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LETTER  OF  TRANSMITTAL. 


U.  S.  Depabthent  of  Labob, 

Childben's  Bureau, 
Washinffton,  Novemier  15,  1916. 
Snt:  I  traosmit  herewith  &  publication  contBining  texts  of  the 
child  lahor  laws  in  force  on  October  1,  1915,  together  with  a  com- 
parative  tabular  analysis  covering  the  most  important  points. 

This  material  has  been  prepared  under  the  direction  of  Miss  Helen 
L.  Sumner,  Assistant  Chief  of  the  Children's  Bureau. 

The  tabulation  of  the  laws  is  the  work  of  Miss  Ella  A.  Merritt, 
who  has  had  the  assistance  of  Miss  Jane  I.  Newell,  Miss  H.  Dora 
Stecker,  Miss  Marie  Hourwich,  and  Miss  May  Agnes  MeUing. 

The  editing  of  the  text,  including  the  apphcation  of  the  system  of 
headings  and  the  preparation  of  explanatory  notes,  is  primarily  the 
work  of  Miss  Kena  Rosenberg. 

In  the  compilation  of  the  text  and  in  the  settlement  of  doubtful 
questions  of  inclusion  or  exclusion  valuable  assistance  has  been  ren- 
dered by  Mr.  Carl  A.  Heistermann  and  Miss  Lulu  L.  Eckman.  Mr. 
Heistermann  also  collected  and  digested  the  court  decisions  and 
opinions,  and  Miss  Eckman  compiled  the  laws  relating  to  the  school 
census  and  many  of  the  enforcement  provisions. 
Respectfully  submitted. 

Julia  C.  Lathbop,  Chief. 
Hon.  William  B.  Wilson, 

Secretary  of  Labor. 
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CHILD  LABOR  LEGISLATION  IN  THE 

UNITED  STATES 

INTRODUCTION. 

All  child  labor  l^islation  in  force  on  October  1,  1915,  in  the  Statee 
and  outlying  possessions  of  tlie  United  States  is  brought  together  in 
this  compilation,  which  is  divided  into  two  parts — first,  a  comparative 
tabular  analysis  of  the  most  important  legal  provisions;  and,  second, 
the  text'  of  all  laws  by  States.  In  the  first  part  in  addition  to  two 
summary  charts,  the  first  covering  minimum  and  regulated  ages  and 
the  second  hours  of  labor,  there  are  seven  tables  covering  all  l^al  pro- 
visions relating  to  (1)  mJnimiim  ages,  (2)  requirements  for  entering 
employment,  (3)  working  papers,  (4)  hours  of  labor,  (5)  compubory 
school  attendance,  (6)  regulations  governing  street  trades,  and  (7) 
regulations  governing  employment  in  theaters  and  public  exhibitions. 
In  the  second  part  is  given  the  text  of  all  laws  used  in  the  tables  and 
of  other  laws  which,  either  because  they  represent  a  type  of  legislation 
not  general  throughout  the  States  or  because  they  were  not  considered 
of  primary  importance  for  the  present  purpose,  were  not  tabulated. 

In  order  that  the  exact  scope  of  this  compilation  may  be  under- 
stood, some  explanation  is  necessary  of  the  method  of  selection  and 
rejection.  In  the  first  place,  new  laws  are  often  passed  without 
specifically  repealing  old  acts,  and  confusion  therefore  results  as  to 
the  exact  l^sJ  provisions  in  force  at  any  given  time.  Usually  when 
old  acts  are  not  specifically  repealed  the  new  law  repeals  "all  acts  or 
parts  of  acts  inconsistent"  with  its  own  provisions,  and  even  when 
there  is  no  such  general  repealing  section  the  later  enactment  super- 
sedes by  a  rule  of  law  any  earlier  enactment  with  which  it  is  in  con- 
flict. Care  has  been  taken  to  include  all  laws  which  have  not  been 
either  specifically  repealed  or  superseded  on  all  important  points  by 
later  legislation.  If  a  test  suit  were  brought  in  court,  a  doubtful 
section  might  of  course  be  declared  no  longer  in  force.  But,  in  the 
absence  of  a  court  decision  or  an  official  opinion  of  the  attorney  gen- 
eral of  the  State,  it  was  thought  best  to  give,  with  explanatory  notes, 
sections  which  might  by  such  a  decision  be  declared  vafid.  Some 
acts  are  therefore  included  which,  although  they  may  not  be  actually 
enforced  at  the  present  time,  appear  to  be  vohd  laws  which  might  or 
ought  to  be  enforced.  In  a  considerable  number  of  other  cases  notes 
are  inserted  summarizing  the  provisions  of  laws  which,  though  not 
definitely  repealed,  are  probably  superseded  in  all  except  certain 
minor  details.    Whenever  the  part  of  a  section  superseded  could  not 
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be  dtitennined,  the  section  is  accompanied  by  a  note  referring  to  the 
superseding  act.  In  order  to  make  the  compilation  as  nearly  accurate 
aa  possible,  a  list  of  all  the  sections  included  and  copies  of  the  tables 
for  each  State  were  sent  to  the  attorney  general  of  that  State  for 
verification. 

For  the  subjects  covered  in  the  tabular  analysis  the  basis  of  selec- 
tion and  rejection  is  most  conveniently  considered  in  connection  with 
the  tables.  Any  method  of  tabulation  is  more  or  less  arbitrary,  and 
each  legal  provision  must  be  considered  in  relation  to  all  other 
legal  provisions  to  which  it  is  logically  related.  For  example,  a 
minimum  age  of  14  years  for  employment  in  factories  does  not  neces- 
sarily permit  any  child  14  years  of  age,  r^ardlesa  of  education  or 
physical  condition,  to  work  in  a  factory,  nor  does  it  preclude  a  mini- 
mum age  of  16  years  for  employment  in  many  occupations  in  factories. 
A  certificate  for  the  employment  of  a  child  in  "any  occupation"  does 
not  permit  his  employment  in  an  occupation  elsewhere  forbidden 
by  law. 

HUflHDH  AGE. 

For  legal  purposes  the  age  at  which  childhood  ends  can  be  con- 
veniently fixed  only  at  the  age  at  which  minority  ends.  For  not  only 
is  the  power  of  the  State  over  a  minor  universally  held  to  be  greater 
than  its  power  over  an  adult,  and  on  a  more  certain  legal  basis,  but 
because  of  this  common  basis  for  the  exercise  of  special  authority 
over  all  minors  of  whatever  age,  differences  between  States  in  i^e 
limits  to  which  l^al  regulations  of  all  kinds  apply  have  almost  uni- 
versally as  the  upper  limit  the  age  when  the  minor  becomes  an  adult. 
This  f^e,  moreover,  is  the  only  fimitation  on  such  difference  between 
States. 

Under  laws  establishing  minimum  ages,  therefore,  are  included  all 
laws — with  certain  exceptions  mentioned  later — which  prohibit 
in  particular  occupations  the  employment  of  minors,  whether  or  not  the 
exact  ^e  is  specified.  Laws  prohibiting  the  emplojnnent  of  "females  " 
in  certain  occupations  are  also  included  because  they  apply  to  girls 
and  are  of  the  same  character  as  other  laws  which  apply  to  both 
women  and  children  or  only  to  minors. 

Under  the  common  law  persons  of  either  sex  M-e  minors  imtil  they 
become  21  years  of  age.  This  is  the  sge  at  which  both  sexes  attain 
their  majority  in  32  out  of  the  53  political  divisions '  of  which  the 
United  States  is  composed,  and  in  1 0  of  these  32  divisions  this  common- 
law  age  has  been  confirmed  by  statute.  In  the  remaining  21  political 
divisions,  however,  the  common  law  has  been  superseded  by  legisla- 
tion leaving  21  years  as  the  ^e  of  majority  for  males  but  providing 
that  18  years  shall  be  the  age  for  females.    The  age  of  majority  is, 
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therefore,  21  years  for  males  throughout  the  territory  of  the  United 
States  and  for  females  in  all  but  20  States  and  Hawaii,  where  it  \a  18.' 
These  20  States,  which  include,  in  addition  to  Vermont,  Ohio,  and 
Illinois,  all  the  States  west  of  the  Mississippi  River  except  Louisiana, 
Texas,  New  Mexico,  Arizona,  and  Wyoming,  are,  in  alphabetical  ordeo*, 
as  follows: 

Nebraska.  Oiegoa. 

Nevada.  Bouth  Dabita. 

North  Dakota.  Utah. 

Ohio.  Vennont. 

Okl<diotiu.  Waahington. 

All  \a.wa  establishing  minimum  ages  for  employment  in  particular 
occupations  or  industries  are  included  except  those  which  seem  to 
be  designed  primarily  for  the  protection  of  the  pubhc  rather  than  of 
the  children,  as  laws  establishing  minimum  ages  for  chauffeurs, 
motion-picture  operators,  or  masters,  pilots,  and  engineers  of  steam 
vessels;  for  the  protection  of  other  employees,  as  laira  establishing 
minimum  ages  for  hobting  engineers  in  mines;  or  for  the  protection  of 
both  the  public  and  other  employees,  as  laws  establishing  miiiimiim  ages 
for  steam-boiler  engineers.  This  division  according  to  the  purpose 
of  the  law,  whether  for  the  protection  of  the  child  or  of  others,  was  not 
always  easy  to  make,  and  in  some  instances  other  practical  considera- 
tions governed.  In  a  law  regulating  the  age  at  which  an  elevator  boy 
may  be  employed,  for  example,  protection  of  the  pubhc  is  probably 
a  more  important  factor  than  protection  of  the  boy.  Nevertheless, 
operating  an  elevator  is  an  occupation  in  which  young  boys  are  so  fre- 
quently employed  that  these  laws  are  included.  Laws  forbidding  em- 
ployment agencies  to  send  women  or  minors  to  immoral  resorts  are 
given  as  attempts  to  enforce  an  age  hmit,  either  for  girls  or  for  both 
sexes,  in  certain  occupations  where  they  will  be  exposed  to  immoral 
influences.  Similarly,  laws  which  prohibit  the  overworking  of  chil- 
dren or  provide  that  girls  shall  not  stand  constantly  mean  practically 
the  establishment  of  minimum  ^es  for  ^certain  kinds  or  degrees  of 
intensity  of  work.  In  general,  laws  establishing  miaimum  ages  for 
employment  in  saloons  are  included  even  for  prohibition  States,  but 
the  prohibition  States  are  noted  in  the  tables. 

The  fact  should  not  be  overlooked  that  the  minimum  age  for 
employment  in  certun  dangerous,  injurious,  and  immoral  occupa- 
tions is  not  necessarily  that  specified  by  law.  In  a  number  of  States 
the  State  board  of  health,  the  industrial  commission,  or  some  other 
body  is  authorized  to  determine  what  occupations  are  dangerous, 
injurious,  or  immoral  for  children  and  to  prohibit  employment  imder 
certain  ^ee  in  these  occupations.     In  most  States  administrative 
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r^fulations  on  the  subject  can  only  increase  the  number  of  occupa- 
tions classified  as  undesirable  for  children  of  the  younger  ^e  groups, 
but  in  Wisconsin  the  industrial  commission  haa  entire  control  over 
the  establishm^it  of  mi"innim  ages  for  employment  in  all  occupa- 
tions. The  provisional  scale  established  by  the  Wisconsin  law  has 
not  been  changed,  however,  by  the  industrial  commisBion,  and  so  little 
use  has  been  made  in  other  States  of  powers  of  this  kind  that  there 
seems  as  yet  little  occasion  to  consider  the  establishment  of  minimum 
ages  through  administrative  regulations. 

Two  classes  of  laws  establishing  minimum  ages  for  employment  are 
oinitted  in  the  behef  that  they  belong  properly  in  a  publication 
devoted  to  I^al  provisions  governing  qualifications  and  training  for 
particular  occupations — a  publication  which  would  cover  the  legal 
aspects  of  vocational  education  in  its  broadest  sense.  These  are  laws 
establishing  miniTnnrn  ages  for  obtaining  hcenses  to  practice  profes- 
sions and  skilled  occupations^not  only  the  so-called  learned  profes- 
sions, but  such  occupations  as  trained  nurse,  barber,  or  plumber — 
and  laws  relating  to  apprenticeship  and  to  industrial  and  vocational 
education  which  are  not  so  interwoven  with  laws  regulating  employ- 
ment as  to  make  their  indusion  necessary. 

RBQUIREHEBTS  POR  BNTERmG  EHPLOYUENT. 

All  provisions  relating  to  requirements  for  entering  employment, 
other  than  those  which  relate  specifically  to  vocational  education  for 
the  particular  occupation,  and  also  all  administrative  features  of  such 
regulations  are  included  and  are  summarized  and  compared  in  Tables 
2  and  3.  Table  2  shows  the  conditions  which  must  be  fulfilled  before 
or  at  the  time  of  entering  employment,  the  documents,  if  any,  whidi 
must  be  produced  to  prove  comphance  with  these  conditions,  and 
also  the  similar  conditions,  such  as  physical  examination  or  school 
attendance,  which  are  or  may  be  imposed  after  employment.  If 
school  attendajice,  however,  is  or  may  be  required  during  employ- 
ment, the  details  relative  to  such  attendance  are  summarized  in 
Table  5,  which  covers  all  compulsory  school-attendance  laws.  Table  3 
is  a  continuation  of  Table  2  and  should  be  read  in  connection  with  it, 
for  Table  3  relates  only  to  the  administrative  detaib  provided  by  law 
for  the  enforcement  of  the  standards  shown  in  Table  2.  These  two 
tables  together  are  meant  to  summarize  the  regulations  governing 
employment  of  children  between  the  minimum  ^es  permitted  by  law 
and  the  f^e  of  attaining  majority  except  as  regards  hours  of  labor 
and  compulsory  school  attendance,  the  l^al  provisions  concerning 
whidi  are  summarized  in  Tables  4  and  5. 

HOURS  OF  LABOR. 

All  laws  regulating  hours  of  labor  are  included  except  those  stat- 
ing the  number  of  hours  to  be  considered  a  day's  work  in  the  absence 
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of  contract,  and  those  r^ulating  periods  of  exposure  to  compressed 
air,  prohibiting  labor  on  Sundays,  and  relating  to  public  employment. 
The  recent  "one  day  of  rest  in  seven"  laws  are  also  included,  both 
in  the  text  and  in  the  tabulation.  Laws  prescribing  mmimum  hours 
of  labor  for  railroad  employees  and  street  car  employees  are 
included  in  the  text  but  are  omitted  in  the  tabulation.  Meal-time 
regulations  are  included  both  in  the  text  and  in  the  tabulation.  As 
in  the  case  of  minimum  ages,  the  question  of  hours  of  labor  is  con- 
sidered as  it  relates  to  all  minors,  of  both  sexes  and  all  ages.  Owing 
to  differences  among  States  in  the  E^ea  of  children  whose  hours  are 
regulated,  a  table  of  hours  which  included  only  so-called  child  labor 
laws  would  be  incomplete  and  misleading.  For  one  State  may  have 
a  10-hour  day  for  children  under  16  and  another  an  8-hoiir  day  for 
children  under  18  years  of  ^e.  At  one  time  California  had  a  d-hour 
day  for  children  and  an  8-hour  day  for  all  "females."  A  State, 
moreover,  which  has  a  10-hour  day  for  children  may  have  an  8-hour 
day  for  all  persons  engaged  in  certain  occupations,  e.  g.,  for  miners. 
If,  therefore,  a  cross  section  were  made  of  regulations  govemii^  the 
hours  of  labor  of  young  persons  17  years  of  ago,  it  would  be  found 
that  in  some  States  they  are  covered  by  the  so-called  child  labor  law 
while  in  other  States  ^Is  in  certain  occupations  are  regulated  by 
the  woman's  work  law,  fmd  boys,  in  certain  other  occupations — 
from  some  of  which  girls  are  usually  excluded  entir^y,  as  in  the 
case  of  mining— by  general  laws  for  all  employees  in  those  occupa- 
tions. In  order,  therefore,  to  obtain  a  picture  of  the  l^al  provisions 
relating  to  hours  of  labor  of  all  minors,  laws  aj^  necessarily  included 
which  regulate  the  hours  of  labor  of  females  and  also  those  which  regu- 
late the  houra  of  labor  of  all  employees  in  special  occupations. 

COMPULSORY  SCHOOL  ATTEHDAItCE. 

All  provisions  requiring  school  attendance,  whether  at  day,  even- 
ing, or  continuation  schools,  are  included.  Bxemptions  from  school- 
attendance  requirements  are  also  included  whenever  they  are  of  such 
a  character  as  to  make  it  possible  for  the  exempted  children  to  be 
employed,  either  l^ally  or  illegally.  ProviaioDS  relating  to  the  ex- 
emption of  physically  defective  children,  such  as  the  blind  and  the 
deaf,  and  to  the  attendance  of  such  children  at  special  schools  are 
omitted,  and  provisions  permitting  the  substitution  for  school 
attendance  of  some  other  form  of  instruction  during  school  hours 
are  generally  included  in  the  text  but  omitted  from  the  tables.  The 
minor  questions  of  school  attendance,  which  are  more  often  deter^ 
mined  by  local  regulations  than  by  State  law,  are  omitted,  as  it  is  not 
possible  adequately  to  present  them  in  a  compilation  confined  to 
State  legislation.  Thus  provisions  specifying  the  length  of  time 
schools  shall  be  in  session,  defining  regular  attendance,  and  pre- 
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scribing  the  studies  to  be  taught  and  the  reports  to  be  made  by 
teadiers,  principals,  and  superintendents  are  in  genera]  omitted. 

Though  not  tabulated,  all  school  census  laws  are  included  in  the 
t«xt  provided  they  require  census  enumerators  to  s*cure  the  names 
and  addresses  of  chilcben.  In  many  States  where  names  and  ad- 
dresses are  secured  no  provision  is  made  for  their  use  in  enforcing 
school  attendance,  but  obviously  this  information,  even  when  col- 
lected primarily  for  assistance  in  apportioning  State  aid  to  schools, 
might  be  so  used  as  to  assist  materially  in  the  enforcement  of  com- 
pulsory education  and  child  labor  laws. 

STREET  TRADES. 

The  laws  governing  children  engaging  on  their  own  account  in  street 
trades  and  those  employed  in  pubhc  exhibitions  of  various  kinds, 
including  theatrical  performances,  are  generally  different  in  character 
from  those  governing  their  employment  in  manufacturing  and  mer- 
cantile establishments  and  are  therefore  separately  tabulated  in 
Tables  6  and  7. 

Table  6  summarizes  the  provisions  of  State  laws  relating  to  street 
trading  by  children  on  their  own  account.  Provisions  relating  to 
employment  of  children  by  other  persons  in  occupations  which,  though 
they  may  be  carried  on  chiefly  in  the  streets,  are  not  such  as  a  child 
would  engage  in  on  his  own  account,  are  given  only  in  the  earher 
tables.  Thus  laws  relating  to  messenger  boys  are  included  in  Tables 
1  to  4  and  are  not  mentioned  in  Table  6.  So  far  as  possible  laws 
relating  to  the  work  of  children  in  street  trades,  in  so  far  as  they 
relate  to  children  hired  by  an  employer,  are  given  in  detail  in  the  other 
tables  and  are  merely  referred  to  in  Table  6,  but  if  the  laws  relate 
only  to  children  engaging  in  work  on  their  own  account  they  are 
given  only  in  Table  6.  This  table  includes  all  State  laws  estabhshing 
TniniTniim  ages  or  ages  below  which  badges  or  permits  are  required 
for  engaging  in  street  trades,  such  as  the  selling  of  newspapers  or 
other  articles  or  boot  blacking,  and  also  laws  forbidding  the  distribu- 
tion by  minors  of  immoral  hterature,  papers  containing  chiefly  tales 
of  crime,  etc. 

In  a  number  of  States  juvenile  court  laws  or  laws  providing  for  the 
care  and  commitment  of  dependent,  neglected,  and  delinquent  chil- 
dren include  in  their  definitions  of  a  dependent  or  neglected  child  any 
child  who  is  foimd  selling  articles — sometimes  mentioning  news- 
papers— peddling,  singing,  playing  musical  instruments,  or  giving 
public  entertainments  on  the  streets  for  gain,  or  accompanying  or 
assisting  any  person  so  doing.  These  provisions  belong  rather  in  a 
compilation  of  laws  concerning  dependent,  neglected,  and  delin- 
quent children  than  in  one  concerning  child  labor,  and  are  therefore 
omitted  from  the  text,  but  their  existence  and  the  age  limits  which 
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they  establish  are  noted  in  Tables  6  and  7.  The  States  which  declare 
a  child  dependent  or  n^lected  who  is  found  selling  articles  on  the 
street  for  gain  are  Arkansas,'  IlUnois,'  Kansas,'  Minnesota,*  Missouri,* 
Nebraska,*  Nevada,'  and  West  Vii^nia,'  in  which  the  age  hmit  is  10 
years;  Wasliington,'  in  which  it  is  12;  and  Oregon"  and  Tennessee,"  in 
each  of  which  it  is  14.  In  Louisiana"  a  child  not  over  17  years  of  age 
who  is  found  peddling  any  article  m  any  street,  road,  or  public  place  is 
considered  to  be  delinquent,  while  in  Michigan'*  and  also  in  Florida** 
any  such  child  under  12  is  considered  to  be  dependent.  None  of  these 
provisions,  however,  are  on  exactly  the  same  basis  as  legal  prohibitions 
of  employment  in  such  occupations,  for  though  in  general,  under  this 
definition  of  dependency,  any  person  may  make  complaint  that  a  child 
is  dependent,  there  is  no  direct  mandatory  provision  either  that  chil- 
dren shall  not  work  in  these  occupations  on  the  streets  or  that  specific 
officials  or  other  persons  shall  see  that  children  do  not  bo  work. 

The  work  of  children  on  the  streets  is  frequently  regulated  also  by 
municipal  ordinances.  This  is  the  case  not  only  in  the  lai^er  cities  in 
many  States  which  have  no  legislative  enactments  on  this  subject, 
but  in  many  cities  in  which  such  work  is  abo  governed  by  State  laws. 
Table  6,  therefore,  does  not  present  a  complete  picture  of  the  actual 
degree  of  regulation  which  may  be  found  in  any  special  city  within  a 
State,  but  only  of  the  degree  of  regulation  prescribed  by  the  State 
legislatucB. 

PUBLIC  EXHmnions. 

In  Table  7,  relating  to  theaters  end  other  pubhc  exhibitions,  the 
emphasis  has  been  placed  upon  employment  of  children  as  actors  or 
performere.  In  some  cases  general  laws  govern  all  occupations  in 
theaters,  whether  as  ushers,  for  instance,  or  on  the  stage.  But  the 
provisions  concerning  employment  in  theaters  given  in  the  other 
tables  do  not  apply  to  employment  on  the  stage  except  as  specified  in 
Table  7.  In  this  table  laws  regulating  hours  of  labor  and  prohibiting 
night  work  of  children  in  all  occupations  are  included  whenever  they 
may  be  apphcable  to  employment  on  the  stage,  for  if  evening  hours 
are  included  in  the  prohibition  of  night  work  a  serious  limitation  is 

■  AikBoaa:  Acts  o[  1911.  act  219,  tecOon  1. 

■  nlbMis'  Acts  ct  1015,  page  968,  aectloii  1. 

•  Kbhui:  Oanenl  SIbIuUb  lM0,B«cti(ni9I0OL 

'  UlnnraatA:  a«nvBl  Statuln  1913,  MCtlona  7163,  7ITS. 

•  Ulsaourl:  Acts  o[  1»13,  paga  MS,  MCtltm  3. 

•  Kvbngka:  RarLwdStBtutaslClia,  nctlonlMV 
'  N«v«da;  Revised  Laws  1913,  section  T2S. 

•  W«t  Virginia:  Acta  ot  1919,  obapUr  7D,  BMitltm  1. 
>Wa!bliigton:  Act! o[  1913, ohapler  160, nctlon  1. 

I*  Oregon;  Lud's  Oregon  Laws  1910,  auction  1408. 

■1  Tennessee;  Acta  of  1911,  chapter  M,  pace  111,  wctlan  1. 

If  Loulsiaika:  WoUf  i  Revised  Laws  Sapplement  I9M-190K,  iralum*  t,  pwe  391.  secUon  9. 

"MiclilBan:  Howell's  AnnotaledSlaluUBlfllS,  section  ilSM, 

"Tlorlda:  CampDedLawalSll, section  13DM. 
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placed  upon  the  employment  of  children  in  theaters  and  public 
exhibitions  where  evening  performances  are  given. 

As  has  already  been  mentioned,  the  juvenile  court  laws  which 
declare  a  child  dependent  or  neglected  who  is  found  singing  or  playing 
musical  instruments  or  giving  pubUc  entertainments  on  the  streets 
or  accompanying  or  assisting  any  other  person  so  doing  are  noted 
in  this  table  though  they  are  omitted  in  the  text.  In  these  laws 
8  years  is  the  age  hmit  in  Oklahoma  •  and  Wisconsin;*  10  years  in 
Arkansas,'  BliDois,*  Iowa,*  Kansas,'  Minnesota,'  Missouri,'  Nebraska,* 
Nevada,"  and  West  Virg^a;"  12  years  in  Florida,"  Michigan,"  and 
Washington;"  14  years  in  Oregon"  and  Tennessee;"  17  years  in 
Louisiana;  '^  17  years  for  males  and  18  years  for  females  in  Ken- 
tucky;" and  18  years  in  North  Dakota"  and  South  Dakota."  As 
in  the  case  of  the  similar  provisions  relating  to  selling  or  peddling 
articles  on  the  streets,  complaint  against  and  prosecution  of  a  child 
for  dependency  because  of  engaging  in  these  occupations  is  permis- 
sive and  not  mandatory. 

HISCEIXAnBODS  SUBJECTS  mCLDDED. 

Some  subjects  are  included  in  the  text  which  are  not  touched  upon 
in  the  tabular  analysis;  for  example,  a  number  of  Southern  States 
have  laws  declaring  vagrants  men  who,  though  able  to  work,  hve 
upon  the  w^es  of  their  minor  children.  Far  more  general  are 
the  la^ra  forbidding  employment  agencies  to  place  children  in  vio- 
lation of  the  child  labor  laws  or  to  send  women,  of  course  including 
young  girls,  to  places  of  bad  repute.  Two  States,  Massachusetts  and 
New  York,  have  legal  provisions  for  the  establishment  of  special 
pubhc  employment  offices  for  children,  A  few  States  have  laws 
r^ulating  immigrants  and  their  distribution  which  contain  pro- 
visions for  the  prevention  of  the  illegal  employment  of  immigrant 
children.    Other  important  legal  provisions  omitted  in  the  tabular 

lOklahomB:  Rsvised  Laws  ISIO,  toIudu  1,  section  4tl2. 

■  Wtsconsfn;  BtstuUn,  Mctlon  573-1. 

>  Arfamsu:  AcU  ot  iflll,  act  215,  section  1. 

I  nunola:  Acta  of  191G,  page  XS,  section  I. 

•  Iinra:  Code  ISVT,  Snpplament  1911,  section  3M-al4. 

•  Euises:  Oenerst  Statutes  1309,  sectkn  MOO. 

'  UlcQesota:  Qenersl  Statutes  1613,  sectioDS  7162,  TITS. 
'  Missouri;  Acts  of  1913,  page  IIS,  section  2. 

•  NelirsskB:  Revised  Statutta  1S13,  section  1214. 
u  StytOa:  Revised  Laws  1912,  sectloa  728. 

"  West  Virclnla;  Acts  ot  IBU,  obapter  TO,  section  1. 

u  Florida:  CompOed  Lavs  1814.  sectkm  IXHa. 

u  UJchlgan:  Howell's  AunoUted  S<tstut(e  1S13,  section  llM,  as  amended  bf  Acts  of  IBIS,  No.  am,  section  I , 

"  Washington:  Acts  ol  1913,  cbapter  160,  section  1. 

u  Oregon:  Lord's  Oregon  Laws  isio,  section  4406. 

w  Tennessee:  Acta  of  1911,  chapter  58,  page  111,  section  I. 

It  Louisiana:  WollT's  Revised  Laws  eupptemenC  leOi-IMS,  voluina  3,  page  393,  secUmi  9. 

■•  Emtncky:  Statote*  IfttG,  section  SSL.e 

uNorth  Dakota:  Compiled  Laws  1913,  volume  2,  section  11403. 

"  Soatll  Dakota:  Acta  ot  1015,  obqiteT  110,  sactkma  1  and  10. 
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summaries  are  contained  in  the  acts  which  prescribe  that  where  women 
and  children  are  employed  seats  shall  be  furnished  them  and  separata 
toilets  and  dressing  rooms  shall  be  provided.  The  minimum  wage 
laws,  which  were  enacted  in  11  States  from  1912  to  1915,  generally 
apply  to  children  as  well  as  to  women.  Ail  these  laws  have  been 
induded  in  the  text,  even  when  they  specifically  mention  only  women, 
first,  because  they  are  important  regulations  of  the  employment  of 
young  ^ris,  and  second,  because  the  welfare  of  mothers  and  potential 
mothers  is  inseparably  bound  up  with  the  welfare  of  children.  But 
they  have  not  been  included  in  the  tabulation,*  because  for  the 
immediate  purpose  of  this  publication  they  were  considered  of  less 
importance  than  laws  covering  such  questions  as  minimum  ages, 
requirements  for  entering  employment,  compulsory  school  attendance, 
and  hours  of  labor. 

WOHAH'S  WORE. 

The  net  result  of  the  process  of  selection  and  rejection  here  out- 
lined is  that  all  laws  governing  woman's  work  have  been  included  in 
the  text,  except  those  relating  to  the  recovery  of  wages  and  to  the 
payment  of  wages  of  married  women  and  those  prescribing  a  period 
of  rest  before  and  after  childbirth,  which  have  been  enacted  by  only 
four  States — ^Massachusetts,  Connecticut,  Vermont,  and  New  York. 
Laws  of  the  latter  type  are  not,  of  course,  child  labor  l^islation, 
but  as  they  constitute  the  only  important  class  of  legal  provisions 
regulating  the  labor  of  women  omitted  from  this  publication  and 
are,  indeed,  the  only  laws  in  the  coimtry  which  specifically  regulate 
the  labor  of  mothers,  they  are  inserted  on  page  23. 

This  compilation,  therefore,  in  addition  to  child  labor  legislation, 
gives  practically  all  laws  governing  the  employment  of  women. 

SAFETY  AHD  SAinTATIOn. 

The  conditions  under  which  children  are  employed  are  of  course 
regulated  by  many  labor  laws  which  are  general  in  their  application, 
making  no  distinction  between  minors  and  adults,  and  these  differ 
widely  in  the  various  States.  Of  such  laws  the  most  important  class 
consists  of  those  relating  to  safety  and  sanitation  in  manufacturing, 
mechanical,  and  mercantile  establishmentB,  in  tenement  workshops, 
and  in  mines.  Lavra  of  general  application,  unless  affecting  one  of 
the  main  topics,  such  as  prohibition  of  employment  or  hours  of  labor, 
have  been  omitted.  But  in  a  few  States  laws  relating  to  safety  and 
sanitation,  which  apply  only  to  establishments  where  children  or 
where  women  and  children*  are  employed,  are  included.    Obviously, 

1  A  tabular  summary  at  lb*  pioTlslom  oC  tb«  1>irs  >iiact«d  befon  lOlS  h  contalDed  In  tha  Amirlcwi 
Labor  LBRlilatlan  Rtvlev,  Volume  IV,  No.  t,  DKvmbar.  1011. 

1  PemuylTODls  bas  a  law  rtqiilriof  flr*  drllb  In  laotorioa  amplDylni  womm  or  girls,  whHh  li  omlttad 
Acts  of  IDIl,  FwnptalM  Unrt  677. 
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however,  no  comparison  unfaTorabie  to  the  other  States  can  be  drawn 
from  the  data  here  given  on  safety  and  sanitation. 

EHPIOTBRS'  LIABILITT  AITD  WOREMEN.'S  COHPENSATIOn. 

Attention  should  be  called  to  the  omission  of  one  other  class  of 
l^al  provisions  concerning  child  labor — those  contained  in  workmen's 
compensation  and  insurance  acts.  Though  these  provisions  are  of 
decided  importance  in  the  enforcement  of  child  labor  laws,  it  did  not 
seem  best  to  give  them  detached  from  their  context  or  without  some 
explanation  of  their  significance  and  of  the  significance  of  the  court 
decisions  concerning  employers'  fiabihtj  for  injuries  to  illegally 
employed  children.  For  this  reason  the  sections  of  workmen's  com- 
pensation and  insurance  acts  which  have  to  do  with  child  labor  are 
omitted  from  the  text,  though  their  essential  features  are  here 
summarized. 

It  is  an  established  l^al  doctrine  that  if  a  child  is  illegally  em- 
ployed and  is  injured  while  so  employed  the  employer  can  not  in  a 
suit  for  damages  claim  in  defense  that  there  was  contributory  negli- 
gence on  the  part  of  the  child,  that  the  injury  was  caused  by  the 
negligence  of  a  fellow  servant,  or  that  the  child  assumed  the  risks  of 
his  employment.  In  some  States  if  an  employer  has  an  employ- 
ment certificate  or  an  affidavit  of  age  for  a  child  the  employment  is 
not  held  to  be  illegal  even  when  the  child  is  actually  under  ^e,  but  in 
these  States,  as  well  as  in  those  where  no  such  documents  are  accept- 
able as  excuse  for  employment,  an  employer  is  Uable  to  heavy  dam- 
ages for  injury  to  a  child  if  the  law,  whatever  it  may  be,  has  not  been 
complied  with. 

On  the  same  principle  several  of  the  new  workmen's  compen- 
sation acta  specifically  exclude  from  their  provisions  children  who 
are  illegally  employed,  leaving  the  employer  in  case  of  injury  to  such 
a  child  to  face  a  suit  for  damages  with  all  three  of  the  above  defenses 
removed.  The  workmen's  compensation  acts  of  Colorado,'  Illinois,' 
Michigan,*  Minnesota,^  Nebraska,*  Ohio,'  and  Wisconsin'  include  in 
their  definitions  of  employees  "minors  who  are  legally  permitted  to 
work  under  the  laws  of  the  State,"  thus  by  imphcation  excluding 
illegally  employed  children.  A  number  of  otiier  States  exclude  an 
employer  from  the  benefits  of  compensation  acts  when  an  injury  baa 
been  caused  by  failure  on  his  part  to  comply  with  the  laws  of  the  State 
relating  to  safety,  but   New  Hampshire  *  so   excludes  him  if  the 


Colorada:  AcU  of  1915,  chapter  17V,  section  4(e). 

IlUnob:  Act;  of  1SI3,  pa^  33S,  section  5. 

MIrtiigan:  Acts  of  Flnt  F.xtra.  Baakia  of  1912,  act  No.  10,  MCtion  T. 

Ulnnesols:  Qaneial  Blatat«a  1913,  aecthm  8230,  ts  amauded  b;  Acta  of  1815,  chapter  209,  aection  li. 

NebTsska:  Actson9ia,cbBpta  19S,  secthm  IS. 

Ohio:  Acts  of  1911,  page  524,  section  1M5-A1,  as  ammded  by  Acts  of  1913.  page  72. 

Wboonsln:  Statntes,  cbaptar  110b,  section  23IM-7. 

N*w  Hampshire:  Acts  of  1911,  cbapto- 1«3,  HCthin  2, 
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injury  has  been  caused  by  failure  to  "comply  with  ^iny  statute, 
or  with  any  order  made  under  authority  of  law."  The  Or^n'  and 
Maryland*  compensation  acts  specifically  provide  that  they  shall 
not  he  construed  to  "apply  to  workmen  of  less  tiian  the  minimum 
age  prescribed  by  law  for  the  employment  of  minors  in  the  occupar 
tion  in  which  such  workmen  shall  be  engaged,"  and  the  compensa- 
tion act  of  West  Virginia  *  specifies  that  its  provisions  shall  not  apply 
to  "persons  prohibited  by  law  from  being  employed."  The  Ken- 
tucky law  of  1914,  which  was  declared  unconstitutional,^  provided, 
on  the  other  hand,  that  "in  case  any  minor  employee  who  is  illegally 
employed  shall  be  injured  or  killed  in  the  course  of  his  employment, 
his  statutory  guardian  or  his  representative,  if  the  infant  is  killed, 
may  claim  compensation  under  the  terms  of  this  act  or  sue  as 
though  this  act  had  not  been  passed."  If  suit  was  brought  under 
the  compensation  act,  however,  the  compensation  was  to  be  paid, 
not  from  fhe  fund,  but  directly  by  the  employer,  and  the  award  was  to 
be  a  sum  equal  to  that  payable  from  the  compensation  fund,  but  not 
to  exceed  $2,000.  In  Washington*  and  Nevada*  children  who  are 
illegally  employed  are  evidently  expected  to  recover  from  the  State 
insurance  funds,  but  it  is  provided  that  "if  any  workman  *  *  * 
be  at  the  time  of  the  injury  of  less  than  the  maximum  [sic]  age 
prescribed  by  law  for  the  employment  of  a  minor  in  the  occupation 
in  which  he  shall  be  engaged  when  injured"  the  employer  must  pay 
an  additional  sum  as  penalty.  In  Washington  he  is  required  to  pay 
into  the  accident  fund  50  per  cent  of  the  payment  made  to  or  due  the 
child,  and  in  Nevada  he  is  liable^  to  a  penalty  of  from  t300  to  S2,000. 
In  Wisconsin^  compensation  is  increased  15  percent  in  case  the 
injury  has  been  caused  by  the  employer's  failure  to  comply  with 
any  statute  of  the  State  or  with  any  lawful  order  of  the  iadustria] 
commission. 

Evidently,  then,  a  decided  tendency  is  to  be  noted  in  workmen's 
compensation,  legislation  to  penalize  the  employer  of  an  illegally 
employed  child,  either  by  making  him  fully  Uable  for  injury  under 
the  old  Uability  laws  with  all  defenses  removed  or  by  imposing  on 
him  a  heavy  fine  in  addition  to  his  regular  compensation  or  insurance 
payments.  As  juries  in  such  cases  are  likely  to  impose  severe  pen- 
alties, an  employer,  whenever  he  employs  a  child  illegally,  runs  a 
risk  far  greater  than  that  of  a  fine  under  the  child  labor  law.    One 

1  Orifcax:  Act«  of  1S13,  ohapUt  113,  acotkn  11. 

•  IbrrUnd:  Acts  of  ISU,  abapt«t  SDO,  uctlon  33. 
■WMtVlrglnlKHocg'aCodelBlS.ol^twlsr.MotloDe.uuiMiMlwlbrAattotms.alMptara.Motlona. 

•  EMitD^:  Actaatl«ll,<ihapt<rT3,weUoD4T.    TUB  Kt  wn  dcduad  iweanatitijUom  to  ~ 
Bttte  Jatwial  Co.  >.  WntaMo'i  OompaoMtlon  Board,  Ml  Ef.,  HI;  ITO  9.  W.,  UW  (1R14). 

•  WtdilnctOD:  Acta  of  1«11,  ob««Ut  T«,  nMSaa  9. 

•  Stnias  Am  tf  tSlS,  obcptM  lU,  uctlon  80. 
1  wtoMnUn:  SUtntas,  olttpUr  liOt,  Motion  3*H-fc 
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conviction  in  such  a  case,  therefore,  is  an  object  lesson  which  usoally 
assists  for  several  years  in  the  enforcement  of  the  child  labor  law  in 
that  State. 

ENPORCEHEIfT  AflD  PENALTIES. 

Specific  provisions  for  enforcement  and  specific  penalties  for  viola- 
tion of  all  laws  given  are  included  except  when  the  penalty  falls  upon 
the  child  rather  than  upon  the  employer  or  directly  upon  the  parent, 
and  is  imposed  through  court  proceedings  against  the  child  or  jointly 
against  the  parent  and  child.  This  latter  kind  of  penalty,  which 
consists  usually  in  placing  the  child  in  some  way  under  the  jurisdic- 
tion of  a  public  or  private  agency  and  which  therefore  falls  indirectly 
upon  the  parent,  seemed  to  belong  more  properly  in  a  publication 
devoted  to  laws  relating  to  dependent  and  delinquent  children  than 
in  one  devoted  to  laws  relating  to  the  employment  of  children  and 
therefore  is  generally  omitted.  Otherwise,  if  a  law  as  here  given  is  not 
accompanied  by  any  penalty  or  method  of  enforcement,  it  may  be 
presumed  that  none  is  specifically  provided.  Though  this  lack  of  pro- 
vision does  not  mean  that  a  court  in  its  discretion  can  not  impose  a 
penalty  or  that  a  person  violating  the  law  can  not  be  arrested  and 
prosecuted  by  the  proper  authorities,  it  does  mean  that  in  actual 
practice  the  law  is  not  likely  to  be  effectually  enforced. 

The  details  of  organization  of  inspection  systems  with  relation  to 
other  activities  of  similar  character,  the  appropriations  for  inspection 
departments,  and  the  number,  salaries,  and  qualifications  of  inspec- 
tors and  school-attendance  officers  are  generally  omitted.  Ilie  omis- 
sion of  these  points  was  not  due  to  any  lack  of  appreciation  of  their 
importance,  but  to  two  reasons  of  an  entirely  different  character. 
In  the  first  place,  as  the  enforcement  of  child  labor  laws  is  in  most 
States  only  a  small  part  of  the  work  of  factory  and  mine  inspectors 
and  of  school-attendance  officers,  details  of  this  character  are  mean- 
ingless without  a  complete  presentation  of  all  the  duties  and  functions 
of  these  officials — a  presentation  which  would  lead  far  afield  into  the 
entire  subject  of  enforcement  of  labor  and  compulsory  education 
laws.  Details  of  the  character  above  mentioned  are  given,  therefore, 
only  in  case  the  departments  or  officials  have  no  duties  except  in  re- 
lation to  the  employment  of  children.  In  the  second  place,  these 
details,  as  derived  solely  from  laws,  do  not  give  a  picture  of  actual 
conditions  and  are  therefore  of  little  value  for  purposes  of  compari- 
son. Thus  one  State  may  specify  exactly  how  the  inspection  system 
shall  be  organized,  and  another  may  give  broad  discretionary  powers 
to  administrative  officers.  In  the  same  way  one  State  may  specify 
in  its  laws  exactly  how  many  inspectors  shall  be  employed,  while  an- 
other may  authorize  the  employment  of  as  many  as  necessary,  the 
number  being  limited  only  by  the  poaaibilitiea  contained  in  the  yearly 
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appropriation.  Laws,  moreover,  giye  a  very  inadequate  idea  of  the 
actual  qualifications  of  inspectors,  and  appropriations  are  usually 
made  for  many  and  various  purposes  other  than  the  enforcement  of 
laws  relating  to  the  employment  of  children.  On  no  single  point,  it 
is  true,  do  laws  alone  tell  the  full  story,  but  on  these  particular  sub- 
jects a  comparison  between  States  based  merely  on  the  laws  would 
be  too  inaccurate  in  fact  to  be  of  any  value.  On  these  and  many 
other  points  a  series  of  detailed  studies  now  in  progress  of  the  ad- 
ministration of  child  labor  laws  in  different  States  will  supplement 
this  compilation. 

In  a  few  States  societies  for  the  prevention  of  cruelty  to  children 
or  to  animals  and  children  have  been  given  by  statute  power  to  en- 
force "any  law  relating  to  children."-  These  societies,  however,  are 
merely  voluntary  organizations  of  private  individuals,  and,  though 
they  have  the  power,  have  no  duty  of  law  enforcement.  Their  pow- 
ers, moreover,  are  so  general  that  they  are  probably  not  exercised  in 
child  labor  cases  much  more  frequently  than  are  the  similar  powers 
of  private  citizens.  Laws  relating  to  such  societies  are  included, 
therefore,  only  in  case  the  sociejy,  as  in  Montana,  is  given  specific 
authority  to  inspect  establishments  where  children  are  employed. 

COURT  PROCEDDRE. 

An  important  detail  of  the  method  of  enforcement  is  the  question 
of  who  has  power  to  bring  prosecutions  and  what  court  has  juris- 
diction over  cases — in  abort,  the  legal  procedure  incident  to  the  impto- 
sition  of  penalties.  As  these  details  of  procedure  are  frequently 
omitted  in  the  laws  here  given  because  they  are  determined  by  the 
general  code  of  the  State  relating  to  court  procedure,  and  as  a  com- 
,  plete  study  of  the  subject  would  be  complicated  and  technical,  no 
attempt  has  been  made  to  include  all  laws  bearing  upon  this  subject. 
In  general,  however,  pubhc  attorneys  have  the  power  to  bring  prose- 
cutions. In  some  States  they  must  bring  prosecutions  whenever 
complaint  is  made  by  an  enforcing  official,  in  other  States  upon  com* 
plaint  of  any  person,  and  in  still  others  they  can  use  their  discretion 
or  suit  their  convenience.  In  26  States  the  enforcing  officials  can 
themselves,  either  directly  or  through  an  attorney,  bring  cases  before 
a  court.    These  States  are: 

New  Hampahire.        South  Carolina. 


AtkaDsas. 

MarylaDd. 

New  Jereey. 

'Penneaeee, 

Caliiornis. 

Maasachusette. 

New  York. 

Viiginia. 

Coloiado. 

Micliigaii. 

Ohio. 

West  Virginia. 

DeUware. 

Minnesota. 

Wiaconein. 

Illinoia. 

Miaaouri. 

Porto  Rico. 

Indiana. 

Uontana. 

lUiode  Island. 
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As  to  the  courts  which  have  jurisdiction  over  child  labor  cases,  the 
judicial  systems  of  the  States  differ  so  widely  that  an  enumeration  of 
the  names  of  the  courts  having  original  jurisdiction  could  have  little 
significance.  Usually  a  case  may  be  brought  in  the  first  instance 
either  before  a  justice  of  the  peace  or  before  a  county  court,  and  some- 
times before  a  circuit  or  district  court.  Juvenile  courts  do  not  in 
most  States  have  jurisdiction  Over  cases  in  which  prosecutions  are 
against  employers,  but  only  over  those  in  which  prosecutions  are 
against  children  or  their  parents,  as  in  case  of  violation  of  a  street 
trades  law. 

COURT  DECISIONS. 

Decisions  of  the  higher  State  coxu-ts,  of  the  Federal  circuit  courts, 
and  of  the  United  States  Supreme  Court  on  laws  contained  in  this 
compilation  are  noted  in  connection  with  the  sections  or  statutes 
affected  by  them.  In  a  few  cases  important  decisions  of  lower  courts 
are  also  noted.  Opinions  of  courts  and  of  attorneys  general  upon 
certain  laws  are  induded  as  showing,  in  the  absence  of  decisions,  the 
mterpretation  put  upon  these  laws.  Rulings  and  other  regulations 
made  by  administrative  authorities,  however,  are  omitted,  even  when 
such  rulings  are  of  practically  the  same  character  and  authority  as  the 
opinions  quoted  or  are  issued  by  virtue  of  special  power  to  make  r^u- 
lations  concerning  certain  conditions  of  employment.  In  the  impor- 
tant uidustrial  States  these  rules  and  r^ulations  are  often  very 
detailed  and,  except  in  the  few  cases  where  they  constitute  an  abso- 
lute extension  instead  of  merely  an  interpretation  of  the  law,  appear 
to  belong  in  the  special  studies  already  mentioned  of  the  administra- 
tion of  the  laws  of  the  different  States. 

Court  decisions  and  opinions  upon  the  laws  here  included  fall  into 
three  main  classes — those  concerning  constitutionality,  those  con- 
taining interpretations  of  the  apphcation  and  meaning  of  words  and 
sections,  and  those  relating  to  Uabihty  for  accidents.  The  last  class 
of  decisions  has  already  been  discussed,  and  interpretative  decisions, 
which  cover  a  wide  variety  of  subjects,  need  only  be  mentioned  as 
included. 

As  for  constitutionality,  it  is  generally  recognized  that  laws  r^u- 
lating  the  employment  of  minors  are  on  a  different  basis  from  those 
regulating  the  employment  of  adults.  Child  labor  laws  are  founded 
upon  the  principle  of  the  parental  relation  of  the  State  toward  persons 
whose  legal  rights  are  limited.  No  right  to  contract  stands  in  the 
way  of  the  exercise  by  the  State  of  its  police  power  to  protect  the 
health  and  safety  of  iia  children,  and  laws  passed  in  the  exercise  of 
that  power  are  not  open  to  attack  as  class  legislation.  The  State  is 
acknowledged  to  have  a  supreme  right  to  the  guardianship  of  children 
which  limits  even  the  natural  rights  of  parents  if  these  parental  rights 
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are  in  conflict  with  the  welfare  of  the  children  or  of  Bociety.  The 
constitutionahty  of  child  labor  laws  appears  to  have  been  finally  and 
definitely  established  by  the  recent  decision  of  the  United  States 
Supreme  Court  upholding  the  lUinoia  law  prohibiting  employment 
under  16  years  of  ^e  in  trades  and  occupations  classified  by  the  leg- 
islature as  dangerous  and  injurious.* 

Some  of  the  laws  here  included,  howeTer,  regulate  the  hours  of 
labor  of  both  women  and  minors,  and  others  r^ulate  the  hours  of  all 
employees.  Any  of  these  acts  if  they  applied  only  to  minors  would 
doubtless  be  held  valid;  but  the  constitutionality  of  laws  which 
include  adults  as  well  as  minors  has  been  successfully  contested  in  the 
courts.  So  far  aswomen  are  concerned,  the  right  of  the  State  to  Umit 
hours  of  labor  appears  to  have  been  finally  established  by  the  decision 
of  the  Ufiited  States  Supreme  Court  on  the  Oregon  law,'  The  con- 
stitutionahty of  laws  regulating  the  hours  of  labor  of  miners  has  also 
been  affirmed  by  the  United  States  Supreme  Court,'  and  that  of  laws 
r^ulating  the  hours  of  labor  of  railroad  employees  is  generally  recog- 
nized, except  when  a  State  law  is  found  to  be  in  conflict  with  the 
Federal  law  on  this  subject.*  Of  the  other  laws  relating  to  hours  of 
labor,  though  none  are  here  included  which  have  been  finally  over- 
thrown in  the  courts,  a  number  upon  which  no  decision  has  yet  been 
rendered  may  be  considered  as  of  doubtful  constitutionality. 

METHOD  OF  PRESENTATIOn. 

A  few  words  will  suffice  to  explain  the  general  method  of  presenta- 
tion adopted  in  this  compilation.  Both  in  the  tables  and  in  the  text 
particular  prominence  is  giveA  to  the  occupations  or  establishments 
to  which  the  act  applies  as  well  as  to  the  means  provided  for  enforce- 
ment and  to  the  penalties  incurred  for  violation.  In  the  tables  one 
column  is  always  given  to  the  occupations  or  establishments  to  which 
the  provision  refers  and  in  the  text  the  apphcation  of  the  act  consti- 
tutes the  main  heading,  with  subordinate  subject  headings  and  more 
detailed  section  headings.  In  the  text  the  term  "r^;ulated  occupa- 
tions "  is  used  as  a  heading  to  denote  enforcement  provisions  covering 
all  occupations  regulated  b^  the  act  in  which  the  section  or  sections 
under  consideration  occur.  On  the  other  hand,  the  term  "  all  regu- 
lated occupations  "  is  used  as  a  heading  to  denote  general  enforcement 
provisions  covering  all  or  most  of  the  laws  of  the  State  in  question 
which  are  included  in  this  compilation. 

This  method  was  adopted  in  the  belief  that  no  comparison  between 
States  is  fur  which  fails  to  give  the  exact  application  of  acts.     One 

■  SlurEU  &  Bum  UIg.  Co.  v.  Beaucbamp,  260  m.,  303;  331  U.  ».,  3X1  (1913). 
>  UaUv  t>.  OtagoD,  IB  Omg.,  2S3;  20B  U.  S.,  411  (l«aS). 

•  Holdtn  V.  Hudy,  18  Ulab,  383;  IBS  U.  B.,  3M  (189)1). 

•  Erla  R.  B.  Co.  t.  PKipla  Ot  th«  SUta  of  N«w  Votlc,  IW  N.  Y.,  tm;  «a  V.  S..  BT1  (1S14),  pMpb  o. 
N.  Y.  C.  *  H.  R.  R.  Co..  1B3  N,  Y.,  App.  DIt.,  79  (WU). 
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State  may  have  a  child  labor  law  which  applies  only  to  cotton  mills 
and  another  may  have  one  which  appUes  to  a  long  list  of  occupations 
and  industries,  including  practically  any  place  where  children  could 
possibly  be  employed.  On  the  other  hand,  it  can  not  he  inferred 
without  reference  to  the  compulsory  education  law  that  a  child  labor 
act  which  specifies  only  manufacturing,  mechanical,  and  mercantile 
establishments,  for  example,  is  more  limited  in  its  actual  appUcation 
than  one  which  enumerates  many  other  specific  places  of  employment. 
In  many  States  the  compulsory  education  act,  by  making  school 
attendance  compulsory  up  to  14  years  of  age  and  permitting  absence 
from  school  up  to  16  years  of  age  only  if  the  child  has  an  employment 
certificate,  in  practice  extends  the  child  labor  act  to  cover  all  occu- 
pations during  school  hours.  In  this  question  of  occupations  regu- 
lated, indeed,  as  in  many  other  questions  concerning  the  employment 
of  children,  the  compulsory  education  law  of  a  State  must  be  consid- 
ered in  connection  with  the  child  labor  law. 

Owing  to  the  practical  impossibility  of  spUtting  up  laws  in  such  a 
way  as  to  bring  together  all  sections  relating  to  the  same  subject  and 
at  the  same  time  make  the  exact  apphcation  of  enforcement  and 
penalty  sections  clear,  a  brief  subject  index,  which  wUl  serve  the  pur- 
pose of  cross  reference,  has  been  inserted  at  the  head  of  the  text  of  the 
laws  of  each  State. 

At  the  end  of  the  volume  will  be  found  an  analytical  index  by  States. 
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coNNBcncTOT. 

It  ehall  be  unlawful  Cor  the  owner,  proprietor,  mAuager,  foreman,  or  other  penon 
in  authority,  of  any  laclory,  mercantile  eetablieimient.  mill,  or  workshop  knowingly 
to  employ  a  woman  or  permit  a  woman  to  be  employed  therein, within  four  weelm 
previoiiB  to  confinement  or  four  weeks  after  she  has  given  birth  to  a  child. 
,  Any  person  who  ehall  violate  any  provision  ot  this  act  shall  be  fined  not  more  than 
twenty-five  dollars,  or  impriBonea  not  more  than  thirty  days,  or  both. — [Acts  of 
1913,  Chapter  112,  sections  1  and  2.] 

MABBACECrBBrTfl. 


The  foregfling  section  shall  be  included  in  the  notice  with  r^ard  to  the  employment 
of  women  now  required  to  be  posted  in  mercantile,  manulacturing  and  meclumical 
establishments,  and  the  provisions  thereof  shall  be  enforced  by  the  district  police. 

Violations  of  section  one  of  this  act  shall  be  punished  by  a  fine  not  exceeding  one 
hundred  doUaie.— {Acta  of  1911,  Chapter  229,  sections  1-3.] 

It  shall  be  unlawful  for  the  owner,  proprietor,  manager,  foreman  or  other  pecwn  in 
authority  ot  any  factory,  mercantile  establishment,  mill  or  workshop  to  knowingly 
employ  a  female  or  permit  a  female  to  be  employed  therein  within  four  weeks  after 
■he  has  given  birth  to  a  child. ^Consolidated  Laws  1909,  Chapter  31,  Lsbor,  sec- 
tion 934,  as  added  by  Acts  of  1912,  Chapter  331.] 


No  woman  shall  knowiiigly  be  employed  in  laboring  in  a  manufacturinji:  or  mechan- 
ical establishment  within  two  weeks  before  or  lour  weeks  aft«r  childbirth.  This 
provision  shall  be  included  in  the  notice  with  r^ard  to  the  emplovment  of  women 
required  to  be  poeted  as  hereinbefore  provided. — [Acts  of  1912,  Numoer  86,  section  3.] 
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A Act. 

AC Aimolated  Code. 

App Appendix. 

art articlB. 

B  A  S Bunu'  Annotated  Statutes. 

C ■;... Chapter;  Code. 

Civ Civil. 

Civ  C Civil  Code . 

C  L Compiled  Lawa;  Consolidated  Lawe. 

Con Constitution. 

Crim Crimiua). 

Crim  C Criminal  Code. 

CS Compiled  SUtutes. 

D  CivC Doenng's  Civil  Code. 

D  G  L Deering'fl  General  Laws. 

D  Pen  C Deering's  Penal  Code. 

D  Pol  C Deering'B  Political  C^ide. 

HAS IlowelPs  Annotated  SUtutea. 

HC Hogg's  Code. 

H  RS Hurd's Revised  Statutes. 

G  L General  Laws. 

GS General  Statutes. 

G  S  r General  Statutes  revision. 

K  D Kirby'e  Digest. 

LOL Lord  B  Or^ou  Laws. 

M  ASr  e Mills' Annolated  Statutes,  revised  edition. 

F  A  A  A  G  C Page  and  Adame'  Annotated  General  Code 

PC Pierce's  Code. 

Pen Penal. 

Pen  C Penal  Code.  * 

PL Pamphlet  Laws. 

P  L  L PubUc  Local  Laws, 

Pol Political. 

P  8 Public  Statutes. 

PR Pell'e  Eevisal. 

R  C ReviBed  Code;  Revised  Codes. 

R  Civ  S Revised  Civil  Statutes. 

B  Crim  8 Revised  Criminal  Statutes. 

R  L Revised  Laws. 

R  8 .' Revised  Statutes. 

R8  A  C Revised  8tatut«s  and  Codes. 

B section, 

8  0 Shannon 's  Code. 

8  P  D Stewart's  Purdon's  Digest. 

8  Snpp Supplemental  Supplement. 

St Statutes. 

6upp Supplement. 

u's'8tat'LV.'.'.".!!!!"!!...!!"""!!!"!!unitedStatesStatute«  at  Large. 

V volume. 

WRL Wolff's  Revised  Laws. 
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App,  Div Appellate  DivisioD  Reporta  {N.  Y.)- 

Atf. Atlantic  Reporler. 

Cal.  App California  Appellate  Reports. 

C,  C,  A Circuit  Court  of  Appeals. 

D.  B District  Reports  (Pa.)- 

Fed Federal  Reporter. 

Ga.  App Georgia  Appeals. 

111.  App Illinois  Appeals. 

Ind.  App Indiana  Appeals. 

Uisc Miscellaneous  Reporta  (N.  Y.). 

Uo.  App Missouri  Appea.1  Reports. 

N.  E Northeastern  Reporter. 

N,  W North weetem  Reporter. 

N.  Y.  S New  York  Supplement. 

Ohio  Cir.  Ct Ohio  Circuit  Court  Reports. 

O.  F.  D Ohio  Federal  Decisions. 

O.  N.  P Ohio  Nisi  Prius  Reports. 

O.  N.  P.  N.  8 Ohio  Nifd  Prius  Reports,  New  S«ie8. 

Pac •. Pacific  Reporter. 

Pa.  Co.  C Pennsylvania  Countj-  Court  Reports. 
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instruction,  other  au  thorised 
inspoclora,  or  nohool-altend- 

Sh&ll  demand  proof  ot  arn 

wlthoutemplovmanlcisrtLfi. 
cste,  and  order  chUd  dii- 

Mailmum-«a) 

to  read  and  nllo  limple  Eng- 

1.  (No    s^cltto 

3.  For   Bait- 

umnm 

I.  Dut, 

Factory  Inspoclor  (tbero  Is  Do 
law  prorldinE  lor  factory  In- 
ipocltonj,  other  authorlied 

Bhallmakacomptalntsror 
offeDsei  and  prosecute  vlo- 

Ma"'  iDspeot    rattbltoh. 

"^LFoWCTonly 

raentfloriadays.orbolh 
Manimum— *2a)  or  Imprlwii- 
ment  for  30  days,  or  botb 

(Each  Say's  XHtto^a 
rataoOensol 

Maiimum-»a> 

.coy  Google 


CHILD  LABOR  LEGISLATION. 

Table  3.— REQUIREMENTS  FOR  ENTERING 
|Id  KBding  this  analysis,  the  explanatory 


Age 

Kind  ol  permit 

O^pat^erosta^. 
EamfUMt 

m 

Requirements                   1 

State 

I 

Evidence  or  age 
IV 

Physical 
V 

ARIZOHA-COD- 

BBIB13CIvCtllC 
148  3803,2804 

'^'thJ^It'fi'Xf 

tlons  listed  IdX 
above,    pravMad 

obtalmid) 

c  Htoia 

Graduate 
"pennlt" 

(See^otem™. 

i"K=S- 

at^^^^^lt"'; 
,S«m...nco,. 

Inchidlngbri^fcetS 

ARKANSAS 

m4Ala3,7,8,ll,13 
IFor  eirUar  law  re- 

and  181^X333312) 

"Emploj- 
ment    <xcl.i6- 

Any  eatabllshmant  or 
occupation 

dencethauL  child 
Isaftheage  •  ■  ■ 

equate  shall  abow 

and  contain  a  state- 
ment of  the  [ffoot  of 

,0,  Google 


CHILD  LABOR  LBOiaLATION. 

EMPLOYMENT  [SEE  TABLE  3>-Goatiiiued 
notas  on  pp.  «7-47S  Should  be  bomt  In  mind} 


olttMut  oertlOcale  or  per- 
mit, elc. ;  (b)  Cootmalnj 

...^ 

PoYBrty 
VII 

].  Proalworem- 
plo^mant 

vra 

toSdot^^^    ""^    ^'^ 

(For  sulh^tfas''w2c.  may  In- 
^P«t  ccrtfllcal«.»o  Table 

U»lniUD>~tlOO 

C 

ISeeeolomDVnq 

1.  [No    speriOc 

3.*Eltemptlon 
tendance   for 

bctmr"     to 

cenalnKbeol 

^  ■Kbte" 
such     u    to 

b^) 

2.  SanuulnClaboTs 

(Uldlsott&t    •    •    •    edDca- 

lin^aind  . 

1.   DUtT 

state  commbdoDer  of  labor 

aadsUtlstiBi 
FKtoty  Inspectors 

3(a).  AnyorreOM 
UIolniuiD— (5 

,0,  Google 


CHILD  LABOR  LEGISLATION. 

Tablb  2.— BBQUIEEMENTS  FOR  ENTERING 
(In  resdiog  tbis  analysis,  Uw  tzplauatory 


Age 

"Kar""*"- 

«--—           1 

SUIa 

Elndotpwmlt 

Etemi»Hm4 

Evidence  ol  age 

Physical 

I 

11 

m 

IV 

V 

CAUFOBNIA 

A    HlolG 

ifahmmt^ 

Bwc^  ^^t^^t 

[For  pabUo  eiUbl- 

Tempciary 

Uechanlcal  establish- 

llom,  ti»  Table  Jl 

Slt^C^ 

"£,iCi?.S'S 

WM^Op 

are^lernatlve, 

Office 

uid    tbe    permit 
glTSnlnCmaybe 

substituted  for 

tesft — , 

Restaurant 

either  during  vaca- 

Hotel 

tlonj 

Apaitment  house 
D^tributlon  la  mer- 

Dwrim's General 

chandise 

Laws  19M  A  1611 

Distribution  ol  mte- 

(u   Bjueoded   by 
I91SCflZS)s  1-3,9, 

'SS-  ■->  «■ 

KW-r"" 

[Chnd  nrer  14  may 
obtAlD  a  permit  to 

B    IttoU 

Same  as  In  A,  above 

Physical    fit' 

work    DDtslde 

sohool  hours  upon 
compUanoe  irfib 

lbil3BiiBiiceo[an 
age  and  Bclyo^g 

Graduate 

"permit  to 

plat«i 

c    latoiB 

Occupations  or  esub- 

rermit  shall  contain 

egeol  child 

provisions  In  D 

Vacation 

ife'c^^'ar^"^ 

•odE] 

"permit  to 

wcrlc" 

S^W-uTs^ 

D    Over  16  (11 

Oocupatlons  a  Mlab- 

(1)  Birth  CMtlflcate 

Certltlcate, 

graduate) 

llsbmenls  BBice  ae 
in  A,  above,  during 

b)  B^^^  ccrtta- 

signed  b? 

physician 

[Sea  note  In  ool- 

catc 

appointed 

umnl] 

JisuiS^j; 

ti;,'tti 

S^"*^ 

oI  above  can  be  pro- 

other public 

duced. 

(4)  Other  evidence. 

F«r,  stating 

such  OS  school  en- 

that  he  has 

lOUmeat  record  on 

amdevlt  ol   parent 

child,  s^d 

or  Buardian,  such  as 
shall  convince  said 

that  in  his 

opinion  he 

oaicer  that  child  ts 

over  16 

normal  de- 

sss. 

ly  sound  In 
fea-S? 

ESS,l?tSS 

edwork 

K    IS  to  IB  (11 

SBUuaainD.sbove 

sssr- 

above 

(See  note  In  col- 

umni] 

^ooS^'rar- 

j,i,.._..,LiOOJ^IC 


CHILD   LABOB  LEGIBXATION. 


EMPLOYMEfn'  (BEE  TABLE  3I-Continued 

DOtASOD  PP'  4a7-475  should  be  bflroB  bunliid) 


Duty;  Powtf  foly 

without  oarUUca^  or  per- 
mlt,  «^  (b)  CtotlnulDg 

IX. 

VI 

Poverty 

vn 

plormtDt 
2:Otlw 

vm 

SworaMato- 

that  he  la 

through 
w't^at 
desartlod 

'AS 

0?  child's 

Imilngol- 

iuveitl- 
E>ta 

1.  Wrttto  evt- 

la  walUng  lor 

diOd 
3.  Purmll  ahall 

1.  Duly 
Btate  bureau  of  labor  lUtbtin 
1.  PoKsraalr 

2  (a).  Kach  oflanse 
Mlnlmum-WO  or  Imprtoon- 

inentJor«Od«yi,orbolh 

edbyigiJCS2^,"l^he 

mtot  lor  todays  or  boUi 

ComiJj^of  "piBjcrtbed  giaiD- 

..;g«MA. 

1.  Sams  aa  In  A,  above 
3.  SanwislDA.aboTt 

" 

z:  Same  aa  In  a;  above 

C 

i^AttmOtaa,    ta   camal 
iJS  officer  certUfs  that  ohlld 
niai-ficlwolco>TO 

l.Wrlttannate- 

a.'Employert 
pramlM  gives 
nBturo  ol  00. 

1.  Same  Bi  In  A,  above 

1.  BuneulDD, 

>.'a:„«D, 

above 

a.  Same  aa  In  A,'  above 

E 

j,i,....,LiOOglC 


CHILD  LABOR  LEGISLATION. 

Tablr  2.— BEQUIREMENT3  FOR  ENTERING 
[In  roading  this  analysis,  the  eiptanatory 


Age 

Kind  of  permit 

n 

EiempUom 
III 

Stale 

I 

EvldancoofagB 
IV 

Fhystcal 
V 

A    M  lo  10  (If 

literate) 

is)  Baptimial  oertifl- 

(4)  ReglstBr  of  birth 
with  town  or  city 
clerk 

(5}  Records  of  public 

^ardtan^^'saS 
thnvif 

and    the"  permlC 
tabulated  In  E 

those  Id  A  to  D, 
inclusive,    during 
Tacatlon] 

"^wt^''°™vted 
edition  IBI2  a  £37, 

tea,  W3-as7,  eio, 
wi"ii'Msn 

[For  possible  substi- 
tution of  "permit" 
to^uid^Ml 

ASrel«i2s6Tl] 

ol  Kbool  attend- 

see  MA  See  1812 
■  Ml] 

r 

Concert  ball 

prohibited  under 
ffl-See  Table  l,B] 

Drive?  (oTanyol  the 

above 

Same  as  In  A,  above 

Same  as  in  A,  above 

C     14  to  16  (If 

UUIerate) 

Any    occupation    in 
town  or  city  where 

,0,  Google 


CHILD  LABOB  LEGISLATION. 
EHFLOYUENT  [SEE  TABLE  3]-Coiitmued 

DotM  «n  pp.  MT-47S  sbonld  be  bonM  In  inlad) 


1.  Enlorelni 


Dan;  Power  coir 
.  PmBlUM-<a)  EmplayiiMll 
vlthoot  oarUOeMe  oc  po- 
mit,  etc.:  (b)  CoaUnulni 
emploTiiiaDt  eoatnrj  to 
InqiMiar^  oden 


1.  Datf 
D«Hitr  Btta  btbn  oommii 

skmcr  (bctor;  Inspmtor] 
School  board  a  locd  scboo 


llu9t  report  to  enlord 
oIHdh  complaints  mwle 
tbem  of  nbtetkiaa  In  ei 
plormeali  Ualad  In  *.t 
onUtUiv  "hotel" 


Uudmum— tlOO 


both 

-(SOT 

CorWdi 


tended,  certlfles  that: 

[1)  Cbild  can  not  read  and 
write  simple  sentenoes ; 

(2)  He  13  s  nsiilBT  aCtendant 
At  gveulng  school 

Requfremeat  alter  entalng 

emplorment: 
ICiHDpubar   arenliw-achool   at- 

tenaanee— See  Table  6,  DJ 
(In  ctty  v  town  »her«  tbera  is  no 

pnhBc   ~ '■'-' •-- 


.  Sameuln  A,al>ove 
.  Buna  as  In  A,  above 


Inability  to  retid  and  write  ilmpla 


Beqalrement  Sltar  eutatlng 
employment: 
(Compuliory  eTanfng-acfaool  at- 
tendauiie— Sea  Table  G,  E] 


.coy  Google 


CHILD  LABOB  LEGISLATION. 

Table  2.— REQUIREMENTS  FOR  ENTERING 


[In  reading  thlaEmalyala, 

the  explanatory 

Age 

KlDd  of  permit 

m 

Belmoat 

I 

EvldaiKeoraee 
IV 

Pbjsloal 
V 

tM>LORADO-Con 

UdiwI 

UA3relttl2>537. 
lSls6lSliall 

D    Under  M 
"Permit" 

Fruit  orebaid 

cation    and    otber 
times    outside 

Table  i,  A] 

appUeation  lor  per- 

Issuhigoffloer 

ESi 

ISeealsoMl- 
umnVUl] 

E    12  to  IS 

Vacation 
"permit" 

A,   aboTB.   during 
that  part  ot  June, 
Jul7,   and    August 
when  public  schoob 
Breuoliuussloti 

above 

CONNECTICUT 

Oeiwisl  Statutes  re- 

A    HtolS 

menfWtUl- 
cato" 

Usbment 
UKhanlcal  (elablisfa- 

UereantUe    establish- 

^dlsoSarll 
Issuhigoffloramayie- 

qulj«"all8tate- 
menls  of  fact  oflered 

tOfeale]  to  l>B  made 
uiMleroeth" 

IBUCSllal 

"Vacation 
eertlflcau" 

Uechankal  e^blidi- 
UerontOe  Nlsblbh- 

Child  must  be 

,0,  Google 


CHILD  LABOB  LEGISLAnON. 

EMPLOYMENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  K7-4TS  Bbonld  be  borne  fn  mbidl 


EnfbroemeDt 

iiii(,elc.;(b)C(intlnDlnn 

VI 

Povwty 
™ 

ployment 
a.  Other 

vin 

lasutng  oOloer  may  make, such 

2.  Nature  of  em- 

tJom  of  permit 

vfndvmS- 
dir    bona   of 
notmaetban 

Deputy  Stale  laticr  commle- 

■tciner  rfactory  Inspectir] 
State  taaustilal  commlHlon: 
Has  dntlei  a>  specified  In 
A, above 

lPi™5ri»  nih^  to  Svoca- 

upon  complalat  of  any  per- 
jgnsho^^^vlotatlonofoon- 

2(a}.  Second  oOenee 
Ulnlmum^-tlCa  or  Imprison- 
ment for  90  days,  or  both 

D 

SaiiuailnD.alMvi 

1.  Same  as  In  D, 

2.  SamaaslnD, 
above 

1.  Duty 
Samaasin  A.  above 

1.  PoweroDly 

Same  as  In  D  above 

2.  Same  as  In  D,  above 

E 

write  simple  eentenca,  and  b 
tamiUar  with  arltbmatio 

Inuing  offlcB-  may  require  "all 
aam" 

1.  [Apparently 

SfmS 
delivwed      to 

State  board  of 
eduratioD    or 

1.  Duty 

agents 
School  vWtoca 
Local  boards  of  education 

2(a).  Any  oflense 

A 

B 

,0,  Google 


CHILD  LABOR  LSGISLATION. 

Tablr  2 — REQUIREMENTS  FOR  ENTERING 
[In  reading  tbli  analysis,  ti 


Age 

Kind  of  permit 

n 

in 

Slata 
Re&renoa 

I 

ETidanoBofaga 
IT 

Phjakal 
V 

CONNEf^lCCT— 

ConUnued 

as  they  relate  to 
whie?    "emploj;- 

ulaledlhA,Bbove] 

lendance 

^^i^sXXan 

DELAWAKB 

[Poi  street  trades, 

see  Table  8J 
[For  public  eiblbl- 

tlons,  see  Table  7] 

{s'siiinhaT^ifl. 
csles  shaU  be  or  2 
olBaaP3,KBDerBl 

ployment  during 
fchoil  hours] 

truitsort^lables 

Same  as  In  B,  below 

■w,;""' 

br  law  to  Bitand 

SaiOOl.          But   DO 

furtbernKnlionls 

tioDcertitlcate] 
BeTlsed     Code 
HIG  C  «0  a  3144- 
3146,    3tW,    31«l- 
31»,    31KI,    3I5S, 
31S9,    3177,    31J»- 

officer,  may  be  is- 
sued fo  any  chM 

£rSJ 

31W.       The  ocJS^ 

tloiu  Bra  Klvcn  In 
elusive,'  ■nd  th™ 

Uecbanlcal  eMabllsh- 

Wor^iop 

Office 

Office  building  ■ 

B^^^bousa 
Bakpry 

B^tblBck-standas- 

& 

Brickyard 

of  buildings 

Any  bnainess  or  serv- 
leo     during     houia 
"when   (he   public 
schools  •   •  •  are 
In  sraalon  under  tba 

IlaboTBfanot'*- 
labuibl^  and  parent 
or  guardian  so  oertt- 
fies  by  affidavit, 

ir.SiS,"sris 

tary   ovldpnoe    (In- 
eluding  sdiool  ceo- 

of  state  cl^labOT 

SISKSSSG: 

fore  him 

inatlon  and 
found    that 

dilldbasat' 

mal    devel^ 

healtb  and 
employed  In 

P 

iii.c..,LiOOglC 


CHILD  LABOB  LEGISLATION. 

EMPLOYMENT  [SEE  TAJBLE  3}— Continued 
Dotei  m  pp.  407^11  slioiild  be  bcnw  In  mind) 


EntDreamant 

1.  Entorolnianthorftlta- 

3.  P^'£J5r)Vm'ii.y™n. 
wUhoutMrtlflcatair  per- 
mit etc.;  (b)  Conttaulng 

cc 

VI 

-' 

ployment 
3.  Other 

vin 

Inabflity  to  read  and  nrila 

1.  Duty 
State  board  of  education 
through  Its  agenta 

2  Same  u  Id  b;  below 

C 

SimaasbiB.belov 

En^ih  seateuces.   Examhu- 
lldiie&KaceK 

State  ciklld  labor  bispector  or 

H»mBke  and  prosecute 
3(a).  First  offense 

ia=:s. 

2(a).  BecDDd  <^(in>e 
UtalDnim-tao  or  Imprtoon- 

mant,  or  both 
Haxlmum— two  or  Imprison- 
ment lor  30  days,  or  both 

2rb).  Ant  oBbdm 
(Each  day's  vtJaUon  a  sepa- 

B 

j,i,....,LiOOglC 


CHILD  LABOB  LEGISLATION. 

Tablb  2.— requirements  FOR  ENTERING 


Ago 

lisbmenls 

—           1 

Blata 

Kind  of  penult 

BTJdenoeofaeB 

niysiol 

I 

U 

m 

IV 

V 

OELAIVARE-Coa 

C    lA- Senot 

tiDued 

Inodumn 
I] 
"Permit" 

iDOOlUDinl] 

DISTRICT  OF 

A    Under  Ifl 

UemDtile  aMbllsh- 

certOleattiat 

COLUMBIA 

|14  to  16) 

moDt 

denaebroiwofthe 

Wor^op 

loUowlDg: 

child  basal- 

|For  street   Iradaa, 

£5-"' 

talned  Dor- 

s«Tabl86] 

2)  Baptismal  oertlfl- 

Dial   devel- 

BuslneaoQIm 

™ie' 

oproeotand 

IFor  pnbllo  enhibt- 

(3)  Other  r  e  1 1  eloas 

is  in  Bound 

tlons,  see  Table  71 
(TtiecertlflcBlestab- 

I^SSt""" 

i!iK\.".'». 

DlBted  Id  A  utd  B 

AputnnDtluNm 
Club 

arBilteraallTe] 

qaired  oDly  Id  <aae 
••last-nieDtloDed 

tendo  d 

Theetor 

irork 

M;pMSa6,6ip 
StatotO!  Bt  Large 

BowliDK  alley 

tiHnRripIoClbeoal^ 

LsuDdiT 

uacataorblrth-'ls 

Bootblack  stand 

not  procured) 

p9M 

[The  certmcsta  tab- 

B    Under  16 

SafflaailDA,abova 

eaoieulnA.aboTe 

ISohooliiiE 

uUlMl  to  B  nay 

|14tol6] 

eortiiloato 

be  issued  only  Id 

may    be 

c^"aDdil)«kl^ 

■■&"& 

WaiTBd— 

see  Dole  Id 

or  JUTcnlle  cotut, 

ate" 

oohipm  I- 

aDd  "age 

toDdento(>(£oSir. 

oeitlOcall" 
antitles 

cat?."  wlSch  (»D. 

holder  to  b» 

aw.-; 

■iASlS 

whetbar  ro- 

qalrements 

A- VI  end  possibly 

B>  A-V  ars 

thtaelDAi!vj 

iDdndcd  In 

''JfiBSC 

[For  sale- 

Temporary 

HtbmeDlsSBDioBsin 
A.aboTe.atanyoc- 

^'^^^ 

pOTenyp-r- 

eotamnUl] 

mit" 

healili  or  morab  ol 

dlld 

,0,  Google 


CHILD  lABOB  LBQffiLATIOK. 


EMPLOYMENT  [SEE  TABLE  3}-Gontiiiued 
DOUB  oa  pp.  tej-4}i  ihodld  b*  banu  In  mind] 


ptarouuit 
2.0tbtt 


Duty;  FoovaulT 

without  OKtUlnta  or  pw- 
m]t,ete.:(b)CoDUi    ' 
emploTiiioiit  oontrti 
InapecloT'i  Olden 


1.  SameulnB.aboT* 


nippoTtol 
tueflurlta 


(flm  dayS'  school  MUod- 
■iioo  daring  U>*  icboal  yw  or 

(3)  ItBt  eW  has  leoalTed 
dmrlng  abOT*  ptrlod  Instnictlcin 
In   nwUnc,  qnUlDC,   witting. 


CUld  laboi  bupectorg  [2  d«- 
talled    prlTstcs    of    police 

Truant  olBcen: 

Shall    iD^t    estabUA- 

ShaA  report  TUaUoni 
to  the  tuperinUiHleDt  of 
ichwls  BDd  the  corporatlou 
couBMl  o(  the  Dlitrlct  ot 
Qilatnbla 

Uazlmuia— tu 

Mb).  AovoBtnat 
(Each  day's  TiulaticHia  sapa- 


[Se«  note  In  column  I] 


which  certlll- 


[Tba  chDd  labor  law,  undar  irtikh 


ing  ludm  (of  Juvetdla  court) 
or  tais  auccfssor  in  offloej 

:.  SaiOB  u  In  A,  ibomi 


lapport  In  whole  or  In  part  ol 


j,i,....,LiOOglC 


CHILD  LABOB  LEGISLATION. 

Table  2.— REQUIREMENTS  FOR  ENTERING 
[In  itadlng  this  umItsIi,  tha  expluaUry 


AgB 

llsbments 

—          1 

BtaU 

Kind  of  permit 

EYldenoeotago 

Phlsicsl 

1 

11 

m 

■V 

FLORIDA 

A    Under  la 

SJr'ES.p 

(1)  Blnb  certmate 
U  above  be  not 

"HS 

ISCKAliS'. 

Laundry 

produced,  one  or  Ibe 
bUowlng,    together 
wltH  ataaavit  of  par- 

»se, <ee  col- 

tUII 

cettlly  that 

K421,  K^,  aMlt, 

umn  IV  and 

ume   [Loweragellm- 

In  his  opm- 

aba  Table  1, 

ent  or  guardlaa. 

ioDohliais 

i^luuSS'S"*' 

BJ 

SsSS 

cale- 

lain  soW 

■hati  not  be  n>n- 

■eeA-IV) 

(4)Otbet     religous 

S3»'tt 

(lasubig  oIDceFcerU- 

health   and 
physically 

^STS.Tfi 

■'overl3,"butStaw 

i^leloper- 

ronnlntaid- 

M8S9  21) 

«dvork.  In 

labor  inspector  may 

doubtmi 

IBee Titles  lor  law 

sssiKir 

later  thin  th>t 

calomceror 

tBbulatsd  la  A 

SS'-- 

board  or  ds- 

5il'"i.*d.T',1 

K!S»o°! 

county  phy- 

Khool  BtltDdance 

demmlae 

such  physl- 

IrenwpOTMty.his 

ealfll^ 

KfTlcas  are  necs- 

»fy  lot  tbn  sup- 

port al  hlmaalf  or 

CUOBOIA 

A     Utol4J 

"SSS-""'- 

■^ar-ffis. 

"5^TS«Ki- 

£n?!.?iU: 

Ulll 

Factory 

appMr  belore  sold 

""* 

iCS,7»™.„, 

than  14  years  or  sge 

[Tbg  certlflFBtei 

"Cerllflcsle    •    •    • 

tabulatad    in    A 

shall  stale   •    •   • 

and  B  are  aller- 

uatlva  U  to  14)] 

:Kfe# 

Coda    igi4    Civil  s 

cffi«£" 

'^roof  whlA  i^y  bJ 

required  artercertm- 

cale  Is  Issued  ] 

B     12W.Ui 

Same  aa in  A, above 

Temporary 

SSS-'"^ 

l:,j,i,....,L-'OOQIc 


CHILD  LABOB  LEOISLAHOIT. 

EMPLOYMENT  [SEE  TABLE  SH-Continued 
notea  on  pp.  41T-4TS  abonld  b«  boriM  In  mlod) 


1.  EnlorelDiautbntltlu- 
IX 

Edocatiimal 
VI 

PoTwir 

plcymuit 

i.oth« 
vm 

School  neon],  dgiwd  bv  ptln- 
(1)  That  dkUd  racairad  dor- 

state  laiwr  Uupwlor 
Grand  Jurtea: 

Shall  bf  rhargad  by  countr 

Judicial  «pSlc«  offlnn  of 
iAall  raport  TlDtatlOD. 

a(b).  Any  offeoM 
(Each  day's  vlolalkni  a  ■«■■- 

nuoHum) 
Minimum-* 
Uaxlmum-CW 

merco  and}  labor  and  hla 

3(a).  ADyoff«iM 

onmant  tor's  moDths;  or 
"orkto^haln  gaog  lor  13 

Iniuitca    ol  certlfiatM    Khool 

t^Md  Bt  mch  timt  u  It 

ChQd'a  labor 
must    b« 

si 
13 

I.SanwasinA.aboT* 
l.Saiwa*ioA,*bov* 

11 

j,i,.._..,LiOOglC 


CHILD  LABOB  LBOIBLATION. 


tablb  a.— requirements  foe  entering 

(Id  nadlag  this  onalriEs,  tha  uplamtor]' 


HAWAn 


IDAHO 

1011  ClGSs  167,  1S8, 

ITD.ira 
ISiaCTTlT 

IChlldTWl   13  t 
ma;  work  In 

pobllc 
vacatkm  ui  •  •• 

quirama: 
tor  such  gmploy- 
moit  artipectaad) 


[Emplortr  thall  k«ap 
a  noord  ot  nama, 
Hgn,  and  place  of 

■weuing  labelT  as 
M  ig*  ol  ohlld  fcr 
pnrpou  o[  obulnbig 
an  ''aga  roccrd"  a 
guilty    of    p«r|u^. 


Anr  gaiolul 
tlin  durin 


eiatuta  I»I3  C  48 

t  aOa.  aoc,  20e,  Xt, 

xe.xb,M,aam 


m  a  n  t  a  ,  largaly 
■upmadHl  by  pr- 

In  A  aod   B,  In 
vbich  affldavll    ' 
agabypanat.a 
isnqufrHlaBai 


UanulBcturliii  ulab- 

Ushment 
Usisntlla  InatlMtlon 

wSSEtT 

Houl 
Laundry 
Bowling  alley 


■".r'^S 


Kohlblted      onder 
~S«e  Table  1,  Bl 
ilnaennc  fcr  any  (ri 


(<)  Raglstar  of  bbth 
irtUi  town  or  city 

(S)  Bacndi  ol  puUk 
cr  parocblal  acbwl 

la  obtabiBble. 
(S)  Aga  caitllUata 
vbicb  may  be  baaed 
by  Javenlla  oi 
county  court  upon 
oath  of  paiant  or 
guaidlan  before  aaid 


,i,.c..,LiOOglC 


CHILD  LABOB  LEOISLATION. 


EUFLOYMENT  [SEE  TABLE  3}-Goiitinued 

notaa  on  pp.  «7-4T6  ihonld  b«  born*  In  mind] 


EnJamimBiit 


Doly:  Power  ontT 


fimployioBiit  coatrajj  U 
lospccior't  onicn 


I.  Duty 
BMt  board  of  ednMtlcm  (In 
POOperatlMi  witb  otb«r  ae- 
puimenla  ol  lbs  SUts  gov- 

Piobalico  oaten   or  school 
tTUBt«ea  In  tnuuit  offlocm): 

Shah  visit  "plBctn  of  em- 
plormeDt  mcDtlaiud"  [In 
ml  C  IWa  IW,  172)  ud  as- 
c«rtaln  ilolBtlimi  therein, 
"and  Quj  iball  bring  com- 
plaints lor  oBeoBa  unde- 
IhiB  act  to  the  atlantlon  o 
tbe  pTosecullng  Uttme  j  10 

1,  Pawn  ml; 
Aoj  repulabla  cltlun: 

Uay  bring  oomplilnt 
[Bn  alio  officlab  spadfied  ba- 


3. 1"  Alanine  to produo 

to  a  Pliant  ofTlcer,  police 
man,  probation  <iinc«r  a 
Bcbool  authority  tba  agi 
record  ■  •  •  umll  b«  prl- 
ma  facie  eridenca  ol  tbe 
Illegal  employment  of  any 
person  whcM  age  record  u 
not  produced,*'  but  no  i 
ally  l>  specUedl 


CUM  must  posaeB  the  lolknrlnf 

**(!)  AbUltvloreulandwrlla 

Cn  na  moat  have  received  In- 
atractloQ  In  spelling^  Engtbh 


1.  Duty 
Bute  fact«;  Impector,  uid 

his  assistants  and  daputfea 
undpj  his  Btipervlslon 
Bcbool  board  or  local  a 


A-Ul,  iHiUtllllg  "  liotel " 
Z(e).  FachoflenM 

Minimum — 1£ 

Uwdmiua-flOO 


,i,....,LiOOglC 
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Table  2.— REQUIREMENTS  FOR  ENTERING 


laraadiDEthisuidrib 

ttetxplBuatorj 

A«e 
SJndofpermll 

n 

m 

—          1 

sate 
Raiuemea 

I 

EvidencsotleB 
IV 

PhjllCBl 

V 

nXINOtB-CimUii- 

SameasinA.Bbon 

SuiuiuliiA.abov* 

Anv    occDpatloD    in 
dt7  or  town  whir* 

lained" 

HRSinSCWtM, 

D   Anymliiot 
"C«rtlflcat« 

wSStp 

Certlflcate 

""sa,—-. 

B    Bov  one  IS 
ll/toMl 

EvUCDOa  ot 

■boutoo^mine 

ll)  BapUuBtl  otniO- 

,0,  Google 


CHILD  LABOB  LBQISLATION. 

EMPLOYMENT  [SEE  TABLE  3)— Continued 
notiB  on  pp.  4B7-tti  should  be  borne  In  mind) 


Duty:  Fowtr  only 
mll^lc-:  (b)  Continuing 

IX 

VI 

PoToty 

1.  Pnunteof  em- 
;*»ynieot 

XOther 

signed  by  t«acber  of  ichool  at- 
tended,  certlllej  that: 

(1)  Cbild  can  not  read  and 
write  simple  sentence : 

(»  He  greeilar  attendant  at 

{In  elty  or  to«n  where  there  Is  no 
publle    or    parochial    erenloB 
school  or  where  same  exists  but 
Is  not  in  siEslon,  this  certlOcate 
can  not  be  Issued) 

Zis^ubi'.tb^: 

B 

'  tBiiSI^^^ieB,I>) 

1.  Sane  aa  in  A,  above 
Z.  Same  as  in  A.  above 

c 

1. (State    laclory    in- 
spector or  bb  auistant  or 
Aputy  may  require  c«rllfl- 
cala  and  may  probtbll  em- 

Sfflai  "'■■"«"• 

I.IA  penalty  of  n'omta 
tolled  Is  iDoirred  lor  fall- 

provlslonortbbaot"] 

1.  Duty 

Bute  mine  Inspecten 

Ka).  Any  aaeDse 
nientfor8m«iths,«'bilh 

E 

,0,  Google 


CHILD  LABOB  LEQI8IATI0N, 

Table  2.— REQUIREMENTS  FOB  ENTERING 

(In  rMdlng  thli  Bwljisb,  tha  sipUnatarr 


ETMeTicear*ca 


SUtutea     19U     9 

ouik,  mb-een, 
WI8  (u  amtadid 
bjlAiCm.KKI, 

t6da,aoa 

[Child  phrakally  or 
nwDtaUr  uoal  to 
sCtoDd  aduul  ao- 

caw  bwn  i^nU- 
ble  Uoiued  pne- 
tlotos  pbyalc&n  ta 


UlT  oomipaUoa  d 
mc    Mbool    ho 

mie  state  board 
tnMiic7  ihall  def 


WDl      CUti^ 


(a)  Famport 

If  DO  one  of  aboTB 

la  obiabubla, 
H)  Flist  idiaol  eDD- 

menthm  m  vbkti 

■n^tpeacs 
ifnooaeofaboTS 

la  obtaioabla, 
(E)  AffldBTltofpareut 

or  guanliui  BDil  nip- 

penbig  afldavlt  ol 

If  DO  MU  of  above 
to  obtainable, 
(6)  Isniiogoffioerina* 
oerlUyQkBt.  In  bto 
oplnloii,  child  Is  U 
or  onr  and  laphrs- 


B  A  8  1914  ■  Km, 


[The  prDvlaiMii  tab- 
ulated In  B  and 
C  are  appaientl; 


AfDdavlt  of   ace   by 
— -roDt  at  euBidlan 
brchUdllbalut 


nine  ISaealaoBAE 
1914  *  SCM] 

Lanndcy 
Renovating  woiki 

Priatlog  oOloe 


lnB,abava,atotber 


D    H 

ofpb^fllcalflt- 

[ICafbeiMoind 
thtr  eDlerlnc 
w^iayment] 


llled,  bnt  the  provt- 
slons  would  appar- 
ently Boply  to  anr 
ooc<Q)aUon] 


work  ■ 
wblch  ei 
gaged 


CmU)  LABOB  LEGISLATION. 

EMPLOYMENT  [SEE  TABLE  3]— Continued 
Deltas  m  pp.  4tT-47E  iboald  ba  bona  la  mind] 


^aqatnoMaU-CanaaaBi 

EnlonwDUCt 

mlt,  ate.;  (b)  Conttou^j 
IX 

VI 

Povwty 

vn 

ptoymi.t'"^ 
3.0th(c 

vm 

dBton»-S«BTableB,C] 

LWrltteoBteM- 

StSs 

show  place 
aDdobancUr 
^anploy- 

BUM  board  or  Iniancy 
Attmdaiinafficen 

JCs).  Any  offnoM 

A 

stated,  but  ths  law  li  not 
3la)(b).  Second  ottetiM 
Imprbonmeot  [or  10  days 

"SSS'S-'SdS? '"'"' 

B 

'^=s,aM 

I.  Buna  IS  m  B.  ibovt 

1.  (BtaM  tadnstrlal  board  may 

L:y..__.,LiOOQlC 


OHILD  LABOB  LEGISLATION. 

Table  2.— REQIHREMENTS  FOB  ENTERING 
{InrmUsc  this  uulysls,  th«  expIaiuUr; 


StaU 
Reftreucas 


Code   ism   Sapnle- 
mcntiei3a:m-e,  . 

C 1B97  Supplenwotal 
Supplflniinit  P" 


UlolB 

"Work  pfT- 


Oocnp&Uaiu  or  Mtab- 
llshnients 

Eirmptlaiu 


Laundry 

8(or*orm 

tsblWunent  vhera 
more  than  Sptnoua 
•namploTM 

Operatliig  Iral^t  or 
paraennt  elavator 

Lfv«rr  stable 


position  obtained  by 


y««tra"l 


Evldenoa  of  agB 


(1}  Bbtb  OartmcBt* 

obtainable, 
(1)  Pasipwt 
<3)  BapUsmal  oeitm- 

U  no  one  ot  above 
Is  DblahiBble, 

(4)  School cenao 

U  no  rate  of  above 
la  obtalnabk, 

(5)  C«rtia«t«  of  age 
Irain  local  nwdkal 
inipeMor  of  schools, 
or  physician  ap- 
polDtaS  by  local 
ba«r(l  tf  education 


education, 

llMt  e&ild 

basatlalned 
normal  d«- 
velopment 
andisiniut- 

■oDndhealtb 
and  pbysl- 
caUvableto 
paicnn  In 


KANSAS 

(For  pul)lio  exMbl- 
tlons.seeTableri 

Geneial  Statutes  1W9 
■   GOM-MOe,  8017, 

1913  0  317 13 


(14  l9  the  mlnl- 
■nom  age  tor 

mploymant 

.IDD^^ 

Table  1,  A) 


Worlisbop 
TbealH 
Pscktaig  home 
OperatuiK  elevator 
nine   [See  provtslons 

fn  B,  below} 
Dbtrlbutioa  oi 


Dlstributlou 


nnmred 
either  o: 


cenBus  and  such 
othet  [acts  as  Issubig 
offlcor    can    obtain 

If  above  isno^  ' 
toinable, 
2)  Affldarltofpaient 


G  B  loots  ion,  ItNW, 
l<ll3CI17aS 


.coy  Google 


CHILD  LABOB  LEOISEATION. 

EMPLOTUENT  [SEE  TABLE  3]-Coiitiiiued 
notes  CO  pp.  4BT-475  iboold  be  bcraa  in  mind] 


»«*™.,^^tt,»d 

nilt,M^;<b}C<ntt^i^g 
IX 

Ptivirty 

vn 

1.  PiamiTCotnD- 
lOtlier 

vnr 

I.  Written 

-  WiBi 

la  foiTftrded 

"■SSI 

ed  md  agree 

1.  Duty 

^ta  boriwi  ol  Ub«  slatls- 
tlQ  (including  bct«7  In- 
■pechrs),    Bute    mine   in- 

Hay    inspect    eitabllsb- 

2(a).  AnyoOenna 
Mailmum-iiaoor  Imprtstm- 
mentlorSOdays 

A 

But.  U^nlUn.  Of  labor 
and  Industry: 

forced  aU  lawsreculatini  the 
employment    oi    children, 
minor.,  and  woiwin" 

Ka).  Anyoftenn 
oiunent  Into  days 

Ability  to  nia  and  wrilo 

1.  BunetslnA,aboT* 
2(*).  Each  oftaue 

,oD,Google 
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CHILD  LABOK  LJBOISLATION. 

Table  3.— KEQUIUEMENTS  FOR  ENTERING 


iln  leading  tblianilrsls 

Ag« 

IwKants 

stats 

Klndotpiinnit 

aonptlmi 

EvIduKoatace 

PbTiical 

I 

II 

m 

IV 

V 

KANSAS-ConHn- 

C     Stoli 

*§Sv£ 

ISM  last  nal*  Id 

»I3C31Ts3 

'oolnnmll 

"  Penult" 

(Tb«  "Mfmlt"  tib- 
alatadiD0l9*p- 

S??fW£SS 

aisled  in  D  or  E, 
or  If  he  b  tmmpi 

D    8  to  IB  (If 

Same  as  Inc.  above 

(laduale) 

tend»n<iBon»- 

coant  01  phjjtoai 

13m  l»t  note  in 

or  mental  bus- 

colomnl] 

gr^s^ 

Nodocu- 

lEmploymsnt  to 

E    H  to  13    U 

SunaaslnCabDTe 

nongrad- 

itkv^s 

uate} 

b?iitsr 

i»nt.p.clll.^ 

KENTUCKY 

A    HlQlS 

Uereantne    ealablbh- 

(11  Blrlh  certlflcato 
(2    Passport 

Certlfleate    or 

[For  sn«t    IradHi, 

™"."5i,'i: 

Factory 

(3    Baptismal  eortifl- 

»>  Table  6] 

Ulll 

cate 

cam" 

WoAahop 

IlDOODeoIeboTB 

(For  patdio  axhlbt- 

Store 

■oma  'other 

tlaDS,MTablaTl 

Offlce 

(*)  OUiereTjdeiioe(« 

ETK; 

Prlntingestablbb- 

SUtntMlSUaSSs.!, 

or  affldBTltof  parent 

33ls,2,         33l>.«, 

Bak«rr 

Launifry 
Reslaorant 

iliJi.^,^^* 

%^^^tV. 

SJ^iS?'^ 

Hotel 

^omo^tbat.^ 

pbrilcallT 

T^isater 

Dlitrlbutlon  or  trtnj- 

ST"-'""'"^- 

•fSrC: 

Dfatrlbutlon  or  IraDS- 

tended  work 

mtetonolnuoawea 

Lij ..__.,  Liooylc 


CHILD  LABOB  LEGISLATION. 

EUPLOYHBNT  [SBG  TABLE  3)-Contmue<l 
Dotas  oo  pp.  WT-HTS  ahoold  b«  bma  tn  mind] 


IX 

Edneatfanal 
VI 

Poncty 

vn 

J.  other 

vm 

iborttlM  and  would  ooDstltDta 

|ln  ca»  ol 

aWrarae 

■cboidl 

c 

Exemptinn  Irom  uhool  attand- 
bom  commoi  acbocls  of  (ay 

s:is:=as;Ss: 

D 

ChDd  mnst 
pendant 

tISISSSiffiS 

££aiS^.?3-^ 
y^orto^ajUXIxcbool 

(3)i.bllttytoTaadaiidwrita 
atrnplaEngDahMntanoM; 

uiSS-A  neM  laiutoblalDabk, 
and  parait  or  nurdiaQ  «>  ccrti- 

■promise  ol 
nature  of  work 

state  labor  fospccton,  onder 
the  direction  of  the  comml.. 
■kitier  of  BirteullurB,  labor, 

Shall  Inspect  epeclfled  ee- 
tablWimmlt     [for  list,  we 

Uay     liupect     eatablinh- 

(uperlntendant  of  actiods, 
State    labor    loapector,    or 

3(a).  riratoSaue 
(E«<*  da^'B  JSlatiSSTa  aepa- 

OHIIJ>  LABOB  LEQKLATION. 

Tablb  a.— requibbments  for  entering 

(In  rvadjng  tbla  *Dnly>l8,  Ihe  siplaiiatoty 


Age 

^^'^"'^^ 

State 

Befmncw 

Kind  of  permit 

Eitmptiim, 

»•"-"•'«• 

Physical 

. 

II 

m 

IV 

V 

LOOlStANA 

A    Otot  H 

[HtolO] 

IMiment 

[yor  public  ertilbl- 

UeroantBe    «(ablijh- 

(n^ttarartlflcBte 

tiffliia,  see  Table  71 

^•^Apooertia- 

ment 

(2)  Baptisfflal  oertia- 

IFor    einiM     from 

F«lOTy                       / 

laTRt^stev  o(  birth 

Mbe 

with  city  or  town 

(In  ciUea  of  over 

FaoklDKbouaa 

£5,000  eic«pt  Pai- 
bb  of  Orleans)  ol 

Workafiop 

W  B^jids  of  public 

Store 

or  parochial  school 

cblld8MH»b»b 

I,»undrr 

UlUtnery     establbh- 

mlETBtion 
iTno  one  of  above 

mother  or  slsCera 

Dressmakhig  estab- 

In neoHsKoiu  clr- 

lishment 

[Intbeteitolthelsw, 

m  Atrecertmcate 

ImpUedpe'rmli- 

alter  the  enumera- 

which  may  be  Issued 

Bbn  to  work,  on 

tiOD  of   the    aboTe 

by   Btate   or  olber 

cerUficBle  m^  to- 

factory  inspector  or 

cms    the    llmitint: 

by  Juvenile  or  dls- 

lilct   oourt,    upon 

t^sar 

Ssii 

not  this  clause  re- 

1DM-Imsv3p112; 

fers  1«  all  the  above 

iai»Albis3^(ai 

amended  by  IBH 

only  to  mercantile, 

AIM) 

diessmaklm;,      and 

"Ai.WSS 

mlUhierr  esUbUsh- 

SfSMM 

Th^'J' 

Conoerthall 

1»12A«1) 

1910  AIM  83 

where   InioiicBilLir 
llmion  an  made  or 

pi™""™...,,. 

Plw  wbe™  mcanges 

an  dlsMbulsl 

B    "Anychlld" 

sam«aalnA,abovf, 

Child  who  ap- 

|U  to  l«) 

Kr^lnspeo- 

Willi  Mlowlng  addi- 

tor to  be  im- 

cale"ofphn- 

tion:           ^ 

kaiatoBa 

DbbibuUon  Of  trans- 

t^MtS!; 

miBlonofmerchan- 

^^^^^ 

■,feg...»^ 

fir,^: 

rictanu  lo 

gT>^fi<- 

Corm    tuA 

required 

,0,  Google 


CHILD  LABOB  IXQIBLATIOV. 

EUPLOYUEKT  [SEE  TABLE  3}— Continoed 
notes  oD  pp.  «7-UtibDDld  b*  Irniw  in  mind) 


mlt,  otc.;  (b>  Cattinuing 
IX 

BdQcitkul 
VI 

vn 

1.  Pimnboofim- 

PtoTDWOt 

XOOnt 

vm 

A 

PicM,  dtT,  or  town  bctra? 
l.wp«talDli«{;>mlDli>( 

mmt  to  8  monthi,  <^  both 

1.  (SMColamiiV) 
V.  PniaIt;lnA-IX,aban, 

B 

72486'— 18 9 


itizecy  Google 


CHILD  LABOB  legislation. 

Tabm  8.— REQtlTREMENTS  FOB  ENTEEING 
{1b  mdfDgthbMtalfs&.  ttMBXt^BOBtarT 


Aee 

State 

BalirauM 

Ktadorparmlt 

EumjMm. 

GTidumetec* 

Pbrilcal 

I 

n 

Ill 

IV 

V 

MAINE 

A    HtoB 

(1)  Birtli  oertULcate 

Inolniofflmt 

1905  C  la  a  1  («s 

"Work  p*. 

Uechaul^  esUtdlsh- 

(2)  BapUamal  oertlfl- 
cala 

ffiSSffl 

amendBdbyigiSC 

(3)  Fusport  diDwbii 

em*  BOer- 

^e^UVlSS 

theblnh 

loewtateverdHrtiw 

Khool  phy 

C320S4) 

uhoolhoun 

alclaa    or 

ieiicuia,ii 

tram  m>dt 

IBIS  C  337.  iil 

caloflloarol 

Ing  tbat 
child  baa 

SJlIt*^^ 

Imoflklenl- 

1;   lOUBd 

Iwaltb   BDd 

•'ETS 

^dedwork 

Saqalre- 

(aterlDgem- 

[sEfEH^ 

topecloTOT 

bis  deputy 

or   agent 

sscr 

tUeate  In 

doubtful 

B    Utois 

"S.ffl!ssr,s; 

Sub*  ■::  In  a,  abure 

Same  aa  In  A, 
aboTs 

"VUBIIOD 

whlohtbl3i»rmitb> 

permit  •• 

nltel/ stated  In  tha 
Uw,  bat  11  would 

reqalredl 

,0,  Google 


CHILD  LABOB  LEGISLATIOS. 
EHFLOYUBNT  [SEE  TABLE  9}-Contiiiued 


ChOd  mastdcmooMnMliblUtT  to 
[«ad  SDd  vTUe  Blmple  Eoflfab 
sFntewm  and  to  oabtm  the 
- -al  apenUims  ol  arltli- 


Inf  to  test  fumbhrd  byL 

pabtendeiit  atsdiODls  or  ■cbool 


.  laluo — (■)  Emptoymmt 
whbint  oinlllcaU  or  p*r- 
mlt,  «tc.;  (b)  CoQtinulnf 
taploymait  amtnij  tr 
inapandr^  ccdsn 


•bnUIs,  poiiM  offloan,  ■ 


cernlng   tbe    pcoMMion   t 


r  otbar  offioeis 


lUdamnmill}' 


[3w  Tabic  S  [or  other  ponrs 
ol  truant  oOkoen  to  uispKt 
MrtillDats^l 


W».  Any  01 
Dum— (29 


,0,  Google 


OHItD  LABOB  LEOISLATIOH. 

Tablb  a.— requirements  for  entering 

(In  mdlng  this  uuItsIs,  tbe  tiplaiutoiy 


Age 

—          1 

BtoW 

Kind  of  permit 

Sicmpcin* 

Evldeooeolice 

Physical 

I 

n 

m 

IV 

V 

HABXLAND 

A    HtolS 

UcrcuiUle  eitebUib- 

(1)  Birth  OMtmcat* 
ir  above  is  not  ob- 

CertlllDatii 

[For  street   trades, 

"Oenetal 

tainable,  and  parent 

».T.ble8] 

•juisss!" 

«S"' 

or  guardian  so  certi- 
fies hy  affidavit, 

Ing  that  ho 
bascxamln- 

[Tor  public  exUbl- 

"SiT,»"- 

Sx.™.^. 

SSS;ffi.,,««i. 

cat« 

Annotated  Code  IMl 

ubcloc7   {7   work- 

If  no  MB  of  above 

edchlldand 

T3<lflH)art27s 
SM;  art  77  »  IM; 

Offlw'bullding 

that  in  bli 
oolnion     It 

UtiaO>4,S,0-lT, 
19,20,M,i6,J8,«, 

oertlQesbyalBdavlt, 

baa  reached 

BatoiT 

(4)  Other    documen- 

normal   de- 

48 

BsTberahop 

taty  evidence  (ex- 

velopment 

Hotel 

coptschoalreoTdOr 
amdarit  al  parent. 

(The  oertmcaW  tab- 

Ilolontly" 

MtaMA  In  A  por- 

Bootblack  stead  or  es- 

Wtb  md 

th^^B^dc' 

thanempioymcntln 

physioally 

wnlcb  Bee  Ta^le  fi, 

hs\^: 

ff/iSuSlS 

duly  altealed  may 

PubW  stable 

be  used 

tended 

Dotieqiilred  to 

work 

•ttend   school- 

tary    evidence    as 

Bee  Tab)*  5] 

LauDdrjr 

giapb,  telephone,  or 
pST^UgeatablWl- 

Dktrlbutliai,  t r ens- 

Ingthatln  his  opin- 
ion cliild  Is  14 

D    12toU 

X'^U^"'" 

fnnn  pby- 

"Vsoitloo 

Canning  eitabllsh- 

111  no   documen. 

sklui  ^des- 

cecSflceW" 

FWkb^  eitabllsh- 

t«y  "J'^^^" 

ignated  by 
lasaiat  oOl- 

cerTltatlng 

(SHJortlflcateofpby- 

(B^rioWlncol- 

s? 

Bldandeslgnaladby 
issuing  oBIcer,  stat- 

that be  has 

Boeiding  boose 

ing  that  in  hla  tjihi- 

child  and 

lon  cblid  is  12  years 

that  In  hb 

DlstrlbutloD,  trtns- 

SgXr"-ir^: 

opinion  It  Is 
pTiyslcally 

miasioh,  or  sale  or 

^^l^Ct'^cU 

able  to  nn- 

merchandise 

f.V.!,55i 

work 

C    HtoW 

BameaslnA.abore 

Same  as  in  B,  above 

SameufnB, 
above 

"VacitloD 

»'3?f" 

[See  note  In  C(d' 

OHIU>  LABOB  LEGISLATION. 
EMPLOYMENT  [SEE  TABLE  3]— Coatinued 
tatm  on  pp.  1B7-47S  iboold  be  botiw  tn  mind] 


Duty:  Power  only 
IX 

EdaoUlotttl 

Powty 

vn 

pl(.7a»t 
XOItaK 

vm 

AbDllT  to  lead  and  writ*  limple 
ED^tbb  MiileiK».   Enmliv- 

Khool  iBrt  Mtrnded,  OertBUs: 

<^dmeli(3>geoll3; 
IbhMnlnicB:              ''        ■* 

1.  CertlOakte 

ttull    aonUtn 
luuneimdid- 
dress  ol  iwo)- 

BMuieol  tUe 
whlfSTeblld  b 

1.  Duty 
Chlerol  SUta  bur«u  olitMlj- 

Itei  tnd  InJomutlOD 
Irapecton  of  tacUria,  attnid- 

thoriiedofliieci 

Miy  inoke  and  prosecute 

««).  Adt  offense 

3(b).  Any  offmse 
(Esrh  day'*  vIolatloQ  a  .epa- 

A 

[BMDOulncdlamuI) 

■•.•fz,r  '■ 

1.  SameuiiiA,ab0T« 
3.  BuneulnA.above 

B 

[Sh  uoM  In  colunni  I] 

A.tbove 

I.  Same  u  Id  A.  above 

.,  Liooj^lc 


caiLD  LABOB  UCGISIATIOK. 

Table  S.— REQUTBEMENTS  FOR  ENTERING 


A^ 

Kind  of  permit 

O^j^O^or^tat. 
Xampllont 

m 

Btat« 
JttKnnen 

I 

Kvldenoaolate 
IV 

Fhy^cal 

"11!!;* 

amended  by  1910 

■lis-... 

liil 

C  779  B  17  and  by 
amended  'by  1913 

SSd'J'ii/'.ffi 

.g-AS: 

MS^tile   establlsh- 

FactoTT 
Workshop 

ment  on  Saturdays, 
7a.m.to6p.m. 

ri)  BlrtH  certiflcste 
(2)  B^tlaznel  ceitm- 

II  no  one  ol  above 

iiUSS...,. 

clent  evidence 
sHUMbtolncordor 

Irom  school  physl- 

CertifloaW 
algned    by 

physldan 

B    Htol6 

[S«e  Table  6] 

Pn&lBble  employ- 
ment at  home 

1 

1 

C779S  21),  64  [as 

Eat-:! 

C  779s  23) 
1912  C  726  s  6, 11 

C    16  lo  21  {H 

literate) 

Uonal  oertU- 

UertantUe  establish- 

*s;„"j,-pSt!ar; 

D    16  lo  21  (II 
ililteraW) 

"Ednca- 
tlonri  oertta- 

Bame  as  In  A,  above, 

j,i,....,LiOOglC 


CHILD  LABOB  IMStBLiTlO-S. 

EUPLOYUENT  {SEE  TABLE  ^-OoDti&oMl 
BOHs  OB  pvl  4BT-47G  iboidd  b*  btoM  in  mind] 


Dut^;  Power  onlT 
Penklcus— <B)  EmployiiieQl 
vlttuut  omliaeii*  a  pv- 


lit,  etc.;  (b)  Ccntfaiiibif 
bupecior^  orders 


icluxd  Bt  least  7  jten,  it  tisa- 
tngoOlea' thinks  him  locapalila 
ot  acquiring  tban 
iwirinj  offlcer  may  suspmd  et- 
tendiuioa  requlreiiwuu  U  he 
thmks  bwt  Intereeu  of  cblld 
are  served  by  so  dofog,  and 


RequlienieDt  tStir  eotartiic 
cmplDyioait; 
[Oxapubory  eoDttnmUliin-Hboal 

si,  E] 


prantaeorem- 
jlDjti  sr  his 

L  Emplorer's 


e  m.  ptDrBwnt 
and  agrees 


•1  State  board  ot 


Acbool  mud  without  pmnJta; 
itiat]  apprPhend  aaa  take  to 
ichoot  ^lUd  under  11  ille- 
gally Pinployed;  ihall  aiake 

May    Impeet    eitabtbli- 


2(b).  Anj  ektL 
(Each  day's  viulatkiii 
raleoSetME) 


Jddi  abUlly  to  read,  write,  and 
spell  In  EngUsh  u  Ii  required 
■ir  CDmpktln  o(  tonrUi  grMs 


sprD  in  Engliih  aa'b  le^Aed 
At  comptetkiD  of  tmrth  grade. 


I.  BameisinA.abai 
1(a).  Each  offense 


ftatas  that  child  has 
DM  soen  abiUtT  to  read,  write, 
and  spen  In  EngUsb  as  li  re- 
qDk«d  fcroompletlon  at  tooith 


enplimiKnt; 
(Cfnapaborj  amiinl-«liaal  e 
taidantJ-aee  Table  8,  P] 


J  ..__.,  Lioogic 


CHILD  L&BOB  LEOISLATION. 

tablb  a.— requirements  for  entering 


Age 

Oompatkms  gr  egtab- 

Bt4ta 

Kind  or  permit 

Eumpllau 

Evidence  or  age 

Phyrfd 

I 

n 

m 

IV 

V 

MICHIGAN 

A    Under  18 

(1)  Passport 

'•CS'A 

[IStoiq 

(3   Becord   oI   birth 

Howell's  Annotated 

UcnutUt  institution 

kept  by  Buthorlied 

otr  tbat  In 

BUtuteslBUsMlS 

mS.f6^a: 

Worlohop 

publk  authatlly 
Ol^  Baptismal  or  other 

Ii  no  one  ol  above 

chfld'Laat- 

is.«M 

fibne 

ty]  "pJKlt" 

SSS 

lafaied   nor- 

Luindr]' 

is  obtafaiable, 

opment,  is 

tPor    exciue    rnm 

Ulne 
Bowling  alley 

(D^EW^ToIj*^- 

ivris 

Telegraph  servin 

claUy  with  depart- 

tended 

UoU  V   the  Bune 

UenrngerMTvice 

m(jitotbealU..cef^ 

"iars'^ 

liffliig  that  in  hli 
oidnlan  cbad  is  It 

amnVII.wblchls 

lioni  ot  this  act" 

or  ovn,  Is  in  eoand 

work;    In 

rar.Tms 

health.' and  phy.l- 

doubtlnl 

caUy  able  to  per- 

{ases    such 

SrSl 

<s  Mxa-vxay  it  b 
not  clear  to  what 

^totwdjd,£k. 

■Adavit  (H  age  or 
other  evidenoe 

En.ss 

during  Befool 

mhied     bv 
medltal  at- 
Beer  ol  de- 

hes  completed 

ScHifflffii 

Tibia  i^W.mif 

K3J5E'"£ 

cr""^ 

divtalooffll 

ilM  to  theater  and 
IS;;i;;^ble    cannta>g 

B    Under  IS 

SameaalnA.aboire 

[IS  to  IE] 

listunonts  same  as 
In  A,  above 

abora 

"Limited 

ja^tlonp-- 

.^■^TRK^ 

MINNESOTA 

A    11  to  It 

Any  business  or  serv- 

(1) Blnb  certtflcate 

ice  [diufaij  any  put 
of  tto  term]  "during 

11  above  Ii  Dot  ob- 

IFor pabUo  eihlbt- 

s°^- 

tainable, 

table   prao- 

tlans,ne  Table  T] 

which    the    public 

(2)  AmdasItoC  parent 

or   guardian   taken 

as  A; 

QeneralSlaUilosms 

Hon"      ""         "* 

betoie  issuing  officer 

Dated  lor 

■  aaiB,  asig,  smo, 

{The  wa^  within  the 

(I^ulng  officer  sh^ 

S843,    3H3,    3SM, 

by  school 

mn 

In  tbe  law,  appar- 

and Ue  sutement 

bSerd,  that 

ently   by    mistake. 

that  Id  his  ophiioD 

child  has  al> 

toW.  bSi  not  in 

child  is  11  or  over) 

tahied  nor- 

opment,"u 

the  lavas  amended 

in  sound 

in  1911) 

intended 

work 

j,i,....,LiOOglC 


OmiD  LABOB  LBOISLATIOK. 

EMPLOYMENT  [SEE  TABLE  3]— Continued 


BaqnlnmaUs-CcBt&niad 

Enrorc«>iuat 

EduMknal 
TI 

Ponrty 

vn 

ployont 

vm 

AMIlt*  to  nad  and  wrfle  slmpk 
&^?l^^ri%Sj^  prlDdpal 

days  divina  scbool  year  pro- 
TloDi  to  UTiTliig  at  ue  ol  IS  or 

to  r«ad  and  wrlto  simpio  Ei«- 

auMmant 

m 

'Ml 

parents 

1.  Duty 
Any  cltlHtn: 

2<a>.  Any  offniM 
IHnlmum-Ill}    or  Imptiani- 

Hulmum— IICO  or  lamrlaoa- 
mant  lor  to  day>,  or  both 

A 

A.atov, 

1.  BameajlDA.abovo 
I.  earn*  a*  In  A,  abovB 

B 

ricoinm  Is  eqn^   In  any  caa* 
appnnwl  by  lasuliw  offioir 

1.  Duty 
SUM  deparlmoDtol  Uboranil 

TniantodHwra:       ^ 

Uay     InspMt   estahUdi- 

riSSoiStojrhool  BiIKt 

iSi^oflibOT""  """"^ 

(Eacb*daj'»  vEitkltTa  Mpa- 

,i,.c..,LiOOglC 


1S8 


CHILD  LABOB  UHHSLAtnOV. 

Tabu  ft-BEQUmBatlSNTS  FOR  ENTBKIMO 


JnniiWiUhawiIja], 

Aca 

0^^,„Ub. 

atai. 

RlMoaa 

EMafpamlt 

BanplUm, 

ETldancaoftti 

rh7>l(«l 

1 

n 

m 

^ 

V 

MINNESOTA- 

B    "Any  child" 

[Any  occupatlon-fioa 

CMtidaat* 

Continued 

"Certiflcate' 

nobilDiwIiuimg 

I^M  poc^ 

0  8  1013  8  3850,  MKi 

o^p^.y»k.lfl^ 

DlaM  !□  B  appear 

[May  be  nqu  lied 

sajws 

alter  enl^ 

tn-iifi 

law  Is  not  deOnlls] 

^K 

E^a. 

oafB.  Uiald 

ohiW   ap- 

pears DD- 

able  to  per- 

form in«h 

Ofc^Jwia 

Affidavit  ol  pannt  or 

"as-ss 

l««CM(asani«Dd. 

UUI 

ofbUholctilM 

ineemplor- 

ed  by  1912  C  145) 

"AffldftVll" 

Faclflrj 

8  1.3,6-* 

nuclei  a  3,* 

at    an    and 

MhoaTalUnd- 

"=2.^""" 

Coontybealth 

[mac  165S9.  amend 

IB14    C    lit    repeab 

"manulac- 

IKff.V: 

Inglg08Ci».»hk!(i 

these  provisions  In 

exempted  Irull<%n 

BO  br  M  they  rttota 

ments"and 

UTtaa    (Tom    the 

to  "oolton  mills  and 

lated   in    A.   and 

™£^5s 

^n&'chUd 

vhlch  w  defined 

leal  oondl- 

the  appllcatlan  ot 

the  act  as  to  make 

to   r>«aid   to  afll- 

eVS 

the  penaltiea  and 

davltTetc.-See  pro- 

'^r-^, 

TbioDS  In  B.  behnr] 

fa™  work 

■^"£Si 

■  hall    re- 

listed  la  colnmn 

nov*  him 

III,  was  rep<aled 
b,  1»4  C  ifiTfl 

oOmtbM 

tW    COMlD- 

ilTo    [Sea 

note  In'ool- 

nmnl] 

,0,  Google 


CHILD  I.ABOa  LEGIfflAnOir. 
EMPLOYMENT  [SEE  TABLE  3}-C(»itii»ied 

nXw  on  pp.  4IIT-(7S  sbnM  be  bcnw  In  mind] 


Dntr;  Fowvtnlf 
2.  P«aalCla>-(a)R>DPlo]'nHnt 

mit,Mii.:(b)C«iUniitaB 
IX 

VI 

PoTwtr 
vn 

ployrnvt 
a.OUur 

vm 

I,  [SwoolumnV] 
fusing  to  produFs  nrllflciile 

B 

ABd>rit  of  pueDt  or  ™rdMn 

erode  at  itudlra  punuH],  ftnJ 
nuDB  al  ■chool  and  Wscher  In 

County  hntith^^r: 

Sha^  ipechUy   charge 

mcDt  lor  10 Oiya, or&th 
Mailmum-Uoo  or  lmf«l»«- 

^^^.  Any  offense 
(Penallf  3(b)  b  bcmred  tor 

,0,  Google 


140 


CHILD  LABOE  LBGISLATIOK. 

TxBts  2.— REQUIEEMENT8  FOB  ENTERING 


(Id  n«dliv  tbb  uudysls,  tbt  eifdautory 

Ag» 

OcniinCloiu  cr  ntab- 

BIbU 

RafenucM 

Kind  at  permit 

£»«p(to» 

Evidence  or  age 

Physical 

I 

II 

m 

IV 

V 

HISSISSIPPI- 

B    B0V12.0  1. 

Cotton  EullI 

BamaasinA,abaTB 

SanuulnA. 

Contlnnwl 

Qlrl  14  to  1« 

KnlttlncmlU 

°^Cu^i 

m4Cl«3a3,l 

"Affldavlt" 

19UC1«.1,3-B 

jij.?:,,;;.' 

g;i 

BUSSOCBI 

A    l4toH 

Ai.yoooup.tJoii 

iSjISitSU.. 

certass,  kt- 

ReTlsed  Statutes 
1S09  V  1  3  IT18  (as 

^rA 

(3)  Baptianal  certU- 

ter  wtW- 
mcloa,  that 

uiuadadbylSlip 

o«le" 

Im  child  hu 

131),  1720-1714  {as 

OTd 

atS'l 

II  DO  one  of  above 

attained 

l3  0blalnab1«. 

(S)Afflda7ttofp«r«nl 

132) 

and  fain  sul- 

R  S  igro  V  2  s  7821, 

^i^eiii 

7K» 

and   physl- 

inliieiCbscaniiot 

?«>1 

read  «rf  writs,  >» 

^'om^ 

Rai9l»v2s8«0, 

sorequrats, 

8433,8405.  8407  (ss 
unetidedby  iSllp 

phTslcaf 

OOOdlttOQ 

!IW] 

Khali  be  de- 
termined br 

cerolbenni 

or    depart- 

htelthorby 

fle'S^'i 

physldan 

B    14lal6 

Bam*  u  In  A,  nbave 

Feotory    in- 

"Certiflolo 

OfphplfBlflt- 

na  ■*%"?- 

"se-M 

^Stoiiiu-' 

censed  phy- 

aldan     tor 

child     who 

SB?    a^. 

aUetnper- 

tatm    WRk 

at  which  en- 

gaged 

..(^lOOJ^IC 


CHILD  LABOB  LEOIBLATION. 

EMPLOYMENT  [SEE  TABLE  3>-Contmued 
DoUa  m  pp.  407-476  ibonld  b*  bmH  In  mind] 


mlt,  «tc.;(b)Ccntlnain2 
IX 

Eduotlnul 
VI 

vn 

1.  Pranlwaf  «n- 
pKVnMDt 

vm 

B4meuinA,>bavc 

lor  ID  day),  ra  both 
Kulmum-^lOO  or  Imprten- 
m«Dtfor(IOd.ys  orboth 

B 

sUtM  kind  ot 
Intends  la  do 

SUM  lictory  Inmectw: 
"sballenrorcealWwsrelat- 

eiuUlslmieDU  and  work- 

(Earh  day's  vlolalion  >  sepa- 
rate tilenM) 

l.IBe.oolumnV| 

2.  (Child  who  eui  not  ablatn 

B 

Lij ..__.,  Liooylc 


CHILD  UkBOB  uniSL&IION. 

Tablb  3.— REQUIRJEaiENTS  FOR  ENTEBING 


Age 

Khidofp<rmlt 

BaquirraMoU                    1 

state 
Beferenoes 

I 

SvldeDceorage 

Ph).3lcal 

UONTANA 

Revfaed  Codes  IMT 

s  1680,  ISW 
IMS  0  76  a  1100-1103 

A    Under  H 

Kbool  studies 
lou) 

scbodutg  oer- 
Mflcata''^ 

lug  scbool  term 

"SMlabotaiy  proof  of 

B     Htol8 

Same  as  in  A,  above 

Same  aaln  A.  above 

BC1907al6e0.l889, 
1913CG6iS,S 

C     Orerie 

wbkh  is  known  to 
moiats  of  child  un- 

Official  record,  com- 

SBfwS 

who  an  rtBldants  of 
State 

,1,1.0, Google 


CHILD  LUMn  LIOISLATIOV. 
EHFLOYHENT  [SEE  TABLE  S}-Oc»tmuMl 


plOTiDaiit 
LOUur 


Dntr;  Pow«r  oolr 
,  P(Dalllcs-~(a)  BiaploTnuiit 
wftfaoDl  EOrtUo^  at  p«r- 
";,  (tci  (b)  CcotlDaltig 


L  Dotr 
Btsl«  buRKHi  of  chUd  ai 


H*a  powa  ot  Impact  Im 


kaMimnd  inn  ">  ksoirt- 

edn"  af  chlldl  •hlUtr  to  Md 


1.    DQtT 

Slate  commbskcKi  of  Isbar 
•nd  iDdosDy 

8tBU  bmeMi  oFoliOd  uid  ani- 
mal protectka: 

E«  duties  and  powers  *a 
apodfled  In  A,  abova 
Bute  coal  mhic  Inipector; 


.coy  Google 


CHILD  LABOB  LEOISLATIOH. 

tablz  a.— requirements  for  entering 


Age 

Oocupatlons  or  «tHl>- 

fiuw 

RaOnaaa 

Kind  of  permit 

EKtBpUmt 

Evidnoeoface 

PhjslBal 

. 

U 

in 

IV 

V 

HKBKASKA 

A    11  to  ID  (ir 
graduate) 

llshmeoC 

i!!ass.«»» 

an«    mak- 

[For  publk  •ihlbl. 

MercaaUlalittUbiUaii 

3   Baptlsnul  certlll- 

li«   amml. 

tloiu,  see  Table  71 

"Emplor- 
mant    ^rUft- 

Workshop 

can 
(4)  Olhv  rellgloiu  or 

^ukm  signs 

eate" 

oOolal  teSSi  show- 

Slrtki'hlS 

ulaladla  AimdB 

CoDMClhaU 

IDE  dau  DC  birth 

II  DO  one  ol  above 

opinion 
chlM  has  at- 

udoohooli.% oi- 

Stoie 

tained  nor- 

tUcaUa"] 

Offic« 

(S)  ADdaTlt  of  pat- 

mal    devel- 

Hotel 

m'^^'^^btlnl 

opment,    is 

Rtrbed  Statu  t«s 

I«undrr 

in  aouud 

1913  s  J5M,  3i57S. 

Bowlint  alter 

csMS.  issuing  office 

health,  aod 

3S80,    3583,    tSSS, 
Si85,3SS0 

'SSK  "  ■""' 

ma;  reftr  quealion 
01  age  to  tKe  Judge 

pbvaicallT 
tended 

IFoflawaceordlngto 

"rr,.*""'*' 

ofSeJuvehllecoilirt 
or   to   the   county 

whldi  itveiilngor 
other   school   at- 

Driver  lot  anj  et  tbe 
above 

ssisa- 

work,     in 

tmduca     equlv- 

r«»    mOi 

alaal  M  tha  evaa- 

flOuassbaU 

ing-sdiool  atttnd- 

bedeter- 

mlnedby  a 

B-VI  may  be  n- 

medical 

gulrwl  of  child  H 
to  le  in  citr  aod 

offlc«o(the 

board  or  de- 

SSfflSS'. 

Ess-"s; 

and    14   to   IS  la 
other  placa,  If  he 

J^iaS  ^"^ 

vided   by 

tbe  Blate 

board  of  in- 

speoUon 

jisjii^r"" 

B    11  to  IS  (11 

eamaaslnA.abore 

SamsMinA, 

ss;v-- 

*b0Te 

ni^t-sias: 

Ola;: 

,0,  Google 


CHILD  LABOB  LEGI8LATI0H. 

EMPLtfyMENT  [SEE  TABLE  3|-Conttiiued 

notes  on  pp.  46T-4T5  should  be  borne  In  mind] 


14S 


Educational 
VI 

PoTwty 

vn 

LPnimbeorem- 
ploymsnt 

2.0lbw 

vm 

Ability  to  read  and  write  simple 
£i«lish  sentences.   Eiamlna- 
tlon  by  Issuing  oflloer 

grade: 

(3)    Attendance    (or    three- 
fqnrtha  olschool  year  previous 
to  beooming  H  years  ot  age.  or 

1.  Duty 

A 

Truant  offloera 

denca  ol  age  ol  child  appar- 
eoUyundwiawbose^lun. 

dence  that  lie  Is  over  l«  be 
not  produced.   ForliuUieT 
poveis,  see  C-V 

3(a).  Eachoflense 
(Each  day -■  vfolatkm  a  s^>a- 
Hailmuii>-«» 

'^Vtend.™^,rtbr..- 
faiirths  or  schooi  year  pievlous 
to  becomhig  14  years  of  ag*.  or 
during  the  year  prer  lo  us  to  ap- 

'"gf5.'S,'^o,..d.bw 

to  read  and  write  simple  Eng- 

30  weeks  per  year,  3  eientngs 
per  weA,  and  a  hoars  p«i  eren- 

l!  SamaasinA'.above 

,0,  Google 


CHILD  LABOB  LEGISLATION. 

tablb  a.— requirements  for  entering 


[Inie»llngthlaanBlT>b, 

Kind  of  permit 
II 

m 

—          1 

ttat* 

I 

Erldnraotice 
IV 

Phjdod 
V 

Contin»d          ~ 

"Certificate-' 
of  physical  flt- 

iiliil 

nbvada 

(For  public  exhlbl- 

tlona.NeTablell 

Revlned  Lawi  WIS 
m6C303e4,8,M3 
IThelawspeclneino 

S"  •"■'"'" 

|Bea  Table  1,  A,  for 
later    law    which 

slon.  in  so  far  M  It 
applla  to  children 

ploymaot  outside 
school  hours  and 
during  vacation] 

A    BoT  under  14 
airl  under  IS 

"Written 
permit" 

(But  fOr  mlnl- 

Srnn^loy- 

MTvlce  during 

unit    [ButlS13C231 

Any  Inside  employ- 

Eampllaiu: 

«mnoct«]wl^?tarm 
orhouBeworlt 

,0,  Google 


CHILD  LABOB  LEGISLATION. 
EMPLOYMENT  [SEE  TABLE  3)  -Conlinued 

DOtai  on  pp.  4K7-*n  shDUld  be  banw  In  mind] 


Entvccouat 

wiOiaut  CKtUcBte  or  pn- 
mit.  Wc.i  Cb)  CoDttoulng 

IX 

EdDCiltkllllJ 

VI 

vn 

1.  PnmlMarND- 
plDymmt 

a-OthB- 
VIU 

1.  [SMcoHmnVl 

s.  [ChUd  who  cui  not  obubi 

savsr  "■*■""■ 

c 

"sS'mLs.sk!- 

A 

,0,  Google 


CHILD  lABOH  LEGISLATION, 


-REQUIREMENTS  FOR  ENTERING 

|Id  resdlng  this  aoalTSis,  tb«  eiplamtorr 


Age 

liahments 

—          1 

St^ 

RetMBIKO! 

Kind  of  permit 

ExcmplKnu 

Evidence  ol  age 

Pbysksl 

I 

11 

m 

IV 

V 

NEW    HAHF- 

A    Underie 

Mill 

One  of  the  M- 

Certllicata 

8BIBE 

[Mtol6] 

lOBtog: 

from  medi- 

Public Ststules  1901 

h)  Birtfi^UlCBle 

cal  oIBcer  ot 
local  bnrd 

C    9J    s    IS    (M 

(3)  Bapttemal  cmifl- 

of  health  or 

ameiidod  bj  1901 

cat*" 

a  physlcbo 

■.f.'8».,,„ 

"Tenement  house 

des^nated 

bv     school 

Slfi-'^llS 

workshop" 

bfrth 

bmrd.ceitl- 

Store      ^ 

i^^haa  at- 

&TS,f^J. 

Biishiess  office 

tained  nor- 

le, 17, 19,  20. 11 

Telephone  omce 

mal    devel- 

miCIB882 

S"" 

n?nU*V 

Barbershop 

c^flrale'^t  "t- 

ApMtment  bouse 

beallb    and 

eracj.     Becoming 

Bootblack    stand    or 

physicallr 

to  earlier  law,  au- 

.£;;£.,..  „»^ 

able  to  per- 

part  by  Ihae  prc^ 

mission  of  merchan- 

vlalom,    see    alao 

work 

PSlWlCBSall 

(as   amendikl    by 

roisslonofmBasages 

1901  C  61>.  13  <u 

■mended  by  imi 

[1013  C  231.  amuid- 

K^  by    routing 

Bcboal  until  161111- 

len  child  has  com- 

B    Under  Ifl 

Occupations  or  estab- 

Bame  ae  In  A,  above 

Same  as  in  A, 

Dl  nangraduBte 

lUtolS) 

above 

child    to   oatslds 

A,  above,  during  a 

school  bonra  and 

Vacation 

vacation  period  ot 

durhigtacstloa] 

"certlflcate" 

thBschoolyear 

lM3C16a»3 

C    Under  15 

Any  occupation 

Stale  board  of 

gm^e-d'hy 

^•Wffl^ 

inund^^t 
publlcln- 
stiucllon, 
must  make 

child  »hD 
bTreamnoI 
physical 

,i,.c..,LiOOglC 


CHILD  LABOR   LEGISLATION. 
EMPLOYJIENT  [SEE  TABLE  3)— Continued 

notes  on  pp.  4lt7-4It  should  be  borne  In  mind] 


mll..*tc.;  <b)  tontinutaf 

EducaUooal 
VI 

Poverty 

vn 

ploymmt 
2.0th«- 

vnr 

Ahflitv  to  read  and  wrila  simple 
tloa  by  bsuing  officer 

sdiool  attended,  cwtillee: 

30o'!ialf'days  dS"^  ^  piS 
vious  to  arrivhig  at  ago  ot  11  or 
(o  applying  for  schoolrecord; 

to  read  and  write  shnple  Eng- 

(U  child  has  attended  an  Englbh- 

taOymcspaUeolacqulrlDesbll- 

intendent  ot  public   hiEtruc- 

[For  btCT  provision  which  wotild 
appew  to  require  graduation 

1.  Duty 
Bute  labor  eommlsslaner: 
Shall,  "irtunever  be  shall 

Truant  officers 

ment  tor  30  days,  or  both 

2<b).  Anv  (rfteose 

(Each  day'j  violation  ■  up- 

1.  Same  as  bi  A,  ahove 

■ 

'S££i:i.a' 

c 

,i,.c..,LiOOglC 


CHILD  LABOE  LEGISLATION. 

Table  2.— REQUIREMENTS  FOR  ENTERING 
|In  reading  this  analyait,  tba  eiplaoalOT 


Age 

Kind  of  pvmlt 

Requirementi 

StaU 

Evidence  of  ago 
IV 

Physleal 

NEW     HAHP- 

SHIBE-Contln- 

PSlSOlC02sl8 
P  8  1901  C  93  s  12  (as 
amended  by  lAoi 
C     6U,     li     (as 
amended  by  1^1 

appear  to  be  11m- 

A,  above,  and  Ta- 
ble S.  A) 

(If  lllltar- 

No  docu- 
ment apBclfled 

Another   employ- 

NEW  JBRSEX 

pzaataa  amend- 
ed bf  1914  C  2S2 

igi4C2Saa2),s^ 
fe  1914  q  11").  a  81 

["It   shall  be  law- 
'  tul"  10  issue  Ihb 

>«l3e  prohibited  by 

quired     for     em- 
ployment   hi    all 

IS,   for   the   "ase 
atid  workirui  cer- 

!SS&'~° 

S^Sop 
MIM       ^. 
Place  where  the  man- 
any  M^d"  is  carr'liSl 

[SJ^  C   S    1910    V    3 
lAborslep3a23(as 
amended  iy  1914  C 
aO)  and  (as amended 

Place  where  printiag 
Oin^clalteundry 
Quarry] 

(1)  Birth  certiOcsta 

tatoable'and  parent' 
or  guardian  so  cer- 
tlQes  by  BfTldavlt. 

[3]  B^^^  oertlfi- 

Ilnocsnolabova 

davit, 

(4)  Other   documen- 
tary evidence  satls- 
lactoty    lo   issulne 
officer  (aTcepI 
school  roawd  01^- 
davlt  ot  parent  or 
guardian)*^ 

IfnoDDOotabove 
is   Obtainable,  «.d 
parent  or  guardian 
iTcertifles  by  affl- 

(5)  Physician's  certlfl- 

aocepted».aflarin- 
vest!gB,tlon,  facts  hi 

educaUon. 
normal    de- 

KM 

B    14lol« 

ir""construed    to 
apply   lo  «,r  em- 
ployment  of  labor 

worktop,  °mll?^r 
other  place   where 

"SS-"' 

,1,1.0, Google 


CHILD  LABOR  LEOIBLATION. 
EMPLOYMENT  {SEE  TABLE  3]-Contiiiued 
Dgta>  CO  pp.  4B7-4n  iboald  be  born*  b  mliul) 


vn 

ploymat 
lOUwr 

vm 

'iSK.tSS'""""'* 

'•npt«d-SeeT^liiS,C] 

BtateibS-^Smmtetoer- 

D 

Sbatl,  "  wbeneTer  he  ihBll 

.Jjtln<tbe«»p.o^.o, 
Trumtomwrsr 

ct'i      ceitlB- 
taniedbyem- 

1.  Duw 

A 

«nth  Hipnvblan  and  <xin- 
Irol  over  aslsunt  u>d  In- 

7(s).  Anr  oScdm 
tru;  lo  laws  or  Stale  Incurs 

SuunlnA.abim 

1.  Sune    M    In 
A, abOTi 

AtteDdUKM  DllVcen  or  otber 

P^offloer. 

B 

L,j,i,.,i  J,  Lioogle 


CHILD  LABOH  LEGISLATION. 

Table  2.— REQUIREMENTS  FOR  ENTERING 

lla  nsdlDg  tbis  uialfals,  tl 


OeenimUDiis  or  totab- 


£vSdeiK»  or  >{• 


CodUdumI 

manta,  whkli  per- 
mita  iMd  10  to  10 
dealrlng  to  easht 
Id  mpportinic  nit 
orluiuly  toMcnra 
ctttain  Vm  •"- 
plojment  In  the 
<^D  sir  (iDclud- 
tag  niDiuDE  M' 
rands)  ana  ex- 
empts aeiicultiinU 
pursuits,    8  !■  *  ■■ 

ErohEblted  by  lair 
>  cbUd  UDder  IS 
(»e  Table  1)  and 
must  not  be  car- 
ried on  within 
scbool  hours  or  bt- 

in]'- 


goods  ol  any  Uod  Is 
omIedoo'VlItb 


Cl  n  d  e  a  nemnnper 
plants,  p  r  I D  tenes, 

K"  (•»  vbere  prl-- 
is  carrM 
oommercbd     Ui 
dries,   mliiea,    ■ 
quBTTles,  or  whet: 

iCledlnA-OI.abovt] 


tmploy- 
.    cirUfi- 


and  by  1916  C  660)1 

(u  added  by  1013  C 

l«); 

Art  4  ■  M 
amended  by  I' 

c    Hi),    A    ,_ 

emeDded  by  1)13 
C  Hi): 

Art  S  s  SI 
amended  by  I! 

c  US): 

Art  e  B  TO  (u 
amended  by  1913 

c   109),   n   <u 

amended  by  1012 
C  333),  TJ,  73  tta 
amended  by  1S13 
C  1<4|,  76  (as 
amended  by  1013 
CHI),  TO,  Ti-S<a3 
added  by  1013  C 
200),  K: 

amended  by  1913 
C«3); 
Art  12  1100,181 

iaa  amended  by 
0llC331),lSZ(as 


Telegraph  otOce 
Restaurant 

Hotel 
Apartnuiut  house 

Bowline  all^ 
Barber  ihop 
Sboe-pollstung  estsb- 


Dlstrlbution  cr  tr 

misslonofmc 
Dlstrlhutlon  or 


cut  so  csrUflea  by 
affidavit, 

(2)  Certificate  or  grad- 


es) Fawp«t 

(4)  Dspasmal  oertlfl- 

parent  so  certiaa 
by  affidavit, 
<i)  Other  documen- 
tary evidence  satis- 
lacury  to  Issuing 
offleer  and  approved 
by  board  otlualth 
by  resolution  at  a 
Tegular  meeting 

above  Is  obtabiable, 
in  cities  of  tbe  ftrsi 
class  only,  and  par-> 
ant  GO  cectifiM  by 
aflldavlt, 

**/rS^"?SS"  °h^? 
clana  deslgnalM  by 

the  board  o(  health. 


their    opinions    i 

not  concur,  by 
third  physician 


normal  de- 
yelopment, 
is  In  sound 
bealth,  and 
IsDhysirmllr 


calfltDBsato 


j,i,....,LiOOglC 


CHILD  LABOR  LEGISLATION. 

EMPLOYMENT  [SEE  TABLE  3]— ConliDued 
twies  on  pp.  467-475  should  be  bcnw  In  mbid| 


«-■'»— '-^"■■'- 

IX 

VI 

Povtny 

vn 

1.  PRxniSB  of  em- 

ployment 

2.  Other 

vm 

Duty-Conltoned 

Offloeror''L"n*t°lOT  hicorpo- 
raled  society  for  the  protec- 
tion of  chlldreB  ttam  crnelly 
and  neglect 

ment  for  90  days,  or  both 

llailmum-tl,oOO  or  hnpris- 
onment  for  3  years,  or  bolh 

1  year,  v  bolh—lDlS  C  24B 

B 

Abilily  to  read  and  write  simple 
Kngli^  sentences.  Eiamiaa- 
lloD  by  isuing  offloeT 

School  record,  signed  by  prindpal 

school  attended,  most  cerllh; 

(1)  School  aiwndanw.  ol  llo 
days  during  12  mm  ths  previous 

&».£,''»;'"""■"" 

(2)  That  ohDd  has  leceived 

in  reading,  ^i^ng,  writing, 

phy,  ani^bmBiar  i>lt^»^ 
metic  through  ftwtkns; 

sentences; 

(4)  Completton  of  the  wotli 
prescribed  for  firat  S  years  of 

1.  Duty 

In  oltles  of  the  DrEt  or  sec 
"^^nyeatigate  and 

Board   of  health  or  health 

In  cities  other  thMi  those 
of  the  first  or  second  class, 
and  in  towns  and  villagas 
1.  Power  only 
Truant  olBoers: 

Uay     inspect    establish- 

a(B)(h).  First  OflMUB 

Ulnlmum-450   or   imprison- 

2(a)(b).   /bird  oflenaa 
Mfalmum-*250  or  Imprison. 

ment  tor  eo  days,  or  both 

..LiOOgIC 


CHILD  LABOR  LEGISLATIOK. 


-REQUIREMENTS  FOR  ENTERING 
pn  rewUng  this  analysis,  the  nplsnataiy 


Age 

•^nsf""^ 

—   ""1 

Stale 

Relereocea 

Khidol  permit 

ExtvijUbnu 

Evidence  ol  age 

Physiol 

. 

n 

m 

IV 

V 

KBW    TOKK- 

D     Htol8 

Factory  (Ineluding 

Same  aa  in  A,  above 

Same  aa  in  A, 

Contlnued 

.3"»: 

bakery  or  laondiy 
other    than   bonu 

above 

sddMl  by  1BI3  C 
1«),       187       (as 

laundry  where  work 

Beqofre- 

cate" 

is  done  Icf  lamily 

bads) 

enlertag  em- 

ployment: 

Slate  medk*l 

anuDded  by  1913 
C    H5),    m    (aa 

"Nothing  hmln  con. 

Inspector 

talnnd  shall  prevent 

jwyr^ute 

amended  by  1913 

apersonen^edln 

CHS) 

to  do  fenn  work  (or 

CL  1809  V  4  Penal 

CW. 

i!^*^ 

him  upon  hla  farm. 

(as  amended    by 

Doya  over  the  age  of 

1013  C34S) 

12   veara   may   be 
Mnployedingather- 

In  any  1  day,"  rob- 

C  1, 1910  yS  Educa- 

In any  city  of 

Same  as  In  A,  above 

Same  as  In  A, 

tion  C  IB: 

the  Orst  w  seoond 

Art  23  a  «ZS,  S2S 

(as   amended   by 

.2"M:: 

class: 
Any  ODnipaUon 

1913   C   7«),  032, 

cate" 

CLISIOTSEduca- 

..CSltSJ 

Same  asm  A,  above 

Same  as  in  A, 

UonClO: 

(."^ffS 

ment    cer^- 

class: 
UercantUe  csUbllsh- 

l913C7«8),e30(a3 
dlv^on  3,  S3e 

Fsclory 

'^^es^TJti 

Hotel 

Apartment  hooH 
Dislrlbution  or  mo* 

^■n  In  A  and  B, 
Si  so  lar  as  the 

diH 

Dlslrlbatirai  or  trans- 

mlsslimot  messages 

bytbelalterl 

E     Htolfl 

Outside  ol  city 
Dfthearatorsecoid 

^dS^'oI^Stt    ^''^ 

"School. 

class: 

record  oertU- 

cate" 

lioned  in  D,  above 

CL  1910^8  Educa- 

' v.?;! 

SameasinCabore 

Same  as  hi  A,  above 

BunaasbiA, 

tion  C  IS; 

above 

ArtMi«22{a3 

gntdu«l«J 

amended  by  IBlic 

ezs  laa  amended 

^.•SX 

cate" 

i»l3C7«),B32,630 

D,j,i,.._.,  LiOOqIc 


CHILD  LABOB  LEGISIATION. 
EUPLOYHENT  [SEE  TABLE  3}— Continued 

noUfl  on  pp.  llsr-CS  ■hoold  be  borne  In  mind) 


ploymvt 
zoom 


I.  K n torsi DfaotliarttlM— 

DutTi  Pmrtrotily 
L  Pnalfin^B)  EmnlarliMnt 

mit,  Mc;  (b)  CmtlDuiiiE 
emplojoumt  eontrarf  to 

Inspemiir'i  ordtra 


Stole Bi in  A,aiiam 


School  nocrd  nme  u  In  A,  above 


.  Buna  u  In  F,  bal<nr 


Ncncomplnlco    of   denunUi]' 


■choid  lecord  ■ 


:;atnpDlsa7 
taiidBQ<» 


1.  Daty 

lapertaitandsnt  olKhools: 
Shall  aupervlsa  tbe  to- 
IcroemBnt  of  this  uticle  In 
BtKli  clt;,  anion  free  school 
dtaCrict,  or  comnun-anhool 
district  whoae  limits  In- 
clude la  whole  tr  In  put  an 
incoponted  TUIaga 


j,i,....,LiOOglC 
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CHILD  LABOH  LEGISIATION. 

Table  2. —REQUIREMENTS  FOR  ENTERING 


(InrwdlncthisaDalTsb 

the  explanatory 

Ap. 

"assr— 

Btate 

Kind  ot  permit 

Eumrttm. 

ETldaiceotags 

Physical 

I 

n 

m 

IV 

V 

KOBTH    CjUIO- 

A    Under  13 

Mm 

Factory 

The  "oertf(U»t»"  re- 
quired  in  column  II 

[Tbe  mlnfaDum 

sr£;"3 

BupplemenHBlSC 

manubctur- 

(Emplojm'ent  In 
above'eeUbltah- 

ie81«(*),19Slee(Si 

ment^s    permitted 
tlc^^cap^^ 

child 

(AboTBlBwcontalm 

inent"  Li  12- 

TSJ^^ttT 

Sm  Table  l, 

[Pot  e*dl*r  law  n- 

A| 

qnlriug    staument 

OTiploynifnt    im- 

wjuse: 

Cenlflcateor 

as  to  scbod  attend- 

ue and  school 

ance    lor   employ- 

mcDts,   but   ran- 

ment  of  child  In  IM- 

ploym'^Dt  under  16 
m.  to  e  H.  m.  In 

^^.^'^\^k 

S£;r""SS 

bl«4,  A] 

law  orthat  hereto 

Ulated.  or  ■  fine  o( 

not  leea  than  UOOor 

^Ss& 

tlon    ot     vlototlon 

wltbin  13  nuotha. 

•ee  P  R  190e  C  UI 

■  IWIdandCSlfol- 

lowlnf  s  S3S1-J3H 

(aa   reenacted    by 

iBISC148s3)I 

NORTH  DAKOTA 

Mercantile   ealablhh- 

One  01  the  lol- 

Issuing  offlrer 

iilfel 

must  exam- 

ComnDed Laws  1B13 

onto" 

Sop 

Ulne     ^ 

ine  child 
and  sign 
statement 

cata 

the!  In  hb 

(Th.    Mmpubory 

opinion   be 

ord 

l5!tl..S,A)  would 

(U  evidence  ol  age  as 

Dormal  de- 

M by  t^^Kl 

velopment 

?Krt%SC» 

and'^ls    Id 

sound  bealth 

a,"".V,; 

dortog''   school 

parent  or  guardian) 

hours,    to    child 

who  'has   gradu- 

ated Irom  the  com- 

wtrk.      Id 

mon  aehooli.  ex- 

donbtful 

-ailld  ii  vtually 

phjaiealflt- 

nucessary  (or  sup- 

nesssbaUbe 

port  of  tomUr  "J 

board  trde- 

KS"""' 

,0,  Google 


CHILD  LABOB  LEOISLATION. 
EMPLOYMEKT  [SEE  TABLE  31~Continued 

luitea  OQ  pp.  4B7-tli  ibonld  b«  bonw  In  mliidl 


Enfirommt 
1.  £i>farelnKaathorltle»~ 

•Khootoertlfltaleorpw- 
mlt,  etc.;  (b)  CmUnuhii 

IX 

EdneatlaMi 

VI 

PoT^ty 

vn 

1.  Promise  or  m- 

ployment 

The"c«rt»oat«"tBqiiIreilinoiil- 
bet  that  child  baa  attended 

ikwi,   vhlch   mleht   Indi- 
rectly result  ta  the  mtorce- 

lied  offioer  charted  olth  the 
entoroement  of  this  act," 
but  there  Is  no  further  men- 
tion ol  the  [aclory  Inipector] 

I' R  1908 C Sis 3293) 
[See  also  note  in  column  m) 

tlonbylasuhigallloer 

school  attended,  oertfUea: 
(1)  School  attendance  tor  130 

ga^fvff^a^lS-^ 

%ynu  chud^  bim  in- 
tuwMi  daring  above  period  hi 

llshsralenoe)   [See noU In col- 

[See  note  In 

1,  Duty 

menls  and  demand  employ- 

ShaU  report  violations  to 
school   board  or   board  ol 

Hay  make  complaint 
1.  Power  only 

BCbools  or  clerk  of  school 
board  or  board  of  education: 
Hay  demand  evideooe  of 

der  18  whose  employment 
evidence  be  not  produced 

Uaximum-tW 

.coy  Google 


OSILD  LABOB  LEQI8LATI0H. 

Tablb  2.— requirements  FOR  ENTERING 

[In  nailing  this  anMysla,  tht  siplanatoiy 


State 
Relerencn 


Page    tad   Adams' 
Annotaled      Gen- 

871-22  (aa  added 
by  1913  p  95),  871- 
21  (OS  added  by 
1913  p  Bo),  tMi, 
tUS,  fits,  TTOS  (aa 
onwnded  bv  1B13 
p  Ml).  77ea  Us 
anwnded  by  1914 
p  129),  m?  (aa 
ameodtd  bv  IS13 
"  »"i,  mo  {a» 
led  by  19ia 


amimded  bj 
p  135),  7TT3  (13 
amencM  by  1914 
p  225),  1297$,  12982, 
l2Wt3, 13S8S,  12993- 
12094  (Bsanunded 
by  1913  p  SM), 
■*™  '  '--  added 
8W), 
added 


by    1 

13001- 

by    1UI3    p    HM), 

ldCCi7-10(aa  added 

by    1913    p    864), 

13007-11  <aa  added 

by  1913  p  864) 

[For  poialty  under 
eorlnr  lav  fot 
employli^  child  14 
to  fs  who  caD  oat 
nad  and  nit* 
Englbb,  gee  P  ft 
A  jTo  C  1912  s 
12978] 


^  Boy  15  to  IB 

Oltl  18  to  18 

"Age    and 
schooling  CTir- 


Dbtrlbution  or  traos- 
mliskiii  ol  nMsu«e 
[But  we  Table  1,%, 
lot  problbHloQ  oI 
employineiit  ol  Rtri 
ander  21  In  traus- 


())  Pasnurt 

(2)  Dirthcotme 

(3)  BapUamal  c 

(4)  Other       raligioua 
If  noonealabDm 

(5)  other  docomen- 
tan  evidence  aatis- 
lactoty  to  Isaulni  of- 
Hcer  (attested  scnool 


tUm  ol  olDcer,  but 
not  school  record  or 
affldavil  of  parent 
oreuardlan) 

11  no  documeo- 
tary  proof  as  above 
Is  oblainabla,    r--' 


mode  to  Mcun  mch 

(S)  Phyaldan's 
tmcate  ol  age 
sued,  afl«Bi»n  .._ 
Uon,  by  school  phy- 
sician or  II  then  be 
none  by  physician 


sdioaillie  COT- 


,i,....,LiOOglC 


Child  laboe  leoiblation, 

EMPLOYMENT  [SEE  TABLE  3]— Cootinued 

notM  im  pp.  MIT-flS  ihould  bn  bonu  in  mfaid) 


Proot  atUshctory  to  Issuk 
oer  m&t  child  hu  been 
ImdBDd,!!  -  '  -  "- 


or.  It  a  ^, 
gevtnih  gr*a«  twt,  In  raullng, 
apelUng,  writing,  EDgllih  gt^m- 
mB'.  gcoKCBph;,  and  arfUmietlc 
'~   dtlM,  m  onler  to  inKrUln 


id  that  latter  bag  pwsed, 

teat  a<  aboTc;  but  11,  In  Ui 
oplnlDD,  ehUd  la  below  Donnal 
m  nwnud  derelopment  so  Uial 
ha  can  not  with  due  In- 
dostrr  pass  nicfa  t«M  and  ir 
ecbool  record  ahawa  diUd  to 


lied  that  tlw  itandatd  of  taj 
adboai  ta  aofPolBDtly  biA,  he 
mar  accept  Che  leoords  Uineot 
u  showing  tbsC  ohUd  liae  paned 


School  record,  approved  £y  issn- 

Inc  officer  luid  ibned  by  prhirl- 
rol  or  peison  in  charge  oiMbool 
last  attended ,  shows: 

(IJNumberof  weeks' attend- 
ance during  act^ool  yCHrprevloua 
to  spplTbiE  bi  school  reoord: 

(3)  eiandliig  In  studies  enu' 


[Compolsory  contlnuatian-ecbaol 
altAidaDce  for  boy  15  to  IG  un- 
der certain  oondHJons—fiee  Ta- 
ble 5,  C| 


ptoymeot 
1.  Other 


1.  SameaslnA, 
above 

2.  SameaslnA, 


Duty;  Power  only 
PenalUea— (a)  EmpJoynMH 
without  oertlOcafe  or  per- 
mit, etc.;  (b)  Continuing 
emptoynieat  contrary  lo 
Inspector's  erdera 


OUier  ofllorg  chaived  with 
the  enlWeenienl  ol  laws  re- 
lating to  employ  meat  of 
mlDOD 

I.  Pows-only 
Any  person: 

Uay  prssecuLe  vielstloDS 

,    2(a).  Plrat  offense 

MInlmmn-K 
MHiimuin— ISO 

2<B|,  Socoud  DSense 
Minlmiim— KO   OT   Imprison- 

menl,  or  both 

Majiimum— (200  or  impilson- 

mcDttorSO  days,  or  both 

2(a>.  Third  oflenso 

Utnimum— (20O  or  Impriaon- 

ICaxlmum—Fine  or  impriwo- 

roent  torWdays,orboth 

Jfb).  Any  oflenso 

(Each  day'a  vlolatian  a  sepa- 
raia  oOense) 

IfiDlmum— IS 

Itaiimum— S3) 

<  A 11  the  above  penalties  aiqily 

proTlslona  here  tabulated. 
The  following  speclUc  pen- 
alty la  iDCUTTpd  for  failure  (o 
procure  and  keen  on  Die  em- 
ployment   cwliflcatBj    for 

2(a).  Anyoflonso 
MhUmum— tZS 


[The  proTlskms  tabiilalcd  be- 
low appear  lo  be  applifable 
only  to  employmenl  In  auch 

eiedby  those  listed  In  A -III, 


Truant  ofDcers 

Z(a).  AnyoOense 
Uhiimum— tifi    (for    offlcer, 

et«,,ofeorporatioD) 
Uaxlmum-to)  (for  any  p«r- 

(Any  parson  convicted  ol  a 
violetion  of  any  law  relating 
to  employment  of  minors, 
who  again  violates  any  such 
law,  shall  bo  ImprboDed  for 
not  less  than  10  nor  mora 
than  30  days) 


j,i,....,LiOOJ^IC 


CHILD  LABOR  LEGISLATION. 


Table  2.— REQUIBEMENTS  FOR  ENTERING 

{In  leading  this  analysis,  thsexplaaalury 


Age 

Kind  ol  permit 

II 

lislmieDts 

Eitmplimt 

m 

—          1 

Reterencea 

I 

IV 

Physical 

C     BoljlStolB 

"Special  va- 
cation cerUfi. 

Same  as  in  A,  above 

BameaslDA, 
abova 

P  4  A  A  a  C  1B12 
pl2B) 

D  Boy  under  IS 

eirhinderlS 
[ifllolSI 

"Cettifl- 

»;■££"- 

TBlegrsph  olQc* 
Distribution  or  trans. 

It   State    In- 
bta°^bl 

ss 

worlilnj,   it 

sued,    alter 

»« 

bealth   and 
phyalcaUy 
able  to  per- 

requhed 

OKLAHOBU 

IFor  public  ffithtoi- 

Eevised  Lawa  1910 
3742, 3T4S 

ulaled  In  A  and  B 

etc.,  occupattona] 
(The  education  law 
?£}!^     atwnd* 
S^^   vT'^u^ 

A    Under  IS  {It 

■^ir-T"" 

Theater 

especially  haiardous 
lo  life  or  limb—Bee 
Table  l.B 

Satb&ctoryevl. 

otg^ESSh*°and 
(srAWrltofparonl 

chOd    must 

'£'£s 
Elf's 

fltDsa  shall 

hMlth 

child  Is  DHalolly 
or  physically  In- 
capacitated.   Itia 

ulatodinArndB 
would  eiempt  by 

able  lo  read  and 
wilts  Englishl 

B    Under  18  <lt 
lllilerate) 

ISeearstDoCein 
column  II 

.;X'c^- 
tiflcate" 

Same  as  in  A,  above 

Sams  as  In  A,  above 

8amea,lnA, 
above 

Digilizec^y  Google 


CHILD  LABOR  LEGISLATION. 


EMPLOYMENT  (SEE  TABLE  3)-Coiitmiied 
sotts  on  pp.  «7-i75  sboidd  be  bonw  In  mind) 


■.«««.«,«.«™l 

mlt,_etc.;  <b)  Contlmil^ 
IX 

Educational 
VI 

Pororty 
VII 

■■■•sssr 

2.0tbar 

vin 

Sams  as  In  A,  above,  axoept  that 
gndateMinaTb«nl^ 

is:::: 

^SS&S'^' 

C 

I 

i 
i 

1 
1 

clBc    duties    are    Impoaed 

D 

AbOlt*  to  T»d  and  write  simple 

Itteracy 
[Seelastnoleliioolumiill 

1.  Duty 
State  commLulaner  of  labor 

1.  Power  only 
Faetory  tnapeclor,  truant  olH- 

mih  prool  be  not  produced 

1(a).  Any  offense 

Mlnlmum-»10  or  Imprison- 

menl  lor  10  days,  or  bolb 

ment  for  30  days,  or  both 

A 

(SealastnoMlDColomnll 

1.  Same  as  In  A,  above 

72485°— 16 11 


.,LiOO»^IC 


OHIU>  LABOB  LEGISLATION. 

Table  3.— REQUIREMENTS  FOR  ENTERING 
(Id  raadlug  this  anal  jsia,  Iha  axplanaliirr 


A«e 

Ooeupatltms  cr  «itab- 

Ilshmanti 

»•'—         1 

Slat. 

RaferouMS 

rand  ot  permit 

EvIdomolBge 

Phyatod 

I 

n 

m 

IV 

V 

OKLAHOMA— 

■'Cartmoala 
ojphpkalflt. 

K^'i^'firt 

raotorroT 

ContlDUBd 

A-m,»b0Ta] 

phyahslOt- 

nen    from 

'"^C^^ 

sl 

gl'sfflS 

HS 

whloh     en. 

fvA 

OBBGON 

A     Htolfl 

Uarc&ntEle    ntabUsh- 
ment 

BatWactoryevl- 
danoa  by  ona  ol  the 

nr^nthat 

tto^wa  libla  7| 

retoif^car- 

JKa, 

lollowteK: 
(n  LMlubootcensoi 

siSi,',u 

Bton 

3    Fanport 
(3)  Birth  certiOcate 

Loid'a  Oregon  Laws 

Buslnasomce 

?S^e^ 

1910    a    illl    (aa 

<    Bapttanal  MrtlB- 

or  a^hOd  of 

E-^^-izi^ 

Bakory 

i»tfl 

hk  Bga  and 

Hotal 

(t)Oth<r  rellelom 

b  in  aooDd 

(u  ainend«a   b; 
i»ll  C  IM),  m 

Apartmtnt  bnun 

rerocd            ^ 

health    and 

(B)  TowDorcUyregb- 

pby.ioUy 

i&rgrva 

tarqlbWh 

able  to  p«- 

[onn  Intend- 

IHs 

ed  work 

9033  {U  >meDded 

fi'tSffif'^ 

1911 C  138) 

B     UloU 

Anr     idilable    work 

State  boHd  of 

Vseatlon 

over  a  t«rm  otl 

TSSA'li 

pmift 

boriballex- 

waeki 

arabe  careful 

dbcTMbna. 

to  the  char- 

««woI  the 

a-"^ 

CHILD  LABOB  LBGIBLATION. 
EHFLOYHENT  [BEE  TABLE  SJ-Continued 


ootatinpp.  W-47E  iboDid  bs  txinM  In  mbd) 

""-^ 

Kdocatkittl 

'- 

1.  PromtMafeai- 
lOttwr 

^,  «lo.;  (b)  CoDUn^ 

VI 

vn 

vm 

IX 

1.  [BMOohmmVI 

C 

cvi   not  obUin  onttDcaW 

ietataOta    ma*   b«    pn>- 
blbiUd.     Fmdty    tn    A, 

above,  qiplits  fa>  vkdatlaD 

ot  any   proTfaton   ol  thb 

artlekj 

■^i^RT 

«U.«'»SSU-ro,UI». 

T 

SSS^a^wK^." 

■an  dnW  tm  xAool  7«h 

SbiU  twue  tbe  eiSn*- 

!rsni."iKS".?*3a 

mcDt  ol  aU  lavs  MalMIng 

mmociT^womoi 

dal&8  ■!»«  pnrM  bMnuv 

'^i^ficr 

tlrafi  i«*dlD(,  ipdllDe,  wtH- 

afcAS,£±,3 

labor  lawbentornd 
Mar    impwit    ttetatlM. 

ItoT*We«,  Ajtor  bter  pn»Tl- 

Smlrom  srvnour  nadcs  inr 

SBSSiS-^ 

ShaU    rapori    TfelaUoiu 

doilDgicboalboon] 

and  to  district  attome; 
ata).  FlratoOaw 

sodsri 

1.  (No    ipcdOB 

1.  SameaiinA.abovB 

pnnrblon] 

ISameaiiliiAlabon 

a.  StaW    board 

Sirs.'; 

sbiU  emebe 

tloDastotbe 

mtnt  uS  lb 

tS«ct  on  Iha 

moral   well- 

^^*""" 

l.,j,i,.._..,L-'OOQIc 


CHILD  LABOR  LEGISLATION. 


-REQUIREMENTS  FOR  ENTERING 

tin  reodEng  this  analysis,  tbe  txpluiMory 


Age 

lishmeuts 

—      ! 

Btata 

Kind  of  penult 

SKmpftaw 

Eyidenoeofaga 

Fhydcal 

1 

.. 

III 

IV 

V 

PENNSYLVANIA 

A    14  to  18 

Any    ealablishment 

0)  Birth  certUcate 

Certiflcale 

!Si  tZZ'Zi 

It  above  is  not  ob- 

signed by  a 

1915  Pamphlet  Laws 

tainable, 

physician 

ises  1,3,8,8,11, 

cerElacate" 

kiniT  (D  nfaomeror 

12.  13,  14,  15,  19 

by  tbe  board 
of«Jiooldi- 

ul-aM' 

payable) 

II  above  la  not  ob- 

tainable. 

reetota,  stat- 

[The act   tabulated 

mcolDmnl) 

(3)  Passport 

ing  that  he 

Eitmplbnu: 

hu    exam- 

BffMt Jan.  1,1918] 

Fannwotk'^ 

is  obtainable, 

ined   child, 

Domestio  aervloe    In 

(1)  Other    doeumen. 

and  that  he 

[The  oertlflcato  tab- 

prlTMe  homes 

tary  evidence  (other 
than  school  record 

^J-XeSt' 

Silla  emplwin^t 

or  affidavit  U  age), 

employ. 
menlsp<«i- 

dBring  entire  year, 

satisfactory  to  issu- 

and that  Id  BWy 

ing  offleer 

Bod-^ee 

OD   such  days  as 

If  no  one  at  above 

col  a  mn 

chnd    Ij   not  re. 

VUI.  Where 

aiiUisS 

so  eettlfles  by  affl- 

S^Ji'ft'^ 

Tables,  A  and  B] 

davll. 

visahle,  oet- 

[Fra  earlier  oertifl. 

'«a?£j 

J^S^TdJ 

cate    law   appar- 

a^mited 

D  In  so  far  as  It  ap- 

committee 

B   Mtoie 

Occunallonsoreatab- 

Evldeneeol  age  "shall 

Same  aa  In  A, 

pUes    to  children 

be  of  similar  cbai- 

above 

under  18,.S«J  1909 

as  h.  A,  above 

aeter"  to  that  given 

Sr'SiJW 

"BfS!."' 

in  A, above 

SiS86.Tt 

Some  as  m  A,  above 

[See  second  note 

283  s  11;    B  P  D 

lu  column  li 

by  1913  PL  89)1 

PHILIPPINE 

ISLANDS 

pJoproi-Islona] 

POBTOBICO 

A    Under  11 
[10  Will 

'sMS-rx 

^'z.^r^^i-ji 

(Certiflcatas      (sbu- 

^^  Educallonal 

hours  public  schools 
are  open    (For  defl- 

^STh^,** '■"'"■ 

C  are  altnnai'lve] 

nilton  or  "lucrative 
occupation,"     aee 

1913  No  42  a  1  (as 

Table  1,A-UI) 

amended  by  1913 

EtempOmu.- 

sbD  No  139),  e  (as 

rrovision  does  not 

amended  by  1913 
ExUBordinory  8e»- 

c»ft«„„... 

^tfSSiS^i 

are    employed    in 
picking  or  gathering 

8e»alonNol39a6 

coffee  Of  in  planting, 

fiilholeldanya^ 
cultural  or  ho^l- 
lural    producta    In 
company    «ith   or 

sooal  supen-islon  of 

,l,.e..,LiOO»^IC 


CHILD  LABOE  LEGISLATION. 
EMPLOYMENT  [SEE  TABLE  3]— Contmued 

DoMs  OD  pf>.  W7-t75  Bhonld  be  burns  In  mind) 


1.  PTomlMofa 
ptoymsit 

ZOthat 


Dfarclng  BUlboriticB— 
Dotv:  Power  (mlf 
'    1.  PcnaltiH— <aj  EmnloynHnl 
without  cotUc^e  cr  — 


dcputj,  certUlea  ibBt  cl 
conudclKJ    CDone    of 

eqiiiValcnt  to6lb  erade  of  pulv 

Ik  Ktwol^  In  tbelEngUib  bn- 

I     enage,  reading,  sptUloE,  arilb- 

1      UHttc.  Kcoenphy,  ind  Cnlwd 

Btslsa  blatar 

I  Rcqolmiwi] 

I     emplOTiDcnt: 

j  [CompiiboTy  coollniMtlan-ecbaol 

dllkmi— SmTi 


BlBl«  commluian 

and  indiulry 
Attenduicfl  otAoer 


mailed  by  [ 

siilnx     (Ma.. 
la  emplojer, 


UinlmuiD— tlD  or  ImprtBrai- 
Duat,  oc  Ixrtb 

Haximuio— noo  or  Impi 
Dunt  for  10  days,  or  be 

[For  provlalon  in  compulsory 
•ducatlon  law  penalltlnn 
employer  lor  employ  Ini 
cbid  S  lo  H  during  sctiod 


Z.  Emp  I  oyer's 

employ  gtsUa 


(as  amended  by  11 


S  r  DBupp  1912 p  113) 


DapanoHDt  of  Mliustlan  must 
GKtihrMmplMlm  o[  vocic  nacca- 
tary  6x  ■dmlgatoD  l«  Itaolmrl' 
cnde  orttuiMibllc  nml  scbool 
U  dilld  naioM  Id  goudItt,  at 
complatlan  of  tba  alich  grada  ol 
tlia  public  graded  schoola  11  he 


Ululmum— (29 
"     -jnum-lmn 

3(a).  Hubsequent  oUani 


...ViOOglC 


CHILD  LAfiOB  LEGIBlAnON. 

tablb  a.— requirements  for  entering 

(Id  TMdbiB  this  ualyili,  tb*  eiplMnitiMT 


OocupaUana  or  oUb- 


"cvrUlcMe" 


iMlow,  irhioh  would 


.-■csi 


bdow ,  whloh  woulcl 


D    UndvlS 


BunewlnA.tlmn 


(3)  AffldSTltot  parent 
nDo^aotabon 


RHODB  ISLAND 

(Fa-  Btr*M   U 
noTiUoq 

[Fw  poUlo  eihlbt- 
tknu,  no  TaUB  7) 

OoxnlLawiIo 
T3i4 

OLUOaCTBiUu 
unandMlbvmtC 
UBl),  3,  3  (U 
UDondMlbjrUlflC 


(Evoy  persDD,  Oim, 
or  corporation  em- 
-^~"ln(  any  child 


I)  PmsnKTt 

II  It  appcan  to 
BtlstUTtlan  of  Ino- 
Ing  offlecr  tliM  no 


Uleloi 


of  the  aute 


■fMr  ^pi- 

tbo,  fram 
Uoansod 

ShyglclSD 
nlbadty 
<i<  Ptot/. 
denca.elttao 
of  1  phrsl- 
Elaaa    ■; 

CM  t 
8la1 

•T  at  pubUo 
•chDiib)Ui«t 
ohlld  u  ib 
■uiBolontiT 

plojed 

■nToma>^ 

tkuHnwhteb 


l.,j,i,.._..,L-'OOQIc 


OHILO  LABOB  LBOISLATIOir. 


EMPLOYMENT  [SEE  TABLE  3)— Oonttnoed 
<■  on  pp.  «T-(7S  alMMild  be  home  In  mind] 


mlt^lc;  (b)  Contkintae 

VI 

vn 

1.  Promkaoteoi- 
ploymnl 

I,  Oth« 

vm 

"^^sss^t 

that  work 
ot  child  la 

fcrhlaown 
■  upport 

1.  8am«aiilnA,above 
X  eamaialnA,  abova 

B 

stall  In  B.abova 

S.Cartiri'cata 
coodltlon     of 

SSffi'  ■" 

1  BamaaalnAlaliove 

■  .Same  as  In  A,  above 
1.  Same  aa  In  A,  above 

Abl^  to  taad  and  wriu  alinpla 
anTovtUad  bjr  Issulnc  offllMr 

1.  Duly 

Factory  Inipeclors 
1.  Powaronly 

^^^iallg««and 

Lij  ..__., LiOOqIc 


CHILD  LABOE  LBOISLATIOIT. 

Table  2.— REQUIREMENTS  FOR  ENTERING 
[In  t«adlng  IhEi  analysis,  the  eiplanatcry 


Age 

Kind  of  permit 

n 

Oocupatlcnu  or  aitab- 
llahmeuM 

Bu,»flteni 

m 

—     1 

Stole 

I 

SvldcDcaolase 
TV 

njoen 

SOUTH      CAKtW 
UNA 

iBiiciviidodaCM 

artUiBSS 

A    Undo  14 

[13  to  14] 

"Pmnit" 

Sworn  statement  of 

E2ks 

dupUcale  of  which 
Is  forwarded  to  Issu- 

ISlSCIvCCieartll 

»871,.8W 

B     Under  H 
of  age'       " 

Any  occupation 

The    document     re- 
quired   In   column 
ft  Is  a  signed  state- 
ment orTbTparent 
or  Euardian  nnrd- 

SOOTH  DAKOTA 

BareallematlvB] 

iei3CS40s3-S,g 

rWhan    tha    provi- 
sions given  In  A 
arere^lnoonnec^ 
tlon  wKb  Iboee 
tabulated  bi  Table 
i.A.wbichUapro. 
Tblonottbesune 
act,  and  Table  1, 
D,  It  la  not  clear 

Sreo  except  tbose 

Sir.SbK: 

A    Under  U 

[See  Table  1,  A 

andD] 

cate" 

I,B,  tor  provision  hi 

mlnaundarH] 

|Bea  note  M  column  I] 

£innp(linu.' 

[Cailld    baned    from 

employment  by 

theuprovlsiona 

may  ol>tahi  permit 

SKlifr'-" 

B    Under  14 

Poverty 

"p-mit" 

icg>?^t»eTaU. 

,1,1.0, Google 


CHILD  LABOB  LEGISLATION. 
EMPLOYMENT  [SEE  TABLE  Si-Continued 

aHm  ea  pp.  467-479  aboald  b*  bnnia  In  mlDd] 


Duty:  Power  ml; 


ty;  Power  only 
lu«>— (>)  Emplajnunl 
hnit  cwtlAcus  or  per- 


mit, etc.:  (b) 
■mplormait 
bupector^oc 


lor  enfnrcemeDl  wblob 
wookl  be  putlBllr  applkS' 
blefaere] 

I.  PtFrnoolj 
iM»  oominlnlaiut  ol  aeri- 
mltare,  conunenn,  and  la- 
dosUlM: 

ICay  Inspect  fdotoriee  And 
other  tatabl  Ishmcnts: 

Hay  niaka  lavHtlinlkni* 
u  to  tba  empkiymsiit  of 
obUdren; 

Uay  i  nip«4  aUlsmeola  ol 
Age— See  eolimiQ  IV 


1.  Duty 
Inspeolors  appointed  b 
Biats  commlaBbim  ol 


3:  INospcclfipproTision] 


The  amploynunt  certttkats  ih 
state  but  oblld  an  raad  K 
mile  almpi*  En^ltb  Moteoei 


la  Bcbool,  or  duiiiu  Om 

1  monUia  has  attoidad 

•gubed  by  law,  or 


tlon   that 
laboTot 


"(Eat  of 

to    WhilJl 

he  bekmia 


shall  Bt  all  tliQH  be  subjeci 


3(b).  AnyDDellse 
Utolmum— 111)  or  Imprison- 

Uaxlmum— tlDO  or  Imprbon- 


Diaiiize.  ..Google 


-^-i  •^■Ll-^-T-l.TXIISTB  POE  EKTERING 


Tiiy c-  . 


Ilk   the   iTor 


[fa  place  aad 


Sb^dt 


taMorr  1  lupenkni 


B     M  to  U 
|6«e  DoU  In  ool- 


ITba  Iiw  Ubutiled 
gVm  In  n,  ibovt. 

TEXAS 

ITIwtf  tr«  na  KpfTfllp 
nniTlskNU,  but  »• 


t  ptrba  of  y««i 


Bud 


..LiOOgIC 


CHILD   LABOR  LEGISLATION. 
EMPLOYMENT  [SEE  TABLE  3]— Continued 

Dotaaonpp.  «7-t7S  abouldbebonwin  mlndl 


Enforratunt 

tnit,  etc.;  <b)  Continuing 
IX 

VI 

Poraty 

vn 

ploynwn™' 
1.  Other 

vm 

1.  Duty 
Cblef  Stale hupectorol  "work- 

mente,  iWegrapb  and  lele- 

labor  la  employed  or  machtai- 
-SS^^-to^force 

MlnlnS^l-^''*"" 

A 

(See  column  VI] 

B 

and  ban  power  to  tawKtoffice, 

pbybC  SbUdrm  under  16  1^' 
to  require  ovtUteta  of  acbool 

require  for  chOdnm  irto  Mabil. 
lly  to  rwd  and  wrlta  In  caw  of 

boJ^l^d^  eerUfl^  tbowbiK 
i«lld  had   attended  whool  In 

icfaoal  houra^^TaWe  6J 

bran  emused   Uienfram    (Bee 
now  in  force] 

!(■).  Each  oSenae 

C 

J  ..__.,  Lioogic 


CHILD  LABOB  LEGISLATION. 

Tablb  2.~REQUIREBIENTS  FOR  ENTEBINO 


(In  reading  this  analTSls 

Aga 

Kind  ol  penult 

n 

m 

—          1 

»»» 

Evidence  at  age 
IV 

Fhyslcal 
V 

CTAH 

[For  street   tradn, 
seeTaWeB] 

'^^^rTSf.'^r 

■^TB^a?^' 

mi  c  m  B4  (« 
amended  by  isla 

miC144B!-S,  13,14 

"^iAX 

IBMMhimnlX] 

^&it"g 

SS^rJlni 
occtipatkn] 

Compiled  Laws  10OT 
Blfe2,I9« 

[For  other  less  Im- 

SSffst^^ce" 

S,A1  ■ 

[FOtBCto^- 

[Tbe    provisions    for 
ibbDertiacatemake 

fai«  nich  oertlflcale, 

C     SlolS 

"Certlfl. 

BameaBtaB.above 

,0,  Google 


CHILD  LABOB  LEQISLATIOK. 
EMPLOYMENT  [SEE  TABLE  SK-Contimied 

uotM  OD  pp.  4S7-4TS  BtMxdd  be  boma  in  mind) 


E««^,«»0™. 

mlt,  .«*.;  (b)  S»*tlniffiS 

VI 

vn 

iotiiw 
vm 

AbfUt*  to  read  and  write  slmpla 
Eaeliiti  senlenoa.     EnmlDa- 

Khool  ittanded^BtiOas: 

saldiMordi 

to'md  and  writ*  tlmpb  Ei«^ 

1.  Duty 

gratlon,  Ubor,  and  ttatlMlca- 

^ail  Tiolatloni  of  law  re- 

loundiM  the  employnwnt 
of    childnin,    minon    and 
women  end  the  livi  estab- 

gratlon^^    labor,    and    sta- 

"*^l  dSi.S^'r.2.?Sf  ige 
mmi   "any  omplojrer"  of 

nidi  proof  be  not  pioduoed 

ment  [or  10  days,  or  bolh 
Uailmum—KnO  or  Imprleon- 
ia.ntfor30days,orfcth 

offim  thai  "child  hai  already 
acquired  the  tnamAea  of  learn- 
ing    taught    in    tbe    dIRrict 

"JS^iles 

Chatnoaii  of  district  school 

Id  districts 
Z.INospedOopTorlaloD] 

Evidence 

»atli(ao. 

is 

aipio^lSiiiSviriSnl 

.coy  Google 


CHILD  LABOR  LEGISLATION. 

Table  2.— REQUIREMENTS  FOR  ENTERING 
|Iu  nadlUE  thli  analysli 


Slats 


uuaid«d  by  1912 
No  7S  I  10),  UHG 
(as  untDded  b; 
leil  No  75  8  11), 

bTlSlONoTOaaj, 
16|0 
IMO  No  SB  s  4  (B3 
Bmended  bx  1912 
NoTSsS) 

ieiaNoTOsG,a 

leil  No  1S8  ■  2  (as 
unaDdHl  bj  IBIS 
Nal  aZlS),  3 


t  those  at- 


Irom  alema 


ItBltrokdlpg 

umhig 

Hold 

BowUng  klI«T 
DeUvety  of  nusage 

[The     ceniSoitc 


[Wbm  reqolrcd  b; 
town  or  nnloa  supcr- 
Ictoidtnt  of  sebools 
(teulnK  Ofllcer},  por- 


ffirtlflcate  "  kr  child 
shall    tumfah  "evl- 


th»  Bttoraey  gra- 
enl,  ahall  re- 
QuIre"    thb    c«r- 

dau] 


(Hay  be  reqalred 
belorc  oc  Bttfr 
mtettng  ei~ 
ploy  meat; 

roUmml) 


Cods  1904  B  ITVOo  (7) 

8ia  added  by  1814 


^d^ 


1SI4 

amended  by  leil 
C  330),  S  (u 
ammdedUiy  isi* 
C3M> 

]»foclin"Ac™i«l- 
tute  bot~ 
nnpthni 


OMmpiitlims  or 

u  In  B,  beloK,  with 
foUowmf  addition; 

In    any    city    of 
5,000  populallini  ~~ 


the  dlstiJballon, 
crfnurchandlH 
[Dot  see  Table  1,  B 


{Fat    perBnl'a 

davit  o[  ate  1 

may  be  required 


a  In  B,  belov 


,i,....,LiOOglC 


CHILD  LABOB  LEOISLATIOK. 
EMPLOYMENT  [SEE  TABLE  SJ-Continued 

intM  <m  pp.  487-47S  sbirald  be  bome  In  mind] 


mlt,  etc.;  (b)  Ccotbubig 
IX 

VI 

PoToty 

vn 

ploymeot 

lOtber 

vm 

Ortiflcale  b  "to  tbe  eSact  that" 
diUd  "Is  tilglbla  lo  employ- 

yblOi  appen  to  demuuf  tbat, 

pwodiial  school,  t&^imihig 
oIDcer  (town  or  imlon  mperln- 

Stt^EcterjinapecWr: 

be  "finds  I  ytoUtlon™^ 
meni  of  children,  ndnon 

1.  PowMonly 

Truant  offlcers 
"Allinformbigofflars": 

^^^tbj.  First  ollens. 

2(a)<b).  Bscond  oSense 
MInlmuin— tS    or    Imprinon- 

Matlmum— $200  or  Imprison- 
ment for  S  mentbs 

A. 

hi  column  IJ 

2.  BameaslnA.above 

B 

'  vmi 

2.yponpetl- 
ttonriparenl, 

child  to  circuit 
court  may 

£rS 

child  from  op- 
eration or  tb^ 
set  [19080  301 

1914  C  33B))— 

1.  SamassinB.lielaw 

2.  Buna  as  hi  B,  below 

A 

,i,.c..,LiOOglC 


CHILD  LABOB  LEGISLATION. 

Table  2.— REQUIREMENTS  FOR  ENTERmG 
[In  reading  Otb  analyiia,  the  ai 


Age 

Kind  ol  permit 

n 

ra 

™            1 

Stale 

I 

Eyidenceolage 
IV 

PbjBtaa 

VlBGINlA-Con. 

tinned 

tore^k,yn™tta 
anily  in  laJga  part 

B    Under  18 
above) 

IfercantUa   aatsbUah- 

Faclory 
Workshop 

SSndr7 

Eitmpioni: 
Factory  angaEed  ai- 
cluslvely  in  packing 

Irtl«,Cween'jX 

ol  Ins  than  2,000  or 
InBCOuntiyJis^ 

by  bb  parent  In  fac- 
tory, workshop, 

or  <qMral«d  by  said 
parent 

tainable, 

CBle 
It  no  one  of  above 

(t)  Other  documanl. 
ary    evidence    (In- 
cluding school  can- 
BUB  or  school  record, 

duly  attested)  salls- 
factory    lo    lasuliig 
ofUcer 
If  no  one  of  above 

JTSrtJflU^r  affl- 
(5?Affibivit  ol  sea. 

WASHINGTON 

291^101,151,153' 
may  have  been  re- 

"Permit" 

P  C  1912  t  US  fl  27, 

cKdMie 
■■Ponnlt" 

(PC1912l291sl5l 

gedn^r-'s 

C     Boy  14  to  19 
■■Permit" 

ru^^bfic^H;  t 

phone,  ocmesMDger 
company 

(Bee  column  VI] 

"fl,-*" 

,i,....,LiOOglC 


CHILD  LABOB  IXOISLATION. 
EMPLOYMENT  [SEE  TABLE  S)~Continiied 
bdM  od  pp.  «T-4TS  ihoDld  be  bora  In  mind] 


smonwncit 

VI 

PBTBrty 

vn 

1.  FMdnotdm- 
pkqrmnt 

1.  OUmt 

vm 

«.l»'c<^Sltoi»r<,fUb« 

B 

tamt  of  111  lkw»  •  •  • 
[Aben  P«a^>i  lammd 

itT7iip- 

1.  P^Ltoo- 

A 

■adUauBKUnU 
JO).  EachofleDM 

1.  SuitoulnA.abon 
Ka).  AnrofltiDaa 

B 

Pamlt  to  "nblMtt  tondi  Umll» 
tknu  and  oondlttona  u  mvbt 

%r"" 

18*1  oolomn  VII 

]:8«iiauliiA;tba^ 

0 

j,i,....,LiOOglC 


CHILD  LABOB  LEGISLATION, 

Tadls  a.— REQUniEKENTS  FOR  ENTERING 


WASmNOTON- 

ConUniwd 

P  C 1912 1 291  a  101 
P  C  1S13 1  413  a  «3«, 
Ml,  U-1,  SU 


P  U  ISll  1 391  ■  101 


xmplQriiuDt  li 


Docnnraitnqnlnd  In 
mdamii  II  coulita 
ol  "jroot  ol  as»  by 


ittiri- 


F     6D;ia 
lalndaibt 
"Cartil 


ibia  «n"  b 

a  In  olsio*! 


WESTVIBGINIA 

Eon's  Oad*  1913  C 


ttie  Mnnit  tabu- 
bWd  In  B,  but  it 
appMn  Qat  tha 


A    Under  IS 
moat   ootlfl- 


Unoanaotabavo 


lee    dnrfoc    Kbool 


■nd    DliTii- 
nUr^to 

fllBdBd 


.coy  Google 


CHILD  LABOB  LBOISUTION. 

EMPLOYMENT  [SEE  TABLE  3]— Gontinned 
noM  m  pp.  Vl-tn  ibcNild  b«  lionMi  In  mliid) 


Inqiteur^  odtn 


Tmtj 
immusknMr  si 


I.  Any  oil 


IbQltv  to  nod  and  wrtte  simple 
Eii(lbh  wnteDOM.  ImminE 
oIBiw  must  aaxistf  hlmMlf  tha 
ebM  bu  such  BbOlty 

l^iool  racord  slgiud  b;  principal 

•diool  oertiaa: 
'■■  ibove-m 

1  and  wrfMslmpl* '. 


Dcovblon] 
<dilld  intends 

IfldOSbklltW 

■tstcdmam- 
ploynuDt  ow- 
UDosl« 


FmccutinK  atloraer 

Trtunt  Dfflbtn,  Impacto 

bctoriM,    and    authorlisd 

ruts  of  tliB  humane 

Shan  expos*  all  vlolatlo 
to  proMcullng  attorn^ 


2(B).  Each  of 


.coy  Google 


CHILD  LABOB  LEGISLATION. 

Tablb  2.— requirements  FOR  ENTERING 


WBSTTniGraiA 

Coutinued 

BC  IM3C15as470 
(aa  amasdcd  b; 
1915 C  too  11,14}, 
*n  (aa  unandad 
bT  IfllS  C  10  s  SB) 

ISlSC  109  33 

|Sm  H  C  lfll3  C  Iffi 
s  <81i  (>s  amimdcd 
hylMSClOar' 
aflktovitotpt 


*  DMOt  of  bO)P  14 

Id  ooil  mm*  In 

<r>ilch  G  or  i 
panons  an 
ploysd] 


C    Boy   16   or 
{Bm  doM  In  col- 


Affidavit  dI  parent  or 


lion  IndlsUlotwber* 
boy  resides; 
Coal  mlDslD  irikkbS 
or  man  parauiaaro 
•mploysd  tn  a  31- 
hourparlod 


WISCONSIN 

(For  gtreot  trtaet,  g«e 
Tables) 

[For  pabllo  exhlbl- 
tlrau,  Me  Table  T) 

Statutes  C  27  slSSca 
Bt  C  S3  e  IT2Sa.I, 

lT28B-^l,i;28a-4.2! 

172Se-l,l,  ITSSd.l, 
ITZSe.l,       1728e.l, 


[Saoltan  IQSb^  re- 
qnlm  an  Mnpiay- 
mcnt  "pernitt" 
lOr  employnWDt 
of  ehfid  nugr  IB 
Id  Ibt  of  oooopa- 
tloua  Identical 
with  those  glvta 
Id  A-in,  except 
Oiat  "aDy  gainful 


Restaurant 

Launiuy 
Telegrapli  NTvlce 
Ttiepbone  serrloe 
Public  UMancnr  aerr- 

lea 
DeUrerr  of  mercban- 

dbe 
Any  gatnTDl  oocopa- 

thm  or  amployniant 


gradM,  BhowlTw  that 
cblld  la  a  giaduale 
aod  la  ittcwded  as 

(t)  ^{bmial  ctrtlfl- 

If  DO  one  of  above 
piooEs  exteta  or  b 
obtainable, 
(5)  Such  proa!  as  may 
be  lallalachiiy  to 
laming  MBocr 


1^^  nw^ 
bla  to  pei^ 
lorm    work 


and^e" 


copallinu,  In  town. 


HercaiitOe   estabUsh- 


Telagr^ihL 
Telmluniei 
PabUomM 


,i,.c..,LiOOglC 


CHILD  UBOB  LBOISLAHON. 
ElfFLOYUKN'r  [SBE  TABLB  »>-Oontiiiiied 

■utee  OB  1^.  M7-t7G  ibonld  be  betna  In  mtod) 


IX 

BdoMJowl 

VI 

Povwty 

vn 

ployina.r" 
3L  Other 

vm 

).  Ihity 

dec  direction  orchlel  ol  de- 
paitmaatoimiDM 

HfaJmuL^-tufoT  ImpiisoD- 

c 

11  botb  are  absat,  clerk  of  achool 
Bnaanttt  d^  oIotrtiacaMoi 

'ment    ol    in- 
proipactive 

Unit    faup«:t   eMiMiBb- 

Police  oman  and  cltlms: 
May  make  oomplalnt 

l(a)Cb}.  Eacbofftoae 
ItolmnmL^grhlnw  o(  HO 

Ibibni^-FcirMttn*  of  UDO 

[C^^S^*ioii  t  In  a  at  ion. 
coodlltoB-See  Table  S,  D] 

I.  Same  ai   In 

!;iSSS£l;r; 

,i,.c..,LiOOglC 


CHILD  LABOB  LEGISLATION. 

Tablk  2,— REQUTREMENTS  FOB  ENTERINQ 
[In  nadlng  this  uuaTXli,  tb«  •iptonatwy 


Ag« 

Kind  of  permit 

n 

H.l.'m«.t. 

m 

»^«™«.           1 

atat< 

ETtdwraolige 
IV 

Physiol 

V 

WISCONSIN- 

CODtlDIUd 

8tC2Ts43ScA 

1738»-13,  iJMa-14| 
17I8ft-ie,    ITtSbJl, 

[TlMn  m  ■>  yet— 

permit'- 

BmMM  In  C,  above 

WTOHING 

,0,  Google 


CHILD  LABOB  LEQISLATIOir. 

EMPLOYMENT  [SEE  TABLE  3]— Continued 
Botn  on  pp.  «tT-17t  ilwiild  Im  iNrnrhi  nlDd] 


EnlontauDt 
IZ 

VI 

Powrtr 
vn 

LPranbcaton- 

vm 

rwtJMd  wUMiimple  Sn^hta 

1.  Dot; 

[Tnunt  offloan  m»  hin  tha 
duty  ud  rartsmiy  bsn  tht 

(Above  paulcy  nu;  be  n- 
Ktlonlnr  dabtiirunimpiill] 

C 

Pttinft  sMea  tlut  child  1»  ngD- 

1.  S4mBUilnC,>bav<i 
3.  Same  uiaC,  above 

D 

,0,  Google 


CHILD  LABOE  LSOISLATION. 


Tabu  S^WOBONG  PAFBBS 

pa  iMdfnf  tlib  uialyxiB,  the  expluBtoi? 


BatmoM 

Ago 

Ktodripcimlt 

n 

Tims  limit 

m 

Autboritrhratni 
V 

WIS  plM  a  7.  a,  11,1* 
ISMIoteslnoolUnuiI 

A    trndarlS 

•is»r°"°- 

sar  "'^- 

B 

INoprovlatoB.] 

ABUONA 

A    Htolfl 
rata" 

tor  diOd  tban  bi  or 
oremploTM 

B    Borlftlola 
-LlBOiae-to 

•x«Mr-- 

BBinSClTCtllCH 

C    14tOl« 

OradDsta 
"pwmit" 

■^i,2r"-"~' 

D    14tol« 

Nongrada- 
ata  "panntt" 

Bameas  In  C,  above 

1M4A1»T-11,1J 
(For  (uUai  Ixr  nqulr- 

Muiigi3Ats*ia] 

A   UndacH 
cate" 

L:y..__.,LiOOQlC 


CBXLD  LABOB  LBOISLATION. 


REQUIRED  [SEE  TABLE  2] 

nstM  OB  pp.  4eT-as  iboaU  ■>•  boHM  In  mind] 


AittBiUekiteapMttaar 

VI 

WlMraSM 

vn 

nntanbm 

vm 

IX 

ipwtonl 

Vtth<>q)loy« 

1.  To  (Mid;    if  net 

TWaDoftlibaot,>w 
TrtloJ,  4-IXI 

A 

° 

Wllhemptoy. 

1.  BrtumotnrtlfloMs 
lieweoluiiuiVIIIl 

A 

B 

K»B^ 

aMlWMltiA,«Iwn 

C 

SuMubiCaban 

BunaMbiA.abova 

D 

"Tbe    pmw     offlcUl" 

WithwnployM 

j,i,....,LiOOJ^IC 


OHILD  L&BOB  LEGISLATION. 


Tablb  3.— working  PAPERS 

(In  nading  this  onolTsb,  theei 


eote 

Age 

Kind  dI  permit 

Timellmii 

^-'Sj^r^ 

Authority  tuning 

. 

n 

m 

IV 

V 

CAUFOBNIA 

(Tor    pabllo    exhibi- 
tions, see  Table  T) 

lot  either  during  va- 
8M)sl-3,B-U 

ffisS' 

onumths 

"s:S" 

{ Permit  la  anbfect  to  lev- 
nianndonot^) 

B    KtoU 
Oradnate 

BamaailnA.abom 

9amgwlnA,aban 

;^'"" 

JfSS 

ot  secietery  dI  local 

D   Over  IS  (11 

gradoate) 

Commissioner  ot 

In  A,  above) 

■  "Z^S. 

SamBaslnD.abore 

SameastnD.aboTa 

'^sa;'""- 

^s 

COLOBADO 

(TlM  oartlflcata  tabu- 

A    U  to  Ifl  (tl 

literate) 

Form  "oa  Indicated" 
In  law 

'  sisaj,'" 

Banw««tnA,abaTe 

Same  as  In  A,  above 

^^. 

"^^-S 

c 

,i,.c..,LiOOglC 


GmUD  L.&BOB  LSOISLATtOK. 


BEQUIBED  [SEE  TABLE  2}-Oontiinied 
■ntixnpp.  «7-4n«baDl(lb«bonM  tntDlnd] 


3.  P«iult7lar«ii] 


■mpkvvr. 


'plflDSH  vlolatkiii 
ot  my  ol  tb*  pro- 

•MTatilB9,A-IX|' 


BiinauinA,RbOT> 


,  StauubA.tbmt 


Bmw  ■>  In  A,  ibort 


Sama  aa  In  A,  abava 


BaiiwuinA.abOTa 


■ct,>NtaU«l,A-IX] 


.  Same  aa  in  D,  abora 


Otpatj  State  lal 

tOKMc],  his  ai 
adipaUw 


1.  To  dUlU:    It 

within  30  dam  to 
local  iiuiMrlntaiaait 


a.  SaoondoffaDM 


..LiOOgIC 
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Table  8.— WORKING  PAPERS 


state 

I 

Age 

Kbid  of  paimtt 

n 

TbneUmtt 

m 

AnlltoritT^eKrlb- 
IV 

AatfaotiQ'lKnibg 
V 

tlDDid 

K  A  SreUUl  697,671 

D    UDdarl* 
"Permit" 

Btaiolnraiityotja™. 
nOe  court,  open  »p. 

(Psmilt  Is  sab|ect  to 

sSSp 

E    Utoia 

Daring  tb*t 

nothisas- 

8MM»taiD,*bm 

CONNECTICUT 

1911  C  lis  s  1-3,  S 

A    Utol6 

State  board  ol  eda- 

Stalebowd  (Teduca- 

lOUCaisl 

JSJ- 

Dorlbgtua- 

SUteboard  cTedoca- 

theyretota  to  am- 
.bov^J  '  "      "  *' 

C     11  to  M  (it 
OUterale^ 

"Certlft- 

Teadwr  ol  evenlni 

,0,  Google 
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REQUIRED  [SEE  TABLE  2}-0ontmued 

notes  cm  pp.  4S7-479  should  bt  bonis  tn  mbidj 


whom- 

Wbx&lad 

vn 

vm 

1.  NotttaUai   of   Ur- 

notfe 

IX 

&3. 

•d 

SuMUfnD.aboT* 

E 

'S^SSSSS'<^ 

Wlth«mploy« 

(eMDoIusmlX] 

1.  sue  baud  o< 

A 

^ 

0 

DigiiiLOD,  Google 
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Table  8.— WORKING  PAPERS 
(In  reading  tbls  analyiii,  the  eiplanatorr 


Stale 

Ata 

Kind  or  permit 

n 

Tim*  limit 

m 

IV 

AaOlOritybnilng 
V 

DELAWARE 

"■£«,' «-■-• 

[For    pDbUc    eiblbl- 

amentied  by  ISIS  C 
231),  31TB,  31K3 

A    Underie 
(latowi 

slon 

Superintendent  of 
Eioeptkm: 

hegiiMmb>,aak>er, 
or  employee 

.F^ 

eau" 

BMne»MA,above 

tlOcU*  is  required 

oolunml] 

"Permit" 

ly«r 

bf  Biata  cbUd  labor 

T*bleBl'        "''" 

IFor    public    eibibl- 
tfcHU,»(ieTable7] 

A    Under  IS 
114  to  18] 

u£ue^ 

Form  piMcnbed  by 
la- 

Saperlntendent  at 

deputj 

latod  In  A  and  B 

Code  1911  p  141s  3,  a: 
pMaB6,«;pl«»7 

B    Underie 
(Htolfl) 

„[POTer^] 

SuneMlnA.above 

Ol  Columbia  or  bli 

C  mi  p  441 11 

C     13tol4 

"A  definite 

FLOKIDA 

A    Under  Ifl 
IFiH'  minimum 

also   Table  1, 
Bl 

No  .^2^'pnoD 

to  chM  then  In  or 
sbont  to  mwr  employ. 

emplojeo 

D,j,i,.t.-..,C-'OLWlC 
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BEQUIRED  ISEB  TABLE  2]~Coiitiiiued 
DDtaB  OS  pp.  «T-<75  iboold  b*  barn*  In  mlnil| 


boun  ir  Bid  ntun 
Ii  denuDdcd  b' 
obUd:   othaiirls 


id  piivBta  ol  po- 
52' 


Dot  claimed  by  Wi 


Sum  m  la  a,  abon 


Judicial  and  poUe*  cAcoi 


L:y..__.,LiOOQlC 
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Tabm  8.— working  papers 
[Td  rtsdlnc  this  uialyils,  tb<  expUnataty 


8tal« 
RefcnxKss 

I 

Age 

Ktaid  of  permit 

n 

ThnellmU 

m 

IV 

AathoritflsDlDS 

OBOBGU 

[The  oertlQcatca  tabu- 
'  lahid   In  A  and  B 
an  a].t«niattTS  11  to 

A    14lol4t 

cate" 

otgommeceeand] 

Citr  or  eoantr  sopvin- 

oertiBcatca  IssuM  an 
lUmidiHl     within     t 

Cm4CfTt3t»(a) 

B    11  to  141 

flmcaiths 

idildi  child  Is  to  week 
andbcwlaCthBnhool 
In  district  wbtce  ba 
llv« 

HAWAH 

IDAHO 

UUCU»8t«8.1TQ 

A    Utol6 

'  iEtid  In  Table  %  B 
epeclOn   no   doeu- 

B 

nxiNOis 

(Fcr    pobllo    eihlbl- 
'  ttais^  Table  7J 

la'balaUdln  A  and 
B,tawtiiobaffldavtt 

A    It  to  Ifl  tU 
UuraU) 

"An   and 

Form   "as   Indi- 
cated" In  law 

mm 

«nplo;ee 

B    UtoUtUU- 

umt.) 
oaU" 

Bame  as  In  A,  abov* 

,i,....,LiOOglC 
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REQUIRED  ^E  TABLE  2)— Oontiiiued 

BStu  on  pp.  M7-47S  duold  b«  boil*  In  nlBil] 


'SS^SUf. 


.  NatlOcBtkH)    of    ttf- 


man,  pnAatlon 
aaaUM  autbor 

£in  beprtma  tod*  evt- 
•tax*  oTtba  Ukfil  OD- 
plojniMDt  of  any  jwnoo 
irtKM  IB  T«nr<rb  not 


Stau  hetiry   lotpictci, 


I.  To  ehOa;  If 
not  eWnud  by  pi'" 
wltbln  30  days 


..LiOOgIC 


CHILD  LABOB  ,1.BQISLATI0N. 

Tablb  8.— working  PAPERS 


I 

A«B 

Ebdtfpannlt 

n 

Time  limit 

m 

IV 

AnthocttrlBaiDC 
V 

nXINOIS-ContlD- 

0 

BB8U1JC4SS3I 

D   Anyminor 

■SSUX"" 

-""""""■ 

E    Botot«18 
flli'toJl] 

EvUtDMOl 

l^nsFi-? 

nroiAKA 

nt«Bm4»«W,«77 

A    HtolB 
[See  note  b  ool- 

nJS»» 
orte" 

Smonttnoffloerollttal 
bladepntr 

BASlSUaWITT.am, 
8038,  sou,  SH4,80U 

[The  praybiooi  Ubn- 
laleSloBuvftiipu- 

iBw  Ubutetad  In  A, 
■bore,  In  so  bt  u 
tlHjtueamiradbr 

B    14  to  18 

"Aiilitartt" 
otece 

'^^B 

C 

'i&'^S'^ 

D    UMla 
olphfidoiiai. 

AnriesmuiATilctaa 

CHILD  LABOB  LE0I8IATI0N. 


REQUIRED  [SEE  TABLE  2]— Oontimied 

aaUa  m  pp.  467^^6  ahould  be  bonie  In  mind] 


'"-"•a^-^" 

Wben&M 

vn 

U^^rf   employ. 
3.  PenalC;    te    em- 

IX 

c 

D 

[Evldmce  of  («■  1> 

" 

•SSL-ift"" 

I.^  ipwUo  provl. 

1.  Locel  icbool 

(taBB8sfnA.4bave 

BemaailnA.ttbova 

B 

C 

■ffiS'S^ 

_.,  Liooj^lc 


CHILD  LABOB  LEGISLATION. 

Table  8.— WORKING  PAPERS 


state 

Ag* 

Kind  of  permit 

Time  limit 

m 

Authodt^^^sc^ 

Aathorlty  Issobg 
V 

IOWA 

A     Htol8 
"Workpst- 

-££P«: 

■f«S 

[For    paUlD   «zlilbi- 
acoenl  St&tutea  Itoe 

A    ttDdecU 

bjUw 

eat,  principal   or 

OSltM9«M 

'^Kbfii'S-fn 

OB1VMB7737 

C     SlolS 
"Pennlf 

Bnrd  oT  k1iik«  dfeao- 

D 

speclOBg   no   docu- 
nwnt] 

E 

KENTnCKT 

[For  slTMt  trades,  Ma 
TaWnaj 

Statutes  mil  s  ISla.a, 
331a.3,33U.e,331a.lS 

A    HtolS 
cato" 

^^^■p^tota- 

■Ss==^ 

,0,  Google 


CHILD  LABOB  LEGISLATION. 


BEQUIBED  {SEE  TABLE  2)~-Oontiniied 
ooM  to  pp,  Mn-tti  sboold  ba  bonw  In  mlndl 


fenaltr    lor    — 
pkvti,  etc.,  br  MU 


1.  (yorpaoaltrapplr- 
Im  to  ThiUUim  o( 
tBj  al  tb*  provl- 


t.  NoUflotloD    or    Ui- 
DUMtton  of  employ. 

2.  PtoiitylomnpUiytr, 
flto.,  lor  hlliuv  to 


Ooerwtthfai  2itja 


,0,  Google 
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Tabu  8.— working  PAPERS 


Btata 

Age 
Klndofpumft 

Time  limit 

""ffiS""^ 

Anthorftr  Inning 

I 

n 

m 

IV 

V 

LOmSUKA 

A    Ovarii 
IMtolB] 

VStSSSSSSi- 

(For    poblia    tihlbl- 

rpKUt 

tto^TrttoT] 

^f^-^'- 

^,  *E™ttei: 

efova£S^«io«pt 

to  diBd  tlMnln  or 

about  to  enter  Utah- 

PiridiolOrlMlu)of 

Ujhmant  ot  nM  per- 
wn,  or  the  «mp)(v- 

cblld  8  to  1«  who  1» 

mantofaOcmcrocr- 

tnflm  'poxw    or 

nutlurn  tfiUn  in 

a  Dumber,  otBoa,  a 

•nqilofee 

(CertUcatefiiublMitto 

^^ttanbyaiate 

of  Khiols,  (M  1>t« 

wluim  ^^l^t  of 

iBv.iauAsi] 

sent,  <r  oUxr  hctory 

Wolff's  BcrlaBd  Laws 

iwsur"- 

B    "Anr^" 

CUjtfparbhphyrtdan 

W*^"""' 

[UtoW) 

"CBrtlfl- 

SiTfl^^ 

"X^ 

■UlNB 

A    UtoM 

Com  mjasi  oner    of 
labv  Imnd  toiot- 
try];  (arm  to  be 

"'SX.JT'.^SSf^ 

Rnrfaed  etatutea  1IK8 

"Work  per- 

his deputy 

CU861(i»UDa»l*d 
byiautTB) 

mit"       "^ 

•Piwovwl  by  »t- 

Exception: 

torwygeneod 

"i^si-rss 

insC317aa,B 

ss?--^'.?, 

Tb.„o«j™g 

■aldptiimlbrolalinn 

or  corporation  olwhteh 

A-vin,  tnd  A-iz 

hetsamamber.tlock- 

luMer.offiov/oreai- 
ployao 

laMd  MB.  bat  tb< 

UwlmatdMruto 

tU>  point) 

^l^p^lt^l^ 
the    BtaU    oanmi». 

ESSii, " 

B    Htoia 

■SSjSS: 

8aiDaaslnA,lboTe 

isassrcw- 

tcmber 

p™it" 

,0,  Google 


OHUD  LdlBOB  LXQIBLAlIOir. 


BEQmBED  pSEE  TABI£  Z)— Ocntinned 
noUaoipp.  HT-4TS  ihiMild  ba  tMtnB  In  mind) 


mOt'XiiambeUKjh 


3.  PenaltT  hremploTtr, 
eU.,  lor  Wloi  - 
notUr 


[CartfBesu  ma)'  b>  r 
qaind  bj  botorr  ii 
•pnUr] 


<^h<r  afflnr 


L  (Tor  poiiltT  ap- 
pljing  to  tMUIoi 
ol  uiy  at  ttie  pr»- 


1.  State  conunbsla 

labor  [and  luda ,, 

miut  be  nolUM  Im- 
madkUlT 

1.  [For  pcoalty  apply- 


(•(nooHunnQ    [SMnoleliiaa 


.coy  Google 


CHILD  LABOB  LBOISIATION. 
Tablk  8.~ 


-WOREINa  FAFEKS 


Simte 

AgB 

Efad  of  pennit 

TtawUmtt 

^-^sUSffi-^ 

AatlNTttTlnalnc 

1 

H 

m 

IV 

V 

■UBnAMD 

A     14  to  IS 

■^S-iS: 

luBaltfancndty.Cbkt 

tr«  Mwt  Mdw,  M* 

"Oantrkl 

tMla  ud  blona- 

Td>toai 

aass" 

tkoi      tn    eomtk^ 
>boT«dil«fveoi^ 

ITcr    pobUe    •ihlbl. 

tlani,a«TAlBT] 

"^'SSaSJI*' 

Amutatad  C«U  »ll 

BSCS 

MttlllOtttOCblM 

tbao  In  «  mbom  to 

[TlM  oMrtttMU  tia»- 

IMM  in  A  pnnilti 

Iwbinunihtf.DmMr, 

BuidC  only  during 

orcmploro* 

B     13tol4 

eaniBHinA.aboTe 

B<inw*aliiA,iboTC 

■OchtlmauehlldK 

not  nqnmd  to  M- 

"Vic.tlon 

T»bl«S) 

SSSS'." 

C     HtolS 

BuD»uinA.,ibon 

8om.HlnA,.bov. 

"VkC4tk>n 

lUS8ACHV8Brr» 

A     MtoW 

'S'ffliarsi 

"HsJ?^ 

"SW" — 

m«nt°MlrS^ 

[For     pubUo    aihlbl- 

tloc.,M«T.bl«7) 

(•W" 

^.ss-ffi 

RvvlMd  lM.W»  \m  C 

mtatolald  parson  v 

byigi3"77fll»iid 

orOimnrcHTHntloQ 

brlStfiCSlil) 
ItOl  C  SH  f  ii  (u 

K-SS.-i-S; 

■muid^  by  1B13  C 

piOT. 

B     Htoie 

°3i£,i»sir*- 

Horn.    p*. 

si?!,vr.,,"c 

mit 

770123) 

IBMTabtot) 

C     IS  to  21  (II 

euwufaiA.ibon 

aanw»  in  A,  •ban 

Ut«nt«) 

tl^''^^ 

uoDU  omn- 

D    18to!l(lin- 

Utmio) 

SuMMtnA.ibon 

SunautnA.abof* 

"Bdaca- 

tkm>l  (xrtU- 

,0,  Google 
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REQUIRED  [SEE  TABLE  2}— Gontinuad 
DdbB  m  pp.  «7-4TS  ibonld  b«  bcnw  Id  mind) 


atc^  lot  Mtan   lo 


(Bm  (nidmn  Vni) 


ties  at  ofDon  tSimrgti 


SanuubiA.iboT* 


BM*  board  of  Ubor  and 
taMhutriM  or  lls*eaiiia 

Atnls  o(  Slata  bond  of 


■r  within  3  dkyi 


Bum  n  Id  a,  tinm 


SunoMtDA.abon 


.  SuMulnA.  sboYO 


1.  Batne  u  In  A,  sbovg 
3.  Same  u  In  A,  abovo 


DigiiiLOD,  Google 


CHILD  LABOR  LXOtSLATION. 

Taslk  8.— WOREINO  papers 


Selerantea 

I 

Age 

Kind  of  permit 

U 

TlmeUmJt 

in 

IV 

Authority  iBotac 

BOCBIGAN 

atatuloi  1V13  B  tOIS 

mibdlvlskD  (':)]      ' 

A     Under  ig 
llSloiq 

s£s';?fc>^ 

B    UmlerW 
(into  16) 

"Limited 

Pint  Hon- 

BameaelnA.abon 

BONNBSOTA 

tF<r   pablfc   eihlbt- 
'ttoT-ieTaMen 

OoDeral  Statnles  IMS 

cats" 

bovdafedacBtioo,cr 
deputy  ot  Bald  rbtir- 

°%TOmtta.: 

t£^toc^tlKinta 
or  aboat  to  enter  tm- 
ployroent  o(»ld  per- 

otemirt<^o» 

OSI«I3«38S0 

B    "AnydiM" 

"Oertlfl. 
cate"afphj*- 
IcallltnBB 

"es^ 

UOeCMfaa  amended 
bylBiafcl6t)M,» 

A    Boy  13  to  16 
art  H  to  16 

"Afllda- 

and  Kbaal  iS 

tendaoca 

'^s&p-^'" 

IVUClMal,) 

'  SsSSli 

"Atllda- 

BameBaiDA,aboTe 

,0,  Google 
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REQUIRED  [SEE  TABLE  2]-~0oiitinuad 
DotHoopp.  MT-tTSsbonldlnbanaiDiiilnd 


vu 

1.  BttoniBttsiiiiiw- 

vm 

1.  Matiaotlm    o[   (n- 

nodtr 

BMtheUry  insptetan 

Wttt><mpkT«' 

1.  IMuni(doartUoat* 
3.(BMoaliinmVm.) 

Sum  H  In  A,  ■ban 

SanwutaA.abon 

J^£s£i? 

Wlttaamplonr 

1.  Ttstuni  of  (vUfUvte 

3.  [SMCohimiiVmi 

A 

[Pipers  requlnd  Ux  lasn- 

Hunt  or  tnunt  offian 
lu;  naoira  «rtlll<»to] 

With  MDplDyw 

A 

SuiwHinA,tiMnra 

B 

,0,  Google 
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Tabus  8.— WORKING  PAPERS 

(In  raordlng  thlB  anBlysli,  tLft  BipiUBt«T 


State 
Beknooeg 

I 

Kind  of  purmlt 

TlroelimJt 

m 

rv 

Anthorityteoing 
V 

BOSSOUBI 

RevlsBd  Statatog 

A    14tolB 

"Employ- 
nwDt    nctffi- 

'i: ""'"-"' 

{CertUhstob  subject  to 

SsSa 

g.S5=S 

B    UlolB 
"Certlfl- 

B^fl;lkaond[Ar- 

MONTANA 

imcTSBiioi 

A    UndttH 
to  I*) 

Clty  <v  district  niptrlD' 
tmdtat  of  iti,«SM  or 

B    141010 

) 

SWIU.MlnA,»b0T» 

8un*uliiA,abaTs 

17*8,17* 

c   OTwie 

tobouidlodiuby 

NBBBASKA 

■Ohaailng    OMtlfl- 

lUrtoMl  BteMMB  ini 
J^J«.  W7J.  un, 

"  "AW 

taw 

,i,....,LiOOglC 


CHILD  LABOB  LEGISLATION. 
REQUIRED  [SEE  TABLE  2]~Cantuiued 
Dotai  <ai  n>-  '7-4T5  iboalA  bt  boRW  in  mind] 


Aoaastbla  to  inspwtloo  ol 


pli9«,Me.,fi>I>a- 


1.  To  child;  U 
vlthln  30  dan,  to 


1.  MotUkatkm   of  t 


Same  u  In  A,  above 


WKh8tata< 
■looerolli 

lndn>tiT,towbem 


at%«^ 


Tiuant  offlcera 


Ta   dty 
GoontT  superinund- 
■nl  olschoolatDime- 
dlaMv,  to  b«  turned 
over  to  cblld  upon 


2.  [BMOolnnm  vm] 


j,i,....,L-'OOJ^IC 
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Tablb  8.— working  PAPERS 
(In  raadlns  this  analysia,  tht  axptaaalny 


Stale 

Safennoes 

I 

Abo 

Kind  of  permit 

n 

ThneUmll 

m 

Anthtrtty  pieacrlb- 

rv 

■   Antboltybaobc 
V 

NBBKA8KA- 

CoDUnaad 

SameaatnAjkbon 

SunaaalnA,abon 

B8U13*3«t 

C    Under  IS 
"Certlfl- 

"Sw:^ 

EKEVADA 

For     public    sihlbl- 
tkma, see  Table?] 

Barbed  Laws  1011  a 
IFor  law  taw  lAkb 

A  Boynnderu 
OlrtondtrlS 

pi'.!"" 

fur     employ- 

achool  hoan, 
1,A] 

Judge  of  dbttlct  court 

NEWHAUPSHIRE 

11  (aa  anuuded  by 
WOl  C  «).  13  (aa 
anMDded  by  Itol  C 

A    Under  1(1 
pi  to  IS] 

'S£ESiS: 

school!  or  d^uty  of 
nisoD  appointed  by 

B    tinder  H 

Smontha 

BamaMlnA,aboye 

c 

D 

Lij  ..__., LiOOqIc 
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REQUIRED  ^lEE  TABLE  2}— Oontinned 

noto!  ea  pp.  <S7-1T5  fhoold  b«  bone  In  mtnd) 


WbmllM 

3.  Foultr     for     cm- 

1.  Notlflc^kD    of   tar- 

Dodtr 

DC 

8uiMiBinA,slM)y> 

Swiei>iaA,aboT« 

1.  8munliiA,at»Te 
1.  SKiuMlnA,iba*g 

1.  SuDBulDA.tbara 

l.SUM»biA,ab<m 

B 

"^^tSSSS 

C 

WltH  mqiloTa 

BNwulnA.BboTe 

8*iIi>UbiA,*l>0Tt 

igssi-ss: 

B 

C 

D 

CHILD  LABOB  LEGISLATION. 

Table  8.— WOBKINO  PAPERS 


Antbcrttr  iMiins 


KEW  JKB8ET 

[Foe  stnet  tndn, 


(uuDsiidsdb] 
CJSliS) 
IMl  C  lie  I  1,  -  .- 
4Qwiid«cl  by  in*  C 


Kt  In  Thkbtbla 
rrovtol(ni  occnn 
11  apparently  bo- 
pmMed  by  tat«r 
IiKtalatlcn  eiaapC 
utoUkteputicii- 


nupUon  eaMBeaUB 
laay  nip«rlDt«nd«nt 
if  Acbools,  Blips  vbing 
'  prutdpa)  — 


mpapotraqiifrad 
be  Banaooe  at  the 


ploymcatli 
Tabled 


(8Be>lM>l«HC32I>l, 
J,  B,  K,  1^13, 17, 18. 


itneT&adn,    but 
paslUy      c<mdii( 


which  la  Issiud  t^ 


theagaanc 
certUbUe) 


.coy  Google 


CHILD  LABOR  LBOISLATION. 
REQUIRED  [SEE  TABLE  2]— Oontinued 


tim   of  (mploj- 

Ptaaltr    lot    am- 
[4i>7«,«lc.,  tar  ttO- 


3.  P(o«lt]rfDraiipl(i;«, 


t.  Return  or  nrtUoal 
X  I8es  odonm  VUI] 


ib^er'a  bailiMM 


S°£(»led! 


aa  KB  In  Aj  ftboT« 


.  BameuluA,»bovg 


oUiei  perwDa  empov- 
sred  hj  law  to  compel 
■etiixri  ftttoidanM 

Fidloe  otBcers 

Ottier  penm 
by     W     t 


.coy  Google 


CHILD  LABOB  I^OIBLATION. 

Tablb  8.— working  PAPERS 


■ 

state 

I 

Age 

Kmd  or  permit 

n 

Time  limit 

in 

IV 

Anthorlty  taming 

NEW  TOBK 

! 

8 

); 

1 

ammdad  by  1S13  C 

„2"aa: 

In  any  other  city 
■od  In  any  town 

minlni 

ConunfaikHi(rofh«lth 
or  eiecutlre  offlnr  of 

°„» 

SamaB»lnA,at>OTa 

Same  aa  in  A,  abort 
(Catlflcate  la  nibltct  to 

S»^) 

C  L  1910  y  8  Educa- 

anundnt  by  1913  C 
101).    633    aubdlvl- 

eate" 

SameaslnA.abovs 

Saiiiea9lnA,i>b0Te 

D    MtolS 

cate" 

Same  u  In  A,  above 

aamea9lnA,aba>T« 

B    Ittolfl 
trd  MTtlOcatA" 

V<A>lte>aer       ' 

F     BwMloia 

UditiS)' 

H»nieulnA.abOTa 

,0,  Google 


CHIU>  LABOB  LEGISLATION. 


REQUIRED  [SEE  TABLE  2)— Continued 
Dotas  oa  pp.  4ST-17S  ihonld  b«  bonu  In  mind] 


VI 

WbnflM 

vn 

tJra^ol   emploj- 
I.  Pmalty    for    em- 

vm 

DC 

etBta  indiBttU  oommii- 

Binrd  of  baUtb  or  health 

Mbcr  dU  Mid*  hi  1117 
tomiwvlllige) 
Tnnatoffiotn 

WltheropkffW 

I.  TOdllldlKtO 

pu«Dt.rsuudkn 
3.  FtetoADM 

■Uys,  ot  Ixrtb 

State  tadonml  oommb- 
TrtmntoOcen 

euDeufaiA,Bbove 

Timmtofficon 

"^""■■^ 

1.  SmmflUlnA.ibOTB 

2.  S«measlnA,Bbave 

Suae  u  in  B,  above,  ud 
B^^ofbMlthorbealtb 

BuDBUhiA.ibaTB 

1.  SuneulnA.RtKive 

2.  BunaaalDA.Bborg 

SuneutnC.Bbove 

BftmaubiA.sbovfl 

I.  SuneuhiA.Bbava 
I.  SuneuInA.Rbove 

DigiiiLOD,  Google 


CHILD  LABOB  LSOISLAIION. 


Tabue  8.~-W0REINa  PAPERS 
[In  rMding  tbU  aoalysla,  t 


State 
BaAnooea 

I 

Ag, 
Etndotpmalt 

Time  limit 

m 

IV 

AntlMri^lmlni 
V 

MDBTHCABOLINA 

Paii'a  Rariaal  or  lam 
Supplamant  1M3  C 
4Sa"^  (      l«eiae(3). 

A    Under  13 
(Fcr  minimum 

CaillOcata 

"Si-SfJ'SiB: 

cat*."  UbawllIlQUy 
Hta  Ibrtta  lala*  alato- 
mcot.halagnUtyofa 

NOBTH  DAKOTA 

A    UtoIS 

wblofabeba  mam- 
ber.oHloar.oram- 
ployaa 

OHIO 

'satire- 

CodalS13aS71-3a(ai 

amaodad  by  ISll  p 
13«s'  (aa  unaDdad 
1M3  p  any,  13007-11 

^  ws^ 

SAT""- 

-|SfSa' 

B    Boy  IS  to  IB 

BamaaainA,abov* 

SameailnA.BboTe 

C     Boy  IS  to  IB 
Girl  IS  to  18 
"Bpaoialva- 

SSI?"— 

Duibig  vi^ 
SSfn 

'ir ""»"""" 

acboolaorhladepu^ 

P  4  A  A  Q  C  l«a  • 

«348  TTUruaiMad- 
ad  by  ISU  p  8M), 

"IS" 

(18  to  18] 
"Cert  If  1- 
oala"olpliy»- 

Medical  olDotr  of  baud 
ofbialth 

OaiLD  LaBOB   LEOISLATlON. 


218 


REQUIRED  [SEE  TABLE  2]— Gontmued 

BMMOopp.  KII-4TS  iluiuld  be  bma  In  mind] 


ITlunfiM 

vn 

I.  Batmn  U  twmJn- 
1  P>«ltT     for     «» 

vni 

mtoatfcmofMlptoj- 
1.  Pnalty  tnemploTcr. 

Wlthemploj« 

A 

(krk    of    local    achool 
boardOTbowdoliidiu^ 

P^  oncers 

With  employer 

1.  Toebfldoito 

OfBmn  of  State  Indiiii- 

Tiamtoiaoen 

WithMnployer 

I.  TolisulDK 
oiBcerwlthln2<Uri 

i.^^^^s^" 

A 

SanuaslnA.above 

Same  »9fn  A,  abate 

l.'8am«"lnA,'abo™, 
except   that  maxi- 
mum penalty  onder 
"Any'^afrii^-'    b 
fliuofllOO 

iiPs-K^^r^sr 

B 

[SetnotelnDahuniil] 

■1!  ""»"*" 

(See  mu  in  cohmm  I] 

^notemoolumnl] 

C 

(CertUcal*  may  be  re- 

j,i,....,LiOOglC 


214 


CaiLb  LABOB  LBOISLATtOK. 

Tablb  3.— working  PAPERS 

[InrMdlng  thli  analrib,  tha  siplanatorr 


Slate 

I 

Abb 
EtodofpannB 

Tliiie  limit 

m 

IV 

Authority  bsoing 

OKLAHOMA 

Rarlsed  Laws  ISID  > 

thmad  br  nama  tn 

sS!s«: 

"Age  and 

SamaHlnA,abov« 

Iv  ^ply  to  Si  "dm- 

C    [Sea  note  In 
column  1] 

"Certlflcata 

otg,,pi»lflt. 

■ISS.S-"" 

OBEOON 

gig; 

■d  b;  mi  c  138) 

A    Mtoie 
acinic^ 

twmglvBntalaw; 

Stale  boeid  oC  in- 
■pectlon  of  child 

ter  to  be  printsd 
wlthcettlfliate 

about  to  enter  the  em- 

fa  a  munbv,  offloar, 
<aem]^ea 

^^a^\V.?l.'c 
138)           ^ 

B    13tol4 

Vanatlon 
penult 

■itending 

State  board  ol  inspeo- 
t«OT  of  child  labor 

,0,  Google 


CHILD  LABOB  LBQISLATIOII. 


BEQXriEED  [SEE  TABLE  2J-Coiitinued 
Dotaa  on  pp.  M7-1TS  sbtmld  b«  boma  tn  mind] 


wtum 

VI 

WhacelUed 

vn 

Uou    of   employ. 

vm 

1.  NotlflcUon    of    ter. 
mtnatlon  of  employ- 

notfty 
IX 

Tmant     (nlMr*    (Tb«n 

Wfth«.qJor« 

1.  ToohMorW 

Foot  clalmud  by 
child  within  A 

m£jt>ur  of  labor 

DTlMDmrat   lor   10 
HaX^um-UOorlm. 

A 

l>bar) 

BuMutnA.sbora 

SUMUhlA.tboT* 

1,  SamgwIdA.abov* 

B 

'S^JTW; 

C 

ofdiUdh*™ 

Wlthnnptoy«r 

1.  To  child:  If 
not  claimed  by  him 

HnniUry    of   siata 
board  of  hupecton 
of  child  labor 

B 

,0,  Google 
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CHILD  LABOB  LE0I8LAII0K. 


Table  8.— WORKING  PAPERS 

[Innadlnc  thli  analrsli,  lb>  sxplanaury 


Stale 

I 

Ago 

Kind  olpmnlt 

n 

Time  limit 
in 

IV 

Authority  bsaint 

TKSNSYL.VAN1A 

ISU  PamphM  lAwa 
MS^  3,  8,  »,  11, 17, 

[Tbe  act  tabulated  In 
A  aod  B  Ib  Id  effact 
Jan.  I,  isu) 

T»bl*S,AandBJ 

"OaMnlMO- 

[Forma  ara  "aop- 

oraupetvisingprliHt. 
Md.oraKtMarroItba 

o(  loregolnt  petiona 

B    14toie 
■■Va«tlon 

inoolomnll 

euneailnA,>bove 

aameaalnA.abon 

'Si&iS""' 

roBTQ  RICO 

U13   No   43   s   4   (ta 
■IBD  No  13S),  13,14 

A    Under  14 
[10  to  14] 

De£«™.t  Of  educa. 

mentlDonrtrt 

Alcalde  of  me  munld- 

C    Under  14 
[10  to  141 

cate" 

Bame  aa  In  B,  above 

I>    UBdtrie 
olw«" 

was  bom  or  mldca 

BHODB  ISLAND 

[For     poblte    exhfbl- 
tlona,»eeTabk7] 

4jatfb?iV«'^ 
briif.stn?^!f^ 

A     Ntoie 

safe" 

Form  ivocrlbod  br 
approved  b»  the 

tsrdLx 

education 

orunderlCidtractbn 
(OrtUtoWh^jU^  to' 

l.,j,i,....,L-'OOQIc 


CHILD  LABOB  LBOISLATION. 


REQUIRED  [SEE  TABLE  2>-CoiituHied 
DotoB  m  pp.  4IIT-47S  abooid  bs  borna  la  mbkd] 


2.  P«iulVfDrei^kiy«r, 
Dotfry 


*  toapetUt,  daputf 
' —    '-mmm,   or 

d  wtth  tlw 


L  Taliniliitaf- 
1  wiUihi  i 


3.  AnrMIniw 
Hkdnuun— (10  or  Im- 
prlMomail,  OT  both 
ilailnaiii--<300  « 


day*,  orbotb 
(Abov*  pault  T  li  In- 
oomdlnc  TMatloD 
elaaj  rntnUaa  at 
thlfict) 


lEmployir  li  ■!»  r»- 
qiilnd  b7  oompolion' 
MOMtion  lav  to  notl- 
It  luDlug  olDcw  U 
ebIM  iMTca  bis  cm- 
{darmaat  or  li  abimt 
jam  Mich  amploy- 
nuDt  1  dsfs— leil  P 
L  aop  I  Ifll;  8  P  D 
Bopp  ISI2  p  114  <u 
•intndMl  by  IDIG  P  L 
17*)| 

3.  IBMOolumnVlII] 


1.  Sum  w  hi  A,  abov* 


rf'So? 


of  tlia  bonau 


Babaeqnaul 


FtetoiT  bupnoMra 


SS7c 


.,LiOO»^IC 


CHILD  LJlBOB  LEQISLATIOH. 

Tabu  3.— WOBKXTG  PAPERS 


I 

EtadofpanUt 

n 

Ttnelimft 

m 

IV 

A     ?nI>Tl4 

tiaiouj 
"Pannlt" 

i_i™_ 

UMA 

IfU  CAataal  Coda  C 

stss—- 

MM  CM  CMa  C  U 

imcmccwKM 

B    UndtiH 

[Doanmt  ratotai  h 

SST'-^'-- 

■OVTH  DAKOTA 

MUCM*!,! 

A    CodarU 
..jj^TabULA 

"^.TSSS 

B   llDdarH 
FoTortT 

micsiis 

A     14  WU 

Bwcrnitata- 

"SIS' 

Luuu^awmw^  l,. 

B 

iptidaai    no   doco- 

^ 

"'&""t^ 

A 

UTAH 

|Vor  itrat  OtOm,  to 
Tabl*6) 

unicwfi 

A    |0vaTl4- 

to  ehlld  thin  In  n 
Ooar,  «r  amploTai' 

,0,  Google 


CHILD  LABOE  LEOlSUTION. 
REQUIRED  [SEE  TABLE  2]— CoDtiniied 


t.  PoMl^    kr    MB-    : 


nnota  ol  an  (im 
TabI*    S,    A-IV) 


WlttlBinplOTV 


,i,.c..,LiOOglC 


OHlLl>  LASOB  LEGISLATION. 

Taslb  8— working  PAPERS 
[In  reailliii  thli  uulrib.  tbs  ■zplanstotT 


etata 

I 

Age 

EbidaC  pennlt 

U 

Time  limit 

m 

Antboilty  prescrtb- 
IV 

AtitberitrlBaiBB 
V 

ITTAH— ContinuMl 
Compiled  Laws  tears 

B    StoIO 

"Cettlll- 
oato" 

IForachoolnoii- 

"sr.fsase*- 

C   StolS 

"Certifl- 
cale" 

[For  school  non- 

SuaeuiaA.aboT*' 

VBHMONT 

Public  Statute  imc 

by  liM3NoT5alO), 
IMI  (e;  amended  b; 
1913N07SS11) 

[See  Teble  B,   B,  t«t 

ltotolS««bS 
■t  IS  il  be  has  com- 
plolfdethgradol 

A    UndolA 
[From    age    of 

SShMlst^lV 

tlDCBte" 

l^tttlotK^otel 

UI0NO70S4 

B  AnymlnOT 
"Certiri- 

(Ifcgberequlred 

TIKGINIA 

1908   C    301    I   3   (as 

'^jenlr^t'rtSs 

"Release" 
granted  by 

I8MIWM  Id  ool- 

«™»rt"  grant   ^ 

both  an  eTemptlon 

from  tboss  labulBlnl 

m^n^-^'lS: 
™to" 

Notary  publlo 

Ftene'sCiMlematlllg 

A   iatoi4 
"FennK" 

■  deflnlM 

Superior  court  indg. 
(Permit  Is  nibjeot    to 

PCMmi36l38» 

"Ptrmlt" 

Superior  oo«rt]udce 

j,i,....,^iOOJ^IC 


OHIU)  LABOB  LEOraLATION. 


RBQUIBED  [SEE  TABLE  21-0(ntlnu»d 
Dotaa  an  pp.  M7-Oi  >l>i«ld  bt  boriM  In  mind] 


AootBBlble  tobnpectlDa  ot 

Whm  filed 
VU 

vm 

1.  KotUtoUon    Dl    tor- 

nodfy 

IX 

B 

Town  at  union  mjialn- 

Wlth»n.pk.r«r 

A 

Bttmw,  or   Bttocncr 

B 

Innwctor  ol  betorln  or 

Wlth«mpkff« 

■lUitai'dsy*      ""^ 
3.  tNo  specUlo  prnvl- 

1.  Return  of  mrtlflmu 
a.  |No.pecUcpro.l.l«i) 

B 

D 

,i,.c..,LiOOglC 


CHILD  ULBOB  LEaiSLAIION. 

Table  3.— WOEKING  PAPERS 
[In  leadlsf  thli  analyBli,  the  eiplamMrT 


BtaW 

Abb 

Ebd  of  permit 

U 

Tlma  limit 

Authdritjpmicrib- 

AuthocttThtnilac 
V 

WA8HINOTON- 

CoDtinoad 

PCl»Ut»l»lSl 

C     Bojlltol* 
"Pwmlt" 

Buna  u  In 
A,  above 

(PmnH  It  «ab)M  to 
ttonorta4offl<»r) 

PCl«Ut413BS3>,S41 

D    UndariS 
School     ax- 

Certlllcat* 
iboUatsta 

DMriet  or  county  n> 
g^n.andentol 

PO»13t«5«l« 

UtOH*) 

antarKuardtan)   *^ 

y    Boy   18  or 
owCUem. 

aiti^V 
"Car  tut 

caM"atBg« 

BaoMHliiS.atoTa 

WEST  VnUUNIA 

A    Und<rl8 

«t1o?X?.'^- 

iiMiioriMp«£r^ 

B    UndtrH 

"Wrlttan 
pvmlsalon'- 

HC1S13C1IHI1«1(U 

jj.a»^d.db.msc 

C     Boy    W   or 

"Al«d»vlt" 
olige 

SK,"-~'" 

,0,  Google 


OaiLD  LABOR  LEOIBIATION. 


REQUTRED  [SEE  TABLE  2}-'0)iitinu«d 
nates  on  pp.  tUT-tli  iboold  1m  bom*  b  mlodl 


Aoonlbla  toboinctioaol 

whom 

VI 

WlunOled 

vn 

l-IUUiniBt  tunning 
tkwi   o[   employ 

vm 

mltuUoootMnplof- 
IX 

C 

WltlittnidvjFW 

D 

E 

r 

Tniant  offleen 

WlthcoiptoTV 

1.  ToijBllb»Dffl«T 

3.  (No  BpeelOo  previ- 

a.'  [No  specific  [n>vl^D) 

B 

0 

,0,  Google 


CHILD  LABOB  LEOIBLATION. 

Tablb  8.-W0RKING  PAPERS 


State 

I 

Age 

Ebdolpennlt 

n 

Time  limit 

ni 

IV 

ADthorttyteolnc 
V 

WISCONSIN 

(For   pnbUo    aihibl- 
ti(ina,a«TBM*Tl 

8(atal«>C37s43>ai 

et    C    S3    s    1738a.l, 

PMtlon    insb-J    r^ 

A    Htoie 

Bmplor- 
™.t   Rpe. 

(Permit  la  nibiect  to  rer- 
tabeit^edb^ch 

tabulated    In   A-V 
Ileal  with  tboM  In 

B    UtoU 
"p«^"  '"' 

-aVil 

Same  as  in  A,  above 

"'.^a.^-  ■""■■ 

14  (U  Ut«. 

ate) 

"Written 

pamlf 

slon 
JudgB  of  juvenile  court 

D    Ubw  DT<r 

!«;,"■■ 

"Wfltten 

pirmlt" 

Same  an  in  C,  above 

WXOBONO 

[NoproybtoM] 

,0,  Google 


CHILD  LABOB   LEOIBLATION. 


REQUIRED  [SEE  TABLE  2>- Continned 

soCaoipp.  497-47!  sboold  b«  boma  In  mind] 


Anotlbk  to  bupectJon  ot 


Stau  Indanrbl  M 
ILbt  of  or 


iwhicb 
pamlu  arc  open  to  In- 
^eclicm  of  mdastriil 
nmmtelDn  6USta  Irum 
the  list  of  tboM  Id  whloh 
pmnlls  are  teauired  br 
adding  "olBce"  and  e»- 
dadb^  "itstaurant," 
"liakfry,"  "dellrery  o( 
— —  -  •■      and 


With  amptoycr 


I.  NotlSoatkni   of   t  . 
mlnatlon  oraniplo7- 

?.  FflTLaltf  forunploTV, 


1.  Aut  dDc 

(Emidorn  b  llabla  in 
acuon  to  ebUi*  '" 


[Note  hi  B-VI  vp- 
pUnhMeobo) 


bncketed  ncu 
[Note  fa  B-VI  •ppUcB 


piafmanl  baj 

— itlm  permit  by  fa 

—Jinn  "wwohousB"! 
TrouiloSloaB 


,0,  Google 


child  labob  legislatioit. 

Tablk  4.— HOITBS 
[In  tsadlng  thll  analyils,  tba  trtp^matort 


' 

Ttawolwork 

BtMa 

Age 

n 

BumpUatu 

m 

Majhnnni 

Dapip«- 

I 

IV 

Ttt 
week 

V 

VI 

m6piB3sa,4.H 

IF«»Tl5erUirfli- 

famiU-IaetorTiOr 
IMQplMsSI 

A    Underie 

«e,.ee  Table.. 

Etrmpaoiu.- 
Agrteulture 
Domestlo  MTVlDe 

11 

ao 

B    UndM'lS 

In  any  city  ol  KfM  or 

U^ger  lor  pMsm,  Orm,  or 
corporation  eogagei  In  tele- 

C     Under  18 

.^^nanyoltyofte^tban 

"^Si^  by  191S 
Cfl),3 

|For  Mgulatlens 
governing    boura 

wortwt      unde! 
lease     Irom     the 

Government,   see 
38  United  ^Ut«s 
Statutes  at  Large 
C330P40S121 

A    AD7  employee 

ground  mines,  stamp'  mlUa, 
taller  mills,  open  cot  and  open 

UetaUiferous  lode  mlnb^ 
Oypsum  mine,  qnarrr,  or  work- 

AKUONA 

RavlMd   Statutes 
1913    rivll    Code 
title  lie  18  3131, 

hours  per  day  and 

SSlc   for  minors 
under  18,  see  oon- 

*  aMSSdSil 

inygrtnluloocoatlon 

Domes^S^' 
Farm  work 

HSI913ClTCtl4r 
a9!1130,  3134,3]35 

B    Under  21 

In  anr  iDoorptntad  city 

uSwnger'lor  telegraph  or  me*, 
senger  company  In    Ibe  dls- 

delivery  of  goods  or  meseagea 

1 

,i,.c..,LiOOglC 


CHILD  LABOB   LEGIBLAXION, 

OP  LABOR 

DotM  oa  ppl  WT--41S  sbcnld  b*  bonw  tn  mind) 


1.  BnlorolDg  autharltla— Dutr; 
3.  Pault;  lor  «inploy<r,  ate. 


_.  ,.  _  ipcetflo  fcovUMi] 
[1V13  C  73  (U  MMdM  b7  int  C  <W) 
wavldea  tor  tin  qtptriotMait  of  ■ 
T>nitari*l  n&M  ImimMw  (nd  d«- 
flnn  biB  datin,  but  tbtj  appcu  (e 
nliU  onlr  to  uMr] 

2.  AnyoOenss 
tUnlmum— ItOO  or  ImprisoTunant  lor 

90  day>,  or  both 
Uulmum-tMO  di 

ft  moDtbs,  or  boto 
(EkCh    day's    vIoUtloD    i 


Factory  Insptctor  |th<re  ia  no  tew  pro- 
Tblln;  for  flcUiy  Idspectlon),  other 
aatborlwd  liupiclan.  and  school 
attvndotKo  oflwnrs; 

Gball  msk*  MmptsfnU  Tor  oSensas 
imd  pTOMcut«  vkilatk>na» 

Uay  Inspect  cstabllsbincsiU 

Any  PflrBon: 

May  proHcuta 


2.  Any  olIaiM 
mum— 19  or  boprlsonmant  Kir  10 

Iatiimaia--V0O  or  bnprbonmcDt  hr 
30  days,  or  both 


,i,.c..,LiOOglC 


CHILD  LABOB  LBGISIATION. 


Tabm  4.— HOtJBS 


[IilIWdli«lhbuianb,th««iplmil>T 

AppllcUonotact 

Ttawolwork 

state 

AW 
U 

ra 

Uudmum 

VI 

I 

day 
IV 

V 

ABIZONA-CCD- 

per   wiflk  lor 

B  leu  Pm  c  pt  1 

tl»sTM,7I«l 

'  A..bo«| 

ConfwttkiiurysCor* 
Nurws 

M 

RBimSClvCtHC 

D    AnruiiploTN 

trlopoTOptant 

S 

»,'i!W°"' 

B    Anj- employee 

Sl3SSSSS.^^.,„ra^. 
^rtoallDg  or  cyanide  process 

IBUAliS,ll,13 

A    Undww 

B 

4« 

UM  A  lis,  11, 13 

B    Under  18 

to 

H 

' 

loot  A  W  s  1, 1, 3 

U13Aa»ill 

C    AD7»mplojBe 

'"""" 

o 

III  oawtttaW  A  lecal  day'i  work" 


L,j,i,.,i  J,  Lioogle 


CKtLO  LABOB  UOOIATIOH. 


SS9 


OF  LABOR— Contiiiaed 
aotai  ao  pp.  ¥a~tli  ibonld  ba  bar 


1.  Xntorclns 

f  ova  axis 

2.  Faulty  lOr  amployar, 


par  d*Tbut  Dotpw 


)d*T<^ 


'^^Si 


1.  [HoqjectflcproTlaloDj 
I.  EachoffUBB 
[Each    day'i    rinliUcia    t,    >epi 


1.  [No  ipedflc  prorblon] 


hODij  or  Roplajr- 
maat  are  chumd 
tram  one  put  olday 


Uatlci,  lutory  1 
■pecton.  aceota  .. 
probatioD  offlcMi. 
''otbn  BuCfaorlied 


iCfaorlied  impocMct" 


Anypanoa: 
ifaj  Quka 

S.  AUTOfll 

Imum— te 


le  aa  In  A,  abort 


(Eadi   dajr'i   violatloD   a   aopafaU 


,0,  Google 


OHIU>  LABOB  LEOIBLATION. 


TABia  4.— HOURS 


Application  of  act 

Time  ol  work 

SUta 

Age 

n 

m 

hours 

Daysp. 

, 

IV 

."a 

'Tt.sr- 

VI 

ARKANSAS— 

Cratinued 

191SAlMBl-3,«.8, 

^X'-rb.^S^l?^ 

do  not  aSect  those 
uiTth'ev  Voidd 

^Xt'drg^i?^- 

In  B,  above,  in  so 
far  u  ttL»r  aie  in- 
con<lat«n{    theiB- 
wlth.l 

'^s^'iSSi'Trl'^ii'^ 

Xfir'ir.'S: 

D    aiitolanyage 

|9e«  flisl  note  In 
eolomnlj 

Emplo^nent  by  express  oom- 

company 

Eamptitn,.- 
Cotton  iBCtory 

able  latm  products  or^tber- 
fenuOeS  are  emptojed  at  the 

™  doing  the  ^e  dj^l 

u 

B   Obi  under  18 

sum  as  In  D,  above 
Same  as  In  D^Smv* 

CALIFORNIA 

Deerlnc's     OeMnl 

byWlSCWS) 

A    Under  18 

Other  plaoeol  labor 

s 

48 

n    Under  IS 

Uessenger  for  talfgrapb,  tele- 
pbont.or  messtneer  Gonipanv 
b  the  distrlbulloo,  Irtmsmls- 
akm,  or  delivery  ol  goods  or 

,0,  Google 


CHILD  LABOB  LBQISLATION. 


OF  LABOR— Continued 

notea  on  pp.  «tT-t75  aboold  be  bonw  Id  mlDd] 


TUna  olTTOtk-ConUimed 

1.  Enforcing    anthalUn-Diily; 

2.  PenaltT  (or  employer,  etc. 

X 

Uealtime 
prescribed 

NIgbti-ork 

Exoeptlom 

a  mtouMs  af- 
ter «   boaW 
>Drk> 

Mora  than  B  boon  per 
diy  for  not  nSi 
tbin  to  day;  in  tl:« 
year  may  bepermll- 

toriaj  and  candy  Iic- 
torlB«,"  provided  IJ 

giTSn  lor  ovarii 

eiate<^m£'l^lODer  cl  bbor  and  eta- 
tlstlo  or  bi>  depuly 

ranse) 

D 

Sp.in.taTa.in. 

1.  SamaaiilnD.  above 
3.  BimeasbiD,  abota 

E 

Mora   baun    allowed 
when  n=ce»wy  lo 

venttaterruptbnSf 

Btateb^i^^'ol  labor  alattatlo 
1.  Power  only 

FiobatlOQoScen 

I.EachoOen9e 

(Tbe  a^ve  penalty  la  found  in  D  0  L 
IBB  A  leil,  as  amended  by  1»1S  C 
tn,  I  13;  the  tollowlng  penally  Is 

so  days,  or  both 

p.m. 

1.  Same  ai  In  A,  above 

2.  BameaalaA.above 

B 

,0,  Google 


CHILD  LABOB  LEOISIATION. 


TaBlb  2 — HOURS 

|1D  nidtng  thla  uiAlyBls,  tha  expluntwy 


AppUotlonofact 

TImeofwtrt          j 

Sisto 

Ate 

n 

aempaout 

m 

Uvdmum 

I 

IV 

^ 

VI 

CALIFOTtNU- 

»llCt8Ssl.3 
1S1SC4S4S1 

C   Under  IB 

uUdcs  or  worklni  u  boot- 
btoeks.  etc,  on  thflr  oTO  »o- 

D    UlDDT     werd 
«appr.n. 

Domestlo  or  bouiehold  oconp*- 

8 

C3M)al,a,< 

E    aUoranyice 

company 

mac«4si' 

F    Any  empbf oe 

Smelter  ot  other  InsUtutkra  for 
the  reduetlan  or  reflnlng  of 

DaLieo9A2es59 

1-3,  S 

0   Any  employee 

"HiSS?** 

eo 

DOL190gA39W» 

H   Anyeoiplorot 

Any  occupaitaD 

(Pravblon  applies  to  both  day 
and  nicht  SSk> 

* 

,i,.c..,LiOOglC 


CHILD  LABOB  LEGISLATION. 


OF  LABOIU-Continued 
iiDtMonpp.«T-(nthMldb«lMnMlii  rntnd) 


PowaoTT 
3.  Futtlt;  (ot  mplorv,  ato. 


ConunlssiatMrorBtatobiiraBiioflabar 

Btull  bkTe  power  to  anlora  all 
labor  Isirt  IbeailoTCCmaDt  of  vhlch 
ii  not  jpMiOnlljr  tmM  In  Sam* 


iva  »niilly 


loriaborstBtbtkB 


Uaxlmum~«Sa  or  ImprbonniMit  Iiir  SO 
damorbolh 

3.  Second  olleow 
Minimum— uao  or  ImprlsonmeDt,  or 


1.  Bama  aa  In  C,  abova 

2.  ADVoSenw 

Minim  uiii— too  or  ImprfaimniBiit,  or 

Uailnum— laooorlmprbaunent  tar  a 


months,  or  both 


1.  Duty 

Commlnlaiwn;:]  ot  Btala  boiaau  ol 
labor  stdtbtios 

2.  Any  oBania 
Minimum— CO  or  Imprbonmant,  or 

both 
Uailmum— (60  or  Ifflprbonroeat  br  «0 


j,i,....,LiOOglC 


CHILD  L4B0B  LEOIBLATION. 


Tablb  4.— hooks 


Time  o[  work 

Btate 

n 

m 

"ST 

Daiip* 

, 

dar 
IV 

Pec 

week 

V 

VI 

I   Anyem^oTee 

or  logging  amp 

1S13C3MSS,  19 

"■g^i 

eeed  the  mailnium  ll»d  b; 
Uw    For    said    womsa    and 
mlnnral 

COLORADO 

SlatuUa  levbed 

tkm  b?twe^"^ 
UUCUOsIl 

A    Under  H 

s 

B    UDdarlA 

* 

48 

lir'"^ 

c  nirioiur*g> 

HI. 

,0,  Google 


CHILD  LABOB  LBQISL&TION. 


OF  LABOO-Ooatinued 

BotM  an  pp.  «7-47S  Aoold  ba  txras  In  mlndl 

Time  of  wok— Conttnuad 


1.  Enrotolni  uithiirith*— DoIt; 


I.  Sfme  u  Id  C,  > 


|Fm  Ibt,  imU*A  8  r  e'lsmi 
ItaM  IndnttrUMDunlBslai: 

Bball  "  Inqnire  into  tnd  niptrriM 


laws  nUUng  to  chad  bbor,  ■ 
amployment  ol  ItmilM,  • 
—'-' *  ~'l  otbtr  laws  protact- 


Ucpolf  SUto  labor  co 

twT  uupector) 
Slats  IndkutrU  oomn 


moDtlU.  or  1 
(Eacb   dajr's 


.coy  Google 


OHlLb  X.ABOS  tfiOlSLAIIlOK. 


Tablb  4.— HOUBa 
[Tn  nAdlng  thli  knalTvb,  tb*  vtpluiiteT 


AppUoktionoIact 

Time  of  work 

BMtf 

Ag> 

n 

m 

Uaxlmum 

Dayspw 

T 

JS 

V 

VI 

COLOBADO- 

KA8reiai2sG37, 

«7!-M73(u™cn- 
■oMdbylftUCVS) 

D    WoiklQgnua 

Smeller  or  leauctlon  works 
Stamp  or  ooncentratin;  mill 
Cblorhuitlon  «  cyanide  process 

8 

COMNECnCCT 

uuendtd  by  ISIJ 

C     ITS),    ii     (as 

Cl»),4,»        - 

A    UndulO 

B    UndtrlS 

"Uereantlle  tatablbfamcnt. 

C       QfrlOTBTlfl 

Suns  B3  tn  A,  above 

10 

» 

D    Girl  over  18 

Same  ai  In  B,  above 

" 

IMIC  181.1-3 

E    AnycmpkiyM 

t^e  work  of  any  T^nstrW 
prooeo 

8 

,pioy~.i    *" 

DELAWARE 

[For  itrtel   tnulM, 
teoTsbkfl) 

ReTbed  Cod«  19:5 
C  M  a  3HS,  SUi- 

3iee,3m,3im 

A    Under  la 

Wo^wp 

•■TewmenWio™,  munfactary 

Offloe  balldlnc 

Boarding  bouse 

B^f^ahop 
Hotel         '^ 

u 

e 

I-ublic  stable 

Conjlnicllon  or  npair  ol  band- 

■  Farm  arrrlce,  pmonal  service,  dniEglst,  watchman,  loperlntendent  or  manager,  Janitor, 
engaged  solely  ■□  tmuportatkin:  sale  or  delivery  oi  milk,  food,  or  oewipapersl  such  commei 
dustrlal  processes  at  by  Cb>fr  nature  are  r«qulrei  to  be  continuous;  neoeasary  work  of  InapectLu 
ec  iM*  M  any  nuDolacturtng  or  otbar  plant  or  of  any  nurchandiM  or  stock  on  Soidar 

l.,j,i,.._..,L-'OOQIc 


CHILD  LABOB  LEGISLATION. 


OF  LABOB^-Continiied 

BDtnonpp.  407-47B  iboaU  b<  bar 


Tfinaolwrt-ContliraBd 

2.  FaDaltrbxmpbyar.ato. 

Uaaltfans 
pnnlbad 

vn 

vnr 

IX 

ict7  fi  In  tmmtntiit 

1.  SvnaaatnC.aboY* 

D 

Attvap.ia. 

1.  Put/ 

A 

toryliupaotton 
X  Each  offanaa 

10  p.m. 

OTortlme  ™k  per- 

Chrbtmu  wwk  It  7 
boUdan   par   year 

iSssJiK 

B 

Aft.' 10  p.m. 

1.  8arDaaalnA,abov» 

2.  Same  aa  ta  A,  above 

C 

Afttf  10  p.m. 

Onrtlme  work  pai- 
mitted    durfng 

ChiiatmaairMklfT 

1.  Same  aata  A,  above 
1.  Same  u  in  a;  above 

D 

3.  Each  oSmae 
H>xltmim-t3D0 

E 

flt>-m-to}a.m. 

I.  Duty 
SUt*  Child  labor  taspector  or  bis 

S.  rMQffnM 

"ST"-™""— ——'■•' 

1 

A 

,i,.c..,LiOOglC 


CHILD  LABOB  LEOISLATION. 


Table  4.— HOUBS 


DBLAWABB- 


In  in;  ol^  otiOfiOOor  ovar: 
IttsKnga  lor  tdtcnph,  trle- 

uka.  In  Uic  dbtrlbutlcm,  trans- 
inJnloa,  or  deliver  ol  goods 


RcmSctosS 


i  poofcing  «tsb- 


engaged  bi  oaoning  Mill  pack- 
Ing  Mrkh&blc  &ul&  lud  vne- 
laUw,  an  inclodad.  B«eabo 
Table  1,  C  to  F,  and  Table  B 
lor  otber  occupatioiis  regulated 
by  the  (ongoing  sectloiii] 


Hecbaolcal  establhbmeiit 


canning  or  pnwrvlng  perbl 
able  Inilts  and  vwetables 


DISTUCT       OF    . 
COLDHBIA 


30    Dnited    Btates 
etolutes  at  L 
ptso 


EmploTmimt  f 
tbedowt* 


MDSBtat  LptW 


B    Under  IS 


Vukahop 


Talaphi 


Hotel 

Apartnuot  hDOM 

TbeaUr 
Bowling  aDcT 

Boottdack  itand 


1 1f  an^  part  of  dafty  emploTmenl  Is  pcTfonned  betwnn  11 


L.,i,i,....,L-'OOQlC 


CHILD  LABOB  LBQISLAnOH. 


OF  IJIBOR— Continued 

notn  on  pp.  4BI-tn  iboold  ba  bcna  In  mhid] 
Tlma  otirtA— Contbiiiad 


1.  Bntorolns   aathariUcs— Datri 
1.  Foultj  igr  trnthytr.  «tc 


10p.iiLtoit».m. 


1.  Samauln A,aboTa 
1.  Sung  aa  Id  A,  above 


ISmiuauaallcr 
eboors'work, 
bat  61  boun 
wUbontintar- 


mlitjuoljottn^ 


3.  First  offa 

nnin— ISO 

Haiimnm— ISO 

3.  Barond  «1 
Ubiimiim— KO 

3.  TblnlMS 


1.  Duty 

3illd   labor   biLr ,. 

pilWea  of  poUee  lora] 
rratotonUm: 

"SbaU  Tl)lt  the  • 


namad"  [In  Code  mi  p  Ml  a  1.  In- 
dudhu  all  Uitad  In  B-ni)  and 
asoartafn  vlolatiaiu; 

Shall  nport  yhdillons  to  tha 
niperlnlfndaiit  oC  Kboola  and  tha 
BonKintloa  oHuuel  oT  tta*  DIsIftcl 
ol  Columbia 


,0,  Google 


CHILD  LABOB  LEGISLATION. 


Table  4.— HOUKS 
[In  Nkdlng  ttita  uialrib,  tb«  u^MMlctT 


Application  oC  act 

Tinuolwvk 

State 
Betewon 

Age 

n 

m 

houii 

I 

IS 

IV 

^5. 

nuuSd 

VI 

C    OWnndtrlS 

s^^^iii^s' 

w 

Laundry 

compuir 

D    OMovtrlS 

auM  Mine,  above 

t 

» 

» 

FLOSIDA 

(For  public  •ihlbl- 
tlnu,  sea  Table  7) 

Compiled  U<rs  mi 

A    Utolfl 

urn 

D    Under  IS 

srsfs 

OBOBOIA 

tJo£,».TabI.7) 

A    UndecHt 

liatoitir 

Facttry 
LBimdiT 
Place  of  aroosenimt 

C  nil   Political  1 

B   UndarlB 

"SSa'issr.SvE-- 

,0,  Google 


OHIIJ>  LABOB   LEGISLATION. 


OF  LABOR— Continued 

noUs  on  pp.  «7-4T5  should  be  borne  In  mind] 


Time  of  waik-Cootlnind 

EnEMcement 
3,  Penalty  lor  employer,  etc. 
X 

pracrfbed 

vn 

ISmS 
vm 

EieeptloDS 

Shoors'wotk, 
but  A)  hours 
without     in- 

iS^flwit 

ep.m.to7..m. 

I,  Duty 
Ccdumbla 

a.  Third  offense 
IIudmum-(2S0 

C 

Same  as  to  C, 
aboTB 

I.  Bams  as  In  C,  above 
!.  Sameasinr.Bboi-e 

" 

Bp.m.toBa.m. 

etal*  Ubor"iMpeclor 

Shall  be'cbuKed  by  count;  and 

vesUntevtolatloDs" 
Judlcid  or  police  ofHoeR  of  csounty  or 

£y    Inspect    "hcloriB,    work- 
latlons 

3.  AnyoHense 

iOp.m.toSa.m. 

2.  BameasinAlabove 

B 

7p.m.to6a.m. 

1.  Duly 

1.  Anyoflense 

«  months,  or  work  In  chata  gang  (or 
12  monthji-any  one  or  more  rftUe 

ep.m.loea.m. 

State  io£S^loner  of  »mmer«  and 

B 

llai  duties  as  .pecllled  in  C.  below 
2.  Sameasln  A,  above 

,0,  Google 


CHILD  LABOR   LEGISLATION, 


Table  4.- 

[In  TMdlng  thb  HicdTxls,  ttie  < 


Appltntion  of  Kt 


State 
RoEerences 


Occupatkma  ra 


(The  provisions  taV 
ulatcdlnCandD 

wCuiathefiefn 
to  ehUdran  uoder 
141  by  tluse  given 
In  A,  Bbove] 


satAblEsbrnnit 

EztmpUmi: 
Id  uxy  such  (stabUstmieiit,  eogl- 

cbuilc,  teamsta,  yard  am- 
ploye«,  msmbw  o!  clvlcal 
rurM.  or  aov  balp  that  nuy  be 
needed  to  cieao  up  and  make 
neMsaary  repaln  or  changM 


D   Under  21 
[See  note  In  o 


toD  or  wooten  manniacturliig 


flslabllshmsnt 


factoring  ealal 

UercaotOe  In^ltutk 

Laondiy 


RutauiBut 
Hotel 

Apartment  houa 
Dbtributkin  or 

meichBDdlM 
Dlstrlbullon  or 

messagCA 

Any  oeeupatlon 


mi  C  1»  a  lU,  ITD, 


>  Bae  provldon  In  column  TV,  trhkli  nil(ht  be  comtmed  to  constitute  a  oVit  ir 


,1,1.0, Google 


CHILD  LABOB  LEGISLATION. 

OF  L&SOB^-Continued 

mta  OD  pp.  VJ-ta  ihonld  ba  tnms  In  mind) 


TloBofwork-CoiitlnuwI 

X 

Had  Una 
vn 

NWitwcrk 

DC 

Time  (not  to  exceed 
10^^yajl«t^on^«j 

other     onavoldabb 

am  ',i£SLu^  „i              ^ 

c 

.uch  laws" 

1.  Powwonly 

"Usoal     and 

{') 

1.  Duty 

Has  dutln  as  apaeUM  b  C  above 
3.  (No  spedflo  proTtako] 

D 

•  p.ni.tolla.m. 

1.  INospedaoprovWonl 

Bp.ni.to6a.ni. 

Slate  board  of  education  (In  coopera- 
tion with  other  departments  oJ  the 

a.  Any  oSenM 

,0,  Google 


child  labob  legislatioif. 

Taslk  4.— hours 
fin  raAtUng  this  bjuljsls,  tha  v 


AppUcatlooolaot 

Thneofirock        H 

State 

Ae» 

m 

tfailmum 

r 

IS 

IV 

V 

"SEff- 

IDAHO-Contlniied 

B    UndMlS 

Aiiy«aiiilul(»om«tloi] 

s 

« 

C    WorUnpnan 

S^taTonHViliicUra  mtki, 

oiu  oru  are  betng  mated,  re- 
flnnd.  and  radnoea  tor  tha  pnr- 

s 

1»UC77»7 
UU0BSal,3 

D    OlrlDluyace 

ILUMOia 

[For  pDbUo  azhtbl- 

Urafl,«»T»blB71 

Hard-*   Ravlsed 

a»,a)ii,Mi,aom 

A    UnteH 

s 

HBBlS13CISs30h 

B    UndarlB 

Any  gainful  oooupaUon 

s 

« 

,0,  Google 


CHILD   LABOB  LEGISLATION. 


OF  LABOR— Continued 

DOtM  m  19- «T-1TB  ihodld  be  bi> 


™,«™l-^,.« 

Enlareemmt 
=.pS?Ap,.„,». 

X 

Uealtbn 

vn 

pnSlblted 

vm 

Eioeptknu 
IX 

•  p.in.tofl«.nL 

1.  SuiieubiA,aboTe 

B 

daoier 

1.  Duty 
Stale  board  ot  sducstioii  (In  ooopon- 
tlon  with  other  departments  <A  the 

lattag  to    •    •    •    health,    •    •    • 

Pt  C  1301  prorldea  tor  an  Inspecloot 
mlii«,  but  his  duim  relate  doIv  to 
safeljr  and  the  getberliiK  of  sUtlsika] 

"Si'S'^^"'™'-— "■■ " 

Marinmm-eao  or  Imprlsoument  torS 

C 

■ 

1.  Same  as  b  C,  abore,  eiclud- 
log  biackeliid  note 

2.  Each  oSaua 

D 

8p.iii.t0T».B. 

I.  Duty 

anta  andde^fia  un^er  his  luperrl- 

Local  school  heart  or  achool  authoiJ- 

Huit  report  to  Btate  tsclorr  In- 

A 

Tp.m.to7».m. 

1.  Same  as  Ida, above 
J.  SameUlnA,at>oTa 

^ 

,0,  Google 


CHILD  LABOB  LEQISLATION. 


TiBLB  4.— HODBS 
(In  reading  thli  uwlyili,  tli*  uptaialnT 


AppUcathmofact 

Time  of  wok 

State 

n 

m 

-^r 

Sa?£f 

1 

day 
IV 

Pa 
weak 

V 

VI 

nxnTois-con- 

10 

■i-:3E 

?Bnnwork 

18 

<4g 
1« 

B  A  s  mt  (  son, 

bT  the  lout  pro- 
[It  mar  be  that  the 

[See  note  m  al- 

00 

Laundry 

dear] 

G     Qfrloranyage 

D    Any  employee 

Same  ulQB,  above 

,1,1.0, Google 


CHILD  1.ABOB  LEGISLATION. 


OP  LABOR— Continued 

mtM  CO  pp.  leT-tli  should  be  botiw  in  mind) 


TimeoIwoA-CiKittooed 

I.  Bototolng   autborttlM-DutT: 
X.  Ftoalty  tor  employer,  etc. 

X 

vn 

Nlithtwoik 

prohibltwl 

vni 

DC 

1.  Duty 

C 

1.  Duty 

BMle  Industrial  board 

A 

Uaxln.um-lmpri.ona»ntIor30^P 
lit  may  be  thai  the  penalty  for  '■  gut- 

«  foe  or  fr™  IS  to  1200,  but  the  law 

in^^tatow] 

of  week,  but  hours 

I.  Duty 
But*  Industrial  board 
I.  Power  only 

Uaihnum-Iioa  or  tlOO  and  Imprlson- 
meutlorlDdays 
_  I.  Third  oJiBnsB 

loraoday,  ^                " 

B 

10p.m.to«a.m. 

1.  Same  as  In  D,  above 

2.  Same  as  In   B,  above,  lodudhic 
bracketed  nola 

^ 

Ibooti 

3.  Same  as  hi  'b,  abOTB,  Including 
brockeWnoW 

" 

n  shown,  Btat*  Industrial  board  may  Is! 


s  permit  allowing  shorter  timi 


,0,  Google 


CHILD  LABOR   LEGISLATION. 

Tablb  4.— hours 

[In  reading  tills  anolyals,  the  eaptonalofy 


Application  ot  act 

Ttawolwork 

State 

Age 

n 

Eampthm 

m 

hours 

s^s^ 

I 

» 

V 

"S^ 

IOWA 

tPor  street  (ndea, 
HW  Table  6] 

(Tor  poblio  eihfbi- 
tloiu,>M  Table  T] 

Code  im  Sumle- 
nwntlBlSBam-e, 

X    rndecM 
[M  tolflj 

Footory 

meet  where  more  than  8  per- 
Livery  stable 
merchandise 

8 

48 

B    Under  18 

In  anycll;  of  10,000  cr  over 

KANSAS 

[For  pubUo  exhlbl- 
ttom, «»  Table  7) 

General  Blatntcs 
ixn  s  MM,  eoas, 

ffi'  ■»■■  »"• 

Ifll3CI17a3 
[Indastrla]  velbre 

o(  labor  (or  womfn 
and  minois— 1915 
CK5S3.I71 

114  is  tlie  miDl- 

cupallona  — See 
Table  1,  A] 

TheaW^ 

merchandise 

lawisDotdearl 

Extmpllont.- 
Factory  or  workshop  owned  or 
operated  by  parent 

a 

48 

KBNTtTCKT 

(For  pabllo  eiblbl- 
Uom,  see  Table  7] 

A     Under  16 

rr  „„  „ 

Apartment  house 
messagca 

8 

48 

s 

,i,.c..,LiOOglC 


CHILD  LABOR  LEGISLATION. 

OF  LABOR— ContiDued 

Dota  on  pp.  4B7-(7S  ahouH  be  Ixnu  In  mim)) 


Tlmeofwork-CoDttnort 

Enfonammt 
Z.  PeoiltrlocNnplorn'.ate. 

IfedUnx) 

Ml^tinirk 

vm 

Esoptlons 

5  boors' work 

1.  Duty 
ConimlwlaDer  ol  Btata  burau  ol  tabor 

raui  of  labor  lUtbtka  (tsclmlini 

"^.^Ziecon^t 
M«.^;^SSr.n,p,i««».„Wor 

10p.m.lofia.m. 

1.  SunaaslnA.above 
3.  SomeaslD  A.sbov* 

" 

8p.iii.to7».m, 

m3i  "ou*)  to  bo  mtan^  all 
30  days 

* 

8p.ni.to7s.in. 

State  labor  Inspecton,  uDdar  the  dlrm- 
tuni,  labor,  and  gtaUatks: 

JS' ,■?»,«!?««*« 

ebill  report  to  State  and  coualir 

Uhv  Inapact  eatablishments 
DBnted  In  A-IU: 

2.  aecoDdofleiiM 
Mlnlmiiin-»1S  or  Imprtoonmenl,  or 
both 

W  days  or  both 
JO  days,  or  both 

A 

j,i,....,LiOOglC 


CHILD  LABOR  LEGISLATION. 

Tablb  4.- 


ApplleoUDtiDroet 

-"--       1 

"•» 

Aft. 

Oecupotlons  or  eslobllsbmails 

m 

"SST 

THj^vr 

I 

do, 

IV 

Ptr 

VI 

KBMTUCKT- 

GCflltlllU6d 

8t  19159330. 2,  SaiL 
g.  3310.11,  S10.1S, 
3PTS0.  T 

B  uiid«ai 

ond'Sr'SS.K^''"*''^ 
UesKUger   lor   ttk^rapti,  tek- 

slon,  or  delivery  of  gnoda  or 

''J!l,*,fAV 

ffiCTipdOM.- 

Domeallo  service 
Komlng 

" 

M 

..„^».»™k 

D    Olilolonracc 

Slore 
Telegraph  office 

LOUISIANA 

moD    In    cerUln 

A     Bov  undn  10 
Girl  under  IS 

,0,  Google 


CHILD  LABOB  LEGISLATION. 

OF  LABOR— Continued 

aotat  <n  pp.  1(7-475  iboold  b<  bonw  in  mind] 


TInwofirork-CanttiiDM 

EnlMCdiiUiit 
X 

vn 

[)(atiibtl«d 
vin 

Einptkuu 
IX 

9p.ni.Uita.ia. 

1.  Bunt  u  Ida.  Bbove 

1.  Bama  u  Id  A,  abon 
(Abovt  paoBllf  appUcaion]]'  to  vIoU- 
lloM  a  r»g«d  &  cblUiOT  under  la) 

B 

l.Bain«B9iDD,be1ov 
a.  BameuiiiD,b«kw 

C 

1.  Datr 
Bboy. 

IDdays,  acbotb 
W<Uj-s,ocbotli 

D 

rp.m.toe«.m. 

Btarta  and  mertsntUa 

1.  Duty 

A 

lalnln;  In  mining 

Ulnlmum-iiJ  or  imprlaaniDsiit  for 
ID  days,  or  both 

,1,1.0, Google 


CHILD  LABOB  LEGISLATION. 

Tabu  4.— HOtTRS 
(In  reading  thb  analydt,  tba  explanabry 


time  of  work 

State 

Ace 

n 

m 

"ss- 

I 

day 

IV 

^ 

mtttSa 
VI 

W  R  L  Bupp  IKM- 

U10A2S4S1 
IPof  earlkr  law  re- 

1M0ASS93I 

B    Boy  under  IS 

GfrlofaDjage 

SO 

toilcatlng  Uqums  ue  made  or 
Bowling  alley 

T^^lision  or  dhtitbutlon  ol 

W  R  L  Bupp  W04- 
IMSvSpllI;  IMS 

ame'nded  by  lOH 
AIM) 
W  R  L  Bupp  190*- 

C     Any  employee 

Id  any  city  ot  more  than 
ClerL  in  relaH  tnulness  or  retsH 

W  B  L  1904  T  1  p 
99311900  A  Us  1,3 
W  R  L  Bupp  IBoi- 

D    Any  employee 

Retail  business  where  female 
labOT  or  (enule  clerks  are  em- 
ployed 

BIAINE 

A     Boy  uDder  16 
in  W  WJ 

Mechanical  eatabUshment 

ITemalepaatmliiar- 
Ity  b  subject  to 
provhions    tabu- 
bted  in  A  unkst 

aimed  S  In  1  week 

products  ol  which  are  per bh- 
bor  ther^  to  preront  d^y 

,0,  Google 


CHILD  LABOB  LEGISLATION.  253 

OF  LABOR—Contmued 
notM  on  pp.  M7-47S  shoold  1m  bona  In  mind) 


Tlnu  ol  woA— CcDttaUHd 

I.  EntorclDg  aatborftle>-Dutr: 

!.  P^"£l'UpIoy,«lo. 

X 

vn 

N%ht  work 
pndHblled 

vm 

Eio.ptIon» 
IX 

ltiaar;30mlD- 

Sis 

ployM 

BamoasinA.aboTo 

MiniJii^^:^S!1mprbonm™t  lof 

ia^S^!^S.bnpn™m.«lc. 
aiiioDtha,orbotIi    ' 

Iboot 

Ufaifmiiill-42S 
Mailmum-JlOO 

!:sss§:s;; 

D 

ExceptloD    to   bout) 
pwdaybatnotpm 
w«ek: 

Orertlme  aUovsd 
to  makerepaln  to 
prevent     Inlernip- 
llon    ol     ocdinary 
running  o(  machln- 
ary,  or  to  make  a 
■hnter  day's  vort 
foe  1  day  of  week 

viSTdirreaC 
^p«»n    losing 

.-t.  LSS,1.„,  a  iu„  i„d  1. 

A 

dustry] 

2.  EachoffeDM 

,0,  Google 


CHILD  LABOR  LEGISLATION. 


Tablk  4.— HOTJRS 


ApplkatlDUofM^ 

Time  01  work            1 

state 

A«e 

£itv,plbmt 

bom 

D>yip« 

I 

IV 

V 

VI 

MAIKB-COQUinud 

B    Boy  minor 
IWtoIll 

10 

Bamea.ii.A,abiTo 

liBwa'ii 

above 
BaioB  as  In  A,  above 

u 

ims  C  123  s  I  (as 

amended  by  IMG 

ibiscssoVl^s,*. 

ITbe  lav  tabulaud 
in  D  to  O,  mclu- 

mSewIthtlSSjD^ 
BtltutkiD  b;  rea- 
SDDaftbeielCtea- 
dum,     petlttans 

3etl;^bi!s 

flirt  or  any  age 

EiemBllont: 
cay  tha^MAti^^ntM 

e 

E    Under  ifl 

seme  u  in  D,  above 

Eumvllom: 
Same  u  Id  b,  above 

Du.ao",  Google 


CHILD  LABOB  LEOIBLATIOK. 


OF  LABOiU-Contmued 

itotcB  oo  pp.  KtT-ns  sNnM  bt  bona  In  mlndl 


Tinw  of  work— Ccnttaniad 

t.  EnfoTciDE   autboriUta-Duty: 

SSS3 

preUbUM 

Esxptk-U 

vn 

vm 

IX 

X 

Mcr»  hours  p«rmht« 

1.  BanMa»iQA,«b<n-« 

B 

(or  eit»  comp«ia- 

3.  Same  as  in  A,  above 

Uon    on    voliinlirv 
•xmrnctmnaawtlh 

coDHintorpuiuitar 

giurdtaa 

pw  day  but  DDt  per 

«Mk: 

earns  as    In    A, 

above,  oxotpt  tbal 

ths  ToOing  of  tho 

law  Tbetbar  or  not 

the  am  exoeptku 

appllH  tare 

Without  special  can- 

1.  Same  aa  In  A,  above 

houiiS^ygan^ 
aa  in /.above 

2.  Same  aa  la  A,  above 

Uorehoun.nottaai- 

Win  I  real,  permit- 

ted tor  eitra  com- 

E='3 

mtOTjuardlan*^ 

More  Soun  allowed  to 

»■  Doty.. 

maka  shontrwork- 

dar  on    1  day  ot 

dustryj 

WMk 

"SiS.i-S.Ti" 

sheriflj,  deputy  iherUa,  police  offl. 

oeis.andconaUblM: 

the  protectkm  of  children 

a.  First  otrenee 

a.  Second  offeiiae 

Uinimuai-*W 

3.eubeeqnaDtoOeDsa 

mnlmnm-IlM 

yubnom-IJOO 

«  p.  in.  to  6.30 

1,  BaniB  aa  in  D,  above 

"k* 

a.  m. 

where  there  Is  dan- 
pr  to  property,  life, 
publk!    safetv,     or 
pubUo  health,  and 
beaseofeitraordi- 

3.  BamoaslnU.abovB 

not  apply   lo  em- 

jifff-'-isr"" 

,0,  Google 


CHILD  tABOB  LGOIBtATION. 


Tablb  4.— hours 


Oocupatiooa  M 


Dmpc 


MAINE-CootlDaed 


y    Bar  undei  IS 


Sastanntnt 

Tvleplioiic  ucIiiuiKi  whsre  3  or 
mace  oMntora  Kt  «mployod 

Ei^joyment  by  ixpreu  coia- 


Sumptumi 


CalUng  tor  or  dellverlni  i 


A  C  1911  V  3  (1014) 
krt7TllM:>rtlQ6 
■  H,  34,37,38," 


C    Under  18 


In  an  J  city  ol  aD.oooor  over: 
UessengK   tar   telograpb,  tek>- 

g'lODe,  or  nuraeDger  oompany 
the  dlstrltiiitkiii,  tranimJa- 
■ton,  or  delivery  of  goods  or 


,0,  Google 


CHILD  LABOB  LEQISLAnON. 


OF  I.ABOR— Continued. 

ODtaB  cm  pp.  UT-tTE  ibonld  ba  bca 


lime  ol  wctk— Coctlnned 

EnbnemaiC 
3,  P^lorSaployar.ew. 
X 

vn 

vm 

IZ 

Uo»  faoDn  allowed 

iTth  aod  Mtb.and 
darmg  the  S  days 
»evlous  11  Eulcr 
ia  mtlUnerr  tbopi 

luneu  In  E,  above 

1.  Same  as  <dD,  above 
3.  ItomeaalnD.sboTe 

V 

1  hour  »(tn-« 
bonn'WMk' 

a:eaiiwwli>D,'aboY« 

Q 

i.  Duty 

Bp.m.toBa.pi. 

1.  Pmrttaolj 
Attendance  otBens: 

"May    vbit    all   esUbUibiiMDls 
whire  miuots  ue  employed  •  •  • 
and  awertain  whetbet  any  minors 

lOdayi.orbotb 
COdByj,  or  bolb 

10p.iii.woa.m. 

1.  Duty 

Chief  of  SUto  buiaaa  of  slMbtlcs  and 
Inlormatkm 

Uh  make  uid  pnmcute  otmi- 

2.  FlntolTuii* 
Uaximiun— tSO 

Ma.b^uS^'^'taprbonm^.t  for 
30  days.  Of  both 

C 

1 S}  boon  KlUuut  Intsrval  aUoirea  If  vockday  aode  at  1.30  p.  m. 


.coy  Google 


CHILD  LABOB  LEGISLATION. 

Table  4.— HOURS 

(In  TMdlng  thl3  oubItsIs,  Uu  explsDS'WT 


AppUcaUonoract 

Time  ot  work           1 

8t»M 

Ag« 

Sunpdtw 

"ST 

D.:npw 

I 

IV 

.% 

VI 

A  C  ieilT3(1914) 
«rH«l«61,6»-4S 

n    Olrlotanysgn 

10 

w 

AC  1911  V  3  (1914) 

alr!ol>D7>«<i 

10 

Public  Local  Lavs 

added  by  1303  C 
134) 

?    WotUncmen 

Uine  In  All^Boj  or   Qanslt 
CouDtr  wbM«  10  or  more  p*r- 
■ons  an  flmploTsd  Id  ao/u- 
bourpulod 

,0,  Google 


CHILD  LABOB   LEGISLATION. 


OF  LABOB— Oontinoed 

natn  an  pp.  tfT-ITG  rtioald  be  borne  tn  mind] 


1.  Enronini 
PowtronJj 
3.  Fault;  toe  aiiplo/a,  eU. 


paraittted  t 
*orkiniiBfi 


mltted  lorS  veeks, 
"to  meet  the  eil- 
lendn  ot  eicep- 
llooal  Masonable  de- 
maoda."  in  eatab- 
UabmeaU  in  which 
the  worUng-day  for 
eotlre  ytu  aientges 

bom  and  the  en- 

pli^Ml  on  full  tbae 
lot  the  SDtln  veu, 
•nd  tn  which  lor  4 
nMMithi  Immedlete- 
l]r  piMSdlng  there 
hu  been  ■  working- 
d>7  of  leu  than  t 


1,  Doty 
Veoule  luapectoc  and  aasfatanti: 
Bhill  tnsp«!t  esUbiblunentt  ai 
cause  act  to  be  enrormd  therein; 

ahell  report  tIoUCIoeu  to  State 
attomer  wid  graad  Jurr 


3.  FfritO 
-•10 

-tl^o 


pIlnblelnM 
mentaareco'.^^.  i^j  ^w. 
A-m,  aee  A-X,  above] 


1.  Dntj 

oelnniector: 
Shelf  Ingpect  In  order  "to  eee  that 
11  the  pravtsloua  of  tbla  >ot  are 
•   "   cenled  oat: " 


crand  lurr,  whosfaall  lununon  mine 
Inspector  befcf*  It  at  eaidi  teru  ot 

COODtf  BOnTtK 

Bull  call  the  enroRament  aeo- 
lion  to  the  attention  ol  the  (tand 
Jar?  at  each  t«n  ol  court 

Uaxfmum— UO 

[Sea  also  F  L  L  18SB  art  1 1  lOBp  taa 
added  by  1*03  C  114  and  amended 
br  leU  C  2ti)  for  nneral  panaltj 
apparently  applicable] 


,0,  Google 


CHILD   LABOB  LBGISIATIOH. 


Tabes  ^.^-BOUBS 


AppHestlotiaf  act 


[For  pnbllo  exl;lbl- 


pTw  proThfcvn*  Islv 


IhowlnKftraap- 

•  Fded   b;   fha 

nin*  law  axmpt 


•  in  F  sp- 


purmilT  *pr>l 
Onlf  In  boy)  18 
31,  )In<«  hotire  of 

ma   gtn*   nndsr 
II  an  lurtlwr  r>- 


[Sm  not*  In  CO 


Kechuilatl  (sUbUHunoit 


Teleimpn  offloa 
Tfllephana  excfaui^ 
Emplormeat  b;  Bii>r—  n 


fudiprieiu.' 
HannrictarlnE  aatabUihnieiili 
_t . .  u  by  «a». 


[<Jui|*t  to  praptttj,  Ufa,  pabUo  tslatT,  or  public  hailtb|  or  uin«r- 


.coy  Google 


CHILD  LABOB  LEGISLATION. 


OF  LABOB^-Continued 

DDtn  an  pp.  4S7-476  iboold  ba  bat 


Tlmaolwoa-Cantlmud 

1.  EntorclDE   aotboritlB-tltity: 

UtBlttana 
mMrfbtd 

I«g^JOrt 

va 

VIII 

tx 

X 

»  p.  m.  to  •JO 

i.  BamaasinB.betoir 

~ 

Lm. 

3.BameasliiB,bdo- 

iDspecWra  ol^Stale  board  ol  labor  and 

~a 

tm. 

MdusUla 

S.  First  oftense 

lUotmiun-tlO  or  Imprbonment,  or 

both 

•tays^wl"^      tod 

both 

Mdayj.orboth 

«riWlnncimtw,(«!h  day's  violation 

a  separate  offense) 

U  p.  m.  to  5  a. 

la  caw  of  extnorAV- 

1.  Same  as  In  B,  aboTO 

"c" 

m.(«p.  DLtO 

1.  &BiiieaiiiiB,abot« 

5    i.  V    in 

msuulietara 

llereqiilrenHnil,pr<>. 

oftulUea) 

TbioM  u  to  houn 

In  certain  CUM  >  man 

1.  eameaslnB,abova 

bomaUowodlDoo- 

capattoni    lumiih- 

Htnlmum-iso 

IngpablioMrvlceor 

in    otiwr    biMhHKi 

wb«ra  Bfle  board 

el  labor  and  indus- 

trial   decides   that 

public  nwniltT  or 

by  abirta 

Time  (not  Im  than  30 

Dtw)  hut  by  ilop- 

ptag  ol  m«:blinry 

day  of  same  woet 

may  be  made  up 

"Ksuffsr- 

8«D>  M  In  C, 

1.  BaiiieaslnB,abavg 

K 

tbOTC 

l.Bad<olhnss 

,1,1.0, Google 


child  labob  legislation. 

Table  4.- 


AppUOBtlOUofUt 

TtmeoTwcck           1 

st>u 

Ag. 

m 

"tt" 

Dariper 

, 

IV 

Per 
V 

VI 

■VEVTt£c"„?: 

tlniMd 

F    UDderll 
ISm  not*  In  col- 

or  dsUrary  eC  goods  or  mw- 

atUSy^ 

SW^boBid  of  labor  and  lDdu9- 
MM»IUitb<*I>ptov>lofIhe 
tomnat  decides  tbat  eainp- 

UDeodea  by  1SI3 
i9i3C6iesi;a,6,e 

n   Anyempkfee 

(ThoM  teniu  ^  Dot  be  held  to 

aiatrlbuUon  of  gas,  electrlclt;, 
milk,ariratM) 

<•) 

tacmoAn 

Bawdl'iAimatalHl 
8tatut«s    1B13    s 

A    BavuDd.rl3 
Olrlotinraie 

any  kind  or  goods  Is  carried  on 
or  where  goodi  ar*  pr^oed 

w 

©ij&r- 

Worksbop 

Resunnnt 

P^.».^?^IS.^,e^>od.In 
trait  ^ve^Ufl«^|[«s. 

St  boois  wlthoot  [Qtarral  atloindlf  mrUirMdsatlp.i 


l.,j,i,....,L-'OOQIc 


CHIU>  LABOB  LEQIBLATION. 
OF  LABOR— CoDtinued 

kMs  on  pp.  MT-ITa  a:u(ild  be  boma  In  zaindl 


TfnMOlwoik-Contlnnrt 

Emocnmant 
1.  EuIorcltlC     •nUHwUiiB— Duty; 
a.  Ptoal^  lor  employer,  ate. 

UMlUm* 
pnscrlM 

vn 

Nicbtirotk 

vm 

IX 

In  can  «(  axtnordl- 
to  minors  over  [8  In 

tffiSRSiSK 

F 

!:ir2ES;:K;: 

0 

arKhodeniw 

rloBOftM 

1.  DQly 
St*M  tacliry  hupa^lora 

»Od«r»,oiboth 

■JndUn,  wttobman: 
i>awsiapan,or  whuaa  B 
mainUbilnc  flraa,  carhii 
bMBuUdpuad. 


for  machbiaiT',  er  labor ' 


In  jminratloii,  printing,  pabllcMlon.  sale,  or  delivery  ol 
only  aeltlne  spoiwaa  In  bakerlaa,  nrlng  for  llva  animal), 
>bor  antaUed  by  amarfaocy  tbat  could  nvl  rauaoably  bava 

D,j,i,....,LiOOJ^IC 


CHILD  LABOB  LEGISLATION. 


Table  4^- 

fn  rBidM.T  this  Biul;sb,  Ui< 


Appllctlonofart 

Time  of  work             1 

Bl&tii 

Age 

n 

OccupBllcma  or  estabUsbments 

ExtrnpOont 

m 

Uaxlmom 
Hours 

£S?'*" 

I 

IV 

V 

HICRIUAN- 

CaDtiuiMd 

B    UDdulS 

Same  u  in  A,  eboT* 

C     Uodu  IS 

deliver;  ol  messages  or  mer- 

D    OlrlUndoilB 

UosufacturlfLg  estAbllshnuDt 
Eitm^lmi: 

MINNESOTA 

A    Under  IB 

48 

0B1S1333S1R,3831, 

B    AnymoploTK 

[OvdtIS-SmA, 
abovel 

lAny<KX!Dp.Uonl 

EitmplliHu.- 

PecsoDS  entsged  In  care  oI  live 

aSlSUl3Sl»,86Sl 

C    Under  18  (act- 

Laborot  uit  kind  "ontiide  tHe 
lamil;  ol  his  ittldenoe" 

«^.'lSlf"-'*"' 

D    BoyundMlS 

ilTery  of  goods  or  messages 

1  standard  dar^  vork  for  hlie  ihall  iM  10  be 


asborta  time  ba  agieed  upon 


DigiiiLOD,  Google 


CHILD   LABOH  LEGISLATION. 
OF  LABOR— Continued- 

notaa  on  pp.  4B7-47E  itunM  ba  boms  In  mlpd] 


TtaWDlirork-ContlnUBd 

1.  EnforclDt  ■atborlUw-Dutr: 
2.P^l^ploT..^ 

X 

UoJUnx 

vn 

Mlgbtvork 

Cp.m.taSa.m. 

1.  SaoMubiA.ftbaT. 

[mi  A  IN  BDd  mi  A  I7T  proTidt  ror 

but  fhiOr  dul1«  .ppmoUr  r^M 
only  to  MfMy] 

3.  Santa  u  In  A,  abora 

B 

lop.ni.t3Ea.m. 

1.  Sam*  ai  In  A,  abova 
>.  Sams  u  In  A,  sbova 

C 

flp.m.KiBa.m. 

1.  SamaUtnA.abATa 

D 

tZvI"^""" 

A 

of  labor 

3.  ADToSnM 
Ufdlmam-teS 
Uailmum-IW 

ExUa  hours  lor  extra 
par    wrmlttod    In 

cttdnotalncoluuui 

1.  Duty 

?.  Any  oOtDM  (lor  vtatatlon  In 

1.  BamaubiB,aboTo 

baipplicbte] 

9p.m.W5..m. 

1.  Sama  aa  In  A,  aboYo 

D 

,0,  Google 
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Table  4. — HOURS 
|ln  reading  thfa  tnalrsb,  the  erpIaiialWT 


Applkatlonolact 

Tlmeolwi^k 

Stale 

Age 

n 

Occnpatlans  or  aMabUahments 

fumpMoTU 

m 

hours 

Ss^ss. 

I 

IS 

IV 

Fw 
V 

"sStsr 

VI 

|Tbe  absence  ol  * 
conuna  after  tbe 
word  "week"  In 

E    Olrlotanrage 

sffihrJsseSl 

s 

u 

F    airlotanjaga 

KSSSfiSSii?"-' 

10 

w 

a    Olrlolanrage 

«»SS°"'°"""""' 

' 

" 

■.f,aVil;!'* 

1014  CIMi* 

§« 

Wl  nn^  IS 
114  to  IS] 

tabulated  In  B  aod'C,  below] 

'8 

»14Cl»4»l.'l.4.S, 

B    Bor  under  M 

sa^ 

4S 

I  Addllional  hmoh  parted  of  so  u 


M  nqnfred  lor  MoplOTtat  working  Dsis  than  1  bom  intr  1  p.  a 


.coy  Google 


CHILD  LABOB  LBOIBLATIOK. 

OF  LABOB— Conthraed 

iMBian  pp.  M7-475  ibmld  ba  bonia  In  nUndl 


I.  Enforalnc  i 
Powtr  oaiy 
3.  F«ultr  lor  «mpli>rv, 


I.  SumulaB.aboTg 


atM)krtoi 


whicb  mnloyM  mi 
«iipk>T«i  o  r  d  a  - 
pvdtnt,    m».y   b« 


Buiwu  InE.tbava 


S.  Any  oOenn 

dari.  OT  bolb 

M»Timnm  II  m  v  InprlKmnimt  lor 
60  dan.  or  both 

(Above  penally  appliu  ■paclfleally  to 
amplofiDent  only  in  ''mm,  IuMct 
w  maoubcturlnt  aatabUibnmit'') 

(ISU  C  lU  ■  S,  amandine  1*«  C  », 
vhicb  M  daOiHd  th«  applfntloD  it 
tha  act  ai  to  maka  tba  penal  tlw  ap- 
fiy  to  aroDloToWDt  In  all  tha  Mtab- 
UabmBnuilKtd  In  oolnnm  m,  was 
rapMlwlbylSHClUtS] 


Banwaab  A  .abort  ,axolodlni 

^baclcal  and  biackated  notea 


itizecy  Google 


CHILD  LABOB  UiaiSLATION. 


Table  4.— HOURS 

ig  this  anilyils,  the  eiplanattry 


Applioationotaot 

Time  of  work              1 

Btate 
Ratarsn«» 

Age 

n 

hoora 

^S^ 

I 

15 

IV 

V 

VI 

msBisscm- 

igi4C183s3,4 
IM4  C  IM  t  %  4,  a, 

In B, above 

Same  aafnB,  above 

to 

to  oooaiot   with 

D   Olrlolany««e 

[OvarlSlDiuehof 

ST"""".; 

Doaustlaawrant 

1913  C  U7  B  1  (as 

uu«d«l  by  »14 

[For  lurthar  amend- 
ment to  19130 1S7. 

data     aa     above 

amendnxnt, 
aiampUngcwtalu 

StH 

amnded  by  1914 
Cits  si)) 

1913  C  157  a  3  (as 
^jnd,db,l,.4 

1914Ctes3,4 

B    Anyemployaa 

trot  covered  by 
pnvUanstBbu- 

0) 

MI8SOUBI 

Revised  Slalula 

£M'S''b;t/i; 

Il^««»v3.7», 

A    Under  U 

8 

48 
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CHILD  LABOB  LEOISLATION. 


OF  LABOR— Continued 

notas  an  pp.  4a7-4TG  iluniJd  tx  bonw  In  mind] 


Power  iBuy 
t.  Peultf  lor  emplajcr, 


w  u  hi  B,  BboTt,  exopi 


thatdntlu  of  lutoiT  lonccUr  nl 
(dlT  losBUblWuDenta  wbara  wet 
and  ebUdien  an  emplOTeil 


daya.  or  both 
Uulmaiu— tlOO 

to  days,  or  botb 
(Abm'B  penalty  is  iooin 

emplormeDl  ol  "chBd ' 


>ab^^ 


lanlmnm— tio  or  ImprfioDmeut  for  S 


lie     nOMBitlT     re- 

departmoiU" 
O  mlnaWs  oTertbTH 
per  day  slloired  for 
i  dayi  lo  mske 
iborler  dsy'a  work 
on  lut  dajr  ol  «e«lc 


(Each   day's   vlolBtloo    i 


State  bctory  Inspertor: 

In  cltlu  of  10,000  or  over  " 

enforce  all  lairs  lelatloc  lo  tbe  b- 
■peclko"  of  taoUrlei,  wanhougea, 
freight  dspote,  madibie  shops, 
laimdrto,  taaement  irorkabops. 
bskrafaops.  hotels,  reatsorants,  tiowl- 
Ing  alia^,  theaters,  ocoocrt  halls  or 
places  of  publlo  amusement,  and 
otbar  mannfactoilni,  nw<'h«Llcal, 
and  morcanttte  sslabuihliwilts  aud 


Z.  Anyofldnse 
Haximum— tloO  —  ' 
I  year,  or  both 


j,i,....,LiOOJ^IC 
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Tablb  4.— hours 

Ttmeolv<rk 


-  ss?** 


UISSOCBI- B 


i»i3  p  «»),  me 
(as  reeiMcM  b; 
igil  p  311),  nite 
(u  Bddwl  fn  IS" 
p«l) 


Hanuol  or  pi 
'  itwagraptijo 
ark  In  the  foil 


ot   dericu 
nluE  csUb- 


Wnk^op 

Laundcy 


Publlo  tuUhitldi 
Eitmftloiu; 


TdtplKMW  eompasT 

"(  aiiDliig  or  pecking  pUnta  M 
rml  eommuultlra,  or  lu  ciifM 
of  leas  Oaa  10,000  bhabltanli 
«b«r«lDp«rijtuiblelsnnpro(l- 
uota  in  eauatd,  or  packed, 
■ball  be  axainpt ''  foe  to  days 


Ulnlng  for  mlneials,  coat,  or  aoy 
valuable  eubstance,  gr  mali- 
bif  imdaiKroimd  excavatkms 
wbllB  Doairhlng  (or  same 


D   Anjamplojee 


added  bv  1*13  p 
added  br  1*13  p 


ded  br  II 


Lictuting,  or  snialim 


B  a  IWt  T  3  >  7S61, 


Jbcult,  biKd,  posUr,  or  cake 
beka7  a  oaaJtaUootrj  to- 


■.ttoatrrliK 


UONTANA 


UaUDlBCtUtlllK 

yecbanlral  flSUblbhinen  I 
Uetcadtlle  eatabllalimeDl 
Telephone  exchance  room 


,i,.c..,LiOOglC 


CHILD  LABOB  LBQISLAnON. 


OF  LABOB,— Continued 

nutas  on  pik  «7-tVS  ■hoold  b*  bonu  In  mind] 


Tlsu  or  work-C<mttiu»d 

I  PmMTiir  MQploir«,  ate. 

XS5 

vn 

vm 

IX 

DepaiUDent  of  lactor;  Inspectloa 

UucimX-4100 

B 

1.  [Nospocifloprarlslanl 

9.  AiiTtdteUB 
lUilmDm— i2t 
Mailniiini-4600 

*^ 

D 

E 

Bp.m,lo5a.ni. 

S;&Sfel',te 

T 

lowed  £r  1   waek 
b«(o™  Christmas 
OvBrtlm.  alJow«d  lor 

etly  Is  In  Imo^iinit 

8Ut«  bo^'of  child  ud  anlnul  pro- 
tscLlcn: 

mforelii  Iha  laws    "  ^*    V^ 

H«sp(^(Jtos^<«tHn 

3.SKboaaae 

davs,  or  both 

60  days,  ot  both 

J  ..__ ,  L-oogIc 
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CHILD   LABOE  LEOISLATION. 


Tablb  4.— hours 


Application  o(Kt 

Ttoootwotk               1 

BUM 
B«r<raDca9 

A(« 

n 

m 

Uaxlmum 

hours 

VI 

, 

IV 

weak 

HONTANA-COD- 

tlnoed 
RCIWTalMa,  10«0 
IMHCTSil,! 

B    AnrenployM 

Teli^ooa  opentor  oo  any  line 
al  public  UlqAoiw 

» 

Coostltutlon  artist 
Bdl007»lM»,lW 
bFloffcH'"737. 
1.1??  mas 
(For    stmllar    Uw 

sUtutloD  ror  tha 

and  w^f.  8^  K  C 
1907  a  J73»,  1J«] 

C     Wotkingmen 

nllroad  oi  other  tunnel 
Bmelter,  atamp  mill,  aamplEne 

other  WlBitloQ  lor  tbe  re 
ductloa  ol  ores  sad  laSnlni  ol 
oreaormalala 

8 

MBBRASKA 

tpoi  public  aihlbt- 
tlons.iea  Table  71 

A    Under  16 

Concert  haU 
Store 

Laundrv 
Packing  house 

iSUiRcr  or^Ight  elevator 

Uesaencer  lor  anv  ol  above 
Driver  for  any  of  nbova 

C71),Me7 

IS    Cblolanyaje 

[Orarlfllosuchot 
Ibeae    employ- 

In  metropolitan  dtln  In 

tbe  flnl  dssa  having  mora 
than  S.OOO  and  less  than  I5,CC0 

Ofllce 

Employmmt  b,  public  service 

,1,1.0, Google 


CHILD  LABOB  LEGISLATION. 


OP  LAfiOft^-Contiiiued 
Bot«a  oo  pp.  W-tn  slioald  b«  ban 


Tlnuarwork-Continiuid 

1.  EDforclDC   autboriUn-Duljr; 

vn 

Night  work 
VIII 

Exoeptlo™ 
IX 

SS3 

1.  BonwulDA.abova 
(Em*  atjt  vhditlae  ■  npant^wot- 

B 

^K-,iEffi 

Mixlinum— woo  at  ImprfsnimenC  tor  » 

C 

gp.m.toSLm. 

1.  Duly 

Tnumt  olBcora 

1.  Power  cBly 

Uulmimt— HO 

iap.in.toS».m. 

tWMUIOp.m.uidS 

1.  Duty 
KAxImum— WO 

72485°— 15 ^18 


.coy  Google 


child  labob  leqislatiok. 

Table  4.— HOUBS 
[Id  mdlnc  thb  antljA,  Un  axpUnktorr 


Appllcatloo  of  Kt 


OccDpatknia  cr  BtablUimBits 


MZTADA 

ni3C23lB7-i 
leiS  C  30S  a  1, 8,  e, 


Bor  imdeT  IS 


Anj  gsintul  occapstkn 
Bttmp4lon*: 

"WockaaBfum" 


B    Under  18 


In  any  IncarptnUd  dt; 


my  In  tba  db- 
dallvarr  ol  goodi  gr  mis 


Revised  Laws  1912 
int  C  303  ■  4,  8,  g, 


C    Aay  employee 


bcuired 


D    Any  employea 


RL1012aeSS4-8U8 
ins  C  303  B  4,  8,  ft, 


B     WorkinEmen 


UadeTgrouod  Trorfclnn 
Smelter  or  other  buUtutlO 

the  raductioD  or  reOnli 

OMormetBlt 
Opm-plt  or  opan-oit  mim 


Any  galnrul  occDpaUai 


(For  pDbUo  exblbl- 

Uoiu,  ne  Table  T] 

Public  Butntei 
C    03    I    IS     . 
uneoded  by  IflOl 
CSl) 

1011  C  103  s  S,  S  (B. 
amended  by  1911 
CIMsI),l«.17,30 

ISll  C 198  >  1 


Eitmpllom; 
leme  es  In  A.  ebove,  eiclmUnc 
braekaled  note 
Bee  »1M  B-VIII) 


Haraenger  for  t«legTBpb,  t«le- 

m  tha  dEstrlbutloD,  tnuumla-' 
sloo,  or  delivery  <i  goodi  oi^ 


,i,.c..,LiOOglC 


CHILD  I.ABOB  LEQISLATION. 

OF  LABOR— Continued 

ddUb  aa  pp.  WT-ITS  ibanlil  tn  born*  In  mbd] 


clDf   ■atburttiw-DotT: 
rlottoplaj'tr.Me. 


In  cu>  of  emergeocT 
vben  life  is  fa  liD- 

prodDcl  li  UtblB  to 
Ion  or  damuB  bj 
deUT  to  treument 


imum— lla 


S  mcolbi,  or  botb 


7  p.  m.  to  0.30 


Fj  ovar  14  »liar  i 


laws  "ngiMliig  tl 

TruiDtoffiwn 

auts  aaperlnlaiidaiit  ol  pabllo  In- 
Mtnctko  iDd  SUM  iDspwtora  ap- 
poinUd  br  blm  ud  niuler  hi*  su- 

pMVlalOD 

3.  AnvoftenM 
UuDnain— two  cr  Impilnainent  lor 


.  Same  u  In  A,  above 


.,LiOO»^IC 
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AppUotionolact 

Tlmeolwork 

State 
RaKreDoa 

Ap. 

EtemplMmt 

boura 

^K 

, 

IV 

Ptr 
V 

VI 

NEW     HAMP- 

SHIBE— CoDtbi- 

psigaict2sia 

PeiWlC93slS(as 
amended  by  IMl 

amended  by  ISIS 
ibisc*imb'i* 

D    Boy  under  18 

airlofanyage 

«r',  ,., 

101 

» 

NEW  JEKSBY 

[For  Btniet  bades, 
see  Table  6] 

■'ffbCt^^b-t 

open-air  employ- 

Ms 

other   employ- 
ments, see  1914 1 

233813, 17,13] 

Complied    8talat«s 
IRIO  V  3  Labor  s 
IS     p      3023     (B9 

302£  (as  amendeS 
by  1914  C  152  a  8), 

ameni£d  by  1912 

„?,'&■.•! "~ 

0263a»,3,»),lB 

A     Under  16 

KSLp 

iiai 

goods  otanv  Idnd  Is  cuitod  on 
M)  and  (as  amended^  by  1914 

Flai^when  printing  la  carried 
Quany] 

48 

6 

B    Under  IS 

Uercantila   establishment 
(Term  shall  bo  "oonalnied  to 

ol  the  roiiowing  day. 


is  provision  applies  only  to  temalaa 


,0,  Google 


CHILD  LABOIl  LGGISLATIOIT. 
OP  LABOS^-GontiiLued 
■utn  on  pp.  4BT-17S  should  b*  borne  tn  mind] 

Tlnis  ot  wort— Ccnttniud 


I.  Kototalag  Biitbgrith*— 1 
a.  Pewit;  for  emploTtr,  Mc. 


Ibour;  ODeaod 


Fto*lilaiM  da  not  an- 
ply  to  mNisDtua 
Mi>bibliin*DU  for  7 
days  next  pnoedlog 
ChnaliDBs,  bat  tol«l 
boun  foe  regDl&r 
■mploVMS  iball  not 
■iMd  W  p«r  week 
lor  full  year 

Tbne  lost  through  ao- 
ddeul  in  mnoubo- 
turing  establlah- 
menU  Duvbe  nude 
np,  promed  boun 
oi  bHubI  labor  do 
not  exceed  (eD  and 
ooe-Iourtb  In  1  day 


ee  pronsloni 
bD.balow] 


1.  DulT 
tate  cvDunlsalaaer  ol 

supervlikm  and  centt 
Hit  and  Inspector) 


(Parsoa  empk^big  ohild  ;eontrar7  to 
lawa  ol  State  iDcura  maxim  am  pen- 
alt;  of  flue  ol  tlOO  or  ImprtKinnient 
for  1  rear.orboth— 181SC3«al,l) 


protect  ohlUren  [rom  crxwlt;  and 

1.  Power  only 
>fflcer  or  agent  (or  incorporated  so- 
ciety lor  ue  proloctlon  ol  children 
(rom  cruelly  iad  neglect 

1.  Same  ae  hi  A,  above 


■  ThlipniThioa  appUesoniy  . . 

nqnired  to  lemalM  working  alter  8  p.  m.  In  i 


a  additional  luncb  period  of 


,0,  Google 
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"fiSlunniBhanixi 
MtaXe  s  week 
woA"lattt»Mt 

(pMdSa  pniklbi- 
daa  at  employ- 
ment IM  Imger 
boofs  eppUes  oolj 
to  ptnonl  speio- 
tofbi  ndnniii  113 

IS«B  IsUr  lav  tabo- 
Isted  In  E,  below) 


Istei  Uw  Ubii- 


afactun  otoar  gooda  h  vrrM 

Faotoiy 
Wocfcjbop 


Prsiarvfnc  Mriababta  waadM  la 
tUcunj  ennied  In  Itie  manu- 


1911  C3T3S  1,4 


1913  C  IIS  5  I,  2,  4, 


(OTSrlSlnsacbaf 


(any  plabe  wh«T«  utldM  for 
telly  madg) 


place  V4WTB  loodi,  warn,  or 

uie) 
ElBkat;  (bD  baUdiMt,  ratmu,  or 
plwea  whan  bfinilU,  piM, 
bread,  enoton,  cakea,  and 
coolectloner?  an  made  at 
maniifacWifed  lor  sale)  (See 
alsopTDrtalm)  In  F  Biia  O,  be> 


oiuu,  and  where  meaM  lie 
■emd  to  tlwpabUo) 

pertmable 


,0,  Google 


OBILD  LABOB  LEOIBLAnoN. 


OF  LABOR— Coutinned 

nota  on  pp.  M7-4T5  sboold  ba  bar 


TtaiBofirort-ConUmMd 

EnfmuuDt 
X 

UnlUma 
Fnticrfb.d 

N^htWOTk 

inAlblM 

vni 

ExnpUoiu 
DC 

ap.ni.tD7a.m. 

"Sbdl  lDvi«ttgM«"  itohttaiure- 

Flii«ottI(ia 

(PaiMD  employing  ohflcl  ooutrttx  to 

lor  1  ;«c,  ot  hoth-lSU  C  Ues  1, 1} 

WmintiMana 

l.[NoiT«10oprovhtonl 
2.  rintoffSKM 

Kit;  of  flue  or  um  m  ImmlKHuiKDt 
for  1  r«u,  or  both— UlS  C  246  a  1, 3) 

D 

'^c?S2^ 

ICerontllii    tst^lld)- 
mmtlDrtbaework- 

(PwsoD  emplorlDt  <*M  000WH7  to 
lava  of  Stat*  iDciira  mukmnm  p«a- 
elCy  ol  Dim  of  1100  or  Imprtaanm^t 
foi  1  nw.arbatb— llllsb34Sal,Q 

& 

,0,  Google 


CHILD  LABOB  LB0I8LA.TI0N. 


T&BLB   4.- 
(Id  rxullng  this  uialysla,  tha 


Application  ol«!t 

TlineoI»<irk 

8tet« 

Age 

n 

Occupations  or  establtahments 

ra 

"SST 

^S!- 

■         , 

day 
IV 

Ptr 

we«k 

VI 

NBW   nKSBX- 

F   Any  employes 
lOver  16,  U  these 

A,Bbove-3es 

Place    idiara    blacnlla,    pies, 

10 

•flO 

a    Under  1« 

BwiieaBbiF,abOT« 

1 

1B11CJ1S3S1-3 

flnt  class) 
Ondm  18  (In 

Menenger  for  telegraph.  We- 

phiuw,  or  messenger  Dompany, 
lie.,  engafed^lhe  dh^bfi- 

r.£j?s±m"„nt"i;*Sb2 

NBW  MEXICO 

NBWTOBK 

Coiualldala]   Lawi 

C  Sn,  bf  1914  c 
il2   and  by  19tS 

■mended  bv  1913 
C    14S),     »     (u 
«n.ndil  by  1^13 

Arts  a  77-78  [K 
unended  by  lBt2 
C  »»  and  by  1913 
C*65),M,9i,93-b 
(as  added  b^  1913 
fc83)i 

A    Under  la 

In  any  viUap.  or  eily  of 
3,000  or  ovar: 

Business  office 
Hotel 

DlstTibutlon  of  artlcln 
Bale  ol  arUdes 

S 

48 

ik  permitted  Ihin  will  make  an  ayerage  of  10  boms  per  day  tor  wbide  nimiber  of 


,0,  Google 


CHILD  LABOR   LEGISLATION. 


OF  LABOR— Gontmued 

DMM  on  pp.  4ei~tJb  iboiild  be  boi 


Ttmaolwotk-Cootlnued 

1.  Bntorcing  a>itliarttla»-Dut7; 
a.  P(^"lot  mptorer,  ot«. 

X 

Hialtlme 
inacribad 

VH 

Might  work 
vin 

Eiowtkoa 

rx 

iDHBaotemi^m^, 

hmtr  .UoTOl    to 
make  durtw  w«k- 

written  oomplalnt  to  Blate  commla- 
■loDer  of  labor 

Fbwoltiao 

3.  violation     cOTttoaad     aR>r 

FliwoltlOO 
fw  1  jraar,  or  botb-ms  CMS  a  1, 3) 

F 

7  p.  m.  to  7  a.  m. 

J:as:s£?::te;: 

O 

10p.m.toSa.m. 

dlnarrclrcum- 

H 

thorked  deputtea 

3.  Eachoffanao 
(Adt  i^tltlon  ol  a  vIolatloQ  a  aapa- 

«mtnatM> 

Sp.m.to8a.m. 

state  IndiHtrial  com- 

o(  the  Brit  or  stoond  cla-is: 

■  ™ltlB«  othor  than  thou  of  the 
flist  or  aecond  daas,   and  In 
towns  and  vlUacu 

I,  Flntoffuua 
3.  SeooDdoffcoua 

80  dan. «  both 

A 

tAddltloaallnooh  period  ol  30  mlnntaaraqulrad  lor  emplojreaaimklDg  mora  than  1  hour  altar  A  p,  m. 


,0,  Google 
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Tabus  4.— HOURS 


(InreadlDC 

Application  or  act 

'--'- 

Btate 
RaltraiotB 

Ag. 

n 

EitmptUmt 

m 

boors 

Dawpw 

I 

IV 

F<r 
V 

VI 

NEW    TOBK- 

OonUnoBd 

B    Underie 

*)?iSniry  oth«  than'^ 
laondiy  wture  work  li  dans 
lor  lanUly  Brads) 

8 

fl 

sm^ded  b;  IBU 

1115  C  388),  l«l-a 
(aa  added  i;y  1010 

cMv.Pena. 
CW: 

C    Boy  la  to  18 

< 

H 

s 

D    QltllBtOlB 

eaineaBinB,abon 

• 

" 

B 

CW) 
(For  prorWon  fli- 

E  aims  u  21 

SamnaBtncTabon 

' 

" 

' 

week,  and  raqub- 

«« 

ova  ik  employ^ 
daaa.midermail- 

F    OliloverlS 

JuMlsandOot-li 

10 

00 

a^ed  by  igi6  C 

0    QirtoverJl 

BameaalnolabOYB 

■ 

" 

' 

H   aiilovfrZl 

Same  aitnB,  above 

I      Anyemployn 

S™easlnB.abov» 

In  any  village  or  city  of 

s 

M 

K   Under  SI 

ddlvery  ol  gooda  or  nuasagts 

■  Additional  loneb  period  ot  20  m 


imployeea  working  mora  than  1  boar  alter  S  p.  n 

D,j,i,....,LiOOglC 


CHILD  LABOR  LBOISLATION. 


OF  LABOB—Continned 

entm  oo  i^  W-Oi  ibaalil  b*  bofB>  In  mind} 


1.  Enlorolac 

1.  Vamixl^ttatlajtr, 


I.  Doty 

iBlndiBMali 


WMk  In  ordv  I 


1.  Buns  u  In  A,  kbora 


d*v  on  1  a( 
rarUng-diji; 
totally  on  S 


I.  8inw  u  In  B,  *lxiv« 


lim»2S»aiA.jit.iU 

IbidiUiit  nidiem- 
plarmantla  raqnlml 
b;  thaOMdt  of  the 
liHliBtrTuideuibe 
pmnltM  wttbout 
MrloiufnJnrT  tp  Ibe 


1.  Buneulnfi, 


Bame  m  In  A,  kbors 


cr  (or  3d»t st  an; 
ttme  during  Z"0r 
krparpon  at  nook 

Hen  boon  penottUd 


j,i,....,LiOOglC 
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OHILD  LABOB  LBOISLATIOH. 


Tablb  4.— hours 


|lnr«adiD(thia<mil79b,tbi 

oipbnatOT 

TliiMolwork              1 

sut* 
Rriwoices 

Ace 

n 

nt 

"i^r 

£S?S? 

t 

day 
IV 

V 

VI 

■Id 

i 

c 

*SEsa.rd^",&" " 

7D 

P^ 

Art  12081271 

U    Any^nployw 

Uaklug     brick    In     brickyard 
owned  or  opcnt«d  by  oorpon- 

(') 

C  L  IBM  V  4  PMiat 

Art  IMS  1271 

N    Anyempiorw 

"S'—H^Sa- 

c 

i 

Id 
ta 

C                        al 

'Airtl20tlZ7G(aa 
^^byl«3 

O    AnyBrnptoye* 

lortamilytrada^ 

(') 

■  I  afUmoon  and  evening  off  In  each  week;  In  addition,  I  full  day  off  In  s  conseci 
•  10  bom  ■  legal  day*)  work,  or  8  honra  U  contnct  l9  with  a  BtaU  «- municipal  I 
'Work  before?  a.  m.  «liaU  not  be  nqulted 
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CHILD  lABOB  LEQISLATION. 


OF  LABOR— Continued 

nota  m  pp.  4B!-t!i  iboold  ba  borns  In  mliull 


T».„.„.-^»-« 

eidonxmimt 
1.  Enfarelni  Hit)Nritle>-Duty : 
a.  P»o^'tot«plor«r,eto!. 

X 

vn 

vm 

Exaptkoi 
IX 

mined  fcr^parpOM 

bat  igir<g*t«  In  anv 
DotuoBtdlStbiniia 

l.[Noa|>KUIeprovlak>n] 

«..,^,rj;;STta.;c.»»™nt.a, 
Ijaar.orboth         *^ 

o 

OTCrllnu   and    work 
betor*  7  «.  m.  pw^ 

I.  EadioflanH 
with  th«  Stale  or  with  ■  munte^ial 

H 

1.  INospeeUtcproTbkml 

(In  additiou,  ooatraot  aHaU  be  lor- 
i«iWd  >t  the  opMcin  of  Iho  mnniripel 
mrpofatlDQ) 

state  Indnibiil  oom- 

1,  BBiniiaa  in  U,  above 

2.  BameaalnA.aboT* 

•Janitor;  watchidBn:  amplarM  whow  dutin  Inoluds  not  mon  than  3  houn'  work  on  Susdaj  In  (1) 
Mtttog  apongn  Id  bakarles,  (2)  caring  fOr  live  anlmab,  (3)  maintaining  Dm,  (1)  neceuarr  npalrs  to 
bodlm  or  maeliliufT;  auperinlandent  a:  foreman  la  charge;  an;  emplovee  en|!Sged  in  industria]  or  manu- 
hMnrlng  procesa  neonsaril;  continuous.  In  which  no  employee  la  permitted  lo  work  more  than  8  houra  a 
itj  except  during  period  of  ahlCt  rotation  made  not  of  lener  than  oDoe  eacb  week;  anjr  employee  In  daby, 
enamsy,  mUk  coDdensery,  mUk-powdv  taclory,  mDk-augar  factory,  milk-ahipplng  italKm,  butter  and 
dieeee  lact^,  and  milk-bottling  plant;  icecream  manutectiulDg  punt  wbece  not  more  tbao  T  penoni 

t  Z4  haan'  Net  required  In  eroy  7  ooDiecutire  day* 

D,j,i,....,LiOOglC 


CHILD  LABOB  LEOISIATION. 


AnUnUmoleet 

Tlmeolwork            1 

BlaK 

Age 

m 

bonn 

^P* 

I 

Pet 
ley 

Pw 

VI 

Pril's  Revinl  oIlMIS 

derl4,M«PRlS08 

(u  moMsiad  b7 
ISlSClUsS)! 

A    Under  Id 

fiu    ■-■""' 

P  R  iwe  Bupp  1013 
IMd  end  C  SI  (Dl- 

B    AnTmtDor 
GMoiUD'age 

(0 

MORTH  DAKOTA 

A    Under  IS 

8 

« 

CLlfllSllOMS 

''^wJJTta'B'^" 
hibiH0Dlr"craii- 

or  menulecturlng  purpoeea 
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CHILD   LABOB  LEGISLATION. 
OF  LABOB— Continued 
notes  oo  pp.  MT-tTS  sbonld  to  tome  Iti  mind) 


Uust  bivestig>U  TlalMlinis  >nd 
nport  auns  to  Un  ■Dllcilor  of  tto 
loSlcU   dbtrict   Id   which   their 


1.  [No  ipeciac  piovMon) 


1  mercmtU*  eatab- 


or  board  o(  oducatko: 

Hay  make  compbUnt 

I.  Powaronly 

M^  make  oompktnt 

3.  Each  offann 


"'. 


1.  [Nospevlflcprovlalod] 

ins 
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CHILD  LABOR  LEGISLATION. 


Tablb  4.— hours 
lis  analysis,  the  eiplantorr 


Applfc.tlonol«rt 

^"•^       1 

Slate 

Ago 

Oocnpatkins  or  establishments 

ni 

"ffir 

Dwpar 

I 

day 
IV 

Ttr 
week 

V 

VI 

OHIO 

A    Boy  iindir  IS 

iietois] 

Uediauleal  establldmuat 

« 

« 

al  Code  1912  s  S71- 

p  au),  laete  <as 

ifti 

BM) 

■^wUr^or'lli^^ 
presiTlbedl  boiu 
mnlllme  after  fi 

wS^d^"  S  a^d 
S^ta^hu'twM^ 
rotlyhavenlffi 
1B13SI3MI7] 

FaelerT 

"T^em^t  house,  manutactoty 

or  workshop" 
Store 
Office 

^1 

Baki^ 

P^Sr'sUble 
Oarage 

Driver 

Brick  or  lumber  yard 

Construclloo  or  repair  of  bulld- 

B    Boy  under  IB 

Olrl  und«  31 
|18to2il 

Bamea3lnA,ahove 

19 

• 

C     Boy  under  IS 

"3«sssS" 

1 

rtpilatloD  otnl^bt 
different  penalty, 

D    OM  over  18 

ssa.. 

Telephone  offloe 

U^S^^  »lablbh»eDt   (lo- 
oted many  city) 

CaiiiMS"^l^bllshm«nl  an- 

u 

provision    In   'b, 
above,  which  oc^ 

E    Olrl  or  any  ago 

EamvOmu: 
Same  as  Id  I>,  above 

In  establishments  where  lunch  rooms  are  provided 


,i,....,LiOOglC 


CHILD  LABOB  LEGISLATION. 


OF  LABOR— Continued 

aotas  on  pp.  4BT-17S  ibmld  ba  boOM  b  miiidl 
Tlnu  of  work— ContiniMil 


1.  gnlMBlng  uitborltlM— Daty: 
3.  P«iiitt7  lor  (mployw,  ate. 


1.  Duty 
FBotof7  totpeetan  [SlaU  bdntiW 

TmrntofDocn 
Oam  alDeen  charnd  wKb  ealirc»- 
naU  of  biwm  nlufng  to  empbrDMut 

1.  Powtronlj 
Any  pAnon: 

lu;  ptoncnt*  Tlobtloiu 

1.  FlntoIIcaM 


[See  pro*l>loiu 
Id  E.  below] 


1.  AnroffM 


(Any  peram  convicted  of  a  vlobtlon 
of  uy  taw  retalinc  to  employmeii* 
of  minors,  who  sf^to  vtouies  anj 
mch  taw.  stuJl  ba  ImprlKinoil  for 
not  laes  tluui  ID  nor  more  tban  30 
day.) 


>  In  astablMunniti  wbara  It  It  ImpnoUckUe  to  proTtd*  Imtoh  roomi 
J84W— » U  L,j,i,.cij,L,OOgLc 


CHILD  LABOR  LEGISLATION. 


TuLB  4.— HOURS 

(In  mdtnc  (bli  uuljvb,  tha  cxplMisttry 


AppU«tl0D»fict 

■niMoework 

RsKrmott 

n 

m 

SStSS- 

, 

rv 

Per 
V 

OHH»-ConUDim] 

P  «  A  A  a  C  1SI3 

mar  iWitaM  hours  of  labor 

OKLAHOBIA 

(Ftw  pubUo  oihlbl. 
Uon»,8e«T«N«71 

DmnutlCMrvlMi 

<S 

» gasis 

to  lite  M  Itab-S»«  TaM«  l^ 

ConiUtntloa  nt  S 

C    AnyomplwM 

18 

S  L  IBIO  s  ITTO  (u 
WSC14SsI,l,4 

O    Olrlalanjast 

TheMi™iEe,lncltfe.ol 

6,000  or  over: 

OffiOB 
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CHILD  LABOB  LEGISLATION. 


OF  LABOR— GoBtiDued 


1.  EnfotelQE  aotlwrfthi   Dntr; 

Powtroidy 
3.  Tmaltf  lor  aofioytr,  ale. 


1.  DQtf 

vWoa  and  wouvl  oi  State  mlna 


hct ,  Ulan  <v  rtlDaal  Id  perlonn  uiy 
o(  tbedutlM  TMUlnd  bj  "  tba  chap. 
M  wtklob  IncUidn  thb  provtskm) 


th«lf  .  .  .  _ 
man  tman,  pin- 
TldMl dooblgpar  to 


bclurti 


il  labor: 

rT7niK>  •ffaotaU  lawala 

labor,  Id  rmiA  to  trans- 

ibankal,  and  nuuiu- 


hotdi  f>  nauuranu. 


3.  Anjollt 

HtbtmiUD-bo  0 

4ast,  or  balh 
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CHILD  LABOB  LEGISLATION. 


TABUt  4.— HOURS 
[In  reading  Oda  uulyiis,  the  axpImMflrT 


AppllaU<mof«t 

Ttawolwork             1 

Blata 

Age 

"SST 

°*^SZ 

P(r 
day 

week 

"sttsr- 

^ 

n 

m 

rv 

V 

VI 

OKBGOK 

A    Under  Ifl 

10 

8 

Ltrd's  Oregon  L«*B 
IBIO    ■    4111    (u 
amended  bv  1«1 
C  H3),  £01 J,  SOW 

byiMiCuq 

^jj^lnoC. 

Inn  o(  industrial 
re'^^^S^ 

B    Under  18 

W^^"' 

I-jO  L^O  e  60l«, 
wdtire    twmmto- 

C    Otjlafanjigt 
[OnrlS-Seepro- 

[See  DOta  In  ool- 
immll 

Idondry 
Reslamnt 

companj 

K 

D    Any  employee 
IPot     rsnlBtlaiu 

1913  C 1031 1-3 

above) 

,0,  Google 


CHILD  LABOB  LEGISLATIOH. 
OF  LABOR— Continued 
notaa  on  pp.  4G7-17E  abonld  b*  boma  In  mlndl 


■nme  ol  onnk-CoDtlnuad 

Maaltlm* 

vra 

IX 

sGlaM  tbBt  Um  ehlld  labor  Uir 
litnloroed 

ordapatyoHafiboard: 

Vailmum— UO 

A 

lOpjo-toSajii. 

iS".sai;:£S 

B 

1.  Dutr 

C 

and  Inipwn^^  oltaotorlv  and  wwk- 

OTtrtEDU  la  paid  ior 

ncolarwaga 

1.  Same  aaloC,  above 
(Each  day'a  vlotatkm  a  aepaiala  o(- 

D 

,0,  Google 


CHILD  LABOB  LBOISLATIOF. 


£S'** 


OBBOOIF 

I.  o  L  mo  I 


IQm  In  bn  itHMO<  dnvlop- 

•  In«Ui  a<  ao  toat,  or  tf«K 
«ikI[  to  ■  dqiOi  «C  UO  iMt 
As;  HxlM*  •navitka 


ranrsTi.TA]iEA 
(Tor  MnM  tr 


9,11 


OK  For  clri  ODder  18  in  txtj  manotactininc  or  nur- 

V  h&irdmstns  ahop,  lanndir,  boUl.  or  nMaunnt,  UW- 
nnm  boon  U  per  dkT,EO  par  week,  and  work  nndilblled   . 

— -'-"-■-nwnt  tbtlr  work  b  prohlbllwl  alUr  8L»p.  m..  Mtophiww  w  Ultmph  am-  ^ 

— f—  -f-i r"  'r-1  ■---■-  ■rrnr  n-mrtiil  frrm  thh  hmir  nrifiiiilwil    I 

M  apply  to  tn»  « — ' '   * "" -    - 


to  tny  offlM  or  M  oDca  work  If  vmcdaTM  i> 


iploynwi' of  womon  workon  [onr  IHI  fn  Uw  dtr  ol  Fortius 
noon  i  >MT  dir,  M  pec  mok,  ud  I  boor  miiolthmi  tMDfeod: 
DOTS  S|  per  d>T,  SO  per  iMik,  ind  wtrk  prohibltod  after  ^p.  nL; 


Tba  omplonnant 
p(nnlttad(wiUi« 
IU7 1  and  Dm.  I 


— ,Mi>  "  •iparfmcad,"  maxlmi ~_  -„_ 

- .  . .  adult  woawa  |  rar  18]  la  fnOt  and  vagMable  "i*"*"!  and  r"''*"g  oMa 
i«xtnpantornatn^  ■etbulOboin  pctdarortObaon  porwaaklirain 


.c^y  Google 
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OF  LABOB~Cantinued 
BoUa  an  pp.  tO-tti  (hould  b*  bcnw  In  miad] 


TiHofWOlfc-CotlthlllBl 

1.  SntomlDK   •utborttlM-Duty: 

vn 

ptoUUUd 

IZ 

«tr  u  In  iambait 

t.  Hum  Mine,  >!»*• 

3n»n(h«,wb«h     " 

E 

ISooalomnni] 

F 

gp.ni.toB..m. 

BtoM  I;niiim£»k<nw  ol  Ubot  •nd  In- 

AlUnduiM  offlotn 
PolMoAom 

A 

1.  SunsulnA,aboT* 
a.  Btrnt  tt  in  A,  tbmt 

B 

!:|!S:sai"-^l 

•= 
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CHILD  LABOB  LEGISLATION. 

Table  4. — HOUBS 
|Id  rteding  thli  uulrtb,  Iha  aiplauatvy 


SUts 
Kfifwioca 


Occupatknu  n  tsUbUsboMDU 


Dm  pa 


PENN8TI.TA- 

NlA-CoatluueC* 

ISDI  P  LWll.lii 

8Hw»rl'«  POT. 
doa'a  Digest  110) 


D    Anim 
OMofi 


olaMbiEa 

lain  put  anper- 
sedftd  by  the  Istv 

ibove,  and  In  0 


D  Bupp  1M5-1MS 

vS_pW82 
1SIISFL352  91.  . 

D  Bupp  lOOS-igOft 

v$J)£4U 
19(UFLa5!s21;S 

D  Bupp  IMS-IMS 

vSpSW 
ISM  P  L  3S2  >  — , 

B  P  D  Bupp  1«»- 


F    Any  emplajM 


P  D  Bupp  IMS' 
MTfipSlST 


Anf  (atabUsbmoit  (Establisb- 
mmt  dioU  mean  aaj  plaoa 
atbs  tlun  whare  domntlc, 
odbI  mlnliig,  or  ttim  labor  ia 
■mplDnd;  wncis  mcn,wonuD, 
01  difidrsl  *ra  ais*g«d  *Dd 
paid  a  salar;  or  «■((■  br  anr 

•nd,i^UT«  null  miD,  wonuo' 


[For  nwal-tlme  provMom  ap- 
plflng  to  mrUin  «atabllui- 
menlsuid  to  coal  mliHS.  found 
Id  laws  appareally  iupars«d«d 
In  othar  inpects  bytatorlec- 
iiUtlon, MB  igoa  FL183al: 
S  F  D  Sopp  lOOS-lKOvSp 
HM,  l»»PL3S3ilI:  BPD 
Supp  1M5-I9IM  V  5  p  U07  (ai 
■nuDded  b7  mi  P  I.  Ml, 
aDd  UNFL37S82;  BFI) 
Supp  l«l6-imTEpnt«)(aa 
amuided  b;  1>11  P  L  AST), 
imPLSISsT:  SFDBopp 
lOOS-IMB  T  t  p  USKm  mnxai- 
ed  by  IMS  PX  TO)) 


grtlms  aUowad  rm  good  osuM,  by  diM  bstory  tnipentv 


.coy  Google 


CHILD  LABOB  LEOIBLATIOH. 
OP  LABOR—Contiiiaed 
mtM  m  pp.  407-471  aboiild  bs  born*  In  miail 


Entectmcnt 
1.  BDlorSlni  utborltiM— Dot]': 
I  Fmultj  tor  amplartr,  etc 

X 

Unltlnu 
procrlbtd 

vn 

Nlflrtwort 

vm 

IX 

lad',BboT«] 

i.  (Noiq-dfU^proTUtocJ 

SSSM 

2.  Third  DffCDM 

D 

1.  pJoapedflcpfoyWoiiJ 

Ibonri 

diutiT  and  bli  deputies 

F 
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CHILD  LABOB  LEGISLATION. 


Tabli  4 — HOUBS 


Application  of  >ct 

Tinucifwork               1 

state 

AC* 

n 

m 

"a!r 

Danp^ 

I 

p« 
day 
IV 

Pv 

•ffitsr 

VI 

PKHNSTLTA- 

NIA— CviUiiucd 

Q     aa<4mjtSt 

Wvk  In  pif^u  homai 
or  frul^mS  v^ctiOila^^ 

M 

'« 

H    GlrloIuij«g. 

ssl^S'^-^ 

I     GMnndwai 

Td^MD* '!S^Mor    DTW    IS 

J    Otriafnrwa 

<i=s?ssr-"" 

VsIiiSS*'"' 

■  OnedBjoI  holiday  In  7  nuy  be  subdlTlded  Into  3  days  of  llliacm  aaeh,  loc  emploTKa  Inanvliotal, 
traanllnx  house,  or  cbaillshle,  educstloDal,  or  religious  InBtllntloii,  In  ttv  dismetlv  al  the  Indmtiial 
board  of  the  dcpartmant  ol  Ubor  and  Indusuy 


,0,  Google 


CHILD  LABOB  LBQISLATION.  209 

OF  LABOB— Continuea. 


1.  Enloiclng  ■oUuritlB— Du^; 
1.  Pvilittjtx*mpiaju,«e. 


•d,  DDt  to  exoMd  3 
sWdsT,  <a  3  dan  o( 

liol  hoUdq' dOBun 
Oy«rtlme  pSRiilI- 
tod,  not  to  •loaed  3 
hoon  pw  day,  to 
ma^  iu>  tinu  loot 
aipMAoadariat 

IdM  UUO  i)  OOOMC 


■  otBcar,  meb  dar'i  viola- 


1.  Sama  as  in  O,  above 


1.  Samaaila  a,aboT* 

2.  Sama  aa  In  Q,  above 


>  Slurtv  parted,  not  loa  tlup  30  mlDDtaa,  aSowad  wlMra  «BplaTiaa]t  to  Cv  lea>  thiti  B  bouiB  pir  day 
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CHILD  LABOB   LEGISLATION. 


Table  4.— HOURS 
(In  mding  this  analyEti,  tha  eitdinatory 


AppUcatinnotact 

Tlmeolwtitk            1 

State 

A«a 

n 

in 

Sss: 

I 

TV 

,% 

VI 

PORTO  BICO 

[The  proTfalons  tab- 
ulated in  A  pro- 

toial  estate,  with  exeer^nu, 

[For  T  hDois  hi  anf  eMabltab- 
ment,  by  lerms^  later  law, 

Bee  proTfelora  In  C,  below] 

i« 

1S13  No  41  s  1  (as 
amended  by  1013 
B  X  t  r  a  ordUurr 

1813      Eitraordt 
■U17   SenlDn  No 

B    Under  IB 

AgrkultoialMate 
years  ol  age 

4S 

C     Under  1« 

we  Table  I.  A) 

a 

D    Under  16 

deflnlllon  ol  hurathre  oQCu- 

paUon,>eeTablel,AJ 

E    Olrlalanynge 

auwia  in  D,  above 

3  boDii  tn  the  loamliit  and  3  In  the  afternoon 


,0,  Google 
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OF  LABOR— Contmued 

lutn  <ai  pp.  4B7-47S  duald  b*  bonw  Id  mind) 


Ttou  qt  woTk-COTttamd 

I.  Ptnaltr  tor  «aplD7<r,  etc 
X 

Hnltime 
pmcrtbed 

vn 

vm 

EK^ptkm. 
IX 

l.(No,p«lfloprc.rt*m) 
I8«wnM«liicolijmnI] 

A 

"srffls- 

Porto  Rlcan  Banau  ol  Ubor 

ssasr 

Uailim]m-*1,000 

"tffS? 

1.  SamBulnB.aboT* 
i.  8am»ialnB,aboT0 

C 

Bp-m-toea-m. 

sisuioulaB;^' 

D 

10p.m.  to  8  a.m. 

Eioeplion   to   boon 
p«rd^b«notp„ 

1  additional  hoai 
pRdiyparmlttedU 
double  pay  Et  givm 

1.  Bameu ma, above 

2.  Samaai  In  B,  above 

E 

DigiiiLOD,  Google 


CHILD  LABOE  LEGISLATION. 


Tabu  4.— HOURS 


AppUothmofact 

TtBeoIwork            1 

Beiraca 

n 

m 

KulmiiB 

S2?K 

I 

IV 

V 

VI 

[For  stiMt  mdn, 
»eT»biinq 

Ouieral  Lbwi  UN 

mm 

c*Ti),ia 

^  KS 

rmfm 

Rom  Iff  Tin  walUnc,  or  an- 
tbcalAnl.  or  mnaksl  aibS^ 

OLimCTSslS 
CIIJ) 

B    BoyondwlB 

Qlnofuiyaga 

u 

C    Undwn 

IIMMDC*  to  >  Ulxnpb,  M» 

»ton,  or  deUwy  ot  good.  « 

SOUTH    CABO- 

Mt  liases 

[UUIBJ 

»-— 

1911Ni>4aSal,I,G 

B   UDdvia 

IHtolSI 

by  UM  Na  XX) 

C    OWolBoyaw 

,i,....,LiOOglC 


CHILD  LABOB  LEGISLATION. 


OP  LABOR— Cwitiiinod 

aula  ^  pp.  4tT--0t  ataoDld  b«  bone  in  mind] 


I.  BDrorDlnl  BDtborttlM-IXuy; 

Powwanljt 
I.  Tmuitr  lot  tmpktytt,  etc. 


taclaiTb 


1.  Sama  u  In  A,  abova 
3.  Each  aOtoaa 


lOp.  m.b>GB.iiL 


main  up  tlma  knt 
ujibaMan  no  m>- 
brsaidng   dawn   of 


State  comndnlaiMr  ol  avlcultii 
cammarce ,  and  Indiutriesiiila  ags 
and  Inspaclan: 


Klnlmon 


j,i,....,LiOOglC 


CHILD  Lm&BOR  legislation. 


Table  4 HOURS 


D^PP 


soirrH  CARO. 

UNA-Coatlniwd 

1913  Ciim  C  C  le  1 

431 
igia  civ  C  C  19  Ht 


D    An;  emplayM 


Cotton  or  woolen  msnu&ctor- 
Ing  estabUabmant  eiuBeed  In 
the  mBnu&ctun  of  yams, 
cloth,  hosiery,  and  othflr 
product:  [or  msrcbandbe 


80CTH  DAKOTA 


(For  provlsioD  pro- 
hibfting  empkir- 
mcDt  UDder  14  m 
fiwloi7  or  work- 
Bbop,  except  Ml 
poverty  permit, 
when  luxira  m 
speciOed  In  pei^ 
mlt,  see  Table  1, 
A,  and  TablM  3 
and  3,  B] 


[In  case  penult  la 
baued   tor   chUd 

tain  occupaUoos, 
lot  which  gee  Ta- 
ble 3,  B,  It  au- 

plDirnient  "wlthi 
m  certain  hours, 
to  be  fiied  there- 
in"] 


Any  oocupalloo 

SxtnpilBiu.- 


<  This  provlsloh  prohibits  "permltUng"  moraht 
1 "  standard  day's  work  shall  not  exceed  10  bour 


u,j,i,....,LiOOgle 


CHILD  LABOR  LEOIBLATION. 
OP  LABOR— CoQtinued 
notiB  en  pp.  «M7$  aboold  ba  boma  b  mind] 


Ttanaofwork-CantfanHid 

I 

vn 

■ifflS 

vm 

Eiorptloai       • 

Tlma  lott  (not  to  ex- 
caedMhounpvan. 
num)  on  account  of 

•cddiotofothwun- 

1.  Same  aa  In  A,  above 

3.  Eachoflenae 

(Above  paial(7  Is  Incurred  Cor  aat«r- 
tng  Into  or  eni«i;ing  coutracta  Jor 

subjecl  to  visitation  by  the  county 
Uuhnum~t100 

' 

1.  BameaslnA.above 

(A^vMlamjlwXtacurred  by  em- 
ployer  who  shall  " compel"^  mow 
fiouiaollabra) 

(A  proTlso  to  the  aeo- 
permits    employ. 

?^  io'da/s'lK-ore 
Cbiistmas,  but  It  Is 
not  otiar  whether  or 

mlMove^ew^l 

1.  Same  aa  In  A,  above 

1.  Same  as  hi  A,  above 

sstar 

D 

•  Thla  proTlslan  prohJblta  only  "oc 


; "  mora  boon  o[  labor 


,0,  Google 


CHILD  LABOR  LEaiSLA.TI01I. 


Table  <.— HOURS 


[Inreadhie 

Tlmaolwork                1 

SUM 

A(« 
II 

EumpUon. 

m 

"US- 

VI 

I 

day 
IV 

V 

TENNESSEE 

19UFlntEitnSei- 

C144),3,t' 

Tiding  «  hours  In 
estfthi  Ishnifints. 

IM'^ 

torlH:    •    •    •   shalllHdnds 
mills,  me^hal,  elKtrtaSl 

EKinpOont: 
Draus-UeserTlM 

fsrsf  jsa  «-» 

laMorlM                    ™™o. 

(') 

ST 

^t   Eitre  Vi- 
sion C  «),  6 
leia Cll  s 2, 3  (as 

B    Under  IB 
|U  to  1«1 

WW^op 

?i£rc 

Fruit  and   vegstabls    ciumlng 

lfl07C3O8s3,4 

1913  C  11  a  2,  3  (M 
amended  by  191S 

C  170),  8,  7,1) 

C     BoyundfrlS 
aiilolaaya«e 

[But  la  >alar  as  luch  estab- 

shop."  the   later  %rovbiJ)i 
tabulatwl  in  A,  above,  apply) 

fiO 

CI70),8.7,i 

Messenger  for  Wkgraph  or  mes- 
livery  of  gooda  oi  messages 

'  Less  than  10)  homa 


,0,  Google 


CHILD  LABOB   LEGISLATION. 
OP  LABOR— Continued 

aHm  on  pp.  KtT-4TE  ihonld  be  bmia  ta  mind] 


Time  of  vark-Contlnued 

Kaliramual 
1.  Enfoiclnc    antborlUM— Dntr; 
a.  PenMtTtoilploya.ato. 

X 

Mealtlnu 
praacribad 

vn 

H^tinirk 

inoMUtsd 

vm 

IX 

1.  Dnty 

2.  Eacbaffanaa 

Sp.m.loSa.m. 

1.  Dutr 

"si^'^I^  aU  Ian  ntatlng  to 
"womshopa  and  ladorlea"    (Taim 

"^M  lull  power  to  enio™  all  labor 
lawa  eicepi  thoae  ntatUu  to  tninlng 

3.  ADToOense 

iSSfiSiSSS 

10  p.m.  toSa.di. 

S:IS:SSI;&- 

D 

,0,  Google 


CHILD  LABOB   LEGISLATION. 


TiBLB  <.— HOURS 


[binaUoe 

jiis  analysis,  the 

(oidaaMOT 

Apfdlcatloootact 

Time  of  work             1 

BUM 

AgB 

EampUau 

^Sll. 

s; 

Per 

'±£t 

I 

n 

m 

IV 

V 

VI 

TEXAS 

A   OlilQtMirage 

Leiuidn' 

EmployuwDt  by  exprsss  com- 

• 

M 

Kevbad     CrimloBl 
Btatut«a  leu  act 

lWic'B8sl,to,Ib,8 

tutloa,  or  enlerprl»  wbeca  fe- 
males are  employed 

EumpOmK 

In  any  rural  dStrlct  or  In  any 
City  or  town  or  lBS3  than  3^ 

ninU  dlslriel  or  to  any  elly  or 
town  or  Tillage  of  less  thui 
3,000 

B    Olrl  ottny  age 

Uundiy 

.11 

M 

C    Oirlotanysge 

Paclory  enEaged  to  tht  maoii- 
(Hclure  of  coiton,  woalen,  or 
woiBied  Kood«  ot  artidiia  ol 

outorcouooKoods 

■" 

» 

'  Doable  tbe  regular  pay  most  be  paid  for  allemploymaDt  for  more  than  S I 


,0,  Google 


CHILD   LABOB   LEOISL^TIOM. 


OF  LABOR— Continued. 

lutn  on  pP'  4t7-4TS  ihoQld  b«  barns  In  mlndj 


Timeotwak-Contlnnwi 

X 

praorlbHl 

vn 

Nl(bt  work 

vin 

IX 

In  evu,  or  titrtotdE- 

calamity  or  whM» 
mmssaiT  to  [ito(k4 
bumui  lile  or  prop- 
erty, mot*  boors  al- 
lowed, with  oonaoat 

■luat  wlorte  If  ho  "ihiai  Inni  at 
any*lobUoD"o[liborlawi,aodb>i 
powen  of  inipectlso  "whars  S  or 

Uulmiun-I.ai 

(Euti  ddjr'a  Ylolattai  a  MpaiaU  of- 

A 

J:ISSSl2i;'toS             !' 

ilsiSlMlnAllbOTi 

C 

,0,  Google 
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CHILD  LAfiOB  LEQISLATIOK. 


Tabu  4.— HOUBS 


pnr.«llDglhi5WW]jsl.,th. 

oqJanatorj 

Application  of  act 

Time  o[  work            1 

BtaW 

Age 
II 

m 

Uailmum 
hours 

iSkS^ 

T 

Per 
day 

IV 

Per 

week 

V 

VI 

UTAH 

1911Ci*4»B,14 

A    Bov  under  14 

Olil  undei  IS 

ADygaliiliiIooDiq«tlaa 
BumvOimt.- 

ml  C  113  9  1  (« 
amended  by  1913 

mVc'i^.,.,. 

B  Uudwai 

seiuet  company  in  tbe  dlstrl- 

ilvery  of  goods  or  messagee 

unanded  by  I913 
miCt33sl,3 

C   airlDfonyage 

(See  cotumn  IX  (or  eiMptkm 

Compiled  UwslW? 

ii&i.4ass 
mi  c  113  I  4  (u 

D    Wofkingmea 

8 

amended  by  IMS 
C78) 
mSC33ll-4 

E  Any  employee 

MiofJ,"?""*""'"" 

ErrmpHoni.- 
in  fflwfilulls,  ineBls,  and  othM 
Drug  store 

>  I£9tsbtl3timent3  sli 


CHILD  LABOB  U0ISLA130M. 


OP  LABOR— Continued 
DDtam  w.  «7-PSitasnld  be  tm 


Tbatolwon-CaaOaatA 

Eal^rCHHiDt 
2.  PK^Ieiampbyet.elc. 

X 

vn 

vni 

Exception 
IX 

labor,  and  statlsUca^ 
rouDd^tlw  Bimiloyment  ot  cbll- 

aod»y8,ofboOi 

9p.m.to8».m. 

tassts::-. 

B 

■ 

to  hmpltals  or  eU- 

"IJbereinatiirtol.a™ 
liable  to  apoll  by 

tbaMprqvbl™" 

1.  SaniBaifDA.abovB 

2.  Any  olIiilUH 
Uaiimiua-tlOO 

«rtr  i>  Id  imii^ieat 
duiger 

I.  Same  as  Id  A,  abore 
|C  L 1807  a  1607-1834  provide  lor  an  ta- 
Bpector  ol  mlim,  but  his  duties  ap- 
pareatly  Klalo  only  to  health  and 

1.  AnyotteDsa 

botb 

(') 

1.  BameaslnA.above 
1.  Same  aa  Id  D,  above 

K 

L:y..__.,LiOOQlC 


OHTLD   LABOR   LEGISLATION. 

Table  4.— HOtTRS 

(In  reullns  thli  analyids,  tbe  explanAtOT 


AppliCBtlonoIact 

Tlmeofwcrk               1 

Stale 

Age 

n 

Occupallons  or  (atabllsbments 

m 

n-S" 

D.J1P. 

I 

Per 

day 

IV 

Per 

mitted 
VI 

VERMONT 

A    Underlfl 

RollroadlDg 

s 

W 

(The  nroTblona  tab- 
ubied  In  B  apply 

s^:j.o^nsWs 

VIRGINIA 

CodelVMslTWcm 

C19Ma3M7bb 

aSToUnViGO 
FSra  note  1^  coJ- 

MechanlfalsHahllsluMnl 

11 

a 

add^  by  1»U  C 

C  1904  e  39.vn,  Its 
■mended  bv  l^i4 

G^\^°a^H» 

"Work  as  an  operatlTo" 

town  ot  ]aa  than  a.OOO 
roiinlrv  store 
Canolna  factory  and  flsb-naolt- 

Ing  establishment  located  In  ■ 

rapner,  (ashlar,  or  ofBceasslsI- 

10 

,i,....,LiOOglC 


CHILD   LABOB   LEGISLATION. 


OF  LABOR—Continued 

notta  on  pp.  4B7-475Btioa]db«haniebimlnil] 


TfaMotwork-Contlniwd 

3.  Poaaltrloramployv.ete. 
X 

VII 

Night  work 

EiDtpttat 

DC 

Sp.in.to7i,ni. 

schools]                                      ' 
Elata  ^tory  Inspector: 

llaspowers  ot inspection  and  BhaU 
enloroo  whenever  ho  "flnds  a  vlola- 
tloD  ol  the  law  relating  to  the  em- 
ploymenl  ol  chUdrcn.  minors  and 

Tr^V^S""" 

[For  powen  of  town  selectmen  as  to 
chllS  "compelled  to  tobor"  In  man- 

IM  1 3247] 

3.  First  offense 
Mtolmnm-« 
Uaxlmum-ian 

2.  Second  offf  nie 
Minim iim-»S  or  Imprisonment 

A 

Eiwptloo    (o   hours 
pMdaj-butnolper 

Overtlmo  diowwl 

00  pnrvloiis  day  ol 
nune  weeit  to  conae- 
quence  of  alopptag 
of   roaehlnfry   (for 
not  less  than  ^roD- 

:?^aieh"i?ot^ 

1.  Duty 

H^ldWles  X^icrs  as  spedfled 
In  A,  above 

Mtoim'u^^U"^ 
Uaihaum^tOO 

op,m.ta7..m. 

1.  Same  as  In  B,  below 

Mlnlm'am*::^'"^ 
Maiinitmi-llIM 

A 

1.  Duly 
Stale  commiwloner  ol  labor  (chief  tEc 

all  lawj   •   •   •   n-lBtlng   to  the 

and  commercial  Inslitutloos" 

Mtolm'nm^'""™' 

Uailmum— (TO 

(Ahovo  penally  la  Ineuiied  for  eogati- 

Ini  or  coDlractlng  tor  more  hours  ot 

labor) 

,i,.c..,LiOOglC 


GUILD  LABOB  LEQtSXAlION. 


Table  4,— BOTTBS 
Lg  ttUs  analysis,  the  ex 


Appl.cationo.act 

Tlnuofwock            1 

Reftnnces 

Age 

n 

Occupations  or  establislunents 

in 

hour* 

^^ 

1 

IV 

p« 

V 

VI 

C  19at  s  1790:  (7)  (as 
Btlded  by  ISU  C 
331) 

•^La^'bV^is 

^nJ^bil^JS 

LffibVi^K 

C339) 
(NothtoKln  this  act, 
whioMnclurteflbe 

|SitaC,D,aSd 
E,  shaUprevent a 

^hlachlUinanj 
factory,  workahap, 
mercantile  eslab- 
llshment,    laun- 

own'e  lor  opera  tod 
by  said  parent] 
(Circuit  or  cotpta^ 
Uon  court,  on  peli- 
tto^ot    ^e^ 

tsrislei  la  child, 
may.    '^'^S~a 

raleaw^BiiT^hild 

mt''e""fri^'X 

mS9TO  C  3o'i  9 
l-fl  (as  amended 
by  1914  C  339)1 

C     Und«  14 
(See  nMea  In  col- 

[See  notes  in  column  q 

D    Under  IS 
[SwnoWs  ta  col. 

a. 

Brick  vud 
yislona  in  C,  abovel         "^ 

10 

E    Under  18 

[See  notea  b  Ml- 
umnll 

M^'^lOT^Wepa^  tele. 
Blot),  or  delivery  of  goodi  ot 

[Seen^TKlSSinll 

WASmNOTON 

Pierce's  Code  1913 
P  C 1913  t2sfs  101 

BatMhop 

PCimt^lsIOl. 

B    Glilolanyage 

Exemjuimu: 
Employment  In  hBrve9  ting, 

jtab^or  in  canning  fcb  or 

d,j,i,.c-..,LiOOQIc 


OHILD  UBOB  LEQISLAHOS. 


815 


Of  LABOR— Omtiiiued 

la  pp-  M7-47S  ibould  ba  bwiw  In  mlDdl 


Ttaw  or  wark-CaDUnuMI 

l.P«aKyfar«nplDyer,rt,. 

Italtlme 

vra 

SiNpUou 
IX 

A«er7p.m. 

1.  Buns u Ida, aboT* 
(Abow^MUty  is  bumned  lOrMnploT- 

C 

alanndrjr"! 

i-.ass£a':Js^ 

D 

10pjn.to5>Ju. 

1.  Same  aa  In  A,  abDn 
3.  BanuHlnCabora 

S 

I.  Flntoffanw 

HlnlmuiD— (90  and  ImprlBonmwit  lor 
lUiUnum-tlOO  and  Imprlsocinaiit 

A 

I.SamaaiinA.Bbo** 

B 

,l,.e..,CiOOglC 


OHILD  LABOB  LEQISlATtON. 


Table  4.— HOTTRS 
lb  analysis,  Ibe  explanatory 


AppUoaUonolaet 

Tlmsofvirk 

BiaU 
Kaftrenccs 

Ab* 

n 

m 

"&"■ 

Daysps 

day 
IV 

Per 

wart 

VI 

WASmNOTON- 

181, 183 

C    AnrcmploTW 

ploved  la  trsnapoTtlng  man  In 
anl  outofmlna,  who  arepa- 
mlMed  to  work  10  hours 

S 

SKSSV,'-" 

D    IPownotcom. 

als]> 

WE8TV1BGINIA 

WISCONSIN 

IFar  atraet  trades, 
waTablaB] 

BCatul«9C3Ts43an 

172«»^.l,lT28a^.^, 
I7»-.1,  ITMcl.l 
8(C110aB23M-C2, 
33»4-T0 

A    UndwlS 

An;  gcintal  oocnpatlcn 

U 

'iMfr^os'iaM^im' 

B    UnflMlS 

"£SS^'.«"*» 

8 

« 

StC37st3»ca 
8t  C   83  s  1728bJ, 
lT38a-<.l,1718a-l.a, 

aSM-TO         ^^ 

C   Undaril 

In  any  cUt  ot  ths  flrst, 
MncDd,orllilnlislas: 
Uaafanga-  lor  telagr^  or  mn- 
■mnt  oompany  In  Um  dlstrl- 

llveryofmnogMorgDodi 

St  C   S3  ■   1728-1, 

1738-2. 172S-4 
BtC110a»33M-63 

D   01rlofaDra«e 
(Ojjarl^-^Iiw. 
Ibove] 

{Prorblon  aubiBFi  Mobanga  bj 

tima  or  for  such  hours  as  ara 

their   life,  h«a^  salaly  cr 

•10 

•IS 

has  prahlbiMd  ih*  employment  of  mlnon  under  IS  In  any  mHoantlle,  lactmr,  tktiiH 

\t,  or  any  meuoDger  or  paroel-dellverT  aervlog^ 
female  employed  In  soy  tatablhhinent 


^,  — ^  ^warkseiublUbment  alter  7.30  p.  m.   It  ban 

m.  la  en;  telepbone.  telegraph,  or  mercantile  establLibi 

id  has  ruled  that  1  hour  M  allanel  tora  luncbeaa  period  toauff 

... m  with  Iheoperatlonotany  telegraph  or  Wephone; 


j,i,....,LiOOJ^IC 


CHILD  LABOB  L^QIBLATIOH. 


OF  LABOB— Continned 

nolcB  m  pp.  4aT>4TS  sboDld  be  bona  In  mind] , 

TInM  at  work— CMktlniMd 


1.  EDfordnc 

rower  only 

1.  tmMykata 


ifutid 


ibllI,(rb7iGdd«nt, 
<r  iDT  Diuvo>d>'1a 
repaln,  or  fee  pro- 
M^tloD  ol  propirty 
or  hunun  lilt 


other  0&T1  II  work- 


Hiut  bupoct  «BtablbhDi-tUa  ind 

raport  oasea  of  Dtonl  prnplDymsut 

of  minors  to  school  autbotltl  'i  and 

to  BUU  iDdusttiil  comir'-'  — 

Hbt  mskooomplatnt 

I.  Power  mly 

P:4lDe  offloen  and  citliens 

Hay  make  complaint 

3.  EachofTeiue 


11  suit  ma;  be  teonglit  for  yk>- 


3.  Subsequent  DffenM 


1.  Swna  H  In  B,  above 


Kailmiun— 1100 

(Each  day's  vlolatbm  and  eosli  wMk** 
violaCuo  a  separate  odtbse) 


*  For  dajTWork,  dettned  as 
I  For  nl^  wwlc,  dsflnsd  ai 


.X^ooj^lc 


CHILD  LABOB  LEOtSLATIOK. 


Tablb  4.— hours 

|ID  reading  thb  vulysts,  the  siplmatory 


Ttawolwork                1 

SUta 

n 

SampUimM 

m 

"^ST" 

VT 

1 

Ptr 
dv 

rv 

week 
V 

WTOHINa 

inSC7T.*,B 

A    H 

sssL. 

M 

i9i(c*s«i-a 

B    airiciluijac« 

■10 

ISgfflKSK' 

Telcpbon*  eiahanga 
railroad  company 

C8mO>U18,353S 

C    AnyMoployw 

Smelur,  stamp  nUU,  sunpltng 

C  S  IBIO  ■  3503-3504 

D   knjanplaji. 

Hies  ai Ubonr  fa ooBlmlnt 

1  days  ol  10  boors  ewh  permitted  per  week 

rord  "dar"«haD  >ued  La  oontiaota  aball  be  oonatrned  to  be  8  hmtn 


,0,  Google 


CHILD  LABOR  LBGISLATTON. 


OP  I-ABOB— Contmoed 

DoM  m  pp.  4Cl7-<7!>  ihmld  tn  bonia  In  mlnil] 


Tteuiotwort-CMiUmMd 

jsrs 

?Sibrffl 

Excaptlaua 
IX 

LCHDipBcUoprovlBkn) 
KtalmGni-fes  or  toprtsomneDt  lor  30 
»0  days,  or  both 

A 

KotloathanW 
nUciIlM    nor 
mtct  tbao  3 

iss.r'^'n^' 

erty  f>  In  InunbaDt 

state  Inspwtors  ot  ccal  minu: 

a.  Each  offmsa 
1  month,  or  both      ■ 
S  months,  or  both 

1.  Bama  u  in  A,  above 
3montlM,orboUi 

D 

,0,  Google 


CHILD  LABOR  LEGISLATION, 


Tablb  5.— compulsory 

[In  reading  this  analysis,  the  nxftanttorj 


Applloatlaa  of  act 

State 
Referances 

I 

Ag« 

S™p«o« 
U 

uSMunenla 

m 

Loctlltlas 
IV 

iBiBNozaosa 

19UNa4nsl-e,lS 

s,s£S'a 

A    "Between  the  ages  of  S  and  U  yean, 

inclusive" 

(3)  IC  living  fi  mlln  from  public 
sch<ibl  by  the  nelrest  traveled  route, 
unless  public  transportation  wltbln 

olBcer  may  nquiie 

impiataa,u,n 

B    Under  19 

sT""' 

ALASKA 

A   Stoindlwhlieorolmlxadbloodaad 

living  a  clvfliiedlUe) 

(1)  Upon  completloD  of  coDiss  of 

Sbta" ''"'"""'""" 

town  whem  school  child  Is  enSllS  to 

Eldo  aiifh  tOBTi,  not'llving  wliLn  2 

(31  If  physical  or  mental  coDdltloD 

(4)  "Forotbercanse,"upon written 
«™9(,  signed  by  majority  of  school 

1913  C  44  s  3-4  (as  ratl- 
fledbyIWBC41) 

B    R  to  16  (ir  Eskimo,  Aleut.  Indian,  or 
otber  native  child ,  or  of  mlied  blood 
and  not  IMng  a  clviliiBd  lllo) 

practicable 
l3)  "Forathercanse,"uprai written 

'dS^t  s^'t^^r^sS^' " 

L.,j,i,.._L.,  LiOoqIc 


CHILD   LABOB  LEGISLATION. 


SCHOOL.  ATTENDANCE 

noteiaa  pp.  467-479  ibonld  be  bomt  In  mind] 


'■fsSu.S.S"'''"" 

V 

Eranbsscbool 
VI 

idUKll 

vn 

80  dejrs,  bnt  the 
city,  town  or 
coont;  board  oT 

lesstliiuiMxU^ 

Ka).  Any  offense 

SSt^^nSo^o^^SSSTtfor 
aodaya 

".iili^^^ye^ 

1.  Duly 
Slate  Stetorj  tnspw^tor 

1(b).  First  oSensa 

HaiUnum—tloo 

aaxlmum-ISOO 

B 

£Dtlra>e«loa 

1.  Duty 

On  complaint  or  school  hoanl 
Principal  ol  school  nourrat  the  plam 

1.  l-owBi  only 
School  board: 

May  submit  to  United  Btate,s 

b.»srtioolpfiliclpote 

.,..,  *"'■  i"!'  *^"" 
Utnlmum-U 

e«meuinA,aboni 

Tniant  offl^  Iw  natlre  sdiool 
distrfcis 

teac-hor  of  United  Hlnlc-i  publfa 
sohooU  for  Alsska  natlvos: 

Mnst  mab!  complaint  hi  caae  o( 
violation  to  Unitod  States  com- 
mlssioner 

1.  Vavnr  only 
Any  person  dlrwtly  hiKmBled  In 
eduf^tlonolAluka  natives: 

Slaws  commL^lonFr 

B 

72485'— 15 21 


CHILD  LABOR  LEGISLATION. 


TiBiB  5.— COMPULSORY 
[d  readlni  this  uialjsla,  tbt  tiftaaMarj 


Appl.»U.»c,.«                                                      1 

BtaM 

A|» 

°was.-»- 

Eltmptkm 

LoMUtte 

I 

n 

ni 

IV 

AKIZONA 

A    Stolt 

Revbed  BtaCatfS  1813 

Br  di^£^^trtistce>ir>atl>B»1 

CIvnroda  tlU•UC 

Ul28(tl'2«M 

^«iyoneofthelouo^re««s 
(I)  Completlou  ot  the  gramirar- 

sSofaMr^"-" 

§^a^sB. 

pnictlpaWe 

By  board,  caislsting  of  picsldeiit  of 

SSS'£^^il 

boird 

B   Wtoie 

£i(ni|](loiu.' 

Suneiuhi  A,abo\«  |lt  nur  b«  that 

qtilremciitJ  tor'obtefaliTB»mel 

These    proTl- 

ltO«A2U8l-3,5,« 

CljIW  may  fc  tx^  ^i^  " 

[imA234irull>Dlt«d 

i-JIi 

to  31  out  ot  the  7S 

7S  caantles 

counllMfn  the  State. 

hi  the  State, 

(1)  Child  has  compleUMlTgiades; 

dDM     S     0 

the    31    to 

necessKT    lor    support  ol    family 

wUch    I0Dt 

(ml7ZS  to  which  this 

[Z^T^^^^^^r:^ 

JUS'S 

sh>i^  ol  IftU  A  1,  requi>W  empler- 

ipadAcallr 

pIMs]                     ^ 

in^uded  In 

1B11A23U1,Z,3,B,7 

%iSK 

[miA23l<rullmllM 

The  suae  act  i«3d  •ppareDtl]'  sub^ 

Sd'IiiW 

to  U  out  or  the  7S 

S'a,"^ 

counties  Id  the  State. 

Ot  then  34  counties, 

already  w- 

sEms 

(11  Tliiirels  nTpubUcschool  irtth- 

subject     i) 
(he   same 

nlemd  to  above] 

ASM 

B    ieio20 

Same  ■)  hi  A, 

above 

"SffiSpei-SiSET"" 

wltti  theondataoIrabdlrtslDa  (2); 

irtilch  la  DD(  appllcahiB 

d,j,i,....,LiOOQIc 


CHILD  LABOB   LEGISLATION. 


SCHOOL  ATTENDANCE— Contmued 

Dotal  on  pp.  <S7~47E  iluald  be  bom*  in  mind] 


R«iiilnid>tt«i>ilHtt» 

1.  Ente^g^aulborittei-D  a  t  j; 

(l»)Fw»mplor«.«c. 

vm 

V 

Ewnlngiuhool 
VI 

vn 

.     1-  ^^^ 

Havedutyol  enforcement; 

DepiitFsbertll 
Cmulable 

SanwmsbiA.Bbon 

iisssi!;:^: 

One-hall  entire  »(s- 

where  children  are  employed 

2(0).  Any  oSenM 
Uinimum— 110 
Mailmum-|2S 

A 

B>in*uliiA,SbOT« 

i  [NeipwmoproTlalon] 

B 

j,i,....,LiOOglC 


CHILD  LABOB  LEGISLATION. 

Table  8.— COMPULSORY 

(In  iMdlng  tUt  uuljnli,  ths  expI>DU«r7 
AppUotloD  ol  act 


)»AU7sl-3,S,e,10 


ChlW  msy  be  txcaati  temporvlly  II 
It  beahowD  to  district  scbool  bsard 
or  oourt  of  compBttat  lurfsdlctlj 
tbal  on*  of  tha  CoUowuig  raasoi 

(1)  CMtd  has  comptet«d  8  grade.. 

(2)  Labor  ol  child  Is  absoluuly 
necessary  lor  support  ot  tftmll,- 
[But  It  would  appear  that  Ibis  en 
•mpllon  Is  nulllfled  by  the  prov. 
glons  ol  1014  A  1 ,  Oxlng  a  mlnlmui 
igeol  14  lor  employment  In  any  w 

{3)  Parent  oc  gqudbn  can  no 
provide  proper  dotblng; 

(4)  There  Is  no  public  school  with- 
in 21  milfs; 

(B)  Child  Is  mentally  or  phyBlcaUy 
lncapacllatad  to  attend  school 


Ezemptiona; 
It  rcffilaily  and  lawtoUy  eDEBged  In 

useful  employment  or  aarvfce 
OlherexemptloDS  same  as  In  C.  above, 

vHh  the  omissloD  of  subdlvislQU  (2), 

vhlrh  is  not  appUf^le 


CALIFOBNIA 

DeerEng'B  Oeneial  Lava 
IWB  A  ten  s  17  (as 
added  by  IBIS  C  625} 

DaL1906A181J--'  " 

DO  L"  "   -  - 

1?  " 


av 


T  mi 

4  (as 

leiG  C 


491) 

Ob'tlTubal  _... 
passed  later  than  (Ike 
Mmpoisor;  edaea- 
tkm  law,  makee  it 
ImpOBsibl*  t«  obtain 
a  ''penult  to  work" 
durtng  school  hours 
nndar  14,  tb 

qiSrsd  scbool  attend- 


StolZ   (See  note  Id  column  1) 

Fitviptloni: 
If  it  be  showu  to  local  board  ol  educa- 
tion or  district  board  of  si  hool  I 
lees  that  one  of  the  loUowtog  r« 

(1)  rblld  haa  completed  "regolar 
grammar  school  course  "; 

(2)  There  Is  DO  public  school  1 
bi  Z  miles: 

(3)  Child's  bodily  or  mcmtal 
diclou  Is  such  B3  U>  prevent  or  re 
inadvisable  attendance  at  scho 
sppllrstian  to  study  (certUlcale  [rom 
any  reputable  physician  sufBcimt 


Btemplhau: 
ir  it  be  shown  to  local  board  dI  ed 
tlon  or  district  scbool  board  that 
child  has  "permit  lo  work"    " 


j,i,....,LiOOJ^IC 


CHILD   LABOE  LEGISLATION. 
SCHOOL  ATTENDANCE— Continued 

DOla  oa  pp.  tSI-*li  ihonld  be  bma  In  mind] 


EDJbroament 
1.  En&ntDg   BDlboritltB— D  d  t  y; 

DeyKbool 

Evanbieechool 
VI 

Kbool 

vn 

StmaulnA.sbove 

1.  Same  as  hi  A,  above 

a^-^T    .bribed    b 
im  A°3«  9  ^t?i  or  taiprtwZ 

C 

SemeulnA.abOTB 

i-iS:SgS;£i- 

D 

Eutlnaesloa 

b«ird  01  school  imatees: 

cJXnr"^/  State  bu«au  of 

Shall  deltvM  child  8  toisnie- 
plty  employed  to  Khool  authorl- 

"musI  enfon?^ complaUit, and 
have  Ruch  other  dutlea  ai  are  pre- 
ecrlbed  by  local  beard  of  education; 

Probelio^offlleS!'' 
ployment  to  iDvestlsala  vlolatlaiu 

KlElmum-flO^taf^boninoit  te 
2S  days,  or  both      ' 

A 

BnnenbiA,ab6T» 

1.  SameaslnA.abov* 
3.Bua«uliiA,atMTi 

B 

j,i,....,LiOOglC 


CHILD  LABOR  LEGISLATION. 


Tablb  8.— compulsory 
(In  mdbig  thl*  Halyili,  tha  aiptaoMbrj 


AppUcBtlon  ol  tut 


OanMtlanso 
taeusbnuD 

£mn|ilfo<u 


CALIFOBHIA- 


DOL 

825)HlOjll,  13 


C  lEtolS(lIcbIIdhaa"ag«andschiMllQC 
ntUiiMe"  and  Is  tmemployed  lu 
mirathBoawMki) 


by  181E  C 

L  1^  A  iDi.  . 
(as  added  b; 


l»tSCe26) 

[Sectloa  11  raqolTM  aba 
"aD7  oUier  minor 
under  16  who  would 
by  law  be  required  to 
attend  sctiool"  to 
■Head  school  IT  unem- 
ployed.  Itlsnitevl- 
dent  that  thBre  an 
any  minors  to  whom 
this  provMon  could 
apply] 


D    IG  to  IB  (uDlass  I 


grammar-school 


s'  Anootated  Stal- 
es revised  edition 
IX  s  639,   M3-fl4S, 


ing  to  ehiidrenll  ._ 
16  unalile  to  read  and 
write  EntlUsli,  nqolr- 


Eiimplioni: 

During  physical  or  m _„  . . , 

on  cenlncata  from  reputable  pbysl- 

|8ee  also  provisions  In  B,  below] 


apparently  partially 
nulliaed  by  lata  pro- 


le i^d  to  ti^i 


H  eblld  baa  permit  from  district  or 
ooontT  mperlatciident  lOr  any  one  of 
the  tDliowjDi  reasons : 

(1)  Complatlonol the  eighth  erade 
n  eUftblUfy  l<r  high  school; 

(2)  Ilhelp Is neceraarylor support 
of  CbUd  or  bis  parents: 

(3)  II  exemptlqa  is  lor  chUdl 
"best  Interests" 

During  pliyslca]  or  mental  disaUllty, 
on  oectlOcate  Irom  reputable  pbyiu- 


,0,  Google 


CHILD  LABOB  LEGISLATION. 
SCHOOL  ATTENDANCE— Continued 

DOtM  «a  pp-  4t7-47S  ihmld  be  bme  b  mind] 


I.  Penilltte>-/«)  For  pinnt,  eW.; 
(b)  For»nploy«,e^ 

vm 

DayKhool 

V 

Ev<mln(MbD.l 
VI 

eohml 

vn 

A[tendiui^'^'d''^ob«tloo  ofllreo: 
If  ay  Inspect  platm  of  emplo)-- 

a,  [NowctaoprovWonl 

Reculer    aWod- 

2(1)).  Eaeb  odenae 
MMmum-MO  Of  Imprisonment,  or 

rorte  days,  or  both 

by  IRIS  C  CZS,  s  13;  the  following 
penally  ia  Riven  In  aoellon  IS  ol 
the  same  law) 

3(b).  An/  oSecM 
Ma.inium-«d   or   Imprtoonmenl 
loreodayi.orbotli 

D 

Enure  ndiocd  year 

I.  Same  tu  In  C,  below 
3.eu>uaalnc;bek)w 

3  booia  per  Kbool 
day 

1.  Same  Bi  In  C,  below 
3.  BameaeinC.below 

" 

Kb).  First  otrenae 

Z<B),  Second  oOenie 
Ulnlmuin-15  or  »  and  imprbon- 

Hailmiim-taoor  no  and  Imprbon- 
mentforaOdayj 

C 

,0,  Google 


CHILD   LABOB  LEGISLATION. 


Table  6.— C0MPUI50RY 
[Tn  TMi^Ing  nth  MitlrTfifj  thft  rTr^*'**'**7 


Stata 

Aise 

°  t.hltJfcS.SBl"" 

Lootfttta 

^ 

n 

in 

W 

COLOBADO-COQ- 

'*XdV.? 

tlniMd 

and  wriU  BtaTpla  sunonom) 

tiOcata  can 

HABraieUaS3T,M6, 

ibhmait 

betouadto 

..RSffl*" 

St«e 

Offlco 

can  not  md 

andwrlte 

'^ttoJ^MASmflSS 

L^dry 

simple  no- 

BowllngaOey 

ID   City    or 

Coiwrthall 

townwiHn 

"K'SJSn'ft 

PlaoB  of  amnse- 

ttave    is   a 

iTiiiutiltlorcttlvid 

p![??lDger  or 

paroohU 

wriW  LniilMi,  requir- 

freight elevator 

■vanlDg 

ing  a  certslasmouDl 

Ses  Table  1,B 

sdMMl) 

F«!lorv 

y|loiu.!wMASV. 

J£Sfc?»™ 

Qfthoebore 

IflU.Wl] 

Driv«  tor  anr  d 

the  above 

laeeoolnniniv] 

B    UloieCUchlldcaDiiotiMdandwTlU 

^rM^f^ 

Town  or  dlr 

where  pub- 

Ith-oW! 

CONNBCnCCT 

A    TUH 

Onunl   Sutut«   le- 

(1)  It  de-SlaM  of  suitable  dotUDg 

Tlskm    1903   s   lllS, 

J117,  1121,  2251  (ai 

and  parent  or  giiardlui  Is  imalile  to 

provUesiidkcloUiIiiE 

*^<3)  If  mwtal  tiTEyBfaJ  oouditioD 

unmded  t>y  IB13  C 
]S:),22M<BiBineiid«d 

bvlSiaClS2),  4707 

is  such  as  to  render  Iniltuottei  Inex- 

pedient or  iznpnctlcable 

36} 

1919  C  310 

1F«  prOTlaloos  allow- 

log  towns  and  CiClsj 

D    Mtoia 

^SHLS 

ir  lawfully  employed  at  home  or  else- 

[nveniMittb(r«ar,M* 
oari»oasam,au3i 

OthH    exempUmLi   same   as   In   A, 
above 

C     HtolB 

{"  Whenevtt  tbe  school  vhllots,  town 

cation  of  anr  town  or  dl^lrlot  ibaU 

SL:«:rA,s£SK^ 

laiD"  that  chBd  "  bas  not  achodbie 

luffideat  to  warrant  his  leaving 

school  to  b«  emplo)^  and  ahaU  so 

noUfr  parent  or  guardian") 

Bime^C*^" 

1 

,0,  Google 


CHILD  LABOB   LEQIBLATION. 


3CH00L  ATTENDANCE— Continued 
iuXm  on  pp.  ¥i7-€i  ibotild  ba  bonw  In  mind] 


1.  Enhirctog   authodtiM-D  D  t  jx 

2.  Penalties—^)  For  paioU,  alo.; 

(b)  For  employer,  etc. 

vm 

Db7  school 

ETonbiaobool 
VI 

acbool 

vn 

r.(caltf     atl«d- 

evening  gcbool 

BchooS°^J*S°local  achool  aa- 

Kuat  report  to  enUxrtai  ofBcer 
complaints  made  to  them  ol  vlala- 

i!r.a'",FTiUx«"i6?.nss 

BiSadnatrlBK^mteloT,- 

D 

^haJI  ■■  Inquire  into  aod  aupet- 
the  laws  relaliug  to  chUd  labcr" 

Kb).  Second  oflense 
farm  days,  or  both      " 

1U«ular     UUnd- 

1.  Sune  u  tn  D,  above 

E 

School 'vlslton  or  leva  ecbool  com- 

Khmenls"  and  "report  all  viola- 
tlons'-olthbact     '^ 

11 90  directed  by  said  board 
Tmsnt  officers 

Ma  to'^'-iS'"'''™' 

A 

BsinevliiA,abOTO 

jlfiUMMinAlBbo** 

L-nia'-leavmccer' 
tllloate*   la 

Bduul  uithorltT 
glvlnc  ma  uoUa- 

L  Doty 

II  so  akecled  by  uU  board 
1.  Power  ODiy 
School  visltoia        ' 
Town  school  commllteca 
Local  boards  ol  MucBllon 

I.  BaiiieialoA,«boT« 

C 
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CHILD  LABOB  LEGISLATION. 


Tablb  6.— compulsory 

[In  imdbig  thb  analyafa,  tha  aijilanatsy 


Application  01  act                                                     1 

Blate 

I 

Age 

EtemfKlma 
II 

HI 

LocmUtlai 

CONNECTICUT— 

aerll»ls2H7,4ID7 

[In  so  far  as  the  pro- 
vblOQt  tabulsled  In 

ments)  Miey  are  ap- 

D    I4tali](lrchlldcannotr«dHidvTlU) 

ssastas 

Town   irhere 

DELAWABB 

[ForpowefsolthageQ- 
BC  boo  l-al  tendance 
artioslj 

Heylsed  Code  Mis  C 

71.2313-2317 

Eztrnpllaiu: 

ers  ol  s?hD]l  dlitrlct— excuse  coun- 

ont— because  prevented  from   at. 
tendance  upon  school  or  appllca- 

DISTRICT  OF  CO- 
LUMBIA 

34  United  Blates  Stat- 

a^2;'p2MT4,^ 

[8«  Table  1,C-III,  and 

Table  1,  X,  for  pro- 
Tlsionaol  child  Ubor 
law  passed  later  than 
law  tere  tabulated) 

Eicmpllmi; 
Upon  sfttlalaclory  ovidonce  to   the 

"branches  taught   In  the  public 

""(?)  Fh^tca!  or  menial  condition 
such  as  to  render  attendance  or 
Instruction  inexpedient  or  tmprac- 

[See  also  note  in  column  1] 

,0,  Google 


CHILD  LABOB  LEGISLATION. 
SCHOOL  ATTENDANCE-Continuod 


mUtiiiapp.  «7-lTE  aboold  tie  banMln  mlnd| 

Vahntauat 
(b)  For«mptor»,Mc.     '        ' 

vm 

I»T«dM>(il 
V 

ETVDbVKbOOl 

VI 

CoDtbmMiDn 

■sboal 

vn 

.'.tunduica  at  is 

etsM  board  olaHicaUan  Ihrou^  111 

I> 

>oiralM,3mtintlis 
•lya 

3(a).  Flratoffann 

EnUra  Kboal  year 

TnianVofllSm.ohlld labor  Inspectors 
[2  delalM  privates  or  police  fotca] 
and  probatroD  otncen: 

/ii,??' »"■•■«-*- 

"ShaU  vble  any  place  or  estab- 
Ibbment  when  minor  cblldrea 
are   emploved"    to   asoerlaln 

A 

,0,  Google 


CHILD  LABOB  LBQIStATION. 

Table  6.— COMPULSORY 
fin  reading  tbla  analysts,  ths 


Blate 

Age 

n 

m 

ummta 

IV 

mSC«83Hl-T,9,ll, 

parent  Is  not  able  to 

baa   been    provided 
C683K11I' 

(1)  Uph^^^  mental  condition 
expedient 

entsandotaichwftnasM  aa  UUnd- 

where  tbb 
aoltoadopv 

Sr»e-lutl5 

one-IODrthaf 
tared  while 

la  held  In 
a     whole 

£^?^^ 
in  fam  in 

&3 

three-fllths 
oltbe  votaa 
In  that  db- 

GEORGIA 

[No      rrovfalons.    Bee 
Table  i   A-VI,  for 

Qulred  aa  a  prerequi- 
site far  entering  cer- 

,0,  Google 


CHILD   LABOB   LEGISLATION. 

SCHOOL  ATTENDANCE— Continued 
mt«  <u  pp.  «7-fl9  ibaoU  b*  bonw  bi  mind] 


1.  Enfoning    >ulli(irille*-t  Dt; : 

vm 

V 

ET>iiiii(Kba)l 
VI 

vn 

MOMjt 

1.  Datj 

Have  duty  ol  onfocoiinnnil; 
^y  iiupect  oflloe,  fiurtory.  or 

^^.).  E«hc«<™ 

(Each  dav's  TMilbm  ■  separate  of- 

,0,  Google 


CHILD   LABO&  LEGISLATION. 


Tabib  6.— compulsory 

[In  rwdinf  tbls  wuljiis,  tba  n 


AppllCMlDDDfMt 

Bute 
I 

Axe 

n 

1 
LooUtin 

IV 

HAWAn 

BVTbed  L>wg  ISIS  b 
18a,28T(a9  unended 

A    eta  13 

(1)  I(  dlstmce   to  Dorat  gcbool 
ucMds  1  miles  SDd  w  lullabig  tniu- 

porUUonlspniTldsd 

tc  attend  scbooJ,  upon  cartQckM  ol 

that  tir  any  other  reaain  cbUd  ma; 
prjporly  ramaln  away  from  scHool 

B    13(0  14 

paiaed   required  siamlnatlaiu  ol 

C     UtolS 

^1^  ^^  smtawr  «»pi«gd 
ander  dlreclion  of  partut  or  euardtan 

IDAHO 

pulsory    scbool. 

lail   C    1S9  a   SS   (S9 
imcDded  b7  1913  C 

1913C7TI7 

On  written  permit  from  dlalilct  or 

B    14  101S 

gzmplloiu: 
On  wrlllen  permit  from  dWrlct  or 

to  be  exempted 

CHILD  LABOB  LEOISLAITON. 
SCHOOL  ATTENDANCE— Condnued 
sola  on  pp.  4B7-t7S  sboaU  b»  I>«m  In  nlnd) 


1.  EnlKcbig  «ithorltla-t>uty; 
(b)Focemplor«,.to. 

vni 

SajraDbMt 

Ennlnesgbool 

C^^^ 

Znanmmiai 

DlstriJiS^to- 

A 

Upon  complaint 
ZmoDthi 

1.  Suna  a>  In  A,  abovt 
3.Baoi«ulnA,abovB 

B 

Saul*  aa  In  A,  above 

1.  BameasliiA.abora 
3.  Same  sain  A,  abort 

EnliniMhoolJear 

1.  Uuty 
StBla  board  of  adiuaitlon 

Have  duty  of  Inspecting  "placos 
l»li  t^'™''**'  '"1  "  "llsoovw 

probation  omcen 

1.   FOWKDDI; 

Anyr^uW'WB'Mtl'^n: 
Kb).  Any  offense 

Siiii.ulnA,ab<^ 

i.  Same  as  In  A.  above 
2.  SameaalnA.abova 

B 

L:y..__.,LiOOQlC 


CHILD  L.4B0R  LEGISLATION. 

Table  S.-COMPULSOEY 
(Id  raading  this  sualaTsls,  the  eiptanMcr; 


AppllpatlonotBet 

Stata 

Age 

II 

BxtmpUmt 

I«ceUtloa 
IV 

ILLINOIS 

nnrd-a  Bavised  Stat- 
Ul«s  1913  C  123  s  274, 
27S 

(I)  If  chiPd'j  physical  or  mental 
tlcabla  or  InenpedlsaC 
wnralor  cau^^  principal  or  laacher 

B    WtolS 

HRBlBlSClSsSOb, 
2^201,  ««,m,  201, 

C     H  to  16  fif  child  has  »KB  and  school 
certiflcato  stating  that  he  can  not 
read  and  wiito  simplo  santMmas) 

"Tbeotar,  ooDcort 
hall,  or  place  of 

PassBUger   or 
telght  olovator 
[But   oporattan 

E'lbf^'  "u^^ 
M^i^'fo^Shy 

[See  column  IV| 

be  Issued 
to  child  who 
caoDOtn'ad 

parochial 

aSiool  B  Id 
session] 

D   Mtol8<iIchlldcanD0treadandwtilo 
■UnpleseotoDces) 

Any   occupation 
[SeewluniiilVl 

Town  or  diy 

lie  evrSog 
school  IJ 
maintained 

INDIANA. 

Burns' AnnoUtad  8l8t- 
ulra  IBH  s  M7S,  SC77, 

[S09  Table  2,    A,  lor 

plclion  of  flith  grade 
for  Bmoloymenl  from 

palion  dutttwsSSSSi 

If  physically  or  mentaUy  nnflt  to  at- 
fend  school,  upon  Dertincata  ftnm 
tepulable  licensed  practicing  phy- 

,0,  Google 
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SCHOOL  ATTENDANCE— Continued 

BOln  on  pp.  tf  T-ITS  itMKild  be  bonw  In  mtnd) 


Bunt  IS  In  A,  abova 


Ragulit  ■ttstd- 
■DMortlDed 
weekl;  b* 
prlnelp&l  ma 


1.  Dutj 
Stkt*  lacbry  lasptiator  (lul  bu  *aiat- 
UM  aod  dapiuB  under  hli  lOpv- 

kiiDol  boud  or  IocbJ  school  Mi- 
tboriUB: 

Ku»  T*part  ta  8Mt*  tteUxj  bf 
speotor  wmplaint*  nuuJ*  to  th«m 
ot  Tlidalloos  In  omplovinMit*  lliUd 
In  C-m,  omltUDg  "  botd  " 


Bdtnlir    otMod- 


1.  DutT 

BteU  board  of  trnuioj 

AttmUooaoOlocra: 

Hon  •Dim 

wbtr»  chUdm  in  ampioTed 


»).  Aftfol 


.coy  Google 


888 


child  labob  leoislation. 

Tablb  S.— COMPUXSORY 
(In  raadhig  tUi  analysis,  tha  ezplaDBtocj 

AppUoatloD  of  act 


It  lecolaily  amplDjed  In  nsetol  em- 
pl07n»ni  at  sgrrke  dnrli^  adiaol 
IMDrs  or  lawfully  employed  In  galn- 


B  A  B  1014  s  eMlk 


Any   DDcniHitlon 


IOWA 

Code  ISn  Snppkmmt 
1B13  8  :aZ3-a,  2S»-b, 
2Sa-e,  2823-/,  ZSZ3-i 

(Tbe  law  tabnlaled  Id 
A  and  B  applies  to 


A    7  to  11    [Ssaa< 


(1)  II  out  u  pioptr  phyikal  or  nwt 
tal  condition  to  atlcDdsGbaol,  pnotc 
snob  oondltlon  to  bofinnitelud  by  all 


road,  unksi  publlo 
provided 
(3)  11  — — ■  ■— 


complellon  of 
_._!gul»riyf — '■ 
Other  eien^illii 


I   (See  noia  In  column  I| 


tThe  law  tabulated  Ic 


tiacBleotadmbskiiitodtyhJa  school 
13)  II  pliyslcally  or  mentally  ioca- 

-Bcftalfd  lor  school  irork,  such  Im*- 
Bclly  to  be  decided  by  physldau'a 
rambutkin  if  school  anOioriUa  so 


temporaiy    excuse    l 


1  In  city,  t 


a,  or  township  where  (he  local  b 


d  o[  education  or  townihlp  li 
iver  Ueniued  InTBgulari 
his  section^  «S4U) 


'  omploymant,  In  f«rt. 


.coy  Google 


CHILD  LABOB  LEGISLATION. 
SCHOOL  ATTENDANCE— Continued 

notaa  on  pp.  407-475  iboold  bt  Ixna  ta  mtnd) 


vm 

V 

Ermlnsnliool 
VI 

vn 

SaiiiaulaA,atoTe 

I.  Sam*  H  Id  A,  Bbort 
I.  SuiuaainA,*boT« 

odaeatlon  or 
tOTO»l.ipt™i« 

1.  IBcfaool  offldab  «lio  eatabUib  to- 

2.  [Noaptdftoprovhtonl 

C 

M  «Mks  la  web 

1.  Datr 
Wrwtar  or  proaldent  of  board  of 

A 

'«,-'■'■ 

iSSSt'S 

D 

1.  Duty 

•  Dndara  knott  amt 
18  nan"— can  not  b* 
AtbtnuyC 


rlkm  banquotad  la  au  omendmnnl, "  lo  14  jms"— 

beyond  tb*  time  vban  ttu  cblld  Moomes  14  jeais 


,0,  Google 
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CHILD  LABOB  LEQI8LAXI0M. 

Tabl*  6.— C0MPUI5ORY 


AppUotlonotact                                                ] 

state 

I 

A(e 

n 

ni 

LoaaUtlea 
tv 

B    14toIll   (SaanoleincolnmnlJ 

nmlaclr  emidoT^  tor  hbovn  sop- 
part  or  the  support  of  those  de- 

Eiemplloiu.- 

KENTCCKY 

Slatulea  ISIB  s  4iaea.5, 
4433,      444B,      1J3S, 
4S3lLi-lB3ii4     ^ 

On  excuse  ^  oount;  iMard  of  adoca- 

-^' 

U33 
|Tbe  lav  tabolaled  in 

the  a«  ol  T  and  IB 

yaanlnolusiTe"] 

B    7I014   ISeenotelnoidnmnl] 

On  ex^S^I^  board  ol  educ<i- 

C     HlolB    ISeenotoinoolunuiI] 

other  tiemptlcais  same  as  in  B,  ab0T» 

ParfcOiot  Or- 

LOUISIANA 

IRID    A    333    a    1  (ai 

Sopplement  IMM- 
M*Tjp3»;l»a8A 

A   '-B«tveenthea«eaot8aDdl4y*ws. 
IndnilvB" 

BirapUimt.- 

(3)  If  public  Mhool  ^llitles  wltb- 

child; 
(3)  If  bodily  w  mantal  ooiilltkia 

.^t^iOOJ^IC 


CHILD  tABOft  LBOlBL&TtON. 
SCHOOL  ATTENDANCE-Continned 

BDttKnpp.  <B7--47S  ibcmld  ba  bm*  In  mind  ] 


1.  Snftninc   (iittuirftlM— D  a 

Powtconij 
a.  Ftnaltto— (1)  For  ptmat, 

(b)  For  ampiofcr,  Mc. 


Sams  B  la  A.,  abon 


EnUnHBBloD 


3.  Sun*  M  ia  A,  abmB 


Bavs  dut;  ol  ■nTDminaDt: 
For  powors  oc  luspacUon.  wa 
TtA  1,  A-IX| 


Hava  duty  ot  enlorcemaDt; 
Ifar     InSfwct     silabUahinentii 
whan  chUdien  ma;  b*  amplofad 


j,i,....,LiOOJ^IC 


OHIU)  LABOR  LEGISL&TIOIT. 

tablb  a.— compulsory 

[La  nadlag  thi>  aoalyib,  ths  eiplanMnry 


Btate 

I 

AW 

II 

m 

IV 

IXJUlSI*»A-<^. 

B    14U>1« 

■X.I'"'' 

»U  A  fit  Si,  3 

C    SUiH 

pcnons  or  a  mother  <r  listora  In  neeta- 

Any   dty  ol 
^o(  Or- 

1VU*C32Tb1 

A    7toM 

(2)  Superintending  school  conuniu 

B    Ulolfi 

Cblldwbo>iu"«ork[Mnalt"   [For 

tb^rebr,  see  Tabke  3  ^31 

C    UtolB 

Eicni;i«iinu.' 
II  able  to  r»d  and  write  rimplt  Bo,. 
lUlHntaiccs 

D    l«lol7 

£icmpMnu.' 
If  .bte  to  r««l  uid  wrlU  .Impl.  Ito,- 
llib  »enlaii« 

CHILD  LABOB  LEOIBLATION. 
SCHOOL  ATTENDANCE— Continued 

noM  cm  pp.  M7-4IS  tixnild  b«  I>«m  tnmlod) 


EnfinNDoit 
1.  Enftmtn*   »irtlk»Itl.^D  u  t  yr 
{b)  Faremplorct.eu. 

vin 

Dtjwebc<A 
V 

EvntPCKhool 
VI 

•Dbool 
VU 

BuiwwlnA,al>OT<i 

S-'BameulnAlSbOTl 

B 

1.  (NospeoffloprovWOTj 

C 

Entire  sasiloD 

I.  Duty 

iDModeot  ol  KhoolB,  prosMuteol- 
'^«  ii.peotiii«nubcturtog,  m* 

icboal  hooi.  when  k>  directed  by 
BboTB  nipednundent  or  conunli- 

[For  allgb^  lomr  penalty  for  per- 

A 

iSSSi;^; 

B 

SvmculnA.abave 

1.  Same  as  In  A,  above 
3.Saii>e*ilnA,BbOT« 

BuwuliiA,>bine 

1.  SameaslnA.abore 
l.S>maailnA;above 

D 

l.,ji,....,C-'OOQIc 
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CHILD  LABOB  LfiGlStATtOK. 

Tablb  S.-C0MPUL80RY 

[In  raadtng  (ttli  Mialfila,  tha  •iptonUirT 


ApplksUfm  dI  u 


MAKTLAND 

AJUtoOtMl  Cod*  ISll  V 
S  (IBM)  art  77  1 1E3, 
IB  A,  IM-Ifi7,  "" 
UO,  1<H 


Mil  or  pciDElpal  of  aduKil  a  lut  d«patf , 
lor  luocsrary  llissDca 
(3)  IlnunUlarpliysictloaiiUtiaDls 


SonS 


now  ippl;  ta  tlw  nl 

auunsBtwl  abova. 
The    act    -' 

which   thb 

MBled  and  r 

did  nat  applT  to  tho 
countlK  hewn  HMD- 
tloiMd;tbiiilt«irald 
^Kxar  that  ttie  com- 
IK]1hm7  achoid  Uw 
cma   Dot   apply    l~ 


II  nsnlady  and  lawfully  emidoyad  to 

labw  Bthoou  or  elaawhrrs 
Otlur  axempUona  laiiieai  In  A,  aboy* 


u  iuC,  aboTo 


Ocoupatloiu  or  a- 


BntMdLtwsliazCt* 
B  1  (aa  anundsd  by 
I9I3  C  779  a  1  and  by 

Ifllft  C  SI  a  1),  2  (ai 
amandad  bv  igi3  C 
779  s  3  and  by  191S  C 


Uphyskal  or  nuDtal  oondltion  la  inch 
aa  to  render  Ulendaoce  loeipedleDt 
or  Impnctlcwla 


It  chUd  haa  aiicb  ability  to  rod,  WTltCL 
■nri  meil  In  En^UB  aa  it  regolnd 
ipletkin  01  fourth  fttm  and 


■Onlan.1, 19U,tbaUw  waa  Inforeelnl 
gooaty,  BalUmon,  OaioUna,  and  Talbot 


,  Fradaria,  Hatted,  Uool- 


timLI>  LASOB  LiOtSLAftOlt. 

SCHOOL  A'PfENDANCE^-ContiDiied 
aattt  OB  pp.  MT-4TS  ihoald  Im  bom*  ht  mind] 


346 


■Ilk*— ^)  F<r  ptnot,  < 


Entire  ichoal  jwr 


1.  Dotr 
Hmduce  olDccn; 

Hava  duty  otanfttoBiBnt; 

Ubt  Inflect  (ll  HUblisbow 
whm  mliion  an  employed 


I.  Suns  u  In  A,  above 
1.  Suae  u  In  A,  ebave 


1.  Bune  aa  Id  A,  above 


.  Sam*  M  In  A,  above 


..LiOOgIC 


846 


OHILD  LABOB  LEGISLATION. 

Tabib  5.— compulsory 
lis  nadliiE  tbls  nuI^sIs,  ttw  txjtltmiirj 


ApplksttoD  of  w 


OocimtloDi  cc  «s- 

tabUflbmanlB 


C    l«to!l(iII1Ut<nt*) 


B  L  IMU  C  i2  a  11  (M 
amended  by  1B14  C 
MO) 

1813  CMT  11,3, 4 


iato21(irchlldhuDDt9uchaliUlI;to 
Ttsd,  write,  and  ipell  to  Engllsb  u 
Is  required  In  coinpletlaa  oifaurtb 


Hechauical  Htab- 


Worbbap 


IMS   C   fill   a    IT   (M 


181),  a 
by  Igi 
03  (aa 


'aa''>mi 

fc  77»  s  20), 


inn  c  77S8  21),^ 
(esamendedbrlsia 
C  7TV  >  Ti),  W  (« 
amended  by  1013  C 

77B1Z3) 

isi2C;2ai&,ii 


eduoallDnal 


Ing  year  to 
penons  not 
paa»e8sin£ 


:p7ii  • 

Bnglbb  _ 
la  required 
'—  comple- 


H  (U  regularly  einiihind  So 
org  pel  day  and  bavUE  ai 

ml  oertUUiata) 


Any    occupatim 


lJCS(l«il,4-T 


Sflnlin 


Wbere  achool 


with        COD- 

aent  ef 
State  bnrd 
otadocatka. 


,0,  Google 


OHILD  t.ASO&  LfiOISLATtOir. 


SCHOOL  ATTENDANC&-Contiiiued 

Data  ai  pp.  «T-47E  ibanld  b*  bcrnB  tn  mtndj 


taliweiatat 
3.  FbmUH^A)  Tcr  pamt,  ite.; 

vm 

V 

SvmlDgKhoal 

VI 

KhOOl 

vn 

(SMMOnmnVI]      , 

t«mduMsofflotn| 
l.S»ii«ulnA.*bon 

C 

Child  mint  ba  > 

mi. 

tDsponon  o7BUta  boud  of  labor 
Haxbrnmi-tlOO 

D 

b*  raqnirad— 
B«a  column  IV 

(Above  penalty  la  liunlind  lor  cm- 

B^t^iSo"?:s2«ssr, 

law) 

B 

,0,  Google 
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OfflU)  LABdIl  LEdlBLAtlOV. 


Tablb  5.— compulsory 
(In  nadlnc  tbii  iiuiTtk,  Uw  •z^amtsry 


U 

ta^tunent 
Btmrtkm 
m 

T 

HtCmOAN 

IBIS  No  47),  lOIll- 

(2)  IIUDdugynraarageaiidUTliiE 

scbool  OD  account  of 

r  A  B  1(113  s  bT8- 
1581) 

B  ittoie 

SampOinu; 

vbkaa  In  Table  3,  A.aodTablaS,  A), 

IxrtolpanDU,  OD  BxeuwrromcMiD& 

catloD.  vhkh  bottrd  "shall  certllT  to 
UwfMts"    tltsuchohldhBobuUl 

(TTuanloffloernuv  r«qulit  oartlOcaU 

MINNESOTA 

A    aioH 

On  excuse  from  dlstrlcl  Bcbool  bmrd 

(1)  On  comptetbn  oF  tbe  atudlN 
ordlQBrll;  requlmd  m  the  eighth 

mldance.  w  [f  condlUaiia  of  weiths 

dftlonla  such  as  to  prarent  attend- 

ccrtatn  localltlnl 

L.,j,i,....,L-'OLWlC 


CHILD  LABOR  LEGISLATION. 
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SCHOOL  ATTENDANCE-CoDtinued 
notes  DD  pp.  4ST-tJi  ihould  b«  boraa  la  mind) 


Reqalndaneodaiioe 

(b>  Ftr  emplorer,  etc. 

vm 

Day  school 
V 

EnmlDc  school 

C«^ta- 

EnUie  school  rnr 

1.  Dot; 
Traant  offloera  orpoUce  offloars  act- 
ing as  truant  oObm 

days,  or  both 

W  days,  or  both     ' 

eamoislnA.aboT* 

1.  SameasinA.atnre 

2.  Same  as  In  A,  above 

B 

Entlro  sctiool  tn- 
Bkm  except  that 

la  districts  where 

SXZ"Sl 

Tniantoffl^Ss' 

uiS'i.lsfe.f^'"-'""" 

■See  0  SI913  s  XKt, 

inlt  rranled  nitbout  pnqier  or 

attorney  and  Ole  complaint  up<Hi 

2(a).  Anyoflense 
30  days 

that    In    places 
olher  than  cities 

1.  Same  as  in  A,  above 
I.  8ameaalnA,abOTe 

d,j,i,.c-..,LiOOQIc 


CHILD  LABOB  LEOtSIATIOK. 


Tablb  5.— compulsory 

nadlog  this  Hwlrsb,  tb«  eipbiiUiry 


Ooomiatlaiu  or  (s- 
tatdUmuDta 


.  .  »  lono,  losM, 
10897  (u*roaiid«d  by 
tell  p  131),  imi, 
— fl,  10907  Cm 

OS,   loaoj. 


1    p    1 
11,^00( 


SitmpHim*; 
II  Mtually ,  ragululy,  ind  lawfully  eo- 
CBgsd  In  usdul  •mploymeot  oi  Mrt- 
W  llDplwMolHklijiWaravsrCSt 
Loub)  It  Is  andflsd  tlmt  this  cm. 
ploymmt  shall  be  tor  at  iMst  0  bours 

Ougr  axamptlims  luna  >s  tn  A .  abaT* 


MONTANA 


(For  pro'tolon  reqiUr- 
lof!  poor  nllsl  to  b« 
glTsa  cblld  unablsto 
Mtcod  aobool  OD  M- 
count  of  poTtrty  tod 
nqnliini:  subasqiunt 
stMDdioM  of  such 
—-a,  «n  1B13  C  TS  s 


»• 


,-, ..  from  coonty  sopcrhi- 

laodmt  of  aehooli  vhm  in  bla  ludi- 
nuQt  tba  distuic*  makes  such  atUDd- 
snco  sn  undue  hardship 

(1)  Od  sxcDse  from  cUt  oi  district 
suptrialMidait  of  schools,  cisrk  of 
boMd  of  lnist«w,  or  prbidpal  of  pri- 
vate or  parochlfttadKiol  on  satislactory 
sbovlnic  that  bodily  or  mmtal  coniU- 
Uon  does  not  permit  Its  attoidauce  at 
school  (RafDsBl  of  school  oOciBl  to 
grant  exempttoB  for  above  excuses  Is 
nibiecl  to  appeal  to  dbblct  oourtal 
the  county)    . 

[Child  under  14  who  "has  sncocss- 
fuUycompletM"  publlcwbaolitudln 
would  appsr  to  be  exempt  II  em- 
ployed In  occupations  from  whkh  he 
Is  not  excluded  by  mln'~ 


Is  not  excluded  by  ml 
(see  Table  l)  since 

ee  Table  2,  A] 


Other  eiempthms  sa 


Lij  ..__., LiOOqIc 


CHILD  LABOB  LEGISLATION. 
SCHOOL  ATTENDANCE-Continued 
notes  oa  pp.  117-05  Bhonld  be  borne  In  mlul] 


ReqalndMttndim 

tBUwotamU 
1.  KnfatdM   wlhtrillw   D  a  t  j; 
a.  P«SHte-X),  For  pnfDt,  etc.; 

vm 

V 

STratau>«hoal 
VI 

Ccm^ll-n 

Three4ourth3      of 
time  aOboot  ts  tn 

When  tbsre  are  no  UtaoiUaca 

3(».  Anv  aSen» 

10(l«y»,orbotli 

A 

SuneulnA.ibore 

issaiiss; 

E.^3^^ 

1.  Duty 

SUte  bonvu^of  cbjld  and  animal 

enlodDRthelaiiiii      •    •    •    per- 

•^VSr^t^liietl^ 

Uazlnnim-IM 

A 

SuneuluA.ibore 

I.  Same  ailn  A,  above 

..LiOOgIC 
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Tabik  5.— COMPULSOBY 


Appllotflaaolact 

State 

I 

Age 

E«mplkm 

n 

in 

LOCBlltto 

IV 

HBBKASKA 

ReviMd  Statutes  1913 
8j58S,«9a4-«B».8«8 

i 

Otber    than 

B     lltolS 

If  legJ^^Sd^Sdarfr  employed  lor 
SU^SifiT^e^t'^M 
U  required  of  theae  ohildifn  if  uod- 

Same  ai  in  A, 

C     710  14 

eemase  in  V  above 

"E^ 

D    UtolO 

SameiliT^Kve 

»j^«C, 

R  B  1813  a  an,  saea, 

ance    equivalent   to 
plM».  »  be  ia  "le- 

SJSHS 

eighth  grade) 

Stoia 

H^tncvfaf  the 

Drtvar     far     the 
above 

1-a 

cate    n«f» 

D,  Google 


CHILD  LABOR  LEGISLATION. 


SCHOOL  ATTENDANCE—Goatmued 
BotM  OD  pp.  M7-4Tt  sboold  be  bona  in  mlodl 


R«)(iinditt<DdaDC» 

DaraAool 

ETaoteeacbool 

"-aa"" 

13    w«eb:    when 
Mbool    tmn    is 
iaira.two-OMb 
(Tfcnn,  but  In 

1.  Duty 

Counly  superiQlandent  at  pnbHc  In- 

^^Ma).  Anyofflense 
lIaxJmam-«2S 

SamsailnA.abiiTB 

1.  SameaufnA.above 
7.  SameaainA.alxiTe 

B 

Boarasdu»l7ear 

1.  BaowaslnA.above 
3.  Same  as  Id  A,  above 

C 

BuDaaataCixxr. 

1.  Same  aa  In  A,  above 

2.  Same  BS  In  A,  above 

° 

Regalar    alMad- 
anc«   ntUOed 

1.  Duty 

E 

1.  Power  only 
„      «b).  Ejdiolhn* 

,0,  Google 


CHILD  LABOR  LEGISLATION. 


Tablb  6.— compulsory 

[bi  nadlog  this  snalyiii 


ApplteallonolBct 

BtaU 
I 

Ane 

EitmjKkMu 
U 

m 

LocalUin 
IV 

HETADA 

(For  pow«»  ot  i<«b.U- 
luro  to  psas  compul- 
gor;    school-atl^d- 

sUtutk.rart  H  !  2j  " 

Revised  Laws  1913  s 
33SS  (as  amended  by 

for  Its  own  a  lis  parent's  support 
(But  1913  C  233  s  1  ftxea  a  mMlmum 

iHiool  hours-See  Tatle'l ,  A) 

(3)  When  rasldeiwa.  In  ludiinHnt 

at  sucli  a  dlslance  from  a  mbUc  Khool 

(4)  Oncertlflcate  from  any  reputa- 
ble phplclan  that  physical  or  nieiit»l 
conifllfon  is  auch  as  to  preveot  or  ren- 

or  application  to  study 
[S«e  Tables  2  and  3,  X,  tor  proristais 

S5t,"^iSS£"^iih'i'r^<:;^s^ 

NEW  HAIUFSHIRE 

Pnhllc  atatulM  1«0I  C 

amended  b;  'tWl  C 

PsibilCMslLIS 
pai9CKCBap301(as 

IFor  power  of  districts 

polling  children  S  Id 
18  to  attend  school, 
m  P  S  IWl  C  83  9  sj 

On  eicuae  fom  disttlct  echool  board 
because  physical  or  mental  condl- 

lic«*oo^h 
annually 
Uught" 

B   Mtoia 

EieittjXIom.- 
On  completion  of  course  of  study  pre- 
scribed ior  elementary  schools 

Suns  n  Id  A, 

PsiwicwBia-nfas 

amended  by  1901  C 
tl),  15  (OS  amended 
hy  1901  C  Bl) 
i9lfC198s2 

I9-See jwov  bdoiK  in 

0     Any  minor  (If  unable  to  t«ad  and 

Uechanlcal  em- 
{See  column  IV| 

^Mioed' 

note  Id  column  1) 

of  schools  or  school  board  it  mtoior's 
physical    condition  would    render 

to  this  etfect  from  regular  practicing 

L.,j,i,....,CiOLWlC 


CHILD  LABOB  LEGISLATION. 


SCHOOL  ATTENDANCE— Continued 
aoMon  pp.  407-471  should  be  boms  In  nlndl 


vra 

]>a7>cluiat 
V 

Evenfog  school 
VI 

CoDtlllDltlDTl 

vn 

Entire  school  Me- 
■In 

AtteodkncS  ametn  or  otber  achool 

scho^^teM) 

"^allarrtrtand  deliver  to  l«<>cb- 
ported^Bc'hoarofflciels 

'uayAle^Wl'Int 
3(a).  First  offauie 

tian 

Tmant  Sams,  onder  the  direction 
ol  the  district  school  board: 

2(a1.  First  offense 
FloeartlO 

BimesslnA.abOTe 

I.  Sune  as  Id  A,  above 
3.  Same  as  In  A,  above 

B 

[SBcolomnVII 

1.  Duty 

Shall,  "whenever  he  shall  deem 
It  necosary,"  prosecute  vlolatloni 

m^rotb^'^  ""  ■°"''^" 

quired  bydblrlctschool  board:  In 

ployment  under  18  durbg  school 

DlstH^  school  boards 

Stale  aiiperlnlendent  of  pabllo  in- 
atractlon  or  his  deputy 

2(b).  Each  offense 
Maximum-ISO 

C 

d,j,i,....,L-'OOQIc 


OHILD  LABOR  LEGISLATION, 


Tablb  6.— compulsory 

[Id  reading  tbls  anil^sto,  tb*  expluMaT 


AppUMtloQorM                                                    1 

JfbHocm 

Ag. 

II 

£H«F(i<«. 

Loe>liU« 

NBWIBBSBI 

ieuc2jasi,4,i»-is 
1013  cm- J  4  (B. 

uiWKlvd  by  leis  C 

riVnootdoS^Shi^ 
prtoonment    foe    1 
7«r,  01  both— »U 
bvitl,2l 

»srs.";£?as^?s 

B    14  to  IB 

II ohOd  bu^emfrented  an  '■«««  ind 

miutratunitoMbool)               ' 

mSW  MEXICO 

tlS«t^s3J 
SMtatM  »15   s  4S17, 

A     7  low 

(3)  Ifllvh«moreUuui3mll(afnim 

,0,  Google 


CHILD  LABOB  L2GISLATT0N. 


SCHOOL  ATTENDANGE— Continued 
nMMmpp.  tfT-nSaboiild  ba  bma  tn  mlnii] 

Requlnd  sttfudmnee 


1.  YBlcnbtK    aathacltlas— D  n  t 

Pomronly 
3.  P«ultl«-(a)  For  pwBt,  ab 

(b)  Fcr  (inplof V,  Mc. 


tl>r  Inspeot  manuitllc  «aUb- 
Sberill  I 


In  U»  peHornuuHM  ol  Ibelr  duLf 

3(>).  Anjoflam 
IliTlmiim    iwi  or  Impiboament  lor 


3(a).  Snbuqumcof 


plorment  oertUlcates): 

SbKll  enlann  Btlcnilaiice  of  child 
hsTlni  age  and  whoalltig  cenu- 
cate  no  hiti  to  aecore  employ- 

3.  Bamc  s>  In  A.  above,  In- 
dndlnt  brack  Msd  noU 

-  Duty 

Bcbool  dlncum  or  local  ichcnl  baud 
CounlT  superlntaodaDU: 

Shall  nquln  •cbool  dinoton  to 
(nbroe  law,  aod  have  "leucral 
BdMrrlaoiT  powcri" 
Praddbu  Judge  of  dlatrlot  court: 
Ifuit,  steaob  hoIoo  o(  Uw  court, 
(Iva  nibstana  (d  law  aa  a  ipadal 


,0,  Google 


CHILD  LABOR  LEOISLATIOIT. 


Tablb  5 COMPULSORY 


Appllcathmolact                                             1 

^ 

Abb 

n 

"sail.- 

m 

LocaltllB 
IV 

NEWTOKK 

CoQSDUdaM  Laws  1910 

Art  M  8  Ml   <« 

amended  by  iHli  C 
710  and  by  1S13  C 

611),  ew,S2S  882,633 

Arc  14  s  650  (u 

Eampllaru.- 

Ingapopn- 
6,«10won» 

as,— 

B    l»tol6 

II  regularly  and  lairfUllT  engaged  In 

Bam*  as  in  A, 

C    SI014 

EUawhara 

D    14tolfl 

'"" 

tloii C  IS: 

Art  23    s   622  (as 
BoHiided  by  1913  C 
748),638{MBaiBDdcd 

Eumpthni; 

*is»ss:si 

pravbloM  in  F,  below 

F    UU>16(irregularl7emplaysdandUln 
tbeeleiiMntary  ooursa  Issued  br  di« 

nqntna  al- 

L:y..__.,LiOO;^lC 


CHILD   LABOR  LEfilSLATION. 


SCHOOL  ATTENDANCE— Continued 
Bi>ta  on  pp.  4ltt-4JS  Bbaald  be  bom*  M  mlnd| 


Pownonly 
Z.  Fenallle*-f»)  For  penot,  etc.; 
Cb)  Foteroplor«r,«lc 

viri 

V 

ETOObWHbOOl 

VI 

Ccmtilmallon 
BCboal 

VII 

ba  leas  Uun  ISO 

1.  Duty 

within  cjtr.'^lon  JtW!  sohool  dls- 
wbose  ItmlU  include  In  whole  or 

BluLI  peiioTta  dutiea  in  connei^ 

by  Buperiniendent  of  achools  in 
locBlitlw  specified  above,  snd  by 

A 

1.  Suae  as  [n  A,  above 
I.  Same  aa  In  A,  above 

B 

SuuubiB.above 

1.  Same  as  tn  A,  abore 

2.  Bun*  u  in  A,  above 

C 

BuwulnB.aboTe 

1.  BameastaA.above 
1.  BaniessiaA,above 

D 

•^.^^•~^ 

L  Same  as  in  A,  above 

■    2(b).  FlTsl  oflense 

Uaximum-taoQ 

B 

Not  less   Uum   4 

week  (S? ^8 
WMka,  between 

S^roluSinfv 

1.  Same  as  in  A,  above 

2.  Same  u  in  E,  above 

F 

CHILD  LABOB  LEOISUITION. 

Tablb  a.-COMPirLS0RY 
(Id  reading  thii  analysis,  the  eiplanitirT 


ApplicBlloo  at  act 

SUtfl 

I 

Age 
n 

£irnpNns 

m 

LocialltiM 
IV 

NOBTH  CABOUNA 

(For  powers  Of  genersl 

assambly     to   enact 

slJQ 
PBU'S  Revbal  at  I90S 

^byl9'l^C2^3^ft)i 

l^9i??338s3(b) 
«f91a(W>sreeascW 

Z38Bl(t) 

"^ai^vtog  2)  milM  by  the  nawtot 

(31  11  physical  or  mental  cmdltlon, 
M  ail«Wd  by  "keally  qualified  phT- 
sidan  before  any  court  Tiavim  liuls- 
dlctiim  under  this  act,"  ron&s  at- 

All     oonatlM 

Counties, 
eiceiit  thU 

shall  not 
aHecterie- 

isig^si 

ja-srequir- 

SyTES 
atteod-x. 

books  aod  dotW^ 
has  been  provided, 

B    StolS 

Same  as  in  A,  above 

CouSty* 

C     7  to  IS 

FcltCoanty 

NOBTH  DAKOTA 

Compiled  Laws  1913  s 
11&,  iM2, 13M,  IMS 

A    "Ola  between  tie  ages  of  8  and  IS  " 

ScnifiliMU.- 
On  eicuse  from  district  school  board 
or  local  board  of  education  wben  it 
ia  shown  to  their  satisfaction  that 
coeol  the  loUowfaig  reasons  exists; 

(1)  If   chUd  m   floquired   the 
branches  of  Ifuming  taught  In  the 
public  schools: 

(t)  It-chiJdisBctualli-neoajary 
to'tha  support  o(  the  femily;" 

(J)  11  physical  or  men^  amdl- 
tioa  <u  deelsred  by  a  licensed  phy- 

iPinilu  oTrHldeiioe  by  nearest 

1 

ezlaiid  this  age  Co 


,0,  Google 


CHILD  LABOB  LEGISLATION. 
SCHOOL  ATTENDANCB-Continued 

DotM  era  pp.  M7-4TS  ihoutd  be  boma  In  mind] 


vra 

SHyuhool 
V 

Srenlnc  school 
VI 

Continuation 
■ctiool 

vn 

*^^"S 

1.  Doty 
Hay  fiupMt  any  omoe,  tustory, 

aitoidklld'aaga 

If  ay  "  maka  su  A  rulM  H  thn 

agaaofSaDdlSyears" 
Ka).  AnyoffnM 

SameulDA,*b<m 

2.  Gomaaain  AlaboT* 

B 

BamaailnA.abon 

1.  SameaalnA.abova 
a.8am«MlnA,ab0T« 

C 

Entlra  sdunl  an- 

I.  Duty 

Tmant  oOlcers 

Ka).  Finti>afln» 

Ufnlmum-llo 
Uaximum-tW 

,0,  Google 


CmU)  LABOB  LEOtSLATIOK. 


Table  fi.— COMPULSORY 
(Id  reading  tbls  analysis,  tf 


Applkatlon 

fact 

B^ 

A«. 

^"tl^jST"- 

ItelacDan 

StonptfOH 

I 

ni 

TV 

OHIO 

A     Boy  8  to  IS 
OlrUtoM 

P*ga  and  Adams'  An- 

notated Geoenl  Code 

!5SidV»'r°« 

public  scbooks,  or  by  principal  of 
prlralcorparocHisIscbool  (su^lect. 

8n-M  (M  added  by 

un,  7707  <■■  amend- 
ed ft- lB13p8M),  7770 

apon  relusal,  to  appeal  to  Judfte^ 

tactory  sImwIdk  tbat  the  bcSoy  or 

(IS  amended  by,  1813 

p  aU),  7771-7773  (as 

uwa 

Esats'.z 

to    BtteDd    SCbOOl    to 

chOd  unable  to  do  so 

because     absolutely 

raquliBd  to  work  lof 

at  support  ol  him- 
Klt<>rS(hars,«eP& 

AAQOWlIaTTTT] 

B     Boy  Ifi  to  l« 

EamjMiiiu: 

grade  lest  In  reading,  spelling,  wrlt- 
wlOMlweeks;  11,  in  ODtnkra  ot  local 

or  current  school  year 

C     [Boy)  IS  to  IB 

EDgaglDgbingu- 

In  pl^floi 

S'^^'^ 

where     dis- 

trict bawd 

Child  who  bas  nttslactcrily   com- 

oleduok- 

pleted  elghtb  giade 

?hUdr™ 
onrlswbo 

I  Cincinnati,  Daytim,  and  pcsslbly  In  oUmt  ptoCM 


j,i,....,LiOOJ^IC 


CHILD  LABOB  LEOIBLATION. 


SCHOOL  ATTENDANCE— Oontiiiued 

notos  IB  pp.  4C7-4TS  iboold  ba  boma  In  mind  ] 


lUqufndatUndmo* 

I.  Ptmaltim— ^)  For  pmmt,  etc; 
(b)Fot«mplor«,etc 

vm 

V 

E-ronlngKhool 
VI 

CtoUmullon 

BChool 

VII 

IMS 

l«thBD»w«eks 

i.Dutr 

Ifay  tiupect  all  plans  whcra 
ohMransre  employed 

9(«);_AnrotrimM 
■ndhw  to  adioal  chad  8  to  H 

sMtlm  ira§3  of  tha  Code,  would 
nor  more  than  a>  days) 

SuneulnA.aban 

LSunaaslnA.above 

B 

of'auy  law  relating  to  tbe  Eomnil- 
Mty  iriiiaitlcm  or  employni«n^  of 

not  less  tiian  10  nor  more  than  30 
day.) 

0 

,0,  Google 


CHILD  LABOB  LBGIBLATION. 

Table  8.— COMFOiaOET 
(Id  roding  thta  tmijtia,  tb*  n 


Application  of  act 


It  moiWIlr  w  phjahnnT  uDaUe  to  at- 
ttndsduol,  nieh  disability  tube de- 
tcnnlncd  oj  the  achoot  (UatrlM 
board  or  board  of  educatkni  upon 
OertiaMte  from  a  duly  llcoued  and 


"Between  and  Including  the  agra  ar$ 
■nd  15  years  of  ago  "' 


ed  W  ini  C  2*3), 
4IZi  (as  ammded  bv 
1011 C2U),  4124, 4IZS, 
4m,  4138 


Exanptiom: 
1)  Upon  acquirement  of  the  ordl- 
-  •■—•■—  -f  Ifandns  [taugbt  fai 
jad«a    of  the  publk 
:  deMnntaied  by  district 


nary  branche 
tbe  eraioiiiar   erad< 
achoolsl,  to  be  deWn 
Bchool  board 
(2)  If  pbysEcaU*  unable  to  attend 


pbrsiclan 
(^)CbU> 

mllea,chl] 


I)  CbUd  9  to 


Uvln£  more  tbao  1} 


L  O  L  1910  a  fi02S  (as 


.coy  Google 


CHILD  IJUOE  LEOISLATIOH. 
SCHOOL  ATTBNDAlfC£-'<k>iitinued 

noMUnpp-  4tT-47E  ihoold  b«  tionia  Inmfaid) 


..^^ 

vm 

V 

BnoIncKhoot 
VI 

vn 

MiMrMntolmtln 

■rtl3>*-dIlW!tl 

Scbool  dlMnDt  baud  or  mldMit  ol 
^hI^*BI.  compUinC  of  rictetlooo 

OooomphinlafMHlun 

A 

Ttnn  or  the  aom- 
mhUe  sobool  b 

(For  oUur  daU»,)M  Tabla  3, 

3  days,  or  both 
MMlnnim-*2S    or    Imprbomnent 
lor  ID  days,  oi  both 

Katiraaduxiltwni 

State  bmA^f  inapnton  ol  chIM 
labor  01  dsputy  ot  Bald  board; 
May    iiup«ct   toctoHw,    work- 
Shall  report  viotatloiu  thnshi 
to  ichool  aatharl(l«  and  U  dla- 
trictattonuy 

B 

,0,  Google 


child  labob  legislation. 

Tablb  S.— compulsory 


ApplkatioiofKt                                                        1 

BtaK 

A«. 

n 

m 

LoMlltisa 
IV 

PENNSTI.VANU 

Iflll  Pamphlet  Lawi 
30ft  s  1414;  Btewarfs 

J,"}  I.  m  ,  ,a: 

miPI.3a}9l432,l434: 
8PDSuppl9lip   17 

A    B  to  14 

(1)  ODei^  from  dtslrtet  board  ol 
school  directors  upon  satlsbcCorr  evi- 
dence that  mmul,  physical,  or  other 

B    14  tola 

[sued  aaxnUne  to  law,  li  able  to 

Olberoiemplioiis  same  ae  Id  A,  above 

IftlG   Punpblet   UW5 
aS8sS,4,J3,  M 

Is  Id  effectTan.  1,1910] 

c  i4toie 

Vj'here^^wrtto'Qot  "wltbhi  reaaon- 

^i-SK'Sl 

School  dis- 

wh^mi^ 
school'  hu 
bean  wtab- 

sax 

Wltblll    I^ 

EM 

PHI LIPPI NE 
ISLANDS 

FOBTO  BICO 

Berlnd  Btatulra  and 
Codes  1ft  us  639 

r^^r^Up"^ 

from  school  allEnd- 

A    810» 

Biem'plkmt: 
m  Whrn  srhool  b  not  wlthfn  rea- 
aonable  distance  from  child's  home  or 

distance  From  child'9  home 

(2)  On  completfon  ol  each  grade  ol 
the  murso  of  study  preanrtbea  lor  the 
partlculu  sctiool 

DlBCbool  directors  may  dnignale 


.coy  Google 


CHILD  LABOR  LEGISLATION. 
SCHOOL  ATTENDANCE— Continued 


iid»«onpp.  «T-*7S 

ibonld  be  borne  In  mindl 

VUI 

V 

BveolncMhDDl 

KlUMl 

vir 

boudotsdiaaldl- 
raetnra.  In  any  dis- 
trict orthetouna 

A 

S«ne»lnA,.b(m) 

1.  e»n,ea.lnA,,bov« 
3.  BuDeulnA.aboTe 

B 

beSSe^Ts'lSi. 
any  day  exclu- 
BiveorBaturday 

working  week 

1.  Duly 
dustrr 

fwlQ  days,  or  both 

[BnUrounhm] 

Munlclj«l  aulherK  ies  upon  nottBco- 
Hon  rrom  the  teorher  or  from  su- 

WW.  First  oaense 

Maxlmum-^r™""^'^ 
a(B),  Third  oHenee 
Maximum— »10 

A 

,0,  Google 


CHILD  LABOR  LEOISLATION. 


Tabl*  5.— COMPUISORY 

[Id  nutliig  thb  aoalyili 


Odcunllons  or  > 


POETO  aiCX>-C(m- 

1S13  No  43  a  4-G  (u 
■mendAdbrlSUEi' 

NoWB)fS-H 
1S13    Extraordinary 
8essiaaNol38sS 

(The  prorlslDna  tabu- 
lated Ic  B  and  C  do 
Dot  >p[il7  to  chBdniD 
10  to  It  irbo  are  em- 
ploved  In  picking  or 
gitlicrtng  oaSde  or  In 
pUntlng,  plcktau,  or 
Undine  hi  the  IMd 
any  agricultural  or 
bortlDuilanl  prod- 
Dcta  In  Dompaoy 
with  or  uuda'  the 
direct  pinonat  super- 
rlilon  ol  their  pai' 


EtenifUBiu; 
On  pennislan  h>  go  to  irork  in  *i 

lutrallie  occopaMon  or  "■"  '-"-■ 


see  provision  In 


._je  foilonliig  haa  b«n  i 
(a)  lIlaoounny,warkDec«ssanft 
admission  tc  the  fourth  ^^e  of  tb 
pubUc  rural  schools:  (hilt  In  towi 


(2)  rovertTo 
ot  municipality  stating  UiM  neces- 
sity (as  deDoed)  exists  and  autlus- 
itlng  employment  (For  possible 
evening-school  sueodance  required, 
WCproTtaioiis  in  C,  belDW|i 

(3)  Employnient  certlBcate  from 
alcalde  oi  municipality  slating  that 
thoe  are  no  schools  viUiin  a  reason- 


child  lives  vheretai  sccommodaUon 
can  be  furnished  and  authorizing 
employment  [For  possible  evening- 
school  attendance  loqulred,  sea 
provisions  in  C,  belovrj 


10  to  11  (when  employed  on  Blcalde'i 
ceitlQcaU— See  proviskins  In  B  suK 


Any  lucrative  oe- 

Bcnool   houii 
[For    denMtlon 


nMDtofBd- 
ooatlDa  of 
l*artoHto 


KHODE  ISLAND 

General  Laws  l«aS  C  7Z 

Qi.imcwaib-n 


"c. 


proof  of  any  of  the  lollovhig 
,  or  preacntulon  i~' "'  — 


in  of  a  certUcala 


iswed  under  its  d 
forth  that: 

(DCblld  has  oompleUd  elemen- 
tary Btudfea  taught  to  the  llrat  fl 
vean  ol  school  attendance,  exclud- 
ing kinderuiten; 

(2)  Child's  physical  or  mental  con- 
dition is  turfi  as  lu  reader  attend- 
ant* Inexpedienl  or  impractlcabla: 

13)  CliUd  la  deatUute  of  suitable 
clothlQ);  and  parent  or  guardian  Is 
uuablo  to  provide  same; 

(t)  (.'hildwaaeiclniledQnmBChocd 
attendance  "liy  virtue  ol  some  gen- 
eral law  or  regulation" 


service  or  engaged  In  bUBloea 
Other  exemptions  se-ne  as  in  A,  above 


D,j,i,.._L.,  LiOOqIc 


CHILD  LABOB  LBGffiLATIOK. 


SCHOOL  ATTENDANCE— Continued 

DOtas  CD  pp.  W-47S  ihoutd  b«  bonw  In  mlndl 


(b)F<»«mpkiT«,«M. 
VIU 

Day  BcbDol 

VI 

■dwwl 
VII 

6ame»slaA,alMVB 

1.' Sun*  ■»  tax;  •bora 

B 

monthlT    by 
InjutoSl*""" 

Forto  RIoKi  Bnimi  of  Labor 
Hhiteiuni-tioa 

C 

Tnonti^Mm' 
der  tlM  dInMko  ol  tbt  local  school 

«s).  EKhoffvin 
Uulmum— 130 

SuiwubiA,*b<n« 

1.  Sum  a«  In  A,  above 
ZSame»tnA:.bov. 

_.,  Lioogic 


CHILD  LABOB  LEOISLATIOX. 

Tablb  a.— COMPULSOBY 


[In 

«*dtagthi.u>idy^ 

thBBipUalerT 

ApplfcMiODOlBCt 

SMto 

A«e 

E««]M«u 

LoaUlIn 

^ 

n 

lU 

IV 

A       StoH 

Anydbtrfclor 

191fiNo98»l,a.4-7 

ssBS; 

(For  csempUon  [ram 

£SfeSSS 

disftletj 

jHrent  fcnotablelo 

ou^B.a 

proTidB  necBsssry 
books  and  clothme, 

H^^Sm 

mlt  a  patl- 

tionlcrtbe 

Bttandance  alter  aid 

vWed                        ^"^           ""^ 

ulopUmol 

h»  been  provided  b7 

thl>IM,<( 

(3)  II  chad's  Mrvk«  ue  neoaMur 

SSJ'.II^Is'no  9g 

lor  support  ol  Wiosell  or  hb  parents. 

SH 

s2) 

on  aicount  of  eitremo  poverty,  u  at- 

snsi^S'iesjsw 

M,.f 

trict  may  require 

eleB^ioB 

which  most 

a(  eahnol  trosleea  lot  good  and  soffi- 

ntloQ  ot  tbe  excuM  to  be  Mt  forth  in 

Mtimoaa 

writing  by  nldbaerd 

PBUtSTgr 

InaenalabKBUtiBii] 

B      IttolS 

'^SS'"' 

Bunplkmt! 

aV^iSK-SffiSXJSi 

OTMrrlaa                            '"' 

zJSl^S.'ite^r*"^'^'^^ 

SOUTH  DAKOTA 

"  ■■?:',mS'..'«' •'•""'•'•"■ 

lOT7ClJS«rtte»,100 

1B13  C   1B3  s  3-4  (u 
addadbyMISClto) 

Eumpilmu: 

11  child  has  completed  gth  ipadB 

i«ncman7Bi4S(« 

BmeDdwl  br  ISlt  C 

to  local  board  ol  educstion  or  die- 

170), 140 

ea  at  leunlng  tat«ht  Id  the  pubUo 
(S)  ctOd'.  phydcal  or  mental  con- 

„^Janoe  tmnda  or  impr»»l(»ble 

1 

1 

If  In  opinloo  of  nnirt  or  Judie  oam- 

CHILD  LABOB  LEGISLATION. 
SCHOOL  ATTENDANCE— Continued 
nMeaonpfi.  4t7-fr5  sbonld  be  bona  In  mini]] 


1.  ^ftrJw^authoHUm-D  u  t  j; 
I.  Fenalths-fa)  For  parant,  atci 

vm 

Dayaobool 

VI 

vn 

monthn.   or    fiiU 
t«rnilltennlsl<a 
than   4   monttaa, 
lucbUdllTlniln 

trlet^dtneaged 
In  work  at  borne, 
vfaetbor   att«nd- 

I.  Duly 
Board  of  Mbool  tnialees: 

biBlD«a  house 

(Boob  day's  vlotatlon  a  seixirate  of- 
Imse  Bltn-  expiiation  ol  3  days 

A 

Bame>itnA,abOT« 

1.  BanuailnA.ibove 
3:8M)MMlnA,»bava 

B 

Entire  wnn,  In  ab- 

BSfSX 

Irict  board  may 
decnus  time  to 
not  lesa  than  Iff 

sj^b'irbL'siS; 

pletedSthsrada 

1.  I>utv 
Tniant  omoen 

Any«lmtabl«ctUien: 
Uay  petition  u  abova 

Ka).  Any  dOhum 

Uailmum— tX 

A 

child  labob  lboislation, 

Table  «.— COMPUIBORY 
(In  rcBdlng  tUa  analrils,  tbc  explMMUrj 


1 

BtanpUinu 

n 

ra 

Loalltla 
IV 

Bbumon'a  Code  l»a  • 
19l"6»Bl-3.6,7 

A    "Between  the  ages  ol  g  and  11,  in- 

oerUflcate  o(  prtndpal  ot^choo/'at- 
(3)  Inability  of  parent  or  gnardlan, 

B    14  told 

BiempOmi: 
Itabl*  W  read  and  WWW,  and  actively , 
regularly,  and  lawfully  enK«od  in 

[SeeootmniiV 

TEXAS 

RertoBd  Civil  Statotos 

WUC4V  9  1.3,6-9 

A     a  to  13 

{D  II  bo.^!^ mental  omdlUoo  to 
^  (5)If  Uvlni  21  mUM  by  direct  and 

B      litoH 

OthereiemptlonssameaslnA.BboTe 

,0,  Google 


CHILD  LABOB  LEGtSlATION, 


SCHOOL  ATTENDANCE— Continued 

Dotas  dn  pp.  «7-lTS  sboold  ba  bona  In  mlndl 


ReqtdiadatlaDdanoa 

1.  Enlordhg    Bulhorlties— D  n  t  y : 

3.  P^SwkTfa)  For  parent,  etc.; 
(b)  For  amployar,  etc 

vm 

V 

Evening  aohool 
VI 

school 

vn 

pas 

May  mspaot  offlca,  lactatr,  or 

dar  Ji«tlon  Aboard  ol  educ»tlo«; 

Kb).  First  offense 
Ulnlmuni-«3 

1.  Seme  as  In  A,  above 

2.  Same  a*  In  A,  above 

sis?ab 

days,  for  the  y«u 
baglnning  Sap- 

and  for  tba  year 
1018-19  and  mcb 

yaartheraarnrat 
least  100  days, 

thmtha  maxi- 

fiudistriMobere 

ChadlHidB9 

I.  Duty 

A 

SamaasinA,abDv<i 

i:eamlMlnA;above 

B 

,0,  Google 


CHILD  LABOB  LBOISLATIOM. 


Table  6.— COMPULSORY 

[In  reading  thlsanalmli 


Application  of  act                                                 i 

Btate 

I 

Age 
EumpUon, 

n 

m 

IV           1 

UTAH 

A  Stole 

Od  certificate  from  city  or  oooDt^ 

dencesatb&ctory  to  him  t£at  cme  of 
tbefoUowJng  reasons  eilitii 
(1)  ChOdliBS   alresdy   unalred 

•^(J)  No  ablilct  KdlOOl  wllhta  21 
mbu  Is  tau^t  the  requisite  leogtb 
otthne 

VEBJMONT 

IBIS  Mo  Ms  30-83, SO, 

ing,  see  1W5  No  M 

EimviloTu; 

(1)  If  ohifd  has  already  completed 
the  elemeatary  school  course    "^ 

(2)  ir  mentally  or  physically  un- 
able to  attGUd  ^ool '(school  saper- 
Iniendml  may  In  sucb  case  request 

■  &)  Iflerallyoicusedtromattend- 
tlon— See  Table  2,  A;  Table  3,  A] 

elemmtaiT  school  coarse  he  may  be 
excused  by  superiDTendant  It  his 

otber  sufflclent  reasou 

ol  "avail 
of  these 

orspecial 
atectfoni 

[The  eenarsl  assemblv 
mafprovlde  for  thi 

tlon  of  chlldniD  be- 
tween the  egos  ot  8 

lW8C3Ma  1,8,4,6-1 

(ijllableto  remand  write 

h)  II  excused  "lor  cause"  by  dls- 

(3}Ifweakhibodyormfnd 
jl)  ItllvhumoTe&anJmnesfrom 
Dcsreet  public  school  or  more  than  1 
nillo  from  the  line  ot  a  public  (roe 
school  wagon  rou to 

■  These  provisions  have  been  adopted  by  the  lollDWlng  cities:  Qltton  Forge,  Lynchborg,  Petonborg, 
Richmond,  Brislol,andby  tbeffdlowbigaouDtles;  AUegluny,  Henrico,  Kocklugham,  Sbenandciata,  Wba 


.coy  Google 


OBILD  LA&OB  LBOISL&TIOH. 
SCHOOL  ATTENDANCE— Gontiiiued 

ddM  oo  pp.  KtT-l7fi  abould  b«  bctiw  In  nbidl 


la  my  dty  of  tlM 
lint  or  nooBd 
(dus,10v«dn(iO 

UDMCUUVC) 

In  uiT  othtr  plvn, 
ncottve) 


1   nmnbfr  at 
m    (cr   which 


shall "  ooothitu  In 

OICIlMd    hi    l^t- 


,0,  Google 


CHILD  LABOB  LEGISLATION. 

Table  5.— COMPULSORY 


Apirilcatlon  al  act 


Wcapatlooi  or  < 
UbUibmaOa 


ivIngreBsaa 

(1)  CbUdEu  BtU 

Croficlency  in  bianc 
.w  to  bB  lau^t  in  11131 

(2)  Ha  Ig  mentally'  « 
uniblc  to  itteod  sduxri; 

<3>  Oth«c  gufflolant  n 


pbyslnilj 


B    Ifitolfl 

Emtpaont: 
If  renilacl;  and  tewTDlly  < 
useful  and  nmoiMntlvi 


A.lbOTI 


WEST  VUtGINIA 

Hon'sCadamSCUg 

alTs,- 


2114, 31l>0-31i8 


EinnpUofu,- 
(2)1  r  tbne  ii  ooachottl' 


rf  pannii 
ilUbotat 


aiwln,  tar  raquirwMiit  ola  oartlfl- 


br  hnpUc^ltai  oonitlti 
tkia  Sir  child  vAo  huj 


,0,  Google 


CHILD  LABOR  LBOISLATtON. 
SCHOOL  ATTENDANCE— ContiQued 

DOtaa  CO  pp.  VT-4TE  ibcinld  b*  banw  In  mind] 


1.  Dntj 

Hava  duty  of  (aAmuiUDt: 

Hsf  InnMcCitortE,  mllli,sho^_. 
dr  Mbar  pUCM  wlHn  cbOdnti  mar 


Tmntoffliocn: 

Hits  duty  0  ...  ... 

[For  atbM  dulln,  ■ 
A-IX) 

3(a).  First  affmM 
Ffaeom 

3(a).  BnlMeqaBt  i 


Digitizecy  Google 


CHILD  LABOR  LEQISLATIOIT. 

Tablb  5.— compulsory 


AppUcatloD  dI  aot 


Oocapatknuori 


WISCONSIN 

Btatuta  C  37  a  43W.1 


(I -, 

leis  c  S20),  ts»b, 

«9ca,439cb.^ecc.  1, 
43BCC.  2,  33Bce,  439e, 

BtCS3Bl7»d.l 

{An;  cbUd  14  to  IB,  liv- 
ing within  3  miles  ol 

town  or  vilhln  tba 
corpoTBtB  llmlla  of 
any  city  or  vUkge,  It 
not  phyafcBlly  bKO- 
paduicd  and  not  r»- 
qubvd  br  the  riovl- 
loutabuutedfii  B  to 
UtMid  nbool,  shall, 
il  ha  lives  In  a  town 
or  city  m&lnCBlnbie 
schools   as  speolfled 


[or  5  hours  per  week 
tor  fl  monFha  or  4 
bOQTS  pei  we«k  for  8 
inoDtha  or  sttand 
■chool  as  apedaed  In 
B— fltC2Ts*39a-las 
addadbyl9I5C2M| 


(I)  It  chSd  has  completed  el^th 
grade  and  has  diploma 

m  It  child  lives  more  than  2  miles 
trom  Bdiool  of  his  district  by  nearest 
traveled  road,  unless  Iree  transporta- 
tion Isfumlatied 

(3)  It  child  hu  certlflcaCe  trom  rep- 
utable physician  In  ganeral  practice 
that  he  Is  not  hi  proper  physical  or 
mental  condition  to  attend  sSidoI 


14  to  IS    [See  note  hi  ooliunn  I] 

fUmptfoiU.- 
It  regularly  and  lawTolly  employed  In 

uwtui  employmeot  or  senica  at 

Lome  or  elwwhere 
Other  eiempUoDS  sameaa  la  A,  above 


8t  C    S3    a    IT2«a-ll. 

insa-u,     I72te-i:), 
lT2Sa-14,      ITSSa-IS, 
1728a-lfl,  lT28d,l 
BtCliaas23M-^ 


(I)  liable 
Engliili  SMilencas 

m  Child  may  be  eiempled  by  State 
Indugtrloloommisskin  II  ha  has  oertifl- 
cate  Erom  registered  practicing  ^ysl- 
cian  ahowlng  that  hb  physical  oon- 
ditkm,  or  the  distance  neceraary  to  be 
traveled,  would  render  required  at- 

pnju^a  to  his  health 


lor   tfaa   Id- 
whlcfamlooT 


ITber* 
aiyet— 
,l,l>l&— 


.coy  Google 


CHILD  LABOB  LEdlSLATIOK. 

BCHOOL  ATTENDANCE— Continued 
notes  on  pp.  «7-«S  sbould  be  borne  In  mlDd| 


— 

Enloroement 

(b)ForMpployer,eto. 

vm 

V 

Evening  sshaolj 
VI 

aebool 
VII 

atteoded 

In  any  to«n  or  vO- 
taea,     S     H:haol 

Tniaotofficm; 

Have  duty  of  ■ulorMmant: 
Hay    Inspect    act«l^woilt- 

1,  Power  only 

a(a).  Eacb  offense 
MWmum-»  or  taprl»onm«t,  or 

3  iDonths,  or  both 

A 

BameaslnA.above 

1.  Same  aa  In  A.  above 

2.  Same  as  la  a;  above 

B 

Regular     altend- 
ance^st  eventing 

[See  column  Vl| 

1.  Duty 
Has  duly  ol  enlorolng  ■'■  all  the 
log  or  ralatlve  (o  child  labor" 

ITruant  offlnra  mav  bave  tbe  dntv 
and  certainlv  bave  tbe  power  of 

(Above  psnalty  may  be  recovered 
debt  or  assumpsit) 

,0,  Google 


CHIlB  LABOB  LEGlSlATlON. 

Table  5.— COMPtTLSOBT 


AppUoatloialMt 

State 

Aga 

E«mpU»m. 

LoGllIIiB 

I 

n 

m 

IV 

WIS  C  O  N  SI  N— CoD- 

D    litoIT 

XSSIT, 

CKr  li>wii,or 

iLi;;^ 

6tC«3Eiti9et,173Sa.I, 

ld^|"!e'l"^^t 

aS 

*clio«l,    or 

iT28c-i!tl  i7:sc-i!ii 

oonuMtdal 

ITSSc-I.S,       ITaSd.l, 

admolliea- 

17Ma-*.j' 

fit  C  110a  >   2WU1, 

mimnHto 

33M-TD 

JSidl?*^ 

B    Any  minor 

SameaiinD, 

wiiWi  la  not  a 

above 

bade   mdiutir 

(aea  8t  C  B3  ■ 

Sj^tormk 

bS^eataUWi^ 

br  IndnsMal 

i»mmltiloD> 

[BeeoalumnlVI 

WYOMING 

diulTs" 

CompIlKdStBllltalBID 

alSi>e,lS6T,lM2,19M 

On  excuse  I^  dbtrlcl  board  (or  <MW 

o(  the  folldwliD!  reasons: 

(1)  ChDd  who  b  an  Invalid  or  to 

C2)  l/thb  law  would  "worn  a 
harcbhlp"  hi  child  (In  ttab  cose  ei- 

cuHmiut  be  written); 
(3)  It  ctaDd  haa  bean  eicluded 

from  regular  actaool  lot  legal  rea»aa 

htaachoidlng 

I  The  loUovlne  cities  were  malntal 
Bekilt,  Ch^MPewa  Falla,  Cudatay,  S 
Kenoaha,  LeCnirae,  Uadbin^  Manltoi 


J  continuation  aclioola  on  Jan.  1,  lOlt:  Applalon,  Beava  Daoi, 
OBlre,  Fond  du^L«i,^CIraDd  RwUl,  Oraan.B"    -——-. 


t,  HllwaakH,  Mm- 


',  Two  Etvwi,  WauMO. 


nab.  Oshkoib,  Racine,  Sbe^ygan,  Bou'th  MIlwBukee,  Stevou  Point,  ^i 
-^d  WMt  AU&    (See  81  B  6S3p-3.1  (b3  amsoded  by  IBlS  C  BIS)  — -•  '"'-  ' 
'b  Mboob  must  beeslabUsbed] 
Forprovlakin  requiring  mlnon  employed  In  any  accapatlm  whieb  l)atndatndiurtT7,BDdlar«bfcta 
"' '-- minora  shall  have  beMi  Mlablisbed  by  the  indoatrial  conunlsa* —  —  v.._j._. . 


living  wage  for  n: 


a  living 
andscEc 


I  attendana  [«qulr«d,  M 


,0,  Google 


OHIU)  LABOB  LBOIBLATION. 

SCHOOL  ATTENDANCE-Contmued 
DotaHvopp.  WT-tTSiboaldbaboDelniDliid] 


1.  Bnlordni!    eatboritln— D  n  t  r; 

1.  PeSa^Ma)  For  pwcot,  Mt; 
(b)  Fof«mplO)r«-.«c. 

VIII 

I>VBCllOI>l 

V 

EwotogwfliocI 

MibOOl 

VU 

lor  child  U  to 
Id,  imd  6  hours 

boura  per  week 
lorSiomthsfor 

Time  ahall   be 

ductkm  In  boura 
Df  labor 

1.  Duty 

TnuntoOtcen: 

.^ -"'-"'-""'"=■ 

2<b}.  Each  offoise 
MInlmuni-Forlelture     ol     110    to 

Uulmum—FirleltuiB  of    tlOO   to 

BUI« 
[A  clrll  suit  maj  ba  broncht  lor 

Sum    m    In    D, 

1.  Swne aalnC, above 

2.  Sunea>lnD',tboT* 

B 

Eutbeaesalan 

1.  Duly 

Truant  officer 

sab""""""-" 

a(8).  Ffnt  offmM 
Mailmuni-»2S 

U^um-IU  orl2a  ind  lnqirtaon- 
meut  form  days 

,1,1.0, Google 


CHILD   LABOa  LEGISLATION. 

Table  6.— STREET 
[In  rending  thia  analjslt,  tba  expIaiiBtorT 


State 

Minimum  age 

n 

m 

LooaUUes 
IV 

Oempam, 

mspl93sl3,14 

aneewllhall  the  pro- 
visions tabulated  In  A] 

second  group  ol  occu- 
pationsTlsted  In  col- 
umn V  as  woU  as  to 

lated  in  column  VIll] 

overeocord- 
totBl'^M- 

DlstrfbutbiE.  selling, 

cals,  handbOIs,  or  cit- 
culara 
Any  olber  trade  or  co- 
in any  street  or  pub- 
lic place 

INoppovlsfons! 

AHIZONA 

Revised    Statutes    1813 
Civil  Code  title  14  C  2 
s3110,3mjl3B 

IFoc  provision  governing 

black  stand  or  estab- 
lisbment.   we   prpvl- 
skmi  Id  A,  B,  and  C, 
in  Tables  1,  2,  and  !. 

*ias 

ISeaC,  below] 

Anrcltyoftbe 

B    10 

I8e»C,b«lo.rl 

-SK^"-'- 

C    [Boy  10] 

Boy  10  to  14 

"Other    work    oatslde 
scbool  hours" 

ABKAKSAS 

[BeecoltmmVI] 

A 

D,j,i,..__.,  LiOOqIc 


CHILD  LABOB   LBOIBLATION. 


TRADES 

notas  on  pp.  467-475  sboold  b«  b< 


It^nlaUoos 
VI 

vn 

Enl<jrc«iunt 

B>!dR«mii]nKl.  mblMt  to  Uk  UOaw- 

pormt  or  gnanllani 
(3)8ubmis.l0D    a    ntiibctory 

ord   Is  Dot  stUsBiclory  to  school 
principal 

8  p.  m.  to  8  a.  m. 

state  [aetory  hispector  and  bis  dcpu- 

Pidice  offlnii  and  other  puot  oaWis 

2(a).  Any  oIlBnsa 
OSander  sbail  b«  d»lt  with  as  Inyan. 
11a  dellDquant.    (Bee  also   Dotuion 

A 

(SvC,  below.   It  would^psar  that 

1.  Duty 
Factory  inspector  |th«ra  is  no  law 

Uairm'i^-4200  oi  Imprinunant  (or 

A 

Bams  as  In  A,  above 

iasajiiix: 

B 

in  ItBludEmiml,  sucb  w«-k  will  not 

I,  aamaaslnA.aboTa 
!.  SanwulnA.aboTi) 

C 

IniitrHttiBdiH.uiaTablatfucom. 
court— l»llA2Uil] 

L:y..__.,LiOOQlC 


CHILD  LABOB  LEGISLATION. 


T&BLB  6 — STREET 
[In  reading  this  analyslB,  tha  axplanatwr 


Slate 

— 

lUmlatedapi 

tn 

LoadltlB 
TV 

Occupatiou 

CAUFOBNU 

Deerlnc's  Qeneral  Lews 
ICOSAieilslA-lTlu 
added  by  mSCSM) 

IChOd  nnder  18  la  pro- 

tubiiedbyieiiceEss 

^sas 

11"*" 

SelllDE  or  dbtribDIbK 

Bootblackbc 

COLO&ADO 

yilla'   Annolatad  Stat- 
uM   revleed   ediUon 
1912  a  B37,  MB,  870,  B7J, 

iei£  C  IBO  9  11 

(See   Table   1,   B,   and 

Table  4,  A.  for  general 
ptovleioni       wblch 
might  affect  employ- 
ment In  ilnet  tradea] 

A    OirllO 

'V"- 

BeUIng  or  dlitrlhutlnf: 

CXrNNBCnCCT 

A 
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CHILD   LABOB   LEGISLATION. 


TRADES— Continued 

noUa  CD  pp.  W-^TS  ibonld  bt 


VI 

N%hl  work 
pndilblted 

3.  Poutltlts— (a)  Yar  mlaa;  0>)  Fa 
«  (umhhtag,  W«.,  fe  mlnot       "" 

vin 

1.  Duly 
ataie  bunMi  ot  labor  slaUMiea 

J^Anroflens. 

<AbaT8  penalty  Is  tocarra)  by  pannt 
rlotetlng  any  pnvlsloii  at  this  act, 

tberelm  ^pean  doubWUl) 

Shall  "Inqnlrelnto and saperrlM 

nOaliiig  to  Child  labor" 
Kb).  FlmaSnua 

so  days,  or  botb 

^Pwhopennltasui!lichlldto"be 
.mploywl''^) 

X 

adept  work  In  itratt  tradca] 

A 

,0,  Google 


CHILD  LABOB  LEGtSLATlOK. 


Table  6.— STREET 


(IntMdiugthia 

BtaU 

RecnlatsdBcii 

LacaUttaa 

BabmiMa 

Eb«pa>-1 

. 

n 

m 

IV 

V 

DEtAWAIlB 

^gs}; 

Boy  UDderlt 

Ad;    dty    or 

[Utolfl) 

aoVorovtf 

po<dnE,or%(I«£«'lat 

Bavbod  Cods  ins  C  71 

S^S 

RCm5CW»JlB8-3l77, 

JIBO,  «gS 

1F<H' minimum  BE*  olH 

s?r.,?kKfiir 

"bootUuk-stuid  ts- 

tsbllsbment,"aw 

TsblB  1,  B) 

t.-'r^ttit 

Is  not  dear  whether  or 

ODt  the  poaHdon  ol 

cata  mempt.  a  AUd 

ftom  the  Qlght  woA 

prolilblUraO^ 

pttanot  i*Br«betI«r 

'  or  not  the  provHons 

1"  thj«  *»''f  1*^ 

occupttlona  or  ml?  to 

eneiglDgtlieretal 

aSund^ie 

Bootblack 

^KeepedOedl 

above 

Any  othsr  trade  or  occu- 

pation perionned  In 

D^^Kffiffl 

^ld«9  exS^* "«- 

^ar^" 

»„£srx» 

,0,  Google 


CHILD  LABOB  LEOI&LATIOK. 
TRADES— Continued 

DOta  OD  pp.  167-47S  sbodld  ba  bme  In  ntfnd) 


I.  Enlonliie      nrtluritlM  —  thil;i 

Power  odIt 
a.  PenalUtB— (B)  For  mtooT  {b>  For 

pvanI,«U.;(i;)Porp«nonidlliic, 


CompUuica  vHh  kgti  requirament 
coooralnc  Kiioai  atteuduue— 8e 
Tibia  &.  Work  pntJblled  dnrln. 
Khtwl  boim  Diilim  ehUd  bos  ani 
idovment  ccrttflcaU 

Fsmlt  and  badga  requlnid ,  subject  t 


flreqairad, : 
ndlOcos  jE 

.._ ._  ..  WImSKbanol 

eoaatj  or  by  (l^>utyoIeitb«; 

(1)  Apidlcatlaa  must  be  made  Id 
Ixnixi  DT  parant,  puatUen,  etc.; 

<3)  ETUmce  of  aee  mme  u  li 
mquired  tor  emplcTment  — ■"— •- 
|S8a  Table  3,  B-Ivl; 

,<«- 


1.  Duty 

-^"'  labcrtzupect 

d  bj  bbn 

Poweinilr 

Hay  make  and  pi 

;nrmlt  and  badge  may 

tnuinc  oBcw  upon „ 

tlon  of  principal  or  chteC  executlTe 
ol  scbool  or  upOD  oomplaial  ol  State 
eblld  labor  liupeclor  or  ol  ptobatkn 


1(B}.  Any  offeDM 
OOandaT  dealt  wltb  as  JuTenlle  ds- 

3^).  First  oOeose 


amea,  and  that  be  haa  attahwd 
iDnnal  development  and  la  pbyii- 
ally  and  mania]]     '    ' 


(Penally  1(c)  la  Inonmid  by  pemm 
■eUing,  etc.,  with  knowMn  that 
minor  Inlenda  to  vlolale  or  ailar  no- 
tUcaClon  that  mlntr  ii  imllcnised) 

1.  Bams  as  bi  A,  above 
3.  Same  at  la  A,  abore 


,0,  Google 


CHILD   LABOR  LEGISLATION. 


Tablz  6.— street 


Stats 

,,^^ 

Regulated  age 

Localltin 

Occupalloos 

je'v^tod'statM  SlatatM 
atLargep990 

[Formlnlniuraageatia 

"  sss 

Boy  10  to  19 

^*^iSS25^SSS 

ma«alnM.p<rfldiinJ>, 

GhandisB  nnoD  any 
street,  raadTorh^ 
jg^orlnanyp^ 

B    Boy  ID 

BoylOtolfl 

SamoulnA. 
abova 

Trade  at  bootblai^lng 

FLOUDA 

Compiled  Lawa  1914   a 
»&,     16421,     264^, 
»42t,  XOm,  37SSB 

ed  iL  A  apply  to  cblld 
dijlrfbutSg,     selling, 
ale.,    and     "ed^loy. 
ment"  b  not  speclH- 

In  the  oxemptloDl 

[See aba  C  L  1914  33237 
for  minimum  age  of  11 

S5£— 

A     Boy    10    IB« 

^tf<;j,2 

Jj^t^t^pnbUc 

«a,e<SE3;SX.a,- 
In    tba   delivery   of 

[SaecolnmnVI) 

B 

GBORGIA 

BAWAn 

A 

d,j,i,.j-..,LiOOQIc 


CHILD  LABOB   LEGISLATION. 


TRADBB—Coatinned 


VI 

Nlfht  iTvk 
VII 

EnCDTCtttHit 

Power  only 

7.  PenalliM-<a)  For  mlnir:  (b)  For 

vni 

Age  ud  sduMlim  cniUlaite  In  h^ 
of  Mhtnls  «  b^  depu^wSn  appli- 

chDd  labor  inspector 

nUsbctoiT    erldence    to   supsrta- 
tBDdant  ofxaiools  of  (he  District  of 
C<dumbiA  tbal  child  baa  acquired 
tha  bHUcbra  of  leaniln«  taugbt  In 

1,  Duh- 
CbOd  labor  lospsetan  [3  detailed  pri- 

beexblblted  to  deniaud,9ee  column 
VI] 

%.  [No  spedOc  provlslmi.    Ju- 

Bum  as  to  a,  abova,  taclnding  brack- 
atadnot* 

2:Benie»3lnA;ebov6 

B 

1.  Duty 

ciniilt  Judgra,  at  beg&inlns  of  eacb 
Mrm  orthe  court,  tolE^StigBte  vjo- 

Grand  jiirira  and  munty  solkltors  of 

TestiEBlevlolatloni" 

Mailium-*^  """^ 
(AbOTe  pfuaKv  fa  loooiied  by  peraon 
havtaK  child  "under  hfa  conwol" 

plo?«r'^^'^te  Incolumn  1) ""' 

A 

(Any  chlM  under  12  wbo  fa  found  pod- 
ding any  article  upon  tbe  street,  or 

B 

IThsra  an  no  apeclflo  prorlsloiu,  but 

A 

D,j,i,....,CiOoylc 


CHILD  LABOE  LEGISLATION. 


Table  6.— STREET 


(inreadinetb 

analysis,  tbeeqdanMery 

StiM 

Uhdmumage 

n 

Regulated  age 
m 

LocaUUn 
IV 

IDAHO 

[SeecolunmVIl 

' 

UXINOIS 

Hurd's    Revised    Slal- 

uleBW3Ca8s42hg 

fM3CaSs4M',»B3,»es, 
In  oolunm  VUI] 

Belling,  givtaga»ay« 
in  auT  maniv  db- 

mm 

bloodshed,  crime,  «4e. 

(BeeooludinVIJ 

B 

INDIANA 

[Bee  column  VI] 

IOWA 

(In  cities  having  a 
superior  or  mu- 
nicipal    court 

ofsctaoolsorhis 
deputy  may,  in 

oieepttonal 

B^S't^ehSwing 
made  b;  the  su- 
perior or  muni- 
boy  under  11] 

Boy  11  to  16 

[See   note   In 
column  n] 

"^US^ 

Distribution  or  sale  ol 

,0,  Google 


CHILD   LABOB  LEGISLATION. 
TRADES— Continaed 
doUb  00  pp.  ttl-tn  ibonld  be  borna  bi  mind] 


SSMS 

VII 

BnKrcemwt 
2.  l-enSlL-cJ)  Pot  mhior;  (b)  For 

vin 

Table  I.C.fCir  pravkkm  Bifaigmlni- 
IffBctwork'^atreetB^Ml            '' 

^ 

J.  iNo.pecmoproyWonl 
2(b).  Any  offense 

(AboTB  penalty  Is  bioiirted  by  em- 

A 

of  tbe  DMirt— 19IS  p  308  a  n 

rc«iUi>UoD>  whicb  mlgb  t  be  bi  aonia 

Work  pnibiblted  durbii  scbool  houn 
Badge^ulred,  eubjeofto  tbe  (dknr- 

(3>  Scbmdreoacd.alpitd  byohM 
executive  of  school  atiMided,  tmi- 

which  ba  is  to  engw*  wDl  dM  Intai- 

7.30p,iii.to4a.m. 

'^SJi^aiS: 

Kb).  Any  oatnaa 
(Above  penaHytt  bmured  by  "  par- 

(Above  paoalty  la  incurred  bv  penon 

minor  Inleada  lo  Holatp.  or  slier 
DotinistliHi  from  erlorcLng  official 

A 

,0,  Google 


CHILl>  LABOR   LEGISLATION. 


Tablk  6 — STREET 
[In  raadlnc  lUa  analyab,  Ibe  axptaattn 


StaU 
Ralannogi 

Utalmnmag. 
n 

Peculated  ago 
in 

IV 

EuMftkm, 

JBeeoolnmnVIl 

A 

KENTUCKY 

BtatDtes  leUl  a  331a.lS, 
331a.l8 

[The  provisions  tabo- 

employer,etc.,ialh.rf. 
[For  prohibition  of  em- 

[Forlawprohlbitlngem- 

j^d..ds,.«et»irf 

■*  ir,t 

Anyoltyoltha 

or  third  cW 

Pnldling 
Boot  blacking 
DbtrlbuUng  or  geHtaf 

Boy  n  to  1« 

"•ZS"'' 

M^lan 
Any  othtr  oocopativ 

,0,  Google 


CHILD  LABOR   LEGISLATION. 


11LA.DE8— Continued 
Dolu  OD  pp.  ter-as  sboald  b< 


Sntamtm&Dl 
.  Enlorcfog     aathfrtUta  —  Da^ 


Ic.,  tomlDir 


fniAn  fliB  DO  spiiciflc  pmrlsFoQ!!,  but 
see  Tables  1  b  4  Cor  geiienil  ngnl*- 
tjons  whldi  might  apply  to  employ- 
meDt  In  Mreet  trader,  and  Table  S 
Kir  compnbory  aduul-attaDdSDoe 
reqnlremeotg  whidi  would,  under 
wrlBfii  DoDditkms,  keep  >  child  Iram 
irork  during  xAool  boon.  Anr 
dilld  tuiderlO  vho  la  fmiod  peddllDK 
or  gelling  any  artldo  npontliaitieel, 
or  frho  acmmpaniea  oi  Is  ued  in  th« 
■id  of  any  penonao doing,  lideemed 
dependent  and  nedecled  and  maybe 
dedared  a  ward  of  the  oouit-^en- 
eral8Utut«9l9099EIOO) 


I.  Duty 
Labor  InspecMra 
Trnant  olDceia 
Felice  offlcen 
JuTenDe  oourt  prcbatlon  ofUcen 

Si).  Anyoffsnae 
all  be  dealt  with  as  Juvsnik 

aJCT'FlirtoflB 
Ufahnu»-ti« 

3(b).  Second  of 


Imprlnnment,  i 

Uaxlmum— 1100  or  Imprtaonment  for 

aOdayijOt"--"- 


30  days,  or  balb 
(Penalty  3(b)  applies  oi 
tloni  b  reganTfo  cb"-* 


I  by  parent; 
Eadi  offen: 


(Penalty  2(c)  la  IncuiTed  by  pi 
nlllng,  etc.,  with  knowledn 

minor  Intandi  to  violate  or  alts. 

lifldtkin  that  minor  Is  untloaikstd) 


Badge  required,  subject  to  loUowing 


(1)  Ismed  by  local  or  oonnty  sn- 

perlnlendent  oiKhooIi  or  hisdeputy 
on  application  ol  ahlld  ecoompaiiled 


"„ 


or  guardian; 


qnlremenls  (or  the  Irananiw  o[  an 
employment  certificate  (see  Tables 
1  and  3.  A)  except  as  speclBed  In 
pareDttMtlcal  note  below; 
(3)  Conspicuous  wtarlng  and  an- 


(Chlld  D 


g  edDcatlonal  re- 


qulramenla— ailh  grade-may  r 
-live  badge  autborltiB-    ■■'— 
wkoutsiaaK:-      " 


Ifl  achool  hours) 


,0,  Google 


CHILD  LABOR   LEGISLATION. 


Table  6.— STREET 
[Tn  rtadbv  tbb  anat^vb,  Uio  uplaiiateT 


Occopetlcn 

HEnlmum  age 

Rcctilated  age 

LocallUa 

I 

n 

ni 

IV 

V 

LOUISIANA 

A 

(See  column  VII   ' 

HAINB 

A     Any  minor 

B«Ulne.gtvlnira«»y,« 

E«vi5«l  Statutoa  1903  C 

mwMbie.  paimiUM. 
to  thJpSElkatloo  gr 

*d  by  1915  C  320  91), 

2  (as  Bmsnded  by  19IS 
CS20S1) 

lellCMsa,  11 

llM    i^mrta,    or'  at 

couDts    01    criminal 

^iola^^ 

InAspplie^U)  employ- 
ment "M  listed  occu^ 

tloDaaswellosto  en- 

for  emplojer.  etc,,  (a 

HAKVLANU 

A     Hoy  10 

BoylOtolB 

Any  clly  of 
JO, 000   or 

posing,  or  offering  far 

Str"Ti3£dSE 

<19H)aniD0s  13,26-35. 

under    l»,    s<* 

37,3»,15,W,tS 

column  V"£j, 
empnonr'] 

In   >t^t   oTiiMfc 

plaoa 

Ulat«d  a  1  ipear  to  a  piily 
toemployn^tlnlUt- 

Above  ik^notbe  coD- 

•d«v^.p^lions,a5wi.ll 

>tn»d  to  Idtbld  llw 

Mrvtncolnmnpapm 

^Uy^'^em'projS; 

e^\.btlier^ore  tabu- 

siTirJc 

lated  m  oolumn  VIII] 

durlnethehounvtaeD 

[For  minimum  aw  of  li 

the  public  Ktunli  an 

tor    emplo>TnBnt    In 

laKssloo 

"wleolmerrbsndlse" 

and  of  16  tor  employ- 

K!,',"rs»;s; 

minimum  a«eot  Hand 

rcKulaUonsUtolaror 

employroml  In  booi- 

blaok  iKand  or  «tab- 

B.and'xHbleslBnda! 

a) 

,i,....,LiOOglC 


CHILD  LABOR   LEGISLATION. 


1SADB&— ConUntted 


pnhlUM 

vn 

Enftntouot 
a.  P««lU«.-(a)  Per  miner:  (b)  For 

vm 

KS  Tables  1  toiler  gnieral  regnla- 

WOSvSpaW;  1908^83.1)) 

.srsis'""-""'- 

Uaiimimi— lim  or  Imprinanwot  lor  » 

(1)  lOTi^by  cblaf  of  BUte  bo- 

i'aX'.oT""'""""^ 

(2)  AppUcattai  "Ortbe  rnado  in 

ale    [SssTabbS,  A-IV); 
BtlaodM  tntUnc  that  aMd  la  u  at- 
niulnognlolbadf^ 

BpecUM  in  oolamn  VIII 

Chief  M  SUte^bureaii  of  etatMioa  and 

can,  and  other  authoriwd  nfflcvn 
1.  Power  only 

"^-••"— »"- 

(Pennlt  and  badge  ma;  be  revoked  by 
plaint  at  enforoing  officer,   or  at 

SSSs  •''•°^'  "  •"-"" 

(Penal^3(a)  Is  incurred  hr  penon 
nlllnt:,  etc,,  with  koowiedn  that 
minor  Intend!  to  ytoUte  or  itw  no- 
tmcatlOQ  that  minor  la  unlleenaed) 

j,i,....,L-'OOJ^IC 


CHILD   LABOR   LEGISLATION. 


Table  6.— STEEET 
[In  reading  this  analysis,  the  azplualixy 


Stale 

I 

MlnlmDmage 
11 

Itegnlatedage 

IV 

OocspalkMis 
fMaplioH 

V 

U  A  BT  L  A  N  D— Coo- 

tinuad. 

B    BoyH 

Boy  14  to  18 

above 

Bootblack 

street  or  public  plan 
DIstrltHitine   huKlbnt) 
articln.axoiptnaw)- 

C     Girl  IS 

SameasinA, 
aboTO 

°™"K!r"' 

UASSACHUSETTS 

Serlsed  Laws  1903C  is  s 

iMe'ii4«3PtinBW 

1«3C779B13 

Any  minor 

Sft'"~""!S^ 

1DI3  C  779  s  13 
1913  C  S31  s  U-IS,  10, 
22-15 

boot,  pamphlet,  mag. 
cation  or  PrUiclPj^yj 

decd^.or  pIctuFHiand 

under  penally  ol  Im- 
prisonment (or  not 

«^t_^£r£ 

B     Boyl2 

Boy  la  to  16 

Any    city    a( 

omsofooo 

Sdling.MtKBtag,-*-* 

,0,  Google 


CHILD  LABOB  LEGISLATION. 


TRADES — Continued 

Dotaonpii.  «IT-4TSifaoul(lb«bo 


VI 

Mtebtwork 
pcohlblMxl 

vn 

1.  PBn«ltli»-(8)  Tot  mbur;  (b)  Ftr 

vm 

SuiitMtDA.aboT* 

B  p.  OLIO  a  I.  m. 

lIsam^ufnAllbo^ 

D 

2.  Same  Mill  A,  above 

In  say  dtj.acbool  commltM*  bu  fcm- 

[FoT  rapitatton.  »  to  annputoorT 

Tables] 

1.  Duty 

Att«iidaii«omo*rs: 

Have  oventgbt  ol  mlnon  lEoenaed 
bTKtaoolDommlttm 

Folk«amoen 

3(a).  Eacb  oflaiaa 

(p3ly  2(0)  Es  IncniTed  by  person 
mbiot  faWnds  to  vlobu  and  altar 
iiilaoTl8DOtDi»iuw9) 

cbDd  uQdsr  1 0  to  anlar  aod  sen  on  car) 

A 

Bw^a  nqalrad,  Ribleot  to  tidliiwlzig 

"jU  V^  bv  ■oninntnidfl.t  ot 
■choola  or  hii  dspuly  oi  dapnt  j  of 

(2)  Evldaice aitf  nm*  at  tan- 
QiilfBdfaranemploTinentiivUacata 
[SeeTabl«3,A-Iv|; 

my*j  i>«  niuHd  11  rapii(«iit, 

ep.m.toS..iiL 

1.  Power  only 

May  b«  amntiid  SDd  dealt  with  ae  a 

MBxiinmn-»10OTlniprisMiiDeottorB 
daye,  or  both 

Uinlmum-»  or  Imprtoonment,  or 

dIya,orbolh          '' 
'm.  AD/oflene* 

both 

M  days,  or  both 
(Penally  3(0}  li  Incuired  by  person 
eeUIng,  e(P„  with  knowtodm  that 
miDor  Inwnds  lo  violate  or  after  no- 

IngolBoer) 

,0,  Google 


CHILD  LABOB  LEGISLATION. 


Table  6.— STltBET 
(In  reading  thb  analyais,  the  sipkoalirr 


Stat* 
Btferenceg 

I 

M&ilnKunace 
U 

Betoktodage 

Looalltln 

rv 

EumjMM, 
V 

Continued 

C     G«I8 

SameutaiB, 

Same  B>  in  B,  above 

MICHIGAN 

Howell's  Annotated 
Slatuls  1913  s  <737 

[For  prohibition  of  em- 
ployment under  IS  In 
K.qitog,  see  Table  1,B] 

[For  earlier  law  covering 
practically    the  aune 
pound   as  that  tabu- 
bled  hi  A,  but  with  a 
diflerent  penally,  see 

oohmm  Vnir™' 

A    Anymlnor 

connls    ol    crlmhiel 

B 

MINNESOTA 

General    Btatutea    IMS 
s  OTIS,  8706 

to  mtlpDg  therein; 

A    Any  minor 

[See  column  VI| 

B 

CHILD  LABOB  LEGISLATION. 


TRADES— Continued 

DotM  on  pp.  Iffl-tn  should  be  borne  In  mlaa] 


Night  work 

vn 

Enforcement 

1.  Enfnrdng      aatboritlea  —   Daty; 

Z  PaiSlltai-d)  Pot  miDor:  (b)  F« 

vfumlsbli^,  etc, laminar 

.      VIII 

1.  BaoMaa  In  B,  above 

2.  Same  aa  m  B,  aboTe  (except  that 
tflmlniirnDderl7;  mlnar^7tcl8ln- 

° 

l.  INoapedflcproTlilon) 
«b).  AnyoffoosB 

(Above  penalty  Is  tacnrred  b;  em- 
ployer, etc.,  also) 

(Aar  cbnd  ander  13  wbo  Is  IMuid 

ud  mair  be  declared   a  wan)  ol 
Iha  court-H  A  B  19IJ  «  116M  (as 

amend*!  by  WIS  No  308  a  1)1 

B 

State  'de'^ment  of  lab«  and  In- 
_  ,  Kb).  AnyoOeose 

(AboM  penally  Is  Inouired  by  em- 
ploye, etc.,  also) 

A 

[Sn  Table  s  lot  compulsray  school- 
•lleDdance  prorlaioiu  wlkfeb  ml^l 
tadJecUy   atlect  work   la   street 
iwto.    Anv  child  under  10  who  b 
(niDd  peddling  or  seUlOE  any  arlkles 

hoglected  and  may  be  dedared  a 
irard  oJ  tbe  nnirt-O  8  1»13  a  TWO, 

B 

,0,  Google 


CHILD  LABOK  LEGISLATION. 


Table  6.— STREET 

[In  TeadfDg  thb  analysi*.  the  oplinatofy 


State 
Beferanoa 

I 

Minimum  aio 

Bvilatedace 

m 

Localities 
IV 

Occupations 
V 

INo  provisions] 

HI8SOCU 

RavlsedStutnCtBigiNvl 
9  172eB  [as  added  by 
1911  Q  112),  172M  laa 
added  by  lill  p  IMi 

»n  so  doing.  Is  lUemed 
oourl— !9l3pl«H?l 

^  l^iS 

MONTANA 

Revised    Codm    1907    a 

iS' '"■""■■"'■ 

ITha   provlskiiis    tabo- 
lataJln  A  make  It  on- 

I5%1  In  oolu^V: 

SS3 

ISeeoolmnnVq 

B 

NEBRASKA 

Bevlied  Slatuta  IBIS  s 

(The  provisions  tabnlat- 
to  (Ijumn  Vmr 

A    "Mtaor  child" 

pw«(G?oted  to  a« 

ISeecdumDVIJ 

B 

CHIU)  LABOB  LEOISLATIOK. 


TRADES— Continued 

noteaoapp.  4S7-17S  should  be  borne  In  mind] 


VI 

vn 

2.  Peiialtl«B-(a)  Foe  minor;  (b)  Frr 
pMBnl,8UL;(c)  For  pwwm  selling, 
or  [Dmlahlng,  etc.,  to  mlnir 

vni 

Blal*  tactory  Inapector; 

In  eltlB  ol  10,an  or  ova  "ihsU 

aSong  vblcb  are  spedfled  holds. 

(Ea^^ya   vlolaUon   a   aqiarale 
oflenaej 

A 

1.  Duty 
State  bureau  of  chSd  and  animal  pr»- 

Haa  poweifof 'tajpectkm 
2(b).  Any  oSeose 

ploya-,otc.,i90) 

IThva  ere  m  pn>Tlsk>as  govmlng 

mint  during  johooTt^nnuid  Table 
provisk.ni'ii^  migbt  aflectwork 

lew,  isae,  gill,  SMTl 

B 

fltaU^-SSl^Wolbbo,- 

A 

3(b).  Any  affoue 

Hajdnmin-«a)0  or  Imprisonment  lor 

a  months,  or  both 
(Above  penalty  Is  Incurred  by  em- 

ploy(r.etc.,iilso) 

|Adt  cMd  uads  10  vbala  fomid  ped- 
dling ot  sdling  my  erHde  upon  tie 

72485°— 15 26 


,i,....,LiOOJ^IC 


CHILD  LABOB  LEGISLATION. 


Tablb  «.— street 


Stat* 

Ulnlmumage 

Begulalod  age 

LocaUtin 

V 

NEVADA 

Bevlsed    Laws    1913    s 

S4«l,8384 
1(I15C!I03S«,8,9,13 

jThe   proTlsIoas    tabu- 

A    Any  minor 

crime,  etc 

(See  column  VU 

NEW  HAHPSHIBE 

1911  C  163  »*,!«,  17,20 

'  Jo"''^  a''°'m:,^^hSi 

ply  to  omploymeol  h 
street  ocCTipattoDS,  and 
tor  partial  eiemptlon 

certlllcate  14  to  1*  tor 
black  stod  or  pulof. 
^b?wl,i™dl] 

A    Hoy  10 
OirllB 

orpoblloidM. 

B    10 

Bootblack  M  atntt  ot 
pubUcpUc 

S2slR 
P  a  1901  C  9J  s  IS  (as 

amended  hy  1901  con 
PS1901C2Ss7-B 
]BllC19Sa2 

(Tbe    provisions    tabu- 
lated^ C  apply  to  em- 
ployment in  lt«»d  oc- 
™pallon3a.swellasto 
engafiing  thoreln:  «n- 

pl^mmtfmdMialtr 

tberetore  tsb'ulatell  In 
crtumnVIU] 

..LiOOJ^IC 


CHILD  LABOB  LEGISLATION. 
TRADES— Continued 

SDtas  on  pp.  4B7-4TS  dionld  b«  bcraa  in  mlndj 


K«ulaUain 
VI 

Sffiffi 

a.  PenJtl«-(a}  For  minor:  (b)  For 

vm 

BhaU  enforce  ail  Uws  relating  to 
monlha.orbolb 

'SiSS?'""""""- 

A 

ud  maj  be  declared  ■  ward  of  tlia 
rourt~B   L   1913  B  ns.    See  also 

work  In  street  tiades  dining  icbool 

B 

t™.V,,K. 

1.  Same  as  inA, above 
3.  Same  SB  Id  A,  above 

B 

neceraary,"  prosecute  vlolatlonB  ol 
laws  "regulating  the  employraonl 

IWtofBcere: 

1.  Power  only 
State  snperln tend  ant  of  public  In. 
BDucllaDorhlB  deputy; 
As  to  employment  of  minors 

„      2(b).  AnToffense 
Above  penalty  Is  bumired  by  em- 

C 

,i,.c-..,LiOOylC 


CHILD  LABOB  LEGISLATION. 

Table  6.— STREET 

[In  reading  thk  aitalyala,  the  aipluaMT 


Btata 
ReleraiMB 

Minimum  age 

Reculat«dage 

m 

LocaWkn 

OccapatiaOi 
V 

NEW  JEBSET 

"\i^T,i:i?:U"-"- 

(The  proTisions  found  In 
'  the  above  eectlona  ex- 
empt aericultural  pur- 
Buita  but  otherwise  ap- 

InodimuiVin] 
HIS  CUBS  1,2 

A    [10] 

lotoie 

prahlbllad  by  la*  to 

NEW  MEXICO 

(Bee  column  VI] 

' 

NEW  roBK 

^  Art  34  B  si-52  (as 
added  by  1913  CHS); 

6m.  227  (as  added  by 

C  L  1909  V  4  Penal  C  40: 

Art  ma  1937 

mlt  and  badge,  of  em- 
ployment in  distj-tbut- 

[For  minimum  age  o[  11 

A    Boy  12 

Boy  la  toll 

ottblrddao 

1 

1 

1 

B    airllfl 

r^-!"*- 

D,  Google 


CHILD  LABOB  LEGISLAnON. 


mADES— Continned 

DotB  on  pp.  «ST-47E  ihoold  b( 


BtfoSUkm 

VI 

Ntfitwork 
vn 

3.  PenalUaMa)  For  mbur;  (b)  For 

vm 

The  law  prarUca  lor  an  "we  and 

n^  ofrtiOcaST'lSee  Table   J, 

ol  age  and  scboolbg  certUcata,  and 
Sl£gfc^''ac?tSl  Sl^dSSw 

»)  WoA  moit  not  be  nxli  aa  to 
fnlvftn  wfth  ohlldl  Itandhv  at 
ichoot .  or  hl>  health,  aa  deUi^bed 

tn  «aw  sbore  oertiflcala  la  panted, 

and   work   la   prohibited   daring 
.choolhonia       "                         ^ 

Tp.ni.toila.m. 

1.  Duty 

ShetlO  and  hto  ofDom,  all  police  oM- 
oanandcouitablM: 

Kb).  AOToflinue 
Maihnum-ll&l  or  Irapriionmimt  tor 

( AbOTS  penalty  la  Incurred  by  penat 
the  Bhte.     It  vduld  thortfoni  be 

mlght  Indirectly  aSect  work  In  Btreel 

A 

eni  of  board  ol  education^  mem- 
ber of  board  author i»d  thereby,  on 

piml  that  child  to  12  ymis  of  age  or 

^•)  Babjert^ln^ectoi  by  po- 
IM  bi  oolmnn  vnt               ^^ 

law  into  effect 
IPennIt  may  be  rSTOked  by  Isiubu 

prInclpalorchlareieculiTaol  school 
attended  or  upon  complaint  of  po- 

Ka),  Any  offenia 
Child  maj.  bo  deemed  In  n™d  of  care 
and  protection  ol  thfi  Rtata  and  If 

MaihST'    (So'^faTbonmenttol 
year,  or  both 

1.  Hameasln  A,ahoi-e 

2.  e)<iTnea.'>lnA,IhD^'S 

" 

l.,j,i,.._..,L-'OOQIc 


CHILD  lABOB  LEGISLATION, 


Tadib  6.— STBEBT 
[In  reading  thla  analysii,  tlie  expUnatoy 


Btate 

Umimumage 
11 

Regulated  age 

m 

LocalltiiH 

Oocnpettona 

NORTH  CABOUNA 

(See  column  VII 

A 

NOBTH  DAKOTA 

Compned  Laws  1913  a 

[Tbe    provl9loD9    tabu- 

cupatlons  as  well  as  to 
engagng  therein;  pen- 

B*lline,BiTiniraway,« 
inaeailm,  newspapw. 

[See  column  VI] 

omo 

tSoaOdumnVI] 

A 

OKLAHOMA 

Revised  LaWslB103373(», 

A    Girl  10 

Any  eily 

[BeacoluninVIJ 

B 

D,j,i,..L.,  LiOOqIc 


CHILD  LABOB  LEQISLATION. 

TRADES— Contmued 

notes  OD  pp.  M7-4TGiluald  be  borne  In  mlndl 


HegutaUora 

VI     . 

pmhlbtud 

Enlorcement 

Power  only 
a.  PenalilsB-Ha)  For  mlnori  tb)  Foe 
parant,  etc.;  (OFocperaon  selling, 
or  lumbblng,  etc.,  to  minor 

vin 

nAllndlreoU?!^  work  In  street 

A 

MNoipeomo  provision] 

months,  or  bolh 
(Above  penalty  Is  incorred  by  em- 

ptoyer,  etc.,  also) 

[Ai^  Child  tmder  IS  who  1b  found 
"begging  any  artldes"  npeo  tbe 

aiid  may  be  deelaied  a  waid  of  the 
a>urt=C  L  1913  s  I14C0.    See  also 
Table  l,  A    f«  Rmieral  proirtslcins 

S^d"todlr^:f'^"wo^'^ 

B 

which  would  indirectly  ^ect  work 
In  street  trades,  Seea&oTablel,  A, 

da  I4hi  peddling, and  ot  boy  un- 

A 

,m,ii£SU„,tm.. 

A 

10  days,  or  both 

30  days,  or  both 
(The  above  penalty  appears  to  be  in- 
curred hj  minor,  since  clrl  under  IS 
Is  rorbldden  to  sell,  espose,  etc.. 

curred  liy  "person  viofatliiK    1 

imlTBcUy   alleet   work   In   street 

trades] 

B 

..Google 


CHILD  LABOE  LEGISLATION. 

Table  6.— STREET 

[In  nadlng  thla  analysis,  tbe  aiplanMiiy 


State 

Ulnlmmn  age 
II 

BteulatMlage 
m 

LoosUtla 
IV 

V 

OBEGON 

SMColunmVI] 

PENNSYLVANIA 

^heacttabulalEdlnA, 
1, 19181 

ployment  under  IS  In 
beeglng  In  atrwU, 
roaas,  or  olber  birfi. 

Pardon's  DJgeat  1S03 
,2plB761 

^  ESTi? 

DtatilbntlDg,  iMiot,  u- 
poalng,  or  <rft«riiig  lot 

"  ^sTj; 

^  ^r^ 

■xs--'-"' 

PHILIPPINE 

[NoprovlsloQ3| 

POBTO  EICO 

W13No42s7,H 

peddling   or   in   any 
meDdlranl  business  In 

higbway,  see  Revised 
eiatules    and     Codes 
ieils5422,5707| 

*    Sfrll'? 

The  toUowlng  di«- 
luKboolbDDre: 

WafUn«ssboo«t>ladi 
(All  above  in  atiwt  or 

(See  column  Vll 

CHILD  LABOB  LBOISLAnON. 


TRADES— Continued 

doUb  on  pp.  4e7-47(>  itaoold  b« 


VI 

NIgbtwark 

Enkneount 
a.  PenBltl»-{a)  For  minor;  (b)  Par 

vm 

u  HUlne  any  arllcle  npon  the  strMi, 
w  vha  aooimpBiilas  or  Is  used  In  Ifaa 

ward  o[  iHn  court— Lord's  Ortgon 
Laws  ISIO 1 4406] 

A 

'tHS-'- 

AtMDdanoo  officers 
PidlceoIBun 

tabulated  IbriiMa  ehlfd  of  the  B<e 

A 

"sasi"" 

1.  eune  OB  b  A,  aboTo 

2.  Same  as  MA,  above 

B 

•»"'"••»■ 

1.  BameaslnA.above 
a.  Same  as  la  A,  above 

'^ 

1.  Duty 

Porto  Rlcan  ltHr™i  of  Labor 

2.  [Nosp«dfloprovtsto>l 

indlTBCtlj' affect  such  work] 

B 

L:y..__.,LiOLWlC 


CHILD  ULBOB  LEGISLATION. 


Table  6.— STREET 


PnrwdlngthJ 

SIsto 

n 

Kegulatodaee 

m 

LOOBlltlU 

IV 

Eiemptkm. 

V 

RHODE  ISI^ND 

IThe    DTOvblons    tabn- 
Juiuary  1,  iMfl] 

^Bas 

Boy  13  to  IS 

^II.W' 

■rStooibootbtot* 
Tia<UolNaveii(« 

Qenaral  Laws  190S  C  13S 
a4-a 

alty  for  employ  w'olc, 
b  tberelon  glvsn   in 
column  Villi 

B     16 

TS&sst^ 

SOttTH  CABOUNA 

[S«DidiimtiVI| 

A 

SOUTH  DAKOTA 

A 

TENNESSEE 

(SeeadumnVIl 

TEXAS 

[SeeoolunmVll 

A 

CHILD  LABOB  LEOISLATION. 


1.  Entoclnc     &iithiidtla  —  Duty: 

P™  BT  only 
X  Puultka— (s)  Fv  minor;  (b)  Fw 


FotpmiaDsalU 


ComplbDce  vltli  legal  teqnlremBoti 
oaaeaning  Khixd  ■Ittndaiioe— &M 
Tsbl*  ft.  Work  proUbilol  dnrine 
scbcKil  boon  unless  child  baa  em- 
plornuDt  ccnuicats 
Wnut  and  bodge  regnlnd,  subject 
to  the  laUmbiK  condltlaiu; 

(1)  Issued  by  tbe  truant  officer, 
upon  ■ppUcBUbn  of  parent,  guud- 


dpal  teaobei  ol  school  alloDde 
pnrring  thelranlni  01  the  pennii, 
and  stattng  that  the  child  Is  an  at- 
I  opinion,  be 


IsolnonDBli 


ilf^mantaDd  pl^st- 

m  (\nspiciioiiB  wearing  aild  an- 
niBl  renemi  ol  badee: 

(4)  Ma;  he  rsTokedDr  suspended 
for  Iranserence  ol  badge,  or  U  Its 
possessiou  Is,  hioplnloiiol  tbeprhi- 


Tmant  offlcen 
Probalkm  olBoers 
Prtndpal  teachers  ol 


Any  persoD: 

May  make  oomplalnt 

1(a).  First  offense 

2(a).  Subseqaenl  offense 
[No specUc  prDTlaloD.  Juvenile  CO 
bas  Jurladinlaa  over  offenses) 


I.  Power  only 
Town  SOTRoant ,  cUy  chlel  ol  police,  or 
-   >f  the  Rbode  Island  So- 


Hav  enter  any  place  where  child 
may  be  detained  or  employed  In  tIo- 
IbLhhi  ol  lhe»  provblnna,  and  hnld 
child  as  witness  to  testily  upon  Mai 


Haiimiini— t2M  or  Imprbanment  Co 


(Thaie  B»  no  speoUc  pnvlslo 

seeTaUeSforcgmpiiboTyKl 

taodanee  regoiremeota  wnicb  might 
indirectly  aSeotwork  tu  street  tradee] 


flxbc: 

nm^  »•  Table  I'B.^fhwe'are  no 
speclfir  provbioiu  nKDiathu  work 
In  street  trades,  but  see  Table  S  lor 
compulsory  sduul-altendaiice  re- 
qulramnits  which  might  i3dliecUy 
^Kt  sucb  wrak] 


see  Table  1,^,  lor  piotalliltioa  ol 
employmenl  of  child  under  U  In  any 
bounoB  or  serrlce  InteileriiiK  with 
— '-— ■  -"—J g  and  Table  5  lor 


[There  are  no  tpeoHo  prorlsiatiB,  but 

I  rMOtremenis  which  mlEht 
rafleet  worii  Instreet  trades) 


.,Coo^' 


CHILD  LABOR  LEGISLATION. 


Tablb  6 STEEET 

[In  reading  this  analrib,  the  aiplanabiT 


State 

Minimum  age 

n 

R<«uUi*dage 
m 

Localitm 
TV 

V 

UTAH 

1911C113s4(B»  amend- 
ed by  1913  C  76) 
1911C^14a9,10,Ii,H 

A    Boyia 

■XfiJ 

1911  C  113  8  4  (at  amend- 
ed by  1913  C  78) 
19110144  a  9, 14 

B    airll2 

Same  aa  in  A, 
above 

ISi'fti-"'' 

C    Olrlie 

SamaulDA, 

TEBMONT 

(SeaoolOnrnVI] 

A 

VtBGINIA 

'"Si  ^  SB'S 

A    Boy  10 
ISeemtolncol- 

Any    cltjt   of 
S,000oroTa 

Icals  lii  any  sSot  a 
public  placS 

(Seen^te^^l^I] 

latsd  biD  apply  (oem- 
thereln;    penalty    bit 

FeddUne 

[See  column  VI] 

CHILD   LABOE  LEGISLATION. 


TRADES— Continued 

Dotai  on  pp.  46T-47S  ihonld  ba  bonu  In  mind) 


RepilaUana 
VI 

vn 

Enionameot 

2.  P^^SSS^  F<,  ml»or:  (b)  For 
a?mfnlahi;g,''aUj"toSSc 

vra 

P;™K^u|rjd.,ub]«.ttothatollo,. 
I»oo("  Uiat  child  1. 1!  jwatH  age  or 
and  thftt  ba  has  attalnad  normal  d»- 

Altar  »  p.  m. 

1.  [No>P«olOcproylslon) 

«2Sir^„,™pr, Wor 

30day>,i»1>oUi 

A 

1.  BameashiA.Bbon 
I.  Same  aa  hi  A,  above 

B 

1.  Same  aa  hi  A,  aboro 

2.  8Bmea»h.A,abOT« 

C 

ironld    IndlraSyaffert    work   m 
itRfttradea] 

' 

i:^SS^?S^S] 

1.  (No.p*omoprcrvlslon] 

UaxImum^-taU  or  hnpclsiuunnit  (or 

lSmonll».orbolh 
(Abo™  p*TialU  la  Incurred  by  em- 

B 

embu  chDdmi  aixiTcIhe  minimum 
a^Tabutated  to  A-a  and  B-U 

chaudiaa  ''dating  school  houn] 

,l,.e..,LiOO»^IC 


CHILD  LABOR  LEGISLATION. 


Table  6.— STREET 
(In  reading  tliii  analjfiii,  tba  ai 


Stale 

I 

Ulnlmuoiage 

Regulated  age 

LocBlllin 

OdcopMiam 

WASHINGTON 

Pttfce's  Cods  1913  Utls 
PCWI2£»lBl01 

'^iXiT'f^pr^- 

omptoyment  ft  ifated 
to   enguing    therein: 

A    Any  minor 

BJf3s 

rtorte,  oTbl-rflW. 
crime,  etc 

[SeeHjumnVIJ 

B 

WEST  VIRGINIA 

(Any  Child  under  10  vho 
b^tombM-eddllii^^or 

and     neglected     and 
mar    be^  dedared    a 
ward  of  the  court— 
lBiaC70all 

WISCONSIN 

ITJSq,     1728r,     172Sa, 
17281.      1728U,      1728V, 
ITISw,    1728Jt,    1728y, 
17281, 172gia 

ulatcS^  la  A  to  D,  in- 
cluaite,  appear  to  ap 

well  aa   to  engagtag 

[Stieet  trade  b  de&ned 
any  atisel ,  alley ,  court , 

[S«e  prorlalona  In 

Boy  12  to  IS 

'XIY,.-! 

poelng.orbBfcWei 

B     Boyll 

"XS"^- 

Selling  or  oflering  for 
or  circulan  or  otba 

,0,  Google 


CHILD  LABOB  LEGISLATION. 


TRADES— Continued 

oota  on  pp.  «T-ffS  ihonld  ba  be 


Rjgnimom 

vn 

Enlorc«m<nt 
1.  Bnicirdiig     uiUiorlUN  —  Dntri 

X  PBnJtiiMa)  Fw  minor:  (b>  ?or 

vm 

I.  DntT 

lor  lyar.ot  both 

A 

B 

imcmsSITT.   iWrireDoape- 
dOo  proiWaiis  refiilulii«  irork  In 
Kreeetiada,  bat  sm  T^s  3  and  3 

!!^  might  indlrecunthct  nich 

Bsne  u  tn  C,  b«lo« 

Sunt  u  tD  C,  be- 

2:a^"Mc;^l^ 

A 

k^MtaCibltoJ 

,0,  Google 


CHILD  LABOB  LEGISLATION. 


Tablb  6.— street 
[In  rtodlng  Uib  anolTiia,  llu  m 


. 

n 

m 

IV 

V 

WISCONSIN-Om- 

c 

Boy  under  W 

BameasInA, 

SelUng  or  oDarinc  Icr 

aises 

&l?f  """- 

^^^^oo^ttSS^ 

uSe^  he  is  a  ttgalat 

D    QfrllS 

■SS"^' 

^^"^'oWl^- 

Dl^b^-htDdbOk 
w  dntulara  or  tnj 

bousstobouge" 
Bootblack 
Othnslnettnde   IF« 

A 

(SwoolonmVIl 

,0,  Google 


CHILD  LABOB  LEQISLATION. 
TRADES— Conturaed 
notes  on  pp.  tSl-tli  should  bo  bom*  In  mind) 


BapdMlm 

VI 

vn 

a.  P«i»IU««-(a!  For  minor;  (b)  For 
or  turoiabing,  elc.,  la  minor 

Pmnlt  andbo^  required,  sabfect  to 

'i^plS.^fe'SS-iL 

-rittag,tigo.dbyp«entorgu.rd- 

W^b^itimul  certUeate,  birth  oer- 
<t)  I'rtsentatlon  ol  written  atate- 
MDcer  of^^ll  child  la  attoidlng 

(S)  ^sulng  officer  moat  be  aatb- 

work    as    reqnlrtd    by    law    (See 
TalrieSt                                      ' 

It)  May  b5  reroked  by  tei2« 
officer  U  it  appears  that  permit  was 
obtained  by  wrong  or  hls«  state- 
ment aa  to  age  «  It  complahit  b 

[For  wi™^  permits,  sco  8t  C  8J 

[ftoyUtolBwho 

has  permit  and 

^7i 

tkw   to   school 
work,  may  de- 

j^»4a.m.to 

probation  officers  of  JnvmUe  oourt; 
If  ay  demand  return  ol  badge 
(SeealsocohimnVIJ 

and  badge  taken  away 

ItexImum-KO  or  imprbonnient  tor 
(Fensl^Vb)  Is  Inmrred  by  employer, 

C 

i:  Same  as  in  c;  above 

Z^fX-1^.'^ 

,0,  Google 


CHILD  LABOR  LEGISLATION. 


Table  7 PUBUC 

(Innadtog  this BJulysIa,  then 


State 
Rehreiuca 

I 

lanlnnunaee 

Regulated 

age 

OeonpatiDna 
IV 

ALABAMA 

1916  p  IBB  SO,  14,  IT 

A  la 

show" 

AI^ASKA 

AHIZONA 

KBTlsBd  Blatalos  1913  Panal 
CodaptlUtleSCl53U,393 

The  roUowlng  in  public  itnM 
orbigbwa;: 

RSigi3PeDCptltBC2sZH 

D    Any  minor 
Obi  ol any  age 

^vlng  tbestrical  or  other  eihlbltloo 
thwiiii,  (or  hire  «  otharwljB 

R  8 1913  Civil  Code  1 11  C  3 1 
3113,3134,313! 

(The  pfttvblana  tabnlalnl  In 
C,  whioh  are  given  also  In 

ploTment  in  ttwalet,  etc. 

assb-, 

ABKANSAS 

l«0gA1709l,2,  4-S 
m3A322iili  ' 

1BUA1SI,8,11,13 

belong  to  alater  law] 

AotOT  or  perlormer  In  any  conocrt  ball 
or  room  where  Intoilcatlng  liqoon 
are  sold  or  given  away 

An;  exhibition  Injurioiu  to  tbe  health 
or  dangerous  to  tbe  life  orUmbof 

Provision  does  not  apply  to: 

Dij.ieo, Google 


CHILD  LABOB  LEQTSLATTON. 


EXHIBITIONS 

■uttsoDpp.  4e7-4TSahoa)d  beboneln  mlDd| 


VI 

1.  EnlMDlnc    Mthoritln-Daty; 
VII 

3.  FintofftDM 
Umimam-tia 

A 

1.  [Noipocino provWon) 

1.  A  a;  oOaau 
EqulnlaDt  to  a.  misdsniHuuif 
<P«™iW  iQcurred  by  pw™  hiving 

lUe,  heoltb,  or  morali,  mailmiun- 
•305  ot  imptljonmCTH  for  3  month., 
or  both) 

A 

1.  [NoBpwlflcpravhloDl 

Mdmys.orbolh 
IMdsys.orboth 

B 

F>at«7  tngpeclor  ( Ihera  b  DO  Uw  pro- 

B3SS™S™.n,.ruo. 

SbaU  dtnuDd  pn»t  »t  we  of  cbUd 

ibcbwmdlfuolovwW 
I.  Power  only 

li)days,orl»th 
30daj3,<.rboth 

C 

1.  Power  only 

Btallattce 

Tiullces  of  the  peace 

Inoorporaled  Bocletka  lor  the  preven- 
tion of  cruelty  lo  oulmali 

a.  Flf«onen« 

3  months,  or  both 

3.  eubsequen  I  offense 

A 

,i,.c..,LiOOglC 


CHILD  LABOB  LEGISLATION. 


Tablb  7.— public 
[III  readioK  this  snalTslB,  tb*  aipluilVT 


Stato 

Ulnlniumage 

R^^laUd 

Occupations 

BeftnoKcs 

age 

I 

n 

m 

IV 

UMUHSAS-CoDtlnuod 

B    18 

"sasTissajEis 

(Any  oblld  under  10  who  Is 
'  hl^d  »ln«ing  or  pbylng 

or  otbn  BH^km  or  sC^ 

mmpsnies  or  Is  used  Into 

n^leoUd  tM  may  be  de- 

aSSamrdoltbeoourt^ 

1911 A  215  s  U 

C 

UndttlS 

'"is^-ff^ifflsrsc 

CAUFOBNIA 

- 

Any  minor 

Dcertng's  Geniml  Laws  IW) 
Tjwl(«=m»dedbyms 

D"of!>SJ-A'Vfsl<^17(as 

Bdd«d  by  ISIS  C  els) 

[For  mlnimom  ag*  and  i«- 

ysjss.jfrfiffi 

1,  A,  aod  Tablw  3  and  3. 

jl!  to  D  InduBln.   Thow 

pravblon,  howovm,   a™ 

tn  M>  br  as  It  Is  DDt  eonraa 

aisr"^-"" 

dI  ohnd  under  ISln  any 

D 

Under  IS 

^E^2l.°iSff.JSSo£f~ 

place  ol  labor  and  olglilol 

anyaeelnplaceottunuse- 

muit7ae«  TfiUM.  A  and  EJ 

ohMlSto 

ig   under 

drama  or  draniatla  play.  In  as*  eC 

'  A  s^Dot  be  construed  to 

cbOd  over  U,  alloind  on  pimlt- 

oondl- 

pennit  tba  use  Ola  minor 

tioni,  Me 

provl- 

■Ions  In 

given  In  »,  below] 

C.bekwl 

C 

IS  to  18 

IS-Mai^S^ 

,0,  Google 


CHILI)  LABOB  LEQISLAITON. 


EXHIBITIONa— Contumed 

nut**  m  pp.  487-06  ■honld  b«  bcraa  In  mtnl] 


7.  Pt^Uj  lai  trnjiaya,  He. 


r    ol    IttMT    wid 


Tnunt  olDoen 

"OtbciMiilKiriMd  Impccbm" 
'   Powir  only 


pUnta 


Moxlmuiii— tlOD 


I.  Suae  S3  In  B,  above 


gnlrad.  to  be  gtran  only  l[  be  1 

(1)  Envlraniiient  or  pte;li  props' 
anvtnmmBDt  la  child; 

12)  Conditlone  ol  employmaDt  are 
Dot  detrtmaital  to  healUi  ot  child: 

(3)  Child's  edacatloD  will  not  be 
DHlected  or  hampered  by  pejtlcl- 
utku  Id  play 
Above  coraenl  iholl  >»clly  dMs 
wheo  end  theaters  or  ouur  plBco  ol 
■nnuement  In  wfaich  child  Is  pcr- 
mntad  to  partidpale 
Coiseot  reTOcable  at  win  ol  ls(iln( 

(Isndogafflcer  msy  legnira  the  pmon 
Oatpd  with  the  tananoa  ol  ue 
sad  sebooUng  cntiflcalM  {b»  TeUe 
t,  D-V)  to  mike  tbe  Bttammrj  tn- 
vistlt^tloaB  bilo  above  oondltfins) 


Duty 
PrDbstim  offlnrs 


1.  Bunauln  A,  shove 


(Tbe  above  penalty  la  lonnd  bi  DOL 

ISOtt  A  ISll.  as  amended  by  IBtS  C 

SIS,  B  13;  the  (allowing  penally  Is 

given  In  section  U  ol  the  same  law) 

3.  Any  oOense 

llaxlianm  IW  or  Imprlsonmenl  lar 
todays,  or  both 


tn  A,  •bOTV)  lobeempli 

or  tc  lriM|Or  wrtonner  ^u  »  «■ 

tkm  ola  perhnnanse,  play ,  or 
eaodDuiu  oDtU  after  lO  p.  m 
ocottnoa  nnta  12  mIdnkLt  o 
Msit  oleomutailoMr  of  labn 


.coy  Google 


CHILD  LABOB  LEGISLATION. 


Tablb  7.— public 


stale 

I 

MtaiDiumago 

n 

R«utat«l 
age 

m 

OoOTpaltons 

IV 

OAIJFVRNIA-«ontlnun] 
Denliigi  Penal  Code  IWe  ■ 

D    10 

^^.ao^,b.t.con,ortbn«,„ 
A^bnmoral.  elo.,  aifalbitloD 

ExtmpOimt; 

E 

Under  Ifl 

Moslclan  at  ooDoart  or  otbtr  mmM 

COLORADO 

vbed  edition  IBiaa  £37,857, 

ooneert    taU  or  plae.  ol 

UilderlS 

EmplorBient  m  concert  or  theatrical 
place  wbete  Intoxkattnx  Uqnoa  in 

B    18 

Actor  or  parlonner  la  oonoert  >uU  or 

Actor  or  wlMnuvbjrarietyttaBUr    , 
Any  aihfbltion  iDlarloaa  to  morali  or  1 

Any  IU«d  or  iDuuml,  etc,  BiUbi- ! 

,i,.c-..,LiOOJ^IC 


CHILD   XABOB   LEGISLATION. 


EXHIBITIONS— Continned 
aeua  m  pp.  Ifft-tn  shoold  ba  bona  li 


Rtftilatlcna 
V 

VI 

I.  fmtaj  [a  unploTo,  elt 
vn 

msldMit  of  board  of  tnutMs  of  dty 
meat  takes  ptace 

!:  &:««.?' 

E 

Parmlt  tmoIiwI,  sabject  to  the  lollow- 

^1)  Issued  by  city  or  connlysuper- 
fotendent  of  schools  or  deputy  of 
dtlwr,  bbrefossl  (o  grant  b^  Boh- 
lact  to  On«d  decision  of  county  or 

'"(^rS£dSS?r/rSfey.r  ba. 
able  larms  and  coidftlons  as  shall 

booi  of  not  0T«  SI.O0O,  may  bo  ta- 
rn Kept  on  file  at  box  office  and 

[llKtory  Impeclor] 
School  board  or  local  Kthool  authori- 
ties: 

Mnat  report  to  enfnrcbu  efflnr 
pomplahits  made  to  them  of  vlola- 
tiotu  In  theaUu-,  concert  ball,  or 

Shall  "Iniiaire  Into  and  BOpervbe 

lavs  relating  to  chDd  lab^" 

(For  authMHI^  who  may  bispMt  por- 
inlts,  see  column  V| 

go  days,  or  both 

A 

j!  Bam*  M  to  a;  above 

l.,j,i,.._..,L-'OOQIc 


CHILD  LABOB  LEQISLAnON. 


Table  7.— PUBLIC 
[n  nsdlnc  this  analysis,  the  iii|ilaii«liij 


1 

UlnlDUunage 

Occnpatkmi 

rv 

CONNECTICUT 

Blcyelfag 
or  dangnoiu  to  the  lib  or  limb  of 

DEI^WABE 

Bevlnd  Cede  ISlS  C  90  S 
3148,8177,3180 

A 

UlHlarlB 

*!t3s~""-r<r'^ 

K  C 1918  0  70  b  Mas,  Ma4 

s:rr 

C  -Wlnar  Child" 

Any  lUegBlwlmmoral,  etc.,oihibltloo 

DISTRICT  OF  COLUH- 

Ct>dal91lp4i397,ll^p44S 

sie:   p»4s814 
38  United  BUtes  Btatutes  at 

LargspMO 

(For  npilatlMU  applying  to 

or  oertlflcale  requlredll  to 
IS:  laaTiTTiiim  bouTS  8  per 

h  not  ohlabeil  In  accnd- 

Undwie 

ma  riaa,  rope  vanEer,  or  In  aoT  ax. 
hibltlon  ol  lite  daogaroiu  charaets 
Street  singer  or  stSt^3cto^^ 

.coy  Google 


CHILD   LABOB  LEOISLATIOH, 
EXHIBITIONS— Continued 
lutaa  on  pf>.  HCt-ta  ihiiald  be  bona  Id  mind] 


Nllhtir 


PEmilt  raqolred,  robjnut  b 
tacnndltkns: 
(DlnnedbrSUtecli 


anted  M  In  aplnim  of  iMolDg 
iDMlflMiieniat 


Sncti  vvMBODb  must  be 


1.  Dnl/ 

Stole  cblld  bbv  bispecter 

1.  Pomirailr 
Anypenca; 

MAT  pukB  and  praftcnte  o 
ptohib 


Anrpenon: 

Itmr  nuke  oomplaUlt  vbkh  miut 
b«  Inraatlgated 


EKholIeo 
n— no 
IbxImain-llOO 


snpttaig  IKUL  ,.-  _ 

chad  labor  act  IC  IBll  pp  «1-W  . 
1-171,  b  raqoina:  tbU  pvmit  nfKi- 
Oh  naiDe  n  child,  sga,  namu  and 


1.  Same  as  In  B,  abora 

1.  Duly 
ChDd  labor  luipectors  |3  detailed  prl- 

Talefl  elpoUifl  rove] 
Truant  omcen: 

"Bhall  visit  the  utabllahnwiita 
named  "  (In  C 19II  p  411  a  1— tncludhu 
theatflr,  botel,  rcsUunot.dub]  onT 
ascertain  vIolBtlons; 

BhaU  reporl  vMatkma  to  supetbi- 
(andeot  d(  achooU  and  to  the  ror- 
puratkin  counsel  of  tbe  District  of 
C<4unibla 

a.  AaToOann 


CHILD  LABOa  LEGISLATION. 


Tablb  7.— PDBLIC 

[In  mdingthb  uulyila,  th*  siplaottny 


State 

1 

Hinlmmnaea 
n 

m 

OccupMkma 
IV 

FLORIDA 

Compiled  Lam  181413337 
(Any  child  under  13  vbo  h 

orla'uaedlntiieauSlBnT 
wart-CLl»14Bia>SaI 

Any  Imnual,  etc.,  aihfbHian 
Provision  does  not  apply  to: 

L^^taTmusic  and  SDCU  daodDC 

»13C  6183  S3, 0,12,13, 10, 21 
IThe  provisions  tabulated  to 
ons'S^ottheateaSI^ 

appear  to  MCludBCbUdren 

S^ln'?hiLrto^'SCbV. 
Uons  taking  place  at  night) 

Employment  on  atage  ol  theatsr 

GEORGIA 

[The  oartlflcatttt  tabulated  In 

tolii) 

CodeieUFo11(Iiali3I41 
C 1114  Panal  s  7M,  7S7, 1065 

Rope  or  wire  walking 

An;  Immont,  etc,  tahthttlnn 

Cl9HClrtls3H91a),314B(b), 
3149(d),  31«^),  31»(E) 

m«nt"  b  Wrpreted  to 
dude  chlldr™  under  14t 

B    12 

1 

C   [See   columns 
mandVIi 

H  to  141 

Bama  u  In  B, above 

Ulmd'vS' 

13  to  141 

SameasiuB.abov* 

D,j,i,..__.,  Liooylc 


CHILD  LABOB  LEGIBLATIOK. 
EXHIBITIONS— Continued 

DOtce  OD  pp.  MIT-(7S  sbonld  b«  bonw  In  mind] 


Resulattims 
V 

VI 

1.  Ento«^  jQthorlti»-Dutj; 
I.  Puialtr  for  emploTv,  elc. 

vn 

1.  [NDspeciOoprovlsiol] 

2.  Any  MTense 

A 

Kidamm  hours:  9  per  day,  M  per 

8p.n..toSa.nL 

1.  Duly 
Stale  labor  Inspector 
Orand  iurles: 

circuit  Jndgps,  at  begfcnlni  of  each 

latkns 

1.  Power  only 
Orand  Juries  and  comity  soUcitors  ot 

"Hare  InguLitloflal    powers    lo 
tnTCSllgBtevCiilBtioiiji" 

'iK^^Zte  complaint 

II 

"^iall  make  invnrtlgatlon   «oo- 

* 

oemlDK  the  operation  oftho  vartoua 
laws  relating  to  thesalety  o[  tbe  life 

sball  take  fegal  st«ps  looking  to  the 
«nce  of  such  laws" 

S  months,  or  work  In  chain  Wngtof 
punlsbmenls 

1.  Duly 

laboc  and  his  aulhotlud  as^tants 
3.  Same  as  in  A.  above 

B 

IFet  details,  see  Tables  3  aod  3,  A] 

I  p.  m.  to  fl  a.  m. 

1.  eamaasian.abDra 
3.  Same  as  hi  A,  above 

C 

^■^i^tf^  l^ordeSSS; 

T  p.  m.  to  B  a.  m. 

1.  Same  as  in  B,  above 
3.  BameasiDA,aboTe 

D 

L.,j,i,.c..,Li00gle 


CHILD  UlBOB  legislation. 


Tabls  7.— public 


state 

1 

Ulnlmumage 
n 

B(«tUatad 
age 

m 

Oocupations 

IV 

BAWAU 

[No  provisions] 

IDAHO 

leiiciwsm.m 

1B13C77ST 

A    Ifl 

BopioTvlnirelktiic 
Aiirliiimanl,et<.,«dilbltlan 

ILUNOIS 

Bnid'9  Rerined  SMKilRS  I91S 

^  npon  the  stteet  or 

A    U 

EHBlXiDH.- 

Ptovlslon  does  not  apply  to: 
Singer  or  mnsiclan  m  diuM  or  adwal 
TeachincorleainlDCDaBla 

HRS191SC4Ss30,a»>,2M, 

B    It 

Any  worfc  lor  wages  or  other  eompes- 
•    •    •    Br<>   In  segJon"    lAppaf 

,0,  Google 


CHILD  LABOB   LBOISLATION. 
EXHIBITIONS— Continued 

noUa  on  pp.  4S7-4T5  should  b<  bona  in  mind] 


Ragulatloas 

UbiWd 

a.  Psnalty  foe  anplor<r.  ate. 

vn 

1.  Duty 
8t»to  board  ol  edoatkn  {toooorara- 

A 

'-B^^4.??!&0,.Mpl™t 

tfUmsBS  under  this  adtoVbe  atUn- 
*"    1.  P^srjs!' 

I^IIoUm^ 

A 

anta  and  dQuU^uodec  hla  sajKt- 
Local  school  bo»rd  or  school  authori- 
'^'dst  ipport  to  etato  laotny  In- 

Kaxlmum— tlOO 

B 

,0,  Google 


CHILD  LABOR  LEQISLAHON. 


Table  7.— PUBLIC 

[In  nadlnc  thla  analysis,  tl 


6Ut« 

UlDlmumage 

n 

age 

m 

OecDpathHU 
IV 

nXDI  OI S— Conthiaed 

HHS19l3C«s»b,aiC!,!0h, 
SOI,  SOm 

as  flihig  a  mlnlmiun  age 
anytb«S«?"r''coQ^°ham 

c 

ISee  nol«iD 

=jafsisi?.rissas~" 

BB.„.C...».,^,», 

[For  minimum  age  ol  14  lor 

»Sn?£ 

M'^R"i'^3cT8 
S20f 

IntoxlcaUagliquon  are  sold" 

HRS1913C48320h,2Oi,2Ol 

IThe  proTlsloiis  tabulabyl  in 
E.whilenotspeclflcallyre- 
terring  to  aunlmum  age, 
would  appear  lo  eiclude 
child  oodor  IG  trom  imnlay- 

IFor  maximum  hours  8  per 

any  work,  see  H  K  S 1913  C 

,  ,».^.,.„ 

Undorl6 

a»m>lspa:mcallye»mplBd]         '' 

HRS1913C48sm-l23 

F 

Gill  olany 
[Oyer  IS- 

Bbove] 

INDIANA 

Bani'j'  Annolatnd   Statuins 
lBHa2<123,2flM,2027,»>l2 

A    IS 

anymanDereiblbll  In  dance  boom, 
concert  salooD,  theater,  o[  place  at 

sold  or  glnn  sway,  or  with  whbA 
any  place  for  the  ade  ot  Uqiu^a  is 

,0,  Google 


CHILD  LABOB  LEGISLATION. 
EXHIBITIONS-Continued 

naUB  on  pp.  467-475  should  b«  boim  In  mind] 


RegobUoDS 
V 

NIgbt  •rvk  pro- 
VI 

EoToKMiunt 

a.  PmS5?ot  employer,  elt 
\T1 

''rF-'?..;Sia&»«si,r!3' 

^BameaataB.'abo™ 

C 

!:=si:g;:te;: 

» 

HaxlmuiD  tuiun:  8  per  day,  48  pei 

Tp.m.to7tt.m. 

I.  Same  as  Id  B,  above 
1.  Sune tain  B, above 

K 

Haiimnin  bolus:  10  per  day 

1.  Duty 
S.EacboOCnae 

V 

1.  Duly 
Mayor,  police  Judge,  or  jiuUoe  of  Ihfi 

BUM  ^diutrbl  board : 

ShaU  "axamlne  Into  aU  vkOatkiDa 

1.  Power  only 
''y^*keoomplaint,wbichmu.it 

I.  EaoboOenae 
Ulnlmimi-liO  or  (10  and  Impriun- 

,0,  Google 


CHILD  LABOR  LEGISIATION. 


Tablb  7.— public 
lis  analysb,  the  u 


SlaM 

I 

UlnlmnmBge 

n 

Besulated 
age 

INDIAMA-Contlnned 

BAsini98(ead,802it,aM3 

Table  1,  would  appear  to 
Uc  exhibitions,   slnoe    all 

ffiKr—"""^ 

B    18 

DDder  IB  Id  concert  baU  la  alait  mp- 

B  A  S1W4  a  2a»,  2817,8042 

C    18 

BAS19HS  2623, 2027,8043 

D   UlDOTdilld 

^^n^ete^  QihfbiUoo   or   in  any  ' 

IOWA 

^77^24^^"-" 
2j»t^l£Sr2477^^-C 

A,  WbKh  are  giveo  also  In 

taking  plac«  at  nighl) 

(Aur  child  under  10  who  la 
lound  pvlng  any  pobUo 
enlertalnmont   npon   the 
atreet  for  pecuotoy  gain 
for   Belt    or   anotber.   or 

used  In  the  botany  per- 
Boa  >o  dohii;,  Is  deemed 

and    may  be  declared    a 
ward  ol  the  court-C  1897 
Sapplfll3aM4-Bl41 

14  to  10 

ss\?s.r-™'"'^ 

ds  Dfpallc 
orlied  byj 


by  ludge  ol  court  of  record 


lutJo,  dty  and  lawn 


,0,  Google 


OHILD  LABOB  LEGISLATION. 
EXHIBITIONS— Continued 

aMu  m  pp.  487-471  iboQld  ba  bona  tn  mlsdl 


I.  Rnloreint     ■othcrttlia— Duty; 

Pomrooljr 
1.  r<D^rfiramploTer,Mo. 


2.  TlntoffniK 


Mutmiuii— ImprhnUDOi  t  (or  30  dayi 
|It  DUf  be  that  tlw  pMialtr  lor  "  nbaa- 
goBDt  tderaa"  mold  indiHk  *ln  ■ 
Adb  or  trom  W  to  noo,  but  Uw  law  H 


1.  Same  at  lu  A,>boTS 


limnm    Ift 


or  K  u>d  tmpTlBn- 


I.  Sains  ■■  la  A,  aboT« 


Work_parmtt  raqulnd    [Fix  dstaUi, 

•aa'Ablivaands.A] 
Maxttnnm  boon:  S  par  day,  4S  per 


Daputln  ol 

bunau  at  labor  itatktlo  (iDeladlng 
lactory  Inipacton).  and    eertaln 
oUwr  offlchis:  ■ 
litjr  Inapaet 


a(a>.  An*  am 
UazlmuiD— tlOO  ot 
lOdajs 


.coy  Google 


CHILD  LABOB  LEGISLATIOK. 


Tablx  7.— public 


Slate 
Rehreocei 

I 

Unhuumage 

n 

m 

Occupations 
17 

KANSAS 

Tablei  1  to  1,  SdnslTe,  ap- 
lated.   The  night-work 

atrlcal  exhlbitlona  taking 

place  at  night] 

Theater 

a  B  1909  ■  EI3S,  tl38,  S139, 
1B13C'21IS3 

Rope  walking 

Bb^ifalger 

Stnetmnddan 

[flee  column  V] 

KENTUCKY 

Statuteg  1915  a  33&Z,  331a.  1, 
331a,T,      33U.8,       Mla.ie 
MTSc.* 

Tableslt04,hicliUlTe,ap- 

meat  in  theater,  etc.,  b 
regulated.     The  night- 

apfjearto^xclndo  child 

In  Iheatriral  exhlblilons 
taking  place  at  night] 

3ee8C19Ui3^,330,3ai] 

[For  minimum  age  of  1«  (or 

etc.,    where    hibraiiBUDg 
u™r»  are  sold,™  Table 

Performing  or  ''^^■fE^"" 

B  H 

""" 

Theater 

,i,.c..,LiOOglC 


a  pp. 


CHILD  LABOR  LEOISLATIOK. 
;inONS— Oontmued 


Regulatiam 
V 

VI 

^En-or^^auth^Htle^Dnt,; 
1.  PenaUy  [or  employa,  etc. 

vn 

l»Ils,  aee  Tabbs  1  and  3,  A) 

1.  Duly 

30  days 
Mailmum-llOO  ot  Imprisonment  lor 
90  days 

A 

Bams  as  In  A,  above,  and  also 
SheilOs,  deputy  sherflTs,  consuhles, 
and  police  oMoers: 

society  havlni  tor  Its  object  Uie  pro- 
of all  Uws  relating  to  Uw  proleotion 

3.  Any  oflsue 
1  year,  or  both 

(Anr  child  imder  10  wbo  la  found 
'  siaglDe  or  playing  anv  musical  In- 

""TrS'nl^T&iTVhfaiS'S 
uiv-  person  so  doinK,  Is  deemed  de- 
pendant and  DMlect«d  and  may  be 
iedaiBd  a  wanfof  th.  court-0  S 
190»a6lin) 

1.  Duty 

State  labor  Inspectors,  imder  the  dlreiv 

luTB,  labor,  and  siallsllre: 
Bhalt  report  to.'ftaleandloooun- 

May  Inspect  theaters  and  motion. 

Shall  report  violatiotts  to  super- 
Idtendent  ol  schools,  stale  labor  In- 
spector, or  other  autborbed  oiBoer 

2.  First  offense 
Hinimum-US 

Maximum-ISO 

2.  Second  oOense 

30  days,  or  both 

days  per  «S^hIbll«l 

p.m. 

1.  Same  as  in  A,  above 
3.  Same  as  in  A,  above 

B 

_ 

,i,....,LiOOglC 


CHILD  LABOB  LEGISLATION. 


Table  7.— PXJBLIC 


State 

Umiiimiiiage 

lUgulated 

age 

£»>.ptl<>H 

1 

II 

m 

IV 

c 

(SMColmnnV) 

LOUISIANA 

A.    IBfaetuaUyor 
apparently) 

SSKSaS™....,.,...... 

Wolll's  RgTised  Lavs  Sup- 

rider,  acrobat,  or  actor  apon  bICTda 

trlvance 

..KS.11"' 

BlngUif 

DaHttng 

[For  mtoimum  >ge  14  and 

TheaD^afeihlbltlon 

'certlflcal«14lol«tor«ni- 

ceri  hull,  or  In  or  about 

Any  flkgal  or  Utmrand,  etc.,  ezhlbf- 

IntosloiUng     llquots     are 

Eihlbltlmi   of  obOd   when    insuw. 

Idiotic,  or  defonued 

mode  or  soli),  see  prori- 
Oons  in  Table  !,  X.aai 
Table  2.  A  and  B.    those 

SS»lsot child Snderli              '   " 

provisions,    howerer,    «t>- 

E.ffijsawt- 

Provision  does  not  apply  to: 
Stager  or  rousWan  In  ohtffcfi  otaelMMl 

u  Ihey  are  not  covered  by 

thelBlerlBw  tabulated  hew] 

Teaohbli!  or  learning  mnalc 

[Employ  man  I  iSiheatrffal  exlilbt- 

[AnychndnjearsotaKeor 

onder  who  is  found  singing 
or  playing  any  mosl™!  in- 
Btrument  In  any  street, 
road,  or  public  placs,  lor 

Ut^^  ^vlalonslSTbd^'*^ 

B 

Under  18 

[Employment  jN  theatrical  eihtbl- 

alms,  or  who  a'worapanlfa 

orlausedinthaaldotany 

£»ii>p(l«u.- 

person  so  doln^.  Is  dermed 
dareda  ward  of  the  mutt— 

Permlt  shall  not  be  deeaud  to 

authotlie: 

W  R  L  Supp  1901-10(8  V  3 
pM3;1998A83s9) 

A.abovB 

IFor  maxlranm  hours.  10 

per  day,  60  per  week,  tor 

b?^'rd,fXT.n5s 

^isa^SEieT^"" 

MAINE 

A     IS 

A^  Illegal  ot  Imnuinl,  etc..  eiUbl- 

IHOSC  m  »  1  (as  amraided 

rloos  to  the  UteTumb,  health,  or 

by  1915  C  320  s  1),  2  (as 
amended  by  I«1S  C  3Z0s 

WircSSsMl 

morals  otdilld  under  IB 

D,j,i,..__.,  Liooylc 


CHILD  LABOE  LEGISLATION. 

EXHIBITIONS— Contmned 

Dotv  eo  pp.  W7~475  sbodld  be  boroeln  mind] 


V 

VI 

a.  ranaltyf*  employer,  etc 
vn 

who  Is  foandahighig  or  playing  any 

C 

I.  Duty 

;  yean,  or  both 
{In  addtrlon  to  above  penalty    per- 
son, etc.,  holdhig  llcoS  for  ifioiUr 
shajl  forfeit  same) 

(l)lBsueirby  Judge  of  luvenlle 
court  or  district  court  acthig  as  a 

tlon  ot  the  oourt  that  child  Is  lecelv- 

incommonschoolstudlffi; 

(*)  Bond,  not  to  exceed  12,000  and 

tlon  and  tnoTarsad  phyalnT  hcBltb 
of  child,  may  be  requhwi  of  an- 

<S)  dodety     tor    prevaitlon     ol 
crwity  10  children  must  be  notified 
ofamlkatlon  and  has  privilege  ol  a 

m^Shall  ^ir' natme,   time, 
duration,  aDd  number  of  pntonn- 
■nets  pwmitted  and  place  and  char- 
acter oTuhlbttloa 

lisSSSlSAlaboJS 

B 

"Agents  lor  the  protectbTi  of  cbil- 
drea,"  iherUts,  deputy  sherUIs,  po- 
lice o'mcere,  and  c£>subles:    ^*^ 

the  proleotion  ot  children 

2.  Any  offense 

eodays 

,i,.c..,LiOOglC 


CHILD  LABOB  LEGISLATION. 


Table  7.— PUBLIC 


Slate 

I 

Uhihnumaee 

n 

IV 

HARXLAND 

h5lM;arcr00s's.34,37, 

[Employment  on  stage  of 
Ibeater  or  concert  ball  or 
In  connection  with  theatri- 

eihitltion  or  show  b  wo- 
hlblled  under  le  except  by 
penDRlabutoledinA-Vi' 

[For  minhnum  age  and  cer- 
tificate provisions  lor  em- 
ployment hi  place  of 
amusement  whith,  how- 
applicable  to  employment 
in  pubUc  eibiblttoi^  only 
in  so  lar  as  J  t  is  not  covered 
by  those  tabulated  in  A, 
see  Table  I,  A,  and  provJ- 
BioDS  hi  A  and  B,  Tafilcs  2 
and  3,     Bee  also  Table  1, 
0.  for  prohibition  of  em- 
ployment under  18  to  serve 
Uquors  In  theater,  elc.] 

UndMie 

1 

street  singti 
Street  musician 

c  le 

Playing  on  musical  histrumimt 
Hope  waiting 

UASSACHDSETTS 

Revised  Lows  1002  C  48  »  13 

''^Cn'r'??S.',E?t''^^t 
•A  theater,  etc.,  where  in- 

8e.^provWon^taTa^tei?Fi 

(The  provUlons  tabulated  hi 

ciHcally'  ceierrinK  lo  m£il^ 

flp-m.iuidB.30B.ra.,pre- 

eibibltloDS  when  such  em- 
pto^ment  occur!    alter  B 

A    16 

im-s „„..,   ! 

Rope  or  win  walldog    -                          , 

theatricBl    exhibiUnn,    cr    poblto ' 

Enrtnpimi: 

PmvlslDn  does  not  apply  to: 

UuslclaD  ta^anh,  chapel, adioal, w 
[FeaUval.  concert,  m  mujical  eshftt 

Rr.r"'-'"'""""'" 

B    U 

or  public  ahow  aa  acrobat  or  ooo- 
tortlonbt  oi  In  tosU  of  gymnaiilks 

nerlsTm  ibe  optnion  of  tbe  boani 
mthorlted  to  grant  Ucenses/ woold 

SJ^uJb  their  bodfli                      ' 

rerformer  on  tho  slue  In  any  txpmo-  , 

[8«e  provisions  In  D.  beknr] 

D 

Under  IS 

FesUval,  ooncett,  or  mualcal  axhtbt. 

,i,....,LiOOglC 


CHILD  LABOA  LKOIBLATION. 


EXHIBITIONS— Continued 
nota  <m  pp.  «r-CS  ehanld  be  bnnw  In 


BwUMfgo* 
V 

VI 

BnhreeniBt 

L  SmoTchii     antluaitlta— Datri 

Powscoli' 
1  PmattytorBnplnyer.etc 

VII 

P^jB  «,nh^.  «,bm  to  the  M. 

(l)lsauHl  b;  tba  chief  <d  the 
8l«ta  banau  ol  rtMlrttee  end  iDlor- 

pi  linlted    to  pmlad    DM    ei- 
ftcxrlvUflea  permit 

1    Daly 
Oilef  ol  Stau  buieui  ol  statlatici  and 

Inspaclon   oC   (acbniM,   atMnduce 
^aoera.  and  otber  aulhorliad  ofll- 

"""l.  Power  only 

^S"^  ""  '™"'""  """ 

2.  First  offeoM 
"^"S^ofl-^e 
30  days,  or  both 

A 

1.  (No  specific  provblonj 

2.  Any  offense 
Mdaya.orboth 

1.  [NospecUcimvbilDnl 

I.  Duty 

I.  Any  oflense 

l.BameuinA, above 
(Llcenee  shall  not  be  granted  to  the- 
atrical exhibition  or  public  show 
employing  luch  chUdjW  in  auch 

I.  [NoepeclBcprovblon] 

B 

1,  Same  as  In   B,  above,  bicludlnc 
t.  [No  ipeclflc  ptovlslonl 

•cs.tss.szsv;,'^ 

5:!=SEJ;S 

D 

j,i,....,L-'OOJ^IC 


CHILD  LABOB  I^OIBLATION. 


Tablb  7.— public 
ilianalyila,  the  axpIanBtorr 


State 

I 

Ulnlmumage 

HdBulated 
age 

m 

OoeupMlons 
IV 

MICHIGAN 

Homll'i  Annotated  Statutes 
iB13s«19<>s  amended  by 
181G  No  lU) ,  4CKM,  M39,  «K 

««.."lncoluiinIV) 

i^.sr^^-'^Ti'iis; 

a  4018  <ai  amcDded  by  IBIS 
IV,  It  »ould  appeu  to  be 

A    1« 

"  In  or  about"  the  kdlowiUK: 

Variety  or  bnrlesque  Ibow 

Olhsr^id  of  playhoDse 
Uusle  or  dance  hdl 

BASIBiaiai)!l,lt744 

Any  immor^,  etc.,  eihlbltlon 

Any  exhibition  Mturknu  to  the  health 

or  dangemus  to  the  Ule  or  limb  of 

chfld  under  18 

HA81B13 1 4018.  4028, 4019, 

C     11 

"Theater,  concert  haU,  or  plane  ol 

H^eiBlJ.40«,  4029,4033, 

D    OlrloTanyage 

Dandng  or  Inmlshlng  mule  in  rakian 

loiioitlng  Uquora  or  malt,  breirwl, 
or  fermented  Uqncrs  are  sold  <w 
kept  for  «ile 

& 

,0,  Google 


CHILD  LABOB  LEGISLATION. 

EXHIBITIONS— Continued 

Dolaa  on  -pp.  407-475  ihoold  ba  bona  En  mind] 


V 

1.  Paaltf  lor  employtr,  ate. 

vn 

1.  t>at7 

AnjrclUuD: 

Maynialtooomp'ilnt 

A 

1.  (No  ipMilflc  proTiilaD] 
1  rear,  or  bom 

B 

1.  SamaaalnA.abDTe 
1.  Sama  >a  In  A,  above 

C 

1.  Sama  aim  A,  above 
Z.  Bame  u  in  A,  above 

D 

lAny  chLd  undai  IS  who  is  found  ilnf- 
b«  ot  P-«J*^y  muscat  totru- 

uka  01  is  used  In  tha  aid  ol  any 

be  declared  ■  wvf  ot  ttaaMurt— d 
A  B  18131 115M  (aaamEuded  bf  iSlS 
NoM§il)] 

DigiiiLOD,  Google 


CHILD  LABOB  LEQI8LATI0N. 


Tablb  7.— public 


State 
I 

Ulnlmiimage 

n 

R^ulaliHl 
"We 

m 

Oooopatloos 
£»mp(f<»w 

IV 

MINNBSOTA 

Oenttol  Statnles  W13  s  3819. 
3M7,3U8,MS3 

{For  laws  flxbiE  mhilmimi 

A    10 

10  to  It 

HD^«builnooDC«t 

In  so  br  aa  tlir)>  are  not 

Sand  3] 

B,  which  are  also  glTen  In 
Table  1,  woold  ■ppear  to 
aopl;  £o    pubUo'^uhlbl- 

menl  In  theetai,  etc.  Is 

B  la 

coDcot,  on  permit—See  A.Bbon 

OS  1913  a  3819,8681 

•p^ren^jF? 

Any  Immorsl,  etc..  eiblblttDn 

■*to  llle,  limb,  heal^r^mora^'"'^ 

(SoeeolnmnV] 

D 

AUSSISSIPPI 

IBM  Cits  a  3,  4 
1914ClC5sl,3 

(Tba  prorUons  Klven  tn  A, 
vhlch  an  tattled  also  In 

CM^oran. 

Theoler 

L.,j,i,.._L.,  LiOOqIc 


CHILD  L&BOB  LEGISLATION. 

EXHIBITIONS— Contiiiued 

notes  oo  pp.  487-17$  should  be  bcma  in  mind] 


BecQlatioEii 

Nlght  work  pro- 

1.  EobrclDE     aatliarltl«-I>atyi 
X  Faulty  tot  entploya',  etc. 

vn 

w^retary  ol  BtaM  child  labor  com- 
mittee 48  hoois  previnns  lo  per- 

(3)  May  be  revoked  by  State  oom- 
mieknier  ol  labcr  ff  ft  appeals  to 
him,  or  to  secretary  of  abova  com- 
mfllee,  or  their  esifatante,  that  mch 
ooDMnt  b  hi  vialBtkm  of  any  ailst- 

1.  l>aty 
trlM    ' 

1.  Any  oftanse 

1.  BuDeaamA.abore 

a.  Bame«ataA,aboTe 

B 

aula  (top^lu^t  ol  labor  and  hidiu- 
"Shall  enforce  all  laws  iwalatlnc 

might  be  applicable) 

0 

(Any  dilld  imdeT  10  who  la  found  eing- 

bi  or  pli^mg  any  miulcal  liuU^- 

compante  or  b  media  tbe  aU  ol 

(18I913871«2,7I7S1 

D 

Maitaiumhmm:  10  boors  per  day.M 
per  veek,  eioept  hi  can  of  emer- 
pmcy  or  wbeta  public  nocwsitr  le- 

SUle  tocto^^lnspector 
2.  Each  olfenae 

(Each  ^r»    violation    a    leparale 
ollenae) 

A 

d,j,i,....,CiOOQIc 


OBItO  LABOB  LEQISLATIOIT. 


Tabls  T.-FUBLIC 
ig  thli  iiulyila,  tha  a 


BUM 

Mtafmumage 

Rwulated 

OccupWIcon 

I 

n 

m 

IV 

A    H 

Plajbi  on  nmsieal  Instnunmt 

B«vind  BUtuUd  IMS  V  a  » 

[See  provisions  In 

Rope  or  wire  wilUnc 

««-*7«,7SW,T82S 

B   and   D,  1* 

Dancing 

low] 

TFor  laws  iwulrbu  certlflale 

acrobat'                      '           ' 

14  to  IS  In  all  occupalloIt9, 

or  dannrous  lollle  or  limb  ol  aiU 
undaTTl 

SS,.«£5^rtX 

twaan  7  p.  m.  mnd  T  a.  m,, 

or  mora  than  8  boure  p« 

Provhton  does  out  appfy  to: 

Tablet,  A) 

Stngar  or  musiclBn  hi  ehurdi  or  Mbool 

Teaching  or  learahigmiBlo 

B  B  1909  T  1  s  lT2eo-d  (as 

B    18 

ConcwthaU 

sddad  bjf  1911  p  13i) 

Uovlog-plctura  show 

BBJ909v2iT8M,78JS 

(The  pmrhions  tabulated  In 

B ,  which  are  also  zfvea  1  n 

Table  1,  would  appaar  to 

plBcea  llstiid  is  prohlbllad] 

Kai999Tls«« 

C    aiilolBoyage 

°S?3SffiSSS^ 

R    B    1909  V    1    s   1718  ( as 
amended  by  1311  p  132), 
jmdtasa/dedbMW.p 

°  "afflT,i 

Under  18 

*K£"l=taSi£S'S« 

Hai900Ta»7a».T825 

[SaanolalnA.abavel 

^lS?'S''^fiES?a;SlSi 

a  mtalmurn  age  provfalon, 

but  it  would  appear  to  ai- 

olude  chlldjen    under    IB 

Sf.ZS'Si'X".'! 

night.    Bee  also  B,  above) 

R    B    1909  V   Z  ■   7S15   (as 

reenacled  bjr  1913  p  «0), 

lnB,.bove| 

•ee 

ma  (as  raenacted  by  Iflll 

p3ll),78IOa(ai  added  by 
1913  p  Ml) 

[SeemlumnVJ 

F 

L:y..__.,LiOoylc 


CHILD  LABOB  LBOISLATTON. 


IITIONS— Continued 

pp.  4B7-47S  Bhcuild  ba  bonw  In  mlod) 


lUpitoUmu 

N'«»t™kp«^ 

1.  Entorotaj^^Mthorttle^-Dutr; 
a.  Pnutllr  (or  mqilDyir,  ale. 

1.  Dutr 

In  dtles  ona^'ac  over  "ihaU 
mlDnw  all  lawa  niatliu  to  the  1d- 

concert  balli,  at  plans  of  public 
Zyean.orboth 

1.  S«iw  aa  Id  A,  aboTe 
C^h'  day's   violation   a   separate 

B 

1.  [NoapecUeprovliIoD] 

lta(iinuin-^4600  or  imprisonmeiit  for 
be  toned  lu  violator  foe  I  jrears 

C 

7p.m.to7..n.. 

iKssJiSs: 

D 

Uutnnimbonis:  e  per  daf,  U  per 

Sent  iSriiS  ^  tb«  «r,*t  (« 
M  doinc  Is  deemed  negleewd  and 

F 

CH1U>  LABOB  X.E0I5IATI0N. 


Table  7.— PUBUC 


state 

jflnbnumaee 

n 

K<«nl»t«J 

ni 

OocupatlMB 
IV 

MONTANA 

Sarliad  Codas  1907  a  1060, 
len,  8111,  8M7 

Sbtgln« 

(A(f  Bbon  on  publio  atnwt  of  11611- 

waj) 

BClS0TalB«>,JM9,S376 

B    aiilofanrago 

oonnectvd  tlweirith  tfaa  nla  or  osa 
aa  a  tMTtraee  of  an;  fotadcatlng, 
aplritiiciiis,?liioiB,  or  malt  buoon 

(SaaoolumnVl 

NEBRASKA 

MP- 

ThatcT 

CODCttthsU 

[BeaodnninV] 

B 

,0,  Google 


CHILD  LABOR  LEOISLAnOK. 
KXiUBITIONS— Continued 

itttmaipp,  4D7--47S iliDiild b« ban* Id mlodl 


1.  Botirdng    utb>iU»-I>Dlji 
I.  Panalt;  tor  trnplo; «,  Mc. 


Stale  tnmsu  ol  dilld  uid  tula 
Uetko: 

Wu  cnatod  "for  ths  ptni 
•atordnetbe laws  •  •  *  n 
iDclo^ldnD"; 

Baa  p^wan  ol  iDBpecttMi 

Aur  rsputabla  Clllfen: 
iltj  mata  eomiilafDt 


1.  Duty 

Btata  biimu  of  child  and  animal  pro- 

Haa  dnUai  and  pow«T>  u  ipacl- 
fted  In  A,  abova 

3.  Anvollanas 
lUulmum— (.'d  a  Imprbinunest,  a 

both 
Uailnuiiu— »90a  or 


•  1 , 3,  and  3  lor  bwa  ngulat- 


aay  oeaipatloD  dnibig  school  tana 
and  Tahb  5  for  compubor;  achool- 
TDTtskou  which  might 


Employment      cartlDceta     nqulnid 
[For  dalafli,  aae  HOTlsloDS  In  1  and 


oftbaBtalebowdofli 


■i>ine  recalarlT  licensed 
lo  be  selected  by  the 


"l^^^ 


board,  of  any  dilld  .. 

may  seem  pnyslcaUT  unabto  lo  do 
the  work  at  which  It  may  be  em- 

Eloyed,  and  do  diUd  onder  10  shall 
e  employed  who  can  not  obtain  a 
owtlAcale  of  fltnees  from  such  phy- 


pubUcenlertalnment,  i 
paolea  or  to  ned  in  Bl 


aed  in  aid  of  any  w- 
to  deemed  dsneDdeni 

.  and  may  b«  declared 


.coy  Google 


CHILD  LABOE  LEGISLATION. 

Tablb  7.— public 

(In  raadlnc  this  uialTils,  t 


Btato 

Ululmum  age 

Reculated 

Occupatiom 

««• 

' 

n 

m 

IV 

NEVADA 

A    18 

ItovlMd  Laws  1913  «  4823, 

to  lUa,  Itmb,  hSfhTv  Dunk 

Rhimami.ms 

B 

li 

column  U 

Tha  provblom  tabolatod  In 

AM    under 

B.whtdittrB  given  alao  In 

'■olHteempl^- 

ampttMU.- 

Table2.A,would appear  to 

ment    In    any 

[Tbora  are  oertaii  eiemplloni  not  ap- 

plicable to  emplDymeot  In  pablE 

aihlbitlous) 

houn,  sse  Table 

ampUd.  ai  «^d  alai'tbe 

1,  A] 

[S«i  column  VI 

NEW  HAMPSHIRE 

A    1. 

my'^onmusloJlnstmmB.t 

Publle  Statutes  1901  ens  IS 

?^ng  on  a  wire  or  rep. 

rSF" 

-SSM^Su","'— ' 

(Above  In  ob^s  or  IbeaUicial  nbSU- 
tlon  oc  m  any  public  plaoa  vbaBo- 

Pnrvfakm  don  not  wply  to: 
Education  fn  vocal  or  Insinunwlal 

U^toto  In  chnrch  orsdiool  orMlKul 

exhibition 

B    [9«    oolumn. 

B.j^. 

by  1901  C  dl) 
UlfC1838e(8S  amended  by 

m  and  VI] 

coliunnll 

OW   under 

jJ!«5J»|!),16,lT,» 

18 

BunjMom: 

(Tbs  pravtskms  tabulated  fn 

B,  which  an  also  given  In 

a'SSEistss'4 

ed,  and 'would  appour  to 

•.eludeboyaun^rlSand 

taking  p^  at  night] 

,0,  Google 


CHILD  LABOB  LEQISLATION. 


EXHIBITIONS— Continued 

Dotaa  OD  pp.  MI7-1TS  ifaMild  b*  boma  b 


1.  [No  sp«ctSo  provlikRi) 
1  AnyoOaiM 


.  [No  ipeetflc  pruTWonJ 
'-  Bama  u  bk  A,  ttxm 


aid  ofsnr  person  so  dolDg,  is  d( 
itependmii  ami  nwlBrted  and  _ 
tie  declared  a  ward  ot  Um  «iurl— I 


tU,  "wbaiMverbettia]]  di 

urr,"  pimmit*  vlolatloiH  oC 
"regulaUDg  lb«  emplormBbt 

'ollkws- 
to  omploTiiHlit  during  actuwl 

.  Poww  oniT 

publlo  In- 


H-.ifmiin  boun:  U  p«r  day,  £S  pM 


p.iii.taC30a.  n 

sionitlanB   do 
applicable  t 

puhllo  axhlbl 
tlons) 


■tmclkni  and  Stale  Inspeciora  a 


Imum— U  c 


,0,  Google 


CHILD  lABOB  LE0I5LA.II0H. 


Tablb  7.— public 
[Id  mdlng  thb  aualyals,  tb*  axplanatvy 


6U1« 

UiDlmumtgs 

Rtffulatcd 
aga 

m 

occupation 
IV 

NEW  JEBSET 

ComplM  Btatntes  mO  v  1 
Iii&iiUs47-Up2Sl« 

or  gjvoi  ftw«7  "  or  wTlta  which  uy 

B     IS 

or  othfT  highways  ol  this  StmM" 
|Sm  laur  law  Ubulat«d  in  D,  btiowl 

C     "Minor  ohnd" 

■'JKV.S-— •"■""■ 

D     IS 

other  hlghwayi  or  puUie  plaea  of 

NBW  MEXICO 

190SC10lBl,3,4 

A    Girl  of  any  age 

NBW  XOBK 

Arimsiwj 

ployroeat    tn    thmttr    or 

Ropeorwlr.wiaHng 
rM.r,(r  acrobat,  or  actor  ano  ant 

E:£lbltloD  of  chnd  whn  bmna,  Idi- 

S™...--. — 

TheatricBfaitiibltlnD                           | 

Pr^^d!^  not  apply  to: 
Sbinr  «  musician  In  diuni,  actml. 

,0,  Google 


CHILD  LABOB  LEGI5LATI0H. 
EXHIBITIONS— Continued 

BoMaim  pp.  mr-lTSdwald  b*  tutna  In  mind] 


V 

VI 

a.  Pmallr  lor  omplo7«r.  etc. 

vn 

1.  [NospedfloprmbiMll 
3.  EKh  offtfB* 

Inns  of  Slate  Incurs  moilmiim  pen- 
ally oC  fine  or  JlOOot  Imprisonment 
for  1  y«sr,  or  both— 1015  C  2*681,2) 

i. 

1.  INo  spwlflo  provlsionl 

B 

iilS^t'OSS" 

C 

I.  [KospscUloprovtiioDl 
i.  Any  Ddenw 
3  yport,  or  both 

D 

1.  Duty 

Rherln,  deputy  sbcrtlT,  conslable,  city 

which  th<y  have  liDOTtedffa 

2.  Any  onmsfl 
Mailnnim-«100  or  Imprisonment  for 

1.  |No  specific  ptovlsJonl 
lyor.ofboth 

A 

D,  Google 


CHILD  LABOR  UIGISLATION. 


Tablk  7. — PUBLIC 
[la  reading  thli  analysis,  the  iiiiilaiialiai 


Stats 

Uhilmamage 

R«alat«] 
age 

UI 

Oocupalfans 

NEW  ¥OBK— Continued 

Uuskbn  In  ooncert 

NOKTH  CABOUNA 

NOBTH  DAKOTA 

ComgUed  Laws  19,3  sim- 

A   le 

"Theatw,  concert  baU.  or   plwa  <rf 
HqaonareeaU" 

ISeecolomaVl 

B 

OHIO 

rue  and  Adams-  AmuXaled 
deneial  Code  1912  »  871-22 
(aa  added  by  IHI^  95), 

19iapS64),130Cr7-7tol:w07- 
11  (as  added  by  1913  pSM) 

[The  provisions  tabolaled  Id 

w""  Xs  ta*  •'ihw'iw  HSd 

except  on  the  :ita*;e  "  when 
DotD^berwl3eprobiblt«d  by 

T.&e«.fll 

(See  columns  III 
'and  VII 

Ok!  18  WIS 

,i,....,LiOO^IC 


CHILD  LABOE  LEGISLATION. 
EXHXBITIONS—Contmaed 
Dotn  on  pp.  «7-4Tfi  ibould  be  botna  In  mliKlI 


Nlcbt  work  ihh- 

2.p.,Si"fc;".ii;pioy«.«c. 

i:KS.^tiT.So^iS"' 

B 

^KT^kemmplalnt 
ZEachoOenu 

W13S1H03)"™'   " 

B 

ilan  per  iraaL  prohibited 

1.  Duty 
FacWT^speclors  [Stole  Industrial 

Truant  olQcers 

Other  oOlcHB  ohaned  nitli  entoroe- 
ment  of  laws  lebtlng  la  employ- 

'i^'^tliaecute  vIoIbUoih 
3.  First  otiense 

^^*^fSrd°oOena6 

chapter.       The   following  spedflo 
penalty  la  Impc^  fOr  failure  lo  pro- 

certlOcates  (or  children  unaer'W) 
MlnimUf^'"-" 
Uudnuim-tlW 

,i,.c..,LiOOglC 


CHILD  IJBOB  LEGIBLATION. 


Table  T.— PDBUC 

[In  raading  this  analysis,  the  torplanalcrT 


State 

I 

UlnlmamBEe 

n 

lUeulaled 
age 

in 

ScnnpltoH 

OBIO-CoQlinued 

P  4  A  A  0  C  1912  s  871-22 
(as  added  by  1913  p  9i), 
871-24  (as  added  by  1913  p 
9S),  980,  77T0  (as  am«ded 
by  1913  p  8M),  7771   (as 

p9(»)!f2^™29B6    '™ 
|P&AAOC1912s7765(a^ 

1M),  by  requiring  certuf- 
cale  vblch  proves  boy  to 
be  IS  and  girl  to  be  18,  ap- 
pBTBiHly  njatBB  those  acn 
the  minimum  for  employ- 
See  Table  3,  D) 

'-rr'"*- 

Rope  crvireiral  Ling 
Dancing 

Tavhu  part  m,  cr  appearing  ta  wo- 
nectlon  »llh  a  movmg-picBire  a- 

0  vnSStI^ntS?iiiSst,  rtdSJ^f^' 

Anv  hnmoral,  etc.,  eihtblUon 
Exhibition  injurious  to  hnlUi  cr  duc 
eermu  lo  life  or  Umb  ot  dkOd  opte 

or  anUrtatanKnt  riven  to  diari- 

Oia.AHOMA 

Revised  I.awg  1910  s  373S, 
3733,3734,3742 

givm  In  ■i-able.  1  "'4,'l|^ 
duilTf    aprarmtly  apply 

[Htoiii 

Theabr  . 

IsregXled] 

under  16  and  girl  under  1h 

rlcal  eifilhiU-ins  talcing 
place  at  nlgbt) 

B    [See  rolumns 
m  and  VI] 

Boy   under 

Girl    imder 

IS 

flameaaiuA,  abova 

[See  column  VI 

OBEGON 

Lord's  Orwon  Laws  IBM  s 
4121  (as  amended  by  1911 
C  243),  442S,  4426, 5016 

Under  IB 

ISeeDMainoolDmnl] 

,i,.c..,LiOOglC 


CHILD  LABOB  LEGISLATION. 

EXHIBITIONS— Contiiiiied 

DDtas  on  pp.  *Sl-tn  ibcNdd  b«  bona  Id  mindl 


Maximum— KOO  or  tmprlsanmenl  lor 

A  mnnthHi.  Br  both 

QTtctod  or  t  tIoIsUmi 


An  and  (ehoaUng  oarllfleaW  reqnlnd 
[For  dauni.SM  provWooa  In  A  Ud 
t,  Tables  2  and  3J 


qnftbig  1 


le  in  any  plnJuloccupa- 


HbiIiduid— (50  or  ImprinmiDnit  to 


I  Any  cbOd  under  S  wbo  1*  (amid  slng- 
' —  or  plajring  M17  nuuical  imlru- 
it  Dpon  ttw  straM  or  giving  anj- 

a  tbtald 


MT  pmon  a>  dotni,  is  deemed  de- 

pendimt  and  nulened  and  mar  be 
decland  a  ward  of  the  omrt— R  L 


WrittanuarmlMlon  of  tbe  Judge  of  the 
jDvaatTe  court  to  child,  ponml,  or 
[□ardlan,  or  manacer  of  the  place  of 
umunnenl  or  pahltc  ent«rtamment 
In  wtiich  child  li  to  take  part 


Slate  pommlwloner  of  labor  stallslica 
and  lospeclor  ol  lactoriea  and  nolle- 

Shai  I  cause  enforcement  of  all 
leculatlng  tbe  employment  of 

dren,  minon,  and  vonHn 
Truani  offlcen  (in  counties  of  less 
100,000): 
Shall  see  that  the  child  laboi 


I.  (Tlure  appears  to  be  no  spe- 
elBo  raovisloii  Tor  paosllT  (or  em- 
ployer, butcbDd  participating  Fit h- 
out  permission  Is  deemed  dependent 
and  may  be  declared  a  vard  a(  the 


j,i,....,LiOOglC 


CHILD  LABOR  LEGISLATION. 


Table  7.— PUBLIC 


O  RKGON  -Continued 


PENNSYLVANIA 

I87>  Punpblut  Lavs  ; 

SMnrut'i  Pucdiui's  ] 

1«03  T  1  p  3ie 
iS7>  p  I.  m  1  z:  8  p  I 

V  Jj.  1ST6 
1878  PL  '".lO!.! 

v!pl8 
I87BPL 

V  !  p  IS,, 
1870  PL  142  » 

t2p18T7 
1ST9  P  L  142  B 

t2pIS7T 
IfiDl  P  L  120  a 

V  I  p  318 

(Sm  T>bl«  1.  A,  [oTDiliilmuni 


4;  8  P  D  M 
0;  a  P  D  I! 
81  8  F  D  ig 

1: 8  P  D  ig 


:in  public  eihibi  lions 
I  tbay  are  Dot  aMdflc- 


allT  ucmptad— IMI 


bSfl 


FHILIPriNB  ISLANDS 

IMS  No  18H8  >  2  (ai  amc 
Penal  Coda  1811  art  480 


12  (l[  cmplOT- 
•ccodant) 


Sloglnf    [S«e  proTlslanj  bi  C  and  I 


(All  abore  In  dance  boose,  eonnrt 

ment,  wbfra  vlius  or  splrttoooi  or 
malt  liquars  are  sold  or  rivn  avar, 
or  vrllb  which  any  place  lot  nl<  o) 

wtncB,  etc.,  li  connected} 


infiliuorp 


The  follt^lnf  wjlhoat  coubI 
of  pamt  or  muutllui: 

Ptrtomvliij  In  theater  or  athMlceihl- 


Knj  iUenl  or  immora),  etc,  nhlbl- 
tlDD-oramplormeiitwIunuTMdi 
aUblUoB  lakes  plua 


M  (If  not  I 


Emplovmimt  by  proftssknal  aonbat, 
gymtuit,  ropewalker,  diver,  aolmal 
tuner,  bull  Bghtar,  ciroiu  mannr, 
ate.,  bi  an;  aihlbltkii  ^  thfe  kind 


.coy  Google 


CHILD  LABOa  LEGISLATtOH. 
EXHIBITIONS— ContiDQed 

DOlM  oi  pp.  «T-(7S  (hoDld  be  bcTiw  In  mlull 


lUpikttoltt 
V 

Nltbtworkpro- 

hlbllBd 

VI 

EDtnceouot 

PowwoDlr 

3.  PsDBltjr  lor  mqilaTtr,  ate. 

vn 

lAnr  ehEd  nndw  U  i-ho  b  (oond  staff 
ing  or  plarbig  aa;  musical  InsOu- 

S  »id  raw  S  d«lmd  s  wK^( 

thSOODlt-tOLlBIOSMOel 

B 

1.  nuty 

simuT llnoM  for  boldlBi  ciblbilkm 
Agecta  of  OUT  humane  society; 

police  offl««  or  ootuWblos,  nilh 
pontr  to  omst  offends* 

2.  Each  oltoise 

aiSsmSlSAlSboTS 

^ 

i:  sLeajiSAlaboT* 

^ 

1.  rmeronlr 

above 

2.  Second  otTense 
Ulnimum-ImpiisonnHnt  tor  1  year 
Mailmum- Imprisonment  tor  3  years 

D 

1.  Stuneasin  A,ahave 

2.  Some  win  A,  above 

B 

1.  Duty 
Philippine  Buretti  or  Labor 

tnlnlmum  and  nuidlum  desreea 
llailmuin— 1 3X  pesetas  andf  the  pen- 
alty of  prljidn  oorrsoclonal  in  lu 
mhilnium  and  medium  detrees 

A 

l!8«nsMtoA',Sbow 

B 

,0,  Google 
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CHILD  LABOfi  LEGISLATION. 


Table  7.— PUBLIC 


Blats 

I 

UfnlmmnagD 

n 

negulfltBd 

m 

Oecupations 
IV 

POBTO  HICO 

l»I3No1Isg«>SBrnen''B'tby 

■CKJssr""'"'^" 

Bmbtfl  SUtutn  and  Codes 

isiisim 

B    18 

ta£llI»'5cli5dind»rMr' 

BBODE  ISLAND 

OKwrel  Laws  WW  C  13B  »  4-« 

KopeoTwlcewBtUog 

Any  cxMbldon  hiiutlouii  to  the  hadlh 
Umb  of  child  uadarM 

B 

Under  le 

I>ancln;,  lh«atr>cal,  or  musical  «iU- 

bliiw 

Dutclni;,  theatrical,  or  musical  eihi- 

for  nllKJous,  chBrllsble,  Uteiwv.n- 
cfil,  musical,  etc..  purpcsM     ■ 

BOUTH  CAROLINA 

SOUTH  DAKOTA 

A    11 

Conart  haU  or  roam  irtieie  tnUakalr 

AnT  megal  or  Immoral,  etc.,  uhlU- 
AnrSiMbitlOD  hilurlous  to  thehealUi 
or  limb  of  chDd  under  H 

W13C3«M 

"Theatar,  concert  haU  or  placa  ef 

uorsaresoW 

ISc  column  V] 

C 

D,j,i,.c-..,LiOoylc 


CHILD  LABOE  LEGISLATION. 
EXHIBITIOKS— Continued 


R^lationa 

Kl£bt  work  pro- 

EnlOrcament 
1.  Enlon-iDg    autborltte— Duty; 
I.  PenaiS^  employer,  etc 

vn 

Porto  Eic^'^nreau  ol  Labor 
a.  Firatoffanae 

Uidlmum-^wl 

A 

1.  [No  speclflc  proTlsion) 

a.  Each  offense 
Mhilmiiln-M  or  Imprbonnunt 

30  days 

6 

1.  Power  only 

BDv  agent  ol  Itae  Rhode  litand  Gocl- 
aly  tor  tbe  Prevention  olCruolty  lo 

UsT  enter  anv  place  where  chOd 

ijiQd  as  witness  to  l«stlly  upon  trial 
|S^ abo  G  L  1*09 C  139 111 

2.  EaohoDenM 
Ijeai.orbolh 

Fomlt  required,  oonslsthu;  oF  written 
eoBsent,  revocable  at  iSl,  ol  mayor 
ol  city  orjHwldent  ol  town  council 
irtwrB  cbUa  Is  to  be  empkiyed 

1.  Bame  u  In  A,  above 

2.  Same  as  hi  A,  above 

B 

stiall atan  times  be  subject  lo  vblta- 
u™^t^™u..ty™perh.t»^l 

«axIrS^!3lS?r.mpr^«.ttor 

A 

1.  SsmoaslnA.above 

2.  Any  offense 
Uinlmum-ilD 

Hazlmum-*6a 

B 

tAny  child  under  IS  who  is  lound  play- 

and  may  ba  declared  a  wanl  of  the 
eotrt-igiB  0  11911,10) 

C 

j,i,....,LiOOglC 


CHILD  LABOB  LEQISLATIOH. 


Table  7.— PUBLIC 
(In  nadins  this  mlrili,  tb«  upIuitorT 


State 

Minimum  age 

Emulated 
•ge 

m 

AmjXiMU 

TENNESSEE 

IS»  column  V] 

A 

TKXAS 

INo  provuion!] 

lBllCll3s*(»3Bn»ndBdbr 

lBllCm!l,S.13,ll 

[The  pnvlslans  tabulated  In 

[See  calumn 

Thsalfr 
CanoerthaU 

Compiled  Law.  1907  1  1M3, 
10IICmiit(>3ameml>dbr 

B    Glrlotanyage 

iilaon,daiK«  room  or  cdlar.pabU: 
fmnfifioiu.' 

C    Olrlolanyage 

sel,  sltamboat',  or  nllva;  car,  or  tai 
any  Immoral,  etc.,  place 

VERMONT 

VIBOINIA 

CodelMH  9i:«C(7)(a3added 

bTmjC321) 
C  !6(M  s  3mH(V.  iTOSa(J), 

3795a(7),  37»a(8) 

Rope  or  wire  walklne 

0™i»t,  eonlortlSiajt,  rtdet,  or  ten- 

Anr  Immwal,  ale.,  sxblbltkia 

U,j,l,.e..,LiOOQlC 


CHILD  LABOR  LBGISLATIOK. 

EXHIBITI0N8— CondDued 

DotM  as  pp.  tfT'476  ■boold  be  bonw  fn  mlndl 


— 

VI 

1.  EnfOtcing    wtlwrillv-DalT; 

Powaonljr 
I.  Pensltr  (or  anqiloTtr,  >tc. 

vn 

pulea  cr  h  used  In  (id  of  anj  puwsi 

^ 

[It  DUr  be  Infaired,  tboogh  It  Is  not 
mart  oartitlcata  la'miatHl  for  cm- 

Bt.«'c^W,,.io„..^Uoa, 
kbv,  md  statlnla: 

Uiiit  "Invntigate  and  rtport  to 
Ihe  propir  wUiorRiM  >U  vMatloiis 

■nd  lUtlstlcsl  or  inuDt  amc«r; 

ment  il  suda  proof  b«  not  produced 
2.  An;  offvnw 

lodsrsgotboth 

A 

labor,  Mdstollslka; 

2.  Any  DfTtiue 
Miiilniuni-»300  nr  imprisonment  lor 
SmoDllu.arbclh 

1.  BBmaasbiB,  Bbove 

I.  Bime  us  mB,  above 

1-  Duly 

A 

an  lam    •    •    •    n-lBllng  lo  U»  la- 
K     iZ   ^"'i'^'""    pri™        t  CD 

j,i,....,LiOOJ^IC 


CHILD  lABOS  LEGISLATIOH'. 


Tablb  T.— public 


I 

Uinlmumi^ 

B*g:ulated 

age 

WASHINGTON 

Pierce's  Code  leia  title  1» 

A    IS 

Any  IramonJ,  elc. ,  eiMbllion 
rious  to  lire,  limb,  bealtb,  or  mecals 

PCtlMsl4»B 

B    alrloranyage 

asabevsroge" 

|Sm  column  V) 

WB8T  VIBGINIA 

Bom's  Code  1913  C  144  s 

lAnyohlldandcrlO  wbois 

£;".!»«» 

or  gfitni!  any  pnbllc  enter- 

n^leoted  and  may  be  de- 
clared a  ward  at  the  court— 
UlseTOall 

A    IS 

Rope  or  wire  walking 

Aoobat.  gymnast,  cant«tl«.bt,  <r 

^iS^'ir^^^^iSTt'^^rJC 

B    IS 

highways 

C    Any  minor 

'Me'cr"ln'^r!ih^'s.SS 

St  C 186  s  4Sg7a 

[8«  Table  I.C,  (or  provision 

al,.tc.^o.^»tion,| 

A     14 

[8«  note  in  col- 
umn 1) 

BhDd  under  14 

StCll(ta3  21<H-Ga 

[Tba  provision  tabulated  fa 

tlODS  speciSed) 

B     IJ 

Employment  In  tbeatrtcal  exblMUoa 

d,j,i,.c-..,LiOOQIc 


CHILD  LABOB  LEOISLAnOIT. 


EXHIBITIONB— Contuued 

BotM  on  pp.  K>7-<7S  iboaU  b*  Ixnw  in  mindl 


Nlfhtwort  pto- 


1.  Suaa  ■•  fn  A,  tbon 
1.  An*(rftaiaa 


■mplormeDt  e 
■ciiai  doriDg  k 


»  proviskns  In  D,  Tabka  3  and  3. 

dnr  chUd  tmder  11  wbo  li  fnmd 

iDstniment  lor  bId  opoo  Uw 
public  MiMt  or  Ernng  an^  pobtlo 
(Olertklnmeat,  or  wbo  iccom- 
panics  or  la  dm  fn  Uw  aid  ol  any 
pemm   so   dolnc,    la   deemed    de- 


ls] 


1.  |No  spedAc  provklm] 
1.  EachoSalua 


.  Wo  ipedflo  proviilaD j 
.  Same  a*  In  A,  abora 


1.  [No  sppcUc  proi 

2.  Same  as  bi  A,  al 


Dulr 

Blata  Industrial  t 

Um  duly  ol  enfoTctniE  " 

prorlilans  ot  the  stabilw  ngolatlni 


[Board  ot  oflloera  auttaorliod  to  icrant 
licenses  shall  not  trrant  license  lor 
eihlblUoii  under  these  oandltlous] 


n  pnialty  of  tlOO  for  any 


d,j,i,....,CiOOQIc 


CHILD  lABOE  LEGISLATION. 


Tablb  7.— public 


state 

I 

Uininmmaee 

Regulated 

m 

IV 

WiaCONSIN— CcDtlnuad 

17180-4.1,  lT38a-t.3, 1728(1. 1 
StC110aB2i»4-S2,S3M-JIl 
|8eeT^lj^C.lorprovlston 

only  In  so  far  aa  such  em- 
[Anr  ohDd  uudgr  S  who  li 

r-uSSfs-ssa 

ol  the  Oourt-StB  653-1] 

C 

lender  U 

WTOHING 

aiCsio* 

A    14 

Vorlity  that« 

Provlsko  does  not  applj  to: 
BtnccrCH-  moBlClan  In  dnulA  or  adwol 

mSCT7al.I.8 

[For  (wller  law  fliinf  mini- 

B    IS 

Aclor  or  pwfomur  In  any  Oinnrt  baU 

ar*  sold  or  giT«n  away   [Sea  pml- 

A5'°mSJl 'ohS»-»L  a«    nAIU- 

limbol  child  udSTw 
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EXPLAKATORT  NOTES. 

The  tsbnlation  presented  in  the  foregoing  pages  is  divided  into 
^ven  parts,  consisting  of  regulations  governing  (1)  minimum  age, 
(2)  requirements  for  entering  employment,  (3)  working  papers  re- 
quired, (4)  hours  of  labor,  (5)  cnmpulsory  school  attendance,  (6) 
work  in  street  trades,  and  (7)  employment  in  public  exhibitions. 
Preceding  this  tabular  analysis  are  two  summary  charts,  summariz- 
ing for  specified  occupations  (1)  the  minimum  and  regulated  ages, 
and  (2)  the  hours  of  labor  of  minors  and  women.  In  the  following 
explanatory  notes  the  necessary  details  in  ccnnection  with  each  table 
are  given  in  the  order  in  which  the  tables  occur,  being  preceded  by 
such  notes  as  are  applicable  to  the  tabulation  as  a  whole. 

OEnERAI.. 

Column  I  of  each  table  contains  the  references  to  the  laws  from 
which  the  provisions  tabulated  opposite  them  have  been  taken.  These 
references  are  in  chronological  order  except  when,  for  some  reason, 
that  order  has  not  been  followed  in  the  text  as  ^ven  in  this  publi- 
cation. The  bracketed  notes  in  this  column,  containing  explanatory 
or  additional  matter,  apply  to  all  the  provisions  found  opposite. 
The  different  laws,  or  regulations  of  the  same  law  relating  to  dif- 
ferent ages,  are  tabulated  in  separate  groups,  distinguished  by  the 
letters  A,  B,  C,  etc.,  found  in  the  second  and  last  columns  of  each 
group.  The  references  and  notes  in  column  I  apply  in  every  case 
to  all  the  provisions  tabulated  before  the  next  group  of  references; 
for  instance,  the  first  group  of  citations  found  in  column  I  covers 
the  provisions  tabulated  in  A,  B,  and  C,  if  no  other  references  are 
given  before  group  D.  This  is  very  often  the  case,  and  because  of 
the  fact  that  all  the  laws  to  which  a  group  of  references  and  notes 
refer  could  not  be  printed  on  a  single  page,  the  tabulation  is  some- 
times separated  by  one  or  more  pages  from  the  citations  of  the. law 
from  which  the  provisions  are  taken.  The  end  of  a  page  must  not, 
therefore,  be  imderstood  in  itself  to  break  the  continuity  of  any 
group,  whether  of  the  text  or  the  references.  Bracketed  notes  are 
used  in  column  I  to  brief  provisions  which  appear  to  be  partially 
superseded  by  later  laws,  or  which,  for  some  reason,  were  not  con- 
sidered of  BufiScient  importance  to  be  included  in  the  detailed  tabula- 
tion. Apparent  contradictions  are  also  indicated  by  bracketed  notes 
and  cross  references  giving  the  priority  of  the  provisions  if  that 
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appears  to  be  a  detennmuig  factor.  Reference  is  made  to  constitu- 
tional provisions  in  tiiis  column,  but  unless  they  contain  positive 
r^^lations  not  covered  bj  legislative  enactments,  such  providons  are 
omitted  from  the  text  of  the  tabulation. 

Column  II  defines  the  person  to  vrhom  the  provisions  of  each  law 
are  applicable.  "Any  minor  "  or  "  Girl  of  any  age  "  under  the  head- 
ing "  Minimum  age  "  or  "  Regulated  age  "  indicates  that  the  employ- 
ment of  any  minor'  or  of  any  girl  or  woman  is  forbidden  or  is  regu- 
lated in  the  occupations  specified.  "  Girl  of  any  age "  is  used  where 
the  law  specifies  "  female."  The  word  "  to  "  between  two  ages  includes 
the  lower  but  not  the  higher  age,  for  instance, "  14  to  16  "  means  over 
14  and  less  than  16  years  of  age.  In  determining  the  ages  affected 
by  different  legal  provisions,  it  must  be  remembered  that  no  one  regu- 
lation can  be  considered  separately  and  without  noting  the  effect  of 
other  laws  upon  it.  A  law  fixing  an  8-hour  day  for  children  unaer 
16,  for  instance,  would,  of  course,  make  one  fixing  a  10-hour  day  for 
"  all  females  "  apply  only  to  females  over  16. 

Under  the  headings,  "Occupations  or  establishments — Exemp- 
tiojia"  usually  in  Column  III,  are  given  the  lists  of  employments  to 
which  the  law  applies,  and  those  exempted  from  its  operation.  These 
lists  are  given  in  full  except  as  specified  in  the  explanatory  notes  on 
Table  I.  Th6  wording  and  order  of  the  law  is  followed,  with  little 
attempt  at  classification,  except  that  manufacturing,  mechanical,  and 
mercantile  establishments  are  put  first.  Definitions  of  terms,  if  given 
in  the  law,  are  included  wherever  practicable,  and  in  every  case  ■ 
reference  to  the  defining  section  is  given.  The  provisions  tabulated, 
except  those  in  Table  6,  apply  in  general  to  employment  in  the  oc- 
cupation or  places  mentioned,  but  it  was  impossible  to  give  in  detail 
the  introductory  clauses,  such  as  "  employed,  permitted,  or  suffered 
to  work,  in,  about,  or  in  connection  with,"  or  to  interpret  them  with 
certainty,  and  the  exact  extent  of  the  employer's  responsibility  can  be 
determined  only  by  consulting  the  text  of  the  law. 

In  the  last  column  of  each  table  (except  in  the  case  of  Table  3,  when 
it  is  unnecessary)  are  given  the  provisions  for  the  enforcement  of 
each  law.  These  provisions  are  necessarily  tabulated  only  in  brief- 
Under  "  Duty  "  or  "  Power  only  "  is  given  the  name  of  the  board  or 
official  having  the  duty  or  power,  as  the  case  may  be,  of  enforcing 
the  law,  and  the  limitations,  if  any  are  specified,  placed  upon  said 
board  or  official  in  that  enforcement.  No  note  is  made  in  the  tables 
of  the  details  of  the  process  of  enforcement,  such  as  the  courts' 
having  jurisdiction,  the  person  who  brings  prosecution,*  what  is 
evidence  of  illegal  employment,  and  the  like.  However,  if  a  prose- 
cuting attorney  is  given  the  specific  power  or  duty  to  enforce  the  la* 
he  is  included  as  an  enforcing  official.    The  power  to  inspect  estab- 
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lishnieDts,  or  to  demand  evidence  of  age,  given  to  an  official  enforc- 
ing labor  laws,  is  not  specified  except  in  the  absence  of  a  general 
clause  empowering  or  directing  him  to  enforce  the  law.  In  the  case 
of  truant  officers  and  others  who  enforce  the  compulsory  school- 
attendance  laws,  however,  power  to  inspect  places  where  minors  are 
employed  is  specified.  The  penalty,  unless  otherwise  specified,  is  that 
imposed  upon  the  employer  for  any  violation  of  the  law.  If  it  is 
incurred  only  under  certain  conditions,  and  not  for  every  violation, 
these  conditions  are  given.  If  it  is  in  any  way  limited,  as  when  it 
is  imposed  for  "willful  violation,"  for  "compelling"  more  hours  of 
labor,  for  instance,  or  for  violation  in  regard  to  children  only  wheii 
the  law  as  a  whole  applies  to  all  employees,  this  fact  is  not«d.  Such 
provisions  as  those  specifying  to  whom  fines  are  to  be  paid,  granting 
release  on  bond,  imposing  penalties  of  fees  or  costs,  or  imprisonment 
in  case  fine  is  not  paid,  are  omitted.  Penalties  imposed  upon  the 
parent  for  making  false  statements,  false  affidavits,  etc.,  or  for  per- 
mitting his  child  to  be  employed,  upon  enforcing  officials  for  failing 
to  do  their  duty,  upon  employers  for  failing  to  give  information  or 
for  hindering  inspectors,  are  omitted,  but  penalties  incurred  by  the 
parent  for  not  sending  his  child  to  school,  or  for  permitting  him  to 
engage  in  street  trades,  are  included.  In  the  latter  case  it  was  neces- 
sary to  give  the  penalty  upon  the  parent  because  the  child  working 
in  street  trades  is  usually  engaged  in  work  on  his  own  account,  and 
no  employer  can  be  held  responsible.  If,  however,  a  penalty  is  speci- 
fied as  incurred  by  an  employer,  or  by  a  person  furnishing  goods  to 
a  minor  working  illegally,  it  is  given.  Additional  penalties  incurred 
after  notification  by  an  enforcing  official  are  tabulated  only  on  Tables 
1  and  2,  but "  each  day's  violation  a  separate  offense  "  is  noted  in  all 
cases.  The  enforcement  columns  refer  only  to  the  provisions  tabu- 
lated, not  to  all  the  regulations  contained  in  the  sections  enumerated 
in  column  I. 

The  following  terms,  when  used  in  either  the  text  or  the  headings, 
have  the  following  definite  significance,  unless  otherwise  specified. 
"  Grade,"  "  school,"  "  school  session,"  etc.,  refer  to  the  public  school 
or  its  equivalent  No  attempt  is  made  to  indicate  the  standards  of 
equivalent  instruction,  since  they  could  not  usually  be  obtained 
definitely  from  the  wording  of  the  laws.  But "  during  school  hours  " 
means  tiie  hours  during  which  the  public  schools  are  in  session. 
"Persons,  etc.,"  means  "any  person,  firm,  or  corporation";  "em- 
ployer, etc.,"  means  "  employer  or  his  agent " ;  "  agent "  refers  to  any 
authorized  representative  of  an  employer;  "deputy"  refers  to  any 
authorized  representative  of  an  enforcing  official  or  board  legally 
permitted  to  deputize  enforcing  authority ;  "  parent  or  guardian,"  or 
"parent,  etc.,"  includes  any  person  having  legal  control  of  a  child; 
"birth  certificate"  or  "baptismal  certificate"  must  be  understood  to 
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mean  A  transcript  of  the  birth  or  baptismal  record.  Bracks  art 
used  to  indicate  inferences  from  the  law  not  directly  stated  and 
provisions  which,  though  given  for  the  sake  of  clearness,  are  not 
directly  applicable  to  the  heading  under  which  they  are  tabulated. 
Brackets  are  also  used  to  inclose  cross  references  from  one  table  to 
another,  and  notes  in  the  reference  columns. 

Decisions  and  rulings  by  attorneys  general,  etc.,  and  court  deci- 
sions as  to  constitutionality  are  not  considered  in  the  tabulation. 
An  exception  is  made  in  that  rulings  of  commissions  are  included  in 
Table  4  and  that  certain  decisions  necessary  to  the  understanding  of 
a  few  obscurely  worded  compulsory  school-attendance  laws  are  noted 
in  Table  5.  It  must  be  remembered  that  it  was  possible  to  tabulate 
only  specific  regulations,  and  that  in  order  to  have  a  complete  undep 
standing  of  the  actual  effect  of  the  laws  governing  children  in  any 
given  occupation,  all  the  tables  must  be  considered  in  their  relatitm 
to  each  other.  For  instance,  the  effect  of  the  compulsory  school- 
attendance  law  of  a  State  upon  the  minimum  age  law  is  often  to 
raise  the  age  limit  for  employment  in  all  occupations  during  school 
hours.  Likewise  a  provision  requiring  a  child  to  attend  school  until 
he  has  graduated  from  the  conunon  schools  might  in  effect  raise 
the  educational  requirements  for  entering  employment.  When  pos- 
sible, cross  references  have  been  made  from  one  table  to  another 
showing  the  effect  of  the  provisions  of  one  law  upon  those  of  another, 
but  since  such  effect  often  becomes  a  matter  of  legal  interpretation, 
it  could  not  always  be  indicated.  Moreover,  the  actual  effect  of  <me 
law  upon  another  is  often  determined  largely  by  the  methods  of 
administration,  which  could  not  of  course  be  considered  in  a  com- 
pilation based  on  laws. 

TABLE  1.— HramnH  AGE. 

Table  1  contains  practically  all  the  minimum  age  laws  except  dtoee 
relating  to  employment  in  public  exhibitions'  and  work  in  street 
trades,^  as  defined  later.  Laws  prohibiting  enticing  children  to  leave 
home  for  employment  are  omitted  when  the  occupation  in  whidi 
the  child  is  to  engage  is  not  specified,  and  those  forbidding  employ- 
ment agencies  to  send  minors  into  immoral  and  illegal  occupatic«is 
are  omitted,  but  those  prohibiting  employers  to  send  minors  to  im- 
moral places  are  included,  as  being  applicable  to  employment  in  mes- 
senger service.  The  power  of  a  minimum  wage  commission  or  other 
such  body  to  "fix  standard  conditions  of  labor'*  is  given,  since  sudi 
power  might  be  interpreted  to  include  age  regulations.  All  laws 
regulating  employment  of  minors  in  connection  with  the  sale  or 
manufacture  of  intoxicating  liquors  are  included,  even   in  probi- 
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bifaon  States,  but  the  fact  that  prohibitory  taws  are  in  force  is  noted 
in  column  L  In  some  cases,  a  requirement  for  a  permit  to  enter 
employment  practically  ctmstitutes  a  minimum  age  provision,  as 
where  a  child  can  not  enter  certain  employments  unless  he  has  gradu- 
ated from  the  conmifHi  schools.  In  that  case,  if  no  other  minimum- 
age  provision  affects  such  employment,  the  regulation  is  given  in 
Table  1. 

The  employments  to  which  each  law  applies  are  given  in  full, 
except  lists  of  dangerous,  injurious,  or  immoral  occupations,  which 
are  grouped  under  the  beading  **  Certain  dangerous,  etc,  occupa<- 
tions,"  and  are  briefed  according  to  the  following  system :  Certain 
oGcnpations  and  places  of  employment,  if  occurring  in  such  lists,  are 
always  specified,  namely,  mine;  smelter;  coal  breaker;  quarry;  blast 
furnace;  cleaning  and  oiling  machinery;  preparing  compositions  in 
which  dangerous  or  poisonous  acids  are  used ;  manufacture  of  paint, 
etc ;  laundry  (but  not  laundering  machinery  only) ;  tobacco  ware- 
house or  manufactory ;  operating  freight  or  passenger  elevator ;  tele- 
graph operator;  brakeman,  etc,  on  railroads  (but  not  switch  and 
gate  tending) ;  occupations  on  boats,  vessels,  etc ;  pool  or  billiard 
room  or  bowling  alley;  sending  messengers,  etc,  to  immoral  places; 
saloon,  etc;  brewery,  distillery,  etc  General  clauses,  such  as  '*aU 
occupations  injurious  to  health,"  are  given  in  detail.  The  phrases 
"  immoral,  etc,  occupations,*'  "  immoral,  etc,  places,"  "  for  any  im- 
moral purpose,"  are  used  to  cover  all  related  details  enumerated  in 
the  law.  The  general  terms, "  work  at  certain  machines,"  and  "  work 
in  certain  processes,"  are  used  to  cover  such  mechanical  operations 
and  such  processes  as  are  enumerated  in  the  law  but  not  specified 
in  the  tables. 

TABLES  2-3.— KEQUIREIIENTS  FOR  EHTEItlHG  BHPMTHBHT;  WORK- 
raO  PANRS  REQOIRBD. 

Table  2,  Requirements  for  entering  employment,  specifies  both 
the  standards  which  must  be  met  by  the  child  in  order  to  secure 
employment  or  which  may  be  required  by  some  enforcing  official  in 
order  that  the  child  may  continue  in  employment,  and  the  method  of 
enforcing  the  law.  Table  3,  Working  papers  required,  which  is  a 
continuation  of  Table  2  and  should  be  read  in  connection  with  it, 
phows  the  details  of  the  certificate  law  which  relate  particularly 
to  the  employment  paper,  that  is,  the  actual  document  fnven  to  the 
MDployer  by  the  child  or  by  the  issuing  oflBcer.  Regulations  applying 
in  whole  or  in  part  to  the  same  occupations  and  ages  may  be  tabu- 
lated separately,  if  necessary,  but  unless  it  is  evident,  as  in  the  case 
of  vacation  certificates,  that  they  are  alternative,  or  unless  a  note  is 
found  in  column  I  to  that  effect,  they  must  be  read  together  to  obtain 
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a  ccnnptete  picture  of  all  the  requirements.  Wherever  it  could  be 
d<Hie  without  burdening  the  tables  with  too  great  a  mass  of  detail- 
cross  references  have  been  used  to  call  attention  to  these  interrela- 
tions. Columns  IV  to  VTII  of  Table  2  contain  ihe  prerequisites  for 
obtaining  the  working  paper  or  document  named  in  column  11. 
'  Quotation  marks  are  used  to  indicate  a  name  given  in  the  text  of 
the  law.  The  subordinate  documents  required  for  the  issuance  of  tbe 
certificate  proper  are  noted  in  the  appropriate  columns.  In  entries 
indicating  educational  qualifications,  the  pimitniim  requirements  are 
given. 

In  Table  3  are  tabulated  the  more  important  details  concerning  the 
working  paper  itself.  An  entry  is  made  under  "time  limit"  only 
when  the  certificate  is  issued  for  a  definite  time,  as  "  during  vacatitHi," 
or  "  for  6  months."  Under  "  authority  issuing"  is  specified  the  per- 
son who  approves  the  certificate  named  in  column  II,  and  another 
person's  power  to  revoke  such  certificate  is  given  in  a  parenthrtical 
note.  Under  "  accessible  to  inspection  of  whom  "  are  tabulated  all 
the  persons  who  are  specifically  given  the  right  to  donand  of  the 
employer  the  certificate  required  for  the  child's  employment,  whether 
or  not  it  is  their  duty  to  enforce  the  law  or  to  make  such  demuid. 
"Notification  of  termination  of  employment"  refers  to  the  em- 
ployer's notification  sent  to  the  school  authorities,  the  issuing  officer, 
etc.  Sometimes  this  notification  is  made  by  returning  the  certificate, 
in  which  case  the  entry  "  return  of  certificate"  is  made.  No  entry  is 
made  here  unless  some  direct  notification  must  be  made  in  the  case 
of  every  child.  The  return  of  the  certificate  "  to  the  issuing  officer, 
if  not  claimed  by  the  child  within  30  days  "  is  not  considered  to  con- 
stitute a  notification. 

It  should  be  remembered  that  there  may  be  in  the  actual  adminis- 
tration of  the  certificate  law,  particularly  where  much  discretionary 
authority  is  given  to  the  issuing  officer,  many  details  not  specified  in 
the  text  and  therefore  impossible  to  show  in  the  tables.  Moreover, 
the  indirect  effect  of  even  specific  provisions  can  not  be  estimated 
exactly;  for  instance,  a  law  which  specifies  that  the  certificate  be 
made  out  to  a  specific  employer,  or  contain  the  employer's  name, 
may  have  practically  the  same  effect  as  one  requiring  the  return  of 
the  certificate,  since  the  child  must  return  to  the  issuing  officer  befue 
he  can  obtain  a  new  certificate. 

The  administrative  details  of  the  law,  such  as  those  which  concern 
the  making  and  filing  of  duplicate  copies  of  certificates,  reports  to 
State  officials,  or  the  keeping  of  lists  of  children  to  whom  certificates 
have  been  refused,  as  well  as  provisions  specifying  the  exact  pro- 
cedure for  obtaining  certificates,  for  instance  those  demanding  tiie 
signature  or  appearance  of  parent  or  child,  are  in  general  omitted. 
Certain  details  in  regard  to  the  duties  of  employers,  such  as  pro- 
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vifflons  requiring  the  keeping  and  posting  of  lists  of  children  em- 
ployed,  notifying  the  issuing  office  of  the  child's  actual  entrance  upon 
employment,  or  including  in  the  termination  of  employment  notice 
the  reasou  for  the  child's  leaving,  are  also  omitted. 

TABLE  4.— HOURS  OP  LABOR. 

All  hoars  of  labor  laws  quoted  in  the  text  are  given  in  this  table, 
with  the  exception  of  hours  of  labor  for  railroad  and  street-car  em- 
ployees, which  are  included  only  when  they  specifically  refer  to 
minors  or  women.  Unless  otherwise  specified,  usually  in  a  footnote, 
the  number  of  hours  given  in  Column  IV  is  not  the  number  of  hours 
which  "  shall  constitute  s  legal  day's  work,"  but  the  actual  maximum 
per  day  permitted.  The  details  as  to  whether  these  hours  are  con- 
secutive, or  whether  mealtime  is  excluded,  are  not  shown.  Ail  excep- 
tions are  given  in  detail.  Under  "  Mealtime  prescribed  "  is  given  the 
minimum  amount  of  time  to  be  allowed  for  lunch  and,  if  so  stipu- 
lated in  the  law,  the  maximum  number  of  hours  an  employee  may 
work  without  rest  period  or  interval  for  lunch.  The  power  of  a 
minimum  wage  or  other  such  conmiission  to  regulate  hours  of  labor 
is  shown  here,  and  such  rulings  as  it  was  possible  to  obtain  are  given 
ia  footnotes.  Regulations  concerning  the  posting  of  notices  showing 
Uie  number  of  hours  required,  the  time  of  beginning  and  ending 
work,  etc.,  are  omitted,  as  are  interpretive  details  such  as  provisions 
specifying  that  it  work  is  done  in  two  establishments  the  total  num- 
ber of  hours  worked  by  one  person  shall  not  exceed  the  maximum 
prescribed  by  law.  A  reduction  in  the  number  of  hours  of  work  of 
minor  employees  to  permit  attendance  at  continuation  schools  is  not 
shown  here,  but  is  noted  in  Table  5, 

TABLE  5.— COMPULSORY  SCHOOL  ATTSHDAIf CE. 

Table  5  gives  the  minimum  amount  of  school  attendance  required 
yearly,  whether  of  all  children  or  of  children  employed  in  certain 
occupations,  and  the  ages  between  which  it  is  compulsory.  An  entry 
in  the  column  "Occupations  or  establishments"  indicates  that  the 
amount  of  schooling  specified  is  required  only  of  children  employed 
in  the  establishments  enumerated;  otherwise  it  is  required  of  all 
children.  In  the  former  case  the  penalty  incurred  by  the  employer, 
and  in  the  latter  the  penalty  incurred  by  the  parent,  is  tabulated  in 
the  enforcement  column.  Column  IV,  specifying  the  localities  where 
the  act  is  in  force,  should  be  carefully  noted,  as  extensive  limitations 
upon  the  law  are  often  found  in  that  column.  In  the  case  of  op- 
tional compulsory  education  laws,  the  localities  where  the  law  is  in 
effect,  in  all  cases  where  it  was  possible  to  obtain  them,  are  given  in 
footnotes.  All  exemptions  from  school  attendance  are  tabulated  ex- 
c^t  those  allowing  the  substitution  of  other  forms  of  training,  which 
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are  omitted  on  the  ground  that  they  imply  that  the  child  is  recelnng 
equivalent  instruction.  Definitions  of  "regular  attendance,"  and 
provisions  stipulating  the  standard  of  "equivalent  instruction,"  or 
requiring  private  or  parochial  schools  to  conform  to  certain  regula- 
tions before  attendance  therein  will  be  accepted  as  compliance  with 
the  law,  are  omitted. 

TABLE  6.— STREET  TRADES;  TABLE  7.^PDBUC  EZHIBmONS. 

The  laws  applying  to  children  engaging  in  street  trades  on  their 
own  account  and  those  employed  to  take  part  in  public  e:ihibitioDS  are 
in  many  cases  very  different  in  detail  from  regulations  applying  to 
other  occupations,  and  for  that  reason,  as  well  as  because  it  seemed 
of  interest  to  consider  them  apart  from  the  others,  they  have  been 
tabulated  separately  in  Tables  6  and  7.  No  note  is  taken  of  them  in 
Tables  1,  2,  3,  and  4,  even  though  they  constitute  exemptions  from 
certain  general  employment  regulations,  and  none  of  the  provisions 
in  that  group  of  tables  should  be  interpreted  as  applying  to  the  occu- 
pations-treated in  Tables  6  and  7  unless  they  are  repeated  in  the 
latter  tables.  However,  cross  references  are  made  from  the  first  four 
tables  whenever  there  are  any  corresponding  provisitms  in  Tables  6 
and  7. 

So  far  as  practicable,  laws  relating  only  to  employment  in  street 
occupations,  including  employment  as  messenger  boys,  are  tabulated 
in  Tables  1,  2,  3,  and  4,  while  those  relating  to  children  working  on 
their  own  account  are  given  in  detail  in  Table  6.  Where  the  applica- 
tion of  the  law  is  so  indefinite  that  a  distinction  could  not  be  made 
between  the  two  classes  of  children,  its  provisions  are  given  in  Table 
6  odly.  Laws  applying  both  to  employment  of  children  in  street 
trades  and  to  children  working  on  their  own  account  are  detailed  in 
Table  6,  and  referred  to  by  a  note  in  the  other  tables.  The  locality  is 
given  only  when  the  provision  is  made  to  apply  to  specified  cities  or 
towns;  otherwise  the  law  is  of  general  application. 

Provisions  fixing  maximum  hours  of  labor  in  all  occupations  are 
noted  in  Column  I  of  Table  7,  and  a  general  night-work  prohibition 
for  children,  from  which  employment  in  public  exhibitions  is  ap- 
parently not  exempted,  is  given  in  the  tabulation,  since,  if  evening 
hours  are  included,  it  practically  fixes  a  minimum  age  for  employ- 
ment in  night  performances  in  theaters  and  places  of  amusement. 
Only  laws  specifically  referring  to  public  exhibitions  of  some  kind 
are  given  in  this  table,  though  general  clauses  prohibiting  employ- 
ment in  dangerous  occupations  might  be  interpreted  to  include  many 
such  occupations,  as  ropewalker,  etc.,  mentioned  in  Table  7. 

Juvenile  court  laws,  declaring  dependent,  neglected,  or  delinqurat 
a  child  found  peddling  or  selling  articles  or  singing  or  playing  on 
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musical  instruments  on  the  atraets,  are  noted  in  Tables  6  and  7,  either 
in  Colnmn  I  or  in  Colomn  VI.  It  should  be  remembered  that  many 
cities  have  local  ordinances  governing  children  in  street  trades  wbidi, 
of  course,  could  not  be  included  here.  As  a  rule  no  attempt  has  been 
made  to  show  the  effect  of  compulsory  school-attendance  regulations 
on  the  laws  governing  employment,  but  in  the  case  of  work  in  street 
trades  the  compulsory  school-attendance  law  has  so  p<»itive  an  effect 
upon  tJhe  possibility  of  the  child's  being  allowed  to  be  on  the  street, 
that  where  there  were  no  speci6c  regulations  a  note  has  been  made  in 
Table  6  referring  to  the  sdiool  law. 
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MINES 
UHtHUlf  AOS 

EttforeemeiU:  duliet  of  mine  inapeelon. — *  *  *  It  shall  be  the  duty  of  mine 
iuapectora  to  examine  all  the  mines  in  thia  State  at  least  every  ttuee  monDig,  to  see 
that  all  the  lequiremenlB  of  this  chapter  are  strictly  observed  and  carried  out;  inspec- 
toia  shall  ■  *  ■  make  a  reond  of  all  examinations  of  mines,  showing  the  date 
when  made,  the  condition  in  which  Uie  mines  are  found,  the  extent  to  which  the  laws 
ratine  to  mines  and  mining  are  observed  or  violated  •  <  *.  [Code  1907  Chapter 
30  section  1002] 

BmploifniaU  of  boy$  under  14  and  girli  of  any  age  pmMtiUd, — No  woman,  or  boy 
under  the  age  of  14  yean,  shall  be  employed  to  woA  or  labor  in  or  about  any  mine  in 
thu  State.    [C  1907  C  30  e  1036] 

(tourt  JkUoh.— Thepravklani  of  tbli  aectloD  ire  sppUcsble  to  ill  mines,  snd  not  llmlled  to  oa*l  nUnet.— 
"-'-      "       "1  8le*l  *  Iron  Co.,  W  8o.,  W  {IflH}. 


nployment  of  ■  child  In  vUktlon  oit  sUtute  rendrra  tbe  employer  liable  lai  resulting  fnjuilet 
-uitiuin  be  wu  deoelred  u  to  tbecbUd'SBM.— De  Solo  CokI  Uintng  i  DeTBlopmenl  Co.  s,  HIU,  60  Bo.  HB 
(11113)!^ 

None.— {The  Bbore  ieotkn,  bi  K  fu  u  It  relatm  to  cblldren 
•Ktlon  S,  page  IB3,  Acta  of  ICllS,  wbMb  lliaa  a  minimum  ace  at  K 

Pmdlfy.— Any  person  who  •  "  •  neglects  or  refuses  to  perform  any  of  the  dutiee 
required  of  him  by  the  provisions  of  chapter  30  of  this  Code,  or  violates  any  of  the  pro- 
viaions  thereof  *  *  *,  must,  on  conviction,  be  fined  not  more  than  two  bunored 
sod  fifty  dollars,  and  may  also  be  imprisoned  in  the  county  jail,  or  sentenced  to  hard 
Ubor  for  the  county  for  not  more  than  sis  months.    [C  1907  C  255  s  7418] 


D,j,i,....,C-'OLWlC 


4  CHILD   LABOB  LEGISLATION. 

MERCANTILE  ESTABLISHMENTS 

TOILETS  AND   SEATS  R>E   OIKU 

Stparate  toiUtt  /or  the  tasa;  uatt  to  be  provided  and  thev  ute  permilttd;  pau^.— 
Any  person  owning  or  controlling  a  store  or  shop  in  which  any  girl  or  woman  is  em- 
ployed as  a  clerk  or  saleewoman,  who  fails  to  provide  such  gill  or  woman  with  proper 
accommodations  for  sitting  and  reating  when  not  actively  engaged  in  the  work  of  net 
employment,  or  who  fails  to  permit  her  to  do  bo  when  not  so  engaged,  or  who  shall  not 
have  in  such  building,  or  conveniently  thereto,  separate  water-cloaets  for  the  use  oi 
such  girls  or  women,  must,  on  conviction,  be  fined  not  les  than  fifty  dollan  nor  moe 
than  five  hundred  dollars.    [C  1907  C  211  s  6857] 

COTTON  MILLS  AND  FACTORIES 

SNTOBCEMBNT 

Iitipeetor  ofjaUt,  almtAoutet,  eotton  lailh,  orfaetorie*. — There  is  created  the  office 
ofinspector  of  jails,  almabousee,  cotton  mills,  ot  factories;  the  officer  or  inspoctoraball 
be  a  'pncticing  physiciaQ  in  eood  standing,  learned  in  the  science  of  samtation  ud 
hvciene,  and  snail  reside  in  Montgomery  and  have  an  office  in  the  capitol.  [C  1907 
C'a98  7212] 

Avvointment  of  iiupecUir.'— The  inspector  shall  be  appointed  by  the  governor  and 
shall  nold  office  for  a  term  of  four  years  from  the  date  ot  his  appointmeat,  and  until 
his  Bucceasor  is  appointed  and  qualified.    [C  1907  C  239  s  7213] 

Dvlia  0/  iTwpector.— The  following  are  the  general  duties  of  the  inspector: 

(5)  To  visit  at  leastfour  times  each  year,  and  oftener  when  ordered  by  the  govcnior 
Bo  todo,  eachandevery  cotton  mill  or  factory  in  this  state,  and  to  thoroughly  inspect 
the  same  for  the  purpose  of  ascertaining  their  sanitary  condition,  the  sees  and  condition 
of  the  children  emploved  therein,  and  all  other  matters  concerning  the  operation  and 
condition  of  said  mills  or  factories  as  to  which  the  laws  of  this  State  prescribe  nay 
rules  or  regulations. 

(6)  To  make  reports  to  the  governor  of  the  result  of  each  such  inspection. 

(7)  To  institute  prosecutions  a^inst  the  owners  and  operators  of  such  milli  t 
factories  for  the  violation  of  any  of  the  rules  or  rt^pdations  prescribed  by  any  lav  o( 
this  State  relating  to  the  conditions  or  operations  of  such  mills  or  factories  or  tbe 
employment  of  children  therein.    [C  1907  C  239  s  7215] 

Penalty  for  refiual  of  information  or  tatimonr/.—Any  ■•  •  •  manuer  ol  any 
*  *  *  cotton  mill  or  factory,  or  any  person  or  persons  charged  with  the  m&n^ 
mentof  any  *  •  •  cotton  mill,  or  factoiy,  who  shall  willfully  refuse  or  fail  to  give 
the  inspector  the  information  called  for  by  him,  and  any  such  officer  or  other  pawn 
who,  when  summoned  by  the  inspector  to  come  before  him  and  testify  concerning 
anv  matter  upon  which  the  inspector  is  required  to  report,  shall  wilUully  refuse  oi 
fail  to  attend  and  testify,  shall  t>e  deemed  guilty  of  a  misdemeanor,  and,  upon  con- 
viction, shall  be  fined  not  lees  than  twenty-five  nor  more  than  one  nundred  dollin. 
[C  1907  C  239  s  7217] 

CHILD  LABOR  AND  VAGRANCY 

Certain  perwoni  hirirtg  out  their  AOdren  declared  va^ranit. — The  following-deaailwd 
persons  are  vagrants: 

(12)  Any  person  who  tuts  no  property  sufficient  for  his  support  and  who  is  aUslo 
work  and  does  not  work,  but  hires  out  lus  children  or  allows  them  to  hire  out.    *  ■* 

(C  1907  C  302  8  7843] 

Penalty. — Vagrancy  is  a  crime,  and  any  person  convicted  thereof  must  be  fined  not 
more  tlum  $500,  and  mayalsobe  sentencsd  to  hard  labor  for  tiiecoun^  for  not  moie 
than  12  months.    [C  1907  C  302  s  7S44] 

Batiefor  protectUion. — In  prosecutiont 
reel  upon  the  State  to  eetablish  the  fact  1     .      .        .  ... 

for  his  support,  nor  means  of  a  fair^  honest,  and  reputable  livelihood,  but  whenever 
it  shall  be  established  by  the  proof  in  any  prosecution  under  this  chapter  [87S43--7SM] 
that  the  defendant  *  *  *  is  able  and  does  not  work,  but  hires  out  hiaminorcbU- 
dren,  or  allows  them  to  hire  out,  then,  or  in  either  ot  such  events,  a  prima  facie  aw 
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of  goiltialientn' declared  to  beeotftbluhed  •  •  •  ud  the  bnrden  of  proof  alukU 
be  upon  the  defemluit  to  show  thmt  he  hu  sufficient  property  b«m  which  to  obtkia 
a  support,  or  sufficient  meajis  of  ""■"♦'■"■'■g  a  fiir,  honest,  and  reputable  livelihood; 
>  r  •  •\J■^^  ij  t]j0  evidence  tor  the  delenduit  is  sufficient  when  considered  togethv 
with»n  of  the  evidence  in  the  case  to  niseaieMonabledoubt  u  to  hie  guilt  he  shall 
be  entitled  to  an  acquittkl.    [C  1907  C  302  a  7849] 

£zvDip(HMU.— The  provisions  ai  this  chapter  Js  7843-7846]  shall  not  apply  to  persons 
who  are  idle  because  of  strikes  or  lockouts.    [C 1907  C  302  s  7846] 

KILLS,  FACTORraS,  AND  MANUPACTUBING  ESTABLISHMENTS 

Hon.— (F>C*  m.  AMI  of  UlS,  irhlnh  npHb  (0  bwi  ind  put!  of  li 
tpptm  to  lapnads  BiUnlr  neUoiu  1, 3,  >,  anJ  4  ul  pi^  IM,  Atta  i 
•DpoHle  In  Urea  put  McUoQi  B  M  n,  IndiMTB,  at  tba  niM  act,  qooU 

HOURS   OP    LAXOB 

Bigkt  htnat  a  night  frum  16  to  18.— Ho  child  over  16  and  under  18  years  of  a^,  shall 
be  BO  empknred,  or  detuned  [in  any  mill,  factory,  or  manufacturing  eetabliahment] 
between  said  hours  [seven  o'clock  p.  m.  and  six  o'clock  a.  m.  standard  time]  for  more 
than  eight  hours  in  any  one  night.    {1909  p  168  a  5] 

AOR   CBBTTFICATBS 

Affidavit  of  age  rtquirtd  under  IS. — It  shall  be  unlawful  for  any  peraon,  firm,  or 
owporation,  to  employ,  or  detain  in,  or  permit  to  work  in,  or  be  in,  or  about  any  mill, 
factcny,  or  manufacturing  eslabliahment  any  child  under  IS  years  of  age,  without 
first  reauirir^  sud  child  to  present  on  a  blank  fumiabed  by  the  employer,  the  form 
of  whicn  Hhall  be  provided  by  the  inspector,  the  affidavit  of  the  parent,  or  guardian, 
or  other  person  standing  in  parental  relation  to  such  child,  stating  the  date  and  place 
of  birth  of  said  child.    [1909pl58B6] 

Employer  to  fiU  affidavit  with  judge  of  probate;  copy  lent  ijupector. — Such  affidavit 
riiall  be  filed  by  such  employer  within  ten  days  after  thd  employment  of  such  child 
—  ''  -    "^       "'     ■    "       '"     '    '      '     ' '      Lintyand  shall  be  numbered  and  labeled 
9  index  thereof  made  and  preserved  as 
' '    Sdavit  shall  be  forwarded, 

^ ^__^ ,  __  _e  inspector  at  Montgomery, 

Alabama.    (1909  p  158  s  7] 

IBefol  emploffment  or  r^iaal  ofinfatnation. — Any  person,  firm  or  corporation  who 
nolatee  any  of  the  provisions  of  this  chapter,  or  who  knowingly  j>ermits  any  child 
to  be  employed,  or  detained  in,  or  be  in,  or  about  his,  tiieir,  or  its  mills,  factory  or 
manufacturing  Mtabliahment,  contrary  to  the  provisions  of  this  chapter,  or  who  shall 
Ul  or  refuse  fa)  furnish  the  inspector  uie  necenaty  information  upon  all  such  matters 
as  he  is  required  to  report  upon,  and,  all  such  other  information  as  is  neceaeary  with 
rrierence  to  the  keeping  of  records  in  the  office  of  the  said  inspector,  shall  be  guilty 
of  a  misdemeanor,  and  upon  conviction,  shall  be  punished  by  a  fine  of  not  lees  than 
fifty  dollars  nor  more  than  one  hundred  dollars  for  each  offense.  [1909  p  158  s  8  as 
amended  by  1911  p  546] 

_  Illegal  emphirtnml  or  failure  to  obey  itupeetor't  orders. — Anv  person,  firm,  or  con>ora- 
(ioswbo  violates  any  <ntiieprovisione  of  this  chapter,  or  wno  employs  any  child,  or 
knowingly  permits  any  child  to  be  employed,  or  to  work  in,  or  about,  or  be  detained 
in,  or  be  ID,  or  about  any  mill,  factory,  or  manufacturing  establishment  contrary  to 
law,  or  who  fuls,  or  refuses,  to  obey  promptly  every  lawful  order,  or  direction  given 
by  the  inspector  under  this  law,  must  on  conviction  be  fined  not  lees  than  fifty  dol- 
lars, nor  more  than  one  hundred  dollars,  and  upon  a  second  conviction  for  any  viola- 
tion of  this  law,  must  be  fined  not  lees  than  one  hundred  nor  more  than  live  hundred 
dollars,  and  if  a  natural  peraon  be  sentenced  to  hard  labor  for  not  mwe  than  six  monthB. 
[1B09  p  1S8  s  9] 

Faiie  affidavit. — Any  peraon,  who  knowingly  makes  any  false  affidavit  when  an 
affidavit  is  required  under  this  chapter,  is  guUty  of  perjury.'    [1909  p  168  s  10] 

<  Anr  pemo  who  wlIUaDj  and  ootTupttr  rwmi*  or  afflmu  falnl;.  or  cnrrtiptlTpmourM  anolbtr  In  M 
"NT  V  afllrm,  In  r<iHd  to  any  matnal  nutltt  or  thlnf,  upon  any  oath  or  sDuinatlcn  authoriiad  hj 
law,  •  a   •  muj^anoinTfctJai,b«MpclBacis(llQtbspHDlUDtlar7tornotI«MtliantWDnatmonUMO 
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■m^RCBMENT   AND  TOILETS   rOB  OntLS 

Dtttia  Oj[  SlaU  priton  inspector;  teparate  toiUtt  for  the  itxet. — The  State  pdaOB 
iiupeclor,  in  penott  or  b^  lue  chief  clerk  or  deputv  inapectora,  ia  chatged  with  tlw 
duty  at  inspecting  all  nulla,  factories,  and  manuiactunng  eetabli^unents  wheran 
women  and  children  work,  and  he  must  inspect  every  such  mill,  factory  or  maanlK- 
turing  eatablishment  at  l^at  four  times  a  year,  if  practicable,  without  notica  of  Iiii 
purpoee  lo  do  so.  He  shall  thoroughly  inspect  each  manufacturing  eslabliBhment, 
and  ascertain  their  sanitary  condition,  and  whether  a  good  supply  of  fredi  drinkiis 
water  and  fresh  air  and  suitable  WBt«r-cloBets  for  the  women  and  girla  are  providetT 
Bepante  and  apart  from  those  for  the  use  of  boys  and  men,  and  particularly  Uie  aget 
and  condition  of  the  children  employed,  at  work  in,  or  detained  therein  and  he  dull 
carefully  examine  all  affidavits  filed  under  this  law,  and  in  connection  therewith,  the 
children  named  therein,  and  all  other  matters  concerning  the  operation  and  condi- 
tion of  the  manufacturing  establinhments  in  which  children  work,  or  are  detained, 
and  make  written  orders  requiring  correction  of  defects  in,  or  about  the  milla,  (« 
manufacturing  establishmentts^.     [190S  p  158  s  11  as  amended  by  IBll  p  M6) 

Repcarti  to  governor;  publiealwn. — The  inspector  shall  make  writt^i  report  lo  Iha 
governor  of  every  examination  of  every  manufacturing  establishment  iiU3>ected  bj 
him,  and  note  every  refufflJ  or  failure  to  comply  with,  or  observe  the  law,  in  any  reaped, 
which  reports  must  be  published  annually.     [1909  p  158  s  12] 

Illegally  employed  or  diseased  diild  to  be  removed  from  emploffmenl. — It  dudl  be  the 
duty  of  the  inspector  to  remove  from  any  mill,  factory,  |or]  manufacturing  eetahlidi- 
ment  any  child  found  working,  or  detained  therein  contrary  to  law,  and  to  remove 
therefrom  any  child  who  is  afflicted  with  any  infectious,  contagious,  at  communicable 
disease.  The  judgment  of  the  inspector  as  to  the  removal  of  any  child  shall  be  final 
and  conclusive.    [1909  p  158  s  13] 

Protecutions. — It  shall  be  the  duty  of  the  inspector  to  institute  proseculionB  against 
the  owners,  operators,  managers,  and  superintendents  of  any  such  mill  bctoiy,  or 
manubctunne  establishment  for  every  violation  of  law  that  they  may  discover,  and 
to  furnish  to  Uie  solicitor  of  the  circuit,  or  county  the  names  and  addie«es  of  all  ne> 
essary  witneesee.    [1909  p  158  s  14] 

Powert  of  irupcctor.^The  inspector  shall  have  free  access  at  any  time  to  any  mill, 
factory,  or  manufacturing  establishment  wherein  women  and  children  work,  or  are 
detained,  and  no  person  shall  refuse  to  allow  the  inspector  to  have  fr«e  access  to  ■ 
manufacturing  establishment  and  every  part  thereof.     [1909  p  158  s  151 

Hindering  iTisperlor  prohibited. — No  person  shall  hinder  or  obstruct  the  inqwctor 
in  inspection,  or  make  any  false,  or  misleading  statement  to  the  inspector  about  the 
establishment,  its  operation,  or  condition,  or  about  any  person  wor'kmg,  or  detained 
therein.    [1909  p  158  s  16] 

CAiM  fa  bor  law  fo  iw  po)f<:t— All  persons  must  have  a  plainly  printed  copy  of  Ae  child 
labor  law  posted  up  on  [in]  the  office  and  in  every  room  in  which  any  peraan  works  in 
the  "'ill  factory,  or  manufacturing  establishment.    [1909  p  158  s  17] 

PENALTIES 

T^Iation  of  three  preceding  sectiont.—Aay  person  violating  the  three  preceding 
sections  must,  on  conviction,  be  fined  not  leas  than  one  hundred  nor  more  than 
five  hundred  dollars,  and  on  subsequent  conviction  be  fined  not  lees  than  fire 
hundreddollats,  and  may  be  sentenced  to  hard  labor  fornotmore  than  <me  year.  QHI 
p 158  s 18] 

Employinp  child  ordered  removfd.— Any  owner,  or  manager  of  a  mill,  factory  or 
manuiactunng  establishment  who  disobeys  any  oroer  of  the  inspector,  fas  to]  ranovii^ 
a  child  from  Oie  mill,  factory,  or  manufacturing  establishment;  or  wno  permits  any 
child  who  has  been  removed  by  the  inspector  tn  return  to  work  therein,  or  to  be  in, 
or  about  the  mill,  factory,  or  manufacturing  establishment  without  the  written  Mi- 
mission  of  the  inspector,  must,  on  conviction,  be  fined  not  less  than  fifty  dolttit, 
nor  more  than  one  buudred  dollars.    [1909  p  158  a  19] 

ENFORCEMENT 

EmployTTtent  and  duttes  of  clerl. — The  inspector  of  jails  and  alnubousee  is  autboriisd 
to  employ  a  competent  clerk,  with  the  approval  of  the  governor,  who  shall  be  an- 
thorized  to  perform  the  same  duties  as  by  law  the  inspector  ia  authorized  to  perfoim, 


and  shall  have  and  exercise  the  same  powers  under  tne  direction  of  the  inq>ectOTis 
theimpeetorhasbylaw.    •    •    •    [1909  p  158  s  20] 
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JA^Uatioa.—TUB  chapter  shftll  ajiply  only  to  nutnufacturii^  ertablUunesU  e 
—  1  . ._  .^._!__ tj__  -..   — •     i.^Lt-  _   .  1. .         -  -ntioK  u 

nindoo 
[IWB  p  158  ■  21J 

MANTIFACTURING  ESTABLISHMENTS 

■DUCATIOMAI.  RSQUIBIMKim 

Schooltto  be  pnvided  ichtre  so  or  more  chtidren  of  §chool  agt  art  emphj/ed. — It  shall  be 
the  duty  of  >ny  county  board  ol  educstiou  or  the  board  of  education  of  any  town  or 
ci^  in  which  there  is  located  one  or  more  maoufacturinK  plante  employiug  fifty  or 
mote  children  within  theacboolage.vhoarerequired  by  the  child  labor  law  to  attend 
KhooHor  any  certain  length  of  timeduriDg  the  vear,  to  locate,  or  cause  to  be  located, 
apubticBcboolfor  the  accommodation  of  the  children  within  tne  echool  age  employed 
bysuchmanufacturing  plant,  or  pkntB.  and  to  apportion  to  themidacboolsKi  located 
Rich  proportion  of  the  achool  funds  of  said  district  as  may  be  neceeearv  to  run  the 
school  or  achoole  as  nearly  as  practicable  the  same  len^  (>f  time  as  the  o  tiier  school  or 
schools  at  the  diatrict  are  run:  Provided /vrUier,  In  mcorpocaled  cities  or  towns  in 
which  two  or  more  schools  are  maintained  that  one  or  more  of  said  echoole  may  be 
desisnated  by  the  proper  school  authoritiea  as  the  school  for  the  accommodation  oi  the 
diilatea  within  •dwol  age  employed  in  such  plant  or  plants.    [1911  p  247  »  1} 

INTOXICATING  LIQUORS 

MINIMUN  AOB 

.  _.  __.  ..n  lo  tell  or  terve  j.  .  .  _  

o  employ  or  permit  to  be  employed  any  minor  or 
serving  spirituous,  vinous  or  malt  liquors.    •    •    ■    [1911  p  268  s  33] 

Fenal^. — Any  person  who  commits,  or  aide,  or  abele,  asHiste,  or  encouragee 
another  in  committing  any  of  the  acta  herein  declared  to  be  unlawful  ahall  be  guilty 
of  a  misdcmeaoor,  and  upon  conviction  must  be  fined  not  leee  than  fifty  dollara,  nor 
mote  than  five  hundred  dollare,  for  the  firstoSoise  and  diall  be  sentenced  tohard^bor 
fcr  the  cotrnty  or  imprisoned  in  the  county  jail  for  not  len  than  thirty  days  nor  more 
than  six  months,  upon  each  succeeding  conviction,  unless  a  differ«it  punishment  is 
hwein  specifically  provided  for  the  oS«ise.  [1911  p  268  s  34] 
Non.-C8M  sbo  Netfon  4,  {««•  "B.  Acta  el  mi.] 

COAL  MINES 
HiNiinm  AOB 

At/bremutU:  dutUi  of  miiw  intpecton. — •  •  •  It  shall  be  the  duty  of  the 
mine  inspecUm  to  examine  all  the  coal  mines  and  all  the  working  places  therein  aa 
far  as  posrible,  in  this  Slate,  at  least  every  three  months  to  see  that  all  the  require- 
mentsof  this  act  are  strictly  obeerved  and  carried  out    *    *    *.    [1911  p  500  s  5] 

Em^o^ment  o/  bogi  under  14  and  girli  of  mm  age  proktbUtd. — No  woman  of  any  age 
or  boy  undw  the  age  of  fourteen  shall  be  mnployea  to  work  or  labor  in  or  about  any 
coal  mine  in  this  State.    [1911  p  600  s  108] 

Mora.— {Tb*  aboT*  nBtkn,  tn  so  Iw  u  ft  nfatM  to  ehOdtcD  mider  U,  !•  •) 


[B IM,  AM*  Id  ItU,  whJeb  Bxta  a  ailnlmam  ice  of  IS  tot  cmplormeniln  any  mliiB.} 
Penall)/. — Any  willfuF  neglect  or  refusal  or  failure  to  do  the  things  required  to  be 
doneby  amy  section,  clause  or  piovisionof  this  act,  on  the  part  of  the  person,  or  per- 
■ans,  hereia  required  to  do  them,  or  any  willful  violation  of  any  of  the  provisions  or 
rsquirements  hereof,  *  *  ■  shall  be  deemed  a  misdemeanor,  and  *  *  •  pun- 
idutbleby  a  fiueot  not  less  than  ^  or  by  imprisonment  in  the  county  jail  for  a  period 


[1911 


exceeding  six  months,  one  or  both,  at  the  discretion  of  the  court 
IpGODsIlO] 
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CHILD  LABOB  LEOISLATION. 
ANY  GAINFUL  OCCUPATION 


EmjUaymenX  umkr  13  and  on  and  afta  September  i,  1316,  under  14,  prohOnUi;  /vm 
and  aomettic  work  euepted;  other  exceptioTU. — No  child  under  thirteen  years  of  ase, 
and  on  and  after  September  fireC,  1916,  no  child  under  fourteen  years  of  age  shall  De 
employed,  permitted  or  suffered  to  work  or  be  employed  in  sjiy  gainful  occupBticn, 
except  agriculture  or  domeetic  service:  Provided  however.  That  boya  twelve  yeaia  of 
a^«  and  avec  may  be  employed  in  businees  offices  and  mercantile  eetablishmenta  in 
cities  or  towns  under  twenty-five  thousand  population,  according  to  the  latest  Fed- 
eral census,  during  euch  time  as  the  public  schools  in  the  city  or  town  in  which  the 
child  resides  are  not  in  session.    [1915  p  1B3  s  1] 


Eleven  hovn  a  dag,  60  a  weei,  6  dayt  a  vieek,  and  night  wort  prohibited,  uwfa'  IS: 
farm  and  domettie  work  excepted;  presenee  to  be  evidence  of  empltwnenl. — No  chiid 
under  sixteen  years  of  age  shall  be  employed,  permitted  or  Buffered  to  work  in  any 
gainful  occupation  except  agricnilture,  or  domeetic  service  for  more  than  six  days  in 
any  one  week,  or  more  than  sixty  hours  is  any  one  week,  or  more  thim  eleven  oonra 
in  any  one  day,  or  before  the  hour  of  six  o'clock  in  the  morning,  oraft«rthehour«f 
six  o'clock  in  the  evening.  The  presence  of  any  child  under  sixteen  yearaof  age  in 
any  mill,  fectory  or  workshop,  laundry  or  mechanical  eHtablishmail  shall  beftfiim 
focie  evidence  of  ita  employment  therein.     [1915  p  193  a  2] 

HouTi  to  be  polled /or  boye  under  16  and  girle  under  18. — It  shall  be  thedutyof 
evety  employer  to  poet  and  keep  posted  in  a  conspicuous  place  in  every  room  wh«e 
any  boy  under  the  age  of  sixteen  years  or  any  girl  under  the  Hge  of  eighteen  yean 
ia  employed,  permitted  or  sufiered  to  work,  a  printed  notice  stating  the  maximum 
number  of  hours  such  person  may  he  required  or  be  prermitted  to  woA  on  each  day 
of  the  week,  the  houta  of  commencing  and  stopping  work,  and  the  hours  allowed 
for  dinner  or  for  other  meals,  Tlie  printed  form  of  such  notice  shall  befiuniahed 
b^  the  inspector  hereinafter  named,  and  the  employment  of  any  rnidor  for  a  loiter 
time  in  any  day  than  so  staled,  or  at  any  time  other  than  as  etated  in  said  printed 
form  of  notice  shall  be  deemed  a  vioution  of  the  provisions  of  this  act.  [1915 
p  193  B  3] 

MESSENGERS  IN  CITIES;  INTOXICATING  LIQUORS 


Niqht  work  prohibited  for  meieengert  under  18:  employment  undo-  tt  in  ptaeea  wkfft 
intoruMling  liqwort  are  manufactvred,  etc.,  prohibited. — No  person  under  the  age  of 
eighteen  years  shall  in  any  city  of  twenty-five  thousand  population,  or  more,  accord- 
ing to  the  latest  Federal  census,  be  employed,  permitted  or  Buffered  to  work  as  a 
meesenger  for  any  person,  firm  or  corporation  eng^ed  in  the  business  of  telegraph, 
telephone  or  messenger  service,  in  the  distribution,  tianamission  or  delivery  ofgoodt 
ocmeesagea  after  the  hour  of  nine  o'clock  in  the  evening  or  before  the  hour  of  five 
o'clock  in  the  morning  of  any  day,  and  in  any  city  or  town  under  twenty-five  thou- 
sand population  no  person  under  the  age  of  eighteen  years  shall  be  employed,  pe^ 
mitted  or  suffered  to  work  as  a  mesaenger  for  any  person,  fiim  or  corporation  engued 
insuchservice,  in  the  distribution,  transmission  or  delivery  of  goodsormeengee  alts 
ten  o'clock  in  the  evening,  or  before  five  o'clock  in  the  morning  of  any  day;  and  do 
person  under  twenty-one  years  of  age  shall  be  employed  in  any  eetabbshment  when 
intoxicating  liquors  are  manufoctured  or  sold.    [1^15  p  1B3  a  4] 

DANGEROUS   AND   INJURIOUS  OCCUPATIONS;  PUBLIC  EXHIBITIONS 


Specific  occupalumi  prohibited  under  16;  madnrury,  railroade,  etc. — No  child  imd«r 
the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  at  anj^of 
the  following  occupations  or  in  any  of  the  following  positions:  (1)  operating  or  aasiat- 
ing  in  operating  any  of  the  following  machines:  (a)  circular  or  l»na  saws;  (b)  wood 
shapers;  (c)  wood  jointers;  (d)  planers;  (e)  sand  ^per  or  wood  polishing  inachinety: 
(f)  wood  turning  or  boring  macbisery;  (g)  machmes  used  in  picking  wool,  cottonf,) 
hair,  or  any  other  material;  (h)  job  or  cylmder  printing  presses;  <i)  boring  or  diiUisg 


(4M) 
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ptenei;  (j)  sUmping  tnadunea  used  in  sheet  metid  or  drnrarc,  or  in  paper  or  leather 
nunufocturiu^,  or  in  waaher  or  nut  tacioriea;  fk)  metal  or  paper  cuttug  machines; 
(ncomeTBtayui^niachinefl;  (m])Bt«amboilen;  (a) douch brakes orcracker machinery 
of  my  description;  (o)  wire  or  iron  Btiaightening  or  orawin^  machinery;  (p)  lulling 
mill  machinery;  (q)  power  punches  or  shearsj  (r)  waahing,  grinding  or  mixing 
mtchinery;  (s)  laoDdering  machinwy^  (2)  or  in  proumity  to  any  nazardoue  or 
anguardea  gearing;  (3)  or  upon  any  railroad,  whether  steam,  electric  or  hydraulic; 
(4)  or  upon  any  veeeel  or  boat  engaged  in  navigation  or  commerce  within  the  juris- 
diction of  this  State.    [1915  p  193  a  5] 

Specific  oeeupatiotu  prohibited  under  16;  dangermu  proctaet,  mtTut,  thealert,  etc. — 
No  child  under  the  age  of  sixteen  yean  shall  l>e  employed,  permitted  or  suffered  to 
work  in  any  capacity — (1)  in,  about  m  in  connection  with  any  processes  in  which 
dtngemns  or  poisonous  acids  are  used;  (2)  nor  in  the  manufacture  or  packing  of 
paints,  colors,  white  orred  lead;  (3)  nor  in  soldering;  (4)  nor  in  occupations  causing 
dust  in  injuiioufl  quantities;  (5)  nor  in  the  manufacture  or  use  of  dangerous  or  poi- 
sonous dyee;  (6)  nor  in  the  mannfacture  or  preparation  of  compositions  with  dangtf- 
omor  poisonous  gases;  (7)  nor  in  the  manufacture  or  use  of  compositions  of  lye  in 
which  me  quantity  thereof  is  injurious  to  health;  (8)  nor  on  scafloldiu^;  (9)  nor  in 
heavy  woik  in  the  building  tradee;  ^10}  nor  in  any  tunnel  or  excavation;  (11^  nor 
m,  about  or  in  connection  with  any  mine,  coal  breaker,  coke  oven  or  quarnr;  (12)  nor 
in  asBCHling,  mannlacturing  or  packing  tobacco;  (13)  nor  shall  any  child  under  the 
ige  of  sixteen  years  be  employed  upon  the  stage  of  any  theater  or  concert  hall,  or  in 
any  connection  with  any  theatrical  performance  or  other  exhibition  or  show.  [1915 
P193b6) 

ANY  GAINFUL  OCCUPATION 

■MPLOTMKNT  CBRTmCATEB    AND  RBCORDfl 

CvtificaUt  and  UtU  required  under  16;  farm  and  domatic  tcorl  excepted;  other  txetp- 
tiora;  proof  of  age  may  be  requiraifor  dtiM  apparently  under  16;  evidence  of  violation. — 
It  shall  be  unlawful  for  any  firm,  person  or  corporation  to  employ,  j>ermit  or  suffer 
anv  child  imdcr  sixteen  years  of  age  to  work  in  any  gainful  occupation,  except  agri- 
culture or  domestic  eervice,  unless  such  person,  linn  or  corporation  keepe  on  file  for 
the  inspection  of  the  officials  chained  with  the  enforcement  of  this  act,  an  employ- 
ment COTtificate,  as  hereinafter  prescribed,  tor  every  such  child  and  unless  such  per- 
son, firm  or  corpcoation,  keeps  on  file  for  the  inspection  of  the  officials  charged  with 
theenforcemeDl^of  this  act,  a  complete  list  of  all  such  children  emploved  therein; 
Provided  however.  That  in  the  cities  or  towns  under  twenty-five  thousand  populatbn 
boys  between  the  ages  of  twelve  and  fourteen  years  sliall  not  be  required  to  havei 
sQch  certificate  for  employment  in  business  offices  and  mercantile  eetablishmenls 
dorii^  such  times  as  the  public  schools  are  not  in  session.  The  inspector  charged 
wiUi  the  enforcement  of  this  act  may  make  written  demand  on  any  employer  in 
whose  ertablishment  a  child  apparently  under  sixteen  years  of  age  is  employed  or 
permitted  or  wiflered  to  work,  and  whose  employment  certificate  is  not  filed  as  re- 
quired by  this  act,  that  such  employer  shall  nimish  him  within  ten  days  evidence 
satisfactory  to  him  that  such  child  is  in  fact  sixteen  years  of  age  or  over,  or  shall  cease 
toemployorpermit  or  suffer  such  child  lo  work  therein.  Such  official  may  require 
fiom  such  employer  the  same  evidence  of  age  of  such  child  as  is  required  tor  the  is- 
Diuace  of  any  employment  cwtificate,  and  the  erapbyer  furnishing  such  evidence 
Bhall  not  be  required  to  furnish  any  further  evidence  of  the  a^  of  the  child.  In  case 
nich  employer  shall  fail  to  procure  and  deliver  to  such  official  within  ten  days  after 
■ucfa  demand,  such  evidence  of  age  therein  required  of  him,  and  thereafter  continue 
to  employ  such  child  or  permit  or  suffer  such  child  to  work  in  such  establishment, 
proof  of  tne  giving  of  auch  notice  and  of  such  failure  to  produce  and  file  such  evi- 
dence shall  be  pnma  facie  evidence  in  any  prosecution  that  such  child  is  under  six- 
teen years  of  age,  and  is  unlawfully  employed.    (1916  p  193  s  T) 

MILLB,  FACTORIES,  AND  MAKUFACTURING  ESTABLISHMENTS 

L  BIQtnBBHBNTS 


SAool  attendance  rtquired  wider  16.— Ho  child  under  sixteen  years  of  age  shall  be 
anployed  or  be  permitted  to  work,  or  be  detained  in  or  about  any  mill  factory  or 
manubcturing  Mlablishment  in  this  State,  unless  such  child  shall  attend  school  for 
eight  weeks  in  every  year  of  employment,  six  weeks  of  which  shall  be  consecutive. 
[1916  p  193  B  8] 


(486) 


j,i,....,L-'OOJ^IC 


10  CHILD  LASOB  LEOISL.ATIOK. 

ANY  GAINFDI.  OCCUPATION 

EKPLOTHENT  CEETIPICATBB 

Sduml  auOujrilie*  to  i*tue  rertificaUg. — It  shall  be  the  duty  of  the  , 
principftl  of  echoola  ia  dtiee  or  towns  to  issue  the  emplojrment  certificatei 
in  the  for^^ing  section,'  or  to  authorize  a.  person  in -writing  to  iaBUemchcertificitei, 
acting  in  hie  najne.  Wliere  there  is  no  HUperintendent  or  principal  of  schoola,  aiid 
certincatee  shall  be  issued  by  the  county  superintendent  of  education  or  by  [a]  per- 
son authorized  by  him  in  writinp.     [1915  p  193  b  9] 

Method  of  iMtuiTtff;  age  and  »chool  records  reqairtd;  Utt  of  etrt^eata  lo  be  a«il  la 
State  factory  irupector;  penally  for  faiiwt  to  trantmH  report. — The  penon  aathoriied 
to  iaaue  emplojTnent  certificates  aliall  not  isBue  mch  certificatea  [dc]  unlen  the 
child  in  question,  accompanied  by  its  parents  or  guardian,  or  penon  etanding  in 
parental  relation  thereto,  has  penonally  made  application  to  him  Uierafbr,  and  ^til 
he  has  received,  examined,  approved  and  filed  the  following  papatB  duly  flxecnlad; 
(1)  A  school  record  signed  by  the  principal  or  teacher  of  the  school  last  attended  by 
BBid  child,  stating  that  such  child  lias  attended  school  for  at  leeat  tdxty  days  of  the 
year  immediately  preceding  the  date  on  which  the  certificate  is  ismiea,  and  statiu 
also  the  age  and  date  of  birth  of  said  child,  as  shown  on  the  records  of  the  school 
and  the  name  and  address  of  the  parent,  guardian  or  custodian:  Provided,  'niatnch 
evidence  of  school  attendance  outside  of  the  State  of  Alabama,  mav  be  accepted  at 
the  discretion  of  the  of&cer  ueuing  theee  certificate*;  (2)  one  of  tJie  following  eri- 
dences  of  age,  showing  the  child  to  be  fourteen  years  of  age  or  over  or  if  beloie  Sep- 
tember 1st,  1916,  thirteen  years  of  age  or  over,  to  be  required  in  the  <xder  herem 


designated:  (a)  A  duly  attested  transcript  of  the  birth  record  of  said  child,  filed 
according  to  law,  with  any  officer  charged  with  the  duty  of  recording  births,  (b)  ot, 
.^passport  or  dulyattestea  transcript  oi  a  certificate  of  baptism  showing  the  date  of 


under  this  section  with  the  duty  of  transmitting  the  same  to  such  State  official.  maHi 
constitute  a  misdemeanor,  punishable  by  a  fine  of  not  more  than  twenty-five  ooUus 


fullm 

shall  contain  a  statement  signed  by  the  issuing  officer  tliat  the  cliild  has  penrauUr 
appeared  before  him  and  that  satisfactory  evidence  has  been  eubmittea  that  said 
child  is  fourteen  years  of  age  or  over,  or,  if  before  Beptember  lat,  1916,  tbiitMii 
years  of  age  or  over.  The  prmted  form  of  the  certificate,  uid  other  papers  required 
in  the  issuing  of  certificates,  shall  be  drafted  by  the  State  inspector,  heceinafttf 
mentioned,  and  furnished  by  him  to  the  local  and  county  superiitraulentfl  (rf  educa- 
tion.   11915  p  193  s  11) 

Certificate  to  he  returned  to  child  or  imiing  office.— Oa  the  termination  of  the  em- 
ployment of  a  child  under  the  age  of  sixteen  years,  the  employment  certificate  diall 
be  returned  by  theemployerboldinKtbeBame,ta  tbectuldtowhom  it  ia  issued,  or  it 
the  certificate  of  such  child  is  not  claimed  by  such  child  withis  ten  days  after  the 
termination  of  its  employment,  it  shdll  be  returned  by  the  employer  to  tbe  echool 
authority  by  whom  it  was  issued.    [191S  p  193  a  12] 

I  Th*  section  rtlnrod  (o  Is  evldentlr  lankai  T. 
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STREET  TRADES  IN  CITIES 

mininni  aoe,  bouha  of  labob,  and  pbriotb  and  badobb 

Emjitommt  of  boy*  xmder  IS  and  girU  wider  18  in  teUina  newipa^i,  maonhiuf ,  tte., 
pnhmiM;  bosi/rom  10  to  if  erempUd  uitder  certain  condUvrru;  rught  MKtrt  pf<AtbiUd 
far  }>vg»  uruier  16;  badge  and  tAaoi  attendance  required Jor  boyt  wnder  16;  tchool  oulAor- 
itiet  lo  u«u«  badge;  meUtod  of  itndng;  iproof  of  age  and  tcKool  aittndanee  required; 
rnntul  renetoat  of  badge;  mmtrarufcTabU;  child  violaling  act  deemed  deliTupimt;  revocor 
iHMi  of  badge;  veiudtiffor  attittijig  child  to  violate  act;  enfarctment:  dutiei  of  police  ofi- 
etn,  etc. — ao  boy  vinaer  twelve  years  oE  £^e,  &nd  no  girl  under  eighteen  years  of  age, 
inuiy  city  of  twenty-five  thouBBod  population,  or  more,  according  to  the  lat«et  Fed- 
eral censue,  shall  diitribut«,  lell,  expose,  or  offer  for  sale^  newBpapera,  magozince, 
periodicala,  band-bills  or  circulars,  or  be  employed  or  [xnnitted,  or  suffered  to  work 
m  any  other  tntde,  or  occupation  performed  in  any  street  or  public  place:  Provided 
iowew,  That  boys  tern  years  of  age  or  over  may  engace  in  the  distriDutioa  of  news- 
papers and  periodicals  on  fixed  routes  in  the  resident  districts  of  such  citiee.  No  boy 
under  sixteen  years  ot  age  shall  engage  in  any  such  street  occupation  in  any  city  ot 
twentjr-fiTe  thousand  or  more  population,  according  to  the  latest  Federal  cmsus, 
after  e^t  o'dock  at  night,  or  before  five  o'clock  in  the  momii^  of  any  day;  or  unless 
hebassacuredandweaiB  in  plain  sight  a  badge  as  herein  provided;  or  unlesH  he  b  a 
regular  school  attendant.  Such  badge  shall  be  provided  and  issued  by  the  superin- 
tendent of  schools  or  some  person  designated  by  nim  in  writing,  and  shall  be  gnnted 
only  after  the  child  has  applieit  to  bim  peisonally,  accompanied  in  ponon  by  his 
parent,  guardian  or  custodian,  and  has  submitted  satisfactory  proof  that  he  is  twelve 
yeaiB  of  ace  or  over;  or  if  engaged  only  in  dislribnting  papers  or  periodicals  on  fixed 
routes  in  Uie  rendoit  districts,  ten  years  of  age  or  over  and  that  he  is  a  r^^ular  at- 
tendant. Such  badge  shall  be  renewed  annually  on  the  first  day  of  January  and 
shall  not  be  tiansfenble,  and  the  form,  design  or  color  shall  be  changed  annually. 
A  deposit  of  not  more  than  fiftv  cents  may  be  required  by  the  person  issuing  same. 
to  be  returned  upon  the  surrenaer  of  the  badge,  and  if  lost,  the  badge  may  be  replacea 
upon  the  payment  of  twenty-five  cents.  Any  child  who  shall  engage  in  any  such 
■beet  occupation,  in  violation  of  tiie  provision{$]  of  this  section,  shall  oe  deemed  delin- 
onentuid  Konmt  before  any  court  or  magistrate  having  juri»diction  over  juvenile 
ddinquentB,  axM  sball  be  dealt  with  according  to  law.  Use  of  a  badge  mav  be  re- 
TiAeaoreiupended  b^said  court  or  ita  authonzed  repreeentativee  upon  suca  viola- 
tion, or  in  case  the  child's  school  record  is  not  eatiefactory  to  the  principal  of  the 
school  which  he  attends.  Any  person  who  sells,  or  offers  for  sale  any  article  of  any 
description  to  a  boy  under  sixteen  years  of  age  to  be  used  for  the  purposos  ot  sale  or 
barter  upon  the  streets,  or  in  any  public  place,  shall  first  ascertain  that  such  boy 
wears  his  own  badge  in  plain  sight,  as  herein  provided,  and  if  said  boy  has  no  badge 
no  article  shall  be  sold  to  him.  Anypenon  vioUting  this  provision  shall  be  fined 
not  less  than  one,  and  not  more  than  filtj^  dollars.  The  police  ofTIcersand  other  peace 
cfficecs  shall  enfctrce  the  provisions  of  this  section.    (1915  p  193  s  13] 

REGULATED  OCCUPATIONS 

ENFOECBUENT 

Ifvtieg  of  Suite  priton  intpeelor. — It  shall  be  the  duty  of  the  State  prison  inspector 
■nd  his  authorized  assistants  to  inspect  as  frequently  as  possible,  all  establishments', 
wherein  mintm  subject  to  the  provieionB  of  this  act  are,  or  may  be,  employed  or  per- 
Butted  to  wwk  and  t^  enforce  the  proviaons  of  this  act.  For  the  purpose  of  admmis- 
tving  this  act,  and  any  other  laws  relatii^  to  the  employment  of  minors,  the  State 
Pnon  inspector  may  be  designated  the  State  factory  inspector;  and  his  deputy 
""pectoni  may,  in  the  performance  of  their  duties  in  enforcing  the  proviaiona  of  thu 
*^  be  known  as  deputy  factory  inspectors.  It  snail  be  the  duty  of  the  inspecton 
touutltnta  prosecuuon  for  the  violation  of  any  of  the  provisions  of  this  act.  The 
Mlidtn  of  each  county  is  charged  with  the  duty  of  prosecuting  all  violations. ot  this 
>ct.    (1915  p  193  s  14] 
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ALL  ESTABLISHMENTS 

HEALTH  or  1IINOB8  AHD  TOILETS  FOK  OI&La 

Separate  toiltttfor  tlu  text*;  proper  ventilation  and  tanHation  vihere  minon  are  em- 
ployed,' pure  drirunng  wattrrtipiired  where  tO  or  more  pergoni  are  employed;  act  lobe 
potted;  mfonxment:  duiieMo/xmpector. — Every  peraon,  firm  or  corpora tioa,  owning 
or  contioUin^  any  eetabliahment  wherein  minora  are  employed,  subject  to  the  pm- 
visions  of  this  act,  Bhall  keep  such  establishment  in  aanilary  condition,  and  properly 
ventilated,  and  shall  provide  suituble  and  convenient  water  closeta,  or  priviee,  aep- 
arate  for  each  sex,  and  in  auch  number  and  located  in  such  place  or  places,  as  mar 
be  required  by  tjie  inspector;  and  when  twenty  or  more  peraons  are  employea, 
-~~'Wy  drinking  founlatos  shall  be  provided  in  such  number  as  the  inspector  may 
n  neceaaary.  All  water  cloaeta  snail  be  maintained  inaide  such  eetabliahmenls 
except  where,  in  the  opinion  o(  the  jnapector,  it  is  impracticable,  la  all  such 
eetablishments,  there  shall  be  separate  water  doeeta  or  privy  compartmenta  for 
femalee,  to  be  need  by  them  exclusively,  and  notice  to  that  effect  ehtal  be  painted 
on  the  outside  of  such  compartment.  The  entrance  to  every  water  cloaet  or  privy, 
in  Buch  establish ment,  shall  be  effectively  screened  by  a  partition  or  vestibule.  In 
every  such  eetabliahment  a  printed  copy  of  this  act  ehM  be  kept  conspicuously 
posted  in  every  room  in  which  minor  persona  work.  It  shall  be  the  duly  of  the 
inspector  to  inspect  thoroughly  every  such  establishment,  to  iaue  a  written  order 
for  the  correction  of  unsanitary  or  unhealthful  conditions  in  such  eetablishjment,  and 
to  compel  compliance  with  such  orders  as  herein  previded.    [1916  p  18S  a  151 

REGULATED  OCCUPATIONS 

BNrOBCBHENT  AND  PBNALTIES 

DuUti  and  powere  of  impeetor;  penalty  for  hindering  in»peetor,falM  ilatematit,  mU 
failure  to  comply  vntk  orders. — The  inspector  shall  have  free  accees  at  any  time  to  any 
establishment  wLere  minora  are,  or  may  be  employed  or  detained,  and  any  penoD 
who  rdueee  to  allow  the  inspector  to  have  free  accera  to  an^^  euch  eetabliahment  and 
eveiv  part  thereof;  or  who  hinders  or  obstructs  him  in  hia  inspection,  or  who  rnaket 
any  labe  statement  to  the  inB{>ector  about  the  establishment,  its  operation  or  condi- 
tion, or  about  any  person  wcrking  or  detained  therein,  or  who  refuses  to  comply  with 
any  order  issued  under  authority  of  section  15  of  this  act,  shall  be  guilty  of  a  misde- 
raeanor,  and  shall  be  fined  not  less  thui  fifty  nor  more  than  one  hunih^  dollars,  aod 
on  subsequent  conviction  stiall  be  fined  not  lees  than  two  hundred  dollars.  It  shall 
be  the  duty  of  the  inspector  to  remove  from  any  establishment  any  child  found  em- 
pli^ed,  worldngor  detained  therein  contrary  to  law,  and  to  remove  tbereiiomaoy 
child  who  is  afflicted  with  any  infectious,  contagious,  or  communicable  diaeMS. 
[1915  p  193  s  16] 

VvMlion  of  act.  illeqal  emploifmenl,  etc. — Any  peraon,  firm  or  corporktion  who  vio- 
lates any  of  the  provisions  of  this  act,  or  who  penoits  any  child  to  be  employed  or  to 
work  in  or  about,  or  be  detained  in,  or  to  be  in  or  about  any  eetabliehmeal,  con- 
trary U>  law,  or  who  fails  or  refuses  to  obey  within  a  reasonable  time,  any  lawful 
orders  or  directions  given  by  the  Slate  ofBcial  charged  with  the  enforcement  of  this 
act,  unleea  a  specified  penalty  is  herein  otherwise  provided,  shall  be  deemed  guilty 
of  a  misdemeanor,  and  on  conviction  shall  be  punished  by  a  fine  not  lean  than  ten 
dollare  nor  more  than  one  hundred  dollars,  and  upon  second  or  subsequent  conviction 
of  any  violation  of  any  of  the  provisions  of  this  act,  shall  be  punished  by  a  fine  ol 
not  less  than  one  hundred  dolbrs,  nor  more  than  five  hundred  doUan.  [1915  p  19S 
slTl  .  '         *^ 

Falte  affidaviti. — An^  person  who  makes  a  false  affidavit  when  an  affidavit  is  r»> 
quired  under  this  act  la  guilty  of  a  misdemeonoc  and  shall,  upon  conviction,  he  pnn- 
ished  by  a  fine  of  not  less  than  five  dollars  nor  more  than  twenty  dollart,  and  for  a 
recond  or  subsequent  conviction  shall  be  imprisoned  not  more  than  ninety  daya. 
[1915  p  193  s  18] 
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(M)  Select  resident  pecaona  to  ennm«nte  the  scholastic  population  of  all  children 
between  the  agee  ol  sevan  aitd  twenty-ooe  ^eors  as  [Kovided  oy  law,  and  to  require 
that  in  enumerating  the  scholaatic  papulation,  the  name  of  the  child,  the  name  of 
the  parent  or  guardian,  tlie  ago  erf  the  child,  the  school  to  which  it  belong  and  the 
distanco  to  ibe  nearest  scIumL  be  recorded,  and  also  the  &ct  as  to  whether  the  cliild 
is  able  to  read  and  write.  White  children  and  negro  children  shall  be  reported  in 
■epaiate  liste,  and  in  any  town  or  dt^  maintaining  a  public  school  tnratem,  the  board 
of  education  of  that  incorporated  city  or  town,  is  Hereby  empowered  and  required  to 
'e  the  scholastic  population  of  that  city  or  town,  as  provided  bylaw;  and  in 


b«r  d  the  house  in  which  it  reeidee  shall  be  given.     [1915  No  220  a  6] 

EDUCATIONAL  REQtIIKEMEKTS— ALL  0CCTTPATI0N8 

C0MP01.80BY  SCHOOL  ATTBNDANCI 

(SOdren  fivm  8  to  15,  inchitme:  act  in  effect.^^a  and  after  the  first  day  of  Octo- 
ber, 1917,  every  parent,  guardian,  or  other  person  in  the  State  of  Alabama  having 
ontiol  or  charae  of  any  child  or  children  between  the  Bgee  ot  eight  and  fifterai  years 
inclusive,  BhaU  be  required  to  send  such  child  or  children  to  a  public  school  or  to  a 
private,  denominational,  or  parochial  Bchooi  taught  by  a  competent  instructor,  and 
mch  cluld  or  children  shall  attend  school  for  at  least  eighty  days  during  each  and 
every  scholastic  year:  Provided,  That  the  county  board  of  education,  or  m  the  case 
ot  an  incorporated  city  or  town,  the  city  or  town  board  ol  educatioD,  shall  have 
power  to  T^uce  the  period  of  compulsoryattendance  to  not  lesa  than  sixty  days  for 
sny individual  school:  Providtd fuTlher,  That  the  period  of  compulsoryattendance 
for  each  school  shall  commence  at  the  beginning  of  the  school,  unless  otherwise 
ordered  \tj  the  county  board  ot  education  or  by  the  board  of  education  of  an  incor- 
potated  city  or  town,  as  the  case  may  be.    [1915  No  470  e  Ij 

Extoiption  upon  eomjpletion  of  teven  gradtt ;  other  (xernpiwru.—Any  ox  all  children 
who  have  completed  the  elementary  course  of  study  of  seven  eradee  or  the  equiva- 
Imtthweot,  shall  he  exempt  from  the  provisions  of  this  act,  and  in  case  there  oe  no 
public  school  within  two  and  one-half  miles  by  the  nearest  traveled  road  of  any 
poBon  between  the  ages  of  eight  and  fifteen  years  inclusive,  he  or  she  shall  not  ao 
■abject  to  the  provisions  of  this  act  unless  public  transportation  within  reasonable 
walking  distance  is  provided:  Provided  further.  That  the  teacho'  of  any  school, 
with  the  approval  of  tne  attenilance  officer,  shall  have  the  authority  in  the  exercise 
of  a  sound  discretion  to  pomit  the  temporary  absence  of  children  from  the  school, 
between  the  attes  of  eight  and  fifteen  years  inclusive,  in  extreme  cases  of  emergency 
or  domestic  necessity.    [1915  No  470  s  2] 

BxemptiOTU  ^  phynealts  or  menUilly  unfit. — Anvorall  children  who  are  physically 
or  maiUlly  incapacitated  for  the  work  of  the  scnool  are  exempt  from  the  provisions 
of  this  act,  but  the  school  authorities  shall  have  the  right  and  the^r  are  hereby 
authorised  when  such  exonption  under  the  provisions  of  this  act  is  clslmed  by  any 


etty,  the  services  of  such  child  are  necessary  for  his  own  support  or  the  support  of 
his  mrraits,  as  attested  by  an  affidavit  of  said  parents  and  such  witnesses  as  the  at- 
tendance officer  hereinafter  provided  for  may  require,  or  in  any  case  where  such 
parent,  guardian,  or  other  person  having  control  of  the  child,  shall  ^ow  bdore  any 
instice  ot  the  peace  by_  affidavit  of  hintaeU  and  of  such  witneesce  ag  the  attendance 
officer  hereinart^  provided  for  may  require,  that  the  child  is  without  necessary 
books  and  cbthing  for  attending  school  and  that  he  is  unable  to  provide  the  neces- 
sary books  and  clothes,  Qxea  said  child  may  be  excused  from  the  provision  cd  this 
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act  until,  through  ch&rity  or  other  meaiiB,  bootee  and  cbthine  shall  have  bwn  pny 
vided,  and  thereafter  the  child  shall  no  longer  be  exempt  Iroin  such  attendance. 
[1915  No  470  s  4] 

En/orcemtrU:  appoitUjnent  of  tUlendance  o^eeri. — The  county  boarda  of  educalim 
shall  divide  their  respective  countiee  exclueive  of  all  cities  and  towns,  into  not  len 
than  one  or  more  thait  five  attendance  dtstricta.  and  said  board  shall  appoint  an  at- 
tendance officer  for  every  district  created,  who  enall  hold  his  office  at  the  will  of  the 
county  board  of  education,  and  the  boards  of  education  of  all  dtiee  and  towns  tfaill 
appoint  one  or  more  attendance  officers  for  their  respective  cities  and  towns  to  sore 
at  the  pleasure  of  the  appointing  board.    [1915  No  470  s  6] 

Enforcement:  dutiet  of  pnncipaU. — At  the  beginning  of  the  annual  period  (rf  cwft- 
pulsory  attendance,  the  State  superintendent  of  education  or  the  county  superin- 
tendent of  education,  as  the  case  may  be,  shall  supply  to  each  principal  teadiec  in 
each  school  a  list  of  all  children  between  theagea  ofei^t  and  fifteen  yearaiucluBiTe, 
who  shall  attend  such  school.  At  the  end  of  the  fifth  day  of  the  compulawy  attend- 
ance period  of  any  school,  the  principal  teacher  shall  report  to  the  attendance  officer 
of  the  attendance  district,  the  names  and  addrenes  of  all  persons  between  the  agte 
of  eight  and  fifteen  years,  inclusive,  who  have  not  enrolled  in  said  school,  and 
throughout  the  compulsoiy  attendance  period,  the  principal  teacher  of  evh  school 
shall  report  to  the  attendance  officer  of  the  attendance  district  the  namea  and  ad- 
dresses of  all  pupils  between  the  agee  of  eight  and  fifteen  years,  inclusive,  who  are 
absent  for  five  consecutive  days  and  whose  absence  is  not  satisfactorily  explained  by 


Enforctment:  dutia  of  attendance  qfficert.^It  shall  be  the  duty  of  the  attendance 
officer  to  inveetigate  all  cases  of  non-enrollmont  and  non-attendance  reported  to  him 
in  accordance  with  section  6.  In  all  cases  inveetiiated  where  no  valid  reason  U* 
non-enrolhnent  or  non-attendance  is  found,  it  shall  be  the  duty  of  the  attendance 
officer  to  give  written  notice  to  the  parent,  guardian,  or  other  person  having  control 
of  the  child,  and  in  the  event  of  the  absence  of  the  parent,  guardian,  or  other  penon 
having  control  of  the  child,  from  bis  or  her  usual  puce  of  residence,  the  attendee 
officer  shall  leave  a  copy  of  the  notice  with  some  pereon  over  twelve  yean  of  age 
residingat  the  usual  place  of  residence^  with  instructions  to  hand  such  notice  to  Bucn 
parent,  guardian,  or  other  person  having  control  of  such  child,  which  notice  shaU 
require  the  attendance  of  said  child  at  such  school  within  three  days  from  date  of 
said  notice.    [1915  No  470  b  7] 

.  PrdsenUi'm. — If  within  three  days  from  date  of  service  of  the  notice,  the  parent, 
guardian,  or  other  person  having  control  of  the  child,  does  not  comply  with  tie  pro- 
visions of  this  act,  then  the  attendance  officer  sluiU  make  complaint  in  the  name  of 
the  State  of  Alabama  against  such  'parent,  guardian  or  other  person  having  control 
of  such  child,  in  a  court  of  record  of  such  county,  which  court  is  hereby  clothed  with 
jurisdiction  over  all  ofienders  and  the  proceedin)^  under  this  act,  with  tulljmwet  to 
hear  and  try  all  complaints,  impose  fines,  enforce  their  collection,  by  impnaonment 
it  necessary,  and  fully  execute  the  provisions  of  this  act.    [1915  No  470  a  S] 

Employment  from  8  to  15,  inclunve,  during  tchool  /louri  vrithoiU  permit  prohQnied; 
exceptumt;  penalty  for  parent,  employer,  etc. — It  shall  be  unlawful  tor  any  merchant, 
corporation,  company,  or  other  pcrsun,  without  the  written  permit  of  the  county 
board  of  education  or  the  board  of  education  of  any  incorporated  city  or  town,  as  the 
case  may  be,  to  employ  during  school  hours  any  child  between  the  ^ee  of  eight  and 
fiJFte^  y^ars,  inclusive,  unless  such  child  is  exempt  under  the  provisions  of  sectioiit 
2,  3,  or  4  of  this  act:  Provided,  That  any  parent,  guardian,  or  other  person  havicf 
control  of  such  child  delinq^uent  in  school  attendance,  or  any  merchant,  corporatioo, 
company,  or  other  person  violating  the  provisions  of  this  act.  shall  be  guilty  of  a  mi>- 
doneanor  and  shall  be  fined  in  a  sum  not  lees  than  five  dollars  nor  more  than  fifty 
dollars,  and  may  be  committed  to  the  county  jail  for  a  term  not  to  exceed  thirty  days: 
'  Providtd,  That  all  fines  collected  ehall  be  paid  into  the  county  treasury:  Proved 
further.  That  it  is  hereby  made  the  duly  ot  all  city  attorneys  in  their  respective 
cities,  and  all  county  and  circuit  solicitors  for  the  districts  of  their  respective  counties 
and  for  such  incorporated  cities  and  towns  as  do  not  employ  a  city  attorney,  to  pros- 
ecute all  complaints  filed  and  actions  brought  under  this  act.    [1915  No  470  a  9] 

Enforcement:  duties  of  tchool  offieeri,  teMitert,  etc. — All  school  officers^  includiof! 
those  in  private,  denominational,  or  parochial  schools  in  this  State,  offenng  instruc- 
tion to  pupils  within  the  compulsory  attendance  agee,  are  hereby  required  to  make 
and  furubh  all  reports  that  may  be  required  by  the  State  superintendent  of  educa- 
tion and  by  the  county  superintendent  of  education  or  by  the  board  of  education  of 
any  incorporated  city  or  town,  with  reference  to  the  workings  of  this  act.     Every 
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teacher  «mpIoTed  in  the  public  schoob  of  the  8tat«  of  Ahbunft  is  henby  requited, 
bdwe  receivisg  each  month's  nbvy,  to  make  a  report  to  the  county  nipwintendent 
of  education,  or  to  the  aupcrintendent  or  f«itidpal  of  an  incorporated  city  or  town  in 
whichhemaybeemployed,  showing  the  tuunee  and  addreaaea  of  all  pupila  who  have 
been  truant  or  habitually  absent  from  school  durins  the  previoua  month,  and  statins 
the  reasons  for  such  truancy  or  habitual  abeence,  if  known:  ProvtiM,  TlwtatI  such 
cues  of  said  truancy  shall  be  brought  to  the  notice  of  the  attendance  officer  by  the 
county  Huperintendent  or  by  the  supwintendent  or  [Hincipal  of  the  school  in  any 
incorporated  city  or  town,  as  the  case  may  be,  and  the  same  shall  be  investinted  by 
Bid  officer.    [1916  No  470  s  10] 


Eafimaiient:  duiia  of  eounty  (umrinbtufeRi  of  tduealion. — In  order  that  the  pro- 
vinooB  of  this  act  inay  be  more  definitely  enforced,  the  county  ■uperintandent  of 
education  shall,  not  later  than  t«n  days  beSore  the  compulsny  atten<unce  U 


nidi  to  each  principal  teachw  of  a  rural  school,  and  to  uie  superintendent  or  princi- 
pal ot  the  school  or  schools  in  any  incorporated  city  or  town,  a  list  of  all  the  children 
Dom  eiebt  to  fifteen  yeoiB  of  a^e,  inclnmve,  who  should  attend  the  school  or  schools 
under  uiecluuveol  the  said  principal  teacher  of  a  nualschool,orof  thesuperintend- 
ent  or  principal  of  a  school  or  schools  in  any  incorporated  cit}^or  town^  as  the  case 
may  be,  giving  the  name,  date  of  birth,  age,  s^,  race,  and  estimated  distance  from 
Itie  schaolhouse  by  the  nearest  baveled  iwd,  the  name  and  address  of  parents,  guar- 
dian, or  oUter  person  in  parental  relationship.  (1916  No  470  s  13] 
,  Enforetment;  lilt*  to  befttmi$hed  leadtert,  ele.--Ttio  inframation  required  under  sec- 
tion 13  shall  be  prepared  ny  the  county  superintendent  of  eduottion  during  the  even 
numbered  yeus,  from  the  census  booklets  on  file  in  his  office,  and  in  the  odd  num- 
berad  years,  it  shall  be  prepared  by  the  county  superintendent  of  education  by  cor- 
recting and  supplemMituiK  the  list  prepared  and  furnished  bv  him  the  preceding 
year;  and  to  this  end  the  district  trustee  or  biisteee  of  any  rural  school,  and  the  sec- 
retary of  the  board  of  education  in  any  incorporated  city  or  town,  shall  fumisli  to  the 
county  enpesintendent  of  education  on  or  before  the  fifteenth  day  of  August  of  each 
odd  numbered  year,  a  Hst  of  all  pupils  who  have  removed  from  the  bounds  of  the 
school  or  schools,  as  the  case  may  t>e,  and  an  additional  list  giving  the  name,  date  ot 
birth,  age,  sex,  race,  and  estimated  distance  from  the  school  house  by  the  nearest 
>ravuea  road,  and  the  name  and  address  of  the  parent,  guardian,  or  other  peraon  in 
parental  relationebip  of  those  pupils  who  have  moved  within  the  bounds  of  Ine  school 
or  have  become  eight  yean  of  age  eince  the  last  school  census.    [1915  No  470  s  14] 
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COAL  MINES 

BOUM  or  LABOR 

Eight  houn  a  dia(  in  United  Sttda  undtrgrmmd  mine*:  extxption. — *  "  *  Each 
leoM  [from  thV  United  States  Goverament  for  coal  lauda  in  Ahaka]  ihall  cont^ 
provinona  "  *  *  including  a  ralrictbii  of  the  workday  to  Dot  exceeding  eight 
houn  in  anyone  day  for  undenroundworken  except  in  casee  of  emergaicj'  •  •  •. 
[38  United  States  Stetutea  at  Laree  Chapter  320  page  40  section  i2\ 

Penaity:  revoeatian  o/  Iraw. — lloat  any  euch  lease  may  be  forfeited  and  canceled 
by  ap[«apriate  proceeding  in  a  court  of  competent  jurisdiction  wbenevw  the  lensee 
tailfl  to  comply  with  any  provision  of  the  lease  or  of  general  regulations  promulgated 
und^  this  ocl;  and  the  lease  may  provide  for  the  enforcement  of  other  appropriate 


remedieH  for  breach  ol  specified  conditions  thereof.    [38  U  8  Stat  L  C  330  p  740  s  141 

BnforeeTnent:  Saretary  of  the  Inlerior  to  preteribe  rtgulati/m*,  eU, — The  Secretary  of 

the  Interior  is  authoriied  to  prescribe  the  neceeaary  and  proper  rules  and  r«^lat>ona 


and  to  do  aoy  and  all  things  necessary  to  carry  out  and  accomplish  the  puipoeea  of 
this  act.    [38  D  8  Stat  L  C  330  p  740  B  17] 

INTOXICATING  LIQUORS 


Praeneto/mmortandviomenintalooTitjiTohibitefi;  etrfonxment:  rer 

Eyoy  poBonapplyingfora  license  to  sell  intoxicating  liquors  in  Bai 

viih  tbe  clerk  of  tnecourta  petition  for  such  Uceose,  verified  by  the  appUcaot's  oath 

*  *    *.    Said  petition  shall  contain: 

Sixth.  JThe  stat^uent]  That  said  applicant  will  not    *    *    *    permit  any  female 
or  minor  in  at  about  the  rooms  where  uquor  is  iold  or  served.    ■    •    * 
Should  it  appear  to  the  district  Judge,  after  the  graniing  of  any  such  Ucense,  that 

•  •  *  theappUcantispermittingaityof  the  things  to  be  done  or  exirt  oner  aboat 
Uie  premisea  contrary  to  tee  statements  required  in  the  petition,  it  shall  be  the  duty 
of  such  judge  to  ftnthwith  enter  an  order  revoking  such  licence,  and  all  license  monevs 
deposited  by  the  applicant  shall  be  thereby  forfeited,  and  it  ahsH  be  the  duty  of  tne 
United  States  marshals  and  their  deputies  and  the  United  States  attorneys  and  thedr 
deputies  in  said  District  to  Investi^te  and  report  to  the  district  judge  any  violations 
ofanyof  theprovisinnBof  thiBse(.'tio{i    •    •    ».    [Compiled  Laws  1913 section 2674] 

Pnu)/ry.— Any  person,  having  obtained  a  license  under  this  act  [s  2581~2G00],  who 
ahall  A-ioIate  any  of  its  provisions,  shall,  upon  conviction  of  such  violation,  be  fined 
not  less  than  fifty  dollars  nor  more  than  two  hundred  doUare.  and  upon  every  subae- 
onent  conviction  of  Buch  violation  during  the  year  tor  which  such  licenM  is  issued 
wall  be  fined  a  like  amount,  and  in  addition  to  such  fine  shall  pay  a  sum  eanal  to 
twenty-Gvepercentnmof  the  amount  of  the  fine  imposed  for  the  offense  immeoiately 
preceding,  and  have  his  license  revoked,  and  in  case  of  noniHkyment  of  the  fines  and 
penalties  above  named  shall  be  imprisoned  for  a  period  of  tune  not  exceeding  ax 
months,  or  till  the  same  are  paid.  After  second  conviction  no  license  ahall  thereafter 
be  granted  to  BUd  party    *    ■    *.    [CLm382682] 
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CHILD  LABOB  LEGISLATION. 

n  taloont  proUWcrf.— No  licouee  under  »  bw- 


Imploifmertt  t'l 
mnergroiuid  : 


thereot,  ale,  win«,  or  haex  to  any  peraon  or  penone. 

MINES,  SHELTERS,  ETC. 

.  BOUR8  Of  LABOB 

^  ^_^ _ _i,  vmellen,  etc.,  declared injuHoiu  and  dan^eroui. — EmployHMDt 

irtergroiuid  mioee.  underground  workiugB,  open  cat,  Open  pit  vorldngB,  snielUm, 
reduction  works,  stamp  mills,  roller  nulla,  concentrating  mills,  cUorination  protxtau. 
cyanide  pioceesee,  eypeum  minea  and  other  quarriee,  coal  mines  and  in  and  aimma 
cokeovena,  ia  hereby  declared  to  ho  injuriouH  to  health  and  dangerous  to  Kleand 
limb.    [1913  0  29  b  1  aa  amended  by  1915  G  6] 

Eiqht  hours  a  day:  exception!;  apvliaUion  oj  aef. — The  period  of  emplovment  ol 
WOTking  men  in  underground  worMngs,  underground  minee^  etamp  milb,  rolUf 
niilla,  open  cut  and  open  pit  working  ae  apphed  to  metallifeiouB  mining,  under 
ground  placer  mining,  ameltera,  reduction  worka,  concentratinK  mills,  gypsum  miaa 
and  quanicB,  rhlonnation  proces^ee,  cyanide  proceeses,  coal  mines  and  in  and 
around  coke  ovena  ehall  not  exceed  eight  (S)  tiouia  within  any  twenty-four  (24) 
hours,  exceptonsuchdavesBchangeof  aluft  IB  made,  excluding,  however,  any  inlcr- 
mis^on  of  time  for  lunch  or  meals,  and  excluding  also  the  time  requued  in  descend- 
ing to  and  ascending  from,  or  otherwise  going  to  or  from  the  place  where  the  work  ie 
actually  carried  on,  whether  going  to  or  coming  from  the  place  of  work  be  in  going 
on  or  off  shift,  or  in  going  to  or  returning  from  meals  or  lunch;  it  being  the  intentioii 
of  this  act  to  hmit  the  hours  of  employment  in  any  twenty-four  (24)  hours  to  ei^t(B) 
houra  of  actual  labor  at  the  face  or  other  place  or  places  where  the  work  or  labiv  to 
be  done  is  actually  performed;  except  in  case  of  emergency  where  life  or  proptrty 
ie  in  imminent  danger,  or  in  case  of  urgent  necessity,  the  period  may  be  extended 
during  the  continuance  of  such  emergency  or  urgent  necesfity:  7*roi«ftnQ.  This  act 
shall  also  apply  to  and  include  rock  quarrice,  gypsum  quarries  or  workings,  coal 
mines,  metalliferoua  lode  mining,  underground  workings  in  placer  mining  claiiiM, 
and  all  other  kinds  of  underground  workings  of  any  kmd  or  character  wbataoerer. 
[1913  C  29  a  2  aa  amended  by  1915  C  6] 
MoTi.— IChapMr  Tl  of  the  Acts  ol  1(113,  *i  anMndud  ai 

a«  (or  Kmi  sppoinUnent  ol  b  Territoflal  mina  _, 

Is  dotlBS  19  BpsolAcallf  dBllDBd  >ppm  to  iclals  Dill;  to  atlttj.] 

Penally.—  Kay  peraon,  persona,  body  corporate,  genoal  manager  or  employo'  who 
shall  violate,  or  cause  to  be  violated,  any_  of  the  provisions  of  this  act,  shall  do  deemed 
guilty  o(  a  misdemeanor  and  u_pon  conviction  shall  he  puninhed  by  a  fine  of  not  leai 
than  one  hundred  (1100.00)  doIlarB  or  more  than  five  hundred  ($500.00)  dollars,  or  by 
imprisonment  in  the  Federal  jail  not  lees  than  ninety  (90)  days  nor  more  than  six  (6) 
months;  or  by  both  fine  and  impriaonment.  Every  day's  violation  of  the  provisioiu 
of  this  act  shall  constitute  a  separate  offense.    [1913  G  29  a  3] 

C(m»titiitionalit!i  <if_  act. — If  it  shall  be  adjudicated  that  any  portion,  section,  or  part 
rH  an^  sectton  of  ttuB  act,  ia  imconetitutional  and  invalid  tor  any  reAson,  an  adju- 
dication or  invalidity  of  such  portion,  section,  proviso  or  part  of  any  section  of 
this  act  shall  not  afiect  the  valicGty  of  the  act  as  a  whole  or  any  part  theieof.  [1913 
0  29b4] 

EDUCATIONAL  REQUIREMENTS 


having;  poeeeesion  or  conbol  of  any  white  child  or  cnild  o 


'liEed  life  in  the  Territory  of  Alaska,  between  the  ages  of  eight  and  sixteen  yean 
residing  within  two  miles  of  any  school  outside  of  an  incorporated  town  where  a  school 
to  whtcn  such  child  ie  entitled  to  admiagion  ia  maintained,  or  within  the  limits  of  an 
incorporated  town  where  a  school  to  which  such  child  ia  entitled  to  admiBsion  ie  main- 
tained, ahall  cauae  such  child  regularly  to  attend  school  during  the  entire  school  year, 
unless  the  ph^cal  or  mental  condition  of  such  child  ia  such  as  to  render  such  attend- 
ance inexpedientor  impracticable,  or  such  child  has  been  excused  for  other  cause  bvan 
escuae  in  writing  signed  by  themajority  of  the  school  board:  Prondmf.  That  any  oiild 
yAiB  has  completed  a  course  of  study  equal  to  that  covered  by  the  public  schools  of  the 
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Temtwr  (^1*11  not  be  required  to  attflnd  school.  [1913  G  44  s  1  uratiSed  by  U15C41] 
En/drtemetU:  penaftg. — Every  pareat,  guardimo,  oi  othei  pwaoa  having  poSMarion 
or  coutml  of  any  witite  child  ca  cliild  of  mixed  blood  living  a  dvilited  life,  aa  herein- 
befom  described,  irtkOBball,  vithout  legal  excuae,  penuit  such  child  tobeabMntfrom 
Khool  for  a  total  of  five  days  on  which  ieamona  are  neld  during  any  one  school  quarter 
diall  be  deemed  guilty  of  a  misdemeanor  and  be  punished  b^  a  fine  of  not  leas  than 
five  nor  more  than  twenty  dollars  and  the  coet  of  the  proeacuboii,  and  shall  be  impria- 
oned  in  the  Federal  jail  until  such  fine  and  coBia  are  paid:  PnmilKl,  That  such  peraon 
n  convicted  shall  be  impriwned  one  da^  for  every  two  dollara  of  such  fine  ana  coata; 
and  each  ^Menc«  of  five  days  dull  constitute  a  separate  oSense;  Proind«fyiirtA«r,  That 
the  court  may  BOSDend  sentence,  stay  or  poetpoae  the  enforcement  of  execution,  or 
relaaae  from  custoay  any  person  found  guilty  in  any  caae  under  this  act  upon  such 
condition  aa  shall  aeem  to  M  to  the  beet  intereeta  of  the  child  and  fair  under  the  cir- 


t,  but  no  sentence  shall  be  suspended  or  final  judgment  or  execution  stayed 
IB  we  case  of  any  person  found  guilty  under  tbia  act  for  a  period  to  exceed  the  end  of 
the  school  year  during  which  such  person  is  convicted.  Ilat  any  time  prior  thereto  it 
diall  appear  to  the  Batiafaction  of  the  court  that  such  person  haa  complied  faithfully 
with  the  conditions  of  any  suspended  sentence,  judgment  or  execution,  or  ia  for  any 
cause  in  the  opinion  of  the  court,  entitled  to  be  released  therefrom,  the  court  may  sus- 
p«id  such  sentence  indefinitely,  in  which  caae  such  person  ahall  be  released  and  dia- 
(haiged,  as  he  shall  be  in  any  event  at  the  expiration  of  the  school  year  from  the  impo- 
ntion  of  any  such  fine.  It  shall  be  the  duty  of  the  principals  of  the  schoola  herein- 
befoiedeecribednearest  the  place  at  which  offending  parent,  guardian,  or  other  person 
rsaidee  to  report  each  case  and  violation  of  this  act  to  the  school  beard,  and  such 
board  shall  if  it  aeee  fit  to,  lay  the  case  before  the  United  States  commi«ioner  in 
whose  precinct  such  school  ts  situated,  and  the  said  United  States  commisioner  ahall 
thoeupon  issue  a  warrant  for  the  arrest  of  the  said  delinouent  and  have  power  and 
juriadictioa  to  act  upon  the  complaint  of  the  school  boara,  and  take  such  action  or 
impose  such  fine,  under  thia  act,  as  the  circumatancoa  justify.  [1913  C  44  a  2  as  ratified 
by  1915  C  41] 

coumtaottY  school  attbndancb 

Native  dnidrenfmm  8  to  16;  exeeptiom;  pe7ialty.—Ev6ty  parent,  guardian,  or  other 
penon  having  poaseeeion  or  control  of  any  Eskimo,  Aleut,  Indian,  oc  other  Dative 
child  (which  shall  include  children  of  mixed  blood  not  leading  dvilized  life)  in  the 
Territory  of  Alaska,  between  the  agee  of  eight  and  sixteen  years,  who  shall,  without 
lepl  excuse,  permit  such  child  to  be  absent  from  any  United  Stales  public  school  for 
Alaska  natives  lor  a  total  of  five  days  on  which  sessions  are  held  during  any  one  school 
quvter,  when  the  residence  of  such  child  is  within  one  mile  of  such  United  Slates 
public  school  (unless  such  child  ia  being  taught  at  some  other  school  or  by  private 
tutor  such  branches  as  are  taught  in  the  United  States  public  schools  for  Alaska  natives, 
or  onJees  the  physical  or  mental  condition  of  such  child  renders  its  attendance  at  school 
insipedient  or  im^iracticable,  or  such  child  has  been  excused  for  other  cause  by  an 
excuse  in  writing  signed  b^  the  principal  of  such  school  or  by  the  superintendent  of 
schools  of  the  district  in  which  such  school  is  located)  shall  be  aubject  to  the  provisions 
and  penalties  of  section  two  of  this  act:  Provided,  That  the  word  residence  in  thia 
sectiondiallbeconstmedtoinclude  any  habitation  of  such  child  occupied  for  a  period 
of  thirty  days  or  moK:  And  provided  further.  That  the  complaint  in  Uie  case  c4  such 
child  shall  be  made  to  the  United  States  commissioner  by  the  district  superintendent 
or  any  teacher  of  such  United  Stat«e  public  school  for  Alaska  natives,  or  any  other 
peiHon  directly  interested  in  the  education  of  the  nativee  of  Alaska.  [1913  C  44  a  3  as 
nUified  by-1915  C  41] 

En/oreemmL- appmntmenl,  dulie*,  aiuf  power*  o/fruan(offi«r*.— Each  of  the  district 
superintendents  of  the  United  States  public  schools  conducted  under  the  bureau  of 
education  is  hereby  authorized  and  empowered  to  appoint  a  truant  officer,  or  truant 
officers,  who  shall  serve  without  compensation  as  such  officer,  or  officers,  in  each  or 
any  of  the  native  school  districts,  whoee  duty  it  shall  be  to  arrest  during  school  houia, 
widiout  wamnt,  any  child  who  is  found  away  from  home  and  school,  and  who  ii 
known  to  such  officer  to  come  within  the  provisions  of  section  three  of  this  act 
and  shall  deliver  such  child  to  the  teacher,  or  to  the  parent,  guardian,  or  other  peraon 
having  control  of  such  child  and  shall  report  this  action  to  the  teacher;  and  any  ouch 
truant  officer  shall  have  power  to  arrest  and  brin^  before  any  United  States  com- 
mianoner,  the  parent^  guardian,  or  other  peraon  having  control  of  any  child  aubiect  to 
the  pievimons  of  section  three  of  this  act,  upon  a  warrant  duly  issued  by  such  United 
States  cotnmiaBioDei  upon  complaint  sworn  out  by  him.  [1913  C  44  a  4  aa  ntifled  by 
1916  C41J  t~  y  7 
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MINES 


J-ppUeationo/ael.— The  term  "none"  when  lued  in  this  act,  shall  include  anyud 
ftll  pirts  of  »ay_  mine  within  the  Territory,  and  any  mining  plant  or  equipment  can- 
uected  therewith  underground  or  on  the  surface,  which  contrihutee,  or  may  contrib- 
ute, to  the  mining  oC  ore,  coal  or  other  metalliferous  or  non-metallifen)U6  miniitf 
product.    [1913  C  72  a  8  aa  added  by  1915  C  69] 

Enforcement;  dutia  and  powers  of  Federal  mine  intpeetor. — The  Federal  miuiiig 
inspector  or  inBpectors  shall  have  authority  in  the  ahaoice  of  the  Territorial  mining 
insp«ctor,'  to  enforce  the  provisionB  of  this  act.  In  all  such  cases  the  Federal  nun- 
ins  inspector  shall  report  m  detail  to  the  Governor  of  the  Territory  of  Alaska  all  cum 
wherein  he  has  invoked  the  aid  of  the  Territorial  mine  inspection  act.  [1913  C  71  a 
^  as  added  by  1915  C  69] 

Employment  of  boy t  uneUr  16  in  vTulerariniTid  mmet  mvhibitUd. — Boys  under  thetga 
of  sixteen  years  shijl  not  be  employed  undeigtouna  in  a  mine.  [1913  C  72  s  20  m 
added  by  1915  C  69] 

Copy  o/ ac(  to  i<  i^«pt  opm  to  irupection.— It  shall  be  the  dut^  of  the  auperintendect 
of  any  mine,  within  the  provisions  of  this  act,  to  keep  at  all  times,  in  the  office  of 
said  minOj  and  in  the  timekeeper's  office  thereof,  in  an  acceeaible  place  and  subject 
to  inspection  by  all  workmen  and  persons  interested  in  the  same  at  least  one  print«d 
copy  of  this  act.    •    *    •    [1913  C  72  s  29  as  added  by  1915  C  69] 

Penally. — Any  persons  or  corporations  failing  to  comply  with  any  of  the  proviatou 
of  thia  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  th««)f, 
ahall  be  fined  in  any  sum  not  leee  than  fifty  ($50.00)  dollars,  nor  more  than  one  thoa- 
sand  {91000.00)  dollars,  or  be  imprisoned  in  the  Federal  jail  for  a  period  of  not  len 
than  thirty  (30)  davs,  nor  more  than  one  (1)  year,  or  punished  by  both  such  fine  and 
imprisonment,  at  the  discretion  of  the  court.    [1913  C  72  a  30  as  added  by  1915  C  6$] 

1  Thla  Is  tbc  only  provlsioo  Implying  a»t  the  Torrltratal  mining  inspeotor  n»M  ralOroi  tb*  mfeitaBaa 

'*- '-'-a  oonUiiied  in  Bectlou  aool  this  act.    His  duties  as  iptoUloallydtdncdbvttiitaliMiUruMf 
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mXTMUU  AQK  AMD  HOITSiB  OP  LABOE 

Emjiloj/meiU  vndtr  14  prohOnted  during  tchool  howM  and  und»  16prokilnUd  tn  tmAr* 
gnwad  mnu*  or  in  danfferotu  or  injuriout  oceupatioru;  8  hourt  a  my,-  night  trort  pro- 
hibUai. — No  child  under  the  age  ol  fourteen  years  aWl  be  employed  in  any  ninful 
occapatioD  &t  anv  time  during  the  houn  in  which  the  public  achoola  oi  the  diatnct 
in  which  the  child  resides  are  in  seesion;  nor  ehall  any  child  under  sixteen  years  of 
t^  be  emploved  underground  in  mines,  or  [nor]  in  any  occupation  injurious  to  health 
or  morsb  or  n&zardous  to  life  or  limb;  nor  in  any  occupation  at  night,  or  [nor]  tot 
nme  than  ei^t  hours  in  any  day.    [Constitution  article  18  section  2] 

EDUCATIONAL  REQUIREMENTS 

SCBOOL   CBNSDS 

Enumtntion  o/tJdldren  from  6  to  tl.— It  shall  be  the  duty  of  the  census  marahal, 
during  the  month  of  February  of  each  year,  to  take  the  census  of  all  the  children 
between  six  and  twenty-one  years  of  age  in  bis  district.  [Revised  Statutes  1013  Civil 
Code  title  11  Chapter  10  section  2754] 

Report  Id  raunty  tuperinUndent. — He  shall  report  the  reoult  of  his  labors  to  the 
county  school  superintendent  on  or  before  the  first  day  of  April  of  the  year  in  which  the 
census  in  taken.    [R  S  1913  Qv  C  1 11  C  10  ft  2756] 

ConttnU  ofrtporl. — His  report  must  be  made  luder  oath,  upon  the  blanks  furni^ed 
by  the  Bupeiintendent  of  public  instruction,  and  must  show: 

(1.)  The  ntmiber,  age,  sex,  color  and  nationality  of  the  children  listed,  Indians 
excepted,  provided  that  Indians  not  living  on  reservations  shall  be  enumerated. 

(2.)  The  names  of  parents  and  guardians  of  mXA  children. 

(3.)  The  number  oi  children  between  the  ages  of  six  and  twenty-one. 

(4.)  The  number  of  children  between  the  agee  of  eight  and  sixteen. 

(5.)  The  number  attending  public  schools. 
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Oi.)  The  Dumber  attending  private  schools. 

(7.)  The  number  not  attendmg  school. 

(8.)  Such  other  fttcte  ae  the  miperintendent  of  public  instniction  my  dea'ffl«to. 

(9.)  He  must  include  in  hia  report  all  children  that  are  abeent,  attending  iiutitii- 
tions  of  le&ming,  but  whoae  parents  or  guardians  are  residents  of  the  district. 

(10.)  He  must  not  include  in  his  report  children  who  are  attending  school  in  the 
district,  but  whose  piwentfl  do  not  reside  therein.    [K  8  1913  Civ  C  t  II C  10  b  2756] 

Method  of  eTVUTntration. — He  shall  visit  each  habitation,  home,  lecddence,  domicile 
OT  place  o'abodein  his  district,  and  by  actual  observation  and  interrogation  enuiiKiatB 
the  census  children  of  the  same.    [R  S  1913  Civ  C  1 11  G  10  s  27S7] 

Penalty. —  «  «  •  xf  the  census  marshal  neglect  or  refuse  to  make  his  report  at 
the  time  and  in  the  manner  herein  re^^uired,  he  shall  be  deemed  giulty  of  a  mi»- 
demeanor,  and  on  conviction,  t>e  punished  by  a  fine  not  exceeding  wM  bundnd 
dollars  or  imraiBanment  for  not  more  than  three  mc«itbs.  FR  8  1913  Civ  C  1 11 G 10 
II2TS3] 

ALL  OCCUPATIONS— EDUCATIONAL  REQUIREMENTS 


Chiidrmfiwn  8  to  JS;  exeepliom;  anptoipruml  under  16  dtaing  kAooI  houn  mAout 
permit  prohibiled;  penalty  for  employer. — No  child  under  the  age  of  sixteen  vean  dull 
be  employed  by  any  person,  pemons,  company  or  coiporation  during  the  scnool  houra 
of  any  school  day  of  the  school  t«rm  of  the  public  school  in  the  school  district  where 
such  child  resides,  unless  such  child  presents  a  written  permit  from  the  bowd  of 
trustoes  for  reasons  herein  specified.  Every  such  employer  shall  require  proof  that 
such  child  has  been  cxcunea  from  such  attendance,  and  shall  keep  a  record  of  Budi 
proof,  which  shall  be  open  to  the  inspection  of  an  attendance  officer,  peace  officer  or 
school  trustee,  teacher,  principal  or  sui>erintendent,  of  the  district.  Any  empkmr 
employing  a  child  contrarv  to  the  provisionA  of  this  section  shall  be  deMned  guilty 
of  a  misdemeanor,  and  lianle  to  a  fine  of  not  less  than  twenty-five  dollars,  nor  more 
than  one  hundred  dollars,  to  be  placed  to  the  credit  of  the  school  fund  of  the  disbrict- 
Every  parent,  guardian,  or  other  person  in  the  State  of  Arizona,  having  control  of 
any  child  between  the  ages  of  eight  and  sixteen  years  shall  be  required  to  aend  audi 
child  to  a  public  school  or  private  school  taught  by  a  competent  instructor  for  tb* 
full  time  that  the  public  school  is  in  session  in  the  school  oistiict,  such  attendance 
to  be  continuous,  for  five  days  in  the  week  during  the  hours  prescribed  by  law: 
Provided,  That  such  person  [parent],  guardian  or  other  person  faaviiu;  control  W  such 
child  shall  be  excused  from  such  duty  by  the  board  of  trustees  of  the  district  whenever 
it  shall  be  shown  to  its  satisfaction  that  one  of  the  following  reasons  exists: 

(1.)  That  such  child  is  taught  at  home  by  a  competent  teacher  in  the  braochea 
i — !..-_  .i_ n  schools  of  the  State. 


b^  competent  teachera,  the  re^lar  Bcbc 

time  that  the  pubUc  school  is  in  session  in  the  district. 

(3.)  That  such  child  is  in  such  physical  or  mental  condition  (aa  declared  by  a  com- 
petent physician  approved  by  the  board)  as  to  render  such  attendance  inexpedient 
or  impracticable. 

(4.)  That  such  child  has  already  completed  the  grammet  school  coune  preaciibed 
by  the  State  board  of  education. 

(6.)  Such  child  may  be  excused  from  attendance  for  reasons  aatis&cto^  to  a  board 
consisting  of  the  president  of  the  school  board,  superintendent,  principal  or  teacher, 
and  a  probation  officer  appointed  by  the  superior  judge,  after  such  board  has  toet 
and  heard  the  reasons  for  non-attendance.    [R  S  1913  Clv  C  1 11  C  H  s  2802] 

PtnaUy. — Any  parent,  guardian  or  other  person  failing  to  comply  with  the  pro- 
visions of  section  89  [2802]  of  this  chapter  [e  2798-2804]  shall  be  deemed  guilty  ni  a 
misdemeanor,  and,  upon  conviction,  be  fined  in  a  sum  not  lees  than  five  doUin  and 
not  more  than  twenty-five  dollars  for  such  ofiense  •  •  •,  IR  8  1913  Civ  C 1 11 C 
14  s  2803] 

Enfonxmmt:  dutia  of  deputy  therijt,  attendamx  offiixn,  etc. — It  shall  be  the  duty 
of  the  deputy  sheriff,  constable,  city  marshal,  or  attendance  officer  of  the  prednct  in 
which  said  school  district  is  located,  to  inquire  into  all  such  cases  of  neglect  ot  the 
duties  prescribed  in  this  chapter  (s  2798-2804]  and  to  ascertain  from  the  person  so 
neglecting,  the  reason,  if  any,  therefor;  and  if  there  be  no  legal  excuse  shown  shall 
forthwith  proceed  to  secure  the  prosecution  of  any  o&enae  occuniiig  uadw  this 
chapter.    "^  *    •    [R  8  1913  Civ  C  1 11  014  s  2804] 
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ButtncM  dedared  daagtrotu. — The  buaineeH  of  conducting  and  openling  an  electric 
light  plant,  or  any  electric  pawei  plant,  ia  hereby  decbred  to  be  hazardouB  and 
diwerous  to  thoee  employed  therein.    [R  8  1913  Civ  C  1 14  C  I  a  3098) 

S^  Aotm  a  dag  for  etriain  emplogea:  exupliont. — It  shall  be  unlawful  for  any 
penon,  corporation  or  aaaociation  operating  or  managing  any  electric  light  plant,  or 
any  electiic  power  plant,  or  both,  within  this  State,  to  peimit,  or  cause  to  be  per- 
mitted, any  operating  engineer  or  fireman,  or  switchboata  operator,  or  any  attendant 
in  its  wrvice,  employed  in  or  about  euch  planta,  to  be  on  duty  more  than  eight  hours 
in  any  twen^-four  consecutive  hours,  except  in  caaea  of  emergency  when  life  or 
ptvpertv  is  in  imminent  danger.    [R  S  1913  Civ  C  1 14  C  1  s  3099] 

PinaUii. — Anv  person,  corporation  or  asBociatioQ  that  shall  violate  the  preceding 
section  ol  this  chapter  [h  3098-3109],  shall  pay  a  fine  not  to  exceed  one  hundred  dollars 
for  each  violation  of  the  same.  Each  day  b  violation  of  any  of  the  provisions  of  this 
chaptw  shall  constitute  a  separate  offense.    [R  S  1913  Civ  C  1 14  C  1  d  3100] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

MDnHDH   AQX 

Suploinnaii  tmder  14  prohibittd  in  that  oceupationt  and  in  tenement  hDvte$,  nutiert- 
jw,  UhJtone  and  Uleorapk  tervice,  etc.;  exctptiom.—Ha  child  under  fourteen  years  of 
•ge  Bhall  be  employea,  permitted,  oreufFered  to  work  in,  about,  or  in  connection  with 
tny  mill,  factory,  workshop,  or  mercantile  eatabliahment,  tenement  house,  [sic] 
mapnfactory  or  worinbop,  store,  business  office,  telegraph  or  telephone  office,  restau- 
rant, bakery,  barber  ahop,  aparOnent  house,  bootblack  stand  or  parlor,  or  in  the  dis- 
tribution or  transportation  of  merchandise  or  mcosages:  Provided,  That  boys  over  ten 
and  under  fourteen  years  of  »fe  may  be  licensed ,  by  the  board  of  tnisteee  of  the  school 
district  where  such  child  reeidee,  to  sell  jMpers  or  encage  in  other  work  outside  of 
school  hours  when,  in  the  judgment  of  said  ooard,  said  work  will  not  be  harmful  to 
the  boy,  either  physically  or  moimlly.    (R  8  1913  Civ  C  1 14  C  2  s  3110] 
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Bnpkyment  under  14  during  tdtool  hottn  prtAHnled.—tt  shall  be  unlawful  for  any 
nenon,  Sim  or  corporation  to  empby  any  child  under  fourteen  years  of  age  in  any 
DDsiness  or  service  whatever  during  the  hours  is  which  the  puolic  schools  of  the 
JB  8  1913  Civ  C  1 14  C  2  s  3111] 


HDamm  aob 

Speeifie  oeeupationi  pnldbiUd  under  16;  maekinery. — No  child  under  the  age  of 
dxteen  years  shall  be  empkyed,  permitted,  or  suffered,  to  work  at  any  of  the  following 
occnp»liona  or  in  any  of  the  following  positions;  sewing  machine  belts  in  any  work- 
shop or  factofv,  or  assisting  in  anjr  capacity  whatever;  adjusting  any  belt  to  any 
tnadiinery;  oiling,  wiping,  or  cleaning  machinery,  or  aasJuting  therein;  operating  or 
"■■t'lg  m  operating  cir^lar  or  band  saws,  wood  shapeis,  wood  joinleis,  planers, 
sandpaper  or  wood  polidung  machinery,  picker  machines,  machines  used  in  picking 
woo^  machines  used  in  picking  cotton,  machines  used  in  picking  hair,  machinee  used 
in  ptcking  any  upholstering  material,  paper  lacing  machines,  leather  buruishing 
martiitiM  iMi mi  Ji ing  machines  in  any  tannery  or  leather  manufactory;  job  or  cyUnder 
jxinting  preasea  operated  by  power  other  than  foot  power,  emery  or  polidiing  wheels 
used  for  polishing  metal,  wood  turning  or  baring  machinery,  stamping  machines  used 
in  sheet-metal  and  tin-ware  manufo^uiing,  stamping  machines  in  waahei  and  nut 
factories,  comigatiiu  rolls  such  as  are  used  in  roofing  and  washboard  factories;  steam 
boilers,  steam  machinery  or  olha  steam-generating  apparatus,  dough  brakes  or  cracker 
madunoy  of  any  description,  wire  or  iron  strai^tening  macUoery,  rolling  mill 
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machinery,  punches, OFsheara;  wwriiing, gri'"1'"g"f  mining millii;  cftlendar  [cftlandwl 
loUa  in  rubber  in&nufacturiEig,laundeniiginiichinery.     [R  S  1913CivC  1 14  C  283112] 

Spedfic  occupalions  prohibited  under  16;  dangenma  vroceuet.  »aloon»,  plae£i  uAo* 
malt  or  alcoholte  limiort  are  manufactured,  etc. — No  child  under  IJie  age  of  sixteen  y«an 
shall  be  employed,  permitted,  or  euHered  U)  work  in  any  capacity  in,  about,  or  in 
connection  witn,  the  prepajing  of  any  composition  in  wluch  dangerouB  or  poiaonoiu 
adds  are  used,  manufacture  of  pEiiuts,  colors,  or  white  lead;  dippiiu;,  drying,  or  pack- 
ing matches;  manufacture  of  goods  for  immoral  purjxaea;  nor  in,  about,  or  in  connec- 
tion with  any  mine,  coal  breaker,  quarry,  amelt^,  ore  reduction  works,  laundry, 
tobacco  warenouse,  cigar  factory,  or  other  factory  where  tobacco  is  manufactured  or 
prepared,  distillery,  brewery,  or  any  other  establishment  where  malt  or  alcoholic 
liquors  are  manufactured,  packed,  wrapped,  or  bottled;  hotel,  theater,  concert  ball, 
drug  Bloro,  saloon,  or  placoof  amusement,  nor  in  operating  any  automobile,  motorcar 
or  truck;  nor  in  a  bowling  alley,  nor  in  any  other  employment  declared  by  the  Slate 
board  of  health  to  be  dar^rous  to  lives  or  limbs,  or  injurious  to  the  healtn  or  morals 
of  children  under  the  age  of  aiiteen.    [R  8  1913  Civ  C  1 14  C  2  s  3113] 

Employment  under  16  may  he  prohibited  by  Slate  board  o/kealth  in  otAo-  oeettpatiimt. — 
The  State  board  of  health  may  from  time  to  time  determine  whether  or  not  any  pai^ 
ticular  trade,  process  of  manufacture,  or  occupation,  or  any  paitiCTilar  method  of 
carrying  on  such  trade,  process  of  manufacture  or  occupation,  la  sufficiently  dangenms 
to  the  bveeorlimba,  or  injurious  to  the  health  or  morau,  of  minors  under  uzteen  yean 
of  age  employed  tiierein  to  justify  their  exclusion  therefrom,  and  may  prohibit  their 
employment  therein.     [R  S  1913  Civ  C  1 14  C  2  s  3114J 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABUSHMENTS,  ETC. 


Ci^nttant  standing  prohibiudfor  girls;  leaU  lo  be  provided  and  their  uw  permitted.— 
Finales  shall  not  be  employoQ,  permitted,  or  suffered  to  work  in  any  capacity  where 


such  employment  compels  them  to  remain  standing  constantly.  Every  person  who 
diall  employ  any  female  in  any  place  or  establishment  mcotioned  in  the  nist  section 
[3110]  ofthis  chapter  [s  3110-3145]  shall  provide  suitable  seats,  chairs,  or  benches 


lor  the  use  of  the  females  so  employed,  wiiich  shall  be  so  placed  as  to  be  accessible 
to  said  employees;  and  shall  permit  the  use  of  such  seats,  cti&irs,  or  bendtes  by  litem 
when  they  are  notneceasarily  engaged  in  the  activedutiesforwbich  they  areempbyed, 
and  there  shall  be  provided  at  least  two  chairs  to  every  three  femalea.  IR  S  1913 
CivO  tI4C2s3115] 

BHFLOTHENT   CEBTIFTCATBS  AND   aECOBDS 

Certifiaitei  and  UiUrequo'ed  under  16;  lutitobeootted. — ^No  child  under  sixteen  yeats 
of  ^e  shall  be  employed,  permitted,  or  suffered,  to  work  in,  about,  or  in  connection 
with,  any  place  or  establishment  named  in  the  first  section  [3II0]  of  this  chapter 

El  3110-3145]  unless  the  person,  firm  or  corporation  employing  such  child  procures  and 
eeps  on  file,  and  accessible  to  any  school  attendant  officer  or  inspector  of  factories, 
mercantile  establishments,  or  mines,  or  other  authorized  inspector,  an  employment 
certificate  as  hereinafter  prescribed;  and  keep  two  complete  lista  of  all  such  duhlten 
employed  therein,  one  on  file  and  one  conspicuously  posted  near  the  principal  entrance 
of  tlie  place  or  establishment  in  which  such  children  are  employed.  (R  S 1013  Civ  C  t 
14  C  2  a  3116] 

Intoection  of  eerlifieatet  and  li»tt. — Inspectors  of  factories,  mercantile  eetabliJi' 
ment[s],  or  mines,  and  other  authorized  inspectors  and  school  attendance  officers, 
may  require  that  the  employment  certificates  and  lists  provided  for  in  this  chapto' 
[s  3110-3145]  shall  be  produced  for  their  inspection.  [RS 1913  Civ  Ctl4C2B311T) 
Certifieatet  to  be  returned  to  iuuing  ojjice. — On  termination  of  employment  of  a  child 
whose  employment  certificate  is  on  file,  such  certificate  shall  be  forthwith  surrendered 
by  the  employer  to  the  jierson  who  issued  the  same.  [R  8  1913  Civ  C  1 14  C  2  s  311SI 
School  authorities  to  wsue  certificates;  exceptions. — An  employment  certificate  iall 
be  issued  only  by  the  county,  aty,  or  town  superintendent  of  schools  of  the  county, 
city,  or  town ,  wherein  the  applicant  for  such  cMificate  resides,  or  by  a  person  aulhOT- 
ized  by  him  in  writing,  or,  where  there  is  no  superintendent  of  schools,  by  a  person 
authorued  by  the  school  board :  Provided,  That  no  member  of  a  school  board  or  otha 
person  authorized  as  aforesaid  shall  have  authority  to  issue  such  certificate  for  any 
child  then  in,  or  about  to  enter,  such  person's  own  employment  or  the  employmoitof 
a  firm  or  corporation  of  which  he  is  a  member,  officer,  or  employee.  IR  8 1913  Civ  C  t 
I4C2s31IS] 
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A^  and  tdtool  rteordt  Ttquind.—Tite  peiaan  aulhorused  to  iame  tn  employment 
certificate  diall  not  usue  such  certificate  until  he  has  received,  examined,  approved, 
uid  filed  the  following  p^era,  duly  executed: 

(1)  The  school  record  of  suoi  duld  properly  filled  out  and  signed,  aa  provided  in 
thia  chapter  [a  3110-3145]. 

(2)  A  pueport  or  dulv  attested  tranacript  of  the  certificate  of  birth  or  baptiam  or 
other  religious  record,  lowing  the  date  and  place  of  birth  of  such  child,  or 

(3)^  The  affidavit  of  the  parent  or  guardian  or  cuatodian  of  a  child  (which  shall  be 
required  and  valid,  however,  only  in  case  no  one  of  the  above-men tionod  proofs  is 
obtainable),  showing  the  place  and.  date  of  birth  of  such  child.  Said  affidavit  must  be 
taken  before  the  officer  issuing  the  employraent  certiflcate,  who  ia  hereby  authorised 
and  required  to  adminiBter  micb  oath  without  demanding  or  receiving  any  fee  therefor. 
[R  S  1813  Civ  C  t  H  C  2  a  3120] 

Tftmteript  of  birth  certiJkaU  af  etridenoe  of  age. — A  duly  attested  transcript  of  the 
birth  certificate  filed  according  to  law  with  a  r^istiar  of  vital  atatisticB  or  other  officer 
cb&fged  with  the  duty  of  recording  births,  shall  be  prima  facie  evidence  of  the  am 
of  such  child  for  the  puipoeee  of  this  chapter  [a  3110-3146].  [R  S1913CivC  tl4  C  2  a 
31211 

Method  of  iituing  etrli/kaUi;  educational  requirenunt*;  phvriail  competma  for  the 
«ork. — No  employment  certificate  shall  be  issued  until  the  cnild  in  question  liaa  per- 
Kinally  appeared  Wore  and  baa  been  examined  by  theofficerisauing  the  certificate,! 
untilBucn  officer,  a'  '  '  '  " "" 


r,  after  making  such  examination,  has  Btgaed  and  filed  in  his  office  a 
t  (hat  the  child  can  read  and  legibly  write  simple  sentences  in  the  English 
langut^,  and  that  in  bis  opinion  the  child  is  fourteen  yean  of  age  or  upwards  and 
has  reached  normal  development  of  a  child  of  its  age.  and  is  in  sufficiently  sound 
bealth  and  physically  able  to  perform  the  work  which  it  intenda  to  do.  which  shall 
be  stated.  In  all  cases  such  normal  development,  sound  health,  and  physical  fitness 
shall  be  determined  by  a  medical  officer  of  the  board  or  department  of  nealth  or  by 
a  pbyaician  appointed  by  the  school  committee.    [R  8  1913  Civ  C  1 14  C  2  s  3122] 

OonttnttttfoeTtifioatei. — Everysuchemploymoatcertificaleahallstate  the  name,  sex, 
the  date  and  place  of  birth,  of  the  child,  and  describe  the  color  of  the  hair  and  eyes, 
the  height  and  weight  and  any  diatingiiiahing  facial  marks  of  such  child,  and  that 


.      ,  _n  the  preeence  of  the  officer  issuing  the  aame,  by  the  child  in  whose  name 

itisissued.     It  sbaU  show  the  date  of  its  issue.    [R  S  1913  Civ  C  1 14  C  2  s  31231 

Edtiaitional  Teqwremenli;  contents  of  school  recorif.— The  school  record  required  by 
this  chapter  [s  3110-3145]  shall  be  eigned  by  the  principal  or  chief  executive  officer 
of  the  Bcnool  which  such  child  has  attendea,  and  shall  be  furnished  on  demand  to  a 
child  entitled  thereto.  It  shall  contain  a  statement  certifying  that  the  child  has 
i^ularly  attended  the  public  schools  or  schools  equivalent  thereto,  or  a  parochial 
or  private  school  or  schools,  for  not  less  than  one  hundred  and  sixty  daya  during  the 
year  previous  to  his  arriving  at  the  age  of  fourteen  years,  or  during  the  year  previous 
to  applying  for  such  school  record,  and  is  able  to  read  and  legibly  write  simple  sen- 
tences in  the  English  language,  and  has  received  instruction  equivalent  to  five  yearly 
gtadea  in  reading,  spelling,  writing,  English  grammar,  and  ^geography,  and  is  bjniliar 
with  the  fundamental  operations  of  ariUimelic  up  to  and  lUCludinK  tractions.  Such 
school  record  shall  also  give  the  date  of  birth,  the  age,  and  the  reddence  of  the  child 
as  diown  on  the  records  of  the  school,  and  the  name  of  its  parent  or  guardian  or  cus- 
todian.   [R  S  1913  Civ  C  1 14  C  2  B  3124] 

MonlMi/  reports  to  State  tuperintendent  o/_  certijieates  issued  and  refused. — The  super* 
intendent  of  schools  or  other  person  authorized  (o  issue  employment  certificates  snail 
transmit  between  the  first  and  tenth  daya  of  each  month,  to  the  office  of  the  State 
superintendent  of  public  instruction,  upon  bknks  to  be  furnished  by  him,  a  list  of 
the  names  of  the  children  to  whom  certificates  have  been  issued,  and  also  a  list  of  the 
names  of  the  children  to  whom  certificates  have  been  refused,  together  with  the  groimd 
for  refusal.  Such  lists  Bhallgive  the  name  of  the  prospective  employer  and  the  nature 
of  the  occupation  the  child  intends  to  engace  in.     [R  8  1913  Civ  C  1 14  C  2  a  3125] 

Proof  of  age  required  for  children  apparently  under  16. — Tlie  State  superintendent  or 
other  authorizea  inspector  or  school  attendance  officer  shall  make  demand  on  any 
employer  in  or  about  whose  place  or  establishment  a  child  apparently  under  the  age 
of  sixteen  years  is  employed,  or  permitted  or  suffered  to  work,  and  whose  employment 
certifioite  is  not  ffied  as  required  by  this  chapter  [s  3110-3145],  that  such  employer 
^aU  either  furnish  him,  within  ten  days,  satis^tory  evidence  that  such  child  is  in 
fact  over  aixteen  years  of  age,  or  shall  ceaae  to  employ,  or  permit  or  suffer  such  child 
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r.    The  inspector  of  foctoriea  or  ofbe 

I  officer,  shall  require  from  auch  emplo, 
of  age  of  such  child  as  is  required  on  the  issuance  of  &n  employment  certificmte,  and 
the  employer  fumiahinK  such  evidence  dull  not  be  required  to  furnish  any  f"- '*■— 
evidence  of  the  age  of  the  child.    [R  S  1913  Civ  C  1 14  C  2  s  3126] 

DANGBBOUS,  INJTJBI0U8,  AND  IMMOBAL  OCCUPATIONS 


about,  or  in  connection  with,  blast  fumacea.  smeltm,  or  ore  reduction  wwks,  in  the 
outside  erection  ajid  repair  of  electric  wiree,  in  the  running  or  management  of  ele- 
vators, lifts,  or  hoisting  machines;  in  oiling  hazardous  and  dangerous  machinery  in 
motion,  at  switch  tending,  gate  tending  ttack  repairing,  as  btakeman,  fireman,  uigi- 
neer,  motorman,  conductor  upon  any  railroads,  in  or  about  establishments  where  nitro- 
glycerine, dynamito,  dualin,  guncotton,  gunpowder  or  other  high  or  dangerous  explo- 
sives are  manufactured,  compounded  or  stored;  nor  in  any  other  emplo^ent  declared 
by  the  State  board  of  health  to  be  dangerous  to  the  lives  or  limbs  or  injurioua  to  the 
healthormorals  of  children  undertheaeeof  eighteen.  [R81B13CivGtl4C2e3127] 
Employmenl  uTida- 18  may  be  prohMUd  by  Slate  board  of  health  in  oAtr  oeeupatioiu. — 
The  State  board  of  health  may  from  time  to  time  determine  whether  or  not  any  par- 
ticular trade,  process  of  manufacture,  or  occupation,  or  any  particular  method  U 
carrying  on  such  trade,  process  of  manufacture,  or  occupation,  is  sufficiently  injii- 
rious  to  the  lives  or  limbs  or  injurious  to  the  health  or  morals  of  minors  under  ei^teen 
years  of  age  employed  therein  to  justify  their  exclusion  therefrom,  and  may  prohibit 
their  em^yment  therein.    [BSl913UvCtl4C2s312S] 


MtNDIUlf  AOB  FOR  GIRLS 


Nu/ht  work  prohAUed  under  II  in  eitiei  and  totwu.— In  incorporated  cities  and  towns 
10  person  under  the  age  of  twenty-one  years  shall  be  employra,  or  permitted  to  work, 
IS  a  messenger,  for  a  telegraph  or  messenger  company  in  tiie  distribution,  transmis- 

mn    nf  At^Mvarv  nt  rnvtHfl  np  Tnnwuiwn  hpffim  tivA  tvrlnrlr  in  iJiA  mnmiriir  nr  aft^r  tpn 


aion,  or  deliveiy  of  goods  or  messages  before  five  o  clock  in  the  morning  or  after  ten 
o'clock  in  tiie  evenuig  of  any  day.    {R  S  1913  Civ  C  t  U  C  2  s  8130] 

ANY  GAINFUL  OCCUPATION 

HOURS   OP  LABOR 


Eight}umT»aday,4Saweet,  imdnightiimrkpnAibited,/or  boyt  under  16  and  ffuii  wider 
18:  farm  end  domettv:  work  excepted. — No  boy  under  the  age  of  sixteen  years  and  no  giri 
under  the  age  of  eighteen  years  shall  be  empjoyedj  permitted,  or  suffered,  to  work 
at  any  gainful  occupation  other  than  domestic  service  or  work  on  a  farm  more  than 
forty-eighthoursinany  one  week,  nor  more  than  eight  hours  in  any  one  da^;  orbefne 
the  fiour  of  seven  o' clock  in  the  morning  or  after  the  hour  of  seven  o'clock  in  the  eveo- 
in^.  The  presence  of  a  child  in  any  establishment  during  worUns  hours  shall  be 
pn ma  facie  evidence  of  its  employment  therein,    [B  S  1913  Civ  C  114  0  2  8  3131] 

Houn  to  be  posted. — Every  employer  shall  poet  in  a  conspicuous  place  in  every 
room  where  any  boy  under  the  age  of  sixteen  years  or  any  girl  under  the  a^  of  ei^leen 
years  is  employed,  permitted,  or  suffered  to  work,  a  printed  notice  Stating  the  hooD 
required  of  them  each  day  of  the  week;  the  hours  of  commencing  and  stopping  w<h^ 
and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for  other  meats  begin  ana 
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in  my  d*y  »  stated  or  at  &ny  time  other  than  aa  stated  in  said  printed  notice  shall 
be  deemed  a  violatitm  ot  the  provisions  oi  this  chapter  |s  3110-31451.  [B  8  1913 
CivCtHC2«3132J 

8TBEET  TRADES  IN  CITIES 


Spea/ie  tradm  jmMbiledfiir  bo^t  undtr  10  and  girl*  under  16. — No  male  child  under 
tea  and  no  female  child  under  sixteen  years  of  age  shall  in  any  city  sell  or  expose  or 
offer  Iot  sale  newswpeia,  magazines,  periodicals,  or  other  merchandise  in  any  street 
or  pablic  pUco.  No  child  fihali  woA  aa  a  bootblack  in  any  sbeet  or  public  place 
unless  he  is  over  ten  years  ot  age.    {R  8  1913  Civ  C  1 14  C  2  s  3133] 

REGULATED  OCCUPATIONS 

■NrOKCBMSMT 

DuiiamutpownafJaetoTy  and  other  irupetiort' and  idiool  atuntbnet  officen.—lngpws 
taa  of  (acttviee  and  otnei  authorieed  inspectors  and  school  attendance  officers  may  visit 
any  place  of  employment  mentioned  in  this  chapter  [s  3110-3145],  and  ascertain 
whether  any  minora  are  employed  therein  contrary  to  the  provisions  hereof;  and  they 
dudl  repmt  to  the  school  authorities  any  cases  of  children  under  sixteen  yeara  of  age 
diaclutcged  tar  ill^al  employment;  and  school  attendance  officers  shall  also  report 
the  same  to  the  inspector  of  factories  or  other  authorized  inspector.  It  shall  be  the 
duty  of  facb^  and  other  duly  authorized  inspectors  and  school  attendance  officers  to 
make  compliuuts  for  offenses  under  this  chapter  and  prosecute  the  same.  This  shall 
not  be  conatnied  as  a  limitation  upon  the  right  of  other  pemons  to  make  and  proee- 
cute  such  complaints.    [R  8  1913  Civ  C  1 14  0  2  a  3134] 


Tiolalion  o/aet  by  parent,  employer,  ele. — Whoever  employs  any  child,  and  whoever 
having  under  bis  contiol  as  parent,  guardian,  or  otherwise  any  child,  permite  or 
loBera  such  child  to  be  emplOTod  or  to  work  in  violation  of  any  of  the  provisions  of 
this  chapter  [s  3110-3145],  diaU  for  such  offense  be  fined  not  leas  than  Bve  doUan  nor 
more  than  two  hundred  ooltara  or  be  imprisoned  for  not  leas  than  ten  days  nor  mtve 
thantliirl7day^(«both,inthe  discretion  of  the  court.    [RS1913CivCtl4C2s3136] 

Einptcvmentyl^«ol\fieatum. — Whoevercontinues  to  employ  any  child  in  violation 
of  any  ofthe  proviaionB  of  this  chapter  (s  3110-3145],  after  being  notUicd  thereof  by  a 
sdiool  attendance  officer,  or  an  inspector  of  factories,  or  other  authorized  inspector 
4iaU  for  every  day  thereafter  that  such  employment  continues  be  fined  not  leaa  than 
five  dollan  nor  more  than  twenty  dollars.    [R  8  1913  Civ  C  1 14  C  2  s  3136] 

Rttention  o/  emplogmtnt  oertijUate  by  anploijer. — Any  person,  firm  or  corporation 
rataininc  an  employment  certificate  in  violation  of  section  *  ■  *  (3118]  of  this 
chapter  [S3110-3146)  shall  be  fined  notless  than  five  dollan  nor  more  than  fifty  dollan. 


knowii^y  certifies  to  any  materially  false  statement  tiierein,  a 

than  five  dollars  nor  more  than  one  hundred  doUan.    [R  ^  19^3  Civ  C  1 14  C  2  s  3138] 

Failvrt  to  prodacteertifitaU*  or  litUemdtTioe  of  employment. — A  failure  by  an  employer 
to  produce  to  a  school  attendance  or  factory  olncer  or  authorized  inspector  an^  employ- 
ment certificate  or  list  required  by  this  chapter  fs  3110-3145]  shall  be  pnma  facie 
evidence  of  the  illegal  employment  of  any  child  whose  employinent  certificate  is  not 
pwducedrarwhoeenameianotso listed.    [R  8  1913CivC  tl4C2s3139] 

Fmlurt  to  prodiue  proof  of  a(/e  for  child  apparently  under  16  evidence  ofemployiTunt. — 
In  case  any  employer  shall  fail  to  produce  and  deliver  to  a  factory  inspector  or  otlier 
aulhoricecf  inspector  or  school  attendance  officer,  within  ten  days  after  demand  made 
pursiMnt  to  section  •  *  «  [3126]  of  this  chapter  [s  31 10-31451,  tJie  evidence  of  age 
uietein  required,  and  shall  thereafter  continue  to  employ  sucn  child  or  permit  or 
suffer  such  child  to  work  in  such  place  or  oatabliahment,  proof  of  the  giving  of  such 

I  Cbuttt  as  of  ta*  Acta  Dl  1U3  sutliariua  the  rleatlon  ol  a  SUM  latat  Inspeclor  vlio  nuy  appoint  ttUM 
o^Dty  uiqMolcin,  but  Uure  li  na  Uv  provldlDg  Hit  botory  InapaoUou  In  Aiuoiia. 
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10  CHILD  LABOB  LBQISLA.TION. 

notice  and  of  such  failure  to  produce  and  file  such  evidence  shall  be  prima  facia  evi- 
dence of  the  illegal  employment  of  such  child  in  any  [HOHecution  brought  therefor. 
[R  S  1913  Civ  C  1 14  C  2  B  3140] 

Rtfuting  information;  AUdrm.—kny  child  working  in  or  in  connection  with  any 
of  the  estahlishmenta  or  places  or  in  any  ot  the  occupations  mentioned  in  either  mcr 
tions  •  •  •  [3110,  3112,  3113,  3127,  3129, 31311  who  refuaee  to  give  to  the  factoiT 
inspector  or  other  authorized  inspector  or  the  school  attendance  officer  his  or  bar 
name,  age,  and  place  of  residence,  shall  be  forthwith  conducted  by  the  inspector  or 
school  attendance  officer  before  the  jud^  of  the  juvenile  court,  or  other  proper  mu- 
nicipal or  police  authority,  for  examination  and  to  be  dealt  with  according  to  Isw. 
[R  S  1913  Civ  C  1 14  0  2  s  3141} 

Pmlurt  to  poit  Aowt.— Any  employer  who  fails  to  post  the  printed  notice  reqoind 
bysection  •  •  •  (3132]  of  this  chapter  [b3110-314&]  in  the  manner  herein  qxtcified 
shall  be  fined  not  less  than  ten  dollars  nor  more  than  fifty  dollan.  [R  S  1913  Civ  C  t 
14C2B3142] 

Failure  ofpenon  iatviitg  oerHfieale  to  comply  icitA  act. — Any  superintendent  of  scJtools 
or  other  person  iHsuiug  employment  certificates  who  fails  to  comply  with  the  ptovisoiM 
of  this  ctiapter  [b  3110-3145]  shall  be  fined  not  leas  than  five  dollars  nor  more  than 
twentv-five  doUara.    [B  8  1913  Civ  C  1 14  C  2  s  3143] 

Failure  to  provide  >eaU. — Every  employer  who  faile  to  provide  suitable  seat^  chain, 
orbenches,  aaprovidedinsection  *  *  *  [31151of  this  chapter  fs  3110-3146],  shall 
be  fined  not  less  than  ten  dollan  nor  more  than  fifty  dollars.  [R  S  1913  Civ  C  1 14  C 
2  8  3144] 

Failure  to  procure  and  file  emphj/merU  eert^jicatet  and  poil  liett. — Every  emfdoTw 
who  fails  to  procure  and  keeponfileemploymentcertificateeor  who  fails  to  keep  and 
post  list,  as  provided  in  section  •  •  •  mi6Jof  thischapter[83I)0-31451,  shallbe 
fined  not  loss  than  ten  dollars  ntx  more  than  &ty  dollars.    [R  S  1913  Civ  C  t  U  C  2 


appL^  --    -     -   . — , 

chapter  shall  include  any  and  all  parte  of  any  mine  within  the  Rtate,  and  any  roimng 
plant  or  equipment  connected  therewith,  underground  or  on  the  surface,  wfiich  con- 
tributes, or  may  contribute,  to  the  mining  or  handling  of  ore,  coal,  or  oth«'  melaUif- 
erous or  nonmetalHferous mineral  product.    •    •    •    fR 81913 Civ C  1 34  C3h406S] 

Enforcetnent:  duliei  and  powere  of  mine  irupedor. — It  shall  be  the  duty  of  the  mine 
inspector,  by  himself  or  by  deputy,  to  visit,  at  least  once  every  three  months,  every 
mine  in  this  State  employing  fifty  or  more  men  undeisround,  and  every  other  workii^ 
mine  employing  six  or  more  men,  at  leastonce  every  year,  and  oftener,  if  in  his  opinion 
the  safety  of  the  men  employed  in  the  mine  so  require^s];  and  t«  inspect,  investigate, 
inquire,  and  examine  into,  the  operation,  workings,  *  *  •  and  in  general  to 
in^>ect  and  ascertain  what  means  are  taken  to  complv  with  the  provisions  of  tUs 
chapter  [s  4053-4091],  For  the  purpose  of  makii^  sucn  inspection  and  ascertaining 
fscU  in  connection  with  such  investigation,  examination,  and  inquiry,  the  iRspector, 
or  his  deputy,  shall  have  full  power  and  authority,  upon  exhibition  of  hiscerti&Ateol 
appointment  or  election,  at  all  hours  to  enter  and  examine  any  part  of  any  mine,  and 
to  visit,  investigate,  and  examine  any  plant  or  equipment  connected  therewith, 
within  this  State,  or  anv  put  of  the  workings  thereof.  All  operab»e  and  their  em- 
ployees shall  render  to  the  inspector,  or  his  aeputy.  such  assistance  as  may  be  necea- 
sory  to  enable  the  inspector,  or  his  deputy,  to  make  such  examination.  fR  S  lfll3 
CivCt34C3e40e2] 

Etmplopnenl  ujideraround  of  boyi  under  18  prokHnted. — Boys  under  eighteen  years  <d 
age  shall  not  be  employed  under^und  in  a  mine.    [R  S  1913  Civ  C  1 34  C  3  s  4079] 

PwiaffJ),— Any  person  who  violates  any  provisions  of  this  chapter  [s  4053-4091] 
where  other  penalty  is  not  expremly  provided  shall  be  deemed  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof,  shall  be  punished  by  a  fine  not  less  than  Sf^ 
ddtars  or  not  more  than  three  hundred  dollars,  or  imprisonment  in  the  county  jail 
not  less  ttian  thirty  days  or  not  to  exceed  one  year,  or  both  such  fine  and  impriacHi- 
ment    [R  S  1913  Civ  C  1 34  C  3  s  4091] 
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PDBUC  EXHIBITIONS 
MnmiuM  AOK 


Emplofintnt  vnder  IS  in  linking,  ropt  waiting,  daneing,  etc.,  prohibited;  partnt, 
tuplMtr,  etc—Aay  penon,  vbetber  m  pwent,  relative,  gwudun,  employer  or  other- 
viae,  tuvins  in  iaa  cue,  custody,  or  control,  any  child  undtf  the  age  of  sixteen  yeUB, 
vbo  ahall  sell,  apprentice,  give  away,  let  out,  or  otherwiae  dispoae  ot  any  eueh  child 
to  any  person  nndv  any  name,  title,  or  pretense- for  tbe  vocation,  use,  occupation, 
olliiig,  service,  or  purpose  of  singing,  playing  on  musical  instruments,  rope  walking, 
dancinf;,  begging,  ot  peddling,  in  any  public  street  or  hiehway,  or  in  any  mendicant  xx 
wandwu^onaincsawhalBoever,  and  any  person  who  shall  take,  receive,  hire,  employ, 
'    "        '    ■  .-■...  I-  eitherofthem.isguiltyrf 


DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

intainm  aob 

Bitdttngerma  iffe,  htaWi,  or  moraU  o/diiid  proMbOed;  penaltgfor  parmt,  rfc.— Any 
nar«it,  guardian,  or  other  person,  having  the  custody  of  any  child,  who  shall  wiU- 
iuUt  cause  or  permit  the  life  of  it  to  be  endangered,  or  the  health  of  it  to  be  injured, 
(Htoe  moral  welfare  of  it  to  be  implied  by  net^lect,  abuse,  or  immoral  anociationa; 
Or  it  to  be  placed  in  such  a  ntuation  ^t  it«  life  may  be  endangered,  ot  its  health 
hkelf  to  be  injured,  or  its  moral  welfare,  by  reason  of  n^lect,  abuse  or  immoral 
anociations  be  likely  to  be  imperiled,  shall  be  deemed  guilty  of  a  misdemeanor,  and 
on  conviction  thereof,  shall  be  fined  not  more  tluin  tiiree  hundred  dollars,  or  impris- 
oned in  the  county  jail  for  a  period  of  two  months,  or  punished  by  both  such  fine  and 
imprisonment.    [R  8  1913  Pen  C  pt  1 1 9  C  2  s  253] 

INTOXICATING  LIQUORS 

UIHDCUM    AOE 

Bnpiogm^U  of  minors  tn  mtooru  prohibiUd;  penalty. — It  shall  be  unlawful  for  the 
own«r  of  any  nloon  within  the  State  of  Arizona  to  permit  any  woman  or  minor,  either  for 
hire  or  otherwise,  to  sing,  to  recite,  to  dance,  to  play  on  any  musical  instrument,  to  give 
any  theatrical  or  other  exhibition,  to  drink,  serve  drinks  or  any  other  form  of  refresh- 
ment or  viands,  or  to  solicit  for  tbe  purchase  or  sale  thereof;  to  engage  in,  or  to  lake 
part  in,  any  game  of  chance  or  amusement,  or  to  loiter  in  any  nloon  or  in  any  room  or 
^Nutment,  except  the  lobby  of  a  It^timate  hotel,  opening  from  or  into  any  saloon 
mthin  the  State  of  Arizona.  Any  person  who  shall  violate  any  provision  of  tiiie 
section  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall 
be  punished  by  a  fine  of  not  less  than  fifty  dollars,  nor  more  than  three  hundred  dollars, 
or  by  imprisonment  in  the  county  jail  for  not  lees  than  thirty  da>^  or  more  than  one 
hundred  aiul  eighty  days,  or  by  both  such  fine  and  imprisonment  in  the  discretion  ot 
the  court.    [R  S  1613  Pen  C  pt  1 1 9  C  2  b  254] 

RAILROADS' 


EmpbyTntnt  o/telegraph  or  Ultphone  opa^tori  under  18  prohibiUd. — No  railway  com- 
pany, or  corporation  operating  a  line  or  lines  of  railway  within  this  State,  shall  hire, 
onjdoy,  or  permit  anyperson  to  act  aa  a  telegraph  or  telephone  operatorfor  the  purpose 
ot  receiving  or  tmnsmitting  messages,  orders,  or  other  instructions,  governing  or  affect- 
ing the  movement  of  any  train  or  trains,  unlees  said  person  shall  be  at  least  eighteen 
years  of  age  and  have  had  not  lees  than  one  year's  experience  as  a  telegraph  operator. 
[R  8  1913  Pen  C  pt  1 1 11  s  «3] 

Pmoify.— Any  such  comtmny  or  corporation,  its  officers  or  agenta,  violating  any  of 
the  provisions  of  the  preceding  section  shall  be  deemed  guilty  of  a  miedemeanor,  and 
upon  conviction  thereof,  shallbepunishedbyafineot  not  lees  than  one  hundred  dol- 
lanand  not  mmc  than  one  thousand  [dollais]  for  each  and  every  offense.  [R  S  1913 
Pen  Opt  It  II  8  404] 
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CHILD  LABOB  LSQISLAnON. 


Period  of  rett  after  IS  hotav'  v/ort;  ecoiptvon*,— No  company  opottting  a  nilroMliii 
whole  or  in  part  within  tbe  StaM  of  Arizona  shall  require  any  conductor,  en^inea, 
fireman,  biaJceman,  telegraph  operator,  or  any  employee  who  haa  worked  in  hu 
respectivecapacityforsixteen  conaecutive hours,  except m  case  of  caaualty,  or  activl 
neceaaity,  to  again  go  on  duty,  or  perform  any  work  until  he  has  at  lout  nine  hoim' 
rest.    [R  S  1913  Pen  C  pt  1 1 11  a  4051 

_  fenaUt/.—Aay  company  which  vioutee  or  pennits  to  be  violated  any  of  the  piori- 
siona  of  ttio  preceding  eection  or  any  officer  or  agent  of  Bucb  company  who  vii^atei  « 
permitB  to  be  violated  any  of  the  piovisiona  of  the  preceding  section,  shall  be  punished 
by  a  fine  of  not  leee  than  fifty  dollars  nor  more  than  Uiree  hundred  doUara  lor  each  aiid 
every  violation  thereof.    [R  S  1913  Pen  C  pt  1 1 11  s  406] 

BNFOBCBHBNT 

Duiiei  and  povxrt  of  corporation  oommiuion. — It  is  hereby  made  the  duty  of  the 
[coiporatlon]  commiseion  to  see  that  the  proviaions  of  the  constitution  and  statntea 
of  this  State  affecting  public  service  corporations,  the  enforcement  of  which  ia  not 

rdfically  vested  in  some  other  officer  or  tribunal,  are  forced  and  obeyed,  and 
t  violations  thereof  are  promptly  prosecuted  and  penalties  due  the  State  thmfat 
recovered  and  collected,  and  to  this  end  it  may  sue  la  the  name  of  the  people  of  Uie 
State  of  Arizona.  Upon  the  request  of  the  commiwion,  it  ahall  be  the  duty  of  the 
attorney  ^neral  or  the  coimty  attorney  of  the  proper  county  to  aid  in  any  investiga- 
tion, heanng  or  trial  had  under  the  provisionsof  this  chapter  and  to  institute  and  pna- 
ecute  actions  or  proceedings  for  the  enforcement  ol  the  provinons  of  the  constitution 
and  statutes  of  this  State  tmecting  public  service  coiporationa  and  for  the  puuiahmoit 
of  all  violations  thereof.    (R  S  1913  Civ  C  1 9  C  11  s  2348] 

MINES,  SMELTERS,  ETC. 


Eight  houTt  a  day;  exceplioTis;  penaltt/.—Thd  period  of  employment  for  all  penonl 

who  are  employ;ed,  occupied  or  eneaged,  in  work  or  labor,  of  any  kind  or  nature,  in 
underground  mines  or  underground  workings,  open  cut  worlcings  or  open  pit  workingi, 
in  seuch,  for  or  in  the  extrai^tion  of,  minerals,  whether  base  or  precious,  or  who  are 
engaged  in  such  underground  mines,  underground  workings,  open  cut  workings,  or 
open  pit  workings  for  other  purposes,  or  who  are  employed,  engaged  or  occupied,  in 
other  underground  workings  of  any  kind  or  nature,  open  cut  workings  or  open  pit 
workingB,  for  the  purpose  of  tunneling,  making  excavations,  or  to  accompli^  any 
other  purpose  or  d^eign,  or  who  are  employed,  engaged,  or  who  work,  in  or  about,  or 
in  connection  with,  the  operation  of  smelters,  reduction  works,  alamp  mills,  coacat- 
tratin^  mills,  chlorinating  proceesea,  cyanide  proceasea,  cement  worka,  rolling  milb, 
rod  mills,  and  at  coke  ovens  and  blast  furnaces,  shall  not  exceed  eight  hours  within 
any  twenty-four  hours,  and  the  aaid  o%ht  hours  shall  include  the  time  employed, 
occupied,  or  consumed,  in  descending  to  and  ascending  from  the  point  or  place  of  mrt 
in  any  under^und  mine  or  underground  workings,  or  the  time  employed,  occupied 
or  consumed  in  leaving  the  surface  of  any  tunnel,  open  cut.  or  opcm  pit  worichus,  for 
the  point  or  place  of  work  therein,  and  in  returning  thereto  from  said  point  or  puce  of 


ork,  and  that  it  is  the  intent  and  purpose  of  this  act  [a  713]  that  the  ptfiod  of  ti 
le  of  undei^Tound  minea^  underground  workings,  open  i 


between  leaving  the  surface  of  undei^round  minea^  underground  workings,  open  cut 


workings,  open  pit  workings,  and  tunnels  for  the  point,  or  place  of  work  and  in  return- 
ing thereto  from  said  point  orplace  of  work,  ahafl  not  oxc«cd  eight  hours  within  any 
twenty-four  hours:  iVovu&iI,  Tnatin  the  case  of  emergency,  where  life  or  property  isin 
imminent  danger,  the  period  may  be  prolonged  during  the  continuance  of  such  emer- 

ricy:  And  provided /taiher.  That  nothing  in  this  section  contained  diall  be  deemed 
prevent  a  change  m  the  hours  of  employment  from  one  part  of  the  day  to  another 
atstated  pmods,  nor  to  prevent  the  employment  of  any  of  the  persons  mentioned  in  this 
section  for  more  than  eight  hours  duriiig  the  day  in  which  such  chaiwe  is  made:  A»d 
pnrvidtd  homeva;  That  such  change  in  the  hours  of  employment  shallnot  occur  more 
than  once  in  any  two  weeks.  Any  person  or  persons,  body  corporate,  general  man^^, 
superintendent,  or  employer,  who  shall  violate  any  provision  of  this  section,  and  any 
person,  who,  as  foreman,  manager,  superintendent,  director,  or  officer  of  a  corpora- 
tion, or  as  employer  or  superior  officer  of  any  person,  shall  command,  persuade,  or 

(808) 
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■nd  fifty  doUan  nor  more  tluui  five  hundred  dollara,  or  by  impriaonment  not  lew  thui 
throe  montha  nor  more  than  aix  months.  It  duttl  be  the  duty  of  the  jury  in  ei,ch  trial 
for  a  violation  of  the  proviaiona  of  thia  aection  in  caae  of  jurv  trial,  to  decide  whether 
the  jmnidiment  rfudl  be  bj  fine  at  impriaonment,  or  by  botn  fine  and  impriaonment 
and  each  day'a  violation  ttall  be  a  aeparate  oSenae.    [R  8  1913  Pen  C  pt  1 1 19  a  713] 

NoM.— |BnUmTli,tttlaI»,|iutl,ofth*BnIndSUtnlaotnU,F<iMlCod>,ptOTiilBth>t"tlwinrto(l 
irf  (ouitoTSHat  of  in>ndiic  vooMn  ud  otlHr  MCBODi  who  shall  b»  (oiplorcd  m  wocUiic  In  tba  ItoDdry 
dtPMtaimt  In  my  tonndiT  Mt«Mklunit,»h«ll  b«  alght  baan  In  may  of  tsotot  when  It  1i  iiiinij  In 
Biln  npain  to  prarvDt  tlw  tatNToptloo  (rf  tb»  mimaij  ninnhic  of  tba  machnMrr  or  wtuo  k  dUtnot 

iil(hairMk,HidinDOea*iltaUtlwbo<midlibv«>oMdlratr-«lililboanlnBwnk."  Station  Tit  pn- 
Kribca  a  penalty  "ol  ut  kv  then  ona  hnndrad  doUan  nor  man  thaa  Outt  bnndrad  diiDua  for  (aoh 
mlinw"  fcTTtofiiHonoCthhBroTWBn.  'nuna<otloaB,lKi««*«r,ir»>ppac(otlr<MTa«),iol>tairem«i 
ukI  ban  tmdw  le  are  oimm>«iimL  by  title  U,  ehu>t«  ^  ol  tba  KBTtedSUtotM,  Ctril  Cod*,  and  ta^^ 
TIT  to  nOk  tttle  IB,  part  1,  at  the  RgiM  Statota,  Penal  Cod^l 

HEROANTILE  ESTABLISHMENTS,  LAUNDRIES,  HOTELS,  ETO. 

Hotraa  ow  labok  poe  girls 

SMt  houn  a  dag,  56  a  vxdc;  time  for  mealt  required;  exoeptiont. — No  female  eliall  be 
emploved  or  be  permitted  to  work  in  any  mercantile  establi^unent,  confectionery 
store,  bakery,  laundry,  hotel,  restaurant,  or  telephone  or  telegraph  office  or  exchange, 
in  this  State,  more  than  eight  hours  during  any  one  day  or  more  than  fifty-eix  hours 
during  any  one  week:  Prmnded,  That  at  least  one  hour  for  meals  bo  allowed  each 
fraoale  durins  her  working  period,  but  no  part  of  such  hour  for  meals  shall  be  included 
u  a  part  of  uie  permitted  workii^  period:  Provided  further,  That  the  said  eight-hour 
period  of  Work  Aall  be  performed  within  a  period  of  twelve  houra,  the  period  of  twelve 
noara  daring  which  auch  labor  must  be  performed  not  to  be  applicable  to  railroad  ree- 
tauianta  or  eating  houees  located  upon  railroMl  rigfala  of  way  and  operated  bv  or  und«c 
contnct  with  any  railroad  company;  Andprovidal/wiher,  That  in  any  such  mercan- 
tile establirfiment,  confectionery  etore,  or  bakery,  where  females  are  employed  for  aix 
days  only  in  any  one  week,  two  additional  houn  (making  a  total  workiiu  period  of 
ten  houra)  may  be  added  to  said  permitted  period  of  daily  laiMr  on  one  of  aaid  aix  work- 
ing days,  but  in  all  caaee  the  permitted  penod  of  daily  labor  must  be  performed  within 
— -Ipoiod  of  twelve  hours:  And  proviaed  further.  That  the  provimonsof  Una  aection 
ITnot  appl^  to  females  employed  in  any  such  telephone  or  telepraph  office  or  ex- 
ui^nge  in  which  not  more  tnan  three  females  ar«  employed,  or  to  feinale  nuraea. 
[R  8  1913  Pen  C  pt  I  1 19  a  717] 

BafonxmertL  emdenet  of  violation. — The  employment  of  any  female  in  any  place  or 
ntablidunent  defined  in  the  preceding  section,  at  any  time  other  than  those  of  the 
posted  hours  of  labor,  as  herein  provided  for,  shall  be  prima  facie  evidence  of  a  viola- 
tion of  this  act    *    •    •    [8717-720].    pt  8  1913  Pen  C  pt  1 1 19  a  718] 

Hour$  to  be  potted. — Every  empbyer  shall  post  in  a  conspicuous  place  in  every  room 
where  such  females  are  employed,  a  printed  notice  stating  the  hours  of  commencing 
and  stopping  such  work,  the  time  allowed  for  dinner  or  other  meals,  and  the  maximum 
nnmberoffaoursanyfemaleemployeeispermitted to workinanyoneday.  IRS  1913 
Pen  C  pt  1 1 19  a  719] 

Penauv. — Anv  person  violating  any  provision  of  this  act  *  *  *  Is  717-720]  is 
gnilw  of  a  misdemeuior,  and  upon  conviction  thereof,  shall  be  punished  by  a  fine  of 
not  lesB  than  twenty-five  dollars  or  by  imprisonment  for  a  period  of  not  less  than 
thirty  daya,  or  by  both  such  fine  and  impriaonment.    [R  S  1913  Pen  C  pt  1 1 19  a  720] 
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ALL  OCCUPATIONS 


CmtraeU  binding  ^approved  by  pareiUt  or  giiardiani;  ruyt  Umger  (ten  one  ytar. — The 
contract  of  a  miaor,  when  approved  by  the  parent  having  control  of  siich  minor,  or,  in 
case  there  be  DO  parent,  when  api}roved  by  DuguardUii.  orthecontrwt  of  any  minor 
over  fifteen  yean  of  ag«  having  neither  parent  or  guardian  shall  be  binding:  Providtd, 
Acontract  with  such  minor  sbftll  not  be  for  a  longer  period  than  one  yekr.    [Kirby'a 


Digest  ]904  section  51 


COAL  MINES 

HINDI VU   AOE 


Em^oymetU  q^  bogi  wnder  H,  or  undtr  16  if  iUiUnUe,  and  of  girli  of  any  aat,  pro- 
IMitd. — No  peraon  under  the  age  of  fourteen  yeuH,  or  female  of  any  age,  snail  be 
permitted  to  enter  any  [coal]  mine  to  work  therein;  nor  shall  any  boy  under  the  Bge 
of  sixteen  years, unleeehecan  read  and  write,  be  allowed  towork  in  anymine  *  *  •. 
(K  D 1904  s  5343] 

Non.— {Tlis  prorMooa  of  tbc  abora  MstlaD,  tn  so  tar  as  tlwf  rabi  to  ehfldren  nndsr  IS,  ara  appamlly 
rapmedvd  br  Motlao  4  ci<  aM  No.  1,  proposad  by  Inttlattr*  patlUoa,  and  panad  by  ii«waiiilum  Tola 

EnforeemenU  duties  of  State  mine  inipeetor. — It  ahall  be  the  duty  of  said  inspector 
to  visit  and  inspect  perromilly  all  coal  minee  in  this  State,  where  there  are  ten  or  more 
persons  employed  to  work  underground  at  »id  mine,  at  least  once  every  ninety  days, 
and  at  all  other  times  when  required  by  his  duties,  and  shall  see  that  precautiiMi  is 
taken  to  insure  health  and  safety  of  the  workmen  employed  in  any  of  the  mines,  and 
that  the  provisions  and  requirements  of  thie  act  [s  533T-53M]  be  observed  and  the 
lav  enforced  *  *  '.  Said  inspector  shall  not  obstruct  or  binder  the  necessary 
wtvUng  of  any  mine,  when  examining  and  inspecting  the  same,  unless  necessary  to 
make  a  thacotigh  inspection.    [K  D  1904  »  6347  as  amended  by  1905  Act  225  s  3] 
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Paudly;  applvulton  of  act. — •    •    • 

Bari«(msii>noftliisM:t[B5337-53Mj,  c ^._ , 

except  Buch  provisioa  for  which  puniahment  nsB  alreadv  hereinbefore  bean  fixed, 
Bh&llbe  ptmuaed  by  &  fine  ofnotles  than  twenty-five  dolms;  and  each  day  any  Mich 
TiolatLon  or  failure  ehall  continue  ehall  be  deemed  a  separate  ofiense:  Providedj  Tix 
provisionB  of  this  act  sh&ll  only  apply  to  coal  mines:  Providatfurlher,  The  pKivustna 
of  this  act  do  not  apply  to  minea  when  leee  than  ten  men  ore  employied  unacfgnnutd 
in  twenty-four  hoara.    [K  D  1904  s  6354  as  amended  by  1907  A  74] 


Period  of  rat  after  16  houri'  viork  for  certain  employe€$;  raenrfion*;  act  not  to  applf 
to  pattertgtT  traini. — Any  compEmy  owning  or  operating  a  laiiroad  over  thirty  milea 
'n  length  in  whole  or  in  part  within  this  Slate  shall  not  permit  or  require  any  con- 


ductor, engineer,  fireman,  brakeman  or  any  trainman  on  any  train,  or  any  teiegnpli 
operator  wno  has  worked  in  his  respective  capacity  for  sixteen  conBecutaTe  hoon, 
to  again  be  required  to  go  on  duty  or  perform  any  work  until  he  has  had  at  least  ei^t 
hours  rest,  exceptin  cases  of  wrecl»orwashout[B];  Provided,  That  at  the  expiratioo  of 
the  said  sixteen  houre'  continuous  service,  the  engineer  and  trainmen  on  any  tiain, 
bein^  at  a  diatance  not  exceeding  twenty-five  mileB  from  any  division  terminal  <x 
destination  point,  ihall  be  permitted,  if  they  so  elect,  to  run  mid  train  into  said  divi- 
sion terminal  or  destination  point:  It  being  further  provided,  That  the  additional  serv- 
ice permitted  under  this  section  shall  not  oe  so  construed  as  to  relieve  any  railway 
corptx&tion  from  liabilities  incurred  under  section  6654:  Arid  provided  furUur,  That 
the  proviaon  of  this  act  [s  6652-€e541  shall  not  apply  to  paaaenger  treins.  [K  D  1904 
8  6652] 

Quirt  dBMBN.— A  local  freight  train  airylng  a  caboOM  and  nqolred  to  outt  puxngn  b  not  * 
"  pammntc  train"  butio  lial^t  train  within  the  mbora  seotlOD.— Kaiuaa  City  AM.  Rv.  Co.  ■-  HiA 

ms.  w.4is(i9iG]. 
Penalty. — Any  railroad  company  or  corporation  knowingly  violating  any  of  the 

ErovisionH  of  Hub  act  [s  6652-6664]  shall  be  liable  to  a  penalty  of  not  leas  thaa  ooe 
undred  dollais  nor  more  than  two  hundred  dollara  for  uie  first  offense:  for  any  sub- 
sequent oSense,  of  not  less  than  two  hundred  dollars  nor  more  than  tnree  hundred 
doUars,  which  shall  be  recovered  in  a  civil  action  in  the  name  of  the  State.  [K  D 
1904  b  66531 

D^eiue  ofeorttrUnUory  rugligenct  abrogated  for  aeddent  during  violation. ---la  additkn 
to  the  penalty  prescribed  herein  any  corporation  violating  the  provisions  of  tiiis  act 
[a  6652-6654]  shall  not  be  permitted  to  interpose  the  defense  of  contributory  negligence 
m  the  event  of  action  being  brought  to  recover  for  damages  resulting  from  any  accident 
which  shall  occur  and  by  which  injurv  shall  be  inflicted  on  any  employee  who  may 
be  detained  in  service  more  than  said  sixteen  hours,  notwithstanding  ne^igenc«  of 
aid  injured  employee  may  have  caused  his  own  injury  or  death;  nor  shall  nid  defense 
of  contiibutoiy  negligence  be  interposed  if  the  eaid  injury  result  in  the  deatii  of  aaid 
1 ,  gj^^  jfjg  action  ia  brought  for  the  benefit  of  hiB  next  of  kin.    (K  D  1904 


employee 


EDUCATIONAL  REQUIREMENTS 


Enumeration  of  children  from  $  to  tl.— The  directors  shall  annually,  between 
the  first  and  twentieth  days  of  July,  transmit  to  the  county  examiner  a  written  report, 
inpropwform,  of    *    •    *    the  names  and  ages  of  all  peiBons  between  the  agee  of 


and  twenty-one  years  reading  in  their  district  on  the  first  day  of  July;  the  number  Ol 
males  and  femaleereBpectiveTy  of  each  color  that  attended  the  common  schoolsdurrng 

rt  school  year;  tne  average  number  of  each  sex  that  attended  daily;  the  nombcr 


light  in  the  common  schools  of  this 
;h  term  by  the  directns;  the  num- 
ber of  davB  the  school  was  taught  during  the  year  by  a  licensed  teacher;  •  •  •  Mtd 
they  shall  record  the  said  report  in  the  proper  place  in  the  district  book  in  wfaicli  t^ 
current  record  of  the  proceedings  of  the  district  is  kept.    [K  D  1904  s  7633] 
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Sntattention  npori  to  ht  VMder  oath. — The  Kimiul  knd  emunm&ticii  rapcvta  of  the 
directcee  of  the  various  kEooI  distiicts  of  the  State  of  ArkuiMfl  shall  be  good  under 
tbeir  official  oaths,  when  eisned  by  them  officially;  Provided,  That  any  director  or 
school  officer  who  ceitifiea  fusely  to  any  such  report  shall  be  Kuilty  of  a  misdemeanor, 
tud  fin«d  in  any  sum  not  lem  than  five  dollan  nor  more  than  twenty-five  dollars. 
[K  D  1»(M  a  7634] 

SAW  AND  PLANING  MILLS 


Ten  hmtri  a  legal  day't  wori. — Ten  hours  shall  constitute  a  le^  day'a  work  for  all 
cksee  of  worUiumen  and  laborers,  deognated  in  section  2  of  tti'i  act.     [1905  A  49  s  1] 

Application  o/acl. — This  act  shall  apply  to  all  associations  of  persons,  compani«e, 
or  co^rations,  engaged  in  the  biudnem  of  operating  or  constructing  saw  and  planing 
mills  m  this  State,  and  to  all  workingmeu  and  laborers  now,  or  hereafter  to  oe  em- 
ployed by  any  such  association,  company,  or  corporation,  in  any  department  relating 
to  UK  running  and  management  of  eaid  mills.     [1905  A  49  b  2] 

Penalty:  contract* /or  lot  ■atanber  of  lumrg  allovieil. — Any  aasociation,  comptJiy,  or 
cnpoiation  engaged  in  the  buHineee  of  operating  or  construction  of  saw  and  planing 
mills  in  the  State  as  aforesaid,  or  any  omcer  or  agent  thereof,  who  shall  exact  mora 
hours  of  labor  than  is  herein  fixed  as  a  day'a  labor,  or  who  shall  discharge  or  refuse  to 
further  employ  any  servant  or  employee  by  reason  of  hia  refusal  or  unwillingneaa  to 
perform  more  than  ten  hours  of  labor  per  day,  or  who  shall  fail  to  comply  with,  violate, 
or  directly  <H'  indirectly  evade  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a 
misdemoanor,  and  upon  conviction  thereof  shall  be  fined  in  any  sum  not  len  than 
twenty-five  dollars,  nor  more  than  two  hundred  dollars  •  •  • :  Provided,  That 
each  day'a  violation  of  thia  act  or  of  any  part  thereof  shall  be  considered  a  separate 
offense:  Provided   however.  That  nothing  in  this  act  shall  prevent  employer  and 


BAILEOADS» 


Eighl  hourt  a  day  for  eerUnn  teUi^apk  and  telephone  operator*. — It  shall  be  tmlawful 
for  any  person,  corporation,  association,  their  agents  or  officials  operating  a  la'Iroad 
within  thia  State  to  permit  any  telegraph  or  telephone  operator  who  is  engaged  in 
the  handling  of  trains  b^  the  use  of  the  telej^ph  or  telephone,  reporting  trains  to 
each  otheir  and  to  the  train  dispatcher  registering  the  same,  and  operating  one  or  more 
tnin  OTder  signals,  tel^raph  or  telephone  levermen  who  manipulate  lever  machines 
in  railroad  ywds,  ot  on  the  main  tracks  out  of  [on]  the  line,  connecting  sidetracks  or 
Ewitchee  or  train  dispatchers  in  its  service  whose  duties  pertain  to  the  movement 
of  cars,  engines  or  trains  on  its  railroad  by  the  use  of  the  tel^raph  or  telephone  in 
dispatching  (H*  repeating  trains,  or  receiving  or  transmitting  train  enters  or  messagea  . 
directing  l£e  movement  of  trains  as  interpreted  in  this  section,  to  be  on  duty  for  more 
than  eight  (8)  hours  in  any  twenty-four  (24)  consecutive  hours.    [1907  A  282  b  1] 

Penalty. — Any  person,  cofporation,  association,  their  agraits  or  officials  that  shall 
violate  section  1  of  this  act  ahall  pay  a  fine  of  five  hundred  dollars  for  each  violation 
of  this  act.    n9tt7  A  282  s  2] 

FACTORIES  AND  MANUFACTURING  ESTABLISHMENTS 

Hon.— (Act  No.  l.propiMed  by  iDltiBttrepetlt'on.uiil  passed  by  referendum  Totfl  Bepl.  14. 1014,  npnUs 
B]]>ct0OTpwtt  erf  KTla  InooTulBtent  with  Ita  provlAtoTU.  Thia  prDrlflkm  mppeam  to  Tvpeol  entlraly  ttOWDB 
%  I,  iDd  4  of  act  number  1M  ol  the  Aeta  ol  fw?  (not  quoted  here),  and  may  also  repeal  aeetlani  I,  S,  <,  7, 
ud  8  ot  the  nme  act,  quoted  below.l 


—No  child  under  twelve  years  of  age  shall  be  employed  or  allowed  to  labor 
in  at  about  any  factory  or  manufacturing  epfabli^iment  withm  this  State  under  any 
circumstances:  Provukd,  That  this  act  snail  not  apply  to  industries  engaged  in  the 
preservation  of  fruits  or  vegelablesduringtheechool  vacation  period.    [1907  A  466a  1) 

■  Etee  oourt  declilon  eo  pace  T  (New  York). 
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Affidavit  nqmirtd;  penalty  for  false  affidavit.— It  shall  be  unlawful  for  uiy  owiMf, 
Buperintendent,  agent  or  any  oUier  potBon  acting  for  or  in  behalf  of  an^  factory  ot 
manufacturing  eetabliehment  to  hire  or  employ  anv  child  unless  there  is  first  p(0- 
vided  ^id  placed  on  file  in  the  olRce  of  such  employer  an  affidavit  signed  by  tin 
parent  or  guardian  or  person  standing  in  parental  relation  thereto,  certuying  to  the 
age  and  date  of  birth  oisuch  child,  and  otuer  facts  required  in  this  act.  Any  petoon 
knowii^ly  furnishing  a  false  affidavit  &s  to  the  age  or  as  to  any  other  facts  required  in 
this  act,  mail  be  deemed  guilty  of  a  misdemeanor  and  on  conviction  thereof  shall  be 
punished  by  a  fine  of  Qot  exceeding  one  hundred  dollars.     (1907  A  456  a  5] 

KNFOBCBHENT 

AM&viU  to  be  open  to  xntpeetian, — The  affidavits  *  •  *  required  in  this  act 
ahul  be  open  to  inspection  by  the  grand  juries  or  the  citizens  of  any  coun^jr  vhen 
inch  factory  or  manufacturing  establiahmenta  are  located.    [1907  A  456  s  8] 

PENALTIES 

Violalion  by  employer,  parent,  etc. — Any  person  or  agent,  or  representative  of  u; 
firm  or  corporation,  who  s^all  violate  any  proviaion  of  this  act  shall  be  deemed 
guilty  of  a  misdemeanor,  and  on  convictionahallbepuniahedby  afineof  noteiceed- 
iiu  one  hundred  dollais.  Anv  parent,  guardian  or  other  person  standing  in  pareubJ 
r^ation  to  a  child  who  shall  hire  or  place  for  empl^ment  or  labor  in  or  about  anf 
factwy  or  manufacturing  establishment  wtthin  this  State  a  child  in  violation  of  any 
provision  of  this  actj  snail  be  deemed  guilty  of  a  misdemeanor  and  on  conviction 
thereof  shall  be  punished  by  a  fine  of  not  exceeding  one  hundred  dollaia.  [1907  A 
456  s  7] 

EadidayofviolatumaiepaTaltofferae. — Each  day  during  which  this  act  is  violated, 
where  the  violation  is  continuous,  shall  constitute  a  separate  oBenae.    [1907  A  456  s  8] 


IflNniDlC  AOK 

Emploiment  wider  H  in  ameert  halU,  taloant,  etc..  prohilriled;  exeeptioni;  panni, 
etc. — It  snail  be  unlawful  for  any  person  having  the  care,  custody  or  control  of  any 
child  under  the  age  of  fourteen  years,  to  eihibil^  use  or  employ  as  an  actor  cc 
performer  in  any  concert  hall  or  room  where  intoxicating  liquors  are  sold  or  given 
away,  or  for  any  illegal,  obscene,  indecent  or  immoral  purposes,  exhibition  or  prac- 
tice whatsoever,  or  for  or  in  any  bu^ness,  exhibition  or  vocation  injurious  to  the 
health  or  dangerous  to  the  life  or  Umb  of  such  child,^  or  cause,  procure  or  encouiage 
such  chUd  to  engage  therein.  Nothing  in  this  section  contained  shall  apply  to  or 
aSect  the  ^nployment  or  use  of  any  child  as  a  singer  or  musician  in  any  church, 
Bcbool  or  academy,  or  at  any  respertahle  entertainment,  or  the  teaching  or  learniug 
the  science  or  practice  of  music.    [1909  A 170  s  1]  , 

Employment  under  H  in  coTtcert  halU,  taloatu,  etc.,  prohibittii;  employer. — It  shall 
also  he  unlawful  for  any  person  to  take,  receive,  hire,  employ,  use,  exhibited  have  in 
custody  any  child  under  the  age  and  for  the  purpose  prohibited  in  the  first  section  of 
this  act.    [igoe  A  170  s  2] 

Nora.— rsectlong  1  and  3  at  &ct  No.  ITD  of  the  AcU  ar  1909  quoted  above  appear  to  be  partlv  i 

«d«l  bj  BSCU- "-  * ..-^...-.. .". -. J..--'! .. ~i- 

I9U,  whkb  fl] 


ora.— [Seething  1  and  3  at  act  No.  ITD  of  the  Acta  at  1999  quoted  above  appear  to  be  partlr  aiper- 
Ml  b;  secUoD  *  ot  act  No.  1,  proposed  by  taltlatlve  petlUm,  and  pissed  b;  iwnndiim  toIb  Sept.  K 

I,  whiob  tkxes  a  minimum  age  of  ]A  for  amployment  in  cflrlam  of  these  oanipetlo<ui.| 

Penalty.— Any  person  who  shall  be  convicted  ot  violating  any  ot  the  provisioni  of 

the  preceding  sections  of  this  act  shall  be  lined  not  exceeding  one  hundred  dollaigor 
be  imprisoned  in  the  county  jail  not  exceeding  three  months,  or  both,  in  the  discre- 
tion of  the  court;  and  upon  conviction  for  a  second  or  any  subsequent  offense,  di*U 
be  fined  not  exceeding  two  hundred  dollars,  or  be  imprisoned  in  the  county  jail  not 
exceeding  six  months.    [1909  A  170  s  4] 
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Powertofjtutieeoflheprare. — Any  justice  of  the  peace  of  the  countjr  in  which  any 
of  the  D^enees  defined  in  tbia  ict  are  committed,  m&y  upon  hifl  own  knowledge,  or 
npon  the  oath  of  any  competent  person,  issue  a  warrant  to  any  proper  officer  of  his 
county  for  the  aneet  of  any  person  charged  with  such  oftenBe  •  •  •.  [1909  A 
170  b  6] 

Ptneen  ttftodet^Jor  prevention  oferud^. — The  acenta  of  any  aocie^  which  ahaU  be 
incorporated  for  the  pievention  ol^crueltv  to  animals  is  [are]  herebv  given  jurisdiction 
over  any  violations  of  this  act  and  shall  nave  power  to  enforce  ana  proeeciite  all  euch 
violations,  and  upon  being  appointed  thereto  by  the  prendent  of  such  socieW  in  any 
munty  in  this  State,  may  within  euch  county  make  arrests  and  bring  before  any 
court  or  magisbate  tnereof  having  juiiadiclion,  offenders  violating  the  provimons  ot 
thiaact    [1909A170B6] 

Interferenee  to  prerent  act  o/cruefty.— Any  (Acer,  agent  or  member  ot  such  society 
msv  lawfully  interfere  to  prevent  the  perpetration  of  any  act  of  cruelty  upon  auv 
child  in  his  presence.  Any  peieon  who  shall  interfere  with  or  obstruct  any  sucn 
officer,  agentor  member  in  ue  discharge  of  his  duty  shall  be  guilty  of  a  misdemeanor. 
[1809  A  170  s  7] 

Penafty.— Every  person  who  shall  be  convicted  of  any  misdemeanor;  the  punish- 
ment of  which  is  not  defined  in  this  or  some  other  statute,  shall  be  pumahed  by  im- 
prisonment not  exceeding  one  year,  or  by  fine  not  exceeding  two  hundred  and  fifty 
dolIaiB,  or  by  fine  and  imprisonment  both.    [K  D  1904  s  2448] 

Enbrartee  OTtd  learch  of  buUdingt. — Upon  complaint  under  oath  or  affinoatian  to  any 
tn^isttste  authorized  to  issue  warrants  in  criminal  cases  that  the  complainant  has 
auy  just  and  reasonable  cause  to  suspect  that  any  of  the  proviBions  of  this  act  or  any 
law  relating  to  or  anywise  affecting  cruelty  to  children,  are  being,  or  about  to  be 
violated  in  any  particular  building  or  place,  such  magistrate  shall  immediately  isue 
and  deliver  a  warrant  to  any  person  authorised  by  law  to  make  airests  for  such  of- 
fenses, authorizing  him  to  enter  and  search  such  building  or  place  and  to  arrest  anv 
person  there  present  found  violating  this  act  or  an^  of  said  laws,  and  to  brin^  such 
person  before  the  nearest  magistrate  of  competent  jurisdictioa,  to  be  dealt  with  ac- 
cording to  law.    [1909  A  170  8  gj 

EDUCATIONAL  REQUIREMENTS 


ChildrenfiomS to lS;from  16 loiOi/itolre^ularlg employed. — Eve^  parent, guardian 
OToUier  person  in  the  Stateof  Arkansas,  having  charge  and  control  of  any  child  between 
the  sees  of  (S)  and  (IS)  years,  shall  cause  sudi  child  to  attend  regularly  some  day 
school  public,  private,  parochial  or  psrish,  not  less  than  one-half  of  the  entire  time 
the  pubVc  school  said  <^d  attends  is  in  seesion,  daring  any  one  year,  or  shall  provide 
such  child  at  home  with  such  regular  daily  instniction  during  the  usual  hours  as  shall 
be,  inthe  judgment  of  court  or  school  board  having  competent  jurisdictioiL  substan- 
tially equivalent  to  at  least  the  instructions  given  the  children  of  like  age  and  advance- 
mentatthedaypublicschoolinthelocalityinwhichsaidchildresides:  Provided,  That 
every  parent,  guardian  or  other  person  in  the  Stale  of  Arkansas,  having  charge  and 
conlrolof  any  child  between  the  acee  of  sixteen  and  twenty  years,  who  is  not  actively 
uid  regularly  and  lawfully  engaged  in  some  useful  employment  or  service,  shall  cause 
said  child  to  attend  school  as  hereinbefore  provided  for  children  from  S  to  16  years. 
p909  A  234  s  1] 

Ttmponay  exemption  on  aeeounl  (^poverty  or  itp<m  completion  o/ieven  ffradet;  other 
exemption*. ~kay  child  between  the  ages  aforesaid  may  be  excused  temporaiily  from 
complyingwith  the  provisions  of  this  act,  inwholeor  inpart,  if  itbeahown  toacourt 
of  competent  jurisdiction  or  school  board  of  said  district,  that  said  parent  or  guardian, 
or  person  having  charge  or  control  of  said  child,  is  not  able  through  extreme  desti- 
tution, to  provide  proper,  clothing  for  said  child,  or  that  said  child  is  ment^y  or 
physic^y  incapacitated  ta  attend  school  for  the  whole  period  required  or  any  part 
thereof  or  that  there  is  no  public  school  tausht  within  two  and  one-half  mdes  ol 
the  residence  of  said  child  by  the  nearest  traveled  road,  or  that  the  labor  of  said  child 
'  is  absolutely  necessary  for  the  support  of  the  family,  or  that  said  child  has  completed 


.coy  Google 


8  CHILD  LABOE  LEGISLATION. 

B  common  school  coune,  iocluding  seven  (7)  gradw,  and  hag  certificate  of  the  nme 
from  the  school  said  child  attended    «    •    «.    [1909  A  234  s  2] 

KoTa.—[Itwsuli]  appMr  tlut  thaduM  In  the  aboT«>eetka,e«a>pllii|  froiD  school  BtMiduiM  ■  ctdld 
vhoM  Ubor  ta  IMCMIH7  k(  itaa  Mppon  of  th*  IuiBt,  la  nnlUOtd  Iir  fta*  nviriana  of  Kt  No.  ] ,  rropowd 
bj  InltbtlT* jMtltka,  and  pusw)  6j  ratmndnm  vofa  Sapt.  14,  ISli,  raqaH^omploTDHOt  cortl&Ui  far 
elilldniii  nadir  IB  In  hit  omplorinaut  and  forbUdtiig  empUyiiMlt  ta  chOdnn  undar  l(,  with  ovtaia 
uampUons  during  racatko  <mlj.  Tba  sama  act  would  aaparanttT  snbatltau  l^  tmpllcatkn  ■  dama 
eiamptlng  fronnchool  attandanee  chlldran  betweon  U  and  Ifl  who  nava  amploynimil  COTtiOcptaa.] 

Enforeement:  appotTttment,  dutiet,  andpoven  ofaltendanee  affieert. — The  board  having 
chaifre  of  apuhlic  school  in  a  ciU' or  district  shall  appoint  for  a  period  of  one  year,  one 
or  m.ivn  attendance  (Aceis  to  enforce  the  provisioDBof  tliis  act.  *  *  *  'The  attend- 
ance officers  shall  serve  written  or  printed  notices  upon  the  puents  or  guaidiui^  at 
peraons  who  have  charge  and  control  of  any  child  or  children  as  afoceaud  who  vioute 
the  provisions  of  tills  act,  and  Aall,  whenreaaonabledoubtexislsas  to  thvaeeof  am 
diild.  require  a  properly  attested  birth  certificate  or  an  affidavit  stating  eucn  child  i 
age,  the  date  of  l>irth  and  physical  characteristics;  and  shall  have  the  right  to  vist 
and  enter  any  ofGceor  factory  orbueiness  house  employing  children  as  aforesaid;  and 
tberight  to  require  a  properly  attested  ci^rtificateof  attendance  of  any  child  or  childran 
atsucndayschool;  and  power  to  arrest  without  warrant,  all  brants  and  oonatteivluito 
aa  foresaid  and  place  uiem  in  some  public  school,  unless  the  parents,  guardiiuii^  or 
persons  in  chaige  and  control  of  said  cliildren,  respectively  ^Ul  at  once  place  them 
»n  some  othoi"  day  ecliool  as  aforesaid.     *    •    •    [1909  A  ^  8  31 

Peaaity  .^-kny  parent  or  guardian,  or  person  havinc  chaige  ana  control  of  any  cfaiM 
between  the  ages  of  S  and  16  years,  violating  any  of  the  jwovistonsof  this  act,  riiall 
be  warned  as  aforesaid,  aa  soon  as  possible  aJfter  the  beginning  of  the  public  srbotd 
term  of  the  citv,  town  or  district  in  which  such  child  resides,  and  also  at  any  time 
thereafter  by  tne  attendance  officer  herein  provided  for,  or  by  the  clerk  of  oistrict 
where  no  attendance  officer  is  provided  for,  to  place  wid  keep  said  child  in  re^lar 
attendance  at  some  day  school,  within  ten  days  from  the  servKe  of  the  said  written 
or  printed  notice  of  warning,  and  upon  failure  to  comply  with  this  act,  after  the  U(Me 
of  ten  days  from  the  date  of  the  service  of  said  notice  (tt  warning,  said  parent,  jguardisn, 
or  person  having  charge  or  control  of  said  child  diall  be  deemed  guilty  of  ft  misde- 
meanor, and  upon  conviction  thereof  shall  pay  a  fine  of  not  lew  than  ten  {$10.00) 
dollars  and  not  more  than  twenty-five  ^$25.00)  dollars:  Protitcfet^  That  such  fine  may 
be  suspended  and  finally  remitted  by  tAe  court  trying  the  case,  with  or  without  pay- 
ment of  cost,  at  discretion  of  the  court,  if  the  said  child  be  immediately  placed  in 
regular  attendance  in  some  day  school  aa  aforesaid,  and  if  such  fact  of  regular  attend- 
ance is  proven  suhsequently  to  the  satisfaction  of  said  court  by  attested  certificate  of 
attendance  by  the  superintendent  or  teacher  of  said  day  school.    [1909  A  234  s  5] 

NOTK.— [The  proTlstons  ot  sactkau  T  and  g  ol  act  No.  334  of  tha  Aoli  Ot  l«»,  nlaUiK  to  amplormMl 

of  children,  are  appsreally  suparsedod  by  act  No.  1,  proposed  bv  inltlBtlvt  peUtlDn,  and  painta  bT  r#r- 
■odam  TOU  S«pt.  14,  IfiH.] 

ApjilvalMtn  of  act:  eerbiin  eountia  exempted. — *  *  *  Provided,  The  following 
counties  shall  be  exempted  from  the  provisions  of  this  act:  Arkansas,  Adiley,  Baxter, 
Boone,  Bradley,  Calhoun,  Clark,  Chicot,  Cleburne,  Columbia,  Conway,  Crittenden, 
Cross,  Dallas,  Desha,  Drew,  Hempstead,  Hot  Spring,  Howard,  Izard,  Jeffemn. 
Lafayette,  Iioe,  Lincoln,  Little  River,  Lwian,  Lonoke,  Marion,  Miller,  Misnssipn, 
Monroe,  Montgomery  Ouachita,  Perry,  Phillips,  Pike,  Poinsett,  Folk,  Pope,  Puliiu, 
Saline,  Searcy,  Woodruff  and  Yell.    (1909  A  234  a  9] 

NOTB.— lAct  No.  MT,  Acts  ol  IMS,  anacta  tor  nina  oouDtias,  inohidliif  (our  (rf  tboMsiaoiptad  b;  act  Na. 

JM,Act»oIU«lB,a<iompul»«7fttMndancBlaw[orohllilrenIronieiSit»al"* ' —  *"  "■ "" 

ectrapondine  In  Its  provisions  with  tboea  of  set  Ko.  334.   Tba  pcinclpsl  pc^ 

apparentlT  nipcnaded  b;  act  No.  1,  proposed  by  Inltlatlv*  patltkm,  and  pasMd  by  r< 
Bapt.  11, f914,  arw 

0)  InsacUonl  Utat  atUndance  Is  compuLsoc;  betnaen  tba  tgte  Ol  aldt  a 

(1)  Id  the  pravlso  M  section  1  that  cblldraa  not  eii»ged  In  soma  usahil  em; 
balwaoi  fourtaan  and  sixtaao  reara  ol  a^  Instead  ol  between  lA  and  90; 

())  In  aeetlao  a  that  tha  siamptlon  because  ol  eonuiletloD  oti~ 

(1)  That  tha  Una  provided ' ■'-  '  '-  ' *"  -  " -" 

M  TbatanaddlUaoalsaoU 
ment  tor  JO  d^,  or  both.) 

Non.-TThe  Bnt  six  saotkmB  of  act  No.  231,  Acta  ol  1911,  ara  pfacUoally  Idantloal  wltb  aeotl 
otactNo.  S4,  ActaoflSUS.  fiutseetiaiisTandSDiactNo.SSI,  ActsoriMB,doDOt^p<arhiM: 
Acts  of  1811,  seotloD  7  ol  which  is  appended.)  i 

Appliuatvm  of  act:  eeriain  eowitiet  exempted. — *  "  "  Proutdeif,  The  foUowing  , 
counties  shall  be  exempted  from  the  provisions  of  this  act;  Baster,  CleburM,  Polk.  | 
Madison,  Franklin,  JeBerson,  Sebastian,  YoU,  Independence,  Scott,  Drew,  Little   . 


L.,j,i,....,C-'OLWlC 


River,  Lonoke,  Woodniff.  Boone  Bradlay,  Oalhoun,  Deetut,  LafayetteL  Lincoln, 
Uaiion,  Monroe,  PhiUipo,  Ashley,  Dallaa,  Columbia,  Hontgomery.  Chicot,  HotSpring, 
Saline,  St.  FranciB,  Benton,  Lee,  Ouachita,  Pope,  Union,  Crittenden,  Pulaski,  Prairie, 
Htonpstead,  Howard.    [1911  A  231  s  7] 


8BATS  rOB  dlBLS 

StaU  to  he  provided  and  Oteir  use  permiUed. — In  every  manufacturing,  mechanical, 
mercantile  and  other  establislinieDt  ID  this  State  wherein  girls  or  women  ate  employed, 
there  shall  be  provided  and  conveniently  located  aeata  sufficient  to  comiortahly 
eeatBuch  giris  or  women,  and  during  such  timee  as  such  girls  or  women  are  not  necee- 
nrily  required  by  their  dutiee  to  be  upon  their  feet,  they  shall  be  allowed  to  occupy 
the  seats  provided.    [1913  A  235  s  1] 

Penaltu. — Any  person  or  corporation  violating  the  provisions  of  this  act  shall  be 
punished  by  a  fine  erf  not  less  than  ten  dollars  nor  more  than  fifty  dollars,  and  each 
oav  any  such  manufacturing,  mechanical,  mercantile  and^ other  establishment  shtdl 
fail  to  provide  the  seats  required  by  this  act  shall  constitute  a  separate  offense.  [1613 
A235V2] 

ALL  BEGULATBD  OCCUPATIONS 

BNPORCEHBHT 


with  respect  to  ^e  employment  of  children,  or  fire  escapee,  or  the  safety  of  employees, 
or  the  preservation  (tf  nealth,  or  in  any  other  way  affecting  the  employees,  ne  shall 
at  once  si  ve  written  notice  of  the  facts  to  the  county  or  distnct  attorney  of  the  county 
in  whicn  the  law  has  been  violated,  or  of  some  other  county,  if  any  there  be,  having 

C'sdiction  of  the  offense,  and  the  county  or  district  attorney  to  whom  such  notice 
been  raven  shall  immediately  institute  the  proper  proceedings  against  the  guilty 
persons.     [1913  A  322  s  12] 

ANY  GAINFUL  OCCUPATION 

MOIJUXnt  AGE 

Bmploymtnt  under  14  pnhibiled;  exetptioni. — No  child  under  the  age  of  fourteen 
diall  be  employed  or  permitted  to  work  in  any  remunerative  occupation  in  this 
Btate,  except  that  during  school  vacation  children  under  fourteen  years  may  be 
employed  by  their  parents  or  guardians  in  occupations  owned  or  controlled  by  tbem. 
[1S14  A  1  s  1]  > 


UNmlnf  AOB   AND   BOnCATIOHAL  RBQUISKIiaNTS 

Certain  occupations  prolnbiud  under  16;  laloona,  theaten,  etc.;  educational  require- 
menu  for  employment  in  any  occupation  under  IS. — No  child  under  sixteen  years 
ihaQ  lie  employed  or  permitted  to  work  in  any  occupation  dangerous  to  the  life  and 
limb,  or  injurious  to  toe  health  and  morals  of  such  child;  or  in  any  saloon,  resort  or 
bar  where  intoxicating  liquors  of  any  kind  are  sold  or  dispensed;  nor  shall  any  child 
under  the  age  of  aixfeen  be  employed  upon  the  stage  of  any  theater  or  concert  hall  or 
in  connection  with  any  theatrical  performance  or  other  exnibition  or  show,  nor  shall 
any  such  child  be  employed  who  has  not  passed  four  yearly  grades  in  the  public 
school  or  equivalent  thereof.    [1914  A  1  s  2] 

'Act  prapomd  bf  laJtlaUve  petition  and  passed  by  rehrendum  vole  Sept.  U,  IS14. 
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Specific  ooeupaiioru  prohibiied  under  16;  maeMnfTy;  emplofpnent  in  otiur  oeatpatioiu 
may  be  prokSnUd  by  StaU  board  of  health.— lio  child  under  eUtaeii  elull  be  onployed 
or  ponnitted  to  work  nt  an^  of  the  following  occupatioDs;  (1)  Adiusting  any  Wt  to 
any  macbiuery;  (2)  sewing  or  lacing  machine  bells  in  any  wwkanop  or  factory;  (3) 
oiling,  wiping  or  cleaaing  machinery  or  awwptiT'g  thOTcdn;  (4)  i^enitiiig  w  «""«"■■> 
in  operating  any  of  tho  lollowing  machinea:  (a)  Circular  or  band  mwe;  (b)  mu 
ahapere:  (c)  wood  jointers;  (d)  planers;  (e)  sandpaper  or  wood  polishing  nwcniiHry; 
(f)  wood  tumine  or  borinr  mactunery-  (g)  picker  machinee  or  machinee  used  in  picking 
wool[;]  (h)  carding  machines;  (i)  job  or  cylinder  priutin^  preases  operated  by  power 
other  than  foot  power;  (j)  boring  or  drill  preesee;  (k)etamping  machinee  used  is  metal 
~  =11  paper  or  leather  manufacturing;  (1)  metal  or  paper  cutting  tnachinee;  (tn)  conw 


(q)  rolling  mill  machineryj  (,t)  washing,  grinding  or  mixing  machinery;  (e)  lauDd«ing 
nwjiinery:  (5)  or  in  proxumty  to  any  hazardous  or  un^iaided  belt,  machinery  cr 
gearing;  (s)  or  upon  any  railroad,  whether  eteam  electric  or  hydraulic.  Tho  State 
board  of  health  may,  from  time  to  time,  after  a  hearing  duly  had,  determine  what 
other  occupations  are  sufficiently  dangerous  to  the  life  or  limb  or  ii^uiious  to  the 
health  or  morals  of  children  under  sixteen  j'ears  to  justify  their  exclusKin  tberofrun; 
and  no  child  under  aiiteen  yeara  of  stgo  shall  be  empla3rod  or  permitted  to  work  in 
any  occupation  thus  deiemuned  to  be  dangerous  or  injurious:  Arid  provided.  That 
there  shall  be  right  of  appeal  to  the  SUte  or  county  court  from  any  such  detmoiat- 
tion.     [1914  A  1  s  3] 

Speafie  occupation*  prohibiled  under  IS;  dangeroiu  proeeuet,  mina,  etc. — No  child 
under  the  aee  of  sixteen  shall  be  employed,  pwmitled  or  suffwed  to  work  in  any 
capacity;  (ij  in,  about  or  in  connection  with  any  proceeeee  in  which  dangerous  cr 

poisonous  acids  or  gasee  or  other  chemicals  are  used;  (?'  —  ■ '-"--■ —  "" '- 

occupations  causing  duet  in  injurious  quantities;  (4)  nor  in  scaSotding:  < 
heavy  work  in  the  building  trades;  (6)  nor  in  any  tunnel  or  excavation;  (7)  nw  in  any 
mine,  coal  breaker,  coke  oven,  or  quarry;  (S)  nor  in  a  bowling  alley  or  pool  or  billiara 
room:  not  in  any  other  occupation  dangerous  to  the  life  and  limb,  or  injurioUB  to  the 
health  and  nuaals  of  euch  child.    [1914  A  1  s  4] 

ALL  OCCDPATIONS 

nouBS  OF  lABOR 

EAght  hoar*  a  day,  48  a  vieei,  S  days  a  vieet,  and  night  worh  pnhOiited,  under  IS.— 
No  child  under  the  age  of  sixteen  years  shall  be  employed,  permittod  or  sufierad 
to  work  for  moie  than  six  days  in  any  week,  nor  more  than  foity-ei^t  hours  ii 

week,  nor  more  than  eight  hours  in  any  day;  or  before  the  hours  of  six  ir  '*- 

or  aflor  seven  in  the  evening.    [1914  A  1  b  5] 

Ten  hovn  a  day,  64  a  week,  6  days  a  lueek,  and  night  work  prxiltibited,  undo'  IS. — No 
boy  or  girl  under  the  age  of  eighteen  years  shall  be  employed,  permitted  or  suffered 

* '■  -n  any  occupation  for  more  than  six  days  in  any  week,  or  more  than  fifty- 

"       '      '  '        r  before  the  boor 

(1914  A  1  B  6] 

BHFLOYHBNT  CBRTIFICATBS  AMD  KBCOBSS 

Certifieates  required  wuler  16;  ichool  authorities  or  eommiitioner  of  labor  and  ttatima 
to  iaue  eertifiaaei. — No  pteraon,  firm  or  corporation  shall  employ  or  permit  any  child 

under  sixteen  years  to  work  in  or  in  connection  with  any  eetaolishment  or  occupatiuD, 
unlees  the  person,  firm  or  corporation  employing  such  child  procures  and  keepe  on 
file  and  accessible  to  the  proper  official,  an  employment  certificate  as  hereinafter  pro- 
vided. The  employment  certificate  shall  be  issued  only  by  the  superintendent  or 
principal  of  the  public  schools,  or  some  person  authorized  by  him  in  writing  in  the 
city,  town  or  township  where  such  child  resides,  or  by  the  comuii*ioner  of  iihor  and 
statistics,  or  by  some  person  duly  authorized  by  him.     [1914  A  1  s  7j 

Age  and  tdiool  records  required;  method  of  ismiing  and  contents  of  eertifieatea. — The 
pereon  authorized  to  issue  an  employment  certificate  shall  not  issue  such  certificate 
until  be  has  received,  examined,  approved  and  filed  the  documentary  evidence  that 
the  child  is  of  the  age  and  educatioiud  standard  repreeented;  nor  until  he  has  peracoi- 
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ally  examined  the  child  who  shall  sign  the  certificate  in  the  preaence  of  the  officer 
tesuing  the  saiae.  Bach  certificate  aball  ^ow  the  date  of  ita  imiance,  the  name,  sex. 
date  and  place  of  birth  and  the  place  of  reeideace  of  ijie  child,  and  shall  contain  a 
statement  of  the  proof  of  age  acc^ted  and  shall  certify  that  the  child  named  in  such 
certificate  haa  appeared  before  the  officer  iseuiog  the  same.    [1914  A  1  b  8) 

AutAoritia  utuing  errtijicata;  exception*. — No  member  of  the  Bchool  boud  or  other 
person  shall  have  authority  to  iasue  employment  certificates  to  any  child  then  in  or 
about  to  enter  such  person's  own  employment  or  the  employment  of  a  firm  or  cor- 
poration of  which  he  ia  a  member,  omcer  or  employee.     11914  A  1  8  9] 

Age  and  tchool  record  blanti. — Upon  the  enactment  of  wis  law  it  shall  become  the 
da^  of  the  State  superintendent  of  public  instruction  to  provide  suitable  blanks  to 
be  nimiahed  to  the  superintendent  of  acboole  of  each  district  within  the  State,  on 
which  may  be  recorded  conclusive  evidence  as  to  the  age  and  educational  standing 
of  every  <uuld  applying  for  an  employmeut  certificate.    [1914  A  1  s  10] 

KEGULATED  OCCUPATIONS 


DtuUs  and  poaert  of  eammUnonrr  of  labor  and  ataliitux,  factory  and  mint  inipeetort, 
tntani  offieert.  eu.;  revocation  of  cenifiaite. — The  commissioner  of  labor  and  statistics, 
inapectoreoffactorieBorminee,  probation  officers,  a^nta  of  the  humane  society,  truant 
officers,  and  other  authorized  inspectoni,  may  within  their  reepective  districts  ot 
jnrLsdiction,  visit  and  inspect  at  any  time  any  place  where  children  are  employed, 
and  shall  ascertain  whether  aov  minors  are  employed  therein  contrary  to  the  provi- 
sions of  thia  act;  and  they  shall  report  to  the  school  authorities  any  cases  of  children 
midereixteen  years  of  agedischarged  for  ilk«al  employment^  and  truant  officers  shall 
bIbo  report  the  same  to  the  commissioner  of  labor  and  statistics.  It  shall  be  the  duly 
of  the  commissioner  of  labor  and  statistics,  factory  inspectors,  mine  inspectors,  agents 
of  the  humane  society,  probation  officers,  truant  officera,  and  other  authorized  inspec- 
tors charged  with  the  enforcement  of  this  act.  to  make  complaints  a^inst  any  person 
violating  any  of  the  provisions  of  this  act,  and  to  prosecute  tne  same  in  a  court  of  com- 
petent jurisdiction.  And  the  commtssioner  of  labor  and  statistics  may  revoke  any 
employment  certificAte  issued  in  violation  of  this  act.  This  act  shall  not  be  construed 
as  a  limitation  upon  the  right  of  other  persons  to  make  and  prosecute  such  complaints. 
(1914  A  1  B  11] 

APPLICATION   OF  ACTr 

Aa  not  to  interfere  vnth  induitrial  eduajtion  in  uJiooU. — Nothing  in  this  act  shall 
prevent  children  of  any  age  from  receiving  industi-ial  education  furnished  by  the 
United  States,  this  State,  or  any  city  or  town  in  the  State  and  duly  approved  by  the 
State  board  of  education  or  by  any  other  duly  constituted  public  aulbority.  [1914 
A  1  e  12] 

PSNALTT 

Violation  of  act. — Any  person,  firm  or  corporation  employing  a  child  in  violation 
of  this  act;  or  any  person  authorized  to  sign  any  certificate,  affidavit  or  paper  called 
for  by  this  act;  or  any  employer,  parent,  guardian  or  custodian  of  any  child,  who  em- 
ploys, permits  or  Bunera  such  child  to  he  employed  in  violation  of  this  act,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be  fined  not  less  than 
five  dollars  nor  more  than  one  hundred  dollars.  All  fines  collected  for  violations  of 
this  act  shall  be  paid  into  the  building  fund  of  the  school  district  in  which  the  offense 
is  committed.  [1914  A  1  s  13] 
Non.-{Tlis  abovs  act  19  qnolsd  u  InltlatlTe  Act  No.  1,  on  psgas  1«H  to  ISll  al  tba  Anti  vl  Ult.] 


HOURS  OP  LADOB  FOR  QIRLS. 

Nine  hour*  a  das,  S4  a  leeeh,  S  daye  a  week;  application  of  act. — No  females  shall  be 
employed  in  any  manufocturin^,  mechanical  or  mercantile  establishment,  laundry, 
}r  by  any  express  or  transportation  company  in  this  State  for  more  than  nine  hours 
in  any  one  day,  or  more  tuui  six  days,  or  more  than  S4  hours  in  any  one  week:  Pro- 
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vided  however  That  the  preeeat  law  governing  the  employment  of  chOdrai  onder  16 
yeaie  of  age  ^lall  not  be  repealed  by  this  act.    [1915  A  191  b  1] 

NightworkpTohUnied  under  18. — Nofemaleunds'lSyeejeof  age  shall  be  employed 
or  permitted  to  work  in,  or  in  connection  with,  any  of  the  eetablishmfflita  or  occupa- 
tiona  named  in  section  1  of  this  act  before  the  hour  of  7  o'clock  in  the  morning,  or 
after  the  hour  of  9  o'clock  in  the  evening  of  any  one  day.    (1915  A  191  b  2] 

Period  of  Tttt  after  6  houTt'  labor  where  S  or  more  femalee  are  empioged;  exeeptioru;  ^of 
on  hour  for  midday  meal  required. — No  female  shall  be  employed  or  permitted  to  "work. 
more  tlian  Bix  hours  continuouslyat  any  one  time  in  any  eetabUBhment  or  occupation 
named  in  aection  1  of  this  act,  in  which  three  or  more  females  are  employed,  witlioat 
any  [an]  interval  of  at  least  three-quarters  of  an  hour,  except  that  such  female  may  be 
ao  employed  for  not  more  than  Bixandone-half  hours  continuously  at  one  timeU  such 
employment  ends  not  later  than  half  past  1  o'clock  in  the  afternoon,  and  if  ebe  is  then 
dismissed  for  the  remainder  of  the  day.  The  time  allowed  for  noon  luocheoD  ohall 
not  be  less  than  three-quarterB  of  an  hour.    [1915  A  191  a  3] 

Hours  lo  be  poiUd. — Every  employer  shall  post  and  keep  poeted  in  a  conmicnoiu 
place  in  every  room  in  any  eetablishment  or  occupation  named  in  section  1  of  this 
act  in  which  females  are  employed,  sprinted  notice  stating  the  numbtr  of  hours  such 
females  are  required  or  permitted  to  work  on  each  day  of  the  week,  the  hours  of  be- 
ginning and  ending,  the  recess  allowed  for  meals.  The  printed  form  of  such  notice 
Bhall  be  furnished  upon  application,  by  the  commissiooer  of  labor  and  statieticB. 
'Die  employment  of  any  such  female  for  longer  time  in  any  one  day  than  that  stated 
in  a  printed  notice  sl^ll  be  deemed  a  violation  of  the  provisions  of  thiseectiim. 
Where  the  nature  of  the  busineee  makes  it  impracticable  to  fix  the  recea  allowed  for 
meals  at  the  same  time  for  all  females  employed,  the  commisdoner  of  labor  and  sta- 
tistics may  issue  a  permit  dispensing  with  the  posting  of  the  hours  when  the  receea 
for  meals  begins  and  ends,  and  requiring  the  posting  of  only  the  total  number  td 
houia  that  femalee  are  required  or  permitted  to  work  on  each  dav  of  die  week,  and 
the  hours  of  beginning  and  slopping  such  work;  such  permit  ehail  be  kept  by  such 
employer  upon  such  premises  end  exhibited  to  all  inapectorB  autboriDed  to  enforce 
this  act.    [1915  A  191  s  4] 

iHme  book  to  be  kept  by  employer!. — Every  employer  shall  keep  a  time  book  or 
record  of  every  female  employed  in  any  eetablishment  ot  occupation  named  in  sec- 
tion 1  of  this  act  Btating  the  wagea  paid,  the  number  of  hours  worked  by  her  cm  each 
day  of  the  week,  the  hours  of  beginning  and  ending  such  work  and  the  boura  of  be- 
ginning and  ending  the  receea  allowed  for  meala.  Such  timebooksor  record  sball  be 
open  at  all  reeaonable  hours  to  the  inspection  of  the  officials  authorized  to  enforce 
this  act.  Anv  employer  who  fails  to  keep  such  record  as  required  by  this  aection  or 
makes  any  false  statement  therein  or  refuses  to  exhibit  such  time  book  or  reccM^,  or 
makes  a  false  statement  to  any  official  authorized  to  enforce  this  act  in  reply  to  any 

queeiion-*  ' ' *  "• ~~' '  "•"  --•  -■--"  ■-*  '^->-'- '  -    -  '    ■ 

thereof. 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

DvXie»  and  powers  of  commistumer  of  labor  and  tlatisties,  etc. — The  o 

labor  and  statistics,  or  any  person  duly  authorized  by  hun,  mav,  in  the  disclurge<4 
Uieir  [his]  duties  enter  any  establishment  or  occupation  [sic]  whwe  femalee  aie 
employed  mentioned  in  section  1  of  this  act  as  often  as  practicable  during  reaaonaUe 
hours  and  shall  cause  the  provisions  of  this  act  to  be  enforced  thwein,  and  have  fall 
police  power  in  enforcing  compliance  therewith.    [Ial5  A  191  e  6] 


Spepjied  mmimum  wage  for  JemaUs. — It  shall  be  unlawful  tor  any  employer  of  labor 
mentioned  in  section  1  of  this  act  to  pav  any  female  worker  in  any  eslabUshment  or 
occupttion  less  than  the  wage  specified  in  this  section,  towit,  except  aa  hereinafter 
provided;  All  female  workers  who  have  bad  mn  months' practicable  ezp^ence  in 
any  line  of  industry  or  labor  shall  be  paid  not  less  than  $1.25  per  day.  The  mini- 
mum  wage  for  inexperienced  female  worketa  who  have  not  had  six  months'  expe- 
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le  permitud  in  canning  Jaetoritt,  etc.;  eondUUmt;  c 
Mr  it  c»n  be  Bboinibeyowlaueotion  of  ('-'■'"' 
_ ..    .  to  ftny  induatry  ei^H[«d  in  Butdling  pi 
such  as  canninx  uctMic*  and  cand;  nctoriea,  to  comply  with  the  provi 


n  be  ebmm  bejatA  aueetton  of  doubt  tbatt  it 
_  j.._, — . .  J  ^  huDdling pr--"--"--'  -■-' 

in*  fmcttmcB  and  candv  factonas.  to  comnlv  1  '" 

t,  re»i*diil„ 
ties  ana  two  competent  women  to  be  appointed,  one  by  the  governor,  and  the  other 


would  work  iirepuaUe  ininry  to  any  industry  ei^H^ed  in  bandling  products  [aicl, 
euch  as  canninx  uctMic*  and  candy  nctoriea,  to  comply  with  the  provinono  of  Hom 
act,  reffvding  boun,  a  comnunion  connating  of  the  comminioner  al  tabor  and  tlAti*- 


by  the  State  commisdoner  of  labor  and  statistics,  may,  by  majority  vote,  after  hear- 
ing dulyheld  in  which  all  iat«reeted  partieB  may  have  been  duly  heard,  permit  such 
industiy  to  operate  more  than  nine  hours  per  day:  Provided,  That  women  employed 
are  paid  at  the  rat«  of  time  and  one-half  for  hours  worked  in  excess  of  nine  hours  in 
any  ods  day:  Providtd  however.  That  said  period  in  which  overlime  may  be  worked 
shall  not  ex-  [exceed]  SO  days  in  any  one  year.    [1916  A  191  s  8} 


BaU/oT  pieeevtort,  etc.:  appointTnenl  and  povieri  of  oomnuMton  to  inoetti^e  md 
ttUtbUM  daily  raU  o/viafa,  ete. — All  femalee  employed  in  any  industry  in  this  State, 
who  are  paid  upon  a  piece-work  basis,  bonus  system,  or  any  other  manner  than  by 
the  day,  shall  oe  paid  not  leea  than  the  rate  per  day  herein  specified  for  female  em- 
ployees who  are  working  on  the  day  rate  systom,  and  a  commission,  consisting  of  the 
conunissioner  of  labor  and  statistics  and  two  competent  women,  one  to  be  appointed 
by  thegOT«nor,  and  one  by  the  commissioner  oi  labor  and  Btatistics,  Bhall  investi- 
gate, upon  comptaint,  any  Lne  of  industry  wherein  females  are  employed  and  if  in 
Uieir  judgment  said  system  of  piece-work  is  working  an  injury  to  the  general  health 
of  the  employees,  they  may,  alter  bearing,  duly  held,  issue  an  order  comfielling  said 
firm  to  abolish  piece  work,  or  any  other  injurioiu  system,  and  establish  a  daily  rate 
of  w^es  for  all  lemale  employees,  said  rate  not  to  be  less  than  the  rate  specified  in 
section  7  of  this  act.    (1915  A  191  s  9] 

PoMsrs  o^commiMion  to  etlablith  minimum  rata  in  different  occujHitiont.— Provided 
ho-wever.  That  if  said  commission  should  find,  afto:  an  inveetigatioii,  that  a  lower 
rjiinimnm  rate  of  wages  is  adequate  to  supply  a  woman,  or  minor  female  worker  en- 
ggiged  in  any  occupation,  trade  or  industry,  the  necessary  cost  of  proper  living,  and 
to  maintain  Uie  health  and  welfare  of  such  woman,  or  minor  female  workers,  [the 
commisBion]  may,  after  a  public  hearing  duly  held,  at  which  time  all  intereeted  em- 
ployees and  employees  are  given  a  reasonable  opportunity  to  present  their  arguments, 
iBSue  an  order  ealablishiDg  a  minimum  wugeiate  that  in  their  Judgment  is  reasonable, 
and  said  rat«  so  established  shall  be  the  le^l  minimum  wage  in  toe  industry  or  occu- 
pation efiected  [affected],  and  should  said  commission  find,  after  said  investigation, 
that  the  minimum  wage  specified  in  sectioa  7  iu  this  act  is  insufficient  to  adequately 
supply  a  woman  or  minor  female  worker  engaged  in  any  occupation ,  trade  or  industry, 
the  necessary  cost  of  proper  living  and  to  maintain  the  health  and  welfare  of  such 
woman  or  other  female  worker,  [the  conunission}  may,  after  public  hearing  duly  held, 
at  which  time  all  interested  parties  are  given  a  reaBonabfo  opportunity  to  present 
their  argument,  inue  an  order  establishing  a  higher  minimum  wage  for  female  workers 
that  in  the  judgment  of  the  commission  is  reasonable,  and  said  minimum  wage  rate 
BO  eslabliBhed  by  said  commission,  shall  he  the  l^al  minimum  wage  in  the  industry 
or  occupation  affected.    [191S  A  191  b  10] 

HOTELS,  RESTAURANTS,  AND  TELEPHONE  ESTABLISHMENTS 

mNIUITH  WAQI  AND  HODB8  OP  LABOB  rOR  OIKLfl 

PoteffM  ofeommittion  to  ttU^lith  rtfulatioru  governing  hourt  and  wagei;  more  than 
9  hovTi  a  day  prohOnted. — Said  commission,  after  a  public  hearing  duly  held,  at 
which  all  interested  persons  ore  given  an  opportunity  to  present  arguments,  may 
establish  regulations  governing  the  employment  of  females  in  hotels,  restaurants  and 

(61ft) 
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aet&bliBhmenl 

be  employed 
id  waseetli 

guardtheir  health  and  welfare.    Thente  ofirageB  established  by  the  cmmiMKB 
Idiall  not  be  greater  than  the  Nt«  at  wages  sp«cifled  in  section  7.    [1915  A  191  all] 

REGULATED  OCCUPATIONS 

PEHALTIBa 

ViolaluM  of  act. — Any  person,  of  perstMU,  company,  of  co^)<a«tioD,  who  vuditea 
the  litovisiona  of  this  act,  or  doee  not  comply  with  the  provmons  of  this  act,  shall, 
upon  conviction  in  any  court  of  competent  juriadiction,  oe  puruahed  by  a  fine  of  not 
leas  than  $25  nor  more  than  SIOO.  aad  each  day  of  noacompliance  ahtkU  owstitute  a 
separ»te  offense.    [1915  A  191  s  12] 

APPUCJITION  OP  AOT. 

ConitttuHoruditj/ of  act ;  oetnot  to  apply  to  certain  etlabUAmtnti. — Should  any  Mc- 
tioa,  or  eectiooB  of  this  act  be  held  invalid  by  the  courts,  it  shall  not  thereb;^  be 
understood  as  a&ecdne  and  shall  not  aSect  the  other  provisions  of  this  act:  Prondid, 
That  no  part  of  this  biU  shall  apply  to  any  firm,  corporation,  or  establishment  of  luy 
character,  where  three  or  leas  females  are  employed  and  working  at  the  same  time; 
Prtyvided,  The  provisions  of  this  act  shall  not  apply  to  the  cotton  bctoriee,  or  in  the 
preeervation  of  fruits  and  perishable  farm  products,  or  gathering  the  same  in  ArkansH: 
Promiled,  This  act  shall  not  apply  to  eatabliabmaitB,  working  uiree  or  less  eroployses 
in  the  same  building  at  the  same  time  doing  the  same  class  of  work.  [1915  A 191 
■131  ^^ 
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icDnmni  waob,  HotiRa  and  coNDtnoNa  of  labor 

Legitlature  wiojf  provide  minimum  wagt,  etc.,  for  minon  and  women. — The  l^islature 
may,  by  appropriate  legiBlation,  provide  for  the  establiahmont  of  a  minimiim  wage  for 
women  and  minors  and  may  provide  for  the  comfort,  health,  safety  and  eenernl 
welfare  of  any  and  all  employoea.  No  proviaioa  of  this  coiutitution  shall  he  con- 
strued aa  a  Umitation  upon  the  authority  of  the  legislature  lo  confer  upon  any  com- 
T  or  hereafter  created,  such  power  ana  authority  as  the  legislature  may 


TOILETS   AND  BBATS  TOR  aiRLB 

SepamU  toiUUfor  the  »eat, — Every  factory,  workshop,  mercantile  or  other  estab- 
lishment, in  which  five  or  mote  peisons  are  employed,  enall  be  ke))t  in  a  cleanly  state 
and  free  rrom  the  effluvia  arising  from  any  drain,  privy,  or  other  nuisance,  and  shall  be 
provided,  within  resBonable  access,  with  a  sufficient  number  of  wat«r-cloaet8  or  priviee 
for  the  use  of  the  persons  employed  therein.    Whenever  the  persona  employed  as 
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aforesaid  are  of  different  sexes,  a  sufficient  number  of  separate  and  distinct  water- 
closets  or  privies  shflll  he  provided  tor  the  use  of  each  sex,  which  shall  be  plainly-  ei 


designated,  and  no  person  shall  be  allowed  to  use  any  water-doeet  or  privy  aasigned 
tomraonsof  theoUieraez.    11889  Chapter  5  section  1] 

Stall  to  he  provided  and  lAeir  use  ■permiUtd. — Every  person,  firm,  or  corpoiUion 
employing  females  in  any  manufacturing,  mechanical,  or  mercantile  estabuslunent 
shall  provide  suitable  seats  for  the  use  of  uie  females  bo  employed,  and  shall  provide 
such  seats  to  the  number  of  at  least  one-third  the  number  of^ females  so  employed: 
and  shall  permit  the  use  of  such  seats  by  them  when  they  are  not  necessarily  engaged 
in  the  active  duties  for  which  they  ate  employed.  [1S8B  C  5  h  5  as  amended  by  1903 
C12] 


not  leas  than  fdtv  dollars  nor  more  than  three  hundred  dollars,  or  by  imprisoameot  in 
the  county  jail  lor  not  leas  than  thirty  days  nor  more  than  ninety  days,  or  by  both 
such  fine  and  imprisonment,  for  each  offense.  [1889  C  5  s  G  as  amended  by  1901 C  176] 
En/orcemaU:  duiie$  of  committuma-  of  labor  $lalitlici. — It  dull  be  the  duty  of  the 
commissioner  of  llie  bureau  of  labor  statistics  to  enforce  the  provisions  ol  this  kcL 
[1889  C  5  s  7] 


._jch  as  tlH  pTDvlskiiu  ol  nctMm  4  ol  tbli  act  wtn  tlu  ool;  qaastkniB  InviriTeil  In  ub  a 
d«cld*d  in  1901,  and  the  act  luj  ilnca  bwn  anunded  b-  "—  ■~^'-' —  '-  '—  ■—  — '  • 
Mctloiu  an  quoted  a*  atlU  sUndlnc.] 


cERirncATBa  anu  kecokds. 

Employmtnl  vrukr  It,  imdfrvm.  it  io  IS  during  school  hovrt,  prohUnUd;  ptrmitt 

Xired/rom  1!  to  15  on  achoot holidayt  and  during  vocation  and  from  14  to  15  outtidt 
)l  hoitri. — No  minor  under  the  ^e  of  fifteen  years  shall  be  employed,  permitted 
or  suffered  to  work  in  or  in  connection  with  any  mercantile  establishment,  manufac- 
turing eetabliflhment,  mechanical  eatabliahmetit,  workshop,  office,  laundry,  place  of 
amusement,  restaurant,  hotel,  apartment  house,  or  in  the  distribution  or  transmission 
of  merchandise  or  meesagee,  or  in  any  other  place  of  labor  at  any  time:  Providtd 


r  under  the  age  of  fifteen  yean,  but  over  the  age  of 
,       .  ,     /ed  if  providea  with  a  vacation  permit  as  hereinafter 

provided:  And  vrovidtd  frirther.  That  any  minor  fourteen  years  of  age  shall,  upon 
application  to  the  school  authorities  ae  in  the  case  of  an  age  and  school  certificate, 
and  upon  compliance  with  all  the  requirements  for  the  issuance  of  an  a^and  scho^- 
ing  certificate,  be  entitled  to  receive  from  the  officers  authorized  to  issue  age  and 
schooling  certificates  a  permit  to  work  outside  of  school  hours.  [Deering's  General 
Laws  1909  Act  1611  as  amended  by  1915  0  S25  s  1] 

(biirt  didiioiu.— The  section  ot  vhlch  this  l8  ID  amendmiuit  ina  beM  cxuistltutianaL—Ei  parte  epaoBV, 
Its  Cat.  3M.  se  Vac.  ses  (IMe). 
Employmeiit  Id  vlolaUoD  ot  ■  fanner  wctlan  oonstitulea  ngUgence  per  M.— ScbU;  a.  Oatntt  Co.,  11  C«L 

AppTIsa  (iwe). 

StAool  outAonitM  to  ittue  vermitt  io  rkHdrenfrom,  H  io  15;  tdtuatianal  and  phyriait 
requirements  exapl  in  auea  of  poverty. — The  superintendent  of  schools  of  any  city,  or 
of  any  city  and  county,  or  of  any  county  [over  such  portions  of  any  such  county  as  are 
not  within  the  jurisdiction  of  any  superintendent  of  city  schools)  shall  have  authoi^ 
ity  to  issue  a  permit  to  work  to  any  minor  of  the  age  of  fourteen  years,  in  any  of  (he 
following  circumstances: 

(1)  Where  such  minor  has  completed  the  preecribed  grammar  school  course,  and 
is  physically  fitted  for  the  labor  contemplated ;  or 

(2)  Where  upon  the  sworn  statement  being  made  by  the  parent,  or  foster  parent,  or 
guardian,  of  such  minor,  that  such  minor  is  past  the  age  of  fourteen  ye&rs,  that  the 
parentorparents,  or  foster  parent  or  foster  parents,  or  guardian,  of  such  minor  ism- 
capacitated  for  labor  througn  illness  or  injury,  or  that  through  the  death  or  deeeitioti 
of  the  father  of  such  minor,  the  family  is  m  need  of  the  earnings  of  such  minor,  and 
thatsuificientaid  cannot  be  secured  in  any  other  manner.  The  person  aulhortced  to 
issue  such  permit  shaU  make  a  signed  statement  in  granting  bucK  permit  that  he,  or 
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a  competent  person  deid^nated  by  him  for  tliia  purpose  has  carefully  iavestirated 
the  conditions  under  which  the  application  for  auch  permit  has  been  aaked,  ana  has 
[ound  that  in  his  judgment  the  c«min^  of.such  minor  are  necemaiy  tor  such  family 
to  support  such  minor,  and  that  in  his  judgment  sufficient  aid  can  not  be  secured  in 
any  other  manner.    [D  G  L  1909  A  1611  as  amended  by  1915  C  626  s  21 

Promite  of  emploifment  required;  reeonU  kept  by  mphyer;  permiu  to  be  Tttumed  to 
tAil4;TetioailuM  ofpermiU;recor<b  ofitnnng  office. — No  permit  as  specified  in  section 
two  of  this  act  ehall  b«  inaed  except  upon  written  evidence  that  muuble  work  is  wait- 
ing for  such  minor,  and  such  permit  snail  specify  the  kind  of  labor.  Permits  issued 
under  subdivision  twoof  said  section  two  mall  in  no  case  be  issued  for  a  bnger  period 
than  shall  seem  naceasary,  nor  for  longec  than  six  months,  at  the  end  of  which  period 
such  superintendent  shall  see  that  such  minor  returns  to  school,  unless  a  new  permit 
to  labor  is  issued.  Such  permit  ^11  be  kept  on  file  bv  tbe  person,  fiim  or  corpora-, 
tion  employing  the  minor  therein  designated,  during  the  tenn  of  said  employment, 
and  shall  begiven  up  to  ^ch  minor  upon  his  quitting  such  employment.  Where  such 
minor  works  for  himself  and  not  for  others,  such  minor  dtall  keep  in  his  possession 
Buch  permit.  Buch  permit  shall  be  issued  on  forms  in  accordance  with  this  act, 
which  shall  be  prepared  and  provided  bv  the  commisnoner  of  the  bureau  of  labor 
HtatisticB  of  the  State  of  California.  Seen  permit  shall  be  subject  to  revocation  at 
any  time  by  such  commissioneT  of  the  bureau  of  labor  statisticH,  or  by  the  authority 
inuiug  such  permit,  whenever  such  commissioner,  or  the  authority  issuing  such  per- 
mit dull  fina  that  the  conditions  for  the  legal  issuance  of  such  permit  do  not  exist. 
Such  permit  shall  be  always  open  to  the  inspection  of  the  attendance  and  probation 
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,   ir  of  the  ofhcers  of  the  State  bureau  of  labor  statistics.     A  duplicate  copy  of 

each  permit  to  work  gran  ted  under  the  provisions  of  this  act  ahalt  be  kept  by  the  per- 
son issuing  such  permit,  such  copy  to  be  filed  with  the  superintendent  of  schools  of 
die  city,  or  city  and  county,  or  county,  as  the  case  may  be:  Pro^nded,  That  all  copiee 
of  permits  issued  between  June  25th  and  December  25th  of  any  year  shall  be  nled 
not  later  than  December  Slst  of  auch  year;  and  those  issued  between  December  26th 
and  June  2Sth  of  the  ensuii^  year  shaU  be  filed  not  later  than  June  30th  of  each  year. 
Corresponding  semi-^nual  reports  of  all  such  permits  issued  shall  be  made  by  such 
Bup^intendents  in  such  form  as  may  be  required  by  the  commissioner  of  the  bureau 
of  labor  Btatistics  of  the  State  of  California.  [D  G  L  1909  A  1611  as  amended  by  1915 
C  625  B  3] 

DAKGEROD8,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 


Specific  oeeuvatienti  prohibited  wtdtr  IS;  madUnery,  raUroadt,  etc.;  leetion  not  to  pro^ 
hiMtoeational  training,  ele. — No  child  under  the  age  of  sixteen  years  shall  be  em- 
ployed, permitted  or  suffwed  to  work  at  any  of  the  following  occupations  or  in  any 
of  the  following  poeitiona:  Adjusting  any  belt  to  any  machinery,  or  sewing  or  lacing 
machine  belts  in  any  workshop  or  factory,  or  oiling,  wiping  or  cleaning  machinery 
or  assisting  therein,  or  operating  or  usiBting  in  operating  any  of  the  folbwing  ma- 
chiaee:  (a)  (HrcularorbtmdsawB;  (bi  woodshapers;  (c)  wood  jointers;  (d)  planers; 
(e)  sandpaper  or  wood-polishing  machinery;  (ft  wood-turning  or  boring  machinery; 
(g)  picker  machines  or  machines  used  in  picking  wool,  cotton,  hair  or  an^  other 
material;  (h)  carding  machines;  (i)  paper-lace  machines;  (j)  leather-burnishing  ma- 
chines; (k)  job  or  cylinder  printing  prenee  operated  by  power  other  than  foot  power; 
(1)  boring  or  djnll  presses;  (m)  stamping  machines  used  in  sheet-metal  and  tmware 
or  in  pap^  and  leather  manu&cturing,  or  in  washer  and  nut  factories;  [a)  metal  or 
paper  cutting  machines;  (o)  comer  staying  machines  in  paper  box  factories;  (p)  cor- 
rugating rolls^  such  as  are  used  in  corrugated  paper,  roofir^  or  washboard  factories; 
(q)  steam  boilers^  (r)  dough  breaks  or  cracker  machinery  of  any  description-  (s)  wire 
or  iron  str^bteniDg  or  dnwing  machinery;  (tj  rolling  mill  machinery:  (aj  power 
punches  or  shears;  (v)  crashing,  ((rinding  or  mixing  machuiery;  (w)  calenaer  rolls 
in  paper  and  rubber  manufactunng;  (x)  laundering  machinery;  or  in  proximity  to 
any  nazardous  or  unguarded  bells,  machinery  or  gearing-  or  upon  anjr  railroad, 
whether  steam,  electric  or  hydraulic;  or  upon  any  vessel  or  boat  engaged  in  naviga- 
tion or  commerce  within  the  jurisdiction  of  this  State:  Providtd  however.  That  the 
provisions  of  this  section  shall  not  apply  to  the  courses  of  training  in  vocational  or 
manual  training  schools  or  in  State  institutions.  [D  G  L  1909  A  1611  as  amended  by 
1915  c  625  B  4] 
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6  CHILD  LABOE  I.EOISLATI0N. 

Specific  oceupationi  prohibiUd  wndff  16;  dangerota  proeaitt,  minei,  howling  aUegt, 
plata  where  tabaeoo  it  moni^/iKtuntf,  tie. — No  child  under  th«  age  of  sixteen  yean 
■bkll  be  employed,  permitted  or  Buffered  to  work  in  ttny  capftdty  (1)  in,  about  win 
collection  with  Any  pioceeeee  in  which  daogeroue  or  poiaonoug  acids  are  used;  (2) 
nor  in  the  manufttcture  or  packing  ol  paints,  colors,  white  or  red  lead;  (3)  nox  in 
soldering;  (4)  nor  in  occupabons  causing  dust  in  iniurious  quAntitiw;  (5)  nor  in  the 
maoufscture  or  use  of  dangerous  or  poisonous  dyes;  (6)  nor  in  the  manufacture  or 

Cipaiation  of  compoaitioDS  with  dangerous  or  poisoooua  gaaeti;  (7)  nor  in  the  mana- 
ture  or  use  of  compoaitioDB  of  lye  in  which  the  quantity  thereof  is  injurious  to 
he^th;  (8)  nor  on  acasolding;  (B)  nor  in  heavy  work  in  the  building  trades;  (10)  nor 
in  any  tunnel  or  excavation;  (11)  nor  in,  about  or  in  connection  witn  anjr  mine,  ooal 
bleaker,  cokeovon,  or  quarry;  (12)  nor  in  ateorting,  manubcturiogor  paclang  tob«coo; 
(131  Dorin  operating  any  automobile,  motorcar  or  truck;  (14)  nor  in  a  bowung  aUey; 
(15)  nor  in  a  pool  or  billiard  room;  (16)  nor  inany  otiieroccuptttiondangeroualo  the 
life  or  limb,  or  iniurious  to  the  health  or  morals  of  such  child.  [D  G  L 1909  A  UU 
as  amended  by  1915  C  S25  a  51. 

Employmeni  vnder  H  mau  he  prohUnUd  by  frureau  of  labor  ttututK*  tn  other  ocat- 
patiom;  right  ofapptal. — The  bureau  of  labor  statistics  may,  from  time  to  time,  after 
a  hearing  auly  naa,  determine  whether  or  not  any  particular  trade,  process  of  manu- 
bcture  or  occupatbn,  in  which  the  employment  of  children  under  the  age  ol  sixteen 
yean  is  not  already  forbidden  by  law,  or  any  particular  method  of  carrying  on  such 
trade,  pioceas  of  manufacture  or  occupation,  is  sufficiently  dangerous  to  the  Uvee  la 
litnbs  or  injurious  to  the  healtli  or  morals  o(  children  under  sixteen  yean  of  ^e  to 
justify  their  exclusion  therefrom.  No  child  under  sixteen  years  of  age  Bhali  be 
employed,  permitted  or  suffered  to  work  in  any  occupation  tnus  determined  to  be 
dangerous  or  injurious  to  such  children.  There  shall  be  a  right  of  appeal  to  the 
superior  court  from  any  such  determination.    [D  G  L  1909  A  1611  as  amended  by 


HOURS  OF  LABOB 

Eight  hfyuri  a  day,  4S  a  vieek,  and  night  work  prohibited,  under  IS;  eseepliimt. — No 
minor  under  the  a^e  of  eighteen  ycMs  shall  be  employed  in  laboring  in  any  manu- 
facturing, mechanical,  or  mwcantile  establishment  or  other  place  of  labor,  iii«»« 
than  ei^t  houts  in  one  day  or  more  than  fwty-eight  boun  in  one  week,  except  whm 


le  of  rwftlriiin  a  ahortw  ^y's  work  for  one  dav  of  Uie  we^,  nor  b^ore 
thehourbffve  o'clock  in  the  morning,  nor  after  the  hour  of  ten  o'clock  in  tlie  even- 
ing.   [D  G  L  1909  A  1611  as  amended  by  1915  C  625  s  7] 

MESSENGERS 

HOURS  OP  UtBOK 

Night  work  prohibited  vnder  18. — No  person  under  the  age  of  ei^teen  yean  shall 
be  employed,  permitted  or  suffwed  to  work  as  a  messengtt'  for  any  telegraph,  tele- 
phone  or  messenger  companv  in  the  distribution,  transmission  or  delivery  of  ^ooda 
or  mmnnrnn  before  six  o'clock  in  the  morning,  or  after  nine  o'ck)ck  in  the  ereoing  iA 
any  day.    (D  G  L  1909  A  1611  as  amended  by  1915  G  625  s  8) 


VACATION  CBRTmCATBS 

Sdtoolauthoritiegtoitiuepenaili;  mtOenUofpamitt;  permittohertlttmedtoMId. — 
Vacation  permits  shall  be  signed  by  the  i»incipal,  vice-principal  of  theechool,  or 
secretary  of  the  board  of  school  trustees  or  board  of  education  of  the  school  which 
such  minor  is  attending,  or  has  attended  during  the  term  next  preceding  any  such 
vacation.    Such  permit  shall  contain  the  name  and  age  of  the  minor  to  whcmt  it  ia 
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naed,  and  when  iflsaed  for  the  reguUr  vsc»tk>n,  the  dkte  of  the  tennination  of  th« 
vacatioa  tor  which  it  is  ismiecl,  aiid  in  any  cam  ahall  be  kept  on  file  by  the  employer 
daring  the  period  <rf  empk>7ment,  and  at  the  tennination  of  such  empkiyment  aluUl 
bereUirnecltatheminortowhomitwaBievued.  [D  G  L  1909  A  UU  aa  amended  by 
1915Cfl25B9) 

AOK  AND  SCHOOL  CBBTinCATBS 

Age  and  tdtool  etrtiJieaUt  required  from  16  to  16  for  employment  during  tdiool  hovn; 
tAool  authoritiei  to  ittue  eeriiflcalet;  method  of  i*tmng  and  amUnU  of  drtifieatet;  age, 
idtool,  andl^eallhrecoTdt,orulpromiteofrmplomiaitTtqu,irtd;  blani  eert^ficalei:  record* 
of  tuutn^  ofiu;  eertifieatt  to  be  rttttrnrd  to  lAUd;  report  (o  eommunoner  t^  bureaa  of 
loior  atatuhct;  pertalty  for  /alte  tlatemenlt. —Jio  minor  of  the  age  of  fifteen  yean  shall 
be  employed,  permitted  orauS^^  t«  work  in  or  in  connection  with  any  of  the  places 
enumemted  in  section  one  during  the  hours  the  public  schools  are  in  session,  unless 
such  minor  is  provided  with  an  aee  and  schooling  certificate  as  herein  provided.  An 
Bge  and  schooling  certificate  shall  be  appiovod  only  by  the  superintendent  of  schools 


of  the  city  or  city  and  county,  or  by  a  person  authoriied  by  him  in  writing,  or  where 
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niperinte 
school  of  recognized  standing  shall  have  the  right  to  approve  an  age  and  schooling 


there  is  no  city  or  city  &nd  county  superintendent  of  schools,  by  a  penott  authorized 
'     ■ fVot*i«S,  That  *"  


by  the  local  school  tnisteee:  Frovidtd,  That  the  superintendent  of  principal  of  any 
school  of  recognized  standing  shall  have  Uie  right  to  approve  an  age  and  schooling 
certificate,  and  shall  have  the  same  rights  and  powos  as  the  superintendent  of  public 
schools  to  issue  the  certificate  herein  provided  for  the  chihiren  attending  such  schools. 
The  jMXBon  authorized  to  issue  age  and  schooling  certificates  shall  have  tbe  authority 
to  administn  the  oaths  necessary  for  carrying  out  tbeproviaionB  of  this  act,  but  no 
feee  shall  be  chuged  (or  issuing  nich  certificates.  The  person  authorized  to  issue 
age  and  schooling  certificates  sh^l  not  issue  such  certificates  until  the  minor  in  ques- 
tion, accompanira  bv  its  parent  or  guaidian,  has  peisonally  made  application  to  nim 
therefor,  and  until  he  has  received,  examined^  approved  and  fifed  the  following 
papers  duly  executed:  (1)  The  school  record  oi  such  minor,  giving  age,  nade  and 
attendance  for  current  twm,  duly  signed  by  the  principal  or  teacner.  (2)  A  duly 
attested  transcript  of  the  birth  certificate  filed  according  to  law  with  any  ofiScer 
charged  with  the  duty  of  recording  births;  or  a  passport,  or  a  duly  attested  transcript 
of  a  certificate  of  baptism  showing  the  date  of  birth  and  place  of  baptism  of  such 
minor:  or,  in  case  the  officer  authorized  to  issue  the  certificate  is  satisfied  that  none 
of  such  proofs  of  age  can  be  produced^  other  evidence  of  ace  can  be  produced,  such 
as  school  enrollment  record,  or  affidavit  of  the  piuent,  guaraian  or  custodian  of  such 
minor,  such  as  shall  convince  such  officer  that  the  mintv  is  fifteen  years  of  age  or 
upwards.  (3)  The  written  statement  of  the  person,  firm  or  corporation  in  wfaose 
service  the  minor  is  about  to  enter,  that  he  intends  to  employ  the  minor,  which 
statement  shall  give  the  nature  of  the  occupation  for  which  the  child  is  to  be 
employed.  (4)  A  certificate  signed  by  a  physician  appointed  by  the  school  board, 
w  other  public  medical  officer,  stating  that  such  minor  has  been  examined  by  him 
and,  in  hia  opinion,  has  reached  the  normal  development  of  a  minor  of  its  age  and  is 
in  sufficiently  sound  health  and  ptrmcally  able  to  be  employed  in  the  work  which 
it  intends  to  do;  Provided  howevrr.  That  no  fee  shall  be  charged  the  minor  for  such 
physician's  certificate.  Age  and  schooling  certificates  shall  be  issued  on  forms  which 
shall  be  prepared  and  [novided  by  the  comminioner  of  the  bureau  of  labor  statistics 
of  the  State  of  Calif<«ua,  and  shall  be  substantially  in  the  following  form,  to  wit: 


This  certifies  that  I  am  the  (father,  mother  or  guardian)  of  (name  of  the  minor)  and 
that  (he  or  she)  was  bom  at  (name  ol  the  city  or  town),  in  the  county  of  (name  of 
county,  if  known),  and  State  (or  country)  ot  (name)  on  the  day  (day  and  year  of 
birth),  and  is  now  (number  of  years  and  of  months)  cud. 

Sipiature,  as  provided  in  this  act. 

City  or  town,  and  date. 

There  personally  appeared  before  me  the  above  named  (name  of  person  signing) 
and  made  oath  that  the  foregoing  certificate  by  (him  or  her)  signed  is  true  to  the  beet 
of  (his  or  her)  knowlec^  and  bdief. 

I  hereby  approve  the  foregoing  certificate  of  (name  of  minor),  height  (feet  and 
inches),  complexion  (fair  or  dark),  hair  (color),  havinr  no  sufficient  reason  to  doubt 
that  (he  or  she)  is  of  the  age  therein  certified,  and  I  hereby  certify  that  (he  or  she) 
has  completed  the  prescribed  grammar  school  course  or  that  (he  or  she)  has  com- 
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8  CHILD  LABOB  UQISLATION. 

Dieted  the  equivalent  of  the  MveoUi  grade  of  the  regulai  mmmax  school  coun 
IB  a  regular  attendant  f<s  the  then  cuitent  term  at  a  reguUnv  conducted  night  m 

Signature  of  the  p«reon  s  —^  -     ''    -       —"^'---   "■^--     -^ j  _..... 

Town  or  city  and  date. 

This  certificate  bolonga  to  the  minor 
IffeBent«d  to  (him  or  her)  whenever  (he  i 
or  corporation  holding  the  Bame. 

l^e  certi6cate  as  to  the  birthplace  and  age  of  the  minor  under  sixteen  years  of  age 
ebatl  be  signed  by  hie  father,  hu  mother,  or  his  guardian;  if  a  minor  has  no  father, 
mother,  or  guardian  living  in  the  same  city  or  bnm,  bis  own  signature  to  th«  ctrtifi- 
cate  may  be  accepted  by  the  pemon  authorized  to  approve  the  same.  Every  person 
authorized  to  sign  the  certificate  prescribed  by  this  act,  who  knowingly  ceitifiee  to 
any  false  statement  therein,  is  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
ehail  be  punished  by  a  fine  oi  not  len  than  five  nor  more  than  fifty  dollan,  or  by 
imprisonment  in  the  county  jail  for  not  more  than  thirty  days,  or  by  both  such  fine 
and  imprisonment.  A  duplicate  copy  of  each  age  and  schooling  certificat«  gtanted 
under  uie  provisions  of  this  act  shall  be  kept  by  the  person  isaiuni;  such  c«nficat«, 
such  copy  to  be  filed  with  the  county  supermtendent  of  schools  in  the  county  vhera 
the  certificate  is  issued;  FrwHed,  That  all  such  copies  of  certificates  issued  between 
June  25th  and  Decembo-  25th  of  anv  year  shall  be  filed  not  later  than  December 
31st  of  such  year;  and  those  issued  between  December  25th  and  June  25th  of  the 
ensuing  year  shall  be  filed  not  later  than  June  SOIh  of  each  year.  The  county  eupfcff- 
intendent  of  schools  of  each  county  shall  file  with  the  comminioneT  of  the  bureau  of 
labor  statistics,  a  report  showing  the  number  of  wt  and  schooling  certificates  issued 
to  male  and  female  minors  and  such  other  detailed  information  as  the  commissioner 
may  require.  Said  report  to  be  filed  during  the  months  of  January  and  July  of  e«ch 
year  for  the  preceding  six  months,  aiding  June  2&th  and  December  25th  of  e*dl 
year,  and  cover  certificatee  issued  during  said  p^iods  and  on  file  in  the  office  of  the 
county  superintendent  of  schocle  as  deecribea  in  this  section,  f  D  G  L  1909  A  Utll 
as  amended  by  1915  C  625  a  10] 

XDtTOATIOHAL  RBQUISKMBNTS 

CornpuUory  adiool  atiendanee  for  Mrtain  children  under  16  unleu  actaaUy  employed; 
employer  to  nott/j  itming  offiftr  of  termination  of  employynent;  enforcement. — No  mioMr 
having  an  age  and  schoolingcertificate.  as  herembworedeacribed,  and  no  other  minor 
under  sixteen  yeanot  Bi;e,  who  vould  by  law  be  recjuired  to  attend  school,  shall, irtiile 
the  public  schools  are  in  scesion,  be  and  remain  idle  and  unemployed  for  a  poiod 
bnger  than  two  weeks,  but  must  enroll  and  attend  school:  Provided,  That  witUn 
one  week  after  any  minor  having  such  age  and  schooling  certificate  shall  have  ceased 
to  be  employed  by  any  employer,  such  employer  shalf,  in  writing,  giving  the  latest 
correct  address  of  such  minor  known  to  suai  employer,  notify  the  Msuing  officer  tiiat 
such  minor  is  no  longer  employed  by  such  employer;  and  such  issuing  officer  shsJI 
thereupaninunediatelynotifytheattendanceofncer  having  jurisdiction  intheplaceof 
such  minor's  residence,  giving  the  said  latest  known  correct  address  of  such  minor, 
that  such  minor  is  neitner  at  work  nor  in  school;  And  provided  further.  That  nosudti 
minor  shall  be  permitted  to  cease  school  attendance,  without  securing  an  ace  and 
schooling  certificate  as  provided  in  this  act.  [D  G  L  1909  A  1611  as  amended  by 
1916  C  62&  B 11] 

ALL  OCCtJPATIONS 

HODKS   OP   LABOR,  EUPLOTHKNT  CRBTinCATES,  AKD   LISTS 

^ours  (0  bt  potted  under  18;  lisU  of  minor*  under  18  and  record  of  certifieate* /or 
minort  under  IB  required;  eertifieaU  to  be  returritd  to  child;  revocation  of  eerUfieaUa. — 
Every_  person,  finn  corporation  or  agent,  or  officer  of  a  firm  or  corporation  employ- 
ing minoTB  under  the  age  of  eighteen  years  shall  keep  a  register  contitinjng  the  names 
and  addresses  of  such  minor  employees  and  shall  post  and  keep  posted  in  a  con- 
spicuous place,  in  every  room  where  such  minors  are  employed,  a  written  or  printed 
notice  stating  tho  hours  per  day  for  each  day  of  tho  weeic  required  of  such  minors, 
and  shall  keep  on  file  all  permits  and  certificates  required  ay  this  act  for  minors 
under  the  e^e  of  sixteen  yean.  Such  records  and  files  shall  be  open  at  all  times  to 
the  inspection  of  the  school  attendants  and  probation  ofBcers  and  the  officers  of  tits 
State  bureau  of  labor  statistics.  All  certificates  and  permits  shall  be  given  up  to 
such  minor  upon  his  quitting  such  employmoit.    Where  such  minor  worb  for  him* 
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self  and  not  tot  othera,  audi  minor  shall  ke«p  in  Iiis  powcMioD  such  certificate. 
Such  certificate  shall  be  subject  to  Nrvocation  at  any  time  by  such  commissioDa'  of 
the  bureau  of  labor  statiatics,  or  by  the  authority  issuing  sudi  certificate,  whenever 
such  commissioner  or  the  authority  iaauing  such  certificate  shall  find  that  conditions 
for  the  legal  issuance  ofauch  certificate  do  not  exist.  [D  G  L1909  A  1611  asamended 
by  1915  C  628  H  12] 

REGULATED  OCCUPATIONS 


•idenaofHUgal  emplogmfnt. — Any  peiaon,  firm,  corpoiatian, 
rarpoKition  that  violates  or  omita  to  comply  with  any  of  the 
foreeoing  }>roviaioiiBof  this  act,  or  that  employe  or  suffers  or  permits  any  minor  to  be 
onployraliti  violation  thereof,  isguilty  of  amiedemeanor,  and,  shall,  upon  conviction 
thereof,  be  punished  by  a  fine  of  not  lees  than  fifty  dollais  or  more  than  two  hundred 
dollars,  or  by  imprisonment  in  the  county  jail  for  not  more  than  sixty  days,  or  by 
both  such  fine  and  ImpriBDnment.  for  each  and  every  offense.  A  failure  to  produce 
any  age  and  ecbooling  certificate  or  vacation  permit  to  work  or  to  post  any  notice 
re^iuired  by  this  act  snail  be  prima  facie  evidence  of  the  illegal  employment  of  any 
minor  whose  age  and  schooling  certificate  or  permit  to  work  is  not  produced,  or 
whose  name  is  not  so  posted.  *  "  »  [D  G  L  1909  A  1611  as  amended  by  1916 
C  625  s  13] 


MnnKtrlf  AOB,  HOUBa  OV  I.&BOR,  AND  BMFLOTHBNT  CBRTmCATIS 

Employment  of  mmori  in  agnndtural  and  domiitie  labor,  tic.,  pen 

achoot  hmtri  and  of  minon  16  andovcr  al  anyti'me;   tmploymeni  of  m , -™— 

work  from  15  to  18  permitted  in  puhlie  exhibition*  mih  content  of  eornmufiorur  of  lahor 
tiatistia;  amditiom  o/_  coMoit. — Nothing  in  this  act  shall  be  construed  to  prohibit 
the  employment  of  minora  sixteen  yearB  of  ^e  or  over  at  agricultural,  horticultural, 
orviticuituraiiordomeatic  labor.  Nor  shall  anything  in  this  act  be  construed  to  pro- 
hibit the  employment  of  minors  at  agricultural,  horticultural,  or  viticultural,  or 
domestic  labor,  during  the  time  the  public  schools^  are  not  in  seemon,  or  during 
other  than  school  hours.  For  the  purpose  of  this  act,  horticultural  shall  be 
understood  to  include  the  curing  and  drying,  but  not  the  canning  of  all  varieties 
of  fruit.  Nor  shall  anything  in  this  act  oe  construed  to  prohibit  any  minor 
between  the  agee  of  fifteen  and  eighteen  years,  who  is  by  any  statute  or  statutes  of 
the  State  of  C^Ufomia,  now  or  hereafter  id  force,  permitted  to  be  employed  ae  an 
actor,  or  actress,  or  performer  in  a  theatre,  or  other  place  of  amusement,  previous  to 
the  hour  of  ten  o'clock  p.  m.,  in  the  presentation  of  a  performance,  play  or  drama, 
continuing  from  an  eoflier  hour  till  after  the  hour  of  ten  o'clock  p.  m.,  from  perform- 
ing his  or  her  part  in  such  presentation  as  such  employee  between  the  hours  often  and 
twelve  o'clock  p.  m.:  Provided,  The  written  consent  'A  the  comminioner  of  the  bureau 
of  labor  statistics  is  first  obtained.  Nor  shall  anything  in  this  act  prevent,  or  be  con- 
strued to  prohibit,  the  employment  of  any  minorj  whether  resident  or  nonresident, 
in  the  presentation  of  a  drama  or  dramatic  play  with  the  written  consent  of  the  com- 
missioner of  the  bureau  of  labor  statistics,  but  no  such  consent  shall  be  given  imless 
t^e  officer  giving  it  is  satisfied  that  the  environment  in  which  the  drama  or  dramatic 
play  is  to  M  produced  is  a  proper  environment  for  the  minor,  and  that  the  conditions 
of  such  employment  are  not  detrimental  to  the  health  of  such  minor,  and  that  the 
minor'seducatuin  will  not  be  neglected  ur  hampered  by  its  participation  in  such  drama 
ordiamatfc  play,  and  the  commissioner  may  require  the  person  charged  with  the 
issuance  of  age  and  schooling  certificates  tji  make  the  necessary  inveetieation  into 
such  conditions;  and  every  such  written  consent  shall  specify  the  name  and  i^;e  of  the 
minor  together  with  such  other  facts  as  may  be  necessary  for  the  proper  identificatioQ 
of  such  minor,  and  the  dates  when,  and  the  theatres  or  other  places  of  amusement  in 
which,  such  dramas  or  dramatic  plays  are  to  be  produced,  and  shall  specify  the 
dramas  or  dramatic  plays  in  which  the  minor  is  permitted  to  jwrticipate,  and  every 
such  consent  shall  be  revocable  at  the  will  of  the  officer  giving  it.  Dramas  and  dra- 
matic plajn  fbtil  include  the  production  of  motion- picture  plays:  Provided  howmer. 
That  nothing  herein  contained  shall  be  construed  to  permit  the  use  of  a  minor  in 
aayoccupaUon  prohibited  under  section  two  hundred  eeventy-two  of  the  Penal  Code. 
[DG  L  19D9 A  1611  >■  amended  by  1915  C  625  s  14] 
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MANtJFACTUHING   ESTABLISHMENTS 

APPLICATION   or  ACT 

Work  done  mitttde  of  ettablUhment—Vfork  shall  be  deemed  to  be  done  for  a  mann- 
fecturing  eatablishment  within  the  meaning  of  thia  act,  whenever  it  is  done  »t  uit 
place  upon  the  work  of  a  manufacturinK  eetablishment  or  upon  any  of  the  mat^cuia 
entering  into  the  product  of  the  manuUcturing  eetabliahment,  whether  under  c<hi- 
tiact  or  arrangement  with  any  person  in  cha.Tge  of  or  connected  with  such  manufac- 
turing establishment  directly  or  indirectly,  through  the  instnimentality  of  one  or 
more  contractore  or  other  third  persons.  [O  G  L  1909  A  1611  as  amended  by  1915  C 
625  fl  15] 

STREET  TRADES  IN  CITIES 


Employment  of  boyi  uiuUr  10  and  girU  under  18  in.  telling  newipapen,  muaritta, 
elc.,orinboolblMking,eU;.,^ohibiUd;  penalty  for  parent,  emolooer,  tie. — No  boy  un- 
der ten  years  of  age,  nor^l  under  eighteen  years  of  a^,  suall  be  employed,  pi 


mitted  or  suSered  to  work  at  any  time  in  or  in  connection  wiUi  tie  street  occupa- 
tion of  peddling,  boot  blacking,  the  sale  or  distribution  of  newspapers,  magasincs, 
periodi;^  or  circulars  nor  in  any  other  occupation  pursued  in  any  street  or  public 
place:  Provided  however,  That  nothing  in  this  section  shall  be  construed  to  apply  to 
cities  whose  population  is  lees  than  twenty-three  thousand  according  to  the  last  Fed- 
eral census.  Any  person,  firm,  coiiwration,  or  agent,  or  officer  of  a  firm  or  conrara- 
tiouj  or  any  parent  or  guardian  violating  the  provisions  of  this  act  shall  bo  guilty  of 
a  misdemeanor  and  upon  conviction  thereof  snail  be  punished  by  a  fine  of  not  more 
than  fifty  dollus,  or  by  impriaonnient  in  the  county  jail  for  not  more  than  sixty- 
days,  or  by  both  such  fine  and  imprisonment.  [D  G  L  1909  A  1611  s  16  as  added  by 
1915  C  626] 

REGULATED  OCCUPATIONS 

ENFOBCBUENT 


for  violation  of  the  provisions  of  this  act.  and  (o  serve  any  process  or  notice  through- 
out the  State,  The  attendance  officer  of  any  county,  city  and  county,  or  school  dis- 
trict in  which  any  place  of  employment,  in  this  act  named,  is  situated,  or  the  probatioD 
"■    w  of  eiich  county,  shall  have  the  right  and  authority,  at  all  timee,  to  enter  into 


the  educational  rights  of  childreu  and  providing  penaltiee  for  the  -^olation  of  t 
act,"  approved  March  24,  1903,  and  any  act  amending  or  suposeding  the  same: 
Provided  however,  That  if  such  attendance  or  probation  officer  is  denied  entrance  to 
such  a  place  of  employment,  any  m^istrate  may,  upon  the  filing  of  an  t^davit  by 
such  attendance  or  probation  officer  setting  forth  the  fact  that  he  has  a  good  cause 
to  believe  that  the  provisions  of  this  act,  or  the  act  hereinbefore  reared  to,  are  being 
violated  in  such  place  of  employment,  ieeue  an  order  directing  such  attendance  or 
probation  officer  to  enter  said  place  of  employment  for  the  purpose  of  i«#Hng  audi 
inveetigationa.    [D  G  L  1909  A  1611  a  17  as  added  by  C  625] 


Enjoyment  vnOKrat  legal  aulhorizalion;  minort. — All  minors  coming  within  the 
provisions  of  an  act  entitled,  "An  act  regulating  the  employment  And  nouis  of  labor 
of  children,  pr^ihibititig  the  employment  of  nunors  under  certain  ages,  prohibiting 
the  employment  ol  cortain  illiterate  minors,  providing  for  the  enforcement  hereof  by 
the  commissioner  of  the  bureau  of  labor  statistics  and  providing  penalties  for  the  vio- 
lation hereof,"  (approved  February  20,  1905)  [D  G  L  1909  A  16I1J  and  found  employed 
and  at  work  witnout  the  necessary  legal  authorization  as  provided  for  and  required 
in  said  act,  and  whose  ages  are  between  the  maximum  and  minimum  age  limits  aa  de- 
scribed in  an  act  entitled,  "An  act  to  enforce  the  educational  righta  of  children  and 
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providing  nenaltioeforviotktioa  of  Ibe  act"  [D  G  L  1909  A  3S74)  [ap[»t>yed  Much  24, 
1903),  Btutll  be  placed  or  delivered  into  the  custody  o[  the  ■chool  dutrict  authtxiliea 
ot  the  county,  city,  or  city  and  county  in  which  they  are  found  illefrally  at  work. 
[D  G  L  1909  A  1611a  a  1] 

ENTOBCBMBNT 

Powtn  of  amtmiuvmer  of  labor  tiatittiet. — llie  commianoner  o(  the  buiMU  of  labor 
etatifitica  ia  hereby  authorued,  directed  and  empowered  to  enforce  the  raoviaiona  of 
thisact.    [D  G  L  1909  A  1611a  a  2] 

SALE  OF  DRUGS  AND  UEDICINES 

BOURS  or  LABOB 

Emfioyttt  forbidden  to  mark  more  than  10  haurt  a  dag,  60  a  week;  exoeptvmt. — As  a 
measure  for  Uie  protection  of  public  health,  no  peraoa  employed  bjr  any  peraoti,  firm 
IT  corporation,  Bnall  (or  more  Uian  an  average  of  ten  hours  a  day  or  aiity  hours  a  week 
.,.._. .....,.,..,...         ,._..£■._ .  ,r other-     "  ' 


iBu.  L-um>n:uuve  calendar  days,  perform  the  worlc  of  selling  drugs  or  other  medicines, 
.T  compounding  physicians'  prescriptions,  in  aay  store,  establishment  or  place  of 
businea,  where  and  in  which  drugs  or  medicines  are  sold,  at  retail,  and  where  and  in 
which  physicians'  prescriptions  are  compcunded:  Fmmdtd,  That  the  answering  of 
and  attending  to  emergency  calls  shall  not  be  construed  as-a  violation  of  this  act. 
(D  G  L  1909A  2665  s  IJ 

Empioyerg  forbidden  to  Teqtare  or  pernat  more  than  10  hotri  a  dc^,  60  a  tivat. — No 
person,  firm  or  corporation  empbying  another  person  to  do  work  which  conststa  wholly 
OT  in  part  of  selling,  at  retail,  drugs  or  medicines,  or  of  compounding  physicians'  pre- 
acriptions,  in  any  store,  or  establishment,  or  place  of  busines  where  or  in  which  medi- 
cines are  sold  and  where  and  in  which  physicians'  prescriptions  are  compounded 
shall  require  or  permit  said  employed  person  to  perform  such  work  tor  more  than  an 
average  of  ten  hours  a  day,  or  sixty  hours  a  week  of  six  consecutive  calendar  days. 
^  1909  A  2865  s  2] 

tg. — Any  person,  1 

I  deemed  guilty  ol  .  ,  ,  . 

e  than  twenty  dollars  nor  more  than  fifty  dollars  or  by  imprisonment  for  not  ei. 

ceeding  sixty  days,  or  by  both  such  fine  and  imprisonment,  at  the  discretion  of  the 
court,    p  G  L  1909  A  2666  a  3] 

Enfbrcemml:  duliu  and  powrs  ofeommittionerof  labor  *latittie$. — The  commisaioneia 
[sic]  of  the  State  bureau  of  lalior  statistics  are  hereby  authorized,  directed  and 
empowered  to  enforce  the  provisions  of  this  act.    [D  G  L  1909  A  2665  a  4] 

EDUCATIONAL  REQUIREMENTS 

COMPULSOBT  SCHOOL  ATTENDANCE 

ChUdrenfromSlo  IS;  txemption*  from  IS  to  15  if  permiU  to  tMrhhavt  btmremved; 
other  txemptioni. — Unleai  excused,  as  hereinafter  provided,  each  parent,  guardian,  or 
other  person,  in  the  State  of  California,  having  control  or  charge  ol  any  child  between 
the  ases  of  eight  and  fifteen  years,  shall  be  required  to  send  such  child  to  a  public 
school,  during  the  time  in  which  a  public  school  shall  be  In  seedon,  in  the  city  at 
city  and  county  or  school  district  in  which  said  child  resides:  Provided,  That  should 
it  be  shown  to  the  satisfaction  of  ihe  board  of  education  of  the  citv  or  city  and  county, 
OT  of  the  board  of  tnisteee  ot  the  school  district,  in  which  such  child  resides,  that  the 
child's  bodily  or  mental  condition  is  such  as  to  prevent  or  render  inadvisable  attend- 
ance at  school  or  application  to  study,  a  certilicate  from  any  reputable  nhysician 
that  the  child  is  not  able  to  attend  school,  or  that  its  attendance  is  inadvisable,  must 
be  tak^n  as  satisfactory  evidence  by  any  such  board,  or  that  such  child  is  being 
taught  in  a  private  school,  or  by  a  private  tutor,  or  at  home  by  any  person  capable 
of  teaching,  in  such  branches  as  are  usually  taught  in  the  primary  and  grammar 
schools  of  this  State;  or  tliat  any  such  child  between  the  a^  of  twelve  and  fifteen 
has  been  given  a  permit  to  work  by  the  proper  •  *  *  oihcers  in  accordance  with 
section  two  js  1-3]  of  "An  act  regulating  the  employment  and  hours  of  labor  of  chil- 
dren, prohibiting  the  employment  of  minors  under  certain  ages,  prohibiting  the 
employment  of  certain  illiterate  minors,  providing  for  the  enforcement  hereof  by  the 
commissioner  ot  the  bureau  of  labor  statistics  and  providing  penalties  for  the  viola- 
tion hereof,"  approved  February  20,  1905  [D  OL  1909  A  1611  as  amended  by 
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1915  C  625];  or  that  no  public  school  is  located  within  two  miles,  bv  the  neucot 
traveled  read,  of  the  reuaence  of  the  child;  or  that  the  child  has  complet«d  the  pre- 
scribed grammar  school  course;  then  it  shall  be  the  duty  of  such  board  of  education  or 
boeud  of  trustees,  upon  application  of  the  parent,  or  guardian,  or  other  person  having 
control  or  charge  of  such  child,  to  excuse  such  child  from  attendance  at  school,  during 
the  continuance  of  such  defect  or  condition  upon  which  Buch  excuse  is  giaut«d:  And 
providtd  further,  That  circumstances  rcnderii^  attendance  impracticable  ot  dangtr- 
0U3  to  heald),  owing  to  unusual  storm  or  other  sufficient  cause,  shall  work  an  exemp- 
tion from  the  penalties  of  this  act.  •  »  •  [D  G  L  1909  A  3574  si  as  amended  by 
1911 C 482] 

NOTB.— (ThesDt  unendlnE  the  cMd  labor  law,  spproTed  June  S,  18IS  Bod  in  effect  Angiut  8,  iSlS, 
PTohlbHs  tlie  employment  oichQdnn  from  13  to  14  except  on  scbool  bolldayiaad  during  vicatla^  and 
permits  employment  of  children  fiom  14  to  IS  outsfda  school  bnura  and  at  any  thneup<n  campletioa  ol 
prescribed  erammaMChool  course  or  on  Bccount  ot  poverty.  This  act  also  requires  age  8>nd  Kbool  0«r. 
tifioaUs  loi  ohUdren  from  15  to  16  lor  employmcmC  during  school  hoon.] 

Penally. — Any  parent,  ouardian,  or  other  person  having  control  or  charge  of  any 
such  child,  who  shall  fail  to  comply  with  me  provisiona  of  this  act,  diall.  unlees 
excused  or  exempted  therefrom  as  hereinbefore  provided,  bo  deemed  guilty  ot  ■ 
misdemeanor,  and  upon  conviction,  shail  be  liable  for  the  fiiBt  offense,  to  a  fine  ot 
not  more  than  ten  dollars  or  to  imprisonment  for  not  more  than  five  days,  and  for 
each  subsequent  oRense  he  diall  be  liable  to  a  fine  of  not  leas  than  ten  nor  more  than 
fifty  dollars,  or  to  imprisonment  for  not  less  than  five  days  nor  more  than  twenty- 
five  days,  or  to  both  such  fine  and  imprisonment.    [D  G  L  1909  A  3574  b  2] 

Enforcement:  dutiti  ofboordt  of  education,  aUendana  officen,  etc. — The  boud  of  edn- 
cation  of  any  city  or  city  and  county,  or  the  board  of  truetece  of  any  school  district. 
shall,  on  the  complaint  of  auy  person,  make  full  and  impartial  inveetieation  of  all 
charges  against  parents  or  guardians  or  other  persona  having  control  or  charge  of  any 
such  child,  for  violation  ofany  of  the  provisions  of  this  act.  If  It  shall  appear  upon 
such  investigation  that  any  such  parent  or  guardian  or  other  person  has  violated  any 
of  the  provisions  of  this  act,  it  is  hereby  made  the  duty  of  the  secretary  of  such  board 
of  education,  except  as  hereinafter  provided,  or  the  clerk  of  such  board  of  trustees, 
to  make  and  file  in  the  proper  court  a  criminal  complaint  against  such  [urent,  guard- 
ian or  other  person,  charging  such  violation,  and  to  see  that  such  charge  isproaerutod 
by  the  proper  authorities:  Provided,  That  in  cities,  and  in  cities  and  counties,  and  in 
school  districts  having  an  attendance  officer  or  officers,  such  officer  or  officers  shall, 
under  the  direction  of  the  board  of  education,  or  the  city  superintendent  of  schools, 
or  the  board  of  trustees,  make  and  file  such  complaint,  and  see  that  such  chaige  is 
prosecuted  by  the  proper  authorities.    [D  G  L  1909  A  3574  s  3]^ 

Enforcement:  aji-poxntmenl  of  attendance  officers. — The  board  of  education  of  any 
city,  or  city  and  county,  may  appoint  and  remove  at  pleasure  an  att«ndance  officer, 
and  assistant  attendance  officers  of  such  city,  or  city  and  county,  or  the  board  of 
school  trustees  of  any  school  district  having  an  averace  daily  attendance  of  at  least 
three  hundred  children,  according  to  the  official  school  record  of  the  preceding  school 
year,  may  appoint  and  remove  at  pleasure  one  attendance  officer,  and  assistant  at- 
tendance omceia,  and  shall  fix  his  or  their  compensation  payable  from  the  county  or 
special  school  fund  of  such  city,  or  city  and  county,  or  school  district,  and  shall  pn- 
scribe  their  duties,  not  inconsistent  with  law,  and  make  rules  and  reflations  for  the 
performance  thereof:  Provided,  That  not  more  than  one  attendance  ofiicec  or  assist- 
ant attendance  officer  shall  be  appointed  for  each  seven  thousand  five  hnndred 
average  daily  attendance,  according  to  the  official  school  record  of  the  procediu 
school  term,  or  additional  fraction  thereof,  greater  than  three  thousand  five  nundred, 
in  any  city,  or  city  and  county,  or  school  district  in  which  such  attendiuica  officer 
and  assistant  attendance  officers  are  appointed  to  serve.  The  authority  appointing 
such  attendance  officer  and  assistant  attendance  officers  in  such  city,  city  and 
county,  or  school  district  may  also  appoint  and  remove  at  pleasure  one  or  more 
deputy  attendance  officers,  to  serve  without  compensation.  The  board  of  aupervieon 
of  any  county,  unless  provision  be  made  otherwise  by  statute  for  paid  attendance 
officetH.  upon  the  petition  of  a  majority  of  the  boards  of  tnwteee  oi  the  school  dis- 
tricts otthecounty  which  are  not  proviaed  with  paid  school  attendance  officers,  shall, 
upon  the  nomination  of  the  county  euperinteaocnt  of  schools,  appoint  and  remove 
at  pleasure  an  attendance  officer  and  assistant  attendance  offic^^,  and  ^all  fix  his 
or  their  compensation  payable  from  the  general  fund  of  the  county,  and  shall,  upon 
the  recommendation  or  tne  county  superintendent  of  schools,  prescribe  their  duties 
not  inconsistent  with  law,  and  make  mles  and  regulations  for  the  performance 
thereof:  Provided,  That  not  more  than  one  attendance  officer  shall  be  appointed  for 
each  seven  thonsand  five  hundred  average  daily  attendance  in  the  portion  of  the 
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ooanty  in  irhich  such  officcn  sbftU  be  appointed  to  serve,  acoording  to  the  official 
ediool  recOTtl  of  the  preceding  school  term,  or  additionBi  fiaction  thereof,  greater 
than  three  thotuand  five  hundred-  such  officers  shall  serve  in  sudi  portbns  of  the 
county  as  are  not  otherwise  provided  with  paid  attendance  officers.  The  board  of 
supcTvigois,  upon  the  recommendation  of  the  county  superintendent  of  schools,  may, 
m  itA  discifitiOQ,  appoint  and  remove  at  pleasure  one  or  more  peiscHia  to  act  as 
deputy  attendance  officer  or  officers,  to  serve  without  compensatioa.  The  actual, 
neceaeary,  incidemlal  traveling  expenses  of  such  attendance  officer,  and  assistant  at- 
tendance officeiB,  and  deputy  attendance  offi^cers  of  such  county,  incnired  in  the 
performance  of  their  duties  under  the  direction  of  the  county  superintendent  of 
schools,  when  sworn  to  and  whoi  approved  by  such  superintendent,  may  be  ordwed 
paid  by  such  board  of  supervisors,  out  of  the  general  tund  of  the  county.  [D  G  L 
1909  A  3574 a  Abb  amended  by  1916  C  461] 

ALL  OCCUPATIONS 

HOURS  or  liABOR 

One  day  of  rat  in  ttven;  exception. — Every  person  employed  in  any  occupation  (A 
labor  shall  be  entitled  to  one  day's  rest  therefrom  in  seven;  and  it  aboil  be  unlawful 
tot  any  employer  of  labor  to  cause  his  employees,  or  any  of  them,  to  work  more  than 
six  days  in  seven:  Provided  hovxnxr,  That  the  provisions  of  this  section  shall  not 
^ply  to  any  case  of  emergency.    [D  G  L  1909  A  3952  s  11 

Definition. — For  the  purpoeee  of  this  act,  the  term  day  s  rest  shall  mean  and  ^ply 
to  aU  cases,  whether  the  employee  is  engaged  by  the  day,  week,  month,  or  year,  and 
whether  the  work  performed  is  done  in  the  day  or  night  time.    [D  G  L  1909  A  3952 


"l^ 


JiitdemeanoT. — Except  in  cases  where  a  different  punishment  is  prescribed  by  this 
Code,  every  offense  declared  to  be  a  misdemeanor  is  punishable  by  imprisonment  in 
a  county  jail  not  exceeding  six  montbsor  by  aflnc  not  exceeding  five  hundred  dollars, 
or  by  botn.    [Deering's  Penal  Code  1909  section  19] 


Jftnors  entitled  to  leaga  unte*»  claimed  by  porent.— The  wages  of  a  minor  employed 
in  service  may  be  paid  to  him,  until  the  parent  or  guardian  entitled  thereto  gives  the 
employer  notice  that  he  claims  such  wages.    [Deering's  Civil  Code  1909  section  212] 

SAWMILLS,  LOGGING  CAMPS,  ETC. 

HOUaS  OF  LABOR 

On*  hour  for  midday  meal  required.— Ever^  person  corporation,  copartnership,  or 
company  operating  a  sawmill,  shake  mill,  shingle  mill,  or  logging  camp,  in  the  Stale 
of  California,  shall  allow  to  his  or  its  employees,  workmen,  and  laborers  a  period  of 
not  leas  than  one  hour  at  noon  for  the  midday  meal.    [D  CivC  1909  Appendix  p  827  si] 

Penalb/.—Aay  person,  corporation,  copartnership,  or  company,  his  or  its  agenla, 
servants,  or  managers,  violating  any  of  the  provisions  of  this  act  shall  be  guilty  of  a 
mislemeanor,  and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  more 
than  two  hundred  dollars  nor  less  than  one  hundred  dollars  for  each  violation  of  the 
provisions  of  this  act.    [D  Civ  C  1909  App  p  827  s  2] 


MIMtMUH  AOR 

Emplwment  vnder  16  in  ringing,  dancing,  rope  walking,  aerobatie  per/o  ._  ._.., 
tic.,  prohibiUd;  penatb/  for  parent,  employer,  etc.;  eEMpIwm*.— Anv  person,  whether 
IS  parent,  relative,  guardian,  employer,  or  otherwise,  having  tLe  care,  custody, 

(631) 
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or  coDtroI  of  any  child  under  the  age  of  aixleen  yean,  who  eihibita,  luea,  or 
employs,  or  in  any  manner,  or  under  any  pretense,  sells,  apprentices,  ^ves  aw«y, 
letfl  out,  or  diaposea  of  any  such  child  to  any  person,  under  any  name,  title,  or  pre- 
tense, for  or  in  any  business,  exhibition,  or  vocation,  injurious  to  the  n»lth  or  dan- 
gerous to  the  life  or  limb  of  euch  child,  or  in  or  for  the  vocation,  occupation,  service, 
or  purpose  of  Hineing,  playing  on  musical  instruments,  rope  or  wire  walking,  dancing, 
begging,  or  peddling,  or  as  a  gymnast,  acrobat,  contortionist,  or  rider,  in  any^  plsc« 
whatsoever,  or  for  or  in  any  obscene,  indecent  or  immoral  purposes,  exhibition,  or 
practice  whatsoever,  or  for  or  in  any  mendicant  or  wandering  busineM  whatsoeve*, 
or  who  causes,  procures,  or  encour^es  such  child  to  enoage  therein,  is  guilty  of  ft 
miademeanor,  and  punishable  by  a  fine  of  not  less  than  mtv  nor  more  than  two  hun- 
dred and  fifty  dollars,  or  by  imprisonment  in  the  county  JHil  for  a  term  not  exceeding 
six  months,  or  by  both  such  fine  and  imprisonment.  Nothii^  in  this  section  con- 
tained applies  M  or  a&ects  the  employment  or  use  of  any  euch  child,  as  a  sin^  or 
musician  in  any  church,  school,  or  academy,  or  the  teaching  or  learning  of  the  science 
or  practice  of  music;  or  the  employment  of  any  child  as  a  musician  at  any  concert 
or  other  musical  entertainment,  on  the  written  consent  of  the  mayor  of  the  city  <* 
president  of  the  board  of  trustees  of  the  city  or  town  where  such  concert  or  entertain- 
ment lakes  place.    [D  Pen  G  1909  s  272] 

OntTI  dali<Ba.-~T:hls  section  vas  held  constltutiimal. —Ex  parte  Web«r,  U»  CbI.  392,  M  Pu.  SB  (IMK), 

Opinion— The  provisions  of  DeeiiQg's  Oenaral  laws,  1909,  j»-"""  — •— • '—  •--——— 

482  ol  the  Acta  of  1911,  and  the  provlsfona  —■•--  -  ' •'- 


3,  chapter  211  oI  the  Acts  of  1913— do  not  apply  to  a  nonresident  child  Umpanril r 
Kiuiui  n™  ai~in,o..^  suoh  Child  l3  entitled  to  enmge  in  any  employmant  with  a  theatrics  1  company 
wbkli  isnotaipressly  prohlbllddby  the  terms  oClhB  above  sactioQ.-AItonie)'  General  (1912). 

Employment  under  16  in  nnging,  dancing,  rope  waiting,  aerobatic  prrformanctt, 
tte.,  prohibited;  penalty  for  employer,  etc. — Every  person  who  takes,  receives,  hiiee, 
employs,  ubgb,  exhibits,  or  has  in  custody,  any  child  under  tiie  age,  and  for  any  of 
the  purpoaea  mentioned  in  the  preceding  section,  is  guilty  of  a  like  offense,  and 
punishable  by  a  like  punishment  as  therein  provided.    (D  Pen  G  1909  s  273] 

MESSENGERS 

MtHtUim  AOE 

Tol  placet  prohibited;  misdemeanor /or  company  or  peratm.- 


tion  or  person  engaged  in  the  delivery  of  packi^es,  letters,  notes,  messages,  or  otfaar 
matter,  and  every  manager,  superintendent,  or  other  agent  of  such  person,  corporm- 
tion,  or  association,  who  sends  any  minor  in  the  employ  or  under  the  control  otuay 
such  person,  corporation,  asaociation,  or  agent,  to  the  keeper  of  any  house  of  prosti- 
tution, variety  theater,  or  other  place  of  questionable  repute,  or  to  any  person  con- 
nected with,  or  any  inmate  of,  such  bouae,  theater,  or  other  place,  or  who  permits 
such  minor  to  enter  such  bouse,  theater,  or  other  place,  is  guilty  of  a  misdemeanor.* 
[D  Pen  C  1909  a  273e] 

Sending  minors  tender  18  to  taloora,  immoral  plaees,  etc.,  pnAihiUd;  miidaneimor for 
parent,  employer,  etc. — Any  person,  whether  aa  parent,  guardian,  employer,  or  other- 
wise, and  any  firm  or  corporation,  who  as  employer  or  otherwise,  shall  send,  direct, 
or  cause  to  be  sent  or  directed  1o  any  saloon,'  gambling  house,  house  of  prastitution, 
or  other  immoral  place,  any  minor  under  the  age  of  eighteen,  is  guilty  of  a  miade- 
meanor."   [D  Pen  C  1909  s  273fl 

ALL  OCCUPATIONS 


T  wnrdi  and  apprentices;  exwpliong. — Evwy  neiBon  having 

_  Dtrol,  either  as  a  ward  or  an  apprentice,  wno,  except  in 

vinicultuial  or  horticultural  purstiits.  or  in  domestic  or  household  occupations,  requires 
such  child  to  labor  more  than  eight  hours  in  any  one  day,  ia  guilty  of  a  miademeauor.' 

[D  Pen  C  1909  a  651] 

>  PioprietDr  ot  sbIood,  etc.,  is  prohibited  by  D  Fen  C  1309  s  39Tb  tram  permitting  minor  tmd«r  IS  to 
visit  luch  place,  butsKtlon  does  not  apply  to  parents  olsucb  children  or  to  Kuardliiu  ol  their  wanli. 
■  Forpewlty  tor  misdemeaooT  see  page  13.    (Deerhig'a  Penal  Code,  1900,  sectloa  19). 
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STREET  RAILWAYS 


Taeive  Jurors  a  day's  work  Jot  certain  employe^:  pay  for  overtime. — Twelve  houn* 
labor  constitutes  a  day's  work  on  the  part  of  driven,  and  conductoni,  and  gripmen  cit 
street  cars  for  the  carnage  of  passeD^ers.  Any  contract  for  a  greater  number  of  houn' 
labor  in  one  day  shall  be  ana  is  void,  at  the  option  of  the  emplnyee,  without  re^rd 
to  the  terms  of  eniployment,  whether  the  t«me  be  by  the  hour,  dav,  week,  month, 
or  any  other  period  of  time,  or  by  or  according  to  the  trip  or  tripe  that  the  car  may, 
mi^t,  or  can  make  between  the  termini  of  the  route,  or  any  lees  distance  thereof. 
Any  and  every  pereon  laboring  over  twelve  hours  in  one  day  m  driver,  or  conductor, 
ot  sripman,  on  any  street  railroad,  shall  receive  from  his  employer  thirhr  cents  for 
each  hour's  labor  over  twelve  hours  in  each  day.  [Deering's  Political  Code  1909  sec- 
tion 3246] 

8uiU  to  retmxr  maget  including  pay  for  overUme. — In  actions  to  recover  the  value 
or  price  of  labor  unaer  section  three  thousand  two  hundred  and  forty-six  [3246]  ot 
this  Code,  the  plaiotifl  may  include  in  one  action  his  claim  for  the  number  of  days, 
and  the  number  of  hours'  work  over  twelve  hours  in  each  day,  performed  by  him  for 
the  defendant,  and  the  court  shall  eichide  all  evidence  of  ^rcement  to  labor  ovw 
twelve  hours  in  one  day  for  a  leas  price  than  thirty  cento,  and  the  court  shall  exclude 
any  receipt  of  payment  for  hoiiia  of  labor  over  twelve  hours  in  one  day,  unless  it  be 
established  that  at  least  thirty  cents  for  each  hour  of  labor  over  twelve  hours  in  one 
day  hae  been  actuallyjaid,  and  a  partial  payment  shall  not  be  deemed  or  considered 
a  payment  in  full.    Jd  Pol  C  1909  s  3247] 

Applieation  of  section  Si47. — The  provisions  of  sections  three  thousand  two  hundred 
and  forty-seven  [3247]    "••<)(  this  Code  are  applicable  to  every  contiact  to 


labor  made  by  the  persons  named  in  section  three  thousand  two  him<^«d  and  forty- 
ax  [3246].    ID  Pol  C  1909  s  3249] 

Penally. — No  person  shall  be  employed  as  conductor,  or  driver,  or  gripman,  on  any 
street  railroad,  for  more  than  twelve  hours  in  one  day,  except  as  in  tMa  act  providea, 
and  any  corporation,  or  company,  or  owner,  or  agent,  or  superintendent,  who  know- 
ingly employs  any  person  in  such  capacity  for  more  than  twelve  hours  in  one  day, 
in.  violation  of  the  terms  of  this  act,  shall  forfeit  the  sum  of  fifty  dollars  as  a  penalty 
for  Budh  offense,  to  the  use  of  the  person  proeecutine  any  action  therefor,  and  any 
number  of-forfeits  may  be  prosecuted  in  one  action.    jfD  Pol  C  1909  s  3250] 


HOinta  OF  L&BOR  AND  BEATS  FOB  GIBLB 

Eight  hnm  a  day,  48  a  week;  harvettinq,  canning,  etc.,  fruit  or  vegetables  excepted; 
other  exceptiont. — No  female  shall  be  employed  in  any  manufacturing,  mechanical  or 
mercantile  establishment,  laimdry,  hotel,  public  lodging  house,  apartment  hovise, 
hospital,  place  of  amusement,  or  restaurant,  or  telegraph  or  telephone  eetablishment 
or  office,  or  by  any  express  or  transportation  company  in  this  State  more  than  eight 
hours  during  any  one  day  or  more  than  forty-eignt  ho\irH  in  one  week.  The  hours 
of  work  may  be  bo  arranged  as  to  permit  the  employment  of  females  at  any  time  so 
that  they  shall  not  work  more  than  eight  hours  durmg  the  twenty-four  hours  of  one 
day.  or  forty-eight  hours  during  any  one  week;  Provided  houiever,  That  the  provisiono 
'  of  tnis  section  m  relation  to  hours  of  employment  shall  not  apply  to  nor  affect  the 
harvesting,  curing,  canning  or  drjdng  of  any  variety  of  periahabie  Emit  or  v^tetable, 
nor  to  graduate  nitfses  in  hospitals.    [1911  C  258  as  amended  by  1913  C  352  s  1] 

OnwtddcMgtu.— TblsMctlm  was  betd  oonstltatlaul:  sxempllonof  canDlng  indiutiies,  etc.,  bald  not 
dtscrtmlnatim.— lllUir  0,  Wilson,  102  Csl,  687:  336  V.  S,  373  (IHlil,    Forblddmg  women  student  nurua 


, . _Br  than  certBin  h , 

Boaiey  t.  UcLaugblln,  336  U.  e.  ^  (leiS). 

OpMmi.— The  Xatnle  does  aat  applr  to  stenographcn  and  clwki  vorklnti  In  offloM,  except  such  H 
■re  workhig  in  tatacraph  ei  telmbone  omces,  enprrsa  or  transportatlnn  compaaJw,  or  In  manufacturing, 
macbanlcal,  or  nMrcaiitlle  WtblMunenls,  laundries,  hotels,  or  reatauiants— A  Hornet  (ienoral  nni). 

I«bel*r&,tallTGl«rki,aiidpackanln  canning  tstablubment!,  have notlilng  to  do  with  thehandllngof 
the  perWnbl*  fruita  and  TaintBbles,  belora  thBv  have  tMcoma  praaarved  by  Iha  various  measures  used 
in  curing,  cannbUcrdTTfnsthemr.  ThmaempIoyeesconiewllfilnthBpiirvlew  of  theact,  but  not  within 
thepurvMW  o(  the  axcq>llon.  Women  employed  In  liandling  ol  part^haMe  goods,  other  than  perishable 
hulu  or  YtgetabMa,  are  within  the  purview  ot  the  act,  but  not  witiihi  the  purview  ol  the  BicepUon.— 
Attorney  Oenaal  (1911). 

Thetact  that!  womanllsstockholder  or  director  oraoorporatlon  does  not  rsllsvBthB  corporation  Irom 
the  provfskma  of  ttils  aeotloa.  If  she  Is  employed  by  the  corparalloa  and  paid  a  salary  or  wages  by  It, 
the  oorporation  then  cornea  within  the  provisions  of  the  statuli,  and  all  oliia  rsitrlctlaos  t>ecome  appli- 
cable to  such  amplaynunt.— Attorney  Ueneral  (19I2|. 
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SeaU  to  be  providtd  ami  tittir  nte  permitted. — Every  employer  in  any  manulttcturiiK, 
mechftnicol  or  mercantile  efltubliBhinent,  laundry,  hotel,  or  restaurant,  or  other  eetab- 
liahmeDt  employing  any  female,  ehall  provide  suitable  scats  for  all  female  employee, 
and  ehall  permit  them  to  use  such  seats  when  they  are  not  engaged  in  the  active  dulieg 
of  their  employment.     [1911  C  25S  as  amended  by  1913  C  352  h  2] 

Enforcement:  pmceri  of  eommisxioner  of  labor  stalistia. — The  bureau  of  labrr  Mati»- 
tice  ahall  enforce  the  proviaiona  of  this  act.  The  commissioner,  his  deputies  and 
agents,  ehall  have  all  pnwere  and  authority  of  eheriftB  or  other  peace  officera,  to  make 
arrests  for  violations  of  the  provisioDB  of  ttus  act,  and  to  serve  .ill  processes  undnolicei 
thereunder  throughout  the  State.    Iieil  C  2SS  as  amended  by  1913  C  352  e  3) 

Penalty. — Any  employer  who  ahall  pennit  or  require  any  female  to  work  in  any  o( 
the  places  mentioned  in  section  one  store  than  the  number  of  hours  provided  for  in 
this  act  during  any  day  of  twenty-four  hours,  or  who  shall  fail,  neglect,  or  refiue  to 
eo  arrange  the  work  of  femaleeinhisemployBo[sic]  that  they  shall  not  work  mote  than 
the  number  of  houiB  provided  for  in  this  act  dunng  any  day  of  twenty-four  honn, 
or  who  shall  fail.  Defect,  or  refuse  to  provide  auitoble  seats  as  provided  in  spctinii 
two  of  this  act,  or  who  shall  permit  or  Buffer  any  overseer,  superintendent,  fnreman. 
or  other  agent  of  any  such  emjiloyer  to  violate  any  of  the  nrovisions  of  this  act,  ehall 
be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished  for  a  first 
offense,  tyy  a  £ne  of  not  leas  than  twenty-five  dollars  nor  more  than  fifty  dollars^  for  a 
second  onense,  by  a  fine  of  not  leas  than  one  hundred  dollars  nor  more  than  two  hun- 
dred and  fifty  dollaiB;  or  by  imprisonment  for  not  more  than  fdxty  days,  or  by  both 
such  fine  and  imprisonment.    •    »    •    [1911  C  258  as  amended  by  1913  C  352  s  4] 


Period  of  rat  after  16  hours'  tcorh  for  certain  emphyeeg;  9  orlj  Iioun  a  Atif  for  certain 
telegraph  and  telephone  operators;  application  of  act;  exceptiora. — It  ^lall  heieafter  be 
unlawtui  for  any  corporation  or  receiver  operating  any  line  of  steam,  electric  iaib(«d, 
or  other  railway,  in  whole  or  in  part,  in  this  State,  or  an^  officer,  agent  or  representa- 
tive of  such  corporation  -to  require  or  knowingly  permit  any  conductor,  motorman, 
engineer,  fireman,  brakeman,  train  dispatcher,  or  telegraph  operator  to  be  or  remain 
on  duty  tor  a  longer  period  than  sixteen  consecutive  hours.  And  whenever  any  such 
employee  of  such  common  carrier  shall  have  been  continuously  on  dutv  for  siiteea 
hours  he  shall  be  relieved  and  not  required  or  permitted  t^in  tis  go  on  duty  until  be 
has  had  at  least  ten  consecutive  hours  off  duty;  and  no  such  emplovee  who  has  been 
on  duty  sixteen  hours  in  the  aggregate  in  any  twenty-four-hour  perioa  ehall  be  required 
or  permitted  to  continue  or  a^in  go  on  duty  without  having  had  at  least  eight  con- 
secutive hours  off  duty:  Provided,  That  no  operator,  train  dispatcher,  or  ouier  em- 
ployee who  by  the  use  of  the  tel^raph  or  telephone  dispatches,  reports,  transmiti, 
receives  or  delivers  orders  pertaining  to  or  affecting  train  movements  shall  be  required 
or  permitted  to  be  or  remain  on  duty  for  a  longer  period  than  nine  hours  in  any  twraity- 
four  hours,  in  all  towers,  offices,  places,  and  stations  continuously  operated  nightand 
day,  nor  lor  a  longer  period  than  thirteen  hours  in  all  towers,  offices,  places  and  sta- 
tions operated  only  during  the  daytime,  except  in  case  ot  emergency;  when  the 
1 jg  named  in  this  proviso  may  be  permitted  to  be  and  remain  on  duty  for  four 


additior 


week:  Provided,  Thattheprovisionsofthia  act  shall  notapplvinany  case  oi  casual^ 

navoidable  accident,  or  the  act  of  God;  nor  where  the  clelay  was  the  result  of » 

«  not  known  to  the  carrier  or  its  officer  or  agent  in  charge  of  such  employee  at  the 
i  said  employee  left  a  terminal,  and  which  could  not  have  been  foreseen:  Avi 
prot>vJ«d/urtA«r,  That  the  provieiona  of  thia  act  shall  not  apply  to  the  crews  of  wrecking 
'■  '■     ■  """  "  ■"■     '  ■    ■  ■      ' 226] 


Penalty  for  railroad  compantj. — Any  corporation  or  receiver  operating  a  line  of  nit 
road  in  whole  or  in  part  within  thie  State,  who  shall  violate  any  of  the  provisioiiB  of 
this  act  shall  beliable  to  the  State  of  Caliiomiain  a  penalty  of  not  lees  than  two  huiwhwi 
dollars  nor  more  than  one  thousand  dollars  for  each  oSense,  and  such  penalties  shall 
be  recovered  and  suit  therefor  shall  be  brought  in  the  name  of  the  Stat«  of  California 
in  any  court  having  jurisdiction  of  the  amount  in  any  county  into  or  throt^  which 
said  railroad  may  pass.  Such  suit  or  suits  may  be  brought  either  by  the  attorney 
general  of  Uie  State  or  under  his  direction  by  the  district  attorney  ot  any  county  " 

"  Bm  eourt  decision  on  page  7  (Now  York). 

<684) 
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city  and  county  in  the  State  of  California  into  or  thniurh  which  Md  rulio*d  may 
paw.     fieil  C4S4b3) 

Penalty  for  TaHroad  officiaU.—Any  officer,  agent  or  repreBcntative  of  any  corporation 
or  receiver  operbtinK  any  line  of  railroad  in  wboie  or  in  part  within  tbu  State,  who 
shall  violate  aaj'  of  tlie  provisions  of  this  act  ahall  be  deemed  guilty  of  a  misdemeanor, 
and  upon  conviction  therefor  ahall  be  puniahed  by  a  fine  of  not  lesa  than  one  hundred 
dollaiB  nor  more  than  five  hundred  dollars  for  each  oKense,  or  by  confinement  in  the 
county  jail  for  not  leas  than  ten  nor  more  than  siitydayB,  or  by  both  fine  and  imprison- 
ment, and  mit?h  peiBon  so  offending  may  be  prosecuted  under  this  section,  either  in 
the  county  where  such  person  may  be  at  the  time  of  cammi«ion  of  the  offense,  or  in 
any  county  where  such  employee  baa  been  permitted  or  required  to  work  in  violation 
«f  this  act.    [ieilC484e4] 

Nov.— |8«ctlaD9 1  >n<I  S  of  chutar  «M  ol  tlu  Aoti  o[  mi  bava  Immi  omitted  «  tbay  art  apputnllT 
oonrwl  by  mtliio  1  dI  tbe mat obaipta  unmdsd  by  ohaptar  XMotOn  Aou  ol  19U.]    |l«l  C  MTa  1,  6] 

SELLING  GOODS  OR    ENGAGING  IN  BUSINESS 


Night  iBork  prohibited  vnder  18. — It  shall  be  unlawful  for  any  minor  under  the  age 
of  eighteen  yeais  to  vend  and  sell  goods,  engage  in,  or  conduct  any  bueinea  between 
the  hours  of  ten  o'clock  in  the  evening  and  five  o'clock  in  the  morning.     [1911 C  G88  e  1] 

Penally. — Any  person  violating  any  of  the  proviaions  of  this  act  shall  be  guilty  of  a 
misdemeanor  and  shall,  upon  conviction  thereof,  be  punished  by  a  fine  of  not  more 
than  twenty  dollan,  or  by  imprisonment  for  not  more  than  ten  days,  or  by  both  such 
fine  and  imprisonment  for  eacn  offense.    [1911  C  €88  s  2] 

UtNES  AND  SMELTERS 

HOURS  OF  LABOR 

Eight  hourt  a  day;  exceptiont. — The  period  of  emplo^ent  for  all  persons  who  are 
employed  or  engaged  in  work  in  undeiground  mines  in  search  of  minerals,  whether 
base  or  precious,  or  who  are  engaged  in  such  underground  mines  for  other  purposes, 
or  who  are  employed  or  engaged  in  any  other  undeiground  workings  whether  for  the 

Surpoee  of  tunneling,  making  excavations  or  to  accomplish  any  other  purpoee  or 
eei^,  or  who  are  employed  in  Hmelteis  and  other  institutions  for  the  rMuction  or 
ifHBnii^  of  ores  or  metals,  shall  not  exceed  eight  hours  within  any  twenty-four  hours, 
and  the  hours  of  employment  in  such  employment  or  work  day  shall  be  consecutive, 
excluding,  however,  any  intermieeion  of  time  for  lunch  or  meals:  Provided,  That,  in 
case  of  emergency  where  life  or  property  is  in  imminent  danger,  the  period  may  be  a 
longer  time  during  the  continuance  of  the  exigency  or  emergency.    [1913  018691) 

Penalty.— Xay  person  who  shall  violate  any  provision  of  this  act,  and  any  pereon 
who  as  foreman,  manager,  director  or  officer  of  a  comoration,  or  as  the  employer  or 
superior  officer  of  any  person,  shall  command,  persuade  or  allow  any  person  to  violate 
any  provision  of  this  act,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction  shall 
be  punished  by  afineof  not  leas  than  fifty  dollars  {*&0,00)  nor  more  than  three  hundred 
doUara  (tSOO.OO),  or  by  imprisonment  of  not  more  than  three  months.  And  the  court 
shall  have  discretion  to  impose  both  fine  an  J  imprisonment  as  herein  provided.  [1913 
G1S6  a  2] 

Onirf  ikclttoii.— A  lormer  acton  theabovmublert  was  held  consiltutioiml;  the  provision  that  the  hours 
olUbor  shall  ba  oonwraitlTe  vu  held  to  b«  a  matter  o(  le^latlve  policy,  not  rtvlmrable  by  tbeoouns.— 
£i  parU  ICarUn,  IM  Fac  2U  (19m). 

IMMORAL  AND  ILLEGAL  OCCUPATIONS 

HlNlMt;!!   AGE   AND    EKFORCBHENT 

Employment  ageneie*  Jorfndden  U>  tend  boyt  vnder  tl  or  girlt  of  any  age  io  immoral 
•placet.  Of  minor*  under  18  to  itihont,  etc.,  or  to  ecct-pt  applienlioni  of  children.— tio 
licensed  person  conducting  an  employment  agency  shall  send  or  cause  to  he  sent  any 
woman  or  minor  under  the  age  of  twenty-one  years  as  an  employee  to  any  house  of  ill 
fame  or  to  any  houseor  place  of  amusement  for  immoral  pnrpoaeaor  to  places  resorted 
to  for  the  purpose  of  prostitution,  or  gambling  houses,  the  character  of  which  such 
licenaed  person  could  have  ascertainea  ujion  reasonable  inquiry.    No  licensed  person 
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ahtill  eemd  any  minor  under  the  age  of  eighteen  yearB  to  any  ealonn  or  place  where 
intoxicating  liquors  are  enid  to  be  consnimed  on  the  premiaes.  No  licensad  person  ahall 
knowingly  permit  any  persons  of  bad  character,  pnistitut£B,  gamblers,  intoxicAled 
penona  or  procuren  to  frequent  such  agencies.  No  licensed  person  shall  accept  any 
application  for  employment  made  by  or  on  behalf  of  any  child,  or  shall  place  or  aniit 
in  placing  any  euch  child  in  any  employment  whatever  in  violation  of  the  chiU 
labor  law,    •    •    •    (1913  C  282  b  14  ae  amended  by  1915  C  551) 

Penulh/.—Aay  peraon,  firm,  corporation  or  their  agents  or  representatives  violating 
ca-  omitting  to  comply  with  any  of  the  provifuons  of  this  act  shall  be  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  lew  tbaa  fifU 
dollars  or  more  than  two  hundred  and  fifty  duliara  or  by  imprisonment  for  a  perina 
of  not  more  than  sixty  days  or  by  both  such  fine  and  imprisonment.    [1913  C  282  alB| 

Patteri  o/commiuiuner  of  labor. —'the  commissioner  of^labor,  his  deputies  and  agents 
shall  have  the  power  aud  an thoriU'  of  sheriffs  and  other  peace  officers  to  make  Arreato 
for  violations  of  the  provisions  of  this  act  and  to  serve  any  process  or  notice  throughost 
the  State.    [1913  C  282  e  19) 

IMMIGRAKTS 

BNPORCEUENT   OF   COMPULSORY    SCHOOL    A7TSKDANCB    AKn    CBILn   LABOR    LAWS 

CommtUorv  tdiool  atltndanct  lavt. — The  commission  [of  immigration  and  bouMng) 
*  ■  *  shall  procure  from,  or  with  the  consent  of,  the  Federal  authorities,  complete 
lists  riving  the  names,  i^esand  destination  within  the  Stitte  of  all  immigrant  childrai 
of  school  age,  and  siich  other  facts  as  will  tend  to  identify  them,  and  snail  forthwith 
deliver  copies  of  such  lists  to  the  si^perintendent  6i  public  instruction  or  the  sevcnl 
boards  of  education  and  school  boards  in  the  respective  localities  within  the  State  to 
which  saidchildrenshallbedestined,  toaidin  theenforcementof  theptoviaonsof  the 
education  law  relative  to  the  compulsory  attendance  at  school  of  children  of  Kbool 
age.    •    *    •    [1913  0  318  sGl 

Child  labor  laiet,  ttc. — With  the  further  object  in  view  of  bringing  to  the  immigrant  the 
best  protection  the  State  can  aSord,  it  shall  be  the  duty  of  the  commisBitm  to  call  to 
the  attention  of  the  proper  authoritieaany  violatdons  it  may  discover  of  *  "  *  the 
child  labor  laws,  the  employment  of  women,  factory  inspection  laws,  weekly  day  d 
rest  laws  •  "  •.  [l913C318se] 
Powen  o/eommtMion  of  immigriitvm  and  houting. — The  commission  shall  have  the 
;ht  to  demand  of  all  officials.  State,  coimty  and  municipal,  and  it  shall  he  the  duty 
said  ofbcials  to  supply,  sitchinformationand  references  to  records  as  will  oiahletM 
L-ummission  to  carry  into  effect  the  provisionsftnd  intent  of  this  act;  and  diall  have  the 
right  to  enter  upon  private  property  to  make  inveetigation  for  the  purposes  of  carryinf 
out  the  pro\  isions  of  this  act.  For  the  nurpoae  of  carrying  out  lully  the  intent  ana 
spirit  of  this  act,  theniid  commission  shall  havefull  power  and  authority  to  gatberaojr 
aud  all  such  evidence  as  it  may  deem  proper  and  necessary  in  order  to  present  the  tame 
to  theproperauthoritiesfoT  the  purpose  of  instituting  prosecutions  againstany  and  all 
persons,  firnis  or  corporations  found  violating  any  of  the  laws  of  any  municipality, 
county  or  of  the  State  or  of  the  Federal  Govranment,  concnning  any  of  the  matlen 
in  this  act  referred  to.    [1913  C  318  a  9] 

ALL  OCCUPATIONS 

HiNiMuu  wAGB,  HotJKa  AND  coNornoNS  of  labok 

Induttnal  wtlfnre  eommiuion  esiahlUhed;  orgrmimtion. — There  is  bereb_y  establidied 
a  commission  to  he  known  as  the  industrial  welfare  commiaaioD,  hereinafter  called 


rig! 
ofs 


._  ....    6aid  commiaaion  shall  be  composed  of  five  piereons,  at  least  one  ot 

whom  shall  boa  woman,  and  allot  whom  shall  be  appointed  by  the  governor  as  follovx 
Two  for  the  tenn  of  one  year,  one  for  the  term  of  two  years,  one  for  the  term  of  three    . 
years,  and  one  for  the  t«in  of  four  years:  Provided  however,  Thut  at  the  expiraticai  of    ' 
their  respective  terms,  their  successors  shall  be  appointed  to  serve  a  full  term  of  font 
years.    Any  vacancies  shall  be  similarly  filled  for  the  unexpired  portion  of  the  term 
m  which  the  vacancy  shall  occur.    Three  members  of  the  commission  shall  constituls 
a  quorum.    A  vacancy  on  the  commission  (diall  not  impair  the  right  of  the  remib- 
ing  members  to  perform  all  the  duties  and  exercise  all  the  powera  and  authority  tf    I 
the  commission.    [1913  C  324  s  1]  I 
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diem  while  eng^ed  in  the  perfornunce  of  their  nfficial  duties.     The  commiflBLon  may 
employ  a  secretary,  and  suea  expert,  clerical  and  other  asaistanta  as  may  be  neceasuy 

to  carry  out  thepurpoflesof  thiBact.and  shailfix  thecompenaationof  suchemp'    

and  may,  also,  to  carrv  out  such  purposes,  incur  ruwonable  and  neceeaary  offi 

other  expeDsee,  including  the  necesary  traveling  expenses  of  the  members  of  the  c< 
mision,  of  its  secretary,  of  its  experts,  and  of  its  clerks  and  other  aaist&nls  and  em- 
plo\-eeB.  All  employeee  of  the  commission  shall  bold  office  at  the  pleasure  of  the  com- 
missioa.    [1913  (:324  s  2] 

Cananitnim  to  invuligau  viagtt,  conditions  of  labor,  andvielfare  ofwomtn  andminon; 
diUia  of  employee;  minor  defirud  ru  child  under  18. — (a)  Jt  ehall  be  the  duty  of  the 
commission  to  ascertain  the  wages  paid,  the  hours  and  conditions  of  labor  and  em- 
ployment in  the  various  occupations,  trades^  and  industries  in  which  women  and 
minors  are  employed  in  the  State  of  GaliFornia,  and  to  make  investigations  into  the 
comfort,  health,  safety  and  welfare  of  such  women  and  minors. 

(b)  It  shall  be  the  duty  of  every  person,  firm  or  corporation  employing  labor  in 
this  State: 

1.  To  furnish  to  the  commission,  at  its  request,  any  and  all  reports  or  information 
which  the  commission  may  require  to  carrv  out  the  purposes  of  this  act,  such  reports 
and  information  to  be  verified  by  the  oatn  of  the  person,  or  a  member  of  the  firm, 
or  the  president,  secretary,  or  manager  of  the  corporation  furnishing  the  same,  if 
and  when  so  requested  by  the  commission  or  any  member  thereof. 

2.  Toallowanyniemberofthecomnua6ion,oritssecretary,oranyof itadulyauthor- 
ized  experts  or  employees,  free  access  to  the  place  of  business  or  employment  of  such 
person,  firm,  or  corporation,  for  the  purpose  of  making  anv  investigation  authorized 
by  this  act,  or  to  make  inspection  of,  or  excerpts  from,  all  books,  reports,  contracts, 
pay  rolls,  documents,  or  papers,  of  such  person,  firm  or  corporation  relating  to  the 
employment  of  labor  and  payment  therefor  by  such  person,  firm  or  corporation. 

3.  To  keep  a  register  of  the  namee,  ages,  and  residence  addresses  of  all  women  and 
minors  employed. 

(c)  For  uie  purpoeea  of  this  act,  a  minor  is  defined  to  be  a  person  of  either  sex  under 
the  age  of  eighteen  years.    [1913  C  324  s  3] 

Pvblic  htmingt;  power  to  gvhpoeria  mtnetiei,  compel  Uttimony.  and  make  independent 
Tulei  of  teitimony. — The  commission  may  tpecity  times  to  hold  public  heanngs,  at 
which  times,  employers,  employees,  or  other  interested  persons^  may  appear  and 

S've  teetimony  as  to  the  matter  under  consideration.  The  commission  or  any  mem- 
n  thereof  snail  have  power  to  subpoena  witnesses  and  to  administer  oatna.  All 
witnesses  subpoenaed  by  the  commission  shall  be  paid  the  fees  and  mileage  fixed 
by  law  in  civil  cases.  In  case  of  failure  on  the  part  of  any  person  to  comply  with 
any  order  of  the  commission  or  any  member  thereof,  or  any  subpoena,  or  upon  the 
refusal  of  any  witness  to  testify  to  any  matter  rerarding  which  he  may  lawfully  be 
intern^ated  before  any  wage  board  or  the  commiBsion,  it  shall  be  the  duty  of  the 
Buperior  court  or  the  judge  thereof,  on  the  application  of  a  member  of  the  commiaeion, 
' mpel  obedience  in  the  same  manner,  oy  contompt  proceedings  or  otherwise, 


The  commission  shall  have  power  to  make  and  enforce  reaaonsble  and  proper  rules 
of  practice  and  procedure  and  shall  not  be  bound  by  the  technical  rules  of  evidence. 
[1913  C  324  8  4] 

Method  of  eitabliihina  wage  board;  report  of  board  mtettimated  minimum  wage,  itandard 
hoxm  and  amdition»  of  labor. — If,  after  investigation,  the  commission  is  of  the  opinion 
that,  in  any  occupation,  trade,  or  industrv^  the  wages  paid  to  women  and  minors  are 
inadequate  to  supply  the  cost  of  proper  living,  or  the  hours  or  conditions  of  labor 
are  prejudicial  to  the  health,  morals  or  wellare  of  the  workers,  the  commission  may 
call  a  conference,  hereinafter  called  "wage  board,"  composed  of  an  equal  number 
of  representatives  of  employers  and  employees  in  the  occupation,  trade,  or  industrv 
in  question,  and  a  representative  of  the  commission  to  be  designated  by  it,  who  shall 
act  as  the  chairman  of  the  wage  board.  The  members  of  sucli  wage  board  shall  be 
allowed  five  dollars  per  diem  and  necessary  traveling  expenses  while  engaged  in  such 
conferences.  The  conimifeion  shall  make  rules  and  ri^ulations  governing  the  number 
and  selection  of  the  members  and  the  mode  of  procedure  of  such  wage  board,  and 


shall  exercise  exclusive  jurisdiction  over  all  questions  arising  as  to  the  validity  of 
the  procedure  and  of  the  recommendations  of  such  wage  board.  The  proceedings 
■nd  deliberations  of  such  wage  board  shall  be  made  a  matter  of  record  for  the  use  of 
the  commission,  and  shall  be  admissible  as  evidence  in  any  proceedings  before  the 
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commission.    On  request  of  the  commiBsion,  it  shall  be  the  duty  of  such  nge  bovd 
to  report  to  the  coTDiiiiBsion  its  findings,  including  therein: 

1.  An  estimato  of  the  minimum  w^e  adequate  to  supply  to  women  and  mioon 
enjjaged  in  the  occupation,  trade  or  industry  in  question,  tLe  neceseary  cost  of  proper 
livingnnd  to  mEiintain  the  health  and  welfare  of  bucIi  women  and  minors. 

2.  The  number  of  hours  of  work  per  day  in  the  occupation,  trade  or  industry  in 
question,  consistent  with  the  health  and  welfare  of  such  women  and  minors. 

3.  Thestandardconditionsof  labor  in  the  occupation,  trade  orindusti?  in  question, 
demanded  by  the  health  and  welfare  of  such  women  and  minors.    [1913  C  324  a  SI 

Commutum  empowered U> Jix minimum  wa^e,  mimmurnhovrt  and ttandard amd^tont 
of  labor;  pvhlic  notice  of  hearings;  publicatton  and  poeting  of  orderi. — (a)  The  com- 
miadon  shall  have  further  power  after  a  public  hewing  luid  upon  its  own  motion  or 
upon  petition,  to  fix: 

1.  A  minimum  wage  to  be  paid  to  women  and  minOTs  engaged  in  any  occupotitni, 
trade  or  industry  in  this  State,  which  shall  not  be  less  than  a  wage  adequate  to  supplr 
to  such  women  and  minors  the  necessary  cost  of  proper  living  and  to  maintain  tb« 
health  and  welfare  of  such  women  and  minors. 

2.  The  maximum  hours  of  work  consiBtent  with  the  health  and  welfare  of  women 
and  minors  engaged  in  any  occupation,  trade  or  industry  in  this  State:  Provided. 
That  the  hours  so  fixed  shall  not  be  more  than  the  maximum  now  or  hereafter  fizea 
by  law. 

3.  The  standard  conditions  of  labor  demanded  by  the  health  and  welfare  of  the 
women  and  minors  engtued  in  any  occupation,  trade  or  industry  in  this  Stal«. 

(b)  UTHin  the  fixing  of  a  time  and  place  tot  the  holding  of  a  hearing  for  the  purpose 
of  consiaering  and  acting  upon  any  matters  referred  to  in  subsection  (a)  hereof,  the 
commission  shall  give  public  notice  by  advertisement  in  at  least  one  newspaper  pub- 
lished in  each  of  the  cities  of  Los  Angeles  and  Sacramento  and  in  the  city  and  countv 
of  Son  Francisco,  and  by  mailing  a  copy  of  said  notice  to  the  county  rerarder  of  eacD 
county  in  the  State,  of  such  hearing  and  purpose  thereof,  which  notice  shall  slate 
the  time  and  place  fixed  for  such  hearing,  which  shall  not  be  earliw  than  fourteen 
days  from  the  date  of  publication  and  mailinj^  of  such  notices. 

(c)  After  such  public  hearing,  the  commission  may,  in  its  discretion,  make  a  man- 
datory order  to  be  effective  in  sixt^  da>^  from  the  making  of  such  order,  specifying 
the  minimum  wage  for  women  or  minors  in  the  occupation  in  question,  the  maximum 
hours;  Provided,  That  the  hours  specified  shall  not  be  more  than  the  maximum  im 
women  or  minors  in  California,  and  [specifying]  the  standard  conditions  of  labor  fof 
said  women  or  minors:  Provided  AoUJ«v«r,  That  no  such  order  shall  become  eRective 
until  after  April  1, 1914.  Such  order  shall  bo  published  in  at  least  one  newspaper  in 
each  of  the  cities  of  Los  Angeles  and  Sacramento  and  in  the  city  and  county  of  S«n 
FVancisco,  and  a  copy  thereof  be  mailed  to  the  county  recorder  of  each  coun^in  the 
State,  and  such  copy  shall  be  recorded  without  charge,  and  to  the  labor  commisioner 
who  shall  send  by  mail,  so  far  as  practicable,  to  each  employerintheoccupationin  ques- 
tion, a  copy  of  tie  order,  and  each  employer  shall  be  required  to  poet  a  copy  of  audi 
order  in  tnebuildingin  which  women  or  minors  affected  by  the  order  are  employed. 
Failure  to  mail  notice  to  the  employer  shall  not  relieve  the  employer  from  the  outy 
to  comply  with  such  order.  Finding  by  the  commission  that  there  has  been  such 
publication  and  mailing  to  county  reoorderB  diall  be  conclusive  as  to  service.    [1913 

Jieconsidemfion  of  derinoni. — Whenever  wages,  or  hours,  or  conditions  of  labor  have 
been  so  made  mandatory  in  any  occupation,  trade,  or  industry,  the  commiesion  n»y 
at  any  time  in  its  discretion,  uponita  own  motion  or  upon  petition  of  either  employe 
or  employees,  after  a  public  hearing  held  upon  the  notice  prescribed  for  an  oiigmal 
hearing,  rescind,  alter  or  amend  any  prior  order.  Any  order  rescinding  a  pri"'"  '^**' 
shall  have  the  same  eSect  as  herein  provided  for  in  an  original  order.     [1913  C  324  a  7] 

Special  individual  minmiim  vmge  may  be  granUd  woman  phytieallg  defeetivt  or  to 
an  apprentice  or  learner;  powers  ofcommimon  to  regulate  hovn  for  euch  tMnn«n  imi 
for  apprentieet  under  IS.—in)  For  any  occupation  in  which  a  minimum  wage  has  been 
established,  the  commission  ma^  issue  to  a  woman  physically  defective  by  age  or 
otherwise,  a  special  license  authoriring  the  employment  of  such  licensee,  for  a  ptfiod 
of  six  months,  for  a  wa^e  less  than  such  l^al  minimum  wage;  and  the  commission 
shall  fix  a  special  minimum  wage  for  sucn.  person.  Any  such  license  may  be 
renewed  for  like  periods  of  six  months. 

(b)  For  any  occupation  in  which  a  minimum  wi^  has  been  eotablishod,  the  com- 

_; ,■ .. -pprenticeor  learner,  a  special  license  autbori'---- '*■ 

e  or  learner,  for  such  time  and  under  such  c 
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(he  commimon  may  detamine  at  &  wage  len  than  such  legal  minimum  wage;  and 
Uiecosuniesion  shall  fix  a  special  wage  Tor  such  apprentice  or  learner. 

S)  The  commision  may  fix  the  maximum  number  of  women,  and  minora  under 
„  teen  yeais  of  age,  to  be  employed  undec  the  licensee  provided  for  in  aubdivi- 
BioQB  (a)  and  (b)  of  this  section  in  any  occupation,  trade,  industry  or  eetabliahment 
in  which  a  minimum  wage  has  been  eetabliahed.  [1913  C  324  a  8  as  amended  by 
1915  C  571] 

Labor  eanamnvmtT  to  gaihtr  tlotultcf,  tte. — Upon  the  request  of  the  commiarion,  the 
labor  commisioner  shall  cause  such  etatietice  and  other  data  and  information  to  be 
gathered,  and  investigations  made,  as  the  comminion  may  require.  The  coat  thereof 
shall  be  paid  outoftheappTopriatioosmadefortbeexpenseBol  the  comminion.    [1913 

Tatimony  ofemployte  wit  to  eauie  duAargt  or  tbertintnation.— An^  employer  who 
dischargee,  m  threatens  to  discharge,  or  in  any  other  marmo'  discnminatea  against 
any  employee  because  such  employee  has  testified  or  is  about  to  testily,  or  because 
such  employer  believes  that  said  employee  may  testify  in  any  investigation  or  pro- 
ceedings relative  to  the  enforcement  of  this  act,  shall  be  deemed  guilty  of  a  misde- 
ni«anor.    [1913  C  324  b  101 

PenaUy/orpayinglfuUummimmvmviageatablvhedmid/orviotationo/aet.—Tbe 
mioimum  wage  for  women  and  minors  fixed  by  mid  commisBiou  as  in  this  act  pro- 
vided, shall  be  the  minimum  wage  to  be  paid  to  such  employees,  and  the  payment 
to  such  employees  of  a  less  wage  than  the  minimum  so  fixed  shall  be  unlawfiu,  and 
everv  employer  or  other  person  who,  either  individually  or  as  an  officer,  agent,  or 
employee  of  a  corporation  or  other  person,  pays  or  causes  to  be  paid  to  any  euch  em- 
ployee a  wage  leas  than  such  minimum,  shall  be  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof  shall  be  punished  by  a  fine  of  not  lees  than  fiftv  Hnllnrn  nr  bv 
imprisonment  for  not  less  than  thirty  days,  or  by  both  mich  fine  and  .    . 

and  every  employer  or  other  person  who,  either  individually  or  as  an  omctf , 

or  employee  oi  a  corporation,  or  otker  peraons,  violates  or  reniaee  or  neglects  tc 

ply  with  the  provisions  of  this  act,  or  any  orders  or  ruling  of  this  commission,  shall 
le  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  be  punished  by  a  fine  of 
not  lees  than  fifty  dollars,  or  by  imprisonment  for  not  lesa  than  thirty  days,  or  by 
both  such  fine  and  imprisonment.    [1913  C  324  s  11  as  amended  by  1915  C  571] 

Method  ofucuiing  reinew  and  growuit  upon  vMcK  tuperior  court  may  set  oHde  deeimmt 
o/eommwion.—ta  every  prosecution  for  violation  of  any  provision  of  this  act,  the 
minimum  wage,  tlie  maximum  hours  of  work  and  the  standard  conditions  of  labor 
fixed  bv  the  commission  as  herein  provided,  shall  be  prima  facie  presumed  to  be 
reasonable  and  lawful,  and  to  be  the  living  wage,  the  maximum  hours  of  work  and 
Standard  conditions  of  labor  required  herein.  The  findings  of  fact  made  by  the 
commision  acting  within  its  powers  shall,  in  the  absence  of  fraud,  be  conclusive; 
and  the  determination  made  6y  the  commission  shall  be  subject  to  review  only  in 
a  manner  and  upon  the  grounds  following;  Within  twenty  days  from  the  date  of  the 
determination,  any  party  a^^rieved  thereby  may  commence  m  the  superior  court  in 
and  for  the  city  and  county  of  San  Francisco,  or  in  and  for  the  countiee  of  Los 
Angeles  or  Sacramento,  an  action  against  the  commission  for  review  of  such  deter- 
mination. *  In  such  action  a  complaint,  which  shall  state  the  grounds  upon  which  a 
review  is  sought,  shall  be  servea  with  the  summons.  Service  upon  the  secretary 
of  the  conuuisaion,  or  any  member  of  the  commiffiion,  ^11  be  deemed  a  complete 
service.  The  commission  shall  serve  its  answer  within  twenty  days  after  the  service 
of  the  complaint.  With  its  answer,  the  commission  shall  make  a  return  to  the  court 
ol  all  documents  and  papers  on  file  in  the  matter^  and  of  all  testimony  and  evidence 
which  may  have  been  taken  before  it,  and  of  its  findii^  and  the  determination. 
The  action  may  thereupon  be  brought  on  for  hearing  before  the  court  upon  such 
record  by  either  party  on  ten  days'  notice  ot  [to|  the  other.  Upon  such  hearing,  the 
court  may  confirm  or  set  aside  such  determination;  but  the  same  shall  be  set  aside 
only  upon  the  following  grounds; 

(1)  That  the  commission  acted  without  or  in  excees  of  its  powers. 

(2)  That  the  determination  was  procured  by  fraud. 

Upon  the  setting  aside  ot  any  determination  the  court  may  recommit  the  controversy 
and  remand  the  record  in  the  case  to  the  commission  for  further  proceedings.  The 
commission,  or  any  party  aggrieved,  by  a  decree  entered  upon  the  review  of  a  deter- 
mination, may  app^  therefrom  within  the  time  and  in  the  manner  provided  for  an 
appeal  from  the  oitlers  of  the  said  superior  court.   [1913  C  324  s  12  as  amended  by  1915 
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Right  to  recover  balance  vihen  paid  leu  Ifian  minimum  vage. — Any  employee  leceivisg 
leea  thso  the  lefni  minimjim  wa^  applicable  to  mich  employee  ahall  be  eDtttled  to 
recover  in  a  civU  ortian  the  unpaid  balance  of  the  full  amount  of  such  minimum  mge, 
together  with  coata  of  suit,  notwithfltondiiig  any  agreement  to  work  for  such  le«i 
wiwe.    [1913  C  324  s  13] 

Complaint  Jot  payment  ofUei  titan  living  wage. — Any  peison  may  roister  with  tbe 
commiseion  a  complaint  tnat  the  wagee  paid  to  an  emplojree  for  whom  a  living  lale 
haa  been  eatablished,  areleeethan  that  rate,  and  the  commieaion  ahall  inveetigate  the 
matter  and  take  all  proceedinga  neceaaary  to  enforce  the  payment  ot  a  wage  not  Itm 
than  the  living  wage.     [1913  IT324  a  14] 

Bimnial  reporti.— The  commission  ahall  hiennially  make  a  report  to  the  goverw 
and  the  State  le^:isiature  of  its  inveatigations  and  proceedings.     [1913  C  324  ■  15] 

Arbitration  in  atrikei  by  commiaHon  forbidden. — The  commiaeion  shall  not  act  w  > 
board  of  arbitration  during  a  atrike  or  lock-out.    [1913  C  324  a  17] 


Liberal  comtruction  of  act  by  court;  eonttitutifmality. — (a)  Whenever  this  act  ot 
any  partoraection  thereof,  is  interpreted  by  acourt,  it  ahall  be  liberally  construed  by 
such  court,  (b)  If  any  section,  aubsection,  or  Bubdivision  of  this  act  is  for  any  reuon 
held  to  be  unconatitutioual.  audi  decision  anall  not  affect  tbe  validitv  of  the  remainiog 
portions  of  this  act.  Tbe  iegialature  hereby  declares  that  it  7'oula  have  passed  tbie 
act,  and  each  section,  subsection,  subdivision,  sentence,  clause  and  phrase  thereof, 
irrespective  of  the  fEict  that  any  one  or  more  aections,  subsections,  subdivisioiu. 
Bentencee,  claueea  or  phraaee  ia  declared  uncoaatitutional.     [1913  C  324  a  IS] 

Application  of  act. — The  proviaiona  of  this  act  shall  apply  to  and  include  women  and 
minora  employed  in  any  occupation,  trade  or  induatry,  and  whoee  compenaatioii  lot 
labor  is  measured  by  time,  piece  or  otherwise.    [1913  C  324  s  19] 

ALL  REGULATED  OCCUPATIONS 


commissioner  of  the  bureau  ot  labor  amtiatics  ahall  have  authority  and  power  to  ei 
force  anjr  and  all  labor  laws  of  the  Slate  of  California,  the  enforcement  of  which  ii 
not  apeciflcally  vested  in  any  other  officer,  board  or  commiaeion,  and  the  de^tiei 
and  aeenta  of  the  said  lalsor  commissioner  shall  have  the  power  and  aulhority  o( 
sheriOB  and  other  peace  officers  to  make  arreala,  and  to  serve  any  procees  or  notice 
throi^hout  the  State  in  the  enforcement  of  such  labor  laws,  pursuant  to  the  inotruc- 
tions  of  said  commissioner.    (1915  C  484  a  1] 
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COLORADO 


Cunpnlanv  oeboal  Bad  anolng  acbool  attanduica. 

EducMional  raqulnnnfota 

Educstlonal  iwulnmenls. 

Mantilaetafmgapd  nunantOt  ntabliahmfatSiVorlabopa,  Ibotos,  cU. . . 
EmploTiiwnt  oo-tmcatM  and  records. 

Mm.il«j^ii-lnp«ni1  miin— jiHU  «.l-hH.hm«nh.,  yi.rWhnp«,  tlHBUn.CtC. . . 

Ragolatsd  occapatlnu 

Soon  of  Ubor. 

Anj  eiinfiil  oo™p»tkin 

MBUoiBctarlDi  uid  nMrcaDtllt  ealalillitinuDts,  workabon,  thMbn,  sic. . . 

MlDBs,etc 

llbus.  inultas,  etc 

Hoan  oIUboT  lor  citls. 

Uanafaccuiliig,  medunloal,  and  nMreaatUt  astabUitimaita,  etc 

Minimum  api. 

CoalmluM 

I>>)ie<nMia,  lnjmloui.  uid  tnuncnl  aocupaUoini  public  exblblUoni 

InunbrmI occupationa  ., - ,_,- , -,,.--,„-,,- 

KanolBClnring  and  nwrcantOe  oslablbtbnunta,  workshops,  thtalen,  etc. . . 

Utaas,etc 


Stab  tot  girls. 


ToDelsind  dressing  n> , — 

Pictocto,  workibops,  stom.  eto^. . , 


MINES.  ETC. 


—The 

violation  thereof,  for  a  period  of  employment  not  to  exceed  ei^t  IS)  hours  within 
any  twenty-four  (24)  houia  (except  m  cases  of  emergency  where  life  or  property  ia 
in  imminent  danger),  for  peisone  employed  in  underground  mines  or  otlier  under- 
ground workings,  blast  fumacea,  smelters  and  any  ore  reduction  works  or  other  branch 
of  bduatry  or  labor  that  the  general  aa?embly  may  consider  injurious  or  dangeniua  to 
health,  life  or  limb.    [Constitution  article  5  section  25a] 

UtNtHUH  AOB 

Omtral  onem&Iy  to  jprohibit  tmipUfpnaU  under  it  tn  min«,— The  general  assembly 
*  *  *  shall  prohibit  the  employment  in  the  mines  of  children  under  twelve  years 
of  age.    [Con  art  16  8  2] 

Noit.-tTha  statutsr;  agellmlt  Is  IS.    See  llUls'  Aonotated  Statutes, revised  edition,  lVI3,sBctloD  «(».) 

ALL  REGULATED  OCCUPATIONS 

BNFOBCEMBNT 

Ihitiet  and  power*  of  deputy  labor  commimiorter. — The  deputy  [labor]  commiasioner 

Ethe  bureau  of  labor  statistics  ')  shall  have  power  to  send  for  persons  whenever  in 
opinion  it  is  necessary  and  he  may  examine  witnesses  under  oath,  being  hereby 
authorized  to  administer  the  same  in  the  performance  of  his  duty,  and  the  testimony 

Tbe  secretBTjr  ol  itata  li  dalgnatad  ex  officio  mmmlsBloiier  ol  tbls  bureau. 
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BO  takes  must  be  filed  and  preserved  in  the  office  of  said  deputy  comminioiier.  It 
shall  also  be  the  duty  of  the  deputv  labor  commissioiier  to  cause  to  be  enfotced  ill 
laws  regulating  the  emplovment  of  cnildren,  minora  and  women ;  all  laws  establidied 
for  the  protection  of  the  health,  lives  and  limbs  of  all  opeiatots  in  factoriee,  milta, 
mines,  workahopa,  offices,  hakenes,  laundries,  stores,  hotels,  railroads,  or  any  public 
or  private  works  where  labor  is  employed  or  machinery  used;  and  all  laws  enacted 
for  the  protection  of  wage  workers.  [Mills'  Annotated  Statutes  revised  edition  1912 
section  537] 

EDUCATIONAL  REQUIREMENTS 

COMFULBORT    SCHOOL   AND   EVENINO   SCHOOL   ATTENDANCE 

CbiUrni/nmi8tol6;eiemptiont/roml4tol6cmaeeotcnto/povertyortipone(mjileliM 
otSgfadi»;  other  ecemptiotu;  method  of  iteurmg  exemption. — In  all  school  districts  of  this 
State,  all  parents,  guardians  and  other  pezBons  having  care  of  children  shall  instruct 
them,  or  cause  them  to  be  instructed,  in  reading,  writing,  spelling.  English  gmnciw, 
geo^phy  and  arithmetic.  In  such  districts,  every  parent,  guardian  or  other  penoo 
having  charge  of  any  child  between  the  ages  of  eight  (S)  and  sixteen  (16)  years,  ohall 
send  such  child  to  a  public,  private  or  parochial  school  for  the  entire  school  yeardnr 
ingwhich thepublicschoolaareinsesaioninsuchdistricts:  Prwidtd however,  Thatthit 
act  [s  639-650]  shall  not  apply  to  children  over  fourteen  (14)  yeara  of  age  where  soch 
child  shall  have  completed  the  eighth  grade,  or  may  be  eligible  to  enter  any  hi^ 
school  in  such  district,  or  where  ite  help  is  necessary  for  its  own  or  its  pareDts'  sun- 
port,  or  where  for  good  cauae  shown  it  would  be  for  the  best  interesto  of  such  child 
to  he  relieved  from  the  provisions  of  this  act:  Provided  further.  That  if  such  child  ia 
being  sufficiently  instructed  at  home  by  a  person  qualified,  such  child  shall  not  be 
subject  to  the  provisions  of  this  act:  And  provided  fiirtfier,  That  if  a  reputable  physi- 
cian wi^in  the  district  shall  certify  in  writing  that  the  child's  bodily  or  menti] 
condition  does  not  permit  its  attendance  at  school,  such  child  shall  be  exempt  duriiK 
such  period  of  disability  from  the  requirements  of  this  act.  It  shall  be  the  duty  M 
the  superintendent  of  the  school  district,  if  there  be  such  superintendent,  um,  if 
not,  then  the  county  superintendent  of  schools,  to  hear  and  determine  all  appbca- 
tions  of  children  desiring  for  any  of  the  causes  mentioned  herein  to  be  exempted 
from  the  provisions  of  this  act,  and  if  upon  such  application  such  superintenaent 
hearing  the  same  shall  be  of  the  opinion  that  such  child  is  for  any  reason  entitled 
to  be  esempied  as  aforesaid,  then  such  superintendent  shall  issue  a  written  permit 
to  such  child,  stating  therein  his  reasons  for  such  exemption.  An  appeal  may  b« 
taken  from  the  decision  of  such  superintendent  so  passing  upon  sucd  applicatiaB 
to  the  county  court  of  the  county  in  which  such  district  lies,  upon  such  child  making 
such  application  and  filing  the  same  with  the  clerk  or  Judge  of  said  court  within  ten 
days  after  its  refusal  by  such  superintendent,  for  which  no  fee  to  exceed  the  sum 
of  one  dollar  shall  be  charged,  and  the  decision  of  the  county  court  shall  be  fiiul. 
An  application  for  release  ^m  the  provisions  of  this  act  shall  not  be  renewed  olbBiMf 
than  once  in  three  months.    [M  A  S  r  e  1912  s  639] 

Employment  under  14  during  tchool  hourt  prohilnted;  exoeptiotu;  penalty. — No  child 
under  the  age  of  14  yeaisshallbeemployed  by  any  pMson,  persons,  company,  or  cor- 
poration during  the  school  term  and  while  uie  public  sdiools  are  in  seaion,  unkM 
the  parent,  guudian  or  person  in  charge  of  such  child  shall  have  fully  complied  with 
section  one  [639]  of  this  act  Is  639-650).  Every  such  employer  shall  require  proof 
of  such  compliance,  and  shall  make  and  keep  a  written  record  of  the  proof  given. 
which  shall  be  subject  to  the  inspection  of  the  truant  officer,  superintendent  or 
schools,  or  any  echool  director  of  the  district.  Any  employer  employing  any  child 
contrary  to  the  provisions  of  this  section  shall  be  fined  not  le«  than  twenty-five  not 
more  than  one  hundred  dollars.    [M  A  S  r  e  1912  s  640] 

Note.— (The  abdvasMtlonna  orlzliiallf  Motion  2afchap(n  13S  ortbc  Actiof  18»,Hctkii  iDlwUd 
(now  If  A  B  r  e  1912  a  £31))  tuqulred  scbool  attandaiiM  durlni  only  inrt  of  tttt  tcbool  year.  WMlt  nctfen  > 
vasaoCspeolflcAlly  rqwaled,  It  TDuldappeor  tobenuUlfled  by  Implkcatlon,  srceptperhApau  toUwpdi' 
■Ity  nr  cmployar  [or  vmploylng  child  during  achool  houra,  bj  chsptn  IM  ol  th>  Acts  ol  IBOS,  wUtd 
.mauoded  srctlon  1  to  require  atteodsnce  duriiie  tbe  entire  iciioal  year.) 
IlliteraU  minarg/rom  14  to  16  \fnot  attending  day  tdtool;  i 

pemlty.^All  minors  over  the  age  of  14  years  and  under  tbi  ^ ^ 

not  read  and  write  the  Encliah  language,  shall  attend  school  at  least  one-half  day  of 
each  day,  or  attend  a  public  night  school,  or  take  r^^lar  private  instruction  froiii 
some  person  qualified,  in  the  opinion  of  the  county  superintendent  of  school  in 
which  such  district  or  the  greater  portion  of  the  same  lies,  until  such  minor  obtaiu 
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any  euch  minor  Bhall  exact  as  a  condition  oE  employraent  the  echool  atteodance  or 
instructioii  required  by  this  Bection,  and  ebail  on  reaueet  of  the  tniant  officer,  furniih. 
the  evidence  that  audi  minor  ia  complying  with  the  requirementa  ot  thia  section. 
Every  employer  failing  to  comply  with  the  requiremenls  of  this  section  as  to  any 
minor  employed  by  him  or  in  his  employ  shall  be  fined  not  lese  than  twenty-*five  dol- 
lare,  and  not  more  than  one  hundrea  dollars:  Provided,  That  any  employer  with  the 
approval  or  consent  of  the  coimt}[  su^rintendent  of  schools  may  make  provi^n  for 
the  private  instruction  of  minors  in  lua  employ.    |M  A  S  r  e  1912  a  Ml] 

Hon.— {The  abovs  notiaa  ni  orictatall;  Mctlcn  3  of  chaptar  IM  of  tb<  Acta  oC  1800,  nctko  1  of  wblch 
(DOW  U  A  8ts  1913aS3Bl  nqulrod  >iifaai>raltaiidaiic*  for  chlldran  from  g  tol4  yon  of  atre  mly.  Wtill* 
■nUoo  t  waauot  nxdHcallr  repealed ,  It  would  appMr  to  ba  partlallr  nulUSod  by  ImpUcaUon,  by  ehaput 
IHof  tb>  ActsotlXB.whfchUnaidoilMCtiiio  I  to  nqolnBtUndance  during  iha  ■ntlngcbool  year  (« 
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latteadaiiooan  partlaUr  ooiaad  bj  the  prorlainu  of  ohi^ta'  K  of  tha  Ao&  of  IBU.] 

Enforcement:  diUitt  and  powers  of  truant  offijxrt  in  ditlrieii  offirtt  and  tecond  clati. — 
To  aid  in  the  enforcement  of  this  act  (s  63S^^650],  the  board  of  school  directors  in  dis- 
tricta  of  the  first  and  second  class  shall  have  power,  and  it  shall  be  their  duty,  to 
appoint  one  or  more  truant  officers  whoee  compensation  eball  be  fixed  by  the  biMfd 
appointing  him.  The  truant  officer  shall  be  vested  with  police  powetB,  and  shall 
blve  authority  to  entei'  workshops,  factories,  stores  and  all  other  places  where  chil- 
dren may  be  employed,  in  the  way  of  investigation  or  otherwise,  to  enforce  this  act. 
The  truant  officer  snail  institute  proceedings  against  an^  officer,  tarent,  guardian, 
peison  or  corporation  who  shall  violate  any  of  the  provisions  of  this  act,  and  shall 
olherwise  dischaigo  the  provisions  of  this  act  and  perform  such  other  services  as  the 
county  superintendent  of  schools  or  the  board  of  directors  ot  the  school  district  may 
deem  necessary  to  preserve  the  morals  and  secure  the  good  conduct  of  schoolchildren, 
and  to  enforce  this  act.    •    •    •    [M  A  S  r  e  1912  a  643] 

Enforcement:  dutitt  and  poweri  o^ truant  officeri  in  diitrvti  of  third  clots. — The  board 
of  scnool  directors  in  school  distncta  of  the  third  class  in  thia  State  shall  appoint 
a  truancy  officer  whose  powersand  duties  shall  be  the  same  as  those  prescribed  fay  law 
for  truancy  officers  in  school  districts  of  the  first  and  second  class.  *  *  -o  A  mem- 
ber of  the  school  board  may  be  appointed  truancy  officer,    [M  A  S  r  e  1912  s  644] 

Penalty;  faxlure  to  compel  attendance^  parent,  etc. — The  truant  officer  shall  ex- 
amine into  anv  case  of  truancy  within  his  district,  and  shall  warn  the  parent, 
guudian,  or  others  in  charge  of  the  child  of  the  final  consequence  of  truancy  if  per- 
sisted in.  When  anv  child  between  the  ages  of  eight  and  fourteen  years,  or  any  child 
between  the  ageeof  fourteen  and  sixteen  years,  whocan  not  read  and  write  the  English 
language,  or  is  not  engaged  in  some  regular  employment,  or  any  child  between  the 
age  ^fourteen  years  and  sixteen  years  who  has  been  diechar;^  from  employment 
to  obtain  instruction  or  schooling,  is  not  attending  school  without  lawful  excuse  and 
in  violation  of  the  provisions  of  this  act  (s  639-^1,  the  truant  officer  shall  notify 
the  parent,  guiu^ian,  or  other  person  in  charge,  of  the  fact,  and  require  such  peison 
to  cause  the  cbUd  to  attend  some  recognized  school  within  five  days  from  the  date  of 
the  notice,  and  it  shall  be  the  duty  oE  such  person  so  to  cause  its  attendance  at  some 
lecognized  school.  Upon  failure  to  do  so,  the  truant  officer  shftU  make  complaint  in 
the  county  court  of  the  county  in  which  such  child  lives,  against  the  parent,  guardian 
or  other  person  having  such  child  in  charge,  and  upon  conviction,  tiie  parent,  guar- 
dian or  other  person  in  charge,  shall  be  fined  not  less  than  five  dollars  nor  more  than 
twenty  dollars,  or  the  court  may,  in  its  discretion,  reauire  the  person  so  convicted  to 


give  a  bond  in  the  penal  sum  of  {100,  with  sureties  to  tne  approval  of  the  judge  of  such 
court,  conditioned  that  he  or  she  will  cause  the  child  under  his  or  her  care  to  attend 
some  recognized  school  within  five  days  thereafter,  and  to  remain  at  school  during 
the  term  prescribed  at  law.  And  upon  the  failure  or  refusal  of  the  parent,  guardian 
or  other  person  to  pay  such  fine  or  furnish  such  bond  according  to  the  order  of  the 
court,  tile  said  parent,  guardian  or  other  person  shall  be  imprisoned  in  the  county 
jail  not  lea9  than  ten  da^s  nor  more  than  thirty  days.  *  *  *  [M  A  S  re  1912  a  646] 
Poor  relief  Jot  chUdfailing  to  attend  on  account  of  poverty  compelling  employment. — 
When  any  truant  officer  is  satisfied  that  any  child  within  the  requirementa  of  this 
act  (s  639-650]  is  unable  to  attend  school  because  required  to  woik  at  home  or  else- 
vlKffe  in  order  to  support  itself  or  help  or  support  others  leeally  entitled  to  its  services, 
the  truant  officer  shall  report  the  case  to  the  authorities  chatted  with  the  relief  of  the 
poor,  who  shall  thereupon  afford  Buch  relief  as  will  enable  the  child  to  attend  school: 
Provided,  That  such  child  shall  not  be  required  to  attend  more  than  three  hours  a  day 
during  school  days.    In  case  the  child  or  its  parents  or  guardians  neglect  or  refuse 
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to  take  advaDtase  of  such  provisioa  made  for  its  instruction,  bucI)  cliild  m&y  be  com- 
mitted to  a  children's  home  or  juvenile  reformatory,  as  hereinbefore  provided.  [11 
A  6  re  1912  a  647] 

General  penalty. — Any  person  who  violates  anv  provision  of  this  act  (a  639-6501,  for 
which  a  penalty  is  not  herein  provided,  shall  oe  fined  not  mote  than  fifty  dollan. 
[M  A  S  r  e  1912  a  64S] 

Penaiti/  for  tecond  offense. — Every  tierBon  who,  after  haviiie  been  convicted  once 
of  violating  any  of  the  provisions  of  this  act  [a  639-650],  Bhalll)e  convicted  a  second 
timeofaBimilarofTenae,niav,inaddition  to  tile  punisbmentbv  way  of  fine  elsewhere 
provided  for,  be  imprisonea  not  leas  than  10  daya  nor  more  than  30  daya:  Prmiikd, 
That  in  all  cases  arising  under  this  act  in  which  a  fine  or  iniprisonment  may  be  a  put 
of  the  jud^ent,  trial  shall  be  by  a  jurv  if  not  waived.    [U  A  8  re  1912  s  649] 

Exem^tumx;  Utck  of  tdtool  accommoaatumt. — This  lact]  shall  not  apply  to  Bchoa] 
districts  in  which  there  are  not  sufficient  accommodationa  in  the  public  schools  to 
seat  children  compelled  to  attend  under  the  provisionsof  thisact  [a639-650j.  [HAS 
r  e  1912  8  650] 

Note.— [Sectloiii  (Z 1-656  also  refer  lovmplayment  durtng  acbool  hours  and  oomnilioty  acbool  atuodun' 
biit  tb«3e  sactiona  behmf  la  an  eu-ller  law  and  tlKlr  provbkmi  appear  to  b«  aaunly  mpanedeil  by  Una 


Employment  under  14  prohibiud  in  Iheie  occupatkms,  in  hoteU,  laundnet,  meuenoir 
tervice,  etc.,  and  in  ang  gainful -work  during  monlAtvthengchooU  are  in  temion  or  atni^, 
OTJoT  mare  than  8  houri  a  my;  permits  for  public  exhUritiona  and  agriailtural  labor,  tie.— 
No  child  under  the  age  of  fourteen  yeare  shall  be  employed,  permitted  or  suffered  to 
work  at  any  finable  occupation  in  any  theater,  concert  hall  or  place  of  amusement 
where  intoxicating  liquors  are  sold,  or  in  any  mercantile  institution,  store,  office, 
hotel,  laundry,  manufacturing  establishment,  bowling  alloy,  passenger  or  irei^t 
elevator,  factory  or  workshop,  or  as  a  mcs»enger  or  driver  therefor,  within  this  Slate. 
No  child  under  the  age  of  fourteen  years  shall  be  employed  at  any  work  performed 
for  wages  or  other  compensation,  to  whomsoever  payable,  during  any  portion  of  any 
month  when  the  public  schools  of  the  town,  township,  villiwe  or  city  m  which  he  m' 
she  reaidee,  are  in  session,  nor  be  employed  in  any  work  Before  the  hour  of  seven 
o'clock  in  the  morning,  or  after  the  hour  of  eight  o'clock  in  the  evening:  Prwided, 
That  no  child  shall  be  allowed  to  work  more  tlun  eisht  hours  in  any  one  day.  The 
general  assembly  of  the  State  of  Colorado  does  hereby  declu«  that  all  occupations 
or  employments  in  which  children  are  forbidden  to  engage  by  the  provisions  of  thisact 
[s  657-673]  shall  be  and  hereby  [are]  declared  to  be  injurious  or  dan^rous  to  health, 
life  or  limb.  The  employments  ot  occupations  permitted  under  this  act,  under  the 
sections  hereof  providmg  for  exemptions  ahall  be  considered  injurious  or  dangerous 
to  health,  life  or  limb,  unless  it  sliall  appear  from  the  evidence  produced  before  the 
authorities  permitted  to  |;raot  such  exemptions  that,  in  their  opmion,  the  injury  or 
danger  to  health,  life  or  limb  has  been  removed;  Provided  also,  'Tnat  where  conditimi 
are  such  as  to  justify  granting  a  permit  exempting  children  from  the  provisions  of 
this  act  to  take  part  m  concerts  and  theatrical  performances  and  where  auch  permiti 
have  been  granted  the  perfonnancee  of  such  children  sliall  be  construed  to  be  a  part 
of  their  training  and  education,  [sic]  Nothing  in  this  act  shall  be  construed  toprevoit 
theemployment  of  children  in  any  fruit  orchard^  garden,  field  or  farm:  Protji^fei/,  That 
any  child  under  fourteen  years  oC  age  engaging  in  such  employment  for  persons  othet 
than  their  own  parents  must  firet  secure  a  permit  from  tlie  superintendent  of  schools 
in  accordance  with  the  provisions  of  section  fifteen  [671]  of  this  act.  The  hours  of 
work  during  each  day,  or  in  any  week  shall  be  in  compliance  with  die  provisions  irf 
this  act  as  to  the  bouis  during  any  day  or  week  when  children  may  b«  employed. 
[M  A  S  r  e  1912  s  657] 
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Emplwmenl  under  16  prohUnttd;  public  txhibitioru,  etc.;  exceptwru, — It  shall  be 
unlawtul  tor  any  peison  having  the  care,  cuatody  or  control  of  any  child  under  the 
Bge  of  BixteeD  yeara,  or  apparently  under  the  age  of  sixteen  yean,  to  exhibit,  use  or 
employ  such  child  as  an  actor  or  performer  in  any  concert  hall  or  room  where  intoxi- 
cating linuora  are  sold  or  given  away,'  or  in  any  variety  theater,  or  for  any  illegal, 
obscene,  indecent  or  immoral  purpose,  exhibition  or  practice  whatsoever,  or  for  any 
buainete,  or  in  any  place,  situation  or  exhibition  or  vocation  injurious  to  the  morab 
or  health,  ordangerous  to  thelifeor  limbofsuch  child,  or  cause,  procure  or  encourage 
luch  child  to  engage  therein.  Nothing  in  this  section  contained  shall  apply  to  or 
effort  the  employment  or  use  of  any  such  child  as  a  singer  or  musician  in  any  church, 
school  or  academy,  or  the  teaching  or  learning  the  science  or  practice  of  music,  or  in 
the  physical  development  of  its  bodj[  in  any  respectable  gymnasium  or  natatorium; 
Provided,  That  any  child  may  be  permitted  to  take  part  in  any  concert  or  any  theatrical 
exhibition  that  is  being  given  /or  profit  with  the  written  consent  of  the  authority 
raovided  by  this  act  Is  657-673]  for  tne  granting  of  permits  to  children  for  exemptions 
mm  the  provisions  of  this  act.  Nothing  in  this  act  shall  be  construed  to  prevent 
children  taking  part  in  what  are  known  aa  amateur  entertainments  or  theatricals  for 
charity  or  not  for  profit  in  schools,  churches,  settlement  houses,  or  boys'  or  girls' 
dubs.    |M  A  S  r  e  1912  a  6581 

Emploffment  vnder  16  prohioUed;  mina,  mackmery,  dangeroui  pmcaitt,  etc.:  oorutmt 
ilandtng  prohibited  /or  girl*  under  16;  ttreet  tradee  prohibited  for  girU  under  10. — It 
shall  be  unlawful  for  any  person,  firm  or  corporation  to  take,  receive,  hire  or 
employ  any  child  or  children  under  sixteen  yeaia  of  age  in  any  underground 
woAa  or  mine,  in  or  about  the  surface  working  thereof,  or  in  any  smelter, 
lor]  coke  oven  or  to  adjust  any  belt  to  any  machinery,  or  to  operate  or  assist  in 
operating  circular  or  band  saws,  wood  shapers,  wood  jomteis,  planers,  nudpaper  or 
wood-polishing  machiiiery,eme^or  polishing  wheels  used  for  polishing  met^,  wood- 
turning  or  bonng  machinery,  stamping  macuinee  in  sheelrmetal  and  tinware  manu- 
lactunng  stamping  machines  in  washer  and  nut  factories,  operating  corrugating 
rolls,  such  aa  are  used  in  roofing  factories,  nor  shall  they  be  employed  in  operating 
any  passenger  or  freight  elevators^  steam  boiler,  steam  machinery  or  other  steam 
generating  apparatus,  or  automobiles,  [or]  wire  or  iron  stisightening  machinery;  nor 
shall  they  operate  or  assist  in  operating  rolling  mill  machinery,  punchee  or  shears, 
washing,  grinding  or  mixing  mill  or  calendary  [calender]  rolls  in  rubber  manufacturing, 
nor  shall  they  operate  or  assist  in  operating  laundry  machinery,  nor  shall  children  he 
employed  in  any  capacity  in  preparing  any  compoeition  in  which  dangerous  or 
poisonous  acids  are  used,  and  they  shall  not  be  employed  in  any  capacity  in  the  manu- 
facture of  paints,  colors  or  white  lead;  nor  shall  they  be  employed  in  any  capacity 
whatever  in  the  manufacture  of  goods  for  immoral  purposes;  nor  shall  females  under 
the  age  of  sixteen  years  of  age  be  employed  in  any  capacity  whatsoever  where  such 
employment  compels  them  to  remain  stending  constantly.  No  female  child  under 
ten  years  of  age  snail  sell  or  be  permitted  or  tdlowed  to  sell  or  distributo  any  news- 
papers, pertoaicals  or  other  publication  or  any  article  of  m»chandise  or  to  engage  in 
—  n  any  other  business  or  occupation  in  the  streets  or  alleys  of  any  town  or 

■  "     a  1912  a  659] 

Cbiin  iffddan.— Corporstloiu  were  hold 
an  omoer  ot  a  eorpinBUaii  not  to  emplDy  pta 
act  Ui<  coTporBiroa  vlolaUB  tbe  law  li  ht 
7G  Pw.  834  (1904). 


or  carry  on 
city.     [M  i 


If  euilly.— Overland  CoIMn  lUll  Co.  t.  PmpI",  31  CoL  263, 


EHPLOTMIHT  CBRTtnCATBa  AND  R 

Certxfiatitt  and  littt  nqviredfrom  14-  <o  16. — It  shall  be  the  duty  of  every  person, 
film  or  corporation,  agent  or  manager  of  any  firm  or  corporation  employing  minora 
over  14  yean  and  under  16  yeara  of  age  in  any  mercantile  institution,  store,  office. 


IW  IriMn  pcrmJtUng  soy  lalnor  to  rrtqiWDt  sucb  plsc«  unltH  *ocompan«d  by  jianut  (r  gmrdlsn. 

72485*— 15 85  (646) 
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hotel,  laundry,  manufacturing  eatabluhment,  bowling  alley,  theater,  concert  baD 
or  place  of  amusement,  pasaeneer  or  freight  elevator,  factory  or  workahop  or  as  a  mee- 
seo^  or  driver  therefor,  wiUun  this  State,  to  keep  a  regiater  in  said  mercantile 
institution,  store,  ofhce,  hotel,  laundry,  manufacturing  establiahment,  bowling  alley, 
theater,  concert  ball  or  place  of  amusement,  factory  or  workshop  in  which  said  minors 
ahall  be  employed  or  permitted  or  suffered  to  work  in  which  register  shall  be  recorded 
the  name,  age  and  place  of  residence  of  every  child  employed  or  suffered  or  permitted 
to  work  there,  or  as  moasenger  or  dKver  tnerefsr,  over  the  age  of  14  and  und^ 
the  age  of  16  years;  and  it  ahall  be  unlawful  for  any  person,  firm  or  corporation,  agent 
or  manager  of  any  (inn  or  corporation  to  hire  or  employ,  or  permit  or  suffer  to  work 
in  any  mercantile  institution,  atore,  office,  hotel,  laundry,  manufacturing  establish- 
ment, bowling  alley,  theater,  concert  hall  or  place  of  amusement,  paasencer  or  freight 
elevator,  factory  or  workshop,  or  as  messenger  or  driver  therefor,  any  child  under  the 
ose  of  16  years  and  over  14  years  of  age,  imlese  there  ia  first  produced  and  placed  on 
fiJe  in  aucn  mercantile  institution,  store,  ofQce,  hotel,  laundry,  manufactunng  estab- 
liahment, bowling  alley,  factoty  or  workaliop,  theater,  concert  hall  or  place  of  amuse- 
ment, an  age  and  achool  certiBcato  approved  as  hereinafter  provided.  [M  A  S  r  e 
1912  a  m>] 

LitU  to  be  posted  in  certain  eslabliihmtntt. — Every  peism,  firm  or  corpiration, 
agent  or  manager  of  a  corporation  employing  or  permitting  or  suffering  to  work  five 
or  more  children  under  the  t^e  of  16  years  and  over  the  age  of  14  io  any  mercantile 
inatitution,  slnrc,  office,  laundry,  hotel,  manufacturing  establishment,  factory  or 
workchop,  shall  post  and  keep  posted  in  a  conapicuoua  place  in  every  room  in 
which  Buch  help  is  employed,  or  permitted  or  suffered  to  work,  a  liat  containing 
the  name,  age,  and  place  of  reeidence  of  every  person  under  the  age  of  16  yean 
employed,  permitted  or  suRcred  to  work  in  auch  room.    [M  A  S  r  e  1912  s  661] 

Ctrtificatei  required  Jot  all  children  employed  under  thi»  act;  littt  of  illittntte  minor* 
under  16  not  attending  evening  $ehool,  requved.^^o  child  permitted  to  be  employed 
under  this  act  [s  657-673]  shall  be  employed  in  any  mercantile  institution,  store, 
office,  hotel,  laundry,  manufacturing  establishment,  bowling  alley,  theater,  concert 
hall,  or  place  of  amusement,  passenger  or  freight  elevator,  lactone  or  workdiop,  or 
as  messenger  or  driver  therefor,  unless  there  is  first  produced  and  placed  on  file  in 
auch  mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  eetabliah- 
me&t,  bowling  alley,  theater,  concert  hall  or  place  of  amusement,  factory  or  work- 
shop, and  accessible  to  the  Statefactory  inroector,  assistant  factory  inspector  or  deputy 
factory  inspector,  an  age  and  school  certificate  as  hereinafter  preacnbed;  and  unles 
there  IS  kept  on  file  and  produced  on  demand  of  said  inspectors  of  factories  a  complete 
and  correct  list  of  all  the  minors  under  the  age  of  16  years  so  employed  who  can  not 
read  at  sieht  and  write  legibly  simple  sentences,  unless  such  child  is  attending  night 
school  ashereinafter  provided.    [M  A  S  r  e  1912  a  662] 

Sdiool  authoriliea  to  isrut  cert^icates;  exctptiont;  method  of  iiruijig;  reetmb  ofxMtuiitg 
office. — An  age  and  school  certificate  shall  be  approved  only  by  the  superinlendeat 
of  Bchools  or  by  a  person  authorized  by  him  in  writing;  or  where  there  is  no  superin- 
tendent of  schools,  by  a  person  authorized  by  the  school  board ;  Proifided,  That  the 
superintendent  or  pnncipat  of  a  parociiial  school  shall  have  the  right  to  approve  an 
age  and  school  certificate,  and  shall  have  the  same  rights  and  powers  as  the  superin- 
tendent of  public  schools  (o  administer  the  oaths  therein  provided  for  children  att«nd- 
ii^  parochial  schools:  Provided fta-thcr,  lliat  no  member  of  a  school  board  or  otfaw 
person  authorized  as  aforesaid  shall  have  authority  to  approve  such  certificate  for 
any  child  then  in  or  about  to  enter  his  own  eetablishment,  or  the  employment  of  a 


r  corporation  of  which  he  ia  a  member,  officer  or  employee.  'Hie  peraon  ap- 
ig  those  certificates  shall  have  authority  to  administer  the  oali  provided  herein, 
0  fee  shall  be  charged  therefor.    It  shall  he  the  duty  of  the  school  board  or  local 


school  authorities  to  designate  a  place  (connected  with  their  office,  when  practicable) 
where  certifica tee  shall  bo  issued  and  recorded,  and  to  eetabliah  and  main  tam  the  neces- 
sary records  and  clerical  service  for  carrying  out  provisions  of  this  act.  FH  A  S  r  e 
1912  a  663] 

Evidence  of  ap  required.— An  age  and  school  certificate  shall  not  be  approved  unlea 
satisfactory  evidence  is  furnished  by  the  last  school  census,  the  certittcata  of  birth 
or  baptism  of  such  child,  the  register  of  birth  of  such  child  with  a  town  or  city  clerk, 
orbytherecordsof  the  public  or  parochial  schools,  that  such  child  is  of  the  age  stated 
in  the  certificate:  Provxded,  That  in  cases  arising  wherein  the  above  proof  is  not  ob- 
tainable, the  parent  or  guardian  of  the  child  shall  make  oath  before  the  juvenile  or 
county  court  or  any  olTicer  thereof  as  to  the  age  of  such  child,  and  the  court  may  isgoa 
to  such  child  an  age  certificate  as  sworn  to.    [M  A  S  r  e  1912  s  664] 

(M6) 
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School  attendana  certificaUt  requirtd;  eontenti  of  variotu  eert^fitaUt;  UliteraU  tntnort 
leherrthtre  it  Tto  evening  ichool;  cerfififate  to  be  returned  to  chflid;  reeordt  of  ittuing  office. — 
The  age  and  echoot  certiticftte  of  &  child  under  16  years  of  age  ahsll  not  be  approved 
uid  dgued  until  he  presents  to  the  person  authorized  to  approve  and  sign  the  Hune 
a  school  attendance  certificate,  aa  hereinafter  prescribed,  duly  tilted  out  and  signed. 
AdupIicateofsuch^eandBchoolcertificalaBhallbofilledoutandehallbeforwaraed  to 
the  State  factory  inspector's  office.  Any  eiplanalory  ntatter  maybe  printed  with  such 
certificate,  in  U)e  discretion  of  the  school  Do&rd  or  superintendent  of  schools.  The 
anployment  and  the  age  and  school  certificates  shall  be  Beparat«1v  printed  and  shall 
be  filled  out,  ngned  and  held  or  surrendered  as  indicated  in  tne  following  fonns: 


(Name  of  school.)  (City  or  town  and  date.) 

'niiscertifie8(nameof  minor)  of  the thgrade,  can  reftd  and  write  l^blyumple 

Boitences.  This  also  certifies  that  according  to  the  records  of  this  school,  and  in  my 
belief,  the  said  (nameof  minor)  was  bom  at  (nameof  city  or  town),  in  (osmeof  county), 
on  the  (date)  and  is  now  (number  of  years  and  months)  old. 

(Name  of  parent  or  guardian  .\ 
(Residence.) 

(Signature  of  teacher) grade. 

(Xame  of  principal.) 


(Date.) 

This  certifiee  that  (name  of  minor)  isrwistered  in  and  regularly  attends even- 

ioK  school.    This  also  certifies  that  accordii^  to  the  records  of  my  school  and  in  my 

belief  the  said  (name  of  minor)  was  bom  at  (oame  of  city  or  town),  on  the day 

of  (years),  {sic]  and  is  now  (number  of  years  and  months)  old. 

(Name  of  parent  or  guardian. J 

(Residence.  I 

(Signature  of  teacher.) 

(Signature  of  principal.) 


This  certifies  that  I  am  (father,  mother,  guardian  or  custodian)  of  (name  of  minor), 
and  that  (he  or  she)  was  bom  at  (name  of  town  or  city),  in  the  (name  of  countj',  it 

known)  and  State  and  county  of , on  the  (day  of  birth  and  year  of  birth) 

and  is  now  (number  of  years  and  months)  old. 

(Signature  of  parent,  guardian,  or  custodian.) 
(City  or  town  and  date.) 
There  personally  appeared  before  me  the  above  named  (name  of  person  signing) 
and  nuide  oalh  that  the  forgoing  certificate  by  (him  or  her)  signed  is  true  to  the  best 
of  ^is  or  her)  knowledge,    1  hereby  approve  the  fbr^^in)^  certificate  of  (name  of 

child)  he^ht  (feet  and  inchee),  weight ,  completion  (fair  or  dark),  hair  (color), 

having  no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  the  ape  therein  certified. 

This  certificate  belongs  to  (name  of  child  in  whose  favor  it  is  drawn)  and  is  to  be 
surrendered  to  (him  or  her)  whenever  (he  or  she)  leaves  the  service  of  the  corporation 
or  employer  holding  the  same;  but  if  not  claimed  by  said  child  within  thirty  days 
from  such  time  it  ^^1  be  returned  to  the  superintendent  of  schools,  or  where  there 
is  no  superinteadent  of  schools,  to  the  school  board. 

(Signature  of  person  authorized  to  apnrove  and  sign, 
with  official  character  [of]  auUiority.) 

(Town  or  city  and  date). 

In  the  case  of  a  child  who  can  not  rend  at  sieht  and  write  legibly  simple  a^tencee 
thecertificate  shall  continue  aafoltows:  after  the  word  sentences:  "I  hereby  certify 
that(heor  she)  is  rceularly  attending  the  (nameof  public  or  parochial  evening  school)." 
This  certificate  shall  continue  in  force  just  as  long  as  the  regular  attendance  of  said 
child  at  said  evening  school  is  certified  weekly  by  the  teacher  and  principal  of  such 

Inanycityor  town  in  which  there  is  no  public  or  parochial  evening  school,  an  age 
and  school  certificate  shall  not  be  approved  for  a  child  under  the  t^e  of  16  years  who 
can  not  read  at  eight  and  write  le^blv  simple  sentences,  the  certificate  of  the  prin- 
cipal of  a  public  or  parochial  school  snail  be  prima  facie  evidence  as  to  the  literacy 
or  iUiteracy  of  the  chUd.    [M  A  S  r  e  1912  b  665] 
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REQUIBBMBHTfi 


Earning  tekool  attendance  required/or  employment  of  illilerala  from  H  to  16  tekre 
evening  »cftooI  it  mainiained.—tiQ  peiBoa  ahall  employ  any  minor  over  14  yeaiB  of  age 
and  under  16  yeara,  and  no  parent,  niaidian  or  custodian  flhall  pennit  to  be  employed 
any  such  minor  under  his  control  into  can  not  read  at  si^t  and  write  le^bl^  simple 
sentences,  while  a  public  evening  ecjiool  is  maintained  in  the  town  or  city  id  which 
such  minor  remdee,  unless  such  minor  is  a  regular  attendant  at  such  evening  school. 
[M  A  S  r  e  1912  s  666] 

REGULATED  OCCUPATIONS 

BNFOBCBMBNT 

DutUt  and  powen  of  Stale  factory  impectors  and  Khool  avJhoritie*. — The  State  in- 
spector of  factories,  his  aeeistants  or  deputies,  shall  visit  all  mercantile  inslitutiais, 
stores,  offices,  laundries,  mitnufacturing  cst&blislunents.  bowling  alleys,  theatcts, 
concert  bolls  or  places  of  amusement,  factories  or  workshops,  and  all  other  placet 
where  minors  arc  or  may  be  emplo^'ed  m  this  State,  and  ascertain  whether  any  miiMxs 
are  employed  contrary  to  the  provisionB  of  this  act  fs  657-673].  Inspectors  of  Eactoriea 
may  require  that  ago  and  school  ccrtlficalee,  and  all  lists  of  minors  employed  in  such 
factories,  workshops,  mercantile  institutions  and  all  other  places  where  minors  ara 
employed  as  provided  for  in  this  act,  shall  be  produced  for  their  inspection  on  denuutd: 
And  provided  furUier J  That  upon  written  complaint  to  the  school  board  or  local  school 
authorities  of  any  citv,  town,  district  or  municipality,  that  any  minor  (wboae  name 
fjiall  be  giveit  in  sucn  complaint)  u  employed  in  any  mercantile  institution,  store, 
office,  laundry,  manufacturing  estabUshmcnt.  bowling  alley,  theater,  concert  hall  oc 
place  of  amusement,  passenger  or  freight  elevator,  factory  or  workshop,  or  as  mesMngn 
or  driver  thereof,  contrary  to  the  provisions  of  this  act,  it  eball  be  the  duty  of  auch 
school  boaxd  or  local  school  autlionty  to  rtport  the  same  to  the  State  inspector  of  fac- 
lories.    [M  A  8  T  o  1912  s  667] 

ANY  GAINFUL  OCCUPATION 


Eight  houri  a  day,  4S  a  vxek,  and  n^ht  VKirk  prohibited,  under  16;  howi  to  be  potted. — 
No  person  under  the  a^  of  16  years  sfiall  be  employed  or  suSered  or  permitted  to  work 
at  any  gainful  occupation  mwe  than  forty-eight  hours  in  any  one  week,  nor  more  than 
eight  hours  in  any  one  day;  or  after  the  hour  of  8  o'clock  in  the  evening.  Every 
employer  shall  post  in  a  conspicuous  place  in  every  room  where  such  minors  are  em- 
nloyed,  a  printed  noticestating  the  hours  required  of  them  each  day  of  the  week,  the 
hoursof  commencing  and  stopping  work,  and  the  hours  when  the  time  or  times  allowed 
for  dinner  or  other  meals  begins  and  ends.  The  printed  form  of  such  notice  shall  be 
furnished  by  tlie  Stale  inspector  of  factories,  and  the  employinent  of  any  such  minor 
for  longer  Ume  in  any  one  day  so  stated  shall  be  deemed  a  violation  of  this  section. 
[M  A  S  r  e  1912  s  668] 

MANUFACTURING  ESTABLISHMENTS,  FACTORIES,  AND  WORKSHOPS 

CNTORCEHBHT 

Prenerux  to  bt  eviderwe  of  employment.— Tha  presence  of  any  person  under  the  a^  o( 
16  years  in  any  manufacturing  establishment,  factory  or  WOThsbop  shall  constitate 
prima  focie  evidence  of  his  or  her  employment  therein.    [M  A  S  r  e  1912  s  699] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

IhiHet  and  p(rwer»  of  State  factory  inepfctort.—Jt  shall  be  the  special  duty  of  the  Stale 
factory  inspector  to  enforce  the  provisions  of  this  act  [s  657-673]  and  to  proeecutu  aU 
violations  of  the  same  before  any  magistrate  or  any  court  of  competent  jurisdiction  in 
this  State.  It  shall  be  the  duty  of  the  State  factory  inspector,  assistant  State  factory 
inspector  and  deputy  State  factory  inspectors  under  the  supervision  and  direction  of 
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the  Sttte  tacttsry  inspector,  and  they  are  hereby  authorized  and  empow^^d  to  vint 
aod  ionpect.  at  iul  reHBooable  timea,  and  aa  often  aa  poemble,  all  places  coveted  by  this 
act:  Provided,  That  this  act  shall  not  be  construed  to  repeal  any  lair  of  this  Btate 
imposiDE  dutiea  or  reeponsibiUties  upon  aay  other  officer  or  person  to  make  iiiq>cc- 
tiona  or  Dring  proaecutionB  for  the  violation  of  any  school  law  or  any  other  law  of  thii 
State  for  the  protection  of  children.    [M  A  S  r  e  1912  B  670] 

BXBMPnOHS  AND  BPECtAL  PBKHrra 

Pemiitt  mm  be  iuutd  bg  tdiool  authontitt  exempting  children  from  pnvimom  relating 
to  public  erhOntum*  artd  exempting  duldrenfrcm  14  to  J6,  or  over  It  duriiUf  vacation, 
from  an;/ other  provition  o/ act;  exfxptitm,-  eonditioju;  appeal  to  county  or  jitvemle  court. — 
Any  child  may  be  exempted  from  theproviaionflof  thisact  (a  657-^73]  concerning  the 
employment  of  children  in  any  conceitor  theatrical  exhibition  or  performance  in  any 
{>Uce  where  intoxicating  liquon  are  not  sold,  and  between  the  agee  of  fourteen  and 
sixteen,  from  any  other  provifdons  of  this  act,  except  the  provisions  of  section  three 
(3)  [659],  on  the  following  conditions:  An^  such  child,  its  parent  or  person  seeking 
(o  employ  such  child  shall  file  an  application  in  writing  with  the  city  superintendent 
d  Bchools  if  there  be  any  such  city  superintendent  of  schools — and  it  not,  then  with 
the  county  superintendent  of  schools,  or  any  person  deputized  by  them  to  receive 
and  act  upon  such  application,  stating  his  or  her  age,  residence,  address,  school 
attendance,  grade,  names  of  oarent,  parents  or  guardian,  and  in  detail  the  nature  of 
employment  sought,  the  numoer  and  character  of  the  performances,  the  kind  of  work 
required  and  the  name  of  the  employer,  and  such  facts  as  may  be  required  to  enable 
such  person  to  pass  intelligently  upon  such  application.  Within  not  lees  than  48 
hours  of  the  filing  of  such  application,  it  shall  be  the  duty  of  such  officer  to  hear  and 
determine  such  application,  and  if  the  same  shall  he  granted,  such  officer  granting 
the  same,  shall  issue  a  written  permit  t«  such  child,  elating  therein  his  reasons  for 
such  permit.  If  such  application  is  refused,  the  child  or  the  person  making  the  same 
for  the  child  eh^  be  entitled  upon  demand,  within  24  hours  after  such  refusal,  to  be 
furnished  with  a  written  statement  of  the  reasons  of  such  officer  for  refusing  to  issue 
such  permit.  An  appeal  may  be  taken  from  the  decision  of  such  officer  so  naseii^ 
upon  such  application  to  the  county  or  juvenile  court  of  the  county  in  whicn  such 
application  is  made,  upon  such  child,  its  parent  or  guardian  or  any  person  interested 
in  the  protection  of  such  child  filing  a  brief  written  petition  witn  the  cl^k  of  said 
conrt,  with  acopy  of  such  refusal  to  giant  such  permit:  Provided,  Such  appeal  is  t^cn 
within  ten  days  after  the  rcfi]»t  to  issue  such  permit.  No  fee  shall  be  charged  for 
any  such  application  or  on  account  of  any  such  appeal.  No  permit  shall  be  granted 
uiMer  the  provisions  of  this  section  to  any  child  to  be  employed  in  any  concert  or 
theatrical  exhibition  or  periormance  unless  it  shall  be  made  to  appear  that  auitablo 
provisions  have  been  made  by  the  employer  of  such  child  for  the  protection  of  the 
monland  physical  health  and  the  education  of  such  child.  The  person  passing  upon 
audi  application  or  any  court  before  whom  such  matter  may  be  brought  for  final 
determination,  may,  as  a  condition  to  granting  such  permit,  make  such  reasonable 
terms  and  conditions  as  shall  seem  necessary  and  proper  for  ntfcguarding  the  moral 
and  physical  healUi  of  such  child  and  giving  it  sucn  educational  advantages  as  may 
seem  to  be  for  its  best  interests.  And  it  shaUbc  lawful  to  attach  as  a  condition  to  any 
such  permit  mentioned  in  this  section  a  written  promise  of  the  employer  of  sucn 
child  to  comply  with  the  terms  thereof  and  a  bond  or  undertaking  to  the  people  of 
the  Slate  of  Colorado  in  the  penal  sum  to  be  fixed  by  the  court,  not  exceeding  two 
thousand  dollars  ($2,000),  with  one  or  more  sureties  may  bs  required  by  the  court 
"'      '  '  '■'■       '  -'    -  '  -   -'"  taithtully  car^  out  the  terms  andcondi- 

mted.  Permits  or  copies  certified  to  as 
ranting  exemptions  from  this  act  for  chil- 
dren to  appear  in  any  concert  or  theatricaf  performance  shall  be  kept  on  file  at  the 
box  office  of  concert  halls  or  theater  in  which  any  such  child  may  appear  under  such 
permits.  All  such  permits  shall  be  subject  to  inspection  by  the  nuroano  society  and 
probation  officers  and  factory  inspectors.     Any  person  may  apply  to  the  county  or 

tivenile  court  to  have  the  exemption  permittea  by  this  act  revoked  by  such  court 
ly  filing  with  the  clerk  of  the  court  a  snort  petition  setting  up  the  facts  showing  that 
the  conditions  of  the  permit  granting  such  exemption  have  been  violated,  or  Aat  it 
is  not  loT  the  best  interest  of  such  child  to  have  such  permit  or  exemption.  Where- 
upon, the  court  diall  isue  a  summons  or  notice  to  such  child  and  to  at  least  one  of  its 
parents  or  guardian,  if  there  be  such  parent  or  guardian  in  the  county,  requiring 
them  tn  appear  before  such  court  within  not  less  than  forty-eight  hours  to  show  cause 
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why  the  piayer  o(  Buch  petition  should  not  be  granted  at  auch  pennit  or  exemptim 
should  not  be  I'evoked.  During  that  part  of  the  months  oE  June,  July  and  August 
when  the  public  schools  are  not  in  regular  seenon,  children  over  twelve  years  of  Mge 
shall  be  entitled  to  exemptions  from  the  provisions  of  this  act,  penmtt«a  by  sectioD 
fifteen  (S7I],  upon  complying  with  the  conditions  and  receiving  the  peimit  provided 
for  in  said  secdon.    (M  A  8  r  o  1912  s  671] 


PemUliag  empUnment;  parent,  etc.; /ailure  to  product  eertifieaiet  or  liitt;  frUt  tita*- 

mmts:  employer  -violatiTw  act  or  kijuiermg  faetory  impeetora. — Whoever,  having  under 

his  control  a  child  under  the  age  of  16  years,  permits  such  child  to  be  employed 

in  violation  of  the  proviaioaB  of  this  act  [s  657-673],  shall  for  each  offense  be  fined 

>t  leas  than  five  dollars  ($5.00)  nor  more  than  twenty-five  dollars  ($25.00),  and 

-"    ■-    '   '"-'      Qtil  s     *-  " '      -  '    ''       '   '-"---  -  • 


the  inspector  of  factories,  his  aAsisUnt  or  deputies,  any  ace  and  school  certificates 
f  lists  required  by  this  act,  shall  constitute  a  violation  of  this  act,  and  the  person 
o  failing  shall,  upon  conviction,  be  fined  not  less  than  five  dollars  ($5.00)  nor  more 


u  fifty  dollaiB($50.0O)  for  each  otienae.  Every  person  authorized  to  sign  the  certifi- 
cate preecrihed  by  section  7  [6C3]  of  this  act,  who  certifies  to  any  materially  false 
statement  therein,  shall  be  guilty  of  a  violation  of  this  act,  and  upon  conviction  be 
fined  not  less  than  five  dollais  ($5.00)  nor  more  than  one  hundred  dollars  ($100)  for 
each  offense,  and  shall  stand  committed  until  such  fine  and  costs  are  paid.  Any  per- 
son, firm  or  corporation,  agent  or  manager,  superintendent  or  foreman  of  any  firm 
or  corporation,  whether  for  himself  or  for  such  firm  or  corporation,  or  by  himself  or 
through  subagenta  or  foreman,  superintendent  or  manager,  who  shall  violate  (v  bil 
to  comply  wiUi  any  of  the  provisions  of  this  act,  or  shall  refuse  admittance  to  premiseB, 
or  otherwise  obstruct  the  factory  inspector,  aaaislant  factory  inspector  or  deputy 
factory  inspector  in  the  performance  of  their  duties,  as  prescribed  by  this  act,  duM  be 
deemed  guilty  o(  a  misdemeanor,  and  upon  conviction  thereof  shall  bo  finod  not  lea 
than  five  dollara  ($5.00)  nor  more  than  one  hundred  dollars  (tlOO)  for  each  offense, 
and  shall  stand  committed  until  such  fine  and  costs  are  paid.  It  is  the  intention  and 
purpose  of  this  act  to  extend  personal  responsibility  to  the  president  and  general 
manager  of  any  corporation  for  violation  of  this  act  by  any  foreman,  superintendent 
or  Bubmanager  or  subagent.     [M  A  S  r  e  1912  s  672] 

SecondoffeJue. — Any  person,  agent,  firm  or  corporation  who  shall  be  convicted  of  a 
second  violation  of  any  provision  of  this  act  (s  657-673)  shall  be  fined  in  a  sum  not  Urn 
than  one  hundred  dollars  (|100),  or  more  than  five  hundred  dollars  ($500)  or  be  im- 
prisoned in  the  county  jail  for  not  to  exceed  ninety  (90)  days  or  hy  both  such  fine 
tnd  imprisonment,  in  the  discretion  of  the  court.    [.U  A  S  r  e  1912  s  673] 

IMMORAL  OCCUPATIONS 


e>  forbidden  to  tend  girls  to  inunoral  places,  etc. — No  agency  shall 
tnt  any  female  help  or  servant  '  i      .     » >  .  >  .      . 

tion  house,  any  place  of  questi 
or  place  of  amusement  kept  for  immoral  purposes. 


ings  for  the  enforcement  of  its  penalties  before  any  court  of  competent  iuriadiction. 
Any  violation  of  the  provisions  of  this  act  shall  bo  a  misdemeanor  and  shall  be  pun- 
i^ed  bvafincof  not  less  than  one  hundred  (tlOO)  dollars  nor  more  than  two  hundred 
(IZtW)  collars  tor  each  offense,  or  by  imprisonment  in  the  county  jail  for  a  period  not 
exceeding  sis  months,  or  by  both  such  bne  and  imprisonment  at  the  discretion  of  the 
court.    [M  A  S  r  e  1912  s  2680] 
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FACTORIES,  WORKSHOPS,  STORES.  ETC. 

TOIUTS  AND  DRBSStNO  KOOMS  tOR  0IRL8 

Enfontment:  dutiei  and  purpote  of  department  of /acton/  tntpection;  appointnienl  of 

t»ip^(or*.--ThereiHherebye8tabliBhed  a  separate  and  dUtincWopartinenttobeknowii 
as  the  department  of  factory  iii.^|>ectioD  of  the  State  o(  Colorado,  which  department 
shall  be  ciuuced  with  the  io^pection  of  all  factories,  mills,  workshops,  bakeries,  laun- 
dries, stores,  botelx,  board ii^  or  bunk  hoiisee,  or  any  kind  of  an  establishment  wherein 
laborera  &re  employed  or  machinery  u^ed,  for  the  purpose  of  protecting  said  employeee 
orgue^ts  aKainet  damages  arising  from  imperfect  or  dangerous  machinery,  or  hazardous 
and  unhealthy  occupation  •  *  *.  Tne  deputy  labor  commisaioner  of  the  State  of 
Colorado  [see  M  A  S  r  e  1912  s  537]  shall  be  the  cnief  factory  inspector  under  this  act 
[a  2829-2840];  the  said  chief  inspector,  within  live  days  after  the  passage  of  this  act, 
shallrecommend,  and  the  secretary  of  Btateahallappointfourdeputyfactory  inspect- 
ors, one  of  whom  shall  be  a  woman  •  •  •.  [M  A  S  r  e  1912  8  2829] 
Enjortemeni:  duties  of /actoryintpectort. — Itsnall  be  theduty  of  tnechieffactory  in- 

rtor,  by  himself  or  hia  duly  appointed  deputy,  to  examine  as  soon  as  may  be  after 
passage  of  this  act  [s  2829-2840],  and  thereafter  annually,  and  from  time  to  time, 
all  factories,  mills,  workshops,  bakeries,  stores,  hotels,  orany  kiDd  of  an  establishment 
wherein  laborers  are  employed  or  machinery  used  or  appliances  therein  contained  to 
vhich  the  provisions  of  mis  act  are  applicable,  forlhepiupoeeof  determining  whether 
they  do  conform  to  such  provisions,  and  to  [of|  grantiiig  or  refusing  certificates  of 
approval,  as  hereinafter  provided.    [M  A  S  r  e  IB12  s  2833] 

StparaU  UnUtg/or  the  eexei;  teparaUdrettingToomi/oT  air  la  if  needed, — Every  factory, 
worlfflhop,  office,  bakery,  laundry,  store,  hotel,  or  other  building  in  which  four  or  more 
peiBoos  are  employed  shall  be  provided  within  reasonable  access  with  a  sufficient  num- 
ber of  water-closete,  earth  closete  or  privies,  for  the  reasonable  use  of  the  persona  therein; 
and  whenever  male  or  female  persons  are  employed  as  aforesaid  together,  water-closetfl, 
earth  cloeete  or  privies  separate  and  apart  shall  be  provided  for  the  use  of  each  sex  and 
plainly  so  designated,  and  no  person  shall  be  allowed  to  use  such  closets  or  privy 
aaugned  to  tJie  other  sex.  8 ucn  closets  shall  be  properly  screened  and  ventilated  and 
at  all  times  kept  in  a  clean  and  good  sanitary  condition.  In  factonee,  laundries, 
mills,  and  wort^ops  and  in  all  other  places  where  the  labor  performed  by  the  operator . 
is  of  such  character  that  it  becomes  desirable  or  neceesary  to  cnange  the  clothing  wholly 
or  in  part  before  leaving  the  building  at  the  close  of  the  day's  toil,  separate  dressing 
rooms  shall  be  provided  for  women  and  girls  whenever  so  required  by  the  factory 
inspector.     Itshall  be  the  duty  of  every  occupant,  whether  owner  or  lesaoe  of  any 


the  same  and  to  make  all  the  changes  and  additions  nec^sary  therefor. 
[M  A  S  r  e  1912  e  2838] 

Enforcement  and  penalty:  pwxrt  of  factory  impeelort.— The  chief  factory  inspector 
orany  employee  of  the  depajlment  of  factory  inspection  shall  have  power  to  enter  any 
factory,  mill,  workshop,  office,  bakery,  laundry,  store,  hotel,  or  any  public  or  private 
works  where  labor  is  employM  or  ^lachinery  used.  Any  ponon,  persona,  firm,  co- 
partnetsliip,  corporation,  tratt,  trustee,  their  agent,  or  agents  who  HUall  refuse  toallow 
aninspector  or  emplovee  of  the  said  department  to  enter  or  who  shall  violate  any  of  the 
provisions  of  this  act  Is  2829-2840],  shall  be  deemed  j^ilty  of  a  miademeanor,  and  upon 
convictionthereof  before  any  court  of  competentjurisdictionshall  be  punished  by  anne 
of  not  l33s  than  fifty  (tdO)  dollars  nor  more  than  one  hundred  (tlOO)  dollars  or  be  im- 
prisoned in  the  county  jail  not  to  exceed  ninety  (90)  days  for  each  and  every  oRense. 
[U  A  S  r  e  1912  s  2S40] 

MINES,  SMELTERS,  ETC. 


Speeijie  oeeupatitma  declared  injurious  end  dangtroui. — Employment  in  all  under- 
ground mines,  undeigound  workings,  open  cut  working:!),  open  pit  workings,  smelters, 
reduction  works,  stamp  miU-i,  concentrating  mills,  chlorination  processes,  cyanide 
processes  and  coke  oven?,  is  hereby  declared  to  be  injurious  to  health  and  dangerous 
tolife  and  limb.    (M  A  S  r  e  1912  s  4471  as  reenacted  by  19:3  C  95) 

Eig?it  hours  a  day;  exaptions. — The  period  of  employment  of  men  working  in  all 
underground  mines,  underground  workings,  open  cut  workings,  open  pit  workings, 
smelters,  reduction  works,  stamp  mills,  concentrating  millx,  clilonnation  processes, 
cyanide  processes  and  coke  ovens  shall  not  exceed  eight  (S)  hours  within  any  twcnty- 
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four  (24)  houn  except  in  cases  of  emergency  where  life  or  propierty  ia  in  imminent 
danger.    [M  A  S  r  e  1912  s  4472  as  reenacted  by  1913  G  95] 

PenaUy. — Any  person,  pereons,  body  corporate,  general  manager  or  employe  irho 
shall  violate  or  cause  to  be  violated  tmy  of  tne  provisions  of  this  act  [8  4471-4473],  ahaU 
bedeemed  eiiiltvof  a  misdemeanor  and  uponconviction  thereof  shall  bepunisliea  by» 
fine  of  not  fees  tnan  two  hundred  and  fifty  dollars  ($250),  nor  more  than  five  hundred 
dollajB{J600), or  byimpriBonmentinthecountyjail  not  less  than  ninety  (90)  days  nor 
more  than  six  (6^  montns  ot  by  both  such  fine  and  imprisonment.  £ve^  day's  viola- 
tion of  tbe  provisions  of  this  act  shall  constitute  a  separate  ofiense.  [HA  8  r  e  1912 
s  4473  as  reenacted  by  1913  C  95] 

MANUFACTURING.  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 


Seatt  to  be  provided  and  their  use  permitted.— Evary  person,  corporation  or  company 
employing  femalee  in  any  manufacturing,  mechanical  or  mercantile  estabUshmenta  in 
tbisState,  sh^providesuitableseatafor  theuseof  thefemalesso  employed,  and  shall 
permit  the  use  of  such  seate  by  them  when  they  are  not  necessarily  eng^ied  in  the 
active  duties  for  which  they  are  employed.    [M  A  8  r  o  1912  s  5742] 

Penalty. — Any  person,  corporation  or  company  violating  any  of  the  provisions  of  this 
act  [s  6742-5743],  shall  be  pusiahed  by  fine  of  not  less  ttm  ten  dollars  nor  more  than 
thirty  doUars  for  each  oSense.    [M  A  S  r  e  1912  s  5743] 

RAILROADS ' 


Period  of  rest  after  16  con»ecutive  houri'  work  for  eertmn  employees:  eztxftiont. — 
No  company  operating  a  railroad  in  whole  or  in  part  within  this  State,  shall  permit 
or  require  any  conductor,  engineer,  fireman,  brakeman,  telegraph  opemtor,  or  any 
trainman  who  hae  worked  in  his  respective  capacity  for  sixteen  (16)  consecutivtt 
hours,  except  in  case  of  casualty,  to  a^ain  go  on  duty  or  perform  any  work  until  ha 
'   has  had  at  least  ten  (10)  houn' rest.    [M  AS  re  1912  s  6164] 

Penalty. — Any  company  which  violates,  or  permits  to  be  violated,  any  of  the  pro- 
visions of  the  precedmg  section  or  an^  officer,  agent  or  employee  who  violates  or 
permits  to  be  violated  any  of  the  provisions  of  the  preceding  section,  abaU  be  fined 
not  less  than  one  hundred  dollars,  nor  more  than  three  hundred  dollara,  for  each 
and  every  viokttion  of  this  act  [s  6164-6165].    [M  A  S  r  e  1912  s  6165] 


&nployment  of  telegraph  operators  under  13  prokitnUd. — No  railroad  company 
opetating  a  line  or  hnes  of  railroad  within  this  State  shall  hire  or  employ  any  pcrooo 
or  persons  as  telegraph  operators  for  the  purpoee«f  receiving  or  transmittmg  tel^rapb 
meosages  or  train  orders  lor  the  movement  of  trains,  unless  said  person  or  persons  are 
atleaateighte«n(18)yeBrsof  age,  and  who  [sic]  have  had  not  less  than  one  year's  expe- 
rience as  a  telegraph  operator,    [M  A  8  r  e  1912  s  6166] 

PenaUv.^Xny  railrcad  company,  its  officers  or  agents,  violating  the  pro"  '  "      * 

this  act  [8  8166-61671,  shall  bo  guilty  of  a  misdem. •"  -"--"  "--  ''-- 

than  one  hundred  dollars  (1100)  nor  more  than  oi 
each  and  every  offense.    [M  A  S  r  e  1912  a  6167] 

EDUCATIONAL  REQUIREMENTS 

BCaOOL   CENSUS 

Enumeration  of  children  fram  6  to  il. —  •  «  •  Between  the  tenth  day  of  P(J>- 
ruary  and  the  first  day  of  March,  in  each  year,  the  secretary  [of  school  beoid],  or 
some  person,  authorized  by  him,  shall  take  a  census  of  all  persons  over  six  yeata 
and  imder  twenty-one  yeare  of  age  who  were  bona  fide  residents  of  the  dietrict  on 
the  tenth  day  of  Febnury  aforeeaid.  The  names  so  listed  shall  be  arranged  ^I^i*- 
betically,  and  be  bo  clasEsfied  as  to  distinguish  between  male  and  female.    The 
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ceoBOa  list  shall  be  sworn  U>  as  correct  by  the  penon  taldng  the  sune,  and,  if  such 
person  be  other  than  the  secre^iy,  shall  be  certified  by  the  secretary,  and  shall  be 
forwarded  to  the  county  superintendent  on  or  before  the  fiist  day  oi  April  of  the 
cunent  school  year.  In  difrtricts  of  first  and  second  classes  a  cooy  shall  be  delivered 
to  the  principal  teacher,  or  superintendent  of  the  disbict,  ana  in  all  cases  a  copy 
ahaU  be  retained  in  the  office  of  the  secretary.    [MAS  1912  e  6668] 

COAL  MINES 


BnfitnanerU:  AtHa  of  iTupedort.—lt  nhall  be  the  duty  of  the  chief  inspector  [of 
ccal  minee]  or  his  deputies,  to  ent«r  into,  and  examine  thoroughly  each  and  every 
coal  mine  in  the  State  at  least  once  every  ninety  days,  to  see  that  the  provisions 
of  this  act  are  observed  and  strictlv  carriod  out.     *    *    •    [igi3  C  66  s  3Sj 

EmplopnerU  oJhoy»ui\deT  ]S  and  of  girlt  of  any  age  proltibutd;  exception*. — No  males 
under  sixteen  years  of  age  and  no  femalee  shall  be  employed  in  or  about  the  coal 
nunea,  or  coke  ovens,  except  in  an  office  in  a  clerical  capacity.    [1913  C  56  s  108] 

Penalty, — Any  violation  of  any  provifdon  of  this  act  Bhall  be  deemed  a  miede- 


tt  coke  ovens,  except  in  an  office  in  a  clerical  capacity.  [1913  C  56  s  108] 
ty. — Any  violation  of  any  provifdon  of  this  act  Bhall  be  deemed  a  miede 
meaner  and  shall  be  pimiahed  by  a  fine  of  not  more  than  one  thousand  doUara  or  by 
impiuonment  of  not  more  than  one  year,  in  the  county  jail,  or  by  both  such  fine 
and  imprisonment.  Each  and  every  day's  violation  of  any  provision  of  this  act 
gfaall  be  deemed  a  separate  offense,  and  it  shall  be  the  duty  of  the  chief  inspector 
to  institute  proceedings  in  the  proper  courts  in  case  of  all  said  violations.  [1913  0 
5fl  B 172] 


Specific  oTtupatiom  declared  injvrumi  and  dan^erovs  for  femala. — Employment  of 
females  in  any  and  all  manufacturing,  mechanical  and  mercantile  oatabhshments, 
laundries,  hotels  and  restaurants,  is  hereby  declared  to  be  injurious  to  health  and 
dan^rous  to  life  and  limb.     [1913  Appendix  p  692  s  1] 

Eightkcmnadag. — No  female  shall  be  employed  in  any  manufacturing,  mechanical 
"t  mercantile  eetablishment,  laundry,  hotel  or  restaurant  in  this  State  r *'•— 


eight  (8)  hours  during  any  twentv-four  (24)  houni  of  any  one  calendar  day.  The 
hours  of  work  may  be  so  arrangea  as  to  permit  the  employment  of  femalee  at  any 
time:  Provided,  Tliat  any  such  female  sball  not  work  more  than  eight  (S)  hours  during 
the  tTenty-four  (24)  hours  of  any  one  calendar  day.    [1913  App  p  692  s  2] 

Omrt  decMon.^K  farmer  asctioa  waa  be<d  UDCOUStltuUoDal  in  so  br  salt  unilied  toUundrlM,  bacaus* 
ItblM  tadwlA«  ihBt  tha  [aundrr  builnen  Is  injurloiu  to  tlie  baaltb  olsmplaTMS  thaabi.— BurdiM  9. 
Pwpte,  II  Col.  *K,  n  Pm.  1*  (IBof). 

PenaUy. — Anv  person,  persons,  firm,  co-partnership,  association,  company  or 
corporation  violatmg  any  of  the  provisions  of  this  act  shall  be  deemed  guilty  of  a 
nuidemeanor,  and  upon  conviction  thereof,  shall  be  punished  by  a  fine  of  not 
]em  than  fifty  (950.00)  dollars  nor  more  than  five  hundred  (S500.00)  dollars,  or  by 
imprisonment  in  the  county  jail  not  less  than  thirty  (30)  days  nor  more  than  six  (6) 
months,  or  by  both  such  fine  and  im prison mont.  Every  day's  violation  of  the  pro- 
viaioQS  of  this  act  shall  constitute  a  separate  offense.     [1913  App  p  692  s  3] 

ALL  OCCUPATIONS 

MINDIUH  WAOe 

5(abtDa!rc6o(ir(fMta6IuW,-oroan£z()Iion,— There  is  hereby  created  a  State  wage  board 
to  be  composed  of  three  members;  at  least  one  of  whom  shall  he  a  rcprescnUtive  of 
labor,  at  least  one  of  vhom  shall  be  a  woman  and  one  of  whom  shall  be  an  employer 
of  labor.  The  members  of  said  board  riiall  be  appointed  by  the  governor,  imme- 
diately upon  the  taking  effect  of  this  act  and  the  term  of  existence  of  said  board  shall 
be  for  two  years.    [1913  C  110  8 1] 
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Board  to  invati^U  oata  of  inadequate  wages  paid  women  atid  mtnon  vnder  13  i» 
specified  occupatwni;  piiiirc  heoringt;  power  of  board  to  fix  minimum  wage;  puili- 
eation:  employer!  U>  post  dedmom.— It  shall  he  the  duty  of  the  wage  board  to  inquire 
into  the  wagea  paid  to  female  employees  above  the  age  of  eighteen  years  and  duikk 
employeea  under  eighteen  yean  of  age  in  an^  mercantile,  manufacturing,  laundry, 
hotel,  restaurant,  telephone  or  telegraph  business  in  this  State,  if  the  bMut]  or  any 
member  of  it  may  have  reason  to  believe  the  wages  paid  any  such  employees  ate 
inadequate  to  supply  the  neceasaiy  cost  of  living  maintain  them  in  health,  and 
Buppty  the  necesaary  comforts  of  life.  The  wage  board  shall  also  inquire  into  the 
rostoi  living  in  the  locality  or  localities  in  which  the  busineaB  is  carried  on  and  Aall 
take  into  consideration  the  financial  condition  of  the  businen  and  the  probable  effect 
thereon  of  any  increase  in  the  minimum  wage  paid  in  different  localitiee^  -which 
inquiry  and  invest^tion  shall  be  held  in  the  localitv  affected.  After  such  inveati- 
gation  it  shall  be  the  dut)[  of  the  waee  board  to  fix  the  minimum  wage,  whether  by 
time  rate  or  piece  rate,  suitable  for  the  female  employees  over  eighteen  yeaia  of  age 
in  such  business  or  in  any  or  all  of  the  branches  thereof  and  aleoasuitable  minimum 
wage  for  minors  under  eigiiteen  yeara  of  age  employed  in  the  said  burinees.  When 
two  or  more  members  of  the  w^  board  snail  ^ee  upon  a  minimum  wage  det«nni' 
nation,  the  board  ahail  give  public  notice,  by  advertisementpubliahedonceina  news- 
paper of  general  circulation  in  tiie  county  or  counties  in  which  any  midx  buaiQes 
10  affected  is  located,  declaring  such  minimum  wage  determination  or  determinationa 
and  giving  notice  of  a  public  neuing  tiiereon  to  be  heard  in  the  town  or  city  neareet 
the  place  wherein  the  inadequate  wage  is  found  to  exist;  said  hearing  to  be  hold  not 
earlier  than  thirty  days  from  the  date  of  such  publication.  A  copv  of  such  notice 
shall  also  be  mailed  to'  the  person,  association  or  corporation  engaged  in  the  businm 
affected.  After  such  pubhc  hearing  or  after  the  expiration  of  the  thirty  days,  pro- 
vided no  public  hearing  is  demanded,  the  wage  board  shall  issue  an  i^ligatoiy  <vder 
to  he  effective  in  sixty  days  from  the  date  of  said  order  Bpecifying  the  Dii'nimum 
wages  for  women  or  minora  or  both  in  the  occupation  aSected  or  any  oranch  thereof, 
and  after  such  order  is  effective,  it  ehall  be  unlawful  for  any  employer  in  said  occu- 
pation to  emplov  a  femctle  over  eighteen  yoars  of  age  or  a  minor  under  eighteen  years 
of  see  for  leas  tLan  tlic  rate  of  wt^es  specified  for  such  female  or  minor.  The  ord^ 
shall  be  published  oncp  in  a  newapaper  of  general  circulation  in  the  county  or  coun- 
ties in  wnich  any  such  business  affected  is  located  and  a  copy  of  the  order  shall  be 
sent  by  mail  to  the  pereon,  association  or  corporation  engi^gea  in  said  bnsinen;  and 
each  such  employer  shall  be  required  to  poet  a  copy  of  said  order  in  a  conspicuous 
placeineachbuildinginwhichwomenor  minora  affected  by  the  order  are  employed. 
fl913CUOs2] 

Poaerla  subpoena  witntssu  and  compel  testimony. — The  board  shall,  for  the  purpones 
of  this  act,  have  the  power  of  [to]  suopoena  witneaaea  and  compel  their  attendance, 
to  administer  oaths,  and  examine  witnesaea  under  oath,  and  to  compel  the  production 
of  papera,  books,  accounts,  documents  and  records.  If  any  person  shall  faU  to  attend 
as  a  witness  when  subpoenaed  by  the  board  or  shall  refuse  to  testify  when  ordered 
BO  to  do,  the  board  may  apply  to  any  district  court  or  county  court  to  compel  obedience 
on  the  part  of  such  person  and  euch  district  or  county  court  shall  thereupon  com- 
pel obedience  by  proceedings  for  contempt  as  in  case  of  disobedience  of  any  order 
of  aaid  court.    (1913  0  110  s3J 

Fees  of  vnlnessei.—TiOcYi  witness  who  ehall  appear  before  the  board  by  order  <A 
the  board  shall  receive  for  his  attendance  the  fees  and  mileage  now  provided  tot 
witnesses  in  civil  cases  in  the  district  courts  of  the  State.    I19I3  C  110  s  4] 


Right  of  appeal  from  decision  of  board. — Any  employer,  employee  or  other  person 
directly  affected  by  any  order  of  the  board  fixing  and  determining  a  minimum  wage 


•cord  of  testimony. — A  full  and  complete  record  shall  ne  kept  of  all  testimony 
n  by,  and  of  all  proceedings  had  before  the  board.    [1913  C  110  s  5] 
,.    .-         _.  ^__..  J  _.-..-  ..  _,-.  __j      . 1 . "--rperson 
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The  evidence  considered  upon  such  appeal  shall  be  confined  to  the  evidence  p_. 
sented  to  the  board  in  the  case  from  the  decision  in  which  the  appeal  is  taken,  andlhe 
order  of  the  board  shall  remain  in  full  force  and  effect  until  such  order  is  reversed 
or  set  aside  by  the  district  court.  In  all  proceedings  in  the  district  court  the  district 
attorney  shall  appear  for  the  board.  In  all  proceedinga  in  the  supreme  court  the 
attorney  general  ahall  appear  for  the  board.    [1B13  C  110  e  6] 

Penally  for  paying  less  than  minimum  wage  established. — Any  peraon  or  partnenlup 
or  corporation  employing  any  female  person  above  the  age  of  eighteen  years  atlen 
than  the  minJTimni  wage  fixed  for  such  persona  by  this  board,  aiul  any  penon,  part- 


d,j,i,....,CiOOQIc 


nen>hip  or  corpontion  employing  any  poraon  of  either  mz  under  the  »ge  of  «a^tef  n 
yean  at  le«  than  the  minimum  wi^  fixed  for  such  i>er8onB  by  this  board,  or  vi^atine 
any  other  provigion  of  this  Set  ahul  be  deemed  guilty  of  a  miiidemeaiior  and  ■hall, 
upon  conviction  thereof,  be  puni^ed  by  a  fine  of  not  more  than  $100.00  for  each 
orieoae,  or  by  imprisonment  in  the  county  Jul  for  not  mora  than  three  months  or 
by  both  fine  and  imprisomnent.    11913  C  110  s  7] 

Teilimcnif  n/  empw^tt  not  to  eauw  (titdtarge  or  diierimination;  penalty. — Any  em- 
ployer who  dischugea  or  in  any  other  manner  diwriminatee  against  any  employee 
bet^ues  audi  emoloyee  has  testified,  or  is  about  to  testify,  or  because  such  emptoyer 
believea  that  saia  employee  may  testify,  in  any  investi^tion  or  proceeding  relative 
to  the  enforcement  of  this  act,  shall  foe  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof  shall  be  punished  by  a  fine  of  twenty-five  dollars  for  each  such 


.    [1B13C110S8] 

Enfitronnent  by  jtiiliea  of  tht  ptam. — Justices  of  the  peace  shall  have,  according  to 
law,  jurisdiction  within  their  respective  counties  of  all  offenses  arising  undor  the 
provisions  of  this  act,    (1B13  C  110  b  S] 

R^kt  to  TKOver  balance  when  paid  lot  titan  minimitm  wage. — If  any  employee  shall 
receive  leas  than  the  minimum  wage  fixed  by  this  board  for  employees  in  the  occu- 
jAtion  in  which  said  person  is  employed,  he  or  she  ^all  be  entitled  to  recover  in  a 
civil  action,  the  full  amount  which  would  have  been  due  said  employee  if  the  mini- 
mum wage  fixed  by  the  board  had  been  paid,  together  with  costs  and  attorney  fees 
to  be  fixed  by  the  court,  notwithstanding  any  agreement  to  work  for  such  lower 
wage.  In  such  action,  however,  the  employer  shall  be  credited  with  any  wages  which 
have  been  paid  said  employee.     [1913  C  llOe  10] 

Special  individual  minimum  irage  may  btaranUd  women  phyrically  defective,  in  occu- 
patvjnt  having  only  minimum  timt  Tale. — For  any  occupation  in  which  a  minimum 
time  rate  only  has  been  eatabliahed,  the  wage  board  may  issue  to  any  female  over 
the  age  of  eighteen,  physically  defective,  a  special  liconsa  authorizing  the  employment 
of  such  licensee  for  a  wage  lees  than  the  legal  mimimum  wa^e:  Provided,  It  is  not 
leas  than  the  special  minimum  wage  fixed  for  said  person.    [1BI3  C  110  s  11] 

Compentation;  aeeretary;  expeneei.—The  wage  board  shall,  by  and  with  the  consent 
of  the  governor,  appoint  a  secretary  who  may,  or  may  not  be  a  member  of  the  board 
and  who  shall  [rive  his  entire  time  to  the  duties  of  the  olfice.  whose  salary  ^all  be 
twelve  hundred  dollars  ($1,200.00)  per  annum,  payable  monthly.  The  members  of 
s^d  wage  board  and  tbe  secretary  thereof  shall  be  paid  all  necessary  bnveling  and 
iiK:idental  expenses  actually  incurred  in  the  perfoimance  of  their  official  duties, 
not  to  exceed  thirteen  hundred  dollars  (411,300,00)  per  annum.  •  •  •  [iei3  C 
110  s  12] 

Firit  report. — Tbe  board  shall,  within  thirty  days  after  the  convening  of  the  twen- 
tieth ^neral  assembly,  make  a  report  to  the  governor  and  to  the  general  assembly 
of  its  inveatigations  and  proceedings  during  the  period  of  its  existence,  up  to  and 
including  November  30, 1914.    [1913  C  110  s  13] 

ALL  REGULATED  OCCUPATIONS 

EHFORCEUENT 

Difinitiani. — The  following  terms  as  used  in  this  act,  shall  be  construed  and  have 
the  following  meaning,  unless  otherwise  specifically  defined  in  the  con  text: 

(a)  Thet^m"placeof  employment"Bhall  meanandincludeeveryplace, whether 
in  doors  or  out  or  under  ground,  and  the  premises  appurtenant  thereto,  where  either 
temporarily  or  permanently  any  industry,  trade  or  business  is  carried  on,  or  where 
"ly  process  or  operation,  directly  or  indirectly  relating  to  any  industry,  trade  or 
business,  is  carried  on,  and  where  any  person  is  directly  or  indirectly  employed  by 
HWther  for  direct  or  indirect  gain  or  profit. 

(b)  The  term  "  employment "  shall  mean  and  include  any  trade,  occupation  or 
process  of  manufacture,  or  any  method  of  carrying  on  such  trade,  occupation,  or  pro- 
cess of  manufacture  in  which  any  person  may  be  engaged. 

!t^)  The  term  "  employer"  shall  mean  and  include: 
-  The  State^  and  each  county,  city,  town,  irrigation  and  school  district  therein, 
Ud  all  public  institutions  and  administrative  boards  thereof. 

II.  Every  person,  association  of  persons,  firm  and  private  corporation  (including 
^y  public  service  corporation),  manager,  personal  representative,  assignee,  trustee 
ud  receiver,  who  has  tour  (4)  or  more  persons  regularly  engaged  in  the  same  busi- 

(«6) 

■  DigitizecyGOOgle 


18  CHILD  LABOR  LBOIBLATION. 

new  or  empbyinait,  (except  u  otherwise  expressly  provided  in  this  act) ,  in  service 
under  any  contract  of  hire,  expresa  or  implied. 

III.  Thia  act  ia  not  intended  to  apply  to  employera  of  private  domestic  awvants or 
Sana  and  i&ach  laborj  nor  to  employera  who  employ  lees  than  four  employecB  regu- 
larly in  the  same  buBinees,  or  in  or  about  the  eame  place  (rf  employment. 

(a)  The  term  "employes"  ahall  mean  and  include  every  person  in  the  service  <rf 
the  State  or  of  any  count)[,  city,  town,  irr^tion  or  school  district  therein,  or  <rf  way 
public  institiitioa  or  adminietrotive  board  thereof,  and  any  other  penon,  anocialMii 
ol  peraonB,  firm,  private  corporation,  including  any  public  service  coiporatioii,  pet- 
sonal  representative,  as»gnee,  trustee,  or  receiver  under  any  contract  ot  hire,  expres 


or  implied,  including  aliens,  and  also  including  minors  who  are  l^ally  permitleid  lo 
work  under  the  laws  of  this  State,  who,  for  the  purpoeee  of  this  act,  shall  be  <x>naid- 
ered  the  same,  and  shall  have  the  same  power  <A  contracting  with  respect  to  their 
employment  as  adult  employees. 

(h)  The  term  "deputy"  shall  mean  and  include  any  person  employed  by  the 
commisaion  designated  as  such  deputy  by  the  commission,  and  who  may  be  engaged 
in  the  performance  of  duties  under  the  direction  of  the  cconmiaaion.    [1915  C  IW  s  4] 

Xhttiei  and  poweri  of  industrial  comntunon.^-It  shall  also  be  the  duty  of  the  com- 
miffiion  [Industrial  Commisaion  of  Colorado],  and  it  shall  have  the  power,  jurisdictioo 
and  authority: 

(a)  To  appoint  advisors,  who  shall,  without  compensation,  assist  the  comnussioa 
in  the  execution  of  its  duties; 

(b)  To  inquire  into  and  supervise  the  enforcement,  as  fu  as  reepects  relations 
between  employerand  employee,  of  the  laws  relating  t«  child  labor  laundries,  stMca, 
tact4)ry  inepection,  employment  of  females,  employment  ofBces  and  bureaus,  mining, 
botii  coal  and  metalliferous,  fire  escapes  and  means  of  egress  from  places  ot  employ- 
ment and  all  other  laws  protecting  the  lite,  health,  ana  safety  of  employeea  in  em- 
ployments aud  places  of  employment; 


ployees,  and  working  people  seeking  employment. 

(j)  The  commisaion  ahall  cause  to  be  printed,  and,  upon  application,  furnish,  free 
cd  chEU^,  to  any  employer  or  employee  such  blank  forms  as  it  shall  deem  requisite 
to  facilitale  or  promote  the  efficient  administration  of  this  act;  it  shall  provide  such 
proper  record  books  or  records  as  it  shall  deem  required  tor  the  proper  and  efficient 
administration  of  this  act,  all  such  records  to  be  kept  in  the  office  of  the  coumia- 
don.    •    •    •    [1915  C  180  B  11] 

Power*  ofinduttrial  commiwioB.^The  conuoiasion  is  veet«d  with  the  power  and 
jurisdiction  to  have  such  supervision  of  every  employment  and  place  (A  employment 
in  this  State  as  may  be  necessary  adequately  to  ascertain  and  aetermine  tne  condi- 
tions under  which  the  employees  labor,  and  the  manner  and  extent  of  the  obedience 
by  the  employer  to  all  laws  and  all  lawful  orders  requiring  •  •  •  the  protectMO 
of  the  Ufe,  health  and  safety  ot  every  employee  in  such  employment  or  place  of  &d- 
ployment,  and  to  enforce  all  provisions  of  ^w  relating  thereto;  and  is  also  vetded 
with  power  and  jurisdiction  to  administer  all  provisions  of  this  act  with  rrapect  to 
the  relations  between  employer  and  employee  and  to  do  all  other  acts  and  things 
convenient  and  neceeary  to  accomplish  the  purposes  of  this  act.    [1915  C  ISOsU] 

Povim  ofi-nduttrial  armmiuion;  jiinaltyfor  hindering  commiation. — The  commisdon, 
or  any  member  thereof,  and,  on  being  authorized  in  writing  by  the  commiswon,  any 
other  person,  may,  without  any  other  warrant  than  this  act,  at  any  reaaouabie  time, 
entcrany  building,  mine,  miDe  workings,  factory,  workshop,  place  or  premisesofany 
kind,  wherein,  or  m  respect  of  which,anyinduBtryis  carried  on  or  anv  work  is  being 
or  has  been  done  or  commenced,  or  any  matter  or  thing  is  taking  place,  whidi  has 
been  made  the  aubject  of  investigation,  hearing  or  arbitration  b^  the  comminion  ot 
the  board  [Industrial  Commission  of  Colorado],  and  inspect  and  view  any  work,  mate- 
rial, machmerv,  appliance  or  article  therein,  and  intenogute  any  persons  in  or  nptn 
any  such  building,  mine,  mineworkings,  factory,  workshop,  placeorpremieesastfoce- 
said  in  respect  of  ot  in  relation  to  any  matter  or  thing  herembefore  mantioned;  and 
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any  penon  who  shall  hinder  or  olwtnict  tiie  commiasion,  or  any  snob  peroon  author- 
ized as  aforesaid,  in  the  exerciB«  of  any  power  confened  by  this  section,  ehall  b«  guilty 
of  a  nuBdemeanor  and,  upon  conviction  tha«of,ahall  be  punished  by  a  fine  of  not  len 
than  one  hundred  dollars,  nor  more  than  one  thousand  dollais.    [191S  C  180  s  20] 

Rteordi,  elc.,  to  be  open  to  impeetion:  penaltu  for  refuting  intptetion. — All  books, 
records  and  psyrollB  of  empIoyoB,  *  *  *  aiiaotherdata,tactsandat&ti8ticaapper^ 
tainii^  to  the  purposn  ol  this  act  shall  ftlways  be  open  for  inspection  by  the  conunis- 
sion  or  any  of  ita  agents  for  the  purpose  of  ascertaininr  the  conditions  of  employment, 
and  such  other  information  as  may  be  necessary  for  the  uses  and  the  purposes  of  the 
comminioD  in  its  administration  of  thelaw.  Any  employer  who  shall  renise  to  admit 
such  commission  or  its  agents  to  such  place  of  empktvment  tor  such  purposes  shall  be 

Enniahed  by  a  fine  of  not  lees  than  one  hundred  dollars  (flOO.OO)  nor  more  than  five 
imdred  dollara  ($500).     {1915  C18Q  s  21] 

General  penalty. — If  any  i  " 
any  provisions  o(  this  act,  ( 
fuse  to  petform  any  dnty  lawfully  enjoined,  within  the  time  prescribed  by  the  com- 
misiou,  for  which  no  penalty  has  been  specifically  providea,  or  shall  fail,  neglect 
or  refuse  to  obey  any  lawful  order  made  by  the  commission  or  any  judgment  or  de- 
cree made  by  any  couit  as  provided  by  this  act,  foreach  violation,  failure  or  refusal, 
such  employer,  employee  or  other  person  shall  be  punished  by  a  hue  of  not  leas  than 
one  hundred  dollara  for  each  such  offense.    [1915  C  ISO  s  44] 

Penalty  for  continutd  violation. — Eveay  day  during  which  any  employer  or  officer 
(V  agent  thereof,  or  any  employee,  shall  fail  to  comply  with  any  lawful  order  of  the 
commiseion  or  to  perform  any  duty  imposed  by  this  act,  shall  constitute  a  separate 
and  distinct  violation  thereof.     [1915  C  ISO  s  45^ 

ProMcution. — All  penalties  provided  for  in  this  act  shall  be  collected  in  a  civil 
acttOD  brouf^t  against  the  employer  or  employee  as  the  case  may  be,  in  the  name  of 
the  commisaion,  and  all  such  penalties,  when  collected,  shall  be  paid  into  the  ex- 
pense fund  of  such  commission  and  become  a  part  thereof.    [1915  C  180  s  46] 

Rtpealiag  elaiue;  att»,dt.,ineonfiict. — All  acts  and  parts  of  acts  in  conflict  with 
tbeprovisionsofthisac^,  are  hereby  repealed;  Providea,  That  no  right  of  action  now 
existing  shall  be  affected  )>y  such  repeal    ■    •    ».    [1915  C  180  s  SO] 
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DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 
EXHIBITIONS 

MIKIMUH  AQB 

BinpJoi/tnent  urulerl6mTowvMlting,_danciTig,atr(jbaticpfr/oT7rumea,ete..pTohibiled; 

pf  unity. ^Everry  person  who  ehall  exhibit,  use,  emplny.  apprentice,  give  away,  f  et  out, 
orotherwise  disixiBeof  any  child  under  liieBgeof  sixteen  year9,inortor  the  vocalion, 
occupation,  service,  or  purpose  of  rope  or  wire  walking,  dancing,  skating,  bicycling,  or 
pedming,  or  as  a  gymnast,  contortionist,  rider,  or  acrobat,  in  any  place 
L  :„j .   ._ -■ 1 ,  exhibition ,  r ^--.— 


limb  o(  Buch  child ;  or  who  shall  cause,  procure,  or  encourage  any  such  child  to  engage 
therein,  ahall  be  fined  not  more  than  two  hundred  and  fiItydollarB,or  imprisonea  not 
more  than  one  year,  or  both.  [General  Statu t«e  re viiion  1902  section  1163aBamQikded 
by  1915  C  175] 

EDUCATIONAL  REQUIREMENTS 

COMPULeO&T   SCHOOL  ATTENDANCB 

ChUdrenfrom  7  to  IS;  exrmptiorufrom  14  to  16iflatv/ullyemploj/td. — All  parents  and 
those  who  have  the  care  o(  children  shall  bring  them  up  in  some  lawful  and  honeet 
emnloyment,  and  instiuct  them  or  cauae  them  to  be  instnicled  in  reading,  writing, 
Bpelliug,  Eoglisb  grajntnar^  geography,  arithnnetic,  and  United  Statee  history.  Every 
[Arent  or  other  person  having  control  of  a  child  over  seven  and  under  sixteen  years  of 
age  st^  cause  such  child  to  attend  a.  public  da^  school  regularly  during  the  hours 
and  terms  the  public  school  in  the  district  wherein  snch  child  resides  is  in  session,  or 
while  the  school  is  in  session  where  proi-ijiion  for  the  instruction  of  such  child  is  made 
according  to  law,  unless  the  parent  or  person  having  control  of  such  child  can  show 
that  the  child  is  elsewhere  receiving  regularly  thcirough  instruction  during  said  hours 
and  terms  in  the  studies  taught  in  the  public  schools.  Children  over  fourteen  years  of 
age  shall  not  he  subject  to  the  requirements  of  this  section  while  lawfully  employed 
atlaboratbome  or  elsewhere;  but  this  provision  shall  not  permit  such  children  to  be 
irrecuUr  in  attendance  at  school  while  they  are  enrolled  as  scholars,  nor  exempt  any 
child  who  is  enrolled  as  a  member  of  a  school  from  any  rule  concerning  irregulsirity  ot 
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attendance  which  hag  been  enacted  or  may  be  enacted  by  the  town  echool  committee, 
board  of  echool  visitors,  or  board  of  oducatioii,  having  contzol  of  the  school.  (G  S 
r 1902  a  2116] 

OcKirt  decition. — The  words  "those  who  have  tho  care  of  chlldron'^  ve  vquIvBlaitt  to  puents  or  Rmdh 
U19.— Yale  V.  West  Middle  School  District,  C9  Conn.  189  (1890). 


Parent,  eU..;  exetptions. — Each  week's  failure  on  the  part  of  a  pereon  to  comply 
with  any  proviaion  of  [section]  2116  phall  be  a  dititinct  offense,  punishable  with  » 
fine  not  exceeding  five  dollan.  Said  penalty  shall  not  be  incurred  when  it  appean 
that  the  child  is  destitute  of  clothing  suitable  forattending  school,  and  the  parent  w 
peiBon  having  control  of  such  child  la  unable  to  provide  such  clothing,  or  its  meotal 
or  physical  condition  is  such  as  to  render  ib?  instniction  inexpedient  or  impntcticable. 
*    •    •    [G  S  r  1902  8  2117] 

Employer. — Everv  peraon  who  ghall  employ  a  child  under  fourteen  years  of  age 
during  the  hours  wnilo  the  school  which  such  child  should  attend  is  in  session,  and    '■ 
every  person  who  shall  authorize  or  permit  on  premiaea  under  his  control  any  snch    ' 
child  to  he  so  employed,  shall  be  fined  not  more  than  twenty  dollars  for  every  week  in    , 
which  such  child  is  so  employed.    [G  S  r  1902  s  2119]  I 

FaUe  gtalements. —Every  parent  or  other  person,  having  control  of  a  child,  who    | 
shall  make  any  false  statement  concerning  the  age  ofauch  child  with  intent  to  deceive    | 
the  tflwn  clerk  or  registrar  of  births,  nuunages,  and  deaths  of  any  town,  or  the  leacba 
of  any  school,  or  shall  instruct  a  child  to  make  any  such  falAe  statement,  shall  be  fined 
not  more  than  twenty  dollars.    {G  8  r  1902  s  2120] 

RHFOBCEUBNT  I 

DulM»  of  tehool  viiitori,  etc. — The  echool  visitors  or  the  town  school  committee  in 
every  town  shall,  once  or  more  in  every  year,  examine  into  the  situation  of  tie  children     j 
employed  in  all  manufacturing  establishments,  and  ascertain  whether  all  the  foovi-    \ 
eionsof  this  chapter  [s  211(1-2129]  are  duly  observed,  and  report  all  violations  thereof  la 
the  proper  prosecuting  authority.    [G  8  r  1902  e  2121] 

Bk/ulat'ums  of  atiet  and  towns  eoneerning  truants. — Each  city  and  town  may  make 
r^ulations  concerning  habitual  truants  from  school  and  children  between  tne  ages 
of  eeveu  and  aiiteen  years  wandering  about  ila  streeta  or  public  places,  having  no     | 
lawful  occupation,  nor  attending  school,  and  growing  up  in  ignorance;  and  may  mtke     i 
such  b^-laws,rea)>ectiDg  such  children,  asBhallcontmce  to  their  welfare  and  to  public    i 
order,  imposing  penaltiee,  not  exceeding  twenty  dollars  for  any  one  breach  tneieof. 
[GSr  1902  8  2122] 

Appointment  of  truant  officers;  prosecutions. — Every  town,  and  the  mayor  and  alder- 
men of  every  citv,  having  such  by-laws,  shallannually  appoint  three  or  more  pmona,     i 
who  alone  snail  be  authorized  to  prosecute  for  violalionB  thereof.    All  warraub  inuea 

rnmich  prosecutionsshallberetumablebeforeany  justice  of  the  peace,  orjudgeof    i 
city  or  police  court  of  the  town  or  city.    [GSr  1902  s  2123]  I 

SCHOOL  CENSUS 

Enumeratifm  of  children  from,  4  to  16  in  districti;  noma  of  employers. — TTie  committee 
of  each  school  district  or,  if  they  fail  or  are  unable  to  doao,  theclerk,  shall  annually  in 
September  aeceitain  the  nameand  age  of  every  person  overfour  and  undersiiteen  yean     1 
of  age  who  shall  belong  to  such  district,  on  tne  first  Tuesday  of  said  month,  with  the 
names  of  the  parents  or  guardians  of  such  persona.    If  any  such  persons  are  not  attend-    ' 
ing  school  during  said  month  of  September,  then  the  berson  making  the  enumeialion    I 
shall  ascertain  the  reason  for  such  nonattendaneo  ana,  if  such  persons  are  employed 
at  labor,  the  names  of  their  employers  or  of  the  establishments  where  they  are  em-    j 

Sloyed.  Returns  shall  be  made  to  the  school  visitors  of  ^e  town  to  which  sncb 
ismct  belongs,  on  or  before  the  twenty-fifth  of  September  •  •  *.  If  the  return 
of  enumeration  is  not  made  to  the  board  of  school  visitors  on  or  before  said  twenty-fifth 
of  September,  one  of  the  school  visitors  or  a  person  duly  appointed  by  the  board  ol 
school  visitors  shall  make  a  complete  enumeration  before  the  fifteenth  of  October 
next  following  and  return  it  to  said  echool  visitors  *  *  *.  [GSr  1902  b  2252  ts 
amended  by  1913  C  182] 
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Enumeratkn  ofdtOdrenJnm  iU>  IBm  town»;  mtma  o/emploutn. — Town  school  com- 
mittees shall  anniully  appoint  one  or  nuve  persoDS  who  Hhall,  in  September  of  each 
year,  aacerUtin  the  name  and  age  of  every  person  over  four  and  under  sixteen  yeara 
of  age  whoshall  belong  to  such  town  on  the  niat  Tuesday  of  said  month.  If  any  such 
peraonsarenotattending  school  during  said  month  of  September,  then  the  person  mak- 
ing the  enumeration  shall  ascertain  tne  reason  for  such  nonattendance  and,  if  sncb 
peiBona  are  employed  at  labor,  the  names  of  their  employers  or  of  the  eetabliah- 
menta  \riiere  they  are  employed.  Hetuma  ghall  be  made  to  the  town  school  com- 
mittee on  or  before  the  twenty-fifth  of  September.  •  >  »  [0  8  r  1902  3  2255  as 
amended  by  1913  C  182] 

ALL  OCCUPATIONS 

xDuoATioNAi.  uxQvnaMMtm 

Eeemnff  nAool  atundanee  requindfor  employment  of  UliUnUe  v 

uAere  evening  tt^tool  it  maintaintd. — No  person  over  fourteen  and   .  , 

ofagB.whocannotreadand  write,  shallbe  employed  in  any  town  wbere  public  even- 
ing schoob  are  eetablished  unless  he  can  produce  every  school  month  of  twen^  days 
a  certificate  from  the  teacher  of  an  eveniiu  school  showing  that  he  has  attended  such 
school  eighteen  ctmsecutive  evenings  in  tne  current  school  month,  and  is  a  regular 
attendant.  Everv  peretm  who  shall  employ  a  child  contrary  to  the  provisions  of  this 
section  shall  be  fined  not  more  than  fifty  dollars,  and  the  Stale  board  of  education 
shall  enf(ffce  the  provisiona  of  this  section  as  provided  in  section  4707.  {G  8  r  1902 
s  2147] 


ELEVATORS 


Employment  tender  IS  prohibited;  venaUy. — No  person,  partnership,  or  corporation 
shall  permit  or  employ  a  person  under  the  age  of  sixteen  years  to  have  the  cr~  — 


tody,  operation,  or  mangement  of  an  elevator.  Every  person,  partnership,  orcoipoia- 
tion  violating  any  provision  of  this  section  shall  forfeit  not  more  than  twenty-five 
dollars  for  each  offense.    [G  S  r  1902  s  2614] 


n  3  oIcbapM  12}  oC  tb«  AMI  ot  IDll.] 

IMMORAL  OCCUPATIONS 


Employment  aameie» forbidden  to  lend  girls  to  immoral  places,  etc.;  penalty.— Ho  such 
licensed  person  [one  licensed  tA  carry  on  an  employment  agency!  snail  send  or  cause 
to  be  sent  any  female  help  or  servants  to  a  place  of  bad  repute,  house  of  ill  fame,  or 
assignation  house,  or  to  a  house  or  place  of  amusement  kept  for  immoral  purposes. 
•  •  •  Every  person  violating  any  provision  of  this  chapter  [s  4608-4614]  shall  be 
fined  not  more  than  one  hundred  dollars.    [G  S  r  1902  s  4614] 

MANUFACTURrNG,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

8BATS  KB  amLS 

Seats  to  be  provided  and  their  use  permitted;  penalty. — Every  person,  partnership,  or 
corporation,  emploving  females  in  any  mercantile,  tnechanital,  or  manufecturing 
establishment  shall  furnish  and  provide  suitable  seats  for  the  use  of  alt  females  so 
employed,  and  shall  permit  the  use  of  such  seats  by  said  females  when  they  are  not 
neceamrily engaged  intheactivedutieeforwhich  theyare  employed.  Everypereon, 
partnership,  or  corporation  violating  any  prevision  o!  this  section  shall  be  fined  not 
^i  ...  f. ,  dollars.     '"  "  -  ■■""'■  -  —    ■> 


e  than  fifty  dollars.    (G  8  r  1902  s  4703] 
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COHFDLSOBT  SCHOOI'  ATTKNIUNOX 


js  to  enforce  Bectioos  4704,  4705,  aad  4706  [said  sectiona  are  Bupeneded  b; 

1911  G  119];  and  for  that  purpose  the  State  board  of  education  may  appoint  (genia, 
under  its  Hupervimoa  and  control,  for  terms  of  not  more  tban  one  year,  who  dull  be 


comptroller.  The  agents  so  appointed  may  be  directod  by  eaid  board  to  enfwce  the 
provifiions  of  the  law  requiring  the  attendance  of  children  at  school  and  to  perfonn 
any  duties  neceeeary  or  proper  for  the  due  execution  of  the  dutiee  and  poweiB  ti  Ibt 
board.     [G  S  r  1902  b  4707] 

Certain  children  from  H  to  !6;  -penalty. — Whenever  the  school  vintors,  town  schml 
committee,  or  board  of  education  of  anv  town  or  district  dudl  by  vote  decide,  Of 
whenever  the  8tate  board  of  education  snail  ascertain  that  a  child  over  (ourteen  ud 
under  sixteen  years  of  age  has  not  schooling  sufficient  to  warrant  his  leaving  school  to 
be  employed,  and  shall  so  notify  the  parent  or  guardian  of  mid  child  in  writing,  the 
parent  or  cuardian  of  said  child  ahall  cause  him  to  attend  school  regularly  during  tba 
days  and  houis  that  the  public  school  in  the  district  in  which  said  pannt  or  guamian 
reeidee  is  in  seesion.  and  until  the  parent  or  guardian  of  said  child  has  obtained  bva 
said  hoard  of  school  visitois,  town  school  conunittee,  or  board  of  education,  or  fnm 
the  State  board  of  education,  if  the  notice  shall  have  been  given  by  thesaid  State  hoaid  ol 
education,  a  leaving  certificate  stating  that  the  education  of  said  child  is  aatisfactor 
to  said  visitois,  town  school  conunittee,  or  board  of  education,  or  to  aaid  Slate  bona 
of  education,  as  the  case  may  be:  Prowded,  That  said  parent  or  guardian  shall  not  be 
required  to  cause  his  child  to  attend  school  after  the  child  is  sixteen  years  of  i^. 
Each  week's  failure  on  the  part  of  a  person  to  comply  with  the  provisiona  of  this  section 
shall  be  a  distinct  oflense,  punishable  with  a  fine  not  exceeding  five  dollan,  and  tiw 
provisions  of  section  2117  [G  B  r  1902  s  2117)  shall  be  applicable  to  all  proceediogs 
under  this  act.    {1903  C  29  as  amended  by  1905  C  36] 

ALL  REGULATED  OCCUPATIONS 

BNFOBCBMXNT 


n  the  performance  of  his  duties.    Such  deputies  shall  have  the  same  power  as  tbs 
conuniBBioner],  subject  to  his  approval.  *  •  •  [1903  C  97  s  3  as  amended  by  1913 


C131] 

Appointment  of  txddUionalfoaorym»pteloT. — The  [commissions  of  labor  and  factwy 
inspection]  shall,  in  addition  to  the  deputy  factory  inspectors  provided  for  by  chapter 
97  of  the  Public  Acts  of  1903  [1903  G  97]  appoint,  from  time  to  time,  on  the  recom- 
mendation of  an  advisory  commission  of  three  women  appointed  by  the  governor  for 
tliat  purpose  as  specified  in  section  five  of  this  act,  a  female  deputy  factory  inspec- 
tor, who  ehall  bold  office  until  her  successor  ia  appointed  and  qualified,  unlea  re- 
moved by  said  [conuniBBioner],  for  cause,    •    •    *    [ifl07  C  241  a  1] 

Iximlation  ofpoviert  of  female  deputy  factory  iiwpector.— Said  female  deputy  factory 
inspector  Hhall  inquire  into  the  enforcement  of  tne  laws  regulating  the  employment 
of  women  and  girls  in  any  manufacturing,  mechanical,  or  mercantile  eatablishment, 
investigate  the  conditions  relating  to  the  health  and  welfare  of  women  and  giria 
employed  in  mich  establishments,  and  report  theroon  to  the  [conuniseioner  of  labor  and 
factory  inspection]  Prmndai  however,  That  she  shall  have  no  power  or  authority  *>^*' 
and  no  duty  concerning  any  machinery,  appliances,  or  fixtures  except  aanilary  fii- 
turee.    [IflS?  0  241 8  21  j     ^.^        ^ 

DuHet  and  poteen  of  female  deputy  faetory  intpeclor.— Said  female  depu^  factny 
inspector  shall  have  the  same  power  and  authority  as  the  [commissions  of  (abor  and 
bctory  inspection],  except  as  to  machinery,  appliances,  and  fixtures,  anbjsct  to  fail 
approval,  and  (dudl  serve  under  the  direction  of  said  [commieeioner],  inall  respecd 
as  other  deputy  inspectois.    [1907  C241b3J 

1  Sw  chapter  UBttfth*  Acts  DllSil,i«latlai  (o  (mploymeiit  of shUdrwi,  vUcb  li  alio  «iilo(o«d  br  (b 
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Advitory  eommiuion/or  appointment  of  intp«:tor,— The  governor  BhaTl  on  or  befora 
the  first  day  ot  August,  1907  Appoint  three  women,  no  two  of  whom  shall  be  i«md«iita 
of  the  Bame  town,  who  shall  constitute  an  advisory  conuoieeion  for  the  appointment 
of  a  female  deputy  factory  inspector  and  shall  serve  for  two,  four,  and  six  years  lespec- 
tivelyj  and  biennially  uermiter  the  governor  shall  appoint  one  member  of  said 
commission  to  serve  for  the  term  of  six  yean.  It  shall  be  the  duty  of  mid  commission 
to  recommend  to  the  [commission^'  of  labor  and  factory  inspiection]  some  woman  for 
appointment  as  female  deputv  factory  inspector,  such  recommendation  to  be  made  on 
or  before  October  1,  1907,  and  theceafler  whenever  a  vacancy  shall  occur  insaid  office. 
(1907  C  241  8  5] 

RAILROADS  > 

Boxras  OF  labob 

Ei^t  hourt  a  day  /or  etrtotn  teUgmph  and  Ulephone  operaton;  exaptiont.— 


he  unlawftil  for  any  person,  persons,  corporation^  orreceiveroperating  a  line  of  railroad 
wholly  or  partly  within  this  State,  or  any  officer,  agent,  or  repreaentative  of  such 
corpoiation  or  receiver,  to  require  or  permit  any  tel^raph  or  telephone  operator. 


who  spaces  trains  by  the  use  of  the  tel^raph  or  telephone,  under  what  is  known  a' 

termed  the  "block  syHlem,"  defined  as  followa;  Reporting  trains  to  another  office  or 
officers,  or  to  a  train  dispatcher  operating  one  or  more  trains  under  signals,  and  tele- 
graph or  telephone  levermen  who  manipulate  interlocking  machines  in  railroad  yards 
or  on  main  tracks  out  on  the  lines  connecting  aide  tracks  or  switches,  or  train  dis- 
patchera  in  its  service  whose  duties  substantially,  as  hereinbefore  set  forth,  pertain 
to  the  movement  of  ca^  engines,  or  trains  on  its  raihoad  by  the  use  of  the  telegraph  or 
telephone  in  dispatching 'or  reporting  trains  or  receiving  or  IransmittinK  train  orders, 
ta  interpreted  in  this  section,  to  be  on  duty  for  more  than  eight  hours  in  a  day  of  twenty- 
four  hours,  and  it  is  hereby  declared  that  eight  hours  shall  constitute  a  day  of  employ- 
ment for  all  laborers  or  employees  engaged  in  the  kind  of  labor  aforesaid:  Provided, 
That  at  stations  that  are  kept  open  only  during  the  daytime,  where  only  one  tolEcraph 
or  telephone  operator  is  employed,  such  operator  may  work  twelve  hours  in  a  i&y  of 
twenty-four  houre,  and  that  the  hours  of  service  ot  tel^raph  or  telephone  operators, 
as  inten)rct«d  in  this  section,  shall  be  consecutive,  including  one  meal  hour:  And 
promdid fvTthtr,  That  in  case  of  sickness,  death,  wrecks,  or  washouts,  telegraph  or 
telephone  operators  may  be  held  on  duty  not  to  exceed  sixteen  hours  in  a  day  of 
twenty-four  hours.    [1907  C  242  s  1] 

Penaltg. — Any  person  or  persons,  company,  or  corporation,  who  shall  violate  any 
of  the  provisionB  of  the  preceding  section  shall,  on  conviction,  be  fined  not  more  than 
one  thousand  dollara.    [1907  C  242  s  2} 

MAMUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

HOtJBS  OP  LABOR 

Tai  hovr»  a  da^,  55  a  week  far  ekildren  under  IS  and  VKrmen  in  manujaehtrmg  and 
mtdtaniral  ettabliAm^nU;  hourt  to  ht  poeUd.~-tl<i  minor  under  sixteen  years  of  age 
uid  no  woman  shall  he  employed  in  any  manufacturing  or  mechanical  eetahlishment 
more  than  ten  hours  in  any  day,  or  fifty-five  hours  in  any  calendar  week.  Every 
employer  in  such  eetahlishment  shall  post  in  a  conspicuous  place  in  every  room  where 
Hudi  peraoQB  are  employed  a  notice,  the  form  ot  which  shall  be  fumiahed  by  the  factory 
inspector,  specifically  stating  the  hours  of  work  required  of  them  on  each  day  of  the 
week,  and  the  employment  of  any  such  person  for  a  longer  time  on  any  day  than  ao 
stated  shall  be  a  violation  of  this  section.    [1909  C  220  s  I  as  amended  by  1913  0  179] 

Fjf^-eight  hours  a  week/or  cAildren  under  IS  and  toomcn  in  mercantiU  atabliihmenU; 
Ckriitmat  week  excepted  -under  certain  conditions;  howt  to  be  posted. — No  minor  under 
aiiteen  years  of  age  and  no  woman  shall  he  employed  in  any  mercantile  establishment, 
oUier  than  manuWturing  or  mechanical,  more  than  fifty-eight  hotira  in  any  calendar 
week,  provided  any  employer  who  shall,  during  each  year,  give  not  lees  than  seven 
holidays  with  pay,  shall  be  exempt  from  the  provisions  of  this  section  during  the 
period  from  the  seventeenth  to  the  twenty-fiftb  day  of  December  of  each  year.  Every 
employer  in  such  an  establishment  shall  post  in  a  conspicuous  place  in  every  room 
where  such  persons  are  employed  a  notice,  the  form  of  which  shall  be  fumianed  by 
the  factoty  inspector,  stating  specifically  the  hours  of  work  required  of  such  persons 

>  Bm  eonrt  dcelilou  m  p«(s  T  (New  Yoik). 
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on  each  day  of  the  week,  and  tbe  employment  of  any  such  person  for  a  lon^Rir  tune  on 
any  day  than  bo  stated  ehall  be  a  violation  of  this  section.  [1909  C  220  a  2  aa  amended 
by  1913  C  179] 

Night  work  prohibitfd for  boys  under  IS  and  airlt  of  any  agt;  asetptkmi. — No  pemn 
under  sixteen  years  of  af^  shall  be  employea  in  any  manufacturing  oi  laadaaiiical 
eetablLshment  after  six  o'clock  in  the  afternoon;  and  no  auch  minor  ahall  be  employed 
in  any  mercantile  eetablkliment  after  six  o'clock  in  the  afternoon  on  more  than  one 
day  in  each  calendar  week,  except  during  the  period  from  the  seventeenth  to  the 
twooly-fifth  day  of  DecembOT  of  each  year;  and  no  auch  minor  and  no  female  over 
eixteen  years  of  ace  shall  be  employed  in  any  such  establishment  after  ten  o'clock  in 
the  evening,    [1909  C  220  s  3  as  amended  by  1913  C  179] 

Enforcement:  dtitiea  of  oommmumer  of  labor  and  factonj  intpedion. — It  shall  be  Hie 
duty  of  the  [commiaBioner  of  labor  and  factory  inspection]  to  examine  and  inquire 
into  the  employment  of  minora  and  women  in  the  eetablianmenta  described  in  this 
act,  and  to  investigate  all  complaints  of  violations  hereof ,  and  to  report  all  cases  of  soch 
violation  to  the  prosecuting  omcer  having  jurisdiction  thereof.  The  [commiBaioaer  of 
labor  and  factory  inspection]  ahall,  on  or  before  the  first  day  of  December  in  each 
vear,  make  a  report  to  the  governor  of  the  number  of  such  violations  so  reported  by 
nim,  and  of  the  prosecutions  inatituted  thereon.    [1909  C  220  s  4] 

Penalty. — Every  person  who  wilfully  eraploya,  or  has  in  his  employment  or  under 
his  charge,  any  person  in  violation  of  section  one,  two,  or  three  of  this  act,  and  ev«T 
parent  or  guardian  who  permits  any  such  minor  to  be  so  employed,  sh^  be  fined  not 
more  than  twenty  dollars  for  each  offense,     [1909  C  220  a  6] 

Application  of  act, — Nothine  in  this  act  shall  be  construed  aa  repealing  any  provi- 
eion  of  section  2116  of  the  General  Statutea  or  any  amendments  thereto.  [19M  C 
220  s  6] 


Emplotftn^nt  -under  34  prohibited;  penalty. — No  child  under  fourteen  years  of  age 
shall  be  employed  in  any  mechanical,  mercantile,  or  manufacturing  eetabliahment. 
Every  person,  whether  acting  for  himself  or  as  ^ent  for  another,  who  shall  employ 
or  authorize  or  permit  to  be  employed  any  child  in  violation  of  the  provisiona  of  tluB 
section  shall  be  fined  not  more  than  one  hundred  dollars.    [1911  C  119  s  1] 


Cert^fiioatet  rehired  from  14  to  16;  issued  by  »diool  auUioritiei;  aae,  mAooI,  and  health 
records  remdred;  records  of  iMuing  office;  penalty. — No  child  under  sixteen  years  of 
age  shall  DO  employed  in  any  mechanical,  mercantile,  or  manufacturing  establish- 
ment unless  the  employer  of  such  child  shall  have  iiret  obtained  a  certificate,  aif^nad 
by  the  secretary  or  an  agent  ot  the  State  board  of  education,  or  by  a  achool  BupernacH', 
achool  superintendent,  supervising  principal,  or  acting  school  visitor  designated  by 
said  board,  stating  the  date  of  the  birth  of  such  child,  showing  that  auch  child  isow 
fourteen  years  of  age,  and  stating  that  auch  child  is  able  to  read  with  facility,  to  legibty 
write  simple  sentences,  and  to  periorm  the  operations  of  the  fundamental  ruMs  of 
arithmetic  with  relation  both  to  whole  numbers  and  to  fractions,  and  does  not  appear 
to  be  physically  unfit  for  employment.  Such  certificate  ahall  he  in  the  form  prescribed 
and  upon  a  blank  furnished  by  the  State  board  of  education,  and  shall  be  issued  in 
triphcate;  and  one  copy  thereof  shall  be  delivered  to  the  parent  or  guardian  of  such 
child,  one  copy  shall  be  delivered  to  the  employer,  and  one  copy  s^l  he  deposited 
in  the  office  of  the  State  board  of  education.  Copies  of  such  certificato  shall  be  obtain- 
able from  the  State  board  of  education,  upon  appHcation,  at  any  time.  The  copy  of 
auch  certificate  delivered  to  the  parent  or  guardian  of  the  child  mav  be  accepted  bv 
the  employer  afi  a  temporary  certificate,  good  for  one  week,  after  which  time  it  Hball 
bo  returned  to  the  parent  or  guardian  of  such  child.  Every  person,  whether  acting 
for  himself  or  as  agent  for  another,  who  shall  employ  or  shall  authorize  orpermit  tobe 
employed  any  child  in  violation  of  the  provisions  ot  this  section,  shall  be  fined  not 
more  tfian  one  hundred  dollars.  The  secretary  or  the  agent  of  the  State  hoard  of  edu- 
cation or  the  school  supervisor,  achool  superintendent,  supervising  principal,  or  acting 
achool  visitor  to  whom  appUcation  shall  be  made  for  a  certificate  aa  provided  in  this 
section,  shall  have  power  to  require  all  statements  of  tact  offered  in  support  of  auch 
application  to  be  made  under  oath  and  such  oath  may  be  administered  oy  said  sec- 
retary, or  such  agent,  schoof  supervisor,  school  «uperintendent,  supervising  prindpal, 
or  acting  achool  visiter,  and  said  secretary,  or  any  auch  agent^  school  supervisor,  acnool 
superintendent,  supervising  principal,  or  acting  school  visitor  may  cause  any  child 
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whether  such  c  .,  ,  .,  ,         „  . 

Buch  phyatcal  eTMninfttion  againgt  the  Slate  aa  a  part  of  hia  expenBea.    [1911  C  119  b  2] 

Employer  to  notify  Stoit  ooard  of  edumtion  of  commencement  and  Urmination  of 
employment;  penalty. — Every  employer  receiving  a  certificate  isBUed  under  the  pn>- 
visiona  of  this  act  shall  promptly  notify  the  State  board  of  education,  in  writing,  in 
the  form  prescribed  and  upon  a  blank  furnished  by  said  board,  of  thJe  time  of  com- 
mencement of  the  employment  of  any  child  thereunder  and,  whenever  such  employ- 
ment laminates  before  such  child  attains  the  age  of  eixteea  yean,  of  the  time  of  the 
termination  of  such  employment.  Every  person  violating  any  proviaion  of  thia 
section  shall  be  fined  not  more  than  ten  dollars.     [1911  C  119  a  3] 

Enploya-  to  keep  <xrtificate»  and  lut  open  to  intpeetion;  penally. — Evetv  employer  or 
other  person  having  control  of  any  establishment  or  premises  where  cnildren  under 
sixteen  veais  of  a^  are  employed  who  shall  neglect  to  have  and  keep  on  file  the  cer- 
tificate aeecribed  inaection  twoof  thisactortoshow  thesamc,  with  a  list  of  tile  names 
of  nicb  children  so  employed,  to  the  secretary  or  an  agent  of  the  State  beard  of  educa- 
tittti,  when  demanded  during  tbe  usual  business  houis,  shall  be  finied  not  more  than 
one  bundled  dollars.    [1911  C  11«  s  6] 

BNPOBCEUBNT 

DviietandpoieenoftehoolatUhorUiet. — The  provisions  of  section  4707  of  the  General 
Statutes  [G  S  r  1002  s  4707]  shall  be  applicable  to  sections  one,  two,  and  three  of  thia 
act    •    *    •    [1911 C  119  s  6] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 


Speafie  oaMptitvm»  prolnbiud  wtder  16;  machineTy, — No  child  under  sixteen  yean 
of  ^  shall  be  employed  or  permitted  to  work  in  operating  or  assisting  in  operating 

any  of  the  following  machines:  Circular  or  band  saws,  wood  shapers,  wood  jointets. 
planers,  sandpaper  or  wood-polishing  machinery;  picker  machines  or  machines  ueea 
m  picking  wool,  cotton,  fur,  hair,  or  any  upholstery  material;  paper-lace  machines; 
btimishing  machines  in  any  tannery  or  leather  manufactory;  job  or  cylinder  printing 


s  having  motor  power  other  than  foot;  wood  turning  or  baring  machinery; 
mping  macoinea  used  in  sheet  metal  and  tinware  manufacturing  or  in  washer  or 
t  bctories;  machines  used  in  making  corrugating  rolls;  dough  brakes  or  cracker 


machinery  of  any  description;  wire  or  iron  straightening  machinery;  rollii^  n  _ 
nuchinery;  power  punches  or  shears;  washing,  grinding,  or  mixing  machinery;  cal- 
endar [calender]  rolls  in  rubber  manufacturing;  or  uundering  machinery,  (1911 
C 123  s  1] 

Specific  ooeupatioTU  prohibited  under  16:  eieamng  madttTien/  with  poieer  attaeihed,  dan- 
germu  proceuei,  places  u:here  aleoholic  tiguortare  manufactuxed,  mine*,  etc.;  anutant 
ttanding  vrokib'ded  for  girU  under  16. — No  child  under  sixteen  years  of  age  shall  be 
employea  or  permitted  to  work  in  adjusting  or  assisting  in  adjusting  any  belt  upon 
Bay  machine,  or  in  oiUng  or  assisting  in  oiling,  wiping,  or  cleamng  machinery, 
wmle  power  la  attached,  or  in  preparing  any  compotiitioti  in  which  dangerous  acids 
are  used ,  or  in  soldering,  or  in  xbe  manufacture  or  packing  of  paints,  dry^  colors,  red 
or  white  lead,  or  in  the  manufacture,  packing,  or  storing  ol  gun  or  blasting  powder, 
dynamite,  nitro-glycerine,  compounda,  aaiety  fuses  in  the  raw  or  unvarnished  state, 
electric  fuses  for  blasting  purposes,  or  any  other  explosive,  or  in  or  about  any  dis- 
tillery, brewery,  or  other  place  where  alcoholic  liquors  are  manufactured,  pa<'ked, 
wrapped,  or  bottled,  or  in  the  manufacture  or  use  of  any  dangerous  or  poisonous  gas 
"r  dye,  or  composition  ot  lye  in  which  the  quantity  thereof  is  injurious  to  health, 
or  upon  any  acaffoldii^,  or  in  any  heavy  work  in  any  building  trade  or  in  any 
tunnel,  mine,  or  quarry,  or  in  operating  or  assisting  to  operate  any  emery,  stone,  or 
buffing  wheel:  and  no  female  under  sixteen  years  of  age  shall  be  employed  or  per- 
mitted to  work  in  any  capacity  requiring  sucb  female  to  stand  continuously.  [1911 
C 123  B  2  as  amended  by  1915  C  195] 

Employmentwtder  IS  prohibited  on  certain  elevators. — No  person  under  eighteen  yeare 
of  sge  shall  be  employea  or  permitted  to  have  tbe  care,  custody,  or  management  of  or 
to  operate  an  elevator,  either  tor  freight  or  passei^rB,  running  at  a  speed  of  over  two 
hundred  feet  per  minute.  Nothing  in  this  section  shall  be  conatnied  aa  repealing 
aection  2614  of^the  Qenecal  Statutes.    [1911  C  123  s  3] 
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Bnforeement:  dutiea  of  iMmmtmoner  of  labor  and  /acton/  ititpeetion. — It  ahall  be  the 
dutr  of  ihe  [commi^oner  of  labor  &nd  factory  inspection]  to  enforce  tlie  provieiooa 
of  tnis  act,  to  investiffate  all  complaiute  of  violstiona  thereof,  and  to  report  all  cases 
of  such  violation  to  the  proBecutine  officer  ha,viiig  juriadictioD.  The  [comminDncr 
ol  labor  and  factory  inspection]  shaO,  on  or  before  tne  first  day  of  December  in  eacb 
year,  make  a  report  to  the  ^vemor  of  the  number  of  such  violationB  found  and  llw 
number  of  prosecutians  instituted  thereon,    [1911  C  J23  b  4] 

Penalty.— Every  person,  whether  acting  for  hinuelf  or  ae  a^nt  for  anotbtf ,  who 
shall  employ  or  autAorize  or  permit  to  be  employed  iwy  child  in  violation  of  any  d 
the  provudons  of  this  act  aball  be  fined  not  more  than  one  hundred  doUam.  (UU 
0  123  B  6] 

COMMERCIAL  OCCUPATIONS  AND  INDUSTRIAL  PROCESSES 

HOITBe  OF  UBOR 

One  day  ofretlin  teom;  ercepfion*.— Except  in  casea  of  emergency,  it  shall  be  nnliir- 
ful  for  any  pcxson  to  require  or  permit  any  empbyee  engaged  in  an^  commercid 
occupation  or  in  the  work  of  any  industrial  process  to  do  any  work  of  Im  occupatim 
on  Sunday  unless  such  employee  shall  be  relieved  from  work  for  one  full  regnlu 
woAing  day  during  the  six  aaya  next  ensuing.    [1911  C  162  s  1] 

ApplUation  of  act;  exceptiims. — This  act  shall  not  be  construed  as  authoriiing  any 
work  on  Sunday  not  now  authorized  by  law;  nor  as  applying  to  farm  or  personal  serv- 
ice, to  druggists,  watchmen,  Buperint«ndents  or  m&nagers.  janitors,  or  peiaons  engaged 
solely  in  transportation,  nor  to  the  sale  or  delivery  oi  millc,  food,  or  newspapen,  nor 
to  such  commercial  occupations  or  industrial  processes  as  by  their  nature  are  required 
to  be  continuous!  nor  as  prohibiting  the  doing  of  necesmry  work  of  inspection,  reptir, 
or  caie  of  any  manufacturing  or  other  plant  or  of  any  merchandise  or  stock  on  Sunday. 
[1911  C162  8  2] 


INTOXICATING  LIQUORS 


EmploymeTU  of  minor*  in  talo&ns  prohibiied;  appliealum  of  act. — No  person  shall 
employ  any  minor  as  bartender,  porter,  or  in  any  other  capacity  in  any  saloon  whete 
spirituous  and  intoxicating  liquors  are  ket>t  for  salo,  or  in  the  handling  or  delivery  of 
any  such  liquors.  This  act  shall  not  apply  to  bona  fide  grocery  stores  which  handle 
liquors  as  incidental  to  the  carrying  on  o!  such  stores  nor  to  drug  stores  and  bona  fide 
hotels,  but  its  provisions  shall  apply  to  and  include  minors  wh^  are  menU>en  of  tlie 
{unity  of  any  licensed  person.    fl913  G  11  s  1] 

Penalty.— Bvery  person  who  shall  violate  the  provimona  of  this  act  shall  be  subject 
to  the  penalties  of  section  2712  of  the  General  Statutes  [quoted  betow].    [1913  C 11  s  2] 

Penalty. — Every  person  convicted  of  a  first  violation  of  any  of  the  provisions  of  th« 
laws  relating  to  the  sale  of  spirituous  and  intoxicating  liquors  shall  be  fined  not  len 
than  ten  nor  more  than  two  hundred  dollars;  on  every  subsequent  conviction  such 
person  shall  be  fined  as  aforesaid,  or  imprisoned  not  leas  Uuui  ten  days  nor  mere  than 
six  months,  or  both.    [G  S  r  1902  s  2712] 

Enforcement:  duti^t  and  powers  of  proiecuiing  a^enti. — The  county  commissionaw  of 
each  county  shall  appointoneormorepereonsresiding  therein,  subject  to  the  approval 
of  a  judge  of  the  superior  court,  to  be  prosecuting  agents,  whoea  duty  it  aiiall  be 
diligently  to  inquire  mto  and  prosecute  all  violationa  of  the  lawa  relating  to  tie  aale 
of  spirituous  and  intoxicating  hquors,  who  shall  have  and  exercise  in  any  town  ct 
city  in  said  county  the  powers  of  grand  jurors  or  prosecuting  officers  in  all  prose- 
cutions for  such  violatioiui,  and  may  conduct  sucn  prosecutions  personally  or  by 
attorney.    •    *    •    [G  S  r  1902  a  2715] 
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MAinrpAcnraiNa,  mechanical,  and  mercantile  establishments 

XMFLOTMBHT  CEBTincATBS 

Vaeatitm  eatifieata  mat/  be  granted  dtOdrtn  from  H  to  J6;  phytieal  reqniranetUt. — 
Any  child  in  ^iMd  {diysical  condition,  between  fourteen  tmd  nxteen  years  of  tffi, 
on  application  m  person  to  the  secretary  or  Hi  tfcent  of  the  State  board  of  education 
for  a  certificate  of  empbyment,  shall  be  granted  a  tempoiary  or  vacation  certificate, 
pennittiiig  the  employment  of  eaid  child  during  the  eununer  vacation.    [1913  C  211] 

IMMORAL  occupations 

BuiplogmeTU  vnder  18  in  pool  roomt,  etc.,  prohahiud;  penaUv.—  •  •  •  any 
I»opnetor  or  keeper  of  Euch  '  public  bUIiard  or  poolroom  *-<■''*  whoehall,  atany 
time,  permit  any  person  under  eighteen  years  of  age  to  loiter  in  or  about  such  room, 
otwho  shall  employ  any  p«Bon  under  eighteen  j[eaiB  of  age  in  or  about  such  room, 
shall  be  fined  not  more  than  fifty  dollars,  or  imprisoned  not  more  than  thirty  days, 
or  both.     [1915  0  182  8  21 

En/oreemeiU:  powers  ofiheriffg,  ^Ivx  officers,  etc.;  penalty  far  kindering  enforexng 
officer. — Anv  sheriff,  deputy  sheriff,  constable,  or  police  officer  mav  at  any  time 
enier  a  public  billiajd.  or  pool  room  tor  the  purpose  oi  ascertaining  if  tue  law  is  beine 
violatea  therein,  and  any  person  who  obetruc^  or  hinders  the  entrance  of  any  such 
cfficer  shftll  be  &ied  not  more  than  eevea  dollars,  or  imprisoned  not  more  than  thirty 
days,  or  both.    [1915  C  182  s  4] 

educational  requirements 

COMFVLSOBT  SCHOOL  ATTBNDANOK 

EnforetvierU:  ap^Titment  and  dutiet  of  attendanet  offieen. — Any  board  of  education, 
town  school  conmutlee,  district  committee  of  an  incorporated  district,  joint  board 
of  selectmen  and  school  visitors,  or  board  of  school  visiters,  may  appoint  one  or  more 
attend^ce  officers  and  fix  their  compensation.  Each  such  officer  shall  be  sworn  to 
the  faithful  performance  of  his  duties  and  shall  be  under  the  direction  of  the  prin- 
cipal i»  superintendent  of  schools  of  the  town  or  district  wherein  he  resides.  He 
sliall  investigate  the  absence  or  irregular  attendance  of  pupils  from  school,  cause 
such  pupils  as  are  absent  or  irregular  in  attendance  to  attend  school  regularly,  and 
present  cases  requiring  prosecution  for  violation  of  the  school  laws  to  proeecuting 
officers.     [1915  C  210] 

>  Tb*  law  sppllas  ui  auf  publlo  blUlud  or  pool  room. 
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EDUCATIONAL  RBQUIEEMENT3 


OOKFTJLSORT  SCHOOL  ATTENDANCE 


Attendance  ot  every  <AUd  nutjr  be  required  by  law;  exeeptiont. — The  gen^nl  assembly 
shall  provide  for  the  eetablistunent  and  mamtenance  ol  a  general  and  efficient  aya- 
t«ni  o?  free  public  Bchoota,  and  may  require  by  law  that  every  child,  not  pbysically 
or  mentally  disabled,  shall  attend  the  public  school,  unless  educated  by  other 
means.    [Constitution  article  10  s  1]. 

ALL  REGULATED  OCCUPATIONS 

EMFORCEHBHT 

Child  tabor  eommittitm  abolitlud  and  labor  eommittion  eitablithed. — The  Delaware 
child  labor  comnu«ion  shall  be  abolished  and  the  terms  of  ofBce,  rights,  powers  and 
duties  of  the  members  of  the  aaid  Delaware  child  labor  commiflsion  are  hereby  and 
ahall  be  abolished,  ended  and  terminated.  A  commieaion  is  hereby  created  and 
SBtahUshed  with  the  jwwers  and  duties  hereinafter  provided,  which  uiall  be  known 
as  the  "Labor  CommiBsion  of  Delaware."  The  said  commission  shall  consist  of 
five  members,  one  of  whom  shall  be  appointed  from  among  the  bona  fide  reeidents 
of  New  Castle  county,  one  from  among  the  bona  fide  residents  of  Kent  county,  and 
one  from  among  the  bona  fide  residents  of  Sussex  county;  the  remaininK  two  shall 
be  appointed  at  large  from  among  the  bona  fide  reaidenls  of  the  State  of  Delaware. 
On  or  before  the  first  day  of  April,  A.  D.  1915,  the  governor  shall  appoint  the  mem- 
hen  of  the  said  labor  commission  of  Delaware  provided  herein,  as  follows:  One 
niember  for  a  term  of  one  year,  one  member  for  a  term  of  two  years,  one  member 
for  a  term  of  three  yeare,  one  member  for  a  term  of  four  years  and  one  member  for  a 
term  of  five  years.  The  term  of  office,  after  the  first  appointments  made  hereunder 
^11  be  for  five  years,  and  annually,  on  or  before  the  first  d^y  of  April,  the  governor 
uiall  appoint  a  suitable  person  lo  fili  the  vacancy  caused  by  the  expiration  of  the 


D,j,i,....,C-'OLWlC 


4  CHILD  LABOE  i:BGI8LATI0N. 

t«rm  of  office.  In  case  of  vacancy  caused  by  death,  reeigna^n,  refusal  to  swre,  or 
otherwise,  the  governor  shall  make  appointments  to  fill  such  vacancy  or  vacaodw 
for  the  balance  of  the  unexpired  term.  [Revised  Code  191S  Chapter  38  aectioii  W7 
as  amended  by  1915  C  66] 

Compentalvm;  Atnmum;  ueteuay. — The  membcn  of  the  commission  shall  receire 
no  salary  for  theii  services.  They  shall  aDuually  elect  oae  of  their  number  u  diair' 
man  of  the  aaid  conunisaion  and  may  appoint  a  person  not  a  member  of  the  com- 
mtBsion  as  secretary  who  nmyreceive  a  salary  not  exceeding  one  hundred  doUanper 
annum.    [R  C  1915  C  38  e  988  as  amended  by  1915  C  66] 

PowtT  to  appoint  offictalg,  etc.,  to  enforce  child  labor  laws  and  lawi  remdating  laborof 
viomeiw  quanerly  report  to  be  made  to  (ximmisiion. — The  commission  snail  have  po*er 
and  authority  by  a  majority  vote  of  the  whole  commission  to  make  all  appoiotmcmta 
of  officiatB  OT  employees  which  may  be  under  any  law  relating  to  the  condition, 
r«sulation  or  inspection  of  labor  of  minor  children,  or  the  condition,  regulation  or 
inspection  of  labor  of  females  in  the  State  of  Delaware.  The  officers  or  employees 
so  appointed  shall  make  quarterly  roportfl  to  the  commiaeion.  When,  in  tbeopintm 
of  the  majority  of  the  whole  commiaeion,  anv  official  or  employee  anpoinled  or 
enf^;ed  by  the  commission  shall  not  perform  hia  or  her  duty  m  a  satismctory  and 
efficient  manner,  the  commission  BhalThave  the  power  to  remove  the  aaid  offioal  or 
employee  and  to  appoint  a  new  official  or  employee  in  his  orherateftd;  Promiad 
however.  That  no  official  ahull  be  removed  from  office  until  such  official  shall  have 
had  a  fair  and  impartial  public  hearing,  and  ahall  have  beoi  fumiabed  with  a  copy 
of  the  chai^ee  and  Bpecifications  of  complaints  upon  which  the  action  of  the  com- 
mission shall  have  been  based,  if  such  chaigee  and  specifications  be  requested 
[R  C  1915  C  38  a  989  aa  amended  by  1915  C  66] 

Annual  report  of  commitsum. —Tbo  commiaeion  shall  furnish  aunnally  to  tlie  gov- 
ernor during  the  nrat  week  in  January  a  full  account  of  their  expenditures,  diabune- 
ments,  and  actionfa].  Such  report  ahall  at  all  times  be  op«i  to  the  inspection  of  Ihe 
citizens  of  the  State  in  the  office  of  the  secretary  of  State.  [R  C  1915  C  38  s  990  m 
amended  by  1915  C  66] 

Labor  commmion  to  formxdate  certificaUt  for  emplovmrnl  certyfiealei,  etc.;  fomtr  to 
appoint  child  labor  intpeelar.—The  labor  commission  of  Delaware  shall  formulate  and 
tuive  printed  certificates  and  papers  required  in  the  iasuing  of  employment  ccftifi- 
catee  and  the  abstracts  of  the  law  relating  to  the  hours  of  chBd  labor  and  the  condi- 
tions and  hours  of  females  in  this  State.  The  aaid  commission  shall  hava  tbe  power 
to  appoint  and  fill  vacancies  in  the  office  of  the  State  child  labor  inspector,  as  pro- 
vided b^  section  91  of  chapter  90,  of  said  Reviaed  Codeof  the  State  of  Delaware,  and 
to  appomt  and  fiU  vacancies  in  the  office  of  the  inspector  as  ptevided  by  section  39 
of  the  said  chapter  90  of  the  Revised  Code  of  the  Sute  of  Delaware.  [R  C  1915  C  38 
s  992  as  added  by  1915  C  66] 


mNHfUll  AOB 

Elndangerins  life  or  health  of  minor;  penally. — Whoever  •  •  •  having  the  carao 
custody  of  any  child,  shall  willfully  cause  or  permit  such  child  to  be  placed  in  such 
a  situation  that  its  life  may  be  endangered  or  its  health  shall  be  likely  to  b«  injured, 
shall  be  guilty  ot  a  misdemeanor,  ana  ujwn  conviction  thereof  before  any  justice  of 
the  peace  or  court  of  record  shall  be  fined  not  leea  than  ten  dollars  or  more  than  one 
hundred  dollars  for  each  and  every  oBenae.    •    "    "    [R  C  1915  C  70  a  2222] 

EmploymeTU  under  IS  in  ro^  waiting,  dancing,  etc.,  and  of  any  minor  ekiU  in 
injurious  or  immoral  occupations,  etc.,  prohibiud;  penalty  for  parent,  employer, 
etc.— Any  person  having  the  care,  custody,  or  control  ot  any  minor  child  undtf 
the  age  of  fifteen  years  who  ahall  in  any  manner  aell,  apprentice,  give  away,  oi 
otherwiso  dispose  of  such  minor,  or  any  peraon  who  shall  take,  receive,  or  empto; 
such  child,  for  the  vocation  oroccupationofropeor  wire  walking  or  dancing,  or  as  an 
acrobat  or  ^mnaat,  or  any  peraon  who,  having  the  care,  custody,  or  control  of  any 
minor  child  whatsoever,  shall  eell,  apprentice,  give  away,  or  otDerwiae  dispose  of 
such  minor,  or  who  ahall  take,  receive,  or  employ  such  minor,  for  beg^png  or  any 
obscene,  indecent,  or  illegal  exhibition  or  vocation,  or  any  vocation  injurious  to 
the  health  or  dangerous  to  the  life  or  limb  of  such  child  en^iged  therein,  or  for  the 
pun>oee  of  prostitution,  or  any  peiaon  who  shall  retain,  harbor,  or  employ  any  minor 
child  in  or  about  any  aseignation  houae  or  brothel,  shall  be  deemed  guilty  of  a  misde- 
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tneaaor,  and  upon  conviction  thereof  before  any  justice  of  the  peace  or  court  of  record 
ahall  be  fined  not  leee  than  twenty  dollars  nor  more  than  one  hundred  dollan  tor  eadi 
and  every  o&enae.     [K  C  1915  C  TO  s  2223] 

EnfoTcemient:  dittia  of  eomtahU*,  «{e,— ^^'henever  anv  person  ahall,  befoie  a  justice 
of  the  peace,  make  oath  or  affirmation  that  the  aifiiant  oelieves  that  sections  •  •  • 
[2222  and  2223]  of  this  chapter  have  been  or  are  being  violated  in  any  place  or  houae, 
such  justice  shall  fortJiwith  issue  a  wartant  to  a  constable  or  other  aulliorized  o£Bcer 
to  enter  euch  place  or  house  and  investigate  the  same;  and  such  j>oraon  may  arrest  or 
cause  to  be  arrested  sU  offenders  and  bnnf  them  before  any  justice  or  court  of  record 
for  a  heariikg  of  the  case;  and  it  shall  be  the  duty  of  all  constablea  and  policemen  to 
aid  in  bringing  all  such  offenders  before  nid  authorities  for  a  hearing.  IR  G  1915 
C  70  s  222«^ 

EDUCATIONAL  REQUIREMENTS 


ChUdren  from  7  to  14:  ewmpfioTw.— Every  parent,  guardiaa  or  other  person  in  this 
Stats  havinf  control  of  a  child  or  children  between  the  ages  of  seven  and  fourteen 
yeus  shall  be  required  to  send  such  child  or  children  to  a  day  school,  in  whidi  the 
ciKumon  English  oranchee  are  taught;  and  euch  child  or  children  shall  attend  such 
school  continuously  for  at  least  five  months  each  year  during  the  time  in  which  the 
public  school  in  their  respective  districts  stiali  be  in  sceeiou,  beginning  not  less  than 
aae  mouth  aft^  the  opening  of  said  school,  uulece  such  child  or  children  shall  be  ex- 
cused from  attendance  by  a  majority  of  tlie  commissioners  of  the  school  district  in 
which  the  parent,  guardum  or  other  person  resides,  upon  the  presentation  to  nid 
CMomissionsrs  of  satisfactory  evidence  showing  such  child  or  children  are  prevented 
from  attendance  upon  school  or  application  to  study  by  mental,  physical  or  other 
tusent  reasons,  and  such  excuse  must  be  countersigned  by  the  county  superintendent 
of  the  county  in  which  such  district  Lslocatad,  but  the  urgent  reasons  shall  t>e  strict  I  v 
construed  and  shall  not  permit  of  irregular  attendance.  Each  school  district  shall 
have  power  eachyearatitsregularannusimeetingtoreduce  the  period  of  compulsory 
attendance  to  not  less  than  three  months,  in  which  case  tha  school  meeting  must 
at  that  date  fix  a  time  for  compulsory  attendance  to  begin,  but  such  date  sluU  not 
belaterthMi  January  second  of  each  school  year,  •  •  •  Incase  there  be  no  public 
school  in  seeeion  within  two  miles  by  the  nearest  traveled  road  of  any  person  within 
the  school  district,  he  or  she  shall  not  be  liable  to  the  provisions  of  sectlona  •  •  " 
[2313-2321],  inclusive,  of  this  chapter,  unless  a  free  conveyance  is  provided.  Said 
mentioaea  sections  shall  not  apply  to  any  child  that  has  been  or  is  beinf;  otherwise 
instruct^  in  English  in  the  common  branches  of  learning  for  a  like  penod  of  time 


n  any  private  school,  or  by  any  legally  qualified  govemees  or  private  teacher  ii 

unily,  or  by  any  other  means  which  shalfbe  approved  by  the  county  superintendeui. 

of  the  proper  county.    Every  principal  or  teacher  of  any  private  school  or  educa- 


tionalinstitutionshallreportnonattendanceasprovided  in  section  "  "  •  [2317]  of 
this  chapter.  The  certificate  of  any  principal  or  tencher  of  a  private  school  or  of  any 
institution  for  the  education  of  children  in  which  the  common  English  branches  are 
taught,  setting  forth  that  the  work  of  said  school  is  in  compliance  with  the  pro- 
visions of  sections  "  •  *  [2313-2321],  inclusive,  of  this  cfiapter,  shall  be  sufficient 
and  satisfactory  evidence  thereof    •    •    •.    [R  C 1915  C  71  s  2313] 

PeruMy:  UacMr,  parent,  etc. — For  every  neglect  of  duty  imposed  by  section  ♦  •  • 
[2313]  of  tjiis  chapter,  the  principal  ort^heror  person  in  parental  relation  offending, 
shall  be  guilty  of  a  misdemeanor,  and  shall^  upon  conviction  thereof  before  a  justice 
of  the  peace,  magistrate,  or  alderman,  forfeit  a  fine  not  exceeding  two  dollars  on  first 
conviction,  and  a  fine  not  exceeding  five  dollars  for  eai-h  subsequent  conviction,  and 
in  default  of  payment  of  said  fine,  the  defendant  may  bo  committed  to  the  county 
prison  for  a  period  not  exceeding  two  days  for  the  first  conviction,  and  for  a  period  not 
eiceedinA  five  days  for  each  subsequent  conviction.  Upon  conviction  the  defendant 
or  defendants  may  appeal  to  the  court  of  general  sessions  of  the  proper  county  within 
fifteen  days,  upon  entering  into  recognizance  with  one  surety  for  the  amount  of  fines 
and  costs.  Before  such  action  shall  be  brought  for  any  of  the  aforesaid  penalties,  the 
parent,  giiardian  or  other  pemon  liable  therefor,  shall  be  notified  in  writing  by  the 
county  superintendent  of  schools, or  such  person  as  he  shall  deeignate,  of  such  liability, 
and  shall  have  opportunity,  by  compliance  with  tho  requirements  or  sections  •  *  * 
[2313-232IJ,  inclusive,  of  this  chapter,  within  three  school  days  then  and  thereafter  to 
avoid  the  imposition  of  such  penalty.  The  mailing  of  such  notice  to  the  usual  address 
of  theoffeuding  party  shall  be  deemed  Bufiicient  under  said  mentioned  sections.  But 
after  such  notice  has  been  given,  it  the  same  child  is  absent  from  school  three  days  or 
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their  equivalent  in  time  during  the  remaining  period  of  compulsorr  stteaduico,  witb- 
out  excuse  as  provided  in  section  o-  *  -o  [2313]  of  this  chapter,  tLe  parent,  gnudiaia 
or  person  in  parental  relation,  ahal]  be  liable  to  prosecution  under  said  mentioned 
Mctiona  without  further  notice.  •••[EC  1916  C  71  a  2314] 
_  Enforcement:  appointment,  dtUUt,  and  powen  ofaiiendance  o.^i(»*.— Boards  of  educft- 
tion  aud  school  committees  may,  in  all  diatiic  ts,  employ  one  or  more  persona  to  be  known 
aa  "attendance  officeis"  whose  duty  shall  be,  in  addition  te  the  duties  provided  by 
sections  *  *  *  [2316,  2317,  and  231S]  of  this  chapter,  to  look  after,  apprehend  and 
arrest  without  warrant,  triumte  and  others  who  fail  to  attend  school  in  accordaocQ  with 
tiie  provisions  of  sections  •  •  •  [2313-2321],  inclusive,  of  thia  chapter.  Wben 
an  attendance  officer  arresta  or  apptenends  any  truant  or  other  person,  as  hetiein  set 
forth,  he  diell  have  power  immeoiately  to  place  him  or  her  in  the  school  in  which  he 
or  she  ia  or  should  he  snroUed,  or  at  the  expense  of  the  parent,  guardian  or  person  in 
parental  rotation,  in  auch  private  school  as  provided  by  section  "  •  "  [2313]  of 
this  chapter,  as  the  parent,  guardian  or  person  in  parental  relation  may  select.  And 
in  case  ute  parent,  guardian  or  person  in  parental  relation  shall  refuse  or  neglect  inune- 
diately  to  select  such  school,  the  school  commiBaioners  or  secretary  for  school  commis- 
sioners shall  have  fuU  power  lo  designate  the  school  in  which  the  uuld  shall  be  placed. 
«    *    *    [R  0  1915  C  71  a  2315] 

SCHOOL   CENSUS 

£numeralion  of  diHilrenfrom  7  to  14. — It  shall  be  the  duty  of  the  anenors  when 


book,  provided  by  the  county  superintendent  of  schools  at  the  expense  of  the  State 
for  that  purpose,  acarefulandcoTrectlistof  all  children  between  the  ages  of  seven  and 


fourteen  vears  within  his  district,  giving  the  full  name,  date  of  birth,  age,  si 
eetimatea  distance  from  schoolhouae  by  neajest  traveled  road,  name  and  aaoieas  ot 

Earent,  guardian  or  petBon  in  parents!  relation;  which  enumeration,  after  approval 
y  the  secretary  of  the  said  school  district,  shall  be  seut  on  or  before  the  first  oajr  of 
September  by  the  assessor  to  the  county  superintendent  of  schools  of  the  county  in 
which  the  enumeration  is  made.  •  '  •  It  shall  be  the  duty  of  the  said  county 
superintendent  of  schools  to  forward  to  the  principal  teacher  ot  the  proper  school  dis- 
tnctpriortoSeptemberflfteenth  in  each  year,  a  list  of  all  children  inhis  or  her  district 
who  are  subject  to  the  provisions  of  sections  "  •  •  [2313-2321],  inclusive,  of  thia 
chapter.  The  attendance  officer,  it  there  be  any,  or  toe  county  superintendent  of 
schoolsor  the  secretary  or  clerk  of  the  school  commissionera,  or  principal  teacher,  Aall 
have  authority  to  make  any  additions  or  correctiona  to  the  assessor's  list  aforesaid  for 
the  purpose  of  carrying  into  effect  the  provisions  of  said  mentioned  sections.  [R  C 
1915  0  718  2316] 

COMPOMOBY  8CBO0L  ATTEND AMCB 

Enforexment:  dutia  of  Uafiiert. — It  shall  be  the  dutyoteach  teacher  of  the  school  dis- 
trict, as  soon  as  any  pupil  who  comes  under  the  provisions  of  this  law  has  been  absent 
three  days  or  their  equivalent  during  the  compulsory  period,  to  report  such  absence 
tothe^rentor  B:uardian  of  the  pupil,  tothe  county  superintendent  and  tothe  attend- 
ance officer,  if  there  be  one;  when,  it  it  shall  appear  that  any  parent,  guardian  or  other 
person  having  control  of  any  child  or  children  shall  have  tailed  to  comply  with  the 
provisions  of  sections  *  *  •  [2313-2321],  inclusive,  of  thia  chapter,  after  notifica- 
tion in  vritane  as  provided  in  section  *  •  *  [231^,  the  county  superintendent, 
or  such  attendance  officer  as  he  shall  direct,  shall  proceed  in  the  name  of  the  State 
under  authority  of  the  commissioners  of  the  local  district  aSected,  against  the  ofiendiiw 
party  or  parties  in  accordance  with  the  provisions  of  said  mentioned  sections.  •  *  * 
[R  C 1915  G  71s  2317) 

FENAL1TE9 

Vwlatioii  of  ad. — The  assessor  of  school  taxes,  principal,  teacher,  secretaiy  <v 
attendance  officer,  it  there  be  one,  of  any^  board  of  commissioneTB,  who  willfully  neg- 
lects or  refuses  to  comply  with  the  provisions  ot    •    •    "    [s  23X3-2321],  incluave. 


of  this  chapter,  shall,  upon  complaint  lodged  by  the  county  superintendent  of 
schools,  he  guilty  of  a  misdemeanor  and  upon  conviction  thereof  before  an  alderman, 
maeistrato  or  justice  of  the  peace,  shall  forfeit  or  pay  a  fine  not  exceeding  twenty-five 


dollan,  subject  to  the  right  of  appeal  to  the  court  of  general  seedons  of  the  propw 
county  within  fifteen  days  upon  entering  into  rec(^nizance  ^th  one  Buietyicstlie 
amount  ot  finee  and  costs.    [R  G 1915  G  71  s  2318] 
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REGULATED  OCCUPATIONS 

UmOTUXNT  CBBTDICATBS,  PBBUTS,  AMD  : 


StAool  oulAontvet  to  i»mu  <xrt\fiajte»,  ete.^The  county  eruperint«nd«iita  of  public 
echools  and  the  auperintendent  of  public  schools  of  the  city  of  Wilmington,  or  some 
person  designated  oy  them,  shall  issue  employment  certificatea,  pennits  &na  badges, 
and  the  principals  or  chief  eiecutivea  of  the  several  public  ecEools  shall  make  out 
and  fiign  school  records,  required  by  the  laws  regulating  child  labor,  bb  provided  by 
•    **    [b  3144-3192]  of  (iapter  90.    [R  C  1816  0  71s  2326] 


HOUBs  or  LA  BOB  FOB  cmu 

Ten  hourt  a  dim,  SS  a  week,  8  a  night  for  night  work;  etrtain  canning  indwtriet  atmpttd; 
exception. — No  female  shall  be  employed  or  permitted  to  work  in  any  mercantile, 
mechanical  or  manufacturing  egtabliBlunent,  laundry,  baking  or  printmg  eBtabliub- 
ment,  telephone  and  telegraph  ofGce  or  exchange,  more  than  ten  hours  m  any  one 
day,  or  more  than  fifty-flve  hours  in  any  one  neelc.  If  any  part  of  a  female's  dailv 
employment  is  performed  betwesnthohoureof  eleven  o'clock  p.m.  and  seven  o'clock 
a.  m.  of  the  following  day,  no  such  female  shall  be  employed  or  permitted  to  work 
thereat,  more  than  eight  hours  in  any  twenty-four  hours.  The  proviaions  of  sections 
*  •  *  [3135-3143],  inclusive,  of  this  chapter,  shall  not  apply  to  females  employed 
in  the  canning  or  preserving  or  preparation  for  canning  or  preserving  of  perishable 
fruits  and  vegetables.  And  saidfen^emay  be  permitted  to  work  twelve  hours  in  one 
day  only  of  each  week,  if  her  total  hours  of  employment  for  any  week  shall  not  ex- 
ceed fifty-five  hours.    [R  C  1916  C  90  e  3135] 

Total  nianber  of  kovri  when  employed  by  Trurre  tJum  one  employer  not  to  exceed  Ugal 
maximTim.—^Wheie  a  female  is  employed  in  the  same  day  or  week  by  more  than  one 
concern  or  employer  in  any  establiBhment  or  occupation  named  in  section    •    •    • 

S,36]  of  this  cnapter,  the  total  time  of  employment  must  not  exceed  that  allowed  per 
y  or  week  in  a  single  establishment  or  occupation.  It  shall  be  the  duty  of  the 
employer  to  make  diliKent  inquiry  as  to  such  previous  or  other  employment  of  such 
female  employee  elsev^ere,  and  as  to  the  hours  of  such  employment.  Any  person 
who  ehall  require  orpermit  afemale  to  work  in  excess  of  the  total  time  of  employment 
permitted  by  this  chapter  shall  be  liable  for  a  violation  thereof,  and  the  employment 
of  such  femaJe  employee  in  excess  of  the  total  time  of  employment  permitted  bvlaw 
shall  be  presumed,  in  the  absence  of  evidence  to  the  contrary,  to  be  with  knowledge 
of  such  violation.     {R  C  1915  C  90  a  3136]^ 

Maximwm  of  6  comecutive  hours;  exception. — No  female  shall  be  employed  or  per- 
mitted to  work  for  more  than  six  hours  continuously  at  one  time  in  any  establishment 
or  occupation  named  in  section  ■»  *  *  [3135]  of  this  chapter,  without  an  interval 
of  at  least  three^juarters  of  an  hour;  except  that  such  female  may  be  so  employed  for 
not  more  than  six  and  one-half  hours  continuously  at  one  time  if  such  employment 
ends  not  later  thao  half  paet  one  o'clock  in  the  afternoon  and  if  sheie  then  dismiffled  for 
the  remainder  of  the  day.    [R  C  1915  C  90  s  3137] 

Bourg  to  be  potted.— Every  employer  shall  post  and  keep  posted  in  a  conspicuous 

filace  in  every  room  in  any  eatablisnment  or  occupation  named  in  section  *  •  • 
3135]  of  this  chapter,  in  which  any  females  are  employed,  a  printed  notice  stating  the 
number  of  hours  such  females  are  ret^uired  or  pemiitte*!  to  work  on  each  day  of  the 
week,  the  hours  of  beginning  and  stoppmz  such  work,  and  the  hours  of  beginnmg  and 
ending  the  recess  al lowed  for  meals.  The  printed  form  of  such  notice  shall  be  fur- 
nished by  the  said  inspector.  The  employment  of  such  female  for  a  longer  time  in 
ajiy  day  than  that  stated  in  the  printed  notice  shall  be  deemed  a  violation  of  the 
jffoviflions  of  sections  *  *  *  [3135-3143],  inclusive,  of  tliiH  chapter.  The  presence 
of  any  such  female  on  the  premises  at  any  other  hours  than  those  stated  in  the  printed 
notice  shall  constitute  prima  facie  evidence  of  a  violation  of  said  sections.  Where 
the  nature  of  the  bustnees  makes  it  impracticable  to  fix  the  recess  allowed  for  meals 
at  the  same  time  for  ail  females  employed,  the  inBi>ector  authorized  to  enforce  said 
sections  may  issue  a  permit  dispensing  with  the  posting  of  the  hours  when  the  recess 
allowed  for  meals  begins  and  ends,  and  requiring  only  the  posting  of  the  total  num- 
ber of  hours  which  females  are  required  or  permitted  to  work  on  each  day  of  the  week 
and  the  hours  of  beginning  and  stopping  such  work.    Such  permit  shaU  be  kept  by 
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sucli  employer  upon  such  premieee  and  exhibited  to  all  iospectors  authoiiKed   to 
enforce  Bttid  sections.    [R  C  1915  C  90  s  3138] 

ENPOBCEMKNT  AND  PENALTT 

AjipoinliMnt  of  inipedor. — The  labor  commiBBion  of  Delaware  is  authorized  and 
directed,  on  or  before  the  first  day  of  May,  A.  D.  1915,  and  every  four  yeata  there- 
after, to  appoint  one  inspector  to  cany  out  the  purpoees  of  aections  ■  *  •  [3135- 
31^],  inclusive,  of  this  chapter.  •  *  •  The  inspector  provided  for  in  tlua  sec- 
tion shall  be  an  assiatant  to  the  child  labor  inspector  and  shall  be  under  the  jtiria- 
diction  of  the  labor  commission  of  Delaware  as  provided  in  *  *  *  [R  C  1915 
C  38  s  989  as  reenacted  by  1915  C  66].  [R  C  1915  G  90  s  3139  as  amended  by  191S 
C220] 

Powen  ofintpectoT. — The  inspector  authorized  by  section  •  •  •  [31391  of  this 
chapter,  may  tn  the  discharge  of  the  inspector's  duties  enter  any  place,  building  w 
room  where  any  labor  is  beine  performed  by  females  which  is  affected  by  the  pro- 
visions of  sections  •  •  *  [3135-31431,  inclusive,  of  this  chapter,  whenever  such 
inspector  may  tiave  reasonable  cause  tobeUeve  that  any  such  labor  is  being  pet- 
formed  therein.     [R  C  191B  C  90  b  3140] 

Duties  of  inspedor;  anmiat  reports  to  board  of  health. — The  said  inspector  shall  visit 
and  inspect  the  establishments  and  places  of  employment  named  in  section  •  «  « 
[3135]  as  often  as  practicable,  during  reaaonable  hours,  and  shall  cause  the  provi- 
sions of  sections  *  *  •  [3135-31431,  inclusive,  of  this  chapter,  to  be  enforced 
therein,  and  sIulII  report  any  cases  of  ill^d  employment,  contrary  to  the  jM^visiooa 
of  said  sectioos,  to  the  attorney  general;  theeaid  inspector  shall  report  in  writing,  »t 
least  once  eveiy  year  to  the  State  board  of  health.  The  said  report  shall  show:  1. 
The  number  of  establishments  in  the  State  where  females  are  employed.  2.  Tbe 
Dumber  of  females  employed.  3.  The  number  of  inspection  visitB  made.  4.  Tbe 
number  of  violations.  5.  The  number  and  dispositionB  of  proeecutions  under  nud 
sections,  and  in  addition  thereto,  any  matters  in  the  knowledge  of  the  said  inn>ector 
pertinent  to  the  purpcseand  enforcement  of  said  sections.  The  State  board  of  nealtii 
shall  incorporate  such  report  or  reports  in  its  regular  biennial  printed  report.  [R  G 
1915  C  90  s  3141] 

Pertally. — Whoever  violates  or  doee  not  comply  with  any  of  the  ptovitdons  of 
sections  ■  ■  *  [3135-3143J,  inclusive,  of  this  chapter,  shall  upon  conviction  be 
punished  for  a  first  offense  by  a  fine  of  not  less  than  twenty  dollars  nor  more  than 
fifty  dollars;  for  a  second  offense,  by  a  fine  not  lees  than  fifty  dollars  nor  more  than 
two  hundred  dollars;  for  a  third  onense  by  a  fine  of  not  leas  than  two  hundred  and 
fifty  dollars.    [R  C  1915  C  90  s  3142] 

Consltto/ioiw/ilj/q/'iicf.— Theinvalidityof  anyportionofsections  •  •  •  [3135- 
3143J,  inclusive,  of  this  chapter,  shall  in  no  way  affect  the  validity  of  any  other 
portion  thereof,  which  can  Be  given  efiect  without  such  invalid  part.  [B  G  1915  C 
90  s  3143] 

CANNING  INDUSTRIES 

lOHIMItH  AOE 

Emploifjn^nt  tinder  It  prohibited;  establiskmenlt  canning  or  packing  perithahU  fruiu 
and  vegetable*  excepted. — No  child  under  twelve  years  of  age  shall  be  employed,  per- 
mitted or  suffered  to  work  in,  about  or  in  connection  wiUi  any  canning  or  packins 
establishment  other  than  those  engaged  in  canning  or  packing  perishable  fruits  ana 
vegetables.    [R  C  1915  C  90  s  3144] 


Employment  under  li  prohibited  in  these  occupations  and  in  tertementhmuet,  mettenger 
service,  etc.— No  child  under  fourteen  ycara  of  age  shall  be  employed,  permitted  or 
BUfiercd  toworkin,  aboutorinconnection  with  any  (1)  mill,  (2)&ctory,  (3)  workshop, 
(4)  mercantile  or  mechanical  establishment,  (5)  tenement-house,  [sic]  manufactory  or 
workshop,  {6)otBce,  (7)offlcebuilding,  (8)  restaurant,  (9) boarding-house,  (101  bakery, 
(\1)  barber  shop,  (12)  hotel,  (13)  bootblack  stand  establishment  (14)  public  stable, 
""  '''■••  ■■  '■'■■  '  1  any  bnck  or  lumber  yard, 
the  ti '~' ' — ~ 


(R  C  1915  C  90  s  3145] 
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EmpUnfirunt  under  H  during  fcAooJ  Aowt  pnAiiiUd. — It  ahall  be  unlawful  l<x  any 
peraon,  &m  or  c<Hporatioa  lo  employ,  peimit  or  euSer  to  work  any  child  under  tour- 
teen  yean  of  t^  in  any  busineM  or  service  irtiateverdurin|^anyof  the  boun  when  the 
pubhc  BcbooU  of  the  Sstrict  in  which  the  diild  iteidea  an  in  eeniou  under  the  provi- 
mona  of  any  compukoty  school  law  of  the  State.    [R  C  1915  C  W  a  3146] 


KDmCUlI  AGE  AMD  SPECIAL  PlUOia 

Speeific  ocmpaHon*  prohibiud  under  14;  madiineni,  eU.- 
'     ■  '    "'  '       ■  ■"    '      suffered  h 

Adiuatine  anv  belt  t* j 

-  .,  .  ,  =  ^  .  .  ....    ilingi 

wiping  or  cleaning  machinery  in  motion  or  assisting  therein;  (4)  operating  or  aeelating 

■ .:..        .  .^.    ,..,_^ ,.._._.     ,.,    ^^__.., ..__j    t^.-, .^j    ^^ 


-tt  operatiuK  any  of  the  following  machines:  (a)  Circular  or  hand  [sic]  saws;  (b)  n 
ahapers;  (c)  wood  jointeTB;  (d)  planers;  (e)  sandpaper  or  wood-polianing  inacliinEi  ■ , 
(f)  wood  turning  or  boring  machinery;  (g)  picker  machines  or  machines  used  in  pick- 
ing wool,  cotton,  hair  or  an^  other  material;  (h)  carding  machines;  (i)  paper-lace 
machines;  (j)  leather  bumiahing  machines;  (k)  ]ob  or  cylinder  printing  presaee  oper- 
ated by  power  other  than  foot  power;  (1)  boring  or  drill  presses;  (m)  stamping  ma- 
chines used  in  sheet-metal  and  tin-ware  or  in  paper  and  leather  manufactunng,  or  in 
wuber  and  nut  factories;  (n}  metal  or  paper  cutting  machines;  (o)  comer  stayinz 
machinee  in  paper  box  factonee;  (p)  corriigatitig  rolls,  such  as  are  used  in  corrugated 
paper,  roofing  or  washboard  factories}  (q)  steant  boilers;  (r)  dough  brakes  or  cracker 
machinery  of  any  description;  (s)  wire  or  iron  straiKhtenins  or  drawing  machinery; 
(t)  rolling  mill  machinery;  (u)  power  punches  or  Siears;  (v)  washing,  grinding  or 
mixing  machinery;  (w)  calendar  [calender]  rolls  in  paper  and  rubber  manufactunng; 
(i)  laundering  maclunerv;  (5)  or  in  proximitv  to  any  hazardous  or  unguarded  belts, 
machinery  or  gearing;  (6>  or  upon  any  railroao,  whether  steam,  electric  or  hydraulic; 
(7)  or  upon  any  vessel  or  boat  engaged  in  navigation  or  commerce  within  uie  juris- 
diction of  this  State.    [R  C  1915  C  90  e  3147] 

SpKtfic  otaipationt  prohibited  under  15;  dangerous  proetua,  mina,  etc.;  permiU  rt- 
gwtdfor  appearaiue  o/ehitdren  under  16  in  Oieatriail  exhibitions. — So  child  under  the 
•ee  of  fifteen  years  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity 
UJ  in,  about  or  in  connection  with  any  process  in  which  dangerous  or  poisonous 
acids  are  used;  (2)  nor  in  the  manufacture  or  packing  of  paints,  colors,  white  or  red 
lead;  (3)  nor  in  occupations  causing  dust  in  injurious  »^uantitice;  (4)  nor  in  the  manu- 
facture or  use  of  dangerous  or  poisonous  dyes;  (5)  nor  in  the  manufacture  or  prepais- 
tiou  of  compositions  with  dangerous  or  poisonous  gases;  (6)  nor  in  the  manufacture  or 
use  of  compositions  of  lye  in  which  the  quantity  thereof  is  injurious  to  health;  (7) 
nor  on  scaffolding;  (g)norinheavy  workin  thebuildingtrades;  (9)  norinany  tunnel 
or  excavation;  (10)  nor  in,  about  or  in  connection  with  any  mine,  coal  breaker,  coke 
oven  or  quarry;  (11)  nor  in  any  other  occupation  dangerous  to  the  life  and  limb,  or 
injurious  to  the  health  or  morals  of  such  child;  (12)  nor  shall  any  child  under  the  age 
of  sixteen  _ye<UB  be  employed  upon  the  stage  of  any  theater  or  concert  hali  or  in  con- 
nection with  any  thefttrital  performance  or  other  exliibition  or  show:  Prtnided  how- 
ever, That  the  State  child  labor  inspector  may  issue  a  permit  allowing  a  child  under 
We  to  appear  in  connection  with  theatrical  performances  or_  other  exhibitions  or 
Boows  for  a  period  not  exceeding  two  weeks,  when,  in  his  o]iinion,  such  permit  is 
justified  by  the  evidence  pre8ent«d  to  him.    [R  C  1915  C  90  s  3148] 

REGULATED  OCCUPATIONS 

BHPLOTltBNT  CERTIFICATBa  AMD  KBGORDa 

Csrtj&ote*  required  under  IS;  liaU  of  boy»  under  16  and  girh  under  13  lobe  potUd.— 
No  child  under  sixteen  years  of  age  shall  be  employed,  permitted  or  sufTcrca  to  work 
in,  about  or  is  connection  with  any  establishment  or  occupation  named  in  sections 
*   *   *    [3144,3146,  utd  3146]  of  ttaiB  chapter,  unless  the  person,  firm  or  corporation 
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employing  such  cMld  pi^cutea  or  keeps  on  file,  and  accewible  to  the  St»t«  child 
labor  luapector,  the  employmeDt  certificate  na  hereinafter  provided,  issued  to  said 
child;  ftod  keeps  two  complete  lista  or  card  indices  of  the  names,  together  with  the 
agee  of  all  boya  under  sixteen  years  of  age  and  all  girb  under  eighteen  years  of  ige 
employed  in  or  for  such  eetabliahment  or  in  such  occupation,  one  on  file  and  one 
conspicuously  poeted  near  the  principal  entrance  of  the  place  or  establishmeiit  in 
which  such  cluldreii  are  emptoj^;  and  unless  such  employment,  permiarion  ot 
sufferance  to  work  in,  about  or  in  connection  with  aaid  eetabliahments  or  occupa- 
tions shall  be  in  accordance  with  the  terms  and  regulations  laid  down  for  siid 
employment  certificates  as  hereinafter  provided,  which  emplo^ent  certificates  and 
lists  shall  be  produced  for  inspection  of  the  State  child  latwr  inspector  at  all  maon- 
able  times  upon  his  request.    [^  '^  i^^^  C  90  b  3149] 

Certifieates  to  t-:retto-ned  to  iiruing  office;  reeordi  of  itimng  office;  new  eert\ficatet. — On 
termination  of  the  employment  of  a  child  under  sixteen  ^eora  of  age,  the  employment 
certificate  issued  to  such  child  shall  be  returned  by  registered  mail  by  the  amplow 
to  the  official  issuing  the  same  within  twenty-four  hours  if  said  return  is  demanaedhy 
said  child  and  otherwise  within  fifteen  days  of  the  termination  of  said  employment: 
and  the  official  to  whom  said  certificate  is  bo  returned  shall  file  said  certificate  and 

E'eserve  the  same,  and  on  the  return  of  said  certificate  shall  notify  the  State  child 
bor  inspector.  Any  child  whose  employment  certificate  has  been  returned  as 
above  jprovided  shall  be  entitled  to  a  new  cwtificate  without  reexamination,  and 
such  reissue  of  a  certificate  shall  be  subiect  to  all  the  conditions  as  to  recording  and 
reporting  governing  the  original  issue.    [R  C  1915  C  90  s  3150] 

School  autltoritiet  to  usue  certiJUatei;  exceplums;  meUtod  of  utuing;  general  arid  ta- 
oatwn  certijicaia. — An  employment  c«tificate  sl^ll  be  issued  either  by  the  supetin- 
tendent  of  public  schools  of  the  city  of  Wilmington  or  one  of  the  superintendents  of 
the  public  schools  of  either  of  the  counties  of  this  State,  or  by  some  person  deatgnited 
in  writing  by  one  of  said  superintendents.  Such  designation  in  writing  may  oe  re- 
voked by  the  superintendent  giving  the  same  at  any  time  at  his  pleasure.  The  oud 
superintendents,  upon  designating  in  writing  an  authority  to  some  other  person  to 
issue  said  employment  certificates,  shall  upon  said  designation,  immediately  notity 
the  State  child  labor  inspector  of  said  designation,  and  upon  revoking  any  such  deog- 
nation,  said  superintendent  shall  immediately  notify  the  State  child  labor  inspector 
of  mid  revocation.  The  State  child  labor  injector  shall  at  all  times  keep  on  file  in 
his  office  a  list  of  all  persons  designated  in  writing  by  any  said  superintendents  U 
having  authority  to  issue  said  employment  certificates  and  of  the  revocations  of  said 
designation.  The  employment  certificate  shall  be  issued  only  upon  the  application 
in  person  of  the  parent,  guardian  or  1^^  custodian  of  the  child  deeiring  eucn  employ- 
ment, or  if  said  child  have  no  parent,  guardian  or  legal  custodian,  then  by  next  friend, 
but  no  certificate  shall  be  issued  by  any  person  for  any  child  then  in,  or  about  to 
enter  such  person's  own  employment,  or  tne  employment  of  a  firm  or  corporation  in  [oil 
which  said  person  is  a  member,  officer  or  employee.  Employment  certificates  shall 
be  of  two  classes;  general  employment  certificates  and  vacation  employment  c«tifi- 
cates.  General  employment  certificates  ehall  entitle  the  child  to  work  during  the 
entire  year;  vacation  employment  certificates  ^all  entitle  the  child  to  work  during 
the  entire  year,  excepting  such  days  thereof  as  said  child  is  required  to  attend  public 
or  private  schools  under  the  phivisions  of  the  laws  now  in  force,  or  hereafter  to  be 
enacted.    [R  C  1915  C  90  s  3151] 

Age,  lehool,  and  health  reeord*  required.— 'The  person  authorized  to  issue  an  employ- 
ment certificate  shall  not  issue  such  certificate  until  he  has  received,  examined,  t^ 
proved  and  filed  the  followinc  papers,  duly  executed,  viz. ; 

1.  The  school  record  of  sucn  child  properly  filled  out  and  signed,  as  provided  in 
section    •    •    »    [3155]  of  this  chapter. 

2.  A  cOTtificate  signed  by  a  physician  appointed  by  the  public  school  board  or 
committee  of  tlie  district  wherein  said  child  resides,  stating  that  such  child  has  been 
examinedby  him  and,  in  his  opinion,  has  reached  tnonormaldevelopment  of  achUd 
of  its  age,  and  is  in  sufficiently  sound  health  and  physically  able  to  do  employed  in 
any  of  theoccupationBorproco«ceinwhichachila  between  twelve  and  sixteen  you* 
of  age  may  be  legally  employed. 

3.  Evidence  of  age  showing  that  the  child  is  twelve  years  old  or  upwards,  which 
shall  consist  of  one  of  thefotlowing  proofs  of  age,  and  sl^ll  be  required  in  the  order 
herein  designated  as  follows:  (a)  A  duly  attested  transcript  of  the  birth  certificate 
filed  according  to  law  with  a  board  of  health  or  other  board  or  officer  charged  with  the 
duty  of  recording  births,  which  certificate  shall  be  prima  facie  evidence  of  the  age  c* 
such  child,    (b)  A  pas^rt  or  a  duly  attested  transcript  of  a  certificate  of  baptisQi 
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showing  the  date  ol  birth  %ad  place  of  baptiam  of  euch  child,  (c)  In  cMe  none  of 
the  above  proofs  of  age  can  be  produced,  other  documentary  evidence  of  Me  which 
Hhall  appear  to  be  Batietactory  to  the  officer  ieauii^  the  certificate  (aside  irom  the 
Bchool  record  of  such  child  or  the  affidavit  of  parent,  guardian  or  custodian),  may  be 
accepted  in  lieu  thereof.  Id  such  case  a  school  census  or  enumeration  record,  duly 
altered,  may  be  used  as  proof  of  age  in  the  discretion  of  theofBc«r  issuing  tiie  certificate, 
(d)  In  CMe  no  documentary  proof  of  ace  of  any  kind  can  be  produced,  the  person 
issiiing  the  certificate  may  receive  and  file  an  application  signed  by  the  parent,  euar- 
dian  or  custodian  of  the  child.  Such  application  shall  contain  the  name,  alleged 
age,  place  and  date  of  birth,  and  present  residence  of  the  child,  together  with  such 
further  facta  as  may  be  of  aniatance  in  det^mining  the  age  of  such  child,  and  shall 
contain  a  statement  certifying  that  the  parent,  guardian  or  custodian  signing  such 
application  is  unable  to  produce  any  of  the  documentary  proofs  of  age  specified  tn  the 
preceding  subdivisions  of  this  section.  Such  application  shall  be  filed  for  not  lees 
tban  thirty  days  for  an  examination  to  be  made  of  the  statements  contained  therein; 
and  in  case  no  facts  appear  within  such  period  or  by  such  examination  tending^  to 
discs'edit  oi  contradict  any  material  statement  of  such  application,  the  person  issuu^ 
the  certificate  majr  direct  such  child  to  appear  thereafter  for  pbysiod  examination 
before  the  State  child  labor  inspector;  and  in  case  that  in  his  opinion,  such  child  is  at 
least  twelve  years  of  age  or  is  at  least  fourteen  years  of  ase  as  the  case  may  be,  such 
officer  eh&ll  accept  such  certificate  as  sufficient  proof  of  the  age  of  such  child  for  the 
purposes  of  this  section.  The  person  issuing  the  certiScateshall  require  the  evidence 
of  see  specified  in  subdivision  (a)  in  preference  to  that  specified  in  any  subsequent 
subdivision,  and  shall  not  accept  the  evidence  of  age  permitted  by  any  subsequent 
subdivision  unlesB  he  shall  receive  and  file  in  addition  thereto  an  affidavit  ot  the 
parent,  a:uudian  or  custodian  showing  that  no  evidence  of  age  specified  in  any  preced- 
ing subdivision  or  subdivisions  (ri  this  section  can  be  produced.  Such  affidavit  shall 
contain  the  age,  date  and  place  of  birth,  and  present  residence  of  such  child,  which 
affidavit  must  be  taken  bcdore  the  officer  issuing  the  employment  certificate,  who  is 
authorized  and  required  to  administer  such  oath  and  who  riiall  not  demand  or  recmve 
a  fee  therefor.    (R  C  1916  C  90  s  3152] 

Method  of  M*uinj  ceriifieata;  eduadwnal  Tequxrementt.—Ho  employment  certificate 
EliaU  be  issued  until  the  child  in  question  has  personally  appeared  before  and  been 
examined  by  the  peteon  issuing  the  certificate,  nor  until  such  person,  after  making 
such  examination,  naa  si^ed  and  filed  in  his  office  a  statement  that  the  child  can 
read  intelligently  and  write  legibly  simple  sentences  in  the  English  language.  [B  0 
191&  C  90  B  3153]  "-e-o 

GmUnta  of  cerlijioaUt:  records  of  igming  office. — Every  such  employment  certificate 
diall  state  the  name,  sex,  the  date  and  place  of  birth  and  the  place  of  residence  of 
the  child,  and  describe  the  color  of  the  tukir  and  eyee,  the  height  and  weight  and  any 
distinguishing  facial  marks  of  such  child,  and  shall  contain  a  statement  of  the  proof  of 
age  accepted  and  shall  certify  that  the  papers  required  by  the  preceding  sections  have 
been  duly  examined,  approved  and  filed,  and  that  the  cnild  named  in  such  certificate 
has  appewed  before  the  officer  issuing  the  certificate  and  has  been  examined.  Every 
such  certificate  shall  be  dated  the  date  of  its  issue  and  shall  be  signed  by  the  child 
in  whose  name  it  is  issued  in  the  presence  of  the  person  issuing  the  same.  The 
superintendent  issuing  said  certificate  shall  place  and  keep  on  file  in  his  office  a 
duplicate  thereof;  andany  person  otberthan  the  superintendent,  issuing  such  employ- 
ment certificate,  ahaUimmediatelyupon  issuing  the  same,  forward  a  duplicate  thereof 
to'the  superintendent,  authorizing  such  person  to  issue  such  certificate^  and  said  dupli- 
cate shaD  be  placed  and  kept  ou  file  in  said  superintendent's  office  In  the  same 
manner  as  cerbficatee  iwued  by  him.    [R  C  1915  C  90  s  3154] 

ConUjUi  of  school  record;  educational  requiremenls,  — The  school  record  herein  required 
Aall  be  filled  out  and  signed  by  the  principal  or  chief  executive  officer  of  the 
school  which  such  child  has  last  attended,  and  shall  be  furnished  to  a  child  who, 
ait^  the  examination  and  investigation,  may  be  entitled  thereto.  It  shall  contain 
a  statemeat  certifying  that  the  child  has  regularly  attended  the  public  schools  or 
schools  equivalent  thereto  or  parochial  schools  for  not  less  than  one  hundred  and 
thirty  days,  either  during  the  twelve  months  previous  to  arriving  at  the  age  of  twelve 
Tears,  or  during  the  twelve  months  previous  to  applying  for  such  school  record,  and 
IS  able  to  read  intelligently  and  write  legibly  ample  sentences  in  the  English  language. 
Such  school  record  shall  also  give  the  name,  date  of  birth  and  residence  of  the  child 
as  diown  on  the  records  of  the  school  and  the  name  of  the  parent  or  guardian  or  cus- 
todian. In  case  a  child  has  attended  mure  than  one  school  duriiw  the  twelve  months 
devious  to  arriving  at  the  age  of  twelve  years  or  during  the  twelve  months  previous 
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to  spplyiiix  for  such  sdiool  record,  the  principal  or  chief  executive  ofiBcer  of  eMb 
school  ehsJI  separately  c^iiy  to  the  number  of  days  attended  by  the  diild  in  radi 
Bchoot  during  Buch  period,  and  no  empbyment  certificate  diail  be  inued  to  such 
diild  iinleee  uie  total  of  the  days  so  attended  Bhall  be  at  least  one  hundred  and  thirty 
davB.    [R  C  1916  C  90  b  3155] 

Slant  certificaUt,  etc. — The  blank  certificates  and  other  papers  required  in  the 
iMuing  of  employment  certificated  shall  be  formulated  and  printed  by  the  labor  com- 
mission of  Delaware  and  furnished  by  the  said  commission  to  the  county  superin- 
t^identB  or  other  boards  or  committeee  requiring  the  same.  [R  0  1915  G  90  s  3156  as 
amended  by  1915  C  221] 

Monthly  reporU  to  labor  intpeetor  of  eertifieatet  iamed.  — The  superintendents  of  public 
schools  shall  transmit  between  the  first  and  tenth  of  each  month  to  the  State  child 
labor  inspector  upon  blanka  to  be  furnished  by  him,  a  list  of  the  nameeof  the  children 
to  whom  certificates  have  been  issued;  such  lists  shall  ^ve  the  name  and  addren  of  the 
prospective  employer  and  the  nature  of  the  occupation  the  child  intends  to  engi^ 
in  if  such  intention  is  known.     (R  C  1915  C  90  s  3157] 

Evidence  of  age  may  be  rehired  for  children  apparently  under  16,— The  State  child 
labor  inspector  may  make  demand  on  any  employer  in  or  about  whoee  place  or  estab- 
lishment a  child  apparently  under  the  age  of  sixteen  yeara  is  employed  or  permitted 
or  suSered  to  work,  and  whose  employment  certificate  is  not  filed  as  required  by  sec- 


tions   •    •    •    [3144-3192],  inclusive,  of  this  chapter,  that  such  employer  shall  ej 

sh  him,  within  ten  days,  satisfactory  evidence  that  such  child  is  in  fact  over 
sixteen  yeara  of  age,  or  nba.n  cease  to  employ  or  permit  or  sufier  such  child  to  work 


in  such  place  or  eetablishment.  The  Btate  child  labor  infrpector  shall  require  from 
such  employer  the  same  evidence  of  age  of  such  child  as  is  required  upon  the  im- 
ance  of  an  employment  certificate,  and  the  empbver  furnishing  such  evidence  riiall 
not  be  required  to  furnish  any  further  evidence  of  the  age  of  the  child.  [R  G  1016  0 
90  s  3158] 

FmluTeUtprodutxevideTicer^uvedbageetionSlSS  tobeeviden^ofUU^lempk^pneitt. — 
In  case  any  employer  shall  fail  to  produce  and  deliver  to  the  State  child  labor  inspected 
within  ten  days  after  demand  made  pursuant  to  section  •  •  «  [3168J  of  this 
chapter,  the  evidence  of  age  thereinrequired,and  shall  thereafter  continue  to  employ 
such  child  or  permit  or  sutfer  such  child  to  work  in  such  places  or  eetablidimen^ 
proof  of  the  maiung  of  such  demand  and  of  such  failure  to  produce  and  file  such 
evidence  shaU  be  prima  facie  evidence  of  the  ille^  employment  of  such  child  in 
any  proaecution  brou^t  tho^or.    [R  C  1915  C  90  s  3159] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 


Spedfie  occupations  prohibited  under  15;  exception.— iio  child  under  the  age  of 
fifteen  shall  be  employed,  permitted  or  suffered  to  work  (1}  in,  about  or  in  connection 
with  blast  furnaces,  docks,  or  wharves;  (2)  in  the  outside  erection  and  repair  of 
electric  wires;  (3)  in  the  running  or  management  of  elevators,  lifts  or  hoisting  mir 
chines,  or  dynamos:  (4)  in  oiling  or  cleanii^  machinery  in  motion;  (5)  in  the  opera- 
tion of  emery  wheels  or  any  abrasive,  polishing  or  buffing  wheel  where  articles  ot  the 
baser  metals  or  iridium  are  manufactured;  (6)  at  swit^  tending;  (7)  gate  tending; 
(8)  track  repairing;  (9)  or  as  brakemen,  firemen,  engineers,  motonnen  or  condncton 
upon  railroads;  (10)  or  as  railroad  telegraph  operators;  fll)  as  pilots,  firemen  oc 
engineers  upon  boats  and  vessels;  (12)  or  in  or  about  e^oliahments  wnerein  nitro- 
glycerin, dynamite,  dual  in,  gun  cotton,  gunpowder  or  other  high  or  dangerous  eipb- 
sives  are  manu^tured,  compounded  or  stored;  unless  said  eatablishmen^  are  insured 
under  the  approval  of  the  board  of  Insurance  underwriters  of  the  district  where  Baid 
establishment  is  situated.    [R  C  1915  C  90  a  3160] 

Employmmt  under  15  may  be  prohibited  by  SlaU  board  o/heallh  in  otter  oocupationi; 
right  of  appeal.— The  State  board  of  health  may.  from  time  to  time,  after  a  nearing 
duly  had,  determine  whether  or  not  any  particular  trade,  process  of  manufacture  or 
occupation,  in  which  the  employment  of  children  under  fifteen  years  of  age  is 
not  already  forbidden  by  law,  or  any  particular  method  of  carrying  on  such  tnde, 
process  of  manufacture  or  occupation,  is  sufficiently  dangerous  to  the  lives  or  limbs 
or  injurious  to  the  health  or  morals  of  children  under  firteen  years  of  age  to  justiff 
their  eicluaion  therrfrom.  No  child  under  fifteen  years  of  age  shall  be  employed, 
permitted  or  suffered  to  work  in  any  occupation  thus  determined  to  be  dangerous  w 
injurious  to  such  children:  Provided  however,  That  any  person,  firm  or  cerpoiatioo 
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a  BBch  trade,  procen,  manuiacture  o 

lealth  to  be  dangatJUB  to  the  lives  <n , 

moials  of  children  under  Uteen  years  of  age,  ahall  have  Uie  right  of  appeal  from  said 
determiiuition  to  the  superior  court  of  the  State  of  Delaware  in  and  for  eillier  county 
thereof.    [R  G  1915  C  90  b  3161] 

INTOXICATING  LIQUORS 

lONiinjii  AOB 

Emploifment  vnder  il  in  mtoOTu,  etc.,  pnAibUed. — No  perBon  under  twenty-one 
years  of  a^  ahall  be  employed,  permitted  or  ouffered  to  work  in,  about  or  in  con- 
— ~^ .1 1 1 —  j^m  ^iiere  intoucating  Uqnota  are  sold.    [R  C  1916 

ALL  OCCUPATIONS 

BEATS  FOB  OIBI.S 

Constant  Handing  prokibiied  for  girU  under  18;  aeaU  to  be  provided. — No  girl  under 
eiEhteenyearsof  age  shall  be  employed,  permitted  or  Buffered  to  work  in  any  capacity 
where  such  employment  compels  ner  to  remain  standing  coOBtODtly,  unleea  seats 
ire  provided,    pi  C  1915  C  W  b  3163] 


Fifiy-fmtT  hours  a  week,  6  day*  a  week,  and  night  work  prohibited,  under  IS;  pretence 
to  he  exndente  of  em-pUmment.—iio  boy  under  the  age  of  aiiteen  and  no  girl  under  tho 
age  of  sixteen  years  enall  be  empbyed,  permittod  or  Buffered  to  work  in,  about  or 
inconnectionwithany eatabliahmentoroccupationnamedinaection  •  *  •  (3145). 
(1)  for  more  than  aix  daya  in  anyone  week;  (2)  nor  more  than  fifty-four  hours  many 
week;  (3)  or  before  the  hour  of  seven  o'clock  in  tho  morning  or  after  the  hour  of  six 
'o'clock  in  the  evening.  The  presence  of  such  child  in  any  eelabliahment  during 
working  hours  ahall  be  prima  facie  evidence  of  its  employment  therein.  [B  0  1916 
C907ll64] 

REGULATED  OCCUPATIONS 


to  thirty  1 

MESSENGERS  IN   CITIES 


A^At  work  prohibiUd under  IS. — In  all  cities  having  a  population  of  twenty  thousand 
or  over  no  person  under  the  age  of  eighteen  years  ahall  be  employed,  permitted  or 
suffered  to  work  as  a  messenger  tor  telepraph,  telephone  or  moasenger  companiee  in 
tiie  dJBtribution,  transmiraion  or  delivery  of  goods  or  nieBsagoa  before  six  o  clock  in 
the  morning  or  after  ten  o'clock  in  the  evening  of  any  day.    JR  C 1S15  C  90  b  3166] 

REGULATED   OCCUPATIONS 


Sediom  of  lam  relating  to  fururi  of  labor  to  be  polled  where  children  under  IS  are 
employed. — Every  employer  shall  post  and  keep  posted  in  a  ronspicuoua  place  in 
every  establishmentwnetein  any  person  under  tne  age  of  eighteen  yeara  ia  employed, 
pamitted   or  suffered  to  work,  a  printed  copy  of  sectiona    •    •    •    [3144-3192] 
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indiuive,  of  thia  cbaptor,  relative  to  the  hours  of  laibor.  Such  copies  shall  1>e  fotma- 
lated  and  [xinted  by  ttie  said  labor  comuuMon  and  furnishea  by  the  eaid  labor 
commision  on  the  application  of  any  auch  empUiyer.  [B  C  1916  G  90  e  3167  aa 
amended  by  1915  0  ^1] 

STREET  TRADES  IN  CITIES 


Emplovment  of  bous  under  li  and  girUundtr  14  in  t^mgneunpajitrt,  magtairuM,  < 
pericdicaU  prohibitta. — No  boy  under  twelve  years  of  age,  and  no  girl  under  fmirtmi 
years  of  age  ahall,  in  any  city  having  a  population  of  twenty  thousand  or  o' 


tribute,  seU,  expose,  or  offor  for  sale  (1)  newspapers,  (2)  magasincs  or  (3)  petioaickla 
in  any  streetor  pubUc  place.    [R  C  1915  C  90  s  3168] 


laied,~So  boy  under  fourteen  years  of  age  and  no  eirl  under  sixteen  years  of  ageahalL 
in  any  city  having  a  population  of  twenty  thousand  or  over,  be  employed,  or  permitted 
orsunerea  to  work  atany  time  as  (1)  bootblack,  or  (2)  in  any  other  trade  or  occupation 
performed  in  any  street  or  public  place,  (3)  in  the  distribution  of  handbills  or  cir- 
culars, or  (4)  anyother  articles  except  newspapers,  magazines  and  periodicals,  except 
as  hereinafter  provided.    [R  C  1915  G  90  e  3169] 


Fermilt  and  badget  required/or  boyt  under  14  and  gxrli  under  IS/  iuued  bu  aeftooj 
au&orilus;  method  oS_  $eeuring;  tchool  attendance  recuired. — No  boy  under  fourteen 

...  .   .      .  ,  .   nfgazir     ,  ,  ,       .      .._,__ 

work  in  any  of  the  trades  or  occupationa  mentioned  in  section  ■  *  •  [3169],  uiues 
heorshe  complieawith  all  of  the  legal  requtromenta  concerning  school  attendance,  and 
unlessapennit  and  bad^  as  hereinafter  provided  shall  have  beenissuedtohim  by  the 
superintendent  of  pubhc  echoota  of  the  city  of  Wilmington  or  of  the  eountv  in  which 
such  child  resides,  or  by  some  person  designated  in  writing  by  said  superintendont 
upon  the  application  in  person  of  the  parent,  guardian,  or  custodian  of  the  child' 
desiring  such  permit  and  badge,  or  in  case  said  child  has  no  parent,  guardian  or  cus- 
todian, then  upon  the  application  of  his  or  hor  next  friend,  bein^  an  adult.  [R  C 
1915  C  90  8  31701 

Age  and  tdmoi  records  and  phytkal  and  mental  eompetenee  for  the  work  required;  ree- 
orda  of  itsiiing  office. — Such  permit  and  bad^  shall  not  be  issued  until  the  officer 
issuing  the  some  shall  have  received,  eiamLuod,  approved  and  filed  Qie  followii^ 
papers  duly  executed,  viz. : 

(1)  Evidencethatsuchchildisof agerequiredbysections  *  •  •  |31fl9or3170],' 
as  the  case  may  he.  Such  evidence  of  age  shaU  consist  of  the  proof  of  age  required 
for  the  issuing  of  an  employment  certificate  as  specified  in  section  *  *  •  [3152^ 
subdivision  (3),  of  t*""  chapter. 

(2)  The  written  statement  of  the  principal  or  chief  executive  officer  of  tiie  school 
which  the  child  is  attending,  st&ting  that  such  child  is  an  attendant  at  such  school 
with  the  grade  such  child  stiall  have  attained,  and  that  he  or  she  has  reached  th* 
normal  development  of  a  child  of  its  ace  and  sex  and  is  physically  and  mentallv  fit 
for  such  emplovment  and  that  it  is  able  to  do  such  won  beside  (he  regular  scnoad 
wOTk  reouirod  by  law. 

After  having  received,  examined  and  placed  on  file  such  papers,  the  person  shaQ 
issue  to  the  cnild  a  permit  and  badge:  iVovided,  That  in  the  case  of  a  child  be- 
tween the  ages  of  fourteen  and  sixteen  having  an  employment  certificate,  such  cer- 
tificate shalTbe  accepted  by  the  person  issuing  such  permit  and  badge  In  lieu  of  any 
other  requirements.  Lists  of  permits  and  badges  shall  be  forwarded,  filed  and  kept 
in  the  omceof  the  superintenaentof  public  schoolsinthe  city  or  county  where  such 
boy  resides,  in  the  same  manner  as  the  lists  of  employment  certificates  as  herein  pro- 
vided.   [R  C 1915  C  90  s  3171] 

CoT\lent»  of  permit  and  badge. — Such  pennit  shall  state  the  name  and  the  date  u>d 
place  of  birui  of  the  child,  me  name  and  address  of  the  parent  or  guardian  or  cnato- 
dian  or  next  friend  m^ng  application  for  such  permit,  and  aball  describe  the  coke 

'The  HOtlCDS  refensd  lo  should  probabl;  be  gcctloDI  31AS  and  SlIW. 
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of  tile  hair  and  ovee.  tiie  height  and  wei^t,  and  any  dletinguiehing  faciftl  mads  of 
such  child,  and  auall  further  state  that  the  paprers  required  by  the  preceding  eectiona 
lukve  been  duly  examined  and  signed,  and  that  the  child  nWed  in  such  pennit  has 
personally  appeared  before  the  peraoniaBuin^  the  pennit.  The  badge  furniahed  by 
the  peiaon  issuing  the  permit  shall  bear  on  ite  face  a  number  correeiMnding  to  the 
number  of  tiie  permit  and  the  name  uf  the  child.  Every  such  pennit  and  every 
such  badge  on  its  reverse  side  shall  be  signed  in  the  presence  of  the  person  iamiing 
the  same  oy  the  child  in  whose  name  it  is  issued.    [R  C  1916  C  90  s  3172] 

Badge  to  he  warn  compieuoutly:  jtontrani/erahU. — The  badge  provided  for  herein 
ahall  be  worn  conspicuoudy  at  all  times  by  such  child  while  so  working.  All  such 
pennitB  and  badges  shall  expire  annually  on  the  first  day  of  January,  and  no  such 
permitor  badge  analt  be  authority  beyond  the  period  fixed  therein  for  its  duration. 
The  color  of  the  badge  shall  be  changed  each  year.  No  child  to  whom  euch  permit 
and  badge  are  issuea  shall  transfer  the  same  to  any  other  ^rson.  He  shall  exhibit 
the  same  upon  demand  atany  time  to  the  State  child  labor  inspector.  |R  C 1915  C  90 
S3173] 

HOUKS   OF  LA  BOB 

Employment  under  16  during  tehool  hoars  and  night  work  proHibiUd. — No  child  under 
■xteen  yean  of  age  to  whom  a  permit  and  badge  are  issued  as  provided  [or  in  the 
preceding  sections  shall  distribute,  sell,  expose,  or  offer  for  sale,  any  newspapers, 
mt^azines  or  periodicals,  or  work  at  any  of  the  trades  or  occupations  mentioned  in 
section  •  •  •  [31701,  in  anystreetoc  public  place  (1)  after  eight  o'clock  in  the 
evening,  (2)  or  before  ox  o'clock  in  the  morning,  (3)  nor  during  the  hours  when  the 
public  schools  in  the  dtv  in  which  such  child  resides  are  in  session,  unless  provided 
with  an  employment  certificate,    (R  C  1916  C  90  s  3174] 

PENALTIES   AKD    EXCEPTIONS 

Child  violatiTig  act  deemed  delinquent;  revocation  of^  permit  and  hadge;  refusal  to  «ur- 
rmder  permit,  etc.;  newiboyi  etempted. — Any  child  in  any  city  having  a  population 
of  twenty  thousand  or  over  who  shall  distnbute,  sell,  expose  or  offer  for  sale  news- 
papers, m^azines  or  peiiodicats  or  shall  work  at  any  of  the  trades  or  occupations 
'"""*^"""^  'n  section  *  •  •  [3169],  in  violation  of  anv  of  the  provisionB  of  sec- 
.    rn,,.  n,r,ni  ■__■.._■ —    _.  .!.:_  _i. __.._j^  ^jj^  ^^  doomed  dcUnquent, 

,  if  there  be  any  juvenile 

-J ,  --, , eany  justice  of  the  peace 

ot  the  State  of  Delaware,  and  shall  be  dealt  with  according  tolaw.  Upon  the  recom- 
mendation of  the  principal  or  chief  executive  officer  of  the  school  which  such  child 
is  attending,  or  upon  the  complaint  of  the  State  child  labor  inspector  or  probation 
officer  of  a  juvenile  court,  the  pennit  of  any  child  who  violates  any  of  the  provisions 
(A  said  sections,  or  who  becomes  dolinquont  or  fails  to  comply  with  all  the  legal 
requirements  concerning  school  attendance,  may  be  revoked  by  the  person  issuing 
thesame,  for  a  period  of  six  months,  and  [thelbadge  taken  from  such  child.  The 
refuBBlof  any  child  to  surrender  such  permit  and  badge,  or  the  working  at  any  of  the 
occupations  above  mentioned  in  any  street  or  public  place  by  any  child  after  notice 
of  the  revocation  of  such  pennit,  shul  be  deemed  a  violation  of  said  sections.  The 
provisions  for  badges  in  tnis  and  preceding  sections  shall  not  apply  in  tiie  case  of 
newsboys.    [R  C  1915  C  90  s  317&] 

BNTOBCBMBNT 

Ihttiet  of  Stale  Aild  labor  itupeetor. — The  State  child  labor  inspector  or  uiy  inspector 
authorized  by  him  shall  enforce  the  provisionB  of  the  preceding  sections  [316S-3175] 
relating  to  the  employment  of  children  in  street  trades.    [R  C  1915  C  90  a  3176] 

REGULATED  OCCUPATIONS 

BNPORCBUBHT 

DutMM  and  powen  of  State  diild  labor  intpeetor. — The  State  child  labor  inspector  may 
vieitaiklinsi>ectatanytimeanyplaceof employmentmentionedinsections  *  *  * 
[3144-31(K2],  inclusive,  of  this  chapter,  and  shall  ascertain  whether  any  minors  are 
employed  therein  contrary  to  the  provisionfl  of  said  eections;  and  he  shall  report 
weekly  to  the  school  authorities  any  cases  of  children  under  sixteen  yean  of  age  dis- 
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chargedfor  illegal  employment.  Iteliallbe  the  dutyof  the  State  child  labor  inspec- 
tor to  make  complaints  aeninst  any  p«reon  violating  (my  of  the  piovisiona  of  said 
aectionB  and  to  pioeecute  tne  same.  This  ahall  not  be  construed  aa&timitatioii  upon 
the  rightof  other  peraons  to  make  and  prosecute  euch  complainte.  [B  C  1915  G  W 
B3177] 
Failvrt 


lure  to  produce  ctrlijUata  and  liila  to  be  evidenee  o/Ulegal  employmtnt. — A  failure 
_^  __  employer  to  produce  to  the  8ta*-  -'•"•'  •-•■—  ■ * ' *  — 

tificfttoorlistrequired  bysectionfl    * 


by  an  empWer  to  produce  to  the  State  child  labor  inspector  any  employment  c«r- 
^-t„.-„l;.. :-.j  ,. ^ —    »    .    .    [3144-3192],  inclusive,  of  this  chapter, 


APPUCATIOM  OF  ACT  AND  RHPL07VENT  PBIUCrrs 

Act  not  to  interfere  milk  manual  training  or  indiutrial  eduaition  in  tdoolt;  exemp- 
tion*  on  aetounto^ poverty  by  tpeeial  permit. — Nothing  in  sectiona  *   *  *  [3144-31D2], 

inclusive,  of  this  chapter,  shall  prevent  children  of  any  age  receiviiig  industri&l 
education  fumished  by  the  United  States,  thin  State  or  any  city  or  town  in  the 
State,  and  duly  approved  by  the  State  board  of  education  or  by  a  school  board  or 
committee  or  other  duly  constituted  public  authority.  In  any  case  where  the 
labor  of  a  child  under  the  age  aa  specified  in  said  sections  is  necessary  to  aasiat 
in  the  support  of  itaelf  or  ita  Simily,  because  of  the  death  of  a  parent  or  the  illne« 
of  a  parent,  or  for  any  other  unavoidable  cause,  the  State  child  labor  inspector 
shall  present  the  case  of  such  child  to  the  judge  of  the  juvenile  court  of  the  city 
of  Wilmington,  or  to  the  resident  judge  of  tiie  county  in  which  such  child  resides, 
and  also  to  the  agent  of  the  society  for  the  prevention  of  cruelty  to  children: 
and  if  said  judge  and  said  agent  shall  sign  a  permit  for  said  purpose,  the  said 
child  shall  he  allowed  to  work  for  not  exceeding  one  year  from  the  date  of  said  per- 
mit; and  said  permit  may  be  renewed  by  said  Judge  and  said  agent  from  year  to  yesr. 
The  State  child  labor  inspector  ahall  m^ereport  of  all  such  cases  to  the  commission, 
both  in  his  quarterly  report  and  at  any  stated  meeting  of  said  commission  called  prim- 
to  the  time  of  filing  said  quarterly  teport.    [K  C  1915  C  90  s  3179] 

PENALTIES 

Illegal  employment;  employer,  parent,  etc. — Any  person,  fiim  or  corporation,  agent 
or  manager  of  any  firm  or  corporation,  who,  whether  for  himself  or  for  such  firm  or 
corporation,  or  by  himself,  or  through  agents,  servants,  or  foremen,  employs  any 

child,  and  whoever,  having  under  his  control  as  parent,  guardian,  custodian  or  other- 
wise, any  child,  permits  or  suSeis  such  child  to  be  employed  or  to  work  in  violation 
of  the  provisions  of  sections  •  *  *  [3144-3192],  incluaivB,  of  this  chapter,  shall, 
for  a  flret  offense,  bo  punished  byafineof  not  less  than  five  dollars  nor  more  than  fifty 
dollars;  for  a  second  offense  by  a  fine  of  not  less  than  fifty  dollars  nor  more  thaa  two 


hundred  dollars,  or  by  imprisonment  for  not  more  than  thirty  days,  or  by  both  such 
fine  and  imprisonment;  for  a  third  oCfenae  by  a  fine  of  not  less  than  two  hundred 
dollars,  or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine  aod 
imprisonment.    [R  C  1915  C  90  s  3180] 

Employment  after  no(i^(io7i.— Whoever  continues  to  employ  any  child  in  viola- 
tion of  any  of  the  provisions  of  sections  •  *  •  [3144-31921,  inclusive,  of  this  chap- 
ter, after  being  notified  thereof  in  writing  by  the  State  child  labor  inspector,  shan, 
for  every  day  thereafter  that  such  employment  continues,  be  fined  not  leas  than  five 
nor  more  than  twenty  dollars.     [B  C  1916  C  90  s  31811 

Retention  of  employment  eertiflcatet  by  emvloi/er. — Any  person,  firm  or  corporation 


retaining  an  employment  certificate  in  violation  of  section    *    •    •  YsiSOj  of  tUc 
,     .._^_„.„__^  _.,.__  ..._=  .__  .,...,  „  (ll c  1916  0" 


chapter  shall  be  fined  not  less  than  five  nor  more  than  fifty  dollars.    [R  C 1916  C  W 


a  3182] 

Failure  to  leepJUe  of  employment  certificatet  and  post  liiti. — Every  employer  who  tails 
to  procure  and  keep  on  file  employment  certificates  for  all  children  employed  under 
the  age  of  sixteen  years,  or  who  fails  to  keep  and  poet  lists,  as  provided  m  section 
*  "  *  [3149]  of  tnia  chapter,  ahall  be  fined  not  less  than  five  dollars  nor  more  than 
one  hundred  doihirs.    (R  C  1915  C  90  s  3183] 

Fatlure  to  poU  law  relating  to  hours. — Any  employer  who  fails  to  post  and  keep 
posted  the  printed  notices  required  by  section  ■  *  *  [3167]  of  this  chapter  in 
the  manner  therein  specified  shall  be  fined  not  less  than  five  dollars  nor  more  than 
fifty  dollars.     [R  C  1915  C  90  B  3134] 

Hindering  inapeclor, — Any  person,  firm  or  corporation  who  (1)  hindera  or  delays  the 
State  child  labor  inspecter  in  the  performance  of  his  duties,  (2)  or  refuses  to  admit 
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or  locks  out  such  officer  from  any  place  which  said  iaepocUx  is  authoriied  to  inniect, 
shall  be  punished  by  a  fine  of  not  teas  than  five  dot  more  than  two  hundred  doilan, 
cr  by  impriaonmeut  for  not  less  than  tan  days  nor  more  than  thirty  days,  (X  by  both 
auch  fine  and  impriaomnent.    [R  G  1915  C  90  a  3185] 

Violation  of  act  by  -pertont  axufiorvtd  to  ittue  certifieaUt,  etc. — Any  p«non  satborised 
to  issue  employment  certificates  or  permits  ana  badges  as  required  by  sections 

*  •  •  [3144-3192],  inclusive,  of  this  chaptOT,  or  other  person  charged  with  the  en- 
fotcement  of  any  of  the  })roviBiona  of  said  sections,  who  knowingly  and  willfully  vio- 
lates or  fails  to  comply  with  any  of  the  provisions  of  said  sectionB,  shall  be  fined  not 
less  than  five  nor  more  than  one  hundred  dollars.     [R  C  1915  C  90  s  3186) 

Falte  slaUment  by  peraoru  authorized  to  sipn  MrdXnfei.— Any  person  authorized  to 
rign  any  certificate,  affidavit  or  paper  called  for  by  sections  •  •  •  [3144-3192], 
inclnaive,  of  this  chapter,  who  tniowingly  certifies  to  any  materially  blee  statement 
therein,  shall  be  fined  not  lees  than  five  dollars  nor  more  than  one  hundred  dollara. 
(it  C  1915  C  90  s  3187] 

Refuting  infonnation;  eAildren. — Any  child  working  in  or  in  connection  with  any 
<d  tbe  establishments  or  places  or  in  any  of  the  occupations  mentioned  in  sections 

•  •  •  [3144-3192],  inclusive,  of  this  chapter,  who  refuaea  to  give  to  tha  State  child 
labor  inspector  his  or  her  name,  age  and  place  of  residence,  shall  be  forthwith  con- 
dncted  by  the  inspector  before  the  juvenile  court  if  there  be  any  juvenile  court  in 
the  city  where  such  child  resides,  or,  U  not,  before  any  justice  of  the  peace  of  the 
State  ttf  Delaware,  for  examination  and  to  be  dealt  with  according  to  law.  [R  C 1915 
G  90  b  3188] 

Aui»ling  minor  to  violaU  arf.— Any  person  who,  either  for  himself  or  herself  or  as 
■gent  of  any  other  person  or  of  any  corporation,  fumiaheH  or  sella  to  any  minor  any 
article  of  any  description  with  the  knowledge  that  said  minor  intends  to  sell  said 
article  in  violation  of  the  provisions  of  sections  •  •  •  [3144-3192],  inclusive,  of 
this  chaptv,  or  who  shall  continue  to  fumiah  or  sell  articles  of  any  description  to  a 
minor,  after  having  received  written  notice  from  the  State  child  labor  inspector,  or 
from  the  person  issuing  the  permit  and  badge  required  by  section  •  •  •  [31701 
of  this  chapter,  that  said  minor  is  unlicensed  to  sell  such  articles,  shall  be  pumahea 
\ij  a  fine  of  not  less  than  five  dollara  or  more  than  two  hundred  dollars,  or  by  im- 
prisonment for  not  less  than  tandaya  nor  more  than  thirty  days,  or  by  both  such  fine 
and  imprisonment.    [R  G  191&  C  90  a  3189] 

BNPORCBKBNT 

pTOteeutiont.-^kay  jitstice  of  the  peace  of  the  State  of  Delaware  sljall  have  iuri»- 
diction  of  any  offense  arisiiig  under  sections  "  *  *  [3144-3192],  incluaive,  of  thia 
diapter;  butanyperson,  firm  or  corporation  convicted  of  auch  offense,  before  any  such 
justice  of  the  peace,  shall  have  the  right  to  appeal  to  the  court  of  general  aeaaions 
in  and  for  the  county  in  which  aaid  conviction  was  had,  upon  giving  bood  in  the  sum 
of  one  hundred  dollars  to  the  State  of  Delaware,  with  surety  satisfactory  to  the  said 
justiceof  thepeace  by  whom  said  person  wasconvicted,  provided  such  appeal  shall  be 
taken  and  bond  given  within  three  daye  from  the  lame  ot  said  conviction.  [B  C  1915 
C  90  a  3190] 

Appointment  of  Stale  ehUd-labor  inspector. — On  or  before  the  firstdayof  May,  A.  D. 
1915,  and  every  four  years  thereafter,  the  labor  cwrnnission  of  Delaware  shall  appoint 
some  suitable  person,  being  a  bona  fide  reeident  of  the  State  of  Delaware,  who  shall  be 
known  as,  ana  be  the  State  child  labor  inspector,  who  slml!  serve  for  a  term  of  four 
years  from  the  time  of  said  appointment,  and  whoee  duties  shall  be  as  herein  pre- 
scribed. Any  vacancies  arising  in  the  office  of  the  State  child  labor  inspector  by 
death,  resignation  or  removal  from  office,  or  expiration  of  term,  or  otherwise,  shall 
be  filled  by  theaoid  labor  commiaeion  as  herein  provided.  The  State  child  labor  in- 
spector ah&ll  have  no  other  gainful  occupation  than  the  performance  of  his  duties  as 
herein  set  forth     *    *    *      IR  G  1915  C  90  s  3191  as  amended  by  1915  C  221] 

Name  and  iJiierprelalion  of  act. — Sections  •  »  •  [3144-3192],  inclusive,  of  thia 
chapter  may  be  cited  as  the  uniform  child  labor  law.  It  shall  be  so  interpreted  and 
construed  as  to  efiectuate  its  general  purpoeea  and  objects.     [R  C  1915  C  90  s  3102] 

CANNING  INDUSTRIES 


Ihiforoemenl:  duUMofcamiayintpeetor.— -It  ahall  be  the  duty  ot  the  cannery  inapec- 
tor  to  visit  and  inspect,  at  reasonable  hours,  and  as  often  as  practicable,  all  factories 
and  eetablishments  in  thia  State  in  which  fruits,  vegetables,  or  by-products  thereof, 
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are  packed  and  preserved  in  tin  or  ^lan  cans  or  jara,  or  other  containen,  to  he  aold 
aa  food,  and  to  enforce  the  correction  of  all  unsanitary  conditions  and  pntcticea 
found  therein;  and  it  ahall  be  hia  BPecial  duty  to  enforce  the  Uwa,  rulea  and  regula- 
tionfl  provided  in  this  act.    •    •    *    [1915  C  228  s  3] 

SeparaU  toiUU,  waA  room*,  and  living  quartertfor  ate  texa. — The  cannery  inspector 
in  the  discharge  of  hia  duties  under  the  provisions  hereof,  ahall  be  ^vraned  by  the 
following  rules  and  regulations,  which  are  hereby  made  the  law  of  this  State: 

All  peraona,  firms  or  corporations,  operating  facteriea  affected  by  this  act  diall  be 
subject  to  the  following  nilee,  regulations  and  requiiementa. 

Adequately  equipped  wash  stations  and  places  where  employees  may  change  theii 
clothing  and  hang  the  clothee  not  in  use,  snail  be  provided  for  male  and  female  om- 
ployeea.  These  wasb  atationa  ahall  be  provided  with  sufficient  water,  aoap  and  sani- 
tary towels.  Separate  toilet  rooms  shallbe  maintained  for  male  and  female  employees. 
Living quarteis,  if  providedbytbecanner,BhaUhave  water-proof  roofs  and  tight  board 
floors,  and  ahall  be  provided  with  ample  light  and  ventilation;  and  provision  diall  be 
made  therein  for  the  proper  separation  and  privacy  of  aeiea.     [1916  G  228  8  5] 

EnfoTcemmt:  powert  of  ainnen/ inspector  and  duties  ofamttabtaj  shaifft.ete.,  penaltf 
for  Ttniting  inspector,  eic,— Whenever  any  person,  firm,  corporation  snail  violate  any 
of  the  provmoneofthia  act  the  said  cannery  inspect^' shall  cause  thepetstm,  firm  or 
corpoiation  ao  violating  to  be  proeecut«d  in  the  court  of  general  aeesioDa  of  the  county 
where  the  offense  ia  committed. 

Provided,  hoteever,  That  in  aav  such  case,  the  cannery  inspector,  in  his  discretion, 
may,  inat^ad  of  prosecuting  such  person,  firin  or  corporation,  cloae  the  factory  in  which 
such  violation  occurs,  anamay  cause  all  work  therein  to  be  discontinued,  until  such 
violations  are  discontinued  or  until  such  changes  as  may  be  necessary  to  make  the 
factory  sanitary  are  inade_,  as  directed  by  the  cannery  inspector. 

The  cannery  inapectorie  hereby  authorized  and  empowered  to  enforce  this  {hoti- 
sion.  and  if  necessary,  to  c^l  to  bis  assistance  the  sheriff  of  any  county  or  any  con- 
stable within  the  State  of  Delaware.  Should  any  peraon,  firm  or  corporation  engaged 
in  the  canning  buainess,  whoee  factory  should  be  order^  closed  by  the  cannery  in- 
spector, under  the  provisions  hereof,  resist  the  authority  of  the  saia  cannery  inspec- 
tor or  sheriff  or  constable  deputized  by  him,  such  person,  firm  or  corporation  snail 
be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  in  the  court  of 
general  aeegions  of  the  State  of  Delaware,  be  fined  in  a  sum  not  less  than  fifty  doUais 
or  more  than  one  hundred  dollars,  and  imprisoned  for  a  term  not  esceeding  thirty 
days.  It  shall.be  the  duty  of  the  sheriffs  and  constables  of  the  respective  connties 
of  the  State  to  assist  the  cannery  tnapeclor  in  enforcing  thia  provision  whenever  tbey 
shaU  be  called  upon  by  him.    [1915  C  228  s  7] 

Penalty  for  violation  of 
the  provisions  of  Ihisaci,,  ui  iciuodo,  ucgnji,u>  vi  uum  vj  <,viujiijr  mu.  uuo  fiiuiuiuuB 
and  requirementa  hereof,  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  con- 
viction thereof  in  the  court  of  general  sessions  of  tne  State  of  Delaware,  shall  for  the 
first  oSenae  be  fined  not  less  than  twenty-five  dollars  nor  more  than  one  hundred 
dollars;  for  the  second  oSenae  not  loss  than  one  hundred  dollaia  nor  more  than  one 
hundred  and  fifty  doUaia.  If  any  person,  firm  or  corporation  engaged  in  the  i-anning 
business  within  the  provisions  of  this  act,  ahall  be  convicted  a  ^bird  time  for  any 
violation  of  this  act,  the  court  of  general  aessiona  ia  hereby  authoriied  and  empow- 
ered to  close  the  factory  in  which  such  third  offenae  ia  committed,  and  the  peisoa, 
film  or  corporation  convicted  aa  aforesaid,  may  be  prohibited  from  e '"  -  ""  '' 


nine  business  within  the  provisions  of  this  act  until  further  coder  of  the  said 

court  oT  general  sessions.    [IBlS  C  226  s  8] 

En/oretmmt:  powers  of  cannery  inipeetor;  penalty  for  hinderina  ttwyeetor.— The 
cannery  inspector  provided  for  in  this  act,  *  *  •  is  hereby  authorized  and  em- 
powered to  enter  upon  the  premises  of  any  factory  in  this  State  engaged  in  the  bust- 
nera  herein  aet  forth,  for  the  purpose  of  inspectine  and  enforcing  me  provisions  of 
this  act,  and  anyperaon,  firm  or  corporation  eng^ed  in  the  business  aforesaid,  refus- 
ing access  to  the  said  officer,  or  in  any  way  interfering  with  said  officer  ia  the  exer- 
cise of  hia  duties,  when  over  [other]  penalties  are  not  provided  in  this  act,  shall  be 
guilty  of  a  miademeanor  and  upoQ  conviction  thereofin  the  court  of  general  seasioQs, 
shall  be  fined  in  a  sum  not  exceeding  one  hundred  dollara  for  each  offense.  In 
default  of  the  payment  of  any  line  that  may  be  imposed  under  the  provisions  of 
this  act,  imprisonment  may  be  imposed,  for  a  term,  in  the  discretion  of  the  court, 
in  lieu  thereof.    [1916  C  228  s  9] 
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permiUmm/  begranUddiildren/rom  12  to  J-ionaixounlof  poverty. — No  cnild  under  four- 
teen years  of  age  HhaU  be  employed  or  permitted  to  work  m  the  District  of  Columbia 
in  any  factory,  worktop,  mercantile  eetablishraent,  store,  buainese  office,  telegraph 
or  telephone  office,  reetauraat,  hot«l,  apartmeat  house,  club_,  tbeat«r,  bowling  alley, 
laundry,  bootblack  stand,  or  in  the  distribution  or  trananiisBion  of  merchandise  or 
measagcs.  No  euch  child  shall  be  empbyed  in  any  work  performed  for  wages  or  other 
compensation,  to  whomsoever  payable,  during  the  hours  when  the  public  schools  of 
the  District  of  Columbia  are  in  session,  nor  before  the  hour  of  six  o'clock  in  the  mom- 
ing  or  after  the  hour  of  seven  o'clock  in  the  evening:  Provided,  That  the  provisions 
of  this  section  ehall  not  apnly  to  children  empioved  in  the  service  of  the  Senate: 
Aitd  provided  further  That  Uie  judge  of  the  juvenile  court  of  said  District  may,  upon 
the  application  of  the  parent,  euardian,  or  next  friend  of  said  child,  issue  a  permit 
for  the  employment  of  any  child  between  the  ages  of  twelve  and  fourteen  years  at  any 
occupation  or  employment  not  in  his  judgment  dangerous  or  injurious  to  the  healtn 
or  morals  of  such  child,  upon  evidence  satisfactory  to  him  that  the  labor  of  such  child 
is  necessary  tor  its  support,  or  for  the  assistance  of  a  disabled,  ill,  or  invalid  father 
or  mother,  or  for  the  support  in  whole  or  in  part  of  a  younger  brother  or  sister  or  a 
widowed  mother.  Such  permits  shall  be  issued  for  a  definite  time,  but  they  shall 
be  revocable  at  the  discretion  of  the  judge  by  whom  they  are  issued  or  by  lus  suc- 
cenoT  in  office.  Hearings  for  granting  and  revoking  permits  shall  be  held  upon 
such  notice  and  under  such  rules  and  regulations  as  the  ludge  of  said  court  shall  pre- 
scribe.   [Code  1911  page  441  section  1] 

Court  ifedifan.— This  section  waa  held  constltuUonBl.  Newspapers  are  not  merchandise  and  tbeF 
dellTery  Is  not  a  violation  of  this  section,— District  ol  Columbia  v.  Reider,  Juvenile  Court  ot  the  District 
of  Columbia  awe). 


years  of  age  shall  be  employed  or  permitted  to  work  _  .  __  __.       _..  __ 

any  of  the  eetablistunenle  named  in  section  one,  unless  the  person  or  corporation 
employing  him  procures  and  keeps  on  file  and  accessible  to  the  inspectors  authorized 
by  this  act  [pp  441-445  s  1-17]  and  the  truant  officers  of  the  District  of  Columbia  an 
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aee  and  schooling  certificate,  &nd  keepa  two  complete  lists  of  all  euch  children  em- 
ployed therein,  one  on  file  and  one  conspicuously  posted  near  the  principal  entrance 
of  die  building  in  which  such  children  are  employed.     [0  1911  p  441  s  2} 

Sdiool  authorities  to  issue  ceTtificata.-—Aji  age  and  schooling  certificate  shall  be 
approved  only  by  the  superintendent  of  public  schools,  or  by  a  person  authorized  by 
him  in  writine,  who  shall  have  authority  to  administer  the  oath  provided  for  therein, 
but  no  fee  shall  be  charged  therefor.     [C  1911  p  441  a  31 

Evidence  of  age  required. — No  age  and  schooling  certificate  shall  be  approved  unlea 
satishictory  evidence  is  furnish^  by  duly  attested  transcript  of  the  certificate  of 
birth  or  baptiam  of  such  child,  or  other  religious  record,  or  the  register  of  birth  or  the 
affidavit  of  the  parent  or  guardian  or  custodian  of  a  child,  whicn  affidavit  shall  be 
required,  however,  only  in  case  such  last-mentioned  transcript  of  the  certificate  of 
birth  be  not  procured  and  filed,  showing  the  place  and  date  of  birth  of  such  child, 
which  affidavit  must  be  taken  before  the  oflieer  issuing  the  employment  certificate, 
who  is  hereby  authorized  and  required  to  administer  such  oath,  and  who  shall  not 
demand  or  receive  a  fee  therefor.    [C  1911  p  441  s  4] 

Contents  of  cerlifieqtes;  edueationat  and  physical  re^irementi;  rteordi  of  itttang  office; 
exception  to  requirement  of  school  certificate, — The  age  and  schooling  certificale  of  a 
child  under  sixteen  years  of  age  shall  be  in  the  folbwlng  form: 


This  certifies  that  I  am  the  (father,  mother,  guardian,  or  custodian)  of  (name  of 

child) .and  that  (he  or  she)  was  bom  at  (name  of  town  or  aty) ......  in 

the  county  (name  of  county,  if  known) and  State  (or  country) on  the 

(day  and  year  of  birth) and  is  now  (number  of  years  and  months) old. 

Signature  of  (father,  mother,  guardian,  or  custodian). 

(Date.) 

There  personally  appeared  before  me  the  above-named  (name  of  person  signing) 

and  made  oath  that  the  foregoing  certificate  by  (him  or  her)  signed  la 

true  to  the  best  of  (hie  or  her)  knowledge  and  belief.    I  hereby  approve  the  foregoing 

certificate  of  (name  of  child) ;   complexion  (fair  or  dark). ;   hair 

(color) havingnosumcientreason  to  doubt  that  (heor  she)  is  of  tne  age  therein 

certified,  I  hereby  certify  that  (he  or  she)  can  read  at  sight  and  can  write  I^ibly 
simple  sentences  in  the  English  language,  and  that  (he  or  she)  has  reached  the  normal 
developmentof  a  child  of  (his  or  her)  age,  and  is  in  sound  health  and  is  physically  able 
to  perform,  the  work  whicn  (he  or  she)  intends  to  do,  and  that  (he  or  she)  has  regularly 
attended  the  pubhc  schools,  or  a  school  equivalent  thereto,  for  not  less  than  one  hun- 
dred and  thirty  dayeduring  theschoo!  year  previous  to  applying  for  such  school  record, 
or  during  the  year  previous  to  applying  for  such  school  record,  and  has  received  dur- 
ing such  period  instruction  in  riding,  spelling,  writing,  and  arithmetic. 

This  c^tificate  belongs  to  (name  oi  child  in  whose  behalf  it  is  drawn) 

and  is  to  be  surrender^  to  (him  or  her)  whenever  (he  or  she)  leavee  the  service  of 
the  corporation  or  employer  holding  the  same,  but  if  not  claimed  by  said  child  within 
thirty  days  from  such  time  it  shallbe  returned  to  the  superintenaent  of  schools. 

(Signature  of  person  authorized  to  approve  and  sign,  with  official  character  of 
authority.) 

(Date.) 

A  duplicate  of  each  age  and  schooling  certificate  shall  be  filled  out  and  kept  on  file 


without  a  viohktion  of  this  act.    [C  1911  p  442  s  5] 


Violation  by  employer,  parent,  etc.;  failvTe  to  produce  cert^fiaite*  and  litis;  i 
of  eertiJiaiUs  by  employer;  false  statements. ~'Whoe\eT  employs  a  child  or  pennita 
a  child  to  he  employed  in  violation  of  sections  one,  two,  eignt,  or  nine  of  this  act 
[pp  441-445  9  1-17]  shall  be  deemed  guilty  of  a  misdemeanor  and,  for  such  offense, 
I,.  K — A  ^„. g  than   fifty  dollars-  and  whoever  continued  to  employ  any  child 


d,j,i,....,L-'OOQIc 


MBTRICT  OF  COLUMBU.  5 

authorized  by  this  act,  or  a  truant  officer  of  the  District  of  Columbia,  ahall  tor  every 
day  thereattOT  that  eucn  employment  continues  be  fined  not  more  than  twenty  dollars. 
A  failure  to  produce  to  an  inspector  aulhorized  by  tbiri  act,  or  a  tniant  officer  of  the 
District  of  Columbia,  any  a^  or  echooliug  certilicate  or  list  required  by  thia  act  shall 
be  T^rima  tecie  evidence  of  ill^ml  employment  of  any  penon  whose  age  and  schooliog 
certificate  is  not  produced  or  whose  name  is  not  listed.  Any  corj>oranon  or  employer 
retaining  any  age  and  scbooline  certificale  in  violation  of  nection  five  of  this  act  shall 
be  fined  not  more  than  twenty  dollars.  Every  person  authorized  to  sign  the  certificate 
prescribed  by  eectioD  five  of^thia  act  who  knowingly  certifies  to  any  materially  false 
statement  therein  shall  be  fined  not  more  than  fifty  dollars.    [C  1011  p  442  s  6] 

BKFOHCEHRKT 

Dutie*  ofin*pKU>r*  and  truant  oJIcct*.— The  inspectom  authorized  bj^  this  act  [pp 
441-445  s  1-17]  and  the  truant  ofBcers  of  the  District  of  Columbia  shall  visit  the  eetab- 
liahments  named  in  section  one  and  ascertain  whether  any  mioors  are  employed 
llierein  contrary  to  the  provisions  of  thia  act,  and  they  shall  report  anv  cases  of  such 
illegal  employment  to  the  superintendent  of  public  schools  and  the  corporation 
counsel  of  the  District  of  Columbia.  The  innpoctors  authorized  by  this  act  and  the 
truant  officets  of  the  District  of  Columbia  shall  require  that  the  age  and  schooling 
certificates  and  lists  provided  for  in  thin  act  of  minors  employed  in  the  estabUshmenta 
named  in  section  one  shall  be  produced  tor  their  inspection.    {C  1911  p  443  s  7] 

HOtJRS   or   LABOR 

Bight  hovTi  a  day,  48  a  wrek,  and  night  u<orife  prdiUnttd,  vndrr  16. — No  minor  under 
sixteen  years  of  age  shall  be  employed,  permitted,  or  suffered  to  work  in  any  of  the 
establishments  named  in  section  one  more  than  eight  hours  in  any  one  day,  or  before 
the  hour  of  six  o'clock  antemeridian,  or  after  the  hour  of  seven  o'clock  postmeridian, 
and  in  Docaaeshall  the  number  of  hours  exceed  forty-eight  in  a  week.  [C  1911  p443 
s8i 

Hours  to  be  po»Ud. — Every  employer  shall  post  in  a  conspicuous  place  in  every 
room  where  such  persons  are  employed  a  printed  notice,  Btatinj;  the  number  of  hours 
required  of  them  on  each  day  of  the  week,  the  hours  of  commencmg  and  stopping  work, 
and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for  other  meats  b^in 
and  end.  The  printed  form  of  such  notice  shall  be  furnished  by  the  inspectors  autluir- 
ized  by  thisact[pp  441-445  s  1-17]  and  the  truant  officers  of  the  District  of  Columbia, 
and  the  employment  of  any  such  person  for  a  longer  time  in  any  day  than  that  so 
stated  shall  be  deemed  a  violation  of  this  section.    (C  1911  p  443  s  9] 

ENTORCBHENT 

Appointment  of  t  intptdorf.—Tbe  commisaionera  of  the  District  of  Columbia  are 
hereby  authorized  to  appoint  two  innpectors  to  carry  out  the  purposes  of  this  act 
Ipp  441-445  B  1-17],  at  a  compensation  not  exceeding  one  thousand  two  hundred 
dollam  each  per  annum.    |C  1911  p  443  s  10) 

Note. — [Tben  iDapeclon  have  not  as  yet  been  appotnled  becaius  at  lack  al  ipprapriBttani.  Tbeir 
duties,  bowtvei,  mra  being  dbcbBrnid  by  two  prlvalea  of  the  Uelropolltaii  police,  u  provided  by  set  ol 
Co^nas  appTored  ICareh  3,  ISll  (3«  United  sUtea  Statutes  at  Idiga,  p.  «M).] 

STREET  TRADES 


Specific  tradet  prohibited  for  boy»  widrr  10  and  mrlt  under  Jfi.— No  male  child  under 
ten,  and  no  girl  under  sixteen  years  of  age  shall  exercise  the  tmde  of  bootblacUng, 
or  Bell  or  expose  or  offer  tor  sale  anj^  newspapers,  magazines,  periodicals,  or  goods, 
wares,  or  merchandise  of  any  description  wliataoever,  tipon  the  streets,  roads,  or  hieh- 
ways,  or  in  any  public  place  within  the  Db'trict  of  Columbia.    |C  1911  p  444  s  11] 


Permit  and  hadge  required;  ittued  by  scAooi  authorities;  applkotion  of  parent  or  avardian 
rfTuirnd.—Nomale  child  under  sixteen  years  shall  exercise  the  trade  of  bootblacking 
or  sell  or  expose  or  offer  for  sale  any  newspapers,  nu^zines,  periodicals  or  goods, 
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ware  or  merchandiBe  of  any  description  whatsoever  upon  the  streets,  roade,  or  high- 
WEva,  or  in  any  public  place  within  the  District  ot  Cohunbia  unless  a  pennit  And 
baage  as  hereinafter  provided  shall  have  been  issued  to  him  by  the  superintendent 
of  public  Bchools  of  uie  District  of  Columbia,  or  by  a  person  authorized  by  him  in 
wnting  for  that  purpose  upon  the  application  of  the  paront,  guardian,  or  otlter  peraon 
having  the  custody  of  the  child  desiring  such  a  pennit  and  badge,  or  in  case  f^d 
child  has  no  parent,  guardian,  or  cUBtodian,  then  on  the  application  of  his  next  tneod, 
being  an  adult.    [C  1911  p  441  a  12] 

Age  and  iiAool  certificaUi  Tmared. — Such  permit  and  badge  shall  b©  issued  tree  of 
cha^  to  the  applicant,  but  shall  not  be  issued  until  an  age  and  schoolii^  certificate 
shallhave  been  issued  as  provided  in  this  act  (pp  441-~445  s  1-17J.    [C  1911  p  444 1 13} 


pennit  shall  state  tlie  date  and  jlace  of  birth  of  the  child,  tlie  name  and  a 
its  parent,  guardian,  custodianj  or  next  friend,  as  the  case  may  be,  and  describe  the 
color  of  hair  and  eyes,  the  height  and  weight,  and  any  distinguishing  bcial  mark 
of  such  child,  and  shall  furijier  state  that  the  age  and  schooling  certificate  has  been 
duly  examined  and  filed,  and  that  the  child  named  in  such  pennit  has  appeared 
before  the  officer  issuing  tiie  permit.  The  badge  furnished  by  the  officer  issuing  the 
permit  shall  bear  on  its  face  a  number  corresponding  to  the  number  of  the  permit 
and  the  name  of  the  child .  Every  such  permit,  and  every  such  badge  on  its  revetm 
side,  shall  be  signed  in  tlie  presence  of  the  officer  issuing  the  same  oy  the  child  in 
whose  name  it  ie  issued.  The  badge  provided  for  herein  shall  be  worn  conspicuously 
at  all  times  bv  such  child  while  so  working,  and  all  such  permits  and  badges  shaU 
expire  annually  on  the  first  day  of  January.  The  color  of  the  badge  shall  be  changed 
each  year.    No  child  to  whom  such  permit  and  badge  are  issued  shall  transfer  the 


same  to  any  other  person,  nor  bo  en^Lged  in  the  District  of  Columbia  in  any  of  the 
trades  or  occupations  mentioned  in  uiis  section  without  having  conspicuously  upcn 
his  person  sucn  ba<tee,  and  he  shall  exhibit  the  same  upon  demand  to  any  police  (n 


truant  officer  or  to  tEe  inspectors  in  tUa  act  [pp  441-445  s  1-17]  provided  for.    [C  U 
p  444  a  14] 

MjAt  toori  jrroWntedfor  boyi  under  Ifi.— No  child  to  whom  a  permit  and  badge  are 
issued  as  provided  for  in  the  preceding  sectiona  [s  12-14]  shall  sell  or  expose  or  ofTea 
for  sale  any  newspapers,  magazines,  or  periodicals  or  goods,  wares,  or  merchandise  of 
any  description  whatever  after  t«n  o'clock  in  the  evening  or  before  six  o'clock  in  the 
morning.    [C  1911  p  445  e  15] 

THEATRICAL  EXHIBITIONS 

unninni  aqb,  euplothent  c 


Employment  of  minor*  permiiud  in  tiifotrical  exkibitiont  wtlA  amtent  of  Ditbitt  eom- 
(ntMtoner. — Nothing  in  this  act  [pp  441-445  s  I-IT]  contained  shall  apply  to  the  em- 
ployment of  Bny_  child  in  a  theatrical  exhibitioD,  provided  the  written  consent  of 
one  of  the  commissioners  of  the  District  of  Columbia  is  first  obtained.  Such  conaent 
shall  specify  the  name  of  the  child,  ita  age,  the  names  and  reeidoice  of  its  par«nts 
or  guardian B,  together  with  the  place  and  character  of  the  exbibitbn.  [G  1911  p 
446  a  18] 

REGULATED  OCCUPATIONS 


JuriidktMn  of  ptvenUe  court.— The  juvenile  court  of  the  District  of  Columbia  ia 
hereby  given  jurisdiction  in  all  cases  arising  under  this  act  [pp  441-445  a  1-17].  [C 
1811  p  445  s  171 

Police  to  enforce  prooitUmi  of  child  labor  law. — The  major  and  aaperintendent  of 
police  shall  hereafter  detail  two  privates  '  of  the  Metropolitan  police  ior  the  enforce- 
ment of  the  provisions  of  the  act  "to  r^ulate  the  employment  of  child  Ubor  in  the 
District  oE  Columbia,"  approved  May  twenty-eighth,  mnet«en  hundred  and  eight 
[C  1911  pp  441-445  s  1-17].    [3G  United  St&tee  Statutes  at  Urge  page  MO] 

>  TbegE  prlTstcs  o[  the  HetropoUus  police  are  discharging  tbe  dutlu  of  Iba  impactco  lOt.wl 
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Bmploynunt  under  14  at  drati  rider,  Topewatker,  strut  linger,  etc.,  prohSnttd;  pmaltg 
for  parent,  employer,  etc. — Any  pereon  •  •  •  having  in  hia  custody  or  control  & 
child  under  the  age  of  fourteen  years,  who  shall  in  any  way  dispoee  of  it  witib  a  view  to 
its  being  employed  aa  an  acrobat,  or  a  BymnaHt,  or  a  contortioniat,  or  a  cireue  rider, 
or  a  lopewalker,  or  in  any  exhibition  of  like  dangerous  character,  or  as  a  b^gar,  or 
mendicant,  or  pauper,  or  street  einger,  or  street  muaician;  or  any  pereon  who  shall 
take,  receive,  hire,  employ,  use,  exhibit,  or  have  in  custody  any  chud  of  the  age  last 
named  for  any  of  the  piupoeee  last  enumerated,  shall  be  deemed  guilty  of  a  misde- 
meumr,  and,  when  convicted  thereof,  shall  be  subject  to  punishment  by  a  fine  of 
not  more  than  two  hundred  and  fifty  dollars,  or  by  imprisonment  fora  term  notexceed- 
iag  two  yeaiB,  or  both.    [C 1911  p  214  s  814] 

ILLEGAL  AND  IMMORAL  OCCUPATIONS 


Employment  ageneiei  forbidden  to  accept  appliealiont  of  children  tn  violation  o/com- 
puiaory  education  or  child  labor  law.—  •  *  •  No  Buda  licensed  person  (licenised  to 
conduct  employment  aeency]  shall  accept  any  application  (or  employment  made 
by  or  on  benaif  of  any  child,  or  shall  place  or  assist  in  placing  any  such  child  in  any 
employment  whatever  in  violation  ot^  any  compulsory  education  or  child  labor  law. 
[34  U  S  Stat  L  p  306  a  6J 

Employment  agenciee  forbidden  to  tend  girU  to  immoral  placet;  penalty. — No  such 
licensed  penon  shall  send,  or  cause  to  be  sent,  any  female  as  a  servant  or  inmate 
or  performer  te  enter  any  place  of  bad  repute,  house  of  ill  fame,  or  assignation 
house,  or  to  any  house  or  place  of  amusement  kept  for  immoral  purposes,  or  place 
resorted  to  for  tie  purpose  of  prostitution,  or  gambling  house,  the  character  ot  which 
such  Ucensed  person  could  have  ascertained  upon  reasouable  inquiry.  •  *  * 
For  the  violation  of  any  of  the  forgoing  provisions  of  this  section  the  penalty  shall  be 
a  fine  of  not  more  than  two  hundred  dollars  and  in  default  in  payment  thereof  by  im- 
prisonment  in  the  workhouse  for  a  period  of  not  more  than  one  year,  or  botb,  at  the 
discretion  of  the  court.    •    •    •    (34  U  S  Stat  L  p  308  s  101 

JE>nforcement  and  penalty. — The  enforcement  of  this  act  shall  be  entrusted  to  the 
tMmmiseioners  of  the  District  of  Columbia.  •-  *  ■  The  said  commiffiioners  may 
refuse  to  issue  and  shall  revoke  any  license  for  any  good  caiLse  shown,  within  the 
meaning  and  purpose  of  this  set,  and  when  it  is  shown  to  their  satisfaction  that  any 
licensed  pereon,  either  before  or  after  conviction,  is  guilty  of  any  illegal  act  in  con- 
nection with  the  conduct  of  said  business  or  in  violation  of  this  law  it  shall  be  the  duty 
of  the  oaid  commissioners  to  revoke  the  license  of  such  person;  but  notice  ot  the  charges 
shall  be  presented  and  reasonable  opportunity  shalf  be  ^ven  said  licensed  person 
to  be  he&rd  in  his  defense.  Whenever  for  any  cause  such  bcense  isrevoked,  said  com- 
missioners shall  not  issue  another  license  to  said  licensed  peison  until  the  eipiiution 
of  at  least  six  months  from  the  date  of  revocation  of  such  hcense.  Every  violation  of 
any  provision  of  thia  act,  except  as  provided  in  section  ten,  shall  be  punishable  by  a 
fine  not  to  exceed  twenty-five  dollars,  and  in  default  thereof  the  person  or  persons  so 
offending  shall  be  conuaitted  for  a  period  not  to  exceed  thirty  days,  and  this  penalty 
shall  also  include  such  violations  ot  section  ten  for  which  no  penalty  is  prescribed  in 
said  section  leu.    *    *    *    [34  U  S  Stat  L  p  308  s  1 1  as  amended  by  p  84Bj 

EDUCATIONAL  REQUIREMENTS 

t  SCHOOL  ATTENDANCE 

>r  Other  pereon  residing 
'"  "--' "--  ages  of 


charge  i 


ei^t  and  fourteen  years  shall  cause  such  child  to  be  regularly  instructed  ii  .  _  . 
mentary  branches  of  knowledge,  including  reading,  writing,  English  grammar,  geog- 
raphy, and  arithmetic,  and  pursuant  to  this  end  eveiy  such  parent,  guardian,  or  other 
person  aforesaid  shall  cause  any  child  under  the  charge  ana  control  of  such  person  to 
attend  some  public,  private,  or  parochial  school  dunng  the  period  of  each  year  the 
public  sduou  in  the  district  are  in  sesHion,  on  the  customary  days  and  during  the 
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customary  hours  of  the  school  term.    No  child  ehaU  be  credited  with  a 

upon  a  private  or  parochial  school  unless  the  attendance  officer  hereinafter  provided 
for  receives  a  certificate  of  attendance  signed  by  the  person  in  charge  of  sucn  achool. 
A  child  between  the  agee  aforesaid  may  be  excused  from  school  attendance  or  inatmc- 
tion  upon  presentation  of  Batiafactoiy  evidence  to  the  superintendent  of  school*  that 
such  wild  is  being  or  has  been  within  said  year  instructed  a  like  period  of  time  in 
the  branches  taught  ia  the  public  schools,  or  that  such  child  has  acquiied  these 
branches  of  learning,  or  that  the  physical  or  mental  condition  of  such  child  is  sudi  as 
to  render  each  attendance  or  instruction  inexpedient  or  impracticable.  [34  U  S  Stat 
Lp219sl] 

PeTtalty. — If  any  person  having  under  control  a  child,  as  described  in  section  one, 
shall  n^lect  for  three  day  seesions  or  aii  half-day  seaaions,  within  anv  period  of  five 
months  to  cause  such  child  to  attend  school,  a  written  notice  shall  be  sent  to  such 
person  by  an  attendance  officer,  hereinafter  provided  for,  informing  him  tliat  the 
attendance  of  the  child  under  the  control  of  such  person  is  required  at  school  within  ■ 
period  of  three  days.  If  such  child  is  not  excused  as  provided  for  in  section  one,  and 
isnotinscbool  within  three  days,  prosecution  shall,  be  begun  in  the  police  court  by  an 
officer  empowered  under  this  act  [pp  219-320  a  1-7]  against  the  parent  or  other  poson 
in  control  of  the  child,  and  upon  con\-iction  the  parent  or  other  person  in  cootrol  of 
the  child  shall  be  punished  for  each  and  every  offense  by  a  fine  of  not  more  than  tweotf 
dollara.    (M  U  S  Stat  L  p  219  s  2] 

Enforcement;  appointment  and  dutie»  oj  trwrnt  officers;  (hUiet  of  impeelon  and  pro- 
bation officer!. — Tne  board  of  education  of  the  District  of  Columbia  is  hereby  auuiiv- 
ized,  empowered  and  directed  to  appoint  two  truant  officers  at  a  salary  of  six  hundred 
dollara  per  annum  each,  who,  Ipgeuier  with  the  inspectors  provided  for  in  the  bill  to 
rceulate  the  employment  of  child  labor  and  the  probatian  officers  provided  for  in  the 
biU  eetablishlng  a  juvenile  court  shall  under  the  direction  of  the  board  of  education 
cany  out  the  provisions  of  this  act  [pp  319-220  s  1-7].    [34  U  8  Stat  L  p  220  s  4] 

Penalty  for  emjilouing  during  gchool  houri,  etc. — Any  person  wtio  induces  or  attempts 
to  induce  any  cnild  to  be  absent  unlawfully  from  school,  or  who  knowingly  employs 
or  harbors  while  school  is  in  session  any  child  absent  unlawfully  from  school,  shall  be 
deemed  guilty  of  a  misdemeanor  and  be  punished  by  a  fine  of  not  more  than  twenty 
dollars.    [34  U  S  Stat  L  p  220  s  5] 

Etiforcement:  datiei  ana  pouws  of  enforcmg  officers;  itsls  of  children  emphged. — Tie 
officers  empowered  under  this  act  shall  visit  any  place  or  eetabliehment  whse  minor 
children  are  employed  to  ascertain  whether  the  provisions  of  this  law  are  duly  com- 
plied with,  and  shall  as  often  as  twice  a  year  demand  from  all  employers  of  sudi 
children  a  list  of  chitdrea  employed,  with  their  names  and  agee.  [34  U  S  Stat  L 
p  220  s  6] 

Penalty  for  false  itatemenU. — Any  parent  or  other  person  who  mahee  a  false  statement 

•  ■  '  ■  and  four- 
to  deceive 


Penalty  far  false  itatemenU. — Any  parent  or  other  person  who  mahee  a  false  statement 
iceming  the  age  or  school  attendance  of  a  child  between  the  ^ee  of  eight  and  four- 
m  who  IS  under  his  control,  such  false  statement  being  made  with  intent  to  deceive 


STOKES,  SHOPS,  OFFICES,  AND  MANUFACTORIES 


Seals  to  be  provided  and  Ikeir  use  permitted. — All  persons  who  employ  females  in  eterei^ 
shops,  offices,  or  manufactories  as  clerks,  assistants,  operatives,  or  helpers  in  any  busi- 
ness, trade,  or  occupation  carried  on  or  operated  by  tnem  in  the  District  of  Columbia, 
shall  be  required  to  procure  and  provide  proper  and  suitable  seats  for  all  such  females 
and  shall  permit  the  use  of  such  seats,  rests,  or  stools,  as  may  be  nece^ory,  and  shall 
not  make  any  rules,  r^ulations,  or  orders  preventing  the  use  of  such  stools  or  seats 
when  any  such  female  employees  are  not  actively  employed  in  th«ir  w<»k  in  soJch 
business  or  employment.     [28  U  S  Stat  L  p  964  s  1] 

Penalty.— U  any  employer  of  female  help  in  the  District  of  Columbia,  shall  n^ect 
or  refuse  to  provide  seats,  as  provided  in  this  act,  or  diall  make  any  rules,  wdtn,  or 
regulations  in  his  shop,  store,  or  other  place  of  business,  requiring  females  to  remain 
standing  when  not  neceesarily  employed  in  service  or  labor  therein,  he  shall  be  deemed 
^Ity  of  a  misdemeanor,  and  upon  conviction  thereof  in  any  court  of  competent 
jurisdiction  shall  be  liable  to  a  fine  therefor  in  a  sum  not  to  exceed  twenty-five  dolhin, 
with  costs,  in  the  diact«tion  of  the  court.    [28  U  S  Stat  L  p  964  e  2] 
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TOILXTB   FOR  GIRLS 

Separate  Jor  the  iexe$. — Ev«y  bailding  in  aid  Dirtrict  •  •  *  wb«e  peraoiu  are 
eiQployed  or  intended  to  be  employed  in  anjr  trade  or  buaineeH,  shftll  be  provided  with 
Buffldent  and  suitable  privy  acponunodationB,  having  regard  to  the  number  ot  persons 
employed  in  or  in  attendance  at  Each  building;  and  also  where  persons  of  botn  sexes 
are  employed  or  intended  to  be  employed,  or  in  attendance,  witn  sufficient,  suitable, 
and  separate  privy  accommodatioiia  for  peraonH  of  each  eex.  It  shall  be  unlawful  for 
any  owner  or  agent  to  put  an^  person  or  perBOoH  in  poneemon  of  any  building,  or  any 
part  thereof,  not  provided  with  privy  accommodationB  as  afcveeaid,  except  a  watch- 
manforthepurposeofguardingsuchbuildingorparttliereof.    [30 U  S  Stat L p 232  a  9] 

INTOXICATING  LIQUORS 


Enforcement:  appointnunt  artd  dutiei  o/  intpeeton. — The  said  board  [exdw  board] 
shall  appoint  '  *  •  an  inspector  with  police  powera  •  •  •,  Said  inspector 
shall  make  inspections  as  may  oe  required  py  this  section,  under  the  ordeis  of  the 
board,  and  mafce  full  report  of  such  inspections  to  the  board.  He  shall  wear  a  badge 
indicating  that  he  is  such  inspector  of  the  excise  board.  *  *  *  [37  U  S  Stat  L  p 
997  B  9  par  31 

Peiuuty. — Any  person,  company,  copartneiehip,  corporation,  or  club  having 
obtained  a  license  under  thia  section,  who  shall  violate  any  of  its  provisions  shall, 
upon  conviction  of  auch  violation,  be  fined  not  less  than  {100  nor  more  than  9500, 
and  the  excise  board  may,  in  its  discretion,  revoke  the  license;  and  upon  a  second 
conviction  of  such  violation  such  licensee  shall  be  fined  not  li-~  " —  vtnn  — ,  ™ — 
tliimS500,  and  in  addition  tosuchfine  the  excise  board  shall  ii 
license.    *    •    "    [37  U  8  Stat  L  p  987  s  9  par  13] 

Employment  of  mition  and  women  to  sell,  dUtrUrute,  etc.,  vrokibiled. — No  licensee 
[licensed  to  tiamciii  intoxicating  liquors]  under thissection  snail  allow  any  female  or 
any  minor  *  *  *  to  sell,  give,  fumisn,  or  distribute  any  intoxicating  liquors,  or 
any  admixture  thereof,  to  any  poson  or  persons  *  *  *.  [37  U  S  Stat  L  p  997  s 
9  Mr  14] 

Penalty  for  aiding  or  lAetting  vioiation  of  act. — Any  person  assisting  in  or  aiding  and 
abetting  me  violatum  of  any  of  the  provisions  of  this  section  shall  be  guilty  of  a  mis- 
demeanor, and  on  conviction  thereof  shall  be  fined  not  leae  than  $60  nor  more  than 
1100  or  be  imprisoned  in  the  District  jail  or  workhouse  for  not  more  than  three  months 
fts  each  and  eveiy  offense    •    •    ■".     [37  U  S  Stat  L  p  997  s  9  par  17] 

Proeeeutiont. — ProeecutionB  for  violations  of  the  provisions  or  this  section  shall  be 
on  information  filed  in  the  police  court  by  the  corporation  counsel  of  the  District  of 
Columbia  or  any  of  liia  assistants  duly  autnorized  to  act  for  him,  and  said  corporation 
counsel  or  his  aseistaats  shall  file  such  information  upon  the  presentation  to  him  or  his 
iMstante  ot  sworn  information  that  the  law  has  been  violated;  and  such  corporation 
counsel  and  his  aadstants  shall  have  power  to  administer  oaths  to  such  informant  Ot 
informants,  and  such  others  as  present  themselves,  and  anyone  making  a  false  oath  to 
any  material  foct  shall  be  deemed  guilty  of  perjuiy  and  subject  to  the  same  penalties  as 
now  provided  by  law  for  euch  oSeuse.    [37  U  8  Stat  L  p  997  s  9  par  18] 


B^ftf  Aows  a  day,  4S  a  week,  C  day$  a  vieei.~-Jio  female  shall  be  employed  in  any  man- 
ufacturing, mechanical  or  mercantile  establishment,  laundry,  hotel,  or  reetaumnt,  or 
teli^ph  or  telephone  establishment  or  office,  or  by  any  express  or  transportation  com- 

Say  in  the  District  of  Columbia  more  than  eight  hours  in  any  one  day  or  more  than  ax 
ysu' mote  than  forty-eight  hours  in  any  one  week,    [38  US  Stat  Lp291  si] 

OpMnu.— Tbli  MOtloD  Iliould  ba  ooonmed  u  tbougb  It  raad,  "  that  no  lenule  shall  be  emploTed  more 
tbu  slfht hdun  In  an;  one  daf  or  man  than  B  days  In  any  one  week,  or  more  than  [ony-elght  boun  In  any 
ooa  vnk,"  and  that  clu  woraa  "la  aay  one  week"  nlut  botti  to  the  six  da^'i  and  the  forty.«lgbt  hours. 
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cnt^  but  It  does  not  apiil?  to 
.. .1.--— „.|g^, 


_. —    __„ --.-■- ephone  ooinpsny,  not  the  offl™  ot  a  pnvalo  omcBm  whmtht 

■deplume  or  telephone  eicbaugeisplaoed.  Femalescannot  make  either  geneni  or  apedelcontncts  to  woA 
in  exc«Ba  ol  eight  houis.— CaposuoD  Counsel  (1914). 

NwU  uwrjfc  prokihited  uiider  IS. — No  female  under  eighteen  yeua  of  a^e  Bh«ll  be 
employed  or  permitted  to  work  in  or  in  cotmection  with  any  of  the  cet&blidiments  or 
occupations  named  in  section  one  of  ttiis  act  before  the  hour  of  seven  o'clock  in  tba 
morning  or  after  the  hour  of  six  o'clock  in  the  evening  of  any  one  day.  [SSUSSlat 
L  p  291  a  2] 

Period  o/  rest  i^ter  fix  hours  labor;  exception. — No  female  shall  be  employed  or  per- 
mitted to  work  for  more  than  six  hours  continuously  at  one  time  in  any  establishmeot 
or  occupation  named  in  section  one  of  this  act  in  which  three  ot  more  such  femulee  aie 
employed  without  an  interval  of  at  least  three-quarters  of  an  hour;  ©icept  that  such 
female  may  be  so  employed  for  not  more  than  six  and  one-half  hours  continuoudy  at 
onetime  if  such  employment  ends  not  later  than  half  past  one  o'clock  in  the  afternoon 
and  if  she  is  then  dismlBBed  for  the  remainder  of  the  day.    [33  U  8  8tat  L  p  291 B  3j 

Bourt  to  be  posted. — Every  employer  eball  post  and  keep  posted  in  a  conspicuous 
place  in  every  room  in  any  cBtablishment  or  occupation  named  in  section  one  of  this 
act  in  which  any  females  arc  employed  a  printed  notice  stating  the  numbw  of  hours 
such  females  are  required  or  permitted  to  work  on  each  day  of  the  week,  the  houn  ot 
beginning  and  stopping  euch  work,  and  the  hours  of  beginning  and  ending  the  recees 
allowed  for  meals.  The  printed  form  of  such  notice  shall  be  furnished  by  the  inspec- 
tors authorized  by  this  act.  The  employmeot  of  any  such  female  for  a  longer  time  in 
any  day  than  that  stated  in  the  printed  notice  shall  be  deemed  a  violation  of  the  pro- 
visions of  this  section.  Where  the  nature  of  the  business  makes  it  impracticable 
to  fix  the  recess  allowed  for  meals  at  the  same  time  for  all  females  employed,  the  is- 
spectfirB  authorised  to  enforce  this  act  may  iesue  a  permit  dispensing  with  the  posting 
ol  the  hours  when  the  recess  allowed  for  meals  b^ins  and  ends,  and  requiring  only  the 
posting  of  the  total  number  of  hours  which  females  are  required  or  pennitted  to  work 
on  eacn  day  of  the  week  and  the  hours  of  banning  and  Btoppine  such  work.  Such  yet- 
mit  shall  be  kept  by  such  employer  upon  such  promisee  and  exhibited  to  all  inspectors 
authorized  to  enforce  this  act.    [38  U  S  Stat  L  p  291  s  4] 

Time  book  to  he  kept  by  eTtiployers. — Every  employer  shall  keep  a  time  book  or  recwd 
for  every  female  employed  m  any  establishment  or  occupation  named  in  section  one 
of  this  act,  stating  the  wages  paid,  the  number  oE  hours  worked  by  her  on  each  day  of 
the  week,  the  hours  of  beginning  and  stoppine  such  work,  and  the  hours  of  beginnii^ 
and  ending  the  recess  allowed  for  meals.  Sucii  time  book  or  record  shall  be  open  at  aO 
reasonable  hours  to  the  inspection  of  the  officials  authorized  to  enforce  this  act.  Any 
employer  who  fails  to  keep  such  record  as  required  by  this  section,  or  makes  any  false 
statement  therein,  or  refuses  to  exhibit  such  time  book  or  record,  or  makes  any  false 
statement  to  an  official  authorized  to  enforce  this  act  in  reply  to  any  queation  put 
in  canying  out  the  provisions  of  this  act  shall  be  liable  for  a  violation  thereof. 
{38  U  S  Btat  L  p  291  s  5] 

Enforcement:  apvoinlmeM  ofirupeelort.^-The  commissionen  of  the  District  of  Colnin- 
biaarehereby  authorized  to  appoint  threeinspectotB,  two  of  whom  shall  be  women,  to 
carry  out  the  purpoees  of  this  act  at  a  compensation  not  exceeding  $1,200  each  pet 
annum.    [38  U  S  Stat  L  p  291  s  6] 

BnforcemtnL-  powert  o/ tiupeclor*.— The  inspectors  authorized  by  this  act  may  in  the 
diechaige  of  their  duties  enter  any  place,  buildii^,  or  room  where  any  lalxM*  ta  being 
pOTformed  by  females  which  is  aSected  by  the  provisions  of  this  chapter  whenevf r  such 
mspectors  mayhave  reasonable  cause  to  believe  that  any  such  labor  is  being  performed 
therein.    [38  U  S  Stat  Lp  291  s  7] 

En/oreement:  duiiet  ana  powers  of  inspectors. — The  inspectors  authorized  by  this  act 
shall  visit  and  inspect  the  establishments  and  places  of  employment  named  in  section 
one  as  often  as  practicable,  during  reasonable  nours,  and  shall  cause  the  provimons  of 
this  act  to  be  enforced  therein  and  also  the  provisions  of  an  act  [28  U  8  Stat  L  p  964] 
entitled  "An  act  to  provide  that  all  persons  employing  female  help  in  stores,  shops, 
or  manufactories  in  the  District  of  Columbia  shall  provide  seats  for  the  same  when 
not  actively  employed,"  approved  March  second,  eighteen  hundred  and  ninel^-Gve. 
They  shall  make  a  daily  rejKirt  to  the  commissioners  of  the  District  of  Columbia,  and 
also  report  any  cases  of  ill^d  employment  contraiy  to  the  provisions  of  this  act  to  tbe 
corporation  counsel  of  the  District  of  Columbia,    [38  U  S  Stat  L  p  291  s  8] 

Penalty. — Any  peraon  who  violates  or  does  not  comply  with  any  of  the  proviaons  of 
this  act  uiall  upon  conviction  be  punished  for  a  first  oSense  by  a  fine  of  not  1e«  ttuin  S20 
nor  more  than  $50;  foraeecondofieuse,  byafineofnotle«than$50norm<netbBn|2()0; 
for  a  third  offense,  by  a  fine  of  not  lees  than  S260.    [38  U  8  SUt  L  p  291  q  9] 
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STREET  TRADES  IN  CITIES 

HINIHtm    AGE 

Smplcnftnent  of  &oy»  under  10  and  girU  wider  16  in  telling  neuitpapert,  etc.,  proAtft- 
iUd. — No  boy  under  ten  years  of  aee,  and  no  girl  under  sixteen  years  of  age  eball  dis- 
tribute, kII,  eicpoHe,  or  ofTer  for  Biile  (1)  newepaperH,  (2)  maguines,  (3)  periodicals  in 
any  ><treet  cr  public  rlBce,  in  any  city  of  six  tliouaaiid  population  or  more.  '[Com- 
piled Laws  1914  section  2e42a] 

STORES,  OFFICES,  MESSENGER  SERVICE,  ETC.,  IN  CITIES 

unamnf  aoe 


Employment  under  li  prohibited.— So  child  under  twelve  years  of  ago  shall  be  em- 

filoyed,  permitted,  or  euSered  to  irork  in,  about  or  in  connection  wit£  any  (1)  store, 
2)  office,  or  (3)  in  the  traxumisdon  or  sate  of  merchandise,  (4)  or  in  the  transmissign 
of  mawagee,  in  any  dty  of  six  thousand  population  or  more.    [C  L  1S14  s  2642b] 

FACTORIES,  WOBKSSOPS,  MECHANICAL  ESTABLISHMENTS, 
THEATERS,  ETC. 

KDIIMUK  AOI 

SmploffmerU  under  14  mohibiUd.—Tio  child  under  fourteen  years  of  ue  shall  be  em- 
ployed, permitted  or  suSered  to  work  in,  about  or  in  connection  frith  any  (1)  mill, 
(2)  factory,  (3)  workshop,  (4)  mechanical  establishment,  (6)  laundiy,  (6)  or  on  the 
stage  of  any  theater.    [CL  1914  b  2642c] 
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4  CHILD  LABOB  LEGISLATIOIT. 

FACTORIES,  WORKSHOPS,  MINES,  ETC. 
BimoTiiBira  CKitnncATBB  and  kkcokds 

Certifiaati  (md  liH*  Ttqaired  \mder  16;  litU  to  be  potttd;  eertifieaUt  to  ht  rOvmed  to 
chilli  or  parent;  proof  of  age  may  btrtqwred/or  dtildrenapparentl;/ under  16;  employ- 
ment vnthout  tvih  proof  after  notifiaitvm  eonetUiUei  evidence  of  violation.— Ho  child 
imder  sixteen  years  of  iwe  shall  be  employed,  permitted  or  Buffered  to  work  in  any 
foctory,  workshop,  Iaun£y,  mine  or  mill,  unleea  the  person  or  corporation  employing 
him  procuiee  &na  keeps  on  file  and  accessible  to  the  ludicial  and  police  oScersoi  the 
town  or  city,  and  to  the  Slate  labor  inspector,  an  emplovmeDt  certificate  as  hereinafter 
prescribed,  and  keep8  two  complete  Lata  of  all  such  cnildren  employed  therein,  one 
on  file  and  one  conapicuoudy  posted  near  the  principal  entrance  oi  the  buildins  in 
which  euch  children  are  employed.  On  termination  of  the  employment  of  the  child 
80  registered,  and  whose  certificate  is  so  filed,  such  certificate  shall  forthwith  be  sur- 
rendered by  the  employer  to  the  child  or  its  parent  or  guardian  or  custodian.  The 
State  labor  inspector  mav  make  demands  on  an  employer  in  whose  establishment  a 
child  apparentlv  under  tne  age  of  sixteen  yeare  is  employed  or  permitted  or  suSered 
to' work,  and  whose  employment  certificate  is  not  then  filed  ae  required  hy  this  act 
[s  264^2642x1,  that  sucnemplover  shall  either  furnish  bim  within  ten  days  evidence 
Kitisfactory  to  turn  that  such  child  is  in  fact  over  fourteen  years  of  age,  or  siiall  ceaae 
to  employ  or  permit  or  suffer  such  child  to  work  therein.  The  labor  inspector  may 
require  from  such  employer  the  same  evidence  of  age  of  such  child  as  is  required  on 
the  issuance  of  an  employment  certificate,  and  the  employer  fnrniahing  such  evidence 
shall  not  be  required  to  furnish  any  further  evidence  of  the  age  of  the  child.  In  caae 
such  employer  shall  fail  to  produce  and  deliver  to  the  inspector  within  ten  days  aftar 
Bueh  demand  such  evidence  of  age  herein  reauired  of  him,  and  thereafter  continue  to 
employ  such  child,  or  permit  or  suffer  such  cnild  to  work  in  such  establishment,  proof 
of  tne  giving  of  such  notice  and  of  such  failure  to  produce  and  file  such  evidence  shall 
be  prima  facie  evidence  in  any  prosecution  brought  for  violation  of  the  provision  that 
sucn  child  is  under  fourteen  years  of  age  and  is  unlawfully  employed.  [C  L  1914  s 
2642d] 

Sdiool  oiUAonttM  to  uiue  eatifioatei;  exotptwnt. — An  employment  certificate  ehall 
only  be  approved  by  the  county  superintendent  of  schools,  or  by  a  person  authorized  by 
him  inwriting,  or,  where  there  is  no  superintendent  of  schools,  by  a  person  authorised 
by  the  school  board:  Provided,  That  no  member  of  a  school  board,  or  other  person 
authorized  as  aforesaid  shall  have  authority  to  approve  such  certificate  for  any  child 
then  in  or  about  to  enter  hia  own  employment,  or  the  employment  of  a  firm  or  cor^ 
poration  of  which  he  ia  a  member,  officer  or  employee.    (C  L  1914  s  2642e] 

School  and  birth  recordt  required;  wethod  of  ittuing  certiJkateM;  edueatiowji  qMlifioa- 
tioTU;  physiail  competence  for  work  corUemphled  required. — The  pereona  authorized  to 
issue  employment  certificates  shall  not  issue  such  certificates  until  he  has  received, 
examined,  approved  and  filed  the  following  papers  duly  executed.  (1)  The  school 
record  of  sucn  child  properly  filled  out  and  signed  as  provided  herein  below.  (2>  A 
passport  or  duly  attest^  transcript  of  the  certificate  of  birth  or  baptism  or  otlier 
religious  record,  showing  the  date  and  place  of  birth  of  such  child.  A  duly  attested 
transcript  of  the  birth  certificate  filed  according  to  law  with  any  officer  charged  'with 
the  duty  of  recordino;  births,  shall  be  sufficient  evidence  of  the  a^  of  sucn  child. 
(3)  The  affidavit  of  lie  parent,  guardian  or  custodian  of  a  child,  which  shall  be  re- 
quired, however,  onlv  in  case  such  lant  mentioned  transcript  of  the  certificate  of 
birth  be  not  produced  and  filed,  showing  the  place  and  date  of  birth  of  such  child, 
which  affidavit  must  be  taken  before  the  officer  issuing  employment  certificates,  who 
is  hereby  authorized  and  required  to  administer  such  oath,  ana  who  shall  not  demand 
or  receive  a  fee  therefor.  Such  employment  certificate  Bb^l  not  be  issued  until  such 
child  has  personally  appeared  before  and  been  examined  by  the  officer  issuing  the 
certificate,  and  until  such  officer  shall,  after  making  examination,  file  and  sign  in  fais 
office  a  statement  that  the  child  can  read  and  legioly  write  simple  sentences  in  the 
English  language  and  tbxt  in  hie  opinion  the  child  ia  thirteen  [sic]  years  of  a^  or  up- 
ward and  has  received  the  normal  development  of  a  child  of  its  age,  and  is  in  sound 
health  and  is  physically  able  to  perform  tlie  work  which  it  intends  t«  do.  In  doubtful 
cases  such  physical  fitness  shall  he  determined  by  a  medical  officer  of  the  boatd  or  de- 
partment o(  health,  or  by  the  county  physician.  Every  employment  certificate  slutll 
be  signed  in  the  presence  of  the  child  in  whose  name  it  is  issued.    [CL  1914B2842f] 

CpTUjnfso/certi^eate.^^uch  certificate  shall  state  the  date  and  place  of  birth  of  the 
child,  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  weight  and  any 
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distinguishjiig  fadal  marlcs  of  nich  child,  and  th&t  the  papen  required  by  the  preced- 
ing Bection  have  been  duly  emmined,  approved  and  nled  and  that  the  child  named 
in  such  certificate  has  appeared  before  me  officer  signing  the  certificate  and  haa  been 
examined.    [C  L  1914  s  Ze42g] 
CoTiienti  of  Khool  ruord;    exception*  to  requiremimt  of  kAooI  rteord. — The  school 


attended  the  public  schools  or  school  equivalent  thereto  or  pan>cbial  schools  ic. 

less  than  sixty  days  during  the  school  year  previous  to  his  arriving  at  the  age  of  four- 
teen years  or  during  the  year  previous  to  applying  for  such  school  records,  and  is  able 
to  read  and  write  simple  sentences  in  the  English  langua^,  and  has  received  during 
such  period  partial  instruction  in  riding,  spelling,  vnting  and  geography  and  is 
familiar  with  the  fundamental  operations  of  arithmetic  up  to  and  including  common 
fractions.  Such  school  record  shall  also  give  the  age  and  reaidence  of  the  child,  as 
shown  on  the  records  of  the  school  and  the  name  of  its  parents,  or  guardian  or  custo- 
dian: Provided,  That  upon  the  filing  with  the  person  authorized  to  issue  employment 
certificates  of  the  affidavit  of  the  appUcant  or  of  his  or  her  parent,  guardian  or  cus- 
todian, showing  that  diligent  effort  nas  been  niade  to  obtain  the  school  record  hereby 
required  and  that  it  cannot  be  obtained,  then  the  person  authorized  to  issue  the  cer- 
tificate may  issue  such  a  certificate  without  having  received  such  school  record,  but 
it  shall  be  hia  duty,  in  such  case,  to  examine  the  applicant  as  to  his  or  her  proficiency 
in  each  of  the  studies  mentioned  in  this  section:  and  in  such  case  the  employment 
certificate  shall  show  that  such  examination  was  had  in  heu  of  the  filing  of  uie  school 
board  [aic].    (G  L  1914  b  2642hl 

ENT8, 

HOUBS  OF  LABOR 

Nine  howt  a  day.  54  a  tweit,  6  dayi  a  wed:,  and  nighl  work  prohibited,  wider  16;  houn 
to  be  posted. — No  cnild  under  the  age  of  sixteen  years  shall  be  employed,  permitted  or 
suffered  to  work  in,  about  or  in  connection  with  any  estabUshment  or  occupation 
ii&inedinsection3(l)formore  than  six  days  in  any  one  week,  (2)  nor  more  than  fifty- 
four  hours  in  any  week,  (3)  nor  more  than  nine  hours  in  any  one  day;  (4)  or  [nor]  be- 
fore the  hour  of  five  o'clock  in  the  morning  or  after  the  hour  of  eight  o'clocK  in  the 
evening.  The  presence  of  such  child  in  any  establishment  during  working  houn 
shaJl  be  prima  ucie  evidence  of  its  employment  therein.  Every  employer  shall  post 
m  a  conspicuous  place  in  everv  room  where  such  minors  are  employed  a  printed 
notice,  stating  the  nours  requirea  of  them  each  day  of  the  week,  the  houra  of  coramenc- 
ing  and  atopping  work  and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for 
other  meals  b^in  and  end.  The  printed  form  of  such  notice  shall  be  furnished  by 
the  State  labor  inspector,  and  the  employment  of  any  minor  for  a  longer  time  in  any 
day  so  stated  shall  be  deemed  a  violation  of  this  section.    [C  L 1914  s  2042i] 

INTOXICATING  LIQUOBS 

HUHMUU   AOB 

jBmployment  vnder  tl  in  udoont,  etc.,  prohibiUd. — No  person  imder  twenty-one 
yeara  of  a{to  shall  be  employed,  permitted  or  suBered  to  work  in,  about  or  in  con- 
nection with  any  pool  room,  bilhud  room,  brewery,  saloon,  or  bar-room  where  intoxi- 
cating liquote  are  manufactured  or  sold.  [C  L  1914  s  26421  aa  amended  by  1915  C 
6018] 


be  employed,  permitted  or  suffered  to  work  as  a  messenger  for  te^p^aph,  telephone 
OF  messenger  companiee  in  the  distribution,  transmission  or  dehvery  of  goods  or  mee- 
sagee  before  five  o'clock  in  the  morning  or  ^ter  ten  o'clock  in  the  evening  of  any  day. 
[C  L  1914  e  2642k] 
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6  CHILD   LABOB  LEGISLATION. 

REGULATED  OCCUPATIONS 

KNTOKCBIfENT 

Dtitut  OTid  powert  o/jiuHdal  or  police  officer*  and  labor  tTupectorv.— Connty  or  dty, 
judicial  or  police  officers  may  visit  the  lactoriea,  workflhope,  minM  and  mercautus 
eatablifihmeaU  in  their  eever^  towns  and  dtiee  and  aacertaiD  whether  any  mincov  u« 
employed  therein  contrary  to  the  provifdona  of  this  act  (s  2642a-2642il  and  they  ahall 
report  any  cases  of  such  ill^al  employment  to  the  superintendent  of  scnoolfi  and  to  the 
laoor  inspector.  Labor  inspectora  or  any  dty  or  county  officer  may  require  that  the 
emplo^yment  certificates  and  heta  provided  for  in  this  act,  of  minors  employed  in  each 
lactones,  workshops,  mines  or  mercantile  eetabliahmente,  shall  be  proauced  for  their 
inspection.  Complamta  for.oSenses  under  this  act  shall  be  brought  by  the  labt* 
inspector  or  other  peraon  in  the  same  manner  as  pro^dded  by  law  for  other  or 
[C  L  1914  s  2M21] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 


Spedfie  oceupationt  pnhUriUd  under  16;  eontUtnt  aUtn^ng  proAHtiUdfor  mrU  tmder 
16;  emptoyjnmt  may  be  prohibited  bi/  health  officert  in  olher  occupation*. — No  cEiild  under 
the  age  of  siKteen  years  shall  be  employed  at  sewing  belta,  or  to  attdst  in  sewing  belts, 
in  any  capacity  whatever;  nor  shall  any  child  adjust  any  belt  to  any  machinery;  Ihey 
shall  not  oil  or  assiBt  in  oiling,  wiping  or  cleaning  machinery;  they  shall  not  (»>erate 
or  BSSLBt  in  opei%tiug  circular  or  band  sawa,  wood  shapeis,  wood  Joinere,  ptauers, 
sandpaper  or  wood-polishing  machinery,  emery  or  polishing  wheels  used  for  polishing 
sheet  metal,  wood  luming  or  boring  machinery,  stMnping  machine  in  sheet  metal  and 
tinware  manufacturing,  stamping  machines  in  washer  and  nut  factories,  <n>erating 
corrugated  rolls,  such  as  are  used  in  roofing  factories,  nor  shall  they  be  employi  ' 


operating  any  eteam  boiler,  steam  ma^'hineiy,  or  other  stttani  generating  apparatus,  or 
as  pin  boys  m  any  bowling  alley;  they  shall  not  operate  or  assist  in  opemtinR  dou^ 
brakes,  or  cracker  machinery  of  any  description,  wire  or  iron  straighteniiw  machinery, 
nor  shall  they  operate  or  assist  in  operating  rolling  mill  machineryj  punches  or  shews, 
washing  or  grinding  or  miiing  mills,  or  calendar  [calender]  rolls  in  rubber  manufac- 
tuiing,  nor  shall  they  operat«  or  assist  in  operating  laundry  machinery,  ncr  shall  such 
children  be  employed  in  any  capacity  in  preparing  any  compoeitionin  which  dui^rous 
or  poisonous  acids  are  used,  and  they  shall  not  be  employed  in  anycapadtym  tba 
manufacture  of  paints,  colors  or  white  lead,  nor  shall  they  be  employed  in  any  capacity 
whatever  in  operating  or  assisting  to  operate  any  passenger  or  frei^televator,  ncvahaU 
they  be  emploved  in  anv  capacity  whatever  in  the  manufacture  of  goods  for  immotal 
purposes,  nor  ^lall  females  under  sixteen  yeais  of  age  be  employed  in  any  capacity 
where  such  employment  compels  them  to  remain  standing  constancy,  lior  shul  any 
child  under  oxteen  yean  of  age  be  employed  at  any  occupation  dangerous  w  injurious 
to  health  or  morals  or  to  Uvea  [Ufe]  or  limbs,  and  as  to  uioee  matten,  the  decision  of 
the  county  physician  or  city  health  officer,  as  the  case  may  be,  shall  be  finaL  [C  L 
1914  B  26^) 

MANUFACTURING  ESTABLISHMENTS 


Safety  eontrivajteet  to  be  provided  where  thUdren  under  IS  are  employed:  deamng 
madtiaery  in  motion  prohibited  utukrlS. — It  ahall  be  the  duty  of  the  owner  of  any  mann- 
factuting  establishment,  where  any  person  under  sixteen  yean  of  age  is  employed,  his 

Xnts,  superintendents  or  other  persons  in  charge  of  same,  to  furnish  and  supply, 
en  practicable,  or  cause  to  be  furnished  and  supplied  to  him  belt  shiftere  or  other 
safe  mechanical  contrivance  for  the  purjjose  of  throwing  belts  on  or  off  pulleysi  and, 
whenever  practicable,  machinery  therein  shall  be  provided  with  loose  belts.  All 
vats,  pans,  saws,  planes,  cogs,  gearing,  belting,  set  screws  and  machinery  of  every 
description  therein,  which  is  palpably  dangerous,  whne  practicable,  shall  be  properiy 
guai-ded;  and  no  person  shaD  remove  ot  make  ineffective  any  aafigaard  around  or 
attached  to  anv  planer,  saw,  belting,  shafting  or  other  machinery,  or  around  any  vat. 
or  pan,  while  tnesameisia  use,  unless  for  the  purpose  of  immediately  making  repairs 
thereto,  and  all  such  safeguards  shall  be  properly  replaced.  No  penon  under  «t-^* — 
yean  of  ago  shall  be  allowed  to  clean  machineryiniilein  motion.    [OL""'  - 
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TOILXrB   AND  DRXaSING   BOOMS  FOK   OIRLB 

Separate  loQeU/or  the  tela  inhere  girlt  under  16  are  employed;  uparaU  dreuing  roomt 
for  gvU  if  needed. — Suitable  and  proper  washttNiniB  and  wtiter  cloxeta  Bhall  be  provided 
in  sill  manufacturing  eatsblishmenta,  where  any  person  under  sixteen  jears  of  age  ia 
employed,  and  auch  water  cloeeta  Bhall  be  properly  screened  and  ventilated  and  be 
kept  at  ail  times  in  a  clean  condition;  and  if  giru  under  sixteen  years  of  age  be 
employed  in  any  such  eBtablishment,  the  water  doeet  shall  have  separate  approaches 
&nd  be  keptaepaiate  and  ^>art  from  those  used  by  men.  All  closets  shall  be  kept  free 
from  obscene  writing  and  marking.  A  dresdng  room  shati  be  provided  for  sucn  girls 
vhea  the  nature  of  their  work  is  such  as  to  require  any  change  of  clothini;.  fC  L 
1914s2642o] 


8  8 ATS   rOi   (HBLS 

Seai*  lo  be  provided  and  their  vm  permitted  where  girU  under  16  are  employed. — Every 
person,  firm,  corporation,  association,  individual  or  partnership  employing  girls  under 
sixteen  yeais  in  any  manufacturing,  mechanical  or  mercantile  industry,  laundry, 
WOTkahop,  renovating  works,  or  printing  ofBces  in  this  State,  shall  provide  seats  for 
the  use  of  the  girls  so  employed,  and  st^l  permit  the  use  of  such  by  them  when  not 
necessarily  engaged  in  the  active  duties  tor  which  they  are  employed.  {0  L  1914  a 
2642p] 

MANUFACTURING  ESTABLISHMENTS 


nployed. — The  walls  and 
where  any  person  under 
ed.  when ,  in  the  opinion 

__  .  .         ,  :leanliuees  of  the  pereoDs 

working  therein.    [C  L  1914  s  2642q] 

REGULATED  OCCUPATIONS 

ENTORCEKEHT 

_ _  ..td  vovxrt  of  oraTtd  iur\ 

BoIicitoiB  ol 

powers  to  inveeti^te  violations  of  this  act  [s  2642a-2G42x];  also  shall  [sic]  county 
jud^iee  and  circuit  judges  and  judges  of  the  circuit  courts  of  the  State  shall  specially 
charge  the  giand  jury  at  the  beginning  of  each  term  of  the  court  to  investigate  viola- 
tions of  this  act.    (O  L  19U  s  2642r] 

Child  labor  law  to  be  potted.— \  copy  of  Qm  act  [s  2642a-2M2x)  shall  be  con- 
Bpictiously  poeted  and  kept  in  each  work-room  of  every  manufacturing  eetabtlshment, 
mill,  mine  or  workshop,  or  merauktile  or  printing  eetablishment,  theatre,  telegraph, 
telephone  or  public  moBBBnger  company,  or  laundry  in  this  State,  where  a  child 
under  the  age  of  sixteen  years  is  employed,  and'  in  every  pool  room  or  billiard  room, 
or  bowling  alley.    [C  L  1914  s  2642s  as  amended  by  1915  C  691gj 

Avpointntenl  of  State  labor  imptctar. — For  the  purimse  of  carrying  out  the  provisions 
of  vuM  act  [s  2642a--2642x]  the  office  of  State  labor  inspecter  is  hereby  created,  such 
office  to  be  filled  by  any  capable  person,  male  or  female,  by  appointment  by  the 
governor  for  a  term  of  four  years,  such  term  to  begin  from  and  after  such  appoint- 
ment, but  said  inspector  shall  have  no  power  or  authority  except  as  conferred  oy  this 
act.     [C  L  1914  s  26421] 

Act  not  to  interfere  with  indtutrial  training  in  sehooU  or  with  children  engaged  in 
Offrieulture,  dotnettie  employment,  or  the  delivery  of  daily  papere, — Nothing  in  tlus  act 
{s  2642a-2642x]  shall  prevent  children  of  any  ago  from  receiving  indiistrial  edu- 
cation furnished  by  the  United  States,  this  State  or  any  city  or  town  in  this  State 
and  duly  approved  by  the  State  superintendent  of  public  inatniction  or  by  other  duly 
constitutea  public  autho>lty;n<v  snail  any  of  the  provisions  of  this  act  be  considered 
■s  applyii^  to  children  engaged  in  a^cultural  or  domestic  employment.  And  noth- 
ing in  this  act  shall  i^ply  to  male  children  employed  in  the  delivery  of  newspapers 
to  regular  subscribers  out  of  school  hours.    [C  L  1914  s  2642w] 
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REGULATED  OCX3UPATION3 

PENALTtEB 

Violaiwn  6y  employer,  jmmi,  etc.;  emploi/mmt  after  notification;  faUvre  toprodntt 
eertiJUaits  or  lUlt;  retention  of  eerti&xiUt  In/  employer;  jaUe  tlatementi. — Whoever 
employa  a  minor  child  in  viobtion  otaay  of  the  proviaioiiB  of  this  act  [b  26420-2642x1 
and  whoever  having  under  hia  control  euch  child  permits  such  child  to  be  employed 
in  violation  of  this  act,  ehall  for  euch  offense,  be  fined  not  more  tlian  fifty  dollsn. 
and  whoever  continues  to  employ  any  child  in  violation  of  this  act  after  being  notified 
by  a  labor  inspector  or  other  officer  thereof,  shall  for  every  day  thereafter  that  such 
employment  continuee,  be  fined  not  less  than  five  nor  more  than  twenty  dollan.  A 
failure  to  produce  to  any  officer  or  labor  inBp«ctor  any  employment  certificate  or  list 
required  shall  be  prima  facie  evidence  of  the  illegal  emploj^ent  of  any  peraon  whoee 
employment  certificate  is  not  produced,  and  whose  name  is  not  so  listed.  Any  cor- 
poration or  employer  retaining  employment  certificatea  in  violation  of  section  4  [a 
2642d]  of  this  act,  stiall  be  fined  ten  dollars.  Every  person  authorized  to  sign  the 
certificate  prescribed  by  section  5  [s  2642e]  of  this  act,  who  knowingly  certified  to ' 
any  materially  false  statement  therein  shall  be  fined  not  more  than  filly  dollars,  dm 
lees  than  ten  dollars.    (C  L  1914  a  3728a] 

RAILROADS' 


Tkirteenhotirg  a  doj/forcertairt  employee!;  period  o/re>taJUr  13  hourt'  worl^-exxtpliont; 
penalty. — It  shall  be  unlawful  for  any  railroad  doing  business  in  this  State  to  rsquiro 
or  permit  ita  eioployees  who  are  en^ged  in  the  busineas  of  operating  its  trains  over 
its  roads,  to  ma£e  runs  of  over  thirteea  hours,  or  make  runs  a^r^igating  more  than 
thirteen  nours  in  any  twenty-four  hours,  except  when  such  train  is  detained  by  reason 
of  casualty,  or  other  cause,  from  reaching  ite  destination  on  schedule  time,  and  no 
conductors  and  engineers,  after  having  been  on  a  run  or  runs  for  as  mudi  as  thirteen 
hours  out  of  every  twent;^-four  hours,  Miall  be  required  to  again  go  on  duty_  until  after 
ei^t  hours'  reel,  except  in  the  case  above  stated.  No  employee  of  an^  railroad  com- 
pany shall  be  deprived  of  his  right  to  recover  damagee  tor  personal  injury  by  reason 
of  the  fact  that  he,  at  the  time  of  such  injury,  was  "laifing  a  run  of  more  than  thirteen 
hours  in  twenty-four  hours,  or  had  gone  on  duty  after  a  thirteen  hours'  run,  or  nuia 
aggr^ting  thirteen  hours  before  eight  hours'  rest.  Any  railroad  violating  any  of  the 
provisions  of  this  section  shall  be  subject  to  a  forfeiture  of  not  lees  than  fifty  nor  mora 
than  five  hundred  dollars    •    *    •.    [C  L  1914  s  2843] 

BUSINESS  PURSUITS 


Seate  to  be  prtmidedfor  all  employees  and  their  uie  permitted;  penalty. — If  any  merchant, 
storekeeper,  [or]  employer  of  male  or  female  clerks,  salesmen,  cash  boysor  caahgirla.or 
other  assistants,  in  mercantile  or  other  business  pureuits,  requiring  such  employees  to 
stand  or  walk  during  their  active  duties,  neglect[s]  to  furnish  at  their  [his]  own  costor 
expense  suitable  chairs,  stools  or  sliding  seataattached  to  the  counters  or  walls,  for  ihe 
useof  such  employees  when  not  engaged  in  their  active  work,  and  notrequired  to  beon 
their  feet  in  the  proper  performanceof  their  several  duties;  or  refuise[s]  to  permit  tbdr 
[his]  said  employees  to  make  reasonable  use  of  e&id  seats  during  biulneeB  hours,  for  pur- 
poses of  necessary  rest,  and  when  such  use  will  not  interfere  with  humane  or  reaeoDible 
Kauirementsof  their  employment,  he  shall,  upon  conviction  thereof,  be  punidied  by 
a  bne  of  not  more  than  one  hundred  dollars,  or  imprisonment  not  exceeding  sixty 
days.    [C  L  1914  s  3235] 
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Employment  under  14  in  linking,  dandng,  ropevxilting,  etc.,  prohibiUd;  exctptvmt: 
penalty. — Whoever  takea,  receives,  hires,  employs,  usee,  eiihibita  or  in  any  maimer 
or  under  any  pretense  Bells,  apprenticea,  givee  away,  leta  out  or  otherwise  dispOMS 
of  to  any  person  any  child  under  the  age  of  fourteen  yeari  for  or  in  the  vocation, 
occupation,  suvice  or  purpoee  of  einein^,  playing  on  musical  instruments,  rope  or 
wire  walking,  d&ndng,  begging  or  peddling,  or  as  a  contortionist,  rider,  acrobat,  or 
for  or  in  any  obscene,  indecent  or  immoral  purpose,  exhibition  or  practice,  or  for  or 
in  any  buain«s,  eidubition  or  vocation  injunous  to  the  health  or  dangerous  to  the  life 
or  limba  of  such  child,  or  causes  or  procures,  or  encourages  any  such  child  to  engwa 
therein,  "  *  •  or  has  in  custody  any  such  child  for  any  of  the  purposes  aforeet^, 
shall  be  fined  not  more  than  five  hundred  dollars,  or  imprisoned  not  more  thaji  six 
months.  Nothing  contained  in  this  section  sliall  apply  to  or  afFect  the  employment  or 
use  of  any  such  child  as  a  singer  or  musician  in  any  uiurch^  school  or  academy,  or  at 
any  amateur  concert  or  entertainment,  or  in  learning  the  science  or  practice  of  music 
and  social  dancing.    [C  L  1914  s  3237] 

CHILD  LABOR  AND  VAGRANCY 

Pertora  living  on,  taming*  of  Ihtir  children  declared  vagranta. — •  •  •  Persons  able 
to  work  but  hwitually  living  upon  the  eaminge  of  their  « '  '  "  ' 

•    •    •    shall  bedeemed  vagrants,  and  upon  «""""'' — •--'" 
provided  in  section  3571.    fC  L  1914  s  3570] 

Penalty. — ''  •  •  Any  person  •  *  *  [convicted  of  vagrancj'l  shall  be  fined 
notezceeding  two  hundred  and  fifty  dollars,  or  by  imprisonment  [sic]  not  more  than 
six  months,    [C  L  1914  a  3571] 

ALL  OCCUPATIONS 

Ktmmni  ags 

Employment  wider  15  wUhovt  eoneent  of  parent,  guardian,  etc.,  prohibiUd;  penalty. — 
Whoever  hires  or  employs  or  causes  to  be  hired  or  employed  any  minor,  knowing  such 
minor  to  be  under  the  age  of  fifteen  years  and  under  the  legal  control  of  another,  with- 
out the  consent  of  those  having  sucn  legal  conttol,  for  more  than  sixty  days,  shall  be 
Sunished  by  imprisonment  not  exceeding  sixty  days  or  by  fine  not  excee£ns  twenty 
ollara.    [CL  1914  s  3728] 

EDUCATIONAL  REQUIREMENTS 

oovrmsoar  school  i 


Approval  of  act  lobe  decided  Im  vol^. — Whenever  one-fourth  of  the  registered  white 
voters  of  any  special  tax  school  district,  school  board  district,  or  of  any  county  shall 
filewithacounty  board  of  public  instruction  a  written  petition  asking  tor  an  election 
to  ho  held  in  such  special  tax  school  district,  school  board  district,  or  county,  to 
determine  whether  compulsory  school  attendance  shall  prevail  in  either  of  said  dis- 
tricts or  the  county,  it  snail  be  the  duty  of  the  county  board  of  public  instruction  to 
order  an  election  in  either  of  said  districts  or  the  coimty,  according  as  the  petition 
may  request,  to  decide  whether  the  following  compulsory  school  attendance  provi- 
sions shall  be  enforced  in  said  special  tax  school  district,  school  board  district,  or 
county.    [1915  C  6831  s  11 

Act  in  effect. — Should  tnree-fifths  of  the  votes  legally  cast  at  any  such  election  be 
"  For  Compulsory  School  Attendance,"  then  the  compulsory  school  att^idance  laws 
hereinafter  prescribed  shall  be  in  force  in  such  territory  for  two  years,  or  forever  there- 
after until  another  such  election  is  held  in  compliance  with  the  foregoing  provisions: 
and  if  three-fifths  or  more  of  the  votes  shall  be  cast  "Against  Compulsory  School 
Attendance,"  then  school  attendance  shall  not  be  compulsory  in  saicl  territory  until 
otherwise  determined  by  an  election  held  in  pursuance  of  this  act:  Provided,  That 
when  any  such  election  is  held  in  a  whole  county,  compulsory  school  attendance  shall 
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be  enforced  in  Any  sdiool  board  district  or  districU  o(  wid  county  wlierein  %  tbn^ 
fifths  Yote  vaa  cast  "For  Com  pubnry  School  Attendance,"  though  a  three-fifths  vote 
of  Qie  county  asftvhole  was  cast  "AgaiiutCoinpulsonr  School  Attendance":  Provided 
olw,  That  when  any  euch  election  is  beld  in  a  whole  coimtjr,  compulaoir  school 
attendance  shall  not  be  enforced  in  any  school  board  district  or  districts  of  said  county, 
wherein  i,  majority  vote  was  cast  "Against  Compulaorr  School  Atl«nd»Dce"  thon^ 
the  muority  rote  of  the  county  as  a  whole  was  coat ' '  For  Compulsory  School  Attend- 
ance."   [1915  C  6831s  7] 

Not^iaiiion. — The  county  board  of  public  instruction  of  a  county  in  which  a  com- 
pulsory school  attendance  election  has  been  held  and  three-fifths  of  the  votee  legkUy 
cast  at  euch  Section  in  »  special  tax  school  district,  school  board  district,  or  in  the 
whole  county  was  for  "  Compulsory  School  Attendance,"  shall,  at  the  first  regular 
meeting^  thenaftcr,  publish  that  the  following  compulsory  school  attendance  laws 
will  be  in  full  force  and  eBect  thirty  days  thereafter  in  the  special  tax  school  district 
school  board  district,  or,  in  the  county,  as  may  have  been  determined  by  the  said 
election.    (1915  C  6831  s  81 

Childrenfrom  8  to  14.— Every  parent,  guardian,  or  pfstma  in  charge  of  or  control  d 
a  child  or  children,  betwetai  theagceof  eight  and  fourteen  years  and  residing  within  a 
special  tax  school  district,  a  school  board  district,  or  a  countv  advertised  as  under 
the  following  compulsory  school  attendance  provisions,  shall  cause  euch  child  « 
children  to  attend  r^;ularly  the  public  school  of  the  district  in  which  the  child  or 
children  reside  not  less  than  eighty  days  of  each  year,  between  the  agca  of  ei^t  and 
fourteen  ytan  of  each  child  [sic];  the  period  of  compulsory  attendMce  shall  com- 
moice  with  the  beginning  of  the  school  term  nearest  to  the  eighth  birthday  of  each 
child  and  shall  cover  a  period  of  six  consecutive  years  therean^,  except  as  herton- 
after  provided.    [1915  C  6831e  0] 

EquivaltM  atundanee. — Continuous  attendance  upon  some  other  school,  public, 
private,  or  church,  for  eighty  days  of  each  year  during  [sic]  Uie  agee  of  edsnt  ana 
fourteen  of  any  child,  toav  be  accepted  in  Eeu  of  attendance  upon  a  local  public 
school:  Provided  fuTther,  That  any  private  or  church  school  receiving  for  instruction 
pupils  between  the  agee  of  eight  and  fourteen  years  shall  keep  euch  record  of  attend- 
ance of  said  child  or  children  and  will  render  such  reports  of  the  same,  as  are  herein- 
aftw  required  of  teachers  of  public  schools;  otherwise  the  attendance  upon  any  such 
private  or  church  school  refusing  or  neglecting  to  keep  such  records  and  to  make 
such  reports  shall  not  be  accepted  in  lieu  of  attendance  upon  a  public  school.  [1915 
C  6831  a  10) 

Bmrn^tiont  on  account  of  poverty  eompetUng  emplaymtnl;  other  exemption*. — TUs 
act  shall  not  apply  in  any  case  in  which  the  chiM's  physical  or  mental  conditions 
[sicl,  as  atteeted  by  an^  competent  physician  before  any  court  having  jurisdiction 
under  this  act.  render  its  attendance  impracticable  or  inexpedient;  or  m  any  case 
in  which  the  cnild  resides  more  than  two  miles  by  tlie  nearest  traveled  route  from 
.  the  school  house,  and  transportation  is  not  provided;  or  in  anj  case  of  extreme  pov- 
erty, in  which  the  services  of  such  child  are  necessary  for  its  own  support  or  the 
support  of  its  parents,  as  attested  by  the  affidavit  of  its  parent  or  parents  and  of 
such  witneesee  as  the  attendance  officer  may  require;  or  in  any  case  in  which  said 
parent,  guardian,  or  other  person  having  charge  or  cmtrol  of  a  child,  shall  show 
odoreany  magistrate  by  affidavit  of  himself  and  of  suc'i  witnesses  as  the  attendance 
officer  may  require,  that  the  child  is  wi'h>ut  necessary  books  and  clothing  for 
attending  school,  and  that  the  parent  is  unable  to  provide  the  necessary  bocte 
and  ckithing:  Provided,  That  when  books  and  clothing  s'lall  he  provided,  through 
charity  or  by  other  means,  the  child  shall  no  longer  bo  exempt  from  scbool  attend- 
ance under  this  provision:  Provided  further,  That  when  a  teacher  is  charged  with 
inefficiency,  misconduct  or  cruelty,  such  char<;e  being  made  in  writing  and  filed 
with  the  trustees  of  the  special  tax  school  district;  or  with  the  countv  board  of 
public  instruction  by  a  parent  or  guardian  of  any  child  attending  the  school  being 
taught  by  such  teacher,  then  the  attendance  of  such  child  shall  not  be  enforced  untu 
after  a  full  tnveetigation  of  such  charge  has  been  made  by  the  board  with  which 
same  was  filed  and  the  said  teacher  has  been  acquitted  or  exona^ted.  [1915  C  6831 
s  III 

Penalty. — Any  parent,  guardian  or  other  penon  in  control  of  a  child  or  children, 
violating  the  provisions  of  this  act,  shall  be  guilty  of  a  misdemeanor,  and  upon  con- 
viction by  any  court  of  competent  jurisdiction  shall  be  liable  to  a  fine  of  not  leee  than 
one  dollar  and  not  more  than  three  dollars  for  each  and  every  offense.  And  upon 
bilure  or  refusal  to  pa^  such  fine,  said  parent,  guardian  or  other  p«wn  in  control  of 
a  child  shall  be  imprisoned  itot  to  exceed  thirty  days  in  the  county  jail:  Providtd, 
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Thftt  the  fine  tor  any  firet  offense,  may,  upon  payment  of  coats,  ha  nupended  and 
not  collected  until  theaamepwoon  is  convictea  of  a  second  offenM:  PrcvididfurOitr, 
That  after  the  expiration  of  three  days  from  the  time  notice  is  served  by  the  attend- 
ance officer,  each  and  «very  day  a  parent,  guardian,  or  othw  penon  shall  wilfully 
and  unlawfully  keepeuch  child  or  children  from  school,  or  allow  it  or  them  to  remain 
outof  school,  HhaUc(mstitut«  a  B«marai«oSense  and  shall  subject  said  penon  to  the 
penaltiea  above  prescribed.    [1916  C  6831  s  13] 

Evfontment:  appointment  of  attendanet  officen. — The  oounty  board  of  public  in- 
struction of  any  coonty  wherein  any  district  or  the  county  has  adopted  the  compul- 
sory school  attendance  provisions  of  this  act,  aball  have  the  power  to  appoint  and  fix 
the  cempensation  of  an  attendance  oflicer  oi  officers,  and  remove  the  same  at  will. 
An  attendance  officer  may  be  appointed  for  one  school  or  for  a  numbw  of  schools,  in 
titediscretioaof  the  county  board  of  publicinstruction,  and  mav  be  a  supervisor  or  a 
.trustee  of  a  school,  or  any  suitable  pwson  who  will  discliarge  the  duties  of  the  posi- 
tion, and  the  county  board  may  assign  an  attendance  officer  such  other  duties  as  may 
be  deemed  advisable.    [1915  C  6831  e  14] 

scHooi.  CBNsua 

Enwneraiwn  of  eftildrm  from  6  to  tl. — It  shall  be  the  duty  of  every  attendance 
officer  to  take  an  accurate  census  of  every  child  between  the  ages  of  six  and  twenty- 
— e  years  in  his  district  in  the  month  of  June  in  each  and  every  year  on  blanks  fiir- 
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nished  by  the  State  superintendent  of  public  instruction.  He  slial!  make  three  neat 
and  legible  copies  of  this  census  roll,  which  shall  nve  the  name,  sex,  date  of  birth, 
the  name  of  tw  parent  or  guardian,  with  the  poetooice,  of  every  child  and  any  addi- 
tional information  demanded.  One  copy  of  this  census  shall  be  filed  with  the  State 
euperintendoit  of  public  instruction,  one  copy  with  the  county  superintendent  of 
puolic  instruction,  Dy  the  first  dayof  Julyin  each  and  every  year,  and  one  copy 
shall  be  preserved  for  his  own  use,  and  he  shall  furnish  the  pnncipal  of  each  school 
within  his  juriB<^iction  with  a  list  of  the  names  of  children  due  to  attend  the  school 
of  which  die  principal  is  in  charge,  and  the  county  board  of  public  instruction  shall 
ascertain  without  charge  the  number  of  pupils  contained  in  said  list.  [191G  C  S831 
B  15] 

COHPDLSOET  SCHOOL  ATTBHDAHCE 

EafonemenL-  dtUia  of  attendance  effieert. — The  attendance  officer  shall  serve  a 
written  or  printed  notice,  or  partly  written  and  partly  printed  notice,  upon  every 
parent^  guardian,  or  other  person  having  control  ol  a  child  or  children,  violating  the 
provisions  of  this  act,  and  prompt  compliance  on  tlie  part  of  the  parent,  guardian  or 
other  person  shall  be  required.  If  any  parent,  guardian,  or  other  person  upon  whom 
such  notice  is  served,  ibius  to  comply  with  tlie  law  within  three  daya  thereafter,  then 
it  shall  be  the  duty  of  the  attendance  officer  upon  the  recommentLitian  of  the  b(»rd 
of  public  instruction  to  prosecute  forthwith  such  person  in  the  name  of  the  State  of 
Florida,  before  any  justice  of  the  peace,  or  county  judse,  of  any  county,  town  or 
district  in  which  the  prosecuted  residee.  All  fines  collected  shall  be  turned  over  to 
the  custodian  of  the  county  school  fund,  and  may  be  used  by  the  county  board  d 
public  instruction  for  the  enforcement  of  this  act,  or  for  other  purposes.  I191&  C 
6831 B  16] 

Enforcement:  povert  of  attendance  o^eert;  evidence  of  agtmojf  be  requirtd  for  employtd 
children  apparerMy  under  idutot  age. — The  attendance  officer  shall  nave  the  right  to 
visit  and  enter  any  office,  hkctory,or  business  house  employing  youth,  for  the  purpose 
of  enforcing  the  provisions  of  this  act;  when  doubt  exists  as  to  the  ige  of  a  cuild  he 
may  require  a  properly  attested  birth  certificate  or  affidavit  as  to  the  age  of  any 
child.    [1915  C  6831  s  17] 

Enforcement:  duties  of  attendance  officen;  anntud  report!. — Every  attendance  officer 
shall  keep  an  accurate  record  of  all  notices  served,  all  coses  prosecuted,  and  all  other 
services  performed,  and  shall  make  an  annual  report  of  the  same  to  the  county  board 
of  public  instruction,  on  blanks  furnished  by  the  State  superintendent  of  public 
instruction,  in  the  manner  required,  and  oftener  when  demanded  by  the  county 
board.    [1915  C  6831  s  18] 

Enforcement:  duties  of  principals  and  teachers. — It  shall  be  the  duty  of  all  principals 
and  teachers  to  cooperate  with  the  attendance  officer  in  the  enforcement  of  this  hw. 
To  this  end  it  shall  be  the  duty  of  the  principal  or  teacher  in  charge  of  every  school, 
in  which  pupils  between  the  ages  of  ei(;ht  and  fourtera  years  are  instructed,  to  keep 
an  accurate  record  of  the  attendance  of  all  pupils,  to  render  weekly  reports  to  the 
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1  excused  Bbaence  to  etate  the  reaeoo  &>r  which  the  pupil  w»  excueed. 

(1915  C  6831 B  19] 

Ad  to  be  puilidtd. — It  sh&U  be  the  duty  of  the  county  board  of  jtublic  inatractKNi 
of  each  county  to  cauae  thia  act  to  be  publiflhed,  sepaiate  and  distinct  from  the  pub- 
lication of  the  acta  of  the  legislature,  in  full  in  some  newapapa  published  in  the 
county,  if  there  be  one,  and  if  there  be  none,  then  to  diatrioute  and  eive  it  Uie 
widest  circulation  in  the  form  of  a  circular  at  least  four  weeks  prior  to  ^e  openiitf 
of  the  echoola  lor  the  school  year,  be^ning  July  1,  1915,  and  annually  thereafter  u 
in  their  diactetion  it  be  neceesary.    [1915  C  6831  s  20] 

INTOXICATING  LIQUORS 

HDOMDIf  AOK 


Emploifntent  oftninort  or/anala  in  taioont,  etc.,  yrohUnUd. — It  shall  be  unlawfid 
for  any  person  Keeping  or  canying  on,  either  by  himself  or  another,  a  place  where 
intoxicating  liqnois,  wines  or  beer  are  sold  by  retail  or  wholeeale  to  employ  a  minor 
or  female  in  his  place  of  busineee.    [1915  C  6860  b  4] 

Applwatiionofoct. — In  this  act,  unless  the  context  otherwise  requires,  "pierBons" 
includes  a  body  of  pasons  whether  incorporated  or  not.    [191&  C  6S60  s  12] 

PenaUy.—'tba.t  any  person  violating  any  of  the  foregoing  provisions  of  this  act, 
shall  be  deemed  guilty  of  anusdemeanorand  upon  conviction  thereof,  his  licMiee 
shall  be  forfeited  and  heshall  be  fined  not  more  than  one  thousand  dollars  (91.000.00) 
or  imprisoned  in  the  county  jail  not  exceeding  twelve  (12)  months.  [1916  C 
68608  13] 
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Homa  of  labor. 
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ALL  REGULATED  OCCUPATIONS 

BNPOBCBHBNT 


to  the  eafety  of  the  life  and  limb  of  emploj^ees,  especially  thoae  concemin^  the  ei_ 
ployment  ol  child  laboi,  and  of  vomeo,  and  he  b1^  take  l^:al  steps  looking  to  the 
proper  enforcement  and  due  observance  of  auch  laws.  [Code  1914  FoUtical  sectton 
2141] 

ALL  OCCUPATIONS 

EMFLOTKENT  CERTmCATEa 

Evidtnix  of  age. — At  the  expiration  of  eii  yeara  after  tte  approval  of  this  law 
[b  1676m-1676mro],  [Registration  of  birtha  *  •  •  19H  pp  157-174]  certified 
copiesof  birth  registration  certiiicat«B  ehall  be  accepted  by  the  public  school  authori- 
ties of  tliis  Stat«  as  prima  facie  evidence  of  age  of  children  regiBtcring  for  school 
attendance  and  no  other  proof  shall  be  required.  At  the  expiration  of  fourteen 
years  from  the  passage  of  this  law,  certified  copies  of  birth  registration  certiScalss 
diall  be  required  by  all  factory  inspectors,  and  employers  of  youthful  labor,  as  prima 
facie  proof  of  age  and  no  other  proof  shall  be  required  from  children  bom  in  this 
State,  or  States,  which  for  fourteen  years  previous  to  the  date  of  such  certificate 
have  had  registration  laws  essentially  identical  with  this  law:  Promded,  That,  when 
it  is  not  poasible  to  secure  such  certified  copy  of  birth  registration  certificate  tor  any 
child,  the  school  authorities  and  factory  inspectors  may  accept  as  secondary  proof  of 
age  any  competent  evidence  by  which  the  age  of  petsons  is  usually  established. 
[C 1914  Gvi!  B  1676ggl 

RAILROADS* 


Brnployment  of  telegraph  operatorg  under  18  prohibiUd, — No  railroad  company  shall 
employ  in  this  State  any  tel^iaph  operator  to  receive  and  transmit  dispatches  pivem- 
ing  the  movement  of  trains,  who  is  less  tlian  eighteen  years  of  age  ***.[€  1914 
Civ  a  2690] 

Penalty. — Any  railroad  company  violating  the  requirements  of  tlie  preceding  sec- 
tion ahaU  forfeit  for  each  oSenae  not  less  than  fifty  dollars,  and  not  more  than  five 
hundred  dollars.    •    •    •    [C  1914  Civ  s  2691] 

1  Bm  court  decblon  on  paic  T  (Naw  York). 
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CHILD  LABOB  LEQISUkTION, 
Houaa  OF  LABOB 

railroad „ 

....,..,  „„        °  the  buaineaB  of  op»»t- 

ing  iM  trains  over  iia  roads,  to  make  runs  of  over  thirteen  hours,  or  make  rtina  a^re- 
nting  more  than  thirteen  hours  in  any  twenty-four  boure,  except  when  such  train  is 
deuined  by  reason  of  casualty,  or  other  cause,  ttom  reaching  its  destination  on  schedule 
time,  and  no  traiomeQ.  after  na'i'ing  been  on  a  run  or  runs  forasmuch  as  thirteen  homs 
out  of  the  twenty-tour  hours,  shall  be  required  to  again  go  on  duty  until  after  ten  hows 
rest,  except  in  the  case  above  stated.  No  employee  of  an^  railroad  company  sfaall 
be  deprived  of  his  right  to  recover  damages  for  personal  injury  by  reasDn  of  tne  fact 
that  he,  at  the  time  of  such  injury,  was  malting  a  run  of  more  than  thirteen  hours,  or 
making  a  run  aggregating  mor«  than  thirl«en  hours  in  twenty-four  hours,  or  bad  gone 


n  duty  after  a  thiri«en  hours  run,  or  runs  aggr^ating  thirteen  hours  before  ten  &aa 
est.    [C  1914  Civ  B  26931 
PtnaUy. — Any  lailroaa  violating  any  of  the  provisions  of  the  preceding  sectioii. 


[C  19U  Civ  8  2C94] 

ALL  OCCUPATIONS 


Waga  of  mijior  belong  to  parent;  exception. — Until  majority,  the  child  renuuns 
under  the  control  of  the  father,  who  is  entitled  to  bis  servicee  and  the  proceeds  of  hii 
labor.    Th-s  parental  power  is  lost— 

!the  proceeds  of  his  own  labor,  which  ocn^ 
•    (C  1914  Civ  a  3021] 

COTTON  AND  WOOLEN  MANUFACTURING  ESTABLISHMENTS 

HOURS  OF  lASOR 

Ttnho\ertaday,SOaweik,for  allemployea:  txaplUmt;  certain  employea  exoepUd. — 
The  hours  of  latrar  required  of  all  peisnns  employed  in  all  cotton  or  woolen  manufac- 
turing establishments  in  this  State,  except  eneineeis,  firemen,  watchmen,  mechanics, 
teamstera,  yard  employees,  clerical  force,  and  all  help  that  may  be  needed  to  clean 
up  and  make  necessary  repairs  or  changes  in  or  of  machinery,  shall  not  exceed  ten 
hours  per  day;  or  the  same  may  be  regulated  by  employers,  bo  that  the  number  of 
hours  shall  not  in  theaggr^ate  eiceea  sixty  hours  per  week:  Frcn-ided,  That  nothing 
herein  contained  shall  be  construed  to  prevent  any  of  the  aforesaid  employeea  from 
working  such  time  as  may  he  Decessary  to  make  up  lost  time,  not  to  exceed  ten 
davB,  caused  by  accidents  or  other  unavoidable  circumstances.    (C  1914  Civ  a  3137] 

QmtracUfor  longfr  time  to  be  void. — All  contracts  made  or  entered  into,  whereby  a 
longer  time  for  labor  than  is  provided  in  the  forw^ing  section  shall  be  required  of  said 
employees,  shall  be  absolutely  null  and  void,  solar  as  the  nme  relates  to  the  enforce- 
ment of  said  contracts  with  said  employees,  any  law,  usage,  or  custom  to  die  contrary 
notwithstanding.    [C  1914  Civ  s  3138] 

Penalty  for  mating,  etc.  eontraett  in  violation. — Any  cotton  or  woolen  manufactoring 
eslahlishment  that  shall  make  or  enforce  any  contract  in  violation  of  the  forgoing 
section,  with  any  person  as  an  employee  therein,  shall  be  subject  to  a  forfeiture  of  an 
amoimt  not  less  tnan  twenty  and  not  more  than  five  hundred  dollan  for  each  and 
every  such  violation.    [C  1914  Qv  e  3139] 

Prosecution. — Any  person  with  whom  said  contract  is  made,  or  any  penon  having 
knowledge  thereof,  shall  be  competent  to  institute  suit  against  said  cotton  or  woolen 
manufacturing  esUblishment    *    *    *.    [C  1914  Civ  s  3140] 
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OTHER  MANUFACTUBING  ESTABUSHMENTS  AND  MACHINE  SHOPS 

BOtnts  or  UBOB 

From  Ktnrite  U>  tvntetfor  penoni  vender  tl;  eontraeU  far  lon^  time  to  be  void, — The 
houraof  labor  by  all  peraons  under  twenty-one  years  of  age,  in  all  other  manufacturing 
eetabliahmentB  or  madtine  diopa  in  this  State,  ehall  be  aom  aunhse  until  sunset,  the 
usual  and  customaiy  time  for  meals  being  allowed  from  the  wme;  and  any  contiact 
made  witli  such  peraons  or  their  parents,  Kuardians,  or  othets,  whereby  a  longer  tune 
tor  labor  is  agreed  upon  or  provided  for,  shall  be  null  and  void,  so  far  as  relates  to  the 
eafoccement  of  said  contracts  against  such  laborere.    [C  1914  Civ  a  3141] 

IfANUFACTURING  ESTABLISHMENTS 


Corporal  punithment  ofminort  prolabiUd. — No  bon  or  other  superior  in  any  manu- 
factoring  establiahment  shall  inflict  corporeal  [corporal]  punishment  wpoa  minor 
laborers;  and  the  ovners  of  such  factory  or  machine  ehop  shall  be  directly  liable  for  all 
Bucb  conduct  on  the  part  of  their  employees;  and  eitch  minor  may  sue  inhis  own  name 
for  damages  for  aucli  conduct,  and  the  recovoy  shall  be  his  own  property,  and  not 
belong  to  his  parents.    [C  1914  Civ  e  3142] 


HIMIMUH   AOB    - 

EmpJoyment  under  14  prohibited;  children/rom  It  to  14  exempted  on  account  o/pov- 
ertg. — No  child  under  Uie  age  of  fourteen  years  shall  be  employed  by,  or  permitted  to 
work  in  or  about,  any  mill,  factory,  laundry,  manufacturing  eetabhsbment,  or  place 
of  amusement;  except  that  children  over  twelve  yeara  of  age,  who  have  widowed 
mothers  dependent  upon  them  for  support,  or  orphan  children  over  twelve  vears  of 
age  dependent  upon  their  own  labor  for  support,  may  work  in  factories  ana  manu- 
fMtoriee;  except  that  the  foregoing  provisions  of  this  section  shall  not  be  applicable 
;_  . ^  apecified  and  provided  for  in  section  3149  (e).    [C  1914  Ov  s  3149  (a)] 


Onrl  ilfciHofU.— Under  a  fonnar  section,  employment  of  aohOd  In  Tiolatlm  of  eblld  la  . 

nMLifepcepeTw.rendartiigtheemploywtlalilelorrwiJtliiglnftirie».—EttCottipHni«B.  Grant,  IWOa. 

cWben  imder  14  empIarMl  In  a  ontton  botorr  do  not  aanuM  the  liikj  of  duuen  not  within  the  Kope 
of  thslr  capacity  to  avoid.— Beck  v.  Standard  Cotton  Will,  1  Ga.  App.  37S,  57  B.  E.  MS  (1S07). 

BHPLOTMKNT  CERTIFICATES 

Certificalet  and  litU  reqttired  under  34  year$  and  6  moiUht;  school  authoritia  to  iuue 
etrtifitaUe;  educatiorial  requirementi;  poverty  exemptiona. — Ko  child  under  fourteen 
years  and  six  mouths  sbaQ  be  em}>loyed  or  permitted  to  work  in  any  of  the  establish- 
ments or  occupations  mentioned  in  section  3149  (a),  unless  the  person,  firm  or  cor- 
poration employing  such  child  has  and  keeps  on  file  accessible  to  the  officials  charged 
with  the  enforcement  of  this  article  [s  3149  (a)-3149  (h)l^  a  certificate  from  the 
superintendent  of  schools  in  the  county  or  city  in  which  sucn  child  resides,  that  such 
child  is  sot  less  than  fourteen  years  of  age,  has  attended  school  for  not  less  than 
twelve  weeks  of  the  twelve  months  preceding  the  date  of  issuance  of  such  certificate; 
except  that  the  foregoing  provisions  of  tma  section  shall  not  be  applicable  in 
instances  specified  and  provided  for  in  section  3149  (e).    [C  1914  Civ  s  3149  (b)] 

ContenU,  -method  of  ittutTig,  and  revocaiion  of  certijicatee;  copy  to  be  filed  vHtA  com- 
miniorter  of  labor;  vooerly  exemptioru. — The  certificate  mentioned  in  the  forgoing 
section  shall  state  vie  full  name,  date  and  place  of  birtb  of  the  child,  with  the  name 
and  address  ol  th«  parent,  guardian,  or  person  sustaining  the  paiental  relationship  to 
such  child,  and  that  the  cbikl  has  appeared  before  the  officer,  and  satishG  tory  evidence 
submitted  that  the  child  is  of  legal  age.  Blank  forms  of  these  certificates  shall  be 
furnished  by  the  commissioner  of  labor  to  tbe  superintendent  of  schools  in  the  respec- 
tive cities  and  counties-  A  duplicate  copy  of  each  certificate  shall  be  filed  with  the 
commissioner  of  labor  within  four  days  from  its  issuance.  The  commissioner  of  labor 
may  at  any  time  revoke  any  certificate  if,  in  hia  judgment,  the  certificate  wu  im- 
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CHILD  LABOB  LEGISLATION. 


certificate  ia  xevoked,  the  then  employer  shall  be  notified,  and  said  cliild  eball  not 
thereafter  be  employed  or  pennitted  to  labor  until  a  new  certificate  has  been  legally 
obtained;  except  tluit  the  loreKoinKprovisioiia  of  thia  section  Hhall  not  be  appbcsble 
in  instances  epecified  and  provideafor  in  section  3149  (e).    [C  1914  Civ  a  3149  (c)] 

HOURS   op  I^BOS 

Ni^t  work  pretMlriUd  under  14  ytart  and  6  monihi. — No  child  under  fourteen  ye«n 
and  sLs  montha  of  age  ahall  be  permitted  to  irork  in  or  abont  any  of  the  establishmenta 
mentioaed  in  section  3149  (a),  or  section  3149  (b),  between  the  hours  ol  7  p.  m.  and  6 
a.  m.,  according  to  the  standard  time  of  the  community  in  which  auch  eatablishment 
is  located.    [C  1914  Civ  a  3149  (d)] 


EmpToipntnt  permitted  fnn 


mother  or  if  such  cliild  lean  orphan  dependent  upon  his  ovn  labor,  '^\heneve^auch 
childdeairesto  work  in  any  of  such  places  as  is  (are]  specified  above,  the  fact  that  euch 
child'alabor  is  necessary  to  support  a  widowed  motneror  to  support  auch  orphan  child 
must  be  found  to  he  true  after  an  investigation  by  a  conuuiasion  composed  of  the  county 
school  superintendent  and  the  ordinary  of  the  county  where  the  'vork  is  tJi  be  done, 
and  the  head  of  the  school  in  the  school  district  where  the  said  child  lives.  After  an 
investigation  by  said  commiaeioii  if  it  or  a  majority  of  ita  members  find  that  the  facta 
exiat  to  authorize  such  child  to  work  in  or  for  any  of  the  establiahmenta  mentioned 
in  section  3149  (a),  because  of  the  existence  of  either  of  the  conditions  hereinbef<Ke 
set  out,  such  commission  shall  issue  a  certificate  U>  that  effect  which  shall  be  kept 
of  Jon)  file  in  the  office  of  the  establishment  where  said  child  is  at  work.  Such  com- 
nusaion  shall  make  an  investigation  and  issue  a  new  certificate  at  least  once  each 
six  months  and  may  prescribe  as  a  condition  precedent  to  issuance  of  such  certifi- 
cate school  attendance  for  such  lengtJi  of  time  and  at  such  time  as  in  its  discretion 
seems  wise-  No  auch  certificate  more  than  six  months  old  shall  authorize  the  empk^^- 
ment  of  any  child  under  fourteen  and  one-half  years  of  age  in  or  for  any  of  tlie  placee 
Bpedfied  in  section  3149  (a).    [C  1914  Gv  a  3149  (e)] 

ENTORCEVENT 


iolation  ty  empioi/er,  parent,  ti-hool  auihorUiet,  etc.,  a  mixlemeanor. — Any  peraon, 
•wcut,  or  representative  of  any  firm  or  corporation  violating  any  of  the  proviaiona  of 
this  article  [s  3149  ^a)-3149  (h)  ];  or  any  parent,  guardian  or  other  person  atandins  in 
parental  reuitionship  to  any  child,  who  shall  hire  or  j)lace  for  employment  or  laW 
any  child  imder  the  age  liinits  in  any  of  the  establishmenla  or  occupations  men- 
tioned in  section  3149  (a);  or  any  superintendent  of  county  or  city  schools  who 
shall  issue  a  certificate  knowing  thatita  issuance  was  illegal- or  any  person  who  shall  ~ 
knowii^ly  furnish  any  untrue  evidence  with  reference  to  the  date  or  place  of  birth 
of  said  child,  or  theageof  saidchild^  or  its  educational  qualifications,  shall  be  guilty 
of  a  misdemeanor,  and  upon  conviction  eball  be  puniahed  accordingly.  ■  [C1U4 
Civ  a  3149(g)] 


■  Yot  peiwlt7  lor  mlademeancr,  see  page  g  (Coile  ICIU,  Paual,  sa 
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MESSENGERS 

HOmiS  OP  LA  BOB 

Mght  wort  prohibited  undtr  16. — No  minOT  under  16  yews  of  &Ke  Hholl  be  employed 
in  the  delivery  of  meeaages  by  any  concern  or  penon  engaged  in  the  meesenger  eervice 
busineaa,  or  in  the  general  work  of  the  messenger  service  between  the  houn  of  nine 
p.  m.andeixa.  m.    [C  1914  Civs  3149  (i)] 

Violation  a  mitdenUanfiT. — Any  person,  firm,  or  corpoiation,  violatii^  the  provi- 
eiona  of  section  3149  1,1)  of  the  Civil  Code,  relating  to  the  employment  of  minora  as 
messesgers,  or  any  of  them,  shall  bedeemedguil^  of  a  misdemeanor,  and  upon  con- 
viction Bhail  be  punished  as  prescribed  in  section  106&  of  this  Code.  [G  1914  Penal 
B  759  (b)] 

JiANTIFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SBATS  FOB  OIRLS 

SeaU  to  he  providtd  and  thdr  u»e  pemuted;  violation  a  ■miadenuanior. — All  persons  and 
corporations  employing  femalas  in  manufacturing,  mechanical  or  mercantile  estab- 
tiahments,  must  provide  suitable  seats,  and  permit  th<?ir  use  by  such  females  when 
not  necessarily  engaged  in  the  active  duties  for  which  they  were  employed.  Any 
person  who  shall  fail  tocompiv  with  the  requirements  of  this  section,  and  the  officers 
of  any  corporation  which  shall  fail  to  comply  with  said  requirements,  shall  be  guilty 
'----■ ■    (€1914  Pen  8  130] 

INTOXICATING  LIQUORS 


Note.— {3wl  ion  145,  voltuns  3,  at  tbe  Coda  of  ISM.pnihlbitiiic  the  emplciTmeDt  of  mlncn  In  saloami. 
«(c.,uul  making  tha  v[olatiouamlidem>aiuir,isomlti«d  In  tbe  Cod*  otliuas  It  liappaimtlT  made  In- 
opentiTe  b;  aectEoiu  4!6-12g  ol  tba  Code  of  1S14,  Psnal,  prohlbltlUE  tbe  stle  ot  Intaxlcst&u  liquois 
IbioagbOTit  the  State.] 

CHILD  LABOR  AND  VAGRANCY 


T.  All  persons  who  are  able  to  work  and  do  not  work,  and  who  have  no  property 
or  other  means  of  support,  but  hire  out  their  minor  children  and  Uve  upon  their 

It  ahall  be  the  duty  of  the  sherifi  and  constables  in  every  county,  tbe  police  and 
town  marshal,  or  other  like  officials  in  eveiy  town  and  city  in  this  8tat«,  to  give  in- 
formation, under  oath,  to  any  officer  empowered  by  law  to  issue  criminal  warrants,  of 
all  vagrants  within  their  knowledge  or  whom  they  have  good  reason  to  suspect  as 
being  vagrants,  in  their  respective  countiea,  towns  and  cities;  thereupon  the  eaid 
officer  shall  issue  a  warrant  for  the  apprehension  of  the  person  alleged  to  De  a  vagrant, 
and  upon  being  brought  before  him,  and  probable  cause  being  shown,  the  said  oltioer 
ahall  bind  such  person  over  to  any  court  of  the  county  having  jurisdiction  in  mis- 
demeanor cases.  Any  person  violating  any  of  the  provisions  of  this  section  shall  be 
guilty  of  a  misdemeanor.'    [C  1914  Pen  g  449] 

I  Foe  penAltf  foi  DUadenMum,  see  page  s  (Coda  ItlH,  Peiul,  seoUim  loes). 
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EmpUMrmmt  under  It  in  rope  tcalting,  gymmutica,  arcut  riding,  etc. ,  prtitihiltd. — Anjr 
peison  who  shall  aell,  apprentice,  give  away,  let  out,  or  otherwiBe  disfioae  of  anjr  chila 
under  twelve  yeaiB,  to  any  person,  for  the  vocation,  occupation,  or  service  of  rope  a 
wire  walkiri^,  oq^ng,  or  as  a  gymnast,  contortionist,  circus  rider,  acrobat,  vt  clovn, 
or  for  any  uidecent,  obscene,  or  imminal  exhibition,  practice,  or  purpose,  shall  b« 
guilty  of  a  misdemeanor.'    [G  1914  Pen  b  756] 

Violation  a  mitdenitcmor. — Whenever  a  child  shall  be  dispoBed  of  in  violatba  of  the 
preceding  section,  the  person  who,  under  such  selling,  apprenticii^,  or  letting  ont, 
shall  receive  and  use  such  child  for  any  of  the  purposes  condemned  in  said  sectioD, 
Bhall  be  guilty  of  a  misdemeanor.'    [G  1914  Pea  e  757] 

ALL  REGULATED  OCCUPATIONB 


Misdemeanor. — Except  where  otherwise  provided,  eve^  crime  declared  to  b«  i 
misdemeanor  is  punishable  by  a  fine  not  to  exceed  one  thousand  doUara,  impiison- 
ment  not  to  exceed  six  months,  to  work  in  the  chaingang  on  the  public  roads,  or  on 
auchotherpublic  works  a)  the  county  or  State  authorities  may  employ  the  chaJngtng, 
not  to  exceed  twelve  mouths,  any  one  or  more  of  these  puniatunents  in  the  discretiOD 
ofthejudge    •    •    •.    [G  19H  Pen  b  10S5] 

■F<irp*[ult;formIsdemcanOT,  9»iHgaa(CodBl»l«,  Penal, BacUmi  loss). 
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CkUdrenfiom  $  to  IS;  exemptiotit from  IS  to  15  UTufcr  etrlain  tondtiiont  if  luilably 
employtd;  oAer  txempliotu. — The  ftttendance  of  all  children  from  six  to  fifteen  yean  of 
•ge,  at  either  a  public  or  private  Bchool,  is  obligatory,  and  it  ahall  be  incumbent 
upon  all  parents,  guardiaDS  and  others  having  the  respondbility  and  care  of  children 
of  such  agea,  to  aeod  them  to  some  such  scnool;  Provided,  That  when  a  child  has 
reached  the  age  of  twelve  years  and  haanot  completed  the  fourib  grade  of  tbe  primary 
school,  be  shall  be  eli^ble  for  instruction  only  in  an  industrial  school  or  vocational 
school^  provided  there  la  such  a  school  within  tour  miles  of  bis  home  or  suitable  trans- 
portation to  such  a  school  has  been  provided:  And  provided  alio,  Th&t  such  attendance 
shall  not  be  compulsory  in  the  following  cases: 

PiTBt.  Where  the  distance  to  the  nearest  school  exceeds  four  miles  and  no  suitable 
transportation  ia  provided; 

Second.  When  such  child  shall  be  physically  or  ment^y  unable  to  attend  school, 
of  which  fact  the  certificate  of  a  duly  licensed  physician  stml  be  sufficient  evidence; 

Third.  When  a  competent  person  is  employed  as  tutor  in  the  family  wherein  sudt 
child  reeidea  and  proper  instruction  is  thereby  imparled ; 

Fourth.  Where  any  child  of  not  less  tban  the  age  of  tliirteen  years  diall  have  passed 
the  required  examinations  of  both  primary  and  grammar  school  grades,  as  such  require- 
ments shall  from  time  to  ''"'*  ^ti„t-   jj<^.^^j*a   it*y  aTisii  k^  01i;»ai.i«.  A*Hnifv>.A.i - 

Fifth.  When  any  chiL 
under  the  direction  of  his  parent  or  guardian; 

Sixth.  Where  upon  investigation  by  the  juvenile  court,  when  feasible,  or  by  the 
district  magistrate,  it  has  been  shown  that  tor  any  other  reason  the  child  may  properly 
remain  away  from  school.    [Revised  Laws  1915  section  286] 

PfTudty;  exception. — If  anv  child  of  school  age  shall  p«sist  in  absenting  himself 
or  h«eeli  from  school,  any  oistrict  magistrate  snail,  upon  a  proper  complaint  being 
made  by  the  school  teacher  or  any  other  officer  or  agent  of  the  department,  or  any 
deputy  sheriff,  or  police  officer,  or  any  other  person,  cause  such  child,  and  the  ^ther 
and  mother,  guardian  or  other  person  baving  the  cbarge  of  such  child,  to  be  sum- 
moned to  appear  before  eucb  magistrate,  and  upon  its  being  proved  that  the  person 
responsible  for  the  child  bad  not  used  proper  dHigence  to  enforce  the  child's  r^ular 
attendance  at  school,  such  responsible  party  sballbe  punished  bya  fine  in  a  sum  not 
less  than  five  (5)  and  not  exceeding  fifty  dollars  (J50.00),  or  by  imprisonment  tor  not 
more  than  two  months.  •  •  •  Provided,  however.  That  the  provisions  of  this  sec- 
tion shall  not  apply  to  any  child  not  liable  to  compulsory  attendance  at  school.  [R  L 
1915  B  287  as  amended  bv  1915  A  92] 

Enforcement;  dailies  of  deputy  iheriff*,  etc.— It  shall  be  the  duty  of  each  deputy 
sheris,  or  aucb^lice  officers  as  be  snail  designate,  to  not  lees  th^  once  each  week 
visit  each  pubbc  school  within  the  district  of  which  he  is  deputy  sherifl,  to  ascertain 
from  the  teacher  or  other  officer  01  agent  of  the  department  of  public  instruction  in 
chaige  thereof  what  children,  if  any,  of  school  age  persist  in  absenting  themselvee 
from  such  schooL  It  eball  further  be  the  duty  of  such  deput}'  sheriffs  andjwlice 
officers  to  require  all  children  under  school  age,  m  accordance  with  the  provistons  of 
section  287,  to  attend  school  whether  or  not  complaint  is  made  by  any  teacher  or 
oth«r  officer  w  agent  of  said  department  of  public  instruction.  [R  L  1916  s  2SS  as 
amended  by  1915  A  92] 
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Duties  of  board  of  immigration,  labor,  and  ttatittia.—The  bo»rd  [of  imnaimtkn, 
labor,  and  statistics]  shall  procure  complete  lists,  giving  the  names,  i^m  and  dcetiiia- 
tion  within  the  Territory  o[  all  immigrant  children  of  school  age,  as  boor  aa  may  be 
after  their  arrival,  and  such  other  facts  as  will  tend  to  identify  them,  and  shall  forth- 
with deliver  copiee  of  Buch  list^  to  the  superintendent  of  public  iostructioii  to  aid  in 
the  enforcement  of  the  provioons  of  the  laws  relating  to  the  compulsory  attendance 
atsehoolof  children  of  school  age.    •    •    •    [RL1916s649J 

ALL  OCCUPATIONS 


o^aged  in  soliciting,  inducing,  procuring,  or  hiring  kiborers  to  go  be^D4 — — 

oi  the  Territory  of  SawaiiJ  shall  recruit  and  lake  away  from  the  TMntory  of  Hawaii 


Indudng  minort  to  Utaie  home  for  emptoyin«i(.— No  emigrant  agent  fcny  j 

,  -     .  oryof  B 

, . . e  parents  or  guardian  of  said  minor,  and 

in  caee  said  minor  has  no  parent  or  guardian,  then  of  the  attorney  geoecal  ot  the 
Territory,  and  said  emigrant  agent  shall  file  said  written  consent  in  the  office  <4  Mid 
treasurer.'    [R  L  ISIS  s  2020] 

PenoWy.— Any  person  •  •  •  who  shall  violate  any  provisions  of  *  •  * 
fs  2016-2024]  shall  be  guilty  of  a  miademc&nor,  and  upon  conviction  shall  forfeit  bia 
licenae,  if  he  has  one,  and  shall  be  punished  by  a  fine  not  exceeding  one  tbouauid 
dollars  or  by  imprisonment  for  not  more  than  one  year,  or  by  both  such  fine  and  im- 
prisonment.    [B  L  1915  B  2024] 

INTOXICATING  LIQUORS 

umnnjH  aqe 

Emploiimtnl  ofminortin  taloma  prohibited;  penalty. —lAtxauxB  Aa^  be  subject  to 
the  following  conditions  and  provisions: 

(4)  No  holder  of  a  license  for  a  saloon  t 

the  room  or  place  where  intoxicating  liqu<»s  are  fi 

SO)  For  the  violation  of  any  of  said  conditions  or  laws  the  licensee  shall  become 
le  to  all  penalties  and  proeecutions  provided  by  law  with  respect  thereto,  in  ad- 
dition to  and  independently  of  any  action  of  the  board  with  reroect  to  bis  license. 
[RL  1915  B  21301 

Revooation  of  licenee.—ln  the  exercise  of  the  power  and  authority  by  this  chapter 
[s  2101-2170]  conferred,  each  board  of  license  commissionerB  may  revoke  any  license 
issued  by  virtue  of  its  approval,  or  suspend  the  right  of  the  licensee  to  use  his  license, 
or  reprimand  a  licensee,  either  for  the  violation  of  any  condition  of  sudi  license,  or 
upon  the  conviction  at  law  of  a  licensee  of  the  violation  of  any  of  tlie  provisions  of  law 
relative  to  his  license  or  the  proper  exercise  thereof,  or  for  any  other  cause  deeined 
sufficient  by  the  board    *    •    *.    [R  L  1915  e  2131] 

Er^forreminl:  datia  and  powers  w  licente  inipaion,  tic.;  pmalt^  for  hindering  in- 
tpeOor,  etc. — It  shall  be  the  duty  of  every  flicease]  in^ctor  [appointed  by  the  board 
oif  license  commiaaionerB],  and  it  shall  be  lawful  for  any  member  of  the  board  or  any 
officer  of  the  police  force  of  the  Territory,  at  all  reasonable  times,  and  at  any  time 
whatsoever,  it  there  be  any  reason  for  any  suspicion  that  the  conditions  of  any  lioense 
are  being  violated,  without  warrant  to  enter  into  and  upon  an;  licensed  premisea 
and  inspect  the  same  and  every  part  thereof,  to  ascertain  whether  or  not  all  conditions 
of  the  hcense  and  all  provisions  of  this  chapter  Is  2101-2170]  are  being  complied  wUh. 
Whenever  any  such  officer,  or  any  person  called  by  him  to  hie  aid,  is  hindered, 
obstructed  or  prevented  by  any  licensee  or  his  employees  from  entering  into  any  sadi 
premises;  or  whenever  any  sucb  officer  is  by  any  licensee  or  his  employees  prevented 
or  hindered  from,  or  opposed,  or  obatfucted,  or  molested  in  the  performance  of  hisduty 
under  this  chapter  in  any  respect,  sudt  licensee  and  every  person  who  shall  have 

1  Ttie  trMiunir  of  an;  ooonty  or  dt;  and  ooanty  ol  tba  linUatf  of  HamlL 
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tliereof ,  be  fined  m  ft  Bum  not  U 
a  2136] 

EnfarcanerU:  dutia  of  litente  itt»pector»  and  police  ojRixr*.— Anv  inspector  or  police 
officer  who  obeervea  any  violation  of  any  of  Uie  proviaioiia  of  tnis  uupUi  [s  2101- 
2170),  shall  forthwith  arrest  such  licensee  without  wammti  and  any  dtizeu  who 
<A)aerveB  any  aoch  violatiDn  ghall  forthwith  report  the  same  to  the  incrpector  or  to  the 
police.    [RL 1915  8  21371 

General  penaU«.~Aay  licensee  or  other  pereon  who  violates  any  of  the  provisions 
of  diis  chapto'  [a  2101-2170]  for  which  a  penalty  is  not  otherwise  prescribed,  shall 
be  guilty  of  a  misdemeanor  and  on  conviction  thereof  be  fined  not  lees  than  fifty  dol- 
lars nor  more  than  five  hundred  dollanL  or  be  imprisoned  not  lees  than  one  month  nor 
more  than  three  months,  or  both.    [R  L  1915  b  2160] 


Nii^  work  prohibited /or  gifU  under  16. — No  minor  female  child  under  the  age  of 
Dyearsmallbepermittad  to  workinany  mercantile  institution,  office,  laundry, 
^-^— ing  establishment,  canning  eetabliahment,  augar  mill,  work  shop,  reslau- 
. orin  the   '^  '^'   -^ ' '-- •------" 


rant,  hotel,  apartment  house,  or  in  the  distribution  or  transmission  of  merchandise 
or  measages,  between  the  hours  of  nine  o'clock  in  the  evening  and  six  o'clock  in  the 
morning.    (R  L  1915  a  4197] 

PeTtaUj/. — Any  person  who  employs  any  such  child  at  any  of  the  aforesaid  empl<w. 
menta  or  occupations  within  the  tiouiB  specified  in  the  foregoing  section,  shall  be 

deemed  guilty  of  a  miadememiOT.  "—*  ■" — " !~ti™.  *i.~_wJ^  .k^h  k.>  ....ni-i..^  i — 

a  fine  of  not  lees  than  fifty  nor  d 
for  not  more  than  sixty  days,  o 
4198] 
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AtUndanee  at  tdu>ol /rom  6  to  IS  mag  be  requved  by  law;  exemptiemt. — *  *  *  The 
l^iakture  may  require  by  bw  that  every  child  of  sufficient  mental  and  physical 
ability  ehall  attend  the  public  achool  throu^out  the  period  between  the  a^  of  six 
and  eighteen  yeara^  for  a  time  equivalent  to  three  years,  unleee  educated  liy  other 
meana.    (ConatitutioD  article  9  section  9] 

MINES 

HlNtHtni  AOE 

Bmploifment  under  14  in  andergromtd  minea  prohibiud. — The  emplo^en  t  of  children 
under  the  ase  of  fourteen  (14) years  in imdeiKround  minee  iBinonibited.  [Con art  13 
.4] 

UINES  AND  SMELTERS 


Eight  houn  a  day  underground;  exctptitmi.—The  period  of  employment  of  working 
men  in  all  underground  minee  or  workings  shall  be  eight  houis  per  day,  except  in 
caaee  of  emeigency  where  life  or  property  is  in  imminent  danger.  [Keviaed  Codes 
1908  PoUtical  title  8  eecUon  1463] 

Bight  hoars  a  day  in  tmtUtri,  etc.— The  period  of  employment  of  woricing  men  in 
mielterB,  ore  reduction  works,  elamp  mills,  concentiatois  and  Other  places  where 
metaliiferoua  ores  are  beinf  tr^ted,  refined  and  reduced  for  the  purpose  of  obtaining 
the  metala  thereof,  shall  be  eight  (8)  hours  per  day  except  in  caaee  of  emergency 
where  life  or  property  is  in  imminent  danger.  [R  C  1908  Pol  t  8  s  1464  aa  amended 
by  1909  p  4] 

Penally. — Any  person,  body  corporate,  agent,  manager  or  employer  who  shall 
violate  any  of  tbe  provisions  of  the  two  preceding  sections  shall  be  guilty  of  a  mis- 
demeanor and  upon  conviction  thereof  ahall  be  punished  by  a  fine  of  not  tees  than  fif^ 
dollan,  nor  more  than  three  hundred  dollars,  or  by  imprieonment  in  the  county  jail 
Cor  not  more  than  six  months,  or  by  both  such  fine  and  imprisonment.  [R  C  1908 
Pol  t  8  9  1465] 

Non.— {Section  aoi  oltheRaTfeed  Codes  pravklfs  for  ui  Inspector  otmlnea,  but  hli  duti»  relata  odIt 
toiofety  and  thegaibertng  of  statistics.] 

(618> 
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Parnnmt  to  minor;  patent  may  rfatm.— Tte  wagM  of  a  minor  employed  in  semee 
may  be  paid  to  him,  iinleas,  vithin  thirty  days  aftei  the  commencement  of  the  jerr- 
ice,  the  parent  oi  guardian  entitled  thereto  eives  the  employer  notice  that  he  cUinu 
such  wages.    [B  C  1908  Civil  1 3  C  1  b  2897] 

EDUCATIONAL  REQUmEMENTS 

SCHOOL  CENSUS 

Enumeration  of  <AitdrenJr<rm  6  to  2i.— The  clerk  of  the  board  of  trustees  diall,  on 
the  first  Tuesday  of  September  of  each  year,  proceed  to  enumerate  the  children  of 
school  age  in  his  district,  employing  aasietent  enumerators  if  aecesauy,  and  he  dull 
not  enumerate  any  except  bona  fide  readenis  thereof,  and  the  boaid  of  trustees  dull 
i^ause  a  true  and  certified  copy  of  said  censuB  to  be  tr^ismitted  to  the  county  supeiin- 
tendent.  School  age,  ss  herein  used,  is  defined  aa  applying  to  all  persons  between 
the  ages  of  six  (6)  and  twenty-one  (21)  years,  eoid  census  to  be  completed  and  filed 
by  the  third  Tuesday  in  September.  «  <  *  [1911  C159  a  58  (k)  as  amended  by 
1913  C  115] 


PendUy;  parent,  etc.,  of  juvenile  dtiOTderb/  person. — In  all  cases  where  anydiikt 
shall  be  "  *  *  B  juvenile  disorderly  person,  as  defined  by  this  act,  the  puent 
or  parents,  legal  euardian,  or  person  having  the  custody  of  such  child.  «  any  other 

Seison  responsible  for,  or  by  any  act  encouraging,  causing  or  contributing  to  the 
sliniquency  of  such  child,  shall  be  guilty  of  a  nusdemeanor,  and  upon  trial  and 
conviction  thereof  shall  be  fined  in  a  sum  not  to  exceed  three  hundred  dollan  ($300), 
or  imprisonment  {imprisoned]  in  the  county  jail  for  a  period  of  not  exceeding  six 
months,  or  shall  sufierboth  fine  and  imprisonment.  The  court  may  impose  conditions 
Upon  anv  person  found  guilty  under  this  act,  and  so  long  as  such  person  shall  ccmplv 
tiierewitn  to  the  aatis&ction  of  the  court,  the  sentence  imposed  may  be  suroendeo. 
[1911  C  159  s  159] 

Children fromS  to  18;  exempliom/rom  14  to  18 onaceounto/poverti/;  othtr exemptionK 
Ttttthod  of  securing  exemptijini.—ln  all  districts  of  this  State,  all  parents,  guardians,  and 
other  persons  having  care  of  children  shall  instruct  tbem,  or  cause  wem  to  be  in- 
structed, in  reading,  writing,  spelling,  English  grammar,  ge<^Taphy  and  arithmetic. 
In  such  districts,  every  parent,  guardian  or  other  person  having  charge  of  any  <j)ild 
betweentheagesof  eight  (S)  and  eighteen  (18)  years,  shall  send  such  child  to  a  public. 
private  or  jjarochial  school  for  the  entire  Bchool  year  during  which  the  Dublic  schoola 
are  in  sasaion  in  such  district:  Provided  however.  That  this  chapter  shall  not  apply  to 
children  over  fourteen  (14)  yeaie  of  age,  where  such  child  shall  have  completed  the 
ei^th  (3)  grade,  or  may  bo  eligible  to  enter  any  high  school  in  such  district,  or  whete 
its  help  IS  necessary  for  its  own  use  or  its  parents  support,  or  where  for  good  CAuee 
shown  it  would  be  for  the  best  interest  of  such  child  to  be  relieved  from  the  provisiiiiM 
of  this  chapter:  Provided  further j  Thatifareputablephysicianwithinthedistrictsfaalt 
certify  in  writing  that  the  child's  bodily  or  mental  condition  does  not  pmmit  its 
attendance  at  school,  such  child  shall  be  exempt  during  such  period  of  disability  from 
the  requirements  of  this  chapter.  It  shall  be  the  duty  of  the  superintendent  of  Uie 
school  district,  if  there  be  such  superintendent,  and  if^not,  then  the  county  superin- 
tendent of  schools,  to  hear  and  determine  all  applications  of  children  desiring,  for  any 
of  the  causes  mentioned  here ,  to  be  exempted  from  the  provisions  of  this  chapter,  and 
if  upon  such  application  such  suf>erinteiident,  bearing  the  same,  shall  be  of  the 
opinion  that  such  child  for  any  reason  is  entitled  to  be  exomnted  as  aforesudj  then 
such  superintendent  shall  issue  a  written  permit  to  such  child,  stating  thMem  hia 
reason  for  such  exemption.  An  appeal  may  be  taken  from  the  decision  of  such  super- 
intendent so  passing  upon  such  application,  to  the  probate  court  of  the  county  in 
which  such  district  lies,  upon  such  child  malting  such  applicatioa  and  filing  the  same 
with  the  clerk  of  judge  of  said  conrt,  within  l«n  days  after  its  refusal  by  sucti  superio- 
lendent,  for  which  no  fee  to  exceed  the  sum  of  one  dollar  (H.OO)  sh^l  be  charged,  ud 
the  decision  of  the  probate  court  shall  be  final.  An  application  for  release  bom  the 
provisions  of  this  chapter  shall  not  be  renewed  oftener  than  once  in  three  montlvL 
[1911  G  159  s  160] 
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IViiont  deeiartd  juvenUe  ditorderlji  jaenon. — Evaty  child  within  the  provisions  of 
tltiflchftptarwliodoeeiiotatteiidacl^I,  as  provided  in  the  precedlogsectkon,  *  *  * 
or  who  IB  an  habituAl  truAnt  from  school,  *  •  "  Bhall  be  deemed  ajuventle  dis- 
orderly peiBon,  and  be  subject  to  the  proviflions  of  tiiis  cluster.    [1911  C  169  b  161] 

ENPOBCEKBMT 

General  prtmtiont.—Tb.&  compulaory  education  law  shall  be  the  proviaionB  of  eectioa 
160  [quoted  above]    •    •    •    of  this  act.    •    *    •    [1911 C  159  b  146] 

Diuietof  clerk  of  xJioolbota^. — Itshallbe  the  duty  of  the  clerk  of  the  board  of  Bchool 
tniBteee  of  each  district,  on  or  before  the  third  Monday  in  September,  to  furniBh  or 
cause  to  be  furaished  to  the  head  teacher  of  the  schooU  in  liis  district  a  list  of  all  the 
childrcD  in  the  school  district  between  the  ages  of  eight  (8)  and  eighteen  (IS)  years, 
Bud  list  to  be  takenfromihereportof  the  school's  census  marah&l  tor  the  current  year. 
[1911  C  159  B 148] 

Dutiet  of  teachers. — (a)  It  shall  be  the  duty  of  the  head  teacher  of  eacbdistiict  to 
check  or  cause  to  be  checked  the  enroUment  of  the  school  against  the  report  fur- 
nished by  the  clerk  as  aforesaid,  and  to  report  to  the  county  superintendent  all 


(b^  At  the  beginning  of  each  month  thereafter  it  shall  be  the  duty  of  such  bead 
teacner  to  report  to  the  county  auperintendent,  the  namee  of  all  children  between 
uia  eighteen  (IS)  not  bearing  releasee  who  failed  to  attend  school  dur- 


e  county  superintendent,  the  namee  of  all  children  between 
--„--  ,-.  — o (18)  not  bearing  releasee  who  failed  to  attend  school  dur- 
ing the  preceding  montn.  It  shall  be  the  dutv  of  the  county  superintendent  to 
leiUBe  to  countersign  the  teachers'  warranla  until  such  reports  are  made  as  herein 
provided:  Promdea,  That  districts  having  a  superintendent  of  schools  shall  not  report 
to  the  county  superintendent  but  shall  proceed  through  their  district  euperinteiwent 
in  the  same  manner  as  herein  provided  for  county  superintendents.    [1911 C 159  s  149] 


intendent  shall  promptly  give  to  the  probation  officer  the  names  of  all  pupils  who  do 
not  bear  releases  from  school  i^eued  by  proper  authority,     [1911  C  159  s  150] 

Dtuiet  of  probation  officert. — The  probation  officer  shall  serve  due  notice  upon  the 
parents  and  euardianB  to  place  such  children  in  school.  If  said  children  are  not  placed 
within  school  within  a  reasonable  time  and  are  not  entitled  to  bear  a  release,  then  the 
child  and  the  parent  or  guardian  shall  be  proceeded  aoainst  as  provided  in  the  laws 
for  the  correction  of  delinquent  children.  It  shall  be  the  duty  of  llie  probation  officer 
to  prefer  such  complaints.     [1911  C  159  e  161] 

Appointment,  dutiet,  and  powert  of  probation  officert. — The  probate  courts  of  the 
several  counties  is  this  State  shall  have  authority  to  appoint  or  desi^iate  one  or  more 
discreet  persons  of  good  moral  character  to  serve  as  probation  officers  during  Uie 

Sleaaure  of  the  court  •  •  ».  The  number  of  sud  probation  officers  appointed  and 
eaignated  by  the  court  shall  be  as  follows:  IncountieBiuwhichthe  last  school  census 
shows  a  school  population  of  over  five  thousand  (5,000)  not  to  exceed  two  (2)  probation 
officers-  in  all  other  counties  not  to  exceed  one  (1)  probation  officer.  •  •  •  Pro- 
bation officers  provided  for  by  this  chapter  are  hereby  vested  with  all  power  and 
authority  of  BherifCs,  constables  and  police  officers  to  make  arrests  and  penorm  other 
duties  iikcident  to  tJieii  offices  as  probation  officers.    [1911  C  159  s  163] 


laNDtUH  AOB  AND  HOtTBS  OF  LABOB 

EmploiffMnt  tmder  14  proininud  in  thete  occupation*,  in  aportment  howtt,  metKnger, 
tekpmme,  and  uUgraph  teniitx,  etc.,  and  in  any  huineu  or  urviee  during  tdioolhcurt  or 
at  night!  exemption*  over  It  during  noco/ion*.— No  child  under  fourteen  (14)  years  of 
age  shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with  any 
mine.fitctory,  workshop,  mercantile'eatablishment,  store,  telegraph  or  telephone  office, 
laundry,  restaurant,  hotel,  apartment  house,  or  in  the  distribution  or  transmission  of 
merchandise  or  mesai^ee.  It  shall  be  unlawful  for  any  person,  firm  or  corporation  to 
employ  any  child  under  fourteen  (14)  years  of  age  in  any  business  or  service  whatever 
dunng  the  hours  in  which  the  public  schools  of  the  district  in  which  the  child  resides 
vein  session,  or  before  thehour  of  sis  (6)  o'clock  in  the  morning,  or  after  the  hour  of 
nine  (8)  o'clock  in  the  evening:  Provided.  That  any  such  child  over  the  age  of  twelve 
(12)  years  may  be  employed  at  any  of  liie  occupations  mentioned  in  this  act  during 
the  regular  vacations  of  two  weeks  or  more  of  the  public  schools  of  the  dlBtrict  in  which 
such  Stild  resides.    [I91I  C  169  s  166] 
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CHILD  LABOB  LEOXSLATION. 
ANY  GAINFUL  OCCUPATION 


Ability  to  rtad  and  irnte^  etc.,  required  for  employment  under  16  during  tAool  Aown. — 
No  minor  who  is  under  raxteen  (16)  years  oE  age  ahiJl  be  employed  or  penniUed  to 
wodc  at  any  ^inful  occupation  dunn^  the  baure  that  the  public  schools  of  the  school 
diatrictin  whichheresideeareinBeaHLon,  unless  he  can  read  at  sight  and  write  latiUy 
simple  sentences  La  the  English  language,  and  has  received  instructions  in  epeUing, 
English  grammar  and  geography  and  is  familiar  with  the  fundamental  operationa  of 

BsSAovYAfr^rt  *.rt  *A  AxvJ  jnrtlityJmf*  t'^^titit^r.    f^j  |>m  ai'milflr  attaitiinqpfa  \\i  |moth<4'  Ian- 


AOB  REC0HD8 

IA»t»  required  from  14  to  16  in  ihete  oe/Mpationt  and  in  me»tenqer,  telegraph,  and  teU- 
phone  service,  etc.;  age  record,  etc.— Every  person,  firm,  corporation,  agent  or  offices  at 
a  firm  or  coiporation  employing  or  permitting  minors  under  sixteen  (16)  yean  of  »m 
)i  fourteen  (14)  years  of  age  to  work  in  any  mine,  factory,  workshop,  mercantil 


ce^  laundn',  restaurant,  hotel,  ap*rt- 


ohall  keep  a  record  of  the  names,  ages,  and  place  of  residence  of  such  minors.    [1011 
0 159  s 168] 

ANY  GAINFUL  OCCUPATION 

Hovns  or  uaoR 

Nine  houn  a  dag,  64  a  week,  arid  night  work prxAibited,  under  IG. — No  person  midw  the 
age  of  sixteen  (16)  yeais  shall  be  employed  or  enfiered  or  permitted  to  work  at  any 
^inful  occupation  more  than  fifty-four  (64)  hours  in  any  <me  (1)  veek, 
nine  (ft)  hoursin  anyone  (1)  dav;norbefore  thehour  ofsi'  '"  '  '  ' 
nor  after  the  hour  of  nine  (9)  0 'clock  in  the  evening. 

REGULATED  OCCUPATIONS 


Enploymtrd  under  IG — employer,  parent,  etc.;  emplogment  after  natyficatitm:  faUvT* 
to  produce  age  record;  false  tlatemertU  by  parent,  etc. — Whoever  employs  a  child 
under  sixteen  j^ears  of  age,  and  whoever  bavii^  under  his  control  a  child  under 
such  age  permits  such  child  to  be  employed  in  violation  of  sections  ■  •  • 
[166,  167]  shall,  for  such  oftenae,  be  fined  not  more  than  fifty  dollars  ($50),  and  who- 
ever continues  to  employ  any  child  in  the  violation  of  either  of  said  sections  of  this 
act  after  being  nottfieKl  by  a  truant  officer,  probation  officer  or  school  authority  shall, 
for  evwy  day  thereafter  uiat  such  employment  coutinuoa,  be  fined  not  leea  tlum  five 
dollars  ($SJ  nor  more  than  twenty  dollars  ({20).  A  failure  to  produce  to  a  truant 
officer,  pohceman,  jtrobation  officer  or  school  authority,  the  age  record  requirad  by 
this  act  shall  bo  prima  facie  evidence  of  the  illegal  employment  of  any  person  whosa 
a^  record  is  not  produced.  Any  parent,  guardian  or  custodian  of  a  minor  under 
sixteen  (16)  years  of  age  who  knowingly  swears  falaetj^  as  to  the  age  of  such  child  fct 
the  purpose  of  obtaining  an  age  record  is  guilty  of  perjury.'    [1911  C  159  s  170] 


.coy  Google 


Emptof/m^nt  Huder  16  in  rope  icalting,  doTuxTtg,  aavbalie  performanca,  ete.,  I'mmonil 
echiUkont,  ete.,  prohibited;  exctptiemt;  penaltiee;  empUn/er^  parenU,  tic, — Any  peraon, 
whether  aa  puent,  relative,  ^uudun,  emploj^er  or  otherwise,  haviiig  the  care,  curtody 
or  conbol  of  (my  child  imder  the  ace  of  siiteen  years,  who  exhibits,  luea  or  em- 

Eloyea  [employB]  in  any  maoner  or  under  any  pretenae,  eella,  apprenticee,  gives  away, 
rts  out  or  dispoees  of  such  child  to  any  pereon,  under  any  name,  title  or  pietenee,  for 
or  in  Biiy  buameBS.  exhildlion  ta  vocAtion,  injurious  to  the  health  or  dangerous  to  Uie 
life  or  limb  of  mich  child,  or  io  or  for  the  vocation,  occupation,  service  or  purpoK  of 
ainKiiig,  playing  on  muidcal  instruments,  rope  or  wire  walking,  dancing,  b^ging  or 
peddling,  or  aaa  gymnast,  acrobat,  or  contortionist,  orrider,  or  in  anyplace  whatooever, 
or  for  any  obscene,  indecent  or  immoral  puipoae,  exhibition  or  practice  whatsoever, 
or  for  or  in  any  mendicant,  or  wandering  buamoHB  whatsoever,  or  who  causes,  pro<ntres 
or  encourages  such  child  to  engage  therein,  is  guilty  of  a  misdemeanor,  and  punisliable 
by  a  fine  of  not  lees  than  fifty  aoUais  (t50)  nor  more  than  two  hundred  and  fifty  dollan 
(92S0),  or  by  imprisonment  in  the  county  jail  for  a  term  not  exceeding  six  (6)  months 
CM"  by  both  such  fine  and  imprisonment.  Every  person  who  takes,  receives,  hires, 
employs,  uses,  exhibits,  or  hsd  in  cuetodj'  any  child  under  the  age  and  lor  any  of  Uie 
purposes  mentioned  in  this  section  is  guilty  of  a  like  ofienae  ana  punishable  by  like 
imprisonment.  Nothing  in  this  section  contained  applies  to  or  affects  the  employment 
tx  use  of  any  such  child  as  a  singer  or  musician  in  any  church,  school  or  academy,  or 
the  teaching  or  learning  of  the  science  or  practice  of  music.    |1911  G 159  s  171] 

Sendirtg  minor*  to  taioone,  immoral  placet,  etc,  and  employment  of  minore  to  lerve 
or  handle  ijitoxicatini/  liquort  prohibited;  penalty. — Any  person,  whether  as  parent, 
goardian,  employer  or  otherwise,  and  any  firm  or  corporation,  who  as  employer  or 
otherwise,  shall  send,  direct,  or  cause  to  be  sent  or  directed  any  minor,  to  any  «loon, 
gambling  house,  houseof  prostitution  or  other  imrooial  place;  orwhoahall  employ  any 
minor  to  serve  intoxicatmg  liquors  to  customers,  or  who  shall  employ  a  ir' —  -- 


handling  intoxicating  liquor  or  packages  containing  such  Umiors  in  a  brewery,  bottling 
establishment  or  other  place  where  such  liquors  are  prepared  for  sale  or  offered  for  sale, 
i^all,  for  each  offense,  be  punished  by  a  fine  of  not  leas  than  fifty  dollars  ($50)  o 


imprisonment  for  not  lees  than  two  (2)  months  or  by  both  such  fine  and  imprisonment. 
[1911  0  159  s  172] 

ALL  REGULATED  OCCUPATIONS 

BNPOttCEuetn' 

Dutiet  of  probation  offieert  and  tchool  trutUei;  proiemtiom, — The  probation  officer, 
or  in  counties  where  there  is  no  probation  otficer^  one  or  more  of  the  school  trustees 
shall  visit  the  various  places  of  employment  mentioned  in  sections  16S  and  172  of  this 
act  and  ascertain  whemer  any  minors  are  employed  therein  contrary  to  the  provimons 
of  this  act,  and  they  nbufi  bring  complaint  for  oBenses  under  this  act  to  the  attention 
of  the  prosecuting  attorney  for  prosecution,  but  nothing  herein  shall  be  held  to  pro- 
hibit any  reputable  citizen  from  bringing  complamt  for  violations  of  this  act.  All 
oBenses  under  this  act  shall  be  prosecuted  in  the  prebate  court.    [1911  0 159  s  173] 

Dutiet  of  State  board  of_  education,  etc. — Acting  through  its  own  executive  officers, 
the  State  board  of  education  2nd  the  board  of  regents  of  the  University  of  Idaho  shall, 

1,  •    •    •    Enfcwce  the  school  laws  of  the  State    •    ■    •. 

7.  In  co-operation  with  other  departments  of  the  State  government,  *  •  • 
see  to  it  that  the  rules  relating  to  schools,  health,  compulsory  education,  child  labor 
and  child  conservation  are  enforced,  and,  in  addition,  shall  plan  an  active  campaign 
for  the  public  conservation  of  childhood.     (1913  C  77  s  7] 


.coy  Google 


CHILD  LABOB  U^GISLATIOH. 


<P  LABOB  AND  8RAT8  K>R  OIBLS 


Nitu  howt  a  dm;  harvettvng,  oanning,  etc.,  /halt  and  pervhable  vegebAU*  exetfUd; 
cojutitutionaiily.—^o  femnle  shall  be  employed  in  any  mechftnical  or  m«rcantil« 
eatablishmeiit,  laundry,  hotel  or  reetauran^  or  teiegroph  or  telephone  eetablishiiient, 
or  office,  or  by  any  expreaa  or  transportation  comjiaiiy,  in  thia  State  more  than  nine 
houia  during  any  day.    The  houis  of  work  may  be  bo  Eur&nged  aa  to  permit  the  em- 

Sloj^ment  of  females  at  any  time  so  that  they  shall  not  work  more  than  iiine  hours 
uiug  the  twenty-four:  Provided  however.  That  the  proviaiana  of  thia  section  in  rela- 
tion to  llie  houTB  of  employment  shall  not  ajiply  to  nor  affect  femalee  employed  in 
harvesting,  packing,  cunng^  camung  or  drying  any  variety  of  perishable  fruit  or 
vegetable.  If  it  eliall  be  adjudicated  that  the  forgoing  proviso  and  exception  shkll 
be  unconetitutional  and  invalid  for  any  reason,  an  adjudication  of  invaliditv  of  miA 
proviso  or  of  any  part  of  thu  act  shall  not  affect  the  validity  of  the  act  as  a  whole  or  any 
other  part  thereof.     [1913  G  86  s  1] 

SeaU  to  be  promdeaand  their  usepermitltd;  act  to  be  poited. — Every  employer  in  estab- 
Ushmente  where  fomaloa  are  employed  shall  provide  suitable  seats  ftH"  them  and  shall 
permit  the  use  of  such  seats  by  them  when  they  are  not  eueaged  in  the  active  duli«e 
for  which  they  are  empiloyed,  and  every  such  employer  shall  keep  posted  in  an  open 
and  conspicuous  place  in  each  room  where  such  females  are  at  work  a  copy  irf  this  act 
printed  in  such  fonn  and  s^le  as  may  be  easily  read.     {1913  C  86  s  2j 


Penally;  employer,  etc. — Any  employer,  overseer,  superintendent  or  other  agent  td 
any  such  employer  who  shall  violate  any  of  the  provisions  of  this  act  shall,  upon  con- 
viction thereof,  De  fined  for  each  offense  in  a  sum  not  leas  than  ten  dollars  ((10.00)  sw 
more  than  one  hundred  dollars  ($100.00).    [1913  G  86  s  3] 
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Mappftictnring  and  SMreantUe  MtabUihmcDti,  faetorln,  vcrbbopa,  H 
CompolBont  Bcliool  itMidBiirA 
BdDcsflnuln 


EdocaUmul  rmniraiMnb. 

llBnatecnirliu  and  msTauUla  esUbUahnmtii,  vorkahopa,  th«al« 
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Uanuhetnring  tat»bllnhm»nta,  factorlw,  and  votbliops 
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Factorto,  mncantlle  osubUshnMoU,  mUla,  aud  worksbops U 

TolLots  and  dmsing  rooma  lor  gb-ls. 

Factorial.  mvcantDa  MtabUshnmitii,  niUs,  and  workshop] 14 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 
EXHIBITIONS 


Dislniiution  of  immoral  literature,  etc.,  by  minor  prohibited;  penalty. — It  shall  be 
nnlawful  to  hire,  uaeoremploy&n^mmorcuild  to  eell  or  give  away,  or  in  any  maimer 
to  diotribute,  or  who,  [for  one]  having  the  care,  custody  or  control  of  any  minor  child, 
to  permit  such  child  to  eell,  give  away,  or  in  any  manner  to  dietributo  any  book, 
magazine,  pamphlet,  newspaper,  story  paper  or  publication  coming  within  the  de- 
scription ot  mattetB  mentioned  in  the  firatsection  of  thlaact[a42  he-421ig]  [devoted 
to  the  publication,  or  principally  made  up  of  criminal  news,  police  reftorts,  or  accounts 
of  criininal  deeda,  or  picturee  and  atoriea  of  deeds  of  bloodahed,  luat  or  crime],  and 
any  peison  violating  anv  of  the  proviaions  of  this  act  shall  be  guilty  of  a  miademeanor, 
and  on  conviction  ehall  be  fined  in  any  Bum  not  exceeding  fivenundred  dollars,  or 
imprisoned  in  the  county  jail  of  the  county  where  the  oSense  has  been  committed 
not  to  exceed  six  months,  or  [auSerj  both  fine  and  impriBonment,  at  the  diocretioQ 
of  the  court.    [Hurd'a  Revised  Statutes  1913  Chapter  38  section  42  hg] 

Emplovment  under  14  in  tinging,  rope  wslting,  dancing,  aerobatie  per/ormantxt,  etc., 

Cihibited;  parent  or  guardian,  etc.;  exeepHom. — It  shall  be  unlawful  for  any  person 
vinf;  the  care,  custody  or  control  of  any  child  under  the  age  of  fourteen  years  to 
exhibit,  use  or  employ,  or  in  any  manner,  ot  under  any  pretense,  selJ,  apprentice, 
give  away,  let  out  or  otherwise  dispose  of  any  such  child  to  any  person  in  or  for  the 
vocation  or  occupation,  service  or  purpose  of  singing,  playing  on  musical  instruments, 
rope  or  wire  walking,  dancing,  begging  or  peddling,  or  as  a  gymnast,  contortionist. 
rider  or  acrobat  in  any  place  whatsoever,  or  for  any  obscene,  indecent  or  immoral 
purpose,  exhibition  or  practice  whataoever,  or  for,  or  in  any  busineas,  exhibition  or 
vocation  injurious  to  the  health,  or  dangerous  to  the  life  or  limb  of  such  child,  or 
cause,  procure  or  encourage  any  such  child  to  engage  therein.  Nothing  in  this  section 
contamed  shall  apply  to  or  affect  the  emplovment  or  use  of  any  such  child  as  a  singer 
'  ion  in  any  church,  school  or  acaaemy,  or  in  the  t^hing  or  learning  ue 
IT  practice  of  music.    |Q  R  S  1913  C  38  s  492] 
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CHILD  LABOE  LEGISLATION. 


vrohibiud;  employer,  etc. — It  Bnall  aleo  be  unlawful  for  any  person  to  take,  receive, 
bire,  employ,  use,  exhibit,  or  have  in  custody  any  child  under  the  age  and  tor  tbe 
puiposes  prohibited  in  section  42a  [492]  hereof.     [H  R  S  1913  C  38  a  493j 

PeJialli/;  aatody  of  chiM  may  befor/ated. — When  it  shall  appear  that  any  peraon  hu 
made  such  unlawful  use  of  •  *  •  any  child,  such  child  shall  be  deemed  to  be 
in  the  custody  of  the  court,  who  may  mate  such  order  as  is  now  provided  by  law  in 
the  case  of  vagrant,  truant,  disoideny,  pauper  or  destitute  children.  [H  R  S  1913 
C  38  b  494] 

Endangering  life  or  health  of  child  prohibited. — It  shall  be  unlawful  for  any  penon 
liaving  the  care  or  custody  of  any  such  child  willfully  to  cauoe  or  permit  the  life  <rf 
such  child  to  be  endangered,  or  tne  health  of  such  child  to  be  iDJured,  or  to  willfully 
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having  the 
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canee  or  permit  such  child  to  be  placed  in  such  a  situation  that  its  life  or  health  toay  be 
endangered.    [H  R  S  1913  C  38  s  495] 

Overworking  children,  etc.,  prohibited;  general  penally. — Whoever  shall  be  guilty  ol 
cruelty  to  any  child  in  any  oi  the  ways  mentioned  in  thia,  or  in  the  foregoing  BectuHU 
42a,  42b,  42c  and  42d  [492-495]  shall  be  fined  not  less  than  five  (5)  dollars  nor  more 
than  two  hundred  (200)  dollarB,  and  iusticee  of  the  peace,  and  police  justices  or  police 
m^atiates  ahall  have  original  jurisoiction  in  all  such  casee. 

FifBt.  By  •  *  •  overworking,  *  *  •  or  cauring,  or  knowingly  allowing 
the  same  to  be  done.    ■    •    ■    [H  R  S  1913  C  38  s  496] 

NoTE.-fCbaptcr  38.  sectloiu  4S2-49S,  constltule  ui  act  of  ISW  (BmandlDs  an  net  aC  1ST7)  wbicb  bsUlad  in 
Hard's  Revised  SUCutas  ol  1913  to  be  of  doubtral  eonstltutlonnlity,  because  It  mlsdmcrlbed  tbe  sectimu 
wblcb  It  piupart«d  to  amend.  This  actol  1S77,  niven  in  Hurd's  Revised  Blatutaa  of  1BI3  u  C  IS.stctkaa 
42B-42e,  is  almost  Idealioal  vitb  C  38,  tectloDS  492-495,  excent  Ibat  In  the  act  of  lilTT  emptoymmit  in  "aaT 
lespaclable  entatalnment"  Is  speolncally  exempted,  and  tbe  penalty  Ibr  a  first  olTeiis*  la  not  nnre  than 
tiauDi  imprisonment  in  (be  eoantylaHnat  exceeding  three  tnonlba  or  both,  and  for  Bsecond  or  9ul--, 
oAense  Is  not  mora  than  KOO  or  Imprisonment  in  ttas  penltenliary  Dot  exceeding  two  years  or  both.] 


Employment  under  14  prohiHied  in  these  occupation*,  in  hoteU,  laundriei, 
teroice,  etc.,  and  in  any  minful  -work  during  monOit  when  tchooU  art  in  ietnon  or  ta 
night,  or  for  more  than  8  hoiat  a  dag, — No  cnild  under  the  age  of  fourteen  years  shall 
be  employed,  permitted  or  Buffered  to  work  at  any  gainful  occupation  in  any  theater, 
concert  hall  or  place  of  amusement  where  intoxica  ing  liquors  are  sold  or  in  any 
mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  eetabliahment, 
bowling  alley,  passenger  or  freight  elevator,  factety  or  workshop  or  as  a  messenger 
or  driver  therefor,  wittin  this  State.  No  child  under  fourteen  years  of  age  ahaJl  be 
employed  at  any  work  performed  for  wages  or  other  compensation,  to  whomsoever 
payable,  during  any  j>ortion  of  any  month  when  the  public  schools  of  the  town,  town- 
ship, village  or  city  in  which  he  or  she  resides  are  iu  session,  nor  be  employed  at  any 
work  before  the  hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  sis  o'clock 
in  the  evening:  ProviiieiJ,  That  no  child  shall  be  allowed  to  work  more  than  eight  houn 
in  any  one  day.    [H  R  S  1913  C  48  s  20] 

OwrC  dfXisJoiu.— Tbe  child  tabor  law  (sections  ai-nm)  was  InUoded  to  apply  only  to  emptoymeDt  ol 
cbildreD  in  factories,  workshops,  eto.,  and  not  intended  to  apply  to  employment  or  chitdrai  outside. — 
eutbeiland  t.  Rockford.  IM  111.  App.  80  (leul. 

Employers  are  bound  at  their  peril  to  see  that  children  are  not  employed  coDtfary  to  the  ptnvtilaii  <£ 
the  Cblld  Labor  Act.— Purtell  f.Thllsdelpbla  &  Reading  Coat  &  Iron  Co.  Z5GI1I.  110,  WH.t.tM  (1>I2). 
Where  injury  of  a  child  results  from  his  employment  in  Yiolatlon  or  a  prohibitive  statnte,  ihovct;  nuy  be 
had.  The  employer  must  asceilaia  that  employees  are  over  14.  and  a  child's  misrepresentaUm  <tflt(ifla 
ii  DO  defense.— Amerlran  Car  &  Foundry  Co.  t.  Annentisut,  314  111.  SOft,  73  N.  £.  ?te  (ig06). 


EMFLOYUENT   CEBTiyiCATES   AKD   HBCOODa 

Certificates  and  liiU  required /rrm  14  to  16. — It  shall  be  the  duty  ol  every  person, 
firm  or  corporation,  ^ent  or  manager  of  any  firm  or  corporation  employing  minora 
over  fourt^n  years  and  under  rixteen  years  of  i%f  in  any  mercantile  institutioD, 
store,  office,  hotel,  laundry,  manufacturing  establishmeDt,  bowling  alley,  theater, 
concerthallorplaceof  amusement,  passenger  or  freight  elevator,  factory  or  workshop 
or  as  messenger  or  driver  therefor,  within  this  State,  to  keep  a  reprister  in  said  mer- 
cantile institution,  store,  office,  hotel,  laundry,  nianufacturing  ostabli^ment,  bowling 
alley,  theater,  concert  hall  or  place  of  amusement,  factory  or  workshop  in  which  saio 
minors  shall  be  employedor  permitted  or  suffered  to  worE,in  which  register  shall  be 
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recorded  the  name,  age  and  place  of  reaidence  of  every  child  employed  or  ouSend 
or  penuitted  to  work  therein,  or  aa  memenger  or  driver  therefor,  over  the  age  of  four- 
teen and  under  the  age  of  stxteeo  yean;  am  it  shall  be  unlawful  for  any  person,  firm 
or  corporation,  agent  or  manager,  of  any  firm  or  corporation  to  hire  or  employ,  or  to 
permit  or  suffer  to  work  in  anv  mercantile  institution,  store,  office,  hotel,  laundry, 
manufacturing  eatabliahment,  bowling  alley,  theater,  concert  hall  or  place  of  amuse- 
*,,  paHBengeror  freieht  elevator,  mctoiy  or  workshop,  or  as  messenger  or  driver 


»nployed 
Ctrlifiet 


therefor,  any  child  under  ^e  aee  of  sixteen  years  and^over  fourteen  years  of  age, 
unless  there  Is  first  produced  and  placed  on  file  in  such  mercantile  institution,  store, 
office,  hotel,  laundiVi  manu&cturing  establishment,  bowling  aliev,  factory  or  work- 
ehop,  theater,  concert  hall  or  place  of  amusement,  an  age  and  school  certificate 
approved  as  hereinafter  provided.    [H  R  S  1913  0  48  s  20a) 

Lieti  to  be  potted  vAert  5  or  more  chiUrm  are  empk^ed.—Every^  person,  firm  or  cor- 
poration, agent  or  manager  of  a  corporation  employing  or  permitting  or  suffering  to 
work  five  or  more  children  under  the  age  of  sixteen  years  and  over  the  «f^  of  fourteen 
in  any  mercantile  institution,  store,  office,  laundry,  hotel,  manufacturing  establish- 
ment,  factory  or  workshop,  shall  post  and  keep  posted  in  a  conspicuous  place  in  every 
room  in  which  such  help  IS  employed,  or  permitted  or  suffered  to  work  a  list  containing 
une,  age  and  place  of  residence  of  every  person  under  the  age  of  aiiteCn  years 
yyea,  permitted  or  suffered  to  work  in  such  room.  [H  R  S  1913  C  48  a  20b] 
■trt\fieaU*  required  from  14  to  16;  littt  of  iUiterate  minQTt  under  16  riot  attending 
evening  kAooI  required. — No  child  under  sixteen  years  of  age  and  over  fourteen  years 
of  age  eihall  be  employed  in  any  mercantile  institution,  store,  office,  hotel,  laundry, 
manufacturing  establishment,  bowling  alley,  theater,  concert  hall,  or  place  of  amuse- 
ment, passenger  or  freight  elevator,  lactorv  or  workshop,  or  as  messenger  or  driver 
therefor,  unless  there  is  first  produced  and  placed  on  file  in  such  mercan  tile  institution, 
store,  office,  hotel,  laundry,  manufacturing  establishment,  bowling  alloy,  theater, 
concert  hall  or  place  of  amuaementj  factory  or  workshop,  and  accessible  to  the  State 
factory  inspector,  asBiBtant  factory  inspector  or  deputy  factory  inspector,  an  age  and 
school  certificate  as  hereinafter  prescribed;  and  unless  there  is  kept  on  file  and  pro- 
duced on  demand  of  said  inspectors  of  factories  a  complete  and  correct  list  of  all  the 
minors  under  the  age  of  sixteen  yeara  so  employed  who  can  not  read  at  sight  and 
write  l^ibly  simple  sentences,  unless  such  child  is  attending  night  school  as  herein- 
after provided.    [H  R  S  IB13  C  48  H  20cl 


a  writing;  or  where  there  is  no  miperin- 
)y  the  school  board;  Provided,  That  th' 

^ ,       .  ,.  ,  ;nool  shall  have  the  right  to  approve  a_ 

.  „e  and  school  certificate  and  shall  have  the  same  rights  and  powers  as  the  superin- 
tendent of  public  schools  to  administer  the  oaths  herein  provided  for  children  attend- 
ing parochial  schools:  Provided  further,  That  no  member  of  a  school  board  or  other 
pereon  authorized  as  aforesaid  shall  have  authority  to  approve  such  certificates  for 
any  child  then  in  or  about  to  enter  his  own  establishment,  or  the  employment  of  a 
finnor  corporation  of  which  he  is  a  member,  officer  or  employee.  The  person  approv- 
ing theee  certificates  shall  have  authority  to  administer  tne  oath  provided  herein,  hut 
no  fee  shall  be  chaived  therefor.  It  shall  be  the  duty  of  the  school  board  or  local 
school  authorities  to  designaie  a  place  (connected  with  tneir  offices,  when  practicable) 
where  certificates  shall  he  issued  and  recorded,  and  to  establish  and  inaintain  the 
neceawry  records  and  clerical  service  for  carrying  out  the  provisions  of  this  act  Is 
20-20mj.    IH  R  S  1913  C  48  s  20d] 

Eviderta  of  age  required.— An  ago  and  school  certificate  shall  not  be  approved  imleM 
ntdsbctory  evidence  is  furnished  by  the  last  school  census,  the  certificate  of  bhth  <^ 
baptism  of  such  child,  the  register  of  iDirth  of  such  child  with  a  town  or  city  clerk,  <x 
by  the  records  of  the  public  or  parochial  schools,  that  such  child  is  of  the  age  stated 
in  the  certificate:  Provided,  That  in  casea  arising  wherein  the  above  proof  is  not 
obtainable,  the  parent  or  guardian  of  the  child  shall  make  oath  before  the  juvenile 
or  county  court  as  to  the  age  of  such  child,  and  the  court  may  issue  to  said  child  as 
age  certificate  as  sworn  to.    [H  R  S  1913  0  48  s  20e] 

School  atteridance  eertijicaiei  required  uwkr  16:  corUenU  of  mriou*  etrlifiealet;  iUileralt 
mtTior»  where  there  it  no  evening  tdiool;  eertificalet  to  he  relumed  to  child;  reeordt  ofittuing 
office. — The  age  and  school  certificate  of  a  child  under  sixteen  years  of  tige  shall  not 
be  approvied  and  signed  until  he  presents  to  the  person  authorized  to  approve  and  sign 
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the  Bune,  •  school  attendance  certificate,  aa  hemnafter  preacribed,  dulv  fiUed  out  and 
signed.  A  duplicate  of  such  age  and  school  certificate  Bhall  be  filled  oat  and  dull 
be  forwarded  to  the  Stato  factory  inBpector'B  office.  Any  eicplanatory  matt^  may  be 
printed  with  such  certificate  in  the  diacretion  of  the  echool  ooard  or  superint«naeiit 
of  echook.    The  emplovment  and  the  age  and  school  cert'ificat«6  shall  be  8eparat«)]r 

firinted  and  shall  be  filled  out,  signed  and  held  or  Burrandered  as  indicated  in  the 
ollowing  forms: 


(Name  of  school).  (City  or  town  and  dat«). 

This  certifies  (name  of  minor^  of  the  .  .tb  grade,  can  read  and  write  Icwibly  simple 
""  '     '  ■■'■--  ,-      .    ..  j^^j  y^j^  school,  and  in  my 


senteacee.    This  also  certifies  that  accwding  to  the  records  ol .  _j 

belief,  thasaid  (name  of  minor)  was  bom  at  (name  of  city  OT  town)  in  (name  of  county) 


(Signal 


the  (date)  and  is  now  (number  of  years  and  months)  old. 

(Name  of  parent  or  guardian), 
(Residence). 

i  of  teacher)    grade. 

(Name  of  principal). 
(Name  of  school). 


ivKNiNa  SCHOOL  ATTCNDAiics  ccsnnun. 

(Date). 

This  certifies  that  (name  of  minor)  is  registered  in  and  regularly  attends  the 

evening  school. 

This  also  certifies  that  according  to  the  records  of  my  school  and  in  my  belief  the 

said  (name  of  minor)  was  bom  at  (name  of  city  or  town)  on  the day  of  (year), 

and  is  now  (number  of  yeare  and  m<mths)  old. 

(Name  of  parent  or  guardian). 

(luddence). 

(Signature  of  teacher). 

(Signature  of  principal) . 


This  certifies  that  I  am  (father,  mother,  guardian  or  custodian)  of  (name  of  minw), 
and  that  (he  or  she)  was  bom  at  (name  of  town  or  city)  in  the  (name  of  comity,  if 
known)  and  Stale  or  county  of on  the  (day  of  birth  and  year  of 


e  the  above  named  (name  of  person  signing) 

!„*„  t..  ru: i.,,j  (Qgned  is  true  to  the  bes* 

>ing  certificate  of  (name  of 
-,,„,,  ,         „  ...       n  (fair  or  dark),  hair  (color), 

having  no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  the  age  therein  certified. 

Owner  of  cbrtckcate.  This  certificate  belongs  to  (name  of  child  in  whoeebehidf 
it  is  drawn)  and  is  to  be  surrendered  to  (him  or  her)  whenever  (he  or  she)  leaves  the 
service  of  iJie  corporation  or  employer  holding  the  same;  but  if  not  claimed  by  said 
child  within  thirty  days  from  such  time  it  shall  be  returned  to  the  superintemdent  of 
schools,  or  where  there  is  no  superintendent  of  schools,  to  the  school  board. 

(Signature  of  person  authorized  to  approve  and  sign, 
with  official  character  [d]  authority.) 

Sown  or  city,  and  date). 
LJTBRAOT.  In  the  case  of  a  child  who  can  not  read  at  sif^t  and  write  legibly 
simple  sentences,  the  certificate  shall  continue  aa  follows,  after  the  wmd  sentence*: 
"  I  hereby  certify  that  (be  or  she)  is  rc^Iarly  attending  the  (name  of  public  or  pan>- 
rhial  evening  school). "  This  certificate  shall  continue  in  force  Just  as  long  aa  the 
r^ular  attendance  of  said  child  at  said  evening  school  is  certtfled  weeUy  by  tlie 
teacher  and  principal  of  said  school. 

EvENiHs  SCHOOL.  In  any  city  or  town  in  which  there  is  no  public  ot  paiochial 
evening  school,  an  age  and  school  certificate  shall  not  be  approved  for  a  chfld  under 
the  age  of  sixteen  years  who  can  not  read  at  sight  and  write  l^bly  simple  sentences. 
When  the  public  or  parochial  evening  schools  are  not  in  session  an  age  and  acbotd 
certificate  shall  not  be  approved  for  any  child  who  can  not  read  at  sight  and  write 
l«ibly  simple  sentences.  The  certificate  of  the  principal  of  a  public  ot  parochial 
school  shall  be  prima  facie  evidence  as  to  the  literacy  or  illiteracy  of  the  child. 
[BBS  1913  C  48  s  20f] 

(«22) 
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ESveniJtg  tdwol  tUUndanu  rtijitired  for  tnpUjymerd  of  illileraU  minori  from  !4  to  16 
where  evening  gdtool  i»  mtrinUtimd. — No  pereon  ehail  employ  any  minor  ovef  fouTteea 
yeaifl  of  age  and  under  nxteen  yean,  and  no  parent,  guardian  or  cuirtodian  shall 
permit  to  be  employed  any  such  minor  nnder  hm  control^  who  can  not  read  at  sight 
and  write  te^bly  simple  sentenceB,  while  a  public  evening  echool  is  maintained  in 
the  town  or  city  in  which  auch  minor  residee,  unlem  mich  mu)(v  ia  a  regular  attendant 
at  mich  evening  school.    [H  R  S  1913  C  48  s  20g] 


Dutia  and  power*  of  factory  impectort  and  kJmoI  authoritut.— The  State  inspector  of 
bctories,  hisaaaistaatBordeputiee,  shall  visit  all  mercantile  institutioas,  ntoreg,  offices, 
laundries,  manufacturing  establishments,  bowling  alleys,  theaters,  concert  halls  or 
places  of  amusement,  factories  or  workshops,  and  all  other  places  where  minors  are  or 
may  be  employed  in  this  State,  and  asrertain  whether  any  minora  are  employed  con- 
trary  to  the  provisions  of  this  act  [s  20-20m].  Inspectors  of  factories,  may  require 
that  age  and  school  certificat«e,  and  all  lists  of  minors  emplo)[ed  in  such  factories, 
w<M'Ic8hope,  mercantile  institutiooa  and  all  other  places  where  minors  are  employed  as 
provided  for  in  this  act,  shall  be  produced  tor  their  inspection,  on  demand;  And 
prmrided  furOier,  That  upon  written  complaint  to  the  school  board  or  local  school 
authoritdee  of  any  citv,  town,  district  or  municipality,  that  any  minor  (whose  name 
shall  be  given  in  such  complaint)  is  employed  in  any  mercantile  institution,  store, 
office,  laundry,  manufacturmg  establishment,  bowling  alley,  theater,  concert  hall  or 
place  of  amuBcnuent,  paaeenger  or  freight  elevator,  hctory  or  workshop,  or  as  messei^cer 
or  driver  therefor,  contrary  to  the  provisions  of  this  act,  it  shall  be  the  duty  of  such 
school  board  or  local  school  authority  to  report  the  same  to  the  State  inspector  ol 
factories.    [H  B  8  1913  C  48  s  20h] 

ANY  GAINFUL  OCCUPATION 


Ei^tho«naday,48aKetk,  and  night  wort  prohibited,  under  16;  hourt  to  be  potltd. — 
No  person  under  the  age  of  sixteen  years  shall  be  employed  or  suffered  or  p«mitted 
to  work  at  anv  gainful  occupation  more  than  forty-eight  hours  in  any  one  week,  nor 
more  than  eignt  hours  inanyonedayi  or  before  the  hours  [sic]  of  seven  o'clock  in  the 
morning  or  alter  the  hour  of  seven  o'clock  in  the  evening.  Every  employer  shall 
post  in  a  conspicuous  place  in  every  room  where  such  minors  are  employed  a  printed 
notice  stating  the  hours  required  of  them  each  day  of  the  week,  the  hours  of  com- 
mencing and  stopping  work  and  the  hours  when  the  time  or  times  allowed  for  dinner 
or  tot  omer  meals  begms  and  ends.  The  printed  form  of  such  notice  shall  be  furnished 
by  the  State  inspector  erf  factories,  and  tne  employment  of  any  such  minor  for  longer 
time  in  any  day  so  stated  shall  be  deemed  a  violation  of  this  section.  [H  B  8  1913 
0  48  s  20i] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

Mitnutm  AOB 

Specific   oceupalioM   prohibiltd  under  1 


under  76.— No  child  under  Qie  age  of  siileen  years  shall  be  employed  at  sewing  belta, 
or  to  assist  in  sewing  belts,  in  anv  capacity  whatever;  not  shall  any  child  adjust  any 
belt  to  any  machinery;  they  shall  not  oil  or  a!«iat  in  oiling,  wiping  or  cleaning  machin 


ery;  they  shall  not  operate  or  assist  in  operating  circular  or  band  saws,  wood  shapers, 
wool  jointers  [wood  jointers],  planers,  sandpaper  or  wood -polishing  machinery,  emery 
or  polishing  wheels  used  for  polishing  metal,  wood-turning  or  boring  mauiinery, 
stamping  machines  in  sheet  metal  and  tinware  manufacturing,  stamping  machines  m 
washer  and  nut  factories,  operating  corrugating  rolls,  such  as  are  used  m  roofing  fac- 
tories, nor  shall  they  be  employed  in  operating  any  paasenger  or  freight  elevators, 
steam  boiler^  steam  machinery,  or  other  steam  generating  apparatus,  or  as  pin  boys 
in  any  bowling  alleys;  thev  snail  not  operate  or  assist  in  operating,  dough  brakes,  or 
cracker  machinery  of  any  description;  wireor  ironstraighteningmachinery;  norshall 
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they  operate  o 

^dinger  mi: — „ . , „, — 

mey  operate  or  asaist  in  operating  laundry  machinei^;  nor  bIieJI  children  be  employed 
in  any  capacity  in  preparing  any  composition  in  which  dangerous  or  poisonoua  aci<k 
aie  used,  and  tbev  Blukll  not  be  employed  in  any  capacity  in  the  manu^ttire  of 
paints,  colors  or  wnite  lead;  nor  ehall  Uiey  be  employed  in  any  capacity  wluUever 
m  operating  or  aaeistlng  to  operate  any  paasenger  or  freight  elevator;  nor  ahall  they  b* 
employed  in  any  capacity  whatever  in  me  manufacture  of  goods  for  unmoral  purpoaeo, 
or  any  other  employment  that  may  be  considered  dangeroua  to  their  lives  c*  lunbe, 
or  where  their  healtn  may  be  injured  or  morals  depraved ;  nor  id  any  theater,  coocnt 
hall,  or  place  of  amusement  wherein  intoxicating  liquora  are  sold ;  nor  shall  femalen 
under  sixteen  years  of  age  be  employed  in  aoy  capacity  where  such  employment 
compels  Ihem  to  remain  standing  constantly.     [H  R  8  1913  C  48  b  20j] 

CaartdBMimi.— This atotioa  wasbeldcoDBtltutlaaal.  Atmolate requlmnsita  aa  to  aMcrtalaliixacia 
of  employees  of  tenduymra  ana  proper  8ierolwoICbeprot«otir*  power  of  eovarnnieat.—StDrnaABara 
IUe.Co.e,  BeBaahBmp,ZMIl].3a3,331U.S.32a(igi3). 

Smptoynunt  of  Bcmld  In  tIoIbUdd  of  Uiestatate  1b  neellgenoe  peise.— Uorris  r.  Staolletd,  SI  lU.  Apf>. 

wbere  [njury  ol  a  cbild  reaulta  [rom  bis  empliwnient  In  enra  hBiardms  «ork,  dtfanara  ol  ■■■iiiiwl 
risk  and  contrlbuCorv  negUgmaa  are  not  aTaifabre  — Helmbacber  Forje  &  Rolling  UUIs  Co.  s.  GuiMt, 
lie  ni.  App.  IM  (lew).  Tbe  fact  that  a  ctilld  under  It,  engaged  Id  haiardoni  emptoyment,  ooiaikkd 
Ita  tmaage  does  DatrelleTe  the  defmdant  Irom  lUblllly.  Tbe  above  section  InahioiiB,  by  coiMnieUiB, 
tbe  emplc^DHDt  at  a  machine  operaled  by  sUam  power.— Bwlft  &  Co.  c.  Rennard,  lift  111.  Apn.  in 
OKM).  CnititbaMn  negligence  la  no  detniaa  to  an  action  for  IdJutIh  arising  by  reason  of  TloEuiiB 
of  abOT*  geottoi.— ROrer  p.  Baker,  137  III.  App.  £88  (igoS).  The  defenae  of  assucaptlin  of  risk  I*  not 
available  where  raoovecy  ia  aou^t  for  Injurlea  anatatned,  by  a  child  under  IS,  tbroodi  hla  udIswIbI 
employnumt.— Swltt  A  Co.  ».  imier,  139  lU.  App.  102  (IW). 

MANUFACTURING  ESTABLISHMENTS.   FACTORIES,   AND  WORKSHOPS 


Frttmee  to  heevidenet  o/  emplotftnent. — The  presence  of  any  petwm  under  the  age  of 
sixteen  years  in  any  manufacturing  eBtablienment,  factory  or  workshop,  ehall  ceo- 
atitut«  prima  facie  evidence  of  bis  orher  employment  therein.    [H  R  S 1913  C  48a  30k] 

REGULATED  OCCUPATIONS 

BNFORCEHENT 

XhititM  and  power*  of  factory  intpectoTs.—lt  shall  be  the  special  duty  of  the  Stkle 
factory  inspector  to  enforce  (£e  provisions  of  this  act  [e  20-'20m],  and  to  proeecute  all 
violations  of  the  same  before  any  magistrate  or  any  court  (rf  competent  iurisdictioa 
in  this  State.  It  shall  be  the  duty  of  the  State  factory  inspector,  ateistaat  StKte 
factory  inspector  and  deputy  State  factoiy  inspectois  under  the  auperviaion  and 
direction  of^the  State  factory  inspector,  and  they  are  hereby  authorized  and  empowered 
to  visit  and  inspect,  at  all  reasonable  times,  and  as  often  as  possible,  all  places  cov«nd 
by  this  act    [H  R  S  1913  C  48  s  201] 

FXNALnXS 

Permittinq  emplosfmenl;  parent,  etc.;  faUvrt  to  produee  eirtifieaU*  or  litlt;  /alt  itaU- 
mentt;  employer  viotaling  act  or  hiiidering  inipectori. — Whoever,  having  undw  hia 
control  a  child  under  the  age  of  sixteen  years,  permits  such  child  to  be  employed  in 
violation  of  the  provisions  of  this  act  [s  20-20m],  shall  tor  each  o&ense  be  fined  not 
leea  than  $5  nor  more  than  $25,  and  shall  stand  committed  until  such  fine  and  coeta 
are  paid.  A  failure  to  produce  to  the  inspector  of  factories,  his  aseistants  or  deputies, 
any  age  and  school  certificates,  or  lists  reauired  by  this  act,  shall  constitute  a  violation 
of  this  act,  and  the  person  so  failing  shall,  upon  conviction,  be  fined  not  leee  than  $5 
-e  than  $50  for  each  offense.    Every  person  authorized  to  sien  the  certificate 
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shall 
less  than  |5  n 

fine  and  costs  are  paid.  Any  person,  tirm  or  corporation,  agent  or  manager,  supet- 
intendent  or  foreman  of  any  fitm  or  corporation,  whether  for  nimself  or  for  such  firm 
or  corporation,  or  by  himself  or  through  subagonts  or  foreman,  superintendmt  or 
manager,  who  shall  violate  or  fail  to  comply  wiui  any  of  the  provisions  of  this  act,  or 
shall  retuse  admittance  to  promisee  or  otherwise  obstruct  the  factory  iniq>ectcc, 
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asiabrat  fachny  iiupector  or  deputy  factory  inspector  in  the  perfonnance  of  tfaeir 
duties,  as  prescribed  by  thiaac^  ahaJl  be  deemea  guilty  of  a  misdemeanor  and  upon 
conviction  therecrf  dutU  be  fined  not  leas  than  $6  nor  more  Hian  |100  for  each  offense, 
aad  ehall  stand  committed  until  such  fine  and  costs  are  paid.    (H  R  S  1913  C  48  a  20m| 

MANUFACTURING   ESTABLISHMENTS,    FACTORIES,  AND   WORKSHOPS 

HEALTH  OF  HIHORS 

(^rtifieaU*  of  phj/tjkal  JUntu  vuij/ bt  requirtd /or  minoTt. —  •  •  •  The  factory 
inspector,  asai5tant  iu^eclor  and  deputy  inspectors  shall  have  power  to  demand  a 
certificate  of  physical  htnees  from  some  r^^ular  phyaician  of  good  standing  in  oae 
of  children  who  may  appear  to  him  or  her  physically  unable  to  perionn  the  labor  at 
which  they  may  be  en^ged,  and  shall  have  power  to  prohibit  the  employment  of 
anyminorthatcannotobtain  such  a  certificate.    [U  R  S  1913  C  48  e  24] 

S«ctloD»,clHpl«t8.o[chaKn'la«IStatuteB.Qi]al«dBbav«,ispularanFtloabaloiuIiigtosn 
ptotJbltliigtbBcmploTtaeatof  cIiadnniindB'UlDiDsiiiilbcturliienUliltihmRiti,  lt>A>rfa, 
_.     ... ._.__.. , .   _, TMded  by  later  le  ■  ■ 

ipptwto 


or  vorkabopa.    The  nnuindii'  of  tbla  scctiOD  Bppean  to  bave  bam  entinlV  ntps-Hded  br  lawr  te^ala' 
U<m,  but  secttos  X,  17,  and  18,  foUowbiE,  whicb  tiM  bckme  to  tbs  act  at  1SS3,  do  not  appwr  toliav* 


HminJoT  girliand  liHf  o/mitionunderJ6lobt  pe«I«(f.— Every  poson,  firm  or  cor- 
poration, agent  or  manager  oi  a  corporation  employing  any  female  in  any  manufac- 
turing  establishment,  factory  or  workahop,  shall  post  and  keep  posted,  in  a  conspicuous 
place  in  every  room  where  such  help  is  employed,  a  printed  notice  stating  the  hours 
lor  each  day  of  the  week  between  which  worfc  is  required  of  such  persons,  and  in  every 
room  where  children  under  sixteen  years  of  age  are  employed  a  list  of  their  names, 
ages  and  place  of  residence.    [H  R  S  1913  C  48  a  26] 


mean  any  place  where  goods  or  products  are  manufactured  or  repaired,  cleaned,  l. 
sorted,  in  whole,  orin  part,  forsalo,  orfor  wages.  Whenever  any  house,  roomer  place 
is  used  for  the  purpose  of  carrying  on  any  procen  of  maJiIng,  altering,  repairing  or 
finishing  for  ssle^  or  for  wages  any  coats^  veete,  trousers,  knee-panta,  overalls,  cloaks, 
ahirta,  ladies'  waists,  purses,  feathers,  artihdal  flowers  or  cigars,  or  any  wearin^ap|M>rel 
of  any  kind  whatsoever,  intended  for  sale,  it  shall  within  the  meamiig  of  this  act  be 
deemed  a  workshop  for  the  purposes  of  inspection.  And  it  shall  be  the  duty  of  every 
person,  firm  or  corporation  to  keep  a  complete  list  of  all  such  workstkops  in  his,  their  or 
its  employ,  and  such  list  shall  be  produced  for  inapection  on  demand  by  the  board 
of  health  or  any  of  the  officers  thereof,  or  by  the  State  inspector,  aedatant  inspector,  or 
any  of  the  deputies  appointed  under  this  act.     [H  R  S  1913  C  48  s  27J 

Penary.— Any  person,  firm  or  corporation  who  fails  to  comply  with  any  provision 
of  this  act  [s21^l]  shall  be  deemed  guilty  of  a  misdemeanor  and  on  conviction  thereof 
shall  be  fined  not  leee  than  three  doUars,  nor  more  than  one  hundred  dollan  for  eadi 
offense.    [H  R  S  1913  0  48  s  28] 


EmpUnment  utu&t  14  proAiAifnf,— No  diild  under  the  age  of  fourteen  years  ehall  be 
employed,  permitted  or  suffered  to  work  for  wages  at  any  gainful  occupation  herein- 
after mentioDed.    [H  R  S  1913  C  48  e  33] 

Cain  itdiiimi.—HtIi  that  above  sKtbD  Is  oat  rapealed  b;  iDip1li»tloii,b7lawsatlIKa,panl87(H  R  S 
Wl  C  «»  »).-Jrf«»Q  TheaMr  Program  Co.  r.  CwTiTk,  la  lU.  App.  1  (l9of). 

ThetaettbataoeitpmalliibiliCy  in  damagai  tor  vlohlion  of  ttaigwctlon  IsproTldud,  li  no  ddHiM  to  an 
actluQ  for  iQlmla  racalvad  la  Tlolalloa  (b<r*o[:  and  contributory  ncKllganoa  is  no  ddouo.— Stnilord  ■. 
B^nbllo  Icon  &  Stael  Co.  138  Ql.  371,  87  N.  E.  358  ( I90S}. 
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AOB    BE CORDS 

Li»Uandaffidaint»o/ageTequ,ired/Toml4to  16;  liiU  to  be  open  to  intoedion. — It  dull 
be  the  duty  of  every  persoa,  firm  or  corporation,  a^nt  or  muuger  oi  a^  firm  or  cor> 
ponitioD  employing  minora  in  any  mercantile  institution,  gtore,  office,  Iftundry, 
manuEticturin^  estBDlistunent,  factory  or  workahop  within  this  State,  to  keep  a  regiatei 
in  eaid  mercantile  eatAblishment^  store,  office,  laundry,  manufacturing  eetaoliahniHit, 
factory  or  workshop,  in  which  said  minors  shall  be  employed,  or  permitted  or  suSered 
to  work,  in  which  reKister  shall  be  recorded  the  name,  Eiee  and  place  of  residence  of 
every  child  emj>loyed  or  permitted  or  suffered  to  work  therein  under  the  age  of  az- 
teenyears; and itstallbeunlawfulforany  person, Grmor corporation,  agentor  manager 
of  any  firm  or  corporation,  to  hire  or  employ  or  to  permit  or  to  suner  to  work,  in  any 
mercantile  institution,  store,  office,  laundry,  manufacturing  establishment,  factory 
or  workahop,  any  child  under  the  age  of  aiiteen  years  and  over  the  see  of  fourteeo 
years,  unless  there  is  first  provided  and  placed  on  file  in  such  mercautile  institution, 
office,  laundry,  manufacturing  eetabllsbment,  factory  or  workahop  an  affidavit  made 
by  the  parent  or  guardian,  stating  the  name,  date  and  place  of  birth  of  such  child. 
If  such  child  shall  have  no  parent  or  guardian,  then  such  affidavit  shall  be  made  by 
the  child.     And  the  r^;iBt«r  and  affidavits  herein  provided  for  ahall,  on  demand,  be 

{>roduced  and  shown  for  inspection  to  the  State  factory  inspector,  anislant  Stats 
actory  inspector,  or  deputy  State  factory  inspector.    [H  R  S  1913  C  48  s  34] 
Nor,— {BectiDD 
seetioD  a)a  of  the , , 

lAtU  to  ie  potted. — Ev^y  p^woa ,  firm  or  corporation,  agent  or  manager  of  a  ow 
poration,  employing  or  permitting  or  suSering  to  work,  children  under  the  age  of 
sixteen  years,  and  over  uie  age  of  fourteen  years,  in  any  mercantile  institutioD,  alore. 
office,  laundry,  manufacturing  establishment,  factory  or  workdtop,  diall  post  ana 
keep  pc«ted  in  a  conspicuous  place  in  every  room  in  which  such  help  is  employed, 
or  permitted  or  sutTered  to  work,  a  list  containing  the  name,  a^  and  place  of  residence 


ALL  REGULATED  OCCUPATIONS 


Seattto  be  provided  and  their  ti$e  permiued. — *  *  *  All  eeUblishments  subject  to 
factory  inspect^n,  where  girls  and  women  are  employed,  shall  provide  suitable  seats 
for  the  use  of  the  girls  and  women,  and  they  shall  be  permitted  the  use  of  such  seats 
when  not  necessarily  engaged  in  their  active  duties.    [H  R  S  1913  C  48  s  36] 

RNPORCEKBNT  A 


Dvtia  and  poweri  o/factortf  iiupedorB. — It  shall  be  the  duty  of  the  State  factory 
inspector  to  enforce  the  provisions  of  this  act  [s  33-42],  and  to  prosecute  all  violatbns 
of  tne  same  before  any  magistrate  or  any  court  of  competent  jurisdiction  in  this  State. 
It  diall  bo  the  duty  of  the  State  factory  inspector,  asBislant  Stale  factory  inspector, 
and  of  the  deputy  Slate  factory  inspectors,  under  the  supervision  and  direction  of  the 
State  factory  inspector,  and  they  are  hereby  authorized  and  empowered  to  visit 
and  inspect,  at  all  reasonable  times,  and  as  often  as  pooiible,  all  places  covered  by 
this  act.   .[H  R  8  1913  C  48  b  39] 

Definitioni. — The  words  "manufacturing estabUshment,"  "factory  "oT"wotkAop," 
as  used  in  this  act  [s  33-42],  shall  be  constnied  to  mean  any  place  wnere  goods  or  prod- 
ucts are  manufactured  or  repaired,  dyed,  cleaned  or  sorted,  stored  or  packed,  in 
whole  or  in  part,  for  aale  or  for  wages,  and  not  for  personal  use  of  the  mucer,  or  his 
or  her  family  or  employer.    [H  R  S  19X3  C  48  e  401 

Penalty;  violation  of  act;  hindering  intpector. — Any  peison,  firm  or  corporation, 
^ent  or  manner,  superintendentor  foreman,  of  any  firm  or  corporation,  who,  whether 
for  himself  or  for  such  firm  or  corporation,  or  by  himself  or  through  subagenta  or 
foreman,  superintendent  or  mana^r,  shall  violate  or  fail  to  comply  with  any  of  the 
pmvisiona  of  this  act  [a  33-.42],  or  shall  refuee  admittance  lo  premises  or  oUierwise 
obstruct  the  factory  inspector  or  deputy  factory  inspectors  in  the  performance  of 
their  duties,  as  prescribed  by  this  act,  ahall  be  deemed  guilty  of  a  misdemeanor,  and 
upon  conviction  thereof  shall  be  fined  not  less  than  ten  dollars  nor  more  than  one 
hundred  dollus,  or  imprisonment  [imprisoned]  in  the  county  jail  not  less  than  tea 
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days  DOT  more  than  thirty  dafs,  for  each  offeiue,  or  [suSer]  both  fine  aod  impriaon- 
ment,  in  the  diacietioii  of  the  court,  and  shall  stand  comimtted  until  such  fine  and 
coetaarepaid.    [H  R  8  1913  C  48  a  41] 

ILLEGAL  AND  IMMORAL  OCCUPATIONS 


Bmplti^maU  agenaa  forbidden  to  lend  girlt  to  immoral  placet  or  to  aaxpt  appliattutn* 
of  ehtlA^n  in  violation  of  child  labor  law;  penally. — No  such  licenacd  person  [liceased 
to  conduct  an  employment  agency]  shall  eend.  or  cause  to  be  sent,  uiy  fem&le  help 
or  aervButs,  or  iiuitat«  or  p^ormer,  to  enter  any  questionable  place  or  place  of 
bad  repute,  houae  of  ill  fame,  or  anignation  house,  or  to  anv  house  or  place  of 
amusement  kept  for  immoral  purposes,  or  place  resorted  to  for  the  purpose  of  pmeti- 
tutioD,  or  gambling  house,  the  character  of  which  such  licensed  person  knows,  either 
actually  or  by  reputation.  *  *  *  No  mich  licensed  person  shall  accept  any  appli- 
cation for  employment  made  by  or  on  behalf  of  any  child,  or  ^tl  placo  or  aaaist 
in  placing  any  such  child  in  any  employment  whatever,  in  vioUtbn  of  the  child 
labor  law,  approved  May  15,  1903,  and  in  force  July  1,  1903,  and  an  act  to  rt^late 
the  employment  of  children,  approved  June  9,  1897,  and  in  force  July  1,  1897.  For 
the  violation  of  any  of  the  provisions  of  this  section,  the  penalty  shall  be  a  fine  of  not 
lees  than  fifty  dollars  ($50)  and  not  more  than  two  hundr^  dollars  {9200).  or  imprison- 
ment in  the  county  jail  or  house  of  correction  for  a  period  of  not  more  than  one  year, 
or  both,  at  the  discretion  of  the  court,  in  addition  to  the  revocation  of  such  person's 
Ucense.    •    •    •    [H  R  S  1913  C  48  s  67f] 

Bn/orcement:  dutiet  and  power*  of  Slate  board  of  commiMionert  of  labor,  tie. — The 
enforcement  of  this  act  [s  67a-€7I]  shall  be  entrusted  to  the  State  Doard  of  commis- 
sioners of  labor,  and  an  officer  to  be  known  as  the  chief  inspector  of  private  employ- 
ment agencies,  which  officer  shall  be  recommended  by  the  State  board  of  comnus- 
Bioners  of  labor  and  appointed  by  the  governor  of  the  State  and  whose  tenn  of  office 
shall  be  for  the  period  of  the  incumbency  of  the  eovemor  appointing  him,  or  until 
his  Buccesnr  is  appointed.  Be  may  appoint  by  and  with  the  approval  of  the  governor 
one  (1)  inspector  lor  every  fifty  (50)  licensed  agencies  or  major  fraction  thereof,  who 
shall  make  at  least  bi-monthJy  visits  to  every  such  agency.  Said  inspectors  shall 
bave  a  suitable  badge  which  they  shall  eihibit  on  demand  of  any  person  with  whom 
they  may  have  official  busineee.  Such  inspeclorH  shall  see  that  all  the  provisions 
of  this  act  are  complied  with,  and  shall  have  no  other  occupation  or  businen. 
*  *  *  The  said  State  board  of  commiaiioners  of  labor  may  refuse  to  iseue  and 
may  revoke  any  Ucense  for  anv  good  cause  shown  within  the  meaning  and  pur- 
pose of  this  act,  and  when  it  is  diown  to  the  satisfaction  of  the  said  board  of  conunis- 
nonersof  labor  that  any  person  isguilty  of  any  immoral,  fraudulent  or  ill^al  conduct 
inconnectioQ  with  the  conduct  of  said  businees,  it  shall  be  the  duty  of  said  Slate  board 
of  commissioners  of  labor  to  revoke  the  license  of  such  person,  but  notice  of  such 
charges  shall  be  presented  and  reasonable  opportunity  shall  be  given  said  licensed 
person  to  defend  himself  in  the  manner  and  form  heretofore  provided  in  this  section 
of  the  act.    •    •    •    [H  R  8  1913  C  48  s  e7hl 


Tenhaur$aday/orj;irl»  of  any  age.— Ho  female  shall  be  employed  in  any  mechanical 
or  mercantile  eetablishment,  or  factory,  or  laundry,  or  hotel,  or  reetauraut,  or  tele- 

Svph  or  telephone  establishment  or  office  thereof,  or  in  any  place  of  amusement,  or 
y  any  peraon,  firm  or  corporation  eng^ed  in  any  express  or  transportation  or  public 
utility  business,  or  by  any  common  carrier,  or  in  any  public  institution,  incorpo- 
lated  or  unincorporated  in  this  State,  more  than  ten  hours  during  any  one  day.  The 
'        '  ■  "  rraneed  as  to  Dermit  the  employment  of  females  at  any  time 

n  hours  during  the  twenty-four  hours  of  any 


day.    (H  R  S  1913  C  4! 


>nstltut[«u].— Rllchte  s.  Wivnun,  H4  111,  WS,  01  N.  S.  MS; 
^.,  «i  ....  ou/,  81  M.  E,  TDI:  People  D.  BlHOing,  IM  III.  tT9,  MN.  B,  SSJ  (mo 
a  Un  above  uiblect  tu  held  anoonsUtuUaDaT— RlU^e  v.  People,  itt  111.  MM 

lUblio  Inatltatloni  of  munldpalitla.— P*aple  p.  Chloago,  3H  DL  UB,  100  M,  S. 
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Pwuitty.— Any  employer  who  ehall  require  or  permit  or  Buffer  any  female  to  wort 
in  Bny  of  the  places  mentioned  in  section  1  [121]  oC  this  act  [a  121-125]  mora  th&n  the 
number  of  hours  provided  for  in  this  act,  during  any  day  of  tvrenty-four  houia,  or  who 
shall  fail,  nwlect  or  refuse  bo  to  arrange  the  work  of  females  in  his  employ  that  they 
shall  not  work  more  than  the  number  of  houca  provided  for  in  this  act,  during  any 
one  day,  or  who  shall  permit  or  suffer  any  overseer,  superintendent  or  other  agent  of 
an^  Bucn  employer  to  violate  any  of  the  provisions  of  this  act  shall  be  guilty  of  a 
misdemeanor  and  upon  conviction  thereof  shall  be  fined  for  «ch  offense  in  a  sum  of 
not  leM  than  {25  or  more  than  $100.    [H  R  S  1913  C  48  a  122] 

Ihijorcemenl. — The  State  department  of  factory  inspection  shall  be  charged  with 
the  outy  of  enforcing  the  provisions  of  this  act  [s  121-125]  and  prosecuting  all  vic^ 
tions  thereof.    [H  R  8  1913  C  43  s  123] 

Time  book  required;  penalty. — Every  employer  to  whom  this  act  [a  121-1251  shaU 
apply,  shall  keep  a  time  book  or  record  showing  for  each  daj'  that  Ms  establishment 
is  open  the  hours  during  which  each  and  every  female  in  his  employ,  to  whom  this 
act  applies,  is  employed.  Such  time  boob  or  record  shall  be  openatallreseonable 
hours  to  the  inspection  of  the  officials  of  the  factory  inspection  department.  The 
failure  or  omisaioD  to  keep  such  record,  or  a  false  statement  contained  therein,  < 


false  statement  made  by  any  person  to  an  official  of  the  factory  inspection  demit- 
ment,  in  reply  to  any  question  put  in  carrying  out  the  provisions  of  this  act,  sbsJl  be 

euniMiahIo  on  conviction  hy  a  penalty  of  not  more  than  |25  for  each  offense.    *    *    * 
a  R  S  1913  G  4S  B  125] 

COAL  MINES 

HINIHUK  AOB  ANn  AOE  CEBTIFICATEB 

Bh^ortement:  dutus  of  mint  tn«pM(or«.— State  [mine]  inspectors  shall  devote  their 
whole  time  and  attention  to  the  duties  of  their  respective  offices.  State  inspecton 
shall  make  a  personal  examination  at  least  once  in  every  six  months,  or  oftener  if 
necessary,  of  each  mine  in  their  district  in  which  ten  or  more  men  are  employed. 
The  State  mining  board  also  may  require  State  inspectors  personallv  to  examine 
any  or  all  other  mines  in  their  respective  districts.  Everv  mine  in  tne  State  shaU 
he  examined  at  least  once  in  every  six  montlis  hy  either  a  State  or  county  [appointed 
as  assistant  to  State]  mine  inspector.    |H  B  S  1913  C  93  s  &e  as  amended  by  1916 

peooi 

Enjoreemeni:  dtUiet  of  mine  irupeeton. —  •  »  •  State  inspectors  also  shall 
requufl  that  every  necessary  precaution  be  taken  to  insure  the  health  and  safety  of 
the  workmen  employed  in  the  mines,  and  that  the  provisions  and  requirements  of 
all  the  mining  laws  of  this  State  are  obeyed.  State  inspectors  shall  render  written 
reports  of  mine  inspections  made  by  them  to  the  State  mining  board  in  such  form 
and  maimer  as  shall  be  required  by  the  board.  Stale  inspectors  shall  take  prompt 
action  for  the  enforcement  of  the  penalties  provided  for  violation  of  the  mining  laws. 
[H  R  S  1913  C  93  s  5f  as  amended  hy  1915  p  5051 

Sriforeement:  powers  of  mine  inipectorM.^lt  shall  be  lawful  for  State  inspectara  to 
enter,  examine  and  inspect  any  and  all  coal  mines  and  the  machinery  belonging 
thereto,  at  all  reasonable  times,  by  day  or  b^  night,  but  so  as  not  to  unreasonably 
obstruct  or  hinder  the  working  of  such  coal  nunc,  and  the  operator  of  eveiv  such  coal 
mine  is  hereby  required  to  furnish  all  necessary  facilities  for  making  sucn  examine 
tion  and  inspection.    [H  R  S  1913  C  93  s  5g  as  amended  by  1915  p  6(B] 

Employment  of  boys  uTuier  16  and  of  girls  of  any  age  prohibited;  cindence  of  age  required 

■  ' "'■■  '■-  '"'      ■  ■ -No  b ->---»- f  -■  .. __  J  _. 


for  boys;  penalty  for  fake  stotemenf*. 

woman  or  rirl  of  any  age,  shall  be  [ _      „  __  _.      _    

mine,  and  nefore  any  hoy  can  be  permitted  to  work  in  any  mine  he  must  prodi 


girl  of  any  age,  e 
efore  any  hoy  can  be  permitted  to  work  in  any  n . ^ 

manager  or  operator  thereof  an  affidavit  from  his  parent  or  guardian  or 


next  of  kin,  sworn  and  suoscribed  to  before  a  justice  of  the  peace  or  notary  public, 
that  he,  the  said  boy,  is  sixteen  years  of  age.  The  parent,  guardian  or  next  of  kin 
shall  submit  in  connection  with  said  affidavit,  a  certificate  of  birth,  a  baptianal 
certificate,  a  p^Bport  or  other  official  or  religious  record  of  the  boy's  age  or  duly 
attested  transcript  thereof,  which  certificate  or  transcript  thereof  shall,  for  the  por- 
poeesoE  this  act  [s  1-31],  establish  the  age  of  said  boy.  Any  person  swearins  fabely 
m  i^ard  to  the  age  of  a  boy  shall  be  guUty  of  perjury,  and  shall  be  puni^eJ  as  pro. 
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vided  in  the  general  statutee  of  the  State  pertaining  to  petjuiy.'    [BBS  1913  C  93 

nilwldto 

lom.  App. 

Penalty;  enforumenU  pomer*  of  mint  intpectort. — (o)  Anywillful  neglect,  refuBalor 
failure  to  do  the  things  reouired  to  be  done  by  any  aection.  clause  or  proviaion  of  Ihia 
act  [a  1-311,  on  the  part  ol  the  person  or  peieoue  nerein  required  to  do  them,  m  any 
violation  01  any  of  the  provisions  or  roauiremenU  hereof,  or  anv  attempt  to  obstruct 
or  interfere  with  any  inspector  in  the  disrhaive  of  the  duties  herein  imposed  upon 
bim,  or  any  refusal  to  comply  with  theinetructionHof  an  inspector  given  by  authority 
of  this  act  shall  be  deemed  a  misdemeanor  punishable  by  a  fine  not  exceeding  five 
hundred  dollars,  or  by  imprisonment  in  the  county  jail  for  a  period  not  exceeding  six 
months,  or  both,  at  the  discretion  of  the  court    **<•'. 

(6)  Any  inspector  who  shall  discover  that  any  section  of  this  act,  or  part  thereof, 
ia  being  n^lected  or  violated,  ahall  order  immediate  compliance  therewith,  and,  in 
case  of  continued  foilure  to  cc«nply,  shall  have  power  to  stop  the  operation  of  the 
mine,  or  remove  any  oSending  perwn  or  peraona  from  the  mine  until  the  law  ia 
complied  with. 

(e)  F<K  any  injury  to  person  or  property,  occasioned  by  any  willful  violation  of 
this  act,  or  willful  failure  to  comply  withany  of  its provisions.arightof  action  fdiall 
accrue  to  the  party  injured,  for  any  direct  damages  sustained  thereby;  and  in  case  of 
lose  of  life  by  reason  of  such  willful  violation  or  willful  failure  as  afoteeald,  a  right  of 
action  shall  accrue  to  the  personal  representatives  of  the  person  bo  killed  for  the 
exclusive  benefit  of  the  widow  and  next  of  kin  of  such  person  and  U>  any  other  person 
or  persons  who  were,  before  such  loas  of  life,  dependent  for  support  on  the  person  or 
persons  bo  killed,  for  a  like  recovery  of  damages  for  the  injuries  susbuned  by  reason 
of  such  loss  of  life  or  lives  not  to  exceed  the  sum  of  ten  thouamd  dolliu«:  Provided, 
That  every  such  action  for  damages  in  case  of  death  shall  be  commenced  within  one 
year  after  the  death  of  such  person:  And  provided ftiTlher,  That  the  amount  recovered 
r>^  the  personal  representative  of  the  person  so  killed  shall  be  distributed  to  the 
widow  and  next  of  kin  of  such  person  in  the  proportion  provided  by  law  in  relation  U 

■    —""-*.' 1""  1— " — -— j.^-™  i-.~-.*^.  Provided, That  il 

a  providing  lor 
iui<«>iEi.>ii.iiu  >u  uicvuideof  their  employment, 
a  lieu  of  the  right  of  action  for  damages  provided 

Application  of  act. — (□)  Whore  used  in  thisact  [sl-31],  thewords  "mine"  and  "coal 
ine ''  are  intended  to  signify  any  and  all  parts  of  the  property  of  a  mining  plant,  on 

"    --*-   -    -    -------round,  which  contnbute,  directly  or  ir  "  ---■-      -' 

ining  or  handling  of  coal,    •    "    *    [H  , 

EDUCATIONAL  REQUIREMENTS 

COHFOLSORT  SCHOOL  ATTENDANCB 

if  neeettorily  and  Jam- 

J ,  ..._^__,._,  ^ ,.    _  .  ._^     _..„ ...^  jhild  between  the  aces 

of  seven  and  sixteen  years,  shall  annually  cause  such  child  to  attend  some  public 
or  private  school  for  the  entire  time  during  which  the  school  attended  is  in  session, 
which  shall  not  be  len  than  six  months  of  actual  teaching;  Provided  however.  That 
this  act  [s  1-2T6|  shall  not  apply  in  case  the  child  has  been  or  is  bein?  instjucted 
for  a  like  period  in  each  and  every  year  in  the  elementary  branches  of  education  by 
a  person  or  persons  competent  to  give  such  instruction,  or  incase  the  child's  physical 
or  mental  condition  renders  his  or  her  attendance  impracticable  or  inexpedient,  or  in 
case  the  child  is  excused  for  temporaiy  absence  for  cause  by  the  principal  or  teacher 
of  the  school  which  nid  child  attends,  or  in  case  the  child  is  between  the  ases  of 
fourteen  and  sixteen  years  and  is  necessarily  and  lawfully  employed  duriog  the  noura 
when  the  public  school  is  in  session.    For  every  neglect  of  the  duty  prescribed  by  this 

>  Emy  Mraoo,  bavlng  taken  a  lawlul  oath  or  mads  afflrmatloo,  In  mj  Judicial  proceedlne,  or  In  any 
athn  naam  wboe  br  law  an  aalli  or  •fflnmUm  Is  rcqiilivd,  who  ilull  iwev  or  ■fflnnwlUfullr.EaiiiplIf 
Hid  EtiiBly .  in  a  nutlar  inaterW  to  the  Imw  or  point  In  qnMtloD,  or  ihall  raborn  an;  oUiar  pwsini  to  iirwr 
oiifflnn,  w  efonMild.  iball  be  deemed  raillt7ol  pertiuy  or  aubainaUcii  o(  perjur;  (u  UnoMinju'  be), 
■odabeUbeimprliaaedlDtlWDenltenturyriMlMtluncaeyeer  iicriiionibmfbiiileennui.  [BBS 
HlSCaSia^  t— "  J 
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section,  the  penon  so  ofiending  aholl  forfeit  to  the  use  of  the  public  schools  ot  like 
city,  twD  or  district  in  which  such  child  resides,  a  siun  not  less  than  five  doUaifl  mt 
more  than  twenty  dollars  and  coata  of  suit,  and  shall  stand  ctmunitted  until  such  fine 
and  costs  of  suit  ate  fully  paid.    (H  K  S  1913  C  122  a  274] 

EnSonxmerU:  appointment  and  aiitir*  of  truant  oMcera;  penaltg  for  faUe  tbOanetUt. — 
The  Doard  of  education  or  tho  board  of  school  directors,  as  tne  case  may  be,  AaH 
appoint  at  the  time  of  election  of  teachers  one  or  more  truant  officers  whoee  duty  it 
BDall  be  to  report  all  violations  of  the  preceding  section  to  the  board  of  education  or 


board  of  directors  and  to  enter  complaint  aeaiiist  and  proeecute  all  persons  who  ebdl 
ippear  to  be  guUtv  of  such  violation.    It  shall  also  be  the  duty  of  the  truant  offic 
o  arrest  any  chila  of  school  going  ago  that  habitually  haunts  public  places  and  fa 


o  lawful  occupation,  and  also  any  truant  child  who  abaents  himself  or  herself  fi 
sdiDol,  and  to  place  him  or  her  in  charge  of  the  teacher  having  chaice  of  any  school 
which  said  child  is  by  law  entitled  to  attend,  and  which  school  ah  all  be  deeigmted 
to  wid  officer  hy  tho  parent,  euardian  or  peraou  having  control  of  said  child.  •  •  • 
Any  person  having  control  of  a  child,  who,  with  intent  to  evade  the  provisians  of  thia 
section,  shall  make  a  false  atatement  conceminK  the  aae  or  the  employment  of  sach 
child  or  the  time  such  child  has  attended  schooL  shall  for  such  offense  forfeit  a  sum  erf 
not  less  than  three  dollars  nor  more  than  twenty  doUara  for  the  use  of  the  public  achooh 
of  the  district.    [H  E  S  1913  C122  a  275] 


TOILETS,    DHBSaiNa  BOOHB,   AND   BEATS  POR   QIBLa 

Seal*  to  he  vrovided  and  their  um  permitted. — Everv  person,  firm  or  corporation  em- 
ploying females  in  any  tactorv,  mercantile  eetabUanment.  mill  or  workshop  in  this 
State,  shall  provide  a  reasonaole  number  of  suitable  seats  for  the  use  of  sucb  female 
employees,  and  shall  permit  the  use  of  such  seats  by  them  when  they  are  not  neces- 
sarily engaged  in  the  active  duties  for  which  they  are  employed,  and  shall  permit 
the  use  ot  such  seats  at  all  times  when  such  use  would  not  actually  and  necceaarily 
interfere  witlt  the  proper  discharge  of  the  duties  of  such  employees,  and  where  prac- 
ticable, such  Beats  shall  be  made  a  permanent  fixture  and  may  be  so  constructed  <w 
adjuated  that  when  aaid  seats  are  not  in  use,  they  will  not  obatruct  such  female  em- 
ployee, when  engaged  in  the  performance  of  her  duties.    [1915  p  418  a  S] 

Separate  toilelt  for  the  »««,— Every  factory,  mercantile  establishment,  mill  ot 
workshop  shall  be  provided  with  a  sufficient  number  of  waterclosets,  earth  cloeeta 
or  privies,  within  leasouable  access  of  the  persona  employed  therein,  *  *  * 
and  whenever  both  male  and  female  persons  are  employed,  said  water-cloeets  and 
oriviee  shall  be  provided  separate  and  apart  for  the  use  of  each  sex ,  and  plainly  mailed 
Dy  which  sex  tney  are  to  be  used;  ana  no  person  or  persons  shaU  be  allowed  to  use 
the  cloaeta  or  privies  assigned  to  me  oppoailo  sex;  and  such  water-closets  or  privies 
shall  be  constructed  in  an  approved  manner  and  properly  enclosed,  and  at  all  tiinea 
kept  in  a  clean  and  sanitary  condition.    •    •    •    [1915  p  418  a  20] 

Nftmralf.  drrjaann  roOTiu  for  thr.  urirx  l/'Tiwji'd.— •     •     •     Wherfi  thn  1 


Separate  drasing  roormfor  ike  »exa  i/iieeded.-' 
bv  tne  employee  is  of  euch  a  character  as  to  make  customary  or  neceamry  a  i 
of  clothing  by  the  employees,  there  ehall  be  provided  aauitary  and  auitable  dreaaing 


ENFORCEHENT  AHD  PBHALTtES 

Dvliet  and  powert  offadtnv  ineptdort.—lt  shall  be  the  duty  of  the  chief  St»te  fac- 
tory inspector,  and  of  the  assistant  chief  State  factory  inspector,  and  deputy  (actmy 
inspectora,  under  the  direction  and  aupervieion  of  the  chief  State  factory  inspec- 
tor, to  enforce  the  provisions  of  this  act,  and  to  prosecute  all  violations,  ol  the 
mmo  before  any  maeististe  or  any  court  of  competent  jurisdiction  in  thia  State, 
and  for  tiiat  purpose  they  and  each  of  them  are  hereby  empowered  to  visit  and  inspect, 
at  all  reasonable  times,  all  such  factories,  mercantile  establishments,  mills  and 
workshops  in  this  State.    •    •    *    [1915  p  418  a  251 

Penalty. — Anv  person,  firm  or  corporation  who  snail,  or  any  agent,  manwer  at  so- 
perintendent  of  any  person,  firm  or  corporation,  who  for  himself  or  for  such  peraon, 
firm  or  corporation,  snail  violate  any  of  the  provisions  of  this  act,  or  who  omits  or 
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for  the  fint  offense  by  a  fine  of  not  leas  than  ten  (910.00)  dollan  nor  more  than  fifty 
(9S0.00)  dolkre;  and  upon  conviction  of  the  second  or  subaequeot  offense,  ehall  be 
filled  not  leea  than  twenty-five  (t3S.OO)  dollars  nor  more  than  two  hundred  (9300.00) 
dollars;  and  in  each  caae  shall  stand  committed  until  euch  fine  and  coata  Are  pftid 
unlese  otherwiee  discharged  by  due  proce«  of  law.    [1915  p  418  s  26] 

DefinitioTu.—The  tollowinfl  terms  used  iu  thie  act  shall  have  the  following 
meaning:  The  term  "factory"  means  any  premises  wherein  electricity,  steam,  water 
or  other  mechanical  power  is  used  to  move  or  work  any  machinery  employed 
in  preparing,  manufacturing  or  finishing,  or  anv  procen  incident  to  the  manulactur- 
ins  of  any  futicle  or  part  of  any  article;  or  the  altering,  repairing,  omameoting  or  the 
acupting  for  sale  of  any  article.  The  term  "mill  or  worktop"  shall  include  any 
premises,  room  or  apartment  not  being  a  factory  as  above  defined,  wherein  any  labM 
18  exercised  by  way  of  trade  or  for  the  purpose  of  gain  in  or  incidental  to  any  procea 
ot  making  altering,  preparing,  cleaning,  repairing,  omamentine,  finishing  oradopting 
[adapting  for  sale  any  article  or  part  of  any  article,  and  to  which  or  over  which  build- 
ing, premises,  room  or  apartment,  the  employer  of  the  person  employed  or  working 
therein  has  the  right  of  access  or  control:  Provided  bovever.  That  a  private  house  or 
private  room  in  which  manual  or  other  labor  is  performed  by  a  familv  awelling  therein, 
or  by  any  of  them  for  the  exclusive  use  of  the  members  of  euch  family  is  not  a  factory, 
mill  or  workshop,  within  this  definition.  The  term  "mercantile  establishment 
shall  include  all  concerns  or  places  where  goods,  wares  or  merchandise  are  purchaaed 
or  sold,  either  at  wholesale  or  retail.    [1915  p  418  s  29] 

Cop\€a  of  act  to  bt  prirtUd  in  all  naxaary  lanffuage*. — Copies  of  this  act  shall  be 
printed  in  English  and  such  other  langut^ee  as  may  he  neceemry  to  disseminate  a 
general  knowledge  of  the  proviaionB  herein  set  forth  and  shall  be  supplied  by  the 
chief  State  factory  inspector  on  application.     |1916  p  41S  s  30] 

Swrnmary  of  act  to  be  posted. — For  the  purpose  of  diseeminating  a  general  knowledge 
of  the  provisions  of  this  act  among  employees,  the  chief  State  factory  inspector  shall 
have  prepared  a  notice  covering  t1        ~ 
the  following  form: 


mployeee,  and  requi'ree  their  attention  ancf  cooperation. 

S.  Ample  and  separate  toilet  facilities  for  each  sex  shall  be  provided,  and  toilet 
looms  must  be  kept  clean,  well  ventilated  and  well  lighted. 

The  notice  shall  be  tvinted  on  cardboard  of  suitable  character,  and  the  type  used 
shall  be  such  as  to  make  it  easily  legible.  In  addition  to  English,  this  notice  shall 
be  printed  in  such  other  language  as  mav  be  necessary  to  make  it  intelligible  to 
employees.  Copies  shall  be  supplied  by  tne  chief  State  factory  inspector  on  appli- 
cation, and  must  be  posted  in  a  conspicuous  place  in  every  omce  and  workroom  of 
svwy  eetabliahment  covered  by  the  provisions  of  this  act.    [191C  p  418  a  31] 
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DANGEEOUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 
EXHIBITIONS 


Bmphyment  under  15  in  ropt  walking,  aerobatic  per/omumea,  elt.,  and  of  an 
vuncr  dt)id  vn  inyurimu  or  iwrnoral  occupations,  etc.,  prohibited;  penaUg. — Any  person 
having  the  care,  custody  or  control  of  any  minor  cliild  luder  the  age  of  Bfteen 
yeue,  who  duiU  in  any  manner  sell,  apprenlice,  pve  away,  or  otherwise  dispose  of 
aicb  cMld,  and  any  person  who  ehall  take,  receive  or  employ  such  child  for  the 
vocation  or  occupation  of  rope  or  wire  walking,  or  as  an  acrolmt,  gymnaat.  contor- 
tionist, or  rider,  and  any  person  who,  having  the  care^  custody  or  control  of  any 
minor  child  shall  sell,  apprentice,  give  away  or  otherwise  dispose  of  such  child,  or 
who  shall  take,  receive  or  employ  such  child  for  any  obscene,  indecent  or  illegal 
exhibition  or  vocation,  or  any  vocation  injurious  to  the  health  or  dangerous  to  tne 
life  or  limb  of  such  child  engaged  therein,  or  for  the  purpose  of  prostitution,  and  any 
penon  who  shall  retain,  harbor  or  employ  any  minor  child  in  or  about  any  aseignv 
tioD  house  or  brothel,  or  in  any  place  where  any  obscene,  indecent  or  illegal  exhibi- 
tion takes  place,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  before 
any  justice  of  the  peace,  mayor,  police  iudee  or  criminal  court  shall  be  fined  not  leas 
tlian  ten  dollars,  nor  more  than  one  h  una  red  dollars,  to  which  may  be  added  unprison- 
ment  not  exceeding  thirty  days.    [Bums'  Annotated  Statutes  1914  section  26^1 

BmplotpnerUuwteriSintinging,phying,orb€gffingont!uttr«Hiprohibiud;petutltY. — 
Any  person  having  the  care,  custody  or  control,  lawful  or  unlawful,  of  any  mmor 
child  under  the  age  of  eighteen  years,  who  shall  apprentice,  give  away,  let  out,  hire, 
or  otherwise  dispose  of  such  minor  to  any  person  for  the  purpose  of  singing,  playing 
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D,j,i,....,L-'OOJ^IC 


4  CHILD  LABOB  LEGISLATION. 

on  muaical  inatmments,  b^cgiiiig.  or  for  any  mendicuit  biiaiiiese  whatever,  is  Cbe 
Btieets,  roads  or  other  highways  of  the  State,  and  whosoever  shall  take,  receive,  hire, 
employ,  uee  or  have  in  custody  any  such  [minor]  for  the  vocation,  occupation,  calling, 
aervice  or  purpose  of  singing,  playing  upon  musical  instnimenta  or  b^ging  npon  the 
streets,  roads  or  other  highways  of  the  State,  or  for  any  mendicant  busmeM  wbalevm, 
ahall  be  guilty  of  a  miBdemcanor,  and  upon  conviction  thereof  •  •  •  di^ii  \^ 
fined  not  leas  than  five  dollars  nor  more  man  one  hundred  dollan,  to  which  maj  be 
added  imprisonment  not  exceeding  thirty  days.    j[B  A  8  1914  s  2624] 

.&npio^n«ii(  UTiiiCT  i5  in  puftiic  eiAt6t(io7i*  tcWe  iJitoawotinj  (iyuoM  are  soW.  ttc.pro- 
_  kOnUd;  ■ptnalty. — Any  person  having  the  care,  custody  or  control  of  any  minor  cntU 
under  the  age  of  fifteen  years,  who  mall  in  any  manner  eell.  ai^prentice,  give  away, 
or  permit  Huct  child  to  Bing,  dance,  act,  or  in  any  manner  exhibit  in  any  dance  house 
wli^tever,  or  in  any  concert  saloon,  theater,  or  place  of  entertainment  where  winee 
or  spirituouB  or  mait  liquors  are  sold  or  given  away,  or  with  which  any  place  for  the 
sale  of  wines  or  apirituous  or  malt  liquors  is  directly  or  indirectly  connected  by  any 
pasaage  way  or  entrance,  or  any  proprietor  of  any  (umce  house  wnatever,  or  the  ;»td- 
prietor  of  any  such  concert  saloon,  theater  or  place  of  entertainment  so  employinc 
any  such  child,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  Uiereof 
*  *  *  shall  be  fined  not  less  than  ten  dollani  nor  more  than  one  hundred  dollan 
for  each  oSense,  to  which  may  be  added  imprisonment  not  exceeding  thfaly  days. 
[B  A  S  1914  s  2625] 

MINES,  ETC. 


Bhnpiovment  under  It  in  tmderortnmd  wort*  or  mijiel,  etc.,  pntatnted:  penatlf. — Any 
j>erBon  wno  shall  take,  receive,  nire  or  employ  any  child  under  twelve  yearn  of  wA 
in  any  underground  works,  or  mines,  or  like  place  whatsoever,  shall  be  guilty  o(  a 
misdemeanor,  and  upon  conviction  thereof  *  «  *  shall  be  fined  not  less  than 
five  dollars  nor  more  than  fifty  doUars.    [B  A  S  1914  s  2626] 

jr  gmplo;inait  la  s  "mine"  or  "qoarry"  Is  14  muJir  Mctkm  8033.] 


BNFOECEHBNT 

DutUt  of  mayon,  police  judga,  policemen,  etc. — Whenever  any  pervon  shall,  before 
a  mayor,  police  judge  or  justice  of  the  oeace,  make  oath  or  affirmation  tliat  the  affiant 
believes  tbat  this  act  [a  2622-2627]  has  been  or  is  being  violated  in  any  place  or  hoose, 
such  mayor  or  police  judge  or  justice  shall  forthwith  issue  a  warrant  to  a  constable, 
policeman  or  other  authorized  officer  (o  enter  such  place  or  house  and  investigate  the 
same,  and  such  peraon  majr  arrest,  or  cauae  to  be  arrested,  all  ofiendera  and  bring 
them  before  the  court,  issim^  such  warrant  Cor  a  hearing  of  the  case:  and  it  diall  be 
the  duty  of  all  constables  and  policemen  to  aid  him  in  bringing  all  such  offenden 
before  said  authorities  for  a  bearing.    [B  A  S  1914  a  2627] 

ALL  OCCUPATIONS 

BEATS   FOB   OIBU 

Seals  to  be  provided  otuI  thtir  use  permitted, — Every  person  or  corporation  emi^eying 
women  or  girls  in  any  buaineas  in  this  State  shall  provide  suitable  seetd  for  the  use 
of  said  employees  so  employed,  and  shall  permit  the  use  of  such  seats  by  Uiem  when 
they  are  not  neceefflrily  engaged  in  the  active  duties  for  the  p^ormance  of  which 
they  are  so  employed.    [HAS  1914  s  2628] 

Penalttf;  enforcement. — Any  person  or  persons,  or  any  corporation  violating  any  (rf 
the  provisiottB  of  this  act  [s  2628-2629].  shall  be  punished  by  a  fine  of  not  less  tnui 
ten  dollars  not  more  than  thirty  dollaia  for  each  offenae.  And  it  is  made  the  duties 
of  the  prosecutingattomeysot  the  State  to  enforce  the  provisions  o{  thiaact.  [B  AS 
1»14  B  2629] 
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RAILROADS  AND  STREET  RAILWAYS' 

HODXB  OP  LABOK 

Period  of  mt  after  IS  hcnir^  wori  for  certain  employtei;  exctptitmt;  penaJtjf.—Kny 
superintendent,  train  dispatcher,  yardnuBter,  foreoun  or  other  railway  official  who 
diall  permit,  exact,  demand  or  require  any  engineer,  motorman,  fireman,  conductor, 
brakeman,  switchman,  or  other  employee  en^^d  ia  the  movement  of  passenger  or 
freight  trains  or  electric  car^  or  in  switching  service  in  yards  or  railway  stations,  to 
renuin  on  duty  nune  than  sixteen  consecutive  hours,  unless  in  case  of  accident, 
wreck  or  other  unavoidable  cause,  without  at  least  eight  hour's  [ric]  rest  and  relief 
from  all  duty  vdiatever,  slull,  on  conviction,  be  fined  not  less  than  twenty  dollars  nor 
more  than  two  hundred  doUars.    [B  A  S  1914  s  26S0] 

RAILROADS 

BODRS   or    LABOR 

Period o/rat  after  18  hottrt'  varkfor  ctrtaxn  employeet:  exceptiont. — It  shall  be  nn- 
lawful  for  any  superintendent,  train  dispatch^,  ^rdmaster  foreman  or  other  nilway 
official,  to  permit,  exact,  demand  or  require  any  engineer,  fir«nukn,  conductor,  brake- 
~"^,  Bwitcmnau,  telegraph  operator  or  other  employee  engaged  in  the  movement  of 

or  freight  tiains,  or  in  switching  service,  in  yards  or  railway  stations,  to 

><s..a^ui  uO  duty  more  than  sixteen  consecutive  hours,  except  when  by  casualty 
occurring  after  such  employee  has  started  on  his  trip,  or  by  unknown  casualty  occur- 
ing  before  be  started  on  bis  trip,  he  is  prevented  from  reaching  his  terminal,  or  ta 
require  or  permit  any  such  employee  who  bas  been  on  duty  sixteen  consecutive 
hoors,  to  go  on  duty  without  baviiu  had  at  least  eight  hours  off  duty,  or  to  require 
or  permit  any  such  employee  who  has  been  on  duty  sixteen  hours  in  tbe  anregatft 
in  any  twenty-four-hour  period,  to  continue  on  duty  or  go  on  duty  without  naving 
bad  at  least  eight  honra  off  dnty  within  such  twenty-four-hour  period.  [BAS  1914 
8  5304] 

Liability  for  aeeidenU  in  eaie  of  violation.— For  any  violation  of  or  failure  to  comply 
with  any  tA  the  provisions  of  tnis  act  [s  6301-6307]  such  company  shall  be  liable  to 
all  persons  and  employeee  injured  by  reason  thereof,  and  no  employee  shall  in  any 
case  be  held  to  have  assumea  the  risk  incurred  by  reason  of  such  violation  or  failure. 
[BAS  1914  s  5305] 

Penalty;  enforeement:  duties  of  railroad  eommtition.' — Any  superintendent,  train  di»- 
patcher,  train  master,  foreman  or  other  official  ot  any  railway,  in  the  State  of  Indiana, 
violatijig  any  of  the  proviaions  of  this  act  [s  5304-6307],  is  hereby  declared  tobe  guilty 
of  a  miademeanor  and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  len 
than  one  hundred  dollars  nor  more  than  five  hundred  dollars,  and  it  shall  be  the  duty 
d  tbe  railroad  comnuasion'  to  fully  investigate  all  cases  of  the  violation  of  this  act 
and  to  lodge  with  the  attorney  general  information  of  such  violation  as  may  come  to 
its  knowlS^.  JB  A  8  1914  s  5506] 

^eeeptions. — Tite  provisions  of  this  a 
wreck  trains  while  clearing  obstructions  to  tbe  n 
1914  s  5307] 

EDUCATIONAL  REQUIREMENTS 


Envmeratioti  of  pertont  from  6  toil. — The  school  trustees  of  the  several  towDships, 
towns  and  cities,  shall  lake,  or  cause  to  be  taken,  between  tbe  tenth  (10th)  day  of 
April  and  the  thirtieth  day  of  the  same  mouth,  each  year,  an  enumeration  of  all 
unmarried  ^persons  between  the  ages  of  six  and  twenty-one  years,  resident  within 
the  respective  town^ps,  towns  or  cities. 

Each  person  required  or  employed  to  take  such  enumeration  shall  take  an  oath  or 
affirmation  to  take  the  same  accurately  and  truly  to  the  best  of  his  skill  and  ability. 
Such  oath  or  affirmation  shall  be  made  a  matter  of  record  and  kept  on  file  in  the  office 
of  tbe  sdbool  trustee. 

T  <Mew  York). 
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ir  person  so  employed  shall  distinguidi 
uci.ncc>>  luc  i»uHi  ouu  L1I1U1DU  Luiiuicu,  cuumentii^  thcm  in  separate  lists,  and 
ahall  list  the  nunee  of  parenl^,  guardians,  heads  of  familieB,  or  persons  having  chAtge 
of  such  child  or  children,  male  and  female,  shall  list  the  full  name  and  give  the  sex 
and  B^e  of  efkcb  child  so  enumerated,  shall  secure  liie  sif;nature  of  eiuier  parent, 
guardian,  head  of  family,  or  person  having  charge  of  such  child  or  children,  certifTiite 
to  the  correctneaa  of  the  same,  or  if  this  is  impossible,  shall  secure  the  signatured 
some  responsible  person  who  can  certify  to  the  cuircctnees  of  said  list;  ana  he  shall 
give  the  number  of  the  school  district  to  which  snck  parent,  e:uardian,  head  of  family 
or  person  having  charge  of  HUch  child  or  children,  is  attached  for  school  puipoaee^ 
and  the  number  and  initials  which  designate  the  congressional  township  in  wtiic^ 
Buch  parent,  guardian,  head  of  family  or  person  having  CMrge  of  such  child  or  childrrai 
resides.  In  cities  the  said  enumerator  shall  give,  in  addition  to  the  above  enumetateai 
items,  the  street  and  number  of  the  residence  of  such  person.  He  shall  include  in 
such  list  all  unmarried  persons  between  the  aeee  of  six  and  twenty-one  years,  whoee 
parents,  guardians,  heads  of  families,  or  peraonshaving  charge  of  such  child  or  children, 
shall  have  been  transferred  to  his  township,  town  or  city  for  school  purooees;  and  he 
shall  exclude  from  such  list  all  persons  whose  parents,  guardians,  heads  of  families 
or  persons  having  charge  of  such  child  or  children  shall  have  been  transfeired  from 
bis  township,  town  or  city  for  school  purposee.  •  *  *  He  shall  include  in  hia 
list  such  unmarried  persons  between  six  and  twenty-one  years  c^  age  as  are  dependent 

rin  themselves,  and  not  under  ehai^  of  parentSj  ^ardians  or  hMds  of  families,  and 
U  so  designate  such  persons  in  a  separatelist,  giving  in  cities  the  street  and  number 
of  the  residence  of  such  persons.  He  shall  enumerate  no  one  who  is  not  reported  to 
him  pereonally,  and  properly  certified  to  as  herein  provided,  except  in  cases  of  mlncn 
who  are  dependent  upon  no  one,  and  not  inmates  of  any  family  who  may  be  reported 
as  herein  provided  for;  Provided,  That  it  any  parent,  guardian,  head  of  family,  or 
person  having  charge  of  any  child,  shall  be  absent,  the  enumerator  shall  aBcertain  the 
facts  required  from  other  reliable  sources,  and  sign  his  own  name  to  the  certificate 
herein  required  \  and  in  case  any  parent,  guardian,  head  of  family,  or  pereon  havii^ 
chatKe  of  any  child  entitled  to  school  privileges,  shall  refuse  to  report  to  the  enumerator 
any  lacts  hOTein  required,  necessary  to  a  full  and  accurate  enumeration,  he  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be  fined  not  less  than 
one  nor  more  than  ten  dollars.  Each  person  required  or  employed  to  take  the  enu- 
meration, as  provided  for  in  this  act,  shall,  when  making  returns  of  said  enumeration, 
to  the  proper  officers,  make  affidavit  or  affirmation  that  he  has  taken  and  returned 
the  enumeration  in  accordance  with  the  provisions  of  this  act.  to  the  best  of  his  knowl- 
edge and  belief,  and  that  such  list  contains  the  names  of  all  persons  entitled  to  be 
enumerated,  and  no  others.  •  •  *  Any  person  appointed  as  enumerator,  or  ajijr 
officer  through  whose  hands  the  enumeration  required  by  this  act  shall  pass,  who 


shall  knowingly  enumerate  persons  not  entitled  to  be  enumerated,  or  who  shall  in 
any  manner,  aad  to  or  take  liom  the  number  actually  enumerated,  shall  be  deemed 
gudty  of  a  Kusdemeanor,  and,  upon  conviction  of  such  offense,  shall  be  fined  in  any 
sum  not  less  than  five  nor  more  than  one  hundred  dollars,  or  imprisonment  [im- 
prisoned] in  the  countyjailnot  lees  than  ten  nor  more  than  thirty  days,  at  the  discre- 
tion of  the  court.    [B  A  S  1914  s  6447] 

EnUTneration  to  be  filed  tuith  eounty  mperintendent. — Each  township  trustee  and  the 
president  of  the  board  of  school  trustees  of  towns  and  cities  shall,  on  or  before  the 
first  day  of  May,  annually,  report  to  and  file  with  the  county  superintendent  of  the 
proper  county,  a  copy  of  the  enumeration  for  school  purposes  of  his  townshi}),  town 
or  city  •  •  •.  when  said  county  superintendent,  however,  on  an  examination 
of  the  enumeration  returns  of  any  township,  town  or  city,  finds  any  evidence  that 
the  enumeration  is  exceesivein  number  orin  any  other  way  incorrect,  he  may  require 
the  same  to  be  retaken  and  returned,  and  if  be  deem  it  necesBary  he  may,  for  thia 
purpose,  appoint  persons  to  perform  the  service    *    *    •.    [BAB  1914  s  6463] 

COMPULaOKT   VOCATIONAL  SCHOOL  ATTBNDANOB 

Children  from  14  to  16  who  are  regularly  emptied  may  be  required  to  atlmd  what 
tehooU  e»labli»hed. — In  case  the  board  of  education  or  township  trustee  of  any  city, 
town  or  township  have  established  approved  vocational  schools  for  the  instructaon 
of  youths  over  fourteen  years  of  age  who  are  engaged  in  r^ular  employment,  in  part- 
time  classes,  and  have  formally  accepted  the  provisions  of  this  section,  such  bmrd  or 
trustee  are  authorized  to  require  all  youths  between  the  ages  of  fourteen  and  sixteen 
years  who  are  r^ularly  employed,  to  attend  school  not  le«  than  five  boura  ptr  week 
between  the  boun  of  8  a.  m.  and  6  p.  m.  during  school  term.    [B  A  S  1914  ■  664U] 
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ChUdnnfiom  7  to  t4,'fr<mt  14  to  16  if  not  rtguJarly  employed;  eaxption»;  eindenee  of 
age. — It  aball  be  the  duty  of  everv  parent,  guardian,  or  other  peraoa,  in  the  State  of 
Indiana,  having  the  control  or  cnuve  of  any  child,  to  cause  such  cliild  to  attend 
Mgiilarly  a  public,  private,  or  parochial  day  school,  or  two  or  more  of  such  Bchoola, 
durine  each  achool  year  for  a  term  or  period  not  Hhorter  than  that  of  the  common 
BchoolB  of  the  achool  corporation  in  this  State  where  the  child  reeidee.  This  section 
shall  apply  to  every  child  not  phyaically  or  mentally  disqualified,  as  hereinafter  pro- 
vided, who  Hhall  be  of  the  age  of  seven  yean  and  of  not  more  than  the  age  of  fourteen 
.yeua,  and  shall  apply  to  every  child  of  fourteen  years  or  more  and  not  more  than 
sixteen  years  of  age,  who  ia  not  actually  and  regularly  employed,  during  the  houn  of 
the  common  school  of  such  school  corpoiation,  in  a  useful  emplo^ent  or  service,  or  is 
not  lawfully  employed  in  a  gainful  service  agreeably  to  the  provisions  of  this  act  [s  6675- 
6685d]  concerning  tbeem^loymentof  children  ingainful  occupations.     Ifachildother- 


w  subject  to  the  provisions  of  this  act  shall  be,  as  evidenceabv  a  certifies teof  a  repu- 
laole,  duly  licensed,  and  practicing  physician,  either  physically  or  mentally  -  -"-  '- 
attend  school,  then  during  such  diBabitity  this  act  shall  not  apply  to  such  child. 

firet,  by  a       ,     .  . ,  .  •      . 

be  produced  to  the  proper  common  school  corporation  by  parents,  guardians  or  other 
persons  having  control  or  charge  of  children.  If  neither  such  certificate  nor  passport 
exists,  then  the  age  shall  be  eetablished  by  the  first  school  enumeration  in  which  the 
age  of  the  child  appears.    If  there  be  no  such  enumeration  then  by  the  affidavit  of  the 


CBBTHTCATRs  iXD  BBconne 

CtrHfieota  required  from  14  lo  IS  for  employment  daring  tchool  hourt;  itvied  bu  t^iool 
authontiet:  aae  and  school  recordt  and  promUe  of  em-ploymenl  reqaired;  employer  te 
notify  school  corporation  of  termination  of  employment;  new  certificate  required  for 
reemployment. — No  child  under  sixteen  years  of  age  who  under  the  provisions  of  this 
actwould  otherwise  be  required  lo  attend  school,  ^all  be  employed  m  any  occupation 
during  hours  wherein  the  common  schools  at  the  reeidence  of  the  child  are  in  senion. 
unless  tiie  child  shall  have  attained  the  age  of  fourteen  years  and  shall  have  procurea 
a  certificate  from  the  executive  officer  of  Die  common  school  corporation  of  which  the 


of  birth,  if  known,  oraecertainable,  of  such  child  and  showing  that  the  child  has  passed 
the  fifth  grade  in  the  common  Bchoolfl,  or  ilfi  equivalent  and  a  written  and  aignoa  state- 
ment from  the  child's  employer  showing  that  the  person  making  it  has  employed  or  is 
about  to  employ,  such  child:  and  showing  the  place  and  character  of  the  employment. 
For  the  purpose  of  making  liie  certificate  herein  required^  it  shall  be  the  duty  of  Buch 
common  school  executive  or  other  person  designated  by  him,  to  obtain  the  information 
required  as  in  section  l[6fi75]  of  this  act  [B6e75-6685d].  If  the  date  or  place  of  birth 
aui  not  be  ascertained  in  any  of  these  modes,  then  the  school  officer  may  certify  that, 
in  his  opinion,  the  child  is  fourteen  years  of  age,  or  more,  and  is  physically  fit  to  under- 
take the  work  he  intends  to  do  and  to  issue  uie  certificate  in  accordance  therewith  to 
the  employer  or  prospective  employer  of  the  child.  The  employer  shall  keep  the  cer- 
tificate on  file  and  shall  produce  it  for  inspectiou  and  demand  by  any  inspector  of  the 
(induatral  board]  or  any  other  official  authorized  by  law  to  inspect  the  same, 
and  shall  immediately  when  his  employment  of  such  cjtild  shall  cease,  in  writing. 
notify  the  school  corporation  of  that  fact  and  the  dato  thereof,  on  blanks  to  be  attached 
to  the  certificate  by  the  school  corporation.  It  shall  be  unlawful  for  the  employer  to 
re-employ  the  child  without  a  like  new  certificato.  Such  certificato  having  been  pre- 
sented to  the  employer,  it  shall  not  be  necessary  for  the  employer  to  procure  another 
affidavit  of  the  child  s  age  for  the  service  in  the  occupation  mentioned  in  the  statement 
of  the  employer  to  the  school  corporation.  The  State  board  of  truancy  shall  define  the 
meaning  of  tke  word  occupation  as  used  in  tliis  act.    [B  A  S  1014  s  6676] 
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8  CHILD  LABOR  LBaiBLATTON. 

ENFORCEMENT  AND   PENALTIES 

Dtiliei  and  powfn  of  attewbnct  offieeri,  parenU,  employen,  etc. — Attendance  officen 
whose  appomtment  is  by  this  act  provided  for,  ara  hereby  empowered  and  authoriMd 
to  enter  any  place  wherein  children  are  employed  for  the  purpose  of  detenniniiK 
whether  any  children  ar«  eo  employed  in  violation  of  the  provMiona  of  this  act  (86*75- 
6eS5d].  It  ahall  be  the  duty  of  all  parents,  guardians,  and  other  peieons  having  cuitnl 
or  chaige  of  children,  and  of  all  employers  of  children,  to  furnish  the  attendanc* 
officers,  upon  request,  full  information  concerning  children  emjiloyed  by  them,  ud 
for  such  purpose  attendance  officers  shall  have  the  right  to  examine  any^  employinent 
certiificatee,  notices,  registers,  or  other  lists  concerning  employed  children,  required  by 
the  law  to  be  kept  on  file  or  posted  in  places  where  children  are  employed.  [B  A  8 
1914  s  6677] 

Appointment  and  dutia  o/altatdatue  offietn;  penalty  for  parent,  etc. — *  *  *  tia 
counW  board  of  education  shall  appoint  an  attendance  officer  (or  the  county,  who 
shall  tte  known  as  county  attendance  officer  and  who  shall  be  under  the  county 
superintendent,  in  carrying  out  the  provisions  oE  this  statute  and  who  shall  be  subjert 
to  removal  from  office  by  the  county  board  of  education  tor  inefficiency,  incom- 
petency, or  neglect  of  duty.  •  «  •  [t  shall  be  Oie  duty  of  such  attendance 
officer  to  see  that  the  provisions  of  this  act  (s  66T5-6685d]  are  complied  with,  and  wiMi 
from  personal  knowledge  or  b  v  report  or  complaint  from  any  reeident  or  teacher  within 
the  tcrriloiy  under  hia  supervision,  he  believes  that  any  child^  subject  to  the  provisions 
of  this  act  IS  habitually  tardy  or  absent  from  school  he  shall  immediately  give  or  send 
by  mail,  to  the  parent,  euardian,  or  other  person  having  conbol  or  cha^  ol  said  child, 
a  written  notice  that  the  prompt  and  regular  attendance  of  such  child  at  schotd  is 
required,  and,  if  within  five  days  after  this  mailing  or  giving  of  notice,  the  person  to 
whom  it  shall  be  given  ahall  not  comply  with  the  provisions  of  this  statute  reapecting 
the  attendance  ot  such  child  at  school,  then  such  attendance  officer  shall  make  com- 
plaint against  tho  pereon  so  notified  in  tho  juvenile  court  of  that  county,  or  the  circuit 
courtactingafi  juvenilecourt,  orinanycourtof  record,  setting  forth  the  violationot  the 
provisions  of  this  act.  But  one  notice  shall  be  required  for  any  one  child  durii^  any 
"le  school  year.     Any  person  eo  notified  who  shall  violate  the  provisions  of  thiostotnte 


than  twenty-five  dollars,  to  which  may  be  added  in  the  discretion  of  the  court,  impris- 
onment in  the  county  jail  for  not  leas  than  two  nor  more  than  ninety  days.  Any 
attendance  officer  failing  to  perform  any  dutiee  imposed  upon  him  by  the  proviaiona 
of  this  act  shall,  upon  conviction,  be  fined  in  the  sum  of  five  dollars  for  e«ch  such 
failure.    [B  A  S  1914  e  6678  as  amended  by  1916  C  77] 

Duties  of  teachen;  record  of  altaidanee. — An  accurate  record  of  the  attendance  of  all 
children  who  have  reached  the  age  of  seven  years  and  have  not  passed  the  age  oi  six- 
teen shall  be  kept  daily  by  the  teacher  of  every  school,  showing  by  the  year,  month, 
day  of  the  montn,  and  day  of  the  week,  such  attendance.  Such  reconu  shall  at  all 
times  be  open  to  the  school  authorities  of  the  city  or  district  and  every  such  teache 
shall  fully  answer  all  inquiries  lawfully  made  by  such  school  authorities  or  by  attend- 
ance officers  or  other  duly  authorized,  persons.  All  school  officers  and  teachen  are 
hereby  required  to  make  and  furnish  all  reports  that  may  be  required  by  tiie  super- 
'   'jnden-     '       "!     ■     ■       -•        ■      -'      " '-        --      ' 


intendent  of  public  instruction,  by  the  State  board  oE  truancy,  or  the  sttemdaiKe 
officer  with  reference  to  the  workings  of  this  act  [a  667&-6685d].  (B  A  8  1814  a  6681] 
Penalty  for  violation  of  Mctkm  667S;  gmeml  penally. — Any  parent,  guardian,  or  other 
person  having  control  or  chaige  of  children  wno  shall  permit  the  employment  oi  any 
child  in  violation  of  section  2  [6676]  of  this  act  [a  6675-6685dl  and  any  one  who  dull 
employ  a  child  in  violation  of  that  section  and  any  person  who  shall  violate  any  pro- 
vision  of  this  act,  for  which  offense  no  penalty  is  nereinbefore  denounced,  shall  be 
guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall  be  fined  not  leoe  than  ten 
dolUrs,  nor  more  than  fifty  dollars.    (B  A  8  1914  s  6e86d] 


DttUa  and  poweri  of  Slate  board  of  Irwma/. — *  *  *  Said  board  fState  board  of 
truancy  J  *  *  •  anall  have  power  and  be  chareed  with  the  duty  ana  nepODoibility 
of  adsunistering  this  act  [a  667&-6e85d1.     [B  A  S  1914  s  6682] 

Envmeraton  to  oKeriam  agu  of  all  ckxldren;  penalty  for  parent,  etc..  Truing  Ut 


taie  oath. — In  order  that  the  provisions  of  this  act  [s  667S-66S6d]  may  be  mon 
definitely  enforced,  it  is  hereby  provided  that  the  enumerators  of  school  cnildioi,  ic 
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taktng  ttie  annuBl  school  censua  [as  given  in  s  6447}  shall  ascertain  and  record  the 
place  and  date  of  birth  of  every  cnild  enumerated,  and  the  parent,  guardian,  or  other 
persons  having  control  or  charge  oE  such  children,  shall  suDscribe  and  take  oath  or 
affirmation  that  such  record  ietrue  to  thebestof  bisiiiformation,.knowled^e,  orbelitj. 
The  enumerator  is  hereby  empowered  to  administer  such  oath  or  affirmation  and  any 
parent,  guardian,  or  other  peraon  having  control  or  charge  ofchildren,  who  ahall  refuse 
to  take  such  oath  or  affirmation,  unlen  the  refusal  be  based  upon  the  want  of  knowl- 
edge^ information,  or  belief,  shall  be  adjudged  eiiilty  of  a  misdemeanor,  and  upon 
conviction  thereof  shall  be  fined  in  any  sum  not  less  Uian  one  dollar  (tl.OO).  [BAS 
1914  B  66S5b} 

h\fonnalMm  to  be  funuAtd  attendance  officen. — On  or  before  the  first  day  of  each 
school  year  the  executive  officer  of  each  school  corporation  shall  furnish  the  attend- 
ance office  thereof  wi&  the  names  of  the  children,  subject  to  the  provisions  of  this 
act  [s  66T5-6685d].  who  are  enumerated  in  the  regular  enumeration  lists.  These 
names  shall  be  alpnabetically  arranged,  and  such  official  shall  give  to  the  attendmce 
officer  aU  information  contained  in  the  rt^lar  enumeration  returns  concemit^  the 
children  bo  listed.  The  county  and  each  school  corporation,  shall  provide  its  own 
attendance  officers  with  the  necessary  postage  and  such  blanks  as  may  be  required 
by  the  State  board  of  truancy  or  the  State  superintendent  of  public  instruction  per- 
tuning  to  the  due  execution  of  the  duties  of  such  attendance  ofBcere.  [B  A  S  1914 
b6685c] 

IMMORAL  OCCUPATIONS 


Fmalty:  ai/onxmnU:  dutiet  e/^ief  of  bureaa  of  tlatiiiic*. —Xay  person,  firm,  or  cor- 
poration guilty  of  violating  any  of  the  provisions  of  this  act  [a  7131a-7131i]  shall, 
upon  conviction,  be  fined  in  any  sum  not  less  than  fifty  ($50)  dollars,  nor  more  than 
one  hundred  (1100)  dollani,  to  which  may  be  added  imprisonment  in  the  county  jail 
f<s  a  term  not  exceeding  six  months.  It  shall  be  the  duty  of  the  chief  of  the  bureau 
of  statistics  to  enforce  this  act  and  institute  criminal  or  civil  proceedings  whenever 
informed  of  any  violation  of  its  proviaions.  Upon  instituting  any  such  proceedings, 
the  name  of  said  chief  shall  be  entered  upon  the  docket,  and  upon  conviction  alee 
of  ten  (910)  dollars  shall  be  allowed  in  favor  of  said  chief,  which  fee,  when  collected, 
diall  be  accounted  for  as  other  money  received  by  aoid  cniel  under  this  act.  [B  A  S 
UHs7131e] 

EntploymetU  agende*  forbidden  to  tend  any  pergoju  to  immoral  plaea;  penaity. — 
No  agency,  or  person,  whether  licensed  or  unlicensed,  shall  send  or  cause  to  bo  sent 
any  help  or  person  to  any  place  of  bad  repute,  house  of  ill  fame  or  assignation  or  place 
of  amusement  kept  for  immoral  purpoeee,  or  for  the  purpose  of  securing  a  porition  for 
any  applican'L  or  otherwise  circulate,  publish,  recom  or  issue  any  report  or  infonna- 
titni  to  cause  tne  discharge  of  any  person  employed  in  any  Intimate  service.  *  •  • 
Any  agency,  whether  licensed  or  unlicensed,  violating  any  of  the  provisions  of  thia 
act  or  of  any  law  in  force  in  this  State,  shall  forfeit  all  rights  to  continue  in  bumness, 
{B  A  S  1914  s  7131!] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  ETC. 

BOUBS  OP  LABOB 

Tm  fumrt  a  dtof,  60  a  v>eel,  for  boyi  under  16  and  girli  under  18;  exception*;  hovrt 
to  be  potted. — No  person  under  sixteen  years  of  age,  and  no  female  under  eighteen 
years  of  age,  employed  in  any  manufacturins  or  mercantile  establishment,  laundry, 
renovatiiu;  works,  bakery  or  printing  office,  ^11  be  required,  permitted  or  sufFered 
to  work  therein  more  than  sixty  hours  in  any  one  week,  nor  more  than  ten  hours  in 
any  one  day,  unless  for  the  purpose  of  making  a  shorter  day  on  the  last  day  of  the  week; 
not  more  boura  in  any  one  week  than  will  make  an  average  of  ten  hours  per  day  for 
the  whole  number  of  days  which  such  person  or  such  female  shall  so  work  during  such 
week;  and  every  person,  firm,  corporation  or  company  employing  any  pereon  under 
sixteen  years  of  age,  or  any  female  under  eighteen  years  of  age  in  any  eatabliahment 
as  aforesaid,  shall  post  and  keep  posted  in  a,  conspicuous  place  in  every  room  where 
such  help  is  employed  a  printed  notice  stating  the  number  of  hours  of  labor  per  day 


required  of  such  personfsjfor  eachday  of  the  week,  and  the  number  of  hours  of  labor 
exacted  or  permitted  to  be  performed  by  such  peraona  shall  not  exceed  the  number 
of  hours  of  Labor  so  posted  as  being  required.    The  time  of  beginning  and  ending  the 
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day's  labor  tOiall  be  tii«  time  stated  in  such  notice:  Provided,  That  such  ftntalefa]  ODdcr 
ei^teen  and  pereona  under  sixteen  yearsof  age  mavb^in  after  the  time  aet  tor  beipB- 
mng  and  stop  before  the  time  set  in  such  notice  lor  the  Bloppins  of  the  day's  labor, 
but  they  shall  not  be  permitted  or  required  to  perform  any  labor  before  the  time 
stated  on  the  notices  as  the  time  for  beginning  the  day's  labor,  nor  after  the  time 
slated  upon  the  notices  a»the  hour  of  ending  the  day's  labor.    [B  A  S  1914  a  8021] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  MINES,  ETC. 

!—EDDC  AXIOM  At  AND  PffYSICAt  RBQUIRBHBNTS 


Emplofrment  under  14  pTohibiUd;  littin  „  .     _.    .  _..  ._  _  ._,  .,,_  ._ 

from  H  to  18;  litU  to  bepotUd;  ability  to  TtadaruiwriteTemiiTtd  from  14  lo  16  exeept^ , 

vaeatum;  eerlifiaUa  of  jAytical  fitneti  mag  be  required  Jrom  14  to  IS. — No  child  under 
fourteenyeaiBof  age  shall  be  employed  in  any  manumcturing  or  mercantile  eetablirii- 
ment,  mine,  quarry,  laundry,  renovating  works,  bakery  or  printing  office  within  tlus 
State.  It  snail  be  the  duty  of  every  pereon  employing  young  persona  under  the  age 
of  sixteen  years  to  keep  a  register,  in  which  shall  be  recorded  the  name,  birthplarcc, 
age  and  place  of  residence  of  every  person  employed  by  him  under  the  Hge  of  sixteen 
years;  and  it  shall  be  unlawful  tor  any  proprietor,  a^nt,  foreman  or  other  person  con- 
nected with  a  manufacturing  or  mercantile  establishment,  mine,  quarry,  laundry, 
renovating  works,  bakery  or  printing  office  to  hire  or  employ  any  youi^  peraon  to 
wofk  therein  without  there  is  tiist  provided  and  placed  on  file  in  the  office  an  affidavit 
made  by^  the  parent  or  guardian,  stating  the  sge,  date  and  place  of  birth  of  said  youiw 
person-  if  such  young  person  have  no  parent  or  Kuardian,  then  such  affidavit  sh^ 
be  made  by  the  young  person,  which  affidavit  shall  be  kept  on  file  by  the  employer, 
and  said  raster  and  affidavit  shall  be  produced  for  inspection  on  demand  made  by 
the  [industSal  board]  •  *  •.  There  shall  be  posted  conspicuously  in  every  room 
where  young  persoiiB  are  employed,  a  list  of  their  names,  with  their  tgee,  remec- 
tively.  No  young  person  under  the  age  of  sixteen  years,  who  is  not  blind,  sluul  be 
employed  in  any  establishment  aforesaid,  who  can  not  read  and  write  simple  seai- 
tencee  in  the  English  language,  except  duringthe  vacation  of  the  public  schools 
in  the  city  or  town  where  such  minor  livee.  The  [industrial  bou^j  shall  have  the 
power  to  demand  a  certificate  of  physical  fitness  from  some  regular  pnysician  in  the 
case  of  young  persona  who  may  seem  physically  unable  to  perform  the  labor  at 
which  they  mav  be  employed,  and  shallbave  the  power  to  prohibit  the  employnaent 
'    r  tnat  cr ^ ->-.-■ .. ^c__._     ^  .  «  ,»n .  _  .„.~.i 

CnrtteMMU.— Tbetiro[R«ce(UngMcUaiia  an  oanstnotlaaaL— Inland  Steel  Co.  >.  Y«dliiak,  173  Ii^ 
4a,STN.E.a»(IW»). 


'^a  tact  tbat  a  parmt  or  goardlan  knows  of  the  employment,  and  does  not  Inlorm  the  amploTa-  ol  the 


of  any  minor  tnat  can  not  obtain  such  a  certificate.    [B  A  S  1914  e  8022] 

Cnrt  teMMU.— The  tvo  [Receding  McUona  an  eanstnotbaoL— Inlan 
4a,STN.E.a»(IW»). 

Tha  fact  tbat  a  paroit  or  goanllan  Icnows  of  the  employment,  and  doee 
mlDOT'B  age,  does  Bot  ezcuae  tlia  employer  rrom  obtaining  Uie  affidavit. 
lad.  saoiJsv.  K.  m  (ibos). 

The  enttploymmt  of  a  child  "'"'""*'  i^  «— n— .« r.-T  ...  »..j»h...  *h^  « 
maUlf  cauaed  by  nicb  act.— 

ANY  GAINFUL  OCCUPATION 

UIHIMUII  AGE 

Employment  ta\der  14  prohibited;  farm,  and  domett^  tuorfc  excepted;  emplot/ment  fiom 
It  to  14  permiUed  tn  eanning  induabiee  from  June  1  to  OeltAer  1. — No  child  under  the 
age  of  fourteen  (14)  years  shall  be  employed  or  permitted  to  work  in  any  gunfnl  occn- 
pation  other  than  farm  work  or  domestic  eervice,  excepting  that  any  child  between 
the  ages  of  twelve  (12)  years  and  fourteen  (14)  years  may  be  employed  or  permitted  to 
work  m  the  businees  of  preserving  and  canning  of  firuils  and  vegetables  &om  the  fint 
day  of  June  to  the  firet  day  of  October  of  each  year.    [B  A  S  1914  s  8022a] 


Eight  hourt  a  dm,  4S  a  -week,  under  16;  9  hoari  a  dag,  64  a  vieek,  mth  tsritten  content 
of  parent  or  guaratan,  etc.;  farm,  and  domatic  work  exeepted.^lio  child  under  sixteeti 
(16)  years  of  age  shall  be  employed  or  permitted  to  work  in  any  gainful  occupatii» 
other  than  farm  work  or  domestic  service,  more  than  forty-eight  (48)  hours  in  any  oae 
week,  or  more  than  eight  (8)  hours  in  any  one  day,  unlees  the  employer  shall  have  fiist 
procitfed  the  written  consent  of  the  parent,  legal  or  natural  guardian  of  said  child,  bnt 
m  no  event  shall  any  such  child  work  at  any  gainful  occupation  other  than  farm  work 
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«  man  tfam  Btty-tovi  (M)  honn  in  any  one  week  <»  nine  (9)  hotin 
many  one  day.    [B  A  S  1914  8  8022b] 

Night  work  prt)«0)iUd  under  16; /am  and  domtitie  vmi  excepUd. — No  diild  under 
aixteen  (16)  yean  of  age  shall  be  employed  orpennitted  to  work  in  any  gainful  occu- 
pation other  than  farm  work  <«  domeetic  service,  before  the  hour  of  seven  (7)  is  the 
morning,  or  after  (he  hour  of  six  (6)  in  the  evening.    [B  A  S  1914  a  8022c] 

DANGEROUS.  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

wnhiuii  aob 

Specific  otcupaliont  prohibited  under  16;  other  oceupatioru  prohUnted/or  Wi  under 
tS  and  oirU  under  IS;  Mloona,  etc.;  eanitant  itanding  prokOnted  for  girlt  under  IS. — 
No  child  under  the  age  of  sixteen  (16)  years  shall  be  employed  or  permitted  to  work 
in  any  tobacco  warehouse,  cUar  or  other  factory  where  tobacco  is  manufactured  or 
prepared,  hotel,  theater,  or  place  of  amusement-  or  in  any  employment  where  their 
health  may  be  mjured  or  m(»als  depraved.  And  no  boy  under  the  age  of  sixteen  (16) 
years  and  no  girl  under  the  age  of  ei^tcen  (18)  yeois  shall  be  employed  or  permitted 
to  work  in  or  about  any  brewery,  distillery,  aaloon,  concert  hall,  or  any  otner  eatab- 
lidunent  where  malt  or  alcoholic  li<]uors  are  manufactured,  packed,  wrapped,  or 
bottled;  or  in  dipping,  dyeing  [drying],  or  packing  matches,  or  manufacturmg, 
paclcing  or  storing  gunpowder,  dynamite,  nitroglycerin  or  Its  compounds,  fusee  or 
other  explosives.  Nor  shall  girls  under  the  age  of  eighteen  (18)  years  be  employed  in 
aay  capacity  where  such  employment  compels  them  to  temom  standing  constantly. 
[B  A  S  1914  a  8022d} 

Spedfie  oceupatiom  prohibited  uruler  IS;  madtinery. — No  child  under  the  ^e  of  eix- 
terai  (16)  yeaiB  shall  be  employed  or  iiermitted  to  operate  circular  or  band  saws;  wood 
shapes,  wood  joiners,  planers,  stampii^  machines  used  in  sheet  metal  or  tin  work 
manufacturing,  stamping  machines  in  waahw  or  nut  factories,  and  all  other  stamping 
machines  nsed  in  alamptng  metals;  steam  boilers;  steam  machinery;  or  other  steam 
^oatiiig  ^iparatus,  dough  brakee  or  cracker  machinery  of  any  description,  wire  or 
iron  stzai^teidng  machinery,  rolling  mill  machinery,  punch  or  shears^  grindii^  or 
mixing  mills,  cuender  rolls  m  lubber  manufacturing  or  laundry  machmery,  corru- 
gating  rolls  oi  the  kind  used  in  roofing  or  waehboard  manufacturing.  [B  A  S  1914 
8  8022e] 

RBGUtATED  OCCXJPATIONS 

PINALTIB8 

iptoyer,  pareiU,  etc.— Aay  person  who  violates  any  provision  of  this 

,_  . .  ]|  or  who  suffers  or  pennits  any  child  to  be  emploved  in  violation 

of  ita  provisions,  aball  be  deemed  euil^  of  a  misdemeanor,  an  (ana]  on  conviction 


act  [a  8022ar^S022f|  or  who  suffers  or  pennits  any  child  to  be  emploved  in  violation 
of  ita  provisions,  aball  be  deemed  euil^  of  a  misdemeanor,  an  (anal  on  conviction 
sh^  be  fined  not  lees  than  five  dollara  ($5),  nor  more  than  two  Aimdred  dollars 
($200),  to  which  may  be  added  imprisonment  for  not  more  than  ten  (lOJ  days  in  the 
county  jaiL  and  for  a  second  or  subsequent  offense  he  shall  be  imprisoned  m  the  coun^ 
jail  fornot  leas  than  ten  (10)  days  EOT  moro  than  thirty  (30)  days.    [B  A  B 1914  a  a022g 

MANUPAOTUBING  ESTABLISHMENTS 

Hotna  or  labor  fob  amLa 

MpiU  vori  prohibited/or  girlt  of  any  age. — No  person  or  corporation,  or  offlca;  or  agent 
thereof,  shall  employ  any  woman  or  female  young  person  in  any  capacity  for  the 
purpoee  of  manumcturing,  bet\7een  the  houn  of  10  o  clock  at  night  and  0  o'clock  in 
the  morning.    [B  A  S  1914  s  8023] 

DANGEROUS  OCCUPATIONS 

mNIHUH  AOB 

BmptogmeiU  under  18  in  operating  eUvatori  prokihilei.—'iio  pereon,  company,  cor- 
poration or  aasQciation  shall  employ  or  permit  any  voungperson  to  have  the  care,  cua> 
tody,  maoagemeot  of  or  to  operate  any  elevator.    [B  AS  1914  a  8024] 

MDegUgtnotperse.— Wtvmlf  Co.  t.  Bade,  103  N.  E. 
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CleanmgmoAme^mTnoticnpnhibiUd Jot  bog$K7ider  IS  <mdgirlt  tender  18. — *  *  * 
No  peieon  under  sixteen  yean  ot  twe,  and  no  female  imder  eighteen  yewB  of  age,  A^ 
be  ulowed  to  clean  machmeiy  while  in  motion.    [BAB  1914  s  6029] 

Owt  <(d>iMk— A  TloUtMo  o(  thla  (MUon  oomUtates  iMgUgcoot  pw  Be.— Brtnrar  *.  Lotto,  U  Ind.  ^ip. 

ta(UDS). 

UANUFACTtTRINO  AND  MEKGANTILE  ESTABLISHUENTS,  ETa 

TOILBTS,  DKBSaiNO  BOOMS,  AND  BBATS  rOX  tilRLS 

Separate  toileti  for  the  texet.-dretringrooTni  for  gvrli  yfrtquxred:  Multtohepnmdedni 
ttefif  UK  pemitUd.—A  auitable  and  _proper  wash  room  and  water-cloeete  ihall  bepir»- 
vided  by  the  owner,  agent  or  leasee  m  etich  eetabliahment  above  enumerated  b  9KI], 
and  BUGnwater«loeebi  shall  be  properly  screened  and  ventilated  and  kept  at  ul  timei 
in  a  clean  condition,  with  not  leaa  than  one  seat  for  each  twenty-five  penone,  uid  om 
Beat  fee  each  fractu>n  thereof  above  ten,  employed  in  euch  estabnahmeot;  and  il 
women  and  girls  are  employed  in  any  such  establishment,  the  water-cloeets  naed  hj 
them  shall  have  separate  approaches  and  be  separate  and  apart  from  those  nsed  b* 
the  men.  All  water-closets  shall  be  kept  free  of  obscene  writing  and  marking.  A 
dreeai^ioomehall  be  provided  for  women  and  ^Is,  when  required  by  the  [indusliid 
board],  in  any  eetabhshment  aforesaid  in  which  women  and  girls  are  employed] 
and  the  raiployer  of  such  women  and  girla  ehall  provide  a  suitable  seat  for  the  ose  a 
each  female  employee  j)laced  conveniently  where  she  works,  and  shall  permit  the  im 
of  the  same  when  ^e  is  not  necessarily  engaged  in  the  active  dutiee  for  wbich  she  it 
employed,  and  such  seate  shall  be  constructed  or  adjusted  where  practicable  so  as  to 
be  a  fixture  and  not  obstruct  such  female  when  actually  engaged  ut  the  pwtuiujance 
of  such  dutiee  when  such  seat  can  not  be  used.    [B  A  S  1914  a  8030] 


in  this  State.  The  [industrial  board]  shall  have  the  power  to  isdue  written  pennits  in 
special  cases,  allowing  shorter  mealtime  at  noon  ana  euch  permit  must  be  conspico- 
<msly  posted  in  the  mun  entrance  of  the  eetablishroent,  and  such  pcEmit  may  be 
levoked  at  any  time  the  [industrial  board)  deems  Deceasary,  and  shall  only  be  gmn 
where  good  cause  can  be  shown.    [B  A  S 1914  s  8031] 

BNFOBOKKEKT 

Feafor  affidaoUt  of  age. — It  shall  be  unlawful  (or  notaries  public  and  otiter  oOcoi 
to  receive  more  than  ten  cents  for  the  preparing  and  cerlifymK  to  a  "Cotiflcate  d 
parent  w  guaidian,"  inovided  for  in  this  act  [s  8021-S0471.    TB  A  8  1914  a  8037] 

Definition*.— The  language  used  in  this  act  [s  8021-8047]  shall  be  intcfrceted  t> 
have  the  following  meaning:  "Rie  word  "person  means  any  individual,  corpofaticn, 
partaenhip,  company  or  association.  The  word  "child"  means  a  petBOQ  uoder  the 
age  of  (ouneen  years.  The  words  "young  person"  means  a  person  of  the  age  of  lba(> 
teen  years  and  under  the  age  of  eighteen  yeara.  The  word  "woman"  means  a  female 
of  the  age  of  ei^teen  years  and  upwards.    The  words  "manufacturing  or  mercantile 


establishment,  mincj  quarry,  laundry,  renovating  works,  bakery  or  printiiur  office* 
means  [mean]  any  mill,  factory,  workshop,  store,  place  of  tiade,  or  other  eetabBsfam«Dt 
where  goods,  wares  or  merchandise  are  manufactured  or  oSered  for  sale,  or  any  mine 
or  quany  where  coal  and  stene  are  mined  and  quarried  for  the  market,  and  petwns 
are  employed  for  hire.    [B  A  S  1914  s  8038] 

Dututandpoiotrt  o/ industrial  board;  unla^fid  to  hinder  board,  ete.—li  shall  be  ttte 
duty  of  the  nnduslnal  board}  to  cause  this  act  [a  8021--S047]  to  be  enforced,  and  to 
cause  all  violators  of  the  same  to  be  prosecuted ,  and  for  that  purpose  [said  board]  is 
empowered  to  visit  and  inspect  at  all  reasonable  hours,  and  as  often  as  shall  be  practi- 
cable and  neceesary,  all  manufacturing  or  other  establishments  to  which  this  biU 
nUtes.  It  shall  be  the  duty  of  the  [industrial  board]  to  examine  into  all  violatituu  of 
laws  made  for  the  benefit  or  protection  of  labor  and  to  prosecute  all  violationa  thenof. 
It  shall  be  unlawful  foe  any  person  to  interferewith,  obstructor  hinder  said  [board] 
while  in  the  pafwmance  of  [its]  duties,  or  to  refuse  to  properly  answer  qneetiaDi 
asked  by  [it]  with  refennce  to  any  of  the  {ffovi^ns  bereot    [n  A  8 19U  b  8M2] 
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Actio  he  potted. — Itahftllbe  the  duty  of  ttae[iiidust9ri&lbottrdl  to  supply  all  blftuka 
HcesBtry  to  make  reports  to  [ite]  office,  as  required  in  tfaie  act  [s  8021-8047],  and  b« 
funiiahea  [to  fuinidiVcopiM  of  this  act,  which  shall  be  roiupicuouely  po0t«d  or  hung, 
and  kept  poeted  or  nung.  in  each  workroom  of  every  manuEacturing  or  othw  ertab* 
lidim«it  to  which  it  relateB,  in  the  SUtte,  by  the  praarieUx  or  occupant  thereof. 
IB  A  8  1914  b  80431 

PrMMution.— Theproeecutiiig  Bttoney  of  any  connty  of  this  State  ie  hereby  required 
upon  request  of  the  ni^dnatrial  board],  or  of  any  other  penon  of  full  B^,  to  commence 
and  jMoeecnte  to  a  termination  before  any  court  of  competent  jurisdiction,  in  the  name 
of  the  State,  actionB  ot  jxoceedinfB  against  any  person  or  persons  reported  to  him  to 
have  violated  the  provisione  of  this  act  [a  8021-%47].    [BAB  1914  s  6044] 

PEMALTtKB 

Violation  o/act,  etc. — Aoy  peiwm  who  violates  or  omlta  to  comply  with  any  of  the 
provisionB  of  thia  act  [a  8021-6047],  or  who  refusee  to  comply  wiUi  the  orders  of  the 
[industzial  board],  properly  made  nnder  the  proviaiDiiB  of  this  act,  or  who  suffers  or 
permits  any  young  persona  or  child  to  be  employed  in  violadon  of  its  provisions,  shall 
t>e  deemed  iniilw  ol  a  misdemeanor,  and  ou  conviction  shall  be  fined  not  more  than 
fifty  dollars  for  toe  first  ofiense,  and  not  more  than  one  hundred  dollars  for  the  second 
offeose,  to  which  may  be  added  imprlaonment  for  not  more  than  ten  days,  and  for  the 
third  offense  a  fine  of  not  lees  Qian  two  hundred  and  fif^  dollars  and  ikot  more  than 
thirty  daye'  imprisonment  in  the  county  jail.    [B  A  S  1914  s  8046] 

COAL  MINES 


EnforeemeiU:  dutiei  and  poteen  ofinepedon;  applieation  ofael;  uwptions. — *  *  * 
It  shall  be  the  duty  of  titemepectoc  of  mines  *  •  *  to  enter,  esaraine  and  inspect 
any  and  &U  coal  minee  *  *  *  at  any  reasonable  time,  by  day  or  by  night,  but  so 
as  not  to  hinder  or  obstruct  the  working  of  any  cnal  mine  more  than  is  reasonably 
necewary  in  the  discharge  of  his  duties;  and  the  operator  of  such  coal  mine  is  hereby 
required  to  furnish  the  neceeaary  fadhtiea  for  such  enliy,  examination  and  inspec- 
tioo.  •  «  *  He,  or  his  assistants,  shall  make  personal  inspection,  at  least  twice 
each  year,  of  all  coal  mines  in  this  State;  and  shall  see  *  ■  ■  ithat  the  provisionB 
and  requirements  of  this  act  [s  8669-85981  are  faithfully  carried  out,  and  that  the 
penalties  of  the  law  are  enforced  against  all  who  willfully  disobey  its  requirements. 
*  *  *  The  provisions  of  this  lav  shall  apply  to  all  mines  except  to  minee  employ- 
ing lees  than  ten  men.  And  it  shall  be  the  duty  of  tlie  inspector  of  mines  to  see  to 
tiie  strict  enforcement  of  all  laws  relating  to  mines  and  mining,  to  inveetigate  all 
violations  of  the  law  relating  thereto,  file  complainla  and  make  amdavila  Kainat  such 
violators  i>efore  the  proper  court  of  justice  and  to  see  to  the  enforcement  ol  all  penal- 
ties preecribed  by  the  statutes  of  the  State  for  disobedience  to  its  provisions  relating 
to  mines  and  mining    •    *    *.    [B  A  S  1914  »  8690] 

OMTlitdiioiL—thhieatVmmt  lieldoaistltntknial,  exemption  of  mbes  smploTlng  Itei  than  t«n  moi 
bdd  mit  dlacrtmlnatlni.— GluiuUir  Coal  Co.  t.  Sama,  JTO  ln<L  623,  85  H.  E.  Mi  ClSOgJ. 


therein,  and  the  parents  or  guardians  of  boys  shall  be  required  to  furnish  an  affidavit 
as  to  the  age  of  said  boy  or  hoys  when  there  is  any  doubt  in  regard  to  their  age,  and 
in  ail  cases  of  minors  applying  for  work  the  operator  of  any  mine  shall  see  that  the 
proviriooB  of  this  section  are  not  violated.    [B  A  S  1914  s  6594] 

Petuilty;  violationo/act  or  hinderingintpector.-— Any  vnlUuln^\ect,Ktn8»i  OT  tailmv 
to  do  the  things  required  to  be  done  by  any  section,  clause  or  provision  of  thin  act 
[88569^-6698],  on  the  part  of  the  person  or  pennns  herein  required  to  do  them,  or  any 
violation  of  the  provisions  or  requirements  hereof,  or  any  attempt  to  obstruct  or 
interfere  with  any  inspector  of  mines  in  the  discharge  of  the  duties  herein  impoeed 
upon  him,  or  any  refusal  to  comply  with  the  inatnicaons  of  an  inspector  of  mines  by 
authority  of  this  act,  shall  be  deemed  a  misdemeanor  punishable  by  a  fine  not  exceed- 
ing five  hundred  dollars  ($500)  or  by  imprisonment  in  the  county  jail  for  a  period 
not  exceeding  aix  months,  or  both,  at  the  discretion  of  the  court:  Provided,  That  the 
fmcsoing  ahul  not  apply  to  sections  in  thia  act  which  have  special  penalties  provided 
forUiam.    [B  A  S  1914  s  8698] 
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Bnfortemetit;  duHtM  of  tiupietor. — *  *  ■  The  iiupector  of  minea  or  his  •adsbuita 
dull  make  peraoiMl  iaspecUaa  of  all  coal  minefl  in  the  State  at  least  three  tiimw  «*ch 
year  iiiBUad  of  twice  each  year,  aa  heratcrfraB  provided  by  law  "  *  ".  [B  A  S 
l»Ua86U] 

Miuen  to  kow  terHjiaitet  or  pffwiUfnm  attMov*  wawtwwg  hoofd;  ptmitt  not  to  ht 
ittutd  to  girU  ofang  age. — No  persoii  wall  be  employed  or  engaged  ae  a  miiwr  in  any 
coal  mine  in  thia  State  without  fint  obtaining^  certificate  of  cranpetency  and  qoalifi- 
caticni  ao  to  do  itota  the  minera*  uTa-miiiing  board  of  aome  county  in  the  Stat«  of 
Tnd'Vnw;  Prov^Jn^  That  the  above  provisiona  ritall  not  prevent  the  emptovmeDt  of 
a  penon  not  having  such  certificate  to  wortc  in  the  same  loiMn  with  or  under  Uie  direc- 
tion of  a  miner  havuggucli  certificate,  bw  the  pnrpoae  of  becoming  qualified  to  become 
a  minw  and  to  receive  such  certificate  under  the  provisiona  of  the  act:  ProvidoL  That 
any  male  person  deeiriiig  to  wwk  with  a  qualified  miner  to  become  qualified  riiall 
first  obtain  a  permit  from  the  minen'  examining  boaid  by  statins  hia  age,  nativity 
and  reeideace  and  paying  the  sum  of  (me  {%\)  dollar  therefor.  The  minem*  exam- 
ining board  shall  grant  a  pennit  to  all  apphcanta  who  are  of  legal  a^  and  who  have 
auch  intelligence  and  chaiacter  that  they  will  not  be  a  menace  to  life  and  moperty. 
•    •    •    [B  A  8  IBM  8  8624c] 

PtrmiU  not  lo  be  inued  to  My*  unAr  Ugal  ofit:  iMmawuftroWe.— •  •  •  No  pe»- 
mit  nhall  be  tnnsfeiable  nor  iHoed  to  any  miner  under  ue  age  presaibfld  by  (aw. 
[fi  A  8  1914  a  8624g) 

Enforcemtnt:  dut\e$  of  prtMeeutmff  tUtomeg,  inrpertor,  etc.:  revoaUwit  of  permit  in 
aue  offrmid  in  inuing  or  tn  um;  iwiuil^.— Anv  applicant  beiiv  refused  a  cwtific&t«<r 
permit  by  any  miners'  examining  board  ana  feeling  himself  agpieved  may  appeal 
to  the  circuit  or  superior  court  located  in  the  county  where  sDchboard  is  locstea  and 
such  court  diall  have  power  to  iaeue  such  orders  th^'ein  as  may  be  lawful  and  Just. 
but  no  costs  shall  be  noBCtMod  or  adjndged  against  any  mraiber  of  a  miners'  exkiiunii^ 
board  upon  such  review  of  their  action.  The  prosecuting  attorney.  State  mine 
inspector  or  any  member  of  any  miners'  examirung  board  luiving  inicHiiiatioii  that 
any  person  has  obtained  a  certificate  or  pennit  by  means  of  band,  miwepreeentaticn 
or  DV  other  unlawful  means,  or  has  permitted  or  is  permittiuff  any  other  pereoo  to 
iise  bis  certificate  or  permit,  or  that  an  V  person  is  uong  the  certificate  or  permit  whidi 
was  issued  to  another  person  shall  file  information  Defore  the  ju<^  of  the  circuit 
or  Bupoior  court  located  in  the  county  where  such  person  is  resident  or  employed 
u>d  cause  munmuu  to  be  iseued  as  in  civil  cases;  Frmiidtd  howew.  If  such  officen 
foil  or  lefuee  to  fiie  such  information,  then  any  private  citizen  may  file  auch  infonm- 
tion  on  the  relation  of  the  State  of  Indiana.  If  the  court  or  jury  shall  after  a  trial  or 
liaaring  in  such  causo,  find  that  such  certificate  or  permit  nas  been  unlawfully  or 
wrongfully  issued,  or  that  such  person  has  used  the  certificate  or  permit  of  another 
or  permitted  another  to  use  hie  certificate  or  permit,  then  the  judgment  ohall  be  that 
such  certificate  or  permit  be  revoked  and  mat  costs  be  adjudged  as  in  other  civil 
cases:  Provided  further,  That  any  person  who  obtains  a  certificate  or  permit  by  means  i 
of  fraud,  misrepreeentation  or  by  other  unlawful  means,  or  has  permitted  or  is  per-  ' 
mittibg  any  other  person  to  use  his  certificate  or  permit  or  any  person  who  usea  or 
permits  to  he  usea  a  certificate  or  permit  issued  to  another  shall  also  be  subject  to 
the  penaltiea  provided  in  section  12  [66241]  of  this  act.    [B  A  8  1914  s  8624h) 

Appliattion  of  act;  re»-ponnbilits . — No  person  shall  hereafter  be  engaged  as  a  miner  , 
in  any  coal  mine  iu  this  State  in  which  tea  (lOJ  or  more  miners  are  employed  without  ' 
first  obtaining  a  permit  or  certificate  as  required  by  this  act  \a  8624a-8424l|.  No 
pneonj  firm,  or  coipoiation  shall  employ  any  person  as  a  miner  who  doee  not  bold 
a  certificate  or  a  permit,  as  aforesaid,  and  no  mine  foreman  or  superinteDdent  or 
other  person  shall  permit  or  suffer  any  person  to  be  employed  under  him  in  any  mine 
under  his  charge  or  under  bia  supervision,  as  a  miner,  who  does  not  hold  such 
certificate  or  permit,    jB  A  S  1914  a  8624i] 

Enforcement-  daiie*  of  State  mxTte  impfctor^  etc. — It  shall  be  the  duty  of  the  State 
mine  inspector  and  all  hie  deputies  and  all  miners'  examiniq;  boards  and  proeecutinx 
attorneys  to  investigate  all  complaints  of  the  violation  of  this  law  (e  8624a-'4624l]  aod 
to  prosecute  all  such  violations.    [B  A  8  1914  s  8624k] 

Penalty:  employer,  etc. — Any  pemon,  finn,  or  corporation  violatii^  any  provieioBs 

' "    '    "  ■      '     ned  guilty  of  a  misdemeanor  and  upon  con- 

ess  than  one  hundred  ($100)  dollars  and  not 
o  which  may  be  added  imprisonment  not  to 
ir  workhouse.    Any  member  of  any  miners' 

,  ._ __  .    _.  _  senaltiee  shall  forfeit  his  offi— *— • — 

)f  viobtilig  any  provision  of  this  act.    [B  A  8  1914  s  86241] 
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RAILROADS ' 

BOVHa  OF  lABOB 

Period  of  rat  <dur  IS  hour*'  leorh/or  certain  employeei;  exetpHoni. — It  shall  be  un- 
lawful for  any  railway  company  within  the  State  <n  lows,  or  uiy  of  ita  officers  or  aeenta 
to  require  or  permit  any  emi)loyee  engaged  In  or  connected  wiui  the  movement  of  any 
roUing  stock,  engine  or  train,  to  remain  on  duty  mcoe  than  sixteen  conaecutive 
hours,  or  te  require  or  permit  any  Buch  employee  who  has  been  on  duty  sixteen 
ctmaecutive  hours  to  perform  any  further  service  without  havii^  at  least  ten  hours 
for  rest,  or  to  require  or  permit  any  such  employee  to  be  on  duty  at  any  time  to  exceed 
sixteen  hours  in  any  conaecutive  twenty-four  hours:  Provided  homever,  Tiiat  this 
.  section  shall  not  apply  to  work  performed  in  the  protection  of  life  or  property  in 
cases  of  accident,  wreck,  or  other  unavoidable  casualty,  or  prevent  train  crews  from 
takinK  a  passenger  train,  or  freight  train  loaded  eiclusivety  with  live  stock  ot  peiish- 
able&eight,  to  tJie  next  nearest  division  point  upon  such  railroad:  And  proviaed  fur- 
ther. That  it  shall  not  apply  to  that  time  Deceesary  for  the  traiomen  to  reach  a  resting 
C-x  when  an  accident,  wreck,  washout,  snow  blackade  or  other  imavoidable  cause 
delayed  their  train:  And  provided  fwther.  That  this  section  shall  not  apply  to 
employees  of  sleeping  car  companies.    [Code  189T  Supplement  1913  section  2110-a] 

Enforcement  and  penal^. — Ajiy  superintendent,  tiam  master,  train  dispatcher, 
yaidmaster  or  other  official  of  any  railroad  in  the  State  of  Iowa,  violating  any  of  the 
proviflions  of  this  act  (B2110-alo2110-b],  shall  bedeemed  guilty  of  a  misdemeanor,  and 
upon  conviction  shall  be  punished  bv  a  fine  of  not  lees  than  one  hundred  dollars 
and  not  more  than  five  hundred  domrs  for  each  offense.  It  shall  be  the  duty 
of  the  board  of  railroad  commisHioners  to  receive  written  statements  of  violations  <n 
this  act  and  when  so  requested  to  hold  the  same  without  disclosure  of  the  name  of  the 
person  making  such  statement,  and  to  investigate  each  and  every  complaint  filed 
aU«Ln^  such  violation.  The  board  in  making  such  investigation  shall  have  the  power 
to  administer  oaths,  interrogate  witnesses,  take  testimony,  and  retjuire  the  production 
of  books  and  papers,  and  must  file  a  report  of  such  investigation  in  writing  with  a  full 
statement  of  its  finding  to  the  governor.  In  all  cases  of  violation  of  this  act,  the  board 
of  railroad  commissioneTB,  through  the  attorney-general,  must  at  once  begin  the  prose- 
cution of  all  parties  against  whom  evidence  of  violation  is  found;  but  this  act  shall 
not  be  construed  to  prevent  any  other  person  from  beginning  prosecutitm  for  violation 
hfflwot.    [C  1897  Supp  1913  s  2110-b] 


rt  dvcbkin  on  page  7  (N«w  York). 
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CHILD  LABOE  LBQISLATION. 
ALL  REGULATED  OCCUPATIONS 

ENPOBCEUENT 

_.._, JT  of  IheDur ^ 

to  enter  any  factory  or  mill,  workshop,  mine,  store,  busineee  house,  public  or  private 
work,  when  the  same  ia  open  or  in  operatian,  for  the  purpose  of  ^thering  facta  bjmI 
Btatifltics  auch  as  are  contemplated  by  this  (chapter  [s  24S9-2477-^],  and  to  exuuiite 
into  the  methods  of  protection  from  danger  to  employeee,  and  the  sanitary  conditiaos 
in  and  around  auch  buildingB  and  ptacea,  and  make  a  record  therof.  If  the  ccHnmia- 
eioner  shall  learn  of  any  violation  of,  or  neglect  to  comply  vith  the  law  in  respect  to 
the  employment  of  children,  or  in  reepect  to  fire  eecapea,  or  the  safety  of  employee!, 
or  foi  tie  preeervation  of  health,  he  shall  give  written  notice  to  the  owner  <w  pcnra 
in  charge  of  mich  factory  or  building,  of  such  oSenae  or  n^lect,  and  if  the  nune  ii 
not  remedied  witnin  sixty  days  after  service  of  mtch  notice,  auch  officer  shall  give  tke 
county  attorney  of  the  county  in  which  such  factory  or  building  is  situated,  writtoi 
notice  of  tbe  mcts,  whereupon  that  officer  shall  immediatelv  institute  the  prc^wr 
proceedings  against  the  peraon  guilty  of  such  offense  or  n^Icct.  And  any  owner 
or  occupant  of  such  factory  or  mill,  workshop,  mine,  store,  Dusinees  honse,  nublie 
or  private  work,  or  any  agent  or  employee  of  such  owner  or  occupant,  who  aball  refuse 
to  allow  any  officer  or  employee  of  said  bureau  to  so  enter,  or  who  shall  hind^'  hiwi, 
or  in  any  way  deter  him  from  collecting  information,  shall  be  deemed  guilty  of  « 
misdemeanor,  and,  upon  con^'iction  thereof  before  any  court  of  competant  fa» 
diction,  shall  be  punished  by  a  fine  of  not  exceeding  one  hundred  dollars  knd  costo 
of  prosecution,  or  by  imprisonment  in  the  county  lail  not  exceeding  thii^  davB. 
IC  189Z  Supp  1913  B  2472] 

Dt^niiwM. — The  expreeaions  "factory,"  "mill,"  "wMkshop,"  "mine,"  "vton," 
"biisinea8house,"and    public  orprivate  work, "as  used  in  til  is  chapter  [s  2469-24  77-3  J, 


ehall  be  construed  to  mean  any  ^ctory,  mill,  workshop,  Inine,  store,  busine^  house, 
public  or  private  work,  where  wage-earners  are  employed  for  a  cerl»in  stipolated 
compensation.    [C  1S9T  Supplemental  Supplement  1915  s  2473] 


Appointment  and  dtUia  of  female  inspector. — The  commissioner  of  the  btmau  of 
labor  statistics  *  •  *  shall  also  be  allowed  three  bctory  inspectors,  on«  of 
whom  shall  be  a  woman  *  *  •.  The  woman  factory  inspector  herein  j^novided 
for  shall^  in  addition  to  the  general  duties  required  of  her,  under  the  direction  of  the 
commissioner  of  the  bureau  of  labor  statistics,  inspect  the  sanita^  and  geneivl  CMtdt- 
tions  under  which  the  women  and  children  are  at  work  in  all  factories,  wiO'kshcqM, 
hotels,  restaurants,  storee,  and  any  other  places  where  women  and  children  «re 
employed;  collect  statistics  and  make  recommendations  and  report  the  Bune  to  the 
cODWHssioncr  of  labor,  who  shall  make  special  reference  thereto  in  his  biennial  repcvt 
to  the  governor,  and  said  woman  factwy  inspector  shall  render  any  otha  of  addi- 
tional  service  under  the  direction  of  the  labor  commissioner  as  will  tend  to  promote 
the  health  and  general  welfare  of  the  women  and  children  employeee  of  Ibu  State. 
•    •    •    [C1897  Supp  1913  s  2477J 

MANUPACTURINO  AND  MERCANTILE  ESTABLISHMENTS,  MINES,   ETC. 

MtHnittU  AOE 

Emplojfment  under  14  prokibiud  in  thae  oceupationt  and  in  opentinif  elevatort;  ex* 
eepticm. — No  person  under  fourteen  years  of  age  shall  be  employed  with  or  vilhoat 
wages  or  compensation  in  any  mine,  manufecturing  establishment,  factory,  mill,  shc^, 
laundry,  slaughterhmise  or  packinghouse,  or  inany  store  or  mercantile  establishment 
where  more  than  eight  peiBons  are  employed,  or  in  the  operation  of  any  frei^t  tx 
passenger  elevator,  or  livery  stable  or  garage,  place  of  amusement,  or  in  the  dMii- 
bution  or  tranamiaaion  of  merchandise  or  meaBages:  Provided,  That  nothii^  in  this 
section  shall  be  construed  as  prohibiting  a  child  &om  working  in  any_  of  the  above 
establishments  or  occupations  when  such  are  owned  or  operated  by  their  own  pueuto. 
(C  1897  S  Supp  1915  B2477-B] 
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STREET  TRADES  IN  CITIES 

KDnvux  AQi,  HOCBs  or  i.abdb,  akd  badoxb 

a  o/  boyt  under  11  and  girU  under  18  in  uUing  newpapert,  magmna, 
i*  pavtiUntasbexMtuedtoboyiunderll;  badge*  reqitirtd  for  bogt from  11 
to  IS;  age  and  health  reeordt  and  tehool  aHendanet  rtquired;  night  vmrk  and  em-flo^mmt 
during  tduxA  how*  proMbiUd;  annwii  renewal  of  badge;  «nforeemenL-  dutiet  of  truant 
ofieert,  ftc.;  penaltg  for  parent,  etc.,  and  for  tutitUng  minor  to  violatt  <K(.— No  bov 
under  eleven  y«aiB  of  age  nor  girl  under  eighteen  yeara  of  age  ■hall  ba  amployea, 
(>ennltted  or  ButEerod  to  work  at  any  time  in  any  city  of  ten  thousand  or  mora  inhah- 
itanta  within  this  State  in  or  in  connection  with  the  street  occupations  of  peddli&g, 
boot-blacking,  the  distribution  or  sale  of  newapapen,  ma^asinea,  poiodicM  or  dr- 
cttlan^  nor  in  any  otbw  occupations  in  any  street  or  pubhc  place:  Provided  koaever. 
That  in  cities  having  a  Bup«nor  or  municipal  court,  tbe  superintendent  of  schools  or 
penon  authorized  by  him,  upon  sufficient  ehowiiig  made  by  the  said  snperitff  or 
municipal  judge,  shall  have  authority,  in  exceptional  cases,  to  Inue  a  permit  to  a 
boy  under  eleven  years  of  age.  No  boy  between  eleven  and  sixteen  years  ot  age 
■hall  be  snptoyed,  i>ennittedorsuf[ered  to  work  in  an^euch  city  in  or  in  connection 
with  an^  ofthe  aforesaid  occupaticns  unless  he  compheswith  sll  the  requirements 
Ew  the  isBuanceot  work  permits  as  described  in  this  act  h  2477-a  to  2477-f1  except  the 
filing  of  an  employers'  agreement:  Pnmded  however.  That  the  ac^hool  record  so  re- 
(jnired  shall  certify  cmly  Hiat  the  boy  is  regularly  attenduig  school  and  that  tM  wnk 
in  which  he  wishes  to  engage  will  not  interfere  with  his  progress  at  school.  tJpcni 
compliance  with  these  requirements  such  bov  shall  be  entitled  to  receive  from  ihe 
officer  authmied  to  issue  work  permits  a  badge  which  shall  authorise  such  boy  to 
raaage  in  the  above  motioned  occupations  at  such  time  or  times  between  four  a.  m, 
and  seveoi  thuty  p.  m.  in  each  day  as  the  public  schools  of  the  city  or  district  whn« 
such  boys  reside  are  not  inseesion,  but  at  no  other  time:  PnmdednoveBW,  ThatduT" 
ing  the  mimmer  school  vacation  such  boy  may  engage  in  such  occupation  until  the 
knir  of  eight  thirty  p.  m.  All  such  badges  issued  in  the  same  calendar  year  shall  be 
of  the  same  color,  which  color  shall  be  changed  each  year  upon  renewal  and  all  such 
badges  shall  become  void  upon  the  first  day  of  January  of  each  year.  The  paroit  or 
person  in  choive  of  any  child  who  shall  engace  in  any  such  street  occupation  in  vio- 
lation of  any  of  the  provisioasof  this  section  ahall  be  deemed  guilty  of  a  misdemeanor 
and  upon  conviction  thereof  shall  he  punished  by  a  fine  of  not  more  than  fift«en 
doUaiH.  The  truant  at  attendance  offic vs  of  the  public  schools  shall  enforce  the  jvo- 
visions  of  this  section.  Whoever  furnishes  or  seUa  to  any  minor  any  article  of  any 
description  with  the  knowledge  tiiat  said  minor  intends  to  sell  said  artide  in  viola- 
lation  of  the  movisioiia  of  this  section  or  who  shall  continue  to  furnish  ot  sell 
artides  of  any  descriptioa  to  a  minor  after  having;  received  written  notice  from  any 
officer  charj^  with  the  enforcement  of  this  section  or  from  the  officer  issuing  t^e 
badge  required  as  aforesaid  that  said  minor  is  unlicensed  to  sell  such  artide,  shall 
be  punished  by  a  fine  of  not  less  than  fifteen  dollars  nor  more  than  one  hundred 
dollais  for  each  offense.    [C  1897  B  Supp  1916  s  2477-al] 

DANGEROUS,  INJURIOUS,  AND  lUMORAL  OCCUPATIONS 


vnder  tl. — No  p«raon  under  sixteen  years  of  age  shall  be  employed  at  any 
work  or  occupation  by  which,  by  reason  of  its  nature  or  the  place  of  employ- 
ment,  the  health  of  such  person  may  be  injured,  or  his  m<mils  depraved,  or  at  any 
wok  in  which  the  handtiiig  or  use  of  gunpowder,  dynamite  or  other  like  explosive 
is  required,  or  in  or  about  any  mine  during  the  school  t«rm,  hot«l,  bowlii^  alley, 
pool  or  billiard  room,  or  la  occupations  daneerous  to  life  or  limb  and  no  female  under 
twenty-one  years  of  age  shall  be  employedin  any  capacity  where  thedutieaof  such 
employment  compelher  to  remain  constantly  standing.    [C 1897  SSupp  1916s2477-b] 
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6  CHILD  LABOB  LBOISLATtOIT. 

lIANUFAOrUBlNG  AND  MERCANTILE  EBTABLI8HMENT8,  MINBS,  ETC. 


Bight  houn  a  dof/,  48  a  vxtk,  and  night  wort  prMbited,  tinder  16;  SO  mtmite  fir 
vuddag  meal  requirta  if  employed  more  t/umShovrt;  night  work  proh^ited  for  mimm' 
fferj  «n(fc  18  m  cCTlm'ji  (ntt«.— No  person  under  aiitaen  yem  of  1^  rf»U  b«  enmloyHi 
at  any  of  the  places  or  in  any  of  the  occupationa  recited  in  section  1  [2477-a]  noMrf 
before  the  hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  aizo'clodtethe 


eleven  and  one  o'clock,  ^nd  such  person  shall  not  be  emplojned  more  than  eJ^tboon 
in  any  one  day,  exclusive  of  the  noon  intermission;  nor  shall  any  audi  penon  b« 
employed  more  than  forty-eight  houra  in  any  one  week;  dot  sbaU  any  penon  mider 
eighteen  years  of  age  be  employed  in  the  transmiseion,  ditttributing  or  ddivery  <i 
goods  or  mesagea  between  the  hours  of  ten  in  the  eveni^and  five  in  the  waniBgiB 
any  dty  of  ten  thousand  or  more  inhabitants.    [C  1897  B  Supp  1916  a  2477-cJ 

BMPLOTllBHT  CBRTDIOATBS  AWD  BICOBDfi 

Certifieatea  and  litU  required  from  li  to  IS;  exrtifieale$  to  he  retumtd  to  itttung  ojtw 
mAooE  authorUiet  to  itme  e^tifiaUei;  age,  idtool,  and  health  record*,  promise  o/emilaf- 
ment  and  Telum  of  certificate  to  itaaing  office,  required;  report  to  ctmmittioneroftmr; 
blank  eertifiaiUi,  etc.;  method  of  itsuijig  and  eontentt  of  eertifieaitt;  evidence  of  not  mag 
beremiredfor  children  apparenUt/ under  16. — No  child  underaixleen  yean  of  ageKtalllM 
employe'  ""    '  "      '"  "'        '  ""  — '"^       _    .  .i .  .  -^ 


iishments  or  occupations  mentioned  in  section  twenty-four  hundred  Bevent^-oeven-a 
unless  the  person,  firm  or  corporation  employing  such  child  procuresand  kee^  on  file, 
accessible  to  any  officer  charged  with  the  enforcement  of  this  act  [2477-a  to  2477-1], 
a  work  permit  ueued  as  hereinafter  provided,  and  keeps  two  complete  lisls  of  the 
namee  and  ages  of  all  such  children  under  sixteen  years  <4  age  employed  in  or  for 
such  eetablishmenta  or  in  such  occupations,  one  on  file  in  the  office  and  on«  oonq>ic- 
uously  posted  near  the  principal  entrance  of  the  place  or  eetabUahment  in  whidi 
such  children  are  employed.  On  termination  of  the  employment  <rf  a  child  wbcee 
permit  is  on  file,  such  permit  shall  be  rettuned  by  the  employer  withiD  two  daya  to 
the  officer  who  issued  it  vith  a  statement  of  tho  reasons  for  the  termination  ol  such 
employment.  A  work  permit  shall  be  issued  only  by  the  superintendent  of  sdto<^ 
or  by  a  person  authorized  by  him  in  writing,  or,  where  there  is  no  superintendent  of 
schools,  by  a  person  authorized  in  writing  by  the  local  school  board  in  the  community 
where  such  child  reeidee,  upon  the  application  of  the  parent,  guardian  or  cnatodiui 
of  the  child  desiring  suca  permit.  The  person  authorieed  to  issne  work  pennhi 
shall  not  issue  any  such  permit  until  he  has  received,  examined,  apjMoved  and  filed 
the  following  papers  duly  executed,  namely: 

(1).  A  written  agreement  from  the  person,  firm  or  corporation  into  whoee  serrice 
the  cnild  under  sixteen  years  of  age  is  about  to  enter,  piomirang  to  give  anch  child 
employment,  describing  the  work  to  be  performed  ana  iwreeing  to  return  tie  woA 
permit  of  such  child  to  the  office  from  which  it  was  iseuea  wi^un  two  days  after  the 
termination  of  tho  employment  of  such  child; 

(2),  The  school  record  of  such  child  filled  out  and  signed  by  the  chief  executive  of 
the  school  which  such  child  has  last  attended  certifying  that  tbe  child  is  able  to  read 
intelligently  and  write  l^bly  simple  sentences  in  the  Englieh  langiuge  and  faw 
completed  a  course  of  study  equivalent  to  six  yearly  grades  in  reuUng,  writang, 
spelling,  English  language,  geography,  and  arithmetic.  Such  school  record  (^1 
give  also  the  name,  date  of  birth  and  residence  of  the  child  as  known  [sic]  on  tlw 
records  of  the  school  and  also  the  name  of  its  parent,  guardian  or  custodian; 

(3),  A  certificate  signed  by  a  medical  inspector  of  schools  or  if  there  be  no  sadi 
inspector  then  by  a  physician  appointed  by  the  board  of  education  ccrtifyiiw  tlat 
the  applicant  for  the  work  permit  has  reached  the  normal  development  of  a  child  of 
its  age  and  ie  in  sufficiently  sound  health  and  physically  able  to  pedorm  the  work 
lor  which  the  permit  is  sought; 

(4) ,  Evidence  of  age  showing  that  the  child  is  fourteen  years  old  or  upwards  whidi 
ehallconeistof  one  d  the  following  proofs  required  in  the  ordtt  herein  d    '       '    ' 
follows: 

a  A  transcript  of  the  birth  certificate  filed  according  to  law  with  a  r 
statistics  or  other  officer  charged  with  the  duty  of  recording  birtha; 
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<b)  A  pMsport  or  a  truiocript  of  a  certificate  of  liaptiam  Bliowing  the  date  of  birtli 
and  pdace  of  Mptism  of  such  chil  d ; 

(c)  A  school  cenflos  record; 

(a)  In  caeee  where  none  of  the  above  named  proofs  la  obtainable,  a  Gvtiflc&t« 
B^ied  by  the  local  medical  inapectcc  of  schoola,  or  if  there  be  no  such  ituiMCtor 
then  by  a  physician  appointed  by  the  local  board  of  education  certifying  that  in  bii 
O|nnion  the  Applicant  tor  the  vork  permit  is  fourteen  ye«rs  of  age  or  upwards. 

A  duplicat«  of  every  such  work  permit  issued  shall  be  filled  out  ana  forwarded  to 
the  office  of  the  conunisaiontr  of  tebw  between  the  first  and  the  tenth  day  of  the 
Dumlh  foUowtog  the  month  in  which  it  is  issued.  The  blank  forms  for  thewwk  per- 
mit, the  employer's  agreement,  the  school  record  and  thephysidan'scertificatesoall 
be  formulated  oy  the  State  superintendent  of  public  instruction  and  fumiahed  by 
him  to  the  local  school  authorities.  The  work  ^xa-mit  shall  in  no  case  be  issued  to 
the  applicant  or  its  parent,  guardian  or  custodian^  but  shall  in  every  case  be  lot- 
warded  to  the  prospective  employer  of  such  apjilicant.  Every  such  work  permit 
shall  give  the  name,  sex,  the  date  and  place  of  birth  and  the  residence  of  the  diild 
in  whose  name  it  is  issued,  describe  the  color  of  the  hiiir  and  eyes,  give  his  hed^t 
and  weight  and  shall  contain  a  statement  ot  the  proof  of  age  accept«d.  tlie  school 
grade  completed,  the  name  and  addrees  of  the  cetablishment  where  ue  child  Is  to  be 
employedandBualldeecribe  the  work  for  which  the  permit  is  issued;  it  idiall  farther 
certify  that  the  pape^  required  for  its  issuance  have  oeen  duly  examined,  approved 
and  filed  and  that  tJie  petson  named  therein  has  penonally  appeared  before  the  offi- 
ces ivuin^  the  permit  and  has  been  examined.  A  work  pennit  shall  be  issued  for 
every  position  obtained  by  a  child  between  the  agce  of  fourteen  and  sixteen  yews. 
Any  office!  whoee  duty  it  ]s  to  enforce  the  provisions  ol  this  act  shall  have  authwity 
to  demand  of  any  employer  in.  or  about  whoee  place  or  establishment  a  child  appar- 
ently under  the  age  of  sixteen  yearaisempbyed,permitt«dor8uSeredtowork,  and 
whose  work  permit  is  not  filed  as  required  by  this  section,  that  such  empbyer  shall 
either  fumisit  h'pn  within  t«n  days  the  same  documentary  evidence  of  age  of  such 
child  as  is  required  upon  the  issuance  of  a  work  pennit,  or  eball  cease  to  employ  or 
pennit  or  suffer  such  child  to  work  in  such  place  or  establishment.  (G  1897  S  Supp 
U16  s  2477-d] 

XNTOBOBUXNT  AND  PBNALTIBfl 

Penaity /or  parent,  etc.,  permittinff  HUgal  empioymmt:  faltt  italemmtt;  failure  to  poH 
or  /altifying  (utt;  employer  violat\7tg  act  or  hindering  fatiary  inipecUm. — Any  parent, 
guardian  or  other  penon,  «4io  having  under  his  control  any  person  under  sixteen 
yeatB  of  age  causes  or  p^mits  said  person  to  work  or  be  employed  in  violation  of 
the  provisions  of  this  act  (s  S477-a  to  2477~f|,  or  any  person  making,  certifying  to,  or 
caosmg  to  be  made  <^  certified  to,  any  statement,  certificate  or  oUier  paper  for  the 
purpose  of  procuring  the  employment  of  any  person  in  violation  of  the  pTovisioDS  of 
this  act,  or  who  maxes,  files,  executes  or  delivers  any  such  statement,  certificate  or 
other  paper  containing  any  false  statement  tor  the  purpose  of  procuring  the  employ- 
ment of  any  person  in  violation  of  this  act,  or  for  the  ptirpoeeof  concealing  the  violation 
of  this  act  in  such  employment,  and  every  person,  firm  or  corporation,  or  the  agent, 
maiiaeer,  superintendent,  or  officer  ot  any  person,  firm  or  corporation,  whether  for 
himself  or  such  person,  firm  or  corporation,  either  by  himself  or  acting  throogh  any 
sgent,  foreman,  superintendent  or  manager,  who  knowingly  employs  any  persrai  orper- 
mita  any  person  to  be  employed  in  violation  of  theprovisionsof  thisact,  orirtioenaU 
refuse  ia  allow  any  authorized  officer  or  person  to  inspect  any  place  of  business  under 
the  provisions  of  this  act,  if  demand  is  made  therefor  at  any  time  during busineesbours, 
w  who  shall  willfully  obstruct  such  officer  or  jHTson  while  making  such  inspection, 
or  who  shall  fail  to  keep  posted  the  lists  containing  the  names  of  persons  employed 
under  sixteen  years  of  age  and  other  information  as  required  by  this  act,  or  who  shall 
knowingly  insert  any  false  statement  in  such  list,  or  who  violates  any  other  provision 
of  this  act,  shall  be  deemed  guilty  of  a  mlidemeanor,  and  upon  being  found  guilty 
thereof,  shall  be  fined  not  to  exceed  onehundred  dollars  or  be  imprisoned  in  tbecounty 
iail  not  to  exceed  thirty  days.    [C  1807  8upp  1913  s  2477-e] 


_  Bnfarument:  dutiei  and  power*  of  eommviioner  of  bureau  of  labor  itattitia,  mine 
m*jieeiori,  etc. — It  shall  be  the  duty  of  the  commissioner  of  the  bureau  of  labor  sta- 
tistics to  enforce  the  provisions  of  tdis  act  [s2477-a  to2477'f],  and  such  commieeioner 


and  his  deputies,  ^ctory  inspectors,  aasisCants  and  other  persons  authorised  by  him 
in  writing.  State  mine  inspectors,  and  county  attorneys,  mayors,  chieb  of  police  and 
poKce  irf&ers,  acting  under  their  written  directions,  city  and  town  marshals,  shaiils 
and  their  deputies  within  the  territoriee  where  they  exercise  theii  official  functimis, 
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„     thoritrthereforinimtingfnHnthe,     „ 
territory  ov«r  which  such  judge  has  jtirisdiction,  shall  have  authority  to 


and  an)'p«non  having  authority  therefor  in  miting  from  the  judge  of  a  court  of  recstd 
within  the  ter-'" '''    -    -^  '    ■     >  -    ■-''■-  ^■-     .-..i--     -.  ..    _-.    . 


them  with  reference  to  the  provirions  of  this  act.  It  ahatl  be  the  duty  of  the  coonty 
attorney  to  investigate  all  complaints  made  to  him  of  the  violation  of  this  act,  and  to 
attend  and  prosecute  at  the  trial  of  alt  cases  for  its  violation  upon  any  iuf 
that  may  be  filed  within  his  county.    [C  1697  Supp  1913  a  2477-f] 


■HPOBCBllBNT  AND  PXMAUnBB 

Dutia  and  poweri  of  mine  irupeeton . — The  govemw  shall  divide  the  State  into  three 
inspection  districts,  and  assign  one  inspector  to  each  district,  irtio  •  •  •  gfaiU 
examine  all  the  minee  in  his  district  as  often  as  the  time  will  permit,  irtiich  ezamina- 
tionHhallbemadeatleaatoncein  every  six  monthsofall  nunee  haviogan  averwe 
output  of  fifty  tons  or  more  of  coal  per  day^  keep  a  record  of  the  inspectioDS  ma^, 
showing  •  •  ■  the  extent  and  manner  in  which  the  laws  relatiiw  to  the  govtsn- 
ment  of  mines  and  their  operation  are  observed  and  obeyed  *  <  *  and  such 
other  and  further  matters  as  may  be  of  public  interest  and  connected  with  the  miniog 
industries  of  the  State.  He  shall  have  the  right  at  all  reasonable  times,  bv  night  or 
by  day,  to  enter  any  mine  in  his  district,  or  any  district  to  which  he  may  he  sent  by 
the  governor  for  the  purpose  of  ascertaining  ita  condition  and  the  manner  of  its 
operation,  by  making  personal  examination  and  inquiry  in  relation  thereto,  but  not 
so  as  to  unnecessarily  obstruct  or  impede  the  working  of  the  mines;  and  to  this  end 
the  mine  owner  or  person  in  cha^e  shall  furnish  such  mine  inspector  all  MsiBbuKe 
in  his  power    •    •    *.    [C  1897  Supp  1913  s  2482] 

Dwtta  of  wme  foreman,  etc.;  litU  of  boyt  under  IS  employed  danng  tehool  vaeafwn 
Terpiirtd.-—l\  shall  be  the  duty  of  the  mine  foreman  or  pit  dom  in  chaige  of  any  mine 
tr  part  thereof  to  make  careful  inspection  of  the  mine  from  day  to  day  by  himself  or 
.—rfnit  ,m(j  (jt  sacii  other  times  as  in  his  judgment  conditions  may  require     •    •   • 


during  the  time  of  school  vacation,  showing  their  ages,  namesmdreaiaenceof  pwsnta 
oiguEudiau  and  character  of  employment,  which  record  shall  be  kept  at  the  office  of 
the  mines  and  open  for  inspection  at  all  reasonable  times.  '  *  '  [C  1897  Suim 
1913  e  248»-13a] 

PetutUg  for  ewpioyer  violating  act  or  hindering  enforcement;  penalty  /or  miner  di§- 
ob^ng  orden.—'tbe  owntf  or  person  in  chaige  of  any  mine  •  •  *  i^o  shall 
fail  to  comply  with  the  provisionB  of  this  chapter  [a  2478-24961,  or  eithw  of  them,  tr 
shall  obstruct  or  hinder  the  carrying  out  of  its  requirements  ■  *  *  shall  be  puo- 
iahed  by  imprisonment  in  the  county  jail  not  exceeding  sixty  days,  and  by  a  fins 
not  exceeding  Ave  hundred  dollars;  or  if  any  miner,  workman  or  othw  poBon  shall 

*  '    *    disooev  any  orders  given  in  carrying  out  the  provisions  of  this  chaptv 

*  *  *  he  shall  be  punishedoy  a  fine  not  exceeding  one  hundred  dollan,  csirapiM- 
onment  in  the  county  jail  not  exceeding  thirty  days.    fC  1897  s  2491] 

"    "  by  Hie  law  in  section  tweoty-fanr 
apply  to  this  act,  [s  2478-SHO^l 


onment  in  the  county  jail  not  exceeding  thirty  days.    fC  1897  s  2491] 

Penalty.— la  all  cases  the  penalties  as  provided  by  Hie  law  in  section  tw( 
hundred  ninety-one    *    *    *    of  the  Code,  shall  apply  to  this  act,  [s  2478 
»  herein  provided.    [C  1697  Supp  1913  a  2W44J 


EDUCATIONAL  REQUIREMENTS 

COHFtJLeoBT  SCHOOL  ATTBNDANCK 


CMdren  from  7  to  16,  induewe;  exemptione  over  14  if  rsjular^  emploi/ed,  eU.;  oAs 
exanvtiont;  penalty. — Anv  person  having  control  of  any  child  of  the  age  of  seven 
to  sixteen  years  inchmve,  in  proper  physical  and  mental  ctnuUtion  to  attrad 
school,  shall  cause  such  child  to  attend  some  public,  private,  or  parochia]  schod, 
wherethecommonschoolbrancheeofreading.writiiig,  spelling,  arithmetic,  g~ 


geography,  physjology,  and  United  Stales  histoiv  are  taught,  or  to  attend  upon 
— ^— ^ant  instmctioii  by  a  competent  teach^  elsewhere  than  school^  '"-  -*  '—- ' 


eqmvttleDt  instmctioii  by  a  competent  teach^  elsewhere  Uan  school^  for  at  mst 
twenty-four  consecutive  school  weeks  in  each  school  year,  commencing  with  the 
fimt  week  of  school  aftw  the  first  day  of  September,  unlsss  the  baanf  of  achool 
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directon  dull  detenoine  upon  &  htM  date  whkti  date  ahall  not  b«  lkt«r  than  the  first 
Monday  in  December;  but  the  board  of  school  directotsin  any  city  of  the  firnt  or  second 
claas  may  require  attendance  f<v  the  entire  lime  the  schools  are  in  sewion  in  anv  «chool 
year:  PrtmtUd,  'niatthisBecdonshallnotapplytoanychild  who liveemore  than  two 
miles  from  any  school  by  the  nearest  tiavelea  road  except  in  those  districts  in  which 
the  ]>upilB  are  transpcHted  at  public  ex[>enBe,  or  who  ia  over  the  we  of  fourteen 
and  is  regularly  employed ;  or  has  educational  qualilicationa  equal  to  Uiose  of  pupils 
who  have  completed  the  eighth  giade;  or  who  is  eKcused  (or  sufficient  reasons  by  any 
court  of  record  or  judge  thereof;  or  while  attending  religious  service  or  receiving 
religious  instructioDa.  Any  person  who  ^all  violate  the  provisions  of  this  section 
ahaU  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  pay  a  fine  of  not 
len  than  thi«e  dollara  nor  more  than  twenty  dollan,  bx  each  otfense.  fC  1S97 
Supp  1913  B  282)t-a] 
Oplniim,—Vaia  a  foniKr  Mctko  of  vhkh  thd  b  m  amtndmml.  "to  IxirtMn  jnan"— noir  "loitxtcal 

fmn" — can  not  be  oonstmed  to  exloid  brrtnul  the  tlms  when  ttw  ohDd  beoomM  fcxutMa  ycara  of  tge, 
he  word  "lochuiTe"  lollovliia  clearly  appUn  to  ttie  time  tnlrrrtnlng  bctwcrn  t)ii(n  OIktoi  imd 
Imrtccn  ysn,  and  don  not  extend  the  period  during  which  ■  child  can  b«  oompelled  to  attend  ■cbool 
bejind  t&etfanewbenhcbeaamcifiKuteenyearaof  age.— Attorney  General  (IKH). 

A^ffidavit  of  parent. — *  *  *  Any  peiwn  having  the  control  of  such  child  [between 
7  and  14  vears  of  age,  inchiaive]  who  is  phyHictuly  and  mentally  unable  to  attend 
school,  public  or  private,  shall  f  umi^  proofs  by  affidavit  or  affidavits  as  to  the  i^ysical 
ormeaxtalcoDditionofeucbchild.    •    «    •    [C  1897  Supp  1913  s  2823-b] 

Enforeeratnt:  appvintment  and  ihUia  of  truitnt  ofioer*. — The  board  of  directors  of 
each  school  oorporatiou  may,  and  in  school  corpoiations  having  a  population  of  twenty 
thousand  or  more  shall,  at  their  annual  meeting  in  each  year,  appoint  one  or 
nkore  truant  officers^  who  shall  serve  for  one  year,  and  who  may  be  a  constable  or  a 
member  of  the  police  farce,  whom  duty  it  shall  be  to  report  violations  of  this  act 
{2823-a  to  2833-ij  to  the  secretary  of  the  school  corporation ,  and  see  to  the  enforcement 
of  the  pTOvisionB  of  this  act.  It  shall  be  the  duty  of  said  truant  officer  or  officers  to 
apprehend  and  take  into  custody  without  warrant  any  child  of  the  age  of  seven  to 
foiirte^i  ye«i8  inclusive,  who  habitiiatly  frequents  or  loitera  about  public  places 
during  acnoolhouiswithout  lawful  occupation,  or  can  not  producea  certificate  as  pro- 
vided in  section  two  [2833-b]  hereof,  also  any  truant  cnild  who  absents  himself 
or  herself  from  school,  and  ^lacehimorherin  charge  ol  the  teacher  having  charge  of 
any  school  which  said  childuentitled  to  attend,  and  which  school  may  be  aesignated 
to  said  olBceie  by  the  person  having  I«^  control  of  such  child  *  *  *.  In  towns 
and  citiee  of  the  second  clan,  the  independent  school  districtmay  employ  themaishal 
or  other  police  officer  of  such  city  or  town  to  act  as  truant  officer  "  "  ",  (C  1897 
Supp  1913  B2S23-e] 

EMoreenunl:  dutiet  of  tehool  outAonttM  and  tniant  officers. — It  shall  be  the  dutv  of 
the  director  or  president  of  any  board  of  directore,  or  any  truant  officers  ^>poinled  by 
such  board  of  directors,  to^iforce  the  provisioosof  this  act  {0  2823-4  to  2833-i],  to  sue 
for  and  recover  tbe  penalties  herein  provided,  and  to  institute  criminal  prosecution 
against  any  person  violating  the  proviaions  of  tbia  act  *  *  *.  [C  1897  Supp  1913 
B2823-f] 

SCHOOL  CBNBtrs 

EMtmeratvmofallchtldretiJrom  7  to  16  inebmve. — It  shall  be  the  duty  of  all  officers, 
empowered  to  ti&e  the  school  census,  to  ascertain  the  number  of  children  of  the  ages 
of  seven  to  sixteen  years,  inclusive,  in  their  respective  districts,  the  number  of  such 
duldrem  irtio  do  not  attend  school,  and  so  far  as  ponible  the  causeof  failure  to  attend 
■chool.    [C  1897  Supp  1913  s  2823-i] 

ALL  OCCUPATIONS 


PayTntnt  to  mhurr  if  emitraet  with  him  aIon«.— Where  a  contiact  for  the  personal 
servicesof  a  minor  has  been  made  with  him  alone,  and  the  services  are  afterwards  per- 
formed, payment  therefor  made  to  him,  in  accordance  with  the  terms  of  the  contiac^ 
is  a  full  satisfaction  therefor,  and  the  parent  or  guardian  can  not  recover  a  second 
time.    [0  1897  a  31911 

OKnteMni.-'TliliHdlon  hM  beMi  ophaM.— Ifnulij  >■  loluiMti,  tt  Ii>wa  S7  <un}. 
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MANUFACTUBINQ  AND  MERCANTILE  ESTABLISHMENTS 

BIATB  FOB  OIBU 

8eatttobe])nmded€mdthtirvttpenmtted;  ptruUty. — All  onployen  of  females  in  uiy 
mercantile  or  manufftctaruig  buaaen  or  occupation  shall  provide  and  maintain  suit 
able  Beats,  irtien  practicable,  tot  tiie  use  of  such  female  cmiployeee,  at  or  bende  the 
conn  tor  or  workbeoch  wtiere  employed ,  and  pennit  the  uae  thereof  by  Bucb  etoploTeu 
toauchextaataBtbevoTkaigaKedinmayreaaonablyBdmitof.  Anyncglectorref<u*l 
to  comply  witb  the  provisione  of  this  section  by  any  wiployer  diall  be  puni^ed  by  a 
fine  not  exceeding  t«i  doUais.    [C  1897  s  4999] 

MAKUFACTDBING  ESTABLISHMENTS,  W0EK8H0PS.  HOTELS,  ETC. 

TOILBTB  AND  DBRBeiNa  BOOKS  FOK  OIBLS 

Separate  Unlet*  Jor  (Ac  ttxet;  uparate  dranng  rooma  if  needed.— Y-very  manutacturing 
OHtabliiBhment,  workshop  or  hotel  in  which  five  oi  more  penons  are  emj>loyed,  riiall  be 
provided  with  a  sufficient  number  of  water-closets^  earth  closela  or  privies  for  the  rea- 
sonable use  of  the  persons  employed  therein,  which  shall  be  properly  screoied  and 
ventilated  and  kept  at  all  timee  in  a  clean  condition  and  free  from  all  oberene  writing 
or  marking;  *  *  •  and  if  women  or  eirls  are  emploved  in  such  establishment,  ths 
water-closeta,  earth  closetaor  privies  used  by  them  snail  have  separate  approaches  and 
boseparateand  apart  from  those  used  by  the  men.  In  factories,  mercantile  eetabHdi- 
menb,  mills  and  workshops,  ad eaual«  washing  facilities  shall  b«  provided  for  all  em- 
ployees; and  when  the  labor  performed  by  the  employees  is  of  such  a  character  as  to 
require  or  make  necessary  a  cnange  of  clothing,  wholly  or  in  part,  by  the  employees, 
there  shall  be  provided  a  dre«ing  room,  or  rooms,  lockers  for  keeping  clothing  and  suit- 
able washing  fecilitiee  se^Mrate  for  each  sex,  and  no  person ,  or  persons,  shall  be  allowed 
to  use  the  facilities  aodgned  to  the  opposite  sex  *  *  *.  [G  1897  Supp  1913 
8  4999-al] 

DANGEROUS  OCCUPATIONS 


7  moc&iiMry  tn  motum  prohibiUd/or  boyi  wider  16  < 
madanera  prohUriied  under  IS. — "  *  •  No  I 
1  no  femue  under  ei^teen  years  of  age  shall  hi 


Cleamnffmadmerj/ 
dangerma  •• 

of  age,  am  -^         ^  -  - 

clean  machinery  while  in  motion.    Children  under  sixteen  years  of  age  ehi 

permitted  to  operate  or  assist  in  operating  dangerous  machinery  of  any  kind.    [C 1S97 
Supp  1913  s  4999-a2] 

Cbsrt  toMm*.— Tha  •mplormeDt  ol  anhild  In  vkilatloQ  of  lhaMattitetsne01g(De«p«rML— Woollt. 
Nwmun  Co.,  US  Idwi  M,  103  N.  W.  TBS  (IMS).  A  pmwn  imdar  the  pnaciibed  age  don  not  umntrUi 
ottm^oTmentBiid  la  not  guilty  of  ooDtnbot«TDeEUge)iDe.—Bniiiib(Hj>.  Evani  Laundry  Co,,  HI  N.  W. 

REGULATED  OCCUPATIONS 

BNVOBCBllXNT  AND  PKNALTXES 

Et^orttment:  eommiwitmer  of  bureau  of  labor  dottitva,  etc.;  penolQr.— It  tbaQ  be 
the  duty  of  the  commissioner  of  the  bureau  of  labor  [statistics]  of  the  State,  and  the 
mayor  and  chief  of  police  of  every  city  or  town,  to  enforce  the  provisionsoftiie fore- 
going sections  [a  4999-4999-ft2].  Any  peraou,  whether  acting  for  himself  or  tor 
anouer  or  for  a  copartnership,  joint  stock  company  ot  corporation,  having  chaiee  or 
management  of  any  manufacturing  establishment,  workshop  or  hotel,  who  shall  tail 
to  comply  with  the  provisions  of  said  sections,  witnin  thirty  days  after  being  notified 
in  writing  to  do  so,  by  any  one  of  said  officers  whose  duty  it  may  be  to  eniorce  (he 
provisiona  of  said  sections,  shall  be  punished  by  a  fine  not  exceedinx  one  hundred 
doUara  or  by  imprisonment  in  the  county  jail  not  exceeding  thir^  days.  •  ■  * 
[0  1897  S  Supp  1916  a  4999-ft5] 
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C<Mnpii]aorT  sdiool  attcoduia. 

EdocntkjD&l  ngafmnenbu 

EmptoTHMiiit  artUtntn  aod  raoord 

TBclorlcB,  wurbhoiH,  mbea,  tb 
Hoots  ot  labor. 

FachrlM,  nAibops,  m 


racbirin,iriM'kdiaiiB,iiilikn,tlK<ttsB,eto 

FacUrtca,  worbbope,  mtoea,  tlmtcn,  dangcniu  and  IdUDonl  ««(apBtl«D», « 

Public  Hlilbltkitii 

-  e.  hotm  and  ODOdlUcMU  ol  labor. 


a  wags,  hotui 
ccupauona  .. 


Coalm 


Not*.— {Tim  dullm  and  poiamrm  nUtbit  to  thm  aiitoteammHt  nf  labor  Uw  htntcton  anr- 
ebtd  bjr  (AccommlMtoiMr  or  Ih*  ftiuvaii  o/  labor  and  litdtflrp  and  Slala  fmclara  b—paetor, 
thm  Slat*  miiM  li—ptelar.  ale.,  haea  baan  Iranafarrad  bg  aacHon  t.  ehaptar  It  J.  Ada  at  Itlt 
lalha  eammtMloncr  or  labar  and  ladtiatTt.  InaotrMcaaa  Iha  aaw  antarelma  uithorflB  ham 
««*»  ImUemlad  A*  an  InHrtfan  In  hrmeliaU  In  tha  UmI.  tba  Avmht  «i«Rri)Cv  POMr  liibv 
omttMd.) 

MEBCANTILE  ESTABLISHMENTS,  BESTAURINTS,  ETC. 

0BATS  rOR  aiRL8 

BeaUlo  be  providtd  and  tJitirtite  permitted. — Theproprietor.muuiger  or  penon  having 
chuge  of  ttay  msnsuttilQ  eeUbliBbment,  etore,  sDOp,  hotel,  restsunuit  or  other  place 
where  women  or  girls  we  employed  as  clerko  or  help  therein  in  tEiiB  State  dujl  pravide 
chain,  stoola  or  other  contrivancee  for  the  comfortable  oae  of  such  female  employees, 
and  ahall  permit  the  use  of  same  hy  such  female  employees  tor  the  preservation  of  their 
health  and  for  rest  when  not  actively  employed  ia  the  discharge  of  their  respective 
duties.    [General  Statutes  1W»  section  46fi8] 

Penalty.— Ai^  proprietor,  manager  or  olJier  penoii  violating  the  p 


of  this  act  [s  4B&-W^]  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
shall  be  fined  in  a  sum  not  lees  than  ten  dollars  nor  more  than  one  hundred  dollan. 
[G  S  1909  8  46&9] 

COAL  MINES 

HINUnjK  AQE  AND  SCHOOL  CERTIFUUTBS 

En/ortement:  dutiei  of  eommisiioner  of  labor  and  induttry, — He  [commiarioner  of 
labor  and  industry]  shul  devote  the  whole  of  his  time  to  the  duties  of  his  office.  It 
shall  be  his  duty  to  examine  each  mine  in  the  Slate  as  often  as  possible,  and  at  least 
twice  each  year,  to  see  that  ell  provisions  of  this  act  [s  49S3-499S]  are  observed  and 
strictly  cained  out   •    •    ".    JG  8  1909  s  4993] 

Employment  utuUt  It  protnhted;  abilila  to  tvid  and  arite  and  lehool  attendance  eer- 
lUicate  reqairtdfrom  It  b>  16;  penalty. — No  person  under  twelve  years  of  age  shall  be 
aUowed  to  work  in  any  coal  mine,  nor  any  minor  between  the  ages  of  twelve  and  six- 
teen vears  unless  he  can  read  and  write  and  furnish  a  certificate  from  a  school  teacher, 
which  shall  be  kept  on  file,  showing  that  he  has  attended  school  at  least  three  months 
during  the  year;  and  in  all  cases  of  minoti  applying  for  work,  the  agent  of  such  coal 
mine  shall  see  that  the  provisions  of  this  section  are  not  violated ;  and  upon  conviction 
of  a  willful  violation  ^  this  section  of  this  act  [s  4983-4998],  the  agent  of  such  coal 
mine  shall  be  fined  in  any  sum  not  to  exceed  fifty  dollan  for  each  fmd  every  offense. 
XG  S  1909  e  4996] 


d,j,i,....,L-'OOQIc 


CHILD  LABOR  LEOIBLATION. 


DeJinUioni. — The  temiB  "owner,"  " owners,"  "leflsee,"  "agent,"  or  "operMw,' 
used  in  this  act  [s  49S3-499S]  shall  include  the  immediat ■■—- -  ' 

eier  of  anv  coal  mine,  m"  any  peraoD  having  on  behaU 
imeo  «a  Moreaairf '^'" ' *  '' 

[G  S  1909  s  4997} 


used  in  this  act  [s  49S3-499S]  shall  include  the  immediate  proprii 

eier  of  anv  coal  mine,  m"  any  peraoD  having  on  behalf  of^any  o ._  .  ._ 
<moo  aa  ^oTeaaid  the  care  ^  management  of  any  coal  mine,  or  any  part  thenoL 


ALL  OCCUPATIONS 


Pi^tn^nf  to  mj7u)r  \/'i»nfni(^  mtA  Aim  aEon«.— -'When  a  contract  for  the  peraonal  wrvire 
of  a  minor  has  been  made  witli  him  alone,  and  thoeeaerviceeaieafterwaids  performed, 
payntent  made  therefor  to  such  minor  in  accordance  with  the  terma  oC  tt^  contitct 
IB  a  full  mtiafaction  for  thoae  aerviceB,  and  the  parent  or  guardian  can  not  lecow 
therefor.    [G  B  1909  a  5063] 

FACTORIES,  WORKSHOPS,  MINES,  THEATERS,  ETC. 

HIKIMUU  AOB 

Employment  under  14  prohUnted  in  these  oeeupationi,  in  operating  eUwiton,  tit.,  and 
in  any  occupation  during  ichool  hourt. — No  child  under  fourt«en  years  of  age  ahall  be 
at  any  time  employed,  permitted  or  suffered  to  work  in,  or  in  connection  with,  any  fac- 
tory, workshop,  not  owned  or  operated  by  tbe  parent  or  parents  of  mid  child,  theater 
or  packing  house,  or  operating  elevatora,  or  in  or  about  any  mine.  It  shall  be  unlawful 
for  any  person,  firm  or  corporation  to  employ  any  child  under  fourteen  years  of  t^ 
in  any  bueiuesa  or  service  whatever  during  the  hours  in  which  the  public  school  ia  lu 
aeeeion  in  the  district  in  which  said  child  reaidea.    [G  S  1909  s  5094] 


HOUBB  OP  LABOR  AKD   MINIHUll  AOB 

Ei^ht  hourt  a  dag,  48  a  vietk  and  night  work  pnMbiUd,  under  le  in  theu  oeatpaHont 
and  tn  rMuenger  tervice;  employment  under  16  prohibited  in  dangerout,  tnjurtow,  md 
immoral  occupations. — It  shall  be  unlawful  for  children  under  sixteen  years  of  age, 
who  are  employed  in  the  several  voc&tions  mentioned  in  this  act  [a  5094-6098],  vt  in 
the  distribution  or  transmission  of  merchandise  or  meangee,  to  be  employed  betea 
seven  o'clock  a.  m,  or  after  six  o'clock  p.  m.,  or  more  than  eiajit  houn  in  any  mm 
calendar  day,  or  more  than  forty-eight  nours  in  any  one  week.  No  peraon  undH 
sixteen  years  of  age  shall  be  employed  at  any  occupation  nor  at  any  place  dangeroua  or 
injurious  to  life,  limb,  health  or  morala.    {Q  8  1909  ■  6095] 

Ci>tatiecMM.—K  mlnra  Injnml  In  imploynKiit  In  vlohtlon  of  th«  itatuta  miy  recovir  dudun  tliM^ 
th<  slalute  does  not  In  Urms  give  a  rlg&t  at  action.— Castcel  v.  PllUburg  Brlok  Co.,  83  SanTm,  111  Fk. 
1«  (mO). 

EHFLOTHBNT  CBSTinCATBS  AND  B£ CORDS 

Oerlyfi,aiteiofagerequvredunderl6;»chioolauthoritia  toiuue  eertificaUt  ichav  pouOb: 
other  evidence  of  age;  contentt  oj  certijioatu. — All  persons,  firms  or  coiporations  employ- 
ing children  in  any  of  the  vocations  mentioned  m  this  act  [b  5094-5098}  under  aisteoi 
J  ears  of  age  shall  be  required  to  first  obtain  a  certificate  of  the  age  of  such  dul- 
ren,  based  upon  the  school  census  records,  the  same  to  be  secured  where  possbla 
from  the  school  superintendent,  principal  or  teacher  of  the  school  or  odier  peiaoo 
authorized  by  the  school  board  to  have  charge  of  ibe  school  census  records  u  the 
district  or  city  wherein  such  children  reside.  Said  certificate  shall  be  issued  without 
charge,  and  anall  be  substantially  in  the  following  form: 


..[cityl| [county],  Kan., FdMe]. 

according  to  the  rectmls  of  the  school  censas 


of  age.    His  (or  her]  height  is [tall— ahort-^uediuntj,  wei^t 

"~ht— medium},  complexio-  "-•-  -  '-^^    ^---  '"'-' 

and    he  remdee  at  No.  . 


.  .[heavy— light— medium},  complexion [fair  or  da^],  iW {color), 

[color], — '    ' ■* — •  "-  -■ — - 


(Signature) 

..[official  school  position]  of [name  of  sdiool]  school  or  district  No. .. 


d,j,i,....,LiOOQIc 


Bud  city  or  diattic^  tb«i  mid  firm,  penon  or  carptxtttioa  vap]opBg  aadi  diild  dull 
KCBre  an  affiilkTit  tam  tbe  parent  or  leml  gnaraiui  ti  audi  duM,  wliidi  sUUment 
duiU  omtam  tbe  fKta  «od  dM»  as  set  fcrui  in  the  above  c«rtificat«,  and  shall  be  certi- 
fied OB  oath  b^ore  «Mne  officer  anthoriied  to  administe  oaths.  Such  cwtificale  or 
affidavit  ihall  be  aoffideot  {votectiDD  to  the  einplofer  of  any  diild  as  to  the  age  of 
sodi  duU,  except  wfarat  Boat  empJojrer  has  actual  knoirtedge  of  tbe  faUitj  of  such 
cwtifiaUe;  and  all  socfa  certifiatea  shall  be  kept  constantly  on  file  in  a  convenient 
place,  and  diall  at  aU  times  be  open  to  inmection  of  the  proper  authmities,  m  provided 
mthiaact.    [6S19WbG096] 

XNIOBCBiatNT  ASD  PINALTIEB 

Dutia  cf  eommmtonff  <4  lo^  •"u'  uufcufry,  tU. — It  shall  be  the  duty  of  the  [com- 


ti>OVe  provided  VX*  to  *■**■■■■***  ijuiiujbu  vuiptujrm  ui  u^'ijum,  wvi 

elevMon,  packing  honoes  and  mines  and  the  vocations  mentioned  ii 
of  this  act  [e  50H-W98]  as  to  their  age,  and  to  file  complainU  in  any  court  of  conyMlent 
joiiadiction  to  otfcrce  the  provinioas  of  this  act,  and  it  shall  be  the  duty  of  Uie  county 
Utomey  of  the  propv  county  tA  appear  and  prosecute  all  complaints  so  filed.    [G  S 

Penalty. — Any  person,  firm  or  coj^ontion  employing  any  person  or  child  in  viola- 
tion of  any  provision  of  this  act  [s  fi094r-5098],  or  permitting  or  conniving  at  sudi  viola- 
tkm,  dull  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be 
fined  in  a  eum  not  lees  than  twenty-five  dollan  nor  more  than  one  hundred  dollars, 
or  by  imi»iB0nment  [sic]  in  the  county  jail  not  teas  than  thirty  days  nor  more  than 
niDetydays.    [G 8  1WI9 a 60»81 

FDBLIO  EXHIBITIONS 

UMUnK  AOK 

Anpfoymsnt  wufer  14  tn  rope  woItHtjr,  aenbatie  verfomanca^  etc.,  pnhibited;  pmaitg 
forpermt,  enplos/er,  Oe.—*  *  '  Any  pereon  having  in  his  custody  or  control  a 
cfaiLl  under  the  age  of  fourteen  veers,  whoshftU  in  any  way  diapoeeof  it  witha  view 
to  its  being  employed  as  an  acrobat,  or  a  gymnast,  or  a  contortionist,  or  a  circiis  rider, 
or  a  ropewalker,  at  in  any  exhibition  of  like  dangerous  character,  or  as  a  becgar 
or  mendicant,  or  pauper,  or  street  singer,  or  street  musician;  or  any  person  who  s&ll 
take,  rec«dve,  hire,  employ,  use,  exhibit,  or  have  in  custodv  any  child  of  the  af[e 
Isst  named  for  any  of  the  purpoeee  last  enumerated  shall  be  deemed  guilty  of  a  mis- 
demeanor, and  when  convicted  thereof  shall  be  subject  to  puniehment  by  a  fine  of 
not  more  tiian  two  hundred  and  fifty  dollars,  or  by  impneonment  for  a  term  not 
exceedii^  one  year,  or  both.    [G  8  1909  ■  6136] 

Bttfonement:  toeUtta/or  proUetion  o/daldren,  etc.— Any  duly  incinponted  society 
having  for  its  object,  eilher  solely  or  in  conjunction  with  other  charit&ble  labor,  the 
protection  of  diildren,  and  employing  an  agent  to  aid  in  its  work,  may  ap^y  to  the 
maycT  tA  any  citv  for  the  apptxnbnent  of  such  agent  as  a  special  pobce  officer;  and 
if  ue  mayor  shall  deem  such  agent  to  be  trustworthy  and  discreet,  it  shall  be  his 
duty  to  commiseion  such  agent  as  a  special  policeman.  In  cities  in  which  the  police 
fbice  is  nnder  the  control  of  a  board  of  commiasionerB,  such  applicataon  shall  be  made 
to  and  such  appointment  may  be  made  by  such  board  of  commiasianerB.    [G  8  1909  s 

sisq 

Enforeeme/nt:  AUiet  and  ptnoert  of  police  offieen,  etc. — Itshallbetheduty  of  eheriSs, 
deputy  sheriSs,  constables  and  police  officers  in  any  county  or  dty  to  aid  auchsocietv 
in  the  enforcement  of  all  laws  relatlm  to  the  protection  of  children;  and  any  sheriff, 
depu^  sherifi,  constable  or  police  officer  Bhall  have  power  to  airest  without  warrant 
any  person  violating  within  his  view  any  law  rotating  to  the  protection  of  children, 
or  other  partite  so  (lending    *    ■    *.    [G  8  1909  a  6139] 
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CHILD  LABOB  LEGISLATION. 


HOUB8  or  LABOR 


Period  of  rat  after  16  houn  loork/or  certain  emplofftet;  exeeptioru. — It  shall  be  tto- 
Iftwful  tor  any  coipontioci  or  receiver  operatiiig  a  line  of  railroada  _[nulnMd1  in  whole 
oria  port  in  tno  SUte  of  Kansas,  for  any  officer,  aeent  or  representative  of  cniat  corpcn- 
tion  or  receiver,  to  require  or  permit  any  conductor,  engineer,  fireman,  brakeman, 
train  dispatcher,  tel^raph  operator  or  any  trainman  who  has  worked  in  his  reipective 
capacity  for  sixteen  conaecutive  houiH,  to  continue  on  duty  or  perform  any  work  for 
BUch  railroad  until  he  has  had  at  least  eight  hours'  reet:  Provided.  That  this  act  shall 
not  apply  in  case  of  washout,  wrecks,  or  unavoidable  blockaaee,  nor  shall  it  be 
construed  to  prevent  the  crew  <a  s  train  which  contains  live  stock  or  periahable  freiriit 
in  carl(»d  lots  hxim  running  to  the  next  diviaion  point  after  the  expiration  of  ue 
time  limit  provided  for  in  thbact:  Provided  further,  Thgtt  this  section  shall  not  apply 
to  employees  of  sleeping-car  companiee,  ba^^agemen,  and  exprws  measengerB.  [G  S 
1909  B  7128] 

£Moreement  and  pertaUy. — Any  corporation  or  receiver  operating  a  line  of  railroad 
in  wnole  or  in  part  in  this  Stato  who  shall  knowingly  violate  any  provisiona  of  this 
act  [s  7129-7130]  shall  be  liable  to  the  State  of  EaiiBaa  for  a  penalty  of  not  leea  than 
one  hundred  dollars  nor  more  than  two  hundred  dollars  for  each  offense,  •  •  • 
and  upon  complaint  being  made  to  the  commiaaioner  of  labor,  he  is  thereby  authoriied 
to  invogtigata  such  complaint,  and  shall  be  empowered  to  examine  tho  O^iu  sheeti. 
registers,  and  dispatchers'  reports,  and  to  hear  such  other  evidence  as  may  be  oSerai 
by  officers  or  employees  of  such  railroad  company,  to  determine  whether  such  com- 
plaint is  well  founded;  and  if  the  complaint  appears  to  be  well  founded,  it  shall  be 
the  duty  of  said  commissioner  of  labor  to  file  a  complaint  before  the  coun^  attorney 
of  the  proper  county  through  which  said  company  may  operate.    [G  S  1909  b  7130] 

EDUCATIONAL  REQUIREMENTS 

COKPDLSORY  80HOOL  ATTBNDANCK 

ChUdren  from  8  to  15,  indtitive;  exemptioru  over  14  if  able  to  read  and  vtiU  md 
regularly  employed;  other  exemptioni. — Every  parent,  KUaidian  or  other  penon  in  the 
State  of  Kansas  having  control  or  chaige  of  any  chila  or  children  between  the  agei  of 
eight  and  fifteen  years,  inclusive,  shall  t>e  required  to  send  such  child  w  children  tot 
public  school,  or  a  private,  denominational  or  parochial  school  taught  by  a  competent 
instructor,  each  school  year,  for  such  period  aa  said  school  is  in  aeaaion:  Provided, 
That  any  child  of  the  age  of  fourteen  years  or  more  who  is  able  to  read  and  write  the 
Enelish  language,  and  who  is  actively  and  regularly  employed  tot  his  own  saniort 
or  for  the  support  of  those  dependent  upon  him,  shall  not  be  required  to  atteao  tba 
aforesaid  schools  for  a  longer  period  or  torm  than  eight  consecutive  weeks  in  any 
one  year:  Provided,  That  any  and  all  children  that  nave  received  a  certificate  of 
graduation  from  the  common  schools  of  any  county  or  certificato  of  admission  to  > 
nigh  school  in  any  dty  of  the  State  of  Kansas  shall  be  exempt  from  the  provisioBi 
of  this  act:  Provided,  That  the  children  who  are  physically  or  mentally  incRpacitBled 
for  the  work  of  common  schoob  are  exempt  from  tbe  provisions  of  this  act  [e  7736-7741); 
but  the  school  authorities  shall  have  the  right,  and  they  are  hereby  authmized,  irttcA 
such  exemption  under  the  provision  of  this  act  is  claimed  by  any  parent,  guardiui 
or  other  person  in  the  control  or  chaige  of  such  child  or  children,  to  cause  an  examiitt- 
tion  of  Buoh  child  or  children  by  a  physician  or  physicianB  employed  for  such  purpcse 
by  such  auliioritiee,  and  if  such  physician  or  physicians  hold  that  such  child  or 
children  are  capable  of  doing  the  work  in  the  common  schools,  then  such  child  at 
children  shall  not  be  exempt  from  the  provisions  of  this  act    [0  S  1909  s  773S] 

OpMnu.— TtM  agea  an  from  the  time  tbe  child  baoMnes  eight  yean  old  mitfl  It  beoranaa  BIlMn  nM 
oU.  The  parent  or  nurdlut  may  detennlne  the  partkialar  kind  «  a  icbool  which  tb*  cblM  thall  atuoi 
Attvidance  at  a  Djjpt  aehool  does  not  aflord  aullramt  time  to  baoome  a  mbatttule  lur  attaDdaoee  apca  > 
dsyadiooL  ThbSiaterequlreathatbiitniotorsln>u«hsohoalabei!omp«t<Dt:at«adNrmarb»oonipaMit 
wlthaat  bahK  the  holdar  o(  a  UMshar'i  cortlBcata. 

Tbe  child  anut  be  able  la  read  and  writ*  the  Englbh  laiigiiag*,  and  also  b»  activity  and  racnlKlr 
emidored  as  stated  In  tbe  law. 

It  Is  anthal;  wlthM  the  pioVhice  of  school  atitbi^tlei  to  determloe  the  validity  ot  the  claim  lor  anop 
Uon.— State  Baperlatuidwt  ol  Public  ImtrucUon  (1913). 

■  See  aoat  daetotoa  on  page  T  (Haw  YoA). 


.coy  Google 


KAirSAB. 


Si^inement:  appointmeni,  dulia,  and  potoen  of  truant  oj^ten,  juvenU*  tovrt,  4U.i 
emptoYment  under  15,  vnUu  exempt  from  aiUniianet,  prohMud  during  tdiool  term; 

~~"' :  penalty  Jot  emvUn/er,  parent,  etc, — The  county  supermtondenta  of  public 

Q  hVihU  divide  uieir  re^>ective  countiM,  exclusive  of  tU  cities  of  the  fint 


and  second  class  therein,  into  not  less  than  one  nor  more  than  five  truant  dis- 
tricta,  and  the  board  of  counly  comminioneis  shall,  upon  the  nomination  of  the 
coun^  superintendents  of  public  instruction  of  their  respective  countiee,  appoint  a 
truant  officer  for  each  dialiict  thus  created,  who  ehall  hold  hia  office  at  the  will  of  the 


county  superintendent  of  public  instruction;  and  the  boards  of  education  of  all  cities 
of  the  first  and  second  claaa  respectively,  shall,  iudependentty  and  originally,  appoint 
the  truant  officers  or  iifficer  of  their  respective  cities,  to  serve  at  the  pleasure  of  the 
appointing  board.  Each  truant  officer,  in  his  respective  district,  shall  see  ^lat  the 
^rovisionB  of  this  act  [e  7736-7741]  are  complied  with,  and  when  from  personal  knowl- 
edge, or  by  report,  or  complaint  of  any  resident  or  teacher  of  the  district  under  his 
supervision,  or  from  anj^  information,  he  believee  that  any  child  subject  to  the  provi- 
sions of  this  act  is  habituallv  absent  from  any  school  which  it  should  or  has  been 
accustomed  to  attend,  or  has  been  assigned  to  attend  by  order  of  the  directors  of  any 
country  district,  or  by  the  classification,  transfer,  or  order  of  the  board  of  education 
or  superintendent  of  schools  of  any  city  of  the  first  or  second  class,  for  a  period  of 
three  or  more  consecutive  days,  unless  excused  under  the  provisions  of  section  1 
[77361  of  this  act,  he  stall  immediately  give  written  notice  to  the  parent,  guardian 
or  ol£er  person  bavins  control  or  cWge  of  such  child,  or,  in  the  absence  of  such 
parent,  guardian  or  other  person  faavine  control  or  chai^  from  his  or  her  usual  place 
of  residence^  shall  leave  a  copy  of  sucn  notice  with  some  person  over  twelve  yeua 
of  age  residing  at  the  said  usiutl  place  of  residence,  with  instructions  to  hand  said 


from  date  of  same;  and  if  within  five  days  fi 

rdian  or  other  person  having  control  or  charge  ui  bucu  cuuu  cioea  not  compiy  wiut 
provisions  of  tnis  act,  then  such  truant  officer  shall  moke  complaint  in  tAe  name 
of  the  State  of  Kansas  against  such  parent,  guardian  or  other  person  faavinf;  control 
or  charge  of  such  child  in  the  juvenile  court  or  other  court  of  competent  jurisdiction 
of  such  county,  which  court  is  hereby  clothed  with  jurisdiction  over  all  oSend^rs 
and  proceedings  under  this  act,  with  full  power  to  try  and  hear  all  complaints,  impose 
fines,  enforce  their  collection  by  distreas  or  imprisonment,  and  to  fully  execute  the 
provisions  of  this  act.  It  shall  be  unlawful  for  any  merchant,  company,  or  otlker 
party,  without  the  written  permit  of  the  board  of  directors  of  any  cotmtry  aistrict,  or 
of  the  board  of  education  of  any  city  of  the  first  or  second  claa,  to  employ  any  child 
therein,  between  the  ages  of  eight  and  fifteen  years,  during  the  sessions  of  Uie  school 
term  or  year,  unless  such  child  is  exempt  from  attendance  under  the  provisions  of 
section  1  [7736]:  Provided,  That  the  board  of  dtrectore  of  any  country  district  or  the 
board  of  e<lucation  of  any  city  of  the  first  or  second  class  shall  have  authority,  in  the 
exercise  of  a  sound  discretion,  to  permit  tem^raiy  absences  of  children  from  school, 
between  the  ages  of  eight  and  fourteen  years,  in  extreme  cases  of  emergency  or  domes- 
tic necewity.  Any  parent,  guardian  or  other  person  having  control  or  charge  of  such 
child  delinquent  in  school  attendance,  and  an^  merchant  company,  or  other  party 


unlawfully  employing  such  child ,  up^on  conviction  of  the  violation  of  any  provision  of 
this  act,  or  of  the  act  of  which  this  is  amendatory,  shall  be  adjudged  guilty  of  a 
misdemeanor,  and  shall  be  fined  in  a  sum  not  less  than  five  dollars  nor  more  tlian 
twenty-five  dollars  for  each  offense,  and  be  committed  to  the  county  jail  till  same  is 
pud;  all  fines  collected  shall  be  paid  into  the  county  treasury  for  the  support  of 
the  common  schools.  It  ehall  be  the  duty  of  all  county  attome)[B,  for  coundy  dis- 
tricts, in  their  respective  counties,  and  of  all  city  attorneys,  in  their  respective  cities, 
to  prosecute  all  complaints  filed  and  actions  brought  under  this  act  or  under  the 
provisiona  of  the  act  of  which  this  is  amendatory.    [G  S  1909  s  7737] 


Eafanxmenl:  dutiaofteathert. — All  school  officers  are  hereby  required  to  make  and 
furnish  all  reports  that  may  be  required  by  the  county  superintendent  of  public 
instruction  or  Dy  the  board  of  education  of  any  city  of  the  first  and  second  class  with 
reference  to  the  workings  of  this  act  [s  7736-7741].  Every  teacher  employed  in  the 
pubhc  schools  in  the  State  of  Kansas  is  hereby  required,  before  receiving  each  month's 
salary,  to  make  a  report  to  the  county  superintendent  of  public  instruction  or  to  the 
■Qperintendent  of  the  city  in  which  ne  may  be  employed,  showing  the  names  and 
72486'— 15 42 
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_  . .  a  of  all  papUa  wbo  b&ve  been  truant  ot  hubitually  absent  fKHn  sdtool  (1^ 
ing  &«  pteviouB  montb  and  stating  reaaona  for  euch  truaiicj  or  babitiul  abaenca  is 
eaich  caae,  if  known.  All  Budi  caaea  of  tniancjr  ao  re^iorled  tdioU  be  broo^t  to  tke 
notice  of  the  proper  truant  officer  by  the  county  eupenntendentof  public  ustractkn 
or  by  the  supermtendent  of  the  aty  by  which  he  ia  employed.    [G  S  ISIM  b  774IIQ 

SCHOOL  CBNSDB 

BMonenitionoftduiotdntAai. — In  order  that  theproviaionaof  t}iiBact[s773S~TT411 
may  be  mcwe  dennitely  enforced,  it  ia  hereby  provided  that  the  enumeraton  of  ac^ocil 
diildren,  in  takinf;  their  annual  school  ceasua,  shall  ascertain  aind  record  the  iiane, 

£l»ce  and  date  of  buth  of  erery  child  enumerated,  and  the  parent,  guardian  or  pennaa 
aving  charge  or  conbol  of  auch  child  ahall  eubecribe  and  take  oath  cv  sffinaatioa 
that  Buch  record  is  true.  The  enumerator  ia  hereby  empowered  to  administer  aacli 
oath  or  affirmation;  and  any  parent,  guardian  or  person  navins  cha^  or  contrtri  d 
any  child  who  diall  refuse  to  take  such  oath  or  affirmation  shall  De  adjudged  gniltr  cf 
misdemeaitor,  and  upon  coaviction  thereof  shall  be  fined  in  any  sum  iu>t  nsa  tW 


ALL  REGULATED  OCCUPATIONS 

BNTOROBUBNT 

DutvH  of  oonunimoncT  of  labor  and  indugtry.—*    *    *    It  shall  also  be  Ute  ivtj 


.         ,  in;  all  laws  eetablidied  tor  the  protec- 

tion of  nealth,  lives  and  limbs  of  operators  in  workshops  and  factories,  on  laUrowls, 
and  other  places;  and  all  laws  enacted  for  the  protection  of  the  working  claMes  now 
in  force  or  tliat  may  hereafter  be  enacted.  In  its  annual  report  the  [commiaaioaa] 
shall  also  |^ve  an  account  o[  all  proceedings  which  have  been  taken  in  accordance 
with  the  proviaiona  of  thie  act  [a  8015-8026],  or  any  of  the  other  laws  herein  refened 
to,  and  in  addition  lliereto  such  remarks,  suggestions  and  recommendations  aa  die 
commiamoner  may  deem  neceesary  for  the  information  of  the  legislature.  [G  8  IMI 
a  8017] 

Power*  of  eommiuumer.—Tbe  commiasioner,  aa  State  factory  iuspecttw,  shall  have 
power  to  enter  any  factory  or  mill,  workshop,  private  worn  (a  State  inetitotioDa 
whidi  have  shops  or  factoriee,  when  the  same  are  open  or  in  operation,  for  tfaflpurpeae 
ofgatbering  facta  and  atatiaticaauch  as  are  contemplated  by  this  act  [s  80I6-8Q2C|L  and 
to  examine  into  the  methods  of  protection  from  danger  to  employees  and  the  aanitary 
conditions  in  and  around  such  buildings  and  places,  and  to  keep  a  record  thereof  [sic] 
ofamAinapection.    •    •    •    [G  S  1909  a  80181 

IMinitumi.— The  following  eipreesiona  uaed  in  thia  act  [a  S0I5-SD26]  shall  haw 
the  following  meanings:  The  expreeaion  '^person"  means  an  individual,  corpontion, 
partnership,  company,  or  asaociation.  The  expression  "children"  means  minor 
persons  under  the  age  of  fourteen  years.  The  expression  "minor"  means  s  mala 
person  under  the  age  of  twenty-one  years,  or  a  female  peison  under  the  age  of  ei^Ueen 
years.  The  expraeeion  "women"  means  female  persons  of  ei^teen  years  of  age  and 
upward.  The  expreeeion  "factory"  means  any  premises  where  steam,  water  er 
ouier  mechanical  power  is  uaed  in  aid  of  any  manufacturing  process  there  carried  on. 
The  expreeaion  "workshop"  means  any  premises,  room,  or  place,  not  being  n  factory 
as  above  defined  wherein  any  manual  labor  is  exercised  by  waj;  of  trade,  iv  for  tiie 
putpoee  of  gain  in  or  incidental  to  any  proceas  of  making,  altering;,  repairing,  orna- 
menting, finishing  or  adapting  for  nle  any  article  or  part  of  an  article,  and  to  wbidi 
or  over  which  premises,  room  or  place  the  employer  of  the  penon  w  peraana  voikiM 
therein  has  the  right  of  acceea  or  control :  Provided  komever,  Iliat  the  exerciao  ol  nuo 
nmTiw*!  labor  in  a  private  house,  or  a  private  room,  by  the  &mily  dwelling  thenin, 
or  by  any  (d  tbem,  or  in  case  a  majori^  of  persons  therein  employed  are  '■»"'»*Tfir  ca 
such  bmily,  ahall  not  of  itself  constitute  such  house  <x  room  a  mtkAap  within  ttia 
definition.  Hie  aforesaid  expieeraons  shall  have  the  meanings  above  definad  for 
them  reepectively  in  all  laws  of  this  State  relating  to  the  employment  of  labor,  niilni 
«  different  meaning  is  plainly  required  by  the  context.    [G  B  IW9  s  60S0] 
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Dutie$  and  powert  nialmg  to  labor  law  tTwafaredto  eowtmittiontr  of  labor  and  vuiut- 
iTf. — llieccoiuniHgoneTof  ubOTknd  iiulustryahaU  be  ex  officio  BtatatKtaryinsiwcto 
State  mine  inspector,  and  director  erf  the  free  emphm°«'>tbure«ueuuluhtfeb]' given 
fuU  iurisdiction  ovef  and  control  of  factory,  voHcBhop  uid  mil]  inflection,  mine 
inspection  and  the  free  employment  bureau,  and  all  the  duties  now  impooed  by 
enating  Uwb  upon  the  conuuinoner  of  the  bureau  of  labor  and  industry  and  8tate 
betary  inspector  State  min«  inspector  and  director  ot  the  free  employment  buroaa 
dull  nom  and  artw  the  taking  effect  of  this  act,  devolve  upoo'tbe  commissioner  ot 
labor  and  indusby  ^pointed  as  herein  provided.    [1913  G  217  a  3] 

AppointmtrU  of  foAarif  and  mine  irupedort,  etc. — The  commiaaioner  of  labor  and 
induHry  ehall  appoint  an  aoeistAot  coDuniBsionn  who  shall  have  had  at  least  five 
years'  practical  experience  as  a  miner,  particularly  in  coal  mines,  and  have  been  a 
resident  of  the  State  of  Kansas  for  at  least  two  yean  immediately  preceding  fate  u» 
poinOnent.  The  conmiiaaioner  of  lalxn*  and  industry  shaU  also  appoint  one  chief 
deik,  one  statistical  clerk,  one  free  employment  bureaa  clerk,  one  HtonoKnq>her,  two 
deputv  State  factory  inspectors  ■  •  •  uiii  five  deputy  State  mine  inspectors,  and 
in  additjon  he  may  also  employ  special  asents  and  such  other  assistants  as  may  be 
neceaatry  in  the  dlschaige  of  his  official  duties  and  such  officials  diall  have  been 
rwidents  ot  the  State  to  at  least  two  yeaw.    •    •    •    (1913  C  217  s  4] 

AppoiTOment  and  duties  of  woman  deputy  factory  {nvpedor.— The  conuniBioner  of 
]»bor  and  indusd^r  shall  appoint  as  one  <n  the  deputy  State  factory  inspecton  a  woman 
who,  tinder  the  direction  (4  the  commissioner  of^labor  and  industry,  soall  have  charge 
of  the  enftxcement  of  all  laws  relating  to  the  health,  sanitary  conditions,  surround- 
ii^.  hours  of  labor  and  all  other  laws  affecting  the  employment  of  female  wage  eamen. 
Sudi  woman  fliall  be  a  qualified  elector  of  this  State,  shall  have  had  at  least  two  years' 
actual  experience  along  the  line  of  her  labors  ae  prescribed  by  this  act  *  *  *. 
[1913  0  217  8  5] 

ALL  OCCUPATIONS 


lONiKUK  wAoa,  Bouss  AKs  coNprnoNB  c 


InadeguaU  waget,  long  houft,  and  ijuanitaiy  eonditian$  of  IiAor  declared  pemieiota  in 
Aeir  effect  on  healih  and  vndfare  of  women  <mtf  minor* ,— The  State  of  Eaneae  eiercising 
herewith  ita  police  and  sovereign  jMwer  declar«e  that  inadequate  wages,  long  con- 
tinaed  hours  and  unsanitary  conditions  of  labor,  exercise  a  pernicious  effect  on  the 
health  and  welbre  of  women,  leamen  and  apptenticee,  and  minors.    {1915  C  27S  s  11 


JJfiiawful  to  employ  women  and  minor*  under  tueh  oondilwn».—It  shall  be  unlawl 
to  em[>loy  women,  learners,  and  apprentices  and  minorsin'any  industry  or  occ — 
tion  within  the  State  of  Kansas  under  conditions  of  labor  detrimental  to  their  h< 


orwel^reand  itahall  be  unlawful*  to  empjoy  women,  leamns.  and  apprentices  and 
minors  in  any  industry  within  the  State  of  Kansas  at  wages  wtiich  are  not  adequate 
for  their  maintenance  and  tor  more  hours  in  any  one  day  than  is  consonant  with 
their  health  and  welbre,  except  as  hereinafter  provided,    [1915  C  275  8  2] 

Induetrial  welfare  committion  ettablithed;  purpose;  organiiation  of  oommtnion. — 
There  is  hereby  created  a  commisBion  to  be  known  ae  the  industrial  welfare  commis- 
sion fw  the  State  of  Kansas  to  establish  sucli  standard  of  wages,  bouts,  and  cmditions 
of  labor  for  women,  learners  and  apprentices,  and  minors  employed  within  this  State 
ae  shall  be  held  hereunder  to  be  reasonable  and  not  detrimental  to  health  and  wel- 
fare. This  commission  shall  consist  of  the  commisBioner  of  labor  and  two  othen 
appointed  by  the  governor.  No  two  of  whom  shall  be  from  any  one  congressional 
<ustrict.  At  least  one  member  of  this  commission  shall  be  a  woman.  The  first  ap- 
pointment shall  be  mode  within  sixty  days  after  the  passage  of  this  act.  One  member 
shall  be  appointed  to  serve  until  January  1,  1917,  a  second  to  serve  until  January  1, 
1918.  Thea'esfter  each  member  ehall  be  appointed  for  a  term  of  four  years  and  until 
his  successor  is  appointed  and  qualifies.  The  governor  Hhall  have  the  power  of 
removal  for  cause.  Any  vacancy  that  may  occur  shall  be  filled  in  like  manner  for 
the  unexpired  portion  of  the  term.  The  commission  shall  have  power  to  elect  ita 
own  chairman,  a  secretary,  and  such  other  employees  as  it  may  require.  Two  mem- 
ben  of  the  commission  shall  constitute  a  quorum  at  all  regular  meetings:  Provided, 
That  no  penou  shall  be  appointed  on  such  commiHsion,  who  is  related  by  blood  or 
marriue  tothecommiaeionerof  labor,  ortoany  Stateofficer,  or  to  any  mem oer  of  any 
other  State  board  or  commiaeion.  And  no  person  shall  be  ap^wintea  to  any  place  or 
poeition  on  said  commission  or  be  employed  by  such  commiseioQ  in  any  way,^  who  is 
related  by  blood  or  marriage  to  any  member  theieof ,  or  to  any  of  ita  chief  oSnceta  at 
heads  of  departmenta.    [1915  C  276  a  3] 
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Compemation.—Eich  member  of  the  commiasion  shall  be  paid  all  tnvelnig  and 
other  neceenrr  expensee  iocurred  in  the  p«rfonn&nce  of  his  or  her  official  duties,  but 
.1.11  ..„g  Trithoir*  -' —     "^ ■— "■  ■ '^ * 


ahall  serve  without  eaiary.  The  commissioii  may  incur  other  necessur  expenses  not 
exceeding  the  appropriation  ther^or  and  shall  be  provided  with  an  office  in  the  State 
houeer^DlS  C275  a  4} 

Ctfmvuttion  to  invettigaU  v>agei,  howi  and  amditwru  of  loW,  etc. — ^e  conunimon 
may  at  its  discr^ion  mvesdgate  wagee,  hours  and  samtary  and  oth«c  conditions 
afiectiiu;  womoi,  teaniecB  and  apprentices  and  minora  in  any  industry  or  occupatioo 
in  the  State.  Upon  the  request  of  not  less  than  twenty-five  persons  engaged  in  an^ 
occupation  in  which  women,  learners  and  apprentices  and  minors  are  employed,  it 
shall  become  the  duty  of  the  commisHion  to  make  such  investigation  as  la  herein 
provided.  To  this  end,  said  commission  shall  have  full  power  and  authority  to  call 
for  statements  and  to  CKamine,  either  through  il«  members  or  other  authorized  rep- 
reeentativee,  all  pay-rolls  or  other  wage  records  of  all  persons,  firms  or  corporations 
employing  women,  leamws  and  ai^renticee  and  minors  as  to  any  matter  that  would 
have  a  bearing  upon  the  question  of  wages,  hours,  or  labor  conditions  of  such 
unidoyeee.    [1915  G  275  sfif 

Rteordt  to  oe  kt^t  bg  eiKpumert. — Every  emplover  of  women,  or  of  leamen  and  v^ 
pcenticee,  or  of  minors  shall  keep  a  register  oi  all  such  peraons  employed  by  him  m 
such  form  as  the  commiseion  shall  prescribe;  and  every  such  employer  shall  on  re- 
quest permit  the  commiadon,  or  any  of  its  membera,  or  agents,  to  mspect  such  regie- 
tAS.    [1915  C  275  s  6] 

Pvhlvi  hearingt;  powen  of  oommittion  to  tnhpoena  laitntttit,  adminitter  oath*,  tie.— 
The  commission  may  hold  public  hearings  at  such  times  and  places  as  it  deems  fit 
and  proper  for  the  purpose  of  investigatii^  any  matters  it  is  autnorired  to  inveetigate 
by  this  act.  At  any  such  public  hearings,  any  employee,  or  empbjrer  or  other  inter- 
ested person  may  appear  and  give  testimony'  as  to  wages,  hours,  sanitation  and  other 
pertinent  conditions  of  the  occupatbn  or  mduatry  xmdvc  investigation.  The  com- 
mission or  any  member  thereof  shall  have  power  to  subpoena  witoeesee,  to  administer 
oaths,  to  compel  the  production  of  all  wage  records,  papers,  and  oth^  evidence,  and 
to  make  findings  and  report  such  findings  tn  the  commiaaion;  but  no  order  Bhall  be 


made  by  lees  than  a  majority  of  the  commission.    Witneeaessubpoeoiaedbytbei 

mission  may  bealbwedsuch  compensation  tor  travel  andatt«ndanceas  thecommie- 
sion  mav  deem  reasonable,  to  an  amount  not  exceeding  the  usual  mileage  and  per 
diem  allowed  by  statute  to  witnesses  in  civil  cases  in  the  district  court.  [1915  C 
275  s  7] 

Manod  of  atabUAmg  vxtge,  hour,  or  timHary  hoard.— Jt  after  investigation  the  com* 
mission  is  of  the  opinion  Uiat  in  any  occupation  the  wages,  hours  and  conditions, 
sanitary  and  otherwise,  are  prejudicial  to  the  health  or  welfare  of  any  substantial 
number  of  the  classes  of  employees  named  in  this  act  and  are  ioadequatfl  to  sup- 
ply the  necessary  cost  of  living  and  to  maintain  the  worker  in  health  it  shall  estab- 
lish aw^e-,  hour- or  sanitary  board  as  the  conditions  developed  may  demand,  which 
shall  hereinafter  be  described  as  the  "board"  consisting  of  not  less  than  three  repre- 
smtativee  of  employers  in  the  occupation  in  question,  of  an  equal  number  of  persons 
to  represent  the  employees  in  the  occupation  in  question,  and  of  one  or  more  distn- 
terested  peraons  appointed  by  the  commission  to  representthepublic.andshall  make 
rules  and  regulations  governing  the  selection  of  membera  andme  modes  of  procedure 
of  the  boarc^  and  shall  exeroise  exclusive  jurisdiction  over  all  questions  ansing  with 
reference  to  the  validity  of  the  procedure  and  of  the  detemunatioiis  of  tiieboard. 
The  membera  of  the  board  shall  be  compensated  at  the  same  rat«  as  jurors  in  civil 
cases  in  the  district  court,  and  they  shall  be  allowed  the  necessary  traveling  and 
clerical  expenses  inctured  in  the  pwformance  of  their  duties.    [1915  C  275  s  S] 

Powen,  diitiet,  and  recommendationt  of  boortf.— The  commiasion  may  transmit  to 
each  board  all  pertinent  information  in  its  possesion  relative  to  the  wages,  hoiin  and 
sanitary  conditions  of  the  occupation  in  question.  Each  board  shall  endeavor  to 
determme  the  minimum  wage,  whether  by  time-rate  or  piece-rate,  required  in  the 
case  of  a  woman  worker  of  ordmary  ability  in  the  occupation  in  question  to  supply 
the  necessary  cost  of  living  and  the  number  of  houra  and  other  sanitary  conditions 
necessary  to  maintain  her  health,  and  siiil«ble  minimum  wages,  houn,  and  sanitary 
conditions  for  leamera  and  apprentices,  and  minora :  Provided  however,  That  such  board 
may  recommend  different  minima  houra  and  standards  for  each  class  in  an  occupation 
of  aifierentlocalitiesintheSlAte,  when,  in  the  judgement  of  said  board,  the  different 
conditions  obtaining  justify  such  action.  When  a  majority  of  the  membero  of  a  board 
shall  agree  upon  mimmum  wage,  standard  of  hours,  or  sanitary  detenninations,  they 
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ohall  Kiport  mich  detenninadonB  to  the  (»immasion,  together  with  the  rMmns  tlMTefor 
and  the  facts  telatiiig  thereto.    [1S15  C  275  b  9] 

Cammwionfmpowa^  b>Jixmmimiimwage,hovrt<md  wnditiont  of  labor;  jnJil^ 
oation  and  polling  of  orden. — Upon  receipt  of  the  report  of  the  detenmn«tioDa 

of  a  board,  the  commifeion  ehall  conader  and  r — '  —  ""'  '~  '  ''^ 

prove  any  or  all  of  such  determinationji  or  dinp 

may  re-Bubmit  to  the  same  board,  or  a  new  board,  _^ ,.>. ,  ,   _. 

lerminatioiisw  disapproved.  It  the  comminioti  approvee  aov  detoimination  con- 
tained in  a  repfot  from  a  board,  it  shallpublish  a  notice,  not  leBs  than  once  a  week 
for  four  Bucceedve  weeks  in  the  official  State  paper,  that  it  will  on  a  date  and  at  a 
place  named  in  said  notice,  hold  a  public  meeting  at  which  all  penons  in  bvor  of 
or  oppoeed  to  said  recommendations  will  be  giwn  a  hearing;  and,  attar  said  publi- 
cation of  said  notice  and  said  meeting,  the  conunisrion  may,  in  ita  discretion,  make 
and  render  such  an  order  as  may  be  proper  or  necessary  to  adopt  such  det«nninations 
and  carry  the  same  into  effect,  and  require  all  employen  in  tne  occupation  affected 
thereby  to  observe  and  comply  with  such  detenninatione  and  said  order.  Said 
order  shall  become  effective  in  sixtv  days  after  it  is  made  and  rendered  and 
ehall  be  in  full  force  and  efiect  on  and  after  the  60th  day  following  its  makins  and 
rendition.  The  commission  shall,  in  so  far  as  it  is  practicable,  mail  a  copy  cd  any 
Buch  ordo'  to  everv  employer  affected  thereby;  and  every  employer  affected  by 
any  such  order  shall  keep  a  copy  thereof  poeted  m  a  conspicuous  place  in  each  room 
in  his  establishment.    (1915  C  275  s  10] 

Smmndrration  afdemioru. — Whenever  wages,  hours,  or  conditions  of  labor  have 
been  made  mandatoiy  in  any  occupation,  upon  petition  of  either  empbyeie  or  em- 
ployees, the  conmuBsion  may  at  its  discretion  re-open  the  question  and  re-convene 
ttie  former  board  or  call  a  new  one,  and  any  determinations  made  by  such  boud 
shall  be  dealt  with  in  the  same  manner  as  were  the  original  det«rminations.  [1916 
C  275  s  11] 

Special  iruJivuAioI  minimum  wage  and  thorttr  Aours  ma^  be  granted  emptoyta  phyri- 
eallv  defective,  «tc.— For  any  occupation  in  which  only  a  minimum  time  wage  has  been 
establiahed,  the  commission  may  issue  to  an  employee  phymcally  defective  ot  cnp- 

Sled,  or  of  less  than  ordinary  ability,  or  learners,  apprentices,  and  minors  a  epectal 
cense  authoriiing  the  employment  ot  such  person  at  a  wag9  and  for  a  number  of 
hours  lees  than  that  fixed  by  said  commision  to  be  stated  in  said  license.  [1916  0 
2758  12] 

Definition  oftermi;  powen  o/  commuston  to  mate  leparate  orden  for  different  oeeu- 
vatioru,  etc.— /The  word  "occupation"  as  used  in  this  act  shall  be  so  construed  as  to 
include  any  and  every  vocation  and  pursuit  and  trade  and  industry.  The  words 
"leamera"  and  "apprentices"  shall  include  only  such  leam^s  and  api»entices  as 
are  minors  or  are  women.  An^  board  may  make  a  separate  inquiry  into  and  retort 
on  any  branch  of  any  occupation  ;  and  the  commission  may  make  a  separate  order 
affecting  any  branch  ot  any  occupation.  A  "minor"  shall  mean  a  person,  male  or 
female,  under  18  years  of  E^e.  A  "  woman  "  [sic]  shall  mean  any  female  18  years  o( 
age  and  over.  Any  board  may  include  in  its  detwrninationa  definitions  ot"  learner" 
and  "apprentice"  and  the  commission  shall  have  power  to  make  such  rules  and 
regulations  and  to  issue  such  orders  relating  to  the  same  as  it  deems  necessary  to 
make  effective  the  object  of  this  act.    [1915  C  275  s  13] 

Jiiakt  of  appeal  from  deeitioni. — Any  employer  or  employee  or  other  person  who 
shall  be  interestea  therein,  who  shallbe  dissatisfied  with  any  order,  ruling  or  holding 
of  the  commission  may,  within  thirty  days  from  the  malcing  thereof,  commence  an 
action  in  the  district  court  of  Shawnee  county  or  in  the  district  court  in  the  county 
in  which  the  person  bo  complaining  shall  reside  or  have  hie  principal  place  ot  busi- 
ness against  the  industrial  welfare  commisHioQ,  as  defendant,  to  vacate  and  set  aside 
such  order,  ruling  or  holding  on  the  gronnd  that  the  same  is  unauthorized  by  law, 
confiscatory  or  unreasonable,  and  in  any  such  action  all  determi nations  of  questions 
of  fact  which  shall  have  been  made  by  the  commission  under  the  foregoing  provi- 
sions of  this  act  shall  be  preeumed  to  be  correct  and  the  burden  of  proof  sball  be 
upon  the  plaintiff  to  show  the  incorrectnees  of  such  determinations.    In  all  such 


over  any  civil  cause  of  a  different  nature  pending  in  such  court  and  auch  action  shall 
be  tried  and  determined  as  other  civil  actions.  Appeal  from  any  decision  of  the 
district  court  may  be  taken  from  the  district  court  to  the  supreme  court  in  the  same 
maimer  as  provided  by  law  in  other  civil  actions  and  ehall  nave  precedence  in  the 
supreme  court  over  civil  cases  ot  a  different  nature.    During  the  pendency  ot  any 
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Buch  aclitm  the  ordcni,  rulingji  and  holdings  complained  of  slull,  nnlen  temponritr 
stayed  or  enjoined  by  the  court,  remain  in  full  force  and  effect  until  final  jungment. 
c — ■ — . nany  member  of  the  board  shall  be  sufficient  service  on  the 

-- 141 

PenalUf  for  vudatum  of  act. — A  violation  of  any  provision  of  this  act  shall  consbtato 
a  misdemeanor,  and  any  one  convicted  thereof  shall  be  punished  by  a  fine  of  not  1«m 
than  twenty-five  ($25.00)  dolUis.  nor  more  than  one  hundred  ($100.00}  doUan  for 
CAch  BUch  misdemeanor.    [1915  0  275  a  15] 

Tutinumy,  tte.,  of  rmpUyyee  not  to  cause  disdutrge  or  diteriminatitm;  penally. — Aaj 
onpkiyerwno  dischargee,  or  in  any  other  manner  discriminateB  against  any  emidoyee 
because  such  employee  has  signed  or  agreed  to  sign  any  request  to  the  commiviim 
to  investigate  wagei,  hours,  or  sanitary,  or  other  labor  conditions,  or  hae  testifiedot 
isabout  to  teetif)^,  or  because  such  employer  believes  that  said  employee  may  testify 
in  any  inveeti^tion  or  proceedings  or  aga  any  request  relative  to  the  enforcement 
of  tiuB  act,  shtQl  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  theteof, 
shall  be  punished  by  a  fine  of  not  less  than  twenty-five  (^.00)  dollaia  nor  more 
than  one  hundred  ($100.00)  dollars  for  each  such  misdemeanor.    [1915  C  275  s  161 

.  Penaky  for  paying  lot  than  minimum  wage  or  for  empUiying  longer  hour*  than  laote 
tiUihHAed;  right  to  Teccni»r  balance. — Any  employer  who  employs  any  woman,  or 
minor,  learner  or  apprentice  in  any  occupation  at  lees  than  the  mmimum  wage  ai  for 
a  greater  number  of  houra  in  a  day  or  week  fixed  or  under  sanitary  or  othw  condi- 
tions forbidden  by  order  or  license  iaaued  by  tbe  commission,  shall  be  deemed  guilty 
of  a  misdemeanor  and  upon  conviction  thereof,  shall  be  punished  by  a  fine  of  niA 
less  than  twenty-five  ($25.00)  dollars  nor  more  than  one  hundred  ($100)  doUaiafor 
each  mich  misdemeanor.  Any  woman  or  minor  or  leamw  or  apprentice  who  shall 
receive  lees  than  the  minimum  wage  or  shall  be  compelled  to  work  for  a  greater 
number  of  hours  than  that  fixed  by  order  or  license  issued  by  the  commieeion,  diall 

be  entitled  to  recover  in  a  civil  action  thefuU  amount  of  the  legal  mini  

and  compensation  at  the  same  rate  for  the  number  of  hours  of  over-ti 


herein  provided  for,  together  with  coets  and  attorney's  fees  to  be  fixed  by  the  court, 
notwithstanding  any  a^eement  to  work  for  such  lesser  wage  or  greater  numbw  <A 
hours.    In  bucE  action,  however,  the  empbyer  shall  be  creditedwith  any  w^ea 


which  have  been  paid  upon  account.    [1915  C  275  b  17] 

Communon  to  invetligate  eotnplitmce  with  orders. — The  comminion  shall,  from  time 
to  time,  investigate  and  aecertain  whether  or  not  empbyers  or  employees  in  the 
State  cd  Kansas  are  observing  and  complying  with  its  orders  and  take  such  steps  as 
may  be  neceeaary  to  have  prosecuted  such  employers  and  employees  as  are  not 
observing  and  complying  with  its  orders.    [1915  0  275  s  IS] 

Commutioner  of  labor  to  furnish  itatiitiet. — The  commissioner  of  labw  and  tbe  sev- 
eial  inspectotB  of  the  bureau  of  labor  shall,  at  any  and  all  times,  give  to  the  commis- 
sion any  information  or  statistics  in  their  respective  offices  that  may  aseiBt  said  com- 
mission in  carrying  out  this  act  and  render  such  assistance  as  said  commission  as 
may  not  be  inconsistent  with  the  performance  of  their  respective  official  duties. 
[1915  C  275  B  19] 

Biennial  report. — The  commission  shall  biennially  make  a  report  to  tbe  govonor 
and  legislature  of  its  inveetigations  and  proceedinga.  and  such  reports  shall  be 
printea  and  distributed  as  in  the  case  of  other  executive  documents.  [1916  C  275 
a  20] 

Appheation  of  act. — This  act  is  to  be  construed  as  supplemental  to  existing  laws 
regtuatiug  the  employment  of  women,  leameca  and  apprenticee  and  minors.  [1915 
C275  b21] 
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DAMGER0TJ8,  INJURIOUS,  AND  IMMOEAL  OCCUPATIONS 

ntsntrnt  AOB 

Otneral  attemhly  to  fix  mtnfmum  aga  and  provide  peiudtiiM.—Tbia  genentl  Mmmbljr 
dikll,  by  Iftw,  fix  the  minimum  t^ea  at  which  chiliuen  may  be  employed  in  placea 
dangeroas  to  lite  or  health,  or  injurious  to  morals;  and  Bhall  provide  adequate  penal- 
ties iar  TiolatioDs  of  such  law,    [Constitution  section  243] 

.  ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Appoinimtta  t^  lofior  in»peeton.—la  the  bureau  of  agriculture,  labor  and  Btatistiai 
then  diall  be  wpointed  by  the  commiaaioner,  with  the  approval  o!  the  governor, 
two  Ubw  inspectors  and  two  aseiatant  labor  inspectors.  One  or  said  inspectms  and  one 
asmstant  inspector  ahall  be  men  having  practical  knowledge  of  factories,  machine  or 
worlcshope,  and  the  other  inspector  and  assistant  inspector  shall  be  women,  and  aaid 
inspectors  and  assistants  shall  oe  under  the  supervision  of  the  commissioner.  [Statutes 
1915  section  33a.l] 

Dutif  oflaba-  tnioMfon,— It  shall  be  the  duty  of  the  male  labor  inspectors  to  visit 
and  inroect  the  varlons  factories,  machine  and  workshops  in  this  State;  and  it  shall 
be  the  duty  o!  the  female  labor  inspectors  to  visit  and  inspect  the  various  factories, 
laundries,  wwkahops,  stores,  w  mercantile,  manufacturing  or  mechanical  establish- 
ments or  hotels,  restaurants,  telephone  exchanges  or  telegraph  offices  in  which  women 
are  employed.  It  shall  be  the  duty  of  all  sucn  inspectors  under  the  direction  of  the 
commissioiM',  to  report  to  the  Commonwealth's  attorney  and  county  attorney  any 
vitdattoo  occurring  m  said  county  of  any  law  or  laws  enacted  for  the  protection  « 
vomen,  children  and  other  persons  employed  in  such  county.    [8t  1915  s  33a. 2] 

Poatn  Cff  tiAar  intpeeUm;  penalty  for  hindering  irupectori.—h  shall  be  the  duty  erf 
enry  owner,  nuunger  and  agent  of  any  foctory,  machine  or  VOTkdiop  where  male 
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laboren  are  employed,  and  of  any  factory,  workshop,  laundry,  store,  or  mercaiitile, 

manufacturing  or  mechanical  establishment,  or  hotel,  restaurant,  telephone  exchange 
or  telegraph  office  where  women  are  employed,  to  admit  the  labor  utapector  diuing 
reasonable  bouiB  and  while  the  same  is  open,  for  the  purpose  of  making  an  inapectioD 
of  same,  and  any  person  who  shall  refuse  to  admit  such  inspectors  in  violation  of  tli« 
provisions  of  this  section  shall  be  fined  Dot  to  exceed  one  hundred  (f  100)  doUon.  or  to 
[sic]  be  impriaoned  jn  jail  not  more  tlian  six  months,  or  both  bo  fined  and  impriamed 
in  die  discretion  of  the  jury.     [St  1916  a  33a,3] 

KoTi.-rSBctloiiaMaa-a738aof  the  8tatal«  of  IBli,  provide  fWaOliMpBctor  of  rolnw,  who  l>MM<»t 

t..^  (._  ....__ . , ... ,_. 1  thB  act  which  relates  to  Unsmfctymd 

lu  snipk>;mgiit  of  mlDOCT.] 


Employment  under  16  prohibited;  employment  o/girlt  under  16  in  peddling  or  irandermg 
occupatioru  prohibited;  penalty  for  parent,  «mpKMwr,  etc. — A  person  who,  for  gain  or 
reward,  employs  or  caiiBea  to  lie  employed,  or  who  exhibits,  usee,  or  who  has  in  hia 
custody  for  the  purpose  of  exhibiting  or  employing,  any  child  actually  or  apparentlv 


under  the  age  of  aixteea  years.or  any  person  who,  having  the  care,  custody,  o 

of  such  child,  as  parent,  relative,  guardian,  employer,  or  otherwise,  eeUB,  lets  oat, 
givee  away,  or  in  any  way  procures  or  consents,  for  gain  or  reward  to  tiie  employment 
or  exhibition  of  such  child,  either,  first,  in  begging  or  receiving  alms,  or  in  any  mendi- 
cant occupation;  second,  or  (being  a  female)  m  peddling  or  in  any  wandering  occum- 
tion;  third,  or  male  or  female  in  any  indecent  or  immoral  occupation  or  practice, 
orin  the  exhibition  of  any  such  child  when  insans  or  idiotic;  or,  fourth,  in  any  practice 
or  exhibition  of  unuBual  danger  to  the  life,  timb,  health  or  morals  of  the  child,  is 
guilty  of  a  misdemeanor,  and  shall,  for  the  first  oSense,  be  fined  not  more  thaa  twenty 
dollars,  or  confined  in  the  county  jail  or  workhouse,  in  counties  having  a  WMkhouse, 
not  more  than  ninety  days,  or  both  so  fined  and  confined  within  the  discretion  of  the 
court;  and,  upon  conviction  for  a  second  or  any  subsequent  oSense,  shall  be  fined  in 
any  sum  not  exceeding  one  hundred  dollars,  or  imprisoned  in  the  penitentiary  ftv  a 
tenn  not  exceeding  one  year,  or  both  so  fined  and  confined  within  the  discretioa  of 
the  jury.     [Stl915  8  326j 

Enforcement:  police  and  peace  officert,  etc.;  penalty. — The  police  officer  and  constable 
mustj  and  any  agent  or  officer  of  an  incorporated  society  for  the  prevention  of  cruelty 
to  children  or  animals  or  charity  organization  may,  upon  proper  affidavit  and  warrMtt, 
arrest  and  bring  before  the  court  or  magistrate  having  jurisdiction,  any  person  offend- 
ing against  any  of  the  provisions  of  this  act  [s  325-331],  or  any  minor  coming  within 
any  of  the  descriptions  of  children  mentioned  in  this  act.  Such  police  officer,  con- 
Btaole  or  agent  may  interfere  to  prevent  the  perpetration  in  his  presence  of  any  act 
forbidden  by  this  act.  Any  person  who  obstructs  or  interferes  with  any  c^Gcer  or 
agent  of  such  society  or  organization  in  the  exercise  of  his  authority  under  this  ect, 
is  guilty  of  a  misdemeanor,  and  shall  be  fined  not  more  thui  twenU'  doUaro,  or  be 
confined  in  the  county  jail  or  workhouse,  in  counties  having  &  wivkhouse,  luA  more 
than  ninety  days,  or  both  so  fined  and  confined  witiiin  the  discretion  of  the  court. 
*    *    *    [St  1915  a  330] 

Enforcement:  sodelietfor  prevention  ofemellt/  to  children. — vHie  commiseioned  agente 
of  any  society  for  the  prevention  of  cruelty  to  children  or  animals,  or  of  any  charity 
organization,  shall  have  the  same  rights,  powers  and  duties  as  regular  policemen  and 
other  peace  officers,  for  the  enforcement  of  the  provisiona  of  tnis  act  [a  325-3311. 
[St  19K  s  331] 


MIKDinU  AQS 

Employment  under  H  prohibited  in  iJiese  occupatioru,  in 
telegraph  tennee,  etc.;  in  any  occupation  during  tatool  term. — .w  uuuu  uoum  iuuik>cu 
years  of  age  shall  be  employed,  pemiilted  or  suSered  to  work  in  or  in  connection  with 
any  iactocy,  mill,  wor^op,  mercantile  eetabliahment.  store,  office,  printing  estab- 
limment^hakeiy,  laundry,  restaurant,  hotel,  apartment  Louse,  theatre,  motion  pictum 

(6M) 
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Mtablidunent,  or  in  the  distribution  or  tranHmianon  of  merchuidue  or  meingM. 
It  cball  be  unlawful  for  &ny  person,  firm,  or  cMpomtion  U>  employ  any  child  uiuler 
fourteen  yean  of  age  in  any  businees  or  service  whatever  durins  sn^  part  of  the  term 
duiii^  which  the  public  schools  of  the  district  in  which  the  child  remdea  are  in  sesdon. 
Nw  mall  tuty  child  under  fourteen  years  of  age  be  permitted  to  perform  in  w  appear 
upon  the  stage  of  any  theater,  motion  picture  establishment  ta  other  place  of  public 
amusement,  whether  for  pay  or  not.    [St  1915  s  3318.1] 

KKFLOTMBNT  CSHIinOATKa   AND  SKC0RD8 

Ctrtifiealet  and  litt*  Ttqiated  from  H  to  16;  ItmU  to  be  potted;  artificate  to  be  retvnud 
loittutng  office;  emdenix  o/  age  mau  bt  required  for  children  apparently  under  16;  failure 
to  produce  proof  of  age  evidence  of  UUgal  employment. — No  child  between  fourteen  and 
airteen  years  of  age  shall  be  employed,  permitted  or  suSered  to  work  in  or  in  con- 
nection with  any  factory,  mill,  workshop,  mercantile  establishment,  store,  office, 
printing  establishment,  l:^ery,  laundry,  reetauiaut,  hotel,  apartment  house,  theater, 
motioD  picture  establishment,  or  in  the  distribution  or  tranaminsion  of  merchuidise 
otmeeaages,  unless  the  person,  firm' or  corporation  employing  him  procures  from  the 
local  school  auth(»ities  and  keeps  oufileandacceAibte  to  the  truant  officers  and  to  *'" 

■_■.__  ^ 1 It  certificate  as  hereinafter  preacribed,  and  keeps.    . 

n  emploved  therein,  one  on  file  and  one  conspicuously 


labor  inspectoni,  an  employment  certificate  aa  hereinafter  prescribed,  and  keeps  two 
complete  lists  of  all  such  children  employed  therein,  one  on  file  and  one  conspic 

posted  near  the  principal  entrance  of  tne  building  in  which  such  children  a. 

ployed.  On  termination  of  the  employment  of  a  child  so  registered,  and  whose  cer- 
tificate is  so  filed,  such  certificate  shall  be  returned  by  the  employer  to  the  officer  bv 
_i.  —  --  —  _■ —  I  ^^.i.-_  ._.  j_...  ..  ^L .  . — :_..-._  _i .!._  — 1. J  ^  Ba(^ 


wh<»n  it  was  issued  within  two  days  of  the  termination  of  the  employment  o 
child.    A  labor  inspector  may  make  demand  on  an  employer  in  whose  establishment 
a  child  apparently  under  the  ago  of  sixteen  years  is  employed  or  permitted  or  suSered 
to  work  and  whose  employment  certificate  is  not  then  ffled  as  reauired  by  this  act 

Si331a.l--331a.17],  that  Buch  employer  shall  either  fiuTiiab  him,  witnin  ten  days,  evi- 
ence  satisfactory  to  him  that  such  child  is  in  fact  aiiteen  years  of  age  or  over,  or  shall 
ceasetoemploy,  or  permit,  or  suffer  such  child  to  work  therein.  A  labor  inspector  may 
require  from  such  employer  the  same  evidence  of  age  of  such  child  as  is  required  for 
the  issuance  of  an  employment  certificate,  and  the  employer  furnishing  such  evidence 
shall  not  be  required  to  nimish  any  further  evidence  of  the  age  of  the  child.  Incase 
such  employer  shall  fail  to  produce  and  deliver  to  the  labor  inspector,  within  ten  days 
after  such  demand,  such  evidence  of  the  age  therein  required  of  him,  and  thereafter 
continue  to  employ  such  child,  or  permit  or  suffer  such  child  to  work  in  such  estab- 
lidmient,  proof  of  the  giving  of  such  notice  and  of  such  failure  to  produce  and  file 
mch  evidence  shall  be  prima  facie  evidence  in  any  prosecution  brought  for  violation 
of  the  provision  that  such  child  is  under  sixteen  years  of  age  and  is  unlawfully  em- 
plcwed.    [St  1915  a  331a-2] 

Sdtool  authoritiet  to  i»tue  certijicatet. — Employment  certificates  shall  be  issued  only 
by  the  BupOTinteiident  of  schools  or  by  a  person  authorized  by  him  in  writing,  actine 
in  his  name.  Where  there  is  no  local  superintendent  of  schools  they  shall  be  issuea 
bythe  county  superintendent  of  schools,  or  by  a  person  so  authorized  by  him.    [St  1915 

tat^ieata;  phyiieal  (ompelence  for  the  work;  '  ^     , 

catet  ittued;  penalty  for  failvre  to  trajamit  report. — The  person  authorized  U. 

ploymentcertificateesluIlnotismieBuchcertificateuDtil  the  child  in  question,  accom- 
panied by  its  pu«nt  or  guardian,  haspereonally  made  application  to  him  therefor  and 
untUheKasreceivedjesaminod,  approved  and  filed  thefollowingpapersdulyexecuted: 
(1)  The  school  record  of  such  child  properly  filled  out  and  signed  as  provided  hereia- 
atter.  (2)  A  duly  attested  transcript  of  the  birth  certificate  filed  according  to  law 
with  any  ofBcer  chaived  with  the  duty  of  recording  births;  or  a  passport,  or  a  duly 
attested  transcript  of  a  certificate  of  baptism  showmg  the  date  of  birth  and  place 
of  bmtiflm  of  such  child;  or,  in  case  the  officer  authorized  to  issue  the  certificate  is 
eati^edUiatnoneof  such  proofs  of  age  can  be  produced,  otherevidenceof  age,  suchas 
a  duly  attested  school  census,  or  school  enrollment  record,  or  affidavit  of  the  parent, 
guardian,  or  custodian  of  such  child,  such  as  shall  convince  such  officer  that  the  child 
IS  fourteen  years  of  age  or  upwards.  13)  The  written  statement  of  the  person,  firm  or 
corporation  in  [sic]  whose  service  the  diild  is  about  to  enter,  that  he  intends  to  employ 
the  child,  iriiicm  statement  shall  give  the  nature  of  the  occupation  for  which  thecnild 
is  to  be  employed.  (4)  A  certificate  signed  by  a  physician  appointed  by  the  school 
boaid,  or  otter  public  medical  officer,  stating  that  such  child  has  been  examined  by 
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him,  ftod,  inhiaopiiiion,  Jias  reached  the  nonualdevelcpmeiit  of  kdiild  of  itaigend 
u  in  Bufficiently  sound  health  aiKl  physically  able  to  be  employed  in.  the  wtA  iriudt 
it  intends  to  do.  The  superinlendeiit  of  schools  in  any  city,  fanra,  coun^  «r  ilirtiiil, 
whcTOver  there  is  one,  and  where  th«ie  is  none,  then  the  county  saperiotcttd^t,  Aall, 
between  the  fint  knd  tenth  dayd  of  each  month,  tranmit  to  the  office  ef  the  bbor 
inspector  a  report,  which  report  shall  give  (1)  the  name  ei  each  diild  to  iriiom  scer- 
tificat«  has  been  inued  in  tne  preceding  month,  together  with  the  name  and  addns 
of  the  eetAbtishment  where  sucii  child  was  to  be  employed;  and  (2)  the  name  of  cad 
child  to  wbom  a  certificate  has  been  denied  in  the  preceding  month,  toselher  with  tiie 
ground  of  Huch  denial.  A  refusal  or  failure  to  transmit  such  report  dv  an^  ponon 
chsfged  under  this  section  with  the  duty  of  tranamittioK  same  to  tJte  labor  umpteUw 
shall  constitute  a  misdemeanor,  punishable  by  a  fine  oi  not  moce  than  twen^'^TV 
doUan  aor  le«  than  five  dollars    *    •    •.     [St  191&  s  331a.  4] 

Conlmtt  o/»diool  reeordi;  eduealional  reqwremenlt;  exetptiont  to  TtptvmnttU  qfaAetl 
reoordt. — The  school  reccvd  herein  required  shall  be  sinied  bv  the  principal  or  dual 
teacher  of  the  school  which  such  child  has  last  attended  and  dkall  be  fumkhod,  « 
demand,  to  a  child  who,  after  due  examination  and  inveetigation,  is  found  to  be  en- 
titled thereto.  It  shall  contain  a  sl«tement  cCHifyii^  thi^  the  child  has  leguladT 
attended  a  public  school  or  school  equivalent  thereto  m  parochial  school  for  not  M 
than  one  hundred  day&  either  during  the  twelve  months  prsvious  to  airiving  at  the 
age  of  fourteen  years  or  aurii^  the  twelve  monthsjtrevious  to  applying  for  vuca  achool 
record,  and  is  able  to  read  int«lligentl)r  aiKl  wnte  legibly  ample  aentencea  in  ^ 
Englldi  language,  and  has  completed  aatiif  actorily  a  coune  of  study  equivalent  to  the 
fifflt  five  yearly]  grades  in  reading,  spelling,  writing,  Englidi  languago  and  gM^taphy, 
as  established  in  the  graded  schools  of  this  Conunonw^th,  and  is  familiar  with  the 
fundamental  operatione  of  arithmetic  up  to  and  including  common  fractioiM.  Soch 
school  ncatA  tfiall  also  rive  the  name,  date  of  birth  and  residence  ef  the  dtild  m 
shown  by  the  ncatAs  of  tne  school  and  the  name  of  its  parent,  miardian  or  custodian: 
Provideahowevar,  That  upon  the  filing  with  the  person  authorized  to  issue  employntoit 
certificates  of  the  affidavit  c4  the  applicant  or  of  his  or  her  parent,  guaidiaa  or  cus- 
todian diowing  that  diligent  effort  has  been  made  to  obtain  the  school  record  benby 
required,  and  that  it  can  not  be  obtained,  then  the  person  authorized  to  iasoo  the 
certificate  may  issue  such  a  certificate  without  having  received  sudi  ediocd  racord,  H 
the  other  requirements  for  such  certificate  have  been  fulfilled,  but  it  diall  be  his  dirty 
in  such  case  to  examine  the  applicant  as  to  his  or  her  proficiency  in  eaA  ol  tb«  stndisi 
mentioned  in  this  section,  and  ne  shall  issue  such  certificate  only  after  such  if^Ucaot 
has  shown  that  he  or  she  has  acquired  a  knowledge  of  said  studies  eouivalcint  to  that 
imparted  by  a  course  therein  covering  the  fint  five  yearty  school  gtaaesj  in  mtck  caw 
the  Muployment  c^tificate  shall  show  that  such  examination  was  had  in  Utn  at  the 
filing  of  the  school  rep<»t.  If  the  principal  of  any  reputable  achool,  other  tftaa  a 
pubQc  sdiool,  certify  that  a  pupil  hae  regularly  attended  his  or  her  school  as  requited 
herein  and  has  ntldactorily  completed  a  course  of  study  equivalent  to  the  fint  fire 
yearly  gradee  in  the  public  school,  said  pupil  shall  be  treated  in  all  respects  as  if  a 
pupil  of  the  public  school.    [St  1916  s  331a.S] 

Form  o/emploi/menl  ivtifiaiU/umUhed  bg  Slalt  tupaintendeiU  i^fyublic  wu(nie<WM.— 
The  printed  form  of  the  certificate  and  other  papers  required  in  the  iAoing  of  «a> 
ployment  certificates  shall  be  drafted  by  the  State  supenntraident  of  public  iiatow^ 
taon  and  furnished  by  him  to  the  local  and  county  superintendents  of  "^hoolii.  fSH 
1915s331a.6] 

Housa  or  iabob 

BXght  hourt  a  day,  48  a  week,  6  day*  a  WMJt,  and  night  work  mvkibiltd,  iMdn*  IS;  horn 
to  be  potud. — No  person  under  the  age  of  sixteen  yean  shall  be  employed  or  Mffered 
or  permitted  to  work  in,  about  or  in  connection  with  any  factory,  mill,  workshop, 
mercantile  establishment,  store,  office,  printing  eetablimment,  bakery,  Sundry, 
restaurant,  hotel,  apartment  house,  theater,  motion  picture  eetabliAmen^  or  in  the 
distribution  or  transmission  of  merchandise  or  mesBSgee,  for  m<He  than  mx  daya  in 
any  one  weeli,  nor  more  than  forW-ei^t  hours  in  anv  one  week,  ner  more  than  eUt 
hours  in  any  one  day ;  nor  before  the  hour  of  seven  o'clock  in  the  mominc  ncr  after  the  < 
hour  of  six  o'clock  in  the  evening  of  any  day;  the  presence  of  such  child  in  any  snc^ 
eetablifihment  during  working  hours  shul  be  prima  facie  evidence  <A  its  empk^mMit 
therein.  Every  employer  shall  poet  in  a  conspicuous  place  in  even'  room  wh«e 
such  minors  are  employed  a  printed  notice  stating  the  hours  required  of  them  mmJi 
day  of  the  week,  the  hours  of  commencing  and  stopping  work,  and  tiie  hotm  when  the 
tamo  or  times  allowed  for  dinner  or  l<a  outer  meals  oegin  and  end.    The  i»iated  bra 
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of  nich  notice  duJl  be  hmuBhed  hy  the  State  labor  inspectcr,  and  the  emploTinent 
of  any  euch  miiHir  for  longer  time  in  any  day  than  bo  stated  riiall  be  deemed  a  vi^ 
tun  of  this  section.    [St  1915  8  331a.  7] 

MINES,    FACrrOKIES,    WORKSHOPS,    MERCANTILE    ESTABUSHMENTB, 
THBATiftlS,  ETC. 

KHTORCBIRHT 

Dutiei  and  poteen  o/aamAiiweoffiem,lab(n-impeet(n,  and  8laU<n»peetoro/mi 
IVuant  officera  may  Vint  minea,  factories,  mills,  workshope,  mercantile  eetabushments, 
eUne,  officee,  minting  eetAbliahmenta,  bi^criee,  laimdnes,  restaunnta,  iiot«ls,  spart- 
ment  houaea,  uieatcn  and  motion  picture  eetablishmests,  in  their  several  towns  and 
dtiee  and  ascertain  whether  any  mimvs  are  employed  therein  contiary  to  the  pro- 
visions of  this  act  [s  331a.l-^la.l7],  and  they  sball  report  any  caeee  M  such  ill^al 
employment  to  the  enperintendent  of  scfaools  and  to  the  labor  inspector,  or  other 
auOionzed  officer  of  the  State.  Labor  inspectors  and  truant  officers  may  require  that 
the  enployment  certificates  and  lists,  provided  for  Id  this  act,  of  minorB  employed 
insuch  establishments  shall  be  produced  fn  their  inspection.  Complaints  for  oSensee 
under  this  act,  exceptasto  theemployment  of  children  in  mines,  sluJI  be  brought  by 
Uie  labor  inspector.  The  provisions  of  this  act  with  regard  to  the  employment  of 
diildren  in  mines  shall  be  enforced  by  the  State  inspector  of  mines  and  his  anistants, 
who  diall  bring  all  complaints  lot  violation  of  the  nme.    [St  1916  s  33Ia.8] 

DANGEROUS,  INJTRIOUS,  AND  IMMORAL  OOOUPATIONS 


Speci/ietxxu'pationipnlnbitediindeT  16;  madiinery,  eUvalon,  dangeroui  procema,  plaeu 
viKtrt  intocnoatino  liqiuin  tire  nutnu/actured  or  told,  etc.;  oOier  occupottoru  mhject  to  ded- 
tunu  of  eounig  fiiytiaani  or  eity  heallh  offiftr;  act  not  to  inUrfere  viilh  uteofgvardedma- 
dUn<ru  tn  taiooU. — No  child  under  the  age  of  sixteen  years  shall  be  employed,  per- 
mitted or  suffered  (1)  to  sew  or  to  assist  in  sewing  belts  m  any  capacity  whatever;  (2) 
UM  to  adjust  any  belt  to  any  machinery;  (3)  nor  to  oil,  wipe  or  clean  niachinery:  (4) 
nor  to  operate  or  to  assist  in  openting  any  of  the  following  named  machinee:  (a)  circn- 
bi  or  band  saws;  (b)  wood  diapen;  (c)  wood  joiners:  (d)  pUners;  (e)  sandpaper  or  wood 
pdishiiu  machinery;  (f)  emery  or  polishing  wheels  used  for  poliahing  sheet  metals; 
{g)  wood  taming  or  borine  machinery;  (h)  picker  machines  or  machines  used  in  pick- 
ugwool,  cotton,  hairorothermateriaJs;  (i)  carding  machines;  (j)  paper-lace  machines; 
(k)  leather  burnishing  machines;  (1)  job  or  cylinder  printing  preasea  operated  by  other 
power  than  foot  power;  (m)  bcring  or  drill  pre»es:  (n)  stamping  machinee  used  in  sheet 
metal  and  tinware  or  in  papa  and  leather  manufacturing,  or  in  washer  and  nut  facto- 
ries; (o)  metal  or  paper  cutting  machines;  (p)  comer  staying  machinee  in  paper  box 
factonee;  (q)  corrugating  rolla  such  as  are  used  in  corrugated  paper,  roofing  or  wash- 
board factones;  (r)  steam  boiler,  steam  niachinery  ot  other  steam  t^nerating  ^paiatus; 
U)  dongti  brakes  or  cracker  machinery  (rf  any  deecription;  (u)  rolling  mill  machinery; 
(v)  power  punchers  or  shears;  (w)  washing^  grinding  or  mixing  machinery;  (x)  cal- 
ender rolls  m  paper  and  riibber  manufacturing;  or  (y)  laundering  machinery;  ^5)  ntv 
work  in  proxiinity  to  any  hazardous  or  unguarded  belts,  machinery  or  gearing;  (6)  nor 
to  work  upon  any  railroad  whether  steam,  electric  or  hydraulic;  (7^  nor  to  operate  or 
unstin  operating  any  passenger  or  frei^televatw;  (8j  uot  to  wotk  in  any  capacity 
in  proce»ee  in  which  dangerous  or  p<usanous  acids  are  used;  (9)  n<»  to  work  in  any 
capacity  in  the  manufacture  or  pacjong  of  paints,  cdote  or  white  or  red  lead;  (10)  nar 
to  WM'k  at  soldering;  (11)  nortowmk  in  occiqtations  causing  dust  in  injurious  quanti- 
ties; (12)  nor  to  work  in  the  manufacture  or  use  of  dangerous  or  |>oiaoiious  dyes;  (13) 
nor  to  work  in  the  manufacture  or  preparation  of  compoeitions  with  dauRerous  or^Kn- 
BonouB gases;  (H)  nor  toworkin  the  manufacture  or  use  ofcompositionsoOye  in  which 
tbequantity  thereof  is  injurious  to  health;  (15)  nor  to  work  in  any  tunnel  or  excava- 
tion; (16)  nOT  to  work  on  scatlolding;  (17)  nor  to  work  in  any  capacity  in,  about,  or 
in  connection  with  any  mine,  coke  oven  or  quan^;  (18)  nor  to  work  in  asswting, 
uann&icturing  or  packing  tobacco;  (19)  nor  to  operate  any  automobile,  motor  car  or 
truck;  (20)  nor  to  work  in  any  bowling  alley;  (21)  nor  to  work  in  any  pool  or  billiard 
room;  (22)  nor  to  work  in  any  distillery,  brewery,  or  other  establishment  where  malt 
or  alccuiouc  liquors  are  manu&ctured,  packed,  wrapped  or  bottled;  (23)  nor  to  work 
in  any  luitel,  uieater,  concert  hall,  club,  place  ofamuaement,  or  any  other  estab- 
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Uahment  where  intoziciitiiiKliquOTBaTeaold;  (24)  nor  to  vork  in  any  other  octMipAtim 
daDKerous  to  the  life  or  limb  or  injurioua  to  the  health  or  morals  of  such  child,  and  m 
to  these  matteTH  the  decision  of  thecountyphymci&nor  city  health  officer,  as  the  ciM 
nuy  be,  shall  be  final:  Provided  however^  That  nothing  in  this  act  [B331a.l-331a.l7] 
Bhsll  prevent  the  uee  of  suitable  machinery  for  purpoeee  of  instniction  in  achotda 
where  the  mechanical  arte  are  tatight  in  connection  with  and  ae  part  of  the  usual 
school  curriculum:  But  the  use  of  such  machinery  in  any  school,  wheth^  public  nt 
private,  shall  be  subject  to  the  approval  of  the  board  of  education  or  otlwr  mvernitif 
school  authwity  of  the  city  or  district  wherein  such  school  is  situated,  and  diall  be 
subject  to  the  pteviaions  of  this  act  as  to  supplying  saf^uards  for  the  protectioiaf 
those  using  such  machinery.    [8t  1915  a  331a.9] 

Omrt  itcUatu. — A  tonnai  ncUon  of  which  above  Is  an  amendmeDt  w  held  aheohilBly  to  pnbUt 
tba  emploTiiWnt  &t »  child  undir  18  at  such  mactalnerv,  lubG.  2  not  eitsndlng  lo  such  smnkiviiiait.— Cm- 
•on™  B- Hk^iaela,  142  Kf.  314, 134  S.  W.  ax  (1811).    An  faHanteniplofCdln  amine  in  TioUUfin<4ite 
iiiiB0OT«rtiiTln](iTiMiuilahied.~«mlUi'a  Adm'r  r  NatkmalCoal  Si  InmCo.,  117  8.  W.  MD(MBB. 


M  emplMbig  a 

MANDPACTDKING  ESTABLISHMENTS 

KDITMUII  AOE  AND  S4PBTT 

Safety  ermtiiixmett  and  guardtfar  tna^vnery  to  htfumithed  vhere  tMdren  mtder  SI  tn 
employtd;  cUaning  machinery  in  vwtion  pnJtibittd  under  18. — It  shall  be  the  duty  ol 
the  owner  of  any  manufacturing  establishment  where  any  person  under  twenty-<ate 
years  of  age  is  employed,  his  agents,  superintendents  or  other  persons  in  charge  oi 
same,  to  furnish  and  supply,  when  practicable,  or  cause  to  be  furnished  and  supplied 
to  him,  belt  shifters  or  other  safe  mechanical  contrivance  for  the  purpose  of  throwing 
belts  on  or  off  pulleys;  and,  whenever  practicable,  machinery  therein  shall  be  pro- 
vided with  looee  belts.  All  vats,  pans,  saws,  planes,  cogji,  gearings,  belting,  set 
screws  and  machinery  of  every  deecription  wnich  is  palpably  dangeroua,  diall  be 
properly  guarded  and  no  person  shall  remove  or  make  ineffective  any  nfeguaid  around 
or  attached  to  any  such  appliances  or  machinery,  while  the  same  is  in  uee,  unleM  for 
the  pun>ose  of  immediately  "lairing  repairs  thereto,  and  alt  such  Bif»uarde  ehiJI  be 
promptly  replaced.  No  person  under  eighteen  years  oE  age  ahtdl  be  allowed  to  deui 
machinery  while  it  is  in  motion.    [St  1915  b  331a.l0] 

MESSENGERS  IN  CITIES 

HOUSS  or  LABOB 

Ni^  work  prohibiled  under  tl. — In  citiee  of  the  first,  second  or  third  clBa^  so  penra 
under  the  age  of  twenty-one  years  shall  be  employed,  permitted  or  suffered  to  work  as 
a  messenger  for  any  tel^rapn,  telephone  or  messenger  company  in  the  distributioi, 
transmission  or  delivery  lA  goods  or  messagee  befwe  six  o'clock  in  the  mcMiiing  « 
after  nine  o'clock  in  the  evening  of  any  day.    [St  1S15  s  831&.11] 

INJURIOUS  OOOUPATIONS. 

Mnmniii  aqb 

Co7atmU$taadingpT6hi>ntiid for  girlt  Wider  tl. — No  female  und«r  twenty-one  vean 
of  age  shall  be  employed,  permitted  or  euffmed  to  work  in  any  capacity  in  this  Com- 
wi  _v ich  work  cwnpds  her  to  lemain  standing  conr^-"-     '"* '"" 

MANUFACTURING  ESTABLISHMENTS 


CUtmlintM  of  wall*  and  eeiliTigt  vAere  mtnort  are  employnf.— The  walls  and  ceiling 
of  each  room  in  every  manufacturing  establishment  where  minors  are  enmloyed  Aail 
be  timewashed  or  painted  when,  in  the  opinion  of  the  labor  inspector,  it  snail  be  con- 
ducive to  the  health  or  cleanliness  of  the  persons  wcsking  therein.    [St  191S  b331a.131 
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^cf  to  b«  prabd.— A  copy  of  this  act  [b  331k.l-331a.17l  sh&ll  be  conapicuoiuty  posted 
and  kept  in  each  workrooiii  of  every  mill,  mine,  worlahop,  theater,  bowling  alley, 
laundry  or  public  nwBBenger  company,  and  manufacturing,  mercantile  or  Minting 
eatabliduoent  in  this  Commonwealth.    (St  1916  a  331a.l4] 

STREET  TRADES  IN  CITIES 

unninnf  aos  and  badobb 

BmphyTwnt  of  boyt  vndtr  14  and  girlt  undtr  18  prohSnttd;  badge*  requirtd/or  boyt 
under  16  to  be  iiorn  rxyntpiaioatly;  method  of  leeiinng  diffaeta  hindM  of  badge*;  educa- 
tional reguiremenU;  night  vjork  prohiinltd  under  16;  enjarvement;  ■peimtg  for  employer 
anddtUd. — No  boy  under  fourteen  yeore  of  age,  nor  girl  under  eighteen  years  of  age 
shall  be  employed,  i>ermitt«d  or  suoeied  to  work  at  any  time  in  any  a!Cf  of  the  first, 
second  or  thud  claeein  orin  connection  with  the  Bti'eet  occupations  of  peddling,  boot- 
blacking,  the  distribution  or  sale  of  newspapers,  magaunea,  periodicals  or  circulars, 
nor  in  any  other  occupation  pureued  in  any  street  or  public  place.  No  boy  between 
fourteen  and  sixteen  years  ofsge  shall  be  employed,  permitted  or  suffered  to  work  in 

=tvof  the  first,  second  or  third  claa  in  or  in  connection  with  the  street  occupattons 

dling,  boot-blacking,  the  distribution  or  sale  of  magasines,  periodicals  of  ciicu- 
uuo,  uor  in  any  other  occupation  pursued  in  any  street  or  public  place  except  upon  the 
following  conditions:  (A)  Boys  between  fourteen  and  sixteen  years  of  age  shall,  upon 
apptication  to  the  school  authoritiee,  as  in  the  case  of  an  employment  certificate,  and 
upon  compliance  with  all  of  the  requirements  for  the  issuance  of  an  employment  cer- 
tificate, be  entitled  to  receive  from  the  officer  authorised  toinue  employment  certifi- 
catesa  badge,  which  shallauthorize  the  recipient  to  engage  in  the  trades  or  occupations 
above  mentioned  between  the  hours  of  six  o'clock  a.  m.  and  eight  p.  m.  of  each  day, 
but  at  no  other  time.  Such  badge  shall  be  displayed  conspicuously  by  the  recipient 
while  so  engaged  and  shall  be  renewed  annually  on  the  first  day  of  January.  The 
color  of  all  such  badges  issued  in  the  same  calendar  year  shall  be  the  same  and  said 


any  city  ol 
of  peddlin 


color  shall  be  changed  each  year  upon  renewal.  (B)  Bovs  between  fourteen  and  six- 
teen yeataof  age  who  comply  with  all  of  the  requirements  for  the  issuance  of  an  employ- 
ment certificate  except  the  educational  requirement  (that  is,  the  filing  of  a  school 
record  or  the  paaing  ot  an  examination  in  lieu  thereof)  shall  be  entitled  to  receive  from 
the  officer  authorized  to  issue  employment  certificates  a  badge  which  shall  authorize 
the  recipient  to  engage  in  the  above  mentioned  trades  or  occupations  at  such  tims  or 
limes  between  six  a.  m.  and  eieht  p.  m.  in  each  day  as  the  public  schools  of  the  city 
or  district  where  such  boy  resides  are  not  in  session,  hut  at  no  other  time.  All  sucn 
badgeaisued  in  the  same  calendar  year  shall  be  of  tne  same  color;  hut  in  either  form, 
design,  or  color  shall  be  so  different  from  the  badgee  issued  to  boys  who  comply  with 
the  educational  requirements  above  mentioned  as  to  be  readily  distinguishable  there- 
from. Such  badges  shall  be  renewed  annually  upon  the  first  of  January,  and  their 
color  shall  bo  changed  each  year  upon  renewal.  Any  child  who  shall  engage  in  any 
such  street  occupation  in  violation  of  any  ot  the  provisions  of  this  section  shall  be 
deemed  delinquent  and  shall  be  brought  before  any  court  or  magistrate  having  juris- 
diction over  juvenile  delinquents,  and  shall  be  dealt  with  according  to  law.  The  labor 
inspectors,  tinant  officers,  jwlice  officers,  and  juvenile  court  probation  officers  shall 
enforce  the  provisions  of  this  section.  Whoever  furnishes  or  sells  to  any  minor  any 
article  of  any  description  with  the  knowledge  that  said  minor  intends  to  sell  said 
article  in  violation  of  the  provisions  of  this  section,  or  who  shall  continue  to  furnish  or 
sell  articles  of  snydescription  to  a  minor  after  having  received  written  notice  from  any 
officer  charged  with  the  enforcement  of  this  section,  or  from  the  officer  ianiinK  the 
badge  required  as  aforesaid ,  that  said  minor  is  unlicensed  t«  sell  such  article,  shall  be 

SiunishecTby  a  fine  of  not  lees  than  fifteen  dotlaie,  nor  more  than  one  hundred  dollars 
or  each  offense.    |5t  1916  s  33U.15] 
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pereon  under  whose  care  or  control  a 

Buch  child  to  work,  in  violation  of  ftQ^ ^ ^ , 

shall  be  puniahed  for  the  fiiBt  offense  by  a  noe  of  not  lees  than  fifteen  doUmnni 
more  than  fifty  dollaie;  for  a  aocond  offense  by  a  fine  of  not  IcM  than  fifteen  doUsn 
noi  more  than  one  hundred  doll&TB,ot  by  imptisonment  for  not  more  than  thirty  davB, 
or  by  both  such  fine  and  imprisonment:  for  a  third  or  any  gubeequent  oSenee  by 
a  fine  of  not  lees  than  two  hundred  dollats,  or  by  impriBonment  for  not  ten  tlian 
tUrtydays,  or  by  both  such  fine  and  impnaonment,  Wlioever  continues  to  employ 
any  child  in  violation  of  any  of  the  provisions  of  this  act  after  having  been  notified 
thereof  in  writing  by  a  truant  officer,  a  labor  inspector  or  other  authorizM  officer,  shall, 
for  every  day  thereafter  that  such  employment  condnues,  be  fined  not  leea  tfatui  fiva 
nor  more  than  twenty  dollars.  Afaitureto  produce  to  a  truant  officer  or  labor  in^ieclo 
any  employment  certificate  or  list  required  by  this  act  ehalt  be  prima  faae  en- 
deuce  of  the  illegal  employment  of  any  person  whose  employment  certificate  is  Bol 
produced,  or  whose  name  is  not  so  listed.  Any  corporation  or  employer  retaiaing 
emplovment  certificates  in  violation  of  section  numbered  2  of  this  act  shall  be  fined 
ten  dollars.  Every  peraon  authorized  tosign  the  certificates  pTeecribedby  theaec- 
tions  of  this  act  numbered  2,  3  and  4,  who  lotowinelycertiGed  [sic]  toany  &lse  state- 
ment therein,  shall  be  fined  not  more  than  fifty  doUais  nor  less  tnan  ten  dollan.  Any 
peiHOD,  firm  or  corporation  who  hinders  or  delays  any  labor  inspector,  truant  officer 
or  any  other  officer  charged  with  the  enforcement  of  any  of  the  provisionB  of  this  act, 
in  the  performance  of  his  or  her  duties,  shall  be  punished  by  a  fine  of  not  leas  than 
fifteen  nor  more  than  one  hundred  dollars.    *    *    *    [St  191&  s  331a.ia] 

Oaan  d<d>toi.—nnd8i  a  fDrmsi  sectkm  of  vtikib  abovs  b  on  uoendDUDt  it  wu  bald  that  tlw  UitOtj 
□[  on  smployer  vhilutng  ttie  stsnita  Is  not  endsd  by  V>t  parnwut  of  b  Bna:  and  a  ohild  lii^imd  on  mna^Br. 

dent  In  viiAitlon  oC  tlie  statute  may  mw  tor  damages;  ths  imIubm  o[  ooatilbata " ' 

iWu  aiB  not  available.      "        ^  " 


statute  may  mw  tor  damages;  the  iMleiBea  ot  ooatilbatorT  uedlnnca  « 
-Ttw  KaUroad  Co.  i.  LyoDS,  lU  £y.  396,  Ua  S.  W.  >71  (lOUV^ 


OtiUtanding  eatifiaaa  valid;  conitUulionaKty  of  ael. — Employment  c«rtdGcat« 
issued  and  outstanaing  at  the  time  this  act  (s  331a. l-33lBi.l7J  goes  into  effect  shall 
continue  to  be  valid  and  effective  as  to  all  employments  not  absolutely  prohibited 
by  this  act  to  children  between  fourteen  and  sixteen  years  of  age. 

3.  If  any  section  of  this  bill  shall  be  held  to  be  unconstitutional  in  whole  or  in  pait, 
the  bet  shall  not  afiect  any  other  section  of  the  act,  it  being  the  intentaon  of  the 
general  assembly  in  enacting  this  bill  to  enact  each  section  separately.  [St  UI6 
B  331a.J7] 

IMMORAL  OCCUPATIONS 


Dittrfffution  o/immortd  literature,  etc. ,  by  minori  prohihiud:  penaitif. — Auy  penon  or    I 

corporation  who    *    *    *    in  any  manner  hires,  employs,  uses  or  permits  any  minor    ' 
child  to  do  or  assist  in  doing  any  act  or  thing  mentioned  in  these  sections  [publish-    ' 
ing  or  selling,  etc.,  any  boot,  pamphlet,  newspapw,  etc.,  devoted  to  criminal  news 
or  accounts  of  immoral,  etc.,  deeds]  is  gmltv  of  a  misdemeanor,  and  upon  convictioD,    i 
shall  be  sentenced  to  not  less  than  ten  oays'  nor  more  than  one  year's  impiisan- 
ment,  or  be  fined  not  Ices  than  fifty  dollars,  nor  more  than  one  thousand  aoUan, 
or  both  fined  and  imprisoned  foreacn  offense.    [St  1915  s  1354] 

EDUCATIONAL  REQUIREMENTS 

COMPUIAORT   BCHOOIi  ATTENDANCB    IN  CTTIZS 

Children  from  7  to  16,  indv*ivt;  exemption*  from  14  to  16  if  employment  ixrt\fiealm 
teetired;  other  exemptioTU, — Every  parent,  guardian  or  other  person  in  any  city  of  the  fiiat, 
second,  third  or  fourth  claee,  having  the  custody,  control  or  supervinon  of  any  child,  cr 
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diildicn,  between  the  Bgw  of  seven  and  Bixtoea  yean  incliuive,  dull  cauae  nich  child 
to  be  Mutdled  in  and  to  att^id  aome  public  of  private  day  or  paiodiial  aduml  raga- 
lariy  each  school  yeai  f<«  a  faU  (crm  or  p«iod  of  N4d  ■cho<d ;  iVondtt^  llukt  andi  private 
or  pMochul  sdiool  torn  dimll  not  be  for  a  HhortCT  period  dnrimr  each  veer  than  the 
tenii  of  thepublic  schools  in  tbe  city  of  the  diild'e  readence:  Providea /urUur,  Hurt 
thiaact[fl2S78c.l-2978c.l0]diall  not  apply  in  any  case  vhere  tbe  child  ha*  been,  or 
is  bong  tau^t  at  home  in  audi  biuichee  as  ue  tau^t  in  the  public  Rchoola  fw  a  hke 
period  c4  thne  umI  subject  to  the  same  examinations  as  other  pupils  of  the  dw  in 
which  the  dtild  reeidce;  and  tot  the  purpoae  of  asccrtuning  whether  or  not  any  cnild 
is  embraced  within  this  exemption  me  court  may  order  such  child  to  nibrait  to  an 
ezamin«tii«i  to  be  given  by  tbecityauperint^identof  schools:  Prowled  fiaiAer,  JbtX 
this  section  dkall  not  apply  to  anv  child  who  is  excused  by  the  board  of  education  or 
sdwot  board  of  the  city  m  which  Uie  psfont,  guardian  or  person  having  the  custody, 
control  or  superviaioa  of  such  child  or  children  reside,  upon  it  being  shown  to  the 
latiirfaction  of  the  superintendent  or  chief  executive  officer  of  schoob  upon  certificate 
<k  the  health  cdScer,  which  certific&te  hIibII  be  filed  in  the  office  of  tbe  miperintendent 
of  schools,  that  nicli  child  is  not  in  proper  phyncal  or  mental  condition  to  attcotd 
school:  Provided  further.  That  the  proviskons  of  this  act  shall  not  apply  to  any  child 
betiroen  fourteen  and  aixteen  y«erB  of  age  for  whom  an  employment  cerliflcate  may 
have  been  iwued  in  accordance  with  the  proviaioni  of  the  child  labor  law.  [St  ISut 
b297Sc.1] 

PenaUf. — Any  parent  guardian  or  otho'  peiHOn  having  the  custody,  control  or 
Buperviaon  of  uiy  diild  embraced  within  the  provisions  of  this  act  [b  2978c.1- 
29TSc.lO|,  who  dtall  hil  to  comply  with  the  proviaions  of  this  act,  shall  be  deemed 
guilty  <a  a  misdemcanOT,  and  upon  conviction  thereof  shall  be  fined  in  any  sum  not 
exceeding  tweoty-five  (K5}  dollan  for  the  first  offense,  and  lor  any  subeequent  oSenee, 
upon  conviction  tho-eof,  shall  be  fined  in  any  sum  not  exceeding  one  huntked  (SlOO) 
didlan,  or  by  imprisonment  [sic]  in  the  county  jail  for  My  poiod  not  exceeding  fifty 
days,  or  both  so  fined  and  imprisoned,  in  the  discretion  of  the  court.    [St  1916  s  29T8c.2] 

PeniMg/arJaUe  ttatementt. — Any  parent,  guardian  (t  other  person  having  the  cus- 
tody, control  or  supervision  of  any  child,  embraced  within  this  act  [s  297Se,l- 
S9T8C.10],  vrbo  with  ue  intent  to  evade  the  proviaionB  of  this  act,  shall  nu^e  a  fiUae 
statement  concermng  the  age  of  such  child  or  the  time  such  child  has  attended  school, 
diall  be  deemed  guiltv  of  a  niisdemeBnor,  and  upon  conviction  thereof  dialt  be  fined 
in  any  sum  not  exceeaing  one  hundred  ($100)  dollars,  or  by  imprisonment  [sic]  in  the 
county  jail  for  a  period  not  exceeding  fifty  days,  mboth  sonnedand  imprisoned  in  the 
discration  of  the  court.    •    •    •    [St  1915  b  2978c.3] 

Bnfvnement:  evidence  ofage^  etc.,  Ttquired. — A  passport,  a  dulv  attested  transcript  of 
Qie  certificate  of  birth  ot  baptism,  a  certified  copy  under  oath  of  a  record  in  the  bmily 
Bible,  or  other  religious  record,  nhowing  the  date  and  place  of  birth  of  such  child  AaU 
be  invduced  as  proof  of  age.  In  case  such  certificate  or  record  as  bnetofore  provided 
can  not  be  secured,  upon  proof  of  such  fact,  the  record  of  the  age  stated  in  the  first 
school  enrollment  to  be  found  shall  be  considered  as  evidence  thereof.  If  there  be  no 
■diool  enrolment  dhowing  such  fact,  other  evidence  as  to  the  age  lA  such  child  may  be 
conadered.    [St  1915  s  297Sc.41 

Bn/oretmaU:  appointment  ana  dutiet  o/atiendanee  offieen.~Aa  the  first  week  of  July  in 
eachyeartheboudof  education  in  each  city  of  the  first,  second,  third  and  fourth  clauses 
diall  appoint  at  least  one  pereon  for  each  ten  thousand  (I0,00O)children,  enrolled  in  the 
school  census,  to  serve  as  truant  offjcers  •  *  *.  If  jn  any  such  city  there  shall  be 
leM  than  tan  thousand  (10,000)  children  enrolled  in  the  school  census  there  diall  be 
^mnnted,  as  above,  one  truant  officer.  *  *  *  In  cities  of  the  first  clasBsuch  truant 
<iBaen  shall  not  engage  in  any  other  occu^tion  during  such  period  of  time  as  the 
tchocds  are  in  session  each  year.  *  *  *  In  citiea  of  tae  first  and  second  claae,  the 
beard  of  education  may  apiraint  a  chief  truant  officer  in  addition  to  the  truant  officer  w 
officers  herein  provided  for  or  may  deeienate  one  ol  the  truant  officers  aa  movided  for 
as  chief  truant  officer  *  *  *.  It  dutll  be  the  duty  of  the  chief  truant  officer,  under 
the  general  direction  of  the  superintendent  of  city  schools  to  suptfviae,  control  and 
direct  the  wmk  of  all  truant  officers  appointed  in  such  city.  Such  chief  truant  officer 
Aall  cause  to  be  made  and  fully  kept,  roports  from  all  truant  ofGcers,  principals,  and 
teachereof  the  workings  of  thisact[8  297Bc.l-297Sc.l0]  and  shall  be  directly  charged 
with  the  duty  of  seeing  that  the  proviaionB  of  this  act  are  complied  with.  [St  191S 
82978e.6]     '  "*  *- 

S^onxmmt:  ttutwt  ofaUmdanee  offtxn;  violatiom  to  be  reported.— Tnuit  officers 
dull  examine  into  any  caee  of  truancy  within  the  city  or  district,  and  wheat,  from 
penonal  knowledge,  or  by  report  or  complaint  from  any  lesidflnt  n  t«bch«r  ol 
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the  city  or  district  it  appean  Qiat  any  child,  subject  to  the  proviaionB  erf  t&ii  ttA, 
[a  2978c.  1-297SC.  10],  is  absent  from  whool  without  lawful  excuse,  and  in  violatica 
of  the  provisions  of  this  act,  or  is  perdstently  truant  from  school,  the  Imut 
officer  sliaU  immediately  give  written  notice  to  the  parents,  guatdiaa  or  penoo 
having  the  custody,  control  or  supervision  of  such  child  that  the  attanlaDce  vt 
such  child  is  required,  and  if  such  parent,  guardian  or  person  having  the  custody,  con- 
trol or  supervision  of  such  child  does  not  comply  immediately  with  the  provisonscf 
this  act,  uien  such  truant  officer  ehall  proceed  againetsuch  child  as  a  delinquent  child, 
and  asainet  such  parents,  guardian  or  person  having  the  custody,  control  or  supcrviaioo 
of  such  child  for  violation  of  this  act,  and  for  contributing  to  such  condition  ol  dcfia- 
qiiency  in  such  child.  Jtshallbe  theduty  of  all  truant  officers  to  report  all  vi^tioM 
ol  the  child  labor  law  of  which  they  have  any  knowledge.  In  cities  havinjg  a  chief 
truant  officer,  such  reports  ahall  be  made  to  such  chief  truant  officers  and  in  cities  hav- 
ing no  chief  truant  officer  such  reports  shall  be  made  by  truant  officers  to  tbe  superin- 
tendent of  city  Bchools.  All  Huch  violations  atoreaaid  shall  be  promptly  reportsd  by 
the  superintendent  of  schoola  or  chief  truant  officer,  as  the  case  may  be,  to  the  labor 
inspector.    [8t  1915  b  2fl78c.7] 

£uli  ofaU  thiidren  from  7  to  16  to  htfunnahed  in/  truant  oKeen. — During  the  mondi 
of  August  in  each  year  the  superintendent  of  public  schools  of  cities  of  me  first,  sse- 
ond,  third  and  fourth  classee  ehall  fumiah  or  cause  lo  be  furnished  by  the  tniut 
officer  or  officers  of  said  city  to  the  principal  of  each  school  in  their  respective  cities  a 
list  of  all  children  between  the  ages  of  seven  and  sixteen  years  entitled  to  attend 
said  Bchool,  in  such  form  as  may  be  adopted  by  such  superintendenL  Said  list  efaall 
be  airanced  in  such  form  as  such  superintendent  may  prescribe,  Aall  contain  Qie 
name  and  age  of  each  child,  the  name  and  address  of  such  child's  parents,  guardiaii 
or  person  having  the  custody,  control  or  supervision,  and  such  other  facts  as  may  b« 
required  by  the  superintendent  of  public  instruction,  or  superintendent  of  scboola 
of  the  city  of  the  first,  second,  third  and  fourth  classes.  The  principal  of  each  sduxJ 
in  cities  of  the  first,  second,  third  and  fourth  classes  shall  report  each  day,  if  poaaiUe, 
Of  at  such  tames  as  he  may  be  directed  by  the  superintendent  of  schools  dunng  hm^ 
period  of  time  as  the  schools  are  in  seesion  each  vear  in  the  respective  citaee,  to  the 
Bupointendent  of  public  schools  in  the  city  in  which  such  school  is  mtuated,  or  to  a 
trusnt  officer,  if  so  directed  by  the  superintendent,  the  name  and  address  of  eMJi 
child  who  has  been  absent  from  school  without  lawful  excuse,  or  who  is  peraisteutty 
truant  from  school,  together  with  the  name  of  such  child's  parent  or  parents,  guardian 
ot  poBons  having  the  custody,  control  or  supervision  of  such  child,  audit  bIibII  be  the 
duty  of  the  truant  officer  to  whom  such  report  is  made,  immediately  upon  the  receipt 
of  nme  to  make  or  cause  to  be  made  on  examination  into  the  cause  of  absence  <* 
truancy  contained  in  such  reports  and  to  take  any  and  all  needful  steps  aa  provided 
herein  undn  the  statutes  of  this  State,  to  compel  such  child  to  attend  school,  and 
in  dtiee  irtiere  a  chief  truant  officer  has  been  designated  or  appointed  such  officer 
riiall  file  a  written  report  once  each  month  with  the  city  supermtend^it  ol  schools 
of  all  the  work  done  by^  such  chief  truant  officer  and  his  assistants  and  in  cities  wben 
DO  chief  truant  officer  is  designated  each  truant  office  appointed  shall  file  with  the 
city  superintendent  of  schools  each  month  a  written  report  of  his  work  done  in  the 
discharge  of  bis  duties  as  set  out  herein.    [St  1915  s  297Sc.  10] 


It  in  fuMtitrtcb. — •    •    •    The  trustees  of  eadi 
_„ Q  of  April  of  each  year  make  and  return  to  the 

county  superintendent  a  complete  census  of  the  children  of  school  age  residing  in  bis 
district,  and  for  the  performance  of  all  bis  duties  he  shall  be  allowed  and  paid  the 


n  of  five  cents  per  pupil  child  reported  in  such  census.  Ho  shall  make  a  complete 
sus  of  all  illit^te  children  of  scnool  age,  with  the  names  of  their  parents  or  gnard- 
I,  with  their  pnetoffice  address;  also  the  names  of  all  children  of  school  age  who 


have  completed  mo  common  school  course,  together  with  flicir  ages.  He  rfisU  nuke 
a  census  of  the  names  of  the  children  who  are  attending  school  outside  of  the  district 
in  which  they  reside.  This  census  and  these  reports  must  be  made  by  the  subdis- 
trict  trustee  at  the  time  now  provided  by  law  for  taMng  the  school  census.    •    •    • 


tame  and  in  the  same  manner  as  that  required  of  district  trustees.    Th«^  aball  file  a 
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doplicste  of  mid  c«naua  with  Ibe  coiml?  clerk,  to  be  retained  by  him  in  his  office. 
For  my  teilnre,  n^lect  or  violation  oE  their  dutiee,  a«  Mt  forth  in  tliia  section,  Q19 
tnutees  orother  officera  of  sndi  city,  town  or  diatrict  Aail  be  subject  to  die  same  pen- 
alties u  imposed  on  district  trnstees.    [St  1915  b  4432] 

Envsneratton  of  dtUdrm  from  6  to  tO  in  ditlrktt. — It  shall  be  the  duty  of  the 
traateea  of  each  distaict,  annually,  during  the  month  oE  April,  to  take  an  exact  census 
of  all  the  duldies  that  reeide  in  such  district  on  the  first  day  of  April  who  will  be, 
OD  the  fint  day  of  July  following,  between  the  ages  of  six  and  twenty  years,  and  on  or 
before  the  first  day  of  May  report  a  list  of  the  same  to  the  county  superintendent,  and 
a  duplicate  list  to  tlie  clerk  of  the  county  court,  to  be  filed  in  hia  office,  specifying 
the  name,  ag^  sex  and  namee  of  parenta  or  guardians  of  each  child,  to  be  entned 
in  a  book  funushed  him  by  the  Stete,  and  kept  as  part  of  the  records  of  his  office. 
Should  said  trosteeB  willful^  add  to  the  list  names  of  persons  not  entitled  to  be  placed 
on  same,  or  otherwise  knowmgly  make  a  false  list,  such  person  thus  offending  shall, 
in  addition  to  being  Uable  to  punishment  for  the  crime  of  false  swearing,  be  subject 
to  a  fine  of  not  less  than  fifty  dollars;  and  should  any  other  school  olficer  be  a  party 
to  such  fraudulent  lists,  or  [in]  any  way  aid  in  the  commimion  of  such  fraud,  he  dkall 
be  liable  to  the  same  punishment.  For  a  failure  to  take  such  census  and  report  the 
nmewithin  the  time  and  in  the  manner  herein  required,  the  trustees  shall  be  liable 
to  a  fine  of  not  less  than  twenty  doUara    *    •    •.  JSt  1915  s  4449] 

Srwmeration  0/  colored  iA3drm  from  6  to  SO. — The  number  of  colored  children  in 
each  dletrict,  between  the  ages  of  six  and  twenty  years,  shall  be  taken  and  reported 
at  the  same  time  and  in  the  same  manner  as  required  by  law  for  taking  the  census 
of  white  children.    •    •    •    [St  1915  s  4523] 

OOMPITUOKT  SCHOOL  ATTBKnANCB   IN   COUNTT  DIBTKlCn 

ChSekenfrom  7  to  It,  induiive;  er«p(wM.— Evwy  parent,  guardian  or  other  person 
residing  within  the  boundary  of  the  countv  school  district  law,  and  ha'v'ing  the  custody, 
control  or  supervision  of  any  child  ta"  diildien  between  the  agee  of  seven  and  twelve 
years,  inclusive,  ebi^  cause  such  child  or  children  to  be  enrolled  in  and  to  attend  some 
public  or  private  day  ot  parochial  school  regularly  for  the  full  common  school  or  graded 
conunim  school  twm  in  each  year  in  the  common  school  district  of  the  county  in  which 
suchchild  or  childrenmaylive  in  this  Commonwealth:  Provided  however ,  Thai  this  act 
[a  4G21a.l-4621a.6)  shall  not  apply  in  any  case  where  the  child  has  been  or  is 
being  tau^t  at  home  in  such  branches  as  are  tau^t  in  the  public  schools  for  a  like 
period  ol  time  and  subject  to  the  same  examination  as  other  pupils  in  the  district 
hi  which  euch  child  resides:  and  for  the  purpose  of  ascertaining  whether  or  not  any 
child  is  embraced  within  this  exemption  the  county  court  may  order  such  child  to 
submit  to  on  examination  to  be  given  by  the  county  superintendent  of  schools:  Pro- 
vided  further,  Tba,t  %^'i  section  ah^  not  apply  to  any  child  who  is  excused  by  the 
count?  board  of  education,  upon  its  bein^  abown  to  the  satisfaction  of  the  county 
supermtendent  of  schools  that  such  child  is  not  in  proper  physical  or  mental  condi- 
tion to  attend  school.    [St  1916  s  45218.1] 

Penalty  for  false  etaiemenU. —Any  parent,  guardian,  or  other  person  having  the  cus- 
tody, control  or  supervision  of  any  child  embraced  within  the  provisions  ot  this  act 
|s  4521a.  1-452 la .6]  who  with  the  intent  to  evade  the  provisioia  of  this  act  shall 
make  a  fialse  statement  concerning  the  age  ot  such  child  or  the  time  such  child  has 
attended  school,  shall  be  deemed  gi^ty  of  misdemeanor,  and  upon  conviction  thereof 
may  be  fined  in  any  sum  not  exceeding  fifty  dollars  or  by  imprisomnent  [sic]  in  the 
county  jail  not  exceeding  thirty  days,  or  both  so  fined  and  imprisoned  at  the  discre- 
tion of  the  court.    •    "    •    [St  1915  s  4521  a.  2]  ,       .  ^  ... 

Penalty  ^Any  parent,  guardian  or  other  person  failing  to  comply  with  the  provisions 
ot  this  act  [h  462lari-t521a.8]  shall  forfeit  to  the  use  of  the  schools  within  the  dis- 
trict in  which  such  diild  lives  a  sum  not  lees  than  five  dollars  nor  more  than  twenty 
dollars  for  the  first  offense  nor  less  than  ten  dollars  nor  more  than  fifty  dollars  for  the 
sBCondondeverysubsequeatoffense,  and  cost  ot  suit.    [St  1915  s  4521  a.  3] 

EnforamenL  dittia  of  teaeheri.  tdtool  Inuteet,  etc.— It  shall  be  the  duty  of  the 
teachers  to  report  promptly  and  regularly  to  the  subdistnct  trustees  or  other  local 
school  officers  and  to  the  county  board  of  education  through  the  county  superm- 
tendent of  schools,  the  names  of  all  parenta,  guardians  or  other  pemns  who  tail  to 
comply  with  the  proviwons  of  this  act  [s  4B2 la.  1-452 la. 6].  It  shall  then  be  the 
duty  of  said  subdistrict  trustee  or  other  local  school  officera  and  said  county  boards 
of  education  through  the  county  superintendent  ot  schoola  to  give  written  notice  to 
the  parents  gnorduns  or  other  peieons  having  control  or  custody  01  such  chUd  that 
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tike  attendance  of  such  child  ia  required,  and  if  euch  parent,  guardian  or  other  per- 
son havu^  control  or  supervision  of  euch  child  does  not  comply  immediately  vilh 
the  provisions  of  this  act,  then  said  subdistrict  trustees  or  other  local  school  officcn 
and  said  board  of  education  ehall  proceed  against  such  child  as  a  delinquent  child, 
and  against  such  parents,  guardians  or  other  persons  having  the  custody,  contiol  or 
supervision  of  sucn  child  for  violation  of  this  act  for  contributing  to  the  delinquency 
of  such  child.    [St  1815  s  4521a.4] 

Enfonsement:  evidence  of  age  nqaved.—A  paaQMrt  a  duly  attested  tianaci^  0»  the 
certificate  of  birth  or  baptism,  a  certified  copy  under  oath  of  a  rec(»d  in  the  lamilv 
Bible,  or  other  religious  record  showing  the  dats  and  place  of  birth  of  such  child  diaU 
be  produced  as  proof  of  age.  In  case  such  certificate  or  reccnd  as  hereinbefore  pro- 
vided can  not  be  secured,  upon  proof  of  such  fact,  the  record  of  the  age  BlaXed  in  the 
first  [schooll  enrollment  to  be  found  shall  be  considered  aa  evidence  Ihweof .  If  then 
be  no  school  enrollment  showing  such  fact,  other  evidence  as  to  the  age  of  said  child 
shaU  be  considered.    •    •    •    [8t  1915  b  4621a.6] 

ANY  GAINFUL  OCCUPATION 

BODRS  OF  lABOB  FOR  OtHLS 

Ten  hours  a  Jay,  SO  a  week,  under  tJ;  domettic  tervice  and  nursing  exctpUd. — No  female 
under  twentynDne  years  of  age  shall  be  employed  or  suSeied  or  permitted  to  work  at 
any  gainful  occupation  except  domestic  service  and  nursinjE.  more  than  sixtv  hours  in 
any  one  week,  nor  more  than  ten  hours  in  any  one  day.    ^t  1915  s  4S66b.l] 


HOUmi  OF  LABOK  FOR  QISU 

Tenhoun  a  dm/,  SO  awetk,  for  girU  of  any  age. — No  female  of  whatever  age  shall  he 
employed  or  aufieied  or  permitted  to  wwk  in  any  laundry,  bakery,  factory,  workdiep, 
store  or  mercantile,  manufacturing  at  mechanical  eelablubment,  or  hotel,  netaomnt, 
telephone  exchange  or  telegraph  office,  more  than  aiity  houre  m  any  one  week  not 
more  than  ten  hours  in  any  one  day.    [St  1916  a  4866b. 1^ 


ALL  OCCUPATIONS 


SBATS  FOB  OntLS 


Stat*  to  he  provided  and  thexr.ute  ■permiued. — Every  p^son,  firm  <x  corpantiaa  that 
employs  females  shall  provide  seats  for  Uieir  use  in  the  room  where  they  work  and 
shall  maintain  and  keep  them  there,  and  shall  permit  the  use  of  such  by  them  when  not 
neceBHarily  engaged  in  the  active  duties  for  wnich  tiiey  are  employed.  In  stores  and 
mercantile  establishments  at  least  one  seat  shall  be  provided  for  every  three  females 
employed.  If  the  duties  of  the  fenutle  employeee,  for  the  use  of  whom  the  aeata  are 
furnished,  are  to  be  principally  performed  in  front  of  a  counter,  table,  desk  orfixbue, 
such  seats  shall  be  placed  in  itoat  thereof.  If  such  duties  are  to  be  principally  per- 
formed behind  such  counter,  table,  deek  or  fixture,  such  seats  shall  be  placed  behind 
the  same.  The  provision  of  seats  toat  fold  when  not  in  use  shall  not  be  deemed  a  com- 
pliance with  this  section.    [St  1915  s  4S6eb.3} 

T0ILBT8   AND   DBESSINO   BOOMS  FOB  OIBId 

Separate  toiUufor  tht  texa;  draetitg  room  for  girU  if  needed. — Every  perscm,  firm  or 
corporation  employing  females  shall  provide  suitable  and  prop«T  wash  rooros  and  water- 
closets,  or  privy  closets  where  sewer  connection  is  impoasiljle,  and  shall  keep  such 
clceets  at  all  times  clean  and  properly  screened  and  ventilated  and  free  from  obecfloa 
writing  or  marking.  If  male  persons  also  be  employed  in  the  nine  establishment  lucb 
employer  shall  provide  closets  for  the  men  in  a  room  entirely  separata  from  and  bavi^ 
an  entrance  entirely  distinct  and  separate  from  Uiat  to  the  room  containing  the  woom'a 
closet.  A  dressing  room  shall  be  provided  by  the  emptover  for  the  wraien  when  the 
nature  of  their  w<H'k  is  such  aa  to  require  any  change  in  cloUiing.     ^  1915  s  48nb.4] 
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BOUBa  OP  LABOR  rOR  01RL8 

Tbne  booi  required  vAert  girh  are  mtpkgtd;  falte  reeontt  violation  of  act.— Every  p«T- 
ion,  finn  or  corporation  employing  females  in  tatuidr> ,  bakery,  facton,  wwkdkop,  eUve 
or  merciuitile,  manufacturing  or  mechanical  eBtabliahment,  or  bot«l,  restaurant,  tele- 
phone exchange  (» telegraph  office,  diall  keep  a  time  book  in  wMcb  shall  be  correcdy 
recorded  the  name  of  each  female  employee  and  the  number  of  hourt  she  is  employed 
each  day,  which  books  shall  at  all  times  be  open  to  the  inspection  of  the  State  laW  ia- 
spiectoT  and  his  asnetants.  Any  such  employer  or  agent  of  such  employer  who  know- 
ingly makes  any  false  record  in  this  book,  and  any  such  employer  who  faHs  to  keep  such 
book  or  fails  to  produce  it  upon  request  to  the  State  labor  inspector  or  his  asBistonts  for 
iQ^>ection  shall  be  guilty  of  a  violation  of  this  act  [s  4S6eb.l-4866b.8].    [St  191S 

BotiTt  and  eooy  of  act  to  be  po»Ud. — Every  person,  firm  or  corporation  employing 
females  in  launiirv,Dakary,  &ctorv,  workshop,  store  or  mercantile,  manufacturing,  or 
mechanical  eetabEishment,  or  hotel,  restaurant,  telephone  exchange  or  telegraph  office, 

"*""" ''  ^e  posted  and  at  all  timee  keep  in  a  conspicuous  plKe  in  eaca  workroom 

"  '    "      wtabliahnient  of  ei  '  '  


wherein  females  are  employed  in  the  eetablishment  of  such  employer:  (a)  A  plainly 
printed  copy  of  this  act  [a48deb.l-t866b.8],  and  (b)  A  printsd  notice,  in  a  form 
which  shall  be  furnished  by  the  State  labor  inspector,  stating  the  number  of  hours p^ 


REGULATED  OCCUPATIONS 


'RoIaTtono/oct. — Any  person,  firm  or  corporation  who  or  which  violates  any  of  the 
provisions  of  this  act  [s  4866b.l-4866b.8],  or  mifiers  or  permits  any  female  to  be 
employed  in  violation  of  the  provisions  of  tliis  act,  shall  be  deemed  guilty  of  a  misde- 
meanor, and,  onconviction,  unless  otherwise  herein  expressly  provided,  shall  be  pun- 
ished by  a  fine  of  not  more  than  fifty  dollars  and  not  leas  than  twenty-five  dollara  for 
the  first  offense,  and  for  each  subsequent  oSense  by  imprisonment  for  not  more  than 
ninety  days  and  not  lees  than  ten  days,  or  by  a  fine  of^  not  less  than  fifty  dollars  nor 
more  than  two  hundred  dollars,  or  by  both  fine  and  imprisonment.  [St  1916 
s  48fi6b.7j 

APFUCATION  or  ACT 

Gmttituliowiliiy  of  act.— It  any  section  of  this  bill  [act]  Is  4S66b.l-4a66b.e]  shall 
be  held  to  be  unconstitutional,  in  whole  or  in  part,  tiie  ract  shall  not  affect  any 
^  _......,.,    ._..     '-—'[,  o(  the  g         ■ '■    ' "■ 
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AlloocnpatloDS 

INTOXICATING  LIQUORS 


EmpUmntnt  of  gvU  in  taUxma,  etc.,  prokiinUd;  penaitg .—■Hio  nftraer,  ptopnetar, 
keeper,  leaeee  or  agent,  manager  or  conauctor  of  any  concert  hall  or  nloon  where 

Sintuoua  liquors,  wines  or  malt  are  sold  at  retail.  Bflall  employ  or  suffer  to  be  em- 
oyed  any  female  to  distribute  or  appear  among  the  audienre  or  fretjuenters  of  such 
concert  hall  or  saloon  for  the  purpose  of  distributing  or  Belling  or  taking  orders  to  be 
filled,  any  such  spirituous  liquors,  wines  or  malt  and  any  person  or  persona  violating 
the  provisiona  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and,  on  con- 
viction shall  be  imprisoned  in  the  parish  jail  not  less  than  thir^  days  nor  more 
than  three  montha  and  [euSerl  a  fine  of  not  leae  than  fifty  not  more  than  one  hundred 
dollan  (or  each  and  every  offense.  [Wolff's  Revised  Laws  1904  volume  1  page  395; 
1694  Act  43  section  1] 

EACTOBIES 


Operating  or  eUaning  maehinen/  in  motion,  etc.,  prohOiital  under  IS. — No  child  under 
the  age  of  twelve  years  shall  be  permitted  to  operate  or  clean  any  i»rt  of  the  machinery 
in  a  factory  while  such  part  is  in  tnotioa  by  the  aid  of  steam,  wst^  or  other  mechanicu 
power,  or  to  clean  any  part  of  such  machmery  that  is  in  dangerous  proxitnity  to  such 
moving  part.    [W  RL  1904  v  1  p  991;  1892  A  60  s  I] 

Penalty, — Whoever,  either  for  himself,  or  [as]  superintendent,  foreman,  overseer  or 
other  agent  of  another,  violatee  the  provudons  of  the  preceding  section,  slutll  be  pun- 
ished by  a  fine  of  not  leas  than  ten  nor  more  tiian  twenty-five  dollars,  or  shall  be  sub- 
ject to  imprisonment  for  a  term  not  exceeding  thirty  days,  or  both  at  the  discretion  of 
the  court  for  each  oSenae.    [W  R  L  1904  v  1  p  991;  1892  A  60  s  2] 
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ALL  OCCUPATIONS 

'   BEATS  AND  BOVYtB  Ot  LABOR  rOR  GIRLS 

Seat*  to  b€  provided  and  their  um  permitted. — It  BhaU  be  unlawful  for  any  peaam, 
firm  or  conKa^stLon  doing  budneflB  m  the  State  of  Louisaoa,  where  f«male  labcw  or 
female  clerka  are  employed,  not  to  maintaiii  seats,  chaiie  or  Wnchee  which  shall  b« 
BO  placed  as  to  be  acceoaible  to  enid  emjiloyeee,  for  their  use  duriag  the  timea  when 
said  employees  are  not  actually  enga^d  in  the  attention  to  their  d  utiee  as  employees 
of  Buch  fiirn,  petson  or  corporation.    [W  R  L  1904  v  1  p  992;  1900  A  55  s  1] 

Thirty  Tninutei/or  midday  meal  required  in  retail  ettablitknienU. — All  peisoiu,  firma 
or  corporations  doing  businen  at  retail  in  the  State  of  Louiaiana  where  female  labra'  cv 
female  clerks  are  employed,  shall  be  required  to  give  every  empbyee  each  day, 
between  the  hours  ot  ten  QO)  a.  m.  and  tliree  (3)  p.  m.  not  lees  than  thirty  (30)  nimutea 
for  lunch  or  recreation.    [W  B  L  1904  v  1  p  092;  1900  A  55  8  2] 

Kon.— [3«s  W  E  L  Snpplotiait  IMH-IMS  v  3  p  4Ui  IMS  A  301 1 4] 

Petud^. — Whoever  shall  be  found  guilty  of  evading  or  disobeying  any  of  the  pro- 
visions of  this  act  [1900  A  55],  shall  be  deemed  guiltv  of  a  misdemeanor,  and  uMa 
anest  and  conviction  therefor  Bhall  be  fined  in  a  sum  of  not  len  than  twenty-five  (t25) 
dollars  nor  more  than  one  hundred  (SIOO)  dollars,  and  in  default  of  the  payment 
thereof  shall  be  sentenced  to  imprisonment  for  a  period  not  leas  than  five  (5)  davs 
nor  more  than  Bix  (6)  months,    rw  R  L  1904  v  1  p  992;  1900  A  55  s  3] 

STREET  RAILWAYS 


Ten  hauTt  a  day  irithtrt  It  amteevlive  howt. — Ten  hours  labor  in  twenty-four  shall 
constitute  a  day's  labor  in  the  operation  of  all  street  railroads  owned  or  operated  by 
corporations  incorpoiated  under  the  laws  of  this  State,  what«ver  motive  power  may 
be  used  in  the  operation  of  such  railroads;  the  said  t«n  hours  to  be  embraced  within 
twelve  consecutive  hours.    [W  R  L  1904  v  2  p  1505;  1902  A  122  s  1] 

MitdtmeanoT  to  exact  over  10  howi,  etc.;  exeepliont. — It  shall  be  a  misdemeanor  for 


witt  the  consent  of  the  employee.    [W  B  L  1904  v  2  p  1505;  1902  A  122  8  21 

Penalty. — Any  officer  or  agent  of  any  of  the  said  street  railroads,  who  ^lall  have 
been  convicted  of  violating  the  provisions  of  this  act,  shall  be  fined  not  more  than 
fifty  dollars,  or  suffer  imprisonment  in  the  pariah  prison  or  jail,  as  the  case  in^ 
be.  lor  not  more  than  two  months,  or  both,  at  the  discretion  of  the  court    •    •    •. 


ALL  REGULATED  OCCUPATIONS 

ENFOKOBKENT  AND   FEMALTtBS 


Dutiet  and  pcmeri  of  commitiioner  of  labor,  etc. — The  duties  of  said  ,. 

[of  labor]  and  said  assistant  commiBsioncrs  ahall  be  to  visit  and  inspect  manufiu^ring 
eetablishments,  workshops,  mills,  mercantile  establishments,  lactoriee  and  other 
places  where  industrial  work  is  beingdone  for  the  purpose  of  enforcing  (he  laws  regnlat- 


tl  persons,  firms,  associations  or  coriKirations  violating  the  labor  laws  of  tne  State. 
*    "    [WoUTs  Revised  Laws  Supplement  1904-1908  volume  3  page  412;  1908  Act 
156  section  2  m  amended  by  1914  Act  186] 

Dutiet  and  jxnotrt  of  tommiuioner,  etc.;  appoinlTnent  of  factory  impexior  in  Nev 
OrleanM. — The  nnnmissioner  or  assistant  comniBsioners  ahall  have  power  to  take  and 
preserve  evidence,  examine  witnesses  under  oath  and  administer  the  same,  and  in 


thediachargeof  his  duties  mav  enter  any  public  institution  of  the  Slate,  and  at... 

able  hours  any  factory,  mill,  workshop,  mercantile  eetabliahment  or  other  places 
where  hdxw  may  be  employed.  In  the  <Aw  of  New  Orleans  the  mayor  shall  appoiiit 
a  factory  inspector  who  mav  be  either  male  or  female.  The  commi»joner  andeach 
■ssistant  commissioner  shall  have  power  to  investigate  all  cases  where  violations  of 
the  laws  peruining  to  the  ctmdiUous  or  employment  of  labor  ia  complained  of;  and 
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it  u  hereby  nude  th«  duly  of  sud  comminioncr  and  MidaUuit  commiBBioiMTB  to  order 
the  crimiaftl  proaecntion  in  any  competent  court  of  any  peraon^  firm,  MBOclAtion  or 
ccvponUion,  acting  in  vioUtion  of  «ny  lam  of  this  State,  regnlating  the  conditirau  of 
the  employment  of  labor.  [W  B  L  Snpp  1904-1908  T  3  p  412;  1908  A  156  a  3  as 
amended  by  1914  A 188] 

Smdering  amimittioner,  etc—kaj  pmaa  irtio  ihaU  willfoly  impede  <v  pravent  the 
cammwitmer  or  aMiMant  ccmmianoners  in  the  full  and  free  poformance  of  his  or 
their  duties  shall  be  deemed  guilty  of  a  miademeanor  and  upoa  convictiou  of  the  same 
shall  be  fined  not  lees  than  ten  (10)  nor  more  than  fifty  {SO)  dollaia  or  be  imprisoned 
not  leaa  than  five  (5)  or  more  than  twenty-five  (25)  uyi*  in  the  parish  Uil,  oi  both 
at  the  diecration  ot  Uie  court  [W  B  L  Supp  1904-1908  v  3  p  412;  1908  A  155  ■  6  aa 
amended  by  1914  A  186] 

■    ALL  OCCUPATIONS 
UNimtu  AOB 

EmplapneiU  undtr  H  prdkilnud;  agricultural  punmit  txeepttd;  pmaliy. — It  shall  be 
unlawful  for  a  person,  agent,  firm,  company,  copartneifhip  or  corporation  to  require 
or  pramit^  or  suffer  or  employ  any  chiut  under  the  age  of  14  yeara  to  labor  or  work 
in  any  mill,  factory,  mine,  packing  bouse,  manufacturing  eatabliahment,  workshop, 
launiuy,  millinoy  or  dressmaking  stores  or  mercantile  eetabUahments,  or  hotel,  or 
reetauranta  or  in  any  theater  or  concert  hall  or  in  or  about  any  place  ot  amusement 
where  intoxicating  liquore  are  made  or  sold  or  in  any  bowling  alley,  boot-blackins 
eetabliBbment,  freight  or  passenger  elevators  or  in  the  transmisHion  or  dlHtribution  <n 
mesBagee,  whether  tel^nph  or  telephone  or  wy  other  meseaf^,  or  merchandise  or 
in  any  other  occupation  whatsoever:  Provided,  That  the  proviaians  of  this  act  shall  not 
afIectaetl76of  190efWRL8uppl9O4-1908v3p872].  TheproviBionBotthiBactshall 
not  apply  to  imculturalpuisuits.  Any  violations  of  this  act  shall  be  punishable 
b;^  a  fine  of  notleee  than  925.00  or  more  than  $50.00  or  by  imprisonment  in  the  parish 
Jul,  (parish  prison  in  New  Orleans)  for  not  less  than  10  days  or  more  than  6  months 
or  boUi,  at  tbe  discretion  of  the  court.  [W  R  LSupp  1904-1908  v  3  p  414;  1908  A  301 
s  1  aa  amended  by  1914  A  133  s  2] 

Onirtdcdrin.—TlisiBMIan  erf  which  the  Bbovsli  HI  untiidiiwntwMliddooiKtltatkDsl.  Bsldtlist 
ttwwoid  "work"Uoa<npmMiulveaiiaD(htooOT«r&ny  parifHiDaiiMm  tha  (tin  oT  a  tlviMer  of  i  girl  II) 
panoftn:  thewoi^"wUniiiloilcaUiicUqiionareDiide()rsold''doiu(gnilfiy  ttww(xil''tliMtcr.''— 
BtUe  I.  Bom,  Ut  I«.  Ma,  U  Bo.  4M  (lUO). 

Applieaivm  o/od.— Nothing  in  this  act  [1908  A  301  e  1  as  amended  by  1914  A  133] 
ihall  repeal  any  of  the  provisions  of  act  184  of  1912.    [1914  A  133  s  8] 

KMFLOniBNT  CIRTinCATU  AND  nacoRDB 

Pariory  intpedon  to  t*tu«  age  oertificaUi;  txceptvmt;  method  of  wuin^  and  eonlenU 
ojoge  eert\fieate»;  evidence  of  age  rmarrd;  records  ofueuing  office;  penaltiet/or  obtain- 
vif  eeri}fioalet  by  fraud,  etc.;  certifieatet  to  be  returned  to  dtiid. — The  State  factory 
inspector  or  any  factory  inspector  appointed  by  the  mayor  of  the  city  of  New  Orleans 
witn  the  consent  of  the  council  actiuK  in  conjunction  with  the  board  of  health  and 
school  board  in  the  parish  shall  have  nill  power  to  issue  an  age  certificate  to  minors 
over  14  veara  and  under  ISyearaof  age  seeking  employment  in  any  part  of  this  State: 
Provided  however.  That  no  person  authorized  to  issue  an  age  certificate  as  hereafter 
provided  shall  have  authority  to  approve  such  certificate  Tor  any  child  then  in  or 
about  to  enter  his  own  establishment,  or  the  employment  of  a  firm  or  corporation  of 
which  he  is  a  member,  officer  or  employee.  The  person  approving  these  age  certifi- 
cates shall  have  authority  to  administer  the  oath  provided  therein,  but  no  fee  shall 
be  chaiged  therefor.  Every  person  isBuine  or  approving  theee  age  certificates  shall 
keep  a  record  of  the  same,  ana  shall  forward  to  the  office  of  the  State  bctory  inspector 
a  duplicate  of  each  certificate  issued  or  approved.  All  such  age  certificates  shall  be 
Mbject  to  review  by  the  State  or  other  factory  inspector,  and  may  by  him  or  her  be 
canceled  if  he  or  she  finds  that  such  certificates  may  nave  been  obtained  through  fraud, 
misrepresentation  or  falsification  of  focte,  and  whoever  shall  obtain  or  assist  in  obtain- 
ing such  age  certificates  by  fraud,  miarepresentetion  or  falsification  of  facts,  ie  hereby 
declared  to  be  guilty  ot  a  miademeanor,  and  on  conviction  before  a  court  of  compe- 
tent jurisdiction  shall  be  fined  not  less  tiian  910  or  more  than  950.  In  such  cases  the 
factory  inspector  shall  give  written  notice  to  the  employer,  who  shall  at  once  cause 
the  minor  affected  to  be  diamiaeed  from  employment.  Printed  forms  of  the  age  cer- 
tificates hereinafter  provided  shall  be  furnished  by  the  State  factory  inspector  upon 
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lequeet  made  by  peisone  autliorizod  to  iseue  them.    As  a^  certificate  sliall  not  b« 

approved  unlesB  gatiafactory  evidence  ie  funmhed  by  a  certificate  of  birtli  of  bwtitaa 
_  of  such  child ,  the  register  of  birth  of  such  child  with  an  officer  of  a  cil^  or  town  deei^ 
'  Dated  to  keep  a  r^iiaterxif  births,  or  by  the  records  of  the  public  or  parochial  ecbool 
attended  by  auch  child,  that  such  child  ia  of  the  age  stated  in  the  certificate,  or  by  a 
certified  copy  of  their  passport  from  the  commisnioDer  of  immigration;  Provided,  Ttiat 
in  cases  where  the  above  proof  is  not  obtainable,  the  parent,  guardian  or  cuBtodiao 
ol  the  child  shall  make  an  oath  before  the  State  Victory  inspector,  or  any  factofy 
inspector,  or  before  a  juvenile  or  district  court  as  to  the  age  of  such  child,  and  tlte 
State  factory  inspector,  or  any  factory  inspector,  or  the  court,  may  issue  to  such  child 
an  age  certificate  as  sworn  to.  A  duplicate  of  such  age  certificate  shall  be  filled  oat 
and  shall  be  forwarded  to  the  ofiice  of  the  State  factory  inspector.  The  age  certificate 
shall  be  printed  and  shall  be  filled  out,  signed  and  held  or  surrendered  in  tlM  follow- 
ing forma: 


This  certifies  that  I  am  (father,  mother,  guardian  or  custodian}  of  (name  of  minor^ 
and  that  (be  or  she)  was  bom  at  (name  of  town  or  city)  in  the  (name  of  coun^  if  known) 

and  ^State  or  county  [sic]  of )  on  the  (date  of  birth  and  year  of  birth)  and  is 

now  (number  of  years  and  months)  old. 

(Signature  of  parent,  guardian  or  custodian.) 

(City  or  town  and  date.) 

There  personally  appeared  before  me  the  above-named  (name  of  person  signing) 
and  made  oath  that  the  foregoing  certificate  by  (him  or  her)  signed^  ia  true  to  Um  beet 
of  this  or  her}  knowledge.    1  herebv  approve  the  for^ii^  certificate  of  (name  ht 

child),  height,  (feet  and  inches,)  weight ,  complexion  (fair  or  dark),  hair  (colt»), 

having  no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  the  age  therein  certified. 

Owner  of  certificate.  This  certificate  belongs  to  (name  of  child  and  in  whoee  behalf 
it  is  drawn),  and  is  to  be  surrendered  to  (him  or  her)  whenever  (he  or  she)  leaves  the 
service  of  the  corporation  or  employer  holding  the  same,  but  if  not  claimed  by  said 
child  within  thirUr  days  from  such  time,  it  shall  be  retunied  to  &&  office'of  the  Slate 
factory  inspector  for  cancellation. 

(Signature  of  person  authorized  to  appreve  and  sign  with  official  character  of 
authority.) 

(Town  or  city  and  date.} 

Buch  certificate  shall  be  issued  without  charge.  *  *  *  [W  B  L  Supp  1904-1M8 
V  3  p  414;  1908  A  301  s  2] 

XNn>BCE]UNT 

DiUietandpowertofcomm.itgioneroflabor,ete. — It  shall  be  the  duty  of  tlie  •  •  • 
[commissioner  of  labor]  and  his  deputies,  and  such  factory  iiispecterB  as  will  be  ap- 
pointed in  incorporated  cities  and  towns  by  the  mayor,  witn  the  consent  of  the 
council,  and  in  parishes,  by  the  poUce  jury,  and  they  are  hereby  authorited  and 
empowered  te  visit  and  inspect,  at  all  reasonable  times  and  as  often  as  poeeible  all 
places  enumerated  in  section  1  [W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  b  1  as 
amended  by  1914  A  133  s  2]  of  this  act  (190S  A  301],  and  to  file  complaint  in  any 
court  of  competent  jurisdiction  to  enforce  the  proviaions  of  this  act,  and  it  ehall  be 
the  duty  of  the  pariah  or  district  attorney  to  appear  and  prosecute  all  complaints  so 
filed.    [W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  s  3] 


Ten  houra  a  day,  60  a  vxtk,  for  boyt  under  18  and  girU  of  any  age;  lime/or  tnidd^ 
meal  required;  mercantile  eatabliihrnenU  exempted  on  Saturday  nighU  and  for  tO  dayt  h^on 
Chrittmat;  penaltu. — No  child  or  person  under  the  age  of  18  years,  and  no  woman 
diall  be  employed  in  any  of  the  places  and  industries  enumerated  in  section  1  [W  R 
LSuppl904-1908v3p414;  1908  A  301  s  1  as  amended  by  1914  A  133  s  2]  of  this  act 
[1908  A  3011  for  a  longer  period  than  ten  hours  per  day  of  [orl  60  hours  per  week. 
There  shall  be  one  hour  allowed  each  day  for  dinner,  but  such  dinner  time  diall  not 
be  included  as  part  of  the  working  hours  of  the  day.  In  case  two-thirds  of  the  on- 
ployees  BO  dedre,  time  for  dinner  may  be  reduced  at  their  request  to  not  lees  than  30 
minutes:  Provided,  That  this  shall  not  apply  to  persons  workii^  in  stores  and  mer- 
cantile establishments  on  Saturday  nichtsor  20  days  before  Chriatmaa.  Any  violation 
of  this  provision  shall  be  punishaole  oy  a  fine  of  not  less  than  925  or  more  thau  $50. 
or  by  imprisonment  in  the  parish  jail  (parish  prison  in  New  Orleans}  for  not  lees  than 
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ten  days  or  more  tli«n  ax  moDtha,  or  both,  in  the  ducretioQ  of  the  court.    [W  R  L 
Supp  1904-1908  V  3  p  414;  1908  A  301  s  4] 

Non.— {Sm  W  R  L  19M  v  1  p  M9:  IDOO  A  U  a  a] 

I  under  16  and  ffirli  under  18;  mereantiU  atlAlvhmtntl 
'     "fOdayibtforeCltrutmat;  pinaltj/. — No  boy  under  the 


md/or 
inder 


the  hour  ot  6  _,  ^  ...       

not  apply  to  pereona  working  in  atoroa  and  mercantile' eetabliahmente  on  Saturday 
ui^tfi  or  duriiig  20  days  before  Chrietmas.  Any  violation  of  this  provision  shall  bo 
punishable  by  a  fine  of  not  lees  than  (25  nor  more  than  9100,  or  by  impriaonment  ii 
the  parish  jail  (paridi  prison  in  New  Orleana}  for  not  lees  than  ten  days  nor  more  thai 
mx  months,  or  both,  in  the  discretion  of  the  court.  [W  R  L  Supp  1901-1908  v  3  i 
414;  1908  A  301  a  6] 
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BUPLOTUENT  CBRTDICATES  A 

LitU  Ttqiared  under  18  where  Jive  or  more  children  are  employed;  liitt  to  be  potted; 
"  eertifiaita  remared  over  14  in  certain  oeeupatiom  where  more  than  5  peritmt  are  «n- 
jed  and  in  uteateri,  concert  halli,  etc.;  penalty. — -Every  person,  firm  or  corpoift- 
tion,  a^ent  or  manaeer  of  a  corporation  emplo3dng  or  permitting  or  suBeriug  to 
work  five  or  more  children  under  the  age  of  18  years  and  over  the  age  of  14  in 
all  places  of  busineee  or  cetabliahmenta  or  occupations  enumerated  in  section  1 
[W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  s  1  as  amended  by  1914  A 133  s  2J  ahaU 
post  and  keep  posted  in  a  conspicuous  place  in  eveiy  room  in  wnich  such  help  is  em- 
ployed or  permitted  or  nffered  to  work  a.  list  contaxning  the  names,  age  and  place  of 
residoice  of  every  person  under  the  age  of  18  yeara  employed,  permitted  or  suffered 
to  work  in  such  room,  and  it  ahall  be  unlawful  for  any  person,  agent,  firm,  company, 
copartnership,  corporation  or  manager  of  a  corporation  to  reouire  or  permit  or  suffer 
or  employ  in  any  mill,  factory,  mine  or  packing  Louee,  manufacturing  eetablishment, 
*Drkdiop,Btore,  laundry,  millinery,  dreeamakingormercantileeelabliahnient in  which 
more  than  five  persons  are  employed,  or  ajiy  theater,  concert  hall  or  in  or  about  any 
place  of  amusement  where  intoxicating  liquors  are  made  or  sold,  or  in  any  bowlii^ 
alley  or  bootblacking  eetabliahment,  or  in  any  place  where  messages  are  transmittea 
or  distributed,  or  in  any  other  occupation  not  herein  enumerated  which  may  be 
deemed  unhealthful  or  dangerous,  any  child  over  the  age  of  14  until  an  age  certificate, 
approved  as  hereinabove  provided,  has  been  produced  and  placed  on  file  in  any  such 
eetabliahment  or  place  of  employment  as  heretofore  mentioned  in  this  section:  Fro- 
vided/urlher  however.  That  immediately  upon  the  employment  of  any  child  in  any  of 
the  places  enumerated  in  this  act  [1908  A  301]  the  manager,  superintend  en  t,  own^ 
pragent  shall  notify  in  writing,  the  factory  inspector  of  the  employment  of  said  child 
in  the  event  proper  age  certificate  ia  not  filed,  but  such  establishment  or  place  of 
employment  must  procure  from  said  child  within  five  days  from  emnloyment  the 
age  certificate  provided  for  in  this  act.  Any  violation  of  this  section  shall  be  punisha- 
ble by  a  fine  of  not  lees  than  $25  nor  more  than  |50  or  by  imprisonment  in  the  pari^ 
jail  (parish  prison  in  New  Orleans)  for  not  lees  than  ten  days  nor  more  than  six  months, 
orboUiinthediBcretionofthecourt.     [W  RL  Supp  1904-1908  v3p414;  1908  A 301  sO] 

Penalty  for  faUe  statement  by  parent,  etc. — Any  parent  or  guardian  or  pereonorper- 
mnshavmgconlrol  of  or  being  reeponsible  for  the  care  of  any  child  or  person  under 
the  age  ot  16  who  shall  sign  or  swear  or  in  any  manner  make  false  statement  aa  to 
the  age  of  said  child  or  person  under  the  age  of  10  for  the  purpose  of  obtaining  em- 
ploymeDt  for  said  child  or  young  person  shall  he  deemed  guilty  of  an  offense  for  each 
violation  thereof  and  upon  conviction  for  the  same  ahall  be  pimished  by  a  fine  of 
not  leas  than  $10  nor  more  than  |25  or  by  imprisonment  in  the  pari^  jail  (parish 
prison  in  New  Orleans)  for  not  lew  than  ten  days  nor  more  than  thirty  days,  or  botb, 
in  the  discretion  of  the  court.    [W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  a  7} 

Certifieatet  of  pht/tical  Jitneu  required  for  children  apparently  under  legal  age. — Any 
child  working  in  or  in  connection  with  any  of  the  aforesaid  eetablishmenla  or  in  the 
distribution  or  tmnsmiaaion  ot  merchandise  or  messages  who  appears  to  the  inspector 
to  be  under  the  legal  age  is  required  to  procure  from  the  city  or  pariah  physician  a 
cwtificate  as  to  the  physical  fitness  of  said  child  to  perform  the  work  or  service  be  or 
■be  is  required  to  do.    [W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  a  8] 

Pretence  to  be  evidence  of  employment. — The  presence  of  any  child  under  14  yeoraof 
^  in  any  of  the  establishments  enumerated  in  section  1  [\V  R  L  Supp  1904-1908  v  3 
I>414;  1908  A  301  s  1  as  amended  by  1914  A  133  b2],  except  during  the  dinner  hour, 
shall  constitute  prima  facie  evidence  of  his  or  her  employment  therein.  [W  R  L  Supp 
1W4-1008  v  3  p  414;  1908  A  301  s  9] 
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Penaltgfor  hiding,  lic.,  cftifcfrm  fm  approach  of  inivtctor;  employ  or  tmphyei.~—Aaj 
oimer,  moiutger,  supervisor  or  employee  in  any  of  me  aforeeaid  occupotioDs  who  eh^ 
hide  or  aaaist  to  «ecape  or  ^ve  waminK  of  the  ftppioach  of  the  inspector  to  any  child  or 
young  person  or  woman  in  said  eetaEUtiuuents  shall  be  deoued  guilW  of  a  miade- 
meauor  and  shall  be  punished  by  a  fine  of  not  lees  tiian  $5  nor  more  than  |15  or  by 
imprisoomeDt  in  the  parish  jail  (parish  prison  in  New  Orleans)  for  not  less  than  ten 
daysnormorethanthirtydayB,  orbotb,  in  thediecretionof  thecourt.  [WBLSupp 
190^1908  V  3  p  414;  1908  A  301  s  10] 

SbiltrmrU  of  nvmbtr  of  pertont  employed  to  be  furnithtd  intptelor-  penalb/. — Any 
petsoQ,  owner,  agent,  fiim,  manafjer,  copartncodiip  or  company  in  uiaige  of  any  ea- 
tablishmeut  at  the  time  of  inspection  shall  be  required  to  furnish  the  inspector  a  tzue 
statement  of  the  number  of  persons  employed  in  such  establishment  ana  any  pesson, 
owner,  agent,  superintendent,  Sim,  manager,  company  or  copartnerahip  who  eball 
fail  or  refuse  to  furnish  such  sUtement  or  willfully  understate  the  number  of  peraons 
empbyed  shall  be  deemed  guilty  of  a  miedemeanor  and  upon  conviction  thereof  dtall 
be  fined  not  lees  than  $25  nor  more  than  flOO  for  each  oSenae  or  imprisonment  [im- 
prisoned]  for  not  less  than  ten  nor  more  than  thirtv  days  in  the  paiidi  jail  (puidt 
piisan  in  New  Orleans)  or  both,  in  the  discrelion  of  the  court.  [W  R  L  Supp  1904- 
190S  V  3  p  414:  IMS  A  301  s  11] 

Impector  U>  be  notijud  of  otewpancy  of  faelory,  etc.,  w;here  diildren  or  women  are  em- 
ptovm;  penally. — Within  one  month  aft^  the  occupancy  of  any  factorv,  workshop  or 
mill  or  store  or  other  aforeeaid  occupation  [sic]  or  eetabliahmeDl  wne««  children, 
young  persona  or  women  are  employed  the  occupant  Aah  notify  the  inspector  in 
writing  of  such  occupancy.  Failure  to  do  this  shall  conatituto  a  misdemeaDor  and 
shall  be  puniabable  hy  a  fine  of  not  les  than  flO  nor  more  than  (25  or  by  imprisonment 
in  the  pariah  jail(paruih  prison  in  NewOrleans)fornot  lees  than  ten  days  nor  more  than 
thirty  days,  or  both,  in  the  discretion  of  the  court.  [W  R  L  Supp  1904-1908  v  3  p 
414;  1908  A  301s  12] 

TOILBTB,    DRB8BIN0   ROOMS,    ANU   BEATS   FOB   OIHLS 

SeaUto  be  provided  and  titdr  ^ae  permitted;  pemiity.— Every  person  who  shall  employ 
any  female  in  any  factory,  mill,  warehouse,  manufacturing  establishment  workrfiop 
or  stor«  or  any  ouier  occupation  or  establishment  hereinabove  mentioned  shall  pro- 
vide suitable  seats,  chairs  or  benches  for  the  use  of  the  femaiee  so  employed,  which 
shall  be  so  placed  as  to  be  accessible  to  said  employees  and  shall  permit  the  use  of  suc^ 
Beata,  chairs  or  benches  by  them  when  they  are  not  neceasarilv  engaged  in  the  active 
.       .        . -f        .    ...  vided  at  least  <        '    ' 


duties  for  which  they  are  employed,  and  tnere  diall  be  provit 

every  tiiree  femalee.    Failure  to  ~~"'"  — '"•  **•• *•—  -'■ 

fine  of  not  less  than  925  nor  more 


to  comply  with  this  section  shall  be  punidiable  by  a 

»e  than  $50  w  impriwnment  in  the  parish  jail  (paiuii 

prison  in  New  Orleans)  tor  not  lees  than  ten  days  nor  more  than  thirty  days,  or  both, 
m  the  discretion  of  the  court.    [W  R  L  Supp  1904-1908  v  3  p  414;  190S  A  301  a  13] 

l)TetnngTooni4  and  teparateloiteU  for  the  tex»iU>  be  provided;  penaltg. — Everyfaclory, 
mill,  manutecturing  establishment,  workshop,  wu«house,  mercantile  eetabliriiinent 
or  store  and  all  other  occupations  and  establiahmenta  hereinabove  mentioned  in  irtiif^ 
five  or  more  young  pereone  or  women  are  employed  and  every  such  institatkn  in 
which  two  or  more  children,  young  persona  or  women  are  empli^red  diall  be  supplied 
with  proper  wash  and  dreaeing  rooms  and  kept  in  a  cleanly  Slate  and  free  from 
efHuvia  ariaing  from  any  drain,  privy  or  other  nuisance  and  shall  be  provided,  within 
reasonable  access,  with  a  sufficient  number  of  proper  water-cloeete  or  privies  for  the 
reasonable  use  of  the  peieons  employed  and  at  least  one  of  such  cloeete  diall  be  pro- 
vided for  each  twenty-five  petsoDs  employed  and  wherever  two  or  more  penons  and 
one  or  more  female  perBon[s]  are  employed  as  aforesaid  a  sufficient  number  of  separate 
and  diatinct  water-closets,  earth  cloeete  or  privies  shall  be  provided  for  the  use  oi  eadi 
Bex  and  plainly  ao  designated,  and  no  person  shall  be  allowed  to  oae  any  audi  clooet 
or  privy  anigned  to  persons  of  the  other  sex,  and  said  closets  or  privies  Aall  not  be 
locked  during  working  hours.  Failure  to  comply  with  this  section  diall  be  pnniA- 
able  by  a  fine  of  not  lees  than  925  nor  more  than  $50  or  impriMmment  in  the  parish 
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painted  vban  deemed  necesBary  and  ordered  by  the  fie&Ith  authoritiee.  

to  comply  with  tbia  section  shall  be  punidiable  by  a  fine  of  not  lees  than  925  nor 
more  tbaii  $50  or  imprtaonment  in  the  pu-ish  jail  (pariah  prison  in  New  Orleans)  foe 
not  les  than  ten  days  not  wan  than  thirty  days  or  both,  is  the  discretion  of  the 
court    pV  B  L  Supp  IM4-190S  t  3  p  414;  IMS  A  301  s  16] 

KOnXUM  AGB 

Cleaning  madmery  in  motion  prohMud/or  minmt  and  wmen;  penaib/.—Ko  minor 
or  woman  ah^  be  re<iuired  tocleanany  partof  the  mill,  gearing  ot  macninery  in  any 
such  establishment  in  this  State  wtkile  the  same  ia  in  motion.  Failure  to  comply 
with  this  section  shall  be  punishable  bjr  a  fine  of  not  lea  than  $25  nor  mora  than  vSt 
or  imprisonment  in  the  paridt  jail  (pariah  priaon  in  New  Orieana),  for  not  less  than 
ten  days  nv  more  than  thirty  daya  or  both,  in  the  discretion  of  the  court.  [W  R  L 
Supp  19D4-190S  V  3  p  414;  1008  A  301  e  17] 


Openingt  of  hoidueayt,  eUvatort,  etc.,  vhere  women  and  ehildrtn  are  employed  to  bt 
pnOeelfd;  penalty. — The  opening  of  all  hatchwa}^,  elevatora  and  wetlholea  upon  every 
Boor  of  every  manufacturing,  mechanical  or  mercantile  or  public  buildic^  [build- 
uigl  where  women  or  dkildren  are  employed  in  this  State  shall  be  protected  by  good 
ni^  sufficient  trapdoors  of  [or]  self-closing  batchee  or  safety  catches  or  good  strong 
guard  raila  at  least  three  feet  hi^.  Failure  to  comply  with  this  section  shall  be  pun- 
lahable  bv  a  fine  of  not  lees  Uian  $25  nor  more  Hian  9&0  or  imprisonment  in  the 
paridi  iail  (pariah  priaon  in  New  Orleana),  for  not  lees  than  ten  daya  nor  more  than 
thirty  days  or  both,  in  the  discretaon  of  the  court  [W  R  L  Supp  1904-1008  v  3 
p  414;  IMS  A  301  s  16] 

INJURIOUS  OCCUPATIONS 

HZALTH   or   KINO  SB 

State  intpeeU/r  may  order  medumical  means  of  iimlHation  when  u>offi«n  and  eftibfren 
are  employed;  procedure;  penalttf. — In  all  eetabluhmenta  in  this  State  wherein  children, 
young  petsona  or  women  are  employed  where  any  process  is  carried  on  by  which 
dual,  or  smoke  or  lint  is  generatm  the  inspector  Eball  have  the  power  and  authority 
to  order  that  a  fan,  orbns,  or  some  other  dust,  or  smoke  or  lint  removing  or  consuming 
contrivance  or  contrivances  be  so  placed  as  to  prevent  the  inhalation  of  auch  dust 
or  smoke  or  lint  by  the  employees:  Provided,  That  two  mechanical  engineers,  one 
chosen  by  the  inspector  and  Ute  other  by  the  owner  or  owners  of  the  establiahment, 
eball  agree  as  to  the  necessil^  of  auch  fan  or  fans  or  other  dust  or  smoke  or  lint 
removing  at  consuming  contnvance  or  contrivances.  Upon  the  failure  of  said  two 
mechanical  engineers  to  agree,  a  third  mechanical  engineer  diall  be  chosen  to  arbi- 
trute.  Failure  to  comply  with  this  section  diall  be  puniiiiable  by  a  fine  of  not  lees 
than  $25  nor  more  than  ^0  or  impriaonment  in  the  pariah  jail  (parish  prison  in 
New  Orleana)  for  not  leaa  than  ten  days  nor  more  tlian  six  months  or  botn,  in  the 
diacretion  of  the  court    [W  R  L  Supp  1904-1908  v  3  p  414;  1008  A  301  a  19] 
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AoadcTtU  to  he  reported  where  women  and  children  are  employed;  penaltti. — AJl  acci- 
dents in  manufacturing,  mechanical  or  other  eBtoblidimenlB  or  places  within  this 
State  where  children,  young  persons  or  women  are  employed  which  prevent  the 
injured  pemon  or  persona  from  returning  to  work  within  two  weeks  after  the  injury 
or  which  result  in  death  shall  he  reported  semiannually  bv  the  person  in  charge  of 
such  establishment  or  place  to  the  inspector.  Failure  to  ao  this  shall  be  deemed  a 
violation  of  this  section  and  punishable  by  a  fine  of  not  leas  than  $5  nor  more  than 
flO  or  imprieonment  in  the  pariah  jail  (pari^  prison  in  New  Orleans)  for  not  lees  than 
twenty-four  houra  nor  more  than  ten  days,  or  both,  in  the  discretion  of  the  court. 
[W  RL  Supp  1904-1908  v  3  p  414;  1908  A  301  a  20] 

ALL  REGULATED  OCCUPATIONS 


0_j?i«,  etc.,  to  hi  provided  for  iiMpedor.— It  shall  be  the  duty  of  the  cifrr  or  town  or 
parish  employing  an  inspector  or  inspectors  to  provide  a  suitable  office  lOr  same  and 
pay  for  all  neccffiary  expenses  incurred  in  the  discharge  of  the  duties  of  said  office. 
[WRLSupp  1904-1908  v3p4I4;  1908  A  301  b  21] 

Annual  reporl  ofinepedione,  etc.  — There  shall  be  an  annual  report  of  inapecttons  made 
and  all  work  and  eipensoe  in  connection  with  said  office  forwarded  to  the  commis- 
sioner of  labor  and  [inl  incorporated  towns  and  cities  to  the  mayor  and  council  of  the 
cities  and  towns  employiDg  said  inspector  or  inspectors.  [W  R  L  Supp  1904-1906 
V  3  p  414;  1908  A  301  b  22] 

Appointment  and  duiw*  o/facion/  impedor  tn.  New  Orleam. — The  mayor  of  the  city 
of  New  Orleans,  with  the  consent  of  uie  council,  shall  appoint  a  factory  inspector, 
who  may  be  either  male  or  female,  to  see  that  the  regulations  of  this  act  [1908  A  301] 


are  obaoved  and  also  to  proeecute  all  persons  who  shall  violate  the  same.  Sudi 
inspector  shall  be  paid  a  salary  of  not  more  than  twelve  hundred  dollars  per  »""iii", 
[W  R  L  Supp  190^1908  v  3  p  414;  1908  A  301  s  23  as  amended  by  1912  A  61] 

MERCANTILE  ESTABLISHMENTS 

HOURS  OF  lABOB 

One  howf  tor  midday  meal  required  in  retail  ettabliihTnenti  in  cerbtin  ettiea. — It  dtaD 
be  unlawful  for  any  proprietor  or  proprietors,  Enn  or  corporation  doin^  businen  in 
this  Slate,  in  cities  of  more  than  fifty  thousand  inhabitants,  enn^^ed  in  the  retail 
business,  or  conducting  retail  department  stores  or  retail  establishments,  not  to 
allow  Qieir  clerks  at  least  one  hour  of  the  day,  between  the  hours  of  VOX)  a.  m.  ami 
3M)  p.  m.  for  their  midday  meal,  lunch  or  recreation.  [W  R  L  Supp  1904-1908  t  3 
p  426;  1904  A  195  s  1] 

Penalty.— Aay  proprietor  or  proprietors,  firm  or  coiporation  found  f^ilty  of,  or  [nc] 
evading,  the  provisions  of  this  act  [1904  A  195]  shall  be  deemed  guilty  of  a  misde- 
meanor and  upon  conviction  thereof  shall  be  fined  not  less  than  twenty-five  dollars 
($25)  nor  more  than  one  hundred  dollars,  ($100),  and  in  detault  of  payment  thereof 
be  imprisoned  not  less  than  fifteen  days  (15)  nor  more  than  six  monUis  (6).  [W  B  L 
Supp  1904-1908  v  3  p  426;  1904  A  195  s  2] 

INTOXICATING  LIQUORS 


Employment  of  girlt  and  minori  in  eaU)one,  etc.,  prohibited.— Uo  license  as  a  retail 
liquor  dealer  or  as  a  retail  malt  and  vinous  liquor  dealer  shall  be  issued  to  any  woman; 
and  DO  woman  orgirl,  or  minor,  shall  serveinany  barroom,  cabaret,  coffeehouse,  ckfe, 
beer  saloon,  liquor  exchange,  drinking  saloon,  grogshop,  beerhotise  or  beerrardoi. 
fW  B  L  Supp  1904-1908  v  3  p  872;  19(e  A  176  e  5] 

Pmaltu.—*  *  •  Any  person  firm  or  coipoiution  hereafter  conducting  any  bar- 
room, cabaret,  coffeehouse,  cafe,  beer  saloon,  Qqilor  exchange,  drinking  nioon,  gng- 
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dkop,  beeifaoiue  or  b«er  garden,  who  dutU  conduct  auch  place  without  the  permit 
or  privilege  required  '  *  *  or  who  ahall  violate  any  of  Uie  provisions  of  tnia  act 
[1908  A  176]  ahall,  be  deemed  guilty  of  a  misdemeanar  and  upoa  coDviction  thereof, 
DO  fined  im  a  sum  of  not  less  tlun  (50  nor  more  than  (500,  or  by  ifflpriaonment  in  the 
pariah  jail  or  parish  priaou  for  not  more  than  two  (2)  vears,  or  oy  both  such  fine  and 
imprisonment,  and  shall  upon  a  second  conviction  for  violation  of  this  section,  or 
any  of  the  provisions  of  this  act,  be  permaneutly  deprived  thereafter  of  the  privil^e 
of  conductmg  a  barroom,  cabaret,  cofieehouee,  cafe,  beer  saloon,  liquor  exchange, 
drinking  aaloon,  gr(«diop,  beerhouse -«r  beer  (garden;  and  the  revocation  of  sua 
permit  or  privilege  f£all  t>e  declared  by  the  court  having  jurisdiction  to  impose  the 
penalties  fixed  by  this  act.    [W  R  L  Supp  1904-1908  v  3  p  872;  190S  A  176  s  8] 

Appliealitm  of  ad. — This  act  shall  only  apply  to  cities,  towns,  villages  and  pwidiea 
of  the  State  of  Louisiana  where  the  sale  oi  liquor  is  permitted,  and  nothing  in  this 
act  diall  be  construed  to  affect,  modify,  amend  or  repeal  any  local  option  laws  or 
to  interfere  with  or  prevent  the  exercise  of  local  option  on  the  liquor  traffic,  and 
that  nolh^if;  in  this  act  shall  be  construed  in  any  way  or  manner  as  aoectin^.  amend- 
ing, modifying  or  repealing  any  existing  special  or  local  act  or  acts  |>rohtbiting  or 
MBtrictinr  the  sale  of  liquor  from  or  within  any  locality  or  localities  in  the  State. 
[W  R  L  Supp  1904-1908  v  3  p  872;  1908  A  176  s  14] 

CHILD  LABOR  AND  VAGRANCY 

Patons  living  on  eamingt  of  thtir  ehildren  may  he  declared  vagranU  6y  muntnpaltfief , 
eU. — Hie  several  municipal  comorations  and  police  juries  of  the  respective  parishes 
throu^out  the  State  are  hereby  authorized  and  empowered  to  adopt  ordinancea 
deciding  vagrants  and  punishing  as  such  *  *  *  all  persons  able  to  work  who 
do  not  work,  out  who  live  upon  the  wagea  or  personal  eaminga  of  their  wives  or  minor 
chadren.     [W  R  L  Supp  1904-1908  v  3  p  897;  1908  A  206  s  1] 

Penalij/. — It  shall  be  lawful  for  the  several  municipal  corporations  and  police  juriee 
of  the  respective  parishes  throughout  the  State  to  puniah  vagrancy  as  authorized  by 
this  act  [1908  A  205]  to  be  deGned  by  a  fine  of  not  less  tban  ten  dollars  nor  more 
than  thirty  dollars,  or  by  an  imprisonment  of  not  leas  than  ten  days  nor  more  than 
thirty  days  in  the  municipal  or  parish  jails,  or  both,  at  the  discretion  of  the  court. 
[W  R  L  Supp  1901-1908  v  3  p  897;  1908  A  205  a  2] 

EDUCATIONAL  REQUIREMENTS 

COllPITLeoRT  aCBOOL  ATTENDANCE  IN  HEW  ORLEANS 

ChUdren  from  8  to  14,  inehaive;  from  H  to  16  if  Ttat  regularly  and  lawfully  employ^ 
exeeptiom. — Every  parenti^guardian  or  other  perenn,  residing  within  the  boundarieeof 
the  Parish  of  Orieana,  having  control  or  chame  of  anv  child  or  children  between  the 
ages  of  e^t  (8)  and  fourteen  (14)  years,  inclusive,  shall  send  such  child  or  children 
to  a  pubbc,  private,  denominational,  or  parochial  day  school  each  school  year,  during 
the  time  in  which  the  public  achoob  of  the  Pariah  of  Orleans  ahall  be  in  eeseion, 
under  such  penalty  for  noncompliance  herewith  as  is  hereinafter  provided.  Said 
child  or  children  may  be  excused  from  such  attendance  by  the  attendance  or  truant 
officers  of  the  p^iah,  upon  the  presentation  of  satisfoctory  evidence  that  the  bodily 
or  mental  conation  of  tne  child  or  children  ia  such  as  to  prevent  or  render  inadvisable 
attendance  at  school  or  application  to  studv;  or  that  such  child  or  children  are  being 
instructed  at  home  in  the  common  school  branches,  or  that  the  child  or  children 
have  completed  the  preecribed  elementary  school  course  of  study,  or  if  the  public 
school  tacilitiea  withm  twenty  city  blocks  of  the  home  of  the  child  or  children  are 
not  adequate  to  accommodate  such  child  or  children:  Provided,  That  no  excuse  from 
attendance  shall  be  valid  for  more  than  three  months  except  where  the  child  has 
<»inpleted  the  elementary  course,  or  if  the  public  school  facilitiee  within  twenty 
city  blocks  of  the  home  of  tlie  child  or  children  are  not  adequate  to  accommodate 
such  child  or  children.  Every  jiarent,  guardian,  or  person  in  the  Pariah  of  Orleans 
having  charce  or  control  of  a  child  between  the  ages  of  14  and  16  yeara  who  ia  not 
regularly  and  lawfully  engaged  tor  at  leaat  eix  hours  each  day  in  eome  useful  employ- 
ment or  service,  shall  cause  said  child  to  attend  regularly  some  day  school  according 
to  the  provisions  of  this  section.    [1910  A  222  s  1  as  amended  by  1912  A  232] 

Penally  for  prirmpal,  teacher,  parent,  etc. — Any  principal^  teacher,  parent  or  guard- 
ian, or  other  persons  having  control  or  charge  of^such  child  or  children,  who  shall 
fail  to  cconply  with  the  pioviaioaa  of  this  act,  ahall  be  deemed  guilty  of  &  mi^ 
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deme&nor,  and  upon  conviction  ahall  be  liable,  for  the  first  offense  to  a  fine  of 
not  moie  than  five  ($6.00)  doIlarH,  and  for  each  aubaequeat  offense  to  a  fine  of  not 
more  Qiaa  tan  dollara,  and  in  default  of  pttyment  of  such  fines,  to  impriaonment  in 
theparisk  prison  for  a  period  not  exceeding  five  days.    »    •    *    [1910  A  222  a  3] 

SffifonemeTU;  dutiei  ofalieruiarKt  or  truant  offioen. — The  attendance  or  tmant  officen 
olthepiuidi  shall  on  complaintof  any  peraon,  m&kea  full  and  impartial  investigaliDU 
of  aU  cnugee  against  parents  or  guardians  or  other  persona  having  control  of  any  clkiU 
orchildien  for  violation  of  any  of  the  provisions  of  this  act.  If  it  shaU  appear,  upon 
such  inveatintion,  and  after  the  three  daya  notice  hereinafter  provided  shall  bave 
been  given  uiat  any  parent,  guardian,  or  other  person  has  violated  any  of  the  provi- 
sions of  this  act;  it  ia  hereby  made  the  duty  of  aaid  attendance  or  truant  officers  to 
make  and  file,  m  the  proper  court,  a  complaint  in  legal  form  against  such  parait, 
guardian,  or  other  person,  charging  such  violation,  and  to  assist  in  the  proeecutiDn 
of  such  charges  by  the  proper  authorities.     [1910  A  222  h  5] 

Enforcemtnl:  appointment  of  aUendanee  or  truant  o^ictr*. — The  board  of  diieclamof 
the  Pariah  of  Orleans  shall  appoint,  'with  the  power  to  remove  at  pleasure,  one  or 
mote  male  attendance  or  truant  officers,  and  ahall  fix  their  compenmtion,  payable 
from  the  school  fund  of  said  parish  and  ahall  prescribe  their  duties,  not  incooaistent 
with  law,  and  make  rules  and  r^ulations  for  the  performance  thereof.    [1910  A  222s  6] 

IfOTC.-{3«etiini  Tl,  Wt  214  ol  th«  Acts  of  1812,  which  repealad  "all  Isirs  or  parts  ol  lawi  In  oratSlct," 
•athoiliM  tba  board  of  diroctors  ol  tlie  pubUc  icluoli  ol  tlu  Pu-bb  of  Orlaaua  to  "iilect  mn  mttoidam 
offlMr,  and  amplor  nch  ottav  officers,  dcrki  and  aaablaiita  ai  may  ba  nacasaary  to  pcopoiy  ooodiiEt 
tiM  pobUc  aobo^  ot  tba  patlsb.") 

Bafi)KetnenU  duliet  and  potoeri  of  attendance  or  tnumt  o^iaen.—To  aid  in  the  enforce- 
ment of  tiiis  act,  the  attendance  or  truant  officers,  shallin  addition  to  the  other  duties 
jHovided  elsewhere  in  this  act,  have  full  police  power,  the  authority  to  aerve  wamnta 
and  la  enter  factories,  workahopa,  storea  and  other  placee  where  children  may  ba 
employed,  and  do  whatever  mav  be  found  necessary,  for  investigation  and  in  the 
enforcement  of  this  act.  It  shall  be  the  duty  of  the  attendance  or  truant  officen  to 
see  that  the  provisions  of  thi«  act  are  complied  with,  and  when  from  personal  knowl- 
edge, orreporttothem,  orcomplaintfromanyretddontor  teacherof  the  pariah  undcc 
biBBupervudoit  he  has  reason  to  believe  thatany  child,  subject  to  the  {Hovisionsof  this 
act,  ia  habitually  absent  from  school,  he  ahall  immediately  give  written  notice  to  the 
parent  or  guardian  or  other  person  having  conbisl  of  such  children,  thatthe  atteadaace 
of  such  child  ia  required  at  school  and  if  within  three  fS)  days  such  parent  or  guardian 
or  other  person  having  control  or  charge  of  such  child  does  not  comply  with  the  ptp- 
viaions  of  thia  act  andenter  aaid  child  in  a  school,  said  truant  officer  snail  make  com- 
plaint against  such  parent,  guardian,  or  other  person  having  control  of  such  child  or 
children  in  the  proper  court,  chvging  such  violation,  and  wall  assist  in  the  prceecn- 
t»onotBuchparentorguardianor[aic]bY  the  proper  authorities,  and  in  theeventof 
such  parent,  Kuardianorotherj>erBon  being  found  guilty  by  the  court,  ahall  be  pun- 
ished [sic]  aa  hereinabove  provided.    [1910  A  222  a  7] 

mmooL  cBNSus  in  new  oblbans 

Enumeration  of  ehiUren from  e  to  18.— It  ebaUte  the  duty  of  the  aaaeaeon  and  the 
board  of  aeeesaors  of  the  Pariah  of  Otleana  to  make  a  correct  enumeration  by  ^vii^ 
the  name  of  the  educable  children,  between  the  ages  of  six  and  eighteen  yean  in  the 
respective  parishes  and  wards  by  race  and  sex.  This  list  of  educable  children  diall 
be  made  in  triplicato  form  and  written  in  ink.  One  list  ^all  be  furnished  to  the 
auditor  of  public  accounts,  one  list  to  the  State  boardof  education,  and  one  list  to 
the  board  of  school  directora  of  the  pariah  in  which  the  enumeration  is  made.  The 
said  assessors  of  the  parishes  shall  alao  make  a  separate  correct  enumi  ration  of  the 
blind  and  deaf  and  dumb  children  between  the  ages  of  six  and  eighteen  years  in 
their  respective  parishes  by  wards,  giving  the  name,  race  and  sex  <3  said  t^dren, 
and  shall  furniah  lo  the  State  board  oreducation  one  separate  list  of  said  blind  children 
and  one  separate  list  of  said  deaf  and  dumb  children.  It  ehaJl  be  the  du^  of  the 
asseaaora  and  the  board  of  assessors  of  the  Pari^  of  Orleans  to  swear  to  tbe  conectr 
nees  of  said  lista  before  a  competent  officer,  who  shaU  attach  a  certificate  thereof  od 
each  list  before  filing  them.   [W  R  L  Supp  1904-190S  s  3  p  230;  1908  A  48  s  1] 
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IKrORCKHBNT  AND  PKNALTT 

Dutvn  ofsuperviior  ofwintroit. — The  superviflor  of  minerab  ahall  make  inqwctinn. 
either  in  penon  or  through  the  deputy  auperviaor,  ot  aU  mimng  operationB  curied 
on  in  this  State,  particululy  that  of  the  production  of  natural  gas  and  oil,  ho  f ai  as 
practicable,  and  ah^  see  ttiat  ■  ■  *  all  the  proviaionB  of  law  peitainii^  to 
mining  now  in  force,  or  hereafter  enacted  ■  ■  ■  are  faithfully  carried  out,  and 
that  ue  penalties  of  law  are  strictlv  enforced  against  any  peraon  or  penona  who 
violates  the  same.    *    •    *    [1910A254b2] 

Pertalty  for  refiaal  to  aUow  iiupeetvmt;  other  dutia  of  tupervitor  of  mintrals, — 
"  *  "  Any  person  or  penooa  in  this  State  owning  mines  or  canyiiw  on  mininK 
operations,  or  who  contracts  the  same,  who  refuses  to  allow  tbe  same  to  be  inspected 
by  the  supervisor  of  minerals,  upon  cunviction  shall  be  fined  in  a  nun  not  exceeding 
five  hundred  dollsfs  (1500.00):  Providtd  further.  That  whenever  any  responsible 
peraon  shall  file  with  the  supervisor  of  minerals  an  affidavit  charging' the  owner  or 
owners,  or  operatora  of  such  mines,  or  gas  and  oil  wells,  or  their  employees  with  the 
violation  of  any  of  the  laws  regulating  mining,  or  the  production  of  natural  dH  and 
^as,  and  particularly  specifyitiA  the  violation  complained  of,  it  ^all  be  the  duty  of 
the  supervisor  to  esamioe  and  inquire  into  the  alleged  violation  of  the  law,  as' set 
forth  in  the  affidavit  and  if  he  finds  the  facts  as  charged  it  shall  be  h^  duty  to  aee 
thatthe  law  is  complied  with.    •    *    *    [lsiOA254s4] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MiNmnM  AQi 

Emplaf/ment  vnder  17  in  billiard  or  pool  room  prohibiud. — It  shall  be  unlawful  for 
any  person,  whether  as  pro^ietor,  asent,  manager  employee,  lessee  or  otherwise, 
conducting  or  carrying  OD  any  place  where  pooler  bilLiBrd  games  of  any  sort  are  oper- 
ated, for  pay  or  otherwise,  to  allow  or  permit  minars  under  the  ago  of  seventeen  years 
within  such  places,  or  to  be  employed  therein    •    •    •.    [1912  A  25  all 

Pmalty. — Whoever  shall  violate  any  of  the  proviaionB  of  this  act  shall  be  regvded 
u  contributing  to  the  n^ect  and  delinquency  of  children  and  shall  be  gtdlty  of  a 
mfsdemeanor,  and  upon  conviction  for  violation  of  any  of  the  piovisioDB  of  this  act 
diall  be  fined  not  less  than  twenty-five  doUaie  nor  more  than  one  hundred  dollaia,  or 
dutll  be  sentenced  to  be  confined  in  the  parish  jail  or  prison  for  not  more  than  three 
montha,  or  may  be  both  fined  and  imprisoned  as  above  set  forth,  in  the  dijscretion  iA 
the  court.    [1912  A  25  s  2] 


D    EMPLOTHBNT  CBItnFIC&TIB 


eovTl  eumpling  diUdrenfrom  provitiona  TtlaUng  to  public  exkibitiont,  etc.;  ayndxtiojit, 
method*  ofutuing,  and  conientt  of  permilM. — A  person  who  employs  or  causes  to  be 
employeo,  or  who  exhibits,  uses,  or  has  in  custody,  or  trains  for  the  purpose  of  exhi- 
bitionl  use  or  employment  of,  any  child  actually  or  apparently  under  the  sge  of  six- 
teen years,  or  who  has  the  care,  custody  or  control  of  such  a  child  as  parent,  relative, 
guartuan,  employer  or  otherwise,  sella,  lets  out,  gives  away,  so  trains,  or  in  an]f  way 
I«Dcures  or  consents  to  the  employment,  or  to  such  training  or  use,  or  exhibition  of 
BUch  child;  or  who  n^lects  or  refuses  to  restrain  such  child  aota  such  training  or  from 
eoKaging  or  acting;  1.  As  a  rope  or  wire  walker,  gvranast,  wrestler,  contortionist, 
li^  Of  acrobat,  or  upon  any  bicycle  or  similar  mecnanical  vehicle  or  contrivance: 
or  2.  In  singing;  or  dancing;  or  playing  upon  a  muBicalinBtrument;orin  a  theatrical 
exhibition;  orinanywanderiogoccupation;  or,  3.  Inanvillegal,  indecentorimmoral 
exhibition  or  practice;  M  in  the  exhibition  of  any  such  crnld  when  insane,  idiotic,  or 
when  presenting  the  appearance  of  any  deformity  or  unnatural  [^ysical  formation  or 
development  or,  4.  In  any  practice  or  exhibition  or  place  dangeroua  or  iojurioua  to  tlie 
life,lisu>s,tiealtboriiu»>laofthechild;  Hhallber^aidedaacoatributiiigtotbetMe^t 
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and  delinquency  of  children  and  guilty  of  a.  misdemoanoT,  and  upon  conviction  tberaof, 
shftllbeflnedinasumnotleB  than  twenty-five  dollars  Qor  more  than  two  hundred  &Dd 
fiftydoUus.orshallbeitapriaonedin  the  palish  jail  or  parbh  prison  for  not  mora  thjui 
two  yeare,  or  by  [sic]  bolii  such  fine  an»f  impriBonment:  And  provuUd/urAa;  Thai 
toy  person,  finn  or  corporation  licensed  as  or  Holding  a  license  for  any  tneatei  witbio 
thu  State,  who  shall  be  convicted  hereunder,  shall,  upon  such  conviction  forfeit  njch 
liceue.  But  this  act  does  not  apply,  nor  shall  any  act  prior  thereto  apply,  to  the 
employment  of  any  child  as  a  singer  or  musician  in  a  church,  school  of  [or]  academy, 
or  in  teaching  or  learning  Qie  Kienco  or  practice  of  music,  or  ina  theatrical  exhibition, 
or  as  a  musician  in  any  concert,  where  a  permit  therefor  has  firstbeen  secured  from  a 
judge  of  a  iuvemle  court,  or  a  district  court  acting  as  a  juvenile  court.  In  the  caBeol 
a  nonrosident  child  no  permit  shall  be  crantcd  unless  such  child  be  accompanied  by 
B  parent  or  a  ^ardian  or  a  custodian  duly  designated  in  writing,  atb«ted  by  a  notny 
public  by  said  child's  paronts  or  guardian;  nor  shall  said  permit  be  granted  unless 
itbeshown  to  the  satisfaction  of  tlie  court  that  said  child  is  receiving  and  during  the 
period  of  said  permit  will  receive  proper  instruction  and  teaching  in  conunon  a^ool 
itudiee.  The  court  granting  such  permit  shall  have  the  power  to  exact  from  the 
employer  of  the  child,  as  a  condition  precedent  to  the  grantin?  of  such  permit,  under 
aucn  Htipulations  and  conditions  as  may  be  determined  by  tne  judg^  of  such  court, 
a  bond  in  a  sum  not  exceeding  two  thousand  dollars,  to  be  eKecuted  in  favor  of  th« 
State  of  Louisiana,  and  conditioned  to  secure  and  guarantee  the  proper  tuition  aa 
welt  as  the  moral  and  physical  health  of  such  child  while  in  such  employment.  Such 
bond  may  be  forfeited  by  showing  a  breach  thereof  in  the  State  of  Leuiaiana  or  else- 
where, and  in  such  proceedings  testimony  may  be  t^en  as  provided  by  law  in  civil 
cases  in  the  civil  courts  of  this  State.  Such  permit  shall  not  oe  given  unles  previous 
[sic]  twenty-four  hours'  previous  notice  of  tne  application  therefor  shall  have  been 
Mrved  in  writing  upon  the  society  for  the  prevention  of  cruelty  to  children,  if  there 
be  one  in  the  parish,  and  a  hearing  had  thereof,  if  requested,  and  sucb  permit  cdiall 
be  revocable  at  the  will  and  discretionof  the  auUiority  granting  it.  The  permit  shall 
specify  the  name  of  the  child,  its  age,  the  names  and  residence  of  its  parents,  or 
guaidians,  anditsemployers;  the  nature,  time,  duration,  and  number  of  performances 
permittea,  together  witn  the  place  and  character  of  the  exhibition.  But  no  such 
permit  shall  be  deemed  to  authorize  any  violation  of  the  first,  third  or  fourth  sub- 
oivisionB  enumerated  above.    [1912  A  184  s  1] 

Non.— (Act  &  ol  IS92,  prohlblllnt:  ibe  smplofmeDt  of  children  onAtt  IG  In  ropa-WKlUng,  acrobatic  per- 
tanBBDca,  etc.,  app«im  U  b«  gupeiiedsd  by  tbis  acl,  vhlcb  ralHi  Ibe  »gt  limit  lor  saeh  cmploTmsit  to 
16 Tears.  Thsactof lse2slwpivvid«tbBtDDlU»Da8shallb«KnutcallluathntriEaI>xtiIbitlciiiarpab)io 
Ihow  In  whidi  children  ucda  IG  are  employed  as  canWrtlcnbts,  acrobats,  Mc.,  "orwbcn  in  the  opki- 
ton  atthsmHyoi  of  H  city  or  tovnantliiHiied  to  craiitI)ceiisM,saclicbildreB  are  employ  in  inch  anuuuui 
ai  taooiTupt  tbeir  nucals  or  Impair  thvlr  physical  htallh."] 

UANUFAOTURIHG  ESTABLISHMENTS,  WORKSHOPS,  ETC. 


SS^t  howt  o  dag  for  $lationary  firemen  in  etlabliihmtnU  naming  day  and  night;  a- 
eeptioru. -^-iio  factory,  manufacturing  establishment,  office  building,  warehouse, 
workshop,  or  any  business  establishment  keeping  open  or  running  day  and  night, 
shall  permit  except  in  cases  of  emergency,  or  compel  the  stationary  firemen  therein 
employed  to  work  consecutively  in  any  one  day,  more  than  eight  hours;  a  full  day's 
labor  shall  be  composed  of  eignt  hours  and  no  more;  Provided,  That  the provisioaB 
of  this  act  ahall  not  apply  to  stationary  firemen  or  assistants  employed  in  the  petroleum 
industry,  in  any  cotton  gin,  or  any  sugar  plantation,  oc  in  the  sawmill  industry.  [1912 
A  245  6 1] 

R^fiiial  to  work  more  than  eight  htno'iTwt  latn/uleaute/orditAarge. — Therefnmlbya 
stationary  fireman,  to  work  in  such  establishments,  for  more  than  eight  consecutive 
hours,  for  each  day's  work,  shall  not  be  a  lawful  cause  for  discharging  such  fireman. 
[1912  A  245  s  2] 

fenaltu. — Any  person,  or  corporation  who  shall  violate  any  of  the  provisions  of  this 
act,  shall  be  deemed  to  be  guilty  of  a  misdemeanor  for  each  violation  thereof,  and. 
upon  conviction  for  the  same  such  person,  or  the  president  of  such  corporation  shall 
be  punished  by  a  fine  of  not  leas  thaja  twenty-five  dollars  nor  more  than  one  hundred 
dollars  and  by  imprisonment  in  the  parish  jail  or  parish  prison,  tor  not  more  thui 
fifteen  days.    [1912  A  245  s  3] 

Enfonement:  dutiet  o/jioliee,  tie. — In  all  cities  and  parishes,  it  shall  be  the  duty  of 
the  inspector  of  police,  superintendent  of  police,  or  the  chief  officer  of  police,  by  snit- 
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able  inspections  to  see  th»t  the  regnlatioiiB  of  this  act  are  observe)},  and  to  prosecute 
all  peraons,  or  coipoiatioDs  through  their  preoidente  who  ahall  violat«  the  mme.  Such 
inspector,  enperiuteiulent,  or  chief  officer  ot  police,  shall  detail  such  portion  of  the  force 
under  him  as  he  shall  deem  necessary  for  the  insftecdon,  from  time  to  time  of  all  the 
aforesaid  places  where  stationary  firemen  may  be  employed.  In  towns,  sad  parishes 
the  mayor  thereof  dudl  perform  the  dutiee  above  imposed  on  the  inspector,  superin- 
tendent or  chief  of  police  in  cities.    [1912  A  245  e  4] 

Ji^nition. — The  t«rm  "stationary  fireman,"  wherever  used  in  this  act  shall  be 
deemed  tomean.and  apply  toanypersonemployed  inthegenerationof  steaminsta- 
tionary  boilers,  and  in  attending  to  the  water  supply  for  such  boilers.    [1912  A  245  s  5] 

EDUCATIONAL  RBQUIEEMENTS 

COMFtfUOST  BCBOOL  AIT^DANCB   < 


Children  from  S  lo  14  in  certain  citiei;  ezeepliom. — Parents  having  minor  children 
between  the  age  of  eight  and  fourteen  years  and  tutors  and  giiardians,  or  other  persons 
having  the  care  of  the  person  of  minora  between  the  age  or  eight  and  fourteen  years, 
in  rities  of  over  twenty-five  thousand  inhabitants,  the  FariBh  of  Orleans  excepted,  - 
Huired  to  send  such  minors  to  the  public  schools,  or  other  schools  continuously 
»st  four  months  each  year:  Provided,  That  separate  public  schools  for  the 

rued  to  receive  such  minors  for  that  time  in  each  year,  otherwise  it 
ient  that  said  minors  attend  school  as  long  as  the  public  school  term: 
And  -provided  furOier,  That  the  provisions  of  this  act  shall  not  apply  to  minors  phys- 
icaliy,  or  mentally  unable  or  unfit  to  attend  school,  or  where  a  minor  is  the  sole  de- 
penaence  of  infirm  persona  or  a  mother  or  sisters  in  necessitous  circumstancee,  the 
same  to  appear  from  a  certificate  signed  by  the  superintend^it  of  public  schools  of 
the  place  where  such  minor  resides.  [1914  A  SI  s  IJ 
Penalty. — Any  parent_,  tutor  or  guardian  or  other  person  having  the  control  of  the 

Eireon  of  such  minors,  in  such  cities  of  over  twenty-five  thousand  inhabitants,  vio- 
ting  section  one,  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor  and  on  con- 
viction thereof  shall  be  fined  in  a  sum  of  not  lees  than  ten  dollars,  nor  more  than  one 
hundred  dollara,  and  in  default  of  payment  of  which  shall  be  imprisoned  not  leas  than 
t«n  or  more  than  sixty  days  and  in  the  case  of  tutora  or  guardians,  such  violation  shall 
be  deemed  sufficient  cause  for  their  removal.  {1914  A  91  s  2] 
72485'— 15 44 
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EDUCATIONAL  REQUIREMENTS 

SCHOOL  CINSUB   IN  TOWNS 

Enttmeration  of  duidraifrom  5  to  tl;  dutUt  of  tupennlendent  of  lehooU. — The  supeN 
inteodent  of  schools  la  every  town  shall  be,  ex-omcio,  secteta^  of  the  Bupermtead- 
iog  school  committee. 

V.  He  shall  return  under  oath  to  the  school  committee,  in  April  annually,  a  certified 
list  of  the  names  and  ages  of  all  peraons  in  his  town  from  five  to  twenty-one  yeacB,  cor- . 
reeled  to  the  first  day  of  said  month,  leaving  out  of  gaid  enumeration  all  persons  coming 
fromathorplaceBtoattendanycoUegeoracademy.or'  >'■-•- 
manufocturing  or  oilier  buflineaa.  [Revised  Statute 
amended  by  1905  Chapter  48  and  1913  Chapter  112] 

Reports  of  emaneratwn  to  6e  tent  to  Slate  KiperintendeTit. — He  shall  annually  make 
returns  to  the  State  superinlendent  of  public  schools,  of  the  number  of  perwDS  between 
the  ages  of  five  aad  twenty-one  years,  together  with  a  certified  list  of  the  names  and 
ages  of  such  persons,  corrected  to  the  first  day  of  April  precedin||  the  time  of  ""Hng 
nich  returns,  and  give  full  and  complete  answers  to  the  iaquinee  contained  in  the 
blank  forms  furnished  him  by  law;  certify  that  such  statement  is  true  and  correct, 
according  to  his  beet'knowledge  and  belief;  and  transmit  it  to  the  ofBce  of  the  State 
superintendent  on  or  before  the  first  day  of  each  May.  He  shall  also  furnish  audi 
other  information  relating  to  the  public  schools  as  the  said  superintendeat  ehall  at  any 
time  require  of  him.  When  the  state  superintendent  o[  schools  on  examinatioaof  the 
census  returns  of  any  town  is  of  the  opinion  that  the  census  has  been  inaccurately 
taken  he  shall  make  statement  thereof  to  the  governor  and  council  who  may  require 
the  census  of  such  town  to  be  retaken  and  returned  and,  if  they  think  nece^ary,  they 
may  for  this  purpose  appoint  persons  to  perform  this  service  and  such  persons  so  ap- 
pointed shall  take  the  same  oath,  perform  the  same  service  and  receive  the  same  com- 
pensation out  of  the  same  funds  as  the  persoD  or  persons  who  took  the  school  census  in 
the  first  instance;  and  the  school  fund  distributable  in  proportion  to  enumeration  of 
scholars  shall  be  distributed  on  the  corrected  returns.  [R  S 1903  C 15  s  37  u  amended 
by  I9U  C  121] 

COKPITLSORT  SCHOOL  ATTENDAHCB 

Children  from  7  u>  IS;  illiterate  children  from  IS  to  17;  exetptiont;  penaUji. — Every 
child  between  the  seventh  and  fifteenth  anniversaries  of  his  birth  and  every  child 
between  the  fifteenth  and  seventeenth  anoiversaries  who  can  not  read  at  sight  and 
write  lE«ibly  simple  sentences  in  the  English  language  shall  attend  some  public  dav 
school  during  the  time  such  school  is  in  session,  and  an  absence  therefrom  of  one-half 
day  or  more  shall  be  deemed  a  violation  of  this  reauirement:  Provided,  That  necessary 
absence  may  be  excused  by  the  superintending  ecnool  committee  or  superintendent  of 
schools  or  ttiachers  acting  by  the  direction  of  either :  iYovu&cf  also,  That  such  attendance 
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di&ll  not  be  required  if  the  child  obtained  ao  equivalent  inatraction,  for  a  like  period 
of  time,  in  an  approved  private  school  or  in  any  other  manDer  approved  by  the  eupet- 

intending  school  committee:  ProvtdMf/urtA^,  That  children  shall  not  be  credited  with 


attendance  at  a  private  school  until  a  certificate  showing  their  names,  remdence  and 
attendance  at  such  school  signed  bi^  the  person  or  persons  having  such  school  in  charge, 
^11  be  filed  with  the  school  official  of^the  town  in  which  said  children  reside:  And 


prwided farther.  That  the  superintending  school  committee  may  exclude  from  the 
public  schools  any  child  whose  physical  or  mental  condition  makes  it  inexpedieDt 
lor  him  to  attend.  All  persons  having  children  under  their  control  shall  cause  thun 
to  attend  school  as  provided  in  this  section,  and  for  every  neelect  of  such  duty  shall 
be  punished  by  a  fine  not  exceeding  twenty-five  dollars  or  shall  be  imprisoned  not 
exceeding  thirty  days.    [R  8  1903  G  15  b  49  as  amended  by  1909  C  57] 

Enftyrceneni:  appoirMneni^  ibiiiea,  and  powers  of  truant  omrxrt. — The  superintending 
school  committee  of  every  city  and  town  shall  annuallv  elect  one  or  more  poeoiis,  to 
be  designated  truant  officers,  who  shall  inquire  into  all  cases  of  n^lect  of  the  duties 
prescribed  in  section  forty-nine  [R  S 1903  C 16  a  49  as  amended  by  1909  C  57]  and  ascer- 
tain the  reasons  therefor  and  shall  promptly  report  the  same  to  said  supwintending 
school  committee,  and  such  truant  officers  or  any  of  tliem  shall,  when  so  directed  by 
the  school  committee  or  superintendent  in  writing,  prosecute  in  the  name  of  the  State 
any  person  n^lectine  to  perform  the  duties  prescribed  in  said  section,  by  promptly- 
entering  a  complaint  oefore  a  mt^fistratej  and  said  officer  shall,  when  notified  by  any 
teacher  that  any  pupil  in  lis]  irregular  in  attendance,  arrest  and  take  such  pupil  to 
school  when  founa  truant  *  •  «.  Truantofficera.whensodirectedinwritingbythe 
superintendent  of  schools  or  the  superintending  school  committee  of  their  respective 
townsmayvisitthe  manufacturing,  mechanical,  mercantile  and  other  buHineea  estab- 
lishments in  their  several  cities  and  townBdurin^  the  hours  in  which  the  pubticai^ocda 
of  such  city  or  town  are  in  session,  and  ascertam  whether  any  minora  under  die  age 
of  fifteen  yeaia  are  employed  therein,  and  shall  report  in  writing  any  eases  of  such 
employment  to  the  superintendent  of  schools  or  the  superintending  school  committee 
of  their  city  or  town  and  if  employed  therein  contrary  to  the  provisions  of  chapter 
forty  [R  B 1903  G  40Vshall  also  report  in  writing  such  illegal  employment  to  the  cotq- 
missioner  of  labor.  The  owner,  superintendent,  overeeer  or  sgent  of  all  manufacturing, 
mechanical,  mercantile  or  other  business  establishments,  upon  request  shall  j>roduc« 
for  the  inspection  of  such  truant  officers  all  certified  copies  of  rectnds  of  birth  uid 
baptism,  passports  and  age  and  schooling  certificates  required  to  be  kept  on  file  in 
such  establishments  under  chapter  forty  of  the  Revised  Statutes.  "  "  «  [RS1903 
CIS  B  51  as  amended  by  1913  C  791 

Penaity!  atuf  perton  reipontiblt  for  truancy. — Any  person  having  control  of  a  diild, 
who  is  an  lukbitual  truant,  as  defined  in  the  foresoing  section,'  and  being  in  any  way 
responsible  for  such  truancy,  and  any  person  who  induces  a  child  to  absent  himaeti 
from  school,  or  harbors  or  conceals  such  child  when  he  is  absent,  shall  be  punished 
by  a  fine  not  exceeding  twenty  dollaiB  or  shall  be  imprisoned  not  exceeding  thirty 
days.    {R  S  1903  C  16  s  53  as  amended  by  1005  C  48] 


Enfonemmt:  appointmejit,  dulia,  andpowera  o/ aoenti .— The  State  superintendent 
of  puoUc  schools  may  appoint  agents  for  the  several  townships  in  which  schools  shall 
be  established  under  section  ninety-four,  who  shall,  under  tne  direction  of  the  State 
superintendent,  enumerate  the  pupils  •  •  •,  g^id  a^nts  may  act  as  truant  offi- 
cers in  their  several  townships,  and  may  in  their  discretion  compel  the  r«^lar  daily 
attendance  at  school  of  every  child  in  their  townships  between  the  seventh  and 
seventcentb  anniversaries  of  Ms  birth  by  arresting  and  taking  to  school  any  child 
when  absent  therefrom,  and  any  parent  or  guardian  o£  any  such  child  or  children, 
willfully  refusing  to  allow  said  children  underhis  control  to  attend  school,  or  oppoeins 
said  a^ent  in  arresting  and  taking  said  cliildren  to  school,  may  be  prosecuted  by  said 
agent  in  the  name  of  the  Stale  before  the  nearest  trial  justice,  and  if  found  guil^ 
shall  forfeit  a  sum  not  exceeding  twenty  dollars  for  the  use  of  the  schools  in  the  fonra- 
ship  wherein  said  children  are  resident,  or  shall  be  imprisoned  for  not  ex<  '* 
thirty  days.    •    "    •    [R  S  1903  C  15  s  96  as  amended  by  1909  C  87] 
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Kon.— IB«eUi»i «  o(  cbapto'  40  ol  tlw  Revised  BtatatM,  IMS,  ta  unnidw]  by  cbaptn  U  of  tha  Aeti 
oliail.  MCtioo  «,  u  UDBuM  bfClwpUr  143o[tbg  AoUoflRtl,  iDdMCtiadMoIthasuiwaluptaiM* 
towPMitmt  with  ohwter  350  <tf  tbe  Acta  of  ISlS,  and  voold  bn  suptvsedad  b^  the  IBIS  law,  but  tb«  latter 


Ten  houn  a  dm/,  58  a  v>tek,/or  boyt  vnder  16  and  girlt  under  18;  64  Aoun  a  wait  for 

E'rii  of  any  age  under  certain  eonAliom;  work  on  perithtAte  maltrialt  exeepUd.—Vio 
m»le  minoT  tmdw  eighteen  years  ot  age,  no  mole  minor  under  Bucteen  years  o{  age, 
and  no  woman  shall  be  employed  in  laboring  in  any  manubcturing  or  mecbanical 
eetablishment  in  the  State,  more  than  ten  hours  in  any  one  day,  except  when  it  is 
necessary  1«  make  repairs  to  prevent  the  interruption  ot  the  or^nary  running  of  the 
machinery,  oc  when  a  difCerent  apportionment  of  the  hours  of  labor  is  made  for  the 
sole  purpose  of  making  a  shorter  day's  work  for  one  day  of  the  week;  and  in  no  case 
shallthe  hours  of  labor  exceed  fifty -eight  in  a  week;  and  no  male  peraon  sixteen  y(^ 
of  age  and  ovw  shall  be  so  employed  as  above,  mere  than  ten  uours  a  day  during 
minoril^',  unless  he  voluntarily  contracts  to  do  bo  with  the  consent  of  hie  parents,  ot 
one  of  them,  if  any,  or  euardian,  aod  in  such  case  he  shall  receive  extra  compensation 
for  hisBervicn:  Prwided  however.  That  any  female  of  eighteen  yean  of  age  or  over, 
may  lawfully  contract  for  such  laW  for  any  number  of  hours  in  excess  often  hours 
a  day ,  not  exceeding  six  hoiu«  in  any  one  week  ot  sixty  hours  in  any  one  year,  receiv- 
ing additional  compensation  therefor;  but  during  her  minority,  tne  consent  of  her 
parents,  or  one  of  them,  or  guardian,  shall  be  first  obtained.  Nothing  in  this  section 
shall  apply  to  any  manufacturing  establishment  ot  business,  the  materials  and  prod- 
ucts of  which  are  petiahable  and  require  immediate  labor  thereon,  to  prevent  decay 
thereof  or  damage  thereto.    [R  S  1903  C  40  s  48  as  amended  by  1911  C  65] 

Sourt  U>  be  poiUd. — Every  employer  shall  post  in  a  conspicuous  place  in  every 
room  where  such  persons  are  employed,  a  notice  printed  in  plain,  large  type,  stating 
the  number  of  hours'  wwk  required  of  them  on  each  day  of  the  week,  Uie  exact  time 
for  commencing  work  in  the  morning,  stcppiag  at  noon  for  dinner,  commencing  aftw 
dumer,  and  stopping  at  night;  the  form  ol  sucn  printed  notice  ^all  be  furnished  by 
the  commissioner  oflabor,  and  shall  be  approved  by  the  attorney-general.  And  the 
employment  of  any  such  person  tar  a  longer  time  in  any  day  than  that  bo  stated ,  shall 
be  deemed  a  violation  of  the  preceding  section,  unless  it  appears  that  such  employ- 
ment is  to  make  up  for  time  lost  on  some  previous  day  ot  the  same  week,  in  conse- 
quence of  the  stopping  of  machinery  upon  which  such  person  was  employed  or 
dependent  for  employment.    [R  S  1903  C  40  b  49  as  amended  by  1911  C  1431 

Finally;  employer,  parent,  etc.;  certijkate  to  be  evideiux  of  age;  penalty  for  faue  eertifi- 
oaU. — Whoever,  either  for  himself,  or  as  superintendent,  overseer  or  agentof  another, 
employs  or  has  in  his  employment  any  person  in  violatioiL  of  the  proviaionB  ot 
section  forty-eight  fR  S  1903  C  40  s  4S  as  amended  by  1911  C  65],  and  every 
parent  or  guardian  who  permits  any  minor  to  be  so  employed,  shall  be  punMied  by  a 
fine  of  not  less  than  twenty-five,  nor  more  than  fifty  dollars  tor  each  offense.  A  cer- 
tificate ot  the  age  of  a  minor  made  by  him  and  by  his  parent  or  guardian  at  the  tune 
of  his  employment,  shall  be  conclusive  evidence  of  his  age  in  behalf  of  the  hirer,  upon 
any  prosecution  for  a  violation  ot  the  provisions  of  section  forty-eight.  Whoever 
false^  makes  and  utters  such  a  certificate  with  an  intention  to  evade  the  provisions 
of  this  chapter  relating  to  the  employment  ot  minors,  shall  be  subject  to  a  fine  of  one 
hundred  dollars.    [E  S  1903  C  40  s  50] 

IMMORAL  OCCUPATIONS 


in  any  manner  hires,  usee  or  employs  any  minor  to  sell  ot  give  away,  or 
Inany  manner  to  distribute,  or  who,  having  the  care,  custody  or  control  of  any  mmor, 
pcamits  such  miuOT  to  sell  or  give  away,  or  in  any  manner  to  distribute  any  book, 
magazine,  pamphlet  or  newspaper:  coming  within  the  first  paragraph  of  this  section 
[devoted  to  the  publication  or  principally  made  up  of  criminal  news,  police  reports 

1  On  Oot.  1,  ISIS,  no  vote  had  twan  taken. 
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or  acGOunts  of  crimiiml  deeds,  or  pictures  and  etonea  of  lost  or  dinie]  etuU  be  pun- 
ished by  impriaonmeut  la  the  county  jail  not  more  than  ax  months,  or  by  fine  of  not 
lesB  thui  twenty-five,  nor  more  than  one  hundred  dollarB,  or  by  both  impriaonment 
and  fine.    [B  S  1903  C  125  e  15] 


ALL  REGULATED  OCCUPATIONS 

ENFORCBHENT 


srionets  of  any  county  to  the  Kovemot  and  council  recommending  any  pemon 
as  an  'agent  for  the  protection  of  children,"  the  governor  shall  cauae  the  qualifica- 
tions and  experieace  of  said  person  to  be  inveetirated  by  the  State  board  of  chari- 
tiea  and  corrections,  and  report  thereon  to  be  made  to  the  governor  and  if  from  suck 
report  it  shall  appear  that  the  pereon  bo  recommended  poesees  the  necesary  qoalifi- 
cations  and  experience  for  the  office,  the  ^vemor  and  council  shall  issue  a  badge 
and  a  conuniamon  to  the  person  designated  m  said  application,  appointing  such  p«T- 
eonan  "agent  for  the  protection  of  children,"  to  a^-ve  within  and  for  the  county  for 
vhich  be  or  she  shall  be  appointed  and  within  which  he  or  she  shall  reside,  aulbc«- 
izing  such  agent  to  arrest  pereone  charged  with  violating  anv  of  the  provisions  of  this 
act  or  any  other  act  or  law  concerning  the  protection  of  cnildren,  or  prevention  (d 
cruelty  to  the  same,  and  to  serve  any  process,  civil  or  criminal,  provided  for  by  the 
terms  of  said  acte  or  required  tor  the  enforcement  of  the  same,  in  the  same  manner 
and  with  the  same  powers  in  the  promisee  as  any  sheriff,  deputy  sheriff,  police  officer 
or  constable,  and  to  perform  sucb  other  duties  as  may  Do  provided  for  by  this 
act.    *    •    •    [1905  C  123  Hi  as  amended  by  1915  C  320  b  1] 

DiUia  of  agenU,  tkmffij  police  ofjkeri,  etc. — Any  agent  for  the  protection  <rf  chil- 
dren appointed  as  aforesaid  and  all  sheriffs,  deputy  sheriffs,  police  oScera  and  coo- 
Btablce  Bball  investigate  all  cases  of  cruel  or  injurious  treatment  of  children  coming 
to  their  knowledge,  and  shall  cause  offenders  against  any  provisions  of  this  act  or 
any  other  act  concwning  the  protection  of  children  or  prevention  of  cnielW'  to  the 
same  to  be  prosecuted.  Said  agents  shall  be  oK-officio  agents  of  the  State  board  ol 
charities  and  corrections,  and  the  said  board  shall  advise  and  instruct  said  aeents  l^ 
the  performance  of  their  duties,  and  the  said  agents  shall  file  with  the  said  board 
such  reports  of  cases  investigated  and  children  taken  into  custody  by  or  throug^h 
their  efforts  as  said  board  may  require.  "  *  *  [1905  C  123  s  2  as  amended  by 
1915  0  3208  4] 

INTOXICATING  LIQUORS 


JSmpIofpnent  in  ieeping  or  telling  inloxiealing  liqvors  prohibited  under  16;  jtermlty. — 
*  *  *  Whoever  by  himBelf,  his  clerk,  servant  or  agent,  directly  or  indirectly 
employs  or  permits  any  such  child  ^under  16]  to  aid  or  asmst  him  in  the  illegal  ke^>- 
ing  or  the  illegal  sale  of  intoxicating  liquots,  shall  be  punished  in  addition  toihe 
penalties  otherwise  provided  against  the  illegal  keeping  for  sale  or  ill^al  sale  ol 
utoxicating  liquors,  by  fine  not  less  than  one  hundred  dollaia  or  by  imprisoninent 
not  leas  than  sixty  days.    [1905  C123  s  8] 


mNUUH  AOE 

Emptovrtunt  under  16  prohibited;  penalty.— So  person  shall  employ  or  cauM  b 
employed,  exhibit,  use  or  have  in  custodv,  or  tniin  for  uee,  employment  or  exbibil 
any  child  under  sixteen  yeani  of  age,  ana  no  parent,  guardian  or  other  person,  having 


employed,  exhibit,  use  or  have  in  custodv,  or  tiMn  for  uee,  employment  or  exbibiUcm, 
any  child  under  sixteen  yeani  of  age,  ana  no  parent,  guardian  or  other  person,  having 
care,  custody  and  control  of  such  child,  shall  procure  or  permit  the  traiiiiiig,  use, 
employment  or  exhibition  of  any  such  child,  in  begging  or  soliciting  or  receiving  alms 
inanymannerorunderanypretenee,  or  in  any  illegal,  indecent  or  immoral  exhibitioD 
or  practice,  or  in  any  exhibition  of  anv  such  child  when  insane  or  idiotic^  or  whea 
poa>eesing  any  deformity  and  unnatural  physical  formation,  or  in  any  practice,  exhi- 
bition or  place  dangerous  or  injurious  to  the  life,  limb,  health  or  morals  of  such  child. 
Whoever  offends  against  the  provisions  of  this  section  shall  be  puniriied  by  a  fine  not 
exceeding  one  hundred  dollars  or  by  impiisonment  not  excee<mig  axty  (uys.  [1906 
0123  sOJ 
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een  yean  of  »ge  to  have  the  cftre,  custody,  management  or  opemtion  of  any  elevator, 
shall  employ  a  penon  under  eignteen  yean  of  age  to  have  the  cue,  custody,  man- 

#    ^^   ».«A«««.»t.    rtf   Anrt   a1aim*ab  >H*Yn:>kfm  a4-    «    «wuu1    rt*  ai»y«   tWO  hUndTOd   fOCt  ft 

_ ^.     .        ._    _...,.     _.  .  punished  bj 

not  exceeding  one  hundred  dollan  and  not  leas  than  twenty-five  dollars  » 
offense.    [1907C4s2j 

MEBCANTILE  ESTABLISHMENTS,  ETC. 

BEATS  roR  antLS 

8eaU  to  bt  provided  and  Ikeiritie  permitted. — The  proprietor,  manager  or  person  having 
(^laige  of  any  mercantile  estahlialunent,  store,  shop,  hotel,  restaurant  or  other  place 
where  women  or  girls  are  employed  as  cledoi  or  help  therein  in  this  State  shall  provide 
chloiB,  stools  or  other  contrivances  for  the  comfoiiahle  use  of  such  female  employees 
for  the  preaervation  of  their  health  and  for  rest  when  not  actively  employed  in  the 
disdiuee  of  their  respective  duties.    [1911  C  26  s  1] 

PenaUii. — Anv  proprietor,  manager  or  other  person  violating  the  preceding  section 
of  this  act  shall  be  deemea  guilty  of  an'"  '  _!^f._i....  i. 

fined  in  a  sum  not  less  than  ten  doUats  i 
G  26  s  2] 

ALL  BEGULATED  OCCUPATIONS 

KKTOftCBHBNT 

Dutieto/the  eoTnmiuioneroflabor.—"  "  "  It  shall  also  be  the  duty  of  the  com- 
miaaioner  of  labor  to  cause  to  ds  enlorced  all  laws  regulating  the  employment  of  chil- 
dren, minors  and  women;  all  laws  established  for  the  protection  of  nealth,  lives  and 
limbs  of  opetaton  in  workshops  and  factories,  on  railroads  and  other  places;  all  laws 
regulating  the  pMtyment  of  wages,  and  all  laws  enacted  for  the  protection  of  the  work- 
ing classes  now  in  force  or  that  may  hereafter  be  enacted.    *    «    «    [lSllG6Gs2] 

FACTORIES,  WORKSHOPS,  ETC. 

KNTORCEHINT 

Poirert  of  commimioner  and  agent*  of  department  of  labor;  penaltjf-  for  Atrnfennf 
iiuptetore. — The  commissioner  as  State  factory  inspector  and  any  authorized  agent  of 
the  labor  department  shall  have  power  to  enter  any  factory  or  mill,  workshop,  private 
works  or  State  institutions  which  have  shops  or  factories,  when  the  same  are  open  orin 
opeTation,  for  the  purpoee  of  gathering  facts  and  Btatistics  such  as  are  contemplated 


Jr  shall  unreasonably  delay  the  comnUBaioner,  or  any  authorised  agent  of  the  labor 
department,  in  so  entering,  or  shall  refuse  to  give  the  information  so  desired  by  said 
commiamoner  or  authorizea  agent,  then  said  person  or  persons,  shall  be  deemed  guilty 
of  a  misdemeanor,  and,  upon  conviction  thereof,  beforeany  court  of  competent  juria- 
diction,  shall  be  punisnea  by  a  fine  not  to  exceed  one  hundred  dollara,  or  by  imprison' 
ment  for  not  more  than  ninety  days,  or  both  such  fine  and  imprisonment  in  the  dis- 
cretion of  the  court.    •    •    •    [IBII  C  65  s  4  as  amended  by  1B15  C  348  s  11 

Definiticme. — The  following  exprcasiona  used  in  this  act  shall  have  the  following 
meanings:  The  exprenion  "person"  means  an  individual,  corporation,  partnership, 
company  or  association.  The  expression  "factory  "  means  any  premises  where  ateam, 
water  or  other  mechanical  power  is  used  in  aid  of  any  manufacturing  process  there 
carried  on.  The  expression  "workshop"  means  any  premises,  room  or  place,  not 
being  a  factorv  as  above  defined,  wherein  any  manual  labor  is  exercised  oy  way  of 
trade,  or  for  the  purpose  of  gain  in  or  incidental  to  any  procen  of  making,  altering, 
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repairing.  oruameDting,  finiahing  or  adapting  for  sale  &ny  article  or  port,  of  Ul  article, 
and  to  wmch  or  over  which  premifleB,  room  or  place  the  employer  of  the  P^non  <v 
pereons  workiiw  therein  has  the  right  of  acceas  or  control ;  Prvntbd  however.  That  the 
exercise  of  such  manual  labor  in  a  private  house,  or  a  private  room  bjr  the  foimilT 
dwelling  therein,  or  by  any  of  them,  or  in  case  a  majority  of  penone  therein  empbnred 
are  members  of  such  family,  aball  not  of  itaelf  constitute  such  noose  or  room  a  workanop 
within  this  definition.  The  aforesaid  eipreaaiona  shall  have  the  meuiingi  »bove 
defined  for  them  respectively  in  all  laws  of  this  State  relating  to  the  employment  of 
labor,  unlen  a  different  meaning  is  plainly  required  by  the  context.  (1911 C  65  s  5t 
Woman  in»pector  to  bt  emptoyed.^n  addition  to  the  deputy  commissioner  providea 
for  by  *  *  *  this  act,  the  commiadoner  *  •  *  ahaJl  also  employ  a  wooian 
factory  inspector,  and  he  may  also  employ  special  agents  and  such  outer  uaiatMilr, 
as  may  be  necessary  in  the  ditvharge  of^the  official  duties  of  said  department  of  labor 
•    •    •.    11911  C  65  B  7  as  amended  by  1915  C  348  s  2] 

ALL  REGULATED  OCCUPATIONS 


Jhitui  and  power*  of  eommmioner  of  industrial  and  labor  ttatittic*  and  xntptetor  of 
faetoria,  tic..  tTomffrred  to  commiitiontr  nf  labor  and induttru  and  Statt/aetory  ii%*pec- 
(or.^All  authority  heretofore  vested  in  the  commisaioner  of  the  bureau  of  indostrial 
&nd  labor  statiaticB  as  such,  and  the  inspector  of  factoriee,  workshops,  minea  and 
quarriee  as  auch ,  are  hereby  vested  in  the  commisaioner  of  Isbw and  induAy  and  Stftte 
factory  inspector    •    •    *.    H911C65elll 

ILLEGAL  AND  IMMORAL  OCCUPATIONS 


Employment  apenciei  forbidden  to  tend  airlt  to  immoral  placet  or  to  accept  applieationt 
of  lAildren  in  vwlation  of  law. — No  sucn  licensed  person  (licensed  to  coodnct  «ii- 
ployment  agency]  shall  send,  or  cause  to  be  sent,  any  female  help  or  servanla,  or 
mmate  or  performer^  to  enter  any  questionable  plw;e  or  place  of  bad  repute,  houae  of 
ill  fame,  orasBignationhouse,  or  toanyhouaeorplaceof  amusement  kept  fw immoral 
purpceee,  or  place  resorted  to  for  the  purpose  of  prostitution,  vice,  or  gambling  bouse, 
tiie  character  of  which  such  licensed  person  knows,  either  actually  or  by  reputation. 
No  such  licensed  person  shall  permit  queetionabls  characters,  prostitutee,  gamblers, 
intoxicated  persons,  or  procurers  to  frequent  such  agency  knowingly.  No  such 
licensed  person  shall  accept  any  application  for  employment  made  by  or  on  behalf  of 
any  child,  or  shall  place  or  assist  in  placing  any  sucbcnild  in  any  employment  iriiat- 
ever  in  violation  of  law.    (1911  C  87  s  5) 

Enforcement:  dulia  of  municipal  oMcert,  etc.;  penally. — The  enforcement  of  this  act 
shall  be  intrusted  to  the  municipalofficers  during  their  term  of  office  and  until  the 
qualification  of  their  successor  or  Bucceesors.  (^mplainta  of  the  violation  of  any 
of  the  provisions  of  this  act  shall  be  made  orallv  or  in  writing  to  said  municiptJ 
officers  and  reasonable  notice  thereof,  not  less  tnan  one  day,  shall  be  given  in 
writing  to  such  licensed  person  by  serving  upon  him  concise  statemenla  of  the 
facte  constituting  the  complaint,  and  tbeheiringshall  be  had  before  said  municipal 
officers  at  such  time  and  place  as  they  may  designate,  within  one  week  from  the 
dat«  of  the  service  of  such  complaint  upon  such  licensed  person,  and  no  adjouift- 
meat  aball  be  taken  for  a  jieriod  of  longer  than  one  week.  Reasonable  notice  of 
*'"'  ■'■"e  and  place  of  hearing  shall  be  given  in  writinE  to  such  licensed  peisoncom- 
......      m     .  g^j|.  ^£  ^^y  Bach  hearing  shall  be  rendered  within  one  week 

Themunicipalofficetsmay  refuse  to  issue  and  may  revoke 

any  license  for  any  good  cause  shown  within  the  meaning  and  purpose  of  this  act,  and 
when  it  is  sbown  to  the  satisfaction  of  a  majority  of  said  municipal  officers  that  any 
person  is  guilty  of  any  immoral,  fraudulent  or  ill^al  act  or  conduct  in  connection  wit£ 
tbeconduc  ting  of  said  business,  it  shall  be  the  duty  of  said  municipal  ofBcers  to  revtAe 
the  license  of  such  person,  but  notice  of  such  charges  shall  be  preeentod  in  writittf 
signed  by  the  party  making  the  same  and  reasonable  opportunity  shall  be  given  such 
licensed  penion  to  defend  himself  in  the  manner  and  form  heretofore  provided  in  this 
section  01  this  act.  ^Vhenevcr  said  municipal  officers  shall  refuse  to  issue  or  shall  re- 
vokeany  license  of  any  employment  agency,  said  decision  shall  be  final.  Whenew 
for  any  cause  such  license  shall  be  revoked,  nid  revocation  shall  take  effect  at  once 
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aftersud  rcrvocation  is  announced,  and  such  revocation  shallbe  considered  good  cause 
forrefUfimstoiaBUeanotherliceiiBetosaidperBOQ  or  his  representative,  or  to  any  per- 
son with  wnomheistobeaseociatediDtbebusineeeof  fumiBfaingomploymeotorheip. 
The  violation  of  any  of  theproviaioiiBof  thisact  except  as  is  otherwise  provided  shul 
be  punishable  by  a  fine  not  exceeding  twenty-five  dollars  with  costs  of  prosecution, 
ana  any  city  magistrate,  jud^  of  amuDicipalcourt,  trial  justice  or  any  inferior  magis- 
trate having  original  junsdiction  in  criminal  caeee.  shall  have  power  to  impose  said 
fine  and  costs,  and  in  default  of  payment  to  commit  to  the  county  jail  or  house  of 
correction  the  person  so  offending  for  a  period  not  exceeding  thirty  Jays.  Any  on« 
of  the  municipal  officers  may  institute  criminal  proceedings  to  enforce  Uie  provisionB 
of  this  act  before  any  court  of  competent  jurisdiction.     [1911  C  87  s  6) 

MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS 


mechanical  establishment.  No  child  under  fourteen  yean  of  age  shall  be  employed, 
penoitted  or  suffered  to  work  at  any  busineesor  service  for  hire,  whatever  dunng  the 
boura  that  the  public  schools  of  the  town  or  city  in  which  he  resides  are  in  session. 
[1915  C  327  s  if 


CBKnnCATBS  AND  KBCOKDS 

CertifieaUt  and  liiU  reqairtd/rom  14  to  16;  Khool  authoritia  to  iitue  cvlifieota:  ex- 
Ctptitmi;  general  cerlificate*,'  ag€  and  Khool  reeordt  Ttquxred;  vacation  ctrlijicata;  age 
Toord  required;  blank  eertifieatet;  eaiifieatet,  tie.,  to  be  lent  to  department  of  labor  and 
induttry;  record*  of  iiming  office;  revocation  of  eertifieatet;  eertifieate  to  be  returned  to 
child;  employer  to  notify  eommittionef  of  labor  of  tenniTuUion  of  employment. — No 
minor  between  the  agee  of  fourteen  and  sixteen  years  shall  be  employed,  permitted 
orsufiered  to  work  in  any  of  the  aforementioned  occupations  unless  the  person,  firm 
or  corporation  employing  such  child  procures  and  keeps  on  file  accessible  to  any 
truant  officer,  factory  inspector  or  other  authorized  officer  charged  with  the  enforce- 
ment of  this  act,  a  work  permit  issued  to  said  child  by  the  superintendent  of  schools 
of  the  city  or  town  in  which  the  child  reeidee,  or  by  some  person  authorized  by  him 
in  writing.  The  person  authorized  to  issue  a  work  permit  shall  not  issue  such  permit 
until  su(£  child  has  demonstrated  his  abiUCy  to  read  at  sight  and  write  simple  sen- 
tences in  the  English  language  and  perform  simple  arithmetical  problems  involvina; 
(he  fundamental  proceaeos  ofaddition,  subtraction,  multiplication  and  division,  such 
educational  test  to  he  prepared  and  furnished  by  the  superintendent  of  schools  or 
the  school  committee  of  each  city  and  town  in  the  State,  or  has  furnished  a  certifi- 
cate to  that  effect  signed  by  any  teacher  in  any  of  the  public  schools  of  the  city  or 
town  in  which  such  child  resides,  or  by  the  principal  of  any  approved  private  school; 
nor  until  he  has  received,  examined,  approved  and  filed  satisfactory  evidence  of  age 
showing  that  the  child  is  fourteen  vears  old  or  upwards  which  shall  consist  of  a  certi- 
fied copy  of  the  town  clerk's  record  of  the  birth  of  said  child,  or  a  certified  copy  of 
his  baptismal  record,  showing  the  date  of  his  birth  and  place  of  baptism,  or  a  pass- 
port snowing  ihe  birth.  The  superintendent  of  schools,  or  the  person  authorized  to 
usue  such  work  permit  may  require,  in  doubtful  cases,  a  certificate  signed  by  a 
physiciaii  appointed  by  the  school  board,  or.  in  case  there  is  no  school  ^ysician, 
Bom  the  mecUcal  officer  of  the  board  of  health,  stating  tliat  such  diild  has  been  ex- 
amined by  him,  and,  in  his  opinion,  has  reached  the  normal  development  of  a  child 
of  its  age,  and  is  in  sufficiently  sound  health  and  physically  able  to  perform  the  work 
which  he  intends  to  do.  The  State  factory  inspector,  his  deputy  or  agent,  may  re- 
quite  a  similar  certificate  in  doubtful  caaee,  of  the  minors  emploved  under  a  work 
permit.  A  work  permit  when  dulv  issued  shall  excuse  such  child  from  attendance 
at  pubHc  school;  but  no  person  sliall  issue  such  permit  to  any  minor  then  in  or  about 
to  enter  his  employment  or  the  employment  of  the  firm  or  corporation  of  which  he  is 
amember,stocKholder.  officer  or  employee.  Vacation  permits  slmll  beisued  by  the 
local  superintendent  oi  schools,  or  by  some  person  authoriaed  by  him  in  writing,  to 
minors  between  fourteen  and  sixteen  years  of  age,  on  »tistaction  of  the  same  re- 
quirements, with  the  exception  of  the  educational  qualifications,  as  for  the  regular 
work  permits,  and  shall  entitle  their  holders  to  work  during  the  summer  school  vaca- 
tUD.    These  permits  shall  be  void  after  the  first  Uonday  of  September  following. 
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They  shall  be  known  ae  vacation  permita,  shall  be  of  different  color  from  the  work 
permits  and  ehall  state  plainly  the  oate  after  which  they  are  void.  The  blank  woA 
pomit  and  other  papers  required  in  this  section  shall  be  formulated  by  the  commis- 
sioner of  labor,  ana  fumiabod  by  him  to  the  pewona  authorized  to  isue  work  per- 
mits. Said  forms  shall  be  approved  by  the  attorney  general.  Every  work  pennit 
and  every  vacation  permit  shall  be  made  out  in  duplicate.  All  dupUcSitea,  accom- 
panied by  the  original  papers  on  which  such  permits  were  issued,  shall  be  forwarded 
to  the  department  of  kbor  and  industrv,  by  the  offlcv  isBuing;  aame^  between  the 
fliet  and  tenth  days  of  each  month.  Saia  department  shall  examine  said  papen  and 
promptly  return  them  to  the  officer  who  sent  them.  Said  original  papen  upon 
which  Baid  permits  were  issued  shall  be  filed  by  said  officer  and  preBerved  for  auch 
time  as  saia  permilfi  are  outstanding,  or  until  the  minor  arrives  at  the  age  of  sixteai. 
They  shall  be  at  all  times  acceseible  to  the  commissioner  of  labor  or  any  authoriied 
agent  of  his  department.  Said  ofiScer  shall  return  to  said  child  all  papen  with  Mm 
filed  in  proof  of  age,  upon  a  surrender  of  the  work  permit.  All  pennits  thus  sor- 
renderea  shall  be  mark«l  cancelled  by  the  officer  receiving  them,  whenever  theia 
is  reason  to  believe  that  a  work  permit  was  improperlv  issued  the  comminioncr  <d 
labor  and  State  fa::torv  insptector,  nis  deputy  or  agent,  snail  notify  the  local  supcfin- 
tendent  of  schools  of  the  place  in  which  said  certificate  was  issued.  The  local 
superintendent  shall  cancel  such  permit  when  directed  so  to  do  bv  the  commisaioacr 
oflabor.  Blank  employment  certificates,  to  be  formulated  by  tne  commisrigner  of 
labor,  approved  by  the  attomev  general,  and  supplied  by  the  department  of  hbar, 
shall  be  prepared  by  the  employer  of  said  chihf  and  mailed  within  twenty-loiir 
hours  to  the  office  of  the  commissioiier  of  labor  to  be  kept  on  file  by  him.  When 
such  child  leaves  such  employment,  the  employer  shall  return  to  the  child  the  wotk 
permit  by  him  filed,  ana  immediately  notify  tbe  commiadonw  of  labor  that  anch 
^hiij  hi,.,  i^fi  t.;..  .».nnl...r      nam  f.  a'>q  ..  <it 


whether  or  not  a  work  pennit  may  be  issued  to  any  child  shall  be  received  as  evi- 
dence of  the  age  of  such  child  in  an^  proeecution  under  this  act.    n.916  G  ^7  a  3] 

Proof  of  age  may  he  reguirof /or  cAilrf  opporeTUly  under  IS.— A  work  permit  in  regu- 
lar form  and  ai^ed  by  a  duly  authorized  officer,  for  all  minors  between  the  ages  of 
fourteen  and  sixteen  years  shall  be  conclusive  evidence  of  age  and  educatianal  at- 
tainment in  behalf  of  the  employer  of  any  child,  upon  any  proeecution  for  violationa 
of  the  provisionB  of  the  law  relating  to  the  employment  of  children.  An  inspector 
of  factories,  truant  officer,  or  other  officer  charged  with  the  enforcement  of  t£i«  act 
may  make  demand  on  any  employer  in  or  about  whose  place  or  eetabliahment  a 
""         '     "  '    ■  ""  '       '      snnitted or niftfend 

-     — -, r-, n  days  documentary 

evidence  of  ^e  as  specified  in  section  two,  or  shall  cease  to  employ,  pennit  or  su(fe> 
such  child  to  work  m  such  place  or  establishment.    [1916  C  327  s  4] 


lUtgd  employment:  employer,  parent,  etc.;  faht  tlaUmmti;  failure  to  eompfyvitk 
nqtaranentt  by  oulAoritiea  itniing  certificates,  ele. — Any  peoeon,  firm  or  corporation, 
agent  or  manager  of  any  firm  or  corporation,  who,  wbetlier  for  himself  or  tor  some 
firm  or  corporation,  or  by  himself,  or  through  agents,  servants  or  foremen;  empbya, 
permits  or  suSets  any  child  to  be  employed,  or  to  work  in  violation  of  any  of  the  pro- 
visionB of  this  act,  or  otherwise  fails  to  comply  with  any  of  the  provisions  of  tJiia  act, 
shall  be  punished  by  a  fine  of  not  leea  than  twenty-five  dollars  nor  mcov  than  two 
hundred  dollaie.  Any  peison  haviiu;  under  his  control  as  parent,  guaidian,  costo- 
dian,  or  otherwise,  any  cnild,  who  p^naita  or  euSers  such  child  to  be  employed  or  lt> 
work  in  violation  of  any  of  the  provisionB  of  this  act,  or  who  presents,  pcnuifa  or 
allows  any  child  under  his  control  to  present  to  any  employer,  owner  or  auperin- 
tendent,  overseer  or  agent  aa  required  under  section  two  any  work  pemit  contain- 


ing any  faUe  statementa  as  to  the  date  of  birth  or  a^  of  such  child,  knowing  them  to 
be  false,  shall  be  punishod  by  a  fine  of  not  lees  than  ten  dollars  nor  more  than  fiftr 
dollars  for  each  oBense,  Any  pereon  authorized  to  iseue  a  work  permit  who  ehafi 
knowingly  f&il  to  perform  the  duties  of  his  office  as  required  by  the  pioviaiona  of 
this  act  shall  be  punished  ^  a  fine  of  not  less  than  twenty-five  dollara  djx  more 
than  fifty  dollars  for  each  oSense.  Whoever  being  authorized  to  sign  the  foregping 
— ■- "  ---'■ -"—'■ ""--' '-  ' '-■-• ^of  Srth, 


work  permit,  or  whoever  sigaing  any  certified  copy  of  a  town  clerk's  record 
or  certified  copy  of  a  child's  baptismal  record,  or  a  physician's  certificsu 
knowingly  testio'  to  any  false  statement  therein,  shall  oe  puiushed  by  a  fini 
leM  thim  twenty>flve  dollara  nor  more  than  fifty  dollan  foi  each  offense. 
C  327  a  6] 

l.,j,i,....,L-'OOQIc 
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plaint  or  indictment,  and  ID  aU  pniaecutiona  onder  thia  diApter  and  ameDdmenIa  and 
additions  thereto,  trial  justices  aitd  judgeaof  the  municipal  and  police  courta  within 
theii  coimtiee  efaall  have  by  complaint  original  and  concuiient  jiiriadiction  with  tlw 


rapreme  judicial  and  miperior  courta.    [1015  C  327  a  6] 


Hcn%.— {Chapter  3£0  of  tt 


enutltiiUcn  by  lessan  ot  tha  rafinndum,  petltkoa  faqatatinc  Uw  aame  bavlnt  beta  dolj  IUe> 
*co«itwic«ixr*}Mtkm»ill!Md*tsiiiiBiedbjBTol»a(tb*pMpl*.i  It  Honitwl  Ifirlll  rapioads  a 
MofchuUr  40  of  tb«  BeTteed  Statat«,  t<lbl,uimKid«l  bTBbapUrUdtM  Aetiglini,noU 
H  uamdfld  by  ch^tcr  ICol  Uw  Aeu  ol  1811,  and  MCUoD  SO  of  tb*  nm*  ebapMr.) 

JVtn^  /(ourt  a  day,  54  a  Kuk,  in  mam^aeturmg  and  meAanieal  uUUilithjnmlt,  and 
infadorus,  launt^ia,  etc.,  for  boy»  under  16  md  gvi*  of  any  age;  exteptioni. — No 
male  minor  under  sixteen  yean  of  a«e,  and  no  female  shall  be  employed  in  any 
wwkahup,  factory,  manufacturing  or  mechanical  eatablishmeat  or  laundry  more  than 
nine  hours  in  any  one  day;  except  when  a  different  apportionment  of  the  houfBid 
labor  is  made  for  the  sole  purpose  ot  making  a  shorter  day's  work  for  one  day  of  the 
week;  and  in  no  case  Bhall  the  hours  of  labor  exceed  fifty-four  in  a  week.  [1916  C 
350  si] 

Night  work  prohibiUd  under  16  in  7>utnt{facluring  and  medutnical  eiiabliAmenU, 
faeloriei,  hai-ndrie*,  etc. — No  minor  under  sixteen  years  of  a^e  shall  be  employed  or 
pomitted  to  work  in  or  in  connection  with  any  of  the  eatabbshmente  or  occupations 
named  in  section  one  of  this  act,  before  the  hour  of  sii-tbirty  o'clock  in  the  morning 
or  after  the  hour  of  six  o'clock  In  the  evenineof  any  one  day.    (1915  C  350  a  2] 

fifty-four  howt  a  week  in  mercantile  ettSiliekments,  tloret,  rutanrantt,  UUyraph 
offeet,  eU.,  and  in  telephone  office*  where  more  than  3  verton*  are  employed./or  bo^t 
•mder  16  and  girltofanyage:  exctptiont  during  8  da\/»  b^ore  ChrUtmai  ana  in  millinery 
*luip»  during  8  dayi  before  Batter;  other  exeeptiant. — No  male  minor  under  sixteen 
years  of  age  and  no  female  shall  be  employed  in  any  telephone  exchange  employing 
more  than  three  operators  or  in  any  mercantile  establishment,  store,  restaurant, 
telegraph  office  or  by  any  expreea  or  transportation  company  in  the  State  of  Maine 
more  than  fifty-four  hours  in  anv  one  week.  The  provisions  of  this  section  shall  not 
apply  between  the  seventeentt  day  of  December  and  the  twenty-fourth  day  of 
December  both  inclusive,  and  shall  not  apply  during  the  eight  days  prior  to  Easter 
Sunday  to  persons  employed  in  millinerv  shops  or  stores.  In  cases  of  emergency, 
in  which  there  is  danger  to  prtiperty,  liie,  public  safety  or  i>ublic  health  and  in 
cases  of  extraordinary  public  requirement  tbe  provisions  of  this  act  shall  not  apply 
to  employers  engaged  in  public  service.     [1915  C  350  s  3) 

Fenod  o/rett  ^ter  6  hours'  wort  for  girlt  %n  ulablithmenU  where  S  or  mare  female*  are 
employtd;  exception*,— S,o  female  shall,  except  in  case*  of  emergency  or  extraordinary 
public  requirement  as  provided  in  section  three  of  this  act,  be  employed  or  permitted 
to  work  for  more  than  six  hours  continuously  at  one  time  in  any  establiuimcat  or 
occupation  named  in  sections  one  and  three  of  this  act  in  which  three  ormore  such 
females  are  empbyed  without  an  interval  of  at  least  one  hour;  except  that  such 
female  mav  be  so  employed  for  not  more  than  six  and  one-half  hours  continuously  at 
one  time  it  such  employment  ends  not  later  than  half-past  one  o'clock  in  the  after- 
noon and  if  she  is  then  dismissed  for  the  remainder  of  the  day.    [1915  C  350  s  41 

Bovr*  to  he  potted;  employment  for  longer  houri  violation  of  act;  exception*. — Every 
employer  except  those  hereinafter  designated,  shall  post  and  keep  posted  in  a  con- 
spicuous place  in  every  room  in  any  establishment  or  place  of  occupation  named  in 
sections  one  and  three  of  this  act  m  which  females  or  male  minors  under  sixteen 
ysare  of  age  are  employed,  a  printed  notice  stating  the  number  ot  hours  such  femalea 
or  male  miriors  are  re<^uired  or  permitted  to  work  on  each  day  of  the  week,  the  hours 
of  beginning  and  ending,  and  the  recess  allowed  for  meals:  Provided  however.  That 
every  employer  engaged  i&  furnishing  public  service  or  in  any  otlm  kind  of  business 
in  respect  to  which  the  State  department  of  labor  and  industry  shall  find  that  public 

1  On  Oot.  1,  ins,  no  ToU  had  bMn  takMi. 
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12  CHILD  LABOE  LEGISLATION. 

neceesity  or  convenience  requires  the  employment  of  women  or  male  mmora  aa  a&m- 
said  by  ahifta  during  difierenC  periods  or  parts  of  ttie  day  shall  poet  in  a  conspicuous 
place  m  every  room  in  which  such  pereona  are  employed,  a  printed  notice  stating 
aeparately  Uie  hours  of  employment  for  each  shift  or  tour  of  dutv,  and  the  amount 
of  time  allowed  for  meals.  The  printed  form  of  such  notice  Hhall  be  furnished  by 
the  commueioner  of  khor  and  induatry  and  State  factory  inspector.  The  employ- 
ment of  any  such  female  or  male  minor  for  a  longer  time  in  any  day  than  that  stated 
in  the  printed  notice,  or,  in  case  the  hours  named  in  such  notice  are  lees  than  aa  pro- 
vided m  sections  one  and  three  of  this  act,  the  emplovment  of  any  such  female  or 
male  minor  for  a  longs'  time  in  any  day  than  as  provided  in  sections  one  and  three 
of  this  act,  shall  be  deemed  a  violation  of  the  provirions  of  this  sectioQ  except  in 
cases  of  emergency  or  extraordinary  public  reijuirement  as  provided  in  section  three 
of  this  act,  and  in  such  cases  no  employment  in  excess  of  the  hours  authorised  under 
the  provisions  of  this  act  shall  be  considered  as  l^alized  until  a  written  report  of  the 
day  and  hour  of  ita  occurrence  and  its  duration  is  sent  to  the  commisHion^  of  labor 
and  industry  and  State  factory  inspector.  Whenever  the  nature  of  the  business 
makes  it  impracticable  to  fix  the  recess  allowed  for  meals  at  the  same  time  for  all 
females  or  male  minors  employed,  the  commissioner  of  labor  and  industry  and  State 
factory  inspector  may  issue  a  permit  dispensing  with  the  posting  of  the  noure  when 
the  recess  allowed  for  meals  begins  and  ends,  and  requiring  only  the  posting  of  the 
total  number  of  hours  which  females  or  male  minora  are  required  or  permitted  to 
work  on  each  dav  of  the  week,  and  the  hours  of  b«^uning  and  stopping  such  woric. 
Such  permit  shall  be  kept  by  such  employer  upon  such  premises,  and  exhibited  to 
the  commissioner  of  labor  and  industry  and  State  factory  inspector,  his  deputy,  or 
any  autiiMized  agent  of  the  labor  depai1,ment,  who  is  hereby  authorized  to  enloice 
this  act.    11915  0  350  s  5] 

riTne  6oot  rtquirai  for  boyi  under  16  and  gvli  of  any  age;  to  be  Open  to  tn«p«efK>n.' 
faitttre  to  keep  or  -produce  record,  making  false  tlalements,  etc.,  violatum  of  act. — Every 
onployer  shall  keep  a  time  book  or  record  for  evei^  female,  and  every  male  minor 
under  sixteen  years  of  age  employed  in  any  establishment  or  occupation  named  in 
sections  one  and  three  of  this  act,  stating  the  number  of  hours  worked  by  each  female 
and  each  male  minor  under  sixteen  years  of  ^e  on  each  day  of  the  week.  Such 
■       '     '  '    "  "    '  ■    -     ■  ■       »f  the 


authorized  agent  of  the  labor  de[Hirtment,    Any  employer  who  fails  to  keep  i 


ri 


record  as  required  by  this  section  or  makee  any  false  entry  therein,  or  refuses  lo 
exhibit  such  time  book  or  record,  or  makes  any  false  statement  to  the  commioaioner 
of  labor  and  industry  and  State  factory  inspector,  his  deputy  or  any  authorized  a^ent 


Penalti/. — Any  peiw 

conviction  be  punishe_  _    .    ___^  _ 

fifty  dollaiB  for  the  first  onense;  for  the  second  oSense  by  a  fine  of  not  leas  than  fifty 
doUare  nor  more  than  two  hundred  dollais;  for  a  third  offense  and  every  euboequent 
offense  by  a  fine  of  not  less  than  two  hundred  and  fifty  dollan  nor  more  than  five 
hundred  dollars.    [1915  C  350  b  7] 

Applicalion  of  act. — Nothing  in  the  seven  preceding  sections  shall  apply  to  any 
maniuacturing;  establishment  or  business,  the  materials  and  products  of  which  ate 
perishable  and  require  immediate  labor  thereon  to  prevent  decay  theieoi  or  damtce 
thereto.    [1915  C  350  s  8] 

Pnueeuliom;  power»  of  judges  of  municipal  and  police  court*,  ele.—AM  fines  or 
penalties  provided  for  by  the  term  of  this  act  may  be  recovered  or  enforced  by  com- 
plaint or  indictment^  and  in  all  pruaecution  under  this  chapter  and  amendmentsand 
additions  thereto,  trial  justices  and  judges  of  the  municipal  and  police  courts  within 
their  counties  shall  have  by  complaint  original  and  concurrent  jurisdiction  with  Ibe 
supreme  judicial  and  superior  courts.    [1915  C  350  s  9] 
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RAILROADS' 


Eight  houn  a  day  for  eertain  Uk^ph  and  teUphone  operalon;  penahy.— It  ahoU  be 
unlawful  for  any  person,  corporalion  or  association  opentiDg  a  railrMtd  within  this 
8Ute  to  permit  anv  tel^raph  or  telephone  operator  who  epaces  trains,  by  the  use  of 
the  telegraph  or  telephone,  under  what  ia  known  and  termed  "block  Byatem  "  (defined 
as  foUowe):  Reporting  trains  to  another  office  or  offices,  and  to  the  train  dispatcher 
resiatering  the  same  and  operating  one  or  more  train  order  af^asle^  and  tel^raph  or 
telephone  levermen  who  manipulate  interlocking  machines  in  railroad  yards  or  on 
main  tracks  out  on  the  lines  connecting  side  tracks  or  switches  or  train  dcspatchers  in 
its  services;  whose  duties  substantially  as  hereinbefore  set  forth  pertain  to  the  move- 
ment of  cars,  engines  or  trains  on  ilB  railroad  by  the  use  of  the  telegraph  or  telephone 
in  despatching  or  reporting  trains  or  receiving  or  transmitting  train  orders  as  inter- 
preted in  this  section,  to  be  on  duty  for  more  than  eight  hours  in  any  twenty-four 
consecutive  houre.  Any  person,  ror^ration  or  aasociation  that  shall  violate  section 
323,  shall  pay  a  fine  of  one  hundred  doUara  for  each  %'iolation  of  tbis  act.  "  •  • 
[Annotated  Code  1911  volume  1  (1911)  article  23  section  323] 

Applicaliimofact.—*  •  •  The  provisions  of  sections  323  t«  325  shall  not  apply 
to  any  part  of  a  railroad  where  not  more  than  eight  regular  passenger  trains  in  twenty- 
four  hours  pass  each  way:  Provided  tnorwer.  That  where  twenty  freight  trains  pass 


to  325  shall  apply,  notwithstanding  that  there  may  paaa  a  less  number  of  pasBenger 
trains  than  hereinbefore  set  forth,  namely,  eight.    [A  C  1911  v  1  (1911)  art  23  s  326] 


1  8m  oonrt  dsobloo  on  page  T  (Naw  Vork), 
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4  CHILD  LABOB  IXQIBIATION. 

Tmt  da^t'  rat  in  every  calendar  monOifor  certain  empbyeet;  exetptiont;  penalijf. — A117 
peiBonemployedisaigaalmAn,  towerman,  gatanun,  leverman,  agent,  train  die^Mtcfaer, 
tel^isph  or  telephone  opentor  in  a  railroad  signal  tower  or  public  railroad  station  to 
receive  or  ti&namit  a  tel^raphic  or  telephonic  meesage  or  train  order  for  the  vaovexaeaX 
of  trains  and  who  works  eignt  hours  or  more  in  any  twenty-four  each  and  every  day 
contmuouely,  and  all  levennen  employed  in  connection  with  the  reception  or  trana- 
miwion  of  a  telwraphic  or  telephonic  meaaa^  or  train  order  for  the  movement  of  traina 
and  who  work  the  number  of  tkoure  aforesaid  must  have  and  shall  be  allowed  at  least 
two  days  of  twenty-four  houn  each  in  each  and  every  calendar  month  (or  reet  with 
the  regular  compensBtion;  except  in  cases  of  extraordinary  emeigencjr  caused  by 
accident,  fire,  flood  or  danger  to  life  or  propertv,  and  for  such  er*—  — '"-—  ■"  ~— "- 

cssesof  such  emergency,  such  empi ■.--i.-ii- 

reason  of  such  emergency  Bbalt  b« 

and  during  the  calendar  month  i 

amount  equal  to  hia  average  daily  compensation  for  each  day  during  which  he  per> 

fo^ns  such  extra  service.    Any  person  or  peraons,  company,  corporation  or  aasoci*- 

tion,  who  shall  violate  any  of  the  proviaions  of  this  Kctiou  shall  on  conviction  My  a 

fine  of  not  less  than  one  hundred  dollars  ($100)  tor  each  violation  thereof    *  ^    *. 

[A  C  leil  V  3  (1014)  art  23  B  325A] 

HES8ENQEB8 

lOHDnni  AOB  AND  HOtHtS  OF  LABOB 

Smployment  under  li  prokibiled;  niaht  wort  prohibiud  under  IS. — No  tet^n^ih, 
telephone  or  messenger  company  [ahaU]  employ  any  person  under  fourteen  yean  m 
age  to  call  tor  or  deliver  any  measage,  nor  require  or  t^miit  any  peisoninitsempk^ 
under  sixteen  years  of  age  to  call  for  or  deliver  any  telegram  or  other  meange  between 
the  houn  of  eight  o'clock  p.  m.  and  eight  o'clock  a.  m.  [A  C  1911  v  1  (1911)  art  23 
9  375] 

Sending  minon  to  immoral  placet  prtMbited. — No  telegraph,  telephone  or  messenger 
company  shall  require  or  permit  any  minor  peison  in  its  employ  to  call  for  or  deliver 
any  telegram  or  other  mesage  at  or  to  any  bouae  of  ill  repute  or  queetionable  character 
wherein  la  conducted  any  hu«ineae  tending  to  demoraliEe  by  example  or  contact  said 
minor.    [A  C  1911  v  1  (1911)  art  23  e  376]^  ' 

Penalty. — Any  company  or  representative  thereof  who  shall  violate  the  proviaiais 
of  the  two  preceding  sectiona  shall  be  subject  to  a  fine  of  not  lees  than  one  hundred 
doltara  nor  more  than  five  hundred  dollais,  or  aixtv  days  in  jail  or  both,  at  the  dis- 
cretion of  the  court,  for  Mch  and  every  ofiense.    [A  C  1911  v  1  (1911)  art  23  s  377] 


HOCBS  or  LABOB 

Ten  houTt  a  day  under  l$.—Ko  child  under  sixteen  years  of  a^  ahall  be  employed 
in  laboring  more  than  ten  hourss  dayin  any  manufacturing  bueinesa  or  factory  eotab- 
liahed  in  any  part  of  the  State,  or  in  any  mercantile  businesB  in  the  city  of  Baltimara. 
[A  C  1911  V  3  (1914)  art  27  a  239] 

Eriforcement  and  penalty. — Any  person  who  shall  so  employ  a  child  or  suBer  at 

Gnnit  Buch  employment  ahall  be  guilty  of  misdemeanor  and  upon  conviction  shall 
fined  not  leas  than  one  hundred  dollars;  one-half  of  which  shall  be  paid  to  the 
Maryland  State  bureau  of  Btatistice  and  inlonuadon,  which  ia  hereby  invested  with 
the  general  dutyand  power  of  enforcing  this  law.  [A  C  1911  v  3  (1914)  art  27  s  240] 
Z)y!n«(«nM.— The  word  "suffer  or  permit"  includes  every  act  or  omiaaion  whereby 
it  becomes  posaible  ior  the  child  to  engage  in  such  labor.  [A  C  1911  v  3  (1914)  art 
27  s  241] 

MERCANTILE  ESTABLISHMENTS,  ETC. 

SEATS  FOR  aiKLa 

Bealt  ta  bt  provided  and  their  uw  permUled;  dutiei  and  powen  of  heaWt  oulAonlw*: 
peTialty. — All  proprietora  or  owners  of  any  retail,  jobbing  or  wholesale  dry  goods 
store,  notion,  millinery  or  any  other  business  where  any  female  sales  people  or  other 
female  help  are  employed  for  the  purpoae  of  serving  the  public,  shall  provide  a  chair 
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or  rtool  for  Mch  one  of  such  female  help,  in  order  ttiAt  when  tber  ue  not  •ctivelj' 
enwed  in  nuking  sales  or  taking  stock  i»  in  perf(»ming  such  otbee  dutiea  u  they 
mav  nave  been  ennged  to  perform,  they  shall  bave  an  oportunity  to  rest,  and  they 
Bhul  not  be  fMbidaen  to  aAil  themwlves  of  such  opportunity.  Any  such  ownn  or 
propriettv  who  sbtUl  neglect  or  rriiue  to  obey  the  provieions  of  this  section  shall  be 
considered  to  have  committed  a  miademeanw,  and  shall,  upon  conviction  thereof, 
be£nedinan  amount  not  less  than  ten  dollars  nor  more  than  onehundied  dollars  for- 
the  first  offense;  and  in  the  event  that  such  nropriett^  or  owner  ehall  continue  to 
disobey  the  providons  of  this  section,  he  shall  bo  subject  to  a  fine  at  tbe  rate  of  one 
dollar  a  day,  daily,  for  every  chair  or  stool  he  fails  to  so  fumiah  his  said  employees. 
It  shall  be  the  dutv  of  the  board,  or  department  of  health  or  health  commissioner 
or  commissionersottne  cities  and  townaiatheState  to  cause  thisBectiontobe  enforced, 
and  whenever  any  of  its  provisions  are  violated,  to  cause  all  violators  thereof  to 
be  prosecuted,  and  for  that  purpose  the  health  conunissioner  or  commissioners  and 
tiie  officer  or  officers  of  the  board  of  health  of  every  city  and  town  in  the  State,  or 
the  inspectors  thereof,  or  any  other  persons  designated  by  such  Iward  o(  hajlii  or 
health  commiflsioner  or  commissioncrB  are  authorjied  and  empowered  to  visit  and 
inspect  at  all  reasonable  hours  and  as  often  as  shall  be  practicable  and  neceesuy  all 
mercantile  eelAblishments  in  the  city  or  town  in  which  the  office  of  the  said  board 
or  department  of  health  or  health  commiaBioner  or  commissioners  is  situated,  and 
it  shul  be  unlawful  for  any  person  to  interfere  with  or  obstruct  any  sudi  inspecting 
official  while  in  performance  of  his  or  her  duties  or  to  refuse  to  properly  and  truthfully 
answer  questions  made  pertinent  by  this  section  when  asked  by  such  inspecting 
official.    [A  ClSUv  3  (1914)  art  27  s  260] 

ALL  REGULATED  OCCUPATIONS 

ENPORCEllBNT 

DviUi  and  powen  of  intpeeton. — The  chief  of  the  bureau  of  industrial  statistic*, 
or  his  assietont,  or  any  inspector,  shall  have  authority  to  enter  any  room  in  any  tene- 
ment or  dwelliiw  house,  workshop,  manufacturing  eetablisbment,  mill,  facttMy  or  place 
where  any  goods  are  manufacturer,  for  the  purpose  of  inspection.  The  j>er8on,  firm 
or  corporation  owning  or  controlling  or  managii^  such  places  shall  furnish  access  to 
and  information  in  r^ud  to  euch  places  to  the  said  chief  ot  the  bureau  of  iiulu5lniJ 
statiiticB  or  his  deputies  at  any  and  all  reasonable  times  while  wwk  is  being  carried 
on.    [A  C  1911  V  3  (1914)  art  27  s  2731 

Penalty  Jar  l^ndmrng  mijitctor. — Any  person,  firm  or  corpMation  who  •  "  • 
shall  refuse  to  give  sudi  intomiation  and  access  to  the  chief  of  the  bureau  of  indu»- 
trial  statiBticB  or  his  deputies    •    *    *    shall,  upon  conviction  in  any  court  of  com- 

Setenl  jurisdiction,  bo  fined  not  less  than  five  dollars  nw  more  than  one  hundred 
ollats,  or  imprisonment  [imprisoned]  not  lees  than  ten  days  nor  more  than  one 
year,  or  both  in  tbe  discretion  of  the  court,  euch  fines  to  be  collected  as  all  fines  are 
collected  by  law.    [A  C  1911  v  3  (1914)  art  27  s  275] 


BmplomntiU  uiujcr  14  in  rope  malting,  gymwulia,  drmt  ruKny,  itrtet  ringing,  tie. , 
prohi&ittd;  rtmalty  for  parent,  employer,  etc. — Any  person  having  in  his  custody  or 
control  a  cnild  under  the  age  of  fourteen  years  who  shall  in  any  way  dispose  of  it 
with  a  view  to  its  being  employed  as  an  acrobat,  or  a  gymnast,  or  a  contortionist,  or 
a  circus  rider,  or  a  rope  walker,  or  in  any  exhibition  of  like  dangerous  character,  <« 
uabeggarormendicant.orstreet  singer,  or  street  musician,  and  any  person  who  shall 
take,  receive,  hire,  employ,  use,  exhibit  or  have  in  custody  any  child  under  the  we 
last  named  foe  any  of  the  purpoeee  herein  enumerated  shall  be  deemed  guilty  ofa 
misdemeanor  and  when  convicted  thereof  shall  be  subject  to  punishment  by  fine 
of  not  more  than  one  hundred  dollars  or  by  imprisonment  for  a  term  not  exceeding 
ninet>-  days  in  jail,  or  both.    [A  C  1911  v  3  (1914)  art  27  a  344] 
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INTOXICATING  UQUORS 
mNmim  Aoa 

Emplogmtnt  under  16  in  brewery  or  bottling  atablithmmU  proW6t(«rf.— No  petBoo 
ehsll  employ  a  minor  under  sixteen  yeaia  ot  age  in  handling  iotoxiatiDg  Lqnqcs, 
-or  in  handling  packt^ee  containing  intoxicatiiig  liquon,  in  anv  brewery  or  bottling 
eatablisbment  where  intoxicating  BquorB  are  prepared  tor  aale  or  oSered  for  ^e. 
[A  C  1911 V  3  (1914)  art  27  h  346] 

Penally. — ^^oever  vioiates  the  provieionB  of  section  346  shall  be  guilty  of  a  misde- 
meanor, and  on  conviction  thereof  shall  in  the  diBcretion  of  the  court  be  fined  a  sum 
not  lees  than  ten  dollars  nor  more  than  one  hundred  dollars,  or  be  imprisoned  in  jail 
for  not  lees  than  five  nor  more  than  thirty  days,  in  debult  of  payment  of  said  fijie. 
[A  C  1911  V  3  (1914)  art  27  B  347] 

NoTX.— (Tbta  ttt  limit  has  been  rabed  to  18,  bat  tha  paultj  lor  •mplorniBit  inidtT  IS,  n  hw*  fti^ 
dow  not  appear  to  luTc  baen  BupsrsBdad  by  the  later  >rL    See  AC  ISll  *  S  (IBM)  art  lOOilI.) 


ptacei  of  wmuemeiU  pro- 
__. ...    _.        _  ,     ^  ,  manager  of  any  theater, 

museumorotherplacaof  amusement  to  employ  women  or  girls  as  waiters,  ortopomit 
them  to  act  in  such  theater  or  place  of  amusement,  or  among  the  audience  or  fr»- 
ntere  of  such  theater  or  place  of  amusement  as  waiters,  or  for  the  purpose  or  under 
pretense  of  selling,  serving,  receiving  orders  or  pay  for  spirituous  or  malt  liquon, 
winee,  lager  beer  or  any  other  refreshments  or  mercnandise.  [A  C  1911  v  3  (1914)  art 
27  s  442] 

Penalty.— Kay  person  violating  the  [mivieions  of  the  preceding  section  shall  be 
deemed  guilty  of  a  misdemeanor,  and  on  conviction  thereof  in  the  criminal  court  of 
Baltimore  or  the  circuit  court  for  the  county  shall  be  sentenced  to  pay  a  fine  of  not 
len  than  one  hundred  nor  more  than  one  thousand  dollars,  or  to  imprisonment  in  jail 
for  not  less  than  one  month  nor  more  than  six  months,  or  to  both  fine  and  imprisonment 
at  the  discretion  of  the  court,  and  to  forfeiture  of  license;  one-half  the  fine  to  bo  Mid 
to  the  informer  and  the  other  half  to  the  State.     [AC  1911  v  3  (1914)  art  27  a  443] 


Z 


Employment  under  16  in  rope  vmlking,  singing,  d/mdng,  etc.,  prohibited;  pmaltf 
for  parent,  employer,  etc. — Any  person  having  in  his  care,  custody  or  control  any 
child  under  the  age  of  sixteen  years,  whether  as  parent,  guardian,  relative^  em- 
ployer or  otherwise,  who  shall  sell,  apprentice  or  give  away,  let  out  or  otherwise  dispose 
of  any  such  child  to  any  person  under  any_  name,  title  or  pretense  whatever,  and  any 
person,  whether  as  parent,  guardian,  relative,  employer  or  otherwise,  who  snail  take, 
receive,  hire,  employ,  use  or  have  in  custody  any  such  child  for  the  vocation,  use, 
occupation,  calling,  service  or  puiposo  of  singing,  playing  on  musical  instmmenta, 
ii_; —   J — ; —  — """""rig,  begging  or  any  mendicant  or  wandering  businesB 


whatsoever  shall  be  deemed  guilty  ot  a  misdemeanor,  and  upon  conviction  thereof 
before  any  competent  tribunal  to  which  such  person  mav  be  comntitlcd  for  trial  eluJl 
be  fined  not  less  than  fifty  nor  more  than  two  hundred  and  fifty  dollars,  or  be  im- 
prisoned in  a  county  jail  for  not  less  than  thirty  days  nor  more  than  a  ye&r,  or  suffer 
both  such  fine  and  imprisonment  in  tlie  discretion  of  the  said  tribunal;  one-half  of 
ail  fines  so  imposed  to  be  i>aid  to  the  informer.    (A  C  1911  v  3  (1914)  art  27  a  476] 

INTOXICATING  LIQUORS 

UtNIHtrH  AGS 

^nploymmtofmiruyninialixna,  etc.,  proAi6tt«I;  penalty  .—It  shall  not  he  lawful  for 
any  peraon.  or  for  any  club  or  association,  or  for  any  corpoiation  now  formed  or  hero- 
after  to  be  formed,  or  for  any  officer,  agent  or  employee  of  any  such  clubj  aseociatkm 
or  corporation,  to  hire  or  employ  any  minor  to  sell  or  dispense  anywhere  in  the  State 
any  beer  or  spirituous  or  fermented  liquors  of  any  lund  at  retail,  where  such  beertr 
liquors  are  to  be  drunk  upon  the  premises.  Any  person  violating  any  proririon  of 
tills  section  shall  upon  conviction  be  fined  a  sum  not  exceeding  one  hunoicd  dollats. 
lA  C  1911  V  2  (1911)  art  &«  s  98] 
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MABYLA.ND. 
EDUCATIONAL  REQUIREMENTS 

COMPULSOlir  SCHOOL   ATTENDANCE 


Children  from  8  to  14  in  Baltimore;  from  14  to  36  if  not  regulariy  employed;  txeeptimu. — 
Every  child  residing  in  Baltimore  city  between  eight  and  fourteen  yean  at  age  ehall 
attend  some  [day)  echool  regularly  as  defined  in  aection  ISO  of  this  subtitle  [■  153- 
1721,  during  the  entire  period  of  each  year,  the  public  day  Bchoola  in  Mid  city  in  which 
eaid  child  reaidee  are  m  session,  unless  it  can  be  ahown  that  the  child  is  elsewhere 


receiving  r^^Iarly  thorough  instjuctioD  during  mid  period  in  the  studies  usually 
taughtin  the  Kid  public  acnoob  to  children  of  the  BBmea^;  PnmdEcf,  That  the  super- 
intendent or  principal  of  any  school,  or  person  or  persons  duly  autboriied  by  said 
superintendent  or  [ninctpal  may  excuse  cases  of  necessary  absence  among  its  enrolled 
pupils:  And  providtd  further,  Tikat  the  provisions  of  this  section  shall  not  apply  to  a 
child  whooe  mental  or  physical  condition  ia  such  aa  to  render  its  instruction  as  above 
described  inexpedient  or  impracticable.  Every  person  having  under  his  control  a 
child  between  eight  and  fourteen  years  of  ^e  shall  cause  such  child  to  attend  school 
or  receive  insliuction  as  required  by  this  section  [sic]  children  over  fourteen  years  of 
age  and  under  the  age  of  sixteen  years;  [sic]  and  every  person  having  under  his  control 
such  a  child  shall  be  subject  to  the  requirements  of  thia  section,  unless  [suchl  children 
are  regularly  and  lawfully  employed  to  labor  at  h<wa%  or  eleewhere.'  [A  C  1911  v  3 
(1914)  art  77  s  153 'J 

Children  frvm  8  to  14  in  anmHe*  where  vAool  oonunuttoiwra  approve;  from  14  to  16  }f 
not  reguioTly  employed;  exeeptUnu. —Every  child  residing  in  any  county  of  this  State 
between  eight  and  fourteen  years  of  age  idaall  attend  some  day  school  rt^iarly  as 
defined  in  section  160  of  this  subtitle  [s  153-1721  during  such  consecutive  period  of  each 
year  (in  no  case  leee  than  four  months)  as  shall  be  prescribed  by  the  board  of  school 
commiseioners  of  the  county  in  which  the  said  child  may  reside,  unless  it  can  be 
sbovn  that  such  child  is  elsewhere  receiving  t^ularly  thravueh  instruction  during 
eaid  period  in  the  studies  usually  taught  in  the  public  schools  of  the  county  to  children 
of  the  same  age:  Provided,  That  the  superintendent  or  principal  of  any  school  or 
person  or  persons  duly  authorized  by  such  superintendent  or  principal  may  excuse 
cases  of  necewary  absence  among  its  enrolled  pupils:  And  provided  Jurther,  That  the 
provisiona  of  this  section  shall  not  apply  to  children  whose  mental  or  physical  condi- 
tion is  such  as  to  render  instruction  above  described  inexpedient  or  impracticable. 
Every  person  having  under  his  control  a  child  between  eight  and  fourteen  vears  of  age 
diall  cause  such  child  to  attend  school  or  receive  instructions  aa  required  by  this  aoc- 
tion.  Children  over  fourteen  years  of  age  and  under  the  age  of  sixteen  years,  and 
every  person  having  under  his  control  such  a  child  shall  be  subject  to  the  require- 
ments of  this  section,  unless  such  children  are  regularly  and  lawfully  employed  to 
labor  at  home  or  elsewhere:  Provided  however.  That  this  section  shall  not  apply  to 
Baltimore  city:  Provided  further,  That  this  section  shall  apply  only  in  those  counties 
where  the  board  of  county  school  cormnissionere  shall  approve  the  nme  and  appoint 
an  attendance  officer  or  attendance  officers  for  its  enforcement  as  provided  in  tne  act 
of  1912,  chapter  173  [a  153-167J.     [A  C  1911  v  3  (1914)  art  77  e  153A  '1 

Penalty. — Any  person  who  has  a  child  under  hia  control  and  who  fails  to  comply 
with  any  of  the  proviaions  of  the  preceding  sections  153  and  153A,  shall  be  deemed 
guilty  of  a  misdemeanor  and  be  fined  not  exceeding  five  dollars  for  each  offense. 
(A  C  1911  V  3  (1914)  art  77  s  154  T 

Employing  diiring  tehoal  hoart,  etc.,  prohUnted;  penalty, — Any  person  who  induces 
or  attempts  to  induce  any  child  to  absent  himself  unlawfully  from  school,  or  employs 
or  harbors  while  school  is  in  session  any  child  absent  unlawfully  from  school  shall 
be  deemed  guilty  of  a  miademeanor,  and  be  fined  not  more  than  fifty  dollars.  [A  0 
1911 V  3  (1914)  art  77  s  155  »] 

Enforcement;  appointment  of  attendance  offkera. — The  board  of  school  commiMJonera 
of  Baltimore  city  shall  appoint  and  may  remove  at  pleasure  one  "chief  attendance 
officer,"  male  or  female  and  in  addition  such  number  of  "attendance  officers"  not 


'ThalastnnMnotofthbMctkiaituiuld&ppanDtlytaad;  "*  ■  *  r»celvtliiftniotIaDurequfi«dl^tlili 
BDCtlaD;iilillilniioT«r[aurtMii7eanoraBaaDd  iuiitortba*«eDtsiittMaTsan,uid<iv«r7  psraon  ■  *  ■," 

I  The  amandlni  act,  ohsptw  173  ol  tlu  Acta  ol  1B13,  pnrvfdBtn  uetlon  4  that  "nothlni  In  this  aot 
b  lG»-ini  iball  be  taken  lo  apfij  to  Howud,  Kent,  Anns  Anmdd,  Wonwtac,  St.  Uiiyi  and  SonMtwt 
MiimtlM,^ttlwexlBtlngl>w>whiobtbl8Kitand«ttkMtorap<*l  andrMOMtihatl  nmainiiilonta* 
hr  u  tbM  iww  iVpl;  to  tb«  aatd  Hoinird,  Kant,  AiiDS  Arand«l.  WoroaMar,  8t.  Ifai 
CohdHo.''  Tbeactoflim,  which  tbla  act  rapfdvd  and  T««iuMtad,  did  not  applfteth 
ip<DtioD«d;  tbni  It  would  ■ppou'  that  tha  oonpalaotT  Mhoxl  law  nn  not  applr  to  thi 
)u.l,lftlS.tha  law  aa  provided  lor  m  aacUon  lUA  <«  the  Code  wM  In  toioa  &■  ttaa  tol 
Dorehestar,  Praderick,  Harford,  Hootconnry,  Baltimore,  CatoUne,  and  Talbot 
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exceeding  eighteen  as  it  may  deem  proper.  Their  Mtmpensation  shall  bo  psid  by 
the  mayor  and  city  council  of  Baltimore.  The  boards  of  school  cosimiaBioners  of  the 
several  countiee  may  appoint  and  may  remove  at  pleasure  for  their  respective  couotiM 
or  any  part  thereof  such  number  of  "attendance  officerSj"  male  or  female,  as  they 
may  deem  necessary  or  desirable  and  fix  their  compensation  from  tiie  genial  scbotu 
fund  of  the  reapective  counti^.    [A  C  1911  v  3  (1914)  art  77  a  156  '] 

BnforeeiMtU:  dvliei  and  powen  qf  atUndance  offken.— It  shall  be  the  duty  of  eadi 
attendance  officer,  and  said  officer  shall  have  tulfpower,  within  the  city  or  county  iw 
which  he  or  she  may  be  appointed,  to  arrestwithoutwarrant  any  child  between  eight 
and  sixteen  years  oi  a^  found  away  from  his  home,  and  who  is  a  truant  from  school, 
or  who  fails  to  attend  school  in  accordance  with  the  proviaioDS  of  this  subtitle  [a  IH- 
172],  The  said  officer  shall  forthwith  deliver  a  child  so  arrested  either  to  the  ciistoc^ 
of  a  person  in  parental  relation  to  the  child  or  to  the  teacher  from  whose  school  socd 
acMldis  then  a  truant  *  »  ■.  The  attendance  officer  shall  promptly  reportevecy 
such  arrest  to  the  school  commiasioDers  of  the  said  city  or  counhr,  respectively,  or  to 
such  person  or  persons  as  they  may  direct.    [A  C  1911  v  3  (1914)  art  77  e  157  "] 

EnforeerMnt:  dtitUa  o/  ttaehen,  etc. — It  shall  be  the  duty  of  uie  principa]  or  bead 
teacher  of  every  public  or  private  school  in  this  Steite  to  report  immediately  to  the 
school  commissioners  of  the  county,  where  such  school  is  located,  or  of  Baltimc«e  citv 
if  located  therein,  or  to  an  attendance  officer  or  other  official  deagnated  by  eacb 
commissioners,  the  names  of  all  children  enrolled  in  his  or  her  school  who  have  been 


EnwnenUwn  <^  dnidren  from  6  to  IS,  mcliuive;  penally  for  mlhholdmg  information 
attnakmg  JaUe  tIaUmentM. — It  shall  be  theduty  of  the  police  conuniasioneifl  of  Balti- 
mote  city,  between  the  tenth  and  thirtieth  day  of  November  of  each  year,  to  rause 
a  census,  as  nearly  as  poeaible  accurate,  to  be  made  by  members  of  the  force  nnder 
their  command,  A  every  child  ftnm  six  to  eighteen  years  of  age,  incIuMve,  reri- 
dent  in  the  said  city.  The  said  police  commianonera  shall,  ror  the  purpose  of 
taking  said  census  divide  the  city  into  such  posts,  dislricte,  or  other  subdivisious  >s 
they  diall  determine.  The  said  census  shall  give  the  full  name,  address,  age  coke, 
sex  and  place  of  birth  of  each  child,  Uie  school  attended,  or  if  not  at  school,  his  em- 
ployment or  that  he  is  not  employe,  and  the  jilace  of  birth  of  each  parent  ol  ^A 
child,  and  the  fuU  and  complete  records  of  said  census  shall  be  funudied  by  sud 
police  commissioners  to  tbe  Doard  of  school  commisBLoners  of  Baltimore  city  on  or 
before  the  tenth  day  of  December  in  each  and  every  year.  Whosoever  has  und«  his 
control  a  child  between  said  ages  and  withholds  inforination  in  his  poasssaon  from 


than  twenty  dollars.    [A  C  1911  v  3  (1914)  art  77  s  159'] 

REGULATED  OCCUPATIONS 

BKPORCEMENT 

PovitT*  of  attendance  ofiiceri. — Attendance  officers  may  vist  all  establishments  where 
minors  are  employed  in  their  several  cities  and  counties,  and  ascertain  whether  any 
minors  are  employed  therein  contrary  to  law.  Attendance  officers  may  require  that 
the  certificates  provided  for  in  article  100  of  the  code  of  public  general  laws  of  Mary- 
land [AC  1911  v3  (1914)  art  100]  relating  to  minors  employed  in  such  establishments 
shaU  be  produced  for  inspection.    [A  C  1911  v  3  (1914)  art  77  s  166'] 


\%  Bct,  dupter  173  of  tb«  Ads  ot  MU,  provklca  In  sectloa  4  tbat  "DOlhlng  In  thk 

„     _ ae  taken  (o  apply  to  Hovaid,  Kent,  Anna  Aiuudd,  Worccata,  Bt.  Kuys  >im1  Sgmat 

CouattcB,  but  the  existing  Uvg  wblcb  tbii  act  ondntBlca  to  rnxd  and  raraaci  iball  ramaln  In  fane 
laraalhayDawapplTtothesaM  Howard,  Kent,  Anne  Arundel,  Worcvter,  8t.  ICarTi  and  Soohi 
CountleB.''  Theactcl  IMS,  whfob  this  aot  tepealedandreenaoled,did not  apply  to  tbeooantkBliv 
mentloiied;  thus  il  would  app«ar  that  tbe  compulsor;  BOhool  law  can  not  awlr  to  tbne  «oiinUe*.  < 
Jan.!,  IB1G>  tbe  law  as  provided  lorln  Hctlcm  I33A  ol  the  Codewaa  In  tone  In  tbe  {nUowbis  eoonti 
Denhester,  Frederick,  fiajtfocd,  ICentgotaer;,  Baltimore,  Cardlna,  and  Talbot. 


.coy  Google 


UABTXANS. 
EDUCATIONAL    REQUIREMENTS— FACTOEIES.   MILIS,  ETO. 


Violation  q^  art. — Any  person  vi<datiiig  my  praviriona  of  this  auVititle  Ja  163-1721, 
wbeiv  not  spenal  tMvviaum  u  to  the  penalty  for  Huch  ^  iolati<«  is  mMle,  shall  he  deemad 
guilty  of  a  miedemeanor  and  I  e  fined  not  exceeding  fifty  dollara  for  each  oSense. 
[A  C  1911  V  3  (1914)  art  77  a  167]    [See  footnote  1,  page  8] 

MANUFACTURING  ESTABLISHMENTS,  ETC. 


Tm  houTt  afaU  day'i  vtort;  (ontroHifar  longer  day'»  workwvhibittd, — No  corporation 
or  manufacturii^  company  engaged  in  manufacturing  either  cotton  or  vooten  yarns, 
bbrice  or  domestics  of  any  kind,  incon>orated  und  er  the  laws  of  this  State,  and  no 
officer,  agent  or  servant  of  Buch  namea  coiporation  or  manufacturing  company,  and 
no  peTBon  or  firm  owning  or  operating  such  corporation  or  manufacturing  companv 
within  the  limits  of  this  Stale,  and  no  agent  or  servant  of  such  firm  or  person  shall 
require,  permit  or  ouffer  tuK,  its  or  their  employees  in  its,  his  or  their  service,  or  under 
his,  its  or  their  control  to  work  for  more  than  ten  hours  during  each  day  or  any  day  of 
twenty-four  hours  for  one  full  day's  work  and  shall  make  no  contract  or  agreement 
with  puch  employeee  or  any  of  them  providing  that  they  or  he  shall  work  for  more  than 
ten  douTB  for  one  day's  work  during  each  or  any  day  of  twenty-four  hours  and  said  ten 
hours  shall  constitute  on  full  day's  wu'k,     [A  CIQII  v  2  (1011)  art  100  s  1) 

MaU  employta  over  tl  exeepud. — Ang  such  named  corporation  orfmanufacbiring 
company  within  the  Hmits  of  this  State  shall  be  allowed,  under  the  movisions  <3 
tUs  section,  the  privilege  of  working  male  employees,  over  the  age  of  twenty-«oe 
years  over  Uie  limit  of  ten  hours  for  Uie  express  purposs  only  of  mMJng  repairs  and 
improvements  and  getting  fires  made,  sleam  up  and  the  machiiMry  ready  for  use  in 
their  works,  which  can  not  be  done  during  the  limit  of  ten  hours;  the  extra  com- 
pensation for  all  such  wnk  to  be  settled  Detween  such  corporation  and  manufacturing 
companies  and  the  employees:  Prorndtd,  That  nothing  in  this  article  ahall  be  eo  con- 
strued as  to  probihit  any  employer  from  ™alriii(f  a  contract  with  his  male  employeea. 
over  tile  Hige  of  twenty-one  years,  to  work  by  the  hour  for  such  time  as  may  be  agreed 
upon.    (A  C  1911  V  2  (1911)  art  100  s  2) 

Pmaky.—li  any  such  corporation  or  manufacturing  company  within  the  limits  of 
this  Slate,  or  any  officer,  ogent  or  servant  of  such  corporation  or  manufacturing  com- 
pany in  t^is  State  shal  do  any  act  in  violation  of  any  <4  the  provisioiis  of  this  article  he 
or  they  shall  be  deemed  to  have  been  guilty  of  [a]  misdemeanor  and  shall,  on  convic- 
tion thOTeof  in  s  court  of  competent  jurisdiction,  be  fined  not  less  than  one  hundred 
dollars  for  each  and  every  oSense  so  committed,  together  with  the  cost  of  such  proee- 
cution    •    •    •.    [AC1911  v2(1911)artl00s3] 


Envplogment  under  \4  proMhiUd  in  Oieie  oeeupatioTU  <md  in  tentmait  houte  numu- 
aetoriex  or  worhihopi,  TOemenger  terviu.  etc. — No  child  under  14  years  of  agae  ahall  be 
employed,  permit(«d  or  suffered  to  work  in,  about  or  in  connection  with  any  mill, 
factory,  woKshop,  mechanical  establishment,  tenement  thouae  manufactory  or  work* 
shop,  (^ce  builaing,  restaurant,  bakery,  borber  shop,  hotel,  agartment  house^  bootr 


stiop,  rmce  building,  restaurant,  bakery,  borber  shop,  hotel,  agartment  houi 
black  stand  or  eetabuahment.  public  stable  ,  garage.  laundry,  or  as  a  driver,  c 
htick  or  lumber  yard,  or  in  the  construction  or  repair  of  buildinga.  or  as  a  mGeBenser 
lor  tel««raph,  telephone,  or  messenger  companies.    [AC  1911  v  3  (1914)  art  100  a  4] 

Cbdrt  liKbin.— A  Igniur  HCtlon  on  tlu  abova  ratrfsct  na  bald  ccmaClnitkimL^Tha  Catmi  Duck  Oo. 
(.  Fnnfcbrt  Inturanoa  Co.,  Ill  Md.,  HI  (IflOS). 


MERCANTILE,  CANNING,  AND  PACKING  ESTABLISHMENTS,  ETC. 

uhhiuu  aob 

Etnfio^mmt  under  It  prokHritfd  in  thete  oetupationi  and  in  offiett,  placet  </  omuM- 
'•'*'''i  etc, — No  child  under  12  years  of  age  shall  be  employed,  permitted  or  suffered 
to  Work  in,  about,  or  in  connection  with  any  canning  or  packing  eetabliahment,  mer- 
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«aatile  eotabluhment,  store,  office,  boarding  bouae,  plAce  of  tunusemeiit,  dab  «  in 
the  distribution,  tmiBmisdon,  or  aalo  of  merchsndiBe.  [A  C  1911  v  3  (19M)  vt 
100  s  5] 

ALL  OCCUPATIONS. 


Emploipnent  under  i4  during  tchool  houn  prohibiUd;  exeeptwnt. — Ft  ahall  be  voAsm- 
ful  for  any  penon,  finn  or  corpontioa  to  emplov,  permit  or  suffer  to  work  for  hire  <x 
lemimeration  any  child  under  fourteen  years  of  aee  in  any  buaineos  or  aravire  who- 
ever during  any  of  the  hours  when  the  public  erhoole  of  the  district  in  which  vid 
«hild  reeides  are  in  sesaioii,  uuleas  said  child  shall  have  previouBly  fulfilled  durinf 
the  current  school  vear  such  require meuta  as  to  school  attendance  aa  now  or  may 
hereafter  be  preaceibed  by  law.    [A  C  1911  v  3  (1914)  art  100  s  6] 


Specific  occapatwrta  prokibiUd  under  16;  -machinery,  etc. — No  child  under  the  age  of 
sixteen  years  snail  be  employed,  permitted  or  suffered  to  wcrk  at  any  of  the  following 
occupations,  or  in  any  of  the  following  positions:  Adjusting  any  belt  to  any  machinery; 
sewing  or  lacing  machine  belts  in  any  wtwkahop  or  factory;  oiling,  wiping  or  cleaning 
niachmery  oe  '"■"■^■'■g  therein;  operating  or  """t.ing  in  operating  any  of  the  following 
machinee:  Circular  or  band  saws,  wood  aliapeiB,  wwd  jannteiB,  planers,  suidpapet  or 
wood-poUshing  machinery,  wood-turning  or  boring  machinery,  picker  mactuneB  or 
niBcbiiieB  used  in  picking  wool,  cotton,  hair  or  any  other  inat«riaL  carding  machines, 
paper-lace  machinee,  leather-burnishing  machines,  job  or  cylinder  printing  prmwis 
operated  by  power  other  than  foot  power,  borinB  or  drill  preeaee,  stamping  machinee 
used  in  sheet-metal  and  tinware  ot  m  paper  andl^  leather  manufacturing  or  in  washer 
or  nut  factories,  metal  or  paper  cutting  machinee,  comer-staving  machinee  in  paper- 
box  factories,  crarugatin^  rolls,  such  as  are  used  in  corrugalad  paper,  roofing  cr  wsdi- 
board  factories,  eteiun  boilers,  dough  brakes  or  cracker  machinwv  of  any  deecaplicBi, 
wire  or  iron  straightening  or  drawing  machinery,  rolling-mill  machinery,  power 
punches  or  shears,  wasiiing,  grinding  or  mixing  machinery,  calender  lolls  in  paper 
and  rubber  manufacturing,  laundering  machinery;  oi  in  proximity  to  any  hazatdoua 
or  un^arded  belts,  machinery  or  gearing;  or  upon  any  railroad,  whether  Bt«am, 
electnc  or  gydtaulic;  or  upon  any  vessel  at  boat  engaged  in  navigation  or  conunoce 
JA  C  1911  V  3  (1914)  art  100  s  71 

IflNIUOM  AOB   ANn  TBKATRICAL  rBRHrTB. 

Spteifie  oceupatioru  pnhibiud  under  16;  dan^ermu  prvoutei,  minet,  etc..'  penruti 
mjuiredfor  iMdren  under  IS  in  Hieatricat  exkifntumt,  tie.— So  child  under  the  age  of 
sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity  in, 
about  or  in  connectioit  with  any  procesaesin  which  dangeroua  or  poisonous  acids  are 
used;  nor  in  the  manufacture  or  packing  of  paints,  colors,  white  or  red  lead;  ncr  in 
soldering;  nor  in  occupations  causing  dust  in  injurious  quantllieB;  nor  in  the  mann- 
Jacture  or  use  of  daogerous  or  poisonous  dyea,  nor  in  the  manufacture  at  preparation 
d  compositions  with  dangerous  or  poiamous  ga^;  nor  in  the  manufacture  w  use  of 
compoBitioQB  of  lye  in  which  the  quantity  thereof  is  injurious  to  health;  nor  on  acatfoM- 
ing;  nor  in  heavy  work  in  the  building  tradefl;  nor  in  any  tunnel  or  excavatira;  ntr 
in,  about  or  in  connection  with  any  mine,  coal  breaker,  coke  oven,  or  quainr;  noc  in 
aasorting,  manufacturing  or  packing  tobacco;  nor  in  operating  any  automohil^  meter 
car  or  truck;  nor  in  a  pool  or  biUiard  room;  nor  in  any  other  occupation  dangaous  to 
the  life  and  limb,  or  injurious  to  the  health  or  morals  of  such  cnild;  nor  sliall  any 
child  under  the  age  of  sixteen  years  be  employed  upon  the  stage  of  any  theater  cr 
concert  hail  or  in  connection  with  any  theatrical  performance  or  other  exhibition  or 
show:  Provided,  That  the  chief  of  the  Maryland  bureau  of  statistics  and  infonnatioD 
may  issue  a  permit  allowing  a  child  under  such  age  to  appear  in  connecticn  with 
theatrical  performances  or  other  exhibition  or  show,  for  a  period  not  exceeding  two 
weeks,  when,  in  his  opinion,  such  permit  is  justified  by  mo  evidence  foeaentad  to 
liim.    [A  C  1911  V  3  (1914)  art  100  s  8} 


Digitizec^y  Google 


SHPLOIHBNT  CBKTinCATBS  AND   BBCOKDB 

Ctrtifixaie*  mpand  under  15  t'n  ihcM  oorupotHma  and  tn  Unemenl  houte  maitx^aetont* 
0TViOTtxhopi,meuengertervice,  vlactt  of  amuxanent,  etc.;  liiU  o/  bmii  under  IS  and  ffirlt 
under  18  lobe  potUd,  ele. — No  child  under  sixteen  ^ears  o[  age  Bh&ll  be  employed,  per- 
mitted or  Buffered  to  work  in,  about  or  in  connection  with  any  eetabUstuneiit  or  occu- 
pation named  insectiona4  and  5  unlese  the  person,  firm,  or  corporation  employing  mictk 
child  procuree  and  keeps  on  file,  and  acceeeible  to  any  attendance  officer,  inspector  of 
lactonee,  or  other  authfwized  inspector  or  officer  chained  with  the  enforcement  of  this 
Bobtitle  [b  4-49],  the  emplovment  certificate  as  hereinafter  provided,  issued  to  said 
child;  and  keeps  two  complete  lists  of  the  names,  together  with  the  aces,  of  all  boys 
nnderdjcteen  years  of  a^  and  all  girls  under  eighteen  years  of  age  employed  in  or  for 
such  establishment  or  in  such  occupation,  one  on  file  and  one  conspicuously  posted 
near  the  principal  entrance  of  the  place  or  eBtablishment  in  whicn  such  children 
are  employed;  and  unices  such  emDioyment,  permission  or  sufferance  to  work  in, 
about  or  in  connection  with  said  establishments  or  occupations  shall  be  in  accordance 
with  the  terms  and  regulations  laid  down  for  said  employment  certificates  aa  hJive- 
inafter  provided.    [A  C  1911  v  3  (1914)  art  100  b  9] 

Itupection  of  cert^fiealet  and  luU. — Attendance  officers,  inq»ectorB  of  factories,  or 
other  authorized  inspectors  or  officers  charged  with  the  enforcement  of  this  subtitle 
[b  4-49]  shall  require  that  the  employment  certificates  and  lists  provided  for  in  this 
subtitle  be  produced  tor  their  inspection.    [A  C  1911  v  3  (I9H)  art  100  s  10] 

Certijiaaet  to  be  returned  to  ittuing  office:  reoordt  of  ietuxng  office;  new  certifieatet. — 
On  termination  of  the  employment  of  a  child  under  sixteen  years  of  age,  the  employ- 
ment certificate  inuod  to  such  child  shall  be  returned  by  roistered  mail  by  the 
employer  to  the  official  Issuing  the  same  within  twenty-four  hours  if  said  return  is 
demanded  by  said  child  and  otherwise  within  fifteen  da^  of  the  termination  of  B(dd 
employment,  and  the  official  to  whom  said  certificate  is  so  returned  shall  file  said 
certificate  and  preserve  the  same  and  on  the  return  of  said  certificate  shall  notify  the 
chief  of  the  bureau  of  statistics  and  information  of  said  return.  Any  child  whoso 
employment  certificate  has  been  returned  as  above  provided  shall  be  entitled  to  a 
Kw  certificate  without  reexamination  except  a  physician's  certificate  that  the  child 
is  physically  able  to  undertake  the  work  for  which  the  new  certificate  is  to  be  iasued, 
and  such  reissue  of  a  certificate  shall  be  subject  to  all  conditions  as  to  recording  and 
—    ■■  '■  ■* '1914)  art  100  s  11] 

J .J -J .n  Baltimore,  and  tehool  mtthor- 

Uw  alio  tn  the  oountiet;  melhodt  of  utuiTi^,'  general  and  vaeaium  certijiratet. — An  em- 
ployment certificate  stkall  be  inued  in  Baltimore  city  onl  v  by  the  chief  of  the  Maryland 
bureau  of  statistics  and  information,  and  in  the  counties  by  eaid  chief  or  b^  the  county- 
superintendent  of  schools  of  the  county  in  which  said  child  resides,  or  is  employed, 
otDy  some  person  designated  in  writing  by  said  superintendent.  The  employment 
certaficate  shall  be  isBued  only  upon  the  application  in  person  of  the  parent,  euardian 
or  legal  custodian  of  the  child  desiring  such  employment,  or  if  said  child  have  no 
Ittrent,  guardian  or  legal  custodian,  then  by  next  fnend,  but  no  certificate  shall  bo 
issued  by  any  person  for  any  child  then  in,  or  about  to  enter  such  person's  own  employ- 
ment, or  the  employment  of  a  firm  or  corporation  of  which  said  person  is  a  membc^, 
officer  or  employee.  Employment  certificates  shall  be  of  two  classes:  General  em- 
ployment certificates  ana  vacation  employment  certificatea.  General  employment 
certificates  shall  entitle  the  child  to  work  during  the  entire  year;  vacation  employ- 
ment certificates  shall  entitle  the  child  to  work  during  the  entire  year,  excepting 
during  such  time  as  nid  child  is  required  to  attend  public  or  private  schools  under 
the  provisions  of  the  laws  now  in  force,  or  hereafter  to  be  enacted.  [A  C  1911  v  3 
(19m)  art  100  s  12] 

^91,  kAooI,  and  health  remrds  required. — The  person  authorized  to  issue  a  general 
employment  certificate  shall  not  issue  such  certificate  until  he  has  received,  examined, 
approved  and  filed  the  following  papers,  duly  executed,  viz: 

jl)  The  school  record  of  such  child  properly  filled  out  and  signed,  as  provided  in 
'tis  subtitle  [a  4-49],  which  school  recora  shall  be  furnished  without  charge  to  any 
child  applying  therefor  by  the  superintendent  or  teacher  in  charge  of  the  school  or 
Schools  attended  by  said  child. 

(2)  A  certificate  signed  by  a  physician  appointed  by  the  officer  authorized  to  issue 
^h  permit  stating  that  such  cnild  has  been  examined  by  him,  and,  in  bis  opinion, 
w  reached  the  lumnal  development  of  a  child  of  its  age,  and  is  in  sufficiently  sound 
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health  and  phyacally  able  to  bo  employed  in  the  occupation  or  proceee  for  irhich  a 
pennit  is  appbed  for. 

(31  Evidence  oF  age  ahowing  that  the  child  is  fourteen  years  old  or  upwarda,  whidi 
shall  consist  of  one  of  the  following  proofs  of  age  and  shall  be  required  in  the  order 
herein  desifpated  as  follows:  (a)  A  duly  attested  transcript  of  the  birth  certificate 
filed  according  to  law  with  a  roister  of  vital  statistics,  or  other  officer  charged  villi 
the  duty  of  recording  births,  which  certificate  shall  be  prima  facie  evidence  of  the  agr 
of  such  child,  (bj  A  passport  or  a  duly  attested  transcript  of  a  certificale  of  b^tina 
showing  the  date  of  birth  and  place  of  baptism  of  such  child,  (c)  In  case  none  of 
Uie  above  proofs  of  age  can  be  produced,  other  documentary  evidence  of  age  whi'h 
shall  appear  to  be  satisfa<^tory  to  the  officer  issuing  the  certificate  (aside  from  the 
school  record  of  such  child  or  the  affidavit  of  parent,  guardian,  legal  custodian  or  next 
friend),  may  be  accepted  in  lieu  thereof.  In  such  case  a  school  census  or  enomer- 
ation  record,  duly  attested,  may  be  used  as  proof  of  age  in  the  discretion  of  the  officer 
iseuing  the  certificate,  (d)  In  case  no  documentary  proof  of  age  of  any  kind  con  be 
produced,  the  officer  issuing  the  certificate  may  receive  and  file  an  application  signed 
by  the  parent,  guardian,  legal  custodian  or  next  friend  of  the  child  for  physician's 
certificate.  Such  application  shall  contain  the  name,  alleged  age.  place  ana  data  <d 
birth^  and  present  residence  of  the  child,  together  with  such  further  focts  as  may  be 
of  aasiBtauce  in  determining  the  age  of  such  child,  and  shall  contain  a  statement  cer- 
tifyii^  that  the  parent,  guardian,  legal  cuslodlan,  or  next  friend,  signing  such  applica- 
tion, IS  unable  to  produce  any  of  the  documentary  proofs  of  age  specified  in  the  pre- 
ceding subdividone  of  this  section.  Such  application  shall  be  filed  for  not  len  uJui 
ten  days  to  enable  the  person  authorized  to  laaue  certificat«a  to  investigate  the  truth 
of  the  statements  contained  in  said  application,  and  in  case  no  facts  appear  within 
each  period  of  ten  days  discrediting  or  contradicting  any  material  statement  of  such 
application,  the  person  authorized  to  issue  certificates  shall  direct  the  physician  here- 
inbefore provided  for  to  add  te  his  statement  as  te  the  physical  condition  of  nid  child 
a  certificate  stating  whether  said  child  is.  in  the  opinion  of  said  phyacian,  of  the  full 
age  of  14  years;  and  in  case  said  physician  shall  so  certify  that  said  child  is.  in  his 
opinion,  at  least  of  the  full  age  of  fourteen  years,  said  person  authorized  to  issue  cer- 
tificates shall  accept  said  physician's  certincate  as  sufcicient  proof  of  the  age  of  soch 
child  for  the  purposes  of  this  section.  The  officer  issuing  the  certificate  shall  require 
the  evidence  of  age  specified  in  subdivision  (a)  in  preference  to  that  specified  in  any 
subsequent  subdivision  and  shall  not  accept  the  evidence  of  age  pennitted  by  any 
subsequent  sul>division  unless  he  shall  receive  and  file  in  addition  tnereto  an  affidavit 
of  the  parent,  guardian,  lt«al  custodian  or  next  friend,  showing  that  no  evidence  of 
age  specified  in  any  jireceding  subdivision  or  eubdivisioDS  of  this  section  can  be  pro- 
duced. Such  affidavit  shall  contain  the  age,  date  and  place  of  birth,  and  present 
residence  of  such  child.     [A  C  1911  v  3  (1914)  art  100  s  13] 

Method  of  Utuing  general  urlificaltt;  foucatumal  TtquiremtnU. — No  genetftl  eroploy- 
ment  certificate  shall  be  isued  until  the  child  in  question  has  personally  appe«i«d 
before  and  been  examined  by  the  officer  Issuing  the  certificate,  nor  until  such  offictr, 
after  making  such  examination,  has  signed  and  ffied  in  his  office  a  statement  that 
the  child  can  read  intelligently  and  write  legibly  simple  sentenceB  in  the  EngUah 
languages  [language].    [AC  1911  v  3  (1914)  art  100  a  14] 

J&efAorf  ofiauing  vaeatum  certiJUalei;  age  and  health  cerHJioaUi  reqaired. — llie  pawn 
auth<mzed  to  iasue  a  vacation  employment  certificate  shall  not  issue  such  certificate 
until  ^e  child  in  question  has  personally  appeared  before  said  person  outbofiied 
to  issue  said  certificate,  and  until  said  person  so  authorized  has  received  and  filed 
the  following  papers  duly  executed,  viz: 

(1)  Bvidence  of  age,  snowing  that  said  child  is  12  years  old  or  upwards,  which 
evidence  of  age  shall  consist  of  A,  B  or  C  [a,  b,  c]  as  set  forth  in  section  13  above,  or 
in  lieu  of  said  evidence  A,  B  or  C  [a,  b.  c].  in  case  they  can  not  be  prevented  [pre- 
sented], a  statement  from  a  regular  physician  designate  by  said  person  authorixed  to 
iasue  said  certificate,  certifying  that  be  has  examined  said  child  and  that  in  his 
opinion  said  child  is  of  the  age  of  12  years  or  upward,  together  with  the  affidavit  o( 
the  parent,  guardian,  t^al  custodian  or  next  niend  of  such  child,  that  mich  child 
is  above  the  age  of  12  years. 

(2)  A  statement  from  a  r^ular  physician  designated  as  abovSj  certilving  that  be 
has  examined  said  child,  and  that  in  his  opinion  said  child  is  physically  anle  to  under- 
take the  work  for  which  said  certificate  is  te  be  issued.  [A  C  1911  v  3  (1914)  art  100 
sl^ 

Qmttnti  of  emvhymenl  cerlifiealei  and  recordi  of  ittuing  office. — All  fauployraent 
certificates  snail  t>e  issued  on  forms  supplied  by  the  bureau  of  statistics  and  infor- 
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mUion.  All  certiflc&tM  inued  in  Baltimore  city  ahall  be  in  duplicate  &nd  one  copy 
aluJI  be  retained  together  with  the  preliminary  papers  required  by  sections  13  and  15 
above  in  the  files  of  mid  bureau  tor  the  period  ol  four  years  from  the  date  of  issue. 
AllcertificateBiaauedinany  of  the  countiee  of  Maryland  ahall  be  made  out  in  triplicate 
andonecopy,  together  with  the  preliminary  papers  requited  by  sectionB  I3andl5di^l 
be  deliverea  by  the  peison  iBsuing  said  certi^ate  to  the  county  superintendent  of 
schoolB  who  shall  preeerve  said  documents  for  the  period  of  four  years  from  their  date 
of  issue,  or  in  event  of  his  death,  resignation  or  removal,  said  papem  shall  be  deliv- 
ered to  his  BUCceeBorandbyhim  preserved;  and  the  third  copy  of  said  certificate  ^ all 


be  delivered  by  the  person  issuing  the  same  to  the  bureau  of  statistics  and  informa- 
tion and  ahall  be  preserved  in  the  files  of  said  bureau  for  the  period  of  four  years  fiom 
the  date  at  said  issue.  Whenever  a  certificate  shall  be  refused  to  any  child,  a  state- 
ment of  the  name  and  address  of  said  child,  together  with  rossons  for  the  refusal  of 
said  certificate  and  the  school  which  said  child  should  attend,  shall  be  forwarded  by 
the  peraon  refusing  to  issue  said  certificate  to  the  county  superintendent  of  schools 
of  the  county  in  which  said  child  resides,  if  said  child  resides  in  one  of  the  counties 
of  this  Stal«,  and  to  the  bureau  of  statistics  and  information  and  said  statements  shall 
be  placed  on  file  and  preserved  until  such  time  as  such  child,  if  livinc,  HhaLl  have 
reached  the  full  ace  of  sixteen  years.  All  employment  certificates  shall  also  contain 
the  name  and  adoreas  of  the  prospective  employer  and  the  nature  of  the  occupation 
in  which  said  child  is  to  be  engaged,  and  no  certificates  shall  be  valid  excepting  in 
the  hands  (d  the  employer  so  named  and  for  the  occupation  so  described.  [A.  C  1911 
v  3  (1914)  art  100  s  16] 

Conlenlt  of  tchool  reeord;  educational  requvvtrunU. — The  school  record  required  by 
this  subtitle  [s  4— 4S]  shall  be  filled  out  and  signed  by  the  principal  w  chief  executive 
officer  (rf  the  school  which  such  child  has  last  attended  and  shall  be  furnished  to  a 
child  who  after  due  examination  and  investigation  may  be  entitled  thereto;  it  shall 
contain  a  statement  certifying  that  the  child  has  ncularly  attended  the  public  schools 
CT  private  or  parochial  schools  for  not  less  than  such  a  minimum  period  of  attendance 
as  IB  now  or  may  hereafter  be  prescribed  by  law  during  any  period  of  twelve  months 
after  such  child  shall  have  arrived  at  the  age  of  thirteen  years  and  that  such  child 
is  able  to  read  intelligently  and  write  legibly  simple  sentences  in  the  Eugtish  language, 
and  has  completed  a  course  of  study  equivalent  to  five  yearly  grades  in  re^ng, 
spelling,  writingi,]  English  language  ana  geography,  and  ia  familiar  with  the  funda- 
mental opeiation[B]  of  arithmetic  up  to  and  including  fractions.  Such  school  record 
AM  give  the  name,  date  of  birth  and  reeidence  of  the  child  as  shown  on  the  records 
<rf  the  school  and  the  name  of  the  parent  or  guardian  or  custodian.  The  provisions 
of  this  section  relating  to  school  attendance  snail  not  be  enforced  against  any  child 
who  has  been  panted  a  permit  under  the  provisions  of  chapter  192  of  the  act  of  1806 
{a  4-49];  Prxrviaed  however,  That  such  chila  is  able  otherwise  to  meet  the  educatioual 
requiremento  of  this  section,     [A  C  1911  v  3  (1914)  art  100  s  17] 

BlaiJi  eerlifieaUi. — Certificates  and  other  papers  required  in  the  issue  of  employ- 
ment certificates  shall  be  formulated  by  the  bureau  ol  statistics  and  information  and 
fumidied  by  it  to  the  superintendents  of  schools  of  the  various  counties  of  this  State: 
fropjitof^  That  the  preliminary  papers  required  under  sections  13  and  15  of  this  article 
shall  be  sufficient  it  they  state  fully  the  facts  called  for  by  said  sections,  and  shall  not 
he  rejected  because  they  are  not  upon  the  forms  furnished  by  the  bureau  of  statistics 
and  inftRmation.    [A  C  1911  v  3  (1914)  art  100  s  18] 

Prvo/o/age  may  be  Tmiired/or  chUaren  appm'eiUJg  undo- 16. — An  inspector  of  fac- 
tories, or  attendance  officer  or  other  officers  charged  with  the  enforcement  of  this 
subtitle  [s  4^9]  may  make  demand  on  any  employer  in  or  about  whose  place  or 
establishment  a  child  apparently  under  the  age  of  sixteen  years  is  employed  or  per- 
mitted or  suffered  to  work,  and  whose  employment  certificate  is  not  filed  as  required 
by  this  act,  that  such  employer  shall  either  furnish  to  the  person  authorized  to  issue 
a  certificate  for  said  child  within  fifteen  days  eatistactory  evidence  that  such  child 
IB  in  fact  over  sixteen  years  of  age,  or  shall  cease  to  employ,  or  permit  or  suffer  such 
child  to  work  in  such  place  or  establishment.  The  person  autnoiized  to  issue  said 
certificate  shall  require  from  such  employer  the  same  evidence  of  age  of  such  child 
as  is  required  upon  the  inuance  of  an  employment  certificate  and  the  employer  tur> 
aishiug  such  evidence  shall  not  be  required  to  furnish  any  further  evidence  of  the 
^<rf  the  child.     [A  C  1911 V  3  (1914)  art  100  a  19] 

Paihire  to  produce  proof  remired  by  uction  13  lobe  eindtnee  of  illegal  gnvployment. — In 
case  any  employer  snail  fail  to  produce  and  deliver  to  the  proper  authorities  within 
fifteen  days  after  demand  made  pursuant  to  section  19  of  this  article,  the  evidence  of 
age  therein  required,  and  shall  thereafter  continue  to  employ  auch  ciuld  or  permit  or 
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Buffer  audi  child  to  wOTk  in  such  place  or  establiehment,  proof  of  the  "lairing  of  nidi 
demftnd  and  of  micli  failure  to  produce  and  deliver  sudi  evidence  shall  be  prim* 
facie  evidence  of  the  illegal  employment  of  each  child  in  any  pcooecution  bnniriit 
therefor.    [A  C  1911  v  3  (1914)  art  100  s  20] 

DANGEROUS,  INJUBIOUS.  AND  IMMORAL  OCCUPATIONS 

MDIIHUU  AGB 

Specific  oocapaiwru  prok^nted  under  IS;  machinery,  eUvaUm,  and  dangtrou*  proctua: 
placei  vihae  intoxkatmg  liqwrr*  are  tnajtu/aelurea,  elc. — No  child  under  the  age  of 
eighteen  j^eara  shall  be  employed,  permitted  or  suffered  to  work  in,  about  or  in  con- 
nection with  blast  furnacee,  docks  or  wbarveei  or  in  the  outdde  erection  and  repair 
of  electric  wires;  in  the  running  or  maniuement  of  elevators,  liflaorhoiBting  maclunei 
or  dynamos;  in  oiling  or  cleaning  machinery  in  motion;  in  the  operation  of  em«n' 
wheels  or  any  abrasive  polishing  or  buffing  wneel  [where]  articles  of  the  baser  metab 
T  iridium  are  manufactured;  at  switch  tending,  gate  tending,  track  repairing  «  U 
jrakemen,  firemen,  engineers,  motormen  or  conductora  upon  railroads,  or  as  lailr"^ 
telegraph  operators;  pilots,  firemen  or  engineers  upon  boats  and  vesMla;  oi  ii 


brakemen,  firemen,  engineers,  motormen  or  conductora  upon  railroads,  or  as  lailroad 
telegraph  operators;  pilots,  firemen  or  engineers  upon  boats  and  vesMla;  oi  in  or 
about  eetsbiidimenta  where  nitroglycerin,  dynamite,  dualin,  guncotton,  gunpowder 


or  other  high  or  dangerous  exploeivee  are  manufactured,  compounded  or  stored;  or 
in  the  manufacture  oi  white  or  yellow  phoepborus  or  phan>honi8  matchee;  or  in  any 
distilleiy,  brewery  or  other  eetablishment  where  malt  or  alcoholic  Hauors  are  mano- 
factured,  packed,  wrapped  or  bottled;  or  in  any  theater,  concert  hall,  club  or  other 


distilleiy,  brewery  or  other  eetablishment  where  malt  or  alcoholic  Hauors  are  n 
factured,  packed,  wrapped  or  bottled;  or  in  any  theater,  concert  hall,  club  or  ' 

5 lace  <rf  amusement  wherein  intoxicating  Uquois  are  sold.  [A  G  IBll  v  3  (IBU)  art 
00  s  21] 

INTOXICATING  LIQUORS 

IHNIHUH  AOB 

Emplot/mfnt  under  11  tn  aaloont,  etc. ,  prohxbiud. — No  minor  under  twenty-one  yean 
of  t«p  shall  be  employed,  i>ermitted  or  suffered  to  work  in,  about  or  in  connection 
with  any  saloon  or  barroom  where  intoxLcating  liquors  aiesold.  [AC1911  v3(lB14) 
artlOOB22] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

■aNIMVH  AQR 


Comtant  ttandmg  prohibited /or  girla  under  IS. — No  female  undei 
age  shall  be  employed,  permitted  or  suffered  to  work  in  any  ca 
emploj^ent  compels  her  to  remain  standing  constantly.    [A  0 


■No  female  under  eighteen  yean  of 
""-'-  ' capacity  where  such 


MESSENGERS  IN  CITIES 


Niffht  inort  prohibited  under  18.— la  cities  having  a  population  of  20,000  or  over  no 
person  under  the  age  of  eighteen  years  shall  be  employed,  permitted  or  suflered  t» 
work  as  a  messenger  for  telegraph,  telephone  or  messenger  companies  in  the  dittribv- 
tion  transmission  or  delivery  of  goods  or  menases  before  six  o^clock  in  the  momiif 
or  after  ten  o'clock  in  the  evening  of  any  day.    [A  G  1911  v  3  (1914)  art  100  a  24] 

ALL  ESTABLISHMENTS 


Sovn  of  labor  to  he  posted  where  person*  under  IS  art  emphyed. — Every  empbyw 
shall  post  and  keep  posted  in  a  conspicuous  place  in  every  eetablishment  wnenia 
an^  person  under  tne  a^  of  eighteen  is  employed,  permitted  or  suffered  townk,  > 
prutedcopyof  the  sections  of  thissubtitlejs  4-49]  relating  to  hours  of  labor.  Sncb 
copies  shall  be  prepared  by  the  Maryland  bureau  of  statistics  and  information  and 
be  fumiahed  by  it  on  application  trf  such  employer.    [A  0 1911  v  3  (1914)  art  100  ■  tt) 
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STREET  TRADES  IN  CITIES 
Mnnituif  AOB 

EmploffmaU  of  boyt  under  10  and  girU  under  16  in  aeUtnjr  newtpapert,  magimnti, 
etc.,  prombited;  exoeptiotu. — No  boy_  under  ten  years  of  age  and  no  girl  under  sixteen 
years  of  age  shall  m  any  city  having  a  population  of  20.000  or  over  digtribute,  sell, 
expoee  or  offer  for  sale  newspapers,  magazinee  or  periodicals  in  any  street  or  public 
place:  Prtnnded,  That  nothing  herein  ahail  be  construed  to  forbid  the  eerving  ofnewa- 
papers  on  a  r«iilar  routo  by  boya  under  add  age:  Aitd  proinded.  Said  service  Bhall 
not  be  made  during  the  hours  when  the  public  schools  of  said  city  are  in  seasion. 
[A  C  19H  V  3  (1914)  art  100  a  26] 

EmpU/ffinetU  of  boyt  under  1 4  and girU  under  16  in  ar^/ other  »trut  trade,  pnihStUed.—^ 
boy  oiider  fourteen  yearaof  Bg«  and  no  mil  under  sizleen  yean  of  age  shall  in  any  city 
having  a  population  of  20,000  or  over  be  employed  or  permitted  or  suflfered  to  wort 
at  any  time  as  a  bootblack  or  in  any  other  b«de  or  occuftttion  perfonned  in  any  street 
or  public  place,  or  in  the  distribution  of  hand  bills  or  circularsj  or  any  other  articles 
except  newspapers,  magaajnee  and  periodicals  as  herein  provided.  [A  C  1911  v  3 
(191^  art  lOOe  27] 


Permitt  and  budget  required  for  bogt  wider  16;  method  of  leeuring;  lehool  atUndanee 
Ttguired. — No  boy  under  sixteen  yeara  of  age  shall  have  authority  in  bis  discretion  ' 
in  any  city  having  a  population  of  20,000  or  over  distribute,  sell,  eijMse  or  offer  for 
sale  in  any  street  or  public  place  any  newspapere,  magazines  or  penodicala  or  work 
in  any  of  the  trades  or  occupations  mentioned  in  section  27,  unless  he  complies  with 
all  of  the  legal  requirements  concerning  school  attendance  and  unle«  a  permit  and 
badge  as  hereinafter  provided  shall  have  been  issued  lo  him  by  the  officer  authorized 
to  issue  employment  permits  under  this  subtitle  Is  4-49],  upon  the  application  in  per- 
son of  the  parent,  guardian  or  custodian  of  the  cnild  deeinn^  such  permit  and  bad^, 
or  in  case  said  child  has  no  parent,  guardian  or  custodian,  then  upon  the  application 
of  his  next  friend,  beii^  an  adult.    (A  C  1911  v  3  (1914)  art  100  e  28} 

Age  and  tchool  reeordi  required;  reeordt  of  iaruing  office. — Such  permit  ;     '  '•     ' 
shall  not  be  issued  until  the  officer  issuing  the  same  shall  have  received, 
approved  and  filed  the  following  papers,  duly  executed,  viz: 

(1)  Evidence  that  such  boy  is  of  tne  a^  required  by  section  26  or  27,  as  the  case 
maybe.  Suchevidenceolageshallconsistof  tne  proof  of  ace  required  for  the  issuing 
of  an  employment  certificate  as  specified  in  section  13,  subdivision  (3)  of  this  article. 

(2)  The  written  statement  of  toe  principal  or  chief  executive  ofiicer  of  the  school 
which  the  child  is  attending,  stating  that  such  child  is  an  attendant  at  such  school 
with  the  Krade  such  child  shall  have  attained.  After  having  received,  examined 
and  placed  on  file  such  paoers,  the  officerahallhave  authority  innis  discretion  to  issue 
to  the  child  a  permit  and  badge:  Provided,  Thatin  the  case  of  a  boy  between  the  agea 
of  fourteen  and  sixteen  having  an  employment  certificate,  such  certificate  shall  De 
accepted  by  the  officer  isuing  such  permit  and  badge  in  lieu  of  any  other  require- 
ments. The  officer  issuing  such  permits  and  badges  shall  keep  a  complete  list  of  all 
children  to  whom  permits  and  badges  have  been  inued  as  herein  provided.  [A  G 
1911 V  8  (1914)  art  100  B  29] 

Contend*  of  permit  and  badge. — Such  permit  shall  state  the  nune  and  the  date  and 
place  of  birth  of  the  child,  the  name  and  address  of  the  parent  or  guardian  or  custodian 
or  next  friend  makingapplicadonfor  such  permit,  and  shall  describe  the  color  of  the 
hair  and  eyes,  the  heignt  and  weight,  ana  any  distinguishing  bcial  marks  of  such 
child,  and  shall  further  state  that  the  papers  required  by  the  preceding  sections  have 
been  duly  examined  and  signed,  and  tlut  the  child  named  m  such  permit  has  per- 
sonally appeared  before  the  officer  iauing  the  permit.  The  badge  furnished  by  the 
officeriseumg  the  permit  shall  bear  on  itsiaceanumber  corresponding  to  the  number 
of  the  permit  and  the  name  of  the  child.  Every  such  permit  and  every  such  badge 
on  its  reverse  side  shall  be  signed  in  the  presence  of  the  officer  issuing  the  same  by  the 
child  in  whose  name  it  is  inued.    [A  G  1911  v  3  (1914)  art  100  s  30] 

Badge  to  be  ivom  conapiewnuly;  wmtrantferabU. — The  badge  provided  for  herein 
shall  be  worn  conspicuously  at  all  times  by  such  child  while  so  working.  All  such 
permits  and  badges  shall  expire  annually  on  the  first  day  of  Janua^,  and  no  such 
permit  or  badge  shall  be  autnority  beyond  the  period  fixed  therein  tor  its  duration. 
The  cobr  of  the  badge  shall  be  changed  each  year.    No  child  to  whom  such  permit 

■Tha  wads  "have  anthorllr  tn  his  dlavMlim "  nam  to  have  t>«en  acddaalall;  lii3vt*d. 
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and  badge  are  issued  shall  tnutafer  the  mme  to  anv  other  petson.    He  shall  exhibit 


i  upon  demand  at  any  time  to  any  officer  chaigped  with  the  duty  of  enforcing 

BODHS   OF  lABOB 


le  provisioDB  of  this  subtitle  [s  4-4B]  relating  to  street  trades.'   [A  C  1911  v  3  (191ti 
■tlOOs"" 


Night  work  and  employment  during  adiool  h&un  pmhUnled  uiu&r  16. — No  child  under 
sixteen  to  whom  a  permit  and  badge  are  issued  aa  provided  for  in  the  preceding  sec- 
tions of  this  subtitle  (s  4-49]  shall  distribute,  sell,  expose,  or  offer  for  sale,  any  news- 
{wpera,  magazines  or  periodicals,  or  work  at  any  of  the  trades  or  occupations  meo- 
tioned  in  section  27  in  any  street  or  public  place  after  eight  o'clock  in  the  eveniiic, 
or  before  six  o'clock  in  the  morning  nor  during  the  hours  when  the  public  ochoM 
in  the  city  in  which  such  child  readee  are  in  seffiion,  unlen  provided  with  an  «a^ 
ployment  cerOflcate.    [A  C  1911  v  3  (1914)  art  100  s  32] 


ChOd  violating  act  deemed  delinqu^tU;  reuoeation  of  permit  and  hadgt;  re/uaal  to  $»- 
render  permit,  tie. — Any  child  in  any  city  having  a  population  of  20,000  or  over  who 
shall  distribule,  sell,  expose  or  oSer  for  sale  newspapers  magarinea  or  periodicals,  or 
shall  work  at  an;^  of  the  tradu  or  occupations  mentioned  in  section  27  in  violation  «l 
anyof  the  provisions  of  thissubtitle  [s4-49]Bbjtlt  be  deemed  delinquent  and  ouvbe 
arrested  by  any  officer  or  inspector  charged  with  the  enforcement  of  this  Bubtit]fl<x 
by  anv  probation  officer  of  a  juvenile  court  and  brought  before  the  juvenile  court  if 
there  oe  any  juvenile  court  in  the  city  where  such  child  resides,  or,  if  not,  befote 
any  court  or  magistrate  having  jurisdiction  over  ofienaee  committ«a  by  children,  and 
shall  be  dealt  with  according  to  law.  Upon  the  recommendation  of  the  principal  or 
chief  executive  officer  of  the  school  which  such  child  is  attending  or  upon  the  com- 
plaint of  any  officer  charged  with  the  duty  of  enforcing  this  subtitle  or  of  any  police 
officer,  atl«ndaQce  officer  or  probation  officer  of  a  juvenile  court,  the  permit  at  any 
child  who  violates  any  of  the  provinons  of  this  subtitle,  or  who  becomes  deliitquent  or 
foils  to  comply  with  aU  the  Uwl  requirements  concerning  school  attendance,  may  be 
revoked  by  theofficer  issuing  Uieaamefor  a  period  of  six  months,andthebai^tAkHi 
from  such  child.  Therefusal  of  any  child  to  surrenderauch  permit  and  badge,  or  the 
working  at  any  of  the  occupaUons  above  mentioned  in  any  street  or  public  puce  by 


REGULATED  OCCUPATIONS 

■NPORCBMENT 

I>uttet  and  ppwert  of  factory  impectort,  atien^nee  officer$,  etc- — lospectotB  of  factories 
attendance  ofiicerB  and  others  [other]  authorized  inspectors  may,  within  their  rasper 
live  districts  or  jurisdictions,  visit  and  inspect  at  any  time  any  place  of  employment 
mentioned  in  this  Bubtitle[s4-49],andBfaaUaecertainwlietheran]r  minora  are  employed 
therein  contrary  to  the  provisions  of  this  subtitlej  andsballreportweeklvallcaseaQl 
illegal  emptovment  to  the  officer  authorized  to  issue  employment  certificates  in  the 

or  Baltimore  city  wherein  said  child  shall  reside,  and  shall  also  report  ire^y 

esofille^lemployment  to  the  county  superintendent  of  schools,  or  to  the  bean 


_  II  be  the  duty  of  factory  inspectors,  attendance  officen 

and  other  officers  charged  with  the  enforcement  of  this  auStitle,  to  make  complaints 
against  any  person  violating  any  of  theprovlsionsof  thissubtitleand  toproaeculetlie 
same.  This  shall  not  be  construed  as  a  limitation  upon  the  right  of  other  persons  to 
makeand  prosecute  such  complaiots.    [A  G  1911  v  3  (1914)  art  100  s  341 

Failure  to  produce  emplovmcnt  cerl-ificatei  and  lieU  to  be  evidence  oj  illegal  «mpIoy- 
ment. — A  failure  by  an  employer  to  produce  to  an  attendance  officer,  factoiv  iiu|iec1or 
oc  other  aulliorized  inspector  or  officer  charged  with  the  enforcement  of  tnis  subtile 

SB  4-49]  any  employment  certificate  or  list  required  by  this  subtitle  shall  be  prima 
acie  evidence  or  the  illegal  employment  of  any  child  whose  employment  certificate 
is  not  produced  or  whose  name  u  not  so  listed.    (A  C 1911  v  3  (1914)  art  100  s  35] 
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ir  parocbiftl  Khool,  and  duly  approved  b 
luiy  constituted  public  authority.    (A  C 


19]  1  V  3  (IS14)  art  100  ■  36] 


Illegal  tm'pkiymmt;  «nipIoy«r,  parent,  etc. — Any  peraon,  firm  or  corporation,  agent 
or  mamt^r  of  any  firm,  or  corDoralion,  who,  whetner  for  bimaelf  or  for  sucb  firm  or 
coipontion,  oiby  himeeU,  or  inrough  agents,  eervanta  or  foremen,  employB  any  child, 
ana  whoever  having  under  his  control  as  parent,  guardian,  custodian  or  otbemise, 
any  child,  permits  or  suffers  such  child  to  1>e  employed  or  to  work,  in  violation  of  any 
of  the  provisiona  of  this  subtitle  [b  4-49].  shall,  for  a  first  offense  be  punished  by  a 
fine  of  not  more  than  fifty  dollars;  for  a  second  offense  by  a  fine  of  Dot  more  than 
two  hundred  dollars,  or  by  imprisonment  for  not  more  than  thirty  days  or  by  both 
•uch  fine  and  imprisonment.    [A  C  1911  v  3  (1914)  art  100  s  37J 

Employment  after  notifioalion. — Whoever  continues  to  employ  any  child  in  violation 
of  any  of  the  provisiona  of  this  subtitle  [b4-4B],  after  being  notified  thereof  in  writing 
by  a  &u;tory  inspector,  attendance  officer  or  other  officer  charged  with  the  enforce- 
ment of  this  subtitle,  shall,  for  every  day  thereafter  that  such  employment  conlinuea, 
be  fined  not  more  than  twenty  dollars.    [A  C  IBU  v  3  (1914)  art  100  s  38] 

Setenlian  of  emploiftnent  certijicate*  by  anploi/er. — Any  person,  firm  or  corporation 
retaining  an  employment  certificate  in  violation  of  section  11  of  this  subtitle  [s  4-49] 
diaU  be  fined  not  mwo  than  fifty  doUais.     [A  C  1911  v  3  (1914)  art  100  s  39] 

Failure  to  keep  file  of  employment  eerCificates  and  pott  luti.— Every  employer  who 
bila  to  prociu«  and  keep  on  file  employment  certificates  for  all  children  employed 
undo:  tbe  ace  of  sixteen  years,  or  wbo  lails  to  keep  and  poet  lists,  as  provided  in  section 
9  of  lliiB  subtitle  [s  4-49],  shall  be  fined  not  more  than  one  hunored  doUan.  [A  0 
1911  V  3  (1914)  art  100  s  M}\ 

Failure  to  post  lav  relattr- 

posted  the  pnntednoticeBrt.,^ ^ . ^ 

na  therein  specified  shall  be  fined  not  more  than  fifty  dollars.     [A  G  1911  v  3  (1914) 
art  100  s  41] 

Hindering  intpeetor, -^Any  person,  firm  or  corp<»ation  who  hinders  or  delays  any 

, —  ..  ■ _..._j .«!_...    ^  ^jjy  Other  officer  charged  with  the  enforce- 

ibtiUe  [s  4-49]  in  the  pertormance  of  his  or  her 
t  any  such  inspector  or  officer  from  any  place 
woicn  Baiu  uiBpeciur?  ur  oiucerB  are  authorized  to  inspect  shall  be  punished  ny  a 
fine  of  not  more  than  two  hundred  dollars,  or  by  imprisonment  for  not  more  than 
thir^  da^  or  by  both  such  fine  and  imprisonment.    [A  C  1911  v  3  (1914)  art  I00a42] 

Fiolotion  of  act  by  perioni  diarged  mOi  iU  enfareetnerU. — Any  inspector  of  factories, 
or  other  authorized  inspector,  attendance  officer,  superintendent  of  schools  or  other 
person  authorized  to  issue  employment  certificates  or  permits  and  badges  as  required 
by  this  subtitle  [a  4-49},  or  other  person  charged  with  the  enforcement  of  any  of  the 
proviflioDB  of  this  sublitleg  who  knowii^lv  and  willfully  violates  or  fails  to  comply  with 
anyof  the  inoviaionB  of  this  subtitle,  diaU  be  fined  not  more  than  onehundreddollais, 
and,  if  an  employee  of  the  bureau  of  statistics  and  information,  in  addition  thereto 
be  subject  to  dismissal  by  the  chiet  of  said  bureau.    [A  C 1911  v  3  (1914)  art  100  s  43] 

Falte  MtalanenU  by  person*  authoraed  to  sign  contract!  .—Any  person  authorized  to 
sign  any  certificate,  affidavitor  paper  called  for  by  thissubtitle[B  4-49],  who  knowingly 
certifies  to  any  materially  false  statement  therein  shall  be  fined  not  more  than  one 
hundred  doUara.    [A  C  1911  v  3  (1914)  art  100  e  44] 

R^futinfi  information;  children. — Any  child  working  in  or  in  connection  with  any  of 
the  eatablishmenia  or  place  [places]  or  m  any  of  the  occupations  mentioned  in  this  sub- 
title  (b  4-49],  who  refuses  lo  give  to  the  factory  inspector  or  other  authorized  inspector  or 
attendance  officer  his  or  her  name,  age  and  place  of  reaidence,  shall  be  forthwith  con- 
ducted by  the  inspector  or  attendance  officer  before  the  juvenile  court  if  there  b6 
any  juvenile  court  in  the  city  or  county  where  such  child  reeidee,  or  if  not.  before 
any  court  or  magistrate  having  jurisdiction  of  oSensee  committed  by  chilaren  for 
examinadon  and  to  be  dealt  with  according  to  law.    [A  C 1911  v  3  (1914)  art  100  s  45] 

Attitting  minor*  to  tell  arlxcUt  in,  violatwn  of  wA. — Any  pereon  who  either  for  him- 
self or  herself  or  as  agent  of  any  other  person  or  of  any  corporation,  fumishee  or  sells 
to  any  minor  any  article  of  any  deecription  with  the  knowledge  that  said  minor  in tenda 
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to  ttell  nid  article  in  violation  of  the  provicdoiiB  of  thia  subtille  [s  4-49],  or  yrho  eball 
continue  to  fumiah  or  sell  wticleB  of  any  description  to  a  minor  after  having  received 
writtennolice  from  any  officer  charged  with  theenforcement  of  thisfiubtitle.orfromtiie' 
officer  isuing  die  permitand  bad^e  reouired  by  eection  28,  that  eaid  minor  ia  unliceneed 
to  sell  Buch  articlee,  shall  be  puuiabed  by  a.  fine  oi  not  more  than  two  hundred  dollao 
or  by  impriaonmeDt  for  not  more  than  IJurty  days,  or  by  both  such  fine  and  impnsan- 
ment.    [A  C  1911  v  3  (1914)  art  100  b  46] 

BMFUDYKENT  CBBTIFICATEH  AND  BBCORDS 

Feet  forbidden;  phygiciang  in  anintiet  txcepled. — No  tee  shall  be  chaiged  or  collected 
from  any  minor,  or  from  hia  parents,  ^ardian,  legal  custodian  or  next  friend  for  any 
service  renderea  by  the  bureau  of  statistica  and  iniormation,  or  by  any  school  ^super- 
intendent], or  other  officer  JSBuing  a  permit,  or  for  any  school  certificate  or  phymciao's 
certificata  issued  under  the  provisions  of  this  subtitle  [b  4-49];  but  in  the  countie» 
the  physican  or  physicians  designated  bv  the  Buperintendent  of  schools  for  each 
county,  shall  be  entitled'lo  receive  a  fee  oi  fifty  cents  for  each  phyaiciau's  certificate 
iaiued  by  him  under  the  provisions  of  thin  article,  said  sum  U>  be  paid  by  the  bureau 
of  Btatistics  and  information  on  the  warrant  of  the  superintendent  of  acDoola  of  ooid 
county.    [A  C  1911  v  3  (1914)  art  100  s  47] 


Appointmmt  and  duliet  of  inspectors  and  phyndam. — The  chief  of  the  Maryland 
bureau  of  statMicB  and  information  is  hereby  authorized  to  appoint  seven  inspectcHV 
at  a  compensation  not  exceeding  one  thousand  dollars  each  per  annum,  and  one  offic^', 
whose  duty  it  shall  be  to  issue  employment  certificates  at  a  compensation  not  exceed  ii^ 
twelve  hundred  dollars  per  annum,  to  carry  out  the  provisionsol  this  subtitle  [b4— 49|; 
they  shall  also  be  allowed  their  actual  expenses  when  away  from  the  city  of  Baltimore 
in  me  buainees  of  their  office;  they  shall  t>e  attached  to  and  be  part  of  the  Haryland 
bureau  of  statistics  and  information,  and  be  subject  to  the  order  of  the  chief  of  said. 
bureau,  whose  duty  it  abull  be  to  see  that  the  provisions  of  this  subtitle  are  enforced  ; 
and  said  chief  of  said  bureau  is  turdier  empowered  to  designate  one  or  more  regular 
physicians,  who  shall  be  attached  to  and  be  part  of  the  Maryland  bureau  of  statiatica 
ana  information  and  be  subject  to  the  order  or  the  chief  of  said  bureau,  who  shall  havo 
such  duties  and  receive  such  compensation  as  shall  be  determined  upon  by  said  chief : 
Provided  however,  That  the  total  compensation  of  all  physicians  so  employed  by  oaid 
chief  of  the  Maryland  bureau  of  statisticB  and  information  shall  not  exceed  twenty-five 
hundred  dollars  per  annum.     [A  C  1911  v  3  (1914)  art  100  s  48] 

Fees  forbidden. — All  persons  authorized  to  iffiue  employment  certificates  usdo'  liiia 
subtitle  [s  4-49]  are  hereby  authorized  to  take  such  affidavitsor  administer  such  oaths 
as  may  be  called  for  in  the  issuance  of  certificates  in  thia  subtitle,  and  are  hereby  for- 
bidden to  charge  or  receive  a  fee  therefor.     [A  C  1911  v  3  (1914)  art  100  s  49] 
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Ten  hour*  a  day,  t 
tiona in  Allegany Cou    „,  „  ,       . 

shall  be  employed  or  permitted  to  work  in  any  ■manufacturing,  mechanical,  mercantile, 
printing,  baking  or  laundering  establishment  more  than  ten  hours  in  any  one  day, 
nor  more  than  sixty  hours  in  any  one  week,  nor  more  than  ei^ht  hours  in  any  one  day 
if  any  part  of  her  work  is  done  before  six  o'clock  in  the  mornmg  or  after  10  o'clock  in 
the  evening  of  the  said  day;  nor  shall  any  female  be  employed  or  permitted  to  work 
for  more  than  six  hours  continuously  at  any  one  time  in  any  of  the  aforeeaid  establish- 
ments in  which  three  or  more  such  persons  are  employed,  without  an  interval  of,  at 
least,  a  half  hour,  except  that  such  female  may  be  so  employed  for  not  more  than  six 
and  ahalfhourscontinuously  at  one  time  if  she  shall  not  he  permitted  to  work  during' 
the  remainder  of  the  day  in  her  said  employment:  Pr(mi&d,^^tin  Allegany  County 
any  person  or  persons  subject  to  this  subtitle  [s  51-55]  in  whose  establishment  the 
average  working-day  for  the  entire  year  does  not  exceed  nine  hours  and  in  which  the 
entire  working  force  is  employed  ontuti  time  for  the  entire  year  and  who  foraperiod  not 
less  than  four  months  has  established  for  such  employees  a  working-day  of^  lees  than 
nine  hours,  may  for  a  period  immediately  thereafter.  Dot  exceeding  six  weeks  employ 
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their  employeM  for  not  more  &axt  twelve  boure  in  any  one  calendtr  dfty,  to  meet  tbe 
exigencieB  of  exceptional  eeasonable  deinanda  upon  uie  frade  or  indusby  in  which 
they  are  employea:  Promded  fwlktr,  TTiat  the  invalidity  of  any  portion  of  Uub  sub- 
title shall  in  no  way  affect  uie  validity  of  any  other  portion  ttiereof  which  can  be 
^ven  aSect  [effect]  without  such  invalid  part.  But  the  proviaona  of  this  section  shall 
not  apply  to  females  employed  in  the  canning  or  preeerving  or  preparing  for  canning 
or  TOeeciving  of  perishable  fruita  and  vegetables.    [A  C  1911  v  3  (1914*  art  100  b  61] 

Bouri  to  be  polled. — Every  employer  Bhall  post  in  a  conapicuoua  place  in  every  room 
of  any  manufacturing,  mechanical,  mercantile,  printing,  leaking  or  laundering  estab- 
lishment in  which  any  females  are  employed,  a  printed  notice  stating  the  provlaiona 
of  this  law  and  die  hours  of  beginning  and  stopping  work,  lie  printed  form  of  such 
notice  shall  be  furnished  by  the  chief  of  the  Uarybnd  bureau  of  statistice  and  infor- 
mation.   [A  C  1011 V  3  (1914)  art  100  B  52] 

Enfcmamnl:  appointment  ofvxmutn  innpector  and  two  aitbtant  -woman  impectort. — 
The  governor  shEill  appoint  in  the  year  1912  and  every  fourth  year  thereafter,  in  the 
mon^  of  May,  an  inspector  and  two  assistant  inspectors  of  female  labor,  who  diall  be 
female  citizens  of  tbb  Slate  of  good  moral  character.  *  *  *  [A  C  1911  v  3  (1914) 
art  100  a  63] 


any  eetafaliahment  mentioned  in  section  61  a(  this  article  and  shall  visit  and  inspect 
aJl  establishments  named  in  said  section  51  as  often  as  practicable  during  reasonable 
iiours,  and  shall  cause  the  provisions  oE  this  subtitle  fs  61-551  to  be  enforced  therein- 
they  diall  report  any  cases  of  ill^al  employment  or  other  violations  o(  sections  61  and 
62  of  this  article  to  the  State's  attorney  and  the  grand  jury  of  the  county  ot  city  where 
the  said  offensee  shall  have  been  committed.    [A  G  1911  v  3  (1914)  art  100  b  541 

Penalty  for  violation  of  act  or  hindering  inspector. — Any  person  violating  any  of  the 
provisions  of  section  51  or  of  section  62  of  this  article  or  interfering  with,  molesting  ot 
obstructing  the  said  inspector  or  either  of  her  assistants  in  the  discharge  of  her  duties 
shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  shall  be  punished,  for 
"ttie  first  offense,  by  a  nne  of  not  more  than  $100,  tor  a  second  or  any  subsequent  offense, 
by  a  fine  of  not  more  than  91,000,  or  by  imprisonment  for  not  more  man  one  year, 
or  by  both  penalties  in  the  discretion  of  the  court.    [A  C  1911  v3  (1914)  art  100  s  55] 

MINES  IN  ALLEGANY  AND  GARRETT  COtTNTIES 


Ten  houn  a  dm;  eoniraeUfor  longer  how*  allowed  if  paid  at  overtime. — The  period 
of  employment  of  workingmen  employed  in  and  about  Iho  mines  of  Allf^any  and  Gar- 
rett Countiee  shall  be  ten  hours  per  day,  said  hours  to  be  computed  from  me  time  of 
bfffinning  said  day's  labor;  Provided,  That  the  time  of  beginning  said  day's  labor 
shall  be  seven  o'clock,  a,  m. ;  but  nothing  herein  contained  ^11  in  any  way  preclude 
any  workingman  in  and  about  said  mines  from  working  a  greater  number  ot  hours 
diould  he  BO  desire,  and  enter  into  contract  with  the  owner  or  owners  or  managers  of  any 
of  said  mines— such  additional  hours  to  be  computed  as  overtime,  and  to  be  paid  for, 
[Public  Local  Iawb  1SS8  article  1  section  194] 

Penalti/. — Any  person,  body  con>orate,  agent^  manager  or  employer,  who  shall 
vicdate  any  of  the  provisions  ot  the  foregoing  section,  shall  be  deemed  guilty  of  a  mis- 
demeanor, and  upon  conviction  thereof  shall  be  fined  not  more  than  fifty  dollars. 
IP  LL 1888  art  Is  195]  -         * 

XNrORCEUBNT 

AppotTitment  of  Tnine  inspector.— The  governor  diall,  by  and  with  the  advice  and 
consent  of  the  senate,  appoint  one  mine  inspector  for  the  countiee  of  Alle^ny  and 
Garrett,  who  shall  hold  his  office  for  two  years  from  the  date  of  his  appointment. 
«    •    •    [P  L  L 1888  art  1  8 196  as  reenacted  by  1902  C  124] 

Dittie$  of  mine  inspector. —Said  mine  inspector  ahalldevote  the  whole  of  his  time  to 
the  duties  of  his  office.  It  shall  be  his  duty  to  examine  each  mine  in  said  countiee  as 
often  as  possible,  but  alonger  period  of  time  than  two  monthsHhall  not  elapse  between 
Maid  examination^,  to  see  that  all  the  provisions  ot  this  act  [h  194-209*^]  are  observed 
and  strictly  carrlea  out,  and  he  shall  make  a  record  of  all  examinations  of  mines, 
lowing  the  condition  in  which  he  findsthem,  especially  with  reference  to  ventilation 
and  drainage>  the  number  of  persons  employea  in  each  mine,  the  extent  to  which  the 
law  is  obeyed    *    *    •.    [PX  L  1888  art  1  s  197  as  reenacted  by  1902  C  124] 

(71T) 
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DiUiet  and  poviert  of  mine  ineptclor. — That  the  mine  inepectw'  may  be  eutbled  to 
perform  the  duties  herein  imposed  upon  him,  he  dkall  have  the  right  st  M  times  to 
enter  any  coal  mine  t«  make  examinations  of  obtain  information;  and  upon  Ae 
diKovery  of  any  violation  of  this  act  [b  194-2D9q],  it  eball  be  the  duty  of  said  mine 
inap«clor  to  report  the  same  to  the  grand  jury  for  the  proper  county;  and  the  gtand 
JuneB  for  each  of  the  eaid  counties  are  hereby  directed  to  summon  said  mine  iv^ectiot 
Defoie  them  at  eacli  term  of  court,  and  the  respective  courts  of  Alle^iy  and  Ganett 
Counties  shall  call  this  section  to  the  attention  of  each  giand  jury.  TF  L  L ISBS  aitl 
B  200  as  reenacted  by  1902  C  124] 

inNUUH  AOB 

Employment  (^ffirUo/any  age  prohibited;  dtUieeofmiTuhou. — No  *  *  •  female 
of  any  »ge,  shall  be  peimitted  to  enter  any  mine  to  work  therein  *  *  •,  Ami  the 
mine  boas  shall  see  uiat  this  requirement  is  fully  met.  [F  L  L IS8S  art  1  s  2D9d  m^ 
eectioa  H  as  added  by  1902  C  124] 


Violation  of  ati. — The  neglect  or  refusal  to  perform  the  dutiu  required  to  be  per- 
formed by  any  section  of  this  act  [a  194-209(j]  by  parties  therein  required  to  per^ 
form  them  or  tbe  violation  of  any  of  the  provisions  or  requirements  hereof,  diaU  be 
deemed  a  misdemeanor  and  shall,  upon  conviction  thereof  in  the  circtiit  court  of  the 
county  vherein  the  misdemeanor  was  committed,  fx  before  a  justice  <^  the  peace  for 
such  county,  be  punished  by  fine  not  exceeding  five  hundred  aollaro  or  imprwxunent 
in  the  counW  jau  for  a  period  not  exceediiw  six  months,  or  bodi,  in  the  discfetitat  of 
the  justice  «  the  peace  or  of  the  court.  [F  L  L  1888  art  1  a  20»p  aa  added  by  IKS 
G  124  and  amended  by  1904  C  243] 

APPUCITIOH   or  ACT 

'Esem.fHon. — The  provision  of  this  act  [s  194-209q]  shall  not  apply  to  any  mine 
employing  less  than  tenperBons  in  any  one  period  of  twraity-four  houis.  [P  L  L  1SS8 
art  1 8  20Sj  BubsBction  Fas  added  by  1902  C  124] 

ALL  OCCUPATIONS  IN  BALTIMORE 


Seat*  to  he  vromded  and  their  v»e  permitted. — Every  employer  of  fonalee  and  mwcan* 
tile  or  manuucturing  eetabli^ment  in  the  city  of  Baltimore  must  provide  and  main- 
tain suitable  seats  for  the  use  of  such  employees.  A  person  is  deemed  not  to  maintain 
suitable  scats  for  the  use  of  female  employees  unless  he  permits  the  use  thereof  by 
such  employees  to  such  extent  as  may  be  reasonable  for  the  preservation  of  h^tn 
and  proper  rest,  and  the  question  of  wtiat  is  thus  reasonable  is  one  for  determinatiaD 
by  the  jury  or  the  court  acting  aa  a  jury  in  any  prosecution  hereunder.  [P  L  L  1888 
art  4  B  398  as  reenacted  by  1898  C  123  s  505  and  by  1900  G  689) 

Penalty. — Any  violation  of  the  precedi'  ■  ■      ■ 

a  misdemeanor,  and  shall  be  punishable  I 
be  collected  as  other  fines  are  collected. 
G  123  B  506] 

STREET  RAILWAYS  IN  BALTIMORE  ' 

H0UB8  OP  LABOB 

Twehii  hovrt  a  day;  eontractgfor  longer  howt  prohibited. — No  street  railway  compai^ 
incorporated  under  the  laws  of  this  State,  and  no  officer,  agent  or  servant  of  sucn 
coiporation,  and  no  pCTson  or  firm  owning  or  operating  any  line  or  lines  of  street 
railvrays  within  the  limits  of  this  State,  and  no  agent  or  servant  of  such  firm  or  person 
shall  require,  permit  or  suffer  its,  his  or  their  conductors  or  drivers,  or  any  of  than, 
or  any  employees  in  its,  his  or  their  service,  or  under  his,  its  or  their  control,  to  work 
more  than  twelve  hours  during  each  or  any  day  of  twenty-four  hours,  and  shall  make 
no  contiact  or  agreement  with  such  employees,  or  any  of  them,  providing  that  they 

Ic  Local  Lam  of  1888  as  repealed  and  reenacted  by  IWe,  chapter  133,  IsdemtedtD 
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<w  he  diall  work  (or  more  than  twelve  houts  during  each  or  any  day  ot  twenty-four 
houie.     [P  L  L  IgSS  art  4  aa  reenacted  by  1698  C  1^  a  793] 

Forfeiture  of  charter  /or  violatitm. — Any  corporation  which  shall  in  any  manner 
violate  an^  of  the  provifliona  of  the  preceding  section  shall  be  deemed  to  have  misuaed 
or  Abused  its  corporate  powers  and  franchisea,  and  the  attorney  general  of  the  State, 
upon  the  application  in  writing,  made  by  any  citizea  of  this  State,  accompanied  by 
sufficient  proof  of  such  violation,  shall  forthwith,  without  further  auth<Hization, 
institute  proceedings  for  the  forfeiture  of  the  charter  of  such  corporation,  by  petition 
in  the  name  of  the  State,  in  the  manno'  provided  by  the  laws  of  this  State  for  the 
enforcement  of  the  forfeiture  of  the  charter  ol  any  cOTM^ation  which  has  abused  ot 
misuaed  its  corporate  powers  «  franchisee.  [P  L  L  ISSS  art  4  aa  reenacted  by  1888 
C  123  8  794] 

Pewdtg. — If  any  corporation,  or  any  officer,  agent  tr  ewvaiit  ol  audi  corporation, 
or  any  person  at  any  firm  managing  or  conductinE  any  street  railway  in  this  State,  ot 
any  agent  or  servant  of  such  person  or  firm,  ahaJI  do  any  act  in  violation  of  the  pro- 
viaiona  of  section  793,  it,  he,  or  they  shall  be  deemed  to  have  been  ^lilty  of  a  miade- 
meanor,  and  shall,  on  conviction  thereof  in  a  court  of  competent  junsdiction,  be  fined 
one  hundred  dollata  for  each  offense  so  committed,  together  with  the  coats  of  such 
prosecution,    [f  X1I.I8&S  art  4  as  reenacted  by  1898  C  123  8  765] 
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ATote.-frAa  duiimi  and  poavn  ttUttna  to  tfioreanunt  a/  tabor  lam  harotolon  •nrelMil  b» 
thaBtatt  lioardof  liaalth,  roetorv  JiuiMcfon,  ate,  hare  bHn  tranaftrrad  bytttUmS.ehaplar 
71t.  Acta  of  Itll,  to  1*19  Statm  board  of  lalmr  and  Inauttrlam.  In  otorp  taaa  Iha  now  aitforelna 
aulhotllt  Ana  baaa  Indleatad  In  Iha  ttit  bg  an  Inaartton  In  frrocJnt*.  tha  tormar  an/atelng 
pemara  batng  mnlltad,] 

EDUCATIONAL  REQUIREMENTS 

EVBNINn   SCHOOLS 

Cifhi  and  loiimt  where  twenty  or  more  educational  certificaUr  are  iimed  to  rtunntain 
evening  tiAooU. — Any  town  may,  and  every  city  or  town  in  which  there  are  issued  during 
tiiQ  year  from  September  firat  to  August  thirty-first  certificates  authorizing  the  employ- 
ment of  twetity  or  more  pereone  who  do  not  poweea  the  educational  qualificationa 
enumented  in  section  one  of  chapter  lorty-tour  of  the  Revised  lam,  as  amended 
[R  L 1902  C  44  B 1  as  amended  by  1913  G  779  s  1],  diall  ma^infatin  during  tlie  following 
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school  year  an  evening  achool  or  achoob  for  the  intrtruction  of  peraons  over  fourteoi 
•vtttT^  <i|  age  in  orthography,  reading,  miting,  the  English  language  and  grammar, 
f,  arithmetic,  indiu4fi&l  drawing,  both  free  hand  and  mechanical,  the  hiatoy 


Laws  1902  Chapter  42  section  11  ai 

SCHOOL  CENSQB 

EnuiMroHon  o/ehUdrmfrmn  6  to  J6  and  ofUliUraU  minon  omr  16;  penata/for  inlfc- 
holding  informatum  or  mating falie  itatemmta. — The  school  committee  of  each  cit^  and 
town  shall  annually  ascertain  and  record  the  namee,  agee  and  such  other  tnfonnatioD  m 
may  be  required  by  the  board  of  education,  of  all  children  between  five  and  sevra 
rears  of  age,  of  all  children  between  seven  and  fourteen  years  of  age,  of  all  childr«i 
jetween  Eourteen  and  dzteen  years  of  age,  and  of  all  minors  over  sixteen  yean  of  age 
who  can  not  read  at  sight  and  write  legibly  simple  sentences  in  the  Enf^im  languwe, 
residing  in  its  city  or  town  on  the  finrt  luy  of  September,  and  such  recwd  diall  be 
completed  on  or  before  the  fifteenth  day  of  November.  Whoever,  having  under  his 
control  a  minor  over  five  years  <A  age,  withholds  infonnatioa  soujlil  by  a  echoed  com- 
mittee or  its  agents  under  the  provieions  of  this  section  or  makee  a  false  statonait 
relative  thweto,  shall  be  punished  by  a  fine  of  not  more  than  fifty  dollara.  FR  L 1M2 
C  43  B  3  aa  amended  by  1914  C  443] 

C  SCHOOL  ATTENDANCB 


L" 


i>utiM  of  teaehert. — The  several  school  teachers  shall  faithfully  keep  the  regiatns 
of  attendance  daily,  and  make  due  return  thereof  to  the  school  committee  or  to  sD(Ji 
person  as  the  committee  may  designate.  No  teacher  ot  a  public  school  dtall  receive 
payment  tor  services  for  the  two  weeks  preceding  the  close  of  any  term  until  the 
repeter,  properly  filled  up  and  completed,  is  so  returned.  All  rtgiaters  shall  be  kept 
at  the  schools,  and  at  all  umea  dm'ing  school  hours  shall  be  open  to  the  inroecdm  of 
the  school  committee,  the  superintendent  of  schools,  the  truant  officers  aoif  the  com- 
missioner of  education  and  agents  of  the  board  of  education.  •  •  ■  [R  L  19(13 
C  43  s  11  as  amended  by  1912  C  368] 

CMUren/rom7  to  14;  from  14  to  16  if  not  regvl/O'b/ employed;  aetptwm. — Every  child 
between  seven  and  fourteen  years  of  age,  every  cnOd  under  sixteen  veaia  of  age  who 
doee  not  poeaem  such  ability  to  read,  write  and  spell  in  the  Englian  language  as  is 
required  for  the  completion  of  the  fourth  grade  of  the  public  schools  of  the  city  or  town 
in  which  he  resides,  and  every  diild  under  sixteen  years  of  age  who  has  not  received 
an  employment  certificate  aa  provided  in  this  art  [1909  C  514  aa  amended  by  1913 
G  779]  ana  is  not  engaged  in  some  regular  employment  or  buainesB  for  at  least  six  hmin 
per  day  or  has  not  the  written  permission  of  the  superintendent  of  schools  of  the  city 
or  town  in  which  he  reeidee  to  engage  in  profitable  employment  at  home,  shall  attmia 
a  public  day  achool  in  said  city  or  town  or  some  other  day  school  approved  by  the 
eciiool  committee,  durine  the  entire  time  the  public  schools  are  in  session,  •  ■•  • 
but  such  attendance  ^all  not  be  required  of  a  child  whose  physical  or  mental  condition 
isauchae  to  render  attendance  inexpedient  or  impracticable,  or  who  is  being  otherwise 
instructed  in  a  manner  approved  in  advance  by  the  superintendent  of  achools  «'  the 
school  committee.  The  superintendent  of  schools  or  teachers  in  so  far  aa  authcaised 
by  said  superintendent  or  by  Uie  school  committee,  may  excuse  caaee  of  necoBeary  , 
absence  for  other  causes  not  exceeding  seven  day  seaaiona  or  fourteen  half-day  seeBions 
in  any  period  of  six  months.  For  the  purposes  of  this  section,  school  committeee  diall 
approve  a  private  school  only  when  the  instruction  in  all  the  studies  required  by  la* 
is  in  the  English  la^uage,  and  when  they  are  satisfied  that  auch  instruction  equalain 
thoroughness  and  efnciency^  and  in  the  progreee  made  therein,  the  instmction  in  the 
public  schools  in  the  same  city  or  town ;  but  they  shall  not  refuse  to  approve  a  private 
ediool  on  account  of  the  religious  teaching  therein.  [R  L 1902  C  44  s  1  aa  ammxled 
by  1913  C  779  s  1  and  by  1915  C  81  a  1] 

Penalty  for  parmt,  employer,  etc— Every  person  having  under  his  control  acbild  aa 
deecribea  in  section  one  shall  cause  him  to  attend  school  as  therein  required,  and.  if 
he  fails  f<H'  seven  day  seeeions  or  fourteen  half-day  sessions  within  any  pericid  of  six 
months  while  such  control  obtains,  to  cause  such  child  so  to  attend  sdiool,  Ike  riiaU, 
upon  complaint  by  an  attendance  officer  and  conviction  thereof,  be  puniifaed  by  a 
fine  of  not  more  than  twenty  dollars,  and  no  physical  or  mental  conaition  whicb  is 
capable  of  correction,  or  which  renders  the  child  a  fit  subject  for  special  instmctioB 
at  public  charge  in  inetitutbuB  other  than  public  day  schools,  shall  avail  as  delsnse 
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ander  tbe  pnrvuiaiu  of  thie  or  the  preceding  section,  unle«s  it  ahall  be  made  to 
appear  that  the  defendant  lias  employed  all  reaaonable  measureB  for  the  correction  of 
the  condition  and  the  suitable  inBtmction  of  the  child.  Whoever  induces  or  atlempte 
to  induce  a  child  to  absent  himself  unlawfully  from  school,  or  employs  or  harbors  a 
child  while  school  is  in  seesion,  shall  be  punished  by  a  fine  of  not  lesa  ^an  ten  nor 
more  than  fifty  doUara.  [R  L 1902  C  44  s  2  aa  amended  by  1913  C  779  s  2  and  by  19US 
C  81  B  2] 

En/oreanent:  dtUia  of  attendance  offieert. — Attendance  officers  shall  inquire  into  all 
caseearisingunder  the  provifdons  of  sections  one,  two,  •  *  •  of  chapter  forty-four 
[R  L  1902  C  44  8  1,  2]  and  •  •  •  of  section*  aixty-one,  sL«ty-two,  sixty-three  or 
sixty-six  of  chapter  five  hundred  and  fourteen  of  the  acts  of  the  year  nineteen  hundred 
and  nine  [1909  C  514  a  61-63,  66],  and  may  make  complainta  and  serve  l^al  proc- 
eosee  iasuea  under  the  provisions  of  this  chapter.  They  shall  have  oversight  *  -o-  • 
of  minors  licensed  by  the  school  conmiittee  under  the  provisions  of  chapter  four 
hundred  and  nineteen  of  the  acts  of  the  year  nineteen  hundred  and  ten  [I&IO  C  419 
amending  B  L  1902  C  65]  and  subsequent  amendments  thereof  *  *  *.  [R  L  1902 
C  46  s  13  aa  amended  by  1913  C  779  s  12] 

STREET  TRADES 


^/or  minor,  parent,  employer, 
electmen  may  make  regulations  rela- 
tive to  the  exerdseof  the  trade  of  bootblacking  by  minors  and  to  thesaleby  minors 
of  any  goods,  wares  or  merchandise,  the  sale  of  which  is  permitted  by  section  15 
[includes  newsboys],  and  may  prohibit  mich  saIe[B)  or  mich  ttade,  or  may  require  a 
minor  to  obtain  from  them  a  license  therefor  to  be  issued  on  terms  and  conditions 
prescribed  in  such  reeulatiuns:  Provided,  That  in  the  caae  of  persons  under  the  age 
of  fourteen  years  in  the  cities  of  the  Commonwealth  the  foregoing  powers  shall  be 
vested  in  and  exercised  by  the  school  committees  of  said  cities.  A  minor  who  sells 
Buch  articles  or  eiercisea  such  trade  without  a  license  if  one  is  required  or  who  violates 
tlie  conditions  of  his  license  or  EUiy  of  the  provisions  of  said  regulations  shall  be  pun- 
ished by  a  fine  of  not  more  than  ten  dollars  for  each  oSense.  Any  person  who,  having 
a  minor  under  his  control,  knowingly  permits  him  to  violate  me  provisions  of  this 
act,  and  any  person  who  procures  or  employs  a  minor  to  violate  the  provisions  of  tioB 
act,  and  any  person  who  either  for  himself  or  aa  agent  of  any  other  person  or  of  any 
corporation  knowingly  furnishes  or  sells  to  any  minor  any  of  tlie  articlee  above  telenea 
to  with  knowledge  that  said  minor  intends  to  sell  raid  articles  in  violation  of  the  pro- 
visions of  this  act,  and  after  having  received  written  notice  from  the  school  committee 
that  the  minor  is  unlicensed,  shall  be  punished  by  a  fine  of  not  more  than  two  hun- 
dred dollars  or  by  imprisonment  for  not  more  than  six  months,  [Attendance]  and 
police  officers  shall  enforce  the  provisionB  of  this  chapter.    [R  L  1902  C  65  s  17  as 

-"-dby  1910C419] 

lie  prorUou  otaactkin  18,  chapter  AG  of  the  Revised  Laws,  1903,  relalliu  lo  paoalllu  tor  Ttolk- 

UpleT,aieBppannUysiipeTnaHlbrUii)ae at »clloiil7,oliaplw«6olt£eReTlMd  Laws,  1903, 
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DuttM  and  pmeere  of  inepedort. — The  [inspectors  of  the  State  board  of  labor  and 
mdustaries]  shall,  except  as  otherwise  provided  in  chaptos  one  hundred  and  four 
[eupeiBeded  by  1913  C  655  s  20,  52-54  ao  far  as  it  relatee  to  women  and  minors] 
•  •  •  enforce  the  provisions  thereof  and  all  other  provisions  of  law  relative  to 
the  employment  of  women  and  minors  in  manufacturing,  mechanical  and  mercantile 
oetablishments,  the  employment  of  children,  young  persons  or  women  in  factories  or 
workshops,  the  lighting  and  the  ventilation  oi  factones  or  workshops,  the  keeping  of 
them  clean,  and  the  securing  of  proper  sanitary  provisions  therein,  and  the  pinlring  of 
clothing  in  unsanitary  conditions.  For  such  purposes,  raid  inspectors  may  eatec  ail 
buildings  and  parts  tjiereof  which  are  subject  to  the  provisions  of  said  chapters  and 
examine  the  methods  of  protection  from  accident,  the  means  of  escape  from  fire,  the 
sanitary  provisions,  the  lighting  and  the  means  of  ventilation,  and  may  make  inveeti- 
gations  as  to  the  employment  of  children,  young  persons  and  women.  [R  L  1902  C 
lOS  s  8  as  amended  by  1907  C  413] 
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Employment  agmdet  and  othenforbiddett  to  lendgirk  to  inunortU  ptaou,  etc.;  penalbf.— 
Whoever  knowingly  piocuiee,  raiticsB,  sends,  or  aids  or  abets  in  procuring,  enticiiig, 
or  sending  ft  woman  or  girl  to  practice  proetitution  or  to  enter  as  an  inmate  or  a  aer.- 
aut,  a  house  cd  ill  fame  or  other  place  reeorted  to  for  the  purpose  of  proetitution,  whMher 
within  Qt  without  the  State,  shall  for  each  offense  be  puniBhed  by  a  fine  of  not  len 
than  one  hundred  nor  more  than  five  hundred  dollara,  (»  by  imprisonment  Un  not  lea 
than  thrae  months  nor  more  than  two  years.  Whoever  as  propriet(»  <x  ke^>er  of  an 
intelligence  or  employment  office,  either  personally  or  through  an  agent  or  employee, 
procures  or  sends  a  woman  or  girl  to  enter  as  aforesaid  a  bouse  of  ill  fame  cr  other  place 
resorted  to  for  the  purpose  of  prostitution,  the  character  of  which  on  reasonable  inquiry 
could  have  been  ascertained  by  him,  shall  for  each  offense  be  punished  by  a  fi~  ' 
not  le«  than  fifty  nor  more  than  two  hundred  dollars.  IR  L  1902G212BSa 
by  ISIO  C  424  s  31 

Dittribution  of  obsctTie  literature,  etc.,  by  mmora  pnAibited;  penalty. — Whoever 
*  *  *  employs  a  minor  to  sell,  lend,  give  sway  or  distribute  or,  having  the  ens' 
tody  or  control  of  a  minor,  permit  him  to  sell,  lend,  give  away  or  distribute  any  sadi 
bookj  pamphlet,  magazine,  newspaper  or  printed  paper  [devoted  lo  the  publication 
orprmcipaltymadeup  of  criminal  news,  police  reports  or  accounts  of  criminal  deads, 
or  pictures  and  stories  of  lust  or  crime],  aliall  be  punished  by  imprisonment  for  not 
more  than  two  years  or  by  a  fine  of  not  less  than  one  hundred  nor  more  than  one 
thousand  dollars.     (R  L  1902  C  212  s  21] 

STREET  TRADES 


Stdei  upon  ttreet  eon  by  AUdren  under  10  prohibiud:  pentdty  for  ttnet  nalaay  om- 
pctny. — It  a  street  railway  company,  its  a^ent  or  servant,  allows  a  child  under  the  age 
of  10  years  to  enter  upon  or  into  any  of  its  cars  for  the  purpose  of  selling  newqiapen 
or  other  articles  therein  or  ofierinz  them  for  sale,  it  shall  forfeit  fifty  doUare  for  each 
offense,  which  shall  be  recovered  oy  any  person  by  an  action  broiight  within  three 
months  after  the  offense  has  been  committed.    [1906  C  463  Fart  III  b  89] 

ALL  REGULATED  OCCUPATIONS 

T  CERTIFICATES 


AppovUment  ofadiool  physkiaru. — The  school  committee  of  every  ciW  and  town  in 
the  Commonwealth  shall  appoint  one  or  more  school  phydcians,  riiall  assign  one  to 
each  public  school  within  its  city  or  town,  and  shall  provide  them  with  all  proper 
fiidhtiee  for  the  performance  of  their  duties  as  preecribed  in  this  act;  and  shall  an^ 
one  or  more  to  perform  the  duty  of  examining  children  who  apply  for  health  certu- 
cateeinacKordance  with  this  act:  Provided boixver,  That  in  cities  mierein  Che  board  of 
health  is  already  maintaining  or  shall  hereafter  maintain  substantially  such  medical 
inspection  as  this  act  requires,  the  board  of  health  shall  t^poiut  and  assign  the  school 
physician.    |190e  C  502  a  1  as  amended  by  ISIO  C  257] 

Vtiiiex  ofiAool  phyiicians;  examination  for  health  certificate*. — Every  school  physician 
shall  make  a  prompt  examination  and  diagnosia  of  all  children  ref^ed  to  him  as  hR«- 
inaft«r  provided,  and  such  further  examination  of  teachers,  janitors  and  school  build- 
ings as  in  his  opinion  the  protection  of  the  health  of  the  pupils  may  require.  Evety 
school  physician  who  is  anigned  to  perionn  the  duty  of  examining  children  who 
i^ply  lor  health  cotificatee  shall  make  a  proinpt  examination  of  every  child  who 
wishes  to  obtain  an  age  and  schooling  certificate,  asprovided  in  section (dxtj^  of  ch^iter 
five  hundred  and  f<nirteen  of  the  acta  of  the  year  nineteen  hundred  and  nine  [19M  C 
ei4  B  60  as  amended  by  1913  C  779  a  18],  and  who  presents  to  said  physician  an  em- 
ployment ticket,  as  provided  in  said  section,  and  the  physician  shall  cerli^  in  wridng 
whetbo'  or  not  in  his  opinion  such  child  is  in  sufficiently  sound  health  and  physically 
able  to  p^orm  the  work  which  the  child  intends  to  do.  (1906  C  502  a  2  as  amended 
by  1910  C  257] 
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Stale  boardofhbor  andinduttne*  to  invittigaU  health  o/minort  employ td  in  facUmet. — 
Every  [inspector  of  the  StAte  board  of  labor  and  industries]  *  ■  *  whall  inlortn  him- 
self  coneoniiDg  tlie  health  of  all  minora  employed  in  factories  within  his  district,  tuid, 
wfaenevcT  be  may  deem  it  advisable  or  neceeauy,  he  etiall  call  the  ill  health  or  phydc&l 
unStDcn  of  any  minor  io  the  attention  of  bia  or  her  parents  or  employers  and  of  the 
[SUte  board  of  labor  and  Industrie].     [1907  C  537  s  3] 

Enfortement:  thuiet  of  Stale  vuftdort. — The  (inapectors  of  (he  State  board  of  labor 
uid  industries]  shall,  under  the  direction  of  (said  board]  and  in  place  of  the  inspection 
d(>DBrtment  of  the  district  nolice,  enforce  the  provision  of    *    *    *    [1909  C  fix4  a  72, 

ALL  REGULATED  OCCUPATIONS 

DBFIHinONS 

Temt  employed  in  labor  ^u*.— The  following  words  and  phrosea  as  used  in  all  laWs 
relative  to  the  employment  of  labor  shall,  unless  adiffn«ntmeaiungisplainly  required 
by  the  context,  have  the  following  meanings: 

"Bleaching  woito"  shall  mean  any  premises  in  which  the  process  of  bleaching 
yam  or  cloth  of  any  material  is  carried  on. 

"Child"  or  "minor"  shall  mean  a  person  under  eighteen  years  of  age,  except  that 
in  r^ard  to  the  compulsory  attendance  of  illiterate  minors  at  day  or  evening  schools, 
the  word  "minor"  snail  mean  a  person  under  the  age  of  twenty-one  vears. 

"Dyeing  works"  shall  mean  any  premises  in  which  the  process  of  ayeing  yam  or 
cloth  of  any  material  is  carried  on. 

"Factory"  shall  mean  any  premises  where  steam,  water  or  other  mechanical  power 
is  used  in  aid  of  any  manuracturing  process  there  carried  on. 

"Glaee  works"  shall  mean  any  premises  in  which  the  manufacture  of  glass  is 
carried  on. 

"Iron  works"  shall  mean  a  mill,  for^  or  other  premises  in  or  upon  which  any 
process  is  carried  on  for  converting  iron  into  malleable  iron,  eteet  or  tin  plate,  or  for 
otherwise  "I'lring  or  converting  steel. 

"Letterpress  eetablisbmentB  shall  mean  any  premises  in  which  the  process  of 
lettemress  printing  is  carried  on. 

"Uanufacturing  establishments"  shall  mean  any  premises,  room  or  place  used  for 
the  purpose  of  making,  alterii^,  repairing,  ornamenting,  finishing  or  adapting  for 
sale  any  article  or  part  of  an  article. 

"Mechanical  establishments"  shall  mean  any  premises,  other  than  a  facloiy  as 
above  defined,  in  which  machinery  is  employed  in  connection  with  any  work  or 
process  carried  on  therein. 

"Mercantile  estabti^unents"  shall  mean  any  premises  used  for  the  purposes  of 
trade  in  the  purchase  or  sale  ot  any  goods  or  mercnondise,  and  any  premises  used  for 
the  piupoees  of  a  restaurant  or  for  publicly  providiug  and  serving  meals, 

"Paper  nulls"  shall  mean  any  premises  in  which  the  manufacture  of  paper  is 
carried  on. 

' '  Person "  shall  mean  an  individual,  corporation,  partnership,  company  or 
association. 

"Printworks"  shall  mean  any  premises  in  which  is  carried  on  the  process  of  printing 
fiKures,  patterns  or  de^iigns  upon  cotton,  linen,  woolen,  worsted  or  silken  yam  or 
cfoUi,  or  upon  any  woven  or  felted  fabnc  which  is  not  paper. 

"Public  building"  shall  mean  any  building  or  premises  used  as  a  public  or  private 
institution,  church,  theater,  public  hall,  place  of  pubUc  entertainment,  resort  or 
assemblage. 

"Schoolhouse"  shall  mean  any  building  or  premises  in  which  public  or  private 
instruction  is  afiorded  to  not  less  than  ten  pupUs  at  one  time. 

"Woman"  shall  mean  a  woman  eighteen  years  of  age  or  over. 

"Workshop"  shall  mean  any  premisee,  room  or  place,  which  is  not  a  factory  as 
above  defined,  wherein  manual  labor  is  exercised  by  way  of  trade  or  for  pun>aeea  of 
gain  in  or  incidental  to  a  process  of  makii^,  altering,  repairing,  ornamenting,  finishing 
or  adapting  for  sale  any  article  or  part  of  an  article,  and  to  which  or  over  which 
premises,  room  or  place  the  employer  of  the  persons  working  therein  has  the  right 
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of  access  or  control;  but  the  exercise  of  such  manual  labor  in  a  private  hoiue  or  ptinte 
Toom  by  the  family  dwelling  therein  or  by  ajty  of  them  or  if  a  majority  of  the  petaoDS 
therein  employed  are  membem  of  euch  faouly,  shall  not  of  itself  constitute  such 
house  or  toom  a  workahop  within  this  definition. 

"  shall  mean  a  person  of  the  aee  of  fourteen  yoan  and  undv  the 
C  I«] 

REGULATED  OCCUPATIONS 


Oenertd  penally. — Wboevei  violates  a  provision  of  this  act  for  which  ito  spedfie 
penalty  ie  provided  shall  be  punished  by  a  fine  of  not  more  than  one  hundred  dollais. 
[1909  C  514  s  36] 


Ten  Aouri  a  day  andBi  a  medcfor  boy>  under  18  and  girl*  of  any  age;  exceptiom;  kovt 
to  be  potted.' — No  child  under  eighteen  years  of  age  uid  nowoman  shall  be  employed 
inlaboriuginanyfoctory  or  workahop,  or  in  any  manubcturing,  mercantile,  mechani- 
cal establiBhment,  telegraph  office  or  telephone  exchange,  or  by  any  expreas  or  traiw- 
pcntation  company,  more  than  ten  hours  in  any  one  day;  and  in  nu  case  snail  the  bonis 
of  labor  exceed  fifty-four  in  a,  week  except  that  in  manufacturing  eetablishioenls 
where  the  employment  is  by  seasons,  the  number  of  such  hours  in  any  week  may 
exceed  fifty-four,  but  not  fifty-eight'  Provided,  That  the  total  number  of  such  houn 
in  any  ^ear  shall  not  exceed  an  average  of  fifty-four  hours  a  week  for  the  whole  year, 
excluding  Sundays  aud  holidays;  and  if  any  child  or  woman  shall  be  employed  in 
more  than  one  such  place  the  total  number  of  hours  of  such  employment  shall  not 
exceed  fifty-four  hours  in  any  one  week.  Every  employer,  except  those  empleyw* 
hereinafter  designated,  shall  post  in  a  conspicuous  place  in  every  room  in  wfakh 
auch  persona  are  emploved  a  printed  notice  stating  the  number  of  hours'  work  required 
of  them  on  each  day  of  the  week,  llie  houn  of  beniming  and  stopping  work,  and  the 
houn  when  tbe  time  allowed  for  meals  begins  and  ends  (»,  in  the  case  of  mercantile 
establishmonta  and  of  establishments  exempt«d  from  the  provisions  of  sections  aixty- 
aeven  and  sixty-eight  [1909  C  614  a  67,  B8]j  tbe  time,  if  any,  aUowed  for  meals,  lite 
printed  forms  of  such  notices  shall  be  provided  by  the  State  board  of  labor  and  iivlus- 
iries,  ^ter  approval  by  the  attorney-general.  The  employment  of  any  such  person 
«t  any  time  other  than  as  stated  in  said  printed  notice  sli&U  be  deemed  a  violatifa 
of  the  provisions  of  this  section  unless  it  appears  that  such  employment  was  to  make 
up  time  lost  on  a  previous  day  of  the  same  week  in  consequence  of  tho  stoppiog  cf 
machinery  upon  which  auch  peraon  was  employed  or  dependent  for  employment; 
bnt  no  stopping  of  machinery  for  less  than  thirty  consecutive  minutea  shall  justify 
euch  overtime  employment,  nor  shall  such  overtime  emplovment  be  authoriaea  untQ 
-  — '" 7t  of  the  day  and  hour  of  its  occurrence  and  its  di"'^— *■"  "^' 


a  written  report  of  the  day  and  hour  of  its  occurrence  and  its  duration  is  sent  to  the 
State  board  of  labor  and  industries  nor  shall  such  overtime  unploymoit  be  authof 
ized  because  of  the  stopping  of  machinery  for  the  celebration  of  any  holiday.  Every 
employer  engaged  in  fumishine  public  service  or  in  any  other  kind  of  buainese  in 
respect  to  which  the  State  board  of  labor  and  industries  shall  find  that  public  neces- 
sity or  convenience  requires  the  employment  of  children  under  tho  age  of  eighteen  oi 


n  by  shifts  during  different  penoda  or  parts  of  the  day,  shall  pwt  in  a 
uoua  place  in  every  room  in  whicn  such  persons  are  employ^  a  printed  notice  statinf 
separately  the  hours  of  employment  for  each  shift  or  tour  of  duty  and  the  amounts 
time  allowed  for  meals.  Fnnted  forms  of  euch  notices  shall  be  provided  b^  the  State 
board  of  labor  and  industriea,  after  approval  by  the  attorney-general.  A  list  by  nanis 
of  the  employeee,  stating  in  which  shut  each  is  employed,  snail  be  kept  on  file  ateach 
place  of  employment  for  inspection  by  employees  and  by  officers  charged  with  ths 
enforcement  of  the  law.    In  cases  of  extraordinary  emergency  as  defined  by  section 


ts  of  I»13,  lOr  provUans  mgulatliig  hgnra  of  btn  bt  hTi 
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apply  to  employen  eiuaged  in  public  service  or  in  other  kinds  of  budnem  in  which 
Hhifls  may  be  tequirea  as  hereinbefore  stabxl;  but  in  euch  caaes  no  emplojrment  in 
excew  of  the  hours  authorized  under  the  provisiong  of  tluB  act  shall  be  conadoed  a» 
l^iUized  until  a  written  report  of  the  day  and  hour  of  its  occunence  and  its  duration 
is  sent  to  the  Stat«  board  of  labor  and  industries.  [1909  C  514  e  4S  as  amended  by 
1915  C  67] 

Non.HSHtlon  47,  duptn  M4  of  the  Act«  of  im,  nlAtbtg  to  boon  of  labor  tor  wom«n  snil  chlUiai  In 
maiisatitecMabUaluiUDUibappanntlynpenedsilbTiactliuiie.ehaptarlUoIthe  ActaollimisauiwodMl 
t^clwptar  TfiS  at  On  Act*  of  1913,  aiutedabova,  which  also  appHNiUrnipnwlnwatloa  l,diapUrSU 
of  the  Acts  ol  ini,  u  unaaded  by  chapUr  452  of  tha  Acta  of  1913,  ralaUtig  to  tli«  houn  of  labgr  lor  vomsn 
And  chOdran  Id  Torksbopa- 1 

Omrt  iaitbmt.—Tbia  ndjan  ms  bald  coiutttDtliHiiL— Ounmauwaatlb  s.  RBaT,  210  Uaa.  SSI,  Vt  N.  E. 

367,  IM  tl.  a.  871  (1914).    A  tOTTn»r»ection  on  this  sutjeot  wr- -■-- ■--■■■ ■'— -' — ■     " — -- 

V.  HamfltoD  Ktg.  Co.,  120  M&ss.  3S3  (ISTI). 

tTDdar  a  former  act  It  wu  held  that  tb«  statute  applied  on 
plored  In  the  dealgnaled  eatabltehmente.— Commonvealth  d. 

Penally  for  ■parent,  employer,  «tc.;'  afidavil  to  he  evidence  of  age. — A  parent  or  guard- 
ian who  permits  a  minor  under  his  control  to  be  employed  in  violation  of  either  of 
the  two  preceding  ecctioua  [e  47,  48],  and  any  person  who,  either  for  himself  or  as 
superintendent,  overseer  or  agent  for  another,  employs  any  person  in  violation  of  the 
provtsiona  of  either  of  said  sections,  or  fails  to  poet  the  notice  required  by  either  of 
the  i>receding  sections,  or  makes  a  false  report  of  Oie  atoppingof  machinery  under  the 
provifiionB  of  the  preceding  section,  shall  oe  punished  by  a  fine  of  not  leas  than  fifty 
nor  more  than  one  hundred  dollars.  A  certificate  of  the  age  of  a  minor  made  and 
sworn  to  by  him  and  by  his  parent  or  guardian  at  the  time  of  his  employment  in  a 
mercantile,  manufacturmg  or  mechanical  establishment  shall  be  prima  facie  evidence 
of  his  age  in  any  proeecution  under  the  provisions  of  this  section.    [1909  G  514  s  49] 

MANUFACTURING  ESTABLISHMENTS 

BOUBS  OF  LABOK 

night  wort  prohibtUd  for  minori  and  women;  petudtg. — No  person,  and  no  agent  or 
officer  of  a  pereon  or  corporation,  shall  employ  a  woman  or  minor  in  any  capacity  for 
the  purpose  of  manufacturing  between  ten  o'clock  at  night  and  six  o'clock  in  the 
morning.  No  person,  and  no  agent  or  officer  of  a  person  or  corporation  enj^iged  in  the 
manuiactnre  oi  textile  goods,  shall  employ  a  woman  or  a  minor  before  six  o'clock  in 
the  morning  or  after  six  o'clock  in  the  evening.  Whoever  violates  the  provisions  of 
this  section  shall  be  punished  by  a  6ne  of  not  lees  than  twenty  nor  more  than  fiif^ 
doIlaiB  for  each  offense.    [1909  C  514  s  51] 

ma  of  aeetlDiu  8  and  9,  duptai 


lOHIHVH  AOR  AND  B0UR8  OF  LABOB 

a  of  lece  b  quoted  aa  aectkm  1,  chapter  ESl  ol  the  Aota  of  1913, 
aa  amendwiV  1913  C  831  ■  1] 

KHPLOTMRNT  CBBTIFICATBS   AND  RECOSDS 

Certi/ioatet  and  liilt  requvrtd  under  16;  exception;  eertifiixitet  to  be  rttwmed  to  iMuvng 
office. — No  diild  between  fourteen  and  sixteen  years  of  age  shall  be  employed  or  be 
pennitted  to  wwk  in,  about  or  in  connection  with  any  factory,  workshop,  manufac- 
turing, mechanical  or  mercantile  establishment  unten  the  person,  firm  or  corporation 
employing  such  child  procured  and  keeps  on  file  accessible  to  the  attendance  officers 
of  tnecity  ortown,  to  agents  of  the  board  of  education,  and  to  the  State  board  of  labor 
and  indiutriea  or  ita  authorized  attenla  or  inspectors,  the  employment  certificale  aa 
hereinafter  provided  issued  to  such  child,  and  Keeps  a  complete  list  of  the  names  and 
sgee  of  all  such  children  employed  therein  conspicuously  posted  near  the  principal 
entrance  of  the  building  in  which  such  children  are  employed:  Providea  however. 
That  children  who  are  over  fourteen  but  under  sixteen  yean  of  age  shall  be  permitted 
to  work  in  mercantile  establishments  on  Saturdays  between  the  hours  of  seven  in  the 

iSaeaRCtlo<i33,ohaplar831,  of  the  Ada  of  1913,  lOr  penalty  tDTpennltUnKmlnan  lo  work,  p.  M. 
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morning  and  tan  in  the  evening,  without  such  certificate.  On  termination  of  the  em- 
ploymeDt  of  a  child  whoee  employment  certificate  is  on  file,  said  certificate  dull  be 
returned  by  the  employer  within  two  days  after  aaid  termination  to  the  office  of  the 
superintendent  of  schools  ftom  which  it  was  issued.  [1909  C  514  s  &7  as  amended  by 
19130779  8  15] 

School  aiUhmitUi  to  itnte  certyfieata;  exoeption;  age,  lAoot,  and  health  rteordt  imd 
pTomite  o/'  Bmploymmt  required. — Ad  employment  certificate  shall  be  issaed  only  by 
the  superintendent  of  schools  or  by  a  person  authorised  by  him  in  writing,  or,  whoe 
there  IS  no  superintendent  of  schools,  by  a  person  authorized  in  writing  by  the  school 
committee,  of  the  city  or  town  where  the  cliild  to  whom  it  is  ieeued  reHides  durmg 
his  employment,  or  in  case  the  child  resides  outside  the  Commonwealth,  of  the  city 
or  town  in  which  the  child  is  to  be  employed:  Provided,  That  no  member  of  a  school 
committee  or  other  person  authorized  as  aforesaid  shall  have  authority  to  isue  sucji 
certificate  for  any  child  then  in,  or  about  to  enter,  such  person's  own  employment  or 
the  employment  of  a  firm  or  corporation  of  which  he  is  a  member,  officer  or  employee. 
The  person  issuing  employment  certificatee  shall  in  each  case,  before  iseuiiig  a  certifi- 
cate, receive,  examine,  approve  and  file  the  following  papers,  duly  enecutfid:^ 

(1)  A  pledge  or  promise  signed  by  the  employer  or  by  an  auUiorized 
superintendent,  setting  forth  the  character  of  the  employment,  the  number  of 
per  day  during  which  the  child  is  to  be  r^ularly  employed  and  the  name  and  addren 
of  the  employer,  in  which  pledge  or  promise  the  employer  agrees  to  employ  the  child 
in  accordance  with  the  provisionB  of  this  act,  and  to  letum  the  employment  certificate 
as  provided  in  section  bf ty-seven. 

(2)  The  school  record  of  such  child,  properly  filled  out  and  signed  as  hereinafter 
provided. 

(3)  A  certificate  signed  by  a  school  or  family  physician,  or  by  a  phvsician  apjMiuted 
by  the  school  committee,  stating  that  the  cnitd  has  been  thoroughly  examined  by 
said  physician  and,  in  his  opinion,  is  in  sufficiently  sound  health  and  physically  able 
to  p^orm  the  work  which  the  child  intends  to  do. 

(4)  Evidence  of  age  showing  that  the  child  is  fourteen  years  of  age,  which  shall 
cODSiBt  of  one  of  the  following  proofs  of  see:  (a)  A  birth  c^hificate,  or  a  duly  atteslod 
transcript  thereof,  made  by  a  registrar  of  vital  statistics  or  other  officer  chuged  with 
theduty  of  recording  births,  (b)  A  baptismal  certificate,  ors  duly  attested  tnuiscript 
thereof,  showing  the  age  and  date  of  baptism  of  the  child,  (c)  In  case  none  of  thd 
aforesaid  proofs  of  age  is  obtainable,  and  only  in  such  case,  the  person  issuing  employ- 
ment certificates  may  accept  in  lieu  thereof  a  passport  or  a  duly  attested  immigra. 
tion  record,  or  tmuscript  tliereof,  showing  the  age  of  the  child,  or  other  official  or 


religious  record  of  the  child's  age;  Provided,  That  it  shall  appear  to  the  eatiBfaction 
of  said  person  that  the  same  is  good  and  sufficient  evidence  of  the  child's  age.  (d)  In 
case  none  of  the  aforemld  proofs  of  age  is  obtainable,  and  only  in  such  case,  the 
person  isuing  emploi^nent  certificates  may  accept  in  lieu  thereof  a  reci»4  of  age  as 
nven  on  the  register  of  the  school  which  the  child  first  attended  in  the  Commonw^th: 
Provided,  That  such  record  was  kept  for  at  least  two  years  during  the  time  wh«n  such 


child  attended  school,  (e)  In  case  none  of  the  aforesaid  proofs  of  age  is  obtainabl«, 
and  only  in  such  case,  the  person  issuing  employment  certificates  may  receive  the 
signed  statement  of  the  school  physician ,  or  of  the  physician  appointed  hy  the  school 


.^ J,  stating  that,  after  examination,  it  is  tne  opinion  oi  such  physician  that 

the  child  is  at  least  fourteen  years  of  age.  Such  physician's  statement  shall  be  accom- 
panied by  a  statement  s^ed  by  the  child's  parent,  guardian  or  custodian,  or  in  case 
such  child  has  no  pi^nt.  guardian  or  custodian,  the  signed  statement  of  the  next 
adult  friend.  Such  signed  statement  shall  contain  the  nam  a,  date  and  place  of  birth 
and  residence  of  the  child,  and  shall  certify  that  the  parent,  guardian,  custodian 
or  next  friend  sijmin^  the  statement  is  umible  to  produce  any  of  the  proofs  of  we 
specified  in  this  section.  Such  statement  shall  be  signed  in  the  presence  of  the 
person  issuing  employment  certificates  by  the  parent,  guardian,_  custodian,  or  next 
friend.  The  person  issuing  employment  certificates  may,  before  issuing  a  certificate, 
require  the  parent,  pisrdian,  custodian,  or  next  adult  friend  of  the  child  to  appear 
and  approve  in  writu^  the  ianiance  of  said  certificate.  [1909  C  514  8  68  u  amended 
by  1913  C  779  s  16] 

Mtthodo/iMui-ngandeonUnltofiehool  record.— The  school  record  required  by  sec- 
tion sixteen  of  this  act  [1909  C  514  e  58  as  amended  by  1913  C  779  s  161  shall  bo  filled 
out  and  signed  by  the  principal  or  teacher  in  charge  of  the  school  which  the  child 
last  attended  and  shall  be  furnished  only  to  a  child  who,  after  due  examinaticm  and 
investigation,  is  found  te  be  entitled  thereto.  Said  school  record  shall  state  the 
grade  last  completed  by  such  child  and  the  studies  pursued  in  completion  thereof. 
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It  ahall  at&l«  the  niimb«r  of  weeki  during  wtuch  such  child  bae  &tt«nded  school  dur- 
ing the  twelve  monthe  next  preceding  the  time  of  apptication  for  said  school  record. 
It  ehall  also  give  the  name,  date  of  birth,  and  the  residence  of  the  child  as  shown  on 
the  records  of  the  school  and  the  name  of  the  p&rent,  guordi&n  or  custodian.  In  case 
it  u  found  to  be  impossible  to  obtain  said  school  record  from  the  principal  or  t«acher 
in  charge  of  the  school  which  such  child  last  attended,  the  requirement  of  a  school 
record  may  be  waived.  No  such  school  record  shall  be  issued  or  accepted  and  no 
employment  certificate  shall  be  granted  unless  the  child  poeecAes  the  educational 
qu^ficadons  enumerated  in  section  one  of  chapter  forty-four  of  the  Revised  Laws 
aa  amended  by  section  one  of  this  act  [R  L 1902  G  44  s  1  as  amended  by  1913  C  779  s  1]. 
No  such  school  record  shall  be  issued  or  accepted  unteee  the  child  has  r^ularly 
attended  the  public  schools  or  other  lawfully  approved  schools  for  not  lees  than  one 
hvDdred  and  tiiirty  days  after  becoming  thirteen  years  of  age:  Provided  however.  That 
the  school  record  may  be  accepted  in  the  case  of  a  person  who  has  been  an  attendant 
at  a  public  day  school  or  other  lawfully  approved  school  for  a  period  of  not  lees  than 
seven  yeara,  if  in  the  opinion  of  said  supenntendent  such  person  is  mentally  incapa- 
ble of  acquiring  the  educational  qualifications  herein  prescribed:  And  provided  fur- 
thtr,  That  the  superintendent  of  schools  shall  have  authority  to  suspend  this  require- 
mrait  in  any  case  when,  in  his  opinion,  the  interests  of  the  child  inll  bent  be  served 
by  such  saspmision.    [1909  C  514  s  59  as  amended  by  1913  C  779  s  17  and  by  1914  G 

Oontenti  of  emphymmt  etrtijieatt  and  reeords  of  ittmng  office. — The  employment 
certificate  required  by  this  act  shall  state  the  name,  sex,  date  and  place  of  birth  and 
the  place  of  residence  of  the  child  and  describe  the  color  of  the  hair  and  eyes  and  any 
JiiitnngTiiiihing  facial  Diarlcs  of  the  child.  It  shall  certify  that  the  child  named  in 
BOch  certificate  has  personally  appeared  before  the  person  issuing  the  certific&t«  and 
haa  been  examined  and  found  to  possece  the  educational  qualifications  enumerated 
in  section  one  of  chapter  forty-four  of  the  Revised  Iaws,  as  amended  by  section  one 
of  this  act  [R  L  1902  C  44  s  1  as  amended  by  1013  G  779  s  11,  and  that  all  the  papers 
required  by  section  fifty-eight  [1909  C  514  a  58  as  amended  by  1913  C  779  s  16]  have 
been  duly  exanuned,  approved  and  filed  and  that  all  the  conditions  and  requiremeata 
for  inuine  an  employment  certificate  have  been  fulfilled.  It  shall  state  the  grade 
last  completed  by  said  child.  Every  such  certificate  shall  be  signed  in  the  presence 
at  the  person  issuing  the  same  by  the  child  in  whose  name  it  isissued.  It  sHall  state 
the  name  of  the  employer  for  wnom,  and  the  nature  of  the  employment  in  which, 
the  certificate  authorizee  the  child  to  be  employed.  It  shall  bear  a  numbw,  show 
the  date  of  its  issue  and  shall  be  signed  by  the  person  issuing  it.  No  fee  shaJl  be  ex- 
acted  for  an  employment  certificate  or  for  any  of  the  papers  reouired  by  this  act. 
I>aplicat«  employment  certificates  shall  not  be  issued  until  it  snail  appear  to  the 
ntisfaction  of  the  person  authorized  to  issue  certificates  that  the  oriKinat  certificate 
has  been  lost.  A  record  ^ving  all  the  tacts  contained  on  every  employment  certifi- 
cate issued  shall  be  filed  m  the  office  issuing  the  same,  together  with  the  papers  re- 
quired by  section  fifty-eight  as  amended.  A  record  shall  also  be  kept  of  the  names 
and  addresses  of  all  cuildren  to  whom  c^tificatee  have  been  refused,  together  with 
the  names  of  the  schools  which  said  children  should  attend  and  the  reasons  for  refusah 
AU  the  afoieaaid  records  and  papers  shall  be  preserved  until  such  children,  if  living, 
diall  have  become  sixteen  years  of  age.  Such  records  and  statistics  concerning  the 
issuance  of  employment  certificates  as  may  be  prescribed  by  the  board  of  education 
shall  be  kept  and  shall  be  open  to  the  inspection  of  said  board,  its  ofiicers  or  agents. 
The  blank  certificates  and  otjier  papers  required  in  connection  with  the  issuing  of 
employment  certificates  and  educational  certificates  under  this  act  shall  be  designed 
by  and  furnished  to  the  local  school  committees  by  the  State  board  of  labor  and 
industries  after  conference  with  the  board  of  education,  and  the  approval  of  the  forms 
thereof  by  the  attomey.geneial.  Said  certificates  and  papers  may  bear  such  further 
and  explanatory  matter  as  may  be  needed  to  facilitate  tiie  enforcement  of  this  act 
or  to  ccnnply  with  future  Itglslatlve  requirements.  [1909  C  514  s  60  as  amended  by 
1913  0  779  8  18] 

Penalty  for  employing  or  permitting  employment  under  le  without  certijieate,  for  forg- 
ing  or  presenting  forged  proof  of  age,  for  certifying  to  falte  tiatement  in  tigning  certifir 
cate,  and  for  altmng  oert\ficale.—Wboeveir  employs  a  person  under  the  age  of  sixteen 
years,  and  whoever  procures  or,  having  under  his  control  a  person  under  sixteen 
years  of  age,  permits  such  person  to  be  employed  in  violation  of  the  provisions  of 
sections  fifty-six  or  fifty-seven  of  this  act  [1909  C  514  s  56,  57],  shall  for  each  offense  be 

Eonished  by  a  fine  of  not  lees  than  ten  dollars  nor  more  than  fifty  dollars,  or  by 
oprisonment  for  not  more  than  thirty  days;  and  whoever  continues  to  employ  a 
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I>eteoa  uoder  nxtean  yean  of  o^e  ia  violation  of  the  proviaioiia  of  either  of  asid  eec- 
tionB  [s  66,  57],  after  being  notihed  thereof  by  a  school  attendance  officer  or  by  an 
inspector  appointed  by  uie  State  board  of  labor  and  industries,  shall  for  er^y  day 
thereafter  while  such  employment  continuee  be  punished  by  a  fine  of  not  lees  than 
fifty  nor  more  than  two  hundred  dollars,  or  by  imprisonment  for  not  more  than  sixty 
days;  and  whoever  fotges,  or  procures  to  be  foiled,  or  assists  in  forging  a  certificate 
of  birth  or  other  evidence  of  the  age  of  such  person,  and  whoever  proaents  <x  sasistB 
in  preesnting  a  foiged  certificate  or  evidence  of  birth  to  the  superintendent  of  schools 
or  to  a  person  authorized  by  law  to  issue  certificates,  for  the  puipoee  of  fraudulently 
obtaining  the  employment  certifical«  required  by  this  act,  shall  be  punished  by  a 
fine  of  not  less  than  ten  nor  more  than  five  hundred  dollars,  or  by  imprisonment  for 
not  more  than  one  year,  or  by  both  such  fine  and  imprisonment,  niioever,  being 
autbOTized  to  sign  an  employment  certificate,  knowii^ly  certifies  to  any  materiaily 
false  atatemeat  therein  snail  be  punished  by  a  fine  of  not  lees  than  ten  nor  more 
than  two  hundred  dollars.  Whoever,  without  authority,  alters  an  employment  cez- 
tiflcate  after  the  same  is  issued  shall  be  punished  by  a  £ne  of  ten  dol&ra.  [1909  C 
614  a  61  as  amended  by  1916  C  70] 


DiUut  and  powert  of  atteridanee  officert  and  of  impectort  of  SUiU  hoard  of  labor  and 
ijtduttrUs. — Attendance  ofBcers  may  visit  the  factories,  workshops,  manufacturing, 
mechanical  and  mercantile  establiMunente.  theaters,  and  places  of  public  exhibi- 
tion in  their  several  cities  and  towns  and  ascertain  whether  any  children  ar«  em- 
ployed therein  contrary  to  the  provisions  of  this  act  and  shall  report  in  writing  any 
caaes  of  such  illegal  employment  to  the  superintendent  of  schools  or  the  school  com- 
mittee  and  to  the  State  board  of  labor  and  industries  or  its  Buthoriied  officers  or 
wente.  Inspectors  appointed  by  the  State  board  of  labor  and  industries  shall  visit 
all  factories,  workshops,  manufacturing,  mechanical  and  mercantile  cetablishments 
within  their  respective  districts,  and  ascertain  whether  any  children  are  ranployed 
therein  contrary  to  the  jirovisiona  of  this  act,  and  shall  enter  compWnt  a^inst  whom- 
ever is  found  to  have  violated  any  of  said  provisions.  *  *  *  [1909  C  514  b  6Z  ta 
amended  by  1913  C  779  s  20] 

Powen  of  attendance  officert. — An  attendance  officer  shall  apprehend  and  take  to 
school,  wittiout  a  warrant,  any  child  under  the  age  of  twenty-one  years  who  is  em- 
ployed in  any  factory,  workshop,  manufacturing,  mechanical  or  mercantile  Mtabliah- 
ment  in  violation  of  the  provisions  of  this  act,  or  who  ia  employed  in  any  theater  or 
place  of  public  exhibidon  contrary  to  the  provisbos  of  this  act,  and  such  attendance 
officer  shall  forthwith  report  to  the  police,  district  or  municipal  court  or  trial  justice 
within  whose  judicial  district  the  illegal  employment  occurs,  the  evidence  in  his 
poesenion  relating  to  the  illegal  employment  of  any  child  so  apprehended,  and  riiall 
make  complaint  against  whomever  the  court  or  trial  justice  may  direct.  "  •  • 
[1909  C  614  8  63  as  amended  by  1913  C  779  s  21] 

Poaert  of  intptdon,  agente  of  hoard  of  education,  and  attendance  officert;  fmivre  to 
produee  eertificatet  or  litU  eviMnee  of  illegid  employment;  penalty  for  rctoimn^  eer- 
tifiaxU. — Inspectors  appointed  by  the  State  board  of  labor  and  inauatries,  agents  of 
the  board  of  education  and  attendance  officets  may  require  that  the  emptoyinent  or 
educational  certificates  and  lists  of  children  who  are  employed  in  factories,  work- 
ahopSj  manufacturii^,  mechanical  or  mercantile  eelablisbments  shall  be  produced  kst 
their  inspection.  A  failure  to  produce  to  any  person  authorized  by  this  section  who 
requests  the  same  an  employment  or  educational  certificate  or  list  required  b^  law 
shall  be  prima  facie  evidence  of  the  illegal  employment  of  any  person  whose  certificate 
is  not  produced  or  whose  name  is  not  so  listed.  A  corpoiation  or  other  employer,  or 
any  agent  or  officer  thereof,  who  retains  an  employment  or  educational  certificate  in 
violation  of  the  provisions  of  this  act  shall  be  pumdied  by  a  fine  of  not  less  than  ten 
nor  more  than  one  hundred  dollars.    [1900  C  614  s  64  as  amended  by  1913  G  770  s  221 

Powert  of  police,  district  and  municipal  oourtt,  cfc.— Police,  distf  ict  and  municipu 
courts  and  trial  justices  shall  have  juriadlction  of  offenses  arising  tmder  tJie  pto- 
viaions  of  the  four  preceding  sections.  A  summons  or  warrant  laued  by  any  sudi 
court  or  justice  may  be  served,  at  the  discretion  of  the  court  or  magistiate,  by  an 
inspector  of  [the  State  board  of  labor  and  industries],  or  by  a  truant  omcez,  or  by  any 
officer  qualified  to  serve  criminal  process.     [1009  C  514  a  6b\ 
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BDUCATIOKAL  CBBTmcATBB 

EAtealwuU  eertUteaU*  required  from  16  to  tl;  mohod  o/utuing  and  amlents;  ctri^ 
eat£  to  bt  retvrrud  to  ittuiiw  o^x;  oompalxny  evenmg  tdiool  altendance:  penally  for 
employer,  wirera,  eU. — No  child  who  u  over  eixteen  and  under  twenty-one  years  of 
age  dull  D0  employed  in  a  factory,  workshop,  manufacturing,  mechanical  or  mer- 
cantile establishment  unlew  his  employer  procures  and  keeps  on  file  an  educational 
certificate  lowing  tlie  age  of  the  child  and  his  ability  or  inability  to  read  and  write 
aa  hereinafter  provided.  Such  certificates  shall  be  issued  by  the  person  authorized 
by  tikis  act  to  mue  employment  certificates.  The  person  authorized  to  issue  such 
educational  certificates  shall,  so  for  as  is  practicable,  require  the  proof  of  age  stated 
in  section  fifty-ei^t  [1909  C  514  s58  as  amended  by  1S13  C  779  s  16].  He  shall  examine 
tlie  child  and  certify  whether  or  not  he  poaaesses  the  educa^nal  qualifications 
enumerated  in  section  one  of  chapter  forty-four  of  the  Revised  I^wb,  as  amended 
[1902  C  44  8  1  as  amended  by  1913  0  779  b  1].  Every  such  certificate  ahall  be 
signed  in  the  presence  of  the  person  issuing  the  same  by  the  child  in  whose  name  it  is 
issued.  Every  employer  of  such  children  shall  keep  their  educational  certificates 
acceesible  to  any  officer  authorized  to  enforce  the  provisions  of  this  act  and  shall 
return  said  certificates  to  the  office  from  which  they  were  issued  within  two  days 
after  the  date  of  the  terminstion  of  the  employmeot  of  said  children.  If  the  educa- 
tiomd  certificate  of  anv  child  who  is  over  sixteen  and  under  twenty-one  years  of  age 
&ils  to  show  that  said,  child  poneeses  the  educational  qualifications  enumerated  in 
section  one  of  chapter  forty-four  of  the  Revised  Laws,  as  amended,  then  no  peiaon 
shall  employ  such  child  while  a  public  evening  school  is  maintained  in  tne  city  or 
town  in  which  the  child  resides,  unless  such  child  is  a  r^ular  attendant  at  such 
evening  school  or  at  a  day  school,  and  presents  to  his  employer  each  week  a  BChool 
record  of  sucii  attendance.  When  such  record  shows  unescused  absences,  such 
attendance  shall  be  deemed  to  be  iir^ular  and  insufficient.  The  petson  authorized 
to  issue  educational  certificate  or  teachers  acting  under  his  authority,  may,  however, 
excuse  justifiable  absence.  Whoever  employs  a  child  in  violation  of  the  provisions 
of  this  section  shall  forfeit  not  more  than  one  hundred  dollars  for  each  offense,  to  the 
use  of  the  evening  schools  of  such  city  or  town.  A  parent,  guardian  or  custodian  who 
permila  a  child  to  be  employed  in  violation  of  the  provisions  of  this  section  shall 
forfeit  not  more  than  twenty  dollars,  (to  the  use  of  the  evening  schools  of  such  city  or 
town).    [1909  C  514  s  66  as  amended  by  1913  C  778  8  23] 

FACTORIES,  WORKSHOPS,  ETC. 

HOtnW  or  LABOR 

Iteai  haurt  t^  women  and  yornig  penant:  tsutpHam. — Women  and  young  persons, 
five  or  more  in  number,  who  are  employed  in  the  same  factory  shall  be  allowed  their 
meal  times  at  the  lune  hotir,  except  that  any  such  pereons  who  begin  work  in  such 
bctory  at  a  later  hour  in  the  moming  than  other  such  permns  empbyed  therein  may 
be  allowed  their  meal  times  at  a  diUmnt  hour;  but  no  such  persons  shall  be  employed 
during  the  r^ular  meal  hour  in  tending  the  machines  or  dt^ig  the  work  of  any  ouier 
women  or  young  petsons  in  addition  to  their  own.    [1909  C  514  s  67| 

MaximMtnofGeontecMtxvthouxtforvxmienemdyowngpermmt;  tictptvm*. — Nowoman 
or  young  person  dudl  be  employed  for  more  than  six  hours  at  one  time  in  a  foctoi;  or 
workshop  in  which  five  or  more  mich  persons  are  employed  without  an  interval  of  at 
least  hau  an  hour  for  a  meal ;  but  such  person  may  be  so  employed  for  not  more  than 
(dx  and  one-half  hours  at  one  time  if  sucui  employment  ends  not  later  then  one  o'clock 
in  the  afternoon  and  if  he  or  she  is  then  dismissed  from  the  foctory  or  wortahop  tor  the 
remainder  of  the  day;  or  for  not  more  than  seven  and  one-lutU  houn  at  one  time  if 
he  or  die  is  allowed  sufficient  opportunity  for  eating  a  lunch  during  the  contintumce 
of  such  employment  and  if  such  employment  ends  not  later  thui  two  o'clock  in  the 
afternoon,  and  he  ot  she  is  then  dismissed  from  the  foctory  or  workshop  for  the  remain- 
der of  the  day.    [1909  0  514  8  681 

Avplieaiion  of  act;  exemptioni. — The  provisions  of  the  two  preceding  sections 
diall  not  apply  to  iron  works,  glaee  works,  paper  mills,  letterpress  estabudimenta, 
print  works^  bleaching  works  or  dyeing  works;  and  the  [Stale  board  of  labor  ana 
industries^  if  it  is  proved  to  [its]  satidaction  that  in  any  other  class  of  factories  or 


,i,.c..,LiOOglC 


14  OHILD  LABOa  LEGISLATION. 

health  of  Ihe  women  or  ^ui^  peraona  affected  thereby,  mav,  with  the  approval  of 
the  governor,  issue  a  certificate  granting  such  ezemptioit,  public  notice  whereof  dull. 

without  expeiiBe  to  the  Commonweal  Qi,  be  given  in  the  manner  directed  by  wid 
[board].    [1909  C  514  s  6B1 

EupoTittbiiity  of  employer  Jot  work  during  ineal  houn. — If  a  minor  or  a  woman  dull, 
without  the  ordeia,  consent  or  knowledge  of  the  employer  or  of  a  superintendent, 
r  other  agent  of  the  employer,  kibor  in  a  manufacturing  or  mechaiucal 


eatabliehment,  facton'  or  workshop  during  a  part  of  any  time  allowed  for  meals 
such  eBtabliahment,  factory  or  workshop,  according  to  the  notice  required  by 
forty-eight  [1909  C  514  s  48  as  amended  by  1913  C  758],  and  if  a  copy  of  ouch 


as  posted  UL  a  conspicuous  place  in  the  room  where  such  labor  was  performed  witli 
a  rule  of  the  establianment,  factory  or  workshop  forbidding  such  minor  or  womaii  to 
labor  during  such  time,  then  neither  the  employer  nor  a  superintendent,  overseer  or 
other  agent  of  the  employer  shall  be  held  responsible  for  such  labor.  [1909  C  514  s  70] 
PermUyJor  employer.— VfhtxM^  either  for  himself  or  as  a  superintendent,  oveneer 
or  agent  violates  the  provisions  of  the  four  preceding  eectione  shall  be  punidied  by 
a  fine  of  not  leas  tlian  fifty  nor  more  than  one  hundred  dollats.    [1909  C  514  s  71] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SEATS  rOR  WOHBK  AND  CHILDaBK 

8eat»  to  he  provided  and  their  um  permitUd;  exeepUoni;  penally. — Whoever  employs 
vomen  or  children  in  any  manufacturing,  mechanical  or  mercantile  eatablidunent 
diall  provide  for  their  use  and  permit  them  to  use  suitable  seats  whenever  they 
are  not  necessarily  engaged  in  the  active  dutice  of  their  empb^ent,  and  dudl  also 
provide  for  their  use  and  permit  them  to  use  suitable  seats  wlule  they  are  at  work. 
except  in  such  caaee  and  at  such  times  as  the  work  can  not  properly  be  performea 
in  a  SI  tting  position.  Whoever  violates  the  ptovidons  of  this  aection  slwll  be  punidt«d 
by  a  fine  of  not  less  than  ten  nor  more  than  thirty  dollan  for  each  offense.  [190B  C 
514  B  72  as  amended  by  1912  C  96] 

ELEVATORS 


Operation  or  charge  affreight  or  pastenger  elevator  prohUiiUd  under  16,  and  ifrujmittg 

at  certain  tpeed  probiinUd  under  18;  penally.— Ho  elevator  for  the  carriage  of  frei^t 
or  passengers  sbaU  be  operated  by  or  placed  in  charge  of  any  person  under  sixteen 
yeara  of  age,  and  all  elevators  for  the  carriage  of  freight  or  passengers  running  at  a 
speed  of  more  than  one  hundred  feet  a  minute  diall  be  operated  by  competent  perBons 
not  less  than  eighteen  years  of  age  and  no  other  person  shall  o]>erate  or  have  tne  care 
or  charge  of  such  an  elevator.  Any  person,  finn  or  corporation  violating  any  pro- 
vision  of  this  section  by  operating  or  causing  an  elevator  to  be  operated  or  to  be  tuen 
care  or  charge  of  in  any  manner  contrary  to  its  provisions  shall  be  punished  by  a 
fine  of  not  less  than  twenty-five  nor  more  than  one  hundred  dollars  for  each  oSeoce. 
[1909  C  514  s  74] 

Coarl  ircitioa.—When  a  boj'  Under  IS  vraa  killed  whtle  opeistlD);  an  elsTabn'  In  vlabUon  ol  ths  BtatnU, 
■uch  violalljn  iras  no  daCense  against  a  racovsry.— Uallay  v.  American  Hide  i  Leatbsr  Co.,  lOT  C.  C.  A. 
Ma,  185  Fed.  778  (1911). 

PUBLIC  EXHIBITIONS 


Employment  vnder  15  in  singing,  danring,  Iheatrical  exhibUion$,  etc.,  pmkibited;  excep- 
tions; penalty.— iio  person  shall  employ,  exhibit  or  sell,  apprentice  or  ^ve  away,  a 
dtild  under  fifteen  years  ol  age  for  the  purpose  of  employing  or  exhibiting  him  is 
danpiig  on  the  stage,  playing  on  musical  instruments,  singing,  walking  on  a  wii« 
or  rope,  or  riding  or  performing  as  a  ^mnast,  contortionist  or  acrobat  in  a  circus, 
theatrical  exhibition  or  in  any  pubbc  place,  or  cause,  procure  or  encouraoe  sucJi 
diild  to  eogtwe  therein;  but  the  provisionB  of  this  section  diall  not  prevent  the  edu- 
cation of  children  in  vocal  and  instrumental  music  or  dancing  or  their  employment 
as  musicians  in  a  church,  chapel,  school,  or  school  exhibitioiL,  or  prevent  thdr  taking 
partinanyfeetival,  concert  or  musical  exhibition  upon  the  special  written  pennission 
of  the  mayor  and  aldermen  of  a  city  or  of  the  selectiaen  of  a  town.    Whoever  violates 
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the  proviaione  of  this  section  shall  be  punished  by  a  fine  of  not  more  than  two  hundred 
dollara  or  by  imprisonment  for  not  more  than  aix  monlhs.     [IQOS  C  514  s  76| 

Lictnae  to  be  refuted  theatriail  exhilntiemt  empUryirw  children  under  IS;  exceptwnt. — 
A  license  ehall  not  be  granted  fur  a  theatrical  exhioition  or  public  diow  in  which 
(diildren  under  fifteen  yeare  of  age  are  employed  as  acrobats  or  contortionists  or  in 
any  feats  of  gymnastics  or  eqUBstrianism,  or  in  which  such  children  who  belong 
to  the  public  schools  are  employed  or  allowed  to  take  part  as  periormen  on  the  atMga 
in  any  capacity,  or  if.  in  the  opinion  of  the  board  autnorized  to  grant  licensee,  sudt 
children  are  employed  in  such  a  manner  as  to  corrupt  their  morals  or  impair  theii 
health;  but  the  pffoviaions  of  this  section  shall  not  prevent  the  mntiug  of  q;iecial 
permission  authorized  by  the  preceding  section.     [1H>9  C  514  s  77] 

ENTS, 


convenient  water-cloaeta  and  waahinK  facilities,  sepaxate  for  each  sex  and  plainly  sc. 
designated,  of  such  number,  in  such  location  and  so  constructed,  lighted,  ventilated, 
an^ged  and  maintained  as  may  be  determined  by  such  reasonable  rules  and  regula- 
tions M  the  State  board  of  labor  and  induirtries  may  adopt  with  reference  thereto. 
No  person  shall  be  allowed  to  use  a  closet  or  privy  which  is  provided  for  the  use  ot 
persons  of  the  opposite  sex.  If  any  such  estabCshment  is  so  located  that  a  connection 
with  a  sewer  system  is,  in  the  opinion  of  the  said  board^  impoeeible  or  impracticable, 
it  shall  provide  such  suitable  toilet  and  washing  facilities  as  may  be  required  by  the 
■aid  board.    [1909  C  514  b  79  as  amended  by  1914  C  726] 

FACTORIES  AND  WORKSHOPS 


Ventitalion  vAere  women  or  children  are  employed, — A  factory  in  whtdi  five  or  more 
persons  and  a  workdiop  in  which  live  or  more  women  or  voung  persons  are  employed 
shall,  iriiile  work  is  carried  on  therein,  be  so  ventilated  tnat  the  air  shall  not  become 
eo  impui«  as  to  be  injurious  to  the  health  of  the  persons  employed  therein  and  so 
that  all  gaees,  vapors,  dust  or  other  impurities  injurious  to  health,  which  are  generated 
in  the  course  of  the  manufacturing  proceee  or  handicraft  earned  on  ther^  shall, 
BO  far  as  practicable,  be  rendered  haimlees.    [1909  0  514  e  83] 

State  tiupedor  mm/  order  mefAanical  etmlnvanaa  toAere  taomen  or  lAHdren  art  em- 
ployed. — If,  in  a  workshop,  or  facto^  which  ia  within  the  provisions  of  the  preceding 
section,  any  process  is  carried  on  by  which  dust  is  caused  which  may  be  inhalea 
to  an  iniurions  extent  by  the  persona  emploved  therein,  and  itappean  to  [an  inspector 
of  the  State  board  ot  labor  and  industnee]  that  such  inhalation  would  be  substan- 
tiallv  diminished  without  unreasonable  expense  by  &e  use  of  a  fon  or  by  other 
mtH^nanical  means,  such  fan  or  other  mechanical  means,  if  he  ao  directs,  shall  be 
provided,  maintained  and  used.    [1909  C  514  s  84] 

Medioai  eheitt  required  in  Iheie  eslabliihTnenli  and  in  mereoTitiU  alablithTneni*  tehere  tO 
or  more  tvomen  or  minon  are  employed;  penalty  for  violation. — Every  person,  firm  or 
corporation  operating  a  factory  or  shop  in  which  machinery  is  used  for  any  manu- 
facturitigorouier  purpose  except  for  elevators,  or  for  heating  or  for  hoisting  apparatus, 
ehajl  at  all  times  keep  and  maintain,  free  of  expense  to  the  employees,  such  medical 
or  surgical  chest,  or  t>oth,  aa  shall  be  required  by  the  State  board  of  labor  and  indus- 
tries, and  containing  plasters,  bandages,  absorbent  cotton,  gauze,  and  all  other  neces- 
sary medicines,  instnunentsandotherappliancesfor  the  treatment  of  persons  injured 
(X  taken  ill  upon  the  premises.  Everv  eucb  persoiL  firm  or  corporation,  employinK 
one  hundred  or  more  petaons  shall,  if  so  required  by  tha  State  board  o(  labor  and 
induatriee,  provide  accommodations,  satisfactory  to  said  board,  for  the  treatment  ot 
persons  injured  or  taken  ill  upon  the  premises.  Every  person,  firm  or  corporation 
carrying  on  a  busineas  in  a  mercantile  establishment  in  which  twenty  or  more  women 
or  minors  are  employed,  ahall  in  the  manner  aforesaid  provide  auch  medical  and 
surgical  chest  as  the  State  board  of  labor  and  industries  may  require.  A  person,  firm 
or  corporation  violating  any  provinon  of  this  section  shall  be  punished  oy  a  fine  ot 
not  leas  than  five  dollars  nor  more  than  five  hundred  dollars  [or  every  week  during 
which  such  violation  continues.    [1909  C  514  a  104  as  amended  by  1915  C  216] 
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CHILD  LABOB  LEGISLATION. 
MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS 


Deduelimu  frvjn.  vnget  of  momen  and  minon  prohS^iUd:  ptnaltv. — Deductions  duD 
not  be  made  from  the  wages  of  women  and  minora  who  are  paid  by  the  day  or  hmir, 
and  are  employed  in  manufacturing  or  mechanical  establiahmente,  for  timA  dunog 
which  the  machinery  ia  atopped,  if  said  women  and  nuiiors  are  refuaed  the  i»ivilege 
of  leaving  the  mill  while  the  damage  t«  said  machinery  ia  being  repaired;  and  if  sodi 
employees  are  detained  in  their  workrooma  during  the  time  of  the  breaking  down  of 
machinery,  they  shall  not  bo  compelled  to  make  up  time  lost  by  such  breakdown 
unless  the^  are  compeueated  therefor  at  their  regular  rates  of  wages.  Whoever  violate* 
the  provisions  of  this  section  dtall  be  punished  by  a  fine  of  not  more  than  twea^ 
dollars  for  each  oSense.    [1909  C  514  a  119] 


CORE  ROOMS 


... ._,   ._, — Tiie  [Stat*  board  of  labor  and  induatrieaj  shall  inveatigate  CI.   .  . 

where  women  are  employed  and  shall  make  rulea  regulating  the  employment  of  women 
tiierein.  The  rules  anall  relate  to  the  atnicture  and  location  of  the  rooms,  the  emission 
of  gases  and  fumes  fnim  ovens,  and  the  size  aud  weight  which  the  women  shall  b« 
allowed  to  lilt  or  work  on,  A  copy  of  the  rules  shall  be  posted  in  every  core  room 
where  women  are  employed.    [1912  C  653  s  1] 

EnforfxirienVdutieiofiTupedprso/Staltboardo/laboriutdinduttrUM. — The  [inniectDiv 
of  the  State  board  of  labor  and  industries]  shall,  under  the  direction  of  the  [said  ooard], 
enforce  any  rulesmade  in  accordance  with  theprovisiousof  thiaact.    [1912  C  653  b  2] 

Penalty. — Whoever  violates  any  rule  eatahlished  under  the  provisions  of  ttiis  act 
shall  be  puniahed  by  a  fine  of  not  less  than  twenty-five  dolloia  or  more  than  five  hun- 
dred dollars.    [1912  C  653  s  3] 

ALT.  OCCUPATIONS 


e  and  consent  of  the  council.  One  of  the  commiaaionera  shalTbe  dengnatod 
by  the  governor  as  chairman.  The  firat  appolntmenta  shall  be  made  within  ninety 
days  after  the  passage  of  this  act,  one  for  a  term  ending  October  first,  nineteen  hundred 
and  thirteen,  one  for  a  tenn  ending  October  firat,  nineteen  hundred  and  fourteen, 
and  one  for  a  term  ending  October  first,  nineteen  hundred  and  fifteen;  and  beginning 
with  the  year  nineteen  hundred  and  thirteen,  one  member  shall  be  appointed  an- 
nually for  the  term  of  three  years  from  the  first  day  of  October  and  until  his  succcobot 
ia  qualified.  Any  vacancy  that  may  occur  ahall  be  filled  in  like  manner  for  the  un- 
expired partoE  the  term.    [1912  C  706  a  I] 

Compentation;  appmntment  and  dutUs  of_  tearelary;  expaua. — Each  conunissioner 
shall  be  paid  ten  dollars  for  each  day's  service,  inaddition  to  Uie  traveling  and  othw 
expenses  incurred  in  the  performance  of  his  official  duties.  The  commiaaon  may 
appoint  a  secretary,  who  shall  be  the  executive  offictr  of  the  board  and  to  whose  ap- 
pointment the  rulea  of  the  civil  service  commission  shall  not  apply.  It  shall  dettf- 
mine  bis  salary,  subject  to  the  approval  of  the  governor  and  council.  The  commis- 
sion  may  incur  other  necessary  expenses  not  exceeding  the  annual  appropriation 
therefor,  and  shall  be  provided  with  an  office  in  the  alat«hou0e  or  in  some  other  suita- 
ble building  in  the  city  of  Boston.     [1913  C  706  s  2] 

Committian  to  invettigate  inadeqtatU  wagei  paid/emalet. — Itsfildlbe  theduty  of  the 
commission  to  inquire  into  the  wages  paid  to  the  female  employees  in  any  occupation 
in  the  Commonwealth,  if  the  comnussion  has  reason  to  believe  that  the  wsgee  paid 
to  a  substantial  number  of  such  employees  are  iiutdequate  to  supply  the  necenary  cost 
of  living  and  to  maintain  the  worker  in  health.    [I9l2  C  706  s  3J 
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Uethod  of  atablithmg  viage  hoard. — If  after  such  inveetigatioii  the  commumon  is  of 
the  opimoi)  thatia  the  occupation  in  question  the  wagea  paid  to  a  aubet»ntial  number 
of  female  employees  are  inadeauate  to  supply  the  aetxeeary  coat  of  living  and  to 
maintain  the  winker  in  health,  ue  conmuMion  shall  establiah  a  wage  board  consisting 
of  an  equal  Dumber  of  repreeentativea  of  nnployen  in  the  occupation  in  question, 
and  of  persons  to  reprceent  the  female  employees  in  said  occupatioD,  and  of  one  w 
more  duintereeted  peteOBB  appointed  by  the  commiaHJon  to  repreeent  the  public; 
but  the  repreaentativea  of  the  public  shall  not  exceed  one  half  of  the  number  of  rep- 
resentatives of  eithw  of  the  othor  parties.  The  commiasLoo  shall  give  no  ttce  to  em- 
ployers and  employees  in  said  ocaipation  by  publication  or  otherwise  of  its  determi- 
nation to  eatabluh  a  wage  board  and  shall  request  that  said  employers  and  employees, 
respectively,  ntnninate  repreeentativee  for  said  board  by  furntBhing  names  to  the 
commisaon.  "Hie  representatives  of  employers  and  employees  eball  be  snlected 
by  the  commission  from  names  fumiahed  by  the  employers  and  by  the  employees, 
respectively:  Provided,  That  these  names  are  furnished  within  ten  days  alter  the 
requestof  the  commission.  The  commision  shall  designate  as  chairman  one  of  the 
representatives  of  the  public,  and  shall  males  rules  and  regulations  governing  the 
eelectioii  of  members,  and  the  modes  of  procedure  of  the  boards,  and  shall  exercise 
exclusive  jurisdiction  over  all  questions  arising  with  reference  to  the  validity  of  the 
[nticediire  and  of  the  determinations  of  the  boards.  The  members  of  wage  boards 
shall  be  compensated  at  the  same  rate  as  jurors,  and  they  sh^  be  allowed  the  neceaeary 
traveling  and  clerical  expensaa  incurred  in  the  perfonnance  of  their  duties,  these 
payments  to  be  made  from  the  appropriation  for  the  expensss  of  the  commisaioa. 
[1912  C  706  b4  as  amended  by  1914  C  368] 

Dutt/  o/  viage  board;  method  of  determining  mtmmum  mage. — The  commisaion  may 
transmit  to  each  wage  board  all  pertinent  infonnation  in  its  ponession  relative  to  the 
wages  paid  in  the  occupation  in  question.  Each  wage  board  shall  take  into  conaidera- 
tion  the  needs  of  the  employees,  the  financial  condition  of  the  occupation  and  th« 
probableeSecttherecmof  any  increase  in  the  minimum  wagee^id,  and  shall  endeavor 
to  determine  the  minimam  wsge^  whether  by  time  rate  or  piece  rate,  suitable  for  a 
female  employee  of  cadiohry  ahili^  in  the  occupation  in  question,  or  for  any  or  all 
of  the  branches  thereof,  and  also  smtable  minimum  wages  for  leameia  and  apprentices 
and  for  minors  below  tue  age  of  eighteen  years.  When  a  majority  of  the  members  of 
a  wage  board  shall  agree  upon  minimum  wage  determinations,  they  shall  report  such 
determinations  to  the  commission,  together  with  the  reasons  therefor  and  the  facte 
relating  thereto.    [1912  G  706  s  5  as  amended  by  1913  C  673] 

Commiition  may  decree  riMnmum  viagt  and  pvbliih  faett  a!nd  7\ame»  of  employert 
tuAo  follow  or  refuse  to  follow  it»  Tteommendatioru. — Upon  receipt  of  a  report  from  a 
wage  boardj  the  commission  shall  review  the  same,  and  may  approve  any  or  all  of  the 
determinations  recommended,  or  may  disapprove  anv  or  all  of  them,  or  may  recommit 
the  subject  to  the  same  or  to  a  new  wage  board.  If  the  commission  approves  any  or 
all  ol  the  determinations  of  the  wage  board  it  shall,  after  not  lees  than  fourteen  days' 
notice  to  employers  paying  a  wiwe  less  than  the  minimum  wage  approved,  give  a  public 
hearing  to  such  employee,  and  if,  after  such  public  hearing,  the  commmion  finally 
approves  the  determination,  it  shall  enter  a  decree  of  its  findings  and  note  thereon 
the  names  of  employers,  so  tar  as  they  may  be  known  to  the  commission,  who  fail  or 
refuse  to  accept  sucn  minimum  wage  and  to  agree  to  abide  fay  it.  The  commission 
shall  thereafter  publidi  at  such  times  and  in  such  manner  as  it  may  deem  advisable 
a  summary  of  its  finiiinga  and  <d  its  lecommendations.  It  shall  also  at  such  times 
and  in  sadi  manner  as  it  shall  deem  advisable  publish  the  facts,  as  it  may  find  them 
to  be,  as  to  the  acceptance  of  its  recommendations  by  the  employers  engaged  in  the 
indusby  to  which  any  of  its  recommendationa  relate,  and  may  publish  the  names  lA 
employers  whom  it  finds  to  be  following  or  refusing  t«  follow  such  recommendations. 
An  employer  who  files  a  declaration  under  oath  in  the  supreme  judicial  court  or  the 
superior  court  to  the  effect  that  compliance  with  the  recommendation  of  the  commis- 
sion would  render  it  impoeeible  for  him  Ut  conduct  hia  buainees  at  a  reasonable  profit 
shall  be  entitled  to  a  review  of  aaid  recommendation  by  the  co\a%  under  the  rules 
of  equity  procedure.  The  burden  of  proving  the  averments  of  said  declaration  shall 
be  upon  the  complainant.  If,  after  such  review,  the  court  ahalt  find  the  averments 
of  the  declaration  to  be  sustained,  it  may  issue  an  order  reetraining  the  commiaeion 
from  publishing  the  name  of  the  complamant  as  one  who  refuses  to  comply  with  the 
recommendations  of  the  commission.  But  such  review,  or  any  order  issued  by  the 
court  thereupon,  shall  not  be  an  adjudication  affecting  the  commission  as  to  any 
employer  otiier  tiian  the  complainant,  and  shall  in  no  way  afiect  the  right  of  the  com- 
mismon  to  publish  the  names  of  those  employers  who  do  comply  with  its  recommenda- 
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tions.  The  type  in  which  the  employers'  names  shall  be  printed  aball  not  be  malkt 
than  that  in  which  the  news  nutter  of  the  papw  is  printed.  The  publication  riaall 
be  attested  by  the  signature  of  at  least  a  majoritf  m  the  commiaeion.  [1912  C  7DC 
B  6  u  amended  by  1S14  C  368} 

RteoTttideration  of  minimvjn  wage  raU  ettabliAed. — Whenever  a  mi&imnm  wage  nie 
has  been  established  in  any  occupatioQ,  the  conunisBioQ  may,  upon  petition  of  either 
employers  or  employees,  reconvene  the  wage  board  or  eetabliah  a  new  wage  boant, 
and  any  recommendaliDn  made  by  mcb  board  shall  be  dealt  with  in  the  same  manner 
as  the  oii^nal  recommendation  of  a  wage  board.    [1912  C  T06  b  SI 

Spedat  individual  minimum  wage  may  begrantrd  woman  ph/iicaibt  dt/eetipe,  in  ocai- 
jmttom  having  onlu  miminum  time  rate. — For  any  occupation  in  which  a  ininimnm 
time  rate  only  has  been  established,  the  commission  may  isue  to  any  woman  phya- 
cally  defective  a  special  license  authomine  the  emplc^ment  of  the  licensee  tar  a  wage 
less  than  the  legal  minimum  wage:  Provided,  That  it  is  not  leas  than  the  Q»ecial  min- 
imum wage  fixed  for  that  person.     [1912  C  706  s  9] 

Mimmum  wage /or  minora;  method  o/^roadwe. — The  commismcn  may  at  aay  time 
inquire  into  the  wages  paid  to  minora  m  any  occupation  in  which  the  majority  at 
employees  are  minors,  and  may,  atter  giving  public  hearingH,  detenniiie  irimimnm 
wages  suitable  for  sucn  minors.  When  the  commi^on  has  made  such  a  determina' 
tion,  it  may  proceed  in  the  same  manner  as  if  the  determination  had  beat  recom- 
meaded  to  the  commision  by  a  wage  board.     [1912  C  706  b  10] 

Records  to  be  kept  by  em}>kyerg;  powtra  ofcommiuion  to  tubpoena  tcttncsser.—Evay 
employer  of  women  and  minors  shall  keep  a  r^iat«r  of  tiie  lOunee,  addressee  and  occu- 
pations of  all  women  and  minois  employed  by  him,  together  with  a  record  of  the 
amount  paid  each  week  to  each  woman  and  minor,  and  shall,  on  request  uf  the  cmu- 
misaon  or  of  the  director  of  the  bureau  of  atatistica,  permit  the  commisaon  or  any 
of  its  members  or  aeents,  or  the  director  of  the  bureau  of  statistics  or  any  duly  accred- 
ited agent  of  said  bureau,  to  inspect  the  said  roister  and  to  examine  such  parts  dl 
the  books  and  records  of  employers  as  relate  to  the  wa^  paid  to  women  and  minoo: 
The  commission  shall  also  nave  power  to  subpoena  witneeees,  administef  oatbe  and 
take  testimony.  Such  wttneeeea  shall  be  summoned  in  the  same  manner  and  bs 
paid  from  the  treasury  of  the  Commonwealth  the  sune  fees  as  witnenes  bdore  the 
superior  court.    [1912  C  70G  s  11  as  amended  by  1914  C  368] 

Bureau  ofttalistia  to  gather  data  for  oommimon. — Upon  request  of  the  comndmon, 
the  directOT  of  the  bureau  of  atatiatica  shall  cause  such  statistics  and  other  data  to 
be  gattmed  as  the  commismon  may  require,  and  the  cost  thereof  shall  be  paid  out 
of  tiie  appropriation  made  for  the  expenses  of  the  commission.    [1912  G  706  s  12] 

TeHianony  of  emvioyee  orterviee  on  toage  board,  etc.,  not  to  cause  difcAar^e  or  rfiMrum- 
notton,'  penalty. — Any  employer  who  dischaiges  or  in  any  other  manner  discriminates 
acainst  any  employee  because  such  employee  has  teetined,  or  is  about  to  testify,  or 
wtM>  has  served  or  is  about  to  serve  upon  a  wage  board,  or  is  or  has  been  active  in 
the  formation  thereof,  or  has  given  or  is  about  to  give  information  concerning  the 
conditions  of  such  employee's  employment,  or  because  the  employer  believes  that 
the  employee  may  testify,  or  may  serve  upon  a  w^e  board,  or  may  give  informatioa 
concerning  the  conditions  of  the  employee's  employment,  in  any  mvcotigation  at 
proceeding  relative  to  the  enforcement  of  this  act,  Bflall  be  deemed  guilty  of  a  nris- 
demeanoT,  and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  len  than 
two  hundred  dollais  and  not  more  than  one  thousand  dollais  for  each  oCense.  [1913 
G  706  s  13  as  amended  by  1914  C  368] 

Noma  of  employeri  violating  decreet  to  he  publuM.— The  commisdon  shall  faon 
time  to  time  determine  whether  employers  in  each  occupation  investigated  are  <rf>ey- 
ing  its  decrees,  and  shall  publish  in  t&e  manner  provioed  in  section  six,  the  name 
«E  any  employer  whom  it  finds  to  be  violating  any  such  decree.    [1912  C  706  b  14] 

Penally  for  ne<i»j>apen  not  wibtiahing  firviings,  decrees,  or  nolieet. — ^Any  newspaper 
refusing  or  neglecting  to  publish  the  findings,  decrees  or  notices  of  the  comnusoiMi 
at  its  regular  rates  for  the  space  taken  shall,  upon  conviction  thereof,  be  punidied  by 
a  fine  of  not  lees  than  one  hundred  dollars  for  each  offense.    [1912  C  706  s  ISJ 

JVb  tuitfoT  damages  hecauxe  oftuch  pu6iun(wm.~No  member  of  the  commission  and 
no  newspaper  pubusher,  proprietor,  editor  or  employee  thereof,  shall  be  liable  to  u 
action  for  damages  for  puDlishing  the  name  of  any  employer  in,  accordance  with  tbs 

firovisions  of  this  act,  unless  such  publication  contains  some  willful  misrepreaentatuMi. 
1912  C  706  s  16) 
Annual  reports. — The  commission  shall  annually^  on  or  before  the  first  Wednesday 
in  January,  make  a  report  to  the  general  court  of  its  investigations  and  proceedingi 
during  the  preceding  year.    [1912  0  706  s  17] 
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Commiuion  mag  require  noliea  to  be  potted.— The  minimum  wage  commiaBion  taay 
require  employers  to  ^ost  in  conapicuoiu  posituins  in  tbeir  pltbcee  of  employment 
each  noticea  as  the  «ud  commiseion  may  ueue  for  the  iufonnation  of  empJoyees. 
[1W5C65b1] 

ALL  HEGULATED  OCCUPATIONS 

XNrOKCEHENT 

DutietmdpowenrelatiTtglo  labor  lawttrtm»ftrred  to  Slate  board  of  labor  and  buiuatriet; 
applualion  of  oef .— All  powera  and  duties  with  reference  to  the  enforcement  of  laws 
reutii^  to  labor  and  the  employment  thereof,  the  inspection  and  licensiiig  of  bulld^igB 
or  ports  of  buildings  used  for  industrial  purpceee,  the  inspection  and  licensinK  of  the 
worken  therein  and  of  aU  other  industrial  employees  within  the  Commonwealth,  the 
enforcement  of  lawB  lelatLng  to  the  employment  of  women  and  minora,  and  the  insti- 
tution of  proceeding  in  prosecution  of  violations  of  any  of  the  said  laws,  now  conferred 
orimposedbvlawutrantheStateboardof  health  or  State  inspectors  of  health,  or  upon 
the  chief  of  tne  district  police,  the  inspectora  of  factories  and  public  buildii^  of  the 
district  police,  or  the  inspection  department  of  the  district  police,  or  the  deputy  chief  of 
the  ixiqiecti<m  department  of  the  diatrict  police,  with  the  exception  of  such  duties  and 
powers  as  are  now  imposed  by  law  upon  the  chief  inspector  of  boilers  or  the  boiler 
inspectors  of  the  dietnct  police,  and  with  the  further  exception  of  such  powers  and 
duties  as  relate  to  the  inspection  of  buildings  under  erection,  alteration  or  repair,  are 
hereby  trauBferred  to  the  State  board  of  labor  and  induatriee.  Said  board  mAy  delate 
to  such  coromissioner,  deputy  commission ers  or  inspect«ra  as  are  under  its  direction 
such  of  IJie  above  powers  as  it  may  deem  necessary  to  carry  out  the  provifdons  of  this 
act.  Buildinra  used  favindustrial  purposes  imdet  the  meaningof  this  act  shall  include 
foctoriee,  workshops,  bakeries,  mechanical  estabUahments,  laundries,  foundries, 
tenement-house  workrooms,  all  other  buildings  or  parts  of  buildings  in  which  manu- 
factniing  is  carried  on,  and  mercantile  eetabliahmente  as  defined  in  section  seventeen 
of  chapter  five  hundred  and  fourteen  of  the  acts  of  the  year  nineteen  hundred  and  nine 
[leOQ  G  &11  s  17  as  amended  by  1912  G  191].    [1912  G  726  s  5] 

Diiri«coiicemtnji'A«iI(Ao/mt7ior«  (o  be  tramferred  from  State  board  of  health  to  Stale 
board  of  labor  and  indiutriea. — Nothing  in  this  act  shall  be  construed  to  prevent  the 
State  inspectora  of  health  from  entering  buildings  used  for  industrial  purposes  when 
required  by  their  duty  to  protect  the  hecdth  of  the  community,  especially  as  prescribed 
by  section  three  of  chapter  five  bundred  and  tbirty-aeven  of  the  acts  oi  the  year 
mneteen  himdred  and  seven  [1907  C  637  s  31,  except  &at  the  duty  therein  preecnbed 
of  informing  themselves  concerning  the  health  of  minors  in  factories  is  hereby  trans- 
ferred to  the  State  board  of  labor  and  industriee.  The  said  board  shall  promptly  report 
to  the  State  board  of  health  all  cases  of  disease  in.  industrial  establishments  which  may 
affect  the  health  of  the  community.    [1912  C  726  s  6] 

Appointment  ojid  removal  ofintpecton. — The  boara  shall  have  power  to  appoint  and 
remove  industiiBl  health  instwctOfs,  industrial  inspecters,  assistant  industnal  inspec- 
tors, and  necesKry  clerical  assistant^  subject  to  the  laws  of  the  Commonwealth  relating 
to  the  appointment  and  removal  of  employees  in  the  classified  civil  service.  The  total 
numbM-  of  industrial  health  inspectora,  industrial  inspectora  and  asistant  industrial 
inspectors  shall  not  exceed  twenty-four,  of  whom  at  least  four  shall  be  women. 
•    •    *    [1912  C  726  b  8  as  amended  by  1915  0  74] 

Povtert  of  ineveetare. — Fortheenforcementof  anv  law  within  the  jurisdiction  of  the 
State  board  of  labor  and  industries,  industrial  health  inspectora,  industrial  inspectors 
and  assistant  industrial  inspectora  shall  possess  the  police  powera  granted  by  existing 
law  to  members  of  the  inspection  department  of  the  district  police.    [1912  C  726  s  llj 

MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS 

HOUBS  OF  LABOR 

Mating  wpttTneloelbgreaMn  of  Uaal  holiday  prok^ted. — It  shall  be  unlawful  to  require 
or  to  request  any  person  employed  in  a  manufacturing  or  mechanical  eetabliebment  to 
work  more  houn  in  any  one  day  than  is  now  limited  by  law,  in  order  to  make  uptime 
lost  by  reason  of  a  legal  holiday.    [1913  C  359  s  1] 

Ptnall;/ .^Whoever  viobtes  the  provisions  of  this  act  shall  be  punished  by  a  fine  not 
exceeding  one  hundred  doUara  for  each  offense.    [1913  C  359  a  2] 
72485'- 
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Kon.—ISMtlon  1,  cbBptar  aos  of  tb*  Acts  ot  1M3  tebting  to  potting  of  boms  In  botab,  ate,  ta  dapndnt 
on  Bsotlon  17,  cbapUr  Ml  of  ths  Acts  of  laot,  irlilcb  Is  appaisntl;  supecssded  b;  chwtn  7U  of  tba  Acted 
UU,  anuodug  aactlon  48,  cbaptn  Gl<  of  Oa  Acts  ol  im] 

EMPLOYMENT  AGENCIES 

Authorized/or  mirwriTttiding  in  Bo$lon. — There  may  be  estabUahed  and  nuustained 
by  ^6  school  committee  of  thecity  of  BosUm  an  emplovmentoffice  for Kgiat^ingBppli- 
catdona  of  minors  reeiding  in  the  city  of  Boeton  who  moIe  employment,  and  of  th^  «bo 
demie  to  employ  such  minors.    [1913  G  389  b  1] 

Reffulaliom;  mUiei  o/kKooI  ecrnanitUe. — The  school  committee  shall  establish  regu- 
Utions  respecting  ttie  conduct  lA  the  office  and  shall  take  such  action  as  the  committee 
deems  beet  to  promote  the  purposes  of  an  employment  office  for  minors,  and  to  bring 
together  such  minors  seeking  employment  ana  those  desiring  to  employ  them.  [1913 
G389b2] 

Fa»  fothidden. — No  fees,  direct  or  indirect,  shall  be  chateed  to  or  accepted  from 
applicants  for  employment  who  apply  at  the  office  establiahed  hereunder,  and  the 
expense  of  t^hjti timing  the  same  snail  be  charged  to  the  appropriation  for  the  support 
of  schools  in  the  city  of  Boston.    [1913  C  389  B  3] 

MANUFACTDBING  AND  MECHANICAL  ESTABLISHMENTS 


Deviea  for  aiding  femaUt  in  moving  iarge  Teuptaclet.—Baxee,  baskets  and  other 
receptacles  which  with  their  contents  weign  seventy-five  pounds  or  over  and  which 
are  to  be  moved  by  female  employeea  in  any  manufacturing  or  mechanical  estabUdk- 
ment,  ahall  be  provided  with  pulleyB  or  caaters  conneclod  with  ouch  boxee  or  other 
receptacles  so  tliat  they  can  be  moved  easily  from  place  to  place  in  such  CAtablirii- 
menta.    [1913  C  426  s  1  as  amended  by  1915  C  271 

Penalty. — Whoever  violates  the  provisions  of  this  act  shall  be  punished  by  a  fine 
not  eseeoding  fifty  dollars  for  evwy  day  during  which  there  aEiall  be  a  failure  to 
equip  or  provide  such  boxes,  baaketa  or  other  receptacles  with  some  one  of  the  appli- 
ances specified  in  section  one  of  this  act.    [1913  G  426  s  2] 

EDUCATIONAL  REQUIREMENTS 

COHPOLSOBT   E 


IlliUraU  minor*  from  IS  to  tl  ^not  attending  dag  ttAool;  eetxption*. — Every  illiterate 
minor  between  sixteen  and  twenty-one  years  of  age  ahall  attend  some  public  evening 
school  in  the  city  or  town  in  which  he  reeidee  for  the  whole  time  during  which  the 
public  evening  schools  are  in  settion:  Provided^  That  such  city  or  town  mw'ntTitnH  a 
public  evening  school.  Attendance  at  a  public  day  school,  or  at  a  private  schod 
approved  for  the  purpose  by  the  school  committee,  ahall  exempt  auch  mi&or  from 
attending  a  public  evening  school.  This  act  ahall  not  affect  any  existing  laws  regard- 
ing the  compulsory  school  attendance  of  illiterate  minors  or  their  employment,  but 
shall  be  in  addition  to  such  laws.    [1913  C  467  a  1] 

Penalty;  minor. — The  illiterate  minor  who  willfully  violates  any  provision  of  this 
act  shall  be  punished  by  a  fine  of  not  leas  than  five  dollara.    [1913  u  467  s  2] 

Penalty;  ■parent,  etc.. — 'Bveiy  person  having  under  his  conbol  an  illiterate  miniv 
between  sixteeii  and  twenty-one  years  of  age  shall  cause  him  to  attend  a  public 
evening  school  as  hereby  requiredj  and  if  such  person  fails  for  six  sessions  within  a 
period  of  one  month  to  cause  the  minor  ao  to  attend  school ,  unlets  the  minor's  physical 
or  mental  condition  ia  such  aa  to  render  hia  attendance  at  school  harmful  or  impi»ctic»- 
ble,  such  peraon  ahall,  upon  complaint  by  a  truant  officer  and  conviction  thereof,  be 
puni^ed  by  a  fine  of  not  more  than  twentj'  dollara.    [1913  C  467  s  S] 

Penalty;  empUmer  and  oUteri. — Whoever  mduces  or  attempts  to  induce  sndi  nunor 
to  absent  liimself  unlawfully  from  school,  or  employs  such  a  minor  except  as  is  pro- 
vided by  law,  or  harbors  such  a  minor  who,  wnile  school  is  in  senion,  ia  absent 
unlawfully  therefrom,  ahall  be  punished  by  a  fiiie  of  not  more  than  fifty  doUats.  [1913 
C4fl7s4] 
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HANUFACTDBING  AND  MEECANTILE  ESTABLISHMENTS 

HOUBB    or  L&BOB 

Otu  day  of  rat  in  uatn;  labor  on  Swruby. — Every  employer  at  labor  whether  a 
petBOD,  partaerHhip  or  cotporation.  engaged  in  carrying  on  any  manumcturinK  or 
mercaatUe  establuhment  in  this  Oommon wealth  aa  hereinafter  defined,  shall  allow 
every  pereoa,  except  those  specified  in  sectioa  two,  employed  in  such  maQulacturing 
or  mercantile  eetaDlinhment  at  least  twenty-four  consecutive  hours  of  reet  in  every 
aeven  cooaecutive  days.  No  employer  ahall  operate  any  such  manufacturing  or 
mercantile  establishment  on  Sunday,  unlees  he  ahall  have  complied  with  the  pro- 
viaons  of  section  tluee;  but  this  act  shall  not  authome  any  work  on  Sunday  not  now 
authorized  by  law.    [1913  C  619  a  11 

Occupationt  exeepUa, — This  act  ahulnotapplyto  (a)  janitors;  f  61  watchmen;  (e)  em- 
ployeea  whose  duties  include  no  work  on  Sunday^  other  than  (I)  setting  sponges  in 
iMikeriee:  (2)  caring  For  live  animals;  (3)  maintaining  fires;  (4)  ctuing  for  machinery; 
(5)  employees  engaged  in  the  prepajation,  printing,  publication,  sale  or  delivery  of 
newspapers;  (6)  any  labor  called  for  by  an  emergency  that  could  not  reasonably  lutve 
been  anticipated.    [1913  C  619  s  2] 

EequireTTitTttt  b^ore  operating  on  Sunday. — Before  operating  on  Sunday,  every 
employer  ahall  poet  in  a  conspicuous  place  on  the  promises  a  schedule  containing  a 
list  of  his  employees  who  are  required  or  allowed  to  work  on  Sunday  aud  designating 


labor  and  industriea.  The  employer  ehall  promptly  file  with  the  said  board  a  copy 
of  every  change  in  such  schedule.  No  employee  shall  be  required  or  allowed  to 
work  on  the  day  oC  reet  so  designated  for  him.    [1913  C  619  s  3] 

Time  book  reqaired. — Evety  employer  to  whose  employees  the  provinona  of  this 
act  anplv  ahall  Keep  a  time  book  showing  the  names  and  addreaees  of  all  employees 


Dejmilion  of  lenrn:  exaptians. — In  this  act  "manufacturing  eatabliahments"  and 
"mercantile  establishments"  ahall  have  the  meaning  defined  in  section  seventeen 
of  chapter  five  hundred  and  fourteen  of  the  acts  of  tne  year  nineteen  hundred  and 
nine  [1909  C  514  s  17  as  amended  by  1912  C 191],  except  that  neither  of  said  terms  shall 
be  held  to  include  establiahmenta  used  for  the  manufacture  or  distribution  of  gas, 
electricity,  milk  or  water,  hotels,  restaurants,  drug  stores,  livery  stables  or  garages. 
[1913  C  619  B  6] 

Penalty.— An  employer  who  violatee  any  proviaiou  of  this  act  shall  be  punidied 
by  a  fine  of  fifty  doUars  for  each  offense.    [1913  C  619  B  6] 


Employment  of  women  or  children  above  teeond  story  prohibited. —  •  •  •  Women 
or  children  shall  not  be  employed,  in  a  factory,  workshop,  mercantile  or  Other 
establishment,  in  a  room  above  the  second  atory  from  which  there  is  onlv  one 
^reea.  The  certificate  of  the  inspector  ahall  be  conclusive  evidence  of  a  compliance 
with  the  said  requirements.  Portable  seats  shall  not  be  allowed  in  the  aisles  or 
paesageways  of  such  buildinga  during  any  service  or  entertainment  held  therein. 
Stairways  on  the  outside  of  the  building  shall  have  suitable  railed  landings  at  each 
story  above  the  first,  accessible  at  each  story  from  doors  or  windowa,  and  auch  landings, 
doors  and  windows  shall  be  kept  clear  of  ice,  snow  and  other  obstructions. 
[1913  C  655  a  201 

Appli/Mli/mofaet:  notloBoiton. — Sections  •  •  *  twenty  •  •  *  of  this  act 
shall  not  apply  to  the  city  of  Boston.    [1913  G  655  s  62] 

Penalty  for  owner,  leiiee,  or  occupant.— Whoever,  being  the  owner,  lessee  or  occupant 
of  any  building  or  part  of  a  building  deecribed  in  section  twenty  violates  any  proviaon 
of  thiB  act  for  which  no  other  penalty  is  specifically  prescribed  shall  be  punished  by  a 
fine  of  not  lees  than  fifty  nor  more  than  five  hundred  dollars.    [1913  G  655  e  53]_ 

Enforcement:  poivert  ofintpeelori  of  building*  ajid  police  offieeri. — The  proviaiona  of 
this  act  shall  be  enforced  by  the  chief  of  the  district  police  and  thedeputy  chief  and 
inspectors  of  the  huildiM  inapection  department  of  the  district  police,  and  the  chief 
of  the  district  police  shall  iaaue  such  rE^ulationa  as  may  be  deemed  necessary  for  the 
unifona  enloicement  thereof.    [1913  G  866  a  64] 
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PASSENGER  ELEVATORS  (BOSTON) 

MtNunni  AOE 

Opefoton  to  bt  liexrtttd. — It  ahall  be  unlawful  for  any  pienon  to  be  employed  in  nm- 
ning  an  elevator  in  tbe  city  of  Boston  for  the  traneportetion  of  paasengeie.  except  in 

Erivtkte  bouses  and  apartment  houses,  unlsss  tlie  person  so  employed  ie  iicegued  sa 
ereinafter  provided.    [1913  C  714  a  1] 

ApplieationtfoT  lieente;  not  to  be  granted  to  person  under  18. — Any  person  dearing  ta 
operate  an  elevator  in  the  citv  of  Boston  for  me  tiansportatioii  of  passengers,  and  any 
person  now  so  employed  and  dedring  to  continue  auch  employment,  ahall  make  written 
application  to  the  building  conusisfdoner  of  said  city.  "  *  *  No  license  ahall  be 
granted  to  a  person  under  eighteen  years  of  age.    [1313  C  714  s  2] 

Penalty  for  employee  and  emphyer. — Whoever  not  bwng  licensed  as  aforesaid,  ot 
being  under  eighteen  years  of  aee,  operates  in  the  city  of  Boston  an  elevator  for  tbe 
transportation  of  paseengere,  and  whoever  ^ploya  a  peraon  who  ia  under  oghteai 

yeara  of  age,  or  who  is  not  licensed  as  aforesaid,  tfl  > ' ' — ■*"-  ' •■*  ~'~-  *~ 

tbe  transportAtion  of  passengers  shall  be  puniuied 
more  than  five  hundred  dollars.     [1913  C  714  s  3} 

Applieation  of  act. — This  act  shall  not  apply  to  elevators  used  for  carrying  fro^t 
which  carry  passengers  incidentally  to  such  use,  nor  to  elevators  in  btiildings  that  are 
under  construction  or  repair,  nor  to  the  operation  of  elevators  in  an  emeigraicy  titat 
could  not  reoaonably  have  been  anticipate.    [1913  C  714  s  4] 

REGULATED  OCCUPATIONS 


Act  not  to  interfere  with  Trtanval  training  or  industrial  edtication  in  tJtool*. — Nottung 
in  this  act  [includes  1909  C  514  s  57-66  as  amended  by  19X3  C  779]  shall  be  conatmed  to 
prevent  children  of  any  age  from  receiving  manual  training  or  industrial  education 
in,  or  in  connection  witn,  any  school  in  this  Commonwealth:  Provided,  That  the  same 
has  been  duly  approved  Dy  the  local  school  committee  or  by  the  board  of  educatico. 
[1913  C  779  s  24] 

EDUCATIONAL  REQUIREMENTS 

OOL  ATTENDANCB 


shall  apply  to  attendance  officers.    [1913  C  779  s  13] 

COHPDLaORY  CONTINDATION   SCHOOL  ATTXNDAHCE 

CAi&fren  from  14  (o  16  receiving  employment  certifieatei  may  he  reqv^ed  to  atUnd; 
eondiliom. — When  the  school  committee  of  any  city  or  town  shall  have  eetsblished 
continuation  schools  or  courses  of  instruction  for  the  education  of  minors  between  four- 
teen and  sixteen  years  of  age  who  are  regularly  employed '  in  such  city  or  tnwn  not  lem 
than  mx  hours  per  day,  such  school  committee  may,  with  the  consent  of  the  board  of 
education,  require  the  attendance  in  such  continuation  schools  or  on  such  coursesof 
instruction  of  every  auch  minor  thereafter  receiving  an  employment  certificate  and 
who  is  not  otherwise  receiving  instruction  approved  by  the  school  committee  u 
eauivalent  t»  that  provided  in  schools  established  under  the  provisions  of  this  act 
The  required  attendance  provided  for  in  this  act  shall  be  at  the  rate  of  not  lea  than 
four  hours  per  week  and  shall  bebetweenthehoursof  eight  o'clock  in  the  momingind 
six  o'clock  in  the  afternoon  of  any  working  day  or  days.  The  time  spent  by  a  child 
in  a  continuation  school  or  class  snail  be  reckoned  as  a  part  of  the  time  or  number  of 
hoUTSthatminorsaTepermittedby  law  to  work.    [1913  C  805  a  1] 

Approved  tdtooU  or  courua. — Continuation  schools  or  courses  of  inatzuction  as  pri>- 
vided  in  section  one  of  this  act,  shall,  so  long  as  they  are  approved  by  the  board  «f 
education  as  t«  organization,  control,  location,  ei^uipment,  coursee  of  study,  qualifi- 
cations of  teachers,  methods  of  instruction,  conditions  of  admission,  employment  d 
pupils  and  expenditure  of  the  money,  constitute  approved  ctmtinuaticai  schoola  cr 

1  BoOh  schoolii  hav»  beoi  established  In  Boslon  and  fttleodanee  Is  etaajxiautj. 
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couTBee  of  inBtniction.    Cities  and  towns  maintaining  such  approved  continuatioii 

echools  or  couraee  of  instruction  shall  receive  reimbiiTBement  from  the  Commonwealtb, 
aa  provided  in  section  three  of  this  act.     [1913  C  805  a  2] 

Slaie  aid/oT  »uch  idiooh  or  courta. — The  Commonweal  to,  in  order  to  aid  in  the  main- 
tenance of  approved  continuation  echoole  or  coursee,  shall  as  provided  in.  this  act  pay 

Such 
1  and 

. n  clainiB  paid  or  unpaid  and  receipta  irom  the  work  of  pupils  or  the  sale  of 

productB.    [1913  C  805  8  3] 

Attendance  of  children  employed  in  (mother  dty  or  tovm,  may  be  regiiired.— When  the 
school  committee  of  any  city  or  town  shall  have  established  a  continuation  school  or 
couiBen  of  instniction  as  provided  in  section  one  of  this  act,  the  said  school  committee 
may  require  the  attendance,  as  provided  in  section  one  of  tUs  act,  in  micb  continua- 
l^n  school  or  on  such  courses  of  instruction  of  all  minors  between  f  ourt«en  and  sixteen 
years  of  age  residing  in  eaid  city  or  town  who  are  r^ularly  employed  in  another  city 
or  town:  Provided,  That  the  city  or  tflwn  in  which  such  minors  are  employed  does 
not  maintain  and  require  attendance  at  a  continuation  school  or  courses  of  instruction 
as  defined  in  section  one  of  this  act.     [1913  C  805  s  4] 

Certified  report*  ofatlendanee. — Any  minor  between  fourteen  and  Mxt«en  years  of  age 
who  is  regularly  employed  in  a  city  or  town  other  tlian  that  in  which  the  said  minor 
resides  may  attend  a  continuation  school  or  courses  of  instruction,  as  provided  in  sec- 
tion one  of  this  act,  in  the  city  or  town  in  which  such  minor  resides.  Any  minor 
attending  a  continuation  school  or  courses  of  instruction,  as  hereinbefore  descnbed,  in 
the  city  or  town  of  his  residence  in  preference  to  attending  such  school  or  courses  of 
instruction  in  the  cily  or  town  of  his  employment ,  shal  1  file  or  cause  to  be  filed  nsularly, 
at  least  once  a  month,  with  the  superintendent,  or  his  representative  duly  auSiorized 
in  wrLtinc,  of  the  city  or  town  in  which  siich  minor  is  employed,  a  report  of  attendance 
certified  by  the  superintendent,  or  his  representative  duly  authorized  in  writing,  of 
the  city  or  town  in  which  such  minor  is  attending  school:  Provided  however.  That  the 
filing  of  such  certified  report  of  attendance  with  the  superintendent  of  a  citv  or  town 
in  irtiich  attendance  at  continuation  schools  or  courses  of  instniction  as  defined  in 
section  one  of  this  act  is  not  compulsory  shall  not  be  required.     [1913  C  805  s  5] 

Emphuer  tnutt  diicharye  minor  v:hen  notijied  of  nonatlendance  at  school;  paudty. — 
The  employer  of  any  minor  between  fourteen  and  sixteen  years  of  age  who  is  com- 
pelled by  uie  provisions  and  regulations  either  of  the  school  committee  in  ttie  city  or 
town  in  which  such  minor  reaides  or  of  the  school  committee  in  the  city  or  town  in 
which  such  minor  is  employed  to  attend  a  continuation  school  or  couiees  of  instruction 
as  defined  in  section  one  of  this  act,  shall  cease  forthwith  to  employ  such  minor  when 
notified  in  writing  by  the  superintendent  or  his  representative  duly  authorized  in 
writing,  having  jurisdiction  over  such  minor's  school  attendance,  that  such  minor  ia 
not  attending  school  in  accordance  with  the  compulsory  attenoance  regulations  as 
defined  in  section  one  of  this  act.  Any  employer  who  tails  to  comply  witn  the  provi- 
sions  of  this  section  shall  be  punished  by  a  tine  of  not  lees  than  t«n  nor  more  than  one 
hundred  dollars  for  each  oSence.    [1913  C  805  s  6] 

Employment  certificate  may  be  revoked  for  nonatUndance.—'Fhe  superintendent  of 

Bchoob  having  jurisdiction,  or  a  person  authorized  by  '■•'"  '-  — ■'•■ — *—  *'-- 

age  and  schooling  or  employment  certificate  oE  any  n 
visions  of  this  act  to  attend  a  continuation  school  o 
attend  such  school  or  courses  as  provided  by  this  act. 


Employment  under  14  prohibited  in  these  occupatiom,  in  tenement  hoiite»,  metsenger, 
telephone  and  teUffraph  Beniiee,  elc.,inanu  gainful  \iiork  during  lehoolhoi^r*,  or  at  night. — 
Section  fifty-six  of  chapter  five  hundred  and  fourteen  of  the  acts  of  the  year  nineteen 
hundred  and  nine,  as  amended  by  section  fourteen  of  chapter  seven  hundred  and 
seventy-nine  of  the  acta  of  the  year  nineteen  hundred  and  thirteen  (1909  C  614  s  6S 
as  amended  by  1913  C  779  s  14]  is  hereby  further  amended  by  striking  out  the  said 
section  and  inserting  in  place  thereof  the  following :— Section  56.  No  minor  under  four- 
teen years  of  age  shall  be  employed  or  permitted  to  work  in  or  about  or  in  connection 
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with  any  factory,  workshop,  manufacttiriiig,  mechanicst  or  mercantile  eBtabluhmoit, 
b&rber  ahop,  bootblack  staitd  or  establuhment,  public  stable,  garage,  brick  or  lombet 
yard,  telepnone  exchange,  telegraph  or  mesaenger  office  or  in  the  conatmcticai  or  repair 
of  b  tuldii^,  or  in  any  contract  or  wage-earning  mduatiy  carried  onin  tenement  orouMV 
housee.  No  minor  under  fourteen  yean  of  age  shall  be  employed  at  work  performed 
for  wage  or  other  compensation,  to  whomsoever  payable,  during  the  hours  irtien  the 
public  schools  are  in  eeemon  or  shall  be  employed  at  work  before  half-past  six  o'clock 
m  the  morning  or  after  six  o'clock  in  the  evening.  [1913  C  831  s  1  amending  1909 
C  614  B  56] 

CniTt  ieddoni.— ODdn  ■  lOniiBractltwHlireldthatthenooDilmilenDeotthiiKetlaDbuiiIaiifatB 
pTohlblUon,  not  nenly  problblttng  tha  smployniBnt  in  bctorin,  workshoiv  uid  nummUlBeWabl  tehmann 

■nil  <«nnttnivi>i«li;T»>ifi»lllifa><lanWj^-fr«[rfj»-MJ    Ji»t«iiminD  iiaallngw<lh«  llmltjirt  i-la««  nf«.MtilHiw» 

TlMwwdB''voAlWTliini»dteiraia"iiloluil«Oieatri«l«x&IbitkDiiand  prohibit  On  ampkmncDt  of 
fdiUdieiithanln.  Emphmnait  In  tunbfat  time  Ispnulshable  wlwtlieiwltli  or  wlttuut  wacm.— CmimaD- 
irMith  v.  OiUBth,  XHifam.  u,  go  N.  sTaH  (mo). 

A  Alld  Inluied  thraoib  rlomtion  at  tha  aatote  lia«  a  right  of  aoUon  thanbr.— BardoB  a.  T^amait  A 
StUMk  Knia,  200  Haas. «,  9fi  N.  E.  STB  (Wll). 

DANGEROUB,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 


nsir  or  any  other  material,  Ifi)  paperlace  machinee,  (7)  leather  bumi^ing  ni_. 

(8)  job  or  cylinder  printing  presses  operated  by  power  other  than  foot  power,  (9) 
stamping  machines  lised  in  aneet  metal  and  tinware  or  in  paper  or  leatber  manuhKtvr- 
ing  or  in  washer  and  nut  factories,  (10)  metal  or  paper  cutting  machines,  (11)  corner 
stayine  machines  in  paper  box  foctoriea,  (12)  corrugating  rolls  such  as  are  used  in  cor- 
rugated paper  or  in  roofing,  or  washboard  factories,  (13)  steam  boilers,  (14)  dou^ 
brakes  or  cracker  machinery  of  any  deecription,  (15)  wire  or  iron  straightening  or  disw- 
ing  machinery,  (16)  rolling  mill  machinery,  (17)  power  punches  orshefus,  (18)  washiig 
or  grinding  or  m'T""g  machinery,  ^19)  calender  rolls  in  ^aper  and  ruDber  manu- 
facturing or  other  heavy  rolls  driven  tty  power,  (20)  laundering  machinery,  (21)  upon 
or  in  coimeclion  with  any  dangerous  electrical  machinery  or  appliances.  [1913  C 
831  B  21 

Spec^fie  oeeupatioiu  prohibiud  under  IS;  madtinay,  publK  hmnUng  alleyt,  etc. — Ho 
minor  under  mxteen  years  of  age  shall  be  employed  or  permitted  to  work  in  any  capac- 
ity in  adjusting,  or  "muting  in  adjusting  any  hazardous  belt  to  any  machinery,  or  in 
oiling  or  cleaning  hazardous  machinery,  or  in  proximity  to  any  hazudous  or  unguarded 
belts,  machinery^  or  gearing  while  such  machinery  or  gearing  is  in  motion;  nor  on 
scaffolding;  nor  in  heavy  work  in  the  building  trades;  nor  in  stripping,  assorting, 
manufacturing  or  packing  tobacco;  nor  in  any  tunnel;  nor  in  a  public  bowling  alley; 
nor  in  a  pool  or  billiard  room.    [1913  C  831  s  3] 

Employment  wnder  16  may  he  pmhibiud  by  StaU  board  of  labor  and  induttna  in  ollttr 
occupationi. — The  State  board  of  bbor  and  industries  may  from  time  to  time,  after  a 
hearing  or  hearings  duly  held,  determine  whether  or  not  any  particular  trade,  piocen 
of  manufacture  or  occupation  in  which  the  employment  of  minors  under  the  age  ti 
sizteenyearsisnot  already  forbidden  by  law,  or  an^  particular  method  of  canying  on 
such  trade,  process  of  manufacture  or  occupation,  u  sufficiently  dangerous  or  la  suffi- 
ciently injurious  to  the  health  or  morals  of  minors  under  edxteen  years  of  age  to  justify 
their  excluMon  therefrom.  No  minor  under  sixteen  years  of  age  shall  be  employed  or 
permitted  to  work  in  any  trade,  proce«  or  occupation  thus  determined  to  be  dangerous 
or  injurious  to  such  minois.    [1913  C  831  s  4] 

Specific  occupation*  prohibited  under  18;  Tn/uMnery,  dangeroiut  proeeites,  platet  of 
tmvMment  loAm  tnloxuattn^  li^uon  are  gold,  etc. — No  minor  under  ei^teem  years  m 
age  shall  be  employed  or  penmtted  to  work:  (1)  in  or  about  blast  furnaces;  (2)  in  the 
operation  or  mant^ment  of  hoisting  machines;  (3)  in  oiliiu  or  cleaning  h^ardooa 


machinery  in  motion;  (i'j  in  the  operation  or  use  of  any  poushing  or  buffing  wheel; 
(6)  at  switch  tending;  (6)  atgate  tending;  (7)  at  track  repairing;  (8)  as  a  biakeman, 
fireman,  engineer,  motorman  or  conductor  upon  a  railroad  or  railway;  (9)  aa  a  fireman 
or  engineer  upon  any  boat  or  vessel;  (10)  in  operating  motor  vehiclee  of  any  descrip- 
tion; (11)  in  or  about  establishments  wherein  gunpowder,  nltrc^lycerine.  dynamite 
or  other  high  or  dangerous  exploeive  is  manuuctured  or  compotmded:  (l2)  in  the 
manufacture  of  wliite  or  yellow  phosphorus  or  phosphorus  matches;  (13)  in  any  dift- 

(742) 
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tiller)',  brewer]^,  or  any  other  eetablidunetit  where  mUt  or  alcobolic  liqnoie  are  nunti- 
factmed,  p«cked,  wrapped  or  bottled;  (14)  in  that  part  of  any  botel,  theater,  concert 
hftll,  place  of  amusement  or  other  eetablunment  where  intoxicating  liquors  are  sold. 
The  provitdona  of  this  section  idiall  not  proliibit  the  employment  of  minois  in  drug 
Btoree.    [1913  C  831  a  5] 

Employmeta  uTider  18  moy  be  proh3>tied  hu  8Uite  board  of  labor  and  indaiOrie*  in  o&er 
oeeufotiom. — The  State  bcmrd  of  labor  utdindustriee  may  from  tbne  to  time,  after* 
heanng  or  hearing  duly  held,  determine  whether  or  not  any  pMticulartraide,  procen 
of  manufacture  or  occupation,  in  which  the  emplt^'ment  of  minom  nndertheage  of 
ei^teen  years  ie  not  already  lorbldden  by  law,  or  any  particular  method  of  carding 
on  each  tiBdOj  procees  of  manufacture  or  occap«tion,  u  sufficiently  dangerous  or  is 
sufficiently  injurious  to  the  health  or  mor&ls  of  minon  under  eighteen  yeaie  of  age  to 
justify  their  exclusion  therefrom.  No  minor  under  eighteen  yean  of  age  shul  be 
employed  or  permitted  to  work  in  any  trade,  procen  or  occupation  thus  determined  to> 
be  daneeroug  or  injurious  to  such  minors.    [1913  C  831  s  6] 

Empiayrnent  m  talooTU,  tie.,  and  tending  to  immoral  plaoe$  prohibiud  under  11. — No 
person  under  twenty-one  years  of  age  shall  be  employed  or  permitted  to  work  in,  about 
or  in  connection  with  any  saloon  or  barroom  where  alcoholic  liquota  are  sold.  No 
Buch  person  in  any  employment  shallknowingly  be  taken,  sent  or  caused  or  permitted 
to  be  sent,  to  any  diBorderly  house  or  house  of  prostitution  or  assignation  or  other 
immoral  place  of  resort  or  amusement.    [1913  C  831  e  7] 

Nona— {Bectknu  Ml  uicl  si,  cbaoter 
under  IS  Id  vkxns  or  bottling  MtabUsJ 
831  of  tlM  AcM  o[  1913  quoted  abOTe. 

a«rtkmn,di^pterftU,ofth8Actaofl»W.ralaarigtocl««nirigiii>chtoryl)jiiitrMOTiindefl4,>nd»etlMi 
TSottbe  auDB  cliaptar  at  amended  b;  cbapler  404  or  the  Acts  ol  IBIO,  nlatmg  to  tnjuiloiu  aompations  lot 
— ' ■■ — '° to  b«  Kn»reeded  b  j  aectlona  3-fl  of  chapter  ffll  ol  the  Acta  ot  1013,  quoted  ebov*.] 


Bight  houn  a  day,  48  a  toed,  6  daj/t  a  wed,  and  night  wort  profiibited,  under  16. — No 
mincx  under  sixteen  years  of  age  shall  be  employed  or  permitted  to  work  in,  about  or 
in  connection  with  any  eetabli^iment  or  occupation  named  in  section  one  [1913  C  831 
8 1  amending  1909  C  514  s  56]  for  more  than  six  days  in  any  one  week,  nor  more  than 
fnty-eight  hours  in  BJiy  one  week,  nor  more  than  eight  hours  in  any  one  day,  nor 
before  the  hour  of  half-past  rix  o'clock  in  the  morning,  nor  after  the  hour  of  six  o'clock 
in  the  evening  of  any  day.    [1913  C  831  s  8] 

Ten  houn  a  day,  64  a  week,  6  dayi  a  week,  and  night  work  prohibil«d,/or  bout  under  18 
and  girlt  under  11 , — No  hov  under  the  age  of  ei^teen  yeais  and  no  girl  under  the  age 
of  twenty-one  years  shall  be  employed  or  permitted  to  work  in,  about  or  in  connec- 
tion with  any  establishment  or  occupation  named  in  section  one  [1913  C  831  s  1  amend' 
ing  1909  C  514  s  56]  for  more  than  six  days  in  an^  one  week,  nor  more  than  fifty-four 
hours  in  any  one  week,  nor  more  tnan  ten  hours  in  any  one  day,  nor  before  the  hour 
of  five  o'clock  in  the  morning,  nor  after  the  hour  of  ten  o'clock  in  the  evening,  nor  in 
the  manufacture  of  textile  goods  after  the  hour  of  six  o'clock  in  the  evening.  [1913 
G  831 s  9] 

MESSENGERS 


Kght  work  prahOnUd  under  tl;  exoepttOM. — Except  for  the  delivery  of  meeaages 
directly  connect«d  with  the  busine«  of  conducting  or  publishing  a  newspaper,  to  a 
newspaper  office  or  directly  between  newspaper  offices,  no  person  under  the  age  of 
twenty-one  years  Bhall  be  employed  ot  permitted  to  work  as  messenger  for  a  tel^raph, 
telephone  or  meojenger  company  in  the  distribution,  transmission  or  delivery  of^piods 
or  messages  before  five  o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening  of 
any  day.    [1913  C  S31  s  10] 
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STREET  TRADES    IN  CITIES 

lOMIMUM    AQK 

Employment  of  ioyi  under  II  and  gait  under  IS  mohibittd. — No  boy  imder  tw^r* 
years  of  age  and  no  gtrl  under  eielite^  years  of  age  BhAll,  in  any  city  having  a  pc^ol*- 
tion  of  over  fifty  thousand  inhabiUntB,  sell,  eipoae  or  offer  for  sale  auv  newsp»pen, 
magazinea,  periodicals,  or  any  other  articles  ts  merchuidise  of  any  aeacriptum,  w 
exercise  the  trade  of  bootblack  or  scavenger,  or  any  other  trade,  in  any  stzeet  or  puUic 
place.    [1913  C  831b  11] 

PEBMtrg  AND  BASaSB 

Badge  and  oAool  attendance  required  for  boyi  under  IS. — No  boy  under  aixteen  yeua 
^  age  shall,  in  any  city  having  a  population  of  over  fifty  thousand  inhabitants,  ei^ige 
inanyof  the  trades  or  occupations  mentioned  in  the  preceding  section,  nnleos  he 
compliee  with  all  of  the  provisions  of  this  act  and  with  all  of  the  legal  requiremeota 
concerning  school  attendance^  and  unless  a  bad^  as  hereinafter  provided  eh&Il  have 
been  iseuwl  to  him  by  the  officer  authorized  to  issue  employment  certificates  in  the 
dty  or  town  where  such  boj;  resides.    [1913  C  831  s  12] 

Evidence  of  aae  and  physieal  and  meTital  competence  for  tite  tnorh  rajwxtd. — Such 
badee  shall  not  tie  ieeued  until  the  officer  issuing  the  same  shall  have  received,  exmu- 
inea,  approved  and  filed  evidence  that  such  boy  ia  twelve  yeara  or  upwards,  wbicb 
shall  consist  of  the  proof  of  age  required  for  the  issuing  of  an  employment  certificata. 
Such  officer  may  refuse  to  iaeue  such  badge  to  any  boy  who,  in  his  opinion  after  doe 
investigation,  is  found  to  be  physically  or  mentally  incompetent  or  unable  to  do 
such  work  in  addition  to  the  r^ular  school  attendance  required  by  law.  [1913  C 
S31  B  13] 

Badge  to  fr«  vxtrn  anupicuouily;  nojt^mufenAIe.—Th^  badge  herein  required  dtall 


conspicuously  exposed  at  all  times,  by  such  boy  while  so  working.  No 
_ .  ^  . .  _jm  the  said  badge  has  been  iseued  shall  transfer  the  same  to  any  other  boy. 
He  shall  exhibit  the  same  upon  demand  at  any  time  to  any  officer  charged  with  the 


duty  of  enforcing  the  provisions  of  this  act  which  relate  to  street  trades.    The  schotJ 
conunitlee  of  any  city  may  make  further  r^ulations  and  requirements  for  the  is 
of  the  badge  required  by  this  act.    [1913  C  831  a  14] 


eleven  in  any  street  or  public  place  after  nine  o'clock  ii 

o'clock  in  the  morning  of  any  day,  nor,  unleai  provided  with  an  empkiyment  certifi- 
cale,  during  the  hours  when  the  public  "schools  in  the  city  where  such  boy  reaidea, 
or  the  schools  which  such  boy  attends,  are  in  seesiDn.    [1913  0  831  s  16] 

REGULATED  OCCUPATIONS 

HOUBS  OP  LABOR 

Enforcement:  Jumri  to  be  potted. — Except  as  provided  in  section  Bevonteen,  every 
person  employing  any  minor  in  any  establishment  mentioned  in  this  act  shall  peat 
and  keep  posted  in  a  conspicuous  place  in  the  room  where  such  minor  is  employed 
or  permitted  to  work  a  pnnted  notice  stating  the  number  of  hours  such  minor  is 
required  or  permitted  to  work  on  each  day  of  the  week,  with  the  total  for  the  week, 
the  hours  of  commencing  and  stopping  work  and  the  houra  when  the  time  allowed 
for  meals  begins  and  ends  for  each  day  of  the  week.  The  employment  of  any  minor 
at  any  time  other  than  as  stated  in  said  printed  notice  shaU  De  deemed  a  violatioD 
of  the  provisions  of  this  section.  The  terms  of  such  notice  for  any  week  or  part  th«eo( 
shall  not  be  changed  after  the  beginning  of  labor  on  the  first  day  of  the  week,  without 
the  written  consent  of  the  commissionet  of  labor.    [1S13  0  831  a  16] 


Enforcement:  howi  of  each  «At^  to  be  potted,  etc.;  txeeptumt  ai  to  Aour>  of  employ* 
Hunt  of -minon  owrrJg.— Evray  employer  whoemploye  any  minor  subject  to  the  provi- 
sions  of  this  act  and  who  ia  eng;aged  in  furnishing  public  service  shall  post  in  a  coo- 
sp'icuoue  place  iu  every  room  in  which  such  persons  are  employed  a  [ninted  notice 
stilting  separately  the  hours  of  employment  toi  each  shift  oi  tour  of  duty  and  the 
time  allowed  for  meals.    A  list  by  name  of  minor  employees,  etating  in  whidi  diift 
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eacli  is  employed,  ehall  be  kept  on  file  at  each  place  of  employment  for  iiurpectioQ 
by  employees  and  officers  chained  with  the  enforcement  of  me  law.  The  proviaiona 
of  this  act,  BO  tar  aa  Ihey  relate  to  houn  of  employment  of  minors  of  eighteen  yeara 
cr  over,  shidl  not  apply  to  aiich  employeiB  in  casee  of  extraordinary  emergency  or 
extraordinaiy  public  requirement,  but  in  mich  caaea  no  employment  contrary  to  the 
pnnruionB  of  this  act  alull  be  considered  as  le^lized  until  a  written  refwrt  of  the 
day  and  hour  of  its  occurrence  and  its  duration  is  sent  to  the  commisedoner  of  labor. 
[1913  C  831  8  17] 

KNroRCBUENT 

Dulia  of  State  ho^d  o/  labor  and  iriduitnet. — The  Slate  board  of  labor  and  indua- 
triee,  after  approval  by  the  attorney  general,  aball  fumiah  the  printed  forms  of  the 
laws  and  noticee  required  by  this  act,  upon  application,  to  all  persons  required  to 
poot  the  same.  The  inspectors  of  the  Stat«  board  of  labor  and  industries  ahall  visit 
and  inspect  the  places  of  employment  mentioned  in  this  act  and  shall  ascertain 
whether  any  minors  are  employed  therein  contrary  to  the  provisions  of  this  act,  and 
diall  proeecute  violations  thereof.  They  shall  report  to  tne  school  aulhorities  any 
cases  of  children  under  sixteen  years  of  a^  discharged  for  illt^  employment.  Any 
person  shall  have  the  ri^t  to  prosecute  violations  of  this  act.    [1913  C  831  s  IS] 

STREET  TRADES  IN  CITIES 


DvHel  <md  povxn  of  truant,  tdtoal  atUndntia,  and  police  officers.— The  provisions  of 
this  act  relating  to  minors  engaged  in  the  occupations  mentioned  in  section  eleven 
diall  be  enforced  by  the  truant  ofBcers  and  Bchool  attendance  officers,  who  are  hereby 
vested  with  full  police  power  for  the  purpose,  and  by  police  officers.  The  school 
committee  of  eacn  city  may  appoint  or  dedgnate  one  or  more  special  truant  or 
attendance  officers  to  have  supervision  over  minora  engaged  in  such  occupations  and 
over  the  enforcement  of  the  said  provisions.    [1913  C  831  s  19] 

REGULATED  OCCUPATIONS 


Vnelo^nj 


ying,  iiiduemtf,  or  permitting  minor  to  work. — Any  person  who,  whether  by 
jr  for  others,  or  through  agents,  servants  or  foremen  employs,  induces  or  per- 
mits any  minor  to  work  contrary  to  any  of  the  provisions  of  thia  act,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  shall,  for  a  first  offense,  be  punished  by  a  fine  of  not 
leas  than  ten  dollars  nor  more  than  fifty  dollare,  or  by  imprisonment  for  not  more 
than  thirty  days,  or  by  both  auch  fine  and  imprisonment;  and  for  a  second  or  subse- 
quent offense,  ny  a  fine  of  not  leas  than  fifty  dollars  nor  more  than  two  hundred  dol- 
lan  or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine  and  impris- 
onment. The  employment  of  any  minor  in  violation  of  any  provision  of  this  act 
after  the  peraon  employing  auch  minor  has  been  notified  thereof  in  writing  by  any 
authoiizea  inspector,  school  attendance  officer  or  truant  officer,  ahall  constitute  a 
separate  offense  Sot  every  day  during  which  the  employment  continues.  [1913  C 
8318  20] 

Bindaing  intptelor,  tie. — Any  person  who  hinders  or  delays  any  authorized  inspec- 
tor, school  attendance  officer,  or  truant  officer  in  the  performance  of  hia  dutieB,_  or 
who  refuses  to  admit  to  or  locks  out  any  such  inspector  or  officer  from  any  place  which 
BuchinBpect<»  or  officer  is  authorized  to  inspect,  or  who  refuses  to  give  to  such  inapector 
or  officer  such  information  as  may  be  reqmred  for  the  proper  enforcement  of  this  act, 
shall  he  deemed  guilty  of  a  misdemeanor,  and  shall  be  punished  by  a.  fine  of  not  leas 
than  twenty-five  dollars  nor  more  than  two  hundred  dollara,  or  by  imprisonment  for 
not  more  than  sixty  daya,  or  by  both  auch  fine  and  imprisonment.    (1913  G  S31  s  21] 

AMMitting  or  eneovragvng  minor  to  violate  act. — Any  person  who  furnishes  or  sella  to 
any  minor  any  article  of  any  description  with  the  knowledge  that  the  minor  intends 
O  sell  auch  articles  in  violation  of  any  provision  of  tiiia  act,  or  after  having  received 


to  violate  any  of  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor, 
and  shall  be  punished  by  a  fine  of  not  less  than  ten  dollars  nor  more  than  two  hundred 
dollars,  or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine  and 
imprisonment.    [;i913  C  831  s  22] 
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CmnpeUing  or  pmnitttnji  witioT  to  work  or  eerttfying  to  falte  ttaUmenU;  parent,  etc. — 
Any  parent,  giWdian  or  custodian  having  a  minor  under  his  control,  who  compeli  ot 
pornuta  auch  mijior  to  work  in  violation  of  any  provision  of  this  act,  or  who  VnoT- 
mgly  certifies  to  any  materially  falM  etatement  for  the  purpose  of  obtaining  the 
ille^  employment  of  such  minor,  shall  be  deemed  guilty  of^a  misdemeanor,  and, 
upon  conviction,  shall  for  the  first  ofiense  bo  punished  by  a  fine  of  not  leas  than  tvo 
dollars  nor  more  than  ten  dollars,  or  by  impriRonment  tor  not  more  than  five  days,  or 
by  both  Buch  fine  and  imprisonment^  and  for  a  second  or  subsequent  oSenae  he  shall 
be  ;punished  by  a  fine  ol  not  leas  than  five  dollars  nor  more  than  twenty-five  dollars,  or 
by  imprisonment  for  not  more  than  ten  days,  or  by  both  such  fine  and  impiiBonment. 
[1913  0  831  s  23] 

Violation  hy  iiwp 
officer,  truant  offici 

badges  required  by  this  act,  or  any  other  pereon  chi 

of  the  provisions  of  this  act,  who  luiowin^^  violates  or  laus  v>  comply  wiu  any  ot  tjie 
provisionB  of  this  act  shall  be  deemed  gtulty  of  a  misdemeanor,  and,  upon  convictioD, 
shall  be  punished  by  a  fine  of  not  lees  than  ten  doUais  nor  more  thau  two  hundred 
dollare  or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine  and 
impTisnnment.    [1913  C  831  a  24) 

Engaging  ilUgallt/  in  rireel  Iradti;  Tninor.—Any  minor  who  shall  engage  in  any  of  the 
tiadee  or  occupations  mentioned  in  section  eleven  in  violation  ot  an^  provision  of  this 
act  shall,  for  uie  first  oSense,  be  warned  by  the  officers  whose  duty  it  is  to  enforce  the 
provisions  of  this  act  relating  to  street  tiaaev,  and  the  parent,  guardian  or  custodian 
shall  be  notified.  In  case  of  a  second  violation,  such  minor  may  be  arrested  and  dealt 
with  as  a  delintjuent  child,  or,  if  over  aeventeen  years  of  age,  shall  be  punished  by  a 
fine  not  esceedii^  fifteen  doilarB  upon  the  recommendation  ot  the  principal  oi  chief 
executive  officer  ot  the  school  which  such  minor  is  attending,  or  upon  the  complaint 
of  any  school  attendance  officer,  truant  officer,  police  officer  or  prolnitioa  officer,  the 
badge  ot  any  minor  who  violates  any  provision  of  this  act,  or  who  becomes  delinquent 
or  fails  to  comply  with  all  l^al  requirements  concerning  school  attendance,  may  be 
revoked  by  the  officer  issuing  the  same  tor  a  period  of  three  montiis  and  the  badm 
taken  from  such  minor.  The  refusal  of  any  minor  to  flurtender  such  badge,  or  the  wok- 
ing  at  any  of  the  occupations  mentioned  in  section  eleven  by  any  minor  after  notice 
ot  the  revocation  of  such  badge,  shall  be  deemed  a  violation  ot  this  act.  [1&13  C  631 
a  25] 

APFUCATIOK  OP  ACT 

Ai^  not  to  inUrfett  vnA  manual  training  or  XTttbutrial  education  in  lAoolt. — Nothing 
in  this  act  shall  be  construed  to  apply  to  the  juvenile  reformatories,  other  than  the 
Massachusetts  reformatory,  or  to  prevent  minors  of  any  age  from  receiving  mainial 
training  or  industrial  education  in  or  in  connection  with  any  school  in  this  Comm>m- 
wealth  which  has  duly  boen  approved  by  the  school  committee  i^  by  the  botud  ol 
education.    [1B13  C  831  s  27] 

STREET  RAILWAYS 

HOUBS  OP  lABOB 

Nine  houn  a  day  vnlhin  11  eoTueaUive  how»;  threats;  txaiplum».—A  day's  wcrk  (or 
all  conductors,  guards,  drivers,  motonnen,  brakemen,  dispatchers  and  gatemen  iriio 
are  employed  by  or  on  behalf  ol  a  street  railway  or  elevated  railway  company  ahall 
not  exceed  nine  hours,  and  shall  be  so  arranged  by  the  employer  that  it  shall  be 
performed  within  eleven  consecutive  hoius.    No  officer  or  agent  of  any  such  com- 

Eany  shall  require  from  said  employees  more  than  nine  hours'  work  for  a  day's 
ibor.     Threat  of  loss  of  employment  or  threat  to  obstruct  or  prevent  the  obtaiung 


this  section.  But  nothing  herein  shall  prevent  an  employee  of  the  chsnctez  n 
tinned  in  this  act,  if  he  so  desires,  from  working  more  hours  than  those  prescribed  in 
the  act  tor  extra  compensation.  [1S13  C  833  s  1  (revising  and  amending  1912  G  633 
8  2  and  3)  as  amended  by  1915  C  277]  . 

PtTuilty. — A  company  which  violates  any  provision  of  this  act  shall  fortat  for  eftdi 
oSense  not  less  than  one  hundred  dollam  nor  more  than  five  hundred  dollars.  11913 
C  333  B  2] 

Application  o/od.— This  act  shall  not  afiect  any  written  contiact  existing  at  the  dat« 
of  its  passage.    [1913  C  833  a  3] 
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UASSACHTJ&BTT8. 
ALL  REGULATED  OCCUPATIONS 

BNPORCBUBNT 

Siffru,  plaeardt,  tte.,  for  in/onnation  of  emplogeei  to  bt  potted.— 
labor  and  induatriea  mav  require  employers  to  poet  in  coti^cuc 
place  of  employmeut  such  plsoardB,post«rs  or  "-      -"^-  -  -^» 
information  of  employees.    [1914  C  263  b  1] 


placeof  employmeuteucnplsoardB,  posters  or  aigiu  aa  the  said  boaid  may  issue  for  the 


Fea/or  age  eertiJieaUt/orbuiikn.—lt  shall  be  unlawful  for  any  city  or  town  clerk  or 
other  official  to  charge  anv  fee  for  a  certificate  relatinj;  to  the  age  or  place  of  birth  o[ 
any  minor  or  to  any  other  fact  sought  to  be  eetablished  in  relatioD  to  school  attendance, 
but  Buch  certificat«  shall  be  issued,  upon  request,  by  any  city  or  town  clerk.  [1914 
C  316  a  1} 

RAILROADS' 

Horna  or  labor 

Two  reit  dagf  in  every  caUndar  ■month for  certain  emphyeet;  ejceptwnt. — Every  person 
employed  as  aignalman,  towerman,  levennan,  agent,  train  dispatcher,  telt^rapher  or 
telephone  operator  in  a  railroad,  signal  tower  or  railroad  etation,  and  every  other 
person  employed  by  a  ruhvad  in  the  operating  of  trains  by  the  uae  oC  the  tel^raph, 
telephone  or  signal  and  interlockine  switching  machines  shall  be  allowed  two  avye  of 
twenty-four  hours  each  in  every  calendar  mouth  for  rest  with  regular  compensation; 
except  in  a  case  of  extraordiaary  emergency  caused  by  accident,  fire,  flood,  or  danger 
to  life  or  property,  in  which  case  the  said  period  of  rest  shall  be  allowed,  after  tiie 
emergency  is  past.     [1914  C  723  e  1] 

Penalty. — Aiy  violation  of  the  provisionB  ot  this  act  shall  be  punished  by  a  fine  of 
not  )«ss  than  one  hundred  dollars  lor  each  oSenae.    [1914  C  723  b  2] 

PaiodofTett  aJUar  9  houre'  work/or  eertain  employeei. — Employeee  in  and  about  steam 
railroad  statLons  in  this  Commonwealth  dee^nated  as  baggagemen,  laborers,  crossing 
tenders,  and  the  like,  shall  not  be  employed  for  more  than  nine  working  houn  in  ten 
hours'  time;  the  additional  hour  to  be  allowed  aa  a  lay-off.    [1914  C  746  s  1} 

Frnalty. — Any  employer,  agent,  officer  or  other  person  who  violates  any  provision 
of  this  act  shall  be  punished  by  a  fine  not  exceeoing  one  hundred  dollars  for  each 
offense.    {1914  C  746  s  2] 

1  S«  couit  declBigu  on  paee  ?  (Ncv  York). 
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EDUCATIONAL  REQIHREMENTS 


Poor  relief  for  AiUt  failing  to  attend  on  account  of  poverty  oompelling  emplof/ment. — 
Any  truant  officer  of  thia  State  when  authorized  by  the  board  o(  education  to  inveeti- 
gate,  and  when  satisfied  that  any  child  within  hiB  jurisdiction,  rec|uired  by  Uw  to 
attend  school,  is  unable  m  to  do  by  teaaon  of  the  fact  that  the  services  of  such  child 
are  absolutely  required  for  the  support  of  himself  or  herself,  or  to  aodst  In  the  support 
or  core  of  others  legally  entitled  to  his  or  her  servicee,  such  person  or  persons  being 
unable  to  support  or  care  for  themselves,  such  truant  officer  shall  report  the  case  to 
the  board  of^  education  of  the  school  district  in  which  such  child  may  reside,  and 
eudi  board  of  education  shall  be  authorised  to  and  may  in  their  discretion  grant  such 
relief  as  will  enable  the  diild  to  attend  school  during  the  entire  school  year.  In  all 
cases  where  such  relief  is  necessary  the  said  board  of  education  shall  be  authorized 
to,  and  may  in  their  discretion,  furnish  to  such  child  the  neceesary  textbooks  free  of 
cfaWge,in  addition  to  Buchother  necessary  assislanceor  support.  [Howell's Annotated 
Statutes  2d  edition  1913  section  3578] 

Arnount  to  be  paid, — For  the  purpoeee 

if  education  shEill  pay,  during  the  schoi..  , , j 

o  exceed  three  doll^  a  week,  nor  more  than  sis  dollars  a  week  for  the  children  of 
any  one  family.  Said  money  shall  be  paid  in  the  same  manner  and  out  of  the  same 
hind  as  are  the  current  expenses  for  the  maintenance  of  public  schools.  [HAS  1913 
6  3579] 

Ditburgement*  of fvrKb.— It  shall  be  the  duty  of  the  truant  officer  or  treasurer  of 
the  school  board  in  anv  district  where  a  child  is  receiving  aid  under  the  provisions 
of  this  act  [s  3576-3581]  to  disburse  the  funds  herein  provided  for,  and  to  investigate 
the  environment  of  the  child,  and  to  make  an  itemized  report  monthly  to  the  school 
l)oard  or  some  officer  appointed  by  the  board,  of  the  manner  in  which  such  funds 


,„-...,  e-crogic 
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Report  o/ttadters. —Tht  truant  office-  ehall  notify  the  teacher  to  vhom  any  diild 
receiving  aid  under  the  provisiona  of  tnis  act  [a  357S-^5S1]  m&y  be  assigned,  &nd  it 
ahall  be  the  duty  of  the  teacher  having  chaige  of  audi  child  to  report  montJily  to  the 
Bchool  board  through  the  Buperintendent  of  schools,  the  progress  such  child  is  mnVtng 
in  his  or  her  school  work,  and  the  record  of  attendance  tc^ther  with  such  other 
information  as  may  be  deemed  necessary.    *    *    *    [HAS  1913  s  3581] 


Employment  under  16  in  rope  walkiag,  giptmiutict,  danang,  etc.,  pnMbited,-  mw- 
demeanoTfoT  employer,  parent,  eic.— Any  person  havitu  the  care,  custody,  or  control 
of  any  child  undra  sixteen  years  of  age,  who  shall  exhibit,  use,  or  employ,  or  who 
shall  apprentice,  give  away,  let  out  or  otherwise  dispose  of  any  such  chnd  to  any 
person  in  or  for  the  vocation,  service  or  occupation  of  rope  or  wire  walking,  gymnast, 
contortionist,  rider,  or  acrobat,  dancing  or  begging,  in  any  place  whatsoever,  or  for 
any  obscene,  indecent,  or  immoral  purpose,  esnibiUon  or  practice  whatsoev^-,  or  for 
any  exhibition  injurious  to  the  health  or  dangerous  to  the  life  or  limb  of  such  child, 
orwhoshall  cause, procure, or  encourage  such  duld  to  engage 'Uierein,  and  any  person 
who  shall  take,  receive,  hire,  employ,  use,  eihibit,  or  nave  in  custody  any  sudi 
child  for  any  of  the  purposes  mentioned  in  this  section,  shall  be  deemed  guilty  of  a 
misdemeanor.    [HAS  1913  s  3921] 

DiitribuZion  of  obscene  liieralure  by  minon  prok^tted;  WMdemeanor  for  emploper, 
parent,  etc. — Any  person  who  shall  sell,  give  away,  or  in  any  way  furnish  to  any  minor 
child  any  book,  pamphlet,  or  other  printed  paper  or  other  thing,  containing  obscene 
language,  or  obsrone  l)rinlfl,  picturee,  figures  or  descriptions  tending  to  the  corruptioQ 
of  Uie  morals  of  youth,  or  any  newspapers,  pamphlets  or  other  printed  paper  devot«d 
to  the  publication  of  criminal  news,  police  reports,  or  criminal  deeds,  and  any  person 
who  shall  in  any  manner  hire,  use,  or  employ  such  diild  to  sell,  give  away,  or  m  any 
manner  distribute  such  books,  pamphlets,  or  printed  papers,  ana  any  person  having 
the  care,  custody,  or  control  of  any  such  child,  who  diall  permit  him  or  her  to  engafp 
in  any  such  employment,  diall  on  conviction  thereof  be  deemed  guilty  of  a  mis- 
demeanor.   [HAS  1913  e  3926] 

NoTB.— [Sectkm  UJ8T  of  HowBll'a  AnnotoMd  StatnlM  oo 


Peualfy.— Every  person  who  shall  be  convicted  of  a  misdemeauOT.  the  punisb 
of  which  is  not  otherwise  prescribed  by  any  statute  shall  be  punished  by  imprison- 
ment in  thecounty  jail  not  more  than  one  ^ear,  or  by  fine  not  exceeding  two  hundred 
and  fifty  dollars,  or  by  both  such  fine  and  impriaoament    [HAS  1913  s  14744] 

III  treatment  of  chiia  •prohibited. — Every  child  under  sixteen  years  of  age  who  is  ill- 
treated,  within  tne  meaning  of  this  act  [a  3921-39351,  by  his  father,  motheror  guardian, 
isherebydeclared  to  be  under  the  protection  of  public  authority  and  may  be  removod 
from  such  parent  or  guardian  as  herein  providea.    [HAS  1913  s  3931] 

Endai^gering  life,  hudth,  or  morale  of  miid  proMinUd. — An  ill-treated  child  is  hereby 
declared  to  lie: 

First,  one  whose  father,  mother  or  guardian  shall  habitually  violate  or  permit  such 
child  to  violate  the  provisions  of  sectiona    •    *    *    ronoi  annei. 


MANUPACTUBING  AND  MERCANTILE  ESTABLISHMENTS,  ETC. 

HOttRB  OP  LABOR 

TenhoiiT>aday,averageof9adaf/,64avieei,forboy»under  18  andgirltofamf  offe^m^ 
v>orh  pTohmted  tinder  18  for  meMengen,  under  16  in  mawi/aelwing  eitabwtrnenit.  wrt- 
ihope,  etc.,  andforfemaUsuTider  ISinmanvfactvrin^  eetahlithrnenii;  tanning frviU  and 
Tiegetablei  ereepted;  copu  of  leclion  to  bt  poited.—So  male  under  the  age  of  eighteen 
years,  and  no  female  snail  be  employea  in  any  factory,  mill,  warehouse,  workduqt, 
clothing,  dicesmoldngor  miUinery  estabUahment,  or  anyplace  where  the  manufactura 
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office  or  reetauntnt,  for  a  period  longer  thau  an  average  of  nine  hours  a  day  or  fiftv- 
foor  hours  in  any  week  nor  more  than  ten  hours  in  aay  one  day;  and  all  such  eetao- 
Ijfilmienta  shall  Seep  posted  a  copy  of  this  section  pnnl«d  in  large  type ,  in  a  con- 
spicuous place;  in  establiahments  having  a  time  clock  such  copy  sball  be  posted 
near  the  time  clock.  Copies  of  this  section  suitable  for  posting  shall  he  furnished 
upon  the  application  of  any  employer  by  the  commiseioiier  of  labor:  ProvvUdhvm- 
ever.  That  the  provicdoa  of  this  section  in  relation  to  the  hours  of  employment  shall 
Dot  Apply  to  nor  aSect  any  person  engaged  in  preserving  peridiable  goods  in  fruit 
and  vegetable  canning  eatabliahments.  No  feinale  under  the  age  of  eighteen  years 
shall  b«  employed  in  any  manufacturing  establishment  between  the  hours  of  six 
o'clock  p.  m.  and  six  o'clock  a.  m.  No  child  under  the  age  of  sixteen  years  shall  be 
employed  in  any  manufacturing  establishment  or  workshop,  mine  or  messenger  ser- 
vice  in  this  State  between  the  hours  of  six  o'clock  p.  m.  and  six  o'clock  a.  m.  No 
child  under  the  age  of  eighteen  years  shall  be  emploj^ed  between  the  hours  of  ten 
o'clock  p.  m.  and  five  o'clock  a.  m.  in  the  transmission,  distribution  or  delivery 
IT  merchandise.    [H  A  S  1913  e  4017  as  amended  by  1915  no  255]. 

blact  Tu  held  crmstitDtlcmal:  flxflmpt 
im,  163  MJcb.  4ie.  US  N.  W.  ei3  (1010) 


HIKIMirjl  AGE  AND  BWPLOYMENT  CEKTOTOATES 

Employment  under  15  prohibited  in  these  oceupatiom  and  in  hoUU,  hundriei,  etc., 
eceeptwru  from  14  to  15  during  vacaiion  in  atabhihmentt  canning  piruhabUfniiU  and 
vegetables;  employment  under  21  prohibited  in  places  of  amtuement,  etc.,  where  intoxieat- 
ing  liouoT$  are  told;  permits  and  halt  required  under  16;  school  authorities  to  isstie  permits; 
p^rtat  to  be  retttrned  to  istuing  off.ct:  fees  forbidden;  method  of  issuing  and  contents  of 
poTnils;  age  and  school  record  required;  vacation  permits;  child  to  report  monthly  to  wu- 
\ng  office;  penalty  for  false  stateTnenls. — No  child  under  the  age  of  twenty-one  years 
shall  be  employed,  permitted  or  suffered  to  work  in  any  theater,  concert  ball,  or 
place  of  amusement  where  intoxicating  liquors  are  sola.  No  child  under  fifteen 
years  of  age  shall  he  employed,  permitted  or  suSered  to  work  in  or  in  coimeption 
with  any  mercantile  institution,  store,  ofSce,  hotel,  laundry,  manufacturing  estab- 
liahment,  mine,  bowling  alley,  billard  or  pool  room  conducted  for  profit,  theater, 
passenger  or  freight  elevator,  factory  or  workshop,  telegraph  or  messenger  service 
within  this  State:  Provided,  This  section  shall  not  apply  to  any  child  of  the  age  of 
fourteen  years  or  over,  working  during  the  established  vacation  period  in  perserving 
perishable  goods  in  trait  or  v^etable  canning  estAblishments.  It  shall  be  the  duty 
of  every  mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  estab- 
lishment, mine,  bowling  alley,  workshop,  telegraph  or  messenger  service  or  any 
person  coming  within  the  provisions  of  Uiis  act  [s  4009-4062]  to  keep  a  register  in 
which  will  he  recorded  the  name,  birthplace,  age  and  place  of  residence  of  every 
peiBoa  employed  under  the  age  of  sixteen  years,  and  it  shall  be  unlawful  for  any  such 
establishment  or  person  to  hire  or  employ,  or  permit  to  be  hired  or  employed  or  suf- 
ered  to  work,  any  child  under  the  age  of  sixteen  years  without  [sicT  there  is  first 
provided  and  placed  on  file  in  the  buaineeeof&ce  thereof  a  permit  issued  by  the  super- 
intendent of  schools  of  the  school  district  in  which  such  child  resides,  or  someone 
duly  authorized  by  him  in  writing,  or,  where  there  is  no  superintendent  of  schools, 
by  the  county  commimioner  of  schools,  or  someone  duly  authorized  by  him  in  writ- 
ing, any  of  wnom  shall  have  power  to  administer  oaths  in  relation  tnerete.  Such 
permit  shall  be  returned  immediately  to  the  issuing  officer  when  such  child  leavee 
such  employment;  every  limited  vacation  permit,  hereinafter  to  be  deecribed,  shall, 
upon  its  expiration,  be  void  and  of  no  effect.  The  said  register  and  permit  shall 
be  produced  for  inspection  on  demand  of  any  factory  inspector  appomted  under 
this  act.  No  fee  shall  be  charged  for  such  permit  or  other  record  reouired  by  this 
act  b_y  any  officer  by  whom  it  shall  be  iseued.  Every  employer  complying  with  th« 
provisionB  of  this  section  shall  be  at  liberty  to  employ  the  person  so  presenting  the 
permit  hereinbefore  referred  to,  and  is  justified  in  considering  and  treating  such  per- 
son as  of  the  age  shown  in  such  permit  and  shall  not  be  liable,  if  it  transpire  that 
such  person  is  under  the  age  represented  in  such  permit,  to  any  greater  extent  than 
such  employer  would  be  liable  if  such  person  were  of  the  age  represented.     The 
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person  autfatnized  and  required  to  iaeue  euch  permit  sball  not  ismie  the  same  nnfH 
he  has  received,  exammed,  approved  and  filed  the  foUowing  papers,  duly  executed: 

(a)  The  school  report  of  Baid  child  properly  filled  out  and  sigaed  ae  hereinafter 
provided :  Provided  hovrever,  That  when  eucn  permit  is  iaiued  during  the  Bummer  vaca- 
tion no  such  record  shall  be  required.but  all  such  permila,  called  in  this  act  limited 
vacation  permits,  shall  expire  upon  the  firet  Monday  in  September,  commonly  called 
Labor  Day,  shall  contain  a  conspicuous  statement  of  the  time  at  which  they  shall 
expire  and  shall  be  of  a  special  color  distinct  from  regular  permits; 

(b)  A  pamport,  or  duly  attested  trauflcript  of  the  record  of  birth,  as  kept  by  any  duly 
authorized  public  authoriU',  or  a  record  of  baptism  or  other  religious  record,  showing 
the  date  and  place  of  birth  of  such  child; 

(c)  A  statement  from  a  physician  connected  officially  with  the  board  or  department 
of  nealth,  which  shall  be  required,  however,  only  in  case  the  above-mentioned  official 
or  religious  record  can  not  be  produced,  which  statement  shall  certify  that,  in  the 
opinion  of  the  physician  issuing  said  statement,  the  child  is  fifteen  veara  of  age  or 
upwards,  is  in  sound  health  and  physdcally  able  to  perform  the  work  which  it  intends 
to  do.  Such  statement  shall  also  certify  to  the  correct  weight  and  height  of  said  child, 
and  shall  be  kept  on  file  by  the  person  issuing  working  permits;  such  person  may,  in 
his  discretion,  require  also  an  affidavit  from  the  parents  or  other  evidence,  as  addi- 
tional proof  of  age; 

(d)  A  statement  by  the  issuing  officer  that  he  has  examined  said  child,  that  in  his 
opimon  the  child  can  read  intelligently  and  write  leahly  simple  sentences  in  the 
English  langu^,  that  in  his  opinion  the  child  is  fifteen  years  oF  age  or  upwards, 
and  has  reached  the  normal  development  of  a  child  of  its  ace  and  is  in  sound  health 
and  physically  able  to  perform  the  work  which  it  intends  to  do,  and  that  in  his  opinion 
t^e  services  of  the  child  are  essential  to  the  support  of  itself  or  its  parents.  In  doubt- 
ful cases,  such  phvsical  fitness  shall  he  determined  by  a  medical  officer  of  the  board 
or  department  of  nealth.  Every  such  permit  shall  be  signed  in  the  presence  of  the 
officer  issuing  the  same  by  the  child  in  wnose  name  it  is  issued;  and  shall  state  the  date 
and  place  of  birth  of  the  child,  and  describe  the  color  of  the  hair  and  eyee,  the  height 
and  weight  and  any  distinguish ixu;  facial  marks  of  such  child,  and  that  the  paper 
requiretiby  the  preceding  aectiona  have  [sic]  been  duly  examined,  approved  and  filed, 
and  that  the  child  named  in  such  permit  has  appeared  before  the  officer  signing  the 
same  and  been  examined.  The  school  record  required  by  thisarticle  shall  be  signed  by 
Qxe  principal  or  chief  executive  officer  of  the  school  which  such  child  has  attended  and 
shall  be  furnished  on  demand  to  a  child  entitled  thereto.  It  shall  contain  a  statement 
certifying  that  the  child  has  TKularly  attended  the  public  school  or  schools  equivalent 
thereto,  or  parochial  schools  ^  not  less  than  one  hundred  days  during  the  school 
year  previous  to  his  arriving  at  the  age  of  fifteen  years  or  durii^  the  year  previous 
to  applying  for  such  school  record,  and  is  able  to  read  intoUigently  and  writo  legibly 
simple  eent«nces  in  the  English  language,  and  in  the  case  oi  the  public  schools,  has 
passed  satisfactorily  the  work  of  the  school  up  to  and  including  the  work  of  the  sixth 
grade,  as  provided  m  the  course  of  study  of  the  public  schools,  or  in  the  case  of  schools 
other  than  public,  the  equivalent  thereto.  Such  school  record  shall  also  give  the  age 
and  residence  of  the  child  as  shown  on  the  records  of  the  school  and  the  name  of  its 
parents  or  guardian  or  custodian;  Pnyoidtd,  That  in  the  case  of  limited  vacation  per- 
mits the  school  record  and  all  other  requirements  relaring  to  educational  qualifications 
shall  be  waived,  but  all  other  requirements  shall  becomplied  with  as  prescribed  in 
this  section.  Every  month  after  the  issuance  oi  a  permit  the  child  shalfreport  to  the 
person  who  issued  same,  eitherinpersonorin  writing,  through  its  parent  or  guardian, 
stating  that  the  child  is  employed,  giving  the  name  of  employer  and  the  location  of 
the  place  of  employraent,  and  if  not  employed  said  child  shall  be  compelled  to  attend 
school:  Providei,  That  nothing  in  this  act  shall  be  used  to  invalidate  the  rifht  of  any 
minor  over  the  age  of  fourteen  years  to  use  a  working  permit  issued  before  the  pasage 
of  this  act. 

(e)  [sic]  Any  person  who  shall  make  a  false  statement,  transcript,  paseport,  school 
certificate,  certificate  of  physical  fitness,  school  record  orany  other  writing  required 
to  be  made  or  filed  by  the  provisions  of  this  section  shall  be  deemed  guilty  of  a  mis- 
demeanor, and  shall  he  punished  by  a  fine  of  not  less  than  ten  nor  more  than  one 
hundred  dollars  or  imprisonment  for  not  less  than  ten  days  nor  more  than  nine^ 
J — ^  g^  j,y  both  such  fine  and  imprisonment  in  the  discretion  of  the  court.    [HAS 

B  4018  as  amended  by  1915  No.  265] 

a  (oniisi  smUod,  which  ta  supeisBded  hr  abore,  Uie  <««Mlon  of  a  bakbt  •  lenbx 
)atlon.— Braasch  B.  Uii^ilgui  Stora  Co.,  IBS  Uoh.  S»,  lie  N.  WTW  {.OOB). 
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KirailTM  AOB  AND  XlfPLOTHXKT  CBBTTTICATBS 

Speafie  ocmpaliont  prohibiltdfor  boy*  wider  18  and  girU  under  11;  dtaning  moeAtn- 
ery  \n  motion,  j)laca  where  alcoholic  liquorg  are  manu/actured,  etc.;  certain  oocupationt 
exempted  /or  boys  from  IS  to  11  Tatder  certain  eoTidiiumt;  comtant  Mtanding  prohUkud 
/or  ^rU  of  any  aat;  employment  under  16  in  theateri,  pool  rooms,  etc.,  prohibied; 
Iraveling  theatrical  companiei  excepUd;  oeriifieata  of  age  for  dnidren  over  IS  to  b-i 
issued  by  school  authoritUa  or  eommisntmer  of  labor;  methoaof  ietuing  and  amtente  of 
xucA  cert^icates. — No  female  under  the  age  of  twenty-one  yeara  and  no  male  under  the 

Xof  Mghteen  years  shall  be  allowed  to  dean  machinery  while  in  motion,  nor  em- 
_  yed  in  or  about  any  distillery,  brewery,  or  any  other  eetablishmeut  where  malt  or 
alcoholic  liquors  are  msnufai^tured,  packed,  wrapped  or  bottled,  nor  in  any  hazard- 
ous employment,  or  where  their  health  may  oe  injured  or  morals  depraved,  nor  diaU 
lemalee  be  unneceasarily  required  in  any  employment  to  remain  stauding  constantly. 
!No  child  under  the  age  of  sixteen  years  shall  be  employed  in  or  about  any  theater, 
■variety  show,  moving  picture  show,  burlesque  show,  or  other  kind  of  playhouse, 
music  or  dance  hall,  pool  room  or  billiard  room;  Provided  however,  That  any  male 
person  over  sixteen  and  under  eighteen  years  of  age,  may  be  employed  in  any  occu- 
pation, other  than  the  cleaning  of  machmery  while  in  motion  and  occupations  in  or 
about  any  distillery,  brewery  or  other  eetabliBbment  where  malt  or  alcouolic  li^uota 
are  manufactured,  packed,  wrapped  or  bottled,  subject  to  the  following  conditions: 
Such  employment  shall  bo  for  a  total  of  not  more  than  fifty-tour  hours  m  any  week, 
nor  more  than  ten  hours  in  any  one  day.  The  occupation  in  which  such  person  is 
employed  shall  be  approved  by  the  department  ot  Ubor  as  not  being  injurious  lo 
Ikeslth  or  morals,  or  unduly  hazardous:  Provided^  That  in  all  cities  in  which  the 
department  oE  labor  maintains  a  permanent  office,  the  official  in  charge  thereof 
shall  be  authorized  and  required,  under  the  direction  of  the  commissioner  of  labor, 
and  in  other  cities  or  mnnicipalitiee  the  superintendent  of  schools  shall  likewise  be 
authorized  and  required  to  issue,  upon  demand,  certificates  of  age  to  young  persona 
past  the  age  of  sixteen  years,  in  accord  with  the  following  conditions,  to  wit;  The 
official  autihorized  to  issue  such  certificates  ehall  not  issue  the  same  until  he  has 
received,  examined,  approved  and  filed  the  following  papers,  duly  executed: 

(a)  A  passport,  or  dul}[  attested  transcript  of  the  record  of  birth,  as  kept  by  any 
recognized  public  authority  or  a  record  ot  baptism  or  other  religious  reCOTd,  showing 
the  date  and  place  of  birth  of  such  young  person^ 

Ji)  A  statement  from  a  physician  connected  officially  with  the  board  or  department 
ealth,  which  shall  be  required,  however,  onlyin  case  the  above-mentioned  official 
OT  religious  record  can  not  be  produced,  which  statement  shall  certify  that,  in  the 
cpinion  of  the  physician  issuing  said  statement,  the  young  person  is  of  the  age  stated 
therein.  Such  statement  shall  also  certify  to  the  correct  weight  and  height  of  said 
youne  petsonj  and  shall  be  kept  on  file  by  the  official  issuing  certificates  of  age;  such 
official  may,  in  his  discretion,  require  also  an  affidivit  from  the  parent  of  the  young 
person  concerned,  or  other  evidence,  ao  additional  proof  of  age; 

(c)  A  statement  by  the  issuing  officer  that  he  has  examined  said  young  person,  and 
that  in  his  opinion  the  young  ])eTson  is  of  the  age  stated  in  said  certificate  of  age. 
Every  such  certificate  swiU  be  signed  in  the  presence  of  the  officer  issuing  the  same, 
by  the  young  person  in  whose  name  it  is  issued,  and  shall  state  the  date  and  place  of 
birth  of  said  j>erson,  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  weight, 
and  any  distinguishing  tadal  marks  of  such  person,  and  that  the  papers  required  by  the 
preceding  section  have  been  duly  received,  examined,  approved  and  filed,  and  that  the 
youn^  person  named  in  such  certificate  has  appeared  before  the  officer  and  been 
examined.  Eveiy  employer  complying  with  the  provisions  of  this  section  shall  be 
at  liberty  to  employ  the  person  so  presenting  the  certificate  hereinbefore  referred  to, 
and  is  justified  in  considering  and  treating  such  person  as  of  the  age  shown  in  such 
certificate  and  shall  not  be  liable,  if  it  transpire  that  such  person  is  under  the  aee 
represented  in  such  certificate,  to  any  greater  extent  than  such  employer  would  be 
liable  if  such  person  were  ot  the  age  represented; 

(d)  [sic]  This  act  [s  4000-40621  shaft  not  be  construed  bo  as  to  prevent  children 
under  sixteen  years  of  age  from  oeing  employed  by  traveling  theatrical  companiee 
_u 1 S^..  .,  ._.! part  in  f- -1-— ''—  -'  -->- 
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8  CHILD  LABOB  LEGISLATIOIT. 

Court  ioMoTU.—Vniti  a  lonow  WCtioo  on  the  above  wblect,  tba  InllowiDg  *.._ . 

A  vlolatlan  ot  this  lectlori  ooasUtulei  nBgUgenoeperM.   TbenmnhuotaoamuUliignMcIiliialiduinf- 
cm  for  a  ehllil.— Blerlhig  i;-  U°J™  CafblaeCo-,  t*a  Mleh.  IB*.  lOB  W.  W.  TM  (IMS).    A  ohUd  lui^rTlH 


V.  BmntPHWiCo.,  l«71lieli.U0(lWB).    EmnlbyinBntofaBhlldwfthiiutoblaliilia  ■WMgnwat 

^  bum  tbe  diild^Mniits,  leDdsn  tha  empliTn'  lubla  tec  tba  child's  tnjnrles,  alUKagti  uw  chDd  mb- 

MpnoNiledhJBtt*-  Tba  Mknr  aMvant  dodflne  dcM  not  applT  to  oM  wboM  emploriiieiit  tba  Iw  taw 
b&^-SjnesnwaB  v.  Behmidt,  U3  Hleh.  43B,  tU  N.  W.  llW  11908).  But  tba  daknn  ol  ODOtflboton 
nefVmvx  b  amii^>to.— Bedwld  t.  Aobi  Body  Co.,  113  S.  W.  tta  flMT).  The  hctiuj  inspector^  doiv- 
mlnatloa  as  to  the  danger  of  amploymenla  li  not  oomiluilTa.— Tabtiukl  v,  Barrey's  IClg.  Co.,  168  Mieb. 
392,  134N.  W.fl53(lBlij. 

MANUFACTURING  ESTABLISHMENTS,  WORKSHOPS,  STORES.  ETC. 


—Every  maui 


lufacttiTiiie 
employao, 
and  everv  institution  ia  which  two  or  more  children,  young  persona  or  women  are 
employed,  shall  be  supplied  with  proper  wash  and  dreBsing  rooms,  and  kept  in  a 
cleaaly  state  and  free  from  effluvia  arising  from  any  drain,  wivy  or  other  nuimuce, 
and  shall  be  provided,  within  reaaonable  access,  with  s  sumdent  number  of  proper 
water-closeto,  ©artii  closetB  or  privies  for  the  reasonable  use  of  persons  employed  therton, 
at  least  one  of  such  closete  for  each  twenty-five  persona  employed;  ana  wnerevw  two 
or  more  persons  and  one  or  more  female  persons  are  employed  as  aioreeaid,  a  sufficient 
number  of  separate  and  distinct  water-cloaeta,  earth  closete  or  privies  dull  be  provided 
for  the  use  of  each  sex,  and  plainly  so  designated,  and  no  person  shall  be  allowed  to 
use  any  such  closet  or  privy  aaaigned  to  persona  of  tiie  other  sex.  In  all  hot^  vhav 
sleeping  rooms  are  provided  for  female  nelp,  such  rooms  shall  have  proper  hetit  and 
ventilation.    •••[HAS  1913  s  4025  as  amended  by  1915  No  3] 

REGULATED  OCCUPATIONS 

ENFORCKllBHT 

Dutiet  and  powen  of/aetory  itupettort. — The  commissioner  of  labor  shall  be  the  chief 
foctoiy  inspector  and  the  deputy  commiflaioner  of  labor  and  depuW  feictory  inspectors 
shall  be  factory  inspectors  in  the  meaning  of  this  act  [b  4009-^062).  At  least  two  of 
such  deputy  factory  inspectors  shall  be  women.  Said  factory  inspectors  are  hereby 
empowered  to  visit  and  inspect  at  all  reasonable  hours,  as  often  as  practicable  or 
required,  the  factories,  workshops  and  other  manufacturing  establishments  in  this 
State  where  the  manufacture  of  goods  ia  carried  on,  and  all  not«1s  where  any  person 
or  persons  are  employed,  also  all  stores  ia  this  State.  Deputy  factory  inspectors  shall 
report  to  the  conunisioner  of  labor  at  such  time  and  manner  as  he  may  require.  It 
shall  also  be  the  duty  of  the  factory  inspectors  to  enforce  all  the  proviaiona  of  this  act 
and  to  prosecute  all  violations  of  the  same  before  a  magistrate  or  in  a  court  of  com- 
petent jurisdiction  in  this  State.    [HAS  1913  s  4026] 

Dutia  and  power*  of  emnmiuioner  of  labor. — For  the  purpoeea  of  caiiying  out  the 

:-: 1  lu:.  — .  r.  .fuwi  jnoni  it-  commiwloneT  ol  labor  is  hereby  autlioriEed 

d  inspection  of  all  manufacturing  establiab- 
toree.    Such  inspection  may  be  i^de  by  the 

jr  ot  labor,  the  deputy  commissioner  ol  labor,  deputy  factory  inspectors, 

:>T  such  other  person  as  may  be  appointed  by  the  commisHioner  of  labor  for  the  purpoee 
of  making  BucD  inspection.  Such  persons  shall  be  under  the  control  and  directioatrf 
the  commisBioner  of  labor.    •    •    ^     [HAS  1913  s  40281 

Prosecution. — The  prosecuting  attorney  of  anv  county  of  this  State  is  hereby  author- 
ized and  shall,  upon  the  complaint  on  oath  of  tne  commissioner  of  labor  or  any  facUay 
inspector,  or  ot  any  citizen  of  the  United  States,  if  approved  by  any  factory  inspector, 
prosecute  to  termination  before  any  court  ot  competent  jurisdiction,  in  the  name  ot 
the  people  of  the  State,  actions  or  proceedings  against  any  person  or  perHons  reported 
to  him  to  have  violated  any  of  the  provisions  ot  this  act  [s  4009-4062).  [HAS  1913 
s  4029] 

Powers  of  /adory  iitspeelort. — Factory  inspectors  shall  have  power  to  order  all 
improvements  herein  specified,  such  as  the  repairing  ai  elevators,  the  inataUmentol 
wash  and  dressing  rooms  and  waler-cloeeta.     •    ■    •    (HAS  1913  s  4031] 

Court  itcMoB.—k  Mian  to  install  appliaiicss  ordered  bv  the  Awtory  inspector  Is  wgl'ti'noi'  and  thifr 
Bbseiicelsiiotulas3umedrl3k.~ViuiDaami'.U«Bp,l«0  Mich.  199(1910). 
NoTB,— |A«  No.  163,  Actaoflflll,  provldBS  (Or  the  election  ol  a  mine  Inspector  In  any  a 

measuring  ol  coaL] 


proviaiona  ot  thia  act  [s  400S-4062],  tfie  commiaaioner  of  labor  is  hereby  authorlEed 
and  required  to  cause  at  least  an  annual  inspection  of  all  manufacturing  establisb- 
mentSj  factories,  hotels,  workshops  and  stores.    Such  inspection  may  be  made  by  the 
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inCHiaAir. 
MANTJPACTUKING  ESTABLISHMENTS,  STORES,  OFFICES,  ETC. 


Seats  to  be  provided  and  their  uie  permilted, — All  peTBons  who  employ  females  in  stores, 
eliops,  offices  or  masufachitiea,  as  clerks,  aasistanta,  operatives  or  helpets  in  any 
buBuiees,  trade  or  occupation  carried  oa  or  operated  by  them,  ahall  be  required  to 
procure  and  provide  proper  and  suitable  seats  tor  all  such  females,  and  shall  permit  the 
uaeofsuchseate.restH  or  stools  as  may  beneceesary,  and  shall  not  make  any  arbitrary 
rules,  r^ulations  or  orders  preventing  the  use  of  such  etools  or  seats  at  reasoDable  times. 
No  employer  of  female  help  shall  neglect  or  refuse  to  provide  seats  as  provided  in  this 
act  [b  4009>-40G2],  nor  ahall  make  any  rules,  orders  or  r^ulations  in  their  shops,  stores 
or  other  places  of  buaLoess  requiring  females  to  remain  standing  when  not  necessarily 
in  service  or  labor  therein.    {HAS  1913  s  4032] 

INTOXICATING  LIQUORS 


Employment  o/girU  in  laloone,  etc.,  prohibiud. — No  person  shall  employ  or  permit 
any  ^I  or  woman  to  act  as  barkeeper,  or  to  serve  liquor,  or  to  fumian  music,  or  for 
dauciDg  in  any  saloon '  or  barroom  where  spirituous  or  intoxicating  liquors,  or  malt, 
brewedor  fermented  liquors  are  sold  or  kept  for  sale.    [HAS  1913  s  4033] 

DANGEROUS  OCCUPATIONS 

1  aoB 


Specific  occupations  prohibited  for  girlt;  certain  machinery. —  •  •  •  No  female 
shall  be  employed  in  operatiM  or  using  any  of  the  wheels  or  belts  specified  in  this 
section  [wheels,  buffers  or  belts  mentioned  in  this  act  (s  4009-4062)].  [HAS  1913 
0  4039] 

REGULATED  OCCUPATIONS 


PBNALTIBS 


Violation  of  act;  hindering  irupeetort. — Any  person  who  violates  or  omits  to  comply 
with  any  of  the  foregoing  provisions  of  this  act  [a  4009-4062],  or  who  interferes  in  any 
manner  with  the  factory  inspector  in  the  discnar^  of  his  duties,  or  who  suffers  or 
permits  any  child  or  female  to  be  employed  in  violation  of  its  provisions,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  on  conviction  shall  bo  punished  by  a  fine  of 

■  '       *^       '  -.--..."        .,..-...  it  fori     ■  ' 


not  less  than  ten  nor  more  than  one  hundred  dollare  or  by  imprisonment  for  not  tees 
than  ten  nor  more  than  ninety  daj^,  or  by  both  such  fine  and  imprisonment  in  the 
discretion  of  the  court.    [HAS  1913  s  4062] 

OTjiitim.— This  act  nam  A  2SS:  H  A.  9  mj  9  4oaMDS21  vag  InMnded  toaaver,aDd  doesln  lactcovoc, 
tliesub;«ctinBtleTaf  lhBprioreaactineDta,SFla3eof  ISSJ,  IfiZoriHST,  2U  of  lB39,BndI13  o[19ai(H  AS 
1913  B  3MI1-39S0],  amt  In  oansoqueaoe  the  latter  bave  been  eupeneded  therab; ■■'AtlonHir  Oenaiaf  (1913). 

ALL  OCCUPATIONS 

UNHIUH   AOB 

Emploffment  under  16  away  from  home  locality  without  corieent  ofparenlt  and  truant 
officer  pTMtMterf. —  •  *  •  Jt  shall  be  unlawful  for  any  person  to  make  a  tender 
of  inducement  to  go  away  from  the  home  locality  to  work,  to  any  child  under  sixteen 
years  of  age  unless  the  written  consent  of  the  parents  of  such  child  has  been  first 
obtained,  as  well  as  the  consent  of  the  truant  officer  or  countv  agent  of  the  board  of 
corrections  and  charities  for  the  locality  where  said  child  belongs;  and  in,  case  such 
consentisobtained  and  the  child  goesabroad  under  the  influence  of  the  inducements 
sooffered,  such  child  under  sixteen  years  of  a^  shall  be  safely  returned  to  its  home  at 
any  time  when  ils  parents  shall  request,  in  writing,  such  return.  *  "  •  [HAS  1913 
S4105] 

I  PtoinlilDr  ot  saloon,  etc.,  la  prohibited  by  Hoirell's  Annotated  Statutes,  1913,  section  3922  (rcnn  per- 
mltttaw  mlucc  under  IT  to  reinaui  In  soch  place,  and  by  a  SOBB  from  allovlng  any  Bilnor  to  vlilt  or  remain 
in  giicfiplBoamikMKAmipaniedb]' lather  erEuardiau. 

<76B) 
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CHILD  LABOR  LBOISLATIOK. 


Penalto. — Ever^  p«raon  found  guilty  of  viol&tiiig  the  provisions  of  this  act  {a  410fr> 
4107}ah&ll  be  punished  by  a  fine  not  exceeding  twen^-five  dolIaiB  or  by  impria^unent 
of  not  les  than  t«n  nor  Duoe  than  idxty  days.    [H  AS  1913  e  4107] 


EmpUnfttunt  of  telegraph  optrtOon  under  19  prohSiiUd. — It  shall  be  unlawful  for  any 
common  carrier  by  railroad,  carrying  freight  or  pafflengeia  between  points  in  this 
State,  to  employ  any  telegraph  opeiatoi  who  has  not  *  *  *  attained  the  age  of 
nineteen  yeara.    [HAS  1913  s  6818] 

Applieatum  oj  act;  eremprion*.— The  provisions  of  this  act  [a  6815-6823]  shall  not 
apply  to  any  railroad  company  within  this  State  nor  the  receiver  or  leasee  theret^ 
whose  line  of  railway  is,  lees  than  thirty  milee  in  length,  nor  shall  an^ything  faeian 
contained  relieve  any  rulroad  company  from  the  negligence  of  any  of  its  employees. 
In  case  an/  railroad  company  is  unable  to  hire  a  sufficient  number  of  men  having 
the  experience  for  the  respective  positions  specified  in  this  act,  at  the  avenge  rate 
of  wages  paid  by  said  company  during  the  next  preceding  year,  it  shall  be  deemed 
a  substantial  compliance  with  this  act  if  auch  company  shall  employ  from  among  such 
men  aa  at«  available  those  having  the  highest  quauficatiotiB  as  to  experience  and 
efficiency.    [HAS  1913  s  6822] 

Penalt!/. — Anv  peiBon  who  ahall  violate  any  of  the  provisions  of  this  act  [s  681&-68ZS] 
shall  be  deemea  guilty  of  a  misdemeanor  and  shall  uxK>n  conviction  be  puni^ied  by  a 
fine  ot  not  more  than  one  hundred  dollars  or  confined  in  the  county  jail  not  exceeding 
ninety  days,  oi  by  both  such  fine  and  imprisonment  in  the  discretion  of  the  court. 
[HAS  1913  b  6823] 

EnfoTcemerU:  dutUi  and  power*  of  railroad  commMon,  etc.— ^This  commission  Jnil- 
road  conunission]  shall  inquire  into  any  n^lect  or  violation  of  the  laws  of  this  Stale 
by  any  such  common  carrier  hereinbefore  defined  doing  buoneea  therein,  or  by  ila 
officers,  agents  or  employees  thereof,  and  shall  have  the  power  and  it  ahall  be  its  duty 
to  enforce  the  provisiona  of  *  ^  *  all  other  laws  relating  to  common  caniete  and  . 
report  violations  thereof  to  the  attorney  general.  l7pon  the  request  of  the  commission  | 
it  shall  be  the  duty  of  the  attorney  general,  or  the  proeecuting  attorney  of  the  proper 
county,  to  aid  in  any  inveetigation,  proaecutioa,  hearing  or  trial  had  under  the  pro- 
viaions  of  this  act,  and  to  institute  and  prosecute  all  necessary  actions  or  proceedings 
for  the  enforcement  oi  this  act  and  of  all  other  laws  of  this  Slate  relating  to  common 
carrien,  and  for  the  punishment  of  all  violations  thereof.    *    *    *    [HAS  1S13  a  6664]    ; 

HOltBS  or  LABOB 

Period  ofrtit  afUr  14  houn'  work/or  eerbdn  employee!. — No  person,  coiporatioii,  joint 

stock  company  or  association  of  individuals  owning  or  operating  a  line  of  railroad,  ir 
whole  or  m  part,  within  thia  State,  ahall  permit  or  require  any  conductor,  e, — ' 


hours'  reet.    [HAS  1913  a  < 

Ten  hourt  a  day' » labor  on  MUam,iurfcKe^  and  elevated  ra^roade;  exetptioni. — Ten  houn* 
labor  performed  within  twelve  consecutive  hours  shall  constitute  a  day's  labor  in  the 
operation  ofall  steam,  surface  and  elevated  iBilioads  now  owned  and  operated  or  here- 
after owned  and  operated  within  this  State:  Provided,  That  this  act  [s  6887-6890) 
shall  not  apply  to  regular  scheduled  trains  when  completed  within  a  lees  number  d 
houta:  Prcnnded further,  That  the  provisions  of  this  act  shall  not  apply  to  extra  bonis 
of  labor  performed  byany  conductor,  engineer, fireman, brakeman  or  trainmaair 


of  unavoidable  accident  or  delay  caused  by  such  accident.    [HAS  1913  s  68S81 

C(wnpen*atiDn/oroi>erttin<.— Every  hour  in  excess  of  ten  bours'Iaborperfonnoa  in  any 
one  day  byany  conductor,  engineer,  fireman,  brakemanorany  trainman  of  any  railroad 


company,  corporation,  joint  stock  company  or  association  of  mdividualsor  personown- 
ing  or  operating  a  railroad  within  this  State,  who  works  under  the  direction  of  a  supe- 
rior or  at  the  reouest  of  such  person,  company,  corporation,  joint  Block  companv  (w 
anociation  of  individuals  and  who  anall  be  required  or  permitted  to  woric  shall  be 
deemed  one-tenth  of  a  day's  labor  and  such  conductor,  engineer,  fireman,  tnabnuu: 
or  trainman  shall  receive  Wo  rata  compensation  for  said  extra  service  in  addition  b 
his  daily  compensation.    [HAS  1913  6S8B] 


\3ioD,  pa[«  7  (Hew  YuA). 
(788) 
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MIOHIGAN. 


Penally. — Any  peison,  agent  or  employee  oC  auch  peraon^  railroad  company,  cor- 
pcmdon  joint  HUxk  company  oi  aseocuktion  of  individuals  vioUting  the  proviaioiie  of 
thia  ttct  [a  SS87-6890],  shall  be  suilty  of  a  miedemeanor,  and  on  conviction  shall  be 
pnniahfttile  by  a  fine  of  not  lees  tiian  fifty  and  not  to  exceed  one  hundred  dollaia  in  the 
diacietion  of  the  court.    [HAS  1913  b  6S90] 


EDUCATIONAL  KEQUIREMENTS 
SCHOOL  cBtfBra 

BnunuraHon  ef  tinidrmjrom  S  to  tO.—It  shall  be  the  duty  of  all  school  boards  and 
beards  of  education  in  this  State  to  make  an  annual  school  census  in  their  respective 
districts  or  cities  as  is  provided  in  this  section : 

First,  in  all  school  districts,  except  in  incorporated  cities  having  a  population  of 
three  thousand  or  over,  within  fifteen  days  next  previous  to  the  first  day  in  June  of 
each  year,  the  director,  or  such  other  reputable  and  capable  person  or  persons  as  the 
district  board  may  appoint,  shall  take  the  school  census  of  the  district  and  make  a 
list  in  initing  of  the  namea  and  ages  of  all  the  children  who  are  five  years  of  age, 
and  under  twenty  years  of  age,  whoee  parents  or  legal  guardians  reside  tiiorein,  Uie 
namee  of  Aid  parents  or  guardians,  ^ving  street  and  residence  number  in  villages 
and  cidee,  in  such  form  as  the  supermt«ndent  of  public  instruction  may  prescribe, 
and  said  list  shall  be  verified  by  the  oath  or  affirmation  of  the  person  taking  8u<li 
census,  by  affidavit  appended  thereto  or  endorsed  thereon,  setting  forth  that  the 
person  or  persons  taking  such  census  made  a  house  to  house  canvass  of  the  entire 
district  or  portion  thereof  canvassed  by  said  enumerator  and  that  it  is  a  correct  list  of 
the  names  of  all  the  children  between  the  ages  atore^d  residing  in  the  district. 
Said  affidavit  may  be  made  before  the  township  clerk  or  other  officer  authorized  hv 
law  to  take  acknowledgments;  and  said  verifiai  census  list  shall  be  returned  with 
the  annual  report  of  the  director  to  the  township  clerk  before  the  first  Monday  in 
August  thereafter.  The  director,  or  other  person  employed  by  the  board  of  educa- 
tion, may  receive  as  compensation  for  taking  said  census,  such  sum  as  the  school 
board  may  direct,  not  exceeding  one  hundred  dollars; 

Second,  in  all  mcoiporaled  atiee  or  special  legislative  districts  having  a  popula- 
tion of  three  thousand  or  over,  within  twenty  daya  next  previous  to  the  first  day  in 
June  of  each  year,  the  secretary  of  the  bocud  of  education^  or  other  reputable  and 
apable  person  or  persons  employed  by  the  board  of  educabtm,  shall  take  the  school 
■—nsua  of  said  city  as  followa: 

'fi)  The  census  shall  be  taken  and  report«d  by  wards: 

[b)  Each  enumerator  shall  make  a  list  in  writing  of  the  names  and  ages  of  ail  chil- 
dren who  are  five  years  of  age  and  under  twenty  years  of  age,  whose  parents  or  legal 
guardians  reside  in  the  ward  or  portion  of  the  ward  allotted  to  ffiid  enumerator, 
together  with  the  names  of  said  parents  or  legal  guardians,  giving  the  street  and 
residence  number  in  each  case,  said  list  to  be  in  such  form  as  the  superintendent 
of  public  instruction  may  prescribe,  and  it  shall  be  verified  by  the  oath  or  afflrma- 
titmof  the  person  making  the  same,  by  affidavit  appended  thereto  or  end oraed  thereon. 
Betting  forth  that  the  person  or  persons  taking  such  census  made  a  house  to  house 
canvass  of  the  entire  ward  or  portion  thereof  canvassed  by  said  enumerator  and  that 
it  is  a  correct  list  of  the  parents  or  l^al  guardians,  their  street  and  residence  number, 
the  names  and  ages  of  all  the  children  ofthe  ages  aforesaid  residing  in  the  ward  or  part 
thereof  as  allottm  to  him. 

Fourth  in  dties  having  a  population  of  three  thousnd  or  over,  the  secretary  of 
the  board  of  education  and  the  several  enumerators  shall,  immediately  aft«r  the  first 
day  in  June  of  each  year,  compare,  correct  and  compile  the  entire  census.  The  said 
secretary  of  the  board  of  education  shall  then  attach  thereto  hia  affidavit  that  the 


.  (b) 


several  enumerators  were  duly  employed  by  the  board  of  education  and  that  said 
census  has  been  properly  compared,  corrected  and  compiled;  and  forthwith,  and 
before  the  second  Monday  in  July  thereafter,  transmit  to  the  auperintendent  of 
public  instruction  the  entire  census,  together  with  his  affidavit  and  the  affidavits  of 
the  several  enumerators,  and  at  the  same  time  he  shall  transmit  to  said  superintendent 
ttf  public  instruction  the  annual  statistical  and  financial  report  of  said  city  or  district. 
[HAS  1013  8  99081 

PauUbf/oT  T^vMtig  infanaation  or  giving  faUe  informalvm. — Any  person  who  shall 
refoBB  to  give  any  census  enumerator  of  school  cnildren  the  necesaaiy  information 
for  the  compiling  of  a  correct  census  or  who  shall  intentionally  give  to  such  enumerator 
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any  taLw  iDtonnatioa  aa  to  the  nameB  or  ages  of  school  children  or  u  to  the  DUnes  or 
residence  of  the  parenta  or  guardians  of  any  school  children,  or  sny  echool  census 
enumeiKtor  who  shall  perform  hia  duties  carelessly  or  Diligently  or  shall  include 
in  the  list  of  namee  of  school  children  any  children  who  are  not  actually  residenta 
of  the  city  or  district,  shall  he  guilty  of  a  misdemeanor,  and  upon  conviction  tbeieaf 
in  II  court  of  competent  jurisdiction,  shall  be  liable  to  a  fine  of  not  less  than  five 
dollars  nor  more  than  fifty  dollars,  or  to  imprisonment  in  the  county  jail  for  not  mora 
than  twenty  days,  or  [to]  both  such  fine  and  imprisonment  in  the  aisoetion  of  the 
court.    [HAS  1913  b  9m] 


charge  of  any  child  between  the  ages  of  si.    .  .  -    -  ? 

to  send  such  child  to  the  public  schools  during  the  entire  school  year,  and  sucfa 
attendance  shall  be  continuous  and  consecutive  for  the  school  year  fiied  by  the 
district  in  which  such  parent,  guardian  or  other  person  in  parental  relation  may 
reside:  Provided,  That  in  the  following  cases  children  shall  not  be  required  to  attend 
the  public  schools: 

(a)  Any  child  who  is  being  taught  in  a  private  or  parochial  school  such  bi&nchea 
as  are  usually  taught  in  the  public  schools  to  children  of  correeponding  age,  or  who, 
upon  completion  of  the  work  in  such  schools,  shall  present  satisfactory  evidence  to 
the  county  commissioner  of  schools,  and  in  appropriate  cases,  to  the  Buperin(«ndent 
of  sdiools,  that  he  has  completed  sufficient  work  to  entitle  him  to  an  eighth  grade 
diploma; 

lb)  Any  child  who  has  received  an  eighth  giade  diploma  from  the  public  schools; 

(c)  Any  child  who  is  physically  unable  to  attend  school.  If  the  truant  officer  is 
notified  of  the  nonattendance  of  any  child  at  school,  and  he  shall  find  the  one  in 
parental  control  claiming  that  such  child  is  physically  unable  to  attend  school,  the 
truant  officer  may  secure  a  written  statement  of  a  competent  physician,  certitying 
that  such  child  is  physically  unable  to  attend  school; 

(d)  Children  over  fourteen  years  of  age  whose  services  are  essential  to  the  support 
of  iheir  parents  may  be  excused  by  the  county  commissioner  of  schools  or  city  super- 
intendent of  schools  from  attendance  at  school,  on  the  recommendation  of  the  board  of 
education  of  the  district  in  which  such  i^hildren  reside,  and  said  board  shall  certify 
to  the  officers  herein  mentioned  the  facts  in  all  such  cases; 

(e)  Children  under  nine  years  of  age,  whose  parents  do  not  reside  within  two  and 
one-naif  miles,  by  the  nearest  traveled  road,  oi  some  public  school:  Provided,  liiat 
if  transportation  is  furnished  for  pupils  in  said  district,  thiscsemption  shall  not  apply; 

(f)  Any  child  twelve  to  fourteen  years  of  age  while  in  atteni^mce  at  confinnation 
classes  conducted  for  a  period  of  not  to  exceed  five  months  in  either  of  said  yean; 
Provided  however,  That  any  child  cJaiming  exemption  from  attending  school  under 
subdivisions  (a)  or  (b)  hereof,  shall  secure  such  permit  as  may  be  required  under  (he 
statutes  of  Michigan  covering  the  employment  of  minors,  and  shall  be  regularly 
employed  at  some  lawful  work  if  physicaUy  able  to  do  so.  [HAS  1913  s  JOllO  as 
— Wed  by  1913  No  47] 


missioner  of  schools  in  each  county  shall  select  a  person  ofgood  moral  character  to 
act  as  truant  officer  for  the  county.  The  person  so  selected  shall  file  with  the  county 
clerk  his  acceptance  and  oath  of  office  and  a  bond  in  the  sum  of  one  thoumid 
dollars,  with  two  sufficient  sureties  to  be  approved  by  the  county  clerk.  The  person 
so  selected  shall  be  known  as  the  county  truant  officer,  and  he  shall  have  all  the  powers 
of  a  deputy  sheriff,  and  he  shall  perform  the  duties  of  truant  officer  in  all  school  dU- 
tricls  01  the  county  when  directed  to  do  so  by  the  county  commissioner  of  schools, 
except  as  hereinafter  provided:  Provided,  That  in  cities  having  a  duly  organiied 
police  force  It  shall  be  the  duty  of  the  police  authorities,  at  the  request  of  the  bowd 
of  education,  I«  detail  one  or  more  memners  of  such  police  force  to  perform  the  duties 
of  the  truant  officer  in  such  city,  but  this  provision  shall  not  bo  construed  as  prohibit- 
ing such  board  of  education  from  appointing  any  citizen  not  a  police  officer  as  truant 
officer:  Provided  further,  Tliat  in  g^^ed  school  districts  the  board  of  education  shall 
have  authority  to  appoint  one  or  more  truant  officers  and  fix  the  compensation  of  the 
same,  said  compensation  to  be  paid  by  the  district  •  •  •  ,  [HAS  1913  s  10111] 
En/orcement:  duties  of  truant  officeri  and  lehool  autliorities;  pmaltu  for  parent,  etc., 
for  molation  of  act. — (a)  It  shall  be  the  duty  of  the  school  director  of  all  school  districts. 
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except  in  city,  eraded  and  townalup  districts,  to  provide  the  teacher,  at  the  com- 
ment of  t£e  Bchool,  with  a  copy  of  the  last  school  census,  together  with  the 
and  addresses  of  the  persons  in  parental  relation,  also  address  of  the  county 

ssionerot  schools.    Theteachersliall,  at  the  opening  of  school  and  at  such  other 

times  as  may  be  necenary,  compare  eaid  census  list  with  the  enrollment  of  the  school 
and  report  to  the  county  commissioner  of  schools  the  names  of  the  parents  or  other 
persons  in  parental  relation  whose  children  of  the  ages  hereinbefore  mentioned  are 
not  in  regular  attendance  at  school,  also  the  names  of  parents  or  other  perBons  in  paren- 
tal relation  who  have  children  of  school  age  not  included  in  euch  census  and  who  do 
not  attend  school ; 

(b)  In  all  city,  graded  and  township  districts,  the  secretarr  of  the  board  of  educa- 
tion shall,  at  the  commencement  of  echool,  funush  a  copy  of  the  last  school  census 
to  the  superintendent  of  schools  in  such  city,  together  with  the  name  and  address  of 
the  truant  officer  under  whose  jurisdiction  they  act,  and  it  shall  be  the  duty  of  said 

uperintendeot  at  the  opening  of  echool  to  compare  said  census  list  with  the  enroll- 
ment of  the  school  or  scnools,  and  from  time  to  time  as  it  may  be  necessary  report  to 
the  proper  truant  officer  the  names  and  addreeseB  of  any  parents  or  other  persons  in 
parental  relation  whose  children  of  the  ages  hereinbefore  mentioned  are  not  in  r^ular 
attendance  at  the  public  schools,  also  names  of  parents  or  Others  in  parental  reuitiou 
whose  children  are  not  in  the  school  and  whose  names  are  not  included  in  such  census: 

(c)  Itahallbethedutyof  the  truant  officer  of  the  city  or  district,  whenever  notifiea 
by  Uie  teacher,  superintendent,  or  other  person  or  persons  of  violations  of  this  act 
[s  10110-10116],  and  the  county  truant  officer,  when  notified  by  the  commissioner  of 
schools,  to  investigate  all  euch  cases  of  truancy  or  non-attendance  at  school,  and  if  the 
children  complained  of  are  not  exempt  from  the  provisions  of  this  act  under  the  con- 
ditions named  in  section  one  [10110],  then  he  ah^ll  immediately  proceed  as  is  pro- 
-vided  ineection  four  [10113]  ot  this  act    •    •    *- 

,11  T_. J.  — .1 ^  jjj  parental  relation  anaii  laii  lo  compr 

deemed  Euiltv  of  a  misdemeanor,  and 

_, . 1  fifty 

doliaia,  or  imprisoned  in  the  county  or  city  jail  for  not  less  than  two  nor  more  than 
ninety  days,  or  both  such  fine  and  imprisonment  in  the  discretion  of  the  court.  [H  A 
S  1913  s 10112] 

Enforcement;  dutiei  of  tdtool  authorUia. — 

(d)  It  shall  be  the  duty  of  all  school  officers,  superintendents,  teachers  or  other 
persons  to  render  such  assistance  and  furnish  such  information  as  they  majr  have  at 
their  command  to  aid  such  truant  officer  in  the  performance  of  his  official  duty. 
[HAS  1B13  s  10113] 

IMMORAL  OCCUPATIONS 

KINmnU   AGE 

Dutrihitwn  ofobKene  literature  by  minor*  prohibited;  penalb/ for  employer,  parent, 
^ — •  »  «  ^y  petson  who  in  any  manner  hires^  usee,  or  employs  any  minor 
child  to  sell,  or  give  away,  or  in  any  manner  to  distribute,  or  who  having  the  care, 
custody,  or  control  of  any  minor  child,  permits  such  child  to  sell,  give  away,  or  in  any 
other  manner  to  distribute  any  book,  magazine,  pamphlet,  newspaper,  story  paper, 
writing,  paper,  picture,  drawing,  pholographj  or  other  article  or  matter  coining  within 
the  descriptions  of  articles  and  matter  mentioned  in  "  ■  •  this  section  •  •  • 
[obscene  and  indecent  literature^  etc.],  ^11  be  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof,  shall  be  punished  by  imprisonment  in  the  county  iail  not  more 
than  ttiree  months,  or  by  fine  sot  exceeding  one  hundred  dollars,  or  by  both  such 
fine  and  imprisonment  in  the  discretion  of  the  court.    [HAS  1913  s  14787] 

Employrnent  agenciesforhidden  to  tend  applicantt  to  immoral  placet. — No  employment 
agency  or  person  connected  therewith  snail  direct  any  person  applying  for  employ* 
ment  to  any  house  of  prostitution  or  immoral  resort.  No  licensed  agency  shiul  be 
conducted  in,  or  in  connection  with,  any  place  where  intozicatiiig  liquon  aie  eold. 
[1913  No  301  e  7] 

Penaltv. — Any  person  who  violates  or  omita  to  comply  with  any  provision  of  this 
act,  or  who  interferee  in  any  manner  with  the  commissioner  of  labor  or  any  of  his  depu- 
ties in  its  enforcement  shall  be  deemed  guilty  of  a  misdemeanor  and  on  conviction 
shall  be  punished  by  a  fine  of  not  lees  than  twenty-five  dollais  nor  more  than  two 
hundred  dollars  or  by  imprisonment  for  not  less  thak  t«n  nor  mora  than  ninety  days 
or  by  both  such  fine  and  imprisonment  in  the  discretion  of  the  court.    [1913  No  301  s  8] 
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Compulsory  ichool  atMndanc*.                                                                                                  SMA 
Educatloual  regulremaati 3 

Empkmaant  cvtlflcaM  and  ncnds. 

AUOCCUMtlODS g 

Health  ol  IDU10I3. 

All  occumtioDB 11 

Honis  at  labor. 


Any  gainful  occunatlc„ - 

Dangeroui,  Injutlous,  and  Immonl  occnpaUau;  poUio  exhlbttlona.  Me . . 


Hours  of  labor  far  girls. 

Manutadoring,  mtchantaJ,  and  nwrcantlla  etlaWhftnunla,  ate 

Minimum  age. 

Daogenxu,  Inhirloiis,  and  Immoral  ocoupatlons 

Daogvous,  lomrlDus,  and  Immoral  occupatloDs;  public  exUblUoni 

DaDgenxu,  inWloiu,  and  Immoral  oocapatlvt;  pnbllo  ezhlblUCEu,  et 
Factocfea,  mills,  vorlbbope,  mliMB,  ato 


Solwi'oaiunu. 

Educational  raqoliameota. 

Soata  for  ^b. 

Thratrteal  pormlts. 

Dangerous,  ln)uriaus.  and  Immoral  oooupatlona;  publlo  eZhlbtUoiu. . . 
ToSetB  and  drwlng  rooms  lor  girls. 

All  ADOlnnilnBiL .  - 

Wagea. 


EDUCATIONAL  REQUIREMENTS 

COKPULSORT  SCHOOL  ATTBNDANOB 

Ckildren/rom  8  to  IS;  exemption!  upon  eompletUm  o/S  gradei  and  from  14  to  16  wnder 
oertain  eonditian*:  other  exemptions. — Every  child  between  ei^ht  (P)  and  sixteen  (16) 
years  of  age  ehall  attend  a  public  echool,  or  a  private  school,  in  eadt  year  daring  the 
entire  time  the  public  schoobof  the  district  in  which  the  child  leoides  are  in  session: 
Provided,  That  in  districts  where  the  entire  term  of  school  is  of  unequal  lengQi  in 
different  schools,  such  child  shall  be  required  to  attend  school  as  herein  provided 
during  at  least  the  entire  time  of  the  shorter  term.  Such  child  may  be  excused  from 
attendance  upon  an  application  of  his  parent,  niardian,  or  other  person  having  control 
of  such  child,  to  any  member  of  the  school  board,  truant  officer,  principal,  or  city 
superintendent,  for  the  whole  or  any  part  of  such  period,  by  the  school  board  of  the 
district  in  whidi  the  child  resides,  upon  its  being  shown  to  the  satdafaction  of  such 
board: 

1.  That  such  child's  bodily  or  mental  condition  is  such  as  to  prevent  his  attendance 
at  school  or  application  to  studv  for  the  period  required;  or 

2.  That  such  child  has  alreaay  completed  the  atudiea  ordinarily  required  in  the 
eighth  grade;  or 

3.  That  there  is  no  public  school  within  reasonable  distance  of  his  residence,  or  that 
conditionsof  weather  and  tjuvelmakeitimpowible  for  the  child  to  attend:  pTovided 


firtt.  That  any  child  fourteen  (14)  years  of  age  or  over,  whose  help  may  be  required  ii 

anv  oermitted  occupation  in  or  about  the  home  of  his  parent  or  guardian  may  be  ~  ~ 
I  from  attendance  between  April  1  and  November  1  in  any  year;  but 


proviso  shall  not  apply  to  any  cities  of  the  first  and  second  claffl:  pTOtnd«i»e«md,  That 
nothing  in  tiiis  act  {s  2979-2986]  shall  be  construed  to  prevent  a  child  from  being 
absent  from  school  on  such  days  as  said  child  attends  upon  instruction  according  to  the 
ordinances  of  eome  church. 


,i,....,LiOOglC 


4  CHILD  LABOE  LEGISLATION. 

The  clerk,  or  aay  authoiized  officer  of  the  Bchool  board  shall  issue  and  keep  &  rec- 
ord of  Buch  excuses,  uader  such  nilee  as  the  board  may  from  time  to  time  eetabliah. 
[General  Statuten  1913  section  29791 

EnforcemerU:  dutits  of  school  boardt  and  Uadiers. — It  shall  be  the  duty  of  each  school 
board,throughitBclerk  or  other  authorized  agent  or  employee,  to  report  the  names  of 
childrenbetween BIX  (6)  and  six teen(lG)  vevsof  a^,  with  the  excuses,  if  any,  granted 
inauch  district,  to  the  principal  toacter  thereof,  within  the  firstwoek  of  school, and  any 
Bubse^iucnt  eKcuses  granted  shall  be  forthwith  reported  in  the  same  manner.  The 
principal  teacher  shall  provide  the  teachers  in  the  several  school  sunder  his  supervision, 
with  the  necessary  information  for  the  respective  grades  of  schoolj  relating  to  the  list 
of  pupils  with  excuses  Rented.  On  receipt  of  the  list  of  such  pupils  of  school  a^e  and 
the  excuses  granted,  the  principal  teacher  In  a  common,  senugraded  or  coosobdated 
rural  school  shall  report  the  names  of  children  not  excused,  who  are  not  attondioK 
school,with  the  names  and  addressas  of  their  parents,  to  the  county  superintendents 
echoolswithinfive  daysaftcrreceiving  the  clerk's  report.  The  several  teacbereina 
State  graded  and  State  high  school  shall  reportto  the  principal  or  to  the  city  superin- 
tendent, in  like  manner.     [G  S  1913  b  2980] 

Enforcement:  duties  of  itAool  atUhorities;  proMetiiiont. — The  county  superintendent 
of  schools  shall  forthwith  notify  the  parent,  guardian  or  person  in  charge  to  send  such 
child  to  school  of  whose  unexcused  absence  he  has  been  informed,  and  upon  their 
n^lect  or  refu'tal  to  comply  with  the  notification,  the  county  superintendent  shall, 
uponreceiptof  information  of  such  noncompliance,  notify  the  county  attorney  of  the 
factsineacncase.  Theprincipalofagradeascbool,  or  the  superintendent  of  a  district 
maintaining  a  high  school,  or  a  city  superintendent,  shall  proceed  in  like  nmnu»  as 
provided  in  this  section  respecting  the  county  superintendent  of  schools.  It  shall  be 
the  duty  of  the  principal  teacher  or  other  person  in  charge  of  any  private  school  to 
make  reports  at  such  times  and  containing  such  information  as  is  heretn  required, 
respecting  public  schools.  Such  reports  shall  be  made  to  the  county  superintendent 
of  schools  in  whose  county  such  private  school  is  Jncatedj  except  where  such  private 
school  is  located  inacity  or  in  a  district  maintaining  a  high  school,  or  a  graded  school, 
such  reports  shall  be  made  to  the  ci^  superintendent  of  schools  or  to  the  superin- 
tendent or  principal  of  the  high  or  graded  school.  The  count v  superintendent  city 
superintendent,  principal  of  graded  school  or  supcrintendentof  a  district  maintaining 
ahighsrhooi.  asthecasemaybe,  shalluponrequestof  the  county  attorney  make  and 
file  acriminal  complaint  gainst  the  person  or  persons  neglecting  or  rofuaii^  to  comply 
with  the  proviaons  of  this  act  [s  2979-2985]  relatinij  to  the  sending  of  a  child  <w 
children  to  school,  in  any  court  in  said  county  having  jurisdiction  of  the  trial  of 
misdemeanors,  aud  upon  making  of  such  complainta  warrant  shall  be  issued  and  pro- 
ceeding? and  trial  be  nad  as  provided  by  law  incasee  of  misdemeanors.  AUproeecu- 
tions  under  this  chapter  shall  be  conducted  by  the  county  attorney  of  the  county 
wherein  the  offense  is  committed.    [G  S  1913  s  29S1] 

Opfnlmu.— Tbs  fact  that  c«rtaln  officials  are  specUcalli-  mentloaed  and  reqalred  to 

wbMirequestedsotodoby  thoco^mty  at- ■* '  - ' ■■- — • 

plaint.   A  factory  Inspector,  or,  In  fact, 
prlfllage  to  awear  to  a  complaint  and  U 

Penalty;  parent,  employer,  tte. — Any  person  who  shall  refuse  or  fail  to  send  or  keep 
in  school  any  child  or  children  of  whom  he  has  legal  charge  or  control,  and  who  la 
required  by  law  to  attend  school,  when  notified  so  to  do  as  hereinbefore  provided, 
and  any  person  who  induces  or  attempts  to  induce  any  child  unlawfully  to  absent 
himself  from  school,  or  who  knowingly  harbors  or  employs  while  school  is  in  seemon 
any  child  unlawfully  absent  from  school,  shall  be  guilty  of  a  misdemeanor,  and  shall 
be  punished  by  a  fine  of  not  to  exceed  fifty  (50)  dollars,  or  by  imprisonment  in  the 
county  jail  tor  not  more  than  thirty  (30)  days.     [G  S  1913  s  2982] 

Enforcement:  duties  of  commissioneT  of  labor. — The  commissioner  of  labor  and  his 
assistants  shall  assist  in  the  enforcement  of  the  provisions  of  this  act  [s  2979-2985],  and 
shall  have  authority  to  examine  the  excuses  granted  under  this  act,  to  make  investi- 
gation into  the  causes  for  which  excuses  havebeen  granted,  and  to  revoke  and  cancel 
any  that  may  be  found  to  be  granted  without  proper  or  sufficient  cause.  [G  8  1913 
B 29841 

Enfircement-  appointment,  duties,  and  powers  of  truant  officers.— T)\a  board  of  any 
distnct  may  appoint  and  remove  at  pleasure  truant  officers,  who  shall  investigate 
all  cases  of  truancy  or  nonattendance  at  school,  make  complaints,  serve  notice  and 
process,  and  attend  to  the  enforcement  of  all  laws  and  school  regulations  respecting 
truant,  incorrigible,  and  disorderly  children,  and  school  attendance.  Whenever  any 
truant  officer  learns  of  any  case  of  habitual  truancy  or  continued  nonattendance  of 
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any  child  beraby  reauiied  to  attend  school  he  ehall  immediately  notify  theMtwn 
having  control  of  sucn  child  to  forthwith  send  to  and  keep  him  m  school.  He  may 
arrest  without  warrant  and  take  to  echool  any  euch  child,  and  ahall  act  under  the 
general  Bupervieton  of  the  board,  or,  when  directed  by  the  board,  under  that  of  the 
city  or  district  Huperint«ndent.  He  shall  trauBmit  annually  on  or  before  the  htst 
day  of  Jnly,  each  year,  to  the  State  superintendent  of  public  instruction,  a  report  of 
the  number  oE  casee  of  truancy  and  nonatt«ndance  investigated  by  him  and  the  dis- 
position made  in  each  case.  Such  officer  shall  receive  a  saluy,  fixed  by  the  board 
appointing  him,  but  no  fees.    [G  S  1913  s  2986] 

SCHOOL  CENSUS 

Enumeralion  ofAildrenfrom  6  to  16. — A  complete  school  census  shall  be  taken  in 
every  school  district,  common,  independent  and  special,  between  July  1  and  October 

1,  oi  all  children  between  six  (6)  and  sixteen  (16)  years  of  age,  which  census  shall 
show  the  name  and  date  of  birth  of  each  person  required  to  bo  enumerated,  and  the 
name  and  address  of  his  parent,  guardian  or  other  ^rson  having  charge.  The  school 
census  ahull  be  taken  by  the  clerk  or  [of]  the  school  board,  or  by  some  other  peraon  or 
peisons  appointed  by  the  school  board.  Such  person  or  peisons  taking  such  census 
shall  make  two  extra  copies  thereof,  shall  certi^  to  the  school  board  the  correctness 
of  the  enumeration  and  the  information  therein  contained.  The  clerk  shall  retain 
the  original  in  his  office,  send  one  copy  to  the  county  superintendent,  and  one  copy 
to  the  principal  teacher,  principal  or  city  superintendent  of  the  school  district, 
before  the  firat  day  of  school  of  each  school  year,  or  as  soon  as  said  census  has  been 
taken.    •    •    •    [G  8  1913  s  2985] 

ALL  REGULATED  OCCUPATIONS 

BNFORCBHBNT 

EilabliAment  of  department  of  labor  and  induatna;  appointment  of  female  irajieo- 
tort. — The  department  of  labor  and  industries  shall  consist  of  a  bureau  of  statistics, 
a  bureau  of  factory  inspection,  a  bureau  of  women  and  children  and  a  bureau  of 
State  free  employment,  and  its  officers  shall  consist  of  a  commissioner  of  labor,  an 
assistant  commieeioner  of  labor,  a  chief  statistician  and  a  woman  superintendent  of 
the  bureau  of  women  and  children,  and  the  department  shall  have  ita  office  in  the 
State  capitol.  There  shall  also  be  appointed  ■  ■  ■  four  female  inspectora  for  the 
bureau  of  women  and  chUdren    »   ^    *,    [G  8  1913  a  3812] 

Appointment  of  o^kers  arid  empUtyeet.—'*  *  ■•  All  other  officeiB  and  employeee 
of  toe  department  except  the  amistant  labor  commissioner  and  one  stenographer 
shall  be  appointed  by  tne  labor  commissioner  from  a  list  of  persons  whose  compe- 
tency shall  have  been  certified  to  by  a  board  of  examineie  •  «  *  and  shall  remain 
in  office  until  removed  by  the  commissioner.  ■  •  ■  No  removal  of  any  ofHcer  or 
employee  covered  by  this  act  [a  3812-3825]  shall  be  made  except  for  neglect  of  duty, 
incompetence,  insubordination,  intoxication  or  immorality;  Provided,  That  all  offi- 
cers of  the  department  shall  hold  office  until  their  respective  successora  qualify. 
[G  8  1913  B  3813] 

Q-ualificalioTafor  tuperintendent  of  bureau  ofu'omen  and  Aildren,  tic. — •  *  •  No 
person  shall  be  appcdnted  superintendent  of  the  bureau  of  women  and  children  who 


children  are  employed,  with  such  recommeiidatior 
welfare  of  the  women  and  children  so  employed  in  this  State.  •  *  •  No  person 
shall  be  eligible  to  appointment  to  any  poeition  in  the  department  of  labor,  who,  in 
addition  to  paasinz  such  examinations  or  meeting  such  requirements  as  are  speci- 
fied by  law,  IB  unable  to  satisfy  the  board  of  examiners  and  the  appointing  officers  of 
his  moral,  mental  and  physical  fitneie  te  hold  such  poeition.    [G  S  1913  s  3S14] 

DefinitioTi».—'The  words  "factoiy"  and  "mill,"  as  used  in  tois  chapter  [s  3812- 
3825],  shall  mean  any  premises  where  water,  steam,  electric^  or  other  mechanical 
power  is  used  in  the  aid  of  manufacturing  or  printing  process  there  carried  on.  The 
term  "workshop, "  as  so  used,  shall  mean  any  premises,  room  or  place,  not  factory 
or  mill  as  above  defined,  wherein  manual  labor  is  exercised  by  way  of  trade  or  for 
purpose  of  gain  in  or  incidental  to  a  process  of  making,  altering,  repairing,  cleaning, 
omamentiiig,  finishing  or  adapting  for  sale  or  use  any  article  or  jHirt  thereof.    The 
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term  "engiiieeting  work, "  as  so  u«ed,  ahall  mean  any  work  of  constniction,  operatioii, 
alteratioii,  or  repur  ot  %  railroad  or  etreet  railway,  of  the  works  or  offic«a  of  any  gaa, 
telephone,  telegraph,  water,  electric  light,  or  mining  company,  or  upon  any  sewer, 
bridge,  tunnel,  or  Duildiiig.  The  term  "mercantile  estabhshmenta"  ehall  mean  anj 
wbofesale  or  retail  eetabliSunent,  theater,  bowling  alley,  pool  room  or  other  place  of 
amuaementL  hotels,  teetauronts,  photo^ph  gaUeriee,  warehouaee.  But  notliing 
herein  ahall  interfere  with  the  powers  conferred  by  law  upon  the  railroad  and  waie- 
houae  commiasioners  or  the  county  mine  iospectera.    [G  S  1813  a  3818] 

Dulitt  andpowen  o/ dejxatmeTU  of  kAor  and  iTtdutlria,  ojxd  of  bureau  o/vxmen  and 
thildren. — The  department  ahall  enforce  all  laws  regulating  the  employment  of 
min<va  aad  women,  the  protection  of  the  health,  lives,  limba,  and  ri^ta  of  th«  wock* 
ing  claseeti,  and  those  prescribing  the  qualifications  of  peisons  in  bsdea  and  cr%tta, 
and  ahall  be  clothed  with  the  same  powera  for  the  enforcement  of  the  compnlsorr 
education  and  truancy  laws  as  tboae  conferred  on  truant  officers  by  *  •  *  [G  S 
1913  B  2986].  It  ehall  be  empowered  to  gather  statistics  relating  to  all  branches  of 
labor,  to  labor  troubles  and  imions,  and  to  the  economic  and  social  conditiooa  of 
the  laboring  claasee.  In  the  discharge  of  its  duties  the  members  and  employcee  of 
the  department  may  enter  any  factory,  mill,  workahop,  warehouee,  mercantite 
eetablisnment,  office,  engineerii^  work  or  other  place  where  persons  are  employed, 
at  all  reasonable  timea,  and  give  such  direction  as  may  be  nece«ary  to  enforce  the 
laws.  They  may  also  enter  anv  place  where  intoxicating  beverages  are  sold,  for  the 
purpose  of  enforcing  the  chila  labor  and  school  attendance  laws  or  otlier  duties 


mpoeed  upon  them.  Any  member  of  the  department  ot  labor  and  industriee  may 
issue  subpoenas  and  take  testimony,  and  compel  the  attendance  of  witnenes,  and 
shdl  have  auUiority  to  administer  oaths  and  talce  teetimony  under  oath,  but  no  per- 
son ahall  be  compelled  to  attend  as  a  witness  unless  he  is  paid  the  fees  provided  ftv 
witnenea  in  the  district  court.  The  bureau  of  women  and  children  shall  have 
power  to  enforce  and  cause  to  be  enforced,  by  complaint  in  any  court  or  otherwise, 
all  laws  and  local  ordinancea  relating  to  the  health,  moiala,  comfort  and  general 
welfare  of  women  and  children.    [G  8  1913  b  3819] 


PBNALTIEB 

Smdering  mtpectori,  etc.,  mikkmeanor, — Any  officer,  agent  or  employee  of  the 

department  who  ahall  diacloae  the  name  of  any  peraon  supplying  information  at  the 
request  of  the  department  shall  be  guilty  of  a  misdemeanor.  Any  peraon  who,  hav- 
ing been  duly  subpoenaed,  diall  refuse  to  attend  or  teetify  in  any  hearing  under  the 
direction  of  said  commiasioner  shall  be  guilty  of  a  misdemeanor.  Any  owner  or  occo* 
pant  of  any  factory,  mill,  workahop,  engineering  work,  atore  or  other  place  enu- 
merated in  section  *  •  •  [3819]  of  thia  act  [a  3812-3825],  or  agent  of  euch  person, 
who  shall  refuse  to  admit  thereto  anjr  officer,  agent  or  employee  of  the  department 
seeking  entrance  in  the  discharge  of  his  duW,  ahall  be  guilty  of  a  misdemeanor.  Any 
person,  firm  or  corporation,  or  any  of  its  officers  or  agents,  who  or  which  shall  lefuse 
to  file  with  the  department  such  reports  as  are  required  by  it  under  the  pnmsiona 
of  this  act  shall  be  guilty  of  a  misdemeanor.'    [G  S  1913  a  3825] 

ALL  OCCUPATIONS 

BOiniS  OP  LABOK 

Tm  houri  a  daifjot  Aili-en  undtr  ij.— Unlece  a  shorter  time  be  agreed  upon,  the 
standard  day's  work  for  hire  shall  be  ten  houra.  Every  «nployer  and  other  person 
having  control  whodiall  compel  any  peraon,  or  who  ahall  permit  any  miner  under  the 
age  of  fourteen,  tolabor  mwe  than  ten  hours  in  any  one  day,  shall  be  guilty  of  a  iniAde- 
mcanor,'  but  persons  over  fourteen  may  labor  extra  houn  for  extra  pay;  and  this  sec- 
tion shall  not  apply  to  farm  laborers,  to  domestic  aervania  employed  by  the  week  or 
month,  or  to  persons  engaged  in  the  care  of  live  stock.    [G  S  1913  s  3831] 

1  Ya  paoaltr  Ibi  mbdemsuior,  sm  page  le  (amgnd  StatoKa,  ssctioD  SttQ. 
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HOURS  OF  LABOR 


Feriod  o/rat  afur  14  hovn'  work/or  tngmten  and^remen;  exeeptiimi;  mitdeineanor. — 
Loctxnotive  engineen  and  firemen  diaU  not  be  required  to  serve  as  siich  for  nuae  than 
fourteen  conaecutive  hours.  At  least  nine  houn,  or  aa  m&ny  hours  leee  aa  ia  aaked  for 
hy  said  engineers  or  firemen,  shall  be  allowed  for  rest  before  being  ^ain  required  to 
go  on  duty.  But  nothing  herein  shall  permit  any  Buch  engineer  or  fireioan  to  desert 
bis  loctnnotivo  when,  by  reason  of  accident  or  of  delay  caused  by  the  elements,  another 
c&n  not  immediately  be  procured  to  take  his  place,  nor  pn^bit  him,  in  anv  case, 
from  serving  longer  than  fourteen  hours  if  he  so  desires.  Every  superintenaent  or 
other  officer  or  employ^  of  a  railway  company  who  shall  order  or  reauire  any  service 
in  violation  of  this  section  shall  be  guiltjr  of  a  misdeemenor,*  and  eucn  company  shall 
be  liable  to  any  engineer  or  fireman  for  injuries  suatained  by  him  in  coneequence  of 
such  violation.    [G  S  1913  s  3834]    ' 

Pavxi  o/ral  after  16  hovr^  vxnifor  certain  other  empht/ea:  exeeptiam. — It  sbsll  be 
unlawful  for  any  railroad  company  witliin  the  State  of  Mumesota,  or  any  c^  its  officers 
or  agents,  to  reauire  or  permit  any  employee  engaged  in  or  connected  with  the  move- 
meat  of  any  rolling  stock,  engine  or  tniin,  to  remain  on  duty  more  than  aiit«en  con- 
secutive hours,  or  to  require  or  permit  any  such  employee  who  has  been  on  duty 
sixteen  consecutive  hours  to  perform  any  furtiter  sonce  without  having  bad  at  least 
^^t  hours'  reet,  or  to  require  or  permit  any  such  employee  to  be  on  dutj[  at  any  time 
iu  exceed  sixteen  hours  in  any  consecutive  twen^'tour  hours:  Provvied  however, 
That  this  section  shall  not  apply  to  work  performed  in  the  protection  of  life  or  prop^ty 
in  cases  of  accident,  wreck  or  other  unavoidable  casualty:  And  providtd further.  That 
it  shall  not  apply  to  the  time  neceesary  tat  trainmen  to  reach  a  resting  pdace  when  an 
accident,  wreck,  washout,  snow  blockade  or  other  unavoidable  cause  has  delayed 
their  train.    [G  S  1913  s  3835J 

Penalty  for  violation  of  lectwn  S8S5:  enfarcenunt:  dtitie*  and  poaen  of  Slate  railroad 
and  warAnue  commisfion. — Any  officer  of  any  railroad  cconpany  in  the  State  of  Minne- 
sota violating  any  of  the  provisions  of  this  act  [s  3S35-3836Jshall  be  guilty  of  a  misde- 
meanor, SJid  upon  conviction,  shall  bepunishedbyafineof  not  less  than  one  hundred 
dollan  and  not  more  than  five  hundred  doUars  for  each  offense,  or  by  imprisonment 
in  the  county  jail  not  more  than  sixty  days,  or  both  fine  and  imprisonment  at  the  dis- 
cretion of  the  court.  It  shall  be  the  duty  of  the  State  railroad  and  warehouse  com- 
mission, upon  complaint  jjroperly  filed  with  it  allogine  a  violation  of  this  act,  to 
make  a  full  investigation  in  relation  thereto,  and  for  sucn.  purpose  it  shall  have  the 
powsT  to  administer  oaths,  intrarogate  witnesses,  take  testimony  luid  require  the 
production  of  books  uid  papers,  and  if  such  report  shall  show  a  violation  oi  the  pro- 
visions trf  this  act  the  commisHionBhall,throi^theatt<Hitey  general,  begin  the  prosecu- 
tion of  all  parties  agunat  whom  evidence  ofviolation  of  the  provisions  of  this  act  is 
found;  but  this  act  shall  not  be  construed  to  prevent  any  other  person  from  beginning 
prosecution  fcx  violation  o[  the  provisions  heroof .    [Q  S  1913  a  ^6] 

UANUFACTUBING  AND  MERCANTILE  ESTABLISHMENTS,  ETC. 
SBATS  roB  omLS 

8eal»  to  be  provided  and  their  tue  permitted. — Every  anployer  of  females  in  any  mer- 
cantile, manufacturing,  hotel,  or  restaurant  buaineas.  and  every  agent  in  charge  of 
any  such  buaineas,  Hhali  provide  and  Tnaintain  suitable  seats  in  the  room  where  they 
work,  and  permit  such  use  thereof  by  them  as  may  be  necessary  for  the  preservation 
of  their  health.    [G  S  1913  s  3837] 

Enforcement:  Aiy  of  labor  eommiittono';  evidence  of  violation. — The  certificate  or 
testimony  of  any  licensed  and  j^racticing  physician  to  the  effect  tiiat,  in  his  opinion. 
any  person  is  not  complying  with  the  provisions  of  S  3A37  in  respect  to  a  specified 
employee,  shall  be  prima  facie  evidence  of  a  violation  thereof.  The  labor  cmunis- 
moaer,  upon  information  of  any  such  violation,  shall  forthwith  cause  the  mattw  to 
be  brought  to  the  attention  of  the  proper  authontiea,  and  assist  in  procuring  evidence 
thereof;  but  this  shall  not  prevent  anyone  else  from  matrinn;  compuiint  and  furnishing 
evidence,  nor  int^ere  with  any  State  or  county  officer  in  the  pertmnance  of  his  duty. 
[G  8  1913  8  3S38] 

1  Sm  court  dM^IOD,  raga  7  (New  Tork). 
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FACTORIES,  MILLS,  WORKSHOPS,    MINES,  ETC. 

xnnKUK  AOB 

'Em.ploiffmeaX  tmdo'  14  prohibited  in  these  otcupatioru  or  m  any  occupation  during 
Khoolhwrs;  ecoepliong. — -No  child  iinder  tourteen  (14)  yean  of  sge  shall  be  employed, 
pennitted  or  suffered  to  work  at  any  time,  Ln  or  in  coonectioT)  with  &ny  factory,  mill 
or  workahop,  or  ia  any  nune;  or  in  the  construction  ot  any  building^  or  about  any 
engineeiing  workj  it  ahall  be  unlawful  for  any  perBon^  firm  or  corporation,  to  employ 
or  exhibit  any  diild  under  fourteen  (14)  yeore  of  age  in  any  buaineea  or  eorvice  wb»,X~ 
ever,  during  anv  part  of  the  term  during  which  the  public  schools  of  the  district  in 
whidi  the  child  reeidea  are  in  seeston,  except  piusuant  to  consent  of  the  mayor  or 
president  of  the  council  of  the  village,  for  participation  by  children  in  theatrical 
exhibitions  or  concerte,  as  provided  in  section  10  [3S4S]  hereof.    [G  S  1913  a  3S39] 

ALL  OCCUPATIONS 

EMFL07HBNT  CERTIFICATES  AND  BBCORDS 

Certificate*  and  litt*  remiredfrom  14  to  16  during  school  hovrt;  eertifioaU  to  be  rttumtd 
to  imivng  office. — It  shall  be  unlawful  for  any  person,  firm  or  cwporation  to  employ 
any  child  over  14  years  ot  ago,  and  under  16  yeare  ot  age,  in  any  buaines  or  service 
wliatever,  during  Tany  ^art  of  the  term  dnrmg]'  which  ^e  public  schools  of  the 
district  in  which  uie  child  reeidee  are  in  session,  unleas  the  employer  procures  and 
keeps  accessible  to  the  truant  officer  of  the  town  or  city  and  to  the  commitrioner  of 
labor,  assistant  commissioner  of  labor,  factoiy  inspectors  and  aasistanta,  an  employ- 
ment certificate  as  herein  prescribed  and  a  list  of^all  such  children  employed.  On 
termination  of  the  employment  of  a  child,  such  certificate  shall  be  ftnthwith  oup- 
rendered  by  the  employer  to  the  official  who  ifeued  the  same.    [G  S  1913  a  3840] 

Cmn  iitiiiant.—K  tormer  section  on  Oie  above  subject  was  tield  constitutf  onaL— FltiteraJd  ■.  InUnu- 
tlanslFlaxTwlDeCo.,lD4Uliui.  13S,IiaN.W.475(1908).  UDdnralOrmersiictlcHi, emploTnieot of > child 
between  14  and  16  without  procurlnR  the  required  certUlcaU,  renders  the  empbyer  liable  lor  reailUnc 
Injury.— Peixy  v.  Toier,  90  Wno.  431, 97  N.  W.  137  (1903). 

School  authoritiei  to  M»ue  certijimta;  exceptions. — An  employment  certificate  shall 
be  issued  only  by  the  superintendent  of  schools,  or  by  someone  authorized  by  him  ao 
to  do,  or,  where  there  is  no  superintendent  of  schools,  by  the  chairman  of  the  school 
board  or  the  chairman  of  the  board  of  education,  or  by  a  person  authorized  by  sucji 
chairman;  Provided,  That  no  superintendent  of  schools,  member  of  the  school  board 
or  board  of  education  or  other  person  authorized,  as  aforesaid,  shall  have  authority  to 
issue  such  certificates  for  any  child  then  in  or  about  to  entW  his  own  employment 
or  the  employment  of  a  firm  or  corporation  of  which  he  is  a  member,  officer  or  em- 
plovee.    [G  3  1913  s  3841] 

Age,  iiAool,  and  health  records  required;  meOiod  of  issuing;  eduealioruil  requirements. — 
The  person  authorized  to  issue  an  employment  certificate  shall  not  issue  such  cer- 
tificato  until  he  has  received,  examined,  approved  and  retained  in  his  poseeeaion  tcx 
theinspectionof  thepubhc,liiefollowingpapersdulyexecuted:  (1)  The  school  record 
of  such  child,  properly  filled  out  and  signed  dv  the  principal  of  the  school  which  the 
child  last  attended,  and  if  there  is  no  priscipu,  then  by  uie  teacher  of  such  chUd  in 
said  school  which  shall  be  furnished  on  demand  to  a  child  entitled  thereto.  (2)  A. 
duly  attested  transcript  of  the  births  [sicl  which  shall  be  conclusive  evidence  of  the 
birth  of  such  child.  (3)  The  affidavit  of  the  parent  or  guardian  or  custodian  of  the 
child,  showing  the  place  and  date  ot  birth  of  such  child,  but  such  affidavit  shall  not 
be  required  unleee  the  last  mentioned  transcript  of  tlie  certificate  of  birth  can  not  b« 
produced;  which  affidavit  must  be  taken  before  the  officer  issuing  the  employment 
certificate,  who  is  hereby  authorized  and  required  to  administer  such  oath  and  shall 
not  demand  or  receive  a  fee  tierefor.  Such  employment  certificate  rtiall  not  be 
issued  until  such  child  has  personally  appeared  before  and  been  examined  by  Qie 
officer  issuing  tlie  same  and  until  such  officer  shall,  after  making  an  examination. 
make  and  retain  for  inspection  by  the  public,  a  statement  that,  in  h  is  opinion,  the  chila 
is  14  years  of  eee  or  upwards,  and  until  such  officer  shall  have  received  a  certificate 
from  a  reputable  practicing  physician  duly  designated  forsuch  purpose  by  the  school 
board  affirming  that  the  child  has  reachea  the  nonnal  development  of  a  child  of  its 

iThs  words  witliln  tbe  brackets  are  omitted  in  iha  law,  apparentlf  by  mbtake.  ^bey  occur  In  lb* 
orf^nal  law,  passed  In  1907,  but  not  In  the  law  as  amended  In  1913; 
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age,  and  ia  in  sound  health  and  isphyacally  able  to  perform  the  work  which  it  intends 
to  do.  Every  such  employment  certificate  shall  be  aigned  in  the  preeence  of  Uie 
officer  inulDg  the  same,  by  the  child  in  whose  name  it  is  issued,  and  diall  only  be 
issued  to  childrDn  who  have  completed  the  studies  taught  in  the  common  schoois  of 


the  district  in  which  they  reeide;  or,  a  parochial  or  private  school  in  which  the  ci 

ulum  is  equal  to  the  common  schools  ot  the  district;  Provided  hoieevcr,  That  no  child 
Bhall  he  granted  such  certificate  who  is  not  able  to  read  and  write  simple  sentencee 
in  the  English  language.     [G  S  1913  b  3842] 

Contents  of  ctrtiHcate. — Such  employment  certificate  shall  state  the  date  and  place 
of  birliof  thechild,  and  describe  tne  color  of  the  hair  and  eyea  and  height  and  weight 
and  any  distinguishing  facial  marks  of  such  child,  and  that  the  papers  required  T)y 
the  preceding  section  have  been  duly  examined,  approved  and  retained  for  inspection 
by  the  public  and  tliat  the  child  named  in  such  certificate  has  appeared  before  the 
Officer  signing  the  certificate  and  been  examined.     [G  8  1913  a  SS43j 

Lists  to  be  furnished  commissioner  of  lahor:  mitdemeanor. — The  superintendent  ot 
sdioolB  and  chairmen  of  school  boards  and  of  the  boards  of  education,  shall  transmit 
between  the  first  and  tenth  day  of  each  month  to  the  office  of  the  commissioner  of 
labor  of  the  State  a  list  of  the  names  of  the  children  to  whom  certificates  have  been 
issued.  The  report  shall  give  ttie  date  of  issuing  the  certificate  and  the  date  of  expi- 
ration; the  age  and  sex  of  the  child;  the  name  of  the  employers  and  tlie  nature  ot  flie 
occupation  the  child  is  permitted  to  en^ge  in,  and  any  one  failing  to  transmit  the 
Ust  herein  provided  tor,  shall  be  guilty  of  a  misdemeanor.'    [G  S  1913  s  3S44] 

ANY  GAINFUL  OCCUPATION 


Eight  hours  a  day,  48  a  week,  and  night  U'ork  prohibited,  under  16;  hours  to  be  posted. — 
No  person  under  the  age  of  16  years  shall  be  employed,  or  sufferetl  or  permitted  to 
work  at  any  gainful  occupation  more  than  48  hours  in  any  one  week,  nor  more  than 
8  hours  in  any  one  day;  or  before  the  hour  of  7  o'clock  in  the  morning  or  after  the  hour 
ot  7  o'clock  in  the  evening.  Every  employer  shall  post  in  a  conspicuous  place  in 
every  room  where  such  minors  are  employed,  a  printed  norice  statmg  the  hours  re- 
quired of  tliem  each  day  of  tlie  week,  the  hours  ot  commencing  and  stopping  work, 
and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for  other  meals  begin  and 
end.  The  printed  form  of  such  notice  shall  be  furnished  by  the  commissioner  of 
labor  of  the  State,  and  the  employment  of  any  minor  for  longer  time  in  any  day  so 
stated,  or  between  the  hours  of  seven  o'clock  in  the  evening  and  seven  o'clock  in  the 
morning  shall  be  deemed  a  violation  of  this  section.  [G  S  1913  s  3845] 
NoTE.-|Fai  proUIMtlon  ot  nieht  work  under  1^  "  outside  lbs  tamlly  athlsreslduice,"  see  section  S0S2.] 

EEGULATBD  OCCUPATIONS 


Violation  of  act;  retaining  certificates ;fatie  etatcTnenU;  faUvre  to  produce  artifieaU  to 
be  cndence  of  violation. — Whoever  employs  a  child  under  16  years  or  Bse,  and  whoever, 
having  under  his  control  a  child  under  such  age,_permits  such  childTto  he  employed 
in  violaUon  of  sections  1,  2  or  7  {3839,  3840,  3845]" of  this  act  [s  3839-3850],  shall,  for 
such  oSense,  be  fined  not  less  than  J25  nor  more  than  J50;  ana  whoever  continues  to 
employ  any  child  in  violation  of  any  of  said  sections  of  this  act  after  being  notified  by 
truant  officer  ot  [or]  commissioner  of  labor  of  the  Stale,  shall  for  every  day  ther*after, 
that  such  employment  continues,  be  fined  not  less  than  $5  nor  more  than  $20  aildi- 
tional  for  each  da^tliat  such  employment  continues.  A  failure  to  produce  to  a  truant 
officer  or  any  official  of  the  labor  department,  any  employment  certificate  or  list 
required  by  this  act  shall  he  prima  facie  evidence  of  the  illegal  employment  of  any 

Sireon  whose  employment  certificate  is  not  produced,  or  whoso  name  is  not  so  listed. 
ny  corporation  or  employer  retaining  employmentcertificatesinviolationof  section 
2  [38401  of  this  act  shall  be  fined  JIO.  Every  person  authorized  to  sign  the  certificate 
prescribed  by  section  5  [3843]  of  this  act,  who  knowingly  certifies  any  false  statement 
therein  shall  be  fined  not  more  than  150.    [G  S  1913  s  3846] 

i>u/uf  and  powers  of  labor  department  officials  and  truant  officers;  hindering  offi^dali 
a  misdemeanor. — Officials  of  the  labor  department  and  the  truant  officers  may  visit 
all  factories,  mills,  workshopa,  mines,  mercantile  establishments  and  all  other  places 

>  Feu  penalty  for  misdemcauor,  see  page  IC  (Oeneial  Statutes  1913,  section  B48Z). 
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10  CHILD  I.ABOB  LEGISLATION. 

wbere  labor  is  emplo}^  and  ascertaiii  whetber  ssy  minora  are  emplojred  ctmbvy 
to  the  proviaioiis  of  tbis  act  [s  3839-3850],  and  they  shall  report  any  case  of  such  illeg^ 
employment  to  the  school  supermtendent  or  to  the  chairmen  of  the  school  board  ot 
boiud  of  education  and  to  the  commissioner  of  labor  of  the  State.  Offlcialsof  the  tabor 
department  and  truant  ofBceis  may  require  that  the  employment  cwtificatee  and  UMa 

Srovided  for  in  this  act  of  minors  employed,  Aall  be  produced  for  their  inroedatm. 
omplainta  tor  oSeneea  under  this  act  may  be  brought  by  an^  official  of  the  State 
labor  department,  and  any  one  who  shall  refuBO  to  allow  -visitation  in  this  section 
provided  for,  shall  be  guilty  of  a  miademeanor."    [G  8  1913  s  3847] 


Spetnfie  oeeupaliom  prohibited vnder  IS;  maddn^,  dangeroiu  prorata,  ekvaUm,  (Aeo- 
ten,  Mtoon*,  etc.;  exceplimu;  permUt  required  from  10  to  IS  for  Iheatrioal  exkibiiioiu,  etc.; 
method  ofiaaaing  and  revocation  ofpenmt$;  conitant  gtanaing  prohibiUdfor  girlt  tmder 


at  sewing  bellfl,  in  any  capacity  whatever;  nor  shall  any  children  adjust  an^  b^t 
toany  machinery;  they  shall  not  oil,  or  aadst  in  oiling,  wiping  or  cleaning  machinery, 
they  shall  not  operate  or  assist  in  operating  circular  or  band  saws,  wood  shapen, 
wood  jointers,  planers,  sandpaper  or  wood  polishing  machinery,  emery  or  polisning 
wheels  used  for  polishing  metal,  wood  turning  or  boring  machinery,  stamping 
machines  in  sheet  metal  and  tinware  manufacturing,  stampuig  machineB  in  wi^er 
and  nut  factories,  operating  corrugating  rolls,  such  as  are  ueeS  in  roofing  factories, 
nor  shall  they  be  employed  m  operating  any  steam  boiler,  steam  machinery,  or  other 
steam  generating  apparatus,  or  as  pin  boys  in  aay  bowling  alleys,  they  shall  not 
operate,  or  aaaist  in  operating  dough  grates  [sic],  or  cracker  machinery  of  any  descrip- 
tion; wire  or  iron  straightening  machinery,  norshall  they  operate,  or  aaaiBt  in  operating 
rolling  mill  machinery,  puncheeorehears,  washing,  grinding  or  mixing  mill  or  calendar 
fcaiender]  rolls  in  rubber  manufacturing;  nor  shall  they  operate,  or  assist  in  operating 
laundry  machinery;  nor  shall  they  be  employed  in  any  capacity  in  preparing  any 
composition  in  which  dangerous  or  poisonous  adds  are  usee,  and  they  shall  not  be 
employed  in  any  capacity  in  the  manufacturing  of  paints,  colors  or  white  lead;  nor 
shall  tney  beemployedinany  capacity  whatever  in  operating,  or  assisting  to  operate 
any  passenger  or  freight  elevators;  nor  shall  they  be  employed  in  any  capacity 
wliatever  in  the  manuiacture  of  goods  for  immoral  purposes,  or  in  any  other  employ- 
ment dangerouH  to  their  lives,  or  their  health  or  morals;  nor  in  any  theater,  conc^ 
hall,  saloon,  or  place  of  amusement:  Provided,  That  this  section  snail  not  apply  to 
the  employment  of  any  child  as  a  singer  or  musician  in  a  church,  school  or  academy, 
or  in.  teaching  or  learning  the  science  or  practice  of  miwic;  or  as  a  musician  in  any 
concert,  or  in  a  theatrical  exhibition  with  the  written  consent  of  the  mayor  cj  the 
city,  or  the  president  of  the  council  of  the  village,  where  such  concert  or  exhibition 
takes  place.  Such  consent  shall  not  be  given  at  any  time  for  any  child,  local  or 
transientj  under  ten  years  of  age,  nor  in  any  case  unless  written  application  be  made 
to  the  officer  empowered  to  give  such  consent  at  least  seventy-two  (72)  houra  previous 
to  any  performance  for  which  such  consent  may  be  given.  Such  application  and  the 
consent  baaed  thereon  shall  specify  the  name  of  toe  child,  its  age,  and  the  name 
and  teadence  of  its  parents  and  guardians,  the  nature,  kind,  duration  and  number 
ot  performances  desired  or  permitted,  tc^ther  with  the  places  and  character  of  the 
exhibition.  The  mayor  of  the  city,  or  president  of  the  council  of  the  village,  may 
grant  such  consent,  and  shall  at  least  forty-eight  (4S)  hours  before  the  first  performance 
or  exhibit  forward  to  the  commissioner  of  labor  and  to  the  secretary  of  the  Miiuieaota 
child  labor  committee,  a  notice  of  said  application  and  consent;  and  if  it  shall  appear 
to  such  commisioner  or  secretary,  or  assistants,  that  such  consent  is  in  violation  of 
any  existing  law,  or  that  the  charactor  of  the  performance  ia  such  as  to  be  dangerous 
to  the  life,  or  limb,  or  injurious  to  the  health  or  morals  of  such  child,  then  the  com- 
missioner of  labor  diall  have  power  to  suspend  the  operation  of  such  consent  pending 
investigation,  and  shall  have  power  upon  such  investigation  to  revoke  such  consent. 
The  applicant  shall  be  promptly  notified  of  any  suspension  or  revocation  of  a  permit, 
and  of  the  time  and  place  of  any  proposed  invest^tion,  and  shall  have  the  right  to 
appear  at  such  investigation  and  be  heard.    If  a  permit  be  revoked  for  any  reason 

>  For  penalty  tor  mbdcnuanor,  sea  pace  IS  (Oenaral  St 
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MINNESOTA.  II 

Other  th&n  the  uosuitablenen  of  the  propoaed  place,  the  child  for  whom  stud  pennit 
ia  requested  shall  not  be  permitted  to  appear  in  the  proposed  exhibitioii  at  any  point 
within  this  State  tor  a  period  of  oae  year  thereafter;  and  the  fact  that  a  pennit  may 
be  thereafter  ^[ranted  by  n  mayor  or  president  of  the  council  for  such  child  to  appear 
in  such  exhibition  shall  not  be  a  bar  to  a  prosecution  for  violation  of  this  act  [H3a39- 
38501.  But  no  such  conaont  shall  be  construed  to  authorize  any  violation  of  para- 
KTBpns  one,  three  and  four  of  section  •  •  «  [S632);  nor  shall  femalee  under  sixteen 
(16)  yeaiBof  age  be  employed  in  any  capaciW  where  euch  employment  compels  them 
to  remain  sttmdin^  constantly:  Proviaed,  That  in  any  action  brought  against  an 
employer  of  any  child  under  sixteen  {16)  years  of  age  on  account  of  injuries  sustained 
by  the  child  while  so  employed,  if  the  employer  shall  have  ohtained,  and  kept  on 
file  in  like  manner  as  herem  provided  for  employment  certificates,  an  affidavit  of  the 
parent  or  guardian,  stating  in  subetance  that  the  diild  is  not  less  than  sixteen  (16) 
yeajB  of  age,  such  employment  shall  not  be  deemed  a  violation  of  this  act.  Any 
person  employing  any  cluld  in  violation  of  the  provisions  of  this  section  shall  be 
g^uilty  of  a  misdemeanor.'    [Q  S  1913  a  3848] 

NoTK.— CBm  bkUoiu  3S7D,  3871,  and  3S8L) 

Omit  deciiton.— UDdS  ■  tmur  MCtlon  on  tha  ibova  Nbfsct,  It  wh  bald  tbat  the  tmploymcnt  ol  % 
boy  In  TlolatloDOI  the  statute  made  aprlmalacle  caw  of  ncEUgetuMODttMiiBitDlttuempliiTai.—Jacotisaa 
V.  IfcniUA  Bing  HUlCo.,  10?  Ulon.  74, 119  N.  W.  SIO  (IMS). 

MESSENGERS 

Miumuif  AOK  AND  HOttBS  OF  LABOR 

EmpUnfment  of  nrlt  under  tJ  prohUnied;  night  work  jirohibiUd  far  boyi  under  18: 
rOMdemeanDT. — No  boy  under  the  age  of  18  years  shall  be  employed  or  permitte'l  to 
work  as  a  messenger  for  a  telegraph  or  messenger  company  in  the  distribution,  trans- 
mission  or  delivery  of  goods  or  messages  before  5:00  o'clock  in  the  morning  or  after 
9:00  o'clock  in  the  evening  of  any  day;  and  no  nrl  under  the  tga  oE  21  years  shall 
.    .. i_._i_. .__.        . .- . :,    in  violation  of  the 

or.'    [G8 
ALL  OCCUPATIONS 


CertijieaU  of  pA^noiI  fitneu  rt/jyired  under  certain  oonditioni;  fmlure  to  produce 
eeTtificaUj  or  empUnfrnenl  in  molatwn,a  mitderruanor, — In  case  any  child  appeals  to 
be  unable  to  perform  the  labor  at  which  he  or  she  is  employed,  the  officiala  of  the 
labor  department  or  truant  officers,  shall  require  the  employer  of  such  child  to  procure 
a  certificate  from  a  reputable  practicing  physician  duly  designated  for  such  purpose 
by  the  school  hoard,  affirming  the  physical  fitncm  of  tne  child  for  such  work,  and  a 
child  aa  to  whom  such  certificate  can  not  be  obtained  shall  not  be_emplayed.  Any 
person  refusing  to  produce  the  certificate  herein  required  upon  demand,  or  who 
shall  employ  a  child  when  a  certificate  has  been  procured  stating  that  such  child  is 
physically  unable  to  work,  shall  be  guilty  of  a  misdemeanor,'    [6  S  1913  s  S850] 

MANUFACTUBING,  MECHANICAL,  AND    MEECAMTILE  ESTABLISH- 
MENTS, ETC. 


Ten  hottrt  a  day,  68  a  vxekj  in  mereantiU  atabli^mentt,  nttaurantt,  etc.;  9  hovrM 
a  day,B4  a«ieet,in  Tnant^aetiavM or  meehanioal  atabliihmentt;  9  honr»adav,S4a  viut, 
wi  telephone  and  telegraph  estaolish7nent»  in  certain  ciJtra,-  ennntTur  ■periehahle  fru.it*, 
grain»,<md  vegetablet  exeepled;  other  exceplioru;  houn  to  be  potted. — No  female  shall  be 
employed  in  any  mercantile  establishment,  restaurant,  lunch  room  or  eating  house 
or  kitchen  operated  in  connection  therewith  more  than  ten  hours  in  anjr  one  day 
or  fifty-eight  hours  in  any  one  week  or  in  any  mechanical  or  manufacturing  estab- 
lishment more  than  nine  hours  in  any  one  day  or  fifty-four  bouts  in  any  one  week, 
or  in  any  telephone  or  telegraph  establishment  more  than  nine  hours  in  any  one 
day  or  fifty-four  hours  in  any  one  week'  in  cities  of  the  first  and  second  class:  Pro- 


sea  tnK«  is  (OBOenl  StaCatea,  1913.  seotioii  MSI). 
■  Theabflence  of  s  Goinms  mokas  tha  limitation  to  dtleaot  the  flnt  andmoond  clan  appear  to  apply 
oulf  to  telegraph  and  talaphona  astablishiiiBnta,  but  tha  law  la  Its  aatlnt;  la  Intaipreted  to  apply  only 
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vided,  That  a  different  apportionment  of  houra  may  be  made  for  the  sole  piin>oee  of 
giving  a  ahorter  day's  work  for  onH  day  of  the  week:  Andjurlher  jirovidcd.  That  the 
provisLons  of  thia  act  [a  3851-3856]  ahall  not  apply  to  employment  required  in  tlie 
canning  or  otherwise  preeerving  of  perifihahle  fruitfl.  grains  or  vegetables  where  the 
I>eriod  of  operating  an  establiahment  requiring  sucn  employment  does  not  exceed 
six  weeka  in  duratioa:  Promded  furtiter,  That  females  may  bo  employed  in  retail 
mercantile  eetabtifihrnenta  not  more  than  eleven  hoiUB  on  Saturday  each  week,  but 
no  cBae  to  exceed  a  total  of  more  than  fifty-eight  hours  in  any  one  week-  Evefy 
employer  shall  post  in  a  conspicuous  place  in  every  room  in  which  such  pierumt 
are  employed  a  printed  notice  stating  the  number  of  hours'  work,  and  the  hotm 
when  the  time  allowed  for  meals  begins  and  ends.  The  printed  forma  of  such  noticte 
shall  be  provided  by  the  commiaaioner  of  labor.  The  employment  of  such  person 
at  any  time  other  than  as  stated  in  aaid  printed  notice  shiJl  be  deemed  a  violaticai 
of  the  provisiona  of  this  section  imlesa  it  appeara  that  such  employment  was  to  make 
up  time  loet  on  a  previous  day  of  the  same  week  in  consequence  of  the  etoppiog  <A 
machinery  upon  which  he  or  ahe  was  employed  or  dependent,  but  no  stopping  of 
machinery  for  less  than  thirty  consecutive  minutes  shall  justifv  such  overtime  em- 
ployment, nor  shall  overtime  employment  be  authorized  until  a  written  report  ti 
the  day  and  hour  of  its  occurrence  and  duration  is  aent  to  the  commiasioner  oi  labor. 
[G  S  1913  8  3851] 

Time  for  menu  reqaired;  exception. — In  each  such  establishment  at  least  sixty  min- 
utea  shall  be  allowed  for  the  noonday  meal  unlem  the  commissioner  of  labor  ahall 
permit  a  ahorter  time.  Where  employeea  are  required  or  permitted  to  work  man 
than  one  hour  after  six  o'clock  p.  m.  they  shall  be  allowed  at  least  twenty  minutes 
to  obtain  lunch  before  beginning  to  work  overtime.    [G  S  1913  s  3S52] 


Cleanlineu  where  women  and  AUdren  are  employed. — Every  factory  and  workdtap 
in  this  State  where  women  and  children  are  employed  and  where  dusty  work  is  carried 
on  shall  be  limewashed  or  pointed  at  least  once  in  every  twelve  months.  Eveiy 
floorof  any  room  of  any  establishment  herein  named  where  women  are  employed  ahall 
be  thoroughly  cleaned  with  soap  and  water  at  least  once  in  six  months  and  every 
dreaeing  room  and  water  closet  in  such  establishment  shall  be  thonm^ily  cleaoed 
with  soap  and  water  once  in  every  week.    [G  S  1913  a  3855] 

PENALTT 

Violation  of  act;  misdemeanor, — Every  employer,  superintendent,  owner  ot  ofhra' 
Kent  of  any  establishment  named  in  section  one  [38511  hereof  who  violates  any  of 
£eprovieioiisofthi8cbapt«r[s3S51-38561ahallbeguiltyofainiBdemeiuior.'    [G  S  1913 

ALL  OCCUPATIONS 


Minor  entitted  U>  wages  unless  claimed  by  parent  or  guardian.— Axj^  patent  n  guardian 
claiming  the  wages  of  a  minor  in  service  shall  so  notify  his  employer,  and,  if  he  fails 
so  to  do,  payment  to  the  minor  of  wages  ao  earned  ahall  be  valid.    [G  6  1913s3S&7] 

DANGEROUS.INJURIOUS,  AND  IMMORAL  OCCUPATIONS 


Speeifie  oecupottons  pr(AibiUd  under  16;  machinery,  dangerma  proeetiet,  etc.;  mUng 
ana  cleaning  madtinery  in  motion  prohibited  for  girls  o/anu  aae. — No  children,  under 
the  age  of  sixteen  ^16)  years,  shall  be  employed  at  sewing  belts,  or  to  amist  in  sewii^ 
belts  m  any  capacity  whatever;  nor  shall  any  such  children  adjust  any  belt  to  any 
machinery;  they  ahaJl  not  oil,  or  assist  in  oiling,  wiping  or  cleamng  machinery;  they 
shall  not  operate  or  assist  in  operating  circular  or  band  aawa,  wood  shapera,  vood- 
jointera,  planets,  and  [sandjpaper  or  wood  polishing  machinery,  emery  or  polishing 
wheels  used  for  polishing  metal,  wood-turning  or  boring  machinery,  stamping  machines 
in  sheet  metal  and  tinware  manufacturing,  stamping  machines  in  washer  and  nat 

■  For  penally  [nr  misdemeanor,  see  trngo  IS  (General  Slatiil»  ISIJ,  sectkm  MS!}. 
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factories;  mwaHpinboyB  in  bowling  alleys;  they  Bholl  not  oper&te  or  aaaist  in  operating 
dau^  bn^ea  or  cniCKer  macliinery  of  any  deecription;  wire  or  iron  Hlraightening 
nUMibinee,  nor  shall  they  operate  or  assiat  in  operating  rolling  mill  machines,  pimchca 
or  aheare,  waehing,  grinding  or  miiing  mill  or  calendar  [calender]  rolls  la  rubber 
manufacturing;  nor  aball  they  operate  or  anist  in  operating  laundry  machinery;  nor 
aball  they  be  employed  inany  capacity  in  preparing  any  compoBition  in  which  dan- 
gerous or  poisonous  acids  are  tiaed;  and  they  shall  not  be  employed  in  any  capacity  in 
the  manufacture  of  paints,  colors  or  white  lead;  nor  shall  they  be  employed  in  any 
c^rndty  whatever  in  the  manufacture  of  goods  for  immoral  purposes,  or  any  other 
employment  dangerous  to  their  lives  or  limbs  or  their  health  or  morals.  No  woman 
shall  be  required  or  permitted  to  oil  or  clean  moving  machinery.    [G  S  1913  s  3870] 

Empknfment  under  16  in  optrating  etevatort,  steam  boiUri,  etc.,  prohibiud. — No  person 
shall  employ  or  permit  any  child  under  the  age  of  sixteen  years  to  have  the  care, 
naanagement  or  operation  of  any  elevator,  nor  shall  they  be  employed  in  operating 
any  steam  boiler  or  other  st«am  generating  apparatus.     [G  B  1913  8  38711 

Penally  /or  violation  of  act  or  hirtdervng  irurpectors.— Every  person  who  violates  or 
fails  to  comply  with  any  requirement  of  this  chapter  [s  3862-3882],  or  disr^ards  any 
order,  notice  or  direction  of  any  member  or  employee  of  the  labor  department  made 
in  accOTdance  with  its  provisions,  or  who  obstructs  or  interferes  with  any  inspection 
being  made  pursuant  tnereto,  *  ■  •  shall  be  guilty  of  a  misdemeanor,  the  mini- 
mum penal^  whereof  shall  be  a  fine  of  twenty-five  dollars,  or  imprisonment  for 
fifteen  days.    •    "    "    [G  8  1913  s  3881] 

Non.HSM  Mctlou  3«U.] 

ALL  OCCUPATIONS 

TOILETe  AND  DBBS8INQ  BOOKS  FOR  QIBLa 

SeparaU  toileU  /or  the  aexee;  uparate  dreuing  room*  i/  neeifed.— Every  building  in 
vdiidi  labor  is  employed  shall  be  kept  clean  and  free  from  effluvia  arising  from  any 
BBWer,  drain,  orpnvy,  be  properly  ventilated;  and  provided  with  privies  for  the  sepa- 
rate use  of  inale  and  female  employees,  to  the  number  of  at  least  one  of  such  closets 
for  each  twenty-five  persons  employed,  properly  screened,  and  at  all  times  kept  in 
a  sanitary  condition.  Whenever  the  labor  performed  is  such  as  to  require  a  chuige  of 
clothing,  separate  dresmng  rooms  shall  be  provided  for  the  sexes.  *  *  *  [G  S  1913 
B3887] 

Hon.— (Section  ISM  ol  the  B«TlMdl4nnDr  I90e,Bnuii4«dbr  obapUr  288  or  tlu  Acts  of  mi,  vtilob 

proviilodBpanftHyfor vlolatlonoltbeaboTos*ctlon,w»ar»peBledbj--' — .—  "i- --.>--  ■ J—  — 

nctlan  3SSloI  tbe  Oenasl  StatDtag  of  1813  (bkUoo  a),  obapttf  318,  Aclt 
tnteaded  to  cover  vlolMloiu  of  tbe  abova  BectlaD.| 


lUnimam  viage  commitrion  etlablithed;  organization.— Then  is  hereby  established  a 
commission  to  be  known  as  the  minimum  wage  commission.  It  shaU  consist  of  three 
peiBons,  one  of  whom  shall  be  the  commissioner  of  labor  who  shall  be  the  chairman 
of  the  commission,  the  governor  shall  appoint  two  others,  one  of  whom  shall  be  an 
employer  of  women,  and  the  third  shall  be  a  woman,  who  Bhall  act  as  secretary  of  the 
commission.  The  first  appointments  shall  be  made  within  sixty  days  after  uie  pas- 
sage of  this  act  [s  3904-39231  for  a  term  ending  Jan.  1,  1915.  Begmning  with  the 
year  1916  the  appointments  shall  be  for  two  years  from  the  first  day  of  January  and 
until  their  successors  qualify.  Any  vacancy  that  may  occur  shall  be  filled  in  Uke 
maimer  for  the  unexpired  portion  of  the  term.    [G  S  1913  s  3904] 

Commiuion  to  inveitigaU  v>age»  paid  viomen  and  minor*. — Tbe  commission  may  at 
it0  discrelaoa  investigate  the  wages  paid  to  women  and  minors  in  any  occupatiou  in 
the  State.  At  die  request  ot  not  less  than  one  hundred  persons  engaged  in  any  occu- 
pation in  which  women  and  minors  are  employed,  the  commision  shall  forthwith 
Dujce  such  investigation  as  herein  provided.    (G  S  1913  s  3905] 

Employeri  to  keep  record  o/viaga  paid  women  and  mi'norj.^B  very  employor  of  women 
and  minors  shall  keep  a  register  of  the  names  and  addressee  of  and  wagee  paid  to  all 
women  and  minors  employ^  by  him,  together  with  number  of  hours  that  they  are  em- 
ployed per  day  or  per  week ;  and  every  such  employer  shall  on  request  permit  the  com- 
mission or  any  of  its  members  or  agents  to  inspectsuch  register.     [6  8  1813  s  3906] 

Public  htarin^t:  power  to  mbpoena  teilneeuM  and  compel  tettimony. — The  commissioB 
shall  specify  times  to  hold  public  hearings  at  which  employers,  employees,  or  other 
interested  persons  may  appear  and  give  testimony  as  to  wages,  profits  and  other  perti- 
nent conditions  of  the  occupation  or  industry.    The  commisaion  or  any  member 
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thereof  ehall  have  power  to  subpoena  witneaaea,  to  administer  o&tha,  and  to  campe] 
tile  production  of  Dooks,  papeia,  and  otiier  evidence.  Witneeeee  subpoemicd  by  the 
commimon  may  be  allowed  such  compenaation  for  travel  sod  attendance  aa  tbe 
commiaaioD  may  deem  reBamable,  to  an  amount  not  exceeding  the  usual  mileage 
audper  diem  flowed  by  our  courts  in  dvil  casee.    [G  S  1913  e  3907] 

Wnen  mintmunt  wage  mag  be  ettahlidud. — If  after  inveetieation  of  any  occupation  the 
commiiBsion  is  of  opinion  that  the  wages  i>aid  to  one-siitli  or  more  of  the  women  or 
minora  employed  tlterein  are  lem  tlian  living  wagea,  the  commision  ahatl  forthwith 

Sroceed  to  eatablish  legal  mitiimiim  ratee  of  wagee  for  said  occupatbn,  aa  hereinafter 
escribed  and  provided.    [G  S  1913  b  3908] 

DeUrmination  ofjninijnumwage  bv  the  anrimittioTt;  orders  lent  to  entployav  andpotUd. — 
The  commiaaion  ahall  determine  the  minimum  wage  sufficient  for  living  wages  fcr 
woDOen  and  minora  of  ordinary  ability,  and  also  the  minimum  wagea  sufficient  lot  liv- 
inenagee  for  leamers  and  apprentices.  The  commission  ahall  then  issue  an  older,  to  be 
enective  thirty  daya  thereafter,  making  the  wagee  thus  determined  the  minimum 
wagee  in  said  occuraition  throughout  the  State,  or  within  any  atea  of  the  State  if  diSer- 
ences  in  the  coat  ofliving  warrant  this  reatric  tion .  A  copy  oi  said  order  duill  be  mailed, 
so  far  as  practicable,  to  each  employer  affected;  and  each  such  employer  ahall  be  re- 
quired to  poet  auch  a  reasonable  number  of  copies  aa  the  rfunmimion  may  determine  in 
each  builoing  or  other  workplace  in  which  afiected  workers  are  employed.  The  odgi- 
nal  order  ahair  be  filed  inth  the  commi*doner  of  labor.    [G  8  1913  b  3909} 

Method  of  esuMUhing  advixorr/  board. — The  conuniiEeion  may  at  its  diacietioii  estab- 
lish in  any  occupation  an  advisory  board  which  ahall  serve  without  pay,  coneiatine 
of  not  leee  than  tiuee  nor  more  than  ten  persons  representing  employers,  and  an  equal 
number  of  peraone  representing  the  workera  in  said  occupation,  and  of  one  or  more 
diaintereeted  pereons  appointed  by  the  commission  to  represent  the  public;  but  the 
number  of  repreeentativea  of  the  public  shall  not  exceed  the  number  of  representatives 
of  either  of  mo  other  parties.  At  least  one-fifth  of  the  memberahip  of  any  advisory 
board  ahall  be  composed  of  women^  and  at  least  one  of  the  representatives  of  the  public 
shall  be  a  woman.  The  commiasioD  shall  make  rules  and  regulations  governing  the 
selection  of  members  and  tlie  modes  of  procedure  of  the  advisory  boards,  and  ahall 
eiercise  excluaive  jurisdiction  over  all  questions  aziaing  with  reference  to  the  validity 
of  the  procedure  and  determination  of  eaid  boarda:  PTOvided,  That  the  selection  rf 
memlxxB  representing  employers  and  employees  fhtJl  be,  so  far  aa  practicable,  through 
election  by  employera  and  employees  respectively.    [G  S  1913  s  3910] 

DviUt  and  powers  of  advisoryboml. — Each  advisory  board  shall  have  the  mme  poww 
as  the  commission  to  subpoena  witneesee,  administer  oaths,  and  compel  the  production  of 
books,  papers,  and  other  evidence.  Witnescs  subpoenaed  by  an  advisory  board  dull 
be  allowed  the  same  compensation  as  when  subpoenaed  by  the  commin.on.  Each 
advisory  board  ahall  recommend  to  the  commission  an  estimate  of  the  mininmni 
wagee,  whether  by  time  rate  or  by  price  [piece]  rate,  sufficient  tor  li\-iDg  wages  fcr 
women  and  minors  of  ordinary  ability,  and  an  estimate  of  the  minimum  wagee  suf- 
ficient for  living  wages  for  learners  and  apprentices.  A  majority  of  the  entire  mem- 
bership of  an  advisory  board  shall  be  neceaaary  and  sufficient  to  recommend  wage 
eetimatM  to  the  commission.    [G  8  1913  a  3911] 

Commitsion  to  review  estiwiU  of  adviaory  board  atid  Mfo&IuA  nHTHmum  leagt. — Upon 
receipt  of  such  estimates  of  wages  from  an  advisory  board,  the  commission  sliaU  review 
the  Eome,  and  if  it  approves  inem  shall  make  them  the  minimnin  wages  in  said  occu- 
pation, as  provided  in  section  6  [3909].  Such  wages  shall  be  re^^ed  as  determined 
by  the  commisfdon  itself  and  the  order  of  the  commiaaion  putting  them  into  effect  diall 
have  the  same  force  and  authority  as  though  the  wagee  were  determined  without  the 
asaiatance  of  an  advisory  board.    [G  S  1913  a  3912] 

Reconmderalvm  of  minimum  wage  rate  establidua. — All  rates  of  wages  ordered  by  the 
conunisaion  shall  remain  in  force  until  new  rates  are  determined  and  eetablidied  by  the 
commission.  Attherequest  of  approximately  one-fourth  of  tbeemployeiscr  employees 
in  an  occupation,  the  commission  must  reconsider  the  ratesali«ady  e^Abliiiied  tl^ein 
and  may^  if  it  sees  fit,  order  new  tatee  of  minimum  wagee  (or  said  occupation.  The 
commiwion  may  likewise  reconaider  old  rales  and  order  new  mitiimnm  rates  on  its  own 
initiative.    fG  S  1913  s  3913] 

SpecUd  indiiiidual  minimum  wage  may  begrorUed  woman  phytiailU/  deffctive,  in  oeeu- 
paltons  kaviT^g  only  minimum  (ime  raU. — For  any  occupation  in  which  a  niininniin 
time  rate  of  wagea  only  has  been  ordered  the  commission  may  issue  to  a  woman  phyn- 
cally  defective  a  special  license,  authimzing  her  emnloyment  at  a  wage  less  than  the 
general  minimum  ordered  in  said  occupation;  and  tne  commiaaon  may  fix  a  apecial 
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■wageforsucli  person:  Prvvided,  That  the  number  of  auch  persaiu  shall  not  exceed  one- 
tenth  of  the  whole  number  of  workera  in  any  eat&btiahment.    [G  S  1913  a  3914] 

Employer  prohUnttd  Jrom  employing  at  lot  titan  imntmum  wage. — Ever^  employer 
in  any  occupation  is  hereby  prohibited  from  employing  any  worker  nt  leas  than  the 
living  wage  or  mJTiimimi  wage  as  defined  in  this  act  [a  3904-3923]  and  detemmied  in 
aa  oraer  of  the  commiMon^  and  it  ehall  be  unlawful  for  any  employer  to  employ  any 
worker  at  lees  than  said  living  or  minimum  wage.    [G  S  1S13  b  3415] 

Tatimony  of  empioyee  not  to  eouw  ditdusr^e  or  diterimination. — It  diall  likewise  be 
unlawful  for  any  employer  t«  diachai^  or  m  any_  manner  diacriminate  against  anv 
employee  because  such  employee  has  teetified,  or  ia  about  to  testify,  or  because  aaca 
employer  believes  that  said  employee  is  about  to  teetify,  in  any  inveetigation  or  pro- 
ceeding relative  to  the  enforcement  of  thia  act  [a  3904-^923],     [G  3  1913  s  3916] 

Righlo/ employee  to  recover  balance  mhen  paid  leu  thati  minimum  ieage. — Any  worker 
who  receives  lees  than  the  minimum  wage  ordered  by  the  commission  shall  be  entitled 
to  recover  in  civil  action  the  full  amount  due  as  measured  by  aaid  order  of  the  com- 
minion,  ti^ther  with  costs  and  attorney's  fees  to  be  fixed  by  the  court,  notwitbatand- 
ingany  agreement  to  work  for  a  leaser  wage.    [G  S  1913  s  3917] 

Enforcement  by  commiKton.—The  commisaion  shall  enforce  the  proviaionsof  thia  act 
[a  3904-3923],  and  determine  all  aueations  arising  thereunder  except  aa  otherwise 
herein  provided.    [G  S  1913  a  3918] 

Biennial  reporti. — The  commission  shall  biennially  make  a  report  of  its  work  to  the 
governor  and  the  State  l^islatuie,  and  such  repms  shall  be  printed  and  distributed 
ea  in  the  case  of  other  executive  documents.    [O  S  1913  a  3919] 

ExpenMt  to  be  paid;  aalariei. — The  membera  of  the  commisaion  shall  be  reimbursed 
for  traveling  and  other  neceesiy  expenses  incurred  in  the  perfmmance  of  their  duties 
on  the  conuniffiion.  The  woman  member  ahall  receive  a  talary  ot  to^teen  hundred 
dollars  annually  for  her  work  us  secretary.    ■    ■    •    [G  8  1913  s  3920]^ 

Penalty  for  molation  of  act — Any  employer  violating  any  of  the  provisions  of  this  act 
[s  3904-3923]  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereof 
shall  be  puiuahed  for  each  offense  by  a  fine  of  not  leas  than  ten  nor  moie  than  fifty 
dollars  or  by  imprisonineut  for  not  lees  than  ten  aot  Dure  than  aizty  days.    [G  S  1913 


the  context  clewlv  indicates  a  different  meantxig  in  ue  connection  used: 

(1)  The  terms  "living  wage"  or  "living  wages"  (hall  mean  wages  suffidemiomam- 
taiti  the  worker  in  health  and  supply  him  with  the  necessary  comforts  and  conditions  of 
reasonable  life;  and  where  the  words  "minimum  wage"  <x  "minimum  wages"  are 
used  in  this  act,  the  same  ahall  be  deemed  to  have  the  same  meaning  aa  "  living  wage" 
ot"  living  wages," 
f2)  The  terma  "rate''  or  "ratea"  ahall  mean  late  ot  latea  of  wages. 

(3)  Th**  t<'rn1  "i-omminrinn"  ahnll  mmin  iha  Tnjuirn^nn  y^g"  <t>mmiMfiii 

(4)  The  term  "woman"  shall  mean  a  person  erf  the  female  sex  eighteen  years  of  age 
or  over. 

(5)  The  term  "minor"  shall  mean  a  mole  person  under  the  age  ot  twenty-one  years, 
or  a  female  peraon  under  the  age  of  eighteen  veara. 

Ot)  The  tenns  "learner"  and  "apprentice    may  mean  either  a  woman  or  a  minor. 

(7)  Theterms  "worker"  or  "employee"  may  mean  a  woman,  a  minor,  a  learner,  or 

an  ap^ntice,  who  is  em^loved  for  w 


Wages  of  minor  ehUd  of  debtor.— Ho  property  hereinafter  mentioned  shall  be  liable  to 
attachment,  or  sale  on  any  final  proceea,  iaaued  from  any  court: 

17 .  The  earnings  of  the  minor  child  of  anv  debtcr  or  the  proceeds  thereof,  by  reason 
of  any  liability  of  such  debtor  not  contracted  for  the  qiecial  benefit  of  such  minor  child. 
IG  S1913  B  7951  as  amended  by  1915  C  202] 
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CHILD  LABOB  IXOISLATION. 
ALL  REGULATED  OCCUPATIONS 


HudenuanoT. —VHioev^  is  convicted  ot  a  mladcmeanor  tor  which  no  punishment  ia 
preacribed  b^  an^  statute  ia  force  at  the  time  of  conviction  and  sentence  dxall  be 

Cnidied  by  unprisonment  in  the  county  jail  for  not  more  than  three  montlia,  or  by  a 
e  of  not  more  than  one  hundred  doUan.    [G  8  1913  e  8482] 


Endanaering  life  or  health  of  minor  a  grogt  mitdemeanor, — Every  peraonhaving  the  cm 
or  cuatody  of  a  minor  who — 

1.  ShaliwiUfuUycause  or  permit  his  life  to  be  endaiigered,bis  health  to  be  injured, 
or  hia  morale  to  become  depraved;  or  who 

2.  Shall  willfully  cause  or  permit  such  minor  to  be  placed  in  a  situation,  or  to 
engage  in  an  occupation,  which  will  be  likely  to  endanger  bis  life,  injure  hia  health, 
or  impair  ^iq  morals — 

Shall  be  guilty  of  a  mm  miademeanor.    [0  S  1913  s  8669] 

Penalty. — Whoever  3iall  be  convicted  of  a  gioaB  mjademeanor  forwhich  no  punidi- 
ment  ie  prescribed  by  any  statute  in  force  at  the  time  of  conviction  and  sentoice 
shall  be  punjahed  by  imprisonment  in  the  county  jail  for  not  more  than  one  year,  or 
by  a  fine  of  not  more  than  one  thouaand  dollais.     [Q  S  1913  s  S4S3] 

EmployTnerU  under  18  in  rope  V)alking,  dancim/,  acrobatic  performanca,  or  detivtnng 
me»tage»,  etc.,  to  immoral  places,  etc.,  prcAiinUd;  night  work  prohibited  under  18  in  am 
ttwi  outtide  of  reeidence;  penalty  for  parmt,  emptier,  eU. — Every  person  wlio  shall 
employ  or  cause  to  be  employed,  esnibit,  or  have  in  his  custody  for  eshibilion  or 
employment,  any  minor  actually  or  apparently  under  the  ego  of  eighteen  yean;  and 
every  parent,  relative,  guardian,  employer,  or  other  person  having  tbe  care,  custody, 
or  control  of  any  such  minor,  who  shall  sell,  let  out,  give  away,  or  m  any  way  procure 
or  consent  to  the  employment  of  such  minor — 

1 .  Aa  a  ro}>e  or  wire  walker,  dancer,  gymnast,  contortionist,  rider,  or  acrobat; 

2.  In  begging,  receiving  alms,  or  in  any  mendicant  occupation; 

3.  In  any  indecent  or  J""—--'  «-v.iv.jm„,~  „-  ^™n*jnn. 

4.  In  any  practice  o 
morals; 

6.  In  labor  of  any  kind  outside  the  family  of  hisreaidence[aic]  before  7  o'cIoc:ka,m. 
or  after  6  o'clock  p.  m.;  or 

6.  As  a  meoKnger  for  delivering  letters,  telegrams,  packages,  or  bundles  to  any 
known  house  of  prostitution  or  anignation — 

Shall  be  guilty  of  a  misdemeanor,  and  be  puniahed  by  a  fine  of  not  less  than  fifty 
dollara,  or  by  impriaoiunent  in  the  county  jail  for  not  lesa  than  thirty  days,  or  by 
both.    [G  S  1913  a  8682] 

Note.— {For  prohlbltiaii  oF  night  work  andcr  IS  In  any  galnlul  occnpaUon,  wtt  MCtioo  SMS.] 

IMMOHAL  OCCUPATIONS 

inSTMVM  AOB 

Dittribuliim  o/obscene  literalitre  by  minort  prvhibiled;  petuMg. — Evoypemon  who — 


4.  Shall  hire,  use,  or  employ  any  minor  to  sell  or  give  away,  »•  au  »u;  iu.ui 
distribute,  or  ahall  permit  any  minor  in  his  cuatody  or  control  to  sell,  give  away. 


r  distribute,  any  of  the  articles  hereinbefore  mentioned  [book,  pato- 
phlet,  magazine,  newspaper,  etc.,  of  indecent  or  immoral  character,  or  devoted  to 
the  publication,  or  largely  made  up  of,  criminal  news,  police  tepoita,  accotrnts  of 
crinunal  deeds,  or  pictures  and  stones  of  crime,  etc.}— ~ 

Shall  be  guilty  of  a  gniea  miademeanor,  and  be  punished  by  imprisoDinent  in  the 
county  jail  tor  not  more  than  one  year  nor  less  than  ninety  days,  or  by  a  fine  of  not 
leas  than  one  hundred  dollara  nor  more  than  five  hundred  dollan,  or  by  both.  (G  8 
1913  a  8705] 
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MISSISSIPPI 


Employmant  oettUlcita. 

ColWn  md  knltttaK  mllb 

Hours  or  labor. 

CoCUm  and  knlttEiij  mills 

MamilMjturtng  and  oumiiiji  astsbUsbmeau,  w 

Hoots  ot  bbor  for  girls. 


AUoccupalbnu.. 

CatCim  ond  knlitu 
HanDbetDrlsg  uii 


ALL  OCCUPATIONS 


Inducing  tMldren  to  leave  home  for  emplorjauni;  peTtatiy. — Any  prawm  who  shall 
persuade,  entice,  or  decoy  away  from  ita  lather  or  mother,  with  whom  it  resides,  any 
child  luider  the  age  of  twenty-one  years  if  a  male,  or  eighteen  if  a  female,  being  unmaT' 
ried,  for  the  purpose  of  emptoying  such  child  without  the  consent  of  its  parents,  or 
one  of  them,  shall,  upon  conviction,  be  punished  by  a  fine  of  not  more  than  twenty 
dollars,  or  [by]  imprisonmeat  in  the  county  jail  not  more  than  thirty  days,  or  both. 
ICode  1906  section  1080] 

CHILD  LABOR  AND  VAGRANCY 


(m)  All  pcraons  who  are  able  to  work  and  do  not  work,  but  hire  out  their  minor 
children  or  allow  them  to  be  hired  out,  and  live  upon  their  w^es.    [C  1906  s  5056] 

Enhrcemenl:  duties  of  t/teriffi,  etc. — It  shall  be  the  di:ty  of  every  sheriff,  deputy 
sheriS  and  constable  in  every  county,  and  of  the  police,  towa  marsnal,  deputy  mar- 
shals, and  of  other  like  officials  in  every  county,  city,  town^  or  village  in  the  State  to 
give  information  under  oath  to  any  omcer  empow^«d  to  iffiuo  criminal  warrants  of 
all  vagnmla  within  their  knowledge,  or  whom  they  have  good  reason  to  suspect  as 
being  vagrants  in  their  respective  counties,  cities,  towns,  ana  villages;  thereupon  the 
said  officer  shall  issue  a  wamnt  for  the  apprehension  of  the  person  alleged  to  be  a 
vagrant.    [C  1906  s  5056] 

Enforeemenf  diaraes  6^  diixmt,  etc. — All  informations  charging  vagrancy  shall  be 
under  oath;  and  whUe  it  is  made  the  special  dutv  of  the  officers  named  in  section 
5056  hereof  to  file  the  »id  informations  whenever  tney  shall  have  knowledge  or  good 
reason  to  suspect  that  any  person  is  a  vagrant  as  defined  by  any  clause  ot  section  of 
this  act  [b  5055-5063],  yet  any  information  charging  vagrancy  may  be  chaiged  under 
oath  by  any  resident  of  this  State.    [0  1906  b  5057] 

Penalty.— Whenever  any  person  slukll  have  been  arrested  on  a  charge  of  vagrancy, 
he  shall  munediately  be  carried  before  a  justice  of  the  peace  of  the  district  in  which 
the  offense  occurs,  or  before  the  mayor  or  police  justice  of  any  city,  town,  or  village,  if 
nid  offense  occurs  within  the  corporate  limits  of  same,  and  on  satisfactory  evidence 
of  his  being  a  vagrant,  the  justice  or  mayor  or  police  justice  shall  commit  such  person 
to  jail  for  not  less  than  tea.  nor  more  than  tbiAy  days,  and  said  person  no  committed 
sliiill  serve  said  sentence  for  the  prescribed  time,  ana  shall  not  be  liberated  from  such 
sentence  by  payment  for  the  time  required  to  be  served  by  said  sentence,  unless 
such  person  give  bond,  with  sufficient  security,  to  be  approved  by  said  justice  or 
mayor  or  pouee  justice,  in  any  sum  not  less  than  two  hundred  and  one  dollars,  for 
the  future  induatiy  and  good  conduct  of  such  person  for  one  year  from  the  date  of  giving 
of  such  bond.    •    •    •    [0  1906  s  5058] 

Penalty  for  ueond  offente. — Whenever  any  person  shall  be  convicted  of  a  second 
offense  of  vagrancy,  no  matter  under  which  head  of  this  chapter  [s  5055-5063],  he  shall 
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by  payment  for  the  time  required  to  be  served  bv  mid  sentence;  and  in  Si_ 
caBeswhereftnypersonahallbBeonvictedof  vagrancy,  in  aadition  U>beinsi;ommitt«l 
to  jail  aa  herein  provided,  Bucb  person  shall  also  pay  all  costs,  and  ahall  stand  committed 
until  same  is  Mid,  and  this  abatl  apply  to  all  caaea,  whether  such  persons  give  bond 
aa  herein  provided  or  not.    [C  1906  s  5061] 

MANUFACTUIUNG  AND  CANNING  ESTABLISHMENTS,  ETC. 


Employmmt  of  hoys  under  it  and  girU  under  U  proWWtoi,— No  girl  under  Hie  age 
of  iburteen  years,  or  Doy  under  the  age  of  twelve  years,  shall  be  employed  in  or  per- 
mitted to  work  in  any  milt,  factoiv,  manufacturing  establishment  or  cannery  in  this 
State.    [1908  C  99  s  1  as  amended  by  1912  C  165] 

BOUBB  OP  lABOB 

EMtthota^aday,4Sav)edt,andnight  viort prohUnled, for  boys  under  16  arid girUwnekr 
IS.—^o  boy  under  the  age  of  sixteen  years  of  age  and  no  girl  under  the  age  of  eighteen 
years  of  age  ahall  be  employed  or  detained  in  any  mill,  fectory,  cannery  or  manufac- 
turing estAblishment  within  tlus  State  for  more  than  eight  hours  in  any  one  day,  tx 
more  than  forty-eigbt  hours  in  any  one  week,  or  be  employed  in  or  detained  in  any 
micheatablishmentbetweenthehouraof  7p.  m.  and  6  a.m.  [1908  C  99  a  2  as  amended 
by  1912  C  165] 

SXFLOTIIXNT  CBKTinCATBS 

Affidavits  required  vnder  16. — Itshall  be  unlawful  for  any  person,  firm  or  coipoiation 
to  employ  or  detain  or  permit  to  work  in  any  mill,  factory,  cannery  or  manufacturing 
estabhalmient  in  this  State  any  child  under  the  age  of  sixteen  years  without  first 
requiring  said  child  to  present  the  affidavit  of  the  parent  or  guardian  or  person  standing 
in  parental  relation  to  auch  child,  stating  the  place  and  date  of  birth  of  such  chil<^ 
and  also  stating  the  last  school  attendance  of  such  child  and  grade  of  studiee  pursued , 
and  the  name  of  school  and  name  of  teacher  in  charge.  The  employer  shall  pteaerve 
such  affidavit  and  keep  a  complete  register  of  all  such  affidavits  showing  all  the  tacta 
contained  therein.    [1908  C  99  s  3  as  amended  by  1912  C  165] 

XNPOBCBUBNT  AND  rBNALTIEB 

Duties  ofootmty  Jtealth  officers. — It  is  the  duty  of  each  county  health  oflScer  to  visit, 
without  notice  othia  intention  to  do  so,  all  manufacturing  esbiblishnients  employing 
child  labor  within  his  county  at  least  twice  each  year,  ana  oftener  if  reoueated  by  the 
sheriff,  and  to  promptly  report  to  the  dieriff  any  unsanitary  condition  oi  the  premiaeo, 
any  child  or  children  dieted  with  an  infectioua,  canlarioue  or  communicable  disease, 
or  whose  physical  condition  renders  such  child  or  children  incapacitated  to  perform 
the  work  required  of  them;  and  the  sheriff  shall  promptly  remove  such  child  or  children 
from  such  manufacturing  establishment  and  order  the  premiaea  put  in  unitary  con- 
dition; and  the  judgment  of  the  county  health  o^cer  ae  to  the  phyBical  condition  of 
the  children  and  sanitary  condition  of  the  premises  shall  he  final  and  conclusive. 
(1008  C  99  a  5  aa  amended  by  1912  C  165] 

Duties  and  powers  of  gram  juries,  etc. — It  ahall  be  the  duty  of  the  circuit  Judge  to 
specially  charge  the  grand  jury  to  inveetigate  violations  of  this  act.  [1908  C  99  s  6 
aa  amended  by  1912  C  165] 

Refusing  information,  etc.— Any  officer,  manager  or  auperintendent  of  any  manufac- 
turing eetabhahment,  in  which  child  labor  is  employed ,  who  shall  fail  or  refuae  to  give 
true  and  correct  information  demanded  of  him  by  any  of  the  oSicers  hereinbefore 
directed  to  inspect  auch  establishments,  or  who  shallfailor  refuse  to  obey  any  lawful 
order  of  the  sheriff  or  health  officer  of  the  county  in  which  such  establishment  i» 
located,  for  carrying  out  the  purposes  of  this  act,  shall  be  guilty  of  a  misdemeanor, 
and ,  upon  conviction,  shall  be  fined  not  lese  than  ten  dollars  nor  more  than  one  hun- 
dred dnllara.    [1908  C  09  s  7  aa  amended  by  1912  C  165] 

Illegal  emplotfment,  etc. — Any  person,  firm  or  corporation,  or  the  superintendent, 
mana^r  or  any  olTicer  of  a  manufacturing  establiahment  employing  anjr  child,  or 
permitting  any  child  to  be  employed  by  or  work  in  or  be  detained  in  any  mill,  factory 
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ox  manufacturing  eetabliahment  in  this  State  contrary  to  law,  shall  be  guilty  of  a 
misdemeanor,  and,  upon  conviction,  shall  be  fined  not  leaa  tlian  fifty  aoUais  nor 


« than  one  hundred  doIlaiH,  or  may  be  sentenced  to  the  county  jailfor  not  leas  than 

_    dayanormorethan  sixty  days,  or  [ai"'' '"""'"  ---'-'=-      -  ' ■■ -^     r,nn,. 

C  99  s  8  as  amended  by  1912  C  165] 


may  be  sent 
ten  dayanormore  than  sixty  days,  or  [auffer]  both  such  fine  and  impriaonnient.    [1908 
C  99  s  8  as  amended  by  1912  C  165] 
NoTB.— [S«cUoD9  *  and  9  of  tb<  above  act,  nlating  to  mtcrcaiWDt,  eiemptliu 


MANTTFACTURING  ESTABLISHMENTS,  ETC. 


Ten  houn  a  day;  adult  malei  handling  pervhahle  agriailtural  productt  exeepUd;  other 
eaxeptioru. — It  shall  be  unlawful  for  any  person,  firm  or  corporation  engaged  in  manu- 
facturing or  repairing  to  work  their  employees  more  than  ten  houre  per  day,  excei>t 
in  casee  of  eme^ency,  or  where  neceeeity  requires  in  such  departments;  but  tliiB 
proviaion  ahall  not  extend  lo  those  peisona,  firms  or  corporations  engaged  in  handling 
or  converting  peri^able  agricultural  products  in  season  who  work  adult  male  labor 
only  in  connection  therewith.    [1912  C  157  b  1  as  amended  by  1914  C  168] 

Ten  Aouri  a  day,  60  a  meek;  exeeptumi.-^Ia  [it]  shall  be  unlawful  for  any  person, 
firm  or  corporation  engaged  in  manufacturing  or  repairing  to  work  their  employees 
more  than  ten  hours  per  day,  except  in  cases  of  emergency,  or  where  the  public 


than  twenty  minutes  additional  each  day  for  the  first  five  days  of  the  week,  the  ai 
tional  time  so  wc^ked  to  be  deducted  from  the  last  day  of  the  week,  but  sixty  b< 
shall  constitute  a  full  week's  work  under  the  provisions  of  this  act.'    [1912  C 


aeceesity  requires  in  such  departments:  Prwided,  That  persons  may  work  not  more 

■ ^    .  -      .         ...  .    "leaddi- 

,  y  hours 

_     _        _  _  e  provisions  of  this  act.'    [1912  C  157 

i  1  ae  amended  by  1914  C  169] 

Penalty.^Anj  person,  firm  or  corporation  violating  this  act  shall  be  guilty  of  a 
miademeanor,  ana  upon  conviction  thereof,  shall  be  fined  not  less  than  ten  dollars 
nor  more  than  fifty  dollars  for  each  offense,  and  each  day's  violation  shall  constitute 
a  separate  oSense.    [1912  Cl57  s  2  as  amended  by  1914  C  168] 

CottTt  ittMma. — A  fanner  act  on  the  above  subject  was  held  cimstitutlonal.  It  was  beld  to  apply  . 
to  coUoiseed  oU  mlUs.  It  a  workman  Is  required  to  be  on  duty  tor  more  than  ten  hours,  eltboufb  not 
emjdoyeddurbm  the  eottai period,  the  act  la  vlolaled,— Buckeye  Cotton  OllCo.c.  State, aoSo,77S(TM3t. 
A  lormeraetanthisaubjM't  we9  ulso  held  camt jtutionoL  The  wonfmeanfacnuing"  Isiued  Inltsusaal 
sense,  and  mmns  an  oreahiied  force  of  laborers  norklne  with  machlneTV  to  pmducs  from  raw  maleriak 
thp  flnlsbed  product.  This  Includes  a  sawmill.— State  r.  Newman  Lumber  Co.,  103  Ulsa.  !fl3,  fiS  So.  921 
■ndSDSo.  21£(1B12). 

ALL  BBGULATED  OCCUPATIONS 

ENTOHCBUBHT 

Appointntent  offaetory  tn«p<ctor. — [The]  State  board  of  health  shall  appoint  and 
may  remove  for  cause  a  special  inspector  who  shall  have  the  title  of  factory  inspector 
ana  who  shall  be  a  person  having  competent  knowledge  of  factories  and  capable  of 
pwiorming  the  duties  prescribed  below.  Such  inspeclor  shall  execute  bond  in  the 
penalty  of  three  thousand  ($3,000.00)  dollars,  payable  to  the  Sute,  for  the  faithful 
performance  of  hie  or  her  duties.    tl914  C  163  s  1] 

Dtttiet  offaelory  XTitptclor.—lt  shall  be  the  duty  of  the  factory  inspector  to  inspect 
all  factones  and  carmeries  where  women  and  children  are  employed  at  least  three 
times  each  year.  Such  inspector  shall  collect  evidence  of  violations  of  the  laws 
of  the  State  relating  to  the  employment  of  women  and  children,  and  furnish  such 
informaticm  to  the  county  or  district  attorney  in  the  county  in  which  said  violation 
occurred.  Such  inspector  shall  report  aimnally,  under  the  direction  of  the  secretary 
oftheStateboardof  health,  the  number  of  women  and  children  employed  in  thediffer- 
ent  cotton  and  knittiiig  mills  and  canneries  in  the  State,  and  the  number  of  violations 
found  and  disposition  of  each.    Jiei4  C  163  s  3] 

DutUt  offaetory  iiwpeclor.— Said  inspector  shall  report  annually  to  the  secretary 
of  State  board  of  health  the  number  ot  industrial  establishments  in  this  State  whica 
it  is  made  his  duty  to  inspect,  the  number  of  employees,  the  number  ot  inspections 
made,  the  number  of  violations  found,  and  the  disposition  of  each,  and  such  other 
information  as  may  be  deemed  valuable  and  necessary,  and  shall  enforce  the  laws 


Ugil.zecy  Google 


6  CHILD  LABOB  LEGISLATION. 

of  the  State  in  factories  and  other  eetablidunenta  wheie  women  aad  childraa  ara 
employed.    [1914  C  163  b  4] 

PenhltyfoT  refuting  information  or  Mtidering  inspector. — Any  officer,  manage,  oc 
other  agent  of  any  factwy,  or  cannery  subject  to  t&e  provisions  of  this  act  who  BhsD 
fail  or  ref  uae  to  give  true  and  correct  information  demanded  of  him  by  the  State  factory 
inspector,  or  who  eball  attempt  to  prevent  the  factory  inspector  from  entering  Euch 
establishment  in  the  regular  performance  of  the  duties  of  such  iniipect«,^allbe 
guilty  of  a,  misdemeanor  and  upon  conviction  be  fined  not  Uea  than  ten.  doUan  ncc 
mwe  ihaa  one  hundred  dollan.    [1914  C  163  s  5] 

COTTON  AND  KNITTING  UILL8 

WNmUH  AOK 

BmployTnent  of  boi/t  tinder  It  and  girli  under  14  prohiiiited. — No  boy  nnder  tlie  aga 
of  twelve  years,  and  no  girl  under  the  age  of  fourteen  years,  shall  be  employed  or  per- 
mitted to  work  in  any  cotton  mill  or  kmtting  mill  in  this  SUte.    [1914  0  164  a  1] 

notnts  OF  I.ABOK 

Bight  howM  a  day,  4S  a  vieel,  and  night  work  prMbited,  for  bogt  under  li  and  ffiria 
under  16;  10  hourt  a  day,  60  a  week,  for  other  employee*. — No  boy  under  fourteen  yeauB 
of  age,  and  no  girl  under  eixteen  vears  of  age  shBll  be  employed  or  permitted  to  work 
inany  cotton  mill  or  knitting  mill  more  th^  eight  hours  in  any  one  day,  or  more  than 
forty-eigbt  hours  in  anv  one  week,  or  be  emploved  in  or  detained  in  any  such  estab- 
liahment  between  the  tours  of  seven  p.  m.,  and  six  a.  m.,  but  all  other  employees  of 
cotton  mills  or  kmtting  mills  may  be  employed  and  be  permitted  to  work  not  mctr« 
than  ten  hours  in  any  one  day  or  sixty  hours  in  any  one  week.    [1914  0  164  s  2] 

BlfPLOTK BNT  CBBTIFICATBB 

Affidavitt  rehired  under  16- 

to  empby,  or  detain,  or  perm_ . ,  . ^ . . ^ 

State,  any  child  under  the  t^e  of  sixteen  years  without  fiist  requiring  said  child  t. 
present  the  affidavit  of  the  parent  or  guardian,  or  person  standiiu;  in  parental  relation 
to  such  child,  stating  the  place  and  dale  of  the  birth  of  euch  child,  and  also  st&tiiv 
the  last  school  attendance  of  such  child,  the  grade  of  study  pursued,  and  the  nameo} 
the  school,  and  the  name  of  the  teacher  in  couge.  The  employer  shall  preserve  eudt 
affidavit  and  keep  a  complete  r^^ter  of  all  such  affidavits,  showing  all  the  facts  con- 
tained therein.    [1914  C  164  s  3] 


DtUie*  ofaherifft.~lt  shall  be  the  special  duty  of  the  sheriff  of  the  county  in  whidi 
the  cotton  mills  or  knitting  mills  empbying  child  labor  are  located  to  visit,  at  least 
once  each  month,  such  cotton  or  knitting  mill,  to  see  to  the  enforcement  of  this  act. 
[1914  C  164  B  4] 

Duties  and  power*  of  sheriff*  and  health  o^picen.—^It  shall  be  the  duty  of  the  county 
health  officer  to  visit,  without  notice  of  his  intention  1e  do  so,  all  cotton  mills  and  knit- 
ting mills  employing  child  labor  within  his  county  at  least  twice  each  year  or  ofl^ier 

inta^ua  o 
or  ddldra 

incapacitated  to  perform  the  work  required  of  them,  and  the  sheriff  shall  promptly 
remove  such  child  or  children  from  such  cotton  mill  or  knitting  mill,  and  ordw  the 
premisee  put  in  sanity  condition,  and  the  judgment  of  the  coimty  health  officer  as 
to  the  physical  condition  of  the  children,  and  the  sanituy  condition  of  the  premiaee 
shall  be  final  and  conclusive.    [1914  C  164  b  51 

Prosecution.— It  shall  be  the  duty  of  the  circuit  judge  to  spedaUy  charge  the  grand 
jury  to  investigate  violations  of  this  act.    [1914  C  164  s  6] 


ton  of  act  or  refilling  information. ^kay  officer,  manager,  or  superintendent 

otten  mill  or  knitting  mill  in  which  child  labor  is  employed,  who  diall  fail 

renise  to  give  true  and  correct  information  demanded  of  himl>y  any  officer  herein- 


of  any  cotton  mill  oi 
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before  directed  to  inspect  each  cotton  milla  or  knittiniF  miUa,  or  \>ho  shall  fail  or 
refuse  to  obey  any  lawful  order  of  the  eherifi  or  health  officer  or  the  county  in  whidi 
e&id  cotton  mill  ol  knitting  mill  is  located,  for  carrying  out  liie  purpose  of  this  act, 
duUI  be  guilty  of  a  miademeanor,  and  upon  conviction  shall  be  fined  not  leea  than  ten 
dollars  nor  more  than  one  hundred  dollars.    [1914  C164  s  71 

Illegal  tmploifnurU. — Any  person,  firm  orcoipoTHtion,  or  tJie  euperintendent,  mana- 
ger,  or  any  officer  of  the  cotton  mills  or  knittuig  mills  cmployii^  any  child,  or  per- 
mitting any  child  to  be  employed  by  or  to  work  in,  or  to  be  detained  in  any  cotton 
iriill  or  knitting  mill  in  this  State  contrary  to  law,  shall  be  guilty  of  a  misdemeanor. 
uid  upon  conviction  ahall  be  fined  not  lees  than  fifty  dotlarsnor  more  than  one  hundred 
dollais,  or  may  be  sentenced  to  the  county  jail  tor  not  lees  than  ten  days  nor  more 
than  sixty  days,  or  [suffer]  both  aucb  fine  and  imprisonment.    [1914  C  164  a  8] 

APPUCATIOM  OP  ACT 

Act  not  to  repeal  Una  of  1911. — *  *  *  This  act  shall  not  be  construed  as  repeal- 
ing any  part  of  diapter  165  of  the  laws  of  1912,  except  those  parts  relating  to  ixit- 
ton  nulls  and  knittuig  milla.    [1914  CIM  s  9] 

ALL  OCCUPATIONS 

HOUBS  or  LABOB  70B  OIRI.9 

Ten  houn  a  day,  6i  _  _     , _  _ 

(ff  corporation  to  work  [sic]  ajiy  iomale  or  girl  in  anv  It 

store,  o£Bce,  mercantile  establishment,  theater,  telecraph  or  telephone  office  o j 

other  occui»tion  not  here  enumerated,  to  work  such  female  labor  or  girl  more  than 
ten  (10)hour9perdayormoro  than  60  hours  per  week  except  in  case  of  emergency  or 
where  public  ueceffiity  requires  such.     [1914  C  165  s  1] 

Penalty. — Any  person,  firm  or  corporation  violatii^  this  act,  shall  be  guilty  of  a 
misdemeanor  and  upon  conviction  thereof  shall  be  fined  not  lees  than  tlO.OO,  nor 

"'" ""  '  '     "  "  "'  '       .....  n     ■_...-__  .J.  !.    ^^  county 

dimprison- 
moit.    And  each  day's" violation  shall  constitute  a  separate  oBense.    [1914  G  165  e  2] 

Applioalion  of  act;  domettie  work  excepted. — This  act  shall  not  be  construed  to  con- 
flict with  the  child  labor  law  of  the  abeotActa  of  1912,  chapter  166,  nor  to  apply  to 
domestic  servants.    [1914  C  166  s  3] 
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Aliacaapationa S 

ALL  OCCUPATIONS 

WA0K8 

Wageio/mintyrtobehTigtoparmt.—'*  *  *  The  parents  of  [a]  minor  child  or  chil- 
dren acting  as  such  natural  niardiaa  and  curator  shall  be  entitled  to  receive  and  col- 
lect the  pnmingH  of  *  *  *  nunoTB  until  they  reach  their  majority,  and  be  liable 
for  their  support  to  the  extent  of  such  eamineia:  Provided,  That  this  act  [s  2403]  shall 
not  be  BO  constnied  as  to  exempt  the  father  ofsuch  minora  from  liability  for  the  aup- 

Srt  of  bis  children.    [Revised  Statutes  1909  volume  1  eection  403  as  amended  by 
13  page  92] 

ANY  GAINFUL  OCCUPATION 


Employmmt  under  14  proh^tiUd;  aaricuUuTal  and  donulie  labor  aetpud. — No  child 
under  the  age  of  fourteen  yean  shall  be  employed,  permitted  or  suffered  to  work  at 
any  gainful  occupation  within  this  State,  except  at  agricultural  pursuits,  and  in 
domwtic  service.    [R  8  1909  vis  1715  as  amended  by  1911  p  132] 


work  at  any  gainful  occupation  in  this  State  more  than  forty-eight  hours  in  an^  one 
week,  nor  more  than  eight  hours  per  day;  nor  before  the  hour  of  seven  o'clock  m  the 
morning,  nor  after  the  hour  of  seven  o'clock  in  the  evening.  Every  employer  shall 
post  in  a  conspicuous  place  in  every  room  or  place  where  such  minora  are  employed  a 

frint«d  nodcBstatingthehDunofscrvicerequiredof  them  each  day  of  the  week,  the 
DUTB  of  commencing  and  slopping  work,  and  the  hour,  or  hours,  when  the  time,  or 
times,  allowed  for  meals  begin  and  end.  The  printed  form  of  such  notice  shall  be 
himished  by  the  State  factory  inspector.    [R  S  1909  via  1716  as  amended  by  1911 

pm] 
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SMPLOTKENT  0BBTIFICATE8   AND  KBCORDS 


ImU  regu6^fiom  14  to  16;  liiti  to  be  potted. — It  ehall  be  the  duty  of  every  pemon, 
flna  or  corporation,  employing  minora  over  fourteen  and  under  aiztoen  yetus  of  age 
within  this  State  to  keep  two  complete  lists  containii^  the  n&mee,  agea  and  pl»(^ 
of  residence  of  all  such  cnildren  employed  therein,  one  oo  file,  and  one  conspicuously 

posted  near  the  principal  entrance  oi  tlie  place  or  eatabliahment  in  which  such  children 
are  emjibyed.    [R  S  1909  vis  1717  as  amended  by  I91I  p  132] 

Cferh/icatea  recnived  from  H  to  IS;  eert^icaie  to  be  returned  to  child. — No  child  under 
sixteen  years  oi  age,  and  over  fourteen  yeaia  of  age,  shall  be  emplovod,  pennitted 
or  auSered  te  work  m  this  State  unlees  tuere  is  fiist  produced  ana  placed  on  file  at 
the  time  of  employment,  and  accessible  to  ai^  factory  inspector,  and  te  any  school 
attendance  officer^  or  to  any  other  authorized  officer,  an  employment  certificate  aa 
hereinafter  preacnbed.  On  tennination  of  the  employment  of  any  such  child,  such 
certificate  snail  be  forthwith  surrendered  by  the  employer  to  the  owner  thereof, 
or  in  the  event  Siid  certificato  is  not  called  for  within  thirty  days,  it  shall  be  trans- 
mitted by  the  employer  te  the  person  who  issued  the  same.  [R  S  1909  vie  1718  as 
amended  by  1911  p  132] 

School  aiMtoril'Us  to  itxue  cerlificatei. — An  employment  certificate  eball  be  inoed  only 
by  the  superintendent  of  iostniction  of  any  Boara  of  education  in  this  Sl»te,  or  by  tt 
[ferson  authorized  by  him  in  writing,  or,  where  there  is  no  superintendent  of  instruc- 
tion, by  a  person  authorized  by  the  board  of  directera  of  any  school  district  in  thia 
State,    fit  8  1909  vis  1719  aa  amended  by  1911  p  132J 

Age  and  tdiool  Ttcorde  required. — The  person  so  authorized  to  isnie  an  employmeot 
certificate  shall  not  issue  such  certificate  until  he  has  received,  examined,  approved 
and  filed  the  foUowine  papers,  duly  executed: 

1.  The  school  record  of  auch  child,  tiro{>erly  filled  out  and  signed  by  th»  principal 
or  chief  executive  officer  of  the  school  which  such  child  has  attended.  It  aoall  con- 
tain a  etatomont  cerlifving  that  the  child  has  r^ularly  attended  the  public  schools, 
or  schools  equivalent  tnereto,  or  parochial  schools,  and  is  able  te  read  and  write  simple 
sentoncee  in  the  English  language.  Such  school  record  shall  also  give  the  date  of 
birth  and  residence  of  the  child,  as  shown  on  the  record  of  the  school,  and  the  n&mea 
of  its  parents,  guardian,  or  custodian, 

2.  A  pasport,  or  duly  attested  transcript  of  the  certificate  of  birth,  or  baptism,  or 
other  religious  record,  snowing  the  date  and  place  of  birth  of  such  child. 

3.  An  affidavit  of  the  parent  or  guardian  or  custodian  of  a  child  {which  shall  not 
be  accepted,  however,  unlees  a  passport  or  certificate  of  birth,  or  baptism,  or  other 
religious  record  is  not  obtainable),  showing  the  date  and  place  of  birth  of  auch  child. 
Sucn  affidavit  must  be  taken  before  the  officer  issuing  tne  employment  certificale, 
who  is  herebyauthorized  and  required  to  administer  auch  oath  without  demanding  or 
receivine  any  fee  therefor,     pt  S  1909  vis  1720  as  amended  by  1911  p  132] 

Method  o/wtuing  certificatet;  Tnental  and  physical  fitnas  for  the  work  required. — No  em- 
ployment certificate  shall  beissued  until  uie  chila  in  question  haaperMually  appeared 
Defore  and  been  examined  by  the  ofBcer  issuing  the  certificate,  nor  until  such  officer, 
after  making  such  examination,  has  signed  and  filed  in  his  office  a  stetemeat  that  the 
child  can  read  and  le^bly  write  simple  sentences  in  the  English  languitfe.  and  that 
in  his  opinion,  the  child  la  fourteen  years  of  age  or  over,  and  has  reacnea  tae  normal 
development  of  a  child  of  its  age,  and  is  in  sufficiently  aound  health  and  physically 
able  to  perform  the  work  it  intenda  to  do.  Whenever  auch  officer  isauing  the  employ- 
ment certificate  requests  it.  such  normal  development,  sound  health  and  physical 
fitness  shall  be  determined  by  a  medical  officer  of  the  board  or  department  of  healtli 


the  color  of  the  hair  and  eyes,  the  height  and  weight,  and  any  distinguishing  phy»> 
ical  marks  of  such  child,  and  that  the  papers  required  by  the  precedii^  aocdons  tuive 
been  duly  examined,  approved  and  filed,  and  that  the  child  named  in  such  cer- 
tificate uts  appeared  before  the  officer  sijjDing  it.  Every  auch  certificato  shall  be 
signed  in  the  presence  of  the  officer  issuing  it  by  the  child  in  whose  name  it  is  ieeued. 
It  shall  ahow  the  date  of  its  issue.  In  the  event  auch  employment  certificate  is  lort, 
duplicates  may  be  issued  upon  the  payment  of  a  fee  of  60  cents  for  each  duplicate, 
which  shall  be  paid  into  the  general  school  fund.  [R  S  1909  vis  1722  as  amended 
by  1911  p  132] 

Rewioation  of  cerlijicatea  in  out  offravd:  certificate  of^yticalfineM  in  oate  of  doubt. — 
All  auch  employment  certiflcatee  ahall  be  aubject  to  review  by  the  foctery  inspectM-, 
or  by  aoy  of  his  assistants  or  deputies,  and  may  by  faint  be  canceled  if  he  finds  sudi 


certificate  baa  been  obtained  thiouKb  fraud,  murepreeentetion  or  falaification  of  facte. 
In  such,  cases  the  factory  inepector  Bb&ll  give  written  notice  to  the  employer,  who  ebaU 
at  once  cause  the  minor  aSected  to  be  diBmissed  from  employment.  The  factory 
inspector  or  his  asaiBtant  or  deputy  shall  abo  have  the  power  to  demand  a  certificate 
of  phyidcalfitnces  from  some  regularly  licensed  physician  in  the  case  of  children  who 
may  seem  to  said  inspector  physically  unable  to  perform  the  labor  at  which  they  may 
be  employed ;  and  no  such  child  shaD  be  employed  who  can  not  obtain  euch  a  certifi- 
cate.   [R  8  1909  V  1  B  1723  as  amended  by  1911  p  132] 

ContenU  o/certijSea(M.— Such  employment  certificate  shall  be  printed,  the  printed 
form  to  be  furnished  by  the  State  factory  inspector,  and  shall  be  filled  out,  etgaed  and 
held  for  Bumuder  in  ue  following  form: 


I ,  (here  officer  issuing  certificate  shall  insert  his  name  and  official 

title  and  by  what  authority  he  issues  said  certificate)  hereby  certifv  that  there  per> 

eonally  appeared  before  me ,  (here  ins^name  of  child),  and  that  he, 

orBhe,h^Deendiily  examined  by  me  and  found  by  me  to  be  able  to  read  and  legibly 
write  simple  sentences  in  the  English  language;  and  I  further  certify  that  in  my 
opinion  the  said  child  is  fourteen  years  of  age  or  over  and  has  reached  the  normal 
development  of  a  child  of  his,  orher^  age,  and  is  in  sufficiently  sound  health  and  phys- 
ically able  to  perform  the  work  which  he,  or  she,  intends  to  do,  which,  according  to 

the  statement  of  the  child,  is  as  follows: (here  insert  kind  of  work  child  atatee 

he,  or  she,  intends  to  perform). 

I  further  certify  that  I  have  received,  examined,  approved,  signed  and  filed  in  my 

office  at ,  (here  insert  address  of  officer  iwuing  certificate),  the  papers  required 

by  the  statutes  of  Missouri  pertaining  to  the  issuance  of  employment  certificates  to 
cmildren  over  fourteen  years  of  age, 

I  farther  certify  that  the  child  in  whose  name  this  certificate  is  issued,  has  signed 

his,  or  her,  name  in  my  presence.    His,  or  her,  full  name  is ,  (here  insert 

full  name  of  child  in  whoee  behalf  certificate  is  ifeucd) (here  state  whettier 

male  or  female  child);  residence ;  bom  on  the day  of (month); 

(year)j  at (place  of  birth);  color  of  hair  is ;  of  eyea  is ;  height, 

;  weight, ; (here  insert  distinguishing  facial  marks). 

In  tiie  event  this  certificate  is  lost,  a  duplicate  may  be  usued  upon  tne  payment  of 
a  fee  of  60  cents. 

Signed  this day  ol (month), (yew)-  »* (place  of 

issuance). 


(Signature  and  official  title  of  officer  issuing  certificate.) 

(Signature  and  address  of  child  on  whose  behalf  certifical«  is  Issued.) 
[R  S 1009  vie  1724  as  amended  by  1911  p  132] 

MoTiitdy  reporti  to  factory  irwpMtor  of  certifieatei  i»rued. — The  superintendent  of 
instruction,  or  other  person  authorized  to  issue  employment  cortificatofl,  shall  trans- 
mit, between  the  first  and  tenth  daya  of  each  month,  to  the  office  of  the  factory  inspec- 
tor, upon  blanks  to  be  fumiahed  by  him,  a  list  of  the  names  of  the  children  to  whom 
cfo^catea  have  been  issued.    Such  list  shall  give  the  name  of  the  prospective  em- 

tiloyer,  if  known,  and  the  nature  of  the  occupation  the  child  intends  to  engage  in. 
a  8  1909  vis  1725  as  amended  by  1911  p  132] 

ENFORCBHENT 

PreMenee  to  be  tmdenee  of  tm^oyment. — The  presence  of  anv  person  under  the  age  of 
sixteen  years  in  any  place  where  labor  is  employed,  shall  cooatitute  prima  facie 
evidence  of  his,  or  her,  employment  therein.  [R  8  1909  vis  1726  as  amended  by 
1911  p  132] 
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CHILD  LABOR  LEGISLATION. 
STREET  TRADES 


EmpkiymerUo/boyittTtderlOandgirUunder  leinaelUn^JloBtpapen,  magazine*,  ete., 
in  eertam  placet  prokibited. — No  boy  under  ten,  and  no  ^irl  under  sixteeii  jeaxa  of  age 
sWlsell,  or  expose,  or  oSer  for  Bale,  newBpap>erB,  m&gazmea,  periodicalB,  or  other  iner- 
cbaadise  in  any  street  or  hotsle,  railway  stations,  places  of  public  amusement,  plAoea 
where  intoxicating  tiquora  are  manufactured  or  soid  or  public  office  buildings  within 
the  State.    [R  8  1909  v  1  a  172fla  aa  added  by  1911  p  132] 


Sptc\fic  occupationt  pnAibited  under  16;  raadiinery. — No  child  under  the  age  of 
aizteen  years  snail  be  employed,  permitted  or  suffered  to  work  at  any  of  the  foUcnring 
occupations  or  in  any  of  the  following  positions:  Sewing  machine  belts  in  any  in^- 
shop  or  factory,  or  assisting  therein  in  any  capacity  whatever;  adjusting  any  belt  to 
any  machinery;  oiling,  wiping  or  cleaning  machinery  or  aaaiflting  therein;  operatiiig, 
orassisting  in  operating — circuIaraaWB;  wood  jointers;  wood  shapera;  planers;  s&im- 
paper  or  wood-poliahing  machinery;  picker  machines;  machines  used  in  picking 
wool;  machlQes  used  in  picking  cotton;  machines  used  in  picking  hair;  machinea 
used  in  picking  upholstering  material;  paper-lacing  machines;  leather-bumialiing 
machines;  bumiahing  machinea  in  any  tannery  or  leather  manufactory;  job  or  cylin- 
der printing  presses,  operated  by  power  other  than  foot  power^  emery  or  polishing 

wheels  used  t '"' '-'■  — ■"  ' — " *•— ' ' "' ■ 

chines  used  i)  ^,  .     „  

washer  and  nut  factories;  corrugating  rolls,  such  ae  are  used  in  roofing  and  washboard 
factories;  steam  bailers;  steam  machinery;  or  other  steam  generating  ^>paratus: 
dough  brakes;  or  cracker  machinery  of  any  description;  wire  or  stien^enm^  [sic] 
machine^;  rolling  mill  machinery,  punches  or  shears;  washing,  grinding  or  niixing 
tnilla;  calender  rolls  in  rubber  manufacturing;  laundering  machinery.  [R  3  1909 
vis  1726b  as  added  by  1911  p  1321 

Specific  occupatiottt  prohihiled  under  IS;  dangerout  proeaut,  »alotm»,  placu  o/amua«- 
nwn(,  eilablishmenU  where  malt  or  alcoholic  liquarg  are  mamtfaetured,  etc. — No  child 


Specific  occupatiom  prohibiud  under  16;  dangerout  proeeuet,  talaont,  placu  oj 

merit,  eilablishmenU  where  malt  or  alcoholic  liquarg  are  mamtfaetured,  etc. — N 

underthe  age  of  sixteen  years  shallbe  employed,  permitted  or  suBered  toworkinaoT 
capacity  in,  about  or  in  connection  with  the — preparing  any  composition  in  «hich 
dangerous  or  poisonous  acids  or  alkalies  are  used;  manufacture  oi  painte,  colors  or 
white  lead;  dipping,  drying  or  packing  matches;  manufacturing,  packing  or  atoring 
powder,  dynamite,  nitroglycerin  compounds,  fuses  or  other  eiploeives;  manufao 
ture  of  goods  for  immoral  purposes;  norm,  about  or  in  connection  with  any — brewerr, 
or  other  establishment  where  malt  or  alcoholic  liquors  are  manufactured,  packed. 
wrapped  or  bottled;  hotel;  concert  hall;  moving  picture  shows;  ^ool  and  biUiani 
hall^;  wholesale  drug  store;  saloon,  or  place  of  amusement;  nor  m  operating  any 
automobile,  moter  car  or  truck;  nor  in  bowling  alleys;  nor  in  any  other  em^lo^ineat 
decUredby  the  State  factory  inspector  to  be  dangerous  to  lives  and  limbs,  or  injuiUHia 
to  the  health  or  morals  of  children  under  the  age  ol  eizteen.  [R  8  1909  vis  1726c  M 
added  by  1911  p  132] 

REGULATED  OCCUPATIONS 


Violation  of  act.— -Tho  violation  of  any  of  the  provisions  of  this  act  [a  17T5-172Gd] 
shall  be  deemed  a  misdemeanor  and  every  day's  violation  shall  constitute  a  separate 
oRense,  and  any  person,  firm  or  corporation  committing  such  violation  shall  be  son- 
ished  by  a  fine  of  not  more  than  $100.00  or  by  imprisonment  in  the  county  jail  not 
exceeding  one  year,  or  by  both  such  fine  and  punishment  [imprisonment].  [R  8 1909 
vis  1726d  as  added  by  1911  p  132] 
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MANUFACTURING.  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SKATB  lOB   aiBLB 

Seat*  to  be  provided  and  their  ute  ■permitUd. — Every  pereon  or  corporation  emploving 
feiuAlea  in  any  manufacturing,  mochanical  or  mercantile  establisnment  in  thu  Stale 
eballprovideBuitableaeatafortheuaeof  thefemaleBBoemplo^d,  and  permit  the  use 
of  said  seata  by  them  when  not  engaged  in  the  duties  for  which  they  are  employed. 
pt819TOv2  844B3] 

Penalty. — A  peisDn  or  corpomtioa  violating  the  provistons  of  aec.  4493  of  this  arti- 
cle shall  be  punished  byanneof  notleaa  th^  ten  aollannor  m(»«  than  (me  Imndred 
dollfijs  for  each  oSense.    [R  S  1909  v  2  s  4494] 

INTOXICATING  LIQUOBS 

HINDI  UM   AOR 

Emptoament  ofgirli  in  tahom  prohibited;  penalty. — No  company^  c<«porstion,  firm, 
owner,  proprietor,  leasee  or  person  owning,  conducting  or  operating  any  dramriiap, 
saloon  or  place  where  spirituous,  maVt  or  vinous  liquors  are  sold  at  retail  shall  employ 
or  suffer  to  be  employed  any  female  as  a  servant,  bartender,  waiter,  dancer  or  singer 
in  said  dramshop  or  place  where  B|arituous,  malt  or  vinous  liauors  are  sold  at  retail, 
and  any  person  violating  the  provisions  of  this  section  shall  oe  deemed  guilty  of  a 
misdemeanor,  and,  upon  conviction,  shall  be  punished  by  impriaonment  in  the  county 
jail  not  leas  than  three  nor  more  than  twelve  months,  or  by  fine  of  not  lass  than  fifty 
normorethanfivehundreddoliars,  orbybothsuchfiaeandimprisouraent;  anditahail 
be  the  duty  ot  the  judge  of  the  court  before  whom,  any  person  is  convicted  for  the  viola- 
tion of  the  provisions  of  this  section  to  declare  the  license  of  such  person  for  the  keeping 


of  a  dramshop  forfeited  and  revoked,  and  enter  the  same  on  record;  and  thereupon  it 
shall  be  the  duty  of  the  clerk  of  the  said  court  to  certify  the  fact  to  the  authority 
granting  such  license,  and  no  such  license  aioM  be  renewed  or  acain  granted  to  such 


n  until  after  the  expiration  of  the  two  years  ivxa  the  day  c7  conviction.    [R  S 
1909  V  2  s  4740] 


Employment  under  14  in  rope  toalting,  aertAatie  performaneet,  singing,  d/meing,  etc., 
prohioiied;  parent,  etc.;  exeeptiont. — It  shall  be  unlawful  for  any  person  having  the 
care,  custody  or  control  of  any  child  under  the  age  of  fourteen  years  to  exhibit,  use 
or  employ,  or  in  any  manner,  or  under  any  pretense,  sell,  apprentice,  give  away, 
let  out  or  otherwise  dispose  of  any  such  child  to  any  person  in  or  for  the  vocation  or 
occupation,  ser^-ice  or  purpose  of  singinjj,  playing  on  musical  instrumenls,  rope  or 
wire  nalking,  dancing,  begging  or  peddling,  or  Bs  a  gymnast,  contortionist,  rider  or 
acrobat  in  any  place  whatsoever,  or  for  any  obscene,  indecent  or  immoral  purpose, 
exbibition  or  practice  whatsoever,  or  for  or  in  any  business,  exhibition  or  vocation 
injurious  to  the  health  or  dangerous  to  the  life  or  limb  of  suchcbild,  or  cause,  procure 
or  encourage  any  such  child  to  engage  therein.  Nothing  in  this  section  contained 
shallapply  to  or  affect  the  employment  or  use  of  any  such  child  as  a  singer  or  musician 
in  any  church,  school  or  academy,  or  at  any  respe  11  table  entertainment,  or  the  teaching 
or  learning  the  science  or  practice  of  music.    |ll  S  1909  v  2  s  4741] 

Emploinnmt  under  ii  in  rove  ■waVnng,  aavbatie  perfornumcee,  sijiging,  dancing,  etc., 
prxAioiled;  employer, — It  shall  also  be  unlawful  for  any  person  to  take,  receive,  hire, 
employ,  use,  exhibit  or  have  in  custody  any  child  under  the  age  and  for  the  purposes 
prohibited  in  section  4741  of  this  article.    [R  S  1909  v  2  s  4742] 

Penalty. — Any  person  convicted  under  the  provisionB  of  the  two  preceding  sections 
shall  for  the  first  offense  be  fined  not  exceeding  one  hundred  dollars,  or  imprisoned  in 
tbecounty  jail  not  exceeding  three  months,  or  botb,  in  the  discretion  of  the  court,  and, 
upon  conviction  for  a  second  or  any  subsequent  offense,  shall  be  fined  in  any  sum  not 
exceeding  five  hundred  dollais,  or  imprisoned  in  the  penitentiary  for  a  tenn  not  ex> 
ceeding  two  years,  or  both,  in  the  discretion  of  the  court.    [R  S  1909  v  2  s  4743] 
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8  CHILD  LABOR  LEGIBLATION. 

INTOXICATING  LIQUORS 

ICDIDnni  AQS 

Bmplojpnento/mirton  to  ptag  gama,eU.Anmk><mt  prohibiltd;  penaily. — Eveay<lnin- 
dbopkeeper,  oranyotherperson,  *  -*•'  *  wnoahAll  have  any  minor  in  his  employ  about 
his  otsmahop  or  thereia  to  play  cards,  dominos,  dice,  billiards,  pigeonhole,  pool,  or  tav 
other  game,  shall  forfeit  and  pay  to  the  parent,  master  or  gu^tuan  of  such  mino',  far 
every  euch  ofienae,  the  mim  of  fifty  dollara,  to  be  recovered  by  the  party  entitled  thereto 
by  civil  action  in  any  court  of  competent  jurisdictiott  i^ainst  such  dramshop  keeper, 
or  by  suit  in  such  coiirt  on  the  bond  of  such  dramshop  keeper,  in  the  name  of  the 
county,  to  the  nee  of  the  person  entitled  to  sue:  PTotndtdfvrlhtr,  That  every  dian- 
shop  keeper  who  shall  violate  the  provisione  of  this  section,  in  addition  to  tne  civil 
liability  to  the  parent,  master  or  guardian  herein  provided  for,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  be  punished  by  a  fine  of  not  leea  than  fifty  not  mote 
than  two  hundred  dollars;  and  every  action  brought  by  virtue  of  this  sectiott  shall  be 
commenced  within  one  year  from  the  time  the  right  of  action  accrued.  [R  S  ISO} 
V  2  a  7213] 

IMMORAL  OCCUPATIONS 


Employment  a^eticUtforbvldnt  to  lend  girh  to  ivanoral  ^liuet;  paudtu. — Every  pemn 

"  *  *  (agreeing  to  furnish  employment  and  receiving  a  consideration  Uieiefor) 
who  shall  direct  any  female  appfying  for  employment  to  any  house  of  proetitulitn, 
assignation  house  or  other  immoral  resort  *  •-  *  ahall  be  deemed  guil^  of  a  mis- 
demeanor, and  shall,  on  conviction,  be  punished  by  a  fine  of  not  exceeding  fsae  thov- 
sand  dollars  nor  leas  than  one  hundred  dollars,  or  confined  in  the  county  iail  orwoti- 
house  no  longer  than  one  year  nor  less  than  sixty  days,  or  shall  be  puniraed  by  bodi 
such  fine  and  imprisonment.    [R  8  1909  v  2  s  7S01] 

MINES,  SMELTERS,  ETC. 


Ei^  houTt  a  day. — It  is  hereby  declared  to  be  unlawful  for  any  person,  company  ct 
corporation  engaged  in  carrying  on  any  kind  of  mining,  mechamcal,  chemical,  manu- 
bcturing  or  saelting  hoainees,  to  work  their  emploveee  in  any  mill  or  mills,  or  plants, 
while  engaged  in  crushing  rocks  and  mine  products,  containing  mineral  or  arte, 
or  enraged  in  separating  the  minerals  or  ores  from  rock  and  such  combination  with 
which  tue  mineml  or  ores  are  mixed,  or  reducing  or  roasting,  or  refining  or  smelting 
minerals  or  ores,  from  and  after  the  time  such  rocks,  or  combination  of  rocks  and  mine 
products,  or  minerals  or  ores  are  taken  out  of  the  mines,  at  such  labor  or  industry,  f« 
a  period  of  time  longer  than  eight  hours  in  a  day  of  twenty-tour  hours,  and  it  is  hem; 
declared  that  eight  hours  shall  constitute  a  day  of  employment,  for  all  laborers,  ot 
employees,  engaged  in  the  kind  of  labor  or  industry  aforesaid.     [R  S  1909  v  2  s  7813] 

Penally. — Any  person  or  persons,  company  or  corporation  who  shall  violate  any  el  the 
provisions  of  the  preceding  section  shall,  on  conviction,  be  fined  in  a  sum  not  lees 
than  twenty-five  dollars  nor  more  than  five  hundred  dollars.    [R  S  1909  v  2  s  7814] 

Eight  hovTt  a  day  in  filica  mining,  plate-glatt  manufaeturin^,  or  tmetting.—lt  is 
hereby  declared  to  be  unlawful  for  any  person,  company  or  corporation  engaged  in 
carrying  on  the  business  of  any  kind  of  silica  minii^,  plate  glas  manuhc^inng  ir 
smelting  biisineee  to  work  their  employees  in  any  mine  or  minee,  mill  or  mills,  ac- 
toriee  or  plants  for  a  period  of  time  longer  tlian  eight  hours  in  a  day  of  twenty-four 
■    '  -    ■--    -■     ■-      ' '•    '    ■■'■  shall*   --'■-'       .-    .      ■     . 


houTB  and  it  is  hereby  declared  that  eight  hours  shall  constitute  a  day  of  employmoit 
for  all  laborers  or  employees  engaged  in  the  kind  of  labor  or  industries  aforesaid. 
[R  S  1909  V  2  s  T8I4a  as  added  by  1913  p  399] 

Penally. — Any  person  or  persons,  company  or  conxiration  who  shall  violate  any  ci 
the  proviidonB  of  the  preceding  section  shall  be  deemed  guilty  of  a  misdemeanw 
and  on  conviction  shall  be  fined  in  a  sum  not  lees  than  twenty-five  doUais  (^.00) 
noi  more  than  five  hundred  dollars  ((500.00).  [R  S  1909  v  2  e  7814b  as  added  by 
1913  p  400] 
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lUinehourMaday,  54  avieek,  in  thaeorcwpaUaru,  in  plaato/amtitenunt,  and  in  lUno- 
graphic  or  ciaval  loorjt,  etc. ;  canning  induitries  for  90  days  a  year  in  certain  placei  and 
leUpbone  and  Ulegrapk  companiei  excelled. — No  female  ahall  Be  employed,  permitted, 
OT  Bnffered  to  work,  moDual  or  physical  [sic],  in  any  manufactiiring,  mecwiniail,  or 
mtscaDtile  eetabliahmente,  or  factory,  workshop,  laundry,  or  bakery,  or  reetBuisnt,  or 
aay  place  of  amusement,  or  to  do  any  stenographic  or  clencal  work  0/  anj^  chaiacter  in 
any  of  the  divers  kinds  of  eet&blishments  and  places  of  industry,  herein  above  de- 
scribed, or  by  any  person,  firm  or  corporation  engaged  in  any  expreas  or  tranaporiation 
of  [or]  public  utiuty  busineea,  or  by  any  common  carrier,  oroy  any  public  institution, 
incorporated  or  unincorporated,  in  this  State,  more  thEin  nine  huuis  during  any  one 
day,  or  more  than  fitty-foitr  hours  during  any  one  week;  Provided,  That  operators  of 
canning  or  packing  plants  in  rural  communiuee,  or  in  dtiee  of  leas  than  ten  thoumnd 
inhabitants  wherein  perishable  ^nn  products  are  canned,  or  packed,  shall  be  exempt 
from  the  provisions  of  tliis  section  for  a  number  of  days  not  to  exceed  ninety  in  any 
one  year:  Provided,  That  sotbing  in  this  section  shall  be  construed  or  understood  to 
apply  to  telegiapli  or  telephone  companiee.  [B  S  1909  v  2  b  7815  tm  reenacted  by 
1913  p  400} 

Penalb/.—J        _,__, ,  _     

employee  who  shall  require  or  permit  or  suffer  any  female  to  work  in  any  of  the  plac 
mentioned  in  eection  7815  of  this  act  |e  7815-7816*]  more  than  the  number  ol  hours 
thocin  specified,  or  any  employer  who  permits  or  sufieis  any  overaecr,  supermtendent, 
fcv^nan,  agent  or  other  employee  to  require  or  to  permit  or  to  suSer  any  female  to 
work  in  any  of  the  places  mentioned  in  section  7815  of  this  act  more  than  the  number 
of  hours  therein  specified  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  shall  be  fined  for  each  offense  not  lees  than  twenty-five  dollars  nor  more  than 
one  hundred  dollars.    |R  S  1909  v  2  b  7816  as  reenacted  by  1911  p  311] 

En/oreemenl:  duiiet  of  department  ofjactory  inspection. — The  departmrait  of  &ctory 
inspection  shall  have  chaige  of  the  enforcement  of  the  provisions  of  this  act  [a  781^ 
7616a].  And  the  said  deputment  of  factory  inspection  shall  be  charged  with  the 
duty  of  enforcing  the  provisions  of  this  act  and  the  proeecutiou  of  all  violations 
thereof.    [R  S  1909  v  2  s  7St6a  as  added  by  1913  p  401] 

RAILROADS ' 

HOURS  OF  I^BOB 

Period  of  real  after  16hmm'  vxirkfor  certain  anployee»;  taxeptibiu. — It  shall  be  unlawful 
for  any  corporation  at  receiver  operating  a  line  of  lailroad,  in  whole  or  in  part,  in  the 
State  of  Minouti,  or  any  officer,  agent  or  representative  of  such  corporation  or  receiver 
to  require  or  permit  any  conductor,  engineer,  fireman,  brakeman,  train  dispatcher, 
tel^raph  operator,  or  any  trainman,  who  has  worked  in  his  respective  capacity  fta 
sixteea  bouiB  within  a  day  of  twenty-four  hours,  to  again  go  on  duty  or  perform  any 
work  for  such  railroad  until  he  has  had  at  least  eight  hours  rest:  Provided,  This  pro- 
visioa  shall  not  apply  in  case  of  accident  or  casualty,  or  prevent  train  crews  bom 
taking  a  pa»enger  train,  or  freight  loaded  exclusively  with  live  stock  or  perishable 
frdgfat  to  the  next  near«rt  division  point,  upon  such  railroad:  Providtdjyr liter,  That 
this  section  ahall  not  apply  to  employees  of  sleeping  car  companies.  [R  S  1909  v  2 
8  7818] 

Perwty. — Any  corporation  or  receiver  operating  a  line  of  railroad,  in  whole  or  in 
part,  in  this  State,  who  shall  violate  any  of  the  provisions  of  section  7818  ehaU  be 
liable  to  the  State  of  Missouri  for  a  penalty  of  not  lees  than  five  hundred  dollars  nor 
more  than  one  thounnd  dollars  for  each  ofiense    *    *    *.    [R  8  1909  v  2  s  7819] 

1  Sm  court  dMlsiiBi  on  page  7  (Naw  Yisk], 
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10  CHILD  LABOR  LEGISLATION. 

ALL  REGULATED  OCCUPATIONS 

ENPOKCBHBNT 

Appointment  0/ factory  irupecton.—*  *  *  The  factory  in^tector  may  ftppoiot, 
from  time  to  time,  twoaieiatanttactoty  iiupectoraand  seven  deputy  fectoiy  inspeclon, 
two  of  whom  may  be  women,  who  may  be  removed  by  him  st  any  time  for  juat  oiue. 
•    •    •    [R  S  1909  V  2  8  7623] 

Dutki  and  pov>€rM  of  factory  i-ruptdoTg  in  cUw.—*  *  *  It  shall  be  the  dntyot  the 
foctory  inspector,  hisaseistanteordeputyinspectorH,  to  make  not  lees  than  twoinspec- 
tionsauring  each  year  of  all  factories,  warehouses,  oeightdepots,  machine Bbope,  Uim- 
driee,  tenement  worktops,  bakeshope,  hotels,  reataurantB,  bowling  allevs,  theatere,  con- 
cert halla  or  places  of  public  amusement,  and  other  manufacturing,  mechanical  and  ma- 
cantileeetablishmentsond  workahops,  in  allcitiee  havinga  population  of  ten  tbounud 
inhabitantaormore.  The  last  inspection  shall  be  completed  on  or  before  the  firat  day 
of  October  of  each  year,  and  the  factory  inspector  flhall  enforce  all  laws  relating  to  tto 
inspection  of  the  establistunents  enumerated  heretofore  in  this  section,  and  prosecute 
all  persons  for  violating  tha  same.  Any  municipal  ordinance  relating  to  mid  eettb- 
lisiimenta  or  their  inspection  shall  be  enforced  by  the  factory  inspector.  The  factoy 
inspector,  his  aseiBtants  and  deputy  inspectors,  may  administer  oaths  and  take  affida- 
vits in  matters  concerning  the  enforcement  of  the  various  inspection  laws  relating  to 
these  estabhshments.     [R  S  1909  v  2  s  7824] 

Towers  of  factory  inspector*;  penally  for  hindairtg  inipeelort,  etc. — *  •  *  The 
owner,  superintendent,  manager  or  other  person  in  charge  of  any  establishment  at  the 
time  of  inspection  ahall  be  required  to  furnish  the  inspector  m airing  the  inspection  a 
true  statement  of  the  number  of  persons  employed  in  such  establishment  at  the  time  of 
inspection,  and  any  owner^  superintendent,  manager  or  other  person  in  charge  who 
shall  fail  or  refuse  to  furnish  such  statement,  or  understate  the  number  of  persons 
employed  in  such  establishment  at  the  timeot  inspection,  shall  be  deemed  guilty  of* 
misdemeanor,  and,  upon  conviction  thereof,  shallbe  fmed  not  le«e  than  twenty<Gve 
dollars  nor  more  than  one  hundred  dollars  for  each  offense.  Any  person,  firm  or  c«- 
poration,  agent  or  manager,  superintendent  or  foreman  of  any  firm  or  corporation, 
whether  acting  for  himself  or  for  such  firm  or  corporation,  or  by  himself  or  through 
subagents  or  foreman,  superintendent  or  maoafer,  who  shall  refuse  or  attompt  to  pre- 
vent the  admission  01  any  inspector  authorized  by  this  article  [s  7823-7826],  upon  or 
withinthepremisceorbuildingBof  any  such  eetabli^ments  or  place  included  in  this  arti- 
cle, at  any  reasonable  busineee  hour,  or  during  working  hours  of  the  persons  employed 
therein  or  thereat,  or  shall  in  any  manner  interfere  with  the  p^ormance  of  the  official 
duties  of  such  inspector,  or  shall  neglect  or  refuse  to  pay  the  inspection  fee  upon  the 


e  than  one 

hundred  dollars  for  each  offense:  Profit^,  That  theowneror  manager  of  any  establidi- 
ment  inspected  shall  not  be  required  to  pay  for  more  than  two  such  inspections  between 
the  first  day  of  October  of  one  year  and  the  thirtieth  day  of  September  of  the  nei  t  year, 
unless,  through  noncompliance  with  the  written  orders  of  uie  inspector,  additional 
inspections  are  made  necessary.    [R  S  1909  v  2  s  7S25] 

MANUFACTURING,  MECHANICAL,  AND  OTHER  ESTABLISHMENTS 

HIHIHtlH   AOB 

Cleaning  machinery  in  motion  prohibited  for  minon  and  women;  certain  ponttom  pm- 
hibiled  uT^der  16  ami  for  women. — No  minor  or  woman  shall  be  required  to  clean  any  p»rt 
of  the  mill,  gearingor  machinery  while  it  is  in  motion  in  Buche^blishment[manubc- 
turing,  mectiaiiical,  mercantile  and  other  establishments  and  places],  nor  ahall  any 
minorundertheagoof  sixteen  yearsbe  required  to  work  between  thefixed  and  travers- 
ing or  the  tcaversmg  parts  of  any  machine  while  it  is  in  motion  by  the  action  of  Bteam, 
water,  electricity  or  other  mecnanical  power;  and  no  woman  shall  be  required  tu 
work  between  the  fixed  and  traversing  or  the  traversing  parts  of  any  such  machine, 
except  the  machine  bdng  operated  by  her.    [R  8  1909  v  2  b  7S29] 

Coun  d«Moiw.— This  aKtIoa  was  bald  constltutioiial.— SIricklen  n.  Combe  Printiiig  Co.,  IS  S.  W.  SV 
(1913). 

Undsr  a  lOrnin'  section  on  the  tbovt  sabject,  the  following  dacEslons  wen  Kndtnd:  Tbs  hnaan  o(> 
manubctuTlnE  oorporatlon,  eagaged  In  manuEsctiniDg  boxes,  wbo  hires  a  child  In  TlohtloD  of  the  staloW 
lanibjeot  to  tbepuiilshmeotlmpcaed.— State  v.  Deck,  lOSIlo.  App.  202,  S3  S.  W.311  (IMH).  Tbeonidii:^ 
mar  belbUa,  althoueli  the  mhior  employee  wu  not  dlncU;  onliMd  to  do  the  woik  causinit  Uw  Injorj.- 
ViDeshr>.BoiCo.,l36Uo.App.e2l(l9M}.  TheemploymentolachUdlnTtolotloDOtthestalntelsiHSl*- 
noceandthedefsiueolasmnptlonolrisk  can  not  be  pleaded.— HtJraD.NaUoDBl  Biscuit  Co..  Uo  Ho.  Ani. 
I«,»B.W.679(1«)6}.  ThemaaUrlsllablefarinJiirytoainlDOt required toapnteamsditDelDTkiMltlie 
of  the  statute,  though  it  bad  ceased  Its  motion  IDr  a  short  lime  before  the  Injiiiy,  sod  the  motion  causing  tin 
Injury  wunrBtlc—Peters  •>.  Ollle,  133  Uo.  App.  412, 113  8.  W.  706  <1M8). 
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FACTORIES,  WORKSHOPS,  ETC. 

HKAUtH  or  IlDIOUi 

CleonltncM  where  viomtn  and  dtildren  are  employed. — Every  factory  and  workshop  in 
this  State  where  women  and  children  are  emplojred,  and  where  dusty  work  is  carried 
on,  shall  be  limewaehed  or  painted  at  least  once  in  every  twelve  mouths.  IB  8  1909 
v2a7833] 

SKEBBINa   ROOUB   POR  OIBU 

J>re»tinff  Toomt  to  be  provided  if  needid. — In  every  factory,  workshop  or  other  estab- 
Uahmentin  this  State  where  ^rle  or  women  are  employed,  where  unclean  work  of  any 
kind  has  to  be  performed,  suitable  places  shall  be  provided  for  such  girls  or  women  to 
wash  and  dre«    «    •    •.     [R  S 1909  v  2  a  7835] 


TOILBTS  ANH  SBATS  TOR  OtRLS 

Sepcfate  UnUlsfoT  IKe  kxm.— Separate  water-closets  shall  be  provided  for  the  use  of 
employeeH  of  either  sex  in  manufacturing,  mechanical,  mercantile  and  other  estab' 
lisnments  In  this  State  where  persons  of  both  sexes  are  employed.  PR  S  1909  v  2 
6  7836] 

SeaU  to  he  provided  and  their  v»e  permitted.— In  every  manufacturing,  mechanical, 
mercantile  and  other  establishment  m  this  State  wherein  girls  or  women  are  employed, 
there  shall  be  provided  and  conveniently  located  seats  sufficient  to  comfortably  seat 
such  girls  or  women,  and  during  such  timee  as  such  girls  or  women  are  not  necetnarily 
required  by  their  duties  to  be  upon  their  feet,  they  shall  be  allowed  te  occupy  the 
oeata  provided.    [R  S  1900  v  2  e  7838] 

REGULATED  OCCUPATIONS 


Vtolatiim  of  act. — Any  person  or  persons,  firm  or  corporation,  being  the  owner,  agent, 
lessee  or  occupant  of  any  manufacturing,  mechanical,  mercantile  or  other  eetablish- 
meat,  business  or  calling  in  this  State  to  which  this  article  [a  76Z7-7852]  appliM,  or 
any  employee  therein  or  thereat,  who  shall  violate,  or  aid  or  abet  in  violating,  any  of 
the  provisions  of  this  article,  shall  he  deemed  guilty  of  a  misdemeanor,  and,  upon  con- 
viction in  any  court  of  competent  jurisdiction  in  this  State,  be  fined  tor  the  first 
offense  not  lees  than  twenty-nve  dollara  nor  more  than  two  hundred  dollars,  and  for 
each  subsequent  offense,  not  less  than  one  hundred  dollars  nor  more  than  five  hun- 
dred dollars,  and,  in  default  of  payment  of  such  fine  and  coets,  shall  be  committed 
to  Che  common  jail  of  the  county  or  city  in  which  the  offense  was  committed  until 
BUCh  fine  and  cosls  are  fully  paid.     [R  S 1909  v  2  s  7846] 

Rapomilrility  of  officers  oragenttojcorporatione. — When  any  of  the  provisions  of  this 
article  [s  7827-7852}  are  violated  by  a  corporation,  proceedings  may  be  bad  against 
any  of  uie  officers  or  agents  of  such  corporation  who  m  any  way  participated  in  such 
violation  by  tie  corporation  of  which  they  are  the  officere  or  agents,  and,  upon  convic- 
tion, such  ofiicers  or  agents  shall  be  subject  to  the  same  penalty  as  in  case  of  individuals 
BO  offending.    [R  8  1909  v  2  s  7S47] 

FACTORIES  AND  WORKSHOPS 

HKALTH  or  inKORS,  AMD  TOtLSTS 

Cleanlinett  where  tnorrun  and  children  are  employed. — Every  person  employing  five  or 
more  persons  in  a  factory,  or  employing  children,  youngpersons  or  women,  five  or  more 
in  number,  in  a  workshop,  shall  keep  such  factory  or  workshop  in  a  cleanly  state  and 
free  from  effluvia  from  any  drain,  pnvy  or  other  nuisance.    [K  S  1909  v  2  s  7856] 

Separate  toileUfor  the  eexet. — Every  person  employing  five  or  more  persons  in  a  fac- 
tory, or  employing  children,  young  persons  or  women,  five  or  more  m  number,  in  a 
workshop,  snail  provide,  with  reaaonahle  access,  a  sufficient  number  of  proper  water- 
closets,  earth  closets  or  priviett,  for  the  reasonable  use  of  all  persons  so  employed;  and 
wherever  male  and  female  persons  are  employed  in  the  same  factory  or  workshop,  a 
sufficient  number  of  separate  and  distinct  water-closets,  earth  closets  or  privies  snail 
be  provided  for  the  use  of  each  sex,  and  shall  be  plainly  designated;  and  no  person 
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shall  be  allowed  to  use  any  euch  closet  or  privy  aaaigned  to  pereons  of  the  other  sex. 
(E  8  1909  V  2  B  7857] 

Venixlaiion  where  vxmim  or  chiidren  are  employed. — Every  factory  in  wMch  five  t» 
more  peraooa  are  employed,  and  every  workshop  in  which  uiildren,  young  peraona  or 
women,  five  or  more  in  number,  are  employed,  shall  be  so  ventilated  wEile  work  is 
carried  on  therein  that  the  air  ahall  not  become  bo  eidiauHted  aa  to  be  injurious  to  the 
health  of  the  |>eraone  employed  therein,  and  shall  also  be  ao  ventilated  as  to  lender  hann- 
leea,  so  far  aa  is  ptacticable,  all  the  gasee,  vapore.  dust  or  other  impurities  s^ne^ed  in 
the  couree  of  Uie  manufacturing  proceae  or  handicraft  carried  on  therein  that  may  be 
injurious  to  health.    [R  3  1909  v  2  a  7858J 

Stale  impedor  mat/  order  mechanical  means  of  venlUalUin  where  wiomen  or  dtOdren  are 
employed. — If,  in  a  &ctory  or  workshop  included  in  section  7SS8  of  this  article  [s  7856- 
7S61],  any  process  is  earned  on  bv  which  dust  Is  generated  and  inhaled  to  an  injuriooa 
extent  by  the  persons  employea  therein,  and  it  appears  to  an  inspector  of  f&ctoriea 
that  such  inhalation  could  be  to  a  great  extent  prevented  by  the  use  of  a  fan  or  other 
mechaoical  means,  and  that  the  same  rould  be  provided  without  exceeaive  expense, 
such  inspector  may  direct  a  fan,  or  other  medumical  means  of  a  proper  constniction^ 
to  be  provided  witnin  a  reasonable  time;  and  auch  fan  ot  other  mechanical  means  shall 
be  BO  provided,  maintained  and  used.     [R  8  1909  v  2  s  7859] 

En/oreement  and  penalty. — Any  person  employing  labor  in  a  bctmy  (v  workshop,  and 
violating  any  provision  of  this  article  [s  7S56-7S61],  shall  be  deemed  guilty  of  amis- 
demeanor,  and  punished  by  a  fine  of  not  lem  than  fifty  nor  more  than  twt»  hundred 
dollars;  but  no  criminal  prosecution  shall  be  made  for  such  violation  until  four  weeb 
after  notice  in  writing  by  an  inspector  of  factories  of  the  changes  neceesary  to  be  made 
to  comply  with  the  provisions  of  this  article  has  been  sent  ny  mail  or  delivered  to 
such  penion,  nor  then,  if  in  the  meantime  such  chiuiges  have  been  made  in  accodance 
with  such  notification.  A  notice  shall  be  a  sufficient  notice  under  this  article  to  all 
the  members  of  a  firm,  company  incorporation,  when  given  to  one  member  of  such  fiim 
or  company,  or  to  the  clerk,  cashier,  secretary,  agent  or  any  other  officer  having  charge 
of  the  buHLneea  of  such  corporation,  or  to  its  attorney;  and  in  case  of  a  foreign  coipcMV- 
tion,  notice  to  the  officer  having  charge  of  such  factory  or  workshop  shall  be  sufficient. 
[RS1909v2b7860] 

Defin.iiio7tt.—The  following  expreedons  used  in  this  article  [h  7856-7861]  shall  have 
the  following  meaidngs:  The  expression  "person  "means  any  mdividual,  corparatioo, 
partnership,  company  or  association.  The  expression  "child"  means  a  person  undv 
the  age  of  tourt«en  years.  The  eipremion  "young  person"  means  a  person  of  the  age 
of  fourt«en  years  and  under  the  age  of  eigntoen  years.  The  expression  "woman" 
means  a  woman  of  the  age  of  eighteen  years  and  upward.  The  expreesion  "bctory" 
means  any  premises  where  steam,  wator  or  other  mechanical  power  is  used  in  aid  of 
any  manufacturing  process  there  carried  on.    The  exprefeion    workshop"  means  any 

Eemises,  room  or  place,  not  being  a  factory  as  above  defined,  wherein  any  manuiu 
borisexercisedby  way  of  trade,  or  for  purpoeea  of  gain,  in  or  incidental  to  any  proc«« 
of  mftVing,  altoring,  repairing,  ornamenting,  finishing  or  adapting  for  sale  any  article 
or  part  of  an  article_,  and  to  which  or  over  which  premises,  room  or  place  tie  employer 
ofthepersonsworkingthereinhafltherightofacceaBorcontrol:  Provided howver  That 
the  exercise  of  manual  labor  in  a  private  house  or  room  bv  a  famil;p  dwelling  umein 
shall  not  in  itself  constitute  euch  bouse  or  room  a  workanop  witbin  this  definition. 
[R  8  1909  v  2  s  7861] 

BAKERIES  AND  CONFECTIONERY  ESTABLISHMENTS 


Ow  day  of  Tttt  in  gevm;  night  work  jtrohibited  under  16.— 'So  employee  diall  be 
required,  permitted  or  sufferecl  to  work  in  any  biscuit,  bread,  pastry  or  cakebakojr. 
or  confectionery  establishment,  in  this  State  more  than  six  days  in  one  week,  sud 
week  to  commence  at  a  given  hour  on  Sunday  and  terminate  at  the  corespoBding 
hour  on  the  Saturday  following;  Provided  however,  That  such  week  shall  commeoM 
not  sooner  than  eix  o'clock  a.  m.  on  Sunday  and  end  not  later  than  ux  o'clock  p.  m. 
on  Saturday.  No  person  under  the  age  of  sixteen  yews  shall  be  employed  in  mj 
bake  shop  or  confectionery  shop  between  the  boura  of  nine  o'clock  at  night  and  five 
o'clock  in  the  morning.    [K  8  1909  v  2  s  7862] 

Courl  dfdiion.— A.  lOtmer  section  of  whicti  this  Is  a  remoctmBiit,  ma  bdd  iiiKgnsUtut)iinaL--MUa  a 
lUksloek,  xa  Ko.  Ml,  125  S.  W.  507  (l»IO). 

(Lower  ouma  bave  beld  Ui«  above  aeeiioa  "uocoiutltuliaiul.") 
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PeitaUg.— Any  pemm  who  violatee  any  of  the  provimoiu  of  this  article  [h  7 
or  refuees  to  comply  with  the  requirement  thereof  ehall  be  deemed  ^ilty  oi  a  muue- 
meanor,  and,  on  conviction,  ehaJl  be  puniahcd  by  a  fine  of  sot  lesB  th£L&  ten  dollan 
and  not  more  than  one  hundred  doll^,  or  impriBDnment  in  the  county  jail  not  ten 
than  one  month,  or  by  both  such  fine  and  imprisonment.    [R  S  1909  v  2  s  7868] 

EnforetTn€Jtt:  diitia  of  factory  impeetori. — It  shall  bo  the  duty  of  the  factory  inapector 
or  his  deputy  to  innKct  each  bake  ehop  at  least  once  every  twelve  monthB,  for  which 
he  majr  receive  a  tee  of  not  exceeding  one  dollar;  he  may  make  such  additional 
ioepectiona  as  conditions  may  seem  to  require,  but  he  shall  not  be  entitled  to  aav  fee 
for  such  »lditional  inspection.  It  ahall  be  his  duty  to  see  that  the  provisions  oi  thJa 
article  [s  TS62-7ST0]  are  carried  into  efiect,  and  it  is  hereby  made  the  duty  of  the 


factory  inspector  and  be  kept  conspicuously  posted  in  every  bake  sh<^  ot  confectionery 
eetabhahment  in  this  Slat«.    [R  3  1909  v  2  s  7870] 


Ei^  houTi  a  dag. — It  shall  be  unlawful  for  any  person  or  corporation  engaged  in 
mining  for  minerals,  coal  or  any  valuable  substance,  or  making  excavations  beneath 
tlie  surface  of  the  earOi  while  searching  ioi  mineials,  coal  or  any  valuable  substance, 
o  work  their  hands  or  employees  at  each  labor  at  industry  longer  than  eidit  hours  ii 

jday  of  twentv-four  hours,  and  il ' ' 

a  day  for  all  laoorers  or  empbyee 
|ItS1909v2B8«7] 

Cotal  dedrim.— A  rormw  section  of  which  this  b  H 

Staio,  I7«  Uo.  2tf,  iM  u.  8.  aoa  (ISU). 

Penalty. — Any  person  or  persons  or  corpoiation  who  shall  violate  any  of  the  pro- 
visions  of  the  precedins  section  shall,  on  conviction,  be  fined  in  a  sum  not  le«  than 
twenty-five  nor  more  than  five  hundred  dollars.    [R  S  1909  v  2  e  8438] 

mNUirM  AQB 

Employment  of  boys  under  14  and  girlt  of  arty  age  prohibited;  ability  to  read  and  vrriU 
required  under  IS;  penalty.—  "  *  ■  No  male  person  under  the  a^  of  fourteen 
years,  or  female  of  any  age,  shall  be  permitted  to  enter  any  mine  to  work  therein; 
norshallanyboyundertheageof  sixteen  years,  unless  he  can  read  or  write,  be  allowed 
to  work  in  any  mine.  Any  party  or  person  neglecting  or  refusing  tojperform  the 
duties  required  to  be  performed  by  the  provisions  of  this  article  [s  8441-8479]  shall 
he  deem«^  guilty  of  a  misdemeanor,  and  punished  b^  a  fine,  in  the  discredcm  of  the 

adrednor 
e]    [R8 

__ ^. ,  ,  Jider  this 

article  [s  8441-8479]  for  a  breach  of  any  of  its  provisions,  the  fine  for  the  first  offense 
shall  not  be  less  than  fifty  nor  more  than  two  hundred  dollars,  and  for  the  second  oSense 
not  less  than  two  hundred  nor  more  than  five  hundred  dollars,  to  be  recovered  in  any 
court  of  the  State  having  competent  jurisdiction.    [R  S  1909  v  2  s  8463] 

£>n/orcement:  duliet  of  mine  tnapeetore. — The  inspectors  provided  for  in  this  article 
[e  8441-8479]  shall  see  that  every  necesmry  precaution  is  taken  to  secure  the  health 
and  safety  of  the  woricmen  employed  in  any  of  the  mines  in  the  State,  that  the  provi- 
sions ttod  requirements  provided  for  in  this  article  be  faithfully  observed  and  obeyed, 
and  the  penalties  of  the  law  enforced.    •    •    *    [R  S  1909  v  2  s  8465] 

Enforcement:  pomerso/miJwtJMperfort.— Itahall  be  lawful  for  the  inspector  provided 
for  in  this  article  to  enter,  examine  and  inspect  any  and  all  mines  and  machinery 
belonging  thereto,  at  all  reasonable  times,  by  day  or  by  night,  but  so  as  not  to  oh- 
struct  or  binder  the  necefflary  workings  of  such  mine,  and  the  owner,  a^nt  or  oper- 
ator of  every  such  mine  is  hereby  required  to  furnish  all  necenary  facibties  for  such 
entering,  examination  and  inspection.  *  •  •  [R  g  1909  v  2  s  8467  as  amended 
by  1911  p  319J 
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SCHOOL  CENStrS 


'ofApriland  thefifteentlidayof  Majr 


the  district,  deeignatliiK  male  and  female,  white  and  colored,  and  ageof  <Ach,  t-„ 

with  the  full  name  of  the  parent  or  ^ardian  of  each  child  enumerated;  and  uaD  an 
en  umeratioQ  of  all  blind  and  deaf  anddumb  personsof  echoola^e,  resident  within  the 
district,  designating  male  and  female,  white  and  colored,  and  flee  of  each,  together 
with  the  full  name  of  the  parent  or  guardian  of  each  of  such  childrea  so  enumerated, 
and  their  postoffice  addrem,  which  said  enumerations  shall  be  subscribed  and  awnn 
to;  and  any  parent  or  guardian  who  shall  knowingly  furnish  to  any  enumerator  the 
name  of  any  child  who  is  under  six  or  over  twenty  years  of  age,  or  who  is  a  nonresideDt 
of  the  district,  shall  be  guilty  of  a  misdemeanor,  and  any  enumecator  who  shall  know- 
ingly return  a  false  enumeration  shall  be  deemed  guilty  of  a  misdeme&oor  and  pim- 
isbable  by  a  fine  not  to  exceed  one  hundred  dollars ;  and  should  the  hotud  n^iect  or 
refuse  to  comply  with  the  provisionB  of  this  section^  such  district  shall  fi^feit  its  right 
to  any  portion  of  the  public  fundsfor  the  next  ensuing  school  year:  Provided,  TbiitlhB 
board  of  directors  of  any  cit  v  haying  more  than  fifty  thousand  inhabitants  may  reUere 
itself  of  the  duty  aforesaid  lour  times  to  every  penod  of  five  years  by  passing  a  resotn- 
tion  each  year  adopting  the  last  enumeration  therein  made  as  its  enumeration  of 
persons  of  school  age  in  said  city  for  such  year,  and  thereupon  such  lastenumention 
shall  be  deemed  returned  and  taken  as  its  enumeration  for  such  year  for  all  purposes 
under  this  chapter.    •    •    •    [R  S  19TO  v  3  s  10790) 

G01irUl«ORT  BCROOI,  ATTRNDANCB   (OBNERAl.) 

Childrmfrom  8  to  I4;jrcan  14  to  16  tfjiol  rc^lor^  employed. — Every  parent,  susidian 
or  other  petson  in  the  State  of  Misouri  having  charvs  and  control  of  a  child  between 
the  ages  of  ei^ht  and  fourteen  years  shall  cause  such  child  to  attend  regularly  some  day 
Bcho^.  pubhc,  private,  parochial  or  parish  not  less  than  three-fouruis  of  the  entire 
time  the  school  which  nid  child  attends  is  in  seeBinn,  or  shall  provide  such  child  at 


EnfoTcemenU  appointment,  duties,  and  powers  of  attendance  offioen. — TTie  bceird  hav- 
ing cliarge  of  a  public  school  in  a  city  or  district  of  one  thousand  or  more  populadoo 
by  the  last  census  may  appoint  and  remove  at  pleasure  one  or  more  attendancs 
officers  to  enforce  the  provisions  of  sections  10896  to  10905,  inclusive,  and  shall  fix  the 
compensation  and  manner  of  performance  of  the  duties  of  said  attendance  officer,  and 
shall  pay  them  from  the  public  school  funds;  and  the  attendance  officer,  as  afore- 
eaid,  *  *  *  shall,  when  reasonable  doubt  exists  as  to  the  age  of  such  child,  require 
a  property  attested  birth  certificate  or  an  affidavit  staring  such  child's  age,  date  of 
birth  and  physical  characteristics:  shall  have  the  right  to  visit  and  enter  any  office 
or  factory  or  business  house  employing  children  as  aforesaid;  shall  have  the  li^I 
to  require  a  properly  attested  cwtincate  of  the  attendance  of  any  child  or  childiui 


home  with  such  regular  daily  instruction  during  the  usual  hours  as  shall  be,  i 
judgment  of  a  court  having  competent  iurisdiction,  substantially  equivalent  at  least 
to  toe  instruction  given  children  of  like  ago  at  said  day  school  m  the  locality  in 
which  said  child  resides:  Provided,  That  every  parent,  guardian  or  person  in  the  Stale 
of  Missouri  having  charge  and  contiol  of  a  child  between  the  ages  of  fourteen  and 
sixtoen  years,  who  is  not  actually  and  regularly  and  lawfully  en^ged  in  some  useful 
employment  or  service,  shall  cause  said  chilJ  to  attend  n^lEffly  some  day  school 
as  afore»id.    [R  S  1909  v  3  s  10896] 

Exceptiom,—A  child  between  the  a^s  aforesaid  may  be  excused  temporarily  fram 
complying  with  the  provisions  of  secuons  10896  to  1<KK)5,  inclusive,  in  whole  or  in 
part,  if  it  can  be  shown  to  the  satisfactionof  a  court  of  competent  jurisdiction  that  (kid 
parent,  or  guardian,  or  person  havirw  charge  or  contxol  of  said  child,  is  not  able 
througii  extreme  destitution,  to  provide  or  obtain  in  any  way  proper  clothing  fv  aid 
child;  or  that  »id  child  is  mentally  or  physically  incapacitated  to  attend  school  for 
Ibe.whole  period  required,  or  any  part  thereof,  or  that  there  is  no  public  school  taudit 
within  two  sjid  one-half  miles  of  the  residence  of  said  child  by  the  nearest  ttavded 
road,  or  that  said  child  has  completed  the  common  school  course  as  prescribed  by 
constituted  authority,  or  its  equivalent,  and  has  received  a  certificate  of  graduation 
therehom.    [R  S  1909  v  3  s  10897  as  amended  by  1911  p  '""' 
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at  miA  day  sdiool;  ahall  have  power  1a  arrest,  without  warrant,  ail  tnuat  non- 
att«ndiknU  ae  aforeaiid  and  place  them  Iq  some  public  Bchool,  unlees  the  parents  or 
giuudians,  or  peraons  in  charge  and  control  of  such  children,  respectively,  ehall  atones 
place  them  in  some  other  day  school  Bs  aforeeaid;  ■  ■  ■  and  shall  cairy  into  effect 
BUch  other  reeulatioa  as  may  lawfully  be  required  by  the  board  appointiiiK  them. 
[B  S  1909  V  3  a  10898] 

Not!.— [ScctkifU  10906,  lOMT.andlOMenukesbnlkipnivbkins  for  corotnilsoryscboaUttna^^ 
Of  Ova  bmkdnd  tbooMnd  tnbablunu  or  ovu  (St.  Louu),  with  tbt  IoHowidk  •xoepUons:  ScctioD  10906  pn>- 
videa  that  chlldrtn  bWvMn  8  add  14  shall  Bttoid  acbool  niKulBrlv  tha  anlb«  tinw  tha  ichool  li  Id  stnlui 
and  that  child™  bMweca  U  and  10  «ba  an  not  actually,  nsulu'l;,  and  lawhillv  mcagad  lot  at  leaatO 
boun  «ach  da;  In  aiMne  usalul  aiiipi(>;iiunt  or  sarvlog  BhaH  lagalarlr  attend  aome  da;  acnooL] 

Enforetmtnt:  dutxa  of  Uachert. — It  shall  be  the  duty  of  the  secretary  of  the  board 
in  city,  town  and  viUflee  srhools,  and  of  the  clerk  of  the  board  in  other  dlBlricts,  to 
fiimisn  tlie  teacher  at  the  beginning  of  the  term  with  a  copy  of  the  last  enumeration 
[cUldren  from  6  to  20]  of  the  distnct.  The  teacher  shall  compare  ibis  list  with  the 
enrollment  and  report  to  the  attendance  officer  at  the  end  of  each  week  during  the 
first  month,  and  as  often  thereafter  as  necessary,  the  names  of  all  nonattendants  be- 
tween the  ages  of  eight  and  sixteen.    [R  S  1909  v  3  s  10899] 

Penalty. — Any  parent  or  gTiardian  or  porson  who,  having  char^  and  control  of  a  child 
between  the  ages  of  eight  and  sixteen  yeara,  violates  any  provisions  of  sections  1089S 
to  1090&,  inclusive,  shall  be  wam^  &a  aforeeaid  as  soon  as  possible  after  the  banning 
ot  the  public  school  t«rm  of  the  dty  or  town  district  in  wliich  su<'h  child  reaides,  and 
also  at  any  time  thereafter,  by  the  attendance  officer  herein  provided  tor,  or  by  clerk 
of  district  when  no  attendance  officer  is  provided  for,  to  place  and  keep  ^d  child  in 
regular  ati«ndance  at  some  day  school  within  (en  days  from  the  service  of  said  written 
or  printed  notice  of  warning,  and  upon  failore  to  comply  with  said  sections  after  a 
lapee  of  ten  days  from  the  dal«  of  the  service  of  said  notice  of  warning,  said  parent 
or  guardian,  or  person  lutving  charge  and  control  of  said  child  shall  be  deemed  guilty 
of  a  misdemeanor,  and,  upon  conviction  thereof,  shall  pay  a  fine  of  not  less  Ih^  ten 
dollars  and  not  more  tlian  twenty-five  dollars,  or  be  imprisoned  for  not  leas  than  two 
days  and  not  more  than  ten  days,  or  both  such  fine  and  imprisonment:  Provided,  Thai, 
Boid  sentence  of  fine  or  imprisonment,  or  both,  may  be  suspended  and  finally  remitted 
by  the  courtwith  or  without  the  payment  of  costs,  at  the  oisrret'onof  the  court,  if  the 
said  child  be  immediately  placed  and  kept  in  regular  attendance  in  some  day  school 
as  aforesaid,  andif  such  fact  of  regular  attendance  is  proven  subsequently  to  tne  satis- 
faction of  said  court  by  a  properly  attested  certificate  of  attendance  by  the  superin- 
tendent or  teacher  of  said  day  school.     (R  8  1909  v  3  s  109011 

Enforeement:  crrtiJUate  o/ W.— ^upenntendents,  principals  and  persons  in  chatge 
of  schools  and  attendance  officers  are  authorized  to  administer  oaths  and  to  take  the 
affidavits  of  parent,  guardian  or  other  person  ha\ing  cha^^e,  control  or  custody  of 
children,  concerning  the  ages  of  childi-en,  and  to  furnish  children  with  certificatea  of 
euch  affidavits;  euii  certificates  must  have  attached  the  sitnature  of  the  child  for 
whom  it  is  issued,  the  signature  of  the  person  who  made  and  took  the  affidavit,  and 
the  seal  of  the  board  having  chaige  of  public  schools.  Aforesaid  certificates  shall 
contain  the  description  of  the  color  of  eye  and  hair  of  the  child  to  whom  it  is  issued. 
[R  8  1909  V  3  8  10909] 

Penally. — Any  parent  or  guardian  or  person,  who  having  charge,  control  or  custody 
of  a  child  in  auch  city,  between  the  ages  of  eight  and  sixteen  years,  violates  any  pro- 
vimon  of  sections  10906  to  10917.  inclusive,  ^all  be  warned,  as  aforesaid,  as  soon  as 
povible  after  the  beginning  of  the  public  school  term  of  the  city,  and  also  at  any  time 
thereafter,  by  the  attendance  officer  herein  provided  for,  to  place  and  keep  said  child 
in  r^ular  attendance  at  some  school  within  ten  days  from  the  service  of  said  written 
or  printed  notice  of  warning,  and  upon  failure  to  comply  with  said  sections  after  a  lapse 
of  ten  days  from  the  date  of  the  service  of  said  notice  of  warning,  said  parent  or  guar- 
dian, or  person  having  charge,  control  or  custody  of  said  child,  smkll  be  deemed  guilty 
of  a  misdemeanor  and,  upon  conviction  thereof,  shall  ■pa.y,  >^  'ine  of  not  less  than  ten 
dollaiB  aioA  not  more  than  twenty-five  dollars,  or  be  imprisoned  for  not  leas  than  two 
days  and  notmore  than  ten  days,  or  both  such  fine  and  imprisonment:  Provided,  That 
aftidsentenceof  fine  or  imprisonment,  or  both,  may  be  suspended  and  finally  remittad 
b^  the  court  with  or  without  the  payment  of  costs,  at  the  discretion  of  the  court,  if  the 
eaid  child  be  immediately  placea  and  kept  in  r^:ular  attendance  in  some  day  school 
as  aforeeaid,  andif  such  fact  of  regular  attendance  is  proven  subsequently  to  the  satis- 
faction of  said  court  by  a  properly  attested  certificate  of  attendance  by  the  superiu- 
'     t,  principal  or  person  in  charge  of  said  day  school.    [B  S  1909  v  3  s  10912] 
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HOURS  OF  LABOR 


in  openting  interiockinK  aa  mterlockiiig  tower  [sic]  b>  work  more  than  nine  houn  u. 
twenty-four  aball  be  guuty  of  a  tnisdemeanor  anii  on  conviction  thereof  ohall  be  aub- 
iect  to  a  fine  of  not  leaj  than  one  hundred  doILus  or  more  than  five  hundnd  dollan 
thwefor.    [1913  p  187  a  2] 

1  So  «auit  decbloD  on  page  7  (Naw  Ysrk). 
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Ail  aocnpBUans— edncatkinsl  raqnlmiMali 

Edocstkuul  ngoliwiuata 

E^ploynwDt  ccrtiBcatM  and  leooidi. 

ABoocupalionH 

Hours  ol  lamr. 

HtoBB  Bad  multon ............  ^ .  ^ ._  ^  ^  ^ .  ^ ..  ^ ......  ^  ^ ..  ^  ...„ , 

Hints,  snulun,  eu 

Railroads 

Telephoua 

HODis  of  lalmr  for  glcb. 

Hann&etnrliig,  meohuilittl,  aod  mscantUa  catabUahmeDU,  st 

Dangerous,  iajdrinu,  and  tnUDMml  ooenpulans 

InuDDral  oocupoUoiu 

IntoihiBtlnsUiiDars 

Uinvand  smalUra 

Public  eihlblUons 


Hanubataritig,  minhBitkBl,  and  msrcantllB  cslabllahmaita.  Mo  ■  ■ 
Wages. 


Wof*.— [rh*  dutim  ntrmvlu  tmpoHd  upon  tha  buiwou  ot  agrteutturt,  labor,  and  indiatra, 
tie.,  hatf  boat!  Irant/amd  bg  tttlon  t,  chepltr  SS.  Actt  of  IHS,  lo  the  atmmlttloner  of  labor 
and  Indialrf.  In  mcfi  cos*  (A*  neic  an/otelitg  aulhorltt  hat  be*n  tndlcalad  in  (h«  tuit  by 
an  tnmtrtton  tn  brockatm,  tha  formtr  enforcing  poaar  Mins  omilltd.] 

MINES  AND  SMELTERS 


Employment  undo'  16  in  wnderground  mine*  prohibiUd. — It  ehall  be  unlawful  to 
employ  childKn.  under  the  age  of  sixteen  (16)  yeaiB  of  age  in  unde^tound  minee. 
[Constitution  article  18  section  3] 


in  mills  and  smelters  for  the  treatment  of  oiee,  and  in  underground 
[Con  art  18  s  4] 

ENTOKCEKENT 


ALL  REGULATED  OCCUPATIONS 


State  Imremt  of  diild  and  aniTnal  protection  ettablithed. — There  is  hereby  created  a 
State  bureau  of  child  and  animal  protection,  for  the  purpose  of  enforcing  the  laws  of 
the  State  of  Montana,  pertaining  to  children  and  dumb  animalH  which  may  now  or 
hereafter  exist'  and  to  promote  the  growth  of  education  and  sentiment  favorable  to  the 
protection  of  children  and  dumb  animals.    [Revised  Codes  1907  section  1660] 

Appointmertt,  duties,  and  powers  of  deputies — The  secretary  shall  have  the  power 
to  appoint  six  deputies,  one  of  whom  shall  have  his  office  in  the  city  of  Butte,  one  in 
Great  Falls,  one  in  Havre,  one  in  BillingB,  one  in  Miasoula  and  one  in  Kalispell. 
Such  deputies  ^all  take  and  subscribe  the  same  oath  required  by  the  principal,  and 
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the  same  Bhall  be  of  recoid  in  t2ie  secietary's  office.    The  deputies  shall  have  the  m 

'      ''     "        ■*      "'     1      ■    'T        '     ■     *       dahallhj  '         *  -  *  . 

V        ■  ■  •  -  ■   -  '7'  ""^ ."       .    .. 

They  ebalt  make  full  and  complete  reports  every  month  to  said  principal  showing  all 


rawer  and  authority  as  fixed  by  law  in  the  principal,  and  shall  have  aealary  of  ei^teen 
undred  (JI800)  dollara,  per  annum,  payable  monthly,  out  of  the  public  tieasuiy. 
""         'iflll  make  full  and  complete  reports  every  month  tr      * '      '     *     '    ' 


their  official  acts,  with  names  of  persons  accused  and  against  whom  proeecution  a 
have  been  instituted,  and  the  reeulta  thereof.  Said  deputies  loay  be  removed  at  any 
time  by  the  secretary,  and  another  appointed  t^i  fill  the  vacancy.  All  deputke 
shall  have  authority  to  inveetigate  cases  reported  to  said  bureau  from  any  section  at 
the  State  of  Montana  when  called  or  directed  to  ho  do  by  the  secretary  of  said  bureaa. 
[B  C 1907  8 1664  as  amended  by  1911  Chapter  127] 

Powers  o/ secretary  o/bureau. — The  secretary  is  hereby  veeted  with  authority  to  ntake 
arrests  of  any  person,  or  persons,  violating  any  provisions  of  the  laws  relating  to  vrongs 
to  children  and  dumb  animals,  and  is  hereby  fiirCher  vested  with  the  authority  to  enter 
workehopa,  factories,  atoree,  minee,  milla  and  smelteis,  and  all  other  places  where 
children  may  be  employed,  and  do  what  maybe  necoaaaryiit  the  way  of  investigation, 
or  otherwise,  to  enforce  the  laws  pertiuning  to  minor  children  and  animals.  [R  C 1907 
B 1669] 

MINES,  SMELTERS.  ETC. 

HOURS  OF  LABOR 

howri  a  dag  in  ntiiMf,  rai 
ment  o  „  ^  „  ,  „._.__ 

other  tunnels,  shidl  be  eight  (8)  hours  per  day,  except  in  ease  of  emergency  where 
life  and  property  is  [sic]  in  imminent  danger.  [R  C  1907  s  1736  ae  amendedD;  1911 
C21] 

Evfhl  hoUTi  a  (fay  in  stamp  milU,  Tediiction  «wl»,  e(c.— The  period  of  employment 
of  worldiigmen  in  smelters,  stamp  mills,  sampting  works,  concentrators,  and  all 
other  institvttio OS  for  the  reduction  of  ores,  and  refining  of  ores  or  metals,  shall  b«  eight 
(8)  hours  per  day,  exccptincas'sofemc^ency  where  life  or  pioperty  tain  immiaent 
danger.    [R  C  1907  s  1737] 

Penally  for  violation  of  tuiopTtadiru/eeeluins. — Any  person  or  persons,  body  corponte, 
^ent,man^eroremployerwho  shall  violate  any  of  the  provisionsof  sections  1736^1) 
or  1737  (2)  of  this  act  ["  1736-1738J,  ehsll  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conWction  thereof  shall,  for  each  offense,  he  subject  to  a  fine  of  not  less  than  one 
hundred  dollars,  or  more  than  five  hundred  dollars,  or  by  [to]  imprisoiunent  in  the 
county  jail  for  a  period  of  not  less  than  one  (1)  month,  or  more  than  aix  (6)  montba 
or  by  both  such  fine  and  imprisonment.     [E  C  1907  b  1738] 

Eight  hours  a  day  in  smelters,  miTia,  etc. — A  period  of  eight  (81  hours  shall  constitute 
a  day's  work  *  *  -  *  in  mills  and  smelters  for  the  treatincnt  of  ofee,  and  in  ud- 
demound  mines,  and  in  the  washing,  reducing  or  treatment  of  coal.  [R  C  1907 
s  1739] 

PenaUy. — Every  person,  corporation,  stock  company  or  association  of  persons  who 
vioUteW  any  of  the  provisions  of  section  1739  (1)  of  thie  act  [a  1739-1740]  sh«ll  be 
guilty  of^a  misdemeanor,  and  upon  conviction  thereof  shall  be  puniriied  by  b  fine 
of  not  less  than  one  hundred  (100)  dollars  nor  more  than  five  hundred  (500)  doUan, 
or  by  imprisonment  in  the  county  jail  for  not  less  than  thirtv  days  nor  more  than  ni 
months,  or  by  both  such  [fine]  and  imprisonment.    [R  C  1907  s  1740] 

CouJi  ittiiintu.^T'bia  act  Is  oanstllutlonBl.  It  inFlTides  withta  Its  tublbitlon  batb  the  (mplonr  ai^ 
tha  amployn.— Stale  v.  LlvlnettODe  Buildlae  Co.,  34  ModI.  G70,  «I  Pac.  em  (1906), 

WbUa  employing  oQC  In  a  mlDe  more  than  S  bours  A  ds;  Id  violation  of  this  act  la  ItgBl  DCfdigaK*,  tb* 
nust«r  mar  sbow,  as  a  detniss,  assumption  ol  tisk  and  contrlbutoiy  nwllgiiiica  o[  tbe  survant.— Helrfllt 
et  al  D.  Butt»-B*laUsvsCapperCa,— ISO  Pae.  U\  (1SI3). 


Period  of  rest  after  IS  hours'  work  for  certain  employee*:  erteptions. — On  all  Iitv« 
of  ?team  rulroads  or  railways  operatea  in  whole  or  in  put,  within  this  State  the  time 
of  labor  of  locomotive  engineers,  locomotive  firemen,  conductors,  tninmen,  opentois 
and  agents  acting  as  operators,  employed  in  running^  or  operating  the  locomotive 
engines  or  trains  on  or  over  such  railroads  or  railways  in  this  State,  sh^  not  at  any 

■  Sec  court  decision  on  page  7  (New  Yttky. 
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time  exceed  mxteen  (18)  consecutive  hours  or  to  be  on  duty  for  more  than  wxteen  (16) 
bouTsin  the  aggregate  in  any  twenty-four  (24)  hour  period.  At  least  eight  (8)  houis 
shall  be  allowed  them  off  duty  before  said  engineers,  firemen,  conductors,  trainmen, 
operators  and  agents  acting  aa  operators,  are  again  ordered  or  required  to  go  on  duty: 
Propi'fedAoire)'er,Tliat  nothing  in  tluB  section  snail  be  construed  to  allow  any  engineer, 
fireman,  conductor  ot  trainman  to  desert  his  locomotive  or  train  in  case  of  accident, 
(■torms,  wrecks,  washouts,  snow  blockade  or  any  unavoidable  delay  arising  from  like 
cauee^,  or  to  allow  said  engineer,  fireman,  conductor  or  trainman  to  tie  up  any  passen- 
ger or  mail  train  between  terminals.    |R  C  1907  s  1741] 

PenaU]!. — Any  railroad  companv  or  Buperintendent,  train  diapateher,  tcdin  master, 
master  mechamc  or  other  railroad  or  railway  official  who  shall  order  or  require  any 
locomotive  engineer,  locomotive  fireman,  conductor,  trainman,  operator  or  agent 
acting  83  operator,  to  labor  contrary  to  the  provisions  of  section  1741  (1)  of  this  act 
[b  1741-1743]  ahal!  be  deemed  guilty  of  a  misdemeanor  and  on  conviction  thereof 
diall  be  pum<)hed  by  a  fine  of  not  less  than  one  hundred  ($100.00)  dollars  or  more 
than  five  hundred  (fSOO.OO)  dollars,  or  by  imprisonment  of  not  leas  than  tliirty  days 
or  mor&than  fdity  days  in  the  county  jail;  and  all  railroad  or  railway  cornorations 
operatinglinesof  railroads  OF  nulways  in  whole  or  in  part  in  this  State,  shall  beli^le 
in  damages  for  all  injuries  to  any  peraon  or  persons  resulting  from  violations  of  the 
proviaionsof  section  1741  (1)  ot  this  act.    (R  C  1907  e  1742] 

Application  o/ art.— The  provisions  of  section  1741  (1)  of  this  act  [e  1741-1743]  shall 
not  apply  to  relief  or  wreck  trains.     [R  C  1907  s  1743] 

Court  ifrttfeB— This  act  fa  constitutional.— 8tale  v.  N.  P.  Rj.  Co..  93  Pac.  945  {1908), 


prosecuted  and  penalties  due  (he  State  tikerefor  recovered  and  collected.    [K  C  i 
543971 

Br\fi)TceTnient:  dulUs  of  board  of  railroad  commistionerg. — It  is  hereby  made  the  duty 
of  the  board  of  railroEtd  commissioners  to  make  inquiry  into  the  observance  by  all 
railroads  within  this  State  of  the  laws  of  the  United  Slates  and  of  the  State  of  Montana 
intended  to  saf^uard  the  lives  of  the  employees  of  persons  or  corporations  engaged 
in  operating  the  same  and  to  lay  complaint  before  the  proper  officer,  State  or  Federal, 
of  any  infraction  of  any  of  such  laws  and  to  prosecute  before  the  proper  court  or  tri- 
bimal  any  person  guilty  of  violation  of  (he  penal  provisions  thereol.    11913  C  115  s  1] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

UXNIMUM  AGE 

Specific  occupaliona  profaMUd  itTufer  16;  machiTirry,  mintt,  mxuengert,  etc.;  miadt- 
mcanorfor  employer,  etc. — Any  person,  company,  firm,  aseociation,  or  corporation 
eng^ed  in  business  in  this  State,  or  any  agent,  officer,  foreman  or  other  employee 
having  control  or  management  of  employees,  or  having  the  power  to  hire  or  discharge 
employees,  who  shall  knowingly  employ  or  permit  to  be  employed  any  child  under 
the  age  of  sixteea  years,  torenderorperformany  service  or  labor,  whether  under  con- 
tract of  employment  or  otherwise,  in,  on,  or  about  any  mine,  mill,  smelter,  workshop, 
factory,  [or]  steam,  electric,  hydraulic,  or  compreeeed  air  railroad,  or  passenger  (« 
freight  elevator,  or  where  any  machinery  is  operated,  or  for  any  telegraph,  telephone 
or  messenger  company,  or  in  any  occupation  not  herein  enumerated  which  is  known 
to  be  dangerous  or  unhealthfui,  orwhichmay  be  in  any  way  detrimental  to  the  morals 
of  said  child,  shall  bo  guilty  of  a  misdemeanor  and  punishable  as  herelnf^r  provided. 
[R  C  1907  s  1746] 

Specific  oecvpationt  prohibited  under  16;  Tnaehinery,  mtriM,  meuengen,  etc.;  miade- 
mamarjor  parent,  etc.— Any  parent,  guardian  or  other  peteon  having  the  care,  custody 
or  control  of  any  child  under  the  age  of  sixteen  years,  who  shall  permit,  suffer  or 
allow  any  such  child  to  work  or  perform  service  for  any  person,  company,  firm,  asso- 
ciation or  corporation  doing  business  in  this  State,  or  who  diall  permit  or  allow  any 
such  child  overwhom  he  has  such  care,  custody  or  control,  to  retem  such  employment 
aa  is  prohibited  in  section  174B  (1)  of  this  act  [s  1746-1751],  whether  under  contract 
of  employment  or  not,  shall  be  guilty  of  a  misdemeanor  and  punidiable  as  herein- 
after provided.    [R  C  1907  8  1747] 
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EMFLOVUBHT  CBBTinCATBa  AMD  RBCOHDB 

Records  o/dtildren  under  16. — The  commiasioDer  of  [labor  and  indiutiy]  duJl  com- 
pile and  preserve  in  hie  office  from  reports  made  to  him  b^  the  county  superintendent 
of  Bchools.  as  otherwise  provided,  a  lull  and  complete  bat  ot  the  name,  age,  dat«  of 
birth  and  aeJi  of  each  child,  and  the  names  ot  the  parents  or  Kuardiana  of  each  child 
under  the  age  of  sixteen  years  who  is  now  or  may  hereafter  become  a  reoident  of  this 
State,  and  such  list  shall  be  the  official  record  of  the  age  of  children  in  this  State. 
[R  C  1907  s  1748] 

Age  cerliJicaUl  required  ovtr  16;  commitnonerof  laborandinduttrytoisMieeertijieaie*: 
records  of  wtuing  office;  miideTnearwr.—Vpoa  attaining  the  age  of  sixteen  yeaie  any 
chiid  may  make  application  to  the  commisioner  of  [labor  and  industry]  tot  an  age 
certificate,  which  must  be  presented  to  any  employer  with  vhom  such  child  may 
seek  employment.  The  employer,  if  euch  employment  be  given,  must  countersign 
the  certificate,  and  return  the  same  to  [said  commissioners],  who  shall  keeplheaune 
on  file  in  his  office.  Any  person,  firm,  company,  aaeociation  or  corporaticn  who  em- 
ploys or  permits  to  be  employed  in  any  occupation  prohibited  in  section  1746  (I) 
of  mis  act  [a  1746-1751],  any  child  without  such  certificate  showing  the  child  to 
be  at  leoBl,  sixteen  years  of  age,  shall  be  guilty  of  a  misdemeanor  and  punishable 
as  hereinafter  provided,  should  such  child  prove  to  be  lees  than  sixteen  yean  <A  ago. 
[B  C  1007  s  1749] 

REGULATED  OCCUPATIONS 


Dutiee  of  coJnmi»»£m<r  o/  lnhoT  rnirf  inAwtry,  etc.— To  enf i«ce  this  act  [s  174»-1751] 
the  commissioner  of  Pabor  and  industry],  the  bureau  of  child  and  animal  prolectian 
and  all  county  attorneys  shall,  each  upon  their  [his]  own  volition,  or  upon  the  swoni 
complaint  of  any  reputable  citixen  that  this  act  is-being  violated,  make  prosecutions 
for  such  violations.    [K  G  1907  s  1750] 


meanor,  and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  less  thiui 
twenty-five  doUara  nor  more  than  five  hundred  dollara,  or  oy  imprisonment  in  the 
^__  ...I.  f  ..  _  ..  ..-  1  .. .    ^1    _  ^i ._  .i:_ —  j_      _.  ^j.  jjjfjjQ  jjjjj,  g^  months,  or  by 


WHIHIIll  AGB 

EmpUn/Tnenl  under  16  prokibiUd;  mi»dtm«inor/oremploy<r.— Any  person,  crapota- 
tion,  Blix:k  company  or  aasociation  of  persons,  owning  or  operating  any  undeigitnmd 
mine,  or  any  officer,  agent,  foreman  or  boss,  having  the  control  or  management  of 
employees,  or  having  toe  power  to  hire  or  discharge  employees,  who  shall  empknr, 
or  knowingljr  permit  to  be  employed,  any  child  under  Uie  ape  of  sixteen  yean,  nr 
work  or  service  in  any  such  mine,  or  the  underground  workings  thereof,  orpeimit 
or  allow  any  such  child  to  render  or  perform  any  work  or  service  whatever  in  Bach 
mine,  whether  under  contract  of  employment  or  otherwise,  shall  be  guilty  of  a  mis- 
demeanor and  punishable  as  hereinafter  provided.    [R  C  1907  s  1752] 

Employment  tinder  16  prohibited;  misdemeanor /or  forent,  etc, — Any  parent,  guardian 
or  other  person  having  tiie  care,  custody,  or  control  of  any  child  under  the  age  of  six- 
teen years,  who  shall  permit,  Buffer,  or  allow  such  child  to  work  in  any  mine  having 
underground  workings,  or  who  shall  pemait  or  allow  any  such  child  over  wh(»n  they 
may  have  such  care,  custody,  or  control  to  retain  employment  i&  any  such  mine, 
or  who,  after  having  knowledge  that  any  such  child  has  taken  employment  in  any 
such  mine,  or  is  performing  work  or  service  Uierein,  whether  underccntiact  of  employ- 
ment or  not,  shall  fail  forthwith  to  notify  the  person  or  corporation  owning  tn' oper- 
ating such  mine,  or  some  officer,  foreman  or  employee  thereof  having  the  power  to 
hireordiechargeemployees,  of  theageof  such  child,  nhnll  bn gnilty  nf  n  minrfniiMKnfr 
and  punishable  as  hereinafter  provided.    [R  C  1907  a  1753] 
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Penaltg.— Any  peraon  or  corpoMtion  vioUting  any  of  the  provisiona  of  this  act 
[s  1752-1754]  ahkll  be  guilty  of  a  misdemeanor,  and  upon  coDvicdoa  Uiereof  shall  b« 

Eunished  by  a  fine  not  le»  than  twenty-five  (%25)  dulara  nor  more  than  ($500)  five 
undred  doUara,  or  by  impriaonment  in  the  county  jail  for  a  period  of  not  lea  than 
thirty  days  nor  moie  than  ax  months,  or  by  both  euch  fine  and  imprisonment.  TR  G 
1907  B  1754] 

NoTB.— (S«e  seeUoia  17M,  1T47,  ind  ITSl,  of  an  «rbtr  act,  t»wlii<  In  gcntiral  the  lama  praiiikoa.] 

ALL  OCCUPATIONS 


Minor  grUiited  to  waaei  utUai  claimed  bg  parent. — The  wages  of  a  minor  employed 
in  service  may  be  paid  to  him  until  the  parent  or  guardian  entitled  tWeto  gives  the 
employer  notice  that  he  claims  such  wages.    [R  C  1907  b  3757] 

ALL  REGULATED  OCCUPATIONS 


MiadtTneanoT  when  not  atJierurite  preicribed. — ^Except  in  casee  where  a  different 
punishment  is  prescribed  by  this  Code,  every  offense  declared  to  be  a  misdemeanor 
IS  punishable  b^  imprisonment  in  a  county  jail  not  exceeding  six  months,  or  by  a 
fine  not  exceeding  five  hundred  doliars,  or  both.     [R  C  1907  a  8111] 

PUBLIC  EXHIBITIONS 

MINIM  UU  AOE 

EmphynUTii  under  16  in  Topt  walking,  titmng,  dancing,  etc.,  prolabittd; miidenuanor 
for  parent,  emploger,  etc.— Any  person ,  whether  as  parent,  relative,  guardian ,  employer 
or  otherwise,  navine  in  his  care,  custody  or  control  any  child  under  the  age  of  sixteen 
years,  who  ahall  sell,  apprentice,  give  away,  let  out  or  otherwise  dispose  of  any  such 
child  to  any  peraon,  under  any  name,  title  or  pretense,  for  the  vocation,  nee,  occupa- 
tion, calling,  service,  or  purpose  of  singing,  playing  on  musical  inatniments,  rope 
walking,  dancing,  begging  or  peddling  in  any  public  street  or  highway,  or  in  any 
mendicant  or  wandering  businees  whatever,  ana  any  person  who  stuUl  take,  receive, 
hire,  employ,  use  or  have  in  custody  any  child  for  ouch  purposes,  or  either  of  them, 
iaguiltyofamisdemeanor.i    [R  0  1907  a  8347] 

MINES 


PtTtaltp/or  employment  under  14. — Every  person  who  receives  or  employs  any  child 
nnder  fourteen  yeus  of  age  in  any  underground  works  or  mine,  or  in  any  similiir 
business,  is  putushabte  by  a  fine  not  exceeding  one  thousand  dollars.  (K  G  1907 
8  8349] 

Hon.— (For  problhltkni  of  tmplorinMiC  oiider  10,  m*  secttoo  3,  arttola  18  ol  th*  ocauUtatloii,  lUid  no- 
Uaas  17«e  and  1753  Ol  th*  Il*vl3«d  Cad«9.I 

INTOXICATING  LIQUORS 

KINIKUH  AOE 

Emploj/menl  of  girU  to  term  in  Aealeri,  place*  of  amxixemgnt,  etc.,  prohibited;  mi»- 
demeanor, — Every  person  who  sella  or  furnishes  any  malt,  vinous  or  spirituous  liquor 
to  any  person  in  the  auditorium,  boxes  or  lobbies  of  any  theater,  melodoon,  variety 
show,  museum,  circus  or  caravan,  or  any  place  'where  any  [arce^  comedy,  tragedy, 
ballet,  opera  or  play  is  being  performed,  or  any  exhibition  of  dancing,  juggling,  wax- 
vork  figures  ana  the  like  is  being  given  for  public  amusement,  and  every  person  who 
employs  or  procures  or  causes  to  be  employ^  or  procured  any  female  to  sell  or  furnish 
any  malt,  vinous  or  spirituous  liquors  at  such  place  is  guilty  of  a  misdemeanor.' 
[R  G 1907  s  8373] 


For  poulty  Cor  mlsdaineanar.  9M  pnge  T  ( ReTl3«d  Codes  IW7  s  sill). 
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procures  or  employe  iini^  female  for  hire,  drinkor^^in  to  play  upon  any  musical  inc. __ 
ment  or  to  dance,  wait,  promenade  or  otherwise  exhibit  herself  in  any  drULking 
saloon,'  dance  cellar,  ball  room,  public  garden,  public  highway,  common  park  or 
street,  or  in  any  steamboat  or  railroad  car,  or  in  any  place  whataoever,  ii  in  suui  pUcfl 
there  is  connected  therewith  the  sale  or  use  as  a  beverage  of  Miy  intoxicating,  apirito- 
ous,  vinous  or  malt  liquors,  or  who  shaU  allow  the  same  in  any  premises  under  his 
control  where  intoxicating,  spirituous,  vinous  or  malt  liquors  are  sold  or  used,  when 
two  or  more  persons  are  present,  is  punishable  by  a  fine  of  not  less  than  fifty  nor  more 
than  five  hundred  dollius  or  by  imprisonment  in  the  county  jail  not  exceeding  three 
months,  or  both;  and  every  female  so  playing  upon  any  musical  instrument  or  dancing 
waiting,  promenading  or  exhibiting  herself^  as  herein  aforesaid,  is  punishable  by  a 
fine  not  exceeding  one  hundred  dojlars  or  by  imprisonment  in  the  county  jail  not 
exceeding  one  month,  or  both.    [R  C  1907  s  8376] 

IMMORAL  OCCUPATIONS 


DittribtUion  0/  obtcene  liierature  pnAtbited  tinder  16. — •  •  •  It  is  unlawful 
*  •  •  to  hire,  use.  employ,  or  permit  such  child  [under  16]  to  sell  or  give  away  ot 
in  any  manner  distribute  any  sucn  book,  pamphlet,  m^zine,  lewd  picture,  news- 
paper, story  paper  or  publication  [devoted  to  the  pubOcation  or  principally  nude 
up  of  criminal  news,  police  reports,  or  accounts  of  criminal  deeds,  or  pictures  and 
stories  of  lust  or  crime].    [R  C  1907  s  8391] 

Vwlation  a  misdemeanor. — Every  person  violating  any  of  the  provisions  of  the 
next  preceding  section  is  guilty  of  a  misdemeanor.'    [R  C  1907  s  8392] 

TELEPHONES 


owner,  lessee,  company  or  corporation  to  hire  or  employ  any  operator  or  operators, 
other  person  or  persons  to  run  or  operate  a  telephone  b<^d  or  boards  for  more  than 
nine  (9)  hours,  in  twenty-four  hours  in  cities  or  towns  having  a  population  of  3,000 
inhabitants,  or  over:  Provided  however,  That  the  provisions  of  this  act  shall  not  apply 
to  any  person  or  persons,  operator  or  operators,  operating  any  telephone  boanf  or 
boards  more  than  nine  (9)  hours  in  each  twenty-four  for  the  purpose  of  relieving 
another  employee  in  case  of  sickness  or  other  unforeseen  cause  or  causes.  [1909  C  75  e  1] 
Penalty.- — Any  owner,  lessee,  company  or  corporation,  who  shall  violate  any  of  the 
provisions  of  this  act  shall  upon  conviction  be  punished  by  a  fine  of  not  \em  than  one 
hundred  (f  100)  dollars  nor  more  than  five  hundred  ($500)  dollars,  and  each  and  every 
day  that  such  owner,  lessee,  company  or  corporation,  may  continue  to  violate  any 
of  the  provisions  of  this  act,  siiall  be  considered  a  separate  and  distinct  offence  and 
shall  be  punished  as  such.    [1909  G  75  s  2] 

COAL  MINES 


2)uiiCTa?irfpower»o/"c()a/inv7ieiiwiMctor.— The  Slate  coal  mine  inspector  shall  have 
the  right,  and  it  is  hereby  made  nis  duty,  *  *  •  especially  to  make  inq^uijy 
whether  or  not  the  provisions  of  the  laws  providing  for  the  regulation  of  coal  mines, 
or  other  acts  which  may  hereafter  be  enacted  governing  coal  mines,  have  been  com- 
plied with.  The  owner,  operator  or  superintendent  of  such  mine  is  hereby  required 
to  furnish  the  means  necesaary  for  liuch  entry,  inspection,  examination,  inqui^  and 
exit.  Itahatl  also  be  the  duty  of  the  said  coal  mine  inspector  to  carefully  examine  all 
the  coal  minee  iu  operation  in  this  Stat«  at  least  eveiy  tliree  months  and  oftecer  if 
necessary-  to  see  that  every  precaution  is  taken  to  insure  the  safety  of  all  the  worksaen 
that  may  be  eng^ed  in  said  coal  mine.    •    •    •    [1911  (1  120  s  5] 

1  Person  keeptne  saloon,  etc.,  Is  prohibited  by  R.  C.  1907  s  S378  from  pennlttiiif  any  mlmr  to  noort « 
'W  penalty  tor  mlsdemeuior,  soe  page  7  (Revised  Codes  leOT,  s  8111). 
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MONTANA. 
ALL  REGULATED  OCCUPATIONS 


Departmentof  labor  and  induMtryetlabl'Uhed. — The  dcpArtDient  of  labor  ftnd  industiy 
of  the  State  of  Montana  ia  hereby  created,  which  ehal)  consist  of  a  commiffiioner, 
boiler  inspector,  inspector  of  mines  and  coal  mine  inspector  and  such  deputies  and 
employees  as  are  now  or  may  hereafter  be  authorized  by  law.    [1913  C  55  s  1] 

Duiut  o/  eam.mu»io7ier  of  ItJior  and  industry. — The  duties  of  the  conunimioQer  of 
labor  and  industry  shall  be  to  enforce  the  provisions  of  sections  1746  to  and  including 
section  1754  of  the  Revised  Codea  of  the  State  of  Montana,  1907,  and  to  dischu^  the 
duties  now  imposed  upon  the  commisaioner  of  the  bureau  of  acriculture,  labw  and 
industry  relating  thereto  and  to  free  eraployment  offices  within  this  State.    [1913  C  55 

Power*  of  eommit»io7ter  of  labor  and  industry;  penalty  for  refusing  information  or 
hindering  impector. — The  commisBioDer  shall  have  the  power  to  aidminister  oaths, 
have  and  use  a  seal,  with  power,  to  examine  witnessee  under  oath,  to  take  depositions 
or  cause  the  same  to  be  taken  by  any  one  authorized  to  take  depositions,  and  said 
commissioner  may  deputize  any  male  citizen  over  the  age  of  twenty-one  years  to 
serve  subpoenas  upon  witnesses  who  shall  be  summoned  in  the  same  manner  as  wit- 
nesses before  the  district  court,  and  any  person  or  owner,  operator,  or  lessee  of  any 
mine,  factory,  workshop,  smelter,  mill,  warehouse,  elevator,  foundry,  machine  shop 
or  other  establiflhment,  any  agent  or  employee  of  such  owiier(  operator,  manager  or 
lessee,  who  shall  refuse  to  said  commisaioDer  admission  therein  for  the  purpose  of 
inspecting,  or  who  shall  when  requested  by  liim  willfully  neglect  or  refuse  to  lumish 
to  nim  any  statistics  or  other  information  relating  to  his  lawful  duties,  which  may 
be  in  their  possession  or  under  their  control,  or  who  shall  willfully  neglect  or  refuse 
for  thirty  days  to  answer  auestions  by  circular  or  by  personal  application,  or  who 
shail  knowingly  answer  eucn  questions  uotruthfully  or  who  shall  refuse  to  obey  any 
such  subpoenas  and  give  testimony  according  to  the  provisions  of  this  act,  ^all  for 
every  such  willtul  neplect  or  refusal  be  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  shall  be  puniNlied  by  a  fine  not  lees  than  fifty  ($50.00)  nor  more  than  one 
hundred  ((100.00)  dollars;  Provided,  That  no  witness  shall  be  compelled  to  answer 
queetions  respecting  his  private  affairs  nor  to  go  outaide  of  his  own  county  to  give 
testimony.    (1913  055  s  5] 

Ihiiiet  of  mine  inipectort. — •  •  •  The  State  inspector  of  mines  and  the  State 
coal  mine  inspector,  their  deputies,  assistants  and  employees  shall  perform  the  duties 
now  required  by  law    •    •    •.    [1913  C  65  s  9] 

jf  the  Revised  CodiS  ot  1007  pTOTldfi  far  A  mlfi«  lospector  aad  defliie  his 
ibito  oal;  to  sately  and  proteclion  of  ll[«.| 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

report. — The  duties  of  the 


3.  To  make  annually  between  thefirstdayof  September  and  the  first  day  of  October 
of  each  year,  an  eiact  census  of  all  the  children  and  youth  between  the  ape  of  six  and 
twenty-one  years  residing  in  the  district;  and  shall  sfiecify  the  sex,  age,  and  date  of 
birth  of  such  children.  He  shall  take  the  name  of  each  child,  the  same  to  be  spelled 
out  in  full;  the  (Christian  and  surname  of  both  pareats,  or  guardians,  and  including 
initials  of  all  middle  names,  toeether  with  the  place  of  reeideoceof  said  parents  or 
guardians,  specified  by  street  and  number  if  living  in  city  or  town ;  or,  if  living  in  any 
other  than  a  city  or  town,  the  post  ofTico  address  of  said  parents  or  guardians  must  be 
given.  He  shall  lake  specifically  and  separately  a  census  of  alt  cliildren  under  the  age 
of  eix  years  as  in  the  manner  aforesaid.  All  children  under  twenty-one  years  of  a^ 
who  may  be  absent  from  home  for  anv  cause,  shall  be  included  by  the  district  clerk  in 
this  census  list  of  the  city,  town  or  district  in  which  their  parents  reside.  He  shall 
make  under  oath  full  report  thereof  on  blanks  furnished  for  tills  purpose  to  the  county 
superintendent  in  duplicate,  within  fifteen  days  after  the  completion  of  the  census 
Bud  deliver  a  copy  to  the  school  trustees.  Failure  to  make  such  T«^rt  as  specified 
shall  constitute  a  misdemeanor  and  shall  be  punished  by  a  fine  of  not  less  uian  ten 
dollarsnor  more  than  fifty  dollars.    •    •    •    [1913  C  76  b  612] 
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COJtFmjBOJtl   SCHOOL  ATTRNDANCK 


ChadrenfiomS  toUifion  __,  __  ^     .. ._.„. 

All  pBrenta,  guardiauB,  and  otJier  persoDa  who  have  care  of  children,  eball  instruct 
them,  or  cause  them  to  be  iiuitructed  in  reading,  spelling,  writmg,  language,  EogM 
mmmar,  geography,  hislory  and  civics,  physiology  and  fawene  and  arithniedc. 
Every  parent,  guardian  OTouier  person  having  charge  of  any  cliild  between  theae^of 
eight  and  fourteen  years  shall  send  such  cliild  to  a  public,  private,  or  parochial  aanxA, 
for  the  full  time  that  the  school  attended  is  in  session,  which  shall  in  no  case  be  for 
less  than  sixteen  weeks  during  any  current  year,  and  said  attendance  shall  begui 
within  the  first  week  ot  the  school  term,  unless  the  child  is  excused  from  such  atlenii- 
ance  by  the  superintend ent  of  the  public  schools,  in  city  and  other  districts  having 
such  superintendent,  or  by  the  clerk  of  the  board  ol  trustees  in  districts  not  bavii^sudi 
superintendent,  or  by  the  principal  of  the  private,  or  parochial  school,  upon  satisfar- 
tory  sliowing,  either  that  the  boaily  or  mental  condition  of  the  child  does  not  peimit 
of  Its  attendance  at  school,  or  that  the  child  is  being  instructed  at  home  by  a  pMSon 
qualified,  in  theopinionof  the  superintendent  of  schools  in  city  or  other  districts  hav- 
ing such  superintendent,  or  tbeclerkof  the  board  of  trustees  in  districts  not  having  SDcb 
superintendent,  to  teach  the  branches  named  inthiseection:  Provided,  That  thecuuDlv 
superintendent  may  excuse  children  from  attendance  upon  such  schools  where  in  bu 
judgment  tlie  distance  makes  such  attendance  an  undue  hardship.  In  case  the  county 
superintend  end,  city  superintendent,  principal  or  clerk  refuses  to  excuse  a  child  from 
attendance  at  school,  an  appeal  may  be  taken  from  such  decision  to  the  district  court 
of  tlie  county,  upon  giving  a  bond,  within  ten  days  after  such  refusal,  to  the  approval 
of  said  court,  to  pay  all  costs  of  the  appeal,  and  the  decision  of  the  district  court  in 
the  matter  shall  be  final.  All  cliildren  between  the  ages  of  fourteen  and  sixieei 
years,  not  engaged  in  some  regular  employment,  shall  attend  school  for  the  full  tena 
during  which  the  school  of  the  district  m  which  they  reside  are  in  session  during  the 
school  year,  unless  excused  for  the  reason  above  named.  Any  parent,  niardian  or 
other  person  having  the  care  of  or  custody  of  a  child  between  the  ages  of  eight  and 
fourteen  years,  who  shall  fail  to  comply  with  the  provisions  of  this  section,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  coniiction  thereof,  shall  be  fined  not  lem 
than  five  dollare  nor  more  than  twenty  dolkirs.    [1913  C  76  s  1100] 

ALL  OCCUPATIONS 


CertificaUs  required  under  14  for  emjitoymenl  during  xehool  hourt;  tiueational  Ttmim- 
ments/roml-itoie;  ichoolaulhorUiatoiuuecertificalet;  IkUrvfuired tinder  16;  penalty.— 
No  cmldunderfourteen  years  of  age  shall  be  employed  or  be  ill  the  employment  of  any 
person^  companyor  corporation  during  the  school  termand  while  the  public  ecboola  are 
jnseasion.unlessBuchcnildshalipresentlo  such  person,  company  or  corpoiationan  age 
and  schooling  certificate  herein  provided  for.  An  age  and  schooling  certificate  diall 
be  approved  by  the  euperiatendent  of  schools  or  by  a  peznon  authorized  by  him,  in 
city  or  other  districts  having  such  superintendent,  or  by  theclerkof  the  board  of  Irufr 
tees  in  districls  not  having  such  superintendent,  uixin  a  satistactory  proof  of  the  age  ot 
such  minor  and  that  he  has  succeesfully  completed  the  etudli^  enumerated  in  sectioD 
1100  of  lliis  chapter;  or  if  between  the  ages  of  fourteen  and  sixteen  years,  a  knowledge 
of  bis  or  her  ability  to  read  intelligently  and  write  legibly  the  English  language.  The 
age  and  schooling  certificate  shall  be  formulated  bv  the  superintendent  of  public  in- 
struction and  tlie  same  furnished,  in  blank,  by  tne  clerk  of  the  board  oi  tmsteef- 
Every  person,  company,  or  corporaUon  employing  any  child  under  sixteen  yean  of 
age,  shall  exact  the  age  and  schoolitie  certificate  prescribed  in  this  section,  as  a  condi- 
tion of  employment  and  sliall  keep  tLe  same  on  file,  and  shall  upon  the  request  of  the 
truant  officer  nereinafterprovidea  for,  permit  him  to  examine  such  a^  and  scboolinf 
certificate.  Any  person,  company  or  corporation,  employing  any  minor  contrary  to 
the  provisions  of  this  chapter  sliall  be  fined  not  less  than  twenty-five  nor  more  thu 
fifty  dollars  for  each  and  every  offense.    [1913  C  76  s  1101] 
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COKPUI^ORY  SCHOOL  ATTENDANCE 

Children  from  14  to  16  who  can  not  read  and  tvrtU  Engluh;  tmplovmentofmichcli.'iliren 
during  school  htrurapTohibiUd;  penalty.^AU  minorsover  theage  ol  fourteen  and  under 
the  i^  of  sixteen  yeare,  who  can  not  rend  and  write  the  English  language  shall  be 
required  to  attend  school  as  provided  in  section  1100  of  this  chapter,  and  all  provis- 
ions of  aaid  section  shall  apply  to  said  minors:  Provided,  That  such  attendance  shall 
not  be  required  of  such  nunore  after  they  have  secured  a  certificate  from  the  super- 
intendent of  schools  in  districts  having  superintendents,  or  the  clerk  of  the  board  of 
trustees  in  districts  not  having  superintendents,  that  they  can  read,  and  write  the 
English  lau^iage.  No  peieon,  company,  or  corporation,  shall  employ  any  such  minor 
duniig  the  tune  schools  are  in  session,  or  having  such  minor  in  their  employ  shall  imme- 
diately cease  such  employment,  upon  notice  from  the  triiantoflicerwho  is  hereinafter 
jrtovided.  Every  peraon,  company  or  coiporation  violating  the  provisions  of  this  sec- 
tion, shall  be  fhied  not  less  than  twenty-five  nor  more  thuL  fifty  dollara  for  each  and 
every  offense.    [1913  C  76  s  1102] 

ENPOItCBUBNT  ANS  PENALTtBa 

Appointment,  dutut,  and  powers  oj  traant  offieert, — To  aid  in  the  enforcement  of  this 
act  tniantoflicers  shall  be  appointed  and  employed  as  follows:  In  districts  of  the  first 
and  second  classes  the  board  of  trustees  shall  appoint  and  employ  one  or  more  truant 
ofHceiB;  in  districts  of  the  third  class,  the  trustees  shall  appoint  if  they  deem  it  advisa- 
ble, a  constable  or  other  person  as  truant  ofRcer;  in  districts  not  appoint!^  a  truant 
ofBcer,  it  shall  ho  the  duty  of  the  county  superintendent  to  act  as  truant  oITicer.  The 
compensation  of  the  truantofllcershall  be  fixed  and  paid  by  the  hoard  appointing  him. 
The  truant  officer  shall  be  vested  with  police  powers,  the  authority  to  serve  wananta, 
and  have  authority  to  enter  workshops,  factories,  stores,  and  all  other  placee  where 
children  may  be  employed,  and  do  whatever  may  be  necessary,  in  the  way  of  investi- 
gation or  otherwise  to  enforce  the  provisions  of  tliis  chapter;  he  is  also  authorized 
and  it  shall  be  his  duty  to  lake  into  custody  the  person  of  any  youth  between  eight 
and  fourteen  years  of  age,  or  between  fourteen  and  sixteen  years  of  age  when  not 
regularly  employed  or  when  unable  Vj  read  and  write  the  English  language,  who  is  not 
attending  school,  and  shall  conduct  saidyouth  to  the  school  ne  has  been  attending,  or 
which  he  should  rightfully  attend.  The  truant  officer  shall  institute  proceedings 
against  any  officer,  parent,  guardian,  person,  or  corporation,  violating  any  provisions 
of  this  chapter  and  perform  such  otner  services  as  the  superintendent  of  schools  or 
the  board  of  trustees  may  deem  necessary  to  preserve  the  morals  and  secure  the  good 
conduct  of  school  children  and  to  enforce  the  provisions  of  this  chapter.  The  truant 
officer  shall  keep  a  record  of  his  transactions  for  the  inspection  and  information  of 
theaupeiintendentof  the  schools  and  the  board  of  trustees;  and  he  shall  make  daily 
reports  to  the  superintendent  of  schools  during  the  school  term  in  districts  having 
supennt«ndent8,  and  to  the  clerk  of  the  board  of  tnisteeeindistrictsnot  having  super- 
intendents as  often  as  required  by  him.  Suitable  blanks  for  the  use  of  the  truant 
officershallbeprovidedby  the  clerk  of  the  board  of  trustees,     [1913  C  7fisll03] 

Duiiet  of  prindpaU,  Uaaien,  etc. — It  shall  bo  tho  duty  of  all  principals,  and  teachers 
of  all  schools,  pubUc,  private  and  parochial,  to  report  to  the  clerk  of  the  board  of 
trusteeeof  the  oistrictin  which  the  schools  are  situated,  thenames,  ages,  and  residence 
of  ail  pupils  in  attendance  at  their  scliools,  together  with  such  other  facts  as  said  clerk 
may  require,  in  order  to  facihta to  the  carrying  out  of  thd  provisions  of  this  chapter  and 
tho  clork  shall  furnish  blanks  for  such  purpose,  and  such  report  shall  be  made  during 
the  lost  week  of  each  month  from  September  to  June  inclusive,  of  each  year.  It  shall 
be  the  further  duty  of  such  principals  and  teachers  to  report  to  tho  truant  officer,  the 
superintendent  of  public  schools,  or  the  clerk  of  the  board  of  trustees,  aa  the  case  may 
be,  all  cases  of  truancy  or  iucorrigibilit]^  in  their  respective  schools  as  soon  after  these 
offenses  have  been  committed,  as  practicable.    [1913  0  76  s  1104] 

Duties  of  truant  officers;  penalti/for  violation.— On  request  of  the  superintendent  of 
schools,  or  tho  board  of  trustees,  or  when  it  otherwise  comes  to  his  notice,  the  truant 
efBcer  shall  examine  into  any  case  of  truancy  or  nonatteudauce  within  his  district, 
and  warn  said  truant  or  nonattendant  and  his  parent,  guardian,  or  other  person  in 
charge,  in  writing,  of  the  final  consequence  of  truancy  or  nonattendanco  if  persisted 
in.  whcnany  child  Between  the  ages  of  eight  and  fourteen  years  or  any  child  between 
the  ages  of  fourteen  and  sixteen  years  who  cannot  read  and  write  the  English  language, 
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or  who  is  not  regularly  empWed,  is  not  aittending  school  in  violation  of  the  pro^isinis 
of  this  chapter  tho  truant  offfcec  shall  notify  the  parent,  guardian  or  other  petBun  in 
chai^  of  such  child,  of  the  fact,  and  require  such  parent,  guardian  or  other  person  in 
charge,  to  cause  the  child  to  attend  some  rocfenized  school  within  two  days  from  the 
date  of  tlie  notice;  and  it  shall  be  tho  duty  of  tho  parent,  guardian,  or  other  peiBonia 
eha:^  of  the  child,  so  to  cauae  its  attendance  at  some  recognized  school.  Upon  failure 
to  do  BO  the  truant  officer  shall  make  complaint  against  Tlie  parent,  guardian  or  other 
person  in  charge  of  the  child  in  any  court  of  competent  jurisdiction  in  the  disbict  in 
which  tho  offeneo  occurs,  for  such  failure,  and  upon  such  conviction,  the  parent, 
guardian,  or  other  person  in  charge  shall  be  fined  not  leee  than  five  dollars,  nor  more 
than  tireuty  dollars,  or  tho  court  may  in  its  discretion,  req^uire  the  person  so  convicted 
to  give  bond  in  the  penal  sum  of  one  hundred  dollara,  with  suretiee.  to  the  approval 
of  the  court,  conditioned  that  he  or  she  wUI  cause  the  child  under  nis  or  her  chai^ 
to  attend  some  recognized  school  within  two  days  thereafter  and  to  remain  at  eudi 
school  duringtho  term  prescribed  by  law;  andupon  tho  failure  or  refusal  of  any  patwit, 
guardian,  or  other  person  to  pay  said  fine  and  costs  or  furnish  said  bond  according  to 
the  order  of  tho  court,  then  said  parent,  guardian  or  other  person  shall  be  imprisonod 
inthecountyjailnotlessthan  ten  days  nor  more  than  thirty  days.    (1913G  T6aU05] 

EDUCATIONAL  REQUIKEMENTS 


Poor  relief /or  child  failing  to  attend  on  account  of  poverti/  compettiny  emplosment. — 
When  any  truant  officer  is  satisfied  that  any  cliild,  compelled  to  attend  school  by  the 
pro\ision3  of  this  chapter  is  unablo  to  attenc!  school  because  absolutely  required  to 
work,  at  home  or  elsewhere,  in  order  to  support  itself  or  help  support,  or  rare  for  oLbaB 
legally  entilled  to  its  services,  who  are  unablo  to  support  or  care  for  themsolvoi  or 
who  are  unable  to  attend  school  because  of  some  physical  ailment,  the  truant  officer 
shall  report  the  case  to  the  authorities  charged  with  the  relief  of  the  poor,  and  it  shall 
bo  the  duty  of  said  officers  to  afford  such  relief  as  will  enable  the  child  to  attend  scho^ 
the  time  each  year  required  under  the  proviaiona  of  this  cJiapt«r.  Such  cliild  shall 
not  bo  considered  or  declared  a  pauper  by  reason  of  tho  accopianco  of  tho  relief  herein 
provided  for.  In  case  the  child  or  its  parents  or  guajviians,  refuses  to  or  neglects  to 
take  advantage  of  the  providons  thus  made  for  its  instruction,  such  child  may  be 
committed  to  the  industrial  school  *  *  *,  In  all  cases  where  relief,  including 
books,  medical  aid  and  clothing  is  neccesary  it  shall  be  the  duty  of  the  bwtid  of 
trustees  to  furnish  such  aid  free  of  charge  and  said  board  of  trustees  may  furnish 
any  further  relief  it  may  deem  necessary,  tho  expense  incident  to  furnishing  said  boi^ 
medical  aid,  clotliing  and  further  relief  to  bo  paid  from  the  general  fund  of  the 
school  district.    [I'Jia  C  7G  e  llOS] 


Nine  hours  a  day  in  these  occupations  and  in  telegraph  offices,  hotels,  etc.;  exoeptima 
during  week  be/ore  Chmtmas;  other  fjxeptioni. — No  femalo  shall  be  employed  in  any 
manufacturing,  mechanical  or  moicantite  establishment,  telephone  e^irhange  room, 
or  office,  oi  telegraph  otfice,  laundry,  hotel  or  rcetaur&nt  in  this  State,  for  taotn  than 
nine  hours  in  any  one  day.  The  hours  of  work  may  be  so  arranged  so  as  to  pennit 
the  empleynient  of  females  at  any  time  ao  that  thoy  shall  not  work  more  than  nine 
hours  during  tho  twenty-four  of  any  one  day :  Provided,  That  femalea  may  be  employed, 
'n  retail  stores  to  work,  nut  to  e;(cced  ten  hours  in  any  one  day  for  one  week  imm'edi- 


ately  preceding  Christmas  Day:  And  provided  farther^  That  overtimo  at  extra 

'ou  shall  bo  allowed  where  life  or  property  is  in  imminent  danger.    (tSlS 
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SeaU  to  he  provided  and  tiieir  u 


tiahment  emplu^g  any  female,  shall  provide  suitable  seats  for  all  female  employeea, 
aad  shall  pernut  them  to  use  such  eoata  when  they  are  not  employed  in  the  active 
duties  o[  their  employment.    [1913  C  108  s  2] 


ViolalMn  of  act, — Any  employer  who  shall  require  any  female  to  work  in  any  of  the 

S laces  mentioned  in  Boction  1,  more  than  tlio  number  of  hours  provided  in  this  act 
uring  any  day  of  twenty-four  houis,  or  who  shall  fail,  neglect,  or  refuse  to  bo  arrange 
the  'work  of  females  in  hia  employ,  eo  that  they  shall  not  work  more  than  the  number 
of  hours  provided  tor  in  this  act  during  any  day  of  twenty-four  hours,  or  who  shall 
fail,  n^lect  or  refuse  to  provide  suitable  seats,  as  provided  in  section  2  of  tliia  act,  or 
■who  shall  permit  or  suBer  any  overseer,  suporint«ndent  or  other  agont  of  any  such 
employer  to  violate  any  of  the  provisions  of  tliis  act,  shaU  bo  guilty  of  a  misdemeanor, 
and  upon  conviction  thereof,  shall  bo  fined  for  each  oBonse  not  loas  than  fifty  ($50.00) 
dollars,  nor  more  than  two  hundred  ($200,00)  dollars,  or  be  imprisooed  in  the  county 
jail  for  a  period  of  not  leas  ttian  ten  nor  more  than  sixty  days,  or  [suffer]  both  such  line 
and  imprisonment.    [1913  C  108  a  3] 
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NEBRASKA 


Coimmlsofy  evening  achool  attendance, 

M»nnfieturliig  and  mnronlUa  eelabllshmenU,  worluhops,  tb<at(n,e(i]... 
Compalsory  scbool  Btl«idaiue. 

EduraUonal  requtremBnls 

Emplo^inMit  itfrliflcaMs  and  records. 

Manutectnrlng  and  mucanlUe  ntabUshmenu,  worksliopi,  Ibealen,  etc . . 


„ mensatUe  esUibUahmeola,  vorkshops,  tliialers,  etc 

Ratlioads 

Htmn  ol  labor  lor  girls. 

Manutucturing.  mwhanlml,  and  nwrcanUle  estabUshnmis,  etc 

Uinimnm  age. 

Danfnrous,  tnjiiriaiis.  and  Inimaral  occupations 

Immoral  occupations 

HaouJacturing  and  mercantile esUbUsbmeott, woikabopB,  tbeaters,  etc... 
Hfnimum  vrafe. 

All  occupations 

Maiiufaaturlng,  tnecbanlcat, and  mercantile  eetablishmants,  etc. .---.---..- 

Btoies,  toclorlBs,  offices,  etc 

lets  and  dnsilni;  rooms  lor  drLt. 

Factorke,  vorkstaops,  mechanical  and  meicanlile  eelablisbments,  ale 

ALL  REGULATED  OCCUPATIONS 


ZhiliMo/SloeetofcTrcommtMwm^r,— The  duties  of  the  [SUte  labor]  commiBBioneraliall 
bo  *  *  •  to  examine  into  •  •  "  the  employment  of  ill^al  child  labor;  the 
exaction  of  unlawful  houis  of  labor  from  aoy  employee  •  *  *,  [Reviaed  Statutee 
1SI3  section  3554] 

STORES,  FACTORIES,  OFFICES,  ETC. 

SE^TS  FOB  aiRLS 

Seatt  to  be  provided  and  their  U3e  permitted. — It  shall  be  theduty  of  every  agent,  pro- 
prietor, superintendent,  or  employer  of  female  help  in  etores,  facMries,  offices  or 
Bchoolfl  wiUiin  the  State  of  Nebradta  to  provide  a  chair,  atool,  or  seat  for  each  and 
every  such  employee,  upon  vhich  their  female  workera  shall  be  allowed  to  rest  when 
their  duties  will  permit,  or  when  said  podtion  doea  not  interfere  with  the  bithful 
discharRe  of  their  incumbent  duties.    [R  8  1913  s  3562] 

Penalty. — Any  neglect  or  refusal  to  provide  a  chair,  stool  or  seat  for  every  female 
worker  in  the  employ  of  any  agent,  proprietor,  superintendent  or  employer  in  the 
Stat«  of  Nebraska  shall  be  deemed  a  misdemeanor,  and  upon  convictioa  thereof  such 
agent,  proprietor,  superintendent  or  employer  shall  be  fined  in  a  sum  not  less  than 
ten  dollars  nor  more  than  two  hundred  dolkrs,  and  stand  committed  until  such  fine 
be  paid,  and  shall  likewise  be  liable  to  an  action  for  damages  to  such  female  worker 
whose  health  has  been  injured  by  this  neglect  of  her  employer  to  provide  a  chair, 
stool  or  seat,  as  required  by  the  next  preceding  section.    (R  S  1913  s  3563] 


BOURB  OP  LABOB  FOR  GIRLS 

Nine  hovrt  a  da>f,  54  a  week,  and  night  work  prohtbiud,  in  certain  citUt;  exeepliont. — 
In  metropolitan  citiee,  in  cities  of  the  first  class  bavins  more  than  40,000  and 
less  than  100,000  inhabitants,  in  citiee  of  the  fint  class  having  less  than  40,000 
and  more  than  25,000  inhabitants,  in  citiee  of  the  first  class  having  more 
than  6,000  and  leas  than  25,000  inhabitants,  no-female  shall  be  employed  in  any 
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mnDufoctiiTing,  mechanicnl  or  mercantile  eslabliahment,  laundry,  hotel  or  m- 
taunuit,  office,  or  by  any  public  service  corpoiation  in  this  Slate  more  Ihw 
nine  hours  during  any  one  day  or  more  than  fifty-four  hours  in  oue  ^reek.  The  houn 
of  each  day  may  be  so  arranged  as  to  permit  the  employment  of  such  female  at  ixiy 
.time  from  six  o'clock  a,  m.  to  ten  o'clock  p.  m.,  but  in  no  case  shall  such  employ- 
ment exceed  nine  houra  in  any  one  day:  ProvuUd  however.  Such  female  shall  not  be 
employed  between  the  hours  of  10  p.  m.  and  6  a.  m.;  Provided  furOur,  Public 
service  corporations  may  employ  females  between  the  hours  of  ten  p.  m.  and  six  a.m. 
pt  8  1913  B  3564  as  amended  by  1915  C  71] 


Mab.3i 
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Hour*  to  ht  potttd, — Every  such  employer  shall  post  in  a  conspicuous  place  in  every 
room  where  such  females  are  employed,  a  printed  notice  stating  the  number  of  houra 
vork  required  of  them  each  day  of  tho  week,  the  hours  of  commencdne  and  stopping 
such  work,  and  the  hours  when  the  time  or  times  allowed  fordinneror  for  other  meals 
b^ins  and  ends.  Printed  forms  of  such  notice  shall  be  furnished  by  the  deputy  Ulx^ 
commiasoner,  and  the  form  of  such  notice  approved  by  the  attorney  general  of  this 
State.    [R  S  1913  s  3565] 

sBATe  FOB  antLS 

Seats  to  he  provide  and  their  ui«  permitted. —^very  such  employer  in  such  establidi- 
ment,  shall  provide  suitable  seals  for  the  females  ao  employed,  and  shall  permit  the 
use  of  such  seats  by  them  when  they  are  not  necewarily  engaged  ia  the  active  duties 
for  which  they  are  employed.    [R  S  1913  a  3566] 

ENFOBCBUBNT  AKH  PENALTIES 

Violozion;  dutiet  of  deptUy  labor  commissioner. — Any  employer,  oveiBOffl',  supwio- 
tendcnt  or  other  agents  of  any  such  employer  who  shall  violate  any  of  the  provisione 
of  the  three  next  preceding  sections,  sl^U  be  fined  for  each  offense  in  a  sum  not  k« 
thftu  twenty  dollars  nor  more  than  fifty  dollars;  and  it  is  hereby  made  the  dutv  of 
the  deputy  labor  commissioner  to  enforce  the  provisione  of  the  tnree  next  preceding 
sections.    (R  S  1913  s  3567] 


MINIM  Ull   AOB 

Employmenl  wnder  14  prohilnttd  in  these  ocrupatioris  and  in  saloons,  etc.,  and  in  latf 
business  or  service  during  gdiool  hovrs. — No  child  under  fourteen  years  of  age  shall  be 
employed,  permitted  or  suSered  to  work  in,  or  in  connection  with,  any  theater,  con- 
cert hall,  or  place  of  amusement,  or  any  place  where  intoxicating  liquors  are  sold,  or 
in  any  mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  establish- 
ment, bowUng  alley,  paaeenger  or  freight  elevator,  factory  or  workshop,  or  as  a  mo»- 
eenger  or  driver  therefor,  witliin  this  Stale.  It  shall  be  unlawful  for  any  peraon. 
firm  or  corporation  to  employ  any  child  under  fourteen  years  of  age  in  any  buaineee 
or  service  whatever  during  the  hours  when  the  public  schools  of  the  town,  tewnship, 
village  or  city  ia  which  the  child  resides  are  ia  session.    [R  S  1913  e  3575] 


Certifieates  and  lists  required  from  14  to  16;  lists  to  be  posted;  certifieaUs  to  bt  retvmti 
to  istumg  office:  proof  of  age  may  he  required  for  children  apparently  under  IS. — N'o  child 
between  fourteen  and  sixteen  years  of  age  shall  bo  employed,  permitted  or  euffered 
to  work  in  any  theater,  concert  ball,  or  place  of  amusement,  or  in  any  mercantile 
institution,  store,  office,  hotel,  laundry,  manufacturing  establishment,  bowling  alle!^, 
passenger  or  freight  elevator,  factory,  or  workshop,  or  as  amessenger  or  driver  therefor, 
within  this  State,  uuless  the  person  or  corporation  employing  him  procures  and  kcep< 
on  file  and  accessible  to  the  truant  officers  of  the  town  or  city,  the  State  commissioner 
of  labor,  and  his  deputies,  and  the  members  of  the  Slate  board  of  inspection,  an  em- 
ployment certificate  as  hereinafter  prescribed,  and  keeps  two  complete  lists  of  all 
such  children  employed  therein,  one  on  file  and  one  conspicuously  poeted  near  the 
principal  entrance  of  the  building -in  which  such  children  are  employed.    Upon  (he 


,i,....,LiOOglC 


KEBBA8KA.  5 

termintition  of  the  employineiit  of  a  child  m  regutcred,  and  wbcwe  certificate  ia  bo 
filed,  Buch  certificito  sli&lt  be  forthwith  traiiamitted  by  the  employer  to  the  citv  or 

couDty  superintendent  of  schools  of  the  county  in  which  the  child  readee,  and  anall 
be  twmea  over  to  the  child  named  therein  upon  demand.  Any  tniant  officer,  the 
missioner  of  tabor  or  his  deputies,  or  any  member  oi  the  Slatt 


that  Huch  employer  shall  either  furnish  him  within  ten  days,  evidence  satisfacfory  to 
him  that  such  child  is  in  fact  over  sixteen  years  of  age,  or  shall  cease  to  employ  or 
pctmit  or  suffer  such  child  to  work  in  such  place  of  business.  The  same  evidence  of 
the  age  of  such  child  may  be  required  from  such  employer  as  is  required  on  ^e  is- 
suance of  an  employment  certificate  as  hereinafter  provided  and  the  employer  fur- 
nishing such  evidence  shall  not  be  required  to  furnish  any  further  evidence  of  the  age 
of  the  chUd.  In  case  Euch  employer  shall  fail  to  produce  and  deliver  to  the  truant 
officer,  the  State  commissioner  of  labor  or  deputy  Slate  commissioner  of  labor,  or 
member  of  the  Stale  board  of  inspection,  within  ten  days  after  demand  for  the  same, 
such  evidence  of  the  age  of  any  cnild  as  may  be  required  of  him  under  the  proviidone 
of  this  article  [s  3575-E©87],  and  shall  thereafter  continue  to  employ  such  child  or  per- 
mit or  suffer  such  child  to  work  in  such  place  of  business,  proof  oi  the  fjiving  of  such 
notice  and  of  such  failure  to  produce  ana  file  such  evidence  shall  be  prima  facie  evi- 
dence in  any  proeecution  brought  for  a  violation  of  this  section,  that  such  child  is 
under  sixteen  years  of  age  and  is  unlawfully  employed.    [R  S  1813  s  3576] 

School  authorities  to  iatiie  urtiJUaUt;  exceptioiu;  retords  of  issuing  ogice.-^Au  em- 
ployment certificate  shall  be  approved  only  by  the  superintendent  ofechools  of  the 
school  corporation  in  which  the  child  resides,  or  by  a  person  authorized  by  him  in 
writing,  or  where  there  is  no  superintendent  of  schools,  by  a  person  authorized  by 
the  school  difltrict  officers:  Provided,  No  school  district  officer  or  other  person  au- 
thorized as  aforesaid  shall  have  authority  to  approve  such  certificate  for  any  child 
then  in,  or  about  to  enter,  his  own  employment,  or  the  employment  of  a  firm  or  cor- 
poration of  which  ho  is  a  member,  officer  or  employee,  or  in  whose  business  he  is 
interested.  The  officer  or  person  approvinfr  such  certificate  shall  have  authority  to 
administer  the  oath  provided  for  (herein,  or  in  any  investigation  or  examination  nec- 
essary for  the  approval  thereof.  No  fee  shall  be  charged  ^r  approving  any_  such  cer- 
tificate nor  for  administering  any  oath  or  rendering  any  services  therein  in  respect 
thereto.  The  board  of  directors  of  each  school  corporation  shall  establish  and  main- 
tain proper  records  where  copies  of  all  such  certificates  and  all  documents  connected 
therewith  shall  be  filed  and  preserved,  and  shall  provide  the  necessary  clerical  serv- 
ices for  carrying  out  the  provisions  of  this  article  [s  3575-3587].     [R  B 1913  s  3577] 

Method  of  istVMig  txttifimtei;  age  and  tdiool  reeordt  required;  phygicdl  and  Tnental 
fitness  for  the  luork. — The  pereon  authorized  to  issue  an  employment  certificate  shall 
not  issue  such  certificate  until  he  has  received,  examined,  approved,  and  filed  the 
following  papers  duly  executed:  The  school  record  of  such  child,  properly  filled 
out  and  signed  as  provided  in  this  article  [s  3675-3587],  showing  that  the  child  has 
completed  the  work  of  the  eighth  grade  of  the  public  schools,  or  its  equivalent,  or 
is  regularly  attending  night  school  in  compliance  with  this  article.  A  paraport  or 
duljf  attested  transcript  of  the  certificate  of  birth  or  baptlBm,  or  other  religious  or 
official  record  showing  the  date  and  place  of  Sirth  of  such  child.  A  duly  attested 
trajiBcript  of  tlie  birth  certificate  filed  according  to  law  with  a  registrar  of  vital  sta- 
tistics, or  other  officer  charged  with  the  duty  of  recording  births,  shall  be  conclusive 
evidence  of  the  age  of  such  child.  The  affidavit  of  the  parent,  or  gusjdian.  or  cus- 
todian of  a  child,  which  shall  be  required,  however,  only  in  case  none  of  the  docu- 
menta  mentioned  above  can  be  produced  and  filed,  showing  the  place  and  date  of 
birth  of  euch  child;  which  affidavit  must  be  taken  before  the  officer  issuing  theem- 
plovment  certificate.  Such  employment  certificate  shall  not  be  issued  until  mch 
child  has  personally  appeared  before,  and  been  examined  by,  the  officer  issuing  the 
certificate  and  until  such  officer  shall,  after  making  such  examination,  sign  and  file 
in  his  office  a  statement  that  the  child  can  read  and  lejjibly  write  simple  sentences  in 
the  EngUeh  language  and  that,  in  his  opinion,  the  child  is  fourteen  years  of  age,  or 
upwards,  and  has  reached  the  normal  development  of  a  child  of  its  age,  and  ia  in 
sound  health  and  is  physically  able  to  perform  the  work  which  it  intends  to  do.  In 
doubtful  cases  such  physical  fitness  shall  be  determined  by  a  medical  officer  of  the 
board  or  department  of  health,  or  by  a  physician  provided  by  the  State  board  of 
inspection.  Whenever  the  person  authorized  to  issue  tlie  employment  certificate  is 
in  doubt  about  the  age  of  a  child,  he  may  require  the  party  or  parties  making  applica- 
tLon  for  the  certificate  to  appear  before  the  judge  of  the  juvenile  court,  or  tne  county 
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judee,  where  the  oueatioD  of  the  age  of  the  child  ghall  be  delennined  and  the  judgtoeot 
of  the  court  ehal]  be  final  and  binding  ufmn  the  peiBon  issuing  the  c artifice te.  Notim 
of  the  hearing  before  the  court  shall  be  given  to  some  one  of  the  pereoos  mentioned  in 
section  26  (3576],  authorized  to  demand  inspection  of  employment  certificat«e.  Every 
employment  certificate  bIiaII  be  signed  in  the  preeence  of  the  officer  iemiing  tbe  eune 
by  the  child  in  whose  name  it  ia  issued.    [R  S 1913  s  357S] 

Contmla  of  certifieatet. — Such  certificate  shall  state  the  date  and  plac«  of  birth  of 
such  child  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  weight  arid  tnr 
distinguishing  facial  marks  of  such  child,  and  that  the  papers  required  by  the  prececf- 
ing  section  have  been  duly  examined,  approved  and  filed,  and  that  the  child  nvned 
in  such  certificate  has  appeared  before  the  officer  signing  the  certificate  and  been 
examined.     [R  8  1913  b  3579] 

ConUnia  of  school  record. — The  school  record  required  by  section  28  [3578]  shall  be 
signed  by  the  teacher  and  principal  of  the  school  which  such  child  has  attended  and 
shall  be  furnished  on  demand  to  a  child  entitled  therete.  It  shall  contain  a  state- 
ment certifying  that  the  child  has  regularly  attended  the  public  schools,  or  ecboob 
equivalent  thereto,  or  parochial  schools  for  not  less  than  three-fourths  of  the  scbod 
year  previous  to  his  arriving  at  the  age  of  fourteen  years,  or  during  the  year  preTioiu 
to  applying  for  such  school  record,  and  is  able  to  read  and  write  simple  sentences  in 
the  English  language.  It  shall  also  state  the  amount  of  work  completed  by  each 
child,  measured  by  the  ^rade  of  tbe  public  day  schools  in  the  city  or  county.  Such 
ecbooliecord  shall  alsogivetheageand  residence  of  the  child  as  shown  on  the  records 
of  the  school,  and  the  name  of  its  parent,  or  guardian  or  custodian.     [R  8  1913  e  3580] 

Monthly  reportt  to  commiMtioner  of  labor  of  certificaUt  usual. — The  superiDteDdent 
of  schools,  or  the  school  directors  of  any  vill^e.  town,  or  county,  shall  transmit  between 
the  first  and  tenth  day  of  each  month  to  the  office  of  the  State  commisaoiter  of  labor  a 
list  of  Uie  names  of  the  children  to  whom  certificates  have  been  issued.  [R  S  1913  e 
3581] 

COHPHLSO&T   BVBNING   school  ATTBNnANCB 

Chiidrtafro'm  14  lo  16  mkohave  tioI  armpUUd  the  eighlltffrade  not  lobe  empltyedunlltotU 
attendarux  certifieatet  from  evening  lehool;  penalty  for  employer,  parent,  etc. — Renilar 
attendance  of  a  child  st  any  pubhc  evening  school,  maintained  in  any  city  or  vulage 
where  instruction  is  given  notleas  than  twenty  weeks  each  year,  and  throe  eveoina 
each  wtek,  and  two  hours  each  evening,  shall  authorize  the  issuance  of  a  certifi- 
cate of  employment  where  the  schooling  certificate  fails  to  show  that  the  child  has 
completed  the  work  of  the  eiehth  grade,  required  by  section  30  [3580]:  Proridtd, 
The  schooling  certificate  and  all  other  certificates  are  otherwise  in  due  form,  and  the 
applicantfurtlicr  produces  a  certificate  from  tho  superintendent,  or  principal,  of  such 
public  eveninfe  scliool,  showing  the  regular  attendance  of  such  child  at  such  evening 
school:  Proviaed further.  Every  child  employed  under  such  certificate  shall  furninh  V> 
his  employer  a  weekly  certificate  showing  regular  attendance  each  week  while  the 
evening  school  is  in  scsnon.  Whoever  employs  a  child  in  violation  of  the  provisions 
of  this  section  shall  be  fined  not  more  than  fifty  dollars  for  each  oiTense.  A  parent, 
gnardian  or  custodian  who  permits  a  child  under  his  control  to  be  employed  in  violv 
tion  of  the  proviaions  of  this  section  shall  be  fined  not  more  than  twenty  dolUn. 
[R  S  1913  B  3582] 

r  CBRTinOATBS  AND   BEOOnDS 


Contenta  of  variova  eertifiralez:  reeordi  of  ittuing  office. — The  age  and  schoolinir  cer- 
tificate provided  for  herein  shall  be  made  out  upon  blank  forms  furnished  by  the  Stale 
commisEiioner  of  labor  and  shall  be  in  the  following  forms: 


(Name  of  school),  (city  or  town),  Nebbaska,  (date). 
This  certifies  that  (name  of  child)  has  completed  the  work  of  the  .  .th  grade,  and 
can  read  and  write  legibly  simple  sentences  in  the  English  language. 
Thisalsocertifiea  that  according  to  the  records  of  this  school  and  in  my  belief,  the 

said  (name  of  child)  was  born  at  (city  or  town),  in county,  State  of ,  on 

the  (<late),  and  is  now years  and months  dd,  and  has  attended  said  acbool 

within  the  past  twelve  months  the  following  period 

(Name  of  parent  or  guardian), 

(Residence.) 

(Sig:iature) teacher. 

(Signature) principal. 

(810) 
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(City  or  town),  Nsbbaska,  (date). 
This  certifies  that  I  am  the  (father,  mother,  guardian,  or  cuatodian),  of  (name  of 

child)  and  that washorost ,in county.  State  of ,  on  the 

and  is  now years  and monuia  old. 

(Signature  of  father,  inothnr,  guardian,  or  custodian). 

(Name  of  city  or  town),  NsBaASKi,  (date). 

There  personally  am>eared  hefore  me,  the  above  named  (name  of  person  signing), 
and  beii^  sworn  teetined  that  the  foregoing  cnrtiflcatc  by  (him  or  her)  signed  is  true 
to  the  beet  of  (his  or  her)  knowledge  or  heuef . 

I  hereby  approvo  the  foregoing  certificato  of height teet ....  inches, 

weight pounds ounces,  complexion  (fair  or  darlt),  hair  (color),  eyee  (color), 

having  no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  the  ace  herein  certified.  I 
hereby  certify  that  (he  or  she)  (can  or  cannot)  read  at  sight  and  write  legibly  simple 
sentences  in  the  English  language;  that  said  child  has  appeared  befnre  me  and  been 
personally  examined  by  me;  that  all  certificatos  and  paocrs  required  by  law  have,  in 
due  form,  been  presented  to,  and  approved  bv,  me  ana  the  same  have  been  placed 
on  file. 

(Incase  the  child  is  attending  school  insert  here  the  following:) 

I  further  certify  that  (be  or  she)  is  regularly  attending  the  {name  of  scboolj.  This 
certificate  ^all  continue  in  force  only  so  long  as  the  r^ulai  attendance  of  said  child 
at  said  school  is  certified  weekly  by  a  teacher  thereof. 

This  certificate  belongs  to  (name  of  child)  and  is  to  be  surrendered  to  the  superin- 
tendent of  schools  whenever  (ho  or  she)  leaves  the  service  of  the  person,  Ann  or  cor- 
poration holding  the  same  as  employer. 

(Signature  and  oBicial  title  of  person 
authorized  to  approvo  and  sign). 


This  certifies  that  (name  of  child)  is  registered  in  and  regularly  attends  the 

evening  school.    This  also  certifies  that  according  to  records  of  my  school  and  in  my 

belief  {name  of  child)  was  born  at  (name  of  city  or  town)  on  the day  of 

19..  and  is  now  ....  old. 

(Name  of  parent  or  guardian) 
(Signature  of  tcacheri 
{S^uature  of  principal) 
Duplicate  copies  of  such  certificat«s  shall  be  retained  in  all  cases  by  the  fierson  or 
officer  issuing  the  same  and  kept  on  file  by  the  superintendent  of  schools  or  school 
district  directors  of  the  county  in  which  the  same  are  issued.    [R  S  1913  s  3583] 


Eight  hours  a  day,  -iS  a  uetk,  and  night  vork  prohibited, -under  16;  hovn  to  be  potted. — 
No  iierson  under  the  age  of  sixteen  years  shall  be  employed  or  suffered  or  permitted  to 
wortin  any  theater,  concert  hall,  or  place  of  amusement,  or  in  any  mere  mtile  insti- 
tution, store,  office,  hotel,  laundry,  manufacturing  establishment,  packing  house, 


than  eight  hours  in  anf  one  day,  nor  before  the  hour  of  six  o'clock  in  the  morning, 
nor  after  the  hoiu"  of  eight  o'clock  in  the  evening.  Every  employer  shall  poet  in  a 
conspicuoTis  place  in  every  room  where  such  children  are  employed  a  printed  notice 
stating  the  hours  required  of  them  each  day  of  the  week,  the  hours  of  commencii^ 
and  stopping  work,  and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for 
other  meals  begin  and  end.  The  printed  form  of  such  notice  shall  be  furnished  by 
the  State  commLdoncr  of  labor.    [R  S  1913  s  3584] 
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DitHa  and  powen  of  deptUy  eommiinoner  of  labor  and  IrvaTit  ojficrn;  peruUtie*  fir 
violation,  failure  to  produce  urtifUaUt,  etc.,  reUTilion  of  certificala,  falte  ttalemtnti, 
hindering  impectora,  etc. — Whoevpr  emplova  a  child  under  sixteen  years  ot  ace  Bud 
whoever,  having  under  his  control  a  child  under  such  age,  pemiitfl  such  child  to  be 
employttd  in  violation  of  this  article  [s  33T5-:t5ST]  shall  for  each  offense  be  fined  not 
more  than  fifty  dollars;  and  whoever  continues  to  employ  any  child  in  violaUon  of 
eitherorany  section  of  this  article,  after  being  notiBedoy  a  tniant  officer,  or  a  deputy 
commisaioncr  of  labor,  or  a  member  of  the  Stato  board  of  inspection,  shall  for  every 
day  thereafter  that  aiich  emplovment  continues  he  fined  not  less  than  five  dollais  nor 
more  than  twenty  dollars.  The  failure  ot  an  employer  of  child  labor  to  produr*. 
upon  the  re(|ue8t  of  a  person  authorized  to  demand  the  same,  any  employment  <■«■- 
tificatc  or  liat  requirea  by  this  article,  diall  bo  prima  facie  evidence  of  the  ille^ 
employment  of  any  chila  whose  employment  certificate  is  not  produced  or  whose 
name  is  not  list^-d.  Any  coiporation  or  employer  retaining  employment  certificates 
in  violation  of  this  article  shall  be  fined  ten  dollars.  Every  i>erBnn  authorized  <« 
reiiiiired  tesign  any  certificate  or  statement  prescribtid  by  this  article,  or  who  kDOV- 
ingly  certilicB  or  makes  oath  to  any  material  false  statement  therein  or  who  vialat(« 
any  of  the  pro\'isions  of  this  article,  shall  be  fined  not  to  exceed  fifty  dollars.  Every 
person,  firm  or  corporation,  agent  or  manager,  superintendent  or  foreman  of  any 
person,  firm  or  corporation  who  shall  refuse  admittance  to  any  officer  or  person  authOT- 
iznd  to  visit  or  inspect  any  premises  or  place  of  businem  under  the  provinons  of  this 
article  and  to  produce  all  certificates  and  lists  he  may  have,  when  demanded,  after 
suchperson  shall  have  announced  his  name  and  the  office  be-faolds and  the  purposed 
hia  visit,  or  shall  otherwise  obstruct  such  olficers  in  the  performance  of  their  duties  n 
prescribed  by  this  article,  shall  be  euiity  of  a  nusdemesiior  and,  upon  com-iction. 
shall  be  finea  in  any  sum  not  excoefling  fifty  dollars,  or  be  impriaon«Ni  not  to  exceied 
thirty  days.  The  presence  of  a  child  under  sixteen  years  of  age,  apparently  at  wwk, 
in  any  ot  the  places  of  business  enumerated  in  this  article.ahall  be  pnmafacie  evideiic« 
of  hiaemployrnent  therein.  Itshallho  the  duty  of  the  deputy  commisaoner  of  labor 
and  the  several  truant  officers  to  enforce  the  proviaionsof  thu  article,  and  every  eounty 
attorney,  when  informed  by  any  officer  or  person  authorized  to  inspect  placea  wh^e 
child  labor  b  employed,  that  any  of  the  provisions  of  this  article  have  been  violated, 
shall  file  or  catiae  to  be  filed  information  against  the  person  or  persoDs  guilty  of  such 
offense  and  cause  the  arrest  and  prosecution  of  the  same;  I'rovidtd,  Nothing  in  this 
article  shall  prevent  any  other  person  from  causing  the  enforcement  of  the  provirions 
of  tliia  article.  Truant  officers  shall  visit  the  places  of  busioeae  enumerated  in  tJiis 
Bfticle  to  ascertain  whether  any  children  are  employed  therein  contrary  to  the  pm>- 
visions  of  this  article,  and  they  shall  report  any  cases  of  such  illegal  employment  to 
tbecommissionerof  labor  and  to  the  county  attorney.     [R  R1913s3&S5J 

Appointment  ajid  powers  of  board  ofinipectort;  board  may  demand  etrtifiaUei  o/ phyt- 
ical  fitnete  for  children  under  J6.— It  is  the  duty  of  the  governor  to  appoint  five  per- 
sons, two,  at  least,  of  whom  bIibII  be  women  who  shall  constitute  the  board  of  in- 
spectors and  who  shall  servo  without  compensation.  The  term  for  which  such  in- 
? lectors  shall  servo  is  hereby  made  one,  two,  three,  foiu:  and  five  years,  reepectivelv. 
be  appointment  shall  deei^iTiate  the  term  tor  which  each  inspector  is  appointed. 
The  governor  shall  each  year  appoint  one  pereon  to  serve  for  a  period  of  five  yevs 
and  ^all  also  fill  any  vacancy  on  the  board.  The  chairman  shall  be  the  executive 
head  of  the  board  and  shall  reside  in  the  county  employing  the  largest  number  *rf 
children  under  the  age  ot  sixteen  years.  Any  member  of  the  board  of  inspectMS 
shall  have  power  to  delnand  the  esanunation,  by  some  regularly  licensed  physician 
to  be  selected  by  the  board,  of  any  child  imder  sixteen  years  of  f^  who  may  neem 
physically  unable  to  perform  the  labor  at  which  such  cmid  may  be  employed,  mmI 
no  child  under  sixteen  shall  be  employed  who  can  not  obtain  a  cortificata  of  fitneM 
from  such  physician.    [R  S 1913  s  3586] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

IflNmltU  AOB 

Employment  under  16  prohibited;  penalty. — No  child  under  the  age  of  sixteen  ye«n 
shall  be  employed  in  any  work  which  by  reason  of  the  nature  of  the  work,  <*■  plkce 
of  performance,  is  dangerous  to  life  or  limb,  or  in  whidi  its  health  may  be  injuied 
or  its  morak  may  be  depraved.    Any  parent,  guardian,  or  other  person,  who,  having 
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under  his  control  any  child,  c&uaee  or  penuilB  mich  child  to  work  or  be  employed 
in  vioUtion  of  this  eection,  shall  be  guilty  of  a  miBdemeanor  and  upon  conviction 
shall  be  fined  not  moTo  than  fifty  dolms,  or  be  imprisoned  not  exceeding  ten  daya. 
[R  S  1913  s  3587] 


hUIsdt  ,     _  ^ 

16 1>  ths  tana  of  the  Injur;  the  emploftr  i>  ui 
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TOILETS   AND   DKESaiNa   BOOHS   FOS   QCBLa 

Separate  toileUfoT  the  mjm;  enforcrment:  powen  of  labor  (xmmittioner,  etc. — Every 
factory,  milt,  workahop,  mercantile  or  mechanicaJ  ealabliahment  or  other  building 
where  one  or  more  pereons  are  employed,  Hhall  be  provided  within  reasonable  Bccees, 
with  a  sufficient  number  of  water-closets,  earth  closets  or  privies  for  the  reasonable 
uae  of  the  persons  employed  therein,  and  whenever  male  and  female  persona  are  em- 
ployed as  aJoreeaid  tt^ther,  water-cloeets,  earth  cloeets  or  privies,  separate  and  apart, 
eball  be  provided  for  the  use  of  either  sex,  and  plainly  bo  designatetl,  and  no  person 
ehall  be  allowed  to  use  such  closet  or  privy  assigned  to  the  other  eex.  Such  closet 
shall  be  properly  enclosed  and  ventilated  and  at  all  times  kept  in  a  clean  and  good 
sanitary  condition.  "  "  "  The  labor  commisnoner,  his  deputy  or  any  factory 
inspector,  may  require  such  changes  in  the  placing  of  such  closets  as  he  may  deem 
Doceeeary  and  may  require  other  Ganges  which  may  serve  the  best  interest  of  morals 
and  sanitation,    [R  S  1913  e  35881 

Separate  dretnng  Toom»  for  girtt  when  ordered  by  irupector. — In  factories,  mills  or 
worktops,  mercantile  or  mechanical  establishntenls  or  other  places  where  the  labor 
performed  by  the  operator  is  of  such  a  character  that  it  becomes  necessary  to  change 
the  clothing,  wholly  or  in  part,  before  leaving  the  building  at  the  close  of  the  day's 
work,  separate  drwaing  rooms  shall  be  provided  for  femalee  whenever  so  roquiiod 
by  the  labor  commissioner,  bis  deputy  or  any  factory  inspector.  *  *  •  [R  S  1913 
a  3589] 

EnforceTnent:  dutic$  and  powert  of  deputy  labor  comtnieritmer,  factory  inapeelora,  etc. — 
For  llie  purpose  of  carrying  out  the  provisions  of  this  article  [s  3588-3612],  the  commis- 
sioner of  labor,  and  deputy  commiaaionor  of  labor  and  all  factory  inspectors  are  hereby 
authorized  and  required  to  inspect  all  factories,  mills,  workshops,  mercantilo  or 
mechanical  establidiments  or  otber  places  of  employmen^t  whore  one  or  more  per- 
sons are  employed  as  the  means  of  determining  where  the  provisions  oE  this  article 
are  being  violated.  The  deputy  commiaeioner  of  labor  may  appoint  such  persons 
as  are  ncceesary  to  serve  as  factory  inspectors  for  the  purpose  of  making  inspections 
under  the  provisions  of  this  article  *  *  ■*,  It  shall  also  be  the  duty  of  the  deputy 
labor  commissioner,  or  his  deputies,  and  every  factory  inspector  of  this  State  ui>on 
ascertaining  the  facts  that  the  proprietors  or  managers  of  any  factory,  worksboj),  mill, 
mercantile  or  mechanical  institution  or  other  concern  where  one  or  more  persons  are 
employed  have  failed  to  comply  with  the  provisions  of  this  article,  to  make  cont- 
plaiot  of  tbe  same  in  writing  before  a  justice  of  the  peace  or  police  magistrate  having 
jurisdiction,  who  shall  thereupon  issue  his  warrant,  direct  to  the  owner,  manager  or 
a^nt,  in  such  factory  or  workshop,  who  shall  be  thereupon  proceeded  against  for  the 
violation  of  this  article  as  hereinafter  mentioned,  and  it  is  made  tho  duty  of  the 
prosecuting  attorney  to  proeecute  all  violations  of  this  article.     |K  S  1913  s  3600] 

Penalty. — Any  owner,  leeeee,  or  any  person  or  corporation  having  charge  of  any  of 
the  aforesaid  buildings  or  places,  or  any  such  person  or  persons  or  company,  or  man- 
a^rs,  superintendents  or  directors  of  any  such  company  or  coqxiration,  who  shall  have 
the  charge  or  management  of  such  factory  or  workshw,  or  placea  aforesaid,  who  shall 
fail  to  comply  with  the  provisions  of  this  article  Is  3588-3G12],  shall  be  deemed  guilty 
of  a  misdempanor,  and  upon  conviction  thereof ,  before  any  court  of  competent  juris- 
diction, shall  be  punished  by  a  fine  of  not  less  than  ten  doilais,  and  not  exceeding 
one  hundred  dollars.    [R  8  1913  s  3601] 
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Minimum  ioage  eomTniititm  alablithed;  orffontzalwn.— There  ia  hereby  eetablidied 
a  commission  to  be  known  as  the  Nebraska  minimum  wage  comniiBHioii.  The  gor- 
emor  is  hereby  made  a  member  of  said  commissioa.  Within  thirty  days  from  the 
passage  and  approval  of  this  article  [s  3616-3637]  he  shall  appoint  the  following  addi- 
tional membwB:  Deputy  commiesioneT  of  labor;  a  member  of  the  political  science 
department  of  the  University  of  Nebraska;  one  other  member  who  ^idl  be  &  citizen 
of  the  State.  At  least  one  member  of  said  commission  shall  be  a  woman.  Each  of  the 
above  appointments  shall  be  for  a  period  of  two  years  and  may  be  renewed  thera- 
after.  Any  vacancy  occurring  in  the  commisaioa  ahaU  be  filled  by  the  govemoi. 
Within  ten  days  after  such  appointment  the  commissioii  ^all  meet  and  organiEe  by 
the  election  of  a  chainnan  and  secretary.     [R  S  1913  s  3616J 

Competualion;  expenses. — Bach  commiaionor  shall  be  paid  all  traveling  and  other 
expenses  inclined  in  the  performance  of  his  or  her  official  duties.  The  comnii^on 
may  incur  other  necessaiy  expensee  not  exceeding  the  biennial  appropriation  there- 
for and  shall  be  provided  with  an  office  in  the  stal«house  or  at  the  Stats  univeisity. 
[R  S  1913  s  3617]     , 

Commission  to  investigate  magei  paid  lo/emalei. — It  shall  be  the  duty  of  the  cwn- 
misaion  to  inquire  into  the  wages  j^d  to  the  female  employees  in  any  occupstion 
in  the. Commonwealth,  if  the  commission  has  reason  to  believe  that  the  wages  paid 
to  a  substantial  number  of  such  employees  are  inadequate  to  supply  the  neceasary 
cost  of  liviiw  and  to  maintain  the  worker  in  heal^i.    [R  S  1913  s  3618] 

Method  o/establishing  wage  board. — If  after  such  investigation,  the  conmuasiott  is  <4 
the  opinion  that  in  the  occupation  in  question  the  wages  paid  to  a  substantial  numba 
of  female  employees  are  inadeouate  to  supply  the  necessary  cost  of  living  and  to 
maintain  the  worker  in  health,  tne  connQisaion  shall  establish  a  wag©  board  consistinr 
of  not  less  than  three  representatives  of  employers  in  the  occupation  in  questicm  and 
of  an  equal  number  of  persons  to  represent  the  female  employees  in  eaid  occtij>ation, 
and  in  addition  thereto  the  three  appointed  members  of  the  commission  to  repr««ent 
the  public.  The  chairman  of  the  commission  shall  he  chairman  of  the  wage  Ixard 
and  shall  make  rules  and  regulations  ^verning  the  procedure  of  the  board  and  exer- 
cise jurisdiction  over  ail  queetione  arising  with  reference  to  the  validity  of  the  pro- 
cedure and  the  determinataons  of  the  board.  The  secretary  of  the  commissioa  phall 
be  secretary  of  the  wage  board  and  keep  such  record  of  heanngs  and  arguments  aa  the 
w^e  board  shall  direct.  Jhe  members  of  waee  boards  shall  be  compensated  at  the 
same  rate  as  jurors  ia  dis&ict  court;  they  shall  be  allowed  neceasary  traveling  and 
other  expenses  incurred  in  the  performance  of  their  duties,'  these  payments  to  be 
made  from  the  appropriation  for  the  expenses  of  the  commission.    [R  S  1913  s  3619] 

Duties  of  wage  board:  method  of  determining  -minimum  Mmje.— The  commisEiDi)  may 
transmit  to  each  wage  board  all  pertinent  information  in  its  possession  relative  to  the 
wages  paid  in  the  occupation  in  question.  E!ach  wage  board  shall  take  into  considera- 
tion the  needs  of  the  employees,  the  financial  condition  of  the  occupation  and  the 
probable  effect  thereon  of  any  increase  in  the  minimum  wages  paid,  andahall  endeavor 
to  determine  the  minimum  wa^,  whether  by  time  rate  or  piece  rate,  suitable  for  4 
female  employee  of  ordinary  ability  in  the  occupation  in  question,  or  for  any  or  all  of 
the  branches  tliereof,  and  also  suitable  minimum  wagea  for  learners  and  apprentice 
and  tor  minors  below  the  age  of  eighteen  years.  When  two-thirds  of  the  members  of  a 
w^e  board  shall  agree  upon  minimum  wage  determinations,  they  shall  report  such 
determinations  to  the  commission,  together  with  the  reasons  therefor  and  the  facts 
relating  thereto,  and  also  the  names,  so  far  as  they  can  be  ascertained  by  the  board,  of 
employers  who  pay  less  than  the  minimum  wage  so  det«nuined.    [R  3  1913  b  3620] 

Commission  may  decree  a  minimum,  wage;  hearings;  mtblieation  of  facts  and  narrifs  of 
employers  who  do  not  comply  with  dwree;  appeal  from  decree. — Upon  receipt  of  a  rppoii 
from  a  wage  board,  the  commission  shall  review  the  same,  and  report  its  review  to  the 
governor.  If  the  commission  approves  any  or  all  of  the  determinations  of  the  ifage 
board  it  shaU,  after  not  less  than  thirty  days'  notice  to  employers  paying  a  wag«  len 
than  the  minimum  wage  approved,  give  a  public  bearing  to  such  emptoyers,  and  if, 
after  such  public  hearing,  the  commission  finally  approves  the  determination,  it  shall 
enter  a  decree  of  its  findings  and  note  thereon  tiie  names  of  employers,  so  far  as  they 
may  be  known  to  the  commission,  who  fail  or  refuse  to  accept  such  minimum  -wage 
and  to  i^ree  to  abide  by  it.  The  commisdon  shall,  within  thirty  day?  tbereaftpr. 
publish  uie  names  of  all  such  employers  in  at  least  one  newspapEff  m  each  county  in 
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the  Commonirealtb,  together  vith  the  material  part  of  iia  fmdinge,  and  a.  Htatemont  of 
the  minimum  wages  paid  by  every  such  employer.  Anv  employer  upon  filing  a 
declaration  under  oath  in  the  district  court  to  the  effect  tnat  compliance  'with  such 
decree  would  endanger  the  proeperity  of  the  busineee  to  which  the  same  is  made 
applicable,  shall  be  entitled  to  a  stay  of  execution  of  such  decree,  and  a  review  thereof 
■with  reference  to  the  question  involved  in  such  declaration.  Such  review  shall  he 
made  by  the  court  ufcder  the  rules  of  equity  procedure,  and  if  it  ahall  be  fotmd  by  the 
court  that  compliance  with  such  decree  is  likely  te  endanger  the  proeperit^  of  the 
business  to  which  the  same  ia  applicable,  then  an  order  shall  issue  from  said  court 
revoking  the  same.  The  type  in  which  the  employers'  namee  shall  be  printed  shall 
not  be  smaller  than  that  in  which  the  news  matter  of  the  paper  is  printed .  The  pub- 
lication shall  be  attested  by  the  signature  of  at  least  a  maiority  of  the  commission. 
[B  S  1913  B  3621] 

Reeommendaticm  of  Triajority  bul  not  tv}o-th%rd»  of  board. — In  case  a  wage  board  shall 
make  a  recommendation  of  a  wage  determination  in  which  a  majority,  but  lees  than 
two-thirds  of  the  members  concur,  the  commiBsion,  in  it«  discretion,  may  report  such 
recommendation  and  the  pertinent  facts  relating  thereto  to  the  legishiture.  [R  8  1913 
a  3622] 

Reeontideration  of  minimum  wage  Tate  e«bifiIuA«d.— ^lienever  a  minimum  wage  rate 
has  been  established  in  any  occupation,  the  commission  may,  upon  petition  of  either 
employem  or  employees,  reconvene  the  wage  board  or  establish  a  new  wage  board; 
ana  any  recomuiendalion  made  by  Buch  board  shall  be  dealt  with  in  the  same  manner 
as  the  original  recommendation  of  a  wage  hoard.     [R  S  1913  b  3623] 

Special  individaal  minimum  icape  may  be  granted  tvoman  phyiieaUi/  defective,  in 
oeeupationt  having  only  minimum  time  rate.— Foe  any  occupation  in  which  a  minimum 
time  rate  only  has  been  eetablished,  the  commissioa  may  issue  to  any  woman  physi- 
cally defective  a  special  license  authorizing  the  employment  of  the  licensee  for  a 
wage  less  than  the  l^al  minimum  wage:  Provid^,  It  is  not  lees  than  the  special 
minimum  wage  fixed  for  that  person.    [R  S  1913  s  3624] 

Minimum  wage  for  minors;  jnethod  of  procedure.— The  comtaimon  may  at  any  time 
inquire  into  the  wagee  paid  to  minors  in  any  occupation  in  which  the  majority  of 
employees,  are  minors,  and  may,  after  giving  pubhc  hearings,  determine  minimum 
wages  suitable  for  such  minors.  When  the  commision  has  made  euch  a  determina- 
tion, it  may  proceed  in  the  same  manner  as  if  the  determination  had  been  recom- 
mended to  the  commission  by  a  wage  board.    [B  S  1913  e  3625] 

Reeordito betept bg emploi/ert;  powtroftommutiontotu.hpoeita'witnaw.eU:. — Eveiy 
employer  of  women  and  minors  snail  keep  B  roister  of  the  namee  and  addresses  of  all 
women  and  minora  employed  by  him.  and  shall  on  request  permit  the  commission  or 
any  of  its  members  or  agents  to  inspect  the  register.  The  commission  shall  also  have 
power  to  subpoena  witnesses,  administer  oaths  and  take  testimony,  and  to  examine  , 
such  parts  of  the  books  and  records  of  employers  aa  relate  to  the  wages  paid  to  women 
and.  minors.  Such  witnesses  shall  be  summoned  in  the  same  manner  and  be  paid 
from  the  treasury  of  the  Commonwealth  the  same  fees  as  witnesses  before  the  district 
court.    [R  8  1913  8  3626] 

Power  of  Kmaniiium  to  have  ttatittitg  gathered. — The  commission  may  cause  such 
statistics  and  other  data  to  be  gathered  as  it  may  deem  desirable,  and  the  cost  thereof 
shall  be  paid  out  of  the  appropriation  made  for  the  expenses  of  the  commiidon.  [B  S 
1913  b  3627] 

Te»timonyofemployKnottocmuedi»i^utTgtordi»cTiminatian:perialty. — Any  employer 
who  dischaiges  or  in  any  other  manner  discriminates  against  any  employee  because 
BucH  employee  has  teBtified,  or  ia  about  to  testify,  or  becatise  the  employer  beUeveo 
that  the  employee  may  testity,  in  any  inviwtigation  or  proceeding  relative  to  the 
enforcement  of  'hi a  article  [s  3616-3632],  shall  bo  deemed  guilty  of  a  misdemeanor, 
and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  twenty-five  dollars  for  each 
oSense.    [R  S  1913  s  3628] 

NametofmvpUiyert  violating  decreet  to  be  publiihed. — The  commission  shall  from  time 
to  time  determine  whether  employers  in  each  occupation  investigated  are  obeying 
its  decrees,  and  shall  publish  in  the  manner  provided  in  section  71  [3621]  of  this 
chapter,  the  name  of  any  employer  whom  it  finda  to  be  violating  any  such  decree. 
[R  S  1913  B  3629] 

Penalty  for  nswipaperi  not  publishing  findijigs,  dterees,  or  no(icM.— Any  newspaper 
publieher  or  publishers,  refusing  or  n^lecting  to  publish  the  findings,  decrees  or 
noticeeof  the  commission  at  its  r^ular  rales  for  the  space  taken,  shall,  upon  conviction 
thereof,  be  punish) 
[R  3  1913  b  3630] 
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no  newspaper  publisher,  proprietor,  editor  or  employee  thereof,  ^all  be  liable  to  vt 
action  for  <Uiii&^  for  pablisluiig  the  name  of  any  employer  in  accordance  with  the 
provisionB  of  this  article  [a  3616-3632],  unleeasucn  publication  contains  some  willful 
mioepreeentation.    fR  S  1913  s  3631] 

Biennial  reporu. — The  commission  shall  make  a  repeat  to  tlie  governor  on  w  befon 
the  first  day  of  November,  1914,  and  biennially  thereafter,  covsing  the  results  secured 
and  data  gathered  in  its  work.  It  nay  also  make  such  additional  reports  in  the  fcnii 
of  bulletins  from  time  to  time  as  in  its  judgment  shall  best  serve  the  public  interest. 
[R  8  1913  B  3632] 

RAILROADS  > 


Application  of  ad;  definOiom.— The  provisions  of  tliis  article  [s  6087-6103]  ahall 

apply  to  any  common  carrier  or  carriers,  their  officers,  agents  and  employees,  engaged 
in  the  tian^>ortation.  of  pasaengera  or  property  by  raihioad  in  the  State  of  h'cbrasu, 
and  the  term  "railroad  "  as  used  in  this  article  shall  include  all  bridges  and  ferries 
used  or  operated  in  connection  with  any  railroad,  whether  owned  or  operated  uirier 
a  contract  agreement  or  lease,  and  the  term  "employees, "  as  used  in  this  article, 
shall  be  h.eld  to  mean  persons  actually  engaged  in  or  connected  wi^  tlie  movement 
of  any  train.    [R  8 1913  s  6087]   ' 

Period  of  rat  after  IS  hourt'  leork  for  certain  emplogeei;  9  or  IS  hot^s  a  day  for  attain 
telephone  and  telegraph  operators;  exesptiang. — It  slutll  be  unlawful  for  any  commoo 
carrier,  its  officers  or  t^nts  subject  to  this  article  [s  6087-6103]  to  require  or  permit 
any  employee  subject  to  this  article  to  be,  or  remain  on  duty  for  a  longer  period 
than  sixteen  consecutive  hours,  and  whenever  an]^  such  employee  of  such  common 
carrier  shall  have  been  continuously  on  duty  for  sixteen  hours,  he  shall  be  relieved 
and  not  he  permitted  or  required  to  again  go  on  duty  without  }iaving  at  least  ten 
consecutive  hours'  rest  off  duty,  and  no  such  employee,  who  has  been  on  duty  sixteen 
hours  in  the  aggre^te  in  any  twenty-four  hour  period,  ahall  be  required  or  permitted 
to  continue  or  t^in  go  on  duty  without  having  had  at  least  ei^t  consecutive  hours 
off  duty:  Provided,  No  operator,  train  dispatcher,  or  other  employee  who  by  the  use 
of  the  telegraph,  or  telepnone,  dispatchesf,]  reports,  transmits  or  receives  or  delivers 
orders  pertaining  to  or  affecting  train  movements  shall  be  required  or  permitted  to 
be  or  remain  on  duty  for  a  longer  period  than  nine  hours  in  any  twenty-foi;/ hour 
period  in  all  towers,  offices,  places  and  atations  continuously  operated  day  and  night, 
nor  for  a  longer  period  than  thirteen  hours  in  idl  towers,  offices,  and  pWea  and  sta- 
tions operated  only  during  the  daytime,  except  in  cases  of  emergency,  when  the 
employees  named  in  this  proviso  may  be  permitted  to  be  or  remain  on  duty  bx 
four  additional  hours  in  a  twenW-foui  hour  period  or  not  to  exceed  three  days  in 
any  one  week:  Provided  fiaiher.  The  State  railway  commission  may,  after  full  hearii^ 
in  a  particular  case,  and  for  good  cause  diown,  extend  the  period  within  which  a 
common  carrier  shall  comply  with  the  provisions  of  this  proviso  as  to  such  case.  [B  3 
1913  s  6088] 

Penalty;  application  of  ad;  exceptiont. — Any  such  common  carrier,  or  any  officer  or 
agent  thereof,  requiring  or  permitting  any  employee  to  go,  be  or  remain  on  duty  in 
violation  of  the  next  preceding  section,  shall  bo  liable  to  a  penalty  of  not  to  exceed 
five  hundred  dollars  for  each  and  every  violation  thereof,  to  be  recovcied  in  a  auit 
or  auilfl  to  be  brought  by  the  county  attorney  of  the  county  in  the  State  having 
jurisdiction  in  the  locality  where  the  violation  shall  have  been  committed,  and  it 
ehatl  be  the  duty  of  such  county  attorney  to  brine  auch  suits  upon  satisfactory  inlOT- 
mation  being  lodged  with  him,  but  no  such  suit  wall  be  broueht  after  the  expiration 
of  one  year  trom  the  date  of  such  violations  as  may  come  to  nis  knowledge.  In  all 
prosecutions  under  this  article  [s  6087-6103]  the  common  carrier  ^hftH  be  deemed  to  have 
nadknowledgeof  all  acta  of  its  officersand  agents:  Provtt&d,  The  provisiona  of  this  article 
shall  not  apply  in  any  case  of  casualty  or  unavoidable  accident  or  the  act  of  God; 
nor  where  the  delay  was  the  result  of  a  cause  not  known  to  tho  carrier,  ot  its  offieew 
and  agents  in  charge  of  such  employee  at  the  time  said  employee  left  a  terminal, 
and  which  could  not  have  been  foieseen:  i'roi>iifed/urtft«",  This  article  shall  not  apply 
to  the  crews  of  wrecking  or  relief  trains.    [R  g  1913  e  6089] 

i8««  court  decision  on  paga  7  (New  York). 
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EnfonxmeiU:  dvtie*  imd  powov  o/  StaU  railway/  commMnoMrt. — It  duUI  be  th«  duty 
<d  the  State  nilmy  camminoiien  to  execute  ud  enforce  the  proviaioiis  trf  the 
next  three  precediiui  sections,  uid  all  power*  gruited  to  the  Slate  raOmycomiuiBieQ 
are  hereby  extended  to  it  in  the  execution  thereof.    [R  B  1913  s  6090] 

A19/U  vork  prohibtitd/oT  teU^pk  operaton  under  tt;  exotptiont.— It  diall  be  unlaw- 
ful for  any  ctmimon  carrier  within  thia  State  to  put  in  chuge  of  any  telegnph  office 
at  rignal  tower  between  the  hours  of  seven  o'clock  in  the  evening  and  seven  o'clock 
in  the  morning,  any  telegixph  opcntor  or  towernuui  whose  duty  it  dutll  be  to  aasut 
in  the  movement  lA  tiaijis,  unlees  eucb  tel^iaph  operator  or  toweiman  diall  have 
reached  the  age  of  at  least  twenty-one  yean:  Provided,  Thia  section  dudl  not  apply 
when  such  common  canier  is  en^eed  in  relieving  its  tracks  of  a  bain  wreck,  an  act 
ti  God,  or  some  public  calamity.    [R  S  1913  e  60»6] 

Penalty.— Any  common  carrier  within  this  State  who  shall  violate  the  piovisionB 
of  the  next  preceding  scctioa  shall  be  deemed  guilty  of  a  misdaoeanor,  and  upon 
conviction  by  any  court  of  competent  jurisdiction,  Hhall  be  fined  in  any  sum  of  not 
len  than  five  nor  more  than  fifty  dollars  for  every  night  any  such  minor  person  is  so 
employed  in  cluuge  of  every  such  railway  station  or  tower.    [R  8  1913  b  6097] 

Ei^cmxtnent:  dutie$  and  powtrt  0/  BlaU  railway  committion. — The  commimion  shall 
inveetigato  any  and  all  cases  of  alleged  neglect  or  violations  of  the  laws  of  the  Stale 
by  any  railway  c(»npany,  <»  common  earner  subject  to  the  provimons  hereof,  doiw 
businees  in  this  Sta^,  or  by  the  officers,  agent  of  employees  thereof,  and  take  such 
action  with  reference  thereto  as  may  be  provided  herein,  or  under  the  laws  of  this 
State  providing  for  the  regulation  of  nilway  companies  w  common  carriers.  [R  S 
1913  8  6108] 

EDUCATIONAL  BEQUIBEMENTS 

SCHOOL  CBNSUB 

Emimeraiion  of  dtUdren  from  5  to  (/.—Within  ten  days  previous  to  the  annual 
distiict  meeting  the  direcior  shall  take  the  census  of  his  disbict  and  make  a  list  in 
writing  of  ihe  namee  erf  all  the  children  belonging  thereto,  between  the  ages  of  five 
uul  twenty-one  years,  together  with  the  namee  of  all  taxpayers  in  the  district.  In 
case  of  the  abseikce  or  inability  of  the  director,  such  census  shall  be  taken  by  the 
moderator  or  treasurer  or  such  person  as  they  may  appoint,  and  a  copy  of  the  list, 
verified  by  the  oath  of  the  person  taking  such  census,  by  affidavit  appended  to  or 
indorsed  thereon,  setting  forth  that  it  is  a  correct  list  of  the  names  of  all  children 
belonging  to  the  district,  between  the  ages  of  five  and  twenty-one  yeare,  and  that 
it  vras  t^en  within  ten  days  preceding  tne  annual  meeting,  shall  be  returned  with 
the  annual  report  of  the  director  to  the  county  superintendent:  Provided,  In  cities 
of  the  first  and  second  classes  thirty  days  shall  be  allowed  for  taking  the  census. 
Such  census  to  be  completed  before  July  lat.    [R  S  1913  s  6774] 

Report  to  be  filed.— The  director  shall,  withm  ten  days  after  the  annual  district 
meeting,  deliver  to  the  county  superintendent,  to  be  filed  in  his  office,  a  report  under 
oatli  showing  the  whole  number  of  children  belonging  to  the  district  between  the 
ages  of  five  and  twenty-one  years  acccnnling  to  tlie  census  taken  aforesaid  *  *  *. 
pi  8  1913  e  <779] 

COMPULSOST  SCHOOL   ATTENDANOB 

ChUdrenfrom  7  to  IS  outtide  ofeUiet  and  from  7  to  16  in  dtia;  exemption!  over  I4  if 
Ugally  employed;  otAer  exemptiont;  evening  lAool  altendctnce  may  he  required.— Jn  school 
diHtricts  other  than  city  and  metropolitan  city  school  districts  every  person,  having 
I^bI  or  actual  charge  or  control  of  any  child  or  children  or  youth  not  less  than  seven 
nor  more  than  fifteen  years  of  age,  shall,  during  each  school  year  between  the  second 
Monday  of  July  and  the  last  Monday  of  June  following,  cause  such  child  or  children 
OT  youQj  to  attend  the  public  day  schools  for  a  period  of  not  less  than  twelve  weeks, 
and  if  ^o  public  day  school  of  the  school  district  in  which  the  person  or  persona,  having 
chaige  or  control  of  such  child  or  children  or  youth,  may  reside  shall  be  in  session 
during  the  school  year  between  the  second  Monday  of  July  and  the  last  Monday  of 
JunefoUowing  more  than  twelve  weeks,  then  the  person  having  legal  control  of  such 
child  or  children  or  youth  shall  cause  each  of  them  to  attend  pubUc  day  school  not 
less  than  two-thirds  of  the  entire  time  Uie  school  shall  be  in  so«ion  during  the  school 
yeiirasaforeeaid;andiuno  case  shall  such  attendance  be  foraless  period  than  twelve 
weeks.  In  city  and  metropolitan  city  school  districts  every  person  residing  within 
ouch  school  district,  who  has  legal  or  actual  charge  or  control  of  any  child  or  children  or 
youth  not  lees  than  seven  nor  more  than  sixteen  years  of  age,  shall  cause  such  child 
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or  childiea  or  youth  to  attend  the  public  day  school  for  Qie  full  period  each  sdiool 
yeu  in  which  the  public  day  echoola  of  such  school  dtatrict  are  in  aesBion.  The 
portion  of  thia  article  [s  6924-6928]  requirine  attendance  in  public  day  echool  Aall 
not  apply  in  any  case  where  the  child  or  youUi  is,  for  a  time  equal  to  that  lequiied  b; 
this  article,  instructed  in  eome  private  or  parochial  school;  or  in  any  case  where  tlie 
child  is  instfucted  at  home  or  elsewhere  by  a  person  qualified  to  give  instructioa  in 
the  studies  required  te  be  taught  in  the  public  schools;  or  in  any  case  where  the  child 
or  youth,  being  of  the  age  of  fourteen  years,  is  legally  and  regjularly  employed  for  hie 
own  support  or  the  support  of  those  actually  dependent  upon  him:  or  in  any  case  utere 
the  chud  or  youth  is  physically  or  mentally  incapacitated  for  uie  work  done  in  the 
schools,  or  in  any  caae  wnare  the  child  or  youth  lives  more  than  two  miles  from  the 
school  by  the  neareet  practicable  traveled  road  unless  free  transportation  to  and  fnm 
such  school  is  furnished  to  such  child  or  youth.  In  case  exemption  ia  claimed  on 
account  of  mentaJ  or  physical  incapacity,  the  school  authorities  shall  have  the  ri^tlo 
employ  a  physician  or  physicians  who  shall  have  authority  to  examine  such  child  or 
you^.  and  if  such  physician  or  physicians  shall  declare  that  such  child  or  youth  ii 
capable  of  undertaking  the  work  of  tiie  schools,  then  such  child  or  youth  shatl  not  be 
exempt  from  the  requirements  of  this  article.  In  case  exemption  is  claimed  and 
granted  on  accoimt  or  a  child  or  youth  of  the  age  of  fourteen  years  being  legally  and 
regularly  employed  for  his  own  support  or  the  support  of  those  dependent  upon  him, 
such  child  or  youth  may,  in  the  discretion  of  those  charged  with  enforcement  trf  thia 
article,  be  required  to  attend  a  public  evening  school  or  some  other  suitable  Bchool 
for  not  lees  than  two  hours  each  school  day  and  not  less  than  three  days  each  week 
for  a  school  year  of  not  less  than  twenty  weeks.    •    *    *    [R  S  1913  a  69241 

Enforcement;  appointment,  dutia,  and  powers  of  truant  officers. — Boards  of  education 
in  cities,  villages  and  metropolitan  cities  shall  appoint  one  or  mote  truant  officers, 
who  shful  quality  as  police  officers;  shall  enforce  the  provisioDS  of  thia  law  in  the 
wards  or  districts  for  which  they  severally  act;  shall  have  authority  to  wprehend  and 
take  to  his  home  or  to  some  public,  private  or  parochial  school  any  uiild  found  in 
violation  of  this  article  [s  6924^6928],  and  shall  be  compensated  for  his  or  their  services 
in  such  sums  as  shall  be  determined  by  the  board  of  education  to  be  paid  out  of  the 
general  school  fund  of  the  city  or  village.  In  all  echool  districts  in  uiia  State,  anr 
superintendent,  principal,  teacher  or  member  of  the  board  of  education,  \riio  shsU 
know  of  any  violation  of  this  article  on  the  part  of  any  child  or  children  of  school  sge, 
their  parents,  or  persons  in  actual  or  l^al  control  of  such  children  or  any  other_peieon, 
diall,  as  soon  as  poarible,  report  such  violation  to  the  superintendent  of  public  instnie- 
tion  of  the  county  who  shall  immediately  investigate  the  case  and, 

written  notice  to  the  ^lerson  or  persons  violating  this  article  warning  him  oi 

comply  with  its  provisions;  and,  if  in  one  week  from  the  time  such  notices  are  given, 
such  person  or  persons  are  still  living  in  violation  of  this  article,  then  such  county 
supenntendent  shall  file  a  complaint  against  such  potbod  or  pereone  before  the  county 
judge  of  the  county  chaiging  auch  persons  with  violation  of  the  provisions  of  this 
article:  Provided,  It  the  violation  occurred  within  any  city  the  superintendent  may, 
in  his  diacretion,  file  such  complaint  before  the  police  jnage  of  such  city.  IRS  1913 
B  6926] 

Penalty. — Any  person  or  peraons  violating  the  two  next  precedins  sections  lisl! 
bo  deemed  guilty  of  a  misdemeanor  and,  upon  conviction  thereof,  shall  pay  a  fine 
of  not  less  than  five  dollars  nor  more  than  twenty-five  dollars.    [R  S  1913  s  6926] 

Enfirrcement:  duties  and  powers  of  ermmeratora;  penalty  for  false  statement,  eic.— In 
order  that  the  provisions  of  this  article  [s  6924-6928]  may  be  better  enforced  it  is  hereby 
ordered  that  ait  enumerators  of  persons  of  school  aae,  in  taking  annual  echool  census, 
shall  ascertain  and  record  the  place  and  date  of  birth  of  each  child  enumerated. 
together  with  the  school  or  schools  attended,  or  the  place  or  places  in  which  or  the 
person  or  persona  by  whom  such  child  waa  instructed  during  the  preceding  school 
year,  and  the  person  having  control  of  such  child  shall  take  oath  or  affirmation  that  such 
record  is  true.  The  enumerator  is  hereby  empowered  to  administer  auch  oath  or 
affirmation.  Any  person  who  shall  refuse  to  take  such  oath  or  affirmation,  or  who 
shaJl  with  intent  to  evade  any  of  the  provisions  of  this  article,  willfully  make  any 
false  statements  concerning  any  child  or  children  under  his  control  ana  subject  to 
the  provisions  of  this  article,  ebeW  be  deemed  guilty  of  a  misdemeanor  and,  upon 
conviction,  shall  be  punished  by  a  fine  of  not  less  than  one  dollar  and  not  more  wn 
ten  dollaiB.    [B  8  1913  s  6928] 
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Di^ribtUion  o/  obteenx  lUerattire,  tte.,  by  imnori  pmMrited;  penalty  for  employer 
parent,  etc. — Whoever  sella,  lends,  gives  awajr  or  shows,  or  has  in  his  possession  with 
or  without  intent  to  sell,  give  away  <x  show  to  anv  mincv  child  any  book,  pamphlet, 
magazine,  newspaper,  etory  paper  or  other  paper  devoted  to  the  publication,  ocprin' 
dpally  made  up  of  crimin»l  news,  police  reports  or  accounts  of  criminal  deeds  or 
pictures  and  st<niee  of  immoral  deeds,  lust,  crime  *  *  *  or  uses  or  employs  any 
Buntx  diild  to  give  away,  sell  or  distribute,  or  who,  having  the  care,  custody  or  con- 
bol  of  any  minor  <dutd,  permits  audi  child  to  sell,  give  away  or  distribute  any  such 
books,  papers  ot  pictoree  above  deecribed,  shall  be  deemed  f^uilty  of  a  misdemeanor, 
and  on  conviction  thereof  diall  be  punished  by  a  fine  of  not  more  thaji  five  hundred 
dollais  nor  less  than  fifty  dollars,  or  be  imprisoned  not  more  than  six  months  in  the 
county  jail,  or  both.    [B  8  1913  s  8790] 

Employment  agenda  forbidden  to  tendoirU  to  immoral  places,  etc. — No  nicenaed  em- 
ployment] agency  ^lall  knowingtv  send  or  cause  to  be  sent  any_  female  lielp  or  serv- 
ant to  any  place  of  bad  repute,  house  ol  ill  fame,  or  assignation  house,  or  to  any 
houseorplaceofamusemeDt  kept  for  immoral  purposes.    •    •    •    [1915  C  209  s  10] 

Enfonxmenii  duliet  o/deputy  commietioner  of  labor;  penally, — It  shall  be  the  duty 
of  the  deputy  commissioner  ot  labor  to  enforce  this  act.  When  informed  of  anv  vio- 
lation therecrf  it  shall  be  his  duty  to  investigate  same,  as  hareinbetore  provided,  and 
he  may  institutfl  criminal  proceedings  for  enforcement  of  its  penalties  before  any 
court  of  competent  jurisdiction.  Any  person  convicted  of  a  violation  of  the  pro- 
visions o(  this  act  not  otherwise  provided  for,  shall  be  guilty  of  a  misdemeanor  and 
shall  be  fined  not  less  than  fifty  (950.00)  dollars  nor  more  than  one  hundred  dollars 
(flOO.OO)  for  each  oSeuae  or  be  imprisoned  in  the  county  jail  for  a  period  not  to  ex- 
ceed three  months  or  both  such  fine  and  imprisonment  at  the  discretion  of  the  court: 
Provided,  That  any  person  or  persons  who  snail  send  any  female  help  or  servant  to 
any  place  of  bad  repute,  house  of  ill  fiune  or  aHsifmation  house  or  to  any  house  or 
place  oi  amumment  kept  for  immoral  purposes,  ah^l  be  punished  by  imprisonment 
for  tKit  less  than  thirty  days  nor  more  than  three  months  and  no  license  to  operate  an 
employment  agency  shall  be  ifsued  to  such  party.    [1915  G  209  s  11] 
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EDUCATIONAL  REQUIREMENTS 

00IIPIII.aOBT  SCHOOL  ATTBNDAMCB 


Liffitlature  mag  pan  latei  to  teeure  attendance  upon  public  wAooIf . — The  legulatnie 
•  *  •  nuy  pan  Bach  laws  u  will  tend  to  secure  a>  geuend  ftttenduice  of  the 
children  in  eadi  school  district  upon  nid  public  scboola.  [Constitution  article  11 
section  2] 

MINES 


Eit^thouriadt^td>outlAt»wfaeto/underyrtmndmina;exetptiont. — The  number  of 
houn  of  work  or  labor  of  medunics,  engineers,  blacksmiths,  carpenters,  top  men,  and 
all  workingmen  employed  or  vorkug  on  or  about  the  eurnce  or  surface  workings  of 
any  nndetground  mine  workings,  shall  not  exceed  eight  (8)  hoifrs  in  any  period  of 
twenty-four  (24)  hours,  except  in  cases  of  emergency  where  life  or  pn^Moty  is  in 
imminent  dtmger.    [Revised  Laws  1912  sectiiMi  1841} 

Penalty.— Amy  person  who  violates  any  of  the  provudona  of  this  act  [a  1941-1M2],  or 
any  person,  corpoiation,  employer  or  agent  who  nires,  contracts  with,  or  in  any  man- 
ner causes  or  induces  any  person  to  work  or  labor  on  or  about  the  siuiace  or  surhce 
workings  of  any  underground  mine  workings  for  more  than  eight  houta  in  anv  ^riod 
of  twenty-four  hours,  except  in  cases  of  emergency  where  life  or  property  is  m  immi- 
nent danger,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall  be 
Sunisfaea  bj^  a  fine  of  not  lees  than  one  hundred  dollars  nor  more  than  five  hundred 
ollars,  or  by  imprisonment  in  the  county  jail  for  not  longer  than  six  mouths,  or  by 
both  such  fineand  imprisonment.    [R  L  1912  s  1942] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CBNSUS 

SnvmmtionofdtiUiren/romStolS.—*  *  *  It  ahall  be  the  duty  of  the  school 
census mardiala  [of  each  district]  to  take  aimually  in  the  month  of  April  a  census  of  the 
reodent  children  of  the  districts  for  which  they  shall  be  appointed,  and  to  report  to 
the  deputy  superintendent  of  public  instruction.  *  *  *  [R  L  1912  a  3363  as 
amended  by  1913  Chapter  113] 
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4  CHILD  LABOB  LB0I8IATI01T. 

Zhtliea  and  potoera  o/een*u»  marshal. — The  echool  censuB  maniha)  ehall  visit  each 
home,  h&bitatioD,  rcaidence,  domicile,  or  place  of  abode  in  his  district  and  require 
the  neceasEuy  information  of  parents  or  others  competent  to  give  accurate  inform*- 
tioD,  supplementing  and  correctiog  this  by  actual  observation  when  neccffiary.  The 
school  census  luarahal  shall  have  power  to  administer  the  1^1  oath  to  parente,  giurd- 
iana,  and  other  persons  furnishing  such  intormation.     [R  L  1912  e  3364J 

Conlenls  ofcensut  reports, — The  reports  of  the  school  census  mafliaU  shall  be  nude 
upon  blank  lorms  to  be  fumi^ed  by  tlte  Buperint«sdent  of  public  instruction,  and  AiH 
show  the  following  gicts: 

1.  The  full  names  of  all  children  less  than  eighteen  years  of  age  and  residing  in  the 
district  on  the  first  day  of  April,  such  names  to  be  given  by  femiliea  under  the  name 
of  the  parents  or  guaroian. 

2.  Tne  year,  month,  and  day  on  which  each  child  was  bom,  and  the  age  in  yean, 
counting  to  the  first  day  of  April. 

3.  The  sex  and  race  of  each  child. 

4.  The  place  of  birth  of  each  child  and  of  each  parent. 

6.  The  total  number  of  children  lees  than  aixyearsof  age;  the  total  number  of  chit 
drennotlessthansixyearsof  age  nor  over  eighteen  years  of  age.  Only  those  children 
who  are  not  lees  than  six  y^rs  of  age  nor  more  than  eighteen  years  of  age  shall  be  con- 
sidered as  school  census  children. 

6.  Such  other  facts  as  the  superintendent  of  public  instruction  may  require.  [R  L 
1912  6  3365  as  amended  by  1913  C  113] 

Report  to  befiUd. — Immediately  after  the  school  census  manhal  shall  have  completed 
the  work  of  taking  the  census,  he  shall  submit  a  report  of  the  same,  according  to  k 
form  to  be  preecriBed  by  the  Bup)erintendent  of  public  instruction,  to  the  clerk  of  the 
board  of  school  trustees,  and  if  the  clerk  finds  the  report  to  be  correct,  according  to 
the  bestof  his  knowledge,  he  shall  approve  the  came  and  certify  to  its  correctneM, 
after  which  the  census  marshal  shall  transmit  it  to  the  deputy  superintendent  of  pub- 
lic instruction  with  a  sworn  statement  to  the  effect  that  reasonable  dilisonce  and  cue 
have  been  exercised  and  that,  to  the  b^  of  his  knowledge,  all  parts  of  the  report  are 
correct.    [R  L  1912  e  3367] 

Penally  for  false  Teporti,  etc.—U  the  echool  census  marshal  of  any  distfict  neglects  or 
refuses  to  make  his  report  at  the  time  and  in  the  manner  prescribed  by  law,  or  if  he, 
with  intention  to  defraud  the  State,  or  throush  failure  to  exercise  reasonable  care,  in- 
clude the  names  of  children  in  violation  of  law,  or  if  he  report  their  names,  ages  or 
number  falsely,  ho  shall  be  deemed  guilty  of  a  misdemeanor,  and  on  conviction  thereof 
shall  be  punished  by  a  fine  in  any  amount  not  less  than  five  or  more  than  one  hundred 
dollars,  or  by  imprisonment  in  the  county  jail  not  le«  than  five  nor  more  than  thirtr 
days,anditshallbetheduty  of  the  various  district  attomevs  to  cause  the  arreet  and 
prosecution  of  such  persons  upon  information  fumishea  by  the  luperintendeiit 
of  public  instruction,  other  school  officers,  or  by  other  persons.    (R  L1912  b3371] 

Children Jrom  8  to  16;  exemption  on  account  of  povertu;  other  exempHoru. — Each  pu- 
ent,  guardian,  or  other  person,  in  the  State  of  Nevada,  naving  control  or  charge  <rf»ny 
child  between  the  ages  of  eight  and  sixteen  years  shall  be  required  to  send  such  child 
to  a  public  school  during  the  time  in  which  a  public  school  shall  be  in  aeeeion  in  the 
school  district  in  which  said  child  resides;  but  such  attendance  shall  be  excused: 

1.  When  BBtistactoiy  evidence  is  presented  to  the  board  of  trustees  of  the  school 
district  in  which  such  child  resides,  that  the  child's  bodily  or  mental  condition  is 
such  as  to  prevent  or  render  inadvisable  attendance  at  school,  or  application  to  study. 
A  certificate  from  any  reputable  physician  that  the  child  is  not  able  to  attend  school, 
or  that  its  attendance  is  inadvimble,  must  be  taken  as  satEsfactory  evidence  by  mj 
such  board; 

2.  When  ihe  child  has  already  completed  the  eight  grades  of  the  preecribed  gtam- 
mai-achool  courae; 

3.  When  satisfactory  evidence  is  presented  to  the  board  of  trustees  that  the  child 
is  being  taught  in  a  private  school,  or  by  a  private  tutor^  or  at  home,  by  any  persoa 
capable  of  t^tJng  in  such  branches  as  are  usudly  taught  in  the  primary  and  grammH 
schools  of  this  State; 

4.  When  satisfactory  evidence  is  presented  to  the  board  of  trustees  that  the  child's 
labor  ia  neceesary  for  its  own  or  its  parent's  support; 

5.  When  the  deputy  superintendent  shall  aetermine  that  the  child's  residmce  is 
located  at  such  distance  from  the  public  Bchool  as  to  render  attendance  impracticable 
or  unsafe.    [B  L 1912  H  3443] 
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Penally. — Any  parent,  nurdian,  m  other  peraon  hftvins  control  or  charge  of  any 
child,  to  whom  notice  has  Men  given  of  buancy,  -*  -*  •  and  who  bile  to  iwevent 
the  child's  subeoquent  truancy  within  that  ecbool  year,  shall  be  deemed  guilty  of  a 
miademeanor,  and  upon  convictian  ahall  be  liable,  for  the  OrHt  oSeiiae,  to  a  fine  of  not 
more  than  ten  dollars  or  imprisonment  for  not  more  than  five  days,  and  for  each  sub- 
sequent offense  he  shall  he  liable  to  a  fine  of  not  leee  than  tenor  more  than  fifty  dollars, 
or  to  imprisonment  for  not  lees  than  five  nor  more  than  twenty>five  days,  or  to  both 
such  fine  and  impriaonment.     [R  L  1912  s  3445] 

EnfoTcemejU:  duft«i  o/boardo/trutlwi.^The  board  of  trustees  ot  any  school  district 
shall,  on  the  complaint  of  any  person,  make  a  full  and  impartial  invcetuatim  of  all 
charges  arainst  parents  or  cuardians  or  other  persons  having  control  or  charge  of  any 
such  child,  tor  violatitm  of  any  of  the  proviaionH  of  this  act  [s  3443-34511.  *  ■  • 
[R  L  1912  B  3446] 

Enforeemenl:  appointment,  dutiei,  and  poteen  of  attendance  officen,  etc. — The  board 
of  trusteee  of  any  school  district  may  appoint  and  remove  at  plGssure  an  attendance 
officer  and  shall  fix  the  compensation  therefor,  and  shall  prescribe  the  duties  of  said 
officer,  not  inconsistent  with  law,  and  make  rules  and  regulations  for  the  periormanco 
thereof.  It  shall  be  the  duty  oi  the  attendance  officer,  or  any  peace  officer,  or  any 
other  school  officer,  to  aireet  durii^  school  houis,  withoutawammt,  any  child  between 
the  i^ee  of  eight  and  dxtecn  years,  who  has  been  reported  to  him  by  the  teacher,  the 
city  superintendent,  or  other  person  connected  with  the  schools,  tie  an  absentee  from 
instruction  upon  which  he  is  lawfully  required  to  attend  within  the  school  district. 
Such  arreetine  officer  shall  forthwith  deliver  the  child  so  arrested  to  the  teacher, 
parent,  guardian,  or  other  penon  having  control  or  charge  of  said  child.  [R  L  1912 
6  3447] 

EnJorremerU:  pciaen  of  attendanee  officers;  penalty  for  employment  during  sdtool 
houri. — Any  peiwin  wbo  induces  or  attempts  to  induce  anv  child  to  be  absent  unlaw- 
fully from  school,  or  who  knowingly  employs  or  harbors  wnile  school  is  in  session  any 
chiid  absent  unlawfully  from  school,  shall  be  deemed  guilty  of  a  misdemeanor,  and 
on  conviction  shall  be  punished  by  a  fine  of  not  more  than  fifty  dollars  or  by  imprison- 
ment of  not  more  than  twenty-five  days,  or  by  both  such  fine  and  imprisonment.  The 
attendance  officer  or  any  other  school  officer  is  hereby  empowered  to  visit  anv  place 
at  eetablishment  where  minor  children  are  employed  to  ascertain  whether  tne  pro- 
visions of  this  law  [s  3443-3451J  are  duly  comphed  with,  and  ma)[  demand  from  all 
employers  of  such  children  a  list  of  children  employed,  with  their  namee  and  ages. 
[RL  1912  8  3449] 

Penalty  for falte  statement  of  age,  ele. — Any  parent,  guardian,  or  other  person  who  makes 
a  false  statement  concerning  the  age  ot  school  attendance  of  a  child  between  the  agee 
of  eight  and  sixteen  years  who  is  under  his  control  or  charee,  such  false  statement 
b^ng  made  with  intent  to  deceive  under  this  act  [s  3443-3451],  shall  be  deemed  guilty 
of  a  misdemeanor,  and  on  conviction,  shall  be  punished  b^  a  fine  of  net  mora  than 
fifty  dollars  or  by  imprisonment  of  not  more  than  twenty-five  days,  or  by  both  such 
fine  and  imprisonment.    [R  L  1912  a  3450] 

IMMORAL  OCCUPATIONS 


4 .  Shall  hire,  use  or  employ,  or  having  custody  of  his  person  pihall  permit  any  minor 
to  sell,  give  away,  or  in  any  manner  distribute  any  article  hereinbefore  mentioned 
[book,  pamphlet,  magazine,  newspaper,  etc.,  devoted  to  the  publication,  or  largely 
made  up  of  criminal  news,  i>olice  reports,  or  accounts  of  criminal  deeds,  or  pictures 
and  stories  of  bloodshed,  crime,  etc.]  ♦  *  •  shall  be  guilty  oi  a  gross  misde- 
meanor.    [R  L  1B12  a  6461] 

Peruil^.— Every  person  convicted  of  a  gross  misdemeanor  for  which  no  punishment 
u  prescnbed  in  any  statute  in  force  at  the  time  of  conviction  and  sentence,  shall  be 
punished  by  imprisonment  in  the  county  jail  for  not  leas  than  ox  months  <^  more 
than  one  year,  or  by  a  fine  of  not  less  than  five  hundred  dollars  or  more  than  one 
thounnd  dollars,  or  by  both.    [R  L  1912  s  6284] 
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OmU)  LABOB  LEGISLATION. 
INTOXICATING  UQUOBS 


EmplotpMnt  oj  minon  a$  barlapert  prohUnUd;  penalty;  eaxpHon*.— Every  p^son 
who  *  *  •  shall  em|)loy  a  minor  us  a,  barkeeper  *  *  *  ia  guil^  ol  a  miade- 
meanor,  and  ahall  be  punished  by  a  fine  of  not  leea  than  one  hundred  doUara  aar  man 
thaa  five  hundred  dollara,  or  impriscamient  in  the  county  jail  not  lees  than  Gity  days, 
nor  more  tlian  nx  montno,  or  bv  both  such  fine  and  imprisonment:  Promded,  Thai 
nothing  in  this  section  shall  be  aeemed  to  apply  to  parents  of  such  minora  "  "  " 
or  guaidian[8l  of  their  vards,  or  phyBicians.    *    *    *    [R  L  1912  a  6506] 

UINES  AND  SHELTEBS 

BOUBa   OF  LABOR 

Etghthourtadayinunderffrovndminet,  «tc,;  txeeplioiu. — The  period  of  employment 
of  workingnidn  in  all  underground  mui€s  or  workings  shall  bo  eight  hours  per  day* 
except  in  cases  of  emergency  where  life  or  property  is  in  imminoit  danger.  [R  L 
1912  B  6554] 

Eight  houn  a  day  in  tmeUers;  exceplioM.— The  period  of  employment  of  working  men 
in  emelteis  and  in  all  other  institutiona  for  the  reduction  (x  lefioii^  of  ores  or  metala 
shall  be  eight  hours  per  day,  except  in  caaea  of  emergency  where  life  or  property  ia  in 
imminent  danger.    (R  L  1912  a  6555] 

Penally.~Any  person  who  violates  either  of  the  two  preceding  aections  of  thia  act 
[s  6554-6556]  or  any  peraon,  corporation,  employer  or  hia  or  its  agent  who  hiree,  coo- 
tracts  with,  or  causee  any  peraon  to  work  in  an  underground  mine  or  ouer  underground 
worHoge,  or  in  a  smelter  or  any  other  iastitutioa  or  place  for  the  reduction  or  refining 
of  oree  or  metals  for  a  period  of  time  longer  than  eight  hours  during  one  day  tinlsM  life 
andpropertyshallbeinimminent  danger,  shall  be  guilty  of  a  misdemeanor  and  upon 
conviction  utereof  shall  be  punished  by  a.  fine  of  not  leae  than  one  hundred  dollars, 
nor  more  than  five  hundred  dollars,  or  [by]  imprisonment  in  the  county  jail  not  more 
than  six  months,  or  by  both  such  fine  and  imprisonment.    [R  L  1912  s  6556] 

uL-lD  ra  Boyoe,  7!  Sn.  2»»,  IS  Fm.  1  (U04);  Ex  put* 

Eight  houTi  a  day  in  open-pit  and  opm-eut  mina;  exeeptioiu. — The  period  of  employ- 
ment of  worldiigmen  in  open-pit  and  open-cut  mines  shall  not  exceed  eight  houra  in 
any  twenty-four  hours,  except  in  cases  of  emergency  where  life  or  property  is  in  iiomi- 
nent  danger.    [R  L  1912  s  6557] 

Fenalty.—Any  person  who  violates  any  provisiona  of  the  preceding  section  of  thia 
act  [b  6567-6558],  or  any  person,  persons,  corporatitm,  employer,  or  his  agent,  who 
hires,  contracts  with,  or  causes  any  person  to  lanor  in  any  open-pit  or  open-cut  mines, 
for  a  period  of  time  longer  than  eignt  houra  within  any  twenty-four  hours,  except  in 
cases  of  emergency  where  life  or  property  is  in  imminent  danger,  shall  be  guilty  of  ft 
misdemeanor,  and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  lees  thaa 
one  hundred  dollare  nor  more  than  five  hundred  dollars,  or  by  impriaonment  in  tite 
county  jail  for  not  more  than  six  months,  or  both.    [R  L  1912  a  6558] 

PLASTER  AND  CEMENT.  MILLS 

BOQBS  Ot  LABOB 

Eight  houn  a  day;  exeeplioni. — The  period  of  employment  of  all  persons  engaged 
or  employed  in  any  mill  or  other  institution  wherein  plaster  or  cement  is  manufactured 
ahall  not  exceed  eight  houra  in  any  twenty-four  hours  except  in  cases  of  em^Kency 
where  life  ia  in  imminent  danger,  or  the  product  of  such  null  or  institution  liaBle  to 
loaa  or  damage  by  delay  in  treatment.    [R  L 1912  s  6559] 

Penalty.— Any  person  who  violates  any  provision  of  the  preceding  section,  or  any 
person,  persona,  corporation,  employer  or  agent  who  hires,  contracts  with  or  causes 
any  person  to  be  engaged  or  employed  in  any  mill  or  other  institution  where  plaster 
or  cementie  manufactured,  for  a  period  of  time  longer  than  eight  hours  in  any  twenty- 
tour  hours  except  in  cases  where  lite  is  in  imminent  danger  or  the  product  of  audi 
mill  or  institution  liable  to  loss  or  damage  by  delay  in  treatment,  shall  be  guilty  of  ft 
misdemeanor  and  upon  conviction  thereof  Bhall  be  punished  by  a  fine  of  not  leea 
than  one  hundred  dollars  nor  more  than  five  hundred  dollars,  or  by  imprisonment  in 
the  county  jail  for  not  more  than  six  months,  or  by  both  such  fineand  imprisonment. 
(R  L  1912  a  6560] 
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DAMGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

mNanm  aqk 

Empbiymmt  under  18  in  immonUaJiibitiont,  etc.,  arid  tending  vus»engen  to  immoral 
plaeet,  eU.,  prokibUed;  mitdenuanor. — Evwy  peraon  who  shall  employ,  or  cause  to  be 
employed,  exhibit  ex  have  in  his  custody  fw  ^chibition  or  employment  any  minor 
actually  or  apparontly  under  th«  we  of  df^teen  years;  and  every  parent,  relative, 
guardian,  emplover  or  other  person  having  tiie  care,  custody,  or  control  of  any  such 
minor,  who  uiall  in  any  way  procure  or  consent  to  Uie  employment  of  such  minw — 

1.  In  begging,  receiving  alms,  or  in  any  mendicant  occupationj  or, 

2.  In  any  indecent  or  immoral  exhibition  or  practice;  or, 

3.  In  any  jwactice  or  esMbitLon  daogeroas  or  iujurious  to  life,  limb,  health  or 
morals;  ca, 

4.  As  a  meaBenger  for  delivecing  letters,  telegrams,  packages  or  bundle,  to  any 
house  of  prostitution  cc  assignation', 

ShaU  be  guilty  of  a  misdemeanor.'    [R  L 1912  s  6823] 

FACTORIES,  MINES,  SHOPS,  ETC, 

I  AND  SKPLOTICBNT  CKBTmCATES 


Permiti  required  for  boyiunder  H  and  girU  tinder  16;/armond  donu!$lic  labor  exited; 
judge  o/dittriet  court  to  itrue  permit;  miidemeanor  for  employer,  parent,  «(c.— Every 
peraon  who  shall  employ,  and  every  parent,  guardian,  or  otner  peraon  having  the  care, 
custodv  or  control  of  such  child,  who  ehall  permit  to  be  employed,  by  another,  any 
male  child  under  the  age  of  fourteen  years  or  any  female  child  under  the  age  of  sixteen 
years  at  any  labor  whatever,  in  or  in  connection  with  any  store,  shop,  factoiy,  mine  or 
any  inside  employment  not  connected  with  farm  or  house  work,  wiUiout  the  written 
permit  thneto  of  a  judge  of  the  district  court  of  the  county  wherein  autJi  child  may 
live,  shall  be  guilty  of  a  misdemeanor.*    [B  L  1912  a  6824] 


ALL  OCCUPATIONS 


m  2,  chapUr  233,  Aota  or  ISIS] 


JfiMfeffMonor.— Every  person  convicted  ot  a  misdemeanor  few  which  no  punish- 
ment is  prescribed  by  any  statute  in  force  at  the  time  of  conviction  and  sentence, 
shall  bepunifihed  by  imprisonment  in  the  county  jail  for  not  more  thansix  months, 
or  by  a  nne  of  not  more  than  five  hundred  dollars,  or  by  both,    [RL  1012  s  6286] 


Employment  under  14  prohibited  during  tchoot  hour».—Jt  ehall  be  unlawful  for  any 
peraon,  mm  ot  corporation  to  employ  any  child  under  fourteen  (14)  years  of  age,  in 
any  business  or  service  whatever  during  the  hours  in  whidi  the  public  schools  of  tlie 
dislnct,  in  which  the  child  reaidee,  are  in  session.    [1913  C  232  s  1] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

WMIMUM  AGE 

Specific  oeeupalioni  probibiled  under  16;  danqerom  proeeuet,  mim»,  gmelUrt,  ptacet 
vhert  malt  or  akohoUe  liquori  are  manufacluTtd,  etc.— No  child  under  the  age  ot  six- 
teen (16)  years  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity  in, 
abou^  or  in  trannection  with  the  preparing  of  any  composition  in  which  dangerous 
or  poisonous  adds  are  used,  manufacture  of  paints,  colors  or  white  lead;  dipping, 
drying  or  packing  matches;  manufacture  of  goods  for  unmoral  purposes;  nor  in,  about, 
or  in  connection  with  any  mine,  coal  breaker,  quarry,  smelter,  ore  reduction  works, 
laundry,  tobacco  warehouses,  cigar  factory,  or  other  factory  where  tobacco  is  manu- 
factured or  prepared,  distillery,  brewery,  or  any  other  establishment  whwe  malt  oi 
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8  CHILD  LABOR  LEGISLATION. 

alcoholic  liquors  are  manufactured,  packed,  wiapped  or  bottled;  nor  in  any  other 
empioyment  declared  by  the  State  board  of  health  to  be  dangerouB  to  Uvee  or  limbs, 
or  injuriouii  to  the  healui  or  morals  of  children  under  the  age  of  sixteen  (16).    (1913 
C  232  fi  2] 
EmptoyrruntvnderlSmaybeprohBntedbySttUelmiTdo/hetdlhinotherocaipaiioiu.— 


The  State  board  of  health  may  from  time  to  time  determine  whether  or  not  any  par- 
ticular trade,  process  of  manufacture,  or  occupation,  or  any  particular  method  of 
carrying  on  such  trade,  process  of  manufacture  or  occupation  issufficieDttydangetaua 


to  the  kvBB  or  limbs,  or  injurious  to  the  health  or  moralB  of  minors  under  si 

years  of  age  employed  therein  to  justify  their  exclusion  therefrom,  and  may  prohibit 

their  employment  therein.    (1913  C  232  s  31 

ALL  OCCUPATIONS 


Eviderice  of  age  may  be  required  for  diildren  ... 

tchool  htnin. — Tbe  State  superintendent,  or  oUier  authorized  inspector  or 
attendance  officer,  shall  make  demand  on  an  employer  in  or  about  whoee  place  or 
establishment  a  child  apparently  under  the  age  of  fourteen  (14)  years  is  employed, 
or  permitled  or  suffered  to  work,  during  the  hours  in  which  public  schools  of  the  dis- 
trict are  in  session;  tliat  such  employer  shall  either  furnish  liim  within  ten  (10)  days 
satisfactory  evidence  that  such  child  is  in  fact  over  fourteen  (14)  yeaza  of  age,  or 
shallcease  to  employ,  or  permit  or  suffer  such  child  to  work.    [1913  C232b4] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 


Speeifie  oecupaliont  prohibiUd  under  16;  oiUng  iruicMnar^tnmofton,  dunyonu /»<«.- 
etiet,  emelters,  etc. — No  child  under  the  age  of  sixteen  (16)  years  shall  be  employed, 
permitted  or  suffered  to  work  in,  about  or  in  connection  with  glass  furnaces,  amelten, 
or  ore  reduction  works,  in  the  outside  erection  and  repair  of  electric  wires,  in  the 
rumiing  or  maoagement  of  elevators,  lifts,  or  hoisting  machines,  in  oiling  haz^doiu 
or  dangerous  macninery  in  motion,  at  switch  tending,  gate  teading,  track  repuring 
[or}  as  brakeman,  fireman,  engineer,  motorman,  conductor  upon  any  railroads  [sic]  in 
or  about  eetablishmenis  where  nitroglycerin,  dynamite,  daulin  [dualin]  guncotten, 
gunpowder  or  other  high  or  dangerous  explosives  are  manufactured,  compounded  or 
stored;  nor  in  any  other  employment  declared  by  the  State  bowd  of  health  to  be 
dangerous  to  the  uvee  or  limbs,  or  injurious  to  the  health  or  morals  cA  children  tmder 
the  age  of  sixteen  (16)  years.    [1913  C  232  s  6] 

Employment  under  IS  may  he  prohibited  by  Stale  board  of  health  in  other  oeeupationt. — 
The  State  board  of  health  may  from  time  to  time  determine  whether  or  not  any  pat^ 
ticular  ttade,  process  of  manufacture,  or  occupation,  or  anj;  particular  method  of 
canyin^  on  such  trade,  process  of  manufacture  or  occupation  is  BufTicieutly  injurious 
to  the  lives  or  limits,  or  injurious  to  the  health  or  morals  of  the  minor[Bj  under  the 
age  of  sixteen  (IGJ  years,  employed  therein  to  justify  their  exclusion  therefrom,  and 
may  prohibit  their  employment  therein.    [1913  C  232  s  C] 

MESSENGERS  IN  CITIES  AND  TOWNS 


Night  work  prohibited  under  JS. — In  incorporated  cities  and  towns  no  prawn  under 
the  age  of  eighteen  (18)  years  shall  be  employed  or  permitted  to  work  as  a  messenger 
for  a  telegraph  or  messenger  comjany  in  the  distribution,  transmision  or  delivery  of 
goods  or  messages  before  5  o'clock  in  the  mcnnlng,  or  after  10  o'clock  in  the  evening  of 
any  day.    [1913  C  232  b  7] 
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ANY  GAINFUL  OCCUPATION 

BOUBA  or  LABOB 

Eighthoiiraaiiay,4S  aweek./orbofft  unier  16  and  girlt  under  IS;  /am  and  domeOie 


or  woA  Ml  a  ftum  mora  tlian  [orty-«i^t  hours  in  any  one  week,  nor  more  thui  ei^t 
hours  in  vay  one  day.  The  presence  of  a  child  in  any  establiebment  during  working 
hours  shall  be  prims  facie  evidence  trf  its  employment  therein.    p913  C  232  s  8] 

REGULATED  OCCUPATIONS 


lUtgal  tm-ploymeni. — Whoever  employs  any  child,  and  whoever  having  under  his 
control  as  parent,  guardian|  or  otherwise,  any  child,  perpiiteorBiifferB  any  child  to  be 
employed  <st  to  work  in  violation  of  anv  of  the  provimona  of  this  act,  shall  for  eiich 
oSenae  befinednotlees  than  five  (IS)  dollars  nor  more  than  two  hundred  ((200)  dollars 
at  to  [sic]  be  imprisoned  for  not  lew  than  ten  (10)  days  aor  more  than  thirty  (30)  dayc^ 
at  both  in  the  diecretiou  of  the  court.     [1913  G  232  s  9] 

Employment  aftrr  tiolijkation. — Whoever  continues  to  employ  any  child  in  violation 
at  any  of  the  provisions  of  this  act,  after  being  notified  thereofny  a  school  attendance 
officer,  or  other  anthorized  officer,  shall  for  every  day  thereof ler  that  such  emplovment 
continues  be  fined  not  lees  than  five  (9&)  doll^  nor  more  than  twenty  ($20)  aolUrs. 


RAILROADS' 


earner  or  carTiers,  their  omcers,  agents  and  employees,  engaged  m  the  transportation 
of  panengers  or  property  bv  railroad  in  the  State  of  Nevada.  The  term  "railroad," 
as  used  in  this  act  shall  include  all  brideoe  and  ferries  u»ed  or  operated  in  connection 
with  any  railroad,  and  also  all  the  road  in  use  by  any  common  carrier  operating  a 
railroad,  whether  owned  or  operated  under  a  contract  agreement,  or  lease  and  the  term 
"employees,"  as  used  in  this  act  shall  be  held  to  mean  persons  actually  eng^cd  in  at 
connected  with  the  movement  of  any  trains.    [1913  C  233  a  1] 

Period  of  rest  after  16  houft'  wort;  8  kourt  a  day  for  telegraph  operatorB,  etc.;  exeep- 
twru. — It  shall  be  unlawful  for  any  common  carrier,  its  officers,  or  agents,  subject  to 
this  act,  to  require  or  permit  any  employee  subject  to  this  act  to  be  or  remain  on  duty 
for  a  longer  period  than  sixteen  consecutive  hours,  and  whenever  any  such  employee 
of  such  common  carrier  shall  have  been  continuously  on  duty  for  sixteen  hours  he 
shall  be  relieved  and  not  required  or  permitted  again  to  go  on  duty  until  he  has  had  at 
least  ten  conaeculive  hours  off  duty;  and  no  such  employee  who  has  been  on  duty 
riiteen  hours  in  the  aggregate  in  any  twenty-four  hour  period  shall  be  required  or 

Krmitted  to  continue  or  a^n  go  on  duty  without  haviiighad  at  least  eight  consecutive 
urs  off  duty:  Prtwiifod,  That  no  employee  who  by  the  use  of  the  telegraph  or  telo- 
Ehone  or  other  electrical  device,  dispatches,  reports,  transmits,  receives  or  delivers, 
dc]  orders  or  who  from  towers,  oflices,  places  and  stations  opera te[x]  signals  or  switches 
or  similar  mechanical  devices  controllmg,  pertaining  to,  or  affecting  the  movement  of 
trains  of  more  than  two  cars  shall  be  required  or  permitted  to  be  or  remain  on  duty  in 
any  twenty-four-hour  period  for  a  longer  period  than  eight  hours,  which  period  of  eight 
hours  shall  be  wholly  within  the  limits  of  a  continuous  shift  and  upon  the  completion 
of  which  period  such  employee  shall  not  be  required  or  permitted  to  again  go  on  duty 
until  the  expiration  of  sixteen  hours.  This  proviso  shall  not  apply  to  employees  who 
in  case  of  emergency  use  the  telephone  to  obtaiii  orders  or  information  governing  the 
movement  of  trains;  Provided /urther,  In  case  of  emergency,  when  [sic]  the  employees 
named  in  this  proviso  may  be  permitted  t«  be  and  remain  on  duty  for  four  additional 
hours  in  a  twenty-four-hour  period  of  not  exceeding  three  days  ia  any  week.  (1913 
C  283  s  2] 
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Pttudty;  ap^fuatum  of  ad. — Any  such  common  carrier,  or  any  officer  at  agent 
thereof,  requinngorpermittingany  employee  to  go,  be,  orremainoudutyinvioli^MMi 
ol  the  secxwd  section  hetecrf,  shau  be  deemed  eiulty  (A  a  misdemeaniw,  and  upon 
conviction  thereof,  shall  be  punished  by  a  fine  of  not  lees  than  two  hundred  )uid  fifty 
dollars  (1250)  and  not  more  than  fire  hundred  dollars  (>500J  for  each  and  every  viola- 
tion of  this  act,  in  a  suit  or  suita  to  be  brou^t  b)^  the  district  att<M^ey  in  the  district 
courts  of  the  8tat«  of  Nevada  having  jurisdiction  in  the  localitv  where  such  violatun 
shall  have  been  committed;  and  it  ^lall  be  the  duty  of  bucil  district  attcraeys  to 


tiict  attorneys  information  of  any  such  violations  as  may  come  to  its  knowledge.  ^ 
all  prosecutions  under  this  act  the  common  carrier  shall  be  deemed  to  have  had 
knowledge  of  all  acta  of  all  its  officers  and  agents:  Providid,  That  the  provisioDs  o( 
thia  act  shall  not  apply  in  any  case  of  casualty  or  unavoidable  accident  or  the  act  of 
Ood;  nor  where  the  delay  was  the  result  of  a  cause  not  known  to  the  carrier  or  ita 
officers  or  agent  in  charge  of  such  employee  at  the  time  said  employee  left  tenninal 
andwhich  could  not  have  been  foreseen:  Proi>u£Ri/urlA«r,  That  the  provisioijBjaf  this 
act  shall  not  apply  to  the  crews  of  wrecking  or  ralief  trains:  Provided  furOur,  That 
Uie  provisiona  oi  this  act  shall  not  apply  to  mlroads  not  maintaining  a  regular  night 
tiain  schedule.  [1913  C  283  s  3] 
Enforoementi  £uia  of  State  railroad  eommiuion. — It  ahall  be  the  duty  of  the  State 


ALL  REGULATED  OCCUPATIONS 

BNFOKCBMIMT 

Dutiet  of  labor  commiwiotur. — Said  [labor]  conunisaionw  shall  inform  himtdi  of  all 
laws  of  the  State  for  the  protection  ot  life  and  limb  in  any  of  the  industries  in  this 
State,  all  laws  r^ul&ting  the  hours  of  labor,  the  emptoymeut  of  minoie,  and  all 
other  laws  enacted  for  the  safety  of  the  public  and  for  the  protection  of  employees; 
and  it  shall  be  the  duty  of  said  labor  commissioner  to  enforce  all  such  laws  in  the 
Sbite,  and  whenev«  alter  due  inquiry  he  shall  be  satisfied  OiaX  any  such  law  has 
been  violated  he  shall  present  the  facia  to  the  district  attorney  of  any  county  in 
which  such  violation  occurred,  and  it  shall  be  the  duty  of  such  district  attorney  to 
prosecute  the  same.    [1915  G  203  s  41 

Powert  of  labor  oomtnittioner;  penally  for  failure  to  le»t)fy. — Said  labor  commiseioner 
shall  have  the  power  to  examine  witneeees,  administtf  oaths,  and  take  teettmony  in 
all  matters  relating  to  the  duties  and  requirements  of  this  act,  and  such  testimony 
shall  be  taken  in  some  suitable  place  in  the  vicinity  to  which  the  teetimony  is  appb- 
cable.  Said  labor  commissioner  may  compel  the  attendance  of  witnesHes  and  ma^ 
issue  BubpiBiiAS.  *  *  *  Any  person  duly  aubpcenaed  under  the  provisions  tA  this 
section,  who  eball  willfully  refuse  or  n^lect  to  teetifv  at  the  time  and  place  named 
in  the  subpoena,  shall  be  guOty  of  a  misdemeanor,  and  upon  conviction  thereof  shall 
bepuniehed  by  afineof  not  lees  than  one  hundred  dollars  nor  more  than  five  hundred 
doUara,  or  by  unprieonment  in  the  county  jail  not  lees  than  ten  days  nor  more  than 
thirty  days,  or  by  both  euch  fine  and  imprisonment.    [1S15  C  203  s  8] 

Povxn  of  labor  ccmmittu/Tier;  penalty  for  hiTidering  committioner. — Said  labor  con- 
misBioner  shall  have  the  power  to  enter  any  store,  foundry,  mill,  office,  workshop, 
mine  or  public  or  private  works  at  any  reesonable  time  to  examine  safeguards  and 
methods  of  protection  from  danger  to  employees;  the  sanitary  conditionB  of  tb6 

"  id  make  a  record  thereof;  and  any  owner,  corporation, 

refuse  such  entry  to  said  labor  commiaioner,  his  officets 
*  misdemeanor,  and  upon  conviction  thereof ,  sluJl  be 

Sunisnea  t)y  a  nne  ot  not  less  than  one  hundred  dollars  nor  more  than  five  hundred 
ollare,  or  by  imprisonment  in  the  county  jail  not  less  than  ten  days  nor  more  than 
thirty  days,  or  by  both  such  fine  and  imprisonment.    [1915  C  203  a  9] 

ProHcitHon:  dtitiet  of  district  attoma/a. — It  shall  be  the  duty  ot  the  distzlct  attor- 
neys of  the  several  counties,  upon  the  complaintof  the  labor  commissioner,  to  [KDse- 
cute  all  violations  of  law  which  may  be  reported  to  said  district  attorney  by  the 
labor  commissioner.    [1915  C  203  s  13] 
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MANUFACTURING, 

BHrORCUIBKT 

Dutui  and  povxrt  of  truant  offieert  in  enforcing  child  labor  lawi. — Truant  offices 
Aall,if  required  by  tbe  school  board,  enforce  the  laws  prohibiting  the  employment  of 
children  in  manu&cturin^.  mechanical,  or  mercantile  eslabliahmenta  who  nave  Dot 
attended  achool  the  prescnoed  time;  and  for  this  purpose,  they  may,  when  so  author- 
ized and  required  by  voteot  the  school  board,  visit  the  manufacturing,  mechanical, 
and  mercantile  eetablishmeata  in  their  respective  citiee  and  towns,  and  ascertain 
wheUiei  any  children  under  the  age  of  sixteen  are  employed  therein  contrary  to  the 
provisione  of  law,  and  they  shall  report  any  cases  of  such  illegal  empbyment  to  the 
school  board;  and  the  truant  officers,  when  authorized  as  aforesaid,  may  demand  the 
names  of  all  Children  under  sixteen  years  of  age  employed  in  such  manufacturing, 
mechanical,  and  mercantile  establishments,  and  may  require  tliat  the  certificateB 
and  lists  of  such  children  provided  for  by  law  shall  be  pioducod  for  their  inspection. 
Truant  officers  ahall  inquire  into  the  employment,  otherwise  than  in  such  manufactur- 
ing, mechanical,  and  mercantile  eetabliehments,  of  children  under  the  age  of  sixteen 
yean,  during  the  boure  when  the  public  schools  are  in  session,  and  ma^  require  that 
the  certificateB  of  all  children  unoer  sixteen  shall  be  produced  tor  their  inspection; 
and  any  such  officer  may  bring  a  prosecution  against  a  person  or  corporation  employing 
any  such  child,  otherwise  than  as  aforesaid,  during  the  hours  when  the  public  schools 
areia  session,  contrary  to  tbeprovisionsof  law.  A  refusal  or  failure  on  the  part  of  an 
employer  of  children  under  Biiteen  years  of  age  to  produce  the  certificate  required 
by  law,  when  reauested  by  a  truant  ofllcer^  shall  be  prima  facie  evidence  of  theul^al 
onploinnent  of  ue  child  whose  certificate  is  not  produced.  Truant  ofGcers  shall  have 
auuority  without  a  warrant  to  take  and  place  in  achool  any  children  found  employed 
contrary  to  the  laws  relatuig  to  the  employment  of  children,  or  violating  the  laws 
relating  to  the  compulsory  attendance  at  school  of  children  between  the  ages  of  ail 
find  sixteen  yeara.'    [Public  Statutes  1901  Chapter  92  section  18] 
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4  CHILD  J-ABOB  LEGISLATION. 

EDUCATIONAL  REQUIREMENTS 

COMFULSOST  SCHOOL  ATTEMDANOB 

ChUdren/rtm  8  to  14;  from  14  to  16  if  eUmtntary  eowrie  of  »tudu  Aoa  not  been  com- 

Sleted;  eaxptioni;  penalty. — Every  person  liaving  the  cuatoay  and  control  of  a  child 
etween  the  ages  of  eight  ani*  fourteen  years,  or  of  a  child  under  the  age  of  sixteen 
yeaiB,  unless  such  child  shall  have  completed  the  couree  of  study  preecribed  for  the 
elementary  schools,  reeiding  in  a  school  district  is  which  a  public  school  is  tumuAlly 
(aught,  shall  cause  such  child  to  attend  the  public  school  all  the  time  such  school  is  in 
session,  unless  the  child  shall  be  excused  by  the  school  boaid  of  Ihedistrict  hecause  his 
physical  or  mental  condi  tioD  is  such  as  to  prevent  his  attendance  at  school  for  the  period 
required,  or  because  he  was  instructed  in  the  English  language  in  a  private  school 
approved  by  the  school  board  for  a  number  of  weeks  equal  to  that  in  which  the  public 
schools  were  in  seesion  in  the  common  English  br&ncnes,  or,  having  acquired  those 
branches,  in  other  more  advanced  studies.  Any  person  who  doee  not  comply  with 
the  requirements  of  this  section  shall  be  fined  («n  dollarefor  (he  fust  offense  and  tw^ity 
dollarsforeveryBuhaequent offense,  for  theuseot  thedistrict:  Providtd however,  TiM 
any  person  having  the  custody  and  control  oE  a  child  may  apply  to  the  State  superin- 
tendent of  public  instruction  for  relief  whenever  such  person  deems  it  (o  be  against 
the  moral  or  physical  welfare  of  such  child  to  attend  the  particular  school  required  by 
law,  and  thereupon,  aft«rnotico  to  tlie  school  board  of  the  district  in  which  such  child 
is  required  to  attend  school,  the  State  superintendent  of  public  instruction  maj^  order 
such  child  to  attend  another  school  in  the  same  district  if  such  school  is  available; 
may  order  such  child  to  attend  school  in  another  district,  in  which  case  the  district 
in  which  such  child  reaidee  shall  pay  to  the  districtin  which  such  child  attends  school 
tuition  not  to  exceed  the  average  cost  per  child  of  instruction  for  the  regularly  em- 
ploved  teachers  and  the  cost  of  textbooks,  supplies  and  apparatus  for  such  time  aa 
sucu  atl«ndance  shall  continue;  may  permit  such  child  to  withdraw  from  school  at^ 
tendance  for  such  time  as  he  may  deem  necessary  or  proper;  or  make  such  other  ordw 
ororderswith  respect  to  the  att^dance  of  such  child  at  school  as  in  his  judgment  the 
circumstances  require.    [V  S  190]  C  93  s  14  as  amended  by  1913  C  221) 

EnforeemenL-  duties  and  powers  of  tuperinlendent  of  publtc  inilructum  in  enforeiM 
attendance  and  child  labor  law*. — The  State  superintendent  of  public  instruction  abaD 
have  authority  to  enforce  the  laws  relating  to  attendance  at  school  and  the  employ- 
ment ol  minors,  and,  for  this  purpose,  he  and  any  deputy  appointed  by  him  shall  be 
vested  with  the  powers  given  by  law  to  truant  ofhcers  when  authorized  by  school 
boards  to  enforce  the  laws  relating  to  attendance  at  school  and  the  employment  of 
children.    *    *    *    [P  S  1901  C  93  a  15  as  amended  by  1901  C  61] 

Enforcement:  dutiei  of  srhool  board. — It  shall  be  the  duty  of  the  school  board  to 
prosecute  offenders  for  violations  of  the  provisions  of  this  chapter  \a  1-20].  If  they 
neglect  to  perform  this  duty  they  shall  forfeit  twentv  dollars  for  each  n^lect,  for 
the  use  of  the  district,  to  be  recovered  in  the  name  of  tne  district  by  the  selectmen  of 
the  town.    •••[PS  1901  C  93  b  18] 

Enforcement:  appointment  of  truant  o,^(xri, — School  hoards  shall  appoint  froant 
officers  for  their  districts,  and  fix  their  compensation  at  a  reasonable  rate,  which 
compensation  shall  be  paid  by  the  towns.    [P  S  1901  C  92  s  15] 

Enforcement:  dulie*  of  truant  oncers.— Truant  officers  shall,  under  the  direction  <A 
the  school  board,  enforce  the  laws  and  regulations  relating  to  truants  and  children 
between  the  ages  of  eight  and  sixteen  years  not  attending  school  and  without  any 
r^lar  and  lawful  occupatioUj  and  the  laws  relating  to  the  attendance  at  school  of 
Children  between  the  ages  of  eight  and  sixteen  years.    [P  S  1901  C  92  s  IT] 

Enforcement:  by-law*  concerning  habitual  truant*  from  6  to  IS. — Districts  may  make 
by-laws,  not  repugnant  to  law,  concerning  habitual  truants  Emd  children  tietween 
the  ages  of  six  ■  and  sixteen  years  not  attending  school  and  not  having  a  regular  and 
lawful  occupation,  and  to  compel  the  attendance  of  such  children  at  smool,  and  may 
annex  penalties  for  the  breach  thereof  not  exceeding  ten  dollars  for  each  offense. 
[P  8  1901  C  93  B  6] 
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NEW  HAHPSmBE. 


Enwneralian  of  eMtdren  from  5  to  16. — Truant  officers  or  agenta  appoiated  by 
school  boards  of  citdes  and  towns  shall  annually,  in  the  month  of  September,  make 
an  enumeration  of  the  children  of  each  aes,  between  the  ogea  of  five  and  SLXteen 
yeSTB,  in  their  town  of  city,  giving  such  items  in  regard  to  each  child  as  may  be  to- 


auiied  by  iJie  school  board  or  the  State  superintendent  of  public  instruction,  aiid 
mall  make  a  report  to  the  school  board  thereof  wiihin  fifteen  days  after  the  completion. 
[P  S  I90I  C  92  p  301  (1895  C  46  b  1)  as  amended  by  1905  C  91] 

ALL  OCCnPATIONS— EDUCATIONAL  REQUIREMENTS 

HTMDfUH  AOl 

Employment  Knder  H  prohibited  durina  school  houn;  gmplotfment  under  It  prohibited 
in  numitfaeturing  atabUthmenU. — No  cnild  under  the  age  of  twelve  years  shall  be 
employed  in  any  manufacturing  establishment.  No  child  under  the  age  of  fourteen 
years  eOs-W  be  employed  in  any  manufacturing  establishment,  nor  in  any  mechanical, 
mercantile^  or  other  employment  during  the  time  in  which  the  public  schools  are 
in  session  in  the  district  in  which  he  resides.  [P  S  1901  C  93  s  10  as  amended  by 
1901  C  61] 

AOB  ANn  SCHOOL  CBRTIPICATBS 

CaiijkaU*  rtquired  from  14  to  16  during  school  hours;  school  authorities  to  issue  eer~ 
tifieata;  penalty  for  false  stalements. — No  child  under  the  ago  of  sixteen  years  shall 
be  employed  in  any  manufacturing  establishment,  or  in  any  mechamcal,  mer- 
cantilej  or  other  employment,  during  the  time  in  which  the  public  schools  are 
in  session  in  the  district  in  whjch  he  resides,  without  first  presenting  a  statement 
of  his  age  from  his  parent  or  guardian,  sworn  to  before  the  superintendent  of  scbools 
or,  if  mere  is  no  superintendent  of  schools^  by  some  person  authorized  by  the 
school  board  of  the  district  in  which  such  child  is  employed.  And  no  child  under 
the  age  of  siiteen  years  shall  be  employed  as  aforesaid  during  the  time  in  which  the 
public  schools  are  m  seasion  in  the  district  in  which  he  resides  without  first  presenting 
a  certificate  from  the  superintendent  of  schools  or,  if  there  is  no  superintendent  c3 
schools,  some  person  authorised  by  the  school  board,  that  such  child  can  read  at 
sight  and  write  legibly  simple  sentences  in  the  English  language.  And  any  super- 
intendent of  schools  or  person  authorized  by  the  school  board  who  certifies  falsely 
as  to  matters  prescribed  by  this  section  shall  be  fined  not  less  than  twenty  nor  more 
than  fifty  dollars  for  each  offense.    [P  S  1901  C  93  s  11  as  amended  by  1901  C  61] 


Illiterate  minori  if  employed  and  not  attending  day  advool;  exeeplifms;  penally;  parent, 
etc. — No  minor  shall  be  employed  in  any  manufacturing  eetablishinent,  or  in  any 
mechanical,  mercantile,  or  other  employment,  who  can  not  read  at  sight  and  write 
let^bly  simple  sentences  in  the  English  language,  while  a  free  public  evening  school 
is  maintained  in  the  district  in  which  he  resides,  unless  he  is  a  regular  attendant  at 
such  evening  school  or  at  a  day  school:  Provided,  That  upon  presentation  by  such 
minor  of  a  certificate  signed  by  a  r^ular  pmcticing  physician,  and  satisfactory  to  the 
superintendent  of  schools,  or,  where  there  is  no  superintendent  of  schools,  the  school 
board,  showing  that  the  physical  condition  of  such  minor  would  render  such  attend- 
ance in  addition  to  daily  labor  prejudicial  to  his  heallb,  said  superintendent  of  schools 
or  school  bi^rd  shall  issue  a  permit  authorising  the  employment  of  such  minor  for 
such  period  as  eaid  supterintendent  of  schools  or  school  board  may  determine.  Said 
eupenntendeat  of  schools  or  school  board,  or  teachers  acting  under  authority  thereof, 
may  excuse  any  absence  from  such  evening  school  arising  from  justifiable  cause. 
Any  parent,  guardian,  or  custodian  who  permits  to  be  employed  any  minor  under 
his  control  m  violation  of  the  provisions  of  this  section  el^ll  forfeit  not  more  than 
twenty  dollars  for  the  use  of  the  evening  schools  of  such  town  or  city.  [P  S  1901 0 
93  s  12  as  amended  by  1901  C  61] 

RNAUnsB 

Violation  of  three  jireeeding  sections. — If  any  owner,  agent,  superintendent,  or  over- 
seer of  a  manubctunpg,  mechanical,  or  mercantile  establishment,  or  anv  other  person, 
shall  employ  any  child  in  violation  of  the  provisionfl  of  either  of  the  twee  preceding 
sections,  he  diall  be  fined  not  exceeding  fifty  dollars  for  eadi  ofiense,  for  the  use  m 
the  district.    [P  8  1901  G  93  s  13  as  amended  by  1901  C  61] 
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CHILD  lABOB  LXQISLATION. 


SEATS  FOR  aaas 

ptrmittsd. — ^Every  penoo,  firm,  or  conarUiaa 


Stall  to  bt  pnmded  and  CAnr  uh  pemutted. — Every  penoo,  finn,  or  contnmtuni 
employing  females  in  aay  mMHifacturing,  mechanical,  or  mercantile  esubmhrnent 
in  Uiis  State,  diall  pnmde  suitable  seats  lor  the  use  of  the  females  ee  employed,  and 
ahall  permit  the  use  of  such  seats  by  them  when  they  are  not  necesaarily  engaged  in 
.1, .:,^  duties  tor  which  they  are  employed.    [P  8  1901  0  180  following  s  18  p  606 


[P  S  1901  C  ISO  foUowing  s  16  p  606  (1895 
u  J.D  a  £)\ 

AOE  CBBTinc&TES 

CtTtifieate  to  he  eoidmce  ojage.—fi.  certificate  of  the  aee  of  a  minor,  made  by  him  and 
by  his  parents  or  guardian  and  presented  to  the  employer  at  the  time  the  minor  is 
employed ,  shall  be  conclusive  evidence  of  his  age  upon  a  prosecution  for  the  violatbn 
of  Uie  provisions  of  section  fourteen.'    [P  S  1901  C  180  s  171 

Penalty  for /aUe  eertificate. — If  any  person  shall  make  and  utter  a  false  certificate  in 
regard  to  tJie  age  of  a  nunor,  with  intent  to  evade  the  provisLonaot  this  chapter  Is  1-241, 
he  shall  be  fined  twsnty-five  dollarg,  or  be  imprisoned  thirty  days,  or  both,  for  eacn 
ofiense.    [P  S  1901  G  180  s  18] 

PUBLIC  EXHIBITIONS  AND  IMMORAL  OCCUPATIONS 


Empkyment  under  14  in  rope  tnilKny,  Amdng,  aarobtaic  per/ormmuw,  etc. 


^„, - -^-  — ,,  -,. ,-, ..,  pn»- 

Ued;  exception!;  peruiUy  for  pareru,  empUryer,  ae. — If  any  person  ehaU  employ  or 
exhibit  a  child  under  the  age  of  fourteen  years  in  dancing,  playing  on  mumcaf  instm- 
ments,  iinging,  walking  on  a  wire  or  rope,  or  riding  or  performing  as  a  gymnast,  cod- 
tortJoniBt,  or  acrobat  in  any  circua  or  theatrical  exhibition,  or  in  any  public  place 
whatsoever,  or  shall  cause,  procure,  or  encourage  any  such  child  te  engage  therein,  or 
if  any  person  having  the  cuatody  or  control  of  any  auch  child  ahall  permit  faim  to  be  so 
employed,  auch  peieon  ehall  be  fined  not  exceeding  one  hundred  dollars;  but  nothing 
in  this  section  shall  be  construed  to  prevent  the  education  of  children  in  vocal  and 
instrumental  muaic,  or  their  employment  as  musicians  in  any  choich,  chapel^  ot 
school,  or  school  exhibition,  or  to  prevent  their  taking  part  in  any  concert  or  musical 
exhibition.    [P  8  1901  C  265  s  3] 

Dittrihution  ofohicene  litaraiwe  hy  rnxnon  prohiinud;  employer. — No  person  sh^  in 
any  manner  hire,  employ,  or  use  any  minor  to  sell,  or  give  away,  or  in  any  mannerlo 
diambute  any  such  literature,  picture,  or  advertisement  [devoted  to  the  pnhlicatka 
or  illustration  of  stories  or  accounts  of  bloodshed,  luat,  or  crime,  a  principally  made 
up  of  police  reports  and  criminal  newe].    [P  8  1901  C  265  s  7] 

Dutrilnaion  o/obieene  literaturt  by  mvwn  prohibited:  parent,  etc. — No  poson  having 
the  care  or  control  of  a  minor  child  etaU  permit  such  child  to  sell  or  give  away  any 
such  reading  matter  or  any  such  advertisement    [P  8  1901  C  265  s  8] 

PenaUy. — If  anv  person  eliall  violate  any  of  the  provisions  of  *  *  "  sections 
[7  and  8],  he  shall  be  fined  not  more  than  one  hundred  dollars,  or  be  imprisoned  not 
more  than  six  months,  or  both.    [F  S  1901  C  265  s  9] 

INTOXICATING  LIQUORS 


Enforcement:  duUet  and  poweri  ofexme  eommietionen,  ric.— Said  board  [of  excise 


issionoTsI,  with  the  approval  of  the govwnor  and  council,  shall  appomtoneoi 
more  apccial  agents  and  fix  their  compensation  •  •  •.  g^id  special  agents  ahall 
hold  office  for  one  year  following  their  appointment,  and  may  be  removed  for  cause 
by  said  board,  with  the  approval  of  the  governor  and  council,  after  due  notice  and 
hearing  thereon.    It  ahall  be  the  duty  of  said  special  agents,  under  the  direction  ot 

omitted  as  It  Is  ^psrently  mpmeded  ij  MOUon  1,  cb^t*-  US,  Aet«  of 
._j . — i_i  -— BbllahniBDU  only. 
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th«boaid,toinT«edpiteaUmattflnrelfttiBgto thecoUectkmof  «  *  •  penalti«a 
nnder  chapter  95,  Iaws  of  1903,  and  amendmraita  thereto,  and  in  relation  to  com- 
pliance with  law  by  paeons  boldiiw  Ucensea  under  the  tenne  of  said  chapter  and  ite 
amendments.  Any  member  of  the  Doard  or  anyapecial  agent  may  enter  any  place 
where  liquor  ia  sold,  at  any  time,  and  may  examine  any  license  certificate  issued  or 
purporting  to  have  been  isaned  tmder  the  terms  of  said  chapter.  He  may  inveetisate 
any  other  matters  in  connection  with  the  sale  of  liquor  and  shall  make  complaints 
for  violations  of  the  provisions  of  said  chapter.    Said  special  agents  shall  make  all 


their  complaisto  to  the  attorney-general,  who  shall  inveetijcate  or  authorize  inveeti- 
gatkm  of  theeaiDe.and,  if  satisfied  that  they  are  well  fouudec 
plainta  before  the  Mara  o(  excise 


gatkm  of  the  same,  and,  if  satisfied  that  they  are  well  founded,  shall  bring  such  o 

^i.:_._  vj *i..l J  .1 : ! .__  L : J  _u-ii  „„gB(^t 

tneperfo 

^ . —  , B  within  the 

limila  of  the  State    •    •    •,    [191tfC110a3] 

Penaiu;  revoaOMn  of  lietnae, — At  any  time  after  a  license  [to  sell  intoxicating 
UquorsJ  mis  been  issued  to  any  peiBon,  the  same  may  be  revoked  and  canceled  by 

•  •  *  [the  board  of  eiciflecommiBBioners],'  orsaidnoard  may  suspend  said  licpnse 
for  the  first  violation  in  their  discretion  for  such  period  of  time  as  tbey  may  deem 
proper,  if  any  material  statement  is  the  application  of  the  holder  of  tiie  sAme  was  fidnc, 
or  if  any  provision  of  this  act  is  violated  at  the  place  designated  in  the  license  by  the 
holder  of  the  same,  or  by  bis  agents,  servants,  or  any  person  whomsoever  in  cWge  of 
said  preinises:  Provided^  That  the  testimony  makes  it  manifest  that  the  vitdation  was 
uninteotional  and  accidental.  But  before  any  license  is  revoked  or  canceled  or 
Buspeaded,  the  b<dder  shall  be  entitled  to  a  beArinit  by  said  board,  and  to  five  days' 
previous  notice  thereof  in  writing.  No  action  shall  be  taken  on  the  bond  filed  in  con- 
nection  with  any  license,  by 'reason  of  uiy  order  of  said  board  suspending  said  license 
under  the  provisions  of  this  section.     [1903  C  95  H  14  as  amended  by  1913  C  129] 

EmpUnfmtrU  of  bi»/tuTidtrtl  and  giru  of  any  agtu>Hll  liquor  prohxbitcd.-eieeptioni. — 
It  ^all  not  be  lawful— 

2.  To  permit  any  girl  or  woman  *  *  *  to  sell  or  serve  any  liquor  on  the  prem- 
bea;  or  to  i>ennit  any  male  person  under  the  age  of  twenty-one  years  to  sell  or  serve 
uiy  liquor  on  the  premises,  except  to  bona  fide  registered  guests  m  their  rooms  aud  iu 
dining  rooms  with  meals  under  licensee  of  the  fiiret  class  [issued  only  to  innholderel. 

•  •    *    [1903  C  95  s  17  as  amended  by  1905  G  49  8  11] 

/■enal^.-^Whoever,  in  a  city  or  town  wherein  the  provisions  of  this  act  are  in  force, 
shall  selL  or  keep  for  sale,  Uquorcontrarv  to  the  provisions  of  this  act  *  *  *>  flball 
be  punished  by  a  fine  of  two  hundred  aollais  and  by  imprisonment  for  not  lees  than 
one  month  or  more  than  two  years.    [1903  0  95  s  33  as  amended  by  1905  C  49  s  18] 

MERCANTILE   ESTABLISHMENTS,    FACTORIES,  WORKSHOPS.   ETC. 


EmfUtyment  under  li  prohibiud  in  thtit  attdilukme^  and  in  unement-houte  manU' 
faeionta^  iMtimger  terviee,  tte. — No  child  under  the  age  of  fourteen  shall  be  employed 
or  permitted  or  suffered  to  work,  in.  about,  or  in  connection  with,  any  mill,  foclorv, 
workshop,  quarry,  mercantile  eetabliehment,  tenement  house  manufactory  or  work- 
diop,  store,  business  (Ace,  telegtaph  or  telephone  office,  restaurant,  bakery,  hotel, 
barbershop,  apartment  bouse,  bootblack  stand  or  parlor,  or  in  the  distribution  ~ 
-■---nof^merchandiseor  messsgee.    (1911  C  162  el ■'■^  l..  .n.o^n. 


,_ „__.     (1911  C  162  B  1  as  amended  by  1913  0  2241 

AbUitu  to  read  and  lariu  EnqliA  reqviTed  under  16  for  emplogment  during  tdiool 
houri;  CTceptions.— No  diild  under  the  age  of  sixteen  shall  be  employed,  or  permitted 
or  suffered  to  work,  in  any  establishment  named  in  section  1  during  the  time  in  which 
the  public  schods  are  bt  session  in  the  district  in  which  he  tesides.  unless  he  can  read 
underslandingly  and  write  ledbly  simple  sentences  in  the  English  langu^e:  Pro- 
vided kowmtr.  That  if  any  child  shall  have  reached  the  age  of  fourteen  and  shall  have 
attended  aa  Bn{4ish-taiight  school  r^ularly  for  not  less  than  three  years  and  shall 
then  be  deemedby  the  superintendent  of  schools,  or  other  peison  authorized  to  grant 
employiMnt  certificates,  to  be  mentally  incapable  of  learning  to  read  and  write  legibly 
the  Ei^iid)  language  in  the  regular  schools,  the  case  may  be  referred  to  the  Stater 
superintendent  of  public  inslractionj  who,  after  investigation  either  by  himselt  or  by 
his  agent,  may  inue  a  permit  authorizing  the  employment  of  such  child  even  thoi^tt 
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employed,  and  may  nquire  the  (UBchu:^  ol  any  child  or  children  found  employed 
therein  who  by  teaaon  of  physical  condibon,  of  unsmitary  conditions  of  employment, 
or  of  development  below  the  nonnal  development  of  children  of  that  age,  can  not  in 
their  judgment  continue  to  be  employed  without  undue  risk  to  health.    ^911  C 162  ■  3| 


STREET  TRADES 

lUNIKQM  AOK 


Empbrntunt  ofboyi  uni&r  lO  and  girU  under  IS  in  tdlxTig  newtpaptn,  eU.,  and  t^anf 
litUd  wmur  10  at  a  botablaek,  proAiWied.— No  boy  under  ten  and  no  girl  under  nxteen 


anyetree 
cplaceu 


MESSENGERS 


tlufiitwori  prokSriteditnder  18. — No  poson  under  the  age  of  ei^teen  yeariahallbe 
employed  or  permitted  to  work  as  a.  mesBenger  for  a  telegraph,  telephone,  or  mceseiua 
company  in  uie  disbributioQ,  tianBniieeion,ordelivery  of  goods  or  meeeagee  before  nVe 
o'clock  in  the  morning  or  after  tea  o'clock  in  the  evening  of  any  day.    [191 1 C 162  s  5] 


ANY  GAINFUL  OCCUPATION 

HOUBS  or  LABOR 


Eleven  \oun  a  dag,  SS  a  week,  and  night  vxtri  priAOnted,  /or  5oya  under  16  and  gait 
wider  18;  farm  and  damettk  tEori  exctpUd;  other  exeeptioTu.— No  boy  under  the  age  of 
tdxteen  yeoTB,  and  no  girl  under  the  age  of  eighteen  yean,  shall  be  employed,  or  pet- 
mitted  or  sunered  to  work,  at  any  gainful  occupation,  other  than  domeetic  service  or 
work  on  a  farm,  more  than  fifty-eight  hours  in  any  one  week,  nor  more  than  eleven 
hours  in  any  one  day;  nor  before  the  hour  of  half-paat  six  o'clock  in  the  morning,  nor 
after  the  hour  of  seven  o'clock  in  theeveiiing,-^xcept  thatminors sixteen  veus of  ^ 
or  over  may  work  in  retail  stores  and  telephone  exchangee  until  ten  o'clock  in  the 
eveningj  and  boys  fourteen  years  or  over  may  deliver  newspaper  rcutee  after  fi^-e 
o'clock  in  the  morning,  and  Doys  twelve  years  old  or  over  may  delivo'  newRpaner 
routes  between  four  and  eight  o'clock  in  the  evening.  [1911 G  162  b  6  as  amended  by 
1913  0  224] 

MEBOANTILE  ESTABUSHMENTS,  FAGTORIEB,  WORKSHOPS,  ETC. 

UfPLOTVBNT  OBBTIFnU.TBB  ASD  BBOOBM 


CertifieatetTtquiredvnder  16. — No  child  undersizteen  years  of  age  ahsD  be  employed, 
nr  permitted  or  suffered  to  work  in,  about,  or  in  connectiou  with,  any  place  or  estab- 
ihment  named  in  section  1,  unless  the  person,  firm,  or  corporation  employing  audi 


-  ,-, , ,-„-C162i71 

Cert\fieaUt  to  be  relumed  to  intpedor. — On  the  t«rmination  of  the  employm^it  of  ■ 

child  whoee  employment  certificate  is  on  file,  such  certificate  shall  be  kept  by  the 

eoiployer  and  surrendered  to  an^  authorized  inspector  on  demand.  [1911  C  1&  a  Bl 
BiMol  authoritiet  to  itttu  oert\ficaia:  exetptwnt.—An  employment  certificate  diall 

be  issued  only  by  the  superintendent  of  schools,  or  where  toere  is  no  auperintaidait, 


d,j,i,....,LiOOQIc 
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or  in  the  abeence  of  the  mperintendent  by  a  penoo  authorited  by  the  school  boud: 
Pmviikd  however.  That  di  nerson  authorised  as  aforesaid  ehall  have  authority  to  issue 
such  certificate  far  tiny  child  then  in  or  about  to  enter  such  pereon's  own  empbyment, 
<«,  in  [eic]  the  employntent  of  a  firm  or  oorporation  of  which  he  ie  a  member,  ofitcw, 
or  entployee;  in  the  city  of  Manchester  the  provisions  of  chapter  205  of  the  8 
Laws  of  1906  ehall  remain  in  force,  hut  the  pemon  appointed  under  such  p^o^ 
shall  be  subject  to  the  terms  of  this  act.'    [1911 C  162  a  8  ■«  amended  by  1916  C  61] 

Aae,  tdtool,  and  healllt  rttard»  rtgvSrtd,  tdtool  nconf  and  abilibf  to  nod  and  wriu 
EngliA  not  required  tor  vaeation  eer^iieaUi, — The  person  aulhwixed^to  iraue  an  employ- 
ment certificate  Bbsll  not  is^ue  such  certificate  until  he  has  received,  exanuned,  ap- 
}WDved,  and  filed  the  foUowin^  papms  duly  ese^^ted:  (1)  The  achool  record  of  such 
child  properly  filled  out  and  si^ea,  as  proWded  in  thin  act.  (2)  A  pansport  or  dnly 
atterted  tranBoipt  of  the  certificate  of  birth  or  baptism  or  pubUc  record,  showing  the 
date  and  place  of  birth  of  such  child.  (3)  A  certificate  from  a  medical  officer  of  the 
local  board  of  health,  or  from  a  phyeician  deaignated  by  the  schiKil  board,  certihing 
that  the  child  has  reached  the  normal  development  of  a  child  of  Yw  age,  an,d  that  he  is 
in  sufficiently  sound  health  and  physicnlly  able  to  perform  the  work  whi:'h  he  intends 
to  do:  Prwiided  however,  That  a  certificate  which  ahall  be  valid  only  durinp  a  vaca- 
tion period  of  the  school  year  may  be  issued  without  requiring  any  certificate  of 
school  record;  nor  ehall  an  ability  to  read  understandingly  and  write  legibly  simple 
sentences  in  the  EngUsfa  language  beaprerequisitetotheiBsuanceof  such  certHicato. 
Said  certificate  shall  plainly  state  on  the  face  thereof  the  beginning  and  ending  of 
die  pieriod  during  which  it  shall  he  ^^id,  such  period  in  no  case  to  exceed  three 
months;  bat  in  all  respects  other  than  the  above  such  certificates  shall  comply  with 
the  provisions  of  this  chapter.    [1911  G  X62  a  10  as  amended  by  1916  C  611 

Method  of  ufuiTij). — No  employment  certificate  ahall  be  insned  until  tne  child  in 
queetion  has  perBonally  appeared  before  and  been  examined  by  the  person  iMuing  the 
certificate.    [1911  C  162  a  11] 

Method  ofmuing  androntent*  n/eertifinUe. — Every  such  emplovment  certificate  shall 
state  the  name,  sex,  and  date  and  place  of  birth,  of  the  chila^  snail  describe  the  color 
of  hair  and  eyes,  the  hei^t  and  weight  and  any  distinguishing  facial  marks  of  such 
child;  thataUpapersrequired  by  the precedingsectionshave  been  duly  examined,  ap- 
proved and  filed;  that  the  child  named  in  the  certificate  has  appeared  before  the  per- 
son signing  the  same  and  been  examined ;  and  that  such  child  has  been  found  to  be  able 
to  read  understandingly  and  write  legibly  simple  sentences  in  the  English  language. 
Every  such  certificate  shall  beei^ed,  in  the  presence  of  the  person  issuing  the  same, 
by  the  child  in  whose  name  it  is  wued,and  snail  ahowthedate  oE  its  issue.  [1911  C 
162  e  121 

SdioolTerordi:  tducationalrequiTrTntnth.—Thepchooi  record  required  by  this  act  shall 
be  signed  by  the  principal  or  chief  executive  officer  of  the  school  which  the  child  has 
attended,  and  shall  be  furnished  on  domand  to  a  child  entitled  thereto.  Such  record 
shall  certify  that  the  child  has  r«giilarly  attended  the  public  schools,  or  private  schools 
lawfully  approved  as  such,  tor  not  less  than  three  hundred  half -days,  as  shown  by  the 
school  regietw,  during  the  year  previous  tji  his  arrivini^  at  the  age  of  fourteen,  or  during 
the  year  nevioiwtoapplymgfor  such  school  record,  and  that  be  is  able  to  read  under- 
standingly and  write  Iwuilv  simple  sentences  in  the  Enelifh  language.  Such  school 
record  shall  also  give  the  date  of  birth  and  residence  of  the  child  as  shown  on,  the 
recordsoftheschooland  thename  of  his  parent,  guardian  orcustodian.    [1911C 1638 131 

Reeordi  qfiuwag  ofJM.—The  superintendent  of  schools  or  other  person  aitthorizea 
to  issue  employment  certificates  eliall  keep  a  record  of  the  same  in  a  book.  Such 
record  shall  contain  a  list  of  the  na^neeof  all  children  to  whom  certificates  are  granted, 
Diunb^^  consecutively,  together  with  the  date  of  isHue  and  the  signature  of  the  officer 
issuing  the  certificate,  and  such  books  shall  be  carefully  prceerved.    [1911  C  182  s  H] 

BUmk  certificate*,  tie. — All  blank  farms  for  records  used  in  the  enforcement  and  ad- 
ministration of  this  act  shall  be  unHorm  throughout  the  Btate.  shall  be  prescribed  by 
the  saperintendent  of  public  instruction,  and  shall  bo  furnished  by  the  State,  and 
methods  of  keeping  the  same  ehall  be  approved  by  him  as  being  within  the  contempla- 
tion of  this  act.    (1911  0  162  B  16] 


or (rthir smpViviiiaat,  •  •  •  uuf  lnttiecltyolManchesl«rbcperCi>tni*d  and*: 
appolnMdbT  tlieniptrtnUndmtat  acbaoli  d1  Mid  city  al  Uanohntcr.trlUiUM  OC 
liaatdafBldclt7." 
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XNPOBCBHBNT  AMD    PRKALTIBS 

Dutittand  powen  of  truant  officen, — The  truant  officer  of  each  echool  district  diftD 
visit,  inspect,  and  cause  to  be  enforced  the  provisionB  of  this  act  in  hia  distact,  Ntd 
for  this  piirpnee  shall  have  poww  to  serve  w-airarta.  [1911  C  1B2  s  18^ 
'  DutUg  am  pouitn  oftuperinUndent  of  ■puhlie  tTub-umon  and  StaU  tm/wddra.— The 
BuperiDtcnden  t  ol  puhlic  inetnirtion  ebatl  appoint  not  ezceedinf;  three  State  inspecttsn, 
who  shall  b«  paid  theii*  necewaiy  expenses  and  siich  compensation  as  the  govefriar  and 
coiuu^  shall  determine,  not  exceeding  (1,200  per  annum  each,  sjid  who  shal)  devote 
their  whole  time  to  tbeir  work.  The  State  in^peclorB.  und^  the  direction  of  thesuiier- 
intendent  of  puhlic  inHtruntioa,  shull  inspect  all  factories  and  other  places  of  eHiploy- 
ment  within  the  contemplation  of  this  act  and  all  records  and  methods  of  cnlorc«- 
nieot.  Thoy  ehall  have  the  same  poirer  as  to  enforcement  and  the  saving  ol  wamnta 
as  the  several  truant  officers.  The  superintendent  of  public  inetruction,  with  the 
approval  ol  the  attorney  general,  may  employ  counsel,  and  provide  legal  assistance 
«^erevertliesamemay,  in  hia  opinion,  be  neceasary  for  the  enforcement  of  thepn>- 
visionsot  this  act    »    ♦    •.    ri9llC162sl7] 

Appointmrnt  and  renurml  of  truant  o^^oer».— The  superintendent  of  public  instiwc- 
tion  diall  frequently  report  to  the  chairman  of  the  seveial  school  boaids  the  r^tiw 
efficiency  of  the  several  truant  officers.  The  governor  with  the  advice  and  ctmsent  of 
the  council  may  retjuire  school  boards  to  ^point  additional  truant  offices  if  in  tbetf 
judgment  such  additional  officers  are  necessary.  The  gaveraot  with  the  advice  aad 
consent  of  the  council  may  re<iuire  the  school  board  of  any  school  disQict  to  remave 
any  truant  ofBcer  found  by  them  te  be  incompetent,  and  to  appoint  a  competeat  suc- 
cessor; and  upon  the  failure  or  neglect  of  the  school  board  to  do  so,  they  may  s^Mint 
such  buant  officer  and  fix  his  compensation  and  such  compensatioii  audi  be  pud  by 
the  district.    (1911  C  162  e  IS] 

Proof  of  aae  required  for  child  apparenHif  und^  16. — An  inspector  or  tmant  offictr 
shall  make  aemand  upon  any  employer  in  or  about  whose  place  or  establishjnent  a 

-      -- . iaact,  that 

,  n  days  satisfactory  evidence  tiiat  such 

child  is  in  fact  over  aliteen  years  of  age,  or  shall  cease  to  employ,  or  permit,  cv  sufier 
such  child  to  work,  in  such  place  or  establishment.  The  inspector  dull  require  from 
such  employer  the  same  evidence  of  age  of  such  child  as  is  required  in  the  issuance  of 
an  employment  certificate,  and  the  employer  furnishing  such  evidence  shall  not  be 
required  to  furnish  any  further  evidence  of  the  age  of  titte  child.    {1911  C  162  a  191 

Penalty  far  illegal  emplojpnenl;  tmplouer,  parent,  e(e.~Whoevw  employs  any  child, 
and  whoever,  having  under  his  control  as  parent,  guardian  or  otherwise,  any  child, 
pennile  oi  suffers  such  child  to  be  employed  or  to  work  in  violation  of  any  of  the  pn>- 
visiouB  of  this  act,  shall  be  fined  not  lees  than  five  nor  more  than  two  hundred  dollaii^ 
or  be  imprisoned  for  not  lees  than  ten  nor  more  than  thirty  days,  or  botii,  in  the  cUscre- 
tion  of  the  court.    [1911  C  162  s  20J 

Penally  for  employment  after  natxficaii/m. — Whoevw  continues  to  employ  any  child 
in  violation  of  any  of  the  provisions  of  this  act,  after  being  notified  thereof  by  an 
inspector,  or  truant  officer,  shall  for  every  day  thereafter  that  such  employmuit  con- 
tinues, be  fined  not  lees  than  five  nor  more  than  twenty  dollais.     [1911  C  162  s  21] 

Penalty  for  faUe  ttatementt. — Any  person  authorized  to  sign  any  cwtificate  or  jn^mt 
called  for  by  this  act,  who  certiliee  to  any  materially  false  statement  therein,  shall 
be  fined  not  leas  than  five  nor  more  than  two  hundred  doUan,  or  be  imprisoned  for 
not  leee  than  five  nor  more  than  thirty  days,  or  both,  in  the  diacietion  of  the  court 
[1911  C  162  B  22J 

FaHure  to  produce  certificatea  to  he  evidence  of  illegal  employtnent. — Sriusal  by  ut 
employer  to  produce  any  employment  certificate  required  by  this  act  shall  be  prima 
faue  evidence  of  the  illegal  employment  of  any  child  whose  employment  certtfioda 
is  not  produced.     [1911  0  162  s  23] 

Penalty  for  mJuml  autliorUia,  etc—Any  superint«i)dent  of  schools  or  other  penon 
issuing  employment  certificates,  who  fails  to  comply  with  the  provisions  of  thia  set 
shall  be  fined  not  less  than  five  nor  more  than  twenty-five  dollaia.    [1911 C162  s  24) 
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Dtuxa  and  powen  of  tht  labor  eomntiitiorur  in  enforcing  labor  latm,  etc. — *  *  * 
It  ehaJl  be  the  duty  of  the  [labor]  commiMotier,  without  notice,  at  euch  timei  as  he 
ahftU  deem  it  Decenary,  to  visit  the  mftnufacturing,  mechanical  and  mercantUe 
establiahmente  in  the  State,  so  ^  as  practicable,  for  the  purpose  of  Bacerttuning  whether 
the  laws  with  reference  to  the  employment  of  help  are  complied  with,  and  for  the 
further  puipoee  of  Mcertaining  if  reasonable  sanitary  and  hygienic  conditions  are 
maintMned  calcnlaMd  to  promote  the  health  and  weUare  oi  the  working  people. 
•  *  «  Whenever  he  shall  deem  it  neceeaary,  the  commiaeioner  shall  prosecute 
any  offenses  against  the  laws  regulating  the  employment  ot  help.    [1911  C  198  s  2] 


Ten  and  one-quarter  how*  a  day,  55  a  iceet./or  boy$  under  18  and  girleof  any  age;  8. 
hotm  a  day.  AS  i  letek,  for  girU  employtd  on  ntght  work;  two  nighu  a  reedc  erupted;  time 
for  meaU  required. — No  female  and  no  minor  under  eighteen  years  of  age  shall  be  em- 
ployed or  be  permitted  to  work  in  any  manufacturmg,  mechanical,  or  mercantile 


eetabliahment,  laundry  or  reetaurant,  or  confectionery  store,  or  by  any  express  o_ 
tiAnsportation  company,  in  this  State,  more  than  ten  and  one-ciuarl«r  hours  during 
any  one  day  nor  more  than  fifty-five  hours  in  any  one  week.  The  hours  may  be  so 
arrxnged  as  to  permit  the  employment  of  females  at  any  time,  but  they  shall  not  work 
more  than  ten  and  one-quarter  hours  during  the  twenty-four  hours  of  any  one  day,  nor 
more  than  fifty'five  hours  during  one  week.  If,  however,  any  part  of  a  female's  daily 
omploymentiaperformed  between  the  hours  of  eight  o'clock  p.  m,  and  six  o'clock  a.m. 
of  uie  following  day,  all  the  employment  shall  be  considered  night  work,  and  no  such 
female  so  employed  at  night  work  shall  be  employed  or  permitted  to  work  tlkereat 
more  than  eight  hours  in  any  twenty-tour  hours,  nor  more  than  forty-eight  hours 
during  the  week.  If  any  such  female  is  employed  not  more  than  two  nights  in  the 
week  (after  eight  o'clock  as  herein  provided),  then  such  female  may  be  permitted  to 
work  fifty-five  houra  in  any  such  week:  Provided,  That  at  least  one  hour  for  dinner  be 
allowed  each  female  during  her  working  period,  but  no  part  of  such  hour  shall  be  con- 
sidered as  a  part  of  the  permitted  period  of  daily  employmentr  And  provided  fio'ther, 
That  in  mercantile  estaolishmenta  one  hour  and  one-quarter  at  least  {or  dinner  and, 
on  days  when  she  shall  be  empbyed  aft^  e^ht  o'clock  p.  m.,  one  hour  and  one- 
quarter  at  least  for  supper  be  eo  allowed  each  female.  [1913  C  156  s  1  as  amended 
by  1915  C  164  s  11 

Mereaniiie  eilabliehtnente  exempted  7  dayt  preeeding  Chrittmat;  other  exemptions. — 
The  provisions  of  •  •  •  {1913  C  156  s  1  as  amended  by  1915  C  164  s  I],  shall  not 
apply  to  the  mercantile  eetablishments  of  the  State  for  the  period  of  seven  days 
immediately  preceding  Christmas  day  in  each  year;  but  the  total  number  of  hours  of 
labor  for  any  regular  female  employee  or  minor  under  eighteen  years  of  age  shall  not 
exceed  fifty-five  hours  per  week  for  the  full  year.  In  the  case  of  time  lost  through 
accident  in  any  manufacturing  establishment,  sufficient  time  outside  the  regular 
daily  working  hours  may  be  worked  by  any  female  or  minor  under  eighteen  veara  ot 
a^  to  make  up  the  time  lost  through  such  accident:  Provided,  The  hours  of  actual 
laW  shall  not  exceed  ten  and  one-fourth  hours  in  any  one  day.    [1915  C  164  8  2] 

Hourt  to  be  polled. — ^Every  employer  shall  poet  in  a  conspicuous  place  in  every  room, 
where  such  females  are  employed,  a  printed  notice  stating  the  hours  of  commencing 
and  etoppingauch  work,  the  time  allowed  for  dinner  or  other  meals,  and  the  maximum 
number  of  hours  any  female  employee  ia  permitted  to  work  in  any  one  day.  [1913 
C  156  s  2] 

Evidence  of  molaiMm. — The  employment  of  an^  female  in  any  such  place  or  estab- 
lishment, as  defined  in  subsection  1,  of  this  section  [s  1],  at  any  time  otner  than  those 
of  the  posted  hours  of  labor,  as  hereinbefore  provided  for,  shall  oe  prima  bicie  evidence 
of  a  violation  of  this  act.    [1913  G  156  s  3] 

Peiw&y.— Any  person  or  corporation  violating  any  provision  of  this  act  shall  be 
deemed  guil^  of  a  misdemeanor,  and  upon  a  conviction  thereof  shall  be  punished  by 
a  fine  of  not  less  than  fifty  dollars  nor  more  than  one  hundred  dollars,    [1913  C  156  e  4] 
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Employment  under  IS  in  tinging,  rope  walHng,  dancing,  eu.,  prohibiud;  >»»<» 

parent,  employer,  etc. — Any  person  who,  whether  as  parent  relative,  guardi ,  

ployerj  or  otherwise,  having  in  hia  or  her  custody  or  control,  lawfully  or  unlawfully, 
any  minor  child  under  the  age  of  eighteen  years,  who  shall  sell,  apprentice,  give  way 
[away],  let  out,  employ,  hire  or  otherwiae  duiKtee  of  Buch  minor  or  minors  for  the  pur- 
pose of  begging,  nnging  and  playing  on  a  mnaical  infltrumentB  (inatrument],  rope- 
walking,  dancing,  or  for  any  mendicant  or  wandering  bueiness  whatsoever,  or  in  any 
immoral  conduct  or  occupation  in  the  streets,  roade  and  other  highways  or  public 
places  of  this  State,  and  any  person  who  shall  take,  receive,  hire,  employ,  use  or  have 
iQ  custody  any  such  minor  or  minors,  under  lie  age  of  eighteien  years,  and  use  or 
employ  )um,  her  or  them  in  any  such  purpose,  or  any  of  them,  for  any  mendicant  or 
immoral  huBineas  whatsoever,  either  in  public  or  private  places  wiUiin  this  State, 
'  "  *-  -  guilty  of  a  misdemeanor,  and  pimished  accordingly  *  *  *.  [Compiled 
IBlOvolum. -^      -J         

,  r »  of  emidoTmait  mtder  IS  In  rope  walking,  airolMtki  ptrionnaiMM,  or  ilneliur, 

In  places  whcra  ■plrlUoiu  or  malt  llqnon  are  aold,  etc.,  sea  volnma  3,  InJanta,  sectiom  47 

SIS. 

Penalty.— Xay  person  found  guilty  of  any  crime  which  by  this,  or  any  other  statute, 
ia  declared  to  be  a  misdemeanor,  shall  be  punished  by  a  fine  of  not  exceeding  one 
thousand  dollars,  or  by  imprisonment,  with  or  without  nard  labor,  as  the  court  may 
direct,  for  any  term  not  exceeding  three  years,  or  both.  [C  8  1910  v  2  CrimeB  s  218 
pl812J 


Statutes  1910  volume  2  Crimes  section  56  page  1763] 
|Por  prohtbltlon  of  eiiiidoTmait  mtder  IS  In  rope  wal 

tc,.  In  places  whcra  ■plrlUoiu  or  malt  llqnon  ara  aold,  ale.,  sea  volnma  3,  Int 
^aSlS;  andlor  probftiitlonoItDiplaTiDeatiinder  ISinstnelalnglng.orDthB' 
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4  CHILD  LABOB  LEOtSLATION. 

Emploumtnt  agenda  forbidden  to  tend  gi 
catiotu  of  child  '     -'  •        -* 

%a  employTnec 

mate  or  perfor ^ j — j r— 

assignation  houae,  or  U)  any  houee  or  place  oi  amusement  kept  for  immoral  purpoBW, 
or  place  reaorted  to  for  the  purposes  of  prostitutioD,  or  gambling  houee,  the  cbancter 
of  which  Buch  licensed  person  could  have  ascertained  upon  reasonable  inquiry. 


No  BUch  licensed  person  ehall  accept  any  application  for  employment  made 

1  behalf  of  any  child  under  the  age  of  fourteen  years,  or  ehali  pUce  or  aaoKt 

a.  placing  any  such  child  in  any  employment  whatever.     •    *    •    Por  the  violation 


of  any  of  the  fore^ing  provisions  of  this  section  the  penalty  shall  be  a  fine  of  not  k_ 
than  fifty  dollara  and  not  more  than  two  hundred  and  fifty  dollars,  or  impriaouBont 
foraperiodof  not  more  than  one  year,  or  both,  at  lie  diaoetionirf  the  court,    •    •    • 
[C  S  1910  v  2  Employment  Agendes  s  6  p  2205] 
Enforcement:   police  department  or  li/xnse  inspeaori. — The  enforc«nent  of  thia  *ct 

(9 1-6]  shall  be  entrusted  to  the  police  departments  of  all  municiMlitiea  not  having 
icense  inspectors  and  to  the  license  inspector  or  inspectoiB  in  OlKor  FTi'iiinpalitWi 
•    •    *    [C  8  1910  v  2  Employment  Agencies  e  7  p  2205] 

Emploi/nwu  under  15  in  rope  vialHng,acrobatiepafcr7n(meM,  etc.,  f^okibittd;  pettalttf 
for  parent,  employer,  etc. — Any  person  having  flie  care,  custody  or  coutrol  of  any 
minor  child  under  the  a^e  of  fifteen  veara  who  shall  in  any  manner  sell,  apprentice, 
give  away  or  otherwise  dispose  of  suca  child,  and  any  person  who  shall  tiUce,  rec^ve, 
or  employ  such  child  for  tne  vocation  or  occupation  of  rope  or  wire-walking,  or  as  an 
acrobat,  gymnast,  contortioiiiBt  or  rider,  and  any  peieon  having  tba  eai«,  ctutodv  m 
control  of  any  minor  child  whatsoever  who  diall  sell,  apprentice,  give  awa^  or  ouiei^ 
wise  dispose  of  such  child,  or  who  shall  take,  receive  or  employ  such  duld  for  any 
obscene,  indecent  or  iU^al  exhibition  or  vocation,  or  any  vocation  injurious  to  th* 
health  or  dangerous  to  the  life  or  limb  of  such  child  engaged  therein,  or  for  the  pur- 
pose of  prostitution,  and  any  person  who  shall  retain,  nwhor  or  employ  any  minor 
child  in  or  about  any  assignation  houae  or  brothel,  or  in  any  place  where  any  obscene, 
indecent  or  illegal  exhibition  takes  place,  shall  be  guilty  of  a  misdemeanra-,  and  npon 
conviction  thereof,  before  any  justice  of  the  peace,  magistrate  or  court  of  record,  shall 
be  fined  not  leas  than  fifty  dollars  nor  more  tJian  one  hundred  dollara  for  eadi  oSenae. 
[C  S  1910  v  2  Infants  s  47  p  2816] 

Employment  under  IS  xn  street  etTiging,  etc.,  prohUnled;  penalty  for  parent,  employer, 
elc.~Aay  person  having  the  care,  custody  or  control,  lawful  or  unlawfol,  of  any  minor 
child  under  the  age  of  eighteen  years,  who  shall  use  such  minor  or  apprentice,  give 
away,  let  out,  hire  or  otherwise  dispose  of  such  minor  to  any  person  for  the  purpose  of 
singing,  playing  on  a  musical  instrument,  b^ging,  or  for  any  mendicant  business 


occupation,  calling,  service  or  purpose  of  sin^ng,  playing  upon  musical  instruments 
or  begging  upon  the  streets,  roads  or  other  highways  of  the  State,  or  for  any  mendi- 
cant ousmess  whatever,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  •  •  •  shall  be  fined  not  less  than  fifty  doUais  nor  more  than  one  hun- 
dred dollars,     [C  3  1910  v  2  Infants  s  48  p  2816] 

Emjihyment  utukr  15  in  theateri,  concerthallt,ete.,vihere XTtloneating  liquor*^  are lotd, 
prohiMtei:  penally  for  parent,  employer,  etc. — Any  person  having  the  care,  custody  or 
controlof  any  minor  child  underthease  of  fifteen  yearn,  who  shall  in  any  manner  sell, 
apprentice,  give  away  or  permit  such  child  to  sing,  dance,  act  or  in  any  manner  exhibit 
in  any  dance  house  whatever,  or  in  any  concert  saloon,  theater  or  place  of  entertain- 
ment where  winea  or  spirituous  or  malt  liquors  are  sold  or  given  away,  or  with  which 
any  place  for  the  sale  of  wines  or  spirituous  or  malt  liquors  is  directly  or  indirectly 
connected  by  any  passageway  or  entrance,  and  any  proprietor  of  any  dance  house 
whatever,  or  any  such  concert  saloon,  theater  or  place  of  entertainment  so  eawloyine 
anysuchchild,  snail  be  giiiltyof  a  misdemeanor,  and  upon  conviction  thereof  •  •  • 
shall  be  fined  not  less  than  fiFty  dollars  nor  more  than  one  hundred  dollara  for  each 
oSense.    [C  8  1910  v  2  Infants s 49  p  2816] 
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mNDCra  AOB 

Bmpioyatmt  wider  It  praM6itRi-  pmtU/f. — Any  penoa  who  dMI  (ate,  receive,  hire 
or  employ  My  cfaUd  under  twelve  yeui  of  age  in  any  nnderpronnd  woiks  or  mute  or 
like  fi»ce  whataoever,  dull  bo  guHty  of  a  miadeiBeaiiM',  and  upon  conviction  thereof 
*  *  "  shall  be  fined  sot  Ices  than  ten  dollais  nor  more  tMn  fifty  doUatn.  [C  8 
1910  V  2  Infants  a  50  p  2816] 

if  fln^oynwDt  tn  mliHi  and  qiuiTlMjMe  vdmnB),  Latrat.MoUoa  It, 

FACTORIES.  MILLS,  WORKSHOPS,  ETC. 


the  a^  of  fourteen  (14)  yean _, .-, ^ .. , 

newspaper  plant,  printery,  factory,  wDrkahop,  mill,  commercial  laundry,  or  plf.— 
wheroprintingortnemanufaiTtureof  goods  of  any  kind  is  carried  on;  any  corporation, 
firm,  individual,  parent,  partita  or  ctutodian  of  anv  child,  who  ehkll  violato  any  of 
the^rovinona  of  this  section,  ahall  be  liable  to  a  penalty  of  fifty  dollars  for  each  offense. 
[0  a  1910  V  3  Labors  18  p  3023  as  amended  by  1914  C  60] 

Clwrt  dedriM.—ThB  act  uf  whieh  thla  b  u  inmilinant  ww  bBld  couUtatlonaL— Biyut  v,  Btriwn 
Co.,  re  N.  J.  L.  It,  00  AU.  33  (1W8). 

NoTi.— IBectlonlfl,  volmnea,  Labor,  o(  the  Compiled  BtatntM  ot  1910.  vu  anuodod  by  oliaptor  BO ol 
the  Acta  M  I0M,  appioTed  llsrch  3S,  Isli.quotwltiboTB,  aad  alio  br  ch&pter  338,  HCtlan  Z,  uid  cbaptsr 
313,  sectloD  1,  o[  tb*  same  Acts,  botfa  tppn-nd  April  IT,  IDM,  quoted  balow.j 

EmpUiymetUundtr  14pTt>kibUidinlhe»eoeeupalmTU,andxnmine$andqutma;  n«n- 
aityfor  par«n^  cTni>Joy«r,  tU. — No  child  under  the  ^  of  fourteen  (HI  years  shaU  be 
employed,  alloweaorpennitted  to  work  in  any  factory,  workshop,  mill  or  place  where 
tbemanuuctureof  goodsofany  kindiscameaon,  or  in  any  mine  or  quarry;  any  cor- 
por&tuHi,  firm,  individual,  parent,  parents  or  custodian  of  any  child,  who  niall  vio1b1« 
any  of  the  proviaons  of  this  section,  shall  be  liable  to  a  penalty  of  fifty  dollais  for  each 
offense.    [C  S  1910  v  3  Labor  9 16  p  3023  as  amended  by  1911 C  236  s  2] 

Em,ylo^n\erd,  v-ndxr  14  prokibiled;  penally  for  parml,  employer,  ete.;  addUiimal  pen- 
alty.^tio  child  under  the  age  ot  fourteen  years  shall  be  employed,  allowed  or  per- 
mitted to  work  in  any  factory,  workdimt,  mill  or  place  where  the  manufacture  of 
eoods  <rf  any  kind  is  carried  on.  The  officera  or  agents  ot  any  corporation,  the  mem- 
becB  of  any  firm,  or  any  person,  or  any  parent,  parents  or  custodian  of  any  child  who 
diall  viohde  any  of  the  provi^one  of  this  section  shall  be  deemed  and  adjudged  to  be 
a  diaordetiy  person  or  persons,  and  upon  conviction  thereof,  shajl  be  fined  fifty  dollars, 
or  imprisoned  in  jail  for  not  more  than  ninety  days,  or  both:  Provided  however,  That 
any  place  where  a  child  or  children  ore  habitually  employed,  contrary  to  the  pro- 
visians  of  this  section  of  the  act  [e  16-60],  shall  be  a  disonlerly  house,  and  the  officers 
or  Bgenta  of  any  corporation,  the  membere  of  any  firm,  or  any  person  owning,  operat- 
ing and  managing  said  buidnen,  shall  be  deemeo  to  be  guilty  of  keeping  a  disorderly 
boose,  and  upon  conviction  thereof,  shall  be  fined  not  to  exceed  one  thousand  dollars, 
orehali  be  committed  to  jail,  not  to  exceed  three  yean,  or  both.  [C  8  1910  v  3  Labor 
B  16  p  3023  as  amended  by  1914  C  252  s  1] 

D^nition  ofauloditm. — The  word  custodian  ss  used  in  this  act  [s  16-60]  shall  include 
any  perwn,  organization  or  society  having  the  legal  custody  of  a  child.  fC  8  1910  v 
3  Labor  s  17  p  3024) 

KHPLOTMINT  OEBTmOATIS 


and  required  by  law.  The  officers  and  agents  of  any  corporation,  or  the  members  of 
aay  firm  or  any  person  failing  to  comply  with  the  provisions  of  this  section  shall  be 
deemed  and  adjudged  to  be  (Usorderly  persons,  and  upon  conviction  thereof,  be  fined 
not  to  exceed  twenty-five  dollars,  orcommitted  to  jail,  not  toexceed  sixty  days,  or  both. 
[C  B 1910  V  3  Labor  s  18  p  3024  as  amended  by  1914  C  262  e  2] 
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6  CHILD  LABOB  LBOISLATtON. 

Evidenet  of  age. — In  tmy  suit  brought  to  recover  a  penaltjr  for  vioUtion  of  section 
one  [161  of  tnia  set  [e  16-60]  or  is  any  criminB]  proceedingi  wherein  the  defendant  m 
chained  tfith  violating  any  of  the  ptovifdona  of  this  act,  a  copy  ol  the  bapdamal  reccod. 
certined  to  be  a  true  copy  under  the  band  of  the  person  living  the  custodv  of  such 
recordfl  for  the  church  or  pariah  in  which  such  child  waa  baptized,  shall  t>e  prima 
fade  evidence  of  the  child's  age:  Provided  however.  That  in  caae  the  age  of  the  child 
is  not  set  forth  in  the  baptismal  record ,  that  there  shall  be  otW  proof  lowing  the  ige 
of  the  child  at  the  time  he  or  she  was  baptized.  [G  S 1910  v  3  I^bor  b  19  p  302S  ae 
amended  by  1914  C  262  s  3J 

Evidence  of  age;  pmofly.— The  commioioner,  aanstant  or  any  iiim>ector  is  hereby 


Batimact«ry  to  the  commisaioner,  and  such  parent,  parents  or  custodian  ehall,  wi 
five  days  after  such  demand  is  made,  furnish  to  such  officer  proof  of  such  child's  mfse, 
and  in  event  of  the  failure  to  procure  and  furnish  such  proof  of  age,  mich  child  ehall 
be  diechaiged  by  his  or  her  emplover  upon  notice  in  writing  rigned  by  the  commis- 
sioner.and  Bhali  not  be  reemployea  until  auch  proof  of  age  anall  have  been  furnished 
to  the  commifiBloner;  any  peiBon  violating  the  provisions  of  this  section  eball  be  liable 
to  a  penalty  of  fifty  dolfan  for  each  offense.  (C  S  1910  v  3  Labor  e  20  p  3026] 
Fenaliy  JOT  falie  eertificata,  etc. — Any  one  who  shall  swear  falsely  to  any  affidavit 


DANGEROUS  AND  INJURIOUS  OOOUPATIONS 

lOKIKUH  XQX 

Speeifie  ooeupatwiu  pmhibiUd  vnder  IS;  TnaehiTiery,  <btngerotu  prooeuei.  etc.;  penalla 
for  parent,  anptouer,  <fc.— No  minor  under  the  age  of  sixteen  yean  shall  be  employed, 
permitted  or  suSered  to  work  at  any  of  the  following  occupations  or  in  any  of  the 
following  poaitiona:  Adjusting  any  belt  to  any^  machinery;  sewing  or  lacing  machine 
belts  in  any  workshop  or  factory;  oiling,  wiping  or  cleaning  machinery  or  aKJeting 
therein;  operating  ora«iatinginoperatingany  of  the  following  machines:  circular  or 
band  saws;  wood  choppera.  wood  jointers;  planers;  sandpaper  or  wood  polishing 
machinery;  wood  turning  or  boring  machinery;  picker  machines  or  machines  used  in 
picking  wool,  cotton,  hair,  fur  or  any  other  material;  carding  machines;  paper  lace 
machinee,  [;]  Job  or  cylinder  printing  presses  operated  by  power  other  than  foot  power; 
boring  or  dnll  presece;  stamping  machines  used  in  sneet  metal  and  tinware  or 
in  i^per  and  leather  manufacturing,  or  in  washer  and  nut  factories;  metal  or  paper 
cutting  macbinee;  comer  staying  machines  in  paper  box  factories;  corrugating  rolls, 
such  Bs  are  used  in  corrugated  paper,  roofing  or  washboard  factories;  steam  boilen, 
dough  biakea  or  cracker  machinerv  of  any  description;  wire  or  iron  straightening 
or  drawing  machinery;  rolling  mill  machinery;  power  punches  or  shears;  wasbing, 
grinding ormixing machinery;  collender[calender]rollaand  mixing rollsinpaperand 
rubber  manufacturing;  laundering  machinery;  or  in  proximity  to  any  hazardous  or 
unguarded  belting,  machinery  or  gearing,  which,  in  the  judgment  of  the  commi^ooer 
of  labor,  la  a  menace  to  the  safety  of  auch  minor.  No  minor  under  the  age  of  sixteen 
^eare  shall  be  employed,  permitted  or  sulTered  to  work  in  any  capacity  in,  about,  or 
in  connection  with  any  proceeeea  in  which  dangerous  or  poisonous  acids  are  used; 
or  in  the  manufacture  orpackingofpaintH,  colore,  white  or  red  lead;  or  in  anyprocees 
in  which  lead  or  its  compounds  are  employed;  or  in  soldering;  or  in  occupations  caus- 
ing mineral,  animal  or  v^elable  dust  in  injurious  quantities,  including  flint,  cby, 
metal  and  talc  dust;  tobacco, rubber  and  cotton  dust;  ailk,  fur,  wool  and  leather  dust; 
or  in  the  manufacture  or  use  of  danzerous  or  poisonous  dyes;  or  in  the  manuhtcture  or 
preparation  of  compositions  with  daneerous  or  poisonous  gases  or  fiunea;  or  in  the 
manufacture  or  use  of  compoeitionB  of  dye  in  which  the  quantity  thereof  is  injurious 
to  health;  or  in  any  trade,  (sic]  process  which  shall  oSer  auch  exposure  to  excessive 
heat,  cold,  muscular  exertion  or  other  physical  risk  as  shall,  in  the  judgment  of  tb« 
commissioner  of  labor,  be  harmful  to  the  health  and  future  working  efficiency  of  auch 
minor.  The  officers  or  agents  of  any  corpoiation,  the  members  of  any  firm,  or  any 
person^  or  tbe  parent,  parents  or  custodian  of  any  child  who  shall  violate  any  of  tlw 
provisions  of  this  section,  shall  be  deemed  and  adjudged  to  be  disorderly  person^ 
and  upon  conviction  thereof,  shall  be  fined  not  to  exceed  fifty  dollars,  or  imprisoned 
in  jail  for  not  more  than  ninety  days,  or  both:  PFovu^Ao«wii«r,  That  any  place  where 
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«  child  or  childKn  tn  h&bitnally  employed ,  contrary  to  the  pioviaioiui  of  this  section 
of  the  act,  shall  be  a  disorderly  bouse,  and  the  officers  or  BSenla  of  any  corpomtu 
themembersofanyfirm,  or  any  person  OMming,  opeifttinff  and  maoafing  said  Duan« 


of  the  act,  shall  be  a  disorderly  house,  and  tike  officers  or  BSenla  of  any  corporation, 
themembersofanyfirm,  or  any  person  OMming,  opeifttinff  and  maoafing  said  Duaneoe, 
shall  be  deemed  to  be  guilty  of  keeping  a  dWiderlv  House,  andupon  conviction 


thereof,  efaail  be  fined  not  t«  exceed  one  thousand  dollars,  or  shall  be  conmittcid  U. 
iail,  not  to  exceed  three  years,  or  both,  [C  8  IftlO  v  3  Labor  s  22  p  3026  aa  amended 
by  IB14  G  252  B  4] 

FACTORIES,  MILLS,  WORKSHOPS,  ETC. 

■HPLOirXBKT   CEB'rtnCATES   AND  BBCOBDS 

Age  and  tehoof  eertijuatet  and  titt*  required  under  16;  penalti/.—Aay  corporation,  firm 
or  person  owning,  or  operating  a  place  coming  imder  tne  provisions  of  this  act  {e  16-60] 
and  employing,  allowing  or  permitting  minors  under  the  age  of  sixteen  yeate  to  work 
therein,  shall  Keep  or  cause  to  be  kept  in  the  main  office  of  such  place,  in  the  town 
or  city  where  such  place  ia  bcated,  a  roister  in  which  shall  be  recorded  the  names, 
places  of  reddence  and  time  of  employment  of  all  such  minors  and  shall  keep  on  file 
the  age  and  schooling  certificates  issued  to  said  minora  as  provided  and  re<iuired  by 
law;  such  refosters  and  age  and  schooling  certificates  shall  Be  produced  for  inspection 
upon  demand  of  the  conunimioner,  awlstant  or  any  of  the  inspectora;  all  police  officeiB, 
and  officers  and  ^enls  of  any  society  incoiwrated  under  the  laws  of  this  State  for  the 
I>reventton  of  cruelty  to  cmldren,  and  all  attendance  officers  shall  have  the  eame 
right  aa  inspectors  to  examine  such  registers  and  the  age  and  schooling  certificat«e; 
the  officera  or  twenta  of  any  coiporation,  the  members  of  any  firm  or  any  person  fail- 
ing to  keep  sucnr^pufter,  or  failing  to  keep  on  file  the  age  and  schooling  cerdficatcs  or 
refuainK  to  permit  the  persons  herein  authoriaed  to  iniq»ect  the  register  of  the  certifi- 
cates, shall  oe  deemed  to  be  disorderly  petBons,  and  upon  conviction  thereof,8hall  be 
fined  not  to  exceed  fifty  dollais,  or  imprisoned  not  to  exceed  sixty  days,  or  both. 
[C  S  1910  v  3  Labor  s  23  p  3025  aa  amended  by  1914  C  252  s  5] 


Eighi  hour*  a  dag,  48  a  vteek,  and  night  and  Surtdai/  work  prohibited,  vnder  16; 
peneuty.—Ho  minor  under  the  age  of  sixleen  yeara  shall  be  employed,  permitted  or 
allowed  to  work  in  placeecoming  under  the  proviaious  of  this  act  [b  16-60],  more  than 
eight  hours  in  a  dav  or  forty-eisht  hours  in  a  week;  nor  shall  any  minor  under  the 
age  of  sixteen  years  he  employed ,  permitted  or  allowed  to  work  in  any  place  or  places 
coming  under  the  provisions  of  this  act  after  seven  o'clock  in  the  afternoon  or  before 
seven  o'clock  in  the  morning  of  any  day;  nor  shall  any  child  under  the  age  of  aizteen 
years  be  employed,  permitted  or  allowed  to  work  on  the  first  day  of  the  week,  com- 
monly known  as  Sunday,  or  any  time  during  said  day,  [;]  the  ofticera  and  agents  of 
any  corporation,  or  any  firm  or  person  pennitting  or  allowing  any  violation  of  the 
provisions  of  this  section  shall  be  deemed  and  adjudged  to  be  disorderly  persons,  and 
upon  conviction  thereof,  shall  be  fined  not  to  exceed  fifty  dollars,  or  imprisoned  in 
jail  for  not  more  than  ninety  days,  or  both;  Provided  however.  That  any  place  where  a 
child  or  children  are  habitually  employed,  contrary  to  the  provisions  of  this  section 
of  the  act  shall  be  a  disorderly  house,  and  the  officers  or  agents  of  any  corporation, 
tbememheiBofany  firm,  or  any  person  owning,  operating  and  managing  widnuainess 
shall  be  deemed  guilty  of  keeping  a  disorderly  house,  and  upon  conviction  thereof, 
shall  be  fined,  not  to  exceed  one  thounnd  dollars,  and  [sic]  shall  be  committed  to 
jail,  not  to  exceed  three  years,  or  both.  [G  S 1910  v  3  Labor  s  24  p  3025  aa  amended 
by  1914  C  252  a  6] 

DANGEROUS  OCCUPATIONS 


CUanijig  Ttiachinery  tn  motion  and  working  in  cerUdn  potititmM  prohibited  under  16. — 
No  minor  under  sixteen  years  oE  age  shall  be  required,  allowed  or  permitted  to  clean 
any  part  of  the  gearing  or  machinery  in  any  place  coming  under  the  proviaious  of  this 
act  [s  16-60],  while  the  same  is  in  motion,  or  to  work  between  the  fixed  or  tnveising 
parts  of  any  machinery  while  it  is  in  motion  by  the  action  of  steam,  water  or  other 
mechanical  power.    [G  S  1910  v  3  Labor  s  36  p  3028] 
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FACTORIES,  MILLS,  AND  WORKSHOPS 


Copo  of . 
furnished  i 


Separate  toUetafor  the  seia;  dratitigToim*  if  ordered  by  eemmimawr. — EwtIk- 
tory ,  workshop  or  "lill  ahftll  coDtain  aofiScient,  euitkble,  convenient  smd  Bepante  ■wVm- 
closeta  for  each  sex,  which  shall  be  properly  screened,  ventilated  and  kept  clean;  ud 
also  a  suitable  and  convenient  wash  room;  the  water-cloBelBuaed  by  women  ehall  have 
separate  approaches;  if  women  at  girls  are  employed,  a  dreasiBg  Tootn  shall  be  provided 
for  them  when  ordered  by  the  commissioner.    [G  S  ISIO  v  3  Labor  a  38  p  3028] 

FACTORIES  AND  WORKSHOPS 

HE&IflS  ADD  ■ANH'A'riOIf 

CI«anKn«N  uAere  women  and  dtiidren  art  trnphj/ed. — Factoiiee  knd  maUiopa  in 
which  wcmen  and  children  are  employed,  and  where  dnsty  woA  ie  anied  on,  riiail 
be  limewashed  or  painted  at  least  <Hice  in  every  twelve  """»'!'■,  [C  B  1910  v  S 
Labors 39  p  3029] 

REGULATED  OCCUPATIONS 

BNrOBCEHB?rr 

law  to  be  potted.~Au  alwliact  of  this  law  [b  M-W]  ifcaD  be  prepved  and 

. ..  upon  request  by  the  commisnonei  to  every  co^vomtion,  finn  or  person  in 

this  State  who  is  affected  thereby,  and  every  muiufactw«r  to  whom  a  copy  of  aach 
abstiact  is  sent  or  delivered  dtall  post  such  absbact  tl  this  law  arkd  keep  it  posted  ia 
plain  view  in  such  place  that  it  can  be  easily  read  by  the  employeee  or  <^etatave«  in 
coming  in  or  going  out  from  said  facti^,  workahop  ot  mill.  10  S  1910  v  S  Labor  a 
40  p  3029] 

Binderma  impeeton,  etc.,  probSnUd.—So  person  shall  interfere  with,  dela^,  obslroct 
or  hinder  by  force  or  otherwise,  the  conunisHioner,  The  aeBislant  commissioner  or 
inspectors,  while  in  the  performance  of  their  duties,  or  refuse  to  answer  in  writing  or 
otherwise,  questions  asked  by  such  officers  relating  to  the  matters  coming  under  the 
proviaioni  of  thia  act  |s  IS-601;  no  person  diall  impCTBonat«  an  4^cer  of  the  depart- 
ment or  forge  his  certificate  of  authority.     (C  S  1910  v  3  Labor  s  41  p  3029] 

Vepariment  of  labor  eslablidted;  orgawiation;  dutia  and  powtrt  of  eomtnittiontr  of 
labor,  inspeeiors,  etc.— For  the  purpose  of  carrying  into  effect  and  enforcing  the  jwo- 
visions  of  this  act  fs  16-€0],  there  shall  be  and  hereby  is  eslablidied  a  department  to 
be  known  as  the  aepartment  of  laborj  the  department  shall  have  its  main  office  im 
Trenton,  and  shall  consiat  of  a  commissioner,  an  assistant  coDUmaeioner  and  eleven 
inspectors;  -<>  *  •  the  governor  shall  appoint  eleven  suitable  peraons  as  inepecton, 
two  of  whom  shall  be  women;  *  «  •  when  ite  woric  of  tne  department  dutll 
necesBttate  the  employment  of  additional  inspectorSj  the  commissioner  shall  have  the 

Kwer  to  employ  such  inspectors  at  such  compenntion  and  for  such  lei^th  of  time  as 
majr  deem  necessary,  and  such  extra  inspectors  shall  have  the  same  r^ts,  powen 
and  privil^ea  as  the  inspectors  appointed  by  the  governor;  ■  ■  *  it  shall  De  the 
duty  of  the  commiadoner  to  enforce  the  provisions  of  thia  act  and  to  exercise  super- 
vision and  control  over  tbe  assistant  and  the  inspectors,  and  to  cause  inapections  to 
be  made  of  the  factories,  mills,  workshops,  and  placeswhere  the  manubtcture  of  goods 
of  any  kind  is  carried  on,  by  the  asaiatant  and  the  inspectors,  as  often  as  pnctkable 
*  *  *;  to  prosecute  violations  of  the  provisions  of  this  act  in  anv  district  coait, 
recorders'  courts  of  cities  and  before  any  luatice  of  the  peace  having  ane  juriBdictMm, 
or  in  any  other  court  of  competent  iuriBdiction  in  this  Slate;  the  commissioner,  the 
anistant  commissioner  and  the  insprectors  shall  have  the  right  at  all  leuonable  hours 
to  enter  and  inspect  factories,  mills,  workshops  and  places  where  the  manufacture  of 
^ooda  of  any  kind  iscarried  on,  and  each  inspector  shall  make  a  report  in  writing  of  audi 
mspections  to  the  commiffiioner  at  leaat  once  in  each  week;  inapecton  shall  make  out 
Blistofminorsdischareed,  with  the  name  of  child  in  full,  residence,  street  and  number, 
name  of  place  from  which  auch  minor  was  discharged  and  date  of  discharge;  he  shall 
send  ordeliverwithintwenty-fourhourB,  such  list  to  the  principid  of  the  public  sduxd 
in  the  district  where  the  minor  residea,  or  to  the  truant  officer  having  sooi  school  dis- 
trict in  charge  •  •  •.  {C S 1910  V 3 Labors 60 p 3034 as  amended  by  1912 C 117] 
Appomtment  of  addiiUynal  ijitpectort.—ln  addition  to  the  inspecton  |vovided  by 
the  act  [s  16-60]  to  which  this  is  a  supplement,  and  llie  amendments  and  snpplementa 
thereto,  the  governor  shall,  immediately  after  the  paamge  of  this  act,  appoint  two 
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Boitable  persona  u  inspectora,  ODe  o[  whom  shall  be  a  woman,  lAoee  nlary,  powera 
and  duties  and  term  of  office,  ehall  be  the  same  as  the  inspectois  alratdy  provided 
for.    [C  S  1910  V  3  Labor  B  61  p  3035] 

AppoiTOmmt  o/impeclorfor  mxTie*  and  quarrie*. — In  addition  to  the  inspectota  pro- 
Tided  by  th«  act  [e  16-60]  \Jo  which  this  act  is  an  amendment  and  Bupplement,  and  ita 
HuppleonentB  and  amendmeDts,  the  conuniarioner  of  labor  shall  immediately  appoint 
one  additional  inspector  who  shall  have  practical  knowledge  and  skill  in  the  work  in 
and  operation  of  mines  and  quarries,  whoseBalary,powersand  duties  shall  be  the  same 
asof uei&Bpeclotsappointedimda'theactainthisBectionmentioned.  Saidinspector 
dull  be  appointed  and  shall  hoM  his  office  and  perfivm  bis  duties  subject  to  the  pro- 
visions of  the  act  entitled  "An  act  r^^lating  the  «nployment,  tenure  and  discbai^ 
of  certain  officers  and  em]>loyeeB  of  this  State,  and  ot  the  various  counties  and  munici- 
palities ther'wf,  and  providiiig  for  a  civU  service  conunission,  and  defining  its  powers 
andduties,"appn)veil  April  tenth,  one  thousand  nine  hundred  and  ^ght,  and  amend- 
ments thereof  and  supplements  thereto.    [1914  C  236  s  3] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SKATS  FOR  OIRLS 


tiiis  State  shall  jtrovide  suitable  aeats  for  the  use  of  the  female  employees  so  employed, 
and  shall  permit  the  use  of  such  seats  by  them  when  they  are  not  necessarily  engaged 
in  the  active  duties  for  which  they  are  employed.    [C  8  1910  v  3  Labor  s  73  p  3037] 

Pmaity. — Any  person  or  corporation  who  shall  be  guilty  of  any  violation  of  the  pro- 
viaione  of  this  act  [s  73-74]  Bbful  be  liable  to  a  penalty  of  fifty  dollars  for  each  oSense: 
Provided,  That  ten  days'  notice  in  writing  shall  be  given  by  any  person  or  persons 
who  may  choose  to  do  so,  to  any  p«cBon  or  persons  or  corporation  violating  this  act, 
that  they  are  required  to  comply  with  the  provisions  of  Uie  first  section  of  this  act, 
and  any  person  or  corporation  tailinj^  to  comply  therewith  upon  or  before  the  expii&- 
tion  of  ten  days  from  tne  date  of  service  of  such  notice,  shall  oe  liable  to  the  said  pen- 
alty of  fifty  dollars  for  each  offense,  to  be  recovered  in  an  action  of  deUt  in  any 
district  coi^  in  any  city  or  before  any  justice  of  the  peace  having  jurisdiction  in  civil 
causee    •    •    •.    [C  S  1910  v  3  Labor  s  74  p  3037] 

MANUFACTURING  ESTABLISHMENTS,  FACTORIES,  AND  WORKSHOPS 

HOITBS  OP  LABOR 

Piftg-fiw  houn  a  iP«fc'»  iiwri;  hoaT$  per  dag  prtieribed,—*  *  *  Fifty-flve  hours 
sludl  constitute  a  week's  work  in  any  bctoi^,  wwkshop  or  establishment  where  the 
manufacture  of  any  goods  whatever  is  earned  on;  and  the  periods  of  employment 
ehall  be  from  seven  o  clock  in  the  forenoon  until  twelve  o'clock  noon,  and  from  one 
o'clock  in  the  afternoon  until  sis  o'clock  in  the  evening  of  evwy  working  day  except 
Saturday,  upon  which  bet-named  day  the  period  of  employment  shall  be  from  seven 
o'clock  in  the  forenoon  untU  twelve  o'clock  noon.     [G  S  1910  v  3  Labor  s  75  p  3038] 

Ten  houra  a  dag,  5  on  Saiurdayi,  55  a  week,  meal  time  prafribed,  and  night  tmrk  pro- 
kibitz  for  hoy»  under  18  and  girli  of  any  age;  Jruii-canning  e»labli*hmenli  and  giau 
faetaritt  eceepUd. — No  person  under  ue  9«&  of  eighteen  years,  male  or  female,  and  no 
woman  above  that  age  shall  be  employed  in  any  factory,  workshop  or  manuiacturing 
establishment  except  during  the  periods  of  employment  hereinbefore  mentioned: 
Provided,  That  the  provisions  in  this  act  [b  75-78]  in  relation  U>  the  hours  of  employ- 
ment shall  not  apply  to  or  affect  any  person  engaged  in  preserving  perishable  goods  in 
fruil^<anning  establishmenls  or  in  any  factory  engaged  in  the  manufacture  of  glass. 
[C  S  1910  V  3  Labor  e  76  p  3038] 

Enforcement:  duties  of  factory  impeeUyri.—The  inspector  of  factories  shall  investi- 

Ste  any  reported  violation  of  the  provisions  of  this  act  [s  75-78]  and  of  the  act  to  which 
is  is  a  supplement,  after  it  has  been  discovered  by  him  or  brought  to  his  notice 
•    *    •.    [C  S  1910  V  3  Labor  s  77  p  3038] 

Penally.— Any  manufacturer  or  other  employer  who  shall  violate  any  of  the  pro- 
vinons  of  this  act  [s  75-78]  shall  be  liable  to  a  penalty  of  one  hundred  dollars  for  each 
offense    •    *    *.     [C  S  1910  v  3  Labor  s  78  p  3039] 

Men.— rCh«act(FLlKQ)towlilcht>ib*ctlsasaimleiiieiitwurep««M.  S*Ctlc(MT5-T8a(tbeCo»> 
pUed  Btatatas,  quoted  above,  are  uiparently  aupersedMlio  far  u  minora  under  18  ere  omcemed  by  atcUoa 
M,  pec*  30111,01  UwCon^Ued  eutaMa  ISIO,  volumes,  Labor,  u  unended  by  cbapur  153  of  the  Act  ol 
1^4,  and  fur  (lili  ol  any  aca  (In  manuuturiiig  eeUbUitamcmta,  etc.),  bv  choptai  alB  of  Uw  Aots  ol  1BI3; 
^^  ., . L., — 'Mlnj  the  hours  ol  labor  tor  boyi  from  18  to  31.J 

(846) 
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MERCANTILE  ESTABLISHMENTS 


Stall  to  be  provided  and  Uieir  ute  permitted. — Every  individual,  firm,  or  corpontion 
or  the  manttging  agent  of  Buch  iniUvidual,  firm,  or  corpomtioD,  having  in  his  or  Ibeir 
employ  one  or  more  femalee  engaged  in  the  services  and  operations  incident  to  tnj 
commercial  employment,  ahall  provide  and  maintain  seate  of  a  suitable  kind,  coavea- 
ieDtly  fdtuated  at  or  near  the  counter,  workbench,  or  other  places  where  her  or  theii 
work  is  ordinarily  performed,  for  the  uee  of  euch  femalee,  who  ahall  be  allowed  bte 
accecB  to  euch  seats  at  all  times  except  when  engaged  in  the  discharge  of  duties  liuX 
'  ~  not  properly  be  performed  in  a  sitting  position.  IC  S  1910  v  3  Labor  s  85  p  3041] 
■    '   ■  ■'  '    ■    itro/io6or. — Itshallbethedutyof  OiecommiMana 


Enforcement  :dutit»  of  t _^  .    _, 

of  labor  and  his  authorized  deputies  to  see  that  the  provisiona  at  this  act  [a  65-88] 
carried  outinall  the  mercantile  eetablishmentstbhiughout  the  State  in  which  female 
labor  is  emploj'ed,  and  the  said  commiwdoner  or  one  of  his  deputies  shall  thereafter 
at  reasonable  intervals  examine  and  inspect  all  such  mercantile  establishments  for 
the  purpose  ofseeing  that  the  seats  as  provided  forin  this  act  are  fully  maintained,  and 


i.     [C  S  1910  V  3  Labor  b  Sfi  p  3041] 
al,  fim 


^Penalty. — Any  individual,  firm  or  corporation  owning  or  managing  an  eetablishmeiit 
to  which  this  act  [s  85-881  applies,  who  shall  tail  to  comply  with  its  tequiiementa 
within  t«n  days  after  the  Ate  on  which  notice  to  do  eo  has  been  served  by  the  com- 
minioner  of  labor  or  one  of  hia  deputies  shall  be  liable  to  a  penaltv  of  twenty-five 


STREET  RAILWAYS 


Twelve  houn  a  day'e  labor;  time  for  tneah  required. — Twelve  hours'  labor,  to  be  per- 
formed within  twelve  consecutive  hours,  with  reasonable  time  for  me«ls,  not  less  tW 
half  an  hour  for  each,  shall  constitute  a  day's  labor  in  the  operation  of  ail  cable,  traction 
and  horse-car  street  surface  railroads,  and  of  all  cable,  traction  and  steam  elevated 
railKMds,  owned  or  operated  by  corporations  incorporated  under  the  laws  of  this  State, 
for  the  employees  of  such  carporations  in  operating  such  railroads.  [C  S  1910  v  4 
Street  Railways  s  67  p  6008] 

Violation  a  misdemeanor;  exceptions;  extra  compentation  for  overtime. — It  shall  be  t 
misdemeanor  for  any  officer  or  a^nt  of  any  such  corfHDiation  to  exact  &om  any  of 
such  employees  more  than  twelve  hours'  labor  within  twenty-four  houre  of  the  natural 
day,  ana  within  twelve  consecutive  hours  therein  as  in  the  first  section  f57]  pro- 
vtoed:  ProvidedAown^er,  That  in  case  of  accident  or  unexpected  contingency  aemand- 
ing  more  than  the  usual  service  by  such  corporation  to  the  public,  or  from  euch  employ- 
ees to  the  corporatioa,  extra  labor  may  be  permitted  and  exacted  for  extra  compensa- 
tion.    [C  8  1910  V  4  Street  Railways  a  58  p  5009] 

Puroote  of  act. — It  is  the  true  intent  and  purpose  of  this  act  [s  57-59]  to  limit  the 
usual  nours  of  labor  of  the  employees  of  railnwl  corporations  as  aforeeaid  to  twdve 
hours'  actual  work  a  day,  to  be  performed  within  a  period  ot  twelve  consecutiTe 
hours  as  aforesaid,  whether  such  employees  be  employed  by  the  trip  or  tripe,  the  job. 
the  hour,  the  day,  the  week,  the  month,  or  in  any  other  manner.  [C  S  1910  v  4 
Street  Railways  s  59  p  5009] 

Nora.— (?ot  penalty  lor  mMsmcBDor,  see  bacUod  218,  volume  1,  Crlinu,  Complied  BlMiiW  ISUL] 

MERCANTILE  ESTABLISHMENTS 

MINIMUM  AOB 

EmploSfytnt  under  14  prohibited;  penalty, — No  child  under  the  age  of  fourteen  yetn 
shall  be  employed,  alknred  or  permitted  to  work  in  any  mercantile  eetablifhinent 
coming  within  the  provisions  of  this  act;  the  officers  or  agents  of  any  corporation,  or 
the  members  of  any  firm  or  any  person  who  shall  employ,  allow  or  permit  to  work  in 
any  mercantile  establishment  any  child  under  the  age  of  fourteen  years  ehall  be 
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deemed  and  adjudged  to  be  diaorderly  peraons,  and,  upon  conviction  thereof,  sbsll 
be  fined  fifty  dolli^,  or  impruoned  in  jail  for  not  more  than  ninety  days,  or  both: 
Providfd  however.  That  any  place  whtre  a  child  or  children  are  habiliially  employed, 
contrary  to  the  provirions  of  this  section  of  tha  &ct,  shall  be  a  disorderly  house,  and  the 
otBcers  or  agenta  of  any  corpoiation,  the  membeta  of  any  firm  or  any  person  owning, 
opetBting  and  nnmiftging  mid  buidneflB  shall  be  deemed  to  be  guilty  of  keeping  a  dii^ 
orderly  house,  and,  upon  conviction  thsreof ,  ahail  be  fined  not  to  exceed  one  thounnd 
dollars,  or  shall  be  caininitt«d  to  jail,  not  to  exceed  three  yean,  or  both,  [inil  G  136 
a  1  SB  amended  by  1914  C  253] 

XMPLOTHStrT  CIBTIFICATBS   AND   HOURS   OF  I.ABOR 

Age  and  tchool  eertifieatet  reqvired&om  li  to  16;  eigla  hoitrt  a  day,  4S  a  tseek,  and 
night  UTidSimdaswoTKprokiiiited,  witter  16;  penalty. — No  child  under  the  age  of  sixteen 
years  shall  be  employed,  allowed  or  permitted  to  work  in  or  in  connection  with  any 
mercantile  esublishment  udIsm  such  child  shall  produce  an  age  and  schooling  cer- 
tificate as  i>rovided  and  required  by  law,  noc  shall  said  child  be  employed  more  than 
eighthours  in  anyone  dayor  more  than  forty-eight  houra  in  any  one  week,  or  before  seven 
o'clock  in  the  mtHning  or  after  seven  o'clock  in  the  evering;  nor  ehall  any  child  under 
the  age  of  sixteen  years  be  employed,  permitted  or  allowed  to  work  oa  the  first  day 
of  the  week,  commonly  known  as  Sunday,  or  any  time  during  said  day;  the  officers 
or  agents  of  any  corporation,  or  the  membOTS  of  any  firm  or  any  person  who  shall  violate 
any  of  the  provisions  of  this  section  shall  be  deemed  and  adjudged  to  be  disorderly 
peiwma,  and,  upon  conviction  thereof,  shall  be  fined  not  to  exceed  fifty  dollars,  or 
imprisoned  in  jail  for  not  more  than  ninmy  days,  or  both;  Provided  however,  Thataoy 
place  where  a  child  ot  children  are  habitually  employed,  contrary  to  the  provisions 
of  this  section  of  the  act,  shall  be  a  disiwda-ly  house,  and  tiie  officers  or  agents  of  any 
corporation,  the  members  of  any  firm  or  any  perM»  owning,  operating  and  managing 
said  business,  shall  be  deemed  to  be  guilty  of  keeping  a  disorderly  house,  and  upon 
conviction  thereof,  shall  be  fined  not  to  exceed  one  thousand  dollars,  or  shall  be  com- 
mitted to  jail  not  to  exceed  three  years,  or  both.    [1911  C  136  s  2  as  amended  by  1914 


Dutiet  atid  powen  of  eommieiioner  of  tabor,  atUndartee  o^ieen,  etc. — It  shall  be  the 
duty  of  the  commissioner  of  hkhor,  the  assistant  commisnoner,  the  inspectixv  of  the 
department  of  labor,  the  attendance  officers  or  other  person  empowered  by  law  to 
compel  the  attendance  of  children  at  school,  and  any  poUce  officer  or  other  person 
deeignated  by  law  to  protect  children  from  cruelty  and  neglect,  and  they  shall  have 
power  to  inveeti^te  and  inspect  all  mercantile  establismDenta  comii^  under  the 
intent  and  provisions  of  this  act,  in  order  to  enforce  the  provisions  of  this  act.  [1911 
C  136  s  3  aa  amended  by  1914  C  253] 

EMPLOYMENT  CERTIFICATES   AND   RECOKDS 

Age  and  tduiol  eerlifieata  and  littt  required  betiBeen  14  and  16;  penalty. — Any  corpom- 
tion.  firm  or  person  owning  or  operating  a  place  or  places  coming  under  the  provisions 

of  this  act,  and  employing,  allowing  or  permitting  cnildren  between  the  age  of  fourteen 
and  sixteen  years,  to  work  therein,  shall  keep  or  cause  to  be  kept  in  the  main  office  of 
each  place  in  the  town  or  city  in  which  sucn  place  is  located,  a  register  or  record  in 
which  shall  be  recorded  thename,  place  of  reddence  and  time  of  employments  of  such 
minors  employed  therein,  and  shall  also  keep  on  file  the  8«e  and  ecnooling  certificate 
of  every  such  child  during  the  time  it  is  employed  in  said  mercantile  establishment. 
The  officers  and  agents  of  any  corporation,  or  the  members  of  any  firm  or  any  person 
failing  to  comply  with  the  provisions  of  this  section  shall  be  deemed  and  adjudged  to 
be  disorderly  persona,  and,  upon  conviction  thereof,  shall  be  fined  not  to  exceed  fifty 
dollars,  or  imprisoned  in  jail  for  not  more  than  ninety  days,  or  both :  Provided  however, 
That  any  place  where  a  child  or  children  are  habitually  employed,  contrary  to  the 
provisions  of  this  section  of  the  act,  shall  be  a  disorderly  house,  and  the  omcers  or 
agents  of  any  corporation,  the  members  of  any  firm  or  any  person  owning,  operating 
and  manasing  said  business,  shall  be  deemed  to  be  guilty  of  keeping  a  disorderly 
house,  and,  upon  conviction  thereof,  shall  be  fined  not  t«  exceed  one  thounnd  dollars, 
or  shall  be  committed  to  jail,  not  to  exceed  three  years,  or  both.  [1911  C  136  s  4  aa 
unended  by  1914  C  263] 
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i;  itagetous  or  injwiam  pTMeuu,  tie.;  JM- 
yeara  aball  be  employed  in  any  mracflntib 
eBt&Uislun«iit  coming  vithin  the  jhotuhwb  of  tMa  act  in  any  employment  that  it 
detrimental  to  health  or  ie  daiigcaaue  to  life  aod  liab  of  a  child  (A  that  age,  <s  Ihtt 
expoMs  him  to  excMfdve  heat  w  cold,  or  that  requiiw  an  exce«.Te  muscular  eurtioo 
that  is  detrimental  to  the  health  and  strength  Oi  a  child  ol  that  a^,  at  iu  the  hmiHling 
of  any  goods,  wares  or  merchandise  that  are  poiaonousOT  that  give  off  dnst,  fumes  <x 
gaaee,  or  in  working  around  any  heated  metal,  cotnbinatioa  of  metal  or  metaJs  w  theix 
salts,  that  give  off  any  dnat,  fnmea  or  gBMs  that  ace  detcimealal  In  the  health,  at  on, 
in  or  around  any  scafiolding  of  any  character  whatsoever,  or  ou,  in  uui  around  auy 
building  that  is  under  constructiiDn,  or  in  any  employmoit  whatsoever  which  exposai 
him  to  conditione  that  will  retard  his  ^wth  or  injure  his  health,  or  in  any  place  that 
ia  damp  or  unhealthy,  tir  that  ia  injunoua  in  any  way  to  the  health  and  stfength  of  ■ 
child,  or  in  any  place  wh««,  on  account  of  the  li^t  at  the  natni«  and  chai»ctw  of  the 
work  the  child's  eyesight  or  hM-ring  will  be  injured.  The  (^cmb  or  i^enta  of  any 
corpotation,  themembersof  any  fiimorany  persm  wlto  shall  employ  any  child,  con- 
trary to  the  proviiii<»is  of  th»  sectioii  of  tlw  act  shall  be  deemed  and  adjudged  to  b« 


diacnderly  persons,  and,  upon  conviction  thereof,  shall  b«  fined  not  to  exceed  fifty 

.  ,  a  child  01  children  are  habituaUv  e   .    ,      ,  . 

provisions  of  this  section  of  the  act,  shall  be  a  diaraderly  house,  and  the  officem  oi 


dollars,  or  imprisoned  in  jaD  for  not  more  than  ninety  days,  or  both:  Provide  homaxr, 
™,L_ , ^ ...,.  __  .,..,, ■^  bitually  er  -■       "        —  -  -    -- 


That  any  place  where  a  child  oi  cdiildren  are  habituaUv  employed,  contianr  to  the 

_  .  _.'  J .        .  ^j^  section  of  the  act,  shall  be  a  diaraderly  house,  and  the  officem  or 

cffl'paTation,  the  membets  of  any  firm  or  any  peison  owning,  opezatiiig 

g  said  buflinees,  shall  be  deemed  to  be  guilty  of  keeping  a  distxdwly 


agents  of  any  cta'poiation,  die  membets  of  any  firm  or  any  peison  owning,  opezatiiig 
and  managing  said  busineeB,  shall  be  deemed  to  be  guilty  of  keeping  a  distxdwly 
house,  and,  upon  conviction  thereof,  shall  be  fined  not  to  exceed  (me  thousand  doUais, 


DuitM  and  powen  of  eammimiontr  of  labor,  aiUndaoet  offioen,  etc.;  eniatte  of  vgi 
Tegwred. — The  comminioner  of  labor,  his  assistant,  or  any  inspector  or  attendance 
officer,  OI  other  person  empowered  by  law  to  compel  the  attendance  of  children  at 
school,  or  any  police  officer  or  any  officer  or  agent  for  any  duly  incwporated  society  n 
aasociatitHt  i>x  the  protection  of  children  itwa  cruelty  and  ne^ect,  is  hereby  empow- 
ered to  enter  into  and  inject  at  any  reasonable  time  and  wUhaut  aetice  or  re4]ueit 
for  permuston  alt  mercantile  eetabliahmenta  coming  under  the  provistwia  of  this  act 
ana  to  demand  of  any  parent,  custodian  ix  guardian  proof  of  the  age  of  a  child,  and 
such  parent,  parents,  custodian  or  guardians  shall,  within  five  days  ^ter  such  danaod 
iamaao,  futnishtOBuch  (dScer  proof  of  such  child's  age;  aad  in  the  event  of  the  failure 
to  procura  and  furnish  such  proof  of  age,  such  child  eluU  be  diacha»ed  by  his  or  her 
employer  upon  notice  in  writing,  signed  by  the  commissoner,  and  shall  not  be  teem- 

Eloyed  until  such  proof  of  age  shall  have  been  furnished.  [1911  C  136  s  6  as  amended 
y  1914  C  253] 

IfOR.-(8«ctkD»  SIMS,  TOhune  3,  LAar,  of  the  ConptM  Statatca  ot  ino,  rtfattaig  to  hmm  of  iBbor  ud 
l«B  cartUcatn  for  ctafldnn  undar  le.  Id  ntenwtO*  MtaUWunain,  an  appanntlr  lopaMdM  b;  MctloB 
1-0,  dmpttf  laa  ol  tb*  Acts  at  ISll,  unendad  by  duptar  2fi3  ol  the  Acta  atVOi,  qoottd  tbim.\ 


Separate  toUeU  for  the  mzm;  dreiting  roome  if  ordered  by  commitfwur. — Every  mer- 
cantile eBtablishm^itHhall  contain  sufficient,  suitable,  convenient  and  separate  watcr- 
cloaeta  for  each  sex,  which  shall  he  properly  screened,  ventilated  and  kept  clean;  asd 
also,  if  ordered  by  the  commissioner  of  labor,  a  suitable  and  conveniemt  wash  roon; 
the  water-cloeets  used  by  women  shall  have  separate  ^proaches;  if  women  or  giris 
are  employed,  a  dressing  romn  shall  be  provided  for  them  when  order^  by  the  cca>- 
misuouer.    [1911 C 136  e  9] 


Copy  ff/arttobe  potUd.~An  abstract  ot  this  law  shall  be  prepared  and  fumisbed 
upon  tequeet  by  the  commissioner  to  every  corpwation,  firm  or  p«non  in  thia  State 
wnoisaBected  thereby,  and  every  such  corporation,  firm  or  perooa  to  irtiom  a  copy  of 
such  abstract  ie  sent  or  delivered  shall  post  such  abstract  of  this  law  and  keep  it  poMad 
in  plain  view,  in  such  place  that  it  can  be  easily  read  fay  the  employeee  or  opoatira 
in  coming  in  or  going  out  from  said  mercantile  eetabUshment.    p911  G  136  s  10] 
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Hindering  tntpeOor;  refunng  infarmatum,  etc.,  proMbiUd.—tio  penoa  ehall  interfere 
"with,  delay,  obstruct  or  tdnder,  by  Eorce  or  otherwise,  the  comnuaeianer,  the  asaiBtaDt 
conuniaaioner,  inspectors  or  truant  officers  while  in  Uie  pertonnance  of  their  duties,  or 
refuse  to  answer^  in  writing  or  otherwise,  questionfl  asked  by  such  officers  relating  to 
the  matters  connng  under  the  provisions  oi  this  act;  no  penon  shall  impersonate  an 
officer  of  the  department  or  foi^  his  certificate  of  authority,    [1911  C  136  a  11) 

DutUt  oTid  ■powen  of  oommUnoner  of  labor  in  enforcing  eectiom  9,  10  and  11;  penalty 
for  ■nioiationt  of  Iheie  ueliont. — For  the  purpose  of  carrying  into  effect  the  provisions 
of  sectioDS  •  •  •  nine,  ten  and  eleven  of  this  act  the  commissioner  ehall  be  and 
he  b  hereby  authorized  to  make  such,  orders  in  writing  for  the  protection  and  safety  of 
employees  and  operatives  and  the  enforcement  of  this  act,  in  places  coming  under  the 
provisionB  oE  this  act,  as  in  his  judgment  shall  seem  necessary  to  cany  into  effect  the 
provisions  of  such  sectbns;  BuchordershaUbeinwriting,sig[ned  by  the  commissioner, 
and  shall  Hpe<ufy  what  shall  be  necessaiy  to  be  done  and  within  what  time;  any  cor- 
poration, firm  or  person  violating  any  of  the  provisions  of  sections  *  •  o-  nine, 
ten  and  eleven,  snail,  for  each  offense,  be  lianle  to  a  penalty  of  fifty  dollars.  11911 
C  136  s 12] 

pTotecuiion*. — All  proceedings  brou^t  under  the  provisions  of  this  act  shall  be  Igr 
action  of  debt,  in  the  name  of  uie  commissioner,  to  be  instituted  in  any  district  court 
of  a  city,  recorder's  court  of  cities,  or  before  anv  justice  of  the  peace  having  due  juris- 
diction -n-  *  -•>;  thefindiugof  the  court  shall  be  that  the  defendant  has  or  hasnot, 
as  the  case  mav  be,  incurred  the  penalty  claimed  in  the  demand  of  the  plaintiff,  and 
judgmentshall  be  given  accordingly;  in  case  an  execution  shall  issue  and  be  returned 
unsatisfied,  the  court,  on  application,  after  notice  to  the  defendant,  may  award  an 
execution  to  take  the  bodyof  the  defendant^ifanindividual,andiucaaesuchade{end- 
ant  is  committed  under  such  an  execution  he  shall  not  be  discharged  under  the  insol- 
vent laws  of  the  State  but  shall  only  be  discharged  hy  the  court  making  the  order  for 
the  body  execution,  [or]  one  or  more  [sic]  of  the  justicee  of  the  supreme  court,  when 
such  court  or  justice  shall  be  satisfied  that  further  confinement  win  not  result  in  the 
payment  of  the  judgment  and  costs;  all  moneys  collected  under  the  provistons  of  this 
act  shall  be  paid  into  the  treasury  of  the  State  of  New  Jersey.    [1911  C  136  s  13] 

Applieation  of  act. — Nothing  herein  contained  shall  be  construed  to  repeal  in  whole 
or  in  part  the  act  *  *  •  [C  S  1910  v  3  Labor  s  16-60]  or  the  amendment  thereof 
and  supplements  thereto,  but  the  provisions  of  this  act  shall  be  held  to  be  in  addition 
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FACTORIES,  MILLS,  WORKSHOPS,  ETC. 


Time  far  midday  m^al  required;  Saturday  exeepttd.-~Every_  corporation,  firm  or  person 
owning  or  operating  any  place  coming  under  the  provisions  of  the  act  to  which 
thb  act  b  a  supplement  [C  8  1910  v  3  Labor  s  16-60]  shall  give  all  operatives  and 
employees  at  least  one-half  hour  for  their  midday  meal,  after  being  continuously 
employed  for  a  period  of  not  more  than  six  hours,  on  any  workday  except  Saturday, 
[1811  C  273  s  1] 

TimeformeaUifem.ployedin$hi^or  at  night. —The  o&iod  for  such  meals  shall  be 
fixed  by  every  such  employer,  having  in  view  the  healtn  and  physical  welfare  of  such 
opOTstivee  and  employees  m  all  such  factories ,  workshops,  mills  and  places  where  the 
noanufactureof  goodsofany  kind  is  carried  on;  if  any  such  place  is  operated  at  ni^t, 
or  in  eight-hour  ehifts.  such  meal  period  shall  be  fixed  as  aforesaid  for  such  operatives 
and  employees  at  such  time  as  may  be  consistent  with  the  mutual  interests  of  such 
employer  and  operatives  and  employees.    [1911 C  273  s  2) 

Hourtfor  Truals  to  be  po»(erf.— Notice  of  the  hours  within  which  such  operatives  may 
obtain  such  meals  shall  be  plainly  printed  and  kept  posted  in  a  conspicuous  place  in 
all  workrooms  where  any  such  employees  or  operatives  are  eniin^ged.    J1911  C  273  s  3] 

Penalty. — Any  such  owner  or  employer,  violating  any  of  the  provisions  of  this  act 
shall  be  Uable  to  a  penalty  of  one  hundred  dollars  for  the  first  offense  and  of  two  hun- 
dred dollars  for  each  subsequent  offense.    [1911  C  273  s  4] 
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MESSENGERS 

HOUKfl   OF  I^BOB 

Night  worh  prohibiUd  undrr  tl  in  citie»  of  the  first  chat  and  undo- 18  in  other  eiHiK 
exceptiotM.— No  person  under  the  age  of  twenty-one  years  in  cidee  of  the  first  cUb,  uid 
no  person  under  the  age  of  eighteen  years  in  otlt^  municipalitiee,  eball  be  employed 
or  permitted  to  work  aa  a  meesenger  for  or  bjr  any  telegraph,  telephone  or  meBsenger 
corporation,  firm  or  person  owning,  engaged  m  or  operating  the  business  of  diatiibtit- 

t,  transmitting  or  aelivering  goods  or  messages  or  in  the  pSiormance  of  other  swvice, 

tore  five  O'clock  in  the  mominK  or  after  ten  o'clock  in  llie  evening  of  any  day:  Pro- 
vided, That  the  conunisBioner  of  labor  shall  have  the  power  to  grant  pernuta  unda 
extraordiBary  circumstances  for  the  delivery  of  telegrams  or  telephone  measaga 
between  the  hours  of  ten  p.  m.  and  five  a.  m,    [1911  C  363  a  1] 

PennUy. — Any  such  corporation,  firm  or  person  engaged  in  or  operating  the  bnonen 
of  diBtributing.  transmitting  or  delivering  goods  or  messages  as  aforesaid,  iriio  ahall 
violateanyof  the  provisions  of  thisactiShalTbeliabletoapenaltyof  one  hundred  dol- 
laisforeachoSenae,  tobesuedforinanactionofdebt,  forthe  use  of  the  State  as  hoe- 
inafter  provided.  Any  repetition  or  repetitions  thereof  shall  each  constitute  a  sepa- 
rate offense.    [1911  C  363  s  2] 

Enforcement:  duties  of  eomminionerof  labor. — It  shall  be  the  duty  of  the  commit- 
noner  of  labor  and  his  authorized  dejraties  to  enforce  tbe  provisions  of  thiaact,  and  to 
examine  and  inspect,  at  reasonable  intervals,  the  business  and  |>T«ctice  of  all  tde- 
grapb,  telephone  or  menenger  corporations,  firms  and  penbns  owniiw,  engaged  in  or 
operating  the  buuneee  of  distributing,  transmitting  or  aelivering  goods  or  mrmnrm  or 
in  the  performance  of  other  service,  for  the  purpoee  of  enforcing  the  provisions  of  tbia 
act.    [1911  C  363  a  3] 

Proieaition. — All  proceedings  brought  under  the  provisions  of  this  act  shall  be  by 
action  of  debt^  in  the  name  of  the  commiflsioner  of  labor,  but  for  the  use  of  the  State,  to 
be  instituted  in  any  difltrict  court  of  a  city,  recorders'  courts  of  cities,  or  before  any 
justice  of  the  peace  having  due  jurisdiction  •  •  •;  the  finding  of  the  court  shall 
be  that  the  defendant  baa  or  has  not,  as  the  case  mav  be,  incurred  the  penal^  claimed 
in  the  demand  of  the  plaintifi,  and  judgment  ahall  be  ^ven  accordingly;  m  case  an 
execution  shall  iasue  and  be  returned  unsatiafied,  the  court,  on  application,  after  notice 
to  the  defendant^  may  award  an  execution  to  take  ihe  body  of  the  defendant,  if  an 
individual,  and  in  case  such  defendant  is  committed  under  such  an  execution,  he 
shall  not  be  discharged  under  the  insolvent  laws  of  the  State,  but  shall  only  be  dis- 
charged by  the  court  making  the  order  for  the  body  execution  or  one  of  the  justices  of 
the  supreme  court,  when  such  court  or  justice  shall  be  satisfied  that  further  confine- 
ment will  not  result  in  the  payment  of  the  judgment  and  costs:  all  moneys  collected 
under  the  proviaiona  of  thia  act  shall  be  paia  into  the  treaaury  of  the  State  of  New  Jer- 
sey.    [1911  C  363  s  4] 

BAKERIES,  CONFECTIONERY  ESTABUSHMENTS,  ETC 


Bn/oreement:  duties  of  commissioner  of  (aftor.— The  commissioner  of  labor  shall  be 
required  to  enforce  compliance  with  all  the  provisions  of  this  act,  and  for  that  purpose 
it  shall  be  his  duty  to  have  all  places  used  for  the  purposes  specified  in  section  one 

I  buildings  or  rooms  where  biacuita,  pies,  bread,  crackers,  cakes,  macaroni  and  otba 
DodatufEs,  confectionery,  candy,  ice  cream  or  frozen  sweeta  are  manufactured  or  mads 
for  the  purpose  of  sale]  visited  and  inspected  at  least  once  in  three  months;  and  wbui-    j 
ever  a  complaint  in  writine,  signed  by  an  employee  in  any  such  place  or  by  any  officer    ! 
or  representative  of  any  labor  union  m  the  county  wherein  the  same  is  located,  abiB    I 
be  received  by  the  said  conunissipner,  stating  that  any  provision  of  this  act  is  being 
violated  in  any  such  place,  it  shall  be  the  duty  of  the  said  commissioner  forthwith  to 
have  the  said  place,  concerning  which  the  complaint  is  made,  visited  and  inspected.    ' 
The  visits  of  inspection  shall  be  made  in  the  presence  of  those  then  working  or  est-    ' 
ployed  in  said  place,  and'  during  the  usual  boura  of  employment  therein.    *    *   * 
[1912  C  127  e  6] 

NightviOTkprokibited under  16;  lOhounaday,  60  aieeet, for  all  employee*:  exwptioiu;    , 
eompentationfor  overtime.— No  person  under  the  age  of  siiteen  years  stull  be  employed 
or  allowed  or  permitted  or  required  to  work  in  any  place  where  any  of  the  articles    ' 
mentioned  in  section  one  [biscuits,  pies,  bread,  cracxere,  cakee,  macuDni  uid  olbei 


d,j,i,....,L-'OOQIc 


16 

foodfltnfle,  confectionery,  candy,  ice  crewn  or  boxea  sweets}  Are  manubctured  or 
made  for  the  purpose  of  nle,  between  the  houra  of  seven  o'clock  in  the  aftemoao  and 
seven  o'clock  of^the  forenoon  foUowingj  no  employee  in  any  such  place  shall  be 
required,  permitted  or  suffered  to  work  m  any  such  phue  more  than  sixty  hours  in 
anvoneweekormor«  than  ten  hours  in  any  one  day,  unless  for  the  purpose  of  maki^ 
a  anorter  workday  on  the  last  day  of  the  week,  nor  more  hours  in  any  one  week  than  wiU 
make  an  average  of  ten  hours  per  day  for  Uie  whole  number  of  days  in  which  audi 
employee  shall  so  work  during  such  week,  but  it  shall  be  lawful,  in  cases  of  emergency, 
for  an  employer  to  permit  any  employee  to  work  an  additional  time,  not  exceedins 
two  hours  per  day,  such  extra  work  to  be  remunerated  at  the  rate  of  weeklv  wages  p«M 
to  such  employee  for  his  week  of  sixty  hours;  no  emplovee  in  any  such  place  shall  be 
discharged  oy  his  employer  for  having  made  any  truthml  statement  as  a  witness  in  a 
court,  or  to  toe  commueioner  of  labor,  aadstant  commissioner  of  labor,  or  any  inspector 
^npuisuanceofthisact,  or  any  actamendatory  hereof  or  supplementtuy  hereto.    [1912 

127  e  7] 

Penalty. — Any  persMi  violating  any  of  the  provisione  of  this  act,  or  any  owner  o 


^pui 
0127 


hurtdred  dollars  for  each  subsequent  offense.  Any  person  who  diall,  after  conviction 
for  violation  of  any  provision  of  this  act,  continue  such  violation  shall  be  liable  to  a 
penalty  of  one  hundred  dollata.    [1912  C  127  a  10] 

Injunelion  to  rMCniin  viotalum  ojaet. — Whenever  any  person  ahalt  violate  any  of  the 
provisions  of  this  act  it  shall  be  lawful  for  the  commiseiouer'of  labor,  either  before  or 
after  the  institution  of  proceedings  for  the  collection  of  the  penalty  imposed  by  this 
act  for  such  violation,  to  file  a  bitlin  the  court  of  chancery  in  the  name  of  the  State,  at 
the  relation  of  such  commissioner,  for  an  injunction  to  restrain  such  violation  and  for 
such  other  or  further  relief  in  the  premises  as  the  court  of  chancery  shsJl  deem  proper, 
but  the  filineof  such  bill,  nor  [or]  any  of  the  proceedings  thereon,  shall  not  relieve  anv 
party  to  such  proceedings  from  the  penalty  or  penalties  prescribed  by  this  act  for  sucn 
violation.    [1912  C  127  s  14) 

Application  of  aet.^'    •    •    Nothinginthisactshallbeconstruedb}repeal,  affect 

or  in  anywise  impair  the  provisions  affectinj ' — *- —  *•' — ''- ' ■* 

crackers,  cakes,  i  -.-... 


<  provisions  affecting  places  where  biscuits,  pies,  bread, 
and  other  food  stufu,  confectionery,  candy,  ice  cream  or 


_ _  3  manufactured,  or  any  other  provisionB of    •    *    *    [C  8  1910  v 

Labor  s  16-60].    [1B12  C  127  s  15] 

Conttitutionaliti(  o/acl.~^ln  case  for  any  reason  any  section  or  any  provision  of  this 
act  shall  be  questioned  in  any  particular  and  shall  be  held  to  he  unconstitutional  or 
invalid,  the  same  fdiall  be  held  to  be  severable  from  the  other  portions  of  this  act  and 
shall  not  be  held  to  affect  any  other  section  or  provision  of  this  act.    {1912  G  127  s  16} 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  ETC 


Ten  howt  a  dot/,  60  a  wetk,  S  day*  a  v>eek;  evrming  perithabU  fiuitt  and  vegelabttt 
excepted;  mfrcanhle  etlahhdnnent*  enxepled  6  nxtrlmg-dca/i  preceding  Ckrietmat. — No 
female  shall  be  employed,  allowed  or  permitted  to  work  in  any  manutacturine  or  mer- 


cantile establishment,  in  an^  bakery,  laundry  or  restaurant  more  than  tenhours  in 
any  one  day^  or  more  than  six  days,  or  sixty  hours  in  any  one  week:  Provided,  That 

in^ged 


xtthuig  hei«in  contained  shall  be  held  to  apply  to  anv  mercantile  establishment  for 
the  six  worfcLng-daye  next  preceding  the  twenty-fifth  aav  of  I 
And  prcnrided farther.  That  nothing  herein  contained  shall  app 
in  packing  a  perishable  product  such  as  fruits  or  vegetables.    [1912  C  216  s  1] 

Enforcement;  dutiee  imd  powers  of  commienoner  of  labor,  inipeetort,  etc. — It  shall  be 
the  duty  of  the  commissioner  of  labor,  the  assistant  commissianer  or  the  inspectors 


the  intent  and  provieioneol  this  act.    {1912  C  2 , 

Copy  of  act  to  be  polled;  fiTru  tooi;  rc^irtd.^-An  abstract  of  this  law  shall  be  prepared 
and  nmiiahed  by  tne  commissioner  of  labor  to  every  corporation,  firm  or  person  in  this 
State  who  is  affected  thereby,  and  every  such  corporation,  firm  or  person  shall  post 
such  abstract  of  this  law  and  Keep  it  posted,  in  plain  view,  in  such  place  that  it  can  be 
e«eily  read  by  the  employees  or  operatives  in  going  in  or  coming  out  from  said  manu- 
facturing or  mercantile  establishment,  bakery,  laundry  or  restaurant,  and  shall  also 
keep  a  record  of  the  hours  of  work  of  each  employee  in  a  proper  book  prepared  for  that 
purpose  which  book  shall  be  open  to  the  inspection  of  the  depurtment  of  labor  as 
required.    [1912  C  216  a3] 

(SM)  ,  , 
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Ptnidb/. — Whoever  employe  any  female  or  peradta  any  female  to  be  einployM  in 
violation  of  any  of  the  provisions  of  this  act  shall  be  puiusbed  for  a  first  offense  by  ■ 
fine  of  not  less  than  twenty-five  nor  more  than  fifty  dollara,  and  for  a  second  ofienoe  oy 
a  fine  of  not  leas  than  fifty  nor  more  than  two  hundred  dollars.    [1912  C  216  a  4} 

Definition. — "Manufacturing  establiahmenta"  as  used  in  this  act  means  any  place 
where  articles  for  use  or  consumption  are  regularly  made.    [1912  C  216  s  6] 

JJejfnifion.— "Mercantile  eetablishment"  as  used  in  this  act  means  any  place  when 
goods,  warea  or  merchandiae  are  offered  for  sale.    [1012  C  216  a  7] 

Definition, — "Bakery"  as  used  in  this  act  ahall  include  all  buildings,  rooms  or 
places  where  biscuits,  pies,  bread,  crackers,  cakes  and  confectionery  are  made  or 
manufactured  for  sale.     [1912  C  216  b  8] 

Definition. — "Reetaurant"  aa  used  in  this  act  meana  any  place  where  refrealunentB, 
both  food  and  drink,  and  where  meala  are  served  ta  the  public.    [1912  G  216  s  9] 

Definition. — "Laundry"  aa  used  in  this  act  moans  any  place  where  laundry  woA 
is  r^arly  carried  on.    [1912  C  216  s  10] 

CtmttUutionaliti/ o/ act.— la  case  for  anv  reason  any  section  or  proviidon  of  thia  act 
ahall  be  questioned  in  any  court  and  ahall  be  held  to  be  unconstitutbnal  or  invalid, 
the  same  shall  not  be  held  to  aSect  any  other  section  or  provision  of  this  act.  [1912 
C  216  s  U] 

ALL  OCCUPATIONS— EDUCATIONAL  EEQUIRBMENT8 

SCHOOL  CENSUS 

Enumeration  ofdiildrenfrom  5  to  18. — The  board  of  education  of  any  school  district 
may  cause  to  be  taken  an  exact  census  of  all  children  residing  in  suck  district  between 
the  ages  of  five  and  eighteen  years,  including  such  other  information  as  said  board  may 
deem  necessary  or  proper:  Provided,  That  such  census  shall  not  be  taken  more  oft^ 
than  once  in  five  years,  and  shall  not  be  taken  in  any  year  in  which  a  United  States 
or  a  State  census  shall  be  taken.  The  board  of  education  of  the  school  diabict  m*y 
appoint  as  many  suitable  persons  as  may  be  necessary  to  act  as  enumerator  in  taking 
the  said  census,  and  may  fix  the  compensation  to  be  paid  to  said  enumeratora,  not 
exceeding  four  cents  for  each  name  in  said  census,  which  compenBation  shall  be  paid 
aa  a  current  expense  of  the  district.    [C  S  1910  v  4  Schools  s  126a  p  4768] 

COMFUT^OKY   SCHOOL  ATTBKDAMCE 

Er^oTcemenL-  appointment  o/  attendance  oSkert. — Whenever  there  shall  be  certified 
to  the  commissioner  of  education  that  there  has  been  subscribed  or  donated  a  sum  not 
leaa  than  nine  hundred  dollars  for  the  purpose  of  payins  the  salary  of  a  peraoQ  to  be 
known  as  county  attendance  officer  of  any  county,  saia  coramiasioner  alull  appoint, 
by  and  with  the  advice  and  consent  of  the  State  board  of  education,  a  suitable  pawn 
to  be  known  as  couatv  attendance  officer  for  said  county  who  ahall  perform  such  dntiee 
as  shall  be  prescribea  by  rules  and  regulations  adopted  by  the  State  board  of  educa- 
tion. The  term  of  office  of  such  county  attendance  officer  aball  be  one  year,  but  no 
person  shall  be  appointed  as  such  county  attendance  officer  in  any  year  until  thete 
shall  have  been  certified  to  the  commissioner  that  a  sum  sufficient  to  pay  Ihe  aalaty 
of  such  officer,  but  not  leas  than  nine  hundred  dolIaiB,  ahall  have  been  subscribed  at 
donated  ae  afor^aid.     [1914  C  137  s  1] 

Note.— [Article  XV  of  the  Compiled  Bl&lutes  of  ISIO,  rebttng  to  compnlsoTy  scbocd  aOatiitoiot,  b  ■»• 
paroill; superseded  b;  tbe  prorL'ilans  of  a  supplement,  chapter  221  a[l5e  Acti  of  1B13, which  ■ppeanla 
have  been  sfBin  auperaeded  by  anothar  anpploment,  chaptor  223  of  tho  AotB  ot  I9H,  with  ths j>-  ~  ■ 
exception  of  one  prorbkiD  <l9f3C221  sl2)  that  "theconunlsslaneroredaoMiiHi  shall  preiiare  UHTr 
all  bWka  and  forms  neoessarv  ta  carry  hiCo  effect  the  prorlsians  of  this  article"  and  ir' 
also  of  section  4,  asamendedby  chapter  224  of  the  Acts  ol  191fi,  quoted  on  page  10. "I 

Defin^^mt, — (a)  "Supervisor  ot  school  exemption  certificates,"  as  used  in  ttia  act, 
shall  mean  any  superintendent  of  schools,  supervising  princijml,  principal  or  teacher 
of  any  school  district  who  shall  be  deeignated  by  the  board  of  education  in  that  dis- 
trict to  carry  out  the  provisions  of  this  act, 

(b)  "Age  and  schooling  certificate,"  as  used  in  this  act,  shall  mean  a  certificate 
granted  by  the  supervisor  of  school  exemption  certificates,  and  such  certificate,  irboi 
granted,  pursuant  to  this  act,  shall  authorize  the  holder  thereof  to  cease  attendii^ 
school  when  employed  in  some  occupation  lawful  for  children  under  sixteen  yean 

(c)  "Age  and  working  certificate,"  as  used  in  this  act,  shall  mean  a  cmitificate 
granted  by  the  supervisor  of  school  exemption  certificates,  pursuant  to  section  thir- 


j,i,....,L-'OOJ^IC 


NBW   JBB8BT.    ■  17 

teen  of  this  act,  which  certificate,  vhev  grtutted,  shall  not  exempt  the  child  from 
attendance  at  school,  but  ahall  allow  auch  child  to  secure  certain  employment  in  the 
oj>«D  air,  which  employment  shall  tie  lawful  for  children  under  fourteen  yean  of  a^. 

(d)  "Employer's  certiRcate,"  as  used  in  this  act,  shall  mean  a  certificate  setting 
forth  the  fact  that  a  child  haa  secured  employment,  as  provided  in  section  twelve 
of  this  act.    11914  C  223  Hi] 

ChUdren  from  7  to  1-i;  from  14  to  16  walat  grvnttd  on  age  and  tdtool  eertifiaiU  and 
regvlarl^  tmd  lawfully  employed;  exceptant. — Every  parent,  guardian,  or  other  per- 
son having  custody  and  control  of  a  child  between  the  agea  of  seven  and  sixteen 
ye&rs,  shaU  cause  such  child  regularly  to  attend  a  day  school  in  which  at  least  read- 
ing, writing,  spelling,  English  grararaar,  arithmetic  and  goo^phy  are  taught  in  the 
English  langusge  by  a  competent  teacher,  or  to  receive  equivalent  instruction  else- 
where than  at  school,  unless  such  child  is  above  the  age  of  fourteen  veais.  has  been 
granted  an  age  and  schooling  certificate,  and  is  regularly  and  lawfully  employed  in 
some  useful  occupation  or  service.  Such  r^lar  attendance  shall  be  during  all  the 
days  and  houra  that  the  public  schools  are  in  session  in  said  school  district,  untesB  it 
^lall  be  shown  to  the  satisfaction  of  the  board  of  education  of  said  school  district  that 
the  mental  or  bodily  condition  of  the  child  is  auch  as  to  prevent  his  or  her  attendance 
at  school.    (1914  C  223  s  2] 

BHPLOTMBNT  CERTIFICATES 

SuperviioT  of  school-exemption  certificates  may  imie  age  and  tdiool  and  age  and  worttnjj 
eertificatea.^K^  and  schooling  certificates  and  age  and  working  certificates  may  be 
granted  by  the  supervisor  of  school  exemption  certificates  in  tne  school  district  in 
which  the  cliild  resides,  on  the  application  in  person  of  the  parent,  guardian  or  cus- 
todian of  the  child  for  whom  such  certificate  is  deeired.    (1914  G  223  s  3] 

COHFCLSORT   SCHOOL  ATTENDANCE 

Chiidren  Wider  16  unlets  regularly  and  lawfully  employed. --'E.vwy  child  under  the  age 
<d  sixteen  yean  who  is  not  regularly  and  lawfully  employed  in  any  useful  occupation 
or  service,  shall  not  be  exempt  from  attendance  at  school.     [1914  C  223  e  4] 

EMFLOYUBNT   CBRTIFICATEa   AND   PERMITS 

Evidence  of  age.— For  the  purpose  of  this  act,  evidence  that  the  child  is  at  least 
foiuteen  ^ears  of  see  shall  consist  of  one  of  the  following  proofs  of  age,  and  shall  be 
required  in  the  order  herein  designated,  as  follows: 

(a)  A  duly  attested  transcript  of  the  oirth  certificate  filed  according  to  law  with  a 
iwiatiar  of  vital  statistics  or  other  ofiicer  charged  with  the  dutv  of  recording  births, 
which  certificate  shall  be  prima  facie  evidence  of  the  age  of  sucn  child. 

(b)  A  passport,  or  a  duly  attested  transcript  of  a  certificate  of  baptism  showii^  the 
date  of  birth,  and  place  of  baptism  of  the  child, 

(c)  In  case  the  proofs  required  by  paragraphs  (a)  or  (b)  can  not  beproduced,  such 
other  documentary  evidence  of  age  as  shall  be  satisfactory  to  the  officer  issuiuK  the 
certificate  (except  the  school  record  of  the  child  or  the  affidavit  of  the  parent,  guaraian, 

T  other  person  having  control  of  such  child)  may  be  accepted,  duly  attested,  as  proof 

(  —  ;,,  (jjg  discretion  of  the  officer  issuing  the  certificate. 

,  _.i  caae  no  documentary  proof  of  age  can  be  produced  the  officer  authorized  to 

i  the  certificate  may  receive  and  file  an  application  for  a  physician's  certificate 

signed  by  the  parent,  guardian  or  other  person  having  control  of  the  child  for  whom 


of  age,  in  t 

(d)  In  c 

issue  the  ( 

signed  by  the  parent,  guardian  or  other  person  having  control  of  the  child  for  whom 
the  application  is  made.  Such  application  shall  contain  the  name,  all^d  ue, 
place  and  date  oE  biith,  and  present  residence  of  the  child,  together  with  such  further 
tects  as  may  be  of  affilstance  in  determining  the  age  of  such  uiild,  and  shall  also  con- 
tain a  statement  certifying  that  the  person  siting  such  application  is  unable  to  prO' 
dace  any  of  the  documentary  evidence  specified  in  paragraphs  (a),  (b)  Or  (c).  Within 
sixty  days  after  the  date  of  the  filing  of  such  application  a  careful  investigation  ahall 
be  made  as  to  the  truth  of  the  facta  set  forth  in  said  application,  and  if  no  facts  shall 
appear  tending  te  discredit  or  contradict  any  material  statement  in  the  application, 
the  officer  authorized  to  issue  the  certificate  may  direct  the  child  to  appear,  at  a  time 
and  place  to  be  designated  by  him,  for  physical  examination  without  removal  of 
clothing  by  a  medicsJ  inspector  employed  by  the  board  of  education  of  the  school 
district  in  which  said  child  resides.  In  case  said  medical  inspector  shall  certify  in 
writiiw  that  he  has  examined  said  child,  and  that,  in  his  opinion,  such  child  is  at 
least  fourteen  yean  of  age,  such  officer  ahall,  for  the  purpose  of  this  act,  accept  ^e 
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certificate  of  eald  medicat  inspector,  as  snfficient  proof  of  the  age  of  aaid  <^ld.  Tha 
officer  isauing  the  ceitificsle  bWI  require  the  evidence  of  age  specified  in  pangtaph 
(a)  in  preference  to  that  specified  in  any  subsequent  paragraph,  and  shall  not  acc^ 
the  evidence  of  b^  specified  bv  any  paragraph  otJier  than  par^raph  (a)  unlen  then 
shall  be  filed  in  hiB  office,  in  addition  thereto,  an  affidavit  of  the  parent,  guardian,  or 
other  person  having  control  of  the  child,  ebowinK  that  no  evidence  of  age  specified  in 
anypaiagraph  preceding  that  specified  in  theaffidavit  can  be  prodnced.  Saidaffidavit 
shall  also  conteia  the  age,  date  and  place  of  birth,  when  and  where  baptised  and 
present  residence  of  the  child.    [^1914  0  223  s  6] 

Powert  of  twpervitor  to  admimiter  oatht  and  take  affidavilt;  penally  forji^  ttaU- 
menu. — All  oatns,  affirmations  and  affidavits  require  to  be  made  or  tucen  in  any  pn>- 
seeding  had  pursuant  to  this  act  in  an  application  for  an  age  and  schooling  CMtincate, 
oc  f^e  and  waking  certificate  shall  be  taken  by  the  supervisor  of  echool  exemptioii 
certificates  and  the  said  supervisor  of  school  exemption  certificates  is  hereby  granted 
the  power  to  administer  oaths  and  take  affidavits  and  affirmation  in  all  such  proceed- 
ings held  pursuant  to  this  act.  Any  person  who  shall  swear  or  affirm  falsely  at  any 
hearii^  or  any  proceeding  taken  pursuant  to  this  act  to  an  application  for  an  ^e  and 
schooling  certificate  or  age  and  working  certificate,  or  shall  sign  and  swear  or  affirm 
to  any  affidavit  containing  a  false  statement  to  be  used  in  any  such  proceeding,  dutll 
be  guilty  of  committing  perjury  and,  upion  conviction  thereof,  slull  be  fined  not 
exceeding  one  tliousand  dollajs  or  imprisaned  with  or  without  hard  labor  as  the  court 
may  direct  for  any  time  not  to  exceed  three  yean,  or  both.    [1914  C  223  e  6] 

CertiJicoU  iff  vhytical  fitnat  required  fiom  H  to  16. — Before  granting  any  age  and 
schooling  certiiicato  or  age  and  working  certificate  tiie  child  shall  Kppeai  befcoe  a 
medical  inspector  employed  by  the  board  of  education  who  shall  examine  said  child 
and  file  wiu  the  supervisor  ot  school  exemption  certificates  a  certificate  signed  by 
said  medicat  inspector  describing  the  physical  condition  cf  said  child  and  certifying 
as  te  whether  such  child  has  the  normal  development  of  a  child  of  its  ^e  and  is  ta 
sufficiently  sound  health  and  physically  able  to  be  employed  in  any  of  the  occupaticma 
in  which  a  child  between  fourteen  and  sixteen  yean  of  age  may  lesally  be  employed. 
[1914  C  223  s  7] 

EduoaHonal  arid  jAyttcal  requwementi. — No  age  and  schooling  certificate  diall  be 
issued  until  there  shall  have  been  filed,  with  the  officer  authorized  to  issue  the  same, 
satisfactory  proof  that  tiie  child  for  whom  such  ceri;ificate  is  requested  has  r^ularly 
attended  a  public  school,  or  has  received  instruction  equivalent  to  that  provided  in 
the  public  schools,  for  a  period  of  not  less  than  one  hundred  and  thirty  days  during 
the  twelve  months  next  preceding  the  date  of  the  application  tor  such  certificate, 
is  able  to  read  intelligenUy  and  write  legibly  simple  sentoncesin  the  English  lan^uge, 

I ^mpleted  a  cc"~ — f  "*■■•> :— ~i — '  *-  «■■" 1 ' —  = '• —  — '••' — 

ig,  Engli^  Is 
III  oiibhrnetic,  u|  ' 
form  the  work  ii  _  .... 

ifelhodof  issuing  and  txmientt  of  eertiJUata. — Satisfactory  proof  on  behalf  of  a  child 
spplyinx  ior  an  age  and  schooling  certiiicato  pursuant  to  the  provisions  of  this  art 
luving  Been  produced  as  to  the  age,  physical  condition  and  scnooling  of  said  child, 
itshall  be  lawful  for  the  supervisor  of  school  exemption  certiRcatos  to  issue  in  accord- 
ance with  section  tliree  of  tnis  act  an  age  and  schooling  certificate  to  said  child,  dated 
on  the  day  it  is  issued  and  signed  by  the  person  issuing  the  same,  which  certificate 
shall  state  the  color,  name,  sex,  date  and  place  of  birth,  residence^  color  of  hair  and 
eyes,  height,  weight,  and  any  distinguishing  facial  marks  of  the  child,  and  shall  con- 
tain a  statement  that  the  proofs  of  agCj  education  and  physical  condition  required  by 
this  act  have  been  filed  with  the  officer  issuing  the  certificate,  and  that  the  child 
named  in  the  certificate  has  personally  appeared  before  the  medicat  inspectw  and 
been  examined.  Every  such  certificate  shall  be  sijgned  in  the  presence  of^the  super- 
visor of  school  exemption  certificates  by  the  child  m  whose  name  it  is  issued  or  otha 
person  having  custody  and  control  of  such  child.     [1914  C  223  a  9] 

Department  of  labor  to  approve  cerUJuMUi;  TKordt  of  iuuing  o^kt;  revocatum  of  err- 
tifUatcs. — Every  supervisor  of  school  exemption  certificates  issuing  an  age  and  auiool- 
ing  certificate  or  an  age  and  working  certificate  shall  send  immediately  to  the  depart- 
ment of  labor  at  Trenton  the  original  papers  upon  which  said  certificate  was  granted. 
Said  department  shall  examine  said  papers  and  promptly  return  them  to  the  super- 
visor of  school  exemption  certificates,  who  shall  file  them  in  his  office.  Whenevff 
there  is  reason  to  believe  that  an  age  and  schoolii^  certificate  or  an  age  and  working 
certificate  was  improperly  issued  the  commissioner  of  labor  shall  notify  the  com- 
missioner of  education  and  tho  board  of  education  of  the  school  district  in  which  said 
certificate  was  iaued.    The  board  of  education  of  said  district  may  cancel  any  age 
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has  completed  a  course  of^study  equivSent  to  five  yearly  gradee  in  reading,  writing, 
Bpetling,  Eiiglish  langUE^  and  geogiaphv,  is  familiar  «ith  the  fundamental  operations 
01  arithmetic,  up  to  ana  including  simple  fractions,  and  that  such  child  is  able  te  per- 
'- —  "■- '- 'n  which  he  or  she  may  be  lawfully  employed.     [1914  C  223  b  8] 


NXW  JEBSET.  X9 

and  Bchooling  certificate  or  any  age  and  working  certificate  iamed  by  it  and  ahall 
cancel  the  huds  wben  directed  bo  tc  do  by  the  commiasioiicr  of  education.  [1914  G 
223  B  101 

Seoordt  o/iatuing  offict.— The  supervisor  of  adiool  exemption  certificatae  dull  keep 
a  rectvd  of  every  bucE  certificate  issued  by  him  giving  all  the  facta  contained  in  such 
certificate,  aikd  also  a  record  of  the  name  and  address  of  eveiy  child  to  whom  a  cer- 
tificate has  l>een  refused,  together  with  the  name  or  number  of  the  school  which  such 
child  should  attend,  and  the  reason  for  refusal.    [1914  C  223  s  It] 

Employer  to  iwt^ntpervitor  of  eornmenfement  of  trnphifmetit,  etc.;  ttn\ficaUt  to  b« 
returned  to  uming  office;  penaUy,-  nolificatUm  upon  revocation  of  certifuale. — The  super- 
visor of  school  exemption  certiiScates  shall  give  to  each  child  to  whom  an  am  and 
schooling  certificate  is  issued  a  blank  form  of  "emfiloyer's  certificate"  which  shall 
be  filled  in  by  the  person  employing  aid  child,  setting  forth  the  nature  of  the  work 
the  child  is  to  do,  the  date  tne  ctuTd  starta  work,  and  also  the  salary  a  week  to  be 
paid  the  child,  which  form,  correctly  filled  out,  shall  within  two  dave,  be  sutrendered 
or  returned  by  the  person,  firm  or  corporation  employing  said  child  to  the  supervisor 
of  school  exemption  certificate  of  the  district  in  which  the  child  resides.  The  child, 
upcn  securing  emplojrment,  shall  suirender  the  age  and  schooling  certificate  to  his 
employer  who  shall  retain  said  certificate  during  the  time  said  child  is  in  his  employ; 
said  employer  shall,  within  two  days  after  the  child  is  discharged  or  ceases  to  work 
for  him,  surrender  or  return  the  age  and  ecfaooUn^  certificate  to  the  supervisor  of 
school  exemption  certificates  of  the  school  district  in  which  said  child  resides,  who 
shall  file  the  same  in  liis  office  and  keep  said  certificate  until  such  time  as  the  child 
shall  again  secure  employment.  If^  hqwever,  said  employer  does  not  know  or  can  not 
find  the  location  of  said  child's  residence,  ho  shall  surrender  or  deliver  the  aee  and 
schooling  certificate  to  the  supervisor  of  school  exemption  certificates  for  the  district 
in  which  tlie  business  of  the  employer  was  located,  and  said  supervisor  of  school 
exemption  certificates  shall  make  inouiry  and  search  for  said  child,  and  if  he  can  not 
find  where  said  child  resides,  he  shall  return  the  certificate  to  the  supervisor  of  school 
exemption  certificates  who  imued  the  same.    Whenever  a  child  shall  find  other  em- 

Sloyment  it  shall  apply  to  the  supervisor  of  school  exemption  certificates  of  the  school 
istrict  in  which  said  child  lives  for  the  return  of  the  age  and  schooling  certificate, 
together  with  a  blank  form  of  employer's  certificate,  and  the  employer  shall  retain 
and  file  in  his  office  said  ace  and  schooling  certificate,  and  fill  in  and  return  the  em- 
ployer's certificate  as  provided  above.  Any  person,  the  members  of  any  firm  or  the 
officers  or  a^nts  of  any  corporation  failing  to  comply  with  the  provisions  of  this  section 
of  tiiis  act,  shall  be  deemed  and  adjudged  to  be  a  disorderly  person  or  persons,  and 
upon  conviction  thereof,  shall  be  fined  not  to  exceed  twenty-five  dollars,  or  imprisoned 
in  jail,  not  to  exceed  thirty  days,  or  both.  Whenever  any  ace  and  schooling  certificate 
or  any  a^  and  working  certificate  shall  have  been  canceled  as  provided  in  section 
tea  of  this  act,  the  board  of  education  canceling  said  certificate  shall  immediately 
notify  the  commimioner  of  education,  the  commissioner  of  labor  and  the  person  ot 
corporation  by  whom  the  child  is  employed  of  its  action,  and  said  person  or  corpora- 
tion  shall  immediately  upon  receiving  said  notice  forward  said  certificate  to  the 
commissioner  of  education.    [1914  C  223  s  12] 

EmpUntment  initreet  tradtB,  etc.,  ■permilitd  froai  10  to  16  on  aeeowU  of  poverty  except 
during  aaiool  houri  and  at  night;  age  and  leorking  eertiJUalei  required;  penalty;  ifction 
not  to  apply  to  agricultural  pwiuiie. — Whenever  a  child  between  the  age  of  ten  and 
sixteen  years  desires  to  work  in  o-der  to  assist  in  supporting  itaelf  or  the  family,  it 
shall  be  lawful  for  the  parent,  guardian  or  other  person  having  the  custody  and  control 
of  said  child  between, the  ages  of  ten  and  sixteen  years  to  file  a  petition  with  tiio 
supervisor  of  school  exemption  certificates  of  the  school  district  in  which  the  child 
resides,  wbichpetitionshallsi'tforth  the  fact  that  said  child  desires  to  secure  employ- 
ment in  order  to  help  support  itself  or  family,  K^ther  with  evidence  which  shall 
comply  with  the  provisions  of  this  act  aa  to  the  S«e  of  said  child  and  the  character 
of  the  work  the  child  is  to  perform,  which  work  shall  only  include  selling  newspapers, 
blacking  shofe,  running  errands,  and  other  light  employments,  not  otherwise  pro- 
hibited dv  law  for  children  under  sixteen.  If  upon  inveetigation  it  shall  be  found 
that  the  facts  set  forth  in  the  petition  are  true  and  that  the  work  will  not  interfere 
with  the  child's  standing  in  school,  or  with  the  child's  health,  it  shall  be  lawful  for 
the  supervisor  o(  school  exemption  certificates  to  grant  to  said  child  an  am  and  working 
certificale,  to  work  at  such  times  as  the  public  scboola  in  the  district  shall  not  be  in 
session,  but  not  before  six  o'clock  in  the  morning  nor  after  seven  o'clock  at  night. 
Any  person,  the  members  of  any  firm  or  the  officers  or  agents  of  any  corporation  em- 
ploying, permitting,  or  allowing  a  child  to  work,  contrary  to  the  provisions  of  this 
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section,  ah&U  be  deemed  uid  adjudged  to  be  a  disMderly  person  or  pawns,  and  upon 
conviction  thereof,  shall  be  fined  fifty  dollars,  or  imprisoned  not  to  exceed  one  yew 
(»  both:  Providai,  That  nothing  contained  in  this  section  shall  ^>ply  to  any  uiild 
employed  in  agricultural  punuita.    [1914  C  223  a  13] 


Penalty;  jmteaUwn.—Any  parent,  guardian,  or  other  penon  having  coatody  tnd 
control  of  any  child  between  the  agee  of  seven  and  sixteen  years  who  shall  nil  to 
comply  with  the  proviaioiis  of  section  two  of  this  act,  or  any  parent,  guaidian  or  olher 
person  having  custody  and  control  of  any  child  between  the  aces  of  seven  and  sixisen 
vears,  who  shall  fail  to  comply  with  any  of  the  proviaioDS  of  mis  act  relating  to  his  or 
ner  duties,  HhaJl  be  deemed  to  be  a  disorderly  person,  and  upon  conviction  thereof, 
it  shall  be  lawful  for  the  magistrate  or  judge  before  whom  such  persoo  is  convictea 
to  sentence  such  person  to  the  workhouse,  penitentiary  or  county  jail  of  lie  coanty 
in  which  such  person  may  be  convicted,  for  a  period  not  to  exceed  one  year,  or  to 
impoee  a  fine  not  to  exceed  fifty  dollars,  or  bom:  Provided  Itowevtr,  That  do  justice 

;tthe 


the  date  of  Uie  order  to  e^ow  cause  why  the  defendant  should  not  be  punished  pur 
Buant  to  the  provisions  of  this  act,  and  also  demanding  that  the  defendant  product 


for  the  purpose  by  the  court.  Upon  the  return  of  said  rule  and  uie  appeaiance  ol 
said  defendant,  together  with  said  child  or  children,  the  court  shall  proceed  to  hear 
ftnd  determine  the  cause.  If  the  defendant  shall  fail  to  appear  and  produce  the 
child  or  children  named  in  the  rule  and  on  the  days  specified  therein,  a  warrant  shall 
be  issued  and  the  defendant  alull  be  proceeded  agunst  as  a  disorderly  person  in  the 
manner  provided  in  this  act.    [1911  C  223  s  15] 

NoTX. — [TbB  above  seotton  wonld  appear  to  sapenede  Beotlon  4  oF  chapter  m  of  the  Aob  et  191),  ibNB 
the  lail  act  repeals  all  acta  oi  partaol  sots  InoonslatenC  Cheiewlth,  but  ohaptar  324  of  Ibe  Acts  of  11U 
amends  saotlcm  4  ol  ehapler  131  lUthe  Ad^  oI  11)13,  and  therelore  thbsaotkmas  amended  bglTmbdow.) 

ProiautMin. — Any  parent,  guardian  or  other  person  having  cbar^  and  control  of 
Buy  child  between  the  ages  of  seven  and  sixteen  years  who  shall  fail  to  compdy  with 
any  of  the  prorimons  of  this  article  relating  to  bia  or  her  duties,  sWl  be  deemed  to 
be  a  disorderly  person.  Upon  the  filing  of  a  sworn  complaint  with  the  court  of  com- 
mon pleas  of  the  county  or  the  juvenile  court  in  any  county  where  a  juvenile  court  has 
been  eetablidied,  or  with  a  police  justice,  or  city,  town  or  borougn  recorder  of  the 
muaicpality  in  which  such  school  district  shall  be  situate,  a  rule  shall  be  issued  by 
said  court,  police  justice  or  recorder  and  served  by  the  sherifi  or  any  constable,  re- 
quiring saia  disorderly  person  to  appear  before  the  court,  police  justice  or  recorder 
issuing  said  order,  together  with  any  child  or  children  under  the  charge  and  control 
of  the  person  upon  whom  said  order  is  served,  who  have  not  been  in  regular  attend- 
ance at  school  as  required  by  this  article,  at  the  place  and  time  and  on  the  date 
specified  in  aaid  rule,  to  show  cause  why  said  disorderly  person  should  not  be  pun- 
ished by  a  fine  not  exceeding  five  dollars  for  the  first  offense  and  not  exceMing 
twenty-five  dollars  for  each  aubeequent  offense,  in  the  discretion  of  the  court,  police 
justice  or  recorder.  Upon  the  return  of  said  rule  and  the  appearance  of  nid  disor- 
derljr  pwson,  together  with  said  child,  said  court,  police  justice  or  recorder  shall 
inquire  into  the  facts  and  make  such  disposition  of  the  case  as  law  re<]uiree.  It  said 
diBOtderly  person  and  said  child  shall  fail  to  appear  in  response  to  said  rule,  a  war- 
rant shall  oe  isBued  by  said  court,  police  justice  or  recorder,  to  said  sheriff  or  con- 
stable, commanding  him  to  bring  said  disorderly  person  and  said  child  forthwith 
before  said  court,  police  justice  or  recorder,  for  sucn  diapositioo  as  nid  conrt,  police 
justice  or  records  may  make  in  said  case.  [1913  C  221  s  4  as  amended  by  IB15  C 
2241 

Enforeement:  dulia  of  parent  and  idiool  mpervi^ar. — It  shall  be  the  duty  of  the 
parent,  guardian  or  other  person  having  custody  and  control  of  any  child_  to  whun 
an  age  and  schooling  certificate  has  been  iseuea  to  see  that  the  child  is  either  con- 

^ 1 1 — J i-_i_.  _..._j — !.__,  — J  i..  .1—11  u-  the  duty  of  Ihesupet^ 

h  the  child  recddeB  li> 
fifteen  of  Ihia  act,  to 
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eattxcn  the  ftttendBitce  ftt  n^bool  of  Any  child  who  foils  to  semie  on^loyiiieDt  and 
also  to  secure  and  retain  the  age  and  schooling  certificate  for  such  child  until  such 
timee  as  it  ehsll  secure  lawful  employment.    [1914  C  223  s  16] 

Enjorttment:  appointtnaU  of  atUndanet  ofictn. — For  the  purpose  of  enforcing  the 
pToviaiona  of  this  article  the  board  of  education  of  each  school  district  shall  appoint 
a  suitable  number  of  qualified  p^raonB  to  be  designated  as  attendance  officers,  and 
shall  fix  their  compensation.  Said  board  shall  make  rules  and  rfsulations  not  in- 
consistent  with  the  provisions  oE  this  article,  for  the  government  oi  said  attendance 
officers,  which  nitee  and  regulations  most  be  ^proved  by  the  commisioner  of  educa- 
tion,    [I9U  C  223  B  17] 

Enforcement:  dutia  and  poiren  of  aSUndanct  offiieen. — Every  atteikdance  officer  who 
shall  find  any  child  between  seven  and  fourt«eD  vears  of  age  (or  any  c^ld  between 
fourteen  and  sixteen  years  of  age,  who  is  not  lawfully  employed  m  some  useful  occupa- 
tion or  service)  away  from  home  during  school  hours,  who  shall  then  be  a  truant  from 
school,  shall  lake  such  child  and  deliver  him  to  the  parent,  guardian  or  other  persi>n 
having  chaige  and  control  of  such  <'hild,  or  to  the  teach«  oi  the  school  which  such 
child  IS  lawfully  required  to  attend.    The  attendance  officer  shall  examine  into  alt 


violations  of  the  provisions  of  this  article,  and  shall  warn  any  child  violating  any  of 
tlie  provisions  of  this  article  and  also  the  parent,  guardian  or  other  person  having 
chaigc  and  control  of  said  child  of  the  consequences  of  said  violation  u  persisted  in, 
and  shall  notify,  in  writing,  such  parent,  guardian  or  other  peraon  to  cause  said  cbilcl 
to  attend  school  wifliin  five  days  from  the  date  on  which  notice  was  served  and  regu- 
larly to  attend  thereafter,  or  [sic]  every  attendance  officer  shall  have  full  police  power 


any  vagrant  child  or  habitual  truant  or  anv  child  who  is  habituajly  incorrigible  „. 
who  is  vicious  or  immoral  in  conduct  or  illegally  absent  from  school.  The  sherift 
and  his  officers  and  all  police  officers  and  constables  shall  aarist  all  such  attendance 
offices  in  the  performance  of  their  duties    •    •    •.    |1914  C  223  s  18] 


Fiet  forbidden. — No  fees  or  expen.'ies  incurred  in  obtaining  an  age  and  schooling 
certifit:«te  or  an  age  and  working  certificate  ^all  bo  chaiged  to  or  paid  by  any  parent, 
guardian  or  other  person  having  custody  or  control  of  any  child  for  any  servicea  or 
proceedltigs  had  under  t:iis  act.    [1914  0  223  s  19] 

DANGEROUS,  INJUHIOUS,  AND  IMMORAL  OCCITPATIONS 


De&nitioTU, — Abuse  of  a  child  shall  consist  inanvot  thefollowingacts:  *  *  *  (b) 
employing  or  permitting  a  child  to  he  employea  in  any  vocation  or  employment 
injurious  to  its  health  or  dangerous  to  its  life  or  limb,  or  contrary  to  the  laws  of  this 
State;  (c)  employing  or  permitting  a  child  to  be  emplo>;ed  in  any  occupation,  em* 
ploymeut  or  vocation  daiigero<is  to  the  morals  of  such  child  or  children; 

C.  Neglect  ol  a  child  shall  consist  in  any  of  the  following  acts,  hy  any  one  having 
the  custody  or  control  of  the  child:  in  wilfully  failing  to  provide  •  *  *  (d) 
regular  school  education  as  required  by  law    •    *    *.    n.915  C  246  s  1] 

Endangering  life,  Jieallh,  or  vtoraU  of  child,  alUncing  child  to  be  emptoyed  contrary/  to 
lotos  of  state,  or  failing  to  provide  edwMion:  penalty. — Any  parent,  guardian  or  person 
having  the  care,  custody  or  control  of  any  child  or  children,  who  shall  abuse,  •  •  * 
be  *  *  *  neglectful  of  said  child  or  children,  or  any  person  who  shall  abuse,  be 
•  •  *  nej^lectful  of  any  child  or  children,  shall  be  deemed  to  be  guilty  of  '■•  "  • 
neglectof  cluldren"  and,  upon  conviction  thereof,  be  fined  not  to  exceed  one  hun- 
dred dollars,  or  to  imprisonment  [sicj  for  a  term  not  exceeding  one  year,  in  the  work- 
house or  penitentiary,  or  both,  at  the  discretion  of  the  magiatiate  before  whom  such 
coDviclion  may  be  had    •    •    •.    [1915  C  248  s  2] 

Proteeution. — Complaintsfor  violation  of  the  provisions  o£  this  act  maybe  made 
to  any  justice  of  the  peace  or  to  any  police  magiBtrate  of  any  municipality,  or  to  a 
judge  of  the  court  of  quarter  sesions  m  any  county,  and  such  magistrates  and  judges 
are  hereby  invested  with  jurisdiction  to  heax  and  determine  such  complaints  in  a 
summary  manner,  and  to  imposo  the  penalties  piovided  in  the  last  preceding  section 
ofthiaact    •    •    •.    [1915  0  246  6  3] 
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Enfarcemmt:  pouiera  of  tocUttei  Jor  the  preeention  of  cruelty  todtSdren.dc, — Itdhall 
be  lawful  for  any  society,  aaeociation  or  board,  iucorporated  or  oi^onized  undei  the 
laws  of  this  State,  having  aa  one  of  ita  objects  the  prevention  of  cruelty  te  children, 
itaofflceiB  or  agents,  to  prefer  a  complaint  against  and  cause  to  bearrcetediuidjnta- 
ecuied  any  person  who  shall  oflend  against  the  provisions  of  this  act  and  to  aid  in 
prosecuting  the  complaint  before  the  court.    [1915  C  246  e  4] 

EaJanxmenX:  appointTnent  and  powers  of  agents,  tie. — Any  duljr  organized  or  incor- 
porated humane  society,  having  for  one  of  its  objects  the  protection  of  children  bom 
cruelty,  may  oHor  any  agents  or  officers  employed  by  them  to  the  mayor  of  any  city 
for  the  purpose  of  being  commissioned  to  act  as  police  officers  throi^h  the  liinils  n 
eaidcity,  for  the  purpose  of  arresting  all  the  ofFeaders  ^inst  this  act  or  any  of  the 
provisions  thereof,  whereupon  the  mayor  in  such  city  shall,  if  suchpeieons  are  proper 
and  discreet  peisons,  commission  them  to  act  as  such  {>olice  omcers,  with  all  the 
rights  and  poweiB  appertaining  thereto;  ■  ■  *  ^nd  in  district  or  township  not 
incorporated  such  humane  society  may  ofler  similarly  qualified  persons  to  the  court 
of  common  pleas  of  the  county,  whereupon  such  court,  or  uiv  judge  thereof,  shall,  if 
they  befit  persons,  commission  such  persona  to  act  as  constables,  with  power  to  arrest 
all  offendem  against  this  act  or  any  provisions  thereof;     *    *    ■    all  peiBons  thue 

auatified  under  this  section  shall  be  deemed  to  be  constablee  and  police  officos,  and 
le  keepers  of  jails  or  lockups  or  atation-housea  in  any  of  said  counties  are  required 
to  receive  all  porsons  arrested  by  auch  policemen  or  coustablee.     [1915  C  246  s  7] 

Enjoreemenl:  dutiei  ami  powers  of  pohce  officers,  constables,  ete.-^viheaever»aj  per- 
son  snail,  before  a  mtwistrate  or  justice  of  the  peace,  make  oath  or  affirmation  that  the 
affiant  believes  that  this  act  has  been  or  is  bemg  violated  in  any  place  or  house,  auc^ 
juBtice  or  magistrate  shall  forthwith  issue  a  warrant  to  a  constable  or  other  autlurized 
officer  to  enter  such  place  or  houae  and  investigate  the  same,  and  such  person  may 
arrest  or  cause  to  be  arreeted  all  offenders  and  bring  them  before  any  justice,  magis- 
trate or  court  of  record  for  a  hearing  of  the  case;  and  it  shall  be  the  duty  of  all  con- 
stables and  policemen  to  aid  in  bringing  all  such  offenders  before  said  authoritke  for 
a  bearing.    [1915  C  246  a  10] 
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EDUCATIONAL  REQUIREMENTS 

COHPULaORT  BCHOOIi  ATTBNDAMCK 

Ckiidren  required  to  attend  tcbool;  ejxmptioru.Syery  child  of  school  age  and  of 
sufficient  ^hyHLcal  and  mental  abilityahall  be  lequirod  to  attend  a  public  or  Other 
school  during  Buch  period  and  for  auch  time  as  may  be  preecribed  by  law.  [Consti- 
tution article  12  section  6] 

ALL  OCCUPATIONS 

CONSnTUTIOl 


Employment  vnder  I i  prohibited. — *  *  *  No  children  under  the  age  of  fourteen 
years  shall  be  employed  in  minoa.     [Con  art  17  9  2] 

Employment  undergTOU,Tul  under  It  prohibited;  penalty. — No  cbild  under  twelve  years 
of  age  BhaJI  be  employed  in  the  unaergiound  workings  of  any  [coal]  mine.  And  no 
father  or  other  person  shall  misrepresent  the  age  of  anybody  so  employed.  Any 
person  guilty  ofviolating  the  provisions  of  this  section  Bhall  be  deemed  guilty  of  a 
misdemeanor,  and  upon  conviction  thereof  shall  be  fined  not  to  exceed  one  hundred 
dollars.    [26  United  States  SUtutes  at  Large  Chapter  5M  page  1104  section  12) 

tutlon,  srtlcle  17,  MCtkiD  2. 

IB  Fsderal  mloiDK  act  oC  Uucb  3, 1881  ras  C  8 

rsioabi  In  force  until  otbcrwlM  providiid  by 

. ,r IS  tnapectOT  In  TjrrlWriBS  "  whwoln  are  loeaWd  coil 

min«,  tun  ftfTKn^ui  acnufll  output  of  wbich  jthall  b«  inexcflaaof  ons  thousand  tons  per  umum.'*  Said 
Inapectoria  ampowered  b7  BCcllon  14"  toentersiid  Inapeotsny  coslmlnein  bisdiitilct,  ■*•>>- 
peckllr  to  niakslnaiilry  whettaertbeproclslDnaof  this  act  are  mmplisd  with."  TlisBtataligblatnra 
at  il3  first  Msslon  In  [l>13.  chaptw  SD,  {Statutes  191  (i  B  US3-636T)  nuda  prorislon  for  the  lospMtkm  of  mln« 
■Dd  tta«  protection  of  the  emploj'ees  therein,  vhlch  In  part  luperaedes  the  act  Of  Uarch  3,  IWl,  quoted 
abovo,  but  doM  not  oover  the  •mploynunt  of  cbildtau.] 

INTOXICATING  LIQUORS 

MIHtUUU  AG! 

Bmplountent  in  taloon*  prokSnted. — It  shall  be  unlawful  for  the  owner  of  any  saloon ' 
within  the  Stale  of  New  Mexico  to  permit  any  woman,  either  for  hire  or  otherwise,  to 

iProprletorof  ealnoa  ia  prohtbtled  by  mcCIod  a.ohaptarS,  Ael«  Ol  IWl,  front  pgnnittlng  any  mbur 
nndBT  It  to  loiter  apon  or  freqanit  auch  pramisss. 

<869)  3 
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dng,  to  recite,  to  dance,  to  play  on  any  miuical  inatrumen^  to  give  any  tbeatrkal 
OF  other  exhibition,  to  drink,  to  serve  arialcs  or  any  other  loim  of  tefreehmentior 
viands,  or  to  solicit  for  the  purcbaae  or  sale  thereof;  to  engage  in,  or  to  take  port  in 
any  game  of  chance  or  amusement,  or  to  loiter  in  any  saloon  or  in  any  room  or  aptit- 
ment  thereof.    [Statutes  1915  s  2907] 

Emploiprunl  mlhin  100  feet  of  laloon  prvhibiUd.—It  shall  be  unlawful  for  any 
woman  "  *  *  to  serve  any  intoxicabng  drinks  of  any  kind  whatever,  in  anjr 
room  adjacent  to  or  within  one  hundred  feet  of  a  saloon  or  any  place  where  intoii- 
caling  liquor  ia  sold  or  given  away    •    •    •.    [8t  1916  a  2908] 

Penalty.— Any  person  who  shall  violate  any  of  the  provisions  of  the  two  preceding 
sections  shall  be  deemed  guilty  of  a'  misdemeanor,  and  upon  conviction  thereof 
shall  be  punished  by  a  fine  not  to  exceed  one  hundred  doUiuB,  or  bv  impiisonment 
in  the  county  jail  for  a  period  not  to  exceed  six  months,  or  by  both  such  fine  and 
imprisonment,  at  the  discretion  of  the  court.    (St  191&  s  2909] 

Enforcement:  penally  for  sheriffs,  police  officer*,  ete. — Any  sheriff,  depu^  sheriff. 
constable,  city  marshal,  or  police  officer,  fuling  to  arrest  the  offender  or  oaenden  (U 
the  above  law,  after  the  same  has  been  brougnt  to  their  attention,  or  when  seeing 
said  law  violated  shall  be  deemed  guilty  of^a  misdemeanor  and  upon  conviction 
thereof  shall  be  punished  by  a  fine  ot  not  less  than  twenty-five  dollars  and  not  mon 
than  two  hundred  dollars,  or  by  imprisomnent  in  the  county  jail  for  not  leas  than 
thirty  days  or  more  than  one  year,  or  by  both  such  fine  and  imprisonment  at  the  dis- 
cretion of  the  court,  and  shall  also  be  subject  to  a  summary  removal  from  office  by  tba 
court  trying  euch  cause.    [St  1915  e  2910] 

RAILROADS' 


Period  of  rat  after  16  hows'  VKtri;  erc«ptunM.— It  shall  be  unlawful  for  any  railway 
company  within  the  State  of  New  Mexico  or  any  of  its  officere  or  i^nts  to  require  or 
permit  any  employee  engaged  in  or  connected  with  the  movement  of  any  rolling 
etock,  engine  or  tram,  to  remain  on  duty  for  a  longer  period  than  sixteen  consecutive 
hours  and  whenever  any  such  employee  of  such  railway  company  shall  have  been 
continuously  on  duty  for  sixteen  hours  he  shall  be  relieved  and  not  required  or  per- 
mittedagain  togo  on  dutyuntil  he  has  hod  at  least  ten  consecutive  hours  off  duty;  and 
no  such  employee  who  has  been  on  duty  sixteen  hours  in  the  aggregate  in  any  twenty- 
lour  fiour  period  Bba.ll  be  required  or  jtermitted  to  continue  or  again  go  on  duty  witit- 
out  having  had  at  least  eight  consecutive  hours  oS  duty:  Provided hoioei>er,  Thatthe  pro- 
visions of  this  and  the  succeedine  sectionB  [section]  shall  not  apply  in  cases  of  casu- 
alty or  unavoidable  accident  or  the  act  of  God;  nor  where  the  delay  was  the  result  of 
a  cause  not  known  to  the  railway  company  ot  its  officer  or  agent  in  charge  of  auch 
employee  at  the  time  such  employee  left  a  terminal  point  and  which  could  not  have 
been  foreseen:  Provided  further,  That  the  provisions  of  said  sections  shall  not  applvto 
the  time  necessary  for  train  crews  to  take  passenger  trains  and  freight  trains  loaaed 
with  live  stock  or  perishable  freight  to  the  next  nearest  division  point,  nor  shall  it 
apply  to  the  time  necessaiy  for  trainmen  to  reach  a  resting  place  when  an  accident, 
wrecK,  washout,  snow  blockade  or  other  unavoidable  cause  nas  delayed  tlieir  train: 
Proviaed  farther.  That  the  provisions  of  thib  act  fs  4755-4756]  shall  not  apply  to  em- 
ployees of  sleeping  car  companies  nor  to  crews  of  wrecking  ot  relief  trains.  [St  19U 
a  4755] 

Penalty:  enforeemenU  duties  of  district  attorn^,  the  Stale  corporation  commttnon, 
efc.-^uch  railway  company  or  any  su peris lesdest,  train  master,  train  dispatcher, 
yordmaster,  or  other  omcial  or  agent  of  any  railway  company  in  the  State  of  Ne* 

le  preceding  ee 
hundred  dollars  for  each  and  every  such  violation  to  be  recovered  in  a  suit  or  ei 
to  be  brouglit  by  the  district  attorney  in  the  district  court  of  the  district  iriiere  snch 
violation  was  committed:  It  shall  be  the  duty  of  the  district  attorney  to  bring  auch 
suite  upon  satisfoctoiy  information  bein^  lodged  with  him  and  when  ao  requested  to 
withhold  the  name  ot  the  person  furnishing  such  information;  but  no  such  suit  shall 
be  brought  after  the  expiration  of  one  year  from  the  date  of  such  violation.  It  shall 
be  the  duty  of  the  State  corporation  comnussion  to  lodge  with  the  proper  district 

I  Sec  court  declsfon  on  page  7  (New  York). 
(860) 
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BttomeTH  information  of  any  such  violationB  m  may  come  to  its  knowledge.    In  all 

SroeecutioDB  under  this  and  the  precediDe  section  the  tailway  com^my  shall  be 
eemed  to  have  had  knowledge  ol  all  acta  oi  all  its  officers  or  ^ents.  In  cue  of  the 
failuje  of  any  district  attorney  to  bring  snch  suit  within  a  reasonable  time  after  in- 
formation ahall  have  b«en  lodged  with  him,  b^  the  Stata  corporation  commission  or 
any  other  pereon,  of  any  violation  of  the  provisionB  of  thie  act  [a  4756-4756],  it  ehall 
be  the  du^  of  the  attorney  general  npon  being  infonned  of  Buch  btct  to  cause  such 
proeecution  to  be  commeoced;    [St  1915  e  4756) 

EDUCATIONAL  REQUIREBfENTS 

SCHOOL  CINSirS 

Enumeration  of  unmarried  penotu  fiom  S  to  SI. — The  directors  of  schools  in  the 
several  school  districts  in  the  State  shall,  on  or  before  the  tiret  day  of  &ept4>mber 
of  each  year  make  an  enumeration  of  all  unmarried  perBonsbotwoen  five  and  tweaty- 
one  yeara  of  age,  giving  the  names,  ages  and  sex  of  mich  persons  in  full,  and  shall  re- 
port the  same  in  writing,  which  enumeration  Jiat  shall  be  signed  by  all  the  direc- 
tors, to  the  county  suporintcDdent  within  fifteen  days  thereafter.  It  ehall  he  the 
dutv  of  the  clerk  oi  saia  school  directors  to  correctiv  enumerate  or  cause  to  be  enmner- 
atea  all  umnarried  persons  of  the  respective  school  districts  as  specified  herein.  For 
said  enumeration  he  ^all  be  paid  from  any  funds  in  the  hands  of  said  directors  the  sum 
of  one  dollar  and  fifty  cents  fi^  each  one  hundred  names,  or  fraction  thereof,  thus  enu- 
merated.   [St  1915  s  4657] 

Penally  Jorfalu  reporu. — Any  enumerator  acting  for  the  directors  of  schools  of  any 
district  who  diall  wdlfuUy  place  fictitious  names,  or  names  of  persons,  not  actually 
residing  in  said  district,  npon  the  official  enumeration  list,  shall  be  declared  guilty  of 
a  misdemeanor  and  on  conviction  thereof,  before  any  court  of  competent  jiiriBdiction, 
heshaUbepunishedby  afineof  notleasmantenor  more  than  fifty  dollars.  ISt  1916 
04858] 

COKFULSORT  SCHOOL  ATrXWDAMCB 

Ckiidrenfrom  7  to  14:  exetptunu;  dutiet  and  power*  ofitAool  aiithurities.—'Tbo  school 
directors  or  board  of  any  school  district,  town  or  city  in  this  State  are  hereby 
onpowered  and  required  to  compel  parents,  guardians  or  other  persons  having  the 
control^  care  or  direction  of  children,  when  such  children  do  not  attend  some  priva1«  or 
denominational  school,  to. send  sucn  children  under  their  control  to  the  public  school 
during  the  entire  time  such  school  isinseeaion  in  each  scholastic  yearin  their  re^ective 
Bdioolcommunitiefl,  except  that  children  referred  to  in  this  article  [a  4960-4902]  shall 
be  notless  than  seven  nor  more  than  fourteen  yeatsof  age,  or  of  surh  physical  disability 
as  to  ui^t  them  for  school  duties,  which  diswility  shaJI  be  certified  to  by  some  I^U- 
lar  practicing  physician;  Provided^  That  the  private  or  denominational  school  shall 
beequalinitstoaching  to  the  public  school  of  the  district:  And  provided  further,  Tiat 
thi3  section  sh^  not  apply  to  children  who  live  more  than  three  miles  nom  a  public 
school.    [St  1916  s  4960] 

Penaltu. — Any  parent,  guardian  or  other  person  having  the  control  of  children  and 
who  i^iall  fail  orrefuse  to  send  such  children  to  school  as  required  by  this  article  [s  4960- 
49621,  after  the  clerk  of  the  school  district  or  the  clerk  of  any  town  or  city  school  board 
shall  have  given  public  notice  containing  the  substance  of  this  article,  written  or 
printed  in  both  Bngli^  and  Spanish,  by  posting  same  in  some  conspicuous  place  at 
three  separate  points  within  the  district,  or  publiBhing  the  same  in  some  newspaper 
withintne  district,  shall  be  puniaheduponconvictionuicreof  by  afincof  not  lees  than 
five  dol1aiH(t5.00)  nor  more  than  twenty-five  dollars  (S25.00),or  by  imprisonment  for 
notmorethanteudaysinany  county  jail:    •    •    •    [St  19158  4961] 

Enforcement:  dutiet  and  pmvert  of  mAooI  aulhoritiei,  couru,  e(c.-— County  superin- 
tendents  are  vested  with  general  supervisory  powers  in  this  matter  and  shall  require 
directors  to  comply  with  the  provisions  of  uie  preceding  section;  and  it  shall  be  the 
duty  of  the  premdii^  Judge  of  the  district  courts  to  give,  at  each  sesaion  of  tho  court, 
the  substance  of  thisarticle  [s  4960-4962}  as  a  special  charge  to  their  respective  grand 
juries,  anditismadethedntyof  the  district  attorneys  to  give  particular  heed  to  the 
prosecution  of  causes  growing  out  of  violation  of  this  article.    [St  1915  s  4962] 
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lealkoial  lequlraD: 


irf^».—Tht  dull—,  authority,  and  powm  ralallna  to  Iha  anforfmant  of  labor  laum  haralo- 
ft>ra  axarclard  bp  tha  commlaaiontr  of  tabor,  thadmputa  commiationar  of  labor,  and  tha  In- 
duatrlat  board  haea  baan  Iranafarrad  by  thapler  t14  of  tha  aclaot  HIS  to  tha  laduatrlal  eom- 
mlaalon.  In  avarg  com  Itta  ntw  an/orcinf  authorltg  ttaa  baan  tmUcalrd  In  tha  Uxt  by  an 
Inaartkutinbtaekata,  tha  tormar  anlaralne  paiBan  bain4  omlltad.\ 

ALL  OCCUPATIONS 

WAOBS 

MvMr  entitled  to  wagei  ttnUit  claimed  by  parent. — Where  a  minor  is  in  the  employ- 
ment of  a  persoa  other  thanhis  pa  rent  or  guardian,  payment  to  such  minor  of  his  wages 
IB  valid,  unlees  such  parent  or  guardian  notify  the  employer  in  writisK,  within  thirtv 
days  after  the  commencement  of  such  eervice,  that  eiich  wages  are  chimed  by  mien 
ptarent  or  guardian,  but  whenever  suci 

minor  shall  not  be  valid  for  Bervicee  r 

volume  1  Domestic  Relations  Chapter  11  article  5  section  72] 
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OHILD  LABOB  LEGISLATION. 
IMMORAl  OCCUPATIONS 


Employment  agerieiei  forbidden  to  lend  any  penon  to  irtunoral  plaeei,  etc.,  or  to  aeetpt 
applieationi  of  atildren;  penally. — No  licensed  peraon.  conductmg  an  employiuaii 
i^Dcy  shall  send  or  causa  to  ds  sent  any  female  ae  &  servant,  employee,  inmftta, 
entertamor  or  performer,  or  any  male  aa  an  employee  or  entertainer  to  any  place  d 
bad  repute,  houae  of  ill  fome,  or  assignation  house,  or  to  any  house  or  place  of  amiiM- 
ment  kept  for  immoral  purpoeee,  or  place  reeorted  to  for  the  purposes  of  prostiUitioo, 
or  gambling  house,  the  character  of  which  such  licensed  peraon  could  have  ascer- 
tained upon  reasonable  inquiry.  No  licensed  person  shall  send  out  any  femaleappli- 
cant  for  employinent,  without  making  a  reasonable  effort  to  inveatigato  thechuact«( 
of  the  employer.  Nor  shall  any  such  licensed  person  send  any  female  as  an  entef- 
lainer  or  performer  to  any  place  where  such  female  will  be  required  or  permitted  to 
sell,  offer  for  sale  or  solicit  the  sale  of  intoxicating  liquors  to  those  present  or  assembled 
as  an  audience  or  otherwise  in  such  place  or  in  any  rooms  or  building  adjacent  thereto. 
No  licensed  person  shall  knowingly  permit  any  persons  of  bad  charactor,  prostitutes, 
gamblers,  intexicated  persons  or  procurers  to  frequent  such  agency.  No  licensed 
person  shall  accept  any  application  for  employment  made  by  or  on  b«ikalt  of  any 
child  or  shall  place  or  aasist  in  placing  any  such  child  in  any  employment  whatever 
in  violation  of  article  •  "  •  r23]  of  the  education  law  relating  to  compulsory  edu- 
cation, and  in  violation  of  the  labor  law.  No  licensed  person,  his  agents,  servauta  or 
employees  ah  all  induce  or  compel  any  person  to  enter  such  agency  for  any  purpose, 
by  the  use  of  force  or  by  taking  forcible  possession  of  said  person's  property.  No 
person  shall  procure  or  offer  to  procure  help  or  emoloyment  in  rooms  or  on  premises 
where  intoxicating  liquors  are  sold  to  be  consumed  on  the  premises  whethw  or  not 
dues  or  a  fee  or  privil^o  are  exacted,  charged  or  received  directly  or  indirectly, 
except  in  office  buildings  in  which  are  located  cafee  and  restaurants.  For  the  viola- 
tion of  any  of  the  foregoing  provisions  of  this  section  the  penaltiee  shall  be  a  fine  of  not 
lees  than  twenty-five  doll^,  and  not  more  than  two  nundred  and  fifty  dollars,  cr 
imprisonment  for  a  period  of  not  more  than  one  year,  or  both,  at  theaiscretionof 
the  court.    [C  L  190S  v  2  General  Buaineae  C  20  art  11  9 190  aa  added  by  1910  G  TOO) 

Enforeement:  dtUiet  and  powers  of  mayor  and  eommuiioner  of  lvmit»;  revocation  o/ 
lieente. — 1.  lucitiesofthe  second  and  third  class  and  incitieaof  the  first  class  having 
a  population  of  lees  than  three  hundred  thousand,  this  article,  so  far  aa  it  relates  to 
such  cities,  shall  be  enforced  by  the  mayor  or  an  officer  appointed  by  him. 

2.  Incities  of  the  first  claffl  having  a  population  of  threehundredthou^ndcH'nuve 
the  enforcement  of  this  article  so  far  as  it  relates  to  such  citiee  shall  be  intrusted  to  a 
commissionet  to  be  known  as  a  commiaaioner  of  licenses,  who  shall  be  appointed  by 
the  mayor  •  -*  •  Said  commisdonerof  licenses  and  deputy  commissioner^all 
have  no  other  occupation  or  business.  The  commissioner  of  licensee  shall  appoint 
inspectors,  who  shall  make  at  least  bimonthlv  visits  to  evory  ouch  agencv.  Said 
inspectors  shall  have  suimble  badges  which  tJiey  shall  exhibit  on  demand  of  «ny 
person  with  whom  they  may  have  official  business.  Such  inspectors  shall  see  that 
all  the  provisions  of  this  article,  so  far  as  it  relates  to  such  citiee,  ue  complied  with, 
and  shallhave  no  other  occupation  or  buainen. 

3.  Complaints  against  any  guch  licensed  person  shall  be  made  orally  or  in  writing 
to  the  mayor  or  commiasioner  of  licenses,  or  be  sent  in  an  affidavit  form  without 
appearing  in  person,  and  reasonable  notice  thereof,  not  less  than  one  day,  shall  be 
given  in  writing  to  said  licensed  person  by  servingupon  the  licensed  peraon  either  ps> 
sonally  or  by  leaving  the  same  with  the  poreon  in  charge  of  his  office,  a  concise  state- 
ment of  the  facts  constituting  the  complaint,  and  a  hearing  pursuant  to  the  powen 
granted  to  the  mayor  or  commissioner  of  licensee  •  "  •  ^all  be  had  before  the 
mayor  or  commissioner  of  licenses  within  one  week  from  the  date  of  the  filing  of  the 
complaint  and  no  adioumment  shall  be  taken  for  a  period  longer  than  one  week.  A 
dailycalendar  of  all  hearings  shall  bekept  by  themavor  or  commimioner  oC  licenaee 
and  shall  be  posted  in  a  conspicuous  place  m  his  punlic  office  for  at  least  one  day 
before  the  date  of  such  hearings.  The  mayor  or  commiasioner  of  licensee  shall  render 
his  decision  within  eight  days  from  the  time  the  matter  is  finally  submittod  to  him. 
Said  mayor  or  commissioner  of  licensee  shall  keep  a  record  of  all  such  complaints  and 
hearings.  The  said  mayor  or  commissioner  of  licenses  may  refuse  to  issue  and  shall 
revokeanylicense  for  any  good  cause  shown,  within  the  meaningand  purpose  of  thii 
article  ana  when  it  is  shown  to  tjie  satisfaction  of  the  mayor  or  commissioner  (k  licenses 
that  any  licensed  person  is  guilty  of  any  immoral,  fraudulent  or  illegal  conduct  in 
connection  with  the  conduct  of  said  business,  it  shall  be  the  duty  of  the  mayor  cr 
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charges  shall  be  presented  and  reasonable  opportunity  shall        „  _ 

person  to  defend  himself.  Whenever  said  mayor  or  conunissioner  of  licensea  shall 
refuse  to  issue  or  ahall  revoke  the  license  of  an  employment  agency,  said  determino- 
tioD  may  be  reviewed  by  certiorari.  Whenever  for  any  cause  such  license  is  revoked, 
said  mayor  or  commissioner  of  licenses  shall  not  within  three  years  from  the  date  of 
such  revocation  issue  another  license  to  said  licensed  person  or  his  representative  or 
tsany  person  with  whomhe  is  to  be  aasociated  in  the  business  of  fumishiDg  employ- 
ment, help  or  engagements.  In  the  absence  of  the  commiffiioner  of  licenses,  the 
deputy  commiaaioner  of  licensee  may  conduct  hearings  and  act  Upon  applications  for 
licensee,  and  revoke  such  licensee.  [0  L  1909  v  2  General  Business  C  20  art  II  b  101 
as  added  by  1910  C  700  and  amended  by  1912  C  261] 

nEGULATED  OCCUPATIONS 


"  when  nsed  in  tiiia 
,       ._.. ,  . „ — ^r  another  for  hire. 

Employer.  The  term  "cmployer|"  when  used  in  this  chapter,  means  the  person 
employing  any  such  mechanic,  workingman  or  laborer,  whether  the  owner,  proprietor, 
agent,  superintendent,  foreman  or  other  subordinate. 

Factory;  work  for  a  factory.  The  term  factory,  when  used  in  this  chapter,  shall 
be  construed  to  include  any  mill,  workshop,  or  other  manufacturing  or  bufdneas 
establishment  and  all  buildings,  sheds,  atructuree  or  other  places  usedfor  or  in  con- 
nection therewith,  where  one  or  more  persons  are  employed  at  labor,  except  dry 
dock  plants  engaged  in  making  repairs  to  ships,  and  except  powerhouses,  generating 
plants,  boms,  storage  houses,  sheds  and  other  structures  owned  or  operated  by  a 
public  service  corporation,  other  than  construction  or  repair  shops,  subject  to  the 
jurisdiction  of  the  public  service  commission  under  the  public  service  comminion 
law.  Workshallbcdeemed  tobedonefor  a  factory  within  the  meaning  of  this  chapter 
whenever  it  is  done  at  any  place,  upon  the  work  of  a  factory  or  upon  any  of  the  ma- 
terials entering  into  the  product  of  the  factory,  whether  under  contract  or  arrangement 
with  any  person  in  chaige  of  or  connected  with  such  factory  directly  or  intOrectly 
through  the  instrumentahty  of  one  or  more  contmctore  or  other  third  persons. 

Factory  building.  The  term  "factory  building,"  when  used  in  this  chapter,  means 
any  building,  shed  or  structuie  which,  or  any  part  of  which,  is  occupied  by  or  used 
for  a  factory. 

Mercantile  establishment.  The  term  "mercantile  eetablishment,"  when  used  in 
this  chapter,  means  any  place  where  goods,  wares  or  merchandise  are  ofiered  for  sale. 

Tenement  bouse.  Ilie  term  "tenement  house,"  when  used  in  this  chapter,  means 
any  house  or  building,  or  portion  thereof,  which  is  either  rented,  leased,  let  or  hired 
out,  to  be  occupied,  or  is  occupied  in  whole  or  in  part  as  the  home  or  residence  of  three 
faniilies  or  more  living  independently  of  each  other,  and  doing  their  cooking  upon  the 
premises,  and  includes  apartment  houses,  fiat  houses  and  all  other  houses  so  occupied, 
and  for  the  j)urposes  of  this  chapter  shall  be  construed  to  include  any  building  on  die 
same  lot  with  any  such  tenement  house  and  which  is  used  for  any  of  the  puipoees 
specified  in  section  one  hundred  of  this  chapter. 

Whenever,  in  this  chapter,  authority  is  conferred  upon  the  [industrial  commission], 
it  shall  also  be  deemea  to  include  tits]  deputies  or  a  deputy  acting  under  |ils]  direc- 
tion. (U  L  1909  V  3  Labor  C  31  art  1  b  2  aa  amended  by  1013  C  529,  by  1914  C  512, 
and  by  1915  C  650] 

OiUTi  dtelrion.—A  factory  is  a  structure  or  pten 
<H*  PHrtly  wrought  maUrlala  luM  (onoa  suitable  lOi 
aMN.  Y.  S43(1B13}. 

BRICKYARDS,  STREET  RAILWAYS,  AND  RAILROADS ' 


Ten  htmrt  a  Ugal  day't  work  in  brichyards;  compensation  for  cverttme. — Ten  hours, 
exclusive  of  die  necessary  time  fur  meals,  shall  constitute  a  legal  day's  work  in  the 
majcing  of  brick  in  briclq'ards  owned  or  operated  by  corporations.     No  corporation 


72485°— 15 55  (866) 

Digitizecy  Google 


6  CHILD   LABOB   LEGISLATION. 

ownus  or  operating;  such  brickyard  shall  require  employees  to  work  more  than  leo 
hours  in  any  one  day,  or  to  commence  work  before  eeven  o'clock  in  the  moming. 
But  overwork  and  work  prior  to  seven  o'clock  in  the  mornini;  for  extra  compeontinD 
may  bo  performed  by  t^reement  betveen  employer  and  employee.  [G  L  1909  v  3 
Labor  C  31  art  2  a  5] 

Ten  hown  a  day  mduding  SO  minuia  for  nual  time  on  ttrut  Toilwayi:  eKnUoni; 
eomperuation  for  overtime, — Ten  consecutive  bouis'  labor,  including  one-half  hour 
for  dinner,  shall  constitute  a  day's  labor  in  the  operation  of  all  street  aurfaoc  uul 
elevated  railroads,  of  whatever  motive  power,  owned  or  operated  by  corporationa  in 
this  Stele,  whose  main  line  of  travel,  or  whose  routes  lie  principally  within  the  ixt- 
porato  limits  of  cities  of  the  first  and  second  class.  No  employee  of  any  such  cor- 
poration shall  be  permitted  or  allowed  to  work  more  than  ten  consecutive  hoon, 
including  one-half  hour  for  dinner,  in  any  one  day  of  twenty-four  houra.  In  osesot 
accident  or  unavoidable  delay,  extra  labor  may  be  performed  for  extra  compestttion. 
(C  L  1909  V  3  Labor  C  31  a.t  2  s  6] 

Ten  hours  a  legal  day's  tvorh  on  railroads;  exceptions:  period  of  rest  after  16  hours'  wori/or 
certain  employees;  exceptions;  enforcermnl:  powers  of  industrial  commission. — Ten  hours' 
labor,  performed  within  twelve  consecutive  hours,  shaU  constitute  a  legal  day's  labur  in 
tho  operation  of  steam  surface,  electric,  subway  and  elevated  railroads  operated  witiiB 
the  Stele,  except  where  tho  mile:^  system  of  running  trains  is  in  operation.  No 
person  or  corporation  operating  any  such  railroad  of  thirty  miles  in  length,  or  over, 
m  whole  or  in  part  within  this  Stete,  shall  permit  or  require  any  conductor,  engines, 
fireman,  trainman,  mot^rman  or  assiatent  mutorman,  engaged  in  or  connected  with  (lie 
movement  of  any  train  on  any  such  railroad,  to  be  or  remain  on  duty  for  a  longer 
period  than  sixteen  consecutive  hours,  and  whenever  any  such  conductor,  engineer, 


a  shall  have  been  continuously 
on  duty  for  sixteen  hours  he  ahall  bo  relieved  and  not  required  or  permitted  aeain  to 
goon  duty  until  he  has  had  at  least  ten  consecutive  hours  oS  duty,  and  no  such  conduc- 
tor, en^eer,  fireman,  trainman,  motorman  or  assistant  motorman  who  has  been  on 
du^  mxtoen  hours  in  (he  aggregate  in  any  twenty-four  hour  period  ehall  be  required 
or  permitted  to  continue  or  agam  go  on  auty  without  having  had  at  least  eight  con- 
secutive hours  off  duty,  except  when  by  casualty  occurring  after  he  has  started  on 
his  trip,  and  except  when  by  accident  or  unexpected  delay  of  trains  scheduled  to 
make  connection  with  the  tram  on  which  he  is  serving,  he  is  prevented  from  r^cfajng 
'*''' *"rminal.     TTie  [industrial  co ""■"'""'""'  "i^^ii  «-.-....«* «  ....oi^;^..*  »....^u„.  ^f  ;..,.»w^ 

0  enforce  the  provisiona  ol 
amended  by  1913  C  462] 

Eight  hours  a  day  for  telegraph  and  telephone  operators;  two  days'  rest  a  monti; 
exceptions;  compenaalumfor  oi:erlime;  penally. — The  provisions  of  section  seven  of  this 
chapter  shall  not  be  applicable  to  employees  mentioned  herein.  It  shall  be  unlawful 
for  any  corporation  or  receiver,  operating  a  line  of  railroad,  either  surface,  subway  w 
elevated,  in  whole  or  in  part  in  the  Stete  of  New  York,  or  any  officer,  agent  or  repre- 
sentetive  of  such  corporatitm  or  receiver  to  require  or  permit  any  telegraph  or  tele- 
phone operator  who  spaces  trains  by  the  use  of  the  telegraph  or  telephone  under  what 
le  known  and  termed  the  "block  aystem"  {defined  as  follows):  Reporting  trains  to 
another  office  or  offices  or  to  a  train  dispatcher  operating  one  or  more  trains  under 
signals,  and  telegraph  or  telephone  levermen  who  manipulate  interlocking  machinea 
in  railroad  yards  or  on  main  tracks  out  on  tho  lines  or  train  dispatchers  in  its  senice 
whose  duties  aubstentially,  as  hereinbefore  set  forth,  pertain  to  the  movement  of  cars, 
engines  or  trains  on  its  taUroad  by  the  use  of  the  tel^raph  or  telephone  in  di^wtchiug 
or  Importing  trains  or  receiving  or  transmitting  train  ordora  as  interpreted  in  thia  sec- 
tion, to  be  on  duty  for  more  than  eight  hours  in  a  day  of  twenty-four  hours,  and  iti* 
hereby  declared  that  eight  hours  shall  constitute  a  day  of  employment  for  all  laborer* 
or  employees  engaged  in  the  kind  of  labor  aforesaid ;  except  in  casee  of  extraordinuy 
emer^ncy  caused  by  accident,  fire,  flood  or  danger  to  lite  or  property,  and  for  eaoi 
hour  of  labor  so  performed  in  any  one  day  in  excess  of  such  ei^ht  houra,  by  any  furh 
employee,  be  shall  be  paid  in  addition  at  least  one-eighth  of  his  daily  compensatioD. 
Any  person  who  is  employed  as  signalman,  towerman,  gateman,  telegraph  or  tele- 
phone operator  in  a  railroad  signal  tower  or  public  railroad  station  to  receive  or 
transmit  a  tol^raphic  or  telephonic  message  or  train  order  for  tho  movement  of  UaiM 
and  who  works  eight  hours  or  more  in  any  twenty-four  each  and  every  day  contina- 
ously^and  all  galemen  so  employed  must  have  at  least  two  days  of  twenty-foarhoora 
each  m  every  calendar  month  lor  rest  with  the  regular  compensation;  subject  to  the 
foregoing  provisions  relating  to  extra  service  in  cases  of  emergency.  Any  person  or 
persons,  company  or  corporation,  who  shall  violate  any  of  the  provisions  of  this  section. 
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Atail,  on  convictdon,  be  fined  in  the  sum  of  not  leee  th&n  one  hundred  doU&ra,  and 
such  fine  shall  be  recovered  by  an  action  in  the  name  of  the  State  of  New  York,  tor 
the  use  of  the  State,  which  shall  sue  for  it  against  such  person,  corporation  or  atMX'ia- 
tion  violating  thia  section,  said  suit  to  be  instituted  in  any  cutul  in  this  State  having 
appropriate  jurisdiction.  •  *  •  The  proi-isiona  of  this  section  shall  not  apply  to 
any  part  of  a  railroad  where  not  more  than  eight  regular  passenger  trains  in  twenty- 
four  hours  pass  each  way:  Provided  inoTeoncr,  TTiat  where  twenty  freight  tiaina  pass 
each  way  generally  in  each  twenty -four  hours  then  the  provisions  of  this  section  shall 
apply,  notwithstanding  that  there  may  pass  a  leas  number  of  passengei  trains  than 
hereinbefore  set  forth,  namely  eight.  [C  L  1909  v  3  Labor  C  31  art  2  s  8  as  amended 
by  1913  C  466] 

Cburl  dMMan.— The  prorUloDS  oT  tbe  saM[aa  o(  wtdeb  this  Is  ad  amendiacat.  In  so  fu  u  the; 

-1. ..J  . 1,..  i_. — ... 1..1J "■utional  beouse  Congress  had  completely 

_„  :o  int«rsuie  isllrwils.— Erie  R.  R,  Co.  e>. 
71  (1914),    Vi'Lih  rrrereoce  to  the  provisions  tt 

..   . ueBcldorn-lsle  totheninesublfcl.  ihevare 

-People  B.  N.  Y.  Cent.  &  H.  R.  R.  B.  Co.,  1*3  N.  Y. 

Pmally, — Any  person  or  corporatiou: 

1.  Who,  conti-acting  with  the  State  or  a  municipal  corporation,  shall  require  more 
than  eight  hours  work  fnr  a  day's  labor;  or, 

2.  Who  shall  require  more  than  ten  houn  labor,  including  one-halt  hour  for  dinner, 
to  be  performed  within  twelve  consecutive  hours,  by  the  employees  of  a  street  surface 
and  elevated  railway  owned  or  operated  by  corporations  whoee  main  lino  of  travel  or 
routes  lie  jirinci pally  within  the  corporate  limits  of  citiee  of  mure  than  one  hundred 
tbousand  mhabitaiilsi  or, 

3.  Who  shall  require  the  employees  of  a  corporation  owning  or  operating  a  brick- 
yard to  work  contrary  to  the  requirements  of  section  five  of  the  labor  law;  or, 

4.  Who  shall  require  or  permit  any  emploj^ee  engaged  in  or  connected  with  the 
movement  of  an^  dain  of  a  corporation  operating  a  line  of  railroad  of  thirty  milee  in 
length,  or  ov«t,  iq  whole  or  in  part  within  this  State,  to  remain  on  dutv  more  than 
sixteen  consecutive  hours  j  or  lo  require  or  permit  any  such  employee  wno  has  been 
on  duty  sixteen  consecutive  hours  to  go  on  duty  without  having  had  at  least  ten 
houre  off  duty;  or  to  require  or  permit  any  such  employee  who  has  been  on  duty  six- 
teen hours  in  tie  aggregate  in  any  twenty-four  hourpori'>d.  to  continue  oaduty  or  to 
go  on  duty  without  having  had  at  least  eight  hours  oS  duty  within  such  twenty-four 
hour  period;  except  when  by  casualty  occurring  after  such  employee  has  started  on 
hifl  tnp,  or  by  unknown  casualty  occurring  before  he  started  on  his  trip,  and  except 
when  by  accident  or  unexpected  delay  of  trains  scheduled  to  make  connection  with 
the  train  on  which  such  employee  is  serving,  he  is  prevented  ftom  reaching  his  terminal; 

Is  giiilty  of  a  misdemeanor,  and  on  conviction  thereof  shall  be  punished  by  a  fine 
of  Dot  less  than  five  hundred  nor  more- than  one  thousand  dollars  fur  each  offense.  If 
any  contractor  with  the  State  or  a  municipal  corporation  shall  require  more  than 
ei^t  houta  for  a  day's  labor,  upon  conviction  therefor  in  addition  to  such  fine,  the 
contract  shall  be  forfeited  at  the  option  of  the  municipal  corporation.  [C  L 1909  v  4 
Penal  G  40  art  120  s  1271} 

-     FACTORIES,  SfERCANTILE  ESTABLISHMENTS,  ETC. 


One  t&y'*  rest  in  geven;  exrtptiora;  lisU  to  be  potted  and  limt  booh  rehired.— 1. 
Every  employer  of  labor  engaged  in  carrying  on  any  factory  or  mercantile  establish- 
ment in  this  State  shall  allow  every  person,  except  those  specified  in  subdivision  two, 
and  as  otherwise  herein  provided,  employed  in  such  factory  or  mercantile  establish- 
ment at  least  twenty-four  consecutive  nours  of  rest  in  every  calendar  week.  No 
employer  shall  operate  any  such  factory  ormercantilo  cHtablishmenton  Sunday  unlees 
he  shall  have  complied  with  subdivision  three:  I'wvid'd  however.  That  this  section 
shall  not  authorize  any  work  on  Sunday  not  now  or  hereafter  authorized  by  law. 

2.  This  section  shall  not  apply  to 

(a)  Jatiitora; 

(b)  Watchmen; 

(c)  Employees  whose  duties  include  not  more  than  three  hours'  work  on  Sunday 
in  (1)  setting  sponges  in  bakeries;  (2)  caring  for  live  animab;  (3)  maintaining  fires; 
(4)  necessary  repairs  to  boilers  or  machinery. 

(d)  Superintendents  or  foremen  in  charge. 
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(e)  Employees  engaged  in  the  work  of  any  industrial  or  manufacturinK  pn>c«n 

!i..  — ^ ! 1.:.!. 1 :, :...j  . ^  more  tian  eigl' 

^^.^^  ^^  *.^.j  ^».wu^«.  "-J  T  ^'^^^f^  -^^^^.M^  t"^-'-^^  ^'  ^•'"■'  "^  ^^-^  M.^^tiftn 
not,  however,  be  made  oflener  than  once  in  each  calendar  week. 


neceeearily  continuous,  in  which  no  employee  is  permitted  to  work  more  tian  eight 
'  '  >     >      •  it  during  period  of  shift  or  tour  rotation,  which  fmwl 


hours  iu  any  calendar  day,  c 


fi)  Employees  in  dairies,  creameries,  milk  condensariee,  milk  powdra  factorin, 
milk  sugar  fnctoriee,  milk  shipping  stations,  butter  and  cheese  factories,  snd  milk 
bottling  plants.  Employees  in  ice  cream  manufacturing  plants  in  whidi  not  nuae 
than  seven  persons  are  employed. 

3.  Before  operating  on  Sunday,  every  employer  shall  poat  in  a  conepicnouB  pUce 
on  the  premises  a  schedule  containing  a  list  of  hia  employees  who  are  required  or 
allowed  to  work  on  Sunday  and  designating  the  day  of  rest  for  each,  and  shall  file  • 
cop  y  of  such  schedule  with  the  rindustrial  commission].  The  employer  shall  promptly 
file  with  the  said  [eommisaion]  a  copy  of  every  change  in  such  schedule.  No  em- 
ployee shall  bo  required  or  allowed  to  work  on  the  day  of  reet  so  designated  for  him. 

4.  Every  employer  shall  keep  a  time  book  showing  the  names  and  addresses  of  all 
employeee  and  the  hours  worked  by  each  of  them  in  each  day,  and  such  time  book 


shall  be  open  to  inspection  by  the  [industrial  coramisBionJ. 
".  If  there  shall  be  practical  difficultiee  or  unnecessary  hardship  in  carrying  out 


the  provisions  of  this  act,  or  rules  or  regulations  adopted  by  the  [industrial  c 
mission]  thereunder,  the  [mdustrial  commission]  shall  nave  power  to  make  a  Taiu- 
tjon  from  the  requirements  of  tliis  act,  or  any  rule  or  regulation  adopted  by  ths 
[commission]  thereunder,  if  the  spirit  of  the  act  shall  be  observed  and  subetantiil 
justice  done.     If  the  [commiBsion]  shall  permit  such  variation  it  shall  be  in  the  form 


of  a  resolution  and  such  variation  shall  apply  to  all  Bimilar  conditions  when  the  facta 
are  substantially  the  same  as  those  under  which  such  variation  was  gnnted. 
A  majority  vote  shall  be  necessary  tor  the  adoption  of  any  such  resolution.  Sndi 
resolution  shall  contain  a  description  of  the  conditions  under  which  such  variation 
shall  be  permitted  and  shall  be  published  in  the  manner  provided  for  nileo  and 
r^ulations  of  the  [commission].  A  record  of  all  such  variations  shall  be  kept  in  the 
offices  of  the  {industrial  commission]  and  sliall  be  properly  indexed  and  shall  be 
open  to  public  inspection  during  busiricee  hours.  Existing  exemptions  under  thia 
act  shall  continue  in  force  for  the  periods  specified  unless  modified  or  rescinded  by 
the  [industrial  commission].  [0  L  1909  v  3  Labor  C  31  art  2  s  8-a  as  added  by  1913 
C  740  and  amended  by  1914  C  388  and  396  and  by  1915  C  321,  357,  and  648} 

Cmrtitcithtu. — Tbis  section  was  beld  ooostltutkiiisL  Where  a  corporation  Uled  toaUoiruieDtpkiTV 
2*  hours  ol  Tffit  In  aver;  Eevan  ronsecutive  days,  it  was  EuUtj  ol  a  riolatian  ol  Ibb  secltoi.— Pcoplii  ■■ 
Niagaia  Falts  Power  Co.,  149  N.  Y.  8.  45;  People  s.  Klia&  Packing  Co.,  110  N.  Y.  S.  EM;  Faopla  u  ni. 
DeuWrmann  v.  Dojle,  ISO  N.  Y.  S.  341  (19U). 

FACTORIES,  HOTELS,  AND  RESTAUKANTS 


Seats  to  be  provided  and  their  tiee  permitted. — Every  person  employing  females  id  a 
tatrlory  or  as  waitresses  in  a  hotel  or  restaurant  shall  provide  and  maintain  suitable 
scats,  with  proper  backs  where  practicable,  for  the  use  of  such  female  employees. 
and  permit  the  use  thereof  by  sucli  employees  to  such  an  extent  as  may  be  reasonable 
for  the  preservation  of  their  health.  Where  females  are  engaged  in  work  which  can 
be  properlv  performed  in  a  sitting  posture,  suitable  seats,  with  backs  where  practica- 
ble, shall  be  supplied  in  every  factory  for  the  use  of  all  such  female  employees  and 
permitted  to  be  used  at  such  work.  The  [industrial  conunisBion]  may  determine 
when  seals,  with  or  without  backs,  are  necessary  and  the  number  thereof.  [C  L  1909 
v  3  Labor  C  31  art  2  s  17  as  amended  by  1013  C  197] 

KBGULATED  OCCUPATIONS 

ENFORCE  HE  NT 

Dul^  ofinduttiiol  commission,  etc.— The  [industrial 
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eh  person 
;arded  th( 


,8  of  such  provisions  and  if  [it]  finds  that  such  complaints  are  well  founded  [it] 

[I  issue  an  order  directed  to  the  person  or  corporation  complained  of,  requinng 

BiLch  person  or  corporation  to  comply  with  such  provisions.     If  such  order  is  di«- 

the  [industrial  commission]  shall  present  to  the  district  attorney  of  the 
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proper  county  all  the  tficta  ftBcertained  by  [said  commisBion]  in  recaid  to  the  allcRod 
viomtion.  and  all  other  papers,  documents  ur  evidence  pcrtfLiiiing  thoroto,  which  [said^ 
y  have  in  [ita]  poBBeenion.  The  dislrict  attorney  to  whom  auch  pre-' 
e  ahttU  proceed  at  once  to  prosecute  the  person  or  corporation  for  the 
viol&tioDa  complained  of,  purBuant  to  thia  chapter  and  the  provirione  of  the  penal 
law.  If  complaint  is  rakde  to  the  rindustrial  commisBiun]  that  any  peraon  con- 
tracting with  the  Btate  or  a  municipal  corporatioa  for  the  performance  of  any  public 
work  fttila  to  comply  with  or  evadea  theproviaionB  of  this  article  respecting  ■  •  • 
the  requirements  of  hours  of  labor  *  •  *  the  [induatrial  conunusion]  ahaU  if  [it] 
finds  such  complaints  to  be  welt  founded,  present  evidence  of  euch  non-compliance 
to  the  officer,  department  or  board  havrnp  charge  of  such  work.  Such  officer, 
department  or  bo&id  ahall  thereuptin  take  the  proj)er  proceeding  to  revoke  the  con- 
tzact  of  the  person  failing  to  comply  with  or  evading  such  provisions.  [0  L  1909  v  3 
Labor  C  31  ajt  2  a  21] 

ALL  OCCUPATIONS 

APPRENTICE  SHIP 

Ei^onxnunU  ditties  of  iitdustrial  commismon.— The  [induatrial 
enforce  the  provisions  of  the  domestic  rt-lations  law,  relative  to  int.. 
tices,  and  prosecute  employere  fur  failure  to  comply  with  the  pr 
indentures  and  of  such  law  in  relation  thereto.     [0  L  1909  v  3  Labc 
as  renumbered  art  2  s  22  '  by  1913  C  145) 


Phytkal  eraminofion  of  employea;  misdrm^oTior,— Whenever  an  employer  ahall  re- 
.lire  a  physical  examination  Dy  a  phyairian  or  surgeon  as  a  condition  of  employment, 
._ie  party  to  be  eiiamined,  if  a  female,  aliall  be  entitled  to  have  such  examination 
before  aphyaicisnorsuiseon  of  her  own  sex.  If  an  employer  shall  require  or  attempt 
to  require  a  female  applicant  for  employment  to  submit  to  an  examination  in  violation 
ef  the  provisions  of  this  section,  he  ahall  be  guilty  of  a  misdemeanor.'  [C  L 1909  v  3 
Labor  C  31  art  2  s  22  '  as  added  by  1913  C  320] 

REGULATED  OCOUPATIONa 


Z 


Power!  of  vndiulrial  tOTTOratsion,  fiirlnn/  iitsp(ctOT»,  etc.:  hindering  intpectori,  tie,, 
■prohibited.— \.  The  [industrialcommiExioti],  [iis]  deputies  and  their  asaiatants  and  each 

S3nt,  chief  factory  inspector,  factory  inspector,  mine  inspector,  tunnel  inspector, 
ief  investigator,  special  investigator,  chief  mercantile  inspector,  and  mercantile 
inspector  may  administer  oaths  and  take  affidavits  in  matters  rehiting  to  the  pro- 
visions of  this  chapter. 

2.  No  person  shall  interfere  with,  obstruct  or  hinder  by  force  or  otherwise  the 
[industrial  commisaion],  any  member  of  tlie  [induatrial  commisaion],  or  any  officer, 
agent  or  employee  of  the  [industrial  commission]  while  in  the  performance  of  their 
mities,  or  rcnise  to  properly  answer  questions  asked  by  such  officers  or  employees  per- 
taining to  the  provisions  of  this  chapter,  or  refuse  thciu  admittance  to  any  place 
whichisaffectedby  the  provisions  of  thia  chapter.  •  *  *  [C  L  1909  v  3  Labor  C 
31  art  3  s  43  as  amended  by  1913  C  1451 

Powers  of  industrial  commiasTiwi,— The  [industrial  commisaion]  shall  have  power: 

il)  To  make  inveetigations  concerning  and  report  upon  all  mattere  touching  the  en- 
orcement  and  effect  of  the  provisions  of  this  chapter  and  tlie  rules  and  rfj^lations 
made  by  the  [commifflion]  thereunder,  and  in  the  course  of  such  inveetigations,  each 
member  of  the  (commission]  and  the  Berretary  shall  have  power  to  administer  oaths 
and  take  affidavits.  Eack  member  of  the  rcommission]  and  the  secretary  shall  have 
power  to  make  persona]  inspections  of  all  factories,  factory  buildings,  mercantile 
establishments  and  other  placefl  to  which  this  chapter  is  applicable. 

(2)  To  subpoena  and  require  the  attendance  in  this  State  of  witnesses  and  the  pro- 
duction of  books  and  papers  pertinent  to  the  investigations  and  inquiries  hereby 
authorized  and  to  examine  them  in  relation  to  any  matter  whichit  has  power  to  investi- 
gate, and  to  issue  commissions  for  the  examination  of  wilncaaes  who  are  out  of  the 
State  or  unable  to  attend  before  the  [commission]  or  excused  from  attendance. 

1  Owing  totberammberlngafsectioDBTtlicnBreiioir  tvo  sections  numbered  21, 
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(3)  To  make,  alter^  amend  and  repeal  rules  and  regulatio. 
the  proviaiona  of  tliiH  chapter,  applying  such  provisions  to  BperiG 
preecribing  specific  means,  methods  or  practicoe  to  effectuate  such  provisioiis. 


the  proviaiona  of  thia  chapter,  applying  such  provisions  U 

— :i-; :c __.i — actifOB  to  effectuate  i 

added  by  1913  C  14.  , 
—The  nilee  and  r^ulations  adopted  by  the 


la  added  by  1913  C  145] 
1. — The  miee  and  r^ula'  ...__, 

Icommission]  pursuant  lo  the  provisions  of  thia  chapter  ahali  have  ttie  force  and  effect 


of  law  and  shall  be  enforced  ir 

rules  and  regulations  mav  apply  in  whole  or  in  part  to  particular  kinds  o: 
workshops,  or  to  particular  machinee,  apparatus  or  articlee;  or  to  particular  proceeeee. 
induatriea,  trades  or  occupations;  and  they  may  be  limited  in  their  application  lo 
factories  or  workshops  to  be  established,  or  to  machines,  apparatus  or  other  articlra  to 
be  installed  or  provided  in  the  future.  •  •  •  (C  L  1909  v  3  Labor  C  31  art  3-a  i 
52  as  added  by  1913  C  145] 

Avpoinlment  of  JwAorg  and  mereantiU  irupeetorg. — 1.  Factory  inspectors.  There 
shall  be  not  leea  than  one  hundred  and  twen^-five  iKtory  inspectors,  not  mM«  than 
thirty  of  whom  ahali  he  women.  Such  inapectora  shall  bo  amNiinted  by  the 
[industrial  commiHsion]  and  may  be  removed  by  [it]  at  any  time.    •    •    • 

2.  Mercantile  inspectora.  The  [industrial  commiasion]  may  appoint  from  time  to 
time  not  more  than  twenty  mercantile  inspectors  not  less  than  four  of  whom  shall 
be  women  and  who  may  be  removed  by  [it]  at  any  time.  •  "  *  (C  L  1909  v  3 
Labor  C  31  art  4  s  54  as  amended  by  1913  0  145] 

Duties  and  powrra  of  industrial  comrnistion,  factory  iiwpector*,  etc. — 


3.  The  [industrial  commiasion]  and  [^ital  •  •  *  aasistants,  and  every  factoty 
inspector  and  every  person  duly  authorized  ■-  *  *  may,  in  the  discharge  of  hia 
[or  Its]  duties  enter  any  place,  building  or  room  which  is  affected  by  the  provisions  of 
this  chapter  and  may  enter  any  factory  whenever  he  [or  it]  may  have  reasonable 
cause  to  believe  that  any  labor  is  being  performed  therein. 

4.  The  [industrial  commiotion]  shall  visit  and  inspect  or  cause  to  be  visited  and 
inspected  the  factories,  durim;  reasonable  hours,  as  often  as  practicable,  and  shill 
cause  the  provisions  of  this  chapter  and  the  rules  and  regidations  of  the  [industrial 
commissionl  to  be  enforced  therein.  •  •  *  [C  L  1909  v  3  Labor  C  31  art  4  a  56  h 
amended  by  1913  C  145J 

Dvtieg  arid  powers  of  industrial  commisgion,  mereantiU  it 


3.  The  [industrial  commiseionj,  the  chief  mercantile  inspector  and  hia  aaeiatant  or 
assistants  and'  every  mercantile  inspector  or  acting  mercantile  inspector  may  in  the 
diachaige  of  his  [or  its]  duties  enter  any  place,  building  or  room  in  citiee  of  the  first  or 
second  class  which  is  affected  by  the  provisions  of  article  twelve  of  this  chapter,  and 
may  enter  any  mercantile  or  other  eetabliahment  specihed  in  said  article,  situated 
in  the  citieaof  the  first  or  second  class,  whenever  he  (or  it]  may  have  reaaonable  cause 
to  believe  that  it  is  affected  by  the  provisions  of  article  twelve  of  this  chapter. 

4.  The  [industrial  commiaaion]  shall  viait  and  inspect  or  cause  to  bo  viailod  and 
inspected  the  mercantile  and  other  establishments  Bpecided  in  article  twelve  of  this 
chapter  situated  in  cities  of  the  first  and  second  class,  aa  often  as  practicable,  and  shall 
cause  the  provisions  of  said  article  and  the  rules  and  regulations  ot  the  [industmt 
commission]  to  be  enforced  therein.  •  *  •  [C  L  1909  v  3  Labor  C  31  art  4  s  59  as 
amended  by  1913  G  145] 

Duties  and  potiiers  o/mtdical  inspectors. — The  inspectors  of  the  sixth,  grade  shall 
constitute  the  section  of  medical  inspection  which  shall,  subject  to  the  supervision 
and  direction  of  the  director  of  the  division  of  industrial  hygiene,  be  under  the 
immediate  charge  of  the  chief  medical  inspector.  The  section  of  medical  inspection 
shall  inspect  factories,  mercantile  ©atablishments  and  other  places  subject  to  the 
provisions  of  this  chapter  throughout  the  State  with  respect  to  conditions  of  work 
affecting  the  health  of  persona  employed  therein  and  shall  aave  charge  of  the  physical 
examination  and  medical  supervision  of  all  children  employed  therein  and  shall 
perform  such  otherduties  and  render  such  other  services  as  the  [industrial  comminioii] 
may  direct.    [C  L  1909  v  3  Labor  C  31  art  5  s  61  as  amended  by  1913  C  145] 

EMPLOYMENT  AGENCIES 

Establishment. — The  [industrial  commi»don]  shall  establish  such  public  eroptoyment 
offices,  and  such  brancn  offices,  as  may  be  necessary  to  carry  out  the  purpoee  of  thia 
article.    [CLlf"     "  '      " 
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Purpott. — Thepurposeof  Buch  offices  ahall  be  to  bring  toeether  all  kindsandclaaBea 
o{  workmen  In  eearca  of  emplnyment  and  empIoyeiB  aeeldng  labor.  [G  L  1909  v  3 
labor  C  31  art  &-«  8  66-b  as  added  by  1314  C  181] 

Separate  departmenti  for  women  and  for  children. — The  [industrial  commiaaioji]  may 

; — ; IE ._  J 1 . — ^.v ._  entranpeBformen,  women  and 

a  division  for  farm  labor  and 
Buchotherdlvisionsfor  different claaeea  of  workas  may  is  [ite]  judgment  be  required. 
[C  L  1909  V  3  Labor  C  31  art  5-«  a  66-1  aa  added  by  1914  C  ISI) 

Cooptration  of  school  mUhoritiet  in  obtaining  emplogmetU  for  children. — Applicants 
for  emplo};ment  who  ara  between  the  agee  of  fourteen  and  eiglil«en  years  ^tall  register 
upon  special  forms  provided  by  the  [inonstrial  commisaien].  Such  applicants  upon  se- 
curing their  employment  certificates  as  required  by  law,  may  be  permitted  to  register 
at  a  public  or  otLer  recognized  school  and  when  forms  containing  such  applications  are 
transmitted  to  a  public  employment  office  they  ahall  be  treated  as  equivalent  to  per- 
sonal registration.    The  superintendent  of  each  public  empbyment  office  diall  co- 

:to 

register  who  desire  to  do  so:  and  such  principal  ^U  acquaint  the  teachers  and  pupils 
with  the  purpoae  of  the  public  employment  office  in  placing  juveniles.  The  advisory 
committee  shall  appoint  special  committees  on  juvenile  emplojrment  which  shall  in- 
clude employers,  workmen,  and  persona  ponesaing  experience  or  knowledge  of  educa- 
tion, or  01  other  conditions  affecting  juveniles.  It  shall  be  the  duty  of  meao  special 
committees  to  give  advice  withreeard  to  the  management  of  the  puoUc  employment 
offices  to  which  they  are  attached  in  re^id  to  juvenile  appLicanta  for  emplovment. 
Buc^  conunitteee  may  take  steps  either  oy  themselves  or  in  cooperation  wiu  other 
bodies  or  persons  to  give  information,  advice  and  asaistance  to  Doya  and  girls  and 
their  parents  with  respect  to  the  choice  of  employment  and  other  matters  bearing 
thereon.    [C  L  1909  v  3  Labor  C  31  art  5-ft  s  66-i  as  added  by  1914  C 181] 

T..._  v__i__,j__  »-_  r-._  j-_,_.  --'-J' --'ball  in  any  case  be  charged  to  or  received 
[C  L  1909  v  3  Labor  C  31  art  5-a  s  66-m 
Madded  by  1914  ClSl] 

Penalty  for  accepting  fee. — Any  superintendent  or  clerk^  subordinate  or  appointee, 
appoint^  under  this  article,  who  shall  accept  directly  or  indirectly  any  fee,  compen- 
sation or  gratuity  from  any  one  seeking  employment  or  labor  under  this  article,  ahrll 
be  guilty  of  a  misdemeannr  and  shall  be  puiushed  by  a  fine  of  not  more  than  five 
hundred  dollars,  or  by  imprisonment  in  jail  for  a  term  not  exceeding  six  months,  or 
both,  and  shall  thereafter  oe  disquaU lied  from  holding  any  office  or  position  in  such 
bureau.    [C  L  1909  v  3  Labor  0  31  art  S-a  s  66-n  as  added  by  1914  C  181] 

FACTORIES 

Employmeat  under  14  prokilnled;  certi/uxitet  required  from  H  to  IS;  farm  work  excepted 
under  certain  conditiom. — No  child  under  the  age  of  fourteen  years  shall  be  employed, 
permitted  or  suffered  to  work  in  or  in  conngction  with  any  factory  in  this  Stale,  or  for 
any  factory  at  any  place  in  this  State.  No  child  between  the  ages  of  fourteen  and  six- 
teen years  shall  be  so  employed,  permitted  or  suffered  to  work  unless  an  employment 
certificate,  issued  as  provided  in  this  article,  shall  have  been  theretofore  filed  in  the 
officeof  the  employer  at  tue  place  of  employment  of  such  child.  Nothing  herein  con- 
tained shall  prevent  a  person  eng£^>ed  in  farming  from  permitting  bis  cliiidren  to  do 
fiuin  work  for  him  uponnisfarm.  Bo  ys  over  the  age  of  twelveyeara  may  be  employed  in 
gathering  produce,  for  not  more  than  six  hours  in  any  one  day,  subject  to  the  require- 
ments of  cnapter  twenty-one  of  the  laws  of  nineteen  hundred  and  nine,  entitled  "An 
act  relating  to  education,  constituting  chapter  sixteen  of  the  corsolidated  laws,"  and 
all  acts  amendatory  thereof.  (C  L  1909  v  3  Labor  C  31  art  6  s70aaamended  by  1913 
CB29] 
Omrr  dccItlEHU.— Under  a  Former  gectlon.ol  whlcb  this  Is  an  aDumdnunt,  tbe  folIowEne  decblocs  were 

reDdeiad:  Viobtlon  is  a  mlsdanusDor  aod  prima  tode  evidence  of  i — " *' "  "'  "■ ' 

andacbild  employed  ' — '-'■*■ '" — ■-■--■-  ■■ • ■' 


e  ot  mgllgenoe  oa  the  part  ol  tbe  employer; 
Qe  th«  risk  of  such  emplDyment  and  <]aimot 
■.  173  N.  y.  630,  08  N.%.  672  (IWI);  Sitts  r. 


m  hdd  euUty  ol  contrniutory  nsgllgeiice  — Uarlno  v.  Lebmeier. ! 

RraioiilhaCo.,MApp.Dl».iS(1904);Lee['.St«rliiK(BllkMrg.Co., ^^ , 

Fortune  D.H^,12fXpp.Div.260(l«)e):KenyoDE.San(or<lUlg.  Co.,  ]feApp.Dlv.670nain);De 
American  MIg.  Co..  128  App.  Div.  JS5  CI906);  Koaaler  o.  Rochteler  Candy  Works  IM  N.  Y.  IH  (l~ 


N.  Y.  8. 660  (1906/: 

■Danaherii. 

ISW).    Th« 

r, ..  -.'holsja  Jula 

43  Misc.  Xt,  SS  N.  Y.  S.  1086  (1«M).    But  an  ofllcer  of  a  coipontlon  who  has  directed  that  no  child 


d  IgDonnoi  of  tbe  child's  age  te  no  delease.—City  ol 

y.a.  lof "  ' — "' — ' " — •- 
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shall  be  employed  cantraiT  to  law  b  not  Ibble  IF  s  subordinsle.  wilhont  fall  kDOwledge,  IDeBiIlT  eraplon  1 

ebild.— People  D.  Tavlor,  ie2N.  Y.  39S(I«I)8).  WbeieeEliI,  IS  yean  old,  without  sa  empl^iiKtilceniD- 
OBle,  wBslnjuiwl  by  delects  in  niKhlDery,  the  master  wasliable.— Crowley  p.  Amerlcsa  DmgEisi:  Eyndiou. 
138  N.  Y.  a,  W2,  ife  Apn.  Div.  77S  (19(2). 

OiHnlini.— A  child  undei  14  years  of  see  ma;  not  he  employed  in  a  bctory  or  ni«iantlle  islalilisluiiHil 
whub  <3  owned  or  controlled  by  the  cbUd's  parenla.— Attorney  Oeneral  (IV12). 

BUPtOTMBNT  CBBTtnCATBS  AND  BECOBDB 

Commitnoner  of  htaUh  to  itttte  eertifieaUg;  agt.  nAool,  and  health  rewnb  rtqwrtd; 
method  oj  iisuiTW.— Such  certificate  shall  bo  iaaued  tiy  the  commisaioner  of  health  or 
the  executive  orBcer  of  the  board  or  department  of  health  of  the  city,  town  or  village 
where  Huch  child  residBH,  orislo  be  employed,  or  b^  such  other  officer  thereof  as  maj 
be  designated  by  suth  board,  department  or  commisedoQer  for  that  piirpoae,  upon  the 
application  of  the  parent  or  guaidiaa  or  cuslodian  of  the  child  desiring  Budi  eniploy- 
ment.  Such  officer  shall  not  iffiue  such  certificate  until  he  has  received,  eiammed, 
approved  and  filed  the  following  papers  diily  executed,  viz:  The  school  record  of  Mifh 
child  properly  filled  out  and  signed  as  provided  in  this  article;  &lao,  evidence  of  Rge 
showing  that  the  child  is  fourteen  years  old  or  upwards,  which  shall  cocBtBt  of  the 
evidence  thereof  provided  in  one  of  the  following  subdivisions  ot  this  eection  and 
which  shall  be  required  in  the  order  herein  deeignated  as  fono\yB: 

(a)  BirtJi  certificate:  A  duly  attested  transcript  of  the  birth  certificate  filed  accord- 
ing to  law  with  a  registrar  of  vital  statistica  or  other  officer  charged  with  the  duty  of 
recordingbirths,  which  certificate  shall  be  conclusive  evidenceoflheage  of  such  cluld. 

(b)  Certificate  of  graduation;  A  certificate  of  graduation  duly  iseuM  to  such  child 
showing  that  such  child  is  a  eiaduate  of  a  public  school  of  the  Slate  of  New  York  or 
elsewhere,  having  a  course  of  not  less  than  eight  yeois,  or  of  a  school  in  the  State  of 
New  York  oUier  than  a  public  school,  having  a  mibstantiaHy  equivalent  coutse  of 
Btudvofnot  less  than  eight  years'  duration,  in  which  a  record  of  the  atter-danceof  such 
child  has  been  kept  as  required  by  article  •  •  •  [23]  of  the  education  law:  Pro- 
lAdtd,  That  the  record  of  such  school  shows  such  child  to  be  at  least  fourteen  yesn 

(c)  Passport  or  baptismal  certificate:  A  passport  or  a  dulv  attested  transcript  of  a 
certificateofbaptiemshowin^  the  date  of  birth  and  place  of  oaptism  of  such  child. 

(d)  Other  documentary  evidence:  In  caae  it  shall  appear  to  the  salisfactioa  of  the 
officer  to  whom  application  is  made,  as  herein  provided,  for  an  employment  certificate, 
that  a  child  for  whom  such  certificate  is  requested,  and  who  has  presented  the  school 
record,  is  in  fact  over  fourteen  years  of  age,  and  that  aatisfacloiy  documentary  evidence 
of  age  can  be  produced,  whicn  does  not  fall  within  any  of  the  provisions  of  the  pre- 
ceding subdivisions  ot  this  section,  and  that  none  ot  the  papers  mentioned  in  said 
subdivisions  can  be  produced,  then  and  nototherwiseheshallpresent  to  thoboardof 
health  ot  which  ho  is  an  officer  or  f^nt,  for  its  action  thereon,  a  statement  signed  by 
him  showing  such  facts,  together  with  such  affidavits  or  papers  as  may  have  been  pn>- 
duced  beforehimconetitutongsuchevidenceot  the  age  of  such  child,  and  the  beard  of 
health,  at  a  regular  meeting  thereof,  may  then,  by  resolution,  provide  tbat  such  evi- 
dence of  age  shall  be  fully  entered  on  the  minutes  of  such  board,  and  shall  be  received 
assufficientevidenceof  the  age  ot  such  child  for  the  purpose  of  this  section. 

(e)  Physicians'  certificates:  In  cities  of. the  first  cmas  only,  in  case  applicatioD  for 
the  issuance  of  an  employtqent  certificate  shall  be  made  to  such  officer  by  a  child's 


Such  application  di^l  contain  the  alleged  age,  place  and  dale  of  birth,  and  present  resi- 
dence or  such  child ,  together  with  such  further  facts  as  may  be  of  assistance  in  deter- 
mining the  age  of  such  child.  Such  application  shall  be  filed  for  not  less  than  ninety 
days  after  dat«  of  such  application  for  such  physicians'  certificates,  for  an  examinatioD 
to  t>e  made  ot  the  statements  contained  therein,  and  in  case  no  facta  appear  within  such 
period  or  by  such  examination  tending  to  discredit  or  contradict  any  material  stato- 
ment  of  such  application,  then  and  not  otherwise  the  officer  may  direct  such  child  to 
appear  thereafter  for  physical  examination  before  two  physicians  officially  deeipnated 
by  the  board  of  heallli,  and  in  case  such  phyaieiana  shall  certify  in  writing  that  they 
have  separately  examined  such  child  and  that  in  their  opinion  euch  child  is  at  leaat 
fourteen  years  of  age  such  officer  shall  accept  such  certificates  as  sufficient  piDot  of  the 
a^  of  such  child  tor  the  purposes  ot  this  section.  In  case  the  opinions  ot  such  physi- 
ciana  do  not  concur,  the  child  shall  be  examined  by  a  third  phyaiciaa  and  the  conciu- 
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ring  opinioDE  ahall  be  concluaive  for  the  purpose  of  this  section  as  to  (he  age  of  the 
child. 

Such  olBcer  shall  reijuire  the  evidence  ot  t^  specified  in  eubdiviaion  (a)  in  prefei- 
eace  to  that  specified  in  any  aubsequeot  mibdivision  and  shall  not  accept  the  evidence 
of  a^  penoitted  by  any  subsequent  subdivision  unless  be  shall  receive  and  file  in 
addition  thereto  an  affidavit  of  the  parent  showing  that  no  evidence  of  age  specified 
in  any  preceding  aubdiviaion  or  subdivisions  of  thie  section  can  be  produced.  Such 
affidavit  shall  contain  the  age,  place  and  date  of  birth,  and  present  residence  ot  such 
child,  which  afhdavit  must  be  taken  before  the  officer  issuing  the  employment  cer- 
tificate, who  is  hereby  authorised  and  required  to  administer  such  oath  and  who  shall 
not  demand  or  receive  a  fee  therefor.  Such  employment  certificate  shall  not  be  issued 
until  such  child  further  has  personally  appeared  before  and  been  examined  by  the 
officer  issuing  the  certificate,  and  until  such  olbcer  shall,  after  making  such  examina- 
tion, sign  and  file  in  hie  office  a  statement  that  the  child  can  read  and  l^ibly  write 
simple  seHtencea  in  the  EMliah  languMe  and  that  in  his  opinion  the  child  is  fourteen 
years  of  age  or  upwards  and  has  reached  the  normal  developmentof  achildof  itsage, 
and  is  in  sound  health  and  is  physically  able  to  perform  the  work  which  it  intends  todo. 
Every  such  employment  certificate  shall  be  signed,  in  the  presence  of  the  officer 
isBuing  the  same,  by  the  child  in  whose  name  it  is  issued.  In  every  case,  before  an 
'''"■''  '  ich  phveical  fitness  shall  be  aetermined  by  a 
r  board  of  health,  who  shall  make  a  thorough 
physical  examination  of  the  child  and  record  the  result  thereof  on  a  blank  tu  be  fur- 
niened  for  the  purpose  by  the  State  [industrial  comminion]  and  shall  set  forth  thereon 
such  facts  coQcerning  the  physical  condition  and  history  of  the  child  as  the  (indus- 
trial commission]  may  require.  [C  L  1909  v  3  Labor  C  31  art  6  b  71  as  amended 
by  1912  C  333] 

.. D  Ttototlon  of  the  two  precedfag  sections 

,^„ . DlbamillvotcttatrlbnlorynegUeenceorusuiBetheilsksoCeniployiiwiit.— 

Dragotio  j.  PlnnMtt,  99  N.  Y.  3«1, 113  App.  Dlv.  MS{l«oa>. 

Opiniim.— The  requliemeiit  ot  an  examination  as  to  physlcsl  atnegs  Is  of  StBl»-vIde  appllcatltHi  and  Is 
natlimJtsdlocitlnoIUuiaratdasa.    Attraner  Obuh^UBUJ. 

ConUnu  of  arlijiaite. — Such  certificate  shall  state  the  dale  and  place  of  birth  of 
the  child,  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  weight  and  anv 
distinguishing  facial  marks  of  such  child,  and  that  the  papers  required  by  the  precea- 
ing  section  have  been  duly  examined,  approved  and  filed  and  tnat  the  child  named 
in  such  certificate  has  appeared  before  the  officer  signing  the  certificate  and  been 
examined.     [C  L  1909  v  3  Labor  C  31  art  6  s  72] 

Contenti  of  tchool  remrd;  educational  TtijuiTemenU. — The  school  record  reauired  by 
this  article  shall  be  signed  by  the  principal  or  chief  executive  officer  of  tne  school 
which  such  child  has  attended  and  shall  be  furnished,  on  demand,  to  a  child  entitled 
thereto  or  to  the  board,  department  or  commissioner  of  health.  It  shall  contain  a 
statement  certifying  that  the  child  has  regularly  attended  the  public  schools  or  schools 
equivalent  thereto,  or  parochial  schools,  for  not  less  than  one  hundred  and  thirty  days 
during  the  twelve  months  next  preceding  his  fourteenth  birthday,  or  durit^  the 
'■  '  '  ipplication  for  such  school  record  and  is  able  to 
the  English  language,  and  has  received  during 
such  period  inatnirtion  in  reading,  spelling,  writing,  English  grammar  and  ^ewraphy 
and  is  familiar  with  the  fundamental  operations  of  arithmetic  up  to  and  including 
fractions  and  has  completed  the  work  prescribed  for  the  first  six  years  of  the  public 
elementary  school  or  school  equivalent  thereto  or  parochial  school  from  which  such 
school  record  is  issued.  Such  school  record  shall  also  give  the  date  of  birth  and  resi- 
dence of  the  child  as  shown  on  the  records  of  the  school  and  the  name  of  its  parent 
or  guardian  or  custodian.  [C  L  1909  v  3  Labor  C  31  art  6  s  73  as  amended  by  1913 
CH41 

Enforcement:  dutia  and  powen  o/indtutrvd  eomimaiion;  list  o/  certificates  to  be  lerU 
to  induttrial  amvnusion:  blank  eertificaiei,  etc. — The  board  or  department  of  health  or 
health  commissioner  of  a  city,  village  or  town,  shall  transmit,  between  the  first  and 
tenth  day  of  each  month,  to  tbe[industrial  commission],  a  list  of  the  names  of  all  chil- 
dren to  whom  certificates  have  been  issued  during  the  preceding  month  together  with 
a  diiplicate  of  the  record  ot  every  examination  as  to  the  physical  fitness,  including 
examinations  resulting  in  rejection.  In  cities  ot  the  first  and  second  class  all  employ- 
ment certificates  and  school  records  required  under  the  provisions  of  this  chapter 
shall  be  in  such  form  as  shall  beapproved  by  the  [industrial  commission].     '-  ' 


villagea  or  cities  other  than  cities  of  the  first  or  second  class,  the  [industrial  commission) 
shall  prepare  and  furnish  blank  forms  for  such  employment  certiflcatee  and  school 
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ir  turnished  by  tlie  [indiistrial  commiiwion]  ee  above  provided. 
.  .  ,  idustrial  commisBion]  shall  inquire  into  the  admiaistralioit  ajtd 
enforcement  of  the  provisiuns  of  thie  article  by  all  public  ofBcere  chaiged  with  the 
duty  o£  iHBuing  employment  certificat«6,  and  for  that  purpoee  the  {indusbial  commiA- 
Hioii]  shall  have  access  to  all  papers  and  records  required  to  be  kept  by  alt  such  officers. 
[C  L  1909  V  3  Labor  C  31  art  6  s  75  aa  amended  by  1913  C  144] 

Lists  required  uTider  16;  eertificaus  to  be  returned  to  child  or  pareni;  evidence  qf  age  mag 
be  required  for  child  apparently  under  IS:  false  etalement  a  misdemeanor;  evidewx  of  Hie- 
gal  emploj/merU. — Eact  pez«on  owning  or  operating  a  factory  and  employing  chiudren 
therein  ehall  keep,  or  cause  to  be  kept  in  the  office  of  such  factory,  a  register,  in  which 
shall  be  recorded  the  name,  birthplace,  age  and  place  of  residence  of  all  children  so 
employed  under  the  see  of  sixteen  years.  Such  reeieter  and  the  certificate  filed  in 
sucD  office  shall  be  produced  for  inspection  upon  the  demand  of  the  [induatri^  commis- 
sion]. On  termination  of  the  employment  of  a  child  so  registered,  and  whose  certifi- 
cate is  BO  filed,  such  certificate  shall  be  forthwith  surrendered  by  the  employer  to  the 
child  or  its  parent  or  guardian  or  custodian.  The  [indnatrial  commission]  may  make 
demand  on  any  employer  in  whose  factory  a  child  apparently  under  the  age  of  sii- 
teen  years  is  employed  or  permitted  or  suffered  to  work,  and  wh^se  employment 
certificate  is  not  tlten  filed  as  req^iiired  hy  this  article,  that  such  employer  shall  either 
furnish  fit]  within  ten  days,  evidence  satisfactory  to  [it]  that  such  child  ie  in  Uct 
over  aiiteen  years  of  age,  or  shall  cease  to  employ  or  permit  or  suffer  such  child  to 
work  in  such  factory.  The  [industrial  commiasion]  may  require  from  such  employer 
the  same  evidence  of  age  of  such  child  as  is  required  on  Uie  issuance  of  an  employment 
certificate;  and  the  employer  furniehine  such  evidence  shall  not  be  required  to  fur- 
nish any  further  evidence  of  the  age  ol  the  child.  A  notice  embodyiw  such  demand 
may  be  served  on  such  employer  personally  or  niay  be  sent  by  mail  addre«ed  to  him 
at  said  factory,  and  if  served  by  poet  ehall  he  deemed  to  have  been  served  at  the 
time  when  the  letter  containing  the  same  would  be  delivered  in  the  ordinary  cotme 
of  the  post.  When  the  employer  is  a  corporation  such  notice  may  be  served  either 
personally  upon  an  officer  of  such  corporation,  or  by  sending  it  bypost  addressed  to 
the  office  or  the  principal  place  of  businees  oi  such  corporation,  llie  papers  consti- 
tuting such  evidence  of  age  furnished  by  the  employer  in  reaponse  to  such  demand 
shall  be  filed  with  the  [industrial  commsslon]  and  a  material  false  statement  made  in 
any  such  paper  or  affidavit  by  any  person,  soall  be  a  misdemeanor.'  In  case  such 
employer  shall  fail  to  produce  and  deliver  to  the  [industrial  commission]  within  ten 
days  after  such  demand  such  evidence  of  age  herein  required  by  [it],  and  ahall  there- 
after continue  to  emplo_y  such  child  or  permit  or  suffer  euch  child  to  work  in  such 
factorj',  proof  of  the  givmg  of  such  notice  and  of  such  failure  to  produce  and  file  such 
evidence  shall  be  prima  facie  evidence  in  any  prosecution  brought  for  a  violation  of 
this  article  that  such  child  is  under  sixteen  years  of  age  and  is  unlawfully  employed. 
[C  L  1909  V  3  Labor  C  31  art  a  a  76] 

Certificates  of  physical  Atness  way  be  required  from  14  to  16;  rtvocation  of  employment 
certificates. — 1.  All  children  between  fourteen  and  sixteen  years  of  ago  employed  in 
factories  shall  submit  to  a  physical  examination  whenever  required  by  a  medioU 
inspector  of  the  State  [industrial  commiasion].  The  result  of  all  such  physical  ezuni- 
nations  shall  be  recorded  on  blanksfurnished  for  that  purpose  by  the  tmaustrial  com- 
],  and  shall  be  kept  on  file  in  such  office  or  omcee  of  the  [commission]  as  the 


[industrial  commisHion]  may  deaignatt 

2.  If  any  such  child  shali  fail  to  submit  to  such  physical  examinaldon,  the  [industrial 
commission]  may  issue  an  order  canceUng  such  child's  employment  certificate. 
Such  order  shall  he  served  upon  the  employer  of  euch  child  who  shaU  forthwith  deliver 
lo  an  authorized  representative  of  the  [industrial  commiflsion]  the  child's  employment 
certificate.  A  certified  copy  of  the  order  of  cancellation  shall  be  served  on  the  board 
of  health  or  other  local  authority  that  issued  the  said  certificate.  No  such  child  whose 
employment  certificate  has  been  canceled,  as  aforeeaid,  shall,  while  said  cancellation 
remains  unrevoked,  ho  permitted  or  suSered  to  work  in  any  factorv  of  the  Stale  before 
it  attains  the  a?;e  of  sixteen  years.  If  thereafter  such  child  shall  submit  to  the  physical 
examination  required,  the  [industrial  commission]  may  issue  an  order  revokin(^  the  can- 
collation  of  the  employment  certificate  and  may  return  the  employment  certificate  to 
such  child.  Copies  of  the  order  of  revocation  shall  be  served  upon  the  former  em- 
ployer of  the  child  and  the  local  board  of  health  as  aforesaid. 

1  For  penally  for  mlsd«meuiar,3e«[)iee  37  (C<H)SolldM«d  Lavs  leos,  vcdume  4,  Penal,  ebaptar  40,  artl- 
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3.  If  as  a  result  of  the  physical  eicaminEitioii  made  by  a  medical  inspector  it  appears 


shall  forthtrithsubmitareportto  that  effect  to  the  [induatrial  commissioD]  which  shall 
be  kept  oa  file  in  the  office  of  the  [induatrisl  commieeion],  setting  forth  in  detail  his 
reasons  therefor,  and  the  [industrial  commisHionl  may  issue  an  order  canceling  the 
employment  certificata  of  such  child.  Such  order  of  cancellation  shall  be  served, 
and  the  child's  employment  certificate  delivered  up,  as  provided  in  subdivision  two 
hereof,  and  no  such  child  while  the  said  order  of  cancellation  remains  unrevoked  shall 


,  ,  mof  the  child  by  a  medical 

inspector  of  the  [industrial  commission]  it  appears  that  the  physical  infirmities  haVe 
been  removed,  such  medical  inspector  shall  certify  to  that  effect  to  the  [industrial 
commisaion],  and  the  [industrial  commission]  may  thereupon  make  an  order  revoking 
the  cancellation  of  the  employment  certificate  and  may  return  the  certificate  to  such 
child.  The  order  of  revocation  shall  he  served  in  the  manner  provided  in  subdivi- 
sion two  hereof.    |C  L  1909  v  3  Labor  C  31  art  6  s  76-a  as  added  by  1313  C  200] 


Eight  hours  a  day,  6  days  a  week,  and  night  work  prohibiled,  xtiida- 16;  9  hoitrs  a  day, 
54  a  week,  6  days  a  week^  andnighlu-oriprohilnted.forboyaunder  18  and^rlao/anyage.- 
hours  to  be  poaltd;  evidence  of  violation;  tim^  book  required  under  certain  condiliojis.^ 
1.  No  child  under  the  age  of  sixteen  years  shall  be  employed  or  permitted  to  work  in 
or  in  connection  with  any  factory  in  this  Slate  before  eight  o'clock  in  the  morning,  or 
after  five  o'clock  in  the  evening  of  any  dav,  or  for  more  than  eight  hours  in  any  one 
day,  or  more  than  six  days  in  any  one  neek. 

2.  No  male  minor  under  the  ^e  of  eighteen  jrcars  shall  be  employed  or  permitted 
to  work  in  any  facUry  in  this  State  more  than  six  days  or  fifty-four  hours  in  any  one 
week,  or  for  more  than  nine  hours  in  any  one  day,  except  aa  hereinafter  provided; 
nor  between  the  hours  of  twelve  midnight  and  four  o'clock  in  the  morning. 

3.  No  female  minor  under  the  age  of  twenty-one  yeara  and  no  woman  toiall  be  era- 

Sloyed  or  |)ermitted  to  work  in  any  factory  in  this  State  more  than  six  days  or  flfty- 
lur  houTB  in  any  one  week;  nor  for  more  than  nine  hours  in  any  one  day  eicept  as 
hereinafter  provided.  No  female  minor  under  the  age  of  twenty-one  years  diall  be 
employed  or  permitted  to  work  in  any  factory  in  this  State  before  six  o'clock  in  the 
morning  or  after  nine  o'clock  in  the  evening  of  any  day, 

4.  A  printed  notice,  in  a  form  which  shall  be  furnished  by  the  [industrial  com- 
mission] ,  stating  the  number  of  hours  per  day  for  each  day  of  the  week  required  of  such 
persona,  and  the  time  when  such  work  shall  begin  and  end.  shall  be  kept  posted  in  a 
conspicuous  place  in  each  room  whore  they  are  employed.  But  such  persons  may 
begin  tbeir  work  after  the  time  for  beginning  aiid  stop  before  the  time  for  ending  such 
work,  mentioned  in  such  notice,  but  they  shall  not  otherwise  be  employed,  permitted 
or  suffered  to  work  in  such  factory  except  as  slated  therein.  The  terms  of  such  notice 
shall  not  bo-changed  after  the  beginning  of  labor  on  the  flrat  day  of  the  week  without 
the  consent  of  the  [induslrial  commissionj.  The  presence  of  such  pereonsin  the  factory 
atanyotherhouraftianthoBestatedintheprintednotice,  or  if  no  such  notice  be  posted, 
before  seven  o'clock  in  the  morning  or  after  six  o'clock  in  the  evening,  shall  constitute 
prima  facie  evidence  of  a  violation  of  this  section. 

5.  In  a  factory  wherein,  owii^  to  the  nature  of  the  work,  it  ia  pmcticaUy  imptwible 
to  fix  thehours  of  labor  weekly  m  advance  the  [industrial  commissiom],  upon  a  proper 
application  stating  facts  showing  the  neceesity  therefor,  shall  grant  a  permit  dispensing 
with  the  notice  hereinbefore  required,  upon  condition  that  the  daily  hours  of  labor 
be  posted  for  the  information  of  employees  and  that  a  time  book  in  a  form  to  be  ap- 
proved by  him,  giving  the  names  and  addresses  of  all  female  employees  and  the  hours 
worked  by  each  of  them  in  each  day,  shall  be  properly  and  correctly  kept,  and  shall 
be  exhibited  to  [said  commisaitai]  or  any  of  [its]  subordinates  promptly  upon  demand. 
Such  permit  shall  be  kept  posted  in  such  place  in  such  factory  as  such  [commission] 
may  prescribe,  and  may  be  revoked  by  such  [comminion]  at  any  time  for  failure  to 
post  It  or  the  daily  hours  of  labor  or  to  keep  or  exhibit  such  time  book  as  herein 
provided.  _^ 

6.  Where  a  female  or  male  minor  ia  employed  in  two  or  more  factories  or  mercantile 
eetabli^ments  in  the  same  day  or  week  the  total  time  of  employment  must  not  exceed 
thatallowedper  day  or  week  in  a  single  factory  or  mercantile  establishment;  and  any 
person  who  shall  require  or  permit  a  female  to  work  in  a  factory  between  the  hours  of 
six  o'clock  in  the  evening  and  seven  o'clock  in  the  morning  in  violation  of  the  provi- 
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sioaa  of  this  BubdivisioD  of  this  eectioD,  with  or  without  koowledge  of  the  pre%^ita  or 
other  employment,  shall  be  liable  for  a  violation  thereof.  [C  L  1009  v  3  Ijkbor  C  31 
art  6  s  77  as  amended  by  1912  C  539  and  by  1913  C  465] 


People  I.  Kaiut  130  N.  Y.  B.  3S0.  79  Uiso.  14D  (1913). 

Tbe  probUiitua  of  the  emplavment  ol  wcnun  over  31  veva  Dtueb«twe«n  Ihaliain  oTII  p.  m.  uid  1 
a.  m.  vsa  hiild  oacanstitull^ul.— People  f.  Wffilaiiu.  IS  H.  Y.  iSl,  81  N.  E.  773  <l«OT).  Bat  >  slmaH 
law  {C  L  iwn  T  3  Ubcr  C  31  art  e  9  B3-b  u  addvd  by  1913  C  83)  nu  bfttd  coDStilntlanaL— Stat*  ».  BefawclD- 
Id.  1*8N.  Y.  a.  TJSdflM). 

Non.— (Fa- probtbllian  ol  nldit  work  In  girb  alui7  «(a.  M«  aKtlm  n-b,  vliclafl,  dULpUt  ai,  roliUM  1, 
Labor,  CcnaoUdalfld  laws,  u  added  bj  Acta  c<  1913,  cbapter  83) 

'  Ten  howi  a  day,  54  a  v>uk,Jor  hv^afrom  IS  to  18  and  girU  over  16  under  ctrtam  ton- 
ditiom:  atabliihmentt  canning  perishable  fruits,  etc.,  eianpttdJoT  boys  ot«r  16  andffirl* 
over  IS  from  certain  provision*;  hourt  to  he  posted  and  time  book  rehired.— 1.  A  female 
eixteen  years  of  i^  or  upwards  and  a  male  between  the  ages  of  sixteen  and  ei^t«en 
may  be  employed  in  a.  mctray  more  than,  nine  hours  a  day:  (a.)  Rt^ularly  in  not  to 
to  exceed  five  days  a  week,  in  order  to  make  a  short  day  or  holiday  o;i  one  of  the  six 
workiii?  days  of  uie  week;  (b)  irregularly  in  not  to  exceed  three  days  a  week;  Pro- 
vided, That  no  such  pereon  Bhalj  be  required  or  permitted  to  work  more  than  ten  honiH  in 
any  one  day  or  more  than  fifty-four  hours  in  any  one  week,  and  that  the  provisious  of 
the  preceding  seetion  as  to  notice  or  time  book  tie  fully  complied  with. 

3.  The  nroviaions  of  mibdiviaion  two  of  aection  seventy-seven  relating  to  maxinium 
hours  shall  not  apply  to  the  employment  of  male  minors  sizteen  ycaia  of  age  and 
upwards  in  canning  or  preserving  perishable  products  in  fruit  and  canning  eotablisb- 
mentB  between  the  fifteenth  day  of  June  and  the  fifteenth  day  of  October  each  year. 

3.  A  female  eighteen  years  of  age  or  upwards  may,  notwithstanding  the  proviaiona 
of  subdivision  three  of  section  seventy-seven  of  this  chapter,  be  employed  in  canning 
or  preserving  perishable  products  in  fruit  and  canning  establishments  between  the 
fifteenth  day  of  June  and  the  fifteenth  day  of  October  in  each  year  not  more  than  six 
days  or  sixty  hours  in  any  one  week  nor  more  than  ten  hours  in  any  one  day;  and  the 
[industrial  commission]  shall  have  power  to  adopt  rulee  and  regulations  permitting  the 
employment  of  women  eighteen  years  of  age  and  upwardson  such  work  in  such  estab- 
lishments between  the  twenty-fifth  day  of  June  and  the  fifth  day  of  August  in  each  year 
not  more  than  six  days  nor  more  than  aixty-eix  houra  in  any  one  weefc  nor  more  than 
twelve  hours  in  any  one  day,  if  said  [commission]  shall  find  that  such  employment  ia 
required  by  the  needs  of  such  industry  and  can  be  permitted  without  serious  injury 
to  the  health  of  women  so  employed.  The  provisions  of  this  subdivimon  shall  have 
no  application  imlesa  the  daily  hours  of  labor  shall  be  posted  for  the  information  of 
employeesanda  time  book  in  a  form  approved  by  the  [industrial  commission],  giving 
the  names  and  addresses  of  all  female  emploveee  and  the  hours  of  work  bv  each  (rf 
them  in  each  day  shall  be  properly  and  correctly  kept  and  shall  be  ezhibitea  to  [said 
commission]  or  any  of  [its]  subordinates  promptly  upon  demand.  No  fiersoD  ehall 
knowingly  make  oc  permit  or  suffer  to  be  made  a  mlse  entry  in  any  such  time  book. 

4,  Inapresecutionforaviolationof  any  provision  of  this  or  of  the  precedinj^secdoD 
the  burden  of  proving  a  permit  or  exception  shall  be  upon  the  parW  claiming  it.  [CL 
1909  V  3  Labor  C  31  art;  8  s  78  as  amended  by  1912  C  539  and  by  1913  C  <65] 

TOILETS,    DRESBINa   ROOMS,    ETC.,    FOB   niRLS 

Separate  wathroomi/or  the  Kxet;  dretnng  rocmt  where  women  are  employed. — 

2.  In  every  factory  there  shall  be  provided  and  maintained  for  the  tise  of  employees 
suitable  and  convenient  washrooms,  separate  for  each  sex,  ade^uatel^  equipped 
with  washing  bcililies  consisting  of  sinks  or  stationary  basins  provided  with  nuining 
water  or  with  tanks  holding  an  adequate  supply  of  clean  water.     "    *    • 

3.  Where  females  are  employed  the  petson  operating  the  factory  shall  provide 
dressing  or  emergency  rooma  for  their  use;  each  euih  room  shall  have  at  least  one 
window  opening  to  the  outer  air  and  shall  bo  enclosed  by  means  of  solid  partitions  oc 
walls.  In  every  factory  in  which  more  than  ten  women  are  employed  there  shall 
be  provided  one  or  more  separate  dressing  rooms  in  such  numbera  as  required  by  the 
rules  and  r^ulationa  of  toe  findustrial  commission]  and  located  in  such  place  or 


industrial  commission].    •    •    •    [C  L  1909  v  3  Labor  C  31  art  6  b  88  as  amended  by 
1913  0  340  and  by  1914  C  366] 


places  as  required  by  such  rules  and  regulations,  having  an  adequate  floor  space  in 
promrtion  to  the  number  of  employees,  to  be  fixed  bythorulesandr^uIationBOf  the 
»-_i.._._-_, ._^__.     ...    ,^T •   "^-rCSlartesSSaBamend   ■■ 
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Separate  toilets  for  the  uxti. — 1.  In  every  tactoiy  there  ahall  be  provided  suitable 
and  convenient  ■wat«r-cloaet8  separate  tor  each  spx,  in  aui-h  number  and  located  in  such 
ilace  or  places  as  required  by  the  rules  and  regulations  of  the  [industrial  commission]. 
_ill  water-closets  shall  be  maintained  inside  the  factory  except  where,  in  the  opinioD 
d  the  f  industrial  commission],  it  is  impracticable  to  do  so. 

2.  There  shall  be  separate  water-cloeet  compartmenia  for  females,  to  be  used  by 
them  exclusively,  and  notice  to  that  eflect  shall  be  painted  on  the  outeido  of  such 
compartments.  The  entrance  to  everi'  water-closet  used  by  females  shall  be  effect- 
ively screened  by  a.  partition  or  vestibule.  Where  water-cloactB  for  males  and  females 
are  in  adjoining  compartments,  there  shall  be  solid  plastered  or  metal  covered  par- 
titions between  the  compartments  extending  from  the  floor  to  the  ceilRig.  Whenever 
any  water-cloeet  compartments  open  directly  into  the  workroom  exposing  the  interior, 
they  shall  be  screened  from  view  by  a  partition  or  a  vestibule.  The  use  of  curtains  tor 
screening  pun>oees  is  prohibited.  *  *  *  [G  L  1909  v  3  Labor  C  3t  art  6  s  S8-a  as 
added  by  1913  C  »40J 

HOURS   Ot  I.ABDH 


time.  SuchpermitmuHtbeinwritingand  conspicuously  posted  in  the  main  entrance 
of  the  factory,  and  may  be  revoked  at  any  time.  Where  employees  are  required  or 
permitted  to  work  overtime  for  more  than  one  hour  after  six  o'clock  in  the  evening. 


they  shall  be  allowed  at  least  twenty  minutes  to  obtain  a  lunch,  before  beginning  to 
-txk.  overtime.    [C  L  1909  v  3  Ubor  C  31  art  S  s  89] 

ALL  REGULATED  OCCUPATIONS 


Launiry  v>otI.—&  shop,  room  or  buildinc  where  one  or  more  perBone  are  employed 
in  doing  public  laundry  work  by  way  of  trade  or  for  purpoecs  of  gain  is  a  factory  wiuun 
the  meaning  of  this  chapter,  and  shall  be  subject  to  the  visitation  and  inspection  of  the 
[induatrialcommissionjand  theproviflionsof  this  chapter  i~  '* 
other  fiietorv.     •    •    *    This  section  shall  not  aonlv  to  ai 


DANGEROUS  AND  INJURIOUS  OCCUPATIONS 


Specific  oampatitms  prohibited  under  IS-  modtinery,  dangeroui  procetiet,  plac 
alconobc  liquara  are  manyfacttired,  etc;  conttant  ttanding  prokibiUd  for  girlt  u 

employment  under  18  mohihiud  on    --■-"-     '     '-    ■   -  •- 

prohibited  for  hoy$  under  18  and  girti 
under  18  and  girU  of  any  age;  industrial  I 
potions. — 1.  No  coild  under  the  age  of  sixteen  yeara  shall  be  employed  or  permitted 
to  work  in  operating  or  assisting  in  operating  any  of  the  following  machines:  Circular 
or  band  saws,  wood^apers,  woodjointers,  pbmers,  sandpaper  or  wood  polishing  machin- 
ery; picker  machines  or  machines  used  in  picking  wool,  cotton,  hair  or  any  ujjiol- 
slery  material;  paper  lace  machines;  burnishing  machines  in  any  tannery  or  leather 
tnaJiufactory;  joD  or  cylinder  printing  presses  having  motive  power  other  than  foot; 
wood-turning  or  boring  machinery;  drill  presses;  metal  or  paper  cutting  machines; 
c^er  staying  machines  in  paper  box  factories;  stamping  machines  used  in  sheet 
metal  and  tinware  manufactunng  or  in  washer  and  nut  factories;  machines  used  in 
making  corrugating  rolls;  steam  boilem;  dough  brakes  or  cracker  machinery  of  any 
deecription;  wire  or  iron  straightening  machinery;  rolling  mill  machinery;  power 
punches  or  shears;  washing,  grinding  or  mixing  machinery;  calendar  [calender]  rolls 
m  rubber  manufacturing:  or  laundering  machmery;  or  in  operating  or  assisting  in 
operating  any  other  machines  or  machinery  which  may  be  found  by  the  (industrial 
commianon]  to  be  dangerous  and  specified  as  such  from  time  to  tune  in  rules  and 
regulations  adopted  by  such  [commistjion]. 

2.  No  child  under  the  age  of  sixteen  years  shall  be  employed  or  permitted  to  work 
at  adjusting  or  aaaistin^  in  adjusting  any  belt  to  any  machinery,  oiling  or  assisting  in 
oiling,  wiping  or  cleamng  machinery;  or  in  any  capacity  in  preparing  any  composi- 
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tion  in  which  dangeroua  or  poisonoiu  acids  are  ueed ;  or  in  the  manufactiue  or  packing 
of  painte,  dry  colors,  or  red  or  white  lead;  or  dipping  or  dyeing  [drj^ng]  matches;  or 
in  the  manuEacture,  packing  or  eloring  of  powder,  dynamite,  mtroglyceriii,  com- 
pounds, fuses,  or  other  explosives;  or  in  or  about  any  distillery,  breweiy,  or  any  other 
extablifiiinent  where  malt  or  alcoholic  liquors  are  maniifactured,  packed,  wrapped. 
or  botUod;  and  no  female  under  the  age  of  sixteen  shall  be  employed  or  permittee 


D  work  in  any  capacity  where  such  employment  compels  her  to  remain  staDdioe 
constantly.  No  child  under  the  ago  of  siitoen  years  shiul  be  employed  or  permitted 
to  have  the  care,  custody  or  management  of  or  to  operate  an  elevator  either  lor  freight 


._  ^ „ No  person  under  uie  age  of  ei^teen  years  ahail  be  employed  o:  ^  __ 

mitted  to  havoithe  care,  custody  or  management  ot  or  to  operate  an  elevator  either 
for  freight  or  passengers  running  at  a  speed  of  over  two  hundred  feet  a  minute.  No 
toale  person  under  eighteen  years  or  woman  under  twenty-one  years  of  age  shall  bo 
permitted  or  directed  to  clean  machineiy  while  in  motion.  No  male  child  under  the 
age  of  eighteen  years,  nor  any  female,  shall  be  employed  in  any  factory  in  this  State 
in  operating  or  using  any  emery,  tripoli,  rouge,  corundum,  stone,  cuborundum  or 
any  abrasive,  or  emery  polishing  or  buffing  wheel,  where  articlee  of  the  baser  metAls 
or  of  iridium  are  manufactured. 
3.  Inadditiontotheci 


process  of  manufacture,  or  occupation,  is  dangerous  or  injurious  to  the  health  of  minors 
under  eighteen  years  of  age  employed  therein,  shall  have  power  to  adopt  rules  and 
i^iulations  prohibiting  or  regulating  the  employment  of  such  minors  therein, 

4.  No  female  shall  be  employed  or  permitted  to  work  in  any  brass,  iron  or  steel 
foundry,  at  or  in  connection  with  the  making  of  cores  where  the  oven  in  which  the 
cores  are  baked  is  located  and  is  in  operation  in  the  same  room  or  space  in  which  the 
cores  are  made.  The  erection  of  a  Mitition  separating  the  oven  from  the  space  where 
the  cores  are  made  shall  not  be  sufficient  unless  the  said  partition  extends  from  the 
floor  to  the  ceiling,  and  the  partition  is  so  constructed  and  arranged,  and  any  openings 
therein  so  protected  that  the  gases  and  fumes  from  the  core  oven  will  not  enter  the  room 
or  space  in  which  the  women  are  emploved.  The  [industrial  commiffiion]  shall  have 
power  to  adopt  rules  and  regulations  regulating  the  construction,  equipment,  mainten- 
ance and  operation  of  core  rooms  and  the  size  and  weight  of  cores  that  may  he  handled 
by  women,  so  as  to  protect  the  health  and  safety  of  women  employed  in  core  rooms. 
[C  L  1909  V  3  Labw  C  31  art  6  s  93  as  amended  by  1910  C  107  and  by  1913  C  464] 

Court  decMMu.— Undar  a  farms'  sectiim  of  which  this  is  an  amcndmsat  It  was  held  that  alundlne  a 
machine  tor  convcTirieaiticles  Irom  oneOoor  to  anotha  Is  opersCIn^  daneeroua  machinarv.—asUsnkBmp  v. 
OaivlniiKb,  Co.,  ITS  N.  Y.  SBS,;2  N.  E.  1142(1904).  EmploTmentof  agfrlandv  16  in  op««ti^  dan- 
gerous machioary  was  hald  to  be  BvldMkoe  of  ntgllgvice  ol  tlie  emploTer.— KeeltiV  "-  LahniaJfr,  W  N.V. 
S.  Si2  <IW6). 

FACTORIES 


Night  woTh  prohibited  for  ffirh  of  any  age.— Id  order  to  protect  the  health  and  morals 
of  females  employed  in  factories  by  providing  an  adequate  period  of  rest  at  night 
no  woman  shall  be  employed  or  permitted  to  work  in  any  factory  in  this  State  before 
ail  o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening  of  any  day,  [C  L  1909 
V  3  Labor  C  31  art  6  s  93-b  as  added  by  1913  C  83] 

CoaTl  (fMialoiM,— This  eectlon  is  coast  ItutlnaaJ.—peaple  v.  Cbartea  Schweinbr  Pies.  108  N.  E.  630, 114 
N,  Y.  395;  Feopla  ei  r«l.  Krohn  t.  Warden  and  Kiaper  ot  City  Frlsou,  1£2  N.  Y.  8. 1136  (1SI5), 


Application  o/act. — The  word  "custodian"  as  used  in  this  article  shall  include  any 

gerson,  organization  or  society  having  the  custody  of  a  child,    (C  L  1909  v  3  Labor 
31  art  6  8  96] 

Copies  of  lamt  to  be  posted, — Copieeor  digests  of  the  provistons  of  this  chapter  and  of 
the  rules  and  r^ilations  of  the  [industrial  commission),  applicable  thereto,  in  Ei^ 
lieh  and  in  mich  other  languages  as  the  [industrial  commission]  may  require,  to  be 
prepared  and  furnished  by  the  [induHtrial  commission],  ahail  he  kept  post*>d  by  Ihe 
employer  in  such  conspicuous  place  or  places  as  the  [industrial  commiadon]  may 
direct  on  each  floor  of  every  factory  where  persons  are  employed  who  are  affected  bv 
the  provisions  thereof,  fc  L  1909  v  3  I-abor  C  31  art  6  a  99-a  as  amended  and 
renumbered  by  1913  C  145] 
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'mj^oument  unif«r  li  prohibited  in  tenement-hotite  matm/aetorut;  licerue  required  for 
1  eslabtithmen-  "  ..■-.■  ,    >*    . 


fueh  eslabtithmenU;  exeeptiom;  revocation  of  lieerue. — 1.  No  tenement  h ..  ..   _ 

port  therKif  shall  be  used  for  tiie  purpoee  of  manufaoturioe,  altering,  repairing  or 
mushing  therein,  any  articles  whatsoever  except  for  the  eole  and  exclusive  uee  of 
the  peraon  BO  uaing  any  part  of  Buch  tenement  house  or  the  mentbers  of  his  household, 
without  a  license  uerefor  as  provided  in  tills  article.  But  nothing  herein  conlained 
eball  apply  to  coIIbth,  culfs,  ahirta  or  shirt  waists  made  of  cotton  or  linen  fabrics  that 
are  subjected  to  the  taundrying  process  before  being  offered  for  sale. 

4.  Suchlicensemay  berevohed  by  the^iDdustrialconmiiesioii]  *  *  *  ifchildren 
are  employed  therein  in  violation  of  section  seventy  of  this  chapter.  In  every  case 
where  a  license  is  revoked  or  denied  by  the  [industnal  commissiun]  the  reasons  there- 
for sWl  be  stated  in  writing,  and  the  records  of  such  revocation  or  denial  diall  be 
deemed  public  records.  Where  a  license  is  revoked,  before  such  tenement  house 
can  f^^ain  be  used  for  the  purposes  specified  in  this  section,  a  new  license  must  be 
obtained,  as  if  no  license  had  previoiijsly  existed. 

6.  •  *  "  No  articles  shall  bo  manufactured,  altered,  repaired  or  fliiidied  in  any 
room  or  apartment  of  a  tenement  house  unlexs  said  room  or  apartment  shall  be  well 
lighted  and  ventilated  and  shall  contain  at  least  five  hundred  cubic  feet  of  air  space 
for  ever^  J>eraon  working  therein,  or  bj?  any  person  other  than  tlie  membera  of  the 
family  ming  therein;  except  that  in  licensed  tenement  houses  persons  not  members 
of  the  family  may  be  employed  in  apHrtmentson  the  ground  floorer  second  floor,  used 
only  for  shops  of  dressmakers  who  aeal  solely  in  the  custom  trade  direct  to  the  con- 
sumer: ProiiidMi.  That  such  apartments  shall  be  in  the  opinion  of  the  [industrial  com- 
mission] in  the  nighest  degree  sanitary,  well  lighted,  well  ventilated  and  plumbed: 
And  provided  further.  That  the  whole  number  of  persons  therein  shall  not  exceed  one 
to  each  one  thousand  cubic  feet  of  airspace,  and  that  there  shall  be  no  children  imder 
fourteen  years  of  age  living  or  working  therein;  before  any  such  room  or  apartment 
can  be  so  used  a  special  permit  therefor  shall  be  issued  by  the  [industrial  commisaion], 
a  copy  of  which  shall  be  entered  in  [its]  public  records  with  a  statement  of  the  reasons 
therefor.    •    •     •     [C  L  1909  v  3  Labor  C  31  art  7  s  100  as  amended  by  1013  C  260] 

Enforcement:  pentntt  required  for  these  establiehments;  viethod  of  igeuing  oTid  revoca- 
tion.— ITie  owner  of  every  factory  tor  which  any  articles  are  manufactured  in  any 
tenementhouseshall  secure  a  permit  therefor  from  the[iDdustrial  commission]  who  shall 
iseueauchpenoit  to  any  such  owner  applying  therefor.  Such  permit  may  be  revoked 
or  suspended  by  the  [industrial  commission]  whenever  any  provision  of  Uiis  article 
or  of  section  seventy  of  this  chapter  is  violated  in  connection  with  any  work  for  such 
factory.  Such  permit  maj'  be  reissued  or  reinstated  in  the  diwrelion  of  the  [com- 
mission] when  such  \-iolation  has  ceased.  No  articles  shall  be  manufactured  in  any 
tenement  house  for  any  factory  for  which  no  permit  has  been  issued  or  for  any  factory 
whose  permit  is  suspended  or  revoked.  A  complete  list  of  all  factories  holding  such 
permits,  together  with  the  name  of  the  owner  of  each  such  factory,  the  address  of  the 
business  and  the  name  under  which  it  is  carried  on,  and  of  all  tenement  houses  hold- 
ing licensee,  and  a  list  of  all  permits  and  licenses  revoked  or  suspended  shall  be  pub- 
li^ed  from  time  to  time  by  the  [industrial  commission].  [C  L  1909  v  3  Labor  C  31 
art  7  8  106  as  added  by  1913  C  260] 

ALL  REGULATED  OCCUPATIONS 

APPUCATION   or   ACT 

Baierie*. — *  *  *  Bakeries  are  factories  within  the  meaning  of  tliis  chapter 
and  are  subject  to  the  provision  of  article  bIk  thereof.  [C  L  1909  v  3  Labor  C  31  art 
8  e  111  as  amended  by  1913  0  463] 


Employment  of  bova  under  16  and  girh  of  any  age  vrohihited. — No  child  under  dx- 
teem  years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection 
with  any  mine  or  quarry  in  this  State,    No  female  shall  be  employed,  permitted  or 
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suffered  to  work  in  any  mine  or  quury  in  this  State.  [C  L  1909  v  3  Labor  C  31  ait 
9  a  131] 

EnforamenU  dutiti  atid  powtrs  of  industrial  (ximmistion. — The  [industrial  (K>nunis- 
sion]  may  serve  a  written  notice  upon  the  owner,  agent,  manager  or  leasee  of  a  mine 
or  tunnel  requiring  him  to  comply  with  a  specified  provision  of  this  article.  The 
[industrial  commission]  shall  begin  an  action  in  the  supreme  court  to  enforce  com- 
pliance with  such  provision;  and  upon  such  notice  as  the  court  directs,  an  order 
may  be  granted,  restraining  the  working  of  such  mine  or  tunnel  during  such  time  aa 
may  be  thereio  specified.     [C  L  1909  v  3  Labor  C  31  art  9  b  135] 

Enforcement:  inipection. — The  owner,  agent,  manager  or  lessee  of  a  mine  or  tunnel, 
at  any  time,  either  day  or  night,  shall  adroit  to  such  mine  or  tunnel,  or  any  building 
used  in  the  operation  mereof ,  the  [induetrtsl  commisaion]  or  any  quahfied  p;nBon  duly 
authorized  by  [it],  for  the  purpose  of  makine;  the  examinations  and  inspections  necee- 
'  sary  for  the  enforcement  of  this  article,  and  shall  render  any  necessary  asMstance  for 
such  inspection.    [C  L  1909  v  3  Labor  C  31  art  9  a  136] 

Penally. — A  person:  I.  Refusing  to  admit  the  [industrial  commiBsion],  orany  pereon 
authorized  by  [iti,  to  a  mine,  tunnel  or  quarry,  and  to  each  and  every  part  thereof, 
for  the  purpose  of  examination  and  inspection;  at,  2.  N^lecting or  refusing  tocomuly 
with  tbe  provisions  of  article  nine  of  the  labor  law  upon  written  notice  of  the  [indus- 


thirty  days.    [C  L  IW 

EDUCATIONAL  REQUIREMENTS 

COMFtJLSORT  SCHOOL  attbhuamcb 

Enforoement:  litli  of  alien  dtiUtren  to  he  procured  by  indtulrial 

The  [industrial  commission]  shall  procure  with  the  consent  of  the  Federal  authoritieA 
complete  lists  giving  the  namce,  Agee,  and  destination  within  the  State  of  all  alien 
children  of  echool  age,  and  such  otner  facts  as  will  tend  to  identify  them,  and  shall 
forthwith  deliver  copies  of  such  lists  to  the  commissioner  of  education  or  the  several 
boards  of  education  and  school  boards  in  the  respective  localities  within  the  State  to 
which  said  children  shall  be  destined,  to  aid  in  the  enforcement  of  the  provisions  of 
the  education  law  relative  to  the  compulsory  attendance  at  school  of  children  of 
school  age.  [C  L  1909  v  3  Labor  C  31  art  11  (as  renumbered  by  1913  C  145}  s  153  sub- 
division 2  as  added  by  1910  C  514  and  amended  by  1912  C  543] 

MERCANTILE  ESTABLISH 


Eight  kouT»  a  day,  4S  a  week,  6  dam  a  wceh,  and  night  work  pfohihitrd,  under  16;  9  hourt 
a  day,  Si  a  week,  6  day»  a  vieeh,  and  ni^ht  tvork  jrroMbited,  for  girU  over  16  in  -meramlUe 
ettablithmenti  except  7  days  before  ChrUtmae;  owr  exceptiom;  time  for  mealt  required. — 
1.  No  child  under  the  ago  of  sixteen  years  shall  be  employed,  permitted  or  BuSered 
to  work  in  or  In  connection  with  any  mercantile  establishment,  business  office,  tele- 
siaph  office,  restaurant,  hotel,  apartment  house,  theater  or  other  place  of  amusement, 
bowling  alley,  barber  shop,  shoe-polishing  eetablishment,  or  in  the  distribution  cr 
transmission  of  merchandise,  articles  or  meesagee,  or  in  the  distribution  or  sale  oi 
articles  more  than  six  days  or  forty-eight  hours  in  any  one  week,  or  more  than  eight 
hours  in  any  one  day,  or  before  ei^ht  o  clock  iu  the  morning  or  after  six  o'clock  in  the 
evening  of  any  day.  The  forcing  provision  shall  not  apply  to  any  employment 
prohibited  or  regulated  by  section  four  hundred  and  eighty-five  of  the  penal  law. 

2.  No  female  employee  over  the  age  of  sixteen  yeais  shall  be  reaulred,  permitted 
or  euSered  to  work  in  or  in  connection  with  any  mercantile  eetablisnment  more  thao 
six  days  or  fifty-four  hours  in  any  one  week,  or  more  than  nine  hours  in  any  one  day. 
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a  the  employment  of  perBons  Bixteen  yeaie  at  age  or  upward  between  the  eighteent- 
day  of  December  and  the  followiuK  twentv-fourth  day  of  December,  both  inclusive, 
or  to  such  employment  for  two  additioiuJ  days  at  any  time  during  the  year  for  tb» 
purpoee  ot  etocfc  takiiig. 

3.  Not  lees  than  forty-five  minutee  shall  be  allowed  for  the  noonday  meal  of  the 
employeeeof  any  eetablishment  specified  in  subdivision  one  heo-eof,  unices  the  [indus- 
trial conunissionl  shall  permit  a  uiort«i  time.  Such  permit  shall  be  kept  conspicU' 
ously  poet«d  in  the  main  eutrance  of  the  establishment,  but  it  may  be  revoked  at  anv 
time.  Wheneva'  any  employee  is  employed  or  permitted  to  work  after  seven  o'clock 
in  the  evening,  such  employee  shall  db  allowed  at  least  twenty  minut£e  to  obtain 
lunehorsupperbetween  fiveand  seven  o'clock  in  the  evenine.  [C  L  1909  v  3  Labor 
C  31  art  12  (as  renumbered  by  1913  C  145)  o  161  as  amended  by  1914  C  331  and  by 
1915  C  386 

OjrfalM.— TueMctliKidaBDatparmttttieiliiclailncot  nun  tliaa  ooa  d>y  to  crdcr  to  Icngtliaa  Kime 
maite;.— Atbmcr  Omcnl  (1S13). 

Bourt  to  be  potttd. — A  [»inted  notice,  in  a  form  which  shall  be  furnished  by  the 
[industrialconunisBion],statingthenumberof  hours  per  day  for  ench  day  of  the  week 
required  of  employees  enumerated  in  section  one  hundred  and  sixty-one,  and  the 
time  when  their  work  shall  begin  and  end,  shall  be  kept  posted  in  a  conspicuous 
placeineach  room  where  they  are  employed.  Suchemployeesmay  begin  their  work 
after  the  time  fw  beginnina  and  stop  before  the  time  for  ending  such  work,  mentioned 
in  such  notice,  but  they  Bhall  not  otherwise  be  employed,  permitted  or  suffered  to 
work  in  such  mercantile  establishments  except  as  stated  therein.  The  terms  of  such 
notice  shall  not  be  changed  after  the  beginninc;  of  labor  on  the  first  day  of  the  week 
without  the  consent  ot  the  (industrial  commission].  (C  L  1909  v  3  Labor  C  31  art 
12  (sa  renumbwed  by  1913  (7145)  s  161-a'  as  added  by  1915  G  386] 

Night  work  proMbiUd/w  matengert  under  tl  in  certain  cUitt. — In  citiee  of  the  first 
or  second  class  no  person  under  the  age  of  twenty-one  years  shall  be  employed  or  per- 
mitted to  work  as  a  messenger  for  a  telegraph  or  mcesenger  company  in  the  distribu- 
tion, tzanstnissbn  or  delivwy  of  goods  or  messages  before  five  o'clock  in  the  morning 
or  after  t^  o'clock  in  the  evening  of  any  day.  [G  L  1909  v  3  Labor  C  31  art  12  (as 
renumbved  by  1913  0  145)  s  161-a  ■  as  added  by  1910  C  342] 


PBaUTB  AHD   BADOBB 


mtlhontia  to  unM  permitt  and  badget;  age,  tdiool,  and  health  recordi  requvial;  meUiod  of 
itmiing  and  mntenU  of  t}ermiu. — Upon  obtaining  a  permit  and  badge  as  provided  by 
thisaection,  a  male  child  over  twelve  years  of  age  between  the  closeof  school  and  six- 
thirty  o'clock  in  the  afternoon  and  a  male  child  over  fourteen  years  of  age  between 
five-thirty  and  ei^t  o'clock  in  the  morning  may  be  employed  to  carry  aad  distrib- 
ute newspapers  on  a  newspaper  route  in  a  city  or  village,  if  no  other  work  or  employ- 
ment be  required  or  permitted  to  be  done  by  any  such  child  durinjf  that  time.  The 
badgd  or  permit  required  by  this  section  shall  be  issued  to  such  child  by  the  district 
superintendent  or  the  board  of  education  ot  the  city  or  village  and  school  district 
where  such  child  resides,  or  by  such  other  officer  thereof  as  may  be  officially  desig- 
nated by  such  board  for  that  purpose,  on  the  application  of  the  parent,  guardian  or 
other  person  having  the  custody  of  tlie  child  desiring  such  permit  and  badge,  or  in 
case  such  child  has  no  parent,  guardian  or  custodian  then  on  the  application  of  his 
next  friend,  being  an  adult.  Such  permit  and  badge  shall  not  be  issued  until  the 
officer  issuing  tiie  same  shall  have  received,  examined,  approved  and  placed  on  file 
in  bis  office  Batisfaclory  proof  that  such  male  child  is  of  tne  age  preecribed  by  this 
section,  and  shall  also  have  received,  examined  and  placed  on  file  the  written  state- 
ment of  the  principal  or  chief  executive  officer  of  the  school  which  the  child  is  attend- 
ing, stating  that  such  child  is  an  attendant  at  such  school,  that  he  is  of  the  normal 
development  of  a  child  of  his  age  and  physically  fit  for  such  employment,  and  that 

1  Owtng  to  tbe  addltlm  at  thin  section  there  ore  now  two  nectloni  nmnbarad  l<U-a. 
•  Owing  to  tha  additioii  mada  by  obaptsr  3116  ol  tba  Acts  ollt"  "- ' 
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such  principal  or  chief  executive  officer  approvee  the  Kracting  of  a  permit  and  badge 
to  Buch  child.  No  such  pennit  or  badge  enall  be  valid  tor  any  purpose  except  during 
the  period  in  which  such  proof  and  written  statenient  shall  remain  on  file,  nor  diajl 
such  pennit  or  badge  be  autliority  beyond  the  period  fixed  therein  for  its  duration. 
After  naving  received,  examined  and  placed  on  file  such  papers  the  officer  shall  iesue 
to  the  child  a  permit  and  baitee.  Such  pennit  ahall  state  the  date  and  place  of  birth 
of  the  child,  the  name  and  addre«eof  its  parent,  piardian,  custodian  ornextfiieAid, 
ae  the  case  may  be,  and  describe  the  color  of  hair  and  eyee.  the  hei^t  and  weight 
and  any  diBtlnguiahin^  facial  mark  of  such  child,  and  shall  further  state  that  the 
papers  required  by  this  section  have  been  duly  examined  and  filed;  and  that  the 
child  named  in  such  permit  has  appeared  before  the  officer  isBuing  the  permit.  The 
badge  furnished  by  the  officer  issuing  the  permit  shall  bear  on  its  face  a  number 
corresponding  with  the  number  of  the  permit,  and  the  name  of  the  child.  Every 
such  permit,  and  every  such  badge  on  its  reverse  side,  shall  be  eiened  in  the  preeence 
of  the  officer  issuing  the  same  by  the  child  in  whose  name  it  is  issued.  The  badge 
provided  for  herein  shall  be  worn  conspicuously  at  all  timee  by  such  child  while  so 
working;  and  all  such  permits  and  badges  shall  expire  annually  on  the  first  day  of 
January.  The  color  of  the  badge  shall  be  chaMfea  each  year.  No  child  to  whom 
such  permit  and  badge  are  issued  shall  transfer  Uie  same  to  any  other  peieon  nor  be 
engaged  in  any  city  or  village  in  distributing  newsimpers  witliout  having  conspicu- 
ously upon  his  person  such  badge,  and  he  ^11  exhibit  the  same  upon  demand  at 
any  time  to  any  police  or  attendance  officer.  [C  L 1909  v  3  Labor  C  31  ait  12  (ae  renum- 
bered by  1913  C  145)  s  161-b  as  added  by  1914  C  21] 

lONDCUV  AOE  AND  BlfPIATlf  ENT  CBRTIFJOATBS  AND  RBOOBDS 

EmpU)yTnent  under  14  prohiblUd;  certificaUt  TeqaVedfrom  14  to  16. — No  child  nnder 
the  age  of  fourteen  years  shall  be  employed  or  permitted  to  work  in  or  in  connection 
with  any  mercantile  or  other  businees  or  estaolisbment  specified  in  the  precedtne 
section.  No  child  under  the  age  of  sixteen  ^ears  shall  be  bo  employed  or  permittea 
to  work  unless  an  employment  certificate,  issued  as  provided  in  uiis  article,  sbaU 
have  been  theretofore  filed  in  the  office  of  the  employer  at  the  place  of  ^nploymeat 
of  such  child.  [C  L  1909  v  3  Labor  C  31  art  12  (as  renumbered  Dy  1913  C  145)  s  162 
as  amended  by  1911  C  866] 

Commugioner  of  healOi  to  Uiue  eertificaUs-  age,  tehool,  and  health  records  remired; 
nwrtodo/wjuiW.— [This  section  is  practically  identical  with  section  71,  article  6  of 
this  chapter.]  [C  L  1909  v  3  Labor  C  31  art  12  (as  renumbered  by  1913  C  145)  s  163 
as  amended  by  1913  C  lU] 

Contenteo/ctrlificatet. — [This  section  is  practically  identical  with  section  72,  article 
eot  this  chapter.]    [C  L 1909  v  3  Labor  C  31  art  12  (as  renumbered  by  1913  C  145)  s  164] 

Contenlt  of  lauiol  retmrde;  educattorml  requvemmte.—TTbiB  sec^on  is  ptacttcally 
identical  with  section  73  article  6  of  this  chapter.]  [C  L  1909  v  3  Labor  C  31  art  12 
(as  renumbered  by  1913  C  145)  s  165  as  amended  by  1913  C  144] 

Enforeement:  dtitiei  arid  poweri  0/  indtutritd  eommusion;  IwU  of  certificatet  to  be 
tail  to  indtuIrM  commusion;  blank  cerlificaUa,  etc.— -fThis  section  is  practically  idm- 
tital  with  section  75,  article  6  of  this  chapter.]  [C  L  1909  v  3  I^bor  C  31  art  12  (as 
renumbered  by  1913  C  146)  s  166  as  added  by  1913  C  144] 

Listt  reguirrf  under  16;  cerlificatet  to  be  Tetumed  to  ehitd  or  parent;  evidence  of  age 
imiy  he  rtqiixrtdfor  dnLd  apparently  ■under  16;  false  statement  a  mitdemtanor;  evtdenee 
of  illegal  employment. — [This  section  is  practically  identical  with  section  76,  article 
6  of  tiiis  chapter  except  that  in  section  76  the  pmvisionB  are  enforced  bj^  the  (in- 
dustrial commission]  and  in  this  section'by  the  [industria'  c  mmission]  in  cities  of  the 
first  and  second  classes  and  by  the  health  officeis  in  other  cities,  villages,  etc.l  [0  L 
1909  V  3  Labor  C  31  art  12  (as  renumbered  by  1913  C  146)  s  167  as  amended  by  1913 
C145] 

MERCANTILE  ESTABLISHMENTS 


Separate  washroomx  far  the  sexes. — In  every  mercantile  eetablishment  there  diall 
be  provided  and  maintained  for  the  use  of  employees  adequate  and  convenient  wash- 
rooms, or  washing  facilities.  Such  washing  facilities  *  •  •  shall  be  separate 
for  each  sexwhereverrequiredby  the  rulesof  the  [industrial  commission].  Every  wwii- 
room  shall  be  provided  with  adequate  means  of  ventilation  and  heating  and  artificial 
illumination.  [C  L  1909  v  3  Labor  C  31  art  12  (as  renumbered  by  1913  C  145)  s  168-c 
as  added  by  1914  C  183] 
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Drtttbig  roomt  to  he  provided  where  S  or  more  Komen  are  employed. — In  every  mer- 
caotUe  eetablisfament  where  more  than  five  women  ore  employed  a  eufflcient  number 
of  dreflHmg  nmma  convenlwtly  located  ghall  be  provided  for  their  use.  Each  dreea- 
iiig  loom  ehall  be  properly  ventilated  by  a  window  or  by  suitable  ducts  leading  to 
the  outer  air  and  shall  be  incbaed  by  partitionBoi  walla.  *  <  •  [CLl909v3 
Labor  C  31  art  12  (as  renumbered  by  1913  C  14&)  b  168-d  as  added  by  1914  C  183] 

Separate  toiieUfor  the  texe$.~ 

2.  There  ehatl  be  sepwate  water-cloeet  compartmenle  or  toilet  rooms  for  temalee,  to 
be  used  by  them  exclusively,  and  notice  to  that  effect  shall  be  clearly  marked  at  the 

entrance  of  such  compartmenta  orrooma.  The  entrance  toeverywat«r-cloeet  shall  be 
effectively  acreened  by  a  partition  or  vestibule.  Where  water-cloeet«  for  males  and 
females  are  in  adjoining  compartments  or  toilet  rooms,  there  ahall  be  partitiona  of 
eubatantial  construction  between  theoompartmentfiorroomaeitending  from  the  floor 
to  the  ceiling  and  such  partitiooa  shall  be  plastered  or  metal  covereato  a  sufficient 
height.  *  *  *  [C  L  1909  v  3  Labor  C  31  art  12  (as  renumbered  by  1913  C  145) 
e  m-e  aa  added  by  1914  C  183] 

BKAT8  rOK  QIBLS 

Seal*  to  be  provided  ai\d  Iheir  uw  permitted. — Chairs,  stools  or  other  auitable  seats 
shall  be  maintained  in  mercantile  eetabUshnients  for  the  use  of  female  employees 
therein,  to  the  number  of  at  least  one  seat  for  every  three  females  employed,  and  tiie 

«  thereof  by  such  employeea  shall  be  allowed  at  such  times  and  to  auch  extent  ai 


may  be  neceaaarv  for  the  preservation  of  their  health.    If  the  duties  of  the  female 
nmnlnvnes,  for  tte  uso  of  whom  the  aeata  are  fumiahed,  are  to  be  principally  per- 
n  front  of  a  counter,  table,  deak  or  fixture,  auch  seata  ahall  be  placed  in  nont 


thereof;  if  such  dutiea  are  to  be  principally  performed  beliind  such  counter,  table, 
desk  or  fixture,  such  seats  shall  be  placed  behind  the  sme.  [C  L  1909  v  3  Labor  G  31 
art  12  (as  renumbered  by  1913  C  145)  e  170] 


a  mercantile  eetablishment,  unless  permitted  by  tbe  board  or  department  of  health, 
or  health  commiasionera  of  the  t«wn,  village  or  city  where  such  mercantile  eatabliah- 
ment  is  situated,  unless  auch  eatabliahment  is  situated  in  a  city  of  the  firat  or  second 
class  in  which  case  auch  permission  must  be  obtained  from  the  [iDduetriaictaumisaion] 
Such  permission  shall  be  granted  unleaa  i  t  appearB  that  auch  basement  is  not  sufficiently 
light«^  and  ventilated,  and  ia  not  in  good  sanitary  condition.  [C  L  1909  v  3  Labor 
C  31  art  12  e  171  as  amended  and  renumbered  by  1913  C  145] 

ALL  REGULATED  OCCUPATIONS 

BNTORCBMBNT 

Dutiet  ami  pomeri  of  induetrial  commietton,  heallh  eommietionen,  etc. — Except  in 
cities  of  the  first  and  second  class  the  board  or  department  of  health  or  healUi  com- 
minioners  of  a  town,  village  or  city  affected  by  tnia  article  ahall  enforce  the  same 
and  prosecute  all  violationa  thereof.  Proceedings  to  proeecuto  such  violations  must 
be  begun  witiiin  aixty  days  aftor  the  alleged  offense  was  committed.  All  officers  and 
members  of  such  boards  or  department[a],  all  health  conunissioners,  inspectora  and 
other  persons  appointed  or  designated  by  such  boards,  departments  or  commiaaiimers 
may  visit  and  inspect,  at  reaaonable  home  and  when  practicable  and  necefflary,  all 
mercantile  or  other  eatabliahments  herein  apecified  within  the  town,  village  or  city 
for  which  they  are  appointed.  No  person  shall  interfere  with  or  prevent  any  sucn 
officer  from  making  such  visitations  and  inspections,  nor  shall  he  be  obstructed  or 
injured  by  force  or  otherwiae  while  in  the  performance  of  his  duties.  All  peraons 
connected  with  any  auch  mercantile  or  otbor  eatablishment  herein  specified  ahall 
properly  anawer  all  queations  asked  by  auch  officer  or  inapector  in  reference  to  any 
of  the  proviaiona  of  this  article.  In  cities  of  the  first  and  second  claae  the  [indna- 
tri&l  commiaeion]  shall  enforce  the  provisionsof  this  article,  and  for  that  purpoae  [aaid 
conuniasionJBiidtitalsubordinateeanallposeea  all  powers  herein  conferred  upon  town, 
village,  orcity  boarasand  departments  of  health  and  their  commiaaioneia,  inspectors. 
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and  other  officeis,  except  tbat  the  boaid  or  departmeat  of  health  of  nid  cities  of  the 
finrt  and  second  clan  shall  contimie  to  ieeue  employment  certificates  as  provided 
in  sectioa  one  hundred  and  Bixty-tht«e  of  this  chapter.  [G  L  1909  v  3  Labor  C  31 
art  13  s  172  u  amended  and  renumbered  by  1913  C  145] 

Co'pij  oj  laiB  to  bt  posted  under  certain  condiliont.—A  copy  or  abstract  of  applicable 
proviaions  of  thia  chapter  and  of  the  ndes  and  reeulationa  at  the  [industrial  commiaeionl 
to  be  prepared  and  furnished  by  tbe  lindustrial  commieeion]  shall  be  kept  posted  by 
the  employer  in  a  conspicuous  place  on  each  floor  ol  every  mercantile  or  otter  eetab- 
lishment specified  in  article  twelve  of  thia  chapter  situated  in  cities  of  the  first  or  eecMxl 
class,  wherein  three  or  more  persons  are  employed  who  are  affected  by  such  pro- 
visions. [C  L  1908  V  3  Labor  C  31  art  12  e  173  as  amended  and  renumbered  by 
1913  C  146] 

STREET  TRADES 

mHonw  AQB 

SeUittg  nemvapen,  etc.,  prohHAiedfor  boj/i  under  It  and  girlt  wndtr  16  tn  eertem 
eitiei.^io  male  child  under  twelve,  and  no  giil  under  sixteen  years  of  age,  dial!  in 
any  city  of  the  first,  second  or  third  class  sell  or  expose  or  oSer  for  sale  newspapers, 
magazines  or  periodicals  in  any  street  or  public  place.  fC  L  1909  v  3  lAbor  C  31 
art  15  a  220  as  amended  by  1913  C  618] 
l;tabo;aem 

PERMTTS  AMD   B  ADO  EH 

PermiU  and  badgu  reeved  from  It  to  14;  tchool  aulhontiet  to  uni«  permiti;  age,  nAoot, 
and  health  recordt  Teqiared;  method  o/  i»giang. — No  male  child  under  fourteen  yeua  of 
age  shall  sell  or  expose  or  offer  for  sale  said  articlea  unless  a  permit  and  badm  as  here- 
inafter provided  snail  have  been  issued  to  hitn  by  the  district  superintendent  of  the 
board  of  education  of  the  city  and  school  district  where  said  child  reeidee,  or  by  such 
other  officer  thereof  as  may  be  officially  designated  by  such  board  for  tSat  purpose, 
on  tbe  application  of  the  jiarent,  guardian  or  other  person  having  the  custody  of  the 
child  desiring  such  permit  and  badge,  or  in  case  said  child  has  no  parent,  ^ardian 
or  custodian  then  on  theapplieationoibia  next  friend,  being  an  adult.  Suc^penolt 
and  badge  shall  not  be  issued  until  the  officer  issuing  the  same  shall  have  received, 
examin^,  approved  and  placed  on  file  in  his  office  satisfactory  proof  that  such  male 
child  isot  the  age  of  twelve  years  or  upwards,  and  diall  also  bave  received,  examined 
and  placed  on  file  the  written  statement  of  the  principal  or  chief  executive  office^  of 
the  school  which  the  child  w  attending,  statins  that  such  child  is  an  attmdant  at 
such  school,  that  he  is  of  nonual  development  of  a  child  of  his  age  and  physically  fit 
for  such  employment,  and  that  said  principal  or  chief  executive  officer  approvee  the 

ritingof  a  permit  and  badge  to  suctt  child.  Nosuch  permit  of  badge  shall  be  valid 
any  purpose  except  during  the  period  in  which  such  proof  and  written  statMUoat 
shall  remain  on  file,  nor  shall  such  permit  or  badge  be  authority  beyond  the  period 
fixed  therein  for  its  duration.  After  having  received,  examined  and  placed  on  file 
such  papers  theofficer  shall  issue  to  the  child  a  permit  and  badge.  Principals  or  chief 
executive  officers  of  schools  in  which  children  under  fourteen  years  are  pupils  shall 
keep  complete  lists  of  all  children  in  their  schools  to  whom  a  permit  and  i>adge  as 
herein  provided  have  been  granted.  [C  L 1909  v3 1«bor  C  31  art  15  s  221  asameoded 
by  1913  C  618] 

MtUtod  of  iaruing  and  cantenti  of  permit  and  badge. — Such  permit  shall  slate  the  date 
andplaceof  birth  of  the  child,  thenameandaddressof  its  parent,  guardian,  custodian 
or  next  friend,  as  the  case  may  be,  and  describe  the  color  of  hair  and  eyee,  theheiKht, 
weight  and  any  distinguishing  facial  mark  of  such  child,  and  shall  further  state  ttiat 
the  papers  required  by  the  preceding  section  have  been  duly  examined  and  filed; 
and  that  the  child  named  in  such  permit  has  appeared  before  the  officer  1— ijng  the 
permit.  The  badge  furnished  by  the  officer  issuing  the  permit  dull  bear  en  ite  bee 
a  number  corresponding  to  the  number  of  the  permit,  and  the  name  of  the  child. 
Every  such  permit,  ana  every  such  badge  on  its  reverse  side,  shall  bo  si^ed  in  the 
presence  of  the  officer  issuing  the  same  by  (he  child  in  whose  name  it  is  issued.    (C 


V  3  Labor  C  31  art  15  s  222  ai 
BaA)e  to  be  viom  a 


J  31  art  15  s  222  as  amended  hy  1913  C  6131 
...»  eantpieuously;  Tumfran^erable. — The  bac^ie  provided  for  bei^n 
shall  be  worn  conspicuously  at  all  times  by  such  diild  while  so  workinR;  and  all 
_._.. .-. —  J  v_  J i._.i  — ■ ally  on  the  first  day  of  January.    Thei 


such  permits  and  badges  shall  expire  annually  on  the  first  day  of  January.    The  coin' 
of  the  badge  shall  be  changed  each  year.    No  child  te  whom  such  pennit  and  badge 
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are  iaeued  ehall  tnwafer  the  Mune  to  wiy  other  person  nor  be  engaged  in  an^  Mty  of 
the  fiiBt,  secoDd  or  third  class  as  a  newsboy,  or  ahall  iell  or  espoae  or  offer  for  sale 
newspiapera,  magazinee  or  periodicale  in  any  etreet  or  public  place  without  havinc; 
conspicuously  upon  his  peiBon  such  badge,  and  he  shall  exhibit  Lne  Hameiipon  demana 
at  any  time  to  any  police,  or  attendance  officei.  [C  L  1909  v  3  Iflboi  C  31  art  16 
a  223  as  amended  by  1913  C  618] 


Nipht  mtri  prohCbiitd  under  14. — No  child  to  whom  a  pcnnit  and  badge  are  issned  as 
provided  for  in  the  preceding  sectioa  shall  sell  or  expose  or  offer  for  sole  any  news- 
papers, magazines  or  periodicals  after  eight  o'clock  in  the  evoiing,  or  before  si 

o'clock  in  tie  moming.    [C  L  1909  v  3  Labor  C  31  art  15  b  224  as  ar  -  '  ""  '■ 

C618] 

BHrOKCBMENT 

Dulit*  and  powert  of  police  and  attendance  officer*. — In  cities  of  the  fint,  second  o' 


,    n  any  city  of  the 

first,  second  or  tbbd  class,  sell  or  expose  or  oiter  for  sale  newspapers,  magazines  or 
periodicals  in  violation  of  the  provisious  of  this  articlo  may  be  deomcd  and  adjudged 
m  need  of  the  care  and  protection  of  the  State,  and  if  over  seven  years  of  age  ma^ 
be  adjudged  guilty  of  juvenile  delinquency.  A  child  violating  the  provisionfl  of  this 
act  may  be  arreeted  and  in  the  city  of  New  York  be  brought  before  a  children's  court 
and  in  any  other  city  be  brought  Defore  a  court  or  magisbrate  having  jurisdiction  to 
commit  a  child  to  an  incorporated  charitable  reformatory  or  other  institution  and  be 
dealt  with  according  to  law.  If  any  such  child  is  committed  to  an  institution,  it 
shall,  when  practicable,  be  committed  to  an  institution  governed  by  the  same  teligioua 
faitb  as  the  parents  of  such  child.  The  permit  and  badge  of  any  child  vho  vioul«s 
tbepTovisionBof  this  article  may  be  revoked  by  the  officer  issuing  the  some,  upon  the 
recommendation  of  the  princi;^  or  chief  executive  officer  of  the  school  which  euch 
child  is  attending,  or  upon  the  complaint  of  any  police  officer  or  attendance  ofTicer, 
and  wich  child  shtill  surrender  the  permit  and  bad|<e  bo  revoked  upon  the  demand  of 
any  attendance  oflicer  or  police  officer  charged  with  the  duty  of  enforcing  the  pio- 
vitdons  of  this  article.  The  refusal  of  any  child  to  surrender  euch  permit  and  badge, 
upon  Buchdemaud,  or  thesaleoroflerin^forealeof  newspapers, magazineaorperiodicals 
inanystreetorpublicplaceby  any  child  aflarnotice  of  tie  revocation  of  such  permit 
and  badge  shall  be  deemed  a  viobtian  of  this  article  and  shall  subject  the  child  to 
the  penaltiee  provided  for  in  this  section.  [C  L  1909  v  S  I^bor  C  31  art  15  s  226 
as  amended  by  1913  C  618] 

Parent;  miidemeoTwr. — llie  parent,  euardian  or  other  person  having  the  custody  of 
a  child,  who  omits  to  exerdae  reasonable  diligence  to  prevent  such  child  Emm  violat- 
ing the  provisionB  of  this  ac^  shall  be  guilty  of  a  misdemeanor  '  and  shall  be  dealt 
with  as  provided  by  section  lour  hundred  and  ninety-four  of  the  penal  law  [added 
by  19100699].  In  any  aucb  proceedings  against  any  such  parent,  guardian  orother 
person  having  custody  of  such  child,  proof  of  the  presence  of  suchcniid  in  the  i>ub- 
uc. streets  engaged  in  thesaleorexposuraorofferingforsaleof  newspapers,  magazines 
orperiodicftlsin  violation  of  the  provisionsof  this  article,  shall  be  deemed  prima  facie 
proof  of  the  lack  of  reasonable  diligence  in  the  control  of  such  child  by  such  parent, 
guardian  or  custodian,  to  prevent  such  oBenee  by  such  child.  fC  L  1900  v  3  Labor 
C  31  art  15  B  227  as  added  by  1913  C  618] 

ALL  REGULATED  OCCUPATIONS 

PBNALTIIB 

Violation  of  labw  lam  ana/alte  tiaUmenU. — Any  person  who  violates  or  does  not 
comply  with  any  provision  of  the  labor  law,  any  pmvision  of  the  industrial  code, 
any  rule  or  regulation  of  the  [industrial  commiasion]  *  *  *  or  any  lawful  order 
of  the  [industrial  commissionj;  and  any  person  who  knowingly  makes  a  false  stale- 

ne  pBfB  37  {CansolhtatM  Laws,  IMD,  Tcdiunc  i,  Pinal,  chaplsr  40, 
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mmt  m  oT  in  relation  to  any  application  made  for  an  employment  certificate  bb  to  ttay 
matt«r  required  by  articlee  BIX  •  *  *  of  tlie  labor  law  to  appear  in  any  affidavit 
record,  tranBcript  or  certificate  therein  provided  for,  is  guilty  ei  ft  iniBdeineaiior  ftna 
upon  conviction  shall  be  puniahed,  except  as  in  tliis  chapter  oUierwiae  provided,  for 
afiretofEeneeby  afineof  not  leea  tnan  twenty  nor  more  than  fifty  dollara;  for  ft  second 
oSoiBe  by  a  fine  of  not  lees  than  fifty  nor  more  than  two  huncted  and  flft^  dollaie^ 
or  by  imprisonm^it  for  not  more  than  thirty  days  or  by  both  such  fine  and  impriaon- 
ment;  for  a  Uiird  offense  by  a  fine  of  not  leas  tiian  two  hundred  and  fifty  dollara,  or 
by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine  and  imfviaiB- 
moLt.    [C  L  1909  V  4  Fenol  C  40  art  120  a  1276  as  amended  by  1913  C  349] 

INTOXICATING  LIQUOEfi 

WNOIUM  AOE 

Emplojfitunt  qfwinon  under  18,  and  girU  of  any  age  not  intmhtrt  of/amihi.  vra~ 
hihUiM. — *    *    *    It  shall  not  be  lawful  for  any  person,  whether  having  p 


2,  Any  person  *  *  •  who  shall  violate  any  of  the  proviaionH  of  seclion  •  •  • 
thirty  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  therefor  shall  be  pun- 
iehed  by  a  fine  of  not  more  than  five  hundred  doUars  or  by  imprisonment  in  a  county 
jail  or  penitentiary  for  a  term  ol  not  more  than  one  year,  or  by  both  auch  fine  and 
unprisonmeiit,  and  ahall  forfeit  the  liquor  tax  certificate  held  by  him  at  the  date  of 
su«i  conviction,  and  be  deprived  of  aU  rights  and  privileges  thereunder,  and  of  any 
rifijittoarebaleof  any  portion  of  the  tax  paid  thereon,  and  if  the  peiBon  convicted  be  a 
pharmBciet  holding  a  license  issued  by  the  board  of  pharmacy,  the  said  board  of 


uquor  t^  certificate  shall  be  issued  to  any  person  to  traffic  in  liquore  at  ... 

place  *  *  *  for  the  term  of  one  year  from  the  date  of  said  conviction;  but  this 
cteuee  does  not  apply  to  violations  oi  section  thirty  of  this  chapter,  by  a  person  not 
hotdinz  a  liquor  tax  certificate,  or  by  a  person  who  is  prohibited  from  trafficking  in 
liquors  by  reaaoa  of  the  result  of  a  vote  on  the  local  option  questions    *    •    •■, 

3.  If  within  a  period  of  two  yeare  there  shall  be  two  convictions  of  clerks,  agents, 
employees,  or  servanta  of  a  holder  of  a  liquor  tax  certificate,  for  a  violation  of  any 
provision  of  this  chapter,  the  liquor  tax  certificate  of  the  prinapal,  held  by  him  at  the 
date  of  the  second  conviction,  shall  be  forfeited,  and  the  said  principal  shall  be 
deprived  of  aU  rights  and  privities  thereunder,  and  of  any  ri^t  te  any  rebate  of  any 
portion  of  the  tax  paid  thereon. 

4,  Ho  liquor  tax  certificate  ehall  be  issued  to  any  person  convicted  of  a  violation  of 
this  chapter  within  three  years  from  the  dale  of  sucn  conviction,  nor  shall  any  such 
person  have  any  interest  therein,  or  become  a  surety  on  any  bond  "  *  *.  [C  L 
1909  V  3  liquor  Tax  G  34  art  2  s  36  ae  amended  by  1910  C  485] 


HINDIUH  AQB 

Endangering  life  or  health  of  child  prohOnted;  ■misdemeanor.— K  person  who : 

1.  Willfully  cBueee  or  permits  tiie  life  or  limb  of  any  child  actually  or  apparently 
under  the  age  of  sixteen  years  to  be  endangered,  or  ite  health  to  be  injured,  or  its 
morals  to  become  depraved;  or, 

2.  Willfully  causes  or  permits  such  child  to  be  placed  in  such  a  situation  or  to 
eneage  insuctianoccupatian  that  its  life  or  limb  is  endangered,  or  ite  health  is  likely 
tobe  injured,  or  its  morals  likely  to  be  impaired. 

Is  guilty  of  misdemeanor.'    •    •    •    [C  L  1909  v  4  Penal  C  40  art  44  s  483] 
Cburf  dwbfdn.— Tlmt  ths  motbei  neqnieaced  In  tbe  emplojnieDt  of  the  child  In  vialatioci  ol  this  >• 

doM  not  bar  an  aollon  by  her,  u  his  admlnirtr-'-'-  '-  "■'-  — " — ■  ■"--"- -■  ■— '-' — ' *" 

wofkundai  hiiemplOTBi.— etaiuoD  t>.  Flick  Ci 


seed  In  tbe  employnieDt  of  the  child  In  vialatioa  ol  this  t 
Jnistratrli,  f«  hb  oKltpnt  death  caused  \>v  InjoiiM  w 
ICk  Co.,  130  N.  Y.  S.  Si.  148  App.  D<T.  OS  (1911)- 


see  page  ZT  (CoDSolldaUd  Laws  IBM,  v 
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Emptovment  under  16  in  ropt  waliing,  nnging,  dancing,  theatrical  exh&>itioru,  etc., 
prohMied;  txcepliont;  -miidemeanor  for  parent,  employer,  etc.— A.  person  who  empbys 
or  cauaee  to  be  employed,  or  who  exhibits,  usee,  or  baa  in  cuetoay,  of  traine  for  tae 
piupoeea  of  the  exhibition,  use  or  employment  of,  any  child  actually  or  apparently 
nnder  the  age  of  eixteen  years;  or  Tho  having  the  care,  custody  or  control  of  such  a 
child  as  parent,  relative,  guardian,  employer,  or  otherwise,  sella,  lets  out,  givM  away, 
ao  tiBiiis,  or  in  aJiy  way  prDcures  or  consentB  to  the  emplovment,  or  to  such  tnuoing, 
or  use,  or  exhibition  of  such  child ;  or  who  Deflects  or  reniaee  to  restrain  such  chiM 
from  euch  training,  or  from  engaging  or  acting: 

1.  As  a  rope  or  wire  walker,  gymnast,  wrestler,  contortioniBt,  rider  or  acrobat;  or 
upon  any  bicycle  or  similar  mechanical  vehicle  or  contrivance;  or, 

2.  IikDe^ngorreceivingorsolicttingalmsinanymannerorunderanypretenee.arin 
any  mendicant  occupation;  or  in  gathering  or  pickingTaga,  <»' collecting  cigar  stumps, 
bonea  or  refuse  f[i)m  maiketa ;  orin  peddling;  or, 

3.  iQBingingj  ordancing;  or  playing  upon  a  musical  instrument;  or  in  a  theatrical 
exhibition;  or  in  an^  wandering  occupation;  or, 

4.  In  any  ill^l,  indecent  or  immoral  exhibition  or  practice;  or  in  the  exhibition 
of  any  such  chUd  when  insane,  idiotic,  or  when  presenting  the  appeaiance  of  any 
deformity  or  unnatural  physical  formation  or  development;  or, 

5.  In  any  practice  or  exhibition  or  place  dangovus  or  injurious  to  the  life,  limb, 
health  or  morals  of  the  child , 

Is  giulty  of  a  misdemeanor.'  But  this  section  does  not  apply  to  the  employment  of 
any  child  as  a  singer  or  musician  in  a  church,  school  or  academy;  or  in  teacbine  or 
lefuning  the  science  or  practice  of  music;  or  as  a  musician  in  any  concert  or  in  a 
theatrical  exhibition,  with  the  written  consent  of  the  mayor  of  the  cit_y,  or  the  presi- 
dent of  the  board  of  trustees  of  the  village  where  auch  concert  or  extiibition  takes  place. 
Such  consent  shall  not  be  given  unless  forty-eight  hours  previous  notice  of  the  applica- 
tion shall  have  been  served  in  writing  upon  the  society  mentioned  in  section  four 
hundred  and  ninety-one  of  this  cliapter  [any  incorporated  society  for  the  preven- 
tion of  cruelty  to  children],  if  there  beonewithin  thocounty,  and  ahearing had  thereon 
if  requested,  and  shall  be  revocable  at  the  will  of  the  authority  giving  it.    It  shall 

rciiy  the  name  of  the  child,  its  age,  the  names  and  residence  of  its  parents  or  guar- 
ns,  the  nature,  time,  duration  and  number  of  performances  permitted,  t(%:ether 
with  the  place  and  character  of  the  exhibition.  But  no  such  consent  shall  be  deemed 
to  authorize  any  violation  of  the  first,  second,  fourth  or  fifth  subdivisions  of  this  section. 
[C  L 1909  V  4  Penal  C  40  art  44  s  486] 

[unMiutltatlana]  u  to  the  pannt's  rights  or  the  rl^ts  ot  th* 

Sending  meutngeri  to  immnral  places  prohibited:  penalty. — A  corporation  or  person 
employing  messenger  boys  who: 

2.  Knowingly  sends  or  permits  any  person  to  send  any  messenger  boy  to  any  dis- 
orderly house,  unlicensed  saloon,  inn,  tavern,  or  other  unUcensea  place,  where  malt 
or  spirituous  liquors  or  wines  are  sold,  on  any  errand  or  business  whatsoever  except 
to  deliver  tel^rams  at  the  door  of  such  house. 


ALL  OCCUPATIONS 

FENALTIBS 

Mitdantanor. — A  person  convicted  of  a  crime  declared  to  he  a  misdemeanor,  for 
which  no  other  punish menl  is  specially  prescribed  by  tliis  chapter,  or  by  any  other 
statutory  provision  in  force  at  the  time  of  the  conviction  and  sentence,  is  punishable 
by  imprisonment  in  a  penitentiary,  or  county  jail,  tor  not  more  than  one  year,  or  by 
»  fine  of  not  more  than  five  hundred  dollars,  or  by  both .  [C  L  1909  v  4  Penal  0  W 
art  174  s  1937] 


RAILROADS 

MtHmUU  AOB 


ir  penoItT  for  mlsdenuBUOT,  mb  pats  37  (CtuksoUdated  Laws  IWB,  voluma  4,  Pnul,  ohapt«  10, 
>l»,M^lont9a7). 
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*  *  *  empIoyB  a  perBon  tm  a  telegraph  operator  who  is  under  the  age  of  eighteen 
yeais,  or  who  has  less  than  one  year's  expenence  in  telegraphing,  to  receive  or  trtms- 
mit  a  telegraphic  meoeage  or  train  order  for  the  movement  of  trains,  is  guilty  of  a 
miademeanoT?    [0  L  1909  v  4  P«nal  0  40  art  178  e  1982] 

DRUG  AND  GROCERY  STORES,  ETC. 


ployee  in  any  phannacy  or  drugstore  shall  be  required  or  permitted  to  work  more  than 
seventy  hours  a  week.  Nothing  in  this  section  prohihita  working  six  hours  ovotime 
any  week  for  the  puTpoeeofmakingashorterHucceeding  week:  Providof  AoiMwr,  That 
the  aegr^ate  numbi^  of  hours  in  any  such  two  weeks  shaJI  not  exceed  one  hundred 
and  thirty-two  hours.  The  hours  shall  be  so  arranged  that  an  employee  shall  be 
entitled  to  and  shall  receive  at  least  one  afternoon  and  evening  off  in  each  week  and 
in  addition  thereto  shall  receive  one  full  day  oft  in  two  consecutive  weeks.  •  "  • 
The  proviaons  of  this  section  alone  regulate  working  hours  •  *  •  in  pharmaciea 
or  drug  stores.  [C  L  1909  v  4  Public  Health  C  45  art  11  s  236  as  amended  by 
1914  C  514] 

Eleven  MMTt  a  dm,  70  a  week,  for  hoytover  16  in  grocery  tloret  in  evimnvilMt:  exeep- 
tiom;  time  /or  ineaU  required;  appiicatim  of  act;  vioUuion  a  vutdemeaor. — No  m^e 
apprentice  or  employeeovcrtheageof  sixteen  years  inany  grocery  or  provision  store 
located  or  lyioe  within  the  boundaries  of  anycityof  the  first  chtseBhail  be  penoittad 
to  work  more  than  seventy  hours  a  week  or  more  than  eleven  hours  in  any  one  day, 
except  that  on  the  last  day  of  the  week  such  employees  may  he  permitted  to  work 
fifteen  hours  for  the  purpose  of  eliminating  work  on  the  first  day  of  the  week. 
Nothing  herein  shall  be  bo  construed  as  to  require  male  apprenticee  or  employeea 
over  the  ace  of  sixteen  years  in  grocery  or  provision  atorea  to  work  on  eeven  days 
in  the  week.  The  work  hours  shall  be  consecutive,  allowing  one  hour  for  each  meM. 
Nothing  herein  shall  be  bo  construed  as  to  afCect  minors  under  the  age  of  six- 
teen years  or  femalee  of  any  age,  or  in  any  way  to  repeal  or  modify  chapter  three 
hundred  and  thirty-one  of  the  laws  of  nineteen  hundred  and  fourteen.  *  '  .* 
Failure  to  comply  with  any  of  the  provisions  of  this  section  shall  be  deemed  a  nua- 
demeanor.'    [CL1909  v  4  PublicHealthC45art  llB236-ftaaaddedby  1916C343] 

Mitdemetmor. —    *    *    *    It  is  a  misdemeanor '  for 

Any  proprietor  of  a  pharmacy  or  drug  store  to  re<)uire  more  than  seventy  workug 
hours  a  week  in  other  arrangement  than  that  permitted  by  section  two  hundred  and 
thirty-six  *  *  *.  [C  L  1909  v  4  Public  Health  C  45  art  11  s  240  subdivision  9  aa 
amended  by  1910  C  422,  by  1911  C  630,  and  by  1915  C  602] 

EDUCATIONAL  REQUIREMENTS 

COHTirUOEY  SCHOOL  AND   EVENINa   AND  CONTCnrATION   SCHOOL  ATTXNDANCB 

ChUdren/wm  7  to  14  in  certain  alia,  from  8  to  14in  certain  other  citiet,  tn^dfrom  14 
to  16  if  not  regularly  and  lawfully  employed.—Y.  Every  child  within  the  compulsory 
school  ages,  in  proper  physical  and  mental  condition  to  attend  school,  residing  in  a 
city  or  school  custrict  having  a  population  of  five  thousand  or  more  and  employing  a 
superintendent  of  schools,  shall  regularly  attend  upon  instruction  as  follows: 

(a)  Each  child  between  seven  and  fourteen  yeaia  of  age  shall  attend  the  entire 
time  during  which  the  school  attended  is  in  session,  which  period  shall  be  not  len 
than  one  hundred  and  sixty  days  of  actual  school. 

(b)  Each  cliild  between  fourteen  and  sixteen  years  of  age  not  regularly  and  law- 
fully engaged  in  any  useful  employment  or  service^  and  to  whom  an  employment 
certificate  nas  not  been  duly  issued  under  the  proviaons  of  the  labor  law,  shall  so 
attend  the  entire  time  during  which  the  school  attended  is  in  session. _ 

2.  Every  such  child,  residing  elsewhere  than  in  a  city  or  school  district  having  a 
population  of  five  thousand  or  more  and  employing  a  superintendent  of  schools,  shall 
attend  upon  instruction  durii^  the  entire  time  that  the  school  in  the  district  shall  be 
in  seesion  as  follows: 

(a)  Each  child  between  eight  and  fourteen  years  of  age. 

I  For  p™^ty  for  mbdemnmor,  we  pa^e  27  (Coosolidated  Lava  IWN,  volume  i,  Ftoil.  ch^tar  4 
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fully  engaged  in  any  useful  employment  or  servire.     •    "    "     [C  L  1910v  8  Educa- 
tion C  16  art  23  s  621  as  amended  by  1911  C  710  and  by  1913  C  511] 

Boys/rom  14  to  J6  to  attend  evening  or  amlinvalvm  tchoolt  and  girltfiom  14  to  16  lo 


n  nJioolt  under  certain  oorujtftoni.— 1.  Everv  boy  between  fourteen 
and  eUteeu  yeara  of  age,  in  a  city  ol  the  Sret  ckus  or  a  city  of  the  second  class  in  pos- 
seraoii  of  an  employment  certiflcale  duly  issued  under  the  provisions  of  the  labof 
law,  who  has  not  completed  such  course  of  study  as  is  reqiiii«d  for  naduation  from 
the  elementary  public  schools  of  such  city,  and  who  does  not  hold  eitner  a  certificate 
of  gmduation  from  the  public  elementary  school  or  the  preacademic  certificate  issued 
by  the  regents  or  the  certificate  of  the  completion  of  an  elementary  course  i«ued  by 
the  education  department,  shall  attend  the  public  evenin);  schools  of  such  city,  or 
other  evening  schools  offensg  an  equivalent  course  of  instruction,  for  not  less  tnau 
BIX  houra  e*cn  week,  for  a  penod  of  not  lees  than  sLiteen  weeks. 

2.  When  the  board  of  education  in  a  city  or  district  shall  have  eetablished  part- 
tame  and  continuation  schools  or  courses  of  instruction  for  the  education  of  young 
pemuiB  between  fourteen  and  sixteen  years  of  age  who  are  regularly  emploved  in  such 
city  (V  district,  said  board  of  education  may  require  the  attendance  in  eucn  schools  or 
on  Hucb  courses  of  instruction  of  any  youns  person  in  such  a  city  or  district  who  is  in 
posseesiDn  of  on  employment  certificate  duly  issued  under  the  provisions  of  the  labor 
law,  who  has  not  completed  such  courses  of  study  as  are  required  tor  graduation  from  the 
elementary  public  scnoolsof  such  cfty  or  district,  or  equivalent  courses  of  study  in  paro- 
chial or  ouier  elementary  schools,  who  does  not  hold  either  a  certiGcat«  of  graduation 
from  the  public  elementary  school  or  a  pieacademic  certificate  of  the  completion  of 
the  elementary  course  issued  by  the  education  department,  and  who  is  not  otherwise 
receiving  instruction  approved  by  the  board  of  education  as  equivalent  to  that  pro- 
vided for  in  tJie  schools  and  courses  of  instruction  eetablished  under  the  provisions 
of  this  act.  The  required  attendance  provided  for  in  this  paragraph  shall  be  for  a 
total  of  not  lees  than  thirty-six  weeks  per  year,  at  the  rate  of  not  lees  than  four  and  not 
more  than  eight  hours  per  week,  and  snail  be  between  the  hours  of  eight  o'clock  in  the 
morning  and  five  o'clock  in  the  afternoon  of  any  working  day  or  days, 

3.  The  children  attending  such  part-time  or  continuation  schools  as  required  in 
pan^pb  two  of  this  section  shall  be  exempt  from  the  attendance  on  evening  schools 
required  in  paragraph  one  of  this  section.  [C  L1910v8  Education  C  16  art  23  s  622  as 
amended  by  1913  C  748] 


ReguUttwna  for  attendmet  at  other  than  public  vAooU. — If  any  such  child  shall  so 
attend  upon  instruction  elsewhere  than  at  a  public  school,  such  instruction  shall  be 
at  least  substantially  equivalent  to  the  instruction  given  to  children  of  like  age  at  the 
public  school  of  the  city  or  district  in  which  such  diild  reeidee;  and  such  attendance 
shall  be  for  at  least  as  many  hours  each  day  thereof  as  are  required  of  children  of 
like  age  at  public  schools;  and  no  greater  total  amount  of  holidava  and  vacations  shall 
be  deducted  from  such  attendance  during  the  period  such  attendance  is  required  than 
is  allowed  in  such  public  schools  to  children  of  like  age.  Occasional  absences  from 
such  attendance,  not  amounting  to  irregular  attendance  in  the  fair  meaning  of  the  tenn, 
shall  be  i^lowed  upon  such  escusee  only  as  would  be  allowed  in  like  cases  by  the 
geneial  rulee  and  practice  of  such  public  school.  {C  L  1910  v  8  Education  C  16 
art;23s623] 

CkSdrenfix/m  7  lol4m  certain  districts  and  from  14  to  16  wiless  regularly  and  laiefvlly 
employed;  from  8  to  16  in  other  diitricU,  unlets  re^larly  and  lavtfully  emploged,  etc.— 
Every  person  in  parental  relation  to  a  child  within  the  compulsory  school  ages  and  in 
proper  physical  and  mental  condition  to  attend  school,  shall  cause  such  child  to 
attend  upon  instruction,  as  follows: 

1.  In  cities  and  school  districts  having  a  population  of  five  thousand  or  above, 
every  child  between  seven  and  sixteen  years  of  age  aa  required  by  section  six  hundred 
and  twenW-oneof  this  act  unless  an  employinent  certificate  shall  have  been  duly  issued 
to  such  cnild  under  the  provisions  of  the  labor  law  and  he  is  rt^larly  employed 
tbereunder. 

2.  Elsewhere  than  in  a  ci^  or  school  district  having  a  population  of  five  thousand 
or  above,  every  child  between  eight  and  sixteen  years  of  age,  unless  such  child  shall 
bavereceived  an  employment  certificate  duly  issued  under  the  provisions  of  the  labor 
law  and  is  regularly  eimiloyed  thereunder  in  a  factory  or  mercantile  eslablishment, 
businees  or  telcf^ph  office,  restaurant,  hotel,  apartment  bouse  or  in  the  diBtributiun 
or  transmission  of  merchandise  or  meesagea,  or  unless  such  child  shall  have  received 
the  school  record  certificate  issued  under  section  six  hundred  and  thirty  of  this  act 
and  is  regularly  employed  elsewhere  than  in  the  factory  or  mercantile  eetablidiment. 
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bufflDeea  or  telegraph  office,  netauiant,  hotel,  a^utmeat  house  or  ia  the  distribution 
OT  iransmiflgion  of  merchandise  or  meHsEtfea.  [C  L  1910  v  8  Education  C  16  art  23 
a  624] 

Fenalb/  for  preceding  ueiUm. — A  violation,  of  section  six  hundred  and  twenty-four 
shall  be  a  misdemeanor,  punishable  for  the  first  ofEense  by  a  fine  not  exceeding  five 
dollara,  or  five  days'  imprisonment,  and  for  each  subsequent  offense  by  a  fine  not 
exceeiflng  fifty  dollara,  or  by  imprisonment  not  exceewng  thirty  days,  or  by  both 
such  fine  and  imprisonment.    *    *    *    [C  L  1910  v  8  Education  C  16  art  23  B  625] 

ALL  OCCUPATIONS— EDUCATIONAL  REQUIREMENTS 

laHIHUU  AOB  AND  BHFU>TMBHT  CBBTinCATBS 

EmploymiOU  undtr  14  prdhibiUd  thaing  $choot  htmrt;  employmmt  and  school  record 
eertificaUt  required  from  14  to  16  for  employment  in  certain  ooeupatiom  tUemhere  than  in 
atie»  of  the  firtt  and  second  clati;  eTriployniml  cerlijkale)  Tequireajrom  14  to  16  in  citie*  of 
thejiritandiecondelait. — It  shall  be  unlawful  for  any  person,  firm  or  corporation: 

1.  To  employe  [employ]  any  child  under  fourteen  years  of  age,  in  any  busineeB  or 
service  whatever,  for  any  part  of  the  term  during  which  the  public  schools  of  the 
district  or  city  in  which  the  child  resides  are  in  session. 

2.  To  employ,  elsewhere  than  in  a  city  of  the  first  claas  or  a  city  of  the  second  class, 
in  a  factory  or  mercantile  eHtablisbmentj  buaineea  or  telegt^i  office,  reetaurant, 
hotel,  apar^ent  house  or  in  the  distribution  or  transmission  of  merchandise  or  mas- 
eages,  any  child  between  fourteen  and  sixteen  yearB  of  aae  who  does  not  at  the  time  of 
such  employment  present  an  employment  certificate  dulv  issued  under  the  provisions 
of  the  laoor  law,  or  te  employ  any  such  child  in  any  other  capacity  who  does  not  at 
the  timeof  such  employment  present  a  school  tecord  certificate  as  provided  insectioQ 
six  hundred  and  thirty  of  this  chapter. 

3.  To  employ  any  cnild  between  fourteen  and  sixteen  years  of  age  in  a  city  of  the 
fitst  class  or  a  city  of  the  second  class  who  does  noL  at  the  time  of  such  employment, 

f 'resent  an  employment  certificate,  duly  issued  uniier  the  provisions  of  the  labor  law. 
C  L  1910  v  8  Education  C16  art  23  B  m] 

certltlcaCcs  as  provided  lOr  In  this  article  are  apparcnth  mptr- 
me  3,  Labor,  CojooUitAed  Laws  IVW.) 

Certi^tet  to  be  ditplayed  from  14  to  i6.— The  employer  of  any  child  between  four- 
teen and  sixteen  yeara  of  age  in  a  city  or  dislrict  shall  keep  and  shall  display  in  the 
place  where  such  child  is  employed,  the  employment  certificate  and  also  his  evening, 
part-time  or  continuation  school  certificate  issued  by  the  school  authorities  of  said  city 
or  district  or  by  an  authorized  representative  of  such  school  authorities,  certifying 
that  the  said  child  is  r^^larly  in  attendance  at  an  evening,  part-time  or  continuation 

school  of  said  city  as  provided  in  section  six  hundred  and  tliirty-o '  *'-■-  *'- — ■"— 

[C  L  1910  v  8  Education  G  16  art  23  s  627  as  amended  by  1913  0 

Penally  for  illegal  emploipnent. — Any  person,  firm,  or  corporation,  or  any  omc^, 
manager,  superintendent  or  employee  acting  uierefor,  who  shall  employ  any  child 
contrary  to  the  provisions  of  sections  six  hundred  and  twenty-six  and  six  hundred 
and  twenty^sevea  hereof  shall  be  guilty  of  a  misdemeanor,  and  the  punishment 
therefor  shall  be  for  the  firat  oSense  a  fine  of  not  les  than  twenty  dollars  nor  more  than 
fifty  dollars;  for  a  second  and  each  subsequent  offense,  a  fine  of  not  lees  than  fifty 
dollars  nor  more  than  two  hundred  dollars.  [C  L  1910  v  8  Education  C  16  art  23  ■ 
628  as  amended  by  1913  C  748] 

i].~Clt7ofNnrYirk 


Er^oTcanent:  dutie»  of  teadters;  mudemeoTUir. — An  accurate  record  of  the  attendance 
of  all  children  between  seven  and  sixteen  years  of  age  shall  be  kept  by  the  teacher  of 
every  school,  showing  each  day  by  the  year,  month,  day  of  the  month  and  day  of  the 
week,  such  attendance,  and  the  number  of  hours  in  each  day  thereof;  and  each 
teacher  upon  whose  insb^ction  any  such  child  shall  attend  elsewhere  than  at  school, 
shall  keep  a  like  record  of  such  attendance.  Such  record  shall,  at  all  times,  be  open 
to  the  attendance  officers  or  other  person  duly  authorized  bv  the  school  authoritieB  el 
the  city  or  district,  who  may  inspect  or  copy  the  same;  ana  every  such  teacher  shall 
fully  answer  all  inquiries  lawfully  made  by  such  authoritiee,  inspectors,  or  other  per- 
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SCHOOL  KBCORD   CBBTlWCATia 

School  aulhoritUt  to  {true  eertificala;  eontenU  of  certificate. — 1.  A  school-record  cer- 
tificate ahall  contain  a  Btatement  certifyiiig  that  a  child  has  regularly  attended  the 
public  schools,  or  schools  equivalent  thereto,  or  parochial  echoola,  for  not  leas  than 
one  hundred  and  thirty  days  during  the  twelve  months  next  preceding  his  fourteenth 
birtliday  or  during  the  twelve  months  next  preceding  hia  application  for  such  school 
record ,  and  that  he  is  able  to  read  and  write  simple  aentencea  in  the  English  language 
and  baa  received  during  such  peiiod  instruction  m  reading,  writing,  epellitig,  English 
grammar  and  Moeraphv  and  is  familiarwith  the  fundamenlal  operations  of  arithmetic 


up  to  and  indudinR  Bactiona,  and  bos  completed  the  work  prescribed  for  the  first 
SIX  years  of  the  public  elementary  school,  or  school  equivalent  thereto,  or  parochial 
school,  from  which  such  school  TecfHd  is  issued.  Such  record  shall  aUogive  the  date 
ot  birth  and  residence  of  the  child,  as  shown  on  the  school  records,  and  the  name  of 
the  child's  parents,  guardian  or  custodian. 

2.  A  teacher  or  superintendent  to  whom  appUcation  shall  be  made  for  a  school 
record  certificate  required  under  the  proviaiona  of  the  labor  law  shall  issue  a  school 
record  certificsta  to  any  child  who,  after  due  investigation  and  examination,  may  be 
found  to  be  entitled  to  the  same  as  follows: 

a.  In  a  city  of  the  first  class  by  the  principal  or  chief  executive  of  a  school. 

b.  In  all  other  cities  and  in  school  districts  having  a  population  of  five  thousand  or 
more  and  emplojdng  a  superintendent  of  schools,  by  the  superintendent  of  schools  only. 

c.  In  all  other  school  districts  b^  the  principal  teacher  of  the  school. 

d.  In  each  city  or  school  district  such  certificate  shall  be  furnished  on  demand 
to  a  child  entitled  thereto  or  to  the  board  or  commiBsioner  of  health.  [C  L 1910  v  8 
Education  G  16  art  23  a  630  as  amended  by  1913  C  101] 

iSehool  authoritiei  to  Utue  evening  or  emUvnuation  idtool  certificatei;  Tequirementi 
for  and  eonlenU  of  eertijiaite*, — The  school  authorities  in  a  city  or  district,  or  officers 
designated  by  them,  are  hereby  required  to  issue  to  each  child  lawfully  in  attendance 
at  an  evening,  ptut-time  or  continuation  school,  an  evening,  part-time  or  continuation 
school  certificate  at  least  once  in  each  month  during  the  months  said  evening,  part-time 
or  continuation  school  is  in  eeaaion  and  at  the  close  of  the  term  of  said  evening,  part- 
time  or  continuation  school:  Promded,  That  said  child  has  been  in  attendance  upon 
said  evening  school,  for  not  less  than  six  hours  each  week  or  upon  odd  part-time  or 
continuation  school  for  not  leas  than  four  hours  each  week,  for  such  number  of  weeks 
as  will,  when  taken  in  connectian  with  the  number  of  weeks  such  evening,  part-time 
or  continuation  school  respectively,  shall  be  in  session  during  the  remainder  of  the 
current  or  calendar  year,  make  up  a  total  attendance  on  the  part  of  said  child  in  said 
evening  school,  of  not  leas  than  six  hours  per  week  for  a  period  of  not  less  than  sixteen 
weeks  or  in  said  part-timeorcontinuationschool,  of  not  less  than  four  hours  per  week 
for  a  period  of  not  less  than  thirty-six  weeks.  Such  certificate  shall  atate  fully  the 
period  of  time  which  the  child  to  whom  it  is  issued  was  in  attendance  upon  such  even- 
ing, part-time  or  continuation  school.  [0  L1910v  8  Education  C  16art23s631  as 
amended  by  1913  G  748] 
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whoae  limits  include  in  whole  or  in  part  an  incorporated  village,  shall  appoint  and 
may  remove  at  pleasure  one  or  more  attendance  onicera  of  such  city  or  district,  and 
shall  fix  Uieir  compensation  and  may  prescribe  their  duties  not  inconsistent  with  this 
article  and  make  rules  and  rc^^ulations  for  the  performance  thereof;  and  the  superin- 
tendent of  schools  shall  supervise  the  enforcement  of  ttiie  article  within  such  city  or 
school  district. 

2.  The  town  board  of  each  town  shall  appoint,  subject  to  the  written  approval 
of  the  school  commissioiier  of  the  district,  one  or  more  attendance  officers,  whoso 
juiiadiction  shall  extend  over  all  school  districts  in  aid  town,  and  which  are 
not  by  this  section  otherwise  provided  for,  and  shall  fix  their  compensation,  which  shall 
be  a  town  charge;  and  such  attendance  officers,  appcdnted  by  said  board,  shall  be 
removable  at  the  pleasure  of  the  school  commissioner  in  whoae  commissionec district 
such  town  is  situated.    [C  L  1910  r  8  Education  C  16  art  23  s  632] 
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CHILD  UIBOB  LEGISLATION. 


Powert  of  truant  offieeri.^-A  truant  officer  in  the  pcrfonnaace  of  Itis  duties  may 
eater^  during  bumneaa  houre,  any  factory,  mercantile  or  oUiei  establuhment  within 
the  city  or  amool  district  in  which  he  ia  appoiotod  and  sliaU  be  entitled  to  examine 
employment  certificates  or  r^istry  of  children  employed  therein  on  demand.  [C  L 
1910  V  8  Education  C  16  art  23  a  633  subdivision  3] 


nindmng  attendtnce  officen,  etc.,  a  misdemeanor.— Any  person  interfwiiig  witli  an 
attendance  officer  in  the  lawful  dischaige  of  his  duties  and  any  person  owningor  opcmt- 
ing  a  factory,  mercantile  or  other  eetabliBliment  who  shall  refuse  on  demand  to  exhibit 
to  such  attendance  officer  the  r^^by  of  the  diildren  employed  or  the  employment 
certificate  of  such  children  shallbeguilty  of  amisdemeaaor.'  [C  L 1910  vB  Educa- 
tion C  16  art  23  s  634] 

SdioolmaneusmayOerinlJiheM from eitUe and dittHdi not enfardngl^ — 1.  Thecom- 
misaioner  of  education  shall  supervise  the  enforcement  of  this  law  and  he  may  with- 
hold one-half  of  all  public  school  moneys  from  any  city  or  district,  which,  in  his  judg- 
ment, willfully  omiis  and  refuses  to  enforce  the  provisions  of  this  ariirle,  after  due 
notice,  so  often  and  so  long  as  such  willful  omission  and  refusal  shall,  in  his  judgment, 
continue.    *    *    *    [C  L  1910  v  §  EducaUon  C  16  art  23  e  636] 


1  For  penalty  tot  mbdemtanor,  eoo  pace  IT  (Consalidaled  Laws  ICm,  voloma  4,  Penal,  Chai 
BrUGlelT4,xwllanI937). 

■Seotionl0e>,iub(llvblan8,oh£plcr  Ml,  Qnaln  New  York  charter  IDOl  added  brsectloa  I, ohi{ 
dftlie  Aolsol  Wlt.praiiiles  ttiaf'S.  The  hoard  of  education  shall  have  power  to  ettabUsh  a  biueau 
polaoy  adacatlcin,  sobocd  otaaaa  and  oblld  «elM«  and  nibkeot  to  thaprovfalons  ollaw  and  of  this  i 
nU  bovd  BbaU  have  power  M  make  t^-bvs,  rules,  regolauons  aiid  preMTibe  lornia  lot  the  proper  r 
ance  of  the  dnUesoI  all  persona  employed  M  and  under  the  dIraotloD  of  said  tnireao.   Oouienai 
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--  -je  board  otmpeclDtsDdents  the  bou4  of  edoottlon  shall  have  poww  to  appoint  a  dheotot  and  an  assM- 
ant  director  lA  the  said  bureaa  lor  a  term  of  dz  yean  eaoh,  ana  mnh  atteudaooa  ollloen,  oiumerauts, 
olarkj  and  Mherem^reeaaa  may  twnwaiaii  J,  and  to  flx  their  salaries  within  the  pcopecMpropclattan; 
to  assign  a  chief  altandanoo  ofDcer,  and  one  or  m<Ke  atundanoa  offlooa  as  lupwvblng  attaidanoe  ojBob* 
lorBaohpertodsatmaybepnooTibedlntbeby-lawaotthebaardoteducatlcD.  No  person  shaU  be  ctlffUe 
tor  the  posltkn  ot  director  or  of  asiislant  dlieelor  of  the  said  borMM  who  has  not  on*  of  the  loUawIng  mall- 
flcatloiis;  (■)  Orsdoatton  from  a  ooUege  or  milvanlty  nocgnlnd  by  the  Unlvenlt;  of  the  State  ol  New 
Ymk,locMMiwltbOvayeara'eip«imMliit(acUiic«rsuperTisloaslDMpaduaUaa.  <b> A pitnrtpal's 
Hocnsa  fw  any  of  the  boroughs  of  thaclty  <4  New  Yoft  obtjuoed  u  the  rwnn  ot  an  eiamtaatton.totMhst 
with  tNi  nars' eiparleiia*  In  leaeUm  n  sDperrlstai.  The  director  and  kKlstaat  director  ehall  be  par- 
Udpsnla  u  the  teachers' retlremmt  fund  muarseotloa  ten  fanndnd  and  nlnetjr-two  of  thadiarlerorttia 
elty  of  New  York  and  b«  sabteot  to  Its  provblona.  Atlandanoe  offlcers  enqiknped  mdv  the  dlrectlaa  of 
the  said  bureaa  shall  perform  daties  In  oouneclkm  Mlh  the  cnlOrceiiMat  of  the  oompolsoiy  oducalton 
bw,  in  tho  t«klnc  of  a  sohoalotnsus,  and  In  connection  wiUi  the  emplo)>mcnt  ol  children  ondtr  the  labor 
law,  and  anch  other  duties,  not  Inconslatwt  with  this  let,  as  the  director  of  the  boreaa  or  the  baud  «l 
odusatlim  may  prescribe.  It  shall  be  the  duty  of  persons  In  panotal  relaUoo  to  any  child  between  the 
ans  of  loor  and  elghleai  years  residing  In  the  olty  of  New  York  toglve  to  the  edDcatlonal*">h>>Hi<—>>fth> 
wstrlct  withbi  which  they  severally  resjd^  all  the  fnlonnatlan  prescribed  In  aecUan 
fifty  of  article  twaity-four  of  the  edaoaUca  law  of  the  State  rdatbg  to  sudt  ohOd,  and 
matlon  as  may  be  required.  Persons  In  namnlal  i^ation  who  withhold  sodi  bUormatian  ehal 
to  the  penalty  piesarlbed  tn  section  six  bundred  and  flfty-threa  of  article  tweoty-kmr  of  the 
bw  of  the  filala.   It  shall  be  the  duty  of  stlaudsncB  offlcos,  actlnc  as  censos  «numenton,  to  i 


A  miormatian  ehaU  be  Uabli 


_  .  ___ leduty  of  stlaudsncB  officers,  acting  as  censos  «numenton,  to  ooUactttia 

lotarmatian  preserlhad  In  sectioa  ili  hundred  aikd  flity  of  artinle  (wtmiy-EMir  ol  the  edoeaika  law  and 
euch  other  tnlanaatlon  as  (be  Btate  commissioner  of  education  or  the  board  of  educatko  may  reonba. 
The  director  ol  the  bureau  of  compuborv  education,  school  oavos  and  child  wslhrs,  lun<n  eelabl&bad, 
shall,  subject  to  the  by-bwa  of  the  board  of  education  and  fal  Its  name,  eoloroe  the  compulsory  edocaUon 
law,  direct  attendance  ofDcers  In  thelt  dutr,  eoiimiit  and  pomlt  tnuut  and  deUnqnant  ohlldnm  and  peo- 
ceed  against  those  In  parental  tetatlon  In  the  manner  piovlded  In  section  six  hmulred  and  thlrty-JlTaaf 
ebmUr  one  hundred  and  forty  of  the  laws  of  nineteen  bundred  and  ten  as  ammded.  any  pivvfaion  of  the 
Bold  law  or  ol  section  tan  bundred  and  seven  tT.elghtoflhe  charter  of  the  city  of  Ncrw^ork  to  the  vcntw; 
notwIthatandlnE.  Tlie  es9i:<1ant  director  shall  perEorm  sudi  duties  lik  connection  wHh  the  supstUon  of 
the  scbool  oensiu,  or  otherwise,  as  the  director,  snbject  to  tba  by'.lawB  ot  the  beard  ot^dacatlan,  may  p(»> 
scribe.  Under  tbedlrecllonol  the  board  of  education  thecitysuperintendelltotsohoolilhallfaaTeasHHral 
sapervbloa  of  the  bureau  of  oompuboiT  education,  schooToensm  and  chUd  welfare.  On  or  abont  Hay 
flrat,  nineteen  bundred  and  fourteen,  the  board  of  ednoatlan  riiaU  asovlain  the  talMmatioD  required  In 
secUon  six  bundred  and  fifty  of  artlDte  twenty-Conr  of  tha  eduoatltm  law  of  tba  State  relating  to  B  aasm  of 
allpenonswlthln  tha  city  of  New  York  between  the  ages  of  tear  and  alghteM  year*  «(  age.  Thtnafiv 
Boch  MDSDB  (hall  be  amended  from  day  to  day  by  atlcDdanoe  olflceis,  alarks  ana  other  smpkiyees  mid*r 
the  supervhlonrt  the  director,  as  ohanges  of  residence  occur  among  children  of  saeb  city  wllhblha  Met 
preaotttMd  ki  this  article,  and  as  other  pssons  oonM  within  the  aces  presorlbed,  and  a*  other  persoat  wittita 
such  ues  shall  become  resldenta  of  such  city,  so  that  the  said  board  of  ednoatloa  tn  Its  ensus  hnreao 

ahaHarwayahaveonflleaoompleteeeiuasDfth  "  -"       '"  "         *■'      ■-" ' 

and  of  the  persons  In  paroltal  relation  th 
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dty  of  the  firet  claas,  except  the  city  of  New  York.    In  the  city  of  New  York  proviaion 

BhaJl  be  made  by  theboaM  of  education  for  taking  a  school  cenBUBinconn"'' '*'' 

the  work  of  enforcing  the  compulsory  education  law.  Such  permanent  ci 
AM  cODfliHt  of  the  mayor,  the  superintendent  of  schoola,  the  police  cor" 
ofhcerperfotmingdutieaBifflilar to thoseof apolicecomminionei.  Then 
the  clukvrman  of  such  board.  Such  board  ehall  have  power  to  make  Bucn  ruiee  ana 
regulationfl  aa  may  be  neceaaary  to  cany  out  the  provisiona  of  thia  article.  Such 
boBjd  ahall  have  power  to  appoint  a  secretary  and  such  clerka  and  other  employees 
as  may  be  neceeevy  to  carry  out  the  proviaionB  of  this  article  and  to  fix  the  salaries 
of  the  same.  Such  board  ahail  aacertam  through  the  police  force,  the  residences  and 
employments  of  all  persona  between  the  ages  of  four  and  eighteen  years  residing 
witliin  such  cities  ana  ahall  report  thereon  from  time  to  time  to  the  school  authorities 
of  such  cities.  Under  the  r^ulationa  of  auch  board,  during  the  mooth  of  October, 
nineteen  hundred  and  nine,  it  ahaJl  be  the  duty  of  the  police  commiasioners  in  such 
citiea  of  the  firat  class  Ui  cause  a  census  of  the  children  ol  their  respective  citiea  to  be 
taken.  Thereafter  auch  census  sluill  be  amended  from  day  to  da^  by  the  police,  pre- 
cdnct  by  precinct,  as  changes  of  residence  occur  among  the  children  ot  auch  atiea 
within  the  ages  prescribed  in  thia  article  and  as  other  peraona  come  within  the  agea 
prescribed  herein  and  aa  olher  persons  within  such  ages  ahall  become  reeidcnta  of 
auch  cities,  ao  that  said  board  shall  always  have  on  file  a  complete  census  of  the  names 
and  residences  of  the  children  between  such  ages  and  of  the  peraona  in  pwental  rela- 
tion thereUi.  It  shall  be  the  duty  of  persons  in  parental  relation  to  any  child  residing 
within  the  limits  of  said  cities  of  the  first  class  to  report  at  the  police  station  bouee  m 
the  precinct  within  which  they  severally  reside,  the  following  information: 

1.  Two  weeks  before  any  child  becomes  of  the  compulsory  school  age  the  name  of 
ench  child,  ita  residence,  the  name  of  the  person  or  persona  in  parental  relation 
thereto,  and  the  name  and  location  of  the  school  to  which  auch  child  la  sent  as  a  pupil. 

2.  In  case  a  child  of  compulsory  school  age  is  for  any  cause  removed  from  one 
school  and  sent  to  another  school,  or  sent  to  work  in  accordance  with  the  labor  law, 
oil  the  facts  in  relation  thereto. 

3.  In  case  the  residence  of  a  child  is  removed  from  one  police  precinct  to  another 
police  precinct,  the  new  residence  and  the  other  facts  required  in  the  two  preceding 
BUbdiyisiona. 

4.  in  case  a  child  between  the  ages  of  four  and  eighteen  becomes  a  residont  of  one 
of  said  cities  of  the  firat  claas  for  the  first  time  the  residence  and  such  other  facta  as  the 
census  board  ahall  require.  Such  census  shall  include  all  persons  between  the  ages 
of  four  and  eighteen  years,  the  day  of  the  month  and  the  year  of  the  birth  of  each  of 
such  persona,  their  respective  reaidencee  by  street  and  niunber,  the  names  of  their 
parents  or  guardians,  such  infurmatiun  relating  to  illiteracy  and  to  the  enforcement 
of  the  law  relating  to  child  labor  and  compulsory  education  aa  the  achool  authoritiee 
of  the  State  and  ot  such  citiea  shall  require  and  also  auch  further  information  as  such 
authorities  ahall  require.  [C  L  1910  v  S  Education  C  16  art  24  s  650  as  amended  by 
1914  C  480] 

£nunwratCon  o/ dftiifre»ft^>m  4  to /*;  rfwiiM  o/ pennoTwnf  oeiMW  ftoord  or  »(Aooi  ouiAorv 
tie*  in  other  Hum  cilie»  of  the  first  class. — A  permanent  census  board  may  be  eetab- 
lishedinany  city  not  of  tnefij^t  class,  inaccordancewith  the  provinons  of  this  article. 
If  a  census  Doara  shall  not  be  eetabuahed  in  such  cities,  then,  during  the  month  of 
October,  nineteen  hundred  and  nine,  and  in  the  month  of  October  every  fourth  year 
thereafter,  the  school  authorities  of  every  cit^,  not  a  city  of  the  first  class,  shall  take  a 
census  of  the  children  of  their  respective  cities.  Such  census  shall  include  the  infor- 
mation required  from  the  cities  of  the  first  class  aa  provided  in  section  six  hundred 
and  fifty  of  this  chapter.     [C  L  1910  v  8  Education  O  16  art  24  s  651] 

EnumefaHtm  of  children  from,  S  to  18;  duties  of  hoards  of  trustees  in  school  districts. — 
The  board  of  trustees  of  every  school  district  shall  annualW  on  the  thirtieth  day  of 
August  cause  a  census  of  all  children  between  the  ages  of  five  and  eighteen  years  to 
be  taken  in  their  respective  school  diatricts.  Such  census  ahall  include  the  infor- 
mation required  from  cities  as  provided  in  thia  article.  {C  L  1910  v  8  Education 
C  16  art  24  a  6521 

Penalty  for  false  information  ele,~A  parent,  guardian  or  other  person  having  under 
bis  control  or  charge  a  child  between  the  ages  of  four  and  eighteen  years  who  with- 
holds or  refuses  to  give  information  in  his  possession  relating  to  such  child  and  required 
under  thia  article,  or  any  such  parent,  guardian  or  other  person  who  gives  false  infor- 
mation in  relation  thereto,  shall  be  liable  to  and  punished  by  fine  not  exceeding  twenty 
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dollan  or  by  impriscmment  not  exceeding  thitty  days.    [C  L  1910  v  8  Edaotion 
CIS  art  24  a  653] 

STREET  RAILWAYS 


EmpUrtfmmt  tmder  SI  (u motonnan,  conductor,  etc.,  prohibited UTtdir  urban eondilioTtm^ 
violalKm  a  mitdtmeaiior.—Aiiy  railroad  corporation  may  employ  any  inhabitont  of 
the  State,  of  the  age  of  twenty-one  yeuB,  not  addicted  to  tbe  use  of  intoxicatiii^  liquors, 
as  a  car  driver,  conductor  motonnan  or  gripman,  or  in  any  other  capacity,  if  fit  and 
competent  therefor.  "  *  •  Any  violation  of  the  provisone  of  Oiis  eection  aball 
be  a  miedemeanor.>    {C  L  I9I0  v  9  Railroads  C  49  art  3  s  63] 


'or  penallT  to 
lelT4,3«iiUoii 


1937), 


»  paga  27  (Coasoliilatcd  Laws  1M»,  valume  4,  renal,  cbaptcr  40, 
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llaunlBcturlDg  eitabllshmcnt 
Tdlels  (or  girls. 


EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL  ATTBNDAMCE 

General  amtmbly  empowered  to  enact  eompidtory  tehool-attendanet  lawt. — ^e  genoal 
aesembly  ia  herebv  empowered  to  enact  that  every  child,  of  sufficieat  menttd  and 
phj^cal  ability,  enall  attend  the  public  achoola  during  the  period  between  the  ages 
of  six  and  eighteen  yean,  for  a  term  of  not  lew  than  eizteen  months,  unleea  educated 
by  other  means.    [Constitution  article  9  section  15] 

MANUFACTURING  ESTABLISHMENTS,  ETC. 

MmmUM    AGE,    EDUCATIONAL  KEQUIHEIIENTS,    AND   HOURS  OF  LABOR 

Emphjmjmt  vmter  It  prohibited.— Ho  child  under  12  years  of  age  shall  be  employed 
or  worked  in  any  factory  or  manufacturing  establistmient  within  this  State  [Pell's 
Reviaal  of  1908  Chapter  46a  section  ISSla] 

OMtredccblmU.— A  tomMT  Mctloa  on  ths  abon  mibject  vss  beld  amgtlnitlaul:  and  smplovmnit  In 
Tlolatlan  thneof  Isnesligenceper  ».— Stunea  c.  Albion  Mb.  Co.,  U7  N.  C,  SM,  61  B.  E.  S3G  (IMS).  £m- 
plovDumt  Id  vkjktkm  ota  timier  secUoD  no  tha  above  subfect  vas  beld  to  b«  nagllgBnce  per  »,  and,  it 
hjiUTiWulti, theohlldbasBcauM  olactlon.— LeattWTs  c.  BlBokwell'a  Tobscix  Co.,  IM  N.  C.  330,  S7  8.  E. 
11  (1907).  A  ohlld  employed  la  vkdatlan  ol  the  slatuM  19  not  Eulltr  ol  contributor;  n^lgeoce,  and  II 
InJureditauBgDodaBUMotBCtlon.— Rollnr-Tobaoxi  Co.  S3  B,  E.  SI (1906).  This MOtfon  wu  Mid  to 
amily  to  tatplajmatt  In  tbe  claeu  namad,  anil  sot  to  Uia  empUnnwDt  of  a  child  br  a  rallcoad  cxHnpan* 
ai  menenger.— Petttt  v.  AtlanUo  Coait  Lba  Co.,  72  8.  E.  IW  {IBll).  This  Motion  wu  held  Ttohtad 
wheresboybetweniSaDd  Vyionolage,  tboDjJinotaottwngDlaTpByrall,  waa  pmnltted  to  work  In 
■  mill  totne  knowledge  of  Hsowno'.  oran  agent  rapresepttog  the  managgnent,  Mid  the  emptoyei  was 
beld  tlable  lOi  Intnriei  leoelved  by  the  child.— UcOowan  f.  IvanlM*  Hlg.  Co.,  81  B.  B.  ims  (IRI*). 

Employment fiom  It  to  IS  vrdhibiied  except  a$  apprentice;  educationalreqairemenlt. — 
No  child  between  the  ages  oi  twelve  and  thirteen  years  shall  be  employed  or  work 
in  a  factory  except  in  apprenticeship  capacity,  and  only  then  after  having  attended 
school  four  months  in  the  preceding  twelve  months.    [F  R  1908  C  46a  b  1981b] 

Night  uwt  proMlnted  UTtder  14  in/aetoriet.—Jio  boy  or  girl  under  fourteen  YWtB  old 
shall  work  in  a  factory  between  the  hours  of  eight  p.  m.  and  five  a.  m.  [P  R  1908 
C  4eA  s  1981e] 


otFeU*eReTl>a]ofl«ds,Bopplanlent  1813,  qoaCed  below,  whkih  ooDatltate  uctiaoi  1  and  2  ol  cbwler  M 
of  the  Acta  o[  ISIS,  abaasectlons  land  3  ol  chapter  «3  of  the  Aeta  ol  1W7  ( P  B  1N8  Sopp  1S13  C  45a  a 
IMlc,  »SId.BDd  C81  following  a  astU-SaH)  wen  amended  Bnd  reenactad  by  cbapter  14Sol  the  Acts  of 
idlS,  pro*idlmt  an  addltlooal  panalty  tor  Ttotathm  of  any  proTblona  of  "  "  '    ' 

tbaoilKbul  IW7BetanttflltDto(M,tbapaoa(ty  in  tba  ainendad  aecti 
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Eleven  hovri  a  day  for  oil  employea;  60  koun  a  wedi  for  vnmen  and  nitton;  nude 
adullt  man  coniracl  for  longer  hottre  for  extra  eomperuaivm;  exceptvmt. — Sixty  houn 
aliall  constitute  a  week's  work  in  all  factcriee  and  maDufacturing  eattkbliBhrnenta  of 


the  State,  and  that  no  minor  nor  woman  shall  be  workedinsuch&ctoiy  oreHtabliah- 
ment  a  longer  period  than  sixty  hours  in  one  week  and  no  adult  male  shall  be  worked 
in  such  facMTv  or  establishment  for  a  longer  period  than  sixty  hours  in  one  wed 
unless  there  shall  be  a  written  contract  entered  into  between  said  adult  male  and 
his  employer  to  that  eSect  in  which  the  employer  shall  ^ree  to  pay  said  adult  male 
extra  compensation  for  extra  hours  he  may  work.  That  no  employee  in  any  fakctory 
or  manufacturer's  establishment  in  this  State  shall  be  worked  exceeding  eleTea 
bours  in  any  one  day;  Provided,  This  section  shall  not  apply  t( 


jerintendeuts,  overseers,  section  and  yardhands,  office  men,  watchmen  orrepairen 

of  breakdown.    [P  R 1908  Supplement  1913  C  45a  a  1981c  aa  teenacted  by  1915  C 
148  s  2] 

EHfLOTHBNT  CBRTmcATKa 

Ageand  tehool  record  required;  pmalty  for /alte  tUtUmenU,  viotatian  o/ act,  etc. — ^AU 
parenls  or  persons  standing  in  the  relation  of  parent,  upon  hiring  their  children  to 
any  tectory  or  manufacturutg  eetahlistmient,  snail  furnish  such  eetabliahment  a  writ- 
ten statement  of  the  age  of  such  child  or  children  being  so  hired,  and  colificates 
sa  to  school  attendance;  and  any  parent  or  person  standing  in  the  relation  of  parent 
to  such  child  or  children,  who  shall  ia  such  written  statement,  misstate  the  age  of 
such  child  or  children,  being  so  employed,  or  their  school  attendance,  shall  beguilty 
of  a  misdemeanor,  and  upon  conviction  shall  be  punished  in  the  discretion  of  the 
court.  Any  mill  owner,  superintendent,  bosa  or  [sic]  manu&cturine  eetablishment, 
who  shall  knowingly  or  wilfully  violate  Che  provisions  of  this  act"  [s  19Sla~19Sle 
and  following  a  33G2-3364I  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction 
shall  be  punished  in  Hie  discretion  of  the  court:  Provided,  That  for  a  second  con- 
viction imder  this  act  within  twelve  mouths  the  fine  shall  not  be  less  than  fiv« 
hundred  dollars,  or  the  imprisonment  not  less  than  ninety  days.  [P  R  1908  G  45i 
B  ISSId  and  C  81  folbwing  a  3362-3364  as  reenscted  by  1915  C  14S  s  3] 

HINDfUH  AQR 

Ernpht/jnent  under  IS  prohibited;  from  It  to  IS  exoept  aa  apprentice*;  edwatiorud  re- 

SirCTimti.— No  child  under  twelve  years  ot  a^  shall  be  employed  or  work  in  any 
-tory  or  manufacturing  establishment  withm  this  State:  Provided,  That  no  child 
between  the  ages  of  twelve  and  thirteen  years  shall  be  employed  or  work  in  a  fac- 
tory except  in  apprenticeship  capacity,  and  only  tiien  after  having  attended  school 
four  montha  in  the  preceding  twelve  months.  [P  B  1908  Supp  1913  0  45a  s 
1981ee(l)] 


N^ht  vx)rh  prohibited  under  16.— Ho  person  under  uxteen  years  of  age  AaS  be 
employed  or  permitted  to  work  in  any  mill,  factory  or  manufacturing  establishment 
in  this  State  between  the  hours  of  nine  p.  m.  and  six  a.  m.  [P  B 1908  Supp  1913 
C45Asl981ee(2)] 

BHPLOTHEHT  CERTmoATBa 

Certificates  requircdfornigkl  work  ufiAr  16  and  day  worh  under  13;  eduoatumalrequirt- 
ment9&om  It  to  IS.— 'Ho  child  under  sixteen  years  of  age  shall  be  employed  or  pe«" 
mittm  to  work  at  night,  nor  shall  any  child  under  the  age  of  thirteen  yeara  be  em- 
ployed on  daywork  in  any  mill,  factory  or  manufacturing  plant  in  this  State,  tinlces 
the  person,  firm  or  corporaliQn  employing  such  child  or  permitting  such  child  to  work 
shall  have  procured  and  shall  keep  on  file  and  accessible  to  any  inspector  of  factories 
or  otherauthorizod  officer  charged  with  theentorceracnt  of  this  act  [Bl981ee  subsections 
1-51  a  certificate  from  the  parent,  euardian  or  person  standing  in  loco  parentis  to  any 
Bucp  child,  which  certificate  shall  sEowthe  name  and  E^  of  Bucn  child;  and  in  case  aucD 
child  is  under  thirteen  and  more  than  twelve,  years  of  age,  said  certificate  most  set 
forth  the  fact  that  such  child  has  attended  school  four  montlis  in  the  preceding  twelve 
months.    [F  R  1908  Supp  1913  C  45a  s  1981ee{3)] 

I  See  bracketed  udU  foUowtDg  seotlon  IWIb 
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lUegal  mpfoymml,  falte  staUmenit,  etc.— Any  jtwuon  firm  or  coipontbh,  agent  or 
manage  ot  any  firm  or  corporation,  who  willfully,  whether  lor  himselt  or  for  such  finn 
«  corpontion,  empbys  or  penoita  to  work  any  child  in  violation  of  any  of  the  pro- 
viaionsof  thu  act  [e  1981ee  subeections  1-51,  and  whoever,  having  under  his  control  aa 
;>aient,  guardian  or  otherwiee,  shall  willfully  sot  forth  any  false  Btat«ment  in  the  cer- 
Ii£cate  of  employment  heroin  required,  or  otherwise  Buaera  such  children  to  be  em- 
ployed or  to  work,  in  violation  of  any  of  the  proviaions  of  this  act,  shall  be  ntiltv  of 
a  misdemeanor.    [P  B  1908  Supp  1913  0  45a  b  1981ee(4)] 

.  JEi"^*'"'*^'??""  '*''''  "'<»?"'  "*i  ■»!  Mowing  unlana  33tI-3K4,  clupMc  81,  ?*"«  Revlnl  ol 

Ifvdemeanor.—AU  misdemeanora,  where  a  specific  punishment  is  not  prescribed, 
shall  be  punuhed  as  misdemeanors  at  common  law;  but  if  the  offense  be  infamous 
or  done  in  secrecy  and  malice,  or  with  deceit  and  intent  te  defraud,  the  offends 
shall  be  punished  by  imprisonment  in  the  county  jail,  not  Iras  than  tour  months  nor 
more  thaji  ten  yeaiB,  or  be  fined.    [P  R  1908  C  81  s  3293] 

BNrOBCBMSNT 

Zhitia  o/munty  tuperinteJukrU  of  public  xkoolt.—lt  shall  be  the  duty  of  the  county 
superintendent  of  public  schools  to  investigate  any  violation  of  this  act  [s  1981ee  sub* 
sections  1-5]  and  to  report  the  same  to  the  solicitor  of  the  judicial  district  in  which 
said  violation  occurred,  together  with  the  names  of  all  witneffies.  [P  R  1908 
Supp  1913  C  45a  s  ia81ee(5)] 

NoiB.— [Chapter  473  of  tba  Acts  of  1903  (Pell's  R«vlial  of  1008,  ebapter  SI,  secUoni  SMI,  33S3  end  33M), 
rdattng  lt>  the  cmplajmant  ol  ohQilraa  In  muiiilaMuilng  aUbliBhmeuU.  ue  appuwitl;  sup«neded  bT 
idiapter 463  of  Lhe  ActJ  of  IMT  ( Psl] 'b  Revlsal  of  IBOg  and  Its  Supplement ,  IVia,  obspWr  tji,  aectlodi  isda. 
IMIb,  I9B10,  IWld,  and  IWlesad  chaptst  81,  fed  lowing  lecUon  9  ^63  to  3364,  m  amesdad),  and  bynoUoDI 
IHlee  (I),  IWlee  (l),  l«eie«  (i)  at  Che  Acts  of  1813,  cfi^ter  M,  quoUd  abore.]  ' 

MANUFACTURINO  ESTABLISHMENTS,  STORES,  ETC. 

SEATS   FOR   aiBLS 

Seatt  to  be  provided  and  their  uw  permttlMd. — All  persons,  firms  or  corporations  who 
employ  females  in  a  store,  shop,  office  or  manufacturing  establishment,  as  clerics, 
DperativGS  or  helpers  in  any  business,  trade  or  occupation  carried  on  or  operated  in 
the  Stale  of  North  Carolina,  shall  be  required  to  procure  and  provide  proper  and 
suitable  seats  for  all  such  females,  sjid  shaU  permit  toe  use  of  such  seats,  rests  or  stools 
aa  may  be  neceeeary,  and  ehall  not  make  any  nilee,  regulations  or  orders  preventing 
the  use  of  such  seats,  stoola  or  rests  when  any  such  female  employee  or  employeea 


e  not  actively  employed  or  engaged  in  their  work  in  such  businen.or  employment. 
.  '  R 1908  Supp  1913  C  46a  b  I981i(l)] 
Penalty. — It  any  employer  of  fcrasTe  help  in  the  State  of  North  Carolina  shall  fail, 


neglect  or  refuse  to  provide  seats,  as  provided  in  this  act  js  1981i  subsections  1-2], 
on  or  before  theflrst  dav  of  June,  one  thousand  nine  hundred  and  nine,  or  shall  make 
any  rules,  orders  or  regulations  inhisorits  shop, store  orotherplai^  of  business  requiring 
females  to  remain  standing  when  not  necessarily  employed  or  engaged  in  service 
or  labor  therein,  be  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
shall  be  fined  not  lees  than  twenty-five  dollara  nor  more  than  one  hundred  doUan,  in 
the  discretion  of  the  court.    [P  R  1908  Supp  1913  C  45a  b  1981i(2)] 

TOn.BT8   FOR   GIRLS 

Bevarale  loUetifor  the  iexei  in  certain  eitiet;  excepliem*. — All  persons  and  corporations 
employing  males  and  femalcfl  in  any  manufacturing  industry,  or  other  busine« 
employing  more  than  two  males  and  females  in  towns  and  citiee  having  a  population 
of  one  thousand  persona  or  more,  and  where  such  employees  are  required  to  do  indoor 
work  (^efly,  shall  provide  and  keep  in  a  cleanly  condition  separate  and  distinct 
toilet  rooms  tor  such  employees,  said  toilets  to  be  lettered  and  marked  in  a  distinct 
manner,  so  as  to  separate  the  white  and  colored  males  and  females  of  both  Bexea  [sic]: 
Provided,  That  the  provisions  of  this  section  shall  not  apply  to  cases  where  toilet 
■irangementa  or  facilities  are  tumished  by  said  employer  off  the  premises  occupied 
by  hun.    [P  R  1908  Supp  1913  C  45a  s  1981k(l)] 
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Peruilty. — AnyperBOn  or  corporation  refusiiiz  to  comply  vith  the  pioriraonof  sedioii 
one  of  thifl  act  [a  1981k  BubsectioiiB  1-6]  BlmU  be  guilty  of  a  miBdemeanor  and  upon  con- 
viction fined  five  dollars  for  the  first  offense  and  five  dollate  for  each  day  Ihey  etisD 
fail  to  make  Ibe  provisions  required  under  section  one  of  this  act  [F  B  1906 
Bupp  1913  C  45a  h  1981k(2)] 

Mn/oTcement:  duties  of  polvx  offiaert  in  dtitt  and  tmeni;  penalty. — It  shall  be  the 
duty  of  the  police  officera  of  any  town  or  city  to  inveetiEato  the  places  of  budneag 
of  any  person  or  corporation  employing  malee  and  females  and  see  that  the  prwi- 
Bions  of  this  act  [s  19Slk  Buhsoctione  1-6]  are  put  in  force,  and  it  shall  be  his  duty  to 
Bwear  out  a  warrant  before  the  mayor  or  other  proper  officer  of  any  town  or  city  and 
prosecute  all  peraons,  corporations  and  managers  of^corporationa  who  shall  violate  any 
of  the  provisione  oE  thie  act,  [and  in  case  of  such  violation]  he  or  she,  shall  be  fined 
five  dollars.    [P  R  1908  Supp  1913  C  45a  s  1981k(3)] 

TmUU  to  be  teparaUly  located:  penalty. — It  shiul  be  the  duty  of  the  persons  or  cor- 
poration mentioned  under  this  act  [a  J9Slk  subsections  1-6]  to  locate  their  toilets  for 
males  and  females,  white  and  colored,  in  separate  parts  of  theirbuildinga  or  grounds,  in 
buildings  hereafter  erected,  and  in  those  now  erected,  all  closets  shall  be  separated 
by  substantial  walls  of  brick  or  timber,  and  any  employee  who  shall  willfully  intjude 
or  use  any  toilet  not  intended  for  hia  or  her  sex  or  color  shall  be  guilty  of  a  misde- 
meanor and  upon  conviction  shall  be  fined  five  dollars.  [P  B  1908  Supp  1913 
C  45a  s  1981k(4)l 


Enforcement:  auiiea  of  county  ^lerifft  otdtide  of  aiit»  and  toitrtu. — Whenever  any 
persons  or  corporations  shall  have  located,  outside  of  any  citv  or  town,  its  manutac- 
turing  plant  or  other  buaineae,  it  shall  be  the  duty  of  the  uieriS  of  Uie  county  to 


busineesand  see  that  section  one  of  this  act  [s  1981k  subsections  1-6]  is  complied  with, 
and  it  shall  be  his  duty  to  swear  out  a  warrant  before  a  justice  of  tbepeaceand  piose- 
cut«  any  one  violating  the  provisions  of  this  act.    [F  R  1908  Supp  1913  C  45a 

s  1981k(6)]  "6  1- 

Appliaition  of  act;  certitin  counliet  exempted.~~Proinded,  That  this  act  [s  1981k  sub- 
sections l-6]shallnotapplyto  Sampson,  Harnett,  Lee,  Johnston,  Northampton,  Cleve- 
land, Rutherford,  Polk,  and  Henderaon  Countice.  [P  R  1906  Supp  1913  C  4&A 
s  lS81k(6)] 

COMMON  CARRIERS' 

HOURS   09  LABOB 

Period  ofrett  after  16  hovrt'  vxrrhfor  certain  employee*;  9  orl3  hum  a  da)  for  teUgrajik 
and  telephone  operatort;  excepliont. — It  shall  be  unlawtiJ  tor  any  common  carrier,  its 
officers  or  agents,  subject  to  this  act  [s  2604a  subsections  1-4],  to  require  or  permit  any 
employee,  subject  to  this  act,  to  be  or  remain  on  duty  fur  a  longer  period  than  idxteai 
consecutive  hours,  and  whenever  any  such  employee  of  such  common  carrier  shall 
have  been  continuously  on  duty  for  sixteen  hours  he  shall  be  relieved  and  not  required 
or  permitted  again  to  go  on  duty  until  he  has  had  at  least  ten  consecutive  hours  oB 
duty;  and  no  such  employee  who  has  been  on  duty  sixteen  hours  in  the  aggregate  in 
any  twenty-four-hour  period  shall  be  required  or  iiermitted  to  continue  ora^ain  go  on 
duty  without  having  had  at  least  eight  consecutive  houra  off  duty;  Pronded,  That 
no  opeiatot,  train  dispatoher,  or  other  employee  who  by  the  use  (d  the  telt^raph  or 
telephone  dispatches  reports,  transmits,  receives  or  delivers  orders  pertaining  to  or 
affecting  train  movements  shall  be  required  or  permitted  to  be  or  remain  on  du^ 
for  a  longer  period  than  nine  hours  in  any  twenty-four-hour  period  in  all  toweia, 
offices,  places,  and  stations  continuously  operated  night  and  day,  nor  for  a  longer 
period  uian  thirteen  hours  in  all  towers,  offices,  places,  and  stations  operated  oniy 
during  the  daytime,  except  in  case  of  emer^ncy,  when  the  employees  ui^med  in 
this  proviso  may  be  permitted  to  be  and  remain  on  duty  for  four  additional  hotm  in 
a  twenty-four-hour  period  on  not  exceeding  three  days  in  any  week;  Provided  ft^ljier. 
The  corporation  commission  may,  after  full  hearing  in  a  particular  case  and  lor  good 
cause  shown,  extend  the  period  within  which  a  common  carrier  shall  comply  with 
the  provisions  of  this  proviso  as  to  such  case.    [P  R  1908  Supp  1913  C  61  B  2604a(2)] 

ibove  subject  tt  wta  held  tlut  to  cmplorce  tnjnnd  wUlt 
ST  though  he  acted  uiidsr  ordns  oflili  superior.— Uord 
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EnfommaU:  dutit*  of  eorporalion  commiuion;  ptnallg;  appUeaiion  of  act. — Any 
Buch  common  carrier,  or  any  officer  or  a^ent  thereof,  reqmnng  or  permitting  any 
em[>loyee  to  go,  be,  or  remain  on  duty  in  violation  of  the  second  section  (s  2604ft  sub- 
Bection2]hereof  shall  be  liable  to  a  penalty  of  not  to  exceed  five  hundred  dollars  for 
each  and  ©ven"  violation^,  to  be  fecovered  in  suit  or  suits  to  be  brought  in  the  n&me  of 
the  State  of  North  Carolina  on  relation  of  the  corporation  commision  in  the  superior 
court  of  Wake  County  or  of  the  county  in  which  the  violation  of  thia  act  occurred; 
and  it  shall  be  the  duty  of  the  said  corporation  commianon  to  bring  such  suits  upon 
satisfactory  information  lodged  with  it;  but  no  such  suit  shall  be  brought  after  the 
expirationof  one  yeartrom  the  date  of  such  violation;  and  it  shall  be  the  duty  of  the 
said  cOTporation  comntisaion  to  lodge  with  the  proper  soUcitors  information  of  any 
such  violations  as  may  come  to  ito  knowledge.  In  all  prosecutions  under  t<iia  act 
the  common  carrier  shall  be  deemed  to  have  had  knowledge  of  all  acts  of  all  ita  officers 
and  agents:  Providtd  That  the  provisioneof  this  act  [a  26Ma  subsections  1-4]  shallnot 
applv  in  any  caoe  of  casualty  or  unavoidable  accident  or  the  act  of  God;  nor  where 
the  aelay  wne  the  result  of  a  cause  not  known  to  the  carrier  or  its  officer  or  t^ent  in 
cham  of  such  employee  at  the  time  said  employee  left  a  terminal,  and  which  could 
not  have  been  foreseen:  Provided  fvriher,  That  the  provimons  of  this  act  shall  not 
apply  to  the  crews  of  wrecking  or  relief  trains:  Provided  ftirther,  This  act  shall  not  be 
construed  to  impose  a  penalty  upon  any  common  carrier  for  any  act  done  in  violation 
of  the  act  of  Congress,  ratified  March  the  fourth,  one  thousand  nine  hundred  and 
seven,  and  entitled  "Ad  act  to  promote  the  safety  of  employees  and  travelera  upon 
railroads  by  Umili^  the  hours  of  service  of  employees  thereon,"  or  any  acts  amend- 
atory thereof.     (P  R  1908  Supp  1913  C  61  e  2804a(3)] 

Enforcement:  outia  and  power*  of  corporation  eoirrmittion. — It  shall  be  the  du^  of 
the  corporation  commisBioD  to  execute  and  enforce  the  provisions  of  this  act  [s  2eOte 
subsections  1-4],  and  all  powers  granted  to  the  corporation  commission  are  hereby 
erteaded  to  itin  the  execution  of  this  act.    [P  R  1908  Supp  1913  C  61  s  2604a(4)] 

AXL  OCCUPATIONS 


Fraudultnl  contract  toiih  minor;  penalty, — Whenever  any  person  having  a  contract 
with  anv  corporation,  company  or  person  for  the  manufacture  or  change  of  any  raw 
material  by  the  [liece  or  pound  shall  hire  and  employ  any  minor  to  aeeiat  in  said 
work  upon  the  bith  of  and  by  color  of  said  contract  and  with  intent  to  cheat  and 
defraud  stud  minor,  and  shall  secure  the  contract  price  and  shall  willfully  fall  to  pay 
said  minor  when  he  shall  have  performed  his  part  of  said  contract  work  wheflier 
done  by  the  day  or  by  the  job,  the  person  so  offending  shall  be  guilty  ot  a  misde- 
meanor, and  upon  conviction  shall  be  fined  not  more  tmui  fifty  dollars  or  imprisoned 
not  more  than  thirty  days.     [P  R  1908  C  81  a  3428a] 


Inducing  dnldren  to  leave  State  for  employment:  penally. ^-Xtvay  person  shall  employ 
and  carry  beyond  the  limits  of  tbis  Stale  any  minor,  or  shall  induce  any  minor  to  go 
beyond  the  fimits  of  this  State  for  the  purpose  of  employment  without  the  consent 
in  writing,  duly  authenticated,  of  the  parent,  guardian  or  other  person  having  author- 
ity over  such  minor,  he  shall  be  guilty  of  a  misdemeanor,  and  on  conviction  thereof 
sliall  be  fined  not  less  than  five  hundred  and  not  more  than  one  thousand  dollars 
for  each  oSense.  The  fact  of  the  employment  and  going  out  of  the  State  of  a  minor, 
<»  of  the  going  out  of  the  State  by  the  minor,  at  the  solicitation  of  the  person  for  the 
purpose  A  employment,  shall  be  prima  facie  evidence  of  knowledge  tlut  the  person 
employed  or  solicited  to  go  beyond  the  limits  ot  the  State  is  a  minor.  IP  B  1908 
C  81  s  3630] 

CHILD  LABOR  AND  VAGRANCY 

Certain  penont  living  on  Ote  eamingn  of  Iheir  minor  dtildren  declared  vagrants; 
penally. — If  any  person  shall  come  within  any  of  the  following  classes,  he  shall  be 
deemed  a  vagrant,  and  shall  be  fined  not  exceedine  fifty  dollars  or  imprisoned  not 
exceeding  thirty  days:  Provided  Juneever,  That  this  limitation  of  punienment  shall 
not  be  binding  except  in  cases  of  a  first  offense,  and  in  all  other  cases  such  person 
may  be  fined  or  imprisoned,  or  both,  in  the  discretion  of  the  court: 
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6.  All  able-bodied  mea  who  have  no  other  viable  meaiu  of  support  irtio  shall  live 
in  idleness  upon  the  waeea  or  earnings  of  their  mother,  wife  or  minor  child  or  childrtn, 
except  male  child  or  children  over  eighteen  years  of  age.  *  •  "  [P  R  1908  G  81 
s  3740  BS  amended  by  1915  C  1] 

EDUCATIONAL  REQUIREMENTS 


Children/rom  8  to  IS:  from  8  to  15  in  MiUhetl  County;  power*  of  tehool  a 
la  extend  eommUtory  tehool  age. — Every  parent,  guardian,  or  other  person  in  ute 
State  of  Norm  Carolina  having  charge  or  control  of  a  child  or  children  between 
the  ages  of  ei^ht  and  twelve  years,  snail  cause  such  child  or  children  to  attend 
tiie  io<sl  public  school  in  the  district,  town  or  city  in  which  he  resides,  conlinn- 
oudy  for  four  months  of  the  school  term  of  each  vear,  eicept  aa  hereinafter  pro- 
vided. This  period  of  compulaory  attendance  shafl  commence  at  the  beginning  of 
the  compulsory  period  of  the  acnool  term  nearest  to  the  eighth  birthday  of  sucJt 
child  or  children,  and  shall  cover  the  compulsory  period  of  four  consecutive  schocd 
years  thereafter.  This  ijeriod  of  compulsory  attendance  for  each  public  school  shall 
commence  at  the  b^inning  of  the  school  t«rm  of  said  school  unless  otherwise  ordered 
by  the  county  boara  of  education  or,  in  case  of  towns  or  cities  of  two  thousand  or  man 
inhabitanta,  oy  the  board  of  trualeea  of  the  _public  schools  ot  said  towns  or  cities. 
Continuous  attendance  upon  some  other  public  school  or  upon  any  private  or  church 
school  taught  by  competent  teachers  may  he  accepted  in  lieu  of  attendance  upon  the 
local  pubbc  schoola;  Provvkd,  That  aaid  period  of  continuous  attendance  upon  such 
other  school  shall  bo  for  at  least  four  months  of  each  year:  Provided  further.  That 
any  private  or  church  school  receivingforinstructionpupilsbetween  the  agee  of  eight 
and  twelve  years  shall  be  required  to  keep  such  records  of  attendance  of  said  children 
and  to  reader  such  reports  of  same  as  are  hereinafter  required  of  public  schoola.  And 
attendance  upon  auch  schools  refusing  or  neglecting  to  keep  auch  records  and  to  render 
such  reports  shall  not  be  accepted  in  lieu  of  attendance  upon  the  local  public  school 
of  llie  district,  town  or  city  which  the  child  shall  be  entitled  to  attend:  Provided, 
The  period  of  compulsory  attendance  shall  be  iu  force  and  apply  between  the  ages 
of  eight  and  fifteen  years  in  Mitchell  County:  Provided  furuier.  That  the  county 
board  of  education  in  any  county  may  in  its  discretion,  or  the  board  of  tnieteee  of 
the  public  schools  of  any  town  of  two  thousand  or  more  inhabitants  may  in  its 
discretion,  extend  the  £^  limit  for  compulsory  attendance  from  twelve  yeaia  to 
thirteen  or  fourteen  years.  [P  R.  1908  Supp  1913  C  89  a  4092a(l}  aa  amended  by 
1915  C  238  s  3(a)] 

Exemptioni  on  account  of  poverty;  other  exemptiom. — This  act  [s  4092a  subsections 
1-tl]  shall  not  apply  in  any  case  in  which  the  child's  physical  or  mental  condition^  as 
attested  by  any  legally  qualified  physician  before  any  court  having  jurisdictioa 
under  this  act,  renders  his  attendance  impracticable  or  inexpedient;  or  in  anycase 
iu  which  the  child  reeidos  two  and  one-hatf  miles  or  more  by  the  nearest  traveled 
route  from  the  schoolbouee;  or  in  any  case  in  which,  because  of  extreme  poverty  the 
services  of  such  child  are  necemary  for  his  own  eupport  or  the  support  of  his  parents, 
as  attested  by  the  affidavit  of  said  parents  and  of  such  witnesara  as  the  attendance 
officer  may  require;  or  in  any  case  in  which  said  parent,  guardian  or  other  peraon 
having  charge  or  control  of  the  child  shall  show  before  any  magiatiste  by  affidavit  of 
himaelf  and  of  auch  witnesses  as  the  attendance  officer  may  require,  that  the  child 
is  without  necessary  books  and  clotliing  for  attending  school,  and  that  he  is  unable 
to  provide  the  necessarv  books  and  clothes:  Provided,  That  when  books  and  clothing 
shi^  have  been  proviaed,  through  charity  or  by  other  means,  the  child  shall  no 
longer  be  exempt  from  attendance  under  this  provision.  (P  R  1908  Supp  1913  C  89 
s  4092a(2)] 

Penalty. — Any  parent,  guardian  or  other  peraon  violating  the  provisions  of  this  act 
[s  40^  subsections  1-11]  Bb&ll  be  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be 
Ikble  to  a  fine  of  not  less  than  five  dollare  nor  more  than  twenty-five  dollars,  and 
upon  failure  or  refusal  to  pay  such  fine  said  parent,  guardiaii,  or  otherperson  shall 
be  imprisoned  not  to  exceed  thirty  days  in  the  county  jail:  Provided,  That  the  fine 
for  any  first  o9enae  may,  upon  the  payment  of  costs,  be  suspended  and  not  collected 
until  the  same  party  is  convicted  of  a  second  offense:  Provided/urther,  That  after  the 
expitation  of  three  days  from  tlie  service  of  the  notice  by  the  attenduice  officer  each 
and  every  day  a  parent,  guardian,  or  other  person  shall  willfully  and  unlawfullv  keep 
such  cUld  or  children  from  school,  or  allow  h'm  to  remain  out  of  school,  shall  con- 
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o  pen&ltUe  herein  prescribed. 

Elnforetmtnt:  dtOiet  of  attendance  offit^rt,  superiniendenU,  vritwtpaUj  tic.!  evident 
o/vwiation. — The  coim^  board  of  ecmcation  in  each  county Bnall  appointand  remove 
at  will  tux  attendance  officer  in  each  townehip  to  enforce  the  proviBiono  of  thia  act 
[a  4092a  flubsections  1-11].  It  shall  be  the  duty  of  the  school  conunittee  or  [sic] 
district  to  furnish  each  superintendent,  principal,  or  teacher  in  chai^  of  each  school, 
and  to  furnish  also  the  attendance  officer  of  each  township  and  the  county  eupOTintend- 
ent,  with  an  accurate  school  census  of  each  school  district  at  the  opening  of  the  school 
in  said  township  or  district  each  year.  The  superintendent,  principal,  or  teacher  in 
cbaige  of  any  school  eball  at  the  end  of  each  week  serve  written  or  printed  notice 
upon  every  parent  or  giiardian  or  other  person  having  in  charge  any  child  within 
the  compulsory  attencunce  age,  notifying  bim  of  the  absences  of  such  child  during 
theweA  and  shall  file  copiee  of  all  such  notices  with  the  attendance  officer  imme- 
diately; and  said  parent,  guardian,  or  peiBon  shall  be  required  to  render  promptly 
to  snch  superintendent,  principal,  or  teacher  in  chaise  oF  the  school  the  excuse  or 
cause  of  absence  of  such  child.  The  failure  of  such  parent,  guvdian,  or  person  to 
render  satisfactorjr  excuse  within  three  days  after  the  mailing  or  serving  such  notice 
shall  be  prima  facie  evidence  of  the  violation  of  thia  act  in  case  of  any  prosecution  of 
such  person  under  this  act;  and  sbtdl  subject  such  person  to  prosecution  therefor  and 
to  the  payment  of  the  costs  incurred  in  such  prosecution.  The  names  of  all  persons 
failing  to  render  satistactery  le^l  excuse  shall  be  reported  immediately  to  the  attend- 
anceofflcer.  Frosecutionsunderthieactshiill  be  brought  by  the  attendance  officer 
in  the  name  of  the  State  of  North  Carolina  before  an^  justice  of  the  peace,  or  police 
justice,  or  recorder  of  any  county,  town,  or  township,  in  which  the  person  prosecuted 
reeides.  Upon  failure  of  any  attendance  officer  lo  prosecute,  the  county  superin- 
tendent, upon  report  and  recommendation  of  principal  or  teacher  in  charge  or  of  l^e 
school  committee,  ehall  prosecute  for  violation  of  this  act.  The  attendance  office 
Bball  keep  an  accurate  record  of  all  notices  served,  all  cases  prosecuted,  and  ailotba' 
eervicee  pccformed,  and  sliall  moke  an  annual  report  of  same  to  the  county  bosfd  of 
education.  In  the  discretion  of  the  county  board  of  education,  the  attendance  officer 
Bhall  be  allowed  reasonable  compensation  bum  the  county  school  fund  for  such  services 
as  are  required  of  him  under  this  act,  compensation  for  which  is  not  specifically  pro- 
vided for  herein:  Provided,  Tliat  in  case  the  county  board  of  education  shall  appoint 
S  school  committeeman  or  township  constable  as  attendance  officer,  the  duties  of 
frach  office  hereinpreecribed  are  hereby  declared  to  be  a  part  of  his  duties  tx  officio; 
Provided  further.  That  the  school  committee  or  board  of  trustees  of  any  school  in  any 
town  or  citv  of  five  thousand  or  more  inhabitants,  operating  its  schools  under  special 
charter,  is  nereby  authorized  and  empowered,  if  in  their  ludgement  such  action  is 
-wise,  to  appoint  an  attendance  officer  for  the  schools  unaer  their  direction,  fix  his 
compensation,  and  niy  the  same  out  of  the  special  tax  school  funds  of  said  town  or 
city,  and  assign  to  liim  other  duties  in  addition  to  those  enumerated  above.  [P  R 
1908  Supp  1913  C  89  s  4092a(5)  as  reenacted  by  1915  C  236  s  3(b)] 

Enforcement:  dutiei  of  attendance  offirert,  principalt,  teacheri,  etc.;  penalty;  evidence 
of  vioUUion.^lt  shall  be  the  duty  of  all  principals  and  teachera  to  cooperate  with 
ttie  attendance  officers  in  the  enforcement  of  this  law  [4092a  eubsertions  1-11].  To 
this  end  it  shall  be  the  duty  of  the  principal  or  teacher  in  charge  in  every  school  in 
-which  pupils  between  the  ages  of  eight  and  twelve  years  ore  instructed  to  keep 
an  accurate  record  of  the  attendance  of  such  pupils.  On  or  before  the  fourth  Monday 
of  each  calendar  month  during  tho  compulsory  attendance  term  of  each  school  the 
superintendent,  principal  or  teacher  in  chan^  of  each  school  in  each  township  shall 
report  to  the  attendance  officer  of  said  township  and  the  county  superintendent  the 
names  of  all  children  that  have  been  absent  without  legal  excuse  during  said  month, 
the  number  of  absences  of  each  child  together  with  the  name  of  the  parent,  guardian, 
or  person  in  charge  of  said  child.  The  said  township  attendance  officer  shall  imme- 
diately upon  receipt  of  said  report  notify  each  of  said  parents,  guardians,  or  otlier 
persons  having  in  chai^such  reported  children  tomeet  him  at  a  designated  place  in 
md  township  at  a  designated  hour  on  Saturday  followine;  said  fourth  Monday  for  the 
purpcee  of  explaining  the  cause  of  such  absence  of  such  children,  and  said  attendance 
officer,  after  hearinff  and  passincupon  tho  excuses  rendered,  shall  proceed  with  the 
prosecution  as  provided  for  in  this  actasainst  those  parents,  guardians,  or  other  per- 
sons who  fail  to  render  legal  excuse  fur  trie  absence  of  such  reported  children.  Said 
attendance  officer  sliall  be  paid  out  of  the  general  school  fund  of  the  county  two  dol- 
lars tor  his  services  rendered  on  said  day  for  said  purpose.  The  failure  of  any  parent, 
guardian,  or  other  person  in  charge  of  any  child  that  has  been  reported  abscnit,  witb- 
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out  excuse,  to  meet  eaid  attendance  officer  on  said  day  without  Batiafacto^  excuse 
rendered  shali  bo  prima  lacie  evidence  of  the  violation  ot  the  provisionjoi  thissct 
and  shall  subject  hun  to  prosecution  hereunder  and  to  the  penalty  prescribed  herein. 
Upon  the  willful  or  negU^nt  failure  of  an  ^  principal  or  teacner  in  cmiife  of  any  school 
to  comply  with  the  proviaioaaof  thifl  section,  the  county  superintendent  shall  deduct 
bom  hu  or  her  salary  tor  the  current  month  the  sum  of  five  dollars  before  approving 
the  voucher  therefor.  [P  R  1908  Supp  1013  C  89  s  4092a(6)  as  reenacted  by  1915 
C  236  s  3(c)l       • 

Application  o/acl.—TioM  act  [e  4092a  subsections  1-11]  shall  not  affect  or  in  any  part 
repeal  any  existing;  special  or  local  laws  requiring  compulsory  attendance  in  any 
county  or  school  district:  Provided,  The  provisions  of  this  act  shall  apply  to  HitcbeA 
County.    fP  R  1908  Supp  1913  C  89  a  4092a(8)l 

ChildTen/nnm  tol5  inPolhCounty. —Thia  bill  [b  4092a  subsections  I-ll]  shall  apply 
to  all  children  in  Folk  County  between  the  ages  of  seven  and  fifteen  years.  tP  & 
190S  Supp  1913  C  89  s  4092a(9)] 

Enforament:  powers  ofeovnly  boards  o/edueation. — The  board  of  education  of  each 
county  shall  have  power  at  their  r^ular  meeting  held  in  July  of  each  year,  and  there- 
aiter  at  any  regular  meetii^,  to  make  such  rules  and  r^ulations  as  they  may  deem 
best  to  secure  the  attendance  of  all  children  between  the  a^  o{  eight  and  twelve 
years  upon  schools  of  the  county,  and  such  rules  and  regulations,  when  approved  by 
the  county  superintendent  of  public  instruction,  and  posted  at  the  courthouse  door 
and  at  the  door  of  each  public  echoolhoiwe  in  the  county,  shaU  superaede  any  pro- 
vision of  this  act  in  conflict  therewith.    [P  R  1908  Supp  1913  C  89  s  4092a(ll)] 

SCHOOL  CEHBCS 

Enumeration  of  dtHdrtn  of  tdiool  age. — The  school  committee  of  each  township  or 
district  is  hereby  required  to  fumiah  annually  to  the  county  superintendent  of 
schools  a  census  report  of  all  the  children  of  school  Eige  in  the  township  or  district 
bv  name,  age,  sex  and  race,  and  the  names  of  their  parents  or  guanlians.  The 
blanks  upon  which  such  reports  are  to  ba  made  shall  be  fiimishea  to  the  various 
school  committees  by  the  county  superiatendent  at  least  two  weeks  prior  to  the 
beginning  of  the  school  term  in  each  district,  and  the  report,  duly  sworn  to  by  the 
pttson  tabng  the  census,  and  signed  and  approved  by  the  membets  of  the  committee, 
shall  be  retunied  to  the  county  superintendent  on  or  before  the  first  dav  of  the  school 
term  of  each  school  year;  and  any  committee  failing  U 
this  section,  without  just  cause,  shall  be  subject  to  removal.  The  school  o 
is  authorized  to  designate  one  of  the  teachers,  or  some  other  competent  pwsoa  in 
each  school  district,  to  take  the  census.  The  committeeman,  or  other  person  taking 
the  census,  shall  be  allowed  a  sum  not  exceeding  three  cents  per  name  for  all  names 
reported  between  the  ages  of  six  and  twenty-one.  The  committee  shall  furnish  to 
the  teacher  at  the  opening  of  the  school  a  complete  copy  of  the  census  furnished  to 
the  county  superintendent,  which  shall  be  recorded  by  the  teacher  in  the  school 
renter.  The  census  record  entered  in  the  register  shall  show  the  name,  age,  and 
sex  of  each  child  of  school  age  in  that  district,  together  with  the  names  and  ad- 
dressee of  the  parents  or  guardians.  The  census  report  shall  show  also  the  uumbfr 
of  children  of  compulsory  attenduice  aee,  and  the  committee  shall  furnish  the  at- 
tendance officer  a  separate  list  of  all  children  subject  to  compulsory  attendance,  con- 
tainii^  the  name,  age,  race,  and  sex  of  each  and  the  name  of  their  parents  or  guar- 
dians. There  shall  also  be  reported,  by  race  and  sex,  the  number  and  names  of  all 
persons  between  the  ages  of  twelve  and  twenty-one  who  can  not  read  and  write 
and  the  number  and  namee,  by  race  and  sex,  of  fill  persons  over  twenty-one  years  of 
age  who  can  not  reed  and  write,  and  the  number  oi  deaf  and  dumb  and  bund  be- 
tween the  ages  of  six  and  twenty-one  years,  designating  the  race  and  sex  and  the 
address  of  tlie  parents  or  guardians  of  such  children.  *  *  *  [F  R  1908  Supp 
1913  C  89  B  4143  as  reenacted  by  1916  C  236  s  1(f)) 

MIMES 

UINIUUU  AOB 

EmpUyyment  under  It  ^hUnUd.^No  minor  under  twelve  years  of  age  shall  be 
allowed  to  work  in  any  mine,  and  in  all  cases  of  minoie  applying  for  work  the  agent 
of  such  mine  shall  see  that  the  provisions  of  this  section  are  not  violated^  and  the  in- 
spector may,  when  doubt  eidsta  aa  to  the  ^e  of  any  person  found  working  in  any  mine, 
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examine  nnder  oath  mich  penon  and  his  parents,  or  other  witneases,  aa  to  hla  aga. 
[P  R  1908  C  103  a  49311 

Taudta;  adAonJor  aomagtt. — For  anjr  injiuv  to  penon  or  property  occasioned  by 
Kny  willhil  violation  of  this  chapter  (a  4930-4962],  or  any  willful  failure  to  complv 
witli  ita  provisons,  by  any  owner,  agent  or  jnanager  of  the  mine,  a  right  of  action  shau 
accrue  to  the  partv  injured  for  any  dama^  he  may  have  sustainea  thereby;  and  in 
any  caae  of  lose  of  life  oy  leaaon  of  such  willful  neglect  or  failure  aforenid,  a  right  of 
action  shall  accrue  to  the  peircnal  representative  of  the  deceased,  aa  in  otha  acticHU 
for  wrongful  death.    [F  R  1908  C103  a  4942] 

Enfonxmxnt:  arnvmutiantr  of  labor  and  pnnHng  to  ht  mint  inrpedor. — The  com- 
tniaBioner  of  labor  and  printing  shall  perform  the  duties  of  mine  inspector  aa  provided 
in  this  chapter  [s  493(M952].    [P  R  190S  C  103  a  4943] 

EnfoTcemenl:  dutia  of  mint  inspector, — It  ehall  be  the  d 
ine  all  the  mines  in  the  Stat«  as  often  as  possible  to  se 
requirements  of  this  chapter  [a  4930-4952]  are  strictly  observed  ana  carried  out. 
•••[PR  1908  C  103  a  4944] 

Enfortxment:  poweri  of  mtru  iixtpedor. — For  the  purpose  of  mafcing  the  inspection 
and  examinations  provided  for  in  this  chapter  [s  4930-4962],  the  inspector  ahall  have 
the  right  to  eater  any  mine  at  all  reasonable  times,  by  Diont  or  by  day,  but  in  euch 
manner  aa  shall  not  unneceeeuily  obstruct  the  worki^  of  the  mine;  and  the  owner 
or  agent  of  such  mine  is  hereby  required  to  furnish  uie  means  neceesarv  for  such 
entry  and  inspection;  the  inspection  and  examination  hereiii  provided  for  ahall 
extend  to  fire-clay,  iron  ore  and  other  mines  as  well  as  coal  mines.  [P  R  1908  C 
103  s  4945] 

Appticatum  of  act. — The  provisions  of  this  chapter  [s  4930-49521  shall  not  apply  to 
or  afiect  any  mine  in  which  not  more  than  ten  men  are  employed  at  the  same  tune: 
but  the  inspector  shall  at  aU  times  have  free  ingres  to  such  minee  for  the  purpose  of 
examination  and  inspection,  and  shall  direct  and  enforce  any  regulation  in  accordance 
with  the  proviaona  of  this  chapter  that  he  may  deem  necessary  for  the  safety  of  the 
health  and  lives  of  the  miners  employed  therem.     [P  R  190S  C  103  s  4952] 

Penalbf. — If  any  person  shall  uiowingly  violate  anv  of  the  provisions  of  the  law 
relating  to  mines  *  *  *  he  shall  be  guiltv  of  a  misdemeanor,  and  upon  conviction 
fined  not  lees  than  fifty  dollars  or  imprisoned  in  the  county  jail  not  more  than  thirty 
days,  or  both.    JP  B  1908  C  81  s  3797] 


.coy  Google 


,0,  Google 


NORTH  DAKOTA 


EdiK^ioDal  THutrement — 

EmpjoTineDt  oortUUates  and  lecoili. 

ADygalnEul  oocnpatkn.-^..^.'. 
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-  -       Isa^eonuiiaDauT'leis. 
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DBngeroos,  Injuilaiu,  and  tDunml  oocupsUnu 

Facuvks,  vivkshoce,  and  mlnra 
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nl  ocCDpatlou 

EdncatlixuJ  requlnments. . . 


FACTORIES,  WORKSHOPS,  AND  MINES 

HtNIUUU    AOB 

to)nlaym«nl  under  It  prohUnttd. — The  labor  of  children  under  tvelve  yean  of  ftge 
1  be  prohibited  in  mines,  factories  and  workehopa  in  thia  State,  [constitution 
cle  17  section  209] 

>TE.— [For  prohibition  onder  14of  emploTmeat  in  mliies,  betarlea,  and  workshoiis,  see  Compittd  Laws, 
section  1404.] 

EDUCATIONAL  REQUIREMENTS 


.  of  unmarrUd  permm*  from  6  to  11. — The  arhool  board  shall  ranee  an 

enumeration  to  bo  tnado  between  the  first  and  Iwnntieth  day  of  June  of  each  year,  of 
all  unmarried  peiBone  of  srhool  age,  boing  over  six  and  under  twonty-one,  having 
their  legal  residence  in  the  district,  f^ving  the  names  and  aeee  of  Ruch  penonB  and  the 
names  of  parente  and  guardians  having  tne  care  and  custody  of  each  •  •  •.  The 
enumeration  shall  be  made  upon  and  in  accordance  with  the  blanks  furnished  therefor 
by  the  county  superintendent,  and  shall  be  returned  to  the  county  superintendent 
prior  to  the  tenUi  day  of  July.     [Compiled  Ijiws  1913  section  1195) 

COICPITLSOBT  SCHOOL   A1TBNI>ANCE 

Childrtn  from  8  to  15;  exempttoru  on  afcounl  of  poverty:  olAer  txemptiora, — Every 

Cint,  (piwdian  or  other  person,  who  resideB  in  any  school  district  or  city,  and  who 
control  over  any  child  of  or  between  the  agee  of  eight  and  fifteen,  shall  send  such 
child  to  a  public  scnool  in  each  year  during  the  entire  time  the  public  schools  of  such 
district  or  city  are  in  session  •  •  •;  Promded,  That  such  parent,  guardian  or  other 
person  having  control  otany  child  shall  be  eicused  from  auch  duty  by  the  school  board 
of  the  district  or  by  the  board  of  education  of  the  city  or  viUage  whenever  it  shall  be 
shown  to  their  satisfaction  subject  to  appeal  as  provided  by  law  that  one  of  tbe  follow- 
ing reasons  therefor  exists: 

1.  That  such  child  ia  taught  for  the  same  length  of  time  in  a  parochial  or  private 

school,  approved  by  the  county  superintendent  of  schools  subject  to  appeal  to  the 

superintendent  of  public  instruction;  that  no  school  shall  be  approved  hy  the  county 

iperintendent  of  schools  or  superintendent  of  public  instniction  unless  the  branches 

.11.. —  L.  :_  ....   -  inimon  schools  are  taught  in  such  schools. 

actually  necessary  to  the  support  of  the  family. 
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3.  That  such  child  has  already  acquired  the  branches  of  learning  tau^t  in  tha 
public  BchooU. 

4.  That  Huch  child  ie  in  such  a  physical  or  mental  condition  (as  declared  by  • 
licensed  physician,  if  required  by  the  board)  as  to  render  Buch  attendance  inex- 
pedient or  impracticable. 

6.  If  no  school  is  taught  the  requisite  lengQi  of  time  within  two  and  one-half  mike 
of  the  residence  of  such  child  by  the  nearest  route  such  attendance  shall  not  bo 
enforced,  except  in  cases  of  consolidated  schools,  where  the  school  board  has  arranged 
for  the  transportation  of  pupils  ♦  *  ";  Provided,  That  when  provision  has  been 
made  for  the  transportation  of  pupils  by  the  school  board  of  any  district  agreeably  tn 
the  provisions  of  this  chapter  (e  1105-1422],  the  pupils  residing  therein  shall  be 
amenable  to  the  T^visions  of  law  requiring  tho  attendance  at  school  of  such  Dupila: 
Provided  further.  That  the  provisions  for  transportation  shall  not  apply  to  deaf^  blind 
and  feehle-minded  children  in  this  State,  and  this  section  shall  not  De  construed  to 
apply  to  parents,  guardians  or  other  persons  having  control  of  any  child  or  children 
between  the  ages  of  eight  and  fifteen,  who  desire  to  send  sudi  child  or  children  for  a 
total  period  of  not  exceeding  six  months,  which  may  be  taken  in  one  or  more  yean, 
to  any  parochial  school  for  the  purpose  of  preparing  such  child  or  children  for  certain 
religious  duties    "    •    •.    [0  L  1913  s  1342] 

Penally. — Any  such  parent,  guardian  or  other  peraon  failing  to  comply  with  the 
requirements  of  the  foregoing  sections  [s  13421,  shall  upon  conviction  thereof  be 
deemed  guilty  of  a  misdemeanor,  and  shall  be  fined  in  a  sum  not  less  than  five  nor 
more  than  twenty  dollars  for  the  first  oltense  and  not  lees  than  ten  dollars  nor  more 
than  fifty  dollars  for  tho  second  and  every  subsequent  offense,  with  coeta  in  each  case, 
[C  L  1B13  a  13441 

Enforcement:  duliet  oftdtool  auihoritUi. — It  shall  be  the  duty  of  the  superintendent 
orpnncipalotachoolsinany  city,  town  or  village,  or  the  teacher  of  an  v  district  school, 
or  the  county  superintendent  of  schools  for  children  that  are  deaf,  blind,  or  feeble- 
minded, to  inquire  into  all  cases  of  negligence  of  the  duty  preecribed  in  this  article 
[s  1343-1346Jand  to  ascertain  from  the  person  neglecting  to  perform  such  duty  the  rea- 
son therefor,  if  any,  and  in  the  common  school  districts  notify  the  county  superintendent 
of  schools  of  such  neglect;  the  said  county  superintendent,  upon  proper  presentation 
of  tacts,  shall  lay  tho  complaint  before  the  State's  attorney,  whose  duty  it  will  be  to 

froceed  forthwith  to  secura  the  proeeeution  for  any  offense  occurring  under  this  article, 
n  special  or  independent  dislncta  the  superintendent  or  principal  of  schools  shall  lay 
the  complaint  before  the  Stale's  attorney  who  shall  proceed  as  above:  Promded far- 
ther. That  the  board  of  education  or  district  school  board  in  any  city  or  school  dis&ict 
of  over  five  hundred  inhahitaats  may  employ  a  truant  officer  who  shall  perform  the 
duties  implied  in  this  section.    [C  L 1913  s  1345) 


aniJ  in  any  EiiutiTUM  ortervice  during  school  hours. — No  child  under  fourteen  years  of  age 
shall  he  employed,  permitted  or  suffered  to  work  in  or  in  connection  with  any  mine, 
factory,  workshop,  mercantile  establishment,  store,  bueineas  office,  telegraph  office, 
restaurant,  hotel,  apartment  house  or  in  the  distribution  or  tiansmision  of  merchan- 
dise or  moBsaees.  It  shall  be  unlawful  for  any  person,  firm  or  comoration  to  employ 
any  child  under  fourteen  years  of  age  in  any  business  or  service  whatever,  durii^  the 
hours  when  the  public  schools  of  the  district  in  which  the  child  resides  are  in  sessioD. 
[0  L  1913  s  1404] 

EM  FLO  THE  NT 


Certificates  and  lisU  required  from  H  to  16;  cerlifieala  to  be  returned  to  Aild  orparttd, 
!.,■  proof  of  age  may  be  required  for  children  apparently  UTvkr  16;  evidence  qf  illegal 
iploipnent. — No  child  between  fourteen  and  sixteen  years  of  age  shall  be  employed. 


permitted  or  suffered  to  work  in  any  mine,  factory,  workshop  or  mercantile  eetablidi- 
ment  unless  Uie  peison  or  corporation  employing  him  procures  and  keeps  on  file,  and 
accessible  to  the  superintendent  of  schools  of  the  city  or  village,  if  one  is  employed, 
otherwise,  to  tho  clerk  of  the  school  hoard  or  board  of  education,  an  employment  ce> 
tificate  as  hereinafter  prescribed,  and  keeps  two  complete  lists  of  all  sucli  children 

(906) 
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emploved  tfaerein,  one  on  file  uid  one  coDapicuouslypoBted  near  tlie  principal  entntnce 
of  ue  Duilding  in  which  exidi  child  ia  emploj^ed.  On  termination  of  the  employment 
ot  a  child  eo  regiatered  and  whose  certificate  is  so  filed,  such  certificate  shall  be  foiih- 
wiUl  BUnendered  by  the  employer  to  lie  child  or  ite  parent,  or  guardian  or  custodian. 
The  auperintendent  of  schools  or  clerk  of  the  school  board  or  board  of  education,  as  the 
case  may  be,  may  make  demand  on  an  employer  in  whom  Eactery  a  child  apparently 
under  the  a^  of  axtaen  yean  is  employed  or  permitted  or  suffered  to  work  and  whose 


employment  certificate  is  not  then  tiled  as  required  by  this  act  [b  1404-1414],  thatsuch 
employershall  either  furnish  him  within  ten  dayeevidenceBatiBiactory  to  him  that  such 
hildu  in  tact  over  sixteen  yeaiB  of  age,  or  shall  cease  to  employ  or  permit  or  suffer  such 


child  to  work  in  such  ^tory.  The  superintendent  of  schools  of  uie  city  or  village  01 
cleric  of  the  school  board  or  board  of  education  may  require  from  such  employer  the 
same  evidence  of  age  of  such  child  as  is  required  on  the  issuance  of  an  employment 
certificate;  and  the  employer  fumishinz  sucn  evidence  shall  not  be  required  to  furnish 
any  further  evidence  ot  the  a^  of  the  child.  In  case  such  employer  shall  fail  te  pro- 
duce and  deliver  to  the  eupenntendent  of  schools  of  the  city  or  village  or  the  cleric  of 
the  Khool  board  or  board  of  education,  as  the  case  may  be,  within  ten  daya  after  such 
demand,  snch  evidence  of  age  herein  required  by  bim,  and  shall  thereafter  continue 
to  ttmploy  such  child  or  permit  or  suffer  such  child  t«  work  in  such  factory,  proof  of 
the  giving  of  such  notice  and  of  such  failure  to  produce  and  file  such  evidence  aholt  be 
prima  facie  evidence  in  any  prosecution  brought  for  a  violation  of  this  act  that  such 
child  ia  under  sixteen  years  of  am  and  is  unlawfully  employed.     [C  L  1913  a  1405] 

School  oiUAon/iM  to  iww  ea-Maita;  ercepiion*.— The  superintendent  ot  schools  of 
the  city  or  village,  if  one  Is  employed,  and  if  not,  then  tbe  clerk  of  the  school  board  or 
boaidof  education,  is  hereby  authorieed  to  iasue  an  employment  certificate  in  writing, 
each  certificate  ia  to  be  issued  upon  tbe  evidence  prescribed  in  eectiou  *  •  * 
[1407];  Prwided,  That  no  employment  certificate  sball  be  issued  for  any  child  then 
in  or  diout  to  enter  his  own  employment  or  the  employment  ot  a  firm  or  corporation 
of  which  he  ia  a  member,  officer  or  employee.    IC  L  1913  a  1406] 

Method  of  ittuing  eertificaU*;  age,  tatool,  ana  health  recordi  required. — The  person 
authorized  to  issue  employment  certificateU]  shall  not  issue  such  certificate  until  he 
baa  received,  examined,  approved  and  filed  the  following  papere  duly  executed: 

1.  The  school  record  of  such  child  properly  filled  out  ana  signed  as  provided  in 
this  act  {s  1404-14141. 

2.  A  passport  or  duly  attested  transcript  of  the  certificate  of  birth  or  baptiam  or 
other  religious  record,  showing  the  date  and  place  of  birth  of  such  child.  A  duly 
atte^ed  transcript  ot  the  birth  certificate  filed  according  to  law  with  a  registrar  of 
vital  statistics,  or  other  officer  charged  with  the  duty  of  recording  births,  shall  be  con- 
clusive evidence  of  the  age  of  such  child. 

3.  The  affidavit  of  the  parent  or  guardian  or  cuatodian  ot  a  child,  which  shall  be 
required,  however,  only  in  case  such  last  mentioned  transcript  of  tho  certificate  ot 
birth  be  not  produced  and  filed,  showing  the  place  and  date  ot  birth  of  such  child, 
which  affidavit  muat  be  taken  before  the  officer  issuing  the  employment  certificate, 
who  is  hereby  authorized  and  required  to  adminieter  such  oath,  and  who  shall  not 
demand  or  receive  a  fee  therefor.  8uch  employment  cei-tificate  shall  not  be  issued 
until  such  child  has  personally  appeared  before  and  been  examined  by  the  officer 
iBBuing  tbe  certificate,  and  until  such  officer  shall,  after  making  such  examination, 
sign  and  file  in  his  office  a  statement  that  the  child  can  read  and  legibly  write  simple 
eentencee  in  the  Ei^lish  language  and  that  in  his  opinion  the  child  ia  fourteen  years 
ot  age  or  upwards  and  has  reached  the  normal  development  of  a  child  ot  Its  i^e,  and 
is  in  sound  health  and  ia  physically  able  to  perform  tne  work  which  it  intends  to  do. 
In  doubtful  cases  such  physical  fitnens  shall  be  determined  by  a  medical  officer  of  the 
board  or  department  of  health.  Every  such  employment  ceitiScate  ahall  he  aigned, 
in  the  presence  of  tbe  officer  issuing  the  same,  by  the  child  in  whose  name  it  is  issued. 
(C  L  1913  B  1407] 

Ctmlenlt  of  artifiaiUt. — Such  certificates  aball  state  the  date  and  pla^-e  of  birth  of 
the  child  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  weight  and  any 
distinguishing  marke  ot  such  child,  and  that  the  papers  required  by  the  preceding 
section  have heen  duly  examined,  approved  and  filed  and  tnat  the  child  named  in 
euch  certificato  has  appeared  before  the  officer  signing  the  certificate  and  been  ex- 
aroined.    (C  L  1913  a  140S] 

C(>nte»i(*o/»iAooIr<a>rrf;«iuca(iOTwIre^{r(mi<n(*.—TTioschooliecord  require 


act  [b  1404-1414)  shall  be  signed  by  the  principal  or  chief  executive  officer  ot  the  school 
which  such  child  has  attended  and  shall  be  furnished,  on  demand,  to  a  child  entitled 
thereto.    It  shall  contain  a  statement  certifying  that  tbe  child  has  regularly  attended 
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the  public  Bt^ookoi  Ktools  eqnivaleiit thereto  orparochial  echook  for  not  le«  than  one 
hundred  and  twenty  days  during  the  echool  year  pravioua  to  his  arriving  at  the  age  ot 
fourteen  yean  or  during  the  year  previoua  to  applying  for  such  Bchool  record  and  ie 
able  to  read  and  write  eimple  sentences  in  the  English  language  and  has  received 
during  such  period  Instruction  in  reading,  epelling,  writing,  English  grammar  and 
^ec^raphy  and  is  ftirnilitir  with  the  fundamental  operations  ot  arithmetic  up  to  and 
mcluding  fractions.  Such  school  record  shall  also  give  the  SAe  and  residence  of  the 
child  as  shown  on  the  records  of  the  school  and  the  name  of  its  parent,  guardian  or 
custodian.     [C  L  1913  b  1409] 

ANY  GAINFUL  OCCUPATION 


Eight  hourt  a  day,  48  a  week,  and  night  vKtrh  prohibiled,  under  16;  hotirt  to  be  potted. — 
No  persons  under  Uie  age  of  sixteen  years  shall  be  employed  or  suSered  or  permitted 
to  work  at  any  gainful  occupation  more  than  f orty -eight  noura  in  any  one  week,  nor 
more  than  eieht  hours  in  any  one  day*  or  before  the  hour  of  seven  o'clock  in  the 
morning  or  after  the  hour  of  seven  o'clock  in  the  evening.  Every  employer  shall 
poet  in  a  conspituoua  place  in  every  loom  wheie  such  minora  are  employed  a  printed 
notice  stating  the  houis  required  of  them  each  day  of  the  week,  the  hours  of  com- 
mencing and  stopping  work  and  the  hours  when  the  tifoe  or  timee  allowed  for  dinner 
or  for  oUier  meals  begin  and  end.  Tbejirinted  form  of  such  notice  shall  be  furnished 
by  theauperiutendent  of  schools  of  the  city  or  villsge,  or  the  clerk  of  the  school  bciard 
or  board  of  education,  and  the  employment  of  any  minor  for  longer  timee  in  any  day 
so  stated  shall  be  deemed  a  violation  ol  this  section.    [C  L  1913  e  1410] 


DuUee  and  powers  of  peace  officers, — Peace  officers  may  visit  mines,  factories,  work- 
shops and  mercantile  establishments  in  their  several  towns  and  cities  and  ascertain 
whether  any  minora  are  employed  therein  contrary  to  the  provisions  of  this  act 
[s  1404-14141;  and  it  shall  be  their  duty  to  report  any  cases  of  such  ille^  employment 
to  the  school  board  or  board  ol  education.  Such  officer  may  require  that  the  employ- 
ment certificates  and  lists  provided  for  in  this  act  of  minroB  emploved  in  such  factories, 
mince,  workshops  or  mercantile  establishments  shall  be  produced  for  their  inspection. 
Complaints  for  otTenses  under  this  act  may  be  made  by  such  peace  officer  or  by  any 
o^er  person  cognizant  of  the  facts.    [C  L  1913  s  1411] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 


Iheateri,  placet  of  amutement  vihere  intoxicating  liquort  are  tola,  etc.;  Bonttant  ilanding 
prohibitM/orgirlt  under  16. — Nochild  under  the  age  of  sixteen  years ahallbe employed 
at  sewing  belts,  or  to  assist  in  sewing  belts,  in  any  capacity  whatever;  nor  shall  Miy 
child  adjust  any  belt  to  any  machinery,  they  shall  not  oil  or  assist  in  oiling,  wiping 
or  cleaning  machinery;  they  shall  not  operate  or  aseiBt  in  operating  circular  or  band 
saws,  wood  shapers,  wood-joinera,  [jointers]  planers,  sandpaper  or  wood  polishing 
machinery,  emery  or  polishing  wheels  used  for  polishing  metal,  wood-turning  or 
boring^  machinery,  stamping  machines  in  sheet  metal  and  tinware  manufactunog, 
Btamjiing  machines  in  washer  and  nut  facteriee,  operating  corrugating  rolls,  such  as  aro 
used  in  roofing  factories,  nor  shall  they  be  employed  in  operating  an^r  steam  boiler, 
steam  machinery,  or  other  steam  generating  appaiattts,  or  as  pin  boys  m  any  bowling 
alleys;  they_  shall  not  operate  or  assist  in  operating  dough  brakes,  or  cracker  machineiy 
of  any  description;  wire  or  ironstraigbtening  machinery;  norebultheyoperateorBssist 
in  operating  rolling  mill  machinery,  punches  or  shears,  washing,  gnnaing  or  mixing 
millorcalendar  [(Slender]  rolls  in  rubber  manufacturing;  nor&all  they  operate  or 
assistinoperatinglaundr^mBChinetVinorBhall  children  be  employed  in  any  capacity 
in  preparing  any  composition  in  which  dangerous  or  poisonous  acids  are  used,  and 
they  shall  not  be  employed  in  any  capacity  in  the  manuhcture  of  paints,  coIoib  or 
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anf  capacity  whatever  in  the  manufacture  of  goods  for  immoral  piupoeee,  or  any  otlier 
emploTment  that  may  be  conaidered  dangeroiu  to  their  lives  or  limbB,  or  where  their 
health  may  he  injured,  or  moiala  depraved;  nor  in  any  theater,  concert  hall,  or  place 
of  amusement  wherein  intoxicating  liquora  are  sold;  nor  shall  females  under  sixteen 
yeara  of  age  be  employed  in  any  capacity  where  such  employment  compels  tliem  to 
remain  standing  coiutantly.    [C  L  1913  b  1412] 

REGULATED  OCCUPATIONS 


IlUgal  employment,  fatte  itattmertts.  etc. — Each  owner,  superintendent,  manager  or 
overseer  of  any  mine,  factory,  workehop  or  mercantile  estaDliahment,  and  any  other 
poiBon  who  shall  employ  any  child  contrary  to  the  proviaionH  of  this  a<.'t  [s  1404-1414] 
or  who  shall  in  any  manner  violate  the  provisions  thereof,  shall  be  deemed  guilty  of  a 
misdemeanor,  and  upon  conviction  thereof  shall  be  fined  for  each  offense  is  a  sum  not 
lesB  than  twenty  dollars  nor  more  than  fifty  dollarB  and  coels.  Each  person  authorized 
to  sign  a  certificate  as  prescribed  in  the  preceding  section  who  certifies  to  any  material 
false  statement  theiein  shall  be  deemed  guilty  ot  a  misdemeanor,  and  upon  conviction 
thereof,  shall  be  fined  not  leas  than  twenty  dollars  nor  more  than  fiity  dollats  and 
costs.    [0  L  1913  B  1413] 

ALL  OCCUPATIONS 


Minor  eMUled  to  loagtM  wUil  tJaimed  btf  parent.— The  -wages  of  a  minor  employed  in 
service  may  be  paid  to  him  or  her  until  the  parent  or  guardian  entitled  thereto  gives 
the  employer  notice  that  he  claims  such  wages.    [C  L 1913  e  4^7J 

RAILBOADS  AND  COMMON  CARRIERS' 


Period  of  rat  afUr  16  fumrt'  viort;  exceptions. — It  shall  be  unlawful  for  any  railroad, 
railroad  corporation  or  common  carrier,  engaged  in  commerce  in  whole  or  in  part 
within  this  State,  or  any  of  its  officers  or  agenls,  to  reijuire  or  permit  any  employees 
engaged  in  or  connected  with  the  movementolany  train  in  which  commerce  is  tiaiiled 
withm  the  State,  or  to  rci^uire  or  permit  any  employee  engaged  in  or  connected  willi 
the  movement  of  any  train  carrying  freight  or  pa»enget8  wiUdn  the  State,  to  remain 
on  duty  more  than  sixteen  consecutive  hours,  except  when  by  casualty,  storms, 
wrecks,  washouts,  snow  blockades  or  any  unavoidable  delay  arising  from  like  csusea 
be  is  prevented  from  reaching  his  terminal;  or  to  require  or  permit  any  such  employee 
who  Eos  been  on  duty  sixteen  consecutive  hours  to  go  on  any  duty  without  having  at 
least  eight  hours'  rest.    JC  L  1913  s  4668] 

Enforixment:  AUietofrailToadcommiinorun,  etc.;  peruUty. — Any  such  railroad,  rail- 
road corporation,  common  carrier,  or  any  of  its  officers  or  agents,  violating  any  of  the 
provisions  of  this  article  [s  4668-4669]  shall  be  deemed  guilty  of  [a]  misdemeanor  and 
flhall,  upon  conviction  thereof  in  any  district  court  of  the  State  of  competent  jurisdic- 
tion, be  subject  to  a  fine  of  not  less  than  one  hundred  dollars  nor  more  tiian  one 
thousand  dollars  for  each  oSense;  and  it  shall  be  the  duty  of  the  railroad  commis- 
eioners  to  fully  investigate  all  cases  of  any  violation  of  this  article  and  said  railroad 
commissioners  shall  forthwith  notify  the  attorney  general  of  such  violation  thereof  as 
maycome  to  their  knowledge,  and  it  shall  be  tliedutyof  the  athaney  general  to  pros- 
ecute or  cause  to  be  prosecuted  all  violations  thereof.    [C  L  1913  e  4S68] 

'BeaoonttdMiaiimiKipageT  (New  York). 
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IMMORAL  OCCUPATIONS 
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5.  HiieB.UBeBoremploysa  child  to  sell.give  away  orin  any  maimer  todiBtribute;oT, 

6.  Having  the  care,  custody  or  cootiol  of  a  child,  pennits  such  child  to  sell,  give 
away  or  in  any  maimei  to  distribute:  Any  work,  pamphlet,  magazine,  newsgaper, 
etorv  paper  nr  other  print  or  publicatian  devoted  to  the  dissemination  or  principally 
made  up  of  criminal  ne —    ~  "  -^-  -.  _■— .--.i  i.   .■_ ,  . 


e  up  of  criminal  news,  police  reports  or  accounts  ol  criminal  deeds,  or  pictures 
andaccountsof  stories  or  deeds  of  bloodshed,  lust  or  crime,  is  guilty  of  ainisdemeanor. 
[C  L 1013  s  9652] 

_  Penaity. — Every  person  con%'ict©d  of  any  of  the  offenses  mentioned  in  the  last  sec- 
tion is  punishable  by  imprisonment  in  the  county  jai!  not  exceeding  sii  months  or 
by  a  fine  not  exceeding  five  hundred  dollars,  or  both.    |C  L  1913  s  96631 

D^nition  of  cAiH.— The  term  "child,"  employed  in  this  chapter  [s  96S2-966S], 
importe  any  peimin  not  exceeding  eighteen  years  of  a^.     |C  L  1913  a  9655] 

Employment  in  biUiard  or  pooT  rooms,  etc.,  prohibited  wider  18;  penalty. — It  shall 
be  unlawful  for  any  owner  or  keeper  of  any  pool  or  billiard  hall,  or  any  bowling  alley 
or  any  temperance  saloon,  or  anv  place  under  any  name  whatever  where  the  gamee 
of  pool,  billiards,  bowling  or  cards  are  played,  to  allow  any  person  under  the  age  of 
eighteen  years  ♦  •  "  to  be  empbyed  in  said  places  *  *  •.  Any  person 
found  guilty  of  violating  this  section  shtdl  be  punished  by  a  fine  of  not  leee  than  five 
dollais  or  more  than  fifty  dollars,  or  imprisonment  in  the  county  faU  not  to  exceed 
thirty  days,  or  both  such  fine  and  imprisonment.    |C  L  1913  s  9689] 

MANUFACTUIUNG  AND  MECHANICAL  ESTABLISHMENTS,  ETC. 


Tm  houTt  a  day  under  14:  longer  koura  not  to  be  eompultory  for  boyt  vndar  18  and 
girU  of  any  age;  penalty, — Every  owner,  stockholder,  overseer,  employer,  clerk  or 
loreman  of  any  manubctory,  workshop  or  other  place  used  for  mecbamcal  or  manu- 
facturing purposes,  who,  having  control  shall  compel  any  woman  or  any  child  under 
eighteen  years  of  age,  or  permit  any  child  under  fourteen  years  of  age,  to  labor  ir 
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Miniimim  wage  nod  boius  aiid  oondiUoDi  o[  labor. 


ToDetB  BUl  dreraing  nxims  lor  glrb. 
Wagea. 


Kolt.—\Tlf  dull—,  aulhatttt,  poicm,  tic,  rtlatint  to  the  tnfommtnt  ■>/  labor  laum  henlo- 
n  mirrcUed  bg  Ihr  commSHlonrr  of  labor  $tatlmtlcm,  Inmpmlor*  ol  faclorif  and  worttliopt, 

I  ■cwrv  COM  (/■•  new  mnforelng  aulhorils  hat  b«sn  fiuUcalsrf  b«  an  iatrrlUm  In  braektU 
I  tita  lit,  tha  toemtr  tn/orcing  poietn  being  omllted.] 

ALL  OCCUPATIONS 

MINIMUII    WAOB   AND  HOURS   AND   CONDITtONB   OP  LABOR 

e  enacted. — Lawe  may  be  passed  fi) 
eeUbliBhing  a  mininium  wage,  and  providioj;  fi:  .         .  „ 

eral  welfare  of  all  employeea;  and  no  other  provision  of  the  constitution  eball  impair 
or  limit  this  power.    [Constitution  amendment  of  1S12  article  2  eection  34] 

ALL  REGULATED  OCCUPATIONS 


Power*  of  the  induUrial  commwion:  hindering  commtttionen,  etc.,  prohibited. — Any 
commiaeioner  ordeputy  of  the  commission  [industrial  commission]  may  enter  any  place 
ol  employment  for  the  purpose  of  •  •  "  examining  the  provisions  made  for  the 
health,  safety,  and  welfare  of  the  employees  therein^  and  bring  to  the  attention  of 
every  employer  any  law,  or  any  order  of  the  commisaion,  and  any  failure  on  the  part 
of  such  employer  to  comply  therewith.  No  employer  shall  refuse  t^i  admit  any  com- 
missioner or  deputy  of  the  conuniasion  to  his  place  of  employment.  [Page  &  Adams 
Annotated  General  Code  1912  section  871-20  as  added  by  1913  page  95] 

Powers  of  the  induttrial  commimon.— The  industrial  commission  of  Ohio  is  vested 
with  the  power  and  jurisdiction  •  *  •  to  have  such  supervision  of  every  employ- 
ment and  place  of  employment  and  of  every  other  buildinft  and  establisbmcnt  in  this 
Btate  as  may  be  necessary  adequately  to  enforce  and  administer  all  laws  and  all 
lawful  orders  •  •  •  rwmiring  the  protection  of  the  life,  health,  safety  and  welfare 
of  every  empbyeein  suchemploymentorplaco  of  employment,    *    •    *    including 
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the  power  to  regulate  the  hours  of  labor  of  einploveea  in  nuch  employtnente  and  placM 
of  employment,  with  regard  to  the  health  and  weUare  ot  such  employeee  to  each  extent 
aa  the  nature  ot  the  employment  will  reaeonably  permit,  not  ioconsisteiit  'with  law. 
[P  A  A  A  G  C  1912  a  871-21  as  added  by  1913  p  95] 

Dutia  and  powTs  of  the  indtutrial  oommUnon. — It  shall  abo  be  tiie  duty  of  the 
induatiial  commiHsion,  and  it  ehaU  have  full  power,  jurisdiction  and  authority: 

(2)  *  *  *  To  administer  and  enforce  the  general  laws  of  this  State  relating  to 
minee,  manufacturing,  mechanical,  electrical,  art  and  laundering  eetabliahments, 
cluld  labor,  employment  of  minotB,  •  "  ■  emplovment  of  females,  hours  of  labor, 
licensed  occupations  and  school  attendance,  ana  all  other  laws  protecting  the  life, 
health,  safety  and  welfare  of  employees  in  employments  and  places  of  employment, 
"  *  *  or  relating  ta  the  health  aoA  aalety  of  pereons  occupying  or  aaaembled  in 
the  structures  named  above    *    *    ". 

(3)  To  investigBte,  ascertain,  and  *  *  *  to  declare  and  prescribe  what  houn 
of  labor  *  ■  *  are  bestadapted  torendertheemploj^eesofeveryemploymentand 
place  of  employment  •  "  •  safe,  and  to  protect  their  welfare  as  lequired  by  law 
or  lawful  ardera  •  <  •.  [F&  A  A  G  C  B871-22asadded  by  19I3p95andameaded 
by  1918  p  508] 

DiUkaandp(niiersreladMtomfor(xm^niofUibmlawgtrant/m^lol)ieindu»tritU  eom- 
mitmon. — All  duties,  liabilities,  authority,  powers  and  pnvil^ea  confened  and  im- 
|>osed  by  law  upon  the  commiwioner  of  labor  ^tistics,  special  agents  for  the  commis- 
sioner of  labor  siatistics,  chief  inspector  of  mines,  district  inspeetora  of  minee,  chief 
inspector  of  workshops  and  lactones,  first  EU^istant  ctiief  inspector  of  workshops  and 
factories,  second  assistant  chief  inspector  of  workshops  and  factories,  district  inspec- 
tors of  workshops  and  factories  •  •  •  are  hereby  imposed  upon  the  industrial 
commission  of  Ohio  and  its  deputies.  *  *  •  All  laws  relating  to  the  comnussioner 
of  labor  etatisticB,  special  ^ents  of  the  commiseioner  of  labor  statistics,  chief  inspecbtf 
of  mines,  district  inspector  of  mines,  chief  inspector  of  workshops  and  factories,  tint 
assifltant  chief  inspector  of  workshops  and  factories,  second  assistant  chief  inspector 
of  workshopa  and  factories,  district  inspector  of  workshops  and  factories  •  •  • 
*"""  ")piy  to,  relate  and  refer  to  the  industrial  commission  of  Ohio, and  itadeputiBB. 
'    (P  &  A  A  G  C 1912  s  871-24  as  added  by  1913  p  85] 

IMMORAL  OCCUPATIONS 


I  apply  ti 

'7p. 


Emplo^fment  agenda  forbidden  to  tend  gvU  to  imynoral  plau». — No  petson  comwcted 
with  a  pnvale  employment  agency  shall  send  a  female  or  cause  her  to  be  sent  to  a  place 
of  bad  lepute,  house  of  ill-fame  or  aasignation  house,  or  a  house  or  place  of  amusement 
kept  for  immoral  purposes.    [P  A  A  A  G  C  1912  e  891] 

l&ppUeatwn  o/act. — Except  an  employment  agency  of  a  charitable  oiganiaation,  a 
person,  firm  or  corporation  nimisliin^  or  agreeing  to  furnish  employment  or  help,  oi 
displaying  a  sign  or  bulletin,  or  oSennc;  to  fumuh  employment  or  help  throu^  the 
medium  of  a  circular,  card  or  pamphlet,  shall  be  deemed  a  private  employment 
agency,  and  subject  to  the  laws  governing  such  agencies.    [P  A  A  A  G  C  1912  s  893] 

Penatty.— Whoever  violates  any  provision  of  law  relating  to  private  employment 
agencies  shall  be  fined  not  less  than  fifty  dollars  nor  more  than  one  hundred  dolkn 
for  each  offense.    [P  A  A  A  G  C  1912  s  895] 

Enforcement:  dutiet  of  the  indiulTial  cammiinon. — The  [industrial  commissioni  shall 
enforce  the  laws  relatii^  to  private  employinent  agencies,  and  when  informed  of  a 
violation  of  such  laws,  institute  proceedings  in  a  court  of  competent  jurisdiction  to 
enforce  their  penalties.    [P  A  A  A  G  0  1912  s  896] 

REGULATED  OCCUPATIONS 

BMFOBCSHBNT 

Dutitf  of  (he  truftirtrtot  OMnmiwtwi.— The  [industrial  commisBion]  •  •  •  BhaD 
ei^orce  the  provisions  of  this  chapter  [e  979-1038]  and  the  laws  relating  to  woikdiops, 
foctoriee  and  public  buildings,  prosecute  violations  thereof  and  perform  such  otfiw 
duties  aa  are  required  of  [it]  by  law.    ^  4  A  A  G  C  1912  s  980] 

Powert  of  the  iruhutrial  commission, — Por  the  purpose  of  an  inspection  or  examinatitffl 
required    *    *    *    bylaw,  the  [industrial  commission]  at  reasonable  houiainBy  enter 
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FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,   ETC. 

HOUBa  or  LABOR  AMD  HSATa  vor  oiBLa 

Ten  Aouri  a  day,  S4  a  vett;  time  for  midday  meal  required;  etlabliAmtntt  eanninff 
perithable  good*  excepted;  »eaU  to  be  provided  and  their  um  permitl^. — Every  penon, 
partneiBbip  or  corporation  employiiig  females  in  uiy  lacUirv,  woriuhop,  busineee 
office,  telephone  or  telegr&ph  office,  restaurant,  bakery,  mi&inery  or  (ueeainakiiig 
eetabliahment,  mercantile  or  other  eetablishmeDts  shall  provide  a  Huitable  seat  for  the 
use  of  each  female  so  employed  and  shall  permit  the  uae  of  such  seats  when  such 
female  employees  are  not  neceeeaiily  engaged  in  the  active  duties  for  which  they  are 
employed  ana  when  the  use  thereof  will  not  actually  and  neceesarily  interfere  with 
the  proper  discharge  of  the  duties  of  such  employees,  such  seat  to  be  conatnicted, 
where  practicable,  with  an  automatic  back  support  and  so  adjusted  as  to  be  a  fixture 
but  not  obstruct  employees  in  the  performance  of  duty,  and  shall  further  provide  a 
suitable  lunch  room,  separate  and  apart  from  the  work  room,  and  in  establishments 
where  lunch  rooms  are  provided,  female  employees  shall  be  entitled  to  no  lees  than 
thirty  minutes  for  mealtmie:  Provided,  That  in  any  establishment  aforesaid  in  which 
it  is  found  impracticable  to  provide  a  suitable  lunch  room,  as  aforaeaid,  female  em- 
ployees shall  be  entitled  to  not  less  than  one  hour  for  meal  time  during  which  houi 
they  shall  be  permitted  to  leave  the  establiahmeat.  Females  over  eighteen  years  of 
age  shall  not  be  employed  or  permitted  or  suflered  to  work  in  or  in  connection  with 
aoy  factory,  workshop,  telephone  or  telegraph  office,  millinery,  or  dressmaking  estab- 
lishment, restaurant  or  In  the  distributi^  or  transmission  of  mess^es  or  in  any  mer- 
cantile establishment  located  in  any  city,  more  than  ten  hours  in  any  one  day,  or  more 
than  fifty-four  hours  in  any  one  week,  but  mealtime  shall  not  be  included  as  a  put 
of  the  work  hours  of  the  week  or  day:  Provided  hmnever.  That  no  restriction  as  to  the 
hours  of  labor  shall  apply  to  canneries  or  establishments  engaged  in  preparing  for  use 
perishable  goods.    [P  &  A  A  G  G  1912  b  1008  as  amended  by  1913  p  566] 

Ctanf  itditow.— Thesectlon  otwbldi  thb  b  (ouDaDiliiMDtvM  baU  o(Hvatatloiu].~HBwI«  B.  Walker, 
»  Oblo  «M,  m  V.  B.  Tia  (ISIS). 

Dndir  a  urmn  nctloD  cm  tbs  abovasiiblaatui  «nipfc>yM,  Inland  br  bat  iktrts  bacranlng  oaogbt  on  a 
(arolTliifglialtDiidKawfDdawDiivIilchBhewuMalsd,  MHildncDVsrwhaB  tbe  mutn  l&lkid  to  prorldt 
nttsbkMil*.— WhMlv  V.  Oak  Eubor  Head  Lining  uid  Hoop  Co..  14  q.  F.  D.  318, 13B  Fad.  tU  0«M>. 

TOILKTS  AKD  DBESBINO  BOOMS  TOB  0IRL8 

-,., «  « 

havine charge  oL ..    „     ._ ,  .    ,__._.     ...     

ecftablisbment  on  the  same  floor  or  the  floor  immediately  above  or  immediately  below 
the  floor  where  bu<^  employee  works,  suitable  and  separate  toilet  and  dressing  rooms 
and  water-cloeetB,  properly  ventilated,  for  the  exclusive  use  of  such  employees.  Such 
toilet  and  dressing  rooms  and  water-closets  shall  be  situated  together,  witn  one  water- 
closet  for  every  twenty-five  females  or  less,  and  where  there  are  more  than  twenty- 
five  females  employed,  additional  water-cloeels  shall  be  provided  in  the  same  ratio; 
no  toilet  or  dressing  room  or  water-closet  shall  be  placed  in  the  basement  or  cellar 

unless  females  are  actualljr  and  n     '    '    — ■       •-        ■-   --^    -. 1. 

or  cellar  is  properly  ventilated.    ^ ^ 

Separatt  loiiett  and  dreuing  rooms  for  tht  ttxet;  conditions. — In  clliee,  towns  and 
villa^  not  provided  with  water  works  and  sewage,  closets  in  the  same  ratio  as  above 

menboned  in  section  1009  shr" ' — "' '  ""  ''^'-  "■■''•■*"  -f  "'-^  i...iiji-.~  .+  «  j!.^— . — 

ikotto  exceed  fifty  and  not  U  . 

separate  toilet  and  dressing  rooms  in  such  building,  otsuchbuildingmav  be  provided 
with  a  dry  closet  system  at  the  same  ratio  provided  in  section  lOM,  all  closets  to  be 
supplied  with  disinfectants  and  kept  in  good  sanitary  condition  at  all  tuaes.  IP  A 
A  A  G  C  1912  B 1010] 

BtirOBOKKENT  AMD  FXNAI/rr 

Dvliei  ofindiutrial  eommismon;  penalty  for  violatioA  of  three  vrtetding  sectitmi.— ^Any 
person,  pwtnership  or  coiporation  or  agent  thereof,  who  sball  violate  any  of  the  dkh 
visions  of  this  act  [s  lOOS-1011],  shall  upon  convictaoa  be  fined  not  l«n  tWt 

72«6»— IB 68  (918} 
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twenty-five  doUais,  nor  more  than  two  hundred  dollars.    It  ehall  be  tim  duty  of  the 

[indiutnal  conumesion]  to  see  that  the  provisioiiB  of  this  act  axe  enforced.  *  *  * 
p  ft  A  A  0  0  1812  fl  1011] 

ALL  OCCUPATIONS 

ENFOBCBKBNT 

Lidbiliig/or  iamaga. — In  idl  Huch  fkctions  [actions  for  peraonal  injuries,  etc.]  where  a 
minor  employee  hae  been  employed  or  rebuned  in  employment  contrary  to  any 
etatuto  or  law  of  the  State  or  United  Slates,  such  employee  shall  not  be  deemed  or 


i,  nor  to  have  aesumed  any  o 
now  by  way  of  defense  any  t 
:AAG<:;iei2B6245-2] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 


held  to  Imve  been  guilty  of  contributory  negligence,  nor  to  have ^  _.  _- 

rislcH  of  such  employment;  but  the  employer  may  show  by  way  of  defense  any  teud 
or  miarepreeentation  made  by  such  employee.    [P  &  A  A  G  C  1B12  b  6245-2] 


CertifiaUt  of  jAysical  JUruia  may  be  required  foT  boy  UJuUr  16  and  girl  under  tS.^k 
child  working  in  or  in  connection  with  a  factory,  workshop,  business  office,  telephone 
or  telegrapb  office,  restaurant,  bakery,  holet,  a}>artment  house,  mercantile  or  other 
eetabliahment  or  in  the  distribution  or  tnuismieaion  of  merchandise  or  meeaoges,  who 
appears  to  the  [industrial  commission]  to  be  under  tbo  1(^1  age,  or  refuses  to  give 
such  [commission]  his  or  her  name,  age  and  place  of  residence,  ahall  be  forthwith 
conducted  by  such  [commission]  to  the  office  of  the  judge  of  the  juvenile  or  probate 
.  court  for  examination.  If  aucb  [commission]  is  in  doubt  as  to  the  physical  fitneee  of  a 
boy  under  sixteen  yeaia  of  age,  or  a  girl  under  eighteen  years  of  age  found  working 
In  or  in  connection  with  any  of  such  establisbments,  or  in  the  distribution  or  tranamis- 
eion  of  merchandise  or  measles,  [aaid  commisflion]  shall  require  a  certificate  aigned  by  a 
medical  officer  of  the  board  of  health  certifying  that  such  child  is  of  sound  health  and 
physically  able  to  perform  the  work  or  service  auch  child  is  required  to  do.  Such  cer- 
tificate shall  be  signed  by  tlie  child  in  whose  name  it  la  issued  in  the  preaence  of  the 
officer  issuing  it,  and  auch  examination  shall  be  mode  and  certificate  issued  without 
expense  to  said  child.    [P  &  A  A  G  C  1912  a  6246] 

EHPORCBUBKT 

Appointmmt  of/emaU  vieiton. — The  [industrial  commisaion]  with  the  appiora] 
of  the  governor,  shall  dekugnate  eight  female  visitors  and  moke  such  rulee  atui  regu- 
lations toT  their  direction  and  guidance  as  shall  secure  uniformity  of  action  and  pn^ 
ceedin^  throughout  the  State.    •    ♦    *    [P4AAGC  1912  s  6247] 

DutieM  of  female  vititora. — Such  visitors,  as  provided  in  the  nextprecedii^  eectioo, 
shall  visit  ail  shops  and  factories  in  their  respective  districts  in  which  women  or  chi[> 
dren  are  employed,  including  mercantile  establishments,  as  often  as  poaible,  to  tee 


Poteert  of  female  vintor*. — Such  visitors  may  enter  all  shops,  bctoiiee  and  mercantile 
eetablishments,  including  public  institutions  of  the  State  which  have  shops  and  fitc- 
toriea  or  either,  at  any  reasonable  time  for  tbe  purpose  of  making  the  inspectita] 
provided  in  the  next  preceding  section.  If  they  mid  upon  auch  inspection,  that  any 
of  the  provisions  of  law  relating  to  buildings,  factories  or  the  employment  of  w<»nen 
or  children  ore  being  violated  or  that  the  heatii^,  lighting,  ventilating  or  sanitary 
arrangements  for  women  and  children  of  a  abop,  ractory  or  mercantile  establishment 
are  such  as  to  be  injurious  to  tbo  health  of  auch  women  or  children  employed  or  redd- 
ing therein,  they  snail  notify  tbe  [industrial  commisaion)  who  may  notify  the  owner, 
proprietor  or  agent  of  such  shop,  factonr  or  mercantile  establistunent,  ea  providea 
by  law,  and  may  proceed  to  prosecute  auch  violation  of  law.    [P  ft  A  A  G  C 1912  a  6249] 

EDUCATIONAL  REQUIREMENTS 

COKFtTLBOnT   SCHOOL  ATTENDANCK 

Enfottetiwnl:  powen  of  tiie  industrial  arnimimon.— the  [industrial  commissbn} 
ahall  have  like  authority  aa  is  vested  in  the  truant  officer  of  a  school  district,  to 
enforce  acbool  attendance  of  a  child  found  violating  the  school  laws,  or  teid 

"Tonl  shall  make  complaint  of  such  violation  to  such  truant  officer  or  the  cleik 

'  If  education  in  said  district.    [P  4  A  A  G  C  1912  a  6260] 


Lseionlshal 
board  of  e< 
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Svbjeeti  to  be  btught—AH  paraDta,  gnudiaue  and  other  peraons  who  have  c«re  of 
childiea,  AtH  instruct  them,  or  cause  them  to  be  iiiBtructed  in  reading,  spelling, 
writing,  Englieh  giammer,  geognphy  and  arithmetic.    {P  A  A  A  G  C  1912  s  7762] 

BoyijromS  to  IS  andmrUftomS  to  16;  creep  rioju.—Eveiy  parent  guardian  or  other 
person  having  charge  of  any  child  between  the  ages  of  eight  and  fifteen  years  of  a«e 
if  a  male,  and  eixteeu  years  of  age,  if  a  female,  must  send  such  child  to  a  pubhc, 
private  or  parochial  school,  for  the  full  time  that  the  school  attended  is  in  eeesion, 
which  shall  in  no  case  be  for  lees  than  twenty-eight  weeks.  Such  attendance  must 
hegra  within  the  first  week  of  the  school  term,  unless  the  child  is  excused  therefrom 
by  the  superintendent  of  the  public  echools,  or  by  the  principal  of  the  private  or 
parochial  school,  upon  satisfactory  showing  either  that  the  booily  or  mental  condi- 
tion of  the  child  does  not  permit  of  its  attendance  at  school,  or  that  the  child  is  being 
instructed  at  home  by  a  person  qualihed,  in  the  opinion  of  such  superintendent  or 
clerk,  as  the  case  may  De,  to  teach  the  branches  named  ia  the  next  preceding  section. 
[P  A  A  A  G  C  1912  a  7763  ae  amended  by  1914  p  232] 


Penally. — Whoever,  being  a  parent,  guardian,  or  other  person  having  the  care  of  a 
child  between  the  ace  of  eight  and  fourteen  ■  years,  fails  to  place  such  child  in  a  public, 
private  or  i)arochiaI  Bchool  at  the  commencement  of  the  annual  school  term,  in  ac* 
cordance  with  the  law  relating  to  compulsory  education  and  within  the  time  pre- 
scribed in  such  law,  shall  be  fined  not  lees  than  five  dollars  nor  more  than  twenty 
dollars.  Upon  failure  or  refusal  to  pay  such  fine,  mid  parent,  guardian^  or  other 
person  shall  be  imprisoned  in  jail  not  lees  than  ten  days  nor  more  than  thirty  days. 
[P  &  A  A  G  C  1912  s  12974] 


Bos»/i^>m  15  to  le  if  not  Tfgvlarly  employed;  powtTt  of  juveniU  coTiTt  judge*.— In  caso 
nich  superintendent,  princinal  or  clerk  refuses  to  excuse  a  child  horn  attendance  at 
echool,  an  appeal  may  he  taten  from  such  decision  to  the  judge  of  the  juvenile  court 


of  the  county,  upon  Uie  giving  of  a  bond,  within  ten  days  thereafter,  to  the  approval 
of  such  judge,  to  pay  the  costs  of  theappcal.  His  decision  in  the  matter  shall  be  final. 
AU  children  between  the  ages  of  fifteen  and  sixteen  years,  not  enratged  in  some  r^u- 
laremplovment^fihallattend  school  for  the  full  term  the  schoolsot  the  district  in  which 
tiiey  reside  are  m  session  during  the  school  year,  unless  excused  for  the  reasons  above 
named.    [F  A  A  A  G  C  1912  s  7764  as  amended  by  1913  p  864] 

ALL  OCCUPATIONS 

EMPLOTUENT  CBRTIFtCATEB 

Age  and  school  certififatt*  required/or  boj/»  under  16  and  girU  under  IS.—lSo  boy  imder 
sixteen  years  of  age  and  no  girl  under  eighteen  years  tiiaffi  shall  be  employed  or  be 
in  the  employment  of  any  person,  company  or  corporation  unless  such  cciM  preeents 
to  such  person,  company  or  corporation  an  age  ana  school  certificate  herein  provided 
for,  as  a  condition  of  employment.  Such  employer  shall  keep  the  same  on  file  in  the 
ertoblishment  where  such  minor  is  employed  for  inspection  by  the  truant  ofHcer  or 
officets  of  the  [industrial  commisBion],  IP  &  A  A  O  C  1912  s  7765  as  amended  hy 
1913  p  864] 

School  etuthoritUi  to  iuue  certifitaUi:  age,  school,  and  health  records,  and  promise  of 
emplogment  required;  eerl\fioates  to  be  returned  to  iwiing  o^Ue;  list  to  be  sent  to  indue- 
trial  commiuion,*  vietiiod  of  iesaing;  records  of  issuirig  office;  vacation  cerl\fi4Xilei, — An 
age  and  schooling  certificate  shall  t>e  approved  only  by  uie  superintendent  of  schools, 
(s  by  a  person  authorized  by  him,  or,  in  case  of  vacancy  in  the  office  of  superintendent, 
by  the  clerk  of  the  board  of  education,  upon  satisfactory  proof  that  such  child,  if  a 
male,  is  over  fifteen  years  of  age  or,  if  a  female,  is  over  sixteen  years  of  age  and  that 
such  child  has  been  examined  and  passed  a  satisfactory  sixth-grode  tmt,  if  a  male,  a 
seventh-grade  test,  if  a  female,  in  the  studies  enumerated  in  section  seventy-seven 
hundred  and  sixty-two:  Provided,  That  residents  of  other  States  who  work  in  Ohio 
must  qualUy  as  uoresaid  with  the  proper  school  authority  in  the  school  district  in 
which  the  establishment  is  located,  as  a  condition  of  employment  or  service,  and  that 
the  employment  contemplated  by  the  child  is  not  prohibited  by  any  law  rc^fulating 
the  employment  of  such  children.  Every  such  age  and  schooling  certificate  shall  be 
ogned  m  the  presence  of  the  officer  issuing  the  same  by  the  child  in  whose  name  it  is 

■  Tbe  rampubonr  (choDl  lav  u  auUDdad  In  1B13  (igsin  anundtd  In  1014)  mads  On  tgt  period  for  boys 
bom  8  to  IE  and  br  ilrls  Irom  8  to  IS,  bat  tbl*  ptoal^  waa  not  ammdad. 

(016) 
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iHsued.    In  order  to  aacotain  whether  applicauta  for  nich  certificates  have  bl 

torily  completed  the  studies  herein  preacnbed  as  a  conditioji  for  the  issuance  of  nid 
certmcates  the  board  of  education  ofeach  city  school  district  may  appoint  a  juvenile 
examiner  who  shall  receive  such  compensation  as  may  be  fixed  by  the  boara  of  edu- 
cation. No  such  child  residing  in  a  citv  shajl  be  granted  such  certificate  unless  such 
juvenile  examiner  shall  have  previously  certified  that  be  has  examined  such  child 
and  that  he  has  pissed  to  his  satisfaction  the  grade  test  as  provided  by  this  sectitm: 
Provided  further,  That  if  a  child  in  the  opiiiion  of  said  juvenile  examiner  is  below  the 
normal  in  mental  development  so  that  he  can  not  wiUi  due  industry  paeo  such  test, 
and  if  the  school  record  shows  that  such  child  is  below  the  normal  m  development, 
such  fact  may  be  certified  to  by  said  examiner,  and  the  superintendent  or  person 
authorized  by  him  may  at  his  diacrelion  grant  such  child  such  age  and  schooling  cer- 
tificate: Provided,  That  if  said  examiner  is  satisfied  that  the  standard  of  any  school  is 
sufficiently  high,  he  may  accept  the  records  thereof  as  showing  that  such  child  has 
passed  such  t«st  without  fuitner  examination.  The  age  and  schooling  certificate 
must  be  formulated  by  the  superintendent  o!  public  instruction,  and  turoished  in 
blank  by  the  clerk  of  the  board  of  education.  It  shall  show  the  date  of  its  iame.  A 
record  giving  all  the  facts  contained  on  every  certificate  issued  shall  be  kept  on  file 
in  the  office  issuing  the  same,  and  also  a  record  of  the  names  and  addressee  of  the 
children  to  whom  certificates  have  been  refused,  tt^Uier  with  the  names  of  the 
schools  which  such  children  should  attend  and  the  reasons  for  refusal.  The  superin- 
tendent of  schools  or  other  persons  authorized  to  issue  employment  certificates  shall 
bansnut  between  the  fimt  and  tenth  davs  of  each  month,  to  the  office  of  the  industrial 
commiaaion,  upon  blanks  to  be  fumianed  by  it,  a  list  of  the  names  of  ^e  children 
to  whom  certificates  have  been  issued,  returned  or  refused.  Such  lists  shall  give 
the  name  and  address  of  the  prospective  employer  and  the  nature  of  the  occupa- 
tion the  child  intends  to  engage  in.  Any  child  between  fifteen  and  sixteen  years 
of  age,  who  shall  cease  to  work  for  any  cause  whatever,  shall  report  the  fact  and 
cause  at  once  to  the  superintendent  of  schools;  or  to  a  person  authorized  by  him  m, 
in  case  there  is  a  vacancy  in  the  office  of  superintendent,  to  the  clerk  of  the  board  of 
education!  said  child  slutU  bo  required  to  return  to  school  within  two  weeks,  pro- 
vided other  emj)loyment  b  not  secured  within  such  time:  Provided,  That  should  a 
child  in  the  opinion  uf  the  superintendent  or  person  acting  in  his  st«ed,  loee  his  em- 
ployment by  reason  of  persistent,  wiilful  misconduct  ot  continuous  inconstancy,  he 
may  be  placed  in  school  until  the  close  of  the  current  school  year.  The  supeiintend- 
ent  of  schools  or  the  person  authorized  by  him  to  issue  age  and  schooling  certificates, 
shall  not  issue  such  certificates  until  he  nas  received,  examined,  approved  and  filed 
the  following papem  duly  executed: 

a  The  written  pledge  or  promise  of  the  person,  partnership,  or  corporation  to 
__  y  employ  the  child,  also  the  written  ^reement  to  return  to  the  superintendent 
of  schools  or  to  the  peison  authorized  by  bim  to  iffiue  such  certificates,  the  age  and 
schooling  certificate  of  the  child  within  two  days  from  the  date  of  the  child's  with- 
drawal or  dismissal  from  the  service  ot  the  person,  partnership  or  corporation,  giving 
the  reason  for  such  withdrawal  or  dismiasaL 

"    d,  properly  filled  out  and  signed 

■hool  whicn  such  child  last  atte ,  „_  _„ 

n  thousand  s> 

_    _ixty-two,  and  the  number  of  weeks  attendance  in  school  during  the 

school  year  previous  to  applying  for  such  school  record,  and  general  conduct. 

(3)  As  evidence  of  age  (a)  a  passport  or  duly  attested  trani«ript  of  a  pasport,  filed 
with  a  registrar  of  poKrports  or  other  officer  charged  with  the  duty  of  registering  pm- 
porta  at  the  several  ports  of  entry  to  the  United  States;  or  duly_  attested  transcript  of 
the  certificate  of  birth  or  baptism  or  other  religious  record,  showing  the  date  and  place 
of  birth  of  such  child;  or  (t>)  a  duly  attested  transcript  of  the  buih  certificate  Sled 
according  to  law  with  a  registrar  of  vital  statistics,  or  other  officer  chareed  with  the 
duty  of  recording  births,  shall  be  conclusive  evidence  of  the  age  of  the  child,  (c)  In 
case  none  of  the  above  proofs  of  t^e  can  be  produced,  other  docimientary  evidence  of 
age  which  shall  appear  to  be  satisfactory  to  the  officer  issuii^  the  certificate,  (aside 
from  the  school  record  of  such  child  or  the  affidavit  of  parent,  guardian  or  custodian), 
may  be  accepted  in  lieu  thereof.  In  such  case  a  school  census  or  enumeration  recera, 
duly  attested,  may  be  used  as  proof  of  age  in  the  discretion  of  the  officer  issuing  the 
certificate,  (d)  In  case  no  documentary  proof  ot  age  of  any  kind  can  be  procured, 
the  officer  iasumg  the  certificate  may  receive  and  file  an  application  mgned  by  the 
parent,  guudian  or  custodian  of  the  child  for  a  physician's  certificate.  Stu^  apjdi- 
caticm  eball  cimtain  the  name,  allied  age,  place  and  date  of  birth,  and  pneent  nd- 
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denca  of  the  child,  blether  with  such  further  facts  as  m&y  be  of  asaistsiice  in  deter- 
mining the  age  of  such  child,  and  shall  contain  a  statement  certifjdng  that  Uie  parent, 
guardian  or  custodian  signing  auchdppUcation  ia  unable  to  produce  any  of  the  docu- 
mentary proofa  of  age  specilied  in  the  preceding  subdivisioiis  of  this  section.  If  the 
BUperintendeat  or  officer  authorized  by  him  to  issue  such  certificate,  is  satined  that 
a  reaaonable  effort  to  procure  such  documentary  proof  h^  been  made,  the  certificate 
of  the  school  physician,  or,  it  there  be  none,  of  a  physician  employed  for  the  purpoee 
by  the  board  of  education  that  such  physician  has  made  a  physical  examination  of 
such  child  and  is  satisfied  that  he  is  more  than  fifteen  vears  oF  age,  if  a  male,  or  that 
she  is  more  than  sixteen  years  of  age,  if  a  female,  shall  be  accepted  as  sufficient  proof 
of  the  age  of  such  child  for  the  purpose  of  this  act: 

(4)  A  certificate  from  the  school  physiciBn  or  if  there  should  be  none,  of  the  board 
of  healthy  and  if  there  be  no  board  of  health  within  the  school  district  in  question, 
from  a  licensed  physician  appointed  by  the  board  of  education  showing  that  the 
child  is  physicalU-  fit  to  be  employed  in  any  of  the  occupations  permitted  liy  law  tor 
a  child  between  nfteen  and  sixteen  vears  of  age:  Provided,  That  if  the  records  of  the 
school  physician  show  such  child  to  nave  been  previously  sound  in  health,  no  further 
phyaician's  certificate  need  be  required,  but  the  officer  authorized  to  issue  such  cer- 
tificate may  at  bis  discretion  require  such  physician's  certificate  in  any  case,  as  a 
condition  to  the  issuing  of  an  age  and  schoolin?  certificate. 

The  superintendent  or  person  authorized  by  tiim  may  issue  special  vacation  certifi- 
ctttee  to  hoys  under  sixteen  years  of  age  and  girls  under  eighteen  yeaie  of  age,  which 
eball  entitle  the  holders  thereof  to  be  employed  during  vacation  in  occupations  not 
forbidden  by  law  to  such  children  even  though  such  child  may  not  have  completed 
the  sixth  ^sde:  BiU  provided.  He  has  comphed  with  all  the  other  requirements  for 
obtaining  Xha  certificate  hereinbefore  described.  [P  &  A  A  G  C 1912  s  7766  as  amended 
by  1914  p  129] 

Penally  for  ernploymiru  tciUiout  certificate,  faxlurt  to  retxan  eertifiaite.  etc. — Whoever 
employsa  minor  under  sixteen  vears '  of  age  before  exacting  from  such  minor  the  age 
and  schooling  certificate  provided  by  law,  or  fails  to  keep  si^h  certificate  on  file,  or 
who  fails  to  return  to  the  superintendent  of  schools  or  the  person  authorized  by  him 
such  certificate  within  two  oays  from  such  minor's  withdrawal  or  dismissal  from  his 
eervicee  as  provided  in  section  seventy-aeven  hundred  and  sixty  '  or  to  permit  a 
truant  officer,  upon  request  therefor,  to  examine  such  certificate,  shall  be  fined  not 
less  than  twenty-five  dollars  nor  more  than  fifty  dotlais.    [P  r^  A  A  G  C  1912  s  12975] 

Penalty  for  altering  birih  eertificatet.  etc. — Whoever  willfully  alters  a  certificata  of 
birth  or  death,  or  a  copy  thereof  on  file  in  the  office  of  the  local  or  State  r^istrar  of 
vital  statistics  shall  be  fined  not  lees  than  ten  dollars  nor  more  than  one  nundred 
dollars  or  imprisoned  in  jail  not  more  than  sixty  days,  or  both.  IP  Ji  A  A  6  G  1912 
s 12795] 

BBUCATIONAL  REQUIREMENTS— ALL  OCCUPATIONS 

COMF{n.aOBT   BCHOOIt  AND  CONTINirATtON   SCBOOL  ATTBNDANCE 

Boye/rvmlB  to  16  under  certain  condiiiom;froml5loi6  if  not  employed;  from  15  to  16 
to  aitertd  part  time  nJiooU  if  regularty  employed, — All  minors  over  the  age  of  fifteen  and 
aoder  the  ^e  of  sixteen  years,  who  have  not  passed  a  satisfactory  sixth  grade  test  in 
the  studies  enumerated  in  section  seventy-seven  hundred  and  sixty-two,  shall  attend 
school  as  provided  in  section  seventy-seven  hundred  and  sixty-three,  and  all  the 
provisions  thereof  shall  apply  to  such  minors.  In  case  the  board  of  education  of 
any  school  district  establishes  part  time  day  schools  for  the  instruction  of  vouth  over 
fifteen  years  of  age  who  are  engaged  in  regular  employment,'  such  board  of  education 
is  authorized  to  require  all  youth  who  have  not  satisfactorily  completed  the  eighth 
grade  of  the  elementary  schools,  to  continue  their  schooling  until  they  are  sixteen 
yean  of  age:  Provided  however.  That  such  youth  if  they  have  been  granted  age  and 
schooling  certificates  and  are  regularly  employed,  shall  be  required  to  attend  school 
not  to  exceed  eight  hours  a  week  between  the  hours  of  8  a.  m.  and  5  p.  m.  during  the 
school  term,  AU  youth  between  15  and  IS  years  of  age,  who  are  not  employed,  shall 
be  required  to  attend  school  the  full  time.  [P  4  A  A  G  C  1912  s  7767  as  amended  by 
1913  p  864] 

1  Tb«  prorWoDi  tor  employnuat  otrtlflcates  vers  amended  In  1013  and  acalnlnlRHMOitamiuIre 
aertUcaUs  for  glrlj  from  IS  to  IS.  bot  this  pMulty  wis  not  BmimdiKl. 

•  Tbenctloa  referred  to  Is  probably  7T66,u  section  TT60  nlataa  lo  ibe  claeslflcAtlon  Ot  deaf  cMldmn. 

•  SaeheohOdlShavatMBiMtabllitacdlnCliidQiiBlI,  Dsyton,  and  possibly  elsewhere. 
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brBDCbeB  enumerated  In  section  7703  b*  b 

sltttulaa;  Ebere(ore,  the  b< 


>t  auUmriied  to  employ  interpreters  or  men  who  anderstand  TBiicma  lor^gn 


Engllali  luwuatEs  btb  denied  the  prlvUege  of  woiUng  imtQ  tbey  bave  puasd  the  aga  wbcs  no  evUfinto  li 

re<]ulied.~Attoniey  Oenena  (1913). 

Penalty  /or  emplcn/er. — Whoever  anploye,  during  the  time  a  public,  private  or 
parochial  school  iB  in  seeeion  in  the  school  district  in  which  auch  minor  resides,  k 
minor  over  the  age  ol  fourteen  '  and  under  the  age  of  sixteen  yews  who  cannot  read 
and  write  the  English  language  as  provided  by  law;  or  whoever,  employing  audi 
minor,  fails  forthwith  to  cesee  such  employment  upon  notice  from  a  truant  officer  as 

Srovided  by  law,  shall  be  fined  not  less  than  twenty-five  dollars  nor  more  than  fifty 
ollars.    [P  4  A  A  G  C  1912  b  12976] 

Pendlcy /or  parent.— Whoever,  being  the  parent  or  guardian  or  other  peraon  in  charge 
of  a  minor  between  eight  and  fourteen  '  years  of  age,  or  a  minor  be^een  fourteen  • 
and  sixteen  years  of  age  who  has  not  passed  a  satisfactory  fifth  grade  test  in  the 
studies  enumerated  in  section  seventy-seven  hundred  and  sixW-two,  or  is  not  regu- 
larlv  employed,  upon  notice  from  a  truant  officer  as  provided  Dy  law,  fails  to  cause 
Bucn  minor  to  attend  a  public,  private,  or  parochial  scnool,  unless  such  person  provee 
his  inability  so  to  do,  eball  be  fined  not  less  than  five  dollars  nor  more  than  twenty 
dollars,  or  me  court  may  in  its  discretion,  require  the  person  so  convicted  to  give  a 
bond  in  the  simi  of  one  hundred  dollars,  with  sureties  to  the  approval  of  the  cotirt, 
conditioned  that  he  or  she  will  cause  the  child  under  his  or  her  cnarge  to  attend  some 
recognized  school  within  two  days  thereafter  and  to  remain  at  such  school  during  the 
term  prescribed  by  law;  and  upon  the  failure  or  refusal  of  any  such  parent,  guardian 
or  other  person  to  pay  said  fine  and  costs  or  fiumish  said  bond  according  to  the  order 
of  the  court,  then  said  parent,  guardian  or  other  person  diall  be  imprisoned  in  the 
county  Jail  not  less  than  ten  days  nor  more  than  thirty  days.    [P  A  A  A  G  C 1912  s  12977] 

Bondmai/  be  rtquired. — The  court  may  require  a  person  violatuig  the  next  pre- 
ceding section  to  give  a  bond  in  the  sum  of  one  hundred  dollars,  witi  suretiee  to  the 
approval  of  the  court,  ^nditioned  that  such  person  will  cause  such  minor  to  attend 
such  school  within  two  days  thereafter,  and  remain  in  attendance  tiierein  during  the 
term  as  provided  by  law.    [P  4  A  A  G  C  1912  s  129781 

Enforcement:  dutiet  of  traanl  officer». — The  truant  officer  upon  a  violation  of  either 
of  the  next  two  preceding  sections  shall  make  complaint  against  a  person  violating 
it  in  any  court  having  jurisdiction  in  the  city,  viliage.  township  or  special  school 
district  in  whidi  such  violation  occurred.    (P  4  A  A  G  C  1912  s  12979J 

Penalty  for  faxhtre  to  vay  fine,  ete, — Whoever,  being  a  parent,  guardian,  or  other 
person  convicted  oE  a  violation  of  sectinns  twelve  thousand  nine  hundred  and  sevenW- 
seven  or  twelve  thousand  nine  hundred  and  seventy-eight,  fails  or  refuses  to  p«y  the 
fine  and  costs,  or  furnish  the  bond  provided  therein,  shall  be  imprisoned  in  the  county 
jail  not  leas  than  ten  days  not  more  than  thirty  days.     [P  ^  A  A  G  C 1912  a  12980] 

Penalty  /or  teachers,  etc. — Whoever,  being  an  officer,  principal,  teacher,  or  other 
person,  neglects  to  perform  a  duty  imposed  upon  him  by  the  laws  relating  to  com- 
pulsory education  or  employment  of  minora,  for  whiab  a  specific  penalty  is  not  jpro- 
vided  by  law,  shall  be  fined  not  lees  than  twenty-five  dollars  nor  more  than  fifty 
dollars  for  each  offense.    |P  A  A  A  G  C  1912  s  129S1J 

General  penalty /or  officer,  etc.,  of  a  eorporaUon.—Whnever,  being  an  officR  or  agent 
of  a  coiporatiou,  violates  any  provision  of  law  relating  to  the  compulsory  education 
or  employment  of  minors,  or  participates  or  acquiesces  in,  or  is  cognizant  of  such 
violation,  where  a  specific  penalty  is  not  otherwise  provided  Dy  law,  mail  be  fined  not 
lew  than  twenty-five  dollars  nor  more  than  fifty  dollars.    (P  A  A  A  G  C  1912  s  12982] 

OeT\eral  penalty, — Whoever  violatee  any  provision  of  law  relating  to  the  cotapulsory 
education  or  employment  of  minors,  for  which  a  specific  penalty  is  not  provided  by 
law,  shaU  be  fined  not  more  than  fifty  dollars.    IP  4  A  A  G  C  1912  s  129831 

General  penally  for  leeond  offente. — Whoever,  having  been  convicted  of  a  violation 
of  any  provision  of  law  relating  to  the  compulsory  education  or  employment  of  minora, 
again  violatee  a  provision  of  such  laws,  shall  be  imprisoned  not  lees  tnan  ten  days  nor 
more  than  thirty  days.    [P  A  A  A  G  C  1S12  s  129861 

BnforcemenU  appointment  of  truant  officer».—'To  aid  in  the  enforcement  hereof,  tru- 
ant officers  shall  be  appointed  as  follows:  Incity  districts  the  board  of  education  must 
appoint  and  employ  a  tniant  officer,  and  may  employ  such  assistants  to  such  truant 
officer  as  may  be  deemed  advisable;  in  village  and  rural  districts  the  board  of  educa- 
tion shall  appoint  a  constable  or  other  person  as  truant  officer.    The  compensation  of 
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tbe  truant  officer  and  aadstanla  riiall  be  fixed  and  Pttid  by  the  boud  appointing  then. 
[P  A  A  A  G  C  1912  B  7769  as  amended  by  1914  p  225] 

Enforam^nt:  pouten  of  tnuml  offictn.—Tbe  truant  officer  and  aniatants  shall  be 
veHt«d  with  police  powers,  and  the  authority  to  aerve  warnuita,  and  have  authority  to 
enter  workshops,  factories,  stores  and  all  other  place*  where  children  are  emploved, 
anddo  whatevwrnavbeneceHnuy,  is  the  way  of  investigation  or  otherwise,  to  enforce 
this  act  [h7T62-T783j.  He  also  in&y  lAkeinto  custody  any  youth  between  eight  and 
fifteen  years  of  age,  or  between  fifteen  and  aixteen  years  of  age  when  not  re^larly 
employed  who  is  not  attending  school,  and  shall  conduct  such  youth  to  the  acnool  he 
has  been  attending,  or  which  he  rightfully  should  attend.  [F  &  A  A  G  C  1912  s  7770  aa 
amended  by  1S13  p  8641 

EnfortemenU  dutitt  oj  trwmt  oMtert. — The  truant  officer  shall  institute  proceedings 
against  any  officer,  parent,  guariHan,  penon,  partDership  or  corporation  violating  any 
provisions  of  this  chapter  [s  7762-7783],  and  otherwise  dischaise  the  duties  described 
therein ,  and  perfonn  such  other  service  as  the  superintendent  of  schools  of  [or]  the  board 
of  education  may  deem  necessary  to  preserve  tne  morals  and  secure  the  good  conduct 
of  school  children,  and  to  enforce  the  provirions  of  this  chapter.  The  truant  officer 
shall  keep  on  file  ^e  name,  address  and  record  of  all  children  between  the  ages  of  ^• 
teen  and  sixteen  to  whom  age  and  schooling  certificates  have  been  granted  who  desire 
employment,  and  manufacturera,  employers  or  other  persons  requiring  help  of  legal 
a^e  shall  have  access  to  such  files.  Toe  truant  officer  shall  cooperate  with  tne  indus- 
trial commission  in  enforcing  the  conditions  and  roquiremen  ts  of  tlie  child  labor  laws 
of  Ohio,  fumiriiing  upon  requeet  such  data  as  he  lute  collected  in  his  reports  of  children 
from  eight  to  sixtoen  years  of  age.  and  also  concerning  employen,  to  the  industrial 
commission  and  to  the  su^rintendent  of  jiublic  instruction.  He  must  keep  a  record 
of  his  transactions  for  the  inspection  and  information  of  the  superintendent  of  schools 
and  the  board  of  education;  and  make  daily  reports  to  the  superintendent  during  tiie 
school  term  in  districts  having  them,  and  to  theclerkof  the  board  of  education  in  dis- 
tricts not  having  superintendents  as  often  as  required  by  him.  Suitable  blanks  for 
tlieuaeof  the  truant  oihcer  shall  be  provided  by  the  clerk  of  the  board  of  education. 
[P  A  A  A  G  C  1912  B  7771  as  amended  by  1914  p  225] 

Oplnlini.— ChIsC  and  district  Inspectorsof  vorkabopabareantborlty  ot  truant  afflcen,  etc.,  nndtract, 
Mtoemploymentof  mlnoii;  s»aectloii634e,-^UI«CoiaiTiMiiii«Tofachoal3  (1BI3), 

Enforcement:  dutia  ofprmcipaU  and  Uadiert. — Principals  and  teachers  of  all  schools, 
pubhc,  private  and  parochial,  shall  report  to  the  clerk  of  the  hoard  of  education  of  the 
city,  village  or  rural  district  in  which  the  schools  are  situated,  the  names,  ages  and 
residence  of  all  pupils  in  attendance  at  their  schools,  together  with  such  other  facts  as 
said  clerk  may  require  in  order  to  facilitate  the  carrying  out  of  the  provisions  of  this 
chapter  [b  7762-'77831.  The  clerk  shall  furnish  bhuiks  for  such  purpose,  and  such 
report  shall  be  made  during  the  last  week  of  each  month  from  September  to  juneinclu- 
sive  of  each  year.  Such  priucipals  and  teachers  also  must  report  to  the  truant  officer, 
tiie  superintendent  of  public  scnools,  or  the  clerk  of  the  board  of  education,  all  cases 
of  truancy  or  incorrigibility  in  their  respective  Bchoolsas  Boon  after  theeeoffenseehave 
been  committed  as  practicable.  *  *  "  [P4AAGC  X912  s  7772  as  amended  by 
J914  p  225] 

Enjorcemen 
schools  or  thi 

officer  shall  examine  into  any  case  of  truancy  within  his  district,  and  warn  the  truant 
and  bis  parents,  guardian  or  other  person  in  cnarge,  in  writing,  of  the  final  consequence 
of  truancy  if  persisted  in.  When  any  child  between  the  a^je  of  eight  and  fifteen  years, 
or  between  the  ages  of  fifteen  and  sixteen  years,  in  violation  of  the  provisions  of  this 
chapter  [s  7762-77831  is  not  regularly  empbyed  and  is  not  attending  school,  the  truant 
officer  shall  notify  ine  parent,  guardian  or  other  person  in  charge  ot  such  child,  of  the 
fact,  and  require  such  parent,  guardian  or  other  person  in  charge,  to  cause  the  child 
to  attend  some  recognized  school  within  two  days  from  the  date  of  the  notice;  and  it 
shall  be  the  duty  of  the  parent,  guardian  or  other  person  in  charge  of  the  child  so  to 
cause  its  attendance  at  some  recognized  school.  Upon  failure  to  do  so^  the  truant 
officer  shall  make  complaint  against  the  parent,  guardian  or  other  person  in  chuge  of 
the  child,  in  any  court  of  competent  jurisdiction  in  the  city,  village  or  rural  district 
in  which  the  offense  occurred  for  such  failure.  [P  A  A  A  G  C  1912  b  7773  as  amended 
by  1914  p  2261 

Poor  rdi^foT  ehOdfaiiing  to  attend  on  atmmnt  of  poverty  eompeUirtq  employment. — 
When  a  truant  officer  is  satisfied  that  a  child,  compelled  to  attend  school  by  the  pio- 

■visionB of  this  chapter  [s  7762-7783], ' "    ■     '-    -  "- ■--.-.-. ;-:.  - 

work  at  home  or  elsewhere  in  order  tc 
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12  CHILD  LABOR  LEGIBLATION. 

legally  entitled  to  ita  services  who  are  unable  to  Bupport  or  can  for  themselvea,  mch 
o&icer  muBt  report  the  case  to  thepreeidentof  the  board  of  education.  Thereupon  he 
shall  fumiah  textbooks  free  of  diarge,  and  such  other  relief  ae  mav  be  necenair  to 
enable  the  child  to  attend  school  for  the  time  each  year  required  oy  law.  *  •  • 
Such  childshallnot  be  considered  OT  declared  a  pauper  by  reason  of  the  acceptance  ot 
the  relief  herein  provided  for.  If  the  child,  or  it«  parents  or  guardian,  refuses  or  neg- 
lecta  to  take  advantage  of  the  provisions  thus  made  for  its  instruction,  it  may  be  com- 
mitted to  a  children's  home  or  a  iuvenile  reformatory  •  *  V  rPAAAGC191S 
B7777] 

SCHOOL  OBHSUS 

Bmt7atntlion  of  unmarried  penont  from  6  to  tl . — An  enumeration  of  all  nnmanied 
youth  noting  eex,  between  eix  and  twenty-one  ^eaia  of  ^e,  reetdent  within  the  dis- 
trict, and  not  temporarily  there,  shall  be  taken  in  each  district,  annually,  dnriog  (he 
two  weeks  ending  on  the  fourth  Saturday  of  May,  deai^ating  also  the  number  between 
ail  and  eight  years  of  age,  the  number  betweai  eight  aiid  fourteen  yeaia  of  age,  the 
number  between  fourteen  and  sixteen  years  of  age,  the  number  between  sixteen  tai 
twenty-one  years  of  age    •    •    ".    fP  &  A  A  G  C  1912  e  7794] 

Penalty  for  JaUe  returns. — Whoever,  being  an  officer  having  supervision  over  tte 
annual  enumeiation  of  unmarried  youths  between  six  and  twenty-one  years  of  age, 
taken  in  conformity  to  law.  increases  or  diminishes  the  number  enumerated^  sbali 
be  fined  not  less  ttian  five  aollars  nor  more  than  one  thousand  dollars  or  impnsoned 
in  the  county  jail  not  leas  than  ten  days  nor  more  than  thirty  days.  fP  &  A  A  Q  C 
1912S12929J 

RAILROADS  AND  STREET  RAILWAYS' 

BOtma  OF  LABOK 

Period  of  rat  after  IS  hotara'  vmrkfor  eerbtin  employeet;  extxptiant. — A  company  oper- 
atiiig  a  railroad  over  thirty  milee  in  length,  interurban  or  street  railway,  over  four  miles 
in  length,  shall  not  permit  a  conductor,  engineer,  fireman,  brakeman,  or  trainman  oD 
a  train,  or  a  telegraph  operator,  a  conductor,  or  motorman  on  a  street  railway,  who  his 
worked  as  such  for  fifteen  consecutive  hours,  a^n  to  go  on  duty  or  perform  work 
until  he  has  bad  at  least  eight  hours'  rest,  except  in  cases  of  detention  of  trains  or  can 
caused  by  accident,  unavoidable  or  otherwise.  And  suchcompanieBshall  so  regulate 
the  hours  of  employment  of  their  employees,  that  each  employee  shall  have  at  least 
eight  consecutive  hours  of  reet  in  each  period  of  twenty-four  hours.  [P  A  A  A  G  G 
1912  s  0007  as  amended  by  1913  p  557] 

Penalty. — A  railroad  company  or  corporation  knowingly  violating  the  provisions  of 
the  next  preceding  section  shall  be  liable  to  a  penalty  ot  not  lees  than  five  hundred 
nw  more  than  one  thousand  dollars  for  the  first  onense,  and  for  any  subsequent  ofiense. 
of  not  len  than  one  thousand  nor  more  than  fifteen  hundred  dollara,  to  do  recoverea 
by  civil  action  in  the  name  of  the  State.     [P  4  A  A  G  C  1912  s  9008^ 

EvfoTcement:  dutia  of  public  service  committicn. — The  [public  service  commission  '1 
shall  inquire  into  any  neglect  or  violation  of  the  laws  of  this  State  by  a  railroad  doing 
busines  in  this  State,  by  its  officers,  agents  or  employees  or  by  any  person  oparstinf 
a  railroad.  It  ahalt  enforce  *  *  *  all  *  *  *  laws  relating  to  railroads  ana 
report  violationB  thereof  to  the  attorney  general.    [P  &  A  A  G  C  1912  a  576] 

INTOXICATING  LIQUORS 

lONIHIni   AQE 

Mnplotpnent  of  minon  permitted  tn  portt  of  buildingt  vihere  liqvor  i$  not  told, — The 
next  two  precedii^  sections  [forbiddinz  minors  to  enter  "a  saloon,  beer-garden  or  other 
place  where  intoxicating  liquor  is  sold  ]  shall  not  prohibit  the  employmentof  a  minor 
in  a  part  or  department  of  a  building  other  than  the  room  or  place  therein  where 
intoxicating  liquor  is  sold  or  offered  for  sale.    ■    *    ■    [PAAAGC  1912  s  12959] 

■  See cooit  decision onpage 7  (Now  York). 

■  Section  814-1  of  Ihe  Cod*  changes  the  title  at  the  ralliead  commlsskm  at  Ohio  to  the  pubUe  Mnrtn 
commlmloa  ot  Ohio,  and  veata  all  duties  and  powers  al  the  tenner  In  the  1" <_ <_. 
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HtHDCDM  AGE 

Employrnatt  urufa*  14  tn  rope  wafting,  tingiiig,  dancing,  etc.,  prohiJriUd:  pmalts. — 
Whoever  takea,  receives,  birea,  employs,  uses,  einibila,  eella,  apprentices,  gives  ftwfty, 
lets  out  or  odierwiM  diqxMee  of  a  child,  under  the  age  of  fourteen  years  for  or  in  the 
vocation,  occupation,  service  or  purpose  of  eiDging,  playing  on  musical  instnimenta, 
rope  or  wire  walking,  dancing,  talcing  any  part  in,  or  appearing  in  connection  with  a 
moving  picture  exhibition  or  performance  given  in  a  theater  or  place  of  public  Bmuse- 
meot,  Deling  or  peddling  or  aa  a  gymnaat.  contortionist,  rider  or  acrobat,  or  for  an 
obscene,  indecent  or  immoral  purpose,  exhibition  or  practice,  or  for  or  in  a  biisineeB(,i 
exhibition  or  vocation  injurious  to  the  health  or  dangerous  to  the  lite  or  limb  of  such 
child  or  causes,  procuree  or  encourages  such  child  to  engage  therein,  or  causes  or  per- 
mits such  child  to  suSer  or  inflicts  upon  it  unjustifiable  physical  pain  or  mental  suf- 
fering, or  has  such  child  in  custi>dy  for  any  of  such  purposes,  shall  be  fined  not  more 
tiian  tfo  hundred  dollara  or  impriaoned  not  more  Ihiui  six  months,  or  both.  IP  &  A  A 
G  C  1S12  8  12968  as  amended  by  1913  p  864] 

Application  of  ad^  ezceftiont. — Section  12968  of  the  General  Code  shall  not  apply 
to  or  affect  the  taking  part  without  remuneration  of  such  child  with  the  consent  of 
its  parents  or  guardian  in  a  church,  or  any  school  or  academy,  or  at  a  concert  or  enter- 
tainment given  for  charitable  purposes,  or  by  a  church  or  any  school,  academy,  chari- 
table, eleemosyiiary  or  religious  institution.    [P  4  A  A  G  C  1912  s  12969] 

Endangering  life,  health,  or  morali  of  child  under  16  prohiinUd;  penalty. — WhoevM 
willfully  causes  or  permits  the  life  or  limb  of  a  child  under  the  ase  of  sixteen  years 
to  be  endangered,  its  health  to  he  injured  or  its  morals  to  become  depraved,  from  and 
irbile  actuwly  in  his  employ,  or  willfully  permilH  such  child  to  be  placed  in  such  a 
poeition  or  engage  in  employment  whereby  its  life  or  limb  is  in  danger,  its  health 
likely  to  be  injured  or  its  morals  likely  to  he  impaired  or  depraved,  aludl  be  fined  not 
leee  than  ten  dollars  nor  more  than  fifty  dollars  or  imprisoned  not  less  than  thirty 
days  nor  more  than  ninety  days.    {P  A  A  A  G  C  1912  a  12972] 

TTie  indtiatrial  cojnmimon  lo  enforce  preceding  lection. — The  findustrial  commisnont 
diall  enftHce  l^e  provisions  of  the  next  preceding  section.    [P  i  A  A  G  C 1912  e  12973] 

ALL  OCCUPATIONS 


Penally /or  withholding  minor'i  vmget. — Whoever,  being  a  person,  officer  or  agent  of 
a  company  or  corporation  doing  buaineas  in  this  Slate,  retains  or  withholds  irora  a 
minor  in  his  employ  the  wages  or  compensation,  or  a  part  thereof,  agreed  to  be  paid 
and  due  such  minor  for  work  perfonned  or  services  rendered,  because  of  presumed 
negligence  or  failure  to  comply  with  rules,  breakage  of  machinery  or  alleged  incom- 

Ktence  to  produce  work  or  perform  labor  according  to  any  standard  of  merit,  shall 
fined  not  more  than  two  hundred  dollars  or  imprisoned  in  the  county  jail  not  more 
than  ail  montha.  or  both,    [P  4  A  A  G  C  1912  s  12989] 

Pmalt!/  for  receiving  gtutmnty  for  Ttiinor't  gCTvic«,efc.— Whoever,  being  a  penon, 
officer  or  agent  of  a  company  or  corporation,  receives  a  guaianty,  bonus,  money 
deposit  or  other  form  of  security  to  obtain  or  secure  employment  tor  a  minor  or  to 
insure  faithful  performance  of  labor,  guarantee  strict  observance  of  rules  or  make 
good  losses  whicn  may  he  charged  to  such  minor's  incompetence,  negligence  or  ina- 
bility, shall  be  fined  not  more  than  two  hundred  dollars  or  imprisoned  in  the  county 
jail  not  more  than  six  montba,  or  both.     [P  4  A  A  G  C  1912  a  12990] 

Penalty/or  employing  minor  without  wage  agreement,  etc. — Whoever,  being  a  peraon, 
officer  or  agent  of  a  company  or  corporation,  gives  employment  to  a  minor,  without 
agreeing  with  him  as  to  the  wages  or  compensation  he  shall  receive  for  each  day,  week, 
month  or  year,  or  per  piece,  for  work  performed  and  without  furnishing  such  minor 
with  written  evidence  of  such  agreement  and,  on  or  before  each  pa>[-day,  with  a  state- 
ment of  the  earnings  due  and  tlie  amount  thereof  to  be  paid  to  him  or  changes  the 
mges  or  compensation  of  a  minor  without  giving  him  notice  thereof  at  least  twenW- 
four  hours  previous  to  its  going  into  effect,  when  a  written  agreement  thereof  aball  be 
~iven  lo  such  minor  as  fur  an  original  employment,  shall  be  fined  not  more  than  two 
^undred  dollars  or  imprisoned  in  the  county  jail  not  more  than  six  montha,  or  both. 
[P  4  A  A  G  C  1912  B  12091] 


K 
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14  CHILD  LABOR  LEGISLATION. 

Et^oreenunU  dalxet  of  At  indtutnal  eommimon  ,^-The  Jindtutaial  commiGBioiil  otull 
enforce  tiia  ptovigioiiB  of  the  next  throe  preceding  eections.  [P  A  A  A  0  C  1912  b 
12992] 

UECHANIOAL  AND  MERCANTILE  ESTABLISHMENTS,  FACTORIES,  ETC. 

HINDfUM  AQB 

Employment  oj  boyg  under  16  and  o/girU  under  16  prohihiUd  in  thete  oeeupationt  tmi 
in  ttnement  hotuet,  mtMen^er  itruiet,  etc.;  employment  of  gxrh  under  tl  tu  mutengtn, 
and  of  any  child  under  15  \n  any  occupation  dvnng  tchoolnovri,  prohibiUd. — No  m&le 
child  under  fifteen  years  or  female  child  under  sixteen  yeara  of  age  shall  be  employed, 
permitted  or  suffered  to  work  in,  aboutorin  connection  with  any  O)  mill,  (2)  lactray, 
(3)  worfcahop,  (4)  mercantile  or  mechanical  eatablishmenta,  (5)  tenement-houBe, 
manufactory  or  workshop,  (6)  store,  (T)  of&ce,  (S)  office  building,  (9)  restaurant,  flOJ 
boarding  house.  (11)  bakery,  (12)  barber  shop,  (13)  hotel,  (14)  apartment  house,  (15) 
bootbtackstandoreetabUHhinent, (16) publicstable,(I7)garage, (IS)  laundry  (19)i)lac« 
ofamueement,  (20)club,  (21jorasadnver,  (22)or  in  any  brick  or  lumberyard,  (23)i»ia 
theconstructionor  repairoibuUdinga,(24)orin  the  tmtribution,  traDsmissionor  sale 
ofiDerchandise,  (25)  nor  any  bovunderfifteen  or  female  under  twenty -one  years  in  tlie 
traimmiwiion  of  meBsagea,  It  Bhall  be  unlawful  for  any  person,  firm  or  corporation  to 
employ,  permit  or  euaer  to  work  any  child  under  fifteen  years  of  age  in  any  buainea 
whatever  during  any  of  the  hours  when  the  public  schools  of  the  district  in  which  the 
child  reddes  are  in  senion.    [F  A  A  A  0  G  1912  s  12093  as  amended  by  1913  p  664] 

BUFLOYMENT  CEBTtFICATEB 

Age  and  school  ceTt\ficalei  reqvired/ar  boys  Wider  16  and  girlt  under  18.— flo  boyuitder 
sixteen  years  of  age  and  no  girl  under  eighteen  years  of  age  shall  be  employed  or  per- 
mitl«d  to  work  on  or  in  connection  with  the  establishments  mentioned  in  section  12993 
of  the  General  Code,  or  in  the  distribution  or  transmission  of  merchandise  or  meao^ 
unless  such  employer  first  procures  from  the  proper  authority  the  age  and  schooliDC 
certificate  provided  by  law.    [F  &  A  A  G  C  1912  a  12994  aa  amended  by  1913  p  864 

CerliJUalea  to  be  returned  to  issuing  offot;  liability  for  failure  to  return  certificate. —i)M 
certificate  mentioned  in  the  section  12994  shall  be  filed  in  the  office  of  such  estabM- 
ment  and  shall  be  produced  for  inspection  upon  request  therefor  by  the  [tnduetriil 
commission]  or  a  truant  officer  and  shall  be  returned  forthwith  t«  the  superintendent 
of  schools  or  other  persons  legally  issuing  it,  by  the  person  in  charge  or  manager  of  such 
eetablishment  upon  the  terminatioa  of  the  employment  of  such  minor.  Upon  failuie 
on  the  part  of  the  employer  so  to  return  said  certificate  within  two  days,  the  child  ter- 
minating  his  employment  shall  be  entitled  to  recover  from  such  employer  in  a  civil 
action  as  damages  an  amount  equal  to  the  wages  which  he  would  have  earned  had 
be  continued  in  said  employment  for  the  penod  between  such  termination  thereoi 
and  the  time  when  such  certificate  is  so  retiirned.  If  such  child  at  any  time  fails  to 
appear  for  work  without  explanation,  the  employment  shall  be  deemed  within  the 
purposes  of  this  section  to  have  terminated  upon  the  expiration  of  two  days  after  bii 
80  failing  to  appear.    [F  A  A  A  G  C  1912  s  12995  as  amended  by  1913  p  864] 


night  work  vrokibiled,for  bout  under  18  and  ffirls  under  tl. — No  boy  under  the  age  of 
mxteen  and  no  girl  under  t^e  age  of  eighteen  yeara  shall  be  employed,  permitted  or 
Buflered  to  work  in,  about  or  in  connection  with  an^-  establianment  or  occupation 
named  in  section  12993  (1)  for  more  than  mz  days  m  any  one  week,  (2)  nor  more 
than  forty-eight  hours  in  any  week,  (3)  nor  more  than  eignt  hours  in  any  one  day, 
(4)  or  before  the  hour  of  seven  o'clock  in  the  morning  or  Edtcr  the  hour  of  six  o'clock 
in  the  evening.  The  presence  of  such  child  in  any  establishment  during  workilig 
hoursshall  be  prima  facieevidenceofitsemploymcnt  therein.  No  boy  under  the  age 
of  eighteen  years  or  girl  under  the  age  of  twenty-one  years  shall  be  employed,  per- 
mitted or  suffered  to  work  in,  aboutonn  connection  with  any  establishment  or  occupa- 
tion named  in  section  12993  (1)  for  more  than  six  days  in  any  one  week,  (2)  dm 
more  than  fifty-four  hours  in  any  week,  (3)  nor  more  than  ten  hours  in  any  one 
day,  (4)  or  before  the  bourof  six  o'clockin  the  morning  or  after  the  hour  of  ten  o'clock 
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in  the  evening.  In  w^moting  each  peiioda,  the  time  spent  at  different  employmenti 
or  under  different  employera  dtaall  be  considered  u  &  whole  and  not  eemtrately.  (P  A 
AAa01»12sl2996uunendedby  im  p  864] 

Own  teMMU.— A  lomuruMlcm  on  tlw  abon  nblect  wu  bold  MMUUtiMuL— BoltoD  t.  SUM,  SI  Ohio 
Clr.  Ct.  14  (IMS^  UwDcoTtalaDDRihlbEUuemploTnecit  ol  ohlldnn  at  uli^t  mi  alio  bald  axwUtatlaD&l.— 

Kight  work  prokibUed/or  mettenger  boyt  uitder  M.— No  person  having  chai^  or  man- 
agement of  a  telephone,  telegraph,  or  meeeengeT  offlce  or  company  ebiU  emplov  a  boy 
imder  the  ago  of  eighteen  years  to  work  as  a  meeeenger  in  connection  with  Bucn  office 
or  company  before  the  hour  of  six  o'clock  in  tiie  morning  or  after  the  hour  of  nine 
o'clock  in  the  evening  of  any  day.  [P  4  A  A  G  C 1912  a  12996-1  as  amended  by  1913 
p864J 

Thmg  mmutet/oT  meal  time  Ttmaral. — A  boy  or  girl  employed  as  provided  in  sec- 
tioii  12096-1'  shall  be  entitled  to  not  leee  than  tliir^  consecutive  minutes  for 
meal  time  within  five  hours  from  the  time  of  beginning  work  which  shall  not  be  in- 
cluded as  a  part  of  the  work  houra  of  the  day  or  week.  [P  A  A  A  G  C  1912  s  12997 
as  amended  by  1913  p  864] 

BouTt  to  be  poiUd/or  boj/$  under  IS  and  girh  xmdtr  tl;  vtolotton  of  aet;  litlt  required 
o/boi/t  wider  16  and  girU  uTtder  18. — No  child  under  sixteen  years  of  age  shall  be  em- 
ployed, permitted  or  suffered  to  work  in,  about  or  in  connection  with  any  establish- 
ment or  occupation  named  in  section  12993  unless  the  person,  firm  or  corporation 
'     '  '     '  ■■ '  '  '  "    ■■  ito  of  the  namee  t<:^ther  with  the  ag 

^  „  II  girls  under  eighteen  years  of  age  e) 

ployed  in  orforsucheatabUehmentur  in  such  occupation,  one  onfile  and  one  conspic- 
uously  posted  near  the  principal  entrance  of  the  place  or  establishment  in  which  such 
children  are  employed.  Every  employer  shall  post  and  keep  posted  inaconapicuoua 
place  in  every  room  where  any  boy  under  the  age  of  eighteen,  or  any  girl  under  the 
—  of  twenty-one  is  employed,  permitted  or  suffered  to  work  a  print^  notice  stating 
.  .  maximum  number  of  hourssuch  person  may  be  required  orpermitted  towork  on 
each  day  of  the  week,  the  hours  of  commencing  and  stopping  work,  and  the  hours 
allowed  for  dinner  or  for  other  meals.  The  printed  form  oieaoh  notices  shall  be  fur- 
nidied  by  the  [industrial  commission]  and  the  employment  of  any  minor  for  a  longer 
time  in  anv  day  than  so  stated,  or  at  any  time  otlier  than  as  stated  in  said  printed 
notice  shall  be  deemed  a  violation  of  the  proviaons  of  this  act  [sl2993to  13007-14). 
[P  A  A  A  G  C  1912  s  12998  as  amended  by  1913  p  864] 

Blank/ormt,  etc. — The  notice  provided  in  section  12998  shall  be  formulated  by  the 

i industrial  commiadonl,  approved  by  the  attorney  general  and  furnished  by  such 
commission]  upon  application  thereior,  [F  A  A  A  G  C  1912  s  12999  as  amended  by 
013  p  864] 

REGULATED  OCCUPATIONS 


T. 


^alvre  to  produce  eertifieatei,  etc.,  evidence  o/ illegal  emplogmenl. — Failure  to  pro- 
duce for  lawful  inspection  the  Bge  and  schooling  certificate  as  provided  by  law,  or  the 
record  as  providedin  section  twelve  thousand  nine  hundred  and  ninetv-eight,  shall 
be  prima  facie  evidence  of  the  illegal  employment  or  service  of  the  child  whose  cer- 
tificate is  not  so  produced  or  whose  record  la  not  so  correctly  kept.  [P  A  A  A  G  C 1912 
a  13000] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIM  UK  A  OB. 

Bpedjie  oceupatitnu  jtrcih^nUd  ui^der  16;  madiinery,  railroads,  vetitU,  ele. — No  child 
under  the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  at 
any  of  the  following  occupations  or  any  of  the  following  positions;  (1)  adjuptiiig  any 
belt  to  any  machinery;  (2]  sewing  or  lacing  machine  belts  in  any  workshop  or  factory; 
(3)  oiling,  wiping  or  cleaning  machinery  or  agisting  therein;  (4)  operating  or  assisting 
in  operating  any  of  the  following  machines:  (a)  clrcuhu'  or  buid  n&ire;  (b)  wood 
shapers:  (c)  wood  jointers;  (d)  pltmers;  (e)  sandpaper  or  wood-^lishing  macnlnery; 
(f)  woodturiiiiig or  Doring machinery;  (g)  picker inacliinei 


tr  macliinea  or  macnines  used  in  picking 


Id  b  protnblf  sacllon  11MM  at  amended  b;  A 
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by  power  other  than  foot  power;  (1)  boring  or  drill  preasea;  (m)  stamping  madunes 
oaed  in  etieet'inetat  and  tinware,  or  in  paper  and  leather  manufEurturing,  or  in  washer 
and  nut  factories;  (n)  metal  or  paper  rutting  machiaee;  (o)  comer  staying  macbina 
in  paper  box  factories;  (p)  corrugating  rolls,  such  as  are  used  in  (XHTugatfd  paper, 
roofing  or  washboard  fectoriea;  (q)  staam  boilers;  (j)  dough  brakes  or  cracker  m»- 
chinery  oF  anv  description;  (a)  wire  or  iroa  straightening  or  drawing  machinery: 
(tj  rolling  rnill  machinery;  (u)  power  punches  or  aheaie;  (v)  washing,  grinding  or 
milting  machinery-  _(w)cfuendarjcalenaer]  rolls  in  paper  and  rubber  manufactuimg; 
(i)  laundering  machines;  (y)  bum ng  machinery ;  (5)  or  m  proximity  to  any  hazardous  or 
unguarded  belts,  machinery  or  gearing;  (6)  or  upon  any  railroad,  wnetber  steam, 
electric  or  hydraulic;  (7)  or  upon  any  vessel  or  boat  enii^d  in  navigation  or  com- 
merce jrithin  the  jurisdiction  of  this  State.  [P  4  A  A  G  C  1912  a  13001  as  amended 
by  1913  p  864] 

Gburlddclilon.— ] 
ba  evidence  of  uegl  i 

Spetifie  oceupaHoru  prohSnttd  under  16;  dangerouM  proettui,  mirut,  quiffritt,  pool 
room*,  etc. — No  child  under  the  age  of  sixteen  years  shall  be  employed,  penoittea  ot 
Buffered  to  work  in  any  capacity  fl)  in,  about  or  in  connection  with  any  procwaea  in 
which  dangerous  orpoisonoue  acids  are  used;  (2)  nor  in  the  manufacture  or  packing 
of  paints,  colors,  white  or  red  lead;  (3)  nor  in  soldering;  (4)  nor  in  occupations  caueiiig 
dust  in  injurious  quantities;  (5)  nor  in  the  manufacture  or  use  of  dangerous  or  poisonoog 
dyes;  (6)  nor  in  the  manufftcture  or  preparation  of  compoeitions  with  dangerous  or 
poisonous  ^aaee;  (7)  nor  in  the  manufacture  or  use  of  compositions  of  lye  in  which 
the  quantity  thereof  is  injurious  to  health;  (8)  nor  on  scafiolding;  (9)  nor  in  heavy 
work  in  the  building  trades;  (10)  nor  in  any  tunnel  excavation;  (11)  nor  in,  about 
or  in  connection  witii  any  mine,  coal  breaker,  coke  oven,  or  quarry;  (12)  nor  in 
assorting,  manufacturing  or  j>acking  tobacco:  (13)  nor  in  operating  any  automobile, 
motor  car  or  truck;  (14)  nor  in  a  bowling  alley;  (15)  nor  in  a  pool  or  Dilliard  room; 
(16)  nor  in  any  other  occupation  dangerous  to  ue  life  and  limb,  or  injurioue  to  the 
health  or  morals  of  such  child.    [P  4  A  A  G  C  1912  s  13002  as  amended  by  1913  p  8«] 

Note.— [Cbaptet  11,  section  9H,  at  the  Atitiotated  Coda  lel2,  protubltlug  the  emplafment  of  bc^ 
nnderli  In  rnlno3  or  undBT  15  during  school  hoiira.bapparoDtly  superseded  by  section  late  quoted  «binit. 
The  same  chapter  provldosfDi  the  enfoicement  of  the  prohibition  under  14  and  IS  and  the  paultyliirTiato- 
Uon;  It  al30  i^orldes  (hat  a  record  be  kept  ol  all  boy:  uodei  IS  employed  in  mines.] 

Emplcvment  unrfw  J6  mm)  he  prohibiud  by  Oit  Stale  board  of  health  in  other  oeewpa- 
tiora. — Tha  State  board  of  health  may,  from  time  to  time,  after  a  hearing  duly  w, 
determine  whether  or  not  any  particular  trade,  process  of  manufacture  or  occupaticm 
in  which  the  employment  of  children  under  the  ago  of  sixteen  years  is  not  already 
forbidden  by  law,  or  any  particular  method  of  carrying  on  such  trade,  proceM  of 
manufacture  or  occupation,  is  suihciently  dangerous  to  the  hvce  or  limbs  or  injurious 
to  the  health  or  morals  of  children  under  sixteen  years  of  age  to  justify  their  exclusion 
therefrom.  No  child  under  sixteen  years  of  age  shall  be  cmidoyed,  permitted  w 
BulTered  to  work  in  any  occupation  thus  determmed  to  be  dangerous  or  injurioui  to 
such  children.  There  shall  be  a  right  of  appeal  to  the  common  pleaa  court  irom  any 
such  determination.    [P  &  A  A  G  U  1912  s  13003  as  amended  by  1913  p  864] 

Comtant  etanding  prohibited  for  girlt  under  tl. — No  female  under  the  ageottwenty- 
one  years  shall  be  engaged  or  permitted  to  work  at  an  employment  which  compel* 
her  to  remain  standing  constantly  while 
amended  by  1913  p  864] 

REGULATED  OCCUPATIONS 

BNFORCEMEMT 

Emderijig  iiupetJort,  etc.,  prohibilcd. — No  female  visitor,  truant  officer,  factory  in- 
spector or  other  officer  thereunto  authorized  by  this  chapter  [s  12993  to  13007-14]  riiall 
be  prevented,  a.s  provided  by  la'u,  from  eutering,  at  any  time,  a  shop,  factoiy  or 
mercantile  establishment  for  the  purpose  of  mwting  a  lawful  inntection  thereof. 
[P  A  A  A  G  C  1912  s  13006  as  amended  by  1913  p  864] 

Evidence  of  age  may  be  required/or  child  apparently  UTwfrr  16. — {The  induatrial  comnii* 
aion],  truant  oincer,  or  other  officer  chajgea  with  the  enforcement  of  this  act  [s  12993  to 
13007-14]  may  make  demand  on  any  employer  in  or  about  whose  place  or  eatabliifa- 


L.,j,i,.._L.,  LiOoqIc 


ment  a  child  wipanntiy  under  th«  age  of  sixteen  yom  is  employed  or  permitted  or 
sufiered  to  work,  and  whoae  employment  certificate  is  Dot  filed  as  required  by  thia 
act,  that  such  employer  shall  furnish  him,  within  ten  days,  aatisfactory  evidence 
that  such  child  is  in  fact  over  mxteen  years  of  age.  The  tinduatrial  conunission], 
truant  officer  or  other  officer  cbuved  with  the  enJorcement  of  this  aotj  shall  require 
frton  such  employer  the  same  evidence  of  age  of  such  child  aa  is  required  upon  the 
iasuatice  of  an  employment  certificate,  and  the  employer  fumiabing  such  evidence 
shall  not  be  reauired  te  furnish  any  further  e'\'idence  of  the  sge  of  the  child:  Pro- 
vided^ That  nouiing  herein  contained  shall  be  construed  as  permittiiig  any  of  the  acts 
prohibited  by  other  sections  of  this  chapter  or  as  in  any  way  exempting  such  em- 
ployer from  proeecutlon  under  other  sections  of  this  chapter.  [P  i  A  A  Q  0  1912 
B  laWT-l  as  added  by  1913  p  864] 
Evidence  of  Hkoal  employment.— 

deliver  to  [the  inaustrial  commissio , , -_-„ 

enforcement  of  this  act  fs  12993  to  13007-141  within  ten  days  after  demand  made  pu 
Buant  to  section  13007-1  of  this  act,  the  evidence  of  age  therein  required,  proof  of  the 
making  of  such  demand  and  of  such  failure  to  produce  and  file  such  evidence  shall 
be  prima  focie  evidence  of  the  illegal  employment  of  such  child  in  any  prosecution 
brought  therefor.    [P  4  A  A  G  C  1912  s  13007-2  as  added  by  1913  p  864] 


UNDCtTH  AOB 

S^ec^fie  oeeupatiotu  prohibited  under  IS;  certain  machinery,  cleaning  machinery  fat 
motum,  dctmerovM  proeeftet,  placet  vihere  alcoholic  liquort  are  mantrfactured,  etc.;  tm- 
floyment  ojboyt  under  16  and  girh  under  18  in  t}teaire$  prohibited  except  on  ttage. — 
Ho  child  under  the  age  of  eighteen  years  shall  be  employed,  permitted  or  suffered  to 
work  (1)  in,  about  or  in  connection  with  blast  furnaces,  docks,  or  wharves;  (2)  in  the 
outmde  erection  and  repair  of  electric  wiree;  (3)  in  the  running  or  manage- 
ment of  elevators,  lifts  or  hoisting  machines  or  dynamos;  (4)  in  oiling  or  cleamns 
machinery  in  motion;  (5)  in  the  operation  of  emery  wheels  or  any  abrasive,  pof 
ishins  tv  buffing  wheel  where  articlee  of  the  baser  metals  or  iridium  are  mamuac- 
tured;  (fl)  at  switch  tending;  (7)  gate  tending;  (8)  track  repairing;  (9)  or  as  brake- 
men,  Sr^en,  engineers,  motOTmen  or  conductors  upon  railroads;  (10)  or  as  railroad 
telegraph  operatcos;  (VL^  as  pilots,  firemen  or  engineers  upon  boats  and  vessels;  (12) 
or  in  (V  about  establisbmenta  wherein  nitroglycerin,  dynamite,  dualin,  guncottcm, 
gunpowder,  or  other  high  or  dangerous  explosives  are  manufactured,  compounded  <x 
Bt<Hed;  (13)  or  in  the  manufacture  of  white  or  yellow  phosphorus  or  phosphorus 
maichee;  ^14)  or  in  any  distillery,  brewery,  or  any  other  OBtaoliahment  where  malt 
or  alcohobc  liquors  are  manufactured,  packed,  wrapped  or  bottled;  (15)  or  in  any 
hotel,  theater,  concert  hall,  place  of  amusement,  or  any  other  estabhshment  where 
intoxicating  liquors  are  sold;  (16)  nor  any  boy  under  sixteen  or  girl  under  eighteen  in 
any  theater  or  other  place  of  amusement,  except  on  the  stage  thereof  when  not  others 
wise  prohibited  by  law.    [P  dt  A  A  G  C  1912  s  13007-3  as  added  by  1913  p  864] 

Employmmt  under  18  may  be  prohibiled  by  the  State  board  of  heallh  in  other  occupor 
Horn. — Tho  State  board  ofnealth  may,  from  time  to  time,  after  hearing  duly  had, 
determine  whether  or  not  any  particular  trade,  proces  of  manufacture  or  occupation, 
in  which  the  employment  of  children  under  eighteen  years  of  age  ia  not  already  Iw- 
hidden  by  law,  or  any  particular  method  of  carrying  on  such  trade,  process  of  manufac- 
ture or  occupation,  is  sufficiently  dan^rous  to  the  lives  or  Umbs  or  injurious  to  the 
health  or  morals  of  children  under  eighteen  years  of  age  to  justify  their  exclusion 
therefrom.  No  child  under  eighteen  yeara  of  age  shall  be  employed,  permitted  « 
suffered  to  work  in  any  occupation  thus  determined  to  be  dangerous  or  injurious  to 
such  children.  There  shall  be  a  right  of  appeal  to  the  common  pleae  court  from  ai^ 
such  determination.    [F  4  A  A  G  C  1912  s  13007-4  as  added  by  1913  p  864] 

INTOXICATING   LIQUORS 

UINUUM  AGE 

Employment  under  I J  in  laloons,  etc. ,  prohiitited. — No  person  under  twenty-one  years 
of  sge  shall  be  employed,  permitted  or  suffered  to  work  in,  about  or  in  connection  with 
any  saloon  or  banoom  where  intoxicating  liquors  are  sold  <x  to  handle  intozicatiDg 
liquors  in  any  way.    [F  <t  A  A  Q  C  1912  s  13007-6  aa  added  by  1913  p  864] 
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be  emploved,  permitted  or  sufFered  to  woilc  in  at  about  any  (1)  mine,  (2)  aiuny, 
(3)  or  COM  breaker,  except  in  the  office  thereof,  (4)  or  in  oiling  or  cleaning  matuusHj 
wbile  ia  motitm.    [P  A  A  A  G  G  1912  s  13007-6  as  added  by  1913  p  864] 

REGULATED  OCCUPATIONS 

ZN?0BCBMBHT 

JhuU*  ofhctory  intpedori,  truant  offiters,  etc.—H  shall  be  the  duty  of  [the  indortrlil 
commiadon),  truant  officers  and  other  officers  charged  with  the  enforcement  of  hvs 
relating  to  me  employment  of  minors,  to  make  complainta  against  anypennnviottt- 
ingany  of  the  provisions  of  this  act  [s  12993  to  13007-14]  and  to  prosecute  the  sune. 
Tius  shall  not  be  construed  aa  a.  limitation  upon  the  right  of  other  persons  to  make  uid 
prosecute  such  complaints.    [P  A  A  A  G  C  1912  b  13007-7  as  added  by  1913  p  864] 


False  statement  eonaming  oge. — Any  person  wbo  with  the  intent  to  assist  a  minor 
to  procure  employment,  knowingly  makee  a  false  statement  regarding  the  age  of  mtii 
minor  either  to  an  employer  of  laoor  or  to  an  officer  authorized  to  issue  age  and  scbocd- 
ing  certificates  as  provided  by  law,  shall  he  fined  not  len  than  twenty-five  wx  man 
than  fifty  dollars.    [P  dc  A  A  G  C  1912  s  13007-fl  as  added  by  1913  p  864] 

Illegal  employment. — Any  person,  firm  or  corporation,  agent  or  manager  of  any  firm 
oc  corporation,  wbo,  whether  for  himself  w  for  such  firm  or  corporation,  or  by  himseU, 
or  through  agents,  servants  or  foreman,  employs  any  child  or  girl  under  the  age  of 
twenty-one  and  whoever  having  under  his  control  aa  parent,  guardian,  custodian  ot 
otherwise,  any  child,  permits  or  sufiers  such  child  or  girl  to  be  employed  or  to  work 
in  violation  of  any  of  the  provisions  of  this  chapter  [a  12993  to  13007-14],  shall,  (or  t 
filet  offense  be  punished  by  a  fine  of  not  less  thui  five  nor  more  than  fifty  dollara:  for 
a  second  offense  bya  fineof  not  less  than  fifty  dollars  nor  more  than  two  hundred  dollan 
or  hy  imprisonment  for  not  more  than  thirty  days  or  by  both  such  fine  and  imprison- 
ment;  for  a  third  offense  by  a  fine  of  not  less  than  two  hundred  dollsM,  orbyiii' — ''"~ 


!nt  for  not  more  than  sixty  days,  or  by  both  such  fine  and  impriscmment.  [P  A  A  A 
G  C 1912  B  13007-9  as  added  by  1913  p  864] 

Emplornnrnt  after  noii/Joaiwn-— Whoever  continues  to  employ  any  child  or  girl  under 
21  in  violation  of  any  of  the  provisions  of  this  chapter,  after  being  notified  thereof  ia 
writing  by  [the  industrial  commiasionj.truant  officer  or  other  officer  charged  with  the 
enforcement  of  this  act  [a  12SS3  to  13007-14],  shall,  for  everyday  thereafter  that  such 
employment  continues,  be  fined  not  less  than  five  nor  more  than  twenty  doUais.  JP 
A  A  A  G  C  1912  8  13007-10  as  added  by  1913  p  664] 

FmiuTtto  procure  or  return  emplotfmeTtt  eaiifiaites  or  post  lists,  etc. — Every  employer 
who  fails  to  procure  and  keep  on  file  employment  certincates  for  all  children  emptied 
under  the  age  of  si^tteen  years,  or  to  return  the  same  as  provided  by  section  12996  of 
the  General  Code,  or  who  fails  to  keep  and  post  lists  or  the  notice,  as  provided  in  sec- 
tion 12998  of  the  Gener^  Code,  Hhall  be  fined  not  lees  than  twenty-five  dollars  nor 
more  than  one  hundred  dollars.    [P  A  A  A  G  C  1912  s  13007-11  as  added  by  1913p  864] 

Hmdering  inspectors,  etc. — Any  person,  firm  or  corporation  who  (1}  hinders  or  delays 
any  factory  inspector,  truant  officer,  or  any  other  officer  charged  with  the  enforcement 
ofanyof  tneprovisionBof  ttiis  act  [s  12093  to  13007-14]  in  the  performance  of  his  or  her 
duties,  (2)  or  refuses  to  admit  or  locks  out  any  such  officer  b«m  any  place  which  md 
iuspectora  or  officers  are  authorized  to  inspect  shall  be  punished  by  a  fine  of  not  Icfl 
tlum  twenty -five  nor  more  than  two  hundred  dollars,  or  by  imprisonment  for  not  iM 
than  ten  days  nor  more  than  thirty  days,  or  by  both  such  fine  and  imprisonmeiit. 
[P  4  A  A  G  C  1912  s  13007-12  as  added  by  1913  p  864] 

Certifying  to  false  statement,  ete-^Asy  pereon  autWized  to  agn  any  certifiote, 
affidavit  or  paper  called  for  by  this  act  [h  12993  to  13007-14],  who  knowingly  certifies  to 
any  materially  taiao  statement  therein,  shall  be  fined  not  le«  than  twenty-five  dollan 
nor  more  than  one  hundred  dollars.  [P  A  A  A  G  C  1912  s  13007-13  as  added  by 
1913  p  864] 
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blidimeiits  or  pUcM  <x  in  any  of  the  occupations  mentioned  in  this  chapter 

[a  12993  to  13007-14],  who  refiuee  togive  to  the  [indiutml  commission Jor  other  autiuav 
ized  inspector  or  truant  officer  his  or  her  name,  age  and  place  of  leodeace,  ehall  be 
forthwith  conducted  by  the  inspectcpr,  truant  officer  or  other ofBcer  before  the  juvenile 
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'onra  at  bbor. 

An;  gBlnlal  oecDpBlJoa 

li^toncs.  tbeaurs,  dangerous,  tajiuloQS,  and  In 


of  labor  lor  gjria. 

Uannlocturlag  {stsbUshmeobi.  faeloiin.  and  worlrahopf 


Dancmni,  Injiirloiu.  and  Eminonl  occDp**'™!*- 


I,  ihaaurs,  Jaa^mas,  Injiirlaiu,  and  Jmmoral  ooeapMlinu,  bi 


Edncstlonal  raqniraoieats 

Beats  for  cbadrcn. 

Ad;  gatafnl  ocoopatJiai 

Saats  (or  Rtrb. 

Uanofactiirlnf!,  maobaaleal,  and  m-n 

HiircuitUBWtsbllshmanu,boMt3,ra9t 
Ttdlflls  and  wasb  rooms  lor  (lils. 


EDUCATIONAL  REQUIREMENTS 

COWCLSORT  SCHOOL  ATTENDANCE 

Leffitlaltire  to  enact  hiDt. — The  I^Tslature  ahall  provide  for  the  compulsory  attend- 
ance &t  Bome  public  or  other  Bchool,  unless  other  meiins  of  education  are  provided,  ot 
all  the  children  in  the  State  who  are  sound  in  mind  and  body,  between  the  agea  of 
eight  and  alxteen  yean,  for  at  least  three  months  in  each  year.  [Constitution  article  13 
section  4] 

DANGEROUS,  INJUHIOUS,  AND  IMMORAL  OCCUPATIONS 


Shnplofpnertl  under  15  pTvkibiled.-~Tb0  employment  ot  childien,  under  the  age  of  fif- 
teen years,  in  any  occupation,  injurioua  to  health  or  morals  or  especially  hacardous  to 
life  or  limb,  is  hereby  prohibited.    (Con  art  23  a  3] 


IHNniUlC  AOB  AND  BOORS  OP  LABOR 

EmployTnent  o/ boj/f  under  16  (md  girl*  of  any  age  tmdergmund  prohibited;  eight  hotiT$ 
a  day't  work;  exceptwni. — Boys  under  the  age  of  sixteen  years,  and  women  and  girls, 
shall  not  be  employed,  underground,  in  theopeiation  of  mines;  and,  except  in  casee 
of  emergency,  eight  hours  shall  constitute  a  day's  work  underground  in  aU  minee  of 
the  SUte.    [Con  art  23  e  4] 
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doner  of  labor  is  to  carry  into  effect  all  laws  in  relation  to  labor,  pa^ed  by  the  l^bli- 
tiire,  in  ref!»rd  to  the  traneporUtion,  mechanical  and  manufacturing  induntriee  oi  tb« 
Slate;  •  •  •  he  may  administer  oaths,  iaaiie  eubpoenaa  for  the  attendance  ol 
witneaeee,  and  take  teatimony  in  all  mattere  relating  to  the  proper  enforcement  of  all 
laws  over  which  he  has  supervision  of  [sic]  this  act.  •  ■  *-  [Revised  Laws  1910 
section  3703  as  amended  by  1911  Chapter  12S  section  II 

Hindering  iruptctoT,  elc.j  prohibited. — No  person  shal!  interfere  with,  obstruct  or 
hinder  by  force  or  otherwise  the  commiBaloner  of  labor,  his  deputies,  aasiatAnta,  or 
special  agents,  or  factory  inspectors  while  in  the  performance  of  tneir  duties,  or  refuse 
to  properly  answer  questions  aslted  by  such  officers  pertaining  to  the  laws  over  which 
he  nas  supervision  imder  the  provisions  of  this  act,  or  refuse  them  admittance  to  any 
place  where  and  when  labor  is  being  performed  which  is  affected  by  the  p:  ' 

this  act.    [1911  C  128  B  3] 

IMMORAL  OCCUPATIONS 


Employment  ageneUi  forbidden  to  tend  gvrU  to  immoral  plaeei. — No  agency  shall  s^d 
or  cause  to  be  sent  any  female  help  or  servants  to  any  place  of  bad  repute,  house  of  ill 
fame  or  assignation  house,  or  to  any  house  dt  place  of  amusement  kept  for  imnuHal 
purposes.    *^  •    »    [R  L  1910  s  3724] 

Enforcement:  dutiei  of  commiationer  of  labor;  penalty. — It  shall  be  the  duty  of  the 
commiesioncrof  labor  to  enforce  this  article  [s  3712-3727]  and,  when  informed  of  any 
violation  thereof,  it  shall  be  his  duty  to  institute  criminal  proceedings  for  enforcement 
of  its  penalties  before  any  covirt  of  competont  jurisdiction  *■»■»;  Prnvided,  Ttut 
any  person  or  persons  who  Ehall  send  any  female  help  or  servant  to  any  place  of  bad 
._   i_ 1  :■,,  r : — .--jj  l;o^gg  oj.  (^  ^ny  house  or  place  of  amusement 


MIHUIDII  AOK 

Employment  under  14  prohihUed  infactoriet,  iheatere^  etc.;  and  urtder  IS  in  dangerout, 
injurvrug,  and  immoral  oKUpatvm»;  enforcement;  duties  of  commissioner  of  labor. — No 
child  under  the  c^e  of  fourteen  years  shall  be  employed  or  permitted  to  work  in  any 
factory,  factory- workshop,  theater,  bowling  alley,  pool  hall,  or  steam  laundiy  and  no 
child  under  the  age  of  fifteen  years  shall  be  employed  or  perm.itted  to  work  in  any 
occupation  injurious  to  health  or  morals  or  especially  hazardous  to  life  or  limb.  It 
shall  be  the  duty  of  the  commissioner  of  labor  upon  investigation  bv  himself  or  the 
agents  of  his  department,  or  upon  complaint  of  the  commissioner  of  cnarities  and  cor- 
rectiona,  or  the  board  of  health,  todetormine  what  occupations  are  injurious  to  health 
or  morals  or  especially  hazardous  to  life  or  limb,  and  to  notify  employers  in  such  occu- 
imtions  of  his  decision,  which  decision  shall  be  final  until  such  occupation  or  occupa- 
tions shall  be  defined  by  law,  as  safe  for  health,  moiab,  life  and  limb.  [R  L  1910  s 
3728] 

Ctxirt  didrion.— Under  (he  express  provisions  oF  tblsseclion,  no  ctiild  under  tliedeslgnstiidsgaibiUlM 
eniplor»d.  This  means  that  cSlldren  shall  netiher  b*  employed  by  contract,  nor  permllled  bvraofc* 
mace,narsutleredbf  arBiluretohlndsr.— CurtisiliGutsldeto.  c.  Plgg,38  0Ua.31, 134  Pac  llis(ltl3). 

S;peeific  occupationi  prohibited  tinder  16;  operating  mochinery  or  cleaning  madiinery  in 
wiotton,  danaerotu  proceatea,  elevalori,  etc.;  conalant  atanding  prohibited  for  girlt  under 
16. — No  child  under  the  age  of  sixteen  years  shall  be  employed  or  i)ermitted  to  work 
at  any  of  the  following  occupations:  Oiling  or  assisting  in  oiling,  operating,  wiping  or 
cleaning  any  dangerous  machinery^  or  adjusting  any  belt  to  ajiy  such  machinery, 
while  in  motion;  operating,  or  assisting  in  operating,  circular  or  band  eaws,  Bteam 
boilers,  steam  machinery,  or  other  steam-generating  apparatus,  rolling-mill  machin- 
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ery,  poDchcs  or  sbMn,  wadiin^,  grindiD^  or  mixing  milb,  puaenger  or  firi^t  ele- 
vatoia;  preparing  any  comporitioa  in  which  dangerous  or  poinnoue  acidB  are  ueed; 
maaniactuie  of  painte,  colore  or  white  lead;  where  there  are  acids,  dyes,  lyee,  gwes, 

SlaasduBtorotherdiutorUntinsucfaquaQtitieBas  tobeinjurioiutobealtli;  dipping, 
yeing  [drying]  or  j^ldng  matches;  man ufactu ring,  packing  or  storing  powder, 
dynamite,  nitroglycerine  compounds,  fuses  or  other  explosives;  manufacture  of  goods 
for  immoral  purpiMes;  nor  Hhall  females  under  the  age  of  sixteen  years  be  employed  in 
any  capacity  where  such  employment  compels  them  to  remain  Btandiug  couabuitly. 
[RL  1910  b  3729] 

STREET  TRADES  IN  CITIES 


Emptoymtnl  ofgvh  imdtr  IBprohihiUd. — No  girl  under  the  age  of  sixteen  years  ehall, 
in  any  city,  sell,  or  expose  or  oner  for  sale  newspapeni,  magazines  or  periodicals  in  any 
street  or  out-of-doon  public  place.    [R  L  1910  s  3730] 


EIIUCATIONAI.  BEQUIRBIIENTB 

AbQUy  to  read  and  viriu  or  »dtool  aUendanct  required  under  16. — No  child  under  the 
age  of  sixteen  years  shall  be  employed  or  permitted  to  work  in  any  of  the  occupations 
specified  in  section  3728  unleae  such  child  ia  able  to  read  and  write  Bimple  eentencee 
in  the  English  language,  or  shall  have  attended  some  school  during  the  preceding  year 
for  the  time  that  attendance  is  compulsory  under  the  laws.    [R  L 1910  a  3731] 

ANY  GAINFUL  OCCUPATION 


sixteen  years  shall  be  employed  or  permitted  to  work  in  any  gainful  occupation,  except 
agriculture  or  domestic  service,  more  tlian  Mght  hours  in  any  one  day,  allowing  one 
hour  each  day  for  noonday  meal  and  rest,  or  more  than  forty-eight  hours  iu  any  one 
week.  During  the  time  that  a  child  is  at  work  at  such  occupation,  the  employer  must 
provide  suitable  seats  and  permit  Iheir  use  so  far  as  the  nature  of  the  work  allows. 
[B  L  1910  a  3732] 


JVi^At  worh  jrmhibiUdfoT  boyi  under  16  and  girU  under  18.— No  boy  under  the  age  of 
eizterai  yean  and  no  girl  under  the  age  of  eighteen  shall  be  employed  or  permitted  to 
work  in  any  of  the  occupations  mentioned  in  section  3728  between  the  bouia  of  six 
o'ctock  p.  m.  and  seven  o'clock  a.  m.    [R  L  1910  s  3733] 

BHFLOTMBNT  CERTmCATEB  AND   RBCORDS 

Age  artdsehoolcerlifimUt  and  lulireimired  under  16:  litttandhouritobepoiUd;  certifi- 
catee  to  be  returned  to  child  or  parent. — Before  any  child  under  the  ase  of  aiiteen  years 
sbatl  be  employed  in  anv  occupation  specified  in  section  3728,  it  ahall  be  the  duty  of 
the  parent  or  guardian  of  such  child  to  procure  and  fumiah  the  employer  of  such  child 
an  age  and  schooling  certificate  as  hereinafter  provided  in  this  article  [h3728-3742].  It 
shallbe  Uio  duty  of  every  person,  firm  or  corporation  owning  oropcrating  any  of  the  es- 
tabli^unents  specified  in  Boction  3728,  or  employers  in  such  occupations,  to  keep  on  file 
for  the  inspection  of  factory  inspectors,  truant  officers,  or  other  persons  charged  with 
the  administration  of  this  article,  auch  age  and  schooling  certificate,  tor  every  child 
under  sixteen  years  of  afee  employed  in  such  occupation,  and  to  keep  on  file  and  to 
post  conspicuoufll)^  in  every  room  where  such  children  are  employed  a  register,  with  a 
complete  liat  of  children  under  sixteen  years  of  age  so  employed,  together  with  the  age 
of  each  child  as  set  forth  in  the  age  and  schooling  certificate  opposite  the  name  of  such 
child,  and  also  to  keep  on  file  and  to  post  conspicuously  in  such  place  or  establishment, 
in  such  form  as  the  factory  inspector  may  prescribe,  the  time  of  opening  and  closing 
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of  Buch  factory  or  other  eatabliehmeiit,  the  number  of  houra  of  labor  required  ot  per- 
mitted in  saca  eetablishmeat,  the  hours  of  commencing  and  BtoppLng  work,  and  tlie 
time  allowed  foimetLla,  and,  if  there  be  two  or  more  ahiits  in  sum  eetabliahment,  the 
number  of  houra  in  eadt  ahii t  during  which  the  employeed  are  required  or  pennitted 
to  work.  On  terminationof  the  employment  of  a  child  bo  roistered,  and  whose  certifi- 
cate is  BO  filed ,  Buch  certificate  shall  be  forthwith  Burrendered  by  the  empbyer  to  the 
child  or  its  parent,  guardian  or  custodian.    [R  L  1910  s  3734] 

aN1K>BCKI(BNT  AND  HEALTH  Ot  WNOBS 

ictortM,  truant  o^eert,  etc.;  evidentt  of  age  nuy  it 
.    _,       .     .  , ,  T  16;  evidence  ofiUegat  employment;  eertifieale  oj 

imj/aMil  fitneu  may  he  Ttmartd  wnder  16. — The  inspector  of  factori«e,  truant  officer,  or 
other  person  charged  wiui  the  administration  of  tnis  article  [s  372&-8742],  majr  make 
demand  on  an  employer  in  whose  factory  or  eetablishmont  a  child  appu^tiy  under 
the  age  of  sixteen  yeara  is  employed  or  permitted  or  suffered  to  work,  and  whose  «n- 
ployment  certificate  is  not  then  filed  as  required  by  this  section,'  that  such  employer 
shall  either  fumlfih  him,  within  ton  days,  evidence  satisfactory  to  him  that  mich  child 
is  in  fact  over  sixteen  years  of  age,  or  shall  cease  to  employ  or  permit  or  auff^  such 
child  to  work  in  such  factory  or  establifhrnent.  Such  officer  may  require  from  such 
employer  the  same  evidence  of  age  of  such  child  as  is  required  on  the  issuance  of  an 
!nt  certificate;  and  the  employer  furnishing  sucn  evidence  shall  not  be  re- 


quired to  furnish  any  further  evidence  of  the  age  of  the  child.  In  case  Buch  onployer 
shall  fail  to  produce  and  deliver  to  such  officer,  within  ten  days  aitor  such  demand, 
such  evidence  of  age  herein  required  by  him,  and  shall  thereafter  continue  to  onploy 
such  child  to  work  in  such  factory  or  eetabliahment,  proof  of  the  givingof  such  notice 
and  of  such  failure  to  produce  and  file  such  evidence  shall  be  prima  fa^ie  evidence  in 
anyprosecutionbrougntfora  violation  of  this  provision  ot  thisarticle^that  such  child 
is  under  sixlaen  years  of  age  end  is  unlawfully  employed:  Provided,  That  the  factory 
inspectorordeputyinspiectorBahallhave  thepower  todemandacertificateof  physiau 
fitnees  from  some  licensed  physician  in  good  standing  in  this  Stat«  in  case  of  chUdmi 
who  may  appear  to  him  physically  unable  to  perform  the  labor  at  which  they  may  be 
ei^Kea,ana  shallhavepowertoprohibittheemployment  of  any  minor  that  can  not 
obtain  such  a  certificate.    [R  L 1910  a  3735] 

EMPLOYVBNT  CBBTIFICATBS 

Sc&ool  tauhoritiea  to  ixtae  eertifieatet. — The  age  and  schooling  certificate  shall  be 
a^roved  onlv  by  the  county  superintendent  of  public  instruction,  or  othw  acbod 
official  deeigiiated  by  him,  who  shall  for  the  purpose  of  this  article  [a  372S-3742],  be 
empowered  to  administer  an  oath.    [R  L  1910  s  3736] 

Method  of  iMuing;  age  record*  reqtived.— The  age  and  schoolinK  certificat«  diall  not 
be  approved  unless  satisfactory  evidence  ia  fumiBhed  by  the  last  school  census,  or 
certificate  of  birth,  or  the  register  of  the  city  or  counUr,  or  an  affidavit  ot  the  date  of 
Buch  birth,  by  a  legally  registered  physician  residing  therein,  stating  the  time  of  birth 
ot  such  child,  or  the  school  record  of  such  child,  in  the  pubhc  or  other  school,  setting 
forth  the  ^e  of  such  child:  Provided,  That  in  cases  where  such  evidence  can  not  bo 
obtained,  and  the  child  appears  to  be  in  good  health,  and  of  normal  aize,  ot  not  less 
than  sixty  inches  in  height  and  weighing  not  less  than  eighty  pounds,  the  parent  or 
guardian  of  such  child  may  make  affidavit  stating  the  age,  fibice  and  tune  ot  birth  of 
such  child,  or,  it  the  chila  shall  have  no  parent  or  guardian,  such  affidavit  may  be 
made  by  the  child.  The  affidavits  required  by  this  section  must  be  taken  before  the 
officer  issuing  the  employment  certificate,  who  is  hereby  authorized  and  required  to 
administer  such  oath,  anil  who  shall  not  demand  or  receive  a  tee  ther«for.  Tile  employ- 
ment certificate  shall  not  be  iseued  until  such  child  haa  further  penonally  appeared 
before  the  officer  issuing  the  same  and  he  is  satisfied  tbat  such  child  is  phytdcamr  able 
to  perform  the  work  which  it  intends  to  do.  In  doubtful  cases  such  physical  fitneoa 
shall  be  determined  by  a  medical  officer  of  the  board  or  department  ot  health.  Every 
employment  certificate  shall  be  si^Tied,  in  the  presence  of  the  officer  iasulng  the 
same,  by  the  child  in  whow  name  it  ia  issued.    [R  L  1910  s  3737] 

ScAoot  records  required;  method  o/iteuing  and  conUnU  ofcertificalet  and  tAool  reeord*. — 
The  age  and  schoohng  certificate  shall  not  be  approved  until  the  parent  or  goardian 
of  such  child  shall  present  a  school  attendance  certificate  as  hereinafter  prescribed. 
A  duplicate  of  such  age  and  schooling  certificate  shall  be  filled  out  and  sent  by  the 
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odiool  officor,  before  whom  tlw  mme  ii  made,  to  His  commiaaioiier  of  Ubor.  The 
blank  forms  for  Khool  attendance  certificate  and  for  t^  age  and  schooling  certiflcate 
Bhall  be  supplied  to  the  county  superintendenls  of  pubhc  iiutruclion  by  Uie  Slate 
superintendent  of  public  inatnicldon  as  hereinafter  indicated. 

fName  of  schoolj 

(City  and  county) 

(Date) 

This  certifies  that (name  of  child)  can  read  and  write  simple  sentences 

in  tiie  English  language  and  that  according  to  the  records  of  this  school  and  in  my 

belief  is  now (number  of  yean  and  months)  old  and  has  attended  school 

dunng  the  full  school  term  of  the  preceding  year. 

(Name  of  parent  or  guardian) 

(Residence) 

(Signature  of  teacher) 


This  certifies  that  I  am (father,  mother  or  guardian)  of 

(name  of  child)  and  that  he  (or  she)  was  bom  at ^tovn  or  city) (count;^) 

.  (State  or  country)  on  the ((ffty>  month  and  year  of  birth)  and  is 


(Signature  of  parent  or  guardian) 

(Date! 

.  .(City  or  town  or  county) 


FersonaUv  appeared  before  me  the  above  mentioned (name  of  penon 

flignii^)  and  made  oath  that  the  ttoegoing  certificate  is  true  to  the  best  of  his  (or  her) 
knowledge  and  belief. 

I  hereby  approve  the  foregoing  certificato  of (name  of  child),  hei^t 

(feet  and  inchee),  weight  (pounds),  complexion 

(fair  or  dan),  hair (color)  eyee ^color),  having  no  sufficient 

iMBon  to  doubt  tbat  he  (or  she)  is  of  tae  age  therein  certified. 


This  certificate  belongs  to (name  of  child)  and  is  to  be  Burrendered  to  him 

Sir  her)  whenever  he  (or  she)  leaves  me  service  of  tneemployer  holding  the  same,  but 
not  claimed  by  said  child  within  thirty  days  after  leaving  said  service,  shall  be 
sent  to  the  commissioner  of  labor. 


MINES,  ETC. 
HiNnfnii  AG! 


EmpU^nteta  underj^round  of  boys  under  IS  and  gyl»  of  any  agt  prohibited.— Jio  chi 
under  the  age  of  sixteen  and  no  girl  or  woman  shall  be  employed  or  permitted  to  wc 
underground  in  any  mine  or  quarry.    [R  L  1910  b  3739] 

MERCANTILE  ESTABLISHMENTS,  HOTELS,  RESTAURANTS,  ETC. 


SeaU  to  he  provided  ajid  their  xue  permitted. — The  proprietor,  manager  or  person  having 
charge  of  any  mercantile  establishment,  store,  shop,  hotol^  restaurant  or  other  place 
where  women  or  girls  are  employed  as  clerks,  Hhall  provide  chairs,  stools  or  other 
contrivances  for  the  comfortable  use  of  such  female  employees,  and  shall  permit  the 
use  of  the  same  by  such  female  employees  for  the  preservation  of  their  neatth  and 
for  rest  when  not  actually  employed  in  the  discharge  of  their  respective  duties. 
[RL  1910s  3740] 
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MANtJFACTTJRING  ESTABLISHMENTS,  FACTORIES,  AND  WORKSHOPS 


Houri  to  be  potUd.— Every  WTBoa,  .  -  «      - 

porstion  employing  any  female  in  any  manufacturing  eetabliBhineiit,  factory  o 
ahop  shall  poat  and  keep  posted  in  a  conspicuoua  place  in  every  room  where  autji  ueiii 
is  employed^  a  printed  or  written  notice,  elating  the  hours  ol  each  daiy  of  the  week 
between  which  work  la  required  of  such  person.    [R  L  1910  e  3741] 

.REGULATED  OCCUPATIONS 

FBNALTT   AND   BHTOBCEMEMT 

Violation  of  act;  dutiet  of  commiimtmer  of  labor  and  mine  impeetor. — Any  pawn 
violating  any  of  the  provisions  of  tbia  article  [e  372S-3742|  eball  be  jtunished  by 
a  fine  oi  not  lees  than  tea  dollars  nor  more  than  fifty  dollars,  or  [by]  imprisonment  fot 
not  lees  than  ten  nor  mote  than  thirty  days,  or  [by]  both  auch  fine  and  impriaonntent. 
It  shall  be  the  duty  of  the  commisBioner  of  labor  to  see  that  the  jprovimons  of  this 
article  are  enforced,  with  the  exception  of  section  3739  which  ahaA  be  enforced  by 
the  mine  inspector  or  under  his  direction.    [R  L  1910  s  3742] 

ALL  REGULATED  OCCUPATIONS 


lories,  workshops,  machine  shops,  foundries,  laundries,  manufactuiinK  establisb- 
menta  in  the  State,  and  such  other  places  where  labor  is  employed  as  Uie  commb- 
(doner  of  labor  may  designaite;  and  he  shall  make  special  investieation  into  the  con- 
ditions of  labor  or  into  any  allied  abuaea  iu  connection  therewith,  and  shall  peifonn 
such  other  duties  as  are  prescribed  by  law.    •    •    •    [R  L  1910  C  42  a  3743] 

REGULATED  OCCUPATIONS 

AtTUOATION  or  ACT 


place  where  goods  or  producta  are  manufactured  or  repaired,  cleaned  or  sorted  in 
whole  or  is  part,  foi  aale  or  for  wages.    [R  L  1910  b  3746] 

MANUFACTURING   ESTABLISHMENTS.    FACTORIES,  AND   WORKSHOPS 

T0ILBT8  AND  WASH   BOOHS   FOK   0IBL8 

SeparaUloil^andv!tuAroom*fcirihe*exet.— Then  shall  be  provided  in  eroy facttoTr 
manufacturing  eetablishment  or  workshop,  where  men  and  women  ar«  employed, 
separate  toilet  and  wash  tooroa.    [R  L  1910  s  3760] 

REGULATED  OCCUPATIONS 


General  penalty. — Any  person  who  fails  to  comply  with  any  of  tbe  jMorisians  of 
this  article  [s  3743-3756]  shall.^  except  as  otherwise  provided,  be  deemed  euilty  of 


D,j,i,....,LiOLWlC 


OEIAHOMA. 


BHrOKCBHEHT 


Dviitt  andpoaen  of  mine  intpeelor*.—''  *  •  It  ihall  b»  the  duty  of  the  dtatrict 
inspectore  to  ezamine  all  the  minee  in  their  respective  disbict^  as  often  as  necessary, 
and  not  lees  than  once  every  three  months:  Provided,  That  the  mine  committee  ahall 
have  authority  to  call  the  mine  inspector  at  any  time  in  cases  of  emergency  to  see 
'" '  observed 


that  thereoiiirements  and  provisions  of  this  chat^ter  [e  3937-40141  are  strictly  oL 

and  caiiiea  out;  they  shall  particularly  examine  •  •  •  tie  general  extent  to 
wiuchthelawBrelatingtomineeand  miningareobaervedorviolated  •  •  •,  For 
the  purpose  of  making  the  iospection  and  examinatbn  provided  for  in  this  section, 
the  chi^  mine  inspector  and  the  district  inspectors  Bhallhave  tiie  right  to  enter  any 
mine  at  any  reasonable  time,  by  day  or  by  ni^bt,  but  in  such  manna-  as  shall  not 
unsecewarOy  obstruct  the  workings  of  tbe  mme.  and  the  owner,  lessee  or  agent 
of  such  mine  is  hereby  required  to  furnish  the  means  neceesaary  for  such  entry  and 
inspection;  the  inspection  and  eiaminatioD  herein  provided  for  shall  extend  to  fire 
clay,  iron  ore,  asphalt,  and  all  other  minee,  as  well  as  coal  mines.    [R  L  1910  s  3951] 

Poweri  of  mine  inspietori. — The  chief  mine  inspector  and  each  of  uia  assiatante  are 
hereby  empowered  to  act  as  police  officers,  with  full  power  to  arrest  and  detain  any 
pcison  found  violating  any  provisions  of  th«  law  relative  to  mining,  or  ea^aged  in 
any  attempt  to  violate  any  such  law  or  part  thereof,  or  against  whom  there  is  found 
any  evidence  of  a  previous  violation  of  such  law    •    •    •.    [R  L  1910  s  39S2] 

Hindering  inrpector,  etc.,  a  mitdemeanor. — Every  person  who  willfully  obstructs 
the  chief  inspector  or  his  assistant  inspectors  in  the  execution  of  his  or  their  dutiee, 
and  every  owner,  agent,  lessee  or  manager  of  a  mine  who  refuses  or  neglects  to  furnish 
to  the  chief  mine  inspector  or  hia  afiaistanta  the  means  necessary  for  making  entry, 
inspection,  examination  or  inquiry,  as  herein  provided,  in  relation  to  such  mine, 
shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  he  shall  be  punished  as  herein- 
after provided.    [R  L  1910  s  3964] 


Qeaeral  penally.— The  neglect,  failure  or  refusal  to  perform  any  of  the  dutiee  required 
by  any  section  of  thia  chapter  [s  3937-4014]  by  any  firm,  association,  corporation, 
person  or  parties  required  to  perform  them,  shall  be  a  miademeanor,  and  where  the 
duty  BO  neglected,  failed  or  refueed  to  be  performed  is  by  the  terms  of  this  chapter 
required  ofa  corporation,  then  ita  officer  or  agent  in  charge  of  the  mine,  shall  be 
guilty,  as  hereinbefore  provided  for  in  this  section,  and,  except  as  herein  otherwise 
provided,  ehall,  upon  conviction  thereof,  he  punished  by  a  fineof  not  exceedii^ 
five  hundred  dollars,  or  imprisonment  in  the  county  jail,  for  a  period  not  exceeding 
Btz  months,  or  both  such  fine  and  imprisonment;  ana  in  addition  thereto,  such  cor- 
pc^ation  or  other  mine  operator  violating  any  of  the  provisioua  of  this  chapter  shall 
be  civilly  liable  to  any  person  injured  Uiweby  te  the  extent  of  such  injury.  [B  L 
1910  s  4014] 

ALL  OCCUPATIONS 


Jftnor  entitled  to  waget  unlat  daimtd  by  parent,  rtc.— The  wage*  of  a  minor  employed 
in  service  may  be  paid  to  him  until  the  parent  or  guardian  entitled  thereto  ^v«e  tho 
employer  notice  that  he  claims  such  wi^ee.    [R  L  1910  b  4381] 

EDUCATIONAL  REQUIREMENTS 


Farm  prettfibed. — For  taking  the  enumeraUon  of  school  children  upon  which  State 
and  county  appoitionmenta  in  public  school  funds  are  made,  the  following  form  is 
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School  District  No County  o( 

For  the  year  191.. 

Ntune  of  parent  or  guardian Post  office 

Name  of  townahip  or  street ,  Section  or  atieet  No.  . 

Name  of  tribe 

(If  Indian  or  freedman,  give  name  of  tzibe.) 


1^.   " 


U  dial  uhI  dumb  or 


I  hereby  declare  under  oath  that  the  above  is  a  true  and  correct  statement  of  the  tact* 
given;  that  I  am  a  1(^1  resident  of  the  above  school  district  and  the  namea  and  a^ 
of  all  persona  of  school  age  are  correct  as  written  above. 


Parent  or  Onardian. 
Subscribed  and  sworn  tA  before  me  tJiis  ....  day  of 19.. 


[1913  C  219  art  9  e  1] 

Enummitwn  of  chilcfrm  from  6  la  «.— Persons  to  be  enumerated  shall  be  Qum 
living  within  the  school  district  on  the  date  of  January  15,  (the]  time  of  taking  the 
enumeration,  with  bona  fide  residence,  and  who  are  over  the  age  of  six  and  under 
twenty-one  yesjs  of  age :  Frovided,  That  petsoas  who  will  be  fix  years  of  age  on  or 
before  the  nrst  day  of  September  following  will  be  counted  and  peraons  who  will 
be  twenty-one  years  of  age  on  cr  before  the  first  day  of  September  following  shall 
not  be  counted.    [1913  C  219  art  9  s  3} 

Penalty  Jar  refuting  information. — Any  person  having  children  of  school  age  in  bis 
care  or  control,  whoshall  refuseto  furnish  the  informatitHi  desired  la  the  "enumerator" 
or  to  sign  the  certificate  as  required,  shall  be  deemed  guilty  of  a  misdemeano'  and 
fined  in  a  sum  not  lees  than  ten  dollars  nor  more  than  twenty-five  dollars  *  *  *. 
[19L3  C  219  art  9  s  6] 

Penalty  for  tnunwrator,— Any  "enumerator"  who  shall  wilfully  moke  a  rep«t, 
containing  the  names  of  children  not  entitled  to  be  counted,  shall  be  guiltv  of  a  nus- 
demeanor,  and  upon  conviction,  shall  be  fined  not  lees  than  twenty-five  dollan,  nor 
more  than  one  hundred  dolhus  for  each  oSenee.    [1913  C  219  ut  9  s  8] 

COHPtlLSOET  SCBOOL  ATTBNDAMCB 

ChiiSren  from,  8  to  16;  exixpliont.—lt  shall  be  unlawful  for  any  parent  oi  „ 

living  in  the  State  of  Oklahoma,  to  neglect  ot  refuse  to  cause  or  compel  any  p — 

or  persons  who  are  or  may  be  under  their  control  aa  children  or  wards  to  attend  and 
comply  with  the  rules  of  some  public,  pKvate  or  other  school  or  schools  unlea  otlM 
means  of  education  are  wovided  for  at  least  66  per  cent  of  the  number  of  days  the 
school  or  schools  of  the  district  are  maintained,  which  shall  apply  to  all  children  of 
the  district  over  the  aee  of  eight  and  under  the  a^  of  sixteen,  unless  they  arejffS- 
vented  by  mental  or  physical  disability,  the  question  of  disability  to  be  determuMd 
by  the  school  district  board  or  board  of  education  upon  a  certificate  from  a  duly 
licensed  and  practicing  physician.     [1913  C  219  art  13  b  11 

En/oreement:  dutie*  of  iduml  authoritU*,  taicheri,  ele-.—lt  shall  be  the  duty  of  tbs 
school  district  board  or  any  person  living  in  the  district  to  make  complaint  with  the 
justice  of  the  peace  of  the  township  in  which  the  school  district  is  situated  againtf 
any  person  faifing  or  refusing  to  comply  with  the  provisions  of  the  above  section.  It 
shall  also  be  the  duty  of  the  teacher  of^the  school  to  ascertain  if  any  person  is  abasnt 
from  the  school  without  a  proper  excuse  and  if  so  to  advise  the  county  superintendsBt 
of  public  instruction  of  that  fact.  Such  county  euperintendent  shall  then  repc^  Buch 
information  to  the  county  attorney  of  the  county  who  shall  file  complaint  in  uy 
justice  court  of  the  county  where  the  offending  party  resides  against  said  paam  w 
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veraona  tt 
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art  13  B  21 

Foot  Ttlie/for  ehildfaiibu  to  attend  on  aeeowtt  of  poverty  a -., .,  — .j.— , 

If  any  widowed  mother  sh&Il  m&ke  affidavit  to  the  effect  tn^t  the  wa^^  of  her  child  oi 


childien,  uadei  sixteen  yean  of  age  are  necenaiy  to  the  support  of  such  widowed 
mother,  then  the  county  superintendent  of  public  instruction  ehall  after  careful  inves- 
tigation, upon  the  recommendatioa  of  the  school  district  board,  or  board  of  education, 
furnish  sucb  child  or  children  a  certificate  called  a  "acholaiship''  staitLiig  the  amount 
(d  wages  such  child  or  children  ate  receiving,  or  so  much  of  such  w^ee  as  shall  be 
deemeid  neceaeary  so  long  as  such  child  or  children  shall  attend  the  public  school  in 
accordance  with  the  provisions  of  this  article,  which  aid  shall  be  allowed  and  paid 
npon  certificate  of  the  county  Buperint«ndent  of  public  ioBtruction  to  the  cbita  or 
children  holding  such  echolaiship,  by  the  county  commieHionetB.  [1913  C  219  art 
13  b  4] 

Peiwtg. — Any_  person  violating  Qie  provinons  of  any  section  of  this  article  shall 
be  guilty  of  a  misdemeanor  and,  upon  conviction,  shall  be  fined  in  an^  sum  not  less 
than  ten  dollars  nor  more  than  twenty-five  dollars.  Each  day  a  child  is  out  of  school 
contrary  to  the  provisions  of  this  article  shall  conBtitut«  a  separate  offense.  *  *  * 
[1913  G  219  art  13  s  &] 


Boima  or  labob  tob  oibui 

Nine  hovrt  a  day  in  tfiae  eilablithmtnlt  and  in  laundria,  Itltphcm  offiea,  Oitaivt, 
tie. — No  female  Bhall  be  employed  or  permitted  to  work  in  any  manubcturing, 
mechanical  or  mercantile  eslabliehment,  laundry,  bakery,  hotel,  or  restaurant,  office 
building  or  warehouse,  or  telephone  eetablishment  or  office  or  printing  establish- 
ment, or  book  bindery,  or  any  theater,  show  house  or  place  of  amusement,  more 
than  nine  Lours  in  any  one  day.    [1915  C  148  s  1] 

Stenographert,  nwMa,  ete.,  excepted;  other  exceptiont;  10  hourt  a  day  pamilted  in 
hotela  mtd  rettaitrantt  under  certain  conditions;  eompeniationfor  overtime;  application 
of  act. — The  hours  of  work  mav  be  bo  arranged  to  permit  the  emplo^ent  of  females 
at  any  time  bo  that  they  shall  not  work  more  than  nine  hourfaf  within  twenty-four 
boure  of  any  one  day:  Provided  however.  That  in  time  of  great  disaster,  calamity,  or 
epidemic,  telephone  eetablishments  may  work  their  operatorB,  with  their  consent, 
for  a  greater  number  of  hours  in  any  one  day  than  above  stated;  said  operatore  to  be 
paid  not  less  than  double  their  regular  compensation  for  such  extra  time:  Provided, 
This  act  shall  not  apply  to  females  who  are  registered  pharmacists,  or  employed  as 
Bten<%niphers,  or  nurses:  And  provided  further,  however,  That  in  csseol  emergency 
in  hotels,  and  restaurants,  females  may  work  to  a  maximum  of  ten  houra  during  the 
twenty-four  hours  with  their  consent;  such  females  to  be  paid  not  less  than  double 
their  regular  compensation  tor  such  extra  time:  And  prowied further.  That  this  act 
shall  apply  only  to  towns  and  cities  containing  a  population  of  6,000  or  more  as 
shown  Ity  the  last  Federal  census,  or  any  Federal  census  hereafter  taken.  [1916  C 
U8s2] 

SBATS  rOR  OUOJI 

nitted  in  ihete  ettahliArMnti  and  in  lawtdriei, 
tn,  etc. — Every  emplover  in  any  manufactur- 
ihinent,  or  workshop,  laundry,  printing  office, 
dreesmaking  or  millinery  establishoipnt,  hotel,  reetauiant,  or  theater,  or  telegraph  or 
telephone  establishment  and  office  or  any  other  establishment  employing  any  female, 
shall  provide  suitable  seats  for  all  female  employees  and  permit  them  to  use  buc^ 
geats  when  not  engaged  in  the  active  performance  of  the  duties  of  their  employ- 
ment.   [iei&  C148  B  3] 
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REGULATED  OCCUPATIONB 

PBNALTIES 

Violation  of  act.— Any  employai,  ovetaeer,  BUperintendent,  foreman,  or  other  agent 
of  aji^  such  employei,  vho  ahall  require  any  lemale  to  work  in  anv  of  the  places 
mentioned  in  section  1  and  2  more  than  the  number  of  hours  providoa  for  in  tbu  act, 
during  any  day  ol  twenty-four  hours,  or  who  shall  fail,  neglect  or  refuse  to  eo  arrange 
the  wOTk  of  femalea  employed  in  aaid  places  mentioned  in  section  1  and  2,  bo  thmt 
they  ehall  work  more  than  the  number  of  hours  provided  for  in  this  act  duriog  any 
day  ot  twenty-foni  (24)  hours  or  the  number  of  hours  prescribed  in  this  act,  in  any 
one  week,  or  who  enall  fail,  n%lect  or  refuse  to  provide  suitable  seats  as  provided  in 
section  3,  of  this  act,  shall  be  deemed  guilty  of  a  misdemeaOOT,  and  upon  conviction 
thereof,  shall  be  fined  not  less  than  fifty  ($50.00)  dollars  nor  more  than  two  fanndred 
($200.0(>)  dtdlars,  or  imprisonment  in  the  county  jail  not  less  than  five  (5)  nor  more 
than  thirty  (30)  days,  or  by  both  such  fine  and  impiisoDment.    [19IS  0 148  s  4] 
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IMMORAL  OCCUPATIONS 


Sending  minon  to  immoral  placet  prohibiud, ~~lt  ahall  be  unlawful  foi  any  penon, 
film,  or  coi}K>ration  to  procure,  request,  order,  or  to  in  anywise  induce  any  minor  to 
go  into  or  viait  any  such  house,  room,  or  place  aeecribed  in  section  20S1  Jany  house  of 
proBtitution,  or  any  room  or  place  inhabited  or  frequented  by  any  proBtitute,  or  used 
for  puipoBea  of  prostitution],  for  any  purpose  whatever.  [Lord's  Oregon  Laws  1910 
■ectioD2082] 

Penally.— Any  person  violating  any  of  the  proviaione  of  this  act  [s  2081-'20S4]  diall, 
upon  conviction  thereof,  be  punished  by  a  fine  not  lees  than  9100  and  not  more  than 
9250,  or  by  imprisonment  in  the  county  jail  for  a  period  not  exceeding  one  year,  oi 
bolti;and  any  corporation  violating  any  of  the  provisiDnsof  this  act  ahall,  upon  con- 
viction thereof,  be  punished  by  a  fine  not  lees  than  9500  and  not  more  than  91,000. 
[L  O  L  1910  s  2083] 

INTOXICATING  LIQUORS 


Praence  of  minor  in  mdooni,  etc.,  prohibited;  penaltu;  rtvotation  of  lieentt. — *  •  * 
If  any  keeper  of  any  saloon,  barroom,  or  other  vendor  of  spirituous  or  intoxicating 
liquors  within  this  State  diall  harbor,  pennit^  or  suffer  any  minor  to  *  *  *  ronaln 
in  such  saloon,  barroom,  or  other  place  where  such  spirituous  or  intoxicating  liquors 
are  sold  or  kept  hi  sale,  •  •  •  such  person  diall  be  deoned  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  De  punished  by  a  fine  not  lees  than  |50  nor 
more  than  9300,  or  by  imprisonment  in  the  county  jail  not  exceeding  one  year,  or  by 
both,  at  the  discretion  of  the  court^  and  shall  also  forfeit  any  license  such  person  may 
have  to  sell  spirituous  or  intoxicalu^  liquors  in  less  quantities  than  one  ^Ulon,  or  t« 
keep  such  saloon,  barroom,  orother  place  Eur  tho  sale  of  mich  Uquorsj  and  m  all  prose- 
cutions  under  this  act  [s  2142],  common  fame  shall  be  competent  evidence  in  support 
of  the  prosecution.    [L  0  L  1910  s  2142] 

Prttenjxof  girU  under  SI  inialooTU,  etc. .prohibiud.-exeeptiont;  penalty.— Jlaayovaei 
or  proprietor  of  any  saloon  or  other  place  where  intoxicating  liquor  is  kept  for  sale  at 
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retail,  or  any  Bervant  or  employee,  or  agent  of  such  owner  or  prpprietor,  riiall  miffer  or 

pemutany  female  under  the  ageof  twenty-one  yeaie  to  remain  in  or  about  said  aakxm, 
or  any  place  where  infoiicating  liquor  is  kept  for  Bale  at  retail,  or  any  box  or  room 
naed  in  connection  with  mich  saloon,  or  place  in  which  intoxicating  liquor  is  eerved, 
"  •  •  such  person  upon  conviction  thereof  shall  be  fined  not  lew  than  JlOO  or 
more  than  |1,00D,  or  be  unprisoned  in  the  county  jail  not  lees  titan  three  montiia  or 
more  than  one  year:  Provided  howtvtTj  That  uie  proviaionB  of  this  act  [s  2147] 
shall  not  apply  to  any  female  accompanied  by  her  husband  oi  parent,  or  to  any  open 
and  public  restaurant  or  dining  room.     [L  O  L  1910  a  2147] 

CeuTt  doMim.— ThbMCtkiD  w«  hald  ccautltallimal.— SUU  s.  Saker,  £0  On«.  SU,  U  Fao.  Ion  (I90T). 

EDUCATIONAL  REQUIREMENTS 


J  of  diilA-m  from  4  to  to. — Every  district  clerk  diall  enrall  a_ 

during  the  last  week  in  November  for  school  purposee  the  namea  and  ages  of  all  p . 
in  his  district  over  four  and  under  twenty  years  of  age,  and  also  thenameaand  poat- 
offlce  addrefees  of  all  parents  and  guardians  of  such  persons  resident  in  die  diatrict 
This  annual  school  census  shall  include  all  youths  between  the  a^  of  four  and  twenty 

f'eare  who,  on  the  twfmty-fiftli  day  of  November,  actually  resided  in  tlie  district. 
LOLiei0s4069] 
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CStUdrmfrom  9  to  IB,  inelutive;  exctptiotu. — Every  parent,  guardian  or  other  px- 
Bon  in  the  State  of  Oregon  having  control  CH- charge  of  any  child,  or  childrffli ,  between 
and  including  the  ages  of  nine  and  fifteen '  years  of  age,  shall  be  required  to  send 
such  child,  or  children,  to  the  public  schools  for  a  term  or  period  of  not  leaa  or 
more  than  the  number  of  months  of  public  school  held  lumually  in  the  disdrict  in 
whichsuchparent,guardianorotherpereonin  parental  rekttion  mayredde:  Prooidtd, 
That  in  the  following  cases,  children  shall  not  be  required  to  attend  jiublic  schools: 
(a)  Any  chUd,  or  children,  who  is,  or  are,  being  taught  for  a  like  period  of  time  in 
a  tirivate  or  parochial  school,  such  branches  as  are  usually  taught  in  the  first 
eignt  years  in  the  public  schools,  or  has,  or  have  already  acquired  the  ordinair 
branches  of  learning  tau^t  in  such  schools,  the  fact  of  wnich  acquiKtion  of  eucn 
ordinary  branches  of  learning  by  such  child,  or  children,  shall  be  determined  by 
the  school  board  in  cbai^e  of  the  public  school  in  such  district;  (6)  Anv 
child,  or  children,  who  is,  or  are,  physically  unable  to  attend  school.  la  suoi 
cases  the  truant  officer  shall  re<juire  a  written  statement  of  a  competent  physician 
certifying  that  such  child,  or  children,  is,  or  are,  physically  unable  to  attend  school; 
(e)  Children  between  the  ages  of  nine  and  ten  years  of  age  whose  paientB  live  more 
than  one  and  one-half  miles,  and  children  over  ten  years  of  age  wnoee  parents  live 
more  than  three  milee,  by  the  nearest  traveled  road,  from  some  public  school:  Pro- 
vided, That  if  transportation  is  furnished  pupils  in  said  district  this  exemption  diall 
not  apply,  (d)  Any  child,  or  children,  wno  is,  or  are,  being  taught  for  a  Bke  period 
of  time  by  the  parent,  or  private  t«acher  such  subjects  as  are  usually  taught  in  tfae 
fint  eight  years  in  the  public  school  but  before  such  child,  or  children,  can  be  tau^t 
by  a  parent  or  private  teacher,  such  parent  or  private  teacher  must  receive  mitten 
permissiou  from  the  county  superintendent,  who  is  hereby  authorized  to  grant  auch 
permission  only  in  case  of  neccnity  and  huca  permission  shall  not  extend  longer  tbao 
the  end  of  the  current  school  year.  Such  child,  or  children,  must  report  to  the  county 
school  superintendent  or  some  person  designated  by  him  at  least  once  everf  three 
months  and  take  an  examination  in  the  work  covered.  If  after  such  examination  tiie 
county  superintendent  shall  determine  that  such  child,  or  children,  is  or  are  not  being 
properly  taught  then  the  county  superintendent  shall  order  the  parent,  guardian  or 
other  person  u  parental  relation  to  send  such  child,  or  children,  to  school  the  remainder 
of  the  school  ;year.  Failure  on  the  part  of  the  parent,  guardian  or  other  person  in 
parental  relation  to  comply  with  the  order  of  the  county  superintendent  shall  render 
such  person  liable  to  the  penalty  provided  tor  in  this  act.  [L  O  L  IBIO  a  4119  as 
amended  by  1911  C  243] 

Non.— [This  B«ctkia  ungnds  by  Impllcallon  Mctlon  eOK  u  UD«oded  by  MMloa  4,  dttpta-  W,  AcH 
of  1911,  tl]>  act  uninullng  the  oompulioiT  ndiiCBtlaii  law  bttnc  tiled  laMr  thu  Um  lot  ""*""-»  Uw 
child  latwr  law.] 


j,i,....,L-'OOJ^IC 


tolimpru 
•rtyjtol 
.0  B  4130] 


Penalbf. — In  cam  uiypAreitt  or  other  person  inpanntalreUtioiiHhAlll ^., 

with  theprovisioDBof  uuBact[B4119-41S4]heduLUbedeemedguil^(>fainuderoeaiH» 
and  ahall,  on  conviction  thereof ,  be  liable  to  a  fine  of  not  lentil  $5.00,  normoretbui 

»25,  or  by  [tol  i       ■  

ten  days,  or  D' 
(L  O  1 1910  b' 

JBt^oTcanail;.  appointment  qf  truant  offietn. — (a)  It  ahall  be  the  duty  of  the  district 
boundary  boaid  of  each  county  to  appoint  ons  person  to  act  as  truant  officer  for  the 
districla  of  the  second  and  third  claai  for  aaid  county,  said  truant  officer  to  be  under 
the  control  and  direction  of  the  district  boundary  board.  The  truant  officer  so 
appointed  in  countiee  of  len  than  one  hundred  thousand  inhabitants  shall  also  act  aa 
i»t>bation  <^cer  for  the  juvenile-court  of  aaid  county  and  shall  aee  that  the  child  Itlbca 
law  is  enforced  in  said  county.  *  *  *  (b)  ItahiUlbethedutyolthediBtrictBcbool 
boarda  in  districts  of  the  first  class  to  appoint  truant  officers  aa  hereinafter  provided. 
In  districts  ot  the  first  clasa  it  shall  be  the  duty  of  the  police  authoritiea,  at  the  request 
of  the  district  school  board  of  any  such  district,  to  detaiPone  or  more  members  of  such 
police  force  to  perform  the  duties  of  truant  officer,  but  this  provision  shall  not  be 
construed  as  prohibiting  such  board  of  education  from  appointing  any  citizen,  not  a 
ptdice  officer,  a  truant  officer.  *  *  "  (c)  The  district  boundary  board  shall  upon 
writt«n  application  from  the  school  board  in  any  district  of  the  second  class  grant  sudi 
.,_._,_. _-__. :. .=_    . ^  ^,  _,.,=      ....  _      .^OLWIO 


district  permission  to  proceed  according  to  paragraph  (b)  of  this  aection.    [L 
1 4121  as  amended  by  1911  C  243' 
Et^ortanaiA:  dutU*  of  tnumt  o^ 
nn  in  oarental  relation  shall  hu 

t  control,  to  the  public  school,  as  provided  for  in 


:wenty-four  houn  thereafter  give  formal 
I,  lothep       ■        ■' 


written  notice  in  poison  or  bv  rcsistered  mail,  to  the  parent  or  other  person  inpaiental 
relation,  that  the  child,  or  cnildren,  under  his  or  her  control,  shall  preeeot  himself  or 
themselves  at  tlw  public  school  on  the  next  school  da^  following  the  receipt  of  such 
notice,  with  the  necessary  textbooks  for  instruction  m  the  public  school  or  schools 
ot  the  district.  Said  notice  shall  infonn  the  parent  or  other  peraon  in  parental  relation 
that  attendance  must  b^n  and  that  such  attendance  at  school  must  be  consecutive 
during  the  remainder  of  the  school  year  as  taught  in  the  district.  The  truant  officer 
shall,  at  the  same  time  the  said  formal  notice  is  ^iven  to  Qie  parent  or  other  person  in 
parental  relation,  notify  the  principal  or  teacher  if  it  be  in  a  district  of  the  third  clas^ 
or  city  superintendent  or  principal  if  it  be  in  a  district  of  the  first  or  second  claas,  m 
the  fact  of  notice,  and  it  shall  be  the  duty  of  such  teacher,  superintendent,  or  principal 
to  notify  the  truant  officer  of  the  biliue  on  the  part  of  the  parent  or  other  person  in 
parental  relation  to  comply  with  said  notice.  [LO  L  1910s  4123  as  amended  by  1911 
C2431 

ErtfoTcanent:  dtiliei  of  truant  offietri.  juiticei  of  Ae  peace,  etc,~-It  shall  be  the  duty  of 
the  13-uant  officer,  afternavinggiventneformal  notice  hereinbefore  described,  to  deter- 
mine whether  the  parent  or  other  person  in  parental  relation  so  notified,  has  compUed 
with  such  notice,  and  in  case  he  shall  find  that  such  parent  or  other  person  in  parental 
rdation  has  failed  ta  comply,  it  shall  be  the  dut^  ol  such  officer  to  immediately  and 
within  three  daysafter  having  knowledge  of  such  laiture,  orafterbeiog  notified  thereof, 
to  make  a  compliunt  against  said  parent  or  other  peraon  in  parental  relation  having 
the  l^al  charge  and  control  of  such  child  or  children  before  a  justice  of  the  peace 
whose  office  is  situated  nearest  the  place  where  such  parent  or  person  in  parental 
relation  resides,  and  within  the  county  of  such  residence,  for  such  refusal  or  neglect  to 
send  such  child  or  children  to  school.  Said  justice  of  the  peace  shall  issue  a  warrant 
upon  said  complaint  and  shall  proceed  to  hear  and  determine  the  same  in  the  same 
manner  as  is  provided  by  the  statutes  for  other  cases  under  bis  jurisdiction,  and  in 
case  of  conviction  of  any  parent  or  other  person  in  parental  relation  for  violation  of 
this  act  [s  4119-4134],  said  parent  or  other  peison  in  parental  relation  shall  be  punished 
according  to  the  pro^Tsiona  of  section  4120.     [L  O  L  1910  e  41241 

Er^onemtnt:  dutiei  of  truant  officer). — It  shall  be  the  duty  of  the  truant  officer  in 
distncts  of  the  first  class  whenever  notified  by  the  teacher,  superintendent,  or  other 
person  of  the  violations  of  this  act  [s  4119-4134],  and  of  the  truant  officer  in  the  dis- 
tricts of  the  second  and  tilird  classea  when  notified  hv  the  county  school  superintend- 
ent, to  investigate  all  truancy  or  nonattcndance  at  scnool,  and  if  the  child  or  children 
are  not  exempt  from  the  provisions  of  this  act  under  the  conditions  named  in  section 
4119,  then  he  shall  immediately  proceed  as  provided  in  sections  4124  and  4126. 
[L  O  L  1910  s  4126] 
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6  CHILD  1.AB0B  1.BOIBIJITION. 

Er^orrxmaU:  duUa  of  Uadtav,  «tc. — In  all  school  durtricts  of  the  second  tad  thiid 
clasea  it  slum  be  the  duty  of  the  district  school  cleifc  to  provide  the  teuber  or  prio- 
cip&l  at  the  commencement  of  school,  in  his  district,  vith  a  copy  of  the  last  schoid 
census,  toKotbcr  with  the  names  and  addivsaes  of  all  parents  and  peisons  in  rurftntiil 
relation,  alao  the  name  and  address  of  the  county  school  superintendent.  The  teMJwr 
or  principal  ahall,  at  the  b(«iiining  of  the  school  term  and  every  four  veeka  then»fter 
compare  said  census  list  with  the  enrollment  of  iiie  school  or  schools  under  his  or  her 
charge  and  shall  report  to  the  secretary  of  the  district  boundary  board  the  names  and 
poet-office  addrenea  of  parents  or  other  persons  in  parental  relation  whoee  child  «w 
children  of  the  ages  hereinbefore  mentioned  is  or  are  not  in  reguUr  attendance  at 
school,  and  also  the  name  or  names  of  such  child  or  children,  anait  tiiall  be  the  da^ 
of  the  district  boundary  board  to  forthwith  notiN  the  proper  truant  office  of  aatii 
nonattendance  or  irregularity  of  such  children.    fL  O  L  1910  s  4127] 

Enforcement:  diUiet  of  m-permtendenU,  mindpala,  ete.—hi  all  districts  of  the  first 
class  the  clerk  of  the  district  school  board  eliall  at  the  commencement  of  school,  fniiuA 
a  copv  of  the  last  school  celftue  to  the  city  superintendent  or  the  principal  of  the 
schools  in  such  dislricls,  together  with  the  names  and  addremee  of  the  tiuant  officen 
whose  jurisdiction  is  in  the  district  and  it  shall  be  the  duty  of  the  city  sapmntendent 
or  principal  at  the  opening  of  school,  and  every  four  weeks  thereafttt,  to  compare  aaid 
censuslistwiththeenrollmentof  the  school  or  schools,  and  to  report  to  the  proper  tmant 
officer  the  names  and  addresses  of  any  parent  or  persons  in  parental  relation  whoee  <^ikl 
or  children  of  ages  hereinbefore  mentioned  are  not  in  nsular  attendance  at  the  public 
schools,  and  also  the  name  or  namee  of  such  children:  Provided,  That  diould  aacbool 
census  tie  taken  in  a  school  district  of  any  class  while  a  school  is  in  eenion  in  such 
district,  it  shall  be  tiie  dutv  of  the  clerk  of  such  district  to  provide,  witiiin  ten  days 
aft«r  the  completiirai  of  saia  census,  Qie  principal  or  superintendent  with  sudi  schotrf 
census  in  accordance  with  the  provisions  of  sections  4127,  412S.    [L  O  L  1910  a  4128] 

PUBLIC  EXHIBITIONS 


Permitt  required  urtder  16;  to  be  iitued  by  juvenile  court  judge.~lt  diall  be  nni&wfnl 
for  any  minor  child  under  the  age  of  sixteen  years  to  participate  in  any  pubbc  entef> 
tainment  where  an  admission  fee  is  charged,  unless  such  child,  its  parent,  or  pannta, 
or  ^ardian,  or  the  manager  of  the  place  of  amusement  or  public  entertainment  in 
which  such  child  is  to  participate,  shall  have  the  written  pennission  of  the  judge  of  the 
juvenile  court.     [L  OX  1910  s  4425] 

Violation;  daU.—Any  minor  i)articipating  in  a  public  entertainment  wiUunit 
permisNon,  as  is  required  in  section  4426,  nail  be  declared  dependent,  and  dealt 
with  accordingly.    [L  0  L  1910  s  4426] 

NoTB.— [Secthm  4414  of  Locd'a  Oneim  Lavs,  1010.  provides  that  dspsadsnt  cUldnD  out.  bvordsr  of  ths 

oouit,  be  plsoed  Id  •omg  StsCa  loaUtutlDO,  >tc.] 

ALL  HEGULATED  OCCUPATIONS 


Dtitiei  of  commiitianer  of  labor  stalttiicf . — It  shall  be  the  duty  of  such  officer  [com- 
missioner of  labor  statistics  and  inspector  of  factories  and  workshops]  to  cause  to  be 
enforced  all  the  laws  regulating  the  employment  of  children,  minors,  and  women; 
all  laws  establiahed  for  the  protection  of  the  health,  lives,  and  limba  of  operativee  m 
workshops,  factories,  mills,  and  other  places,  and  all  laws  enacted  for  the  protection 
of  the  working  classes    •    *    *      [L  O  L  1910  s  5016] 

Pomers  of  eommitiioner  of  labor  ttatittici;  penalty  for  hirubfing  intpec^,  etc. — Said 
commiBsioncr  [commissioner  of  labor  statistics  and  inspector  of  factories  and  woik- 
shops]  of  the  bureau  of  labor  shall  have  power  to  enter  any  factory,  mill,  office,  irork- 
shop,  or  public  or  private  works,  at  any  reasonable  time,  for  the  punioee  of  gathsing 
facts  and  statistics,  such  as  are  contemplated  by  this  act  [s  6014-5022);  and  to  examine 
into  the  metJtods  of  protection  from  danger  to  employees,  and  the  sanitary  conditicms 
in  and  around  such  buildings  and  places,  and  make  a  record  thereof;  and  any  owntt 
or  occupant  of  said  factory,  mill,  office,  or  workshop,  or  public  or  private  worb,  or 
bis  agent,  or  agents,  who  shall  refuse  to  allow  an  inspector  or  employee  of  said  bureau  to 
enter  shall  be  guilty  of  a  misdemeanor,  and,  upon  conviction  thereof,  before  any  court 
of  competent  jurisdiction,  shall  be  punished  oy  a  fine  of  not  lees  than  f2S  nor  more 
than  flOO,  or  be  imprisoned  in  the  county  jail  not  to  exceed  ninety  days  for  each  and 
every  offenae.    [L  0  L  1910  s  5019] 
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FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 


empZaym«n(  under  16  hi  moMtnatr,  UUpliOM,  or  UUgraph  urviee.jmMtH 
\matg  fourteen  vean  of  age  diall  be  employed,  pennitted,  ot  nmend  to  wodc  in,  w  in 
connection  witn,  any  factory,  workdiop,  mercantile  eetabliitunent.  store,  buainen 
office.  Teetaorant,  bakery,  hotel  or  apartment  houee.  No  child  undra  the  age  lA  sixteen 
rii&ll  be  employed,  pomitted  or  suffered  to  work  in  the  teleerMb,  telephone,  or  pulilic 
meosenger  service.  .  (L  O  L  1910  s  6023  as  amended  by  IBIl  Cri38  s  2] 

ALL  OCCUPATIONS 

KTKiifUH  ian 

EmploymaU  imdr  14  during  tchool  hour*  prohSnttd.'r-No  child  under  the  tig«  of 
fourteen  years  dull  be  employed  in  any  vwk,  or  labor  of  any  form,  for  watcee  or  other 
compensation  to  whomaoever  pavable,  during  the  term  when  the  public  schools 
of  the  tovn,  district,  or  city  in  wnich  he  or  she  reeidee  are  in  seasiou.  IL  0  L  1910 
e  a024  as  amended  by  1911  C138  s  3] 

EDUCATIONAL  REQUIREMENTS 


CkUdnnfnm  9  to  14; from  14  to  16  ij  not  laafrdly  «mp2o9Af.— Attcndsnce  at  school 
riuJl  be  compulsory  upon  all  children  between  the  ages  ot  nine  and  fourteen '  years 
in  all  cities,  towns,  and  villsKea  oF  the  State  of  Qreeon  during  the  whole  of  the  school 
term  in  the  city,  town  or  vilWe  in  which  the  child  resides,  and  upon  all  children  in 
Bui^  cities,  towns  and  villages  netween  the  ages  of  fourteen  and  sixteen  years  who  ar« 
not  legally  employed  in  some  lawful  work.  IL  O  L  1910  h  6025  as  amended  by  1911 
C  138  s  41 

ALL  OCCUPATIONS 


Ten  houTt  a  day,  S  day*  a  weei,  and  niyhi  toorjt  proAifrttsif,  tinder  IS;  30  mmvtei/or 
middm  Ttual  reqwrtd;  hmirt  to  be  potted. — No  child  under  16  yean  of  age  shall  be  em- 
ployed at  any  work  before  the  hour  of  seven  in  the  mDming,  or  after  the  hour  of  six 
at  night,  nor  employed  for  l<niger  than  ten  hours  for  any  one  day,  nor  more  than  six 
days  in  any  one  week;  and  every  such  child,  under  sixteen  yeais  of  age,  shall  be 
entitled  to  not  less  than  thirty  niinat«e  for  meal  time  at  nomi,  but  such  meal  time 
AaU  not  be  included  as  part  of  the  work  hours  of  the  day ;  and  every  employer  shall  poet 
in  a  conspicuous  place  where  such  minora  are  employed,  a  printed  notice  stating  the 
maximum  work  hours  required  in  one  week,  and  in  every  day  of  the  week  fiom  such 
minors.    |L  O  L  1910  s  5026  as  amended  by  ISll  C  138  s  6] 

b  thb  b  an  amsniiinnit  wu  bald  ocDsUtutloiul.— 8(al«  i.  Bbonj, 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

T  CBBTinCATES 


Age  and  tdtool  eertiJkaUi  requved  tinder  IS. — No  child  under  sixteen  years  of  age 
shall  be  em^oved,  permitted  or  suffered  to  work  in  any  employment  enumerated  m 
section  2  [6023]  unlesa  the  person  or  corptnation  employing  him  procures  and  keeps 
on  file  and  accessible  to  the  school  autitorities  of  the  dietrict  where  such  child  resides, 
and  to  the  police  and  board  oE  inspectors  of  child  labor  an  age  and  schooling  certificate 
as  hereinafter  prescribed,  and  keep[sl  a  complete  list  of  all  such  children  employed 
therein.    [L  0  L  1910  s  5027  as  amended  by  1911  C  138  8  6] 

Omrt  dteMan.—Tbla  Mcttai  wu  htld  cooatltatlaaaL  A  awmUl  ti  a  taeUrj  wtthln  th*  mMnlag  ot 
this  act.  FaOnr*  to  procora  tta«  ccrtl&cs(«  requlnd  niskw  ths  cniplayiDgnt  of  ■  diUd  untawtol,  aod  tba 
amployir  e&ii  not  nmvtr  mida  a  policy  ot  iniuraiifs  canlsd  b;  him  aod  MvtrtniF  nntr  iBwfuI  cmploy- 
■nait,  BlClioaf!!!  be  might  hava  mad*  the  child's  cmployrncnt  !«&]  by  oblaming  th*  ctrtlSoiU.— wind 
HtT«f  Lumber  Co,  »,  ftanktort  Insuranoe  Co.,  «  Oreg.  85,  IBS  Fed.  340  <iai3). 
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8  CHILD  LABOR  LEOKLATION. 

Secretary  of  board  ofinapeetort  of  child  labor  to  unu  eert\ficatei;  exoe^liont;  ftt*  Jbt- 

hidden. — An  age  and  echoolingcertificftteHhtJI  be  executed,  issued  and  approved  only 
by  the  secretary  of  tiie  board  of  inspection  of  child  labor,  or  by  a  person  auth<uii«d 
by  liim  or  her  in  writing:  Provided,  That  no  person  authorized  as  afoiesoid  shall  have 
authority  to  approve  such  certificate  for  any  child  then  in  or  about  ta  enter  hia  own 
employment,  or  die  employment  of  a  firm  or  corporation  of  which  he  is  a  member, 
officer  or  employee.  The  person  approving  the  certificate  shall  have  authority  to 
administer  the  oath  provided  for  therein,  but  no  fees  shall  be  charged  therefor;  but 
in  case  of  the  loea  of  such  certificate  a  certified  copy  may  he  Tumished,  for  which  a 
fee  of  fifty  cents  may  be  charged.    [L  O  L 1910  s  502g  as  amended  by  1911  G 138  a  7] 

Age  r<toird»  r*mired, — An  age  and  schooling  certificate  shall  not  be  approved  onlea 
satisfactory  evidence  is  fumidied  by  the  last  school  census,  the  passport,  the  duly 
attested  transcript  of  the  certificate  of  birth  or  baptism  of  such  child  or  other  religious 
record,  or  the  register  of  birth  of  such  child  with  a  town  or  city,  [sicl  that  such  child 
is  of  the  age  stated  in  the  certificate.    [L  O  L 1910  s  502^  as  amended  by  1911 C I3S  sB] 

CoriterUiofcertificaU;recoTdsofU^rMoffif»:certiJi^:aUtobeTtluTriedtodiiidorittm^ 
office. — A  duplicate  of  each  age  and  scuooling  certificate  shall  be  filled  out  and  kept 


This  certifiee  that  I  am  the  (father,  mother,  guardian  or  cuModian)  of  (name  of  cbiid) 


and  that  (be  or  die)  was  bom  at  (name  of  town  or  city) .in 

, . ^.  ;,. ,  -_o  i..-.- , — '  rf on  On 


the  county  of  (name  of  county,  il  known),  and  State  (or  country)  _, 

(day  and  year  of  birth) and  ia  now  (number  of  years  and 


(Signature  of  bther,  mother,  guardian  or  custodiui.) 
(Town  or  city  and  date.) 

Then  personally  appeared  before  me  the  above  named  (name  of  person  signing], 

,  and  made  oath  that  the  foregoing  certificate  by  (him  or  her)  signed  is 

true  to  the  best  of  (his  or  her)  knowledge  and  belief.    I  hereby  approve  the  ftvegoing 

certificate  of  (name  of  child) height  (feet  and  incceB) eyes 

(color) ,  complexion  (fair  or  dark),  hair  (color),  having  no  sufficient  Feason  to 

aoubt  that  (he  or  she)  is  of  the  age  therem  certified.  I  hereby  certify  that  (he  or  die) 
can  read  at  nght  and  (can  or  can  not)  write  I^bly  simple  sentences  in  the  Eiulijlk 
laiwuage,  and  that  (he  or  she)  has  reached  the  normal  development  of  a  child  of  (Us 
or  her)  age,  and  is  in  sound  health  and  is  physically  able  to  perform  the  work  which 
(beor  she)  intends  to  do,  and  that  (he  or  she)  has  ic^ilaity  attended  the  public  schools 
or  a  school  equivalent  thereto,  for  not  leas  than  IW  days  duiii^  the  school  year  [««■ 
vious  to  arriving  at  the  age  of  14  years,  or  during  the  school  year  previous  to  applying 
for  such  school  record,  and  has  received  during  such  period  insbruclion  in  reaaing, 
speUing,  writing,  English  grammar,  and  geonaphv,  and  is  familiar  with  the  funda- 
mental operations  of  arithmetic  to  and  including  oactions. 

Tbiscertificate  belongs  to  (name  cf  child  in  whose  behalf  it  is  drawn) 

and  is  to  be  surrendered  to  (him  orher)  whenever  (he  or  she)  leaves  the  service  of  the 
corporation  or  employer  holding  the  same,  but  ii  not  claimed  by  sJd  child  within 
thirty  days  from  such  time  it  shall  be  returned  to  the  secretary  of  the  board  of  iucpec- 
tors  of  child  labor. 


(Signature  of  person  authrarized  to  approve  and  sign, 
with  official  character  cr  authority.) 
(Town  or  city  and  date.) 
[L  O  L 1910  s  5030  as  amended  by  1911  C  138  s  9] 

menu.-  ,  ....  

resides  and  to  the  police  and  to  the  board  of  inspectors  of  child  labor  any  see  ai 
schooling  certificnte  or  list  required  by  this  act  [s  5023-5036a]  shall  be  prima  facie  evi- 
dence of  the  ill^al  employment  of  any  person  whose  age  and  schooling  certificate  is 
not  produced  or  whose  name  is  not  so  listed.    Any  corporation  or  employer  retaining 
any  age  and  schooling  certificate  in  violation  of  section  6  [5026],'  of  this  act,  shall  be 

d  to  ihould  probably  be  SOZS  and  £030,  as  asKkin  GOaS  rabta  totinlr  to  boon  rf 


L.,j,i,.._..,L-'Ooylc 


fined  tlO.  Evrajr  penon  uithomed  to  Bign  Uie  certiflcato  preecribed  by  sectioti  S 
[S0261  of  diis  act  who  knowingly  certifies  to  (my  nuterial  taiee  Btatement  thereia 
atwtl  M  guilty  of  a  miademeutor  And  upon  conviction  tiLoeof  ahall  be  fined  not  leet 
thanlS&ndiiotnunetlunSeO.    [L  O  L 1910  b  6031 «  unended  by  1911 C 138  g  10] 

REGULATED  OCCUPATIONS 

ZNFOKCBIIZMT 

Ihitita  and  powen  of  board  of  impeeUn  of  AUd  labor. — The  board  of  inniecton  of 
child  iabix  or  any  one  or  more  of  tbem  or  anyone  authorized  by  such  boaid  m  writing 
may  visit  the  mctoriee,  workalunw  and  mercantile  establiehmenta  in  their  aevcnru 
UiWBB  and  cities  and  aBcertais  whether  any  minors  are  employed  therein  contnry  to 
the  provisione  of  this  act  [a  5023~£03ea],  and  they  ehall  repinl  any  cases  of  such  illegal 
employment  to  the  proper  school  autiiraities  and  to  the  disQict  attorney  of  the  county. 
The  board  of  inspeclora  of  child  labOT  may  re<)uiTe  that  the  a^e  and  schooling  c«Ttin- 
catea  and  lists  provided  for  by  this  act,  of  minoiB  employed  in  such  bctoriee,  work- 
shops, or  mercantile  eetablisnments,  ^all  be  produced  for  their  inspection.  Com- 
nlainta  for  offenses  under  this  act  shall  be  brought  by  the  board  of  in^ipectors  of  child 
labor  to  the  attention  of  the  proper  district  attorney  and  offenses  hereunder  shall  be 
prosecuted  by  such  district  attorney.  [L  O  L 1910  a  5032  as  amended  by  19U  C  138 
slO] 

PENAUmS 

Viotatum  of  act;  employer,  etc. — Any  person  or  corporation  who  shall  employ  a  minor 
contrary  to  tneproviaionBoFthisact|B5023-5036a],orwhoshallviolate  any  of  the  pro- 
visions thereof,  ahaU  be  guilty  of  a  misdemeanor  and  upon  conviction  shall  be  fined 
in  a  sum  of  not  lees  than  $10  nor  more  than  {25  for  the  first  oSense,  nor  lew  than  S26 
nor  more  than  S50  for  the  second  offense,  and  be  imprisoned  for  not  len  than  ten  nor 
more  than  30  days  for  the  third  and  each  succeeding  oSense.  [L  0  L  1910  s  5033  as 
amended  by  1911  C 138  a  11] 

Violation  of  act;  parent,  de.— -Any  patent  or  guaidian  who  shall  violate  any  of  ths 
provisionfl  of  this  act  [b  5023'503ea]  or  allow  any  child  und^  their  custody  or  control 
to  bo  employed  contrary  to  the  provifiions  of  this  act  shall  be  guilty  of  a  misdemeanor, 
and  upon  conviction  thereof  slull  be  fined  not  len  than  95  and  not  more  than  $25. 
[L  O  £  1911  s  5034  as  amended  by  1911  C  138  s  12] 

EMFLOTMBNT  CBBTIFICATE8 

Vacation  permitt  may  be  granted  Aildrtnfrom  it  to  14:  hoard  of  impeetors  of  cfttM 
labor  to  ittw  permitt. — The  board  of  inspectors  of  child  labor  may  in  its  discretion 
allow  chiWren  between  the  ages  of  twelve  and  fourteen  to  be  employed  in  any  suitable 
work  during  any  school  vacation  extending  over  a  term  of  two  weeks  and  may  inue 
permits  therefor.  It  shall  be  the  duty  of  such  board  to  exercise  careful  discretion  as 
to  the  character  of  such  employment  and  its  eSect  on  the  physical  and  moral  well- 
being  of  the  child.    [L  O  L  1910  s  5035  as  amended  by  1911 0  138  s  13] 


Appointmmtof  board  of  iTUpectori  of  child  labor;  female  intpectori. — The  board  of  in- 
spectors of  child  labor  of  the  State  of  Oregon,  heretofore  appointed  such  board  under 
t£e  provisions  of  the  act  of  which  this  is  amendatory,  and  now  serviuK  are  hereby 
appointed  a  board  of  inspectors  of  child  labor  of  the  State  of  Oregon,  ana  shall  serve 
wilfaoQt  compensation,  except  that  the  secictaiy  of  such  board  of  inspectors  who  shall 
be  a  membra  of  such  board,  shall  be  allowed  a  yearly  salary  not  exceeding  one  thou- 
sajid  five  hundred  dollars.  The  term  for  which  such  inspectors  shall  serve  shall  be 
one,  two,  three,  four  and  five  years,  respectively,  from  the  time  of  their  original  ap- 
pointment, the  terms  to  remain  as  already  determined  by  lot  under  said  original  act. 
and  upon  the  expiration  of  the  term  of  any  one  of  said  inspectors  the  governor  shall 
appoint  his  or  her  successor  to  serve  for  a  term  of  five  years.  Appointments  shall  be 
BO  made  that  three  at  least  of  said  inspectors  shall  always  be  women.  [L  O  L  1910  s 
5036  as  amended  by  1911  C  138  8 14] 
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CHILD   LABOE  LEGISLATION. 
HESSENGEBS 


NMt  vort  prohOtited  under  IS.—THo  p«rson  under  the  age  tA  eighteen  yean  ehall  be 
employed  or  peimittod  to  work  as  a  meaeenger  for  a  tel^iiaph  or  meesenger  compan; 
or  nay  one  eng^ed  in  such  a  buaineas  in  the  dutribution,  tenaniBMon  or  delivery  of 


:>  L 1910  s  5036>  as  added  by  1911  C13S  e  IS]' 


Ten  hotiT$  a  dag,  60  a  toed.— No  female  shall  be  employed  in  any  manuhcturiiiK, 
mechanical,  or  mercantile  eatabUahment,  laundry,  hotel,  oi  reetaurant,  or  telegiB^ 
or  telephone  eetebliahment  or  office,  <x  by  any  express  or  ttaosporlatiMi  company  in 
this  State  more  than  ton  hoora  during  any  one  day  or  more  than  sixty  hours  in  coe 
week.  The  hours  of  work  may  be  so  arranged  as  to  permit  the  employment  of  females 
at  any  time  bo  that  they  shall  not  work  more  than  ten  houn  duni%  the  twenty-tour 
hours  of  one  day,  or  sixty  hours  during  any  one  week.    [L  O  L  1910  s  5037] 

(buK  dwMM.— Th*  sHithn  olvblob  this  is  in  BisMidiumt  wu  bid  etmatftnUoDil.— llolkr  B.  Ortfon, 
«B Ortf.  Jia,XSV.  B.*li {IMC). 

Seatttabeprwidtdtttidtht 
mechimical  ta  mercantile  ee  ... 

lishment  employing  any  female,  shall  provide  suitable  aeate  fc 
uid  ahall  permit  them  to  use  such  seats  when  they  are  not  engae<»  •"  -» .^^,^  >.»«- 
of  their  employment.    [L  O  L  1910  s  5038;^ 

Penalti/. — Any  employer  who  diall  require  any  female  to  work  in  any  of  the  placet 
mentioned  in  section  5037  more  than  the  number  of  hours  provided  for  in  thisact  [s603T- 
6039]  during  any  day  of  twenty-four  hours,  or  who  shtul  fail,  neglect  w  refuse  to  so 
arrange  the  work  of  iemalee  in  nis  employ  bo  that  they  ahall  not  work  more  than  the 
number  of  hours  provided  for  in  this  act  during  any  day  of  twenty-four  hours,  or  who 
diaU  fail,  neglect  or  refuse  to  provide  suitable  seats,  as  provided  in  section  6038  of 
this  act,  or  who  shall  permit  or  suffer  any  overseer,  superintendent,  or  other  iu;ent  <rf 
any  such  employer  to  violate  any  of  the  provisions  of  this  act,  shall  be  guilty  of  a  mis- 
demeanor, and  upon  conviction  thereof  snail  be  fined  for  each  offense  not  leaa  than  (25 
nor  mon  than  1100.    [L  O  L  1910  s  6039] 

METALLIFEROUS  MINES 


Bight  houn  a  day;  exceptitmt;  application  o/oct.— No  person  who  operates  any  uIlde^ 
ground  mine  jrielding  gold  or  silver  or  copper  or  lead  or  other  metal  shall  permit  or 
require  any  person  to  work  in  such  imderground  mine  for  more  than  eight  hours  in 
any  twent^-four  hours  and  the  hours  of  employment  in  such  employment  or  workday 
diall  be  consecutive  excluding,  however,  any  lutermisHion  of  time  tw  lunch  or  meals; 
but,  in  the  case  of  emergency,  where  life  or  property  is  in  imminent  danger,  peiscnt 
may  work  in  such  undei^round  mines  for  a  longer  time  during  the  continuance  <J  the 
exigency  or  emergency.  This  act  [s  6058-5059]  ahall  not  ^Pviy  to  mines  in  their  fint 
stages  01  devdopment,  such  as  tunnel  work  to  a  length  of  200  feet,  or  abaft  work  to  a 
depth  of  160  feet,  or  to  any  surface  excavation.    [L  O  L 1910  a  5058] 

Pejvdlu. — Any  person,  persons,  body  con)orate,  general  manager  or  employer  who 
shall  violate  or  cause  to  be  violated  any  of  the  provisions  of  section  5058  of  this  act 
[a  G06S-6069],  diall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be 
poniibed  by_  a  fine  of  not  lees  than  $60,  nor  more  than  $300  or  by  imprisonment  (A  not 
uai  (has  thirty  days,  ncr  more  than  three  months.  And  the  court  shall  have  dis- 
<3etion  to  impose  both  fine  and  imprisonment  ae  herein  provided.    [L  O  L 1910  s  SOSS] 
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IT  c<xp<n«tioii  ahall  employ  ra 
I,  opente,  cu-  have  chiuKe 
[LOX 

Owt  iLtUm.—UmnmiimtianiaaXnalmMttmiitmtapittaagtinaantQr.ttint  hta  dntr 
to  an  llMt  ha  nwri,  sr  todkclaiic  him.— Bwnr  >.  Hum,  Eluman  *  Co.,  14S  Pm.  lOOD  (Wti. 

J°#iHii^. — Any  peiBtm,  either  for  himeelf  (v  as  insnaKer,  uent,  or  officer  of  mit  cot- 
pontifm,  who  ie  giiilty  of  violating  any  of  the  proviaioiw  of  thia  act  [e  5062-S063]  shall 
be  deemied  guilty  of  a  miademeaiuff,  and  upon  conviction  thereof  shall  be  punidted 
by  a  fine  of  not  lees  than  110  nor  mwe  than  $100,  or  by  irapriBoiunent  in  the  county  jail 
not  lees  than  thirty  days  nor  more  than  six  months,  or  by  Doth  such  fine  and  imprison- 
ment.   [L  O  L  1910  8  5063) 

LOGGING  CAMPS 

UNtmill  AOK 


^  _  . .  n  under  the  age  of  eighteen  years  to  act  as  engineer  of  or  have  charge  of  or  operate 
any  lagging  engine  or  engines  uaed  in  logging  opeiationa,  or  to  employ  or  allow  any 
peiBon  uncler  the  age  of  aixt«en  years  t«  act  in  the  capacity  of  giving  signals  to  the  en- 
gineer in  logging  operations  or  receiving  and  forwarding  such  signals.  Any  person, 
firm  or  cwporation,  and  the  agent,  mana^,  ot  superintendent  thereof,  violating  the 
provisions  of  thia  act  shall  be  deemed  guilty  of  a  misdemeantM-,  and  upon  convicticat 
thereof,  shall  be  punished  by  a  fine  of  not  leae  than  ten  dollars  (|10)  nor  m(«e  than 
one  hundred  [doltate]  ($100),  or  by  imprisonment  in  the  county  jail  not  lees  than  thirty 
days,  nor  mrae  than  eiz  months,  oi  by  both  such  fiue  and  impriaonment.    [1911 C  74  s  1] 

RAILROADS' 

HOUBS  or  LABOR 

AppUtaliott  ofaet;  ifeftnttumt.— The  provisions  of  this  act  shall  apply  to  any  com- 
mon carrier  or  carriera,  their  officers,  agents,  and  employees,  engaged  in  the  tianroor- 
tation  of  paseeneere  or  property  by  railroad  wholly  within  the  State  of  Oregon.  The 
term  "laUroad"  as  uaea  in  this  act  shall  include  all  bridges  and  ferries  uned  or  op- 
erated in  connection  with  any  railroad,  and  also  all  the  road  in  use  by  any  common 
~  '  r  (grating  a  lailrottd,  whether  owned  or  operated  under  a  contiact,  agreement 
k;  and  the  term  "employeee"  as  used  in  thia  act  ahal]  be  held  to  meaji  persons 


carrier  (grating  a  reilrottd,  whether  owned  or  operated  under  a  contiact,  agreement 
■  ■'     -         ■'   -      ■  ■•  -  ■  inthiaa   ■   •    -"^     ■-   '■  ■ 

)vemenl 
ork/or  certain  employeeg,  S  ftonn  a  day /or  Ulrgraph  and 
Ulapliont  optraloTt;  exception*. — It  shall  be  unlawful  for  any  common  earner,  ita 
officefs  OT  agents,  subject  to  this  act  to  require  or  pennit  any  employee  eubiect  to  thia 
act  to  be  or  remain  on  duty  for  a  loiuer  period  than  fourteen  consecutive  noura,  and 
whenever  any  such  employee  of  such  common  carrier  shall  have  been  continuously 
on  duty  for  fourteen  hours,  he  shall  be  relieved  and  not  required  or  permitted  again 
to  go  on  duhr  until  he  has  had  at  least  ten  consecutve  hours  ofi  duty;  and  no  such 
employee  who  has  been  on  duty  fourteen  hours  in  the  a^igregate  in  any  twenty-four 


hour  period,  shall  be  required  or  permitted  to  continue  or  again  go  on  duty  without 
having  had  at  least  eight  consecutive  hours  off  duty;  Provided,  That  no  operator, 
train  dispatcher,  or  other  employee  who  by  the  use  of  the  tele^ph  or  telephone  dis- 
patches, repwts,  transmits,  receives  or  delivers  orders  pertaining  to  or  affecting  train 
movements  shall  be  required  or  permitted  to  be  or  remain  on  duty  for  a  longer  period 
than  nine  houn  in  any  twenty-four-hour  period  in  any  towers,  offices,  places,  and 
I  stations  operated  only  during  the  daytime,  except  in  case  of  emeigencr,  when  the 
'   employees  named  in  this  proviso  may  be  permittM  to  be  and  remain  on  duty  for  four 

■  S«a  onirt  dtdslon  on  pa(e  7  (Nor  York). 
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CHILD  LABOR  LEGISLATION. 

D  not  exceeding  three  daya  in  an? 


Penally;  en/onxment:  dviUt  of  railroad  eommittion,'  ete.;  upplteation  of  aet;  txeep- 
ttbni,— Any  such  common  earner,  or  any  officer  or  agent  tbereof,  requuing  or  fei- 
mitting  any  employee  to  go.  be,  or  remain  on  duty  in  violation  of  the  aecooa  Bectioo 
hereof,  shall  be  liable  to  a  penalty  of  not  to  exceed  five  hundred  dollara  for  each  and 
every  violation,  to  be  recovered  in  a  suit  or  suila  to  be  brought  by  the  »tt<Hlley  general 
or  the  diatrict  attorney  in  the  district  where  such  violation  uiall  have  been  com- 
mitted; and  it  ahail  be  the  duty  of  auch  attorney  general  or  district  attorney  to  brio; 
such  suits  upon  eatiefactory  information  being  lodged  with  him;  but  no  such  suit 
shall  be  brought  after  the  expiration  of  one  year  from  the  date  of  such  violation;  and 
it  shall  also  be  the  duty  of  the  railroad  commission '  of  Oregon,  tolod^with  the  attor- 
ney general  or  proper  district  attorneys  information  of  any  such  violations  aa  may 
come  to  it£  knowledge.    In  all  proeecutiona  under  this  act  the  common  carrier  shall 


be  deemed  to  have  had  knowledge  of  all  acts  of  all  its  officers  and  scents;  Pro- 
vided, That  the  provisions  of  this  act  shall  not  apply  in  any  case  of  casualty  or  i~~  ~ 
voidable  accident  or  the  act  of  God;  nor  where  tne  delay  was  the  result  of  a  o 


not  known  to  the  carrier  or  its  officer  or  agent  in  charge  of  such  employee  at  the  time 

Sjloyee  left  a  tenninal,  and  which  could  not  have  been  fofseen  [fweoeen]: 
further,  That  the  provisions  of  this  act  shall  not  apply  to  the  crews  of  wreck- 
rng  or  relief  trains.     [1911  C  137  s  3] 

MlnforceTTient:  dutiei  and  powers  of  railroadeommiision '.—-It  shall  be  the  duty  of  &e 
railttad  comroiasion '  to  execute  and  enforce  the  provisions  of  this  act,  and  all  powoa 
granted  to  the  railroad  commission  are  hereby  extended  to  it  in  the  executkn  of  this 
act.    (1911  C  137  s4J 

KINIHUU  AQB 

BmployTnent  under  tl  at  flagman  prohibited. —  *  *  "  No  person  or  corpcntkn 
owning  or  operating  a  railn^d  within  this  State  shall  employ  or  use  as  a  fagipan  on  or 
in  connection  with  the  operation  of  any  passenger  train  any  person  who  can  not  rvd 
and  write  and  speak  the  English  language  or  any  person  who  is  lees  than  21  yeus  of 
age.    |mi  C  219  s  1] 

Liabitiiyfor  dama^a. — Any  person  or  corporation  owning  or  operating  &  rulroad  in 
this  State,  shall  be  liable  tor  any  damage  caused  from  a  failure  to  comply  with  the  md- 
----ns  of  this  act    11011  C  219  s  2J 


Penalty. — Any  person  or  corporation  owning  or  operating  any  railroad  in  diis  State, 
failing  to  comply  with  the  provisions  of  this  act  within  the  time  limited,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  on  conviction  thereof  shall  be  fined  in  any  sam 
SB  than  five  hundred  dollars  nor  more  than  two  thousand  dollars.     [1911 G  219  8  3) 


Enforcement:  rfufiManrf  pouJffso/ imiroadcommiwion,' etc, —-The [railroad]' comnus- 
sion  shall  inouire  into  any  neglect  or  violation  of  the  laws  of  this  State  byanyiwIroMl 
corporation  doing  bueineaa  therein,  or  by  the  officers,  i^nt,  tst  employees  tnetBof,  or 
by  any  person  operatit^  a  railroad,  and  shall  have  the  power,  and  it  shall  be  its  duty, 
to  enforce  •  •  ■  all  *  *  *  laws  relating  to  railroads  and  report  all  violatioiu 
thereof  to  the  attorney  general;  upon  the  re<iueet  of  the  commission  it  shall  be  the 
duty  ot  the  attorney  general  or  the  proeecutine  attorney  of  the  proper  county  to  aid 
in  any  investigation,  nearin^,  or  trial  *  •  «,  and  to  institute  and  proaecuts  all 
necessary  actions  or  proceedings  for  the  enforcement  of  •■  "  •  all  •  *  *  laws 
of  this  State  relating  to  railroads,  and  for  the  punishment  of  all  violations  tfaetecf. 
•    •    •    [L  O  L  IBIO  B  6940] 

ALL  OCCXTPATIONS' 

UtNtMDll  WAGE,  HOUK8,  AND  CONDITIONS  OF  LABOS 

Emvloyment  of  ^U  far  urweaionably  long  hourt  or  unde 
to  health,  etc.,  pTohUnled. — It  shall  be  unlawtui  to  employ  w 
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patitm  within  the  State  of  Oregon  for  unTesaonably  lone  boura;  and  it  ehall  be  unlaw- 
ful to  employ  women  or  minors  in  an^  occupalioD  within  the  State  of  Oregon  under 
such  BurroundingB  or  conditions — mutaiy  or  otherwise — as  may  he  detrimental  to 
their  faeoltli  or  motala;  and  it  eball  be  unkwf  ul  to  employ  women  in  any  occupation 
withintheStateofOr^on  tor  wagea  which  are  inadequate  to  aupply  theneceeaary  coat 
of  living  and  to  maintam  them  in  healttk;  and  it  shall  he  unlawful  to  employ  minors 
in  any  occupation  within  the  State  of  Oregon  for  unreasonably  low  wages.  [1S13  C 
62  a  1] 

OmTtitdilat.~Tbh  act  h  onMtltDticnaL-^lmpKiD  v.  O'Hnk  141  Pao.  1G8  (In4). 

l7tAi$lrial  nul/are  eommittion  etIahlUhtd;  orgamiaivm. — There  is  hereby  created  a 
commisaion  composed  of  three  commieeioDete,  which  shall  be  known  as  tiie  "Indua- 
trial  Welfare  Commisnon";  and  the  word  "commission"  as  hereinafter  used  refers  to 
and  moms  eud  industrial  weliare  commiaaion;  and  the  word  "  commissioner "  as 
hereinafter  used  refers  to  and  means  a  member  of  said  industrial  welfare  commis- 
raon.  S^  commissioneis  shall  be  appointed  by  the  governor.  The  governor  shall 
make  his  first  appointments  hereunder  within  thirty  daye  after  this  bill  becomes  8 
law;  and  of  the  uiree  commi^oners  first  appointed,  one  ahall  hold  office  until  Janu- 
ary 1, 1914,  and  another  shall  hold  office  until  January  1, 1915,  and  the  third  shall  bold 
office  until  January  1, 1916;  and  the  governor  shall  designate  the  terms  of  each  of  said 
three  first  appointees.  On  or  before  the  first  day  of  January  of  ^ch  year,  beginning 
with  the  year  1914,  the  governor  shall  appoint  a  commissioner  to  succeed  Uie  com- 
minioner  whose  term  expires  on  said  first  day  of  Janua^;  and  such  new  appointee 
shall  hold  office  for  the  term  of  three  years  from  said  first  day  of  January.  Each  com- 
mi»oner  shall  hold  office  until  his  succeeeor  is  appointed  and  has  quafifled;  and  any 
vacancy  that  may  occur  in  the  membership^  of^said  commission  ahall  be  filled  bv 
appointment  by  the  governor  for  the  unexpired  portion  of  the  term  in  which  sued 
vacancy  occurs.  A  majority  of  said  commieeioners  shall  constitute  a  quorum  to  trans- 
act buaineea,  and  the  act  or  decision  of  such  a  majority  shall  be  deemed  the  act  or 
'decision  of  said  commiaaion;  and  no  vacancy  shall  impair  the  right  of  the  remaining 
conunissioneiB  to  exercise  all  the  powers  of  said  commission.  The  governor  shall,  so 
far  as  practicable,  so  select  and  appointsaidcommissioneTS— both  the  original  appoint- 
ments and  all  subsequent  appointmeutB — that  at  all  times  one  of  said  commissiODers 
shall  represent  the  interests  of  the  employing  class  and  one  of  said  comminioners  shall 
'«present  the  interests  of  the  employed  class  and  the  third  of  said  commissianerH  shall 
be  one  who  will  be  fair  and  impartial  between  employers  and  employees  and  work  for 
the  best  interests  of  the  public  as  a  whole.    [1913  ('  62  s  2] 

ChairTrum;  ttcrelary;  ccrmpentation. — The  first  commiBHionerB  appointed  under  this 
act  shall,  within  twenty  davs  after  their  appointment,  meet  and  organize  said  com- 
minion  by  electing  one  of  tneir  number  as  chairman  thereof  and  by  choosing  a  secre- 
tary of  said  commission;  and  by  or  before  the  10th  day  of  January  of  each  year,  begin- 
ning with  the  year  1914,  said  commisioneni  shall  elect  a  chairman  and  choose  a  secre- 
tai7  for  the  ensuing  year.  Each  such  chairman  and  each  such  secretary  shall  hold  his 
or  her  position  until  nis  or  her  successor  ia  elected  or  chosen  j  but  said  commission  may 
at  any  time  remove  any  secretary  chosen  hereunder.  Said  secretary  shall  not  be  a 
commissioner;  and  mid  secretary  shall  perform  such  duties  as  may  be  prescribed  and 
receive  such  salary  as  may  be  fixed  fay  said  commission.  None  of  said  commissioners 
shall  receive  any  salary  as  such.    •    •    *    11913  C  62  s  3] 

Commitfum  emvovi^ed  to  ulablith  standard  hours  of  labor,  etc, — Said  commianon  is 
hereby  authorizea  and  empowered  to  ascertain  and  declare,  in  the  manner  hereinafter 
provided,  the  following  things:  (o)  Standaidsof  hours  of  employment  for  women  or  for 
minors  and  what  are  unreasonably  long  houre  for  women  or  for  minors  in  any  occupation 
within  the  State  of  Or^u;  (fi)  standardsof  condltionsof  laborforwomenorformiDors 
in  any  occupation  within  the  State  of  Oregon  and  what  surroundings  or  conditions — 
sanitary  or  otherwise — are  detrimental  to  the  health  or  morals  of  women  or  of  minors  in 
any  such  occupation-  (e)  standards  of  minimum  wages  tor  women  in  any  occupation 
within  the  State  of  Or^n  and  what  wages  are  inadequate  to  supply  tne  necessary 
cost  of  living  to  any  such  women  workers  and  to  maintain  them  in  good  health;  and 
(d)  standanu  of  minimum  wages  for  minors  in  any  occupation  within  the  State  of 
Oi^on  and  irtiat  wages  are  unreasonably  low  for  any  such  minor  workers.  [1913 
C  62  8  41 

Cotnmvmon  to  invatimle  wageM,  kouT$  and  eimdiltont  of  labor,  ete.— Said  commission 
shall  have  full  power  and  authority  to  investigate  and  ascertain  the  wages  and  the  hours 
of  labor  and  the  conditions  of  labor  of  women  and  minors  in  the  different  occupations 
inwhichthieyan  employed  inthe  State  of  Oregon;  and  said  commisnoD  shall  have  full 
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power  and  authority,  either  through  any  authorized  representative  or  any  c 

doner  to  inspect  and  examine  any  and  all  books  and  payrolla  and  other  recnda  of  any 
employer  of  women  or  minors  that  in  any  way  appertain  to  or  have  s  hearing  upon  the 
questions  of  na^es  or  hours  of  labor  or  conditions  of  labor  of  any  such  women  waiken  at 
minor  workers  m  any  of  said  occupations  and  to  require  from  any  such  employer  tuU 
and  true  statements  of  the  wages  paid  to  and  the  houis  of  labor  of  and  the  coDditkmB 
of  labor  of  all  women  and  minoTB  in  his  employment.    [1913  C  62  a  e] 

Reeordt  to  be  htpt  by  anphyers;  definUioia. — Every  employer  of  vomen  or  mincra 
shall  keep  a  register  of  the  names  of  all  women  and  ail  miiKsa  employed  by  him,  and 
shall,  on  request,  permit  any  comxnisHioner  or  any  authorized  repreeentative  of  said 
commision  t«inq>ectand  examine  such  register.  The  word  "minor,  "as  used  in  this 
act,  refers  to  and  means  any  person  of  either  sex  under  the  age  of  eighteen  yeare^  and 
the  word  "women,"  as  used  in  this  act,  refers  to  and  means  a  female  peiaon  of  or  over 
the  age  of  eighteen  ytioxa.    [1913  C  62  s  6] 

Powers  ofcommMsion  to  lubpotna  witneiut,  adminiiter  oolAf,  elc. — Said  ccanmisBJon 
may  hold  meetings  for  the  transaction  of  any  of  its  buainen  at  such  timea  and  pltixm  as 
it  may  prescribe;  and  said  commision  may  hold  public  hearings  at  such  tunce  and 
places  as  it  deems  fit  and  proper  for  the  purpose  of  inveeti^tingany  of  thematterait 


hearing  or  at  any  session  of  any  conference  called  and  held  ae  hereinafter  provided; 
and  any  conunianoner  shaU  have  power  to  administer  an  oath  to  any  witness  who 
testifies  at  any  such  public  hearing  or  at  any  such  session  of  any  conference.  AU 
witnesses  subpoenaea  by  said  commission  shall  be  paid  tlie  same  mileage  and  per 
diem  as  are  allowed  by  law  to  witneseee  in  civil  caaee  oefore  the  circuit  court  of  Halt- 
oomah  county.    [1913  C  62  s  7] 

Method oJttUibUahnng  "confertnu";  iUpowen.duiiUjandTecommetuiatwnt. — If,  attn 
investigation,  said  commisaion  is  of  opinion  that  any  substantial  number  of  woonen 
workers  in  any  occupation  are  working  for  unreasonably  long  hours  or  are  working  un- 
der surroundings  or  conditions  detrimental  to  tlieix  health  or  morals  or  are  receiving 
wages  inadequate  to  supply  them  with  the  necessary  coat  of  living  and  maintain  them 
in  health,  md  commission  may  call  and  convene  a  conference  for  the  puipoae  and 
with  the  ftowers  of  considering  and  inquiringintoand  reporting  on  the  subject  investi- 
gated by  said  commitcdon  and  submitted  by  it  to  such  conference.  Such  conference 
shall  be  compoaed  of  not  more  than  three  representatives  of  the  employers  in  said 
occupation  and  of  an  eqtial  number  of  the  lepreaentativee  of  the  employees  in  nid 
occupation  and  of  not  more  than  three  disinterested  persons  repreeenting  the  public 
and  of  one  or  more  commissioners.  Said  commission  shall  name  and  appoint  all  the 
members  of  such  conference  and  designate  the  chairman  thereof.  Saia  commianon 
shall  present  to  such  conference  all  information  and  evidence  in  the  poeaesBion  or  under 
the  control  of  eoid  commission  which  relates  to  the  subject  of  the  inquiry  by  8a<Ji 
deference:  and  add  commission  shall  cause  to  be  brought  before  such  ccmfetence  any 
witnesses  whose  testimony  said  commieeion  deems  material  to  the  subject  of  the 
inquiry  by  such  conference.  After  completing  its  consideration  of  and  inquiry  into 
the  subject  submitted  to  it  by  said  commission,  such  conference  shall  make  and  trans- 
mit to  said  commission  a  report  containing  the  findings  and  recommendatitms  of  such 
conference  on  said  subject.  Accordingly  as  the  subject  submitted  to  it  mav  require, 
such  conference  shall,  in  its  report^  msxe  recommendations  on  any  or  all  of  tlie  follow- 
iug  questions  concerning  the  particular  occupation  under  inquiry,  to  wit:  (a)  stand- 
ards of  hours  of  employment  for  women  workem  and  what  are  unreascmably  long  boiira 
(rf  employment  for  women  workers;  (b)  standards  of  conditions  of  labor  fcr  women 
workers  and  what  sumnrndings  or  conditions— sanitary  or  otherwise — are  detrimental 
to  the  health  or  morals  of  women  workers;  (c)  standards  of  m'n'mnr"  wages  for  wranen 
wcrkers  and  what  wages  are  inadequate  to  supply  the  necenary  coat  of  living  to  wunen 
wukeis  and  maintain  them  in  health.  In  its  recommendations  on  a  question  of  wagea 
such  conference  shall,  where  it  appears  that  any  substantial  number  o!  women  workers 
in  the  occupation  under  inquiry  are  being  paid  by  piece  lates  as  distinguished  from 

time  rate  recommend  minimiimpiAi-nrataaiuiwBll  aHft  Tninimiiin  t.imn  ratj  anH  TPf^nn- 

mend  such  minimum  piece  ral«e  as  will  in  its  judgment  be  adequate  to  supply  the 
necesnry  coat  of  living  to  women  workers  of  average  ordinary  ability  and  ■"■'"t^'n 
them  in  health;  and  in  its  recommendati(ais  on  a  question  of  wages  such  conference 
shall,  when  it  appears  proper  or  necessary,  recommend  suitable  n'*n'P'«f"  wagea  for 
leaniersand  appnntices  and  the  maximnm  length  of  time  any  woman  worker  m«r  b« 
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kept  at  such  wagM  u  a  leun«T  oi _„ 

regular  minimnin  wasu  recoaunenaed  for  the  n^nlar  mmwn  worken  in  the  occup*- 
tioD  under  inqiiirjr.  Two-thiida  of  the  members  of  any  such  confefence  dull  coBati- 
tuteaquorum;  aadthededaion  wrecommeDdatioB  ot  report  of  such  a  two-tliirdarai 
any  subject  aubmitted  etuJt  be  deemed  the  deciaion  or  recommeodationB  or  report  ct 
Rich  conference.    [lB13C62a8] 

Commitiion  empoiwertd  to  fix  mi'nimtfm  100^,  howl,  and  amMim»M  <if  Ubar;  pMka^ 
tion  avd  potting  o/ordan.— Upon  receipt  of  any  report  frost  toy  contowicfl  sid  com- 
misnon  dtall  ctmsider  and  review  the  recommendatiooa  conlaiind  in  Mid  repcff^ 
and  mid  commiarion  may  approve  any  or  all  of  said  recommendations  ta  diaapproTe 
any  or  all  of  said  recommendations;  and  nid  camiuinMi  may  reoubmit  to  the  same 
' '  ir  recominendaticiai  eo  dis- 
, ,  .  idations  contained  in  any 

repcHl  from  any  conference,  said  commieHon  diall  pnblish  notice,  not  lees  than  <mce 
a  week  for  four  successive  weeks  in  not  less  than  two  tkewspapeis  of  genetml  circula- 
tion published  in  Multnomah  County,  that  it  will  00  a  date  and  at  a  place  named  in 
said  notice  hold  a  public  meeting  at  which  all  persons  in  favor  of  or  opposed  to  said 
reconunendatioiis  will  be  given  a  hearing^  and,  after  said  pnblicatiMi  of  nid  Dotke 
and  said  meeting,  eaid  commission  may,  in  its  discretion,  make  and  niadtr  such  an 
atder  as  may  be  proper  or  necessary  to  adopt  such  recommendatioiis  and  canr  the 
same  into  effect  and  require  all  employers  in  the  occupaticm  afiected  Ibereby  to 
observe  and  comply  with  such  recommendations  and  said  order.  Said  order  shall 
become  effective  in  sixty  days  after  it  is  made  and  rendered  and  Aall  be  in  full 
force  and  effect  on  and  after  the  60tb  day  following  its  maldiig  and  randition. 
After  such  coder  beccones  effective  and  while  it  is  effective,  it  shall  be  unlawful  for 
any  employer  to  violate  <a  dinegard  any  of  the  terms  ca  nroviaions  of  said  tffder  or 
to  employ  any  waaun  weaker  in  any  occupation  covered  by  said  order  for  loi%er 
hours  or  under  different  suirouiMlings  or  cwditions  or  at  lower  wages  than  are  author- 
ised or  permitted  by  said  nder.  Said  comnussion  dial],  as  br  as  is  practicable,  mail 
a  copy  of  any  such  tsder  to  every  employer  affected  thereby;  and  every  employer 
afiected  by  any  such  order  shall  keep  a  copy  thereof  posted  in  a  coBspieuoos  pbce 
in  each  room  in  his  establishment  in  which  women  wwkers  work.  No  such  (waer  (j 
said  commission  shall  authorize  cr  permit  the  onployment  of  any  wtmian  for  more 
hours  per  day  or  per  week  than  the  ma«imuro  now  fixed  bv  law:  Pnmdti  AiwnW, 
that  in  case  ol  emergencies  which  may  arise  in  ctmduct  01  any  industry  or  occupa^ 
tion  overtime  may  Denermiled  under  conditions  and  nilee  which  the  comminion, 
after  inveetisation  BhsU  determine  and  prescribe  b^  order  and  which  diall  ^ply 
equally  to  all  employees  in  such  industry  or  occupation.  [1913  0  62  s  0  as  asMaaed 
by  1915  C  sr 

8-pteiol  in.  .  .... 

potuma  haviitg  OTiiy  miitimum 

mum  time  rate  wage  has  been  established,  said'  cranniiaion  may  issue 

phyncaUy  defective  or  crippled  by  a^  or  otherwise  a  special  license  authorizinK  her 

employment  at  such  wage  lew  thaneaid  minimum  time  rate  wage  as  shidl  be  fixed  by 

said  commismon  and  stated  in  said  Ucense.    [1913  G  62  s  10] 

Gmniuion  empowered  to  determine  woaet,  aouri,  and  tonaiHoTu  of  UAc^/ar  imnors; 

publioalion  and  poetino  of  notice*. — Saiaconr— '- -' *' —  ' '—  '~'' 

wagee  or  hours  or  conditions  of  labor  of  mint 

State  and  determine  suitable  wages  and  hours  and  c_ 

When  said  commisaion  has  made  such  determination,  it  may  issue  an  obU^toi?  order 
in  the  manner  provided  for  In  section  9  of  this  act;  and,  arCer  such  cmler  is  effective, 
it  shall  be  unlawful  for  any  employer  in  said  occupation  to  employ  a  minor  at  less 
wages  or  for  more  hours  or  under  different  conditions  of  labor  than  are  specified  or 
required  in  or  by  said  order;  but  no  such  order  of  said  conuaission  stadl  authorize  or 
permit  the  employment  of  any  minor  for  more  houts  per  day  or  per  week  tbaa  the 
maximum  now  fixed  by  law  or  at  any  timee  or  under  any  conditions  now  prohibited 
by  law.    [1913  C  62  s  11] 

Application  0/ act;  jxneeri  ofeot^erenee  to  mate  uparatt  ordenfor  different  oeeupa- 
Horn,  etc. — Theword  occupation  as  used  in  this  act  shall  be  so  construed  as  to  include 
any  and  every  vocation  and  pursuit  and  trade  and  industry.  Any  conference  may 
make  a  separate  inquiry  into  and  report  on  any  bnnch  of  anv  occupation:  and  said 
commission  may  make  a  separate  order  affecting  any  branch  of  any  occupation.  Any 
conference  may  make  different  recommendations  and  said  commission  may  make 
different  atitn  tot  the  same  occupation  in  different  localitieB  in  the  State  men,  in 


Speeitd  inaividual  minimum  toage  nuqr  begranl^  tecnun  ^hj/neally  detective,  in  01 

.J t»«— .  _7.,  «.._._...«  *._.  —..  -^Yix  any  occupation  in  whicn  «dy  a  m 

id,  said  cranmimion  may  issue  to  a  woi 
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the  judgment  of  auch  conference  or  aud  commiseion,  difCeient  conditions  in  different 
localiti^  justify  such  diffetent  recommendftlionB  or  different  oidera.    {1913  C  62  s  12] 
Cburt  iBMon.—TtiU  an  older  of  tlw  Industrial  wtllBr*  BommlssloD,  triag  Tjinhmiiii  tnga  uxl  maxi- 
mum bours  oC  labor  for  woman,  applied  only  lo  a  oartaln  locsU^  doaa  not  raDtnngio  tlw  oooititoliML— 

Stettler  c.  O'Han,  138  Fao.  7U  (Iftfl). 

£nforeement  of  ordert  bu  eommUtion.SeiA  conuniaaion  ehall,  from  time  to  time,  in- 
vestigate and  SBcert^n  miethei  or  not  employers  in  the  State  of  Oregon  are  observing 
and  complying  with  its  orders  and  take  such  steps  as  may  be  necessary  to  have  proee- 
culed  such  employers  as  are  not  observing  or  ctmiplying  with  ita  cndera.  [1913  C 
62  s  13] 

ComrnUticm  to  receivt  attitUmee  from  oAer  StaU  agenae*. — The  "commissioner  of 
labor  statistics  and  inspector  of  factories  and  work  shops"  and  the  several  officers 
of  the  "board  of  inspection  of  child  labor"  shall,  at  any  and  all  times,  give  to  said 
commiBsion  any  information  or  statistics  in  their  respective  offices  that  would  asrist 
said  coffiimesion  in  carrying  out  this  act  and  render  such  assistance  to  said  commiseion 
as  may  not  be  inconsislent  with  the  performaitce  of  their  respective  official  duties. 
[1913  C  62  8  14] 

Commiition  empowered  Co  nuJct  ruUt  and  reffulatwu.— -Said  commission  is  hereby 
authorized  and  empowered  to  prepare  and  adopt  and  promulgate  rules  and  regulations 
for  the  carrying  into  effect  of  the  foregoing  previaionB  of  this  act  including  rules  wod 
r»ulations  for  the  selectioii  of  members  and  the  mode  of  procedure  of  conferencce. 
[1913  C  62  B  15] 

Ri^ht  of  appeal  from  deeitiotu. — All  questions  of  fact  arising  under  the  foregoing 
proviaions  ot  this  act  shall,  except  as  otherwise  herein  provided,  be  determine  by 
said  commission,  and  there  shall  be  no  appeal  from  the  decision  of  said  commiiaion 
on  any  such  question  of  fact;  but  there  shalt  be  a  right  of  appeal  from  said  c<mmission 
to  ^e  circuit  court  of  the  State  of  Or^n  for  Multnomfih  County  from  any  ruling 
or  holding  on  a  question  of  law  included  in  or  embodied  in  any  decision  or  orderrf 
said  commission,  and,  on  the  same  question  of  law,  from  said  circuit  court  to  the  su- 
preme court  of  the  State  of  Oregon.  In  all  such  appeals  the  attorney  genml  ahmll 
appear  for  and  represent  said  commission.    [1913  C  62  s  16] 

FtTialtyfor  violation  ofael. — Any  peteon  who  violatefl  any  of  the  foregoing  provisiona 
of  tbi't  act  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
shajl  be  punished  by  a  fine  of  not  less  than  twenty-five  (¥25)  dollars  nor  more  than 
one  hundred  ($100)  dollara  or  by  imprisonment  in  the  countv  jail  for  not  lees  than 
ten  days  nor  more  than  three  months  or  by  both  such  fine  and  unprisonment  in  the 
discretion  of  the  court.    [1913  G  62  a  17] 

TeiHmony  of  employee  not  to  eaum  di»(3targe  or  ditaimmation;  fenaltg.—kaj  em- 

Eloyer  who  discharges  or  in  axiy  other  manner  discriminates  against  any  employee 
ecause  such  employee  has  testified,  or  is  about  to  testify,  or  because  sucn  employer 
believes  that  said  employee  may  testify,  in  any  investigation  or  proceedings  under 
or  relative  to  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  shall  be  punished  by  a  fine  of  not  less  than  twenty-five  {VS)  dollars  nor 
more  than  one  hundred  ($100)  dollars.    11913  C  62  a  18] 

Right  to  recover  balance  xohen  paid  let*  than  miniminn  wage. — If  any  woman  worker 
ahall  be  paid  by  her  employer  less  than  the  minimum  wage  to  which  she  ia  entitled 
under  or  by  virtue  of  an  order  of  said  commission,  die  may  recover  in  a  civil  action 
the  full  amount  of  her  said  minimum  wage  less  any  amount  actually  paid  to  her  by 
said  employer,  together  with  such  attorney's  fees  as  may  be  allowed  by  the  court; 
and  any  agreement  for  her  to  work  for  lees  than  such  minimum  wage  shall  be  no  de- 
fense to  such  action.    [1913  C  62  s  19] 

Biennial  reportM.SiiA  commission  shall,  on  or  before  the  1st  day  of  January  of 
the  year  1915  and  of  each  second  year  thereafter,  make  a  succinct  report  to  the  governor 
and  legislature  of  its  work  and  the  proceedings  under  this  act  during  the  preceding 
two  years.    [1913  C  62  s  20] 

MANUFACTUBING  ESTABLISHMENTS,  MILLS,  AMD  FACTORIES 

BOUB0  or  LAB  OB 

ilote  than  Un  Aour«  a  day  declared  prejudieial  to  healA,  etc. — It  is  the  public  policy  cl 
the  State  of  Oregon  that  no  person  ehall  be  hired,  nor  permitted  to  work  for  wagee, 
under  anv  conditions  or  terms,  for  longer  hours  or  days  of  service  than  is  consistent 
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clflied  that  the  voAing  of  any  penon  more  than  t«n  houn  ia  one  d«y,  in  anv  mill, 
factory  or  manufacturing  establishment  ii  injurious  to  the  phytdcal  health  and  well' 
being  of  such  penon,  and  tends  to  pravont  him  from  acquinng  that  degree  of  intelli- 
gence that  bnecenarv  to  make  him  a  useful  and  deairable  citizen  of  the  State.  11013 
Cl02el] 

Ten  hours  a  dm;  exeepliotu;  eomptTuation  /or  overtime. — No  pOTSon  ahall  be  em- 
ployed in  any  mill,  factory  or  manufacturing  establishment  in  this  State  more  than 
ten  hours  la  any  one  day,  except  watchmen  and  employees  when  en^ged  in  tnaifing 
necessary  repairs,  or  in  case  01  emergency,  where  life  or  property  is  in  imminent 
danger!  Provided  htnacixr.  Employees  may  wo^  overtime  not  to  exceed  three  hours 
in  any  one  day,  conditioned  that  payment  be  made  for  said  overtime  at  Uie  rate  of 
time  and  one-half  the  regular  wage.    [1913  C102  s  2] 

CtartdKlilDB.— This  netlan  na  not  bold  to  twi^j  to  mie  making  ordinuT  rapklra  Id  ■nwinlU.— 
Btal*  ■.  YouDg,  Its  P>ce47  (Ifilt). 

Penalty, — Any  employer  who  shall  re<iuire  or  permit  any  person  to  work  in  any  of 
the  places  mentioned  in  section  2  of  this  act  more  than  the  number  of  hours  in  said 
sectiDD  provided  for,  during  any  day  of  24  houis,  or  who  shall  permit  or  suSer  any 
overseer,  superintendent,  or  otner  ^ent  of  any  such  employer,  to  violate  any  of 
the  provisions  of  this  act,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof,  shall  be  fined  for  such  oSense  not  less  than  t60  nor  more  than  9500:  Provided, 
That  each  day's  violation  of  this  act  or  any  part  thereof  shall  be  deeined  a  aeparate 
offense.     [1913  C  102  b  3] 

CMrt  itcUHm.—lhit  tet  U  onaUtaUaoiil.— SIMa  t.  BuBtlni,  1»  Pao.  731  (ISlt). 
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INTOXICATING  LIQUORS 

mihuidm  aqb 

Smplomnent  of  girls  of  any  age  in  lalooni,  etc.,  prohHtUed;  txeeplionM.-~li  A»3i  not 
be  lawful  for  any  owner,  proprietor,  keeper  or  a^nt  of  any  hotel,  tavern,  saloon  ot 
eating  house,  or  other  placea  wheie  intoxicating  liquors  are  Bold,  to  employ  or  permit 
the  employment  of  any  female,  at  an^  such  hotel,  tavern,  saloon  or  eating  house,  to 
Bell,  vend,  ofier,  procure  fumiah  or  distribute  any  intoxicating  drinks,  or  any  admix- 
tnre  thereof,  ale,  beer  wine  or  cider,  to  any  person  or  pereons,  or  to  employ  any  female 
aa  lady  conversationaliBt,  or  tor  the  purpose  of  attracting  persons  to  such  phuiea,  or  to 
peimit  the  assembling  of  females  at  such  places,  as  aforesaid,  for  the  purpoie  of  enticii^ 
CtifltomeiB,  or  mftVifg  assignations  for  improper  purpoaes;  nor  shall  it  be  lawful  tor  any 

(9B6)  a 
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female,  not  having  a  license,  as  permitted  by  the  laws  of  tliia  Commonwealth,  for  the 
sale  of  iDtoxicating  liquors,  to  sell  at  aay  hotel,  tavern,  eating  houae  or  saloon,  ofI«, 
procure^  furnish  or  diatribute  sny  intoxicating  drioke,  or  any  admixture  thereof,  ale, 
beer,  wine  or  cider,  to  any  peison  or  persons.  Nothing  in  this  act  shall  be  so  con- 
strued as  to  prevent  the  wile  or  dau^ter  of  any  person  hsving  a  Ucense  for  [frun] 
selling  or  distributing  of  oreeaid  liquors.  [1878  Fomphletlaweff  sectionl;  Stewart's 
Purdon's  Digest  1903  volume  2  page  2320] 

Paudty. — Any  person  violating  the  pravisions  of  this  act  cdiall  be  guilty  of  a  misde- 
meanor, and  upon  conviction  of  the  same,  shall  be  sentenced  to  pay  a  fine  of  not  tees 
than  one  hundred  dollars  nor  more  than  five  hundred  dollars  for  each  and  every 
female  so  employed,  or  undergo  an  imprisonment  of  not  less  than  three  montliB,  w 
more  than  one  y«ir,  or  either  or  both,  at  the  discretion  of  the  court  having  iurisdictkin 
of  the  case.    [1878  P  L  9  s  2;  S  P  D  1903  v  2  p  2320] 

Penally;  revocation  of  licente. — No  license  for  the  eale  of  intoxicating  liquote  ebaU 
be  granted  to  onv  person  or  persons,  except  upon  the  express  condition  that  the  jier- 
son  or  persons  so  licensed  shcill  and  will  notemploy  any  female  or  females  as  provided 
in  the  first  section  hereof;  and  any  person  or  persons  so  licensed  shall,  upon  convic- 
tion for  violating  the  provisions  hereof,  in  addition  to  the  penalties  provided  in  the 
second  section,  forfeit  bis,  her  or  their  licenee.    [187S  PL9b3;SPD  1003  v  2  p  2309] 

PUBLIC  EXHIBITIONS  IN  CITIES 

HIHWUH  AGE 

Employment  of  mrlt  of  any  age  at  vxntmtet  in  first  elau  eUitt  pmhibited;  pmalt!/. — It 
ihail  not  oe  lawtul  for  tary  reinale  to  attend  among  or  wait  upon  the  audience  or  spec- 
tators at  any  of  the  exhibitions,  performances  or  ent«rtainments  mentioned  hereinbe- 
fore [theatrical  exhibitions,  circus  riding,  juggling,  acrobatic  performancee,  etc,], 
or  at  any  other  place  of  public  amusement  m  any  city  of  the  first  class,  to  procure, 
ofier.  furnish  or  distribute  any  description  of  commodities  or  refreshments  whatsoever; 
Dor  skall  it  be  lawful  for  any  manager  or  proprietor  of  any  such  exhibition,  performance, 
entertainment  or  place  of  public  amusement  to  employ  or  permit  the  employment  of 
any  female  to  attend  among  or  wait  ufKiu  the  audience  or  spectators  thereat,  to  procure, 
offer  or  distribute  any  description  of  conimodities  or  reireahments  whatsoever;  and 
any  person  violating  any  of  the  provisions  of  this  section,  shall  be  niilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  be  sent«nced  to  pay  a  fine  not  exceeding 
five  hundred  dollars,  or  undergo  an  imprisonment  not  exceeding  one  year,  or  both  or 
either,  at  the  discretion  of  the  court.    [1879  P  L  73  s  2;  S  P  D  1903  v  1  p  320] 

EnfoTixmenl:  -povxri  of  nwyor*  in  firat  class  cities. — It  shall  be  lawful  for  the  mayor 
of  any  city  of  the  first  class,  upon  proof  satisfactory  to  him,  by  affidavit  under  oath  or 
affirmation,  of  the  violation  of  any  of  the  provisions  of  this  act  or  of  any  other  act  of 
assembly  or  ordinance  of  such  city  r^ulating  places  of  amusement,  or  that  the  exhibi- 
tion, performances,  entertainmente,  or  any  of  them,  given  under  color  of  said  licoiae, 
are  oriiave  been  immoral  or  unlawful,  to  vacate,  annul  and  render  void  and  of  no  eflect 
any  license  which  shall  have  been  obtained  as  aforesaid,  by  any  manager,  propriettu', 
owner  or  leeeee,  for  the  holding  such  exhibition,  performance  or  entertainment,  or 
allowing  or  letting  any  part  of  a  building  or  other  premises  for  the  purpose  thereof; 
and  it  uiall  also  be  lawful  for  the  said  mayor  to  prevent  any  such  exhibition,  perform- 
ance or  eDt«rtainment  from  being  held,  exhibited  or  performed,  nntil  the  license 
hereinbefore  provided  for  shall  be  paid^  or  it  the  same  shall  have  been  annulled  M 
vacated  tor  violation  of  any  of  the  provisions  of  this  act,  or  otherwise,  and  to  that  end  to 
direct  the  police  to  close  the  building,  room  or  other  place  in  which  the  said  exhibititm, 
performance  or  entertainment  is  intended  to  be  held,  and  prevent  the  entrance  el 
auditors  or  spectators.    [1879  P  L  73  a  3;  S  P  D  1903  v  1  p  31^ 


etc.— Any  person  having  the  care,  custody  or  control  of  any  minor  child  under  tne  tgt 
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of  fifteen  yean,  who  dial]  im  any  manner  sell,  apprentice^  give  away  or  otberwiM  dis- 
pose ol  audi  child,  and  any  peraou  who  Bhall  take,  receive  or  emfrioy  such  diild  lor 
the  vocation  or  occupation  of  rope  or  wire  walking,  or  m  an  acrobat,  gymoaet,  contcc- 
tiontst  or  rider,  and  any  person  who,  having  the  care,  ctistodv  or  control  of  anv  minor 
child  wlmtBoevor,  ehall  sell,  (q>pt«ntice,  give  away  or  otherwise  dispose  of  such  child. 
or  who  shall  take,  receive  or  employ  eaot  child,  for  anv  obscene,  indecrait  or  ill^al 
exhibition  or  vocation,  or  any  vocation  iniurioua  to  the  nealth  or  aangerous  to  the  life 
or  limb  of  such  child  engaged  therein,  or  for  the  purpose  of  prostitution,  and  any  pw- 
Bon  who  shall  Ktain,  harbor  or  employ  any  minor  child  in  or  about  any  assignation 
house  or  brothel,  or  in  any  place  where  any  obscene,  indecent  or  ill^al  exhibition 
takes  place,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  before  anv 

lars  nor  mtxe  Qian  m 
V  2  p  1876] 

Envloymenl  under  IS  in  street  tinging,  playing  on  mutical  initrumenlt,  etc.,  pro- 
hibited; penalty  /or  parent,  employer,  etc. — Any  person  having  the  care,  custody  or 
contml,  Uwful  or  unlawful,  for  [o^  any  minor  child  under  the  age  of  eighteen  years, 
who  shall  use  such  minor  or  apprentice,  give  away,  let  out,  hiro  or  otherwise  dispose  of 
such  minor,  to  any  person,  for  the  purpose  of  singing^  playing  on  musical  instruments, 
beggins,  or  for  any  mendicant  busmees  whatsoever,  m  the  streete,  roads  or  other  high- 
ways ot  this  Commonwealth,  and  whosoever  shall  take,  receive,  hire,  employ,  use  or 
have  in  custody,  any  such  minor,  for  the  vocation,  occupation,  c^ling.  service  or 
purpose  of  singing,  playing  upon  musical  inslruments  or  b^ging,  upon  tae  streetts], 
roads,  or  other  nighways  of  the  Commonwealth,  or  for  any  mendicant  bueinesa  what- 
-'--"'- — lilty  or  a  n'  "' —  " ;--:._  .i — »    .    .    »     it. 


r,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  (hereof 
be  fined  not  leas  than  fifty  dollars  nor  more  than  one  hundred  dollars  for  each  offense. 
[1879  P  L 142  B  3;  S  P  D  1903  v  2  p  1875] 

Emplojfment  under  15  in  eoruxrt  hallM,  Utealeri,  etc.,  where  spirituoua  liquort  are  told, 
etc.,  prohibited;  penalty  /or  parent,  empun/er,  etc.— Any  peraon  having  the  care,  custody 
OF  control  of  any  minor  child  under  me  age  of  fifteen  years,  who  ehall  in  any  manner 
sell,  apprentice,  give  away  or  permit  such  child  to  sing,  dance,  act,  or  in  any  manner 
exhibit  in  any  dance  house  whatever,  or  in  any  concert  saloon,  theater  or  place  of 
entertainment,  where  wines  or  spirituous  or  mait  liquors  are  sold  or  given  awav,  or 
with  which  any  place  for  the  sale  of  wines  or  spirituous  or  malt  liquors  is  directly  or 
indirectly  connected,  by  any  passageway  or  entrance,  and  any  proprietor  of  any  dance 
house  whatever,  or  anv  auchconcert  saloon,  theater  or  place  of  entertainment,  bo  em- 
ploying anvsudichilii.shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 

*  *  *  shall  be  fined  not  lew  than  fifty  dollars  nor  more  than  one  hundred  dollars 
for  each  offense.     [1879  P  L  142  a  4;  S  P  D  1903  v  2  p  18751 

En/OreemenU  dutiee  o/  eonttablet,  police  offieert,  etc. — Whenever  any  person  shall, 
before  a  magistrate  or  justice  of  the  peace,  make  oath  or  affirmation  that  the  affiant 
believee  that  this  act  has  been  or  is  being  violated  in  anv  place  or  house,  such  justice  or 
magistrate  shall  forthwith  issue  a  warrant  to  a  constaole  or  other  auuiorized  officer, 
to  enter  such  place  or  house  and  investigate  the  same;  and  such  person  may  arrest 
or  cause  to  be  arrested  all  oSenders,  and  bring  them  before  any  justice,  magistrate  or 
court  of  record  for  a  hearing  of  the  case;  and  it  shall  be  the  duty  of  all  constables  and 
policemen  to  aid  in  bringing  all  such  ofienders  before  said  auUioritiBs  for  a  hearing. 
[1879  P  H42  B  6;  8  P  D  1903  v  2  p  1877] 

Enfcrnxnuml:  povxrt  o/  kiimane  tocietiet.—Any  duly  organized  or  incorporated 
humane  society,  having  for  one  of  its  objects  the  protection  of  children  from  cruelty, 
may  o&er  anv  sgents  or  officers  employed  by  them  to  the  mayor  of  any  city  of  the  first, 
second,  third,  fourth  or  fifth  class,  for  the  purpose  of  being  commiHeioned  to  act  as 
police  officers  through  the  limits  of  said  city,  for  the  purpose  of  arresting  all  the  oSend- 
en  of  this  act,  or  any  of  the  provisions  thereof;  whereupon  the  mayor  in  such  citv 
ahall,  if  such  persons  are  proper  and  discreet  petsons,  commission  them  to  act  as  sucn 
police  officers,  with  all  the  rights  and  powers  appertaining  thereto;  •  •  »  and 
m  any  district  or  township  not  mcorporated,  such  numane  society  may  offer  similarly 
qusJified  persons  to  the  court  of  common  pleas  of  the  county,  whereupon  such  court  or 
any  judge  thereof  shall,  if  they  be  fit  perBons,  commisBion  auch  persona  to  act  as  con- 
stables, with  power  to  arreet  all  offenders  against  this  act  or  any  provisions  thereof; 

*  *  '  allpersonsthusgualifiedunderthissection,  shall  be  deemed  to  be  constables 
and  authorized  officers,  within  the  meaning  of  section  six  of  this  act,  and  the  keepers 
of  jails  or  lockups,  or  station  houses,  in  any  of  said  counties,  are  required  to  receive  all 
persona  arrested  by  such  policemen,  or  conaUblee.  [1879  P  L  142  s  8;  S  P  D  1903  v  2 
P  1877] 
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6  CHILD   LABOB  LEGISLATION. 

COAL  MINES 

KINIMUH  AOB 

AnpIoywMnt  af  gvU  of  any  age  prohti>ittd;  txceplioni;  pmalty. — Itdjall  be  anlswfnl 
for  tuiy  person,  firm,  craapany,  corporation  or  asBociation  engaged  in  mining  coal, 
Buniog  and  manufacturing  or  maniUKturing  it,  in  this  State,  their  clerks,  agentB, 
■uperintendants,  officers  or  asrvants,  to  employ,  cause  or  permit  to  be  employed,  any 
female  l^or  or  laborers-in  and  about  the  coal  mine,  or  any  ot  the  mauufactoriea  of 
coal,  in  this  State;  and  any  person  so  offending,  upon  conviction,  shall  be  fined  in  any 
sum  not  exceedii^  five  hundred  doUws,  nor  less  than  one  hundred  dollars,  or  be  im- 
prisoned in  the  county  jail  for  a  period  not  eiceedineaiK  months,  either  or  both  in  the 
discretion  of  the  court;  one-half  of  said  fine  to  go  to  the  informer  and  the  remaioder  to 
the  scikool  fund  of  the  district  wherein  the  oHense  shall  have  been  committed:  /W- 
vided  hoieever,  That  the  provimous  of  tbls  bill  shall  not  aSect  the  employment  of  « 
female  in  an  office  or  in  the  performance  of  clerical  work  at  such  mine  or  colliery. 
11886  PL202sl;SPD  1903  v  2  p  1662] 

NoTS.-^B*ctlou  1,  Punpblet  I«wi  202,  Acts  ot  1885,  quoted  abore,  li  uparantl;  sapeiaedsd  br  Faa- 
phlit  L«w>  17B,  Acta  of  ISII,  uid  Pamphlet  Laws  >S6,  Acta  of  ISll.butthe  law  of  ISBI  ia  of  doabttul 
■olotdbUl^  on  Bdooont  ef  ttia  atlampMd  amaodment  in  It  Id  1903  whlob  vas  betd  mmniiUtatlaml.] 

STREET  RAILWAYS 


Twelve  howi  a  dau;  exeeptiont;  eompeniation /or 
the  preHident,  board  of  directore,  superintendent  or  other  agents  of  any  ho      .  .    .  __ 
and  electric  railway  company  to  permit  ot  suffer  any  conductor,  driver  or  any 


other  person  in  the  em{)lny  of  any  such  company,  to  wore  more  than  twelve  hours  in 
any  one  day  in  the  service  of  such  company:  Provided^  That  all  neceaswy  labor,  over 
and  above  the  time  set  by  this  section,  shall  be  considered  overwork,  for  which  the 
laborer  shall  receive  additional  compensation.    [lSS7PL13sl;SPD1903v4p  3976] 

Penalt)/. — Any  preaident_,  director orotherofBcer  of  such  company,  who  shall  penait 
or  suffer  any  conductor,  driver  or  any  other  person  in  the  employ  ot  such  company,  to 
vork  more  than  twelve  hours  of  any  one  day  in  the  service  of  such  company,  except 
as  provided  in  section  one,  shall  be  guilty  of  a  misdemeanor,  and,  on  conviction 
thereof,  shall  suffer  imprisonment  for  not  les  than  thirty  da^,  nor  more  than  cue 
months.    [1887  P  L  13b2:  S  P  D  1903  v4  p39761 

Bvidenee  of  violation. — On  the  preUioin^  trial,  or  hearing  of  any  such  preadent, 
director  or  other  officer,  charged  with  the  misdemeanor  aforesaid,  evidence  of  the 
actual  service  by  such  conductor,  driver  or  any  other  employee,  during  more  than 
twelve  hours  in  any  one  day.  shall  be  sufficient  primafacie  proof  of  such  penniseion 
or  sufferance,  by  such  presiaent,  director  or  other  officer:  Provided  however,  That  a 
party  charged  with  such  oSense  may  show,  inhifi  defense,  that  such  excessive  service 
waawithouthisknowledge,permisBioDorsuKerance.  [1887  P  L  13a3S  PD  1903  v4 
p3977] 

COAL  MINES  (ANTHRACITE) 

MINIUCll  AGE 

Empta^mmt  o/boy*  under  14  in  mtn«*,  taider  it  in  outnde  vxtrhingt,  ando/girlt  o/ai«y 
age,  jnvMnled;  exeevlion*. — Noboy  under  the  age  of  fourteen  (14)  years,  anJno  woman 
or  girl  of  any  age,  anall  be  employed  or  permitted  to  be  in  any  mine  for  the  purpoee  of 
employment  merein.  Nor  shall  a  boy  under  the  age  of  twelve  years  or  a  woman  or 
girl  of  any  age,  be  employed  or  permitted  to  be  in  or  about  the  outside  structures  or 
workings  of  a  colliery  for  the  purpose  of  employment:  But  it  is  provided  however. 
That  this  i»t>hibition  shall  not  affect  the  employinentof  a  boy  or  lemale  of  suitable 
age  in  an  officeor  in  the  performance  of  clerical  work  at  a  colliery.  [1891  P  L  176  No 
177  act  9  Bl] 

Non.— (All  unendmsnt  to  thli  9MtioD  (raialnE  tbe  Bfes  or  bora  to  16  and  H yean  nspactlTCl j)  nude  Id 

"nK^PampblatLawiSn,  No.  sua,  Acta  allMH,  la  giTtn  In  Pardon'*  Dtnat  IWS,  v<danu  3,  pua 

In  UeD  itf  tbonctioo  qiutad  above,  but  tb«  same  was  dfdsred  UDCoiutitutlaiuI.Batlie  title  dia  not 

■■ SBBipmssBd.— Comnionwraltho,  8cbiille,!6  Pa.  Boper.  Ct.  M<lBOt). 


£71,  In  Ueil  a 
dii! 


Tbe  above  soctloa  In  >o  tar  aalt  relales  to  Ihe  emplafmcnt  of  boya  la  appanmilr  superadded  by  Fuuidilet 
».   .  .u  ^  ,n..  _i.i-i.  — 1.IH. . .  —-.J,  n  la  any  otc^Ura  end  nnda  IB  In  anj 


Lewi  no,  AoU  of  IBU,  Tbldi  imdilbiu  emplornunt  m 
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Non.— fBrnthalot  tba  Btrara  irttde  (IWI  P  L IM  Mo  177  ut  B  ■  1;  B  P  D  1MB  t  S  p  2171),  nl>tln« 
to  age  oartmsaUH,  li  appkifnlty  aapamided  by  Punphlut  I«m  I8S>  ACM  of  IRU.) 

■NTOKOBICBNT 

FoZm  eerHfaattt  of  age  or  illegal  emplovirunt,  violation  of  act. — If  any  penon  or  per- 
oaiw  contravene  or  fail  to  comply  irith  Uie  provimong  of  tliio  act  [No  177]  in  respect  to 
die  employment  of  boys,  young  male  persona  or  femalee.  oritbeor  they  ehajl  connive 
with  or  peimitothers  to  con^vene  or  tail  to  comply  witn  said  provimons,  orif  a  parent 
orguardianof  a  boy  (»  young  male  person  make  or  give  a  falBo  certificate  of  the  age  of 
aucli  boy  or  young  male  person,  or  knowingly  do  or  perform  any  other  act  for  the  pur- 
poae  of  Becunngemployment  for  ahoy  or  young  male  person  under  the  lawful  employ- 
ment age  and  in  contravention  of  the  proviaonaof  thuact,  he  or  they  shall  be  ^lilty 
oi an oSense against ttiia act.    (18B1  FL176Nol77Bn9s3;  BP  D  1903  v3  p2572] 

thititi  and  powen  ofjudgeo/quarttriettionieowt;  penalty. — Any  judge  of  the  court 
of  quartet  MBsione  of  toe  peace  of  the  county  in  which  the  mine  or  colliov,  at  which 
the  offenm,  act  <»  omiBsion  as  bendnaftar  atated  has  occurred,  is  aituatea,  is  hereby 
authorized  and  required,  upon  the  preaentation  to  him  of  the  affidavit  of  any  citizen 
of  the  Commonwealth  setting  forth  that  the  owner,  operator  or  superintendent,  or 
any  other  penon  employed  in  or  about  such  mine  or  colliery  had  been  negligently 
guilty  of  an  ofTenBe  aninat  the  provisions  of  this  act  [No  177],  whereby  a  dannious 
accident  had  result^  or  mi^t  have  leeulted  to  any  person  or  persons  employed 
in  such  mine  or  colliery,  to  issue  a  warrant  to  the  ahenff  of  said  county  directing  him 
to  cause  such  person  or  persons  to  be  arreeted  and  brought  before  said  judge,  who 
shall  hear  and  determine  the  guilt  or  innocence  of  the  penwn  or  penons  so  charged: 
and  if  convicted  he  or  they  ahall  beaentenced  to  pay  a  fine  not  exceeding  five  hundred 
dollars,  in  all  caeee  not  ouierwise  provided  lor  in  uiia  act,  or  an  imprisonment  in  the 
county  jail  for  a  period  not  exceeding  tfaree  (3)  months  or  both,  at  the  discretion  of 
the  court.    [1891  P  L  176  No  177  art  17  a  1;  S  P  D  1903  v  9  p  25821 

General  pmalfy.— All  offenses  under  this  act  are  declared  to  be  nusaemeanorB,and  in 
default  of  payment  of  any  penaltyorcost  by  the  party  or  parties  sentenced  to  pay  the 
same,  he  or  tney  may  be  imprisoned  for  a  period  not  exceeding  three  (3)  months  and 
not  lees  than  thirty  (30) days.     [1891  P  L  176  Nol77art  17;  b4BPD1B03v3  p  2583] 

BAKERIES,  ETC. 

BOUBfl  09  LA  BOB 

Night  uwt  prokibiud  tinder  IS.—*  •  "  No  person  under  the  a^  of  d^teen 
(18)  years  shall  be  employed  in  any  bakehouse  between  the  hours  of  nine  (9)  o'clock 
at  night  and  five  (5)  o^clock  in  the  morning.    •    •    •    [1897  P  L  112  e  1] 

T^lve  houTi  a  day,  60  a  ivui.  for  minon  arid  women. — No  minor  male  or  female, 
(or)  adult  woman,  shall  be  employed  at  labor  or  detained  in  any  biscuit,  bread,  pie 
or  cake  bakery,  pretzel  or  macaroni  establishment,  for  a  longer  period  than  twelve 
houra  in  any  one  day,  nor  tot  a  longer  period  than  sixty  hours  in  any  one  week.  [1901 
P  L  68  B  1;  S  P  D  1903  v  1  p  397] 

Not*.— [The  Bbors  uotlon  sapniBdes,  aooordinE  tu  a  footnote  In  PordoD's  DIgrat  IMB,  Metku  1  of 
Pamphlet  Um  lu  of  the  Acta  of  1807.  In  CommoDmaltb  v.  Jankec,  W  Pa.  Co.  Ci.  era  (isMJ,  It  tna 
beldtbattbeproT<siaa(ln>ectloDl,  Fampbkt  Lawa  ill,  Aota  of  181)7)  as  to  Ui«  limit  of  s  weak's  labor 
was  iiMa(ilnEle»  and  absurd,  and  tbat  no  ludlMmenl  upon  It  can  be  suslalned.  HowevBr,  that  piovl- 
skm  appllea  abo  to  mak  employees,  and  a  Blmilar  act  was  held  unoonstltutlODal  In  Lodiner  p.  New 
York,  iwl  U.  S.  45;  and,  as  Pamphlet  iMin  AS  No.  37,  Acta  of  1901,  doea  not  provide  regarding  night 
work  of  mlnara,  it  appean  tobeonnkiJadldalcDnslractlonaa  towbether  that  provision  la  aectlori  1, 
Pamldilet  Laws  112,  Acts  ol  lW7,iaoriinotlntMi3a.| 

Penalty /or  violation  of  preetding  itetion. — Any  poson  who  violates  any  of  the  pro- 
visions of  this  act  *  *  "  shall  be  guilty  of  a  misdemeanor,  and  on  conviction 
before  any  justice  ot  the  peace,  magistrate,  aldenoan ,  mayor  or  burgees  shall  be  pun- 
ished by  a  fine  of  not  lees  than  twenty  nor  more  than  fifty  (|50)  dollars,  for  a  first 
offense;  and  not  less  tfian  fifty  ($50)  nor  more  than  one  hundred  ($100)  dollais,  fw  a 
second  ofiense,  or  imprisonment  for  not  more  than  ten  (10)  days;  and  for  a  third  onense, 
by  a  fine  of  not  lees  than  two  hundred  and  fifty  (1260)  doflarB  and  [not]  mora  than 
thirty  (30)  days  imprisonment.    [1901  P  L  68  s  11;  S  P  D  1903  v  I  p  398] 
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8  CHILD  LABOB  LE0I8LA110N. 

PUBLIC  EXHIBITIONS 

mNnnni  aok 

Employnunt  under  18  vn  Oitatrval  paformane^^^  tinging,  etc.,  without  con»etU  qf 
parent,  etc.,  prohibiltd;  penaUy. — Any  persoD,  aseociatioD,  agency  <a  corporation  who 
shall' take,  receive,  hire,  empby,  use,  or  have  in  custody,  any  child  under  the  ^e 
of  eighteen  yeaie,  or  who  ahall  endeavor  to  eecure  by  advertiaemeat  or  otherwiae  kn; 
such  minor  child  for  the  vocation,  occupation,  calling,  aervico  or  purpose  of  taiiiig{Mrt 
in  any  theatrical  perionnance,  or  athletic  ezhibitioo,  or  of  Binging,  or  of  playing 
upon  musical  inBtrumenta,  without  tho  consent  of  the  parenta  or  l^ially  appointed 
guardians  of  such  child  having  been  &«t  obtained.  Hhall  be  guilty  of  a  misdeme&nor, 
and  upon  conviction  thereof  before  anv  justice  oi  the  peace,  magistrate  or  court  <h 
record ,  shall  be  fined  not  leaa  than  fifty  doUara  and  not  more  than  one  hundt«d  doUaiB. 
And  upon  second  conviction,  shall  be  imprisoned  not  less  than  one  year  and  not  moce 
than  three  yeara.    [1901  P  L  220  s  1;  S  P  D  1903  v  1  p  318] 


BOimS  OF  LABOB 

Twelve  Aour*  a  day,  60  a  weet.for  ■mmon  and  women.— No  minor  male  or  female,  cr 
adult  woman,  eball  be  employed  at  labor  or  detained  in  any  manufacturing  CBtablidi- 
ment,  mercantile  industry,  laundry,  workshop,  renovating  worics  or  printing  office, 
for  a  lODger  period  than  twelve  hours  in  any  day,  nor  for  a  longer  p^iod  than  sixty 
hours  in  any  week.    [1901  P  L  322  a  1;  S  P  D  1903  v  2  p  1603] 

Omrt  iidttm.—A  tormtr  act  oa  t^  abova  mbject  mu  held  conitltatlcoaL— Casumoinalth  t.  Bmttr. 
16  Pa.  Super.  Ct.  S  (IBOO).  * 

NoTE.-tThBaboveBectlimvurapealedlDaolWnlttslDcaislsUat,  and  li  sppannUy  In  kin  nart 
BnpaiBeded  by  Punphlet  Laws  2m,  Acta  of  191E,  regolatlnE  th«  boun  o<  labor  for  ininati  undv  18  «— < 
by  Puufdilet  Lawa  1031,  Acta  ot  1813,  ragulatlng  theboun  ct  labor  lor  Tfmen.) 

AOE    CBSTIFIOATBS   AND    ZDUOATIONAL  BBQDlREiniNTB 

Non.— (BeotlonsSuid  4  <d  tba  above  set  (190!  FLIK,  b3,  4;  B  PD  1 
OHtiaaites  and  educational  requlremeuti,  are  apporeatly  Eupeieeded  b 


Hourt  to  he  potted;  Ivta  required  wnder  16. — Every  penon,  firm  or  corporation, 
employmg  men,  women  or  children,  or  either^  in  any  factwy,  manufacturing  or  nter- 
cantile  induaCry,  laundry,  workshop,  renovaUng  worka,  or  printing  ofBice,  snail  post 
and  keep  posted,  in  a  conspicuous  place  in  every  room  where  such  help  is  employed, 
a  printed  notice,  stating  the  number  of  houn  ^T  day  for  each  day  of  the  week  requiroa 
of  such  peiBons,  and,  in  every  room  where  children  tmder  sixteen  years  of  age-are  em- 
ployed, a  list  of  theu  names  with  their  age.    [1901  P  L  322  s  6;  S  F  D  1903  v  2  p  1601] 


Violation  of  act, — Any  penon  who  violates  any  of  the  provisions  of  this  act,  or  who 
suffers  any  child  or  female  to  be  employed  in  violation  of  its  provisions,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  on  conviction  shall  be  punished  by  [a]  fine  of 
not  m(»e  than  five  hundred  dolhufl.    •    •    •    [1901PL322s2I;SPD19(»v2pI6061 

fofthedepa 
eel  to  devo 
ig  laws  of  tl 


MINES 

BNPORCEHBNT 


Duiiet  and  powers  of  chief  of  the  department  of  minet.— It  shall  be  the  duty  of  the  chief 
ot  the  department  [cd  mines]  to  devote  the  whole  of  his  time  to  duties  of  bio  <^ce, 
and  to  see  that  the  mining  laws  of  the  State  are  faithfully  executed ;  and  tor  this  pur- 


pose he  is  hereby  invested  with  the  same  power  and  authority  as  the  mine  inspeclen, 
to  enter,  inspect  and  examine  any  mine  or  colliery  within  the  State,  and  the  works  and 
machinery  cffflnected  therewith.    •    •    •    [1903P  L180s4;  SPD1903  v3p2&51] 
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PEBBBYLVAKIA. 
COAL  MINES  (ANTHRACITE) 


BEGULATED  OCCUPATIONS 


I>efitutum$. — The  term  "establiabiaent, "  where  used  for  the  purpose  of  thU  act, 
Bballmean  any  place  within  this  Commonwealth  other  than  wnere  domeetic,  coal 
milling  or  farm  labor  is  employed;  where  then,  women  or  children  are  engaged,  and 
paid  a  eatarj^  or  wages,  by  any  person,  firm  or  corporation,  and  where  euch  men, 
women  or  children  are  employeee,  in  the  general  acceptance  of  the  term.  (1905  F  L 
352  e  1;  S  P  D  Bupp  1905-1909  v  5  p  5482] 


, Mtltl«ofthlaactd(»snotlinilttli«lcnd"csUbllahmant"iis«dln9eetloo 

pumpfnE  statloo  of  b  irater  aompany  Is  aa  eMabllsbmcnl  wjtlkln  the  mean  lag  of  Uw  act— MeNabb 
;>rlag9  Water  Co.,  338  Fa.  toa  (IS13). 

ANY  GAINFUt,  OCCUPATION 

T  CERTinCATES 


DANGEROUS  OCCUPATIONS 


Cleaninff  maehinay  in  notion,  operating  elevatori,  tic. ,  ■prohibited  under  16. — No  minor 
under  sixteen  years  of  age  ahall  be  permitted  to  clean  or  oil  machinery  while  in  motion, 
or  t4i  operate,  or  otherwise  have  the  care  or  custody  of,  any  elevator  or  lift.  [1906 
P  L  352  H  4;  8  P  D  Supp  1905^1909  v  5  p  5483] 

Omrt  deefilon A  child  emploved  In-dotatloo  of  a  former  swtlan  on  the  sbore  nibtut  wsa  ant  galltr 

of  conlributOTj  negllgonoe.—SoUlTan  P.  Hanover  Cordage  Co.,  222  Pa.  W,  70  Atl.  MB  (1908). 

Nora.— {The  above  lectloii,  in  so  hf  as  It  relatn  Id  oiling  a 
entlr  mpeneded  by  lectlou  S,  PampMel  Laws  286,  Acts  of  181 

ANY  GAINFUL  OCCUPATION 

HOUBS  OF  LABOB 

Tbim /or  midday  meal  reqaired.— 'Sot  \em  than  one  hour  shall  be  allowed  for  the 
noonday  meal  in  any  establishment  But  the  chief  factory  inspector  mav,  for  good 
f^use,  reduce  the  time  for  the  noonday  meal  in  establishments  where  all  the  other 
movisions  of  this  act  are  observed,  which  entail  duties  upon  the  part  of  empbyers. 
[1905  P  L  352  B  9;  S  P  D  Supp  1905-1903  v  6  p  6484| 

Note.— [The  aboro  seotion  appears  to  be  superseded  by  SKtlan  H,  Pamphlet  Laws  1CB4,  acls  of  1S13, 
a>  br  a*  It  applln  to  Dualtlme  lot  lemal«.] 

REGULATED  OCCUPATIONS 

ENFOBCEHENT 

iaiM,  Aouri  of  labor,  and  iisi»  to  be  posted. — Every  person,  firm  or  corporation  em- 
ploying men,  women  or  children,  in  any  establishment,  shall  post  and  keep  posted 
in  a  conspicuous  place,  in  every  room  where  such  help-is  employed,  a  printed  copy 
of  the  ^tory  laws,  a  printed  notice  slating  the  number  of  hours  per  day  for  each  day 
of  the  week  required  of  such  pereone;  and  in  every  room  where  children  under  six- 
teen years  of  age  are  employed,  a  list  of  their  namee,  with  their  ages.  [1905  P  L  352 
a  10;  S  P  D  Supp  1905-1909  v  5  p  5484] 

Poweri  of  anamitrioner  of  labor  and  indiutry. — It  shall  be  the  duty  of  the  owner, 
superintendent,  aseistaat  or  person  in  charge  of  any  establishment  to  himiah,  from 

72486"'— IB 61  (9«l> 
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time  to  time,  to  the  (conunisioner  of  labor  and  mdiMtry]  or  hia  deputy  any  informa- 
tion required  by  the  provifiions  of  this  act,  and  the  [commiHaioner  of  labor  and  indus- 
try] and  hia  deputies  eliall  have  authority  to  inspect  any  mich  eflabliahment,  at  any 
time,  for  the  purpoae  of  enforcing  the  provifiions  of  tliis  act.  11905  P  L  3S2  s  21;  S  P  D 
Supp  1905-191)9  V  5  p  54861 


Vwlation  of  ad,  illegal  emploifmenl,  etc. — Anv  perron  who  violatea  any  o(  the  mo- 
visiona  of  the  foregoing  sections  of  thia  act,  or  wno  suSers  any  female,  minor  or  a  child 
to  be  employed  in  or  about  his  or  her  ea^blialunent,  in  violation  of  any  of  the  j>ra- 
visions  of  the  foregoing  sections  of  this  act,  or  who,  being  authorized  to  admiuistra' 
oaths,  shall  violate  auy  of  the  provisiona  of  Bectiona  five  and  six  ofthis  act,  shall  be 
deemed  guilty  of  a  misdemeanor,  and,  on  conviction,  shall  be  punished  by  a  fine  of 
not  less  tiian  twenty-five  dollars  and  not  more  than  five  hundred  dollars,  or  an  im- 

Srisonment  in  the  county  jail  for  a  term  not  lees  than  ten  days  nor  more  than  sixty 
»yB,  for  each  and  every  such  violation.  In  all  cases  the  prosQcution  shall  be  insti- 
tuted, in  the  name  of  the  Commonwealth,  by  the  deputy  factory  inspector  of  the  dis- 
trict where  the  oSense  is  alleged  to  have  been  committed,  and  the  hearing  shall  be 

conducted  by  the  aldi j..~4.;_.  -j  41 .i ;*.: :-• — .. 

before  whom  the  infon 
1905-1909  V  5  p  5487] 

Cmrlicciibm.—Emp]07mKittiSacbSli  InvMatloDof  the  statat«  Is  trldenoe  of  neellgoac*.  Wblktba 
statute  is  penal,  fine  and  ImprisoDment  are  Dot  BxclOBlve  rcnuidies,  but  aQ  BCtkHl  tor  damafna  win  Us 

where  Injury  results  from  tbe  unlawful  employnient  ol  a  ohlW.—StenlB  b.  J; '■■• ""  "--'•• —  "- 

220  Pa.  elT,  89  Atl.  Uie  (1308). 

EKPLOYMEJJT  CEHimCATES,  KTC. 


relating  to  blank  fomut  ior  emplormflat  osrtlll- 

'-  -ippamitly  supeiBeded  bysntlon  IS,  PamphM 

I .  — tfflnite  forms  h»  th«  supoinEfnd- 


Sa,  Acts  ot  19IS,  regulating  the  preparation  of  employment  certfflcate  forms  h»  the 
(•ubiic  InsDucttoa,  and  by  section  8.  Psmphlet  Law)  390,  Acts  ot  ISIS,  ngulat£ig  Uu 
i  Into  Inspection  districts  by  tlie  oommlasuiner  of  labor  and  induatry.] 


IMMORAL  OCCUPATIONS 

HINWUH  AOB 


Sending  minors  to  imJnoral  places  prohibiUd;  ■penalty. — Any  person,  firm,  company 
or  corporation,  having  authority  over  a  minor,  who  knowingly  takes  or  sende,  or 
causes  or  permits  such  minor  to  be  sent,  to  any  house  of  prostitution  or  assignation, 
OF  other  immoral  place  of  resort  or  amusement,  shall  be  guilty  oE  a  misdemeanor,  and, 
on  conviction  thereof,  shall  be  sentenced  to  pay  a  fine  not  exceeding  one  thotisand 
dollars,  or  to  undergo  an  imprisonment  not  eiceeding  one  year,  or  both,  at  the  dis- 
cretion of  the  court.    [1909  P  L  59  s  1;  8  P  D  Bupp  1905-19M  v  6  p  5224] 


uiNonm  AOE 

Emphymmt  under  18  regulated. — No  minor  under  the  age  of  ei|^teen  yeaiB,  except 
(IB  his'eiuafter  provided,  shall  be  employed,  permitted,  or  suSered  to  work,  in,  or  about, 
orforanyfactory,  workshop,  roUing  mill,  sawiuill,  quany,  laundry,  store;  mercantile, 
printing,  or  binding  ostablishraent;  dock,  wharf;  vessel  or  boat  engaged  in  lake  or 
river  navigation  or  commerce,  railroad,  in  the  erection  or  repair  of  electric  wires,  busi- 
nesa  office,  tel^raph  office,  telephone  office,  stable,  garage,  hotel,  restaurant,  boot- 
black stand,  or  the  transmission  of  newspapers,  messages,  or  merchandise.  [1908 
P  L  283  H  1;  S  P  D  Supp  1905-1909  v  5  p  5605] 

DAMGEROUS  AND  INJURIOUS  OCCUPATIONS 

UINmUU  AQB 

Spedjie  occupalUms  prohibit^  under  18;  oiling  tnaAtneri/  in  motion,  etewUort. 
dangerotu  processes,  etc. — Male  minors  over  the  age  of  eighteen  years  may  be  employed 
in  any  and  all  kinds  of  legal  employment  within  Uie  OonunoawetdUi;  out  all  mintas 
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tmder  fli«  age  of  ei^toen  yettn  bIuUI  not  be  employed  in  or  atx>ut  blast-furnaces, 
docks,  wharvee,  in  quairiea,  ia  the  outside  efectiou  and  repair  of  electric  wires;  in 
Uie  Tunning  or  management  of  elevators^  lifts,  or  hoisting-machines;  in  oiling  naz- 
ardoua  and  dangeroua  machinery  in  motloa;  at  switch-tending,  gate-tending,  track 
repairisg;  as  brakeinen,  firemen,  engineera,  motormen,  conductors  upon  railroads: 
ag  pilots,  firemen,  or  engineers  upon  boata  or  vessels  engaged  in  the  trajisportatioa  oi 
pavenseiB  or  inerchaniuae;  in  or  about  establishments  wherein  iiitTMilYcerin,  dyn»- 
ntite,  dualin,  guncotton,  gunpowder,  or  other  high  or  dangerous  exploatve,  ia  inanu- 
factured,  compounded  or  stored.  [IWSP  L283b  2;  SPDeupplPOS-lSO?  v5  p5606 
as  amended  by  1913  P  L  863] 

loan  ((mWob.— The  wocd ' 
tl  piBnt,  OMd  [«  tha  lam 
rk,93Aa   li)7j(ieis). 

Employment  from  li  to  16  (tndfrom  16  to  18  pervtUiedin  certain  ocaipalioTu;  abilitg 
to  read  and  tiriU  English  and  physical  fitnat  rapiiredfrom  14  to  16.— Minors  over  the 
age  of  BLxt4>en  yeais  may  be  employed  in  or  about  establitihmenis  for  the  manufacture 
or  preparation  o(  white  lead,  red  lead,  paintfl^  phoephorua,  phosphorus  matchee,  poi- 
Bonous  acids,  or  for  the  manufactureorBtrippingof  tobacco  or  cigars:  Provided,  That 
irhere  it  is  proved  to  the  satisfaction  of  the  [commissicner  of  tabor  and  industry]  that 
the  danger  or  menace  to  the  health  or  safety  of  minors  employed  in  any  establish* 
ment  or  industry  named  in  this  section  has  been  removed,  or  that  employment  in 
eomepaitor  parts  of  said  industry  is  not  dangerous,  or  a  menace  to  the  health  or  safety 
of  minora  employed  thwein,  that  in  such  case  minors  under  the  age  of  sixteen  years, 
and  not  under  Uie  age  of  fourteen  years,  who  can  read  and  write  the  English  lan- 
Kuage  iDtelligently,  and  are  physically  qualified,  may  be  therein  employm.  [1909 
P  L  283  s  3;  8  P  D  Supp  1905-1909  V  5  p  5(i05] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

■DUCATIONAI.  AND  PHTBICAL  BBQUIBBHBNT8 

Ahilify  to  read  and  write  Engliih  and  physical  fitneu  required/or  emphymentfiom  14 
to  18. — Minors  over  the  age  of  fourteen  yeare,  who  can  read  and  write  ''  ^  ■■  ' 
language  intelligently,  and  are  physically  quaUfied,  may  be  employed  ii 


to  18. — Slinors  over  the  age  of  fourteen  yeare,  who  can  read  and  write  the  English 
language  intelligently,  and  are  physically  quaUfied,  may  be  employed  in  or  for  mer- 
cantile eetablishments,  stores;  telegraph,  telephone,  or  other  business  offices;  hotels. 


reetauiants;  or  in  any  factory,  workshop,  rolling  millB,  or  other  cstablishiiient  having 
proper  sanitation;'  or  in  any  factory,  workshop,  rolling  mills,  or  other  establishment 
having  proper  sanitation  and  projjer  ventilation,  and  in  which  power  machinery  is 
not  UMU,  or,  if  used,  that  the  same,  and  all  other  dangerous  appliances  used,  are 
kept  securely  and  properly  saf^uardedj  rules  and  r^ulatious  lor  the  same  to  be 
prescribed  and  provided  by  the  [commissioner  of  labor  and  industry].  [1909  P  I.  283 
a  4;  S  P  D  Supp  1906-1909  v  6  p  5606] 

Non.-JSeetlana  1-4  et  Pampblrt  Laws  983,  Act*  ci<  1«»  (IM  PL3SSaI-4;BPD  Bnpp  l«»-im  T. 


Ten  houn  a  day,  58  a  week,  night  worh  prohibited,  and  time  for  midday  meal  requirtd, 
far  bos*  ^nder  16  and  giri*  under  18;  exception*. — No  male  minor  under  the  a^  of  aix* 
teen  yean,  and  no  female  undec  Qie  age  oC  eighteen  yeare,  shall  be  employed,  per- 
mittea,  or  sufFered  to  work,  in  or  about  or  for  any  eetabUshment,  place  oibuainees,  or 
industry,  named  in  sections  three  and  four  of  this  act,  for  a  longer  period  than  ten 
hours  in  any  one  day,  except  when  a  different  apportionment  of  the  hours  of  labor 
is  made  for  the  sole  purpose  of  making  a  shorter  workday  for  one  day  in  the  week; 
nor  shall  a  less  period  than  forty-five  minut«e  be  allowed  for  the  midday  meal'  and  in 
no  case  shall  the  hours  of  labor  exceed  fifty-eight  in  any  one  week.  No  male  minor 
under  the  age  of  sixteen  years,  and  no  female  imdor  the  age  of  eighteen  yeare,  shall 

I  Thb  Oban  besoming  "or  In  any  tutury"  Is  evldoitlr  unmeoiuly  IscludHl,  u  a  npetltloD  of  aam* 
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woik  between  the  hours  of  nil 
a  5;  8  P  D  Supp  1905-1909  v  I 

Nora.— rSedkni  S,  Pampblet  Levi  2R3,  Acts  of  im,  guotfd  above,  vis  Kprakd  by  PuntdilM  L«n 

"'    'eta  ot  1913,  »o  faiftsltb  Inconafatent  therewith.    Wlththr •' '•>•- •-• —  ' ' 

ltlm&  It  la  appacentljr  superseded.  In  so  lar  as  It  lelalas  to 


Noia.— [BectEons  T-ia  of  Pampblet  Lai>s  283,  A< 
V  S  pp  WOB-SeOT),  nlsUne  to  emplorment  cenlQcai 
AUatflSlG.) 


REGULATED  OCCUPATIONS 


CBt«s,  Bie  apparently  supeneded  br  Pamphlet  Lai 


Dutie*  and  povxrt  of  eommitHoTier  of  labor  and  iruiuttrf/  and  truant  offiotn;  vioJaticm* 
of  act,  falte  slateTnents,  etc. — Any  pereon  vho  shalt  violate  any  of  tbe  provifiioiu  of 
this  act,  or  any  person  who  ehall  make  a  false  statement,  or  ahall  present  a  foiged 
birth  certificate  or  baptismal  certificate  or  paasport,  or  other  official  or  religious  record 
of  the  minor's  age,  or  a  forged  attested  transcript  thereof,  for  the  purpose  of  securing 
an  employment  certificate  under  the  provisions  of  this  act,  shall  be  deemed  guilty 
of  a  misdemeanor;  and,  upon  conviction  thereof ,  shall  forthoflrst  offense  be  sentenced 
to  pay  a  fine  of  not  less  than  ten  dollars  ($10)  nor  more  than  twenty-five  dollars  <¥2S), 
or  to  undergo  an  imprisonment  in  the  jail  of  the  proper  county  of  not  more  than  ten 
days,  or  both,  at  the  discretion  of  the  court;  and  for  the  second  and  any  subsequent 
offenaeshallbesentenced  to  pay  a  fine  of  uot  more  than  fifty  dollars  ((50),  or  to  uudago 
an  imprisonment  in  the  jail  of  the  proper  county  of  not  more  than  ninety  days,  or 
both,  at  the  discretion  of  the  court.  It  shall  be  the  duty  ot  tiie  [commieBionet  of 
l^or  and  industry],  and  the  truant  officers  of  the  various  scnool  districts  of  this  Com- 
monwealth, to  carry  out  the  provisions  of  this  act,  and  prosecutions  for  violations 
thereof  may  be  instituted  by  uie  [commissioner  of  labor  and  industry],  or  the  truant 
officer  of  the  proper  school  district.  [1909  P  L  233  s  11;  S  P  D  Supp  1906-1909  v  5  p 
5607  as  amended  by  1913  P  L  69] 

COAL  MINES 

HINIUITH   AOB   AND   BHPtOTHBHT  CBaiTFICATBS  AND   RBCOKDB 

Krvn  —tOcfilna  1  and  s«ct[oiu  3-a  ol  Pampblet  Laws  STS,  Acta  ol  IMa,  ot  which  sections  1,  3,  and  5 

<y  Pamphlet  Lawa  BS3,  Acts  o(  1911,  relating  to  minimum  age  and  employment  oertttl- 

„.!..  •.,...«^_i  K-  D.-.„i.i».  1  -^3  jgg^  ^(.[3  oi  ijij^  and  aectton  S  ol  the  same  act. 

law  witb  tbe  eioeptlon  ol  the  provisioas  In  reeaid  to 

BOURS   or  LABOR 

Ten  hovrg  a  day,  58  a  wtek,  night  vmrh  prohibited,  and  time  for  tniddau  mml  Ttquirtd, 
under  J6.— No  minor  under  the  age  of  sixteen  years  shall  be  employed,  painitt<>d,  or 
suffered  to  work,  in  or  about  or  for  any  establishment  or  industry  named  in  seclioti  one 
of  the  [this]  act  [coal  breaker  or  washeryoroutaide  workings  of  coal  mine],  for  a  longer 

Eeriod  than  ten  hours  in  any  one  day,  except  when  a  different  apportionment  ot  Uie 
ours  of  labor  is  made  for  the  sole  purpose  ot  making  a  shorter  workday  for  one  day  in 
the  week:  nor  shall  a  lose  period  than  thirty  minutes  be  allowed  for  the  midday 
meal;  and  in  no  case  shall  the  hours  of  labor  exceed  fifty-eight  in  any  one  week.  No 
minor  under  the  age  of  sixteen  years  shall  be  employed  or  permitted  to  work  between 
thehouTsof  nine  postmeridian  and  six  antemeridian.  11909  P  L  375  b2:S  P  D  Supp 
190&-1909  V  6  p  6680  as  amended  by  1911  P  L  537] 

EMrOBCBMEMT  AND   FBNALTIES 

Dvtin  of  dtitf  of  department  of  minet  and  truant  oMeen;  violation  of  act,  falte  ttaU- 
mtntt,  etc. — Any  person  who  shall  violate  any  ot  the  provisionfl  of  this  act,  or  any 

r arson  who  shaU  make  a  false  statement,  or  shall  present  a  foiged  birth  certiGcote  or 
aptismal  certificate  or  passport,  or  other  official  or  religious  record  of  the  minors  age, 
or  a  forged  attested  transcript  thereof,  for  the  purpose  of  securing  an  employment 
certificate  under  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a  misdemennor. 
and,  upon  conviction  thereof,  shall  for  the  first  offense  be  sentenced  to  pay  a  fine  oj 
not  less  than  ten  dollars  (910J  noi  more  than  twenty-five  dollan  (tSB),  or  to  uiuleigo 
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an  impfisotunent  in  the  proper  county  jail  of  not  more  tlian  ten  dsya,  or  boQi.  at  the 
discretion  ot  tlie  court;  and  for  the  second  and  each  subsequent  oOei)se  enall  bo 
sentenced  to  pay  a  fine  of  not  more  than  fifty  doUsrs  <|50),  or  to  undergo  an  imprison* 
meat  in  the  proper  county  jail  of  not  more  than  ninety  days,  or  both,  at  tlie  diacretiim 
of  the  court 

It  shall  be  the  duty  of  the  chief  of  the  department  of  mines,  and  the  truant  officen 
of  the  various  ediool  districts  of  this  Commonwealth,  to  cany  out  the  provieions  of 
this  act;  and  prosecutions  for  violations  thereof  may  be  instituted  by  either  the  chief 
of  the  department  of  mines  or  the  truant  officer  of  the  proper  school  district.  [UCS 
F  L  375  B  7;  S  P  D  Supp  190&-1909  v  5  p  5«81  as  amended  by  1913  F  L  TO] 

EDUCATIONAL  REQUIREMENTS— ALL  OCCUPATIONS 

COMPUUOBT  BCaOOL  ATTBND&HCX 

Children  from  8  to  16. — Every  child  having  a  \epl  residence  in  this  Commonwealth, 
as  herein  provided,  between  the  agea  of  eight  anaaixteen  yeais,  is  required  to  attend  a 
day  Hchool  in  which  the  common  English  branches  provided  for  in  this  act  are  taught: 
and  every  parent,  euaidian,  or  other  person,  in  this  Commonwealth,  having  control 
or  charge  of  auv  child  or  childrem  between  the  agee  of  ei^t  and  sixteen  years,  is 
required  to  sena  such  child  or  children  to  a  day  school  in  which  the  common  EngUah 
branches  are  taught;  and  such  child  or  children  shall  attend  such  school  continuously 
trough  the  entire  term,  during  which  the  public  elementary  schools  in  their  respective 
districts  shall  be  in  seesion;  Provided,  That  the  certificateot  any  principal  or  teacher  of 
t,  private  school,  or  of  any  institution  for  the  education  of  children  in  which  the  common 
English  branches  are  tai^ht,  setting  forth  that  the  work  of  said  school  is  in  compliance 
wid  Uie  provisions  of  this  act,  shall  be  sulficient  and  satisfactory  evidence  uiereof. 
B^ular  daily  instruction  in  the  English  language,  for  the  time  herein  required,  by 
S  properly  qualified  [nivate  tutor,  uiall  be  considered  as  complying  with  the  pro- 
vieions of  uiis  Section,  if  such  instruction  is  satisfactory  to  the  proper  county  or 
district  superintendent  of  schools:  Provided  further.  That  Uie  board  of  school  directon 
in  any  district  of  the  fourth  class  may,  at  a  meeting  held  at  any  time  befc«e  the 
opening  of  the  school  term,  reduce  the  period  of  compulsory  attendance  to  not  less 
than  seventy  per  centum  of  the  school  term  as  fixed  in  such  district,  in  which  case, 
however,  the  DOard  of  school  directors  must,  at  the  same  time,  fix  the  period  for  the 
compulaoiy  attendance  to  begin.     11911  P  L  309  s  1414;  8  P  D  Supp  1912  p  113] 

Exemp.wnt  if  mentally  or  pkytiaiUyinaipacilated,  etc. — The  board  of  school  directors 
of  any  school  district  in  this  Commonwealth  may,  upon  satisfactory  evidence  being 
ftirnished  to  it,  showing  that  any  child  or  children,  are  prevented  from  attending 
ochool,  or  from  application  to  study,  on  account  of  any  mental,  physical,  or  other 
urgent  reasons,  excuse  such  child  or  children  from  attending  school  as  required  by 
the  provisions  of  this  act,  but  the  term  "urgent  reasons"  shall  be  strictly  construed 
and  shall  not  permit  of  irregular  attendance.  Every  principal  or  teacher  in  any  pub- 
lic, private,  or  other  school  may,  for  reasons  enumerated  above,  excuse  any  cmld  for 
nonattendance  during  temporary  periods.  [1911  P  L309  s  1415;  S  P  DSupp  1912 
pll4] 

Exenptumt  from  14  lo  16  if  regularly  and  laufitlly  employed,  etc. — The  provimong  of 
this  act  requiring  regular  attendance  shall  not  applj[  to  any  child,  between  the  ages 
of  fourteen  and  sixteen  yeara,  who  can  read  and  write  intelligently  and  is  regularly 
engaged  in  any  useful  and  lawful  employment  or  service  during  the  time  the  public 
schools  are  in  seffiion,  and  whoholdn  an  employment  certificate  issued  according  to  law. 
11911 P  L  309  s  1418;  S  P  D  Supp  1912  p  114] 

Cmtrl  dedtion.— Here  emplormpnt,  wiUiout  the  posseaslon  ot  ttw  emploTmenC  certlflcata  prorlded  by 
law,  Is  notsnfBctent  la  enmpt  Bi'hnd  from  Btt«ndBnc«  or  to  relieve  the  fatliet  bo  emptoTtng  the  chllil,rrom 
llabUlty  to  a  penally  .—CommonwcalUi  v.  Lever,  12  Pa-  Dbt.  R.  3S5  (l»12). 


Exemptiont  on  aeeount  of  dittanct. — In  case  there  is  no  public  school  in  session 
■within  two  miles,  by  the  nearest  traveled  road,  of  the  residence  of  anv  ciiild,  such 
child  shall  be  exempt  from  the  provisions  of  this  act  relating  to  compulsory  attend- 
ance, unless  proper  iree  transportation  be  furnished  to  euch  child  to  and  from  school. 
(1911  P  L  309a  1418;  S  P  D  Supp  1912  p  1141 

Lilt*  Ttquired  of  children  from  14  to  IS  employed  during  tchool  hours. — Every  person, 
firm,  association,  or  corporation  in  this  Commonwealth  accepting  service  from,  or 
employing,  a  child  or  children,  between  the  ajree  of  fourteen  and  sixteen  years,  durins 
the  hours  when  the  public  schools  are  in  session,  shall^  on  or  before  the  first  day  m 
September  in  each  year,  and  quarterly  thereafter,  during  the  period  of  compulsory 
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attendance,  fimiiah  to  the  Buperintendent  of  bcIiooIb,  Buperviaing  principal,  or  secro- 
tary  of  the  board  of  echool  direct^iB  of  the  district  in  which  audi  child  or  children 
reeide,  the  name,  age,  place  of  residence,  and  name  of  parent  or  gruardian,  of  every 
such  child  in  his  or  its  employ  or  service.  Such  reports  shall  be  made  upon  blanks 
to  be  furnished  by  the  superintendent  of  public  instruction  at  the  expense  of  the 
Commonwealth.    |l911  P  L  309  a  1419;  S  P  D  8upp  1912  p  114] 

LUU  to  be  potted. — Every  person,  firm,  association,  or  corporation  in  this  Common- 
wealth accepting  service  from,  or  employing,  a  child  or  children,  between  the  ages 
of  fourteen  and  sixteen  years,  during  the  hours  when  the  public  schools  are  in  seeeion, 
and  during  the  period  of  compulsory  attendance  in  any  school  district,  shall  make  a 
true  and  correct  list  of  all  such  chilaren,  giving  their  names,  ages,  placce  of  residence, 
namee  of  parents  or  guardians,  the  dat^  of,  and  names  of  the  persons  iasuin?  the  em- 
ployment certificates,  and  the  time  of  beginning  and  ending  of  service  with  him  or 


it,  which  list  i^ail  be  clearly  written  or  printed  and  kept  pubiiclv  noeted  at  the  plac 
of  employment  of  such  child,  where  the  same  may  be  inspected  by  any  member  Oi 
the  board  of  sdiool  directors  or  the  secretary  thereof,  by  the  district  superintendent. 


the  supervising  principal,  or  the  attendance  officer  of  any  school  district,  at  any  tini 
during  business  houre.    (1911  P  L  309  s  1420;  B  P  D  Supp  1912  p  114] 

UlNIHDIt  AQE  AND  EHPLOTHB^ 


Emjilapnmt  from  S  to  H  yrohihited  during  kAooI  hows;  certifieaUe  nqvindfron  14 
to  16;  employer  to  notify  iituntg  office  at  ternanation  oj  employment. — No  pcraon  in  this 
Commonwealth,  either  for  himself  or  for  any  firm.  asMciation,  or  corporation,  shall, 
during  the  term  of  compulsory  attendance  as  fixea  by  the  board  of  school  directors  in 
any  school  district,  and  during  the  hours  the  public  schools  are  in  session,  accept 
service  from,  engage,  or  employ  any  child  or  children  between  eight  and  fourteen  yeue 
of  age;  nor  shall  be  accept  service  from,  engage,  or  employ  any  child  or  children 
between  the  ages  of  fourteen  and  sixteen  years,  unleEB  such  child  shall  first  fumiah 
and  deliver  to  such  employer  an  employment  certificate  issued  according  to  law. 

If  the  child  leaves  such  employment,  or  is  absent  from  such  employment  five 
days,  the  employer  shall  immediately,  in  writing,  notify  accordingly  tne  school  offi- 
cii who  issued  the  certificate.  [1911  P  L  309  s  1421;  8  P  D  Supp  1912  p  115  «■ 
amended  by  1915  P  L  174J 


Employer,  etc. — Any  person  or  persona  accepting  service  from,  or  engaging  or  em- 
ploying, any  child  between  eight  and  fourteen  years  of  age  during  the  term  of  com- 
pulsory attendance,  and  while  the  public  Bchoola  are  in  session,  or  accepting  service 
from,  engaging,  (,.-  employing  any  child  during  the  same  period  of  time,  Detween  the 
ages  of  fourteen  and  sixteen  years^  without  being  first  furnished  by  such  child  witli 
an  employment  certificate,  or  failing  to  furnish  to  the  district  superintendent  of 
schools,  supervising  principal,  attendance  officer,  or  secretary  of  the  board  of  school 
directors,  the  information  required  by  this  act  concerning  the  children  employed  by 
him  or  them,  or  shall  fail  to  post  for  inspection,  at  the  place  of  employment  of  sucn 
children,  the  list  of  children  engaged  by  him  or  them,  as  required  by  the  proviaionB 
of  this  act,  who  shall  fail  to  notify  the  proper  school  ofliciBl  as  required  by  the  last 
preceding  section  of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  shall  be  punished  for  a  first  offense  by  a  fine  of  not  less  than  ten  dollan 
(110.00)  or  more  than  twenty-five  dollars  ($25.00)  or  ten  days'  imprisoniiient  in  the 
county  jail,  or  either  or  boUi,  at  the  discretion  of  the  court,  and  for  a  subsequent 
offense  shall  be  punished  by  a  fine  of  not  less  than  twenty  dollars  ($20.00)  or  more 
than  fifty  doUais  ($50.00),  or  ninety  days'  imprisormient  in  the  county  jail,  or  either 
or  both,  at  the  discretion  of  the  court.  [1911  P  L  309  b  1422:  S  P  D  Supp  1912  p  115 
as  amended  by  1915  P  L  174] 

Parent,  «te.— Every  parent,  guardian,  or  person  in  parental  relation  in  this  Common- 
wealth, having  control  or  cbar^  of  any  child  or  children,  between  the  ages  of  ei^ht 
and  uxteen  years,  who  ^all  fail  to  comply  with  the  provisions  of  this  act  regarding 
compulsory  attendance,  shall  be  guilty  of  a  misdemeanor,  and  on  conviction  thereof 
before  any  alderman,  magistrate  or  justice  of  the  peace  shall  be  sentenced  to  pay  ■ 
fine,  for  the  benefit  of  the  school  district  in  which  such  offending  person  re«ides,  not 
exceeding  two  dollars  ($2.00)  for  the  first  offense,  and  not  exceeding  five  dollars 
($5,001  for  each  siicceeding  offense,  together  with  costs,  and,  in  default  of  lie  payment 
of  sucli  fine  and  costs  by  the  person  so  offending,  ahaU  be  sentenced  to  the  county  jail 
for  a  period  not  exceeding  five  days:  Provided,  That  any  peison  sentenced  to  pay  any 
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sactt  fine  may,  at  any  time  within  Sve  d&yi  thcK^fMr  appeal  to  the  coort  of  quarter 
■eeaonsof  the  proper  county,  upon  eDtenns  into  a  reci^iMuice,  with  one  or  mors 
proper  Huretiee,  indouble  tbeBmount  of  pemlty  and  coets:  And prwided,  Tiiat  before 
Miy  proceeding*  are  inetituted  againgt  any  parent,  ^uardiAD,  or  person  in  parental 
r^bon,  for  failure  to  comply  with  the  provisions  of  this  act,  such  offending  person  shall 
luve  three  days'  written  notice  given  him  by  the  superintendent  of  piiblic  echoola, 
BUpervisinK  pnndpal,  attendance  officer,  or  secrelary  of  the  board  of  school  directors 
of  ouch  viuation,  and  if,  after  such  notice  has  been  given,  the  proviMonB  of  this  act 
regarding  comDuLsory  attendance  are  again  violated  by  the  persons  ao  notified,  at  any 
time  during  the  term  of  compulsory  attendance,  such  person,  so  again  offending, 
shall  be  liable  under  the  nroviaons  of  this  act  without  further  notice.    ■    ■    • 


tiictin  this  Coramonwailth  shall,  between  April  first  and  September  first  of  each 
year,  cause  to  be  made  by  the  attendance  omcers,  teachers,  or  other  persons  em- 
ployed for  this  piiijx)se,  a  careful,  correct,  and  accurate  enumeration,  in  a  substantial 
OOOK  or  booka  provided  by  the  superintendent  of  public  instruction,  at  the  expense 
of  the  State,  for  that  purpose,  of  all  the  children  between  the  ages  of  six  and  sixteen 
yean  within  their  district,  giving  the  full  name,  date  of  birth,  age,  sex,  nationality, 
place  of  residence  in  such  achool  district,  name  and  address  ot  parent  or  persons 
m  parental  relation,  the  name  and  location  of  the  school  where  the  cliild  ia  enrolled 
or  belongs,  and  the  name  and  address  of  the  employer  of  any  cliild  under  sixteen 
ycora  of  age  who  is  engt^«d  in  any  regular  employment  or  service.  Such  enumera- 
tion shall  De  made  by  careful  inquiry  at  the  residence  of  each  ftimily  in  the  district, 
and  the  person  making  the  same,  upon  completion  thereof,  shall  make  a  proper  oath 
oraffirmationas  to  ita.correctnee8.  Such  enumeration  shall  also  include  the  names 
and  addresses  of  all  persons,  finns,  or  corporations  employing  or  accepting  sen-ice 
from  children  under  sixteen  (16)  years  of  age.  If  any  person  shall  hmder  or  pre- 
v«it,  or  attempt  to  hinder  or  prevent,  any  attendance  officer  or  teacher,  or  ouier 
person,  from  performing  any  duly  provided  for  in  this  section,  he  sliall,  on  convic- 
tion thereof  before  any  alderman  or  justice  of  the  peace  of  the  county,  be  sentenced 
to  pay  a  fine  not  exceeding  five  dollars  or  to  undergo  an  impriaoment  not  exceeding 
five  days.    [1911 P  L  300  e  142S;  S  P  D  Supp  1912  p  1 16  as  amended  by  1916  P  L  23^ 

COMPULSOBY  SCHOOL   ATTENDANCB 

En/onemerU;  dtUie*  oj  Uadter$,  irvinU  offieert,  etc.— It  shall  be  the  duty  of  every 
principal  or  teacher  of  a  public  school  to  report  immediately  to  the  attendance  officer, 
8uperint«ndeDt  of  schools,  superviaing  principal,  or  secretary  of  tlie  board  of  school 
directom,  the  names  of  all  children  in  the  list  furnished  to  him  who  have  not  appeared 
for  enrol uaent,  and  heshallalso  promptly  report,  from  time  to  time,  to  the  attendance 
officer,  superintendent  of  schools,  supervising  principal  or  secret^}-  of  the  board  of 
school  directors^  the  names  of  all  children  who  nave  been  absent  three  days,  or  their 
equivalent  during  the  term  of  compulaory  attendance,  without  lawful  excuse.  Such 
person  shall  thereupon  serve  upon  the  parent,  guardian,  or  other  person  in  parental 
relation  to  such  children,  tjie  written  notice  hereinbefore  provided,  and  if  it  shall 
appear  that,  within  three  days  thereafter,  any  child^  parent,  guwdian,  or  other  person 
in  parental  relation  shall  have  &iled  to  comply  witn  tbe  provisions  of  this  act,  the 
superintendent,  supervimng  principal,  attendance  officer,  or  secretary  of  the  botud  of 
school  directors,  in  the  name  of  tbe  scnool  district,  shall  proceed  against  the  person  so 
offending,  in  accordance  with  the  proviaonsof  this  act.  11911  P  L  309  s  1428;  S  P  D 
Supp  1912  p  lie] 

Enforeemtnt:  appointment,  dutut,  and  potvert  of  alUndance  offieert. — The  board  of 
school  directors  of  every  school  district  in  this  Commonwealth  of  the  first,  second,  or 
third  clan,  shall,  and  in  any  school  district  of  the  fourth  class  may,  employ  one  or  more 
persons  to  be  known  as  attendance  officers,  whose  duties  shall  bo  to  enforce  the  pro- 
visions of  this  act  regarding  compulsory  attendance.  Such  altendance  officers  shall, 
in  addition  to  the  duties  imposed  upon  them  by  the  provisions  of  this  act,  have  full 
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Enforcement-  powen  o/  aUendanee  offitxrt. — Such  attendance  officer  ohiJl  have 
full  power  and  authority  to  ent«r,  during  buaineaB  hours,  any  place  where  any  children 
are  employed,  to  ascertain  whether  or  not  any  child  is  engaged  therein  that  should 
attend  school  Bs  herein  provided,  and  mich  attendance  officer  shall  have  the  right  to 
demand  and  inspect  the  employment  certificate  of  any  child  engaged  ther^.  [1911 
P  L  309  B 1434;  S  P  D  Supp  1912  p  117] 

Penalty  for  hindering  oitendanee  officers,  etc. — Any  officer,  director,  superintendent, 
mauler,  empbyee,  or  other  person  at  any  place  where  any  child  between  fourteen 
and  sixteen  years  of  age  is  engaged,  who  refuses  to  pennit,  or  in  any  way  interferes  with, 
the  entrance  therein  of  the  attendance  officer,  any  member  of  the  board  of  school 
directers,  the  secretary  thereof,  the  district  superintendent,  or  supervising  principal 
ot  any  school  district,  as  provided  for  in  this  act.  sliall  be  guilty  of  a  misdemeanor,  and 
on  conviction  thereof  before  any  mamstmte,  alderman,  or  justice  of  the  peiice  nhnll  be 
sentenced  te  pay  a  Sne  of  not  lees  than  five  dollars  ($5.00)  or  more  thait  twenty-five 
dollars  ($25,00),  in  default  of  which  he  may  be  sentenced  to  imprisonment  not  exceed- 
" '  "     '  •.      - .  ,  ^.    .  .         .  .  .   y  g^^jj  jjjj^  may,  npon 

'-  "vt  any  time  within 


ing  thirty  days:  Promded,  That  any  person  sentenced  to  pay  any  sue 

S'ving  proper  surety  in  double  the  amount  of  penalty  and  costa,  at 
/a  days  thereafter,  appeal  to  the  court  of  quarter  sesmons  of  th< 
[19X1  PL 309 B 1435;  S P D Supp  1912 p  117] 

COAL  MINES  (BITUMINOUS) 


Employment  of  botft  undo- 18  under  eerUsin  oondiliont,  and  of  girlt  of  arty  age,  pro- 
hUnted;  gvUfrom  14  to  16  excepted  in  officei. — •  •  •  No  woman  or  girl  of  any  age, 
shall  be  employed,  permitted  or  suffered  te  work  in  or  about  any  mine,'  and  no  boy 
under  the  aee  of  eighteen  years  shall  be  permitted  to  mine  or  load  coal  in  any  room, 
entry,  or  other  working  place,  unless  in  company  with  an  experienced  person  over 
eighteen  years  of  a^.  •-<■'*'  Nothing  in  this  section  shall  be  held  to  forbid  the 
employment  of  a  gtrl  between  the  ages  of  fourteen  and  sixteen  years  in  the  office  of 
amine.    •    •    •    [1911  P  L  756  art  18  s  1;  8  P  D  Supp  1912  p  414] 

Violation  of  act  a  misdemeanor. — Any  superintendent  or  mine  foreman  who  foils  to 
comply  with  the  provisions  of  this  article  shall  be  deemed  guilty  of  a  misdemeaniH', 
and  it  shall  be  the  duty  of  the  inspecter,  or  any  other  person  who  knows  that  the 
superintendent  or  mine  foreman  has  violated  any  of  the  provisioDB  of  this  article,  to 
prosecute  said  superintendent  or  said  mine  foreman  in  accordance  with  section  two  of 
article  twenty-six  of  this  act  *  •  •.  [1911  F  L  75G  art  18  s  2;  S  P  D  Bupp 
1912  p  414] 

Enforcement:  dtitie*  of  miTie  int-^ector. — Each  inspecter  lof  minea]  shall  devote  the 
whole  of  his  time  to  the  duties  of  his  office.  1 1  shall  oe  his  auty  to  thoroughly  examine 
each  mine  in  his  district  as  often  as  poffiible  (but  at  least  once  every  four  months) 
*  *  *  to  see  that  all  the  provisions  of  this  act  are  observed  and  strictly  carried 
out  •  *  *,  He  shall  keep  in  his  office  a  record  of  all  examinations  of  minea, 
showing  •  •  *  the  extent  to  which  the  law  ia  obeyed  and  the  progress  made  in 
the  improvement  of  mines.    *  •  •    [1911  PL  756Brtl9sll;  S  PD  Supp  1912p416] 

Enforcement:  powers  of  mine  inepedorg. — To  enable  the  inspector  to  perform  the 
duties  impose*!  uj)on  him  by  this  act,  he  shall  have  the  right  at  all  times  to  enter  any 
mine  in  his  distnct,  or  any  mine  in  any  otht.r  district  when  directed  to  do  so  by  the 
chief  of  the  department  of  mines,  te  make  examinations  or  obtain  informatbn;  and 
upon  the  discovezyot  any  violalionof  this  act,  or  upon  being  informed  of  any  violation 
of  the  act,  he  shaU  institute  proceedings  against  the  person  or  persons  at  fault,  under 
the  provisions  of  section  two  of  article  twenty-six  of  tnia  act.  *  •  •  [1911  p  L  756 
art  19  s  13;   S  P  D  Supp  1912  p  416] 

Pennltg.—Any  person  who  neglects  or  refuses  fo  perform  the  duties  reqtiired  ot  him 
by  this  act,  or  who  violates  any  of  the  provisions  or  requirements  thereof,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  shall  u]«n  conviction  thereof,  in  the  court  of 
quarter  sessions  of  the  county  in  which  the  misdemeanor  was  committed,  be  punished 
by  a  fine  not  exceeding  two  hundred  dollars,  or  inipriaonment  in  the  coimty  jail  for  ■ 
period  not  exceeding  three  months,  or  both,  at  the  discretion  of  the  court.  Any 
violation  of  this  act  which  has  been  declared  to  be  a  misdemeanor  by  any  part  thereof 
shall  he  punished  in  like  manner.    [191 1  P  L  756  art  26  s  2;  S  P  D  Supp  1913  p  427) 


'bICulntJiouscoa]  £ 
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AppHtation  o/ael. — The  provisionBof  thiaact  ahall  not  apply  to  any  mine  employing 
leee  tnaa  ton  persons  inside  tlie  mine  in  any  one  period  of  twenty-four  hours.  [1911 
PL756art28a3;  3  P  D  Supp  1913  p  428] 

ALL  REGULATED  OCCUPATIONS 

BtnroscRUBNT  and  pbnaltibh 

Dutiei<tfburt(m<^vtipeetion[depintmerUo/Uiboraridinduttri/J. — The  bureau  of  Inspec- 
tion Fdep&rtmentol  labor  and  induBliy],  subject  to  theaupervisionof  thecommiffiioner 
of  laDoi  and  industry,  diall  have  cha^  of  all  inspections  made  pureuant  to  the  pn>- 
viaioneof  this  act,  aad  shall  peiforni  auch  otlier  duties  as  may  baaasiKned  to  it  by  the 
commiffiioDer  of  labor  and  industry.  The  said  bureau  shall  be  under  the  charge  of 
the  chief  inspector  •  •  *  subject  to  the  supervision  and  diiectioa  of  the  commia- 
sionerof  laborandindustry,    •    •    •    [1913  P  I,  306  ■  7] 

Dulia  and  povxn  o/amimunontr  of  labor  and  induttry. — The  comminioner  of  labor 
and  industry  shall,  from  time  to  time,  divide  the  State  into  districtej  and  shall  aerign 
to  such  districla  such  inspectora  and  supervising  inspector  aa  may,  in  his  judgment, 
appear  expedient;  and  shall,  from  time  to  time,  assi^  and  transfer  biicU  inspectors 
from  one  aistrict  to  any  other  district,  or  to  special  duty  in  anv  bureau  of  tne  said 
department;  and  may  aongn  an  inspector  to  iikspect  any  special  class  of  factoriiM  or 
eBtabliahmentB,  and  may  assign  one  or  more  of  them  to  act  as  clerks  in  any  office  of  the 
department.  The  commisEionerof  labor  and  industry  shall  visit  and  inspect,  or  cause 
to  oe  visited  and  inspected,  during  reasonable  hours  and  affoften  as  practicable,  every 
room,  building,  or  place,  where  and  when  any  labor  is  being  perfonned  which  u 
afEected  by  the  provisions  of  any  law  of  this  Commonwealth  or  of  this  act,  and  shall 
cause  to  be  enforced  therein  the  provisions  of  all  such  existing  laws  and  ot  this  act, 
and  the  mlee  and  regulations  of  tho  industrial  board  hereinafter  provided  for.  The 
comminioner  of  hibor  and  industry  and  all  inspectors  may,  iu  the  discharge  of  their 
duties,  enter  any  such  place,  building,  or  room,  whenever  they  have  reasonable  cause 
to  believe  thatany  such  laboris  being  or  will  be  performed  therein.     [1913  P  L396sg] 

Powtrt  of  thr  indtutriiU  board. —  •  •■  *  Fcir  carrying  into  eSect  *  •  •  the 
provisions  of  all  the  laws  of  this  Commonwealth,  the  enforcement  oF  which  is  now  ot 
diall  hereafter  be  entrusted  to  or  imposed  upon  the  commissioner  or  department  of 
labor  and  industry,  the  industrial  board  shall  have  power  to  make,  alter,  amend,  and 
repeal  general  rulee  and  regulations  ueccsmry  for  applying  such  provisions  to  specific 
conditions.  ai;d  to  prescribe  means,  metboda,  and  practices  to  carry  into  effect  and 
enforce  such  provisions.    [1913  P  L  396  s  14] 

Rtgidationa  n/induitrial  board. — The  rules  and  tegulatioas  of  the  industrial  board, 
and  the  amendments  and  alteratioDS  thereof,  niav  embrace  all  matters  and  subjects  to 
which  power  and  authority  of  the  department  of  labor  and  industry  extends,  and  shall 
bedistributed  toallapplicants.    •    •    •    [1313  PL  396  a  15] 

Violation  o/  act,  hinaering  iniptclort,  tir. — Every  person  who  violatesany  of  the  pro- 
visions of  this  act,  or  any  of  the  rules  or  regulatinoB  of  the  industrial  board,  or  who 
reeistsoT  interferes  with  any  officer  or  agent  of  thedcpartment  of  labor  and  ii.dustry  in 


the  performance  of  his  duties  in  accordance  with  the  said  rules  and  regulations,  shall 
be  Jeemed  guilty  of  a  misdemeanor;  and  shall,  upon  conviction  thereof,  be  punished 
by  a  fine  of  not  more  than  one  hundred  dollars  (JIOO.OO),  or  by  impriaonment  not 


exceeding  one  month,  or  both,  at  the  discretion  of  the  court.    [19t3  P  L  396  b  16] 

DtUiu  and  povxra  of  factory  intpeciort  tramferrcd  to  deuartment  of  labor  ondinduitTy. — 
All  of  the  powers  and  duties  now  by  law  vested  in  ana  imposed  upon  the  department 
of  factory  inspection,  which  is  herebv  abulisheir  are  now  hereby  veated  in  the  depart- 
ment of  labor  and  industry.    [1913  P  L  396  s  23] 

ANY  GAINFUL  OCCUPATION 

APPUCATtOK  or  ACT 


and  farming.     The  terra  "person."  when  used  in  this  act,  s .  ,, 

any  individual,  partnerahip,  or  other  tinincoiporatt^  association,  corporation,  and 
municipality.  Tne  term  week,"  when  used  in  this  act,  shall  mean  any  seven  con- 
serutive  davs,  and  the  term  "day"  sliaU  mean  any  twenty-four  consecutive  hours. 
[1913  P  L  1024  a  1) 
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Additional  definitioru.—ViTietieveT  in  this  M:.t  the  singular  is  uaed  tbe  phml  shall  be 
includnd,  and  whenever  the  masculine  gender  is  uaed  the  fendniiie  and  neuter  shall 
be  included.    [1913  P  L  1024  s  2] 


tatxfUd;  otlier 


_, _,  ___  weefcormore  than  fifty-four 

, a  hourainanyoneday:  Provided,  That  during 

weeks  in  which  a  le<>al  holidayoccursandisobserved  by  an  eatablishmeut,  any  female 
may  be  employed  by  such  establiohment  during  throe  days  of  such  week  for  a  longer 
pariod  of  time  than  13  allowed  by  this  act;  but  no  female  shall  be  permitted  to  work 
more  than  two  hours  overtime  during  any  one  of  sitch  three  days,  nor  more  than  the 
maximum  hours  per  week  sperified  in  !Ms  act.  The  employment  of  nucb  persons  at 
any  other  time  thau  as  stated  herein  shall  be  deemed  a  violation  of  the  proviaionB  of 
tills  section,  unless  it  appears  that  such  employment  was  (o  make  up  time  lost  in  the 
nme  week  in  consequence  of  the  alteiation,  repairs  or  accidents  1o  machinery  or  plaot, 
upon  which  she  was  employed  and  dependent  for  employment;  but  no  stopping  of 


machinery  for  less  than  thirty  consecutive  minutes  smill  justify  such 
ploymeat,  nor  shall  such  overtime  employment  be  legal  unieaa  a  written  report  of  the 
same  is  sent  to  the  commissioner  of  labor  and  industry;  but  no  female  shall  be  per- 
mitted to  work  more  than  two  hours  overtime  durinp  any  one  day,  cor  mor«  uian 
the  maximum  number  of  hours  per  week  specified  in  this  act:  Prmiidtd,  That  aforesaid 
restrictjons  as  to  hours  shall  not  apply  to  females  engaged  in  the  canning  of  fruit  and 
vegetable  products:  And  -provid^  further.  That  the  one  day  of  holiday  in  seven  may 
be  subdivided  into  two  days  of  twelve  hours  each,  for  women  employees  in  hotels, 
boarding-houses,  and  in  cliaritable,  educational  and  religious  institutions,  at  the 
discretion  of  the  industrial  board  of  tlio  department  of  labor  and  industry:  Provided, 
That  if  it  sliould  be  hereinafter  held  by  the  courts  of  this  Commonwealth  that  Uie 

Eower  herein  sought  to  be  granted  to  the  said  board  is,  for  any  reason,  invslid,  mich 
olding  aliall  not  be  taken  in  any  case  to  affect  or  impair  the  remaining  provisiona 
of  this  section. 

(b)  Whenever  any  female  shall  be  employed  or  permitted  to  work  in,  or  in  connec- 
tion with,  more  than  one  establishment  in  any  one  week  or  in  any  one  day,  the  ^!gr^ 
gate  number  of  houre  during  which  she  shall  be  empbyed  or  permitted  to  wore  in, 
or  in  connection  with,  such  establishment  sluill  not  exceed  the  number  of  hours  pre- 
scribed in  this  section  for  such  females  In  any  one  week  or  any  one  day. 

(c)  The  provisions  of  this  section  shall  not  apply  to  the  work  of  niusea  in  hospitals. 
{1913  P  L  1024  s  3  as  amended  by  1915  P  L  709] 

Court  itciikm.—A.  Former  Kct  on  tha  above  suUeot  waa  held  oaosUtotlonal.— CommoDwealtb  f .  Beattr, 
15  Pa.  Buper.  Ct.  6  {19O0|. 

Qptnlon.— Female  employaM  can  not  wotk  12  honn  on  SaMrday.or  enralhu  daT,eio«pt  <n>  dsT 

irtilLh  follows  a  holiday,  and  eicept  also  th-"> •.•-~<-<t. .iJ  .  ...„  i.n — i — iV-iui 1  — .' 

ployees  shall  not  txcfei  til ' '  '■ 

AClomey  Geaeral  <lftl3). 

Night  viori  prohibited  in  imnufacturiTig  e»tablithment»;  exeeptiimt. — No  female  shall 
be  employed  or  permitted  to  worK  in  any  manufacturing  establishment  before  the  hour 
of  six  o'clock  in  the  morning,  or  after  the  hour  of  ten  o'clock  in  the  evening,  of  any 
day:  Provided,  That  this  section  shall  not  apply  to  managers,  superintendents,  or  per- 
sons doing  clerical  or  stenoeiaphic  woik.    [1913  P  L  1024  s  4] 

Night  work  prohibited  under  si;  telephone  operator*  over  18  excepted. — No  female  under 
twenty-one  years  of  age  shall  be  employed  or  permitted  to  work  in,  or  in  connection 
with,  any  establishment  before  the  hour  oE  six  o'clock  in  the  morning  or  after  the  hour 
of  nine  o'clock  in  the  evening  of  any  day;  Provided,  That  this  section  shall  not  apply 
to  females  over  the  age  of  eighteen  ye&rs  employed  as  telephone  operatots.  [1913 
P  L  1024  s  5] 

Time  for  midday  meal  required. — Not  lees  than  forty-five  minutes  shall  be  allowed  to 
'        '  '  ■-.    >  .  1   ■  nection  with,  any  eetablitih- 

nsidered  a  part  of  the  hours 

..  . , J ployed  or  permitted  to  work 

_...  _.  .n  connection  with,  any  establishment  for  less  than  eight  hours  in  any  one  day, 
the  time  allowed  for  the  midday  meal  may  be  reduced  to  not  leaa  than  thirty  minute*. 
Employees  shall  not  be  required  to  remain  in  the  workrooms  during  the  time  «Uow«d 
for  meals.    [1913  P  L  1024  s  C] 
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Period  of  TtMt  after  6  howrt'  worh. — No  female  ahall  be  employed  or  permitted  to  work 
for  more  than  eix  hours  continuoualr  in,  or  in  connectioa  with,  any  eelabliahment, 
without  an  interval  of  at  least  forty-nve  minutes,  and  no  period  of  leas  than  torty-fiia 
iniiiut«s  shall  be  deemed  to  interrupt  a  continuous  penod  of  work:  PromJed,  That 
whenever  any  female  eball  be  employed  or  peimitted  to  work  in,  or  in  connection 
with,  any  eetablishment  for  leM  thim  eight  hours  in  any  one  day,  tlie  interval  between 
work  periods  may  be  reduced  to  not  lee*  than  thirty  minulee.  Employees  shall  not  be 
required  to  remain  in  the  workrooms  during  the  T«et  periods  lequued  by  this  section . 
[1913  P  L  1024  B  7] 

BEATS  FOR  QI&La 


la  where  Uiey  shaU  wmk,  and  shall  maintain  and  keep  them  there,  and  shall  per- 
mit the  reasonable  use  (Jiereof  by  such  females.  At  least  one  seat  shall  be  provided 
lor  every  three  franalee  employed  or  peimitted  to  work,  and  all  seats  sbafl  during 
work  hours  be  conveniently  accessible  to  the  workeie  for  whose  use  they  shall  be  pro- 
vided.   [1913  P  L  1024  B  8] 

TOILrrS   AND  DRBBSTKa  BOOHS   FOB  OIRLS 

SeparaU  UnXeU,  dretnng  toottu,  etc.,  for  tiie  usee*.— Every  person  emplcr^inr  or  per- 
mitting females  te  work  in  any  establishment  shall  provide  suitable  wasn  and  dreasmg- 
rooms  and  water-closets,  or  privies,  for  their  use,  so  located  as  t^  be  accessible  to  such 
females.  In  any  eBtablishment  in  which  males  and  females  shall  be  employed  or  per- 
mitted to  work,  separate  wash  and  drtesing-iooms  and  water-closets,  or  pnvies,  snail 
be  )>rovided  for  each  sex;  and  such  wash-  and  dressing-rooms  and  water-closets,  or 
wivies,  tor  each  sex,  shall  be  entirely  separate  from  those  provided  for  the  other  sex. 
The  water-closets  or  privies  providecf  for  females  shall  be  in  the  ratio  of  one  for  every 
tweinty-flve  femalee  emploved  or  permitted  to  work.  All  water-closets  or  privies  shall 
be  properly  lighted,  and  snail  be  separated  from  the  rooms  in  which  employees  shall 
be  permitted  to  work  by  partitions  extending  from  floor  to  ceiling,  and  the  compart- 
ments containing  such  waler-cIoBela  or  privies  shall  have  sufficient  direct  outside  ven- 
tilation, by  window  or  other  means.  The  entiances  to  the  water-closets  or  privies 
shall  be  screened  from  the  rooms  in  which  employees  work,  and  from  the  entrances  to 
the  water-closets  or  privies  provided  for  the  outer  sex,  by  screens  or  partitions  at  least 
six  feet  high.  All  water-closets  or  privies  shall  at  all  times  be  kept  clean,  sanitary, 
and  free  from  all  obscene  writing  or  marking.    [1913  F  L  1024  s  9] 

BRAITH   OF  OIRLB 

SeparaU  rut  TOomt  xohere  Arngerma  fubitancet  art  vied. — Any  person  employing  or 
permitting  any  female  te  work  in  any  establishment  where  white  lead,  arsenic  or  outer 
poisonous  substances,  or  injurious  fumes,  dust  or  gases,  shall  be  present,  shall  pmvide 
and  maintain  a  suitable  room,  free  from  the  aforesaid  substances,  fumefl,  dust  and 
gases,  for  the  use  of  said  female  employees;  and  no  such  person  Bhall,  during  the  time 
allowed  for  meals,  permit  any  such  female  te  remain  in  any  room  where  the  aforeeaid 
substAnces,  fumes,  dust,  and  gases  shall  be  present.     (1913  P  L  1024  s  10] 

Ventilation  where  poucmous  ga»u  are  creaUd. — Any  person  who  shall  employ  or  per- 
mit any  female  to  work  in  any  eslabliHhment  in  which  poisonous  or  injurious  dust, 
fumes,  or  gasee  shall  be  created  by  the  machinery  or  material  in  process  of  manufac- 
ture, shall  provide  proper  hoods  and  pipes  connected  with  exhaust-fuis  of  sufficient 
capacity  to  remove  such  dust^  fumes,  or  gases  at  their  point  of  origin,  and  prevent 
them  from  mingling  with  the  air  in  the  room,  and  such  fans  ahall  be  kept  runnmg  con- 
stantly while  such  dust,  fumes,  or  gases  shall  be  generated.     [1913  P  L  1024  s  11] 

Pure  Ainking  water  remtired.^Any  person  employing  any  female  in  any  eateblish- 
ment  shall  make  leasonahle  efforts  te  at  all  times  provide  a  sufficient  supply  of  clean 
and  pure  drinking  water.  Such  water  shall  be  supplied  through  proper  pipe  connec- 
tions with  water  mains  which  furnish  water  for  domestic  purposes,  or  from  a  spring  or 
well,  or  body  of  pure  water.  If  drinking  water  be  placea  in  receptaclee  in  the  estab- 
lishment, such  receptacles  shall  be  properly  covered  te  prevent  contamination,  and 
shifll  at  all  times  be  kept  thoroughly  clean:  Provided,  That  no  employer  in  any  estab- 
lishment Bhall  collect  from  any  mien  female  employee  any  money  tor  ice  furnished  in 
bis  establishment  for  drinking  purposes,  for  the  use  of  the  employees.  11913  P  L  1024 
sl2] 
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BHFOKCBHBNT 

HtruTio/hboTandahtlraetofactlo  ht  ■potted. — Every  person  employing  or  pennitting 
any  female  to  work  in  any  eetablishment  ehall  keep  posted,  in  a  conspicuous  place  in 
llie  room  where  such  female  shall  be  employed  or  permitted  to  work,  a  printed  abetiact 
ot  the  provifdons  of  this  act,  tmd  a  sc^ieaule  of  the  hours  of  labor  of  Buch  female:  Pro- 
vided, That  when  any  female  shall  be  employed  or  permitted  to  work  in  more  than  one 
room  in  any  establishment,  the  aforesaid  abstiact  and  schedule  ahall  be  required  in 
only  one  of  the  said  rooms.  If  any  female  shall  be  employed  or  permitted  to  work  in 
connection  with  any  eetablifhment,  but  not  in  such  establishment,  the  aforesaid  iib- 
Btract  and  schedule  shall  be  kept  posted  in  a  conspicuous  place  in  the  office  of  such 
establishment.  The  schedule  of  hours  of  labor  berem  required  sliall  contain  Uie  name 
of  the  female  employed  or  permitted  to  work,  the  maxunum  number  of  hours  such 
female  shall  be  required  or  permitted  to  work  on  each  day  of  the  week,  with  the  total 
for  the  week,  the  hours  of  commencing  and  stopping  work,  And  the  hours  when  the 
time  allowed  for  meals  shall  begin  and  end  for  each  dav  of  the  week.  Such  female 
may  begin  work  after  the  time  for  beginning,  and  stop  before  the  time  for  ending  work, 
stated  in  such  schedule;  but  she  shall  not  otherwise  be  emplored  or  permitted  to  woA 
in,  or  in  connection  with,  any  establishment,  except  as  statea  in  sucn  schedule.    The 


act,  and  a  form  tor  the  schedule  of  hoiirs  of  labor  required  by  this  eecticai.  Copies  of 
such  abstract  and  auch  form  shall  be  printedj  in  accordance  with  the  lawa  of  this 
Commonwealth  regulating  printing  and  publishing,  under  the  supervision  of  the 
superintendent  of  public  printing  and  binaing,  and  the  commissioner  of  labor  and  in- 
dustry shall  supply  the  same,  upon  application,  to  all  persons  required  to  poet  the 
abatiactand  schedule  afotesaid.    [1913  P  L  1024  e  13] 

HOURS   Of   LABOB   FOH   OIKU 

Proof  of  age  may  he  required  for  girlt  wider  il  performing  nigM  feork;  trndence  ei 
illegal  emplf^/ment, — Whenever  any  female  sh^  be  employed  or  permitted  to  wok 
in.  or  in  connection  with,  an^  establishment,  before  the  nour  of  six  o'clock  in  the 
morningor  after  the  hour  of  mne  o'clock  in  the  evening  of  any  day,  who,  in  the  judg- 
ment of  the  commissioner  of  labor  and  industry  or  his  deputy,  is  under  twen^-one 
years  of  age,  such  officer  may  demand  from  any  person  employing  or  permitting  any 
such  femaJe  to  work  in,  or  in  connection  with,  his  establishment,  that  such  person 
shall  either  furnish  to  such  officer  within  ten  days  satisfactory  evidence,  such  as  shidl 
be  required  by  law  tor  the  issuing  of  employinent  certificates  to  minors,  that  ouch 
female  is,  in  fact,  twenty-one  yeam  of  age  or  over,  or  shall  cease  to  employ  or  permit 
such  female  to  work  in,  or  in  connection  with,  such  eatabUshment,  before  or  after 
Uie  hours  above  named.  In  case  such  employer  ahall  fail  to  furnish  to  »id  officec, 
witliin  ten  days  after  making  such  written  demand,  the  required  evidence  of  age, 
and  shall  thereafter  continue  to  employ  such  female,  or  permit  her  to  work  in,  or  id 
connection  with,  such  oatablishment,  before  or  after  the  noura  aforeewd,  jwoof  of  the 
makit^  ot  such  demand  and  of  faUuro  to  produce  the  evidence  lequued  ehaU  be 
prima  facie  evidence  of  the  ill^ial  employment  of  such  female,  in  tmy  proeecution 
brought  therefor.    (1913  P  L 1024  e  14] 


Hiiidering  inspector,  etc.,  prohibited. — No  person  shall  hinder  or  delay  the  commis- 
SLoner  of  labor  and  industiy  or  any  of  his  deputioa  in  the  performance  of  hie  duties  in 
the  enforcement  ot  this  act,  or  refuse  to  admit,  or  lock  out,  any  inspector  from  any 
place  while  females  are  employed  (herein,  and  which  said  inspector  ahall  be  author- 
ized to  inspect,  or  refuse  to  give  any  inspector  information  required  for  the  proper 
enforcement  of  this  act.    [1913  P  L  1024  e  15] 

DiUies  andpowera  of  oommiMi^mer  of  labor  andindiutry,  e/c.^It  shall  be  the  duty  of 
the  commissioner  of  labor  and  industry  and  his  deputies  to  enforce  all  the  proviaioM 
of  this  act.  They  shall  visit  and  inspect  establishments,  and  shall  have  power  at  any 
reasonable  time  to  visit  and  inspect  any  establishment  in  or  in  connection  with  which 
any  female  sh^l  bo  employed  or  permitted  to  work.  They  shall  investigate  all  com- 
plmnts  of  violations  ot  this  act  received  by  them,  ajid  shall  institute  proeecutions  fcr 
violations  of  the  provisions  thereof.    [1913  P  L  1024  s  16] 

Proseculians. — All  prosecutions  for  violations  of  this  act  shsll  be  instituted  by  the 
commissioner  ot  labor  and  industry  or  his  deputy,  before  a  magistrate,  alderman,  or 
justice  of  the  peace,  who  shall  issue  a  summons  commanding  the  person  cliarged  with 
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a  violation  of  the  act  to  appear  vitbin  not  lew  than  five  nor  more  than  eight  days. 
Upon  a  conviction  after  hearing,  the  penaltiea  provided  in  thie  act  shall  be  impoeed, 
and  ahaU  bo  final,  unleae  an  appeal  be  taken  to  the  court  of  jvoperiurisdiction,  within 
twenty  days  after  the  impomtion  of  the  penalties  aforesaid,  in  uie  manner  already 
provided  by  law  in  appeals  from  penaltUs.    [1913  P  L  1024  a  17] 


Violation  of  act,  etc—Any  person  who,  whether  by  himself  or  for  another,  or  tbtouKh 
■n  agent,  servant,  or  foreman,  shall  violate  any  provision  of  thia  act,  Hhall  be  gmlty 
of  a  nuBdemeanor.  Upon  conviction  for  a  violation  of  any  provision  of  sectiona  three, 
four,  five,  ail,  or  seven  of  this  act,  he  shall  be  punished,  for  a  firat  offense,  by  a  fine 
of  not  less  than  ten  ($10)  doltan  or  more  tiian  fifty  ($50)  dollars;  for  a  second  or  sub- 
sequent oflenao,  by  a  fine  of  not  Idsb  than  twenty-five  (|25)  dollars  or  more  than  two 
hundred  ($200)  dollars,  or  by  imprisonment  for  not  more  than  raxty  days,  or  by  both, 
at  the  diacretion  of  the  court;  and  whenever  any  person  ahall  have  been  notified  by 
the  comminioneT  of  labor  and  induBtry  or  hia  deputy,  or  by  the  eervice  of  a  summons 
in  a  prosecution,  that  he  is  violating  such  provision,  he  shall  be  puni^ed  by  like 
penaltieain  addition  for  each  and  every  dav  that  such  violation  shall  have  continued 
after  such  notification.  Upon  conviction  lor  a  violation  of  any  of  the  proviaiona  of 
sections  eight,  nine,  ten,  eleven,  twelve,  thirteen,  fourteen,  or  fifteen  of  thi"  act,  the 
punishment  shall  be,  without  regard  to  the  number  of  females  employed,  for  a  first 
offense,  not  leea  than  twenty-five  ($25)  dollars  or  more  than  fifty  (¥50)  dollars;  for  a 
second  or  subsequent  offense,  a  fine  of  not  less  than  fifty  ($50)  dollarB  or  more  than 
two  hundred  ($200)  dollara,  or  impriBonmcnt  for  not  more  than  aixty  days,  or  both 
at  the  discTctioa  of^the  court,  and  whenever  any  person  shall  have  b<^cn  notified  by 
the  commissioner  of  labor  and  industry  or  his  deputy  that  he  is  violating  such  pro- 
visions, and  shall  have  been  given  a  reasonable  tmie  in  which  to  remedy  the  condi- 
tion which  shall  constitute  such  violation,  he  shall  be  punished,  in  addition  to  the 
Gnalties  aforesaid,  by  like  penal  tiea  for  each  and  everyday  that  such  violationshall 
ve  continued  after  the  eicpiiation  of  the  time  allowed  by  the  commissioner  of  labor 
and  industry  or  his  deputy  lor  remedying  the  aforesaid  condition:  Provided-^ 

First.  That  any  person  who  ahall  aemand  evidence,  such  as  shall  be  required  by 
law  lor  the  issuing  of  employment  certificates  to  minors,  that  any  applicant  for  em- 
ployinentorperini»aontoworkiii,orinconnectionwith,nise6tiibIiBhment,iatwenty< 
one  years  of^age,  and  shall  receive  the  same  before  employing  or  permitting  such 
applicant  to  work,  and  who  diall  have  kept  the  same  on  file,  and^  in  the  case  of  such 
applicant,  shall  have  complied  with  all  the  requirements  of  this  act  applying  to  a 
female  of  the  age  stated  in  such  evidence  of  age,  shall  not  be  liable  to  puniahment 
for  the  violation  of  section  five  of  this  act,  tboi^n  it  shall  subsequently  appear  that 
such  applicant  was  in  fact  less  than  twenty-one  years  of  ^ei  Provided,  That  thia  pro- 
vision snail  not  apply  to  any  person  who  ahall  demand  and  receive  the  evidence 
herein  provided  for,  if  he  knows  at  the  time  of  receiving  such  evidence  that  the 
applicant  ia,  infact,  less  than  twenty-one  yearsof  age;  norf£all  this  provision  prevent 
Ue  punishment  of  any  person  for  violating  section  five  of  this  act  alter  knowledge  of 
the  tine  age  of  the  female  employed. 

Second.  That  whenever  a  violation  of  any  provimon  of  this  act  shall  also  be  a  viola> 
tion  of  another  proviaion,  or  other  provisions^  of  this  act,  penalties  may  be  imposed 
for  the  violation  of  each  and  every  such  proviaion. 

Third.  Thatundernocircumfltancesahallanyperso 
for  more  than  one  year  for  any  one  violation  of  mis  oi. .. 

FovTih.  Thatwbeneveraviolationofany  of  the  provisions  o!  this  act  shall  also  be 
a,  violation  of  the  laws  of  thia  CommonweEUth  r^iulating  the  hours  of  labor  and  con- 
ditions of  employment  of  minors,  penalties  shall  be  imposed  under  only  one  of  such 
acta.    [1913  F  L  1024  s  18] 

EEGULATBD  OCCUPATIONS 

APPUCATION  OF  ACT 

Definiliont;  act  not  to  appl}/  to  children  emploj/td  on  Jarmt  or  in  domtttie  lervice. — 
Wherever  the  term  "  eatablianment "  ia  used  in  this  act,  it  shall  mean  any  place 
within  this  Commonwealth  where  work  is  done  for  compensation  of  any  kind,  to 
whomever  payable:  Provided,  That  this  act  shall  not  apply  to  children  employed  on 
tho  farm,  or  in  domeetic  swvice  in  private  homes.    The  Una  "  peiaoD,"  vben  used 
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in  tilts  act,  shall  be  conatzued  to  include  any  individual,  firm,  partmerBhip,  unin- 
corporated association,  corporation,  or  municipality.    Thet^nn  "week",  when  used 

in  this  act,  shall  mean  any  consecutive  seven  days.  The  tena  "minor,"  when 
used  in  this  act,  shall  mean  any  person  undartwenty-oneyearsof  age.  Wherever  the 
singular  is  used  iu  this  act  the  plural  shall  be  included,  and  wherever  tiie  masci  " 
gKider  is  used  the  feminine  and  neuter  shall  be  included.    [1915  P  L  286  a  1] 


ANY  GAINFUL  OCCUPATION 
mtnuuH  AGE 


EmploimmtumlerU  pT<Mbiud.Sii  minor  under  fourteen  years  of  ^e  ahill  be 
employedorpermitted  to  work  in,  about,  or  iacouuectioawith,  any  e  '  '^"  ' 
or  in  any  occupation.    [1915  P  L  286  a  2] 


REQUrailUNTB 

School  attendance  required/or  employed  children/mm  14  to  16;  exception. — It  shall  be 
unlawful  for  any  person  to  employ  any  minor  between  fourteen  and  sixteen  years  of 
age,  unless  such  minor  shall,  dunng  the  period  of  such  employment,  attend,  for  a 

Eenod  or  periods,  equivalent  to  not  less  than  eight  hours  each  week,  a  school  approved 
y  the  Stat«  superintendent  of  public  instruction.  The  school  aforesaid  may  be  con- 
ducted in  the  eetahliBhrnent  where  said  minor  is  employed,  or  in  a  pubbc  schod 
building,  or  in  such  otherplace,  either  in  the  district  in  which  said  minor  is  employed 
or  in  any  joint  achool  •  •  •  [authorized  by  law],  as  the  board  of  acho<J  diiectoia 
of  the  school  district  in  which  said  minor  ia  employed  may  dedsnate:  Provided  how- 
ever, That  such  school  shall  be  within  reasonable  access  to  said  place  of  employment. 
Any  school  aforesaid  ahall  be  part  of  the  public  school  system  of  the  school  district 
wherein  said  minor  is  employed ,  orof  the  school  district  or  districts  where  said  minor 
attends.  The  school  hours  shall  not  be  on  Saturday;  norbeforeeight  o'clock  in  the 
morning,  nor  afterfiveo'clockintheaftemoon,  of  any  other  day.  Every  person  who 
shall  employ  any  said  minor  shall  notify  the  officer  by  whom  the  employment  certi- 
ficate, as  hereinafter  provided  for  the  said  minor,  shaU  have  been  issued,  withinloui 
days  after  said  minor  shall  have  entered  his  employment,  of  the  name  and  location  of 
the  school  at  which  said  niinor  should  be  in  attendance,  and  of  the  hours  which  said 
minor  should  attend  said  school  during  the  continuance  of  said  employment:  Pro- 
vided, That  this  section  shall  not  be  elective  in  anf  school  district  until  there  has 
been  established,  within  said  school  district  in  which  eaid  minor  is  employed,  or 
within  rea<onable  accees  to  paid  place  of  employment  in  an  adjoining  district,  sucn  a 
school.    [1915  P  L  286  e  3] 

BOtTRS  OF  I.ABOB 

NinehouTi  a  day,  51  a  meek,  and  night  prohibited,  under  IS. — No  minor  under  Bixt«eD 
years  of  age  ahall  be  permitted  to  work  in,  about,  or  in  connection  with  uiy  estab- 
lishment, or  in  any  occupation,  for  more  than  fifty-one  houta  in  any  one  week,  or 
more  than  nine  houra  in  any  one  day,  or  before  six  o'clock  in  the  morning,  or  aiUr 
eight  o'clock  in  the  evening,  of  any  day.  In  computing  the  maiimum  number  of 
hours  per  day  or  per  week  permitted  under  this  act,  the  hours  apent  in  achool  by 
said  minors  shall  be  considered  aa  a  part  of  the  working  day  or  working  we^ 
[1915  P  L  286  a  4] 

DANGEROUS,  INJURIOUS,  AND  IMMORAI.  OCCUPATIONS 


Specific  oectipaliimt  prohtbiied  under  16;  machiMrj/,  fcowKnj  ailey*  plaee*  vhen 
tobacco  M  mantgactitred,  certain  dangaxma  proeeetet,  minei.plaeei  where  <ueohotie  tiquon 
are  vumufactwed,  etc.;  cleaning  maeltinery  in  Tnotion,  empto^merU  <m  raiiroad$,  etrtain 
dangerous  processes,  etc.,  vrohtbited  under  18:  emplouTnent  \n  laloon*,  etc.,  pn>kibiled 
under  gl;  employment  under  18  may  be  prohibited  oy  department  of  labor  in  OtXiToeeupa- 
tione;  validity  of  act. — No  minor  under  sixteen  years  of  age  shall  be  employed  or  pef- 
mitted  to  work  in  opeiating  m  aaaisting  in  opetatiag  any  of  the  foUowing  roachinea, 
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wuiit?  Liio  Hum'ij  Ui  ui  muiion;  nor  oi 
ng  trades;  nor  in  stripping,  assorting,  oi 
nor  in  a  public  bowling-alley;  nor  m  i 
«  of  paints,  colore,  or  wnite-lead;  nor  ii 
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wfaich,  for  the  puipneee  of  Ihta  act,  aro  consiUered  dangerouB:  Faper-Iace  machinM, 
job  or  cylinder  pnnting-preases  operated  by  power  other  than  foot-power;  Blamping 
machinca  lued  in  sheet  metal  ana  tinware  or  in  paper  or  leather  manufacturing,  or 
in  waaherand  nut  factories;  melalor  paper  cutting  machinee;  corruBating_  rolla,  such 
aa  are  used  in  making  corrugated  paper,  or  in  roofing  or  washboard  factories;  dough- 
breaks,  or  cracker  machinery  of  any  deocription;  wire  or  iron  straightening  or  draw- 
ing macliinery;  rolling-mill  machinery;  power  punches  or  shears;  washing  or  grind- 
ing or  mixing  machmerv;  calender-rolls  in  paper  and  rubber  manufacturing,  or 
otHET  heavy  rolls  drivea  Dy  power;  laundering  machinery;  upon  or  in  connection 
Trith  any  dangeroua  electrical  machinery  or  appliances.  Nor  snail  any  minor  under 
sixteen  yeatB  of  age  be  employed  or  permittea  to  work,  in  any  capacity,  in  adjusting 
or  assisting  in  adjusting  any  belt  to  any  machine^,  or  in  proximity  to  any  liazardoua 

or  unsTiarded  belle,  machinery,  or  gearing,  while  the  b ■"  —  — ' —  — 

Bcaffolding;  nor  in  heavy  work  in  the  buildi"  -  ■-    ' 

manufacturing  tobacco;  nor  in  any  tunnel;  i_.. ^_ 

pool-or  billiara-room;  nor  in  the  manufacture  of  paints,  c  , 

any  capacity  in  preparing  compositions  in  which  dangerous  leads  or  acids  are  used; 
nor  in  the  mantiiacture  or  use  of  dangerous  or  poisonous  dyee;  nor  upon  any  railroad, 
Bteam,  electric  or  otherwise;  nor  upon  any  boat  en^ed  in  the  transportation  of 
passengere  or  merchandise;  nor  in  operating  mo  tor- vehicles  of  any  description;  nor 
m  any  anthracite  or  bitumons  coal-mine,  or  in  any  other  mine:  nor  about  blast 
furnaces;  nor  in  or  about  any  distillery,  brewery,  or  any  establishment  where 
alcoholic  liquors  are  manufactured  or  bottled. 

No  minor  under  eighteen  years  of  a^e  shall  be  employed  or  permitted  to  work  in 
the  operation  or  management  of  hoisting  machinee,  in  oiling  or  cleaning  machinery, 
in  motion;  in  the  operation  or  use  of  any  polishing — or  bufBng-whcd;  at  switch- 
tending,  at  gate-tending,  at  track- repairing;  as  a  brakeman,  fireman,  engineer,  or 
motorman  or  conductor,  upon  a  railroad  or  railway;  as  a  pilot,  fireman,  or  engineer 
upon  any  boat  or  verael;  in  or  about  establishmentB  wherein  gun-powder,  nitro- 
glycerine, dynamite,  or  other  high  or  dangerous  eipioaive,  is  manufactured  or  com- 
pounded; as  a  chauffer  of  an  automobile  or  an  aeroplane. 

No  minor  shall  be  employed  or  permitted  to  work  in,  or  in  connection  with,  any 
saloon  or  bar-room  where  alcoholic  liquors  are  sold. 

In  addition  to  the  foregoing,  it  slutU  be  unlawful  for  any  minor  under  eighteen 
years  of  age  to  he  employed  or  permitted  to  work  in  any  other  occupation  dangerous 
to  the  life  or  limb,  or  injurious  to  the  health  or  morals,  of  the  said  minor,  as  such 
occupations  shall,  from  time  to  time,  after  public  heuring  thereon,  be  determined 
and  declared  by  the  industrial  board  of  the  department  of  labor  and  industry:  Pro- 
vided, That  it  it  should  be  hereafter  held  by  the  courts  of  this  Commonwealth  that 
the  power  herein  sought  to  he  granted  to  the  teid  board  is  tor  any  reason  invalid, 
such  holding  shall  not  be  taken  in  any  case  to  aSect  or  impair  the  remaining  pro- 
vinons  of  this  section.    [1915  P  L  286  s  6] 

Coari  drdrioo.— A  lonaar  sectkni  prohfl>[Uii('  tb«  employment  of  cbfldien  onder  IS  to  oQ  the  maebtnery 

toanltoacltocoaliolnwwasr-'-' """ — '     ' '--'•'  "• ' '-'— ' 

'  ip  contributory 


le  ri^  o(  its  employinanl,  — Leoalian  i>. 

MESSENGERS 


Nighi  vKjrk  prohibited  under  tl . — No  minor  shall  be  permited  to  work  aa  messenger 
iar  a  telephone,  telegraph,  or  meesenger  company,  in  the  distribution,  collection, 
transmission,  or  delivery  of  goods  or  mese^ee,  before  six  o'clock  in  the  momiUg  or 
aSMa  eight  o'clock  in  the  evening  of  any  day.    [1915  P  L  286  s  6] 


STREET  TRADES 


Emplovment  of  hoy»  u-ndtr  11  and  girls  under  SI  in  telling  newipaperg,  magaiina,  etc. , 
prohioiltd:  empun/went  of  boyt  unaer  14  and  girlt  under  t!  at  boatblaekt,  tcavengert, 
etc.,  prohibitfd;  ntghtiiiork  prohibited  for  boyt  under  16  OTid  airU  under  tl. — No  male 
minor  under  twelve  yeare  of  age,  and  no  female  minor,  shall  distribute,  sell,  expose, 
or  offer  for  sale  any  newspaper,  magaiine,  periodical,  oi  other  publication,  or  any 
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article  of  merch&sdiee  of  any  eort,  in  any  street  or  public  place.  No  male  minor 
under  fourteen  years  of  age,  and  no  female  minor,  snail  be  miSered,  employed,  or 
permitted  to  work  at  any  tmie  aa  a  scavenger,  bootblack,  or  ia  any  other  trade  or 
occupation  performed  in  any  street  or  public  place.  No  male  minor  under  sixteen 
years  of  zge,  and  no  female  minor,  shall  enga^  in  any  occupation  mentioned  in  thia 
section  before  eix  o'clock  in  the  morning,  or  after  eight  o'clock  in  the  evening,  of 
any  day.    [1915PL286e7] 

ANY  GAINFUL  OCCUPATION 

EUPLOTHBNT  CEBTinOATSa  AND  HKCOBDS 

Certificatet  required  from  14  to  16. — Before  any  minor  under  sixteen  years  of  tee 
shall  lie  employed,  permitted,  or  euffered  to  work  in,  about,  or  in  connection  with, 
any  eetablislunent,  or  in  any  occupation,  the  person  employing  such  minor  shall  pro- 
cure and  keep  on  file,  and  acceaeable  to  any  attendance  officer,  deputy  factoty  in- 
spector, or  other  authorized  inspector  or  officer  chained  with  the  enforcement  of  this 
act  an  employment  certificate  as  hereinafter  provided,  issued  for  said  minor.  [1915 
F  L  286  B  SJ 


Cburt  duMon.— Tha  emptoymflnt  oF  a  Child  In  a  gtoel  mUl.  wltbmit  UiteertUlMteiHiiilTBil  br  a 
station  on  tb«  above  sublect,  wu  beld  to  ba  wtiooable  nsglleeDot  and  to  nnder  tbs  unplonr  lUl 
resulting  injurlts.— Kllcke  s.  AUegbaujr  SUal  Co.,  200  Fed.  m,  lift  Clr.  Ct.  A.  317  imif. 


eatet;  to  he  tent  to  prospective  employert. — Employ- 
only  by  the  following  officials,  for  children  residing 
within  their  respective  public  school  diatricts:  In  public  school  districta  having  a 
district  superintendent  or  supervising  principal,  by  such  superintendent  or  eupcc- 
vising  principal;  in  school  dietrictfi  havm?  no  dietnct  superintendent  or  sup^^isinK 
principal,  by  the  secretary  of  the  board  of  school  directors  of  that  district:  Provid^ 
That  any  district  superintendent,  supervising  principal,  or  secreUry  of  the  board  <x 
school  directors,  hereby  authorized  to  issue  such  certificates,  may  authorise  And 
deputize,  in  writing,  any  other  school  official  to  act  in  his  stead  for  the  puipose  of  i«a- 
ing  such  certificates.  All  employment  certificatectehaU  be  forwarded  oy  mail,  by  the 
issuing  officer,  to  the  pioepective  employe  of  the  minor  for  whom  the  employueot 
certificate  is  issued.  [1915  F  L  286  e  9] 

Method  o/Uming. — Application  for  the  employment  certificate  must  be  made,  in 
person,  by  the  parent,  guardian,  or  le^  custodian  of  the  minor  for  whom  such  em- 
ployment certificate  is  requested;  or,  if  said  minor  have  no  parent,  guardiaji,  or  legal 
custodian,  then  by  the  next  friend,  'who  must  be  over  twenty-one  years  of  e^e;  and 
no  employment  certificate  shall  be  issued  until  the  said  minor  has  personally  appe«red 
before,  and  been  examined  by,  the  officer  issuing  the  certificate.     [1915  P  L  286  a  10] 

GeTieral  and  vacation  c<r ft/teofM.— Employment  certificates  ahall  be  ot  two  classes, — 
general  employment  certificates  and  vacation  employment  certificates.  Genoa] 
employment  certificates  shall  entitle  the  minor,  fourteen  to  sixteen  years  of  age,  to 
work  during  the  entire  year.  Vacation  employment  certificates  shall  entitle  the 
minor,  fourteen  to  sixteen  years  ot  age,  to  work  on  any  day,  except  on  such  days  as 
such  minor  is  required  to  attend  school,  imder  the  provisions  of  the  laws  now  in  force 
or  hereafter  enacted.    [1915  P  L  286  b  11] 

Age,  tchool,  ajid  health  recordi  and  promue  o/employnunt  required/or  geiural  tmpU>y~ 
ment  certificates.— The  official  authorized  to  issue  a  general  employment  certificate 
shall  not  issue  such  certificate  until  he  has  received,  examined,  approved,  and  filed 
the  foUowing  papers,  namely: — 

a.  A  statement  signed  by  the  prospective  empbyer,  or  by  someone  duly  authMued 
on  his  behalf,  stating  that  he  expects  to  give  such  minor  present  employment  and 
setting  forth  the  character  of  the  same,  and  the  number  of  hours  pw  day  and  ps 
week  which  said  minor  will  be  employed; 

b.  A  school  record,  as  hereinafter  provided; 

c.  A  certificate  of  physical  fitness,  as  hereinafter  provided; 

d.  Proof  of  age  as  hereinafter  provided. 
[1915  PL, 286  b  12] 

Conttntg  of  tchool  record. — For  the  issuance  of  a  general  employment  certificate,  the 
school  record  required  by  this  act  ebalt  be  filled  out  and  signed  by  the  prindptd  of 
the  school  which  the  minor  has  last  attended,  or  by  some  one  duly  authwiied  by 
him,  and  sluill  be  furnished  to  any  minor  who  may  be  entitled  thereto.  It  shall  cer- 
tify that  the  said  minor  has  completed  a  course  of  study  equivalent  to  six  yearly 
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gndesof  the  public  school,  in  the  English  laneiuge,  spelling,  rcAdiuK,  arithmetic, 
Ecogrsphy,  uid  history  of  the  United  St»tee.  Such  school  record  ehal]  algo  give  the 
mil  name,  date  of  birui,  and  residence  of  minor,  and  the  name  and  reeideuce  of  the 
parent,  enardian,  or  custodian,  an  shown  on  the  records  of  the  school.    [191&  P  L 


been  thoroughly  examined  by  the  said  phvsician  at  the  time  of  the  application  for 
an  employment  certificate,  and  is  physically  qualified  for  the  employment  specified 
in  the  statement  of  the  prospective  employ  w.  In  any  case  where  thesaid  physician 
shall  deem  it  advisable,  he  may  issue  a  certifioite  of  phyfdcal  fitness  for  a  limited 
time;  at  the  exinration  of  which  time  the  holder  shall  again  appear,  and  submit  ta 
s  new  examination,  before  being  permitted  to  continue  at  work.    [1915  P  L  28S 

Bl4] 

Euidenee  of  agt.-~Tho  evidence  of  age  required  by  section  twelve  of  this  act  shall 
consist  of  one  of  the  following  proofs  of  8^,  which  shall  be  required  in  the  order 
herein  designated: 

a.  A  duly  attested  transcript  of  the  birth  certificate,  filed  according  to  law  with 
a  register  of  vital  statistics,  or  other  officer  charged  with  the  duty  of  recording  birth;  or, 

b.  A  baptismal  certificate  or  transcript  of  the  record  of  baptism,  duly  certified,  and 
showing  the  date  of  birth;  or, 

c.  A  passport  showing  the  age  of  the  immigrant;  or, 

d.  In  case  none  of  the  aforesaid  proofs  of  age  shall  be  obtainable,  and  only  in  such 
tase,  the  issuing  officer  may  accept,  in  lieu  thereof,  any  other  documentary  record  of 
a^  (other  than  a  school  record  or  an  affidavit  o(  age),  or  tianscript  thereof,  duly  cer- 
tified, which  shall  appear  to  the  satisfaction  of  the  issuing  omcec  to  be  good  and 
sufficient  evidence  of  age;  or, 

e.  In  case  none  of  the  aforeaaid  proofa  of  age  shall  bo  obtainable,  and  only  in  such 
caseSj  the  issuing  officer  may  accept,  in  lieu  thereof,  the  aizned  statement  oC  the 
ph^cian,  approved  by  the  board  ot  school  directors,  stating  that,  after  examination, 
it  IS  the  opinion  ot  such  physician  that  the  minor  biaa  attained  the  ago  required  by 
law  for  the  occupation  in  which  he  expects  to  engage.  Such  statement  shall  be 
accompanied  by  an  affidavit,  signed  by  the  minor's  parent,  guardian,  or  custodian, 
OT^  in  case  he  sl^l  have  no  ixtrent,  guardian,  or  custodian,  by  his  next  friend,  certi- 
*" — g  to  the  name,  date,  and  place  of  hirth  of  the  minor,  and  that  the  parent,  guar- 
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uie  Aots  of  ISOSt,  nlatlvs  to  raqnlrsmenta 

r--f~ — -—, *  unooDslllutlonal  as  wtsbUsblng  an  arbl- 

trsiy  Slid  bapTopa  dLsciliaUiatloi]  is  lo  Bdticstloiul  requiremenls  b«tw»ii  mlDora  who  vers  able  lo 

proaiioa  oertiflcMCB  of  hlrth  and  these  who  were  not. —Attorney  Ofneral,  court  of  quarter  session!,  Phils- 

'pbla(ieOS)BndCommoiiwc^thr.  Hoopes,  ISPn.  DIsI.  R.gMriSW).    Thla  decision  was  In  oonformlty 

!h  a  similar  decision  upon  tbe  analogous  provlsiona  of  Panipblet  Lava  341,  Acts  ot  IMS',  ffUcli  were 

■■ ■' — ■— il  upon  almllar  grounds.— Collett  p.  Scott,  30  Pa.  Super.  Ct.«0(l»I»J, 


certificate  untii  he  shall  have  receiv«l  and  filed  the  following  papers,  duly  executed, 
namely: — 

a.  A  stat«m6!Qt  signed  by  the  prospective  empbyer,  or  by  some  one  duly  author- 
ized on  his  behalf,  stating  that  he  expects  to  ^ve  such  minor  present  employment, 
and  setting  forth  tlie  character  of  the  same,  and  the  number  of  hours  per  day  and  per 
week  which  said  minor  will  be  employed; 

b.  A  certificate  of  physical  fitness,  as  ]>ro 

c.  Evidence  of  age,  showing  that  the  said 
which  evidence  of  age  shall  be  of  similar  character  to  the  evide'nce  heretofore  specified 
in  section  fifteen  of  this  act.    [191S  F  L  286  s  16] 


,    _     ,  .         .—it  Bhall  be  the  duty  of 

every  person  who  shall  employany  minor  under  sixteen  years  of  age  to  acknowleoge, 
in  writing,  to  the  official  issuing  tne  &ime,  the  receipt  of  the  employment  certificate 
of  mid  minor,  within  three  days  after  the  beginning  of  such  employment.    On  ter- 

<  The  Kctloiu  tn  qncetloi  are  not  quoted,  aa  the;  ace  appuantl;  aupeneded  b;  Pamphlet  Laws  386, 


72485"— 15 62 


.coy  Google 


26  CHILD  LABOB  LEGISLATION. 

mlnfttion  of  the  tonployment  of  &  minor  under  aixterai  yoEirs  of  age,  the  employmcDt 
certificate  i«ued  for  such  minor  Bhall  be  returned  by  mail,  b]r  me  employw,  to  the 
official  iflsuing  the  same,  immediately^  upon  demanil  of  the  minor  for  whom  ue  cs- 
tificat«  was  issued,  or,  oUierwiBo^  within  three  days  after  termination  of  aaid  emrfoy- 
ment.  The  official  to  whom  said  certificate  ia  so  returned  eliall  file  said  certified 
and  preeerve  the  same.  Any  minor  whose  employment  certificate  has  been  returned, 
as  above  provided,  shall  be  entitled  to  a  new  employment  certificate  ui>on  presents 
tion  of  a  statement  from  the  prospective  employer,  as  hereinabove  provided,  accom- 
panied by  a  certificate  of  physical  Stnees,  issued  in  the  manner  neroinabove  pro- 
vided and  based  upon  a  reexamination  of  said  minor,  and  certifying  that  the  tnuMt 
is  physically  able  to  undertake  the  work  for  which  the  new  employment  certoficatA 
is  to  be  issued.    [1915  F  L  286  s  17J 

Blani:  cfrtifiaOu;  etmUnti  of  certifieaUt:  VQCOtton  cerl^/!ciK«t.— AU  anplmrment  ov- 
tificatea  shall  be  issued  on  forms  supplied  by  the  State  guperintendent  of  public  in- 
struction, and  shall  contain  the  name  and  address  of  the  prospective  employer,  and 
the  nature  of  the  occupation  in  which  said  minor  is  expected  to  engage:  and  no  cer- 
tificate shall  be  valid  exceptina;  in  the  hands  of  the  employer  so  uamed,  and  for  the 
occupations  so  designated;  andehaU  state  the  name,  sex,  date,  and  place  of  birth, 
place  of  residence,  color  of  hair  and  eyes,  and  any  distinguiabing  phvsical  chaiactei^ 
isticH  of  the  minor  for  whom  it  shall  be  issued.  Itshallcertify  that  tlte  minor  named 
has  personally  appeared  before  the  issuing  officer,  and  has  been  examined;  and  tint 
all  the  papers  required  by  law  have  been  duly  examined,  approved  and  filed;  and 
that  aU  the  conditions  and  requirements  for  issuing  an  employment  certificate  have 
been  fulfilled.  Every  certificate  shall  be  signed,  in  the  presence  of  the  issuing  offi- 
cer by  the  minor  for  whom  it  shall  be  issued.  The  certificate  shall  bear  a  number, 
shall  show  the  date  of  its  issue,  and  shall  be  signed  by  the  issuing  officer.  Vacatioii 
employment  certificates  shall  be  of  a  color  diSerent  from  the  general  employmeot 
certificates,  and  shall  bear  acro»  their  face  the  l^end  "vacation  ^nploymoitcv- 
tificate."    h915  P  L  286  B  181 

RetvrnoftiiioolTtcordtoKhoolav.thori^e9,  etc.,  if  certificaU  is  r^vMd. — Whenavwa 
certificate  shall  be  refused  to  any  minor,  the  school  record  issued  to  such  nuntv  dull 
be  forwarded,  b^  the  official  refusing  to  issue  the  certificate,  to  the  principal  td  the 
school  which  said  minor  shall  attend,  or  to  the  compulsory  attendance  (Acer.  [1S1& 
P  L  286  s  19] 

BafonemeaU  appMntmen(o/(U(«rufaneeo.^iMr8ti>AmneoM*i)ry.— 'Whenever theBlate 
superintendent  m  public  instruction  cannot  secure  effective  enforcement  of  the  fore- 
going provisions  of  this  act,  in  any  school  district,  he  is  hereby  authtsized  and 
required  to  report  that  fact  to  the  State  board  of  education.  In  such  case  the  State 
board  of  education  is  authorized  and  required  to  secure  such  enforcement  by  appoint- 
ing attendance  officers  in  such  districts.  The  ealaryand  expenses  of  suui  attend- 
ance officers  shall  be  a  charge  against  said  district  where  said  attendance  officctsare 
actually  employed,  and  shall  be  deducted  from  any  State  moneys  apportioned  to 
»id  district  for  school  purposes,    [1915  P  L  286  s  20] 

ANY  GAINFUL  OCCUPATION 

BOOBS  OF  LABOB  AND  UOT8 

C<^  of  act  relating  to  hours  of  Mjot  and  liiti  to  be  posted  where  minort  under  IS  ^ 
emp&yea. — It  shall  be  the  duty  of  every  person  who  shall  employ  any  minor,  mid^ 
the  age  of  sixteen  years,  to  poet  and  keep  posted,  in  a  conipicuoua  place  in  ewy 
eetabOshment  wherein  said  minor  is  employed,  permitted  or  sufiered  to  mtrk,  » 
printed  copy  of  the  sectiooe  of  this  act  relating  to  the  houre  of  labor,  and  a  list  or 
lists  of  all  muors  employed  under  the  age  of  sixteen  years.  Buch  copies  of  the  aec- 
tions  of  this  act  and  blanks  for  compliance  with  the  provisions  shall  6e  prepared  by 
the  department  of  labor  and  industry,  and  be  furnished  by  it  on  application  of  bdui 
employer.  Every  pwson  employing  minors  under  sixteen  years  of  age  shall  furnirii 
the  employment  certificates  and  lists,  provided  for  in  this  act,  for  inspectioB,  to 
attendance  officers,  factory  inspectors,  or  other  authorized  inspectors  or  (dKcen 
charged  with  the  enforcement  of  this  act.    [1916  P  L  286  e  21] 


Eoidmee  of  age  mat/  be  required  fw  children  apparently  under  legal  ape;  faUure  to  jm>~ 
duet  proof  of  ape  evidence  of  illegal  employment. — Whenever  any  minor  diall  be  eon- 
pIoycKl  or  permitted  to  work  in  vay  eetablisbment  or  at  anv  occupation,  who,  in  tbe 
judgment  of  any  officer  charged  with  the  enforcement  of  tnia  act,  is  under  the  legal 

(»7R)  ' 
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Lne  judgment  ol  uny  officer  charged  with  the  enforce- 
Lteen  years  of  age,  and  for  whom  the  persoa  employing 
or  permitting  such  minor  to  work  Bhall  not  have  on  file  an  employment  certificate; 
tuch  officer  may  demand  from  the  person  employing  or  permitting  such  minor  to 
work  that  he  shall  either  furnish  to  such  officer,  within  ten  days,  evidence  of  age, 
as  defined  in  section  fifteen  of  this  act,  that  such  minor  ie  in  fact  of  legal  age  for  Uie 
work  in  which  he  isengaged.orover,  or  sixteen  ;^earBof  age  or  over,  aa  thecaseBhall 
be,  or  shall  ceaae  to  employ  or  permit  such  minor  to  work  as  aCoreaaid:  Provided, 
That  such  persoa,  by  thus  ceasing  to  employ  or  permit  mtch  minor  to  work,  shall  not 
be  relievea  from  any  of  the  fines  or  penaJUee  provided  in  this  act  for  the  em_ploy- 
ment  or  work  of  a  minor  contrary  to  law.  lu  case  such  person  shall  fail  to  furnish  to 
said  officer,  within  ten  days  after  the  making  of  such  demand,  the  required  evidence 
of  age,  and  shall  thereafter  employ  mich  minor  or  permit  him  to  work  aa  aforesaid, 
proof  of  the  making  of  such  demand  and  of  failure  to  produce  the  evidence  required 
shall  be  prima  facie  evidence  of  the  illegal  employment  of  such  minor,  in  any  prose- 
cution brought  therefor.    [1915  P  L  286  a  22) 

REGULATED  OCCUPATIONS 


Violation  of  Ml,  hmdenng  enforcing  officers,  elc. — Any  person,  or  any  agent  or  man- 
ager for  atiy  person,  who  ahall  violate  any  of  the  provisions  of  this  act,  or  who  shall 
compel  or  permit  any  minor  to  violate  any  of  the  provisions  of  this  act,  or  who  shall 
hinder  or  delay  any  officer  in  the  performance  of  his  duty  in  the  enforcement  ol  this 
act,  shall,  upon  conviction  thereof,  be  sentenced  to  pay  a  fine  of  not  lees  than  ten 
(tlO.OO)  dollars  nor  more  than  two  hundred  ($200.(M)  dollars,  or  to  undergo  an  im- 

frisonment  of  not  more  than  ten  days,  or  both,  at  the  discretion  of  the  court.    [1915 
L  286  B  23] 

BNFOBCBMBNT 

DulUa  and  powert  of  eommiuioner  of  labor,  allendanee  offieen,  elc. — It  sbaU  be  the 
duty  of  the  commissioner  of  labor  and  industry,  tlie  attendance  officers  ot  the  vari 
ous  school  dielricts,  and  the  police  of  the  various  citiee,  boroughs,  and  townsMpa  of 
this  Commonwealth,  to  enforce  the  provisions  of  this  act.  Prosecutions  for  violations 
of  thin  act  may  be  instituted  by  anv  factory  inspector,  attendance  officer,  or  police 
officer,  upon  oath  or  affirmation.  All  prosecutions  for  violations  of  this  act  ^11  be 
in  the  form  of  siunmarycriminalproceaings,  instituted  before  a  magistrate,  alderman, 
or  justice  of  the  peace  within  the  school  district  wherein  the  offense  was  committed. 
Upon  conviction,  after  a  hearing,  the  sentences  provided  in  this  act  shall  be  im- 
post. All  fines  collected  under  this  act  shall  be  paid  into  tbo  State  treasury,  for 
the  use  of  the  Commonwealth.    [1915  P  L  286  s  241 

Act  in  effeet. — This  act  shall  take  effect  on  the  first  day  of  January,  Anno  Domini 
nineteen  hundred  and  sixteen  U^IG)-    [1915  P  L  286  s  26] 

IMMORAL  AND  ILLEGAL  OCCUPATIONS 

HINIMVH  &OE 


Penalty;  revocation  of  liceme.—The  commission  [commissioner  of  labor  and  induv 
try]  shall  revoke  any  license  issued  under  the  provisions  of  this  act,  with  or  without 
a  hearing,  and  may  order  such  license  to  be  returned  for  cancellation,  if  the  employ- 
ment agent  has  violated  any  provisions  of  this  act  or  the  rules  and  r^^ationa  issued 
thereunder,  or  if  any  cause  appears  on  which  a  license  might  have  been  refused. 
[1915  P  L  888  B  7] 

Enforcemenl:  poweri  of  eommitiioner  of  labor  and  induMtry,  etc.— For  the  purpose  of 
enforcing  this  act  and  the  rules  and  regmations  issued  thereunder,  the  commissioner 
or  his  duly  authorized  agent  may  enter  any  employment  office,  or  jriace  of  business 
of  any  employment  agent  [person  or  corporation,  etc.,  engaged  in  busineBa  of  assiating 
employers  to  secure  employees,  and  persons  to  secure  employment],  and  inspect  the 
regiatais,  cards,  or  other  records  of  sucli  employment  agent.  In  the  performance  of 
the  duties  herein  required  by  law,  the  commissioner  or  his  agenta  may,  at  any  time, 
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pfxwon,  the  commiaeioner  or  hia  agent  may,  on  oath  or  affirmation,  ded&re  before  ajij 
Kldermau,  magiBtrate  or  juatice  of  tJie  peace  that  pennission  to  enter  and  to  investi- 
gate bus  been  refused  or  delayed;  whereupon  eucu  alderman,  maristrate,  or  justice 
of  the  peace  may,  upon  payment  of  a  fee  or  one  dollar,  iaeue  a  search-warrant  for  such 
premisee.  Such  search-warrant  shall  describe,  as  nearly  as  may  be,  the  premiaee 
which  it  is  desired  to  search  or  investigate.  The  commissioner  or  hia  agent,  armed 
with  such  search-warrant,  sliall  have  all  the  authority  of  a  constable  or  other  pe«c« 
officer  in  the  execution  of  such  warrant.  It  shall  be  unlawful  for  any  peraon  to  refuse 
or  delay  admiseion  to  any  premises  to  the  commissioner  or  his  agent  provided  with  a 
search-warrant  as  herein  authorized,    [1915  F  L  8S8  a  15] 

Employment  agejiciet  forbidden  to  tend  girU  to  immoral  placet,  etc. — No  employment 
fl^nt  shall  furnish  any  female  for  immoral  purpoeee:  or  send,  or  cause  to  be  sent,  any 
female  employee,  to  enter  as  servant,  inmate,  or  for  any  purpose  whatsoever,  any 
place  of  bad  repute,  house  of  ill-Lime,  or  assignation  house,  or  any  house  or  plaice  of 
amusement  kept  for  immoral  purposes,  the  character  of  which  such  employment 
agent  could  have  ascertained  upon  reasonable  inquiry.    •    •    •    [1915  p  L  88*  s  16] 

Employment  ageneiee  forbidden  lo/urni»h  emploj^numl  to  certain  children. — So  em- 

Siloyment  agent  shall  furnish  employment  to  any  child,  in  violation  of  the  laws  rwu- 
Ating  the  labor  of  children  or  tneu:  compulsory  attendance  at  school.  (1915  P  L 
888  B 171 

Penalty. —  *  *  *  Any  i>erHon,  co-partnership,  association,  or  corporation  that 
shall  violate  any  of  the  provisions  of  this  act  shall  be  guilty  01  a  misdemeanor,  and 
upon  conviction  thereof^  shall  be  sentenced  to  pay  a  fine  of  not  more  than  one  hun- 
dred dollars,  or  to  undergo  imprisonment  nut  exceeding  one  year,  or  both,  at  the 
discretion  of  the  court;  and,  in  addition  thereto,  such  person,  or  each  of  the  members 
o-partnership  association,  or  each  of  the  directors  of  the  corporation,  as  the  c 
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Itenctroiuand  Inloriona  oceapMima;  puUlo  ei 
DANGEROUS  AND  INJUMOUS  OCCUPATIONS;  PUBLIC  EXHIBITIONS 


EmploymerU  um&r  16  or  ofiJetcmdant  under  It  in  rope  woIUn^,  pgrrmaitiet,  ete.,  pro- 
hibiUd;  penaliy  for  employer,  pirent,  etc.— The  penaltiee  of  vtoiAa  correccional  in  its 
minimum  and  medinm  degteee  and  a  fine  ot  not  le«  thuk  one  nundied  and  twenty-five 
and  not  more  ttian  (me  thousand  two  huiuiied  and  fifty  peeetas  •  ■  •  stiall  be 
impceed  upon: 

1.  Any  penon  who  shall  cauoe  any  boy  or  girl  under  mzteen  years  of  age  to  perform 
any  dangerous  feat  of  balancing,  of  atiength,  or  of  contention. 

2.  Any  person  who.  bein^  by  profession  an  acrobat,  gymnast,  ropewalker,  diver, 
ft-nJTiiftl  tamer,  bull  fighter,  circus  nuuuger,  or  otlier  sjnular  callings  [stc],  ahall  employ 
in  any  exhibition  of  this  kitid  boys  or  girls  under  sixteen  yeatsofage  who  are  not  his 
children  or  deacendants. 

3.  Ajiy  petson  engaged  in  any  of  the  callings  enumerated  in  tiie  next  preceding  sec- 
tion who  anall  employ  any  child  or  descendant  of  his  own  under  twelve  yeais  of  age  in 
such  exhibitions. 

4.  Any  ascendant,  ^laidian,  teacher,  or  person  invested  in  any  capacity  with  the 
care  of  a  child  under  sixteen  yean  of  age,  who  shall  deUver  such  child  gratmtously  to 
anv  person  following  any  of  the  caUinm  enumerated  in  paragraph  two  hereof,  or  to  any 
haoitual  vagrant  or  beggar.  If  tlie  delivery  shall  have  oeen  made  in  consideration  m 
any  price,  compensation,  or  promise,  tie  jjenalty  prescribed  shall  bo  imposed  in  its 
maxunum  degree  in  every  case.  In  either  case,  any  guardian  or  curator  convicted 
shall  also  be  removed  from  his  office  of  guardian  or  curator;  or,  in  the  case  of  the 
[mrenta  of  the  child,  they  may  be  deprived  t«mporarily  or  perpetually,  in  tlie  disoe- 
tion  of  the  trial  court,  of  their  parental  authority. 

5.  Any  person  who  shall  induce  any  child  under  sixteen  years  of  age  to  abandon  the 
home  of  its  ascendants,  guardians,  curators,  or  teachers  to  follow  any  person  en^iged 
in  any  of  tlie  callings  mentioned  in  paragraph  two  hereof,  or  to  accompany  any  habitual 
vagrant  or  beggar.    [Penal  Code  1911  article  4S9  page  117] 

Other  pCTwfcirt.— The  imposition  of  the  penaltiea  prescribed  by  the  preceding  articles 
shall  always  be  undersbxxi  as  without  prejudice  to  the  imposition  upon  the  same  per- 
sons of  any  penalties  correaponding  to  any  felony  or  misdemeanor  hereinbefme  defined 
and  pmmiied  by  the  Penal  Code.    [P  0  1911  art  490  p  117] 

ALL  REGULATED  OCCUPATIONS 

BNTORCBHENT  A 


DutUto/theburtaaqflabvr;  penalty/or  hindering  the  director  of  Uihor,  etc. — The  pur- 
poee  of  this  bureau  [bureau  of  labor]  shall  be :  (a)  To  see  to  the  proper  enforcement  of 
aU  existins;  laws  and  those  which  snail  be  enacted  hereafter  with  reference  to  labor 
and  capital  in  the  Philippine  lelands,  and  to  promote  the  enactment  of  all  other  legis- 
lation which  shall  tend  to  eetablish  the  material,  social,  intellectual,  and  moral  im- 
provement  of  workeis.  *  •  •  (c)  To  inspect  all  shops,  factories,  railways,  tram- 
ways, veeeels,  industrial  and  commercial  establishments,  and  all  other  places  or  centera 
of  labor,  whether  public  or  private,  and  to  take  the  proper  lejptl  steps  to  prevent  the 
exposure  of  the  health  or  uvee  of  laborers,  and  to  aid  and  assist  by  all  proper  lesal 
means  laborera  and  workers  in  securing  just  compensation  for  their  labor,  and  the 
indemnity  prescribed  by  law  for  inhiriee  resulting  from  accidents  when  engaged  in  the 
performance  oE  their  duties.  *  *  *  (f)  Any  person  obstructing  or  resisting  the 
director  of  labor  or  his  deputies  in  their  compliance  with  the  duties  prescribed  in 
suTraections     *    *    *    gai  (c)  of  this  section,  shall,  upon  conviction  thereof,  be  pun- 
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iabed  by  a  fine  of  not  ]e«  than  fifty  pesoe  nor  more  than  two  hundred  peeoi  for  cadi 
offense.    [IMS  No  1868  e  2  as  amended  by  1913  No  2258  and  by  1915  No  2449} 

Poweri  of  the  director  of  labor,  eU. — By  and  with  the  approval  of  the  governor  genoal, 
the  director  of  hibor  or  nis  deputies  shall  have  power  to  administer  oaths,  to  issue  sab- 
{Ksnaes  and  subpcenaos  duces  tecum,  and  to  receive  and  to  take  affidavits  and  the  tes- 
timony  of  witnesses  and  experts,  when  makiiiK  investigations  authorised  by  this  act. 
[1908  No  1868  s  8  as  amended  by  1913  No  2258] 

AnpoirUment  and  dutieg  of  director  and  (Uiistant  director  oflahor. — The  bureau  of  labor 
shall  nave  one  chief  and  one  assistant  cbief.  who  shall  be  appointed  by  tho  goi.-emor 

gneral,  by  and  with  the  consent  of  the  Philippine  Commiaeion,  and  who  diBll  be 
town  reflectively  as  the  director  of  labor  and  the  aseiatant  director  of  labor.  The 
director  of  laboralullesercise  the  powers  and  perform  the  dutiesherein  imposed  apoD 
the  bureau  of  labor.  The  assistant  director  of  labor  shall  perform  the  duties  of  the  di- 
rector of  hkbor  during  the  absence  or  disability  of  the  latter  and  such  o&er  duliea  as 
may  be  required  of  him  by  the  director  of  labor.    •    •    •    [1908  No  1868  s  ij 

AIL  OCCUPATIONS 

CONTRACTS 


tU 


C<mtriKUTvithminoT»anderlS,andof  miTiOTt  of  iStpilhout  content  of  parent,  etc.,  pro- 
hibUed;  enforcement:  dutiet  of  director  of  labor. — All  of  the  contiacfa  made  with  laboran 
"  y  person  or  company  in  the  contractiiig,  ealisting,  recruitiiig,  or  Bhipment  <d 

wreis]  shall  be  euperviecd  by  the  director  of  labor,  whoee  duty  it  ehall  be  to  per- 

t  no  contracting  of  minora  under  fifteen  yfars,  and  minors  of  [sic]  eiditeen  yeaa 

without  the  vrittea  consent  of  their  parents  or  guardians.    (1916  No  24^  s  6] 

Penalty. — Any  violation  of  this  act  shall  be  puniahed  by  a  fine  of  not  to  exceed 
two  thousand  pesos  or  by  imprisonment  for  not  more  than  two  years,  or  by  both  fiae 
and  imprisonment  in  the  diacretitxi  of  the  court.    [IftlS  No  2486  e  6] 
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EDUCATIONAL  BEQinREMENTS 

COMFULSOBT  SCHOOI>  ATTZMDAMCE 

CkUdrenfitm  8  to  14;  exeepticmt;  enfonement:  duliet  of  municipal  auAoriHa;  pen- 
al^.^a)  Pupils  enrolled  in  the  public  schools  of  Porto  Bico  Bhall  continue  memMn 
of  the  public  Bchools  of  Porto  Rico  until  they  shall  have  completed  the  work  of  eotji 
grade  of  the  course  of  study  prescribed  at  tlie  time  of  euch  earollmeiit  for  the  system 
of  Bcbools  to  which  their  reepective  ocboola  belong,  except  when  the  parents  or 
^QkrdifiDS  show  good  and  sufficient  cause  for  withdrawal  in  the  judgment  of  thesuper- 
viaiiig  principalof  schools  of  the  municipality:  Provided,  Such  pupils  may  be  di»- 
mined  lor  cause  by  the  supervising  principal  of  the  munidpBlity  or  by  the  school 
board  with  the  approval  of  the  commissioner  of  education    •    *    *  _ 

(b)  The  attendance  of  pupils  enrolled  in  the  public  schools  of  Porto  Rico  ehaU 
be  prompt  and  reeular  •  *  ■ ;  and  regular  attendance  is  understood  to  mean 
attendance  eveiv  day^  unless  the  pupils  be  prevented  from  attending  by  sickness 
or  other  good  and  safflcient  cause  acceptable  to  the  teacher  and  subject  to  the  approval 
of  the  aupervismg  principal. 

^c)  Children  Mtween  eight  and  fourteen  years  of  age  shall  be  enrolled  in  any 
pnDlic  school  that  may  be  located  within  a  reasonable  distance  of  their  homes,  and  then 
attendance  at  that  school  shall  be  enforced  as  herein  provided  in  the  case  of  any 
pupil  enrolled  in  the  public  schools:  Provided,  There  be  a  school  within  a  reasonable 
-g  hereinbefore  mentioned  where  accommodation  can  be  furnished:  And 


provided.  Such  children  may  not  already  have  completed  each  grade  of  the  couree 
of  study  prescribed  for  the  particular  school  which  meets  the  conditions  outlined. 

(f)  Unnicipal  authorities  upon  nottlication  from  the  teacher  or  from  the  super- 
vising principal  of  the  municipality  shall  enforce  the  attenduice  of  children  betmen 
the  ogee  of  eight  and  fourteen  years  who  reside  within  a  reasonable  distance  of  a 
public  school  and  who  are  otherwise  eligible  for  admisnon  to  the  publio  schools  of 
Porto  Rico. 

(g)  Any  parent  or  guardian  willfully  responsible  for  the  violation  of  any  of  the 
provisions  of  this  section  after  notification  by  the  teacher  of  the  school  or  by  the 
supervising  principal  for  the  municipality  in  which  he  or  she  resides  shall  be  deemed 
guilty  of  a  roisdemeanor  and  upon  conviction  in  any  court  shall  for  the  first  ofiense 
be  publicly  reprimanded  by  the  judicial  officer  before  whom  they  [sic]  are  tried,  and 
for  the  second  oSense  shall  be  fined  in  an  amount  not  to  exceed  five  dollars,  and  for  A 
third  ofEenso  ohall  be  fined  in  an  amount  not  to  exceed  ten  dollars  •  •  " ,  [Re* 
vised  Statutes  and  Codes  19L1  section  635] 
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HOUB8  or  lABOB 

Period  of  rat  afUr  It  houn'  work  far  certain  emptoyeet;  ejxeptioTU. — It  ahall  be  vnlav- 
ful  for  any  corporation  or  receiver  operatiiig  a  line  of  nilrood,  as  a  public  carrier, 

in  whole  or  in  part,  in  tlie  island  oi  Porto  Rioo,  or  any  officer,  agent  or  representative 
of  Buch.  corporation  ot  receiver  to  require  or  permit  any  conductor,  enrineer,  fireman, 
brakeman,  train  dispatcher,  telegraph  operator,  or  any  trainman  who  haa  woikea 
in  his  respective  capacity  for  twelve  hours  within  a  day  of  twenty-four  hour^  to 
again  go  on  duty  or  perform  any  work  for  such  railroad  until  he  has  had  at  least  ei^t 
houre'  rest;  Provided,  That  this  provision  shall  not  apply  in  case  of  accident  or  casaaltv, 
or  prevent  train  crews  from  takiiiK  a  passenger  tiain.  or  freight  loaded  exclwdvOT 
witn  live  stock  or  perishable  freight  to  next  nearest  division  point,  upon  such,  rail- 
road: Provided farlher,  Tliat  this  section  shall  not  apply  to  employeee  ofaleepiiig  can. 
iR8andC19Ilsl663] 

EnfoTcemenl:  duties  of  attorney  general;  penaUy.—Aaj  corporation  or  receiver  oper- 
ating a  line  of  railroad,  as  a  public  carrier,  in  whole  or  iu  part,  in  this  island,  who 
shall  violateanv  of  the  provisions  of  thisact  {sl663-1664l,  shall  be  liable  totbepei^le 
of  Porto  Rico  lor  a  penalty  of  not  leae  than  one  hundred  doUare,  nor  more  than  five 
hundred  dollarB,  at  the  discretion  of  the  court,  for  each  offense,  and  such  p~— '*^— 


©recovered  and  suit  therefor  shall  be  wou^t  ia  the  nameot  the  people  erf 

Porto  Rico,  in  a  court  of  proper  juriadiction  in  any  district  through  which  sncn  rail- 
road may  run,  by  the  attorney  general  of  Porto  Rico,  or  under  ms  directitm,  or  by 
the  fiscal  of  said  district.    [R  8  and  0  1911  a  1664] 

DANGEROUS  AND  INIUIIIOITS  OCCUPATIONS;  PUBLIC  EXHIBITIONS 

itntnimt  age 

Empht/ment  und^  16  in  acrobatie  featt  prohibiud;  penalty. — The  exhibition  of 
children  of  either  sex,  under  sixteen  years  of  age,  in  acrotetic  feats  endangering 
their  lives,  is  hereby  prohibited,  and  any  peiam  violating  the  provisbns  bere^ 
shall  be  fined  from  five  to  fifteen  dollara,  or  imprisonment  [imprisoned]  not  to  exceed 
thirty  days  for  each  offense.    [R  8  and  0  1911  s  1777] 

MANUFACTURING  ESTABLISHMENTS  AND  AGRICULTURAL  FACTORIES 


More  than  tix  ItovTi  a  day  not  to  he  oompultorg  unJer  IS;  penally. — No  child  of  either 
sex,  under  raxteen  years  shall  be  compelled  to  work  in  agricultural  factories  and 
manufacturing  establishments  over  six  houn  per  day,  three  in  the  morning  and 
three  in  the  afternoon.  All  peieona  who  shall  violate  this  proviaioD  shall  be  fined 
in  a  sum  of  from  five  to  fifteen  dollars,  or  imprisonment  [immisoned]  not  to  cac«ed 
thirty  days  for  each  offense.    [R  S  and  C  1911  s  1780] 

ALL  OCCUPATIONS 

BBALTH    OP  MINORS 

InhuTTume  ireatmmt  to  compel  work  under  IS  prohHtiled;  penaity.—So  foronan, 
teacher  or  other  person  having  under  his  cliai^  the  work,  care  or  education  of  a 
minor  under  sixteen  years  of  age,  shall  resort  to  inhumane  treatment  to  compel  sndv 
minor  to  work  or  to  study.  Any  violation  of  the  proviaiona  hereof  shall  be  punished 
with  a  fine  of  from  five  to  fifteen  dollars  or  impnsonment  not  to  exceed  thirty  daya 
for  each  offense.    [R  S  and  C  1911  s  1781] 

WAQES,  BTO. 

CkUd  living  independently  to  have  control  of  properly,  etc. — Proper^  acquired  by  an 
unemancipated  child  by  labor  or  industry,  or  for  any  valuable  consideratioa,  belongs 
to  the  said  child,  but  the  usufruct  thereof  belongs  to  the  parenle  having  potesiaa 
over  him  whilst  he  lives  in  their  company;  but  if  the  child,  with  the  conaent  of  his 


1  a«eo(nirt  dwdslon  on  poga  1  (Nnr  roA). 
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utnticm  thereof.    [R  8  and  C  1911  b  3296] 

DANGEROUS.  INJUfilOITS,  AND  IMMORAL  OCCUPATIONS 

mmmju  aqb 

BmptoffTnentuntUr  It  in  peddling,  etc.,  prohibited;  mitdmmaorJbrparmifemptoj(tr, 
«te.— Any  pereon,  whether  Bfl  parent,  relative,  gimrdiAn,  employer  or  otherwise,  navus 
in  his  care,  custody,  or  control  any  child  imder  the  age  of  twelve  yean,  who  sbaQ 
sell,  apprentice,  give  away,  let  ont,  or  otherwise  dispoee  of  any  such  child  to  any 
person,  under  any  name,  title,  or  pretense,  for  the  vocftlion,  use,  occupation,  calling, 
aervice  of  begging,  or  peddling,  in  any  public  street  or  highway,  or  in  any  mendicant 
or  wandering  buaineai  whatsoever,  and  any  person  who  shall  take,  receive,  hire, 
employ,  use,  or  have  in  custody  any  child  for  such  purpoeeo,  or  eiUier  of  them,  is 
guilty  of  a  miademeanor.     [R  S  and  C  ISll  s  5707] 

Penalty. — Except  in  case  where  a  different  pumshment  is  {^escribed  by  thia 
Code  every  oOenae  declared  to  be  a  misdemeanor  is  punishable  by  imprisonment 
in  jail  not  exceeding  two  years,  or  by  a  fine  not  exceeding  two  hundred  and  fifty 
dollars,  or  by  both.    [R8  andC  19Us5422] 

ANY  GAINFUL  OCCUPATION 


Eight  hours  a  day,  iS  a  wut,  and  night  work  prohUnled;  exeeptiom;  eomperuationfor 
overt\me. — No  woman  shall  be  employed  or  permitted  to  work  in  any  fonn  of  lucrative 
occupation  between  the  hoiUB  of  10  p.  m.  and  6  a.  m.  nor  more  than  eight  (8)  bouia 
during  any  one  calendar  day,  nor  more  than  fortj^-eight  (48)  hours  during  any  one  week; 
J'nmded however.  That  the  eight  (8)  hour  limitation  may  be  extended  to  not  more  *>■»" 
nine  (9)  houre  during  any  one  calendar  day  on  condition  that  any  woman  bo  employed 
tor  wages  for  more  than  eight  (8)  houia  during  any  one  calendar  day  shall  be  paid  for 
the  work  performed  during  such  extra  period  at  a  rate  double  that  paid  during  ^e 
preceding  eight  (8)  hours  o(  work,  but  in  no  case  shall  any  woman  bo  emplwed  or  per- 
niitt«d  to  work  more  than  forty-eight  (48)  houra  during  any  one  week.  TTiia  section 
shall  not  apply  to  women  over  dileen  (16)  years  of  age  who  are  employed  as  el«nogra' 
phetB,  typewriters,  office  assistants,  telephone  or  telegraph  operalJirs  or  as  nurses  or 
domeetics.    [1B13  No  42  s  1  ae  amended  by  1913  Extraordmary  Session  No  139] 

BouTt  to  he  posted. — All  employers  shall  post  in  a  conspicuous  place  in  the  room 
where  women  are  employed  or  in  the  othce  of  the  plantation  or  estate  where  they 
work,  a  printed  notice  stating  the  number  of  houra  of  work  required  of  eaid  women 
during  each  day  of  the  week,  the  hours  of  commencing  and  stepping  work  and  the  hour 
at  which  the  period  allotted  for  taking  food  begins  and  ends.  The  printed  blanks  for 
Hudi  notice  al^ll  be  supphed  by  the  bureau  of  labor  to  thoee  peiBons  who  may  apply  tor 
them.    [1913  No  42  s  2] 


Seat*  to  be  provided  and  their  vie  permitted;  eonttant  standing  prohibited  for  gvU  vnder 
16. — All  employers  who  employ  women  in  their  eBtablinhmenta  shall  provide  t^irs  of 
an  appropriate  Kind,  and  shall  place  them  conveniently  where  tfie  female  employees 
ordinarily  work,  or  near  such  place.  Said  chairs  shall  be  for  the  use  of  such  employees 
wbo  shall  have  free  access  to  the  same  at  all  times  except  when  they  are  occupied  in 
any  work  that  can  not  be  done  sitting.  No  woman  under  the  age  of  sixteen  years 
shall  be  anployed  in  any  establishment  where  she  must  stand  constantly.  [1913  No 
42  a  3] 

EUPLOTVENT  CBHTIFlCATEa 

School  eert^eatet  required  under  lifor  employment  dtiring  Khool  koun;  educatior»al 
nqutrementt;  departmint  of  edueation  to  iuue  certifiaites;  exemptions  on  account  of 
poverty/;  otiter  exemptions;  alcalde  of  municipality  to  ietue  exemption  eertijieatet/  attend- 
ance atnightichool  may  be  required;  certifieaU  to  be  returned  to  child. — No  tiild  under  the 
age  of  fourteen  (14)  years  who  has  not  received  from  the  department  of  education  a 
certificate  stating  that  he  has  done  the  work  neceaxary  for  admission  to  the  fourth  grads 
of  the  public  rural  schools  of  ttie  iaktnd,  or  showing  that  he  haa  passed  the  sixth  grade 
of  Uie  public  graded  scliools  of  Forto  Rico,  according  to  whether  the  child  lives  in  the 
country  or  in  town,  or  that  he  has  completed  the  equivalent  of  such  school  work,  shall 
be  employed  in  any  lucrative  occupation  during  the  hours  that  such  schools  are  a]fea* 
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Provided,  That  tide  sectum  ^11  not  compri«e  any  child  who  reddee  in  a  community 
in  which  there  are  no  schools  within  a  Teoaonahle  distance  wherein  accommodatimi  can 
be  furnished,  nor  any  orphan  child  or  any  child  who  tor  any  other  reseon  depends  on 
his  own  efforts  for  support,  nor  any  child  whose  parents  are  invalids  and  depend  exclu- 
dvely  upon  the  worlc  of  the  child  for  their  maintenance.  In  such  caaea  a  c«rtificat« 
shall  he  obtained  from  the  alcalde  of  the  munici])ality  wherein  said  child  reddee, 
which  certificate  shall  stat«  the  tact  that  such  condition  or  neceaaity  eiiats,  and  antboi^ 
ize  the  employment  of  said  child.  A  copy  of  this  authorization  shall  be  forwarded 
to  the  bure&u  of  labor  within  the  ten  days  following  the  issuance  thereof:  Provided 
further.  That  if  said  child  resides  at  a  distance  of  one  kUometer  from  a  night  sdtool 
under  the  direction  of  the  department  of  education  of  Porto  Rico,  said  certificate  shall 
be  effective  only  during  the  time  that  the  attendance  oE  said  child  at  the  aforeaid 
night  school  shall  be  certified  to  monthly  by  the  teacher  of  the  school,  unleae  a  just 
cause  should  exist  for  the  nonattendance  of  tne  child  at  said  school.  All  employers  of 
children  from  whom  certificates  are  required  under  the  provieions  of  this  act,  shall  file 
these  certificates,  subject  to  the  inspection  of  the  officers  of  the  departm^it  of  educa- 
tion and  of  the  inspectors  of  the  bureau  of  labor.  When  such  employment  shall  cease 
the  certificates  shall  be  returned  to  the  children  in  whoee  namee  they  may  have  bieat 
issued.    [1913  No  42  6  4  as  amended  by  1913  Extraordinary  Seesion  No  136] 

Employmtnt  wider  10  prohSiiled;  Thour»aday,4l  a  wtet,  and  iMfUviorl  prohibited. 
Wider  16;  8  hows  a  day,  48  a  uwjb,  on  agriadtuTal  ataU»  vnder  16. — No  child  under  the 
age  of  sixteen  years  shall  be  employed  or  permitted  to  work  in  any  eetablishment  for 
more  than  seven  hours  a  day,  nor  for  more  than  forty-two  hours  a  week,  nor  in  or  upm 
any  agricultural  estate  for  more  than  eight  hours  a  day  nor  for  more  than  forty-ei^it 
hours  a  week,  nor  in  any  lucrative  occupation  between  the  hours  of  6  p.  m.  and  6  a-  m. 
No  child  under  the  age  of  t«n  years  shall  be  employed  or  permitted  to  work  in  any  lucnt- 
tive occupation.    [1913  No  42  s  5  as  amended  by  1913  Extraordinary  Session  No  139] 


education  and  tlie  agents  of  the  bureau  of  labor,  a  certificate  of  his  age  issued  by  tlw 
municipal  secretary  of  the  town  where  the  child  was  bom  or  resides.  In  case  lliere  is 
no  entry  of  the  birth  of  the  said  child  in  the  civil  registry  of  the  town  where  the  child 
was  horn  or  resides,  the  municipal  secretary  shall  issue  a  certificate  setting  forth  the 
age  of  the  child  based  upon  an  affidavit  or  sworn  declaration  of  one  of  the  parents  of  the 
said  child,orofhiBl^Iguardianor[«Iativenextof  kin,  or  in  default  of  these  upon  the 
affidavit  or  sworn  declaration  of  two  reputable  persons  who  have  knowledge  of  and  an 
depose  to  the  age  of  the  eaid  child .  No  fees  shall  be  chaiged  for  isauisg  the  rfirtificatae 
[1913  No  42  s  6  as  amended  by  1913  Extraordinary  Seesion  No  139] 

STREET  TRADES 

unnutni  aqb 

BimfJ>>y7riientofhim»tmder  It  and  of  girU  under  16  dwirig  iiAoQlhovrt  prM  — No 
boy  under  the  age  of  twelve  yean  and  no  girl  under  the  age  of  sixteen  jrears  shall  adl 
newspapers,  candies  or  other  merchandise  on  any  of  the  streets  or  public  square^  nor 
work  as  bootblacks  in  said  places  during  school  hours  in  the  public  schools  cf  Forto 
Bico.    [1913  No  42  s  7j 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 


Errvplogment  under  1  i  in  ullingaleoholicliqams,  etc.,  prohiMled. — No  father,  employer 
orotherperson  who  basin  his  care  a  cMld  under  the  age  of  fourteen  years  shall  procure 
for  the  said  child  or  consent  under  any  circumstances  to  the  child's  being  engaged  in 
the  following  occupations:  1.  Begging  or  receiving  alms  or  any  form  of  menuJcity. 
2,  Labor,  practices  or  exhibitions  which  are  dangerous  or  injurious  to  health  and 
morals.  3.  Manufacturing,  using  or  selling  of  [sic]  malt  and  alcoholic  liquan.  [19U 
No  42  B  8  aa  amended  by  1913  Extraordinary  Session  No  139] 
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ALL  ESTABLISHMENTS 

HEALTH  or  lONOBS 

Air  and  floor  tpaet  where  botfi  under  18  and  girh  of  any  age  are  employed. — Any  room 
or  depttitment  of  any  eetabbshment  where  women  and  children  under  the  ago  of 
eighteen  years  work,  ahall  ha^ve  euch  capacity  that  the  apace  correapoiidiiig  to  each 
employee  Hhall  be  not  leaa  than  250  cubic  feet,  Eiud  except  in  caaea  where  written 
auuiorisatioQ  is  obtained  from  the  chief  of  the  bureau  of  hkbor,  the  capacity  of  air  corre> 
epondine  to  each  employee  shall  not  be  le«  than  400  cubic  feet.    [1913  No  42  e  9] 

VeTititalion  where  ooya  under  18  and  girl»  of  any  age  are  employed, ~A.\1  employers  or 
heade  of  eetabliehmente  where  women  and  children  under  the  age  of  eighteen  years 
work,  shall  provide  and  see  that  there  ahall  he  in  each  working  room  of  said  establiah- 
ment  appropriate  and  sufficient  meana  of  ventilation.  If  during  tho  hours  of  daily 
work  exc«8Bive  heat,  vapors,  gases,  duet  or  other  impurities  injurious  to  health  should 
be  produced,  the  room  snail  be  ventilated  in  euch  a  manner  as  to  place  the  same  in  the 
beat  condition  poesible,  in  accordance  with  tho  laws  of  sanitation.     [1913  No  42  8  10] 

Cleanlineta  vihere  boui  under  18  and  girU  of  ana  age  are  employed, — All  establiahmentd 
t^ere  women  and  children  under  the  age  of  eignteeu  years  are  engaged  in  occupations 
which  produce  dust,  shall  be  whitewashed  or  painted  at  least  once  every  twelve 
months.  All  the  floors  of  the  rooms  of  such  establishments  shall  be  washed  perfectly 
with  soap  and  water  at  least  once  every  month;  and  all  dreasine  rooms  and  water- 
closets  01  said  establishments  shall  be  conveniently  wa^ed  not  less  than  once  each 
week.    [1913  No  42  s  11] 

REGULATED  OCCUPATIONS 

PEKALTteS 

Vtolation  of  act. — All  employers  who  violate  this  act  or  any  section  or  provision 
thereof  shall  be  guilty  of  a  misdemeanor  and  t>iinished  by  a  fine  of  not  less  than  f25 
nor  more  than  1100.  For  every  violation  of  this  act  or  of  any  of  the  sections  or  provi- 
aions  thereof  after  the  first  violation,  the  employer  shall  be  guilty  of  a  misdemeanor 
and  punishable  by  a  fine  of  not  lees  than  tlOO  nor  more  than  $1,000.    [1913  No  42  s  12] 

DEronnONB 
Tervu  vied  in  Aii  act. — The  foUowii^  definitions  of  the  words  and  phrases  used 
herein  shall  be  accepted  in  connection  with  this  act  unless  a  different  meaning  is 
deduced  from  the  text  hereof:  "Employer ".includes  all  natural  or  artificial  persons 
and  'Uie  administrator,  superintendent,  foreman,  mayor  domo  and  representative  of 
said  natural  or  artificial  persons.  "Lucrative  occupation"  includes  alt  work  or  works 
in  factories,  mills,  centrals,  machine  shops  or  establishments  or  places  of  any  kind 
where  a  factory  or  mechanical  enterprise  is  carried  on;  in  storehouses,  stores,  estab- 
lishments or  placee  of  any  kind  where  mercantile  transactions  are  carried  on,  or  estates, 
plantations,  lanns  or  places  of  any  kind  where  agricultural  [sic],  horticultural  [sic] 
or  pasturing  is  carried  on  and  in  all  enterprises  of  mming  or  fishing.  ' '  Establishment 
includee  all  buildings,  factories,  workshops,  stores  or  otner  places  of  a  like  kind  where 
any  Kicrative  occupation  exists.  "Plantation"  includes  all  plantations,  farms  or 
oliier  parcels  of  land  where  any  lucrative  occupation  is  carried  on.    [1913  No  42  s  13] 

ENFOSCEHENT 

Dutiet  and  powert  of  hureav,  of  labor. — The  bureau  of  labor  is  hereby  audiorized  to 
cany  out  the  provisions  of  this  act,  to  prosecute  violations  of  the  same,  to  summon 
witnesses,  administer  oaths  and  take  te.-ttimony,  to  compel  the  introduction  of  evi- 
dence and  to  visit  or  examine  through  its  chief  ot  his  assistants  the  buildings  of  any 
establishment  or  estate  to  which  tbin  act  refers,  during  the  hours  when  the  employees 
are  at  work.     [1913  No  42  s  14] 

APPUCATIOH  or  ACT 

Agricultural  or  horticultural  purmiti  exrepledfrom  10  to  16  under  certain  conditioru. — 
llie  said  act  [1913  C  42  e  1-14]  approved  March  13,  1913,  entitled  "An  act  regulating 
the  work  of  women  and  children,  and  protecting  them  against  dajigerous  occupations, 
shall  not  apply  to  diildren  under  sixteen  and  over  ten  years  of  age  who  ate  employed 
in  picking  or  gathering  cofieoor  in  planting,  picking  or  tending  m  the  field  any  agri- 
cultural or  horticultural  products  in  company  with  or  under  tho  direct  personal  super- 
vision of  their  parents,  guardians,  or  relatives  over  sixteen  years  of  ago.  [1913  Ex- 
tntonUnary  Seasiou  No  139  s  6] 
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EDITOATIONAL  REQUIREMENTS 

0OHOOI.  CBNSUa 

Emansration  o/dttUrm  from  5  to  IS,  tV?«#ttJe.— The  school  mflnmittee  of  earh  town 
or  city,  or  some  person  or  persona  whom  thoy  ahall  appoint  for  the  purpose,  shatl  an- 
nually in  the  monUt  of  January  take  a  cenaua  of  all  peraonB  between  me  ages  of  five 
and  fifteen  years,  incluisive.  residingwithin  the  limite  of  their  respective  towns  on  the 
first  day  of  Bttid  January    •    *    ».    [General  Litwa  1909  Chapter  66  section  15] 


BUini/orms,  tie.;  penalty  for  false  tn/ormatvm.—The  blank  forms  required  to  carry 
out  the  requiremente  of  the  preceding  section  ahall  be  fiirnished  by  the  commiajoner 
of  public  schools  to  each  town  on  or  before  the  first  day  of  December  in  each  year,  and 
they  shall  call  in  substance  for  the  following  information,  namely,  the  name,  age, 
number  of  weeks  attendance  upon  any  echool,  parents'  name  and  residence,  oi  each 
poroon  enumerated;  andif  any  parentor  guardian  shall  refuse  to  give  the  above  inlar- 
mation  in  regard  to  his  children  or  wards,  or  shall  knowingly  and  willfully  falsify  euch 
information,  be  abaU  be  fined  not  exceeding  twenty  dollars.    [G  L 1909  C  6S  a  16] 

COXFUI.80BI  SCHOOL  ATTBNSANOE 

Enfanement:  uhool  eentus  return*.— The  returns  of  said  census  shall  be  alphabet- 
ically arranged  and  deposited  in  the  bands  of  the  school  committees  of  the  several 
towns  on  orbefore  the  first  day  of  March  in  each  year    •    •    •.    [G  L  1909  C  66  b  17] 

Childrenfrom  7  to  15;  exceplwntfrom  14  to  15  ^fregidarlyaTidlaw/ullyemptoueil; Other 
exceptant;  penalty. —Every  child  who  has  completed  seven  years  of  life  and  has  not 
completed  fifteen  years  of  life,  unless  he  has  completed  in  the  public  schools  the  ele- 
mentary studies  taught  in  the  first  eight  yeare  of  school  attendance,  exclusive  of  kin- 
dergarten instruction,  provided  for  in  the  course  of  study  adopted  by  the  school  com- 
mittee of  the  city  or  town  wherein  such  child  resides,  or  unlesa  he  shall  have,com< 
pie  ted  fourteen  years  of  life  and  shall  be  lawfully  employed  at  labor  or  at  service  or 
engaged  inbusiness,  shall  regularly  attend  some  public  day-echool  during  all  tbedayi 
and  hours  that  the  public  schools  are  in  seBsion  in  the  city  or  town^  wherein  he  remdes; 
and  every  person  having  under  his  control  a  child  ae  above  described  in  this  section, 
shall  cause  such  child  to  attend  school  as  required  by  the  above-stated  provisions  of 
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thusection,  aad  for  every  neglect  of  such  duty  theperaon  having  control  of  eucK  child 
ahall  be  fined  not  exceeding  twenty  doliara:  Prtmiled,  That  if  flie  peraon  so  cfa>^^ 
ehall  ]>Fove  or  ahall  present  a  certificate,  made  by  or  under  the  direction  of  the  Bcbool 
committee  of  the  city  or  town  wherein  he  reaLdes,  Betting  forth  that  the  child  ha» 
already  completed  the  elementary  studios  ahove  mentioned;  or  that  the  child  has 
attended  for  the  required  period  of  time  a  private  day  echool,  or  upon  private  instruc- 
tion, approved  by  the  echool  committee  of  the  city  or  town  where  said  pri\-ate  school 
waslocated  or  said  private  instruction  was  given;  or  that  the  physical  or  mental  con- 
dition of  the  child  was  such  oe  to  render  hifi  attendance  at  ecnool  inexpedient  or 
impracticable;  or  that  the  child  was  destitute  of  clothing  suitable  for  attending  iK;hool 
and  that  the  person  having  control  of  said  child  was  unable  to  provide  suitable  cloth- 
ing; or  that  tne  child  was  excluded  from  school  by  virtue  of  some  generd  law  or  regu- 
lation— then  such  attendance  shall  not  be  obligatory  nor  shall  such  penalty  be  incur- 
red; but  nothing  in  this  section  shall  be  construed  to  allow  the  absence  or  irregular 
attendance  of  any  child  who  is  enrolled  as  a  member  of  any  echool,  or  of  any  child 
sent  to  school  by  the  person  having  control  ot  such  child.    [G  L 1909  C  72  a  1} 

Appointment,  duties,  and  powers  of  iTuanl  officers. — The  school  rommitteo  of  each  cit>' 
or  town  shall  annually  in  the  month  of  December  appoint  one  or  more  persons  aa  tiuant 
officers,  who  shall  hv  virtue  of  said  appointment  be  clothed  with  the  power  of  special 
constables,  and  fix  tneir  compensation,  which  shall  bo  payable  from  the  appropriation 
for  public  schools.  The  school  committee  may  also  furnish  all  necessary  auppliea  and 
clerical  asidstance  for  the  proper  and  efficient  performance  of  the  duties  of  the  tniant 
officer.  The  school  committee  of  two  or  more  cities  or  towns  may  appoint  the  same 
truant  officer  or  officers,  and  any  school  committee  that  appoints  teachera  or  otbir 
empl^eeeonadlHerenttenureof  office  than  annual  appointments,  may  appoint  tru- 
ant officers  on  a  similar  tenure  in  lieu  of  the  annual  appointment  above  mentioned  in 
this  section  and  may  fix  ^eir  compensation  from  time  to  time.  Said  truant  officers 
shall  under  the  direction  of  the  school  committee  inquire  into  all  cases  arising  und<r 
the  provisions  of  this  chapter,  and  shall  alone  bo  authorized  Lncaao  of  violation  of  any 
of  the  provisions  of  this  cnapter,  to  make  complaint  therefor;  tJiey  may  also  serve  all 
le^  processes  issued  in  pursuance  of  this  chapter    *    *    *.    [G  L 1909  C  72  b  3] 

ALL  OCCUPATIONS 

MINTHUU  AOB   AND  EMFLOTMENT  CERTIFICATES 

Enforcement:  dtitiea  andpouiera  of  truant  officeri;  penalty  for  failure  to  produce  certijt- 
catee,  etc. — The  truant  officers  may  visit  any  places  or  establishments  where  such 
minor  children  as  are  described  in  the  preceding  sections  of  this  chapter  are  em- 
ploved,  to  ascertain  whether  the  provisions  of  this  chapter  are  duly  complied  'with, 
ana  may  as  often  as  twice  in  every  year  demand  from  all  employers  of  such  children 
a  report  containing  the  namee  of  all  children  who  have  not  completed  sixteen  ywn 
of  life  that  are  employed  bv  them,  such  report  to  give  the  namee,  ages,  and  reeidences 
ol  all  such  children;  and  all  employers  of  such  cEldren  shall,  upon  request,  [Htidace 
for  the  inspection  of  the  truant  officer  the  certificates  prescribea  in  chapter  seveiity- 
eight;  and  for  any  refusal  te  make  such  reports  as  are  above  provided  for,  or  for  &ny 
rdusal  to  produce  the  above-mentioned  certificates,  any  employer  of  such  children 
shall  be  fined  not  exceeding  ten  dollars.    [Q  L  1909  C  72  b  4] 

MANUFACTURING  AND  BUSINESS  ESTABLISHMENTS,  ETC. 

UINtMUM   AOB,    HOtJRS    Of  LABOR,    AND   EHPLOTHBNT   CEnrmCATES 


Teamb  required;  eduailianal  requirrmenli;  method  ofifming  and  eontenle  of  otrtifiaUei; 
revocation  of  eertificalet;  evidence  of  age  for  tAild  apparently  tinder  IS;  evidence  ofitlMoi 
employment;  certijioate  to  he  retxtrnetilo  child  or  uming  o^iee;  record*  of  itruinif  ofiet; 
penalties, — No  child  under  fourteen  years  of  a^  shall  bo  employed  or  permitted  « 
suffered  to  work  in  any  factory,  manufacturing  or  business  eetabliahiDent  -within 
this  State,  and  no  child  under  sizteeu  years  of  age  shall  be  emploved  or  permitted 
or  suffered  to  work  in  any  factory  or  manufacturing  or  business  cetabliahment  wittdn 
this  State  between  the  houn  of  eight  o'clock  in  the  aft«moon  of  any  day  and  eix  o'ckick 
in  the  forenoon  of  the  following  day.  No  child  under  sixteen  yean  of  age  shall  be 
employed  or  pezmitt«d  or  su&^ed  to  work  in  any  factory  or  manufacturing  or  bosi- 
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ncoB  «Bt«blidimaiit  unlees  aud  child  ahkll  pKeent  to  the  penon  or  corporation  employ- 
ing him  tv  her  an  age  and  flmj>loyment  certificate,  given  by  or  under  the  direction  of 
the  school  committee  of  th«  aty  or  town  in  which  said  cliUd  rwidee:  such  certificate 
■h&ll  Mate  (a)  the  name  of  aaid  child,  (b)  the  date  and  place  of  birth  of  said  child, 
(c)  the  heisit,  color  of  eyes  and  hair,  and  complexion  of  said  child,  (d)  the  name 
and  pbtce  ot  resideDce  of  the  ^eiwon  having  control  of  said  child,  and  such  certificate 
ahall  certify  (1)  that  said  child  has  completed  fourteen  yean  uf  age,  (2)  that  said 
child  is  able  to  read  at  sight  and  write  l^bly  simple  senlencea  in  the  English 
language,  and  (3)  that  said  child  has  been  examined  phvBically  by  a  licenaed  physi- 
cian, and  that  said  physician  has  certified  that  said  cnild  is  in  sufficiently  sound 
health  and  physically  able  to  be  employed  in  any  of  the  occupations  or  proceeBes 
in  which  a  chikl  between  foortaen  and  ststaen  years  of  age  may  be  legally  employed. 
The  Btatementa  contained  in  such  certificate  in  regard  to  the  name,  date  and  place 


Uie  aee  and  employment  certificate  above  named  has  determined  that 

the  child  allying  lor  such  certificate  is  fourteen  years  oF  age  and  can  read  and  write 
as  above  required  said  official  shall  send  such  child  to  a  physician  for  a  physical 
examination:  Provided,  That  the  physical  examination  of  any  such  child  who  resides 
in  the  city  of  Providence  shall  be  made  by  either  of  the  physicians  appointed  as 
hereinafter  provided  by  the  conimiaeioner  of  public  schools,  and  no  age  and  em- 
ployment certificate  shall  be  issued  to  any  child  until  the  said  physician  shall 
certify  in  writing  that  said  child,  is  in  sufficiently  sound  health  and  physically 
able  to  be  emploj'ed  in  any  of  the  occupations  or  processes  in  which  a  child  between 
fourteen  and  sixteen  years  of  age  may  be  legally  employed.  For  making  the  ^hysi< 
cal  examination  and  certifying  as  to  the  beaitfi,  the  physician,  except  those 
physicians  appointed  by  the  commissioner  of  public  schools  under  this  act,  shall 
receive  from  the  State  the  sum  of  11.00.  Ho  shall  render  to  the  secretary  of  the  State 
board  of  education  his  account,  properly  certified  by  the  official  authorized  to  issue 
the  age  and  employment  certificate  required  by  this  section.  All  such  age  and 
emidoyment  certificatee  issued  shall  be  uniform  Ihrougbout  the  State,  and  in  the 
foltowingfoim,  or  snchsubetantiallysimilar  form  as  maybe  approved  by  the  secretary 
of  the  State  board  of  education: 


This  certifies  that  I  am  the  (father,  mother,  guardian,  or  custodian)  and  have 
contzDl  of  (name  ot  child),  whose  signature  appears  below^  and  that  (he  or  she)  was 

bomatfnameof  townorcity),  inthecountyof ,  and  State  (or  country)  of , 

on  the  (day  of  month)  A.  D., ,  andisnow  (numtierof  yeaisand  months)  old. 

(Signature  of  child). 
(Signature  of  person  having  control  of  said  child  and  his  or  her  residence). 


I  hereby  approve  the  foregoing  certificate  of  (name  of  child);  whose  height  is  (feet 
and  inches):  eyes  are  (color);  hair  is  (color),  and  complexion  is  (fair  or  dark). 

I  certify  that  said  (name  of  child)  is  able  to  read  at  sight  and  write  l«^bly  simple 
sentences  in  the  English  language,  and  that  I  have  reason  to  believe  thatsaid  (name 
of  child)  has  completed  fourteen  yeara  of  age,  is  of  the  age  therein  certified,  and  has 
been  certified  to  according  to  law  as  in  sutficiently  sound  health  and  physically  able 
to  be  employed  in  any  of  the  occupations  or  processes  in  which  a  child  between 
fonrteen  and  sixteen  years  of  age  may  be  legally  employed. 

This  certificate  belongs  to  fname  ot  child),  and  is  to  be  surrendered  to  (him  or  her) 
whenever  (he  or  she)  leaves  the  service  of  the  pterson  or  corporation  holding  the  same; 
But  if  not  claimed  by  said  child  within  two  weeks  from  such  time  it  shall  bo  returned 
'3  die  school  committee  which  issued  it,  or  to  such  person  as  such  c ■'* —  "*■"" 


jve  and  sign 
-rity). 

Sown  or  city  and  date). 
case  it  appears  to  the  eatlsfaetion  ot  the  school  committee,  or  person  authorized 
to  give  such  certificate,  that  neither  the  birth  certificate,  baptismal  certificate  nor 
passport  of  such  child  can  be  produced,  the  a^e  and  employment  certificate  may  be 
granted  on  otho'  evidence  satisfactory  to  the  secretary  of  the  Stale  board  of  education. 
All  certificates  required  by  this  chapter  relating  to  the  qualification  of  children 
employed  in  anv  factory,  or  manufacturing  or  businees  cslablishment  coming  under 
the  provioona  of  this  chapter  shall  be  kept  by  the  empbyer  at  the  place  where  such 
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child  ia  employed,  tuid  shall  be  ahown  to  the  factory  inspectors  provided  for  by  this 
chapttt,  or  eitaer  or  any  of  them,  on  demand  by  eiiid  inspector  or  inepecton;  and 
the  proprietor  or  manager  o£  any  such  factory  or  mannfacturmg  or  bueineea  eetabliah' 
ment  who  shall  fail  to  produce  or  shall  refuse  to  show  to  any  factory  inspector  Any 
such  certificate  when  demand  ia  made  therefor  shall  be  deemed  nulty  of  a  misde' 
meacor,  and  on  conviction  thereof  shall  be  punished  by  a  fine  of  not  i«e  than  t^i 
nor  more  than  fifty  doliars.  Whenever  any  factory  inspector  shall  have  reason  to 
doubt  the  accuracy  of  any  statement  made  in  any  such  certificat«  concerning  the 
age  or  other  qualificationa  of  any  child  employed  thereunder,  such  inspectoir  shall 
demand  such  certificate  of  the  employer  of  such  child,  and  upon  receiving  the  same 
shall  give  such  employer  a  receipt  therefor.  If  after  investigation  such  inspector 
shall  find  that  such  certificate  should  not  have  been  issued  to  said  child  und»  the 
praviEiocB  of  this  lav,  then  he  shall  deliver  such  certificate  to  the  person  who  issued 
It,  and  shall  order  it  to  be  canceled,  and  shall  forthwith  notify  the  said  employer 
that  such  child  must  not  be  longer  employed.  Every  employer  or  proprietor  or 
manager  of  any  factory  or  manufacturing  or  business  establishment  who  shall  con- 
tinue to  emplov  such  child  aft^*  receiving  such  notice  from  any  factory  inspector 
shall  be  deemed  guilty  of  a  misdemeanorj  and  on  conviction  thereof  shall  be  subject 
to  the  penalty  imposed  by  section  12  of  this  chapter.  Whenever  any  factory  inspector 
ahall  have  reason  to  doubt  that  any  child  employed  in  any  factorv  or  manufacturing 
or  business  establishment,  and  not  provided  with  an  age  and  employment  certificate, 
has  reached  the  age  of  sixteen  yearn,  such  factory  inspector  shall  make  demand  on 
such  child's  employer  that  such  employer  shall  either  furnish  him  within  ten  days 
a  certificate  of  age  issued  by  the  same  authority  and  based  on  the  same  evidence 
required  for  the  issuance  of  age  and  employment  certificat^e,  or  shall  cease  to  employ 
_..  _i.  _i.?i  J  ^  permit  or  sufier  such  child  to  work  in  such  factory  or  manufacturijig 

,j.-i,i:.i 4.      T ^  gmjj^  employer  shall  fail  to  deliver  such  certifi- 

lin  ten  days  after  such  demand,  and  shall  ther9- 

^__j id,  or  permit  or  sufier  such  child  to  work  in  snch 

factory  or  manufacturing  or  bueineea  establishment,  such  employer  shall  be  deemed 
^Ity  of  a  misdemeanor,  and  on  conviction  thereof  shall  be  subject  to  the  penaltv 
imposed  by  section  12  of  this  chapter,  and  proof  of  the  making  of  such  demand  and 
of  failure  to  deliver  such  certificate  shall  be  prima  facie  evidence,  in  any  proeecution 
brought  for  a  violation  of  this  provision,  that  such  child  is  under  16  yearn  of  age  and 
is  unlawfully  emploved.  When  any  child  employed  under  the  provision  of  thia 
section  leaves  his  or  her  employment,  the  person  or  corporation  by  whom  such  cbUd 
has  been  employed  shall^  on  demand  by  said  child,  deliver  to  him  or  her  the  certificate 
on  the  authority  of  which  such  child  has  been  employed,  unless  such  certificate 
has  been  canceled  as  hereinbefore  provided;  or  if  such  certificate  is  not  demanded 
by  such  child,  shall,  within  two  weeks  after  said  child  has  left  the  employment  of 
said  person  or  corporation,  send  said  certificate  to  the  school  committee  which  iseued 
it,  or  to  such  pemon  as  the  school  committee  may  deeignate.  The  school  committee 
of  each  town,  or  such  person  as  the  school  committee  may  designate  to  issue  the 
certificate  provided  for  in  this  section,  shall  keep  on  file  a  copy  of  each  certificate 
eranted,  together  with  the  evidence  on  which  Bucn  certificate  was  granted:  Promded 
however,  That  the  commisBioner  of  public  schools  ia  hereby  authorized  to  appoint  two 
physicians  for  the  city  of  Providence  who  ahall  niake  the  physical  examinations  in 
accordance  with  the  provisions  of  this  section.  On  the  firat  day  of  Uay,  1915,  said 
commissioner  shall  appoint  said  physiciana  for  the  term  of  three  years  and  every 
third  year  thereafter  said  commisaioner  shall  appoint  two  physiciana  for  the  t«rm  oE 
three  years  to  perform  the  duties  required  by  this  section.  Any  vacancy  occurring 
during  ai^  eucn  term  shall  be  filled  by  appoiiitment  by  said  commissioner  for  the 
unexpired  portion  of  such  term.  Said  physiciana  shall  examine  all  the  children  in 
said  city  between  fourteen  and  siicteen  years  of  a^  who  shall  apply  for  a  physical 
examination  in  accoidancewith  theproviaionB  of  this  section.  Said  physicians  ahaU 
each  receive  in  full  compensation  for  his  services,  the  sum  of  eeven  nundred  fif^ 
dollars  annmkily  on  vouchers  approved  by  the  commissioneT  of  public  schools.  [G  L 
1909  C  78  B  1  aa  amended  by  1915  C  1263] 

Court  dirfifm.— Under  a  former  aecUou  on  the  above  aabject  It  wu  bald  that  no  acUoa  vQllig  toraooiw 
a  minor's  weeea  earned  wbilo  employed  in  vJoIation  ol  tlie  atatate.— Blifcett  v.  Oiattertaa,  U  B.  I.  SW 
(1883). 

Application  of  act;  agricultural  pwguili  and  domestic  service  txctpled,'  olher  aceep- 
tiotui, — Every  person,  firm,  orcorpomtiou  doing  business  within  this  State  employing 
five  or  more  persons,  or  employing  any  child  under  sixteen  years  of  age,  shall  be  snb- 
ject  to  the  provisions  of  this  clupter,  whatever  shall  be  the  business  ccmducted  by  said 


l.,j,i,....,L-'OOQIc 


BHODE  ISIAND.  7 

pencm,fiim,orcorpontioii:  ProtvbdftiMiWMr,  lliat  the  proviaioiiB  of  this  chapter  aball 
not  apply  to  childKo  employed  in  bouaatKild  eervice  or  in  agricoltunl  punuita:  And 
prtmdedfvrther.  That  eaid  provisionB  ehall  not  ajiply  to  the  employment  of  children  in 
the  TocatioD,  occupation,  or  aervice  ot  rope  or  wiie  vslking,  or  aa  gymsaata,  wrestlen, 
ctntortaonista,  equestrian  perfbrmeiH,  or  acrobats,  riders  upon  bicyclee  or  mechanical 
contrivances,  or  in  any  dancing,  theatrical,  or  musical  exhioititm,  but  the  employment 
of  children  in  any  vocation,  occupation,  or  service  enumerated  in  this  proviso  shall 
continue  to  be  governed  by  the  provisions  of  the  Geneml  Laws,  chapter  one  hundred 
Ihirty-Dine.    [G  L  1909  C  78  s  2] 

REGULATED  OCCUPATIONB 

BNTORGBIIBNT 

Appointment,  datUt,  and  vovxn  offoetory  inrpteton. — The  governor  aball  -<>  *  * 
appoint,  withtheadviceand  consent  of  the  senate,  one  chief  and  four  assistant  fikctory 
iuspectaT9,<aieof  whom  shall  beawoman  •  •  •.  Said  inspectors  shall  be  empow- 
ered to  viait  and  inspect,  at  all  reasonable  hours  and  as  often  as  piacticable,  tW  facto- 
ries, wDrkshops,  and  other  eetablishments  in  this  State  subject  to  the  proviaiotia  of  this 
chapter^  and  shall  report  to  the  seneial  assembly  of  tlus  State  at  its  January 
semon  m  each  year,  including  in  Aid  reports  the  name  of  the  factories,  the  number  of 
such  bands  employed,  and  the  number  of  hours  of  work  performed  in  each  week.  It 
diall  also  be  the  duty  of  said  inspectors  to  enforce  the  provisions  of  this  chapter  and 
prosecute  all  violations  of  the  same  before  any  court  of  competent  jurisdiction  in  the 
State.  The  name  and  residence  of  any  chila  found  working  without  the  certificate 
provided  for  ia  section  one  of  this  chapter  shall  be  reported  by  the  chief  inspector  to 
the  school  committee  in  the  city  or  town  where  Buch  child  reeidee.  Said  inspectors 
eliall  devote  their  whole  time  and  attention  to  the  duties  of  their  respective  ofBcee, 
tmder  the  direction  of  Uie  chief  inspector.  *  *  *  [G  L  1909  C  7S  b  3  as  amended 
by  1910  0  678] 

DANGEEOUa  OCCUPATIONS 


TonjCTs,  DRBssDta  eoous,  ai^d  seats  n>B  oixls 

8eat»  to  he  pnvidtd  and  their  use  permitUd;  proper  toiUlt  and  drtanng  roornt  where 
womxn  and  children  are  employed.- — Water-closets,  earth  closets  or  privies  shall  be  pro- 
vided in  all  places  whero  women  and  children  are  employed,  in  such  manner  aa  shall, 
in  the  judgment  of  said  inspectors,  meet  the  demands  of  health  and  propriety.  Sepa- 
rate dressing  rooms  tor  women  and  girls  shall  be  provided  in  all  eetaolishmente  where 
such  are  deemed  a  necessity  by  said  factory  inspectors;  and  in  every  manufacturing, 
mechanical  ormercantileeetabusbment  in  which  women  and  girls  are  employed,  there 
shall  be  provided,  conveniently  located,  seats  for  such  women  and  girls^  and  they  shall 
be  permitted  to  use  them  when  their  duties  do  not  require  their  standing.  [Q  L  1909 
C  78  e  ej 

REGULATED  OCCUPATIONS 


Oentrat  penalty.— Aay  person  or  corporation  who  employs  a  child  under  sixteen 
yean  of  aee  without  the  certificate  required  by  section  one  of  this  chapter,  or  who 
m^cee  a  false  statement  in  regard  to  any  part  [sic]  required  by  eiich  certificate  or  who 
violates  any  of  the  provisions  of  this  chapler,  or  who  suffers  or  permits  any  child  or 
woman  to  be  employed  in  violation  of  its  provisions,  shaD  be  deemed  guilty  of  a  misde- 
meanor aod,  on  conviction^ahall  be  punished  by  a  fine  of  not  more  thaa  five  hundred 
dollars :  Prowled  however,  That  this  section  shall  not  apply  to  that  portion  ot  section 


d,j,i,....,L-'OOQIc 


8  CHILD  LABOB  LEGISLATION. 

one  oE  thu  chapter  vhicb  fixes  the  penaltr  for  the  Kfusal  to  show  to  the  ingpectoi  »aj 
certificate  provided  for  in  that  section.    [G  L 1909  C  78  b  12] 

XNVOBCBUBNT 

Act  to  be  poiud. — A  printed  copy  of  this  chapter  shall  be  posted  by  the  inepectofs  in 
each  workroom  of  every  Eiictory,  inanuhctumig  or  mercantile  eetftblishmeat  where 
persrais  are  employed  who  are  afiected  by  the  proviaiona  of  tlus  chapter.  [G  L  1909 
O  78  8 13] 


HOUBS  OT  LABOB. 

U  dutia  and  powers  of  faelory  intpeeton. — The  factory  inspecton  shall, 
is  adoition  to  their  dutdee  otherwise  provided,  ^iforce  the  provisions  of  section  twraty- 
two,  chapter  two  hundred  forty-nine  and  may  prosecute  all  violationa  of  Qte  eame 
before  any  court  of  compet^it  jurisdiction  in  the  Slate.    [Q  L 1909  G  78  b  15] 


Night  vmrk  prdhUnUd  under  tl.—i^o  peraon  under  the  age  of  twenty-one  years  shall 
be  employed  or  permitted  or  suffered  to  work  as  a  meeeenger  for  a  telegraph,  telephane 
or  messenger  company  in  the  diatribution,  tranamisaion  or  delivery  of  goods  or  ruM- 
sages  betorefiveoclockin  the  morning  orafterteno'clockin  the  evening  of  any  day. 
[G  1, 1909  0  78  8  32  aa  added  by  1912  C  SMJ 

Penal^. — Any  person  who  either  as  principal  or  agent  aball  employ,  suffer  or  permit 
to  work  any  person  in  violation  of  w»  provisiona  of  tlie  preceding  section  shall  be 
deemed  guuty  of  a  misdemeanor  and  on  conviction  shall  be  punished  by  a  fine  of  not 
lees  than  twenW  dollars,  or  [nor]  more  tban  fifty  dollars  for  the  first  oSense,  and  for  a 
second  ofiense  by  a  fine  of  not  lees  than  fifty  doUara,  or  [nor]  more  than  one  hundred 
dollars,  or  by  imprisODinent  for  not  less  than  ten  days,  or  [nor]  more  than  six  montlM, 
ot  by  both  such  me  and  imprimnment.    [G  L 1909  C  78  e  33  ae  added  by  1912  C  814] 

INTOXIGATINa  LIQUOBS 
lamxuM  AOB 

Smployinent  of  minon  to  sell,  etc.,  prohOnUd;  exeeptions;  pendltj/.—Eyvry  penaa 
who  *  *  •  shall  suffer  or  allow  any  minor  or  woman  te  sell  or  serve  intox)ca,tang 
liquor,  except  in  licensed  taverns  or  licensed  victualing  houses,  shall  -be  fined  (me 
hundred  dollars  and  be  imprisoned  not  leas  than  ninety  days  nor  more  than  one  yew, 
and  shall  be  thereafter  for  the  term  of  five  yean  disqualified  for  holding  any  H^n— 
under  thia  chapter.    [G  L  1909  C  123  a  13] 

EnfoTcemenL-  duliet  of  special  eonglablea. — The  town  councils  of  the  several  towns 
shall  appoint  special  constables  to  enforce  the  laws  of  the  State  prohibiting,  reetnin- 
ing  or  m  any  manner  regulating  the  sale  of  intoxicating  liquors.    [G  L  1909  C 123  a  151 

Additional  penaIIj/.--Whoever  by  himself,  bis  agent,  or  servant  *  ■  •  dull 
eufi^  or  allow  any  minor  or  woman  to  sell  or  serve  intoxicating  li<]uor,  except  in 
licensed  taverns  or  licensed  victualinK  houses  •  •  •  shall  forfeit  one  hundred 
dollars  for  each  ofiense  to  be  recovered  Dy  the  husband  of  such  woman  or  the  parent 
ot  guaidian  of  such  minor  in  an  action  for  debt.    *    *    *    [G  L  1909  G  123  b  U] 

ELEVATORS 

Hranmi  aqb 

Umphtment  under  18  prohQAUd;  enforcement:  Atttet  of  building  and  Jadoiii  in/- 
wpeel»t»;  "iioWiiy  /or  damage*;  penalty. — •  •  •  No  person  under  the  ace  of  eigbt- 
een  years  shall  take  choive  of  or  operate  any  passenger  elevater.  It  snail  b«  the 
duty  of  every  inspector  of  buildings,  elected  or  empowered  under  the  provisioiis  ot 
this  chapter,  to  iiu^iect  all  elevators  in  every  building  within  his  iuriadictioni  and  it 
shall  be  theduty  of  the  factory  inBj>ectora  appointed  or  empowered  by  law  to  inroect 
all  elevatora  in  every  building  within  their  jurisdiction  in  any  city  or  town  where 

(99*) 
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UkeTeienoinapectorofbuildingB;  and  it  Hhall  be  the  duty  of  said  inepectoTs  of  building! 
and  said  factory  inapectois  to  notify  tlie  leasee  and  owner,  or  aome  one  of  tbe  ownen, 
of  evCTy  boilduw  in  which  an  elevator  ohall  b6  used  or  operated  contrary  to  Uie  pro- 
visions ot  ihia  *  *  *  section,  of  such  violation  and  require  the  leasee  or  owner 
ccaomeoneof  the  owners  of  eaidouilding,  within  thirty  daysafter  thereceipt  ofauch 
notice,  to  comply  with  the  pTovisionaofeaid  [section],  and  it  shall  be  the  duty  of  said 
leaseeandowner,  or  owneiB,  to  comply  with  such  requirement.  The  owner  (K  owners 
of  any  building  or  premisee  under  leaae,  and  their  servants  and  acents,  may  enter 
upon  such  lea^  building  or  [>remiaee  for  the  public  welfare,  with  the  purpoae  of 
making  said  building  comply  with  the  provisions  of  this  *  ■  *  section,  and  may 
remain  thereon  during  such  time  as  may  reasonably  be  required  for  the  performance  of 
such  work  as  may  be  necessary  to  eSect  said  purpose,  interfering  with  the  lessee  no 
more  than  may  be  necessary.  In  all  cases  in  which  any  person  shall  snfier  injury, 
or  in  which  the  death  of  any  person  shall  ensue  in  conaequonce  of  the  bilure  of  the 
Icsseeorownerorownersofany  building  to  compiv  with  the  provisiona  of  this  *-  *  * 
section,  or  in  consequence  of  the  failure  of  said  leeeee  or  owner  or  owners  to  comply 
with  the  written  notice  and  requirement  of  any  inspector  of  buildings  or  factory 
inspector,  when  made  in  conformitv  to  the  proviaions  of  this  *  *  *  section,  sucn 
leasee  and  owner  or  owners  shall  oe  jointly  and  severally  liable  to  any  person  so 
injured,  in  an  action  of  trespass  on  the  case,  for  damages  for  such  injury;  and  in  case 
of  death  such  lessee  and  owner  or  owners  shall  be  jointly  and  severallv  liable  in 
damages  for  the  injury  caused  by  the  death  of  such  person,  to  be  recoverea  by  action 
of  trespaaa  on  the  caae  <  *  *  which  action,  when  the  lessee  and  the  owner  are 
nonreeidenta,  may  be  commenced  bv  attachment.  1 1  ahail  be  no  defense  to  said  action 
that  the  person  injured,  or  whose  aeath  ensues  as  aforesaid,  bad  knowledge  that  any 
elevator  was  b^ngopeiBted  insaid  building  contrnry  to  the  proviaionaof  thia  *  <  * 
section,  or  that  such  person  continued  to  ride  in  said  elevator  with  said  knowledge. 
The  lessee  or  owner  or  ownera  ot  any  building,  or,  in  case  such  lessee  or  owner,  or  any 
of  them,  be  non  compos  mentis  or  a  minor,  the  guardian  of  any  such  lessee  or  owner, 
or  in  case  such  leasee  or  owner,  orany  of  them,beanonreeident,  theagentof  anysui^ 
lessee  or  owner,  having  charge  of  auch  property,  who  shall  neglect  or  fait  to  comply 
with  the  provisions  of  this  *  *  *  section,  sb^ll  be  fined  not  less  than  five  dollars 
and  not  more  than  ten  dollars  for  each  day  that  an  elevator  shall  be  used  or  operated 
in  said  buildins  contrary  to  the  provisions  of  this  ■  •  •  section.  In  case  there 
shall  be  several  such  leesew  or  owners  or  agents  in  charge  of  any  building  in  which 
an  elevator  diall  be  used  or  operated  contr^  to  the  provisiona  of  this  •  •  •  sec- 
tion, proceedings  may  be  had  against  any  or  all  of  them  jointly,  or  againat  any  one  of 
them,  for  the  recovery  of  such  Sne.    [G  L  1900  0  129  s  16  as  amended  by  IdlO  G  M9] 


UNOnrai  AQB  AXD  FBSims 

Endangtring  life  or  htalih  of  AUd  under  17  pnAMud.— Whenever  complaint  ah&ll 
be  made  in  writmg  and  on  oath  to  any  jtistice  or  clwk  ol  »  district  court,  that  any 
child  under  the  age  of  seventeen  yean  *  *  *  whose  health  and  life  are  endangered 
by  the  occupation  in  which  it  is  engaged,  *  *  *  such  justice  or  clerk,  if  satisfied 
that  there  ia  reaaonable  cause  for  such  complaint,  shall  by  due  process,  directed  to 
such  oAcer  or  person  as  may  be  desi^iated  by  him,  cause  such  child  to. be  produced 
before  the  distnct  court  of  such  district  at  a  time  and  place  designated.  [G  L  1909 
C  139  8 1] 

Entphj/tneTlt  under  IS  in  rope  walking,  dandng,  thtatriail  exhibition*,  etc.,  prohSAUd; 
exeeptumi;  peiudtyfor  parent,  etc. — Every  person  having  the  custody  or  conbol  of  any 
chUd  under  the  age  ot  sixteen  years,  who  shall  exhibit,  use  or  employ,  or  ah^l  in  any 
manner  or  under  any  pretense  sell,  apprentice  or  give  away,  let  out  or  otherwise  dio- 
poee  ot  any  such  ciula  to  any  person  for  or  in  the  vocation,  occupation,  service  or 
purpose  of^rope  or  wire  walking,  or  as  a  gymnast,  wrestler,  contortionist,  equestrian 
periormer,  acrobat,  or  rider  upon  any  bicycle  or  mechanical  contrivance,  or  in  any 
dancing,  theatrical  or  musical  exhibition  unless  it  be  in  connection  with  churches, 
schools,  or  private  instruction  in  dancine  or  muaic,  or  unless  it  be  under  the  auspices 
of  a  Rhode  Island  society  incorporated,  or  organized  without  incorporation,  tor  a 

Eurpose  authorized  by  section  eleven  of  chapter  two  hundred  twelve  [reU^ous,  cnarilft- 
le,  literary,  social,  musical,  etc.,  purposes],  or  unless  it  be  with  the  written  consent, 
previously  obtained  and  revocable  at  will,  of  the  mayor  of  the  city  or  the  president 
of  the  town  council  where  such  child  is  to  be  employed;  or  for  or  in  gatheting  or 
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picking  r^a,  or  collecting  dgar  etump«,  bcmea,  or  refuse  from  marketSj  or  in  begging, 
oriuanymendicBntorwanderingoccupation,  or  in  peddlin^inplEiceeinjurioiis  to  the 
morala  of  Buch  child;  *  *  *  or  in  any  ill^al,  obscene,  indecent,  or  unmoral  pni- 
pose,  exhibition  or  praclicewhalaoever;  orfororin  any  busmeas,  exhibition  or  vocation 
mjurious  to  the  hetdtii  or  morals,  or  dangerous  to  the  life  or  limb  of  such  child,  or  Tfbo 
shall  cause,  procure  or  encourage  any  such  child  to  engage  therein,  or  who  after  being 
nolifled  by  an  officer  mendoneain  eectioa  six  of  this  cbapter  to  restrain  eudi  child  from 
engaging  Uiet«in,  shall  ne^ect  or  refuse  to  do  BO,  shall  be  held  guilty  of  a  miedemeoDor 
and  Bnall,for«veryBuchoRense,  be  imprisoned  not  exceeding  one  year  or  be  fined  not 
exceeding  two  hundred  fifty  dollars,  or  be  both  fined  and  imprisoned  as  sforeeaid, 
and  abaHioifeit  any  right  wnich  he  may  have  to  the  custody  of  such  child.  [G  L  1909 
C  138  84] 

EmploffTnerU  under  16  in  rope  walhtJig,  dandJtg,  theatnoal  exkBritioru,  tle.,prokibiud; 
txcepltoruj  penalty  for  emplcyer,  etc. — E  v»7  person  who  shall  take,  receive,  hire  w  em- 
ploy, exhibit,  or  nave  in  custody ,  or  who  shaU  cause  to  be  taken,  hired  or  onployed ,  ex- 
hibited, or  held  in  custody,  any  child  under  the  age  of  sixteen  yews,  for  any  of  tbe 
purpoeee  prohibited  in  the  precediiu  section,  shall  oe  held  guilty  td  a  misdemeAnor, 
ana  shall  be  punished  for  every  such  ofiense  in  the  manner  provided  in  said  section. 
[G  L  1009  C  139  B  6] 

Enfortxment:  potoert  of  police  officers,  etc. — The  town  effi^eant  ofany  town,tbe  chief 
of  policeof  any  city,  or  me  general  agent  or  agents  of  the  Rhode  Island  SocieWfor  the 
Prevention  of  Cruelty  to  Children  may  ent«r  any  place  where  any  child  may  be  held, 
detained  or  employed  in  violatioa  of  this  chapter,  and  without  process  of  law  seize 
and  detainsuch  child  andholdhimasa  witness  to  tee'*  '     '  -  ■    ■ 

charged  with  violating  the  provisions  of  this  chapter 

STREET  RAILWAYS 


Ten  hovTt  a  day'a  viorhfor  certain  employeet;  txeeptiom;  compentalionfor  OMrttnu. — 
A  day's  work  for  all  conauctore,  gripmen,  and  motormen  now  employed  or  wlu>  may 
hereafter  be  employed  in  the  operation  of  all  street  railways,  of  whatever  motive 
power,  in  this  State  shall  not  exceed  ten  hours'  work,  to  be  performed  within  twetvQ 
consecutive  hours.  No  officer  or  agent  of  any  corporation  operating  street  cars,  of 
whatever  motive  power,  in  this  St^te  shall  on  any  day  exact  from  any  of  ita  said 
employees  more  than  the  said  ten  hours'  work  within  the  twenty-four  nours  of  the 
natural  day,  and  within  twelve  consecutive  hours:  Provided  henoever,  That  aa  all  l^fl 
holidays,  and  on  occasions  when  an  unexpected  contingency  arises  demanding  mote 
than  the  usual  service  by  such  street  tailway  corporation  to  the  public,  or  from,  such 
employees  to  the  corporation,  and  in  case  of  accident  or  unavoidable  delay  extrft 
labor  may  be  performed  for  extra  compensation;  and  that  nothing  herein  contained 
shall  affect  existing  written  contracts.    [G  L  1909  C  218  s  11 

Ten  hours  in  ahunct  of  agreetwnt  for  cerUdn  employee:  longer  hovrt  pemiOed  over 
tl. — The  true  intent  and  purpose  of  this  chapter  is  hereby  declared  to  lie  to  limit  tJte 
usual  hours  of  labor  of  the  above-mentioned  employees  of  street  railway  corpoiations, 
in  the  absence  of  agreement  as  to  such  hours  between  such  employees  and  their 
employer,  to  ten  hours'  actual  work  a  day,  to  be  performed  within  a  period  of  twelve 
consecutive  hours,  whether  such  employees  be  employed  by  the  trip  at  trips,  the  job, 
fhehour,theday,theweek,  the  month,  or  in  any  other  manner.  But  nothing  in  this 
chapter  contained  shall  be  construed  to  forbid  or  prevent  any  such  employee,  hfirw 
of  the  age  of  twenty-one  years  or  upwards,  from  laboring  a  greats  or  lener  nuiuberu 
hours  a  day,  in  accordance  with  bis  contract  bo  to  do;  nor  to  impose  any  penalty  vpon 
any  person  or  corporation  for  permittiiu  such  employees  to  labw  such  groater  or  leeaef 
number  of  hours  in  the  pertOTmance  ofsuch  contract.    [G  L  1909  C  2)8  s  2] 

Ptrtaity. — Any  street  railway  corporation  violating  any  of  the  provisions  of  the  pre- 
ceding sections  of  this  chapter  shall  be  fined  not  less  than  one  hundred  dollars  nor 
more  than  five  hundred  dollars   *   •   •     [G  L 1909  C  218  s  3] 

Cburt  ddcWm.— This  sot  is  ooDitttaitkilial.— hi  n  Tcm-HooT  lawforSbcet  St.  Connntkna,  M  &.  I. 
una  uAtI  «n/iaH\.  ■ 
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HOUBS  or  LABOB 


Tm  houn  in  twmly-faw,  54  a  viede,  far  bog»  under  16  and  gvU  of  ang  age;  houn  to  be 
potted;  appHeatitm  of  act.— Ho  minor  under  sixteen  yem  of  age,  uid  no  Toman, 
Bhall  be  employed  ot  pennitted  ot  suffered  to  work  in  any  factory,  maoubcturing, 
mecluuuc&l,  buainesB  or  mercantile  establishment  within  this  State,  more  than  fifty- 
four  houra  in  anyone  week,  and  in  no  case  shall  the  hours  of  labor  exceed  tenhoutsia 
my  period  of  twenty-four  consecutive  hours.  Every  employer  shall  post  in  a  con- 
spicuous place,  in  every  room  where  such  peraons  are  employed,  a  printed  or  type- 
written notice  stattiw  tLe  number  of  hours  work  required  of  such  posons  on  each 
day  of  the  week,  and  the  hours  of  commencing  and  stooping  work  and  the  employ- 
ment of  any  such  person  for  a  longer  time  in  a  perioo.  of  twenty-four  consecutive 
hours  than  so  stated,  shall  be  deemed  a  violation  of  this  section;  Provided,  That  the 


provisions  of  this  section  shall  not  be  construed  to  enlarge  or  impair  any  restriction 
placed  upon  the  employment  of  any  minor  mentioned  in  chapter  72.  [G  1  '""^  " 
249  B  22  as  amended  by  191&  ^'  ^l^J 


placed  upon  the  employment  of  any  minor  mentioned  in  chapter  72. 
249  B  22  as  amended  by  191&  ^'  ^l^J 

Fenalty  for  parent,  employer,  etc.;  evidence  of  age. — Every  person  who  willfully 
employs  or  has  in  his  employ  or  under  his  charge  any  person  in  violation  of  the  pro- 
vision of  the  last  preceding  eection  and  every  parent  or  guardian  who  permits  anv 
such  minor  to  be  so  employed  shall  be  fined  not  exceeding  twenty  dolurs  for  eacn 


ALL  OCCUPATIONS 


WAOBS 

WageM  of  minor  ehSd  of  debtor. —The  following  goods  and  property  shall  be  exempt 
om  attachment  on  any  warrant  of  diattess  or  on  any  other  writ,  tariginal,  mesne,  or 
idicial: 


STREET  TRADES  IN  CITIES 


Employment  ^hoyi  under  It  andgirU  under  IG  oroAtWted.— No  boy  under  twelve 
years  of  ageandnogirlunder  sixteen  years  of  age  snail,  inanystreet  or  other  public 
place  in  any  city  having  a  population  of  over  70.000  inhabitants,  sell  or  offar  for  sale 


PSBUna  AND  BADOBS 

Pomii  and  ladge  required  for  boyt  under  16;  truant  offitxr  to  iutu  permit;  badge 
to  be  worn  oonipieuousljf. — No  boy  under  sixteen  years  of  age  shall,  m  any  of  the 
places  mentioned  or  described  in  the  preceding  section,  p^orm  any  act  therein 
mentioned  or  described  until  a  permit  and  a  badge  have  been  issued  to  him  by  the 
truant  officer  of  the  city  where  he  reeidee;  and  no  such  boy  shall  in  any  of  said  places 
perform  any  of  mid  acts  except  while  wearing  such  badge  in  a  conspicuous  place  on 
his  clothing.     [1915  C  1264  s  2] 

Method  of  iatuing;  Khool  record  and  vhyiieal  competence  forlJie  tuork  required;  reeordt 
ofittuing  office. — Said  permit  and  Wage  shall  be  issued  only  upon  the  application  of 
uie  parent,  Kuardian,  or  other  person  naving  the  custody  of  the  boy  deeiiing  such 
permit  and  oadgej  or,  in  case  such  boy  has  no  parent,  guardian  or  custodian,  then 
upon  the  application  of  his  next  friend,  an  adult.  Such  application  must  be  accom- 
panied by  a  written  statement  of  the  principal  teacher  of  the  school  which  the  boy 
is  attending,  stating  that  such  boy  is  an  attendant  at  such  school,  that  he  is,  in  the 
opinion  of  such  principal  teacher,  of  the  normal  development  of  the  average  boy  of 
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bis  age  [tnd  physically  fit  for  such  employment,  and  that  said  principal  teacher 
approves  the  nantiiig  of  such  pemut  and  badge  to  auch  boy.  Said  applicatioii  and 
statement  shall  be  placed  on  file  with  the  officer  m^ttioned  in  the  preceding  aection. 
If  satisfied  with  said  application  and  written  statement  of  said  principal  teacher, 
Buchofficei  ahftllfotthwiuiiaaueto  the  applicant  apermitandabadgeat  cost  *  '  *. 
[1915  C  1264  a  3] 

ContenU  of  permit  and  badge;  annual  rcTievial  of  btuige:  nontrans/erabU. — The  permit 
shall  be  numbered,  shall  give  a  sufficient  deecription  to  identify  the  boy,  and  e&all 
give  the  date  and  place  oi  birth  of  said  boy,  his  name  and  address,  and  the  name 
and  addresa  of  his  parents,  guardian^  custodian,  oi  next  friend,  and  shall  elate  that 
the  application  and  statement  required  by  the  preceding  section  have  been  duly 
filed  and  examined,  andapproved  by  theofficer  issuing  the  permit.  The  badge  shall 
be  of  metal  and  shall  bear  the  number  of  the  permit  and  01  the  year  for  whicb  it  is 
issued.  Said  permit  and  badge  shall  be  valid  during  one  calender  year  only.  All 
such  badges  shalt  be  furnished  by  the  State  board  of  education,  and  all  such  Dadgee 
issued  in  the  same  calender  year  shall  be  of  the  same  color,  shape  and  design.  New 
badges  shall  be  issued  annually  and  the  color  or  shape  of  such  badges  shall  b« 
changed  materially  each  year.  No  boy  to  whom  a  permit  or  badge  has  been  issued 
shall  give,  sell,  loan,  or  otherwise  transfer  such  permit  or  badge  to  any  person.  11915 
C  1264  a  4] 

HOUBS   or  LAB  OK 

EmplojfmetU  under  IB  jtrohHited  thaing  school  hwrt  or  at  nwAe.— No  boy  under  six- 
teen years  of  age  shall,  in  any  of  the  places  mentioned  or  described  in  aection  I  of 
this  act,  p«form  any  01  the  acts  therein  mentioned  or  described  aiternineo'clock  in 
the  evening,  before  five  o'clock  in  the  morning,  or,  unleea  holding  an  em[>loymeDt 
certificate,  during  the  hours  when  the  public  schools  in  the  city  or  town  in  which 
such  child  resides  are  in  sesdon.    [1915  C 1264  s  5] 

PENALTtSS   AND   BNyOKCBUBNT 

Revoea^on  of  ptrmit  and  badge;  re/iMot  to  twrender  permit,  etc. — The  pomit  and 
badge  of  any  boy  who  shall  give,  loaii,  sell  or  otherwise  tiansf  or  either  his  ponit  or 
badge,  or  wno  snail  violate  any  of  the  provisions  of  this  act,  or  who  ahall  foil  to 
comply  with  all  of  the  legal  requirements  concerning  school  attendance,  or  to  whom 
the  poseaaion  of  said  permit  and  badge  is,  in  the  opinion  of  the  principal  teacher  of 
the  school  which  he  attends  or  of  the  officer  authorized  to  issue  such  pennils,  detri- 
mental to  his  studies  or  well-being,  may  be  revoked  or  suspended  by  such  officer; 
and,  upon  such  revocation  or  BUspension,  such  boy  shall  forthwith  suirendeff  the 

Siermit  and  badge  so  revoked  orau^)ended.  The  refusal  of  any  such  boy  tonurendcr 
Burrenderl  his  permit  and  badge  upon  such  revocation  or  suspension,  or  the  per- 
ormance  by  him  of  any  of  the  acts  mentioned  or  described  in  section  Z  of  this  •ct, 
in  any  of  the  places  therein  mentioned  or  described,  after  notice  of  the  revocatioD  or 
suspension  of  such  permit  and  badge  shall  be  deemed  a  violation  of  this  act.  [1915 
C12e4s6] 

Dutiea  of  tMehen.—The  princinal  teacher  of  each  school  in  which  boya  under  six- 
teen years  of  ago  are  pupus  shall  keep  a  complete  list  of  all  boya  in  nis  school  to 
whom  permits  and  badges  as  heroin  provided,  nave  been  iteued,  and,  whenever  in 
his  opinion  the  pcsession  of  such  permit  and  badge  ia  deliiment^  to  the  studies  ec 
weU-heing  of  any  such  boy,  shall  report  the  some  to  the  officer  authorized  to  revoke 
the  permit  and  badge  of  such  boy.    [1915  C  1264  s  7] 

Duties  of  truaTU  offieerg,  jirobation  o^ker»,  teachers,  etc. — The  officers  antluaized  by 
section  2  of  this  act  to  issue  permits  and  badges,  probation  officers,  the  principal 
teachers  of  all  public  schools  and  the  police  officers  shall  enforce  this  act.  A  com- 
plaint of  a  violation  of  any  of  the  provisions  of  this  act  may  be  brought  by  any  pereon: 
Provided  however.  That  if  the  offender  be  a  child  then  proceeding  against  such  child 
shall  be  by  petition  to  the  juvenile  court.    [1915  C  1264  s  81 

VioUttum  of  act:  child,  parent,  etc.— Aay  child  who  shall  violate  any  of  the  providou 
ol  this  act  shall  be  warned  by  an  officer  whoee  duty  it  is  to  enforce  this  act;  and  the 
parents,  guardian,  custodian,  or  next  friend  of  such  child  shall  also  be  warned  by 
such  officer.    [1915  C  1264  a  9] 

Violation  by  parent,  etc.— Aay  person  having  control  over  such  child  as  parent, 

guardian  or  otherwise,  who  permits  or  suffers  such  child  to  violate  any  of  tne  pio- 

visions  of  this  act  shall,  for  each  offence  subsequent  to  the  first  offence,  he  fined  not 

more  than  five  dollars.    [1915  C  1264  s  10] 

.ilc(TOe/«:(.—Thi8actBhalltakeeaectJanuary  1,1916   •  •    •.    [1915 C 1264 s ISJ 
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COTTON  AND  WOOLEN  ItANUFACTURINQ  ESTABLISHMENTS 

BOUBS   OF  LABOR 

Ten  ham  or  not  to  exceed  11  a  day't  wort;  60  hourt  a  leeet't  mort;  eixtptioni;  amtroet 
for  Wftr  howri  void;  penalty. — Ten  houra  a  day,  or  sixty  hours  a  week;  Provided,  how- 
aer.  That  the  hours  of  a  single  dav  shall  not  exceed  eleven  houiB,  except  loc  the  pur- 
poses ot  f"nk'"g  up  loat  time  aa  nereinaft«r  provided,  shall  constituto  the  boure  for 
workug  all  opemtivee  and  employees  in  cotton  and  woolen  manufacturing  establish- 
ments eiwaged  in  the  manufacture  of  yams,  cloth,  hosiery  and  other  products  lor 
merchaDOise,  except  mechanics,  engineers,  firemen,  watchmen,  t«unslers,  yard  em- 
ployees and  clerical  force.  All  contracts  for  longer  houra  of  work  other  than  herein 
Srovided  in  said  manufacturing  establishments  shall  be,  and  the  same  are  hereby 
eclared  null  and  void;  and  any  person  entering  into  or  enforcing  such  contracts  shaO 
be  deemed  guilty  of  a  misdemeanor  in  each  andevery  instance,  and,  on  cooviction  in 
a  court  ot  competent  jurisdiction,  shall  be  fined  a  sum  of  money  not  less  than  925  nor 
more  than  $100,  or  imprisoomeat  [imprisoned]  not  exceeding  thirty  days:  Proaided, 
That  nothing  herein  contained  shall  be  construed  as  forbidding  or  preventing  any 
such  manufacturing  company  from  making  up  loat  time  to  the  extent  of  sixty  noura 
per  annum,  where  such  lost  time  has  been  caused  by  accident  or  other  unavoidable 
cause.    [1912  Criminal  Code  Chapter  16  section  421] 

FACTORIES,  MINES,  AND  TEXTILE  ESTABLISHMENTS 

.OB   AND  HOURS   Or  LABOR 

—No  child  under  the  ace  of  twelve  yeara  shall  be 

,„j _,  „, ,  _.  textile  establishment  of  thi    ""  '        '  "  ' 

0158422] 

Night  worl  prokibiUd  under  16.— So  child  under  the  age  of  sixteen  years  shall  be 
permitted  to  work  between  the  hours  of  eight  o'clock  p.  m.  and  six  o'clock  in  the 
morning  in  any  factory,  mine  or  textile  manufactory  of  this  State:  Provided,  That 
children  under  the  age  of  sixteen,  whose  employment  is  permieeible  under  the  pro- 
visions of  this  chapter,  may  bo  pcrmittod  to  work  after  the  hours  of  eieht  p.  m.  in  order 
to  DU^e  up  lost  time  whicn  has  occurred  from  some  temporary  shutdown  of  the  null, 
on  account  of  accident  or  breaking  down  in  the  machinarv,  which  has  caused  loss  of 
tinae:  Provided  however,  That  under  no  circumstances  shall  a  child  below  the  age  of 
axteen  work  later  than  the  hour  of  nine  p.  m.    [1912  Grim  C  C  IG  s  423] 

Penalty/or  employer,  etc. — Any  owner,  superintendent,  manager  or  overseer  of  any 
factory,  mine  or  textile  manufacturing  establishment,  or  any  other  person  thereof  or 
connected  therewith,  who  shall  knowingly  employ  any  child  contrary  to  the  provisions 
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of  this  cliapter,  ehall  be  guilty  of  a  nusdemeonor,  and  for  every  micb  offense  ahall,  upon 
conviction  thereof,  be  fi^ed  not  leea  than  t«n  dollais  nor  more  than  fifty  dollars,  or  b« 
imprisoned  not  longer  than  thixt?  days,  at  the  diecretum  of  the  court.  [1912  Crim  G 
C 16  fl  424] 

Penally  for  parent,  ele.—Aay  parent,  guardian  or  other  person  having  undw  his  or 
her  control  any  child,  who  consenta,  euBeiB  <x  permits  the  emplqymeac  ol  his  or  ha 
child  or  ward  under  the  ages  above  provided,  or  who  faiowingfy  or  willfully  mia- 
represents  the  age  of  euch  child  or  ward  to  anv  of  the  persons  named  in  section  424  of 
this  chanter,  in  order  to  obtain  employment  tor  such  child  or  ward,  shall  be  deemed 

Kilty  of  a  misdemeanor,  and  for  every  such  offense  BhaJl,  upon  conviction  thereof, 
fined  not  leas  than  ten  dollars  nor  more  than  fifty  dollars,  or  be  imprisoned  not 
longer  than  thirty  days,  in  the  discretion  of  the  court,    [1912  Crim  G  C  16  s  425J 

EMFLOTHENT  CBRTinCATES 

Permits  required  from  lH  la  14;  amanwsiojier  of  aarieuUure,  eommeree^  and  indiutrit* 
to  ixaue  permits;  ape  reatrd  required;  penally  for  false  ttatement;  amamtiioner  U>  u*u« 
regulations  governing  employTnenl  of  diildren. — In  the  employment  of  any  child  under 
the  age  of  fourteen  years  in  any  factory,  mine  or  textile  manuJacturing  establishment, 
the  owner  or  superintendent  of  such  factory,  mine  or  textile  manufacturing  estsbliah- 
ment  shaU  require  iDf  the  parent,  guardian  or  person  standing  in  loco  parentis  of  such 
child  a  BwoTn  statement,  made  in  duplicate,  in  which  shaU  be  recorded  the  name, 
birthplace,  age  and  place  of  residence  of  every  such  child  under  fourteen  years  of  age, 
the  original  of  which  statement  shall  be  produced  for  inspection  on  the  demand  of 
[the]commiB8ionet  of  agriculture,  commerce  and  industries,  or  hia  agents  or  inspectors, 
and  the  duplicate  of  which  shall  be  forwarded  to  the  commissioner  at  his  office  at 


Columbia;  me  commismoner  shall  thereupon  issue  permit  for  employment.  The 
commissioner  shall  prescribe  and  furnish  forms  under  roistered  numbers  for  these 
statements  and  duplicatee,  and  shall  prescribe  r^ulations  for  the  keeping  of  pRq>er 
records  of  the  children  employed  in  tlie  State  under  the  laws  oE  the  State;  and  any 
person  knowingly  furnishing  a  false  atatement  of  the  ^  of  such  child  or  children, 
shall  be  guilty  oi  a  misdemeanor,  and  for  even-  such  onense  shall,  upon  conviction, 
be  fined  not  less  than  ten  dollars  nor  more  than  fifty  doll^,  or  be  imprisoned  not  longw 
than  thirty  days,  in  the  discretion  of  the  court.  The  commissioner  shall  likewise 
preecribe  proper  forma  and  regulations  tor  the  employment  of  children  provided  tor 
m  any  other  act,  making  such  forms  and  regulations  compatible  with  those  provided 
for  in  this  section.    [1912  Crim  C  0  16  s  426] 

DANGEROUS  OCCUPATIONS 

MINUUIC  AOB 

Cleaning  certain  madnnery  in  Tnolion  prohibited  under  14;  penalty. — It  shall  be  the 
duty  of  each  corporation  or  other  employer  to  place  in  one  or  more  conspicuous  places 
in  each  room  of  the  factory  in  which  any  children  under  fourteen  yeaia  of  age  are  em- 
ployed, a  notice  or  notices  to  the  effect  that  said  children  are  forbidden  to  clean  any 


gears,  cams  or  pulleys,  or  to  clean  in  dangerous  proximity  thereto,  while  the  same 

In  motion  by  aid  of  ste""*  — "*"-  "i"«*-;«;i^-  ^~  .s*i.««  ^^^^i.^^:^^^  ^^ — j  __  _ 

employer,  or  its  officer  ,     ,  , ^ ^__,  „ 

fully  permit  or  consent  to  such  children  so  cleaning  the  said  movii^  parts;  and  anv 


.  _  steam,  water,  electricity  or  other  mechanical  power;  and  no  such 

>r  its  officers,  superintendents,  overseers  or  agents  shall  knowingly  or  will- 


iperintendont,  overseer  or  agent  violatingUie  provisions  of  this  section  ahaU 
be  punished  by  a  fine  of  not  less  than  fifty  nor  more  than  one  hundred  dollara  tot 
each  offense,    11912  Crim  C  C16  s  427] 

MERCANTILE  ESTABLISHMENTS,  ETC. 

BEATS  FOB  amis 

Seati  to  he  provided  and  tJieir  use  permitted;  penalty;  enfoTDment:  dutie*  and  power* 
of  commissioner  of  agriculture,  commerce,  and  tnduetries  and  factory  intpeetori;  femaU 
inepectori. — It  shall  be  the  duty  of  all  employers  of  femalee  m  any  mercantile  estab- 
lishment, or  any  place  where  goods  or  wares  or  merchandise  are  offered  for  sale,  to 
provide  and  mamtain  chairs  or  stools,  or  other  suitable  seats,  for  the  use  of  such  female 
employees,  to  the  number  of  one  seat  for  every  three  femalee  employed,  and  to  per- 
mit the  use  of  such  seats  by  such  employees,  at  reasonable  times,  to  such  an  extent 
as  may  be  requiBit«  for  the  preservation  of  tlieir  health.  And  sudt  employees  dutll 
be  permitted  to  use  same,  as  above  set  forth,  in  frcmt  c^  the  counter,  t^le,  desk,  m 
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and  behind  cnich  counter,  table,  deek  or  fixture  when  the  female  employee  for  Uie 
tise  of  irtiom  said  seat  ehall  be  kept  and  maintained  is  prmcipally  engaged  behind  said 
counter,  table,  desk,  or  fixtuie.  Any  person  who  violatea  or  omits  to  comply  with 
Kiy  at  ue  fore^oii]^  proviaionB  of  this  section,  or  who  sufiers  or  pennita  any  woman 
to  stand,  in  violation  al  its  proviBionB,  eiiaU  be  guilty  of  a  misdemeanor,  and,  on 
conviction,  shall  be  puitiahed  by  a  fine  of  not  leas  tban  twenty  doUara  nor  more  man 
one  hundred  dollare  lor  eacli  offense.  The  commiadoner  of  agriculture,  commerce 
iuid  induettiM,  and  the  State  factory  ijiq)ectoiB  are  hereby  chained  with  the  enforce- 
ment of  the  provifdonB  of  liia  law,  (id  said  commiaaoner  is  hereby  empowered,  from 
time  to  time  idMoever  he  may  deem  it  neceesary,  to  employ  female  inspectors  for 
the  purpose  of  collecting  evid^ice.    •    *    •    [1912  Grim  C  G  16  s  429] 


7vJetv€    hours  a  ^^u^r,  c  "  w«&t,    una  -nyjiu.  TtvTK    vnjttwwsuti    eii 

powen  of  commitnoner  of  ayrieuuwe,  eom,m«rce,  and  induitriet,  jatAviy  hh^icuuh,  cu;., 
penalty. — The  hours  of  labor  of  women  in  mercantile  eetabushments  in  tliiB  State 
AaiX  be  Kmitod  to  sixty  hours  per  week,  not  to  exceed  twelve  hours  in  any  one  day, 
and  such  temaleeaball  not  be  allowed  to  work  later  than  the  hour  of  ten  o'clock  p.  m. 
The  enforcement  of  tliis  law  is  placed  in  the  hands  of  the  comnu^eionet  [of  agriculture, 
commerce,  and  industries],  or  iuBpectors,  or  duly  authorized  a^nta  of  the  commis- 
sioner. Any  employer  or  employers  of  female  labor  in  mercantile  establishments 
who  shall  violate  the  provisions  of  this  act  shall  be  deemed  guilty  of  a  miademeanor, 


and  shall  be  punished  by  a  fine  of  not  lees  tJian  $10.00  nor  more  than  940.00,  o>  .ui- 
priaonment  of  not  lees  than  ten  days  nor  exceeding  thirty  days.  [1912  Grim  C  G16  s 
430  as  amended  by  1914  No  262] 

STREET  RAILWAYS 


T'totlve  houn  a  day /or  certain  employee;  exceptions  in  aty  of  Columbia,-  other  exeep- 
tions;  penalty;  eompeniation  for  overtijns, — No  incorporated  hoiae  railway  conxpany, 
electiic  rulw^  company,  or  other  street  railway  company,  and  no  officer,  agent  or 
servant  of  such  corporation,  and  no  person  or  jJersons  or  firm  or  joint  stock  company 
owning  or  operating  any  line  or  lines  of  horse  r^ways,  electric  taUways  or  other  street 
lailwayB  within  the  limits  of  this  State,  and  no  agent  or  servant  of  such  firm,  joint 
stock  company,  person  or  persons,  dull  require,  permit  or  suffer  its,  his  or  their  con- 
ductote,  motormen,  or  drivers  or  other  such  employees,  or  any  of  them,  in  its,  hisj  or 
their  service,  or  under  his,  its  or  their  control,  to  work  more  than  twelve  houra  during 
each  day  or  any  day  of  twenty-four  hours,  and  shall  make  no  contract  or  agreement 
with  such  employees,  or  any  of  them,  providing  that  they  or  he  shall  work  for  more 
than  twelve  hours  during  each  day  or  any  day  of  twenty-four  hours.  If  any  corpora- 
tion, or  any  officer,  agent  or  servant  of  such  corporationj  or  any  person  or  persons, 
or  any_  firm  or  joint  stock  company,  managing  or  conducting  any  horse  railway,  elec- 
tric railway  or  other  street  railway  in  this  S&te,  or  any  agent  or  servant  of  sucn  per- 
son or  persons,  firm  or  joint  stock  company,  shall  do  any  act  in  violation  of  the  provi- 
sions of  this  section,  it,  he  or  they  shall  be  deemed  to  have  been  guilty  of  a  misde- 
meanor, and  shall,  on  conviction  thereof  in  a  court  of  comj)etent  jurisdiction,  be  fined 
one  hundred  doll^  for  each  oSense  so  committed :  Provided  however.  That  in  cases  of 
accident  or  unavoidable  delay  extra  labor  may  be  permitted  for  extra  comj>eiisation; 
Provided,  The  employeee  of  the  said  corporations  of  the  city  of  Columbia,  if  Ihey  m 
desire,  may  work  more  than  twelve  hours  daily,  conditioned  that  they  receive  extia 
compensation  for  all  work  done  over  eleven  houis,    [1912  Grim  C  C  16  s  431] 

REGULATED  OCCUPATIONS 


Paaen  of  eommiuiontr  of  agriculture,  txanmerce^  and  induttria,  «c.— "Hie  commis- 
aioner  Tot  agriculture,  commerce  and  industries],  his  agents  and  inspectors,  may  enter 
all  buildiDgs  and  parts  thereof  which  are  subject  to  the  provisions  of  this  article 
[s  851-474],  •  •  <  and  may  make  inveBtigati<ma  as  to  the  employment  of  chil- 
diea  and  women.    [1912  Civil  C  C 19  art  11  s  868] 


itizecy  Google 


6  CHILD  LABOB  LEOISIATION. 

FACTORIES  AND  MERCANTILE  AND  OTHER  ESTABLISiOiENTS 

TOtLBTB  FOB  ODtU 

Separate  tmUU  for  the  texa. — Every  lacXtxy,  mercantile  or  other  eatabliahment  or 
office  where  two  or  mora  malee  and  two  or  more  females  ara  employed  together,  ehall 
be  provided  with  a  Hufficient  number  of  ee|>aTat«  water-closets,  ^trth  cloeets  or  privies, 
for  the  use  of  each  sex,  and  plainly  so  designated;  and  no  peieon  dull  be  allowed  to 

use  a  closet  or  privy  wh"'- ^j-j  * 1  f.i.-^  -.1 a — i.  — ._ 

cloeela  earth  croseta  or  I 
[1912  Civ  0  C  19  art  11  B  ...^ 

Penalty. — Whoever  violates  the  provimona  of  eGcti<m  869  of  the  Civil  Code,  in  itifj- 
ence  to  wat«r-cloeeta  in  factories,  snail  be  punished  by  a  fine  of  not  lees  than  l«n  (flO) 
dollara  nor  more  than  thirty  ($30)  dollars.    [1912  Grim  C  C  16  a  428] 

ALL  OCCUPATIONS 

AOB  CBBTTFICATXa 

Cert\/UatartgmrtdimdeTl4. — Every  person,  firm  or  corporatian  employing  children 
shall  procure  from  the  parent,  guardian,  or  person  in  custody  of  etid  aaid  or  children, 
a  ainied  statement  in  which  shall  be  recorded  the  name,  birthplace,  age  and  place  of 
residence  of  every  such  child  under  fourteen  years  of  age,  and  the  same  aludl  be  pro- 
duced for  inspection  on  demand  of  the  comtnisMoner  or  hia  ageuta  or  inmecton. 
[1612  av  C  C  19  art  11  a  871] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

DuUet  and  pomen  of  intpeelort. — The  inspectors  appointed  under  this  article 
[s  851-874]  [two  inspectors  to  assist  the  commissioner  in  the  discharge  of  the  duties 
imposed  by  this  article]  are  empowered  to  visit  and  inspect,  at  reasonable  houn, 
and  as  often  as  practicable,  the  facioriea,  workshops  and  other  eatabliahments  in 
liiiB  State  referred  to  in  this  article,  and  shall  report  to  the  commiseioneT  [of  agricul- 
ture, commerce  and  industriex]  the  result  of  their  mspectionB.  They  shall  enforce  the 
provisions  of  this  article  and  prosecuW  all  violations  of  the  aame.  [1912  Civ  C  C  1) 
art  11  8  872] 

ALL  OCCUPATIONS 


Wageiofmmar  heUmg  to  porent,  etc.;  axeptiont. — If  any  i>erson  shall  hire  or  employ 
any  minor,  or  person  under  the  age  of  twenty-one  years,  without  the  knowledge  and 
consent  of  the  parents  or  guardian  of  such  minor,  such  peraon  shall  pay  to  aaid  parenu 
or  guardian  the  full  value  of  the  labor  of  said  minor  irom  and  after  notice  from  the 
parents  or  guardian  that  payment  of  such  service  eJiall  be  made  to  bim  or  them,  u 
the  case  may  be;  Provided,  This  section  shall  not  apply  to  cases  where  the  parente  or 
guardian  fails  or  refuses  to  furnish  the  minor  a  home  and  support,  in  which  cases  the 
minor  shall  have  the  right  to  make  contracts  in  r^iard  to  his  own  labor  and  enforce 
eanie  in  his  own  name  and  for  his  own  benefit,  and  the  employer  shall  be  reepoDsibls 
to  the  minor  only  in  such  cases.    [1B12  Civ  C  C  82  art  4  s  3788] 

MESSENGERS  IN  CITIES 


Emphymait  under  14  prohihxUd;  ■night  work  prvMlnUd  wider  18. — In  citiee  of  five 
thousand  inhabitantsandovernodiila  under  fourteen  years  of  age  ehall  be  employed, 
permitted  or  suffered  to  work  as  a  messenger  for  any  telegraph,  t«lepbone  or  meesevg^ 
company  in  the  distribution  or  delivery  of  goods  or  meeaages,  nor  shall  any  minor 
child  or  peiBon  under  eighteen  years  of  age  be  so  employed,  permitted  or  suSered  to 
work  before  five  o'clock  in  the  morning  or  aft«r  ten  o'clock  m  the  evening  [of]  any 
day.    [19L2No405al] 

Enforcemtiu:  dutia  and  potneri  of  comnitfioner  of  a^rieulture,  eommerce,  and  indiu- 
trtu,— It  shall  be  the  duty  ii  the  commiaaioner  of  agncultura,  commerce  and  iiulii*- 

(1002) 
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tries  to  eee  tli»t  the  proviaioiie  of  this  act  are  complied  with.  He,  bis  agenu  or  in- 
epecton,  shall  have  the  right  at  any  and  all  timee  to  enter  all  buildings  and  parts 
lliereof  which  are  subject  to  the  proviaionB  of  this  act  and  make  inveetigationfl  as  to 
the  employment  of  children.  He,  bis  agents  or  inspecton,  are  also  authorized  to  in- 
elitute  Droeecutions  for  violations  of  the  proviaionB  of  this  act.    [1912  No  405  s  ^ 

Penalty  Jot  hiruUrijig  eommimaner,  etc. — Every  person,  firm  or  corporation  who 
dtall  willfully  impede  the  commisioneT,  bis  agMita,  or  inspectors  in  the  free  and  full 
performance  of  hia  duties  shall  be  guilty  of  a  misdemeanor,  and,  upon  conviction  of 
the  same,  shall  be  fined  not  lees  than  ten  nor  more  tJian  fift^  dollars,  or  be  imprisoned 
not  leee  tiian  ten  nor  more  than  thirty  days,  in  the  discretion  of  the  court.  [1912  No 
40583]  ' 

EnfoToanait:  poiBtrt  of  eommuiioner  to  adminuter  oatht,  tai*  tettimonv,  etc. — lite 
commiamoner  fdtall  have  power  to  send  for  persons  or  papers  whenever  in  bis  opinion 
it  is  nece»ary,  and  be  may  examine  witneasee  under  oath,  being  duly  qualined  to 
administer  the  same  in  the  performance  of  bis  duty,  and  the  testimony  so  taken  must 
be  filed  and  preserved  in  the  office  of  the  commieeioner.    [1912  No  405  b  4] 

Pertalty/or  employer,  etc.— Any  owner,  superintendent,  manager  or  overseer  of  any 
telfsT^^,  telephone  or  messenzer  company,  or  office,  of  any  theater^  concert  haU 
or  place  of  amusement  or  anv  other  person  thereof  or  connectod  therewith,  who  shall 
knowingly  employ  any  child  or  person  contrary  to  the  provisions  of  this  act  shall  bo 
guilty  of  a  misdemeanor,  and  for  every  ofTenae  aball,  upon  conviction  thereof,  be  fined 
not  leers]  than  ten  nor  more  than  fifty  dollars,  or  be  imprisoned  not  longer  than 
thirty  days,  in  the  discretion  of  the  court.    (1912  No  405  s  fi] 

Penalty  for  parent,  etc. — Any  parent,  guardian  or  other  person  having  under  bis  or 
her  control  any  child  who  covenants,  suffeis  or  permits  the  employment  of  his  or  her 
child  or  ward  under  the  age  above  provided,  or  who  knowingly  or  willfully  misrepre- 
sents the  age  of  sucb  child  or  ward  to  any  of  the  persons  namM  in  section  2  of  this  act, 
in  order  to  obtain  employment  for  such  child  or  ward,  shall  be  deemed  guilty  of  a 
misdemeanor,  and  for  evwy  sucb  oSense  shall,  upon  conviction  thereof,  be  fined  not 
lees  llian  ten  dollan  nor  more  than  fifty  dollars,  or  be  imprisoned  not  longra  than 
thirty  days,  in  the  discretion  of  the  court.    [1912  No  405  s  6] 

EDUCATIONAL  REQUIREMENTS 

COHPUMOBT  SCHOOL  ATTENDANCE 

Childrenfrom  8  to  U:  erwptwm*.— Every  parent,  guardian  or  other  p«awn,  tempo- 
rarily or  permanently,  residing  in  the  State  of  South  Carolina  having  charge  or  con- 
trol of  a  child  or  children  between  the  ages  of  eight  and  fourteen  yeara,  b£i11  cause 
such  child  or  children  to  attend  the  local  public  school  in  the  district  in  which  he 
residee,  continuously  for  the  entire  school  term  of  each  year,  except  aa  hereinaft^ 
provided.  This  period  of  compulsory  attendance  shall  commence  at  the  beginning 
of  the  school  term  nearest  to  the  eighth  birthday  of  such  child,  and  shall  cover  the 
compulsory  period  of  six  consecutive  school  years  thereafter.  The  period  of  com- 
pulsory attendance  for  each  public  school  shall  commence  at  the  beginning  of  the 
school  term  of  said  school  unless  otherwise  ordered  by  the  county  board  of  educa- 
tion in  writing;  in  case  of  towns  or  cities  of  two  thousand  or  more  inhabitants, 
according  to  the  preceding  Federal  census,  by  the  board  of  trustoea  of  the  public 
ecboots  of  eaid  towns  or  citiee  with  the  approval  in  writing  of  the  county  superin- 
tendent of  education.  Continuous  attendance  upon  some  other  pubUc  school  or 
upon  some  private  or  church  school  taught  by  competent  teachers  may  be  accepted 
in  lien  of  attendance  upon  the  local  public  schools:  pToeidfd,  That  said  period 
of  continuous  attendance  upon  such  other  school  shall  be  for  at  least  as  long  as  the 
public  school  term  each  year:  Provided  further.  That  any  private  school  or  churdi 
school  receiving  for  instruction  pupils  between  the  ages  oi  eight  and  fourteen  years 
eball  be  required  to  keep  such  records  of  attendance  of  such  children  and  to  render 
each  reports  of  same  as  are  hereinafter  required  of  public  schools;  and  attendance 
upon  such  schools  refusing  or  neglecting  to  keep  such  records  or  to  render  such 
reports  shall  not  be  accepted  in  lieu  of  attendance  upon  the  local  public  school  of 
the  said  town,  city  or  district  where  the  child  shall  be  entitled  to  attend:  Provided 
fvrther,  That  the  compulsory  school  term  in  all  agricultural  districts  shall  be  four 
months  or  the  full  term  if  the  school  runs  less  than  four  months,  said  term  to  be  fixed 
by  the  board  of  trustees  of  such  district;  and  anychildorchildren  not  engaged  in  work 
at  home  in  such  agricultural  districts,  must  attend  a  full  term.    This  four  months' 
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ExtmpHont  on  aeeounl  of  vovtrty;  other  exempliom.—'DaB  act  ah&ll  not  apply  in 
any  caae  in  which  the  child's  phymcal  or  mental  coaditioa,  ae  attested  by  any 
legally  qualified  jphyeician  before  the  board  of  truBt«ee  having  iuriadiction  of  the 
matter  under  this  act,  tenders  hia  attoidance  impracticable  or  inexpedient,  or  in 
any  case  in  which  the  child  reeidee  two  and  one-half  milee  or  more  by  the  nearest 
traveled  route  from  the  echoolhouae,  or  in  any  case  in  which,  because  of  extreme 
poverty,  the  aervicM  of  such  child  are  necessary  for  his  own  support  or  the  support 
of  his  parents,  aa  attested  by  the  affidavit  of  such  parents  and  of  such  witnesses  as 
the  trustees  of  the  district  may  require;  or  in  any  case  in  which  said  parent,  guard- 
ian or  other  person  having  charge  or  control  of  the  child  shall  show  before  the 
trustees  of  the  district  by  affidavit  of  himself  and  of  such  witnesses  as  they  mav 
require,  that  the  child  is  without  neceeaary  hooka  and  clothing  for  attendinK  school, 
and  that  he  is  unable  to  provide  the  necessary  books  and  clothing:  Provided,  That 
when  books  and  clothes  shall  have  been  supplied  by  anjr  means  whatsoever  the 
child  shall  no  longer  be  exempt  from  this  provision:  Provided  further,  That  if  the 
child  lives  two  and  one-half  miles  or  more  from  the  schoolhouse,  and  means  of  trans- 
portation is  furnished,  the  said  child,  if  otherwise  eligible,  shall  be  required  to 
attend  the  said  school  under  the  provisions  hereof,  and  it  shall  be  the  duty  of  Uie 
trustees  of  the  school  to  provide,  out  of  the  public  school  fimds,  hooka  for  the  use  of 
such  indigent  pupil  free  of  chaise.  The  power  of  the  board  oE  trust«es  to  snspoid 
or  expel  any  pupil  shall  not  be  curtailed  by  this  act,  and  children  so  suspended  or 
expelled  shall  not  be  subject  to  the  provifliona  of  this  act  during  such  period  of  sus- 
pension or  expulsion:  And  provided jwther.  That  the  board  of  trusteee  of  an^  school 
district  may  excuse  temporarily  any  child  from  attendance,  ^ood  and  sufficient  rea- 
sons being  made  to  appear  therefor;  and  in  case  any  child  is  excused  temporarily 
under  the  provisions  of  this  act,  the  said  board  of  trustees  shall  reduce  to  writing 
the  reasons  for  their  action  and  the  time  the  said  child  is  excused.    [1915  No  98  s  21 

Children  from.  14  to  16  who  cannot  read  and  write  Englith  and  nnleei  regvlarlp  and 
lawfully  employed. — Every  parent,  guardian  or  other  person  in  the  State  of  South 
Caralina  having  chaise  or  control  of  a  child  between  the  ^ee  of  fourteen  and  sixteen 
years  who  is  not  actually,  regularly  and  lawfully  engaged  in  some  useful  employment  or 
aervice,  or  who  cannot  read  at  si^t  and  write  leeibly  simple  sentences  in  the  English 
language,  shall  cause  such  child  to  attend  r««ularly  some  public  school  as  afore^id. 
[1915  No  98  B  4] 

Penalty. — Any  parent,  guardian  or  other  person  violating  the  provisions  of  this  act 
shall  be  guilty  of  a  misdemeanor,  and,  upon  conviction,  shall  be  liable  to  a  fine  oi 
not  lesa  than  two  dollare  for  the  first  oSense  and  not  lees  than  five  dollars  for  any 
subsequent  offense,  nor  more  than  twenty-five  dollars  in  any  case,  and  upon  htilure 
or  refusal  to  pay  said  fine  said  parent,  guardian  or  other  person  shall  be  imprisoned 
not  to  exceed  thirty  days  in  the  county  jail:  Provided, ^hs.\  the  fine  for  any  first 
offense  may,  by  order  of  Che  court,  upon  the  payment  of  costa.  bo  suspended  and  not 
collected  until  the  same  party  is  convicted  of  a  second  offense:  Provided  fvrAa, 
Tliat  after  the  expiration  oi  three  days  from  the  service  of  Uie  notice  by  the  truateee 
each  and  every  day  a  parent,  guardian  or  other  person  shall  willfully  and  unlawfully 
keep  such  child  or  children  from  school,  or  allow  him  to  remain  out  of  school,  sbaU 
constitute  a  separate  offense  and  shall  subject  said  peison  to  the  penalties  herein 
after  prescribed.    [1915  No  98  s  5] 

EDUCATIONAL  REQUIREMENTS— FACTORIES,  BUSINESS  HOUSES,  ETC. 

COUPULBORY  SCHOOL  A1TENDAMCE— flCHOOL  CENSUS 

Envmtralion  of  children  from  G  to  tl;  enforeement:  povxrt  of  hoard  o/*  tnttUt$;  eri- 
dence  of  age  may  be  remdredfor  employed  ehOdren  apparently  under  tAoolage. — The  fol- 
lowing duties  are  hereby  devolved  upon  the  board  of  trustees  of  each  school  district: 
They  shall  take  the  census  of  children  between  the  ages  of  six  and  twenty-one  years, 
and  ahall  keep  the  attendance  records  of  their  distncts.  It  shall  be  their  duty  to 
take  an  annual  school  censua  during  the  calendar  months  of  July  and  August,  and  to 
furnish  each  superintendent,  principal  or  toacher  in  cliarge  of  a  school  with  au  accu- 
rate report  of  said  census  of  the  district  three  days  before  the  opening  of  the  echoed 
and  also  to  furnish  at  the  same  time  a  copy  of  the  said  school  census  of  each  district 
to  the  county  superintendent  of  education:  Provided,  That  in  case  the  school  census 
ia  not  taken  as  herein  directed,  it  shall  be  the  duty  ot  the  county  board  of  education 
so  to  do,  and  to  meet  the  expense  out  of  the  funds  of  the  district,  ^e  board  of 
trusteee  shall  serve  written  or  printed,  or  partly  written  and  partly  printed,  notices 
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on  every  parent,  guudian  or  other  p«raon  violatiii^  the  provimoiu  of  this  act;  and 
prompt  compliaDce  on  the  put  of  Boia  parent,  guardian  or  othw  pwwn  are  [is]  hereby 
required,  nosecntion  under  this  act  shall  be  brought  in  the  name  of  tae  8tate  of 
South  OaroUna  before  anv  nu^tistrate  or  recorder  of  any  munidpnl  court  within  the 
limitA  of  whoae  territorial  iuriediction  the  person  prosecuted  remdee.  The  board  of 
truBteee  shall  have  the  rignt  to  visit  and  enter  any  office  or  factory  or  buaineee  houae 
employiiucliildreDfor  thepurpoeeof  aBcertuniiigtlie  nameeand  ages  of  the  children 
employea  to  facilitate  the  enforcement  ol  this  act.  When  doubt  exists  as  to  the  age 
of  a  child  tbey  ma^  require  of  the  employo'  a  properly  attested  birth  certificate  ot 
affidavit  slatiiig  eaid  child's  age;  they  eh^  keep  an  accurate  account  of  all  notices 
served,  of  cases  proeecuted,  and  of  aU  othv  swices  performed,  and  shall  make  an 
annual  report  of  same  on  or  befbra  July  fifteemtii  of  each  year  to  the  county  auperin' 
tendent  of  education:  Provided  Jttrther,  That  the  board  of  trustees  ol  each  school  dis- 
trict is  hereby  vested  with  authwity  to  employ  a  clerk  or  clerks,  whose  compensa- 
tion shall  not  exceed  three  cents  per  capita  for  obtaining  a  census  for  each  school 
district  for  each  school  term.    [191&  No  98  s  6] 

EDUCATIONAL  REQUIREMENTS 

COUPULfiOBY  SCHOOL  ATTENDANCE 

Enforcement:  duiiei  of  rupmntcndmtt,  pn'napab,  and  Uaehert. — It  shall  be  the 
duty  of  all  Buperintendents,  principals  and  teacbera  to  co-operate  with  the  board  of 
trusteeain  the  enforcement  of  the  law.  To  this  end  it  shall  bethedutvol  thesuper- 
inteodent,  principal  or  teacher  in  charge  of  any  school  in  which  pupib  between  the 
ages  of  eight  and  fourteen  years  are  instructed  to  keep  an  accurate  record  of  the  at- 
teadance  of  such  pupils ;  to  render  during  the  period  of  compulsonr  attendance  of 
each  school  Una  monthly  roports  of  same  to  the  board  of  trustees  and  the  county  su- 
perintendent of  education,  showina;  all  absences,  excused  and  uneicused,  andin  case 
of  each  excused  absence,  stating  tne  reasons  therefor.    *    *    "    [1915  No  98  s  7) 

Enforcement:  duliet  of  couniy  ooardt  o/edwalion. — It  Bhall  be  the  duty  of  the  county 
board  of  education  of  each  county  to  cause  this  act  to  be  published  in  full  in  some 
newspaper  published  In  the  county,  if  there  is  one,  and  if  there  is  none,  in  circular 
form,  and  given  the  widest  possible  circulation  at  least  four  weeks  prior  to  the  open- 
ing of  the  schools  for  tbe  school  year,  beginning  July  first,  one  thousand  nine  hun- 
dred fifteen,  and  annually  thereafter,  if  in  their  disCTetion  it  seems  necessary.  The 
board  of  tnuteee  of  any  district,  city  or  town  shall  give  two  weeks'  public  notice  of 
the  date  of  opening  of  any  school  tmder  their  jurisdiction  by  publishing  said  notice 
inacountynewspaperor  by  posting  said  notice  on  the  schoolhouse  door.  [1915  No 
98  b  8) 

Art  in  effect  up<m  petition  o/vutjority  o/voten  orifapprmedat  election.— Tbe  notice 
of  any  bowl  of  trustees  giving  the  date  of  opening  of  any  school  or  schools  shall  also 
state  the  proposed  length  of  l£e  term  as  nearly  as  practicable,  and  a  copy  signed  by 
at  least  a  majority  of  the  board  of  trustees  shaH  be  filed  at  thedateot  inuanceinthe 
officeof  the  county  superinsendent  of  education.  In  any  district,  [or]  ^gregation  of 
adjoining  districts,  ttiia  act  ehall  not  take  effect  and  become  operative  until,  and 
unless,  a  petition  signed  by  a  majority  of  the  qualified  electors  of  such  district,  [or] 
aggregation  of  districts,  requesting  the  compulsory  school  attendance  undo'  this  act, 
be  authorized  in  such  temtory  shall  have  been  submitted  to  the  deck  of  the  court. 
The  said  clerk  of  court  shall  examine  such  petition  with  especial  reference  to  the 
legibility  of  the  names  contained  thereon,  and  after  examination  shall  refer  such 
potion  to  the  county  board  of  registration.  Along  with  the  petition,  the  clerk  of 
court  shallsend  bis  written  statement  showing  that  he  has  counted  thenames  thoeon 
and  has  found  them  to  be  so  many  (giving  the  number).  Immediately  upon  receipt 
of  the  petition  and  the  statement  of  the  clerk  of  court,  the  county  board  of  r^ietro- 
tion  ehall  check  such  petition  against  the  registration  books  of  the  county  or  oi  such 
number  thereof  as  may  be  affected,  and  the  said  county  board  of  r^istration  shall 
certify  ite  findings  in  writing  to  tne  county  superintendent  of  education.  Upon 
receipt  of  such  certificate  showing  that  such  petition  beara  the  signatures  of  a  majoritv 
of  the  qualified  votera  of  the  territory  affected,  the  county  board  of  education  shall 
forthwith  declare  the  provisions  of  this  act  of  full  force  and  effect  in  such  territory. 
If  such  petition  for  any  district  or  aggreKation  of  districts  is  filed  with  the  clerk  or 
court,  checkedbythecounty  board  ofrogiatration,  and  certified  to  the  county  super- 
intendent ol  education  after  the  opening  of  any  school  or  schools,  the  county  board 
of  education  may  fix  the  date  for  the  beginiung  of  the  compulsory  school  attendance 
for  that  year;  or  the  mid  county  board  of  education  may  order  such  compidsory 
school  attendance  to  begin  at  the  opening  of  the  next  succeeding  scholaeUc  year. 
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That  where  no  Bucli  petition  is  filed,  si^ed  by  a  majority  of  the  electors  u  herein 
proTided,  upon  tiie  filing  of  a  petition  agned  by  one-tourth  of  the  qualified  electon 
of  euch  district  or  aggregation  of  districts,  an  election  shall  be  ordered  by  the  count; 
boordof  education,  submitting  to  the  qualified  electors  of  such  district  or  aggregation 
of  districta,  the  queetion  of  compulsory  school  attendance  or  no  compulaory  school 
attendance  for  said  district  or  aggregation  of  diatricta:  Provided  further.  That  t^e 
county  board  of  education,  in  all  school  districtBConlaining  a  town  of  a  population  of 
1,500  or  more  inhabitants,  upon  the  petition  of  a  majority  of  the  board  of  taistees, 
shall  ord^  such  election.  The  said  election  shall  be  held  at  the  achoolhonse,  (« 
echoolhouaes,  for  white  children,  in  the  said  district  or  SKgregation  of  districts.  The 
managers  shall  be  appointed  by  tbe  board  of  trusteesoT eochdistrict,  andthestid 
election  diall  be  conducted  ia  accordance  with  the  rules  governing  general  election*. 
The  county  board  of  education  shall  supply  printed  ballots,  aefollowB:  "Compulsory 
school  attendance  accepted;"  "  Compulsory  school  attendance  rejected,"  and  if  the 
majority  vote  in  the  eaid  election  "  Compulsory  school  attendance  accepted^"  then 
the  provisions  of  this  act  shall  appiv  to  the  said  district  or  aggr^ation  of  districts. 
The  said  election  shall  be  held  on  the  second  Tuesday  in  June,  one  thousand  nine 
hundred  and  fifteen,  following  the  filing  of  the  said  petition,  or  on  the  second  Tues- 
day in  June  of  any  subsequent  year.  Any  district  omitting,  failing  or  refuaingto 
accept  compulsory  school  attendance  as  ho^in  provided,  either  by  petition  orby 
election,  may  adopt  the  provisions  of  ttus  act  m  any  subsequent  year,  eithw  by 
petition  or  by  election  as  herein  above  provided.    [1915  No  98  s  9] 

Enforcement:  ^owert  of  the  coiLTity  board  of  edwMlum,  board  of  tnixlew,  etc.,  to  matt 
ruUe  and  reguialxont. — The  board  of  education  of  each  coimty,  and  in  case  of  towns 
and  cities  of  two  thousand  inhabitants,  the  board  of  trustees  thorein  shall  have 
power  at  any  meeting  to  make  such  rulee  and  regulations  not  in  conflict  with  the 
provisions  hereof  as  tney  may  deem  beet  with  ref  ^^nce  to  the  time,  place  and  hours 
lor  school  attendance  so  as  to  secure  the  attendance  of  all  children  between  the  ages 
of  eight  and  fourl«en  years  upon  the  schools  of  the  county  as  hwein  provided  and 
such  rules  and  regulations,  when  approved  by  the  county  superintendent  of  educa- 
tion, and  posted  at  the  courthouse  door  and  at  the  diior  of  each  public  schoolhouse 
in  the  temtory  aSected  thereby,  siiall  have  the  force  of  law  until,  and  unless,  they 
have  been  revoked  or  appealed  by  the  Stat«  board  of  educatbn.  The  operation  of 
such  rulee  and  regulatbns  may  be  suspended  by  the  State  superintendent  of  educa- 
tion during  the  pendency  of  such  appeal.    [1915  No  98  s  10] 
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MINES 

■ONIIITTH  AOR 

.KnpIojmKrU  under  14  prolnMUd;  penalty. — All  corporations  or  individuals  workiiig 
minea  in  South  Dakota  who  shall  employ,  or  permit  to  be  employed,  in  such  mines 
any  children  under  fourteen  years  of  age  shall  be  deemed  guilty  of  a  miademeanor, 
and  on  conviction  thereof  shall  be  punished  by  a  fine  not  exceeding  one  thousand 
dollan.    [Revised  Codes  1003  Political  section  145] 

MoTfc— tScctloiit  1«  and  1<3  ol tlie  BavbM  Codn  1303,  PollUcal,  ptmrlda  tor  an  liupwtot  olmlnn,  ta^ 
Ui  doUea  apptor  to  nlaM  to  aalMT-  tmlr.) 

INTOXICATING  LIQUORS 

HtNUVK  AGE 

EmjAotpnait  under  11  j^ohibiud;  mitdemtatwr. — *  *  *  It  shall  also  be  unlawful 
for  any  person  to  whom  any  license  may  be  granted  to  employ  any  person  under 
twentv-one  (21)  years  of  age  as  a  bartcDder  or  in  any  other  capacity  in  connection 
with  the  place  orroomwhereintoxicatinf^  liquors  are  sold:  Frowied,  That  any  person 
found  guilty  of  violating  any  of  the-provimons  of  this  chapter  [s  2834-2880]  shall  be 
guilty  of  a  misdemeanor.    [R  C  1903  Pol  s  2844  as  amended  by  1909  0  247] 

Ptnalty. — Except  in  cases  where  a  diiteront  punishment  is  prescribed  by  this  code, 
or  by  some  existing  j)rovisiona  of  law,  every  orfense  declared  to  be  a  misaemeauor  is 
punishable  by  imprisonment  in  a  county  jaU  not  exceeding  one  year,  or  by  a  fine 
DotexceedingfivebundreddollaiB,  orbybothsucbfineandiinprisonment.  [RC1903 
Penal  a  14] 

MANUT-ACTURING  AND  MECEtANICAL  ESTABLISHMENTS 

HOURS  OF  LABOB 

Ten  hcnirt  a  day  under  U:  longer  houri  not  to  be  eompuliory  for  ttoyt  tinder  IS  and 
oirlt  of  any  age;  penally, — Every  owner,  stockholder,  overseer,  employer,  clerk  or 
toreman,  ol  any  manufactory,  workshop  or  other  place  used  for  mochamcal  or  manu- 
facturing purposes,  who,  having  control,  shall  compel  any  woman  or  any  child  under 
eighteen  yean  of  age,  or  permit  any  child  under  fourteen  years  of  age,  to  labor  in 
any  day  exceeding  ten  hours,  shall  be  doemod  guilty  of  a  uuedemeanor,  and  upon 
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eediog  one  hundred  and  not  lem  thftn  ten 

NOTK— [S«  WoUim  1,  chirater  340  a[  tba  Aots  dI  iei3,  vhlch  pndilblta  more  than  tan  hoon  a  dar  bafaiK 
Dompilbacj  tn  aaj  oocupatun  oader  14.] 

ALL  OCCUPATIONS 

WAOBS 

Minor  etUiUtd  to  wtga  unla*  dawned  by  par^ne.— The  wa^  of  &  minor  employed 
inservice  may  be  paid  to  him.  or  htr  until  the  parent  or  (niardiui  entitled  thento  gives 
the  fflnployer  notice  that  he  claims  euch  vageB.    [R  0 1903  Civil  s  124] 


Emploifmait  under  14  in  Ktrut  ringing,  ■variely  Iheaten,  and  ptaeei  lohen  mtoxteatm^f 
Ivjuors  aj-e  lold,  etc.,  probHriUd. — Itah^beuiJawtiil  for  any  person  having  thecwe, 
custody  or  control  of  any  child  under  the  a^  of  fourteen  yoare,  and  for  all  other  per- 
sona, to  exhibit,  use  or  employ  such  child  either  ae  a  mendicant,  or  peddler,  or  actor, 
Ktformer  or  singer  on  the  Btrbete,  or  in  any  concert  hall  or  room  where  intoxicating 
uors  are  sold  or  given  away,  or  in  any  variety  theater,  or  for  any  ill^al,  obscene. 


._.  .    n  injunouB  to  the  health  or  morals  or  dangerous  to  the  life  or 

limb  of  suclichild,orcause,procuTeorencourageBuch child  toengege  therein    *    "    *. 
[1903  0  88  si] 

Penaltt/.—Aay  person  or  persona  who  shall  bo  convicted  of  violating  any  of  the 
proviaionsofthiB  act  shall  be  fined  not  to  exceed  one  hundred  dollars,  or  be  iiiipri»- 
oned  in  the  county  j  ail  not  to  exceed  thirty  days,  or  both,  in  the  discretion  of  the 
court;  and  upon  conviction  for  a  second  and  subsequent  oSeuse,  shall  be  fined  not  to 
exceed  two  hundred  dollars  or  be  imprisoned  in  the  county  jail  not  to  exceod  fix 
months.     [1H)3  C  88  e  3] 

EDUCATIONAL  EEQUIREMENT8 

SCHOOL  CENS0S 


petson  employed  by  him  in  each  d  istiict  in  the  State  on  or  before  the  first  Monday  in  June 

of  each  year  to  tako  the  censusof  all  children  under  twenty-one  and  over  Hiz  yean  of  Age, 
residing  in  Ihe  district.  In  all  cases  where  the  clerk  employs  another  person  to  tue 
the  school  census,  before  entering  upon  the  duty  of  takinK  the  school  census  sudi 
person  shall  take  and  subscribe  an  oath  to  perform  faithfully  the  dutiee  of  census 
enumerator  of  suchschooldiBtrict  to  the  best  of  bis  ability  and  that  he  will  by  a  house 
to  house  visitation  or  by  conference  with  a  member  of  each  family  enter  in  the  said 
census  names  of  all  children  of  l^al  school  age,  as  herein  defined,  and  none  other,  ftnd 
said  oath  he  shall  file  with  the  county  superintendent  of  schoolB,  The  census  shall 
show  the  age  of  the  child  on  May  first,  the  name  of  the  parent  or  guardian  of  each,  and 
shall  be  filed  with  the  county  superintendent  on  or  before  the  said  first  Mondav  in 
June.  The  clerk  shall  also  place  one  copy  of  said  census  in  the  register  of  each  school 
in  the  district.  In  taking  tne  census  the  clerk,  either  by  a  house  to  house  visitation 
or  by  conference  with  a  member  of  each  family  shall  determine  positively  the  d&ta 
regarding  all  children  entitled  to  be  enrolled  on  the  census  as  herein,  defined.  If  &ny 
clerk  or  person  employed  by  him  shall  willfully  enter  and  return  in  said  census  the 
names  of  any  children  not  lawfully  entitled  to  enrollment  on  account  of  either  too  or 
residence  he  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be 
subject  to  a  fine  not  exceeding  one  hundred  dollars.  For  the  labor  incurred  in  takiitt 
the  census,  the  clerk  or  person  employed  by  him  shall  be  entitled  to  receive  such 
remuneration  as  shall  be  fixed  by  the  district  board,  which  shall  be  paid  from  the  dis- 
trict treasury.  No  clerk  or  person  employed  by  him  shall  receive  pay  for  the  service 
of  taking  the  census  until  aiid  report  shall  havebeen  approved  by  tte  county  superiiir 
tendentand  the  chairman  of  the  district  boanl  notifieo  by  the  coimty  superintendent: 
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Provided,  That  BRid  rennmoBtioii  bo  leceived  dull  not  be  counted  as  salary.  [1907 
C135ftrt4Bd9] 

Enforcement:  duiitt  ofeountg  ntperinUttdenl  of  tdutoU.—U.  shall  1>«  the  duty  of  the 
county  BupeTmt«iideiit  of  schools  to  receive  Huch  cenmiB  from  each  school  district  cleric 
inhiAcount^,  and  to  inspect  carefully  the  Mine,  and  by  comparison  with  the  previous 
ceoone  of  eaid  district,  and  other  means  verify  its  accuracy,  (id  if  on  examination  and 
comparison  he  find  the  said  census  to  be  inaccurate,  insufficient,  or  including  names 
not  properly  eoioUed  in  the  school  district,  it  shall  be  his  duty  to  cause  a  new  census 
of  the  mi&  school  district  to  be  made,  and  the  expense  thereof  shall  be  charged  to  and 
paid  by  the  said  district  so  making  the  insufficient,  false  or  fraudulent  return.  In 
which  case  the  first  census  eoumeiator  shall  be  entitled  to  no  remuneration.  [1907 
C  135  art  4  B 100] 

Envsaeraticm  ofekUdrenfrom  6  toll  oaimde dittriett. — It  shall  be  the  duty  of  the 
county  superintendent  to  cause  a  census  to  be  taken  each  year,  on  or  before  the  first 
Monday  of  June,  of  all  children  under  twenty-one  and  ovw  sis  years  of  age,  reeiding 
in  the  territory  of  his  county  not  organized  into  school  districts  •  •  •.  Sucn 
census  shall  be  taken  in  the  same  form  and  manner  as  the  census  in  school  districts 
and  shall  show  the  age  of  the  child  on  May  1st  ot  that  year.  Said  census  shall  be 
filed  with  the  county  superintendent,  who  shall  examine  and  compare  the  same  and 
if  found  to  be  inaccurate  or  incomplete,  it  shall  be  his  duty  to  cause  a  new  census  to 
be  taken    *    •    •    in  the  same  manner.    [1913  C  192  b  3  as  added  by  1915  C  169] 

EnforeemetU:  diitia  of  eourUy  tuperhUendent  of  acAooU  and  eommittioner  of  tdiool 
and  public  kmdt. — On  or  before  the  first  day  of  July  in  each  year,  said  county  super- 
intend«it  shall  report  under  oath  to  the  commissioner  of  school  and  ^public  lands, 
the  enumeration  of  children  of  school  age  residing  in  the  territory  of  hia  county  not 
organized  into  BCbool  districts  according  to  the  census  herein  provided  for.  It  shall 
be  the  duty  of  the  commissioner  of  school  and  public  lands  to  examine  and  compare 
the  same  and  if  inaccurate  or  incomplete,  he  shall  require  a  re-enumeration  as  hero- 
tofore  provided  for.    •    •    •    [1913  C  192  e  4  as  added  by  1916  C  169] 

COMPttLSOBT   SCHOOL  ATTENDANCE 

Children  from  8  to  IB,  irteluiive;  eaxpticm$;  penalty,— Every  person  having  under 
his  control  a  child  between  the  age  of  eight  and  sixteen  years,  both  inclusive,  shall 
annually  cause  such  child  to  regularly  att«nd  some  public  or  private  day  school  for 
the  entire  term  during  which  the  public  school  in  the  district  in  which  he  resides  is 
in  session,  until  such  child  shall  have  completed  the  fiist  six  grades  of  the  rM:ular 
common  school  course:  Provided,  That  the  district  board  may,  after  such  child  Has 
completed  the  sixth  gradoj  decrease  the  required  term  of  attendance  to  not  less  than 
sixteen  continuous  weeks  m  each  year,  until  such  child  has  completed  the  seventh 
and  eighth  grades  of  the  regular  common  school  course,  or  has  reached  the  age  of 
sixteen  years.  Fot  every  neglect  of  such  duty  the  person  offending  shall  be  fined  for 
the  use  of  the  pubhc  schools  of  his  school  corporation,  a  sum  of  not  less  than  $10.00  nor 
more  than  $20.00  and  shall  stand  committed  until  such  fine  and  costs  of  suit  are 
paid.  But  if  the  person  so  neglecting  shall  show  to  tho  board  of  education  or  district 
school  board,  as  the  case  may  be,  or  to  the  court,  that  instruction  has  otherwiao  been 
given  by  a  competent  person  for  a  like  period  of  time  to  such  child  in  the  branches 
commonly  taught  in  the  public  schools;  that  such  child  has  already  acquired  the 
branches  of  learning  taught  in  the  public  schools;  or  that  his  physical  or  mental  con- 
dition as  declared  by  a  competent  physician  is  such  as  to  render  such  attendance 
unsafe  and  impracticable;  or,  if  in  the  opinion  of  the  court  or  judge  such  compulsory 
attendance  would  impose  conditions  which  would  not  he  humane,  then  such  penalty 
shall  not  be  incurred.  Such  fine  shall  be  paid  when  collecte<l  to  the  county  treasurer 
or  the  treasurer  of  such  city  or  independent  district  in  which  such  child  and  parents 
reside,  to  be  credited  by  him  as  oilier  monpy  raised  for  school  purposes  to  the  district 
from  which  it  came.    [1907  C  135  art  7  s  148  as  amended  by  1915  C  170] 

Enforcement:  appointment,  duties,  and  pou-ers  of  truant  officers. — The  board  of  educa- 
tion of  city  or  town  independent  school  districts  shall  appoint  each  year  a  truant  officer, 
whose  duty  it  shall  be,  under  the  direction  of  said  board  or  its  superintendent,  to 
enforce  the  provisions  of  this  act;  Provided,  That  the  county  superintendent  shall  act 
ex  officio  as  truant  officer  for  all  other  districts.  The  truant  officer  shall  receive  such 
compenaation  for  his  services  as  the  board  ot  education  may  determine.  It  shall  be 
the  duty  of  the  truant  officer,  teacher,  member  or  agent  of  such  board  of  education  to 
petition,  and  any  reputable  citizen  may  petition,  the  county  court  of  the  county,  to 
inquire  into  the  case  of  any  child  of  compulsory  school  age  who  is  not  attending  school, 
or  whose  attendance  is  irregular,  or  who  has  been  guilty  of  habitual  truancy,  and  the 
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petition  shall  aim  atitte  the  names,  if  known,  of  the  father  or  mother  of  such  child  iv 

"" ' —  li  them,  and  if  noithcr  father  nor  mother  o(  such  chilli  is  livinsorcannot 


[sicl  be  found  in  the  coimW  or  if  their  namea  can  Qotbeaaceriaincd,  tiien%enam«  of 

the l^al  guardian,  and  if  there  be  neither,  then  the  person  who,  in  theiudementof  tlie 
court,  is  responsible  for  the  conduct  of  such  child.  Such  petition  Bnalfbe  veaified. 
byoathupon  the  belief  of  the  petitioner,  anduponboingfiled,  the  judge  of  the  county 
court  aliall  cause  to  be  issued  a  citation  to  the  sherifl  of  the  county  ouectiiig  him  to 
bring  such  parent,  guardian  or  peraon  before  the  court  or  judge  and  mall  sumnHHi  euch 
witnesaea  as  may  be  necessary  to  ascertain  the  facts  in  the  case,  aod  if  the  court  or 
judge  shall  find  that  the  material  facta  set  forth  in  the  petition  are  true,  then  euch 

Cnt,  guardian  or  pcrenn  shall  be  fined  as  hereinbefore  provided.  It  shall  also  be 
duty  of  mid  truant  officer  to  aneat  children  of  school  going  ago  who  faabitoally 
haunt  public  places  and  have  no  lawful  occupation,  and  also  truant  children  who 
absent  themselves  bam  school  without  leave,  and  place  them  in  cha^e  of  the  teacher 
having  charge  of  the  school  which  said  children  are  by  law  entitled  to  attend .  *  *  * 
[1907  C  135  art  7  a  140] 

ANY  GAINFUL  OCCUPATION 


Employment  under  IS  Aaing  tehool  hovrt  prdhibiled;  penalty  for  illegal  emplapn^rU 
and/alte  ilaUmenti, — No  child  under  the  age  of  fifteen  years  stuUl  be  employed^  per- 
mitted or  suffered  to  work  at  any  gainful  occupation  in  anv  mine,  hotel,  laundry, 
manufacturing  establishment,  factory,  passenger  or  freight  elevatoff ,)  bowling  ^ley, 
or  in  any  saToou,  theater,  concert  hall  or  place  of  amusement  where  intoxicati^ 


of  any  monthduring  the  hours  when  the  public  schoolsof  any  diirbict  in  whit^he  or 
she  resides  are  in  seEsion.  Every  owner,  superintendent  or  overseer  of  any  mine,  fac- 
tory, workshop,  mercantile  establishment,  or  any  other  person  who  shall  employ  any 
child  under  fifteen  years  of  age  con  trary  to  the  provisions  of  this  article  shall  be  deemed 
guilty  of  a  misdemeanor,  and  for  every  offenso  shall  upon  conviction  thereof  be  fined 
not  lees  than  $10  nor  more  than  $50  and  costs.  Any  person  having  the  control  of  a 
child  OT  who  may  have  children  in  his  employ,  who  with  the  intent  to  evade  the  pro- 
visions of  this  article  shall  make  a  willfully  false  statement  conceminK  the  age  of  such 
child  or  in  regaid  to  facts  covered  bv  any  other  provision  of  this  article,  shall  for  such 
an  oScnse  be  fined  in  any  sum  ool  1^  than  $10  nor  more  than  $50  bx  the  use  of  the 
public  school  corporation.    [1907  C  la5  art  7  s  150] 

COMMON  CABBIER8' 


Period  of  Tat  after  16  hours'  Korl  for  certain  emplcyeet. — No  c  ,     ._ 

any  officer  nor  agent  thereof,  shall  retjuire  or  permit  any  employee  enj^aged  in  or  con- 
nected with  the  movement  of  any  tiam  to  remain  on  duty  more  than  sixteen  consecu- 
tive hours,  or  require  or  permit  any  such  employee  who  has  been  on  duty  sixteen 
consecutive  hours  to  go  on  duty  without  having  had  at  least  ten  hours  on  duty,  oe 
requireorpennitanyfluchemployee  who  has  been  on  duty  sixteen  hours  in  the  aggre- 

Ste  in  any  twenty-tour  hour  period  to  continue  on  duty  or  to  go  on  duty  without 
vinghad  at  least  eight  hours  ofE  without  duty  within  such  twenty-four  hour  period. 
[1907  C  220  B 1] 

Exfeptioru.— In  any  prosecution  for  a  violation  of  the  preceding  section,  it  shall  be 
a  sufficient  defense  to  show  that  the  employee  was  prevented  from  reaching  his  ter- 
minal by  any  casualty  occurring  before  [sic]  he  started  on  his  trip,  or  by  accident  or 
unexpected  delay  of  trains  scheduled  to  make  connections  with  the  t»in  on  whidt 
such  employee  was  serving.  [1907  C  220  s  21 
Pemlti/.—Aay  common  earner  and  any  officer  or  a^t  thereof  violating  any  of  the 

Srovisione  of  section  one  of  this  act  shall,  upon  conviction  Iheiecrf,  be  puniihed  by  a 
no  of  not  less  than  $100  or  more  than  $1,000.  [1907  C  220  s  3] 
Enforcement:  dutjegandpoweriof  board  of  railroad  oommitgionert. — The  boaid  of  rail- 
road commissioners  shall  fully  investigate  all  cases  of  violation  of  this  act,  and  for 
that  purpose  may  subpoena  witnesses,  administer  oaths,  int«no^te  witoesBea,  take 
testimony  and  require  the  production  of  booksand  papers  either  within  or  without  the 

■  Sea  court  decbkm  on  page  T  (New  York). 
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Application  ofact.--Th.6  piovisioiu  of  this  act  ebail  not  be  applied  to  i«lief  or  wreck 
tnins.    [1907C220B5] 

ALL  OCCUPATIONS 

BOUaa  OP  LABOH 

Ten  hmirt  a  Mlandard  day's  tpork;  longer  fvnin  not  to  be  eompultory  for  boyt  under  14 
and  ffirU  of  am  age;  penaUy;  uetion  rwt  to  apply  to/arm  or  domettic  labors  e(c.— UnJeas 
a  ahorter  tune  be  i^ieed  upon,  tho  Htandard  day's  work  for  women  and  girla  and  chil- 
dren shall  not  ezceW  ten  houre  in  each  day.  Anj^  employer  or  other  person  having 
control  who  shall  compel  any  woman,  or  girl,  or  child  under  the  ate  of  fourteen  years 
to  labormore  than  ten  nouts in  any  one  day  shall  be  guilty  of  a  misdemeanor  and  pun- 
ishable by  a  fine  not  to  exceed  one  hundred  dollars  or  by  imprisonment  in  the  coun^ 
jail  for  not  more  than  thirty  days  or  by  both  snch  fine  and  imprisonment:  Provided 
This  section  shall  not  apply  to  farm  laborers  or  to  domestic  aervanta  or  to  persons  engaged 
in  the  caie  of  livestock.    [1913  C  240  a  1] 

Penal,  wtJi^  proUblu  employnmit  uDdBr  II 


MUOMUH  AOB  AKD  BOURS  OF  LABOB 

Employment  under  14  prohibited;  mercantile  atablighmentt  excepted  during  vacation; 
employmient  under  16  in  dangennu,  injurioui,  and  immoral  occupations  prohibiled;  10 
houn  a  day,  60  a  week,  under  16;  Saturday*  and  10  dayt  preceding  CkrUtmat  except^. — 
No  child  onder  fourteen  years  of  age  shall  be  employed  at  any  time  in  any  fattory  or 
workdiop  or  about  any  mine,  nor  shall  he  or  she  be  employed  in  any  mercantile  estab- 
lishment except  during  the  vacation  of  the  public  schoola.  No  child  under  sixteen 
years  of  age  shall  be  employed  at  any  time  in  any  such  occupation  dangerous  to  life, 
health  or  morals,  nor  shall  he  or  she  be  employed  for  more  than  ten  hours  in  any  day  or 
Bixty  hours  in  any  week,  except  that  on  Saturdays  and  for  ten  days  prior  to  Cnrietmaa 


EUPIOTMBNT  CBBTmCATBB   AND   BBCOBDfl 

Certifinate*  and  littM  required  under  H;  school  auihoritiet  to  itaue  cerlificata;  content* 
ofcertijicatet. — No  child  under  fourteen  years  shall  be  employed  in  any  factory,  work- 
snop,  mine  or  mercantile  eatabiiahment  unless  the  employer  shall  keep  on  file  the 
certincato  herein  required,  and  a  complete  list  of  such  employees.  Such  certificate 
shall  be  executed  by  the  county  superintendent  of  schools,  where  there  is  one.  or  by 
some  peiaon  authonzed  by  him  in  writing.  It  shall  state  the  name,  date  and  place 
of  birth,  and  the  a^  of  the  child,  and  that  he  can  read  at  sight,  and  write  in  a  legible 
hand,  suuple  English  sentences;  or  tluit  he  is  a  regular  attenaant  at  soma  school,  or 
during  the  paat  twelve  months  has  attended  school  as  required  by  law,  or  has  been 
lawfully  excused  therefrom.  Attendance  at  a  private  school  shall  be  certified  to  by 
the  teacher  tliereof  on  this  certificate.    (1913  C  240  s  3] 

ALL  REGULATED  OCCUPATIONS 

ENFOECEMENT 

DuHtt  and  ^owert  of  eounig  tuperintendent  of  ichoolt. — Every  (actoty,  workshop, 
mine,  mercantile  establishment  or  other  place  in  or  in  connection  with  wnich  children 
are  engaged  at  labor  of  any  kind,  shall  at  all  times  be  subject  to  visitation  by  the 
county  superintendent  of  schools.    [1913  G  240  s  4] 

tfarred  to  la  avldeDUy  SMthn  G.  la  sicIIod  T  telatM  lo  deauUnees  in  bcl'Vles  and 
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who  would  otherwise  be  barred  from  emplovment  under  tlio  proviaioiie  of  tbia  » 
neceBBUy  lor  his  support  or  that  of  the  family  to  which  he  belongB,  the  county  super- 
intendent of  achooU  of  the  county,  or  chairman  or  president  oftiie  school  board  or 
district  LQ  which  he  resides,  may  usue  a  permit  authoriziiig  hia  employment  witbia 
cert&ia  hours,  to  be  fixed  therein.    [1913  C  240  s  5] 

FACTORIES  AND  WORKSHOPS 

TOILBTB  AND  DRESBINO  ROOHS  FOR  OIRLS 

Separate  loileU  for  the  nxes;  uparate  dresting  rooms  vihen  needed, — Every  factory, 
mill  or  workshop  where  women,  girls  and  children  are  employed,  shall  be  kept  clean 
and  free  from  effluvia  arising  from  any  sewer,  drain,  privy  or  watw-cloaet;  be  properly 
ventilated  and  provided  with  privies  or  water-cloeets  tor  the  sepaiata  use  of  male  and 
female  employees,  and  all  time  kept  in  a  saiiilary  condition.    Whenever  the  labor 

performediSBUchas  to  require  a  change  of  clothing,  aepaiate  d ' ""-"  """ 

provided  for  the  sexes.    [1913  G  240  a  6j 


CUanXines*  where  ivoTnen  and  children  are  employed. — The  interior  of  every  factory 
and  workshop  in  this  State  where  women,  girls  and  children  are  employed  ahall  be 
limewaahed  or  painted  at  leaat  once  in  every  twelve  months.  Every  floor  of  any  room 
in  said  factory  Hhall  bo  thoroughly  cleaned  with  aoap  and  water  at  leaat  once  in  two 
weeks  and  every  dressing  room  and  water-cloeet  in  said  factory  shall  be  thorougjJy 
cleaned  with  soap  and  water  once  every  week.    [1913  0  240  s  7] 

REGULATED  OCCUPATIONS 


Violatum  of  act. — Every  firm,  person,  association  or  corporatioD,  and  every  officw, 
agent  or  employee  thereofj  violating  the  provisions  of  this  act  shall  be  KuUty  of  a  mia- 
demeanor,  and  upon  conviction  shall  be  punished  by  a  Sne  of  not  lees  than  ten  doliais 
nor  more  than  one  hundred  dollars,  or  by  imprisonment  in  the  county  jail  not  mora 
than  thirty  days,  or  [by]  both  such  fine  and  imprisonment  in  tbe  diacreticai  of  the 
court.    [1!H3  C  240  a  8] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  ETC. 

SEATS   FOR  WOMEN  AND  CHILDBEN 

Seatt  to  be  provided  and  their  tue  permitted. — Every  employer  of  females  and  children 
in  any  mercantile,  manufacturing,  hotel,  or  reetaurant  business,  and  every  agtfitin 
charge  of  any  such  businesSj  shall  provide  and  maintain  suitable  eeata  in  the  room 
where  they  work,  and  permit  such  use  thereof  by  them  as  may  be  necessary  for  the 
preservation  of  their  health.    [1913  C  240  s  9] 
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Aga  ccrtUcatm. 

Fsclorki,  mrbbnps.  nuMengrr  tenia,  «l 
Compabory  Kbool  ktteiMUncc. 

EdDCBtloiuU  tequlnnwtKa 

HiNira  of  labor. 

FKlorlea  and  workshops 

Factories,  workduipi,  mea»eager  aertix,  a 


All  oanipationa 

Dangmua  and  loJoilDui  acaipatlons 

Faetccka,  woAihops,  mewCTiger  tgrvlce,  «lc 

P<niil»«. 

PaobrlM,  wortabcqia,  alo 

Educational  ToqulrtDtenU 

Scats  tor  g[rl9. 

Factotkn,  iiKTcaiitllc  ntablbbmenta,  workshops,  etc. . . 
Tolleta  tor  girls. 

Factorls  and  workshops 

f/oU.—{Tlf  dutlmani£  pomtrt  raUitlita  tt^  --- 

daad  b^  lh» taetorp  Iruptctor  wtrt  itnttil  bit chapltr  II  of  Iht  Actmot  If II  In  Iheehlef  littptt. 
Urr  «f  workahopm  and  factorltt.  fn  avern  coma  tha  nmw  aalorclng  autharttu  Aa«  bttn  Indl- 
eatml  bg  an  In—rllon  la  bnekeli  in  Iht  Imxt,  tht  formtr  tnfarclnf  j»«wr  btlag  omlltoiL] 

FACTORIES  AND  WORKSHOPS 
TOILETS  roB  aiRLS 

StparaU  toiUtifor  the  texei. — Every  pereon,  firm,  or  corporation  runniog  or  opeiitinK 
any  workshop  or  factory  where  fifteen  or  more  persona  are  employed  at  labor,  shall 
provide  sepu^te  water'cloeetfl  for  males  and  females,  and  keep  the  same  in  good 
nnitary  condition.    [Shannon's  Code  1S96  Supplement  1901  page  470  section  5] 

OpMoB.— This  Notion  is  void  u  tbs  title  ot  the  aot  (cbaptec  401  ot  the  Acts  ol  Ism)  did  not  eipiBss 
tbaprnposoof  sections.— Attorney  GBnetaL 

EnfoTtemenl:  duties  o/ahop  andfaelory  in»peetorg. — It  shall  be  the  duty  of  the  shop 
and  uctory  inspector  to  enforce  tne  provisions  of  this  act  by  giving  proper  notices  to 
the  petson,  firm,  or  comoration  operating  or  running  workshops  or  foctories  inspected 
by  htm,  and  also  to  make  complaint  to  the  attorneys  general  oi  the  respective  districts 
of  all  violations  of  this  act.     [3  C 1896  Supp  1904  p  470  s  6] 

PcTuilty. — Any  person,  firm,  or  corporation  oiDcrating  or  running  any  workshop  or 
factory  where  machinery  is  used,  upon  conviction  of  a  violation  of  this  act  shall  be 
fined  not  less  than  twenty-five  dollars  (t25)  nor  more  than  one  hundred  dollars  ($100J 
for  each  offense;  Provided,  No  action  shall  be  taken  until  after  four  weeks'  notice  shall 
have  been  given  by  the  Miop  and  factory  inspector  to  any  firm,  person,  or  corporation 
(n>erating  or  ruimin^a  worktop  or  factory  of  the  changes  necessary  to  be  made,  and  not 
then  if  in  the  meantime  said  changes  have  been  made.    [S  C 1896  Supp  1904  p  470  s  7] 


Enforcement:  eopiei  o/noUeet. — The  orders  or  notices  given  bv  the  shop  and  factory 
inspector  shall  be  written  or  printed,  and  signed  by  him  officially,  and  served  by  him- 
self or  by  leaving  an  altestedcopy  thereof  at  the  usual  place  of  oiisineasof  the  p 
i_ _..^_T ,'^  *..  I r.,    „_  J  „ ..(  ti «.,„  „L.*ii  t.^  c».^j  ;«  *u^  ^li 


upon  whom  service  is  to  be  made,  and  a  copy  of  the  same  shall  be  filed  in  the  office  of 
the  county  court  clerk  of  the  county  in  which  the  workshop  or  factory  is  located,  and 
mich  copy  shall  be  prima  facie  evidence  that  notice  was  given,  [8  C  1S96  Supp  1904 
p  470  B  S] 

Note.— [Chaptor  «1  ol  the  AcU  ol  IIWB  M  amended  by  chaplCT  67  of  the  Acts  of  IMl  {3  C  1899  Siipp  19M 
p  170  s  S-S),  Is  amended  by  section  1  of  r haptrr  IM  of  IbeAcls  ot  19II6  to  make  (he  word  "worlcsbap" 
whenever  the  lame  appears  include  bakeries  wbetlKi  the  same  Is  run  by  machinery  or  not] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS 

ToiLETa  FOR  oiRia 

SeparaU  toileUfor  the  eew*.— All  persons  hiring  or  employing  female  help  in  any 
manufacturing  or  mercantile  business  or  establishment,  ahall  provide  separate  privies 
or  water-cloeete  for  such  female  help.    [S  G  1896  Supp  1904  p  472  s  1] 

(KOS)  3 
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4  CHILI>  LABOR  UIQIBLATION. 

Penalty.— A  violation  o(  the  forgoing  [eectioal  shall  be  a  miademeanor  punishable 
by  a  fine  of  not  lose  than  two  or  [aor]  mors  than  ten  dollan.  [S  C  1896  Siipp  ISM  p 
472fl3J 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CKNaUS 

Entemeration  of  all  persajti/rom  6  to  tl, — The  duties  of  the  clerk  of  the  district  shall 
be  Bs  fellows:  (1)  Within  thirty  days  aiter  hia  aiipointcaent,  and  annuallr  thereafter, 
in  the  month  of  July,  to  take  a  census  of  all  persona,  residing  in  the  bcbooI  district 
between  the  ages  of  sue  and  twenty-one  years,  and  to  gather  the  statistics  relating  to 
education,  according  to  forms  furnished  by  the  supeiinteodent  of  public  instruction. 
*    •    •    [S  C 18B6  B  1432] 

Emmeration  of  scholastie  pojntiaHon  m  (&lni^.— The  duties  of  Uie  said  district 
advisory  board  shall  be  as  followe: 

4.  To  have  the  secretary  enumerate  the  scholastic  population  in  the  civil  district 
annually  during  the  month  of  July,  and  report  same  fo  the  secretary  of  the  county 
board  of  education,  and  the  secretary  of  said  advisory  board  shall  receive  for  this  an 
amount  not  exceeding  two  cents  per  capita  for  pupils  enumerated:  Provided,  That  in 
enumerating  the  scholastic  population,  the  full  name  of  the  child,  the  name  of  tlie 
parent,  and  the  age  of  the  child  be  recorded,  and  also  the  fact  as  to  whether  the  duld 
IS  able  to  read  and  write;  Provided^  That  in  any  town  or  city  maintaining  a  separate 
school  system,  the  board  of  education  for  said  town  or  city  is  hereby  empowered  and 
directed  to  enumerate  the  scholastic  population  for  said  town  or  city  under  the  rules 
and  regulations  as  herein  provided:  Provided  further.  That  in  addition  to  giving  the 
name  of  the  child,  the  name  of  the  parent,  and  stating  whether  the  child  can  read  and 
write,  the  name  of  the  street  and  the  number  of  residence  ehall  be  given:  Provided, 
jMTther,  Thai  the  enumerator  of  the  scholastic  population,  whether  in  the  county  or 
city,  shall  make  affidavit  in  due  form  of  law  that  he  has  taken  the  census  carefully  and 
accurately  in  accordance  with  the  proviaions  of  the  law,  and  that  his  report  is  correct 
to  the  biest  of  his  knowledge  and  belief.  The  city  board  of  education  and  the  disbict 
advisory  board  shall  file  this  affidavit,  together  with  the  census  report,  with  the  county 
superintendent  on  or  before  August  Ist  of  each  year,  *  *  •  [1W7  G  236  s  14  aa 
amended  by  1909  C  562] 

Appliaitwn  of  a^. — *  *  •  the  proviaionB  irf  this  act  ahall  not  apply  to  the  follow- 
ing counties:  *  •  *  [Campbell,  Cheeter,  Crockett,  Dyer,  Hickman  Marshall, 
Mora-e,  Obion,  Overton,  Smith,  and  Wilson.]  [1907  C  236  a  17  as  amended  by  1908  0 
186,  576,  by  1911  G  564,  and  by  X915  C  48,  113] 
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73  prartdcB  iex  a  i 


p^Bona  are  fmd  ^11  be  demted  and  punished  as  va^unta,  v 

(n)  All  peraons  who,  though  able  to  work,  tail  to  do  so,  but  hire  out  their  minor 
children, orallowtiiem  to  be  hired  out,aiid  Bubdat  upon  theirwagee.  *  «  •  [1907 
C  256  a  1] 

Enforcement:  duiie»  oftheriffij  police  officers,  etc. — It  diall  be  the  duty  of  every  ^erifi, 
deputy  aherifi,  and  constable  m  every  county  in  this  State,  and  of  the  police,  town 
marfhal,  and  of  all  other  like  officials  of  the  State,  when  they  have  notice  of  any  vio- 
lationof  the  proviaionB  of  this  act,  to  immediately  give  information  under  oath  to  any 
justice  of  the  peace  having  jurisdiction  and  to  ootaiit  from  such  justice  of  the  peace 
a  warrant  for  such  offender  or  offenders,  and  cany  him  or  her  before  any  justice  having 
JurisdictiDii  for  trial;  and  it  ah«-ll  be  the  duty  of  such  justice  of  the  peace  to  iraue  a 
warrant  uponsuchinforuuition:  Jntfprovided'/urfto',  That  any  privatecitizen  upon  in- 
fonnetion  may  swear  out  and  obtain  a  warrant  when  he  knowa  of  a  violation  of  tlie 
provisions  of  thisact.    [1907  C  2^6  e  2] 

Penally. — Every  person  who,  according  to  the  proviaione  of  thia  act,  shall  be 
adjudged  a  vagrant  aWl  be  deemed  guilty  of  a  misaemeanor,  and  for  his  or  her  fitat 
offense  in  the  county  where  she  or  he  may  he  tried  shall  be  fined  not  less  than  ten 
[dollars]  (SIO)  nor  more  than  twenty-five  dollars  (925)  and  cost,  and  for  eai^h  succeed- 
mg  offense  in  the  same  county  he  or  she  ahall  upon  conviction  be  fined  not  leas  tlum 
fifty  dollars  ($60).     [1907  0  256  b  3] 
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Svctt/hmmaioett/orbois/iuiideT  ISartd^lta/anyagt. — It  shall  be  unlawful  for  an^ 
perBDo,  firm,  or  corporation  to  employ  in  any  nian(.bcturing  eBlablifhment  in  this 
State  any  female,  or  any  child  under  the  age  of  aixleea  yeara,  more  thou  aixty  (60) 
hours  in  any  one  week.    Jig07C30SB3] 

Penalty. — Every  violation  ol  Ihia  ac  t  ia  hereby  declared  to  be  a  misdemeanor  punish- 
able by  a  fine  of  not  lees  than  twenty-five  (125)  doUara  and  not  more  than  one  hundred 
(SlOO)  dollars  tor  each  ofiense.    [1907  C  308  s  4] 


sfiH&rS 


ALL  REGULATED  OCCUPATIONS 

■NTOaCBKENT 


Poutn  ofjaelory  iniptetor. — Police  powers  and  authoritjr  are  hereby  conferred  upon 
and  vestea  in  the  [chief  inspector  of  workahope  and  factories],  and  he  shall  have  full 
pow«r  and  authority  to  enforce  alt  the  labor  laws  of  the  Stnte,  with  the  exception 
of  the  mining  laws,  by  making  arreets  for  the  violation  of  euch  laws  in  the  same  manner 
aaofficersof  theStateempowered  bylawtomakearrestaforviolationof  thelawsof  the 
Stkte  now  have  and  poaaeee.     [1909  C  124  b  1] 

Non. — (Chaptar  IDB  oI  tlu  Acts  of  1B15  makes  pmrlsloii  tor  the  bupdotkn  of  mliua,  but  tba  apeclflai] 
pcnnn  ud  datlM  ol  tlwinaiMctoniloiMtsppMTtorelata  to  ctiUd  labor.] 

EDUCATIONAL  REQUIREMENTS 

COHPVLSOBr  SCHOOL  &TtBNI>A.NCE 

Pmaltu  for  emploumeiU /rom  8  to  16  during  tchool  boun;  exctptiotu. — During  the 
period  of  the  year  tnat  the  public  Bchools  of  any  district  or  city  of  this  State  are  in 
uperatioD  it  sluill  be  a  misdemeanor,  puQishable  by  fine,  for  any  person,  firio,  or  cor- 
poiatioa  to  hire  or  use  the  eervices  of  any  child  between  the  ages  of  eight  and  sixteen 
years,  unlees  such  child  shall  first  have  attended  school  during  the  year  then  current 
for  the  lei^th  of  time  required  by  thi<i  act,  or  unless  such  child  has  b«en  excused  from 
school  attendance  in  the  manuer  allowed  and  prescribed  by  this  act.  and  a  violation 
of  this  provision  shall  subject  the  offender  to  a  fine  of  ten  dollars  ($10)  for  each  offense 
•    •    *     fi909C  latsfil 

wtt  ana 


236):  U 


, -, , ):  Marion  (1909 

CMI);  Hancock (1909 C3W);  Smith {19WCS43);  and  CumWlaud  (1909  C  M4).  Tha  age  period  for  com- 
ptHmv  school  attcndaiice,  with  nrtataiHamptlDiii,  la  from  8  to  14  m  the  roUowIng  counties:  Blount,  Clal- 
batna,lIcnra«,aiidtlalaa<1906C4H3);  And«n(ai(l9agC2ae):Caiui«i, Carter, Clar, Cumberland,  Fentreai, 
Onmay.arahinc.Haniblan,  HBWklDs,J8tIei>on,Jobiuon,  Knox.Lewla,  Ltrndon,  Uaooa,  Ualgi,  Homos, 

MOig«i,PIOkSt,Tn)usilale,  Unicoi,  and  Waahlnpiin  (1909  Ct9*).   It  w""- -*  ••--■-—-•——■— 

ooanllM  tlwre  li  anapparwitoonni-'  •"' "- ■■■ ■ 

Ad  unnT«ii«agc£aaiid  cus) 
lMnd(l909COt)fr( 


onnict  betwem  the  age  per 
--    -.BcdilSn 

CDmt>Mtaad(19teC644)fiom3toieaad(13a9C«4)  tromS  toll.) 

EnforetmetU:  datiei  o/cemus  officer».—l\.  shall  be  the  duty  of  all  school  officers,  whose 
duty  it  is  to  take  the  school  census  within  their  respective  districte,  counties,  and 
citiee,  to  ascertain  at  the  time  of  taking  the  annual  census  of  the  school  children  as 
required  by  law  the  full  name  and  the  age  of  each  child,  and  the  name  and  ]ilaco  of 
reaidence  of  the  child's  parent,  guardian,  or  other  custodian,  and  record  the  same  in 
their  respective  offices,  and  make  report  thereof  to  the  county  superintendent  of  public 
instruction.  The  district  clerk  or  the  secretary  of  the  city  or  countjr  board  of  educa- 
tion shall,  at  the  beginning  of  the  school  session,  furnish  to  the  principal  or  teacher  of 
each  public  school  under  control  o£  the  respect ivo  boards  a  copy  of  the  census  of  all 
children  between  the  ages  of  eight  and  sixteen  years  belonE^j;  to  the  school  in  charge 
of  such  principal  or  teacher  or  residing  in  the  school  liniita  thnreof .     1 1909  0  163  s  6] 

En/oreemenf  dutiei  o/ichool  authorities. ~-lt  shall  be  the  duty  of  thedistrict,  county, 
and  city  school  boardahaving  control  of  the  public  schools  in  the  districts  and  citiee, 
through  the  clerk  or  secretary,  as  Uieir  spent  or  otlier  school  officer  desigiiatod  by  the 
respective  boards,  to  enforce  the  payment  and  collection  of  all  finee  for  tho  violation 


d,j,i,....,CiOOQIc 


6  CHILD  LABOB  LEGISLATION. 

of  this  act  incuired  by  «mp1o^erB^  parente,  and  others  witliiji  reepective  diBtricte  aod 
citiee,  and  for  this  purpose  to  iiiHtitute  all  neceaaary  miitfl  therefor  in  the  naoie  of  the 
State  before  any  court  having  competeat  jurisdictioii    *    *    *.    |^1909  G  163  s  8] 

PACTOKIES,  WORKSHOPS,  MESSENGER  SERVICE,  ETC. 

UINUttll   AOE  AND   BOintS   OF  LABOK 

Employment  under  14  prohibited;  night  work  prohibiud  u'nder  16. — It  ahall  be  unlawful 
tor  any  proprietor,  foreman,  owner,  or  other  perHon  to  employ,  permit,  or  suffer  to 

vork  any  child  less  than  fourteen  years  of  age  in,  about,  or  in  connection  with  any 
mill,  factory,  workshop,  laundry,  telegraph  or  telephone  office,  or  in  the  distribution 
or  ti^BmisBion  of  merchandise  or  mesaages.  And  no  child  under  sixteen  years  of 
age  shall  be  employed,  pennitted,orsuSered  to  work  in  any  of  the  occupations  named 
in  this  section  Detween  the  houre  of  six  o'clock  in  the  evening  and  six  o'clock  in  tba 
morning  of  any  ono  day.  [1911  C  67  s  1  as  amended  by  1913  lat  Extra  Session  C  47] 
Cotat  deefaiMW,— Under  a  tormer  section  on  ttin  abave  sablect,  emplaTment  In  TMatlm  thareol  otm- 
iUtuUan«elJg«icep«rss.— Iron  ii  Wire  Co.  V.  Green,  108  Turn.  ISI.UB.  W.  39S  (1901).  A  child  under  14, 
tuioied  while  wartlng  In  a  rumltui*  bctory  hue  s  right  ol  reooverr  ualoet  the  emplaTer.— Flnlev  *. 
IWltnre  Co,,  119  Tenn.  698, 109  fl,  W.  M*  (1907). 

ALL  OCCtJPATIONS 


E^phymmt  under  14  prohUnUd  during  school  houri.—lt  (tall  bo  unlawful  for  any 
proprietor,  foreman,  owner,  or  other  person  to  employ,  permit,  or  aufier  to  work  any 
child  under  tourte^  years  of  age  in  any  buaineea  or  service  whatever  which  intcav 
feres  with  the  child's  attendance  at  school,  during  an^  part  of  the  term  the  public 
schools  of  the  district  in  which  the  child  resides  are  in  session.  [1911  G  57  b  2  aa 
amended  by  1913  1st  Extra  Session  C  47] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 


t,  demgenna  pnxttta,  minet,  guar- 
im,  »«,. — jiu  <.uuu  uuun.  uiD  ogn  ■jl  Bu.«n.i.  jcoiD  shall  DO  employed,  permitted,  or 
Buffered  to  work  at  any  of  the  following  occupations  or  in  any  of  the  following  poai- 
tions:  repairing  machine  belts,  while  in  motion,  in  any  workshop  or  factory,  or  aaaisU 
ing  therein  in  any  capacit)^  whatever;  adjusting  any  belt  to  any  machinery;  oiling  or 
cleaning  machinery  or  assisting  therein;  operating  or  aadnting  in  operating  circular 
or  band  saws,  wood  ahapers,  wood  jointers,  planers,  sandpaper  or  wood-poli^iing 
machinery;  picker  machines,  machines  used  in  picking  wool,  machines  used  in  pick- 
ing cotton,  machines  used  in  picldiwhair,  machines  used  in  picking  any  upholstering 
materuJ;  paper-lacing  machines,  leather-burnishing  machines  in  any  tannery  or 
leather  manufactory;  job  or  cylinder  printing  presses  operated  by  power  other  than 
foot  power,  emery  or  polishing  wheels  used  tor  polishing  metal,  wood-turning  or 
boringmacliinery,BtampinBraarhineeuBed  in  sheet  metal  and  tinware  manufactunne, 
stamping  machines  in  washer  and  nut  factories,  correcting  [corrugating]  rolls,  such 
asareusedinroofingand  washboard  factories;  steam  boilers,  steam  machinery  or  other 
steam  generating  apparatus,  dough  brakes  or  crackeiy  [sic]  machinery  of  any  descrip- 
tion; wire  or  iron  straightening  machinery,  rolling  mill  machinery,  punches  or  shears; 
washing,  grinding,  or  mixing  mills;  calendar  [cdenderj  rolb  in  niober  manufactur- 
ing; laundering  machinery;  dipping,  drying,  or  packing  matches;  or  in  mines  or 
quarriee.    [19110  57  s  3] 

MESSENGERS 


Night  wtyrt  prohibited  under  18. — It  shall  be  unlawful  for  any  proprietor,  fbrenum, 
owner,  or  other  person  to  employ  any  child  under  eighteen  years  of  a^  as  a  messen- 
ger for  a  telegraph  or  messenger companv  in  the  distribution,  tiansmisBion, or  delivery 
of  goods  or  mesBf^es  before  five  o'clock  in  the  morning  or  after  Usa  o'clock  in  the 
evening  of  any  day.    [1911  C  67  s  4] 
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Certifieata  required  from  14  to  16;  faUe  ilaUment  perjury. — It  ahall  b«  unlawful  for 
any  proprietor,  fbremaa,  owner,  or  other  peiBon  to  employ,  permit,  or  suffer  to  vork 
any  child  between  the  igt»  of  fourteen  and  sixteen  years  in,  about,  or  in  connection 
with  any  place  or  establiahnient  named  in  eeclion  1,  unless  said  proprietor,  foremaa, 
owner,  or  other  person  keep  on  file  and  acceeeible  to  the  shop  and  factory  inspector  a 
ovum  statement  made  by  the  parent  or  guardian  orany  person  acting  aa  guardian  of 
fnich  child,  aetling  forth  the  place  and  date  of  birth  of  such  child,  and  whoever  shall 
make  false  statement  as  to  the  a^  of  such  child  in  such  sworn  statement  shall  be 
denned  guilty  of  perjury.    {1911  G  57  a  5] 

Penalbf. — The  punishment  for  perjury  ot  subornation  of  perjury  is  impriaoiunent 
in  the  penit«Dtiary  not  len  than  three  [nor]  or  more  than  15  years.    [S  C  1896  s  6699] 

REGULATED  OCCUPATIONS 

PRHALTIBS 

lUegal  emjUogmeat;  parent,  employer,  ele. — Whoever  employs  any  child  and  who- 
ever having  under  hi^  control  as  parent,  guardian,  or  otherwise  any  child,  permits  or 
BuSers  such  child  to  be  employed  or  to  work  in  violation  of  any  of  the  provisions  of 
this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  uall  be  lined 
not  lesB  than  twenty-five  dollars  nor  more  than  tw<o  hundred  and  fifty  dollars,  in  the 
discretion  of  the  court.    [19U  C  57  s  6] 


Fntil  and  vegeuAle  eanneriei  exempUd.— Chapter  57  of  the  Acts  of  1911,  of  the  Gen- 
eral Assembly  of  the  State  of  Tennessee,  as  amended  by  chapter  47  of  the  Acts  of 
1913  (lat  Extra  Session),  *  *  *  |ie]  amended  bo  as  to  ^roviae  that  hereafter,,  none 
of  the  provisions  of  aaid  act  as  amended,  except  the  provisions  contained  in  sectioD[sl 
2  and  3  of  said  act,  shall  apply  to  fruit  and  vegetable  canning  factories.    [1915  C 172  s  1] 

EDUCATIONAL  REQUIREMENTS 


ChUdrmfrom  S  to  14,  inelutivt;  from  li  to  If>  if  UUlfrale  or  if  rmt  regnlarly  and  law- 
fully employed} — Every  parent,  eiJardlan,  or  other  person,  in  the  State  of  Tennessee, 
having  charce  or  control  of  any  child  between  the  sees  of  eight  and  fourteen  years,  in- 
clusive, Bhall  cause  such  child  to  be  enrolled  in  and  attend  some  day  school,  public, 
private  or  parochial,  for  eighty  consecutive  days,  or  when  the  school  term  is  less  than 
eighty  days  in  length  for  the  full  term,  in  each  year  in  the  county  or  city  in  which  said 
child  mav  reside;  Provided,  That  in  cities  maintaining  a  separate  school  system  which 
have  a  scholastic  population  of  five  thousand  or  over  by  the  State  school  census  of  1912, 
or  any  subsequent  State  school  census,  any  j>arent,  guardian,  or  other  person  having 
control  of  any  child  between  the  ages  of  ei^lit  and  fourteen,  inclusive,  shall  cause 
such  child  to  attend  school  lor  the  (ml  school  term:  i'rofidtdfurlher.  That  any  parent, 
niaidian,  or  other  person  having  charge  or  control  of  any  child  between  the  ages  of 
fourteen  and  sixteen  years  who  is  not  actively  and  rcp;ularly  and  lawfully  engaged  in 
eome  useful  employment  or  service,  or  who  is  unable  to  read  and  writ<',  shall  cause 
roch  child  to  attend  school  aa  herein  provided  for  children  between  the  ages  o(  eight 
and  fourteen  years.    [1913  C  9  s  1] 

Ezuptiont. — Any  cnild  between  the  ages  aforesaid  may  bo  excused  temporarily 
from  complying  with  the  provisiona  of  this  act  in  whole  or  in  part,  i(  it  be  shown  to  a 
court  of  competent  jurisdiction,  or  a  county  or  city  boajd  of  education  having  control 
of  the  school  to  which  said  child  belongs,  that  said  parent,  or  guardian,  or  person  having 
charge  or  control  of  said  child,  is  not  able,  through  extreme  destitution,  to  provide 
proper  clothing  for  said  child,  or  that  said  child  is  mentally  or  physically  inrapaci- 
tatMl  to  attend  school  for  the  whole  period  required  or  any  part  thereof,  or  that  the 

iPoc  (nrthar  provision*  reUllng  to  compulsory  school  atleadBnce  In  certain  counties,  see  iiole,pBg8S. 

(1017) 

l.,j,i,.....LiOOQIc 


8  CHILD  LABOB  LEGISLATION. 

school  to  which  the  said  child  belongs  is  more  than  two  milee  by  the  iieai««trtraveled 
road  from  the  residence  of  the  child,  and  public  trensportation  to  and  from  school 
ia  not  provided,  or  that  said  child  has  completed  an  elementary  school  couise,  includiiiE 
eight  grades,  and  has  certificate  to  that  effect  from  the  princital  of  the  school  attended. 
*    *    "    11913  C  9  s  2] 

Penalty  /or  violation  of  ad,  false  ttatemetUa,  eU.~-Any  parent,  piardian,  or  other 
peiBon,  having  charge  or  control  of  any  child  embraced  within  the  proviaionB  of  this 
act,  who  with  intent  to  evade  the  provisiana  of  this  act,  shall  make  a  false  statement 
concerning  the  age  of  such  child  or  the  time  that  such  child  hoe  attended  school,  ohall  be 
deemedgmltyof  misdemeanor,  and,  upon  conviction  thereof  shall  be  fined  in  any  case 
notleaatuantwo  dollars  or  more  than  fifty  dollars,  at  thediacreLioaof  thecourt.  Any 
parent,  guardian,  or  other  peieon  failing  to  comply  with  the  provisions  of  this  act,  shaU 
be  deemed  guiltv  of  miadomeanor,  and  upon  conviction  thereof  shall  pav  a  fine  of  not 
leasthantwodollarsnormore  than  twenty  dollars  for  the  first  offense,  ana  not  len  than 
five  dollaiB  nor  more  than  fifty  dollars  for  the  second  and  every  subsequent  offense,  and 
the  cost  of  the  suit:  Frovidea,  That  such  fine  may  be  suspended  and  finally  remitted 
by  the  court  trying  the  case  with  or  without  the  payment  of  costs,  at  the  diacretioa  of 
the  court,  if  the  said  child  be  immediatoly  placed  in  regular  attendance  in  some  day 
school  as  aforesaid,  and  if  such  fact  of  regular  attendance  is  proven  subaequently  to 
the  satisfaction  of  said  court  by  an  attested  certificate  of  attendance  by  the  superin- 
tendent or  t«acher6t  said  school.  Any  parent,  guardian,  or  other  personhavLng  charge 
or  control  of  any  child  embraced  witnin  the  provisions  of  this  act,  who  shall  bo  pro- 
ceeded against  under  this  act,  may  prove  in  defense  that  he  is  unable  to  compel  tiie 
child  under  his  control  to  attend  school,  and  he  may  thereupon  be  discharged  from 
Uability,  and  such  child  shall  be  proceeded  asainst  as  a  delinquent  child  under  the 
statutes  in  such  cases  provided.    (1913  C  9  s  3] 

En,for<xm,erd:  duties  of  supeHntmdenla,  teadien,  attendance  officer/,  etc. — It  shall  be 
the  auty  of  the  county  or  city  superintendent  to  furnish  to  teachers,  or  in  schools 
having  more  than  one  teacher,  to  principals,  or  cause  to  be  furnished  through  any 
duly  elected  attendance  officer  as  hereinbefore  provided,  the  names  of  pupils  depend- 
ing on  their  schools  forinstruction,  the  said  lists  to  be  taken  from  the  census  enumera- 
tion on  file  in  the  office  oC  the  superintendent.  It  shall  be  the  duty  of  said  teachera  and 
[wincipals  to  report  promptly  and  regularly  to  the  county  or  city  board  of  education, 
throi^  the  county  or  city  Buperint«ndent  of  schools,  the  names  of  all  parents,  euaid- 
iaos,  or  other  persons  who  fail  to  comply  with  the  provisions  of  this  act.  It  shall  then 
be  the  duty  of  the  board  of  education,  through  the  county  or  city  superintendent,  or 
through  any  duly  elected  attendance  officer,  to  give  written  notice  to  parent,  guardian, 
or  otlwr  person  naving  charge  and  control  of  such  child,  that  the  attendance  of  such 
child  at  school  is  required;  and  if  said  parent,  giuudian,  or  other  person  does  not 
comply  immediately  with  the  provision  of^this  act,  said  county  or  city  superintendent 
of  schools,  or  said  duly  elected  attendance  officer  shall  proceed  against  such  child  as 
a  delinquent  child,  and  against  such  parent,  guardian,  or  .other  person  for  violation 
of  this  act.    [19]3C9s6J 

EnfoTcemeytt:  appointme/U,  dutia,  and  poiiiers  of  attendance  offieert. — In  every  city 
maintaining  a  separate  school  system  having  a  sctiolastic  population  of  five  thousand 
or  more  by  the  State  school  census  of  1912,  or  any  subsequent  State  school  census,  the 
board  of  education  of  said  city  shall  elect  one  or  more  attendance  offic«rs  to  enforce  the 
provisions  of  this  act.  In  every  city  maintaining  a  separate  system  having  a  scholastic 
population  of  leas  than  five  thousand  by  the  State  school  census  of  1912  or  any  subse- 
quent State  school  census,  and  in  every  county,  the  board  of  education  of  mia  city  or 
county  shall  have  authority  to  elect  one  or  more  attendance  officers  to  enforce  the  pro- 
visioneof  this  act:  Provided,  That  not  more  than  one  attendance  officer  shall  be  elected 
forevery  five  thousand  schoolchildren  residing  in  any  city  or  county:  Provided  further, 
Thatevery  city  having  a  separate  system  of  schools,  and  every  county,  may  appoint 
one  such  attendance  officer.  Such  attendance  officers  shall  be  residents  of  tne  coun^ 
or  city  in  which  they  are  elected.  They  must  be  of  good  moral  character  and  must 
beable  to  read  and  writo  with  ease.  Before  they  shall  be  eligibleforelectioa,  all  appli- 
cants for  position  as  attendance  officer  shall  present  certificate  from  city  or  county 
superintendent  that  they  meet  the  requirements  herein  provided.  Said  attendance 
ofncere  diall  be  paid  not  less  than  one  dollar  nor  more  than  three  dollais  per  day 
duringsuchperiodof  time  as  they  may  be  employed  by  the  school  board,  and  said  pay- 
ment shall  be  made  out  of  the  public  school  funds  of  said  city  or  county.  Said 
attendanceofficersshallserve  written  or  printed  notices  upon  the  parents  or  ^ardian, 
or  other  person  having  charge  and  control  of  any  child  as  aforesaid,  who  violate  the 
provisions  of  this  act;  and  shall ,  when  reasonable  doubt  exists  as  to  the  age  of  any  child, 
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Teqaiie  ft  properiy  attested  birth  certificate;  and  shall  have  the  right  to  visit  and  enter 
any  office  or  factory  or  biuineflB  house  employing  children  as  afotesaid;  and  the  right 
to  require  a  propeHy  att«el«d  certificate  of  attendance  of  any  child  at  a  day  school; 
-  and  power  to  anest,  without  warrant,  all  truants  as  aforesaid,  and  place  them  in  some 
public  school,  tmleas  the  parent,  guardian,  or  peraon  havinR  charge  or  control  of  said 
child  ahftl)  at  once  place  tnem  in  some  other  day  school  oa  uoreeaid;  such  attendance 
officers  shall  serve  the  legal  nolicea  and  subpoenas  of  the  court  without  fmther  fee 
or  compenBation  than  that  paid  by  the  board  of  education  as  aforesaid,  and  he  aWl 
carry  into  effect  such  other  r^uUtions  as  may  lawtully  be  required  by  the  board 
electing  him.    [1913C9b7] 

ALL  REGULATED  OCCUPATIONS 

BNFOBCBMENT 

Dutiet  of  dtUf/aetory  intptelor. — The  chief  inipectoT  of  workshops  and  factoriea 
•  •  •  shall  enforce  the  pnivisbna  of  all  laws  relating  to  workshops  and  fact^Hies, 
and  prosecute  violation  thereof,  and  perform  such  other  duties  as  are  required  of  him 
by  law.    11913  C  11  h  2] 

Appointmmt  of  deputy  inipecton:  femaU  mtwttor. — With  the  approval  of  the 
^vemor,  the  chief  inspector  of  worksnops  and  toctcaies  shall  appoint  three  deputy 
inspectors  of  workahope  and  factories,  two  male  and  one  female  •  •  • .  [1913  C 
11  s  3  as  amended  by  1915  G  ITOJ 

Dutiet  of  deputy  iiuptciort. — "Hie  chief  inspector  of  woifahope  and  factories  shall 
divide  the  State  into  districts  and  make  such  aseigiimeiits  of  deputy  inapectoie  therein 
ae  he  may  see  fit,  and  prescribe  such  rules  and  r^vulations  for  their  government  as  the 
eervice  may  require.  Each  deputy  inHpeclor  of  workshops  and  factoriea  shall  viait 
the  shops  and  factories  of  the  diatnct  assigned  to  them  [hun]  as  often  aa  practicable, 
see  that  the  laws  relating  to  workshope  and  factories  are  enforced,  and  perform  such 
other  duties  pertaining  to  the  department  of  workshops  and  factory  insi^tion  aa  the 
chief  inspector  directs.     [1913Clla4] 

Dvliei  and  poweri  of  deputy  tTupeclort. — Each  deputy  inspector  of  workahope  and  fac- 
toriea, assigned  toadiatnct  for  the  inspection  of  workshopeand  factories  therein,  shall 
carefully  inspect  the  sanitary  conditiona,  ayatem  of  aewerage,  situation  and  condition 
of  water-closets,  systema  of  heating,  lighting,  and  ventilating  rooma  where  persons  are 
employed  at  labor,  and  the  means  of  exit  in  caee  of  fire  or  other  disaateia  within,  or 
connected  with,  aurh  workshops  and  fartorics.  Said  deputies  referred  to  herein  shall 
h»ve  power  and  authority  to  order  such  changes  as  may  by  them  be  considered 
neceeaary  to  accompliah  the  highest  d^ree  of  health,  safety,  comfort  and  efficiency 
possible.    •    *    •    [1913  C  11  s  5  as  amended  by  1915  C  179] 

Power!  of  fadtory  iiaptiAoTt.—Yox  the  purpose  of  an  inspection  or  examination 
required  (rf  uiem  by  law.  the  chief  iuapector  of  workahope  and  factories,  and  each 
deputy  inspector,  at  reasonable  hours  may  enter  any  workshop  or  factory  in  the 
SUte.    [1913  C  lis  6] 

Powen  of  factory  impectort;  perjury. — In  the  performance  of  bia  dutiea  pertaining 
to  bia  office,  the  chief  inapector  of  workshops  and  factories,  and  each  of  the  deputy 
inapectorsj  shall  have  the  authority  of  a  notary  public  to  adminiater  oatha  and  take 
affidavits  in  the  administration  of  the  dutiea  thereof,  and  any  false  swearing  shall  be 
deemed  guilty  of  perjury,'  and  punishable  as  such.     [1913  C  11  8  7| 


Applieation  of  act:  deftniiinm. — The  term  "workshops  and  factories"  as  used  ir 
Kt  shall  include  the  following:  Manufacturing,  mills,  mociianicBl,  electric,  me 
tile,  art,  and  laundering  establishments;  printing,  telegraph,  and  telephone  offices; 


department  storca,  or  any  kind  of  an  establishment  wnerein  labor  is  employed  or 
machinery  used.    [1913  G  11  s  9| 

FACTORIES,  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS,  ETC. 


State,  shul  provide  a  suitable  seat  fur  each  female  employee,  and  sluill  permit  the 
use  of  such  aeala  by  them  when  they  are  not  neceesarily  engaged  in  the  active  ditties 
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for  vhichtliey  are  employed;  andeliallpentiit  theiiseof  stich  eeata  at  all  times  when 
suck  use  would  not  tictually  and  necessarily  interfere  with  the  proper  diechaige  of 
the  duties  of  such  employees,  and  wherever  practicable,  such  seats  shall  be  made  a 
permanent  fixture.    [1913  G  45  s  1  amending  1905  G  171] 

Penalty. — Any  person,  firm,  or  corporation  violating  this  act,  or  anv  of  the  provisiona 
tliereof,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  eiiall  be  fined  in  a 
sum  not  less  than  ten  dollars  ($10)  nor  more  than  one  hundred  dollars  (JlOO)  lor 
each  violation  thereof.    [1913  C  45  s  2| 

Repealing  clante. — So  much  and  such  parts  of  said  chapter  171  of  the  Acts  of  1906 
as  are  in  conflict  with  this  act    "    *    *     aie  hereby  repealed.    [1913  0  45  a  3] 

Non.— [All  ot  chapter  171  oF  tba  Acta  ot  1(05  appears  to  havg  been  repealed  by  chapter  45  o(  tli*  Aots 
of  1913,  quoted  aboTC,ei«ptllie  provision  for  oDadditloDBl  peoally  provided  for  la  section  3  01  said  act  of 
ims  as  lollaws:  "And  in  tfie  event  said  owner  or  praprletoi  shall  continue  to  disobey  said  act  beibaUba 
■Db^eoted  to  sane  M  tbeiaU  01  one  doUar  dallf  Rir  ef«r;  cbBir  be  Iall«  to  lumbb  Ussatd  (mpkiye«.'l 

FACTORIES  AND  WORKSHOPS 


The  term  " ,. .._ __.__    _ 

Manufacturing,  mills,  mechanical,  electrical,  mercantile,  art  and  laundering  estab- 
lidunents,  prmting,  tel^raph  and  telephone  offices,  department  stores,  or  any  kind 
of  an  estabushment  wherein  labor  is  employed  or  machinery  is  used:  Provided,  That 
dtmieetic  service  and  agricultural  pursuits  are  hereby  excluded.  [1913  let  Extra 
Session  0  12  s  1  as  amended  by  1915  G  144] 

Fifty-tenen  hota-i  a  meek  for  boyi  under  16  andgirU  of  any  age;  10\  hourt  a  day  under 
certain  coTtditiom. — It  shall  be  imlawful  for  any  proprietor,  foreman,  owner,  or  other 
person  to  employ,  permit,  or  suffer  to  work  in,  about,  or  in  connection  with  any  work- 
shop or  factory  in  me  State  of  Tennessee,  any  female  or  any  child  under  sixteen  years 
of  age  in  excess  of  fifty-seven  hours  in  any  one  wcok  or  more  than  ten  and  a  half  nouns 
in  any  one  day:  Provided,  That  ten  and  a  half  houra  per  day  will  be  permitted  only 
for  the  purpose  of  providing  for  one  short  day  in  the  week.  [1913  Ist  Extra  Senooa 
C  12  8  2  as  amended  by  ig:^  G  144] 

Penally  for  employer,  employee,  etc. — Any  proprietor,  foreman,  owner,  or  other  person 
who  shaft  require,  permit,  or  suffer  to  work  in,  about,  or  in  connection  with  any  in- 
dustry or  establishment  named  in  the  foregoing  section,  any  female  or  child  under 
the  age  of  sixteen  years,  more  than  the  number  of  hours  as  prescribed  in  *  *  *  [sec- 
tion! two  of  this  act,  or  any  person  mentioned  in  *  *  *  [section]  two  violating 
any  of  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a 'misdemeanor,  and  upon 
conviction,  shall  be  fined  not  less  than  twenty-five  doUars  ^$25)  nor  more  tb&n  one 
hundred  dollars  {$100)  for  each  oflense.     [1913  1st  Extra  Session  C  12  s  3] 

Bourt  to  he  ■posted. — Every  proprietor,  foreman,  owner,  or  other  person,  in  charge 
of  any  industry  specified  in  *  *  *  [section]  two  of  this  act  shall  post,  or  cause  to  he 
posted,  in  a  conspicuous  place  in  the  workroom  or  place  of  employment  where  persona 
affected  by  this  act  are  employed,  a  printed  or  written  notice,  setting  forth  therein 
the  hours  of  commencing  and  leaving  work,  the  time  allowed  for  meals  or  other  inter- 
missions, and  the  maximum  number  of  hours  any  female  or  child  under  the  age  of 
sixteen  be  permitted  to  work  in  any  one  day  or  in  any  one  week.  And  in  event  any 
proprietor,  foreman,  owner,  or  other  person  shall  operate  a  business  which  runs  ftt 
n%nt,  he  shall  specify  in  said  notice  the  hours  of  work  on  the  night  shift,  giving  the 
number  ot  hours  each  female  or  child  under  the  age  ot  sixteen  years  is  permitted  to 
work  on  such  night  shift.     (1913  Ist  Extra  Session  0  12  s  4] 

Evidence  of  violation. — The  failure  on  the  port  of  any  proprietor,  foreman,  owner,  or 
other  person  in  charge  ot  any  industry  named  in  •  *  *  [section]  two  of  this  act 
to  traet,  or  cause  to  be  posted ,  within  sixty  days  after  date  oC  the  passage  of  this  act,  and 
to  Keep  posted  said  notices  as  provided  in  section  four,  shall  beprima  facie  evidence 
of  the  violations  of   «    •    "    [section]  two  of  this  act.    [1913  1st  Extra  Session  0  12  s  SI 

Time  book  Tequired. — Everv  proprietor,  foreman,  owner,  or  other  person  mentionea 
in  the  foregoing  sections  of  tnia  act  shall  keep,  or  cause  to  be  kept,  a  record,  showing 
the  length  of  tune  each  and  every  female,  or  child  under  sixteen  years  has  worked 
eachday  and  the  number  ot  hours  worked  in  each  week,  and  such  record  shall  be  open 
for  inspection  at  all  re-asonable  hours  to  the  department  of  workshop  ^uid  factory  in- 
spection.   [1913  Ist  Exti»  Seesion  0  12  8  6} 
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Et^oretment:  dvlia  of  faeiory  iiupedon,  etc.— The  State  department  of  voiksliop 
and  factory  inspection  eh&ll  be  charend  with  the  duty  of  enforcing  tlie  provioioDs  of 
this  act  and  prosecute  all  violations  the^rooC.     [11)13  l^t  Extra  Seeeion  C  12  b  7] 

ApplvMtwn  of  act;  fruit  and  vegetable  eanneria  ec<7npl«d.— Chapter  12  of  the  Acta 
of  1913[lsteitraeo68ion],o(  the  General  AsBembly  of  the  Stale  of  Tenneasoe,  *  •  * 
[ie]  so  amended  as  to  exclude  fruit  and  vegetable  i-n-nning  factories  from  the  provi- 
sions of  floid  act.    [1915  C  ITS  si] 

FACTORIES,  WORKSHOPS.  ETC. 

PKKMITe. 

mplotfrf.— •    •    • 

_   .  .  .    ^  _      ra  live  in  such  loom,  apartment,  or  tea- 

Mnent,  [room,  apartment,  or  tenement  in  which  articles  are  manumctured,  altered, 
repaired,  or  finished,  which  must  be  well  lighted  and  ventilated  and  must  contain 
&t  least  500  cubic  feet  of  air  apace  for  every  person  working  therein]  they  flhail  not 
engage  in  any  work  above  apecificd  [maniiiacturine:,  altering,  repairing,  or  finiahing 
any  article]  without  first  obtaining;  a  permit  so  to  do  from  the  department  of  work- 
ahop  and  factory  iiupection.    [191&  0  170  a  9] 

ALL  REGULATED  OCCUPATIONS. 

PENALTIES. 

Failure  to  tompb/uith  ordert,  etc. — Any  owner,  manager^  foreman,  or  other  person 
who  may  refuse,  ful  or  neglect  to  comply  with  the  orders  issued  by  said  chief  [chief 
inspector  of  workahopa  and  factories]  or  deputies  shall  be  guilty  of  a  miedemeanor 
and  upon  coDviction  thereof,  ahall  be  punished  by  a  Gne  of  not  lees  than  fifty  (150.00) 
dollua  nor  more  than  one  liundred  ($100.00)  dollars,  and  in  addition  thereto,  a  fine 
of  five  ($5.00)  dollars  for  e^ch  duy  after  the  time  limit  has  elapsed  until  said  order  ia 
carried  out  acceptably  to  said  department  chief  or  said  deputies.  •  *  *  [I9i6 
C  170  b  11] 
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INTOXICATING  LIQUORS 


Empbtment  ofminanvrolnhited:  penalty. — Every  retail  liquor  dealer,  or  malt  liauor 
dealer,  *  "  *  who  anall  have  in  his  employ  about  his  place  of  busiiiess  •  ■*  • 
any  minor  ■  *  *  shall  be  guilty  of  a  misdemeanor,  and,  upon  conviction  therefor, 
aball  be  punidied  by  a  fine  of  not  le«  than  ten  dollars  nor  more  than  two  hundred 
dollars,  or  hy  imprisonment  in  the  county  iail  for  not  longer  than  siity  days,  or  by 
bothBUch  fine  and  impiiaoDment.     [He vised  Criminal  Statutes  1911  article  622] 

Employment  ofgirU  o/anu  age.  otier  than  membert  of  family,  prokHriled;  penalO/. — No 
retail  liquor  dealer,  or  retail  malt  dealer,  shall  employ,  or  suffer  to  be  employed,  other 
than  a  member  of  his  own  family,  any  female  aa  a  servant,  bartender  or  waitress  in 
his  place  of  businefls,  •  *  *  and  any  pereon  violating  the  provisions  of  this  arti- 
cle shall  be  deemed  guilty  of  a  misdemeanor,  and,  upon  conviction,  shall  be  punished 
by  iminisoument  in  the  county  jail  for  not  more  than  twelve  months,  or  by  a  fine 
not  exceeding  five  hundred  dollars,  or  [by]  both  such  fine  and  imprisonment.  [R 
Ciim  S  1911  art  626] 

Enfyrcement:  dulwt  of  iherifft,  eonttabh»,  etc. — Any  tax  collector,  sheriS,  deputy 
eheris,  constable,  or  other  peace  officer,  having  knowledge  of  the  violation  of  this 
diapter  [s  611-633],  shall  report  the  same  to  the  county  attoraey,  who  shall  forthwith 
prosecute  any  person  or  persons  violating  the  provirions  of  this  chapter;  aod  any  tax 
collector  whose  attention  has  been  called  to  an  instance  in  which  the  proviaiona  of 
this  chapter  appear  to  have  been  violated,  shall  investieate  the  particular  case,  and, 
if  itie  found  that  this  chapter  has  been  violated,  report  the  fact  to  the  county  attorney 
or  district  attoraey.    [R  Crim  S  1911  art  631] 

CHILD  LABOR  AND  VAGRANCY 


(n)  All  persons  who  are  able  to  work  and  do  not  work,  but  hire  out  their  minor 
children,  or  allow  them  to  be  hired  out  and  live  upon  their  wages,  being  without 
other  means  of  support.    •    •    •    [R  Crim  S  1911  art  6341 

Enfyrcement:  duliet  of  police  offica-t,  thenffs,  etc.—l\.  snail  be  the  duty  of  eveiy 
sheriB,  deputy  eheriS  and  constable  in  every  county,  and  of  the  police,  town  marshal, 
deputy  marshal,  and  other  like  officiab,  in  every  county,  city,  town  or  village  in 
the  State,  to  give  information  under  oath  to  any  officer  empowered  to  iffiue  criminal 
wammts,  of  sJl  vagrants  within  their  knowledge,  or  upon  information  in  their  reepec' 
tive  counties,  cities,  towns  and  villages;  thereupon  the  said  officer  shall  issue  a  war- 
rant for  the  apprehension  of  the  person  all^;ed  to  be  a  vagrant.  [R  Crim  S  1911  art 
6371 

PenaUyfoT  oaffronq;  .^Whenever  any  person  shall  have  been  arrested  o 


a  any  sum 
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ALL  REGULATED  OCCUPATIONS 

ENPORCEHENT 

Fovjeri  of  commiuiemer  of  labor  ttalvilics, — trpon  the  ■written  complaint  ot  two  or 
persoUB,  or  upon  his  failure  otherwise  to  obtain  information,  in  accordance  with  the 
provisions  of  tl^'a  chapter  [b  1585-1591],  the  commissioner  of  labor  etatlBtics  shall  have 

"      "  '     "   ' f-  -.----   — -11 1— L  ._   __z__    _.___    ■- ----ggB  iiouae^  J-   »'-- 

e  persons  are  em- 
ployed at  work,' when  the  same  is  open  antf  in  operation,  *  •  •  lorthepurpoM 
of  examining  into  the  methode  of  protectins  employees  from  danger  and  the  sanitary 
conditions  in  and  around  such  building  or  place,  of  ajl  of  which,  the  said  commissioDer 
shall  make  and  return  into  the  bureau  ot  labw  statistice  a  true  and  detailed  recoid 
in  writing.    [B  Crim  S  1911  art  1589] 

OjAititin. — Tbe  commbabmer  of  tabor  statistics  la  aatboriied  to  entor  B  boanllii^  hooao  vbsn  fin  or 
more  persons  ara  emplDycd  for  the  purpose  named  In  this  BSction.— Attorney  Genaisl  (1811). 

Butiet  of  commtwwner  of  labor  tlatislicK. — If  the  commissioner  of  labor  Btatistics 
shall  leam  of  any  violation  ot  the  law  with  respect  to  the  employment  of  children 
•  ■"  *  or  the  safety  of  employees,  or  the  preservation  of  health,  or  in  any  other 
way  affecting  ijie  employees,  h«  shall  at  once  give  written  notice  i^  the  facts  to  the 
county  or  district  attorney  of  the  county  in  which  the  law  has  been  violated,  or  of 
some  other  county,  if  any  there  be,  having  juiiadiction  of  the  offense;  and  the  county 
or  district  attorney  to  whom  such  notice  £as  been  given  shall  immediately  ii  ''  ' 
the  proper  proceedings  against  the  guilty  person.    [B  Crim  8  1911  art  1590] 

PENALTTES 

Bimkring  intpectart,  ete.~^ko.y  owner,  manager,  superintendent  or  other  person  in 
chaise  or  control  of  any  factory,  mill,  workshop,  mine,  store,  business  house,  public 
or  private  work,  or  other  establishment  or  place,  where  five  or  more  persons  are  em- 
ployed at  work,  who  shall  refuse  to  allow  any_  officer  or  employee  of  the  said  bureau 
of  labor  Htatiatica  to  enter  the  same,  or  to  remain  therein  for  sucn  time  as  is  reasonably 
necessary,  or  who  shall  hinder  any  such  officer  or  employee,  or  in  any  way  prevent 
or  deter  him  horn  collecting  information,  shall  be  deemed  guilty  of  a  misdraaeanor, 
and,  upon  conviction,  shallbe  Gned  in  any  sum  not  to  exceed  tme  hundred  doUus. 
or  imprisonmeut  [imprisoned]  in  the  cotmty  jail  for  not  to  exceed  sixty  days.  {K 
Crim  S  1911  art  1591] 

Optnlsn.— WhQe  raUmuI  companies  are  not,  In  terms,  named  In  this  sot,  it  fateMduiooghtolnoiada 
them.— AHomer  Qeneial  (19U). 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CBN  BOB 

Enunwration.  of  children  from  7  to  18. — The  county  superintendent  of  public  in- 
struction shall,  and  the  board  of  trustees  of  the  independent  school  districts,  [sic]  on 
the  first  day  or  January  of  each  year,  or  as  soon  as  practicable  thereafter,  appoint 
one  of  the  trustees  of  each  school  district,  or  some  other  qualified  person,  to  take 
the  scholastic  census,  who  shall  be  known  as  the  census  trustee  of  tne  district.  It 
shall  be  the  duty  of  the  census  trustee  to  take,  between  the  first  day  of  March  and 
the  first  day  of  April,  after  his  appointment,  a  census  of  all  the  children  that  will 
be  over  seven  and  under  eighteen  years  of  age  on  the  first  day  of  the  folbwing  Sep- 
tember, and  who  are  residents  of  the  school  district  on  said  first  day  of  April,  and  to 
make  report  under  oath  to  the  county  superintendent  on  or  before  the  first  day  d 
June  next  thereafter.  In  taking  the  s»id  census  he  shall  visit  each  home,  residence, 
habitation  and  place  of  abode,  and  shall,  by  actual  observation  and  iatem^tion, 
enumoate  the  cliildrcn  thereof  in  the  following  manner:  He  shall  use  for  eadi  par- 
ent, OT  guardian  or  person  having  control  of  any  such  children,  a  prescribed  ft»in 
showing  the  name,  color  and  nationality  of  the  person  rendering  such  children,  the 
name  and  number  of  the  school  district  in  which  the  children  reside,  and  the  name, 
sex  and  date  of  birth  of  each  child  of  which  he  is  a  parent  or  guardian,  or  of  which 
he  has  control,  and  which  child  will  be  over  seven  and  under  eighteen  years  of  age 
on  the  first  day  of  September  next  following.  The  census  trustee  sliall  require  each 
form  to  be  subscribed  and  ewom  to  by  the  person  rendering  the  children,  and  he  is 
hereby  authorized  to  administer  oaths  for  tliJH  purpose.  When  the  census  trustee 
visits  any  home  or  house  or  place  of  abode  of  a  iamily,  and  fails  to  find  e&tlier  llie 


j,i,....,LiOOJ^IC 


puffiit  w  any  penon  having  lent  control  it  Bhall  be  the  duty  of  the  census  tmetae 
lo  leave  the  iveecribed  census  blank  for  the  use  of  pwenteat  such  home  or  place  (rf 
abode,  with  a  note  to  the  parent  or  guardian  having  legal  control  of  such  child  or 
children,  requiring  that  the  fonn  be  filled  out  sworn  and  subecribed  to  before  the 
cenaus  trustee,  or  any  officer  authoriied  to  adjoinister  oaths,  and  that  the  blank, 
when  so  filled  outj  shall  be  delivered  by  the  parent  or  person  having  legal  control 
of  the  child  or  children  to  the  census  trustee.  [Revised  Civil  Statutes  1911  article 
2774  as  amended  by  1915  Chapter  121] 


Period  o/rett  afUr  16  houn'  work /or  artain  employea. — It  ahall  be  imlawful  for  any 
railroad  company,  or  receiver  of  any  railroad  company,  operating  any  line  of  railroad 
in  whole  or  m  part  in  this  State,  or  any  officer,  or  agent  of  such  railroad  company  or 
receiver  to  require  or  permit  any  conductor^  engineer,  fireman  or  brakeman  to  be  or 
remain  on  duW  for  a  longer  p^od  than  sixte^  consecutive  hours;  and  whenever 
any  such  conductor,  engineer,  fireman  or  brakeman  ahall  have  been  continuously 
on  duty  for  sixteen  hours,  he  snail  be  relieved  and  shall  not  be  required  or  permitted 
again  to  go  on  duty  until  he  has  had  at  least  ten  consecutive  hours  oS  duty;  and  no 
Bucb  conductor,  engineer,  fireman  or  brakeman  who  has  been  on  duty  sixteen  houn 
in  the  aggr^ate  in  any  twenty-four-hour  period  ahall  be  required  or  permitted  to 
continue  or  amin  go  on  duty  without  having  had  at  least  eight  consecutive  houiB 
oft  duty.    [R  Civil  8  1911  art  6584] 

ExeeptioTu;  -penalty;  ^oucution.— Any  railroad  company,  or  receiver  of  any  railroad, 
operating  a  line  of  railroad  in  whole  or  in  part  in  this  State,  or  any  officer  or  agent 
of  such  railroad  or  receiver  who  shall  violate  any  of  Uie  provisions  of  the  preceding 
article  shall  be  liable  to  a  penalty  of  not  to  exceed  five  hundred  dollars  for  each  and 
every  violation;  and  any  such  penalty  shall  be  recovered  and  suit  therefor  shall  be 
brought  in  the  name  of  the  State  of  Texas  in  any  court  having  jurisdiction  of  the 
amount^  in  Travis  County,  or  in  any  county  into  or  through  which  said  railroad  may 
pass.  Any  suit  or  suite  to  recover  a  penalty  or  penalties  ^r  violating  any  of  the  pn>> 
visions  of  the  preceding  article  may  be  brought  either  by  the  attorney  genera^  or 
tinder  hia  direction,  or  by  the  county  attorney  or  district  attorney  of  any  county  or 
judicial  district  into  or  tarough  which  said  railroad  may  pass,  and  such  attorney 
bringing  any  such  suit  or  suits  shall  be  entitled  to  compensation  of  one-third  of  any 
peniuty  or  penalties  recovered  therein.  In  all  prosecutions  under  this  and  the  pre- 
ceding article  against  any  railroad  company,  or  receiver  of  any  railroad  company, 
Buch  company  or  receiver  shall  be  deemed  to  have  had  knowledge  of  all  acts  of  all 
of  its  officers  and  agents:  Provided,  That  the  provisions  of  this  and  the  preceding 
f^cle  shall  not  apply  in  any  case  of  casualty  or  unavoidable  accident,  or  tho  act  of 
God;  nor  where  the  delay  was  the  result  of  a  cause  not  known  to  the  carrier  or  its 
officer  or  agent  in  charge  of  any  conductor,  engineer,  fireman  or  brakeman  at  the  time 
Bach  conductor,  engineer,  fireman  or  brakeman  left  a  terminal,  and  which  act  could 
not  have  been  foreseen:  Provided  Jurther,  That  the  provisions  of  this  and  the  pre- 
ceding article  ahall  not  apply  to  crews  of  wrecking  or  relief  trains.  [R  Civ  S  1911 
art65S5] 

Note.— {ArtlclH  UU-UU  of  Revlaed  Criminal  StatuUa  ISll,  Act  of  1M7,  pane  113-1 U  relating  to  tha 
bcKUi  of  labor  of  raOnad  •mploj'sea.  are  sppartDtly  ■uMraeded  bv  artkiea  (&84-65SS  of  Kevlsed  ClvB 
Statutw  1811,  Aet  of  Itnv,  pag*  ISO,  quoted  abova.) 

0;i'nlini.~lf  a  lallniad  cwmpanr  permits  Ita  empli 
OUaluniui,to  omtlnD*  Ihelr  labor  on  1U  Itneeln  Teiiu., .. 
the  penalty  provided  above.— Attome;  Qeneial  C1B11). 

Eight  hours  a  dag  far  UUgraph  or  UUphont  operators;  exaplvmt, — It  diall  be  unlaw- 
ful for  any  person,  corporation  or  association,  operating  a  railroad  within  this  State, 
to  permit  any  telegraph  or  telephone  operator  who  spaces  trains  by  the  use  of  the 
tel^raph  or  telephone  under  what  is  known  and  termed,  "block  system,"  defined 
as  follows:  Reporting  trains  to  another  office  or  offices,  or  to  a  train  dispatcher  operas 
ing  one  or  more  trains  under  si^ala,  and  telegraph  or  telephone  levermen  who  ma- 
nipulate interlocking  machines  in  railroad  yards,  or  on  mam  tracks  out  on  the  lines 
connecting  side  tracks  or  switches,  or  train  dispatchers  in  its  service  whose  duties 
Bubstantiuly,  as  hereinbefore  set  forth,  pertain  to  the  movement  of  cars,  engines  or 
Uaina  on.  its  railroad  by  the  use  of  the  tel^raph  or  telephone,  in  dispatching  or  report- 

I  Bee  court  dedalon  od  page  7  (Neir  York}. 
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ing  tnuns,  or  receiving  or  trtmBinittbg  tnun  OTderg,  aa  mterpteted  in  this  uticle,  to 

be  on  duty  for  more  than  eieht  hours  In  any  twenty-four  consecutive  hours:  Pro- 
vidai.  That  the  provielone  ot  this  article  shall  not  apply  to  railroad  tel^raph  or 
telephone  operators  at  stations  where  the  services  of  only  <me  operator  is  n<^ed. 
(B  Civ  S  1911  art  6S86] 

Penally  for  iiiolatwn  of  prMtding  artieU. — Any  violation  of  the  preceding  article 
by  any  person,  corporation  or  asaociation,  shall  subject  him.  or  it  to  a  penalty  of  one 
hundred  dollaiH  for  each  violation  thereof    •    •    •.    [R  Civ  S  1911  art  6587] 

Eight  houri  a  day  for  UUphone  and  telegraph  operalori;  eieeptiont;  penalty  /or  opa^ 
otor.— It  shall  be  unlawful  for  any  railroad  tel^raph  or  telephone  operator  to  work 
more  than  eight  hours  in  twenty-four  consecutive  hours  at  such  occupatjoa;  and 
any  such  operator,  violating  this  article,  shall  pay  a  fine  in  any  Bum  not  leee  than 
twenty-five  dollars  nor  more  than  one  nundred  dollars:  Provided,  That  in  case  of 
an  emergency,  any  operator  may  remain  on  duty  for  an  additional  two  hours.  [RCiim 
S  1911  art  1555] 

Enforcement:  duties  of  railToad  (xnmnimon. — It  is  hereby  made  the  duty  ot  such 
railroad  commission  to  see  that  *  *  *  all  laws  of  this  State  concerning  railroads 
are  enforced  and  obeyed,  and  that  violations  thereof  are  promptly  prosecuted,  and 
penalties  due  the  State  therefor  recovered  and  collected.  And  said  commiesiral 
diall  report  all  such  violations,  with  the  facts  in  their  possession,  to  the  attorney 
general,  or  other  officer  chaigea  with  the  enforcement  of  the  laws,  and  request  him 
tc  institute  the  proper  proceedings;  and  all  suits  between  the  St«t«  and  any  railroad 
fhall  have  precedence  m  all  courts  over  aU  other  suits  pending  therein.  [R  Civ  8 
1911  art  6675] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 


Spedfie  oeeupationa  prohibited  under  15;  matMnery,  tendiiig  to  tmmorol  ptaett,  Hej 
peniitty. — Any  person,  or  any  agent,  or  any  employee  of  any  person,  finin  or  corpora- 
tion who  shall  hereafter  employ  any  child  under  the  age  of  fifteen  years  to  labor  in 
or  about  any  manufacturing  or  other  establishment  usmg  dangerous  machinery,  or 
about  the  machinery  in  any  mill  or  factory,  or  in  any  distillery,  brewery,  or  to  lalxff 
in  any  capacitor  in  the  manufacture  of  goods  for  inunoral  purposes,  or  where  their 
health  may  be  impaired  or  morals  deba^d,  or  shall  send  any  such  child  to  any  dis- 
orderly house,  bawdy  house,  or  assignation  house,  or  having  the  control  of  such  child, 
shall  permit  him  ur  ntr  to  ^  to  any  such  hojise,  shall  be  deemed  guilty  of  a  misde- 
meanor, and,  upon  conviction,  shall  be  fined  not  less  than  fifty  dol&B  nor  more  titan 
two  hundred  dollars,  and  each  day  the  provisions  of  this  act  are  violated  shall  consti- 
lute  a  separate  ofleose.    [1911  C  46  s  1] 

Chart  dieition. — Under  a  former  section  on  Uie  above  aublect,  emnlayrnent  oF  a  child  M  Tlolatkn  tiNcvaf 
wuhnM  to  hBnBBlimncnniiraii  — StBtllng  c,  BettiB  Mlg.  Co.,  169  S.  W.  fllS  ( 1913). 

as  used  in  this  ElatuU,  mean  that  the  prOblbltlon  is  agahut  enqOtw. 


tag  i^dren  either  In  buQdJi^  where  dax^eroos  maohinsi?  la  In  opeiaKm  or 

duw^Toufl  maahlaeTv  as  would  by iLm.-  \ — j  . i-i .^  ^  _..nj  __ 

General  (1911). 

Enforcement:  power*  of  eotnmittiAiw  of  labor  ttatistiei. — Such  person,  firm  or  cwpo- 
ration,  or  any  agent  thereof,  shall  give  free  access  at  all  times  to  the  commiaaionw  of 
labor  statistics  of  the  State  of  Texas,  and  his  deputies,  for  tiie  inspection  of  their 
premises  and  of  the  methods  employed,  to  insure  compliance  with  the  provisions  of 
the  foregoing  section.    [1911  C  46  s  la] 

MINES,  ETC. 


child  so  emplojod.^'AUartvj 


Employment  under  17  prohibited;  penalty. — Any  poison,  agent,  or  any  employee  of 
any  person,  firm  or  corporation,  who  shall  hereafter  employ  any  child  under  the  aee 
of  17  years  to  labor  in  or  about  any  quarry  or  mine  shall  be  punished  as  provided  tor 
in  section  1  of  this  act.    [1911  C  46  s  2] 

Enforcement:  powers  of  commisnoner  of  labor  itoluttet.— Such  person,  firm  or  corpo- 
ration, or  any  ^ent  thereof,  shall  give,  free  access  at  all  time  to-ihe  oommiKoner  ot 
labor  statistics  of  the  Stat«  of  Texas,  and  liis  deputies,  for  the  impection  of  their 
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le  onlf  Id  Mlalf  and 
EDUCATIONAL  REQUIREMENTS— ALL  OCCUPATIONS 

COHPULBOHT  SCHOOL  ATTENDANCE 

Children  from  8  to  H. — Every  child  in  thieState  who  ue^htyeafs  and  not  moro  than 
fourteen  years  old  shall  be  ie<juired  to  attend  the  public  Bchoola  in  the  diatrict  of  its 
residence,  or  in  some  other  district  to  which  it  may  be  transferred,  as  [trovided  by 


law,  for  a  period  of  not  less  than  sixty  days  for  tho  scholastic  year,  beginning  Sep- 
t«mber  1, 1916,  and  for  a  period  of  not  lees  than  eighty  days  for  the  scholastic  vears 
beginning  September  1, 1917,  and  for  the  scholastic  vear  18IS-19,  and  each  schoUstic 


year  Uieieafter  a  minimum  atteodsnce  of  100  days  shall  be  required.  The  period  of 
compulsory  school  attendance  at  each  school  shall  be^n  at  the  opening  of  the  school 
term  unlees  otherwise  authorized  by  the  district  school  tmstees  and  notice  given  by 
the  trust ece  prior  to  the  becinning  of  such  school  term:  Providtd,  That  no  child  shall 
be  required  to  Bttcod  school  for  a  looeer  period  than  the  maximum  term  of  the  public 
school  in  the  district  where  such  child  resides.    [1916  C  49  s  1] 

Children  /roTt  Jt  to  14eumpled  on  account  of  pavtrly  uruler  certain  ctmdition*;  other 
exempliom. — The  following  classes  of  children  are  exempt  from  the  requirements  of 
this  act: 

(a)  Anj^  child  in  attendance  upon  a  private  or  paTochisl  school  or  who  is  being 
properly  instructed  by  a  private  tutor. 

(b)  Any  child  whose  bodilv  or  mental  condition  is  such  as  to  render  attendance 
ioadviaable,  and  who  holds  deGuite  certificate  of  a  reputable  physician  specifying 
this  condition  and  covering  the  period  of  absence. 

•  ■«•••• 

(d)  Any  child  living  more  than  two  and  one-holt  miles  by  direct  and  traveled  road 
from  the  nearest  public  school  Bupp<irtod  for  children  of  the  same  race  and  color  of 
such  child,  and  with  no  free  transportation  provided. 

(e)  Any  child  more  than  twelve  years  of  age  who  has  satisfactorily  completed  the 
work  of  the  fourih  grade  of  a  standard  elementary  school  of  sevpn  giadee,  and  whose 
services  are  needed  in  support  of  a  parent  or  other  person  standing  in  parental  rela- 
tion to  the  child,  may,  on  presentation  of  proper  evidence  to  the  county  superin- 
teodcnt  of  public  instniction,  be  exempted  from  further  attendance  at  school.  [1916 
C  49  s  2] 

Empun/menl  underU  prohibited  during  »(Aool  hourg;  exempli/mt;  penalty. — No  child 
under  fourteen  years  of  age  not  lawfully  excused  from  attendance  upon  school  ^all 
be  employ|ed  by  anjj  one  during  the  school  houre  in  any  occupation  during  the 
period  which  the  child  is  required  to  be  in  schuol,  as  provided  by  this  act.  Any 
peTeon,firm  or  corporation  found  guilty  of  employing  any  child  or  any  person  induc- 
mgany  child  to  remain  out  of  school  who  is  subject  to  the  provisions  ofthis  act  shall 
be  fined  not  to  exceed  ten  dollars  for  each  oSenae,  and  each  day  that  said  child  is 
employed  after  due  notice  given  by  any  school  official  that  said  cliild  can  not  be 
,lly  employed  shall  constitute  a  separate  offense.    [1916  C  49  a  6] 


ally 
En/oi 


Joreemenl:  appoinlinent  oj  attendance  officert. — The  county  school  trustees  of  any 

countv  having  a  scholastic  population  of  more  than  three  thousand  may  elect  a 
school  attendance  officer  for  said  county  upon  petition  of  at  least  fifty  lesiaent  free- 
holders of  said  coimty  setting  forth  reasons  good  and  valid  in  the  judgment  of  the 
county  school  tmslees  why  said  county  shall  have  an  atleodanco  officer;  provided, 
liiat  a  public  hearing  shall  be  had  on  said  petition  after  due  notice  of  such  hearing 
shall  have  been  dven  by  publisliing  said  notice  in  a  newspaper  published  at  the 
county  seat  tor  three  consecutive  weeks,  if  there  be  such  a  newspaper,  and  it  there 
be  no  such  newspaper,  then  by  posting  written  or  printed  notices  in  at  least  three 

Public  placee  within  the  county,  one  of  which  notices  shall  be  posted  at  the  court- 
ouse  door  of  said  county,  and  if,  after  said  hearing  of  said  county  board  of  trustees, 
in  their  judgment  said  county  board  of  trustees  Delieve  that  a  school  attendance 
officer  is  necewary  to  the  proper  enforcement  of  the  provisions  of  this  act,  and  that 
the  schools  of  said  county  will  be  benefited  by  having  said  attendance  officer,  the 
said  board  may  elect  Bucn  officer  as  herein  provided.  The  board  of  trustees  of  any 
independent  district  having  a  scholastic  population  of  more  than  two  thousand 
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may,  after  beii^  petitioned  and  haviag  hearing  on  said  petition,  as  provided  in  thia 
aection  for  election  of  county  attendance  officer,  elect  an  atten<laace  officer  for  siad 
independent  district,  if,  in  the  judgment  of  said  boajid  of  tnurteea,  said  attendance 
officer  ia  necessary  to  the  proper  enforcement  of  the  provisions  of  thia  act.  *  •  • 
In  anycounty  orindcpendent  district  where  such  attendance  officer  is  not  elected 
aa  provided  tor  in  this  section,  the  duties  of  said  attendance  officer  shall  devolve 
upon  the  school  superintendents  and  peace  officers  of  such  county  or  districi  who 
shallperform  the  duties  of  such  attendance  officer  without  additional  pay.  Counties 
or  independent  school  districts  which  may  avail  themselves  of  the  option  to  elect 
school  attendance  officers  may  elect  the  probation  officer  or  some  officer  or  officers  of 
the  juvenile  court  of  said  county  lo  serve  as  such  attendance  officer  for  said  county 
or  for  said  independent  district  or  independent  districts  located  in  said  county. 
[1915  C  49  e  6] 

EnfoKement:  powers  of  atlendanee  officeri.— The  person  or  peraons  performing  the 
duties  of  attendance  officer  or  officers  for  any  county  or  distnct  shall  have  powier  to 
investigate  all  cases  of  unexcuaed  ahsencea  from  school,  to  make  and  file  in  Qie 
proper  court  complaint  in  due  form  against  any  person  or  persons  violating  the  pro- 
vifliona  of  this  act,  to  administer  oaths  and  to  servo  legal  process,  lo  enforce  Oio 
provisions  of  this  act,  to  keep  records  of  all  cases  of  any  kind  inveeti^ted  by  Mm 
m  the  discharge  of  his  duties,  and  to  make  reports  of  his  work  as  the  State  superin- 
tendent may  require:  Providing,  That  nothing  in  this  act  shall  be  construed  to 
authorize  any  attendance  officer  to  invade  or  enter  without  permisdon  of  the  owner 
or  tenant  thereof,  or  the  head  of  any  family  residing  therein,  any  private  home,  or 
private  residence,  or  any  room  or  apartment  thereof,  except  to  serve  lawful  procen 
upon  any  parent,  guardian  or  other  person  standing  in  parental  relation  to  any  child 
affected  by  this  act,  or  to  forcibly  take  corporal  custody  of  any  child  anywhere 
without  permission  of  the  parent  or  guardian  thereof,  or  other  person  standing  in 
parental  relation  to  such  coiid,  except  in  obedience  to  valid  process  issued  by  a 
court  of  competent  jurisdiction:  jlnd  provtderf.  That  otherwise  than  as  hereinben>re 
provided,  sucn  attendance  officer  shall  have  tbe  power  to  enforce  the  provimona  <rf 
this  act.    [1915  C  49  s  71 

Enforcemtni:  duties  of  county rupertntendentqf'publicinttTv^elirm,pTi7ieipal*,Uotiieft, 
etc.— It  shall  be  the  duty  of  the  county  supenntendont  of  public  instruction  to  fur- 
nish to  the  superintendent  of  schools  of  each  school  district  in  the  county,  and  to  the 
principal  of  tne  school  in  case  there  be  no  superintendent,  a  complete  list  of  all 
children  of  scholastic  age  belonging  in  said  district^  as  shown  by  the  last  scholastic 
census  and  the  record  of  transfers  to  and  from  said  dutrict.  Thesuperintendentsand 
principals  of  the  vivrious  schools  of  said  county  shall,  within  five  days  from  tho  date 
that  the  provisions  of  the  compulsory  attendance  act  appliee  to  said  school ,  report  to 
said  county  superintendent  the  names  of  all  children  subject  to  the  proviaioas  of  thia 
act  who  have  not  enrolled  in  said  school,  and  it  shall  be  the  duty  of  the  superin- 
tendent, principal  or  other  official  of  private,  denominational  or  parochial  schools  to 
furnish  said  county  superintendent  a  list  of  all  children  of  scholastic  age  enrolled  in 
the  school  presided  over  by  said  official  and  tlie  district  in  which  said  child  was 
enumerated  in  the  public  school  census.  From  the  reports  received  from  the  super- 
intendents and  principals  of  the  public  schools  and  from  the  officials  of  the  private, 
denominational  and  parochial  scliools,  the  county  superintendent  shall  msjieupa 
complete  list  of  all  children  within  scholastic  age  enrolled  in  the  various  districts  of 
said  county  who  have  not  enrolled  in  some  school  and  are  [sicj  complying  with  tfae 
compulsory  attendance  act,  and  said  list  shall  be  furnished  to  the  auUioritieBto 
whom  has  neen  delegated  the  power  to  enforce  Uie  provisions  hereof  for  said  county 
or  district,  which  authorities  shall  proceed  to  carry  out>  their  respective  duties  as 
prescribed  in  section  6' of  thia  act.  All  notices,  forms  and  blanks  to  be  used  by  any 
of  the  superintendents,  principals  or  officials  of  any  school  shall  be  prescribed  by 
the  State  superintendent  of  public  instruction.  It  shall  be  the  duty  oi  any  teacha 
giving  instruction  to  any  chiJd  within  compulsory  attendanceage  to  report  promptly 
to  the  attendance  officer  or  other  pereon  acting  in  his  stead  as  herein  provided,  any 
unexcused  absences,  for  his  action.     [1915  C  49  s  8] . 

Enforcement:  duties  of  attendance  officers;  pmoffy,— It  anyparentorpMSonatandinjg 
in  parental  relation  to  a  child  within  the  compulsory  school  attendance  agee  who  ia 
not  properly  excused  from  attendance  upon  school  lor  someone  or  more  of  the  ex- 
emptions provided  in  section  2  of  this  act  fails  to  require  such  child  to  attend  sdiool 

'  Th«  gectlou  leterred  to  ia  probably  section  7  or  9,  as  seotlua  6  piovldu  oiilf  fen  tha  appoiatmaii  <1 
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Mf^krly  for  such  penod  u  is  reauired  in  section  1  hereof,  it  shall  be  the  duty  of  the 
ftttWidanceofficvwho  haa  juriadiction  ia  the  territory  where  said  parent  or  person 
etandinf^  in  parental  relation  reeidee,  to  warn  such  parent  or  person  slandini;  in  paren- 
tal relation,  that  the  provisions  of  this  act  must  be  immediately  complied  with,  and 
upon  bilureof  said  parent  or  person  standing  in  parental  relation  to  immediately 
comply  with  the  provisions  of  tnis  act  after  such  warning  has  been  given,  the  official 
diBcnaiging  the  duties  of  the  attendance  officer  shall  forthwith  file  complaiat  against 
such  parent  or  person  standing  in  parental  relation  to  said  child,  which  complaint 
shall  be  filed  in  the  county  court,  or  in  the  justice  court  in  the  precinct  where  such 
parcDtorguardianreeidee,  and  shall  diligently  proeecutesame  tj)  its  conclusion.  Any 
parent  or  other  person  standing  in  parental  relation  upiin  conviction  for  failure  to 
comply  with  the  provisions  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and 
Hhall  be  fined  for  the  first  offense  five  dollars,  and  tor  the  second  oBense  ten  dollais, 
and  for  each  subeequent  offense  twenty-five  dollars.  Each  da^  that  said  child 
remains  out  of  school  after  said  warning  has  been  given  or  after  said  child  has  been 
ordered  in  school  by  the  juvenile  court,  may  constitute  a  separate  offense.  •  "  • 
[1915  C  49  e  9] 

Contlitutionalily  of  (Kt.—*    •    •    In  case  it  is  declared  by  the  courts  that  any  sec- 
tion or  provision  of  this  act  is  unconstitutional,  such  decision  shall  not  impair  other 
.r  provisions  of  this  act  [1915  C  49  s  10] 


Nint  htmrt  a  day,  54  a  iceet,  in  titeie  atahtuhmenU  and  in  thtatert,  hoteU,  telegraph 
and  teUjAom  officet,  etc.;  itenographtrt  and  pharmacitlt  exeeptid;  other  aeeplwrit;  com- 
penaalion  Jot  overtone. — No  female  shall  be  employed  in  any  factory,  mine  '" 
workshop,  mechanical  or  mercantile  establishment,  laundry,  hotel,  restaurant  oi 
roominghouse,  theater  or  moving  picture  show,  barber  shop,  tele^ph,  telephone  oi 
other  office,  express  or  transportation  company,  or  any  State  uiHlimtion,  or  any 
other  eBtabtishment,  institution  or  enterprise  whore  females  are  employed,  except 
as  hereinafter  provided,  fur  more  than  nine  hours  in  any  one  calendar  dAy,  nor  more 
than  fifty-four  hours  in  any  one  calendar  week:  Provrded  however,  That  in  case  of 
estiaordmary  emergencies,  such  as  great  public  calamities,  or  where  it  becomes 
Qeceesary  for  the  protection  of  human  life  or  property,  longer  hours  may  be  worked, 
but  for  such  time  not  lese  than  double  time  snail  be  paid  such  female  with  the  con- 
sent of  the  said  female:  Provided,  This  act  shall  not  apply  to  stenographers  and  phar- 
macists.   [1915  C  66  B  1] 

Eleven  fumrt  a  day,  extra  eompenatUwnfor  mare  than  9,  5-i  a  week,  in  laundriet. — No 
female  shall  be  employed  in  any  laundry  for  more  than  fifty-four  hours  in  one  calendar 
week;  the  hours  of  such  employment  to  be  so  arranged  as  to  permit  the  employment 
of  such  female  at  any  time  so  that  she  shall  not  work  more  than  a  maximum  of  eleven 
hours  during  the  twenty-four  hours'  period  of  one  day:  Proi'idrd,  That  if  such  female 
m  employee!  for  more  than  nine  hours  in  anyone  dayelie  sliall  receive  pay  at  the  rate 
of  double  her  regular  pay  for  such  time  as  sne  is  employed  for  more  than  nine  houra 
per  day.     [1916  C  56  s  laj 

Ten  hours  a  day,  extra  competuatiim  for  more  than  9,  60  a  weei,  in  tstablithmenU 
manufacluriTtg  cotton  and  woolen  goodt,  etc. — No  female  sliall  be  employed  in  any  fac- 
tory engaged  in  the  manufacture  of  cotton,  woolen  or  worsted  goods  or  articles  of 
merchandise  manufactured  out  of  cotton  goods  for  miffe  than  ten  hours  in  any  one 
calendar  day.  nor  for  more  than  sixty  hours  in  any  one  calendar  week:  Provided, 
That  if  such  lemale  is  employed  for  more  than  nine  hours  in  any  one  day  she  shall 
receive  pay  at  the  rate  of  double  her  reguLir  pay  for  such  time  as  she  may  be  em- 
ployed for  more  than  nine  hours  per  day.    [1915  C  56  a  lb] 

SBATB  rOR  OIEL8 

Seal*  to  be  provided  and  their  ute  permitted. — Every  employer  owning  or  operating 
any  factory,  mine,  mill,  workshop,  mechanical  or  mercantile  establishment,  laundry, 
hotel,  restaurant  or  rooming  house,  theater  or  moving  picture  show,  barber  shop, 
telegraph  or  telephone  or  other  office,  express  or  traneiiortation  company,  the  siiper- 
int«ndent  of  any  State  institution  or  any  other  eHtAbllshment,  institution  or  enter- 
prise where  females  are  employed,  as  provided  by  sections  1,  la  and  lb,  shall  provide 
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and  huD'lBb  suitable  eeate,  to  be  used  by  such  employes  when  not  en^ed  in  the 
active  duties  of  their  employment,  and  shall  give  notice  to  all  auch  female  employes 
by  posting  in  a  conspicuous  place,  on  the  premisee  of  such  empbvment  in  letters  not 
lees  than  one  inch  in  height,  that  all  such  female  employee  will  be  permitted  to  use 
such  seats  when  not  so  engaged.    [1915  C  56  s  2] 

PENALTIBS   AND   APPUCATTON    OP   ACTT 

Violation  of  act ;  act  ttol  to  apply  to  eerUtin  ettahliikmentt  in  rural  diitnett  and  in 
certain  citUs. — Any  employer,  overseer,  superintendent,  foreman,  or  other  agent  of 
any  such  employer  who  aliall  permit  any  female  to  work  in  any  of  the  places  men- 
tioned in  sections  1,  la  and  lb  more  than  the  number  of  hours  provided  for  in  tbia 
act  during  any  day  of  the  [sic]  twenty-four  hours,  or  who  shall  fail,  neglect  or  rehwe 
to  BO  arrange  the  work  of  females  employed  in  the  said  places  mentioned  in  sections 
1,  la  and  lb  so  that  they  shall  not  work  more  than  the  number  of  hours  provided  f<H' 
in  sections  1,  la  and  lb  of  this  act,  during  any  day  of  twenty-tour  hours  or  the  num- 
ber of  hours  prescribed  by  this  act  in  any  one  week,  or  who  shall  fail,  neglect  or  refuse 
to  provide  suitable  seals  as  provided  in  section  2  of  tliia  act  ahall  be  deemed  guilty  of 
a  misdemeanor,  and  upon  conviction  in  any  court  of  competent  jurisdiction  slialt  be 
fined  in  any  sum  not  less  than  fiftv  ($50,00)  dollars  nor  more  tlian  two  hundred 
({200.00)  dollars  and  each  day  of  sucL  violation  and  each  such  female  employee  re- 
auired  or  permitted  to  work  more  than  the  time  provided  in  the  various  sections  of 
this  act  shall  constitute  a  separate  offense;  Prowiaed,  That  the  provisions  of  the  law 
shall  not  apply  to  telegraph  and  telephone  companies  in  rural  districts  and  in  cities 
or  towns  of  less  than  3000  inhabitants,  as  shown  by  the  last  Federal  census:  Pro- 
vided, That  the  provisions  of  this  act  shall  not  apply  to  mercantile  establbbments  in 
rural  districts  and  in  cities  and  towns  and  viOagee  of  lees  than  3000  inhabitants. 
[1915  C  56  B  3] 

Conaiitutianality  of  act. — If  any  section  or  provision  of  this  act  is  for  any  reason 
held  or  declared  to  be  unconstitutional  it  shall  not  affect  nor  impair  nor  render  in- 
valid the  rest  of  this  act,  and  clianging  other  sections  to  conform  thereto.  [1915 
C  56  s  4] 

IMMORAL  OCCUPATIONS 

UINIUOM   AGE 

Employment  agencies  forbidden  to  tend  girlt  to  immoral  placet. — No  [private  employ- 
ment] agency  Baku  Bend  or  cause  to  be  sent  any  female  help  or  servants  to  any  place 
of  bad  repute,  house  of  ill  fame  or  assignation  house,  or  any  house  or  place  kept  for 
immoral  purposes.    •    •    -    [1915  0 108  s  3] 

Enforcement:  dutie*  of  cmnmissioTier  of  tabor  tlalitlia;  penaltu. — It  shall  be  the  duty 
of  the  commisBioner  ot  labor  staCiatics  to  enforce  this  act,  and  when  informed  of  any 
violation  thereof,  it  shall  be  his  duty  to  institute  criminal  proceedings  for  enforce- 
ment of  its  penalties  before  any  court  of  competent  jurisoiction.  He  may  majie 
such  rules  and  regulations  for  the  enforcement  of  this  act  not  inconsistent  therewith, 
as  he  may  deem  proper.  •  *  *  Provided,  That  anv  person  or  persons  who  shall 
send  any  female  help  or  servants  to  any  place  of  bad  repute,  house  of  ill  fame  or 
assignation  house  or  any  house  or  place  kept  for  immoral  purposes,  shall  be  deemed 
guilty  of  a  felony,  and  upon  conviction  in  any  court  of  competent  jurisdiction  shall 
be  punished  by  a  fine  of  not  less  than  one  thousand  (tlOOO.  00)  dollars  nor  more  than 
five  thousand  ($5000.00)  dollars,  or  by  imprisonment  in  the  penitentiary  not  les 
than  two  (2)  years  nor  more  than  ten  (10)  years,  or  by  both  such  fine  and  imprison- 
ment.   [1915  C  108  e  4] 
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MINES,  SMELTERS,  ETC. 


Ltgitlature  to  fnhibittmploymvtito/hoyiunderHand^Tltofanyagein  undtrgroumd 
m»n«.— The  legudature  riiall  prohibit;  (1)  The  employment  of  women,  or  of  children 
under  tbe  bm  ol  fourteen  yeais,  in  imdeiground  mineB.  *  *  ■-  [Conatitutioa  article 
1ft  section  3] 

BOCRB   OF   LADOB 

Eight  hours  a  day;  exception*;  miidemeanor. — The  period  of  employment  ot  working 
men  is  &1I  underground  minee  or  worktnga,  BJid  in  smelterg  and  all  other  inBtitutions 
for  the  reduction  or  refining  of  oreB  or  metals,  ahatl  beeight  hours  per  day,  except  tn 
caaeaof  emergency,  where  life  or  property  ie  in  imminent  danger.  Any  person,  body 
corporate,  aecnt,  manager,  or  employer  who  shall  violate  any  of  the  provisions  of  this 
section  ehalf  be  deemed  guilty  of  a  miBdcmeanor.'    [Compiled  Laws  1907  section  1337] 

Omrt  ilaMnu.— This  sactlon  bcoaatltutkmal.— Holden  r.  Hard 

Thta  aecllon  crtaMs  for  the  employee  a  leKislallve  prolwtlon  w 
amplofoe  working  mora  than  eijtfit  noura  TfoLaTes  the  Law,  and  U         ,     . 
fia' NrvlOM  rMH^rad  in  axceMOielghtlioura.— Hborl  o.  Ulolng  Company,  20  Utah  1(1 

yamuxnt  *.as 

t  girl*  of  any  ag 

__  . ,  .  ,         ,  T  corporation  t" 

yeWB  of  age,  or  any  female,  to  work  in  any  mine  or 

person,  firm,  or  corporation  who  shall  violate  any  of  the  provisioiia  of  this  section  shall 

be  deemed  guilty  of  a  misdemeanor.'     [C  L  1907  e  1338] 

la.buthladatiis 
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4  CHILD  LABOB  LEGISLATION. 

STORES,  HOTELS,  KE8TAURANTS,  ETC. 

BEATS  FOB  aiBLS 

Stall  to  be  provided  and  their  um  pervntled;  mudemtanor, — The  proprietor,  mtaiagest, 
or  person  having  charge  of  any  Btore,  diop,  hotel,  reHUunut,  or  other  jilace  when 
womeit  or  giria  are  employed  aa  clerks  or  help  therein,  diall  provide  chairs,  eloola,  or 
other  contrivances  where  Bucb  clerks  or  help  may  rest  when  not  employed  in  the 
discharge  of  their  reepective  duties.  An^  person  who  shall  violate  any  of  the  pro- 
visions of  this  section  shall  be  guilty  of  a  misaemefliior. '    [C  L 1907  a  1339] 

ALL  OCCUPATIONS 


Paymmt  to  minor  ^f  contract  tcith  him  alone. — When  a  conbact  for  the  peisonal 
services  of  a  minor  h^  been  made  with  him  alone,  and  those  services  are  aftenmd 
performed,  payment  made  therefor  to  such  minor  in  accordance  with  the  terms  of  the 
contract  is  a  full  satisfaction  for  those  services,  and  the  parent  or  guardian  c»n  not 
recover  therefor  a  second  time.    [C  L  1907  s  1544] 

EDUCATIONAL  REQUIREMENTS 


Enumeration  of  (MMren  from.  6  to  IS  in  dittrict».—T\\e  board  of  education  shall  ap- 
point suitable  persons  for  each  school  representative  j)recinct,  who  shall  act  as  enum- 
erators for  school  population  for  said  precinct,  and  visit  every  house  therein  between 
the  15th  and  Slat  of  July  of  each  year,  and  ascertain  and  enter  upon  the  lists  the 
name  of  every  person  between  the  ages  of  six  and  eighteen  years  remding  in  such  pre- 
cinct *  *  ».  Such  enumeration  lists  shall  contain  all  information  required  by 
law  and  such  other  information  as  the  State  superintendent  and  the  board  of  educa- 
tion may  require,     [C  L  1907  s  1891x13) 

Enumeration  of  ehxUrenfrom  6  to  IS  in  cities.— The  board  of  education  shall  appoint 
suitable  persons  for  each  ward,  who  shall  act  as  enumerators  for  school  population  for 
said  ward,  and  visit  every  house  therein  between  the  ISth  and  Slat  days  of  July  of 
each  year,  and  ascertain  and  enter  upon  the  lists  the  name  of  every  person  between 
the  ages  of  six  and  eighteen  years  residing  in  such  ward  «-  •  •,  Such  entunetation 
lists  shall  contain  all  information  requiied  b;^  law  and  such  other  information  as  tfae 
Sl&tesuperintendentand  the  board  of  education  may  require.    [C  L  1907  a  1906] 

Children  from- S  to  16;  exemption  on  account  of  poverlv;  other  exemptions. — Every 
parent,  guiudian,  or  other  person  having  control  of  any  child  between  eight  and  six- 
teen years  of  age  shall  be  required  to  send  such  child  to  a  public,  district,  or  private 
school  in  the  district  in  which  he  resides,  at  least  twenty  weeks  in  each  school  year, 
ten  weeks  of  which  shall  be  consecutive;  Provided,  That  is  cities  of  the  first  and  of 
the  second  class  such  children  shall  be  required  to  attend  school  at  least  thirty  weeks 
in  each  school  year,  ten  of  which  shall  be  consecutive:  Provided,  That  in  each  year 
such  parent,  gmirdian,  or  other  person  having  control  o(  any  child  diall  be  excused 
from  such  duty  by  the  school  board  of  the  district  or  the  board  of  education  of  the 
citv,  as  the  case  may  be,  whenever  it  be  shown  ta  their  satisfaction  that  one  of  the 
following  reasons  exists:  1.  That  such  child  is  taught  at  home  in  the  branches  pre- 
scribed by  law  for  the  same  length  of  time  as  children  are  required  by  law  to  be  taught 
in  the  district  school;  2.  Thatsuchchildhasalreadyacquiredtiiebrancheeof  le&nuns 
taughtin  the  district  schools;  3.  That  such  child  is  in  such  physical  or  mental  condi- 
tion (which  may  be  certified  by  a  competent  physician  if  required  by  the  bosjd)  as 
to  render  such  attendance  inexpedient  or  impracticable.  If  no  such  school  is  tau^t 
the  requisite  length  of  time  within  two  and  one-half  miles  of  the  residence  of  the 
child  by  the  nearest  road,  such  attendance  shall  not  be  enforced;  4.  That  such  child 
is  attending  some  public,  district,  or  private  school;  5.  That  the  services  of  such 
child  are  necessary  to  the  support  of  a  mother  or  an  invalid  father.  The  evidence  of 
the  existence  of  any  of  these  reasons  for  non-attendance  must  be  in  each  case  sufficient 
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UTAH.  5 

to  Ktiaty  the  superintendeDt  of  the  county  or  city  in  which  the  child  resides;  and 
(he  superintendent,  uimn  the  presentation  of  such  evidence,  Hhall  ieeue  a  certificate 
stating  that  the  holder  is  exempted  from  attendance  during  the  time  thei«in  specified. 
[C  L  1907  s  1962) 

Penally:  mitdtyntatior.—Aixy  such  parent,  guardian,  or  other  persnn  having  control 
of  any  child  between  e^t  and  sixteen  yearsof  age,  who  willfully  fails  to  comply  with 
the  Tequirements  of  the  next  preceding  section,  ehall  be  guilty  of  a  misdemeanor.' 
[C  L  1907  B  1963]" 

Bn/ortxment:  dutiei  o/tchool  auiiiorUiet,  city  atlomeyi,  etc. — It  shall  be  the  duty  of 
the  president  of  the  txMrd  of  education  of  any  city,  and  the  chairman  of  the  ecnool 
truBtoesof  any  district,  within  their  respective  junsdictiona,  to  inquire  into  all  cases 
of  miwlemeanor  defined  in  this  title,  and  to  report  the  same  and  the  oSenders  con- 
cerned, when  known,  to  the  city  or  county  attorney  of  the  city  or  county  within  which 
the  oflenses  shall  have  been  committed,  and  it  is  hereby  made  the  duty  of  either  of 
said  officers  to  proceed  immediately  to  prosecute  such  ofienders.    [C  L  1907  s  1964] 

ALL  OCCUPATIONS 


by  reason  ofany  debts  or  liability  of  such  debtor,  not  contracted  for  the  special  benefit 
of  such  minor  child.    [C  L  1907  a  3243] 

ALL  REGULATED  OCCUPATIONS 


MitdeTjieanor. — Except  in  cases  where  a  different  punishment  is  prescribed  by 
law,  every  offense  declared  to  be  a  misdemeanor  is  punishable  by  uaprisonment 
in  a  county  jail  not  exceeding  six  months,  or  by  a  fine  in  any  sum  less  than  (300,  or 
by  both.  In  all  cases  where  a  corporation  is  convicted  of  an  offense  for  the  commis- 
sion of  which  a  natural  person  would  be  punishable  as  for  a  misdemeanor,  and  tliere 
is  no  other  punishment  prescribed  by  law,  such  corporation  is  punishable  by  &  fine 
notexceediug|l,000.    {C  L  1907  s 40C5] 

IMMORAL  OCCUPATIONS  AND  PUBLIC  EXHIBITIONS. 


Efttpiovnenl  of  girl*  of  any  age  in  -playing  on,  mutical  inebruw/nlM  in  aabtonM,  etc., 
proltmtea;  penalty  for  employer,  employee,  etc. — Every  peitwn  who  causes,  procures,  or 
employs  any  female  to  play  for  hire,  drink,  or  gain  upon  any  musical  instrument  in 
any  drinking  saloon,  dance  room,  or  dance  cellar,  public  garden,  or  any  public 
highway,  common,  or  street,  or  on  a  vcHsel,  steamboat,  or  railroad  car,  or  in  any  lewd 


house,  or  disorderly  place  whatsoever,  where  two  or  mote  perpons  are  aspembled 
together,  is  puniehable  by  fine  in  any  sum  Ic.-^  than  $.'iO0,  or  by  imprisonment  in  the 
county  jail  not  exceeding  three  montlis,  or  bv  both;  and  any  female  so  playing  upon 


any  musical  instrument  whatsoever  is  punishable  by  fine  not  exceeding  $100,  or  by 
imprisonment  in  the  county  jail  not  exceeding  one  month,  or  by  both.    [C  L  1907 

Emplof/mait  of  girlt  of  any  age  in  dancing  in  taloom,  etc.,  prohUnUd;  penalty  Jot 
employer,  employee,  etc. — Every  person  who  causes  or  procures  or  employs  any  female 
to  dance,  pronWode,  or  otherwise  exhibit  herself  tor  hire,  drink,  or  gain  in  any 
drinking  saloon,  dance  cellar,  or  dance  room,  public  garden,  public  higiiway,  or  in 
any  place  whatsoever,  theaters  excepted,  where  two  or  more  persons  are  aswembled 
togiBther.ispunisliablebyafine  in  any  sum  le.'w  than  $300,  or  by  imprisonment  in  the. 
county  jail  not  exceeding  ^ree  months,  or  bv  both;  and  every  female  eo  dancing, 
promenading,  or  exhibiting  herself  is  punishaole  by  fine  not  exceeding  $100,  or  by 
imprisonment  in  the  county  jail  not  exceeding  one  month,  or  by  both.    [C  L  1907 

>  For  pmalty  [or  mtodemwnor,  tet  paga  S  (Compiled  Laws  1W7,  section  1066}. 
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6  CHILD  LABOH  LEGISLATION. 

Employmtntagenetet/orbviden  to  lend  girU  to  immoral  plaea;  ptnaltj/. — Any  employ- 
ment ag^t  who  shall  Imowingly  send  out  &ny  female  help  to  any  place  of  bad  repute, 
bouee  of  ill  fame  or  assignation  nouse,  or  to  any  house  or  place  of  amusement  kept  for 
immoial  purposes,  shall  be  liable  to  pay  a  fine  of  not  less  than  one  hundred  doll&iB 
(1100),  and  anall  bo  imprisoned  not  less  than  ninety  davs  and  on  convictioa  thereof, 
in  any  court,  shall  have  his,  its  or  their  license  rescinaed.    [1909  C  21  e  6] 

INTOXICATING  LIQUORS 


Penal^/;  revoeation  of  lieerue. — The  district  court  of  the  several  counties  in  which 
cities  of  the  first  and  second  class  may  be  situated,  city  councils  of  cities  of  the  third 
class,  board  of  trustees  or  board  of  county  commiseionerB,  for  violation  of  any  of  the 
provision^  of  this  act  •  *  *  may  revoke  a  license  Rianted  within  the  city,  town 
or  county,  as  the  case  may  be,    *    *    "    [1911  0  106  s  10] 

Emphyment  under  XI  in  saloons,  etc.,  prohtbiud. — No  holder  of  a  license  for  the  sale 


at  retail  of  intoxicating  liquors  shall  employ  any  person  under  the  age  of  twenty-one 
years  to  serve  such  liquors  to  bo  drunk  on  the  premises.    (1911  C  106  b  23] 
Employment  under  tl  in  hottUng  establishments,  etc.,  prohiliited. — No  person,  part- 


years  to  serve  such  liquors  to  bo  drunk  on  the  premises.    (1911  C  106  b  23] 

Emploifmenl  under  tl  in  bottling  establishments,  etc.,  prohiliited. — No  person,  Ihtl- 
nership  or  cori>oration  shall  employ  a  minor  under  the  age  of  twenty-one  years  in 
handling  intoxicating  liquors  or  packages  containing  sucE  liquors  in  a  brewery  or 
bottling  establishment,  in  which  such  liquors  are  prepared  for  sale  or  offered  for  sale. 
[1911  0  106  s  24] 


1  a  uuioi.,  viuoiiv  uuiuutu,    iio  female  shall  be  employed  in  the  place 

-    *    *     [1911  C  106  8  28] 

Penalti/. — Any  natural  person  who  shall  In  any  way  violate  any  of  the  provifliona 
of  this  act  shall  be  gTiilty  of  a  misdemeanor,  and  shall  be  punished,  when  not  other- 
wise provided  in  this  act  by  a  fine  of  not  less  than  fifty  dollars  nor  more  than  two 
hundred  ninety-nine  dollars^  or  by  imprisonment  in  the  county  jail  for  not  less  than 
thirty  days,  or  more  than  six  months,  or  by  both  euch  fine  ana  imprisonment.  II 
any  natural  pereon  shall  be  convicted  a  second  time  for  violating  any  of  the  provisiooa 
of  this  act,  such  person  shall  be  punished  for  such  second  and  each  subsequent  viola- 
tion by  both  such  fine  and  imprisonment.  If  any  corporation  shall,  in  any  v»y, 
violate  any  of  the  provisions  of  this  act  it  shall  be  guiltv  of  a  misdemeanor  and  shall 
be  punished,  when  not  otherwise  provided  in  this  act,  by  a  fine  of  not  less  than  one 
hundred  dollars  nor  more  than  one  thousand  dollars;  and  if  any  corporation  shall 
be  convicted  a  second  time  for  violating  any  of  the  provisions  of  tliis  act,  it  shall 
be  punished  for  such  second  and  each  subsequeat  violation  of  the  law  by  a  fine  of 
not  less  than  three  hundred  dollara  nor  mote  than  five  thousand  dollars.  In  case  ol 
conviction  of  a  licensed  dealer,  whether  a  natural  person  or  corporation,  of  violation 
of  any  of  the  provisions  of  this  act,  the  judge  or  justice,  in  addition  to  unpoeinK  the 

Eualty  aforesaid,  shall  also  declare  the  license  of  ench  licensee  forfeited.    If  any 
ense  shall  be  forfeited,  upon  conviction,  as  provided  in  this  section,  no  liceitae 

.t-11   u-   .u i. J    i.-.L_    _.._    -'— -oucating  r ■'-    "- v_.:1:_. 

le  is  or  ma; 

...,,.  or  the  peri* 

of  intoxicating  liquor  in  the  place  designated  as  the  place  of  sale  in  the  license  m 
revoked.    [1911  C  106  s  65] 

ALL  REGULATED  OCCUPATIONS 

EKroaCEHENT 

Appointment  of  ixrnaniisioner  of  immigration,  labor  and  elatisties;  female  depvt^. — 
Itsnallbe  thedutyof  thegovemor,byandwitn  the  consentof  the  senate,  to  appoint 
a  competent  person  a  commissioner  of  immigration,  labor  and  statistics,  who  shall 
havecoarge  of  said  bureau,  and  who  shall  hold  office  for  a  term  of  two  years,  or  until 
his  succeesor  shall  have  qualified.  *  *  *  The  commifeioner  shall  have  power  to 
appoint  two  deputy  commissioners,  one  of  whom  shall  be  a  woman  •  •  *,  [IQU 
C  113  B  2  as  amended  by  1916  C  63] 

lyatiesondiKmertof  ixyiKmissntmer;  hindering^  inspectors,  etc.,  prohibited;  penaUy. — It 
shall  be  the  duty  of  the  commissioner  and  lus  deputies  to  investigate  and  report  to 
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the  proper  authoritim  all  violations  of  law  TegardiiiA  the  conditionB  Hurronnding  the 
employment  of  children,  minora  and  women  and  the  »W8  eelablished  for  the  protection 
of  all  employees  in  tactoriea,  mines,  mills,  and  other  institutions  where  labor  la  em- 
ployed, and  to  make  such  recommendation  in  relation  thereto  as  they  may  deem 
proper  for  the  protection  of  employees;  in  caee  any  owner  or  occupant,  or  their  ^ent, 
shall  refuse  to  admit  any  officer  of  raid  bureau  to  their  workshop  or  factory,  mine 
or  smelter,  store  or  hotel,  when  open  or  in  operation,  or  shall  refuse  to  submit  their 
jmy  roll  orrwister  showing  the  number  of  hours  each  employee  works,  orshall  willfully 
give  false  infotmation  concerning  the  same,  they  shall  De  deemed  guilty  of  a  misde- 
meanor for  each  and  every  offense,  and  upon  conviction  thereof  ^11  be  subject  to 
a  fine  of  not  more  than  fifty  dollara,  nor  less  than  ten  dollars,  or  by  [to]  imprisonment 
''''''  ~      ir  by  [to]  both  fine  and  imprisonment.    [1911  C  113  a  4 


BOUaa  OF  LABOB  FOR  OIBLa 

A'in*  hovra  a  day,  5i  a  wuk;  exctptwni.—tio  female  shall  be  employed  in  any  manu- 
&cturing,  mechniiical,  or  mercantile  establishment,  laundry,  hotel,  or  restaurant, 
or  telegraph  or  telephone  establishment,  hospital  or  office,  or  by  any  express  or  tiana- 
portation  company  in  this  State,  more  than  nine  hours  during  any  one  day,  or  more 
than  fifty-four  hours  in  any  one  week,  except  in  cases  of  emergency  in  hospitals  and 
in  cases  of  emergency  or  where  life  or  property  is  in  imminent  danger  or  wnei«  niat&- 
rials  are  liable  to  spoil  by  the  enforcement  of  this  act.    [1911  C  133  s  1] 

Penally. — Any  person  or  persons,  corporation  or  other  association  engaged  in.  con- 
dticting  or  operating  any  of  the  businese  institutions  or  entenirises  set  forth  in  the 
forcing  section,  retiuinng  or  employing  any  female  to  work  longer  than  the  period 
of  nine  nouTS  constituting  a  day  s  labor,  except  as  above  provided,  or  more  than 
fifty-four  hours  in  any  one  week  shall  be  guilty  of  a  misdemeanor,  am),  upon  convic- 
tion thereof  shall  be  nned  not  lees  than  twentv-five  dollaia  nor  more  than  one  hundred 
dollars,  and  coets  of  proeecution.    [Idll  C  133  s  2] 


MINDtUll  AOE 

'mdtr  14:  dartgtrm 
tiquors  are  manwaeiurea,  eie.,  mttut,  tahrrm,  Iheaterg,  eus. — no  cniia  unaer  tne  age  < 
fourteen  years  snail  be  employed,  permitted  or  suffered  to  work  in  any  capacity  ii  , 
about  or  in  connection  with  the  preparing  of  any  composition  in  which  dangerous 
or  poisonous  acids  are  used — manufacture  of  paints,  colors  or  white  lead;  manufac- 
turing, packing  or  storing  powder,  dynamito,  nitroglycerin  compounds,  fusee  or  other 
explosives;  manufacture  or  goods  for  immoral  purposes;  or  in  any  quarry,  any  mine, 
coal  breaker,  laundry,  tobacco  warehouse,  cigar  lactory,  or  other  factory  where  tobacco 
\a  manufactured  or  prepared,  cigar  store  or  stand  or  m  any  cigar  or  tobacco  store  or 
place  where  tobaccos  are  sold  at  wholesale  or  retail;  distillery,  orewery  or  any  other 
establishment  where  malt  or  alcoholic  liquors  are  manufactured,  packed,  wrapped  or 
bottled;  theater,  concert  hall,  saloon  or  pool  room,  or  in  operating  any  automobile, 
motor  car  or  truck;  in  the  running  or  management  of  elevators,  luts  or  hoisting  ma- 
chinee;  or  in  bowling  alleys,  or  in  any  other  employment  declared  by  the  State  Board 
of  health  to  be  dangerous  to  lives  or  limbs,  or  injurious  to  the  health  or  morals  of 
children  under  the  age  of  fourteen.    [1911  C  144  s  1  as  amended  by  1915  C  61] 

NoTi.— [Sm  mrtlon  24,  chapter  lot  ol  tbe  Acta  ol  191 1,  prohlbltfiut  the  employmaut  of  mlnon  undat  3t 
In  hufi'l"'^  iQloxlcatliig  liquors  In  breweries  oi  bottling  eatabllahiiKinti  j 

REGULATED  OCCUPATIONS 

EHFLOVMENT  0BRTIFICATE8   AND   RBCORDB 

ffe&jol  authoHliet  to  itsue  certijkatts:  exceptiont;  gchool  record  reouired.^An  employ- 
ment certificate  shall  be  issued  only  by  the  superintendent  of  scnools  or  by  a  person 
Butborised  by  him  in  writing,  or,  where  there  is  no  superintendent  of  schools,  by  a 
person  authorized  by  the  school  board:  Provided,  That  no  member  of  &  school  board 
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8  CHILI)  LABOtl  LGGISLAHOH. 

or  other  person  iintborized  aa  afor«Mid  ahall  h&ve  the  authority  to  issue  Euch  certificate 
for  any  child  then  in  or  about  to  enter  such  person's  own  employment  or  the  employ- 
ment of  a  firm  or  corporation  of  which  he  ie  a  member,  o£6cer  or  employee:  Provided, 
That  no  aiicb  certificate  ehall  be  issued  until  the  person  issuing  the  same  shall  fa&ve 
received,  examined  and  approved  the  school  record  of  such  child.    [1911  C  144  a  2] 

Mtthod  of  ittuing:  educational  TequiremenU.—No  employment  certificate  shall  be 
isBued  until  the  cbild  in  question  has  peiBOnally  appealed  before  and  been  examined 
by  thso£GceriaBuing  the  certificate,  nor  until  such  officer,  after  making  such  examin&- 
tKin,  has  signed  and  filed  in  his  office  a  statement  that  the  cbild  can  read  and  legibly 
write  mmple  sentences  in  the  English  language.     [1911  C  144  b  3] 

Mttiiod  of  itruing  andotmfenta  of  tchool  Temrdi. — The  school  record  required  by  thia 
act  shall  be  signed  by  the  nrindpal  or  chief  executive  officer  of  the  school  which  such 
'  child  has  attended,  and  shall  be  furnished  on  demand  to  a  child  entitled  thereto. 
It  shall  contain  a  statement  certifying  that  the  cbild  has  attended  the  public  schools 
or  parochial  schools  equivalent  thereto  fur  not  lees  than  one  hundred  days  during  the 

Siar  previous  to  his  arriving  at  the  age  of  fourteen  years,  or  during  the  year  previona 
applying  for  such  Hchool  record,  and  is  able  to  read  and  write  simple  sentencea 
in  the  English  language.    [1911  G  144  s  4] 


Eindemx  of  age  may  he  requiredfoT  dtild  apparently  under  14;  enfonxtnent;  dutiti  and 
pouitr4ofintpectori,  truant  offitxrt,  etc. — Anyauthorizedinspectoror  the  truant  officer' 
shall  make  demand  on  any  employer  in  or  about  whose  place  or  eetabUshment  a  child 
apparentlv  under  the  age  of  fourteen  years  18  employ^  or  permitted  or  suffered  to 
work,  and  require  such  employer  to  furnish  him  witliin  ten  days  satis^tory  evidence 
that  such  child  is  in  fact  over  fourteen  years  of  age,  or  shall  cease  to  employ  or  permit 
or  suffer  such  child  to  work  in  such  factory,    [1911  C  144  s  5] 

INTOXICATING  LIQUORS 


EmphymaU  qfgvU  tauler  11  in  placet  of  amusement,  etc.,  when  aleoholie  liquon  tert 
manufactured,  etc.,  prohifnitd. — No  female  under  the  age  of  twen^-one  years  shall  be 
employed,  permitted  or  suffered  to  work  in,  about  or  m  connection  with  any  restau- 
rant, reeort  or  place  of  amusement  where  alcoholic  liquors  are  manufactured  or  dia- 
pensed.    [1911  G  144  s  6] 

Non.—{Se«  s«eUail  2S,  duplet  IMoItha  Acts  ol  1911,  prohibiting  the  employment  of  say  femala  fn 

MESSENGERS  IN  CITIES 


in  cities  ot  tne  nrst  or  secona  class  no  person  unaer  tne  ago  ot  twenty 

be  employed  or  permitted  to  work  as  a  messenger  for  a  telegraph  oral    „ 

pany  in  tne  distribution,  traoBmission  or  delivery  of  goods  or  meeaages  before  5  o'clock 
in  tne  morniiig  or  after  9  o'clock  in  the  evening  of  the  day.  And  no  person  under 
the  age  of  twenty-one  years  shall  be  permitted  to  deliver  messages  or  goods  to,  or  re- 
quired to  visit,  in  the  course  of  any  employment,  any  house  of  ill  repute,  or  saloon, 
or  gambling  house,  or  other  places  of  objectionable  diaracter  which  nave  been  dis- 
approved by  the  juvenile  court.    [1911  C  144  s  7] 

ANY  GAINFTTL  OCCUPATION 

HOUBS   OF   LABOR 

Fifls-fouT  hovn  a  vieek  for  hoy$  under  14  and  girlt  under  16;  farm,  domatie  uwi 
ottdfrMt  artd  vegetable  jxuimg  excepted. — No  boy  under  the  age  of  fourteen  years  and 
no  girl  under  the  age  oi  sixteen  years  shall  be  employed,  permitted  orsuflered  to  work 
at  any  gainful  occupation  other  than  domestic  service,  iruit  or  vegetable  packing  or 
work  on  a  farm  more  than  fifty-four  hours  in  any  one  week.    [1911  0  144  e  8] 

I  Provlalan  for  appointment  ol  truant  offloets  la  mad«  by  section  ISVliSl,  CompOad  Laws  IMIT. 
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STREET  TRADES  IN  CITIES 

tanntuu  AQi 

Employmmt  o/ bovi  under  11  and  girlt  urtder  16  in  leUing  ntwspapert,  etc.,  jxvhib- 
iud;  employment  unoer  11  at  bootblaet  prohibited. — No  duIq  child  uaaer  twelve  and  no 
girl  under  sixteen  yeuq  of  age  altall,  in  any  city  of  the  first  or  second  claas.  sell  01  expoee 
or  oBer  for  sale  newspapera,  magazinea.  periodicals  or  other  merchandise  in  any  street 
or  public  place.  No  child  shall  work  as  a  bootblack  in  any  street  or  public  place  unlen 
he  is  over  twelve  yeOta  of  age.    {1911  C  144  s  9] 


Permia  required  from  It  to  16;  tchool  authoritiei  k.  __,       ,  , 

health  record*  required.— lio  male  child  under  siiteen  years  of  age  shall  sell  or  expose 
or  oBer  for  sale  in  any  street  or  public  place  any  of  the  articles  mentioned  in  section  9 
or  work  as  a  bootblack  therein,  unleee  a  permit  aa  hereinafter  provided  shall  have  been 
issued  to  him  by  the  superintendent  of  achoola  or  by  a  person  authorized  by  him  in 
writins,  or,  where  there  is  no  superintendent  of  schools,  by  a  person  authorized  by  the 
school  Ixmrd  on  the  application  of  the  parent,  guardian  or  other  person  having  the  cus- 
tody of  the  child  desiring  such  permit  or  in  case  said  child  has  no  parent,  guardian  or 
custodian,  then  on  the  application  of  hie  next  friend,  being  an  adult.  Such  permit 
aball  not  be  issued  until  tlie  officer  tasuin^  the  same  shall  have  received,  examined, 
approved  and  placed  on  file  in  his  office  BaliBfactorypro()f  that  Buch  male  child  isof  the 
age  of  twelve  yeaie  or  upwards,  and  shall  also  have  received,  examined  and  placed  on 
file  the  written  statement  of  the  principal  or  chief  executive  officer  of  the  school  which 
the  child  is  attending,  stating  that  such  child  is  an  attendant  at  such  school,  that  he  is 
of  the  normal  development  of  a  child  of  his  a^  and  physically  fit  for  such  employment, 
and  that  said  princljial  or  chief  executive  oHicer  approves  tlte  granting  of  a  permit  to 
such  chUd.    [1911  G  144  s  10] 

Contenti  of  permit.— Such  permit  shall  state  the  name  and  addreee  of  ile  parent, 
gfuardiaa,  ciistodian  or  next  friend,  as  the  case  may  be,  and  shall  describe  the  color  of 
the  hair  and  eyes,  the  height  and  weight  and  any  dtBtinguiehisg  facial  mark  of  such 
child.    [1911  C  144  B  11] 

BOtJRS  OP  LABOR 

NightvHfrhprohibii£d  under  16. — Nochild  to  whomapermitis 
in  section  10  of  this  act  shall  work  as  a  bootblack,  self  or  expoi 
newspapers,  magazines,  periodicals  or  other  merchandise  in  any  street  oi 
after  9  o'clock  in  the  evening.    [1911  C  H4  e  12] 

REGULATED  OCCUPATIONS 


^_.  jpector  o 

ten  days  after  demand  made  pursuant  to  section  2  of^  this  act,  the  evidence  of  age 
therein  required,'  and  shall  tnereafier  continue  to  employ  such  child  or  permit  or 
mifier  such  child  to  work  in  such  place  or  establishment,  proof  of  the  giving  of  such 
notice  and  of  such  failure  to  produce  and  tile  such  evidence  shall  be  prima  facie 
evidence  of  the  illegal  employment  of  such  child  in  any  prosecution  brougnt  therefor. 
[1911 C 144  s 13] 

Illegal  employment:  employer,  parent,  e«.^Whoever  employs  any  child,  and  who- 
ever having  under  his  cooto'Dt  as  a  parent,  guardian  or  otherwise,  any  child,  permits 
or  suS^v  such  child  to  be  employed  or  to  work  in  violation  of  any  of  the  provisions 
of  this  act,  shall  for  such  offense  he  fined  not  less  than  twenty-five  dollars  nor  more 
than  two  hundred  dollars,  or  be  imprisoned  for  not  lees  than  ten  days  nor  more  than 
tllirty  days  or  both,  in  the  discretion  of  the  court.     [1911  C  144  s  14] 

Powffe  of  juvenile  couru. — The  juvenile  court  or  courts  of  like  jurisdiction  of  the 
State  of  Utah  is  [are]  hereby  given  jurisdiction  in  all  cases  arising  under  this  act. 
(1911  C  1'44  B 15] 

■  Beetloo  3  of  this  act  provIdM  only  (or  a  Kbool  ncord;  it  eontalni  no  pnivliloD  for  eTldance  at  age. 
Tb«  ■eetlon  telerred  to  ii  probably  mcUod  G. 
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10  CHILD  LABOB  LEGISLATION. 

ALL  OCCUPATIONS 

lONIHUH  WAOB  FOB  OIRI.8 

Specific  minirnKTu  wage  for  femalet. — It  shall  be  unlawful  for  any  regular  employer 
of  femaile  vorkers  in  the  State  of  Utah  to  pay  any  woman  [female]  leas  than  the  wage 
in  tiiis  section  specified,  to  wit;  For  minorB,  under  the  age  of  eighteen  years,  not  tesB 
than  seventy-five  cents  per  day;  for  adult  learners  and  apprentices  not  less  than  90 
cents  per  day:  Provided,  That  the  learning  period  or  apprentic^hip  shall  not  extend 
for  more  than  one  year;  foradultawho  are  experienced  m  the  work  they  are  employed 
to  perform,  not  leas  than  one  dollar  and  twenty-five  centa  per  day.    [1913  C  63  b  1] 

CertijUat*  of  apprerUkethip. — All  regular  employers  of  female  workers  shall  give  a 
certificate  of  apprenticeehii>  for  time  served  to  all  apprentices.    (1913  C  63  s  2] 

Pwmtnt  of  les»  than  minimUTn  viagt  a  misdaneanor  .—kny  regular  employer  of 
female  workers  who  shall  pay  to  any  woman  [female]  lees  than  the  wage  specified  in 
section  I  of  this  act  shall  be  guilty  of  a  misdemeanor.'     [1913  C  63  s  3] 

Enfortxm^nl:  duties  and  powert  of  commigtu/ner  of  immigration,  labor,  and  ttatitlia. 
He. — The  commissioner  of  immigration,  labor  and  statistics  shall  have  general  char;^ 
of  the  enforcenieDt  of  this  act,  but  violations  of  the  same  shall  be  prosecuted  by  all  tlie 
city,  State  and  county  prosecuting  officers  in  the  same  manner  as  in  other  cases  of 
misdemeanor.    [1913  C  63  e  4] 

MERCANTILE  AND  COMMERCIAL  ESTABLISHMENTS  IN  CITIES 


Remaining  open  laUr  than  6  p.  m.  prcAibited;  6  days  preceding  Chrittmas  eKej>ttd. — 
All  mercantile  and  commercial  housee,  either  wholesale  or  retail,  or  both,  in  the 
citiee  of  ten  thousand  population  and  over,  shall  close  at  six  o'clock  in  the  evening 
of  every  business  day  of  the  year,  escept  tor  the  period  of  sir  business  days  imme- 
diately preceding  December  25th  of  each  year.    [1915  C  23  s  I] 

Establishments  handling  perishable  foodstuffs,  etc.,  excepted.— ^hia  act  exempts  all 
commercial  and  mercantile  houses  that  deal  ezclusiveljr  in,  or  whose  major  portion 
of  slock  consists  of  foodatufls,  meata  and  other  provisions  of  a  perisbable  nature; 
which  are  r^arded  as,  and  are,  public  necessities.    [1915  C  23  s  2| 

Drug  stores  excepted.— T\iia  act  also  exempts  drug  slores,  which  are  r^arded  aa,  and 
are  public  necessities.    [1915  C  23  s  3] 

violation  a  misdeTneanor. — Any  violation  of  this  act  shall  be  a  misdemeanor.' 
[1915  C  23  e  4] 

Application  of  act.— The  terms  mercantile  and  commercial  houses  shall  mean  the 
owners  and  executive  managers  of  such  against  whom  information  ma^  be  filed 
JoinUy  or  severally  to  carry  into  effect  the  penalties  provided  for  violation  of  this 
act.    [1915  C  23  s  5] 

>  For  penalty  lor  mbdentBUiar,  >«  page  S  (CompDsd  Lavs  1M7,  sMtion  40BS). 
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MANUFACTURING  ESTABLISHMENTS,  MINES,  ETC. 


Ehnployment  under  16  prohibited  daring  lehool  Aourj  under  certain  conditiont;  ctrtifi- 
eata  required  for  all  children;  school  auUwritie*  to  ismte  certificalet;  9  hours  a  day,  50  a 
weei,  and  night  wori  prohibited,  under  16. — A  child  under  sixteen  years  of  age,  who  has 
not  completed  the  course  of  study  prepared  for  the  elementary  schools  by  the  superin- 
tendent of  education,  shall  not  be  employed  in  work  connected  wiUi  railroading, 
mining,  manufacturing  or  quarrying,  or  be  emploved  in  a  hotel  or  bowling  alley,  or 
in  delivering  memagee,  except  during  vacation  ana  before  and  after  school.  No  child 
rfiall  be  employed  m  any  of  the  occupationa  or  industriefl  herein  enumerated  unlees 
■uch  child  deposite  with  his  employer  a  certificate  from  the  tewn  or  union  superin- 
toident  to  the  eSect  that  he  is  eligible  to  employment  in  accordance  with  the  provi- 
nonsof  thischapterjandnocbildundersixteen  yearsof  age  shall  be  employed  for  more 
than  nine  hours  each  day,  or  more  than  fifty  hours  in  any  one  week  or  earlier  than  seven 
o'clock  in  the  morning,  or  after  eight  o'clock  at  night  in  any  of  the  occupations  or 
industries  herein  enumerated.  In  case  such  child  has  been  in  attendance  upon  a 
private  or  parochial  school,  said  superintendent  may  esamine  such  child  for  the  pur- 
pose of  determining  his  eligibility  to  employment  iu  accordance  with  this  section. 
[P  S  1906  C  eo  e  1044  as  amended  by  1912  No  T5  b  ID] 

FACTORIES,  MILLS,  WORKSHOPS,  ETC. 


DutietandpoiBerioftuperinlendenti  and  truant  ogteert. — The  town  or  union  super- 
intendent or  truant  olRcer  may  inquire  of  the  owner  or  superintendent  of  a  mill, 
factory,  quarry,  workaho]).  hotel,  bowling  alley,  or  railroad  office,  shop  or  yards,  as 
to  the  employment  of  children  dierein,  may  call  for  the  production  of  certificates 
depoailed  with  such  owner  or  superintendent,  and  satisfy  himself  that  tlie  require- 
ments of  law  have  been  complied  with.  Said  superintendent  shall  at  least  three 
timee,  during  any  school  year,  inquire  and  investigate  concerning  the  emplovment 
of  children  in  any  of  the  occupations  enumerated  in  this  act  ^  1044-10501,  ana  shall 
require  the  provisions  ot  the  law  w  be  carried  into  effect.  [P  S  1906  C  60  e  1045  as 
amended  by  1912  No  75  s  11] 


than  ten  persons.    [P  8  1906  C  60  s  1046  as  amended  by  1912  No  75  s  12] 


CHILD  LABOR  LEQISLATIOK, 
REGULATED  OCCUPATIONS 


Employment  eontrary  to  act  prohibittd. — No  person  tuving  a  child  under  his  conbot 
Hhall  allow  him  bi  be  employed  contrary  to  the  proviaiona  of  thiscbapt^.  [PS  1906 
C  60  H  1047] 

VMlation  of  act. — A  peraon  who  violates  a  proviaion  of  chapter  50  [s  1044'1050]  of 
the  Public  Statutes  or  of  this  act  [1910  No  70]  alMtll  be  fined  not  leaa  than  five 
dollars  nor  more  than  two  himdred  dollare  for  each  ofFense,  and  upon  a  second  con- 
viction, may  be  so  fined  or  imprisoned  for  not  more  than  six  months.  [P  S  1906  C 
60  a  1048  as  amoided  b^  1910  No  TO  a  8] 

Poweri  oj  tmanl  officeri,  etc.—*  *  "  Truant  officers  and  all  informing  officera 
are  authorized  to  maEe  complaints  for  violations  of  *  *  "  [this  chapter].  [P  S 
1906  C  50  s  1049] 

MANUFACTURING  ESTABLISHMENTS 

APFDENTICESHIP  AND   BNFORCEMBNT 

DutUt  and  powert  of  telectmen.—The  selectmen  shall  in<|uire  into  the  tnatment  of 
minora  employed  in  manufacturing  establishments  in  their  respective  towns;  and  if, 
in  tJieir  opinion,  •  •  •  aiiy  euch  minor  ia  •  •  •  compelled  to  labor  at 
unreaaonable  hours  or  times,  or  in  an  unreasonable  manner,  they  shall,  if  such  minor 
is  not  a  servant  or  apprentice  bound  under  the  provisions  of  this  chapter,  and  if  he  has 
no  parent  or  guardian  reaidioK  in  thia  State,  diacluuge  him  from  auch  employment, 
ana,  with  his  consent,  bind  him  as  a  servant  or  apprentice  to  some  other  person 
•    •    ••    [P  S  1906  C  151  s  3247] 

INTOXICATING  LIQUORS* 


Entpioyment  of  boyi  under  tl  and  girlt  of  any  age  in  Mloofu  prolabited. — Licoiaea 
ahall  be  Bubjecttothefollowing  conditions:  •  *  *  Tbatno  female,  or  person  undes' 
thereof  twenty-one,  ehall  be  employed  in  such  banoom.  •  •  •  [PS1906C2U 
B  5130  ae  amended  by  1908  No  128  b  2  and  by  1912  No  197] 

Penally:  Tevocation  of  license.— k  license  may  be  revoked  bv  the  board  of  licensa 
commiaiioners  for  a  violation  of  a.  provisioD  of  tiiia  chapter,  ana  shall  be  revoked  and 
become  void  for  any  of  the  following  cauaee:  •  •  •  Breach  of  a  condition  of  a 
license  as  specified  on  the  face  thereof  [specified  in  section  5130  as  amended  by  1906 
No  128  B  2  and  by  1912  No  197].    •    "    *    [P  S  1906  C  219  s  5160] 

Enforeeinent:  dutue  of  police  officen.  etc. — A  constable,  police  officer,  Bheriflordepnty 
aherlR  shall  forthwith  make  complaint  to  aaid  beard  Jol  license  commiaeionefs]  of  a 
violation  of  a  proi'ieion  of  this  chapter  observed  by  hun  or  brou^t  to  his  attention. 
[P  S  1906  C  219  8  5170] 

Enforcement:  complainte  by  citixem. — A  citizen  who  peraonally  observes  a  violation 
of  a  provision  of  this  chapter  by  a  licenaee  "  •  •  may  make  complaint  to  said 
board.    [P  S  1906  C  219  a  5171] 

Ettfonxment;  dutiee  and  powers  of  board  of  liccTUe  oommittionert. — When  complaint 
is  made  under  the  two  preceding  sections,  said  board  shall  forthwith  investigate  and 
ascertain  if  the  same  is  well  founded.  If  probable  cause  is  found  for  proceeding 
against  a  licenaee  for  a  violation  of  his  license  or  of  a  provision  of  this  chapter,  nia 
boaid  ehall  iasite  a  aiimmona  Co  such  licensee  to  appearand  show  cause  why  his  licenae 
ahould  not  be  revoked.     •    •    *    [P  S  1906  C  219  s  5172] 

General  penally. — A  person  irtio  willfully  violates  a  provision  of  this  chapter  for  which 
DO  penalty  is  prescribed  shall  be  imprisoned  not  more  than  three  months  nor  leM  than 
one  month,  or  fined  not  more  than  two  hundred  dollars  nor  less  than  fifty  dollan,  or 
both.    [P  S  1906  C  219  s  5215] 


LiquiM,"  repeala  ciui 


provides:  "  fbtssctih^  talieeflecton  [heflistda;  ol  Mav  A,  D.lBie,  orovldwl  tbita  lularltr  (4tt>B 
ballots  to  be  cast  bs  herelnatlsr  provided  Iby  popular  vote  &  191AJ  ihall  M  YES,  and  provided  Ihat.  if 
■  majority  at  ibe  ballois  to  be  cast  as  bereliiarter  provided  ehall  be  MO,  tlunlhbaot  ibtU  take  •fleet 


■  majority  ..  ._. 

-in  tbe  OiBt  day  ol  Uay, 
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DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

umnitTH  Aoa 

Specific  oeeupatioTU  prohibiUd  under  l€;  madtitterTf,  dangerout  proceua,  etc. — No 
child  under  the  age  of  Bixt«e&jears  shall  be  employed,  permitted  or  suffered  to  work 
atanfoEUieEollowiug  occupations  or  inauy  of  thefoilomngpositioiis:  Sewing  machine 
beltHin  any  workahopor  factory,  or  aasiating  therein  in  aaycapacity  whatever;  adjiut- 
ing  any  belt  to  aay  machinery;  oiling,  wiping  or  cleaning  machinery  or  aaaigting 
therein;  operating  circular  or  band  gaws,  wood  shaperB,  wood  jointers,  planers,  sand- 
paper or  irood-polishiD^  machinery,  picker  machines,  machines  used  in  picking  wool, 
machines  ueea  in  picking  cotton,  machines  used  in  picking  hair,  machines  used  in 
picking  any  ujdioisterin^  material,  paper-lacing  machines,  leather-burnishing  ma- 
chines,  buriuehing  machines  in  any  tannery  or  leather  manufactory,  job  or  cyUnder 
printing  presses  operated  by  power  other  than  foot  power,  emery  or  polishing  Mieels 
used  for  polishing  metal,  wood  turning  or  boring  machinery,  stamping  machines  uaed 
in  sheet  metal  and  tinware  manufacturing,  stamping  machines  in  wasnet  and  nut  fac- 
tories, corrugating  rolls,  such  as  are  used  in  roofing  and  washboard  facti^es,  steam 
boilers,  steam  machinery,  or  otlier  steam  generatmg  apparatus,  dough  hrai:es.  or 
cracker  machinery  of  any  description,  wood  or  iron  straightening  machmwy,  rolling 
mill  machinery^  punches  or  sheats,  washing,  grinding  or  mining  mills,  calendar 
[calenderj  rolls  in  mbbo'  manufacturing,  or  lauudering  machinery;  preparing  any 
composition  in  which  dangerous  or  poisonous  acids  are  used ;  manufacture  of  paints, 
colore  or  white  lead;  cigar  factory,  or  other  factory  where  tobacco  is  manufacturea 
c»prepared.    [1910  No  70b  2] 

FACTORIES,  MILLS,  WORKSHOPS,  ETC. 

HINDItlll  AOB  AKD  SEATS  FOR  011118 

. . .  jd  and  tJiev  xue  permitted  in  Ifiete  ettabliAT/untt,  and  ootutant  ttartd- 
n  any  occupation, /or  girU  under  18. — Females  under  the  age  of  eighteen 
years  shallnot  be  employed,  permitted  or  suffered  to  work  in  any  capacity  where  such 
employment  compels  tbem  to  remain  standing  constantly.  Every  person  who  shall 
employ  any  female  under  the  age  of  eighteen  in  any  place  or  establishment  mentioned 
in  section  one  [P  8  1906  C  SO  b  1046  as  amended  by  1910  No  70  s  1  and  by  1912  No  75 
a  12j  shall  provide  suitable  seats,  chaiis  or  benches  for  the  use  of  the  f«nalee  so  em- 
ployed, which  shall  be  so  placed  as  to  be  accessible  to  said  employees;  and  shall  per- 
mit the  use  of  such  seats,  chairs  or  benches  by  them  when  they  are  not  necenarily 

~din  the  activedutiesforwhich  they  are  employed,  and  there  shall  be  provided 

one  chair  to  every  three  females.    [1910  No  70  s  3] 

ALL  OCCUPATIONS 

AGE   CBRTIFICATEa 

Cetififit  requirtd  under  certain  condition*. — An  employer  may  and  upon  written 
request  of  the  tewn  or  city  grand  juror,  the  State's  attemey  or  the  attorney  general, 
shall  require  the  parent,  guardianorcustodianofany  minor  in  his  employ  to  sign  and 
fumiahacertLficateshowingwhenand  where  such  minor  wae bom.     [1910  No  70s  4] 

Employment  viithoiU  certificate  prok^nted. — No  person  having  a  minor  under  his  con- 
ttol  shall  allow  him  to  be  employed  after  the  certificate  required  by  the  preceding 
section  has  been  reoueeted  by  the  employer,  until  the  same  has  been  furnished;  and 
no  employer  shall  alter  such  certificate  has  been  requeet«d  by  any  of  the  olHccrs  named 
in  the  preceding  section,  further  employ  such  minor  until  the  certificate  has  been  fur- 
nished and  not  afterward  if  it  shall  appear  from  such  certificate  that  the  further  em- 
{loyment  is  in  violation  of  this  act  or  of  chapter  50  of  the  Public  Statutes.  [1910  No 
0s6] 

Penaltg:  employer. —An  employer  who  shall  fail  to  comply  forthwith  with  the 
request  of  any  officer,  as  provided  in  the  second  preceding  section,  so  far  as  he  is  able, 
or  who  shall  further  employ  a  minor  child  in  violation  of  the  last  preceding  section, 
^lall  be  subject  to  the  penalties  provided  by  section  1048  of  the  Public  Statutes,  as 
amended  by  this  act.    [1910  No  70  s  6] 

Penalty;  parent.— A  parent,  guardian  or  custodian  of  a  mxaix  child  who  shall  make 
any  false  statement  in  any  certificate  required  by  the  third  preceding  section  shall  be 

{lunished  as  provided  in  section  1048  of  the  Public  Statutes  as  amended  by  Utis  act. 
1910  No  70  8  7) 


..Google 


6  CB3LD  LABOR  LEGISLATION. 

Bmiknee  of  age. — A  penan  having  contiol  of  a  child  and  claiming  ezempdoD  from 
the  laws  requiring  school  attendance  on  account  of  age  of  such  chUd,  aaking  admiaaioii 
of  Buch  cMid  to  a  public  school,  or  seetdng  an  employmait  certificate  for  snch  child, 
shall,  when  required  by  the  town  or  union  euperintenaent,  or  by  an  employe,  fumidi 
evidence  of  die  age  of  such  child .    [1910  No  69  a  4  as  amended  by  1912  No  75  a  2} 

MANXTFACTURING  AND  MECHANICAL  ESTABLISHMENTS 

Honaa  of  iabob 

Eleven  hmtrt  a  day,  S8avieeh,/or  boat  under  IS  and  girle  of  any  age. — No  child  under 
eighteen  years  of  age  and  do  woman  bWI  be  employed  in  hibonng  in  a  manu&cturing 
or  mechanical  establishment  more  than  eleven  houis  in  any  one  day  and  fifty-eigfat 
home  in  any  one  week.     [1912  No  85  s  1] 

Sour*  to  be  jtofted;  violation  of  act;  exception. — An  employer  shall  poet  in  a  con- 
spdcuous  place  in  every  room  in  which  such  persons  are  emploved,  a  printed  notice 
Bbitisg  the  number  of  hours'  work  required  of  them  on  eacn  oay  of  the  week,  the 
houis  of  commencing  and  stopping  work,  and  the  houis  when  the  time  allowed  for 
meals  begins  and  ends.  The  printed  forms  of  such  notices  shall  be  provided  by  the 
secretary  of  state,  after  approval  by  the  attorney  general.  The  employment  of  such 
peiBOUS  at  any  time  other  than  as  stat^  in  said  printed  notice  shall  bo  deemed  & 
violation  of  the  proviaionB  of  this  act,  unless  it  appears  that  such  employment  was 
to  make  up  time  lost  on  a  previous  day  of  the  same  week,  in  consequence  of  the  stop- 
ping of  machinery  upon  which  such  woman  or  child  was  employed,  or  dependent 
for  employment-  but  no  stopping  of  machinery  for  less  than  thirty  consecutive  minutes 
shall  justify  Bucn  employment  at  a  time  not  stated  in  such  nobcee.    [1912  No  S5  a  2] 

Penally  for  parent,  employer,  etc.;  emdence  ofage.—k  parent,  guardian  or  other  person 
who  j)ermits  a  minor  under  his  control  to  be  employed  in  violation  of  the  provisioita 
of  this  act  shall  be  punished  by  a  fine  of  not  more  tlian  one  hundred  dollars.  A  person 
who,  either  for  himself  or  as  superintendent,  overseer  or  agent  for  another,  employs 
any  person  in  violation  of  the  proviaionB  of  this  act  or  fails  to  poet  the  notice  required 
by  this  act  shall  be  punished  by  a  fine  of  not  lees  tlian  fifty  nor  more  than  one  hundred 
dollars.  A  certificate  of  the  age  of  a  minor  made  and  sworn  to  by  him  and  by  his 
parent  or  guardian  at  the  time  of  his  employment  in  a  manufactunng  or  mechajiical 
establi^iment  shall  be  prima  facie  evidence  of  his  age  in  any  prosecution  under  Uie 
provisions  of  this  section.    (1912  No  85  a  4] 

ALL  REGULATED  OCCUPATIONS 

BNPOBCBUEHT 

Ihx^et  of  factory  intpeclor  and  Slate's  attorney. — *  •  •  Whenever  said  [Stale 
factory]  inspector  flnds  a  violation  of  the  provisiona  of  this  act  and  of  the  law  relating 
to  the  employment  of  children,  minors  and  women,  to  health,  lives  and  limbe  m 
operatives  in  workshops  and  factoriee,  railroads  and  other  places,  to  the  payment  of 
wages  and  to  the  protection  of  the  working  classes,  he  shall  submit  the  evidence 
thereof  to  the  State's  attorney  of  the  coimty  in  which  such  violation  occuired  who 
shall  thereupon  prosecute  the  offender.  [1912  No  188  s  2  as  amended  by  1915  No  1 
s216] 

Powert  of  faciory  irupeclor;  pertalty  for  hindering  intpeeton,  etc. — Said  inspecter 
may  enter  any  factory,  mill,  workshop,  private  works  or  State  institutions  which 
have  shops  or  factories,  when  the  same  are  open  or  in  operation,  and  [sic]  to  examine 
into  the  methods  of  protection  from  danger  to  emplovees  and  Uie  sanitary  condition 
in  and  around  such  buildings  and  places,  and  to  mafe  a  record  of  such  inspection. 
A  person  who  refuses  to  allow  the  inspector  to  so  enter,  or  refuses  to  give  the  mfiotiia- 
tion  authorized  1o  be  obtained  under  the  provisions  of  this  section  shall  be  fined 
not  more  than  one  hundred  dollars,  or  be  imprisoned  not  more  than  ninety  days,  ac 
both.    •    •    •    [1912  No  188  s  3) 

Difinitvma. — Tne  following  expressions  used  in  this  act  shall  have  the  following 
meanings:  The  term  "factory  "  shall  mean  anypremises  where  steam,  water  or  other 
mechamcal  power  is  used  m  aid  of  any  manufacturing  process  therein  carried  on. 
The  term  "workshop"  shall  mean  any  premises,  room  or  place,  not  being  a  factory 
as  above  defined^  wnerein  manual  labor  is  exercised  by  way  of  toTtde,  or  for  the  pur- 
pose ofgain  in  or  incidental  to  any  process  of  making,  altering,  repairing,  ornamenting, 
flnisbing  or  adapting  for  sale  any  article,  or  part  of  an  article,  and  to  which  or  over 
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private  tiouae,  or  private  room  by  the  bunilv  dwelling  therein,  or  by  any  of  them,  or 
m  case  a  majcHity  of  penons  therein  employed  are  membera  of  such  fiimily,  shall 
not  of  itself  coOBbtute  such  house  or  room  a  wwk^p  within  this  definition.  ri912 
No  188  8  6] 

EDUCATIONAL  REQUIREMENTS 


EnumeraHon  o/ehildren/rom,  6  to  18. — Said  clerk  [of  the  board  of  school  directors] 
shall  annually,  between  Auguet  first  and  Auj^ist  nfteentb,  prepare,  on  forme  pre- 
scribed by  the  State  board  of  education,  an  accurate  list  contatning  the  name  and 
d&t«  of  birth  of  each  child  of  school  axe  residing  in  the  town,  the  name  of  the  parent 
or  other  person  having  control  of  such  child,  and  euch  other  facta  as  the  State  board 
of  education  may  prescribe.  Said  clerk  shall  keep  such  list  on  file  and  make  such 
report  therefrom  as  the  State  board  of  education  may  require.  Upon  presentation  of 
the  certificate  of  the  superintendent  that  aaid  list  has  been  prepared  as  required  by 
this  section,  said  clerk  sliall  be  paid  by  the  town,  for  preponng  such  list,  four  cents 
for  each  pereon  of  echool  age.     [1915  No  64  s  30] 

Ihiliet  of  principaU. — The  trustees  of  incorporated  schools  shall  cause  their  pnn- 
dpala  to  return  to  the  commissioneT  of  education,  os  or  before  the  tenth  day  of  July, 
annually,  answers  to  the  statistical  inquiries  addressed  te  them  by  said  commissioner. 
(1915  No  64  s  31] 

Penalty  for  fatie  atatementa,  etc. — If  a  person  havine  control  of  a  child  between  the 
agee  of  six  and  eighteen  years  refuses  to  give  the  clerk  information  as  to  the  age  of 
such  child,  or  falsely  states  the  same,  he  shait  be  fined  not  more  than  twenty  debars. 
[1915  No  64  b  32] 

COVTOLSOBT  SCHOOL  ATTENDANCE 


of  each  child,  to  tlie  board  of  school  directors.  Before  the  opening  dsv  of  each  » 
sion,  said  boeird  shall,  subject  to  the  approval  of  the  superintendent,  designate  thv 
school  each  child  shall  attend,  and  shair furnish  the  superintendent  a  list  of  the  chil- 
dren of  school  age  in  town,  with  names  in  alphabetical  order,  the  date  of  birth,  and 
the  school  designated  for  each  child.  Said  board  shall  also,  at  the  same  time,  furnish 
the  teacher  of  tne  school  so  designated  a  list  of  the  children  required  to  attend  such 
school  during  the  ensuing  session  together  with  the  date  of  birth  of  each  child;  and 
said  teacher  shall  inscribe  on  the  sheet  in  the  register  of  such  school  the  names  and 
dates  of  birth  so  furnished.    [1915  No  64  s  33] 

Children  from  8  la  16;  exceptioni, — A  person  having  the  control  of  a  child  between 
the  ^es  of  eight  aod  sixteen  years  shall,  unless  such  child  is  mentally  or  physically 
unable  so  to  attend,  or  is  otherwise  being  furnislied  with  the  aime  education,  or  has 
completed  the  elementary  school  course,  or  is  l^lly  excused  from  attending  school, 
cause  such  child  to  attend  a  public  school  continuously  for  the  full  number  of  days 
tor  which  said  school  is  held;  and,  if  the  school  in  which  said  child  is  a  pupil  is  held 
for  more  than  one  hundred  seventy  days  during  such  school  year,  shall  cause  such 
child  to  continue  in  school,  unless  excused  in  writii^  by  the  superintendent.  In 
computing  eaid  one  hundred  seventy  days,  holidays  and  other  days  allowed  teachers 
by  law  shall  be  included.    [1915  No  64  s  50] 

ExempHom  on  atamnt  of  poverty  amipdhng  emploiftnmi,  etc, — If  a  child  has  com- 
pleted the  eight  or  nine  year  elementary  course  or  has  reached  the  age  of  fifteen 
Kars  and  has  completed  the  first  mx  years  work  in  aaid  elementary  school,  he  may 
excused  by  the  superintendent  from  further  attendajice  if  his  services  are  needed 
for  the  support  of  those  dependent  upon  him,  or  for  any  other  sufficient  reasons. 
[1915  No  64  B  52] 

Enforcement:  duties  of  teatheri, — In  case  a  child  between  the  ^es  of  eight  and  dx- 
teen  years,  who  is  not  excused  or  exempted  by  law  bom  attending  school,  fails  to 
enter  such  school  at  the  beginning  of  the  term,  or,  being  enrolled,  (ails  to  attend  the 
same,  *  *  *  theteacbershall forthwith  noti^fthe  supfTintendent,andthetruant 
officer  <  of  the  town,  unless  said  teacher  is  satisfied  upon  information  that  the  child 
is  absent  on  account  of  sickness.    [1S15  No  64  s  53] 
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EnforcenutU:  dutiet  o/^truant  officers,  etc. — Said  truant  officer  Hhall,  upon  receiving 
Buch  notice,  forthwith  inquire  into  the  cause  of  the  child's  non-attenoance;  and,  U 
he  finds  that  the  child  is  absent  without  cause,  ho  shall  give  written  notice  to  the 
person  having  control  of  the  child  that  the  child  is  absent  from  school  without  cause, 
and  also  notify  such  person  to  cause  the  child  to  attend  school  regularly  thereafter. 
After  receiving  such  notice,  if  the  person  having  control  of  the  child  fails,  without 
legal  excuse,  to  cause  the  child  to  attend  r^:ularly,  the  truant  office  shall  itvthwitli 
enter  a  complaint  to  the  town  grand  juror  of  the  town  in  which  said  person  resides, 
or  to  the  state's  attorney  of  the  county,  who  shall  prosecute  said  person.  [1915  No 
64  a  M] 

EnfoTcemetU:  duiia  of  tnutnl  officers  and  powert  of  tuperintendentt. — A  superintend- 
ent may,  and  the  truant  officer  shall  stop  a  child  between  the  ages  of  eight  and  Ax.- 
teen  years,  •  •  •  not  excused  or  exempted  by  law  from  attending  school,  wher- 
ever found  during  school  hours,  and  take  him  to  the  school  which  he  should  attend. 
(1615  No  64  s  55] 

"  '  nt:  duli£>  and  powers  of  luperinlendenli. — II  a  person  having  control  of  a 
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...  e  Buperin  ten  dent  that  the  child  is  mentally  or  physically  unable 

to  attend  school,  and  the  superiutendcnthasreason  to  believe  that  therepreaentation 
is  untrue,  he  shall  inveeti^le  and,  if  upon  such  inveetigation  he  deems  it  advi^ble, 
shall  request  the  health  officer  of  the  town  or  a  competent  physician  to  examine  the 
child  and  refiort  his  mental  or  physical  condition  to  said  superintendent;  and  the 
expense  of  such  examination  shaD  be  paid  from  the  school  funds  of  the  town.  (1915 
No  64  s  56] 

Enforametii:  dutiet  of  guverinUndenU,  truant  o,ffkerij  etc.— It  a  superintendent  or 
truant  officer  has  reason  to  believe  that  a  person  having  control  of  a  child  has  vio- 
lated the  provisions  of  this  chapter^  he  shall  forthmth  enter  a  complaint  to  the 
grand  juror  of  the  town  in  which  said  person  residee.  or  to  the  State  s  atttHney  of 
the  county,  and  furnish  him  the  evidence  upon  which  such  complaint  is  based,  and 
said  gtana  juror  or  said  State's  attorney  shall  prosecute  said  person;  and  in  such 
prosecution  the  complaint,  indictment  or  information  shall  be  deemed  sufficient  if 
it  states  that  the  respondent,  (naming  him)  having  the  control  of  a  child  of  school 
age,  (naming  him)  neglects  to  send  said  child  to  school  as  required  by  law.  11915 
No  64  s  57J 

Poor  reluf  for  child  failing  to  attend  on  account  of  poverty. — If  a  person  having  con- 
trol of  a  child  of  school  age  noti&es  the  superintendent  that  he  is  unable  to  provide 
the  child  with  suitable  clothing  for  school  attendance,  or  if,  upon  inquiry  into  the 
child's  non-attendance,  the  superintendent  is  satisfied  that  he  is  not  properly  clothed 
uid  that  said  person  is  unable  to  provide  suitable  clothing  for  him^  he  shall  notifv 
the  oveieeer  of  the  poor,  who  shall  at  once  provide  necessary  clothing  for  the  chila. 
[1915  No  64  s  59] 

"     lUy:  tuperin 

raeeroi  the       -,    ._.  _.„ ..  ,  __.  — _     

:r  [1915  No  64  s  47-70],  shall  be  fined  not  more  than  one  hundred  dollars. 
Ii9i&  No  64  B  64] 

General  penalty. — A  person  who  violates  a  provision  of  this  chapter  [1915  No  64  ■ 
47-70]  ahall,  unless  otherwise  provided,  be  fined  not  more  than  twenty-five  dollars 
nor  less  than  five  dollars,  which  shall  he  paid  to  the  State.  Unless  otherwise  pro- 
vided, justices  of  the  peace  and  municipal  courts  shall  have  concurrent  jurisdiction 
with  the  county  court  of  ofienses  arising  under  this  chapter.    [1915  No  64  s  65] 

Enforcement:  duties  and  powers  of  supervitors  of  unorganised  tovrat,  etc.— Supervi- 
sors for  unor^jiized  towns  and  gores  shall  perform  all  the  duties,  and  have  all  the 
authority  ana  be  subject  to  all  the  liabilities  of  school  directore  and  truant  officers 
of  organized  towns,  as  to  all  matters  pertaining  to  schools  in  their  respective  nnw- 
ganized  towns  or  gores.    [1915  No  64  s  173] 

MERCANTILE  ESTABLISHMENTS,  STORES,  ETC. 

SBATS   FOB   OIRU 

Seaii  to  be  provided  and  their  we  permiUed.—'The  proprietor,  manager  or  pencn 
having  charge  of  any  mercantile  eetabliahment,  store,  shop,  hotel,  restaurant  oi other 
place  where  women  or  girls  are  employed  as  clerks,  or  help  therein,  shall  provide 
chairs,  stools  or  other  contrivances  tor  the  comfortable  use  of  such  female  employees, 
for  the  preservation  of  their  health  and  for  rest  when  not  actively  employed  in  the 
discharge  of  their  respective  duties.    [1915  No  209  s  1| 

Penaliy. — Any  proprietor,  manager  or  other  person  violating  the  provisions  of  this 
act,  shall  be  fined  not  more  than  one  hundred  dollate  not  lege  than  ten  dolUn. 
[1915  No  209  8  2] 

(lOM) 
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FBCtodee.  vorksbops.  mlDtn.  matcaDtlle  ceUbUita 
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DaugenHU,  bijurloiu,  and  lnuncral  occupations;  public  aihlbitUius. 

FaccorlM,  woikshaps,  mines,  mercantile  BaubliioiDeDU,  etc 

Immoral  occupations.. 
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eattag  liqilon 

MMintectnitng  luid  nwcbanical  eatabtiibautila, 

agen  in  cltlea 

Btreet  trades  in  dtla 


ToiWta  '"^rb. 


Wages. 


mabllshmenls 

'kshopi,  mercantile  establlsltmsDta.  e 


EDUCATIONAL  REQUIREMENTS 

COMPyLSORT  SCHOOL   ATTEKDANCE 

Omeral  auerr^ly  mau  provide  for  com^Umy  education  of  children  from  8  to  It;  ex- 
emptioTi*. — The  eeneral  aesemblv  may,  in  its  disfretion,  provide  for  the  compulBory 
education  of  children  between  the  ^es  of  eight  and  twelve  years,  except  such  as  are 
weak  in  body  or  mind,  or  can  read  and  write,  or  are  attendin?  private  echools.  or  are 
excused  for  cause  by  tiie  district  school  tjiisteee.    [Constitution  article  9  section  138] 


CHILD  LABOR  AND  VAGRANCY 

r  ehUdren  declared  vagrants. — The  following 

Eigbtih.  All  persons  who  are  able  to  work  and  who  do  not  work,  but  hire  out  their 
minor  cbiidren  and  live  upon  dieir  w^es.    [Code  1904  section  884] 

Enforcement;  dutiet  of  polite  officer!,  theriffg.  etc.;  vagrancy  a  misdemeaiuyr.—lt  shall 
be,  and  is  hereby,  made  the  duty  of  the  sheriff  and  constaolRB  of  every  county,  the 
police,  or  town  sergeants  or  other  like  officials  in  every  city  and  town  in  tiiis  State,  to 
give  information,  under  oath,  to  any  ofTicet  empowered  by  law  to  iasue  criminal  war- 
ranta,  of  all  vagmnts  within  their  knowledge  or  persnns  whom  tJicy  have  good  reason 
to  suspect  of  being  vagrants,  in  their  respective  counties,  cities,  and  towns;  and  there- 
upon, or  upon  the  complaint  of  any  person  upon  oath,  the  said  officer  diall  issue  a 
warrant  for  the  arrest  of  Hie  person  alleged  to  be  a  vagrant,  andhediall  be  brought 
before  any  magistrale  having  jurisdiction  of  misdemeanors  within  said  countv,  city, 
or  town,  and  upon  conviction  shall  be  punished  as  for  a  misdemeanor:  Proriufd  koiv' 
ever.  That  the  magistrate  majf,  in  his  discretion,  or  the  court  before  which  llio  case 
may  be  tried  on  appeal  may.  in  its  discretion,  permit  such  person  bo  convicted  to  give 
bond,  with  sulTicient  security,  in  an  amount  not  exceeding  five  hundred  dollars  nor 
Imb  tian  one  hundred  dollars,  conditioned  upon  hie  future  industry  and  good  conduct 
for  one  year;  and  upon  giving  such  bond  such  person  shall  be  set  at  liberty  without 
imdeisomg  the  punishment  imposed  by  his  conviction:  And  provided  further.  That  it 
shall  be  a  sufficient  defense  to  the  charge  of  vagrancy  under  this  and  the  preceding 
section  that  tie  d^eudaot  has  made  reasonable  bona  fide  efforts  to  obtain  employment 
at  reaoonable  prices  for  his  labor  and  has  failed  to  obtain  the  Kune.    [C  1904  s  S&Ci] 

(lOU)  S 

D,j,i,....,C.iOoylc 


4  CHILD  LABOR  LEGISLATION. 

Ptnaitu. — A  mudmi«anorj  for  which  no  pimiahment  is  pTeecribed  by  statute,  dull 
be  pununed  by  fine  or  confinement  in  jail,  or  both,  in  the  diacietion  of  the  jiuyi  c' 
of  &e  court  tiyiiig  the  case  without  &  jury.    [C  1904  b  3902] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CEN8D8 

Eaumantiono/childrenfmmT'lo  to. — Theclerkof  each  district  school  board,  during 
the  month  of  April  or  May,  nineteen  hundred  and  ten,  and  every  five  yeara  thereafter, 
shall,  in  proper  porsoii  or  by  deputies  approved  by  the  diviition  superintendent  of 
schools,  take  a  cenmtB  of  all  persons  be tween  the  ages  of  seven  and  twenty  yeare,  reeiding 
within  the  school  district,  and  gather  slatiatica  relating  to  the  interests  of  education  in 
said  district,  according  to  the  fonne  furnished  by  the  superintendent  of  pubUc  instruc- 
tion. The  lists  thuB  prepared  shall  be  submitted  for  careful  revision  to  tlie  district 
school  board  as  soon  as  raaj"  be  after  their  completion ,  and  ahail  at  all  times  be  oi>en 
totheinspect.ionof  any  citizen.  When  bo  revised,  thej;  shall  be  submitted,  alon^  with 
the  other  papers  of  the  district,  to  the  county  board  at  its  annual  meeting,  and  imme- 
diately thereafter  delivered  to  the  division  superintendent.  For  mid  service  theclerk 
or  his  deputy  shall  receive  compensatioa  out  of  the  district  school  fund  at  the  ral«  of 
three  dollars  per  hundred  of  the  children  tisl«d  by  him,  subject  to  abatement,  on  the 
discovery,  before  or  after  the  settlement  of  the  account,  of  errors  or  omistdons  in  the 
list,  or  to  a  fine  by  the  district  board  *  *  *.  [C  1904  s  1462  as  amended  by  1906 
C248] 

ALL  REGIILATED  OCCUPATIONS 

ENFOBCBKBNT 

Dutits  of  factory  intntctort. — The  commissioner  of  labor  shall  have  eeneral  supersi- 
_; —  — I  — > — 1  „i  .V„  ~.;^  bureau  [of  labor  and  Btatistics]  and  shall  be  desiKnated 
the  "chief  factory  inspector."  He  shall  secure  we  en- 
n  force,  or  which  may  hereafter  be  enacted,  relating  (a 
tne  inspection  ot  lactones,  mercantile  establishments,  mills,  workdiope,  and  cotn- 
merriarinstiti[tions  in  this  State,  and  pierform  such  other  dutiee  as  are  now,  or  which 
may  be  hereafter  prescribed  by  law  to  be  performed  by  the  factory  inspector.  He 
diail  have  power  to  appoint  an  assiBtant  chief  factory  inspector  and  such  other  deputy 
factory  inspectors  as  may  be  necessary.  The  duties  of  the  assiBtant  chief  factory  in- 
spector ana  of  the  deputy  factory  inspector  shall  be  the  same  as  those  which  are  now, 
or  which  may  be  hereafter,  imposed  by  law  upon  the  commissioner  of  labor  and  bis 
deputies  who  serve  as  factory  inspectors.  Said  chief  factory  inspector,  assistant  chief 
factory  inspector,  and  deputy  factory  inspectors,  shall  visit  and  inra>ect  at  all  reason- 
able hours,  as  often  as  practicable,  the  factories,  mercantile  establishments,  mills, 
workshops,  and  commercial  institutions  in  this  State,  where  goods,  wares,  or  mer- 
chandise are  manufactured,  purchased,  or  sold,  at  wholesale  or  retail.  *  *  *  It 
shall  be  the  duty  of  said  inspectors  to  enforce  the  provisions  of  this  act  [s  1790c  (1)- 
1790c  (7)],  and  perform  such  other  duties  as  are  now,  or  which  may  hereafter  be  pre- 
scribed by  law,  and  to  prosecute  all  violations  of  law  relating  to  the  inspection  of 
factories,  mercantile  estabUshments,  mills,  workshops,  and  commercial  institutione 
in  this  State  before  any  justice  of  the  peace,  or  any  court  of  competent  jurisdiction 
in  this  State.  And  it  uiallbe  the  duty  of  the  Commonwealth's  attorney  of  the  proper 
county,  or  city,  upon  the  request  of  the  chief  factory  inspector,  or  his  assistant  or 
deputy,  to  prosecute  any  violations  of  law  which  it  is  made  tne  duty  ot  the  said  fRCtoiy 
inspector  to  enforce.    [C  1904  s  17»0c  (7)  as  added  by  1014  C  321] 

ALL  OCCUPATIONS 


Waga  of  minor  child  of  debtor.— The  wages  of  a  minor  shall  not  be  liable  to  gtumidi- 
ment  or  otherwise  liable  to  the  payment  of  the  debts  of  parents.    [C  1904  b36&2c] 

MERCANTILE  ESTABLISHMENTS 

SEATS  rOR  aiRLB 

Stall  to  be  provided  and  their  u*e  permitted;  penalty. — Chairs,  stools  or  other  suitable 

seats  shall  be  maintained  in  mercantile  establidiments  for  the  use  of  female  employees 

therein  to  the  number  of  at  least  one  seat  for  every  three  femalee  employed,  and  the 
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■aee  thereof  \>y  micli  employees  nhall  be  &IIaweil  at  surh  times  and  t«  such  extent  aa 
may  be  neceeeftry  for  the  preeervAtion  of  their  health.  If  the  dutiea  of  the  female 
employees,  for  the  WBB  of  whom  the  seals  are  tumiahed,  are  tobenrinripally  perfonned 
in  fiontof  a  counter,  table,  desk  or  fixture,  auch  seats  shall  be  placed  in  front  thereof; 
if  such  dutjee  are  to  be  principally  performed  behind  euch  counter,  table,  de^  or 
fixture,  Huch  aeats  ahall  be  placed  behind  the  same.  If  any  employer  of  female  help 
in  the  State  of  Virginia  ehall  neglect  or  refuse  to  provide  seats,  as  provided  in  this  act 
[8  3657a],orahallmalceany  rules,  orders  or  regulations  in  his  shop,  store  or  other  plafe 
of  business,  requiring  females  to  remain  standing  when  not  neceeearily  employed  in 
service  or  labor  therein,  be  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  con- 
viction thereof  in  any  court  of  competent  jurisdiction  shall  be  liable  to  a  fine  therefor 
in  a  sum  not  to  exceed  twenty-five  dollars,  with  costs,  in  the  discretion  of  the  court. 
[C  1904  a  3667a  as  amended  by  1910  C  189] 


TenhouTta<lay  for  hoy»  under  Hand  girlt  of  any  age;  exceptioru;  penalty. — No  female 
and  no  child  under  fourteen  year?  of  ago  shall  work  as  an  oprerative  in  any  factory, 
workshop,  laundry,  mercantile,  or  in  any  manufacturing  establishment  in  this  State 
more  than  ten  houm  in  any  one  day  of  twenty-four  hours.  All  contracts  made  or  to 
be  made  for  the  employment  of  any  female  or  of  any  child  under  fourteen  years  of  age, 
as  an  operative  in  any  factory,  workshop,  laundry,  mercantile,  or  in  any  maniifartur- 
11^  establishment  to  work  more  than  ten  hours  in  any  one  day  of  twenty-four  hours, 
are  and  shall  be  void.  Any  person  haviug  the  authority  to  contract  fur  the  employ- 
ment of  persona  as  operatives  m  any  factory,  workshop,  laundry,  mercantile,  or  in  any 
manufacturing  establishment,  who  shall  engage  or  contract  with  any  female  or  any 
child  under  fourteen  years  of  age  t«  work  as  an  operative  in  such  fai^tory.  workshop, 
laundry,  mercantile,  or  in  any  manufacturinp;  establishment  during  more  than  ten 
hours  in  any  one  day  of  twenty-four  hours  shall  be  guilty  of  a  misdemeanor,  and  be 
fined  not  less  than  five  nor  more  than  twenty  dollars:  Fromded,  That  nothing  contained 
in  [this  section]  *  *  ■  shall  apply  to  mercantile  establidiments  in  towns  of  less 
than  two  thousand  inhabitants  or  to  country  stores.  [C  1904  a  3657b  as  amended  by 
1914  C  158  s  1] 


INTOXICATING  LIQUORS 


EmploffjTiml  of  boys  under  tl  and  girli  of  any  age  in  places  vihere  tnforfcofino  liqvon 
are  manufaeturM,  etc.,  prohibited;  esxepliom:  penalty;  applicatirm  of  act. — No  male 
under  twenty-one  years  of  sge  and  no  female  shall  be  employed  in  any  capacity  in 
any  place,  except  in  hotels,  where  Intoxicating  liquors  are  manufactured,  bought, 
sold,  packed,  or  shipped,  except  mercantile  establislimente  in  the  country.  Any 
personbavingautiiority  to  contract  for  the  employmentof  persons  inanyplace[,lexcept 
in  hoteisf,]  where  Intoxicating  liquors  are  manufactured,  bought,  sold,  pa<;kod,  or 
^pped,  wlio  sliall  engage  or  contract  with,  any  male  under  twenty-one  years  of  age, 
or  any  female,  to  work  in  any  capacity  in  any  place[.]  except  in  hotel.'([,]  where  in  tax  I  cat- 
irm  liquors  are  manufactured,  bought,  sold,  packed,  or  shipped,  sliall  be  deemed 
guilty  of  a  misdemeanor,  and,  upon  conviction  thereof,  shall  be  lined  not  less  than  five 
nor  more  than  twenty  dollars:  Provided  however,  That  nothing  in  this  act  [1914  C 
15S  B  3  and  C  1904  s  365Tb  as  amended  by  1914  C158  s  1)  sliall  be  construed  to  apply 
to  females  whose  full  time  is  emploved  as  a  bookkeeper,  stoncprapher,  cashier,  or  office 
BBBistant,  nor  shall  the  provisions  of  this  act  apply  to  canning  fac?tories  and  fish  packing 
eHtAblishments  located  in  the  country  sections.    [1914  C  15$  s  3] 

MANUPACTUBING  AND  MECHANICAL  ESTABLISHMENTS,  AND  MINES 

UINUfVU  AOE  AND  B0UR8  OF  LABOB 

Employment  under  It  pTohihited;  night  work  prohibited  wnderU;  penalty  for  employer, 
parent,  etc. — No  child  under  the  at;e  of  fourteen  years  and  over  twelve  years  of  a^ 
shall  be  employed  in  any  manufacturing,  mechanical,  or  milling  operations  in  tliis 
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Commonwealth  to  work  between  the  hours  of  six  o'clock  postmeridian  and  seven 
o'clock  antemeridian;  and  that  no  child  under  the  age  of  twelve  yean  shall  be  em- 
ployed in  any  manufacturing,  mechanical,  or  mining  operation  in  this  Commonwealth; 
ana  any  owner,  t^ent,  aupenntendent^  overseer,  foreman,  or  manager  of  any  manufac- 
turing, mechanical,  or  mining  operation  who  shall  knowingly  employ,  or  permit  to 
be  employed,  in  the  operation  of  which  he  ie  owner^  agent,  superintendent,  overseer, 
foreman,  ormanagoranychildcontrary  to  theprovisioneof  thieactls3657bbl,  andanv 
parent  or  guardian  who  allows  or  consents  to  Buch  employment  of  his  child  or  wara, 
ahali,  upon  conviction  of  such  offense,  be  fined  not  less  than  twenty-five  dollars  nor 
more  than  one  hundred  dollars.    [C  1»I>1  s  3657bb] 

NOTB.— ISm  chsplcr  301  of  the  Acu  of  ISOS  as  anModed  b;  chspMr  339 
•mplaymsQt  under  14Inlactorlu,warkahop>,  mines, Btc.,  with  certain  eiei 
ITSotUia  Acta  of  1913,  prahlblUugemploTmeat  under  li  In  ocbI  mines.) 


umocuu  AQE 

EndangaiTig  life,  health,  or  morals,  or  overworbirtg  dtild.  prohUnUd. — It  shall  be  un- 
lawful for  any  person  employing  or  having  the  ciwtody  oi  any  child  willfully  to  cause 
or  permit  the  life  of  such  child  to  be  endangered  or  the  health  of  such  child  to  be  in- 
jured, or  willfully  to  cause  or  permit  such  child  to  be  plactd  in.a  situation  that  its  life 
or  health  or  morals  may  be  endangered,  or  to  cause  or  permit  such  child  to  be  over^ 
worked,  cruelly  beaten,  tortured,  tormented  or  mutilated.  (C  1904  a  3795a(I)  as 
amended  by  1908  C  282] 

Employment  under  H  in  nype  walking,  gvmjiaxlici,  acrobatic  per/ornumces,  ele.,  pro- 
hibited; parent,  ttc.— It  shall  DO  unlawful  ha  any  person  having  the  care,  custoay,  or 
control  01  any  child  under  the  age  of  fourteen  years  to  sell,  apprentice,  give  away,  let, 
or  hire  out,  or  otherwise  dispose  of  such  child  to  anV  person  in  oe  for  the  vocation  or  oc- 
cupation, service,  or  purpose  of  rope  or  wire  walking,  begging  or  peddling,  or  aa  a 
([ymnast,  contortionist  rider,  or  acrobat  in  any  place  whatsoever,  or  for  any  obscene, 
indecent,  or  immoral  purpose,  exhibition,  or  practice  whatsoever,  or  for  or  in  any 
businesB,  exhibition,  or  vocation  injurious  to  the  health  or  morals  or  dangerous  to  the 
liEe  or  limh  of  such  child,  or  cause,  procure,  encourage,  or  permit  any  such  child  to 
enmge  therein.     [C  1904  s  3705a(2)] 

Employment  under  H  in  rope  v^lking.  gpnnatlic*,  atrobali/:  performaneet,  etc.,  pro- 
hibiud;  employer,  etc. — It  shall  also  be  unuiwful  for  any  person  to  take,  receive,  hire, 
employ,  use,  eihibit,  or  have  in  custody  any  child  under  the  age  aforesaid  for  any  <x 
the  purposes  prohibited  in  the  second  section  (3795a(2))  of  this  act  [a  3795a(l)- 
3795a(8J].    [C  1904  s  3795a(3)] 

Penalb/:  eutlody  of  child  may  hefarfaUd, — -Whenever  any  person  or  persons  having  iJie 
careorcufltodyofanychildwithin  theagepreviouslvmentioned  in  thisactfaSTOSafl)- 
3795a(8)]  shall  engage,  hire  out^  or  use  such  chilif  in  or  for  any  business,  e.ihibition, 
vocation,  or  purpose  prohibited  in  this  act,  or  shall  permit  the  use  of  such  child  there- 
for, and  shall  be  convicted  of  the  same,  the  court  or  magistrato  before  whom  such 
conviction  ie  bad  may  at  liis  discretion  if  he  should  think  it  deairable  for  the  welfare  of 
such  child  deprive  the  person  or  persons  so  convicted  of  the  custody  of  such  child,  and 
thereafter  aucn  child  shall  be  deemed  in  the  custody  of  the  court,  and  thereupon  such 
proceedings  shall  be  had  as  to  the  commitment,  custody,  care,  and  education  of  such 
child  as  are  provided  for  in  section  five  of  this  act  [for  vagrant  or  destitute  children]. 
[C]904s3795a(6)] 

Penaltg, — A  person  convicted  under  any  of  the  provisions  of  this  act  Is  3795a(l)- 
379Sa(S)]  aluiU  be  deemed  guilty  of  a  tmedemeanor  and  shall  be  punished  by  fine 
not  exceeding  two  hundred  dollars  or  by  imprisonment  in  jail  not  exceeding  twelve 
months  or  both.    [C  1904  b  3795a(7)l 


tione,  partneTBhips,  companies,  and  associations,  i 
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3795a(8) 

FACTORIES,  WORKSHOPS,  MINES,  MERCANTILE  ESTABLISHMENTS,  ETC. 

MINIMUM  AOB  AND  HOITRS  OP  LABOR 

Employment  under  14  prohibited  in  Iheie  ooeuptUion*,  and  during  tchool  hourt  or  at 
night  in  ditiribution,  ttc.,  of  merchandiee. — No  child  under  the  age  of  fourteen  ye«n 
ahall  be  employed,  permitted  or  suffered  to  work  in  any  factory,  workahop,  mine. 
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meicaDtile  eaubluhment,  hundry,  bakery,  brick  or  lumber  yud,  or  during  school 
hours  or  after  seven  poetmeridun  in  the  distribution,  tmnomissiott  or  sale  of  mtx- 
cbwadiM.    [1908  C  301  s  1  m  amended  by  19H  C  339] 


Ttn  houn  a  day,  6  day»  a  wttk,  and  night  icort  prohUnUd,  ■ander  16. — No  child  undv 
the  age  of  sixteen  years  shall  be  employed,  peimitled  or  suffered  to  work  in,  about 
or  in  coniiecIi<ni  with  any  eHtablishmeut  or  occupation  named  in  section  one  (1)  for 
more  than  six  days  in  any  one  week;  (2)  nor  more  than  ten  hours  in  any  one  day; 
(3)  nor  before  the  hour  (a  seven  o'clock  in  the  morning  nor  after  the  hour  of  nine 
o'clock  in  the  evening.     [1908  C  301  b  2  as  amended  by  1914  ('  339] 

BimorMENT  cEKTmcATEs  and 

CalificaUt  and  litli  reqtiirtd  under  16;  age  recordi  rtquirtd;  noUay  public  to  iuue 
ttrtifitata;  eertificatet  to  be  rttumed  to  ittuing  o^ce;  method  of  ittving. — fi'o  child  under 
axteen  years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in,  about  or  in 
connection  with  any  eatablialiment  or  occupation  named  in  eection  one  unleea  the 
peiBon,  firm  or  corporation  employing  such  child  procures  and  keeps  on  file  and 
accessible  to  any  inspector  of  factonee,  or  other  authorised  inspector  or  officer  charged 
with  the  enforcement  of  this  act,  the  employment  certificate  oa  hereinafter  provided, 
inued  to  said  child;  and  keeps  two  complete  lists  of  the  names,  together  with  the 
ages  of  all  children  under  sizbeen  years  ol  age  employed  in  or  for  sucn  establishment 
or  in  such  occupation,  one  on  file  and  one  coDBpicuouHly  posted  near  the  principal 
eotiance  of  the  place  or  establishment  in  which  such  cnildren  are  employed.  On 
termination  of  the  employment  of  a  child  whose  employment  certificate  is  on  file, 
sitch  certificate  shall  be  returned  by  the  employer  within  two  days  to  the  official  who 
issued  the  same  with  a  statement  uf  the  reasons  fur  the  termination  of  said  employ- 
ment. Such  employment  certificate  shall  be  iseued  only  by  a  notary  public,  in  the 
city,  town  or  village  in  which  the  child  is  to  be  employed,  upon  the  application  in 
person  of  the  parent  or  guardian  or  custodian  ul  the  cnild  desiring  such  employment. 
The  penon  authorized  to  issue  an  employment  certificate  shall  not  issue  sucb  certifi- 
cate until  he  has  received,  examinea,  approved  and  filed  evidence  of  age  showing 
that  the  child  is  fourteen  years  old  or  upwards,  which  shall  consist  oE  one  uf  the  fol- 
ing  proofs  of  age,  and  shall  be  required  in  the  order  herein  designated  as  follows: 

(a)  A  duly  attested  transcript  of  the  birth  certificates  filed  according  to  law  with 
a  rfgiBtrar  ol  vital  statistics,  or  other  officer  charged  with  the  duty  of  recording  births, 
which  certificate  shall  be  prima  facie  evidence  of  the  a^  of  such  child. 

(b)  A  passport  or  a  duly  attested  transcript  of  a  certificate  of  baptism  showing  the 
date  of  birth  and  place  of  baptism  of  mieb  child, 

(c)  In  case  none  of  the  above  proofs  of  ^e  can  he  produced,  other  documentary 
evidence  of  age  which  shall  appear  to  be  satisfactory  to  the  officer  issuing  the  certifi- 
cate may  be  accepted  in  lieu  thereof.  In  such  case  a  school  census  or  school  record, 
duly  attested,  may  be  used  as  proof  of  age  in  the  discretion  of  the  officer  issuing  the 
certificate. 

(d)  In  case  no  documentary  proof  of  age  of  any  kind  can  be  produced,  the  officer 
iHuing  the  certificate  may  receive  and  file  an  affidavit  signed  by  the  parent  or  guard- 
ian or  custodian  of  the  child  which  shall  contain  the  name,  alleged  ^e,  place,  and 
date  of  birth,  and  present  residence  of  the  child,  together  with  such  further  facts  as 
may  be  of  assistance  in  determining  the  age  of  such  child,  and  shall  contain  a  state- 
ment cer^fying  that  the  parent,  guaniian  or  custodian  signing  such  application  is 
nnable  to  produce  any  of  the  documentary  proofs  of  age  specified  in  the  preceding 
eubdivisions  of  this  section.    [1908  C  301  s  3  as  amended  by  1914  C  339] 

MESSENGERS  IN  CITIES 

UINIMDM  AOE  AND  HOURS  OP  LABOR 

Emphymxnt  under  H  prohibited:  night  worh  prohibited  under  iS. — In  cities  having  a 
popnlatbn  of  five  thousand  or  more,  according  to  the  census  of  iiinetecn  hundred  and 
ten,  no  child  under  the  age  of  fourteen  vears  shall  be  employed,  permitted  or  suffered 
to  work  as  messenger  for  a  telegraph,  telephone  or  mesBenger  company,  in  the  distri- 
bution, transmueion  or  delivery  of  goods  or  messages,  and  no  cluld  under  eighteen 
years  of  age  shall  be  so  employed,  permitted  or  suffered  to  work  between  the  hours 
of  ten  o'clock  in  the  evening  and  five  o'clock  in  the  morning.  [190S  C  301  s  4  as 
amended  by  1914  C  339] 
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CHILD  LABOB  LEGISLATION. 

STREET  TRADES  IN  CITIES 


of  age  and  no  girl  tmder  aixteeu  years  of  age  ehall,  i j ^ 

thousand  population  or  more,  distribute,  Bell,  expose,  or  offer  for  sale,  newspapers, 
magazines,  or  other  periodicalB  in  any  street  or  public  place.  [1908  C  301  a  5  U9 
amended  by  1914  C  339] 

REGULATED  OCCUPATIONS 

penalties;  exbuftions  and  spsctAL  pxBMrrs. 

Rbiofjon  of  act  by  emphyer,  parent,  etc.;  fruit  and  vegetablt  eaTinrria  exan,j>ted  during 
certain  periods;  other  txemptioTn;  evidence  oj  vioio (ton.— Any  owner,  superintendent, 
OverBeer,  foreman  or  manager,  who  shall  knowingly  employ  or  permit  any  child  to  b« 
employed  contrary  to  the  proviaions  of  this  act,  in  any  factory,  workshop,  mercantUo 
eatablishment  or  laundry,  with  which  he  is  connected,  or  any  parent  or  guardian, 
who  allows  any  such  employment  of  his  child  or  i^xl,  shall  upon  conviction  of  such 
ofiense  be  fin^  not  less  thsui  twenty-five  dollars  nor  more  than  one  hundred  dollaie. 
But  nothine  in  this  act  shall  prevent  a  parentfromworkinE  his  or  her  child  in  any  fac- 
tory, workffiop,  mercantile  eatablislunent  or  laundry,  oroUier  place  owned  or  operated 
by  said  parent,  nor  apply  to  peiBOns  employed  in  factories  engs^ed  excluaively  in 
packing  fruits  and  vegetables  between  July  first  and  November  first  o£  each  year.  Any 
employment  contrary  to  the  provisionB  of  this  act  shall  be  prima  facie  evidence  of 
guilt,  both  as  to  the  employer  and  the  ptuent  or  guardian  of  the  child  so  employed: 
PrtrndedJuTther,  That  nothing  contained  in  this  act  shall  apply  to  mercantile  estab- 
lishments in  towns  of  less  than  two  thousand  inhabitants  or  in  country  districts: 
Provided  however,  That  upon  petition  of  the  parent,  guardian  or  other  peraon  inter- 
ested in  such  child  to  the  circuit  or  coipoiation  court  the  court  may  (or  good  cause 
shown  entered  of  record  release  any  child,  between  the  agee  of  twelve  and  fourteen 


EDUCATIONAL  REQUIREMENTS 

COUFULSORT   SCHOOt   ATTENDANCE 

ChOdren  front  8  to  it  where  voters  approve  act:  exoeplwtu. — Every  patent,  guardian, 
or  other  person  having  charge  or  control  of  any  child  between  the  ages  of  eight  and 
twelve  years,  shall  be  required  to  send  such  child  to  a  public  school  of  this  Com- 
monwewth  for  at  least  twelve  weeks  in  each  school  year,  at  least  dx  weeks  of  which 
shall  be  consecutive,  unices  the  district  school  trustee  of  the  district  in  which  such 
parent,  guardian  or  other  person  resides,  excuse  for  cause  such  child,  or  nulees  such 
child  be  weak  in  body  or  mind,  orcaureadand  write,  or  is  attending  a  private  school, 
or  lives  more  than  two  miles  by  the  usual  traveled  route  from  the  nearest  public 
school,  or  more  than  one  mile  from  the  line  of  an  established  public  free  school  wii^on 
route:  Provided  hov)ever,  That  the  provisions  of  this  act  shall  not  apply  in  any 
county,  city  or  town  in  this  Commonwealth,  except,  and  until  the  aualined  voters  of 
such  county  or  city  or  town  shall,  as  hereinafter  provided,  avail  themselves  of  the 
provisions  hereof.     [1908  C  364  s  1] 

Note.— (This  acthaa  been  approved  by  lie  following  cities;  Clitlon  Forgo,  Lyncbburg,  reCenbniK, 
BIcbmoDd,  and  Bristol,  uid  by  Ihs  followiiie  countless  AUuhBUT,  HenrJca,  Rockingham,  Sbcnuidoui 
■nd  Wise.] 

Approvalof  act  to  be  decided  by  vote. — Theprovisionsof  this  act  may  be  made  to  apply 
in  any  coun^,  city,  town  or  magisterial  district  constituting  a  separate  school  district 
of  this  Commonwealth  by  submitting  the  question  of  compulsory  education  to  the 
qualified  voters  of  such  county(  city,  or  town  at  any  general  election  to  be  held  in  said 
county,  city,  town  or  magisterial  district  composing  a  separate  school  district  at  any 
geneial  election  to  be  held  in  mid  county,  city  or  town,  or  at  any  special  election 
held  for  the  purpose  as  hereinafter  provided.    *    •    *    [1908  C  364  s  2] 

Enforcement:  dutiet  of  dixtricl  school  board. — In  every  county  or  city  of  this  Com- 
mon wealth  in  which  the  provisions  of  this  act  may  be  made  to  apply  as  aforenid,  each 
district  school  board  sliail,  on  the  second  Monday  in  February  and  the  second  Monday 
in  September,  or  within  fifteen  days  thereafter,  each  year,  in  such  manner  as  Uie 
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State  boAid  of  educftdon  may  direct  uceriain  the  conditioD  of  all  children  betweett 
the  Bfee  of  eight  and  twelve  years  who  are  not  in  attendance  upon  any  public  school, 
midBhatl  report  all  vloIation[B]  of  thisact  to  itadiotrictclerk,  who  shall  at  once  proceea 
to  proeecute  each  and  every  such  oSenae.     {1906  C  364  s  41 

Penalty.— K  parent  puardian,  or  other  person,  who  faih  to  comply  with  the  pro- 
visiona  of  thia  act  aholl  be  liable  to  a  fine  oi  not  leaa  than  two  nor  more  than  ten  doUais 
for  the  first  oSenae,  nor  lees  than  five  aor  more  than  twenty  dollars  for  each  subBeqnent 
oflenae    »    »    •      [1908  C  364  8  5] 

Enforument:  dutra  and  poweri  of  dak  of  dittriet  tdiool  board;  penaUu  for  faUiire  to 
proteeuU.—Tho  cleric  of  the  diatrict  school  board  in  each  district,  in  the  counties  or 
cities  wherein  the  pToviaiona  of  this  act  are  adopted,  as  aforesaid  shall  prosecute 
every  oSense  agauiet  the  provisions  of  this  act,  when  a  member  of  the  distnct  school 
board,  or  anv  taxpayer  of  the  district  in  which  the  o&endiof  party  reaidee,  files  with 
him  an  afficuivit  setting  forth  the  facts  constituting  the  ofiense-  and  if  he  n^lect 
to  do  so  within  fifteen  days  after  such  affidavit  is  filed,  he  shall  be  liable  to  a  fine 
of  not  leas  than  five  nor  more  than  ten  dollars  for  each  case  of  such  neglect  •  •  •. 
[1908  G  364  B  6] 

E^ivalerU  attendance. — Two  weeks  attendance  at  half  time  or  night  school  shall  be 
considered,  within  the  meaningof  this  act,  equivalent  to  an  attendance  of  one  week 
at  a  day  school.    [1908  C  364  s  7] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS,  ETC. 

HEALTH  OP  MINORB  AND  Ton-Vrs  FOB  QIRLS 

Ckanliiuu  what  viomta  and  c/aidren  are  gmploj/td;  teparate  toiUU  for  tht  HXa. — 
Every  bctory  in  which  five  or  more  peraone  ate  employed,  and  every  btctory,  work- 
shop, mercantile  or  other  eetablishment,  or  office,  in  whit^  two  or  more  children, 
unaer  eighteen  years  of  age,  or  women,  are  employed,  ahall  be  kept  clean  and  free 
from  effluvia  ariaing  from  any  drain,  pnvy  or  nuisance,  and  shall  be  provided  with  a 
eufficient  number  of  water-closets,  earth  cloeete  or  privies,  and  reasonable  access  shall 
be  afforded  thereto;  and  whenever  one  or  more  males  and  one  or  more  females  are  em- 
ployed tt^ther,  a  sufficient  number  of  separate  water-closets,  earth  clo6e1«  or  pnvies 
sbali  be  provided  for  the  use  ofeach  sex,  and  plainly  designated;  and  no  person  shall  be 
allowed  to  uae  a  closet  or  privy  which  is  provided  for  persona  of  the  other  aejt:  Provided, 
In  buildings  used  exclusively  for  offices  the  provisions  of  this  section  shall  not  apply, 
if  separate  toilets  are  within  convenient  accen,  in  the  buildings  wherein  the  offices 
are  located.     [1910  C  14  s  1  as  amended  by  1914  C  28ej 

EnfoTcemmt:  dutiet  of  health  commutwneri,  etc. — If  it  appears  to  the  commissioner 
of  labor  that  any  act,  neglect  or  fault  in  relation  to  any  arain,  water-closet,  privy, 
ash  pit.  water  supply,  nuisance  or  other  matter  in  a  bctory  or  workshop  includea 
under  tne  provisions  of  section  one  is  punishable  or  remediable  under  any  law  relative 
to  the  preservation  of  the  public  health,  but  not  under  the  pmvitiionB  of  this  chapter, 
hB  shall  give  notice  in  wnting  thereof  to  the  board  of  health  of  the  city  or  county  in 
which  such  factory  or  workshop  is  situated,  or  to  the  State  health  commiasioner,  and 
such  board  of  health  or  State  health  commissioner  shall  thereupon  inquire  into  the 
subject  of  the  notice  and  enforce  the  laws  relative  thereto.  [1910  C  14  b  3  as  amended 
by  1914  C  286] 

PTOMCutum:  application  of  act. — A  criminal  prosecution  shall  not  be  instituted 
gainst  a  person  for  the  violation  of  the  provisions  of  section  one  *-  *  ■  until  four 
weeks  after  notice  in  writing  by  the  commissioner  of  labor  of  the  changes  necessary  to 
be  made  to  comply  with  the  provii^ione  of  said  section  has  been  sent  by  mail  or  has 
been  delivered  to  such  person,  nor  if  Buch  changes  shall  have  been  made  in  accordance 
with  such  notice.  A  notice  shall  be  sufficient  under  the  provisions  of  thisBectionif 
given  to  one  member  of  a  firm,  or  to  the  clerk,  caahier,  secretary,  agent  or  any  other 
officer  who  has  chai^  of  the  business  of  a  corpoiation,  or  to  its  attorney,  and  in  case 
of  a  foreign  corporation,  to  the  officer  wtio  has  charge  of  auch  factory  or  workshop,  and 
such  officer  shall  be  personally  liable  for  the  amount  of  any  fine,  if  a  judgment  against 
the  corporation  is  returned  unsatisfied.  The  application  of  thia  law  to  atores  and 
office  buildings  in  citiea  of  five  thousand  inhabitants  or  lees  and  in  towns  of  five 
thouMnd  inhabitants  or  less  shall  be  left  to  the  discretion  of  the  commissioner  of 
labor.    [1910  C14  s  4  as  amended  by  1914  C  286] 

Penalty. — Any  person,  firm  or  corporation  who  shall  violate  the  provisions  of  thia 
act  ahall  bedeemedguiitvof  a  misdemeanor,  and  upon  conviction  thereof,  be  subject 
to  a  fine  of  not  less  than  five  nor  more  than  twenty-five  dollars,  and  each  day  of  such 
violation  may  constitute  a  separate  oSense.  [1910  C  14  s  6  as  amended  by  1914  C 
286B6] 
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CHILD  LABOB  LEQISLAHOK. 
INTOXICATING  LIQUORS 
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No  female  or  minor  shall  be  employwi  in  any  capacity  in  any  saloon  •  •  •.  Any 
violation  of  any  of  the  proviaicins  of  this  section  Bpa-ll,  upon  conviction,  serve  to  revoke 
theticenseoC  any  person,  firm  orcorpomtionBOConvicted,saidTevocation  to  take  effect 
upon  final  iudgment,  and  no  license  shall  be  granted  to  such  person,  or  anyone  in 
anywise  connected  with  ench  person,  in  said  Uquor  business  for  two  years  from  the 
date  of  such  final  judgment    •    •    «.    ngio  C  190  a  19  subdivision  e] 

Penalty. — Any  person  violating  any  of  the  ptovisionB  of  or  failing  to  comply  with 
any  of  the  requirements  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  unless 
otherwise  provided  herein,  and  shall  be  fined  not  lees  than  fifty  nor  more  than  one 
hundred  doUaie  for  each  offense,  and  in  addition  he  may,  in  uie  discretion  of  the 
court,  beimprisoned  not  more  than  sixty  days,  and  shall  be  required  tonve  bond  for 
twelve  months,  with  approved  security,  in  the  penalty  of  five  hundred  dollars,  and 
conditioned  that  he  ■wOl  not  violate  the  provisions  of  this  act.  For  the  second  and 
each  succeeding  ofiense  he  shall  be  fined  not  less  than  one  hundred  dollare,  and  shall 
be  confined  in  jail  not  less  than  six  nor  more  than  twelve  months:  Providtd,  That  if 
the  physical  condition  of  such  convict  will  permit,  instead  of  the  jail  sentence  ho 
shail  be  sentenced  to  work  on  the  roads,  and  shall  forfeit  his  bond  previously  given 
and  be  required  to  give  bond  with  approved  security  in  the  penalty  of  one  thousand 
dollars,  conditioned  as  above.  If  he  shall  fail  or  refuse  to  execute  the  bond  herein 
required,  either  tor  the  first  or  any  succeeding  offense,  he  shall  be  confined  in  jail,  in 
addition  to  his  other  punishment,  not  lees  than  two  nor  more  than  six  months.  [1910 
C  190  s  27] 

IMMORAL  OCCUPATIONS 


Sending  children  under  17  to  immoml  places,  etc.,  prohibited;  penalty. — It  shall  be 
unlawful  for  any  person  to  cause  or  encouiage  any  boy  or  girl  to  commit  a  misde- 
meanor, or  for  any  person  to  send  or  cause  to  be  sent  any  boy  or  girl,  under  seventeen 
years  of  age,  to  any  house  of  prostitution,  or  to  any  saloon  or  wine  room,  or  to  any 
policy  shop  or  gambling  place,  or  to  any  pool  room  or  bucket  shop,  knowing  them 
to  be  such,  or  knowingly  permit,  contribute  to,  encouiage,  or  cau!«  any  such  child 
to  be  guilty  of  any  vicious  or  immoral  conduct,  and  any  person  so  offending  shall  be 
guilty  of  a  misdemeanor,  and  shall  be  tried  in  any  court  of  competent  junediction, 
and  upon  conviction  thereof  shall  be  punished  by  a  fine  not  in  eicefis  of  one  hundred 
dollars,  or  by  imprisonment  in  jail  for  a  period  not  exceeding  one  year,  or,  in  the  din- 
cretion  of  the  court,  in  Ueu  thereof,  to  hard  labor  on  the  public  roads  for  a  period  not 
to  exceed  six  months.    [1910  C  347  s  3] 

Nora.— l^orsimaarproTUonKOTanibigobildraii  under  IB,  •»«  section  1,  chaptar  228,  Acta  o(  1911.] 
COAL  MINES 


Enfar<xmmt:  duties  and  powere  of  mine  intpector.  — •  •  •  Said  inspector  [of  minM} 
shall  visit  each  mine  once  in  six  months,  or  oftener  if  called  on  in  writing  by  ten  men 
engaged  in  any  one  mine,  or  the  owner,  operator  or  superintendent  of  such  mine,  and 
make  a  personal  examination  of  the  interior  of  all  mines,  •  *  *  and  he  shall  see 
that  the  provisions  of  the  mining  statute  are  strictly  carried  out  •  •  •,  [1912  C 
178  s  31 

Hindering  inspector  prohibited.— The  operator  or  agent  of  every  coal  mine  shall 
furnish  the  inspector  proper  fitcilities  for  entering  suctk  mine  and  making  e 
)r  obtaining  information    •    •    «.     [1912  C  178  s  14)  _ 


Entplojfment  of  boye  under  14  and  girle  of  any  age  prohjntxd;  proof  of  age  may  be 
required;  penally. — No  boy  under  fourteen  years  of  age,  nor  female  persons  of  any  ago. 
shall  be  permitted  to  work  in  any  coal  mine,  and  in  all  casee  of  doubt  the  parents  o: 


giardiana  of  such  boys  shall  furnish  affidavits  of  their  ages.  Any  operator,  agent  or 
mine  foreman  who  sbatl  knowingly  violate  the  provisions  of  this  section,  or  any  person 
knowingly  making  a  false  statement  as  to  the  age  of  any  boy  under  fourteen  yeais  of 
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sge  applying  for  work  in  any  coal  mine,  shall,  upon  craiviction,  be  fined  not  leas  than 
ten  nor  more  than  five  hundred  dollare.or  to  [sic]  be  imprisoned  in  the  county  jail  not 
lees  than  ten  nor  more  tiian  ninety  days,  in  the  discretion  of  the  court.  [1912  CITS  a  15} 
Applmtitm  of  act. — The  provisiona  of  this  act  shall  apply  only  to  coal  mines  in 
which  five  or  more  peieona  are  employed  in  a  period  ol  twenty-four  hours,  but  no 
mine  employing  leee  than  ten  shall  ne  required  to  employ  a  mine  foreman.  [1912  C 
178 s  24] 

IMMORAL  OCCUPATIONS 


SendiTig  thUdrtn  tatder  18  lo  vnmonl  platxM,  etc.,  prohibiud;  penally.— Any  person 
over  eighteen  years  of  age  who  shall  cause  or  encourage  any  child  under  the  age  of 
eighteen  years  to  commit  any  misdemeanor  or  who  shall  send  or  cause  to  be  sent  any 
such  child  to,  or  permit  any  such  child  to  enter  or  remain  in,  any  house  of  prostitu- 
tion, or  any  saloon  or  wine  room,  or  to  any  policy  shop  or  gamblijig  place,  or  to  any 
pool  room  or  bucket  shop,  knowing  them  to  be  such,  or  who  knowingly  permits  or 
■nducee  any  such  child  to  enter  or  remain  in  any  such  place  or  in  any  place  for  an 
unlawful  purpose,  or  who  knowinElypennitB,contributea  to,  encourages  or  causes  any 
such  child  to  be  guilty  of  any  aucn  vicious  or  immoral  conduct,  aa  is  nerein  specified, 
or  who  shall  subject  any  such  child  to  vicious  or  immoral  influences,  in  the  manner 
herein  specified,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  snail  be  subject  to  punishment  by  a  fine  o(  not  more  than  five  hundred  dollars, 
or  by  imprisonment  in  jail  tor  a  period  not  exceeding  one  year,  or  [by]  both.  [1914 
0  228  a  Ij 

Nora.— {For  dmlUr  prorWaD  govinikic  ohldran  under  17,  sm  McUon  3,  chspt«t  347,  Acts  o[  ISIOl) 
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BAKESHOPS 


^i^JU  viark  jirohUnled  under  16. — No  employer  shall  require,  permit  or  Buffer  any 
pereon  under  aijtteea  years  of  age  W  work  in  hia  batteshop  between  the  houiB  of  eight 
o'clock  in  the  evening  and  five  o'clock  in  the  morning.  [Pierce's  Code  1912  title  37 
section  17) 

Penalbi. — Any  person  who  violatea  the  proviaionB  of  this  act  [b  1-19]  ahall  be 
guilty  of  a  misaemeanor,  and  on  conviction  thereof  before  any  court  of  competent 
jurisdiction,  ghali  be  fined  not  leas  than  twenty-five  nor  more  than  fifty  dollars  or 
imprisoned  not  more  than  ten  days  for  the  first  offense;  and  shall  be  fined  not  leas 
than  fifty  nor  more  than  one  hundred  dollars  and  imprisoned  not  less  than  ten  of  more 
than  thirty  days  for  each  ofiense  after  the  first,    [F  C  1912  t  37  s  19] 

ALL  OCCUPATIONS 


....  >r  has  been  made  with  him  alone,  and  those  si 

formed,  payment  made  therefor  to  such  minor  in  accordance  with  the  terms  of  the 
contract,  is  a  full  aatisfaction  for  thoee  services,  and  the  parents  or  guardian  can  not 
recover  therefor.    [P  C  1912  1 69  e  9] 

ALL  REGULATED  OCCUPATIONS 

PBNALTIRa 

iKtdenuanoT. — Every  person  convicted  of  a  misdemeanor  for  which  no  punishment 
is  prescribed  by  any  statute  in  force  at  the  time  of  conviction  and  sentence,  shall 
be  punished  by  imnriaonment  in  the  county  jail  for  not  more  than  ninety  days,  or  by 
a  fine  of  not  more  than  two  hundred  and  fifty  dollars.    [P  C  1912  1 135  a  271 

Otom  mitdemennor. — Every  person  convicted  of  a  gross  misdemeanor  for  which  no 
punishment  ia  prescribed  in  any  statute  in  force  at  the  time  of  conviction  and  sen- 
tence, shall  bo  punished  by  imprisonment  in  the  county  jail  for  oot  more  than  one 
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year,  or  by  a  fine  of  not  more  than  one  Uiouaand  dollare,  or  by  both.    [P  C  1912  1 135 
8  29] 

Performing  any  ■prohibited  act  eoTutUula  imtdemeanor. — Whenever  the  pericomance 
of  any  act  ia  prohibited  by  any  atatute,  and  no  penalty  for  the  violation  of  audi  statute 
ia  imposed,  the  committing  of  such  act  ehaJI  be  a  miademeanor.     [P  C  1912  1 135  8  33] 

DANGEROUS,  INJURIODS.  AND  IMMORAL  OCCUPATIONS 

uiNnfVH  AOB 

Employment  unrfer  18  prohihited;  sending  maiengeri  to  immoral  placet;  miidemeanor, 
farparent,  employer,  elc.— Every  person  mho  shall  employ,  or  cauae  to  bo  employed, 
erfiibit  or  have  in  his  cualody  for  exhibition  or  employment  any  minor  actually  w 
apparently  under  the  age  of  eighteen  yeara;  and  every  parent,  relative,  guardian, 
employer  or  other  person  having  the  care,  custody,  or  control  of  any  such  muiOT,  who 
ehall  in  any  way  procure  or  consent  to  the  employment  of  such  minw — 


1.  Inb^ging.  receiving  alms,  or  in  any  mendicant  occupation;  o 

2.  In  any  indecent  or  unmoral  exhibition  or  practice;  or, 
"    ''"  ''  ')  at  eihibition  dangerous  or  injurious  to  life, 

for  delivering  letters,  telegrams,  packt^ca  or  bundlce,  to  any 


.  In  any  practice  or  exhibition  dangerous  or  injurious  to  life,  limh,  healtli  or 
morals;  or. 


known  house  of  prostitution  or  asignation; 

Shall  be  guilty  of  a  misdemeanor.'    (P  C  1912  1 136  a  387] 

STORES,  FACTORIES,  MINES,  ETC. 

a   AOB    AND   BMPLOTUENT  C 


Enploymenl  of  boys  under  14  and  girlt  under  16  vnthout  permit  prtAibiUd;  farm  and 
house  work  excepted;  mitdcmeanor  Jor  patent,  employer,  etc. — Every  person  who  nhnl) 
employ,  and  every  parent,  guardian  or  other  pwson  having  tiie  care,  custody  or  con- 
trol of  such  child,  wno  Bhallpermit  to  be  employed,  by  another,  any  male  child  under 
the  age  of  fourteen  years  or  any  female  child  under  the  age  of  sixteen  years  at  any 
labor  whatever,  in  or  in  connection  » ith  any  store,  shop,  factory,  mine  or  any  inoide 
employmen*  not  connected  with  farm  or  house  work,  without  the  written  permit 
thereto  of  a  judge  of  a  superior  court  of  the  county  wherein  such  child  may  Uve,  shall 
be  guilty  of  a  misdemeanor.'    [P  C  1912  1 135  s  389] 

Id  represented  br  th 

]y  on  the  cblld's  ur 

IMMORAL  OCCUPATIONS 

DittrihulioTi  of  obsctne  literature  by  minors  proliilnted;  groit  miidemeanorfor  emplof/er, 
parent,  etc, — Every  person  who  •  •  •  shall  hire,  use  or  employ,  or  having  custody 
or  control  of  his  person  shall  permit  any  minor  to  sell,  give  away,  or  in  any  nuumer 
distribute  any  article  hereinbefore  mentioned  [book,  pamphlet,  maaazine,  aewa- 
paper,  etc.,  devoted  to  the  publication,  or  lai^ly  made  up  oE  criminal  news,  police 
reports,  accounts  of  criminal  deeds,  or  pictures  and  stories  of  deeds  of  bloo<fahed, 
crimes,  etc.];  •  •  »  shall  be  guilty  of  a  gross  misdemeanor.*  [P  C  1912  1 136 
B  413] 

INTOXICATING  LIQUORS 

HlHIUUll  AGS 

Employment  of  girlt  in  saloont,  etc.,  prohUnted;  penaUu. — No  female  person  dull  ba 
employed  in  any  capacity  in  any  ctaloon,'  beer  hall,  barroom,  theater,  or  place  <rf 
amusement,  where  intoxicating  liijuors  are  sold  as  a  beverage,  and  any  person  or 
corporation  convicted  of  so  emploving,  or  of  participating  in  so  employing,  any  such 
female  person  ehall  be  fined  not  lera  than  five  hundred  dollars:  and  any  person  00 
convicted  may  be  imprisoned  in  the  county  jail  for  a  period  of  not  lew  than  six  months. 
[P  C  1912  1 135  s  1495] 

Cburt  decjikm.— Ttiie  eectlcm  was  held  conatltu  tlonBl.— In  re  Conaidbie,  16  Wish.  358,  B3  Fed.  1S7  (IWT). 
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>  Tor  penalty  tor  inbdemeBEMn,  see  page  3  (Plerce'i  Code  iai3,  title  tas,  section  27). 

'  For  penalty  lor  gross  misdemeanor,  see  page  3  (Pleroe's  Code  ltll3,  title  135,  eectii»i  3!l). 

'Propriety  of  idoaa,  elo.,  is  prohlblled  br  Pierce's  Code  1S12,  title  135,  aeetlon  US,  ban 
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ALL  REGULATED  OOCUPATIONS 

BNPDBCKMBNT 

Bureau  of  lobar  eilablMed;  orgaToxUitM. — A  commtasioaer  of  labor  ahall  be  ap- 
pointed by  the  Kovemor,  and  said  commusuiner  of  labor,  by  and  with  the  consent  of 
the  governor,  ^all  have  powei  to  appoint  and  emplov  mich  aaHistants  as  tnav  be 
Decenary  to  disehar^  the  dutiee  of  aaia  comminioner  of  labor;  and  said  commisBionet 
of  labor,  together  with  the  inapector  of  coal  mines,  ehall  conautut«  a  bureau  of  labor. 
•••[PC  1912  1 291  a  »7] 

AppoiTUment,  dutKt,and  powtrt  of  fenvde  amiibmt  mmmiuiona: — The  conunie- 
nouer  of  labor  shall  appoint  one  female  as  assistant  commi^ioner  of  labor  and  such 
female  anistant  ahall  have  chai^,  under  the  direction  of  the  commissioner  of  labor, 
of  the  enforcement  of  all  laws  relating  t«  the  health,  sanitary  conditions,  suirounil- 
inga,  hours  of  labor  and  all  other  laws  aSecting  the  employment  of  female  wage 
earners.    •    •    •    [P  C  1912  t291  b99] 

Dutia  of  ammiMnoTtertindemployea.-^lt  ahall  be  the  duty  of  such  officer  and  em- 
plovMfl  of  the  said  bureau  to  cause  to  be  enf<Ht^  all  laws  legulatiDg  the  employment 
of  uiildren,  minoie  and  women,  all  lawa  efltobliahed  for  the  protection  of  the  health, 
lives  and  limba  of  operators  in  workBhops,  factories,  mills  and  mines,  on  railroads 
and  other  places,  and  ail  laws  enacted  for  the  protection  of  the  worlcing  classes. 
*  *  *  lawB  regulabiiig  and  prescribing  the  qualificatioos  of  persons  in  tndea  and 
handicrafts,  and  similar  laws  now  in  force  or  hereafter  to  So  enacted.  •  •  • 
IP  C  1912  1 291  s  101] 

STREET  RAILWAYS 

HOUBS  or  LABOR 

Ten  hour$  a  day /or  certain  employee*. — No  person,  agent,  officer,  manner  or  super- 
intendent or  receiver  of  an^  corporation  or  owner  of  street  cars  shall  require  his  or 
it«  gripmen,  motormen,  dnvors  or  conductors  to  work  more  than  ten  hours  in  any 
twentv-four  hours.     [P  C  1912  t  291  s  1^] 

Enforeanent:  duties  of  proteeiiting  attorney;  penaUy. — Any  person,  agent,  officer, 
noanager,  superintendent  or  receiver  of  any  corporation,  or  owner  of  street  car  or  cars, 
vtolatm^  anv  of  the  proviaionB  of  section  one  [1S3I  of  this  act  [s  133-13SJ  shall  upon 
conviction  thereof  shall  [ricj  be  deemed  guilty  ol  a  misdemeanor,  and  be  fined  in 
any  sum  not  less  than  |25  nor  more  than  $100  for  each  day  in  which  such  gripman, 
motomtan,  driver  or  conductor  in  the  employ  of  such  person,  agent,  officer,  manager, 
superintendent  or  receiver  of  such  corporation  or  owner  is  required  to  work  more 
than  ten  (10)  hours  during  each  twenty-four  (24)  hours,  as  provided  in  section  one 
[133]  of  taia  act,  and  it  is  neroby  made  the  duty  of  the  prosacuting  attorney  of  each 
county  of  this  State  to  institute  the  necessary  proceedings  to  enforce  the  provisions 
of  this  act.     [P  C  1912  1 291  s  135] 

RAILROADS' 


Period  of  Ttita/UT  16  hmrs'  vxirl for  certain  employea;  ecceptioiM.— It  shall  be  unlaw- 
ful for  any  common  carrier  bv  railroad  or  any  of  its  ofTicors  or  agents,  to  require  or 
permit  any  employee  engagM  in  or  connected  with  the  movement  of  any  train  to 
remain  on  duty  more  than  sixteen  consecutive  hours,  except  when  by  casualty 
occurring  after  such  emptoyeo  has  startod  on  his  trip;  or,  except  by  accident  or  una- 
voidable delay  of  trains  schoduled  to  inake  connotation  with  the  train  on  which  such 
employee  is  serving,  he  is  prevented  from  reaching  his  terminal;  or,  to  require  or 
permit  any  such  employee  who  has  been  on  duty  fditeen  consecutive  hours  to  go  on 
duty  without  having  had  at  least  ten  houie  oS  duty;  or,  to  require  or  permit  any  such 
employee  who  has  oeon  on  duty  sixtoon  haytn  in  the  aggregato  in  any  twenty-four 
hour  period  to  continue  on  duty  without  having  hod  at  least  eight  hours  off  duty 
within  the  twenty-four  hour  pcnod.    [P  C  1912  1 291  s  137] 

Enforeemtnt:  autia  of  railroad  cornmiirion;  penalty. — Any  such  common  carrier, 
or  any  of  ita  officers  or  agents  violating  any  dt  the  provisions  of  this  act  [s  137-1391 
ia  hereby  declared  to  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  ' 
be  liable  to  a  penalty  of  not  less  thou  one  hundred  or  more  than  one  thousand  dollars 
for  each  and  every  such  violation  to  be  recovered  in  a  suit  or  suits  to  be  brought  by 

1  S*e  court  dgclslons  on  paga  7  (Naw  Yurk). 
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sion  to  fully  inveBti^te  all  cases  of  the  violation  of  this  act,  and  to  lodge  with  the  attor- 
ney general  information  of  any  euch  violation  as  may  come  to  ita  kaowle<^.  [P  C 
1912  1 291 B  139] 

MECHANICAL  AND  MERCANTILE  ESTABLISHMENTS,  LAUNDRIES,  ETC. 


Eight  hours  a  dag;  canning  indiutriei,  etc.,  excepted;  eonitiluiionalitu. — No  female 
shall  bo  employed  in  any  mechanical  or  mercantile  eetAblishment,  laundry,  hotel 
or  restaunuit  in  thia  State  more  than  eight  hours  during  any  day.  The  hours  of  work 
mav  be  so  arrai^d  as  to  permit  the  employment  of  females  at  any  time  ao  that  they 
shall  not  work  more  than  eight  hours  during  the  twenty-four:  Provided  however. 
That  tho  provisions  of  this  section  in  relation  to  the  hours  oC  employment  shall  not 
apply  to,  nor  affect,  females  employed  in  harvesting,  packing,  curing,  canning  or 
drying  any  variety  ol  perishable  fruit  or  vegetable,  nor  to  lenialea  employed  in  canning 
Ssh  or  ^eilfiah.  If  it  shall  be  adjudicated  that  the  foregoing  proviso  and  exception 
shall  be  unconstitutional  and  invalid  for  any  reason,  an  adjudication  of  invaUdity 
of  said  proviso  or  of  any  part  of  this  act  [s  145-149]  shall  not  aSect  the  validity  of  too 
act  as  a  whole  or  any  other  part  thereof.    [F  C  1912  1 291  s  145] 

Lmendmeat  waa  bald  iMcuUtatlonal;  B 
.  Bucluman,  2J  Wash.  «a,m  ~  " 
17  Wssb.  tSi,  IZl  Pao.  324  (191 

, ..._ , ,__t  an  mnployee  therein  not  «i 

ia  within  the  act.— State  i.  PeclOc  Amrakau  Fisheries,  131  Fac  153  (1913). 

ALL  OCCUPATIONS 


Seatt  to  be  provided  mid  their  use  permitted.— Ev^ry  employer  in  eetabliahmenta 
where  females  are  employed  shall  provide  suitable  sea^  for  tnem  and  shall  permit  the 
use  of  such  seats  by  them  when  they  are  not  engaged  in  the  active  duties  for  which 
they  are  employed,  and  every  such  employer  abiiirkeep  posted  in  an  open  and  coit- 
spicuous  place  in  each  room  wnere  such  females  are  at  work  a  copy  of  this  act  [s  145-149] 
printed  in  such  form  and  style  as  may  be  prescribed  by  the  commiadoner  of  labor. 
[P  C  1912  1 291  a  147] 

REGULATED  OCCUPATIONS 


Violation  of  ad. — Any  employer,  overseer,  superintendent  ol _„ 

such  employer  who  ahall  violate  any  of  the  provisions  of  this  act  [s  145-149),  i 
upon  conviction  thereof  be  fined  for  each  offense  in  a  sum  not  less  than  ten  doUan 
nor  mora  than  one  hundred  dollars.    [P  C  1912  1 291  a  149] 

FACTORIES,  WORKSHOPS,  STORES,  MESSENGERS,  ETC. 

HINIHCH  AOK  AND  BHPLOTHBNT  CBRTmCATBa 

n  certain  dUee  prohibited;  employment  under 
is  prohibited;  pmnita  mat/  be  granted  children 
jiuw,  li  vj  j-f  vi*  uiujcj-'iir  vj  ^vtcfiy,  ^iffiits  wifltf  be  grontcd  rntis^nger  boys  over  H. — - 
No  person  under  the  age  of  nineteen  years  shall  be  employed  as  a  public  messenger 
by  any  pcreon,  teltgraph  company,  telephone  company,  or  messenger  company  in  any 
city  of  the  first  class  in  this  State,  nor  shall  any  child  of  either  sex  under  the  a)je  ot 
fourteen  years  be  hired  out  to  labor  in  any  factory,  mill,  workshop  or  store  at  any  time: 
Provided,  That  any  superior  court  judge  may  issue  a  permit  for  the  employment  of  any 
child  between  the  ages  of  twelve  and  fourteen  years  at  any  occupatioQ,  not  in  hia 
judgroent,  dangerous  or  injurious  to  the  health  or  morals  of  such  child,  upon  evidence 
satisfactory  to  Mm,  that  the  labor  of  such  child  is  necessary  for  its  support  or  for  the 
assistance  of  any  parent:  And  pravided  furHter,  That  the  judge  of  the  juvenile  court 
may  issue  pemuts  fur  the  employment  of  any  male  child  over  fourteen  years  of  ag«, 
as  messenger  by  telegraph,  telephone  and  messenger  companies  subject  to  such  limi- 
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Utioiifl  and  cooditionB  u  nuy  be  impoBed  bf  snid  court.  All  permita  herein  provided 
tor  shall  be  i«ued  for  k  definite  time  and  ah«ll  be  revocable  at  the  discretioD  of  the 
judge  by  whomioBued.    [P  C  1912  1 291  a  151]' 

CUut  decliini.-'TlMwflnli  "hind  oat"  ue  latandad  to  ferUd  tlw  smplornMat  W  mil m  hlrtac  oat 
W  Uie  panntK  ttu  prahJUtko  ex trada  to  ill  mniHoted  ihcnwtib,  EoaUot  Uie  emplajmac t  Itnll  OIb^-- 
DdOuin  >.  WlnlBT  Owmd  Co.,  3«  WMh.  U£  {IVOt). 

Penalb/. — Any  employer,  m  any  overseer,  auperintendent,  or  aoent  of  such  person, 
tdegraph  company,  telephone  company  or  mewenger  company  who  ehalt  violate  anv 
oi  the  proviaiona  of  this  act  fs  151-153]  shall,  upon  conviction  thereof,  be  fined  lor  each 
ofiense  not  lees  than  t«n  doilan  nor  more  than  five  hundred  dollars,  or  be  imprisoned 
in  the  county  jail  not  to  exceed  six  monUis,  or  by  fsufier]  both  such  fine  and  imprison- 
ment.   (PC  1912  1 1291  b163]> 

STORES,  OFFICES,  ETC. 

SBATB   FOB   OtKLS 

8eaU  to  be  pnmded  and  their  use  peratitud. — It  shall  be  the  duty  of  every  agent, 
proprietor,  superintendent,  or  employer  of  female  help  in  stores,  offices  or  acoools 
within  the  State  of  Washington,  to  provide  for  each  and  every  auch  employee  a  chair, 
stool,  or  seat,  upon  which  such  female  worker  or  workers  shall  be  allowed  to  reel  when 
their  duties  will  permit,  or  when  such  rest  shall  or  does  not  interfere  with  a  faithful 
discfaarKe  of  their  incumbent  duties.    (F  C  1912  1 291  b  1551 

Ptnaltg. — A  violation  of  any  of  the  providona  of  section  1  [155]  of  this  act  [s  155-157] 
shall  be  deemed  a  misdemeanor,  ana  upon  conviction  thereof  by  any  coiu^  of  com- 
petent jurisdiction,  shall  subject  the  peraan  offending  to  a  fiike  of  not  less  than  ten 
^  ■■ e  than  fifty  doUaiB.    [PC1912t  291s  157] 

COAL  illNES 

AOE  AND  AGE  CBBTtnCATBS 

Employment  of  boyt  under  IS  and  girlt  of  any  age  for  imide  leorh  prvhibited;  owliida 
employmml  of  boy$  wider  H  prokibiUd;  excepliont;  certificate  of  agt  m  ca«  of  dovbt. — 
No  boy  under  the  age  of  sixteen  years  and  no  female  of  any  age  ahall  be  employed  or 
permitted  to  be  in  any  [coal]  mine  for  the  purpose  of  employment  therein,  nor  shall 
a  bo^  under  Uie  age  ca  fourteen  years  be  employed  or  permitted  to  be  in  or  about  the 
outside  structures  or  workings  or  [of]  the  colliery  for  the  purpose  of  employment: 
Provided,  That  this  prohibition  ^lall  not  aSect  the  employment  of  boys  of  suitable 
age  in  an  office  or  in  the  performance  of  clerical  worx  at  the  colliery.  When  an 
employer  ia  in  doubt  as  to  the  age  of  any  boy  applying  for  employment  in  or  about  a 
mine  or  colliery,  he  ahall  demand  and  receive  proof  of  the  age  of  such  boy  by  cer- 
tificate from  the  parents  or  guardian  of  such  boy  before  he  shall  be  employed.  [P  C 
1012  1 346  a  143] 

Penalty. — Any  peison  violating  any  of  the  provisions  of  this  act  [s  127-105],  shall  be 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof  ahall  be  fined  in  any  aiun  not 
more  than  five  hundred  (9500)  doUaie  nor  lees  than  two  hundred  ($200)  dollars.  [P  C 
1912  1 346  B  163] 

H0DH8  OF  LABOR 

Eight  hotat  a  day  underground;  penally  for  emjiUtyer. — It  shall  be  unlawful  for  any 
person,  firm,  or  corporation  operating  any  coal  mine,  within  the  State  of  Watthington, 
to  cause  any  employee  to  remain  at  hia  place  of  work,  where  the  same  is  situated 
underground,  for  more  than  eight  (8)  hours,  exclusive  of  one-half  (})  hour  for  lunch, 
in  any  one  calendar  day  of  twenty-four  (24^  hours.  Any  person,  firm  or  corporation, 
OI  the  agent  of  any  person,  firm  or  corporation,  violating  the  proviaiooa  of  thia  aection 
shall  beguilty  of  a  misdemeanor,  ana  upon  conviction  shall  be  fined  in  any  sum  not 
lea  than  ten  dollars  ($10)  or  more  than  one  hundred  dollars  (1100)  for  each  offence. 
[P  C  1912  1 345  B  177] 

Eighlhounaday  underground;  penalty  for  employee. — It  shall  be  unlawful  for  any  par- 
son in  the  employ  of  any  person,  firm,  or  corporation  operating  any  coal  mine,  within 
the  State  (rf  Washington,  to  willfully  remain  at,  or  in  his  worki^  place,  where  the  same 
shall  be  underground,  to  exceed  eight  (S)  hours,  exclusive  m  one-half  ^^j  hour  for 
lunch,  in  any  one  calendar  day  of  twenty-four  (24)  hours.    Any  peison  violating  the 
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K)vuioQ8  of  this  eecdon  shall  b«  guilty  of  a  miademeanor,  and  upoD  convictioD  shall 
fined  in  any  sum  not  lees  than  five  dollare  ($6)  or  more  than  twenty  dollars  ($20) 
for  each  offense.    [P  C  1912  t  U5  a  179] 

Exeeptioru;  10  hovrt  a  day  for  engifuert,  eic.— The  ptoviaiona  of  thia  act  [a  177-182] 
shall  not  apply  to,  or  prohibit  engineera,  rope  riders,  motormen,  cagers,  or  otbeis 
neceesarily  employed  in  transporting  men  in  and  out  of  the  mine:  Prowded  howevtr. 
That  all  peraoiu  bo  employea  ahall  not  work  more  than  ten  (10)  hours  in  any  one 
calendar  day:  And  provided  furtKer,  That  this  act  shall  not  be  coustrued  to  prohibit 
»v4^.  ¥.»..»  «*  ^^^1  »*-...»*«»  .,^A^^/^^^„^A    .«»^<u»:in«»i  V*—  «  Teekly  change  of  flbift, 

ihe  purpoee  of  mnHng 
n  life.    [P  C  1912  1 345 


EDUCATIONAL  HEQUIREMENTa 

SCHOOL  CBNSUa 

Enumtratvm  of  children  from  5  to  it  indittnctto/tJie_fiT>l  eiau. — The  board  of  directcHS 
eball  annually  in  Mav  of  each  year,  cause  to  be  taken  an  enumeiation  of  all  persona 
between  the  ages  of  nve  and  twenty-one  yeara  redding  in  the  district,  said  enumera- 
tion shall  be  nutde  on  blanks  or  books  provided  by  the  district  and  shall  contain  such 
items  as  the  superintendent  of  public  instruction  hWi  require,  including  the  following: 
The  names  of  all  persons,  male  and  female,  between  the  E^ee  of  five  and  twenty-ono 
years  residitig  in  tlie  district  on  the  first  day  of  May  last  past;  the  date  of  birth  of  such 
child;  the  names  and  reaidencee  of  the  parents  or  guardians  of  all  such  children.  The 
census  shall  be  taken  by  the  secretary  and  guch  enumerators  as  he  shall  select,  subject 
to  the  approval  of  the  board  or  its  proper  committee.  The  enumerators  shall  receive 
such  compensation  as  the  board  may  deem  just.  Each  enumerator  shall  verify  by 
oath  the  correctness  of  his  report.     The  secretary  of  the  district  shall  report  to  the 

county  superinten  '  "  '    *    -'  -  *      _   .  .  i    •  ..-  ^i .  •..-.<-   j--  .i  .i -■   _.  i  . 

total  number  of  m 
1912  1 413  s  427] 

Enumeration  of  dtildren  from  5  toil  in  dittrictt  0/ the  $ea>Tui  and  Hard  dtuiea.— The 
duties  of  the  district  clerk  shall  be  as  follows:  *  *  *.  Third.  To  lake  annually 
in  May  of  each  year,  an  eitact  census  of  all  children  and  youth  between  the  ages  of 
five  and  twenty-one  yeara  who  were  bona  fide  residents  of  the  district  on  the  first  day  of 
Mav  of  that  year.  lie  shall  designate  the  name  and  sex  of  each  child,  and  the  date  of 
ite  birth;  the  number  of  weeks  it  has  attended  school  during  the  school  year,  and  its 
post-office  address.  Parents  or  guardians  must  be  required  lo  sign  a  certified  atat«- 
ment  of  the  correctness  of  tliia  report    *    *    *  .     [PC  1912  1 413  a 489] 

EDUCATIONAL  REQUIREMENTS-ALL  OCCUPATIONS 


Children  from  8  to  15; from  15  to  16  if  not  regularly  and  lawfully  employed;  eirrptioTU. — 
Alt  parents,  ^ardians  and  other  persons  in  this  State  having  or  who  may  hereafter 

have  immediate  custody  of  any  child  between  eight  and  fifteen  years  of  age  (being 
between  the  eighth  and  fifteenth  birthdays),  or  of  any  child  between  fifteen  and  six- 
teen years  of  age  (bein^  between  the  fifteenth  and  sixteenth  birthdays)  not  r^^ilarlv 
and  lawfully  engaged  m  eome  useful  and  remunerative  occupation,  shall  cause  such 
child  to  attend  the  public  school  of  the  district,  in  which  the  child  resides,  for  the 
full  time  when  such  school  may  be  in  session  or  to  attend  a  private  school  for  the  same 
time,  unlees  the  superintendent  of  the  schools  of  the  district  in  which  the  child  resides, 
if  there  be  such  superintendent,  and  in  all  other  cases  the  county  auperintendento 
of  common  schools,  shall  have  excused  such  child  from  such  attendance  because  the 
child  is  physically  or  men tallv  unable  to  attend  school  or  haaalready  attained  a  reason- 
able proficiency  in  tiie  brancnee  required  bv  law  to  be  taught  in  the  first  eight  gr&des 
of  the  public  schools  of  this  State  as  provided  by  the  course  of  study  of  such  school, 
or  for  some  other  sufficient  reason.    tWif  of  absence  from  public  schools  or  approved 

frivate  school  shall  be  prima  facie  evidence  of  a  violation  of  thia  section.    [P  C  1913 
413  b  839) 
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Certifieata  required  under  15  for  empUtymeat  during  tcKool  funirt;  Khool  outAonttM 


..  .  \e  ca-tificata;  eonttnta  of  caliJicaU:  evidentt  of  vioialion. — No  child  under  the  age 
of  fifteen  yeatsahsll  be  employed  for  any  purpose  bv  any  corporation,  povon  orasBO- 
ciation  of  personfliathia  State  during  the  bours  which  the  (lublicBchoolB  of  the  district 
in  which  Huch child  resides aieinMeaion.unleeatheBaid  child  BhallpreaeDt  a  certificate 
from  a  school  Buperintendent  as  provided  for  in  section  one  [S39]  of^this  act  [a  639-861] 
excusing  the  said  child  from  attendance  in  the  public  schools  and  setting  forth  the 
reason  for  such  excuse,  the  reaidence  and  age  of  the  child,  and  the  time  for  which 
such  excuae  is  given.  Every  owner,  eui>erintendent,  or  overseer  oEany  establishment, 
corporation,  company  or  perxon  employing  any  such  child  shall  keep  such  certificate 
on  file  so  long  as  such  chiid  is  employed  by  him,  her  or  it.  The  form  of  said  certificate 
shall  bo  furnished  by  the  Buperintendent  of  public  instruction.  Proof  that  any  child 
under  fifteen  years  of  age  is  employed  during  any  part  of  the  period  in  which  public 
schools  of  the  district  are  in  session,  shall  be  deemed  prima  facie  evidence  of  a  vio- 
lation of  this  section.    [P  C  1912  t  413  e  S41] 

ENTORCEMBNT  AND  PENALTIBe 

Penalty:  duliei  of  aUendance  o^art. — Any  person  violating  any  of  the  provisions 
ofeitherof  the  two  preceding  sections  rS39  and  841]shall  be  fined  not  more  than  twenty- 
five  dollars.  Attendance  officers  shall  make  complaint  for  violation  of  the  provisions 
of  this  act  [s  839-861]  to  a  justice  of  the  peace  or  to  a  judge  of  the  superior  court. 
[P  C  1912  t  413  B  843] 

Appoinlment,  dultM,  and  vovxr*  of  aUendanee  officer*. — To  aid  in  the  enforcement 
of  this  act  [b  839-861],  attendance  officera  shall  be  appointed  and  employed  as  follows: 
In  incorporated  citj'  dutricts  the  board  of  directors  shall  annuaUy  appoint  one  or 
nuwe  attendance  officers.  Any  attendance  office'  may  be  a  sherifF,  conutable,  a  city 
marshal,  or  a  regularly  appointed  policeman.  In  all  other  districts  the  county  super- 
intendent shal}  act  as  attendance  officer,  and  he  shall  also  have  authority  to  appoint 
one  or  more  assistant  attendance  officers  to  aid  him  in  tho  performance  of  his  dutiee 
as  attendance  officer.  ■  ■  *  The  attendance  officer  ahall  be  vested  with  police 
powers,  the  authority  to  make  arrests  and  serve  all  legal  procesaee  contemplated  by 
this  act,  and  shall  have  authority  to  enter  all  stores,  milU,  shopB,  or  other  places  in 
which  children  may  be  employed,  for  the  purpose  of  making  such  investigations  as 
may  be  necessary  (or  the  enforcement  of  this  act.    The  attendance  officer  is  authorized 


as  the  superintendent  of  s( 
[P  C  1912  1 413  s  845] 

Dutiet  of  principal*,  teachen,  etc. — It  shall  be  the  duty  of  the  district  clerk  or  secre- 
tary, at  the  beginning  of  each  school  year,  to  provide  the  teacher  with  a  copy  oE  the 
last  census  of  school  children  taken  in  his  school  district:  Provided,  That  ifthere  be 
a  principal  or  city  sup^intendent  in  such  district,  the  clerk  or  secretary  shall  make 
such  census  report  to  aim,  and  it  shall  be  the  duty  of  every  teacher  to  report  to  the 
^per  truant  officer,  all  cases  of  truancy  or  incorrigibility  in  his  or  her  school,  imme- 
diately aftor  the  ofienee  or  offenses  shall  have  been  committed:  Provided  further. 
That  if  there  be  a  principal  the  rpport  shall  be  made  to  him  and  by  him  transmitted 
to  the  tiuant  officer:  Ajid  providtd further,  That  if  there  be  a  city  superintendent,  the 


principal  shall  transmit  such  report  to  said  city  superintendent,  who  shall  transmit 
such  report  to  the  proper  truant  officer  of  his  district.    [P  C  1912  t  413  s  849} 

ALL  OCCUPATIONS 

HtHIMUM    WAQE   AND  CONDmONS   OF  LABOB 

Inadeauate  waget  and  inianilary  condMom  of  labor  declared  perniciou»  in  their  effeft 
on  htalm  and  moraU  of  women  and  mt'nort.— The  welfare  of  the  State  of  Washington 
demands  that  women  and  minorB  be  protected  from  conditions  of  labor  which  have 
a  pernicious  effect  on  their  health  and  morals.  The  Btate  of  Washington,  therefore, 
exercising  herein  its  police  and  sovereign  power  declares  that  inadequate  wages  aud 
conditions  of  labor  exert  such  pernicious  effect.    [1913  C  174  s  1] 
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Unlawful  to  employ  vmrnm  or  winoTt  wader  tuth  etmdilion*. — It  shall  be  imlawful 
to  employ  women  or  minors  in  any  industry  or  occupation  within  the  State  of  Washing- 
ton und^  conditioiia  of  labor  detrimental  to  their  health  or  morals;  and  it  shall  be 
unlawful  to  employ  women  workers  in  any  industry  within  the  State  of  Waahington 
at  wagee  which  are  not  adequal*  for  their  maintenance.     [1913  C  174  s  2] 

Indiutriai  welfare  oommittvm  eatablithai;  purpose.— There  is  hereby  created  a  com- 
miaslon  to  be  known  as  the  "in duBtrial  welfare  commieeion"  for  the  State  of  Waahing- 
ton,  to  establish  such  standards  of  wages  and  conditions  of  labor  for  women  and  minora 
employed  within  the  State  of  Washington,  as  shall  be  held  hereimd«  to  be  reasonable 
and  not  detrimental  to  health  and  morals,  and  which  shall  be  sufficient  for  the  decent 
maintenance  of  women,    [1913  C  174  s  3] 

Organwatvm  of  eommiitum. — Said  commission  shall  be  composed  of  five  pttsouB, 
four  of  whom  shall  be  appointed  by  the  governor,  as  follows:  TbB  first  appointments 
shall  be  made  within  thirty  (30)  days  after  this  act  takes  effect;  one  fbr  the  term  ending 
January  Jst,  1914;  one  for  the  term  ending  January  1st,  1915;  one  for  the  term  ending 
January  1st,  1916;  and  one  for  the  term  ending  Januaty  1st,  1917:  Provided hovKtur, 
That  at  the  expiration  of  their  respective  terms,  their  eucceeeors  shall  be  appointed 
by  the  governor  to  serve  a  full  term  of  four  years.  No  person  shall  be  eligible  to 
appointment  as  a  conmuBeioner  hereunder  woo  is,  or  shall  have  been  at  any  time 
within  five  years  prior  to  the  date  of  such  appointment  a  member  of  ftny  mannbK- 
turer's  or  employer  s  asaociation  or  of  any  labor  unbn.  The  governor  shall  have  the 
power  of  removal  for  cause.  Any  vacancies  shall  be  filled  by  tiie  governor  for  the 
unexpired  portion  of  the  term  in  which  the  vacancy  shall  occur.  The  commiseioner 
of  labor  of  the  State  of  Washington  shall  be  ex  officio  member  of  the  comminion. 
Three  members  of  the  commission  shall  constitute  a  quorum  at  all  regular  meeting 
and  public  hearings.    [1913  C  174  s  41 

Comperualvm;  teeretary. — The  membrae  of  said  commission  shall  draw  no  Bfthuies. 
The  commission  may  employ  a  secretary  whose  salary  shall  be  paid  ont  of  the  mon^ 
hereinafter  appropriated.     •     •     •     [1913  C  174  s  5] 

Commtuion  lo  ateerUtin  -waga  and  amditioni  of  bibor  of  uomen  and  wmon;  powen. — 
It  shall  be  the  duty  of  the  commission  to  ascertain  the  wagee  and  conditions  of  labor 
of  women  and  minors  in  the  various  occupationBjbsdee  and  industries  in  which  said 
women  and  minoiB  are  employed  in  the  State  of  Washington.  To  this  end,  said  ctast- 
mission  shall  have  full  power  and  authority  to  call  for  etatemenle  and  to  examine, 
either  through  its  members  or  other  authorized  repreeentattvee,  all  books,  pay  rolls 
or  other  records  of  all  persons,  firms  and  corporations  employing  females  or  minore  u 
to  any  matters  that  would  have  a  bearing  upon  the  question  of  wages  of  labor  at  con- 
ditions of  labor  of  said  employeee.     [1913  C  174  s  6] 

Record*  to  bt  kept  by  employert. — Every  employer  of  women  and  minors  shall  keep  a 
record  of  the  names  of  all  women  and  minors  employed  by  him,  and  shall  on  tequwt 
permit  the  commission  or  any  of  its  members  or  authorized  repraeentativeB  to  inspect 
ouch  record.    Q913  0174s7] 

Minor  define3  at  diUd  under  13. — For  the  purposes  of  this  act  a  minor  is  defined  to  be 
apereon  of  either  sex  under  the  age  of  eighteen  (18)  years.    [1913  C 174  s  8] 

Public  luaringt;  power  to  niSpoena  mtnetta,  tic. — The  commission  shall  specify 
tames  to  hold  public  hearings,  at  which  times  employers,  employees  or  other  inter- 
ested persons  may  appear  and  give  testimony  as  to  the  matter  under  consideration. 
The  commission  Bhall  have  power  to  subpcena  witnesses  and  to  administer  oaths.  AU 
witnesses  subpoenaed  by  thecomnuBsion  shall  be  paid  the  same  mileage  and  per  diem 
allowed  by  law  for  witnesses  before  the  superior  court  in  civil  cases.    [1913  C  174  s  9] 

Method  of  ettabliihmg  "a»iferenee";it*  po«ien,dtttiei,andrecommmdationi. — If,afttf 
investigation,  the  commission  shall  find  that  in  any  occupation  trade  or  industry,  the 
wages  [mid  to  female  employees  are  inadequate  to  supply  them  necessary  cert  of 
livuigand  tomaintain  the  workers  in  health,  or  that  the  conditiottB  of  labor  are  preju- 
dicm  to  the  health  or  morals  of  the  workers,  the  commission  is  empowerod  to  call  a 
conference  compoeed  of  an  equal  number  of  representatives  of  employers  and  em- 
ployees in  the  occupation  or  induBtiy  in  question,  together  with  one  or  more  disinter- 
ested personB  representing  the  pubbe;  but  the  representatives  of  the  public  shall  not 
exceed  the  number  of  repreoentatives  of  either  of  the  other  parties;  and  a  member  of 
the  commimon  ahall  be  a  member  of  such  conference  and  chairman  thereof.  Tlie 
commi«ion  shall  make  rules  and  rejfulationa  governing  the  selection  of  representt- 
tives  and  the  mode  of  procedure  of  eaid  conference,  and  shall  exerdae  excluaivo  juris- 
diction over  jl  QuestionB  arising  as  to  the  validitv  of  the  procedure  and  of  the  rec«a- 
mendatjons  of  said  conference.  On  request  of  the  commission,  it  shall  be  the  duty 
of  the  conference  to  recommend  to  the  commission  an  eetimata  of  the  minimum  wage 
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■deqiute  in  the  occapstion  w  induitiy  in  quMdoo  to  supply  the  necemary  cost  of 
liviiiE,  and  maintain  the  workers  in  health,  Mid  to  recommend  atandanlB  of  conditiona 
or  Ubcv  demanded  for  the  health  and  morals  of  the  employees.  The  findings  and 
recommendaticBis  of  the  conference  ahall  be  made  a  matter  of  record  for  the  use  of 
theconunission.    [1913  C  174  e  10] 

Cbmtmatum  empowertd  Ut&r  mtnmtnn  teage  and  condition*  of  labor;  employert  to  pott 
orden. — Upon  the  receipt  oleudi  recommendations  from  a  conference,  the  commission 
Aall  review  the  aune  and  may  approve  aay  ac  all  of  such  recommendations,  or  it  may 
dinpprove  any  or  all  cd  them  and  recommit  the  subject  or  the  recommendationB  dis- 
approved of,  to  the  same  or  a  new  conference.  After  such  approval  of  the  recommenda- 
boos  of  a  ccmference  the  commiamon  shall  issue  an  obligatory  order  to  be  effective  in 
sixty  (60)  days  from  the  date  of  said  order,  or  if  (he  conunisHion  ahall  find  that  unusual 
conditions  necessitate  a  longer  period,  then  it  shall  fix  a  later  date,  specifying  the 
minimum  wage  for  women  in  the  occupatioa  affected,  and  thestandud  conditions  ol 
labor  for  said  women;  and  after  such  order  is  effective,  it  shall  be  unlawful  for  any 
employer  in  said  occupation  to  employ  women  over  eighteen  (18)  years  of  age  for  less 
than  Uie  rate  of  wages,  w  under  ctmditions  of  labor  pn^bited  for  women  in  the  said 
occupation.  The  commissioD  shall  send  by  mail  so  far  as  practicBble  to  each  em- 
ployer in  the  occupation  in  question  a  copy  of  the  order,  and  each  employer  shall  be 
reauired  to  poet  a  copy  of  sod  order  in  each  room  in  which  women  afFect«d  by  the 
wder  are  employed .  when  such  commission  shall  specify  a  minimum  wage  hereuodet 
the  same  shall  not  be  changed  for  one  year  frem  the  date  when  such  mini  mum  wage 
U  so  fixed.    [1913  C  174  8  11] 

Reeonrideraiion  of  deeitioru. — Whenever  wages  or  standard  conditions  of  labor  have 
beea  made  mandatory  in  any  occupation,  upon  petition  of  eithw  employers  or  em- 
ployees, the  commianon  may  at  ils  discretion  reopen  the  questiott  and  reconvene 
the  former  conference  ca  caU  a  new  one.  and  any  recommend aUons  made  bv  such 
conference  shall  be  dealt  yeith  in  the  same  manner  as  the  original  recommendations 
of  a  conference.    [1913  C  174  e  12] 

Spreial  individuiiU  mi'ntmum  ico^s  may  It  granted  tnmum  pkyticatly  defective. — Fat 
any  occupation  in  which  a  mimmiim  tote  has  been  establidied,  the  commission 
through  its  secretary  may  issue  to  a  woman  physically  defective  or  crippled  by  age  of 
otherwise,  or  to  an  apprentice  in  such  class  of  employment  or  occupation  as  usually 
requires  to  be  learned  by  apprentices,  a  Bpedal  license  authorizing  the  employment 
of  such  licensee  for  a  wage  lees  than  the  legal  minimum  wage ;  and  the  commission  shall 
fix  the  Twinimiim  wt^  t<»said  person,  such  special  license  to  be  issued  only  in  such 
casee  as  the  commisHton  mav  decide  the  aune  is  applied  for  in  good  faith  and  that  such 
license  for  apprentices  shall  be  in  force  for  such  length  of  time  as  the  said  commianon 
shall  decide  and  determine  is  proper.    [1913  C  174  s  13] 

Cbntmuncm  empowered  to  deUrmine  vxiget  and  condition*  r^  labor  for  minor*;  method 
of  prooedure. — The  commiadon  may  at  any  time  inquire  into  wages,  and  condidous 
of  labor  of  minors,  employed  in  any  occupation  in  the  Btate  and  may  determine 
wages  and  conditions  of  labor  suitable  for  such  minom.  When  the  commiasion  has 
mMe  euch  determination  in  the  caaea  of  minors  it  may  proceed  to  issue  an  obligatory 
order  in  the  manner  provided  for  in  section  11  of  this  act,  and  after  such  order  is 
effective  it  shall  be  unlawful  for  any  employer  in  said  occupation  to  employ  a  minor 
for  less  wages  than  is  specified  for  minon  in  said  occupation,  or  under  conditions  of 
labor  prohibited  by  the  commission  for  said  minors  in  its  order.    [1913  C  174  s  14] 

"  ■  mer  of  labor  tofumith  staiwtici.— Upon  the  request  of  the  commission  the 
)T  of  labor  of  the  State  of  Washington  shall  furnish  to  the  commission  such 
the  commiSBion  may  reauire.     [if913  C  174  s  16] 

Tettimony  of  employee  not  Co  cautt  ai*chargeordi*crimination;  penally. — Any  employer 
who  dischaiges,  or  in  any  other  manner  djscrimlnateB  against  auv  employee  because 
euch  employee  has  testified  or  is  about  to  teetify,  or  bocause  such  employer  believes 
that  nia  employee  may  testify  ju  any  iDveetigation  or  proceedings  relative  to  the  en- 
forcement of  this  act,  shall  be  doomed  guilty  of  a  misdemeanor  and  upon  convictim 
thereof,  shall  be  punished  by  a  fine  of  from  twenty-fivedollars  ($25.00)  toone  hundred 
dolhus  (tlOO)  for  each  such  misdemeanor.    [1B13  C  174  s  16] 

Penai^  for  pa^Tig  let*  than  mtnimum  viage  e»tabluhed. — Any  person  employing  a 
woman  or  minor  for  whom  a  minimum  wage  orstandardcondiliona  of  labor  have  been 

rdfied,  at  less  than  aou]  minimmn  wage,  or  under  conditions  of  labor  prohibited  by 
coderoftbecommission-.orviolatiiwany  other  of  the  provisions  of  this  act,  shall  b« 
deemed  guilty  of  a  misdemeanor,  and  shall,  upon  conviction  thereof,  be  punished 
by  a  fine  of  not  less  than  twenty-five  dollan  ($25.00)  noi  more  than  one  nuudced 
dollaiB  ($100.00).    [1013  C  174  b  17] 
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OontpUnnt*  and  invtttigatiom.—An'^  worker  or  the  parent  or  guardum  of  anj  minor 
to  whom  this  act  applies  may  complam  to  the  commission  that  the  wages  paid  to  the 
workera  are  len  thui  the  minimiiin  rale  oud  the  commiasion  shall  investigate  the  nnte 
and  proceed  under  this  act  in  behalf  of  the  worker.    [1913  C  174  s  17}] 

Riphl  to  Teeover  haloTitt  when  paid  Umi  than  minimum  ■wage.-~-lt  any  employee  shall 
receive  less  than  the  legal  minimum  wi^,  except  as  hereinbefore  provided  in  section 
13,  said  employee  sbBll  be  entitled  to  recover  in  a  civil  action  the  full  amount  of  the 
l^al  minimum  wage  as  herein  provided  for,  together  with  costs  and  attorney's  fees 
to  be  fixed  by  the  court,  notwithstanding  any  agreement  to  work  for  such  lesser  wage. 
In  such  action,  however,  the  employer  shall  be  credited  with  any  wages  idiich  have 
been  paid  upon  account.     [1913  C  174  s  16] 

Right  of  appeal  from  dtdtvmi. — All  questions  of  fact  arising  under  this  act  diall  be 
determined  Dy  the  commiaaiDn  and  there  shall  be  no  appeal  from  its  dedaon  upon  said 


superior  court  on  questions  ol  law.    [1913  C  174  s  19] 

Biennial  report*. — The  commission  shall  biennially  make  a  report  to  the  governor 
and  Slate  Ugtslature  of  ita  investigations  and  proceedings.    [1913  C  174  e  20] 

TELEPHONE  INDtJSTBIES 

WAORS,  HOURS  A 


Power  of  mduatrial  welfare  eommUnon  to  atahlith  »tandard$  for  uxmwn  OTuf  minort 
in  rural  communitiet,  tie.;  appltmlton  of  act. — The  industrial  welfare  commission  is 
hereby  authorized,  in  such  manner  as  it  shall  deem  advisable,  and  upon  notice  and 
hearing  to  partiee  directly  afiected  thereby,  to  ascertain  and  eelabliah  such  standards 
of  wages,  hours  of  work  and  conditions  of  labor  of  women  and  minors  employed  in 
the  telephone  industry  in  rural  communities  and  in  cities  of  leas  than  tliree  thousand 
(3,000)  population,  as  shall  be  found  to  be  reasonable  and  not  detrimental  to  the 
health  and  morals  of  such  women  and  minors  and  wliich  shall  be  sufficient  for  the 
decent  maintainance  of  such  women  and  minors,  and  notwithstanding  any  statute 
heretofore  passed  or  regulations  of  such  commission  heretofore  made  relative  thereto: 
Provided,  That  nothintj  in  this  act  contained  shall  be  construed  to  amend  or  repeal 
any  law  or  any  regulation  relating  to  wagee,  hours  of  labor  or  conditions  of  labor  of 
women  or  minors  excepting  as  in  this  act  authorized.    [1915  C  68  e  1] 


Digitizecy  Google 


WEST  TIROINIA 


tanpaiKrT  tebetA  iMoOaace. 
EducUitnB]  nqalnmanta.... 


Boon  of  Ikbor. 


■BJ  nqalnma 
.  ..  oatUKaM. 

ir.l«i-t.ii[fi][»t.hH.lip««T.la  fm-tnrla.    wtrkshops,  «tc... 


Co^  miMs 

DuigcT(iua.lii]nriaa>,aiHl  ImaunloDnipatlaiu;  public  eildbl 

DBnsvoQs ocoupfttkiba  ^---.^--^. „...-.,.----. .-,„.. 

MamilMturiiig  BUbHatuusnU,  tuelaritt,  watkihapt,  ale. 

EducMlonal  nqulraoUDta 

Scats  Kr  ilrli. 

...    .1  ..._.  g  „,Behaiilcal,uidmenantilean«bllBluiimla,et 


Toilets  and  dmalng  rooma  tor  eItIs. 
u — . — ^... '■Tnicu,  and 


and  mercaatllc  estsUisbmcnts,  elc 

ALL  REGULATED  OCCUPATIONS 


PtMnenqfeommtigionerofliibor. — Thecoromissionerof  labor  eballhavn  power,  in  Iho 
duc1uuK«  otbiB  duties,  to  eiLt«i' and  inspect  *  •  •  any  factory,  workabop  or  other 
place  where  labor  is  smpbyed.  •  •  *.  [Hogg's  Code  1913  Chapter  I5h  section  464 
as  amended  by  1915  C  12  s  3] 

Appointntent  of  factory  impecton. — The  commiariona'  of  labor,  shall  by  written 
order  filed  with  the  i^ovenior,  appoint  not  more  than  two  factory  inspoctOTB  who  shall 
be  under  the  superriaion  of  the  commisioner  of  labor.  The  commieeioner  of  labor 
may  at  any  time  when  the  conditions  are  chanf;ed  or  in  his  discretion  tha  ^d  of  the 
oervice  requires,  by  an  order  filed  with  the  Rovmnor,  divide  the  State  into  uspection 
distiiclfl  aa  to  him  may  seem  advisable.    [1915  C  12  s  6] 

COAL  MINES 

BNPOBCRUBNT 

e  department 

__    .  _  .  .  t  purpOB    '' 

superviBion  of  tbe  execution  and  enforcement  of  all  Riate  laws  pertaininf;'  t.  __._ 
inspoetion  of  mines,  heretofore  and  hereafter  enacted  tor  the  safeW  of  personB  employed 
withinoratthemineswithinthisStalc  »  •  •  .  [H  C 1913  C15hs  469  as  amended 
by  1915  C  10  H  I] 

Duliei  of  mirw  intpeetort;  penally  for  mint  intp^lori, — Each  of  tie  district  mine 
inspeclora  shall  *  <•  •  visit  eacii  mine  in  his  district  at  least  once  in  every  three 
months,  or  oftener  if  called  upon  in  writing  by  ten  men  engaged  iu  any  one  mine, 
or  the  owner,  operator  or  superintendent  of  mirb  mine  •  •  •  and  ne  shall  eee 
that  all  the  provisione  of  the  mining  statutes  are  strictly  carried  out,  and  it  shall 
be  unlawful  for  any  district  mine  inspector  to  appoint  any  deputy  or  other  person 
to  do  and  perform  any  work  required  of  such  inspector.  Any  mine  inspector  fail- 
ing to  comply  with  the  requirements  of  this  act  [s  469-495  as  amended  and  reenacted 
by  1915  C  10]  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be 
fmed  not  less  than  one  hundred  dollars  nor  more  than  five  hundred  dollars  and  be 
dismissed  from  office.    [H  C  1913  C  15h  s  470  as  amrakded  by  1915  G  10  s  11, 14] 

UINIKOH  AOB 

JBmpIoynunt  of  boyt  under  Hand  girU  of  any  age  proW/iUd:  affidavit  of  age  Tequxred: 
penally  for  violation  of  art,  or  falte  etatement.—^o  boy  under  fourteen  years  of  £^, 
nor  fenvde  persons  of  any  age,  shall  be  permitted  to  work  in  any  coal  mine.  When- 
ever any  boy  is  so  employed  the  parent  or  guardian  of  such  boy  shall  mnko  affidavit 
that  his  age  is  fourteen  years  or  more,  which  affidavit  eliall  be  immediately  Bled  with 
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the  employer,  im  duplicate,  one  of  which  said  affidavits,  in  duplic&te,  nhall  be  im- 
mediately filed  with  the  district  inspector  of  thediatrict  in  which  themmeis  located, 
which  affidavit  shall  as  to  the  employer,  be  conclueive  as  to  the  age  of  such  boy. 
Any  operator,  agent  or  mine  foremAD  who  shall  knowingly  violate  the  proviaionB  of 
this  section,  or  any  person  knowingly  making  a  false  stat^nent  as  to  the  age  of  any 
boy  under  toutteen  years  of  age,  applying  for  work  in  any  coal  mine,  enidl,  upon 


Cburl  dMfiioM.— A  violatlan  of  this  aecUea  coDstltul«8  actloDaUa  auUEdnce.— Norman  v.  Vlntnta 
TueBboataa  Coal  Co.,  M  8.  E.  B57  (1910);  Bnifca  i.  Big  Baady  C«al  &  Cdu  Co.,  09  B.  E.  MI  (IfiU).  Whara 
■n  affidavit  WM  required  by  ths  em|Mayer  and  DDtfumlihed,  mlsniiraMitatirai  aa  to  th«  boyV  ue  did 
iutdeiMt»r«aoT«r7  lor  inJurTsiubdiied  irtills  employ  In  vlohUan  of  the  statute.— Blankaaflilp  t.  SIhd 
CiiaICa.,7DB.  E.ee3(l>U).  But  a  lather  could  not  nooverilnealwoamaitml  to  the  employiiMitaltlia 
BhiM  InTloIatko  of  ths  st^te,  whldi  nmstltntM  ooottiboton  DMllnDn.— Diidninn  V.  8ti^ 
Co.,  71  W.  Va.32s,7AS.E.«54(iei3).  Emplmrment In  vkl^lln of  tha atatula Isprlma bcle oerilgaiwak  - 
eiamptlng  th«  dilld  trom  th«  dcfciDM  o(  oonMbubar  negliEeiKe.— HoDaker  v.  Coal  Co.,  71 W.  va.  1T7, 
7aB.E.  ua(mi). 

Emplo^nent  from  14  to  16  dwmg  tchool  houn  prtAHntai:  affidavit  of  agt  required; 
employment  umler  16  in  any  dangeroua  pontwm  prohibited;  penalty /or  violatwn  of  aii 
orfalte  ilatemtnt. — ^It  ahall  be  unlawful  for  any  person,  operator,  ^ent  or  mine  lore- 
man,  to  employ  or  permit  any  boy  between  theageeof  fourteen  ana  sixteen  years,  to 
work  in  or  about  a  coal  mine  at  any  time  in  which  a  free  echool  is  in  Bession  in  the 
school  district  where  said  boy  resides.  Before  any  person,  oporator,  agent  or  mine 
foreman,  employs  or  permits  any  boy  to  work  in  or  about  a  coal  mine  at  any  time  in 
which  a  free  school  is  in  Bceaion  in  the  school  district  where  said  boy  reeidee,  he  shall 
require  from  the  parent  or  guardian  of  such  boy,  affidavits  in  duplicate,  that  such  boy 
has,  at  the  time  of  his  employment  or  penniaeion  to  work,  reached  the  t^e  of  sixteen 
yean.  A  duplicate  of  said  affidavit^  or  ^davite,  shall  be  immediately  forwarded  to 
the  district  inspector  of  the  district  m  which  the  mine  is  located.  Noboy  undM  the 
a^e  of  aizteen  snail  be  employed  or  permitted  to  work  in  or  about  any  coal  mine,  at  any 
time  in  a  position  which,  in  the  opinion  of  the  district  inspector,  ia  hazardous.  Any 
person  violating  the  provisions  of  this  section,  or  making  any  false  statement  in  the 
affidavit  required  herein,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction, 
fined  not  less  than  twenty-five  dollars  nor  more  than  one  hundred  dollars,  or  be  im- 
prisoned in  the  county  jail  not  more  than  thirty  days,  in  the  discretion  of  the  court. 
[1916  C  10  s  33] 

Appliatlion  of  act. — The  provisions  of  this  act  [s  469~496  as  amended  and  reenacted 
by  1916  C  10]  shall  apply  only  to  coal  mines  in  which  five  or  more  persons  ore  em- 
ployed in  a,  period  of  twenty-four  hours;  but  no  mine  employing  less  than  ten  men 
idiall  be  required  to  employ  a  mine  foreman.  [H  C  1913  C  15h  a  495  as  amended  by 
1915  C  10  s  86] 

DANGEROUS  OCCUPATIONS 


Cleaning  madmery  in  motion  prohibited /or  minori. — *  *  *  No  minor  or  female 
of  any  age  shall  be  permitted  to  clean  any  of  the  mill  gearing  or  machinery  in  such 
eetablishmenta  [manufacturing,  mechanical,  mercaatiTe,  and  other  eetablidunenta] 
while  the  same  u  in  motion.    ^  C  1913  C  15b  a  518] 

A  the  employer.— Parfltl  e.  Sterling 


SeparaU  toiUti/or  the  sexes;  MparaU  (frewfnff  roorru  if  needed.— Tn  every  factory, 
workshop  or  establifdiment,  in  this  State,  where  females  are  employed,  where  un- 
clean work  of  any  kind  has  to  be  performed,  suitable  places  shall  be  provided  for 
such  females  to  wash  and  to  change  clothing,  •  •  •  and  separate  watar-cloaetB 
shall  be  provided  for  the  use  of  employees  of  either  sex,  in  all  manufacturing,  me- 
chanical, mercantile  and  other  estanliEbments  in  this  State  where  peiaons  of  both 
aexee  ore  empk>yed.    [H  C  1913  C  15h  b  620] 
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BBATS   FOR   GIKLS 


SeaU  to  be  provided  and  thar  vte  paTiuUed. — In  everv  m&nufactUTing,  mecbluicsl, 
mercantile  and  odier  eatabUahments,  in  thu  State,  wnerein  femalee  are  employed, 
there  shall  be  provided,  and  conveniently  located,  seats  mifflcieot  to  comfortably  seat 
mu-h  fniTulM;  and  dnrinz  such  times  as  such  {emalee  ara  not  neceamrily  required  bv 
heir  feet,  they  nhall  be  allowed  to  occupy  the  wate  provided. 

REGULATED  OCCUPATIONS 

FBHALnSB  AND   BNFORCRMBNT 

Violation  ofoet.—Aay  peraon  or  peraons,  firm  or  corporation  of  any  mann&tctaring, 
mechanical,  mercantile  or  other  establishment,  buBineea  or  calling,  in  this  State,  to 
yibitix  this  act  [a  518-526)  applies,  who  shall  violate  anjr  of  the  pmviaiona  of  this  act 
dull  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction,  in  any  court  of  compe- 
teotiurisdictionintius  State,  shall  be  fined  not  less  than  twenty  dollars  nor  more  than 
one  hundred  dollars,  and  in  default  of  payment  of  such  fine  shall  be  imprisoned  imtil 
such  fine  and  costs  are  fully  paid .    [H  C  1913  C  ISh  b  B23) 

Duliee  ofeommi$tumer  oflMor, — It  ehall  be  the  duty  of  uie  commissioner  of  labor  or 
his  anistant  to  enforce  the  provisions  of  this  act  [s  518-626],  and  to  proeecul^  all  vio- 
lations of  the  same  before  any  magistrate  or  court  of  competent  jurisdiction  in  this 
State.    [H  C  1913  C  15h  a  524] 

MANUFACTURING  ESTABLISHBIENT8,  FACTORIES,  WORKSHOPS,  ETC. 

HDmiUH   AOB 

EmpioifinerU  under  14  prohSnUd:  permxU  rewired  for  employment  under  14  in  any 
''  n  during  tthool  lunirt. — No  child  under  the  age  of  fourteen  years  shall  bo 

I    _.__/... J « J. !.;_     .,.....„: ^_^  .jri(Jjgf,..  I.„— . 


employed,  permitted  or  suffered  to  work  in,  about  or  in  connection  witb  any  factory, 
mill,  worloitiop  or  maaufacturinf;  eetablisbment.  It  shall  be  unlawful  for  any  peison, 
film,  or  corporation  without  written  permismon  from  the  Stale  commiseiDuer  of  labor 
at  coimty  Buperintendent  of  free  schools  to  employ  any  child  under  fourteen  years  of 
Ko  in  any  business  or  service  whatever  during  Uie  hours  when  the  public  scuools  of 
Se  district  in  which  the  said  child  resides  are  actually  in  session.  [Q  G  1913  C  15h 
a  530] 

MIPLOYHBNT  CBRT1F1CATE8 

CertiJuxOet  required  uvder  IS;  to  be  retwned  to  itming  office;  tdiool  authoritiee  U>  istue 
eertifieatet;  exceptioni;  age,  tchool,  and  health  reeorde  required;  method  of  iesuing  and 
eumtenUofcertificatee.—^adxild  under  the  age  ofsixt«en  shall  be  employed,  permitted 
or  suffered  to  work  in,  about  or  in  connection  with  any  of  the  establish mente  or  occu- 
pations named  in  sectiouone  [530]  of  this  act  \s  530-533].  unless  the  person,  firm  or 
corporation  employing  such  child  procuree  and  keeps  on  file,  accessible  to  any  truant 
officer,  inspector  of  factories  or  authorized  agent  of  the  humane  society,  an  employ- 
ment certincate  as  hereinafter  prescribed.  On  termination  of  employment  of  a  child 
whose  employment  certificate  is  on  file,  such  certificate  shall  be  forUiwith  returned 
by  the  employerB  to  the  person  who  issued  the  same.  The  employment  certificate 
(uall  be  issued  only  by  the  superintendent  of  schools,  or  by  persons  authorized  by  him 
inwritingiOrwhere  there  is  no  superintendent  of  schools,  then  bv  a  porson  authorized 
bjr  the  local  school  board :  Provided,  Thatnomemberof  aschool  Doardorotherpereon 
authorized,  as  aforceaid,  shall  have  authority  to  issue  such  certificates  to  any  child 
then  in  or  about  to  enter  such  person's  own  employment  or  the  employment  of  a  firm 
or  corporation  of  which  he  is  a  member,  olScer  or  employee,  lie  person  authorized 
toiBBueanemploymentcertiftcBt«  shall  not  issue  such  certificate  until  he  has  received, 
examined  and  approved  and  filed  the  followii^  papers  duly  executed: 

1 .  The  school  record  of  such  child  properly  ftlfed  out  ana  signed . 

2.  A  passport  or  duly  attested  transcript  of  the  school  census  record,  showing  the 
dat«  and  place  of  birth  of  such  child. 

3.  The  affidavit  of  the  parent  or  guardian  or  custodian  of  such  child  (which  shall  be 
required,  however,  only  in  case  no  one  of  the  above  mentioned  proofs  of  age  is  obtain- 
able), showing  the  date  and  placeof  birth  of  such  child.  Such  affidavit  must  be  taken 
before  the  officer  issuing  the  employment  certificate,  who  is  hereby  authorized  and 
required  to  administer  such  oath  without  demanding  or  receiving  any  fee  therefor. 
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ftppcared  before  ^e  officer  isguiiic  the  certi£cbl«  not  until  such  officer  has  bl 

himaeU  that  the  child  can  read  ana  write  legibly  aiinple  aenlences  in  the  English  Un- 
silage,  and  that  the  child  ia  fourteen  years  of  age  or  upwaids  and  has  reached  the  norm&l 
development  of  a  child  of  its  age,  and  ia  in  sufficiently  sound  health  and  physically 
abletoperform  the  work  it  intends  to  do,  which  Hfaall  lie  elated.  In  all  caaee  of  doubt 
such  development,  health  and  physical  fitneee  shall  be  determined  by  a  medical  offi- 
cer of  the  board  or  department  of  health,  or  by  a  physician  appointed  by  Hie  school 
board. 

Everysuchemployment  certificate  shall  state  tiie  race,  residence,  eel,  and  the  date 
and  place  of  birth  of  the  child ,  and  that  the  papers  required  by  the  preceding  sections 
have  been  duly  examined,  approved  and  Glcd.  Every  such  certificate  shall  be  signed 
in  the  presence  of  the  officer  iseuing  the  same,  by  the  child  in  whose  name  it  is  issued, 
and  it  shall  show  the  date  of  its  iaeue;  the  school  record  required  by  the  act  shall  be 
Bgned  by  the  principal  or  other  chief  executive  officer  of  the  school  which  such  child 
has  attended  and  shall  be  furnished  on  demand  to  a  child  entitled  thereto.  It  shall 
contain  a  eUtlement  certifying  that  the  child  is  able  to  read  and  legibly  write  simple 
Hentencea  in  the  Engliah  language,  and  has  received  instruction  equivalent  to  that 
given  in  the  first  four  grades  of  the  common  schools.  Such  school  record  shall  also 
^ve  the  date  of  birth  and  residence  of  the  child  as  shown  on  the  records  of  the  school. 

e  employment  certifii 

dent  of  tree  schools  ai 
[H  C  1913  C  15H  8  531] 

REGULATED  OCCUPATIONS 

BHPORCEHENT  A 


Parent,  employer,  etc. — Whoever,  whether  he  be  the  e'   ,  . 

custodian  of  any  child,  employs,  permits  or  suSers  such  child  U 
work  in  violation  of  any  of  the  provimona  of  this  act  [a  530-533],  shall  be  darned  guilty 
of  a  misdemeanor  and  upon  conviction  tliereof  shall  be  fined  not  lees  than  ten  aoUara 
nor  more  than  fifty  dollars  for  each  and  every  offense,     [tl  0  1913  C  15h  s  532] 

thilies  of  truant  o^^xra,  factory  intpedort,  tiroMCiUing  attomet/»,  etc. — It  shall  be  the 
duty  of  the  prosecuting  attorney  to  enforce  the  provisions  of  this  act  [s  530-533]  and  to 
prosecute  any  person,  firm  or  corporation  charged  with  violation  of  the  aame,  before 
any  magistrate  or  court  of  competent  jurisdiction  in  this  State'  and  it  shall  be  the  duty 
of  the  truant  officers,  inspectors  of  factories  and  authorized  agents  of  the  humane 
society  to  expose  all  violations  of  this  act  to  the  proeocuting  attorney.  *  *  •• 
[H  C  1913  Ol5Be  533] 

EDUCATIONAL  REQUIREMENTS 

COUPtlLSOBT   BCBOOL  ATTBNDAHCI 


_ .  e  free  school  for  a  period  of  twenty-four  weeks,  yearly,  b^inning  with  the  opening 
of  the  school  term.  For  every  n^lect  of  such  dutv,  the  person  offending  shall  be 
guilty  of  a  misdemeanor,  and  shall  upon  conviction  tnereof,  before  any  justice,  who  is 
hereby  authorized  to  try  and  determine  such  caaes,  be  fined  two  dollats  for  the  first 
offense,  and  five  dollars  for  each  subsequent  oSense,  which  fine  sliall  be  paid  into 
the  building  fund  of  the  district  in  which  said  ofiense  occurred.  An  offense  as  under- 
stood heroin  shall  consist  in  the  failure  of  such  persons  for  two  days  in  any  week  to 
cause  such  child  to  attend  school,  except  in  cases  of  aickneeB  or  death  in  the  pupil's 
family,  or  other  reasonable  cause,  or  unleea  the  pupil  be  thoroughly  and  system- 
aticuly  instructed  for  a  like  period  of  time  elsewhere:  Provided,  There  be  a  school 
in  seanon  within  two  miles  ot  the  pupil's  home,  by  the  nearest  tnveled  road.  [H  C 
1913  C  45  a  2113] 
Hon.— 10iBl>t«r  IM  of  tbe  Acts  of  ISlt  enalas  the  tndspoidciit  KtHMl  diMrict  ot  Fauubara  ind  oacts 


ct  compnlsor;  scbool  altenduice  pioviBlcHis,  wltb  exemptions,  for  chlldicn  Ir 
vmuii  ui  Bgii,  ui  be  in  effect  if  adopted  by  a  msf  orlty  of  tbo  votes  cast  at  ao  dtctkni  to  be  bou  —•!  ic, 
Ibis,  iu  tbe  district  ot  Clay.    No  tnlortoaUon  could  be  seemed  as  to  wliatber  Uie  act  vas  adopted.) 

Enforcement:  dviie»  of  truant  officert.—Tho  board  of  education  ot  every  district  ot 
independent  district  at  its  first  annual  meeting,  or  as  soon  thereafter  as  practicable, 
shalTappuiut  one  or  more  truant  officers  whose  duty  it  shall  be  to  enforce  the  proviaons 

(1068) 
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hereof.    Bach  officer  eo  appointed  ehall  use  due  diligence  to 

of  this  law,  and  when  fiom  poreonal  knowlodge  or  by  report  or  compiaini  rtoia  any 
readtmt  or  t«acher  of  tha  diMrict  under  his  superviaian  no  believes  that  any  child 
subject  t«  the  provisions  hereof  hae  been  absent  from  school  for  two  days  he  shall 
immediately  give  written  notice  to  the  parent,  guardian  or  custodian  of  such  child 
that  the  attendance  of  such  child  at  Bchool  is  required,  and  if  such  parent,  guardian  or 
custodian  of  said  child  does  not  comply  with  the  provisionB  of  tnia  section  at  once, 
then  such  truant  officer  ehall  moke  complaint  against  such  parent,  guardian  or  custo- 
dian before  the  nearest  justice  of  the  peace:  Providtd,  That  far  subsequent  offenaee  in 


e  year  no  such  notice  shall  be  ^Bqui^d.    TH  d  1913  C  45  a  2114] 
'■'■'■  ■■     '  '     ilUga' 


jr  who  harbors  or  employs  any  such  child  unlawfully  absent  from  school  while  the 
school  in  the  district  in  which  such  child  lives  is  in  session,  ehall  be  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  be  punished  by  afine  of  twenty-five  dollars, 
and  may  be  impriaoned  ten  days.    [B.  C 1913  C  45  s  2115] 

BCBOOL  GBNSUa 

Enumeration  of  children  of  school  agt.—TbB  teacher  or  teachers  in  each  subdietrict 
or  independent  district  shall  annually  before  the  close  of  the  school  or  schools,  and 
not  later  than  the  first  day  of  April,  Uke  and  report  an  enumeration  of  ail  the  youth 
residing  in  such  subdiatrict  or  independent  district,  who  will  be  of  school  ace  on  the 
fiiat  day  of  July  following,  distinguishing  between  malee  and  females,  white  and 
colored.    [H  C  1913  C  45  s  2156] 

Enummttion  of  children  from  6  to  «(.— The  enumeration  ehall  be  taken  and  reported 
in  separate  claasea  as  follows:  All  youth  between  six  and  sixteen  yearn  of  age;  ail 
youth  between  six  and  twenty-one  years  of  age,  and  all  youth  between  eight  and 
fifteen  years  of  age,  and,  in  diatricta  where  kindei^artens  have  been  established  by  the 
board  of  education,  all  children  between  four  and  six  years  of  age.  The  report  of 
enumeration  shall  be  verified  by  the  aflidavit  of  the  person  who  iiutde  it  to  the  eSect 
tiiat  he  used  all  means  in  his  power  to  make  it;  and  that  he  believes  it  to  be  correct. 
Ho  shall  deliver  such  report  to  the  secretary  of  the  board  of  education  with  the  term 
report  of  such  echool,  or  not  later  than  the  first  day  of  April,  and,  unless  such  enumera- 
tion be  properly  taken  and  reported  by  the  teacuer  within  the  time  required  herein, 
the  aecreta^  shall  deduct  from  the  last  month's  salary  of  such  teacher  such  amount  as 
may  be  neceesary  to  defray  the  expenses  of  taking  said  enumeration  as  hereinafter 
provided  (or.    [H  C  1913  C  45  s  2157) 

Seeretary  to  emplov  pcrton  to  take  eenna  under  certain  conditioru. — When  such 
«numerationforany  district  or  BUbdietiict  is  not  received  by  the  secretary  [of  the  board 
of  education]  on  or  before  the  first  day  of  April,  it  shall  be  his  duty,  without  delay,  to 
employ  a  competent  person  to  take  and  report  the  same  as  aforesaid.  The  person 
taking  and  reporting;  such  enumeration  shall  be  paid  a  reasonable  compensation  by 
the  board  of  education  not  to  eiceed  two  dollais  per  day,  for  the  time  necesBarily  con- 
sumed, by  an  order  on  the  sheriff,  out  of  the  building  fund  of  the  district.  [H  G  1913 
C  45  s  2158] 

RAILROADS ' 


Eight  houri  a  day  for  leUgraph  and  telephone  operaton;  apf>lication  of  act;  exeeptiona. — 
It  shall  bo  unlawful  lor  any  person,  corporation  or  association,  operating  a  railroad 
within  this  State  to  permit  any  person  employed  by  them,  or  on  their  railroad,  in  tie 
capacity  of  telephone  or  telegraph  operator,  whoee  duty  it  is  to  space  or  block  trains 
or  onginee,  or  handle  train  ordera  governing  the  movement  of  trains  or  engines,  or 
handuns  interlocking  switches  governing  the  movement  of  trains  or  engines,  to  permit 
such  telephone  or  telegraph  operator  so  employed  to  be  on  duty  more  than  eight 
hours  in  any  twenty-four  consecutive  hours;  Frovided,  That  the  provisions  of  this  act 
[s  3023-3^]  shall  apply  only  to  such  parts  of  a  railroad  whore  three  or  more  passenger 
trains  pass  each  way  in  twenty-four  consecutive  hours,  oi  where  ten  or  more  freight 
tiains  pass  each  way  in  twenty-four  consecutive  hours,  or  at  any  office  where  said 
telegraph  or  telephone  operators  are  employed  twenty  or  more  hours  in  twenty-four 
consecutive  hours:  And  provided  further,  That  in  case  of  necessity  caused  by  the  sick- 
ness of  any  such  operators  or  by  an  accident  on  such  railroad,  such  telephone  and 
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telegraph  operatora  may  be  permitted  to  be  on  duty  iat  a  period  of  twelve  consecntdve 
hours  m  any  twenty-fuur  consecutive  houra,  but  such  extension  of  timd  shall  extend 
<ra]y  for  a  period  long  enough  to  enable  such  railroad  company  to  supply  the  required 
number  of  opetatore  at  such  office,  and  shall  in  no  case  extend  over  a  period  of  more 
than  two  days,  nor  under  thisprovia.on  shall  it  be  lawful  for  any  telegrapu  or  telephone 
operator  to  be  on  duty  twelve  consecutive  hours  in  any  twenty-four  consecutive 
hours  for  more  than  three  times  in  any  calendar  month;  but  nothing  in  this  act  shall 
prevent  any  such  company  and  operator  agreeing  to  a  longer  day  than  e^ht  houis, 
but  in  ne  case  shall  any  such  operator  be  permitted  te  be  on  d\ity  longer  tlua  twelve 
consecutive  hours  in  any  twenty-tour  consecutive  hours  under  such  agreement. 
[H  G  1913  C  54  B  3023] 

Penalty. — Any  pereon,  corporation  or  association  convicted  of  violating  the  pro- 
visions of  this  act  [s  3023-^(^]  shall  bo  guilty  of  a  misdemeanor  and  pay  a  fine  of 
one  hundred  dollars  for  the  first  oSense,  and  for  each  oSense  committed  after  the  first 
conviction  hereunder,  pay  a  fine  of  three  hundred  dollara.    [E  0  1913  0  54  s  3024] 


., -T  15  in  Tope  vtalHrtg,  gj/natatliet,  acrobalie  paformaraxt^  eUs.,  pric- 
ed; penalty. — Any  person  having  the  care,  custody,  or  con^ol  of  any  minor  cbild 
under  the  i^e  of  fifteen  yeaie,  who  shall  in  any  manner  aefl,  apprentice,  giveaway,  or 
otherwise  dispoee  of  auch  child,  or  any  peison  who  shall  take,  receive  or  employ  such 
child  for  the  vocation  or  occupation  of  rope  or  wire  walking  or  as  an  acrobat,  gynmast, 
contertionist  or  rider,  and  any  person  who,  having  the  care,  cualodv,  or  control  of  any 
tninor  child  whatsoever,  shall  sell,  apprentice,  give  away  or  otherwise  dispose  af 
such  child,  or  who  ahall  take^  receive  or  employ  such  child  for  any  obscene,  indecent 
or  ill^:al  exhibition  or  vocation,  or  any  vocation  injurious  to  the  health,  or  dangerous 
to  the  life  or  limb,  of  such  child  engaged  therein,  or  for  tho  puipoee  of  prostitution, 
and  any_  person  who  ahall  retain,  harbor,  or  employ  any  minor  child  in  or  about  any 
assignation  house  or  brothel,  or  any  place  where  any  obscene,  indecent  or  ill^al, 
exhibition  takes  place,  shall  be  guilty  of  a  misdemeanor,  and  snail  be  fined  not  leaa 
than  five  dollufi,  nor  more  than  one  hundred  dollaie,  for  each  oSenee.  [H  0  1913 
0  144  a  5176] 

Ernvhymmt  under  IS  in  ttreet  iin^ng,  playing  on  mumcol  inilnantntt,  etc.,  pro- 
hibited; penalty.— kaj  person  having  the  care,  custody,  or  control,  lawful  or  unlawful, 
of  any  minor  child  imder  tho  age  of  eighteen  yeara,  who  shall  use  such  minor,  or 
apprentice,  give  away,  let  out,  hire  or  otherwise  dispose  of,  such  minor  child  to  any 
person,  for  l£e  purpose  of  singing,  playing  on  musical  jnatniments,  begging  or  for  any 
mendicant  busineea  whatsoever  m  tho  sttects,  roads,  or  other  highways  of  this  State, 
and  whoeoever  ahall  take,  receive,  hire,  employ,  use  or  have  in  custody,  any  minor 
for  the  vocation,  occupation,  calling,  service  or  purpose  of  singing,  playing  upon 
musical  instruments  or  b^ging  upon  the  stieota,  roads  or  other  hignwaya  of  this  State, 
Vt  for  any  mendicant  business  whatever,  shall  be  guilty  of  a  misdemeanor  and  shall 
be  fined  not  less  than  five  dollara  nor  more  than  one  nundred  dollara.  [H  0  1913 
C  144  8  5177] 

Employmemi  under  15  in  plaeea  tchere  intoxicating  liqtwn  art  >old^  etc.,  prohSnted; 
penalty. — Any  person  having  the  care,  custody,  or  control  ef  any  minor  child  under 
the  age  of  fifteen  years,  who  shall  in  any  manner  sell,  apprentice,  give  away  or  permit 
Buch  child  to  sing,  dance,  act,  orin  anymannerexhibititin  any  chuice  house,  concert 
saloon,  theater  or  place  of  ent^tainment  where  wines  or  spirituous  or  malt  liquors 
are  sold  or  given  away,  or  with  which  any  place  for  the  Bale  of  vines  or  apiritnous  or 
malt  liquors  is  directly  or  indirectly  connected  by  any  pasageway  or  entrance,  and 
any  proprietor  of  any  dance  house  whatever,  or  any  such  concert  saloon,  theat^,  or 
place  of  entertainment,  aoemployinganysuchchild,  shallbeguiltvofamisdemeanor, 
and  shall  be  fined  not  lees  than  five  dollarB  nor  more  than  one  hundred  dollara  tot  each 
oSense.    [H  0  1913  0  144  a  5178] 
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covpTTLaonr  school  akd  continuation,  etc.,  bchool  attendanck. 

ChSdrenfrom,  7  (o  H;  from  14  to  16  if  vol  regularly  employed;  exceplioru;  penalty. — 
Any  peraon  having  imder  hu  control  onv  child  between  tha  ages  of  seven  and  fourteen 

CATS,  or  any  child  between  the  ages  ot  fourteen  and  sixteen  years  not  regularly  and 
wfully  employed  in  any  useful  employment  or  service  at  home  or  elsewhere,  shall 
caiue  such  child  to  be  enrolled  in  and  to  attend  some  public,  parochial  or  privata 
school  regiilarly  (regular  attendance  for  the  purpose  of  tl""  statute  shall  be  an  attend- 
ance of  twenty  days  in  each  school  month,  unless  the  child  can  fumish  some  legal 
excuse),  in  cities  of  the  first  class  during  the  full  period  and  hours  of  the  calendar  vear 
(religious  holidays  excepted)  that  the  public,  parochial  or  private  school  in  wnich 
such  child  is  enrolled  may  be  in  Bossion;  in  all  other  cities  notion  than  eight  school 
months;  and  in  towns  and  villages  not  lem  than  six  school  months  in  each  year 
•  •  •  :  Provided,  That  thie  section  shall  not  apply  to  any  child  not  in  proper 
physical  or  mental  condition  to  attend  school,  who  shall  present  the  certificate  of  a 
reputable  physician  in  geneial  practice  to  that  effect,  nor  to  any  child  who  lives  in 
country  districts  more  than  two  miles  by  the  nearest  traveled  road  from  the  school- 
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house  in  tiie  district  where  such  child  reaidee:  Provided,  That  if  transpmialdon  is 
furnished  bv  tlie  district  this  exemption  ae  to  distance  shall  not  apply,  nor  shall  this 
section  apply  to  any  child  who  shall  have  completed  the  course  of  study  for  tlie  com- 
mon schools  of  tikis  State  or  the  first  eight  grades  of  work  as  taught  in  State  graded 
or  other  graded  schools  of  Wisconsin,  and  can  furnish  the  proper  diploma,  certificate, 
or  credential  showing  that  ho  has  completed  one  of  said  courses  of  study,  or  its  eauiva- 
lent.  Instruction  during  the  required  period  elsewhere  than  at  school,  by  SteacueroT 
instructor  selected  by  the  person  having  control  of  such  child  shall  be  equivalent  to 
school  attendance;  Provtdetfj  That  such  instruction  received  elsewhere  than  in  school 
be  at  least  siibstantially  equivalent  to  instruction  given  to  children  of  like  ages  in  the 
public,  parochial  or  private  school  where  such  children  reside.  Anv  person  who 
shall  violate  the  provisions  of  this  section  shall  upon  conviction  thereof,  be  punished 
by  a  fine  of  not  len  than  five  dollars  nor  more  than  fifty  dollars,  bother  with  costs 
01  prosecution,  or  by  imprisonment  in  the  county  jail  not  exceeding  three  months, 
or  by  both  such  fine  and  imprisonment  in  the  discretion  of  the  court,  for  each  oSenae. 
'  '  '  [Statulee  Chapter  27  section  439a.l  as  renumbered  by  1915  C  2601 
Mifion.^Prosecr---  '  --■'■■  "'  ■  *■  r  .„«  n  ._.  .,. .  < 
__  ,uvenile  court  h 
-t  is  hereby  granted 
added  by  1915  C  250] 

ChUdren  from  14  to  16  to  aiifnd  tTtduttrwl,  confinuofton  or  commercial  tehooh;  eon- 
ditionM. — Any  person  between  the  ages  of  fourteen  and  sixteen  living  within  two 
miles  of  the  school  of  any  town,  or  within  the  corporate  limitsof  any  city  or  village 
and  not  physically  incapacitated,  who  is  not  required  by  section  439a  to  attend  some 
public,  private  or  parochial  school,  must  either  attend  some  public,  private,  or 
carochial  school,  or  attend  for  at  least  five  hours  a  week,  for  six  monuis,  or  four 
hours  a  week  for  eight  months,  an  industrial,  continuation,  or  commercial  achool, 
provided  such  school,  or  schools,  are  maintained  according  to  the  provisiooe  of 
sections  553p-l  to  553py9,  inclusive,  in  the  town,  village  or  city  m  which  his 
parents  or  guardians  reside.  This  section  [a  439a-i]  shall  apply  only  to  pemons 
Detween  the  B^fia  of  fourteen  and  sixteen  living  in  towus  and  cities  maintaining 
schools  as  provided  in  sections  553p-l  to  553p-9,  indusive  of  the  Statutes.  [St  G  27 
s  439a-l  as  added  by  1915  C  266] 

Enforcement:  appoirUment  and  duties  of  truant  tyBwra.— 1.  In  all  cities  of  the  first 
class  the  board  oi  education  or  any  board  having  mfniln-r  powers,  sball  appoint  ten  or 
more  truant  officers;  in  all  cities  of  the  second  and  third  classes,  such  noard  shall 
appoint  one  or  more  truant  officers,  and  in  all  cities  of  the  fourth  class  the  chief  of 
police  and  the  police  officers  may  be  truancy  officers,  whose  duties  it  shall  be  to  see 
that  the  provisions  of  this  act  (s  439a-439e}  are  enforced.  2.  When  of  his  personal 
knowledge,  or  by  report  or  complaint  from  any  resident  of  the  city,  or  by  report  or 
complaint  as  provided  herein,  a  truant  officer  believes  that  any  child  is  unlawfully 
and  iiabitually  absent  from  school  and  not  otherwise  receiving  instruction  as  pro- 
vided in  section  439a  as  amended,  he  shall  inuuediately  investigate  and  render  all 
service  in  his  power,  lo  compel  such  child  to  attend  some  public,  parochial  or  private 
school  which  tbe  person  having  control  of  the  child  shall  designate,  or  if  over  four- 
teen and  under  sixteen  years  otage,  to  attend  school  or  become  r^ularly  employed 
at  home  or  elsewhere,  and  upon  failure  he  shall  serve  a  written  notice  as  required  in 
section  i  [439cc.l]  of  this  act  and  proceed  as  hereinafter  provided  a^inst  the  person 
having  charge  of  such  child.  And  in  all  towns  and  villages  the  shenS  of  the  county, 
his  uodersherifE,  and  deputies  shall  be  the  truant  officers,  and  it  sball  bo  tbe  duty  of 
all  truant  officers  named  m  this  section  to  enforce  the  proviaiona  of  liae  act  as  provided 
herein.    [StC27e439b] 

Enfonxment:  jtowers  of  (ruani  offieer». — Any  truant  officer  within  this  State  shall 
have  power  to  visit  factories,  workshops,  mercantile  ostablishmenta  and  other  places 
of  employment  in  their  respective  localities  and  ascertain  whether  any  minors  are 
employed  therein  contrary  to  law.  They  may  require  that  the  age  and  school  cer- 
tificates and  lists  of  minors  who  are  employed  in  sucti  factories,  workshops,  mercantilo 
establishments  and  other  places  of  employment,  shall  be  produced  for  their  inspec- 
tion, and  they  shall  report  all  cases  of  such  illegal  employment  to  the  school  authorities 
of  their  respective  cities,  towns,  viUagea  or  districts  and  to  the  (industrial  conunia- 
sion].  Such  truant  officer  shall  receive  no  compensation  from  tbe  State  for  performing 
such  services.    [St  C  27  s  439ca] 

Enforcemerd:  duliet  of  teachert,  etc.:  ptrtally. — Itshallbe  thedu^of  theschoolclerk 
ofevery  school  district,  theclerksof  boards  of  education,  and  the  clerks  of  subdistricts, 
or  other  officers  whose  duty  it  is  to  take  the  school  census  under  the  law,  at  the  time 
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(rf  taking  the  school  censos  of  tiieir  re«pective  districtfl,  dtiee,  or  subdistricto,  to  make 
oat  time  ct^iee  of  such  ceoaiu  repco^  oo  bUnks  to  b«  furnished  by  the  State  super- 
intendent, and  send  one  of  such  copies  by  mail,  or  otherwise  to  the  proper  auperin- 
teodent  on  of  bef(Ve  the  fifteenth  dav  of  July  of  each  year  and  it  the  time  of  the 
caning  of  school  in  his  district,  he  tiiall  dehver,  with  the  roister,  a  copy  of  such 
cenMU  r^Kvt  to  the  teacher  entployed  in  Mtd  district,  and  if  the  school  consists  of 
two  or  more  departments  the  copy  shall  be  placed  in  the  hands  of  the  principal.  In 
case  the  district  includee  witiiin  its  boimdsnee,  territoiy  lying  in  two  or  more  countiee 
it  dull  be  the  duty  of  the  cleric  of  such  district  to  make  out  separate  copies  of  the  cen- 
sus reportaf<»  each  part  of  said  jrant  district,  and  fcwward  the  same  to  the  proper  auper- 
intendents:  Pnvidtd,  That  in  all  cities  having  a  population  of  two  thousand  or 
mcoe  the  cterk  of  the  board  <A  education  or  other  officer,  whose  duty  it  is  to  take  the 
school  census  diall  not  be  required  to  furnish  copies  of  the  census  returns  to  the  county 
euperintendent,  city  superiutendent  or  teachers.  Said  clerks  of  boarda  of  education 
ami  other  officors  who  shall  have  the  care  and  custody  of  the  school  census  returns, 
shall  have  their  offices  open  at  all  reasonable  hoots,  and  allow  and  asaist  superintend- 
ents, teachers,  and  truant  lAcers  to  examine  and  secure  inftsmation  from  the  school 
census  reports  oa  file  in  their  offices,  that  may,  in  anv  wa^,  aid  in  the  enforcement 
of  the  provisions  of  this  act  [s  4390-4396].  All  teacners  in  public  schools  except 
teachers  in  high  schools,  shall  at  the  request  of  the  pn^>er  superintendent,  while 
school  is  in  session  report  to  him.  Said  repc^  riuQl  show  •  •  •  the  names  and 
ogee  (rf  all  children  enrolled  in  their  respective  schools  between  the  ages  of  seven 
and  fourteen  and  fourteen  and  sixteen,  the  names  and  post-office  addreBsea  of  the  pa- 
rents ot  other  persons  having  control  of  such  children,  the  number  of  the  district  and 
the  name  of  the  town,  dtjr,  village  and  coon^  in  which  said  chiMren  reside,  the 
distance  such  child  or  cnUdrenreoiae  from  the  Bchoolhouse  in  the  district  in  which  they 
live  by  the  nearest  traveled  rood,  die  number  of  days  each  such  child  was  present 
and  ue  number  of  da^  such  child  was  absent  during  each  month  and  such  other 
reports  requested  by  him,  mid  repcrts  to  be  made  on  blanks  to  be  furnished  by  the 
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n  the  public  schools 
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school  year:  Provided,  That  when  there  shall  be  enrolled  a 

chial  (V  private  schools,  children  residing  in  a  county  or  counties  other  than  the  o: 

in  which  the  schoolhouse  is  located,  the  teachera  in  such  parochial  or  private  schools 
may  make  the  repMls  heieiubefwe  deecribed  to  the  county,  district  or  city  supeN 
intendent  of  the  county,  or  the  city  in  which  the  children  between  the  ages  of  seven 
and  fourteen  and  fourteen  and  sixteen  so  attending,  reode:  Provided  fttrther,  That 
in  districlfl  that  include  within  their  boundaries  terrilwy  lying  in  two  or  more  counties, 
or  districts  joint  with  cidee  having  separate  superintendents,  it  shall  be  the  dutv  of 
the  j^ublic  school  teachers  in  such  joint  districts  to  make  separate  reports  as  provided 
herein  to  the  county,  district  or  city  euperintendent  of  the  county  or  city  in  which  the 
children  between  uie^uesof  seven  ana  fourteen  and  fourteen  and  sixteen  eoattending 
leaide:  Arid  provided.  That  the  teachers  in  citiee  of  two  thousand  population  or  more 
^lall  not  be  required  to  make  the  report  provided  herein,  except  when  called  upon  to 
do  so  by  the  proper  county  or  city  superintendent.  All  teachers  of  private  ana  paro- 
chial schools  shall  keen  a  rectorl  embodying  all  the  data  enumerated  in  this  section, 
and  such  ncotd  shall  be  open  to  the  inspection  of  all  truant  officers  specified  in  this 
act,  at  any  and  all  reaaona,ble  times:  Aiid  prvvidrd.  That  when  called  upon  by  any 
truant  officer,  or  euperintendent,  the  teacLeis  in  private  or  parochial  schools  may 
fnmish  in  writing  on  blanks  furnished  by  the  truant  officer  or  superintendent  the 
above-mentioned  data  in  regard  to  any  child  or  children  between  the  ages  of  seven 
and  fourteen  and  fourteen  and  sixteen  who  claim,  or  who  are  claimed  to  be  in  attend- 
ance upon  said  school;  and  every  teacher  in  a  public  school  shall,  and  every  teacher 
In  a  private  or  parochial  school  may  promptly  notify  the  proper  truant  officer  of  any 
child  whose  attendance  is  faabitually  irregular:  Provided,  Such  irregularity  is  not  ex- 
cused by  any  provision  of  this  act.  Any  officer  or  teacher  in  a  public  school  who  shall 
fail  or  neglect  to  make  the  reports  required  by  this  section  as  required,  or  any  teacher 
in  a  private  or  parochial  scnool'wbo  shall  fail  to  keep  a  recora  as  required  in  this 
section  shall  be  subject  to  a  forfeiture  of  not  less  than  nve  nor  more  than  twenty-five 
dollars  for  each  sucn  failure  or  neglect,  said  forfeiture  to  be  sued  for  by  any  voter 
of  the  district  where  such  officer  resides,  ts  where  such  teacher  is  employed  **'<>. 
[StC27s439cb] 

Enfitrtantnt:  dutie*  of  mpertTUendmU;  ita7M$  of  truanU  to  be  reported  to  indutlrial 
eoatmitkm. — Itshall  be  the  duty  of  the  county,  district  and  dtysuperiutend^ils,  upon 
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cftrafull^  the  roporta  o[  attendance  and  eniollment,  with  iba  reports  of  the  la . 

census  on  file  in  bia  office,  and  aecerUin  therefrom  the  munes  of  all  childmi  who  are 
not  complying  with  the  provieioiiB  of  aections  439a  to  *  *  *  [439cc.2],  inclusive, 
and  it  euall  be  the  duty  of  such  EiiperintendentB  to  report  the  names  of  suui  children, 
leather  with  the  namoB  and  addreeaes  of  the  parents  oi  thoee  having  control  of  euch 
children  to  the  [industrial  commisaion]  at  Uadison,  upon  blanks  fumiahed  for  tbnt 
purpoee,  and  to  tne  proper  truant  officer  of  the  county,  district  or  city.  The  truajtt 
officer  ahall  iminediai«ly  upon  receipt  of  such  report,  or  wh^  he  obtains  information 
of  delinquencies,  notify  by  registered  mail,  or  by  the  service  of  notice  in  the  same 
manner  as  provided  for  the  service  of  summons  in  a  civil  case  in  a  justice  court,  the 
parent  or  the  person  having  control  of  such  child  or  children,  to  cause  such  child  or 
children  to  be  sent  to  some  public,  parochial  or  private  school  witliiii  five  days  from 
the  date  notice  is  deposited,  properly  addressed  in  the  poet  office,  if  notice  is  served 
by  roistered  mail,  or  five  days  from  the  dat«  of  the  personal  service  of  said  notice. 
[St  0  27  B  439CC.1] 

Enforcement:  Atliet  of  irwmt  offictn.—Tha  notice  ahall  inform  the  parent  or  other 
person  in  parontal  relation  that  the  law  requires  that  all  children  between  the  ages 
of  seven  and  fourteen,  and  between  the  i^ee  of  fourteen  and  sixteen,  if  not  r^^pilarly 
employed  as  provided  by  sectiona  1728a  to  1728],  inclusive,  are  to  be  in  regular 
attendance  at  some  school  as  provided  in  section  439».  Jt  shall  be  the  duty  of  all 
bruant  officers,  aft«r  having  given  the  notice  hereinbefore  described,  to  determine 
whether  the  parent  or  other  person  in  parental  relation  baa  complied  with  the  notice, 
and  in  case  of  failure  to  so  complir,  he  shall  immediately  notify  the  [industrial  o — 


mission]  of  such  failure,  and  within  three  days  after  having  knowledge  of  or  having 
been  notified  thereof,  make  complaint  against  said  parent  or  person  in  parental 
relation  having  the  legal  charge  and  control  of  such  child  or  children,  before  any 


justice  of  the  peace  in  the  county,  where  such  party  residee.    [St  0  27  s  439cc.2] 

Enforeemenl:  dutiet  of  iwpmnUndentt,  trvant  officer*,  etc.;  reporU  to  indutlrial  oom- 
miinon. — Each  county  and  city  superintendent  of  schools  shall  report  to  the  induBtiial 
commission  and  to  the  proper  truant  officer  within  ten  days  after  the  close  of  wch 
month,  commencing  with  the  month  of  October  and  concluding  vith  the  month  of 
May  in  each  year,  the  name  of  each  child  residing  in  the  county,  district,  or  city 
under  his  supervision  who  during  said  month  has  not  complied  with  the  provisions 
of  section  439a  of  the  Statutes,  and  the  name  and  poetoffice  address  of  the  parent  or 
guardian  of  such  child.    If  any  county  or  city  superintendent  has  no  names  of  delin- 

auent  children  to  report  for  any  month  as  provided  in  this  section,  it  shall  be  the 
Uty  of  such  superintendent  promptly  to  noUfy  the  industrial  commission  of  that 
bet.  It  shall  be  the  dutyoEeachcountyandcitysuperintendent  of  schools  to  require 
suitable  monthly  reports  from  the  teachers  under  his  jurisdiction  in  order  to  Msiat 
such  superintendent  in  preparing  the  aforesaid  reports.  Immediately  upon'serving 
the  notice  as  provided  in  sectiona  439b  and  439cc  of  the  Statutes  upon  the  parent  or 
guardian  of  any  child,  it  shall  be  the  duty  of  the  truant  officer  to  notify  the  teadier  of 
euch  child  of  such  service.  The  return  of  the  child  to  school  shall  be  promptly 
reported  by  the  teacher  to  the  truant  officer  and  superintendent.  It  shall  be  tH 
dutyof  eadi  truant  officer  to  make  a  report  each  monlli  to  the  industrial  commission, 
showing  the  action  taken  by  him  in  the  coses  of  delinquency  re|>orted  to  him  by  the 
superinl«ndent.  Blanks  for  reports  by  auperintendenta  to  the  induatrial  commission 
and  to  the  truant  officer  shall  be  fumiahed  by  the  industrial  comminion.  [St  C  27  e 
439ce] 

Penally  for  tuperintendent  of  ttAooli  and  truant  offictri, — Any  superintendent  of 
Bchools  or  any  truant  officer  who  violates  or  fails  to  comply  with  any  of  the  provisions 
of  sections  439b,  439cb,  439cc,and  439ce  of  the  Statutes  smill  be  subject  to  a  forfeiture 
of  not  less  than  five  nor  more  than  twenty-five  dollars  for  each  such  oSenae,  which  on 
complaint  of  the  induBtrial  commiaaion  may  be  recovered  against  such  superintendent 
or  truant  officer  in  an  action  in  debt  brought  by  the  attorney  general  before  any  court 
of  competent  juriadiction.    [St  C  27  s  439cn 

Enforcement:  duties  ofeeniui  officeri.—lt  shall  be  the  duty  of  all  officers  empowered 
to  take  the  school  census  to  ascertain  the  number  of  children  between  the  ages  of  seven 
and  thirteen  years  in  their  respective  districts,  the  number  of  children  between  auch 
ages  who  did  not  attend  school,  and,  as  far  as  possible,  the  cause  ol  such  Euliire  to 
attend  school.    [St  C  27  s  43Be] 
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to  Uie  count;  or  city  Buperintandent,  a  writtan  raport  bearing  dat«  aa  of  the  tiurtietb 
day  of  June,  of  such  year,  EigDod  by  him  and  verified  by  his  ^davit,  showing: 

Pint.  The  number,  namee  and  afee  of  children,  male  and  female  deeignated  sepa- 
rately, over  the  age  oi  lour  and  under  the  age  of  twenty  yeara  residing  in  the  district, 
and  the  namee  of  their  partita,  guardians  or  other  peiBona  with  whom  such  children 
KMided,  respectively,  on  the  laet  day  of  June  preceding.    *    *    *    [St  C  27  e  462] 

EDUCATIONAL  BEQUIBEMENT8 

COHTDLSOKT  ITBKIHa  AND  CONTINUATION  BCBOOL  ATTENDANCB 

Enfonemetit:  dutiet  and  poteen  ojf  looil  boanti  of  edueation. — In  every  town  or  vil- 
lage or  city  of  over  five  thousand  inhabitants — were  shall  be,  and  in  towns,  cities 
and  vilh^ee  of  lees  than  five  thousand  inhabitants  there  may  be  a  local  board  of  in- 
dustrial education,  whose  duty  it  shall  be  to  establish,  foster  and  maintain  schools* 
for  instruction  in  trades  and  industries,  commerce  and  household  arts  in  pait-time- 
day,  all-day  and  evening  classes  and  such  other  branches  aa  are  enumerated  in  sub- 
eection  1  of  soctiou  563  p-6  of  the  Statutes  [English,  citiEenship,  sanitation  and 
hygiene  and  the  um  of  safety  devices,  and  such  other  branches  as  tLe  State  superin- 
tendent and  the  State  board  of  industrial  education  shall  approve].  ■  •  *  [Stat- 
uteo  C  27  B  553p-3.1  aa  amended  by  1915  C  5J5] 

8chooU  to  he  utablithed  whenever  tioenty-five  perxmi  qualifitd  to  attend  petition  there- 
for.— Whenever  twenty-five  persons  quaUfied  to  attend  an  industrial,  commercial, 
continuation  or  evening  school  file  a  petition  therefor  with  the  local  bcnrd  of  indus- 
trial educatdoii  the  board  shall  establish  such  school  orschoolsor  provideotherfacili- 
ties  as  authorized  in  sections  553p-l  to  553p-15,  inclusive.    [SUtutee  C  27  s  5&3p-3.9] 

CIGAR  SHOPS  AND  CIGAR  FACTORIES 

aoDBs  or  LABOR 

Eiaht  hourt  a  dag,  i8  a  week,  under  18. — No  person  luder  eighteen  years  of  age  shall  be 
emploved  or  permitted  to  work  in  a  cigar  shop  or  a  cigar  factory  at  manubicturinK 
cigarsiorlongertban eight houTBadayorforty-eighthouTBa week.    [St C 73a s  1636-106] 

TOILBTB  AND  DSEsetNO  BOOHB  FOB  OtBU 


RofatiOTio/oci.— Any  pemon  violatingany  provision  of  sections  1636-101  to  1636-lOa, 
incluBive,(d)all  bepunisnedhyfinenoteiceeding  twenty-five  dollars  and  no  lees  than 
ten  dollars  for  the  nrat  ofiense,  and  by  fine  not  exceeding  fifty  dollars,  and  no  lees  than 
twenty-five  dollaiB  for  the  second  and  each  following  ofTenpe.  [St  C  73a  s  1636-108] 
Dutiaand  povxriof  ijidiutrial  commiation. — The  [industrial  commission]  shall  have 
fuU  power  and  it  shall  be  lite]  duty  to  enforce  all  the  provisions  of  sections  1636-101  to 
1636-109,  inclusive     •    •    •.    (St  C  73a  s  1636-109] 


nve,  snau 

{l)The 

necnanica 


n  sections  1728-1  to  1728-4,inelu- 

\  The  term  "place  of  employment"  shall  mean  and  include  any  manufoctory, 

hanical  or  mercantile  eetahUstunent,  laundry,  restaurant,  confectionery  store, 

or  tel^r^h  or  telephone  office  or  exchange,  or  any  express  or  transportation  eetab- 
listunent. 

I  Tbe  fOUowlDK  eltlM  were  malntaliilng  gnoli  Khool«  on  Jbdiut;  1,  ISlt; 

Ap^stoi,  BiBVsr  Dun,  Bsloit,  Chlpptwa  FoUi,  Cudaby,  Eau  CUirc,  Fond  dn  Lao,  Onud  Rftplda, 
Onco  Bar,  J■Il(■TlU^  Keooshs,  La  Craae,  Uwhrai,  tfinltoirM:,  Marinette.  Manbfleld,  Uaasba, 
MsDOoUnM,  lUlwuikM,  NMdab,  Oatakob,  Raolne,  Sbabonui,  South  MOwMlkw,  Btavnu  Point,  Bu- 
p«(1ar.  Two  BlTMi,  Wmimd,  and  WMt  AiUs. 
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(2)  The  term  "employment"  shall  mean  and  include  any  trade,  occnpatjon  or 
proceM  of  manufacture,  or  any  method  of  carrying  on  such  trade  or  occupation  in 
which  any  female  may  be  engaged,  or  for  any  place  of  employmont,  as  herein  defined. 

(3)  The  term  "employer"  ahall  mean  ana  mclude  every  pereon,  firm,  corporation, 
agent,  manager,  representative,  or  other  person  having  control  or  custody  <^  any 
employment  or  place  of  employment,  b^  herein  defined. 

(5)  The  tenna  "order,"  "genera!  order,"  "special  order,"  "Eafe, "  "safety,"  and 
"welfare"  ah^  be  construed  ae  defined  in  section  2394^1  of  the  Statutfe.  [St  C  83 
a  1728-1] 

Imiiatnal  eommMan  to  ittue  crden  Tegulaiinq  (he  hmirt  of  labor  for  female*;  penalti 
for  violation;  prnvitional  idteduU  of  10  hourt  a  day,  55  a  week,  for  oaj/ work,  andShourt 
a  night,  48  a  week,  for  niqht  work;  I  hour  for  meaU  each  day  or  night. — No  female  ehall 
be  a — ' '  — ' ""''  ' '' ' ~' —  "' ' *  — ' ' — 


authority  to  inveeti^fate,  ascertain,  determine  and  fix  such  reaeonable  classification, 
and  to  issue  general  or  special  orders  fixing  a  period  or  periods  of  time,  or  hours  of 
beginning  ana  ending  work  during  any  dav,  night  or  week,  which  ahaal  be  necee- 
Bary  to  protect  the  life,  health,  safety  or  welfare  of  any  female,  or  to  carry  out  the  j)ur- 
poaefl  01  section  1728-1  to  1728-4,  inclusive,  of  the  Statutes.  Such  inveetigationB, 
classificationa  and  orders,  and  any  action,  proceeding,  or  suit  to  set  aside,  vacate  or 
amend  any  such  order  of  said  commission,  or  to  enjoin  the  enforcement  thereof,  shall 
be  made  pursuant  ta  the  proceeding  in  sections  2394-1!  to  2394-70,  inclusive  [cre- 
ating and  defining  powers  of  industrial  commission  relating  to  orders  concerning 
safety,  etc.]  of  the  Statutes,  which  arc  hereby  made  a  part  hereof,  so  far  as  not  incon- 
sistent with  the  provisions  of  sections  1728-X,  1728-2,  1728-3,  and  1728-1  of  the 
Statutes,  and  every  order  of  the  said  commiaaion  shall  have  the  same  force  and  effect 
as  the  orders  iaeued  pursuant  to  said  sections  2394-11  to  2394-70,  inclusive,  of  the 
Statutee,  and  the  penalties  therein  shall  apply  to  and  be  imposed  for  any  violation  of 
sectiona  1728-1,  1728-2,  1728-3,  and  1728^  ot  the  Statutes.  Until  such  time  as 
the  industrial  commission  shall  so  investigate,  ascertain,  determine  and  fix,  and  shall 
issue  general  or  special  orders  thereon,  the  periods  of  time  specified  in  the  attached 
schedule  (see  below)  shall  bo  deemed  to  bo  dangerous  or  prejudicial  to  the  life,  health, 
safety  or  welfare  of  females. 


At  day  work,  more  than  ten  hours  in  any  one  day,  or  more  than  fifty-five  hours  in 
any  one  week,  Atnight  work,  more  than  eight  hours  in  any  one  night,  or  more  than 
(orty-eight  hours  in  any  one  week.  Day  work  is  work  done  between  six  o'clock 
a.  m.,  and  eight  o'clock  p.  m.,  of  the  same  day:  Provided,  That  employment  not 
more  than  one  night  in  mo  week  after  eight  o'clock  p.  m.  shall  ivot  be  considffled 
night  work.  Night  work  is  work  done  between  ei^ht  o'clock  p.  m.  and  six  o'clock 
a.  m.  of  the  following  day.  Less  than  one  hour  dunhg  each  day  or  night  for  dinner  or 
other  meals.    [St  C  83  s  J728-2] 

Boon  to  be  potted;  crcep(tOTw.— Every  employer  shall  post  in  a  conspicuous  place 
in  each  of  tlie  several  departments  in  or  for  wluch  women  are  employed,  a  list  on  a 
printed  form  furnished  by  the  industrial  commission,  stating  the  names  and  hours 
required  of  each  woman  ijurins  each  day  of  the  week,  the  hours  of  commencing  and 
st(H>ping  work,  and  the  period  allowed  for  dinner  or  other  meals.  Such  list  need 
not  be  posted  where  time  records  are  kept  for  inspection  by  the  said  commission  for 
a  period  of  at  least  aii  months  prior  to  such  inspection  or  Wiere  any  other  substitute 
equally  effective  for  the  enforcement  of  sections  1728-1  to  1728-4,  incluoive,  is 
approved  by  the  commission.     [St  C  83  s  1728-31 

Ei^orcement:  evidence  of  violalion. — The  employment  of  any  female  in  any  such 
employment  or  place  of  employment,  as  defined  in  section  1728-1,  at  any  time  other 
than  those  of  the  posted  hours  of  labor,  as  hereinbefore  provided  for,  shall  be  j»ima 
facie  evidence  ot  a  violation  ot  this  act  [s  1728-1  to  1728-41.  Every  day  far  each 
female  employ^,  and  every  week  for  each  female  employed,  during^  whim  any  em- 
ployer shall  ful  to  observe  or  to  comply  with  any  order  of  the  commmion,  or  to  per- 
form any  duty  enjoined  by  sections  1728-1  to  1728-4,  inclusive,  of  the  Statutes, 
shall  constitute  a  separate  and  distinct  ofiense.    [St  C  83  s  1728-4J 


.coy  Google 


WISCOBSIK.  9 

ANY  GAINFUL  OCCUPATION 

UfPLOTHENT  CEHTUICATIB 

Permitt  nmiiredfivm  14  to  16;  iuued  by  indvttrial  tommiuwn,  w^tM  o/jnvmiU 
eovrtM,  tie, — No  child  between  the  agee  of  fourteen  and  sixteen  yeaza  aWfbe  employed, 
required,  Buffered  or  permitted  to  vork  at  anv  time  in  ajiy  facto^  or  workshop,  atore, 
hotel,  restaunmt,  bakery,  mercantile  eetablisnmeat,  laimdiy,  telegraph,  telephone  or 
public  meaeenmr  aervice,  or  the  delivery  ol  any  mercbandiee  or  at  any  gainful  occu- 
paticm,  or  employment,  directly  or  indirectly,  uoleea  there  ia  first  obt^ned  from  the 
[indaBtrial  commission]  or  from  the  judgeof  a  county  court  or  municipal  court  cr  from 
the  judge  of  a  juvenile  court  where  such  child  resides,  a  writtan  permit  authoriBing 
the  employment  of  such  child  within  such  time  or  tjmee  as  the  aud  (indturtml  cwn- 
miodonjl,  county  judge,  municipal  judge,  or  judge  of  a  juvenile  court  may  fix:  Pre> 
viihng.  That  such  times  shall  not  confiit^  with  thoee  designated  in  subsectioa  1,  <A 
-  -''a  1728c  [StO  83  B  lT28c.lj,  and  that  no  officer  herein  mentioned  shall  have 

, to  delegate  the  dufr     '  >.-.,.. 

person.    [8tC83  8l728a.i; 

DANGEBOUa,  INJTJRI0U8,  AND  IMMORAL  OCCUPATIONS 

MINlMt'll    AOB   AND  HOURS   OT  LABOR 

Induttnat  amtmisiion  to  clatgify  oeatpationt,  etc.,  and  to  iuve  orden  proh^itmg  tie 
empioifTnmt  of  mmom  and  femaUt;  penalty  for  violation;  apeeific  occupatioTU  pro- 
vitumally  proMbiUd  undtr  tl,  vnder  18,  uwkr  IS;  constant  iUmdinp  and  worh  in  laintM 
or  quanta  prokibited  for  ffirlt. — No  employer  shall  employ,  require,  permit  or  suffer 
any  minor  or  any  female  to  work  in  any  place  of  employment,  or  at  any  employment 
dangerous  or  prejudicial  to  the  life,  health,  safety  or  welfare  of  such  minor,  or  such 
female,  or  where  the  employment  of  such  minor  may  be  dangerous  or  prejudicial  to 
tlie  life,  health,  safety  or  welfare  of  other  emcloyees  or  fre<]iieat«rB,  It  shall  be  the 
duty  of  the  industrial  CO mmiflsion,  and  it  shall  have  power,  jurisdiction  and  authority 
to  inveetwnte,  ascertain,  determine  and  fix  such  reasonable  claasificationB  of  employ- 
ments, *XM  places  of  employment,  minors  and  females,  and  to  issue  general  or  special 
orders  prohiDiting  the  employment  of  such  minors  or  females  in  any  employment  or 
placeoi  employment  dangerous  or  prejudicial  to  the  life,  health,  safety  or  welfare  of  such 
minor  or  such  female,  and  to  carry  out  the  purposes  of  sections  1728a  to  1T28J,  inclusive, 
of  theStatutes.  Such  investigations,  classifications  and  orders,  and  anyaction,  proceed- 
u^.orsuitto  set  aside,  vacate  or  amend  any  such  order  of  said  commiffiioa,  or  enjoin 
the  emtorcemeat  thereof,  shall  be  made  pursuant  to  the  proceeding  in  sectioha  23M-41 
to  2394-70,  inclusive  [creating  and  defimng  powers  of  industrial  commiaaion  relatiiw  to 
ordersconcemingsafety.etc,].  of  the  Statutes,  which  are  hereby  made  a  part  hereot,  so 
bz  as  not  inconsistent  with  the  provisions  of  sections  1728a  to  1728J.  inclusive,  of  the 
Statatee;  and  every  order  of  the  said  commitBion  shall  have  the  same  lorceand  effect  as 
the  orders  issued  pursuant  to  said  sections  239*-41  to  2394-70,  inclusive,  of  the  Slat- 
atee:  and  the  penalties  therein  shall  be  applied  to  and  be  imposed  for  any  violation  of 
sections  1728a  to  1728j,  inclusive,  of  the  Statutes.  Until  such  time  as  the  said  com- 
minion  shall  so  investigate,  ascertain,  determine  and  fix  the  clarifications  provided 
in  this  section,  the  emplovments  and  places  of  employment  designated  in  the  fol- 
lowii%  schedule  shall  be  deemed  to  be  dangerous  or  prejudicial  to  the  life,  safety, 
health  or  welfare  of  minors  under  the  ages  specified,  or  of  females,  or  dangeroi 


"ge^nl  order,''  ''special  order  "  "wellaret"  "safe,''and  "aaSeiy, 
wctton,  shall  be  construed  as  denned  in  section  2394-41  of  the  Statutes, 

Schedule  of  employments  or  places  of  employinent  daseerous  or  prejudicial  to 
tbs  Ufe,  health,  safety  or  welfare  of  minors,  or  children  under  the  agea  ^lecifled,  ot 
to  frec[uenterB,  or  to  females: 

(a)  Mmora  under  twenty-one  years  of  ^o; 

In  dttee  of  the  first,  second  and  third  class,  before  six  o'clock  in  the  moniiiig  and 
after  eight  o'clock  in  the  evening  of  any  da^,  as  meeeenger  for  a  telegraph  ormenen- 
ger  company  in  the  distribution,  transmission  or  delivery  of  mesEagee  or  goods. 

(b)  MLocwB  under  eighteen  years  of  age: 
(1)  Blast  fumacee;  in  or  about. 
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(2)  Boata  and  venele  engaged  in  tlie  tnmipartation  of  paaiengens  or  inen::handiBe; 
•i'ot;  firomBD;  eogjiiaer. 

(3)  Docks;  uk  or  about. 

(4)  Dusta;  <^iatiiig  or  naiiig  any  emery,  tiipolL  rouge,  carborundum,  stoae  car- 
IxHimdum,  any  abrasive  or  emery  poliahiiig  ot  Dumng  wheel,  where  articles  of  the 
baser  materiale,  aa  [or]  of  iridium,  are  manufactured. 

(5)  Electric  wiree;  on  the  outside,  erection  and  repair  of  electric  wires. 

(6)  Elevators;  in,  the  rmming  or  management  oi  any  elevatora,  lifts  or  hoistiiig 
machines. 

(7)  Exploeivee;  in  or  about  eetablishmentfl  where  nitroglvcerin,  dynamite,  dualin, 
guncotton,  ennpowder,  or  other  high  or  dangerous  explosives  are  manufactured, 
compounded  ot  stored. 

(8)  Matches;  in  dipping,  dveing  [drying]  or  packing. 
i9)  Mine  or  quarry;  in  or  aoout. 

(10)  Oiling  or  cleaning;  in  tnling  or  cleaning  dsjigennu  or  hazaidons  machinery 
in  motion. 

(11)  Railroads;  switchtendtng,gatetending,ortrackrepaiiu)giaBbnkaniaii,£re- 
man,  emdneer,  motorman,  conductor,  telegraph  operabv. 

(12J  Wharves-  in  or  about. 

(13)  No  female  under  eighteen  years  of  age  shall  be  employed  as  a  meweniter  b7 
any  telegraph  or  telephone  company,  firm  or  corporation,  or  by  any  company,  firm, 
corporation  or  individual  engaged  in  similar  business, 
(c)  (^iidren  under  mxteen  years  of  age : 

Q)  Bakeriee;  dou^  brakes  or  cracker  machinery  of  any  description. 
"*)  Belts;  adjuating  belts  (in  motion);  sewing  belts  (in  any  capwdty). 

)  Boilem;  operatmg  any  steam  boiler  or  steam-generating  apparatus. 

I  Bowling  alleys;  as  pin  boys. 

1  Building  tradee:  on  scafiolding,  or  on  ladder  or  in  heavy  work. 

)  Bumifihing  macuines  in  any  ti^mery  or  leather  manu&cturing. 

1  Corrugating  rolls  in  roofing  or  washboard  factories. 

)  Dusts;  occupations  causing  dust  in  injurious  quantities. 

)  Emery  or  polishing  wheel  for  polishing  metal. 
(lOJ  Immoral  purpoees;  manufacture  of  goods  tor. 

(11)  Iron  and  steel,  wire  or  iron-straightening  machinery,  pondiers  or  shears. 

(12 )  Laundry  machinery. 

(13)  Liquors;  in  or  about  anjr  eUm,  brewery,  distillery,  bottling  establishment, 
hotel  barroom,  mloon,  mloon  dining  room  or  restaurant ,  any  place  in  connection  with 
a  saloon  orasimilarplaceofanvname,  or  in  orabout  any  dance  hall,  bowling  alley, 
poolroom,  beer  garden,  or  mmiur  place  of  any  name,  in  which  strong,  spirituous  or 
malt  liquws  are  made,  bottled,  sold  or  given  away. 

(14)  Uachiaery;  oiling  or  assisting  in  oiling,  wiping  or  cleaning  any  machinery  in 
motion.  Operating  or  assisting  in  operating  or  t^ing  material  from  any  circular  or 
band  saw,  or  any  crosscut  saw  or  slasher,  or  other  cutting  or  pressing  machine  from 
which  material  is  taken  from  behind. 

(16)  Paints  and  jtoisons;  manufacture  of  paints,  colors  or  white  lead.  Uano&c- 
turo  of  any  compoeition  in  which  dan^rous  or  poisonous  adds  are  used.  Haoufac- 
ture  or  preparation  of  compositions  of  dangerous  or  poisonous  dyes.  Hanufactnre  or 
preparation  of  compositions  with  dangerous  or  poisonous  gases.  Manufacture  or 
preparation  of  compositions  of  lye  or  in  which  the  quantity  thereof  is  injurious  to 

(16^  Presses;  cylinder  or  job,  boring  or  drill. 

(17)  Bubber;  washing,  grinding  ot  mixing  mill  of  calendar  [calflnder]  rolls  in  mbbcff 

TnftTiTi  faf  t.i  iring 

(18)  Stamping  machines;  in  sheet-metal  and  tinware  maufactnring.  In  wash«^ 
and  nut  factory.    In  lace,  {wper  and  leather  manufacturing. 

f  19)  Theater  or  concert  hall. 

(20)  Tobacco;  in  any  tobacco  warehouse,  dgar  or  other  factwy  where  tobacco  is 
manufactured  or  prepared. 

(21)  Woodworking;  wood  shaper,  wood  jointer,  planer  and  sandpaper,  wood- 
polishing  or  wood-turning  machme. 

(22)  Wool,  cotton,  hair,  upholstering;  carding  machine,  or  machine  used  in  pick- 
ing  wool,  cotton,  hiur,  or  any  upholstering  material. 

(23)  Any  other  employment  dangerous  to  life  or  limb,  ininrioiu  to  the  health,  or 
d^naving  to  the  morals. 
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<d)  Fenulee: 

(1)  Aaf  fenuJe  ctuld  in  any  cuptitity  where  such  employment  compels  her  to 
renuin  at&mliiig  constantly. 

(2)  Any  female  in  or  about  any  mine  or  qnany.    [St  C  83  s  1728a^] 

Ctaot  dcMDM.— DDdcr  k  lonnH  Metloo  whkb  li  aipttsadtd  by  Ibe  >ban,  tl»  feOowbicdMidoiu  inra 
nmda«il:  Tba  bet  thit  Ubor,  In  TioltUoD  ol  the  ict,  In  a  plan  when  Intoikatbu  llqunn  ■naold,  ms 
eODtneWd  to baHriomed on  a BnudH,  woold not  pnrait  proMcQUni  ttHnondir.— 0UM *.  BjUl,  141 
Wk.lO,UIM.wr»l(l<ll»>.  Tho  pravMiuoI  this  ncUon  Include  an  adifauinkdilnaaMd  in  inwiDflL— 
0'aalllnn>.8U«iHlwnb«Co.,lMWI».«T,MaN.W.i(»(i»U).  AtNtloahandnndwlSwIkitooahta 
wv  to  a  plae*  wlura  he  wm  to  work  noalrlnc  a  track  was  at  tba  time  of  tb*  loluir  •mplaTad  in  "track 
tepaUni"  wttbtn  Uie  pnrrtaicnN  ot  Itiliasctioii.— Leora  t.  lUnuwHlk,  Bt.  FmiI  A  Sanft  Bie.  Uarfa  Ry. 
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ANY  GAINFUL  OCCUPATION 

UNtMUH  AOK 

Emplcyrneat  under  14  pwkibiUd  except  at  provided  in  leetion  IJtSaA- — No  child 
under  the  age  of  fourteen  years  ^11  be  employed,  reqnired,  suffered  or  permitted  to 
work  at  any  time  in  any  foctory,  manufacturing  eetablishment  or  workshop,  store, 
hotel,  restaurant  or  bakery,  mercantile  eetablishmeut,  laundry,  tele^ph,  telephone 
or  public  meeseneer  service,  deliverv  of  merchandise  or  at  any  gainful  occu^tion 
OT  employment,  directly  or  indirectly,  except  aa  provided  in  [I728a.4].  [St  C  83 
■  1728a.3} 

Bmplof/mtnt  under  1-4  prohibited;  exeeptiorufrom  It  to  14  in  mercantile  eetablithmentt, 
ete..  mtrtno  vacation;  permiti  reqaired;  no  eduaUioTml  TeqittTonenti  dariTia  vacation. — No 
child  nnaer  the  age  of  fourteen  years  shall  be  employed,  required,  permitted  cr 
suffered  to  work  at  any  gainful  occupation  or  employment  at  any  time  except  that 
during  the  vacation  of  the  public  or  equivalent  school  in  the  town,  district  or  city 
where  any  child  between  the  age«  of  twelve  and  fourteen  years  resideB,  it  may  be 
employed  in  any  store,  office,  mercantile  est^lishment,  warehouse,  telegraph,  tele- 
phone or  public  messenger  service  in  the  town,  district  or  city  where  it  resides  and 
not  elsewhere:  Provided,  Thatitshallhavefirstobtadnedapermitinthesomemanner 
and  under  the  same  conditions  set  forth  for  employment  doling  the  regular  seson 
of  the  school,  except  that  for  such  vacation  permit  no  proof  of  educational  qualifica- 
tion shall  be  neceeeaiy.    |St  C  83  s  1728a.4] 

CbantdieMM. — The  proUbltlan  ii  abacilnle  and  does  not  pcnnlt  the  worl  to  be  dons  nndiir  a  parmtt 
tram  Uia  oummisslonet  o[  labor  or  other  officer,  and  tlie  aniptDynunt  In  violBtlan  of  thla  aectlon  ii  netfl- 
eaMwper  n.— SbBmn  r.  Winuebagu  FnmltunCo.,  141  Wis.  185, 134  N.  W.  3M  (1810). 

PUBLIC  EXHIBITIONS 

HIMIinTH   AOB   ANn  BMPLOTHBNT  CaBUFICATKB 

Emj^ovmenl  wnder  16  in  eireuta,  thiatrioal  eiAibitioni,  eoneerti,  etc.,  vrilhout  ^ermitt 
vrokwittd;  permiti  iemed  by  indnttrialcommi»tion,  judge,  etc.;  oondiliortt;  ezceplumt. — 
No  child  under  sixteen  years  of  age  shall  be  employed,  reguired,  suffered  or  permitted 
to  play  on  any  musical  instrument,  or  to  sing  or  perform  in  a  circus,  theatrical  or  mu- 
sicnl  exhibition,  concert  or  feetival,  or  in  any  public  place,  unlees  there  is  first  ob- 
t^ned  Irom  the  [industrial  commiaiion],  county  judge,  mumcipal  judge  or  the  judge 
of  a  juvenile  court  where  the  child  resides,  if  such  child  is  a  reeioent  of  this  6ta&, 
and  Dy  a  county  judge,  municipal]  udge,  or  judge  of  a  juvenile  court  of  this  State  if 
such  child  is  not  a  resident  of  the  State,  a  wntten  pennit  authorizing  the  appearance 
of  such  child  at  such  places,  attimesas  the  said  [industrial  commission],  county  judge, 
-  municipal  judge  or  judge  of  a  juvenile  court  may  fix:  Provided,  That  it  appears  to 
the  satisfaction  of  such  (industrial  commission],  county  jud^e,  municipal  judge,  or 
judge  of  a  juvenile  court,  that  the  appearance  of  such  clmd  shall  not  be  detrimental 
to  Its  moials,  health,  safety,  welfare  or  opportunities  for  education  equivalent  to 
that  of  the  common  schools:  Provided  aUo,  That  a  child  under  fourteen  yeara  of  ^e 
shall  be  accompanied  by  a  parent  or  guardian,  approved  by  the  said  [industrial  com- 
mission], county  judge,  municipal  judge  or  judge  of  a  juvenile  court.  But  the  pro- 
visions of  tjiis  section  shall  not  prevent  the  education  of  children  in  music  or  their 
employment  as  musicians,  or  participants,  in  a  church,  chapel,  school  or  school  exhi- 
bition, or  any  home  talent  exhibition  given  by  people  of  the  local  community.  [8t  0 
83  B  1728»-ll 

Kon.— (For  prohlbltlan  under  11  In  dancarom  or  Inunonl  aihIblUiau,aaeMctIau  4U7b,  chapter  IW 
oftheStatoUa.] 
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ANY  GAINFUL  OCCUPATION 

XMPLOSUKNT  CBRTltlCATBS  AND  BXOORDS 

Contenii  of  pmnilt.— The  permit  retiuiied  by  Boction  1728ft  o[  the  Stfttates  dull 
Btatc  the  same,  the  date  and  place  of  birth  of  tiie  child,  and  describe  the  color  of  hair 
and  evee,  the  height  and  weight,  and  any  distingui^ng  facial  marks  of  such  child, 
and  that  the  papers  required  in  subaection  2  hueof  have  been  duly  ezamiDod,  mp- 
proved  and  filed.    (St  C  83  a  1728a-3.I] 

Age  and  khool  nanrdt  and  fremiti  of  emptoyment  rehired. —The  foUowing  evidence, 
records  and  papers  shall  be  filed  before  such  permit  is  issued: 

(1)  Evidence  showing  that  such  child  is  fourteen  years  of  age  in  one  of  the  follow- 
ii^iorms: 

(a)  A  duly  attested  transcrifrt  of  the  birth  certificate,  filed  as  preecribed  by  law 
with  the  refpster  [registrar]  of  vital  statistics,  or  other  officer  charged  wi&  the  duty  of 
recording  births. 

(b)  A  certificate  of  a  peraan  in  chuge  of  a  public  school  ia  the  State  or  elsewhere, 
having  a  course  of  not  leea  than  eight  years,  or  of  a  school  in  the  State  other  than  a 
public  school,  having  a  substantially  equivalent  course  of  study  of  not  less  than  eight 
years'  duiation  in  which  school  a  record  of  the  attendance  of  such  child  has  been 
kept,  showing  that  such  child  is  a  graduate  of  such  school,  and  that  according  to  the 
records  kept  m  such  school,  such  child  is  at  least  fourteen  years  of  a^;  or 

(c)  A  passport  or  a  duly  attested  transcript  of  a  colificate  of  baptism,  showing  the 
date  ana  place  of  baptism  of  such  child. 

(d)  If  such  proof  does  nut  exist  or  can  not  be  secured  as  provided  in  subdivisions 
(a),  |b)  or  (c),  of  subdivision  (1)  hereof,  then  such  proof  as  may  be  satisfactory  to  the 
official  issuing  such  permit  may  bo  filed  in  lieu  thereof. 

(2)  A  certificate  of  the  superintendent  of  schools  or  the  principal  of  the  school  last 
attended  by  the  child,  or  in  the  absence  of  both  oE  the  aforementioned  persons,  a  cer- 
tificate of  the  clerk  of  the  school  boaid,  showing  that  such  child  is  more  than  fourteen 
years  of  age,  and  stating  also  the  date  of  the  birth  of  such  child,  and  the  number  of 
years  it  has  attended  school.  Such  certificate  shall  contain  the  further  statement 
that  such  child  has  attended  the  public  school,  or  some  other  school  having  a  sub- 
stantially eauivalent  course,  as  requirod  by  law,  within  the  twelve  months  next  pre- 
ceding tne  aate  uf  such  certificate,  or  next  preceding  the  fourtaenth  birthday  of  such 
child;  that  such  child  ia  able  to  read  and  write  simple  santancee  in  the  Eagliah  lan- 
^i^e,  and  is  familiar  with  the  fundamental  operations  in  arithmetic  up  to  ana  includ- 
ing fractions  and  that  it  has  received  durii^  such  one-year  period,  instruction  in 
spelling,  reading,  writing,  English  grammar  and  geography;  or  in  lieu  of  such  state- 
ment relative  to  its  educational  attaimnents,  that  such  child  has  passed  successfully 
the  fifth  grade  in  the  public  school,  or  in  some  school  having  a  substantially  equiva- 
lent course,  or  that  it  has  attended  school  for  at  least  seven  years.  It  tihail  be  the 
duty  of  such  superintendent,  principal  or  clerk  to  issue  certificate  upon  receipt  of  any 
applicatipn  in  behalf  of  any  child  entitled  thereto. 

(Z)  A  letter  written  on  such  regular  letterhead  or  other  business  paper  used  by  the 
peraou,  stating  the  intention  of  such  person,  firm  or  corporation  to  employ  such  diild, 
and  signed  by  such  person,  firm  or  corporation,  or  by  some  one  duly  autbocised  by 
them.     [StC83sl7&-3.2]. 

EEGULATED  OCCUPATIONS 

ENFOECENBira 

Powert  of  truant  officen,  police  offitert^  etc.,  in  er^ordng  tectum*  17t8a  to  ntSj. — For 
the  purpoeea  of  sections  1728a  to  1728],  inclusive,-  •  •  •  any  •  •  •  truant 
.  officer,  any  police  officer  or  any  private  citizen  may  make  comphunt  of  Oie  violatimi 
of  any  provisions  of  sections  172Sa  to  1728},  inclusive.     [St  0  S3  8 172Sa-4.1] 

DuHa  ofmduttnal  commmum.— When  complaint  is  made  by  truant  offiMr,  police 
officer  or  any  private  citizen  to  the  [industrial  commission],  the  [wid  commission]  shall 
inveetigato  or  cause  to  be  investigated  such  complaint^  and  it  pursuant  to  any  such 
investigation,  a  violation  of  any  of  the  provisons  of  sections  1728a  to  1728],  inclusive, 
shall  be  found,  the  [industrial  commimon]  shall  [WMecute  or  cause  to  be  prosecutea 
any  such  violation.    [St  C  S3  s  1728a-1.2] 


.coy  Google 


FACTORIES,  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS,  ETC. 

XMPLOTHBNT  CaBTmCATBS  AND  BKCOKDa 

Slatemtnti  of  actual  employment  requirtd;  reeordi  to  bt  kept  by  empfoyer*,-  permitt  U> 
be  Tctitmed  to  iHuinfr  affia.—Evmy  penon,  firm  or  corponttioti,  agent  or  manager  Ot 
any  firm  or  eorpoiation,  employing  minoTB  in  any  factory  or  wor&hop,  store,  office, 
hotel,  mercftntile  eetitblifihment,  laundry,  telegraph,  telephone  or  puDlic  measeiuer 
service  within  thb  State,  in  addition  to  filing  the  certificate  of  intentioti  to  employ 
with  the  [induBtrial  comminionj,  shall  file  with  the  officer  lagning  such  venmt,  ft 
statementof  actual  employment  of  such  minor,  the  date  of  employment,  and  thatuie 
necessary  permit  has  been  duly  received  and  filed,  shall  keep  said  permits  on  file  in 
the  same  place  where  such  minor  is  employed,  aud  subject  at  all  times  to  the  inapec- 
tion  of  Ui«  [induBtrial  commissian],  and  shall  post  a  list  of  said  employees  with  said 
informatitm  at  or  near  the  princtiml  entrance  to  the  factory,  oi  other  building  where 
mich  children  are  employed:  It  it  fmiiher  pwvided.  That  upon  the  termination  of 
employment  of  any  minor,  said  employer  shall  letiim  within  twenty-four  hours  the 
permit  for  employment  of  such  minor  to  the  person  and  place,  dedgnated  bv  the 
[induatiial  commission]  with  a  statement  of  reasons  for  the  termination  of  saia  em- 
ployment   [St  G  83  s  1728a-e.ll 

Sp«eial  iiupection  vihtre  chUdren  under  18  are  employtd.— -'Every  person,  firm  or 
corporation,  deeirtng  to  become  the  employer  of  children  tmdor  tne  age  of  eighteen 
yearn,  shall  file  with  the  (industrial  commission]  a  statement  of  this  fact,  in  order  that 
a  special  inspection  of  his  factory,  workshop,  bowling  alley,  store,  hotel  or  mercantile 
eotabli^me&t,  restaurant,  bakery,  laundiy,  telegraph,  telephone  or  public  messenger 
service  may  be  made  or  caused  to  be  made  by  the  [industnal  commissionl.  [St  C  63 
B  1728ft-e.2] 

EDUCATIONAL  REQUIREMENTS 

COUPUI^OBT   BTBNINO    AND  CONTINttAnON    BCHOOI,  ATTKNnANCB 

HKterate  minon  over  14  not  U>  be  employed  where  tchool  exitU,  mihout  attendanee  e«r> 
t^fieale».~No  person  shall  employ  a  nunor  over  fourteen  years  of  age  in  any  city,  vil- 
lage or  town  in  which  a  public  evening  school  or  continuation  school,  for  the  industry 
in  whicji  the  minor  is  to  work,  is  maintained,  unless  he  receives  and  places  on  file  a 
written  permit  issued  by  the  [industrial  commissionl,  or  from  the  judge  of  a  juvenile 
court  where  such  child  resides,  authorizing  the  employment  of  the  minor,  as  provided 
in  section  1728b  of  the  Statutee,  and  certifvii^  either  to  his  ability  to  read  at  sight  and 
write  l^bly  simple  sentencee  in  the  English  language,  or  that  he  is  a  regular  att^id- 
ant  at  tae  public  evening  school  or  continuation  school.    [St  C  83  s  172Sai-lI1 

Raponttinliti/  ofparenU,  etc.— No  parent,  guardian  or  custodian  shall  permit  a  minor 
over  fourteen  years  of  age  who  has  not  the  certificate  referred  to  in  section  1728a>-ll 
to  be  employed.    [St  C  83  s  1728a-12] 

Weekly  atleadanee  reeorda  required:  to  be  filed  with  employment  permitt.— Any  minor 
over  fourteen  years  of  age,  renuired  by  section  1728a-tl  to  attend  an  evening  school 
or  continuation  school,  shall  fumiah  to  his  employer  each  week  during  its  seaBion  a 
record  showing  that  he  is  a  reeular  attendant  at  the  evening  school  or  continuation 
school.  The  employer  shall  file  all  records  of  attendance  wiQi  the  minor's  permit  to 
vork,  and  no  minor,  subject  to  sections  1728a-ll  to  172Sa~17,  inclusive,  shall  be  em- 
ployed unless  the  records  of  attendance  or  absence  for  valid  cause  during  the  previous 
week  be  on  file.    (St  C  83  s  1728a-13] 

Exception;  temporary  employment  permiti  yf  health  i*  endangered  by  attendanee;  phyti- 
don't  certiJieaU.—V-poa  presentation  by  a  minor  of  a  certificate  signed  by  a  registered 
practicing  physician,  showing  that  his  physical  condition,  or  the  distance  necessary 
to  he  traveled,  would  render  the  recjuired  school  attendance,  in  addition  to  his  daily 
labor,  prejudicial  to  his  health,  the  ^industrial  commisBion]  may  issue  a  permit  author- 
izing his  employment  Iot  such  penod  as  [said  commiasionj  may  detemune.  [St  C  83 
s 1728a-14] 

Stgidar  employment  permitt  Tiot  to  exauefrom  attendance. — No  permit  inued  under 
section  172Sa  shall  excuse  any  minor  from  attendance  at  evening  school,  or  evening 
continuation  school.    [St  C  83  s  1728a-15] 

PeniUty  for  employer.— Any  person,  "— 
corporation,  who  whether  for  himself  oi        .    ..  ,  .        - 

tbrou^  agents,  servants  or  foremen,  shall  violate  fX  fail  to  comply  with  any  of  the 
provisions  of  sections  I728a-ll  to  1728a-14,  inclusive,  of  the  Statutes,  shall  be  deemed 
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guilty  of  a  misdemetmor,  and  upon  conviction  theteof,  shall  be  fined  not  lees  than 
ten  nor  more  than  one  hundred  dollare  for  each  offense.  Any  corporslioii  which  by 
its  agents,  officers  or  servants  shall  violate  or  fail  to  comply  with  any  of  the  provisions 
of  secticaiH  1728a-ll  to  172Sa-15,  inclusive,  shall  be  liable  to  the  same  penalty  which 
may  be  Kcovered  against  such  corporation  in  action  for  debt  or  snumpsit,  brou^t 
before  any  court  of  competent  juriediction.    [St  C  83  s  1728a-16] 

Penalty  for  parent,  etc. — Any  puent  or  gu^dian  who  BuFfera  or  permits  a  minor  to 
be  employed,  or  suffered  or  permitted  to  work  in  violation  of  sections  172Sa-12  and 
1728a-i3  of  the  Statutes,  shall  bo  guilty  of  a  miaderoeanor,  and  upon  conviction  thereof, 
shall  be  fined  not  leaa  than  five  noi  more  than  twenty-five  dollars.    [8t  C  83  s  1728a-17] 


EMFLoniENT  cBKnncATBs  and  becords 

lAttinqmr^  lender  16:  eonlenlt. — Every  petson,  firm  or  evaporation,  agent  mnana- 

Xo(  any  firm  or  corporation  employing  minors  in  any  factory  or  woritshop,  store, 
a,  hotel,  restaurant,  bakery,  mercantile  establishment,  laundry,  telegraph,  tele- 
phone or  nubUc  messenger  service  within  this  State  shall  keep  a  roister  m  tne  place 
where  eucn  minor  is  employed,  and  subject  at  all  times  to  the  inspection  of  [the  indus- 
bial  commissionl,  or  truant  officer,  in  which  register  shall  be  reported  the  name,  age, 
date  of  birth  and  place  of  residence,  of  every  child  employed,  permitted  or  suSered 
to  work  therein,  imder  the  age  of  rixteon  years.     [St  C  83  b  1728b, 1] 

Permiti  required  under  16;  M»ued  by  the  indiutrtal  commisgwn,  judge*  of  juvenile  aturtt, 
etc. — No  person,  firm  or  corporation,  agent  or  manager  of  any  firm  or  corporation  shall 
hire  or  employ,  permit  or  suffer  to  work  in  any  mercantile  establishment,  ^tory  or 
workshop,  store,  office,  hotel,  restaurant,  bakery,  laundry,  telegraph,  telephone  or 
public  messenger  service,  any  child  imder  sixteen  years  of  age,  uiueae  tiiere  \a  first 
provided  and  placed  on  file  in  such  mercantile  establishment,  factory,  woriahop, 
store,  office,  hotel,  reetaurant,  bakery,  laundry,  tele^ph,  telephone  or  public  messen- 
ger service  office,  a  permit  granted  by  the  [mdustnal  commiaaion],  or  county  judge, 
municipal  judge  or  judge  of  a  juvenile  court  of  the  county  where  such,  child  reddes, 
(St  C  83  s  1728b.2] 

ANY  GAINFUL  OCCUPATION 


^EXght  hmtrt  a  day,  43  a  week,  6  dayt  a  loeei.  and  night  viorh  prohibiled,  under  16;  SO 
minutes  far  midday  meal  under  IS;  farm  and  domcttie  work  excepted;  other  exeeptione. — 
No  child  under  trie  age  of  sixteen  years  shall  be  employed,  required,  permitted  or 
Bufiered  to  work  at  any  gainful  occupation  other  than  domestic  service  or  lazm  labor 
for  more  than  forty-eight  hours  in  any  one  week,  nor  more  than  eight  hours  in  any 
one  day^  or  before  the  hour  of  seven  o'clock  in  the  morning  or  after  Ibe  hour  of  six 
o'clock  in  the  evening,  nor  more  than  six  days  in  any  one  week."  Provided,  That 
employment  not  to  exceed  eight  hours  and  tbirt^  minul«s  in  any  one  day  may  be 

Einnitted  to  children  on  condition  that  the  children  so  employed  shall  be  free  from 
bor  after  twelve  o'clock  noon  on  Saturday:  Provided,  That  no  child  so  employed 
shall  be  permitted  to  work  more  than  forty-eight  hours  in  any  one  week,  inclu<fing 
at  least  four  hours  of  attendance  at  continuation  school,  nor  between  six  o'clock  in 
the  evening  and  seven  o'clock  in  the  morning.  A  dinner  period  of  not  less  than  thirty 
minutes  s&Il  be  allowed  during  each  day.  During  sucn  dinner  period  the  powor 
shall  be  shut  of!  from  machinery  operated  by  children,  and  no  work  shall  be  permitted : 
Provided,  Nothing  in  sectjous  1728a  to  1728j,  inclusive,  n)nill  be  construed  to  interfere 
with  the  employment  of  children  as  provided  in  sections  1728a-l  and  1728u  of  th« 
Statutes.     [St  O  83  B  1728C.1] 

Hour*  to  be  po«(«i.^Each  employer  shall  post  in  a  consiHcuous  place  in  each  of  the 
several  departinents  in  or  for  which  minors  are  employed,  a  list  on  a  printed  form 
furniahed  by  the  [industrial  commission],  stating  the  names,  ages  and  tiie  hours  le- 

'     '    '    "  ' .  child  during  each  day  of  lio  v     '    "    '  •  '■         '    ■ 


quired  of  each  child  during  each  day  of  the  week,  the  hours  of  commencing  and  stqp- 
puig  work,  and  the  hours  when  the  time  or  times  allowed  for  dinnw  or  other  meala 
begin  and  end.    [St  0  83  a  1728c.2] 

Eedncium  of  hcntri  required  from  14  to  16  to  allow  altendanee  at  eonHnuation  seftool* . 
etc. — Whenever  any  day  continuation  clasaee,  industrial  school  or  conunerci&l  school 
shall  be  eetablishea  in  any  town,  village  or  city  in  this  State  for  minors  between  the 
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ngm  of  fonrteen  and  rixtoen,  workitig  under  pennit  m  now  provided  hy  lftv,>  «very 
Buch  child,  raaidiiig  witiiin  any  town,  vilbgo  or  citjr  in  wnich  any  such  school  la 
estobliahed,  stull  atUnd  such  school  in  the  daytime  not  lees  than  five  houia  per  week 
for  eight  raontbH  in  each  year,  until  such  child  becomes  Mj(teen  Tsara  of  aga,  or  four 


hours  pa  week  for  ten  months,  as  may  be  determined  by  the  local  board  of  indus- 
taial  educfttion,  and  every  emplover  shall  allow  all  minor  employee  over  fourteen 
and  under  siiteen  yeaisofa^areductioDinhoursor  work  of  not  leea  than  the  number 


of  home  the  minor  is  by  thia  section  required  to  attend  school.  [St  0  83  a  1728c-l.l 
as  amended  by  1915  C  420] 

Total  mtmber  o/bowt  at  work  and  at  $cAoot  not  to  exceed  legal  jna^mum  hourt  of  labor/ 
exception*. — The  total  numberof  huunepfentbysuchminureat  wurkandin  theoefure- 
mentioned  schools  ahall  together  not  exceed  the  total  number  of  huiirs  of  work  fur 
which  minors  over  fonrteen  and  under  sixteen  years  of  aee  may  by  taw  beemplu]^ed. 
except  when  the  minor  shall  attend  school  a  greater  numt>er  of  hours  than  is  required 
by  law,  in  which  case  the  total  number  of  hours  may  be  increaaed  by  the  excess  of  the 
hourBofschoolattendanceovertheminimumpreecribedbylaw.    [St  C  83sl728c-I.2j 

BtduOion  ofhoun  to  coincide  with  elait  timet. — Employers  shall  allow  the  reductimt 
in  home  ot  work  at  the  time  when  the  claflsee  which  the  minor  is  by  law  required 
to  attend  *  are  held  whenever  the  working  time  and  the  class  time  coincide.  [St  C 
83S1728C-1.3] 

Penalty  /or  ffiolotum  o/  teclMm  1718e-l.—\ny  violation  of  thb  section  [172Sc-l] 
Bhall  be  punidied  as  is  provided  in  the  caee  of  a  violation  of  eectiun  172Sa  of  the 
StatntciB.    [StC83sl728c-1.4] 

ALL  OCCUPATIONS— EDUCATIONAL  REQUIREMENTS 

O0KPm.SOBT  OOimNDATIOM  SCHOOL  ATTKNDANCB  AND  BOVK8  OF  LABOR 

Children  frovi  IS  to  17  tchere  ichooU  erUt;  rtduclion  of  hourt  to  altov}  attendance. — 
Whenever  an  industrial,  continuation  or  commercial  ecnool  shall  be  enlabliahed 
according  to  the  provisions  of  section  S53p-1  to  &53p-9,  inclusive,  of  the  Statutce, 
in  any  town,  villa^  or  city,  any  minor  in  employment  between  the  agea  of  sixteen 
and  seventeen,  residing  in  such  town,  village  or  city,  shall  attend  such  sdiool  in 
the  day  time  not  lees  tnan  five  hours  per  week  for  six  months  in  each  year  or  four 
houiB  per  week  for  ei^t  months,  h  may  be  determined  by  the  local  board  of  indus- 
trial education.  Every  employer  shall  allow  all  such  minor  employeee  a  reduction 
in  hours  of  work  of  notlesethaji  the  number  of  hours  the  minor  la  by  thia  section 
[s  1728C-2]  required  to  attend  school.  Whenever  the  working  time  and  the  class 
time  coincide,  such  reduction  inhouieof  work  shall  be  allowed  at  the  time  when 
the  clanes  which  the  minor  ia  by  law  required  to  attend  are  held.  [StC  83  s 
1728C-2.1  as  amended  by  1915  C  420) 

Penalty  for  violation  ofieetion  mSc-t.—Axty  violation  of  this  aectinn  [a  1728c-2] 
shall  be  punished  as  is  provided  in  the  case  of  violation  of  the  provisions  of  section 
1728a  of  the  Statntee.    [8t  G  83  a  1728C-2-2  as  added  by  1915  C  420] 

ALL  REGULATED  OCCUPATIONS 


Dutie$  and  poteeri  ofindutlrial  commitmon. — It  shall  be  the  duty  of  the  industrial 
conunission  to  enforce  all  the  provisions  of  the  statutes  r^uiating  or  relative  to  child 
labor,  and  to  prosecute  violations  of  the  same  beforeany  justice  o(  the  peace  or  other 
court  of  competent  jurisdiction  in  this  State.  It  ahall  be  the  duty  of  the  said  indus- 
trial commiiBinn  and  truant  officers,  and  they  are  hereby  authorized  and  empowered 


to  visit  and  inspect,  at  all  reasonable  times,  and  as  olton  as  possible,  all  places  covered 
by  sections  1728a  to  1728j,  inclusive.  The  industrial  comroission,  for  the  purpose  of 
the  enforcement  of  sectionB  172Sa  to  1728],  inclusive,  shall  have  the  power  of  truant 
officers  to  enforce  all  legal  requirements  relating  to  school  attendance.  [St  C  83  s 
1728d,ll 

/urMtfioiwi.— The  justice  of  the  peace  in  the  various  countieo  of  the  State  of  Wie- 
consin  shall  have  criminal  jiurisdiction  of  actions  brought  tor  violations  of  all  statutes 
r^ulating  or  relative  to  child  labor,  notwithstanding  any  statute  depriving  such  jus- 
ticesof  the  peace  in  any  county  of  such  jurisdiction.    Nothing  contained  herein,  how- 

<  Bn  pftgc  7  lor  pUm  when  n 
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ever,  abiill  deprive  the  municipal  courts  and  otlier  courts  of  record  of  concorrent 
juriadictioii,  nor  ahall  anyUung  contained  herein  be  conslrued  to  rive  justices  of  the 
peace  in  cities  of  the  fitet  class  juttsdictioa  of  such  actions.    {St  (>  83  H  lT2Sd.2J 

ANY  GAINFUL  OCCUPATION 

BUPLOTKENT  CERTDIOATES  AND  BECOBDfi 

PhsiicalJUnttaf-iT  the  urart.— The  [industrial  conuuiarion]  or  county  judge  munici- 
pal judge  or  judge  of  a  juvenile  court,  may  refuse  to  grant  pfermita  in  the  caM  oi  children 
who  may  seem  phyaically  unable  to  perform  the  labor  at  which  they  may  he  employed. 
[St  C  83  H  1728e.l] 

Method  of  iftuing;  record*  o/iMuin?o.^.— All  permite  provided  for  under  aections 
172Sa  to  1728],  incluaive,  shall  be  issued  upon  blanks  furnished  by  the  [industrial 
commission]  and  shall  be  made  out  in  duplicate.  One  of  such  duplicate  shall  be 
forthwith  returned  to  the  [industrial  commiaaiont,  loeether  with  a  detailed  statement 
of  the  character  and  substance  of  the  evidence  oBeredprior  to  the  issue  of  such  permit. 
Such  statemont  so  forwarded  shall  be  upon  blaoks  furnisbed  by  the  riaduatrial  com- 
mision],  and  shall  contain  such  details  as  to  such  evidence,  and  shall  fully  reveal  its 


any  pemut  has  been  improperly  or  illegally  issued,  or  that  the  phymcal  or  moral  wel&re 
of  such  child  would  be  oeet  served  by  the  revocation  of  the  permit  [said  commission] 
may  forthwith,  without  notice,  revoke  the  fiame,  and  shall  by  registered  mail  notify 
the  person  employing  such  child  and  the  child  holding  such  permit  of  such  revocatbn, 
[St  C  S3  s  172Se.3] 


incluaive,  ^11  be  construed  to  forbid  any  c&ild  from  bein^  employed  in  tujicultunl 
pursuits,  nor  to  require  a  permit  to  be  obtained  for  such  child.    [St  C  83  s  172Se.41 

REGULATED  OCCUPATIONS 


ment,"  the  word  "factory  "or  the  word  "workshop,"  as  used  in  sections  17^  to  172Sj, 
incluaive,  shall  each  be  construed  to  mean  any  place  where  goods  or  products  are 
manufactured  or  repaired,  dyed,  cleaned  or  assorted,  stored  or  packed,  in  whole  or  in 
part,  for  sale,  for  wages,  or  directly  or  indirectly,  for  gain  or  •pK&l.    [St  0  83  s  1728g] 

ALL  REGULATED  OCCUPATIONS 


IlUpal  employmeM  or  hindering  iTupeaor,  etc.;  employer. —Kay  person,  firm  or  cmp- 
poration,  agent  or  manager  of  any  firm  or  corporation  who,  whether  for  himself  or  for 
such  firm  or  corporation,  or  by  himself  or  through  agents,  servants  or  foremen,  shall 
employ,  require^  sufEer  or  permit  any  person  to  work  in  any  employment  Mohibited 
under  tlie  proviaions  of  section  1728a,  or  hinders  or  delays  the  [industriiQ  commis- 
sion], or  truant  officers,  or  any  or  eithn  of  them,  in  the  performance  of  their  duties, 
or  refusee  to  admit  or  locks  out  &nv  such  officeig  from  anv  place  required  to  be  in- 
ejected  by  said  sections,  shall  be  aeemed  guilty  of  a  misaemeanM,  and  upon  con- 
viction thereof,  shall  be  fined  not  leee  than  ten  dollars  nor  more  than  two  hundred 
dollars  for  each  offense,  or  imprisoned  in  the  county  iul  not  longer  tiian  thirty  days. 
[1728h.l  as  amended  by  1915  C  421] 

Liability  for  penaltia.^Any  corporation  which,  by  its  agents,  officets  or  servanta 
violates  or  laile  to  comply  with  any  of  the  provisions  of  the  sections  specified  in  sub- 
section 1  ebaJl  be  liabto  to  the  above  penaltiee,  which  may  be  recovered  wainst  sucjk 
corporationsinactionfor  debtor  aasumpait  brought  before  any  justice  of  ue  peace  or 
other  court  of  competent  jurisdiction.    [St  C  83  s  1728h.2] 

ReipontHniity  of  owners  of  theatere,  moving  picture  houtei,  eu. — Any  person,  bmng 
the  owner  or  lessee  of  any  opera  house,  theater  or  moving  picture  house,  or  any  nmilar 
place  of  any  name,  or  having  in  whole  or  in  part,  the  management  or  control  thereof, 
shall  be  responsible  for  anv  violation  of  sections  1728a  to  172SJ ,  inclusive,  on  the  prem- 
tsea.  of  such  opera  house,  uieater  or  moving  picture  bourn  or  aimilar  place  of  any  name. 
[St  C  83  s  ira8h.3] 


Digitizecy  Google 


WIBOONBIII.  17 

JVnfaavtor«tump<rmitt  (outum^ojfEec, — Any  p«raoii,  firm  or  corporation,  a^ntor 
numager  of  any  corporation  who,  whetner  for  hinuelf  or  for  mch  firm  or  corporation,  or 
b^  faimaelf  or  through  agents,  Bcrvantsor  foreman  fails  tA  return  the  employment  per- 
mit of  ftny  child  in  violation  of  section  1728a-6,  diall  be  liable  in  action  to  such  child 
whoae  pennit  ia  not  returned,  for  two  dollars  for  each  day  during  which  such  failure 
continues.    [St  G  S3  s  1728h.4] 

Fatiure  to  produce  pemiu  or  prcMnce  o/  minor  to  he  evidence  3/  emphymeiu. — The 
fail  ureot  any  person, nrm  or  coi^ntion,  agent  or  manaserof  any  firm  or  corporation,  to 
produce  for  inspection  to  tiie  [industrial  conmussion].  [or]  truant  officers,  tlieemploy- 
ment  permit  hereinbefore  denribed,  (dull  be  prima  facie  evidence  of  illegal  employ- 
ment of  minor  before  any  justice  of  IJie  peaco  or  other  court  of  competent  jurisdiction. 
The  presence  of  any  minor  in  any  factory,  workshop,  place  of  employment  or  in  or 
•bout  any  mine,  or  the  presence  of  any  minor  at  any  time  other  than  thoee  on  the 
posted  hours  of  labor,  as  hereinbefore  provided,  or  in  any  establishment  employed  at 
any  work  listed  as  dangerouB  or  forbidden  enu)1oyments,  shall  be  prima  facie  evidence 
of  the  employment  of  such  child.    (St  C  83  s  1728h.5] 

Permxtamg  empio^pneyu;  parent,  etc. — Any  parent  or  guardian,  who  suffers  or  permits 
ft  dlild  to  DO  employed^at  any  jjainful  occupation,  directly  or  indirectly,  or  suffered  <v 
p«mitt«d  [sic]  to  work  m  violation  of  sections  lT28a  to  1728i,  inclusive,  shall  be  guilty 
of  a  misdemeanor,  and  upon  conviction  tliereof,  shall  be  fined  not  less  than  five  nor 
more  than  twenty-five  dollara,  or  by  imprisonment  [be  imprisoned]  in  th«  county 
jail  for  not  longer  than  thirty  days.    [St  C  S3  s  17281] 

KNTOBCnnNT 

Proof  of  age  in  court  jirocwrfin^*.— When  in  any  proceeding  in  any  court  under 
sections  172&  to  1728J,  inclusive,  there  is  any  doubt  as  to  the  age  of  any  child,  a 
verified  baptisnal  ceitMcate  or  a  duly  attested  birth  certificate  shall  be  produced 
nnd  filed  with  the  court.  In  case  such  certificatee  cannot  be  secured,  upon  proof  of 
Mich  fact,  the  record  of  see  stated  in  the  first  school  enrollment  of  such  child  shall  be 
adnuasible  as  evidence  thereof.    [St  C  83  s  1728j} 

UANTJFACTUBINQ,  MECHANICAL,  AND  MERCA2fTILE  ESTABLISHUENTS 

SEATS  roB  onus 

Seat*  to  he  provided  and  tXeir  vm  permitted;  penalty.— 'Every  person  or  corporation 
employing  females  in  any  manu&cturiDg,  mechanical  or  mercantile  eetabli^unent 
in  the  State  of  Wisconsin  shall  provide  suitable  seats  for  the  femalss  so  employed, 
uid  shall  pennit  the  use  of  such  seats  by  them  when  they  are  not  neceesariiy  engaged 
in  the  active  duties  for  which  they  are  employed.  Any  person  or  corporation  who 
shall  vitjate  the  provisions  of  this  section  shall,  upon  conviction  thereof,  be  con- 
nidered  guilty  of  a  misdemeanor  and  shall  be  punished  by  a  fine  of  not  leas  than  ten 
doUaa,  nor  more  than  thirty  dollars  tor  each  and  every  oSenee.    [St  C  83  s  17281] 

PUBLIC  EXHIBITIONS 


LieeoH  to  le  routed  theatrieal  exhibitiont  ernpUnpnp  children  under  IS  a»  acrohatt, 
etc. — No  license  snail  be  granted  for  a  theatrical  exhibition  or  public  show  in  which 
children  under  fifteen  years  of  age  are  employed  as  acrobats,  contortionists  or  in  any 
feats  ot  gymnastics  or  equesbrlwoism,  when  in  the  opinion  of  the  board  of  officers 
HUtliOTized  to  grant  licensee  such  children  are  employed  in  such  manner  as  to  corrupt 
^eir  morals  or  impair  their  physical  health.    [St  C  ^  s  172So] 

PerudM. — Anv  person  who  snail  violate  any  of  the  proviaione  of  sections  ■  ■  * 
and  172SO  shall,  upon  conviction,  be  fined  u  a  sum  not  exceeding  one  hundred 
dollars.    [St  C  83  a  1728o-I] 

STREET  TRADES  IN  CITIES 

UlNtHrX  AOB 

Defiialiort  <^  "  itreet  trade  ";  employment  of  boy  1  under  IX  and  girU  under  18  in  telling 
neutpapert,  magaxinet,  etc.,  proAiUlwf.— ^The  term  "street trade,"  as  used  in  sections 
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I728p  to  1728£a,  incluuve,  shall  mean  any  businees  or  occupation  in  which  any  street, 
alley,  court,  eciuare  or  other  public  place  ia  used  for  the  Ktle,  display  or  ofEeriug  for 
sale  of  anv  articlea,  goods  or  merchandise.  No  boy  under  the  age  of  twelve  ^ears, 
and  no  girl  under  the  age  of  eighteen  yeani,  shall  in  any  dty  of  the  &st  class  distnbute, 
sell  or  expose  or  oSer  for  sale  newspapers,  magarines  or  periodicals  ia  any  street  or 
pubUc  place.     [St  C  83  e  1728p] 

Employment  of  boy»  under  14  prohibiud. — No  boy  under  fourteen  years  of  age,  shall, 
in  any  dty  of  the  first  class,  work  at  any  time,  or  be  employed  or  permitted  to  work  at 
any  tune,  as  a  bootblack  or  in  any  other  street  trade  or  shall  sell  or  offer  any  goods  or 
merchandise  for  sale  or  distribuM  handbills  or  circulars  or  any  other  articles,  except 
newspapers,  magazines  or  periodicals  as  hereinafter  provided,    [St  C  83  s  1728q] 

Employment  of  girl*  under  18  prohibiud. — No  girl  under  eighteen  yeaisof  age  shall, 
in  any  dty  of  the  first  class,  work  at  any  time,  or  be  employed  or  permitted  to  work  at 
any  tune,  as  a  bootblack  or  at  any  other  street  trades  or  m  the  sale  or  distribution  of 
h^dbills  or  circulars  or  any  other  articles  upon  Ibe  street  or  from  house  to  house. 
[St  C  83  B  1728r] 

PBKMITS  4ND  BADOBB 

Permits  and  haehet  reimvedfor  boy»  UJufer  16;  itmed  iy  tdool  auihariiiet;  leJtool  record 
and  menial  and  physical  Atnas  for  Uit  viorh  required;  method  of  istuing.—iio  boy  under 
sixteen  years  of  age  shfJI,  in  any  dty  of  the  first  class,  distribute,  sell,  or  expoee  or 
offer  for  sale  any  newspapers,  magazines  or  i)eriodicals  in  any  street  or  pubUc  place 
or  work  as  a  bootblack,  or  in  any  other  street  or  public  trade,  or  sell  or  ofier  for  sale 
or  distribute  any  handbills  or  other  artidee,  unless  he  complies  with  all  the  l^al 
requirements  concerning  school  attendance,  and  unless  a  permit  and  badt;e,  as  beit^ 
in^ter  provided,  shall  ^ve  been  iarued  to  him  by  Ibe  board  of  education.  No  audi 
permit  aud  badge  shall  bo  issued  until  the  officer  issuing  the  same  shall  have  received 
an  application  m  writii^  therefor,  s^ed  by  the  parent  or  guardian  or  other  persoa 
having  the  custody  of  tne  child,  desiring  such  permit  and  badge,  and  until  such 
officer  shall  have  received,  eiamined  and  placed  on  file  the  written  statement  of  the 
principal  or  chief  executive  officer  of  the  public,  private  or  parochial  school,  which 
the  said  child  is  attending,  stating  that  sucn  child  is  an  attendant  at  such  school  with, 
the  grade  such  child  fliall  have  attained^  and  provided  that  no  such  permit  and  badge 
shall  be  issued,  unless  such  officer  issuing  it  is  satisfied  that  such  child  is  mentaUy 
and  physically  able  to  do  such  work  besides  bis  regular  school  work  as  required  by 
law.    [St  C  83  8  17288] 

ifethodofissuiTU/permite;  proof  of  age  required;  revoealion;  litutobeieptbyiehtmlt. — 
Before  any  such  permit  is  issued,  the  board  of  education  shall  demand  and  be  furnished 
with  proof  of  such  child's  age  by  the  production  of  a  verified  bapttsmal  certificate  or 
a  duly  attested  birtli  certificate,  or,  in  case  such  certificate  can  not  be  secured,  by  the 
record  of  age  stated  in  the  first  school  earollmentof  such  child.  Whenever  it  appears 
thut  a  permit  was  obtained  by  wroug  or  false  statements  as  to  any  child's  age,  the 
officer  who  granted  such  permit  shail  forthwith  revoke  the  same.  After  having  re- 
cdved,  examined  and  placed  on  file  such  papers,  the  officer  shall  issue  to  the  diild 
a  permit  and  badge.  The  principal  or  chief  executive  officer  of  schools,  in  which 
children  under  sixteen  yeais  of  age  are  pupils,  shall  keep  a  complete  list  of  all  chil- 
dren in  their  school  to  whom  a  permit  and  badge  has  been  issued,  as  provided  in  sec- 
tions 1728p  to  1728za,  inclusive.     [St  C  83  B  17281] 

Ueihod  of  issuing  and  eoniente  of  permits  and  badges;  cards  of  idmtifieMMm;  temporary 
certificates  permitted  in  case  of  illness  or  absence;  condition*,  contents,  ete.^of  tetaporary 
certificates. — Such  permit  shall  state  the  place  and  date  of  birth  of  the  child,  the  name 
and  address  of  its  parents,  j:nardian,  custodian  or  next  friend,  aa  the  case  may  be, 
and  describe  the  color  of  hair  and  evee,  the  height  and  weight  and  any  distinguishing 
facial  marks  of  such  child,  and  ehall  further  state  that  the  papers  required  by  the  pre- 
ceding section  have  been  didy  eiamined  and  filed;  and  that  the  child  named  in  such 
permit  has  appeared  before  uie  officer  isuing  the  permit.  The  badge  furnished  by 
the  officer  issuing  the  permit  shall  bear  on  its  face  a  number  corresponding  to  the 
number  of  the  permit,  and  the  name  of  the  child.  Every  such  permit  shall  be  signed 
in  the  presence  of  the  officer  issuing  the  same  by  the  child  in  whose  name  it  is  issued: 
Provided,  That  in  case  of  carrier  Boys  working  on  salary  for  newspaper  publishers 
delivering  papers,  a  card  of  identification  shall  be  issued  to  such  earners  b^  the  boafd 
of  education  which  they  shall  carry  on  their  person,  and  exliibit  to  any  officer  author- 
ized under  sections  1728p  to  1728za,  inclusive,  who  may  accost  them  for  a  disclosure 
of  their  right  to  serve  as  such  carriers;  And  provided fwrtker.  That  in  case  ci  the  Ulnen 
or  absence  of  any  boy  who  shall  belong  to  the  regular  delivery  or  distributing  forco 
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of  any  atrwampet  at  the  time  when  mich  delivery  or  distribution  of  newspapem  is  to 
bemade,  if  tnereBhAllbenootherboy  whohaflapermitandbadM,  as  provided  herein, 
ready  to  make  the  delivery  and  distribution,  such  delivery  and  dietribution  may  be 
mode  for  a  period  vbich  Hhall  not  exceed  seven  days,  by  any  other  bey  over  the  age 
of  tvelve  years,  who  shall  have  complied  with  all  the  other  Teguirements  of  sections 
ITSSp  to  1728za,  incluaive,  except  the  requirement  of  a  penmt  and  badge;  in  such 
cases,  a  written  certi6cate,  stating  the  facts,  on  blank  form  fumiahed  by  the  board  of 
education,  signed  by  Ihe  drculation  or  business  manager  of  such  newspaper  or  its 
authorized  representative  shall  be  issued  to  such  boy  for  a  period  not  to  exceed  seven 
days.  Copies  of  all  such  certificates  shall  be  furnished  the  boud  of  education  within 
twentv-four  hours  afWr  issue.     [St  C  83  s  1728u] 

B<u^  to  be  ioom  eantpieuoatly;  mmtrmu/erabte;  fie, — The  badge  provided  for 
herein  shall  be  such  as  the  board  of  education  shall  designate  and  shall  be  worn  con- 
spicuously in  si^t  at  all  times  in  such  position  as  may  be  designated  by  the  said 
board  of  education  by  snch  child  while  so  working.  No  child  to  whom  such  per- 
mit  and  badge  or  identification  card  are  issued  shall  transfer  the  same  to  any  other 
person.  No  badge  shall  be  issued  except  on  deposit  of  a  fee  of  twenty-five  cents. 
Such  fee  shall  be  refunded  upon  return  of  the  badge.    [St  C  S3  s  1728vJ 

BO  UBS  or  LABOK 

ffiilht  work  and  emplaymeiU  during  tehool  Aouri  proltQnUd  undtr  16;  exception  to 
prolHbition  of  night  wort. — No  boy  under  sixteen  years  of  age  shall,  in  any  dty  of  the 
first  clan,  sell,  expose  or  offer  for  sale  any  newspapers,  magazines  or  perodicals  after 
the  hour  of  seven-thirty  o'clock  in  the  evening  or  before  five  o'clock  in  the  morning; 
and  no  child  under  sixteen  years  of  age  shall  distribute,  sell,  expose  or  ofEer  for  sale 
any  newspapers,  magazines  or  periodicals  or  shall  work  as  a  bootblack  or  in  any 
street  or  public  trades  or  distribute  hand  bills  or  shall  be  empbyed  or  permitted  to 
work  in  the  distribution  or  sale  or  exposing  or  offering  for  sale  of  any  newspapers, 
magazines  or  periodicals  or  as  a  bootblack  or  in  other  street  or  public  trades  or  in  the 
distribution  of  hand  bills  duriog  the  hours  when  the  public  schools  of  the  city  where 
such  child  shall  reeide  are  in  eeasion:  Promded,  That  any  boy  between  the  a^ee  of 
fourteen  and  sixteen  years,  who  is  complying  and  shall  continue  to  comply  with  all 
the  l^ial  requirements  concerning  school  attendance,  and  who  is  mentally  and 
physically  able  to  do  such  delivery  besidee  his  regular  school  work,  shall  be  author- 
ized to  deliver  newqwpen  between  the  hours  of  four  and  six  in  the  morning,  [St  C 
83  s  1728w] 

ENTORCEHBNT 

Dutia  and  potPtn  o/board  of  eduealum. — The  board  of  education  or  any  person  act- 
'  ing  under  its  direction  shall  enforce  the  provisions  of  sections  1728p  to  iT^za,  inclu- 
sive, and  said  board  is  hereby  vested  with  all  powers  requisite  therefor.    *    *    *    [St 
C  83  s  1738xJ 

PEKALTISS 

Revocation  of  pennil  and  badge  for  violalion;  refuial  to  eurrender  p^Tnit,  ete.;  ehil- 
Aen.—'Vhe  permit  of  any  child,  who  in  any  city  of  the  fliat  class  distributes,  sells 
or  oSers  for  sale  any  newspapers,  magazines  or  periodicals  in  any  street  or  public 
place,  or  works  as  a  nootblack,  or  in  any  other  street  trade,  or  sells  or  offers  for  sale  or 
disbibu'tes  any  handbills  or  other  articles  in  violation  of  the  provisions  of  sections 
1728p  to  1728za,  inclusive,  or  who  becomes  dcUnquont  or  fails  to  comply  with  all  the 
legal  requirements  concemiiu;  school  attendance,  shall  forthwith  be  revoked  for  a 
period  of  six  months  and  bis  badge  taken  from  said  child.  The  refusal  of  any  child 
to  surrender  such  permit,  and  the  distribution,  sale  or  oBering  for  sale  of  new^pers, 
magazines  or  periodicals  or  any  goods  or  mercnandise,  or  the  working  by  such  child 
as  a  bootblack,  or  in  any  other  street  or  public  trade,  or  in  distributing  handbills  or 
other  articles,  after  notice,  by  any  officer  authorized  to  grant  permits  under  this  law 
of  the  revocation  of  such  permit  and  a  demand  for  the  return  of  the  badge,  shall  be 
deemed  a  violation  of  sections  I728p  to  1728za,  incluaive.  Thepermit  of  said  child 
may  also  be  revoked  by  the  officer  who  issued  such  permit,  and  the  badge  taken 
from  such  c^ld,  upon  the  comjilaint  of  any  police  officer  or  other  attendance 
officer  or  probation  officer  of  a  juvenile  court,  and  such  child  shall  surrender  lua 
permit  and  badge  upon  the  demand  of  any  police  officer,  truancy  or  other  attend- 
ance officer  or  probation  officer  of  a  juvenile  court  or  other  officer  charged  with 
the  duty  of  enforcing  sections  I728p  to  1728za,  inclusive.  In  case  of  a  second  viola- 
tion of  sections  1728p  to  1728za,  incluaive,  by  any  child,  he  shall  be  brou^t  before 
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Oieinveiiileconrt.if  tbere  dull  be  aay  juvenile  court  in  Qie  dtrnliere  sadi  diild 
reaiaea  or.  if  not,  before  any  oonrt  or  nugisbste  having  juiiadiction  of  offensea 
eommittea  by  minon  and  be  dealt  with  according  to  law.    [St  C  63  a  1728y] 

Parent,  trnplcytr,  tU.^kay  parent  or  other  person  who  employa  a  minor  onder 
ih»  ace  of  eixteen  yean  in  peddling  without  a  licenae,  or  irtio,  having  the  care  or 
custody  of  such  minor,  suSera  or  ptrmita  the  diild  to  oig^e  in  such  employment, 
or  to  violate  aectiona  1728p  to  IT^ea,  inclusive,  diall  be  puniehed  by  a  fine  not  to 
exceed  fifty  dollars  nor  lees  than  tea  dollara,  or  by  commitment  to  the  county  jail 
for  not  more  than  thirty  days  or  lees  than  ten  days.    [StC83sl738E) 

naiOTS  AND   BDnCAITONAl.  SBQUISaKBNTS 

8Aool  etrtificata  nquvedfivm  It  to  16;  remaining  around  netotpaper  offea,  eU., 
during  mAool  hourt  prohMUd;  penaUy  for  aUomng  neu!*boy»  to  loiUr  around  officer, 
tte. — No  badge  sball  be  iMued  for  a  Dcy  Belling  papers  between  the  ages  of  twelve 
and  eizteera  years  by  the  [board  of  educatlonj,  except  upon  certificate  of  the  joindpal 
of  either  public,  parochial  or  other  private  achool  attended  by  said  boy,  statmg 
and  setting  forth  that  said  boy  is  a  regular  attendant  upon  said  school.  No  boy 
under  the  age  of  sixteen  yeais  ahall  be  permitted  by  any  newspaper  publi^er  or 
printer  or  persons  having  for  tale  newspaper  or  periomcals  of  any  cWacter,  to  loiter 
or  remain  around  any  salesroom,  aasemoly  room,  circulation  room  or  office  for  Ihe  sale 
of  newspapers,  between  the  hours  of  nine  in  the  forenoon  and  three  in  the  afternoon, 
'u  days  when  school  ia  in  session.    Any  newspaper  publisher,  printer,  circulation 


agent  or  sdler  of  newspapers  diall  [sic]  upon  conviction  for  permitting  newsboys  to 
loiter  or  hai^  around  any  assembly  room,  circulation  room,  saleatnm  or  office  wnera 
papets  are  distributed  or  sold,  shall  be  punidied  by  a  fine  not  to  exceed  one  hundred 
dollars  nor  less  than  twenty-five  dollars,  or  by  commitment  to  the  county  jail  for  not 
more  than  sixty  days  or  less  than  ten  days.    [St  C  S3  s  1728za] 

ALL  OCCUPATIONS 

UNIHUII    WAUB 

Definition  o/ term*.— The  following  terms  as  used  in  sections  1729b-1  to  172£>s-12, 
isciusive,  dudl  be  construed  as  follows: 

(1)  Tbeterm  "employer"  shallmeanandincludeevery  person,  firm  or  corporation, 
agent,  managec,  lepreeentative,  contractor,  subcontractor  or  principal,  or  other 
person  having  control  or  direction  of  aay  peraoQ  empbyed  at  any  labor  or  reeponable 
directly  or  indirectly  for  the  wages  of  another. 

(2)  The  term  "employee"  shall  mean  and  include  every  peraonirtio  is  in  receipt  of 
or  IS  entitled  to  any  compensation  for  labor  performed  for  any  employer. 

(3)  The  tenn  "wage"  and  the  term  "wages  "diall  each  mean  any  compensation  for 
labor  measured  by  tune,  piece  or  otherwise. 

(4)  The  term  "welfare  shall  mean  and  include  reasonable  comfort,  reasonable 
physical  well-being,  decency,  and  moral  well-being. 

(5)  The  term  "hvingwage"  eh&\l  mean  compensation  tor  labor  paid,  whether  by 
time,  piecework  or  otherwise,  sufficient  to  enable  the  employee  receiving  it  to 
maintain  himself  or  herself  under  conditions  consistent  with  hie  or  her  welfare. 
[StC83al729B-l] 

Fanalei  and  minor»  to  be  paid  a  living  wage. — Every  wage  paid  or  agreed  to  be  paid 
by  any  employer  to  any  female  or  minor  employee,  except  as  otherwise  provided  in 
section  lT29s-7,  shall  be  not  less  than  a  living  wage.    [St  0  S3  s  1729s-2] 

Ftolstton  of  ad. — Any  employer  paying,  offering  to  pay,  or  agreeing  to  pay  to  any 
female  or  minor  employee  a  wage  lower  or  lees  in  value  than  a  living  wage  shall  b« 
deemed  guilty  <A  a  violation  of  sections  I729s-1  to  1720s-12,  incluoive,  of  the  Statutes. 
[StC83Bl729»-3] 

Industrial  emnmiaiUm  to  invt^imU, and  cioK^  and  fo\WMorderifixmg  the  l^^ 
•m^hod  of  prwedwre:  penaUit». — It  shall  be  the  duty  of  the  industrial  commisionand 
it  shall  nave  power,  jurisdiction  and  authority  to  investigate,  ascertain,  determine 
and  fix  such  reasonable  claesifications,  and  to  ianie  general  or  special  oraers,  deter- 
mining the  living  wage,  and  to  cairy  out  the  purposes  of  sections  1729S-1  to  1729b-12, 
inclusive,  of  the  Statutes.  Such  inveetigstions,  claasiflcations  and  orders,  and  any 
action,  proceeding,  or  suit  to  set  aside,  vacate  or  amend  any  such  order  of  said  cytn.- 
mieeion,  or  to  enjoin  the  enforcement  therecrf,  shall  be  miide  pursuant  to  the  pro- 
ceeding in  sections  2394-41  to  23d4-70,  incluove,  of  the  Statutes,  which  are  heraby 
made  a  part  hereof,  so  tar  as  not  incoosiatent  with  the  provisionB  of  sectioDa  ITZto-l, 
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1729B-2,  1729»^,  1729a-4,  1729b^,  1729t-6,  1729^7,  1729ei-S,  I729»-g,  1729B-10, 
1729B-11,  ftnd  17298-12  of  the  Statulea;  and  every  order  of  the  s^d  commiaeion  Hhali 
have  the  same  force  and  effect  ae  the  orders  inued  piuHuant  to  aaid  eoctioufl  2394-41 
ta  2394-70,  inclusive,  of  tlie  StBtutaa,  uid  the  penaJtiee  ther«iii  shall  apply  to  and  be 
imposed  tor  any  violation  of  sections  1729B-1,  17298-2,  1729e-3,  1729b-4,  1729s-5, 
1729B-6,  1729B-7,  1729»-8,  1729s-9,  1729B-10,  17298-11,  and  1T29B-12  of  the  Statutes. 
^tC  83  9  17298-4] 

CommiMtion  to  tnvafigaU  inadequate  vage*  paidfemaUt  and  minon. — After  July  1, 
1913j  the  industrial  commiflmon  may,  upoa  ila  own  initiative,  and  after  July  1,  1914, 


the  industrial  commission  shall,  within  twenty  days  after  the  fiLlog  of  a  verified 
complaint  of  any  person  Betting  forth  that  the  wages  paid  to  any  female  or  minor 
emplovee  in  any  occupation  are  not  mffldent  to  enable  such  employee  to  maintain 


and  determine  whether  there  is  reasonable  cause  to  believe  that  the  wage  paid  to 
any  female  or  minw  employee  ifl  not  a  living  wage.    [3t  C  83  s  I729B-5] 

Method  o/  etIabliMng  adntofy  aage  boord;  Riiing  wage  to  he  determined  upon  hy 
ebuie$. — If,  upon  investigation,  the  conuuiaaion  finds  that  there  is  reasonable  cause 
to  believe  that  the  wages  paid  to  any  female  or  minor  employee  are  not  a  living  wage, 
it  shall  appoint  an  advisory  wage  board,  selected  so  as  fairly  to  reproaont  employers, 
employocti  and  the  public,  to  aniet  in  its  investi^tions  and  determinations.  The 
livmg  wage  so  determinea  upon  shall  be  the  living  wage  tor  all  female  or  minor 
employees,  within  the  same  class  as  established  by  the  classification  of  the  com- 
mission.   [StCtJ3Bl729s-6] 

Special  mdividual  living  leage  may  be  granttd/emait  or  minor  unable  to  earn  regular 
wage. — The  industrial  commission  shall  make  rulee  and  regulations  whereby  any  fe- 
male or  minor  unable  to  earn  the  living  wage  theretofore  det«imijied  upon,  ^all  be 
granted  a  license  to  work  for  a  wage  which  shall  be  commensurate  with  his  or  her 
ability.  Each  license  so  granted  shall  establish  a  wage  for  the  licensee,  and  no 
licensee  shall  be  employed  at  a  wage  leas  than  the  rate  so  established.  [St  C  63  a 
17298-7] 

Indenttire  of  m\nor$  in  trade  induttriet. — All  minors  working  in  an  occupation  for 
which  a  living  wa^  has  been  established  for  minoie,  and  who  shall  have  no  trade, 
shall,  if  employed  in  an  occupation  which  ie  a  trade  industry,  be  indentured  under 
the  provisions  of    *    •    •    (s  2377]  of  the  Statutes.     [StC83Bl729B-8.1] 

Definition. — A  "trade"  or  a  "trade  induatiy"  within  the  meaning  of  Hub  act 
fa  1729S-1  to  1729e-12,  inclusive]  shall  be  a  trade  or  an  industry  involving  physical 
labor  and  characterized  by  meciianical  skill  and  training  euch  as  render  a  period  of 
instruction  reasonably  necessary.  The  industrial  commision  shall  investigate,  de- 
termine and  declare  what  occupations  and  industries  are  included  within  the  phrase  a 
"trade"  ora"tzadeindustry.''    ISt  G  S3  s  1729s-8.2] 

JMendance<UtorUinualionsdioolto/'mnort  not  in  trade  induttriei. — All  minors  work- 
ing in  an  occupation  for  which  a  living  wage  has  been  established  for  minors  but  which 
is  not  a  tiade  industry,  who  liave  no  trade,  ehall  be  subject  to  the  same  proviaions  as 
minors  between  the  ages  of  fourteen  and  sixteen  as  provided  in  section  1728c~-l  ot 
tite  Statutes.    (St  C  83  s  17298-8.3] 

£M»}>tion«.— The  industrial  commiadon  mav  make  exceptions  to  the  ojwration  of 
subsectioui  1  and  2  of  this  section  [s  1729s-8j  where  conditions  make  their  applica- 
tion unieasonable.    [St  G  83  s  1729s-8.4] 

Information  to  be  furnithed  and  recorai  to  be  lept  bg  employeri, — Every  employer 
employing  three  or  more  females  or  minors  shall  register  with  the  industrial  commis- 
sion, on  blanks  to  be  supplied  by  the  commiadon.  In  filling  out  the  blank  he  Hhallatate 
separately  the  number  oi  females  and  the  number  of  minors  employed  by  him,  their 
age.  sex,  wages,  and  the  nature  of  the  work  at  which  they  aro  employed,  and  shall  give 
such,  other  information  relative  to  the  work  performed  and  the  wages  received  as  the 
industrial  commissioa  requires.  Each  employer  shall  also  keep  a  record  ot  the  names 
and  addresses  of  all  '     '  ,..>-..>  .         . 

and  wages  of  each, 
[St  G  83  s  17298-9] 

TedtTnony  of  employee  not  to  cauu  dikharge  or  dittrimination;  penalty.— Atij  era- 

jyer  who  diseh        "    "  " "  "     '~   —     --■—--  >■     ■    ■     - 


ployer  who  ducbar^  or  threatens  to  discharge,  or  in  any  way  discriminates,  or 
threatens  to  discriminate  against  any  employee  because  the  employee  has  teatifiod  or 
isaboutto  tee^fy,  or  because  the  employer  believee  that  the  employee  may  t«Btify,in 
any  investigation  or  proceeding  relative  to  the  enforcement  of  this  act  [s  1729s-l  to 
1729S-12,  inclusive],  is  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall 
be  punisiied  by  a  6ne  oftwenty-five  dollars  for  each  offense.    [St  G  83  a  1729e-10j 
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employ  a  peraon  iat  whom  a  living  wage  haa  been  fixed  at  a  wage  lea  than  the  living 
wage  fixed  Bhall  constitute  ft  separate  and  diatinct  violation  of  aectiom  1729(h1  to 
17299-12,  iacluaive,  of  the  Statutes.    [St  0  83fl  1729s-ll] 

ComptaijUt  to  bt  inveiligaUd.—Xny  peraon  may  register  with  the  indnatrial  com- 
miaaion  a  complaint  that  the  wages  paid  to  an  employee  for  whom  a  living  ynge  has 
been  eetabliahed.areleae  than  that  rate,  and  the  industrial  commiamon  shall  investi- 
gate the  matter  and  take  all  prcrceedings  neceaaiy  to  enforce  the  payment  of  a  wage 
not  less  than  the  living  wage.    [St  G  83  s  1729s-12] 

RAILEOADS 

UHtHUH  AOB 

EmphyTiunl  of  telegraph  openUon  under  IS  jnnhibiud;  exeeption. — It  shall  be  unlawful 
for  any  common  carrier  by  railroad,  carrymg  freight  or  paeeengera  between  points 
within  this  State,  ta  employ  any  telegraph  opeiator,  except  an  aasistant  under  an 
experienced  operator,  who  shall  not  have  attained  the  age  of^eig^teen  yean  «  •  <•_ 
[StC87Bl809j.l} 

Penottu.— Any  common  carrier  by  railroad  or  any  of  ila  officers  or  agenta  who  shall 


violate  the  pi 

bepuniBhedbyafineof  not  lees  than 

doltara  for  each  offense.    [St  C  87  h  lg09j.2] 


COMMON  CARRIEE8' 


Period  ofreil  after  IS  hourf  viori. — It  shall  be  unlawful  for  any  common  carrier,  its 
officera  or  agents,  to  require  or  permit;  (1)  Any  employee  to  be  or  remain  on  duty  for 
a  longer  period  than  sixteen  consecutive  hours,  and  whenever  any  eucb  employee 
of  such  common  carrier  shall  have  been  continuously  on  duty  toi  eixt«eii  hours  he 
shall  be  relieved  and  not  required  or  permitted  again  to  go  on  duty  until  he  haa  had 
at  least  ten  consecutive  hours  off  duty;  and  no  such  employee  who  has  been  on  duty 
sixteen  hours  in  the  aggregate  in  any  twenty-four  hour  period  shall  be  required  or 
permitted  to  continue  or  again  go  on  duty  without  having  had  at  least  ei^t  consecutive 


«  ofi  duty.    [St  C  87  a  180011 
Exreptiom.—'The  provisions  of  sections  18091  to  1809o,  inclusive,  shall  not  api 
in  anv  case  of  casualty  or  unavoidableaccident  orthe  act  of  God;  nor  where  the  del_.^ 
IS  tiie  result  of  a  cause  not  known  to  the  carrier  or  its  officers  or  agents  in  chaive  of 


such  employee  at  the  time  said  employee  left  the  terminal  and  whidi  could  not  have 
been  foreseen  nor  to  the  crews  of  wreckiiw  or  relief  iraina.    [St  C  87  a  1809m] 

Enforcement'  didite  and  powers  of  railroad  oommUgion. — The  railroad  commission  shall 
fully  investigate  all  cases  of  violation  of  sections  18091  to  1809o,  inclusive,  and  shall 
lodge  with  the  proper  district  attorneys  information  of  such  violationa  aa  may  come 
to  Its  knowledge.  The  commission  shall  have  the  power  to  employ  such  inspectors 
or  other  persons  as  may  be  neceesary  to  enforce  tfio  provisions  of  sections  18001  to 
1809O,  inclusive.  To  enforce  the  provisions  of  sectiona  18091  to  1809o,  inclusive,  the 
railroad  commission  and  its  agents  or  employees  shall  have  the  power  to  administer 
oaths,  interrogate  witnesses,  take  testimony,  and  reqtiire  the  productjon  of  books 
and  papers.    [St  C  87  s  1809n] 

Penalty;  common  tamer,  Ut  officers  or  o^m^.— Any  common  carrier  or  any  of  its 
officers  or  agents  violating  any  of  the  provisions  of  section  18091  is  declared  to  be 


Eight  hours  a  day  for  telegraph  arid  telephoru  operalore;  exee^ioTU. — It  shall  be  unlawful 
forany  corooration  or  a  receiver  operating  a  line  of  railroad,  in  whole  or  in  part,  in  Uie 
State  of  Wisconsin,  or  any  officer,  agent  or  representative  of  such  corporUion  or 
receiver,  to  require  or  permit  any  operator  to  remain  on  duty  tor  more  than  one  period 


1  S«e  court  dedalona  on  paga  I  (Neir  Yort). 
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of  eight  cmaecuUve  houn,  and  when  Mid  op^tor  shall  have  been  on  duty  ibr  nid 
ei^t  houn  he  ■halt  be  relieved  and  not  required  or  permitted  again  to  m  on  duty 
until  h«  has  had  at  leaat  rixteen  conaecutive  noun  oS  fluty  in  any  tweaty-four  houn : 
iVovuM,  "nda  jRovinon  ahall  not  apply  in  case  of  casual  ty  upon  Buch  railroad ;  in  which 
case  eaid  op«vtor  may  be  required  or  permitted  to  be  on  duty  not  more  than  one 
period  of  twelve  consecutive  hours  in  any  twentjj-four  houn,  or  not  to  exceed  three 
dav^  of  said  twelve  micceerive  houn  each  at  one  time.    {3t  C  87  s  lS16m.ll 

bifinitioni. — The  term  "ofieraUir"  shall  include  tram  dispatt^en,  ana  shall  be 
defined  and  construed  to  mean  an  employee  who,  by  the  use  of  the  telegrajdL  or  tele- 
phone dispatchea,  or  reporU,  transmils,  receives  or  deliven  orden  pertaining  to  or 
aSecliiig  tAe  movement  of  can,  engines,  oi  trains,  or  who  handles  such  can,  engines, 
or  trains  by  or  tioder  what  is  known  and  termed  the  block  system;  the  term  "block 
system"  shall  be  defined  and  construed  lo  mean  reporting  cars,  engines,  or  trains  to 
another  <^ce  or  offices  and  to  the  train  dispatcher  restoring  the  same  and  operating 
one  or  mwe  order  or  sigual  devices,  and  manipulating  signal  devices  aSecting  the 
movement  of  can,  engines,  or  trains  from  st&tiona  or  towen  in  railroad  yards  or  on 
main  tntcks.    [St  C  67  s  18iem.2] 

Ertfonemmt;  dutie*  artd  powert  o/mtroad  oommunon.— Whenever  the  railroad  com- 
misraon  shall  leam  of  any  violation  of  this  section  bv  anjr  company  or  b^  an  officer  or 
agent  of  any  such  company,  it  shall  be  the  duty  of  the  railroad  commission  to  inveeti- 

ale  such  violation  at  once  and  it  shall  have  power  to  require  sudi  company  to  imme- 
itely  provide  such  additional  employees  as  are  necessary  to  comply  with  the  pro- 
vimonsof  this  section.    [St  C  S7  s  181Sm.3| 

Pertalty, — The  failure  to  comply  with  any  of  the  provisions  of  this  section  shall  sub' 
ject  the  corporation  or  receiver  or  any  officer,  agent  or  representative  of  such  corpora- 
tion or  receiver  to  a  penalty  of  not  less  than  one  thousand  dollars  nor  more  than  five 
thousand  dollars  for  each  offense    •    •    •.    [St  C  87  s  lB16m.4J 

ALL  OCCTPATIONS 


Jfinor"!  vxiga  ftts  pertonal  property  in  com  of  nmuupporl  hy  pdrwK.— During  any 
time  when,  by  reasonof  abandonment,  drunkenness  or  profligacy,  a  parent  of  a  minor 
shall  neglect  or  refuse  to  provide  for  nis  support,  or  for  his  support  and  education, 
the  earnings  of  such  minor  shall  be  his  sole  property  as  against  such  parent  or  any 
creditor  ol  such  parent.    [SI  C  87  s  2344a] 

ALL  OCCUPATIONS 

APPKBNTICBBBIF 

Ikji-n^ion;  apprentice. — The  term  "apprentice"  shall  mean  sjiy  minor,  16  yean 
of  age  or  over,  who  shall  enter  into  anv  contract  of  service,  express  or  implied, 
whereby  be  is  to  receive  from  or  through  bis  employer,  in  consideration  for  his  serv- 
ices in  whole  or  in  part,  instruction  m  any  trade,  craft  or  business.  [St  C  110  s 
2377.1  as  reenacted  by  1816  0  1331 

Definilion;  indenture;  reeord  of  indenture. — Everv  contract  or  agreement  entered 
into  by  an  apprentice  with  his  emplover  shall  be  Known  as  an  indentiue;  such  in- 
denture shall  do  in  writing  and  shall  be  ezecutod  in  triplicato,  one  copy  of  which 
■hall  be  delivered  to  the  apprentice,  one  to  be  retained  by  the  employer  and  one  to 
be  filed  with  the  Industrial  Commission  of  Wisconshi  at  Madison.  [St  C  110  e  2377.2 
as  reenacted  by  1916  C  133] 

Period  of  indentwe. — Any  minor,  16  yean  of  age  or  over,  may,  by  the  execution 
of  an  indenture,  bind  himself  as  hereiiuLfter  provided  for  a  term  of  service  not  less 
than  one  year.    [St  C  110  a  2377.3  as  reenacted  by  1915  C  133] 

Bignoturet  to  indenture. — Every  indenture  shall  be  signed: 

m  By  the  minor. 

(2)  Bv  the  fathra;  and  if  the  father  be  dead  or  legally  incapable  of  giving  consent 
or  has  aoandoned  fais  lamily,  then 

(3)  By  the  mother;  and  if  both  the  father  and  mother  be  dead  or  legally  incapable 
of  giving  consent,  then 

(4)  By  the  guardian  of  the  minor,  if  any. 

18m  ooart  ilMiblixii  on  page  T  (Nsir  Y«A). 
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(5)  If  th«re  be  no  parent  or  guardiim  with  authority  to  sign,  then  by  two  justicea 
of  the  ^eace  of  tho  county  of  the  reeidence  of  the  minor,  or  by  &  membw  of  tbo 
Industrial  Commisaioii  of  Wbconain  or  a  deputy  thereof. 

(6)  By  the  employer.    [St  Gil"    '  '    " 

ContenU  ofindentwe.—Ev&J  i 

(1)  The  names  of  the  parties. 

(21  The  date  of  the  birth  ot  the  minor. 

(3)  A  statement  of  Qie  trade,  craft  or  bueineeewhich  the  minor  is  to  be  taught,  and 
the  time  at  which  the  apprenliceahip  Bhall  begin  and  end. 

^4)  Anagreemeat  stating  the  number  of  hours  to  be  (pent  in  work,  and  the  number 
of  hours  to  be  epont  in  instruction.  Until  the  minor  reacbee  the  i^e  of  eighteen 
years,  his  period  of  instruction  shall  be  not  less  than  five  per  week  ot  the  equivalent 
and  his  total  number  of  hours  of  instruction  and  service  shall  not  exceed  fifty-five 
per  week. 

(5)  An  agreement  as  to  the  processes,  methods  or  plans  to  be  taught,  and  the  ap- 
proximate tune  to  be  spent  in  each  proceea,  method  or  plan. 

^6^  A  statement  of  the  compensation  to  be  paid  the  apprentice. 

(7)  An  agreement  tliat  a  certificate  shall  be  given  at  the  conclurion  of  his  inden- 
ture, Btatii^  the  terms  of  indenture.     [St  C  110  s  2377.5  aa  reenacted  by  1915  C  133] 

Compen»ati<m;  school  attendance  and  penalty. — The  employer  shall  pay  tor  the  time 
the  apprentice  is  receiving  instniction,  at  the  same  rate  per  hour  as  for  services. 
Attendanceat  school  shall  Decertified  by  the  teacher  in  charge,  and  failure  to  attend 
school  shall  sitbiect  the  apprentice  to  a  penalty  of  loss  of  compensition  for  three 
hours  for  every  nour  s^ich  apprentice  shall  be  absent  without  good  cause.  [St  C  110 
e  2377.6  as  reenacted  by  19150 133] 

Overtime  permitted  over  IS;  armpenmtion.^An  apprentice  over  eighteen  years  of  age 
may  be  allowed  to  work  overtime  not  to  exceed  thirty  hours  in  any  one  month.  Over- 
time shall  be  considered  all  time  over  ten  hours  in  any  one  day,  and  in  case  the 
hours  of  labor  are  limited  in  the  particular  croft,  industry  or  bueinces,  and  as  to  the 
particular  einployer,  to  lees  than  ten  hours,  overtime  shall  be  figured  as  all  time  in 
any  one  day  in  excess  of  such  limitation.  For  overtime  the  apprentice  shall  receive 
one  and  one-half  times  the  rate  per  tiour  provided  in  his  contiact  for  regular  time. 
[St  C  110  a  2377.7  as  reenacted  by  1915  C  133] 

Penally  for  violation  of  indenture. — If  either  party  U 

form  any  ot  the  stipulations  thereof,  he  shall  forfeit  ni 

than  one  hundred  dollars,  such  forfeiture  to  be  collected  on  complaint  of  the  Indus- 
trial Commission  of  Wisconsiii,  and  paid  into  the  State  treasury.  Any  indenture 
may  be  annulled  by  the  Industrial  Commission  of  Wisconsin  upon  application  of 
either  party  and  good  cause  shown.     [St  C  110  s  2377.8  as  reenacted  by  1915  C  133] 

iTiduslrial  eommission  to  investigate,  datdfy,  and  itme  orderg  fixing  term*  of  inden- 
ture;  method  of  procedun;  penaUiea. — It  shall  be  the  duty  of  the  Industrial  Commi»- 
sion  of  Wisconam,  and  it  shall  have  power,  jurisdiction  and  authority,  to  investi- 
gate, ascertain,  determine  and  fix  such  reasonable  claesificationB  and  to  issue  rules 
and  regulations,  and  general  or  special  orders  as  shall  be  necoasary  to  carry  out  the 
intent  and  purposes  of  section  2377  of  the  Statutes.  Such  investigations,  claBsifica- 
tions  and  orders,  and  any  action,  proceeding^  or  suit  to  set  aside,  vacate,  or  amend 
any  such  order  of  said  commissionj  or  to  enjoin  the  enforcement  thereof,  shall  be 
made  pursuant  to  the  proceeding  in  sections  2394-41  to  2394^70,  inclusive,  of  the 
Statutes,  which  are  hereby  made  a  part'hereof,  so  far  as  not  inconsistent  with  the 
provisions  of  section  2377  of  the  Statutes:  and  evcrvorder  of  thesaid  Industrial  Com- 
mission ot  Wisconsin  ahail  have  the  same  force  and  efiect  as  the  orders  iseued  pursu- 
ant to  said  sections  2394r-41  to  2394-70,  inclusive,  of  the  Statutes,  and  the  penaltiee 
therein  shall  apply  to  and  be  imposed  for  anv  violations  of  section  2377  of  me  Stat- 
utes, excepting  as  to  the  penalties  provided  in  subsection  8  of  section  2377.  [St  C 
110  8  2377.9  as  reenacted  by  1915  C  133] 

School  authorities  to  cooperate  with  commisnon^  etc.,  in  fumvMng  irulrvelion, — It 
shall  be  the  duty  of  all  scnool  officers  and  public  school  teachers  to  coopoate  with 
the  Industrial  Commiseian  of  Wisconsin  and  employera  of  apprendcea  to  furnish,  in 
a  public  school  or  any  school  supported  in  whole  or  in  part  oy  public  moneys,  such 
instruction  as  may  be  required  to  be  given  apprentices.  [St  C  110  s  2377.10  as  re- 
enacted  by  1915  0  133] 

Invalidaticm  of  contracte. — The  provisions  of  section  2377  shall  not  be  constnied  as 
invalidating  any  contract  ot  apprenticeehip  entered  into  bdore  July  1, 191S.  [St  G 
UO  B  2377.11  as  reenacted  by  hu  C  133] 
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ALL  REGULATED  OCCUPATIONS 

BNFOBCIUKHT 

DefimtuMu.— The  follawing  temu  aa  used  in  sectiona  2394-41  to  2394-71  ot  the 
Statutes,  ahall  be  construed  as  follovi: 

(1)  The  phrase  "place  of  employment"  shall  mean  and  include  every  place, 
whether  mdoore  or  out  or  underground  and  the  prem.i8ee  appurtenant  thereto  where 
eithei  temporary  [temporarily]  or  permanently  any  industry,  trade  or  businen  is  car- 
ried on,  or  where  any  procesB  or  operation,  directly  or  indirectly  related  toanyindua- 
tiy,  bajle  or  busineK,  is  carried  on,  and  where  any  person  is  directly  or  indiieclly, 
employed  by  another  for  direct  or  mdircct  gain  or  profit,  but  shall  not  include  any 
place  where  persons  are  employed  in  private  domestic  service  or  agricultural  puraiuta 
which  do  not  involve  the  use  of  mechanical  power. 

(2)  The  term  "employment"  shall  mean  and  include  any  trade,  occupation  or 
procen  of  manufacture,  or  any  method  of  carrying  on  such  trade,  occupat'oa,  or 

Srocees  of  manufacture  m  which  any  person  may  be  engaged,  except  in  such  private 
omestic  service  or  agricultural  pursuits  as  do  not  involve  the  use  of  mechanical 

(3)  The  term  "employer"  dtall  mean  and  include  every  person,  firm,  corporation, 
i^ient,  manager,  representative  or  other  person  havii^  control  or  custody  of  any 
emplonnent,  place  of  employment  or  of  any  employee. 

(4)  The  t«na  "employee  shidl  mean  and  include  every  person  who  may  be 
required  or  directed  by  any  employer,  in  consideration  of  direct  or  indirect  gain  or 
profit,  to  engage  in  any  employment,  or  to  go  or  work  or  be  at  any  time  in  any  place 
of  emj^oyment. 

(5)  The  term  "frequenter"  shall  mean  and  include  every  person,  other  than  an 
employee,  who  may  go  in  or  be  in  a  place  of  employment  imder  ciicujnstaucee  which 
render  him  other  than  a  trespasser. 

Si)  The  term  "deputy"  shall  mean  and  include  any  person  employed  by  the 
ustrial  commission  designated  as  such  deputy  by  the  commimon,  who  shall 
possess  special,  technical,  scientific,  managerial  or  persond  abilities  or  qualities 
m  matters  within  the  junsdiction  of  the  industrial  commission,  and  who  may  be 
engaged  in  the  performance  of  duties  under  the  direction  of  the  conuuisuon,  calling 
for  the  exercise  ot  such  abilities  or  qualities. 

(7)  The  term  "order"  shall  mean  and  include  any  decision,  rule,  tegulatjon, 
direction,  requirement  or  standard  of  the  cumminion,  or  any  ouier  detemiuation 
arrived  at  or  decision  made  by  such  commisHion. 

{8)  The  term  ''general  order"  siiall  mean  and  include  such  order  as  applies  generally 
throughout  the  State  to  all  pcraiins,  empbymeuts  or  places  of  employment,  or  all 
persons,  employments,  or  places  of  employment  of  a  class  under  the  jurisdiction  of 
the  commission.  All  other  orders  of  the  commifsioa  ahall  be  considered  special 
urders. 

(B)  The  term  "local  order"  shall  mean  and  include  any  ordinance,  order,  rule 
or  determination  of  any  common  council,  board  of  oldennen,  board  of  trustees^  or    - 
the  villaee  board,  of  any  village  or  city,  or  the  board  of  health  of  any  municipality, 
or  an  order  or  direction  of  any  official  of  such  municipality,  upon  any  matter  over 
which  the  induetjial  commision  has  jurisdiction. 

(10)  The  term  "welfare"  shall  mean  and  include  comfort,  decency  and  moral 
well-Deing. 

(11)  The  term  "safe"  or  "safety"  as  applied  to  an  employment  or  a  place  of 
employment  or  a  public  building,  sliall  moan  such  freedom  from  danger  to  the  life, 
health,  safety  or  welfare  of  employees  or  frequenters,  or  the  public,  or  tenants,  ana 
Budi  reasonable  means  of  notiCcation,  ej^rexs  and  escape  in  case  of  fire,  as  the  nature 
of  the  employment,  place  of  employment,  or  public  building,  will  reasonably  permit, 

(12)  The  term  "public  building'' as  used  in  sections  2394-41  to  2394-71  shall  mean 
and  include  any  structure  used  m  whole  or  in  part  as  a  place  of  resort,  assemblage, 
lodging,  trade,  traffic,  occupancy,  or  use  by  the  public,  or  by  three  or  more  tenants. 

(13)  The  term  "owner"  shall  mean  and  include  every  person,  firm,  corporation. 
State,  county,  town,  city,  village,  manager,  representative,  ofiicer,  or  other  person 
having  ownership,  control  or  custody  of  any  place  of  employment  or  public  building,  or 
<rf  the  construction,  repair  or  maintenance  of  any  public  building,  or  who  prepares 
plans  for  the  construction  of  any  place  ot  employment  or  pulilic  building.  Said 
sections  2394-41  to  2394-71,  inclusive,  shall  apply,  so  far  as  consisleut,  to  all  architects. 
[8t  C  110a  B  2394-41] 
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Employen  tofiemith  inj[ormatv>n. — Every  employer  and  every  owner  shkll  funiab 
to  the  conuniasioii  eiU  the  infonnatioii  required  by  it  to  carry  into  effect  the  proviaioiia 
of  BeclionB  2394-41  to  2394-71,  incluaive,  and  shall  make  ^ecific  snsweis  to  all  ques- 
tioDs  Bubnutted  by  the  commieeioii  relative  thereto,    [St  C  110&  a  2394-60.1] 

Dutiea  and  -powert  of  industrial  commiition. — Any  commisHioner  or  deputy  of  the 
conumanon  may  enter  any  place  of  employment  or  public  building,  for  the  purpoee 
of  collecting  facta  and  statiaticB,  examining  the  proviarous  made  for  the  health,  suety 
and  welfare  of  the  employees,  frequenteis,  the  public  or  tenants  therein  and  bringing 
to  the  attention  of  every  employer  or  owner  any  law,  or  any  order  of  the  conunisBum, 
and  any  failure  on  the  part  of  such  employer  or  owner  to  comply  therewith.  No 
employer  or  owner  shall  refuse  to  admit  any  commissioner  or  deputy  of  the  commia- 
aion  to  his  place  of  employment  or  public  building.    [St  C  110a  s  2394-50.3] 

Dutiea  and  powert  of  the  indiutnal  oommiMicm. — It  shall  also  be  the  duty  of  the 
industiia]  ccnnmisaion,  and  it  shall  have  power,  iuiisdiction  and  authority: 

(2)  To  adminiater  and  enforce,  so  hr  as  not  otherwise  inwided  for  in  the  Statute:^ 
the  laws  relating  to  child  labor,  laundries,  stores,  employment  (rf  females,  licensea 
occupations,  scnool  attendance,  •  •  *  manufacfaire  of  cigara,  •  •  •  and 
all  other  laws  protecting  the  life,  bealtli,  safety  and  welfsra  of  employees  in  employ- 
ments and  places  of  employment. 

(9)  To  establish  and  conduct  free  employment  agencies,  to  license  and  supervJao 
tiie  work  of  private  employment  offices,  to  do  all  in  its  power  io  bring  togetaet  em- 

61oyeiB  seekmg  emptoyeee  and  wcrking  people  seeking  employment    •>    •    •,    [St 
110a  s  2394^2] 

I>utie»  OTid  posters  relating  to  UAor  Uxk*  tnmMferred  to  the  induttrial  eomminion. — All 
duties,  liabibtiea,  authority,  powera  and  privilegee  heretofore  or  hereafter  cenfored 
and  impoeed  by  law  upon  the  commissioner  of  labor  and  industrial  statistics,  deputy 
commissioner  of  lab<»  and  Industrial  statistics,  factory  inq)ector,  woman  focb»y 


1  upon  tl 

54.1] 

Diitui  and  poiven  of/adory  intpectori  trantfared  to  the  indiutrial  oorruni*non. — All 
laws  relating  or  referring  to  the  commisHioner  of  labor  and  industrial  statistics,  end 
the  deputy  commisHioner  of  labor  and  industrial  statistics,  except  those  laws  relating 
or  referring  to  their  appointment  and  qualification  and  to  their  membership  or  sovice 
on  the  industrial  accident  board  and  all  laws  relating  or  referring  to  the  laittarf 
inspector,  the  woman  factory  inspector,  assistant  factory  inspectore  and  the  bakery 
inspector,  shall  apply  to  and  be  deemed  to  relate  and  refer  to  the  industrial  com- 
mission, so  far  as  the  said  laws  are  applicable.  [St  C  110a  s  2394-54.2] 
General  penally:  dutiet  of  Slale,c<ninl>/,  and  dij/  offica't.—Xf  any  emT^loyeij^DphyBe, 
.  owner,  or  other  person  shall  violate  any  provudons  of  sections  2394-41  to  2394-^, 
inclusive,  of  the  Statutes,  or  shall  do  any  act  heroin  prohibited  in  sections  2394-41 
to  2394-71,  inclusive,  or  shall  fail  or  refuse  to  perform  any  duty  lawfully  enjoined, 
within  the  time  prescribed  by  the  commission,  for  which  no  penalty  has  been  specifi- 
cally provided,  or  shall  fail,  n^lect  or  refuse  to  obey  any  lawful  order  given  or  made 
by  uie  commission,  or  any  judgment  or  decree  made  by  any  court  in  connection  with 
the  provisions  of  sections  2394-41  to2394r-71.  Inclusive,  for  each  such  violation,  failure 
or  refusal,  such  employer,  employee,  owner  or  other  person  shall  forfeit  and  pay  inta 
Uie  State  treasury  a  sum  not  less  than  ten  dollars  nor  more  than  one  hundred  doUara 
for  each  such  oSense.  It  shall  be  the  duty  of  all  officeis  of  the  State,  the  countiea 
and  municipalities,  upon  request  of  tl.e  ladustrial  commission,  to  enforce  in  thwr 
respective  departments,  all  lawful  ordera  of  the  industrial  commission,  in  so  far  as  tbe 
same  may  be  applicable  and  consistent  with  the  general  duties  of  such  offieos.  [St 
C  110a  s  2394-70] 
Mora.— [Tbtn  Is  ao  HOtton  33M-n  of  tli«  BlatutM  ia  nhmd  to  Id  tlu  KCtkna  qaoted  aboraj 

IMMORAL  OCCUPATIONS 


Employment  agenetta  forbidden  to  »end  girlt  to  immoral  plaat,  «U. — No  sudi  licensed 
person  [hcensed  to  operate  an  employment  bureau  for  women]  diall  knowingly  send 
or  cause  to  be  sent  any  female  help,  servant,  inmate,  performer,  or  any  other  peraoa 
to  enter  any  questionable  place  of  bad  repute,  house  ta  ill  fame  or  assignation  nouse. 
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or  to  any  place  oi  amuaement  in  which  inunonl  practices  am  pennitted,  or  place  re- 
Mcted  to  tat  the  purpoae  oE  proetitution  or  any  gambling  houae,  the  cbajact«F  td 
which  Buch  places  the  licenemg  [sic]  penon  knowa  either  diiectly  or  by  leputation 
or  which  he  might  obtain  by  reaaonable  effort.  [St  G  UOa  a  23M-42m.2  as  added  by 
1915  0  1161 

AgmeUt  to  lap  rteordt  of  empIoyaf/«nuI«i.— Every  such  liceneed  penon  ahall  ke^ 
a  permanent  record  and  index  with  oamee  and  poetoffice  addreeees  of  all^noos 
placed  in  service  by  him,  with  references  to  the  facta  contained  in  the  application, 
which  record  shall  bo  open  to  the  inspection  of  the  officers  of  the  law  and  the  parent 
at  guardian  of  such  person.    [St  0  110a  s  23M-g2m.4  as  added  by  1916  U  115] 


EnvploiumtiU  under  14  prvhOnltd;  penalty  Jbr  employer,  parent,  etc. — Any  peraoa 
having  the  care,  custody  or  control  (A  any  child  under  the  age  of  fourteen  years  who 
shall  exhibit,  use  or  employ,  at  in  any  manner  or  under  any  {vetenae  sell,  apprentice, 
pve  away,  let  out  or  otherwise  dispose  of  such  child  to  any  person  for  any  obscene, 
indecent  or  inunoral  puroose,  exhibition  or  practice,  or  for  any  business,  exhibition 
or  vocation  injurious  to  the  health  or  dangerous  tb  the  life  or  limb  of  such  child,  or 
who  shall  cause,  procure  or  encourage  anv  such  child  to  engage  therein,  and  any 
peieon  who  shall  take,  receive,  hire,  employ,  use,  exhibit  or  have  in  custody  any 
such  child  f<^  any  such  purpose  shall  be  punished  by  imprisonment  in  the  county 
jail  not  exceeding  six  months  or  by  a  fine  of  not  more  than  one  hundred  dollars,  <x 
bjrbothim^isoiuaentaadfiiie.    [St 0 186 a 4587a] 
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Emplovmetaqfhoyi  undEr  14  andgirU  of  any  age  prohibited;  escceptwru. — No  boy  under 
tie  ago  rf  lourteen  years  and  no  woman  or  girl  of  any  age  shall  be  employed  or  permitted 
to  be  in  or  about  any  coal,  iron  or  other  dangerous  mines  for  the  purpose  of  employ- 
ment therein:  Pnmded  however,  This  provisiun  shall  not  aSect  the  employment  of  a 
boy  or  female  of  suitable  age  in  an  office  or  in  the  performance  of  clericu  work  at  such 
mine  or  colliery.    [Constitution  article  9  sectioa  3J 


EDUCATIONAL  REQUIREMENTS 

COMPITLaOBT   SCHOOL  ATTBNDANCB 

Children  from  7  W  14,  indntive;  exception*. — •  •  •  Every  pu'^t,  guardian  or 
other  personinthiBStatehavingcoDtrol  or  cbaiveof  any  child  or  children  between  the 

ageeoi  eeven  and  fourteenyears,  inclusive,  rfiallbe  required  to  send  such  child  ot  chil- 
dren to  apublic_,  private  or  parochial  school,  or  to  two  or  more  of  thcee  Bchools,  each 
school  year,  dunng  the  entire  time  that  thcpublic  school  shslj  he  in  Besaion  in  the  dis- 
trict in  which  Ihe  pupil  resides:  Provided,  Tnat  eiceptiona  may  be  made  in  the  follow- 
ing cases:  (1)  In vaUds  or  others  to  whom  the  fcchoolroommightbcinjurions,  may  upon 
receipt  of  aphyrician'a  certificate,  be  excused  by  the  district  boajd.  (2)  Pupitto 
whom  the  provisiona  of  this  act  [s  1956-1958]  might  work  a  hardship  may  be  excused 
by  the  written  consent  of  the  district  board  when  a  requeat  staliiiK  the  reason  for  such 
excuse  is  preeented  by  the  parent  or  guardian  to  the  district  board.  {3)  Pupils  who 
for  legal  ^easo^s  have  been  excluded  from  the  regulw  schools  and  no  provisions  made 
for  the  schooling  of  such  children.     [Compiled  Statutes  1810  section  1956] 

Er^tyrcerrwiL-  duties  of  sheriffs  amstahUt,  arid  trwnW  oj^ceri.— It  shall  be  the  duty  of 
thestieriS  of  each  county  andol  every  deputy  sheriS  and  constable  within  their  reepec- 
tive  precincts,  and  of  any  truant  officer,  it  were  be  any,  to  see  that  the  provisions  of 
"  "  •  [b  195S,  1957]  are  complied  with,  and  when  from  peisoral  knowledge,  or 
upon  reports  or  complaints  from  any  resident  or  teacher  of  the  county,  or  precinct, 
or  district  under  his  supervision,  he  believes  that  any  child  subject  to  tne  provisions 
of  Btud  sections  is  habitually  taidy  or  absent  from  school,  be  shall  immediately  give 
writtcu  notice  to  the  paien^  guardian  or  custodian  of  sucn  child  that  the  attendance 
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of  sadi  child  at  ochool  is  required  by  law,  and  if  within  five  daye  after  each  notice 
such  parent,  guardisn  or  custodian  does  not  comply  with  the  provigioiiB  of  said  Bec- 
tions,  then  such  officer  shall  make  and  file  complaint  against  such  jwrent,  guardian  or 
cuHtodian  of  any  euch  child  before  a  justice  of  the  peace  of  the  proper  county,  or  the 
district  court,  for  a  violation  of  eaid  provitdona:  Provided,  That  only  one  notice  thail 
be  required  as  to  any  child  in  anyone  year.  Any  such  iwent,  guardian  orcuetodiaa 
of  any  such  child  who  shall  violate  the  provisions  of  said  sections,  and  after  leceiving 
such  notice  aa  aforeeaid_,  and  shall  fail  to  comply  with  the  proviaiona  tliefeof ,  diall  be 
adjudged  guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall  be  fined  in  any 
sum  not  less  than  five  dollars  and  not  more  than  twenty-five  dollars  for  any  one  offense, 
to  which  may  be  added,  in  the  discretion  of  the  court,  imprisonment  in  the  county 
jail  of  not  more  than  ninety  days  for  any  offense  aft«r  the  first.  Any  district  board 
of  a  school  district  in  which  there  is  located  a  city  or  town  of  more  than  2,500  inhabi- 
tants, may  appoint  a  regular  truant  officer  to  carry  out  the  provisionH  of  said  sectioiiB, 
who  shaU  DO  j)aid  out  of  the  district  treasury  such  sum  as  shall  be  provided  in  the  order 
for  his  appointmoit,  not  exceeding,  however,  the  sum  of  four  dollars  for  each  day 
of  actual  aervice.    [0  S  1910  a  1957] 

SCHOOL   CBKSUS 

Enumeraticm  o/ children  from  6  to  tl.— It  ehail  be  the  duty  of  the  board  of  tnisteeo 
of  each  school  district  in  this  Stat«  to  cause  to  be  made  during  the  month  of  April  in 
each  year  a  full  and  true  enumeration  of  iJl  children  of  scSool  t^,  to  wit:  Those 
between  the  ages  of  aii  and  twenty-one  years,  in  their  respective  districts.  Such 
aiumerationa  shall  be  in  duplicate  and  in  such  form  as  may  be  prescribed  by  tlie 
8tat«  Bupeiiatendent  of  public  instruction,  and  shall  set  forth  and  state  tiie  name, 
i^,  sex  and  residence  of  each  child  enumerated,  and  the  same  f^all  bear  a  certificato 
signed  by  all  or  a  majority  of  the  tnistoee  of  such  school  district  to  die  effect  that  it 
has  beeu  examined  by  the  board  of  trusteee  of  such  district  and  found  to  be  according 
to  the  beet  judgment  aod  belief  of  the  subscribers  a  full,  true  and  correct  enumera- 
tion of  all  tlie  children  of  school  ^e  in  their  district.  One  of  the  duplicate  copies 
of  said  enumeration  shall  be  filed  by  the  clerk  of  the  achool  district  with  the  oQier 
ft^vm  and  records  of  the  district  in  nJs  custody  and  Oie  other  shall  by  the  said  clerk 
be  traQaniitt«d  to  the  county  superintendent  oi  schools  of  his  county  on  or  before  the 
fourth  Monday  of  May  in  each  year.     [C  S  1910  s  19921 

Penalw  for  false  entimerution.—Aay  trustee  of  any  school  district  ot  any  enumoator 
miployed  to  make  or  a«ist  in  making  tlie  enumeration  for  any  district  who  shall 
koowingly  and  willfully  make  any  false  enumeration  of  the  chiloren  of  school  age  in 
such  district  or  who  shall  certify  to  the  correctneee  and  truthfulneaa  of  any  such  enu- 
meration knowing  tlie  same  to  be  false,  incorrect  and  untrue,  shall  be  guilty  of  a  mis- 
demeanor and  on  conviction  thereof  eball  be  fined  not  leas  tnan  ten  dollars  nor  more 
than  one  hundred  dollara  or  be  imprisoned  in  the  county  jail  not  leea  than  ten  days 
nor  moie  than  thirty  days,  or  by  [suffer]  both  such  fine  ana  imprisonment  at  the  dis- 
cretion of  the  court.    [C  S  1910  s  1994] 


EmployTnent  under  14  in  rope  tmlhing  mminawiat.  singing,  dandng  eu.,  prohibited; 
parent,  employer,  etc.;  exceptions. — It  shall  be  unlawful  for  any  person  having  the  caie, 
custody  or  control  of  any  child  tmder  the  age  of  fourteen  yeaia  to  exhibit,  use  or  employ, 
or  in  any  manner,  or  under  any  pretense.  Bell,  apprentice,  give  away,  let  out  or  other- 
wise di^Kiee  of  any  such  child  to  any  person^  m  or  for  the  vocation  or  occupaticot, 
service  or  purpose  of  sin^ig,  playing  on  musical  inBtrumenIa,  dancing,  rope  or  wire 
walking,  b^ing  or  peddling,  or  as  a  gymnast,  contortionist,  rider  or  acrobat,  in  any 
place  whatsoever;  or  aa  an  actor  or  perfonner  in  any  concert  ball  or  room  where  intoxi- 
cating liquors  are  sold  or  given  away,  or  in  any  variety  theater,  or  for  any  illegal, 
obscene,  mdecent  or  immoral  purpose,  exhibition  or  practice  whatsoever;  or  for  or 
in  any  busineee  M  exhibition  or  vocation,  injurioua  to  the  health  or  dangerous  to  the 
life  or  limb  of  sucn  child,  or  cause,  procure  or  encourage  such  child  to  engage  therein. 
Notbing  in  this  section  contained  shall  apply  to  or  aSect  the  employment  or  use  of 
any  child  as  a  singerormusician  in  any  church,  school  or  academy,  or  at  any  respectable 
entertainment,  or  the  teaching  or  learning  the  science  or  practice  of  music.    It  shall 
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be  unlawful  for  any  ponon  to  take,  recuve,  hire,  employ,  use,  exhibit  or  have  in 
custody  any  child,  under  tlie  age,  and  for  Ihe  puipoaee  prohibited  in  this  section. 
[C  8  1910  a  3101] 


m  age  at  16  In  ceruln  ol  sbove  oconpatknu] 
Endmgering  l^fe  or  health,  or  overworixng  dtUdrtn  prtAiinud. — It  ehull  be  unlawful 
for  any  petBos  having  the  care,  or  custody  <rf  any  diild.  willfully  to  cause  or  permit 
the  Ule  of  such  child  lo  be  endangered,  or  the  health  of  such  child  to  be  injured,  or 
willfully  to  cause  or  permit  such  (£ild  to  be  placed  in  such  a  edtuation  that  its  life  or 
health  may  be  endangered,  or  willfully,  tx  unnecessarily  to  expose  to  the  inclemency 
of  the  weather  ■  *  •  or  to  ill-treat,  abuse,  overwork,  •  •  •  or  in  any  other 
manner  injure  such  child.  [C  8  1910  e  3103J 
Penalty. — Any  person  who  shall  be  convicted  of  violating  any  of  the  provisons  of 

*  *  *  [s  3101,  3103]  ahaU  be  fined  not  exceeding  one  hundred  dollara,  or  be  im- 
prisoned in  the  county  jail  not  exceeding  three  months,  or  both,  in  the  discretion  of 
the  court;  and  upon  conviction  for  a  second  or  any  subsequent  ofiense,  shall  be  fined 
not  exceeding  two  hundred  dollars,  m  be  imprisoned  in  the  county  jail  not  exceeding 

-       (0  S  1910  B  31051 
tU:  povxn  o/juMtiett 

ly  ol  the  ofiensee  defli  .  .         ^  ,       , 

upon  his  own  knowledge,  or  upon  the  oath  of  any  competent  peraon,  issue  a  warrant 
to  any  proper  officer  of  nis  county,  for  the  arrest  of  any  such  person  chargod  with  such 
offense,  and  upon  the  arrest  of  such  person,  the  justice  of  the  peace  before  whom  such 
person  is  brought  for  trial,  shall  have  jurisdiction  to  hear  and  determine  the  cr"-" 

—  J  ■.!._  =_  J  .t J  — ■!. — 1..11 ^1.-  J- t_.i_^  ^^ — 1  of  impriBonniDin, 

(OS  1910  b  3106] 

lUMOEAL  OCCDPATIONS 

lONiinrM  AOK 

Employment  undo'  tl  in  immorai  vlaee*  prohibited;  penalty. — Any  peieon  who  ahall 

•  •  •  emploT  •  •  •  any  child,  under  the  age  of  twenty-one  yeara,  in  or  about 
any  asBLgnation  house,  brothel  or  house  of  ill-fame,  or  in  any  place  where  any  indecent 
or  obscene  or  illegal  exhibitian  takee  place  shall  be  fined  not  loss  than  one  hundred 
nor  more  than  five  hundred  dollars  to  which  may  be  added  imprisonment  in  the  county 

el  not  more  than  twelve  months,  and  the  distnct  courts  and  lusticea  of  the  peace  shall 
ve  jui .,      -       ,      ~  r«  ^  ,„,». 

1915  c  e 


e; 


>ve  jurisdiction  concurrently  of  such  offensas.    [0  8  1910  a  3102  as  amended  by 
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Emptoyment  of  bout  vnder  14  <rad  girlt  of  any  age  fnMhUed:  exceptumg;  peaalty. — 
Any  peieon  who  shall  take,  receive.  Hire  or  employ,  either  in  bis  or  her  own  Dehalf,  or 
as  the  aeent,  servant  or  employee  of  any  person,  persona,  association  of  p«rBons,  co- 
partnerdiip,  company,  corporation,  any  boy  or  male  child  under  the  ago  of  fourteen 
veaia,  or  any  woman  or  girt  of  any  age,  or  shall  allow  or  permit  the  said  persons  to  be 
ID  or  about  any  coal,  iron  or  other  dangerous  mine,  or  underground  works  or  dangerous 
place  whatsoever  in  this  State,  for  the  purpose  of  employment  therein  or  thereabouts, 
shall  be  fined  not  Ices  than  twenty-five  dollars,  nor  more  than  one  hundred  doUais  to 
whichmay  be  added  imprisonment  in  the  county  jail  not  more  than  six  months:  Pro- 
vided hoviever.  That  the  provisions  of  this  section  shall  not  aSect  or  apply  to  the  em- 
ployment of  a  boy  or  female  of  suitable  age  in  an  office,  or  in  the  performance  of  clerical 
work  atBuch  mine,  colliery  or  place.    [0  S  1910  s  3107] 

REGULATED  OCCUPATIONS 

ENFOBCEHBNT 

Powers  of/tumme  todetiei. — Anv  duly  incorporated  or  organized  humane  society, 
having  for  its  object,  or  one  of  its  objects,  the  protection  of  children  from  cruelty,  may 
oSct  any  agents  or  officers  etnployea  by  them,  to  the  proper  authontiee  of  any  counb^, 
city,  town  or  village  in  this  State^  if  they  posea  the  qualifications  of  electors,  for  the 
purpose  of  having  them  commismooed  to  act '- — " —  —j-l..— 
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from  thepublic,  or  any  private  authority,  through  the  limits  of  said  county,  city,  towa 
or  village,  for  tiio  purpose  of  arresting  offendera  violating  *  *  *  ^s  3103,  3107}, 
or  any  of  the  proviaiDiia  thereof,  vhereupoa,  said  county,  dty,  town  or  village  authon- 
tiee^Edl,ifBuchpeieonBare  proper  and  discreet  persona  andhave  the  qualifications  of 
electors,  commisaon  them  without  componstttion,  to  act  as  police  officera,  with  all  the 
rights  and  powers  incident  and  pertaining  thereto;  but  no  such  county,  city,  town  or 
Village  ehail  be  liable  in  any  way  for  the  salary,  fees  or  compensation  of  suck  officers, 
or  for  any  expense  whatever  in  relation  thereto,  except  such  expense  as  shall  occrx  in 
the  prosecution  of  any  case  ariamg  under  this  chapter  as  a  criminal  cause.  All  persona 
thus  qualified  under  this  section,  shall  be  deemed  to  he  special  constables  and  aulhor- 
ized  officers  within  the  meaning  of  this    •    •    •    [section].    [C  8  1910  a  3110] 

MINES,  ETC. 

BOirBs  or  LABOS 

EiqtU  houTt  a  Am  in  underground  mines;  etcejdion$. — The  period  of  emplojrment  of 
workinemen  in  all  underground  mines  or  worbngs  shall  bs  eight  <8)  hours  per  day, 
except  in  case  of  emergency  where  life  or  property  is  in  imminent  aaitger.    [C  S  1910 

s  34991 

Ei^nt  hcuri  a  day  in  mtUera,  etc.;  txteptiora. — The  period  of  employment  o[  working 
men  m  smelters,  stamp  niillB,  sampling  works,  concentratee  [sic]  and  all  other  insti- 
tutions for  the  reduction  of  ores,  and  refining  of  ores  or  metals,  shall  be  eight  (8^  hours 
fier  day,  except  in  cases  of  emergency  where  life  or  property  is  in  imminent  aanger. 
G  S  1910  s  3500] 

Penalty. — Any  person  o_  ^ . 

shall  violate  any  of  the  provisiona  oi 
a  misdemeanor,  and  upon  conviction  ti 


IT  persons,  body  corporate,  agent,  manager  or  employe  who 
ovisionsol  •  •  «  rs3499,3500}shallbedeemedguiltyaf 
conviction  thereof  shaU  for  each  oflense,  be  subject  to  a  fine 


of  not  less  than  one  hundred  dollars  or  more  than  five  hundred  dollso,  or  by  Ito) 
'  uprisonmentin  the  county  jail  for  a  period  of  not  leas  than  one(I)  month  or  mere  than 
X  (6)  months  or  by  [to]  both  such  fine  and  imprisonment    [0  S  1910  s  3501] 


imprisonmentin  the  county  jail  for  a  period  ol 

■    '"' '       '  ^      ■    "-np 

mopiovide  for  an  tntpeotor  ror  PMMIueroDs 


mines,  but  his  duties  appear  to  relitlo  only  to  s^t 

COAL  MINES 

H0UB8  OF  I.ABOB 

Definition  of  dag  tn  eot^rwit. — In  all  contracts  hereafter  made  between  any  owner, 
lessee  or  operator  of  any  coal  mine,  with  any  such  miner  or  laborer  lor  his  aervicea  as 
such,  the  word  day  when  used  shall  be  construed  to  be  eight  hours;  Provided,  That 
nothing  in  this  section  nor  in  sections  3503  [sic]  or  3503  contained  shall  be  construed 
to  profihit  or  prevent  any  such  owner,  lesBee  or  operator  from  opetatbig  his  or  its  coal 
mine  more  than  eight  hours  in  any  twenty-four.    [C  8  1310  s  3502] 

Definition  o/houri. — The  eight  hours  in  this  and  the  preceding  section  provided  for, 
shall  be  conafrued  to  mean  eight  hours  of  actual  labor  and  shall  not  include  the  time 
consumed  in  going  to  and  returning  from  work.    [C  S  1010  s  3503] 

Penalty. — Ajiy  owner,  lessee  or  operator,  his  or  its  agent,  employees  or  servants, 
violatii^  any  ot  the  provinons  of  the  two  preceding  sections  shall  be  fined  not  less 
than  fifty  dollars,  nor  more  than  three  hundred  dollata,  or  imprisoned  not  more  than 
three  months,  or  both.    [G  S  1010  s  3504] 

Enforcement:  duties  and  powers  of  inspector;  penaltyforhindervngi7Upetlor,ete. — Any 
State  inspector  of  coal  mines  or  his  deputy  or  deputies  shall  have  the  light  to  enter  at 
all  times  any  coal  mine  within  his  dietrict  in  this  State,  or  wherever  he  may_  lawfully 
act  in  said  State,  to  make  examination  thereof  or  to  obtain  information  relatiiw  to  the 
working  of  the  same,  and  the  owner,  leeaoe  or  auperintendent  of  such  mine  shaJI  afford 
any  aaaiatance  reauired  by  said  inspector  or  his  deputy  or  deputies  in  "laiHng  such 
examination  or  obtaining  such  information.  Said  inspector  or  his  deputy  or  depu- 
ties shall  immediately  notif  v  tho  owQor,  leasee,  superintend  eat  or  mining  boss  of  the 
discovery  of  any  violation  01  the  minii^laws  01  this  State,  and  of  the  penal  ty  therebv 
imposed  forsuoi  violation  •  •  *.  Every  person,  company  or  corporation  who  ViU- 
fulty  obntructs  the  State  inspector  of  coal  mines  or  his  deputy  tx  deputies  in  the 
execution  of  his  or  theit  duties  iindw  this  act  [a  3505-3536],  and  evwy  owner, 
agent,  ofiicer,  Iceseo  or  manager  of  a  coal  mine  who  refuses  or  ne^lecU  to  fur- 
nish to  the  said  inspector  or  his  deputy  or  deputies  the  means,  InfonutiDn,  ot  opfot- 


j,i,....,LiOOJ^IC 


relatiiig  to  &ny  cool  mine  in  this  Slate  Ets  herein  provided  for,  shall  be  guilty  oi 
demeanor,  and  upon  conviction  thereof  shall  be  puniahed  by  a  fine  of  not  loss  than 
two  hundred  dollara,  and  not  exceeding  five  hundred  dollars  at  the  diacretion  of  the 
court  tryiiis:  said  offender.  Every  Stale  inspector  of  coat  mines  in  this  State  and  hia 
deputy  or  aeputiea  is  and  are  hereby  emp«vered  to  act  as  police  officers  and  deputy 
dterids,  with  full  powen  to  arrest  and  detain  any  person  found  violating  anyproviaioa 
of  ttus  section,  or  of  any  of  the  coal  mining  laws  of  this  State,  oi  any  part  thereof,  or 
wbo-shall  be  en^iwed  in  any  attempt  to  violate  such  law  or  laws,  or  against  whom  thoe 
is  found  any  evidence  of  a  previous  violation  thereof.    [C  8  1910  a  3518] 

Eirfonanmt:  dutiet  o/intptctort.~*  *  *  Itshallbe  the  duty  of  each  inspectcx 
to  examine  the  coal  miuee  within  his  district  not  leea  freouently  than  once  during 
every  three  months    •    •    •.    [C  S  19J0  s  3538] 

MANUFACTUBING,  MECHAMICAL,  AND  MERCANTILE  ESTABUSHMENTS 


SeaU  to  be  provided  and  their  ute  permiiUd. — Every  person  or  corporation  emplosdng 
females  in  any  manufacturing,  mechanical  or  mercantile  eetablienment  in  the  State 
of  Wyoming  shall  provide  suitable  seats  for  females  bo  employed,  and  shall  permit  the 
use  of  such  seats  by  tbom  when  they  are  not  neccasarilY  engaged  in  the  active  duties 
for  which  they  are  employed.  Any  person  or  corporation  who  shall  violate  the  pro- 
viflions  of  thissection,  shiul  upon  conviction  tiiereof,  be  considered  guilty  of  a  misde- 
meanor and  shall  be  punished  by  a  fine  of  not  leas  than  ten  doU^,  nor  more  than 
thirty  dollars  for  each  and  every  offense.    [C  S  1010  s  5815] 

Non.— [See  also  ssoHana  E  and  S,  chapter  77,  Acts  oI  lelS.) 


Ten  howi  in  a  day  X>/  it  hours,  56  a  week;  period  of  Text  qfler  S  howt'  wort;  time  /or 
midday  meal  required;,  more  than  tmo  10  hour  day*  in  any  one  week  prohibited. — No  female 
(^U  be  employed,  or  suffered  or  permitted  te  work  m  any  manufacturing,  mechani- 
cal, mercantile,  printing,  baking,  laundering,  or  canning  establishment  or  hotel,  or 
telephone  exchange,  restaurant,  theatre  or  place  of  public  amusement,  more  than 
fifty-six  hours  in  any  one  week,  nor  more  tlian  ten  hours  in  any  one  day,  and  such 
working  hours  shall  not  extend  over  a  longer  period  than  twelve  hours  in  any  oae 
day,  and  the  continuous  period  of  employment  without  rest  shall  nut  be  for  a  period 
of  houra  longer  than  six,  and  that  the  period  specified  by  the  word  "lunch"  [sic], 
shall  not  be  less  than  one-half  hour  nor  more  than  for  two  hours;  nor  shall  there 
be  included  in  any  one  week  more  than  two  days  of  ten  hours  each.    [1915  C  45  s  1] 

Exceptioiu.— The  provisionH  of  section  1,  of  this  act  shall  not  apply  to  telephone 
officee  or  exchangee,  employing  three  females  or  lees,  or  te  hotels  and  r^taurants 
operated  by  railraid  companies.     [1915  G  45  s  2] 

Fenalti/.—Ihe  employment  of  any  female  for  a  longer  time  in  any  day  or  in  an^ 
week  than  as  so  provided  in  section  1^  of  this  act,  shall  bo  deemed  a  violation  of  this 
act,  and  any  person,  firm  or  corporation  so  violating  the  provisions  hereof,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished  by 
a  fine  of  not  leea  than  twenty-five  dollars  ((25.00),  nor  more  than  one  hundred  dollara 
(flOO.OO),  or  by  imprisonment  in  the  county  jail  for  a  period  of  not  less  than  thirty 
(^)  days  or  more  than  ninety  (90)  days,  or  by  both  such  fine  and  imprisonment; 
Provided  furthff,  That  each  and  every  violation  shall  constitute  a  separate  offense. 
[191S  C  46  B  3] 

INTOXICATING  LIQUORS  AND  IMMORAL  OCCUPATIONS 


Emploifmmt  vnder  18  in  mIootm  or  other  places  where  alcoholic  liquari  are  mani^fac- 
tureiortoU,  etc.,  prohibited;  delivering  gooat  to  saloont,  immoral  placet,  etc.,  by  met' 
aengert  undtr  14  Tutt  to  be  required. — No  child  under  eighteen  (18)  years  of  ago  sliall 
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be  employed  or  permitted  to  work  in  any  brewery,  distillery,  saloon,  concert  hall 
or  otlier  ostabliaEment  where  malt  or  alcoholic  liquora  are  manufactured,  packed, 
wtaopod,  bottled  or  Bold;  no  child  under  fourteen  (14)  years  of  age  employed  in  the 
public  meseenger  iervice,  ahall  be  required  to  deliver  any  meesage,  package  or  any 
other  thing  wnateoever  to  any  brewerv,  diatillery,  mloon,  concert  hall,  or  other 
eetabliahment  where  malt  or  alcoholic  liquors  are  manufactured  .packed,  wrapped, 
bottled  or  sold,  or  to  any  premiaea  used  for  immoral  purposes.    [1S15  C  77  s  1] 


Certain  oceupalioni  prtAibited  under  IG;  ptacei  where  alcoholie  are  told,  etc.;  exeep- 
tiirM. — It  shall  be  unlawful  for  any  person  having  the  care,  custody  or  control, 
oE  any  child  under  the  ^e  of  sixteea  (16)  years  to  exhibit,  use  or  emplov  such 
,  ...  ...        _.  .„_,....     -jigliq,. 


child  as  an  actor  or  performer  iaany  concert  hall  or  room  where  intoxicating  liquora 
are  sold  or  given  away,  or  for  any  illegal,  obacoDe,  indecent  or  immoral  purpose, 
^idbition  or  practice  whatsoever,  or  for  any  business  or  in  any  place,  situatioii,  cw 
exhibition,  or  vocation  injurious  to  the  morals  or  health,  or  dangerous  to  the  life  or 
limb  of  such  child,  or  cause,  procure  or  encourage  such  child  to  engage  therein : 
nothing  in  this  section  contained  shall  apply  to  or  affect  the  employment  or  uaa  ol 
any  such  child  as  a  mnger  or  musician  m  any  church,  Bchool  or  academy,  or  the 
teaching  or  learning  the  science  or  practice  of  music,  or  in  the  physical  developmoit 
(A  its  body  in  any  respectable  gymnasium  or  natatorium ;  nor  shall  anything  m  thia 
section  be  construed  to  prevent  children  taking  part  in  what  ate  known  as  amateur 
entertainments  or  tlieatricale  for  charity,  or  not  for  profit,  in  schools,  churches, 
settlement  houses,  or  boys'  or  girfa'  clubs,    [1915  C  77  e  21 

Specific  oecupaiions  prohibiled  UTider  14;  minet,  macAirufy,  eUvalort,  dangvnu 
proceiset,  «lc.— It  shall  be  unlawful  for  any  person,  firm  or  corporation,  to  take, 
receive,  hire  or  employ  any  child  or  children  under  fourteen  (l4)  years  of  age,  in 
any  underground  works,  or  mine,  in  or  about  the  surface  workiiigB  thereof,  or  to 
[sic]  any  smelter,  coke  oven,  or  to  adjust  any  belt  to  any  machinery,  or  to  operate, 
or  assist  in  operating,  circular  or  band  saws,  wood  shapos,  wood  joiners,  planers, 
sand  paper  or  wood  polishing  machinery  emery  or  polisning  wheels  used  for  polish- 
ing metal,  wood  turning  or  boring  machinery,  stamping  ntachinea  in  sheet  metal 
and  tin  ware  manufacturing,  stamping  machines  in  washer  and  nut  factories ;  nor 
shall  they  be  employed  in  operatii^  any  paaaenger  or  fre^ht  elevatora,  st^am  boiler, 
steam  machinery,  or  other  steam  generating  apparatus,  or  automobiles,  wire  or  iron 
straightening  machinery;  nor  aluul  they  operate,  or  assist  in  operating,  rolling  tniU 
machinery,  punches  or  shears,  nor  shall  they  operate,  or  asaist  m.  operating  laimdjy 
machinery^  nor  shall  they  be  employed  in  any  capacitv  in  preparing  any  composi- 
tion in  which  dangerous  or  poisonous  acids  are  used,  ana  they  shall  not  be  ^nploved 
in  any  capacity  in  the  manufacture  of  paints,  colon),  or  white  lead;  nor  sbaU  they 
be  employed  m  any  capacity  whatever  in  the  manufacture  of  goods  for  tmmonl 
purposes.    [1915  C  77  s  3J 

ANY  GAINFUL  OCCUPATION 


fcc%,  uriuw  i^i  jivtn  and  domsttxc  vjorh  excepted. — No  person 
(14)  years  shall  be  employed,  or  suffered,  or  permitted,  to 
■  •     iworfc  ord 


ALL  OCCUPATIONS 

icimeuu  AOB  Aim  sbats  tor  oibl8 

Oomtant  Handing  prohAUUd  for  gvti  under  18;  leatg  to  he  provided  and  their  um  per- 
vwMed. — No  female  uudcr  eighteen  (181  years  of  ago  shall  be  employed,  permitted, 
or  suffered  to  work  in  any  capacity  wnere  such  employment  compels  her  to  remain 
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Bbtnding  constantly.  Every  penoirwho  ahkU  employ  any  female  under  eighteen 
(18)  veara  of  ag«,  shall  proviae  suitable  seals,  chairs,  (x  benches,  for  the  use  of  the 
leinale  so  employed,  which  shall  be  so  placed  as  to  be  accessible  to  such  employees, 
and  shall  permit  the  use  of  such  seats,  chairs,  or  beoches,  by  them  in  so  far  as  the 
nature  of  their  work  allows,  and  there  shall  be  provided  at  leastone  seat  to  every 
thiee  (3)  female  employe.    [1915  C  77  b  5] 

REGULATED  OCCUPATIONS 

Violation  of  act. — Any  person,  firm  or  corpcoation,  employing  any  child  in  viola- 
tion of  the  provisions  of  this  act,  or  pvmitting,  or  comuving  at  such  violation,  shall 
be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be  fined  not 
Ices  than  tweutv-five  dollars  (125.00)  nor  more  than  one  hundred  dollars  (1100.00)  or 
imprisoned  in  tlie  county  jail  not  lees  than  thirty  (30)  days  uoi  more  than  ninety  (90) 
days,  <a  by  both  such  puniahraents,  in  ^e  discretion  of  the  court.    [1916  C  77  s  o] 
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Houna  or  laboe 


Apptieatiim  of  act;  definiliont. — The  provisioiiB  of  this  act  dudl  applr  to  «ay  com- 
mon cander  or  camera,  their  officera,  ageDti,  and  employeea,  enfnima  in  the  tians- 
portadon  of  paaKneere  or  properly  by  railroad  in  the  District  M  Columbia  or  any 
TenilOTy  of  the  United  States,  or  from  one  State  «  Territory  of  the  United  SUtoa 
or  the  District  of  Columbia  to  any  other  State  or  Territory  of  the  United  States  tx 
the  District  of  Columbia,  or  from  any  place  in  the  United  States  to  an  adjacent  for- 
eign countrv,  or  from  any  place  in  the  United  States  throu^  a  foreign  country  to 
any  other  place  in  the  United  States.  The  t«nn  "railroad"  as  used  in  this  actahijl 
include  all  bridges  and  ferries  used  or  operated  in  connection  with  any  railroad 
and  also  all  the  road  in  use  by  any  common  carrier  operating  a  railroad,  wheUier 
owned  or  openkted  under  a  contract,  agreement,  or  lease;  and  me  term  "employees" 
as  used  in  this  act  shall  be  held  to  mean  persons  actually  engaged  in  or  connected 
with  the  movement  of  any  train.  [3i  United  States  Statutes  at  Large  CSiapter  2939 
section  I  page  1415] 

Period  of  rat  after  16  hourt'  wort;  9  or  IS  houn  a  day /or  telegraph  or  ttUphont  oper- 
atori:  ezceptiont. — It  shall  be  unlawful  for  any  common  carrier,  its  officers  or  acents, 
subject  to  this  act  to  require  or  permit  any  employee  Hubject  to  this  act  to  De  or 
remain  on  AvXy  for  a  longer  period  than  sixteen  consecutive  hours,  and  whenever 
any  such  employee  of  such  common  carrier  shall  have  been  continuously  on  duty 
tot  Btiteen  hours  he  shall  be  relieved  and  not  required  or  permitted  again  to  go  on 
duty  until  he  has  had  at  least  ten  consecutive  hours  ofi  duty;  and  no  such  employee 
who  has  been  on  duty  sixteen  hours  in  the  aggr^ate  in  any  twenty-four-hour  penod 
shall  be  required  or  permitted  to  continue  or  again  eo  on  duty  without  having  had 
at  least  ei^t  coneecutive  houre  off  duty:  Provided,  That  no  operator,  train  dis- 
patcher, or  other  employee  who  by  the  uae  of  the  telegraph  or  telephone  dispatches, 
reports,  transmits,  receives,  or  deuvera  orders  pertaining  to  or  affecting  train  move- 
ments shall  be  re^juired  or  permitted  to  be  or  remain  on  duty  for  a  longer  period 
Ulan  nine  houn  in  any  twenty-four-hour  period  in  all  towers,  offices,  pWes,  and 
stations  continuously  operated  night  and  day,  nor  for  a  longer  period  than  thirteen 
hours  in  all  towera,  oiScee,  places,  and  stations  operated  only  during  the  daytime, 
except  in  case  of  emeigency,  when  the  employees  named  in  this  proviso  may  be 
permitted  to  be  and  remain  on  duty  for  four  additional  hours  in  a  twenty-four-hour 
period  on  not  exceeding  three  days  in  any  week:  Promdtd  Jurther,  The  Interstate 
Commerce  Commission  may  after  full  hearing  in  a  particular  case  and  for  good  cause 
sbown  extend  the  period  within  which  a  common  carrier  shall  comply  with  the 
provisions  of  this  proviso  as  to  such  case.    [34  U  S  Stat  L  C  2939  s  2  p  1415] 

Exay>tioTu;  penalti(. — Any  such  common  carrier,  or  any  officer  or  agent  thereof, 
requiring  or  permitting  any  employee  to  go,  be,  or  remam  on  duty  ia  violation  Ol 
the  second  section  hereof,  shall  De  liable  te  a  penalty  of  not  to  exceed  five  hundred 
dollars  for  each  and  every  violation,  to  be  recovered  in  a  suit  or  suits  to  be  brought 
by  the  United  States  district  attorney  ia  the  district  court  of  the  United  States  hav- 
ing jurisdiction  in  the  locality  where  such  violation  shall  have  been  committed; 
and  it  shall  be  the  duty  of  such  district  attorney  to  bring  such  stiits  upon  satisfactory 
information  being  lodged  with  him;  but  no  surh  suit  shall  be  brought  after  the  expi- 
ration of  one  year  &om  the  date  of  such  violation;  and  it  ahall  also  be  the  duty  of 
tite  ^terstate  Commerce  Commission  to  lodge  with  the  proper  district  attorneys 
information  of  any  such  violations  as  may  come  to  its  knowledge.  In  all  prosecu- 
tions under  this  act  the  common  carrier  snail  be  deemed  to  have  had  knowledge  of 
all  acts  of  all  its  officers  and  agents:  Provided,  That  the  provisions  of  this  act  shall 
not  apply  in  any  case  of  casualty  or  unavoidable  accident  or  the  act  of  God;  nor 
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vbere  the  delay  vas  the  reeult  of  a  cause  not  known  to  the  canier  or  its  officer  or 
B^nt  in  charge  of  such  employee  at  the  time  eaid  employee  left  a  tcrmiiial,  and 
milch  could  not  have  been  foreseen:  Provided  fuTther,  That  the  jproviaona  of  tiiia 
act  shall  not  apply  to  the  crews  of  wrecking  or  relief  trains.  [34  U  S  Stat  L  C  2938 
s3pl415)       *^'^'     -  ^ 

EtUbrcemxnt:  dutiea  and  poteen  t^  ^  InltrataU  Commeree  CooanStsion. — It  shall  be 
tho  duty  of  the  Interstate  Commerce  ConmuBsion  to  execute  and  enforce  the  provi- 
aiona  of  thia  act,  and  all  powers  granted  to  the  Interstate  Commerce  Commiasion  are 
hereby  extended  to  it  in  the  execution  of  this  act    [34  U  S  Stat  L  C  2939  b  4  p  1415] 

Ctaut  iceltiaiu.—Tbli  act  la  constltutioDal.  The  IsiKth  of  time  emplored  has  a  direct  lelatloB  to  efll- 
0i«i>cvo(employsM,nudUielmpaBlClonofreBHiDableiH&ictiQn3lDieKBrdtlieretDi3ni>tBiiimcom(ilatlon^ 
Interferance  with  the  llber^  t^  contract.— q.  B.  A  Q.  B.  B.  Co.  rTUcOulni,  ItB  D.  8.  5t9  (igoa).  The 
lauratala  CoDuneiM  Ctamnlnlan  bas  po«w  to  rMoIro  cairlen  to  inake  raporta  rerardliig  the  hours  of  lab^ 
of»ocheinploTeMaaarerob]eettothlsactapd»neniMiiliwiMitdoeanctviolalomeconstltatlcBi.— B.  A  O. 
B.  B.  Co. ».  lDtentat«  Cammen«  CummlaBloti,  221  IT.  S.  613  (1811). 

EmpIoTeei,  tbon^  tnaotlve,  are  on  dot;  within  the  meaning  ot  thli  act,  when  tboy  are  iiDder  ard«3, 
Ibble  to  »  called  on  M  any  moment;  >  Miparate  poialtr  ia  iDomnd  lot  each  lailwa;  employee  kept  aa 
dutf  tor  mora  than  16  ooDieoatlTe  hoois,  ofotruv  to  tlw  prorlaiaDa  ol  thJaact,  by  nuaa  o(  the  BUne  delar 
ofstiaiD.— Ho-K.  AT.  By.  Co.  of  Teiaiv.  IT.  B.,  SIU.  B.  113(1»13).  In  order  to  imder  tttt  curler 
liable  under  thla  act,  there  most  be  proof  tending  to  abmr  cameoumi  between  tMsmlttliw  the  ovortlBW 
work  and  the  bqipeDing  of  the  aocldent.— Bt.  Lotfli,  I.  H.  A  B.  By.  Co.  >.  HcWhfrter,  3»D.  8.  aVOSUt. 
Thlrt;  minutei,  ooGupjfed  In  mepatiag  his  engliie  Mkn  leaTbw  Ume,  oongtitatea  put  ol  ul  engliwcr^ 
voTkperiad.~U.6.v.mCeDC.B.R.Co.,lS0Fed.fl30{U10).  AtralnaewgatlienngaplOBdedianfnm 
niiirOneaandplaclng  them  lor  movement  by  DO  inlentate  train  iamigaged  In  InlcistBtocoomierce.  A 
delay  of  an  IndoBoite  period,  liable  to  be  terminated  at  any  tlme<  an  tM  be  deducted  from  the  weridns 
day,  though  the  actual  laber  wu  of  Ian  than  16  boon' duration,  dnce  the  man  were  on  duty  and  not  de£ 
nltely  bldoa.-U.  B.  v. Chicago, HUwaokea  A  P.  3.  Ry. Co.,  197  FM. <24 {Ull).  To  require  a kwomoUvs 
flnman  on  an  iatentato  tallniad  to  remain  on  duty  for  a  longm  period  than  U  eoDaacoUve  Iuhus  lia  i4)la- 
tloaoftheabo<roaot,  althoagfa  hla  Mrvtee  lor  a  put  ol  the  time  wai  not  oooneMed  with  therunnlncof 
*-'—     "  "  D.  Oleat  Northern  By.  Co.,  306  Fed.  838(1913).    Where  otmtlnijed  Mrvioe  by  a  train  r—— 


han  16  honra  without  a  oansMuUn  net  of  S  hours,  was  cuued  by  the  bllure  of  defendsDl's  train 

^...  -.ntoappradate  the  bet  that  the  crew  ooold  not  contlnos  to  ihnrdestlnaticmsndntumwlUiIa 

the  Ift-honr  period,  became  of  a  aariiNis  wreck,  tiMtroimtinued  sarvloe  was  the  nault  <rf  caraalty  ornnaveld- 
able  Hoidsnt,  within  seotlca  3  (tf  thla  act,  and  the  tsilraad  company  wa*  not  liable  to  a  penalty.— U.  8.  *. 
N.  P.  By.  Co.,  as  Fed.  61(1914).  Communications  by  telepbcoa  between  towerman,  not  emanatlnc 
from  a  train  dispatcher^  oIDce,  are  order*  wUhIn  the  ineaidiig_(rfthlt  act.— U.  6.  a.  Bonston  Bolt  A  Ter- 
DilnalRy.  Co.,  2)6  Fed.  344(1913).  Thla  atstute  was  tUMwI  by  toeptog  a  taOwn  Aiemao  on  dnty  ta 
watoti  and  care  for  the  ensina,  thbo^  tbe  nptnlng  of  tha  ttsti  had  been  aoipcnded  within  tlMlS-hoar 
period.— OreatNOTlbem  By.  Co.  vT^nlled  Stales.  US  Fed.  103  (19U).  Wb«i«  a  nlroad  MMtator  w«a 
sublect  to  call  durlns  meal  hams,  he  was  ■■on  duty^' dtiTliig  that  time,  within  llw  above  MBtute;  dtiByi 
in  the  departure  of  trains  caused  by  tlia  latences  tt  tralna  «ri  oonoeotiag  Unas,  was  bdd  not  an 
"smarrenoywUhtaithastatute.— IT.B.v.ChloaEoAN.W.By.Co.,319  Fe£U3(iglIi.  Thatatnin 
dispatdher  was  otherwise  employed  dniiug  pari  of  the  tims,  did  not  Justify  a  nllroed  oompanj  fak 
reqntring  him  to  igmala  on  duty  fu  longer  lioam  than  permitted  by  the  Btatul«.~DelBna  il  Unllad 
etste^laO  Fed.  636  (19U). 
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>ljtrtet  or  Columbia.  . 

::::::::  SaS 

544^548 

....  685,688,687 

488 

8M 
560 

S 

....  Mi,e4i.»4i 

043 

,0,  Google 


AnT  colulul  oooupMko— CoaUmud.       Pftge. 
^iotuekr «e3,a74,C7fi 

" ■- ■-  ..  J«,J*5,7« 

..  7M,7flT 


Ml,  «M,  >70,  <ni,  071, 07},  074 ,  9TB,  BT^ 

PvtoBica gu.sM.gBT 

Utah.  ■"■     *■      ' 


Naw  York !'.'.'  m,g7&,~B7S,n 

ouo. ■i3,wa,« 


v^^™ 


...  Sn, 081, 583,383 

...  J43,744,7«,T« 
...  880,881,88}, 88S 
lll,BlS,KH,Me,«27 
....  10M,I(I»,1(») 


N«biMkt Sll.SU 

nlndbut  aUbllshiiNnts.    {Sit  PilntlDE 

•sUfaushmaiU.) 
Bokrdlnc  bouara.   (8m  Itvt>uniits,«ti>.} 


Uaryluid 713,TU,716 


—wYcrk. , , ,.„ 

Ohki «M,IB3,»W,infl,W7 

PMtDaylvaniL 076,978 

Rhoda  Islaod 0H 

CUh iau,1037 


Delawart. S70,t81,68a,68J 

MusBchmMIs 713,744,74S,Ttg 

NewYork. BM,  867, 888,  see 

Obio 090,033, 014,0%,  037 

Virginia 1M«,10« 

Bulldlngi,  coTutnictlau  and  inpslr  or— 


..Ti 


WyomJnj 

CIgu  bcUrles,  stc.— 

PsnnsylTUiia. 

Cloth  hu  cstBbUsbnuintB^ 
MichteMi 


t  of  Columbia. ssg,»>7,588 

0X2, 03).  0»,  016,017 

.    (^MMiiumm    - 


Cotton  and  woal^  m 


1076  1093,10m 

lubcturlag  eatsb- 

rotlon  mills.    iSu  UlUi.) 
Dtnctnuiar'  '~' — '— -  — 

Colondo. 

"   "  "    031,  «t 

063, 9tt 


Colondo 

Oklaboma 

Daninnnu  procc  nes— 

PennsTlTanla 

Dnsnaakbie  cstsblijtuDni 


Ubiteilppl 

Ohio.... 

DroMand  medlchws— 

CsUlonila 

NBWYork 

Elactric  pover  plants— 


iprtu  companies,  et< 

caiiioraia'.;;;:!!:: 


Wlsooniln lOTS,  1078,  lOBS,  1004 

Alabama *81,*8a 

Delaware 870,681,683,683 

DlatricI  of  Columbia 688,887,888 

Florida 608,805,607, 606 

Georgia 608 

UUnoia 8aS,B37,fi» 

Indiana e30,Ml,Ml,613 


Digitizec^y  Google 


an  of  labor— Contlniud. 

'^SiS^r'.: " 

1 
1 

897 

i 

969 

i 

6S3 

649 

937 

888 

£34 
(B£ 

BU 

esi 

,„M» "■"■"'.■"■  ;asj 

Ohio 9i3,m2,xa,nt,VK 

okUhMM '.!77....'Bai;oa! 

Siiffl;;:-; 

«w:m;«h 

TBlMBjeO...    lOl 

^DulswarB 

pioiH, 1017,1019, loao, 

::;::-mi,S:S: 

Orocary  stores,  Mc— 

7«,7i<,n5 

iat.wB,Bw.ra8 

""ffifc.. 

Knitting  mills.    (S«Mllb,) 

^^»^ 

617,618 

^ 

Dbtrict  oi  CoiiimWa. . .' EWISS^  GSsI  6*1 

£83 

SSffi;::::.^'.^'^!'.?-IS;S 

s 

7SO,7H 

1 

■69 

Honluia 

SS'™"' 

NawYock.'86T,*Seg,"s8»,87B|B78|8T7| 

?S^:::.'""'.'"!^'"'!-1SJ;1S_, 

ssi;;;;:: 

!".!;Vi676,"i676,i(»s; 

9»4 

LIvtrysteblM.    {S« 

PuWiistoblM.) 

483 
630 

CtAwMlo. 

arsarlBbot-Ceatlniwl 

ffiSI^'.;::::::-: 

SGirSM 

SSS;::::;:::: 

:::::m.Z,SlS 

iSaSJ..;.-. 

.  708, 7(0,707. 71^  717 

SS:"="^Slii 

is£r^:;. 

....  807,808,811, 8 U 

i.m».»,g;,S 

South  CndloB 

South  Dakota 

....  990,9«S,9M,W7 

;::::;::::io67,iS?! 

Tegs 

.'riS!;iS:I| 

1039, 1040,1013 

»- 

SISS^:::::;;:-.:: 

GM,  6^,638, 6X1, 634 

^S^".!^'^. 

■::::::::»i,S;S 

'g33;9S,'9ii,'Me.B37 
........  9»;a97,9H 

?^— 

SSSr.::::::.: 

■io76;i6».lSS:g 

gStt:::::::;:;;:;-.™:'^«:ag! 

Ctnnecltait UI.SM 

Dsluwnro G;3,S74,579.UI,WS,En 

Dbmctol Columbia...  £86. (87, 988, Ml, ISa 

bidlua 

8i0.ftttMJ 

,l,.e..,LiOOglC 


Bam  t4  tabot— Omtlmwd . 
M^tmntOt     -  " 


10M,l<ai,iaS0 

lOM,  1035, 1098 

.  l(Ha,llMT,lM>,IIHO 


AMbuDS. 


.  5n,S8t,E81,S83 


Koituck* ua,«B7,eM,ua,eTo 

lAibtaiul «80,«82,ftM 

lOryland 7M,713,714,71S 


Ulah 1034,1038,   . 

V«rnioiil 1039,10*0 

Virginia lOM.lOW 


KMallltaoiu  mines.    iSa  Mtaus,  s 
tai.  Mo.) 

UUIbtBrr  ntabltohmentB- 

L«it«ten« 6 

MlchlfiBn T 


4ga/Si 

Anuna (MM 

CallKinib. tlU.MO 

Colondo H1,U1,UI> 

ld»hD B13,MT 

Imn MS.ta 

KUBU eM,«» 

Loulikiia Csa.Oga.BM.tg? 

UitTtend 717,718 

Uichlgun 7M,7M,7U 

UfaBOuH 78a,  n(l 

UmtuB 7»S,79e,801 

Neml> 8n,8»,g» 

Newjfnuy M3,M6.8« 

OkUioma n9,«U 

Oragco M3,MB 

pBuuylTanls Mi,«aS 

South  C»rolina W» 

TsiH 1(OI,IO»,1030 

UUh 1031, 103< 

VmnoDt 1039,1040 

Vlrgtota ioi7,io»B,iaso 

WuhtnfTloii 1050,1080 

WTOOiliig 1097, 1100 

llotko-p^Aun        cBlmbUibiaaDta.    (Sk 
TtuaUn,  ale.) 

NvwsnpBT  pbiiti— 

Nnr  JtrMf BU.BM.SK 

OIBc«buiMliv.    (5«Offion.) 

Delann S79,l»l,ll«l,SS3 

DtaliiFtolC<riuiiibla EM,U7,IW« 

Hairall 611 

KnturkT «Se,«7,«70 

LoublBiia ASS 

Uls9l!»J[>pl 777,771 

Nebraska 307,gQB,Ul,gl3 

New  York BSO.m.eSJ.MS 

Ohie SI3,ffii3,e23,9H,gie,027 

okuumu aaa,n7,iB8 

Pennsyl'nuil* BBS.BM 

OUh 10S1,IOW 

Packliu   bouMS.    ISu   Sbngbler   and 

packCishniMS.) 
Pboes  tf  amiuunaDt.   {Sa  Thnten, 

Hands BM,S18 

Pool  nmn.    (3a  Boollng  alleys,  etc.) 

PrtaUni  anabUahmenla— 

D«£wHfe S73,G74 

Indians C3t,641.M3 

Kentucky 668, 087, 000,670 

Maryland 716,717 

Now  Jersey... M3,844,M9 

Oklabonu (00,037,938 

PenasylTSnla 9C0,%B 

Tennessee 1020,1021 

Wyoming HOI 

Public  [Ddjibig  houses— 

CalUOrnta IB3,SM 

rnblliMervlce  carporallaas— 

NebraakB 807,808 

Public  alBbles— 

Delaware G7S,GS1,IB1.1B1 

Iowa 64»,6« 

Masaachuwtla 7«,744,7«,7« 

Ohio 022,9a,  024, 928,027 

Quanka.    (3re  HtaHH,  smelura,  etc.) 

Rallrrnds— 

Ariiona BOO 

Arkansas. 310,  fill.  Sit 

(WUomlft S34,M0 

Colorado H1,MS,JM 

{'onnpcllcut - --,..--.,      803 

Floridn SOS 

OeoTRta 000,604 

Indiana OSS 

Iowa m 

Kansas 050 

Maryland 701,  TU 

Uossachusetts 747 

Michigsn 7»,767 


,i,.c..,LiOOglC 


on  of  labor-CoDtlDDad. 
lUl^^^thi^d. 

.  .T^a 

Boon  of  laboc-^^ontliiDad. 

'"^g&- 

::::::::::::.*^ 

T96,7W 

N"^-v-- 

JiS 

?X°RUii 

047,948 

««'SS 

m^rt^ 

"»"'!S; 

Stresttiadts— 

rastricl  ol'coiiiinWii! '. 
Iowa 

lOST 

sS"iv.:::;: 

-:::::::::.r'I8g 

487,488 

Dntlsd  States 1106,1106 

(««.».  Common  cantoa.) 

m,lS!.SS 

SSsa.;,:::::::: 

««.Me 

875,070 

ESKft 

S33,BM 

S!fci.::::;iE; 

Sugar  mills— 

1034,1017 

68fl.5OT.SSg,  501.  S02 

™'r£-'.!-'!'^;" 

,006, 660, 670,674, 675 

Kanluck]' 

::::'::::l2'S'SS 

NabnukaV.::::: 

....  S07;808; 811,812 

.«a,82i,M4,W6,^ 

iiiiiiii-iSJiS 

1024,1029,1030 

1014,1015 

7a5,796,M6,B04;(l06 
....'680,881,683;^ 

:;::::::«6,«37,Ks 

»4S.»4« 

;ioi7;i6i8,io20,loa 

lOM 

Ortigon 

gSiii.:;;;;;;;;;;; 

Oregon 

Tj^ee...  1015,101 

1075,1078, 1093,  IflM 

»..BSp-;^' 

Koomlng  houses.    (5»Ra! 

1ffi~"::::;:::;;:: 

Saw  ^planing  inilb^" 

....  S80,8Sl,8S3,g85 

'TZ. 648.640 

654,655 

Tan^^^ntOsa^ 

Ohio 

....  743,744,74^746 
023,031,924,826,817 

"■aKS*- 

Thnlcni,«U!.— 

ss 

iiiiiiiijgil 

Kentucky 

SSiiiiiiiiiii 

Nebraska 

:::T-^^:^ 

Blatlonarv  flrsnlen— 

Louldana 

6Sg 

787 

sii.su 

^"mTtrirt  of  Columbia.. 

WT^Suiiv::::.".":..".": 

cigar  ractorias,  ale.) 
LoulslanB 

'....    1101 

a.  air.    (a.c 

922,921,05            07 

::::::::  Boirniw 

Dij.ieo, Google 


BS£S?Scik 

ilii. ^'•■^■M 

fess'--- 

.•"•."•i-'SiSKS 

Ulch%u 

."■.""■"'i^'iaiasd 

S;^" 

....  SU,S93,gs,B2«,B9e,iaT 

aouOi'n^oiM 

i6oT,ioii 

oiE,  loie,  1017,  loie,  iDW,  1(01 

VbflDit 

in  to-Chlld  labor: 


CWItorato 

mmlDimU — Compulaory  Kbool 
dOlloir'- 


^llomlB... 

itomiJ 

iDdasIrlal  conunlailoD.    (See  Labor  lavi,  eo- 

(orcemeDt.) 
Inqwcllaii  and  ngulslion  of  (for  mtoramtuit 
of  ul  labor  lawi,  iDcludlnfgeiMnl  enrotce- 
mni  nf  xoTiahi  laws  lor  vhich  thiire  Is  no 
inlDdbsUdbdaw.tn  Labor 


A„Ss5,i..-,ii,. 

B79 

S:;;;;;:;::;; 

gS.':.::::.:::.:^ 

...  678,080, 581. 6»4 

Marytond 

""-"S'iS 

{»« 

^^'E 

:::::::::-icSr« 

SonlhDakoU 

I087,lOCS 

Anr  ^inrul  ODPupal  kiD— 

..T. 


UtoDHola...  

NvwHampBbln g3S 

Oklibonu raa.SJI 

PcoDsvivuiia ni.im.m 

Porto  Rice  "" 


KentuckT... 

Uarflaud 

Mow  Bunpsliin. B3S 

New  York se>,S8a,8Ba 


CalUomia.. 
C<toada. 
Eentock; 


KontockT 867 

Hatrtanrf 7H,7W 

»lB»»Bdim»lla 7« 

Ohio 9M,MB 


UarTbunl 714,718,717 

UaasBCfaiualtB 7J7 

Uhwurl 787,788,781 


NewJerH7. 850,851 

New  York 8flB,87» 

Ohio n3,Mt,»n 

Wboauiin 107$,  1078, 1080, 1081,1083 


Hanaehusetta . . . 


Barrooms.   IBa  Saloons.) 


BEndliiK  wUbilahn 
RitabUBbments.) 
Boordiajc  houaas. 


u  FmtlDi 


raUIomla'.'.! 
Hvrland.!! 


Ohio 

PcanaTl  vanla 

Phntppbu  Islands... 


KoituckT 687.680 

IxnilaiaoB BK),a8»,88l 

Maryland 714,718 


j,i,....,LiOOglC 


liiq)ect  Ion  uid  ragnlatkn  of— Contlnonl. 

Bowling  allays,  etc. — Continued.  Page. 

Maaialthusrtts 746 

UlcblgSD 7M 

lllnnmou TS7 

HlracHirl 788 

Obio 9M,KM 

Oktoboma 932,  SW 

FmosvlvBUlB B79 

Vwmont 1(09, 1(M0 

Wlsoonaln lOSO,  lOei,  lOBS 

Brrwwiea,  Me.— 

Arltons 609 

Cotmactlcut S«8 

Idabo 817 

Indlfliia M3 

Kentucky . 

HlohJgan. 
New  fori 
Oblo.. 

Wbamain iu9u,iwa 

Brick  and  lumber  yards— 

Ddrnware B81,Era 

KarylMid TH.Tlfl 

llossBcbuselta 74S 

NewVork 8«!1,8S0 

Ohio s»,gae 

Bundbiss,  construction  and  repair  of— 

Alabuna 487,488 

Arkansas Sl7 

Califomia S28 

Connecticut 688 

Ddavare £81,583 

Uarytand 714,718 

Uassachusetts 74e 

Hlimewta 787 

New  Jersey 8tg 

Ohio B24,fi28 

Pennsylvania. 97B 

Whoonain 1080,1C63 

Building  trades.   (5m  Buildings,  con- 
struction and  repair  of.) 

Business  eslabUstmttits- 

lowa 846 

Louisiana 888 

Khode  Island 993,994 

South  Catollita 1004 

Twas 1094 

Business  offices.    (SuOffices.) 

Canninx  industries— 

D^ware. 581,S8»,S84 

Maryland 714,718 

Ulssisslppl 778,777 

Cigar  bdortes,  etc— 

Alabama 187,488 

Arliona 103 

Calllomla. 518 

bidlana 843 

Kentucky 687 

Marylimd. 714,718 

Massachusetts 74B 

Ohio 014,998 

Pennsylvania 964,979 

WbctDSin.  '""■  ■""" 

Clothlns 

Clube- 

DistnctDlC<dumbla. 5S7,S88 

Harylarwl 714, Tie 

Ohio 924, 9M 

Coalmines.    <5« HInea, smelters, elo.) 

Commercial  Institutions— 

PhlUppine  Islands. 981 

Vlrgfcto 1048 

Common  carriers— 

minois 838 

Missouri 7S7 

North  Carolina 899 

North  Dakota 909 

SouUiDakolo 1010 


Inspection  und  reEUlatlon  ol— Cmtinoed. 

Common  cajTiers — Continued.  Pa^e. 

Wisconsin logo 

(Su  din  Railroads.) 
Concert  hall-1.   <5k  Theal«n,  etc) 
Contectlcinery  establishments.    (SuBak- 

Uassacbusetta 734 

Ne*  y(»k aog 

CotUn  mills.   (Su  Mills.) 

Dangerous,  injurious,  and  Immoral  occn- 

Atabama 487,488 

Aristna 801 

Arkansas 51S.S17 

Calilomia. ^,538 

Colorado 64S,HI 

Delaware.  ..".;!.'I!^.'."!;.'.";!r57i,MI,S8J 

District  of  Columbia. 589 

Florida S97 

Idaho 817 

Illinois a»,eM,B37 

Indiana 034,089,843 

Iowa H9 

Kansas 8U 

Kentucky 684,887 

'-•-' 878 

894,888 

714,716 

tla 741 

MWilgan 784 

Ulnnesota 787 

Missouri 788 

Montana 79e,»ia 

NebiBsl™ 813 

New  Jersey 840,644, S(B 

Now  York 884,889 

Ohio 913,991,1134, 9» 

Oklahoma, 93D,a33,984 

Pennsylvania 987,961, 964, 9» 

Phil  Ipptafl  Islands. 981 

Porto  Rico 987 

Rhode  Island 999,998 

Teitas 1018.1099 

WestVirghila 1CB7 

Wisconsin 1880.11X3 

Wyoming lOW 

Dangerous  processes — 

Artrona m 

Arkansas SIT 

Callromla 598 

Colorado $48 

Connecticut IM 

Delaware fi81,S81 

Florida 897 

Illinois 83J,8M 

Indiana 843 

Iowa 819 

Kentucky 887 

Maryland 714,718 

Uassadiiisetls 741 

Ulnnesots 787 

New  Jersey gt4 

New  York SO 

Ohio 914,918 

Oklahoma 933,931 

Pennsylviiaia *";!» 

Distilleries.    (J}uBrew«les,etc!j 

Docks,  wharves,  etc.— 

Delaware. 681,88) 

Maryland m,7l8 

Ohio 914,938 

964 

.  1080,1083 

_,_ 880,881,884 

Michigan 764 

Ohio «3 

Drugs  and  medlcina,  sale  of.   (Sn  Drag 

»rajj{jj^  KB 

oaiitomia.".".';;r.'.'.r.'.r.;i".";";;x  tm 


Digitizecy  Google 


loBnctioai 


.......Z?..... «a 

tt«,Mt,tS3 


..  S7S,«SD,«»2,6M,688 


SM";.;.-..-: 

Nnr  Hunp^iln... 

New  Jmev 

NmrYofk 


..  ses.mi'.fm.sM 


..  si2,»i3,ei4.fli9,ftH,»2e 


Philippine  Is 
Rhode  Isrud 


."■001,1002,  ioo4 

.'.'ioi  3,' 1019,1030 

".'."'.'["    1034 
.  1039,  1040, 1043 


il  oocupMlons.  (5«  Danitcnius, 
.  ana,  tna  ImmonJ  oaCupMhias.) 
tuliirioua  DCCUpMioQi.  ISrt  Dangerous, 
uijuHous,  Slid  Immoral  occupsUocia.) 
Inloiiatlng  Uquon,  sala,  etc.,  of.    (Stc 

EnlttfaiE  milli.    {AttlCUb.) 
iMuMnia— 


Cdoredo 

■■■'ss'k 

?£;■-■--■ 

aMi^m 

toST::::: 

::::B:aiS 

....  714,nfl,71T 

Si 

n™y«..... 

■^^^Es 

Wbeonslii 1075.1070^1(180, 1081,  i<»3 

JvBFT itablos.    (S«PuWJcsl«bles.) 
unch rcnma.    (SuReatBiimnta,  elo.) 

HacbliKry  in  mwion,  cleanliw,  etc.  (9n 
Dangnrous,  Injurious,  and  lnunvst  oo- 
ein«tlons.) 

MacnbH  shops.  {3ft  Uflcfaanloal  flotab- 
llshmfnu.) 

HaniilKturliig  eMnblisli  mentS" 


nUnob 023,  OH,  en,  010 

as-""--" 

■«^.iii!S-2!i:!S 

ffiS^":;:;-;:::;;;;:;:;.?;™! 

Dij.ieo, Google 


Inspection  and  regulation  of — Cmtlnued, 

TiaaaSadaibig  asUUbbnuDts— Cmtd. 

Missouri 


» 


Newjetsej M4,M3, 


Colorado H1,S61 

M2,5M 

..  fi74,Sgl,583 


District  id  ddumblk... 


Ohio M4,B26 

OUHhoma .,...,..„.. 034 

Rboilt  Island SSS.IM 

TennoSMB 1019, 1030 

WMtvirgtoito ^o^^ 

Wisconsin itni.  lo™ 

UenJantUe  establliAinionl! 


....     018 
I2,S18,534 


Delaware 67<,68l,SgJ 

District  ol  Columbia SgT,SgS,M2 

,  rlocJda SM.OflT 

Idaho 917 

..  «J,014,fl!8,«a,83O,""- 


NBbCBSktt ,, , 

NewHampsblTa S»,836,roT 

NewJsrsev g4e,)t47,S4g,MB,)tJl 

NewYofk ««5,ee8,eeB,e80, 883,893 

North  Dakota 908 

Ohio 91J,fll4,M4,lHB 

Olclahoma 934 

Oregon H6 

PBonayWanla.  ""' 


Ueeseiuer  ser 


District oCCohimbia S8T,S8S 

Fkrlda 897 

Idaho 817 

Kaiuas AU 

Kentucky Ml.BK 

Loublana «sO,CSZ,as4 

tbrylaai 714,716 


"S 


NewHjmp^.... 

IS 

EhodalslamJ.'.'.'!'! 

gga 

lora 

""Ssnr°" 

~ «".«».«• 

Louisiana 

•Ts.ew.sg^wi 

SSSST* 

778,777,778 

I<m>,  1040, 1043 

"'-S 

479,483, 4S7, 488 

C^0«|J5--: 

"'■*"'S 

^;;;e;; 

:::;::::::  W^ffi 

SoottTiakota 

i™;Sl 

D,j,i,i«  J,  Google 


b^Mction  and  ncnlatlon  of— Continued. 

lUnn,  SDHllcn.  ale.— Conllnuxl.  Pan. 

Waahlngton I06;,i3go 

WtMVrrgUkla — 

Winnulii im 

Wyoming lOM 

Uotloa-ptclur*     MlabllalinuDU.      (So 

Nnnpapcr  ptaota — 

CMBoe  biflldliigt  "(Sm  oniwis.') 

Cokrado.r,*,',! !!'!!!  "!!"!'"!^^!'8*8,Bsi 

Dabmn. fi8l,68J 

District  of  Columbia ilSI.ie&.Sn 

Flgrida. BB7 

miDoii su,s24,a2B 

Kentucky — 

Looialana .^^,..^.... ^._,. 

Harylaod 714,  Tie 

lUchlgan —• 

Nebraska « 

Nevada 

New  lluTipahlie S3« 

New  York 8»,S^  •■" 

Peimsylvuiia 

Boulb  Carolina 

Wlacoiuln lOSC 

Picking    houMS.     iSa    Slaiighi«    and 

packlDg  bouses.) 
Pbc«   o1  amusement.    (S«    Tbealera, 

etc.) 
Poalrooms.    (See  Bovliog  alley9,etc. ) 
Printing  otabUshinenla— 

Delaware 674 

Fkirida. -' 

Kenlurkj' .'!'!!.'.!! it 

Uarylanil _ 

New  Jersey 8M 

Pennaylvanla EM 

Tenntswe 1019, 1020 

PabliceihJblUans— 

Colorado 548 

Delaware. 5;i,S8t,SS3 

Kun^s     .....  ..-...-.......--.,...     O&fi 

Kentueky OM 

Uaaucbusetta.. 730 

MitUgan - 7S4 

Minnosola 707 

Panmylvanlft B»,»S7 

Rhode  Island W6 

Wisconsin 1080,1083 

Wyoming. 109S 

ISa aUorheaten.  etc.) 

Public  lodging  houss— 

talllocnia £34 

Pnbllo-servlce  corpoiatlons— 

Nebraska SOS 

Public  nablM— 

Dflaware 581,883 

Iowa 040 

Maryland 7H,7IB 

UawBChusetts 71S 

Oblo 9M,0M 

Pennsylvania 9M 

QuarTlM.    {3a  Ulnes,  smellers,  elc.) 

Ballinad)- 

Aiahama 487,488 

Arltona b03 

Atfcansas SIT 

California S28 

Colorado &41 

Delawarg SS1,MJ 

Indiana osfi 

Iowa ft4S 

Kentucky!!!!;!!.'!!! !!!!;! "!!!!!!."    ««7 

Walnp 005 

Maryland n4,7ia 

Michigan !!!!!!!!!!!!!!!!!!!!!!!    7ss 


Inspectbm  and  regulation  of— Conllnned. 

Railroads — Coatlnued.  Page. 

Ulnnasola 78S 

HoDtsna 707,798 

Nebraska. '817 

Nevada gffl 

NflwMeiloo 8TO 

NewYcrk 8ea,«68,86B 

North  Dakota eoo 

Ohto »20,9M,saB 

Oregon 048 

Pennsylvania 864.B7g 

Philippine  Islands 981 

Porto  Rico 984 

Teiaa lo2B 

Vennont 1030,  lOtO,  IC43 

WHhiDEtnn 1BS7 

Wlaxmsb 1080,1083,1001 

United  States lloS 

{Set  slw  C  ommon  twrltn.) 

Renovating  wcrks— 

Flotida 607 

Indiana 043 

Rartauiants,  etc— 

Ariiona J03 

CalKomlB 5!8,S34 

Deiairart.' !!!!!!!!!!!!!!!!!!!!!!!!  58i!583 

District  of  Columbia 587,588,692 

Idaho BIT 

Dlinob S23,«24,S28 

Indiaoa 64a 

Iowa M8,*49,e52 

Kenlucky 003,067 

Louisiana 880,082,084 

Manland 714,718 

Mlch^on 764 

MUmraola 765 

UlssDuri 787,788 

Nebraska 808,8H 

New  Hampshira 830 

New  Jersey 8-51 

NewYork 888, 809, 880, BSS 

Ohio 913.924,026 

Oklahor- 
Pennsyl 

Utab 

Vdmont 1039,1040 

Wisconsin 1075,1070,1080,1081,1083 

RoUIng  mllb- 

Pennsylvanfa 904 

Sale,  etc.,  ol  merchaodlse— 

Plorlda BB7 

Maryland 714,718 

New  York 880,883 

Ohio 024,926 

Alatama 487,488 

Arkansto'.! !!!!!!!!!!!!!!!!!!!!!!!! '613,617 

Colorado 54S 

Conncctleut 668 

Delaware 681,683 

District  tf  Columbia 601 

Florida B07 

Hawaii 010 

Idaho 617 

Indiana 034,047 

Kentucky 667 

Louisiana 080,682,084 

UaiTiand 714,718 

Massachusetts 745 

Michigan 754 

Hhmeaota 787 

Nebra.'ika 813 

Newllampshln 833 

NcwMeiloo 88» 

New  York 804 

Ohio 924,016 

Pennsylvania »57,97» 

Potto  Rico 987 

Rhode  Island 001 

Tenas 1023 

Vermont 1040 

Wl3CoD.«ijl 1080,1083 


,i,.c..,LiOOglC 


Inspactlm  and  ragulathm  oF— Cantlsiicd. 


Utrybod... 

Nebraska 

etabUa.   (Set  Public  sUbke.} 


KtDtucky. . 

Louisiana «80,S83,flM 

Harylaod 7H,71B 

Uaasachiunia 733,715 


York. «a9,S80,8S3,gS5 

flM,B28 

932.934 

eM,e79 


ekeniphw: 


Kentucky 

Massachusetta. . . 
Ulchlgan 


NewYort , 

Ohio 

PeuisylvanlB. . . 


InspBotlcm  and  rcsOlaUoii  of— Ccotlmwd. 


^"TSSL^iTr... 

"a 

E^Lt-^— 

Kev  HamgMliira. . 

-asMtKS 

District  oiColumbl 

^ "'•!» 

730 

gE^rrr^.:::;:: 

.::::;::::;:.r'RS 

Sr^-: 

090 

< Am  otn  Public  •ihtblUoiu. ) 

Workahops- 

eM,6M,8i5,8».830,«l 

£S?tt;:;::;: 

M3,«t7.«e<> 

S^^-.:;: 

7<n,714,7W 

SSs^::- 

sia^)i3,'9t4i  sisioM.aas 

^tel^"^ 

i01S.10I»,MBD 

Digitizec^y  Google 


iDHMCtloo  and  TCKlllBt 

WvkitiafM— CmU 
Vtglnto.'.'.!!!! 
WcaCVlTKlnlk 


Ltlfli]  Df^Coitlniwd^ 


.'Si 


ndngulsllaial): 

io6a,iooa,iOM 

UedlmlohMU.    (5u Htttlth and noltstloa.) 
Unimum  at:t: 

rconsrlvmnlk VH.Sm 


Ciilllomta BM.Sai.SM 


Maryland.'.' 

Michigan... 


NubiBBka. S0«,8J 

Nerads 82S,gK,Sl 

Ndw  Hainpahln 829,8! 


Mlnhnnin  api— ConltooKl. 
Any  ambl  000 — " — 


Colorado..' - S 

DlitilctoIColumbl&. 6SE,U«,5S7, 

nunois txt,tsa, 

iDdiani M0,S41,S42, 

Mains «M,ftW,B07, 

7tl,7*S, 

isvlvai^a 973,071, 


.DtOIDDbllll., 

Artaona MO, 

CalUomla SW,i27, 

Colondo MS,548, 

KenludcT, 
Macrland. 


MaaacbuMtU... 


.  708,71J,7I 


Ohio B34,9M,W7 

FemiivlTaiils 07t,O7fi,  VTO 

*  Ulah 1(B4,  ItoJ,  i03T 

Wvomlng UCO.IIOS 

Arliooa m.Xa 

Dslawan S74,58l,Ui,S83 

Indians MI),U1.M3 

Ksnliicky M4,fl«J,870 

MatTlaud 707,714,7111 

N«w  HampMilra 833.838 

NewYork 860,871,879,881 

Ohio WJ,e3<,92«,9I7 

Oregon....  ""  "■-  "'■ 

VIrpliila... 


..  1079,101 


BarToonu.  <Su  Satoo 
Billiard  nrnma.  (Srr  I 
Blndinz  «tahll9hm8D 


u  ResUunntB,  etc.) 

*M,<87,1S8 

! ! ; ! "  '67S,'578, 581 ,'  582,'  683 
708,713,714.718 


CalUomb.... 

Dalawani 

Maryland --,--, 

MsiaacbUMlta T43,745,74J 

Ohio 933,934,925,928,927 

PemuyliaaiB 9«3, 963, 964, 974,975,979 

w- ._  1077, 1078, 10BO,1«4,  loss 

«9,50S 

Delawara 974,580,581, 582,683 

DiBtrlctoIColDmbia 688,160,567,588 

KenluiaiyV.'.'.'-'.'.'.'.'."-*.'.'.'.'' '.'.*"''!"      009 

Louisiana 879,880, 882,  SS4 

Maryland 707,713,7H,71S 


,l,.e..,LiOOglC 


Bootblacks— Continued.  Tigf. 

pennsTlvanln Sea,  OM,  975,978 

Porto  nico S86,987 


Slfl,5l7 

..  824,827,  SJS 
..  EM,M8,880 

J5;5sa,'sg7,S89 


Illinois 

Kontudty . . . 


South  Dakou _,.JIl 

Utah 108*,lCCS.im7 

VBrtnon  t IBW,  1040 

Wlsamsln 1077,1078,1080,1064,106: 

irewerlBS,  bM,— 

Ariiona 800,503 

Connecticut 1>65,806 

Indiana.'";:  !!!!"!;!!;!!!!;!!'iii,*642, 643 

Kenlufliy 667,670 

Marvland 701, 713, 714, 71 S 

Uassachusetts 742,7^,746 

MlcWpm 783,7M,7M 

Missouri 784 

KevYKiV^'.'"".y^'.'.'.'.'.'.'.'.'.  8IKi;S77[8gS 

Ohio 024,925,920,927 

Ponnsjlvaiiia 974,979 

Taias 1026 

Utah 1014,1038,1037 


MujBchusetls... 


VlT^diy//^\'.'." '.'.'.'.'.'.'.'.'.....'..  lS6,l048 
Bnllilings,  constmotloD  >nd  repair  of— 

Ala&ma 485,487,488 


CoUtomlB. 624,527,828 

Connecticut 568,568 

Dtlawate 174,878,580,581,582,583 

Maryland 707,706,711,718 

" •-■    -—  •'41,742,745,748 

..  766,767 


MassachuMtts. 

New  Jersey!!."!!!;  "!!!:;!!!^!^!.r^ MS 

nsylvania. 


..  922,924,928,927 


Wismosln 1077,1078,1080,1084,1088 

Building  tradea.    (5u  Buildings,  oonstruc- 

Bualneaa  estall^nieiits— 

Rhode  Island 900,993 

Bu9lJe9s  amccH.    (S«  Offices.) 

CanninE  Indusliica— 

De&ware 574,581,882,583 

Maryland 707,7u,7lB 

MlsSsdpid 778 

Cgar  tatHartfe,  ate— 

Alabama 485,487,488 

AriiooH 800,503 

Callfomla. 824,827,528 

Indiana 841,642,643 

Keotucky 667,670 


MinlmBm  ace-Contlnned. 

Ohio 921,926,927 

Esr"r';..:::::::::::.tK!eC 

Vonaont 1011,1042 

Wisconsin 1077,10^,1080,1684,1085 

-      Cigar  stores,  etc.— 

Utah 1031,1035,1637 

^'""Diwrietol  Columbia 585,888,887,888 

Maryland '707,714,715 

Ohio 922,931,926,927 

Coalmines.    (««  Mln«.) 
Concert  halls.     (fl«  Theaiera.  etc.) 

ConaBcllcul... 

5f^,S66 

...579,M1,58'/,883 
590,897,598 

Sg::-:-;:;: 

712.714,715 

!!!!!!.'. ...'767,'76s 

930,932,934 

Wisconsin 1077 

1079,1080,1081,1085 

Cotton  mills.    (Sh  HlVls.) 

...  644,M5,44S,MO 

DelBwais 570,87 

*^SI;!S;^;^ 

Kentucky. 

...663, 664,667;  670 
678,687 

...  703,708, n4,71S 

Michigan 756:783;  75*;  785 

S!=,":-.::-.-..;;..~i!";"'«S;!a 

Monlsna 797,798 

Nevada 

SlJ'v'S'::::::::::;- 

...  825,826,827,828 
810,841^^844^7  858 
868,878,888,^W 

92i  ,924;  928, 026. 927 

North  Dakota 

Pennsylvania 

...  966;957;975,m 

South  l^kolaV!!!!!!! 

'995,99« 

■.•.■..'.""■.'"'■te 

w^ifc !:;:::::.: 

1<M8,1048 

Westvrrghila 

--■:;;-;:.'^i 

Z2;::'** 

1084, 1085,1094,  KM 
1098.1099.1102,110 

DigilizecDy  Google 


UtDhniuii  ai!«-Contln«d 

Page. 

^SS,48T,*f» 

"""'t^'f?? 

Wuliniim  age— ContlniMd. 
FiclwiM-Coiitinued. 

Arliooa 

gSSSt.::;;:... 

sw.skIsm 

a»ociiitt. 

toulsiojM.'.'.'.'.'.'.' .'.'.'.' 
Umytand 

g^- 

-'"-*« 

.  620, 

:::::::.™'S;;ffi;?.! 
::::::;::::.":'S:g! 

821,826,827.823 

679, 680,082,681 

707,;i4;71S 

sST™;;;;;:; 

SaSrI-.::::::::: 

790,767 

:;:.'!::;;:.':;'7»7,798 

Utah 

10B4,  l(Bi,  1037 

Wiscmshi 1077,1078, ioW.icw.ioM 

DlrtUlecl69.   (S«BrBwetl«s,etc) 
^bwZ"'"*"-   678.M1.5M.M3 

8SS^°:^:v.v.-.-.-. 

Rhode  Ist&nd 

^-^ 

^'^ 

712,714,715 

Tm^ssee 

icis,  1016,1017,1018 

WlMorisln 1077, 1078,  lOSO,  10S4,  loss 

^?fc: 

en.  «S0, 881,681 

Founclria.     (S«  Miii^ 

OaiaefS^ 

Delaware 

ien'a,^^''<^ 

Electric  wires,  repair  of 

....  s?*.'«i.sg,|g 

oEiT^v.:;.::::;:. 

'712,714,715 

^•JJs"']! 

Ohio 

IllsWirtof  Columbia.. 

-:.'^'^'^:^ 

Wtasonaln IO77.lO78.1080.IOS4,IOM 

'"^^''".7. ««.«. 

M1,HS,M8.560 

B01,5I«,506 

S3S 

820,623,624 

fl4l,M2,«3 

New  Jersey 

::::::;:::;:::  m 

pHmsylvanlB 

9J9.080 

:;:::;;:::::::  6671670 

«7».680,«82,484 

««;eM 

52T,S2B,.U1,S3S,SW 

■s7s;»78;Mi,Ma;sra 

igfev;:::::::: 

Sr'" 

730,m,ra7,740 

™''^'3™ 

797,7fl8 

Ploridii 

ffijr-::::::::;::;: 

....  ai8,(»7,508,S« 
«O3,00« 

82H,827,82S 

8i»;8-7;8M 

610,620,623,624,027 

KS-v.:::::::::.-" 

Ohio 

.;".*.".... '830i  932!  W4 
W2,W7 

f=,i.Lii,-;;:: 

ssss 

SSi.^;:::::::::: 

lOlO.lOll 

sBE^^^^^^--' 

a.plSaii.iiii.. 

7,1078, 10§0, 1081, 1085 

1102,1109 

(Sm   Inunoral 

IS2,M3,t84 

.»»;mi 

S 

,iK?"-' 

83a 

L,j,i,i.oD,  Google 


NewJimiy K3e,B40,8S?lsS 

NnrYork »«.8SS,B87 

NtrthDakoW «I8,»M,»I0 

Ohio gi2,<Bl,«M,<n5,03e,«lT 

Oklabonu 92V,  030, 933,  B34 

OngoD B3»,wa 

PauuvlTanli.  9U,»7,9tl,«e9,97S,ei9,,980 

PorloRlco 9Si,fl§8,MT 

Bbodalaluul WS,B9e 

South  Dakota 1008,1011,1013 

Teias 10S«,1(»0 

Ulah 1033,10M,103i,lO3T 

VUgfnli IMS,  10ta,ll)52, 1053 

W^IpgtMl 10S«,10S7 

WetvfglDb 1065,1070 

Wlsomsln 1077, 

107S,  1080, 1084, 10»S,  lOM,  lOW 
WyombiE I03S.1O99, 1101,1102,1103 

Inlmioiu  octapaOoBs.     {S«  Dmgaaia 
ukd  Injurious  orauiiatkiiB.) 

liUoilcatiiic  Uquon,  wlc,  etc,  ot— 

AUb*ms.T: *83,tS4,*a7,«8 

Aluka 4as,m 

ArkuHos il2,M3 

CatUorols S32,M0 

Ctriorado SM,fiiS,6«,K0 

District  m  Columbia Wl 

Flcdds (ies,l»7,688,«02 

Otorgia. aOT 

Idaho 617 

niinob eao.eas.ea* 

Indiana 631, 641, 012, 843 

Kealuoky 667,870 

.  _.!.. ,_  fl77,BT8,B7B  e80,fl8f,684 


UissadiuM 
UichlEUi... 


NavBda... 


....  761,754,755 

799,800 

SOS.SIZ 

824,828 

832,833 

840 

850,800 

884,886 

908,909 

unu ■«,  924, 026,928, 027 

Oregon 930,942 


Now  Jonn 

KewUtxin... 
New  York... 

North  Dnkot 


BoutbDakaU 1007,100S,1( 


Ulah 

VlrtiniB 

WashhiElon.. 
West  Virginia 

Wboooshi - 

Wyorotag. 10 

(Sa  olKi  Saloons.) 


...  1046,1017 
...  IM8,10ST 
...  1066,1070 
180,1084,1086 
101,1102,1103 


Calllnnila 622,527,528 

Colorado M4,M8,650 

Delawan 674,581,.' 


0/1,34l,0a^0A 

Colombia 685, 586, 587,58 


Idaho 815,818,617 

nilnob 620, 623, 624,625,626 

Indtana 610,642,843 


ICairland '.'.'.'.'.'.'.'.'.'. '  70717141 716 

Ulohleiia 751,761,7Si 

Nebraska 808,812 


LaondrM— CmtfaiDBd.  Fiaa. 

South  DiAola 1010,1011 

TnuMfis* 1016,10ie,10in019 

Ulah 1031,1(05.1037 

Vlixlnla 1016,1018,1050 

Wbeomln 1070,1080,1084,1066 

L[T«r7atabl«s.    (Su  Public  MAks.] 

Lonli)geam{i9— 
^ngoo 912,917 

Itwhlnery— 

Alabama «4,487,48S 


Arkansan 616,517 

CalUomia ■513,627,528 

Cokirado WS,S<f,5S0 

Connmtlcnl 6«.i86 

Dalawata. 675,678,681,582,59 

Florida. 696,607,508 

nibwb 823,624 

Indiana 611,»12,64» 

Kentucky... 

Haryland.'.' 


..  W7,670 


NBWjCT«r 842,843,814 

NBwYork 880,877,886 

North  Dakota 008,906 

Ohio 023, 031, 02^  026, 927 

Oklahoma. 930,933,  B34 

Pannaylvanla 971,075,07» 

Tsnncaaee 1016.1016,1017,1010 

Vermo'nt.' !  ^' .*!"."."  ".'.'.'  '."'.'.'.'.'.'.'iiil,  1042 

Wlsnonsln 1077,1078,1080,1084,1086 

Wyoming 1102,1103 

ICachloery  In  motion,  deaning,  etc.— 


Delaware. 676,678,581,682,683 

Flwlda 696,507.508 


KenttKiT.' .".'."■■-■ •67,668,671) 

Louisiana 677,670,680,682,883,684 

UarjIaDd...  '■"  ""  -" 


No*  Ywk... 


..  8(6,877,886 


_  ..  024,025,936,927 

Oklahoma 930.902,934 

PsnnsylvBola 961, 9>i2, 963, 064,976,970 

Bhode  Island 908 

South  CarollDa 1000 

.  1015,1016,1017,1019 


atVlrfbila 1068,1087 

noconsln 1077, 1078, 1080, 1»4,  U6S 

luulacturlng  estabtbhrnsnls— 

Alabama 183,183,48* 

-   -  ..  611,612,616 


«05.«0« 

n,633.621,«36,«3S 
610,642,6*3 


879,680,683,08* 

694,606,807,  ne 

711,716,740 

UlohlgUI TS1,7S4,7M 


Nobrajka.,.'. 808,813 

New  EampOiire 839,831 

Nowjeraor 811,844 

NorthCaroUna 8a6,898,8»7 

Rhode  bland OOO.BM 

SouthDakota 1010,1011 

VermoDt 1030,1040 


.coy  Google 


Blnnunage-CaDltaiiad. 

NawJeney 

^ 

iSii^;;-:;;;; 

::::::::::  iSS;!S!J 

1079, 1080,  lOM.lQM 

0»,Ba4,B28,037 

Florkla 

Sfe..::;::::: 

:::;~il!:a 

"^.^E 

1087,1088 

...  479, 48J, 488,487, JOT 

-  ""jS^S 

■ffiiUiv;;:::::;;  ::::::■  ^S?-^ 

^;e;; 

...  *41,S4 

^=1 

■■I'-^SM 

.r:.'":S.m;S 

as.;:::;:::::: 

....  878,680.682,684 

~:"'-®S:|:| 

S£'";;;::;;; 

jsi:7w;75s 

NevHamiahln... 

BBee 

SKSL™::::;;:: 

....  880,«»a,«K,«8i 
908,908,909 

£?'S 

o^e^j-^jv- 

Vauajly^.'.'.:.' 

B8a;964,"98S;9a9;974,^ 

"-^?'''^' 

IMS,  lOM,  1060 

1079,10S0,10M,108S 

^^annessea 

101^1018,1017 

miiai,m,t32'.uo 

&.■.;:::::::::: 

...  1011, lOM,  1031,1037 
.....'I03»:i040 

Dblrlct  of  Columbia.. 

Smuidij''.'.'.'.'.','.'.'..'. 
lUrylaBd'.'.'.V.'.'.'.y.'.'. 

ilSSr:-:;;;;;;: 

....084,667.669  870 

....  e7g,bw,6si,sM 

....  702  707  71*  71B 
741,745,748 

Wlwonsln...  1077, 

New  Jersey 

offlcjUi.ldf-^.  (s«c 

O78;i679;iom,ios4;io8i 

..  1097,1099,1103,1103 

lUnaMoM. 

:::::::;:::;  707;  798 

Sa,83S 

....  eso,8«a,p«3,aM 

i~:i "■■" 

.    CallTornla 

::::::::::  KW 

Ohio 

....  922,924,928.917 

Boutl.  Carolina 

:;:::;::::::.""ioM 

1015,1018,1017,1019 

1034,1036,1007 

7^ia«»,1040 

ISS'}™ 

'i679,'i68a,io§4)ios5 

...  879,680,882,884 

Florida 

-iS'iiS 

KSiii:;;;:::;;:::; 

SSa-::::::: 

Ulchhaii 

Sff.-."""::::: 

Orwon 

:&=>":. 

Ponlroomi.    (SkBowU 

grifc:::::: 

^raa 

::::::."::»'-aS 
::::::«S:a:ffi 

ffla^iUr-kid  ■■" 
(««   Theatais, 

fleorgla 

»93,S97,S98 

80^808 

■'■■^BS 

ngjlays.) 

!ll^!!'e84,807;6e9;87a 

841,844 

HluHBOta 

"".™.S; 

:::;:::'77B.77s:77s 

,1,1.0, Google 


otDimn  ■ee-Contbuied 

^ 

^X^-:::: 

S1J,S!3,S1S,6I7 

gSl'H"^S-c^-^«.*^:"!:''=:^!'.^'IS 

™'-53^'7M 

781,7M,774 

::::::::::::::::-i»,l2 

ish."'"^ 

950,957, 960, 9fi» 

SSa"'.':::: 

1065,1070 

-€~^"":; 

i68i,i6w,i6ffl,i6M,i09s 

...  1098,  iOBB.  1102, 1103 

Maryland 

SS"'"!".'":::: 

707,714,715 

7<1,7«.7« 

9M,9M,92«,927 

Alabama 

Ariiona 

«4,4?7,488 

602,803,  BOS,  50fl 

DfllBware 

....  »M,»JS,SS1.68S,68J 

S:^;;;; 

708,7B,7M,71S 

'7*2:74S;7« 

SSfik;.:::::: 

828,837,828 

Esar';.-.:: 

9(12,963,904, 97*j975,979 

1079, 1080. 1083,  lOM,  lOgS,  1090 
IndlBna 6«,643,6« 

Delaware;."'.  '.'.'.'.'.'.'".'.'".'."i7\,  jWl^Sffi'  SSS 
D^lclolCoIiinibh SS5,^.M7,5e8 

^■■I£r 

641,«ffi,643 

Kflntuclt7 

flM,«W,670 

87B,IWn,fi82,6M 

Mtoouri 

::::;::::;;;.!»'giS 

Page. 

soMia 


New  York 880.881, 883,  SM 

North  Dakota 905,90a 

Ohio 922,924,926.927 

OrejKm »42,M3,M5 

PeonsylvMila 9I>2,BM 

South  Dakota 1010,1011 

Vermont 1039.10*0 

Vi'iaoonsln 1079,1080,1084,1085 

jilllne  mills— 

rennsyli-anla 062,964 

ste,  etc.,  of  marchaudiBe— 

Florida 598,807,888 

Maryland TOT,  7H,  715 

NewYwk 880,882,883,88* 

Ohio 922.0M.9M,927 

VlTBlnia 1040.1048 


ArKansas 515,517 

Calllomia S3S 

Conncctinit 566 

Dfllftwaro 579,5*1,(82.883 

District  ol  Columbia 501 

Fkfflda SS6,G97,90e 


MassBchuselta 743,745,748 

MIdiigen 754,786 

Minnesota 7(17, 7«8 

Mi5S0url 784,785.786,788 


OrBKon 909.043 

"    nsylvanla 955.909,973,974,979 

.,.-„_,__._  -HO.lOll 


■Wftshinpon 1056,1057 

■WestvfiBlola 1065,1070 

WlaconsiD 1077,1078,1080,1084,1085 

Wyoming 1101,1103 

(9ff  aito  Intoxkating  llqucn,  sale. 


Pennsylranla 962,964 

Sho&.pollsfcing     establishmenls.       {Sk 

Bootblarka.l 
Shops,    (Sfr  ~  "o^i:shop^-) 
Stauchter  and  paokiiie  houses— 

Delaware 574,581,583,583 


Kansas 654,655 

Louisiana 679.(vn,683,684 

Maryland 707,714,715 

Stahles.    (9«  Public  stables.) 


FhBidB. 

Idaho 815,616,817 

ribiob 620,623,624,625,636 

Indiana 640.642,643 

lowH 646,649 

Kentucky 664,667,670 

Marylaad 707,714,715 

Michigan 751,754,755 

Nebraska 908,813 

New  Hampshire 93,836 

North  Dakota 906,909 

Ohio 922,924,926,937 

OreROQ 941,9a,9IS 

Pennaylvanla 962,964 

-    WasbliiKton 1056,1067,1068 

Wbooosln 1079,  KHO,  1064, 108a 

Btraet  railways- 
Maw  r<rk 8M 


.coy  Google 


mlmamKe-CaiUnnBd. 

:::::::::::::.-^ 

:ESitil 

SW.!»7;fW 

Jtetewani 

DblrlW  01  Columbia. 

lUknols 

iS!!"-.::::::.::: 

:.?.'^aS:S 
g!:SS 

iS^taSd:::::::::: 
SSh'si,.::::;: 

■■■■■"■i'ss 

!!'.'.;!!!^  7ii'7*8|7« 

7S!,7H,7M 

fiS^^::.:::::; 
S::?SS^.:;:: 

7IS.7I4,J1S 

7M,7*4,7«,H8 

:::::::::::::» 

OklBbonu 

I".™ 

afeia.;.::::: 

-..-.  loss,  1098, 1087 

r'T. 4«.«, 

....  l»i,M8,8S7,S8g 

::::::::  !lf:!il:S 
::::::::."''S;g 

833.836 

833,836 

Vtglnta 

DfatrlctofColumbta. 

Ohio 

:::::. ...'b3o;9J3;9S4 

South  Dakota 

9*2,964 

1010,1011,101] 

UlchfeBii 

Vermont 

1039.  010 

Sll'S*";::;: 

WestVlnlnia 

Wlscomm 

Utntmam  wage  lor  (irb. 

H^tSfum'^ieal.wa: 

Orepm 

i;emi3jli-«ib 

M2,M3,ft4E 

»®;9M 

.  107»!  1080,108*1 1088 

Calltoraia. 

TlOBimnthouscs- 

6» 

7U7,7H,71S 

»,.„j.p^ 

833;«6 

911 

w^'ir--"'"-''"' 

ThealciB.  etc.— 

Ste    CooEract^ 

cizi^\ 

S22,SZ7,S!S 

p. 

ParmlU  and   badEra.    (Ste 
twrmJts  and  badgM.) 

Ibeatrlral.) 
PwmlM.  teneniMit-house,  ate 

Sffi-:::::::::;::; 
iST'-;:;:::;:::: 

■.■■■■.■.■.■.'.^■?S;g| 

820,83,834 

841.612. 64S 

648, 6(9 

BH 

BtTMt   tnd«, 
(a«  Permits, 

K«WtkT 

....  879,880,681,884 
704,707,708,711,718 

Pannita,  thestricii]: 

gS&.:-.-.::::-.:: 

....  7il,7SJ,7M,iSS 
787,788 

iS-EE:;;:;:; 

Nwyotii!.'.'.'.'.'.'.'.'." 

8ot,8ia 

....  880,882.883  SS8 
0«,9W,  025, 928.027 

j„S 

WlsmnaFn 

Probation  offlcen.    {Su  Trm 

-x„. ':.. 

Hisrizs 

::::::::  S!:|:a 

&«thDoLola 

:::"."i6M,io85;ico7 

^              io78,i679,ios6,i«3;iflw,Tiii 

L^isfBuI;:;::::::;;:::: 

BmllBllon.    (5«Hiiilihiiid 

883,681 

(S««(^-ubih:'eihibl 
TobBooo,    maiuibctoring 

or,  iw.  {s« 

ISO.HO 

saailMlon.) 

Cfflin«ticut 

j,i,....,LiOOJ^IC 
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Iielawara. B73 

Florida. » Wl 

IdBbo S14 

Indiana »3S,B»,838 

Iowa 651 

Kansu tSS 

Kentucky 073 

Louisiana 086 

Maine Wl.flSa 

Marjland 70» 

Uassachiuetts 7M 

Michigan JS7 

Mlnnesata 783 

Missouri m 

Montana 801 

Nebra^a. 817,818 

Nevada. 811,822 

NevHamp^ibe 811 

New  Jai»y SSa 

NewMwdco. 861 

New  York 8M 

North  Carolina 902 

North  Dakota eOS 

Ohio 020 

Oklahoma. 83* 

Pennsylvania. 967 

Rbods  Island SSfl 

South  Carolina 1004,1008 

South  Dakota 1008 

TeODMsee 101* 

Tenas 102t 

Utah 1032 

Vvmcait 1043 

Vlrgln'- 

W<9t 

Wlsco 

Wyomlnj. 

SdioorcertlflcaUs.    (,3a  EmploymeDt  cer- 

Bchool  re<»rd  certificates.    (See  Educatloosl 
cfcCiacates:  EmploTinentcertl&cstes.) 

School  truaCaes.    (3a  Truant  officers,  etc.) 

School  Tisllon.    (5m  Truant  offlceiB,  etc.) 

Seats  [or  all  employeos: 

Florida BBS 

Seats  lor  children: 

Massachusetts J32 

Oklahoma 931 

South  Dakota 1012 

Beats  (or  ghls: 

Alabama 480 

Ariiaitt *» 

Calilmnla.'.'.'; !!".'.'.;!!!".'.'.!!  1".'. !  1!  ir  623, 834 

Colorado. GS3 

Connecticut £dl 

Delaware 679 

District  o[  Columbia 690 

Florida 697 

Georgia. 807 

Idaho 818 

nilliols 628,830 

Indiana 634,843 

Iowa 683 

Kentud^ 874 

Louisiana 678,883 

Ualne SH 

Maryland 702,718 

HauacluiseMs 732 

MidilgBn 75S 

Minnesota 785 

Missouri. 781,789 

Nebraska." !!'"!!;;  I !;!;.'.'"!!;  ^" !!! '807, 808 

New  Hampshire 832 

New  Jersey, 848,846 

New  York 868,883 

North  Carolina 897 

Ohio S13 

OkltduHoa. 933,934,937 


Beats  tit  glrla~CaDtlDited.  Pua. 

Oregon iw 

PennsylTBola. 971 

Porto  Rioo 989 

Rhode  Island 993 

South  Carolina tooo 

South  Dakota 1013 

Teimessee 1019 

Utah. ".'.'- .'.'.'."^J."^'.'."'.'.'.'!;."^'M."!I  1033 

Vermont 1041,1044 

Virginia lOta 

Washingtan 1058,1099 

WestVii^nla 1087 

WIsooiBln 1086 

Wvomlng 1101,1103 

Special  pertoltB.     (See  Employment  certlB- 

State  txHid  of  tiuancy.    (See  Truant  officers. 

Street  trades,  permits  and  badges: 
Age  periods- 
Alabama  487 

Delaware 680 

Dlstttotol  Columbia 587 

Iowa 647 

Kentucky 669 

Maryland 713 

Massachusetts 733,744 

New  Jersey. SU 

New  York 881,  SS4 

Rhode  Island. 997 

Utah 1037 

Wisconsin 1088 

Contents  of— 
DelawB 

Maryland _ _ 

New  York 881,884 

Ithoda  Island 9SS 

Utah 1037 

Wisconsin 1088 

Educational  requirements.    (Sa  School 

Evidence  of  age— 

Alabama.. 487 

Delaware ESQ 

District  otColumbla. 6SS 

Iowa 647 

Kentucky 889 

Maryland 713 

NewYortf...M;;;;!;:.";;;;;;";'6si,884 

Utah 1087 

Wfacon.'dn 1088 

Health  records  and  physical  requli«. 

Delawwe 580 

Iowa 847 

Kaitucky 089 

Massachusetts 744 

New  York 881,884 

Rhode  Island 997 

Utah 1037 

Wlsconsfn 1088 

Isued  by— 

Alabama 4S7 

Delaware 673, 689 

District  olCohimbla. 687 

Kentii^."!.'.'."^I."'J! "."","!.".'."!;  eOB 

Maryland 713 

MassBCbusetls 733 

New  Jersey. SSS 

New  York 881,884 

Rhode  Island ; 997 

Utah 1007 

WIsciHisIn tOM 

Method  of  Issuing— 

Alabama 487 

Delawans....  k«n 

District  oICl 

Kentucky... 

Marylaud... 
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TbeaWcal  pcrmlla.  (5«P«n]il(i,tbtalrical.) 
TolleU  lor  jilrb: 

AlabeiOB 480,«3,4S8 

CalHimU 621,623 

Colorado Ml 


District  of  Columlila .. . 


North  Carolina 8»7,S8 


"a 


NsvHuupsbln 

S29,830,t3e 

""rsts^. 

VBnlUallon.    (S«  Health  and 
W. 

W«h  room,  (or  girls.    (8»  Dt<»>lng  rooma, 

,1,1.0, Google 


^ 


D,  Google 


,0,  Google 


,0,  Google 


